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DREW  U^HVE«S^TY  L®«ARY 


This  is  to  certify  that  on  Tuesday,  April  26,  1988,  the  General  Con- 
ference voted  that  "the  1988  journal  be  sections  A-H  of  the  Advance 
Edition  of  the  Daily   Christian  Advocate,  along  with  the  Daily   Chris- 
tian Advocate  and  the  approved  United  Methodist  hymnal." 

C.     Faith     Richardson 

Secretary  of  the  General  Conference 


FINAL   COMMITTEE 
ON    JOURNAL    REPORT 


The     Committee     on 
Journal     hereby     cer- 
tifies   that    the    follow- 
ing   corrections    are    to 
be   made    in    the    official 
record    of   the    1988 
General         Conference: 

Advance    Edition 

Olav  Parnamets'  name  is 
misspelled  on  p.  A-34  and  p.  A-78  (it 
is  correct  on  p.  A-19). 

To  be  inserted  on  p.  84,  the  list  of 
the  deceased  whose  names  were 
read  during  the  Memorial  Service: 

BISHOPS 

William  C.  Martin  in  Little  Rock, 
Arkansas  on  August  30,  1984 

W.  Earl  Ledden  in  Gaithersburg, 
Maryland  on  October  20,  1984 

Charles  F.  Golden  in  Los  Angeles, 
California  on  November  17,  1984 

Fred  P.  Corson  in  St.  Petersburg, 
Florida  on  February  16,  1985 

Shot  K.  Mondol  in  Kettering,  Ohio 
on  June  10,  1985 

Robert  E.  Goodrich,  Jr.  in  Dallas, 
Texas  on  October  30,  1985 

Marjorie  S.  Matthews  in  Alma, 
Michigan  on  June  30,  1986 

Walter  Lee  Underwood  in  Hous- 
ton, Texas  on  April  15,  1987 


J.  Chess  Lovem  in  Ft.  Worth, 
Texas  on  April  23,  1987 

Finis  A.  Crutchfield  in  Houston, 
Texas  on  May  21,  1987 

Hermann  W.  Kaebnick  in  Her- 
shey,  Pennsylvania  on  May  25,  1987 

JUDICIAL      COUNCIL 

Florence  Lucas  in  Rosedale,  New 
York  on  September  6,  1987 

DELEGATES,    CLERGY 

WiUie  B.  Clay  in  Chicago,  Illinois 
on  December  10,  1987 

DELEGATES,      LAY 

James  A.  Summers  in  Cary,  North 
CaroUna  on  October  10,  1987 

Wade  Pierce  in  Wilmington,  North 
CaroUna  on  November  20,  1987 

Bert  Jordan  in  Jackson,  Mississip- 
pi on  December  22,  1987 

WiUiam  Woodman  in  Schenec- 
tady, New  York  on  February  8,  1988 

BISHOPS'      SPOUSES 

Alice  W.  Pryor  (widow  of  Thomas 
Pryor)  in  Ann  Arbor,  Michigan  on 
August  3,  1984 

Manuela  Valencia  (wife  of  Jose 
Valencia)  in  The  PhiUppines  on  Sep- 
tember 15,  1984 

Margaret  Henley  (wife  of  James 
W.  Henley)  in  Orlando,  Florida  on 
December  7,  1984 

Justina  Showers  (widow  of  J.  Bal- 
mer  Showers)  in  Lebanon,  Ohio  on 
December  27,  1984 


Ada  Mae  Warner  (widow  of  Ira  B. 
Warner)  in  La  Puenta,  California  on 
March  6,  1985 

Minnie  Watts  (widow  of  H.  B. 
Watts)  in  Sein  Antonio,  Texas  on 
March  10,  1985 

Carolyn  W.  Lee  Moore  (wife  of 
Noah  W.  Moore,  Jr.)  in  Atlantic 
City,  New  Jersey  on  September  1, 
1985 

Ruth  Hagen  (widow  of  Odd 
Hagen)  in  Stockholm,  Sweden  on 
September  10,  1985 

Kate  Sayles  Pope  (wife  of  Kenneth 
D.  Pope)  in  Dallas,  Texas  on  Novem- 
ber 17,  1985 

Nina  F.  Garber  (widow  of  Paul  N. 
Garber)  in  Geneva,  Switzerland  on 
December  6,  1985 

Edith  Brooks  Brown  (widow  of 
Robert  N.  Brooks)  in  Los  Angeles, 
California  on  January  14,  1986 

Mary  Bamberg  McConnell  (wife  of 
Calvin  D.  McConnell)  in  Portland, 
Oregon  April  11,  1986 

AnneUese  Fritsch  Hartel  (wife  of 
Armin  E.  Hartel)  in  Dresden,  Ger- 
man Democratic  Repubhc  on  August 
28,  1986 

Carolyn  O.  Mondol  (widow  of  Shot 
K.  Mondol)  in  Hyderabad,  India  on 
January  6,   1987 

Heidi  Neiderhauser  Schafer  (wife  of 
Franz  W.  Schafer)  in  Zurich,  Switzer- 
land on  November  4,  1987 

Helen  Mary  Cady  Rockey  (widow 
of  Clement  Daniel  Rockey)  in 
Eugene,  Oregon  on  January  12,  1988 

Winifred  Maxwell  Jackson  Hol- 
loway  (wife  of  Fred  G.  HoUoway)  m 
Wilmington,  Delaware  on  January 
15,  1988 


Daily      Editions 

p.  224  -  insufficient  information 
printed  on  Calendar  560  -  "The  com- 
mittee voted  to  refer  to  BOD  the  peti- 
tion to  instruct  those  preparing  the 
new  Book  of  Worship  to  respect  the 
traditional  and  biblical  language  of 
God." 

p.    246  -  insufficient  information 
printed  on  Calendar  755  -  "Referred 
for  action  to  BOD  and  Board  of 
Church  and  Society  a  petition  re- 
questing the  development  of  educa- 
tional materials  and  programs  that 
assist  local  churches  in  becoming  ad- 


1665-DI-3000-R 
1687-DI-3000-R 
2491-DI-3000-R 


vocates  to  address  family  needs 
within  their  communities  and  the 
local  churches.  The  general  agencies 
are  requested  to  report  to  the  1992 
General  Conference  what  materials, 
resources  and  programs  were 
developed,  how  they  were  marketed, 
and  how  they  were  utilized." 
P.   283  -  Item  831  omitte± 

831*    -  DI  185 
Subject-      Trinitarian      Language 
and     Inclusive     Language 

PeUtions:  491-DI-3000-R;   1387-DI- 
3000-R;   1502-DI-3000-R; 

L5L5-DI-3000-R;    1528-DI-3000-R 
1597-DI-3000-R; 

1600-DI-3000-R; 
1680-DI-3000-R; 

1685-DI-3000-R; 
1688-DI-3000-R; 

1748-DI-3000-R; 
2495-DI-3(X)0-R; 

2504-DI-3000-R 

Pages  in  Advance  DCA:  D-2-18 
(491-DI-3000-R) 

Membership:  116;  Present  94 

For  90;  Against  3;  Not  voting  1 

Date:  April  29,  1988 

Refer  all  petitions  to  GBOD  and 
any  other  theological  task  force  that 
may  be  formed  by  this  General  Con- 
ference. 

P.  378,  col.  3,  ROBERT  CASEVs 
first  statement  -  "Calendar  No.  124" 
not  "127." 

P.   440  -  insufficient  information 
printed  on  Calendar  2047  -  "Refer  to 
General  Board  of  Discipleship  peti- 
tions requesting  that  'full  member' 
be  changed  to  'confirmed  member' 
and  'preparatory  member'  be 
changed  to  'nonconfirmed  mem- 
ber/member   awaiting    confirmation.' 

P.   460,  col.  1,  CAROLYN 
JOHNSON,  last  sentence,  par.  1  - 
"It  will  be  calendared  as  No.  2143." 
(She  may  have  said  "146"  but  for 
the  record  it  is  2143.)  Also  at  bottom 
of  middle  column. 

P.   468,  Col.  1,  1.  6  -  "Petition 
1195,"  not  "11%." 

P.    469,  col.  1,  BISHOP  THOMAS, 
1.  5  -  "E-24,  "  not  "G-24." 

P.    477,  col.  3,  BISHOP 
BASHORE'S  first  statement  and 
JEFF  GOOD  -  it  is  "Section  3,"  not 
"Calendar  3." 


P.    538,  col.,  DONNA  LaPOINT,  1. 
9-10  -  "Independent  Commissions 
and  Judicial  Administration"  not 
"independent  commissions  smd  Judi- 
cial Council." 

P.    645,  col.  1,  middle  -  BISHOP 
YEAKEL  is  thanking  Clifford 
"Droke,"  not  "Broke." 

P.    649ff  -  CHRISTOPHER  is 
speeiking,  not  Richardson. 

P.    655,  col.  3,  bottom  third  -  Vote 
reported  by  BISHOP  WHITE  should 
be  "532  to  329"  rather  than  "352  to 
329." 

P.   658,  col.  3  -  BISHOP  WHITE'S 
first  statement  -  "Dean  Walter 
Muelder,"  not  "Melter." 

P.   663,  col.  1,  bottom  third  - 
BISHOP  MINNICK  reported  a  refer- 
ral without  including  the  count.  The 
numbers  were  763  for  referral,  120 
against. 

P.    673,  col.  2,  bottom  third  -  In 
GROSECLOSE  speech,  "Mr.  Grove" 
should  be  "Mr.  Droke." 

P.   674,  col.  1,  middle  -  BISHOP 
COLAW  reported  passage  of  an 
amendment  without  reporting  the 
count.  The  numbers  were  507  for, 
383   against. 

P.   675,  col.  2,  bottom  third  - 
HAND'S  speech  includes  5  points. 
The  number  "4)"  should  appear 
after  "freedom."  and  before  "The 
documents  submitted.  .  ." 

P.   687,  col.  1,  bottom  -  The  second 
sentence  in  CARDER's  speech 
should  read  ".  .  .explicit  what  is.  .  ." 
instead  of  ".  .  .explicit  was  is.  .  ." 

P.   688,  col.  2,  middle  -  The  Friday 
afternoon  heading  was  omitted  be- 
tween COLAW  and  DUFFEY. 

P.   695,  col.  3,  bottom  -  Quotation 
marks  are  missing  in  ".  . 
.laywomen,'  and  delete  'board.  .  ." 

P.   701,  col.  2,  bottom  third  - 
MARSHALL'S  statement  should 
say,  ".  .  .the  five  to  nine  persons," 
rather  than  ".  .  .the  five  denying  per- 
sons." 

P.  702,  col.  3,  middle  -  the  count 
reported  by  DUFFEY,  "812  to  829" 
should  be  "812  to  29." 

P.    709,  col.  2,  bottom  third:  Cor- 
rect title  of  the  bishop's  study  is  "In 
Defense  of  Creation,"  not  "In  Defen- 
sive of  Creation." 

P.  709,  col.  3,  LaPOINT's  first 
statement,  1.  7  -  the  first  word  is 
"lifted,"  not  "Usted." 


P.  710,  col.  3,  bottom  -  Correct 
spelling  is  "Chernobyl,"  not  "Cher- 
noble." 

P.   713,  col.  2,  bottom  -  Correct 
spelling  is  "Wobegon,"  not 
"Woebegone." 

P.  715,  col.  1,  middle  -  PARKER, 
not  TueU,  said,  "Page  341^  yes,  sir.  . 
."  In  TUELL's  following  statement, 
second  sentence,  "Actually  the  sub- 
ject is  unfermented  juice  of  the 
grape,  again,"  was  spoken  by 
PARKER. 

P.   715ff,  beginning  with  BISHOP 
TUELL,  bottom  of  col.  3,  and  the 
heading  on  p.  716  -  it  is  the 
WOGAMAN  Amendment  (not 
Woodland),  referring  to  the  one 
made  on  p.  674.  Also  the  "Long 
Amendment"  should  not  be  capital- 
ized. 

P.    724,  col.  1,  bottom  third: 
QUICK'S  statement  should  read  ".  . 
.Pensions,  but  to  the  actuary.  .  ."  in- 
stead of  ".  .  .by  to  the  actuary." 

P.  724,  col.  2,  top  -  two  quotation 
marks  are  missing  in  SOLOMON'S 
speech  (begim  in  col.  1).  It  should 
read  ".  .  .substitute  'evidence  of 
God's  grace'  for  'graces'  in.  .  ." 

P.  727,  col.  1,  bottom  third  -  Cor- 
rect spelling  is  "Marcos,"  not  "Mar- 
cus." 

P.    728,  col.  1,  top  third  -  PARKER 
said,  "It's  a  careful  resolution" 
rather  than  "Careful  resolution." 

P.   728,  col.  1,  bottom  third  - 
PARKER  is  expressing  appreciation 
to  "Harper,"  not  "Carper." 

P.  729,  col.  2,  DONNA  LaPOLNfT: 
she  may  have  said  831  to  846;  but  it 
should  be  "832  to  846." 


These    items    should    have    been 
listed     on     Consent     Calendars: 
134,    140,    169,    170,    191,    193,    253, 
300,    311,    322,    667,    822,    828,    830, 
831,    1182,    1397,    1402,    2140, 
2146. 

Jamima       DeMarcus 

(chair) 

Patricia       Bigler 

Edward    W.    Paup 

Thelma       Boeder 

(Journal       Assistant) 
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COMMISSION  ON  THE  GENERAL  CONFERENCE 
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To:  GENERAL  CONFERENCE  DELEGATES  AND  MEMBERS  OF  THE  CHURCH 

FROM:  COMMISSION  ON  THE  GENERAL  CONFERENCE 

This  Advance  Edition  of  the  Daily  Christian  Advocate  is  sent  to  all 
delegates,  first  lay  and  clergy  reserves,  and  subscribers. 

Delegates  and  first  reserves  must  bring  all  editions  (A-I)  with  them  to 
General  Conference.   Additional  free  copies  will  not  be  distributed. 

Within  the  pages  of  the  Advance  Edition,  delegates  will  find  information 
they  will  need  to  fully  participate  in  legislative  sessions,  including 
reports  and  proposals  from  general  agencies  and  boards,  and  petitions 
from  annual  conferences. 

Because  of  copyright  limitations,  only  General  Conference  delegates  will 
be  issued  Advance  Edition  I,  which  includes  proposed  hymns  for  a  new 
United  Methodist  Hymnal.  No  photocopying  of  this  edition  can  be 
permitted. 

In  order  to  include  full  financial  data  for  the  1985-88  quadrennium,  a 
GCFA  report  (DCA  Edition  H-2)  will  be  mailed  later.  Please  place  this 
in  your  binder  upon  arrival. 

At  General  Conference,  delegates  and  first  reserves  will  be  issued  free 
copies  of  the  DCA  "Dally  Reports."   If  other  reserve  delegates  are 
seated,  they  may  use  the  material  provided  by  the  person  they  replace, 
or  they  may  purchase  copies  at  the  DCA  booth. 


All  issues  of  the  DCA  are  issued  by  authority  of  the  Commission  on 
General  Conference. 


Grace  and  Peace  to  you, 

Frances  M.  Alguire,  Chair 
Commission  on  General  Conference 


i^"-)  %. 
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J.  Richard  Peck Editor 

Bette  Prestwood Associate  Editor 

Sheila  W.  McGee Managing  Editor 

Andrew  Miller Business  Manager 

Joyce  Wolf. Circulation  Manager 

Robert  K.  Feaster Publisher 
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1988  General  Conference  of  The  United  Methodist  Church 


Daily  Christian  Advocate:  Published 
in  several  advance  editions,  daily  edi- 
tions (except  Sunday)  during  sessions  of 
the  1988  General  Conference  of  The 
United  Methodist  Church,  and  a  round- 
up edition  by  The  United  Methodist 
Publishing  House. 


Subscriptions:  Advance  Editions 
Workbook  with  binder,  $17.50.  Daily 
Reports  of  the  proceedings  mailed 
first-class  from  St.  Louis  with  binder, 
$57.50;  mailed  fourth-class  after  Gener- 
al Conference,  $46.  Roundup  Edition, 
mailed  first-class  from  Nashville,  $2. 


The  United  Methodist  Publishing  House,  201  Eighth  Avenue,  South,  Nashville,  Tennessee  37202 
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Contents 

Alphabetical  List  of  Voting  Delegaters  and  First  Reserves A-71 

Approved  Amendments  to  the  Constitution A-82 

Commission  on  the  General  Conference A-5 

Coimcil  of  Bishops  of  The  United  Methodist  Church A-4 

General  Conference  Agenda  and  Program A-3 

Important  Information A-7 

Judicial  Council  of  The  United  Methodist  Church A-5 

Legislative  Process  Chart A-85 

Local  Committee,  Missouri  Area A-6 

Map  of  St.  Louis A-12 

Meeting  Rooms,  Cervantes  Convention  Center A-10 

Membership  of  Legislative  Committees A-16 

News  Services A-5 

Nominations  to  Interjurisdictional  Committee  on  Episcopacy A-81 

Non- Voting  Delegates  from  Affiliated  Autonomous  Methodist/United  Churches A-70 

Organization  of  Standing  Administrative  Committees A-13 

Organization  of  Legislative  Committees A-16 

Registration  Procedures A-7 

Report  of  1984  General  Conference  Unfinished  Business A-83 

Seating  Assignments A-8 

Secretarial  Support  Staff. A-6 

Standing  Administrative  Committees A-13 

Tellers A-14 

Voting  and  Reserve  Delegates A-27 

Abbreviations 

Legislative  committees 

CC  Commission  on  Central  Conference  Affairs  HE  Higher  Education  and  Chaplaincy 

CO  Conferences  U  Independent  Commissions/Judicial  Administration 

CS  Church  and  Society  LC  Local  Church 

DI  Discipleship  MN         Ordained  and  Diaconal  Ministry 

FA  Financial  Administration 

FM  Faith  and  Mission  Note:    Names  of  ordained  ministers  are  shown  in  italics 

GA  General  Administration  throughout  this  handbook. 

GM  Global  Ministries 

General  Conference  Agenda  and  Program 

Following  is  the  overall  program  of  the  General  Conference.  7:45  p.m.— Hymn  sing  -  Convention  Center  Halls  B  &  C 

The  Committee  on  Agenda  plans  each  day's  business  schedule  8:15  p.m.— Episcopal  Address— JacA  Marvin  Tuell 

beginning  Wednesday,  April  27.  9:15  p.m.— Meetings  of  legislative  committee  officers 

9:15  p.m. — Organization  of  new  Committee  on  Plan  of 
Tuesday,  April  26  Organization  and  Rules  of  Order— convenor,  W. 

1:00  p.m.— Organ  Prelude  -  Cervantes  Convention  Center  Kenneth  Goodson  -  Room  270 

Halls  B  &  C 

1:30  p.m.— Holy  Commimion  and  Memorial  Service  Wednesday,  April  27 

2:45  p.m.— Organization  of  General  Conference  8:30  a.m.— Worship 

^11  Call  (Worship  from  8:30-9:00  a.m.  will  open  each 

Report   of  the   Commission   on   the   General  day's  session,  April  27-30  and  May  2-6) 

Conference  9:00  a.m.— Laity  Address 
Report  of  the  Committee  on  Plan  of  Organization 

and  Rules  of  Order  Sunday,  May  1 

4:00  p.m.— Report  of  Committee  on  Credentials  8:00  p.m.— Missouri  Area  Night 
Nominations 

Report  of  the  Committee  on  Agenda  Tuesday,  May  3 

4:30  p.m.— Organization  of  Standing  Legislative  Commit-  9:00  a.m.— Presentation  of  ecumenical  representatives 

tees 

6:00  p.m.— Box  supper  and  training  of  legislative  committee  Friday,  May  6 

officers  and  assigned  volunteers  10:00  p.m.— Adjournment  of  General  Conference 
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Effective  Date  of  Legislation 

"Par.  609:  All  legislation  of  the  General  Conference  of  The  United  Methodist  Church  shall  become 
effective  January  1  following  the  session  of  the  General  Conference  at  which  it  is  enacted  unless 
otherwise  specified  (Par.  638.22)." 


Council  of  Bishops  of  The  United  Methodist  Church 

Officers 

President Earl  G.  Hunt  Jr. 

P.O.  Box  1747,  Lakeland,  FL  33802 

President-designate Ernest  T.  Dixon  Jr. 

P.O.  Box  28509,  San  Antonio,  TX  78228 

Secretary I. J'aul  A.  Duffey 

4010  Dupont  Circle  #507,  Louisville,  KY  40207 

Secretary-designate Melvin  G.  Talbert 

2112  Third  Ave.  #301,  Seattle,  WA  98121 


Other  Members 


L.  Scott  Allen 
Ralph  T.  Alton 
Edsel  A.  Ammons 
James  Mase  Ault 
Thomas  S.  Bangura 
Sante  Uberto  Barbieri 
George  W.  Bashore 
Robert  M.  Blackburn 
Die  E.  Borgen 
Edwin  C.  Boulton 
Monk  Bryan 
William  R.  Cannon 
Alsie  H.  Carleton 
Edward  G.  Carroll 
Emilio  J.  M.  de  Carvalho 
Wilbur  W.  Y.  Choy 
Roy  C.  Clark 
Wayne  K.  Clymer 
Emerson  S.  Colaw 
Judith  Craig 
Jesse  R.  DeWitt 
Ralph  E.  Dodge 
R.  Kern  Eutsler 
Cornelio  M.  Ferrer 
H.  Ellis  Finger  Jr. 
Ernest  A.  Fitzgerald 
Eugene  M.  Frank 
Paul  V.  Galloway 
Elias  G.  Galvan 
Josi  C.  Gamboa  Jr. 
Edwin  R.  Garrison 
W.  Kenneth  Goodson 
Paul  L.  A.  Granadosin 
William  Boyd  Grove 
W.  T.  Handy  Jr. 
Paul  Hardin  Jr. 
John  Wesley  Hardt 


Nolan  B.  Harmon 
J.  Woodrow  Hearn 
James  W.  Henley 
Kenneth  W.  Hicks 
Leroy  C.  Hodapp 
Fred  G.  Holloway 
Don  W.  Holter 
Neil  L.  Irons 
Rueben  P.  Job 
L.  Bevel  Jones  HI 
Hermann  W.  Kaebnick 
Kainda  Katembo 
Francis  E.  Kearns 
Leontine  T.  C.  Kelly 
J.  Lloyd  Knox 
Arthur  F.  Kulah 
David  J.  Lawson 
Dwight  E.  Loder 
John  Wesley  Lord 
James  K.  Mathews 
Felton  E.  May 
Calvin  D.  McConnell 
Joel  D.  McDavid 
Paul  W.  Milhouse 
C.  P.  Minnick  Jr. 
Rudiger  R.  Minor 
Noah  W.  Moore  Jr. 
Robert  C.  Morgan 
Abel  T.  Muzorewa 
Emerito  P.  Nacpil 
T.  Otto  Nail 
J.  Alfred  Ndoricimpa 
Ernest  W.  Newman 
Roy  C.  Nichols 
Benjamin  R.  Oliphint 
Fama  Onema 
Edward  J.  Pendergrass 


Almeida  Penicela 
W.  Kenneth  Pope 
Frank  L.  Robertson 
John  W.  Russell 
Carl  J.  Sanders 
Roy  L  Sano 
Frank  W.  Schdfer 
Louis  W.  Schowengerdt 
Roy  H.  ShoH 
F.  Herbert  Skeete 
O.  Eugene  Slater 
W.  Maynard  Sparks 
Hermann  L.  Sticher 
Forrest  C.  Stith 
Mack  B.  Stokes 
W.  McFerrin  Stowe 
R.  Marvin  Stuart 
Prince  A.  Taylor  Jr. 
James  S.  Thomas 
Jack  Marvin  Tuell 
Edward  L.  Tullis 
Jose  L.  Valencia 
Naoy  Kimba  M.  Wakadilo 
W.  Ralph  Ward  Jr. 
John  B.  Warman 
Paul  A.  Washburn 
Lance  Webb 
Hazen  G.  Werner 
D.  Frederick  Wertz 
Melvin  E.  Wheatley  Jr. 
C.  Dale  White 
Woodie  W.  White 
Lloyd  C.  Wicke 
Richard  B.  Wilke 
Friedrich  Wunderlich 
Joseph  H.  Yeakel 
Pedro  R.  Zottele 
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Judicial  Council  of  The  United  Methodist  Church 

Officers 

President Tom  Matheny 

P.  0.  Box  221,  Hammond,  LA  70404 

Vice-President Elizabeth  B.  Gimdlach 

443  Abello  Rd.  S.E.,  Palm  Bay,  FL  32909 

Secretary Hoover  Rupert 

Florida  Southern  College,  Lakeland,  FL  33801-5698 

Other  Members 

Wayne  W.  Coffin,  2420  North  Blackwelder,  Oklahoma  City,  OK  73206 

James  M.  Dolliver,  312  North  Sherman,  Olympia,  WA  98502 

Willard  H.  Douglas  Jr.,  2000  Mecklenberg  Street,  Richmond,  VA  23223 

Gene  E.  Sease,  1400  East  Hanna  Avenue,  Indianapolis,  IN  46227 

Albert  W.  Sweaty,  P.O.  Box  5107,  Lexington,  KY  40555 

Paul  Webb  Jr.,  229  Peachtree  St.  N.E.  #1901,  Atlanta,  GA  30303-1650 

Alternates 

Clifford  B.  Aguilar  J.  D.  Hunter  Jr.  Don  L.  Riggin 

E.  Dale  Dunlap  Susan  M.  Morrison  Terry  Sanford 

Florence  E.  Freeman  C.  Ebb  Munden  Robert  H.  Spain 

Daniel  Garcia  Crisolito  Pascual 

Commission  on  the  General  Conference 

Chair Frances  M.  Alguire 

764  86th  Place,  Downers  Grove,  IL  60516 

Vice-chair  (Facilities) E.  Eugene  Frazer 

1577  Pemberton  Road,  Columbus,  OH  43221 

Vice-chair  (Program) F.  Rossing  Smith 

705  N.  E.  Vanda  Terrado,  Jensen  Beach,  FL  33457 

Secretary William  0.  Walker 

1376  Olive  Street,  Eugene,  OR  97401 

Other  Members 

Yoshiro  Befu,  6830  Apperson  Street,  Tujunga,  CA  91042  Paula  Johnston,  1825  Jewel  Drive,  Longmont,  CO  80501 

Robert  L.  Dillard  Jr.,  6624  Lakewood,  Dallas,  TX  75214  Charles  E.  Lutrick,  P.  0.  Box  6,  Midland,  TX  79702 

Penelope  V.  Eberhart,  625  5th  Street,  Brookings,  SD  57006  Arnold  Madsen,  St.  Olansgt.  28,  Oslo  1,  Norway 

Delia  Escareno,  551  Gettysburg,  San  Antonio,  TX  78228  Elbert  Moore,  5435  57th  Avenue  South,  Seattle,  WA  98118 

Bettilou  Holland,  128  Spencer  Road,  Basking  Ridge,  NJ  07920  George  W.  Rudisill,  Rt.  2,  Box  169B,  Catawba,  NC  28609 

Carolyn  J.  Hopkins,  Route  3,  Cairo,  GA  31728  Carlton  R.  Young,  P.  0.  Box  801,  Nashville,  TN  37202 

Ex-Officio 

Treasurer  of  GCFA Clifford  Drake 

1200  Davis  Street,  Evanston,  IL  60201 

Secretary  of  the  General  Conference C.  Faith  Richardson 

168  Mt.  Vernon  Street,  Newton,  MA  02160 

Business  Manager/Executive  Director DeWayne  S.  Woodring 

1  Hoosier  Dome  #120,  Indianapolis,  IN  46225 

Business  and  Facilities  Staff  News  Services 

Assistant  to  Business  Manager,  Barbara  A.  Main  News  Director Thomas  S.  McAnally 

Facilities  Coordinators,  Gene  P.  Crawford,  Newsroom  Supervisor Nelson  Price 

Glen  A.  Clarkson,  R.  Harold  Hipps 
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Secretarial  Support  Staff 


Secretary  of  the  General  Conference....  C.  Faith  Richardson 

Nominees 

Computer  Assistant John  M.  Brawn  IE 

Coordinator  of  Calendar Merrill  W.  Drennan 

Documents  Assistant Hea  Sun  Kim 


Journal  Assistant Thelma  Ballinger  Boeder 

Legislative  Assistant Hector  J.  Grant 

Office  Manager D.  Jean  Hanson 

Parliamentary  Assistant Charles  Denny  White  Jr. 

Petitions/Reference  Assistant Dorothy  J.  Jordan 


Local  Committee,  Missouri  Area 


Bishop  of  the  Missouri  Area W.  T.  Handy,  Jr. 

Chair  of  Local  Committee Gregory  K.  Poole 

Chair  of  Staffing  and  Equipment Robert  Williams 

Convention  Services  Coordinator John  M.  Hayes 

Equipment  Coordinator Otis  D.  (Joodwin 

Interpretation  Coordinator William  Rojewski 

Secretarial  Personnel  Coordinators Richard  E.  Thomas, 

JoAnne  English 

First  Aid/Health  Support  Coordinator Bog  Wiens 

Postal  Services  Coordinator Arthur  J.  Lohse 

Badges  and  Packets  Coordinator George  E.  Ronne 

Chair  of  Program Paul  W.  Schlapbach 

Communion  Stewards/ 
Services  Coordinator Alfred  W.  Mitchner 


Bishops'  Reception  Coordinator Jerry  W.  Williams 

Area  Event  Coordinators Joe  A.  Howell,  Ronald  E.  Page 

Preaching  Assignments  Coordinators..  Jack  D.  Montgomery 

Communications  Coordinator Charles  A.  McEowen 

Music  Assistance  Coordinator Bemice  Mamer 

Chairs  of  Hospitality Warren  Meyer,  Sue  Bell 

Supplemental  Housing  Coordinator David  C.  Belt 

Outside  Security  Coordinator Ed  Umphries 

Information/Message  Center 

Coordinators .Tom  and  Sue  Snider 

Delegate  Loimge  Coordinators...  Sara  Clardy,  Roslyn  Sykes 
Local  Transportation/ 

Sightseeing  Coordinator Eldon  Tumbull 
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Registration  Procedures 


Place 


Registration  will  take  place  in  the  Alfonso  J.  Cervantes 
Convention  Center,  801  Convention  Plaza,  St.  Louis,  Missou- 
ri. This  is  the  site  of  the  General  Conference  plenary  sessions, 
legislative  committees,  and  offices. 

Registration  Hours 

Monday,  April  25  2:00  p.m.  to  8:00  p.m. 

Tuesday,  April  26  8:00  a.m.  to  8:00  p.m. 

Wednesday,  April  27  8:00  a.m.  to  12:00  noon 

After  Wednesday  noon,  registration  will  be  in  Room  1112. 

Registration  Counters 

1.  Delegates  with  credentials:  divided  A-H,  I-M,  N-S,  T-Z 

2.  First  reserve  delegates 

3.  Delegates  without  credential  cards 

4.  Delegates  from  outside  the  United  States 

5.  General  agency  staff 

6.  Other  reserve  delegates 

Delegates  and  First  Reserves 

Delegates  and  First  Reserves  are  required  to  present  their 
credentials  when  registering.  A  portion  of  the  credential  card 
will  be  returned  to  the  delegate  for  use  as  identification 
during  the  conference  should  the  badge  be  lost  or  misplaced. 

Important 

Special  Travel  Arrangements 

Special  discount  air  fares  for  delegates  and  visitors 
traveling  round  trip  to  the  General  Conference  have  been 
arranged  on  TWA  or  US  Air.  You  may  make  arrangements 
by  calling  TWA  at  800-325-4933  {refer  to  Convention  No. 
91-13858}  or  US  Air  800-428-4322  {Convention  No.  AC557D.) 

What  to  Bring  to  St.  Louis 

Your  credential  card. 

Advance  DC  A  you  receive  by  mail;  another  copy  will  not  be 
furnished. 

1984  Book  of  Discipline;  this  will  be  needed  when 
considering  changes. 

A  1984  Book  of  Resolutions  might  also  prove  very  useful. 

Housing 

■Housing  forms  may  be  secured  by  writing:  Commision  on 
the  General  Conference,  One  Hoosier  Dome,  Suite  120, 
Indianapolis,  IN  46225. 

What  to  Wear  in  St.  Louis 

St.  Louis  enjoys  moderate  weather  in  April  and  May,  typical 
of  springtime  in  much  of  the  United  States.  It  is  unlikely  that 
heavy,  cold-weather  clothing  will  be  needed.  It  would  be  a 
good  idea  to  bring  a  sweater  or  lightweight  jacket  and  a 
raincoat  and/or  umbrella.  Extremely  hot  weather  is  unlikely. 


An  identifying  badge,  packet  of  information,  and  Reserved 
Section  card  for  the  delegate's  spouse  will  be  provided  at 
registration. 

Other  Reserve  Delegates 

A  badge  and  Reserved  Section  card(s)  may  be  secured  by  a 
reserve  delegate  by  registering  at  the  Registration  Counter. 

A  reserve  delegate  officially  taking  the  place  of  a  delegate 
will  be  given  a  Temporary  Seating  Permit,  signed  by  the 
delegation  head,  which  will  authorize  his/her  admittance 
within  the  bar  of  the  conference  for  a  specific  session.  At  the 
end  of  the  session,  the  permit  should  be  turned  into  the 
chairperson  of  the  delegation. 

Late  Arrivals 

If  arrival  is  after  the  opening  roll  call  on  Tuesday  afternoon, 
April  26,  send  word  to  chair  of  delegation  who  reports  your 
arrival  to  the  Committee  on  Credentials. 

Delegates  Without  Credentials 

A  delegate  who  has  lost  or  forgotten  credential  card  is  to  see 
the  Registrar  at  the  Registration  Counter  with  proper 
identification.  The  official  list  will  be  checked  and  a  new 
credential  card  will  be  issued. 


Information 

Persons  With  Handicapping  Conditions 

Sections  of  the  hall  have  been  set  aside  for  persons  with 
handicapping  conditions.  Marshals  will  be  pleased  to  direct 
those  requiring  such  seating  to  the  appropriate  sections. 

Smoking  Restrictions 

It  is  requested  that  there  be  no  smoking  in  public  areas 
during  sessions  of  the  General  Conference. 

Announcements 

Announcements  shall  be  made  through  the  Daily  Christian 
Advocate.  Oral  or  projected  announcements  shall  be  restricted 
to  the  official  operation  of  the  General  Conference  and  its 
legislative  and  administrative  committees. 

Journal 

In  its  report  to  General  Conference  the  Commission  on  the 
General  Conference  is  recommending  that  the  1988  Journal 
be  Sections  A-H  of  the  Advance  Edition  of  the  Daily  Christian 
Advocate,  the  Daily  Christian  Advocate,  and  the  approved 
United  Methodist  Hymnal.  Bound  copies  of  the  three  volumes 
will  be  available  for  purchasing  in  one  package  in  1989.  The 
last  section  of  the  DC  A  will  contain  a  complete  index  to  the 
first  two  volumes. 
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Seating  Assignments 

Voting  Delegates 


Conference/  No. 

Concordat         Delegates 

Alabama-West 
Florida  14 


Alaska  Mission- 
ary 

Austria  Provi- 
sional 
Baltimore 


2 
22 


Bulgaria  Provi- 
sional 2 
Bunmdi  2 
California- 
Nevada  14 

California- 
Pacific  18 

Caribbean  and 

the  Americas  2 

Central  Illinois  16 

Central  Pennsyl- 
vania 18 

Central  Texas  12 

Central  Zaire  4 

Czechoslovakia  2 

Denmark  2 

Desert  Southwest  4 

Detroit  16 

East  Ohio  24 

Eastern  Angola  2 
Eastern  Pennsyl- 
vania 16 

Estonia  Provi- 
sional 2 
Finland-Finnish 
Provisional  2 
Finland-Swedish 
Provisional  2 
Florida  28 


German  Demo- 
cratic Republic  2 
German  North- 
west 2 
German  South  2 
German  South- 
west 2 
Great  Britain  4 
Holston  18 


Sec.       Row    Seats 


D 
D 

B 

B 
C 
C 

C 

c 

B 
B 

A 
A 

C 
C 
C 

B 
B 
D 
A 
D 
A 
B 
A 
A 
D 
D 
B 

A 
A 

B 

A 

A 
A 
A 
A 

B 

B 
D 

A 
B 
C 
C 


8 
5 
6 

6 
12 

15 
16 

4 
5 

21 
8 
9 

13 

14 

7 

11 

9 

1 

4 

1 

2 

10 

11 

17 

9 
10 

21 

19 

2 
12 
13 
14 


2 
6 

3 
3 

7 
8 


1-12 
11-12 

7-8 

1-2 
1-12 
1-10 

11-12 
11-12 

1-2 
1-12 

5-12 
3-12 

1-2 

1-6 

1-10 

1-12 

1-6 

1-12 

1-4 

11-12 

5-6 

1-4 

7-12 

3-12 

1-12 

1-12 

3-4 

1-12 
1-4 

11-12 

1-2 

1-2 
1-12 
1-12 

1-4 

11-12 

9-10 
11-12 

3-4 
9-12 
1-12 
7-12 


Conference/ 
Concordat 

Hungary  Provi- 
sional 
Iowa 

Kansas  East 
Kansas  West 
Kentucky 

Liberia 
Little  Rock 
Louisiana 
Louisville 
Maine 
Memphis 
Mexico 

Middle  Philip- 
pines 
Mindanao 
Minnesota 
Mississippi 
Missouri  East 
Missouri  West 
Mozambique 
(Southeast 
AMca) 

Muri  (Nigeria) 
Provisional 
Nebraska 
New  Hampshire 
New  Mexico 
New  York 

North  Alabama 

North  Arkansas 
North  Ceirolina 

North  Central 
New  York 
North  Dakota 
North  Greorgia 

North  Indiana 

North  Missi- 
ssippi 

North  Shaba 
North  Texas 
Northeast  Phil- 
ippines 

Northeast  Zaire 
Northern  Illinois 

Northern  New 
Jersey 

Northern  Philip- 
pines 


No. 
Delegates 

2 

24 

8 

10 

8 

4 

8 
12 
10 

2 
10 

2 

2 

2 
12 
10 
10 
10 


2 

12 

2 

6 

16 

18 

8 
20 


10 

2 

22 

16 


8 
2 

12 

2 

2 

16 


Sec. 

A 
B 
B 
D 
B 
C 
C 
D 
B 
D 
D 
B 
D 
A 

A 
A 
C 
D 
B 
B 


B 


Row     Seats 


1 
5 
6 

20 
1 
2 
3 

18 
3 
4 
1 
4 
8 
1 

21 

20 

1 

9 

8 

12 


19 


3-4 

1-12 
1-12 

1-8 
1-10 
9-12 
9-12 

1-4 

1-8 
1-12 
1-10 

5-6 
1-10 

1-2 

1-2 
1-2 
1-12 
1-10 
3-12 
3-12 


1-2 


A 

18 

1-2 

B 

7 

1-12 

A 

4 

1-2 

A 

11 

7-12 

B 

14 

7-12 

B 

15 

3-12 

B 

9 

1-12 

B 

10 

1-6 

A 

17 

5-12 

D 

5 

1-10 

D 

6 

1-10 

B 

18 

3-12 

D 

5 

11-12 

B 

20 

1-12 

B 

21 

1-10 

A 

6 

5-12 

A 

7 

5-12 

A 

20 

5-12 

D 

13 

1-2 

D 

14 

1-12 

D 

15 

9-10 

A 

11 

5-6 

A 

7 

1-4 

A 

8 

1-12 

B 


7-12 
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Conference/ 

No. 

Conference/ 

No. 

Concordat 

Delegates 

Sec. 

Row 

Seats 

Concordat 

Delegates 

Sec. 

Row 

Seats 

Northwest   Phil- 

Sweden 

2 

B 

12 

1-2 

ippines 

2 

D 

1 

11-12 

Switzerland/ 

Northwest  Texas 

8 

C 

20 

1-8 

France 

2 

B 

19 

1-2 

Norway 

2 

A 

3 

1-2 

Tennessee 

10 

C 

4 

1-10 

Oklahoma 

20 

A 

20 

3-12 

Texas 

22 

C 

10 

1-12 

A 

21 

3-12 

C 

11 

3-12 

Oklahoma  Indi- 

Troy 

8 

A 

14 

5-12 

an  Missionary 

2 

C 

16 

11-12 

Virginia 

32 

C 

13 

1-12 

Oregon-Idaho 

8 

B 

17 

5-12 

C 

14 

1-12 

Pacific  North- 

C 

15 

5-12 

west 

10 

A 

19 

3-12 

West  Michigan 

10 

B 

19 

3-12 

Peninsula 

8 

A 

3 

5-12 

West   Middle 

Philippines 

2 

B 

2 

11-12 

Philippines 

2 

D 

8 

11-12 

Poland 

2 

C 

4 

11-12 

West  Ohio 

32 

D 

16 

1-12 

Puerto  Rico 

2 

A 

5 

1-2 

D 

17 

1-12 

Red  Bird  Mis- 

D 

18 

5-12 

sionary 

2 

C 

9 

11-12 

West  Virginia 

16 

B 

10 

7-12 

Rio  Grande 

2 

B 

11 

1-2 

B 

11 

3-12 

Rocky  Mountain 

10 

D 

3 

1-10 

West  Zaire 

2 

B 

18 

1-2 

Sierra  Leone 

2 

A 

6 

3-4 

Western  Angola 

2 

B 

17 

1-2 

South  Carolina 

22 

D 

12 

1-12 

Western   New 

D 

13 

3-12 

York 

8 

D 

15 

1-8 

South  Dakota 

2 

C 

11 

1-2 

Western  North 

South  Georgia 

14 

C 

15 

1-4 

Carolina 

28 

A 

15 

1-12 

C 

16 

1-10 

A 

16 

1-12 

South  Indiana 

16 

C 
C 

2 
3 

1-8 
1-8 

Western  Penn- 

A 

17 

1-4 

Southern  Illinois 

6 

B 

2 

1-6 

sylvania 

22 

C 

18 

1-12 

Southern  New 

C 

19 

3-12 

England 

10 

C 

12 

1-10 

Wisconsin 

14 

c 

20 

9-12 

Southern  New 

c 

21 

3-12 

Jersey 

10 

A 

18 

3-12 

Wyoming 

6 

D 

19 

1-6 

Southern  Zaire 

6 

D 

19 

7-12 

Yellowstone 

2 

D 

15 

11-12 

Southwest  Phil- 

Yugoslavia  Pro- 

ippines Provi- 

visional 

2 

D 

20 

9-10 

sional 

2 

D 

20 

11-12 

Zimbabwe 

2 

A 

6 

1-2 

Southwest  Texas 

12 

C 

17 

1-12 

Affiliated  Autonomous  Methodist  and 

TkT 

United  Churches 

Church 

No. 
Delegates 

Sec. 

Row 

Seats 

No. 

United  Protes- 

Church 

Delegates 

Sec. 

Row 

Seats 

tant    Church    in 

The  Methodist 

Belgium 

2 

D 

21 

8-9 

Church  in  Ar- 
gentina 

The  Methodist 
Church  of  the 
Union  of  Burma 
The  Methodist 
Church  in  Cuba 
The  Methodist 
Church  in  India 
The  Korean 
Methodist 
Church 

The  Methodist 
Church  in  Ma- 
laysia 

The  Methodist 
Church  in  Singa- 
pore 


B 


D 


22 


5-6 


21 

1-2 

22 

11-12 

21 

3-5 

22 

8-10 

21 

6-7 

21 

10-11 

General  Secretaries 


Agency  General  Secretary 

GBCS  W.  Astor  Kirk 

GBHM  Roger  W.  Ireson 

GBOD  Ezra  Earl  Jones 

GBPB  Robert  K.  Feaster 

GBPN  James  F.  Parker 

GCCU  Robert  W.  Huston 

GCFA  Clifford  Broke 

GCOM  C.  David  Lundquist 

GCRR  Barbara  R.  Thompson 

GCSW  Kiyoko  Kasai  Fujiu 

GCSW  Geneva  Harton-Dalton 

GCSW  Nancy  Grissom  Self 

UCOM  Roger  L.  Burgess 


Sec. 

Row 

Seats 

B 

22 

7 

B 

22 

8 

B 

22 

9 

B 

22 

10 

B 

22 

11 

B 

22 

12 

C 

22 

1 

C 

22 

2 

C 

22 

3 

C 

22 

4 

C 

22 

5 

C 

22 

6 

C 

22 
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Room  Assignments 


Ftr»t  Floor 

Bishops 

100 

Radio  Recording 

117 

Biahops'  Spouaea 

126 

Reference  Committee 

122 

Choir  Kobing 

Exhibit  HaU  B 

Registrar 

111 

Commiasion  on  Central  Conference  Affairs 

126 

Registration  and  Information 

Lobby 

CommiMion  on  the  General  Conference 

116 

Resource  Literature  Center 

Exhibit  Hall  A 

Conunujiications 

132 

Secretary,  General  Conference 

122 

Conferences— Legislative  Committee 

124 

Secretarial  Staff 

121 

Correlation  and  Editorial  Review 

119 

Tellers 

Exhibit  Hall  C 

Credentials 

113 

Video  Production 

Dressing  Rooms  A  &  B 

Daily  Christian  Advocate 

127 

Daily  Christian  Advocate  Sales 

Exhibit  Hall  A 

Second  Floor 

Delegate  Lounge 

Exhibit  Hall  A 

Agenda  Committee 

254 

First  Aid 

lu 

Calendar  Committee 

263 

Food  Service 

Exhibit  HaU  A 

Church  and  Society  —  Legislative  Committee 

276 

General  Administration  — 

Committee  on  Courtesies  &  Privileges 

252 

Legislative  Committee 

123 

Independent  Commissions/Judicial 

Higher  Education/Chaplaincy  — 

Adminsitration  —  Legislative  Committee 

264 

Legislative  Committee 

120 

Committee  on  Presiding  Offices 

258 

Information,  Message  Center, 

Discipleehip  —  Legislative  Committee 

274 

Lost  and  Found 

Lobby 

Faith  and  Mission  —  Legislative  Committee 

263,267 

Local  Church— Legislative  Committee 

130 

Financial  Administration  — 

116 

Legislative  Committee 

275 

Marshals  and  Pages 

Exhibit  Hall  C 

General  Agencies 

273 

Newscope 

110 

General  Council  on  Finance  and  Administration 

271 

Ordained/Diaconal  Ministry 

Global  Ministries  —  Legislative  Committee 

261,262,265.266 

Legislative  Committee 

131 

Judicial  Council 

250 

Plenary  Sessions 

HallsB&C 

Meeting  Rooms 

260,270 

Post  OfEce 

Lobby 

Prayer  Room 

256 

Rrhihit  Hall  A 
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1.  Sheraton  St.  Louis 

2.  Radisson  St.  Louis 

3.  Day's  Inn  at  the  Arch 

4.  Holiday  Inn  Riverfront 

5.  Adam's  Mark 

6.  Clarion  Hotel 

7.  Marriott  Pavilion 
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Downtown  St.  Louis 

All  conference  sessions  will  be  held  at  the 

Cervantes  Convention  &  Exhibition 

Center  ("A"  on  the  map). 
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Standing  Administrative  Committees 

Committee  on  Correlation  and  Editorial 
Revision 


1.  Naomi  G.  Bartle,  2410  12th  St.  No.,  Fargo,  ND  58102 

2.  Gladys  M.  Fitts,  4209  Sneed  Ave.,  Nashville,  TN  37215 

3.  Bruce  E.  Krause,  Rt.  5,  Box  223,  Palestine,  TX  75001 

4.  C.  Leonard  Miller,  601  W.  Riverview  Ave.,  Dayton,  OH 
45406 

Committee  on  Agenda 

1.  W.  E.  Arnold 

2.  John  E.  Sevan 

3.  Heinz  Paul  Fischer 

4.  James  M.  Lawson  Jr. 

5.  Dorothy  Luckert 

6.  Thomas  B.  Stockton 

7.  Chair  Calendar  Committee 

8.  Chair  Program  Committee 

Committee  on  Calendar 

1.  Carol  Roettmer  Brewer 

2.  Nancy  Fowlkes 

3.  William  R.  Jennings 

4.  Jane  Schairer 

5.  Glenda  C.  Thomas 

Committee  on  Courtesies  and  Privileges 

1.  Ralph  K.  Bates 

2.  Jeff  Bross 

3.  Phyllis  S.  Ferguson 

4.  Fidel  M.  Ferrer 

5.  Zan  W.  Holmes  Jr. 

6.  S.  Clifton  Ives 

Committee  on  Credentials 

1.  Judy  Brummet 

2.  Bruce  D.  Fisher 

3.  James  S.  Gadsden 

4.  Basil  H.  Lorch  Jr. 

5.  Tal  Oden 


5.  Earl  W.  Riddle,  465  N.  W.  95th  Ave.,  Portland,  OR  97229 
Book  Editor Ronald  P.  Patterson 

Committee  on  Journal 

1.  Patricia  Bigler 

2.  Jamima  P.  DeMarcus 

3.  Edward  W.  Paup 

Committee  on  Presiding  Officers 

1.  Richard  W.  Cain 

2.  Sue  Davidson 

3.  Claude  A.  Edmonds 

4.  Donald  L.  Hayashi 

5.  Earl  D.  McAdams 

6.  Ashema  Dive  Mukandu 

7.  J.  Allen  Norris  Jr. 

8.  Bruce  R.  Ough 

9.  Lois  M.  Runk 

10.  Harry  Schneidereit 

11.  James  M.  Walker 

12.  Charles  W.  Williams 

Committee  on  Reference 

1.  Ada  F.  M.  Bailor 

2.  B.  F.  Carroll 

3.  E.  Robert  Dickerson  III 

4.  John  L.  Francis 

5.  C.  Wilbourne  Hancock 

6.  William  Hemphill 

7.  Clelia  D.  Hendrix 

8.  Joel  E.  Huffman 

9.  Cathy  Lashford 

10.  Ernest  S.  Lyght 

11.  A.  Fritz  Mutti 

12.  William  B.  Oden 

13.  Thomas  Queen 

14.  Mary  Ann  Swenson 

15.  Ray  Wagner 

16.  Afumba  Wanja 


Organization  of  Standing  Administrative  Committees 


Time 


Committee 


Convenor 
Saturday,  January  23,  1988 

9:30  a.m.  Cor./Ed.  Revision     Ernest  W.  Newman 

Sunday,  April  24,  1988 
3:00  p.m.  Reference  Faith  Richardson 

Monday,  April  25,  1988 
3:00  p.m.  Calendar  Faith  Richardson 

4:00  p.m.  Agenda  Faith  Richardson 

Tuesday,  April  26,  1988 
9:30  a.m.  Court./Privileges      Kenneth  W.  Hicks 
9:30  a.m.  Credentials  Leontine  T.  Kelly 

9:30  a.m.  Journal  David  J.  Lawson 

9:30  a.m.  Presiding  Officers    Robert  M.  Blackburn 


Temp.  Secretary     Place 

Faith  Richardson    Nashville 
Dorothy  Jordan       Room  122 


Merrill  Drennan 
Merrill  Drennan 

Hea  Sun  Kim 
Merrill  Drennan 
Thelma  Boeder 
C.  D.  White  Jr. 


Room  253 
Room  254 

Room  252 
Room  113 
Room  122 
Room  258 
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Tellers 


Sixty  tellers,  divided  into  two  groups  of  thirty,  plus 
reserves,  are  appointed  by  the  Secretary  of  the  General 
Conference. 

Should  a  regular  teller  be  elected  an  ofEcer  of  a  General 


Conference  administrative  or  legislative  committee,  the 
reserve  teller  immediately  takes  that  person's  place  and  a  new 
reserve  is  naimed. 


Rows 

1-2-3-4 

Rows 

5-6-7-8 

Rows 

9-10-11 

Rows  12-13-14-15 

Rows 

16-17-18 

Rows 

19-20-21 

Tellers — Group  I 

Chief  Teller:  Jonah  Chang  (California-Nevada) 

Section  A 

Section  Captain:  Betty  P.  Ricards  (Southern  New  Jersey) 

Reser\'e  Section  Captain:  Dale  Waymire  (Oklahoma) 

Regular  Tellers  Reser^-e  Tellers 

Lloyd  S.  Saatjian  (CA-Pacific)  Wanda  H.  Eichler  (Detroit) 

Finees  Flores  (No.  Illinois)  P.  Robin  Smith  (No.  Indiana) 

Blair  Simon  (Eastern  PA)  William  F.  Appleby  (No.  Miss.) 

Ruth  A.  Harlow  (Troy)  Ressie  Mae  Bass  (Florida) 

Joetta  Rinehart  (W.  No.  Car.)  Charles  E.  Ramsay  iNo.  Ark.) 

Helen  F.  Taylor  (Oklahoma)  Phyllis  Ferguson  (Pacific  NW) 


Rows 

1-2-3 

Rows 

4-5-6 

Rows 

7-8-9 

Rows 

10-11-12 

Rows 

13-14-15 

Rows 

16-17-18 

Rows 

19-20-21 

Rows  1-2-3-4 
Rows  5-6-7-8 
Rows  9-10-11 
Rows  12-13-14-15 
Rows  16-17-18 
Rows   19-20-21 


Section  B 

Section  Captain:  Elsie  J.  Crickard  (Kansas  West) 
Reserve  Section  Captain:  Loretta  Young  (West  Virginia) 

Regular  Tellers  Reserve  Tellers 

John  Miles  (Little  Rock)  Rosemary  Wass  (Gr.  Britain) 

Donald  G.  Sapp  (Desert  SW)  K.  June  Goldman  (Iowa) 

John  Martin  (Missouri  East)  Richard  D.  Turner  (Nebraska) 

Mollie  Stewart  (No.  Alabama)  G.  Hubert  Neth  (Missouri  West) 

John  E.  Carrington  (New  York)  G.  Jackson  Miller  (Central  PA) 

Patricia  Jelinek  (NC  NY)  Donna  H.  Boe  (Oregon-Idaho) 

Olga  Tafolla  (West  Michigan)  Carolyn  Morris  (No.  Georgia) 


Section  Captain: 
Reserve  Section  Captain: 
Regular  Tellers 
Charles  Dundas  (Minnesota) 
Dietra  G.  Ford  (Baltimore) 
Ruth  Palmer  (Texas) 
Joseph  Roberson  (So.  Georgia) 
Joseph  A.  McMahon  (Western  PA) 
Mary  Council- Austin  (Wis.) 


Section  C 

Betty  WTiitehurst  (Virginia) 
Carolyn  M.  Marshall  (South  Indiana) 

Reserve  Tellers 
Jerry  Mayo  (Tennessee ) 
John  N.  Howard  (Holston) 
Howard  Daughenbaugh  (C  111.) 
David  E.  Zimmerman  (Virginia) 
Betty  Hixson  (SW  Texas) 
Dorothy  Walker  (Western  PA) 


Section  Captain 
Reserve  Section  Captain: 
Regular  Tellers 
Rows  1-2-3-4    Foy  Campbell  (AL-W  FL) 

Rows  5-6-7-8    Ruth  E.  Harper  (No.  Carolina) 

Rows  9-10-11     Willard  Leggett  (Mississippi) 

Rows       12-13-14    Rhett  Jackson  (South  Carolina) 
Rows       15-16-17    Thelma  Johnson  (West  Ohio) 
Rows       18-19-20    Norman  E.  Dewire  (West  Ohio) 


Section  D 

John  T.  Porter  (Louisiana) 

Darlene  Montgomery  (Kansas  East) 

Reserve  Tellers 
Rodney  Anderson  (Rocky  Mt.) 
Ruth  Huber-Rohlfs  (Cen.  Texas) 
Betty  Clymer  (East  Ohio) 
William  Crouch  (North  Texas) 
Carl  C.  Ling  (West  Ohio) 
Dyesse  NTiulu  (Southern  Zaire) 


Ballots 

Delegates  have  two  kinds  of  ballots: 

1.  Yellow  cards  to  mark  Yes  or  No. 

2.  Small  ballot  books  with  blank  pages. 
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Tellers 


The  Tellers  are  under  the  supervision  of  the  Parliamentary 
Assistant  of  the  Secretarial  Support  Staff.  Training  meeting 


for  Chief  Tellers  and  Section  Captains,  and  their  reserves,  at 
9:15  p.m.,  Tuesday,  April  26,  1988,  Room  270. 


Rows  1-2-3-4 
Rows  5-6-7-8 
Rows  9-10-11 
Rows  12-13-14-15 
Rows  16-17-18 
Rows   19-20-21 


Rows 

1-2-3 

Rows 

4-5-6 

Rows 

7-8-9 

Rows 

10-11-12 

Rows 

13-14-15 

Rows 

16-17-18 

Rows 

19-20-21 

Rows  1-2-3-4 

Rows  5-6-7-8 

Rows  9-10-11 
Rows  12-13-14-15 
Rows  16-17-18 
Rows       19-20-21 


Rows 
Rows 
Rows 
Rows 
Rows 
Rows 


1-2-3-4 

5-6-7-8 

9-10-11 

12-13-14 

15-16-17 

18-19-20 


TeUers— Group  II 

Chief  Teller:  Judith  G.  Gebhart  (West  Ohio) 

Section  A 

Section  Captain:  Steve  Nailor  (Northern  Illinois) 

Reserve  Section  Captain:  Bradford  Dinsmore  (Florida) 

Regular  Tellers  Reserve  Tellers 

John  Buxton  (Detroit)  Virginia  Clendaniel  (Pen.) 

Sheldon  Duecker  (No.  Indiana)  Patti  Coots  (CA-Pacific) 

Faustina  Lucero  (New  Mexico)  Claude  A.  Edmonds  (E  PA) 

Barbara  B.  Wilcox  (Florida)  Debbie  Lewis  Fox  (W.  No.  Car.) 

Carl  W.  Halvorsen  (So.  NJ)  Claude  Young  (W.  No.  Ceirolina) 

Edward  T.  Iwamoto  (Pacific  NW)  Rosalie  J.  Lawson  (Oklahoma) 

Section  B 

Section  Captain:  Paul  M.  Gauntt  (North  Alabama) 

Reserve  Section  Captain:  Bob  R.  Martin  (North  Georgia) 

Regular  Tellers  Reserve  Tellers 

Mary  Renfi-o  (So.  Illinois)  Juanita  Gillespie  (Kansas  W) 

Frank  A.  Nichols  (Iowa)  Betty  Jane  Young  (No.  NJ) 

John  Lux  (Nebraska)  Neil  L.  Stein  (Missouri  East) 

Ralph  Scott  (Missouri  West)  Ronald  McCauley  (West  VA) 

Donald  H.  Treese  (Central  PA)  Nora  Q.  Boots  (New  York) 

Anne  Chin  (CA-NV)  Grady  Knowles  (CA-Nevada) 

Msirie  W.  Gopher  (No.  Georgia)  Clifton  Bullock  (W  Michigan) 

Section  C 

Section  Captain:  L.  Carroll  YingUng  (Baltimore) 

Reserve  Section  Captain:  Kathi  Austin  Mahle  (Minnesota) 

Regular  Tellers  Reserve  Tellers 

Gregory  McGarvey  (So.  Ind.)  Alice  Litton  (Kentucky) 

Lillian  K.  Bondurant  (Holston)  Kay  Barger  (Baltimore) 

Winona  Bollinger  (C  Illinois)  Charles  W.  Williams  (Texas) 

Dight  Grain  (Southern  NE)  Eugene  Woolridge  (Virginia) 

Prenza  L.  Woods  (SW  Texas)  Bill  Hatcher  (So.  Georgia) 

Charles  D.  Whittle  (NW  Texas)  John  Hanson  Wisconsin) 

Section  D 

Section  Captain:  James  S.  Gadsden  (South  Carolina) 

Reserve  Section  Captain:  Deanna  M.  Bleyle  (Rocky  Mountain) 

Regular  Tellers  Reserve  Tellers 

John  D.  Minton  (Louisville)  Sara  S.  Fugler  (Louisiana) 

Paul  F.  Blankenship  (Memphis)  Robert  L.  Mangum  (No.  Car.) 

Gregory  V.  Palmer  (East  Ohio)  Alice  Emanuel  (Mississippi) 

Sharon  Adair  (North  Texas)  Delos  Corderman  (So.  Carolina) 

Rebecca  Dolch  (Western  NY)  Lois  Runk  (West  Ohio) 

Martha  J.  Grisby  (Liberia)  Charles  Gommer  Jr.  (Wyoming) 


Voting  by  Ballot 

Verbal  instructions  will  be  given  by  the  presiding  officer  or  the  Parliamentary  Assistant. 
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Organization  of  Tiegislative  Committees 

Committee 

Convenor 
Monday,  April  25,  1988,  10:30  a.m. 

Temp.  Secretary 

Room 

Central  Conference  Affairs 

Emerito  Nacpil 
Tuesday,  April  1988,  4:30  p.m. 

Jean  Hanson 

126 

Church  and  Society 

Ben  R.  Oliphint 

Thelma  Boeder 

276 

Conferences 

William  B.  Grove 

Yoshiro  Befu 

124 

Discipleship 

C.  D.  McConnell 

John  Brawn 

274 

Faith  and  Mission 

R.  Kern  Eutsler 

Merrill  Drennan 

267 

Financial  Administration 

James  S.  Thomas 

John  Schreiber 

275 

General  Administration 

Paul  Granadosin 

Penny  Eberhart 

123 

Global  Ministries 

Forrest  C.  Stith 

Hector  Grant 

261 

Higher  Education^  Chaplaincy 

John  W.  Russell 

Dorothy  Jordan 

120 

Independent  Commissions/Judicial 

Roy  I.  Sano 

Hea  Sun  Kim 

264 

Local  Church 

Woodie  W.  White 

Yolanda  Pupo-Ortiz 

130 

Ordained  and  Diaconal  Ministry 

Roy  C.  Clark 

C.  D.  White  Jr. 

131 

Membership  of  Legislative  Committees 
for  the  1988  General  Conference 
of  The  United  Methodist  Church 

For  each  group's  specific  assignments,  see  Advance  Edition  B,  Plan  of  Organization  VII.B  and  C 

Commission  on  Central  Conference  Affairs 


Members 

1.  Ade,  Hans 

2.  Antonia,  Wladar 

3.  Batiste,  Harold  E.  Jr. 

4.  Borgen,  Ole  E. 

5.  Boulton,  Edwin  C. 

6.  David,  Anna 

7.  Demmler,  Gunter 

8.  Dixon,  Ernest  T.  Jr. 

9.  Downie,  Gerald 

10.  Farris,  Patricia  Ellen 

11.  Forsman,  Don  L. 

12.  Galvan,  Elias  G. 

13.  Goodgame,  Gordon  C. 

14.  Grisby,  Martha  J. 

15.  Gutierrez,  Benjamin  R. 

16.  Hearn,  J.  Woodrow 

17.  Hemphill,  William 

18.  Humper,  Joseph  C. 

19.  Katembo,  Kainda 

20.  Kuczma,  Jolanta 


Members 


21.  Kulah,  Arthur  F. 

22.  Lucas,  Aubrey  G. 

23.  Marguardt,  Manfred 

24.  Minnick,  C.  P.  Jr. 

25.  Minor,  RUdiger  R. 

26.  Nacpil,  Emerito  P. 

27.  Neese,  Betty 

28.  Nicolas,  Efraim  C. 

29.  Nichols,  Frank  A. 

30.  Pino,  Rene 

31.  Schdfer,  Franz  W. 

32.  Schneidereit,  Harry 

33.  Skeete,  F.  Herbert 

34.  Soderstrom,  Gosta 

35.  Stegall,  Karl  K. 

36.  Sticher,  Hermann  L. 

37.  Vicente,  Manuel 

38.  Ward,  Amy  Green 

39.  Wembalunge,  Okitokenge 
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Standing  Legislative  Committee  (1) 
Church  and  Society 

Place  of  meeting:  Room  276 


Members  Conferences 

1.  Adkins,  Leon  M.  Jr Troy 

2.  Agyapas,  Bienvenido SW  Philippines 

3.  Allred,  G.  Howard W.  No.  Carolina 

4.  Archer,  John  W Memphis 

5.  Bailor,  Ada  F.  M Sierra  Leone 

6.  Barrett,  Nelda Central  Texas 

7.  Black,  Wanda  J North  Alabama 

8.  Boe,  Donna  H Oregon-Idaho 

9.  Bonilla,  Victor Puerto  Rico 

10.  Brandenburg,  Arthur  L Eastern  PA 

11.  Bretsch,  Ronald North  Central  NY 

12.  Brubaker,  Ellen West  Michigan 

13.  Butler,  Naomi  I West  Virginia 

14.  Carver,  Donald  L Iowa 

15.  Commander,  Richard  T No.  Carolina 

16.  Coppedge,  Helen  Rhea South  Georgia 

17.  Crump,  Edward  L Tennessee 

18.  Day  K.  Wayne Texas 

19.  Dillard,  Kay  B No.  Ilhnois 

20.  Dixon,  J.  D Louisville 

21.  Dorsey,  Frank  L Kansas  East 

22.  Dundas,  Charles  0 Minnesota 

23.  Dungy,  Robert  E North  Indiana 

24.  Eidson,  Ryan  K North  Carolina 

25.  Emanuel,  Alice Mississippi 

26.  Fenstermacher,  Anita North  Indiana 

27.  Fischer,  Heinz  Paul German  South 

28.  Forsman,  Don  L New  Mexico 

29.  Fugler,  Sara  S Louisiana 

30.  Goldman,  June Iowa 

31.  Good,  JeffL West  Ohio 

32.  Gordon,  Prentiss  M No.  Mississippi 

33.  Goto,  Thomas Oklahoma 

34.  Gray,  Vievienne Texas 

35.  Grisby,  Martha  J Liberia 

36.  Grudebom,  Lars-Owe Sweden 

37.  Harms,  Avenell  R Kansas  West 

38.  Harper,  Charles North  Texas 

39.  Harper,  Pat  Callbeck Yellowstone 

40.  Harris- Winston,  Euba North  Arkansas 

41.  Heacock,  Jack  D SW  Texas 

42.  Hemphill,  William Peninsula 

43.  Higgins,  Walter  M Pacific  NW 

44.  Howie,  Bill  F W.  No.  Carolina 

45.  Hunter,  James  E.  HI. So.  Carolina 

46.  Johnson,  Charles  A.  H. Baltimore 

47.  Johnson,  Hobart  B East  Ohio 

48.  Kilpatrick,  Joe  W North  Georgia 

49.  King,  James  W.  Sr Baltimore 

50.  Kirkwood,  William New  York 


Members  Conferences 

51.  Lawson,  James  M.  Sr CA-Pacific 

52.  LeSuer,  Arlene East  Ohio 

53.  Looney,  Richard  C Holston 

54.  Loyd,  Marilynn Little  Rock 

55.  Lyght,  Ernest  S No.  New  Jersey 

56.  Marsh,  Shirley Nebraska 

57.  Masih,  Igbal India 

58.  Mason,  John  A West  Virginia 

59.  Messer,  Donald  E Rocky  Mountain 

60.  Moxley,  Jody  Parks Florida 

61.  Mufino,  Muteb Southern  Zaire 

62.  Murphy,  Sandra  L So.  New  Jersey 

63.  Niles,  Pauline Missoui  East 

64.  Nixon,  Harold NW  Texas 

65.  Parker,  Richard  S New  York 

66.  Perry,  Joy Virginia 

67.  Poll,  Lothar Austria 

68.  Renfro,  Mary So.  Illinois 

69.  Rish,  Billy  Joe AL-West  Florida 

70.  Robinson,  Joyce Southern  NE 

71.  Roughton,  William  Wesley Florida 

72.  Sablan,  Ann  L South  Indiana 

73.  Sample,  Tex  S Missouri  West 

74.  Seamands,  David  A Kentucky 

75.  Seifert,  Lois CA-Pacific 

76.  Shingler,  Sara So.  Carolina 

77.  Simon,  Blair Eastern  PA 

78.  Slutz,  Leonard West  Ohio 

79.  Sprague,  C.  Joseph West  Ohio 

80.  Stanton,  Joyce  B Detroit 

81.  Tate,  Godfrey  L.  Jr Virginia 

82.  Taylor,  Helen  G Oklahoma 

83.  Thomas,  John  J South  Indiana 

84.  Thompson,  James  N North  Georgia 

85.  Trajkovski,  Boris Yogoslavia 

86.  Truitt,  Richard  0 Wisconsin 

87.  TuUoch,  Julie Western  PA 

88.  Valera,  Alejandrino NW  Philippines 

89.  Wagner,  Ray North  Dakota 

90.  Walker,  Dorsey  H. North  Alabama 

91.  Walker,  Russell CA-NV 

92.  Ward,  Robert  Paul Detroit 

93.  Webb,  Thomas  C Central  PA 

94.  Weir,  Delight Central  Illinois 

95.  Wilcox,  Barbara  B Florida 

96.  Wilcox,  Margaret  H Holston 

97.  Woodland  J.  Philip Louisiana 

98.  Wright,  J.  Howard Western  PA 

99.  Wyss,  Christoph Switzerland/France 
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25.  Dillard,  F.  Douglas  Jr Virginia 

26.  Dodson,  E.  Malone North  Georgia 

27.  Doe,  D.  Seah Liberia 

28.  Drinkard,  Caroline North  Georgia 

29.  Dude,  Karleen Central  Illinois 

30.  Dwyer,  Evelyn Virginia 

31.  Earl,  Helen Baltimore 

32.  Edwards,  Robert  H So.  Illinois 

33.  Ernst,  Sally Western  PA 

34.  Faris,  Richard  B Virginia 

35.  Fish,  Doris Little  Rock 

36.  Fraisse-Lheureux,  Ruth Belgium 

37.  Furio,  V.  Pete  Jr North  Alabama 


Member  Conference 

38.  Goodgame,  Gordon  C Holston 

39.  Gunn,  Neil Mississippi 

40.  Gwinn,  Alfred  W.  Jr Kentucky 

41.  Hamilton,  Hattie Eastern  PA 

42.  Hanks,  Stanley  G Minnesota 

43.  Hanula,  Lajon Hungary 

44.  Hassinger,  Susan  W Eastern  PA 

45.  Hill,  Judith  C Central  PA 

46.  Hixson,  Betty SW  Texas 

47.  Hoke,  Sandra  F No.  Illinois 

48.  Hollis,  C.  Waymon North  Arkansas 

49.  Hsu,  Lao  L CA-Pacific 

50.  Hamper,  Joseph  C Sierra  Leone 

51.  Hunter,  Ann  E Florida 

52.  Hutchinson,  Charles .South  Indiana 

53.  James,  Sadanand India 

54.  Jeter,  Charles Al-West  Florida 

55.  Jewell,  Mary  Jane Detroit 

56.  Kail,  Edward  A Iowa 

57.  Kincheloe,  Beatrice  G Holston 

58.  King,  W.  Maurice East  Ohio 

59.  Kluck,  Homer  R Central  Texas 

60.  Knowles,  Grady CA-NV 

61.  Kuczma,  Adam Poland 

62.  Lawrence,  William  B Wyoming 

63.  Link,  Joanne  M Central  PA 

64.  Long,  Beth  Anne Troy 

65.  Magdowski,  Axel German  NW 

66.  Mangum,  Robert  L No.  Carolina 

67.  Matherson,  Thalia  F North  Texas 

68.  McCauley,  Ronald  M West  Virginia 

69.  McConnell,  Bruce  E Oregon-Idaho 

70.  Meadors,  M.  L.  Jr So.  Carolina 

71.  Means,  Barbara Texas 

72.  Moncure,  Rhymes  H Missouri  East 

73.  Ndorimana,  Bonaventure Burundi 

74.  Nimibi,  Kasongo North  Shaba 
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75.  Omana,  Luhaka West  Zaire 

76.  Onema,  Menatu  Wanya NE  Zaire 

77.  Ortiz,  Victor Puerto  Rico 

78.  Pearce,  Charles  W Florida 

79.  Prochdzka,  Pavel Czechoslovakia 

80.  Reskovac,  Ann  L Missouri  West 

81.  Richardson,  Charles  H. Oklahoma 

82.  Salley,  James So.  Carolina 

83.  Sanchez,  Martha  L Kansas  West 

84.  Santos,  Harim Northern  Philippines 

85.  Saunders,  Margaret  R No.  Carolina 

86.  Schneidereit,  Harry German  DR 

87.  Shettle,  John  T North  Indiana 

88.  Silk,  Denny Nebraska 

89.  Snyder,  Robert  D East  Ohio 

90.  Spear,  James  E North  Central  NY 

91.  Stegall,  Karl  K Al-West  Florida 

92.  Stevens,  W.  R.  Jr Desert  SW 

93.  Stockton,  Wendell No.  Mississippi 

94.  Stumbo,  John  E Kansas  East 

95.  Sun,  Peter  Y.  K. Baltimore 


Member  Conference 

96.  Swenson,  Mary  Ann Pacific  NW 

97.  TafoUa,  Olga West  Michigan 

98.  Takamine,  Connie  J Rocky  Mountain 

99.  Talavera,  Elias West  Middle  Phil. 

100.  Trumble,  Bette Nebraska 

101.  Vanzant,  Lucille Oklahoma 

102.  Wahlstrom,  LaRayne South  Dakota 

103.  Walton,  Norma  Jo Peninsula 

104.  Wang,  George  T So.  New  Jersey 

105.  Wass,  Rosemary Great  Britain 

106.  Webster,  Roy  E.  II. Louisville 

107.  White,  C.  D.  Jr W.  No.  Carolina 

108.  White,  David  L.  Jr South  Indiana 

109.  White,  Leonard East  Ohio 

110.  White,  Paul New  Mexico 

111.  Whittle,  Charles  D NW  Texas 

112.  Wiborg,  Margaret Southern  NE 

113.  Williams,  Margaret No.  Illinois 

114.  Wood,  Arlene Alaska 

115.  Woods,  Prenza  L SW  Texas 


Standing  Legislative  Committee  (8) 
Higher  Education  and  Chaplaincy 

Place  of  meeting:  Room  264 


Members  Conferences 

1.  Acey,  Anne  D Virginia 

2.  Ade,  Hans German  Southwest 

3.  Alexander,  Betty  M Tennessee 

4.  Antonia,  Wladar Hungary 

5.  Armstrong,  C.  Wesley Liberia 

6.  Barrett,  John  C Great  Britain 

7.  Benjamin,  JoAnn Minnesota 

8.  Bevan,  John  E Baltimore 

9.  Bouknight,  W.  R.  Ill So.  Carolina 

10.  Brandyberry,  Abraham  L East  Ohio 

11.  Bronson,  Oswald  P.  Sr Florida 

12.  Buie,  Becky  L South  Carolina 

13.  Carruth,  Nancy  M Louisiana 

14.  Chamness,  Ben  R Texas 

15.  Chin,  Anne CA-NV 

16.  Christopher,  R.  L South  Indiana 

17.  Clarke,  Lambuth  M Virginia 

18.  Cochran,  Harold West  Ohio 

19.  Connell,  F.  Gladwin Little  Rock 

20.  Coots,  Patti CA-Pacific 

21.  Edwards,  Alma Detroit 

22.  Farris,  Patricia  Ellen CA-Pacific 

23.  Filiya,  Abdull  Ahi  Jatav Muri 

24.  Finkbeiner,  Eleanor Pacific  NW 

25.  Finley,  Ruthenia  H. New  York 

26.  Flores,  Finees No.  Illinois 

27.  Francis,  John  L West  Michigan 

28.  Frazier,  Robert  C No.  Carolina 

29.  Geis,  Sally  B Rocky  Mountain 

30.  Gray,  Ethel  M Florida 

31.  Grubb,  Donna Central  PA 

32.  Hanson,  John Wisconsin 


Member  Conference 

33.  Hardcastle,  Jeunes  C Peninsula 

34.  Harrell,  James  A W.  No.  Carolina 

35.  Holmes,  William  A Baltimore 

36.  Hoover,  Joan  S Iowa 

37.  Hopkins,  John  L North  Indiana 

38.  Ireblad,  Tord Sweden 

39.  Jelinek,  Robert  V North  Central  NY 

40.  Johnson,  Alfred Eastern  PA 

41.  Johnson,  Thelma West  Ohio 

42.  Kalunqumene,  Nshimea  M North  Shaba 

43.  Kim,  Thomas NW  Texas 

44.  Kuczma,  Jolanta Poland 

45.  Lucas,  Aubrey  G Mississippi 

46.  Matthews,  Henry  M. Virginia 

47.  Mbikiye  F6licissime Burundi 

48.  McAdams,  Emil  D Louisville 

49.  Miller,  Jaime  Potter Western  PA 

50.  Montgomery,  Samuel Texas 

51.  Moore,  Thomas East  Ohio 

52.  Munjoma,  J.  F Zimbabwe 

53.  Nicolas,  Efraim  C Mindanao 

54.  Ogden,  John North  Texas 

55.  O'Neal,  Sean Missouri  East 

56.  Pattillo,  Daniel  B North  Georgia 

57.  Philpot,  Frank  N North  Alabama 

58.  Pierson,  Marion  M North  Georgia 

59.  Pieters,  Andri  J. Belgium 

60.  Ramsey,  Gilbert  Lee South  Georgia 

61.  Richards,  Allen  C Western  PA 

62.  Segrest,  Dale Al-West  Florida 

63.  Smith,  Paul  H. West  Virginia 

64.  Smyth,  Barbara  C So.  New  Jersey 
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65.  Stames,  Paul  M Holston 

66.  Stephenson,  Janet  E Iowa 

67.  Stephenson,  Roy  C Memphis 

68.  Stockton,  T.  B W.  No.  Carolina 

69.  Stroman,  Pat Central  Texas 

70.  Thomas,  David  W Oklahoma 

71.  Underwood,  Cecil  H West  Virginia 

72.  Unger,  E.  Paul Central  Illinois 


Member  Conference 

73.  Urbom,  Warren Nebraska 

74.  Wagner,  John  C West  Ohio 

75.  Walker,  James  M SW  Texas 

76.  Wembalunge,  Okitokenge Cent.  Zaire 

77.  Yemba,  Olenga West  Zaire 

78.  Yemba,  Undo NE  Zaire 

79.  York,  Billy  L North  Alabama 

80.  Zeiders,  G.  Edwin Central  PA 


Standing  Legislative  Committee  (9) 

Independent  Commissions  and  Judicial 
Administration 


Place  of  meeting:  Room  123 

Members  Conferences 

1.  Agne,  Joseph  E No.  Illinois 

2.  Ailor,  Earl Holston 

3.  Banks,  Myron  C No.  Carolina 

4.  Bass,  Bessie  Mae Florida 

5.  Bell,  Robert South  Carolina 

6.  Benson,  Judy Oklahoma 

7.  Bigler,  C.  Vernon Western  NY 

8.  Bishop,  Nathaniel  L Virginia 

9.  Blaker,  Fallon Eastern  PA 

10.  Bom,  Ethel  W Virginia 

11.  Bullock,  Clifton  V West  Michigan 

12.  Bynum,  Robert  P North  Alabama 

13.  Campney,  JoAnne Iowa 

14.  Chun,  Sang  Eui East  Ohio 

15.  Collier,  T.  Cody Missouri  West 

16.  Conklin,  Faith  J CA-Pacific 

17.  Crotwell,  Helen  G No.  Carolina 

18.  Ferguson,  Phyllis  S Pacific  NW 

19.  Ford,  Deitra  L Baltimore 

20.  Frazer,  E.  Eugene West  Ohio 

21.  Giesler,  Charles  L SW  Texas 

22.  Gillaspie,  Juanita  M Kansas  West 

23.  Harp,  Don  A.  Jr North  Georgia 

24.  Hayashi,  Donald  L CA-NV 

25.  Howell,  H.  Sharon Kansas  East 

26.  Jackson,  Lewis  L Texas 

27.  Jackson,  Robert Texas 

28.  Johnson,  Carolyn North  Indiana 

29.  Jones,  Jimmy  S Florida 

30.  Kemper,  John  Q Kentucky 

31.  Kester,  Susan  Keirn Peninsula 

32.  Koo,  Ronald  Y North  Texas 

33.  Lyman,  Mary  Grace New  York 

34.  Martin,  Bob North  Georgia 


Member  Conference 

35.  Martin,  John Missouri  East 

36.  Mather,  P.  Boyd Iowa 

37.  Matthews,  Marcus Baltimore 

38.  McClain,  Joe  W Louisiana 

39.  McDonald,  Charles  P North  Arkansas 

40.  McMahon,  Joseph  A Western  PA 

41.  Meese,  Jacqueline West  Virginia 

42.  Mendenhall,  Don Iowa 

43.  Meyers,  Patricia  A Detroit 

44.  Minton,  John  D Louisville 

45.  Navas,  Hector  M. New  York 

46.  NeSmith,  Samuel  E Virginia 

47.  Ott,  Donald  A Wisconsin 

48.  Queen,  Thomas W.  No.  Carolina 

49.  Quilling,  Debra  A.  S So.  Carolina 

50.  Ricards,  Betty  P So.  New  Jersey 

51.  Roberson,  Joseph South  Georgia 

52.  Ruby,  Sandra  K South  Indiana 

53.  Rushing,  Vaudra Central  Illinois 

54.  Sigler,  Richard  0 Al-West  Florida 

55.  Smith,  William  I. Oklahoma 

56.  Summers,  Vance West  Ohio 

57.  Toschak,  Patricia  Martin Minnesota 

58.  Turner,  Richard  D Nebraska 

59.  Vamer,  John  D Western  PA 

60.  Vigilia,  Justino NE  Philippines 

61.  Ward,  Georgiana West  Ohio 

62.  Washington,  Stanley East  Ohio 

63.  Wendland,  Barbara  Jean Central  TX 

64.  Williams,  Jacob  Jr North  Indiana 

65.  Williams,  Scott  A Central  PA 

66.  Williams,  Wesley  D Southern  NE 

67.  Wynne,  Robin Little  Rock 

68.  Young,  C.  Garland W.  No.  Carolina 


Standing  Legislative  Committee  (10) 
Local  Church 


Place  of  meeting:  Room  130 

Members  Conferences 

1.  Abesemis,  Leodegario SW  Philippines 

2.  Anderson,  Gail  0 Wyoming 

3.  Bailey,  H.  Barry Central  Texas 


Member  Conference 

4.  Baker,  Ted  F Holston 

5.  Barger,  R.  Kay Baltimore 

6.  Barnes,  Thelma  P No.  Mississippi 
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7.  Batten,  James  A New  Hampshire 

8.  Beltran,  Rodolfo Middle  Philippines 

9.  Black,  Aaron Nebraska 

10.  Blomquist,  Paul  F. Detroit 

11.  Christian,  Tom North  Texas 

12.  Ciampa,  Donald  J Central  PA 

13.  Clark,  Terry  L Central  Illinois 

14.  Clinard,  Hubert  C W.  No.  Carolina 

15.  Cope,  Abigail  J No.  New  Jersey 

16.  Cornelius,  John  L Mississippi 

17.  Corson,  John  E CA-NV 

18.  Crickard,  Elsie  J. Kansas  West 

19.  Curran,  Dorothy Iowa 

20.  Davis,  James  T West  Ohio 

21.  Day,  Samuel  S Rocky  Mountain 

22.  Dillon,  0.  E W.  North  Carolina 

23.  Dixon,  Normn  E Central  Illinois 

24.  Dos  Santos,  Ana  Domingos W.  Angola 

25.  Druce,  JtinLynn No.  Illinois 

26.  Duvall,  George  R Baltimore 

27.  Elkins,  L.  Eugene West  Virginia 

28.  Foltz,  Nancy Western  PA 

29.  Groens,  Ray Texas 

30.  Good,  Menno  E Eastern  PA 

31.  Gramling,  Polly So.  Carolina 

32.  Green,  Donna  L Wisconsin 

33.  Gustafson,  Gus North  Georgia 

34.  Halvorsen,  Carl  W So.  New  Jersey 

35.  Hancock,  C.  W South  Georgia 

36.  Harlow,  Ruth  A Troy 

37.  Harnish,  James  A Florida 

38.  Helton,  Charlene Red  Bird 

39.  Henderson,  C.  L North  Georgia 

40.  Henderson,  Jean Holston 

41.  Hendrickson,  Flora Minnesota 

42.  Herbert,  Donna Oregon-Idaho 

43.  Huie,  Janice SW  Texas 

44.  Jelinek,  Patricia  B No.  Cent.  NY 

45.  Johnson,  Jane  H No.  Carolina 

46.  Jones,  Dwight  L So.  Illinois 

47.  Jordan,  Charles  W No.  Illinois 

48.  Kaiser,  B.  Francis Southern  NE 


Member  Conference 

49.  Kangara,  Pedzisai Zimbabwe 

50.  Kelsey,  Joan West  Michigan 

51.  Kiesey,  Deborah  L Iowa 

52.  Kirby,  Wallace  H No.  Carolina 

53.  Krill,  Caryl West  Ohio 

54.  Lee,  Charles  H. North  Alabama 

55.  Litton,  Alice  E Kentucky 

56.  Lucero,  Faustina New  Mexico 

57.  Lup,  C.  J.  Jr So.  Carolina 

58.  Lutrick,  Charles  E NW  Texas 

59.  Marshall,  Carolyn  M South  Indiana 

60.  Matsunaga,  Richard CA-Pacific 

61.  McCartney,  William  A East  Ohio 

62.  McCord,  Durward  Jr Tennessee 

63.  Meuschke,  Paul  J Western  PA 

64.  Montgomery,  Darlene Kansas  East 

65.  Murphy,  E.  Thomas  Jr Virginia 

66.  Nhambio,  Angela  P Mozambique 

67.  Oechsle,  Harold  Jr North  Indiana 

68.  Parker,  Robert  L Oklahoma 

69.  Parris,  Shirley New  York 

70.  Plowman,  Howard  L Oklahoma 

71.  Prowant,  Douglas  E Central  PA 

72.  Richardson,  Gerald Western  NY 

73.  Riley,  James  Lee Texas 

74.  Rodgers,  N.  Alex Louisville 

75.  Rodriquez,  Gene Florida 

76.  Rohrbacher,  Gail  D West  Ohio 

77.  Saatjian,  Lloyd  S CA-Pacific 

78.  Schlapbach,  Paul  W Missouri  East 

79.  Scott,  Ralph Missouri  West 

80.  Self,  Eddie North  Alabama 

81.  Sparks,  Joe North  Arkansas 

82.  Thompson,  Jean East  Ohio 

83.  Tracy,  Iris India 

84.  Turner,  Annie  Mae Al-West  Florida 

85.  Vetta,  Leon Austria 

86.  Via,  Bernard  S.  Jr Virginia 

87.  Ward,  Amy  G Louisiana 

88.  Whitworth,  Virginia  L Memphis 

89.  Winge,  Kjerstin Norway 

90.  Zimmerman,  David  E Virginia 


Standing  Legislative  Committee  (11) 
Ordained  and  Diaconal  Ministry 

Place  of  meeting:  Room  131 


Members  Conferences 

1.  Agnew,  Theodore  L Oklahoma 

2.  Atha,  Grayson West  Ohio 

3.  Bilog,  Francisco Mindanao 

4.  Blake,  Bruce  P Kansas  West 

5.  Bleyle,  Deanna  M Rocky  Mountain 

6.  Bolleter,  Heinrich Switzerland/France 

7.  Bortell,  James  B Central  Illinois 

8.  Brewer,  Carol  Roettmer Nebraska 

9.  Brown,  George  S West  Ohio 

10.  Burton,  Laveme Little  Rock 


Member  Conference 

11.  Bussey,  Bess Florida 

12.  Cain,  Richard  W CA-Pacific 

13.  Chaffee,  Paul  V Western  PA 

14.  Christensen,  Naomi Iowa 

15.  Clarke,  Eric  St.  C Caribbean 

16.  Colescott,  Ted  G Minnesota 

17.  Connolly,  Phillip West  Ohio 

18.  Copher,  Marie  W North  Georgia 

19.  Cutshaw,  Susan  D Virginia 

20.  Daugherty,  Ruth  A Eastern  PA 
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21.  Del  Pino,  Jerome  King Southern  NE 

22.  Demmler,  Gunter German  DR 

23.  Downie,  Gerald Central  Illinois 

24.  Dunlap,  Catherine  M East  Ohio 

25.  Dunnam,  Maxie  D Memphis 

26.  Edwards,  Marion  M South  Georgia 

27.  Ellisor,  J.  Walter Al-West  Florida 

28.  Fang,  Marcus Wisconsin 

29.  Feemster,  Ben  Harold Central  Texas 

30.  Furman,  Frank  H.  Jr Florida 

31.  Gadsden,  James  S So.  Carolina 

32.  Gauntt,  Paul  M North  Alabama 

33.  Giles,  David  A Troy 

34.  Gilland,  Jim  C W.  No.  Carolina 

35.  Harnish,  John  E Detroit 

36.  Hendrix,  Clelia  D So.  Carolina 

37.  Hicks,  W.  Sue Holston 

38.  Holmes,  Zan  W.  Jr North  Texas 

39.  Hughes,  H.  Hasbrouck,  Jr Virginia 

40.  Hutchinson,  William  W New  Mexico 

41.  Ignacio,  Francisco W.  Middle  Phil. 

42.  Ives,  S.  Clifton Maine 

43.  Iwamoto,  Edward  T Pacific  NW 

44.  Jahreiss,  Ulrich German  South 

45.  Jennings,  William  R Kentucky 

46.  Jones,  Everett  R Baltimore 

47.  Keaton,  Jonathan  D No.  Illinois 

48.  King,  Jack  B No.  Mississippi 

49.  Kirk,  Eve  G No.  Dlinois 

50.  Kruse,  David  H. Wisconsin 

51.  Lanning,  Dean  A No.  New  Jersey 

52.  Larsen,  Harald Norway 

53.  Leggett,  J.  Willard Mississippi 

54.  Lewis,  William  B So.  Illinois 

55.  Lin,  Nq  Ee Malaysia 

56.  McCray,  James CA-NV 

57.  McCullough,  June  D So.  New  Jersey 

58.  McKenzie,  Leon CA-Pacific 

59.  Miller,  Sarah  S Wyoming 


Member  Conference 

60.  Monbarren,  Thelma East  Ohio 

61.  Montgomery,  Ed North  Alabama 

62.  Moore,  Leroy  W Iowa 

63.  Moore,  Lloyd  C Kansas  East 

64.  Morris,  William  W Tennessee 

65.  Nay,  Richard  M .". South  Indiana 

66.  Norris,  Alfred  L Louisiana 

67.  Oden,  William  B Oklahoma 

68.  O'Donnell,  Saranne  P East  Ohio 

69.  Palmer,  Ruth Texas 

70.  Parsons,  Norman  W Western  NY 

71.  Phillips,  Samuel  B South  Indiana 

72.  Pritts,  Deborah  L North  Central  NY 

73.  Ramsey,  Charles  E North  Arkansas 

74.  Salisbury,  Carolin West  Michigan 

75.  Sheaffer,  Lee  B Virginia 

76.  Sherman,  W.  W.  Jr No.  Carolina 

77.  Smith,  P.  Robin North  Indiana 

78.  Solomon,  Dan  E SW  Texas 

79.  Stein,  Neil  L Missouri  East 

80.  Thompson,  John  Ross Western  PA 

81.  Timberlake,  Richard  H. Holston 

82.  Townsend,  Patricia New  York 

83.  Treese,  Donald  H. Central  PA 

84.  Trotter,  Clifford  E NW  Texas 

85.  Tyler,  Ann W.  No.  Carolina 

86.  Walker,  William  0 Oregon-Idaho 

87.  Washington,  Rosa CA-NV 

88.  West,  Brenda  K. Missouri  West 

89.  Wilder,  Garnett  M North  Georgia 

90.  Wilkinson,  Larry  D W.  No.  Carolina 

91.  Willen,  Howard  H. Louisville 

92.  Williams,  Charles  W Texas 

93.  Wills,  Richard  J Florida 

94.  Wong,  Kiam  Thau Singapore 

95.  Wright,  Richard  L West  Virginia 

96.  Yingling,  L.  Carroll  Jr Baltimore 

97.  Yovmg,  Loretta  A West  Virginia 
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Voting  and  Reserve  Delegates 
to  the  1988  General  Conference  of  The  United  Methodist 

Church 


In  parentheses  following  the  name  of  the  annual  conference 
or  concordat  church  is  the  number  of  persons  in  each 
delegation.  Delegates  are  listed  in  ministerial  and  lay  groups 
in  order  of  election  with  choice  of  legislative  committee 


indicated  in  parentheses.  The  chair  of  each  delegation  is 
indicated  by  asterisk.  The  reserves,  who  can  be  seated  in  order 
of  election,  are  those  elected  in  accordance  with  Par.  37  of  the 
Constitution. 


Alabama-West  Florida  Annual 
Conference  (14) 

Sec.  D,  Row  2,  Seats    1-12 
Sec.  D,  Row  3,  Seats  11-12 
*Mathison,  John  Ed.  (3);  pastor;  P.  0.  Box  17060,  Montgom- 
ery, AL  36117 
Stegall,  Karl  K.  (7);  pastor;  P.  0.  Drawer  6150,  Montgomery, 

AL  36194 
Ellisor,  J.  Walter  (11);  pastor;  P.  0.  Box  1515,  Enterprise,  AL 

36330 
Dickerson,  E.  Robert  III  W;  district  superintendent;  P.  0.  Box 

2727,  Pensacola,  FL  32513 
Bullington,  Joseph  H.  Jr.  (2);  pastor;  5725  No.  Ninth  Ave., 

Pensacola,  FL  32504 
Sigler,  Richard  0.  (9);  district  superintendent;  P.  0.  Box  306, 

Marianna,  FL  32446 
Garrison,  Langdon  H.  (6);  pastor;  P.  0.  Box  248,  Panama  City, 

FL  32402 
Segrest,  Dale  (8);  circuit  judge;  501  Lily  Ave.,  Tallassee,  AL 

36078 
Bullard,  Mary  Ellen  (6);  educator;  3359  Warrenton  Rd., 

Montgomery,  AL  36111 
Rish,  Billy  Joe  (1);  attorney;  P.  0.  Box  39,  Port  St.  Joe,  FL 

32456 
Butts,  Harold  (5);  manager  concrete  firm;  100  Baratara  Dr., 

Chickasaw,  AL  36111 
Turner,  Annie  Mae  (10);  development  authority  administra- 
tor; 213  Chunnenugee  Ave.,  Union  Springs,  AL  36089 
Jeter,  Charles  (7);  retired;  300  Lakewood  Dr.,  Enterprise,  AL 

36330 
Campbell,  Foy  (2);  manager  seed  company;  3636  Farrar  St., 

Montgomery,  AL  36105 

Reserves 
Brown,  J.  Lamar;  district  superintendent;  P.  0.  Box  2044, 

Selma,  AL  36702 
Albritton,  Walter  M.  Jr.;  pastor;  2500  Strong  St.,  Pensacola, 

FL  32505 
Sadlet,  W.  Herbert  Jr.;  pastor;  P.  0.  Box  338,  Gulf  Breeze,  FL 

32561 
Brooks,  Oscar  W.;  pastor;  404  W.  Gadsden  St.,  Pensacola,  FL 

32501 
Nesbitt,  Lynn  S.;  pastor;  504  Randwick  Rd.,  Dothan,  AL  36301 
Calhoun,  William  E.;  district  superintendent;  P.  0.  Box  765, 

Demopolis,  AL  36732 
Newton,  Douglas  C;  pastor;  901  E.  Gadsden  St.,  Pensacola, 

FL  32501 
Sherrer,  John  F.  Sr.;  salesman;  137  Satterfield,  Selma,  AL 

36701 


JefFers,  Ruth  M.;  student;  102  Tree  Top  Court,  Dothan,  AL 

36301 
Carroll,  James  Y.;  merchant;  P.  0.  Box  999,  Ozark,  AL  36361 
LeSchmidt,   Francine;   diaconal   minister;   2741   Venetian 

Court,  Gulf  Breeze,  FL  32561 
Watson,  Grady  Jr.;  farmer;  Rt.  E,  Box  96,  Repton,  AL  36475 
Lehman,  Donald  A.;  business  administrator;  2245  McCutchen 

Place,  Pensacola,  FL  32503 
Chance,  Nell;  teacher;  P.  0.  Box  765,  Monroeville,  AL  36461 

Alaska  Missionary  Conference  (2) 

Sec.  B,  Row  2,  Seats  7-8 
*Wise,  Keith  B.  (3);  missionary  pastor;  P.  0.  Box  55614,  North 

Pole,  AK  99705 
Wood,  Arlene  (7);  dietician;  3416  W.  83rd,  Anchorage,  AK 

99502 

Reserves 
Bither-Terry,  JudtihA.;  missionary  pastor;  P.  0.  Box  670909, 

Chugiak,  AK  99567 
Stanton,  Blythe;  home  missionary;  P.  0.  Box  332,  Homer,  AK 

99603 

Austria  Provisional  Annual  Conference 

(2) 

Sec.  B,  Row  8,  Seats  1-2 
*Pdll,  Lothar  (1);  pastor;  Wienerstrasse  260a,  A-4020  Linz, 

Austria 
Vetta,  Leon  (10);  physician;  Wielandgasse  10,  A-8010  Graz, 

Austria 

Reserves 
Nausner,  Wilfried;  pastor;  Wielandgasse  10,  A-4020  Linz, 

Austria 
Fux,  Gottfried;  social  worker;  Willingerstrasse  21,  A-4020 

Linz,  Austria 

Baltimore  Annual  Conference  (22) 

Sec.  C,  Row  5,  Seats  1-12 

Sec.  C,  Row  6,  Seats  1-10 

*Ebinger,  Warren  R.  (3);  district  superintendent;  7899  West 

Hills  Dr.,  Frederick,  MD  21701 
Yingling,L.  Carroll  Jr.  (11);  pastor;  6  Melvin  Ave.,  Baltimore, 

MD  21228 
Brought,  Byron  P.  (5);  district  superintendent;  233  Mill 

Church  Rd.,  Arnold,  MD  21012 
Johnson,  Charles  A.  II  (1);  pastor;  1215  Southview  Rd., 

Baltimore,  MD  21218 
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Barger,  R.  Kay  (10);  pastor;  812  Summit  Ave.,  Hagerstown, 

MD  21740 
Matthews,  Marcus  (9);  district  superintendent;  403  Idlewild 

Rd.,  Bel  Air,  MD  21014 
Chattin,  Terri  Rae  (2);  pastor;  Box  63,  Clarksville,  MD  21029 
Sun,  Peter  Y.  K.  (7);  pastor;  8304  Jeb  Stuart  Rd.,  Potomac,  MD 

20854 
Zabel,  Walter  J.  (5);  conference  secretary /pensions  adminis- 
trator; 9109  St.  Andrews  PL,  College  Park,  ND  20740 
Holmes,  William  A.  (8);  pastor;  3311  Nebraska  Ave.  N.W., 

Washington,  DC  20016 
Wogaman,  J.  Philip  (4);  professor  school  of  theology;  4620 

45th  St.  N.W.,  Washington,  DC  20016 
Flinn,  Thomas  W.   (3);   sales  marketing  manager;  3606 

MacAlpine  Rd.,  EUicott  City,  MD  21043 
Butler,  Phyllis  P.  (6);  homemaker;  Rt.  6,  Box  130,  Martins- 
burg,  WV  25401 
Ebinger,  Mary  R.  (4);  pastoral  coxmselor;  7899  West  Hills  Dr., 

Frederick,  MD  21701 
Earl,  Helen  (7);  homemaker;  1519  Eastern  Ave.,  Baltimore, 

MD  21221 
Lavery,  Barbara  (5);  homemaker;  8  Tanglewood  Rd.,  Balti- 
more, MD  21228 
King,  James  W.  Sr.  (1);  retired;  Box  81,  Simpsonville,  MD 

21150 
Ford,  Dietra  L.  (9);  congressional  legislative  staff;  1781 

Sycamore  St.  N.W.,  Washington,  DC  20012 
Duvall,  George  R.  (10);  retired  government  employee;  5129 

12th  St.  N.E.,  Washington,  DC  20011 
Jones,  Everett  R.  (11);  retired  engineer;  Box  119,  Damascus, 

MD  20872 
Bevan,  John  E.  (8);  registrar  school  of  theology;  2220  20th  St. 

N.W.,  Washington,  DC  20009 
Zabel,  Nancy  H.  (2);  administrative  secretary;  9109  St. 

Andrews  PI.,  College  Park,  MD  20740 
Reserves 
Highfield,  David  A.;  pastor;  1909  Old  Court  Rd.,  Riderwood, 

MD  21139 
Albury-Smith,  Kay  F.;  pastor;  3602  Dennlyn  Rd.,  Baltimore, 

MD  21215 
Hutchins,   Joshua;  pastor;   3301   So.   Dakota  Ave.   N.E., 

Washington,  DC  20018 
Coveleskie,  Linda  J.;  pastor;  3939  Gamber  Rd.,  Finksburg, 

MD  21048 
Trotter,  Frank  E.  Jr.;  pastor;  16  Carissa  Court,  Owings  Mills, 

MD  21117 
C rider,  R.  Frederick;  district  superintendent;  8  Van  Lear  Dr., 

Williamsport,  MD  21795 
DeHart,  Wayne  A.;  pastor;  9925  Postwick  Rd.,  Ellicott  City, 

MD  21043 
Stewart,  Ann  R.;  pastoral  coimsellor;  16501  Allen  Ave., 

Gaithersburg,  MD  20877 
Kim,  Hae  Sun;  pastor;  135  Willow  Bend  Dr.  #2C,  Owings 

Mills,  MD  21117 
Cathcart,  Charles  J.;  pastor;  P.  0.  Box  186,  Shepherdstown, 

WV  25443 
Argo,  A.  David;  pastor;  14001  Burnt  Woods  Rd.,  Glenelg,  MD 

21737 
Stewart,  E.  Allen;  pastor;  501  Barrymore  Dr.,  Oxon  Hill,  MD 

20745 
Birch,  Bruce  C;  professor  school  of  theology;  803  Gregorie  Dr., 

Silver  Spring,  MD  20901 


Pierce,  Irene  C;  homemaker;  109  Colton  St.,  Kettering, 

Largo,  MD  20870 
Harris,  Sherman  W.;  retired  government  employee;  11508 

Karen  Dr.,  Potomac,  MD  20854 
Otto,  Vivian  W.;  volunteer;  4948  Sentinel  Dr.,  Bethesda,  MD 

20816 
Myers,  Caroleann;  volunteer;  13815  Northgate  Lane,  Silver 

Spring,  MD  20906 
Ferguson,  Sandra  J.;  director  of  Christian  education;  6226 

Robinhill  Rd.,  Baltimore,  MD  21207 
Merritt,  James  H.;  retired;  5133  Westpath  Way,  Bethesda, 

MD  20816 
Dion,  Ruth  F.;  office  manager;  9426  Bulls  Run  Parkway, 

Bethesda,  MD  20817 
Baldridge,  Mary  A.;  administrative  assistant;  716  Mattawa 

Court,  Millersville,  MD  21108 
Powell,   Blanche   R.;   retired   school   administrator;   3521 

Lynchester  Rd.,  Baltimore,  MD  21215 
Thompson,  Alfred  E.;  insurance  agent;  11215  Oakleaf  Dr. 

#1902,  Silver  Spring,  MD  20901 
Turner,  M.  Loretta;  homemaker;  419  Forest  Beach  Rd., 

Annapolis,  MD  21401 
Brito,  Ana  A.;  district  court  accounting  clerk;  7800  Jeremy 

Terrace,  Derwood,  MD  20855 
Hannay,  John;  educator;  3031  Frisby,  Baltimore,  MD  21218 

Bulgaria  Provisional  Annual  Conference 

(2) 

Sec.  C,  Row  6,  Seats  11-12 

Burundi  Annual  Conference  (2) 

Sec.  C,  Row  12,  Seats  11-12 
*Ndorimana,  Bonaventure  (7);  conference  secretary;  P.  0.  Box 

97,  Gitega,  Burundi 
Mbikiye,  Felicissime  (8);  homemaker;  P.  0.  Box  97,  Gitega, 

Burundi 

Reserves 
Ntaboneka,  Simeon;  pastor;  P.  0.  Box  97,  Gitega  Burundi 
Ncahoruri,  Joel;  conference  treasurer;  P.  0.  Box  97,  Gitega, 

Burundi 
Habonimana,  Antoinette;  teacher;  P.  0.  Box  97,  Gitega, 

Burundi 
Baramfatanya,  Oscar;  youth;  P.  0.  Box  97,  Gitega,  Burundi 

California-Nevada  Annual  Conference 

(14) 

Sec.  B,  Row  15,  Seats  1-2 
Sec.  B,  Row  16,  Seats  1-12 
Dew,  William  W.  Jr.  (7);  pastor;  902  Danville  Blvd.,  Alamo,       , 

CA  94507 
Thomas,  Glenda  C.  (2);  district  superintendent;  5401  Freeport 

Blvd.,  Sacramento,  CA  95882 
McCray,  James  (11);  pastor;  1975  Post  St.,  San  Francisco,  CA 

94115 
Chang,  Jonah  (4);  district  superintendent;  2362  Bancroft 

Way,  Berkeley,  CA  94704 
Corson,  John  E.  (10);  district  superintendent;  729  Morse  St., 

San  Jose,  CA  95126 
Everhart,  Janet  S.  (5);  pastor;  P.  0.  Box  175,  Byron,  CA  94514 
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Fernandez,  Arturo  (6);  district  superintendent;  2435  No. 

Thesta,  Fresno,  CA  93703 
*Hayashi,  Donald  L.  (9);  conference  staff;  P.  0.  Box  467,  San 

Francisco,  CA  94101 
Washington,  Rosa  (11);  educator;  705  Barcelona,  Davis,  CA 

95616 
Chin,  Anne  (8);  consultant;  456  Kentucky  Ave.,  Berkeley,  CA 

94707 
LaPoint,  Donna  (5);  homemaker;  2810  Redwood  Rd.,  Napa, 

CA  94558 
Walker,  Russell  (1);  rancher;  P.  0.  Box  505,  Patterson,  CA 

95363 
Knowles,  Grady  (7);  conference  Board  of  Pensions;  300  27th 

St.,  Oakland,  CA  94612 
Hammer,  Joy  (3);  student;  101  Hill  St.,  Areata,  CA  95521 

Reserves 
Stegall,  William;  district  superintendent;  P.  0.  Box  789,  Reno, 

NV  89504 
Southard,  Naomi;  director,  Asian  American  ministries;  330 

Ellis  St.  #508,  San  Francisco,  CA  94101-0467 
Kimball,  Thomas;  pastor;  748  Mercy  St.,  Mountain  View,  CA 

94041 
McArthur,  Thomas;  pastor;  777  Miramontes,  Half  Moon  Bay, 

CA  94019 
Chen,  Peter;  pastor;  566  No.  Fifth  St.,  San  Jose,  CA  95112 
Kim,  Kwang-Jin;  pastor;  737  E.  17th  St.,  Oakland,  CA  94606 
Hilton,  Virginia;  pastor;  980  Stannagae  Ave.,  Albany,  CA 

94706 
Pierce,   Floyd;   retired   auditor;   319   Scarlet   Oak   Court, 

Pleasant  Hill,  CA  94523 
Brawn,  J.  Melvin;  engineer;  1747  Delores,  San  Jose,  CA  95125 
Jones,  Venita;  educator;  563  62nd  St.,  Oakland,  CA  94609 
loelu,  Tapuni;  businessman;  1799  Hyland  St.,  Bayside,  CA 

95524 
Slentz,  Helen;  retired  educator;  1605  Skycrest  #17,  Walnut 

Creek,  CA  94596 
Sligh,  Sharon;  eduator;  1133  Anderson  Lane,  Areata,  CA 

95521 
Christy,  Charles;  engineer;  P.  0.  Box  245,  Mountain  View,  CA 

94042 


California-Pacific  Annual  Conference  (18) 

Sec.  A,  Row  4,  Seats  5-12 

Sec.  A,  Row  5,  Seats  3-12 

Trotter,  Mark  C.  (4);  pastor;  2111  Camino  del  Rio  So.,  San 

Diego,  CA  92108 
Cain,  Richard  W.  (11);  president  school  of  theology;  1325  No. 

College  Ave.,  Claremont,  CA  91711 
Lawson,  James  M.  Jr.  (1);  pastor;  3320  W.  Adams,  Los 

Angeles,  CA  90018 
Saatjian,  Lloyd  S.  (10);  district  superintendent;  12741  Main 

St.,  Garden  Grove,  CA  92640 
Simmons,   Charles   R.  (3);   district   superintendent;   4845 

Brockton  Ave.,  Riverside,  CA  92506 
Conklin,  Faith  J.  (9);  district  superintendent;  2111  Camino 

del  Rio  So.,  San  Diego,  CA  92108 
Hsu,  Leo  L.  (7);  pastor;  825  No.  Hill  St.,  Los  Angeles,  CA 

90012 
Farris,  Patricia  Ellen  (8);  pastor;  3153  W.  Comptom,  Gardena, 

CA  90249 


LocAer.DonaWiJ.  (2);  district  superintendent;  10821  Topanga 

Canyon  Blvd.,  Chatsworth,  CA  91311 
*Chun,  May  C.  (7);  retired  school  administrator;  295  Ulua  St., 

Honolulu,  HI  96821 
Jones,  Chuck  (3);  consultant;  15917  Kittridge  St.,  Van  Nuys, 

CA  91406 
Finn,  Betty  (4);  professional  volunteer;  1709  Peacock  Blvd., 

Oceanside,  CA  92056 
McKenzie,  Leon  (11);  retired;  2350  Daladier  Ave.,  Rancho 

Palos  Verdes,  CA  90274 
Matsunaga,  Richard  (10);  retired;  193  Kaiulani  St.,  Hilo,  HI 

96720 
Hammer,  Patricia  (6);  property /casualty  insurance  agent; 

16541  Loire  Circle,  Huntington,  Beach,  CA  92647 
Aguilar,  Clifford  B.  (5);  executive  director,  Spanish  American 

Institute;  5910  Belice  St.,  Long  Beach,  CA  90815 
Seifert,   Lois   (1);   diaconal   minister;   607   Leyden   Lane, 

Claremont,  CA  91711 
Coots,  Patti  (8);  administrator  school  of  theology;  15563  E. 

Newton  St.,  Hacienda  Heights,  CA  91745 
Reserves 
Shamana,  Beverly;  pastor;  304  Spruce  Ave.,  Inglewood,  CA 

90301 
Mann,  George;  pastor;  500  E.  Colorado,  Pasadena,  CA  91101 
Finkbiner,  Frank;  pastor;  400  W.  Duarte  Rd.,  Arcadia,  CA 

91006 
Park,  Jeen  Shoung;  district  superintendent;  5600  Linden 

Ave.,  Long  Beach,  CA  90805 
Walters,  George;  pastor;  305  E.  Anapamu,  Santa  Barbara,  CA 

93101 
Rogers,  Cornish;  professor  school  of  theology;  1325  N.  College 

Ave.,  Claremont,  CA  91711 
Brammeier,  Roland  W.;  district  superintendent;  1010  S. 

Flower  #304;  Los  Angeles,  CA  90015 
Rhodes-Wickett,  Sharon;  pastor;  26640  Bouquet  Canyon  Rd., 

Saugus,  CA  91350 
Green,  B.  Lothair;  pastor;  6554  Cowles  Mts.  Blvd.,  San  Diego, 

CA  92119 
Beadles,  David  0.;  pastor;  24442  Moulton  Park  Way,  Laguna 

Hills,  CA  92653 
Justice,  Marguerite  P.;  retired  commimity  redeveloper;  4300 

So.  Kenwood,  Los  Angeles,  CA  90031 
Turner,  Cleo;  retired  management  analyst;  601  So.  Poinset- 

tia,  Compton,  CA  90221 
Abrams,  Cynthia;  student;  15302  Tricia  Lane,  La  Mirada,  C  A 

90638 
Cobb,  J.  Walter;  retired  teacher;  5224  Hartwick,  Los  Angeles, 

CA  90041 
Wold,  Patricia;  secretary/receptionist;  5304  No.  Fairvale, 

Covina,  CA  91722 
Santillana,  Teresa;  missionary;  475  Riverside  Dr.,  15th  floor, 

New  York,  NY  1015 
Haase,  Becky;  office  manager;  733  Portola,  Glendale,  CA 

91206 
Befu,  Yoshiro;  landscape  architect;  6830  Apperson,  Tujunga, 

CA  91042 
Stites,  Virgil;  quality  controller;  2667  Hammil  Court,  Simi, 

CA  93065 
Fry,  Robert;  student;  2741  Angell,  San  Diego,  CA  92122 
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The  Methodist  Church  in  the  Caribbean 

and 
the  Americas  (2) 

Sec.  C,  Row  21,  Seats  1-2 
*Clarke,  Eric  St.  C.  (11);  president,  Methodist  Church  in  the 

Caribbean  and  the  Americas;  P.  0.  Box  9,  St.  John's, 

Antigua  W.I. 
Jacob,  Althea  (3);  deaconess;  P.  0.  Box  141,  Basseterre,  St. 

Kitts,  W.I. 

Central  Illinois  Annual  Conference  (16) 

Sec.  C,  Row  8,  Seats  1-6 

Sec.  C,  Row  9,  Seats  1-10 

Barnett,  Vernie  T.  Jr.  (4);  Preacher's  Aid  Society;  P.  0.  Box 

1687,  Decatur,  IL  62525-1687 
Nestler,  Frank  H.  (2);  district  superintendent;  P.  0.  Box  1524, 

Decatur,  IL  62525-1524 
Jones,  Donald  Jay  (5);  conference  council  director;  Box  515; 

Bloomington,  IL  61702-0515 
Bortell,  James  B.  (11);  district  superintendent;  1112  Devon- 
shire Dr.,  Champaign,  IL  61821-6528 
Emswiler,  Sharon  Neufer  (3);  district  superintendent;  1121 

So.  Walnut,  Springfield,  IL  62704-2852 
Clark,  Terry  L.  (10);  pastor;  2206  So.  4th  St.,  Charleston,  IL 

61920-3999 
linger,  E.  Paul  (8);  district  superintendent;  116  N.  E.  Perry 

Ave.  #211,  Peoria,  EL  61603-3624 
Daugenbaugh,   Howard  L.    (7);    pastor;    210    W.    Church; 

Champaign,  IL  61820-3513 
■^Dixon,  Norman  E.  (10);  teacher;  507  E.  Samuel,  Assumption, 

IL  62516 
Weir,  Delight  (1);  fi:eelance  writer;  Rt.  1,  Box  181;  Lacon,  IL 

61540 
Wilson,  J.  Lavon  (3);  teacher;  2002  E.  Kansas,  Springfield,  EL 

62703 
(jordon.  Jinny  (6);  homemaker;  863  So.  Greenwood  Ave., 

Kankakee,  IL  60901 
Dude,  Karleen  (7);  homemaker;  1033  E.  Mossville  Rd.,  Peoria, 

IL  61615 
Downie,  Gerald  (11);  physician;  555  So.  Schuyler  Ave.  #205, 

Kankakee,  IL  60901 
Rushing,  Vaudra  (9);  diaconal  minister;  P.  0.  Box  515, 

Bloomington,  IL  61702-0515 
Bolinger,  Winona  (2);  homemaker;  515  No.  Morgan  St. 

Shelbyville,  IL  62565 

Reserves 
Watkins,  Bradley  F.;  pastor;  300  E.  Ash  St.,  Dunlap,  IL  61525 
Mcintosh,  Burt  A.;  pastor;  Box  248,  Morton,  IL  61550-0248 
Palmer,  Miley  E.;  Wesley  Foundation;  1203  W.  Green  St., 

Urbana,  IL  61801-2905 
Anderson,  Benjamin  F.;  district  superintendent;  18  Forest 

Park  W.,  Jacksonville,  IL  62650-2707 
Bogart,  J.  Robert;  pastor;  205  W.  Main  St.,  Shelbyville,  IL 

62565-1518 
Jones,  Cynthia  A.;  chaplain;  Rt.  3,  Box  359,  Urbana,  IL 

61501-9538 
Gallaway,  Ira;  pastor;  116  N.  E.  Perry  Ave.,  Peoria,  IL 

61603-3624 
Wilkey,  John  C;  pastor;  400  W.  Morgan,  Jacksonville,  IL 

62650-2422 


Bass,  Gary  D.;  district  superintendent;   151   Duffey  Rd., 

Galesburg,  IL  61401-1237 
Runyon,  Arthur  M.;  pastor;  1212  W.  Calhoim,  Macomb,  IL 

61455 
Jones,  J.  William;  pastor;  901  N.  Main  St.,  Decatur,  IL 

62521-1027 
Sober,  Jim;  dry  cleaner;  366  So.  Edward  St.,  Decatur,  IL 

62522-3119 
Gfirdner,  Donovan  F.;  health'welfare  consultant;  417  W. 

Henry,  Pontiac,  IL  61764 
Reeves,  Richard  E.;  retired  engineering  executive;  425  Karen 

Dr.,  Decatur,  IL  62526 
Nafziger,  Rita;  homemaker;  35  Apache,  Springfield,  EL  62704 
Champion,  Arlene;  homemaker;  2440  27th  St.,  Moline,  EL 

61264 
Motts,  Rebecca;  homemaker;  855  W.  Main,  Decatur,  EL  62526 
Miller,  Joan;  homemaker;  Rt.  31,  Box  231,  Mode,  EL  62444 
Womeldorff,  Porter  J.;  power  company  executive;  917  W. 

William,  Decatur,  IL  62522 
Gurtler,  Barbara;  homemaker;  6723  N.  Wilshire  Court, 

Peoria,  IL  61614 
Ghitalla,  Jack  P.;  banker;  307  So.  Prairie,  Knoxville,  IL  61448 
Fulford,  Ben;  metallurgical  planning;  304  Devonshire  Rd., 

Washington,  IL  61571 

Central  Pennsylvania  Annual  Conference 

(18) 

Sec.  B,  Row  13,  Seats  1-12 

Sec.  B,  Row  14,  Seats  1-6 

*Fisher,  Bruce  D.  (3);  district  superintendent;  921  Wallace 

Ave.,  Chambersburg,  PA  17201 
Ciampa,   Donald   J.    (10);   pastor;    135   W.    Simpson   St., 

Mechanicsburg,  PA  17055 
Webb,  Thomas  C.  (1);  pastor;  925  McKinley  St.,  Chambers- 
burg, PA  17201 
Zeiders,  G.  Edwin  (8);  district  superintendent;  Rt.  3,  Box  544, 

Wellsboro,  PA  16901 
House,  Jay  W.   (6);  conference  council  director;  900  So. 

Arlington  Ave.  #112,  Harrisburg,  PA  17109 
Bowersox,  Ronald E.  (4);  pastor;  105  E.  Main  St.,  Dallastown, 

PA  17313 
Shover,  Donald  R.  Jr.  (5);  district  superintendent;   1326 

Montfort  Dr.,  Harrisburg,  PA  17110 
Link,  Joanne  M.  (7);  pastor;  4556  Ethel  St.,  Harrisburg,  PA 

17109 
Treese,  Donald  H.  (11);  general  agency  staff;  P.  0.  Box  871, 

Nashville,  TN  37202 
Page,  Conrad  M.  Jr.  (5);  retired;  451  Valley  Rd.,  Etters,  PA 

17319 
Sowers,  Gary  D.  (4);  insurance  agent;  2430  Bradford  Dr., 

York,  PA  17402  ' 

Plummer,  Keimeth  H.  Sr.  (2);  retired  contractor;  930  Leidig 

Dr.,  Chambersburg,  PA  17201 
Hill,    Judith   C.    (7);    state   employee;    1819%    North   St., 

Harrisburg,  PA  17103 
Haverstock,  Zedna  M.  (6);  conference  treasurer;  900  So. 

Arlington  Ave.  #119,  Harrisburg,  PA  17109 
Miller,  G.  Jackson  (3);  wholesale  florist;  1784  Bellemead  Dr., 

Altoona,  PA  16602 
Prowant,  Douglas  E.  (10);  student;  1010  Broadway,  Juniata, 

Altoona,  PA  16601 
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Grubb,  Donna  (8);  conference  assistant  council  director;  117 

Lincoln  Ave.,  Williamsport,  PA  17701 
Williams,  Scott  A.  (9);  attorney;  506  So.  Main  St.,  Muncy,  PA 

17756 

Reserves 
Raski,  Cynthia  A.;  pastor;  Box  398,  Stewartstown,  PA  17363 
Stokes,  Robert  P.;  district  superintendent;  1200  Haymaker 

Rd.,  State  College,  PA  16801 
Zeisloft,  James  H.;  district  superintendent;  2908  Union  Ave., 

Altoona,  PA  16602 
Khan,  Kenrick  R.;  pastor;  205  Redington  Ave.,  Troy,  PA 

16947 
Jones,  Roberta  K.;  conference  associate  council  director;  1403 

Harcourt  Dr.,  Harrisburg,  PA  17110 
Halderman,  SharonnD.;  pastor;  P.  0.  Box  156,  Port  Royal,  PA 

17082 
Lindsey,  Howard  R.;  pastor;  1950  Blair  St.,  Williamsport,  PA 

17701 
Garvin,  Roland  E.;  district  superintendent;  1525  Grampian 

Blvd.,  Williamsport,  PA  17701 
Irwin,  Thomas  H.;  conference  associate  council  director;  1410 

Harcourt  Dr.,  Harrisburg,  PA  17110 
Stambach,  Paul  E.;  pastor;  27  So.  Kershaw  St.,  York,  PA 

17402 
Barth,  F.  Louis;  district  superintendent;  708  Hilltop  Dr.,  New 

Cumberland,  PA  17070 
Schmouder,  Leona;  teacher;  Rt.  1,  Box  206,  Liberty,  PA  16930 
Edgar,  Charles  E.;  retired  credit  manager;  3808  Bonnyview 

Rd.,  Harrisburg,  PA  17109 
SoUenberger,  Hildegard;  co-owner  jewelry  store;  Rt.  1,  Box 

224,  Hanover,  PA  17331 
Plummer,  June  B.;  homemaker;  930  Leidig  Dr.,  Chambers- 
burg,  PA  17201 
Lippert,  Joanna  W.;  stewardship  development  office;  1900 

Warren  St.,  New  Cumberland,  PA  17070 
Kneebone,  Leon  R.;  professor  emeritus;  125  So.  Patterson  St., 

State  College,  PA  16801 
Sowers,  Shirley;  homemaker;  2430  Bradford  Dr.,  York,  PA 

17402 
Mackey,  Mary  E.;  homemaker;  371  Wayne  Ave.,  Chambers- 
burg,  PA  17201 
Campbell,  Lois  A.;  homemaker;  Rt.  1,  Box  129,  Trout  Run,  PA 

17771 
Hartranft,  Patsy;  administrative  secretary;  9  Oakmont  Rd., 

Harrisburg,  PA  17404 
Daski,  James  F.;  purchasing  agent;  5032  Beale  Ave.,  Altoona, 

PA  16601 

Central  Texas  Annual  Conference  (12) 

Sec.  D,  Row  7,  Seats  1-12 
Feemster,  Ben  Harold  (11);  district  superintendent;  1  Summit 

Ave.  #505,  Fort  Worth,  TX  76102 
Kluck,  Hom^r  R.  (7);  district  superintendent;  P.  0.  Box  6121, 

Temple,  TX  76503 
McClure,  Charles  (6);  district  superintendent;  P.  O.  Box  1655, 

Brownwood,  TX  76801 
Pike,  Don  (3);  pastor;  213  No.  Center,  Arlington,  TX  76011 
Huber-Rohlfs,  Ruth  (4);  pastor;  Box  205,  Colleyville,  TX 

76034 
Bailey,  H.  Barry  (10);  pastor;  800  W.  5th,  Forth  Worth,  TX 

76102 


♦Smith,  Kenneth  E.  (5);  consultant;  Box  723,  Ennis,  TX  75119 
Barrett,  Nelda  (1);  conference  council  staff;  1  Summit  Ave., 

Forth  Worth,  TX  76102 
Carroll,  B.  F.  (6);  cemetery  association;  Box  9450,  Fort  Worth, 

TX  76107 
Mahon,  Eldon  (2);  federal  judge;  2167  Sarita,  Fort  Worth,  TX 

76109 
Wendland,  Barbara  Jean  (9);  homemaker;  505  Cherokee, 

Temple,  TX  76501 
Stroman,  Pat  (8);  pharmacy  representative;  Box  7309,  Waco, 

TX  76714 

Reserves 
Henry,  Luther  W.;  conference  council  director;  1  Summit  Ave., 

#505,  Forth  Worth,  TX  76102 
Robertson,  Eugene;  district  superintendent;  Box  156,  Waxa- 

hachie,  TX  76165 
Phillips,  J.  D.;  pastor;  Drawer  Y,  Killeen,  TX  76541 
Russell,  Timothy  A.;  pastor;  2416  W.  Berry,  Fort  Worth,  TX 

76110 
Robbins,  Thomas  Q.;  pastor;  4200  Camp  Bowie  Blvd.,  Forth 

Worth,  TX  76107 
Roberts,  Sidney;  district  superintendent;  235  Loop  820  #405, 

Hurst,  TX  76503 
Dahl,   Dorothy   M.;   diaconal   minister;   313    No.   Center, 

Arlington,  TX  76011 
Auvenshine,  Bill;  college  president;  412  Corsicana,  Hillsboro, 

TX  76645 
Sears,  Wesley;  retired;  4363  Capra  Way,  Fort  Worth,  TX 

76126 
Smith,  Hiram;  department  store  owner;  400  Comanche, 

DeLeon,  TX  76444 
Paustian,  Donna;  homemaker;  803  Liveoak,  Arlington,  TX 

76012 
Marshall,  Helen;  homemaker;  3012  6th  Ave.,  Fort  Worth,  TX 

76110 


Central  Zaire  Annual  Conference 

Sec.  A,  Row  11,  Seats  1-4 
Wandja,  Afumba  (4);  president  school  of  theology;  B.  P.  560, 

Kananga,  Zaire 
*Mukandu,  Ashema  Dive  (2);  pastor;  B.  P.  560,  Kananga, 

Zaire 
Onema,  Ekoko  (3);  president  UMW;  B.  P.  560,  Kananga,  Zaire 
Wembalunge,  Okitokenge  (8);  school  coordinator;  B.  P.  226, 

Lodja,  Zaire 

Reserves 
Disashi,  Kasongo;  pastor;  B.  P.  560,  Kananga,  Zaire 
Kalenda,  Lukamba;  pastor;  B.  P.  560;  Kananga,  Zaire 
Onema,  Ombaku;  college  vice-president;  B.  P.  560,  Kananga, 

Zaire 
Afumba,  Vanga;  director  social  center;  B.  P.  560,  Kananga, 

Zaire 


Czechoslovakia  Annual  Conference  (2) 

Sec.  D,  Row  9,  Seats  11-12 
*Prochdzka,  Pavel  (7);  pastor,  Panenskd   10,  CS-811   03 

Bratislava,  Czechoslovakia 
Mal6c,  Vlastislav  (3);  retired  scientist;  Klucin^m  5,  CS-130  00 

Praha  3,  Czechoslovakia 
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Reser\'es 

Schneeberger,  ViUm;  pastor;  Jecna  19,  CS-120  00  Praha  2, 

Czechoslovakia 
GrundovA,  Jana;  scientist;  Myslivni  51,  CS-623  00  Brao  23, 

Czechoslovakia 

Denmark  Annual  Conference  (2) 

Sec.  A,  Row  1,  Seats  5-6 
*Nyberg,  Charlotte  (4);  pastor;  Vissingsgade  15,  7000  Vejle, 

Denmark 
David,   Anna   (7);   teacher;   Snebar%'ej    1,   8270   Hejbjerg, 

Denmark 

Reserves 
Rasmussen,  Jorgen;  district  superintendent;  Vissingsgade 

15,  7000  Vejle,  Denmark 
Jorgensen,  Knut  Bjame;  peistor;  Norre  Alle  86,  8000  Aarhus 

C,  Denmark 
Bjemo,  Hennig;  public  relations  manager;  Birketoften  7, 3500 

Varlose,  Denmark 
Hedegaard,  Anne;  journalist;  Ribegade  104,  6700  Esbjerg, 

Denmark 

Desert  Southwest  Annual  Conference  (4) 

Sec.  B,  Row  4,  Seats  1-4 
*Stevens,  Willard  R.  Jr.  (7);  district  superintendent;  5935  E. 

4th  St.,  Tucson,  AZ  85711 
Sapp,  Donald  G.  (3);  district  superintendent;  5225  East  Road 

Runner  Road,  Paradise  Valley,  AZ  85253 
Huf&nan,  Joel  E.  (5);  conference  treasurer;  6350  No.  78th  St. 

#307,  Scottsdale,  AZ  85253 
Brummet,  Judy  (6);  president  conference  UMW;  2535  No.  81st 

Way,  Scottsdale,  AZ  85257 

Reserves 
Zimmerman,  DeWane  R.;  pastor;  1902  E.  Lawrence  Rd.. 

Phoenix,  AZ  85016 
Thorsen,  S.  Gay;  pastor;  1024  10th  Ave.,  Safford,  AZ  85546 
Stanley,  Robert  A.;  pastor;  4054  E.  Shangri-La,  Phoenix.  AZ 

85028 
McCray,  Bobby;  engineer;  125  E.  Thunderbird,  Phoenix,  AZ 

85040 
Moffet,  Gretta;  homemaker;  5925  E.  21st  St.,  Tucson,  AZ 

85711 
Steele,  Marianna;  company  president;  3502  E.  Cherry  Lynn 

Rd.,  Phoenix,  AZ  85018 

Detroit  Annual  Conference  (16) 

Sec.  A,  Row  1,  Seats  7-12 

Sec.  A,  Row  2,  Seats  3-12 

Blomquist,  Paul  F.  (10);  pastor;   30450   Farmington   Rd., 

Farmington  Hills,  MI  48018 
McReynolds,  Russell  F.  (5);  pastor;  421  E.  12th  St.,  Flint,  MI 

48053 
Duncan,  Edward  L.  (3);  pastor:  320  W.  Seventh  St.,  Roval 

Oak,  MI  48067 
Johns,  Carol  J.  (6);  pastor;  1500  No.  Water  St.,  Owosso,  MI 

48867 
Ward,  Robert  Paul  (1);  pastor;  1589  W.  Maple,  Birmingham. 

MI  48009 
Harnish,  John  E.  (11);  pastor;  3411  Central  St.,  Dexter,  MI 

48130 


Quick,  William  K.  (4);  pastor;  8000  Woodward  Ave.,  Detroit, 

\n  48202 
Meyers,  Patricia  A.  (9);  pastor;  210  Baldwin  Ave.,  Pontiac.  MI 

48058 
*Cook,  Shirley  (5);  general  manager;  806  Olive  Rd.,  Oxford, 

MI  48051 
Jewell,  Marj-  Jane  (7);  nurse;  2615  Sylvan  Shores  Dr., 

Pontiac,  ^^  48054 
Buxton,  John  (5i;  division  manager;  1402  Lyons  Ave.,  Royal 

Oak,  MI  48073 
Stanton,  Joyce  B.  (1);  conference  staff;  942  Donmar  Ct., 

Birmingham,  MI  48009 
Schairer,  Jane  (3);  director  Christian  education:  50  No. 

Parker  Rd.,  Dexter,  MI  48130 
Edwards,    Alma    i8':   retired    school    administrator;   4373 

Sturtevant,  Detroit,  MI  48204 
Martz,  Phyllis  i2);  homemaker;  1678  Stanley,  Birmingham, 

MI  48009 
Eichler,  Wanda  H.  (4);  writerteacher;  7218  Geiger  Rd., 

Pigeon,  MI  48755 

Reserves 
McCallum,  Marvin  H.;  pastor;  12  E.  Second,  Monroe,  MI 

48161 
Price,  Carl  E.;  pastor;  Box  466,  Midland,  MI  48460 
Horton,  Robert  E.;  area  assistant;  155  W.  Congress  #200, 

Detroit,  >n  48226 
Bohnsack,  Benjamin;  pastor;  111  E.  Ridge  St.,  Marquette,  MI 

49855 
Goudie,  Robert  F.;  pastor;  8  Park  St.,  Milan,  MI  48160 
Shipley,  Anthony  J.;  pastor;  10372  W.  Chiago  Blvd.,  Detroit, 

MI  48221 
Bamsey,  Alfred   T.;   conference   council   director;    155   W. 

Congress  #200,  Detroit,  MI  48226 
Titus,  Phylemon  H.  Jr.;  pastor:  18503  Gallagher,  Detroit,  MI 

48234 
Borradaile,  Earl;  judge;  601  Maxine,  Da\ison,  MI  48423 
Rench,  Billie;  homemaker;  2490  Clairmont,  Owosso,  MI 

48867 
Coffelt,  Charles;  accounts  manager;  48881  Denton  No.  38, 

Belleveille,  ^^  48111 
Doane,  Helen  Jean;  nurse;  1805  Lrabrook,  Flint,  MI  48507 
Euper,  Jackie;  project  director;  2050  Fairfield,  Troy,  MI  48084 
Karls,  Harold;  retired  attorney;  20  Hammond,  Saginaw,  MI 

48602 
Tibbits,  Lewis;  camp  manager;  450  No.  Miller,  Sebewaing,  MI 

48759 
Arnold,  Charles;  banker;  695  Chicago  Blvd.,  Detroit,  MI 

48202 

East  Ohio  Annual  Conference  (24) 

Sec.  D,  Row  10,  Seats  1-12 
Sec.  D,  Row  11,  Seats  1-12 

*King,  W.  Maurice  (7);  district  superintendent;  3500  Cleve- 
land Ave.  N.W.,  Canton,  OH  44709 

Olin,  Judith  A.  (4);  district  superintendent;  30  W.  Front  St., 
Youngstown,  OH  44503 

George  L.  Mark  i2i:  administrative  assistant  to  the  bishop; 
Box  2800,  North  Canton.  OH  44720 

McCartney,  William  A.  ilOi;  school  of  theology  faculty;  240 
No.  Sandusky  St.,  Delaware,  OH  43015 

Chun,  Sang  Eui  (9);  general  agency  staff;  P.  0.  Box  840, 
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Nashville,  TN  37202 
O'Donnell,  Saranne  P.  (11);  school  of  theology  development 

director;  1810  Harvard  Blvd.,  Dayton,  OH  45406 
Johnson,  Hobert  B.  (1);  district  superintendent;  723  Coshoc- 
ton Ave.,  Mt.  Vernon,  OH  43050 
Magaw,  James  E.  (3);  district  superintendent;  125  No.  9th 

St.,  Cambridge,  OH  43725 
Snyder,  Robert  D.  (7);  pastor;  300  So.  Marion  St.,  Cardington, 

OH  43315 
Brandyberry,  Abraham  L.  (8);  district  superintendent;  Box 

445,  St.  Clairsville,  OH  43950 
Buchanan,  John  (6);  conference  council  director;  Box  2800, 

North  Canton,  OH  44720 
Palmer,  Gregory  V.  (5);  pastor;  P.  0.  Box  7550,  Canton,  OH 

44705 
Anderson,  James  (6);  camp  coordinator;  11727  Concord-Ham- 

den  Rd.,  Painesville,  OH  44077 
Anderson,  Carolyn  (4);  executive  director  Black  Methodists 

for  Church  Renewal;  601  W.  Riverview  Ave.,  Dayton,  OH 

45406 
Letzler,  Thomas  (5);  conference  treasurer;  Box  2800,  North 

Canton,  OH  44720 
Olin,  Nathan  (3);  college  student;  5221  Sampson  Dr.,  Girard, 

OH  44420 
Monbarren,  Thelma  (11);  school  of  theology  director  of  public 

relations;  1810  Harvard  Blvd.,  Dayton,  OH  45406 
Dunlap,  Catherine  M.  (11);  school  of  theology  administrator; 

540  Executive  Blvd.,  Delaware,  OH  43015 
Thompson,  Jean  (10);  homemaker;  3726  Harvard  Ave.  N.W., 

Canton,  OH  44709 
Washington,  Stanley  (9);  postal  worker;  843  Miami  Ave., 

Youngstown,  OH  44505 
LeSuer,  Arlene  (1);  homemaker;  26626  Chardon  Rd.,  Rich- 
mond Heights,  OH  44143 
*Manuel,  Filipe  Martins  Sebastiao  ( );  pastor;  Box  9,  Malange, 

Angola 
Da  Silveira,  Joao  Augusto  ( );  Box  9,  Malange,  Angola 
Moore,  Thomas  (8);  broadcasting  executive;  Box  789,  Bucyrus, 

OH  44820 
Clymer,  Betty  (2);  business  manager;  250  Cedarwood  Dr., 

Lexington,  OH  44904 
White,  Leonard  B.  (7);  retired  educator;  2955  Boggs  Rd., 

Zanesville,  OH  43701 

Reserves 

Harvey,  William  R.;  pastor;  120  Cleveland  Ave.  S.W.,  Canton, 

OH  44702 
Slack,  Sam  L.;  director  pastoral  counseling  program;  1201 

30th  St.  N.W.,  Canton,  OH  44709 
Bibbee,  Kenneth  E.;  pastor;  1069  Cooper  Dr.,  Ashland,  OH 

44805 
Althouse,  A.  Jay;  hospital  chaplain;  2600  6th  St.  S.W., 

Canton,  OH  44710 
Bixler,  V.  Ned;  children's  home  development  director;  202  E. 

Bagley  Rd.,  Berea,  OH  44017 
Dyck,  Sally;  pastor;  2552  So.  Taylor  Rd.,  Cleveland,  OH  44118 
Zagray,  Allan  H.;  district  superintendent;  251  E.  Mill  St., 

Akron,  OH  44308 
Chalker,  Kenneth  W.;  pastor;  3000  Euclid  Ave.,  Cleveland, 

OH  44115 
Rollins,  Benita;  pastor;  105  W.  Princeton,  Youngstown,  OH 

44507 


Bailey,  George  E.;  pastor;  6330  Ridge  Road,  Parma,  OH  44129 
Kalas,  J.  Ellsworth;  pastor;  2537  Lee  Road,  Cleveland,  OH 

44118 
Weinland,  William  J.;  conference  council  staff;  Box  2800, 

North  Canton,  OH  44720 
Cox,  Clyde  Allen;  district  superintendent;  345  No.  Market  St., 

Wooster,  OH  44691 
Hwang,  Hyon  Sang;  physician;  4802  Greenbrier  Dr.,  Girard, 

OH  44420 
Chase,  Dottie;  homemaker;  112  Crestwood,  Willard,  OH 

44890 
Maxwell,  Cecil  A.;  dairy  proucts  manufacturer;  329  E.  Main 

St.,  Cardington,  OH  43315 
Green,  Mareyjoyce;  university  professor;  16116  Judson  Dr., 

Cleveland,  OH  44128 
Chisholm,  Patricia;  homemaker;  117  W.  Main  St.,  Norwalk, 

OH  44857 
Spieth,   Sharon   C;   director   Christian   education;   33248 

Redwood  St.,  Avon  Lake,  OH  44012 
McCartney,  Judy;  teacher;  240  No.  Sandusky  St.,  Delaware, 

OH  43015 
Kellogg,  Charles  P.  Sr.;  general  agency  staff;  475  Riverside 

Dr.  #350,  New  York,  NY  10115 
Crouch,  Edward;  attorney;  1144  Huntingdon  Bldg.,  Cleve- 
land, OH  44115 
Van  Buren,  Paul;  general  agency  staff;  P.  0.  Box  840, 

Nashville,  TN  37202 
Ponzani,  Joe;  dentist;  P.  0.  Box  241,  Cadiz,  OH  43907 
Hickson,  Mary  Jean;  businesswoman;  371  No.  High  St., 

Mount  Gilead,  OH  43338 
Smith,  Samuel;  farmer;  37871  Barnes-Beth  Rd.,  Bethesda, 

OH  43719 

Eastern  Angola  Annual  Conference  (2) 

Sec.  B,  Row  17,  Seats  3-4 

Eastern    Pennsylvania    Annual 
Conference  (16) 

Sec.  A,  Row  9,  Seats  1-12 

Sec.  A,  Row  10,  Seats  1-4 

Cherry,  William  T.  (6);  pastor;  2116  Poplar  St.,  Philadelphia, 

PA  19130 
Yrigoyen,  Charles  Jr.  (4);  general  secretary;  2  Hemlock  Lane, 

Morristown,  NJ  07860 
Hassinger,  Susan  W.  (7);  district  superintendent;  872  No. 

Parkway  Rd.,  Allentown,  PA  18104 
Edmond,  Claude  A.   (3);  pastor;  750-762  So.  Broad  St., 

Philadelphia,  PA  19146 
Johnson,  Alfred  (8);  conference  staff;  406  Meadow  Court,  Glen 

Mills,  PA  19342 
Good,  Menno  E.  (10);  district  superintendent;  9504  Rising  Sun 

Ave.,  Philadelphia,  PA  19115 
Owens,  Dale  E.  (5);  conference  business  administrator;  78  So. 

Britton  Rd.,  Springfield,  PA  19064 
Brandenburg,  Arthur  L.   (1);  district  superintendent;   12 

Farwood  Rd.,  Philadelphia,  PA  19151-1007 
*Barto,  Reta  T.  (2);  church  volunteer;  123  W.  46th  St., 

Reading,  PA  19606 
Daugherty,  Ruth  A.  (11);  free-lance  educator/volunteer;  892 

Justin  Lane,  West  Chester,  PA  19382 


A-34 


DAILY  CHRISTIAN  ADVOCATE 


Advance  Edition 


Kessler,  Greg  (3);  student;  141  Lenora  Lane,  Downingtown, 

PA  19335 
Nicholson,  Anne  D.  (4);  church  volunteer;  4300  Hulmeville 

Rd.,  Bensalem,  PA  19020-3830 
Simon,  Blair  (1);  business  leader;  409  So.  45th  St.,  Philadel- 
phia, PA  19104 
Gibson,  Thomas  (5);  financial  planner;  3122  Club  Drive, 

Allentown,  PA  18103 
Hamilton,  Hattie  (7);  retired  educator;  5321  W.  Berks  St., 

Philadelphia,  PA  19131 
Blaker,  Fallon  (9);  highschool  teacher  science/computer;  P.  0. 

Box  22,  New  Ringgold,  PA  17960 
Reserves 
Myers,  Stacy  D.  Jr.;  pastor;  175  Ashley  Rd.,  Sinking  Spring, 

PA  19608 
Nichols,  Henry  H.;  retired  pastor;  328  W.  Earlham  Terrace, 

Philadelphia,  PA  19144 
Myers,  David  M.;  district  superintendent;  1992  Park  Plaza, 

Lancaster,  PA  17601 
Kroehler,  KentE.;  pastor;  2005  Robindale  Ave.,  Lancaster,  PA 

17601 
Fife,  David  L.;  pastor;  3915  Countrywood  Lane,  Hatboro,  PA 

19040 
Williams,  J.  Dennis;  district  superintendent;  1725  Breck- 

enridge  Rd.  Rt.  1,  Orwigsburg,  PA  17961 
Cady,  Susan  A.;  pastor;  6129  Greene  St.,  Philadelphia,  PA 

19144 
Palmer,  Herbert  E.;  executive  director  metro  ministries;  1225 

No.  13th  St.,  Philadelphia,  PA  19122-4015 
Weigel,  Charles  E.  Jr.;  pastor;  538  Wesley  Rd.,  Springfield,  PA 

19064 
Hagan,  Theodore  N.;  program  director;  831  E.  Rittenhouse 

St.,  Philadelphia,  PA  19138 
Dickert,  Marion;  church  volunteer;  900  Mickley  Rd.  #Gl-2, 

Whitehall,  PA  18052 
Ortiz,  Jorge;  field  engineer;  38  Peoria  Lane,  Sicklerville,  PA 

08081 
Pratt,  Jessie  A.;  volunteer;  6101  Morris  St.;  #113,  Philadel- 
phia, PA  19144 
Price,  Josephine;  volunteer;  254  E.  Walnut  Lane,  Philadel- 
phia, PA  19144 
Henderson,  Betty  A.;  associate  director  metro  ministries; 

3413  W.  Allegheny  Ave.,  Philadelphia,  PA  19132 
Myers,  Joan;  fiill-time  volunteer;  1992  Park  Plaza,  Lancaster, 

PA  17601 
Derr,  Donna  F.;  director  social  service  agency;  625  Wagner 

Rd.,  Lafayette  Hill,  PA  19444 
Miller,  Kelly;  general  agency  staff;  5705  Virginian  Rd., 

Philadelphia,  PA  19141 


Estonia  Provisional  Annual  Conference 

(2) 

Sec.  B,  Row  21,  Seats  11-12 
*Pdrnaments,  Olay  (3);  district  superintendent;  Methodist 

Centre,  Apteegi  3,  200001  Talinn,  Estonia;  U.S.S.R. 
Korgemagi,  Raivo  (3);  professor  of  music;  Methodist  Centre, 

Apteegi  3,  200001  Talinn,  Estonia,  U.S.S.R. 


Finland-Finnish  Provisional  Annual 
Conference  (2) 

Sec.  A,  Row  19,  Seats  1-2 
*Mustonen,  Antti  (3);  pastor;  17130  Vesivehmaa,  Finland 
Nikula,  Juhani  (5);  calculation  chief;  Gyldenintie  4  C28, 
00200  Helsinki,  Finland 

Reserves 
Rajamas,    Tapani;   district   superintendent;    Lapintie   4B, 

33100  Tampere,  Finland 
Heimonen,  Pirjo;  social  worker;  Leivontie  4B  18,  73300 
Nilsia,  Finland 

Finland-Swedish  Provisional  Annual 
Conference  (2) 

Sec.  A,  Row  2,  Seats  1-2 
Soderstrom,   Gosta   (3);   pastor;   Dobelnsgatan   15,   68600 

Jakobstad,  Finland 
*Lundgren,  Monica  (2);  foreign  correspondent;  Museigatan  29 

A5,  00100  Helsingfors  10,  Finland 
Reserves 
Elfving,  Bjorn;  pastor;  Radhusgatan  36, 65100  Vasa,  Finland 
Vaxby,  Kaija-Riikaa;  pastor;  Mannerheimgatan  17,  06100 

Borga,  Finland 
Blomberg,  Thar;  pastor;  Bolagsvagen  33,  02700  Grankulla, 

Finland 
Johansson,  Gerd;  theology  student;  Metodistkyrkan,  Freds- 

gatan  12,  65100  Vasa,  Finland 
Johansson,  Annika;  Mensas,  06750  Tolkis,  Finland 
Lundgren,  Svante;  Karkulla  19/1,  21610  Kirjala,  Finland 

Florida  Annual  Conference  (28) 

Sec.  A,  Row  12,  Seats  1-12 
Sec.  A,  Row  13,  Seats  1-12 
Sec.  A,  Row  14,  Seats  1-4 

*  Jones,  Jimmy  S.  (9);  pastor;  142  E.  Jackson  St.,  Orlando,  FL 

32801 
Fannin,  Robert  E.  (6);  district  superintendent;  P.  0.  Box 

144880,  Coral  Gables,  FL  33114 
Zimmerman,  Eugene  M.  (4);  district  superintendent;  945  40th 

Ave.  No.,  St.  Petersburg,  FL  33703 
Ewing,  E.  Keith  (5);  district  superintendent;  225  E.  Duval  St., 

Jacksonville,  FL  32202 
Kammerer,  CharleneP.  (4);  district  superintendent;  1537  Lee 

Ave.,  Tallahassee,  FL  32303 
Wills,  Richard  J.   (11);  pastor;  4845  N.E.   25  Ave.,  Ft. 

Lauderdale,  FL  33308 
Dell,  Roosevelt  Jr.  (2);  district  superintendent;  404  Hibriton 

Way,  Lakeland,  FL  33802  < 

Sofge,  J.  Tom  Jr.  (5);  conference  associate  council  director; 

1705  Petersburg,  Lakeland,  FL  33803 
Brazelton,   David  L.    (3);    pastor;    321    Piney    Ridge    Rd., 

Casselberry,  FL  32707 
Bledsoe,  Robert  D.  (7);  district  superintendent;  1123  Buck- 
wood  Dr.,  Orlando,  FL  32806 
Harnish,JamesA.  (10);  pastor;  4851  S.  Apopka-VinelandRd., 

Orlando,  FL  32819 
Roughton,  William  Wesley  (1);  pastor;  110  E.  New  Haven 

Ave.,  Melbourne,  FL  32901 
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Bronson,  Oswald  P.  Sr.  (8);  college  president;  Bethune-Cook- 

man  College,  Daytona  Beach,  FL  32015 
Dinsmore,  A.  Bradford  (3);  pastor;  13102  Lake  Magdalene 

Blvd.,  Tampa,  FL  33618 
Roberts,  Rodell  F.  (6);  industrial  psychologist;  P.  0.  Box  1783, 

Jacksonville,  FL  32201 
Moxley,   Jody   Parks   (1);   homemaker;   P.    0.    Box    1445, 

Titusville,  FL  32781 
Wilcox,  Barbara  B.  (1);  conference  associate  council  director; 

P.  0.  Box  3767,  Lakeland,  FL  33802 
Furman,  Frank  H.  Jr.  (11);  insurance/real  estate;  P.  0.  Box 

1927,  Pompano  Beach,  FL  33061 
Bass,  Ressie  Mae  (9);  director  state  undocumented  workers' 

program;  8400  N.W.  25th  Ave.  #42,  Miami,  FL  33147 
Bussey,  Bess  (11);  conference  associate  council  director;  P.  0. 

Box  3767,  Lakeland,  FL  33802 
Hunter,  Ann  E.  (7);  secretary-treasurer;  736  S.E.  18  Ave., 

Ocala,  FL  32671 
Cook,  Polly  L.  (4);  volunteer;  9000  S.W.  62  Ct.,  Miami,  FL 

33156 
Berry,  Beverley  Claire  (5);  conference  treasurer;  P.  0.  Box 

3767,  Lakeland,  FL  33802 
Hamilton,  Tom  W.  (3);  diaconal  minister;  4845  N.E.  25  Ave., 

Ft.  Lauderdale,  FL  33308 
Pearce,  Charles  W.  (7);  chemical  consultant;  18345  S.W.  256 

St.,  Homestead,  FL  33031 
Crist,  Dollie  Watkins  (2);  professional  volunteer;  4  Paddock 

Circle,  Tequesta,  FL  33469 
Rodriquez,  Gene  (10);  retired  businessman;  46  S.W.  135  Ave., 

Miami,  FL  33284 
Gray,  Ethel  M.  (8);  retired;  P.  0.  Box  36,  Hastings,  FL  32045 

Reserves 
Crook,  James  R.;  district  superintendent;  P.  0.  Box  250, 

Melbourne,  FL  32902 
Gibbs,  M.  McCoy;  district  superintendent;  P.  0.  Box  15178, 

Gainesville,  FL  32604 
Riddle,   Barbara    Williams;   pastor;   3925    Red   Bug   Rd., 

Casselberry,  FL  32707 
Sweat,  J.   Marvin  Jr.;  district   superintendent;    1004   W. 

Magnolia  St.,  Leesburg,  FL  32748 
Kirkland,  Jiles  E.;  district  superintendent;  P.  0.  Box  31060, 

Sarasota,  FL  33582 
Rowan,  James  C;  pastor;  72  Lake  Morton,  Lakeland,  FL 

33801 
Temple,  Robert Mickler  Jr.;  pastor;  526  W.  Oak  Dr.,  Lakeland, 

FL  33803 
Courtoy,  Charles  W.;  pastor;  P.  0.  Box  1556,  Dunedin,  FL 

34697 
Acebo,  Benito;  pastor;  3939  S.W.  6  St.,  Miami,  FL  33134 
Harrison,  Ray;  conference  council  director;  P.  0.  Box  3767, 

Lakeland,  FL  33802 
Price,  Thomas  James  Jr.;  pastor;  Box  819,  Winter  Park,  FL 

32790 
Simon,  John  P.;  pastor;  1750  20th  St.,  Vero  Beach,  FL  32960 
Hinshaw,  Grant;  director  superintendent;  1605  Royal  Palm 

Ave.,  Ft.  Myers,  FL  33901 
Hunter,  George  G.   HI;  seminary  dean/professor;   Asbury 

Theological  Seminary,  Wilmore,  KY  40390 
Finklea,  W.  Ray;  pastor;  2242  Bascom  Way,  Clearwater,  FL 

33546 
Hamilton,  Charles  P.;  pastor;  909  Granada  Blvd.,  Jackson- 
ville, FL  32207 


Cahoon,  Pamela  A.;  urban  ministries;  4401  Garden  Ave., 

West  Palm  Beach,  FL  33405 
Goff,  Hardin  A.;  retired;  8549  Santalia  Ave.,  Jacksonville,  FL 

32211 
Depp,  William  F.;  retired;  6724  Colony  Dr.  So.,  St.  Petersburg, 

FL  33705 
Weinberg,  Nancy  L.;  preschool  teacher;  409  4th  PL,  Merritt 

Island,  FL  32953 
Dodge,  David  A.;  diaconal  minister;  3536  N.W.  8  Ave., 

Gainesville,  FL  32605 
Bozard,  James  B.;  retired  corporation  vice-president;  2774 

Boquette  Ave.,  Jacksonville,  FL  32217 
Inman,  Jack  C;  insurance;  520  Virginia  Ave.,  Winter  Park, 

FL  32789 
Goode,  James  Lawrence;  director  lay  renewal;  63  Fernwood 

Trail,  DeLand,  FL  32724 
Hatch,  Leora  Eileen;  professional  volunteer;  17500  S.W.  84 

Ct.,  Miami,  FL  33157 
Carson,  Kit;  internal  revenue  service;  18663  S.W.  94  Ct., 

Miami,  FL  33157 
Whitaker,  Scott  L.;  attorney;  2251  N.W.  20  Ct.,  Gainesville, 

FL  32605 
Barnett,  Marvin  E.;  retired;  195  E.  Faith  Terr.,  Maitland,  FL 

32751 
Strickland,  Allison;  student;  3744C  Donovan  Dr.,  Tallahas- 
see, FL  32308 
Grant,  John;  state  senator;  10025  Orange  Grove  Dr.,  Tampa, 

FL  33618 
Moore,  Richard  V.;  retired  college  president;  P.  0.  Box  689, 

Daytona  Beach,  FL  32015 
Depp,  Helen  A.;  homemaker;  6724  Colony  Dr.   So.,  St. 

Petersburg,  FL  33705 
Jackson,    Dolores   B.;    homemaker;    3209   Cranleigh   Dr., 

Tallahassee,  FL  32308 
Mitchell,  Barbara  M.;  diaconal  minister;  1021  Westlawn  Dr., 

Jacksonville,  FL  32211 

German  Democratic  Republic  Annual 
Conference  (2) 

Sec.  B,  Row  1,  Seats  11-12 
*Demmler,  Gunter  (11);   district   superintendent;   Schnee- 

berger  Str.  85,  9400  Aue,  DDR 
Schneidereit,  Harry  (7);  watchmaker;  Joh.-R.-Becher-Str.  24, 

1100  Berlin,  DDR 

Reserves 
Wittko,  Fritz;  district  superintendent;  Schroderstrasse  5, 1040 

Berlin,  DDR 
Heidler,  Hartmut;  mathematician;  Lossnitzer  Str.  36,  9200 

Freiberg,  DDR 

German  Northwest  Annual  Conference  (2) 

Sec.  B,  Row  2,  Seats  9-10 

*Marguardt,   Manfred   (4);    professor    school    of  theology; 

Hagstrasse  8,  7410  Reutlingen,  West  Germany 
Magdowski,  Axel  (7);  office  councillor;  Bornimmer  Str.  4, 1000 

Berlin  31,  West  Germany 

Reserves 
Lodewigs,  Siegfried;  pastor;  Ludwigstrasse  6,  5630  Rems- 

cheid.  West  Germany 
Stein,  Harold;  pastor;  Moordamm  45,  2087  Ellerbek,  West 

Germany 
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Steeger,  Hans-Albert;  pastor;  Menzeistrasse  20, 4300  Essen  1, 

West  Germany 
Griineke,  Christel;  pastor;  Im  Gterstkamp  2,  4937  Lage,  West 

Germany 
Voigt,  Karl  Heinz;  pastor;  Koenigsallee  70,  1000  Berlin  33, 

West  Germany 
Mohr,  Helmut;  pastor;  Letterhausstrasse  25,  4700  Hamm, 

West  Germany 
Robbe,  Helmut;  pastor;  Weiherstrasse  3,  4600  Dortmund, 

West  Germany 
Selle,  Manfred;  pastor;  Menzeistrasse  20, 4300  Essen  1,  West 

Germany 
Stein,   Hans-Ulrich;  pastor;   Schildescher   Str.    102,   4800 

Bielefeld,  West  Germany 
Herrmann,  Hans-Wilhelm;  judge;  Bodelschwinghstrasse  27, 

4904  EngerAVestfalen,  West  Germany 
Zuther,  Theofil;  merchant;  Moordamm  49,  2087  Ellerbek, 

West  Germany 
Bormann,  Giinther;  merchant;  Deutzmaimstrasse  3,  5650 

Solingen  19,  West  Germany 
Brose,  Susanne;  homemaker;  Dijonstrasse  10, 2800  Bremen  1, 

West  Germany 
Westphal,   Wilhelm;   merchant;   Goltemstrasse    18,   3000 

Hsmnover  91,  West  Germany 
Lovasz,  Johannes;  manager;  Suderbrook  12,  2093  Stelle- 

Ashausen,  West  Germany 
Albers,  Siegfried;  acting  community  director;  Up  de  Gast  12, 

2981  Westerholt,  West  Germany 
Theysohn,  Reinhard;  manager;  Bergstrasse  2,  3201  Holle  4, 

West  Germany 
Schapp,  Eva;  homemaker;  Blankenbergstrasse  8, 1000  Berlin 

41,  West  Germany 

German  South  Annual  Conference  (2) 

Sec.  D,  Row  6,  Seats  11-12 
*Jahreiss,   Ulrich  (11);   district   superintendent;   Haeglen- 

strasse  60,  D-7417  PfuUingen,  West  Germany 
Fischer,  Heinz  Paul  (1);  retired  judge;  Eichenweg  2,  7906 

Blaustein,  West  Germany 

Reserves 

Klaiber,  Walter;  dean  theological  seminary;  Bellinoistrasse 

35,  7410  Reutlingen,  West  Germany 
Leonhardt  Theo;  district  superintendent;  Judtstrasse  15, 

8800  Ansbach,  West  Germany 
Schmolz,    Werner;   pastor;    Burgenlandstrasse    106,    7000 

Stuttgart  30,  West  Germany 
Cramer,  Andreas;  pastor;  Ludwigstrasse  12, 7180  Crailsheim; 

West  Germany 
Stahl,  Reiner;  pastor;  Friedrich-List-Strasse  69m  7030 

Boblingen,  West  Germany 
Waitzmann,  Ludwig;  director  of  social  work;  Schomberger 

Str.  9,  7290  Freudenstadt,  West  Germany 
Zeininger,   Herbert;   district   superintendent;   Birkenwald- 

strasse  204,  7000  Stuttgart  1,  West  Germany 
Besserer,  Armin;  pastor;  Liststrasse  48,  7413  Gomaringen, 

West  Germany 
Sackmann,  Dieter;  lecturer  theological  seminary;  Bellino- 

strasse  35,  7410  Reutlingen,  West  Germany 
Knoller,  Horst;  pastor;  Esslinger  Str.  24,  7401  Pleizhausen, 

West  Germany 


Bohringer,  Norbert;  director  of  youth  work;  Giebelstrasse  16, 

7000  Stuttgart  31,  West  Germany 
Browa,  Johannes;  advisor  children's  work;  Giebelstrasse  16, 

7000  Stuttgart  31,  West  Germany 
Finkbeiner,  Fritz;  pastor;  Karlstrasse  33,  7100  Heilbronn, 

West  Germany 
Bolay,  Walter;  editor;  Motorstrasse  36,  7000  Stuttgart  31, 

West  Germany 
Mammel,  Erich;  pastor;  Gugelstrasse  143, 8500  Niimberg  40, 

West  Germany 
Rieker,  Wolfgang;  advisor  missionary  children's  and  youth 

work;  Giebelstrasse  16,  7000  Stuttgart  31,  West  Germany 
Kircher,  Kurt;  director  adult  education;  Giebelstrasse  16, 

7000  Stuttgart  31,  West  Germany 
Nollenberger,  Paul;  director  deaconess  program;  Stadenstrasse 

60,  8500  Numberg  20,  West  Germany 
Fauser,  Kurt;  district  director;  Winzerstrasse   18/1,   1410 

Reutlingen-Mittelstadt,  West  Germany 
Wuchterl,  Rudolf;  survey  director;  Silcherstrasse  98,  7060 

Schomdorf,  West  Germany 
Speck,  Heinz;  bank  manager;  Gutenbergstrasse  26,  7301 

Deizisau,  West  Germany 
Bolay,  Giinther;  banker;  Benzstrasse  13,  7255  Rutesheim, 

West  Germany 
Witzig,    Harmut;    manager;    Cheruskerstrasse    47,    7036 

Schonaich,  West  Germany 
Dillmann,  Ilse;  homemaker;  Friedenstrasse  7, 7157  Murrhardt, 

West  Germany 
Jeuther,  Reinhold;  contractor;  Wezelstrasse  9, 7170  Schwabisch 

Hall,  West  Germany 
Klenert,    Hermann;    head    law    clerk;    7110    Ohringen- 

Unterohm,  West  Germany 
Aichele,    Heinz;    typesetter;    Mutzenreisstrasse    15,    7302 

Ostfildem  2,  West  Germany 
Hetzner,    Armin;    engineer;    Humboldtstrasse    40,    8800 

Ansbach,  West  Germany 
Seeger,  Dora-Maria;  homemaker;  Cheruskerstrasse  9,  7000 

Stuttgart  40,  West  Germany 
Schert,  Siegfried,  teacher;  Karlstrasse  21;  7053  Kemen  i.  R., 

West  Germany 
Egler,    Gerhard;   lawyer;   Kopsbuhl    68,    7730   Villingen- 

Schwenningen,  West  Germany 
Brunner,  Anneliese;  veterinarian;  Urbanstrasse  49,  7000 

Stuttgart  1,  West  Germany 
Grasle,  Paul;  teacher;  Augelbaumstrasse  12, 7105  Leingarten 

1,  West  Germany 
Brombach,  Zeidina;  homemaker;  Hermann-Ehlers-Strasse  48 

#163,  7410  Reutlingen,  West  Germany 
Schlumberger,  Karl;  head  law  clerk;  Konigstrasse  33,  7900 

Ulm,  West  Germany 
Fritz,   Beatrice;   homemaker;  Watzmannstrasse   21,   7032 

Sindelfingen,  West  Germany 


German  Southwest  Annual  Conference  (2) 

Sec.  A,  Row  3,  Seats  3-4 
*Els,  Albrecht  (3);  district  superintendent;  Rother  Weingar- 

tenweg  5,  6332  Bad-Soden  2,  West  Germany 
Ade,  Hans  (8);  highschool  teacher;  Curt-Goetz-Str.  95,  6500 

Mainz  33,  West  Germany 
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Reserves 

Stacker,  Hans-Jiirgen;  pastor;  Zuckschwerdtstr.  42,  6230 

Frankfurt  80,  West  Germany 
Mann,  Theodor;  district  superintendent;  Auer  Str.  20,  7500 

Karlsruhe  41,  West  Germany 
Kohlhammer,  Reiner;  pastor;  Auf  dem  Miihlberg  30,  6000 

Frankfurt  70,  West  Germany 
Deiss  Werner;  pastor;  Dotzheimer  Str.  51,  6200  Wiesbaden, 

West  Germany 
Vesen,  Peter;  pastor;  Moltkestr.  3,  7520  Bruchsal,  West 

Germany 
Winkmann,  Giinter;  pastor;  Elkenbachstr.  36, 6000  Frankfurt 

1,  West  Germany 
Hennig,  Manfred;  lawyer;  In  den  Wickgarten   13,   6233 

Kelkheim-Eppenhain,  West  Germany 
Jenth,  Dietrich;  bankclerk;  Talmuhle  10, 6382  Friedrichsdorf 

3,  West  Germany 
Herrmann,  Siegfried;  teacher;  Grenzweg  3,  7507  Pfinzthal/ 

Bah.,  West  Germany 
Hertenstein,  Volker;  teacher;  Bahweg  8,  7836  Bahlingen, 

West  Germany 
Hensler,  Gisela;  homemaker;  Maximilianstr.  28,  7530  Pforz- 
heim, West  Germany 
Kunde,  Dietmar;  engineer;  Gartnerweg  12,  6057  Dietzen- 

bach.  West  Germany 

The  Methodist  Church  m  Great  Britain  (4) 

Sec.  B,  Row  3,  Seats  9-12 
Barrett,  John  C.  (8);  headmaster;  Kent  College,  Pembury, 

Kent  TN2  4AX,  Great  Britain 
*Beck,  Brian  E.  (4);  secretary,  British  Methodist  Conference; 

1  Central  Buildings,  Westminster,  London  SWIH  9NH, 

Great  Britain 
Phoenix,  Sybil  (2);  local  preacher;  67a  Tressillian  Road, 

London  SE4  lYA,  Great  Britain 
Wass,  Rosemary  (7);  president  Women's  Network;  The  Green, 

Fadmoor,  York  ¥06  6HY,  Great  Britain 


Holston  Annual  Conference  (18) 

Sec.  C.  Row  7,  Seats  1-12 

Sec.  C,  Row  8,  Seats  7-12 

Looney,   Richard   C.    (1);    pastor;    2137    Cherokee    Blvd., 

Knoxville,  TN  37919 
Marchbanks,  Paul  Y.  (3);  district  superintendent;  P.  O.  Box 

674,  Tazewell,  VA  24651 
Goodgame,  Gordon  C.  (7);  pastor;  P.  0.  Box  208,  Chattanooga, 

TN  37401 
Carder,  Kenneth  L.  (4);  pastor;  P.  0.  Box  567,  Oak  Ridge,  TN 

37831-0567 
Timberlake,  Richard  H.   (11);  pastor;   11020  Roane   Dr., 

Knoxville,  TN  37922 
Baker,  TedF.  (10);  district  superintendent;  400  No.  Boone  St., 

Johnson  City,  TN  37605 
Taylor,  Mary  Virginia  (6);  pastor;  E.  Center  St.,  Kingsport, 

TN  37664 
Lippse,  Charles  E.  (5);  pastor;  P.  0.  Box  1336,  Johnson  City, 

TN  37605 
Howard,  John  N.  (2);  pastor;  4315  Brainerd  Rd.,  Chattanoo- 
ga, TN  37411 


*Henderson,   Jean    (10);   homemaker;   Rt.    2,    Box    1089, 

Cleveland,  TN  37312-9760 
Laycock,  Evelyn  (3);  professor;  Hiwassee  College,  Madison- 

ville,  TN  37354 
Ailor,  Earl  (9);  attorney;  3905  Kenilworth  Dr.,  Knoxville,  TN 

37919 
Groseclose,  Alan  D.  (5);  attorney;  P.  0.  Box  1440,  Pulaski,  VA 

24301 
Kincheloe,  Beatrice  G.  (7);  retired;  631  Fiflh  St.,  Bristol,  TN 

37620 
Hicks,  W.  Sue  (11);  conference  staff;  P.  0.  Box  1178,  Johnson 

City,  TN  37605 
Wilcox,  Margaret  H.  (1);  homemaker;  420  Holston  Dr., 

Greeneville,  TN  37743 
Bondurant,  Lillian  K.  (2);  homemeiker;  205  Fairway  Dr., 

Radford,  VA  24141 
Stames,  Paul  M.  (8);  educatorAegislator;  4004  Patton  Dr., 

Chattanooga,  TN  37412 


Reserves 

Austin,  Fred  Lewis;  pastor;  Church  &  Cherry  Sts.,  Marion, 

VA  24354 
Trundle,  John  Nelson;  district  superintendent;  P.  0.  Box 

3482,  Oak  Ridge,  TN  37830 
Carter,  William  J.;  conference  council  director;  P.  0.  Box 

1178,  Johnson  City,  TN  37605 
Fox,  H.  Eddie;  general  agency  staff;  P.  0.  Box  840,  Nashville, 

TN  37202 
Bowles,  Albert  J.  Jr.;  district  superintendent;  P.  0.  Box  1548, 

Maryville,  TN  37802-1548 
Ripley,  John  E.;  district  superintendent;  3606  Western  Ave., 

Knoxville,  TN  37921 
Schofield,  Curtis  R.;  college  president;  Hiwassee  College, 

Madisonville,  TN  37354 
Bostick,  Frank  Merritt;  district  superintendent;  P.  0.  Box  925, 

Wytheville,  VA  24382-0925 
Ball,  James  Monroe  Jr.;  district  superintendent;  P.  0.  Box 

80353,  Chattanooga,  TN  37411 
Balch,  William  Hiram;  conference  pastoral  counseling  center; 

P.  0.  Box  11328,  Knoxville,  TN  37939-1328 
Cale,  Melissa;  college  student;  1170  W.  Lee  Hwy.,  Wytheville, 

VA  24382 
Ensminger,  J.  Neal;  retired;  619  E.  Madison,  Athens,  TN 

37301 
Lundy,  John  Thomas;  retired;  2883  Old  Britain  Circle, 

Chattanooga,  TN  37421 
Oliphant,  George  W.;  division  director;  106  Wendover  Circle, 

Oak  Ridge,  TN  37830 
Johnson,  Michael;  student;  710  Goose  Creek  Rd.,  Bristol,  VA 

24201 
Bailey,  William  P.;  physician;  1314  Woodland  Ave.,  Johnson 

City,  TN  37601 
Shufflebarger,  Emmett  G.;  education  supervisor;  206  Tenth 

St.,  Radford,  VA  24141 
Gaddis,  James  H.;  school  superintendent;  Rt.  1,  Box  66, 

Parrottsville,  TN  37843 
Reasor,  Jackson  E.  Jr.;  bank  trust  officer;  620  Summitt  St., 

Bluefield,  VA  24605 
Hamilton,  Brice  F.;  postal  service;  379  Dunbar  St.,  Kingsport, 

TN  37660-5115 
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Hungary  Provisional  Annual  Conference 

(2) 

Sec.  A,  Row  1,  Seats  3-4 
*Antonia,  Wladar  (8);  pastor;  Kuert-U.  4,  H-5000  Szolnok, 

Hungary 
Lajos,    Hanula    (7);    engineer;    Komaromi-U.    10,    H-1162 

Budapest,  Hungary 

Reserves 
Frigyes,  Hecker;  conference  superintendent;  Felsoeerdoesor  5, 

H-1068  Budapest,  Hungary 
Szuhdnszi,  Istvdn;  pastor;  Szinhaz-U.  6,  H-4400  Nyiregyhaza, 

Hungary 
Csemik,  Eva;  teacher;  Dimitrov-U.  8,  H-7400  Kaposuar, 

Hungary 
Schauennann,  Henrik;  engineer;  Kedves-U.  28,  H-7628,  Pecs, 

Hungary 


Iowa  Annual  Conference  (24) 

Sec.  B,  Row  5,  Seats  1-12 

Sec.  B,  Row  6,  Seats  1-12 

*Moore,  Leroy  W.  (11);  assistant  to  bishop;  1019  Chestnut,  Des 

Moines,  lA  50309 
Cotton,  William  D.  (4);  district  superintendent;  302  So.  Park, 

Creston,  lA  50801 
Kail,  Edward  A.  (7);  district  superintendent;  408  Bryan  Rd., 

Ottumwa,  lA  52501 
Ough,   Bruce   R.    (3);    conference    council    director;    1019 

Chestnut,  Des  Moines,  lA  50309 
Richardson,  Arthur  W.  (4);  college  president;  935  4th  Ave. 

S.E.,  LeMars,  lA  51031 
Ackerson,  Merlin  J.  (2);  district  superintendent;  1012  W.  11th 

St.,  Spencer,  lA  51301 
Carver,  Donald  L.  (1);  director  urban  ministry;   1628  E. 

Mitchell,  Waterloo,  lA  50702 
Mather,  P.  Boyd  (9);  director  Later-church  forum;  5715  Walnut 

Hill  Ave.,  Des  Moines,  lA  50312 
Kiesey,  Deborah  L.  (10);  pastor;  603  W.  Washington,  Wash- 
ington, lA  52353 
Hoover,  Joan  S.  (8);  district  superintendent;  3473  Crestwood 

Dr.,  Dubuque,  lA  52001 
Nichols,  Frank  A.  (5);  pastor;  2237  Fairhaven  Rd.,  Davenport, 

lA  52803 
Daniel,  Christopher  J.  (6);  pastor;  1403  24th  &  Hoover,  Ames, 

lA  50010 
Moore,  Kathryn  (3);  staff  community  center;  2828  Bennett 

Ave.,  Des  Moines,  lA  50310 
Mendenhall,  Don  (9);  conference  council  consultant;  1019 

Chestnut,  Des  Moines,  lA  50309 
Ridenour,  Don  (4);  farmer;  RR,  Keswick,  lA  50136 
Goldman,  June  (1);  lecturer;  RR,  Box  6509,  Spirit  Lake,  lA 

51360 
Stephenson,  Janet  E.  (8);  lab  technician;  322  Hickory  Dr., 

Ames,  lA  50010 
Girton,  Bruce  (5);  conference  treasurer;  1019  Chestnut,  Des 

Moines,  lA  50309 
Carver,  Phil  (7);  musician;  P.  0.  Box  386,  Mitchell ville,  lA 

50169 
Campney,    JoAnne    (9);    refugee    sponsor    recruiter;    1711 

Woodland,  Des  Moines,  lA  50309 


Curran,  Dorothy  (10);  homemaker;  62  Lakeview  Dr.,  Mason 

City,  lA  50401 
Christensen,  Naomi  (11);  farmer;  Rt.  1,  Box  151,  Hastings,  lA 

51540 
Lux,  William  E.  (6);  poultrvman;  Rt.  1,  Box  43A,  Delhi,  M 

52223 
Sayers,  Marian  (2);  farmer;  Rt.  2,  Box  118,  Humboldt,  LA. 

50548 

Reserves 
Ward,  Martha  D.;  pastor;  312  Alta  Vista  Ave.,  Waterloo,  lA 

50703 
White,  George  A.;  pastor;  401  Broadway,  Mt.  Pleasant,  lA 

53641 
Kennedy,  Stanley  C;  district  superintendent;  120  Zenith  Dr., 

Council  Bluffs,  lA  51501 
Trusheim,  Rudolf;  pastor;  930  Sunrise  Blvd.,  Waterloo,  L^ 

50701 
Allen,  Nancy  L.;  conference  council  program  staff;   1019 

Chestnut,  Des  Moines,  L^.  50309 
Whitenack,  Weldon  A.;  district  superintendent;  601  34th  St. 

Place,  West  Des  Moines,  LA  50265 
Mequi,  Bonifacio  B.  Jr.;  district  superintendent;  1620  No. 

23rd  St.,  Fort  Dodge,  lA  50501 
Moore,  Lester  L.;  district  superintendent;  2906  Bonnie  Dr., 

Muscatine,  LA.  52761 
Scott,  Keith  L.;  district  superintendent;  3428  Brandywine  Rd., 

Mason  City,  lA  50401 
LaVelle,  Larry  D.;  pastor;  3929  Muskogee  Ave.,  Des  Moines, 

LA  50312 
Vogel,  Dwight  W.;  pastor;  1722  Churchill  Dr.,  Dubuque,  lA 

52001 
Tabelisma,  Emmanuel  A.;  pastor;  P.  0.  Box  6,  Dunlap,  lA 

51529 
Jayne,  Carlos  C.  Jr.;  urban  minister;  3404  Rutland,  Des 

Moines,  L^.  50311 
McLeam,  Lynne;  student;  Rt.  1,  Box  363,  Montrose,  lA  52639 
Nolte,  Beverly  M.;  travel  agent;  P.  0.  Box  125,  Colfax,  lA 

50054 
Ritter,  Edwin  N.;  printer;  1003  No.  Chestnut,  Creston,  LA 

50801 
Lee,  Yong;  professor;  2027  Polk  Dr.,  Ames,  lA  50010 
Ellsworth,  Jimmie  Ruth;  diaconal  minister;  201  E.  Nebraska, 

Algona,  L^  50511 
Stanley,  David;  lawyer;  P.  0.  Box  209;  Muscatine,  lA  52761 
Guillermo,  Artemio  R.;  public  relations  consultant;  5225 

Fjord  Dr.,  Cedar  Falls,  lA  50613 
Kennedy,  Esther,  R.;  secretary;  120  Zenith  Dr.,  Council 

Bluffs,  lA  51501 
Felkner,  Myrtle  E.;  Christian  educator;  Rt.  2,  Centerville,  lA 

52544 
Larson,  Ryan;  youth;  Rt.  1,  Frost,  MN  56033 
Meyer,    Margaret    E.;    retired   teacher;    4319    Brown    St., 

Davenport,  L^  52806 
Vogel,  Linda;  diaconal  minister;  1722  Churchill,  Dubuque,  lA 

52001 
Van  Voorst,  Harlan  J.;  teacher;  Richland,  L^  52585 

Kansas  East  Annual  Conference  (8) 

Sec.  D,  Row  20,  Seats  1-8 
*Dorsey,  Frank  L.  (1);  pastor;  5400  W.  75th  St.,  Prairie 
Village,  KS  66208 
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Schenck,  Carl  L.  (5);  pastor;  5010  Parallel  Pkwy.,  Kansas 

City,  KS  66104 
Howell,  H.  Sharon  (9);  conference  council  director;  Box  4187, 

Topeka,  KS  66604 
Moore,  Lloyd  C.  (11);  pastor;  P.  0.  Box  423,  Gamett,  KS  66032 
Stumbo,  John  E.  (7);  attorney;  2887  MacVicar,  Topeka,  KS 

66611 
Fooshee,  Dale  L.  (2);  farmer;  Rt.  2,  Gamett,  KS  66032 
Nelson,  Betty  J.  (3);  president  UMW;  4100  Munson,  Topeka, 

KS  66604 
Montgomery,  Darlene  (10);  lay  worker;  5442  S.  W.  12th 

Terrace  #2,  Topeka,  KS  66604 
Reserves 
Pope,  Alton  R.;  district  superintendent;  4201  S.  W.  15th, 

Topeka,  KS  66604 
Grabber,  Jean  Marie;  pastor;  5110  Cedar  St.,  Roeland  Park, 

KS  66205 
Gregory,  Marilyn  D.;  pastor;  2nd  &  Lincoln,  Chanute,  KS 

66720 
Stoneking,  John  D.;  pastor;  612  Poyntz,  Manhattan,  KS  66502 
Simmons,  Norman  R.;  pastor;  Box  327,  Emporia,  KS  66801 
Jones,  M.  M.;  retired;  Rt.  4,  Box  305,  Coffeyville,  KS  66337 
Yokvmi,  Rena  M.;  diaconal  minister;  Box  8050,   Prairie 

Village,  KS  66208 
Krestine,  Marie;  youth;  8090  Gleason  Rd.,  Lenexa,  KS  66227 
Schwinn,  Esther;  homemaker;  Rt.  2,  Box  79,  McLouth,  KS 

66054 
Kallaus,  Caryl;  homemaker;  310  W.  Euclid,  Pittsburg,  KS 

66762 

Kansas  West  Annual  Conference  (10) 

Sec.  B,  Row  1,  Seats  1-10 
Blake,  Bruce  P.  (11);  college  president;  110  College,  Winfield, 

KS  67156 
Crickard,  Elsie  J.  (10);  pastor;  2010  W.  56th,  Hutchinson,  KS 

67502 
Jones,  Jon  W.  (3);  district  superintendent;  100  East  Claflin, 

Salina,  KS  67401 
Tittle,  Omer  G.  (2);  district  superintendent;  454  Waverly  Dr., 

Wichita,  KS  67218 
Iwig,  James  H.  (4);  district  superintendent;  504  Annette, 

Dodge  City,  KS  67801 
*McReynolds,  Marvin  D.  (6);  rancher;  9  Hillcrest,  Stockton, 

KS  67669 
Scheer,  Dennis  H.  (5);  conference  treasurer;  151  No.  Volutsia, 

Wichita,  KS  67214 
Harms,  Avenell  R.  (1);  adjunct  college  instructor;  836  No.  4th 

Rt.  1,  Wakeeney,  KS  67672 
Sanchez,  Martha  L.  (7);  Christian  educator;  1520  Skyview, 

Wichita,  KS  67212 
Gillaspie,  Juanita  M.  (9);  homemaker;  Box  28,  Rozel,  KS 

67574 

Reserves 
Osborn,  Chester  L.;  district  superintendent;  101  W.  30th, 

Hutchinson,  KS  67502 
Raines,  Daniel  C;  pastor;  2932  No.  Vassar,  Wichita,  KS 

67214 
Warner,  Nicholas  S.;  pastor;  901  E.  Neal,  Salina,  KS  67401 
Reed,  James  R.;  pastor;  431  So.  Woodlawn,  Derby,  KS  67037 
Stanton,  Marshall  P.;  college  president;  151  Aspen  Rd., 

Salina,  KS  67401 


Dunlap,  E.  Dale;  educator;  4841  Belinder  Ct.,  Shawnee 

Mission,  KS  66205 
Holler,  Martin  L.;  pastor;  215  N.  3rd  St.;  Arkansas  City,  KS 

67005 
Shull,  Cleo  Beth;  retired  teacher;  135  No.  3rd,  Box  395, 

Dighton,  KS  67839 
Childs,  Steven  P.;  attorney;  805  Bannock  Bum,  Hutchinson, 

KS  67502 
Sheldon,  Barbara  P.;  conference  council  associate  director; 

151  No.  Volutsia,  Wichita,  KS  67214 
Graves,  Andrea  R.;  college  student;  406  E.  13th,  Concordia, 

KS  66901 
Mugler,  Walter;  farmer;  Rt.  2,  Wakefield,  KS  67487 
James,  Barbara  L.;  attorney;  1240  No.  Chautauqua,  Wichita, 

KS  67214 
Shelor,  Charlene  N.;  homemaker;  1217  Harding,  Great  Bend, 

KS  67530 

Kentucky  Annual  Conference  (8) 

Sec.  C,  Row  2,  Seats  9-12 

Sec.  C,  Row  3,  Seats  9-12 

*Jennings,  William  R.  (11);  pastor;  207  Washington  St., 

Frankfort,  KY  40601 
Seamands,DavidA.  (1);  seminary  professor;  115  Fairway  Dr., 

Nicholasville,  KY  40356 
Hunter,  Harold  G.  (5);  district  superintendent;  3000  Belhaven 

Dr.,  Russell,  KY  41169 
Gwinn,  Alfred  W.  Jr.  (7);  pastor;  1716  So.  Limestone  St., 

Lexington,  KY  40503 
Litton,   Alice   E.    (10);    accountant;    199   Elizaville   Ave., 

Flemingsburg,  KY  41041 
Hager,   C.    R.    (6);   higher   education;    110   Paddock   Dr., 

Nicholasville,  KY  40356 
Hail,  Phyllis  (3);  conference  council  associate  director;  P.  0. 

Box  5107,  Lexington,  KY  40555 
Kemper,  John  Q.  (9);  insurance  adjuster;  1626  Elliott  Ave., 

Ashland,  KY  41101 

Reserves 
Gibson,  Raymond  W.  Jr.;  conference  coimcil  director;  P.  0. 

Box  5107,  Lexington,  KY  40555 
Russell,  George  L.;  retired  pastor;  3712  Kittiwake  Dr., 

Lexington,  KY  40502 
Arnold,  Walter  L.;  district  superintendent;  1020  E.  Main  St., 

Frankfort,  KY  40601 
Turkington,  Charles  G.;  pastor;  2400  Forest  Ave.,  Ashland, 

KY  41101 
McLendon,    Olive   J.;    homemaker;    586    Bob-o-Link    Dr., 

Lexington,  KY  40503 
Marshall,  Stella  A.;  retired  shipping  clerk;  451  Douglas  Ave., 

Lexington,  KY  40508 
Jones,  Dale  E.;  systems  engineer;  273  Kenlock  Dr. ,  Lexington, 

KY  40503 
Burberry,  Keith  A.;  student;  P.  0.  Box  512,  Berea,  KY  40403 

Liberia  Annual  Conference  (4) 

Sec.  D,  Row  18,  Seats  1-4 
*Doe,  D.  Seah  (7);  pastor;  P.  0.  Box  1010,  Monrovia,  Liberia 
Brewer,  Daniel  S.  (4);  professor;  P.  0.  Box  1010,  Monrovia, 
Liberia 
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Grisby,  Martha  J.  (1);  teacher;  P.  0.  Box  1010,  Monrovia, 

Liberia 
Armstrong,  C.  Wesley  (8);  professor;  University  of  Liberia, 

Monrovia,  Liberia 

Reserves 
Jaiah,  Pricila  Legay;  pastor;  P.  0.  Box  69,  Yekepa,  Liberia 
Karblee,  James;  pastor;  671  Beckwith  St.,  S.W.,  Atlanta,  GA 

30314 
Kulah,  Benedict;  principal  high  school;  P.  0.  Box  1010, 

Monrovia,  Liberia 
Nuemah,  B.  Tarleh;  president  young  adults;  P.  0.  Box  1010, 

Monrovia,  Liberia 

Little  Rock  Annual  Conference  (8) 

Sec.  B,  Row  3,  Seats  1-8 
Miles,  John  P.  (3);  pastor;  321  Pleasant  Valley  Dr.,  Little 

Rock,  AR  72212 
Wilson,  David  B.  (6);  district  superintendent;  200  No.  Pine, 

Hope,  AR  71801 
Hale,  Ralph  E.  (5);  district  superintendent;  484  Elaine  Ave., 

Camden,  AR  71701 
Connell,  F.  Gladwin  (8);  pastor;  1101  No.  Mississippi,  Little 

Rock,  AR  72207 
*Fish,  Doris  M.  (7);  homemaker;  12620  Meyer  Dr.,  Mabelvale, 

AR  72103 
Loyd,  Marilynn  (1);  homemaker;  P.  0.  Box  743,  Lake  Village, 

AR  71653 
Wyime,  Robin  (9);  attorney;  603  Center  St.,  Fordyce,  AR 

71742 
Burton,  Laveme  (11);  homemaker;  106  Meadow  Dr.,  Hot 

Springs,  AR  71913 

Reserves 
Jones,  Chester;  pastor;  3301  Romine  Rd.,  Little  Rock,  AR 

72204 
Walker,  John  F.;  pastor;  1500  Olive,  Pine  Bluff,  AR  71601 
Murray,  Alvin  C;  pastor;  715  Center,  Little  Rock,  AR  72201 
Waller,  Maxine;  secretary;  2317  Vancouver,  Little  Rock,  AR 

72204 
Argue,  James  B.  Jr.;  director  United  Methodist  Foundation; 

13409  St.  Charles,  Little  Rock,  AR  72211 
Bonsall,  Leona;  homemaker;  Rt.  6,  Box  223F,  Prescott,  AR 

71857 


Louisiana  Annual  Conference  (12) 

Sec.  D,  Row  4,  Seats  1-12 
*  Arnold,  Tracy  R.  (4);  pastor;  2727  Jackson  St.,  Alexandria, 

LA  71301 
Norris,  Alfred  L.  (11);  seminEiry  president;  653  Beckwith  St. 

S.W.,  Atlanta,  GA  30314 
Woodland,  J.  Philip  (1);  pastor;  3350  Dalrymple  Dr.,  Baton 

Rouge,  LA  70802 
Branton,  L.  Ray  (3);  pastor;  101  Live  Oak,  Lafayette,  LA 

70503 
McClain,  Joe  W.  (9);  pastor;  930  North  Blvd.,  Baton  Rouge,  LA 

70802 
Poole,  James  M.  (2);  pastor;  411  Second  St.,  Natchitoches,  LA 

71457 
Carruth,  Nancy  M.  (8);  businesswoman;  P.  0.  Box  267, 

Bunkie,  LA  71322 


Blanchard,  Hubert  M.  (7);  retired;  P.  0.  Drawer  29,  Sulphur, 

LA  70664 
Boiling,  Pat  (6);  student;  117  Willow,  Homer,  LA  71040 
Ward,  Amy  (10);  volunteer;  500  Walker  St.,  New  Orleans,  LA 

70124 
Porter,  John  T.  (5);  self-employed;  236  Ashley  Dr.,  Shreveport, 

LA  71105 
Fugler,  Sara  S.  (1);  secretary-treasurer;  P.  0.  Box  144, 

Greensburg,  LA  70441 

Reserves 

Andrews,  Christopher;  pastor;  1000  W.  Woodward  Ave., 

Ruston,  LA  71270 
Calvin,  George  W.  C;  district  superintendent;  3401  Canal  St., 

New  Orleans,  LA  70119 
Winn,  Carole  Cotton;  pastor;  621  Bayou  Black  Dr. ,  Houma,  LA 

70360 
Duerson,  George  A.;  district  superintendent;  2013  MacArthur 

Dr.  Bldg  #2,  Alexandria,  LA  71301 
Campbell,  Alonzo  J.;  pastor;  4533  Mendez  St.,  New  Orleans, 

LA  70126 
Lee,  John  M.;  pastor;  201  John  Wesley  Blvd.,  Bossier  City,  LA 

71112 
Smith,  Woodrow  W.;  district  superintendent;  816  Kirkman, 

Lake  Charles,  LA  70601 
Peeples,  William  D.;  pastor;  360  Robert  Rd.,  Slidell,  LA  70458 
Brumfield,  Welton  Jr.;  automobile  dealer;  206  LaSare  Dr., 

Amite,  LA  70422 
Dew,  S.  Jack;  businessman;  441  Dew  Lane,  West  Monroe,  LA 

71291 
Caraway,  J.  Jay;  attorney;  P.  0.  Drawer  1126,  Shreveport,  LA 

71163 
Stewart,  Carl  E.;  judge;  6234  Sonhaven  Dr.,  Shreveport,  LA 

71119 
Taylor,  Dorothy  Mae;  councilwoman;  4801  Mirabeau  Ave., 

New  Orleans,  LA  70126 
McCammon,  Janelle  G.;  retired;  161  Emerite  Dr.,  Lafayette, 

LA  70506 
Barr,  Mary  Margaret;  homemaker;  200  Fairfield  Dr.,  Ruston, 

LA  71270 
Kawasaki,  Matt;  naval  architect;  1002  Michigan  Ave.,  Slidell, 

LA  70458 


Louisville  Annual  Conference  (10) 

Sec.  D,  Row  1,  Seats  1-10 
"Thomas,  Wallace  E.  (3);  district  superintendent;  1115  So. 

Fourth  St.,  Louisville,  KY  40203 
Webster,  RoyE.  mi);  pastor;  P.  0.  Box  97,  Elizabethtown,  KY 

42701 
McAdams,  Emil  D.  (8);  pastor;  2000  Douglass  Blvd.,  Louis- 
ville, KY  40205 
Willen,  Howard  H.  (11);  pastor;  201 E.  4th  St.,  Owensboro,  KY 

42301 
Rodgers,  N.  Alex  (10);  pastor;  2817  Hikes  Lane,  Louisville, 

KY  40218 
Dixon,  J.  D.  (1);  county  extension  agent;  P.  0.  Box  10, 

Hawesville,  KY  42348 
Peters,  Rhoda  Anne  (4);  diaconal  minister;  1911  Hurstboume 

Circle,  Louisville,  KY  40220 
Woods,  George  C.  (6);  social  worker;  4002  San  Marcos  Rd., 

Louisville,  KY  40299 
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Hein,  Robert  W.  (5);  retired;  430  Kaelin  Dr.,  Louisville,  KY 

40207 
Minton,   John   D.    (9);   retired   university   professor;   645 

Ridgecrest  Dr.,  Bowling  Green,  KY  42101 
Reserves 
Shepherd,  J.  Paul;  pastor;  4613  Southern  Parkway,  Louis- 
ville, KY  40214 
Lile,  Roy  K.;  pastor;  P.  0.  Box  229,  Greenville,  KY  42345 
Goins,  Edgar  S.;  pastor;  2330  Algonquin  Pkwy.,  Louisville, 

KY  40216 
Eblen,  Thomas  W.;  pastor;  P.  0.  Box  249,  Central  City,  KY 

42330 
Lamar,  Charles  L.;  attorney;  208  W.  3rd  St.,  Owensboro,  KY 

42301 
Milton,  Dorothy  L.;  homemaker;  4907  Kay,  Louisville,  KY 

40299 
Wetzel,  Nancy  D.;  piano  teacher;  Rt.  5,  Box  86,  Franklin,  KY 

42134 
Atkinson,  John  W.;  hospital  controller;  4001  So.  Griffith  Ave., 

Owensboro,  KY  42301 

Maine  Annual  Conference  (2) 

Sec.  B,  Row  4,  Seats  5-6 
*Ives,  S.  Clifton  (11);  district  superintendent;  15  Pleasant 

Ave.,  Portland,  ME  04103 
Abbott,  Beverly  J.  (7);  conference  council  director;  P.  0.  Box 

277,  Winthrop,  ME  04364 

Reserves 
Woods,  Vicki;  pastor;  33  Union  St.,  Bath,  ME  04530 
Lee,  Kwan  Y.;  pastor;  Box  3,  Eliot,  ME  03903 
Hamilton,  Richard  M.;  district  superintendent;   211   W. 

Broadway,  Bangor,  ME  04401 
Gross,  Richard;  librarian;  51  Googin  St.,  Lewiston,  ME  04240 
Danforth,  Merrill;  retired;  Rt.  lA,  Box  568,  Gardiner,  ME 

04345 
Davenport,  Susan;  student;  339  Hammond  St.,  Bangor,  ME 

04401 


Memphis  Annual  Conference  (10) 

Sec.  D,  Row  8,  Seats  1-10 
Dunnam,  Maxie  D.  (11);  pastor;  4488  Poplar  Ave.,  Memphis, 

TN  38117 
Blankenship,  Paul  F.  (7);  pastor;  P.  0.  Box  448,  Covington, 

TN  38019 
Wilson,  Earl  Jr.  (3);  conference  associate  council  director;  575 

Lambuth  Blvd.,  Jackson,  TN  38301 
Peck,  Ora  B.  (4);  pastor;  P.  0.  Box  220;  Bardwell,  KY  42023 
Archer,  John  W.  (1);  pastor;  27  Church  St.,  Lexington,  TN 

38351 
*Brewster,  Jerry  G.  (6);  dentist;  5144  Pilgrim,  Memphis,  TN 

38116 
Bond,  R.  H.  (2);  retired  telephone  company;  Rt.  1,  Box  206, 

Dyersburg,  TN  38024 
Whitworth,  Virginia  L.  (10);  librarian;  145  Sylvan  Dr., 

Camden,  TN  38320 
Pevahouse,   Joe   N.    (5);   pharmacist;   210   W.   Sixth   St., 

Henderson,  TN  38340 
Stephenson,  Roy  C.  (8);  conference  associate  council  director; 

575  Lambuth  Blvd.,  Jackson,  TN  38301 


Reserves 

Bailey,  William  P.  Jr.;  pastor;  P.  0.  Box  11809,  Memphis,  TN 

38111-0809 
Kirchoff,  Rick  B.;  conference  associate  council  director;  575 

Lambuth  Blvd.,  Jackson,  TN  38301 
Henton,  Jack  H.;  pastor;  480  So.  Highland,  Memphis,  TN 

38111 
Douglass,  Paul  F.;  conference  council  director;  575  Lambuth 

Blvd.,  Jackson,  TN  38301 
Milliard,  David  M.  Jr.;  pastor;  6468  Messick,  Memphis,  TN 

38138 
Wagley,  Martha  B.;  pastor;  1362  So.  Prescott,  Memphis,  TN 

38111 
May,  Rebecca;  homemaker;  7  Woodmere,  Jackson,  TN  38301 
Johnson,  Emma  Tom;  retired  guidance  counselor;  523  E. 

McLemore  Ave.,  Memphis,  TN  38106 
Stone,  James;  insurance  agent;  P.  0.  Box  164,  Union  City,  TN 

38261 
Clarke,  John  Timothy;  college  student;  5095  Elvis  Presley 

Blvd.,  Memphis,  TN  38116 
VanCleave,  Roger  D.;  farmer/agri-business;  Rt.  4,  Box  450, 

Martin,  TN  38237 
Leathers,  Leanne;  secretary;  3402  Joslyn  Ave.,  Memphis,  TN 

38128 

The  Methodist  Church  of  Mexico  (2) 

Sec.  A,  Row  1,  Seats  1-2 
*Herrera,  Elias  Herndndez;  pastor;  Apartado  Postal  36, 42000 

Pachuca,  Hidalgo,  Mexico 
Rfos,  Roberto  Bueno;  engineer;  Aleutianas  480,  Colonia  Vista 

Hermosa,  64620  Monterrey,  N.  L.,  Mexico 

Middle  Philippines  Annual  Conference  (2) 

Sec.  A,  Row  21,  Seats  1-2 
*Ramos,  Norberto  M.  (2);  pastor;  Quebadia,  Obando,  Bulacan, 

The  Philippines 
Beltran,  Rodolfo  C.  (10);  attorney;  659  Mabini  Ext.,  Cabana- 

tuan  City,  The  Philippines 

Reserves 
Mendillo,  Eugenio  G.;  Tarlac  Student  Center;  1518  Zamora 

St.,  Tarlac,  Tarlac,  The  Philippines 
Tabelisma,  Ernesto;  pastor;  Polo,  Valenzuela,  Metro  Manila, 

The  Philippines 
Flores,  Jose;  Philippines  Wesleyan  University;  Cabanatuan 

City,  The  Philippines 
Padang,  Jose;  pastor;  929  Liang,  Malolos,  Bulacan,  The 

Philippines 
Valdez,  Bonifacio;  pastor;  Calizon,  Calumpit,  Bulacan,  The 

Philippines 
Magno,  Catalino;  pastor;  Tarlac,  Tarlac,  The  Philippines 
Macaso,  Alberto;  pastor;  Maria  Aurora,  Aurora,  The  Philip- 
pines 
Padolina,  Samuel;  pastor;  616  Mabini  Ext.,  Cabanatuan  City, 

The  Philippines 
Miguel,  Romeo;  pastor;  Sanciangco  St.,  Cabanatuan  City,  The 

Philippines 
Garong,  Geronimo;  school  of  theology;  P.  0.  Box  841,  Manila, 

The  Philippines 
Guia,  Cedar  de;  pastor;  General  Tinio,  Nueva  Ecija,  The 

Philippines 
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Parong,   Trifuno;  Aurora  Wesleyan   High   School;   Maria 
Aurora,  Aurora,  The  Philippines 

Calma,  Homer;  pastor;  Bamban,  Tarlac,  The  Philippines 

Garcia,  Roger;  pastor;  Concepcion,  Tarlac,  The  Philippines 

Ocampo,  Generoso;  pastor;  San  Sebastian,  Hagonoy,  Bulacan, 
The  Philippines 

Pascual,  Abelardo;  pastor;  Talavera,  Nueva  Ecija,  The 
Philippines 

Halili,  Roger;  pastor;  Dau,  Mabalacat,  Pampanga,  The 
Philippines 

Castro,  Rosalino;  pastor;  Bongabon,  Nueva  Ecija,  The 
Philippines 

Roque,  Nathanael;  pastor;  Liang,  Malolos,  Bulacan,  The 
Philippines 

Gallema,  Marcelo;  pastor;  Santa  Rosa,  Nueva  Ecija,  The 
Philippines 

Tuazon,  Digna;  homemaker;  213  Yale  St.,  Marizal  Subdivi- 
sion, Angeles  City,  The  Philippines 

Capistrano,  Melanio;  attorney;  PCI  Bank  Bldg.  #409, 
Dasmarinas,  Binondo,  Manila,  The  Philippines 

Ladignon,  Conrado;  Gapan,  Nueva  Ecija,  The  Philippines 

Sarmenta,  Pantaleon;  Aduas,  Cabanatuan  City,  The  Philip- 
pines 

Mendillo,  Magdalena;  Tarlac  Student  Center;  1518  Zamora 
St.,  Tarlac,  Tarlac,  The  Philippines 

Padolina,  Leticia;  homemaker;  616  Mabini  Extension,  Ca- 
banatuan City,  The  Philippines 

Inigo,  David;  %UMC,  Bongabon,  Nueva  Ecija,  The  Philip- 
pines 

Macaso,  Ceferina;  %UMC,  Maria  Aurora,  Aurora,  The 
Philippines 

Castillo,  Bernardo;  4421  J.  Garcia  St.,  Poblacion,  Plaridel, 
Bulacan,  The  Philippines 

Reyes,  Ruben  T.;  judge,  1466  Vicente  Cruz  cor.  Dimasalang, 
Sampaloc,  Manila,  The  Philippines 

Macapagal,  Pantas;  %UMC,  Sanciangco  St.,  Cabanatuan 
City,  The  Philippines 

Magpantay,  Yolanda;  UMC,  Kalikid  Norte,  Cabanatuan 
City,  The  Philippines 

Sadsad,  Catalina;  homemaker;  Bancal,  Meycauayan,  Bula- 
can, The  Philippines 

Santos,  Esther  delos;  government  attorney;  Citizens  Legal 
Assistance  Office,  Dept.  of  Justice,  P.  Faura,  Manila,  The 
Philippines 

Galang,  Ernesto;  Philippines  Wesleyan  University;  Cabana- 
tuan City,  The  Philippines 

Buenaventura,  Valiant;  %UMC  Atlag,  Malolos,  Bulacan,  The 
Philippines 

Domingo,  Myma;  Rev.  Eugenio  Mendillo,  1518  Zamora  St., 
Tarlac,  Tarlac,  The  Philippines 

Corpuz,  Jacinta;  Philippines  Wesleyan  University;  Cabana- 
tuan City,  The  Philippines 

Javier,  Benjie;  %UMC,  Bulacan,  Bulacan,  The  Philippines 

Feliciano,  Angela;  %Rev.  Eugenio  Mendillo,  1518  Zamora  St., 
Tarlac,  Tarlac,  The  Philippines 

Mindanao  Annual  Conference  (2) 

Sec.  A,  Row  20,  Seats  1-2 
*Bilog,  Francisco B.  (11);  pastor;  104-1  C.  M.  Recto  St.,  Davao 

City,  Philippines  9501 
Nicolas,  Efraim  C.  (8);  extension  specialist;  Agricultural 


Training  Institute,  Bual  Norte,  Midsayap,  Cotabato,  Phil- 
ippines 9330 

Reserves 

Ladia,  Roberto;  pastor;  Branscomb  UMC,  Kidapawan,  Cota- 
bato, Philippines 

Hermano,  Santos;  pastor;  UMC,  Bannawag,  Kabacan,  Cota- 
bato, Philippines 

Durson,  Pedro;  district  superintendent;  Bansalan,  Davao  Sur, 
Philippines 

Pascua,  David;  pastor;  113  Cor.  Capistrano-Abellanesa  St., 
Cagayan  de  Oro  City,  Philippines 

Miguel,  Samuel;  pastor;  UMC,  Valencia,  Bukidnon,  Philip- 
pines 

Rufino,  Valentin;  pastor;  Central  UMC,  Kabacan,  Cotabato, 
Philippines 

Valderama,  Noe;  district  superintendent;  14A  Lopez  St., 
Labangen,  Cebu  City,  Philippines 

Daroy,  Josue;  pastor;  UMC,  General  Santos  City,  Philippines 

Mella,  Francisco;  pastor;  Little  Baguio,  Suralah,  South 
Cotabato,  Philippines 

Rapisura,  Manuel;  pastor;  University  UMC,  Kabacan,  Cota- 
bato, Philippines 

Soriano,  Leo;  pastor;  UMC,  Second  East,  Rosary  Heights, 
Iligan  City,  Philippines 

Suyamin,  Eduardo;  pastor;  UMC,  Osias,  Kabacan,  Catabato, 
Philippines 

Miguel,  Renato;  pastor;  UMC,  Nuevo  Iloco,  Mawab,  Davao 
Norte,  Philippines 

Guiang,  Conrado;  district  superintendent;  Mercado  St., 
Kabacan,  North  Cotabato,  Philippines 

Ferrer,  Rofino;  pastor;  UMC,  Valencia,  Bukidnon,  Philip- 
pines 

Porguillo,  Rogelio;  pastor;  171  San  Jose  Rd.,  Zamboanga  City, 
Philippines 

Barrera,  Wilfredo;  pastor;  UMC,  Santa  Cruz,  Plaridel, 
Misamis  Occidental,  Philippines 

Dupitas,  Benjamin;  pastor;  UMC,  Isulan,  Sultan  Kudarat, 
Philippines 

Pama,  Leonardo;  pastor;  UMC,  New  Agno,  Kapalong,  Davao 
Norte,  Philippines 

Guzman,  Josue;  district  superintendent;  Osmeiia  St.,  Tagum, 
Davao  Norte,  Philippines 

Pasion,  Jose;  district  superintendent;  Koronadal,  South 
Cotabato,  Philippines 

Del  Rosario,  William;  pastor;  Columbio,  Sultan  Kudarat, 
Philippines 

Uriarte,  Juan  Jr.;  pastor;  Union  Theological  Seminary, 
Dasmarinas,  Cavite,  Philippines 

Arellano,  Billy;  pastor;  Tacurong,  Sultan  Kudarat,  Philip- 
pines 

Bautista,  Patrocenio;  nurse;  Kapalong,  Davao  Norte,  Philip- 
pines 

Duhaylungsed,  William;  lawyer;  Simipong,  Malaybalay, 
Bukidnon,  Philippines 

Rufino,  Isabelo;  farmer;  San  Emmanuel,  Tacurong,  Sultan 
Kudarat,  Philippines 

Atienza,  Agustin;  agriculturist;  416  Vinzon  St.,  Obrero, 
Davao  City,  Philippines 

Padua,  Pacifico;  underwriter;  Koronadal,  South  Cotabato, 
Philippines 

Pastores,  Nimfa;  government  employee;  Tantangan,  South 
Cotabato,  Philippines 
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Pascual,  Generoso;  underwriter;  Koronadal,  South  Cotabato, 

Philippines 
Agustin,  Ernesto;  government  employee;  Koronadal,  South 

Cotabato,  Philippines 
Deocampo,  Jeanne;  teacher;  416  Vinzon  St.,  Obrero,  Davao 

City,  Philippines 
Aguayo,  Elvira;  nurse;  Spottswood  Methodist  Center,  Kida- 

pawan,  Cotabato,  Philippines 
Mostrales,    Florencio;    agriculture;   Spottswood    Methodist 

Center,  Kidapawan,  Cotabato,  Philippines 
Agbisit,   Andrea;   dentist;   Spottswood   Methodist   Center, 

Kidapawan,  Cotabato,  Philippines 
Gadia,  Daniel;  lawyer;  104  C.  M.  Recto  St.,  Davao  City, 

Philippines 
Bilog,  Fidela;  deaconess;  104  C.  M.  Recto  St.,  Davao  City, 

Philippines 
Cabaltica,  Romeo;  agriculturist;  Gayonga,  Midsayap,  Cota- 
bato, Philippines 
Nual,  Melly;  businesswoman;  1  Mortola  St.,  Cagayan  de  Oro 

City,  Philippines 
Flores,  Anastacio;  teacher;  UMC,  Tacurong,  Sultan  Kudarat, 

Philippines 
Abalos,   Phoebe;  homemaker;   Osias,   Kabacan,  Cotabato, 

Philippines 
Carlos,  Elpidio;  agriculturist;  BUSCO,  Bukidnon,  Philippines 
Garrett,  Doris  Ann;  deaconess;  900  United  Nations  Ave., 

Ermita,  Manila,  Philippines 
Tojada,  Patricio;  farmer;  San  Jose,  Compostela,  Davao  Norte, 

Philippines 
Victorio,  Gaudalupe;  homemaker;  San  Emmanuel,  Tacurong, 

Sultan  Kudarat,  Philippines 
Aragones,  Napoleon;  lawyer;  UMC,  Second  East,  Rosary 

Heights,  Iligan  City,  Philippines 
Ramos,  Arlene;  teacher;  1  Mortela  St.,  Cagayan  de  Oro  City, 

Philippines 


Minnesota  Annual  Conference  (12) 

Sec.  C,  Row  1,  Seats  1-12 
Krueger,  Delton  (4);  pastor;  8000  Bloomington  Ave.  So., 

Bloomington,  MN  55420 
Toschak,  Patricia  Martin  (9);  district  superintendent;  2203 

Parkview  Rd.,  Alexandria,  MN  56308 
Hanks,  Stanley  G.  (7);  district  superintendent;  3410  Greyso- 

lon  Place,  Duluth,  MN  55804 
Dundas,  Charles  0.  (1);  pastor;  P.  0.  Box  22,  Rosemount,  MN 

55068 
Colescott,  Ted  G.  (11);  pastor;  1401  So.  Maple  St.,  Northfield, 

MN  55057 
Mahle,  Kathi  Austin  (3);  pastor;  2100  93rd  Ave.  No.,  Brooklyn 

Park,  MN  55444 
*Dowell,  Jean  (6);  conference  council  director;  10360  Colum- 
bus Circle,  Bloomington,  MN  55420 
Benjamin,  JoAnn  (8);  seminary  student;  212  Riverside  Ave., 

Park  Rapids,  MN  56470 
Kauls,  Gloria  H.  (5);  fuUtime  volunteer;  2201  No.  Rosewood 

Lane,  Roseville,  MN  55113 
Hendrickson,  Flora  (10);  teacher;  132  5th  St.,  Crosby,  MN 

56441 
Biederman,  Mark  (3);  teacher;  222  12th  Ave.  No.,  South  St. 

Paul,  MN  55075 


Miller,  Maynard  L.  (2);  retired  farmer;  Rt.  3,  Box  152,  Slayton, 
MN  56172 

Reserves 

Sarazin,  Duane  V.;  pastor;  615  W.  15th  St.,  Hastings,  MN 
55033 

Hutchens,  Marva  Jean;  pastor;  P.  0.  Box  607,  Bemidji,  MN 
56601 

Peterson,  Clemmet;  pastor;  4th  St.  &  5th  Ave.  S.W.,  Rochester, 
MN  55902 

Walker,  H.  Thomas;  pastor;  5835  L)mdale  Ave.  So.,  Minneapo- 
lis, MN  55419 

Gaughan,  James;  pastor;  840  Highway  7,  Excelsior,  MN 
55331 

Renstrom,  Mary  Ellen;  pastor;  1851  Birch  St.,  White  Bear 
Lake,  MN  55110 

Powers,  Jeanne  Audrey;  general  agency  staff;  475  Riverside 
Dr.,  New  York,  NY  10115 

Roberson,  David;  farmer;  Box  224,  Zumbro  Falls,  MN  55991 

Ball,  Lee;  homemaker;  439  Leicester  Ave.,  Duluth,  MN  55803 

Hallett,  David  W.;  educator;  122  W.  Franklin  Ave.  #400, 
Minneapolis,  MN  55404  I 

Haining,  Kathleen;  homemaker;  605  Runestone  Dr.,  Alexan- 
dria, MN  56308 

Paulsen,  Millie;  farmer;  Box  170,  Steen,  MN  56173  j 

Herath,  John;  retired  administrator;  605  Lake  Blvd.,  Bemidji, 
MN  56601 

Tanquist,  Roger;  educator;  1130  So.  State,  Fairmont,  MN 
56031 

Mississippi  Annual  Conference  (10)      ■ 

Sec.  D,  Row  9,  Seats  1-10  ' 

*Ash,  John  L.  Ill  (3);  pastor;  Box  956,  Laurel,  MS  39440 
Thomas,  John  Ed  III  (4);  district  superintendent;  Box  303, 

Jackson,  MS  39205 
Lee,  Clay  F.  (5);  pastor.  Box  1092,  Jackson,  MS  39205 
Cornelius,  John  L.  (10);  district  superintendent;  Box  2057, 

Hattiesburg,  MS  39401 
Leggett,  J.  Willard  III  (11);  pastor;  Box  1706,  Meridian,  MS' 

39302 
Lucas,  Aubrey  G.  (8);  university  president;  3701  Jamestown, 

Hattiesburg,  MS  39401 
Gunn,  Neil  (7);  businessman;  420  Jefferson,  Ellisville,  MS 

39437 
Morrison,  Twick  (6);  homemaker;  2617  Confederate,  Vicks- 

burg,  MS  39180 
Emanuel,  Alice  (1);  county  welfare  director;  P.  0.  Box  252, 

Pascagoula,  MS  39568-0252 
Pace,  Kimberly  Robin;  student;  218  W.  Georgetown,  Crystal 

Springs,  MS  39059 

Reserves 
Watkins,  William  W.;  district  superintendent;  2004  Highland 

PL,  Vicksburg,  MS  39180 
Felder,  C.  Bert;  district  superintendent;  Box  3306,  Meridian, 

MS  39301 
Williams,  Donald  B.;  pastor;  23  Crossgates,  Brandon,  MS 

39042 
Clay,  Henry  C.  Jr.;  conference  associate  council  director;  Box 

1147,  Jackson,  MS  39205 
Woodrick,  J.  Rayford;  editor;  Box  1093,  Jackson,  MS  39205 
Martin,  M.  Glenn;  pastor;  4419  Broadmeadow,  Jackson,  MS 

39206 
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Carr,  Jimmy  L.;  diaconal  minister;  Box  1092,  Jackson,  MS 

39205 
Berry,  John;  university  professor;  309  Parkdale,  Hattiesburg, 

MS  39401 
Melancon,  Steven  L.;  attorney;  P.  0.  Box  997,  Brookhaven, 

MS  39601 
LaBoone,  Faye  W.;  owner/manager  day  care  center;  P.  O.  Box 

226,  Quitman,  MS  39355 
Stokes,  Kimberly  Rae;  student;  P.  0.  Box  137,  Quitman,  MS 

39355 


Missouri  East  Annual  Conference  (10) 

Sec.  B,  Row  8,  Seats  3-12 
*Scott,  Jean  B.  (6);  pastor;  4601  Morganford,  St.  Louis,  MO 

63116 
Moncure,  Rhymes  H.  Jr.  (7);  conference  associate  coimcil 

director;  4625  Lindell  Blvd.  #424,  St.  Louis,  MO  63018 
Stein,  Neil L.  (11);  pastor;  P.  0.  Box  546,  Cape  Girardeau,  MO 

63702 
Adams,  Thomas  B.  (2);  district  superintendent;  P.  0.  Box  776, 

Kirksville,  MO  63501 
Schlapbach,  Paul  W.  (10);  conference  council  director;  4625 

Lindell  Blvd.  #424,  St.  Louis,  MO  63108 
Sykes,  Roslyn  K.  (3);  nursing  instructor;  957  Warder  Ave.,  St. 

Louis,  MO  63130 
Niles,  Pauline  (1);  volunteer;  2178  Pheasant  Run,  Maryland 

Heights,  MO  63043 
O'Neal,  Sean  (8);  college  student;  521  E.  Jefferson,  St.  Louis, 

MO  63122 
Kuehle,  Harold  D.  (4);  county  collector;  1725  Georgia,  Cape 

Girardeau,  MO  63701 
Martin,  John  (9);  store  manager;  902  W.  Baker,  Kennett,  MO 

63857 

Reserves 

Marble,  MaxR.;  pastor;  P.  0.  Box  169,  West  Plains,  MO  65775 
Metcalf,  R.  Paul;  pastor;  801  First  Capitol  Dr.,  St.  Charles, 

MO  63301 
Meyer,  Mary  Ellen;  pastor;  221  Boone  St.,  Troy,  MO  63379 
Heyward,  John  W.  Jr.;  district  superintendent;  P.  0.  Box  574, 

Mexico,  MO  65265 
Frank,  Thomas  E.;  seminary  professor;  475  E.  Lockwood,  St. 

Louis,  MO  63119 
Ricks,  Christian  T.;  state  trooper;  Rt.  1,  #6  Rio  Vista, 

Jefiferson  City,  MO  65101 
Macke,  H.  Weldon;  county  auditor;  Rt.  3,  Box  173,  Gordon- 

ville,  MO  63752 
Smith,  Martha  Ann;  self-employed;  Rt.  2,  Box  33A,  Lewis- 
town,  MO  63452 
McMuUin,  Nancy;  conference  treasurer;  4625  Lindell  Blvd. 

#416,  St.  Louis,  MO  63108 
Mamer,  Bemice;  choral  director;  14555  Coeur  d'Alene  Ct., 

Chesterfield,  MO  63017 

Missouri  West  Annual  Conference  (10) 

Sec.  B,  Row  12,  Seats  3-12 
*Mutti,  A.  Fritz  (2);  district  superintendent;  P.  0.  Box  687, 

Marshall,  MO  65340 
Neth,  G.  Hubert  (4);  pastor;  Box  362,  Lee's  Summit,  MO  64063 


Collier,  T.  Cody  (9);  conference  associate  council  director; 

1512  Van  Brunt,  Kansas  City,  MO  64127 
West  Brenda  K.  (11);  pastor;  822  Horseshoe  Dr.,  Webb  City, 

MO  64870 
Sample,  TexS.  (1);  professor  school  of  theology;  5123  Truman 

Rd.,  Kansas  City,  MO  64127 
Reskovac,  Ann  L.  (7);  travel  consultant;  1412  W.  73rd  St., 

Kansas  City,  MO  64114 
Bond,  Jan  (3);  Christian  educator;  401  E.  15th,  Oak  Grove, 

MO  64075 
Gray,  Jon  (5);  district  judge;  2839  Benton  Blvd.,  Kansas  City, 

MO  64128 
Scahill,  Thomas  J.  (6);  personnel  administrator;  10505  E. 

65th,  Kansas  City,  MO  64133 
Scott,  Ralph  (10);  school  administrator;  1315  6th  St.,  Monett, 

MO  65708 

Reserves 
Foockle,  Harry  F.;  pastor;  3965  So.  Fairview,  Springfield,  MO 

65807 
Hines,  Elroy  H.;  conference  council  director;  1512  Van  Brunt, 

Kansas  City,  MO  64127 
Whiteside,  Leroy  Allen;  creative  ministries;  3114  Lance  Dr., 

Columbia,  MO  65201 
Schwab,  Sally  A.;  VA  Medical  Center;  4601  Linwood  Blvd., 

Kansas  City,  MO  64128 
O'Quinn,  Bill;  pastor;  7310  N.  W.  Prairie  View  Rd.,  Kansas 

City,  MO  64151 
Cleaver,  Emanuel;  pastor;  8217  E.  Gregory,  Kansas  City,  MO 

64133 
Waller,  L.  Glenn;  investment  banker;  404  So.  Washington  St., 

Oregon,  MO  64473 
Beaton,  Rick;  student;  1104  E.  Broadway,  Sedalia,  MO  65301 
Barker,  Paul  A.;  insurance;  P.  0.  Box  4207,  Springfield,  MO 

65808 
Holt,  Lawrence;  owner-manager  monument  company;  P.  0. 

Box  1023,  Buffalo,  MO  65622 
Dumm,  Chris;  student;  Rt.  2,  Box  176,  Jasper,  MO  64755 
Fuller,  Nancy;  homemaker;  500  Woodbine,  Lee's  Summit,  MO 

64063 


Mozambique  (Southeast  Africa)  Annual 
Conference  (2) 

Sec.  B,  Row  19,  Seats  1-2 
*Zunguze,  Alfiado   C.   (1);   pastor;   C.    P.    2640,   Maputo, 

Mozambique 
Nhambio,  Angela  P.  (10);  educational  research  technician;  C. 
P.  2640,  Maputo,  Mozambique 
Reserves 
Massicame,  Zacarias;  teacher,  Cambine  Bible  School;  C.  P. 

2640,  Maputo,  Mozambique 
Simao,  Rena;  homemaker;  C.  P.  1640,  Maputo,  Mozambique 


Muri  (Nigeria)  Provisional  Annual 
Conference  (2) 

Sec.  A,  Row  18,  Seats  1-2 
Ndule,  Ayuba  A.  (6);  pastor;  P.  0.  Box  2042,  Yola,  Nigeria 
*Filiya,  Abdull  Ahi  Jatav  (8);  self-employed;  P.  O.  Box  659, 
Jos,  Nigeria 
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DAILY  CHRISTIAN  ADVOCA 


Carr,  Jimmy  L.;  diaconal  minister;  Box  1092,  Jackson,  MS 

39205 
Berry,  John;  university  professor;  309  Parkdale,  Hattiesburg, 

MS  39401 
Melancon,  Steven  L.;  attorney;  P.  0.  Box  997,  Brookhaven, 

MS  39601 
LeiBoone,  Faye  W.;  owTier  manager  day  care  center;  P.  0.  Box 

226,  Quitman,  MS  39355 
Stokes,  Kimberly  Rae;  student;  P.  0.  Box  137,  Quitman,  MS 

39355 


Missouri  East  Annual  Conference  (10) 

Sec.  B,  Row  8,  Seats  3-12 
*ScoU,  Jean  B.  (6);  pastor;  4601  Morganford,  St.  Louis,  MO 

63116 
Moncure,  Rhymes  H.  Jr.  (7);  conference  associate  council 

director;  4625  Lindell  Blvd.  #424,  St.  Louis,  MO  63018 
Stein.NeilL.  (11);  pastor;  P.  0.  Box  546,  Cape  Girardeau,  MO 

63702 
Adams,  TkomasB.  (2);  district  superintendent;  P.  0.  Box  776, 

Kirksville,  MO  63501 
Schlapbach,  Paul  W.  (10);  conference  council  director;  4625 

Lindell  Blvd.  #424,  St.  Louis,  MO  63108 
Sykes,  Roslyn  K.  (3);  nursing  instructor;  957  Warder  Ave.,  St. 

Louis,  MO  63130 
Niles,  Pauline  (1);  volunteer;  2178  Pheasant  Run,  Maryland 

Heights,  MO  63043 
O'Neal,  Sean  (8);  college  student;  521  E.  Jefferson,  St.  Louis, 

MO  63122 
Kuehle,  Harold  D.  (4);  county  collector;  1725  Georgia,  Cape 

Girardeau,  MO  63701 
Martin,  John  (9);  store  manager;  902  W.  Baker,  Kennett,  MO 

63857 

Reserves 

Mar6te,  Max i?.;  pastor;  P.  0.  Box  169,  West  Plains,  MO  65775 
Metcalf,  R.  Paul;  pastor;  801  First  Capitol  Dr.,  St.  Charles, 

MO  63301 
Meyer,  Mary  Ellen;  pastor;  221  Boone  St.,  Troy,  MO  63379 
Heyward,  John  W.  Jr.;  district  superintendent;  P.  0.  Box  574, 

Mexico,  MO  65265 
Frank,  Thomas  E.;  seminary  professor;  475  E.  Lockwood,  St. 

Louis,  MO  63119 
Ricks,  Christian  T.;  state  trooper;  Rt.  1,  #6  Rio  Vista, 

Jefferson  City,  MO  65101 
Macke,  H.  Weldon;  county  auditor;  Rt.  3,  Box  173,  Gordon- 

ville,  MO  63752 
Smith,  Martha  Ann;  self-employed;  Rt.  2,  Box  33A,  Lewis- 
town,  MO  63452 
McMuUin,  Nancy;  conference  treasurer;  4625  Lindell  Blvd. 

#416,  St.  Louis,  MO  63108 
Mamer,  Bemice;  choral  director;  14555  Coeur  d'Alene  Ct., 

Chesterfield,  MO  63017 

Missouri  West  Annual  Conference  (10) 

Sec.  B,  Row  12,  Seats  3-12 
*Mutti,  A.  Fritz  (2);  district  superintendent;  P.  0.  Box  687, 

Marshall,  MO  65340 
Neth,  G.  Hubert  (4);  pastor;  Box  362,  Lee's  Summit,  MO  64063 


Collier,  T.  Cody 

1512  Van  Bru 
West  Brenda  K. 

MO  64870 
Sample,  Tex  S.  (! 

Rd.,  Kansas  C 
Reskovac,  Ann 

Kansas  City, 
Bond,  Jan  (3);  C 

MO  64075 
Gray,  Jon  (5);  dii 

MO  64128 
Scahill,  Thomas 

65th,  Kansas 
Scott,  Ralph  (lO; 

MO  65708 

Foockle,  Harry  F 

65807 
Hines,  Elroy  H.; 

Kansas  City, 
Whiteside,  Lero) 

Columbia,  MC 
Schwab,  Sally  A 

Kansas  City, 
O'Quinn,  Bill;  p 

City,  MO  641 
Cleaver,  Emaniu 

64133 
Waller,  L.  Glenn 

Oregon,  MO  ( 
Seaton,  Rick;  sti 
Barker,  Paul  A.: 

65808 
Holt,  Lawrence; 

Box  1023,  Bu 
Dumm,  Chris;  s 
Fuller,  Nancy;  h 

64063 


Mozambiqi 


*Zunguze,  Alfu 
Mozambique 

Nhambio,  AngeJ 
P.  2640,  Map 

Massicame,  Zac 

2640,  Maputo 

Simao,  Rena;  he 


Muri  (Ni^ 


Ndule,  Ayuba  A 

*Filiya,  Abdull 

Jos,  Nigeria 
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DAILY  CHRISTIAN  ADVOCATE 


A-45 


Reserves 

Guffa,  Bitrus;  pastor;  P.  0.  Box  659,  Jos,  Nigeria 
Ntoriko,  Hannaniya;  pastor;  P.  0.  Box  659,  Jos,  Nigeria 
Musa,  Hassan;  pastor;  P.  0.  Box  659,  Jos,  Nigeria 
Lambajo,  Emmanuel  M.;  teacher;  P.  0.  Box  659,  Jos,  Nigeria 
Kane,  Liatu,  J.;  teacher;  P.  0.  Box  659,  Jos,  Nigeria 
Yusufu,  Mary;  homemaker;  P.  0.  Box  659,  Jos,  Nigeria 

Nebraska  Annual  Conference  (12) 

Sec.  B,  Row  7,  Seats  1-12 
*Bevins,  C.  Rex  (3);  pastor;  1144  M.  St.,  Lincoln,  NE  68508 
Silk,  Denny  (7);  pastor;  7020  Cass,  Omaha,  NE  68132 
Turner,  Richard  D.  (9);  pastor;  Box  242,  Kearney,  NE  68847 
Brewer,  Carol  Roettmer  {11);  district  superintendent;  Box  976, 

Kearney,  NE  68848 
Munden,  C.  Ebb  (4);  pastor;  2723  No.  50th,  Lincoln,  NE  68504 
Black,  Aaron  (10);  district  superintendent;  711  W.  5th  #1, 

Grand  Island,  NE  68801 
Trumble,  Bette  (7);  farmer;  12400  Buffalo  Rd.,  Springfield, 

NE  68059 
Lux,  John  (6);  professor;  7511  Comoy  Circle,  Lincoln,  NE 

68505 
Marsh,  Shirley  (1);  state  senator;  1015  Capitol  Bldg.,  Lincoln, 

NE  68509 
Dunlap,  G.  Alan  (5);  banker;  Rt.  1,  400  No.  E,  Milford,  NE 

68405 
Urbom,  Warren  (8);  federal  judge;  100  Centennial  Mall  No., 

Lincoln,  NE  68508 
Dye,  Judy  (2);  ag  crisis  hotline;  Rt.  1,  Box  50,  Rosalie,  NE 

68055 

Reserves 
Davies,  Susan;  pastor;  8320  South  St.,  Lincoln,  NE  68506 
Roemmich,  Ronald;  district  superintendent;  1105  So.   13 

#208,  Norfolk,  NE  68701 
Bredthauer,  Donald;  district  superintendent;  42nd  &  Center 

#410,  Omaha,  NE  68105 
Folkers,  Robert;  conference  executive  director  of  ministries; 

Box  4553,  Lincoln,  NE  68504 
Campbell,  Clarence;  pastor;  614  No.  Hastings,  Hastings,  NE 

68901 
Ekdahl,   Lauren   D.;   district   superintendent;    1627V4    E. 

Military,  Fremont,  NE  68025 
Reed,  Charlotte;  homemaker;  741  No.  Walnut,  Red  Cloud,  NE 

68970 
Repair,  Bill;  camp  manager;  Rt.  1,  Box  28,  Nickerson,  NE 

68044 
Traudt,  Helen;  local  church  administrative  asst.;  1345  So. 

16th,  Lincoln,  NE  68502 
Johnson,  Marshall;  university  student;  3601  Apple,  Lincoln, 

NE  68503 
Schmechel,  Cinda;  high  school  student;  143  So.  Niphon,  West 

Point,  NE  68788 
Pulliam,  Dean;  executive  director  Epworth  Village;  21st  & 

Division,  York,  NE  68467 


New  Hampshire  Annual  Conference  (2) 

Sec.  A,  Row  4,  Seats  1-2 
"Batten,  James  A.  (10);  pastor;  79  Clinton  St.,  Concord,  NH 

03301 
Davidson,  Sue  (6);  nurse;  P.  0.  Box  124,  Wilton,  NH  03086 


Reserves 

Dharmapalan,  D.  S.;  pastor;  34  Court  St.,  Keene,  NH  03431 
MacKenzie,  MaryAnne;  guidance  counselor;  Lakehaus/ 
Sleepy  Hollow  Lane,  Epsom,  NH  03234 

New  Mexico  Annual  Conference  (6) 

Sec.  A,  Row  11,  Seats  7-12 
Forsman,  Don  L.  (1);  pastor;  810  No.  Oregon,  El  Paso,  TX 

79902 
Parchman,  Russell  C.   (6);  district  superintendent;   6401 

Belton  Rd.,  El  Paso,  TX  79925 
Hitchinson,  William  W.  (11);  district  superintendent;  217  W. 

5th,  Odessa,  TX  79761 
*Bond,  W.  Kendall  (3);  builder;  718  Coeur  D'Alene,  El  Paso,  j 

TX  79922 
White,  Paul  (7);  scientist;  514  Ridgecrest,  Los  Alamos,  NM 

87544 
Lucero,  Faustina  (10);  teacher;  Box  1298,  Espanola,  NM 

87532 

Reserves 

Clemmer,  Dick  L.;  pastor;  1615  Copper  N.  E.,  Albuquerque,  , 

NM  87106  [ 

Goodwin,  B.  C.  Jr.;  pastor;  1200  Old  Pecos  Trail,  Santa  Fe, 

NM  87501 
Dorff,  Mark  L.;  conference  council  director;  8100  Mountain 

Rd.  N.  E.  #114,  Albuquerque,  NM  87110 
Goodwin,  Dick;  electronics  repair;  1510  So.  Lea,  Roswell,  NM 

88201 
Price,  Polly;  homemaker;  Rt.  1,  Box  45,  Fort  Sumner,  NM 

88119 
Sanders,  Maynard;  retired;  1808  Shirley  N.  E.,  Albuquerque, 

NM  87112 

New  York  Annual  Conference  (16) 

Sec.  B,  Row  14,  Seats  7-12 

Sec.  B,  Row  15,  Seats  3-12 

Day  R.  Randy  (7);  district  superintendent;  4111  Broadway, 

New  York,  NY  10033 
Townsend,  Patricia  (11);  district  superintendent;  4  Rosalind 

Rd.,  Poughkeepsie,  NY  12601 
Parker,  Richard  S.  (1);  pastor;  P.  0.  Box  929,  Port  Washing- 
ton, NY  11050 
Nugent,  Randolph  W.  Jr.  (4);  general  secretary;  475  Riverside 

Dr.  #1400,  New  York,  NY  10115 
Ishii,  Takayuki  (6);  pastor;  201  W.  13th  St.,  New  York,  NY 

10011 
Navas,  Hector  M.  (9);  director  conference  Hispanic  ministries; 

252  Bryant  Ave.,  White  Plains,  NY  10605 
Finley,  Ruthenia  H.  (8);  conference  associate  council  director; 

252  Bryant  Ave.,  White  Plains,  NY  10605 
Carrington,  John  E.  (5);  executive  director  church  city  society; 

475  Riverside  Dr.  #1922,  New  York,  NY  10115 
*Parris,  Shirley  (10);  personnel  manager;  1136  Bergen  St., 

Brooklyn,  NY  11216  | 

Swiggett,  Ernest  (5);  conference  treasurer;  252  Bryant  Ave., " 

White  Plains,  NY  10605 
Kawashima,  Hope  (3);  diaconal  minister;  3339  150th  Place, 

Flushing,  NY  11354 
Rodriguez,  Joy  (2);  student;  7170  169th  St.,  Flushing,  NY 

11365 
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Fowlkes,  Nancy  (4);  adoption  and  foster  care;  107  Valley  Rd., 

WMte  Plains,  NY  10607 
Kirkwood,  William  (1);  retired  insurance  broker;  42  Washing- 
ton Ave.,  Garden  City,  NY  11530 
Lyman,  Mary  Grace  (9);  general  agency  staff;  15  Washington 

Place,  Northport,  NY  11768 
Boots,  Nora  Q.  (7);  general  agency  staff;  Valeria  27,  Peekskill, 

NY  10566 

Reserves 
Thornburg,  Richard  A.;  pastor;  250  Bryant  Ave.,  White 

Plains,  NY  10605 
Verdin,  Douglas;  pastor;  809  Hopmeadow  St.,  Simsbnry,  CT 

06070 
Osgood,  Douglas  R.;  district  superintendent;  14  Balmville 

Lane,  Newburgh,  NY  12550 
Cho,  Young  J.;  district  superintendent;  20  Broadfield  Rd., 

Hamden,  CT  06517 
Thomas,  Linda;  dean  school  of  theology;  1801  Calvert  St. 

N.W.  #G9,  Washington,  DC  20009 
Cox,  Carol  M.;  pastor;  1200  North  Ave.,  New  Rochelle,  NY 

10804 
Allen,  Frederick;  pastor;  1975  Madison  Ave.,  New  York,  NY 

10035 
Carr,  John;  hospital  chaplain;  111  Townehouse  Rd.,  Hamden, 

CT  06514 
Rodriguez-Dias,  Esdras;  pastor;  15  Bridle  Path,  Newberg,  NY 

12550 
Boots,  Wilson;  conference  council  director;  252  Bryant  Ave., 

White  Plains,  NY  10605 
Collins,  John;  pastor;  454  East  178th  St.,  Bronx,  NY  10457 
Allen,  Andrea;  bank  vice-president;  8938  199th  St.,  Hollis, 

NY  11423 
Capen,  Beth;  graduate  law  student;  10  Van  Deusen  St., 

Kingston,  NY  12401 
Day,  Inday;  general  agency  staff;  239  Daisy  Farms  Rd., 

Scarsdale,  NY  10583 
Bergmann,  Soon;  homemaker;  638  E.  79th  St.,  Brooklyn,  NY 

11236 
Hayes,  Janet;  teacher;  40  Barker  Ave.,  White  Plains,  NY 

10601 
Engelhardt,  Carolyn  H.;  diaconal  minister;  205  Academy  Rd., 

Cheshire,  CT  06410 
Haaf,  Jacqueline;  nurse;  75  Clintonville  Rd.,  North  Haven, 

CT  06473 
McGrath,  Dixon;  retired  teacher;  Rt.  7,  Box  96 A,  Kingston, 

NY  12401 
Schaef,  Nancy;  TV  production;  453  7th  St.,  Brooklyn,  NY 

11215 
Current,  Gloster;  retired;  10030  203rd  St.,  Hollis,  NY  11423 
Williamson,  Odella;  general  agency  staff;  3410  Paul  Ave., 

Bronx,  NY  10468 

North  Alabama  Annual  Conference  (18) 

Sec.  B,  Row  9,  Seats  1-12 
Sec.  B,  Row  10,  Seats  1-6 
*Bates,  Ralph  K.  (3);  pastor;  518  19th  St.,  Birmingham,  AL 

35203 
Furio,  V.  Pete  Jr.  (7);  district  superintendent;  1856  Tune  Ave., 

Florence,  AL  35630 
Elmore,  Sidney  Joe  (4);  pastor;  P.  0.  Box  20150,  Birmingham, 
AL  35216 


Walker,  Dorsey  H.  (1);  director  Upper  Sand  Mt.  Parish;  P.  0. 

Box,  Rainsvllle,  AL  35986 
York,  Billy  L.  (8);  district  superintendent;  2108  Henry  Rd., 

Anniston,  AL  36201 
Lee,  Charles  H.  (10);  pastor;  1008  5th  St.  W.,  Birmingham,  AL 

35204 
Parris,  W.  Alton  (6);  pastor;  P.  0.  Box  236,  Guntersville,  AL 

35976 
Gauntt,  Paul  M.  (11);  conference  director  ministry  affairs;  898 

Arkadelphia  Rd.,  Birmingham,  AL  35204 
Gordon,  A.  Earl  (2);  camp  director;  Rt.  1,  Gallant,  AL  35972 
Hamrick,  Leon  C.  (2);  surgeon;  3656  Rockhill  Rd.,  Birming- 
ham, AL  35223 
Self,  Eddie  (10);  certified  public  accountant;  P.  0.  Box  1212, 

Decatur,  AL  35601 
Black,  Wanda  J.  (1);  retired  office  manager;  Rt.  1,  Box  36, 

Gadsden,  AL  35901 
Stewart,  Mollie  M.  (3);  quality  control  supervisor;  P.  0.  Box 

43,  Laceys  Springs,  AL  35754 
Beverage,  Bill  0.  (5);  conference  director  fiscal  affairs;  898 

Arkadelphia  Rd.,  Birmingham,  AL  35204 
Philpot,  Frank  N.  (8);  retired  college  president;  2900  Spring 

Ave.,  Decatur,  AL  35603 
Montgomery,   Ed   (11);   city  councilman;   2001    1st   Ave., 

Tuscaloosa,  AL  35401 
Bynum,  Robert  P.  (9);  management  consultant;  107  Moimtain 

Dr.,  Oneonta,  AL  35121 

Himdley,  George  R.  (6);  businessman;  402  Hughes  Ave., 

Attalla,  AL  35954 

Reserves 

Goodwin,  E.  Bert  Jr.;  district  superintendent;  104  Owindale 

Rd.,  Gadsden,  AL  35901 
Hearin,  Gerry;  pastor;  711  Gene  Reed  Rd.,  Birmingham,  AL 

35235 
Wallace,  Charles  R.;  district  superintendent;  898  Arkadel- 
phia Rd.,  Birmingham,  AL  35204 
Betts,  Charles  F.;  district  superintendent;  898  Arkadelphia 

Rd.,  Birmingham,  AL  35204 
Bostick,    William   H.   Jr.;   pastor;    800    Greensboro    Ave., 

Tuscaloosa,  AL  35401 
Harper,  Barbara  E.;  pastor;  P.  0.  Box  20150,  Birmingham, 

AL  35216 
West,  J.  P.  Jr.;  pastor;  135  Forrestine  Ave.,  Gadsden,  AL 

35901 
Friday,  Belon  0.;  pastor;  3348  Hermitage  Rd.,  Birmingham, 

AL  35223 
Ward,  Gary  T.;  pastor;  2375  Rocky  Ridge  Rd.,  Birmingham, 

AL  35216 
Rhea,  Clarence  F.;  lawyer;  2104  Scenic  Dr.,  Gadsden,  AL 

35901 
Reeves,  Nina  H.;  associate  conference  council  director;  898 

Arkadelphia  Rd.,  Birmingham,  AL  35204 
Woodall,  Alex  H.;  retired  chemist;  1400  30th  St.,  Birming- 
ham, AL  35218 
Lewis,  W.  R.;  retired;  2415  Huntsville  Rd.,  Florence,  AL 

35630 
Rountree,  Dan;  diaconal  minister;  820  20th  Ave.,  Tuscaloosa, 

AL  35401 
Whitten,  Polly;  homemaker;  Rt.  6,  Box  186,  Florence,  AL 

35633 
Roberts,  M.  L.  Jr.;  university  professor;  204  32  Place  E., 

Tuscaloosa,  AL  35405 
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Hanby,  Mildred  K.;  businesswoman;  440  5th  Court,  Pleasant 

Grove,  AL  35127 
Bums,  Thurman  C;  retired  civil  service;  Rt.  2,  Box  277, 

Athens,  AL  35611 

North  Arkansas  Annual  Conference  (8) 

Sec.  A,  Row  17,  Seats  5-12 
*Beal,  Jim  (6);  district  superintendent;  Box  2415,  Batesville, 

AR  72501 
Mollis,  C.  Waymon  (7);  pastor;  330  W.  Main,  Paragould,  AR 

72450 
McDonald,  Charles  P.  (9);  district  superintendent;  P.  0. 

Drawer  L,  Fayetteville,  AR  72702 
Ramsay,   Charles  E.   (11);   district   superintendent;    1316 

Nettleton  Circle,  Jonesboro,  AR  72401 
Arnold,  W.  E.  (3);  engineer;  3712  Pope  Ave.,  North  Little 

Rock,  AR  72216 
Brand,  Gene  (5);  auto  retailer;  508  S.  East  Second  St.,  Walnut 

Ridge,  AR  72476 
Harris- Winton,  Euba  (1);  community  developer;  2003  N.  9th 

St.,  Fort  Smith,  AR  72904 
Sparks,  Joe  (10);  insurance  sales;  Box  250,  Marked  Tree,  AR 

72365 

Reserves 
Whitfield,  D.  Max;  pastor;  P.  0.  Box  376,  Springdale,  AR 

72764 
Moyer,  Bonda  Deere;  pastor;  P.  0.  Box  188,  Dardenelle,  AR 

72834 
Kennedy,  Joe  L.;  pastor;  615  E.  Main,  Batesville,  AR  72501 
Casteel,  Charles  E.;  pastor;  201  S.  Chestnut,  Morrilton,  AR 

72110 
Teague,  Sam;  pastor;  1922  Topf  Rd.,  North  Little  Rock,  AR 

72116 
Nixon,  Freddie;  volunteer  coordinator;  1815  W.  3rd,  Russell- 

ville,  AR  72801 
Lane,  Jim;  civil  service;  8  Sierra  Circle,  North  Little  Rock,  AR 

72118 
Gregory,  Terry;  teacher;  P.  0.  Box  32,  Augusta,  AR  72006 
Freemyer,  Pat;  teacher;  106  Rose  Circle,  Helena,  AR  72342 
Goss,  Nettie  Jane;  nurse;  111  Sunset  Lane,  North  Little  Rock, 

AR  72118 


North  Carolina  Annual  Conference  (20) 

Sec.  D,  Row  5,  Seats  1-10 
Sec.  D,  Row  6,  Seats  1-10 
I      Bethea,  Joseph  B.  (2);  district  superintendent;  P.  0.  Box 

10955,  Raleigh,  NC  27605 
Joyner,  F.  Belton  Jr.  (3);  conference  council  director;  P.  0.  Box 

10955,  Raleigh,  NC  27605 
Campbell,  Dennis  M.  (5);  dean  school  of  theology;  Duke 

Divinity  School,  Durham,  NC  27706 
Kirby,  Wallace  H.  (10);  district  superintendent;  1002  W.  Knox 

St.,  Durham,  NC  27701 
Ponder,  Reginald  W.  (6);  executive  director  jurisdictional 

COM;  P.  0.  Box  237,  Lake  Junaluska,  NC  28745 
Sherman,  William  W.  Jr.  (11);  district  superintendent;  P.  O. 

Box  1588,  Laurinburg,  NC  28352 
Harper,  Ruth  E.  (4);  pastor;  206  Hope  Mills  Rd.,  Fayetteville, 

NC  28304 


Mangum,  Robert  L.  (7);  pastor;  Rt.  3,  Box  196,  Maxton,  NC 

28364 
Crotwell,  Helen  G.  (9);  district  superintendent;  1911  Raeford 

Rd.,  Fayetteville,  NC  28305 
Commander,  Richard  T.  (1);  pastor;  102  Dove  St.,  Carrboro 

NC  27510 
*Norris,  J.  Allen  Jr.  (6);  college  president;  621  No.  Main  St.. 

Louisburg,  NC  27549 
Saunders,  Margaret  R.  (7);  homemaker;  Rt.  4,  Box  724. 

Elizabeth  City,  NC  27909 
Wendell,  Ernest  J.  (3);  general  manager  manufacturing 

company;  1208  Kent  St.,  Durham,  NC  27707 
Eidson,  Ryan  K.  (1);  college  student;  8900  Woodvine  Court. 

Raleigh,  NC  27612 
Frazier,  Robert  C.  (8);  college  professor;  215  Grace  Dr.. 

Wilson,  NC  27893 
Lowry,  Robby  (4);  federal  government  employee;  101012 

Fayetteville  Rd.,  Rockingham,  NC  28379 
Cade,  Ruth  L.  (2);  registered  nurses;  5325  Maryland  Dr.. 

Fayetteville,  NC  28301 
Banks,  Myron  C.  (9);  state  employee;  2801  Rothgeb  Dr.,  j 

Raleigh,  NC  27609  ' 

Johnson,  Jane  H.  (10);  homemaker;  Rt.  4,  Box  221,  Mebane. 

NC  27302 
Carroll,  Mary  B.  (5);  retired  teacher;  P.  0.  Box  551,  Rowland. 

NC  28383 

Reserves 

Shuler,  Albert;  pastor;  3912  McChoen  Dr.,  Fayetteville,  NC 

28301 
Braswell,  Kermit  L.;  administrative  assistant  to  the  bishop;  I 

P.  0.  Box  10955,  Raleigh,  NC  27605  I 

Leeland,  Paul  L.;  pastor;  201  Winterlochen  Rd.,  Raleigh,  NC 

27603 
Mickey,  Paul  A.;  professor  school  of  theology;  Duke  Divinity 

School,  Durham,  NC  27706 
Coile,  James  H.;  pastor;  Rt.  6,  Box  200,  Goldsboro,  NC  2753C 
Harvin,  David  L.;  pastor;  P.  0.  Box  56,  Cedar  Grove,  NC  , 

27231  1 

Dixon,  Samuel  W.  Jr.;  pastor;  304  E.  Trinity  Ave.,  Durham. 

NC  27701 
Ward,  Hope  Morgan;  pastor;  1704  Bayleaf  Terrace,  Raleigh. 

NC  27614 
Cottingham,  William  T.  HI;  pastor;  P.  0.  Box  147,  Fremont. 

NC  27830 
Shaw,  Caswell  E.  Jr.;  pastor;  2000  E.  Sixth  St.,  Greenville. 

NC  27830 
Wynn,  Samuel;  pastor;  P.  0.  Box  704,  Clarkton,  NC  28433 
Bergland,  John  K.;  pastor;  1450  Pine  Valley  Loop,  Fayette- 
ville, NC  28305 
Tovraes,  Ross  B.;  college  professor;  101 W.  Alton  St.,  Durham, 

NC  27707 
Auman,  Becky;  political  campaign  staff;  2003-B  McCarthy 

St.,  Raleigh,  NC  27608 
Vick,  Catherine;  homemaker;  213  Dunhagan  Place,  Cary,  NC 

27511 
Balentine,  Becky;  secretary;  1415  Granada  Dr.,  Raleigh,  NC 

27612 
Bingham,  William  L.;  college  professor;  3117  Leonard  St., 

Raleigh,  NC  27607 
Rouse,  Jeanne;  secretary;  1508  Princess  St.,  Wilmington,  NC 

28401 
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Bergland,  Ellen  M.;  homemaker;  P.  0.  Box  27,  Bahama,  NC 

27503 
Jerome,  Jean  P.;  homemaker;  902  So.  First  St.,  Smithfield, 

NC  27577 
Evans,  Cashar  W.;  restauranteur;  69  Poteskeet  Terrace,  Kitty 

Hawk,  NC  27949 
Roberts,  Tibbie;  broker;  2004  Shepard  Court,  Morehead  City, 

NC  28577 
Tumage,  Roy  L.;  retired;  P.  0.  Box  116,  Ayden,  NC  28513 
Stout,  Herb;  conference  treasurer;  P.  0.  Box  10955,  Raleigh, 

NC  27605 


North  Dakota  Annual  Conference  (2) 

Sec.  D,  Row  5,  Seats  11-12 
*Knecht,  David  F.  (2);  pastor;  906  First  Ave.  So.,  Fargo,  ND 

58103 
Wagner,  Ray  (1);  general  agency  staff;  475  Riverside  Dr. 

#1470,  New  York,  NY  10115 

Reserves 
Ball-Kilbourne,  Debra  G.;  pastor;  P.  0.  Box  1347,  Jamestown, 

ND  58402 
Bellamy,  Kathleen;  educator;  Rt.  2,  Box  109A,  Drayton,  ND 

58225 


North  Central  New  York  Annual 
Conference  (10) 

Sec.  B,  Row  18,  Seats  3-12 
Pritts,  Deborah  L.  (11);  pastor;  P.  0.  Box  338,  Chadwicks,  NY 

13319 
Spear,  James E.  (7);  district  superintendent;  85  Maxwell  Ave., 

Geneva,  NY  14456 
McCaughey,  Richard  C.  (4);  pastor;  212  W.  Embargo  St., 

Rome,  NY  13440 
Jelinek,  Patricia  5.(10);  district  superintendent;  6332  Ledge- 
wood  Dr.,  Jamesville,  NY  13078 
Oertel.R.  David  (5);  district  superintendent;  317  E.  Jefferston 

St.  Floor  2,  Syracuse,  NY  13202 
♦Jelinek,  Robert  V.  (8);  professor;  6332  Ledgewood  Dr., 

Jamesville,  NY  13078 
Gordon,  Cecile  (3);  director  parish  development;  4302  ¥i 

Candlelight  Lane,  Liverpool,  NY  13090 
Bretsch,  Ronald  (1);  professor;  7  Elm  St.,  Norwood,  NY  13668 
Neese,  Betty  (2);  administrative  assistant;  24  Charles  St., 

Auburn,  NY  13021 
Mann,  Robert  L.  (6);  retired  expeditor;  26  Bigelow  Ave., 

Dundee,  NY  14837 

Reserves 
Mayson,  Margie  J.;  pastor;  13  Pleasant  St.,  Clifton  Springs, 

NY  14432 
Stevens,  Garrie  F.;  district  superintendent;  P.  0.  Box  730, 

Mexico,  NY  13114 
McCune,  Robert  J.;  district  superintendent;  60  State  St., 

Canton,  NY  13617 
Lee,  M.  Russell;  pastor;  330  W.  Church  St.,  Elmira,  NY  14901 
Hall,  Russell  C;  pastor;  350  Nottingham  Rd.,  Syracuse,  NY 

13210 
Richards,  Theodore  R.;  pastor;  P.  0.  Box  R,  Jordan,  NY  13080 
Porter,  Ruth  W.;  bookkeeper;  Rt.  3,  Box  204,  Dry  Hill  Rd., 

Watertown,  NY  13601 
Killam,  Brian  H.;  millwork  sales;  P.  0.  Box  202,  Sandy  Creek, 

NY  13145 
Cline,  Martha  S.;  health  educator;  52  Higby  Rd.,  Utica,  NY 

13501 
Burlew,  Elizabeth  J.;  local  church  resources;  4873  Candy 

Lane,  Manlius,  NY  13104 
Hubbard,  Richard  D.;  retired  college  professor;  Rt.  6,  Boi  127, 

Fulton,  NY  13069 
Yeddo,  Donald  R.;  police  communication  specialist;  21  St. 

Marks  Ave.,  Malone,  NY  12953 


North  Georgia  Annual  Conference  (22) 

Sec.  B,  Row  20,  Seats  1-12 

Sec.  B,  Row  21,  Seats  1-10 

*Sheets,  Herchel  H.  (3);  conference  coimcil  director;  159  Ralph 

McGill  Blvd.  N.  E.,  Atlanta,  GA  30365 
Bauman,  Larry  A.  (5);  pastor;  327  No.  Lumpkin  St.,  Athens, 

GA  30601 
Henderson,  Cornelius  L.  (10);  district  superintendent;  159 

Ralph  McGill  Blvd.  N.  E.,  Atlanta,  GA  30365 
Dodson,  E.  Malone  (7);  pastor;  814  Mimosa  Blvd.,  Roswell,  GA 

30075 
Thompson,  James  N.  (1);  pastor;  P.  0.  Box  686,  Decatur,  GA 

30031 
Wilder,  GarnettM.  (11);  pastor;  P.  0.  Box  437,  Snellville,  GA 

30278 
Pierson,  Marion  M.  (8);  district  superintendent;  159  Ralph 

McGill  Blvd.  N.  E.,  Atlanta,  GA  30365 
Kimbrough,  Walter  L.  (6);  pastor;  2099  Fairbum  Rd.  S.  W., 

Atlanta,  GA  30331 
Williamson,  D.  Randall  (2);  assistant  to  the  bishop;  159  Ralph 

McGill  Blvd.  N.  E.,  Atlanta,  GA  30365 
Morris,  Carolyn  W.  (4);  pastor;  1523  Church  St.,  Decatur,  GA 

30030 
Harp,  Don  A.  Jr.  (9);  pastor;  2780  Thompson  Bridge  Rd., 

Gainesville,  GA  30506 
Drinkard,  Caroline  (7);  homemaker;  1929  Hebron  Hills  Dr., 

Tucker,  GA  30084 
Kilpatrick,  Joe  W.  (1);  certified  public  accountant;  1476 

Drayton  Woods  Dr.,  Tucker,  GA  30084 
Hodges,  Betty  J.  (3);  estate  manager;  3037  Mt.  Olive  Dr., 

Decatur,  GA  3033 
Richardson,   Eleanor   L.   (6);   legislator;   755   Park   Lane, 

Decatur,  GA  3033 
Dunbar,  Scott  D.  (4);  diaconal  minister;  4427  Woodland  Forest 

Dr.,  Stone  Mountain,  GA  30083 
Gustafson,  Gus  (10);  author;  212  Larcom  Lane,  GriSin,  GA 

30223 
Jackson,  Tom  H.  (2);  television  news  reporter;  190  Winter- 
berry  Dr.,  Athens,  GA  30606 
Pattillo,  Daniel  B.  (8);  real  estate  investment;  814  Castle  Falls 

Dr.  N.  E.,  Atlanta,  GA  30329 
Holt,  Hugh  C.  (5);  wholesale  hardware;  10  Woodland  Dr., 

Rome,  GA  30161 
Martin,  Bob  (9);  public  school  administrator;  155  Hidden 

Valley  Rd.,  Fayetteville,  GA  30214 
Copher,  Marie  W.  (11);  social  worker;  3340  Lake  Valley  Rd.  N. 

W.,  Atlanta,  GA  30331 
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Reserves 

Forrest,  Martha  H.;  pastor;  4188  Cedar  Valley  Lane,  Conley, 

GA  30027 
Storey,  Sam  A.;  pastor;  1405  Rockbridge  Rd.,  Stone  Mountain, 

GA  30087 
Berrier,  Bob  H.;  district  superintendent;  P.  0.  Box  1308, 

LaGrange,  GA  30241 
Bowen,  Joe  B.  Jr.;  district  superintendent;  3540  Wheeler  Rd. 

#609,  Augusta,  GA  30909 
Flanagan,  Hubert  L.;  pastor;  1330  Monte  Sano  Ave.,  Augus- 
ta, GA  30904 
Bridges,  Robert  E.  Sr.;  district  superintendent;  159  Ralph 

McGill  Blvd.  N.  E.,  Atlanta,  GA  30365 
Caywood,  Larry  B.;  district  superintendent;  302  Pheasant 

Run,  Rome,  GA  30161 
Wilson,  Charles  E.  Jr.;  pastor;  86  Mt.  Vernon  Hwy.  N.  E., 

Atlanta,  GA  30328 
Crawford,  Joseph  L.;  conference  associate  council  director; 

159  Ralph  McGill  Blvd.  N.  E.,  Atlanta,  GA  30365 
Baker,  Rudolph  R.  Jr.;  pastor;  1722  Oak  Grove  Rd.,  Decatur; 

GA  30033 
McKoy,  William  A.;  pastor;  P.  0.  Box  1109,  Athens,  GA  30603 
Minter,  John  M.;  district  superintendent;  159  Ralph  McGill 

Blvd.  N.E.,  Atlanta,  GA  30365 
McNeil,  Jesse  B.;  pastor;  458  Ponce  de  Leon  Ave.  N.  E., 

Atlanta,  GA  30306 
O'Neil,  Arthur  M.  Jr.;  executive  director,  Simpsonwood;  4511 

Jones  Bridge  Cir.  N.E.  Norcross,  GA  30071 
Thurman,  Gerald  S.;  pastor;  774  Blackwell  Circle,  Marietta, 

GA  30066 
England,  Stanley  B.;  bowling  administrator;  565  Cobb  Pkwy. 

So.,  Marietta,  GA  30062 
Freeman,  Phyllis  B.;  professor/clinical  therapist;  4500  Ben 

ffiU  Rd.,  College  Park,  GA  30349 
Whittemore,  Joe  M.;  certified  public  accountant;  P.  0.  Box 

770,  Hartwell,  GA  30643 
Blanton,  Alberta;  retired  elementary  teacher;  441  David 

Elder  Rd.,  Griffin,  GA  30223 
Adams,  Laura  S.;  director,  day  care  center;  2359  Wheeless 

Rd.,  Augusta,  GA  30906 
Knight,  Margaret  F.;  district  lay  leader;  P.  0.  Box  77, 

Jenkinsburg,  GA  30234 
Edmond,  Holman  Jr.;  staff  manager;  1590  Loch  Lomond  Tr.  S. 

W.,  Atlanta,  GA  30331 
Daniel,  Mary  R.;  homemaker;  127  Brannan  Rd.,  McDonough, 

GA  30253 
Slife,  Marti  B.;  director  of  music;  401  Broad  St.,  LaGrange,  GA 

30240 
King,  Martha  E.;  retired  school  counsellor;  602  McCall  Blvd., 

Rome,  GA  30161 
Eubanks,  W.  Shelton  III;  sales;  560  Greencrest  Dr.,  Athens, 

GA  30605 
Mabry,  Bertha  C;  retired  special  education  teacher;  4041 

Maybreeze  Rd.,  Marietta,  GA  30066 
Jordan,  Jason  L.;  student;  4751  Flat  Creek  Rd.,  Oakwood,  GA 

30566 
Weatherford,  Ken;  office  products;  2314  Pine  Pont  Dr., 

Lawrenceville,  GA  30245 


North  Indiana  Annual  Conference  (16) 

Sec.  A,  Row  6,  Seats  5-12 

Sec.  A,  Row  7,  Seats  5-12 

*Blaising,  Marcus  J.  (5);  assistant  to  the  bishop;  1100  W. 

42nd  St.,  #210,  Indianapolis,  IN  46208 
Duecker,  R.  Sheldon  (4);  pastor;  2700  W.  Brunell  Dr.,  Muncie, 

IN  47304 
Case,  Riley  B.  (3);  district  superintendent;  1901  No.  Haw- 
thorne Rd.,  Marion,  IN  46952 
Oechsle,  Harold  Jr.   (10);  district  superintendent;  50816 

Meadowood  Dr.,  Elkart,  IN  46516 
Smith,  P.  Robin  (11);  pastor;  1408  E.  Broadway,  Logansport, 

IN  46947 
Hopkins,  John  L.  (8);  conference  council  director;  1105  No. 

Western  Ave.,  Marion,  IN  46952 
Dungy,RobertE.  (1);  pastor;  1921  Bradford,  Marion,  IN  46952 
Williams,  Jacob  Jr.  (9);  pastor;  322  Waite  St.,  Gary,  IN  46404 
Shettle,  John  T.  (7);  commissioner  state  dept.  corrections;  301 

State  Office  Bldg.,  Indianapolis,  IN  46204 
Fenstermacher,  Anita  (1);  retreat  leader;  1905  Farnsworth 

Dr.,  South  Bend,  IN  46614 
Johnson,  Carolyn  (9);  university  senior  research  associate; 

2550  Yeager  Rd.  #19-2,  West  Lafayette,  IN  47906 
Goldschmidt,  Victor  W.  (6);  university  professor;  6617  State 

Road  26,  West  Lafayette,  IN  47906 
Garrett,  Peggy  M.  (2);  volunteer;  602  Cheryl  Dr.,  Muncie,  IN 

47304 
Burrous,  Kermit  0.  (3);  governmenfcrelations  consultant;  Rt. 

3,  Peru,  IN  46970 
Grile,   Lester  L.   (5);  retired   school   administrator;   6914 

Hietonia  Dr.,  Fort  Wayne,  IN  46819 
Burrous,  Anita  J.  (4);  homemaker;  Rt.  3,  Peru,  IN  46970 

Reserves 

Buwalda,  Herbert  J.;  pastor;  1968  W.  Main  St.,  Muncie,  IN 

47303 
Johnson,  Charles  I.;  district  superintendent;  8  Golfview  Dr., ' 

Logansport,  IN  46947  ' 

Jackson,  Robert  G.;  pastor;  Box  967,  Anderson,  IN  46011 
Messenger,  Susan  D.;  pastor;  1700  Ocala  Court,  Lafayette,  IN 

47905 
Dicken,  John  R.;  pastor;  2051  Church  St.,  Fort  Wayne,  IN 

46809 
Gierhart,  B.  Willis;  district  superintendent;  326  E.  Wa5me 

Ave.,  Fort  Wayne,  IN  46809 
Witwer,  Brian  J.;  pastor;  6027  W.  Hills  Rd.,  Fort  Wayne,  IN 

46804 
Granger,  Philip  R.;  pastor;  1307  Westbrook  Dr.,  Kokomo,  IN 

46902 
Fenstermacher,  Mark;  pastor;  15855  Jackson  Rd.,  Mishawa- 

ka, IN  46544 
Stuckey,  Dean  V.;  pastor;  8405  Tewksbury  Ct.,  Fort  Wayne, 

IN  46815 
Fenstermacher,  Edwin;  education/church  growth  assistant; 

2435  So.  Webster  St.,  Fort  Wayne,  IN  46807 
Weaver,  Welcome;  corporation  executive;   1575  Oak  St., 

Huntington,  IN  46750 
Albert,  Bonnie;  teacher;  1003  Eastbrooke  Dr.,  Valparaiso,  IN 

46383 
Arter,  Dixie;  sales  representative;  5002  Tacoma  Ave.,  Fort 

Wayne,  IN  46807 
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Kaiser,   Samuel;   corporation   executive;    1858    Dean   St., 

Huntington,  IN  46750 
iKeller,  Kenneth  L.;  university  professor;  1614  Alabama  St., 

Fort  Wayne,  IN  46805 
ISchock,  Louise,  diaconal  minister;  Rt.  2,  Box  60A,  Angola,  IN 

46703 
IWillbanks,  Mary-Margaret;  director  Christian  education; 

1834  Chartwell  Dr.,  Fort  Wayne,  IN  46916 
'Shovra,  Louise,  retired  nurse;  Rt.  1,  Hudson,  IN  46747 
iRoyal,  Dick;  retired  mental  health  director;  71430  Olcott, 

Hammond,  IN  46323 

North  Mississippi  Annual  Conference  (8) 

Sec.  A,  Row  10,  Seats  5-12 
*Gordon,  Prentiss  M.  Sr.  (1);  pastor;  P.  0.  Box  854,  Tupelo,  MS 
;    38801 
Appleby,  William  F.  (6);  conference  council  director;  Drawer 

U,  Grenada,  MS  38901 
Conoway,  Merlin  Dean  (5);  ethnic  minority  local  church 

director;  Drawer  U,  Grenada,  MS  38901 
King,  Jack  B.  (11);  district  superintendent;  P.  0.  Box  771, 

Tupelo,  MS  38802 
Mattox,  Quinn  (3);  manufacturer;  P.  0.  Box  146,  Aberdeen, 

MS  39730 
Stockton,  Wendell  H.  (7);  physician;  Rt.  2,  Box  204,  Amory, 

MS  38821 
Barnes,  Thelma  P.  (10);  church  and  community  worker;  217 

Trilby  St.,  Greenville,  MS  38701 
Holland,   Ginger  Jones   (4);   conference   associate  coimcil 

director;  101  Leggett  Lane,  Oxford,  MS  38655 
Reserves 
May,  Joe  Willie;  district  superintendent;  P.  0.  Box  1687, 

Cleveland,  MS  38732 
Goodpaster,  Larry  M.;  pastor;  424  So.  10th,  Oxford,  MS  38855 
Brooks,  Truman;  director  pensions  crusade;  715  Catalpa, 

Clarksdale,  MS  38614 
Moore,  John  C;  pastor;  1219  Farmer,  Cleveland,  MS  38732 
Spight,  Leon;  educator;  619  W.  Walnut,  Ripley,  MS  38863 
Berry,  George;  retired;  P.  0.  Box  959,  Leland,  MS  38756 
Smallwood,  W.  C;  investments;  P.  0.  Box  337,  New  Albany, 

MS  38652 
Jamieson,  Addie  Mae;  retired  diaconal  minister;  701  Jeffer- 
son, Booneville,  MS  38829 

North  Shaba  Annual  Conference  (2) 

Sec.  D,  Row  13,  Seats  1-2 
*Kalunqumene,  Nshimea  Mulongo  (8);  army  chaplain;  B.  P. 

459,  Kamina,  Zaire 
Numbi,  Kasongo  (7);  primary  school  headmaster;  B.  P.  459, 
Kamina,  Zaire 

Reserves 
Shailunga,  Ngoy  Kafula;  conference  director  of  ministerial 

affairs;  B.  P.  459,  Kamina,  Zaire 
Mutomho,  Ngoy;  B.  P.  459,  Kamina,  Zaire 

North  Texas  Annual  Conference  (12) 

Sec.  D,  Row  14,  Seats  1-12 
*Holmes,  Zan  W.  Jr.  (11);  pastor;  5720  E.  R.  L.  Thornton 
Freeway,  Dallas,  TX  75223 


Dunnam,  SpurgeonM.  III{4y,  editor;  P.  0.  Box  660275,  Dallas, 

TX  75266-0275 
Chappell,  Wallace  E.  (3);  pastor;  9027  Midway  Rd.,  Dallas,  TX 

75209 
Ogden,  John  (8);  pastor;  P.  0.  Box  830877,  Richardson,  TX 

75083 
Crouch,  William  C.  (6);  pastor;  201  So.  Locust,  Denton,  TX 

76201 
Rentfro,  John  (5);  district  superintendent;  P.  0.  Box  801, 

Sherman,  TX  75090 
Matherson,  Thalia  F.  (7);  public  school  principal;  6416  Forest 

Knoll,  Dallas,  TX  75232 
Christian,  Tom  (10);  conference  camping  director;  P.  0.  Box 

516069,  Dallas,  TX  75232 
Dillard,  Robert  L.  (3);  attorney;  6624  Lakewood,  Dallas,  TX 

75214 
Harper,  Charles  (1);  architect;  4724  Old  Jacksboro  Highway, 

Wichita  Falls,  TX  76302 
Koo,  Ronald  Y.  (9);  chemical  engineer;  6710  Southpoint, 

Dallas,  TX  75248 
Adair,  Sharon  (2);  local  church  program  director;   1701 

Leicester,  Garland,  TX  75042 

Reserves 
Cardwell,  L.  Ann;  pastor;  1701  No.  Jupiter,  Richardson,  TX 

75081 
Farrell,  Leighton  K.;  pastor;  3300  Mockingbird  Lane,  Dallas, 

TX  75205 
Weaver,  R.  Bruce;  district  superintendent;  P.  0.  Box  7126, 

Dallas,  TX  75209 
Henderson,  Ronald  D.;  pastor;  P.  0.  Box  763353,  Dallas,  TX 

75376 
Mcintosh,  Kenneth  B.;  mission  interpreter;  4025  Caruth, 

Dallas,  TX  75225 
Walker,  Michael  W.;  pastor;  927  W.  10th,  Dallas,  TX  75208 
Stephenson,  William  T.;  development  director.  United  Meth- 
odist Reporter;  P.  0.  Box  660275,  Dallas,  TX  75266-0275 
Renshaw,  Donald  F.  Jr.;  pastor;  7700  Spring  Valley,  Dallas, 

TX  75240 
Deal,  Patricia;  community  volunteer;  1508  Andria,  Wichita 

Falls,  TX  76302 
Crom,  Jo;  homemaker;  1813  Arrow  Lane,  Garland,  TX  75042 
Smith,    Scott;    general    manager   hospital    campus;    2361 

Highlands  Creek  Rd.,  Carrollton,  TX  75007 
Tarr,  Margaret;  professional  volunteer;  10542  Marquis  Lane, 

Dallas,  TX  75229 
Wiksten,  Janet;  diaconal  minister;  P.  0.  Box  2125,  Wichita 

Falls,  TX  76307 
Kandeler,  Kathy;  student;  3022  Southwestern,  Dallas,  TX 

75225 
Mankey,  Bobby;  professional  volimteer;  12107  Snow  White, 

Dallas,  TX  75244 
Boswell,  George;  physician;  7249  Wabash  Ave.,  Dallas,  TX 

75214 

Northeast  Philippines  Annual  Conference 

(2) 

Sec.  D,  Row  15,  Seats  9-10 
*Valasco,  Jose  V.  Jr.  (4);  district  superintendent;  Velridge 

Subdivision,  Echaque,  Isabela,  The  Philippines 
Vigilia,  Justino  R.  (9);  attorney;  Bagabag,  Nueva  Vizcaya, 

The  Philippines 
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Reserves 

Villaluz,  Artemio  M.  Sr.;  district  superintendent;  Jose  Abad 

Santos  St.,  Bayombong,  Nueva  Vizcaya,  The  Philippines 
Erana,   Samuel   F.;   district   superintendent;    Gundaway, 

Cabarroguis,  Quirino,  The  Philippines 
Justo,  Benjamin  A.;  professor;  Union  Theological  Seminary, 

Dasmariiias,  Cavite,  The  Philippines 
Dolor,  Solomon  B.;  pastor;  Gundaway,  Cabarroguis,  Quirino, 

The  Philippines 
Espiritu,  Juan  D.;  pastor;  Solano,  Nueva  Vizcaya,  The 

Philippines 
Mimban,  Placido  C;  pastor;  Santo  Domingo,  Bambang, 

Nueva  Vizcaya,  The  Philippines 
Cabotaje,  Paul  G.  Jr.;  teacher,  Aldersgate  College,  Solano, 

Nueva  Vizcaya,  The  Philippines 
Rabonza,    Osias   I.;   pastor;    Bonfal,    Bayombong,    Nueva 

Vizcaya,  The  Philippines 
Gallo,  Luis  A.;  professor  union  theological  seminary.  Das- 
marinas,  Cavite,  The  Philippines 
Benitez,  Juan  R.;  pastor;  Bayombong,  Nueva  Vizcaya,  The 

Philippines 
Tolentino,  Aquilino  M.;  teacher;  Eveland  Junior  College,  San 

Mateo,  Isabela,  The  Philippines 
Guitierrez,  Villaflor  Q.;  teacher;  Eveland  Junior  College,  San 

Mateo,  Isabela,  The  Philippines 
Domingo,   Ponciano   A.;   pastor;    Maddela,    Quirino,   The 

Philippines 
Soriano,  Ernest  C;  pastor;  Bambang,  Nueva  Vizcaya,  The 

Philippines 
Osalla,  Juan  C;  teacher;  Aldersgate  College,  Solano,  Nueva 

Vizcaya,  The  Philippines 
Pable,  Elias  F.;  pastor;   Bagabag,   Nueva   Vizcaya,  The 

Philippines 
Dugay,  Mabini  C;  pastor;  Murong,  Bagabag,  Nueva  Vizcaya, 

The  Philippines 
Cabanilla,  Socorro  S.;  retired  educator;  Mabini,  Santiago, 

Isabela,  The  Philippines 
Roque,  Luzviminda  P.;  physician  Santiago,  Isabela,  The 

Philippines 
Villanueva,  Castulo  C;  businessman;  Solano,  Nueva  Vizcaya, 

The  Philippines 
Galindez,  Ignacio  A.;  acadamic  dean;  Aldersgate  College, 

Solano,  Nueva  Vizcaya,  The  Philippines 
Turingen,  Feliciano  D.;  retired  treasurer;  Cauayan,  Isabela, 

The  Philippines 
Caluya,  Hector;  teacher;  Maddela,  Quirino,  The  Philippines 
Lazaro,  Loreto  G.;  government  employee;  San  Mateo,  Isabela, 

The  Philippines 
Velasco,  Virgilio  T.;  lawyer;  Echague,  Isabela,  The  Philip- 
pines 
Gauuan,  Junifen  F.;  director;  Aldersgate  College,  Solano, 

Nueva  Vizcaya,  The  Philippines 
Magtira,  Leodegario;  government  employee;  Maddela, 

Quirino,  The  Philippines 
Macaraeg,  Juliana  J.;  deaconess;  Santiago,  Isabela,  The 

Philippines 
Tabunar,  Bernardo;  teacher;  Cordon,  Isabela,  The  Philippines 
Corpuz,  Alipio;  engineer;  Cordon,  Isabela,  The  Philippines 
Martinez,  Perfecto  B.  Jr.;  treasurer;  Bayombong,  Nueva 

Vizcaya,  The  Philippines 
Ramos,  Ephraim  F.;  Alicia,  Isabela,  The  Philippines 


Ablang,  Ceciro;  teacher;  Murong,  Bagabag,  Nueva  Vizcaya, 

The  Philippines 
Almuete,  Rogelio  R.;  Cordon,  Isabela,  The  Philippines 

Northeast  Zaire  Annual  Conference  (2) 

Sec.  A,  Row  11,  Seats  5-6 
*Yemba,  Undo  (8);  professor  school  of  theology;  B.  P.  560, 

Kananga,  Zaire 
Onema,  Menatu  Wanya  (7);  president  district  UMW;  B.  P. 

560,  Kananga,  Zaire 

Reserves 
Lushima,  Wembo;  conference  treasurer;  B.  P.  560,  Kananga, 

Zaire 
Shuwembo,  Lodi;  university  professor;  B.  P.  2006,  Kisangani, 

Zaire 

Northern  Illinois  Annual  Conference  (16) 

Sec.  A,  Row  7,  Seats  1-4 

Sec.  A,  Row  8,  Seats  1-12 

*  Jordan,  Charles  W.  (10);  pastor;  8101  So.  Eberhart,  Chicago, 

IL  60619 
Hoke,  Sandra  F.  (7);  pastor;  P.  0.  Box  B,  LaGrange,  IL  60525 
Constantino,  Leo  (2);  pastor;  1471  College  Lane,  Wheaton,  IL 

60187 
Dillard,  Kay  B.  (1);  pastor;  107  So.  Congress,  Polo,  IL  61064 
Chaney,  David E.  (3);  pastor;  540  Fairway  Lane,  Sycamore,  IL 

60178 
Flores,  Finees  (8);  pastor;  3100  W.  Wilson,  Chicago,  IL  60625 
Ague,  Joseph  E.  (9);  conference  program  staff;  434%  So. 

Lombard,  Oak  Park,  IL  60302 
Keaton,  Jonathan  D.  (11);  conference  program  staff;  337  W. 

Gartner  Rd.,  Naperville,  IL  60540 
McCabe,  John  S.  (5);  manager  business  development;  9  Bailey  j 

Rd.,  Naperville,  IL  60565  ' 

Riskedal,  Kenneth  (3);  retired  farmer;  1997  No.  43,  Leland,  IL 

60531 
Nailor,  Steve  (2);  marketing  engineer;  285  So.  Hoisington  Rd., 

Pecatonica,  IL  61063 
Kirk,  Eve  G.  (11);  clergy  spouse;  171  No.  Sycamore,  Box  1195, 

Hinckley,  IL  60520 
Howell,  John  (6);  retired  postal  worker;  6837  So.  Michigan, 

Chicago,  IL  60637 
Alguire,  Frances  M.  (4);  volunteer;  764  86th  Place,  Downers 

Grove,  IL  60516 
Williams,  Margaret  Ann  (7);  diaconal  minister;  1117  W.  127 

St.,  Calumet  Park,  IL  60643 
Druce,  JanLynn  (10);  high  school  student;  Box  58,  Lyndon,  IL 

66261 

Reserves 
Cho,  Eun  Chul;  pastor;  4850  No.  Bernard,  Chicago,  IL  50525 
Breneman,  R.  Bruce;  district  superintendent;  601  Linden  PL, 

DeKalb,  IL  60115 
Rosa,  Jose  Antonio;  pastor;  1845  No.  Kedzie,  Chicago,  IL 

60647 
Reeves,  Kathy  N.;  pastor;  826  So.  Wesley,  Oak  Park,  IL  60304 
Landwehr,  Arthur  J.;  pastor;  310  Church  St.,  Evanston,  IL 

60201 
Reed,  James  M.;  district  superintendent;  417  No.  Scoville, 

Oak  Park,  IL  60302 
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I  Holtsfbrd,  A.  Philip;  pastor;  230  Laurel  Lane,  DeKalb,  IL 

60115 
1  Thomas,  Darius  E.;  pastor;  8712  So.  Emerald,  Chicago,  IL 

60620 
i  Harmon,  Thomas  C;  pastor;  623  Mason  St.,  Ottawa,  IL  61350 
Akemann,  David  A.;  attorney;  201  So.  Walnut,  South  Elgin, 
'      IL  60177 

Bettenhausen,  Beth;  homemaker;  900  Bonnie  Lane,  Peotone, 
I      IL  60468 

■  John,  Emmy  Lou;  volunteer;  411  Grand  Ave.,  Aurora,  IL 
60506 
Fijiu,  Kiyoko  Kasai;  general  agency  secretariat;  9110  E. 

Prairie  Rd.,  Evanston,  IL  60302 
Akers,  Mary  E.;  teacher;  620  Emmert  Dr.,  Sycamore,  IL  60178 
Rudy,  Doris  J.;  administrator;  321  Greenwood,  Evanston,  IL 

60201 
Cage,  Mattie  L.;  executive  assistant;  5235  So.  Drexel  Blvd., 

Chicago,  IL  60615 
Fields,  Alma;  retired  teacher;  9227  So.  Paxton,  Chicago,  IL 
'      60617 
Garcia,  Gloria;  student;  2704  W.  Belden,  Chicago,  IL  60647 

Northern  New  Jersey  Annual  Conference 

(6) 

Sec.  B,  Row  4,  Seats  7-12 
*Lanning,  Dean  A.  (11);  pastor;  12  Roosevelt  Rd.,  Maplewood, 

NJ  07040 
Young,  Betty  Jane  (4);  district  superintendent;  10  Morse  Dr., 

Maplewood,  NJ  07040 
Lyght,  Ernest  S.  (1);  pastor;  11  Madison  Ave.,  Montclair,  NJ 

07042 
Lytle,  John  G.  IE  (5);  retired  business;  61  Lyons  PL,  Basking 

Ridge,  NJ  07920 
Cope,  Abigail  J.   (10);  retired  educator;   59  Garden  St., 

Teaneck,  NJ  07666 
Olson,  Harriett  Jane  (3);  attorney;  362  South  St.,  Morristown, 

NJ  07960  Reserves 

Kim  Hae-Jong;  district  superintendent;  132  Meadowbrook 

Rd.,  Englewood,  NJ  07631 
Grant,  Robert  E.;  pastor;  71  Sparta  Ave.,  Sparta,  NJ  07871 
Brown,  Donald  H.;  pastor;  76  Congers  Rd.,  New  City,  NY 

10956 
Coxe,  Susannah  V.;  pastor;  903  So.  Beverwyck  Rd.,  Parsip- 

pany,  NJ  07054 
Simpson,  Robert D.;  pastor;  460  Main  St.,  Chatham,  NJ  07928 
Holland,  Bettilou;  homemaker;  128  Spencer  Rd.,  Basking 

Ridge,  NJ  07920 
Rivera,  Marie;  homemaker;  7809  4th  Ave.,  North  Bergen,  NJ 

07047 
Styles-McClintock,    Marian;   conference   associate   council 

director;  599  Broadway  #3-D,  Patterson,  NJ  07514 
Hardin,  Paul  III;  university  president;  40  Woodcliff  Dr., 

Madison,  NJ  07940 
Elmiger,  Linda;  general  agency  staff;  281A  Willow  St., 

Teaneck,  NJ  07666 

Northern  Philippines  Annual  Conference 

(2) 

Sec.  A,  Row  4,  Seats  3-4 
*Ferrer,   Fidel   M.    (4);    pastor;    69    Tanza,    Tuguergarao, 
Cagayan,  The  Philippines 


Santos,  Harim  T.  (7);  Centro  Sur,  Gattaran,  Cagayan,  The 
Philippines 

Reserves 

Caramat,  AtanacU)  C;  district  superintendent;  Highway 
Cawayan,  Isabela,  The  Philippines 

Siazon,  Francisco  Jr.;  district  superintendent;  Sanchez  Mira, 
Cagayan,  The  Philippines 

Pascasio,  Marceliano  A.  Jr.;  Isabela  Rural  Life  Center,  Fuyo, 
Ilagan,  Isabela,  The  Philippines 

Cueto,  Herminigildo  J.;  15  Bonifacio  St.,  Tuguegarao, 
Cagayan,  The  Philippines 

Cortez,  Victor  M;  Cabagan,  Isabela,  The  Philippines 

Cabulisan,  Martin  S.;  pastor;  Masisit-Dacal,  Sanchez  Mira, 
Cagayan,  The  Philippines 

Damasco,  Marcelino  S.;  Union  Theological  Seminary,  Das- 
marinas,  Cavite,  The  Philippines 

Velasco,  Gaudencio  P.;  pastor;  Dugo,  Camalaniugan,  Ca- 
gayan, The  Philippines 

Galamay,  Ernesto  B.;  San  Antonio,  Delfin  Albano,  Isabela, 
The  Philippines 

Ferrer,  Oscar  C;  pastor;  Sanchez  Mira,  Cagayan,  The 
Philippines 

Abella,  Leonardo  P.;  Buguey,  Cagayan,  The  Philippines 

Tasipit,  Pedro  M.;  pastor;  Aparri,  Cagayan,  The  Philippines 

Tandayu,  Primitivo;  district  superintendent;  Osmena,  Ilagan, 
Isabela,  The  Philippines 

Adduru,  Pablo  M.;  pastor;  Ilagan,  Isabela,  The  Philippines 

Ladia,  Francisco  B.;  pastor;  Gattaran,  Cagayan,  The  Philip- 
pines 

Agtarap,  Nena  T.;  pastor;  Tumauini,  Isabela,  The  Philippines 

Dela  Cruz,  Sergio  D.;  pastor;  San  Antonio,  Delfin  Albano, 
Isabela,  The  Philippines 

Villa,  Samuel  B.;  pastor;  Mabini  Gamu,  Isabela,  The 
Philippines 

Quidasol,  Bienvenido  M.;  Roxas,  Isabela,  The  Philippines 

Salacop,  Rolando  L.;  Delfin  Albano,  Isabela,  The  Philippines 

Manuel,  Ofelia  S.;  Mabini,  Gamu,  Isabela,  The  Philippines 

Caypimo,  David  A.;  13  Camp  St.,  Caritan  Centro,  Tugue- 
garao, Cagayan,  The  Philippines 

Velasco,  Perfecto  V.;  %UMC,  Cawayan,  Isabela,  The  Philip- 
pines 

Gonzaga,  Thelma  R.;  44  Lecaros  Extension,  Ugac  Sur, 
Tuguegarao,  Cagayan,  The  Philippines 

Rasus,  Monico  B.;  %UMC,  Tuguegarao,  Cagayan,  The 
Philippines 

Jimenez,  Bienvenido  J.;  Aparri,  Cagayan,  The  Philippines 

Asanias,  Herman  C;  Sanchez  Mira,  Cagayan,  The  Philip- 
pines 

Raquel,  Dominador  M.;  Bangan,  Sanche  Mira,  Cagayan,  The 
Philippines 

Padron,  Samuel  A.;  San  Antonio,  Delfin  Albano,  Isabela,  The 
Philippines 

Adduru,  Erlinda  G.;  %UMC,  Ilagan,  Isabela,  The  Philippines 

Jimenez,  Natividad  A.;  Aparri,  Cagayan,  The  Philippines 

Binasoy,  Celia  R.;  SSS  Office,  Tuguegarao,  Cagayan,  The 
Philippines 

Crismo,  Phoebe  G.;  National  Council  of  Churches  in  the 
Philippines;  879  EDSA,  Quezon  City,  The  Philippines 

Quilang,  Remedies  Y.;  Student  Christian  Center,  57  College 
Ave.,  Tuguegarao,  Cagayan,  The  Philippines 

Lanuza,  Francisco  B.;  Tvmiauini,  Isabela,  The  Philippines 
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Dela  Cruz,  Lourdita  B.;  900  United  Nations  Ave.,  Manila,  The 
Philippines 


Northwest    Philippines    Annual 
Conference  (2) 

Sec.  D,  Row  1,  Seats  11-12 
*Gutierrez,   Benjamin   R.    (5),   pastor;    27    Alvear   Blvd., 

Dingayen,  Pangasinan,  The  Philippines 
Valera,  Alejandrino  C.  (1);  government  official;  4  Bukaneg 

St.,  Baguio  City,  The  Philippines 

Reserves 

Bailen,  Gregorio  R.;  Maramba  Blvd.,  Lingayen,  Pangasinan, 
The  Philippines 

Estioko,  Manuel  B.  Jr.;  district  superintendent;  Guimba, 
Nueva  Ecija,  The  Philippines 

Vidal,  Stanley  M.;  pastor;  Tayug,  Pangasinan,  The  Philip- 
pines 

Lumanang,  Romeo  0.;  pastor;  Villasis,  Pangasinan,  The 
Philippines 

Ramos,  Domingo  B.;  Cabungan,  Anda,  Pangasinan,  The 
Philippines 

Carlit,  Romeo  C;  pastor;  Agno,  Pangasinan,  The  Philippines 

Balgos,  Jaime  M.;  district  superintendent;  Bugayong,  Bina- 
lonan,  Pangasinan,  The  Philippines 

Cacho,  Warlito;  pastor;  Guimba,  Nueva  Ecije,  The  Philippines 

Curameng,  Isagani  A.;  pastor;  Baguio  City,  The  Philippines 

Vinluan,  Victor  C;  pastor;  Dagupan  City,  The  Philippines 

Predas,  Manuel  E.;  pastor;  94  Sison  St.,  San  Fabian, 
Pangasinan,  The  Philippines 

Amarillo,  Samuel  C;  pastor;  Pozorrubio,  Pangasinan,  The 
Philippines 

Romero,  Leopoldo  S.;  pastor;  Amarao,  Santa  Cruz,  Illocos  Sur, 
The  Philippines 

Nilo,  Jeremias  B.;  pastor;  Munoz,  Nueva  Ecija,  The  Philip- 
pines 

Cruz,  Alice  T.;  pastor;  Burgos,  Pangasinan,  The  Philippines 

Valelo,  Federico  L.;  pastor;  Alcala,  Pangasinan,  The  Philip- 
pines 

Garibay,  Samuel  C;  district  superintendent;  Carino,  Paniqui, 
Tarlac,  The  Philippines 

Espanto,  Pedro  M.;  district  superintendent;  Calaoaan,  Can- 
don,  Docos  Sur,  The  Philippines 

Raquindin,  Jose  Q.;  district  superintendent;  Dagupan  City, 
The  Philippines 

Biteng,  Alfredo  G.;  pastor;  Luna,  Burgos,  Ilocos  Sur,  The 
Philippines 

Casipit,  Abraham  F.;  pastor;  Mangaldan,  Pangasinan,  The 
Philippines 

Cambe,  Felix  G.;  district  superintendent;  Magsaysay,  Ala- 
minos,  Pangasinan,  The  Philippines 

Villanueva,  Benjamin  S.;  pastor;  Paniqui,  Tarlac,  The 
Philippines 

Zarate,  Gaudencio  G.;  pastor;  Calasiao,  Pangasinan,  The 
Philippines 

Taoagen,  Bonifacio;  pastor;  Lungog,  Narvacan,  Docos  Sur, 
The  Philippines 

Viloria,  Manuel;  pastor;  Binalonan,  Pangasinan,  The  Philip- 
pines 


Ramos,  Ferdinand;  pastor;  San  Esteban,  Ilocos  Sur,  The 

Philippines 
Torio,  Pedro;  pastor;  Galimuyod,  Ilocos  Sur,  The  Philippines 
Pascua,  Lelita  R.;  pastor;  Camiling,  Tarlac,  The  Philippines 
Mendoza,  Arsenio;  vice-mayor;  Santa  Maria,  Ilocos  Sur,  The 

Philippines 
Lamorena,  Crispiniano  E.;  Paniqui,  Tarlac,  The  Philippines 
Biasbas,  Lucrecia  F.;  Student  Christian  Center,  Lingayen, 

Pangasinan,  The  Philippines 
Cerdan,  Francisco  C.  Jr.;  Anda,  Pangasinan,  The  Philippines 
Valera,   Caridad  V.;  4   Bukaneg  St.,   Baguio   City,   The 

Philippines 
Peralta,  Rebecca  S.;  Dudley-Lara  Christian  Center,  Vigan, 

Ilocos  Sur,  The  Philippines 
Bailen,  Esperanza  B.;  Maramba  Blvd.,  Lingayen,  Pangasin- 
an, The  Philippines 
Framo,  Chita  R.;  P.  0.  Box  1174,  Manila,  The  Philippines 
Vidal,  Rebecca  S.;  %UMC,  San  Fabian,  Pangasinan,  The 

Philippines 
Binwag,  Josefina  L.;  Student  Christian  Center,  Lingayen, 

Pangasinan,  The  Philippines 
Roldan,  Leonardo  E.;  San  Esteban,  Ilocos  Sur,  The  Philippines 
Lupdag,  Anselmo  D.;  CLSU,  Munoz,   Nueva  Ecija,  The 

Philippines 
Bang-Asan,  Violeta  G.;  Candon,  Ilocos  Sur,  The  Philippines 
Baniqued,  Jeremias  F.;  Domanpot,  Asingan,  Pangasinan,  The 

Philippines 
Peralta,  Dominador  Jr.;  %UMC,  Dagupan  City,  The  Philip- 
pines 
Cauton,  Satumino  C;  11  Strauss,  Ideal  Subdivision,  Quezon 

City,  The  Philippines 
Javier,  Mauro  C.  Jr.;  306  Perez  Blvd.,  Dagupan  City,  The 

Philippines 
Gutierrez,  Basilia  B.;  27  Alvear  Blvd.,  Lingayen,  Pangasinan, 

The  Philippines 
Millan,  Chita  R.;  Calarin  Malued  District,  Dagupan  City,  The 

Philippines 
Caasi,  Filipinas  A.;  Bolinao,  Pangasinan,  The  Philippines 
Palaganas,  Leon;  %UMC,  Dagupan  City,  The  Philippines 
Orias,  Josue;  Bani,  Pangasinan,  The  Philippines 
Valera,  David  V.;  4  Bukaneg  St.,  Baguio  City,  The  Philippines 
Lopez,  Warlita  A.;  Paniqui,  Tarlac,  The  Philippines 
Espanto,   Pilar   G.;   Calaoaan,   Candon,    Ilocos   Sur,   The 

Philippines 
Orpilla,  David  V.;  Salcedo,  Ilocos  Sur,  The  Philippines 
Gacutan,  Ezekias  G.;  11  C.  Honorio  Lopez,  Gagalangin, 

Tondo,  Manila,  The  Philippines 
Binwag,  Revelina  C;  Philippine  Military  Academy,  Baguio 

City,  The  Philippines 
Ortiz,  Carlos  L.;  Babayoan,  Santa  Cruz,  Ilocos  Sur,  The 

Philippines 
Ochinang,  Remedios  P.;  Paniqui,  Tarlac,  The  Philippines 

Northwest  Texas  Annual  Conference  (8) 

Sec.  C,  Row  20,  Seats  1-8 
Whittle,  Charles  D.  (7);  pastor;  1318  So.  2nd,  Abilene,  TX 

79602 
Lutrick,  Charles  E.  (10);  pastor;  Box  6,  Midland,  TX  79701 
Kirk,  R.  L.  (3);  pastor;  3717  44th  St.,  Lubbock,  TX  79413 
Trotter,  Clifford  E.  (11);  district  superintendent;  1408  So. 

Jefferson  #100,  Amarillo,  TX  79101 
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*Waterfield,  Jim  B.  (5);  rancher;  Box  447,  Canadian,  TX 

79014 
Nixon,  Harold  (1);  implement  dealer;  15  Cobblestone,  Abi- 
lene, TX  79697 
Kim,   Thomas   (8);   college   president,   McMurry   College, 

Abilene,  TX  79697 
Baumgardner,  Robert  (2);  insurance;  Box  1335,  Brownfield, 

TX  79316 

Reserves 
Smith,  James  W.;  pastor;  4600  So.  Western,  Amarillo,  TX 

79109 
Fuller,  Tom  C;  pastor;  2215  58th  St.,  Lubbock,  TX  79412 
Parks,  E.  Bruce;  district  superintendent;  P.  0.  Box  1299, 

Plainview,  TX  79073-1299 
Thomson,  Thomas  H.;  pastor;  4501  Thomason,  Midland,  TX 

79703 
Dotts,  Ted  J.;  pastor;  1501  University,  Lobbock,  TX  79401 
Wert,  Robert  M.;  diaconal  minister;  3717  44th  St.,  Lubbock, 

TX  79413 
Bagwell,  Inelle;  director  domestic  violence  program;  4109 

Stony  Point,  Amarillo,  TX  79121 
Adcock,  Bo;  insurance  agent;  1007  No.  11th  St.,  Lamesa,  TX 

79331 
Anderson,  Betty;  homemaker;  5017  15th  St.,  Lubbock,  TX 

79416 
Shaw,  Bobbye;  homemaker;  2309  53rd  St. ,  Lubbock,  TX  79412 

Norway  Annual  Conference  (2) 

Sec.  A,  Row  3,  Seats  1-2 
*Larsen,  Harald  (11);  district  superintendent;  Brattvollvn 

165,  1164  Oslo  11,  Norway 
Winge,  Kjerstin  (10);  dean  Methodist  nursing  school;  Akers- 

bakken  39B,  0172  Oslo  1,  Norway 
Reserves 
Olsen,  Oystein;  pastor;  Roald  Amundsensv.  8, 1650  Sellebakk, 

Norway 
Hjort-Sorensen,  Ame;  agricultural  adviser;  Gamblebruvn.  7, 

2400  Elver\mi,  Norway 

Oklahoma  Annual  Conference  (20) 

Sec.  A,  Row  20,  Seats  3-12 

Sec.  A,  Row  21,  Seats  3-12 

Oden,  William  B.  (11);  pastor;  401  W.  Randolph,  Enid,  OK 

73701 
Owen,  Raymond  H.  (3);  pastor;  Box  1136,  Bartlesville,  OK 

74005 
Plowman,  Howard  L.  (10);  district  superintendent;  3311  So. 

Yale,  Tulsa,  OK  74135 
Richardson,  Charles  H.  (7);  district  superintendent;  2212 

Alderham,  Oklahoma  City,  OK  73170 
Taylor,  Helen  G.  (1);  pastor;  5808  N.  W.  23,  Oklahoma  City, 

OK  73127 
Biggs,  Mouzon  Jr.  (5);  pastor;  1301  So.  Boston,  Tulsa,  OK 

74119 
Severe,  David  L.  (4);  pastor;  Box  390,  Edmond,  OK  73083 
Thomas,  David  W.  (8);  pastor;  222  N.  W.  15,  Oklahoma  City, 

OK  73103 
Smith,  William  I.  (9);  pastor;  1021  N.  W.  37,  Oklahoma  City, 

OK  73118 
Meyer,  Lester  A.  (6);  district  superintendent;  1231  Kenil- 

worth,  Oklahoma  City,  OK  73114 


*Oden,  Tal  (4);  attorney;  P.  0.  Box  J,  Altus,  OK  73522 
Agnew,  Theodore  L.  (11);  university  professor;  1216  No. 

Lincoln  St.,  Stillwater,  OK  74075 
Gilbert,  Ronald  W.  (5);  dentist;  304  B  St.  N.  W.,  Miami,  OK 

74354 
Vanzant,  Lucille  (7);  staff,  public  school;  602  No.  Cox, 

Wynnewood,  OK  73098 
Goto,  Thomas  (1);  architect;  3716  Quapah  Circle,  Oklahoma 

City,  OK  73112 
Waymire,  Dale  (3);  business  executive;  Box  617,  Madill,  OK 

73446 
Parker,  Robert  L.  (10);  drilling;  3701  So.  Atlanta  PL,  Tulsa, 

OK  74105 
Benson,  Judy  (9);  accountant;  1000  Wall,  Frederick,  OK 

73542 
Jantz,  Barbara  (2);  homemaker;  1603  Terrace,  Duncan,  OK 

73533 
Lawson,  Rosalie  (6);  gerontologist;  1007  So.  Osage,  Skoatook, 

OK  74070 

Reserves 
Neaves,   Norman   E.;   pastor;    6009    N.    W.    Expressway, 

Oklahoma  City,  OK  73132 
Buskirk,  James  B.;  pastor;  1115  So.  Boulder,  Tulsa,  OK  74119 
Fenn,  Philip  J.;  pastor;  Box  2190,  Norman,  OK  73070 
Mason,  William  C;  pastor;  5838  So.  Sheridan,  Tulsa,  OK 

74145 
Combs,  Don  C;  pastor;  Box  3337,  Shawnee,  OK  74801 
Pierson,  iJoieriZ).;  pastor;  3515  So.  Harvard,  Tulsa,  OK  74135 
Bowles,  Paul  D.;  pastor;  1212  Bedford  Dr.,  Oklahoma  City, 

OK  73116 
Holmes,  Lucinda  S.;  pastor;  Drawer  280,  Perkins,  OK  74059 
Harris,  Joseph  L.;  pastor;  5838  So.  Sheridan,  Tulsa,  OK  74145 
Nease,  B.  Gene;  pastor;  5819  N.  W.  41,  Oklahoma  City,  OK 

73122 
Miller,  Glen  0.;  pastor;  Box  518,  Chickasha,  OK  73018 
Magbee,  Thurman;  businessman/rancher;  7609  Dorset  Dr., 

Oklahoma  City,  OK  73116 
Price,   Elizabeth   Box;   diaconal   minister;   2723   Cypress, 

Norman,  OK  73072 
Thomas,  Donna;  nursing  professor;  Box  417,  Nicoma  Park, 

OK  73066 
Foster,  Nancy;  homemaker;  4742  So.  Irvington,  Tulsa,  OK 

74135 
Powers,  Donald  E.;  retired  judge;  Box  545,  Chandler,  OK 

74135 
Hicks,  L.  T.;  retired;  4307  E.  32nd  PL,  Tulsa,  OK  74135 
Richardson,  Emma  A.;  diaconal  minister;  2717  W.  Heftier  Rd., 

Oklahoma  City,  OK  73120 
Lusk,  C.  Edwin;  marketing  consultant;  1514  Crestwood  Dr., 

Wagoner,  OK  74467 
LaGrone,  Robert  H.;  retired  public  school  administrator;  606 

Garden  Lane,  McAlester,  OK  74501 
Hodges,  Larry;  rancher;  Rt.  1,  Box  3,  Forgan,  OK  73938 
Waymire,  Mona  Mae;  insurance  company  executive;  Box  159, 

Madill,  OK  73446 

Oklahoma  Indian  Missionary  Conference 

(2) 

Sec.  C,  Row  16,  Seats  11-12 
*Roughface,  Thomas  (6);  conference  staff;  3020  So.  Harvey, 
Oklahoma  City,  OK  73109 
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Thompson,  Becky  (2);  diaconal  minister;  3020  So.  Harvey, 

Oklahoma  City,  OK  73109 

Reserves 
Long,  David  Jr.;  pastor;  2309  So.  Kate,  Oklahoma  City,  OK 

73129 
Brown,  Shirley;  auto  valet;  Rt.  1,  Box  173;  Kellyville,  OK 

74039 

Oregon-Idaho  Annual  Conference  (8) 

Sec.  B,  Row  17,  Seats  5-12 
*Walker,  William  0.  (11);  pastor;  1376  Olive  St.,  Eugene,  OR 

97401 
Seckel,  Carol  A.  (5);  district  superintendent;  140  Church  St., 

S.E.,  Salem,  OR  97301 
McConnell,  Bruce  E.  (7);  executive  director  small  church/rural 

life  center;  P.  0.  Box  514,  Filer,  ID  83328-0514 
Tomera,  Katherine  A.  (6);  pastor;  3674  12th  S.E.,  Salem,  OR 

97302 
Boe,  Donna  H.  (1);  homemaker;  226  So.  16th,  Pocatello,  ID 

83201 
Pino,   Ren6   (3);   educational   consultant;   3354   Brooklyn, 

Portland,  OR  97202 
Herber,  Donna  (10);  homemaker;  1375  Ewald  S.E.,  Salem,  OR 

97302 
Lawrence,  Audrey  (2);  homemaker;  4192  Tattenham  Way, 

Boise,  ID  83704 

Reserves 
Burtner,  Robert  W.;  district  superintendent;  440  Maxwell  Rd. , 

Eugene,  OR  97404 
Schwiebert,  John  T.;  pastor;  4026  N.E.  39th  Ave.,  Portland, 

OR  97212 
Pitney,  Deborah  Peck;  pastor;  1165  N.W.  Monroe,  Corvallis, 

OR  97330 
Whitehead,  Thomas  M.;  pastor;  5830  N.E.  Alameda,  Portland, 

OR  97213 
Heath,  Judith;  homemaker;  Rt.  2,  Box  120,  Buhl,  ID  83316 
Bateman,  Ann  C;  diaconal  minister;  595  Oregon  Ave.  N.E., 

Salem,  OR  97301 
Reed,  Watford;  newspaper  employee;  5300  S.E.  Ivon  St., 

Portland,  OR  97206 
Foster,   Colleen;   homemaker;   3114   N.E.    Monterey   Dr., 

Roseburg,  OR  97470 

Pacific  Northwest  Annual  Conference  (10) 

Sec.  A,  Row  19,  Seats  3-12 
*Swenson,  Mary  Ann  (7);  district  superintendent;  2702  Oakes 

Ave.  #E,  Everett,  WA  98201 
Summerour,  Wm.  Franklin  (3);  pastor;  828  Caspars  St., 

Edmonds,  WA  98020 
Iwamoto,  Edward  T.  (11);  district  superintendent;  515  W. 

15th  St.,  Vancouver,  WA  98660 
Goldson,  Edsel  D.  (6);  conference  associate  council  director; 

2112  3rd  Ave.  #300,  Seattle,  WA  98121 
Albertson,  Robert  G.  (4);  retired  university  professor;  2915  No. 

28th  St.,  Tacoma,  WA  98407 
Abrams,  L.  George  (2);  research;  10424  99th  St.  S.W.,  Tacoma, 

WA  98498-1816 
Stevens,  Robert  W.  (5);  conference  treasurer;  2112  3rd  Ave. 

#300,  Seattle,  WA  98121 


Finkbeiner,  Eleanor  (8);  Christian  education  volunteer;  1415 

Hains,  Richland,  WA  99352 
Ferguson,  Phyllis  S.  (9);  office  manager;  10050  43rd  Place 

N.E.,  Seattle,  WA  98125 
Higgins,  Walter  M.  (1);  retired;  26457  8th  Ave.  So.,  Kent,  WA 

98032 

Reserves 
Lawson,  Norman  R.;  pastor;  1124  Stevens  Dr.,  Richland,  WA 

99352 
Ingram-Ward,  Beryl;  pastor;  1934  108th  Ave.  N.E.,  Bellevue, 

WA  98004 
Aosved,  Alvin  E.;  district  superintendent;  305  Denny  Bldg., 

Walla  Walla,  WA  99362 
Hierholzer,  John  D.;  district  superintendent;  W  905  River- 
side, Spokane,  WA  99201 
Bowers,  Flora  J.;  pastor;  E.  1607  9th,  Spokane,  WA  99202 
Lane,  Joan  E.;  administrative  secretary;  607  Tacoma  Ave.  So., 

Tacoma,  WA  98402 
Jones,  Gail  F.;  church  program  director;  18515  92nd  Ave. 

N.E.,  Bothell,  WA  98011 
Gates,  Mary;  parish  worker;  P.  0.  Box  2285,  Wenatchee,  WA 

98801 
Zellmer,  Willard  A.;  superior  court  judge;  314  Merriem,  Box 

27,  Davenport,  WA  99122 
Cooley,  Tobin;  student;  887  Samish  Terrace,  Bow,  WA  98232 

Peninsula  Annual  Conference  (8) 

Sec.  A,  Row  3,  Seats  5-12 
*Stapleton,  J.  Gordon  (2);  conference  council  director;  139  No. 

State  St.,  Dover,  DE  19901 
Ellis,  Edwin  L.  (3);  district  superintendent;  139  No.  State  St., 

Dover,  DE  19901 
Kester,  Susan  Keirn  (9);  conference  associate  council  director; 

139  No.  State  St.,  Dover,  DE  19901 
Hemphill,  William  (1);  pastor;  P.  0.  Box  309,  Hockessin,  DE 

19707 
Hardcastle,  James  C.  (8);  retired  school  administrator;  121 

No.  Kirkwood  St.,  Dover  DE  19901 
Walton,    Norma   Jo    (7);    homemaker;    2    No.    Laws    St., 

Bridgewater,  DE  19933 
Clendaniel,  Virginia  (6);  homemaker;  P.  0.  Box  125,  Lincoln, 

DE  19960 
Brittingham,  Dolly  (4);  homemaker;  213  Naylor  St.,  Salis- 
bury, MD  21801 

Reserves 
Nichols,  Charlotte;  pastor;  420  Dover  St.,  Easton,  MD  21601 
Barton,  Charles  E.;  pastor;  239  No.  Conwell  St.,  Seaford,  DE 

19973 
Seymour,  James  T.;  pastor;  4303  Whittier  Rd.,  Wilmington, 

DE  19802 
Wilkins,  Edward  R.;  pastor;  Oxford  Rd.  &  Trippe  Ave., 

Easton,  MD  21601 
Bailey,  Norma  0.;  pastor;  P.  0.  Box  82,  Charlestown,  MD 

21914 
Appleby,  Harry;  retired;  1075  Red  Lion  Rd.,  New  Castle,  DE 

19720 
Cloud,  Kay  P.;  gas  company  employee;  431  Briar  Creek  Dr., 

Hockessin,  DE  19707 
Laws,  Ruth  M.;  retired;  844  Forest  St.,  Dover,  DE  19901 
Quillen,  Cindy;  diaconal  minister;  P.  0.  Box  5,  Dagsboro,  DE 

19939 
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Merrill,  Josephine;  homemaker;  Rt.  1,  Box  371,  Pocomoke 
City,  MD  21851 

Philippines  Annual  Conference  (2) 

Sec.  B,  Row  2,  Seats  11-12 
*Manuel,  Nathanael  S.  (6);  900  United  Nations  Ave.,  Ennita, 

Manila,  The  Philippines 
De  Pano,  Ulpiano  (3);  Muzon,  Malabon,  Metro  Manila,  The 

Philippines  Reserves 

Reyes,  Benjamin  T.;  pastor;  55  Guevarra  St.,  SFDM,  Quezon 

City,  The  Philippines 
Carlos,  Eduardo;  pastor;   186  San  Rafael,  Mandaluyong, 

Metro  Manila,  The  Philippines 
Kasiguran,   Cirilo;  pastor;   915   Quezon   Blvd.   Extension, 

Quezon  City,  The  Philippines 
Flores,  Maximo;  pastor;  Petronia  St.,  Buenamar  Subdivision, 

Novaliches,  Quezon  City,  The  Philippines 
Garibay,  Limerio;  pastor;  Lilac  St.,  Fairview  Park,  Quezon 

City,  The  Philippines 
Vengco,  Nonato;  pastor;  130  Kamuning  Road,  Quezon  City, 

The  Philippines 
Legaspi,  Dominador;  pastor;  0199  Quirino  Ave.,  Tambo, 

Paranaque,  Metro  Manila,  The  Philippines 
Martinez,  Rolando;  pastor;  671  M.  Salvador  St.,  San  Juan, 

Metro  Manila,  The  Philippines 
Flores,  Ramoncito;  pastor;  Susano  Road,  Deparo,  Novaliches, 

Quezon  City,  The  Philippines 
Latonero,  Simeon;  pastor;  10  P.  Zamora  St.,  Marikina,  Metro 

Manila,  The  Philippines 
Castillo,  Anacieto;  pastor;  321  College  Rd.,  Pasay  City,  The 

Philippines 
Lucena,  Harvey;  pastor;  157  Bagumbayan  Norte,  Naga  City, 

The  Philippines 
Cera,  Hermogenes  Jr.;  pastor;  943  Aurora  Blvd.,  Quezon  City, 

The  Philippines 
Jose,  Meynardo  R.;  Union  Theological  Seminary;  P.  0.  Box 

841,  Manila,  The  Philippines 
Alvarez,  Maximo;  Rocha  Hardware  #305,  86  General  Luna 

St.,  Naga  City,  The  Philippines 
Dizon,  Maximo;  pastor;  Rizal  Ave.  cor.  Lope  De  Vega,  Santa 

Cruz,  Manila,  The  Philippines 
Letana,  Reynaldo;  pastor;  Circumferential  Rd.,  Antipolo, 

Rizal,  The  Philippines 
Agustin,  Odon;  pastor;  943  Aurora  Blvd.,  Quezon  City,  The 

Philippines 
Panganibsm,  Rustico;  judge;  Regional  Trial  Court,  Imus, 

Cavite,  The  Philippines 
Mostoles,  Rhodita;  1445  Zobel  Roxas,  Vito  Cruz,  Manila,  The 

Philippines 
Pascual,   Crisolito;   lawyer;  44  Maginhawa,  UP  Village, 

Quezon  City,  The  Philippines 
Cudal,  Aurora;   900  United  Nations  Ave.,   Manila,  The 

Philippines 
Teano,  Veronica;  %UMC  M.  Naval  St.,  Navotas,  Metro 

Manila,  The  Philippines 
Aherrera,  Lydia;  homemaker;  230  Washington  St.,  Merville 

Park,  Paranaque,  Metro  Manila,  The  Philippines 
Depatillo,  Philip;  900  United  Nations  Ave.,  Manila,  The 

Philippines 
Bernardo,  Teodoro;  attorney;  1240  General  Lima  St.,  Ermita, 

Manila,  The  Philippines 


Mendigorin,  Abdon;  126  J.  P.  Rizal  St.,  Proj.  4,  Quezon  City, 

The  Philippines 
Pajaro,  Joaquina  T.;  homemaker;  2  Marilag,  UP  Village, 

Quezon  City,  The  Philippines 
Gatdula,  Balbino  Jr.;  attorney;  699  M.  Naval  St.,  Navotas, 

Metro  Manila,  The  Philippines 
Pascual,  Olivia  S.;  Del  Monte  Rural  Bank;  958  Del  Monte 

Ave.,  Quezon  City,  The  Philippines 
Guzman,  Evangeline  de;  %UMC,  157  Bagumbayan  Norte, 

Naga  City,  The  Philippines 
Gonzales,  Manuel;  engineer;  124  3rd  St.,  10th  Ave.,  Grace 

Park,  Caloocan  City,  The  Philippines 
Puno,  Carlito  S.;  39  Don  Enrique  Heights,  Diliman,  Quezon 

City,  The  Philippines 
Ramos,  Libertino;  %UMC,  157  Bagumbayan  Norte,  Naga 

City,  The  Philippines 
Lucas,  Pag-asa;  Harris  Memorial  College;  Taft  Ave.  cor. 

United  Nations,  Ermita,  Manila,  The  Philippines 
Ampil,  Rodolfo;  20A  Cruz  St.,  SFDM,  Quezon  City,  The 

Philippines 

Poland  Annual  Conference  (2) 

Sec.  C,  Row  4,  Seats  11-12 
*Kuczma,  Adam  (7);  district  superintendent;  ul.  Mokotowska 

12/10,  00561  Warsaw,  Poland 
Kuczma,  Jolanta  (8);  director;  Methodist  English  Language 

School;  ul.  Jagiellonska  3/5,  03721  Warszawa,  Poland 

Reserves 

Puslecki,  Edward;  pastor;  ul.  Pomorska  41/4.  03721 

Warszawa,  Poland 
Benedyktowicz,  Olgierd;  psychiatrist;  ul.  Kartraginy  1/272, 

02762  Warszawa,  Poland 

Puerto  Rico  Annual  Conference  (2) 

Sec.  A,  Row  5,  Seats  1-2 
*Bonilla,  Victor  (1);  pastor;  Box  A-D,  Caparra  Heights,  San 

Juan,  PR  00922 
Ortiz,  Victor  (7);  clinical  psychologist;  1002  Munoz  Rivera 
Ave.  #205,  Rio  Piedras,  PR  00926 
Reserves 
Vera,  Juan;  pastor;  Box  53-B,  Bo.  Santana,  Arecibo,  PR  00612 
Rivera,  Noemi;  social  worker;  491  Arborway  #21,  Jamaica 
Plain,  MA  02130 

Red  Bird  Missionary  Conference  (2) 

Sec.  C,  Row  9,  Seats  11-12 
*Allen,  David  L.  (7);  conference  superintendent;  Queendale 

Center,  Box  3,  Beverly,  KY  40913 
Helton,  Charlene  (10);  secretary;  HC  80,  Box  258,  Helton,  KY 
40840 

Reserves 
Brunk,  J.  Jamison;  pastor;  HC  80,  Box  184,  Helton,  KY  40840 
East,  Robert  E.;  maintenance  supervisor;  Box  123,  Frakes, 
KY  40940 

Rio  Grande  Annual  Conference  (2) 

Sec.  B,  Row  11,  Seats  1-2 
*Martinez,  Joel  N.  (5);  pastor;  2422  No.  Akard,  Dallas,  TX 
75201 
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Martfnez,  Samuel  G.  (3);  sales  representative;  922  S.  12th  St., 

Edinburg,  TX  78539-5604 

Reserves 
Garcia,  Daniel;  pastor;  1102  75th  St.,  Houston,  TX  77011- 

2810 
Escareno,  Delia;  librarian;  551  Gettysburg,  San  Antonio,  TX 

78228 

Rocky  Mountain  Annual  Conference  (10) 

Sec.  D,  Row  3,  Seats  1-10 
Bleyle,   Deanna   M.   (11);   pastor;    12755   W.    Cedar   Dr., 

Lakewood,  CO  80228 
Messer,  Donald  E.  (1);  president  school  of  theology;  2201  So. 

University  Blvd.,  Denver,  CO  80210 
Day,  Samuel  S.   (10);   district   superintendent;   2200   So. 

University  Blvd.,  Denver,  CO  80210 
Paup,  Edward  W.  (4);  pastor;  310  W.  11th  St.,  Pueblo,  CO 

81003 
Watson,  Keith  E.  (2);  pastor;  350  11th  Ave.,  Longmont,  CO 

80501 
*Takamine,  Connie  J.  (7);  finamcial  management  consultant; 

3001  Ivanhoe,  Denver,  CO  80207 
Dolsen,  David  H.  (5);  corporate  officer;  3503  Morris  Ave., 

Pueblo,  CO  81008 
Johnston,  Paula  (3);  homemaker;  1825  Jewel  Dr.,  Longmont, 

CO  80501 
Geis,  Sally  B.  (8);  educator;  2258  So.  Milwaukee,  Denver,  CO 

80210 
Anderson,   Rodney   (6);   retired   educator;   440   33rd   St., 

Glenwood  Springs,  CO  81601 

Reserves 
Sumner,  Janet  B.;  district  superintendent;  88  Amherst, 

Pueblo,  CO  81005 
Schuster,  J.  Charles;  pastor;  1401  Spruce  St.,  Boulder,  CO 

80302 
McGraw,  Marilyn;  pastor;  5209  Montview  Blvd.,  Denver,  CO 

80207 
Trigg,  0.  Gerald;  pastor;  420  No.  Nevada  Ave.,  Colorado 

Springs,  CO  80903 
Murphy,  Paul  E.;  district  superintendent;  2200  So.  University 

Blvd.,  Denver,  CO  80210 
Kelemeni,  Eddie;  pastor;  1702  W.  30th  St.,  Pueblo,  CO  81008 
Vaughn,  Kim;  student;  1609-D  So.  Ivory  Circle,  Aurora,  CO 

80017 
Long,  Beverly;  homemaker;  578  Voiles  Dr.,  Brighton,  CO 

80601 
Vandagriff,  Marguerite;  volunteer;  210  E.  4th  St.,  Julesburg, 

CO  80737 
Thompson,  Marjorie;  small  business  owner;  Rt.  1,  Box  226, 

Morgan,  UT  84050 
Sand,  Leona;  business  owner;  1008  Commanche  Dr.,  Fort 

Collins,  CO  80525 
Smith,  Nolan;  retired;  702  Hoome  Ave.,  Colorado  Springs,  CO 

80907 

Sierra  Leone  Annual  Conference  (2) 

Sec.  A,  Row  6,  Seats  3-4 
*Humper,  Joseph  C.  (7);  conference  council  director;  P.  0.  Box 

523,  Freetown,  Sierra  Leone 
Bailor,  Ada  F.  M.  (1);  teacher;  P.  0.  Box  523,  Freetown,  Sierra 

Leone 


Reserves 

Marovia,  Francis  J.;  pastor;  P.  0.  Box  523,  Freetown,  Sierra  '. 

Leone 
Quee,  David  B.;  lawyer;  P.  0.  Box  523,  Freetown,  Sierra  Leone 


South  Carolina  Annual  Conference  (22) 

Sec.  D,  Row  12,  Seats  1-12 

Sec.  D,  Row  13,  Seats  3-12 

Hicks,  Granville  A.  (2);  pastor;  601  Lexington  Ave.,  Kingstree, 

SC  29556 
Gadsden,  James  S.  (11);  conference  council  director;  4908 

Colonial  Dr.,  Columbia,  SC  29203 
Meadors,  M.  L.  Jr.  (7);  pastor;  P.  0.  Drawer  1988,  Greenville, 

SC  29602 
Stillwell,  Robert  E.  (4);  pastor;  P.  0.  Box  16,  Darlington,  SC 

29532 
Lupo,  Clinron  Jones  Jr.  (10);  pastor;  211  No.  Main  St., 

Greenwood,  SC  29646 
Hunter,  James  E.  HI  (1);  district  superintendent;  205  Arbor 

Rd.,  Spartanburg,  SC  29302 
Cannon,  Ralph  A.  (3);  pastor;  1205  Lyttleton  St.,  Camden,  SC 

29020 
Corderman,  Delos  D.  (5);  administrator  conference  office  of 

ministerial  affairs;  4908  Colonial  Dr.,  Columbia,  SC  29203 
Quilling,  Debra  A.  S.  (9);  director  Wesley  Foundation;  70 

Newport  Dr.,  Columbia,  SC  29204 
Bouknight,  William  R.  HI  (8);  pastor;  3401  Trenholm  Rd., 

Columbia,  SC  29204 
Johnson,  Charles  L.  (6);  district  superintendent;  P.  0.  Box 

3207,  CRS,  Rock  Hill,  SC  29731 
*Carter,  R.  Fletcher  (3);  conference  associate  council  director; 

4908  Colonial  Dr.,  Columbia,  SC  29203 
Shingler,  Sara  (1);  homemaker;  210  Lakewood  Dr.,  Spartan- 
burg, SC  29302 
Kent,  Harry  R.  (2);  construction  consultant;  2935  Doncaster 

Dr.,  Charleston,  SC  29407 
Hendrix,  Clelia  D.  (11);  fulltime  volunteer;  309  Arundel  Rd., 

Greenville,  SC  29615 
Jackson,  Rhett  (4);  bookstore  owner;  4848  Landrum  Dr., 

Columbia,  SC  29206 
Murphy,  Richard  F.  (5);  tax  consultant;  365  Lake  Forest  Dr., 

Spartanburg,  SC  29302 
Gramling,  Polly  (10);  homemaker;  Gramling,  SC  29348 
Salley,  James  (7);  college  development  director;  502  Rosewood 

S.W.,  Orangeburg,  SC  29115 
Manning,  Ethel  (6);  homemaker;  1809  No.  BriarclifF,  Orange- 
burg, SC  29115 
Bell,  Robert  (9);  attorney;  508  Laurel  Dr.,  Graniteville,  SC 

29829 
Buie,  Becky  L.  (8);  conference  treasurer;  P.  0.  Box  3787, 

Columbia,  SC  29230 

Reserves 
Crenshaw,  W.  J.  Bryan;  retired  pastor;  68  Oxford  Rd.,  Lake 

Junaluska,  NC  28745 
Henry-Crowe,  Susan;  conference  associal  council  director; 

4908  Colonial  Drs.,  Columbia,  SC  29203 
Duffle,  George  S.  Jr.;  district  superintendent;  222  Rutherford 

St.  #B,  Greenville,  SC  29608 
McDowell,  Edward  H.  Jr.;  pastor;  5804  Miramar,  Columbia, 

SC  29203 
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Walter,  Theodore  H.;  pastor;  P.  0.  Box  149,  Rock  Hill,  SC 

29731 
Brittain,  Thomas  N.;  district  superintendent;  754  Rutledge 

Ave.,  Charleston,  SC  29403 
McNeill,  William  W.;  pastor;  1125  Montague  Ave.,  North 

Charleston,  SC  29406 
Ulmer,  B.  Susan;  pastor;  3407  Devine  St.,  Columbia,  SC 

29205 
Kinnett,  William  R.;  pastor;  P.  0.  Box  608,  Lancaster,  SC 

29720 
Alewine,  James  E.;  pastor;  P.  0.  Box  788,  Beaufort,  SC  29902 
Jones-Simmons,  Angelin;  pastor;  P.  0.  Box  775,  Moncks 

Comer,  SC  29461 
Lewis,  Sinclair  E.;  district  superintendent;  104  Amherst  Dr., 

Greenwood,  SC  29646 
Taylor,  Eben;  pastor;  P.  0.  Box  203,  Laurens,  SC  29360 
Briscoe,  Carolyn;  college  professor;  P.  0.  Box  1825,  Clemson, 

SC  29633 
Fields,  Richard;  circuit  court  judge;  65  Spring  St.,  Charleston, 

SC  29403 
Boultinghouse,  Barbara;  supervisor  community  residence 

program;  712  Lafayette  St.,  Camden,  SC  29020 
Bailey,  Bob;  land  resources  consultant;  9361  Monticello  Rd., 

Columbia,  SC  29203 
Heyward,  Joseph;  college  vice-president;  P.  0.  Box  384, 

Florence,  SC  29503 
Langston,  Beth;  teacher;  535  Central  Ave.,  Summerville,  SC 

29483 
Quick,  Toris;  student;  114  Robeson  St.,  Bennettsville,  SC 

29512 
Thompson,  Martha  F.;  realtor;  412  Hempsted,  Columbia,  SC 

29210 
Appleby,  Charles;  sales  representative;  P.  0.  Box  3286, 

Florence,  SC  29501 
Willson,  June;  director  Christian  education;  317  Ayers  Circle, 

Summerville,  SC  29483 
Hipp,  J.  C;  furniture  sales;  3390  Liberty  St.,  Loris,  SC  29569 
Redmond,  John;  gems  dealer;  220  Main  St.  #315,  Greenville, 

SC  29601 
Lesesne,  Joab;  college  president;  Wofford  College,  Spartan- 
burg, SC  29301 

South  Dakota  Annual  Conference  (2) 

Sec.  C,  Row  11,  Seats  1-2 
Millard,  M.  Kent  (3);  pastor;  310  No.  Rowley,  Mitchell,  SD 

57301 
*Wahlstrom,  LaRayne  (7);  volunteer;  819  9th  Ave.,  Brook- 
ings, SD  57006 

Reserves 
Klarup,  Donald  G.;  pastor;  401  So.  Spring,  Sioux  Falls,  SD 

57104 
Fisher,  Richard  W.;  pastor;  3500  Canyon  Lake,  Rapid  City, 

SD  57702 
Ward,  Richard  A.;  pastor;  P.  0.  Box  1648,  Rapid  City,  SD 

57709 
EberhaH,  Penelope  V.;  pastor;  625  5th  St.,  Brookings,  SD 

57006 
Beddow,  James;  university  president;  1331  So.  Minnesota, 

Mitchell,  SD  57301 
Hayenga,  Mary;  farmer;  RR,  Box  1,  Andover,  SD  57422 
Gyre,  Philip;  farmer;  Hazel,  SD  57242 


Drabek,  Robert;  self-employed;  Rt.  3,  Box  49,  Winner,  SD 
57580 


South  Georgia  Annual  Conference  (14) 

Sec.  C,  Row  15,  Seats  1-4 

Sec.  C,  Row  16,  Seats  1-10 

*Hancock,  C.  Wilbourne  (10);  district  superintendent;  4842 

Wesleyan  Woods  Drive,  Macon,  GA  31210 
Daughtery,  Vergil  Lacy  Jr.  (3);  district  superintendent;  P.  0. 

Box  2568,  Valdosta,  GA  31601 
Edwards,  Marion  M.  (11);  district  superintendent;  P.  0.  Box 

876,  Waycross,  GA  31501 
Ramsey,  Gilbert  Lee  (8);  district  superintendent;  3434  Hilton 

Woods  Dr.,  Columbus,  GA  31906 
Key,  William  R.  (2);  pastor;  27  Leary  Dr.,  Savannah,  GA 

31406 
Pennell,  James  T.  (5);  district  superintendent;  106  Lee  Blvd., 

Savannah,  GA  31405 
Roberson,  Joseph  (9);  conference  associate  council  director; 

P.  0.  Box  408,  St.  Simons  Island,  GA  31522 
Phillips,  J.  Taylor  (6);  judge;  P.  0.  Box  5086,  Macon,  GA  31213 
Carruth,  Augusta  (7);  homemaker;  700  Island  View  Dr., 

Brunswick,  GA  31520 
Coppedge,  Helen  Rhea  (1);  businesswoman;  305  Knoxville  St., 

Fort  Valley,  GA  31030 
Yawn,  Eugenia  (4);  retired  teacher;  P.  0.  Box  245,  Milan,  GA 

31060 
Hatcher,  Bill  (3);  druggist;  104  Dunbarton  Dr.,  Statesboro, 

GA  30458 
Cox,  Ray  Jr.  (2);  conference  associate  council  director;  P.  0. 

Box  408,  St.  Simons  Island,  GA  31522 
Hopkins,  Carolyn  J.  (5);  financial  secretary;  Rt.  3,  Box  22, 

Cairo,  GA  31728 

Reserves 
Rush,  James  Howard;  district  superintendent;  P.  0.  Box 

2054,  Statesboro,  GA  30458 
Bullington,  Elick  Stevens  Jr.;  pastor;  2045  Vineville  Ave., 

Macon,  GA  31204 
Horton,  John  Errell  Jr.;  pastor;  P.  0.  Box  334,  Albany,  GA 

31702 
Powell,  William  0.;  pastor;  2200  Dawson  Rd.,  Albany,  GA 

31707 
Hurdle,  William  H.;  executive  director  state  commission  on 

higher  education;  159  Ralph  McGill  Blvd.  N.  E.  #102, 

Atlanta,  GA  30365 
Watson,    W.   Hampton  Jr.;  pastor;    2102   No.    Slater   St., 

Valdosta,  GA  31602 
Scarbrough,  Nancy  Jane;  pastor;  2200  Dawson  Rd.,  Albany, 

GA  31707 
Hinshaw,  Milton  Creede;  pastor;  P.  0.  Box  595,  Metter,  GA 

30459 
Martin,  S.  Walter;  retired  college  president;  2703  Berkley  Dr., 

Valdosta,  GA  31602 
Deriso,  Walter  M.;  attorney;  P.  0.  Box  64,  Albany,  GA  31702 
Martin,   Florence   Sapp;   regional   interpreter   curriculum       J 

resources;  1215  18th  Ave.,  Columbus,  GA  31906  ' 

Newton,  Joseph  B.;  superior  court  judge;  P.  0.  Box  1507, 

Waycross,  GA  31501  J 

Scarboro,  Livia  Daphne;  pharmacy  technician;  P.  0.  Box  764,       * 

Wadley,  GA  30477 
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Lifsey,  Thomas  Roy;  retired  civil  service;  200  Crestwood  Rd., 

Warner  Robins,  GA  31093 
Blackman,  Marilyn  S.;  homemaker;   18  Pine  Level  Dr., 

Hawkinsville,  GA  31036 
Roberts,  Geraldine  W.;  teacher;  P.  0.  Box  552,  Sylvania,  GA 

30467 


South  Indiana  Annual  Conference  (16) 

Sec.  C,  Row  2,  Seats  1-8 

Sec.  C,  Row  3,  Seats  1-8 

*Sablan,  Ann  L.  (1);  district  superintendent;  Box  6007,  New 

Castle,  IN  47362 
Hutchinson,  Charles  Lesley  (7);  pastor;  4201  Stringtown  Rd., 

Evansville,  IN  47711 
Phillips,  Samuel  B.  (11);  conference  council  staff;  Box  5008, 

Bloomington,  IN  47402 
Christopher,  Richard  L.  (8);  district  superintendent;  3520  E. 

96th  St.  #1L,  Indianapolis,  IN  46240 
Gentry,  James  E.  (2);  conference  council  district  director;  Box 

5008,  Bloomington,  IN  47402 
Armstrong,  Charles  Richard  (3);  pastor;  7101  No.  Shadeland 

Ave.,  Indianapolis,  IN  46250 
Myers,  Charles L.  (4);  district  superintendent;  3520  E.  96th  St. 

#1L,  Indianapolis,  IN  46240 
McGarvey,  Gregory  (5);  district  superintendent;  3  Orchard 

Lane,  New  Albany,  IN  47150 
White,  David  L.  Jr.  (7);  general  agency  staff;  5141  Whitaker 

Dr.,  Nashville,  TN  37211 
Ruby,  Sandra  K.  (9);  teacher;  707  W.  Pike  St.,  Crawfordsville, 

IN  47933 
Thomas,  John  J.  (1);  state  legislator;  P.  0.  Box  194,  Brazil,  IN 

47834 
Nay,  Richard  M.  (11);  physician;  6625  No.  Sherman  Dr., 

Indianapolis,  IN  46220 
Todd,  Charles  E.  (3);  student;  2407  Taylor  St.,  Madison,  IN 

47250 
Lorch,  Basil  H.  Jr.  (2);  attorney;  1802  Crestview  Dr.,  New 

Albany,  IN  47150 
VanStone,   Jack   N.    (6);   attorney;    1301    Southfield   Rd., 

Evansville,  IN  47715 
Marshall,  Carolyn  M.  (10);  corporation  secretary;  204  No. 

Newlin  St.,  Veedersburg,  IN  47987 
Reserves 
Ruach,  Susan  W.  N.;  conference  council  staff;  Box  5008, 

Bloomington,  IN  47402 
Emerson,  Joe  G.;  pastor;  621  Range  Line  Rd.,  Carmel,  IN 

46032 
Moman,  Mary  Ann;  pastor;  609  E.  29th  St.,  Indianapolis,  IN 

46205 
Wright,  Lloyd  M.;  director  South  Indiana  Foundation;  1076 

Madrid  Dr.,  Greenwood,  IN  46142 
Griffith,  DonaldN.;  pastor;  30  No.  Audubon  Rd.,  Indianapolis, 

IN  46219 
Holmes,  Robert  C;  pastor;  618  8th  St.,  Columbus,  IN  47201 
Amerson,  Philip  A.;  pastor;  609  E.  29th  St.,  Indianapolis,  IN 

46205 
Crawford,  Gene  P.;  pastor;  7995  E.  21  St.,  Indianapolis,  IN 

46219 
Haskins,  Jack  B.;  district  superintendent;  3900  Cove  Rd., 

Columbus,  IN  47203 


Miller,  Patricia  L.;  state  senator;  1041  So.  Muesing  Rd., 

Indianapolis,  IN  46239 
Fields,   Clyde   D.;   president  health   care  company;   3044 

Golfview  Dr.,  Greenwood,  IN  46142 
Walker,  Laura  F.;  state  clerk;  4219  No.  Mission  Dr.  #A, 

IndianapoHs,  IN  46254 
Bingham,  Clifford  H.;  retired  civil  service;  Horrall  Hills,  Rt.  4, 

Washington,  IN  47501 
Bowman,  Bob  E.;  co-owner  furniture  store;  508  Edgewood  Dr., 

New  Castle,  IN  47362 
Morgan,  Mona  M.;  homemaker;  398  Ironwood  Dr.,  Carmel,  IN 

46032 
Largent,  Dora  H.;  teacher;  301  E.  Spring  St.,  New  Albany,  IN 

47150 
Childs,  Jo  E.;  homemaker;  3645  No.  State  Road  9,  Hope,  IN 

47246 
Green,  Dorothea  S.;  executive  secretary;  4321  No.  Pennsylva- 
nia, Indianapolis,  IN  46205 

Southern  Illinois  Annual  Conference  (6) 

Sec.  B,  Row  2,  Seats  1-6 
*Lewis,  William  B.  (11);  pastor;  721  East  Main  St.,  Belleville, 

IL  62220 
Edwards,  Robert  H.  (7);  district  superintendent;  1019  No. 

Burtschi  St.,  Vandalia,  IL  62471 
Jones,  DwightL.  (10);  district  superintendent;  1703  No.  Linda 

Lane,  Olney,  IL  62450 
Bosomworth,  E.  L.  (3);  retired  college  administrator; 

12  Keiffer  Dr.,  Olney,  IL  62450 
Luckert,  Dorothy  (4);  administrative  secretary;  4051  Breck- 

enridge  Lane,  Granite  City,  IL  62040 
Renfro,  Mary  (1);  retired  elementary  school  teacher; 

124  Florence  St.,  Lebanon,  IL  62254 
Reserves 
Treat,  Robert  J.;  district  superintendent;  619  Janet  Dr., 

Lebanon, IL  62254 
Slone,  James;  pastor;  1301  No.  Fair  St.,  Marion,  IL  62959 
Souders,  Robert  E.;  pastor;  1200  Moreland  Dr.,  Belleville,  IL 

62223 
Hollis,  Robert  R.;  conference  treasurer;  1919  Broadway,  Mt. 

Vernon,  IL  62864 
Frazier,  William  0.  Jr.;  conference  council  director;  1919 

Broadway,  Mt.  Vernon,  IL  62864 
Boyd,  Rondel;  insurance/real  estate  agent;  P.  0.  Box  H, 

Oblong,  IL  62449 
Cummins,  Marlene;  global  ministries  staff;  400  East  Chest- 
nut St.,  Olney,  IL  62450 
Altman,  Norene;  diaconal  minister;  1221  Moreland  Dr.  #5, 

Belleville,  IL  62223 
Short,  Elizabeth;  community  developer;  718  No.  80th  St., 

East  St.  Louis,  IL  62203 
Stover,  Delores;  registered  nurse;  304  Sandra  Dr.,  Belleville, 

IL  62223 

Southern   New   England   Annual 
Conference  (10) 

Sec.  C,  Row  12,  Seats  1-10 
*DelPino,  Jerome  King  (11);  pastor;  741  State  St.,  Springfield, 
MA  01109 
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Mott,  Stephen  Charles  (4);  seminary  professor;  11  Miller  Rd., 
Everly,  MA  01915 

Kaiser,  B.  Francis  (10);  district  superintendent;  Box  9405, 
Bolton,  CT  06043 

Williams,  Wesley  D.  (9);  conference  staff;  566  Commonwealth 
Ave.,  Boston,  MA  02215 

Hoover,  Shirley  S.  (6);  pastor;  11  Grade  Rd.,  Lynn,  MA  01904 

Kelley,  Sandra  L.  M.  (5);  conference  treasurer;  566  Common- 
wealth Ave.,  Boston,  MA  02215 

Sweet,  Elizabeth  (3);  homemaker;  32  Baker  Rd.,  Reading,  MA 
01867 

Robinson,  Joyce  (1);  homemaker;  50  Wild  Rose  Dr.,  Andover, 
MA  01810 

Wiborg,  Margaret  (7);  director  Anna  Howard  Shaw  Center;  36 
Fessenden  St.,  Newton,  MA  02160 

Grain,  Dight  (2);  businessman;  10  Clover  Lane,  Natick,  MA 
01760 

Reserves 

Torres,  H.  Ulises;  pastor;  283  Maple  St.,  New  Bedford,  MA 
02740 

Edge,  Carolyn  B.;  district  superintendent;  53  Birchwood  Dr., 
Holden,  MA  01520 

Sweet.  Robert  K.  Jr.;  pastor;  32  Baker  Rd.,  Reading,  MA  01867 

Watts,  Ned  C.  Jr.;  pastor;  114  Main  St.,  Worcester,  MA  01608 

Wyatt,  Mary;  court  officer;  Stillwater  Condominium,  Still- 
water Bridge  Rd.,  South  Deerfield,  MA  01373 

Dykstra,  William;  businessman;  60  Woodruff  Ave.,  Wake- 
field, RI  02879 

Costa,  Donna;  homemaker;  23  Eisenhower  Dr.,  South  Easton, 
MA  02375 

Shinn,  Ridgway  Jr.;  professor;  22  Whittier  Dr.,  Johnston,  RI 
02919 

Southern  New  Jersey  Annual  Conference 

(10) 

Sec.  A,  Row  18,  Seats  3-12 
Sayre,   Charles  A.    (4);   pastor;    24   So.    Hinchman    Ave., 

Haddonfield,  NJ  08033 
Wang,  George  T.  (7);  district  superintendent;  90  Sharp  St., 

Millville,  NJ  08332 
Ewing,  John  L.  (3);  pastor;  638  Park  Ave.,  Collingswood,  NJ 

08108 
Murphy,  Sandra  L.  (1);  pastor;  101  Cornwall  Ave.,  Trenton, 

NJ  08618 
Halvorsen,   Carl   W.    (10);   pastor;   533    Kings   Highway, 

Moorestown,  NJ  08057 
*McCullough,  June  D.  (11);  career  center  coordinator;  220 

Wyoming  Ave.,  Audubon,  NJ  08106 
Beppler,  W.  Ronald  (2);  sales  representatives;  2326  Corbett 

Rd.,  Pennsauken,  NJ  08109 
Weller,  William  L.  (6);  retired  engineer;  8542  Rudderow  Ave., 

Pennsauken,  NJ  08109 
Ricards,  Betty  P.  (9);  retired  secretary;  315  W.  Park  Dr., 

Bridgeton,  NJ  08302 
Smyth,  Barbara  C.  (8);  secretary;  108  Franklin  Dr.,  Voorhees, 

NJ  08043 

Reserves 
Sadio,  Sydney  S.;  pastor;  100  Academy  St.,  Hightstown,  NJ 

08520 
Greene,  Garfield  L.;  pastor;  10  W.  Park  Ave.,  Pleasantville, 

NJ  08232 


Shivers,  M.Russell;  pastor;  135  Chestnut  St.,  Toms  River,  NJ 

08753 
Janka,  John  A.;  conference  council  director;  1995  E.  Marlton 

Pike,  Cherry  Hill,  NJ  08003 
Wake,  Edward  A.;  buildings/projects  manager;  287A  Wall  St., 

Eatontown,  NJ  07724 
Caterson,  Evelynn  S.;  attorney;  904  Marlborough  Ave., 

Absecon,  NJ  08201 
Brogdon,  Elizabeth  S.;  homemaker;  12312  Old  Whaling  Lane 

No.,  Beach  Haven,  NJ  08008 
Davis,  Elwood  G.;  executive  director;  1614  Arkansas  Ave., 

Atlantic  City,  NJ  08401 

Southern  Zaire  Annual  Conference  (6) 

Sec.  D,  Row  19,  Seats  7-12 

*Mufino,  Muteb  (1);  district  superintendent;  B.  P.   1571, 
Kolwezi,  Shaba-Zaire 

Mutomb'u,  Kayija  (3);  hospital  administrator;  B.  P.  1571, 
Kolwezi,  Shaba-Zaire 

Mwasakatshiza,  Tshinevwa  (5);  pastor;  B.  P.  450,  Likasi, 
Shaba-Zaire 

Mwanabute,  Nkulu  Dyesse  (2);  conference  lay  leader;  B.  P. 
522,  Lubumbashi,  Shaba-Zaire 

Chinish,  Mutombu  (4);  district  lay  leader;  B.  P.  76,  Kapanga, 
Shaba-Zaire 

Kinda,  Kasongo  (6);  local  UMW  leader;  B.  P.  522,  Lubumba- 
shi, Shaba-Zaire 

Reserves 

Nkemba,  Ndjungu;  district  superintendent;  B.  P.  5,  Sandoa, 
Shaba-Zaire 

Mwenze,  Katwebe;  professor  school  of  theology;  B.  P.  521, 
Likasi,  Shaba-Zaire 

Muchail,  Yav;  district  superintendent;  B.  P.  1571,  Kolwazi, 
Shaba-Zaire 

Mushinda,  Izula,  conference  treasurer;  B.  P.  2061,  Lubumba- 
shi, Shaba-Zaire 

Kapumba,  Muhona;  conference  associate  lay  leader;  B.  P.  522, 
Lubumbashi,  Shaba-Zaire 

Kabwe,  Mukengela;  inspector  secondary  school;  B.  P.  450, 
Likasi,  Shaba-Zaire 

Southwest  Philippines  Provisional 
Annual  Conference  (2) 

Sec.  D,  Row  20,  Seats  11-12 
*Abesamis,  Leodegario  (10);  pastor;  Magsaysay,  Occ.  Min- 

doro.  The  Philippines 
Agyapas,  Bienvenido  (1);  Batong-Buhay,  Sablayan,  Occ. 

Mindoro,  The  Philippines 

Reserves 
Villalon,  Anecito  Jr.;  pastor;  Puerto  Princess  City,  Palawan, 

The  Philippines 
Baluntong,  Glorioso;  pastor;  Calintaan,  Occ.  Mindoro,  The 

Philippines 
Herradura,  Florenio;  pastor;  Mamburao,  Occ.  Mindoro;  The 

Philippines 
Importante,  Silverio;  pastor;  San  Jose,  Occ.  Mindoro;  The 

Philippines 
Cutaran,  Moises;  pastor;   Batong-Buhay,   Sablayan,   Occ. 

Mindor,  The  Philippines 
Bautista,  Teodulo;  Magsaysay,  Occ.  Mindoro,  The  Philippines 


Advance  Edition 


DAILY  CHRISTIAN  ADVOCATE 


A-61 


Abesamis,  Patricia;  homemaker;  Magsaysay,  Occ.  Mindoro, 
The  Philippines 

Ygar,  Teresita;  homemaker;  Mamburao,  Occ.  Mindoro,  The 
Philippines 

Minor,  Adelaida;  Occ.  Mindoro  National  College,  San  Jose, 
Occ.  Mindoro,  The  Philippines 

Villalon,  Marisol;  homemaker;  Puerto  Princess  City,  Pa- 
lawan, The  Philippines 


Southwest  Texas  Annual  Conference  (12) 

Sec.  C,  Row  17,  Seats  1-12 
*Solomon,  Dan  E.,  (11);  pastor;  Box  1838,  Corpus  Christi,  TX 

78403 
Heacock,  Jack  D.  (1);  pastor;  Box  1666,  Austin,  TX  78767 
Mayfield,  James  L.  (4);  district  superintendent;  3755  Capital 

of  Texas  Highway  #150,  Austin,  TX  78704 
Woods,  Prenza  L.  (7);  conference  council  director;  P.  0.  Box 

28098,  San  Antonio,  TX  78284 
Giesler,  Charles  L.  (9);  district  superintendent;  P.  0.  Box 

28098,  San  Antonio,  TX  78284 
Huie,  Janice  (10);  pastor;  Box  460,  Manchaca,  TX  78652 
Walker,  James  M.  (8);  retired  electronics  engineer;  973 

Jefferson,  Seguin,  TX  78155 
Hixson,  Betty  (7);  homemaker;  3103  White  Rock,  Austin,  TX 

78731 
Hand,  Don  (5);  attorney;  3514  Huntwick,  San  Antonio,  TX 

78230 
Batiste,  Harold  (3);  management  consultant;  709  Fawndale, 

San  Antonio,  TX  78239 
Bundy,  Betty  (6);  director  volunteer  service;  822  Marine!, 

Mission,  TX  78272 
Tichenor,  Lisa  (2);  banking;  605  Woodland,  Harlingen,  TX 

78551 

Reserves 

Hill,  Shirley  D.;  pastor;  Box  637,  Boeme,  TX  78006 
Merrill,  J.  Charles;  pastor;  2409  Guadalupe  St.,  Austin,  TX 

78705 
Hooper,  D.  Jack;  pastor;  P.  0.  Box  6826,  Sein  Antonio,  TX 

78209 
Vazquez-Garza,  Virgilio;  pastor;  1220  McClelland,  Laredo, 

TX  78040 
Hierholzer,  Malfbrd;  pastor;  230  E.  Travis  St.,  San  Antonio, 

TX  78205 
Gibbs,  Kim  Cape;  pastor;  11222  Leopard  Corpus  Christi,  TX 

78410 
Burkhardt,  Harold  D.;  president  Methodist  mission  home; 

6487  Whitby  Rd.,  San  Antonio,  TX  78240 
King,  John  Q.  Taylor;  college  administrator;  1820  E.  8th, 

Austin,  TX  78702 
Fly,  Sterling;  physician;  987  Batesville  Rt.,  Uvalde,  TX  78801 
Harrison,  Lawrence;  attorney;  Box  385,  Junction,  TX  76849 
Holmes,  Barbara;  church  program  director;  3755  Capital  of 

Texas  Highway  South  #150,  Austin,  TX  78704 
Wilshusen,  Jo  Anne;  travel  agent;  326  Glenmore,  Corpus 

Christi,  TX  78412 
Girault,  David;  college  student;  P.  0.  Box  471,  Los  Fresnos, 

TX  78566 
Jones,  Bert;  construction;  9305  Castlewood,  Austin,  TX  78745 


Sweden  Annual  Conference  (2) 

Sec.  B,  Row  12,  Seats  1-2 
Ireblad,  Tord  (8);  dean  theological  school;  Danske  Vagen  20, 

412  66  Gothenburg,  Sweden 
*Grudebom,  Lars-Owe  (1);  physician;  Box  20065,  400  50 

Gothenburg,  Sweden 

Reserves 
Fosse,  Ove;  district  superintendent;  Fordkersg.  8,  431  33 

Molndal,  Sweden 
Jansson,  Sven-Erik;  pastor;  Unsarve  Halle,  620  23  Romak- 

loster,  Sweden 
Hogberg,  Bo;  pastor;  Linn6gatan  27,  215  12  Malmo,  Sweden 
Fransson,  Ragne;  pastor;  Parkgatan  4,  411  38  Gothenburg, 

Sweden  ) 

Sahlberg,   Par-Axel;   pastor;    Hakansgardsg.    46,    434   00  ' 

Kungsbacka,  Sweden 
Lindberg,  Gerda;  accountant;  Ralambsv.  21,  112  59  Stock-  i 

holm,  Sweden 
Korswing,  Ann-Marie;  nurse;  Nartunagr.  18,  194  51 

Upplands-Vasby,  Sweden 
Kjernald,  Margareta;  teacher;  Margretelundsg.  23,  412  67 

Gothenburg,  Sweden 
Rosenqvist,  Gunnel;  teacher;  Skolg.  6, 195  00  Marsta,  Sweden 
Persson,  Ake;  police  officer;  KuUagatan  11,  573  00  Tranas,  |i 

Sweden 

Switzerland/France  Annual  Conference 

(2) 

Sec.  B,  Row  19,  Seats  1-2 

*Bolleter,  Heinrich  (11);  pastor;  Weiherstrasse  7,  CH-4800 
Zofingen,  Switzerland 

Wyss,  Christoph  (1)  lawyer;  Bachstrasse   16a,  CH-3072,  „ 
Ostermundigen,  Switzerland  t 

Reserves 

Schaad,  Theo;  district  superintendent;  Weyerstrasse  22, 
CH-3084  Wabem,  Switzerland 

Eschbach,  Urs;  pastor;  Zeltweg  20,  CH-8032  Zurich,  Switzer- 
land 

Welti,  Erika;  teacher;  Zwyssigstrasse  6,  CH-8048  Zurich, 
Switzerland 

Stich,  Siegfried;  advertising  consultant;  Larchenweg  414, 
CH-4803  Vordemwald,  Switzerland 

Tennessee  Annual  Conference  (10) 

Sec.  C,  Row  4,  Seats  1-10 
*Spain,  Robert  H.  (5);  pastor;  309  Franklin  Rd.,  Brentwood, 

TN  37027 
Morris,  William  W.  (11);  district  superintendent;  418  Minerva 

Dr.,  Murfreesboro,  TN  37130 
McCord,  Durwood  Jr.  (10);  conference  council  director;  P.  0. 

Box  120607,  Nashville,  TN  37212 
Crump,  Edward  L.   (1);  district  superintendent;  Scarritt 

Graduate  School,  Nashville,  TN  37212 
Mayo,  Jerry  H.  (4);  pastor;  142  5th  Ave.  So.,  Franklin,  TN 

37064 
Alexander,  Betty  Masters  (8);  graduate  student;  147  Allen 

Dr.,  Henderson ville,  TN  37075 
Cloyd,   Betty  (3);   diaconal   minister;   137   Fairways   Dr., 

Hendersonville,  TN  37075 
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Crouch,  Ernest  (7);  pharmacist;  P.  0.  Box  548,  McMinnville, 

TN  37110 
Sullins,  Robert  (2);  financial  broker;  6006  Murray  Lane, 

Brentwood  TN  37027 
Zoller,  Nancy  (6);  conference  associate  council  director;  P.  0. 

Box  120607.  Nashville,  TN  37212 
Reserves 
King,  James  R.  Jr.;  pastor;  1014 14th  Ave.  No.,  Nashville,  TN 

37208 
Wright,  Juanita;  pastor;  P.  0.  Box  342,  Linden,  TN  37096 
PeuTKl,  Joe  E.  Jr.;  pastor;  P.  0.  Box  120098,  Nashville,  TN 

37212 
Collett,  John  H.  Jr.;  pastor;  84  Fairway  Dr.,  Nashville,  TN 

37214 
Cloyd,  Thomas  H.;  district  superintendent;  137  Fairways  Dr., 

Hendersonville,  TN  37075 
Alford,  Ben  R.;  pastor;  523  Church  St.,  Nashville,  TN  37219 
Blum,  Diane  Luton;  pastor;  4710  Charlotte  Ave.,  Nashville, 

TN  37209 
Robinson,  James  M.;  retired  public  school  administrator;  2508 

Scovel  St.,  Nashville,  TN  37208 
Richardson,  Betty  Jean;  homemaker;  2611  Air  Park  Dr., 

Nashville,  TN  37206 
Fitts  Gladys;  professional  volunteer;  4209  Sneed  Rd.,  Nash- 
ville, TN  37215 
Fanning,  Gerry;  homemaker;  Rt.  1,  Box  288,  Lynchburg,  TN 

37352 
Buchanan,   Sam;   financial   consultant;    709   Darden   PL, 

Nashville,  TN  37205 
Mann,  Laura;  student;  311  Irene  Dr.,  Clarksville,  TN  37043 
Gooch,  Laura;  disaster  specialist;  220  Kerr  Ave.,  Murfrees- 

boro,  TN  37130 

Texas  Annual  Conference  (22) 

Sec.  C,  Row  10,  Seats  1-12 
Sec.  C,  Row  11,  Seats  3-12 

*Lenox,  Asbury  (5);  district  superintendent;  Box  898,  Bay- 
town,  TX  77522 

Wilson,  Joe  (6);  area  provost;  5215  Main,  Houston,  TX  77002 

Hinson,  William  H.  (4);  pastor;  1320  Main,  Houston,  TX  77002 

Caldwell,  Kirbyjon  (7);  pastor;  6000  Heatherbrook,  Houston, 
TX  77085 

Waters,  Bob  E.   (2);   district   superintendent;   Box   3606, 
Beaumont,  TX  77704 

Sherer,  Ann   (3);   district   superintendent;   Drawer   1101, 
Nacogdoches,  TX  75963 

Riley,  James  Lee  (10);  pastor;  805  E.  Denman,  Luflsin,  TX 
75901 

Day,  K.  Wayne  (1);  pastor;  5501  Main,  Houston,  TX  77004 

Williams,  Charles  W.  (11);  pastor;  2803  53rd  St.,  Galveston, 
TX  77550 

Chamness,  Ben  R.  (8);  pastor;  1799  Woodland  Hills,  King- 
wood,  TX  77339 

Jackson,  Lewis  L.  (9);  pastor;  2600  Holman,  Houston,  TX 
77004 

Strickland,  Don  (6);  businessman;  Box  1268,  Liberty,  TX 
77575 

Smith,  W.  Randolph  (4);  attorney;  1001  Fannin  St.,  #3501, 
Houston,  TX  77002 

Means,  Barbara  (7);  homemaker;  1014  Mariana  Ave.,  Wake 
Village,  TX  77501 


Gray,  Vievienne  (1);  college  staff;  700  Carter,  Marshall,  TX 

75670 
Palmer,  Ruth  (11);  director  Wesley  House;  2715  Dragonwick 

Dr.,  Houston,  TX  77045 
Montgomery,  Samuel  (8);  businessman;  P.  0.  Box  2373, 

Prairie  View,  TX  77446 
Biggs,  Mouzon  Sr.  (3);  businessman;  Rt.  3,  Box  307-lA, 

Carthage,  TX  75633 
Werlein,  Ewing  Jr.  (5);  attorney;  5525  Cranbrook,  Houston, 

TX  77056 
Jackson,  Robert  (9);  businessman;  1302  Woodland,  Jasper,  TX 

75951 
Johnson,  Mary  (2);  homemaker;  Rt.  1,  Box  356,  Franklin,  TX 

77856 
Goens,  Ray  (10);  physician;  7800  Fannin  #108,  Houston,  TX 

'^'^054  Reserves 

Watt,  Sharon;  pastor;  1408  Park  Ave.,  Orange,  TX  77522 
Shook,  Wallace;  conference  treasurer;  5215  Main  St., 

Houston,  TX  77002 
Parrott,  Bob  W.;  district  superintendent;  5215  Main  St., 

Houston,  TX  77002 
Shoultz,  Jack;  district  superintendent;  Box  2382,  Longview, 

TX  75606 
Smith,  Lamar;  pastor;  Box  928,  Conroe,  TX  77305 
Shuemate,  Roger;  pastor;  P.  0.  Box  3435  Port  Arthur,  TX 

77643 
Bankston,  L.  James;  pastor;  P.  0.  Box  34585,  Houston,  TX 

77234-4585 
Scales,  Roland;  pastor;  Box  5247,  Beaumont,  TX  77706 
Jones,  William  C.;  district  superintendent;  5215  Main  St., 

Houston,  TX  77002 
Atkinson,  George;  pastor;  300  Willow  Dr.,  Lake  Jackson,  TX 

77566 
Lambert,  Kenneth;  pastor;  201  E.  Hospital,  Nacogdoches,  TX 

75961 
Hayes,  Robert  Jr.;  pastor;  4920  Cullen,  Houston,  TX  77004 
Hataway,  W.  B.;  businessman;  6215  Wilchester,  Beaumont, 

TX  77706 
Roberts,  James;  businessman;  1009  Godfrey,  Orange,  TX 

77630 
Hooper,   Wilodyne   C;   homemaker;   2014   Highway   646, 

Santa  Fe,  TX  77510 
Compton,  L.  B.;  businessman;  5380  Wilshire,  Beaumont,  TX 

77703 
Allen,  Joe  B.;  attorney;  1105  Eden  Dr.,  Longview,  TX  75601 
Robinson,  Beth;  teacher;  P.  0.  Box  175,  Quitman,  TX  75783 
Dixon,  Floyd  E.;  businessman;  8630  Shotwell,  Houston,  TX 

77016 
Brannen,  Mary;  homemaker;  512  Gilchrist,  College  Station, 

TX  77840 
McKinstry,  Sylvia;  businesswoman;  P.  0.  Box  284,  Baytown, 

TX  77522 
Hanke,  Gilbert;  businessman;  803  Wildwood,  Nacogdoches, 

TX  75961 
Coates,  Peggy;  businesswoman;  5510  Ubus  Dr.,  Galveston, 

TX  77551 
Bell,  Jenny;  homemaker;  Rt.  2,  Box  108,  Rusk,  TX  75785 

Troy  Annual  Conference  (8) 

Sec.  A,  Row  14,  Seats  5-12 
Giles,  David  A.  (11);  pastor;  971  Route  146,  Clifi;on  Park,  NY 
12065 
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Adkins,  Leon  M.  Jr.  (1);  district  superintendent;  4  Arden 

Craig  Dr.,  Albany,  NY  12203 
Hagy,  Arthur  F.  Jr.  (3);  pastor;  428  Kenwood,  Delmar,  NY 

12054 
Lasher,  William  A.  (5);  conference  council  director;  P.O.  Box 

460,  Saratoga  Springs,  NY  12866 
*Byers,  Shirley  (6);  speech  therapist;  P.O.  Box  603,  Nassau, 

NY  12123 
Archibald,  Julius  A.  (2);  professor;  84  Park  Ave.,  Plattsburgh, 

NY  12901 
Long,  Beth  Anne  (7);  student;  30  Fifth  Ave.,  Saratoga  Springs, 

NY  12866 
Harlow,  Ruth  A.  (10);  retired  office  manager;  838  Grooms  Rd., 

Rexford,  NY  12148 

Reserves 
Moore,  Stanley  J.;  district  superintendent;  27  Richmond  Dr., 

Shelburne,  VT  05482 
Robinson,  Deborah;  pastor;  211  Main  St.,  Middleburgh,  NY 

12122 
Perry,  James  M.;  pastor;  25  Buell  St.,  Burlington,  VT  05401 
Woodman,  William;  retired  insurance  agent;  265  William  St., 

Schenectady,  NY  12303 
Trost,  Alice  M.;  field  representative;  1  Diana  Place,  Troy,  NY 

12180 
Vanderbilt,  Chester  W.;  conference  communications  coordi- 
nator; 30  Birch  wood  Ave.,  Rensselaer,  NY  12144 


Virginia  Annual  Conference  (32) 

Sec.  C,  Row  13,  Seats  1-12 

Sec.  C,  Row  14,  Seats  1-12 

Sec.  C,  Row  15,  Seats  5-12 

*Logan,  James  C.  (4);  professor  school  of  theology;  11152 

Saffold  Way,  Reston,  VA  22090 
Hughes,  H.  Hasbrouck  Jr.  (11);  pastor;  4200  Cary  St.  Rd., 

Richmond,  VA  23221 
Dillard,  F.  Douglas  Jr.  (7);  pastor;  903  Forest  Ave.,  Richmond, 

VA  23229 
Corley,  Cynthia  A.  (3);  district  superintendent;  11605  So. 

Crater  Rd.,  Petersburg,  VA  23805 
Nave,  Lester  D.  (5);  conference  director  ministerial  services; 

Box  11367,  Richmond,  VA  23805 
Matthews,  Henry  M.  (8);  pastor;  Buford  Rd.  &  Bon  View  Dr., 

Richmond,  VA  23235 
Casey,  Robert  T.  (2);  pastor;  Box  356,  Vinton,  VA  24179 
Sheaffer,  LeeB.  (11);  district  superintendent;  No.  6,  Roger  Ex. 

Center  #211,  Norfolk,  VA  23502 
Faris,  Richard  B.  (7);  pastor;  2801  Virginia  Beach  Blvd., 

Virginia  Beach,  VA  23452 
Murphy,  E.  Thomas  Jr.  (10);  district  superintendent;  1924 

Arlington  Blvd.  #209,  Charlottesville,  VA  22903 
Tate,  Godfrey  L.  Jr.  (1);  conference  associate  council  director; 

Box  11367,  Richmond,  VA  23230 
Via,  Bernard  S.  Jr.  (10);  district  superintendent;  Box  11367, 

Richmond,  VA  23230 
Woolridge,  Eugene  R.  (5);  pastor;  Pacific  Ave.  at  19th  St., 

Virginia  Beach,  VA  23451 
Chamberlain,  Ray  W.  (6);  pastor;  6215  Rolling  Rd.,  Spring- 
field, VA  22152 
Arrington,  H.  Randolph  (6);  district  superintendent;  162 

Hawthorne  Dr.,  Winchester,  VA  22601 


NeSmith,  Samuel  E.  (9);  pastor;  5312  Southampton  Dr., 

Springfield,  VA  22151 
Holsinger,  James  W.  Jr.  (3);  physician;  8915  Tresco  Rd., 

Richmond,  VA  23229 
Bray,    Jerry    G.    Jr.    (2);    retired   judge;    1020    Ohio    St., 

Chesapeake,  VA  23324 
Carpenter,  Robert  B.  Jr.  (2);  construction  executive;  Box  426, 

AltaVista,  VA  24517 
Ravenhorst,  Dorothy  A.  (4);  homemaker;  Box  904,  Lexington, 

VA  24450 
Dwyer,  Evelyn  (7);  homemaker;  2729  Rettig  Rd.,  Richmond, 

VA  23225 
Billingsley,  Anita  (5);  homemaker;  Drawer  160,  Monterey, 

VA  24465 
Whitehurst,  Betty  (3);  homemaker;  Cherokee  Rd.  at  Cheverly 

Rd.,  Richmond,  VA  23225 
Acey,  Anne  D.  (8);  special  assistant  to  college  president;  Box 

56,  Ferrum  College,  Ferrum,  VA  24088 
Clarke,  Lambuth  M.  (8);  college  president;  Virginia  Wesleyan 

College,  Wesleyan  Drive,  Norfolk,  VA  23502 
Bishop,  Nathaniel  L.  (9);  detective;  690  North  Dr.,  Chris- 

tiansburg,  VA  24073 
Cutshaw,  Susan  D.  (11);  diaconal  minister;  1500  N.  Glebe  Rd., 

Arlington,  VA  22207 
Born,  Ethel  W.  (9);  homemaker;  6995  Malinda  Rd.,  Salem,  VA 

24153 
Baker,  Sandra  W.  (4);  homemaker;  P.  0.  Box  220,  Moneta,  VA 

24121 
Goldsmith,  Stanley  L  (6);  town  manager;  Rt.  1,  Box  126AA, 

Lynch  Station,  VA  24571 
Perry,  Joy  (1);  student;  Box  217,  Louisa,  VA  23093 
Zimmerman,  David  E.  (10);  insurance;  8128  Sawmill  Rd., 

Richmond,  VA  23229 

Reserves 
Newman,  M.  Douglas;  director  higher  education/campus 

ministries;  Box  11367,  Richmond,  VA  23230 
Kim,  MyungJ.;  pastor;  513  E.  Broad  St.,  Falls  Church,  VA 

22046 
Smith,  David  H.;  pastor;  194  Mill  Neck  Rd.,  Williamsburg, 

VA  23185 
Cocke,  Emmett  J.  Jr.;  pastor;  3900  King  St.,  Alexandria,  VA 

22302 
Jarvis,  David  F.  H;  pastor;  Box  887,  Salem,  VA  24153 
Logan,  William  C;  district  superintendent;  P.  0.  Box  1140, 

Staunton,  VA  24401 
Whetzel,  Kenneth  E.;  pastor;  1301  Collingwood,  Alexandria, 

VA  22308 
Kriewald,  Diedra  H.;  professor  school  of  theology;  4500  Mass. 

Ave.  N.W.,  Washington,  DC  20016 
Knight,  William  E.;  district  superintendent;  2600  Memorial 

Ave.  #202,  Lynchburg,  VA  24501 
McAden,  Robinson  H.;  district  superintendent;  5001  Echols 

Ave.,  Alexandria,  VA  22311 
Whitehurst,  Walter  A.;  pastor;  Cherokee  Rd.  &  Cheverly  Rd., 

Richmond,  VA  23225 
Whitaker,  Timothy  W.;  pastor;  Box  22,  Midlothian,  VA  23113 
Walters,   W.   Dabney;  pastor;   1101   Jamestown  Crescent, 

Norfolk,  VA  23508 
Carter,  T.  Eugene;  pastor;  2330  So.  Jefferson  St.,  Roanoke,  VA 

24041 
Turbyfill,  Margaret  A.;  director  Wesley  Foundation;  711  Oak 

St.,  Farmville,  VA  23901 
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Carbon,  Joseph  T.  Jr.;  conference  council  director;  Box  11367, 

Richmond,  VA  23230 
Garner,  Robert  H.;  pastor;  Box  1305,  Roanoke,  VA  24007 
Bailey,  Paul  C;  pastor;  601  W.  Main  St.,  Waynesboro,  VA 

22980 
Fink,  William  Jeryl;  president  Virginia  UM  Homes;  Box 

11367,  Richmond,  VA  23230 
Bergdoll,  James  R.;  college  vice-president;  Virginia  Wesleyan 

College,  Norfolk,  VA  23502 
Dowdy,  Roger  C;  diaconal  minister;  7619  Timberlake  Rd., 

Lynchburg,  VA  24502 
True,  Douglas  G.;  retired  government  executive;  3807  So.  6th 

St.,  Arlington,  VA  22204 
Yow,  E.  Rebecca;  lay  pastor;  Rt.  2,  Box  418,  Ringgold,  VA 

24586 
Betts,  Ernest  C.  Jr.;  retired  federal  employee;  Rt.  1,  Box  674, 

Bluemountain,  VA  22012 
Ravenhorst,  Henry  L.;  college  professor;  P.  0.  Drawer  904, 

Lexington,  VA  24450 
Schminkey,  Dorothy  L.;  homemaker;  5029  So.   22nd  St., 

Arlington,  VA  22206 
Musser,  Louise;  homemaker;  1051  Old  Country  Club  Rd.  #4, 

Roanoke,  VA  24017 
French,  Burton  L.;  retired  agricultural  economist;  3614  Paul 

St.,  Alexandria,  VA  22311 
Abemathy,  H.  S.;  retired;  636  Green  Valley  Dr.,  Virginia 

Beach,  VA  23462 
Vantine,  Donald  A.;  retired  army  officer;  Rt.  2,  Box  107A5, 

Boyce,  VA  22620 
Davis,  James  A.;  college  president;  Shenandoah  College  & 

Conservatory,  Winchester,  VA  22601 
Coiner,  J.  Harry;  self-employed;  P.  0.  Box  4305,  Roanoke,  VA 

24015 
Stockberger,  Carole;  homemaker;  303  Wenwood  Dr.,  Newport 

News,  VA  23602 
House,  Carol  Walker;  retired  administrative  assistant;  5415 

Lakewood  Dr.,  Norfolk,  VA  23509 
Smith,  Audrey;  homemaker;  1048  McCormick  Blvd.,  Clifton 

Forge,  VA  24422 
Cox,  Kitty;  homemaker;  7619  Idlewyld  Rd.,  Richmond,  VA 

23225 
Vaughan,  William  C;  auto  dealer;  Box  1078,  Lynchburg,  VA 

24505 
Huber,  Paul  W.;  retired  aerospace  employee;  2  Edgewood  Dr., 

Newport  News,  VA  23606 


West  Michigan  Annual  Conference  (10) 

Sec.  B,  Row  19,  Seats  3-12 
*Francis,  John  L.  (8);  conference  council  director;  P.O.  Box 

6247,  Grand  Rapids,  MI  49516 
Rader,  Sharon  (6);  pastor;   1120  So.   Harrison  Rd.,  East 

Lansing,  MI  48823 
Brubaker,  Ellen  (1);  district  superintendent;  P.O.  Box  6247, 

Grand  Rapids,  MI  49516 
Bullock,  Clifton  V.  (9);  pastor;  153  No.  Wood  St.,  Battle  Creek, 

MI  49017 
Selleck,  Richard  A.  (4);  pastor;  517  W.  Jolly  Rd.,  Lansing,  MI 

48910 
Kelsey,  Joan  (10);  homemaker;  1879  Cahill  Dr.,  East  Lansing, 

MI  48823 


Shashaguay,  Bemgird  (5);  conference  treasurer;  P.O.  Box 

6247,  Grand  Rapids,  MI  49516 
Wiltse,  David  (3);  conference  graphic  arts  director;  P.O.  Box 

6247,  Grand  Rapids,  MI  49516 
TafoUa,  Olga  (7);  homemaker;  276  Viking  Dr.,  Battle  Creek, 

MI  49017 
Salisbury,  Carolin  (11);  office  worker;  921  Gale  Rd.,  Rt.  1, 

Eaton  Rapids,  MI  48823 

Reserves 
Huston,  John;  pastor;  3334  Breton  Rd.  S.E.,  Grand  Rapids,  MI 

49508 
Pier-Fitzgerald,  J.  Lynn;  pastor;  Box  188,  White  Cloud,  MI 

49349 
McCaw,  Kenneth;  pastor;  2141  Parkview,  Kalamazoo,  MI 

49008 
Bailey,  Theron  E.B.;  conference  staff;  P.O.  Box  6247,  Grand 

Rapids,  MI  49516 
Crawford,  David;  pastor;  425  E.  Main,  Hartford,  MI  49057 
Stears,  Ethel;  pastor;  214  Spencer  St.  N.E.,  Grand  Rapids,  MI 

49505 
Brink,  Doris;  secretary;  131  E.  Columbia  Ave.  #113,  Battle 

Creek,  MI  49015 
Henry,  Gertrude;  homemaker;  362  No.  Kendall,  Battle  Creek, 

MI  49017 
Lundquist,  C.  David;  general  secretary;  601  W.  Riverview 

Ave.,  Dayton,  OH  49406-5543 
Lukins,    M.    Kay;    editor,    Michigan    Christian   Advocate; 

316  Springbrook  Ave.,  Adrian,  MI  49221 
Williams,  Maudy;  homemaker;  1270  Blanchard  S.W.,  Wyo- 
ming, MI  49509 
Peacock,  Maynard;  farmer;  395  E.  Lincoln,  St.  Louis,  MI 

48880 


West  Middle  Philippines  Annual 
Conference  (2) 

Sec.  D,  Row  8,  Seats  11-12 

*Talavera,  Elias  S.  (7);  pastor;  San  Fernando,  Pampanga,  The 
Philippines 

Ignacio,  Francisco  T.  (11);  Pilar  Village,  San  Fernando, 
Pampamga,  The  Philippines 

Reserves 

Villanueva,  Brigido  S.;  pastor;  Iba,  Zambaies,  The  Philip- 
pines 

Sanchez,  Danilo  C;  pastor;  Wesley  UM  Church,  Olongapo 
City,  The  Philippines 

Estrella,  German  G.;  Cabangan,  Zambaies,  The  Philippines 

Mercado,  LaVerne  D.;  National  Coxincil  of  Churches  in  the 
Philippines;  P.O.  Box  1767,  Manila,  The  Philippines 

Cruz,  ConradoR.;  pastor;  18  Del  Pilar  St.,  Orani,  Bataan,  The 
Philippines 

Canlas,  Delano  D.;  pastor;  A.  del  Rosario  St.,  Angeles  City, 
The  Philippines 

Canlas,  NathanaelD.;  pastor;  Apalit,  Pampanga,  The  Philip- 
pines 

Munoz,  Dionisio  B.;  district  superintendent;   Santa  Ines, 
Bacolor,  Pampanga,  The  Philippines 

Rodriguez,  Regalado  L.;  pastor;  Tortugas,  Balanga,  Bataan, 
The  Philippines 

Bungay,  Ellseo  Y.;  Tanguile  St.,  Pilar  Village,  San  Fernando, 
Pampanga,  The  Philippines 
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Fernando,  Ruben  C;  pastor;  San  Esteban,  San  Antonio, 

Zambales,  The  Philippines 
Pascua,  Marciano  G.;  pastor;  Balanga,  Bataan,  The  Philip- 
pines 
Estioco,  Rustico  A.;  pastor;  Calaguiman,  Samal,  Bataan,  The 

Philippines 
Tayabas,  Benjamin;  Philippine  Christian  University;  P.O. 

Box  907,  Manila,  The  Philippines 
Dizon,  Rolando;  %UMC,  Taortugas,  Balanga,  Bataan,  The 

Philippines 
Masa,   Bevinia  T.;   %Wesley  UMC,   Olongapo  City,   The 

Philippines 
Sibug,  Leonarda;  %UMC,  Santa  Ines,  Bacolor,  Pampanga, 

The  Philippines 
Lusung,  Pedro  D.  Jr.;  %  Aldersgate  UMC,  A.  del  Rosario  St., 

Angeles  City,  The  Philippines 
Lumba,  Zenaida  P.;  Harris  Memorial  College;  Taft  Ave.  cor. 

United  Nations,  Ermita,  Manila,  The  Philippines 
Regala,  Rioleto;  %UMC,  Talba,  Bacolor,  Pampanga,  The 

Philippines 
Ganaden,  Soledad  V.;  %Wesley  UMC,  Olongapo  City,  The 

Philippines 
Santos,  Benjamin;  %UMC,  Calaguiman,  Samal,  Bataan,  The 

Philippines 
Isip,  Bias;  %UMC,  Bancal,  Guagua,  Pampanga,  The  Philip- 
pines 
Padolina,  Levita  A.;  %UMC,  San  Agustin,  Iba,  Zambales,  The 

Philippines 
Cruz,  Elmer  R.;  %UMC,  18  Del  Pilar  St.,  Orani  Bataan,  The 

Philippines 
Ciervo,  Margarita;  %Rev.  Conrado  Cruz,  18  Del  Pilar  St., 

Orani  Bataan,  The  Philippines 

West  Ohio  Annual  Conference  (32) 

Sec.  D,  Row  16,  Seats  1-12 

Sec.D,  Row  17,  Seats  1-12 

Sec.  D,  Row  18,  Seats  5-12 

*Chow,  W.  Jing{6);  pastor;  200  E.  Livingston  Ave.,  Columbus, 

OH  43215 
Jones,  Hughey  L.  (4);  assistant  to  the  bishop;  471  E.  Broad  St. 

#1106,  Columbus,  OH  43215 
Sprague,  C.  Joseph  (1);  pastor;  249  E.  Center  St.,  Marion,  OH 

43302 
Brooks,  Philip  B.  (7);  pastor;  412  Franklin  Ave.,  Piqua,  OH 

45356 
Brown,  George  S.  (11);  district  superintendent;  P.  0.  Box  310, 

Wilmington,  OH  45177 
Rhonemus,  Sharon  A.  (5);  pastor;  P.  0.  Box  37,  Nelsonville, 

OH  45764 
Atha,  Grayson  (11);  district  superintendent;  1215  Tiffin  Ave., 

Findlay,  OH  45840 
Davis,  James  T.  (10);  pastor;  680  W.  Sharon  Rd.,  Cincinnati, 

OH  45240 
Armentrout,  John  W.  (2);  pastor;  Miami  &  Galbraith  Rds., 

Cincinnati,  OH  45243 
McCormack,  James  H.  (5);  conference  treasurer;  471 E.  Broad 

St.  #1106,  Columbus,  OH  43215 
Frazer,   E.   Eugene   (9);   pastor;    1581    Cambridge    Blvd., 

Columbus,  OH  43215 
Ling,  Carl  C.  (3);  conference  associate  council  director;  471  E. 

Broad  St.  #1106,  Columbus,  OH  43215 


Wagner,  John  C.  (8);  professor  school  of  theology;  1810 
Harvard  Blvd.,  Dayton,  OH  45406 

Rohrbacher,    Gail   D.    (10);    district    superintendent;    205 
Masonic  Bldg.,  Lima,  OH  45801 

Summers,  Vance  (9);  district  superintendent;  1011  Sandusky 
St.  #P,  Perrysburg,  OH  43551 

Dewire,  Norman  E.  (2);  president  school  of  theology;  Box  620, 
Delaware,  OH  43015 

Adams,  Don  (3);  human  resources  consultant;  7613  Pelbrook 
Farm  Dr.,  Centerville,  OH  45459 

Krill,  Caryl  (10);  homemaker;  Rt.  1,  Box  322,  Edgerton,  OH 
43517 

Connolly,  Phillip  (11);  contractor;  840  Catalpa  Place,  Marys- 
ville,  OH  43040 

Hiehle,  Carla  (3);  student;  559  Fort  Amanda  Rd.,  Lima,  OH 
45805 

Avey,  Sue  (7);  bookkeeper;  3040  Coker  Dr.,  Kettering,  OH 
45440 

Henderson,  Mattie  (6);  retired;  5214  Ebersole  Ave.,  Cincin- 
nati, OH  54227 

Engler,  Doris  J.  (4);  homemaker;  1766  County  Road  110, 
Alger,  OH  45812 

Gebhart,  Judith  (5);  college  teacher;  2179  So.  Helenwood  Dr., 
Beavercreek,  OH  45431 

Good,  JeffL.  (1);  student;  6607  Southern  Vista  Dr.,  Enon,  OH 
45323 

Ward,  Georgiana  (9);  homemaker;  110  W.  Linden  Ave.,  New 
Carlisle,  OH  45344 

Runk,   Lois  M.   (4);  diaconal  minister;  5601   Eula  Ave., 
Cincinnati,  OH  45248 

Johnson,  Thelma  (8);  retired;  5915  Desmond  St.,  Cincinnati, 
OH  45227 

Cochran,  Harold  (8);  retired;  1625  Slater  St.,  Toledo,  OH 
43612 

Dilgard,  Charles  (7);  executive  officer  Otterbein  Homes; 
585  No.  State  Road  741,  Lebanon,  OH  45036 

Slutz,  Leonard  (1);  attorney;  2981  Observatory  Ave.,  Cincin- 
nati, OH  45208 

Hurtt,   Jane    (2);    homemaker;    686    Brown    Chapel    Rd., 
Clarksburg,  OH  43115 

Reserves 

Delp,  Owen;  district  superintendent;  1610  28th  St.,  Ports- 
mouth, OH  45662 

Mines,  William  A.;  pastor;  2684  Columbus  St.,  Grove  City,  OH 
43123 

Edwards,  Benjamin  T.;  pastor;  301  E.  Market  St.,  Washing- 
ton Court  House,  OH  43160 

Yewey,    Theodore;   conference    associate   council   director; 
601  W.  Riverview  Ave.,  Dayton,  OH  45406 

Osborn,  John  P.;  pastor;  883  So.  Mason- Montgomery  Rd., 
Mason,  OH  45040 

Bichsel,  Dale;  pastor;  1345  Grace  Ave.,  Cincinnati,  OH  45208 

Chiles,  Robert;  pastor;  P.  0.  Box  307,  Worthington,  OH  43085 

Graham,  Joseph;  administrator  Twin  Towers;  1632  Winder- 
mere Way,  Cincinnati,  OH  45224 

Fought,  Floyd;  district  superintendent;  1450  So.  Clinton  St., 
Defiance,  OH  43512 

McGarvey  J.  Brien;  pastor;  Box  596,  West  Liberty,  OH  43357 

Miller,  Sue  Ellen;  pastor;  P.  0.  Box  12344,  Cincinnati,  OH 
45212 

Minus,  Paul;  school  of  theology  faculty;  517  Thackery  Ave., 
Worthington,  OH  43085 
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Slaughter,  Michael;  pastor;  7685  County  Road  25A,  Tipp  City, 

OH  45371 
Robinson,  Carl;  pastor;  88  No.  Fifth  St.,  Newark,  OH  43055 
Stover,  Gregory;  pastor;  1806  Cass  Road,  Toledo,  OH  43614 
Waugh,  James  E.;  pastor;  617  Wooster  St.,  Marietta,  OH 

45750 
Wilson,  L.  Cean;  pastor;  220  Cherry  St.,  Findlay,  OH  45840 
Cooper,  J.  Jeannette;  pastor;  1691  Infirmary  Rd.,  Dayton,  OH 

45418 
Clarke,  Wesley;  executive  director  Wesley  Glen  Retirement 

Center;  5155  No.  High  St.,  Columbus,  OH  43214 
Clark,  Russell M.  Jr.;  pastor;  115  W.  Church  St.,  Urbana,  OH 

43078 
Shields,  Joseph  W.;  funeral  director;  301  So.  Patterson  St., 

Forest,  OH  45843 
Jeffers,  Elizabeth;  homemaker;  Rt.  1,  Box  217,  Chesterhill, 

OH  43728 
Watkins,  Richard;  retired;  P.  0.  Box  56,  Ridgeville  Corners, 

OH  43555 
Maddy,  Glenn  E.;  retired;  4525  County  Road,  Helena,  OH 

43435 
Woods,  Florence;  conference  associate  council  director;  1955 

Meander  Dr.,  Columbus,  OH  43229 
Engler,  Stuart  H.;  technician;  1766  County  Road  110,  Alger, 

OH  45812 
Potter,  Helen  E.;  homemaker;  258  E.  Floyd  Ave.,  Dayton,  OH 

45415 
Rhonemus,  Alfred  C;  retired;  9822  Bradysville  Rd.,  Aber- 
deen, OH  45101 
Fay,  Alice;  retired;  22822  County  Road  230,  Mount  Victory, 

OH  43340 
Wood,  Anita  D.;  diaconal  minister;  4246  Pose  Point  Court, 

Toledo,  OH  43611 
Gerhard,  June  A.;  homemaker;  8891  Charington  Court, 

Pickerington,  OH  43147 
Ayers,  Frank  W.;  retired;  230  Willard  Dr.,  Pickerington,  OH 

43147 
Carson,  Mary  Beth;  student;  1333  Stockton  Ave.,  Kettering, 

OH  45409 
Rannells,  Ralph  T. ;  retired;  2978  Prairie  Rd. ,  Wilmington,  OH 

45177 
Moore,  John  E.;  retired;  23  Kimberly  Circle,  Dayton,  OH 

45408 
Eshelman,  Vicki  W.;  diaconal  minister;  7345  Preston  Rd. 

N.E.,  Newark,  OH  43055 
Swank,  William  C;  chief  executive  state  farm  bureau;  141 

Walnut  Ridge  Lane,  Westerville,  OH  43081 
Baker;   Jane    C;   homemaker;    136    Meadowbrook   Lane, 

Columbus,  OH  43214 
Adams,  Jane  B.;  teacher;  351  Taylor  St.,  Zanesville,  OH  43701 
Kaatz,  Torrey  A.;  retired;  2144  Mellwood  Court,  Toledo,  OH 

43613 


West  Virginia  Annual  Conference  (16) 

Sec.  B,  Row  10,  Seats  7-12 

Sec.  B,  Row  11,  Seats  3-12 

*Wright,  Richard  L.  (11);  district  superintendent;  P.  0.  Box 

220,  Buckhannon,  WV  26201 
Waters,  Dale  C.  (4);  pastor;  251  Worthington  Dr.,  Bridgeport, 
WV  26330 


Smith,  Paul  H.  (8);  pastor;  815  Kanawha  Terrace,  St.  Albans, 

WV  25177 
Jarvis,  Patricia  A.  (2);  district  superintendent;  UM  Bldg. 

#111,  Wheeling,  WV  26003 
McCauley,   Ronald   M.    (7);    district    superintendent;    605 

Northwestern  Ave.,  Beckley,  WV  25801 
Hensley,  Basil  A.  (5);  pastor;  315  Kerens  Ave.,  Elins,  WV 

26241 
Mason,  John  A.  (1);  district  superintendent;  P.  0.  Box  872, 

Romney,  WV  26757 
Turner-Lacy,  Nathaniel  L.  (6);  pastor;  607  Shrewsbury  St., 

Charleston,  WV  25301 
Deel,  William  S.  (3);  director  university  campus  technology; 

2208  Circle  Dr.,  Milton,  WV  25545 
Underwood,  Cecil  H.  (8);  president  industrial  park;  609  13th 

Ave.,  Huntington,  WV  25701 
Beard,  Jean  J.  (7);  homemaker;  Rt.  1,  Box  344,  Westernport, 

MD  21562 
Elkins,  L.  Eugene  (10);  retired  railway  yardmaster;  3701 

Norwood  Rd.,  Huntington,  WV  25705 
Young,  Loretta  A.  (11);  associate  conference  council  director; 

Box  2313,  Charleston,  WV  25328 
Meese,  Jacqueline  Yoak  (9);  farmer;  Rt.  4,  Box  561,  Weston, 

WV  26452 
Butler,  Naomi  L  (1);  retail  clerk;  P.  0.  Box  1164,  Morgantown, 

WV  26505 
Blessing,  Roy  (2);  income  tax  preparer;  2606  Jackson  Ave., 

Point  Pleasant,  WV  25550 

Reserves 

Liotta,  Ellen  Carter;  district  superintendent;  624  Fairmont 

Ave.,  Fairmont,  WV  26554 
Mendez,  John;  district  superintendent;  P.  0.  Box  1897, 

Bluefield,  WV  24701 
Denney,  James  R.;  pastor;  318  College  Ave.,  Bluefield,  WV 

24701 
Davis,  Homer  H.;  district  superintendent;  P.  0.  Box  866, 

Charleston,  WV  25323 
Peters,  David  R.;  pastor;  P.  0.  Box  40,  Keyser,  WV  26726 
Elmore,  Harold  T.;  pastor;  P.  0.  Box  1417,  Bluefield,  WV 

24701 
Barkat,  Aslam;  pastor;  P.  0.  Box  2101,  Elkins,  WV  26241 
Backus,  Arthur  G.;  pastor;  1000  Juliana  St.,  Parkersburg,  WV 

26101 
Tucker,  Arthur;  associate  conference  council  director;  P.  0. 

Box  2313,  Charleston,  WV  25328 
Almond,  Lois  K.;  pastor;  P.  0.  Box  746,  Athens,  WV  24712 
Gordon,  Betty  S.;  homemaker;  643  Rockbridge  St.,  Bluefield, 

WV  24701 
Farley,  Daniel  W.;  chief  executive  officer;  149  Oakland 

Terrace,  Princeton,  WV  24740 
Hairston,  William  L;  insurance  agent;  5316  Venable  Ave., 

Charleston,  WV  25323 
Dickens,  Leota  F.;  homemaker;  188  Main  St.,  Sutton,  WV 

26601 
Mulneix,  Fred;  teacher;  Rt.  3,  Box  120M,  Weston,  WV  26452 
Hinzman,  Paul  W.;  retired  sales  manager;  200  Russell  St., 

Beckley,  WV  25801 
Rexroad,  Deborah  L.;  homemaker;  105  5th  St.,  Parsons,  WV 

26287 
Webster,  James  L.;  chemical  engineer;  202  No.  Hills  Dr., 

Parkersburg,  WV  26101 
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Knight,  Suzanne  P.;  choral  director;  3911  Grand  Central 
Ave.,  Vienna,  WV  26105 

Gebhard,  Rosiland  A.;  manager  Cokesbiuy  store;  612  Wash- 
ington St.  E.,  Charleston,  WV  25301 

West  Zaire  Annual  Conference  (2) 

Sec.  B,  Row  18,  Seats  1-2 
*Omana,  Luhaka  (7);  district  superintendent;  B.  P.  13698, 

Kinshasa  I,  Zaire 
Yemba,  Olenga  (8);  dentist;  B.  P.  13698,  Kinshasa  I,  Zaire 

Reserves 
Kikumba,  Yemba;  seminary  president;  B.  P.  4745,  Kinshasa 

II,  Zaire 
Okenge,  Akenda;  homemaker;  B.  P.  13698,  Kinshasa  I,  Zaire 

Western  Angola  Annual  Conference  (2) 

Sec.  B,  Row  17,  Seats  1-2 
*Vicente,  Manuel  (2);  seminary  principal;  C.  P.  846,  Huambo, 

Angola 
Dos   Santos,   Ana   Domingos   (10);   vice-president   United 

Methodist  Women;  C.  P.  68,  Luanda,  Angola 
Reserves 
Pascoal,  Francisco;  district  superintendent;  C.  P.  68,  Luanda, 

Angola 
Fernandez,  Moisis  Domingos;  pastor;  C.  P.  68,  Luanda, 

Angola 
Kixina,  Luzia;  pastor;  C.  P.  68,  Luanda,  Angola 
Andr6,  Elisa  Mateus;  teacher;  C.  P.  165,  Ndalatando,  Angola 
Pedro,  Lepoldina  Joao;  president  UMW;  C.  P.  68,  Luanda, 

Angola 
Rodrigues,  Anibal  Augusto;  public  worker;  C.  P.  68,  Luanda, 

Angola 

Western  New  York  Annual  Conference  (8) 

Sec.  D,  Row  15,  Seats  1-8 
*Cleveland,  J.  Fay  (4);  conference  executive;  96  Mt.  Vernon 

Rd.,  Buffalo,  NY  14226 
Parsons,  Norman  W.  (11);  district  superintendent;  15  Morris 

Lfine,  Jamestown,  NY  14701 
Bigler,  C.   Vernon   (9);   pastor;   215   Falconer  St.,   North 

Tonawanda,  NY  14120 
Dolch,  Rebecca  W.  (2);  district  superintendent;  253  East 

Avenue,  Batavia,  NY  14020 
Hora,  Barbara  A.  (5);  conference  treasurer;  8499  Main  St., 

Buffalo,  NY  14221 
Bigler,  Patricia  (3);  homemaker;  215  Falconer  St.,  North 

Tonawanda,  NY  14120 
Richardson,  CJerald  (10);  social  services  director;  28  Universi- 
ty Court,  Eggertsville,  NY  14226 
Crosby,   Lorena   (7);   dairy   equipment   dealer;    Box    175, 

Panama,  NY  24767 

Reserves 
Cooke,  John  D.;  pastor;  4115  Dewey  Ave.,  Rochester,  NY 

14616 
Evangelista,  Ramon  A.;  pastor;  80  W.  Tupper,  Buffalo,  NY 

14202 
Leach,  Robert  B.;  pastor;  45  Delray  Ave.,  West  Seneca,  NY 

14224 
Lubba,  David  P.;  pastor;  Main  &  Center  Sts.,  East  Aurora, 

NY  14052 


Bueg,  Donald  J.;  auto  sales;  215  Northwood  Ave.,  East 

Rochester,  NY  14445 
Killian,  John;  owner  trucking  firm;  45  Maynard  Dr.,  Buffalo, 

NY  14226 
Wright,  Betty;  library  clerk;  104  John  St.,  Akron,  NY  14001 
Keiper,  Nancy;  homemaker;  106  E.  Main  St.,  Victor,  NY 

14564 


Western   North   Carolina   Annual 
Conference  (28) 

Sec.  A,  Row  15,  Seats  1-12 

Sec.  A,  Row  16,  Seats  1-12 

Sec.  A,  Row  17,  Seats  1-4 

*Stockton,  Thomas  B.  (8);  pastor;  P.  0.  Box  5289,  High  Point, 

NC  27262 
McCleskey,  J.  Lawrence  (4);  district  superintendent;  P.  0.  Box 

11772,  Winston-Salem,  NC  27116 
Christy,  John  H.  Jr.  (6);  pastor;  216  Colonial  Dr.,  Thomasville, 

NC  27360 
White,  Charles  D.  Jr.  (7);  conference  secretary;  P.  0.  Box 

18005,  Charlotte,  NC  28218 
Fox,  Debbie  Lewis  (3);  pastor;  P.  0.  Box  5477,  Winston-Salem, 

NC  27113 
Young,  C.  Garland  (9);  district  superintendent;  1752-B  Old 

Country  Club  Rd.,  Gastonia,  NC  28043 
Marcellus,  Cecil  H.  Jr.  (3);  district  superintendent;  P.  0.  Box 

126,  Thomasville,  NC  27360 
Langford,  Thomas  A.  (4);  university  professor;  P.  0.  Box  308, 

Lake  Junaluska,  NC  28745 
Gilland,  Jim  C.  (11);  district  superintendent;  815  W.  Market, 

Greensboro,  NC  27401 
Wilkinson,  Larry  D.   (11);  pastor;   2810   Providence  Rd., 

Charlotte,  NC  28211 
Allred,  G.  Howard  (1);  pastor;  512  No.  Main  St.,  High  Point, 

NC  27260 
Clinard,  Hubert  C.  (10);  pastor;  Rt.  1,  Box  126,  Stanley,  NC 

28164 
Ferree,  James  W.  (2);  conference  council  director;  P.  0.  Box 

18005,  Charlotte,  NC  28218 
Young,  H.  Claude  Jr.  (5);  vice-president  The  United  Method- 
ist  Publishing   House;   967    Gen.    George    Patton   Rd., 

Nashville,  TN  37221 
DeMarcus,  Jamima  P.  (7);  county  government  official;  510  So. 

Main  St.,  China  Grove,  NC  28023 
Bailey,  Wesley  (2);  attorney;  707  Ransom  Rd.,  Winston- 
Salem,  NC  27106 
Duncan,  Parker  (5);  advertising  executive;  3511  Chevington 

Rd.,  Charlotte,  NC  28226 
Mallonee,  Thomas  L.  (3);  retired  congressional  officer;  P.  0. 

Box  147,  Candler,  NC  28715 
Queen,  Thomas  (9);  Cherokee  mission  staff;  P.  0.  Box  367, 

Cherokee,  NC  28719 
Clapp,  Sylvia  L.  (7);  registered  nurse;  260  Clapp  Farms  Rd., 

Greensboro,  NC  27405 
Rinehart,  Joetta  F.  (5);  food  service  director;  11-3  Tri- Vista, 

Lake  Junaluska,  NC  28745 
Dillon,  0.  E.  (10);  realtor;  P.  O.  Box  444,  Kernersville,  NC 

27284 
Tyler,  Ann  (11);  conference  council  staff;  P.  0.  Box  18005, 

Charlotte,  NC  28218 
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Harrell,  James  A.  Sr.  (8);  dentist;  180-G  Parkwood,  Elkin,  NC 

28621 
Wooten,  Kenneth  C.  (6);  jeweler;  P.  0.  Box  1777,  Statesville, 

NC  28677 
Howie,  Bill  F.  (1);  retired;  4715  Pleasant  Grove  Rd.,  Waxhaw, 

NC  28173 
Eurey,  Charles  W.  (6);  businessman;  1010  So.  Aspen  St., 

Lincolnton,  NC  28092 
Bethea,  Mary  E.  (4);  associate  director  Givens  Estates;  P.  0. 

Box  8501,  Asheville,  NC  28814 

Reserves 

Alvord,  Alec  M.;  pastor;  P.  0.  Box  197,  Wilkesboro,  NC  28697 
Aldridge,  Julian  M.  Jr.;  pastor;  P.  0.  Box  923,  Morganton,  NC 

28655 
Middlebrooks,  Willie  L.  Jr.;  pastor;  1402  Larchmont,  Greens- 
boro, NC  27405 
Bales,  Harold  K.;  pastor;  P.  0.  Box  31603,  Charlotte,  NC 

28231 
Little,  Gene  H.;  district  superintendent;  P.  0.  Box  820, 

Marion,  NC  28752 
Rankin,  Nancy  B.;  pastor;  4812  Oak  Dr.,  Charlotte,  NC 

28213 
Cooke,  Reginald  J.;  district  superintendent;  319  Summit 

Ave.,  Statesville,  NC  28677 
Robinson,  George  P.;  pastor;  P.  0.  Box  608,  Winston-Salem, 

NC  27102 
Hutchinson,  OrionN.  Jr.;  editor;  P.  0.  Box  801,  Nashville,  TN 

37202 
Golden,  Joseph  B.   Sr.;  district  superintendent;   36   Elk 

Mountain  Scenic  Hwy.,  Asheville,  NC  28804 
Edwards,  Frank  H.;  district  superintendent;  P.  0.  Box  367, 

North  Wilkesboro,  NC  28659 
Stith,  Frank  A.  HI;  pastor;  9135  Blair  Rd.,  Charlotte,  NC 

28212 
Carter,  Robert  L.  Jr.;  pastor;  613  Bellwood  Dr.,  Lexington, 

NC  27292 
McKelvey,  Walter  H.;  district  superintendent;  1409  Lyndhurst 

Dr.,  High  Point,  NC  27260 
Brantley,  William R.;  district  superintendent;  121 W.  13th  St., 

Salisbury,  NC  28144 
Jones,  Preston  C;  pastor;  Rt.  8,  Box  307,  Hickory,  NC  28602 
Blackwell,  Roberta  E.;  public  administrator;  2827  LaSalle  St., 

Charlotte,  NC  28216 
West,  Maxine;  general  agency  staff;  475  Riverside  Dr.,  New 

York,  NY  10115 
Mims,  L.  F.;  department  store  manager;  2925  Club  Dr., 

Gastonia,  NC  28054 
Dalton,  Mary  H.;  educator;  9000  Shallowford  Rd.,  Lewisville, 

NC  27023 
Henderson,  Nita  T.;  homemaker;   1533   Queens  Rd.  W., 

Charlotte,  NC  28207 
Stockton,  Richard;  merchant;  P.  0.  Box  207,  Winston-Salem, 

NC  27102 
Stamey,  Thelma  H.;  homemaker;  206  County  Rd.,  Waynes- 

ville,  NC  28677 
Christy,  Betty  C;  homemaker;  P.  0.  Box  1247,  Kannapolis, 

NC  28081 
Erwin,  Max  G.;  United  Way;  3025  Imperial  Drive,  Gastonia, 

NC  28054 
Carmichael,  M.  Susan;  college  professor;  P.  0.  Box  561, 

Misenheimer,  NC  28109 


Hartsell,  Woodrow  W.;  retired  educator;  745  Grandview  Dr., 
Concord,  NC  28025 

Owens,  Michelle  L.;  student;  P.  0.  Box  125,  Cornelius,  NC 
28031 

Key,  Jewell  C;  corporate  treasurer;  1930  Lodgecrest  Lane, 
Pfafftown,  NC  27040 

Causby,  Jimmy;  automobile  dealer;  P.  0.  Box  906,  Morgan- 
ton,  NC  28655 

Matthews,  Donald  G.;  insurance  manager;  P.  O.  Box  737, 
Dobson,  NC  27017 

Medlin,  June;  homemaker;  P.  0.  Box  866,  Lake  Junaluska, 
NC  28745 


Western   Pennsylvania   Annual 
Conference  (22) 

Sec.  C,  Row  18,  Seats  1-12 

Sec.  C,  Row  19,  Seats  3-12 

*Crocker,  Hugh  D.  (7);  pastor;  5001  Baptist  Rd.,  Pittsburgh, 

PA  15236 
Weaver,  Peter  D.  (6);  pastor;  620  Smithfield  St.,  Pittsburgh, 

PA  15216 
Thompson,  John  Ross  (11);  pastor;  1965  Ferguson  Rd.,  Allison 

Park,  PA  15101 
Spencer,  Jack  E.  (3);  pastor;  509  Rondeau  Dr.,  Erie,  PA  16505 
Meuschke,  Paul  J.  (10);  pastor;  1074  Old  Gate  Rd.,  Pittsburgh, 

PA  15235 
Patterson,  John  D.  (4);  pastor;  658  School  St.,  Indiana,  PA 

15701 
Kohlhepp,  Glenn  B.  (2);  pastor;  345  Jefferson  St.,  Rochester, 

PA  15074 
Wright,  J.  Howard  (1);  pastor;  4523  Wood  St.,  Erie,  PA  16509 
Joiner,   Donald  J.   (5);   pastor;   309   Dragon   Rouge   Dr., 

Greensburg,  PA  15601 
McMahon,   Joseph  A.   (9);   pastor;    3006   Graham   Blvd., 

Pittsburgh,  PA  15235 
Miller,  Jaime  Potter  (8);  pastor;  1641  Potomac  Ave.,  Pitts- 
burgh, PA  15216 
Gray,  Eileen  (3);  church  secretary;  Box  237,  Dayton,  PA  16222 
Blackstone,  Barbara  (4);  professor;   2810   Rochester  Rd., 

Zelienople,  PA  16063 
Chaffee,  Paul  V.  (11);  corporation  vice-president/treasurer; 

Rt.  4,  Union  City,  PA  16438 
Vamer,  John  D.  (9);  life  insurance  agent;  420  Oak  St., 

Indiana,  PA  15701 
Tulloch,  Julie  (1);  bus  driver;  309  No.  Main  St.,  Port  Allegany, 

PA  16743 
Foltz,   Nancy  (10);   conference   staff;   422  Coolidge  Ave., 

Pittsburgh,  PA  15228 
Richards,  Allen  C.  (8);  educating  coordinator,  medical  center; 

2659  W.  Sixth  St.,  Erie,  PA  16505 
Green,  William  E.  (2);  ethnic  minority  coordinator;  5456 

Clarendon  PL,  Pittsburgh,  PA  15206 
Ernst,  Sally  (7);  nurse;  3240  Post  Gate  Dr.,  Bethel  Park,  PA 

15102 
Merrick,  Tracy  (5);  bank  systems  manager;  107  Glo-min  Dr., 

Pittsburgh,  PA  15241 
Walker,  Dorothy  (6);  conference  staff;  34  Devan  St.,  Union- 
town,  PA  15401 

Reserves 
Burns,  Richard M.;  pastor;  304  Concord  St.,  Corry,  PA  16407 
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Ciampa,  J.  Paul;  district  superintendent;  5  So.  Park  Ave., 

Kane,  PA  16735 
Park,  Ferd  B.;  district  superintendent;  200  Bloomfield  Ave., 

Johnstown,  PA  15904 
Lundberg,  Clair  A.;  district  superintendent;  2135  Beulah  Rd., 

Pittsburgh,  PA  15235 
Lindberg,  David  H.;  pastor;  116  Fairfield  Dr.,  New  Brighton, 

PA  15066 
Mock,  William  D.;  district  superintendent;  65  Shady  Dr., 

Indiana,  PA  15701 
Gladwell,  Penelope;   pastor;   251    W.    Chapel   Ridge   Rd., 

Pittsburgh,  PA  15238 
Rhodes,  Arnold  A.;  pastor;  311  Wyllis  St.,  Oil  City,  PA  16301 
Jones,  W.  LeRoy;  pastor;  1231  Northwestern  Dr.,  Monroeville, 

PA  15146 
Richards,  Robert  F.;  district  superintendent;  229  Evergreen 

Dr.,  Franklin,  PA  16323 
Floyd,  Madge  B.;  district  superintendent;   600  Fox  Dr., 

Pittsburgh,  PA  15237 
Hickman,  HoytL.;  general  agency  staff;  2034  Castleman  Dr., 

Nashville,  TN  37215 
Schrading,  Paul  E.;  conference  council  director;  1164  Murray 

Hill  Ave.,  Pittsburgh,  PA  15217 
Plowman,  Jack  W.;  attorney;  3400  Grant  Bldg.,  Pittsburgh, 

PA  15219 
Palmer,  William  J.;  retired  conference  treasurer;  359  Rock- 
field  Rd.,  Pittsburgh,  PA  15243 
Badger,  David;  chemistry  professor;  Rt.  1,  New  Galilee,  PA 

16141 
Hawke,  Marybelle;  nurse;  516  Chestnut  St.,  Meadville,  PA 

16365 
Sloan,  Lillian  U.;  retired;  205  Shackelford  Dr.,  Monroeville, 

PA  15146 
McCormick,  Paul  R.;  retired  professor;  510  Horizon  View  Dr., 

Pittsburgh,  PA  15235 
Handy,  Doris  M.;  psychiatric  social  worker;  101  No.  Dither- 

idge  St.  #1101,  Pittsburgh,  PA  15213 
Beatty,  Larry  B.;  camp  executive  director;  Rt.  2,  Box  128, 

Hopwood,  PA  15445 
King,  Shirley;  homemaker;  Box  432,  East  Brady,  PA  16028 
Treece,  Lillian;  choir  director/organist;  414  So.  Winebiddle 

Ave.,  Pittsburgh,  PA  15224 
Donner,  James  L.;  design  engineer;  5467  Bondy  Dr.,  Erie,  PA 

16509 
Payne,  Beth;  student;  2421  Loveland  Ave.,  Erie,  PA  16506 
Shaw,  Jean;  retired  library-aide;  304  E.  Smithfield  St.,  Mt. 

Pleasant,  PA  15666 

Wisconsin  Annual  Conference  (14) 

Sec.  C,  Row  20,  Seats  9-12 

Sec.  C,  Row  21,  Seats  3-12 

Ott,  Donald  A.  (9);  district  superintendent;  2001  W.  Capitol 

Dr.,  Milwaukee,  WI  53206 
Christopher,  Sharon  Brown  (7);  assistant  to  the  bishop;  750 

Windsor  St.  #303,  Sun  Prairie,  WI  53590 
Green,  Donna  L.  (10);  district  superintendent;  3401  So.  Clay 

St.,  Green  Bay,  WI  54301 
Truitt,  Richard  0.  (1);  pastor;  323  So.  Fifth  Ave.,  West  Bend, 

WI  53095 
Fenner,  Donald  D.  (3);  pastor;  2000  Wesley  Ave.,  Janesville, 

WI  53545 


Council-Austin,  Mary  (6);  general  agency  staff;  100  Maryland 

Ave.  N.  E.,  Washington,  DC  20002 
Kruse,  David  if.  (11);  district  superintendent;  2231  E.  Luther 

Rd.,  Janesville,  WI  53545 
*Fang,  Marcus  (11);  university  professor;  1700  Church  St., 

Stevens  Point,  WI  54481 
Bross,  Jefr(3);  student;  1252  Mather  St.,  Green  Bay,  WI  54303 
Roberts,  Leigh  (2);  psychiatrist;  7924  Deer  Run  Rd.,  Cross 

Plains,  WI  53528 
Setterland,  Sue  (6);  teacher;  P.  0.  Box  104,  Arlington,  WI 

53911 
Rodriguez,  Phyllis  (5);  conference  assistant  treasurer;  P.  0. 

Box  220,  Sun  Prairie,  WI  53590 
King,  Jean  (4);  nurse;  403  E.  Franklin  St.,  Appleton,  WI  54911 
Hanson,  John  (8);  bank  officer;  Rt.  7,  Box  111,  Chippewa  Falls, 

WI  54729 

Reserves 

Talcott,  H.  Myron;  pastor;  P.  0.  Box  617,  Cedarburg,  WI  53012 
Engelman,  Kenneth;  pastor;  203  Wisconsin  Ave.,  Madison,  WI 

53703 
Foster,  S.  Stephen;  pastor;  130  Locust,  Lodi,  WI  53555 
White,  Wesley;  pastor;  W-1110  Concord  Center  Dr.,  Sullivan, 

WI  53178 
Amico,  Joseph  M.;  pastor;  700  W.  Linwood  Ave.,  Oshkosh,  WI 

54901 
Deming,  Joan;  pastor;  203  Wisconsin  Ave.,  Madison,  WI 

53703 
Kanhai,  Cornelius  A.;  pastor;  301  Furnace  St.,  Mayville,  WI 

53050 
Bell,  J.  Perry;  pastor;  P.  0.  Box  44,  Waupaca,  WI  54981 
Stonebumer,  Martha;  conference  program  staff;  1407  No. 

Linwood  Ave.,  Appleton,  WI  54914 
Junig,  Robert;  attorney;  347  Grand  Ave.,  Beloit,  WI  53511 
Richards,  Alice;  homemaker;  Rt.  2,  Box  217,  Richland  Center, 

WI  53581 
Wilhelmi,  Kristine;  conference  editor;  P.  0.  Box  220,  Sun 

Prairie,  WI  53590 
Green,  David;  nursing  home  administrator;  1130  No.  Wes- 

field  Blvd.,  Oshkosh,  WI  54901 
Winston,  Joseph;  director  neighborhood  house;  3291  No.  36th 

St.,  Milwaukee,  WI  53216 
Schmidt,  Dorothy;  homemaker;  523  Crescent  Lane,  Thiens- 

ville,  WI  53092 
Spinti,  Robert;  university  professor;  Box  386,  Menomonie,  WI 

54751 


Wyoming  Annual  Conference  (6) 

Sec.  D.  Row  19,  Seats  1-6 
*Miller,  Sarah  S.  (11);  district  superintendent;  7  Beethoven 

St.,  Binghamton,  NY  13905 
Lawrence,  William  B.  (7);  pastor;  276  Main  St.,  Owego,  NY 

13827 
Gommer,  Charles  F.  Jr.  (6);  district  superintendent;  556 

Charles  Ave.,  Kingston,  PA  18704 
Anderson,  Gail  0.  (10);  conference  secretary;  60  Corlear  St., 

Wilkes-Barre,  PA  18702 
Mintum,  Donald  C.  (5);  conference  treasurer;  12  Bromley 

Ave.,  Binghamton,  NY  13901 
Lashford,  Cathy  (3);  homemaker;  10  Bulford  Rd.,  Shavertown, 

PA  18708 
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Reserves 

Cowden,  C.  Earle;  pastor;  Box  101,  Warren  Center,  PA  18851 

Hoefher,  Lisa  Jean;  pastor;  Box  13,  Newark  Valley,  NY  13811 

Johns,  Charles  E.;  pastor;  Market  and  Sprague  Sts.,  King- 
ston, PA  18704 

Reid,  William  W.  Jr.;  pastor;  P.  0.  Box  447,  Tunkhannock,  PA 
18657 

Summers,  Kenneth  T.  Jr.;  buyer;  201  Evergreen  St.  #4-3F, 
Vestal,  NY  13850 

Gleason,  Colene;  volunteer;  428  Clark  Ave.,  Clarks  Summit, 
PA  18411 

Woodfield,  Harry;  retired;  Rt.  5,  Box  146,  Binghamton,  NY 
13905 

Eaton,  A.  L.;  retired;  578  Brooks  Rd.,  Castle  Creek,  NY  13744 

Yellowstone  Annual  Conference  (2) 

Sec.  D,  Row  15,  Seats  11-12 
Mullette,  William  R.  (4);  pastor;  Box  6303,  Great  Falls,  MT 

59406 
*Harper,  Pat  Callbeck  (1);  political  consultant;  301  So.  Oakes, 

Helena,  MT  59601 

Reserves 
Tharp,  Jarell  E.;  district  superintendent;  335  Broadwater 

Ave.,  Billings,  MT  59101 
Simeon,  Rachel  Lieder;  pastor;  1107  Idaho,  Libby,  MT  59923 
Marshall,  Linda  C;  diaconal  minister;  2800  Fourth  Ave.  N., 

Billings,  MT  59101 


McFarlane,  Robert;  retired  executive;  2721  Downer  Lane, 
Billings,  MT  59102 

Yugoslavia    Provisional    Annual 
Conference  (2) 

Sec.  D,  Row  20,  Seats  9-10 
*Petreski,  Kitan  (3);  pastor;  Kej  9ti  Septemyri  31,  97500 

Prilep,  Yugoslavia 
Trajkovski,  Boris  (1);  lawyer;  Finska  204-b,  91000  Skopje, 

Yugoslavia 

Reserves 
Hovan,  Martin;  district  superintendent;  Ul.  Musickog  7, 

21000  Novi  Sad,  Yugoslavia 
Cekov,  Michail;  pastor;  Debarce  9,  91000  Skopje,  Yugoslavia 
Petrik,  Zuzana;  labworker;  J.  Gombara  71,  21211  Kisac, 

Yugoslavia 
Milcev,    Ivan;    technician;    Finska    204-b,    91000    Skopje, 

Yugoslavia 

Zimbabwe  Annual  Conference  (2) 

Sec.  A,  Row  6,  Seats  1-2 
*Munjoma,  J.  F.  (8);  conference  secretary;  P.  0.  Box  3408, 

Harare,  Zimbabwe 
Kangara,  Pedzisai  (10);  teacher;  P.  0.  Box  3408,  Harare, 

Zimbabwe 


Non- Voting  Delegates 
from  Affiliated  Autonomous  Methodist  and  United 

Churches 


Argentine  Evangelical  Methodist  Church 

Sec.  B,  Row  22,  Seats  5-6 
Pagura,  Federico  Jr.   (    );   bishop   Rivadavia  4044,    1205 

Buenos  Aires,  Argentina 
de  Giordano,  Dora  M.  (    );  Sucre  1205  Bo.  Cofico,  5000 

Cordoba,  Argentina 


The  Methodist  Church  in  Cuba 

Sec.  C,  Row  22,  Seats  11-12 
Osorio,  Miguel  A.  (    );  pastor;  K  No.  502,  Vedado,  Habana  4, 

Cuba 
Garcia,  Magaly  (    );  homemaker;  K  No.  502,  Vedado,  Habana 

4,  Cuba 


United  Protestant  Church  in  Belgium  (2) 

Sec.  D,  Row  21,  Seats  8-9 
Pieters,  Andre  J.  (8);  past  president  United  Protestant  Church 

in  Belgium  (2);  rue  du  Champ  de  Mars  5,  B-1050  Bruxelles, 

Belgium 
Fraisse-Lheureux,  Ruth  (7);  administrative  secretary;  rue  du 

Champ  de  Mars  5,  B-1050  Bruxelles,  Belgium 


The  Methodist  Church  of  the  Union  of 
Burma  (2) 

Sec.  D,  Row  21,  Seats  1-2 
Shwe,  U  Saw  (9);  pastor;  Methodist  Headquarters,  P.  0.  Box 

381,  G.P.O.  Rangoon,  Burma 
Myat,  U  Tun  (10);  Methodist  Headquarters,  P.  0.  Box  381, 

G.P.O.  Rangoon,  Burma 


The  Methodist  Church  in  India  (3) 

Sec.  D,  Row  21,  Seats  3-5 
Masih,  Igbal  (1);  district  superintendent;  960  Civil  Lines, 

Meerut  250  001  U.P.,  India 
Jams,  Sadanand  (7);  principal  teacher's  training  college; 

Methodist  Church  Compound,  Belgaum  590  016  Kamata- 

ka,  India 
Tracy,  Iris  (10);  manager  Methodist  Girls  Hostel,  Bareilly  243 

001  U.P.,  India 

The  Korean  Methodist  Church 

Sec.  C,  Row  22,  Seats  8-10 
Park,  Pong  Bae  (    );  general  secretary.  Board  of  Missions;  K. 

P.  0.  740,  Seoul,  Korea 
Kim,  Tai  Yun  (    );  lay  elder;  K.  P.  0.  740,  Seoul,  Korea 
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The  Methodist  Church  in  Malaysia  (2) 

Sec.  D,  Row  21,  Seats  6-7 
Lin,  Ng  Ee  (11);  district  superintendent;  6  Jalan  5/37, 

Petaling  Jaya  46000,  Selangor,  Malaysia 
Pakianathan,  S.  W.  (3);  rubber  research;  95  Jalan  Terasek 

Lapan,  Bangsar  59100,  Kuala  Lumpur,  West  Malaysia 


The  Methodist  Church  in  Singapore  (2) 

Sec.  D,  Row  21,  Seats  10-11 
Wong,  Kiam  Thau  (11);  pastor;  400  Commonwealth  Drive, 

Singapore  0314,  Singapore 
Liau,  Nyuk  Siong  (5);  general  manager;  47  Jalan  Burch, 

Jurong  Town,  Singapore  2261,  Singapore 


Alphabetical  List  of  Voting  Delegates  and  First  Reserves 


Abbott,  Beverly  J.  (7) Maine 

Abesamis,  Leodegario  (10) Southwest  Philippines 

Abrams,  L.  George  (2) Pacific  Northwest 

Acey,  Anne  D.  (8) Virginia 

Ackerson,  Merlin  J.  (2) Iowa 

Adair,  Sharon  (2) North  Texas 

Adams,  Don  (3) West  Ohio 

Adams,  Thomas  B.  (2) Missouri  East 

Ade,  Hans  (8) German  Southwest 

Adkins,  Leon  M.  Jr.  (1) Troy 

Agne,  Joseph  E.  (9) Northern  Illinois 

Agnew,  Theodore  L.  (11) Oklahoma 

Aguilar,  Clifford  B.  (5) California-Pacific 

Agyapas,  Bienvenido  (1) Southwest  Philippines 

Ailor,  Earl  (9) Holston 

Akemann,  David  A Northern  Illinois 

Albertson,  Robert  G.  (4) Pacific  Northwest 

Alexander,  Betty  Masters  (8) Tennessee 

Alguire,  Frances  M.  (4) Northern  Ilinois 

Allen,  Andrea New  York 

Allen,  David  L.  (7) Red  Bird 

Allred,  G.  Howard  (1) Western  North  Carolina 

Alvord,  Alec  M Western  North  Carolina 

Anderson,  Carolyn  (4) East  Ohio 

Anderson,  Gail  0.  (10) Wyoming 

Anderson,  James  (6) East  Ohio 

Anderson,  Rodney  (6) Rocky  Mountain 

Andr6,  Elisa  Mateus Western  Angola 

Andrews,  Christopher Louisiana 

Antonia,  Wladar  (8) Hungary 

Appleby,  Harry Peninsula 

Appleby,  William  E.  (6) North  Mississippi 

Archer,  John  W.  (1) Memphis 

Archibald,  Julius  A.  (2) Troy 

Armentrout,  John  W.  (2) West  Ohio 

Armstrong,  Charles  Richard  (3) South  Indiana 

Armstrong,  C.  Wesley  (8) Liberia 

Arnold,  Tracy  R.  (4) Louisiana 

Arnold,  W.E.  (3) North  Arkansas 

Arrington,  H.  Randolph  (6) Virginia 

Ash,  John  L.  Ill  (3) Mississippi 

Atha,  Grayson  (11) West  Ohio 

Austin,  Fred  Lewis Holston 

Avey,  Sue  (7) West  Ohio 

Bailey,  H.  Barry  (10) Central  Texas 

Bailey,  Wesley  (2) Western  North  Carolina 

Bailey,  William  P.  Jr Memphis 

Bailor,  Ada  F.  M.  (1) Sierra  Leone 

Baker,  Sandra  W.  (4) Virginia 

Baker,  Ted  F.  (10) Holston 


Ball-Kilbourne,  Debra  G North  Dakota 

Bang-Asan,  Clemente  C Northwest  Philippines 

Banks,  Myron  C.  (9) North  Carolina 

Barger,  R.  Kay  (10) Baltimore 

Barnes,  Thelma  P.  (10) North  Mississippi 

Barnett,  Vernie  T.  Jr.  (4) Central  Illinois 

Barrett,  John  C.  (8) Great  Britain 

Barrett,  Nelda  (1) Central  Texas 

Barto,  Reta  T.  (2) Eastern  Pennsylvania 

Bass,  Ressie  Mae  (9) Florida 

Bates,  Ralph  K.  (3) North  Alabama 

Batiste,  Harold  (3) Southwest  Texas 

Batten,  James  A.  (10) New  Hampshire 

Bauman,  Larry  A.  (5) North  Georgia 

Baumgardner,  Robert  (2) Northwest  Texas 

Bautista,  Patrocenio Mindanao 

Bautista,  Teodulo Southwest  Philippines 

Beal,  Jim  (6) North  Arkansas 

Beard,  Jean  J.  (7) West  Virginia 

Beck,  Brian  E.  (4) Great  Britain 

Beddow,  James South  Dakota 

Bell,  Robert  (9) Minnesota 

Bellamy,  Kathleen North  Dakota 

Beltran,  Rodolfo  C.  (10) Middle  Philippines 

Benedyktowicz,  Olgierd Poland 

Benjamin,  JoAnn  (8) Minnesota 

Benson,  Judy  (9) Oklahoma 

Beppler,  W.  Ronald  (2) Southern  New  Jersey 

Bergdoll,  James  R Virginia 

Berry,  Beverley  Claire  (5) Florida 

Bethea,  Joseph  B.  (2) North  Carolina 

Bethea,  Mary  E.  (4) Western  North  Carolina 

Bevan,  John  E.  (8) Baltimore 

Beverage,  Bill  0.  (5) North  Alabama 

Bevins,  C.  Rex  (3) Nebraska 

Biederman,  Mark  (3) Minnesota 

Biggs,  Mouzon  Jr.  (5) Oklahoma 

Biggs,  Mouzon  Sr.  (3) Texas 

Bigler,  C.  Vernon  (9) Western  New  York 

Bigler,  Patricia  (3) Western  New  York 

Billingsley,  Anita  (5) Virginia 

Bilog,  Francisco  B.  (11) Mindanao 

Bishop,  Nathaniel  L.  (9) Virginia 

Bither-Terry,  Judith Alaska 

Bjerno,  Henning Denmark 

Black,  Aaron  (10) Nebraska 

Black,  Wanda  J.  (1) North  Alabama 

Blackstone,  Barbara  (4) Western  Pennsylvania 

Blackwell,  Roberta  E Western  North  Carolina 

Blaising,  Marcus  J.  (5) North  Indiana 
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Blake,  Bruce  P.  (11) Kansas  West 

Blaker,  Fallon  (9) Eastern  Pennsylvania 

Blanchard,  Hubert  M.  (7) Louisiana 

Blankenship,  Paul  F.  (7) Memphis 

Bledsoe,  Robert  D.  (7) Florida 

Blessing,  Roy  (2) West  Virginia 

Bleyle,  Deanna  M.  (11) Rocky  Mountain 

Blomquist,  Paul  F.  (10) Detroit 

Boe,  Donna  H.  (1) Oregon-Idaho 

Bolleter,  Heinrich  (11) Switzerland/France 

Bolinger,  Winona  (2) Central  Illinois 

Boiling,  Pat  (6) Louisiana 

Bond,  Jan  (3) Missouri  West 

Bond,  R.  H.  (2) Memphis 

Bond,  W.  Kendall  (3) New  Mexico 

Bondurant,  Lillian  K.  (2) Holston 

Bonilla,  Victor  (1) Puerto  Rico 

Boots,  Nora  Q.  (7) New  York 

Born,  Ethel  W.  (9) Virginia 

Borradaile,  Earl Detroit 

Bortell,  James  B.  (11) Central  Illinois 

Bosomworth,  E.  L.  (3) Southern  Illinois 

Bouknight,  William  R.  Ill  (8) South  Carolina 

Bowersox,  Ronald  E.  (4) Central  Pennsylvania 

Boyd,  Rondel Southern  Illinois 

Brand,  Gene  (5) North  Arkansas 

Brandenburg,  Arthur  L.  (1) Eastern  Pennsylvania 

Brandyberry,  Abraham  L.  (8) East  Ohio 

Branton,  L.  Ray  (3) Louisiana 

Bray,  Jerry  G.  Jr.  (2) Virginia 

Brazelton,  David  L.  (3) Florida 

Bretsch,  Ronald  (1) North  Central  New  York 

Brewer,  Carol  Roettmer  (11) Nebraska 

Brewer,  Daniel  S.  (4) Liberia 

Brewster,  Jerry  G.  (6) Memphis 

Brink,  Doris West  Michigan 

Briscoe,  Carolyn South  Carolina 

Brittingham,  Dolly  (4) Peninsula 

Bronson,  Oswald  P.  Sr.  (8) Florida 

Brooks,  Philip  B.  (7) West  Ohio 

Bross,  Jeff  (3) Wisconsin 

Brought,  Byron  P.  (6) Baltimore 

Brown,  George  S.  (11) West  Ohio 

Brown,  J.  Lamar Alabama-West  Florida 

Brown,  Shirley Oklahoma  Indian 

Brubaker,  Ellen  (1) West  Michigan 

Brumfield,  Welton  Jr Louisiana 

Brummet,  Judy  (6) Desert  Southwest 

Brunk,  J.  Jamison Red  Bird 

Buchanan,  John  (6) East  Ohio 

Bueg,  Donald  J Western  New  York 

Buie,  Becky  L.  (8) South  Carolina 

Bullard,  Mary  Ellen  (6) Alabama-West  Florida 

Bullington,  Joseph  H.  Jr.  (2) Alabama- West  Florida 

Bullock,  Clifton  V.  (9) West  Michigan 

Bundy,  Betty  (6) Southwest  Texas 

Burns,  Richard  M Western  Pennsylvania 

Burrous,  Anita  J.  (4) North  Indiana 

Burrous,  Kermit  0.  (3) North  Indiana 

Burtner,  Robert  W Oregon-Idaho 

Burton,  Laveme  (11) Little  Rock 

Bussey,  Bess  (11) Florida 


Butler,  Naomi  I.  (1) West  Virginia 

Butler,  PhyUis  P.  (6) Baltimore 

Butts,  Harold  (5) Alabama-West  Florida 

Buwalda,  Herbert  J. North  Indiana 

Buxton,  John  (5) Detroit 

Byers,  Shirley  (6) Troy 

Bynum,  Robert  P.  (9) North  Alabama 

Cabanilla,  Socorro  S Northeast  Philippines 

Cade,  Ruth  L.  (3) North  Carolina 

Cain,  Richard  W.  (11) California-Pacific 

Caldwell,  Kirbyjon  (7) Texas 

Cale,  Melissa Holston 

Campbell,  Dennis  M.  (5) North  Carolina 

Campbell,  Foy  (2) Alabama-West  Florida 

Campney,  JoAnne  (9) Iowa 

Cannon,  Ralph  A.  (3) South  Carolina 

Caramat,  Atanacio  C Northern  Philippines 

Carder,  Kenneth  L.  (4) Holston 

Cardwell,  L.  Ann North  Texas 

Carpenter,  Robert  B.  Jr.  (2) Virginia 

Carrington,  John  E.  (5) New  York 

Carroll,  B.  F.  (6) Central  Texas 

Carroll,  Mary  B.  (5) North  Carolina 

Carruth,  Augusta  (7) South  Georgia 

Carruth,  Nancy  M.  (8) Louisiana 

Carter,  R.  Fletcher  (3) South  Carolina 

Carver,  Donald  L.  (1) Iowa 

Carver,  Phil  (7) Iowa 

Case,  Riley  B.  (3) North  Indiana 

Casey,  Robert  T.  (2) Virginia 

Chaffee,  Paul  V.  (11) Western  Pennsylvania 

Chamberlain,  Ray  W.  (6) Virginia 

Chamness,  Ben  R.  (8) Texas 

Chaney,  David  E.  (3) Northern  Illinois 

Chang,  Jonah  (4) California-Nevada 

Chappell,  Wallace  E.  (3) North  Texas 

Chattin,  Terri  Rae  (2) Baltimore 

Cherry,  William  T.  (6) Eastern  Pennsylvania 

Chin,  Anne  (8) California-Nevada 

Chinish,  Mutombu  (4) Southern  Zaire 

Cho,  Eun  Chut Northern  Illinois 

Chow,  W.  Jing  (6) West  Ohio 

Christensen,  Naomi  (11) Iowa 

Christian,  Tom  (10) North  Texas 

Christopher,  Richard  L.  (8) South  Indiana 

Christopher,  Sharon  Brown  (7) Wisconsin 

Christy,  John  H.  Jr.  (6) Western  North  Carolina 

Chun,  May  C.  (7) California-Pacific 

Chun,  Sang  Eui  (9) East  Ohio 

Ciampa,  Donald  J.  (10) Central  Pennsylvania 

Clapp,  Sylvia  L.  (7) Western  North  Carolina 

Clark,  Terry  L.  (10) Central  Illinois 

Clarke,  Eric  St.  C.  (11) Caribbean 

Clarke,  Lambuth  M.  (8) Virginia 

Clemmer,  Dick  L New  Mexico 

Clendaniel,  Virginia  (6) Peninsula 

Cleveland,  J.  Fay  (4) Western  New  York 

Clinard,  Hubert  C.  (10) Western  North  Carolina 

Cloyd,  Betty  (3) Tennessee 

Clymer,  Betty  (2) East  Ohio 

Cochran,  Harold  (8) West  Ohio 

Colescott,  Ted  G.  (11) Minnesota 
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Collier,  T.  Cody  {9) Missouri  West 

Commander,  Richard  T.  (1) North  Carolina 

Conklin,  Faith  J.  (9) California-Pacific 

Connell,  F.  Gladwin  (8) Little  Rock 

Connolly,  Phillip  (11) West  Ohio 

Conoway,  Merlin  Dean  (5) North  Mississippi 

Constantino,  Leo  (2) Northern  Illinois 

Cook,  Polly  L.  (4) Florida 

Cook,  Shirley  (6) Detroit 

Cooke,  John  D Western  New  York 

Coots,  Patti  (8) California-Pacific 

Cope,  Abigail  J.  (10) Northern  New  Jersey 

Copher,  Marie  W.  (11) North  Georgia 

Coppedge,  Helen  Rhea  (1) South  Georgia 

Corderman,  Delos  D.  (5) South  Carolina 

Corley,  Cynthia  A.  (3) Virginia 

Cornelius,  John  L.  (10) Mississippi 

Corson,  John  E.  (10) California-Nevada 

Cotton,  William  D.  (4) Iowa 

Council-Austin,  Mary  (6) Wisconsin 

Cowden,  C.  Earle Wyoming 

Cox,  Ray  Jr.  (2) South  Georgia 

Grain,  Dight  (2) Southern  New  England 

Crenshaw,  W.  J.  Bryan South  Carolina 

Crickard,  Elsie  J.  (10) Kansas  West 

Crist,  DoUie  Watkins  (2) Florida 

Crocker,  Hugh  D.  (7) Western  Pennsylvania 

Crook,  James  R Florida 

Crosby,  Lorena  (7) Western  New  York 

Crotwell,  Helen  G.  (9) North  Carolina 

Crouch,  Ernest  (7) Tennessee 

Crouch,  William  C.  (6) North  Texas 

Crump,  Edward  L.  (1) Tennessee 

Csernik,  Eva Hungary 

Curran,  Dorothy  (10) Iowa 

Cutshaw,  Susan  D.  (11) Virginia 

Dahl,  Dorothy Central  Texas 

Daniel,  Christopher  J.  (6) Iowa 

Daughenbaugh,  Howard  L.  (7) Central  Illinois 

Daugherty,  Ruth  A.  (11) Eastern  Pennsylvania 

Daughtery,  Vergil  Lacy  Jr.  (3) South  Georgia 

David,  Anna  (7) Denmark 

Davidson,  Sue  (6) New  Hampshire 

Davies,  Susan Nebraska 

Davis,  James  T.  (10) West  Ohio 

Day,  K.  Wayne  (1) Texas 

Day,  R.  Randy  (7) New  York 

Day,  Samuel  S.  (10) Rocky  Mountain 

Deal,  Patricia North  Texas 

Deel,  William  S.  (3) West  Virginia 

Dell,  Roosevelt  Jr.  (2) Florida 

Delp,  W.  Owen West  Ohio 

Del  Pino,  Jerome  King  (11) Southern  New  England 

DeMarcus,  Jamima  P.  (7) Western  North  Carolina 

Demmler,  Gunter  (11) German  Democratic  Republic 

De  Pano,  Ulpiano  (3) Philippines 

Dew,  William  W.  Jr.  (7) California-Nevada 

Dewire,  Norman  E.  (2) West  Ohio 

Dharmapalan,  D.  S New  Hampshire 

Dickerson,  E.  Robert  Hi    i) Alabama-West  Florida 

Dilgard,  Charles  (7) West  Ohio 

Dillard,  F.  Douglas  Jr.  (7) Virginia 


Dillard,  Kay  B.  (1) Northern  Illinois 

Dillard,  Robert  L.  (3) North  Texas 

Dillon,  0.  E.  (10) Western  North  Carolina 

Dinsmore,  A.  Bradford  (3) Florida 

Disashi,  Kasongo Central  Zaire 

Dixon,  J.  D.  (1) Louisville 

Dixon,  Norman  E.  (10) Central  Illinois 

Dodson,  E.  Malone  (7) North  Georgia 

Doe,  D.  Seah  (7) Liberia 

Dolch,  Rebecca  W.  (2) Western  New  York 

Dolsen,  David  H.  (5) Rocky  Mountain 

Dorsey,  Frank  L.  (1) Kansas  East 

Dos  Santos,  Ana  Domingos  (10) Western  Angola 

Dowell,  Jean  (6) Minnesota 

Downie,  Gerald  (11) Central  Illinois 

Drinkard,  Caroline  (7) North  Georgia 

Druce,  JanLynn  (10) Northern  Illinois 

Dude,  Karleen  (7) Central  Illinois 

Duecker,  R.  Sheldon  (4) North  Indiana 

Dunbar,  Scott  D.  (4) North  Georgia 

Duncan,  Edward  L.  (3) Detroit 

Duncan,  Parker  (5) Western  North  Carolina 

Dundas,  Charles  0.  (1) Minnesota 

Dungy,  Robert  E.  (1) North  Indiana 

Dunlap,  Catherine  M.  (11) East  Ohio 

Dunlap,  G.  Alan  (5) Nebraska 

Dunnam,  Maxie  D.  (11) Memphis 

Dunnam,  Spurgeon  M.  HI  (4) North  Texas 

Duvall,  George  R.  (10) Baltimore 

Dwyer,  Evelyn  (7) Virginia 

Dye,  Judy  (2) Nebraska 

Earl,  Helen  (7) Baltimore 

East,  Robert  E Red  Bird 

Ebinger,  Mary  R.  (4) Baltimore 

Ebinger,  Warren  R.  (3) Baltimore 

Edmonds,  Claude  A.  (3) Eastern  Pennsylvania 

Edwards,  Alma  (8) Detroit 

Edwards,  Marion  M.  (11) South  Georgia 

Edwards,  Robert  H.  (7) Southern  Illinois 

Eichler,  Wanda  H.  (4) Detroit 

Eidson,  Ryan  K.  (1) North  Carolina 

Elfying,  Bjorn Finland-Swedish 

Elkins,  L.  Eugene  (10) West  Virginia 

Ellis,  Edwin  L.  (3) Peninsula 

Ellisor,  J.  Walter  (11) Alabama- West  Florida 

Elmore,  Sidney  Joe  (4) North  Alabama 

Els.  Albrecht  (3) German  Southwest 

Emanuel,  Alice  (1) Mississippi 

Emswiler,  Sharon  Neufer  (3) Central  Illinois 

England,  Stanley  B North  Georgia 

Engler,  Doris  J.  (4) West  Ohio 

Ernst,  Sally  (7) Western  Pennsylvania 

Escareiio,  Delia Rio  Grande 

Eurey,  Charles  W.  (6) Western  North  Carolina 

Everhart,  Janet  S.  (5) California-Nevada 

Ewing,  E.  Keith  (5) Florida 

Ewing,  John  L.  (3) Southern  New  Jersey 

Fang,  Marcus  (11) Wisconsin 

Fannin,  Robert  E.  (6) Florida 

Faris,  Richard  B.  (7) Virginia 

Farris,  Patricia  Ellen  (8) California-Pacific 

Fauser,  Kurt German  South 
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Feemster,  Ben  Harold  (11) Central  Texas 

Fenner,  Donald  D.  (3) Wisconsin 

Fenstermacher,  Anita  (1) North  Indiana 

Fenstermacher,  Edwin North  Indiana 

Ferguson,  Phyllis  S.  (9) Pacific  Northwest 

Fernandez,  Arturo  (6) California-Nevada 

Ferree,  James  W.  (2) Western  North  Carolina 

Ferrer,  Fidel  M.  (4) Northern  Philippines 

Filiya,  Abdull  Ahi  Jatav  (8) Muri 

Finkbeiner,  Eleanor  (8) Pacific  Northwest 

Finley,  Ruthenia  H.  (8) New  York 

Finn,  Betty  (4) California-Pacific 

Fischer,  Heinz  Paul  (1) German  South 

Fish,  Doris  M.  (7) Little  Rock 

Fisher,  Bruce  D.  (3) Central  Pennsylvania 

Flinn,  Thomas  W.  (3) Baltimore 

Flares,  Finees  (8) Northern  Illinois 

Foltz,  Nancy  (10) Western  Pennsylvania 

Foockle,  Harry  F. Missouri  West 

Fooshee,  Dale  L.  (2) Kansas  East 

Ford,  Dietra  L.  (9) Baltimore 

Forrest,  Martha  H. North  Georgia 

Forsman,  Don  L.  (1) New  Mexico 

Fosse,  Ove Sweden 

Fowlkes,  Nancy  (4) New  York 

Fox,  Debbie  Lewis  (3) Western  North  Carolina 

Francis,  John  L.  (8) West  Michigan 

Frazer,  E.  Eugene  (9) West  Ohio 

Frazier,  Robert  C.  (8) North  Carolina 

Frigyes,  Hecker Hungary 

Fugler,  Sara  S.  (1) Louisiana 

Furio,  V.  Peter  Jr.  (7) North  Alabama 

Furman,  Frank  H.  Jr.  (11) Florida 

Fux,  Gottfried Austria 

Gadsden,  James  S.  (11) South  Carolina 

Garcia,  Daniel Rio  Grande 

Garrett,  Peggy  M.  (2) North  Indiana 

Garrison,  Langdon  H.  (6) Alabama-West  Florida 

Gauntt,  Paul  M.  (11) North  Alabama 

Gebhart,  Judith  (5) West  Ohio 

Geis,  Sally  B.  (8) Rocky  Mountain 

Gentry,  James  E.  (2) South  Indiana 

George,  L.  Mark  (2) East  Ohio 

Gibson,  Raymond  W.  Jr Kentucky 

Gibson,  Thomas  (5) Eastern  Pennsylvania 

Giesler,  Charles  L.  (9) Southwest  Texas 

Gilbert,  Ronald  W.  (5) Oklahoma 

Giles,  David  A.  (11) Troy 

Gilland,  Jim  C.  (11) Western  North  Carolina 

Gillaspie,  Juanita  M.  (9) Kansas  West 

Girton,  Bruce  (5) Iowa 

Goens,  Ray  (10) Texas 

Goff,  Hardin  A Florida 

Goldman,  June  (1) Iowa 

Goldschmidt,  Victor  W.  (6) North  Indiana 

Goldsmith,  Stanley  I.  (6) Virginia 

Goldson,  Edsel  D.  (6) Pacific  Northwest 

Gommer,  Charles  F.  Jr.  (6) Wyoming 

Good,  Jeff  L.  (1) West  Ohio 

Good,  Menno  E.  (10) Eastern  Pennsylvania 

Goodgame,  Gordon  C.  (7) Holston 

Goodwin,  Dick New  Mexico 


Goodwin,  E.  Bert  Jr North  Alabama 

Gordon,  A.  Earl  (2) North  Alabama 

Gordon,  Betty  S West  Virginia 

Gordon,  Cecile  (3) North  Central  New  York 

Gordon,  Jinny  (6) Central  Illinois 

Gordon,  Prentiss  M.  Sr.  (1) North  Mississippi 

Goto,  Thomas  (1) Oklahoma 

Gramling,  Polly  (10) South  Carolina 

Gray,  Eileen  (3) Western  Pennsylvania 

Gray,  Ethel  M.  (8) Florida 

Gray,  Jon  (5) Missouri  West 

Gray,  Vievienne  (1) Texas 

Green,  Donna  L.  (10) Wisconsin 

Green,  William  E.  (2) Western  Pennsylvania 

Grile,  Lester  L.  (5) North  Indiana 

Grisby,  Martha  J.  (1) Liberia 

Groseclose,  Alan  D.  (5) Holston 

Gross,  Richard Maine 

Grubb,  Donna  (8) Central  Pennsylvania 

Grudeborn,  Lars-Owe  (1) Sweden 

Grundovd,  Jana Czechoslovakia 

Guffa,  Bitrus Muri 

Gunn,  Neil  (7) Mississippi 

Gustafson,  Gus  (10) North  Georgia 

Gutierrez,  Benjamin  R.  (5) Northwest  Philippines 

Gwinn,  Alfred  W.  Jr.  (7) Kentucky 

Habonimana,  Antoinette Burundi 

Hagan,  Theodore  N Eastern  Pennsylvania 

Hager,  C.  R.  (6) Kentucky 

Hagy,  Arthur  F.  Jr.  (3) Troy 

Hail,  Phyllis  (3) Kentucky 

Hale,  Ralph  E.  (5) Little  Rock 

Halvorsen,  Carl  W.  (10) Southern  New  Jersey 

Hamilton,  Hattie  (7) Eastern  Pennsylvania 

Hamilton,  Tom  W.  (3) Florida 

Hammer,  Joy  (3) California-Nevada 

Hammer,  Patricia  (6) California-Pacific 

Hamrick,  Leon  C.  (2) North  Alabama 

Hancock,  C.  Wilbourne  (10) South  Georgia 

Hand,  Don  (5) Southwest  Texas 

Hanks,  Stanley  G.  (7) Minnesota 

Hanson,  John  (8) Wisconsin 

Hanula,  Lajos  (7) Hungary 

Hardcastle,  James  C.  (8) Peninsula 

Harlow,  Ruth  A.  (10) Troy 

Harms,  Avenell  R.  (1) Kansas  West 

Harnish,  James  A.  (10) Florida 

Harnish,  John  E.  (11) Detroit 

Harp,  Don  A.  Jr.  (9) North  Georgia 

Harper,  Charles  (1) North  Texas 

Harper,  Pat  Callbeck  (1) Yellowstone 

Harper,  Ruth  E.  (4) North  Carolina 

Harrell,  James  A.  Sr.  (8) Western  North  Carolina 

Harris-Winton,  Euba  (1) North  Arkansas 

Harvey,  William  R East  Ohio 

Hassinger,  Susan  W.  (7) Eastern  Pennsylvania 

Hataway,  W.  B Texas 

Hatcher,  Bill  (3) South  Georgia 

Haverstock,  Zedna  M.  (6) Central  Pennsylvania 

Hayashi,  Donald  L.  (9) California-Nevada 

Heacock,  Jack  D.  (1) Southwest  Texas 

Heath,  Judith Oregon-Idaho 
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Heidler,  Hartmut German  Democratic  Republic 

Heimonen,  Pirjo Finland-Finnish 

Hein,  Robert  W.  (5) Louisville 

Helton,  Charlene  (10) Red  Bird 

Hemphill,  William  (1) Peninsula 

Henderson,  Cornelius  L.  (10) North  Georgia 

Henderson,  Jean  (10) Holston 

Henderson,  Mattie  (6) West  Ohio 

Hendrickson,  Flora  (10) Minnesota 

Hendrix,  Clelia  D.  (11) South  Carolina 

Hennig,  Manfred German  Southwest 

Henry,  Luther  W Central  Texas 

Hensley,  Basil  A.  (5) West  Virginia 

Herbert,  Donna  (10) Oregon-Idaho 

Herrera,  Elias  Herndndez  (    ) Mexico 

Herrmann,  Hans-Wilhelm German  Northwest 

Hicks,  Granville  A.  (2) South  Carolina 

Hicks,  W.  Sue  (11) Holston 

Hiehle,  Carla  (3) West  Ohio 

Higgins,  Walter  M.  (1) Pacific  Northwest 

Highfield,  David  A Baltimore 

Hill,  Judith  C.  (7) Central  Pennsylvania 

Hill,  Shirley  D Southwest  Texas 

Hinson,  William  H.  (4) Texas 

Hixson,  Betty  (7) Southwest  Texas 

Hjorth-Sorensen,  Ame Norway 

Hodges,  Betty  J.  (3) North  Georgia 

Hoke,  Sandra  F.  (7) Northern  Illinois 

Holland,  Bettilou Northern  New  Jersey 

Holland,  Ginger  Jones  (4) North  Mississippi 

Hollis,  C.  Waymon  (7) North  Arkansas 

Holmes,  William  A.  (8) Baltimore 

Holmes,  Zan  W.  Jr.  (11) North  Texas 

Holsinger,  James  W.  Jr.  (3) Virginia 

Holt,  Hugh  C.  (5) North  Georgia 

Hoover,  Joan  S.  (8) Iowa 

Hoover,  Shirley  S.  (6) Southern  New  England 

Hopkins,  Carolyn  J.  (5) South  Georgia 

Hopkins,  John  L.  (8) North  Indiana 

Hora,  Barbara  A.  (5) Western  New  York 

House,  Jay  W.  (6) Central  Pennsylvania 

Hovan,  Martin Yugoslavia 

Howard,  John  N.  (2) Holston 

Howell,  H.  Sharon  (9) Kansas  East 

Howell,  John  (6) Northern  Illinois 

Howie,  Bill  F.  (1) Western  North  Carolina 

Hsu,  Leo  L.  (7) California-Pacific 

Huber-Rohlfs,  Ruth  (4) Central  Texas 

Huffinan,  Joel  E.  (5) Desert  Southwest 

Hughes,  H.  Hasbrouck  Jr.  (11) Virginia 

Huie,  Janice  (10) Southwest  Texas 

Humper,  Joseph  C.  (7) Sierra  Leone 

Hundley,  George  R.  (6) North  Alabama 

Hunter,  Ann  E.  (7) Florida 

Hunter,  Harold  G.  (5) Kentucky 

Hunter,  James  E.  HI  (1) South  Carolina 

Hurtt,  Jane  (2) West  Ohio 

Huston,  Joseph West  Michigan 

Hutchinson,  Charles  Lesley  (7) South  Indiana 

Hutchinson,  William  W.  (11) New  Mexico 

Hwang,  Hyon  Sang East  Ohio 

Ignacio,  Francisco  T.  (11) West  Middle  Philippines 


Ireblad,  Tord  (8) Sweden 

Ishii,  Takayuki  (6) New  York 

Ives,  S.  Clifton  (11) Maine 

Iwamoto,  Edward  T.  (11) Pacific  Northwest 

Iwig,  James  H.  (4) Kansas  West 

Jackson,  Lewis  L.  (9) Texas 

Jackson,  Rhett  (4) South  Carolina 

Jackson,  Robert  (9) Texas 

Jackson,  Tom  H.  (2) North  Georgia 

Jacobs,  Althea  (3) Caribbean 

Jahreiss,  Ulrich  (11) German  South 

Jaiah,  Pricila  Legay Liberia 

Jantz,  Barbara  (2) Oklahoma 

Jarvis,  Patricia  A.  (2) West  Virginia 

Jelinek,  Patricia  B.  (10) North  Central  New  York 

Jehnek,  Richard  V.  (8) North  Central  New  York 

Jennings,  William  R.  (11) Kentucky 

Jeter,  Charles  (7) Alabama- West  Florida 

Jewell,  Mary  Jane  (7) Detroit 

Johansson,  Gerd Finland-Swedish 

Johns,  Carol  J.  (6) Detroit 

Johnson,  Alfred  (8) Eastern  Pennsylvania 

Johnson,  Carolyn  (9) North  Indiana 

Johnson,  Charles  A.  U  (1) Baltimore 

Johnson,  Charles  L.  (6) South  Carolina 

Johnson,  Hobart  B.  (1) East  Ohio 

Johnson,  Jane  H.  (10) North  Carolina 

Johnson,  Mary  (2) Texas 

Johnson,  Thelma  (8) West  Ohio 

Johnston,  Paula  (3) Rocky  Mountain 

Joiner,  Donald  J.  (5) Western  Pennsylvania 

Jones,  Chester Little  Rock 

Jones,  Chuck  (3) California-Pacific 

Jones,  Donald  Jay  (5) Central  Illinois 

Jones,  Dwight  L.  (10) Southern  Illinois 

Jones,  Everett  R.  (11) Baltimore 

Jones,  Hughey  L.  (4) West  Ohio 

Jones,  Jimmy  S.  (9) Florida 

Jones,  Jon  W.  (3) Kansas  West 

Jones,  M.  M Kansas  East 

Jordan,  Bert  (2) Mississippi 

Jordan,  Charles  W.  (10) Northern  Illinois 

Joyner,  F.  Belton  Jr.  (3) North  Carolina 

Justice,  Marguerite  P California-Pacific 

Kail,  Edward  A.  (7) Iowa 

Kaiser,  B.  Francis  (10) Southern  New  England 

Kalunqumene,  Nshimea  Mulongo  (8) North  Shaba 

Kammerer,  Charlene  P.  (4) Florida 

Kangara,  Pedzisai  (10) Zimbabwe 

Kauls,  Gloria  H.  (5) Minnesota 

Kawashima,  Hope  (3) New  York 

Keaton,  Jonathan  D.  (11) Northern  Ilhnois 

Kelley,  Sandra  L.  M.  (5) Southern  New  England 

Kelsey,  Joan  (10) West  Michigan 

Kemper,  John  Q.  (9) Kentucky    , 

Kent,  Harry  R.  (2) South  Carolina    | 

Kessler,  Greg  (3) Eastern  Pennsylvania 

Kester,  Susan  Keirn  (9) Peninsula 

Key,  William  R.  (2) South  Georgia 

Kiesey,  Deborah  L.  (10) Iowa 

Kikumba,  Yemba West  Zaire 

Kim,  Hae-Jong Northern  New  Jersey 
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Kim,  Thomas  (8) Northwest  Texas 

Kimbrough,  Walter  L.  (6) North  Georgia 

Kincheloe,  Beatrice  G.  (7) Holston 

Kinda,  Kasongo  (6) Southern  Zaire 

King,  Jack  B.  (11) North  Mississippi 

King,  James  R.  Jr Tennessee 

King,  James  W.  Sr.  (1) Baltimore 

King,  Jean  (4) Wisconsin 

King,  John  Q.  Taylor Southwest  Texas 

King,  W.  Maurice  (7) East  Ohio 

Kirby,  Wallace  H.  (10) North  Carolina 

Kirk,  Eve  G.  (11) Northern  Elinois 

Kirk,  R.  L.  (3) Northwest  Texas 

Kirkpatrick,  Joe  W.  (1) North  Georgia 

Kirkwood,  William  (1) New  York 

Klaiber,  Walter German  South 

Klarup,  Donald  G South  Dakota 

Kluck,  Homer  R.  (7) Central  Texas 

Knecht,  David  F.  (2) North  Dakota 

Knowles,  Grady  (7) California-Nevada 

Kohlhepp,  Glenn  B.  (2) Western  Pennsylvania 

Koo,  Ronald  Y.  (9) North  Texas 

Korgemagi,  Raivo  (3) Estonia 

Krill,  Caryl  (10) West  Ohio 

Krueger,  Delton  (4) Minnesota 

Kruse,  David  H.  (11) Wisconsin 

Kuehle,  Harold  D.  (4) Missouri  East 

Kulah,  Benedict Liberia 

Kuczma,  Adam  (7) Poland 

Kuczma,  Jolanta  (8) Poland 

Ladia,  Roberto Mindanao 

Lamar,  Charles  L Louisville 

Lambajo,  Emmanuel  M Muri 

Lane,  Joan  E Pacific  Northwest 

Langford,  Thomas  A.  (4) Western  North  Carolina 

banning,  Dean  A.  (11) Northern  New  Jersey 

LaPoint,  Donna  (5) California-Nevada 

Larsen,  Harald  (11) Norway 

Lasher,  William  A.  (5) Troy 

Lashford,  Cathy  (3) Wyoming 

Lavery,  Barbara  (5) Baltimore 

Lawrence,  Audrey  (2) Oregon-Idaho 

Lawrence,  William  B.  (7) Wyoming 

Lawson,  James  M.  Jr.  (1) California-Pacific 

Lawson,  Norman  R Pacific  Northwest 

Lawson,  Rosalie  (6) Oklahoma 

Laycock,  Evelyn  (3) Holston 

Lee,  Charles  H.  (10) North  Alabama 

Lee,  Clay  F.  (5) Mississippi 

Leggett,  J.  Willard  III  (11) Mississippi 

Lenox,  Asbury  (5) Texas 

LeSuer,  Arlene  (1) East  Ohio 

Letzler,  Thomas  (5) East  Ohio 

Lewis,  William  B.  (11) Southern  Illinois 

Lindberg,  Gerda Sweden 

Ling,  Carl  C.  (3) West  Ohio 

Link,  Joanne  M.  (7) Central  Pennsylvania 

Liotta,  Ellen  Carter West  Virginia 

Lippse,  Charles  E.  (5) Holston 

Litton,  Alice  E.  (10) Kentucky 

Locher,  Donald  R.  (2) California-Pacific 

Lodewigs,  Siegfried German  Northwest 


Logan,  James  C.  (4) Virginia 

Long,  Beth  Anne  (7) Troy 

Long,  David  Jr Oklahoma  Indian 

Looney,  Richard  C.  (1) Holston 

Lorch,  Basil  H.  Jr.  (2) South  Indiana 

Lowry,  Robby  (4) North  Carolina 

Loyd,  Marilynn  (1) Little  Rock 

Lucas,  Aubrey  G.  (8) Mississippi 

Lucero,  Faustina  (10) New  Mexico 

Luckert,  Dorothy  (4) Southern  Illinois 

Lundgren,  Monica  (2) Finland-Swedish 

Lupo,  C.  J.  Jr.  (10) South  Carolina 

Lushima,  Wembo Northeast  Zaire 

Lutrick,  Charles  E.  (10) Northwest  Texas 

Lux,  John  (6) Nebraska 

Lux,  William  E.  (6) Iowa 

Lyght,  Ernest  S.  (1) Northern  New  Jersey 

Lyman,  Mary  Grace  (9) New  York 

Lytle,  John  G.  Ill  (5) Northern  New  Jersey 

MacKenzie,  MaryAnne New  Hampshire 

Magaw,  James  E.  (3) East  Ohio 

Magbee,  Thurman Oklahoma 

Magdowski,  Axel  (7) German  Northwest 

Mahle,  Kathi  Austin  (3) Minnesota 

Mahon,  Eldon  (2) Central  Texas 

MaMc,  Vlastislav  (3) Czechoslovakia 

Mallonee,  Thomas  L.  (3) Western  North  Carolina 

Mangum,  Robert  L.  (7) North  Carolina 

Mann,  Robert  L.  (6) North  Central  New  York 

Manning,  Ethel  (6) South  Carolina 

Manuel,  Nathanael  S.  (6) Philippines 

Marble,  Max  R Missouri  East 

Marcellus,  Cecil  H.  Jr.  (3) Western  North  Carolina 

Marchbanks,  Paul  Y.  (3) Holston 

Marovia,  Francis  J Sierra  Leone 

Marguardt,  Manfred  (4) German  Northwest 

Marsh,  Shirley  (1) Nebraska 

Marshall,  Carolyn  M.  (10) South  Indiana 

Marshall,  Linda  C Yellowstone 

Martin,  Bob  (9) North  Georgia 

Martin,  John  (9) Missouri  East 

Martin,  S.  Walter South  Georgia 

Martinez,  Joel  N.  (5) Rio  Grande 

Martinez,  Samuel  G.  (3) Rio  Grande 

Martz,  Phyllis  (2) Detroit 

Mason,  John  A.  (1) West  Virginia 

Massicame,  Zacarias Mozambique 

Mather,  P.  Boyd  (9) Iowa 

Matherson,  Thalia  F.  (7) North  Texas 

Mathison,  John  Ed  (3) Alabama-West  Florida 

Matsunaga,  Richard  (10) California-Pacific 

Matthews,  Henry  M.  (8) Virginia 

Matthews,  Marcus  (9) Baltimore 

Mattox,  Quinn  (3) North  Mississippi 

May,  Joe  Willie North  Mississippi 

May,  Rebecca Memphis 

Mayfield,  James  L.  (4) Southwest  Texas 

Mayo,  Jerry  H.  (4) Tennessee 

Mayson,  Margie  J North  Central  New  York 

Mbikiye,  Felicissime  (8) Burundi 

McAdams,  Emil  D.  (8) Louisville 
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McCallum,  Marvin  H. Detroit 

McCartney,  William  A.  (10) East  Ohio 

McCaughey,  Richard  C.  (4) North  Central  New  York 

McCauley,  Ronald  M.  (7) West  Virginia 

McClain,  Joe  W.  (9) .-. Louisiana 

McCleskey,  J.  Lawrence  (4) Western  North  Carolina 

McClure,  Charles  (6) Central  Texas 

McConnell,  Bruce  E.  (7) Oregon-Idaho 

McCord,  Durward  Jr.  (10) Tennessee 

McCormack,  James  H.  (5) West  Ohio 

McCray,  Bobby Desert  Southwest 

McCray,  James  (11) California-Nevada 

McCullough,  June  D.  (11) Southern  New  Jersey 

McDonald,  Charles  P.  (9) North  Arkansas 

McGarvey,  Gregory  (5) South  Indiana 

McKenzie,  Leon  (11) California- Pacific 

McLeam,  Lynne Iowa 

McLendon,  Olive  J Kentucky 

McMahon,  Joseph  A.  (9) Western  Pennsylvania 

McReynolds,  Marvin  D.  (6) Kansas  West 

McReynolds,  Russell  F.  (5) Detroit 

Meadors,  M.  L.  Jr.  (7) South  Carolina 

Means,  Barbara  (7) Texas 

Meese,  Jacqueline  Yoak  (9) West  Virginia 

Mendenhall,  Don  (9) Iowa 

Mendillo,  Eugenio  G Middle  Philippines 

Mendoza,  Arsenio Northwest  Philippines 

Merrick,  Tracy  (5) Western  Pennsylvania 

Messer,  Donald  E.  (1) Rocky  Mountain 

Meuschke,  Paul  J.  (10) Western  Pennsylvania 

Meyer,  Lester  A.  (6) Oklahoma 

Meyers,  Patricia  A.  (9) Detroit 

Miles,  John  P.  (3) Little  Rock 

Millard,  M.  Kent  (3) South  Dakota 

Miller,  G.  Jackson  (3) Central  Pennsylvania 

Miller,  Jaime  Potter  (8) Western  Pennsylvania 

Miller,  Maynard  L.  (2) Minnesota 

Miller,  Patricia  L South  Indiana 

Miller,  Sarah  S.  (11) Wyoming 

Minton,  John  D.  (9) Louisville 

Mintum,  Donald  C.  (5) Wyoming 

Monbarren,  Thelma  (11) East  Ohio 

Moncure,  Rhymes  H.  Jr.  (7) Missouri  East 

Montgomery,  Darlene  (10) Kansas  East 

Montgomery,  Ed  (11) North  Alabama 

Montgomery,  Samuel  (8) Texas 

Moore,  Kathryn  (3) Iowa 

Moore,  Leroy  W.  (11) Iowa 

Moore,  Lloyd  C.  (11) Kansas  East 

Moore,  Stanley  J Troy 

Moore,  Thomas  (8) East  Ohio 

Morrison,  Twick  (6) Mississippi 

Morris,  Carolyn  W.  (4) North  Georgia 

Morris,  William  W.  (11) Tennessee 

Mott,  Stephen  Charles  (4) Southern  New  England 

Moxley,  Jody  Parks  (1) Florida 

,    Mufino,  Muteb  (1) Southern  Zaire 

Mukandu,  Ashema  Dive  (2) Central  Zaire 

Mullette,  William  R.  (4) Yellowstone 

Munden,  C.  Ebb  (4) Nebraska 

Munjoma,  J.  F.  (8) Zimbabwe 

Murphy,  E.  Thomas  Jr.  (10) Virginia 


Murphy,  Richard  F.  (5) South  Carolina 

Murphy,  Sandra  L.  (1) Southern  New  Jersey 

Mushinda,  Izula Southern  Zaire 

Mustonen,  Antti  (3) Finland-Finnish 

Mutombo,  Ngoy North  Shaba 

Mutomb'u,  Kayija  (3) Southern  Zaire 

Mutti,  A.  Fritz  (2) Missouri  West 

Mwanabute,  Nkulu  Dyesse  (2) Southern  Zaire 

Mwasakatshiza,  Tshinevwa  (5) Southern  Zaire 

Myers,  Charles  L.  (4) South  Indiana 

Myers,  Stacy  D.  Jr Eastern  Pennsylvania 

Nailor,  Steve  (2) Northern  Illinois 

Nausner,  Wilfried Austria 

Navas,  Hector  M.  (9) New  York 

Nave,  Lester  D.  (5) Virginia 

Nay,  Richard  M.  (11) South  Indiana 

Ndorimana,  Bonaventure  (7) Burundi 

Ndule,  Ayuba  A.  (6) Muri 

'  Neaves,  Norman  E Oklahoma 

Neese,  Betty  (2) North  Central  New  York 

Nelson,  Betty  J.  (3) Kansas  East 

NeSmith,  Samuel  E.  (9) Virginia 

Nestler,  Frank  H.  (2) Central  Illinois 

Neth,  G.  Hubert  (4) Missouri  West 

Newman,  M.  Douglas Virginia 

Nhambio,  Angela  P.  (10) Mozambique 

Nichols,  Charlotte Peninsula 

Nichols,  Frank  A.  (5) Iowa 

Nicholson,  Anne  D.  (4) Eastern  Pennsylvania 

Nicolas,  Efraim  C.  (8) Mindanao 

Nikula,  Juhani  (5) Finland-Finnish 

Niles,  Pauline  (1) Missouri  East 

Nixon,  Freddie North  Arkansas 

Nixon,  Harold  (1) Northwest  Texas 

Nkemba,  Ndjungu Southern  Zaire 

Norris,  Alfred  L.  (11) Louisiana 

Norris,  J.  Allen  Jr.  (6) North  Carolina 

Ntaboneka,  Simeon New  York 

Nugent,  Randolph  W.  Jr.  (4) New  York 

Numbi,  Kasonga  (7) North  Shaba 

Nyberg,  Charlotte  (4) Denmark 

Oden,  Tal  (4) Oklahoma 

Oden,  William  B.  (11) Oklahoma 

O'Donnell,  Saranne  P.  (11) East  Ohio 

Oechsle,  Harold  Jr.  (10) North  Indiana 

Oertel,  R.  David  (5) North  Central  New  York 

Ogden,  John  (8) North  Texas 

Okenge,  Akenda West  Zaire 

Olin,  Judith  A.  (4) East  Ohio 

Olin,  Nathan  (3) East  Ohio 

Olsen,  Oystein Norway 

Olson,  Harriett  Jane  (3) Northern  New  Jersey 

Omana,  Luhaka  (7) West  Zaire 

O'Neal,  Sean  (8) Missouri  East 

Onema,  Ekoko  (3) Central  Zaire 

Onema,  Menatu  Wanya  (7) Northeast  Zaire 

Onema,  Ombaku Central  Zaire 

Ortiz,  Victor  (7) Puerto  Rico 

Osborn,  Chester  L Kansas  West 

Ott,  Donald  A.  (9) Wisconsin 

Ough,  Bruce  R.  (3) Iowa 

Owen,  Raymond  H.  (3) Oklahoma 
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Owens,  Dale  E.  (5) Eastern  Pennsylvania 

Pace,  Kimberly  Robin Mississippi 

Page,  Conrad  M.  Jr.  (5) Central  Pennsylvania 

Palmer,  Gregory  V.  (5) East  Ohio 

Palmer,  Ruth  (11) Texas 

Panganiban,  Rustico Philippines 

Parchman,  Russell  C.  (6) New  Mexico 

Parker,  Richard  S.  (1) New  York 

Parker,  Robert  L.  (10) Oklahoma 

Pdrnamets,  Olay  (3) Estonia 

Parris,  W.  Alton  (6) North  Alabama 

Parris,  Shirley  (10) New  York 

Parsons,  Norman  E.  (11) Western  New  York 

Pascoal,  Francisco Western  Angola 

Patterson,  John  D.  (4) Western  Pennsylvania 

Pattillo,  Daniel  B.  (8) North  Georgia 

Paup,  Edward  W.  (4) Rocky  Mountain 

Pearce,  Charles  W.  (7) Florida 

Peck,  Ora  B.  (4) Memphis 

Pennell,  James  T.  (5) South  Georgia 

Perry,  Joy  (1) Virginia 

Peters,  Rhoda  Anne  (4) Louisville 

Petreski,  Kitan  (3) Yugoslavia 

Petrik,  Zuzana Yugoslavia 

Pevahouse,  Joe  N.  (5) Memphis 

Phillips,  J.  Taylor  (6) South  Georgia 

Phillips,  Samuel  B.  (11) South  Indiana 

Philpot,  Frank  N.  (8) North  Alabama 

Phoenix,  Sybil  (2) Great  Britain 

Pierce,  Floyd California- Nevada 

Pierce,  Irene  C Baltimore 

Pierson,  Marion  M.  (8) North  Georgia 

Pike,  Don  (3) Central  Texas 

Pino,  Rene  (3) Oregon-Idaho 

Plowman,  Howard  L.  (10) Okleihoma 

Plowman,  Jack  W Western  Pennsylvania 

Plummer,  Kenneth  H.  Sr.  (2).... Central  Pennsylvania 

Poll,  Lothar  (1) Austria 

Ponder,  Reginald  W.  (6) North  Carolina 

Poole,  James  M.  (2) Louisiana 

Pope,  Alton  R Kansas  East 

Porter,  John  T.  (5) Louisiana 

Porter,  Ruth  W North  Central  New  York 

Pritts,  Deborah  L.  (11) North  Central  New  York 

Prochdzka,  Pavel  (7) Czechoslovakia 

Prowant,  Douglas  E.  (10) Central  Pennsylvania 

Puslecki,  Edward Poland 

Quee,  David  B Sierra  Leone 

Queen,  Thomas  (9) Western  North  Carolina 

Quick,  William  K.  (4) Detroit 

Quidasol,  Bienvenido  M Northern  Philippines 

Quilling,  Debra  A.  S.  (9) South  Carolina 

Rader,  Sharon  (6) West  Michigan 

Rajamaa,  Tapani Finland-Finnish 

Ramos,  Norberto  M.  (2) Middle  Philippines 

Ramsay,  Charles  E.  (11) North  Arkansas 

Ramsey,  Gilbert  Lee  (8) South  Georgia 

Raski,  Cynthia  A Central  Pennsylvania 

Ravenhorst,  Dorothy  A.  (4) Virginia 

Reed,  Charlotte Nebraska 

Renfro,  Mary  (1) Southern  Illinois 

Rentfro,  John  (5) North  Texas 


Reskovac,  Ann  L.  (7) Missouri  West 

Rasmussen,  Jorgen Denmark 

Reyes,  Benjamin  T Philippines 

Rhea,  Clarence  F North  Alabama 

Rhonemus,  Sharon  A.  (5) West  Ohio 

Ricards,  Betty  P.  (9) Southern  New  Jersey 

Richards,  Allen  C.  (8) Western  Pennsylvania 

Richardson,  Arthur  W.  (4) Iowa 

Richardson,  Charles  H.  (7) Oklahoma 

Richardson,  Eleanor  L.  (6) North  Georgia 

Richardson,  Gerald  (10) Western  New  York 

Ricks,  Christian  T Missouri  East 

Ridenour,  Don  (4) Iowa 

Riley,  James  Lee  (10) Texas 

Rinehart,  Joetta  F.  (5) Western  North  Carolina 

Rios,  Roberto  Bueno  (    ) Mexico     j 

Rish,  Billy  Joe  (1) Alabama-West  Florida     ' 

Riskedal,  Kenneth  (3) Northern  Illinois 

Rivera,  Noemi Puerto  Rico 

Roberson,  David Minnesota 

Roherson,  Joseph  (9) South  Georgia 

Roberts,  Leigh  (2) Wisconsin 

Roberts,  Rodell  F.  (6) Florida 

Robinson,  James  M Tennessee 

Robinson,  Joyce  (1) Southern  New  England 

Rodgers,  N.  Alex  (10) Louisville 

Rodriguez,  Joy  (2) New  York 

Rodriguez,  Gene  (10) Florida 

Rodriguez,  Phyllis  (5) Wisconsin 

Rohrbacher,  Gail  D.  (10) West  Ohio 

Roughface,  Thomas  (6) Oklahoma  Indian 

Roughton,  William  Wesley  (1) Florida 

Ruach,  Susan  W.  N South  Indiana 

Ruby,  Sandra  K.  (9) South  Indiana 

Runk,  Lois  (4) West  Ohio 

Rush,  James  Howard South  Georgia 

Rushing,  Vaudra  (9) Central  Illinois 

Saatjian,  Lloyd  S.  (10) California-Pacific 

Sablan,  Ann  L.  (1) South  Indiana 

Sadio,  Sydney  S Southern  New  Jersey 

Salisbury,  Carolin  (11) West  Michigan 

Salley,  James  (7) South  Carolina 

Sample,  Tex  S.  (1) Missouri  West 

Sanchez,  Martha  L.  (7) Kansas  West 

Santos,  Harim  T.  (7) Northern  Philippines 

Sapp,  Donald  G.  (3) Desert  Southwest 

Sarazin,  Duane  V Minnesota 

Saunders,  Margaret  R.  (7) North  Carolina 

Sayers,  Marian  (2) Iowa 

Sayre,  Charles  A.  (4) Southern  New  Jersey 

Schaad,  Theo Switzerland/France 

Scahill,  Thomas  J.  (6) Missouri  West 

Schairer,  Jane  (3) Detroit 

Scheer,  Dennis  H.  (5) Kansas  West 

Schenck,  Carl  L.  (5) Kansas  East 

Schlapbach,  Paul  W.  (10) Missouri  East 

Schmouder,  Leona Central  Pennsylvania 

Schneeberger,  Vilem Czechoslovakia 

Schneidereit,  Harry  (7) German  Democratic  Republic 

Scott,  Jean  B.  (6) Missouri  East 

Scott,  Ralph  (10) Missouri  West 

Seamands,  David  A.  (1) Kentucky 
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Seckel,  Carol  A.  (5) Oregon-Idaho 

Segrest,  Dale  (8) Alabama-West  Florida 

Seifert,  Lois  (1) California-Pacific 

Self,  Eddie  (10) North  Alabama 

Selleck,  Richard  A.  (4) West  Michigan 

Setterlund,  Sue  (6) Wisconsin 

Severe,  David  L.  (4) Oklahoma 

Shailunga,  Ngoy  Kafula North  Shaba 

Shamana,  Beverly California-Pacific 

Shashaguay,  Bernard  (5) West  Michigan 

Sheaffer,  Lee  B.  (11) Virginia 

Sheets,  Herchel  H.  (3) North  Georgia 

Shepherd,  J.  Paul Louisville 

Sherer,  Ann  (3) Texas 

Sherman,  William  W.  Jr.  (11) North  Carolina 

Sherrer,  John  F.  Sr Alabama-West  Florida 

Shettle,  John  T.  (7) North  Indiana 

Shields,  Joseph  W West  Ohio 

Shingler,  Sara  (1) South  Carolina 

Shover,  Donald  R.  Jr.  (5) Central  Pennsylvania 

Shuler,  Albert North  Carolina 

ShuU,  Cleo  Beth Kansas  West 

Shuwembo,  Lodi Northeast  Zaire 

Sigler,  Richard  0.  (9) Alabama- West  Florida 

Silk,  Denny  (7) Nebraska 

Simao,  Rena Mozambique 

Simmons,  Charles  R.  (3) California-Pacific 

Simon,  Blair  (1) Eastern  Pennsylvania 

Slutz,  Leonard  (1) West  Ohio 

Smith,  Kenneth  E.  (5) Central  Texas 

Smith,  James  W Northwest  Texas 

Smith,  Paul  H.  (8) West  Virginia 

Smith,  P.  Robin  (11) North  Indiana 

Smith,  William  I.  (9) Oklahoma 

Smith,  W.  Randolph  (4) Texas 

Smyth,  Barbara  C.  (8) Southern  New  Jersey 

Snyder,  Robert  D.  (7) East  Ohio 

Sober,  Jim Central  Illinois 

Soderstrom,  Gosta  (3) Finland-Swedish 

Sofge,  J.  Tom  Jr.  (5) Florida 

Solomon,  Dan  E.  (11) Southwest  Texas 

Sowers,  Gary  D.  (4) Central  Pennsylvania 

Spain,  Robert  H.  (5) Tennessee 

Sparks,  Joe  (10) North  Arkansas 

Spear,  James  E.  (7) North  Central  New  York 

Spencer,  Jack  E.  (3) Western  Pennsylvania 

Spight,  Leon North  Mississippi 

Sprague,  C.  Joseph  (1) West  Ohio 

Stanton,  Blythe Alaska 

Stanton,  Joyce  B.  (1) Detroit 

Stapleton,  J.  Gordon  (2) Peninsula 

Starnes,  Paul  M.  (8) Holston 

Stegall,  Karl  K.  (7) Alabama- West  Florida 

Stegall,  William California-Nevada 

Stein,  Neil  L.  (11) Missouri  East 

Stephenson,  Janet  E.  (8) Iowa 

Stephenson,  Roy  C.  (8) Memphis 

Stevens,  Robert  W.  (5) Pacific  Northwest 

Stevens,  Willard  R.  Jr.  (7) Desert  Southwest 

Stewart,  Mollie  M.  (3) North  Alabama 

Stillwell,  Robert  E.  (4) South  Carolina 

Stacker,  Hans-Jiirgen German  Southwest 


Stockton,  Thomas  B.  (8) Western  North  Carolina 

Stockton,  Wendell  H.  (7) North  Mississippi 

Stoneburner,  Martha Wisconsin 

Stroman,  Pat  (8) Central  Texas 

Stumbo,  John  E.  (7) Kansas  East 

Strickland,  Don  (6) Texas 

Sullins,  Robert  (2) Tennessee 

Summerour,  Wm.  Franklin  (3) Pacific  Northwest 

Summers,  Kenneth  T.  Jr Wyoming 

Summers,  Vance  (9) West  Ohio 

Sumner,  Janet  B Rocky  Mountain 

Sun,  Peter  Y.  K.  (7) Baltimore 

Sweet,  Elizabeth  (3) Southern  New  England 

Swenson,  Mary  Ann  (7) Pacific  Northwest 

Swiggett,  Ernest  (5) New  York 

Sykes,  Roslyn  K.  (3) Missouri  East 

Tafolla,  Olga  (7) West  Michigan 

Takamine,  Connie  J.  (7) Rocky  Mountain 

Talavera,  Elias  S.  (7) West  Middle  Philippines 

Talcott,  H.  Myron Wisconsin 

Tate,  Godfrey  L.  Jr.  (1) Virginia 

Tayabas,  Benjamin West  Middle  Philippines 

Taylor,  Helen  G.  (1) Oklahoma 

Taylor,  Mary  Virginia  (6) Holston 

Tharp,  Jarrell  E Yellowstone 

Thomas,  David  W.  (8) Oklahoma 

Thomas,  Glenda  C.  (2) California-Nevada 

Thomas,  John  Ed  III  (4) Mississippi 

Thomas,  John  J.  (1) South  Indiana 

Thomas,  Wallace  E.  (3) Louisville 

Thompson,  Becky  (2) Oklahoma  Indian 

Thompson,  James  N.  (1) North  Georgia 

Thompson,  Jean  (10) East  Ohio 

Thompson,  John  Ross  (11) Western  Pennsylvania 

Thornburg,  Richard  A New  York 

Tichenor,  Lisa  (2) Southwest  Texas 

Timberlake,  Richard  H.  (11) Holston 

Tittle,  Omer  G.  (2) Kansas  West 

Todd,  Charles  E.  (3) South  Indiana 

Tomera,  Katherine  A.  (6) Oregon-Idaho 

Torres,  H.  Ulises Southern  New  England 

Toschak,  Patricia  Martin  (9) Minnesota 

Townes,  Ross  B North  Carolina 

Townsend,  Patricia  (11) New  York 

Trajkovski,  Boris  (1) Yugoslavia 

Treat,  Robert  J Southern  Illinois 

Treese,  Donald  H.  (11) Central  Pennsylvania 

Trotter,  Clifford  E.  (11) Northwest  Texas 

Trotter,  Mark  C.  (4) California-Pacific 

Truitt,  Richard  0.  (1) Wisconsin 

Trumble,  Bette  (7) Nebraska 

Tuazon,  Digna Middle  Philippines 

TuUoch,  Julie  (1) Western  Pennsylvania 

Turner,  Annie  Mae  (10) Alabama- West  Florida 

Turner,  Richard  D.  (9) Nebraska 

Turner-Lacy,  Nathaniel  L.  (6) West  Virginia 

Tyler,  Ann  (11) Western  North  Carolina 

Underwood,  Cecil  H.  (8) West  Virginia 

Linger,  E.  Paul  (8) Central  Illinois 

Urbom,  Warren  (8) Nebraska 

Valera,  Alejandrino  C.  (1) Northwest  Philippines 

VanStone,  Jack  N.  (6) South  Indiana 
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Vanzant,  Lucille  (7) Oklahoma 

Varner,  John  D.  (9) Western  Pennsylvania 

Vaughn,  Kim Rocky  Mountain 

Velasco,  Jose  V.  Jr.  (4) Northeast  Philippines 

Vera,  Juan Puerto  Rico 

Vetta,  Leon  (10) Austria 

Via,  Bernard  S.  Jr.  (10) Virginia 

Vicente,  Manuel  (2) Western  Angola 

Vigilia,  Justino  R.  (9) Northeast  Philippines 

Villalon,  Anecito  Jr Southwest  Philippines 

Villaluz,  Artemio  Sr Northeast  Philippines 

Villanueva,  Brigido  S West  Middle  Philippines 

Wagner,  John  C.  (8) West  Ohio 

Wagner,  Ray  (1) North  Dakota 

Wake,  Edward  A Southern  New  Jersey 

Wahlstrom,  LaRayne  (7) South  Dakota 

Walker,  Dorothy  (6) Western  Pennsylvania 

Walker,  Dorsey  H.  (1) North  Alabama 

Walker,  James  M.  (8) Southwest  Texas 

Walker,  Russell  (1) California-Nevada 

Walker,  William  0.  (11) Oregon-Idaho 

Waller,  L.  Glenn Missouri  West 

Waller,  Maxine Little  Rock 

Walton,  Norma  Jo  (7) Peninsula 

Wandja,  Afumba  (4) Central  Zaire 

Wang,  George  T.  (7) Southern  New  Jersey 

Ward,  Amy  G.  (10) Louisiana 

Ward,  Georgiana  (9) West  Ohio 

Ward,  Martha  D Iowa 

Ward,  Robert  Paul  (1) Detroit 

Washington,  Rosa  (11) California-Nevada 

Washington,  Stanley  (9) East  Ohio 

Wass,  Rosemary  (7) Great  Britain 

Waterfield,  Jim  B.  (5) Northwest  Texas 

Waters,  Bob  E.  (2) Texas 

Waters,  Dale  C.  (4) West  Virginia 

Watkins,  Bradley  F. Central  Illinois 

Watkins,  William  W Mississippi 

Watson,  Keith  E.  (2) Rocky  Mountain 

Watt,  Sharon Texas 

Waymire,  Dale  (3) Oklahoma 

Weaver,  Peter  D.  (6) Western  Pennsylvania 

Webb,  Thomas  C.  (1) Central  Pennsylvania 

Webster,  Roy  E.  7/(7) Louisville 

Weir,  Delight  (1) Central  Illinois 

Weller,  William  L.  (6) Southern  New  Jersey 

Welti,  Erika Switzerland/France 

Wembalunge,  Okitokenge  (8) Central  Zaire 

Wendell,  Ernest  J.  (3) North  Carolina 

Wendland,  Barbara  Jean  (9) Central  Texas 

Werlein,  Ewing  Jr.  (5) Texas 

Wert,  Robert  M Northwest  Texas 

West,  Brenda  K.  (11) Missouri  West 

White,  Charles  D.  Jr.  (7) Western  North  Carolina 

White,  David  L.  Jr.  (7) South  Indiana 

White,  Leonard  (7) East  Ohio 

White,  Paul  (7) New  Mexico 

Whitehurst,  Betty  (3) Virginia 

Whitfield,  D.  Max North  Arkansas 

Whittle,  Charles  D.  (7) Northwest  Texas 

Whitworth,  Virginia  L.  (10) Memphis 

Wiborg,  Margaret  (7) Southern  New  England 


Wilder,  Garnett  M.  (11) North  Georgia 

Willen,  Howard  H.  (11) Louisville 

Wilcox,  Barbara  B.  (1) Florida 

Wilcox,  Margaret  H.  (1) Holston 

Wilkinson,  Larry  D.  (11) Western  North  Carolina 

Williams,  Charles  W.  (11) Texas 

Williams,  Jacob  Jr.  (9) North  Indiana 

Williams,  Margaret  Ann  (7) Northern  Illinois 

Williams,  Scott  A.  (9) Central  Pennsylvania 

Williams,  Wesley  D.  (9) Southern  New  England 

Williamson,  D.  Randall  (2) North  Georgia 

Wills,  Richard  J.  (11) Florida 

Wilson,  David  B.  (6) Little  Rock 

Wilson,  Earl  Jr.  (3) Memphis 

Wilson,  J.  Lavon  (3) Central  Illinois 

Wilson,  Joe  (6) Texas 

Wiltse,  David  (3) West  Michigan 

Winge,  Kjerstin  (10) Norway 

Wise,  Keith  B.  (3) Alaska 

Wittko,  Fritz German  Democratic  Republic 

Wogaman,  J.  Philip  (4) Baltimore 

Wood,  Arlene  (7) Alaska 

Woodland,  J.  Philip  (1) Louisiana 

Woodman,  William Troy 

Woods,  George  C.  (6) Louisville 

Woods,  Prenza  L.  (7) Southwest  Texas 

Woods,  Vicki Maine 

Woolridge,  Eugene  R.  (5) Virginia 

Wooten,  Kenneth  C.  (6) Western  North  Carolina 

Wright,  J.  Howard  (1) Western  Pennsylvania 

Wright,  Richard  L.  (11) West  Virginia 

Wyatt,  Mary Southern  New  England 

Wynne,  Robin  (9) Little  Rock 

Wyss,  Christoph(l) Switzerland/France 

Yawn,  Eugenia  (4) South  Georgia 

Yemba,  Olenga  (8) West  Zaire 

Yemba,  Unda  (8) Northeast  Zaire 

Yingling,  L.  Carroll  Jr.  (11) Baltimore 

York,  Billy  L.  (8) North  Alabama 

Young,  Betty  Jane  (4) Northern  New  Jersey 

Young,  C.  Garland  (9) Western  North  Carolina 

Young,  H.  Claude  Jr.  (5) Western  North  Carolina 

Young,  Loretta  A.  (11) West  Virginia 

Yrigoyen,  Charles  Jr.  (4) Eastern  Pennsylvania 

Zabel,  Nancy  H.  (2) Baltimore 

Zabel,  Walter  J.  (5) Baltimore 

Zeiders,  G.  Edwin  (8) Central  Pennsylvania 

Zimmerman,  David  E.  (10) Virginia 

Zimmerman,  DeWane  R Desert  Southwest 

Zimmerman,  Eugene  M.  (4) Florida 

Zoller,  Nancy  (6) Tennessee 

Zunguze,  Alfiado  C.  (1) Mozambique 
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Nominations  to  Interjurisdictional  Committee  on 

Episcopacy 

In  accordance  with  Par.  611.1  this  committee  will  be  convened  by  Ernest  T.  Dixon  Jr.,  at  4:30  p.m., 
Saturday,  April  30,  Room  210. 


Conference 


Central  Illinois 
Detroit 
East  Ohio 
Iowa 

Minnesota 
North  Dakota 
North  Indiana 
Northern  Illinois 
South  Dakota 
South  Indiana 
Southern  Illinois 
West  Michigan 
West  Ohio 
Wisconsin 


Baltimore 

Central  Pennsylvania 

Eastern  Pennsylvania 

Maine 

New  Hampshire 

New  York 

North  Central  New  York 

Northern  New  Jersey 

Peninsula 

Puerto  Rico 

Southern  New  England 

Southern  New  Jersey 

Troy 

West  Virginia 

Western  New  York 

Western  Pennsylvania 

Wyoming 


Central  Texas 

Kansas  East 

Kansas  West 

Little  Rock 

Louisiana 

Missouri  East 

Missouri  West 

Nebraska 

New  Mexico 

North  Arkansas 

North  Texas 

Northwest  Texas 

Oklahoma 

Oklahoma  Indian  Missionary 

Rio  Grande 

Southwest  Texas 

Texas 


Nominees 

North  Central  Jurisdiction 

Miley  Palmer 
Paul  F.  Blomquist 
William  A.  McCartney 
William  D.  Cotton 
Delton  Krueger 
David  F.  Knecht 
Marcus  J.  Blaising 
Sandra  F.  Hoke 
M.  Kent  Millard 
Ann  L.  Sablan 
William  B.  Lewis 
Sharon  Rader 
Vance  Summers 
Donald  A.  Ott 

Northeastern  Jurisdiction 

Warren  R.  Ebinger 
Bruce  D.  Fisher 
Henry  H.  Nichols 
S.  Clifton  Ives 
James  A.  Batten 
R.  Randy  Day 
Deborah  L.  Pritts 
Dean  A.  Lanning 
J.  Gordon  Stapleton 
Victor  Bonilla 
Jerome  King  Del  Pino 
George  T.  Wang 
David  A.  Giles 
Richard  L.  Wright 
J.  Fay  Cleveland 
Paul  J.  Meuschke 
Sarah  S.  Miller 

South  Central  Jurisdiction 

Ben  Harold  Feemster 
Frank  L.  Dorsey 
Bruce  P.  Blake 
John  P.  Miles 
Tracy  R.  Arnold 
Jean  B.  Scott 
A.  Fritz  Mutti 
C.  Rex  Bevins 
Don  L.  Forsman 
Jim  Beal 

Zan  W.  Holmes  Jr. 
Charles  E.  Lutrick 
William  B.  Oden 
Thomas  Roughface 
Joel  N.  Martinez 
Dan  E.  Solomon 
Asbury  Lenox 


Vaudra  Rushing 
Shirley  Cook 
Carolyn  Anderson 
Janet  E.  Stephenson 
Jean  Dowell 
Ray  Wagner 
John  T.  Shettle 
Steve  Nailor 
LaRayne  Wahlstrom 
David  L.  White  Jr. 
E.  L.  Bosomworth 
Joan  Kelsey 
Helen  E.  Potter 
Marcus  Fang 


Thomas  W.  Flinn 
Conrad  M.  Page  Jr. 
Ruth  A.  Daugherty 
Beverly  J.  Abbott 
Sue  Davidson 
Shirley  Parris 
Robert  V.  Jelinek 
John  G.  Lytle  III 
James  C.  Hardcastle 
Victor  Ortiz 
Ridgway  Shinn  Jr. 
June  D.  McCullough 
Shirley  Byers 
William  S.  Deel 
Barbara  A.  Hora 
Sally  Ernst 
Gail  O.  Anderson 


Kenneth  E.  Smith 
John  E.  Stumbo 
Marvin  D.  McReynolds 
Doris  M.  Fish 
Nancy  M.  Carruth 
Roslyn  K.  Sykes 
Ann  L.  Reskovac 
Bette  Trumble 
W.  Kendall  Bond 
W.  E.  Arnold 
Thalia  F.  Matherson 
Jim  B.  Waterfield 
Dale  Waymire 
Becky  Thompson 
Samuel  G.  Martinez 
James  M.  Walker 
Don  Strickland 
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Alabama- West  Florida 

Florida 

Holston 

Kentucky 

Louisville 

Memphis 

Mississippi 

North  Alabama 

North  Carolina 

North  Georgia 

North  Mississippi 

Red  Bird  Missionary 

South  Carolina 

South  Georgia 

Tennessee 

Virginia 

Western  North  Carolina 


Alaska  Missionary 
California-Nevada 
California-Pacific 
Desert  Southwest 
Oregon-Idaho 
Pacific  Northwest 
Rocky  Mountain 
Yellowstone 


Southeastern  Jurisdiction 

John  Ed  Mathison 
Jimmy  S.  Jones 
Richard  C.  Looney 
David  A.  Seamands 
Wallace  E.  Thomas 
Maxie  D.  Dunnam 
John  L.  Ash  III 
Paul  M.  Gauntt 
Joseph  B.  Bethea  Jr. 
Herchel  H.  Sheets 
Prentiss  M.  Gordon  Sr. 
David  L.  Allen 
Granville  A.  Hicks 
C.  Wilbourne  Hancock 
Robert  H.  Spain 
James  C.  Logan 
Thomas  B.  Stockton 

Western  Jurisdiction 

Keith  B.  Wise 
William  W.  Dew  Jr. 
Mark  C.  Trotter 
Willard  R.  Stevens  Jr. 
William  0.  Walker 
Mary  Ann  Swenson 
Deanna  M.  Bleyle 
William  R.  Mullette 


Dale  Segrest 
Rodell  F.  Roberts 
Jean  Henderson 
C.  R.  Hager 
J.  D.  Dixon 
Jerry  G.  Brewster 
Aubrey  G.  Lucas 
Mollie  M.  Stewart 
J.  Allen  Norris 
Caroline  Drinkard 
Quinn  Mattox 
Charlene  Helton 
R.  Fletcher  Carter 
J.  Taylor  Phillips 
Betty  M.  Alexander 
James  W.  Holsinger 
Jamima  P.  DeMarcus 


Arlene  Wood 
Rosa  Washington 
May  C.  Chun 
Joel  E.  Huffman 
Donna  H.  Boe 
L.  George  Abrams 
Connie  J.  Takamine 
Pat  Callback  Harper 


Amendments  to  the  Constitution  of  The  United  Methodist 

Church 


On  November  13,  1985,  in  accordance  with  Par.  62  of  the 
1984  Book  of  Discipline,  the  Council  of  Bishops  declared  that 
the  three  amendments  voted  by  the  1984  General  Conference 
had  also  been  approved  by  a  two-thirds  majority  of  all  the 
members  of  the  1985  Annual  Conferences  present  and  voting. 


Amend.  No.  1984-25 

Amend.  No.  1984-26 

Amend.  No.  1984-27 

No.  present/voting 

36,487 

36,539 

36,555 

No.  needed  to  pass 

24,324 

24,484 

24,370 

No.  voting  yes 

35,864 

35,947 

30,394 

No.  voting  no 

363 

348 

5,649 

No.  abstaining 

252 

244 

512 

Therefore, 

Par.  1  now  reads: 

Par. 

35 

now  reads: 

Par.  1.  Article  I.  Declaration  of  Union. — The  Evangelical 
United  Brethren  Church  and  The  Methodist  Church  shall  be 
united  in  one  Church.  The  united  Church,  as  thus  constituted, 
is,  and  shall  be,  the  successor  of  the  two  uniting  churches. 

Par.  6  now  reads: 

Par.  6.  Article  VL  Title  to  Properties. — Titles  to  properties  in 
The  Evangelical  United  Brethren  Church  and  The  Methodist 
Church  shall,  upon  consummation  of  the  union,  be  held  and 
administered  in  accordance  with  the  Book  of  Discipline.  .  .  . 


Par.  35.  Article  I. — The  Annual  Conference  shall  be  composed 
of  ministerial  members  as  defined  by  the  General  Conference, 
together  with  a  lay  member  elected  by  each  charge,  the 
diaconal  ministers,  the  conference  president  of  United 
Methodist  Women,  the  conference  president  of  United 
Methodist  Men,  the  conference  lay  leader,  district  lay  leaders, 
the  president  or  equivalent  officer  of  the  conference  young 
adult  organization,  the  president  of  the  conference  youth 
organization,  and  two  young  persons  under  twenty-five  (25) 
years  of  age  from  each  district  to  be  selected  in  such  manner  as 
may  be  determined  by  the  Annual  Conference.  .  .  . 


Advance  Edition 


DAILY  CHRISTIAN  ADVOCATE 


A-83 


Report  on  the  1984  General  Conference 

Motion  of  Reference  of  "Unfinished  Business" 

To  The  Council  of  Bishops, 

General  Council  on  Ministries, 

And  General  Council  on  Finance  and  Administration 


During  its  last  session  on  Friday  evening,  May  1 1 ,  1984,  the 
1984  General  Conference  voted  "that  any  unfinished  business 
of  this  General  Conference  be  referred  to  the  Council  of 
Bishops,  the  GCOM  and  the  GCFA"  (pages  798-799  of  the 
Daily  Christian  Advocate).  Just  prior  to  adjournment,  at  12:30 
a.m.  on  Saturday  morning,  May  12,  1984,  the  General 
Conference  again  voted  "that  all  of  the  remaining  unfinished 
legislation  be  referred  to  the  three  councils  ..."  (page  806, 
DCA). 

Sixteen  reports  from  legislative  committees  were  not  acted 


upon  by  the  1984  General  Conference.  The  Officers  of  the 
Councils,  meeting  together  on  July  10, 1984,  examined  each  of 
the  reports  and  recommended  actions.  A  resolution  was 
developed  for  presentation  to  each  of  the  councils,  and  this 
identical  resolution  was  voted  by  each  of  the  councils  during 
their  respective  fall,  1984  meetings. 

The  following  resolution,  then,  is  reported  to  the  1988 
General  Conference  as  completion  of  action  on  the  sixteen 
items  from  the  1984  General  Conference. 


Resolution  on  1984  General  Conference 
Unfinished  Business 


Whereas,  the  1984  General  Conference  acted  to  refer  any 
unfinished  business  fi-om  that  General  Conference  to  the 
Council  of  Bishops,  the  General  Council  on  Ministries,  and  the 
General  Council  on  Finance  and  Administration;  and 

Whereas,  there  were  sixteen  legislative  committee  reports 
on  which  the  1984  General  Conference  did  not  act,  as  follows: 

1.  Committee  on  Higher  Education  Report  No.  1,  Calendar 
No.  0001 

(Subject:  Aid  National  UM  Native  American  Center); 

2.  Committee  on  Higher  Education  Report  No.  6,  Calendar 
No.  0074 

(Subject:   Include  Hawaii   Loa  College   in  the  Three 
University-College  Fund); 

3.  Committee  on  Higher  Education  Report  No.  12,  Calendar 
No.  0080 

(Subject:  Seminary  Leadership  Look  at  Faculty  Balance); 

4.  Committee  on  Global  Ministries  Report  No.  72,  Calendar 
No.  0473 

(Subject:  Policy  on  Expenditure  of  BGM  Funds); 

5.  Committee  on  Global  Ministries  Report  No.  74,  Calendar 
No.  0475 

(Subject:  Mandate  a  Churchwide  Consultation  on  "World 
Mission  Today"; 

6.  Committee  on  Discipleship  Report  No.  43,  Calendar  No. 
0489 

(Subject:  Restore  Phrase  in  Apostles'  Creed); 

7.  Committee  on  Conferences  Report  No.  58,  Calendar  No. 
0517 

(Subject:  Composition  of  Annual  Conference); 

8.  Committee  on  Conferences  Report  No.  71,  Calendar  No. 
0530 

(Subject:  Composition  of  General  Conference); 

9.  Committee  on  Conferences  Report  No.  89,  Calendar  No. 
0549 

(Subject:  Composition  of  General,  Jurisdictional,  and 
Central  Conferences); 


10.  Committee  on  Conferences  Report  No.  90,  Calendar  No. 
0550 

(Subject:  Convening  the  Jurisdictional  Committee  on 
Episcopacy); 

11.  Committee  on  Conferences  Report  No.  99,  Calendar  No. 
0559 

(Subject:  Creation  of  a  Hispanic  Central  Conference); 

12.  Committee  on  Conferences  Report  No.  105,  Calendar  No. 
0565 

(Subject:  Eliminate  Provision  for  Executive  Session); 

13.  Committee  on  Conferences  Report  No.  120,  Calendar  No. 
1063 

(Subject:  Deletion  of  Par.  46); 

14.  Committee  on  Discipleship  Report  No.  126,  Calendar  No. 
1121 

(Subject:  Creedal  Statement  in  Worship  Resources); 

15.  Committee  on  Administrative  Order  Report  No.  140, 
Calendar  No.  1131 

(Subject:  Election  of  Staff  by  CSRW); 

16.  Committee  on  Administrative  Order  Report  No.  241, 
Calendar  No.  1347 

(Subject:  Election  of  Staff,  CSRW);  and 

Whereas,  the  officers  of  the  Council  of  Bishops,  the  General 
Council  on  Finance  and  Administration,  and  the  General 
Council  on  Ministries,  meeting  together  on  July  10,  1984, 
have  examined  the  sixteen  legislative  committee  reports  and 
have  made  recommendations  to  those  three  Councils  based  on 
their  content  and  the  recommendations  of  the  1984  General 
Conference  legislative  committees  which  considered  them; 

Therefore  Be  It  Resolved  that  the  General  Council  on 
Ministries  on  October  31,  1984,  the  Council  of  Bishops  on 
November  14, 1984,  and  the  General  Council  on  Finance  and 
Administration  on  November  29,  1984,  approved  the  recom- 
mendations of  the  officers  of  the  three  Councils,  as  follows: 
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1.  That,  because  the  legislative  committees'  recommenda- 
tions were  for  "nonconcurrence,"  no  action  be  taken  on  the 
following  reports: 

Committee  on  Higher  Education  Report  No.  1,  Calendar 

No.  0001 

Committee  on  Higher  Education  Report  No.  6,  Calendar 

No.  0074 

Committee  on  Higher  Education  Report  No.  12,  Calendar 

No.  0080 

Committee  on  Global  Ministries  Report  No.  72,  Calendar 

No.  0473 

Committee  on  Discipleship  Report  No.  43,  Calendar  No. 

0489 

Committee  on  Conferences  Report  No.  90,  Calendar  No. 

0550 

Committee  on  Conferences  Report  No.  105,  Calendar  No. 

0565 

Committee  on  Discipleship  Report  No.  126,  Calendar  No. 

1121 

2.  That  no  action  be  taken  on  Committee  on  Global  Ministries 
Report  No.  74,  Calendar  No.  0475,  because  the  General 
Conference  acted  to  limit  the  number  of  studies,  and  to 
establish  a  Commission  on  the  Mission  of  The  United 
Methodist  Church. 

3.  That  no  action  be  taken  on  Committee  on  Conferences 
Report  No.  58,  Calendar  No.  0517,  based  on  the  fact  that 
the  1980  General  Conference  and  the  Annual  Conference 
adopted  this  Constitutional  amendment,  as  evidenced  by 
Par.  35  of  the  1984  Book  of  Discipline. 


4.  That  no  action  be  taken  on  Committee  on  Conferences 
Report  No.  71,  Calendar  No.  0530,  since  the  report 
duplicates  existing  legislation  as  found  in  the  1984  Book  of 
Discipline,  Pars.  12,  648,  650,  and  652. 

5.  That  no  action  be  taken  on  Committee  on  Administrative 
Order  Reports  Nos.  140  and  241,  Calendar  Nos.  1131  and 
1347,  because  they  are  in  conflict  with  1984  General 
Conference  action  on  Committee  on  Administrative  Order 
Report  No.  138,  Calendar  No.  1129,  as  evidenced  by  Par. 
813  of  the  1984  Book  of  Discipline. 

6.  That  no  action  be  taken  on  those  legislative  committee 
reports  which  propose  amendments  to  the  Constitution, 
since  only  the  General  Conference  itself  has  authority  to 
vote  on  Constitutional  amendments  for  submission  to  the 
Annual  Conferences.  The  following  legislative  committee 
reports  proposed  Constitutional  Amendments: 
Committee  on  Conferences  Report  No.  89,  Calendar  No. 
0549 

Committee  on  Conferences  Report  No.  99,  Calendar  No. 

0559 

Committee  on  Conferences  Report  No.  120,  Calendar  No. 

1063 

Be  It  Further  Resolved  That  positive  action  on  this 
resolution  by  the  Council  of  Bishops,  the  General  Council  on 
Finance  and  Administration,  and  the  General  Council  on 
Ministries,  completes  all  required  action  on  legislative 
committee  reports  which  were  referred  to  these  three  Councils 
by  the  1984  General  Conference  because  it  did  not  act  on 
them,  and  that  this  action  by  the  three  Councils  be  reported  to 
the  1988  General  Conference. 
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Referrals  to 
general  agencies 


Your  best  selection  of  Promotion 
Day  Bibles  is  at  Cokesbury! 

Cokesbury  Gift  and  Award  Bible— RSV.  Choice  of  red  letter  or 
black  letter  editions.  Cold  page  edges.  Presentation  page, 
concordance,  study  helps,  footnote  references,  self-pronouncing 
type,  and  full-color  maps.  Imitation  leather  binding.  SVe"  x  7%". 

Compare  at  $12.951 Each,  $6.95 

6  or  more  copies,  each,  $5.95 
C08-098357  Burgundy 
C08-098346  Black 
C08-070800  Brown  (Black  letter  edition) 

Cokesbury  Student  Bible — RSV.  Words  of  Christ  in  red.  Includes 
presentation  page,  family  record  section,  64-page  dictionary  and 
concordance,  parables  and  miracles,  full-color  Holy  Land  photos 
and  maps,  footnote  references,  self-pronouncing  type,  daily  reading 
guide,  and  more.  Two-color  protective  dust  jacket.  Hardbound  in 
maroon  cloth  with  matching  page  edges.  5%"  x  8" 

C08-1 07943 Each,  $7.50 

6  or  more,  each,  $6.65 

Cokesbury  Young  Reader's  Bible — RSV.  Hardbound  edition.  Over 
600  illustrations,  12  full-color  Hammond  maps,  SVa"  x  11"  pages, 
and  different  type  sizes  to  encourage  children  to  read.  Introductory 
material  outlines  the  history  of  the  Bible  including  the  importance 
of  the  Scriptures  for  today. 

C08-106700 Each,  $12.95 

6  or  more,  each,  $9.95 

NEW!  Cokesbury  Good  News  Bible — Today's  English  Version.  A 

Bible  for  a  new  generation  of  readersi  The  perfect  study  aid  and 
an  ideal  promotion  or  presentation  gift.  It  includes  footnotes,  over 


And  you  save  when  you  select  6  or  more  copies  of  any  one  of 
these  lour  Bibles! 


200  line  drawings,  a  51 -page  concordance,  10-pages  of  Bible 
study  maps,  4-page  Bible  map  index,  plus  many  study  helps.  S'A" 
X  8". 

Study  Edition.  Hard  cover  binding  with  dust  jacket. 

C08-1 70421 Each,  $7.95 

6  or  more,  each,  $6.95 

Gift  &  Award  Edition.  Burgundy  imitation  leather. 

C08-1 70875 Each,  $10.50 

6  or  more,  each,  $9.50 

Prices  subject  to  change.  Transportation  extra.  Add  sales  tax  if  applicable. 

Order  toll  free  1-800-672-1789,  or  by  mail.  Available  at  your  Cokesbury 

store. 
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Ministering  to  the  Fastest  Growing 
Group  in  the  Church 


One  of  the  first  magazines  published  especially  for  Christian  adults  55 
years  and  older.  Mature  Years  is  carefuUy  edited  to  provide  the  latest  in 
helpful  information  and  spiritual  guidance.  Printed  in  fuU  color  and  large 
type  for  easy  reading,  topics  such  as  retirement,  social  security,  health, 
relationships,  and  many  other  areas  of  interest  to  senior  adults  are 
addressed.  You  can  provide  Mature  Years  to  friends,  relatives, 
or  yourself  for  only  $8.95. 
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Bookt  •  Bibles  •  Church  Supplies  / 


At  your  Cokesbury  store  or  phone  toll-free  1-800-672-1789 


i 


ORDER  NOW  .  .  . 
AND  SAVE  LATER 

Order  now  individually  or  in  sets  for  delivery  this  fall. 


The  Book  of  Discipline,  1988. 

Blue  kivar  binding  with  matching  page  edges. 
A01-036976.  Each,  $9.95;  6  or  more,  each,  $8.95 

Deluxe  black  bonded  leather  binding  with  gold  page  edges. 
A01-03700X.  Each,  $17.95 

The  Book  of  Resolutions  of  The  United  Methodist  Church, 
1988. 

This  quadrennium's  edition  of  The  Book  of  Resolutions  is 
arranged  by  subject  for  easier  use.  Blue  kivar  binding. 
A01 -037379.  Each,  $7.95 

SAVE  WHEN  YOU  ORDER  THE  COMBINATION 
PACKAGE: 

The  Book  of  Discipline,  1 988  and  The  Book  of  Resolutions 
of  The  United  Methodist  Church,  1 988.  Matching  blue  kivar 
bindings  with  blue  page  edges.  Regular  retail  price,  $17.90 
C08-229867.  Set,  $14.95 

(^  Cokesbury 

^i:^!-^  Books  •  Bibles  •  Church  Supplies  /  P-079-OCA 


AVAILABLE  IN  SPRING  1989:  The  Book  of  Discipline  in 
Spanish  and  Korean. 

Spanish  edition 

A01-036992.  Each,  $9.95;  6  or  more,  each,  $8.95 

Korean  edition 

A01 -036984.  Each,  $9.95;  6  or  more,  each,  $8.95 


ORDER  NOW  FOR  SEPTEMBER,  1988  DELIVERY 

Satisfaction  guarantaed'  Pricas  sub/act  to  changa.  Add  aalas  tax  whare  appliCBbia   Transportation  antra. 


CALL  OH  VISIT  YOUR  COKESBURY  STORE 

ORDER  FROM  YOUR  COKESBURY  SERVICE  CENTER: 

201  Eighth  Ave.,  South  •  PC,  Box  801 
Nashville,  TN  37202 
Phone  6151749-6113 

1635  Adrian  Road  •  Burlingame,  CA  94010 
Phone  415/692-3562 


ORDER  TOLL  FREE:  1-800472-1789 

Use  your  Col<esbury  account.  American  Express,  Visa.  Discover,  or  MasterCard.  Call 
Monday-Friday.  7:30-5:00  Central  time  or  8:30-4:30  Pacific  lime. 


When  you  get 

Pope  John  Paul  II, 

Desmond  Tiitu, 

Hans  Kiing, 

K.H.  Ting, 

Mercy  Amba  Oduyoye, 

and  Norman  Solomon 

all  in  one  place, 
it's  more  than  news. 


You'll  find  thoughts  and  opinions 
from  -  and  about  -  these  well-known 
figures  and  more,  in  the  new  Interna- 
tional Christian  Digest. 

Importantly,  the  digest  is  interna- 
tional both  in  vision  and  content. 

Each  month,  this  ecumenical  digest 
brings  you  some  of  the  most  thought -pro- 
voking theological  writing  of  our  time.  In 
concise,  cornpact,  interesting  form. 

It  also  offers  incisive  reporting,  as  well 
as  excerpts  from  popular  books  and  maga- 
zines, content  from  important  speeches 
and  television  programs,  and  exclusive  interviews. 
Plus  book  reviews  and  editorials. 

In  short,  you'll  enjoy  news  and  features  on  an 
international  scope,  represented  by  an  organization 
whose  mission  is  to  promote  a  world  of  peace 
through  understanding. 

This  informative  and  sometimes  controversial 
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digest  is  important  reading  matter  for  all 
members  of  the  clergy. 

Right  now,  for  a  limited  time  only, 
we're  offering  a  special  subscription 
rate  of  just  $18  for  a  full  year.  The  reg- 
ular rate  is  $25.  The  digest  is  pub- 
lished monthly,  and  costs  $2.50  per 
single  issue. 

Order  right  away  so  you  don't 
miss  any  future  issues.  After  all, 
it's  all  the  news  and  more. 


Call  us  at  1-800-251-3320. 
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These  resources  will  make  the  1V8»  liener 
Conference  come  alive  for  your  congregation. 

Videotapes: 

"Catch  the  Spirit" — Pre-conference  summary  (30  minutes  of 
interviews  and  presentations  of  major  projxisals  by  denomi- 
national leaders,  produced  by  United  Methodist  Communi- 
cations, $25). 

"Catch  the  Spirit" — Summary  (30  minutes  of  interviews  and 
clips  of  floor  action  summarizing  the  1988  General 
Conference,  produced  by  United  Methodist  Communica- 
tions, S25). 

Legislative  Summary — 45-minutes  of  reports  on  major  legisla- 
tive actions,  new  initiatives,  and  other  recommendations, 
including  clips  of  floor  debate  and  interviews,  produced  by 
Good  News  Television  Ministry,  ($29.95). 

Slide-tape  set:  20  slides,  audiotape,  and  printed  script 
Sets  the  scene  for  delegates  to  report  to  local  churches, 
produced  by  Good  News  Television  Ministry,  $19.95. 
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Audiotapes:  Produced  by  Good  News  Television  Ministry 

Pre-conference  ftrie/ing— 90-minute  cassette  with  overviews  of 
major  proposals  by  conferences,  general  agencies,  and 
caucuses,  and  interviews  with  denominational  leaders,  $7. 

Episcopal  and  lay  addresses — edited  to  90-minute  format,  $7. 

Summary  report — ^90  minute  cassette  mailed  from  General 
Conference  featuring  clips  of  floor  debate  along  with 
interpretation  of  actions  taken,  $7. 
These  tapes  can  be  purchased  as  part  of  the  Newscope 
Lecture  Series,  $67. M  for  twelve  90-minute  cassettes  or 
$5.60  per  tape,  sent  monthly,  or  as  a  three-tape  package  for 
$19.90  or  $6.64  per  tape). 

News  Reports — Newscope,  a  weekly  newsletter  for  United 
Methodist  leaders,  wiU  provide  fast,  concise  coverage  of 
pre-conference  and  post-conference  developments  (50 
issues  for  $18.25,  newspaper  delivery,  or  $22.25,  first  class). 

Order  through  G«neral  Church  Periodicals,  United  Methodist 
Publishing  House,  P.  O.  Box  801,  NashvUle,  TN  37202 
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REPORT  OF  THE  COMMITTEE  ON  PLAN  OF  ORGANIZATION 

AND  RULES  OF  ORDER 


INTRODUCTION 

The  Committee  began  working  to  fulfill  its 
responsibilities  before  the  1984  General  Conference 
adjoiirned  and  has  continued  throughout  the 
quadrennium  to  restudy  the  Plan  of  Organization 
and  Rules  of  Order,  making  changes  and 
adaptations  which  hopefully  will  enable  the  General 
Conference  to  accomplish  its  task  in  the  most 
efficient  manner. 

Although  each  member  of  the  Committee  was  a 
member  of  the  1984  G^eneral  Conference  and 
brought  their  own  personal  observations  to  the  task, 
evaluations  and  information  were  sought  from  other 
sources: 

1)  A  one-sheet  questionnaire  was  distributed  to 
all  delegates  on  one  of  the  last  days  of  the 
Conference  in  1984.  The  response  was  nearly 
100%.  The  Chairperson  of  the  Committee 
prepared  a  summary  of  the  information  for  use 
by  the  Committee. 

2)  A  questionnaire  was  sent  to  those  who  served 
as  officers  of  the  Standing  Administrative 
Committees  and  the  Standing  Legislative 
Committees  with  questions  appropriate  to  their 
respective  areas  of  concern.  Some  officers 
elaborated  in  ways  which  were  greatly 
appreciated. 

3)  The  Council  of  Bishops,  the  Commission  on  the 
General  Conference,  and  the  General  Council 
on  Ministries  forwarded  concerns  raised  by 
their  observations  of  the  General  Conference  at 
work. 

4)  A  number  of  individual  delegates  wrote  letters 
indicating  their  feelings  and  recommendations. 

5)  The  fact  that  C.  Faith  Richardson  was  new  to 
the  job  as  Secretary  of  the  General  Conference 
led  her  to  ask  questions  which  prompted  a 
closer  look  at  the  Plan  and  Rules. 

This  material  became  the  agenda  for  the  two 
meetings  (a  total  of  five  days)  held  by  the 
Committee.  Innumerable  phone  calls  and  a  great 
deal  of  correspondence  have  brought  this  report  to 
final  form. 

Since  some  decisions  concerning  the  Plan  of 
Organization  cannot  wait  until  the  opening  session 
of  the  succeeding  General  Conference,  the 
Committee  requested,  and  was  granted,  authority: 

1)  To  determine  the  number  and  responsibilities 
of  the  Standing  Legislative  Committees  for  the 
1988  General  Conference. 


2)  To  determine  the  number  and  responsibilities 
of  the  Standing  Administrative  Committee  for 
the  1988  General  Conference. 

The  Standing  Administrative  Committees  remain 
unchanged,  except  that  Tellers  is  no  longer  listed  as 
a  committee.  The  procedure  has  not  been  changed;  it 
is  now  listed  under  responsibilities  of  the  Secretarial 
Staff.  (See  IV.E.) 

The  number  of  Standing  Legislative  Committees 
has  been  increased  from  ten  to  eleven.  This  has 
been  prompted  by  the  need  to  keep  work  loads  for 
each  committee  at  a  reasonable  level.  This  cannot 
be  done  altogether,  for  some  areas  such  as  Church 
and  Society  deal  with  highly  controversial  issues 
which  are  time  consuming.  Further,  it  is  not 
possible  18  months  prior  to  General  Conference — the 
time  when  the  committee  structure  must  be 
finalized — to  accurately  anticipate  the  areas  which 
will  generate  the  most  petitions. 

The  new  committee  is  Faith  and  Mission.  It  was 
thought  that  the  Mission  of  the  Church  and  the 
Theological  Task  should  be  discussed  in  the  same 
arena.  For  the  most  part  other  changes  have  been 
primarily  the  adjustment  of  paragraphs  from  the 
Discipline  to  the  most  appropriate  committee.  The 
former  Council  on  Ministries  has  been  renamed 
General  Administration  with  some  change  in 
responsibilities.  Administrative  Order  and 
Independent  Commissions  is  now  Independent 
Commissions/Judicial  Administration. 

The  work  of  the  Secretarial  Staff  begins  before  the 
opening  session  of  the  General  Conference.  We  are 
recommending  (IV.B)  that  "Other  persons  from  the 
ministry  or  lay  membership  of  The  United 
Methodist  Church  shall  be  selected  by  the  Secretary 
of  the  General  Conference  and,  after  approval  by  the 
Commission  on  the  General  Conference,  shall  form 
the  Secretarial  Support  Staff."  To  wait  until  the 
opening  session  and  have  them  elected  by  the 
Conference  has  been  only  a  "rubber  stamp"  action. 

There  are  other  changes  in  the  Plan  of 
Organization,  but  we  believe  they  are  primarily  for 
clarification  and  do  not  substantially  change  the 
way  things  are  done. 

One  issue  did  surface  which  we  call  to  your 
attention.  What  does  it  mean  "to  report  to  the 
General  Conference"?  Several  of  the  Study 
Commissions  desired  to  report  directly  to  the 
plenary  session  before  reference  to  the  proper 
legislative  committee.  The  Plan  of  Organization 
(VII. A. 8.),  which  evolved  out  of  sessions  of  the 
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General  Conference  i  notably  1972  and  1976)  which 
dealt  with  a  number  of  reports,  clearly  states  that 
".  .  .  the  book  of  printed  Quadrennial  Reports,  all 
reports,  recommendations,  and  resolutions,  from 
general  agencies,  standing  or  special 
commissions  .  .  .  shall  be  referred  directly  to 
appropriate  legislative  committees  without 
presentation  to  the  plenary  session  of  the  General 
Conference."  In  the  future  if  the  intent  is  for  any 
report  to  be  presented  directly  to  the  plenary  session 
of  the  following  General  Conference,  it  should  be 
clearly  stated  in  the  resolutions  authorizing  the 
report.  This  will  preclude  confusion  and 
misunderstanding. 

The  Rules  of  Order  are  basically  unchanged.  The 
most  spirited  discussion  in  the  Committee  was  over 
the  use  of  "concui'rence"  and  "nonconcurrence"  as 
ways  to  report  the  actions  of  the  committees  and  the 
plenary  session.  It  was  decided  to  continue  using  the 
terms.  When  a  petition  was  followed  through  the 
process  from  beginning  to  end.  other  terms  did  not 
seem  to  work  as  well. 

Although  it  is  our  hope  that  this  Plan  of 
Organization  and  Rules  of  Order  will  enable  the 
democratic  process  to  operate  at  maximum 
efficiency,  we  know  that  a  spirit  of  cooperation 
among  the  delegates  is  needed  for  any  plan  or  rule 
to  work  satisfactorily. 

In  keeping  with  the  "Discipline"  §  606,  "The  Plan 
of  Organization  and  Rules  of  Order  of  the  General 
Conference  shall  be  the  Plan  of  Organization  and 
Rules  of  Order  as  published  in  the  Journal  of  the 
preceding  General  Conference  until  they  have  been 
altered  or  modified  by  action  of  the  General 
Conference." 

The  changes  we  are  proposing  are  indicated  in  the 
following  manner:  words  to  be  deleted  are  in  italics 
and  new  words  are  in  bold  type. 

It  is  to  be  kept  in  mind  that  all  changes  proposed 
in  this  report  must  be  approved  by  a  two-thirds  vote 
of  the  General  Conference.  (See  Rule  38.) 

Frank  H.  Nestler,  Chairperson 

Susan  T.  Henry-Crowe,  Vice-Chairperson 

Barbara  M.  Shaffer,  Secretary 

Beverly  Abbott 

Bruce  P.  Blake 

Jerry  G.  Bray,  Jr. 

Pedro  L.  Ela 

James  M.  Lawson 

Eldon  B.  Mahon 

C.  Faith  Richardson 

Charles  A.  Sayre 


PLAN  OF  ORGANIZATION 

I.  OPENING  SESSION  AND  ORGANIZATION 

The  General  Conference  shall  assemble  on  the  day 
fixed  at  the  place  designated  in  accordance  with  the 
action  taken  by  the  preceding  General  Conference  or 
the  Commission  on  the  General  Conference.  The  Holy 
Communion  and  Memorial  Service  shall  be  celebrat- 
ed by  the  Conference,  the  Council  of  Bishops  being  in 
charge.  During  the  Memorial  Service,  there  shall  be 
called  the  names  of  the  bishops  who  have  died 
since  the  adjournment  of  the  preceding  General 
Conference,  and  likewise  the  names  of  the  dele- 
gates-elect who  have  died.  The  opening  business 
session  of  the  Conference  shall  be  on  the  day  and  at  the 
hoiu-  fixed  by  the  Commission  on  the  General  Confer- 
ence and  shall  be  called  to  order  by  the  bishop 
designated,  as  provided  in  the  Discipline,  1J  15.11. 

The  following  order  of  business  shall  be  observed: 

A.  ROLL  CALL.  The  foU  sfeaH  be  called  by  tbe 
Secretary  ef  tiie  General  Conference  m  tfee  following 
manner: 

<  ±  '      X  llUl  U  D11U.11  UL.  \^ tl  1 1 U U  LllVJ  IIU 


Tito  tITi  TTTTr  Ul.JllV.^LJO    <(  IIU 

have  died  since  tfee  adjournment  ef  the  preceding 
General  Conforonco  etftd  likewise,  the  names  ef  dele 
gates  ■elect  whe  have  died. 
<^(1)  The  record  of  attendance  shall  be  made  in 

writing    to    the    Secretary    of   the    General 

Conference  by: 

(a)  The  Secretary  of  the  Council  of  Bishops  for 
the  bishops, 

(b)  The  Secretary  of  the  Judicial  Council  for 
that  body, 

(c)  The  General  Secretary  of  the  General 
Council  on  Ministries  for  all  general  and 
executive  secretaries,  and 

(d)  The  chairperson  of  each  delegation  for  its 
membership. 

The  chairperson  shall  be  provided  with  a  blank  form  on 
which  to  report  m  WTiting  daily  the  attendance  of  its 
members,  noting  absentees  and  substitutions,  which 
reports  shall  be  tabulated  by  the  Secretary'  and 
published  in  tfee  Daily  Christian  Advocate.  Any  reserve 
seated  in  the  place  of  a  regular  delegate  shall  have  been 
duly  elected  as  a  reserve  delegate  by  the  Annual 
Conference  and  shall  meet  the  requirements  set  forth  in 
the  Discipline  '^  37-39.  Delegates,  including  reserves 
when  the  latter  are  substituted  for  a  delegate  or 
delegates,  shall  be  seated  in  the  order  of  their  election, 
except  when  a  reserve  is  seated  temporarily,  in  which 
case  the  reserve  shall  occupy  the  seat  of  the  delegate  for 
whom  the  substitution  is  made.  All  delegates  arriving 
after  the  opening  roll  call  shall  be  reported  by  the 
chairperson  of  the  delegation  to  the  Committee  on 
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enrolled.   (See 


Credentials.ift  order  te  be 
Section  VII.A.5.  and  Rule  5.) 

(^(2)  A  majority  of  the  whole  number  of  delegates  to 
the  Greneral  Conference  shall  constitute  a 
quorum  for  the  transaction  of  business  (Disci- 
pline, H  607). 

B.  ELECTION  OF  SECRETARY-DESIGNATE  (Dis- 
cipline, H  604).  The  Council  of  Bishops  shall  present  a 
nomination  from  the  clergy  or  lay  membership  of  The 
United  Methodist  Church  for  secretary-designate. 
Other  nominations  shall  be  permitted  from  the  floor.  A 
time  of  election  shall  be  scheduled  during  the  session  by 
the  Agenda  Committee.  The  election,  if  there  be  two  or 
more  nominees,  shall  be  by  ballot. 

The  secretary-designate  shall  assume  the  responsi- 
bilities of  the  office  of  secretary  as  soon  after  the 
adjournment  of  the  General  Conference  as  all  work  in 
connection  with  the  session,  including  the  preparation, 
printing  and  mailing  of  the  Journal,  has  been  completed 
(Discipline,  H  605).  The  exact  date  of  the  transfer  of 
responsibility  to  a  the  secretary-designate  shall  be 
determined  by  the  Commission  on  the  General  Confer- 
ence but  shall  not  be  later  than  12  months  after  the 
adjournment  of  the  General  Conference. 

C.  COMMITTEE  NOMINATIONS  AND  ELECTIONS. 
The  Council  of  Bishops  shall  appoint  members  for  the 
standing  administrative  committees,  and  present  such 
other  nominations  as  are  hereinafter  committed  to  it, 
for  election  by  the  General  Conference.  If  any  members 
appointed  and/or  nominated  do  not  serve,  the  Council  of 
Bishops,  through  its  Nominating  Committee,  shall 
name  replacements.  (See  Section  VILA.) 

D.  MISCELLANEOUS  BUSINESS. 

E.  ADJOURNMENT. 

II.  EPISCOPAL  AND  LAITY  ADDRESSES 

The  Quadrennial  Address  of  the  Council  of  Bishops 
shall  be  delivered  early  in  the  Conference,  at  such  hour 
as  determined  by  the  Commision  on  the  General 
Conference,  ift  conoultation  with  the  Council  ef  Bighops. 

The  Quadrennial  Address  of  the  Laity  shall  be 
delivered  early  in  the  Conference,  at  such  hour  as 
determined  by  the  Commission  on  the  General  Confer- 
ence. The  National  Association  of  Lay  Leaders  shall  be 
responsible  for  the  preparation  and  presentation  of  the 
Quadrennial  Lay  Address,  taking  care  to  consult 
with  lay  leadership  of  the  Central  Conferences. 
The  National  Association  of  Conference  Lay  Leaders 
shall  enlist  participation  of  men,  women,  youth,  young 
adults,  racial  and  ethnic  minorities,  and  persons  with 
handicapping  conditions  in  the  preparation  and  pre- 
sentation of  the  address. 


III.  PRESIDING  OFFICERS 

The  presiding  officers  for  the  several  sessions  of  the 
Conference,  the  opening  session  excepted  (see  Section  I. 
above),  shall  be  chosen  from  among  the  effective 
bishops. ift  the  fellewiag  fiftaft»erT  (See  Section 
VII.A.7.) 

Council  ef  BiBhopB  ohall  appoint  from  the  elected 

Presiding  Officcro  compooed  ef  ene  clergy  a»d  e^e 
laypcrGon  from  each  Jurisdiction,  etnd  ene  clergy  and 
ene  layperson  from  among  the  delegates  representing 

feuF  members  at   large. 

e  continuing  peel  of  Sve  names  ef  bishopB  from  which 
group  the  presiding  officer  ohall  be  oolected  by  the 
committee.   Each  bishop  shall  be  given  reasonable 

.    UllU,   TTTTCTmm  OTTTXTT  X7\^  cTTTrXTtrOT^   TCTr   CrO^TgTTTTT^TTC 
,  tTTTTtrtrr  tXt;  ttlTjr  CJCCoTOTTT    X  IIU  trtTTTTHTTCTTCrr  diiuix 
TTtr  11  \^%J    \j\J  OvTILJVL  tX   UlOIIUtJ   IVl    lllUl  V^  TTTtXTT  LfXXU   OCooTTTIT  UXXU 

te  change  the  presiding  officer  during  the  scGoion, 
whenever  it  Bccms  advisable. 

IV.  SECRETARIAL  STAFF 

(4-)  A.  The  Secretary  of  the  General  Conference 
elected  as  hereinbefore  provided  (Section  I.E.)  shall  be 
responsible  for  all  functions  of  the  office  in  preparation 
for  the  session  of  the  General  Conference  following  that 
election.  The  Secretary  shall  serve  until  all  work  in 
connection  with  the  session  for  which  such  preparation 
was  made  has  been  completed;  shall  keep  the  record  of 
proceedings  of  all  sessions  of  the  General  Conference; 
shall  compile  and  edit  a  Handbook  for  the  General 
Conference;  and  shall  edit  the  official  Journal  of  the 
General  Conference. 

fS)  B.  Other  persons  from  the  ministry  or  lay 
membership  of  The  United  Methodist  Church  shall 
be  selected  by  the  Secretary  of  the  General 
Conference  and,  after  approval  by  the  Commis- 
sion on  the  General  Conference,  shall  form  the 
Secretarial  Support  Staff.  The  Conference  shall  elect, 
upon  the  nomination  ef  the  Secretary,  such  aooiotant 
'■'iCcrctfirics  frQm  the  ministry  or  Iav  TTxcmbcrship  ofTh^ 
United  Methodist  Church  as  it  may  deem  wise. 

43)  C.  The  Conference  shall  elect,  upon  nomination  by 
the  Secretary,  a  Coordinator  of  Calendar,  who  shall 
assist  the  Committee  on  Calendar  in  presenting  reports 
in  such  OR  order  se  as  to  expedite  the  business  of  the 
Conference,  as  well  as  in  other  responsibilities  of  the 
committee.  (See  VII.A.2). 

D.  After  ascertaining  that  petitions,  resolutions, 
and  similar  communications  in  hand  and  dealing 
with  the  regular  business  of  the  Conference  meet 
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the  requirements  therein  specified,  (Discipline  H 
608),  the  Secretary  shall  prepare  the  same  for 
reference  to  the  appropriate  standing  administra- 
tive or  legislative  committee,  subject  to  review  by 
the  Committee  on  Reference.  (See  Section  VII.A.8.) 

E.  The  Secretary  shall  appoint  the  Committee  of 
Tellers  which  shall  be  composed  of  sixty  persons  to 
act  as  tellers  for  the  purpose  of  reporting  on  count 
votes  and  ballots  ordered  by  the  General  Confer- 
ence. The  tellers  shall  be  divided  into  two  groups  of 
thirty  persons  each.  If  a  person  who  has  been 
appointed  as  a  teller  is  elected  as  an  officer  of  a 
standing  committee,  he  or  she  shsdl  cease  serving 
as  a  teller  and  a  replacement  teller  shall  be 
appointed  by  the  Secretary.  The  names  of  the 
tellers  shall  be  printed  in  the  Daily  Christian 
Advocate. 

(4)  F.  The  work  of  the  Secretary  shall  be  supervised  by 
the  Executive  Committee  of  the  Commission  on  the 
General  Conference.  A  budget  for  the  work  of  the 
Secretary  shall  be  presented  by  the  Commission  on  the 
General  Conference  to  the  General  Council  on  Finance 
and  Administration.  Such  budget  shall  be  paid  out  of 
the  General  Administration  Fund. 

(&)  G.  If  in  the  interim  of  the  quadrennial  sessions  of 
the  General  Conference  the  office  of  Secretary  shall  for 
any  reason  be  vacated,  the  Council  of  Bishops  shall  elect 
a  successor  to  serve  until  the  next  session. 

V.  COMMISSION  ON  THE  GENERAL 
CONFERENCE 

A.  There  shall  be  a  Commission  on  the  General 
Conference  composed  of  one  clergy  and  one  laj^ierson 
from  each  Jurisdiction  and  four  members  at  large  at 
least  one  of  whom  shall  be  from  an  Annual 
Conference  outside  the  United  States  who  shall  be 
nominated  by  the  Council  of  Bishops  at  its  Fall  meeting 
next  preceding  the  General  Conference  and  elected  by 
the  General  Conference  for  a  term  of  eight  years,  half  of 
whom  shall  be  elected  by  the  General  Conference  each 
quadrennium.  The  Secretary  of  the  General  Confer- 
ence, the  Treasurer  of  the  General  Council  on  Finance 
and  Administration,  and  the  Business  Manager  of  the 
General  Conference  shall  also  be  members  ex-officio  but 
without  vote.  If  vacancies  occur,  the  Council  of  Bishops 
shall  elect  successors  to  serve  until  the  next  session  of 
the  General  Conference  and  then  nominate  for  election 
by  the  General  Conference  persons  to  serve  any 
remainder  of  the  term.  The  Commission  may  ohall  elect 
two  additional  members-at-large  for  each  quadren- 
nium. 

The  Council  of  Bishops  shall  designate  one  of  its 
members  to  convene  and  organize  the  Commission 
before  the  adjournment  of  the  General  Conference. 

B.  This  Commission  shall  determine  the  place  and  time 


(within  such  limits  as  may  be  set  up  by  the  General 
Conference),  of  the  next  General  Conference  and  shall 
send  an  official  notice  to  all  elected  delegates  announc- 
ing specifically  the  opening  day  and  hour  of  the  General 
Conference  and  anticipated  time  of  adjournment.  It 
shall  futher  advise  the  General  Conference  delegates  in 
advance  of  all  such  special  events  and  orders  of  the  day, 
the  dates  and  times  of  which  have  been  determined 
prior  to  the  opening  of  the  General  Conference,  in  order 
that  the  delegates  may  have  an  overview  of  the  General 
Conference  program.  The  Commission  shall  make  all 
necessary  arrangements  in  connection  therewith,  in- 
cluding arrangements  for  the  publication  of  the  Daily 
Christian  Advocate  and  quadrennial  reports  of  the 
general  boards  aad  other  general  agencies  of  the 
church,  the  same  to  be  published  by  The  United 
Methodist  Publishing  House.  The  Daily  Christian 
Advocate  shall  print  the  list  of  nominees  for  election 
to  the  Judicial  Council,  with  biographical  sketches 
not  to  exceed  100  words  in  length  for  each 
nominee. 

C.  The  Commission  shall  plan  the  schedule  for  the 
opening  day  of  the  Conference. 

fer  biohopo,  biohops'  spouooo,  widows  aad  widowcro, 
dclcgatcG  elect,  and  general  officcro  e(  the  ehufeh  whe 
have  ehed  since  the  adjoiirnmcnt  ef  the  last  preceding 
General  ConfcrcnGC. 

D.  The  Commission  shall  recommend  to  the  General 
Conference  the  per  diem  allowance  to  be  paid  to  the 
elected  delegates.  (See  Section  IX.) 

E.  The  Commission  shall  issue  invitations  to  ecumeni- 
cal representatives  after  consultation  with  the  Council 
of  Bishops,  and  shall  arrange  for  their  presentation  to 
the  General  Conference  and  for  their  local  entertain- 
ment during  the  specific  period  of  time  required  for 
their  presence.  The  term  "ecumenical  representatives" 
shall  be  interpreted  to  include  only  persons  who  have 
been  duly  elected  by  the  Christian  communions  of 
which  they  are  respectively  members  to  represent  the 
same  before  the  General  Conference;  who  present  the 
appropriate  credentials  of  such  elections;  and  who  have 
been  invited  through  the  Commission  on  the  General 
Conference,  after  consultation  with  the  Council  of 
Bishops.  All  communications,  credentials,  and  infor- 
mation in  the  hands  of  the  Secretary  of  the  General 
Conference  or  the  Council  of  Bishops  relating  to 
ecumenical  representatives  shall  be  referred  to  the 
Commission. 

F.  The  Commission  is  authorized,  if  it  deems  it 
advisable,  to  select  the  site  of  the  General  Conference 
two  quadrennia  in  advance. 
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VI.  PLAN  OF  ORGANIZATION  AND  RULES  OF 
ORDER 

A.  There  shall  be  a  Committee  on  Plan  of  Organization 
and  Rules  of  Order  of  ten  cloven  members,  including 
membership  from  each  of  the  Jurisdictions  and 
from  Annual  Conferences  outside  the  United 
States,  nominated  from  the  elected  delegates  to  the 
General  Conference  by  the  Council  of  Bishops  at  its  Fall 
meeting  next  preceding  the  General  Conference  and 
elected  by  the  General  Conference  for  a  term  of  four 
years.  The  Secretary  and  Business  Manager  of  the 
Conference  shall  be  ex-ofTicio  without  vote  and  one  ef 
the  eleven.  The  Council  of  Bishops  shall  designate 
one  of  its  members  to  convene  and  organize  this 
committee  after  it  is  elected. 

B.  To  this  committee  shall  be  referred  any  proposed 
amendments  to  the  Plan  of  Organization  and  Rules  of 
Order  (See  Rule  38).  To  it  may  be  referred  any  other 
matters  relating  to  parliamentary  order  or  procedure  in 
the  business  of  the  General  Conference. 

C.  This  committee  shall  serve  as  an  Interim  Committee 
between  sessions  of  the  General  Conference,  and  The 
committee  shall  restudy  the  Plan  of  Organization  and 
Rules  of  Order  and,  after  making  such  needed  changes 
and  adaptations  therein  as  in  its  judgment  are 
necessary,  and  after  printing  in  the  Advance  DCA, 
shall  present  them  to  the  General  Conference  for 
consideration  and  final  action,  same  to  be  published  in 
the  Journal  of  the  General  Conference. 

D.  The  Plan  of  Organization  and  Rules  of  Order  of  the 
General  Conference  shall  be  the  Plan  of  Organization 
and  Rules  of  Order  as  published  in  the  Journal  of  the 
preceding  General  Conference  until  they  have  been 
altered  or  modified  by  action  of  the  General  Conference 
(see  Discipline,  ^  606). 

Vn.  COMMITTEES 

The  General  Conference  shall  have  the  standing 
committees  hereinafter  indicated,  with  such  functions, 
responsibilities,  and  limitations  respectively  as  are 
hereinafter  prescribed,  and  such  special  committees  as 
it  may  order. 

A.  STANDING  ADMINISTRATIVE  COMMITTEES 

The  members  of  the  following  committees  shall  be 
appointed  by  the  Council  of  Bishops  at  its  Fall  meeting 
next  preceding  the  General  Conference.  All  except 
committee  (3)  shall  be  from  the  elected  delegates  to  the 
General  Conference.  (See  Section  LC.) 

(1)  AGENDA 

(a)  There  shall  be  a  Committee  on  Agenda  ft  shall  be 


composed  of  eight  members,  at  least  four  of  whom  shall 
be  laypersons,  to  be  constituted  as  follows:  one  from 
each  Jurisdiction,  one  from  Annual  Conferences  outside 
the  United  States,  the  chairperson  of  the  Committee  on 
Calendar  when  elected,  and  the  chairperson  or  substi- 
tute for  the  Program  Chairperson  of  the  Program 
Committee  of  the  Commission  on  the  General  Confer- 
ence. The  Committee  shall  be  convened  by  the 
Secretary  of  the  General  Conference  at  least  the  day 
before  the  opening  of  the  General  Conference. 

(b)  The  Committee  shall  consult  with  the  Council  of 
Bishops,  the  Commission  on  the  General  Conference, 
and  Secretary  of  the  General  Conference  concerning 
pending  business. 

(c)  Following  the  presentation  and  adoption  of  the 
report  of  the  Commission  on  the  General  Conference  at 
the  opening  session  of  the  General  Conference,  the 
Committee  on  Agenda  shall  immediately  become 
responsible  for  helping  guide  the  order  of  business  of  the 
Conference. 

(d)  To  this  committee  shall  be  referred  all  requests  for 
special  orders  of  the  day,  except  those  requested  in  the 
report  of  the  Commission  on  the  General  Conference  on 
the  first  day  of  the  Conference. 

(e)  Proposals,  questions,  communications,  resolu- 
tions, and  other  matters  not  included  in  the  regular 
business  of  the  General  Conference  shall  be  referred  to 
the  Committee  on  Agenda  without  motion  or  debate. 
This  committee  shall  determine  whether  or  not  the 
matter  presented  shall  be  considered  by  the  General 
Conference.  Appeal  from  the  decision  of  this  committee 
may  be  presented  to  the  Conference  upon  the  written 
signature  of  twenty  members  of  the  Conference,  and  the 
item  shall  be  presented  to  the  Conference  if  the  appeal  is 
supported  by  a  one-third  vote. 

if)  The  Committee  on  Agenda  shall  report  to  each 
session  of  the  General  Conference  its  recommendations 
concerning  business  agenda  and  time  allocations  for  the 
various  reports  and  business  items,  except  that  at  all 
times  the  Committee  on  Calendar  shall  determine  the 
order  in  which  legislative  committee  reports  shall  be 
presented.  Priority  shall  be  given  to  calendar  items  as 
soon  as  they  are  available.  At  the  last  plenary  session  of 
each  day,  a  tentative  agenda  for  the  next  day  shall  be 
announced. 

(g)  The  chairperson  of  the  Committee  on  Agenda,  in 
consultation  with  the  chairperson  of  the  Committee  on 
Calendar,  shall  inform  the  presiding  officer  as  soon  as 
possible  of  the  agenda  items  to  be  considered. 

(2)  CALENDAR.  The  There  shall  be  a  Committee  on 
Calendar  compoocd  of  five  members.  None  of  them  shall 
be  chairperson  of  a  Standing  Legislative  Committee  or 
a  member  or  staff  person  of  any  general  board  ef  agency. 
The  Secretary  of  the  G^eneral  Conference  shall  convene 
the  committee. 

The  committee,  after  consultation  with  upon  advice 
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ef  the  Coordinator  of  Calendar  (See  Section  FV.C.), 
shall: 

(a)  present  calendar  reports  in  such  an  order  so  as  to 
expedite  the  business  of  the  Conference. 

(b)  inform  advioc  the  Committee  on  Presiding 
Officers  as  far  ahead  as  is  feasible  of  the  calendar  to  be 
considered, 

(c)  inform  the  presiding  bishop  of  the  priority  status  of 
the  calendar, 

(d)  keep  an  overview  of  calendar  progress, 

(e)  give  priority  to  calendar  items  involving  majority 
Bs4  minority  reports,  and 

(f)  consult  daily  frequently  with  the  legislative 
committee  chairpersons  to  expedite  the  business  of  the 
General  Conference. 

(3)  CORRELATION  AND  EDITORIAL  REVISION. 
There  shall  be  a  committee  ef  five  Icnown  as  the 
Committee  on  Correlation  and  Editorial  Revision  of 
four  persons  not  members  of  the  General  Confer- 
ence and  the  Book-Editor,  who  shall  be  an 
ex-officio  member.  This  committee  shall  be  < 

(te  take  efieet  »  198^  The  Beek  Editor  shell  be  an 
ox  officio  member.  They  shall  be  entitled  to  reim- 
bursement of  expenses  for  attendance  at  meetings 
of  the  committee  travel  expense  a»d  pe?  diem 
allowance,  the  same  as  the  delegates.  Two  alternates 
shall  be  appointed  by  the  Council  of  Bishops. 
The  function  of  this  committee  shall  be: 

(a)  To  review  all  proposed  legislation  reported  in  the 
Daily  Christian  Advocate  and  that  presented  in  special 
reports  to  the  General  Conference.  The  Committee  shall 
report  promptly  to  the  standing  committees  concerned, 
or  to  the  General  Conference  as  the  situation  may 
warrant,  asy  aad  all  contradictions,  duplications,  and 
inconsistencies  discovered  therein. 

(b)  Te  report  te  the  chairperoons  ef  the  several 

i»  the  language  ef  the  reports  adopted  by  the  General 
Conforoncc. 

(e)  (b)  To  assure  that,  when  a  calendar  item  approved 
on  the  Consent  Calendar  or  under  an  omnibus  vote  is 
found  to  be  in  conflict  with  parts  of  another  calendar 
item  discussed  and  voted  upon  at  a  plenary  session,  the 
item  discussed  and  voted  shall  prevail. 

(d)  (c)  To  edit  the  Discipline  in  accordance  with 

S«»f>Hr»n  V  R    ivitVi  th<^  Rnnir  FHitnr   tVio  CJrfrrtnnr  nf  tVir 

Oct.' LA tj LA  .^VaXJ*    IV  ILil  l/H\^  XJKJyJPC  XUKXXVKJl  ,  LIXL!  L7UU1  %s VIXI ^  TJX  UIIU 

General  Conference,  and  the  Publisher  ef  The  United 
Methodist  Church. 

(4)  COURTESIES  AND  PRIVILEGES.  There  shall  be 
a  Committee  on  Courtesies  and  Privileges  of  six 
members  composed  of  one  representative  from  each 
Jurisdiction  and  one  representative  from  Annual 
Conferences  outside  the  United  States.  Imown  ets  the 
Committee  e»  Courtesies  and  Privileges. 


The  committee  has  having  the  following  duties  and 
responsibilities: 

(a)  To  consider,  as  presented  to  it  by  members  of  the 
Conference,  what  said  members  regard  as  questions  or 
matters  of  privilege,  to  decide  whether  they  are  such  or 
not,  and  if  they  are  regarded  as  being  such,  to 
recommend  to  the  Conference  that  they  be  heard. 

(b)  To  consider  resolutions  of  commendation,  cour- 
tesy, appreciation,  etc.,  submitted  in  writing  by 
delegates.  The  committee  may  initiate  similar  resolu- 
tions and  edit  and  amend  those  submitted  to  it. 
Resolutions  approved  by  the  committee  shall  be  printed 
in  the  Daily  Christian  Advocate  and  brought  to  the  floor 
if  the  committee  considers  them  of  unusual  importance 
or  urgency. 

(c)  To  arrange  for  extending  courtesies  of  the 
Conference  to  any  to  whom  they  may  be  due,  ecumeni- 
cal representatives  and  official  visitors  excepted. 

(d)  To  limit  its  report,  including  the  statement  of  the 
chairperson  and  the  hearing  of  such  persons  as  may  be 
presented,  to  a  maximum  of  ten  minutes  in  any  one 
business  day  session.  No  person  or  persons  shall  be 
presented  whose  request  has  been  denied  by  the 
Commission  on  the  General  Conference,  nor  after 
the  sixth  day  unless  approved  by  a  two-thirds  vote  of  the 
Conference.  (See  Rule  25.3.) 

(e>  Te  prepare  and  publish  m  the  "Daily  Christian 
Advocate",  along  with  the  list  ef  the  nominees  for 
election  te  the  Judicial  Covmcil,  biographical  skotchos 
set  te  exceed  iOO  words  m  length  for  each  nominee. 

(5)  CREDENTL\LS.  There  shall  be  a  Committee  on 
Credentials  of  six  members,  composed  of  one  represen- 
tative from  each  Jurisdiction  and  one  representative 
from  Annual  Conferences  outside  the  United  States. 

To  this  Conunittee,  the  chairpersons  of  the  respective 
annual  conference  delegations  shall  report  on  a  form 
provided  for  that  purpose  any  change  in  seating  of 
delegates,  indicating  the  length  of  time  for  which  the 
change  shall  be  effective.  (See  Section  I.A.(l)(d).)  The 
chairperson  of  this  committee  shall  make  a  daily 
written  report  to  the  Secretary  of  the  General 
Conference,  Usting  all  changes  of  seating  ap- 
proved by  the  Committee.  Through  the  "Daily 
Christian  Advocate,"  this  Committee  shall,  i»  turn, 
report  te  the  Conference  aH  changes  i»  seating  which 
have  boon  reported  te  it  and  approved  by  itr  In  the  event 
of  disapproval,  or  in  connection  with  any  other 
questions  which  may  arise  regarding  the  eligibility  of 
seating  any  delegates,  this  Committee  shall  report  to 
the  General  Conference  with  its  recommendations. 
(See  Rule  5.) 

TTOT  TTTTTTTCCTC  ITTr  CCTUv'IZIC  tX  C^^I  OVH  VvHtTX   XTTtXTT  tZZX  ^X^^IA.>U. 

delegate  shall  be  submitted  te  the  Credentials  Com 
mittee  for  its  consideration  asd  recommendation. 

(6)  JOURNAL.  There  shall  be  a  Committee  on  the 
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Journal  of  three  members  to  approve  daily  the 
record  of  Proceedings  of  the  General  Conference 
prepared  by  the  Secretary  and  assistant(s).  six 

aad  efie  rcprcoontativo  from  Annual  ConfcrcnGCB 
outoidc  the  United  States.  This  committee  shall  daily 

tJXXXTTTTTiTr   t-Ilv?   1  \JWI  \X  tTT   (/TI\7   U^V<X  I^UUX  T  y   X^XJllllJVil  IIIC   Tv    TT  ILIl 

the  Btenographic  record,  etod  report  its  findings  te  the 
Conference  through  the  "Daily  Christian  Advocate," 
unleoo  a  correction  needs  te  fee  made. 

(7)  PRESIDING  OFFICERS.  There  shall  be  a 
Committee  on  Presiding  Officers  of  twelve  members, 
composed  of  one  clergy  and  one  laj^person  from  each 
Jurisdiction  and  one  clergy  and  one  layperson  from 
among  the  delegates  representing  the  Annual  Confer- 
ences outside  the  United  States. 

The  Committee  shall  select  and  notify  the 
presiding  officer(s)  of  each  session  at  least  24  hours 
in  advance,  insofar  as  possible.  The  Committee 
shall  be  free  to  select  a  bishop  for  more  than  one 
session  and  to  change  the  presiding  officer  during 
the  session,  whenever  it  seems  advisable.  (See 
Section  III.) 

(8)  REFERENCE.  There  shall  be  a  Committee  on 
Reference  of  sixteen  persons,  composed  of  one  clergy 
and  one  lay  representative  fi-om  each  Jurisdiction,  one 
clergy  and  one  layperson  from  Annual  Conferences 
outside  the  United  States,  and  four  members-at-large. 
The  membership  of  this  committee  shall  include  at  least 
one  member  from  each  legislative  committee.  This 
committee  shall  be  convened  by  the  Secretary  of  the 
General  Conference  in  consultation  with  the  Petitions 
Secretary  prior  to  and  at  the  seat  of  the  General 
Conference. 

(a)  After  reviewing  the  proposed  assignments  by 
the  Secretary  to  standing  committees  of  ascertain 
iag  that  the  petitions,  resolutions,  and  similar  commu- 
nications dealing  with  the  regular  business  of  the 
Conference  meet  the  requirements  therein  opecifiod, 
this  committee  shall  refer  the  same  to  the  appropriate 
standing  administrative  or  legislative  committees. 
(See  Section  IV.D.)  One  member  of  each  legislative 
committee  serving  on  this  committee  shall  be  designat- 
ed to  coordinate  petitions  assigned  to  his/her  their 
respective  legislative  committee.  This  committee  shall 
also  be  responsible  for  reviewing  the  such  assignment 
by  the  Secretary  of  eH  petitions  which  may  be  in  the 
hands  ef  the  Secretary  prior  te  the  opening  scoaion, 
including  the  book  of  printed  Quadrennial  Reports,  all 
reports,  recommendations,  and  resolutions  from  gener- 
al agencies  boards,  general  councils,  standing  or 
special  commissions  and  committees,  and  all  other 
communications  which  shall  come  into  the  Secretary's 
hands  after  the  convening  of  the  General  Conference, 
all  of  which  shall  be  referred  directly  to  appropriate 


legislative  committees  without  presentation  to  a  plena- 
ry session  of  the  General  Conference.  The  Episcopal  an4 
Laity  Addresses,  following  their  presentation  te  the 
General  Conference,  shall  fee  referred  te  appropriate 
committees.  {%  %QS  ef  the  "Diaciplino"  sets  forth  the 
requirements  and  time  limitations  fer  the  transmittal 
ef  petitions  which  stay  fee  received  fey  the  Petitions 

(b)  The  Committee  on  Reference  may  withdraw  a 
paper  that  has  been  after  having  assigned  it  to  a 
committee,  either  upon  a  request  or  upon  its  own 
motion.  It  may  also  withhold  from  reference  or 
publication  any  document  it  shall  deem  improper. 

action  in  order  that  an  appeal  may  fee  made  te  the 
Conference  if  desired.  The  Committee  shall  publish  bs 

origin,  anA  destination. 

(c)  Where  the  Committee  finds  two  or  more  substan- 
tially identical  petitions,  it  may  group  them  under  one 
title  and  number,  indicating  the  total  number  of 
petitions.  In  the  case  of  a  single  petition  signed  by  a 
number  of  people,  the  Committee  need  print  only  the 
name  of  the  first  signer  with  an  indication  of  the  total 
number  of  signers. 

(d)  No  petitions  shall  be  assigned  by  the  Committee 
on  Reference  to  any  General  Conference  Committee 
unless  it  comes  fi-om  some  organization,  minister,  or 
member  of  The  United  Methodist  Church  and  also 
contains  information  essential  to  the  verification  of  the 
alleged  facts  concerning  its  origin. 

Twe  copies  ef  the  petition  must  be  sent  te  the 
Petitions  Secretary.  Each  petition  must  address  enly 
ene  paragraph  ef  the  --Diseipline--  of  ene  iss«e 
(1111  608.1  .2).  Net  more  than  ene  petition  should  be 
presented  e»  a  single  sheet  ef  paper) 

ra\  TiTTT  T  CPg    TVir'rr  nhnll  ho  n  pnmmittop  nf  fiO  tn  npt 

1^  f^   <■.-.  I  1  f^^i*n    4-f^-y   i-tr\t^    r^^  ^  li^r^  t^  r^  f^    r\f^^rtr\r^f\^r<4-^  r\  fir   .-.*%     nf^t^r\i-    .T.->4-/^r.    r>  »%  ^ 

UEJ  tAZllKM  i3  lUl    LllL?  ^UX  ^UUI^  t7t  1 1..^U1  I'lllg  Ull  CTTOTTt   w  UH^iJ  UllU 

ballots  ordered  fey  the  General  Conferncc.  The  tellers 

1^1^  i^  1  I  i-ij-v  tit  TT-i  My^f4  t  r^-i-n  4-»»Ty-i  i-rvi-ii  lyMn  i-^T  Q  M  r\f\  j^\-t  F  fl<^h  rfTTUlT^ 
OTTtCTT  T7t?  Ul  TTUt.?U   lllXAf  TTTTTJ  gTTTtXjTO  tTT  fJXJ  tTCCtTTTT  llJtlVn   gl  VU|J 

nV\  It  I  I    it  rt  trrt   ■lfn^^r^yv»^TT■^-\   4-j-\1  I  j-ivn      T^lt  r\    Qj-n-^yf^^-  r>T*lT   f\T   j'lnf^    |    ,  OTl/^Vfl  1 

Conference  shall  aHHeiftt  tellers  end  reserve  tellers 
whose  names  shall  be  printed  in  the  Daily  Christian 
Advocate. 


B.    COMMISSION    ON   CENTRAL   CONFERENCE 
AFFAIRS. 

(For  membership,  see  Discipline,  II  2301.). 

To  this  Commission  shall  be  referred  all  petitions, 
resolutions,  etc.,  relating  to  the  Central  Conferences, 
Autonomous  Methodist  Churches,  Affiliated  Methodist 
Churches,  Affiliated  United  Churches  and  Concordat 
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relationships  [Discipline,  m  26-34,  527,  636-653,  2301). 

The  Commission  on  Central  Conference  Affairs  shall 
submit  its  report  and  any  legislative  proposals  related 
to  the  paragraphs  assigned  to  it  directly  to  the  General 
Conference. 

If  the  Commission  on  Central  Conference  Affairs  has 
a  concern  for  any  pairagraphs  assigned  to  one  of  the 
legislative  committees,  the  commission  shall  offer  its 
recommendation  to  the  appropriate  legislative  com- 
mittee for  consideration  and  recommendation  to  the 
General  Conference. 


C.  STANDING  LEGISLATIVE  COMMITTEES. 

The  General  Conference  shall  have  the  following 
standing  legislative  committees,  which  shall  consider 
all  proposals  looking  toward  new  legislation  or  changes 
in  the  present  legislation  of  the  church,  including  all 
reports  and  recommendations  from  general  agencies 
boards,  councils,  and  standing  or  special  commissions  or 
committees,  and  report  recommendations  relating 
thereto  to  the  Conference.  The  term  'legislative'  as 
descriptive  of  the  functions  of  these  committees  is  not  to 
be  interpreted  with  absolute  strictness,  inasmuch  as 
they  may  consider  matters  calculated  to  eventuate  in 
the  form  of  advices,  resolutions,  appeals,  etc.,  as  well  as 
in  legislation. 

Any  legislative  committee  considering  legislation 
affecting  the  concerns  of  the  Commission  on  Central 
Conference  Affairs  shall  consult  with  the  Commission 
before  submitting  their  proposed  legislation  to  the 
General  Conference. 

(1)  CHURCH  AND  SOCIETY.  To  this  committee 
shall  be  referred  all  petitions,  resolutions,  etc.,  relating 
to  the  statement  of  Social  Principles,  social  issues,  the 
work  and  concerns  of  the  Boards  of  Church  and  Society, 
and  the  report  of  the  Economic  Boycott  Study  Task 
Force. 
Discipline 
n  70-76 
728 
748 

1101-1116 

Report 


Social  Principles 

Annual  Conference  Board 

District  Coordinator 

General  Board  of  Church  and  Society 

Economic  Boycott  Study 


(2)  CONFERENCES.  To  this  committee  shall  be 
referred  all  petitions,  resolutions,  etc.,  relating  to  the 
composition  and  activities  of  the  General,  Jurisdiction- 
al, Annual,  Provisional,  Missionary,  and  District  Con- 
ferences, and  Missions,  including  the  Jurisdictional, 
Annual  and  District  Conference  Councils  on  Ministries. 
Discipline 
nil        7-11         Constitution:  Conferences 

12-15         Constitution:  General  Conference 
21-25        Constitution:  Jurisdictional  Confer- 
ences 


35-45  Constitution:  Annual  Conferences 

505-507  Election,  Assignment  of  Bishops 

601-610  General  Conference 

611-626  Jurisdictional  Conference 

627,  629  Jurisdictional  Agencies 

628  Jurisdictional  Council  on  Ministries 

654-657  Provisional  Annual  Conferences 

658-661  Missionary  Conference 

662-663  Missions 

701-706  Annual  Conference 

726  AC:  Council  on  Ministries 

744-745  District  Conference 

747  District  Council  on  Ministries 

(3)  DISCIPLESHIP.  To  this  committee  shall  be 
referred  all  petitions,  resolutions,  etc.,  relating  to  the 
work  and  concerns  of  the  Boards  of  Discipleship,  and 
reports  of  the  Commission  on  the  Revision  of  the 
Hymnal,  and  the  Study  Committee  on  NYMO-BOD. 
Discipline 

n    275-277  LC:  Lay  Speaking 

632  JYMO  Convocation 

635  JC:  Committee  on  UMM 

729  AC:  Board  of  Discipleship 

742  AC:  CYM 

746  District  Lay  Leader 

750  District  Committee  on  Lay  Speaking 

753  District  CYM 

1201-1206  General  Board  of  Discipleship 

1207-1211  GBOD:  Education 

1212-1216  GBOD:  Evangelism,  Worship  and  Stew- 
ardship 

1217-1222  GBOD:  Lay  Life  and  Work 

1223-1228  GBOD:    Curriculum   Resources   Com- 
mittee 

1301-1304  NYMO 

Report  Revision  of  the  Hymnal 

Report  NYMO-BOD  Study 

(4)  FAITH  AND  MISSION  To  this  committee  shall  be 
referred  all  petitions,  resolutions,  etc.,  relating  to  the 
Doctrine  and  Doctrinal  Statements  and  the  General 
Rules.  This  will  include  the  reports  of  the  Commission 
on  The  Mission  of  The  United  Methodist  Church  and 
the  Committee  on  Our  Theological  Task. 
Discipline 

nH  67-69  Doctrine 

Report  Mission  of  the  UMC 

Report  Our  Theological  Task 

(5)  FINANCIAL  ADMINISTRATION.  To  this  com- 
mittee shall  be  referred  all  petitions,  resolutions,  etc., 
relating  to  the  work  and  concerns  of  the  Councils  on 
Finance  and  Administration,  the  Boards  of  Pensions, 
and  the  Board  of  Publication. 

The  budget  and  recommendations  prepared  by  the 
General  Council  on  Finance  and  Administration  shall 
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be  submitted  to  this  committee  for  study  and  review. 
Thereafter,  when  the  General  Council  on  Finance  and 
Administration  presents  its  report  to  the  General 
Conference  for  action,  the  committee  shall  present  its 
recommendations  and  may  propose  amendments. 
Discipline 

n        6  Constitution:  Title  to  Properties 

20  Constitution:  Restrictive  Rule 

707-725  AC:  Council  on  Finance  and  Admin- 

istration 

735  Episcopal  Residence 

736  AC:  Board  of  Pensions 

743  AC:  Joint  Committee  on  Disability 

901-909  General    Council    on    Finance    and 

Administration 
910-913  GCFA:  General  Funds 

917-922  GCFA:  General  Funds 

923-932  GCFA:  Episcopal  Fund 

1601-1605        General  Board  of  Pensions 

1606-1609        Annual  Conference  Pension  Admin- 
istration 

1701-1744        General  Board  of  Publications 

2501-2523        Church  Property 

2550  Trustees  of  Church  Institutions 


(6)  GENERAL  ADMINISTRATION.  To  this  commit- 
tee shall  be  referred  all  petitions,  resolutions,  etc., 
relating  to  the  work  and  concerns  of  the  General 
Council  on  Ministries,  including  the  Advance  and 
Special  Sundays,  and  reports  from  the  Task  Force  on 
Older  Adult  Ministries,  the  Missional  Priority  Coor- 
dinating Committee,  the  GCOM  Advisory  Committee 
on  Stewardship,  and  the  Goal  to  Increase  Membership. 
The  report  of  the  General  Council  on  Ministries  shall 
be  submitted  to  this  committee  for  study  and  review. 
Thereafter,  when  the  General  Council  on  Ministries 
presents  its  report  to  the  General  Conference  for  action, 
the  committee  shall  present  its  recommendations  and 
may  propose  amendments. 
Discipline 
%%        1-4  Constitution:  General 

16-17,19       Constitution:  Restrictive  Rules 
62-64  Constitution:  Amendments 

271-274  Local  Church  Special  Sundays 

727  AC:  Advance  Program 

747  DC:  Council  on  Ministries 

801-823  Administrative  Order:  General  Pro- 


visions 

914-915 

The  Advance 

916 

Special  Day  Offerings 

1001-1007 

General  Council  on  Ministries 

Report 

Older  Adult  Ministries 

Report 

Missional  Priority  Coordinating 

Committee 

Report 

Stewardship 

Report 

Groal  to  Increase  Membership 

(7)  GLOBAL  MINISTRIES.  To  this  committee  shall 
be  referred  all  petitions,  resolutions,  etc.,  relating  to  the 
work  and  concerns  of  the  Boards  of  Global  Ministries, 
and  the  report  on  Korean-American  Ministries. 
Discipline 

%%    631  JC:  Association  of  Deaconesses/Home 

Missionaries 
634  JC:  United  Methodist  Women 

730  AC:  Board  of  Global  Ministries 

741  AC:  United  Methodist  Women 

752  DC:  United  Methodist  Women 

1401-1412        General  Board  of  Global  Ministries 
1413-1417        GBGM:  National  Division 
1418-1421        GBGM:  Deaconess  and  Home  Mis- 
sionary 
1422-1430        GBGM:  Women's  Division 
1431-1439        GBGM:  World  Division 
1440-1449        GBGM:  Health  and  Welfare  Minis- 
tries 
1450-1454        GBGM:  Mission  Education  and  Cul- 
tivation 
1455-1459        GBGM:  Mission  Personnel  Resources 
1460-1469        GBGM:  UM  Committee  On  Relief 
Report  Korean-American  Ministries 

(8)  HIGHER  EDUCATION  AND  CHAPLAINCY.  To 
this  committee  shall  be  referred  all  petitions,  resolu- 
tions, etc.,  relating  to  the  work  and  concerns  of  Higher 
Education,  Schools  of  Theology,  and  the  Division  of 
Chaplaincy  and  Related  Ministries. 

Discipline 

n    731  AC:  Board  of  Higher  Education  and 

Ministry 

1501-1509        General  Board  of  Higher  Education 
and  Ministry 

1510-1512        GBHEM:  Division  of  Chaplains  and 
Related  Ministries 

1513-1523        GBHEM:  Division  of  Higher  Educa- 
tion 

1530-1532        GBHEM:  Schools  of  Theology 

(9)  INDEPENDENT  COMMISSIONS/JUDICIAL 
ADMINISTRATION.  To  this  committee  shall  be  re- 
ferred all  petitions,  resolutions,  etc.,  relating  to 
commissions,  ecumenical  concerns,  and  judicial  admin- 
istration. This  shall  include  Archives  and  History, 
Christian  Unity  and  Interreligious  Concerns,  Commu- 
nications, Religion  and  Race,  Status  and  Role  of 
Women,  membership  or  relationship  to  the  World 
Methodist  Council,  Councils  and  Consultations  of 
Churches,  the  American  Bible  Society,  and  reports  of 
GCORR  Global  Racism  and  the  Commission  on  Pan- 
Methodist  Cooperation. 

Discipline 

H^        5  Constitution:  Ecumenical  Relations 

58-61  Constitution:  Judiciary 

630  JC:    Commission   on   Archives   and 

History 


B-12 


DAILY  CHRISTIAN  ADVOCATE 


Advance  Edition 


737  AC:    Commission   on   Archives   and 

History 

738  AC:  Commission  on  Christian  Unity 

and  Interreligious  Concerns 

739  AC:    Commission    on    Religion    and 

Race 

740  AC:  Commission  on  Status  and  Role 

of  Women 

1801-1812  General  Commission  on  Archives  and 
History 

1901-1909  General  Commission  on  Communica- 
tions 

2001-2007  General  Commission  on  Christian 
Unity  and  Interreligious  Concerns 

2101-2108  General  Commission  on  Religion  and 
Race 

2201-2209  General  Commission  on  the  Status 
and  Role  of  Women 

2401-2405         Interdenominational  Agencies 

2601-2619        Judicial  Council 

2620-2626        Investigations.  Trials  and  Appeals 

Report  GCORR  Global  Racism 

Report  Commission  on  Pan-Methodist  Coop- 

eration 

(101  LOCAL  CHURCH.  To  this  committee  shall  be 
referred  all  petitions,  resolutions,  etc.,  relating  to  the 
organization  of  the  local  church  and  its  membership, 
programs,  boards,  councils,  commissions,  committees, 
etc..  or  relating  to  local  church  property.  Other 
legislative  committees  considering  legislation  affecting 
the  organization  of  the  local  church  shall  refer  such 
items  to  this  committee  with  recommendations. 
Discipline 
HI      46-47  Constitution:  Charge  Conference 

101-107, 

111-112 

201-207 

208-243 

244-267 


Mission  and  Ministry  of  the  Church 
Local  Church 


LC 

LC 


268-270 
2524-2549 


Church  Membership 
Organization  and  Administra- 
tion 
LC:  General 
LC  Property 


(11)  ORDAINED  AND  DIAGONAL  MINISTRY.  To 
this  committee  shall  be  referred  all  petitions,  resolu- 
tions, etc.,  relating  to  the  work  and  concerns  of  the 
ordained  ministry,  diaconal  ministry',  superintendency, 
and  the  report  of  The  Commission  for  the  Study  of 
Ministry. 
Discipline 
HI  18 
48-57 

108-110 

301-318 

401-459 

501-504 


Constitution:  Restrictive  Rule 
Constitution:  Episcopal  Supervision 
Representative  Ministry 
Diaconal  Ministry 
Ordained  Ministry 
Superintendency 


508-516  Superintendency:  Bishops 

517-524  Superintendency:    District   Superin- 

tendents 

525-526,528  Expressions  of  Superintendency 

529-533  Appointment-Making 

633  JC:  Committee  on  the  Ordained  Min- 

istry 

732  AC:  Board  of  Ordained  Ministry 

733  AC:  Board  of  Diaconal  Ministry 

734  AC:  Committee  on  Episcopacy 

749  DC :  Committee  on  Ordained  Ministry 

751  DC:  Committee  on  Episcopacy 

1524-1526        GBHEM;  Division  of  Diaconal  Min- 
istry 
1527-1529        GBHEM:  Division  of  Ordained  Min- 
istry 
Report  Study  of  Ministry 

D.  MEMBERSHIP   OF  STANDING  LEGISLATIVE 
COMMITTEES. 

(1)  Each  delegate  shall  serv^e  as  a  member  of  one  of  the 
standing  legislative  committees  numbered  1  to  11  iO. 
Within  the  annual  conference  delegation  each  member 
shall  choose  from  the  legislative  committees  1  to  11  iO 
the  committee  on  which  to  serve,  the  choice  being  made 
in  order  of  election.  Beginning  with  1988,  the  clergy 
first  elected,  shall  be  entitled  to  the  first  choice,  the  lay 
delegate  first  elected,  the  second  choice,  and  thus  the 
right  of  choice  shall  continue  to  alternate  between 
clerg>'  and  lay  delegates  in  the  order  of  their  election. 
For  subsequent  General  Conferences,  first  choice  shall 
alternate  between  the  lay  and  clergy  delegates, 
pro\'ided  that  two  members  of  a  delegation  may  not 
serve  on  any  one  of  the  above-designated  standing 
legislative  committees  1  to  11  iO  unless  the  said 
delegation  is  represented  on  each  of  them.  All  delega- 
tions composed  of  twelve  tes  or  more  members  shall 
assign  all  members  in  excess  of  eleven  tee  according  to 
this  same  principle  of  distribution.  (For  example,  a 
conference  with  sixteen  delegates  shall  have  two 
members  on  each  of  any  five  six  of  these  eleven  tea 
committees  and  one  on  each  of  the  remaining  six  le«F. 
Similarly,  a  conference  with  35  3S  delegates  shall  have 
four  members  on  each  of  two  committees  and  three  on 
each  of  the  remaining  nine  eight.  Each  delegate  may,  in 
the  order  herein  indicated,  select  any  one  of  these 
eleven  committees,  pro\dded  that  the  foregoing  division 
of  the  delegates  among  the  committees  is  maintained.) 
Whenever  a  delegation  has  more  than  one  member  on  a 
legislative  committee,  its  members  shall  be  divided  as 
equally  as  possible  between  lay  and  clergy.  Thus,  if 
there  are  three  members  on  a  committee,  they  shall  be 
two  clergy  and  one  lay  or  vice  versa. 

(2)  If  a  matter  is  under  consideration  in  any  standing 
legislative  committee  which  in  the  judgement  of  any 
annual  conference  delegation  \atally  affects  the  inter- 
ests  of  its    constituency,    and    if  the    said    annual 
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conference  is  not  represented  in  the  membership  of  said 
committee,  then  the  said  delegation  may  choose  one  of 
its  members  to  represent  its  annual  conference  in  the 
committee  when  the  matter  judged  to  be  vital  to  the 
interests  of  this  constituency  is  under  consideration. 
Such  a  person  shall  be  entitled  to  sit  with  the  committee 
while  this  particular  matter  is  being  considered  and 
shall  be  entitled  to  the  floor,  subject  to  such  limitations 
as  are  imposed  on  the  regular  members  of  said 
committee,  but  shall  not  be  entitled  to  vote.  (See 
Section  VII.E.(4).) 

(3)  Each  person  seated  in  the  General  Conference 
with  the  right  to  speak  but  not  vote  may  submit  to  the 
Secretary  of  the  Greneral  Conference  a  choice  of  a 
legislative  committee  and  shall  have  the  same  right  in 
that  committee  to  speak  but  not  to  vote. 


E.  MEETING  OF  COMMITTEES. 

(1)  For  Organization.  All  standing  legislative  and 
administrative  committees  shall  meet  for  organization 
at  such  time  as  the  Commission  on  the  General 
Conference  shall  determine.  A  bishop  appointed  by  the 
Council  of  Bishops  and  an  assistant  secretary  appointed 
by  the  Secretary  of  the  General  Conference  shall  serve, 
respectively,  as  chairperson  and  secretary  to  effect  an 
organization  in  each  of  the  several  standing  commit- 
tees, except  where  other  provision  is  specified.  The  first 
meeting  of  the  legislative  committees  shall  be  held  as 
soon  as  possible  following  the  first  plenary  session  of  the 
General  Conference.  The  orientation  of  the  committee, 
followed  by  the  election  of  officers,  shall  be  the  order  of 
business  of  the  first  meeting  of  the  committee. 

(a)  The  election  of  chairperson,  vice-chairperson, 
and  secretary  of  each  standing  committee,  both 
administrative  and  legislative,  shall  be  by 
ballot. 

(b)  The  Secretary  of  the  General  Conference  shall 
be  responsible  for  arranging  for  a  training 
session  coaching  meeting  for  all  chairpersons, 
vice-chairpersons,  and  secretaries  of  legisla- 
tive committees  as  soon  as  possible  after  their 
elections.  The  training  coaching  shall  include 
instruction  in  their  duties,  all  procedures  in 
the  handling  of  petitions,  the  times  of  the  daily 
deadline  for  publishing  reports,  and  other 
information  to  expedite  the  work  of  the 
committees.  The  Commission  on  the  General 
Conference  is  requested  to  arrange  for  a  time 
and  place  for  such  a  training  session  mooting. 

(2)  Regular  Meetings.  The  standing  legislative 
committees  1  to  11  iO  inclusive  shall  meet  for  business 
as  scheduled  by  the  Agenda  Committee  unless  other- 
wise ordered  by  the  Conference,  until  their  work  is 
completed,  and  at  such  other  times  as  the  committees 
may  themselves  determine. 

(3)  Quonmi  for  Committee  Meetings.  A  majority  of 


the    members    shall    constitute    a    quorum    for    the 
transaction  of  business  in  all  committees. 

(4)  Each  legislative  committee  shall  establish  an  area 
in  which  only  voting  committee  members  will  be  seated. 
Staff,  resource  persons,  and  visitors  may  speak  only 
when  authorized,  in  each  instance  by  specific  committee 
action.  (See  Section  VII.D.(2).) 

(5)  Legislative  committees  are  urged  to  give  priority 
to  significant  and  controversial  legislation  so  that  their 
reports  on  such  matters  may  be  printed  as  soon  as 
possible  in  the  Daily  Christian  Advocate  and  considered 
by  the  General  Conference. 

(6)  Minority  reports  should  be  encouraged  so  that 
differing  views  held  by  a  significant  portion  of  the 
committee  may  be  carefully  prepared  and  expressed 
and  the  issues  clearly  defined  for  decision  by  the 
General  Conference.  Adequate  time  should  be  given  for 
the  minority  to  prepare  its  report  and  every  effort  made 
to  have  the  majority  and  minority  reports  printed 
together  in  the  Daily  Christian  Advocate  (see  Rules  15, 
31,  32,  and  34). 

F.  FUNCTION  AND  AUTHORITY  OF  COMMITTEES. 

(1)  The  standing  administrative  committees,  without 
specific  instruction  or  direction  from  the  Conference, 
shall  assume  responsibility  for  considering  and  report- 
ing to  the  Conference  upon  all  matters  which  would 
logically  fall  within  their  respective  purviews,  if  it 
seems  wise  to  do  so,  as  these  are  indicated  hereinbefore. 

(2)  The  standing  legislative  committees  may  not 
originate  business,  but  shall  consider  and  report  only 
upon  that  which  is  referred  to  them  directly  by  the 
Conference  or  through  by  the  Committee  on  Reference, 
or  which  has  been  referred  to  them  directly  by  the 
Conference  and  processed  by  the  Committee  on 
Reference,  the  Agenda  Committee,  er  the  Committee 
eft  Calendar.  (See  Rule  29.) 

VIII.  PROPOSAL  INVOLVING  EXPENDITURE  OF 
UNBUDGETED  FUNDS 

When  any  proposal  is  submitted  to  the  (jeneral 
Conference  to  establish  an  interim  or  continuing  board, 
commission,  or  committee,  before  final  action  is  taken 
by  the  General  Conference  establishing  such  board, 
commission,  or  committee,  said  proposal  shall  be 
referred  to  the  General  Council  on  Finance  and 
Administration  or  its  executive  committee,  with  the 
request  that  it  bring  to  the  General  Conference  an 
estimated  budget  of  the  expense  of  operation  of  the 
proposed  board,  commission,  or  committee  for  the  next 
quadrennium  and  a  statement  of  how  the  adoption  of 
such  proposal  will  affect  the  budget  or  budgets  for  the 
existing  boards,  commissions,  or  committees  as  already 
presented  by  the  General  Council  on  Finance  and 
Administration. 

When  any  proposal  is  submitted  to  the  General 
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Conference  which  involves  the  expenditure  of  funds  not 
included  in  an  established  budget,  such  proposal  shall 
be  referred  for  advice  and  recommendation  to  the 
General  Council  on  Finance  and  Administration  before 
final  action  is  taken  by  the  General  Conference. 

IX.  DELEGATES'  EXPENSE  ACCOUNTS 

(i)  A.  The  report  of  the  chairperson  of  the  respective 
annual  conference  delegations  shall  be  the  basis  for 
settlement  with  principal  and  reserve  delegates  for 
their  per  diem  allowances. 

{2}  The  total  traveling  expense  including  per  diem 
shall  be  payable  to  the  principal  delegate  if  present  and 
seated.  If  during  the  session  ef  the  Conference  a  reserve 
delegate  is  seated  for  a  principal  delegate  for  one  or 
more  full  days,  the  principal  delegate  shall  adjust  the 
per  diem  with  such  reserve  on  the  basis  of  the  time 
served  by  each. 

(^  B.  Air  travel  expense  shall  be  on  the  basis  of  the 
most  economical  roundtrip  tourist/coach  air  fare 
directly  to  and  from  the  seat  of  General  Conference. 
Special  excursion  and  promotional  fares  shall  be 
utilized  whenever  possible.  Additional  expenses  may  be 
allowed  delegates  from  Annual  Conferences  outside  the 
United  States  for  arrival  and  departure  not  to  exceed 
two  days  in  either  case.  Unavoidable  exceptions  to  this 
limitation  of  two  days  before  and  two  days  after  General 
Conference,  due  to  transportation  schedules,  must  be 
approved  by  the  General  Council  on  Finance  and 
Administration.  The  per  diem  expense  allowance  for  all 
such  days  before  and  after  General  Conference  shall  be 
at  the  same  rate  as  granted  delegates  during  General 
Conference. 

When  one  or  more  delegates  come  in  the  same 
automobile,  the  owner  will  be  allowed  the  established 
rate  30  cents  per  mile  plus  the  cost  of  room  and  meals 
enroute  up  to  the  established  General  Conference  per 
diem  rate.  Guest  passengers  who  are  the  principal 
delegates  to  the  General  Conference  shall  submit  only 
the  cost  of  room  and  meals  en  route  up  to  the  established 
General  Conference  per  diem  rate.  Maximum  use  of 
automobiles  for  travel  may  not  exceed  1,000  miles 
roundtrip  for  reimbursement  purposes.  If  automobile 
travel  exceeds  1000  miles  roundtrip,  reimbursement 
will  be  based  upon  the  most  economical  roundtrip 
tourist/coach  air  fare,  or  the  mileage  reimbursement, 
whichever  is  less.  In  all  cases  delegates  shall  report  only 
the  actual  cost  of  travel. 


X.  MATERIAL  TO  BE  INCLUDED  IN  THE  DISCI- 
PLINE 

(4)  A.  No  non-legislative  material  shall  be  ordered 
printed  in  the  Discipline  without  first  referring  it  to  the 
Committee  on  Correlation  and  Editorial  Revision  for 


consideration  and  report  to  the  General  Conference  for 
further  consideration  and  final  action. 

(3)  B.  The  Book  Editor,  the  Secretary  of  the  General 
Conference,  the  Publisher  of  The  United  Methodist 
Church,  and  the  Committee  on  Correlation  and 
Editorial  Revision  shall  be  charged  with  editing  the 
Discipline.  These  editors,  in  the  exercise  of  their 
judgment,  shall  have  the  authority  to  make  changes  in 
phraseology  as  may  be  necessary  to  harmonize  legisla- 
tion without  changing  its  substance.  Any  challenge  of 
a  decision  made  by  the  Committee  on  Correlation 
and  Editorial  Revision  shall  be  in  writing.  If  the 
matter  should  go  to  the  Judicial  Council,  the 
appealing  party  shall  give  notice  thereof  to  the 
Committee.  Any  established  errata  in  the  Discipline 
shall  be  forwarded  by  the  United  Methodist 
Publishing  House  to  the  Council  of  Bishops. 


XI.  DISTRIBUTION  TO  DESKS  OF  MEMBERS 

After  the  first  day,  only  the  Daily  Christian  Advocate 
shall  be  placed  on  the  desks  of  the  members,  with 
additional  copies  for  the  first  ministerial  and  first  lay 
reserve  delegate  from  each  delegation. 


XII.  DISTRIBUTION  OF  UNOFFICIAL  MATERIAL 

Daily,  periodic,  or  regular  newsletters,  or  any  special 
interest  material  published  at  General  Conference  by 
United  Methodist  boards,  agencies,  and  related  United 
Methodist  groups  may  be  distributed  under  the  follow- 
ing conditions: 

(1)  A.  Two  copies  of  each  publication  shall  be 
deposited  in  the  office  of  the  Commission  on  the  General 
Conference  in  advance  of  the  time  of  distribution. 

(2)  B.  Materials  distributed  should  be  used  for 
information  relative  to  matters  that  have  been  before  or 
are  coming  before  the  General  Conference  and  not  for 
soliciting  membership  in  an  organization. 

(3)  C.  Distribution  shall  be  at  least  30  feet  outside  of 
any  entrance  door  to  the  plenary  or  committee  meeting 
rooms. 

(4)  D.  Distribution  shall  be  done  by  representatives  of 
the  publishing  groups.  Distributors  shall  be  in  the 
smallest  number  capable  of  effecting  adequate  distri- 
bution to  those  entering.  During  distribution  it  is  the 
responsibility  of  the  distributors  not  to  impede  or 
interfere  with  the  entrance  or  exit  of  persons  or  to 
hamper  the  general  flow  of  pedestrian  traffic. 

(5)  E.  Distributors  are  responsible  for  the  disposal  of 
unused  or  unclaimed  materials. 

(6)  F.  Distributors  violating  these  regulations  will  be 
prohibited  from  future  distributions. 
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XIII.  REPORTS  TO  BE  MAILED  BEFORE  GENERAL 
CONFERENCE 

The  reports,  recommendations,  and  resolutions,  and 
petitions  ef  ali  councils,  boards  and  standing  adminis- 
trative committees  ef  special  commissions  er  commit 
tees  requiring  action  by  the  General  Conference,  as 
well  as  petitions  submitted  in  accordance  with 
Discipline  11  608.6,  shall  first  be  assigned  a  Petition 
Number  by  the  Secretary  of  the  General  Confer- 
ence or  the  one  designated  as  Petitions  Secretary 
and  then  shall  be  printed  in  an  Advance  Edition  of  the 
Daily  Christian  Advocate  and  mailed  to  all  delegates 
and  to  the  first  ministerial  and  first  lay  reserve 
delegates  at  least  sixty  days  prior  to  the  opening  of  the 
General  Conference.  If  necessary  to  meet  this  deadline, 
materials  to  delegates  from  outside  the  United  States 
shall  be  sent  by  air  mail.  Such  reports  shall  be  printed 
in  the  same  size  and  style  as  the  Daily  Christian 
Advocate  and  be  punched  for  binding. 

In  order  to  accomplish  this,  the  finished  copy  of  all 
such  reports  and  recommendations  shall  be  submitted 
to  the  editor  of  the  Daily  Christian  Advocate  at  least  120 
days  prior  to  the  opening  of  the  General  Conference. 
Any  such  reports  and  recommendations  not  so  submit- 
ted and  not  printed  in  an  Advance  Edition  of  the  Daily 
Christian  Advocate  shall  be  received  by  the  General 
Conference  only  upon  three-fourths  vote  of  the  General 
Conference.  The  General  Council  on  Finance  and 
Administration  shall  be  exempt  from  this  requirement 
to  the  extent  necessary  to  allow  inclusion  of  general 
funds  receipts  information  for  the  first  three  years  of  the 
quadrennium.  The  General  Council  on  Finance  and 
Administration  will  mail  data  including  the  third  year 
of  the  quadrennium  and  other  appropriate  information 
to  delegates  prior  to  the  convening  of  the  General 
Conference. 

The  reports,  recommendations,  resolutions,  eftd 
petitions  ef  ali  councils,  boards,  etRd  special  commis- 
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fef  their  consideration.  {See  VILA. 8.) 


RULES  OF  ORDER 


(4)  7:30  p.m. — Evening  programs  as  planned  by  the 
Commission  on  the  General  Conference,  Confer- 
ence business  or  committee  meetings 

(5)  Recess  may  be  called  during  any  plenary  session 
at  a  time  deemed  appropriate  by  the  presiding 
bishop. 

Rule  2.     Order  of  Business 

After  the  devotional  service  the  daily  sessions  of  the 
Conference  shall  be  conducted  as  follows:  (See  Rule 
25.3.) 

(1)  Reports  of  standing  administrative  and  special 
committees 

(2)  Agenda  and  calendar  items 

(3)  Consent  calendar  (See  Rule  27.2.) 

(4)  Miscellaneous  business 

II.  PRESIDING  OFFICERS 

Rule  3.     Authority  of  the  Chairperson 

(1)  The  bishop  presiding  shall  be  the  legal  chairper- 
son of  the  General  Conference. 

(2)  The  chairperson  shall  decide  points  of  order 
raised  by  the  members  and  shall  rule  on  points  of 
order  not  raised  by  the  members,  as  the  chair 
deems  necessary  to  conform  to  these  rules  of 
order,  subject  in  both  cases  to  an  appeal  to  the 
Conference  by  any  member  without  debate, 
except  that  the  chairperson  and  the  appellant,  in 
the  order  here  named,  shall  each  have  three 
minutes  for  a  statement  in  support  of  their 
respective  positions.  A  tie  vote  in  the  case  of 
appeal  shall  sustain  the  chair.  (See  Rule  25.2.) 
Any  member  who  raises  a  point  of  order  shall  cite 
by  number  the  rule  adjudged  to  have  been 
violated. 

(3 )  The  presiding  bishop  shall  have  the  right  to  recess 
a  session  of  the  General  Conference  at  any  time  at 
the  chair's  discretion  and  to  reconvene  at  such 
time  as  the  chair  shall  announce.  The  presiding 
bishop  shall  also  have  the  right  to  stipulate  that 
the  session  shall  reconvene  with  only  delegates, 
authorized  personnel,  and  authorized  guests 
permitted  to  attend  such  a  session  following 
recess. 


I.  DAILY  SCHEDULE 

Rule  1.     Hours  of  Meetings 

The  following  shall  be  the  daily  order  for  the  General 
Conference,  Sundays  excepted: 

(1)  8:30  a.m.  to  9:00  a.m. — Devotional  service  under 
direction  of  the  Council  of  Bishops 

(2)  9:00  a.m.  to  12:30  p.m. — Conference  business  or 
committee  meetings 

(3)  2:30  p.m.  to  5:00  p.m. — Conference  business  or 
committee  meetings 


Rule  4.     Calling  the  Conference  to  Order 

When  the  chairperson  stands  and  calls  the  Confer- 
ence to  order,  no  member  shall  speak,  address  the  chair, 
or  stand  while  the  chairperson  stands. 

III.  RIGHTS  AND  DUTIES  OF  MEMBERS 

Rule  5.     Attendance  and  Seating  Reserves 

No  member,  unless  hindered  by  sickness  or  otherwise 
from  being  present,  shall  be  absent  from  the  sessions  of 
the  Conference  without  permission  of  the  Conference; 
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and  all  absentees  shall  be  reported  by  the  chairpersons 
of  the  several  Annual  Conference  delegations  to  the 
Committee  on  Credentials  on  a  form  provided  for  this 
purpose.  A  reserve  delegate  may  be  seated  upon 
authority  of  the  chairperson  of  the  delegation  who 
shall  report  when  the  substitution  has  been  reported 
in  writing  to  the  Committee  on  Credentials  on  a  form 
provided  for  this  purpose.  If  the  Committee  eft  Crodcn 
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the  committee  disapproves  the  substitution,  after 
consultation  with  the  chairperson  of  the  delegation,  it 
may  report  to  the  General  Conference  with  its  recom- 
mendation. The  chairperson  of  the  Committee  on 
Credentials  shall  make  a  daily  written  report  to  the 
Secretary  of  the  General  Conference,  listing  all 
changes  of  seating  approved  by  the  committee. 
(See  Plan  of  Organization  I.A.(l)(d)  and  VII.A.(5).) 

Rule  6.     Directions  for  Securing  the  Floor 

A  delegate  desiring  to  speak  to  the  Conference  shall 
arise  m  place,  holdisg  up  the  placard  provided  for  that 
purpose.  A  delegate  shall  not  move  to  the  micro- 
phone until  recognized  by  the  presiding  bishop. 

Unless  raising  a  point  of  order  or  parliamentary 
inquiry,  the  delegate  shall  not  speak  until  given  the 
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The  presiding  bishop  is  requested  to  consider  the 
various  sections  of  the  auditorium  in  rotation.  The 
delegate  recognized  shall  proceed  to  the  nearest 
microphone  and  shall  first  announce  her  or  his  name 
and  the  name  of  the  Annual  Conference  represented; 
which  in  turn,  the  bishop  shall  then  announce  to  the 
Conference. 

Rule  7.     Interrupting  the  Speaker 

No  member  who  has  the  floor  may  be  interrupted 
except  for  a  point  of  order,  a  misrepresentation,  a 
parliamentary  inquiry,  a  point  of  information,  or  to  call 
attention  that  the  time  has  arrived  for  a  special  order. 

Rule  8.     Speaking  More  Than  Once;  Length  of 
Speech 

No  member  shall  speak  a  second  time  on  the  same 
question  if  any  member  who  has  not  spoken  desires  the 
floor,  no  more  than  twice  on  the  same  subject  under  the 
same  motion,  and  no  longer  than  three  minutes  unless 
that  time  shall  be  extended  by  the  conference.  (See 
Rule  35.2.)  This  three-minute  limit  may  be  amended  by 
a  majority  vote  of  the  Conference  at  any  time,  and  for 
any  period  of  duration. 

Rule  9.     Point  of  Order 

A  delegate  wishing  to  raise  a  point  of  order  shall  arise 
asd  address  the  presiding  officer  and  say,  "I  rise  to  a 
point  of  order."  The  presiding  officer  shall  interrupt  the 
proceeding;  if  a  delegate  is  speaking,  that  one  shall 


immediately  yield  the  floor.  The  presiding  officer  shall 
then  direct  the  delegate  raising  the  point  of  order  to 
state  the  point  as  briefly  and  concisely  as  possible, 
citing  the  authority  of  the  point,  but  the  delegate  shall 
not  presume  to  decide  the  question  or  argue  the  point. 
A  point  of  order  is  decided  by  the  presiding  officer 
without  debate  unless  in  doubtful  cases  the  chair 
submits  the  question  to  the  body  for  advice  or  decision. 
When  the  presiding  officer  rules  on  a  point,  debate  is 
closed,  but  the  decison  may  be  appealed. 

Rule  10.     Voting  Area  of  the  Conference 

Only  delegates  within  the  area  of  the  Conference 
when  the  vote  is  taken  shall  be  entitled  to  vote.  All 
delegates  within  the  area  at  the  time  a  question  is  put 
shall  vote,  except  such  as  shall  have  been  excused  for 
special  reasons  by  the  Conference. 

Rule  11.     Voting  Procedure 

(1)  Voting  shall  be  by  show  of  hands  or  by  electronic 
means  unless  otherwise  ordered  by  the  Confer- 
ence, provided,  however,  that  in  elections,  voting 
may  be  by  written  ballot.  If  the  vote  is  in  doubt 
after  a  show  of  hands,  the  chair  may  order  a 
standing  vote. 

(2)  A  standing  count  vote  may  be  ordered  on  call  of 
any  member  supported  by  one-third  of  the 
members  present  and  voting.  A  vote  by  secret 
ballot  may  be  ordered  on  call  of  any  member, 
supported  by  one-third  of  the  members  present 
and  voting.  The  count  shall  be  made  by  the 
Committee  of  Tellers  as  appointed  and  assigned 
by  the  Secretary  of  the  General  Conference.  (See 
Plan  of  Organization  IV  and  Rule  25.1.) 

(3)  No  other  business  shall  be  in  order  when  a  vote  is 
being  taken  or  when  the  previous  question  has 
been  called  until  the  process  is  completed,  except 
such  as  relates  to  the  vote  itself  or  such  business 
as  the  chair  may  deem  appropriate. 

Rule  12.  Division  of  Question 

Before  a  vote  is  taken,  any  delegate  shall  have  the 
right  to  call  for  a  division  of  any  question,  if  it  is  subject 
to  such  division  as  the  delegate  indicates.  If  no  delegate 
objects,  the  division  shall  be  made;  but  if  there  is 
objection,  the  chair  shall  put  the  question  of  division  to 
vote,  not  waiting  for  a  second. 

IV.  BUSINESS  PROCEDURE 

Rule  13.     Motion  for  Adoption  of  Reports 

Whenever  a  report  of  a  committee  signed  by  the 
chairperson  and  secretary  thereof  shall  be  presented  to 
the  Conference  for  its  action,  it  shall  be  deemed  in 
proper  order  for  consideration  by  the  Conference 
without  the  formality  of  a  motion  to  adopt  £md  a  second 
thereto. 
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Rule  14.     Required  Forms  for  Reports,  Resolu- 
tions, Motions,  Amendments 

All  resolutions  and  committee  reports  shall  be 
prepared  in  triplicate;  and  motions,  including  amend- 
ments, shall  be  presented  in  writing.  (See  Rules  27.1, 
30.2,  32.) 

Rule  15.    Alterations  of  Motions,  Etc. 

When  a  motion  is  made  and  seconded  or  a  resolution 
is  introduced  and  seconded  or  a  committee  report  is  read 
or  is  published  in  the  Daily  Christian  Advocate,  it  shall 
be  deemed  to  be  in  the  possession  of  the  Conference  and 
may  not  be  altered  except  by  action  of  the  Conference 
(See  Rule  31). 

Rule  16.    Undebatable  Motions 

The  following  motions  shall  be  acted  upon  without 
debate: 

(1)  To  adjourn,  when  unqualified,  except  to  adjourn 
the  Conference  finally 

(2)  To  suspend  the  rules 

(3)  To  lay  on  the  table,  except  as  provided  in  Rule  35 

(4)  To  take  fi-om  the  table 

(5)  To  call  for  the  previous  question  (See  Rule  21.) 

(6)  To  reconsider  a  non-debatable  motion  (See  Rule 
26.) 

(7)  To  limit  or  extend  the  limits  of  debate 

(8)  To  call  for  the  orders  of  the  day 

Rule  17.     Rights  of  the  Main  Question 

The  main  question  may  be  opened  to  debate  under  the 
following  motions:  to  adopt,  to  commit  or  refer,  to 
substitute,  to  postpone,  and  to  reconsider.  No  new 
motion,  resolution,  or  subject  shall  be  entertained  until 
the  one  under  consideration  shall  have  been  disposed  of, 
except  as  provided  in  Rule  11.3.  The  foregoing  does  not 
apply  to  secondary  motions  if  otherwise  allowable  in  the 
existing  parliamentary  situation. 

Rule  18.     Precedence  of  Secondary  Motions 

If  any  one  or  more  of  the  following  motions  shall  be 
made  when  one  or  more  other  motions  are  pending,  the 
order  of  their  precedence  in  relation  to  one  another  shall 
be  the  same  as  the  order  of  their  listing  below:  (See 
Rule  24.) 

(1)  To  fix  the  time  to  which  the  conference  shall 
adjourn.  (This  motion  is  subject  to  amendment,  or 
it  may  be  laid  on  the  table.) 

(2)  To  adjourn 

(3)  To  take  a  recess 

(4)  To  lay  on  the  table 

(5)  To  order  the  previous  question  (See  Rules  21, 23.) 

(6)  To  limit  or  extend  the  limits  of  debate 

(7)  To  postpone  to  a  given  time 

(8)  To  commit  or  refer 

(9)  To  amend  or  to  amend  by  substitution  (one 
amendment  being  allowed  to  an  amendment) 


(10)  To  postpone  indefinitely 

Rule  19.     Motion  to  Adjourn  in  Order  Except: 

The  motion  to  adjourn,  when  unqualified,  shall  be 
taken  without  debate  and  shall  always  be  in  order, 
except: 

(1)  When  a  delegate  has  the  floor 

(2)  When  a  question  is  actually  put  or  a  vote  is  being 
taken  and  before  it  is  finally  decided 

(3)  When  the  previous  question  has  been  ordered  and 
action  thereunder  is  pending 

(4)  When  a  motion  to  adjourn  has  been  lost  and  no 
business  or  debate  has  intervened 

(5)  When  the  motion  to  fix  the  time  to  which  the 
conference  shall  adjourn  is  pending 

The  foregoing  does  not  apply  to  a  motion  for  final 
adjournment  of  the  Conference. 

Rule  20.    Tabling  Related  Motions 

No  motion  which  adheres  to  another  motion  or  has 
another  motion  adhering  to  it  can  be  laid  on  the  table  by 
itself  Such  motions,  if  laid  on  the  table,  carry  with  them 
the  motions  to  which  they  respectively  adhere  or  which 
adhere  to  them. 

Rule  21.     Previous  Question 

Any  member  who  moves  the  previous  question  (that 
is,  that  the  vote  be  now  taken  on  the  motion  or  motions 
pending)  shall  also  indicate  to  what  it  is  intended  to 
apply,  if  any  secondary  motion  or  motions  are  also 
pending.  If  said  member  does  not  so  indicate,  it  shall  be 
regarded  as  applying  only  to  the  immediately  pending 
question.  This  motion  shall  be  taken  without  debate 
and  shall  require  a  two-thirds  vote  of  those  present  and 
voting  for  its  adoption;  if  it  is  adopted,  the  vote  shall  be 
taken  on  the  motion  or  motions  to  which  it  applies 
without  further  debate  except  as  provided  in  Rule  35. 
(See  also  Rules  16,  23,  24.) 

Rule  22.     Referring  Reports,  Etc. 

It  shall  be  in  order  for  the  Conference  to  refer  to  a 
committee  a  section  or  part  of  a  report  or  resolution 
which  is  before  the  Conference  for  consideration  or  any 
amendment  offered  thereto. 

Rule  23.     Procedure  for  Amending  by 
Substitution 

When  a  resolution  or  committee  report  is  properly 
before  the  Conference  for  consideration  and  action,  even 
if  amendments  are  pending,  a  substitute  therefor  may 
be  offered  by  any  member  moving  that  the  same  be 
substituted  for  the  report,  resolution  or  amendment 
imder  consideration.  This  substitute  shall  be  an 
alternative  to  what  is  before  the  house.  The  Conference 
shall  then  proceed  first  to  perfect  the  original  report  or 
resolution,  including  consideration  and  action  upon  any 
amendments  which  may  be  offered  to  it.  The  same 
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perfecting  process  shall  then  be  followed  with  respect  to 
the  substitute.  The  question  shall  then  be  put  first  on 
the  motion  to  substitute,  followed  by  the  motion  to  adopt 
the  report  or  resolution;  provided,  however,  that  the 
motion  for  the  previous  question  shall  not  be  in  order  on 
the  adoption  of  the  report  or  recommendation  or  on 
making  the  proposed  substitution  until  opportunity  has 
been  given  for  at  least  two  members  to  speak  on  each 
side  of  the  question  of  substitution  or  adoption.  (Also 
See  Rule  34.2  for  handling  minority  reports) 

Rule  24.     Unlawful  Motion  After  Speech 

It  shall  not  be  in  order  for  a  member  immediately 
after  discussing  a  pending  question  and  before  relin- 
quishing the  floor  to  make  a  motion  whose  adoption 
would  limit  or  stop  debate. 

Rule  25.     Exceptions  to  Majority  Vote 

A  majority  of  those  voting,  quorum  being  present, 
shall  decide  all  questions,  with  the  following  excep- 
tions: 

(1)  One-third  of  those  present  and  voting  shall  suffice 
to  sustain  a  call  for  a  count  vote  in  case  the 
decision  of  the  chair  is  doubted  (See  Rule  11.2). 

(2)  A  tie  vote  sustains  the  chair  (Rule  3.2). 

(3)  (3)  A  two-thirds  vote  shall  be  required  to  sustain  a 
motion  to  suspend  (Rule  37)  or  amend  (Rule  38) 
the  rules;  to  set  aside  a  special  order  (Rule  27.1); 
to  consider  a  special  order  before  the  time  set 
therefor;  to  sustain  the  request  of  the  Committee 
on  Courtesies  and  Privileges  for  the  presentation 
of  any  person  after  the  sixth  day  of  the  General 
Conference.  (Plan  of  Organization  VII.A.(4).) 

(^  (4)  A  two-thirds  vote  shall  be  required  to  approve 
a  proposal  for  a  constitutional  amendment  (Dis- 
cipline, n  62-64). 

Rule  26.     Reconsideration 

A  motion  to  reconsider  an  action  of  the  Conference 
shall  be  in  order  at  any  time  if  offered  by  a  member  who 
voted  with  the  prevailing  side.  If  the  motion  it  is 
proposed  to  reconsider  is  non-debatable,  the  motion  to 
reconsider  may  not  be  debated.  (See  Rule  16.1 

Rule  27.     Regular  Calendar  and  Consent  Calen- 
dar 

(1)  The  Secretary  shall  keep  the  Calendar  a 
chronological   record   ef  which   includes   the 

orders  of  the  day  and  the  reports  of  committees 
(see  Rule  30)  which  record  shall  fee  called  the 
Calendar;  the  matters  of  business  placed  on  it 
shall  be  considered  as  recommended  by  the 
Committee  on  Calendar,  unless  by  two-thirds 
vote  of  the  Conference  an  item  is  taken  up  out  of 
its  order.  (See  Rule  25.3  2&^) 

When  a  committee  presents  a  report  on  a  given 
subject,  as  a  part  of  its  report  it  must  also  list  the 


numbers  of  all  petitions  relating  to  this  subject  on 
which  the  committee  voted  non-concurrence.  (See 
Rvde  29.3,  30.) 
(2)  When  the  action  of  a  legislative  committee  has 
been  unanimously  adopted  (all  persons  present 
and  voting  having  voted  for  the  action)  on  a 
calendar  item  and  the  item  has  been  previously 
printed  in  the  Daily  Christian  Advocate  and  in  the 
hands  of  delegates  for  not  less  than  24  hours,  the 
Calendar  Committee  shall  cause  the  calendar 
numbers  of  such  items  to  be  printed  in  the  Daily 
Christian  Advocate  under  the  heading  'Consent 
Calendar,'  excepting  those  calendar  items  deal- 
ing with  constitutional  amendments  or  hav- 
ing financial  implications.  (See  Plan  of  Organiza- 
tion VIII  and  Rule  25.4.) 

The  Consent  Calendar  shall  be  called  up  daily 
pursuant  to  Rule  2.  Adoption  of  the  Consent 
Calendar  by  vote  of  the  Conference  shall  be 
deemed  adoption  of  all  calendar  items  on  the 
Consent  Calendar,  provided  however,  that  Any 
delegate  may  have  a  Consent  Calendar  item 
removed  by  having  such  a  request  in  the  hands  of 
the  Secretary  by  3:00  p.m.  of  the  day  the  calendar 
item  first  appears  in  the  Daily  Christian  Advo- 
cate. In  such  which  case  the  item  shall  be 
removed  and  thereafter  shall  be  called  up  in  the 
regular  order  of  business. 

V.  COMMITTEES 

Rule  28.     Rules  of  Order  of  Legislative  Commit- 
tees 

The  rules  of  order  of  the  General  Conference,  except 
for  Rule  35,  shall  be  observed  in  meetings  of  standing 
legislative  committees  insofar  as  they  apply. 

Rule  29.     Duties  and  Prerogative  of  Legislative 
Committees 

(1)  Following  orientation  and  election  of  officers,  as 
its  first  work,  a  committee  shall  evaluate  its 
petitions,  come  to  agreement  regarding  priority, 
and  outline  its  work  on  the  basis  of  those 
priorities. 

(2)  When  a  petition  or  resolution  or  any  similar  item 
is  referred  to  one  of  the  several  standing 
legislative  committees,  it  shall  be  understood 
that  the  whole  question  with  which  the  paper  has 
to  do  is  referred  to  that  committee  for  such  action 
as  it  may  deem  wise.  In  addition  to  concur- 
rence or  non-concurrence,  a  committee  may 
reconunend  amended  action  or  referral  to 
the  next  General  Conference  or  to  a  board, 
council,  commission,  or  committee,  either  for 
action  or  for  report  to  the  next  General 
Conference. 

(3)  Committees  shall  report  to  the  Conference  upon 


Advance  Edition 


DAILY  CHRISTIAN  ADVOCATE 


B-19 


all  matters  referred  to  them  by  the  Conference, 
directly  or  through  the  Committee  on  Reference. 
Committee  reports  on  resolutions,  petitions,  etc., 
shall  cite  the  same,  identifying  them  by  numbers 
they  bear  respectively  in  the  published  reports  of 
the  Committee  on  Reference  or  in  some  other 
suitable  manner.  (See  Rule  27.1.) 
(4)  When  a  committee  ascertains  that  another 
committee  is,  or  in  its  judgment  should  be, 
considering  a  subject  which  the  former  is  consid- 
ering, it  shall  report  the  matter  to  the  Committee 
on  Reference  for  such  adjustment  as  the  situation 
may  require. 


Rule  30.     Legislative  Committee  Report  to  the 
Secretary 

(1)  As  quickly  as  material  can  be  prepared,  each 
secretary  of  a  standing  legislative  committee 
shall  present  each  of  a  clearly  marked  original 
work  copy  ef  the  committee's  reports,  signed  by 
the  committee  chairperson  and  secretary,  to  the 
Secretary  of  the  Conference.  (See  Rules  14,  32.) 
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Secretary  of  the  Conference  shall  receive  said 
reports,  type  them  in  triplicate,  enter  them  into 
the  calendar,  and  furnish  the  editor  of  the  Daily 
Christian  Advocate  with  one  ef  the  copyiee  for 
publication. 

(2)  Committee  and  minority  reports  which  propose 
changes  in  the  Discipline  shall  give  chapter, 
section,  and  paragraph  to  be  affected  and  shall  be 
prepared  in  the  following  manner;  Existing  words 
used  as  reference  points  shall  be  in  quotation 
marks;  words  to  be  deleted  shall  be  single-under- 
scored; words  to  be  added  shall  be  double-under- 
scored. In  the  publication  of  these  reports,  the 
Daily  Christian  Advocate  shall  substitute  ital  ics 
for  single  underscoring  and  boldface  for  double 
underscoring.  (See  Rule  32.) 


Rule   31.     Published   Reports   in   Possession   of 
Conference 

Reports  submitted  by  the  committee  according  to  the 
deadline  as  announced  by  the  Secretary  of  the  Confer- 
ence shall  appear  in  the  the  next  day's  Daily  Christian 
Advocate.  The  report  as  printed  in  the  Daily  Christian 
Advocate  becomes  the  official  copy,  subject  only  to 
grammatical  or  other  obvious  editorial  changes  and 
shall  be  regarded  as  in  the  possession  of  the  Conference. 
On  the  day  following  its  first  appearance  in  the  Daily 
Christian  Advocate  or  any  time  thereafter,  a  report  is  in 
order  for  consideration  at  the  pleasure  of  the  Confer- 
ence. The  same  rule  shall  apply  to  a  report  of  a  minority 
of  any  committee.  (See  Rules  15,  34.) 


Rule  32.     Preparation  and  Printing  of  Reports 

All  committee  reports  shall  be  presented  to  the 
Secretary  of  the  Conference  on  a  form  provided  therefor 
and  shall  bear  at  the  top  the  name  of  the  committee,  its 
total  membership,  the  number  present  at  the  time  the 
report  was  adopted,  the  number  voting  for  and  against 
the  report,  respectively,  and  the  number  not  voting. 
(See  Rules  14,  27.1,  29.3,  30.)  Consent  Calendar  items 
(see  Rule  27.2)  shall  be  clearly  marked  with  an 
identifying  symbol  on  the  report  cover  and  in  the  Daily 
Christian  Advocate  printing,  this  symbol  to  be  supplied 
by  the  General  Conference  Secretary.  !»  addition  to 
concurrence  end  non  concurrence,  a  committee  HMiy 
recommend  amended  action  of  referral  te  the  next 
General  Conference  er  te  a  board,  council,  commiooion, 
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General  Conference.  Reports  of  the  standing  legislative 
committees  shall  be  printed  in  the  Daily  Christian 
Advocate  at  least  one  day  before  being  presented  for 
consideration  by  the  Conference,  and  they  shall  not  be 
read  unless  by  its  order.  Committee  reports  to  which 
minority  reports  are  appended  shall  be  printed  in 
sequence,  and  so  numbered. 

Rule  33.    Committee  Chairperson  Not  In 
Harmony  With  Report 

When  the  chairperson  of  a  committee  is  not  in 
harmony  with  a  report  adopted  by  the  committee,  it 
shall  be  the  chairperson's  duty  to  state  the  fact  to  the 
committee.  The  committee  which  shall  elect  one  of  its 
members  to  represent  it  in  the  presentation  and 
discussion  of  the  report  in  the  Conference.  b«t  If,  in  such 
a  case,  the  committee  shall  fail  to  select  a  representa- 
tive, the  chairperson  shall  designate  a  member  to 
represent  the  committee,  and  said  representative  shall 
have  all  the  rights  and  privileges  of  the  chairperson  in 
relation  to  such  report. 

Rule  34.     Minority  Report 

(1)  Minority  reports  represented  as  substitutes  for  a 
committee  report  shall  conform  to  Rule  30  and 
indicate  the  specific  report  number  with  which  it 
relates,  asd  The  names  of  the  members  of  the 
committee  signing  the  report  shall  be  indicated.  A 
minority  report  shall  be  signed  by  one-tenth  or  by 
ten  members  of  that  committee,  whichever  is  the 
lesser. 

(2)  A  minority  report  shall  be  handled  as  a  substitu- 
tion for  the  report  of  the  committee  pursuant  to 
Rule  23  as  would  any  other  substitute. 

(3)  A  member  selected  by  the  signers  of  the  report  of  a 
minority  of  a  committee  to  present  the  same  shall 
have  the  same  rights  and  privileges  in  relation 
thereto  which  belong  to  the  chairperson  in  the 
presentation  of  the  committee  report.  In  closing 
debate   on   the   minority   report,   the   member 
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presenting  the  minority  report  shall  speak  first 
and  the  chairperson  last. 

Rule  35.     Speakers  For  and  Against 

(1)  When  the  report  of  a  committee  is  under 
consideration,  it  shall  be  the  duty  of  the  presiding 
officer  to  ascertain,  when  recognizing  a  member 
of  the  Conference,  on  which  side  the  member 
proposes  to  speak;  the  chair  shall  not  assign  the 
floor  to  any  member  proposing  to  speak  on  the 
same  side  of  the  pending  question  as  the  speaker 
immediately  preceding  if  any  member  desires  to 
speak  on  the  other  side  thereof. 

(2)  Except  for  undebatable  motions  (Rule  16),  no 
report  shall  be  adopted  or  question  relating  to  the 
same  decided  without  opportunity  having  been 
given  for  at  least  two  speeches  for  and  two  against 
the  said  proposal.  After  three  speeches  for  and 
three  against,  the  question  shall  be  put  automati- 
cally. However,  the  chairperson  and/or  duly 
authorized  member  or  members  presenting  the 
committee's  report  (and  the  minority  report 
chairperson  or  representative  if  there  be  one) 
shall  be  entitled  to  speak  before  the  vote  is  taken. 
(See  Rule  34.) 

(2)  This  right  of  the  chairperson  and/or  other 
member  or  members  to  close  the  debate  shall 
prevail  in  like  manner  to  a  limit  of  three  minutes 
when  a  vote  is  about  to  be  taken  on  a  motion  to 
amend,  to  substitute,  to  postpone,  to  refer,  or  to 
lay  on  the  table  or  any  other  motion  whose 
adoption  would  vitally  affect  the  report  under 
consideration.  (See  Rule  8,  34.) 

Rule  36.    Effective  Date 

All  legislation  of  the  General  Conference  of  The 


United  Methodist  Chiu-ch  shall  become  effective  Jan- 
uary 1  following  the  session  of  the  General  Conference 
at  which  it  is  enacted,  unless  otherwise  specified. 

VI.    SUSPENDING,    AMENDING,    AND    SUPPLE- 
MENTING 

Rule  37.    Suspension  of  the  Rules 

The  operation  of  any  of  the  provisions  of  the  Plan  of 
Organization  or  of  these  Rules  of  Order  may  be 
suspended  at  any  time  by  two-thirds  vote  of  the 
Conference  (see  Rule  25.3). 

Rule  38.     Amending  Rules 

The  Plan  of  Organization  and  these  Rules  of  Order 
may  be  amended  or  changed  by  a  two-thirds  vote  of  the 
Conference;  provided  the  proposed  change  or  amend- 
ment has  originated  in  the  Committee  on  Plan  of 
Organization  and  Rules  of  Order  or  has  been  presented 
to  the  Conference  in  writing  and  referred  to  this 
committee,  which  committee  shall  report  thereon  not 
later  than  the  following  day.  (See  Rule  25.3  and  Plan  of 
Organization  VLB.) 

Rule  39.    Robert's  Rules  of  Order,  Supplemental 
Authority 

In  any  parliamentary  situation  not  covered  by  the 
Plan  of  Organization  or  these  Rules  of  Order,  the 
General  Conference  shall  be  governed  in  its  action  by 
the  current  edition  of  Robert's  Rules  of  Order. 

Rule   40.     Persons    Without   Right   to    Make    or 
Second  Motion 

A  person  seated  in  the  conference  with  the  right  to 
speak,  but  without  vote,  does  not  have  the  right  to  make 
a  motion  or  second  motions. 
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How  To  Understand  Parliamentary  Procedure 
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SECONDARY  NOTIONS  IN  ORDER  OF  PRECEDENCE    RULE  18 


Adjourn 


Recai s 


Su*p*nd  d«bat« 
Ml thout  cal I Ing 
for  vot« 


■I  aov*  to  adjourn" 


unti  I . .  .* 


■I  aov*  that  ••  tabia* 


no 


yas 
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no 


no 
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End  dabata 


■I  aova  tha  pravlout 
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no 


yas 


no 
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Halt  dabata 
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Here's  Your  'How  To'  Page 

Keep  this  handy  and  refer  to  it  often.  It  will  help  you  in 
plenary  sessions  and  legislative  committee  sessions. 

Parliamentary  procedure  is  based  on  a  general  regard  for  the 
rights  of  the  majority  to  make  decisions  in  deliberative  groups,  the 
rights  of  a  minority  to  be  heard,  and  the  rights  of  individual 
members  to  discuss  and  vote  on  issues.  Rules  are  meant  to  provide 
that  the  simplest  and  most  direct  method  of  doing  business  is  the 
correct  and  proper  procedure.  The  main  method  of  making 
decisions  in  an  organization  is  by  making  motions  (or  resolutions, 
as  they  are  called  in  more  formal  form).  Secondary  motions  exist  to 
deal  with  the  main  motion  or  to  meet  some  immediate  need  of  the 
organization. 

How  To  Speak  to  the  Conference 

0  Remain  in  your  seat  and  hold  up  your  placard  provided  for  that  purpose. 

(D  Stay  in  your  place  imtil  the  chairperson  recognizes  you. 

(D  Go  to  the  nearest  aisle  microphone  as  soon  as  you  are  recognized. 

(g)  Step  up  where  you  can  speak  directly  into  the  microphone. 

(D  Announce  your  name  and  annual  conference  first,  and  let  the  chairperson  repeat  them  before  you  proceed. 

®  If  you  come  to  the  main  platform,  bring  a  slip  on  which  your  name  and  annual  conference  are  written.  Hand  it  to 
the  chairperson,  and  let  her  or  him  announce  you  before  you  speak  (see  Rule  6). 

How  To  Make  a  Motion 

®  Write  out  your  amendment  or  other  proposal  in  advance. 

d)  Indicate  exactly  where  the  change  belongs — what  words  come  out  and  what  words  are  added. 

(D  Sign  your  name  and  annual  conference. 

(J)  As  soon  as  you  finish  reading  your  motion  into  the  microphone,  hand  it  to  a  page  to  deliver  to  the  document 
secretary  seated  on  the  platform. 

(5)  If  you  must  make  a  motion  without  preparation,  write  it  down  and  send  it  to  the  document  secretary 
immediately  afterward. 


READ 


'  ism 


PLUS.  .  . 


The  Best 

of 

Circuit  Rider's 

First  Decade 

Among  the  best: 


Doing  Nonviolence  by  John  Adams 

Preacliing  on  Controversial  Issues  by  Raymond  Baicomb 

A  Quiet  Shout  by  John  Warman 

The  Subversion  of  the  Church  by  Tex  Sample 
Pastoral  Care  and  Prophetic  Ministry  by  A.  James  Armstrong 
Toward  a  Discipline  of  the  Sacraments  by  James  White 
Some  Talk  About  'Second  Coming'  Talk  by  Laurence  stookey 
Itineracy:  Adaptable  and  Still  Effective  by  E.  Dale  Duniap 
A  Theology  of  Disagreement  by  Douglas  Wingeier 


.  .  .  Award-winning  "Comments"  by  J.  Richard  Peck.  .  . 

.  .  .  Pro/Con  exchanges  on  homosexuality,  abortion,  infant  baptism,  and  clergy  owning  their  homes. 

.  .  .  And  more.  .  . 


PLUS.  .  . 


30  pages  of  CR  index  from  October  1976  through  December  1986. 


Articles  that  continue  to  be  front-line  relevancy! 
Articles  that  provoke  excellent  discussions 

for  adult  classes!        — 160  pages  tor  just  $5.95 


so  available  at 
/our  Cokesbury  Store 
3r  order  by  phone 
515-749-6137 


ORDER  FORM 


(Orders  tilled  through  Dec.  31.  1987) 


1501-9 


( )  Please  send  me 


-  copies  of  The  Best  of  Circuit  Rider's  First  Decade.  (C47-215848) 

( )  Enclosed  is  my  payment  of  $5.95  for  each  copy  (mailing  and  handling  charges  included). 
( )  Please  charge  to  my  Cokesbury  account,  which  is  # 


Name 


Address 


City/State/Zip 

Make  payment  and  mail  to:  Circuit  Rider,  P.O.  Box  801  Nashville,  TN  37202 


"actions  and  statements  adopted  by  United 
Metliodist  agencies 

"work  of  national  interest  from  annual  confer- 
ences 

*unusual  ministries  sponsored  by  local 
churches 

"developments  in  United  Methodist  churches 
outside  the  United  States 

"interviews  with  newly  elected  top  executives 
of  general  agencies 

"summaries  of  annual  conference  sessions 

"positions  available  at  national  institutions 


Newscope  Lecture  Series — monthly  sub- 
scription audiotape  series  that  features  lec- 
tures from  the  best  conference  and  seminary 
pastors'  schools  in  the  nation  (12  90-minute 
tapes  for  $67.20  or  $5.60  per  tape). 

Future  tapes  will  include  Dr.  Fred  Craddock, 
Dr.  Elizabeth  Bettenhausen,  Bishop  Woodie 
W.  White,  Bishop  Judith  Craig,  Playright 
Arthur  Miller,  Dr.  Walter  Harrelson,  Dr.  Philip 
Potter,  Dr.  Emilio  Castro,  Dr.  James  Earl 
Massey. 

Order  through  General  Church  Periodi- 
cals, United  Methodist  Publishing  House, 
P.O.  Box  801,  Nashville,  TN  37202  or  call 
1-615-749-6417.  You  may  use  your  Cokes- 
bury  Account  or  enter  a  subscription  for 
your  local  church  and  charge  it  to  that 
account. 
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To:  Members  of  the  1988  General  Conference 


In  this  section  of  the  Advance  Edition  of  the  Daily  Christian 
Advocate  are  printed  petitions  submitted  under  11608.6  that 
propose  changes  jn  the  1984  Book  of  Discipline.  This  is  not  an 
official  book  of  petitions;  editing  has  been  done  to  conserve 
space  and  to  maintain  consistency  of  style. 

Complete  petitions  will  be  in  the  hands  of  the  Committee  on 
Reference  and  the  legislative  committees.  Any  delegate 
wishing  to  see  a  complete  petition  in  advance  may  obteiin  a 
copy  from  the  Secretary  of  the  General  Conference. 

Proposed  deletions  to  existing  legislation  are  indicated  by 
Btrikc  through. 

Proposed  additions  to  easting  legislation  are  indicated  by 
bold  face. 

Each  petition  is  nimibered  using  the  following  code: 


1-5  digits   =  numerical  order 
+  2  letters  =  legislative  committee 

+  4  digits  =  [00011-2626  =  disciplinary  paragrap 

[0]00,  [0]200,  etc.        =new  disciplinary  parei 
3000  =  non-disciplinary  matt 

-I- 1  letter  =  C  =  constitutional  amendment 

=  D  =  part  of  Discipline  other  than  the  Constit 

=  M  =  miscellaneous 

=  R  =  resolution,  report,  or  recommendation 

=  S  =  recommended  study 
If  $  added  =  financial  implications 

The  following  abbreviations  are  used: 


AFL 

AKM 

AUS 

BLT 

BUL 

BUR 

CNV 

CAP 

CIL 

CPA 

CTX 

CZA 

CZE 

DEN 

DSW 

DET 

EOH 

EAN 

EPA 

EST 

FIF 

FIS 

FLA 

DDR 

GNW 

GSO 

GSW 

HOL 

HNG 

IWA 

KSE 

KSW 

KEN 

LIB 

LRK 

LSA 

LVL 


Abbreviations  for  the 
Annual  Conferences  of  The  United  Methodist  Church 


Alabsima-West  Florida 

Alaska  Missionary 

Austria  Provisional 

Baltimore 

Bulgaria  Provisional 

Burundi 

California-Nevada 

California-Pacific 

Central  Illinois 

Central  Pennsylvania 

Central  Texas 

Central  Zsiire 

Czechoslovakia 

Denmark 

Desert  Southwest 

Detroit 

East  Ohio 

Eastern  Angola 

Eastern  Pennsylvania 

Estonia  Provisional 

Finland-Finnish  Provisional 

Finland-Swedish  Provisional 

Florida 

German  Democratic  Republic 

German  Northwest 

German  South 

German  Southwest 

Holston 

Hungary  Provisional 

Iowa 

Kansas  East 

Kansas  West 

Kentucky 

Liberia 

Little  Rock 

Louisiana 

Louisville 


MNE 

Maine 

PHI 

Philippines 

MEM 

Memphis 

POL 

Poland 

MID 

Middle  Philippines 

PRC 

Puerto  Rico 

MIN 

Mindanao 

RDM 

Red  Bird  Missionziry 

MNN 

Minnesota 

RIO 

Rio  Grande 

MSS 

Mississippi 

RKM 

Rockv  Mountain 

MOE 

Missouri  East 

SLE 

Sierra  Leone 

MOW 

Missouri  West 

SCA 

South  Carolina 

MOZ 

Mozambique  (Southeast  Africa) 

SDA 

South  Dakota 

MUR 

Muri  (Nigeria)  Provisional 

SGA 

South  G^eorgia 

NEB 

Nebraska 

SIN 

South  Indiana 

NHA 

New  Hampshire 

SIL 

Southern  IlUnois 

NMX 

New  Mexico 

SNE 

Southern  New  England 

NYK 

New  York 

SNJ 

Southern  New  Jersey 

NAL 

North  Alabama 

SZA 

Southern  Zaire 

NAK 

North  Arkansas 

SWP 

Southest  Philippines  Provisional 

NCA 

North  Carolina 

STX 

Southwest  TexEis 

NNY 

North  Central  New  York 

SWE 

Sweden 

NDK 

North  Dakota 

SWF 

Switzerland/France 

NGA 

North  (Jeorgia 

TEN 

Tennessee 

NIN 

North  Indiana 

TEX 

Texas 

NMS 

North  Mississippi 

TRY 

Troy 

NSH 

North  Shaba 

VIR 

Virgina 

NTX 

North  Texas 

WMI 

West  Michigan 

NEP 

Northeast  Philippines 

WMP 

West  Middle  Philippines 

NZA 

Northeast  Zaire 

WOH 

West  Ohio 

NIL 

Northern  Illinois 

WVA 

West  Virginia 

NJY 

Northern  New  Jersey 

WZA 

West  Zaire                                     , 

NPH 

Northern  PhiUppines 

WAN 

Western  Angola                           \ 

NWP 

Northwest  Philippines 

WNY 

Western  New  York 

NWT 

Northwest  Texas 

WNC 

Western  North  Carolina 

NOR 

Norway 

WPA 

Western  Pennsylvania 

OKL 

Oklahoma 

WIS 

Wisconsin 

OKI 

Oklahoma  Indian  Missionary 

WYO 

Wyoming 

ORI 

Oregon-Idaho 

YEL 

Yellowstone 

PNW 

Pacific  Northwest 

YUG 

Yugoslavia  Provisional 

PEN 

Peninsula 

ZIM 

Zimbabwe 
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Legislative  Committees 


]C  Commission  on  Central  Conference  Affairs 

;30  Conferences 

yS  Church  and  Society 

31  Discipleship 

''A  Financial  Administration 

i'M  Faith  and  Mission 


GA  General  Administration 

GM  Global  Ministries 

HE  Higher  Education  and  Chaplaincy 

IJ  Independent  Commissions/Judicial  Administration 

LC  Local  Church 

MN  Ordained  and  Diaconal  Ministry 


General  Agencies 


JBCS  General  Board  of  Church  and  Society  GCFA 

HBGM  General  Board  of  Global  Ministries  GCOM 

jBHM  General  Board  of  Higher  Education  and  Ministry  GCRR 

3B0D  General  Board  of  Discipleship  GCSW 

5BPB  General  Board  of  Publication  NYMO 

3BPN  General  Board  of  Pensions  UCOM 

■iCAH  Gteneral  Commission  on  Archives  and  History 

JCCU  General   Commission  on   Christian  Unity/Interreligious 
Concerns 


General  Council  on  Finance  and  Administration 

General  Council  on  Ministries 

General  Commission  on  Religion  and  Race 

General  Commission  on  the  Status  and  Role  of  Women 

United  Methodist  National  Youth  Ministry  Organization 

General  Commission  on  Communication 


Authorized  Groups 


KCST      Advisory  Committee  on  Stewardship 
vPMC     Commission  on  Pan-Methodist  Cooperation 
JSMN     Commission  for  the  Study  of  Ministry 


CTTK      Committee  on  "Our  Theological  Task" 

HYMC     Hymnal  Revision  Committee 

MUMC    The  Mission  of  The  United  Methodist  Church 


Errata,  1984  Book  of  Discipline 


After  publication  of  the  1984  Book  of  Discipline,  some  errata  were 
fficially  noted;  no  further  action  is  required.  The  following 
aragraphs  should  read: 

H  62.  Article  I. — Amendments  to  the  Constitution  shall  be  made 

pon  a  two-thirds  majority  of  the  General  Conference  present  and 

\  oting  and  a  two-thirds  affirmative  vote  of  the  aggregate  number  of 

I  lembers  of  the  several  Annual  Conferences  present  and  voting, 

I  xcept  in  the  case  of  the  first  and  second  Restrictive  Rules,  which  shall 

equire  a  three-fourths  majority  of  all  the  members  of  the  Annual 

lonferences  present  and  voting. 

H  72.  B)  Rights  of  Religious  Minorities — Religious  persecution  has 
een  common  in  the  history  of  civilization.  We  urge  policies  .... 
11  256.3.  c)  Upon  nomination  of  the  Committee  on  Nominations  and 
'ersonnel  or  from  the  floor,  fill  vacancies  occurring  among  the  lay 
fficers  listed  in  f  250.1  .  .  . 

H  275.4.  d)  To  relate  in  appropriate  committees  and  work  areas  in 
lie  local  church  in  providing  leadership  for  congregational  and 
I  ommunity  life  and  fostering  care-giving  ministries. 
H  735.2.  In  each  episcopal  area  in  the  Jurisdictional  Conference 


there  shall  be  an  Episcopal  Residence  Committee.  It  is  recommended 
that  the  committee  be  composed  of  the  following  persons:  .  .  . 

H  735.2  b)  The  president,  or  his/her  designate,  .  .  . 

H  1509.1  The  work  and  program  of  the  Divisions  of  Ordained  and 
Diaconal  Ministry  shall  be  supported  from  the  general  benevolences 
of  the  Church  and  the  Ministerial  Education  Fund.  Funds  received  by 
the  board  for  the  divisions  from  the  Ministerial  Education  Fund  shall 
be  restricted  to  the  support  of  theological  schools  and  the  Divisions  of 
Ordained  and  Diaconal  Ministry  in  the  development  of  its  programs  of 
enlistment,  basic  professional  degree  programs,  and  continuing 
education  (in  accordance  with  H  921.1a  and  6). 

H  2623.4.  d)  Any  chsirges  and  specifications  adopted  (H  2621.1)  shall 
be  sent  to  the  accused,  .  .  . 

It  should  be  noted  that  action  on  petitions  pertaining  to 
H  1-64  cannot  be  on  a  Consent  Calendar.  Any  Legislative 
Committee-report  dealing  with  such  petitions  requires  a  vote 
of  "two-thirds  majority  of  the  General  Conference  present  and 
voting."  (f  62) 
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Proposed  Changes  to  the  Book  of  Discipline 

Proposed  deletions  to  existing  legislation  or  resolutions  are  indicated  with  Dtrikc  through.  Proposed  additions  are  indicated  I 
in  boldface. 


K  35.  Petition  Number:  177-CO-35C;  NWP. 

Amend  H  35: 

.  .  .  and  two  young  persons,  one  of  whom  is 
under  twenty-five  (25)  years  of  age  and  one  over 
twenty -five  (25)  years  of  age  but  not  over  thirty 
(30)  years  of  age  from  each  district  to  be  selected  in 
such  manner  as  may  be  determined  by  the  annual 
conference. 


Petition  Number;  1-CO-35C.  Source:  Central  Conferences  of  Federal 
Republic  of  Germany  and  West  Berlin  and  German  Democratic  Republic. 

Add  in  H  35: 

...  as  may  be  determined  by  the  Annual  Confer- 
ence. The  two  persons  under  twenty-five  (25) 
years  of  age  fi-om  each  district  shedl  be 
members  of  The  United  Methodist  Church  at 
the  time  of  their  selection.  Each  charge 
served.  .  .  . 


Petition  Number:  653-CO-35C;  ORl. 

Add  to  H  35: 

In  order  to  assure  the  presence  and  voting  of 
equal  numbers  of  lay  and  ministerial  members 
at  the  Annual  Conference  Session,  the  Confer- 
ence by  its  own  formula  shall  achieve  equal 
representation.  Such  equalization  of  atten- 
dance shall  include  all  lay  persons  provided 
membership  by  the  DiscipUne  and  such  addi- 
tional lay  members  as  are  necessary  to  equal- 
ize the  numbers  of  lay  and  clergy  members 
present. 

If  36.  Petition  Number:  2-CO-36C;  CNV. 

Delete  from  H  36:  with  the  exception  that  the  lay 
mcmbcro  may  HGt  vete  e»  matters  ef  ordination, 
character,  aad  conference  rclationo  of  miniotcrB. 


H  38.  Petition  Number:  571-CO-38C;  SIN. 

The  Ministerial  delegates  to  the  General  Confer- 
ence and  to  the  Jurisdictional  or  Central  Confer- 
ence shall  be  elected  by  the  ministerial  members  in 
fiill  connection  and  the  associate  members  in 
good  standing  with  the  Annual  Conference;  pro- 
vided that  such  delegates  shall  have  been  traveling 
preachers.  .  . 


H  00.  Petition  Number:  1089-FM-OOD;  CTTK. 

Amend  heading  of  Part  II  of  H  67  and  insert  a  new 
paragraph: 


Doctrinal  Standards  and 
Our  Theological  Task^ 

Section  1 — Our  Doctrinal  Heritage 


United  Methodists  profess  the  historic  Christian  faith 
in  God,  incarnate  in  Jesus  Christ  for  our  salvation  and 
ever  at  work  in  human  history  in  the  Holy  Spirit.  Living 
in  a  covenant  of  grace  under  the  Lordship  of  Jesus 
Christ,  we  participate  in  the  first  fi-uits  of  God's  coming 
reign  and  pray  in  hope  for  its  full  realization  on  earth  as 
in  heaven. 

Our  heritage  in  doctrine  and  our  present  theological 
task  focus  upon  a  renewed  grasp  of  the  sovereignty  ol 
God  and  of  God's  love  in  Christ  amid  the  continuing 
crises  of  human  existence.  Our  forebears  in  the  faitt 
reaffirmed  the  ancient  Christian  message  as  found  in  the 
apostolic  witness,  even  as  they  applied  it  anew  in  theii 
own  circumstances.  Their  preaching  and  teaching  were 
grounded  in  Scripture,  informed  by  Christian  tradition 
enlivened  in  experience,  and  tested  by  reason.  Theii 
labors  inspire  and  inform  our  attempts  to  convey  th( 
saving  gospel  to  our  world  with  its  needs  and  aspira 
tions. 

Our  Common  Heritage  as  Christians 

United  Methodists  share  a  common  heritage  witl 
Christians  of  every  age  and  nation.  This  heritage 
grounded  in  the  apostolic  witness  to  Jesus  Christ  ai 
Savior  and  Lord,  which  is  the  source  and  measure  of  al 
valid  Christian  teaching. 
Faced  with  diverse  interpretations  of  the  apostoU 


*  The  Judicial  Council  ruled  in  1972  that  all  sections  of  Parti 
except  H  68  were  "legislative  enactments  and  neither  part  of  tb| 
Constitution  nor  under  the  Restrictive  Rules"  (see  Judicii 
Council  Decision  358). 
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nessage,  leaders  of  the  early  church  sought  to  specify 
^e  core  of  Christian  belief  in  order  to  ensure  the 
loundness  of  Christian  teaching.  The  determination  of 
he  canon  of  Christian  Scripture  and  the  adoption  of 
ecumenical  creeds,  such  as  the  formulations  of  Nicaea 
ind  Chalcedon,  were  of  central  importance  to  this 
consensual  process.  Such  creeds  helped  preserve  the 
integrity  of  the  church's  witness,  set  boundaries  for 
icceptable  Christian  doctrine,  and  proclaimed  the  basic 
elements  of  the  enduring  Christian  message.  These 
itatements  of  faith,  along  with  the  Apostles'  Creed, 
contain  the  most  prominent  features  of  our  ecuemnical 
leritage. 

The  Protestant  reformers  of  the  sixteenth  and  seven- 
eenth  centuries  devised  new  confessional  statements 
:hat  reiterated  classical  Christian  teaching  in  an  at- 
«mpt  to  recover  the  authentic  biblical  witness.  These 
locuments  affirmed  the  primacy  of  Scripture  and 
>rovided  formal  doctrinal  standards  through  their 
>tatements  of  essential  beliefs  on  matters  such  as  the 
vay  of  salvation,  the  Christian  Ufe,  and  the  nature  of  the 
;hurch.  Many  distinctively  Protestant  teachings  were 
ransmitted  into  United  Methodist  understandings 
hrough  doctrinal  formulations  such  as  the  Articles  of 
leUgion  of  the  Church  of  England  and  the  Heidelberg 
Datechism  of  the  Reformed  tradition. 

Various  doctrinal  statements  in  the  form  of  creeds, 
;onfessions  of  belief,  and  articles  of  faith  were  officiaUy 
idopted  by  churches  as  standards  of  Christian  teaching. 
Notwithstanding  their  importance,  these  formal  doctri- 
lal  standards  by  no  means  exhausted  authoritative 
Christian  teaching.  The  standards  themselves  initially 
emerged  from  a  much  wider  body  of  Christian  thought 
md  practice,  and  their  fuller  significance  unfolded  in 
he  writings  of  the  church's  teachers.  Some  writings 
lave  proved  simply  to  be  dated  benchmarks  in  the  story 
>f  the  church's  continuing  maturation.  By  contrast, 
lome  sermons,  treatises,  liturgies,  and  hymns  have 
gained  considerable  practical  authority  in  the  life  and 
bought  of  the  church  by  virtue  of  their  wide  and 
;ontinuing  acceptance  as  faithful  expositions  of  Chris- 
ian  teaching.  Nonetheless,  the  basic  measure  of  authen- 
icity  in  doctrinal  standards,  whether  formally  estab- 
ished  or  received  by  tradition,  has  been  their  fidelity  to 
he  apostolic  faith  grounded  in  Scripture  and  evidenced 
n  the  Ufe  of  the  church  through  the  centuries. 

Basic  Christian  Affirmations.  With  Christians  of  other 
communions  we  confess  belief  in  the  triune  God.  This 
confession  embraces  the  biblical  witness  to  God's 
activity  in  creation,  encompasses  God's  gracious  self- 
nvolvement  in  the  dramas  of  history,  and  anticipates 
he  consummation  of  God's  reign.  The  created  order  is 
iesigned  for  the  well-being  of  all  creatures  and  as  the 
>Iace  of  human  dwelling  in  covenant  with  God.  As  sinful 
;reatures,  however,  we  have  broken  that  covenant, 
>ecome  estranged  from  God,  wounded  ourselves  and 
)ne  another,  and  wreaked  havoc  throughout  the  natural 
>rder.  We  stand  in  need  of  redemption. 

We  hold  in  common  with  all  Christians  a  faith  in  the 
nystery  of  salvation  in  and  through  Jesus  Christ.  At  the 
leart  of  the  gospel  of  salvation  is  God's  incarnation  in 


Jesus  of  Nazareth.  Scripture  witnesses  to  the  redeeming 
love  of  God  in  Jesus'  life  and  teachings,  his  atoning 
death,  his  resurrection,  his  sovereign  presence  in 
history,  his  triumph  over  the  powers  of  evil  and  death, 
and  his  promised  return.  Because  God  truly  loves  us  in 
spite  of  our  willful  sin,  God  judges  us,  summons  us  to 
repentance,  pardons  us,  receives  us  by  that  grace  given 
to  us  in  Jesus  Christ,  and  gives  us  hope  of  life  eternal. 

We  share  the  Christian  beUef  that  God's  redemptive 
love  is  realized  in  human  Ufe  by  the  activity  of  the  Holy 
Spirit,  both  in  personal  experience  and  in  the  communi- 
ty of  beUevers.  This  community  is  the  church,  which  the 
Spirit  has  brought  into  existence  for  the  heaUng  of  the 
nations.  Through  faith  in  Jesus  Christ  we  are  forgiven, 
reconciled  to  God,  and  transformed  as  people  of  the  new 
covenant.  "Life  in  the  Spirit"  involves  diligent  use  of  the 
means  of  grace  such  as  praying,  fasting,  attending  upon 
the  sacraments,  and  inward  searching  in  soUtude.  It  also 
encompasses  the  communal  life  of  the  church  in 
worship,  mission,  and  service. 

We  understand  ourselves  to  be  a  part  of  Christ's 
universal  church  when  by  adoration,  proclamation,  and 
service  we  become  conformed  to  Christ.  We  are  initiated 
and  incorporated  into  this  community  of  faith  by 
Baptism,  receiving  the  promise  of  the  Spirit  that 
re-creates  and  transforms  us.  Through  the  regular 
celebration  of  Holy  Communion,  we  participate  in  the 
risen  presence  of  Jesus  Christ  and  are  thereby 
nourished  for  faithful  discipleship.  We  pray  and  work 
for  the  coming  of  God's  kingdom  to  the  world  and  rejoice 
in  the  promise  of  everlasting  life  that  overcomes  death 
and  the  forces  of  evil. 

With  other  Christians  we  recognize  that  the  Kingdom 
of  God  is  both  a  present  and  future  reaUty.  The  church  is 
caUed  to  be  that  place  where  the  first  signs  of  the 
Kingdom  are  identified  and  acknowledged  in  the  world. 
Wherever  persons  are  being  made  new  creatures  in 
Christ,  wherever  the  insights  and  resources  of  the 
gospel  are  brought  to  bear  on  the  Ufe  of  the  world,  God's 
reign  is  already  effective  in  its  heaUng  and  renewing 
power.  We  also  look  to  the  end  time  in  which  God's  work 
will  be  fulfUled.  This  prospect  gives  us  hope  in  our 
present  actions,  as  individuals  and  as  the  church.  This 
expectation  saves  us  from  resignation  and  motivates  our 
continuing  witness  and  service. 

We  share  with  many  Christian  communions  a  recogni- 
tion of  the  authority  of  Scripture  in  matters  of  faith,  the 
confession  that  our  justification  as  sinners  is  by  grace 
through  faith,  and  the  sober  realization  that  the  church 
is  in  need  of  continual  reformation  and  renewal.  We 
affirm  the  ministry  of  laity,  who  share  with  ordained 
clergy  responsibiUty  for  building  up  the  church  and 
reaching  out  in  mission  and  service  to  the  world. 

With  other  Christians,  we  declare  the  essential  one- 
ness of  the  church  in  Christ  Jesus.  This  rich  heritage  of 
shared  Christian  beUef  finds  expression  in  our  hymnody 
and  Uturgies.  Our  unity  is  affirmed  in  the  historic  creeds 
as  we  confess  one  holy,  cathoUc,  and  apostoUc  church.  It 
is  also  experienced  in  joint  ventures  of  ministry  and  in 
various  forms  of  ecumenical  cooperation. 

Nourished  by  common  roots  of  this  shared  Christian 
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heritage,  the  branches  of  Christ's  church  have  devel- 
oped diverse  traditions  that  enlarge  our  store  of  shared 
luiderstandings.  Our  avowed  ecumenical  commitment 
as  United  Methodists  is  to  gather  our  own  doctrinal 
emphases  into  the  larger  Christian  luiity,  there  to  be 
made  more  meaningful  in  a  richer  whole.  If  we  are  to 
offer  our  best  gifts  to  the  conunon  Christian  treasury,  we 
must  make  a  deliberate  effort  as  a  church  to  strive  for 
critical  self-understanding.  It  is  as  Christians  involved 
in  eciunenical  partnership  that  we  embrace  and  exam- 
ine our  distinctive  heritage. 
Our  Distinctive  Heritage  as  United  Methodists 

The  underlying  energy  of  the  Wesleyan  theological 
heritage  stems  from  an  emphasis  upon  practical  divin- 
ity, the  implementation  of  genuine  Christianity  in  the 
lives  of  believers.  Methodism  did  not  arise  in  response  to 
a  specific  doctrinal  dispute,  though  there  was  no  lack  of 
theological  controversy.  Early  Methodists  claimed  to 
preach  the  scriptiiral  doctrines  of  the  Church  of 
England  as  contained  in  the  Articles  of  Religion,  the 
Homilies,  and  the  Book  of  Common  Prayer.  Their  task 
was  not  to  reformulate  doctrine.  Their  tasks  were  to 
sununon  people  to  experience  the  justifying  and  sancti- 
fying grace  of  God  and  encourage  people  to  grow  in  the 
knowledge  and  love  of  God  through  the  personal  and 
corporate  disciplines  of  the  Christian  life.  The  thrust  of 
the  Wesleyan  movement  and  of  the  United  Brethren  and 
Evangelical  Association  was  "to  reform  the  nation, 
particularly  the  Church,  and  to  spread  scriptural 
holiness  over  the  land." 

Wesley's  orientation  toward  the  practical  is  evident  in 
his  focus  upon  the  "scripture  way  of  salvation."  He 
considered  doctrinal  matters  primarily  in  terms  of  their 
significance  for  Christian  discipleship.  The  Wesleyan 
emphasis  upon  the  Christian  life — faith  and  love  put  into 
practice — has  been  the  hallmark  of  those  traditions  now 
incorporated  into  The  United  Methodist  Church.  The 
distinctive  shape  of  the  Wesleyan  theological  heritage 
can  be  seen  in  a  constellation  of  doctrinal  emphases  that 
display  the  creating,  redeeming,  and  sanctifying  activity 
of  God. 

Distinctive  Wesleyan  Emphases.  We  affirm  the  prima- 
cy of  grace.  Although  the  grace  of  God  is  undivided,  the 
process  of  salvation  begins  with  prevenient  grace, 
continues  in  justifying  grace,  and  is  brought  to  fruition 
in  sanctifying  grace.  By  grace  we  mean  the  undeserved 
and  loving  action  of  God  in  human  existence  through  the 
ever-present  agency  of  the  Holy  Spirit. 

We  assert  that  God's  grace  is  manifest  in  creation.  The 
goodness  of  creation  is  fulfilled  in  human  beings,  who 
are  called  to  covenant  partnership  with  God.  God  has 
endowed  us  with  dignity  and  freedom  and  has  sum- 
moned us  to  responsibility  for  oiu-  lives  and  the  life  of  the 
world.  We  see  the  splendor  of  our  true  humanity  in  Jesus 
Christ,  who  is  God's  self -revelation.  Even  our  immersion 
in  sin,  with  its  destructive  consequences  for  all  creation, 
does  not  alter  God's  good  intention  for  our  lives — holi- 
ness and  happiness.  Nor  does  it  diminish  our  account- 
ability for  the  way  we  live.  Despite  our  brokenness,  we 
remain  creatures  brought  into  being  by  a  just  and 
merciful  God;  the  restoration  of  God's  image  in  our  lives 


requires  the  renewal  of  our  fallen  nature. 

We  acknowledge  God's  prevenient  grace,  the  divine 
love  that  surrounds  all  humanity  and  precedes  any  and 
aU  of  our  conscious  impulses.  This  grace  prompts  our 
first  wish  to  please  God,  oiu-  first  glimmer  of  under- 
standing concerning  God's  will,  and  oiu"  "first  slight 
transient  conviction"  of  having  sinned  against  God. 
God's  grace  also  awakens  in  us  an  earnest  longing  for 
deliverance  from  sin  and  death  and  moves  us  toward 
repentance  and  faith. 

We  believe  God  reaches  out  to  the  repentant  believer 
in  justifying  grace  with  accepting  and  pardoning  love. 
Wesleyan  theology  stresses  that  a  decisive  change  in  the 
human  heart  can  and  does  occur  imder  the  prompting  of 
grace  and  the  guidance  of  the  Holy  Spirit.  In  justification 
we  are,  through  faith,  forgiven  our  sin  and  restored  to 
God's   favor.   This   righting   of  relationships   by   God  I 
through  Christ  calls  forth  our  faith  and  trust  as  we : 
experience  regeneration,  by  which  we  are  made  new ' 
creatures  in  Christ.  This  process  of  justification  and  new 
birth  is  often  referred  to  as  conversion.  Such  a  change  i 
may  be  sudden  and  dramatic,  or  gradual  and  cumula- 
tive. It  marks  a  new  beginning,  yet  it  is  part  of  an 
ongoing   process.    Christian    experience    as    personal 
transformation  always  expresses  itself  as  faith  working 
by  love.   Our  Wesleyan  theology   also  embraces  the 
scriptural    promise    that    we    can    expect    to    receive 
assurance  of  our  present  salvation,  as  the  Spirit  "bears 
witness  with  our  spirit  that  we  are  children  of  God." 

We  hold  that  the  wonder  of  God's  acceptance  and 
pardon  does  not  end  God's  saving  work,  which  contin- 
ues to  nurture  our  growth  in  grace.  Through  the  power : 
of  the  Holy  Spirit  we  are  enabled  to  increase  in  the 
knowledge  and  love  of  God  and  in  love  for  our  neighbor. 
New  birth  is  the  first  step  in  this  process  of  sanctification. 
Sanctifying  grace  draws  us  toward  the  gift  of  Christian 
perfection,  which  Wesley  described  as  a  heart  "habitual- 
ly filled  with  the  love  of  God  and  neighbor"  and  as 
"having  the  mind  of  Christ  and  walking  as  he  walked." 
This  gracious  gift  of  God's  power  and  love,  the  hope  and 
expectation  of  the  faithful,  is  neither  warranted  by  our 
efforts  nor  limited  by  our  frailties. 

We  see  God's  grace  and  human  activity  working 
together  in  the  relationship  of  faith  and  good  works.  God's 
grace  calls  forth  human  response  and  discipline.  Faith  is 
the  only  response  essential  for  salvation.  However,  the 
General  Rules  remind  us  that  salvation  evidences  itself 
in  good  works.  For  Wesley,  even  repentance  should  be 
accompanied  by  "fruits  meet  for  repentance,"  or  works 
of  piety  and  mercy.  Both  faith  and  good  works  belong 
within  an  all-encompassing  theology  of  grace,  since  they 
stem  from  God's  gracious  love  "shed  abroad  in  our 
hearts  by  the  Holy  Spirit." 

We  insist  that  personal  salvation  always  involves 
Christian  mission  and  service  to  the  world.  By  joining  j 
heart  and  hand,  we  assert  that  personal  religion, 
evangelical  witness,  and  Christian  social  action  are 
reciprocal  and  mutually  reinforcing.  Scriptural  holiness 
entails  more  than  personal  piety;  love  of  God  is  always 
linked  with  love  of  neighbor,  a  passion  for  justice  and 
renewal  in  the  life  of  the  world.  The  General  Rules 
represent  one  traditional  expression  of  the  intrinsic 
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relationship  between  Christian  life  and  thought  as 
understood  within  the  Wesleyan  tradition.  Theology  is 
the  servant  of  piety,  which  in  turn  is  the  ground  of  social 
conscience  and  the  impetus  for  social  action,  always  in 
the  empowering  context  of  the  Kingdom  of  God. 

Finally,  we  emphasize  the  nurturing   and   serving 
function  of  Christian  fellowship  in  the  church.  The 
personal    experience    of   faith    is    nourished    by    the 
I  worshiping  community.  For  Wesley  there  is  no  religion 
:  but  social  religion,  no  holiness  but  social  holiness.  The 
I  communal  forms  of  faith  in  the  Wesleyan  tradition  not 
.only  promote  personal  growth;  they  also  equip  and 
I  mobilize  us  for  mission  and  service  to  the  world.  The 
i  outreach  of  the  church  springs  from  the  working  of  the 
Spirit.    As    United    Methodists,    we    respond    to    that 
working  through   a  connectional  polity  based  upon 
mutual  responsiveness  and  accountability.  Connection- 
al ties  bind  us  together  in  faith  and  service  in  our  global 
mission,  enabling  faith  to  become  active  in  love  and 
intensifying  our  desire  for  peace  and  justice  in  the 
world. 

Doctrine  and  Discipline  in  the  Christian  Life 

No  motif  in  the  Wesleyan  tradition  has  been  more 
constant  than  the  link  between  Christian  doctrine  and 
[Christian  living.  Methodists  have  always  been  strictly 
eitjoined  to  maintain  the  unity  of  faith  and  good  works 
through  the  means  of  grace,  as  seen  in  John  Wesley's  The 
Nature,  Design,  and  General  Rules  of  the  United  Societies 
(1743).  The  coherence  of  faith  with  ministries  of  love 
forms  the  discipline  of  Wesleyan  spirituality  and  Chris- 
tian discipleship. 

The  General  Rules  were  originally  designed  for 
members  of  Methodist  societies,  who  participated  in  the 
sacramental  life  of  the  Church  of  England.  The  terms  of 
membership  in  these  societies  were  simple:  "a  desire  to 
flee  from  the  wrath  to  come  and  to  be  saved  from  their 
sins."  Wesley  insisted,  however,  that  evangelical  faith 
should  manifest  itself  in  evangelical  living.  He  spelled 
out  this  expectation  in  the  three-part  formula  of  the 
Rules:  "It  is  therefore  expected  of  all  who  continue 
therein  that  they  should  continue  to  evidence  their 
desire  of  sfdvation.  First,  By  doing  no  harm,  by  avoiding 
evil  of  every  kind  .  .  . ;  Secondly,  By  doing  good  of  every 
posible  sort  and,  as  far  as  possible,  to  all  ... ;  Thirdly,  By 
attending  upon  all  the  ordinances  of  God"  (see  1  68). 
Wesley's  illustrative  cases  under  each  of  these  three 
rules  show  how  the  Christian  conscience  might  move 
from  general  principles  to  specific  actions.  Their  explicit 
combination  highlights  the  spiritual  spring  of  moral 
action.  Wesley  rejected  undue  reliance  upon  these  rules. 
■Discipline  was  not  church  law;  it  was  a  way  of 
discipleship.  Wesley  insisted  that  true  religion  is  "the 
knowledge  of  God  in  Christ  Jesus,"  "the  life  which  is  hid 
with  Christ  in  God,"  and  "the  righteousness  that  [the 
true  believer]  thirsts  after." 

I  General  Rules  and  Social  Principles.  Upon  such 
evangelical  premises,  Methodists  in  every  age  have 
sought  to  exercise  their  responsibility  for  the  moral  and 
spiritual  quality  of  society.  In  asserting  the  connection 
between  doctrine  and  ethics,  the  General  Rules  provide 


an  early  signal  of  Methodist  social  consciousness.  The 
Social  Principles  W  70-76)  provide  our  most  recent 
offlcial  summary  of  stated  convictions  that  seek  to  apply 
the  Christian  vision  of  righteousness  to  social,  econom- 
ic, and  political  issues.  Our  historic  opposition  to  evils 
such  as  smuggling,  slavery,  drunkenness,  and  child 
labor  was  founded  upon  a  vivid  sense  of  God's  wrath 
against  human  injustice  and  wastage.  Our  struggles  for 
human  dignity  and  social  reform  have  been  a  response 
to  God's  demand  for  love,  mercy,  and  justice  in  the  light 
of  the  Kingdom.  We  acknowledge  no  personal  gospel  that 
fails  to  express  itself  in  relevant  social  concerns;  we 
acknowledge  no  social  gospel  that  does  not  include  the 
personal  transformation  of  sinners. 

The  Book  of  Discipline  and  the  General  Rules  convey 
the  expectation  of  discipline  within  the  experience  of 
individuals  and  the  life  of  the  church.  Such  discipline 
assumes  accountability  to  the  community  of  faith  by 
those  who  claim  that  community's  support.  Support 
without  accountability  promotes  moral  weakness;  ac- 
countability without  support  is  a  form  of  cruelty.  A 
church  that  rushes  to  punishment  is  deaf  to  God's 
mercy,  but  a  church  lacking  the  courage  to  act 
decisively  on  social  issues  loses  its  claim  to  moral 
authority.  The  church  exercises  its  discipline  as  a 
community  through  which  God  continues  to  "reconcile 
the  world  to  himself." 

Conclusion 

These  distinctive  emphases  of  United  Methodists 
provide  the  basis  for  "practical  divinity,"  the  experien- 
tial realization  of  the  gospel  of  Jesus  Christ  in  the  lives  of 
Christian  people.  These  emphases  have  been  preserved 
not  so  much  through  formal  doctrinal  declarations  as 
through  the  vital  movement  of  faith  and  practice  within 
the  disciplined  life  of  the  church.  Devising  formal 
definitions  of  doctrine  has  been  less  pressing  for  United 
Methodists  than  summoning  people  to  faith  and  nurtur- 
ing them  in  the  knowledge  and  love  of  God.  The  core  of 
Wesleyan  doctrine  that  informed  our  past  remains  a 
prime  component  within  our  continuing  theological 
task. 
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Section  2 — Our  Doctrinal  History 

The  pioneers  in  the  traditions  that  flowed  together 
into  The  United  Methodist  Church  understood  them- 
selves as  standing  in  the  central  stream  of  Christian 
spirituality  and  doctrine,  loyal  heirs  of  the  authentic 
Christian  tradition.  In  John  Wesley's  words,  theirs  was 
"the  old  religion,  the  religion  of  the  Bible,  the  reli- 
gion ...  of  the  whole  church  in  the  purest  ages."  Their 
gospel  was  grounded  in  the  biblical  message  of  God's 
self-giving  love  revealed  in  Jesus  Christ.  They  assumed 
and  insisted  upon  the  integrity  of  basic  Christian  truth 
and  emphasized  its  practical  application  in  the  lives  of 
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believers.  This  perspective  is  apparent  in  the  Wesleyan 
understanding  of  "catholic  spirit."  While  it  is  true  that 
Methodists  are  fixed  upon  certain  religious  affirma- 
tions, grounded  in  the  gospel  and  confirmed  in  their 
experience,  they  also  recognize  the  right  of  Christians  to 
disagree  on  matters  such  as  forms  of  worship,  structures 
of  church  government,  or  modes  of  baptism.  They  be- 
lieve such  differences  do  not  break  the  bond  of  fellow- 
ship that  ties  Christians  together  in  Jesus  Christ.  Wes- 
ley's familiar  dictum  was,  "As  to  all  opinions  which  do 
not  strike  at  the  root  of  Christianity,  we  think  and  let 
think." 

Wesley  was  confident  that  we  can  identify  a  "marrow" 
of  Christian  truth  that  must  be  conserved.  That  marrow 
is  found  in  the  apostolic  faith  as  summarized  in  the 
ancient  creeds  and  confessions  of  the  Christian  church. 
Those  central  affirmations,  however,  become  vital  in  the 
scripture  way  of  salvation,  lived  out  in  experiential 
Christianity.  Beyond  the  essentials  of  vital  religion, 
United  Methodists  respect  the  diversity  of  opinions  held 
by  conscientious  persons  of  faith.  Wesley  followed  a 
time-tested  approach:  "In  essentials,  unity;  in  non-es- 
sentials, liberty;  and  in  all  things,  charity."  The  spirit  of 
charity  takes  into  consideration  the  limits  of  human 
understanding.  "To  be  ignorant  of  many  things,  and  to 
be  mistaken  in  some,"  Wesley  observed,  "is  the  neces- 
sary condition  of  humanity."  The  crucial  matter  in  reli- 
gion is  steadfast  love  for  God  and  neighbor,  empowered 
by  the  redeeming  and  sanctifying  work  of  the  Holy 
Spirit. 

The  Wesleyan  "Standards"  in  Great  Britain 

In  this  spirit,  the  British  Methodists  under  the  Wesleys 
never  reduced  their  theology  to  a  confessional  formula 
as  a  doctrinal  test.  Methodism  was  a  movement  within 
the  Church  of  England,  and  Wesley  constantly  main- 
tained that  he  taught  the  scriptural  doctrines  contained 
in  the  Thirty-Nine  Articles,  the  Homilies,  and  the  Book  of 
Common  Prayer  of  his  national  church.  The  Bible,  of 
course,  constituted  for  him  the  final  authority  in  all 
doctrinal  matters. 

As  the  movement  grew,  Wesley  provided  his  people 
with  published  sermons  and  a  Bible  commentary  for 
their  doctrinal  instruction.  His  Sermons  on  Several  Occa- 
sions (1746-1760)  set  forth  those  doctrines  which,  he  said, 
"I  embrace  and  teach  as  the  essentials  of  true  religion." 
In  1755,  he  published  Explanatory  Notes  Upon  the  New 
Testament  as  a  guide  for  Methodist  biblical  exegesis  and 
doctrinal  interpretation.  As  occasional  controversies 
arose,  the  need  for  a  standard  measure  of  Methodist 
preaching  became  evident.  In  1763,  Wesley  produced  a 
"Model  Deed"  for  Methodist  properties,  which  stipulat- 
ed that  the  trustees  for  each  preaching  house  were 
responsible  for  ensuring  that  the  preachers  in  their 
pulpits  "preach  no  other  doctrine  than  is  contained  in 
Mr.  Wesley's  Notes  Upon  the  New  Testament  and  four 
volumes  of  Sermons."  These  writings,  then,  contained  the 
standard  exposition  of  Methodist  teaching.  In  effect, 
Wesley  was  claiming  authority  as  the  principal  teacher 
of  the  Methodist  people.  Today,  these  writings  provide  a 
model  and  measure  for  adequate  preaching  in  the  Wes- 
leyan tradition.  The  primary  norm  for  Wesley's  writings 


was  Scripture,  as  illumined  by  historic  traditions  and 
vital  faith.  Wesley  put  forth  no  further  propositional 
summary  of  biblical  revelation  than  was  already  avail- 
able in  the  Thirty-Nine  Articles  of  the  Church  of  En- 
gland. 

The  Wesley  brothers  also  composed  hymns  that  were 
rich  in  doctrinal  and  experiential  content.  The  hymns, 
especially  those  of  Charles  Wesley,  not  only  are  among 
the  best-loved  within  Methodism  but  also  are  major 
resources  for  doctrinal  instruction.  Furthermore,  John 
Wesley  specified  various  disciplines  and  rules,  such  as 
the  General  Rules,  to  implement  in  personal  and  com- 
munal life  the  practical  divinity  he  proclaimed.  In  addi- 
tion to  these  writings,  Wesley  established  the  conference 
to  instruct  and  supervise  the  Methodist  preachers.  He 
produced  Minutes  to  ensure  their  fidelity  to  the  doc- 
trines and  discipUnes  of  the  Methodist  movement.  These 
writings  and  structures  filled  out  the  Wesleyan  under- 
standing of  the  church  and  the  Christian  life. 


Doctrinal  Standards  in  American  Methodism 

As  long  as  the  American  colonies  were  primarily 
under  British  control,  the  Methodists  could  continue  as: 
part  of  the  sacramental  community  of  the  Church  of 
England.  The  early  conferences,  under  the  leadership  of 
British  preachers,  declared  their  allegiance  to  the  We* 
leyan  principles  of  organization  and  doctrine.  They 
stipulated  that  the  Minutes  of  the  British  and  Americani 
conferences,  along  with  the  Sermons  and  Notes  of  Wesley,' 
contained  their  basic  doctrine  and  discipline. 

After  the  formal  recognition  of  American  indepen 
dence  in  1783,  Wesley  realized  that  the  Methodists  i 
America  were  free  of  EngUsh  control,  religious  as  well  as 
civil,  and  shoidd  become  an  independent  Methodist 
church.  Wesley  then  furnished  the  American  Methodists 
with  a  liturgy  (The  Sunday  Service  of  the  Methodists  in 
North  America)  and  a  doctrinal  statement  (The  Articles  ot 
Religion).  The  Sunday  Service  was  Wesley's  abridgment 
of  the  Book  of  Common  Prayer;  the  Articles  of  Religion 
were  his  revision  of  the  Thirty-Nine  Articles. 

The  American  Methodist  preachers,  gathered  at  Bal- 
timore in  December  1784,  adopted  the  Sunday  Service 
and  the  Articles  of  Religion  as  part  of  their  actions  int 
forming  the  new  Methodist  Episcopal  Church.  This 
"Christmas  Conference"  also  accepted  a  hymnbook  thai 
Wesley  had  prepared  (1784)  and  adopted  a  slightly  moi 
dified  version  of  the  General  Rules  as  a  statement  of  the 
church's  nature  and  discipline.  The  Conference  spent 
most  of  its  time  adapting  the  British  "Large  Minutes"  tc, 
American  conditions.  Subsequent  editions  of  this  docu  J 
ment  came  to  be  known  as  the  Doctrines  and  Discipline  o\ 


the  Methodist  Episcopal  Church  (the  Book  of  Discipline)^ 
The  shift  from  "movement"  to  "church"  had  changet 
the  function  of  doctrinal  norms  within  American  Meth 
odism.  Rather  than  prescribing  doctrinal  emphases  foi, 
preaching  within  a  movement,  the  Articles  outlinecj 
basic  norms  for  Christian  belief  within  a  church,  folj 
lowing  the  traditional  Anglican  fashion.  The  preface  t<i 
the  first  separate  publication  of  the  Articles  statesi 
"These  are  the  doctrines  taught  among  the  people  calleti 
Methodists.  Nor  is  there  any  doctrine  whatever,  geni 
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erally  received  among  that  people,  contrary  to  the  arti- 
cles now  before  you." 

American  Methodists  were  not  required  to  subscribe 
to  the  Articles  after  the  Anglican  manner,  but  they  were 
accountable  (under  threat  of  trial)  for  keeping  their 
proclamation  of  the  gospel  within  the  boundaries  out- 
lined therein.  For  generations,  the  Doctrines  and  Disci- 
pline cited  only  the  Articles  as  the  basis  for  testing 
correct  doctrine  in  the  newly  formed  church:  the  charge 
of  doctrinal  irreg\ilarity  against  preachers  or  members 
was  for  "disseminating  doctrines  contrary  to  our  Arti- 
cles of  Religion."  In  this  manner,  the  church  protected 
its  doctrinal  integrity  against  the  heresies  that  were 
prevalent  at  the  time — Socinianism,  Arianism,  and  Pe- 
lagianism  (see  Articles  I,  II,  and  IX). 

The  Articles  of  Religion,  however,  did  not  guarantee 
adequate  Methodist  preaching;  they  lacked  several 
Wesleyan  emphases,  such  as  assurance  and  Christian 
perfection.  Wesley's  Sermons  and  Notes,  therefore,  con- 
tinued to  function  as  the  traditional  standard  exposition 
at  distinctive  Methodist  teaching. 

The  General  Conference  of  1808,  which  provided  the 
first  constitution  of  the  Methodist  Episcopal  Church, 
bstablished  the  Articles  of  Religion  as  the  church's 
Explicit  doctrinal  standards.  The  First  Restrictive  Rule 
'>f  the  constitution  prohibited  any  change,  alteration,  or 
addition  to  the  Articles  themselves,  and  it  stipulated  that 
10  new  standards  or  rules  of  doctrine  could  be  adopted 
:hat  were  contrary  to  the  "present  existing  and  estab- 
ished  standards  of  doctrine." 

Within  the  Wesleyan  tradition,  then  as  now,  the  Ser- 
nons  and  Notes  furnished  models  of  doctrinal  exposition, 
^though  they  have  never  lent  themselves  to  juridical 
Enforcement  in  the  normative  manner  of  the  Articles  of 
5leligion  and  the  Confession  of  Faith,  their  substantive 
iuthority  as  formative  doctrinal  standards  for  Method- 
st  preaching  and  teaching  has  been  evident.  The  con- 
tinuing influence  of  Wesley's  writings  upon  successive 
generations  of  Methodists  attests  to  their  acceptance  as 
jiuthoritative  teaching. 

Other  documents  have  also  served  American  Method- 
sm  as  vital  expressions  of  Methodist  teaching  and 
breaching.  Lists  of  recommended  doctrinal  resources 
'ary  from  generation  to  generation  but  generally  ac- 
uiowledge  the  importance  of  the  hymnbook,  the  ecu- 
menical creeds,  and  the  General  Rules.  Lists  of  such 
Writings  in  the  early  nineteenth  century  usually  includ- 
ed John  Fletcher's  Checks  Against  Antinomianism  and 
lichard  Watson's  Theological  Institutes.  The  doctrinal 
emphases  of  these  statements  likewise  were  carried 
orward  by  the  weight  of  tradition  rather  than  the  force 
tf  law.  They  became  part  of  the  heritage  of  American 
riethodism  to  the  degree  that  they  remained  useful  to 
■ontinuing  generations. 

During  the  great  frontier  revivals  of  the  nineteenth 
'entury,  the  influence  of  European  theological  tradi- 
ions  waned  in  America.  Preaching  focused  on  "Chris- 
ian  experience,"  understood  chiefly  as  "saving  faith  in 
Christ."  Among  the  Methodists  there  was  a  consistent 
tress  on  free  will,  infant  baptism,  and  informal  worship, 
vhich  led  to  protracted  controversies  with  the  Presbyte- 
ians.  Baptists,  and  Episcopalians,  respectively.  Meth- 


odist interest  in  formal  doctrinal  standards  remained 
secondary  to  evangelism,  nurture,  and  mission.  The 
Wesleyan  hymnody  served  in  practice  as  the  most  im- 
portant single  means  of  communicating  and  preserving 
the  doctrinal  substance  of  the  gospel. 

By  the  end  of  the  nineteenth  century,  Methodist  theol- 
ogy in  America  had  become  decidedly  eclectic,  with  less 
specific  attention  paid  to  its  Wesleyan  sources.  The  force 
of  the  Articles  of  Religion  underwent  several  shifts.  For 
a  time,  the  First  Restrictive  Rule  was  exempted  from  the 
process  of  constitutional  amendment,  thus  allowing  no 
consideration  of  change  in  doctrinal  standards.  Mention 
of  the  Articles  of  Religion  was  included  in  the  member- 
ship vows  of  the  Methodist  Episcopal  Church,  South.  At 
the  beginning  of  the  twentieth  century,  however,  the 
waning  force  of  doctrinal  discipline  and  the  decreasing 
influence  of  the  Wesleyan  theological  heritage  among 
the  American  Methodists,  along  with  minor  but  signifi- 
cant changes  in  the  wording  of  the  Book  of  Discipline 
regarding  doctrinal  standards,  led  to  a  steady  dilution  of 
the  force  of  the  Articles  of  Religion  as  the  church's 
constitutional  standards  of  doctrine. 

During  this  same  period,  theologians  and  church  lead- 
ers began  to  explore  ways  of  expressing  the  gospel  that 
were  in  keeping  with  developing  intellectual  currents. 
These  leaders  also  began  to  rethink  the  historical  social 
compassion  of  the  Wesleyan  tradition  in  the  midst  of  the 
emerging  industrial,  urban  civilization.  Theologies  sup- 
portive of  the  social  gospel  found  fertile  soil  within  the 
Methodist  traditions.  These  years  were  times  of  theolog- 
ical and  ethical  controversy  within  Methodism  as  new 
patterns  of  thought  clashed  with  the  more  familiar 
themes  and  styles  of  the  previous  two  centuries. 

In  recent  decades  there  has  been  a  strong  recovery  of 
interest  in  Wesley  and  in  the  more  classic  traditions  of 
Christian  thought.  This  recovery  has  been  part  of  a 
broad  resurgence  of  Reformation  theology  and  practice 
in  Europe  and  America,  renewing  the  historical  legacy 
of  Protestantism  in  the  context  of  the  modern  world. 
These  trends  have  been  reinforced  in  North  America  by 
the  reaffirmation  of  evangelical  piety.  The  ecumenical 
movement  has  brought  new  appreciation  for  the  unity 
as  well  as  the  richness  and  diversity  of  the  church 
catholic.  New  currents  of  thought  have  developed  out  of 
the  Black  struggle  for  freedom,  the  movement  for  the  fuU 
equality  of  women  in  church  and  society,  and  the  quest 
for  liberation  and  for  indigenous  forms  of  Christian 
existence  in  churches  around  the  world.  The  challenge 
to  United  Methodists  is  to  bring  the  various  strands  of 
these  vital  movements  of  faith  into  coherent,  shared 
understandings  of  the  gospel  and  the  Christian  mission 
for  our  times. 

The  task  of  defining  the  scope  of  our  Wesleyan  tradi- 
tion in  the  context  of  the  contemporary  world  includes 
much  more  than  formally  reaffirming  or  redefining 
standards  of  doctrine,  although  these  tasks  may  also  be 
involved.  The  heart  of  our  task  is  to  reclaim  and  renew 
our  distinctive  doctrinal  heritage  for  the  Ufe  and  mission 
of  the  church  today. 
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Doctrinal  Traditions  in  the  Evangelical  Church 
and  the  United  Brethren  Church 

The  unfolding  of  doctrinal  concerns  among  Jacob 
Albright's  Evangelical  Association  and  William  Otter- 
bein's  United  Brethren  in  Christ  roughly  parallels  Meth- 
odist developments.  Differences  emerged  largely  from 
differing  ecclesiastical  traditions  brought  from  Ger- 
many and  Holland,  together  with  the  modified  Calvin- 
ism of  the  Heidelberg  Catechism.  In  the  German-speak- 
ing communities  of  America,  Albright  and  Otterbein 
considered  evangeUsm  more  important  than  theological 
speculation.  Although  they  were  not  doctrinally  indif- 
ferent, they  stressed  conversion,  "justification  by  faith 
confirmed  by  a  sensible  assurance  thereof,"  Christian 
nurture,  the  priesthood  of  all  beUevers  in  a  shared 
ministry  of  Christian  witness  and  service,  and  entire 
sanctification  as  the  goal  of  Christian  life. 

As  with  Wesley,  their  primary  source  and  norm  for 
Christian  teaching  was  Scripture.  Otterbein  enjoined 
his  followers  "to  be  careful  to  preach  no  other  doctrine 
than  what  is  plainly  laid  down  in  the  Bible."  Each  new 
member  was  asked  "to  confess  that  he  received  the  Bible 
as  the  Word  of  God."  Ordinands  were  required  to  affirm 
without  reserve  the  plenary  authority  of  Scripture. 
Matched  with  these  affirmations  was  the  conviction  that 
converted  Christians  are  enabled  by  the  Holy  Spirit  to 
read  Scripture  with  a  special  Christian  consciousness. 
They  prized  this  principle  as  the  supreme  guide  in 
bibUcal  interpretation. 

Jacob  Albright  was  directed  by  the  Conference  of  1807 
to  prepare  a  Ust  of  Articles  of  ReUgion.  He  died  before  he 
could  attempt  the  task.  George  Miller  then  assumed  the 
responsibihty.  He  recommended  to  the  Conference  of 
1809  the  adoption  of  the  German  translation  of  the 
Methodist  Articles  of  ReUgion,  with  the  addition  of  a 
new  one,  "Of  the  Last  Judgment."  The  recommendation 
was  adopted.  This  action  affirms  a  conscious  choice  of 
the  Methodist  Articles  as  normative.  The  added  article 
was  from  the  Augsburg  Confession,  on  a  theme  omitted 
in  the  AngUcan  Articles. 

In  1816,  the  original  Twenty-Six  Articles  were  reduced 
to  twenty-one  by  omitting  five  polemical  articles  aimed 
at  Roman  CathoUcs,  Anabaptists,  and  sixteenth-century 
sectaries.  This  act  of  deletion  reflected  a  concihatory 
spirit  in  a  time  of  bitter  controversy. 

In  1839,  a  few  shght  changes  were  made  in  the  text  of 
1816.  It  was  then  stipulated  that  "the  Articles  of 
Faith  .  .  .  should  be  constitutionally  unchangeable 
among  us."  In  the  1870s,  a  proposal  to  revise  the  Articles 
touched  off  a  flurry  of  debate,  but  the  Conference  of  1875 
decisively  rejected  the  proposal.  In  later  action  the 
Twenty-One  Articles  were  reduced  to  nineteen  by  com- 
bining several,  but  without  omitting  any  of  their  original 
content.  These  nineteen  were  brought  intact  into  the 
EvangeUcal  United  Brethren  union  of  1946. 

Among  the  United  Brethren  in  Christ,  a  summary  of 
normative  teaching  was  formulated  in  1813  by  Christian 
Newcomer  and  Christopher  Grosch,  colleagues  of  Wil- 
Uam  Otterbein.  Its  first  three  paragraphs  follow  the 
order  of  the  Apostles'  Creed.  Paragraphs  four  and  five 
affirm  the  primacy  of  Scripture  and  the  universal  proc- 
lamation of  "the  bibUcal  doctrine  ...  of  man's  fall  in 


Adam  and  his  deUverance  through  Jesus  Christ."  An 
added  section  commends  "the  ordinances  of  baptism 
and  the  remembrance  of  the  Lord"  and  approves  foot- 
washing  as  optional.  The  first  General  Conference  of  the 
United  Brethren  in  Christ  (1815)  adopted  a  sUght  revi- 
sion of  this  earUer  statement  as  the  denomination's 
Confession  of  Faith.  A  further  revision  was  made  in 
1841,  with  the  stipulation  that  there  be  no  further 
changes:  "No  nile  or  ordinance  shall  at  any  time  be 
passed  to  change  or  do  away  with  the  Confession  of 
Faith  as  it  now  stands."  Even  so,  agitation  for  change 
continued. 

In  1885,  a  church  commission  was  appointed  to  "pre- 
pare such  a  form  of  beUef  and  such  amended  funda- 
mental rules  for  the  government  of  this  church  in  the 
future  as  will,  in  their  judgment,  be  best  adapted  to 
secure  its  growth  and  efficiency  in  the  work  of  evange- 
Uzing  the  world."  The  resulting  proposal  for  a  new 
Confession  of  Faith  and  Constitution  was  submitted  to 
the  general  membership  of  the  chiu-ch,  the  first  such 
referendum  on  a  Confession  of  Faith  in  United  Brethren 
history,  and  was  then  placed  before  the  General  Confer- 
ence of  1889.  Both  the  general  membership  and  the 
Conference  approved  the  Confession  by  preponderant 
majorities.  It  was  thereupon  enacted  by  episcopal 
"proclamation."  However,  this  action  was  protested  by 
a  minority  as  a  violation  of  the  restrictive  rule  of  1841 
and  became  a  basic  cause  for  a  consequent  schism, 
resulting  in  the  formation  of  The  United  Brethren 
Church  (Old  Constitution). 

The  Confession  of  Faith  of  1889  was  more  comprehen- 
sive than  any  of  its  antecedents,  with  articles  on  depravi- 
ty, justification,  regeneration  and  adoption,  sanctifica- 
tion, the  Christian  Sabbath,  and  the  future  state.  The 
article  on  sanctification,  though  brief,  is  significant  in  its 
reflection  of  the  doctrine  of  holiness  of  the  Heidelberg 
Catechism.  The  1889  Confession  was  brought  by  the 
United  Brethren  into  the  union  with  the  EvangeUcals  in 
1946. 

The  Evangelical  United  Brethren  Confession  of 
Faith 

The  Discipline  of  the  new  Evangelical  United  Breth- 
ren Church  (1946)  contained  both  the  Evangelical  Arti- 
cles and  the  United  Brethren  Confession.  Twelve  years 
later  the  General  Conference  of  the  united  church  au- 
thorized its  Board  of  Bishops  to  prepare  a  new  Confess-i 
ion  of  Faith.  A  new  Confession,  with  sixteen  articles,  of  ai 
somewhat  more  modem  character  than  any  of  its  ante- 
cedents, was  presented  to  the  General  Conference  of 
1962  and  adopted  without  amendment.  The  EvangeUcal 
article,  "Entire  Sanctification  and  Christian  Perfec- 
tion," is  reflected  in  this  confession  as  a  distinctive 
emphasis.  The  Confession  of  Faith  replaced  both  former 
Articles  and  Confession  and  was  brought  over  intact 
into  the  Discipline  of  The  United  Methodist  Church 
(1968). 

Doctrinal  Standards  in  The  United  Methodist 
Church 

In  the  Plan  of  Union  for  The  United  Methodist  Church, 
the  preface  to  the  Methodist  Articles  of  ReUgion  and  the 
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Evangelical  United  Brethren  Confession  of  Faith  ex- 
plains that  both  were  accepted  as  doctrinal  standards 
for  the  new  church.  It  was  declared  that  they  "are  thus 
deemed  congruent  if  not  identical  in  their  doctrinal 
perspectives  and  not  in  conflict."  This  declaration  was 
accepted  by  subsequent  rulings  of  the  Judicial  Council.' 
The  constitution  of  The  United  Methodist  Church,  in  its 
Restrictive  Rules  f  16),  protects  both  the  Articles  of 
Religion  and  the  Confession  of  Faith  as  doctrinal  stan- 
dards that  shall  not  be  revoked,  altered,  or  changed.  The 
process  of  creating  new  "standards  or  rules  of  doctrine" 

'thus  continues  to  be  restricted,  requiring  either  that 
they  be  declared  "not  contrary  to"  the  present  stan- 
dards or  that  they  go  through  the  difficult  process  of 

:  constitutional  amendment. 
;    The  United  Methodist  Church  stands  continually  in 


need  of  doctrinal  reinvigoration  for  the  sake  of  authen- 
tic renewal,  fruitful  evangelism,  and  ecumenical  dia- 
logue. In  this  light,  the  recovery  and  updating  of  our 
distinctive  doctrinal  heritage— catholic,  evangelical, 
and  reformed — is  essential.'  This  task  calls  for  the  repos- 
session of  our  traditions  as  well  as  the  promotion  of 
theological  inquiry  both  within  the  denomination  and  in 
our  ecumenical  efforts.  All  are  invited  to  share  in  this 
endeavor  to  stimulate  an  active  interest  in  doctrinal 
understanding  in  order  to  claim  our  legacy  and  to  shape 
that  legacy  for  the  church  we  aspire  to  be. 


1  See  Judicial  Council  Decision  358. 

'  The  need  to  Interpret  the  Articles  in  the  light  of  their 
historical  context  and  biases  is  reflected  in  the  Resolution  of 
Intent  (1970),  found  in  the  Book  of  Resolutions. 


H  68.  Petition  Number:  1091-FM-68D;  CTTK. 

Replace  the  headings  for  H  68: 


Section  3 — Our  Doctrinal 
Standards  and  General  Rules 


Standards  of  Doctrine' 

[Bibliographical  Preface] 
The  Articles  of  Religion 
The  Confession  of  Faith 


The  General  Rules' 


1  Protected  by  Restrictive  Rules  1  and  2  (H  16). 

2  Protected  by  Restrictive  Rule  5  (1  19). 


H  69.  Petition  Number:  1092-FM-69D;  CTTK. 

Replace  f  69: 


Section  4 — Our  Theological  Task 


The  task  of  theology  is  to  reflect  upon  the  faith  witness 
5  of  the  Christian  community  reaching  out  in  mission  to 
)  the  world.  As  United  Methodists,  we  are  called  to 
i  identify  the  needs  both  of  individuals  and  of  society  and 
to  address  those  needs  out  of  the  resources  of  Christian 
f  faith  in  a  way  that  is  clear,  convincing,  and  effective. 
;  Theology  serves  the  church  by  interpreting  the  world's 
,j  aeeds  and  challenges  to  the  church  and  by  interpreting 
;'  the  gospel  to  the  world. 

1,  i  Our  doctrinal  standards  provide  historic  affirmations 
J  that  can  assist  us  in  the  discernment  of  scriptural  truth 
;  in  ever-changing  contexts.  Our  theological  task  includes 
;  the  interpretation,  renewal,  and  elaboration  of  these 
doctrines  in  carrying  out  our  calling  "to  spread  scriptur- 
al holiness  over  these  lands." 
?! 

rhe  Nature  of  Our  Theological  Task 

i  1    Our  theological  task  is  both  critical  and  constructive. 

Is  It  is  critical  in  that  we  test  various  expressions  of  faith  by 

* 

II 


asking,  Are  they  true?  Appropriate?  Clear?  Cogent? 
Credible?  Do  they  provide  the  church  and  its  members 
with  a  witness  that  is  faithful  to  the  gospel  as  reflected  in 
our  heritage  and  that  is  authentic  and  convincing  in  the 
light  of  human  experience  and  the  present  state  of 
human  knowledge?  Our  theological  task  is  constructive 
in  that  every  generation  must  appropriate  creatively  the 
wisdom  of  the  past  and  seek  God  in  their  midst  in  order 
to  think  afresh  about  God,  revelation,  sin,  redemption, 
worship,  the  church,  freedom,  justice,  moral  responsi- 
bility, and  other  significant  theological  concerns.  Our 
summons  is  to  understand  and  receive  the  gospel 
promises  in  our  troubled  and  uncertain  times. 

Our  theological  task  is  both  individual  and  communal. 
It  is  a  feature  in  the  ministry  of  individual  Christians.  It 
requires  the  participation  of  all  who  are  in  our  church, 
lay  and  ordained,  because  the  mission  of  the  church  is  to 
be  carried  out  by  everyone  who  is  called  to  discipleship. 
To  be  persons  of  faith  is  to  hunger  to  understand  the 
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truth  given  to  us  in  Jesus  Christ.  Theological  inquiry  is 
by  no  means  a  casual  undertaking.  It  requires  sustained 
discipUnes  of  study,  reflection,  and  prayer.  Yet  the 
discernment  of  "plain  truth  for  plain  people"  is  not 
limited  to  theological  specialists.  Scholars  have  their 
role  to  play  in  assisting  the  people  of  God  to  fulfill  this 
calling,  but  all  Christians  are  called  to  theological 
reflection. 

Our  theological  task  is  communal.  It  unfolds  in 
conversations  open  to  the  experiences,  insights,  and 
traditions  of  all  constituencies  that  make  up  United 
Methodism.  This  dialogue  belongs  to  the  Ufe  of  every 
congregation.  It  is  fostered  by  the  bishops,  by  the 
boards,  agencies,  and  theological  schools  of  the  church, 
and  by  the  church's  laity  and  clergy.  Conferences  speak 
and  act  for  United  Methodists  in  their  official  decisions 
at  appropriate  levels.  Our  conciliar  and  representative 
forms  of  decision-making  do  not  release  Methodists  as 
individuals  from  the  responsibility  to  develop  sound 
theological  judgment. 

Our  theological  task  is  essentially  pracft'ca/.  It  informs 
the  individual's  daily  decisions  and  serves  the  church's 
Ufe  and  work.  While  highly  theoretical  constructions  of 
Christian  thought  make  important  contributions  to 
theological  understanding,  we  finally  measure  such 
statements  by  their  practical  significance.  Our  interest 
is  to  incorporate  the  promises  and  demands  of  the 
gospel  into  our  daily  lives.  Theological  inquiry  can 
clarify  our  thinking  about  what  we  are  to  say  and  do.  It 
presses  us  to  pay  attention  to  the  world  around  us.  The 
realities  of  intense  human  suffering,  threats  to  the 
survival  of  life,  and  challenges  to  human  dignity 
confront  us  afresh  with  fundamental  theological  issues: 
the  nature  and  purposes  of  God,  the  relations  of  human 
beings  to  one  another,  the  nature  of  human  freedom  and 
responsibihty,  and  the  care  and  proper  use  of  all 
creation. 

Theological  Guidelines:  Soxu-ces  and  Criteria 

As  United  Methodists,  we  have  an  obUgation  to  bear  a 
vahd  Christian  witness  to  Jesus  Christ,  the  Uving  reality 
at  the  center  of  the  church's  life  and  witness.  To  fulfill 
this  obligation,  we  reflect  critically  on  oiu*  biblical  and 
theological  inheritance,  striving  to  express  faithfully  the 
witness  we  make  in  our  own  time.  Two  considerations 
are  central  to  this  endeavor  the  sources  from  which  we 
derive  our  theological  affirmations  £ind  the  criteria  by 
which  we  assess  the  adequacy  of  our  imderstanding  and 
witness. 

Wesley  believed  that  the  living  core  of  the  Christian 
faith  stands  revealed  in  Scripture,  illumined  by  tradi- 
tion, vivified  in  personal  experience,  and  confirmed  by 
reason.  Scripture  is  primary,  revealing  the  Word  of  God 
"so  far  as  it  is  necessary  for  our  salvation."  Therefore, 
our  theological  task,  in  both  its  critical  and  constructive 
aspects,  focuses  on  disciplined  study  of  the  Bible.  To  aid 
his  study  of  the  Bible  and  deepen  his  understanding  of 
faith,  Wesley  drew  on  Christian  tradition,  in  particular 
the  Patristic  writings,  the  ecumenical  creeds,  the 
teachings  of  the  Reformers,  and  the  Uteratiu-e  of 
contemporary  spirituality.  Thus,  tradition  provides 
both  a  source  and  a  measure  of  authentic  Christian 


witness,  though  its  authority  derives  from  its  faithful- 
ness to  the  biblical  message. 

The  Christian  witness,  even  when  grounded  in  Scrip- 
ture and  mediated  by  tradition,  is  ineffectual  unless 
understood  and  appropriated  by  the  individual.  To 
become  our  witness,  it  must  make  sense  in  terms  of  our 
own  reason  and  experience.  For  Wesley,  a  cogent 
account  of  the  Christian  faith  required  the  use  of  reason, 
both  to  understand  Scriptiu-e  and  to  relate  the  bibUcal 
message  to  wider  fields  of  knowledge.  He  looked  for 
confirmations  of  the  biblical  witness  in  human  experi- 
ence, especially  the  experiences  of  regeneration  and 
sanctification,  but  also  in  the  "common  sense"  knowl- 
edge of  everyday  experience. 

The  interaction  of  these  sources  and  criteria  in 
Wesley's  own  theology  furnishes  a  guide  for  our 
continuing  theological  task  as  United  Methodists. 

The  Primacy  of  Scripture 

United  Methodists  share  with  other  Christians  the 
conviction  that  Scripture  is  the  primary  source  and 
criterion  for  authentic  Christian  truth  and  witness.  The 
Bible  bears  authoritative  testimony  to  God's  self-disclo- 
sure in  the  pilgrimage  of  Israel,  in  the  life,  death,  and 
resvurection  of  Jesus  Christ,  and  in  the  Holy  Spirit's 
constant  activity  in  human  history,  especially  in  the 
mission  of  early  Christianity.  As  we  open  our  minds  and 
hearts  to  the  Word  of  God  through  the  words  of  human 
beings  inspired  by  the  Holy  Spirit,  faith  is  bom  and 
nourished,  our  understanding  is  deepened,  and  the 
possibilities  for  transforming  the  world  become  ap- 
parent to  us. 

The  Bible  is  sacred  canon  for  Christian  people, 
formally  acknowledged  as  such  by  historic  ecumenical 
councils  of  the  church.  Our  doctrinal  standards  identify 
as  canonical  thirty-nine  books  of  the  Old  Testament  and 
the  twenty-seven  books  of  the  New  Testament.  Oiur 
standards  affirm  the  Bible  as  the  source  of  all  that  is 
"necessary  and  sufficient  unto  salvation"  (Articles  of 
Religion)  and  "the  true  rule  and  guide  for  faith  and 
practice"  (Confession  of  Faith). 

We  properly  read  Scripture  within  the  beUeving 
community,  informed  by  the  tradition  of  that  communi- 
ty. We  interpret  individual  tests  in  light  of  their  place  in 
the  Bible  as  a  whole.  We  are  aided  by  scholarly  inquiry 
and  personal  insight,  under  the  guidance  of  the  Holy 
Spirit.  Wesley's  method  of  interpretation  applied  this 
rule:  "The  obscure  text  is  to  be  interpreted  by  those 
which  speak  more  plainly,"  and  the  more  difficult 
passages  understood  in  terms  of  the  "analogy  of  faith," 
that  is,  "the  whole  scope  and  tenor  of  Scriptxu-e,"  the 
core  witness  of  Scripture  as  a  whole.  As  we  work  with 
each  text,  we  take  into  account  what  we  have  been  able , 
to  learn  about  the  original  context  and  intention  of  that 
text.  In  this  understanding  we  draw  upon  the  careful 
historical,  Uterary,  and  textual  studies  of  recent  years, 
which  have  enriched  our  understanding  of  the  Bible. 

Through  this  careful  handling  of  Scripture,  we  may 
come  to  know  the  truth  of  the  biblical  message  in  its 
bearing  on  our  own  lives  and  the  life  of  the  world.  Thus 
the  Bible  serves  both  as  a  source  of  our  feiith  and  as  the 
basic  criterion  by  which  the  truth  and  fidelity  of  any 
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interpretation  of  faith  is  measured. 

Tradition,  Experience,  and  Reason 

While  we  acknowledge  the  primacy  of  Scripture  in 

I  theological  reflection,  our  attempts  to  grasp  its  meaning 
always  involve  tradition,  experience,  and  reason.  The 

.  Wesleyan  heritage,  reflecting  its  origins  in  the  catholic 
and  reformed  ethos  of  English  Christianity,  directs  us  to 
a  self-conscious  use  of  these  three  resources  in  inter- 
preting Scripture  and  in  formulating  tsAth  statements 
based  on  the  biblical  witness.  These  resources  are,  along 

I  with  Scripture,  indispensable  to  our  theological  task, 
though  in  given  instances  we  do  not  necessarily  draw 
explicitly  on  all  three.  John  Wesley  sometimes  used 
Scripture  and  tradition  together.  At  other  times  he 

1  illumined  a  text  by  referring  to  experience  or  common 

.  sense.  At  all  times  he  sought  to  portray  the  unity  of  the 
biblical  witness. 
The  close  relationship  of  tradition,  experience,  and 

.  reason  appears  in  the  Bible  itself.  Scripture  comprises  a 
variety  of  diverse  traditions,  some  of  which  reflect 
tensions  in  interpretation  within  the  early  Judeo-Chris- 
tian  heritage.  However,  these  traditions  are  woven 
together  in  the  Bible  in  a  manner  that  expresses  the 
fundamental  unity  of  God's  revelation  as  received  and 

I  experienced  by  the  people  in  their  own  lives.  The 
developing  communities  of  faith  judged  them,  therefore, 
to  be  an  authoritative  witness  to  that  revelation.  In 
recognizing  the  interrelationship  and  inseparability  of 
the  four  basic  resources  for  theological  understanding, 
we  are  following  a  model  which  is  present  in  the  biblical 
text  itself. 

Tradition.  The  theological  task  does  not  start  anew  in 
each  age  or  each  person.  Christianity  does  not  leap  from 
New  Testament  times  to  the  present  as  though  nothing 
were  to  be  learned  from  that  great  cloud  of  witnesses  in 
between.  For  centuries  Christians  have  sought  to 
interpret  the  truth  of  the  gospel  for  their  time.  In  these 
attempts,  tradition,  understood  both  in  terms  of  process 
and  form,  has  played  an  important  role.  The  passing  on 
and  receiving  of  the  gospel  among  persons,  regions,  and 
generations  constitutes  a  dynamic  element  of  Christian 
history.  The  formulations  and  practices  that  grew  out  of 
specific  circiunstances  constitute  the  legacy  of  the 
corporate  experience  of  earlier  Christian  communities. 
These  traditions  are  found  in  many  cultures  around  the 
globe.  But  the  history  of  Christianity  includes  a  mixture 
of  ignorance,  misguided  zeal,  and  sin.  Scripture  remains 
the  norm  by  which  all  traditions  are  judged. 

The  story  of  the  church  reflects  the  most  basic  sense  of 
tradition,  the  continuing  activity  of  God's  Spirit  trans- 
forming human  life.  Tradition  is  the  history  of  that 
continuing  environment  of  grace  in  and  by  which  all 
Christians  Uve,  God's  self-giving  love  in  Jesus  Christ.  As 
such,  tradition  transcends  the  story  of  particular 
traditions.  In  this  deeper  sense  of  tradition,  all  Chris- 
tians share  a  common  history.  Within  that  history, 
Christian  tradition  precedes  Scripture,  and  yet  Scrip- 
ture comes  to  be  the  focal  expression  of  the  tradition.  As 
United  Methodists,  we  pursue  our  theological  task  in 
openness  to  the  richness  of  both  the  forms  and  power  of 
tradition. 


The  multiplicity  of  traditions  furnishes  a  richly  varied 
resource  for  theological  reflection  and  construction.  For 
United  Methodists,  certain  strands  of  tradition  have 
special  importance  as  the  historic  foundation  of  our 
doctrinal  heritage  and  the  distinctive  expressions  of  our 
communal  existence.  We  are  now  challenged  by  tradi- 
tions from  around  the  world  which  accent  dimensions  of 
Christian  understanding  that  grow  out  of  the  sufferings 
and  victories  of  the  downtrodden.  Some  of  these 
traditions  help  us  rediscover  the  bibUcal  regard  for  the 
*  poor,  the  disabled,  the  imprisoned,  the  oppressed,  the 
outcast.  They  underscore  the  equality  of  all  persons  in 
Jesus  Christ.  They  display  the  capacity  of  the  gospel  to 
free  us  to  embrace  the  diversity  of  human  cultures*and 
appreciate  their  values.  They  reinforce  our  traditional 
understanding  of  the  inseparability  of  personal  salva- 
tion and  social  justice.  They  deepen  our  commitment  to 
global  peace.  A  critical  appreciation  of  these  traditions 
can  compel  us  to  think  about  God  in  new  ways,  enlarge 
our  vision  of  shalom,  and  enhance  our  confidence  in 
God's  provident  love. 

Tradition  acts  as  a  measure  of  validity  and  propriety 
for  a  community's  faith  insofar  as  it  represents  a 
consensus  of  faith.  The  various  traditions  that  presently 
make  claims  upon  us  may  contain  conflicting  images 
and  insights  of  truth  and  validity.  We  examine  such 
conflicts  in  light  of  Scripture,  reflecting  critically  upon 
the  doctrinal  stance  of  our  church.  It  is  by  the  discerning 
use  of  our  standards  and  an  openness  to  emerging  forms 
of  Christian  identity  that  we  attempt  to  maintain  fidelity 
to  the  apostolic  faith.  At  the  same  time,  we  continue  to 
draw  on  the  broader  Christian  tradition  as  an  expres- 
sion of  the  history  of  divine  grace  within  which 
Christians  are  able  to  recognize  and  welcome  one 
another  in  love. 

Experience.  In  our  theological  task,  we  follow  Wes- 
ley's practice  of  examining  experience,  both  individual 
and  corporate,  for  confirmations  of  the  realities  of  God's 
grace  attested  in  Scripture.  Our  experience  interacts 
with  Scripture.  We  read  Scripture  in  light  of  the 
conditions  and  events  that  help  shape  who  we  are,  and 
we  examine  our  experience  in  terms  of  Scripture. 

On  the  personal  level,  experience  is  to  the  individual 
as  tradition  is  to  the  church:  it  is  the  personal 
appropriation  of  God's  forgiving  and  empowering 
grace.  Experience  authenticates  in  our  own  lives  the 
truths  revealed  in  Scripture  and  illumined  in  tradition, 
enabling  us  to  claim  the  Christian  witness  as  our  own. 
Wesley  described  faith  and  its  assurance  as  "a  sure  trust 
and  confidence"  in  the  mercy  of  God  through  our  Lord 
Jesus  Christ,  and  a  steadfast  hope  of  all  good  things  to 
be  received  at  God's  hand.  Such  assurance  is  God's 
gracious  gift  through  the  witness  of  the  Holy  Spirit.  This 
"new  life  in  Christ"  is  what  we  as  United  Methodists 
mean  when  we  speak  of  "Christian  experience."  Chris- 
tian experience  gives  us  new  eyes  to  see  the  living  truth 
in  Scripture.  It  confirms  the  biblical  message  for  our 
present.  It  illumines  our  understanding  of  God  and 
creation,  and  motivates  us  to  make  sensitive  moral 
judgments. 

Although  profoundly  personal,  Christian  experience 
is  also  corporate;  our  theological  task  is  informed  by  the 
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experience  of  the  Church  and  by  the  common  experi- 
ences of  all  humanity.  In  our  attempts  to  understand  the 
biblical  message,  we  recognize  that  God's  gift  of 
liberating  love  embraces  the  whole  of  creation.  Some 
facets  of  human  experience  tax  our  theological  under- 
standing. Many  of  God's  people  Uve  in  terror,  hunger, 
loneliness,  and  degradation.  Everyday  experiences  of 
birth  and  death,  of  growth  and  life  in  the  created  world, 
and  an  awareness  of  wider  social  relations  also  belong 
to  serious  theological  reflection.  A  new  awareness  of 
such  experiences  can  inform  our  appropriation  of 
scriptural  truths  and  sharpen  our  appreciation  of  the 
good  news  of  the  Kingdom  of  God. 

As  a  source  for  theological  reflection,  experience,  like 
tradition,  is  richly  varied,  challenging  our  efforts  to  put 
into  words  the  totality  of  the  promises  of  the  gospel.  We 
interpret  experience  in  the  light  of  scriptural  norms,  just 
as  our  experience  informs  our  reading  of  the  bibUcal 
message.  In  this  respect.  Scripture  remains  central  in 
our  efforts  to  be  faithful  in  making  our  Christian 
witness. 

Reason.  Though  we  recognize  that  God's  revelation 
and  our  experiences  of  God's  grace  continually  surpass 
the  scope  of  human  language  and  reason,  we  also 
believe  that  any  disciplined  theological  work  calls  for 
the  careful  use  of  reason.  Although  not  itself  a  source  of 
theology,  reason  is  a  necessary  tool.  By  reason  we  read 
and  interpret  Scripture.  By  reason  we  determine 
whether  our  Christian  witness  is  clear.  By  reason  we  ask 
questions  of  faith  and  seek  to  understand  God's  action 
and  will.  By  reason  we  organize  the  understandings  that 
compose  our  witness  and  render  them  internally  coher- 
ent. By  reason  we  test  the  congruence  of  our  witness  to 
the  biblical  testimony  and  to  the  traditions  which 
mediate  that  testimony  to  us.  By  reason  we  relate  our 
witness  to  the  full  range  of  human  knowledge  and 
experience.  We  seek  nothing  less  than  a  total  view  of 
reality  that  is  decisively  informed  by  the  promises  and 
imperatives  of  the  Christian  gospel,  though  we  know 
well  that  such  an  attempt  will  always  be  marred  by  the 
limits  and  distortions  characteristic  of  human  knowl- 
edge. Nevertheless,  by  our  quest  for  reasoned  under- 
standings of  Christian  faith  we  seek  to  grasp  and 
express  the  gospel  in  a  way  that  will  commend  itself  to 
thoughtful  persons  who  are  seeking  to  know  and  follow 
God's  ways. 

In  theological  reflection,  the  resources  of  tradition, 
experience,  and  reason  are  integral  to  our  study  of 
Scripture  without  displacing  its  primacy  for  faith  and 
practice.  These  four  resources — each  making  distinctive 
contributions,  yet  all  finally  working  together — guide 
our  quest  as  United  Methodists  for  a  vital  and  appropri- 
ate Christian  witness. 

The  Present  Challenge  to  Theology  in  the  Church 
In  addition  to  historic  tensions  and  conflicts  that  still 
require  resolution,  new  issues  continually  arise  that 
summon  us  to  fresh  theological  inquiry.  Daily  we  are 
presented  with  an  array  of  concerns  that  challenge  our 
proclamation  of  God's  reign  over  all  of  human  existence. 
Of  crucial  importance  are  concerns  generated  by  great 
human  struggles  for  dignity,  liberation,  and  fulfill- 


ment— aspirations  that  are  inherent  elements  in  God's 
design  for  creation.  These  concerns  are  borne  by 
theologies  that  express  the  heart  cries  of  the  downtrod- 
den and  the  aroused  indignation  of  the  compassionate. 
The  perils  of  nuclear  destruction,  terrorism,  war, 
poverty,  violence,  and  injustice  confront  us.  Injustices 
linked  to  race,  gender,  class,  and  age  are  widespread  in 
our  times.  Misuse  of  natural  resources  and  disregard  for 
the  fragile  balances  in  our  environment  contradict  our 
calling  to  care  for  God's  creation.  Secularism  pervades 
high-technology  civilizations,  hindering  human  aware- 
ness of  the  spiritual  depths  of  existence.  We  seek  an  ' 
authentic  Christian  response  to  these  reahties,  that  the 
healing  and  redeeming  work  of  God  might  be  present  in 
our  words  and  deeds.  Too  often,  theology  is  used  to 
support  practices  that  are  unjust.  We  look  for  answers 
that  are  in  harmony  with  the  gospel  and  do  not  claim 
exemption  from  critical  assessment. 

United  Methodists  as  a  diverse  people  continue  to 
strive  for  consensus  in  understanding  the  gospel.  In  our    . 
diversity,  we  are  held  together  by  a  shared  inheritance    { 
and  a  common  desire  to  participate  in  the  creative  and    ' 
redemptive  activity  of  God.  Our  task  is  to  articulate  our 
vision  in  a  way  that  will  draw  us  together  as  a  people  in 
mission.  In  the  name  of  Jesus  Christ  we  are  called  to 
work  within  our  diversity  while  exercising  patience  and 
forbearance  with  one  another.  Such  patience  stems 
neither  from  indifference  toward  truth  nor  from  an 
indulgent  tolerance  of  error  but  from  an  awareness  that  : 
we  know  only  in  part  and  that  none  of  us  is  able  to  search 
the  mysteries  of  God  except  by  the  Spirit  of  God.  We 
proceed  with  our  theological  task,  trusting  that  the  i 
Spirit  will  grant  us  wisdom  to  continue  our  journey  with 
the  whole  people  of  God. 

Ecumenical  Commitment.  Christian  unity  remains  i 
one  of  the  great  needs  of  the  church.  Engagement  with 
our  own  tradition  equips  us  to  enter  more  productively 
into  ecumenical  dialogue  with  the  major  confessions  of 
the  church  universal.  The  United  Methodist  Church  has 
firmly  committed  itself  to  the  cause  of  Christian  unity 
and  processes  leaeing  toward  that  goal  on  the  local, 
national,  and  world  levels.  These  processes  include 
councils  of  churches,  common  worship  and  projects, 
and  joint  consultations  that  establish  mutual  recogni- 
tion and  exhibit  before  the  world  that  Christians  are  one 
body  in  Christ.  We  see  the  Holy  Spirit  at  work  in  the 
major  ecumenical  developments  in  our  own  time.  We 
rejoice  in  those  ecumenical  accords  which  have  been 
reached  and  look  toward  the  healing  of  age-old  divisions 
and  the  renewal  of  the  church  in  unity  and  mission.     J 

Ecumenical  engagement  has  broadened  into  serious  '< 
interfaith  encounters  and  explorations  between  Chris- 
tians and  adherents  of  other  living  religions  of  the 
world,  seeking  bases  for  mutual  understanding.  We 
recognize  that  we  are  all  bound  together  on  this  planet. 
We  see  the  need  for  a  self-critical  view  of  our  own 
tradition  and  an  accurate  appreciation  of  other  tradi- 
tions if  we  are  to  aim  at  raising  aU  such  relationships  to ; 
the  highest  possible  level  of  human  fellowship  and 
understanding.  Recognizing  that  the  Spirit  of  God  is  at 
work  everywhere,  we  Usten  thoughtfully  to  the  wisdom    I 
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i:  and  insights  that  others  share  with  us.  We  labor  together 
:j  with  the  help  of  God  toward  the  salvation,  health,  and 
peace  of  all  people.  In  respectful  conversations  and  in 
practical  cooperation,  we  confess  our  faith  in  Jesus 
Christ  and  strive  to  display  the  manner  in  which  he  is  the 
life  and  hope  of  the  world. 

Conclusion 

Doctrine  arises  out  of  the  life  of  the  church — its  faith, 
its  worship,  its  discipline,  its  conflicts,  its  challenges 
from  the  world  it  would  serve.  Evangelism,  nurture,  and 
I  mission  require  a  constant  effort  to  integrate  authentic 
experience,  rational  thought,  and  purposeful  action 
with  theological  integrity.  A  convincing  witness  to  our 
Lord  and  Savior  Jesus  Christ  can  contribute  to  the 
renewal  of  our  faith  and  the  strengthening  of  the  church 
,  as  an  agent  of  heaUng  and  reconciliation. 

This  witness,  however,  cannot  fully  describe  or 
encompass  the  mystery  of  God.  Though  we  experience 
the  wonder  of  God's  grace  at  work  with  us  and  among  us 
and  though  we  know  the  joy  of  the  present  signs  of  God's 
kingdom,  each  new  step  makes  us  more  aware  of  the 
ultimate  mystery  of  God,  from  which  arises  a  heart  of 
wonder  and  an  attitude  of  humility.  Yet  we  trust  that  we 
can  know  more  fully  what  is  essential  for  our  participa- 
I  tion  in  God's  saving  work  in  the  world,  and  we  are 
confident  in  the  ultimate  unfolding  of  God's  justice  and 
mercy. 

In  this  spirit  we  take  up  our  theological  task, 
endeavoring  to  understand  the  love  of  God  given  in 
Jesus  Christ  and  to  spread  this  love  abroad.  As  we  see 
more  clearly  who  we  have  been,  as  we  understand  more 
fully  the  needs  of  the  world,  as  we  draw  more  effectively 
upon  our  theological  heritage,  we  will  become  better 
equipped  to  fulfill  our  calling  as  the  people  of  God. 

Now  to  him 

who  by  the  power  at  work  within  us 

is  able  to  do  far  more  abundantly 

than  all  that  we  ask  or  think, 

to  him  be  glory  in  the  church 

and  in  Christ  Jesus  to  all  generations, 

for  ever  and  ever.  Amen. 


In  69. 


— Ephesians  3:20-21,  RSV 

Petition  Number:  3-FM-69D;  PNW. 

Retain  H  69. 


Petition  Number:  1031-FM-OOD;  MUMC, 

Add  a  new  section  following  present  H  69: 

The  Mission  of  the  United  Methodist  Church 

"Grace  Upon  Grace":  God's  Mission  and 
Ours 


Introduction 

Mission  is  the  action  of  the  God  of  grace  who 
creates  out  of  love,  who  calls  a  covenant  com- 
munity, who  graciously  redeems  and  recon- 
ciles a  broken  and  sinful  people  in  Jesus 
Christ,  and  who  through  the  Holy  Spirit  calls 
the  church  into  being  as  the  instrument  of  the 
good  news  of  grace  to  all  people.  Mission  is  also 
the  church's  grateful  response  to  what  God  has 
done,  is  doing,  and  will  do.  Our  church  needs  a 
vision  to  discern  both  the  graceful  actions  of 
God  and  the  everchanging  conditions  of  the 
world.  A  grace-formed  church  is  one  which 
responsibly  participates  in  God's  action  in  and 
for  the  world. 

Grace  has  been  the  consistent  dominating 
motif  in  our  considerations.  The  Bible  is  su- 
premely the  story  of  God's  way  in  the  world — 
God  who  is  grace  and  whose  way  is  grace. 
Historically,  the  theme  of  grace  is  of  particular 
significance  for  United  Methodists  who  seek  a 
clearer  sense  of  identity  and  calling  as  we 
move  into  a  third  century.  The  various  tradi- 
tions now  constituting  The  United  Methodist 
Church  were  primarily  Anglican  (Wesley),  Re- 
formed (Otterbein),  evangelical,  and  pietist  but 
they  were  also  debtors  to  wider  Christian  influ- 
ences. While  the  traditions  had  distinctive  dif- 
ferences, they  shared  in  common  a  view  of 
divine  grace,  though  variously  expressed, 
which  was  three-fold:  God's  grace  goes  before 
us  (prevenience),  God's  grace  comes  among  us 
uniquely  in  the  person  of  Jesus  Christ  (justifi- 
cation), and  God's  grace  abides  with  us  restor- 
ing our  lives  to  an  unrelenting  love  for  God  and 
neighbor  (sanctification).  God's  saving  grace 
revealed  in  Jesus  Christ  is  not  three  but  one. 
The  triune  God  is  grace  who  in  Christ  and 
through  the  Holy  Spirit  prepares,  saves,  and 
makes  a  new  people.  Our  traditions  were  unit- 
ed in  proclaiming  this  one  Christ,  one  grace, 
one  mission  as  Holy  Scripture  testifies. 

Missional  vision  is  not  created  by  the  church, 
rather  it  is  given  to  the  church  by  God's  saving 
activity  in  and  on  behalf  of  the  world.  This 
statement  seeks  to  identify  the  sources  of  our 
faith  and  life — scripture  and  our  own  tradition. 
It  also  seeks  to  be  relevant  to  present  and 
coming  generations  of  the  church.  Identity  and 
relevance  are  not  easily  reconciled,  but  an 
adequate  mission  statement  should  endeavor 
to  join  these  two  dimensions.  Identity  implies 
that  a  mission  statement  is  not  a  new  gospel  but 
rather  a  clear  announcement  of  the  gospel  of 
grace  as  revealed  in  Jesus  Christ.  Relevance 
entails  a  serious  analysis  and  description  of 
the  contemporary  world  and  its  projected  fu- 
ture. In  short,  identity  is  the  effort  to  establish 
the  norm  of  mission,  and  relevance  is  the  at- 
tempt to  mold  the  form  of  mission.  The  purpose 
of  this  mission  statement  is,  therefore,  not  to  offer  a 
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specific  program  but  to  set  forth  as  clearly  as 
possible  the  gospel  of  grace  as  it  impels  us  to 
evangelize  and  serve  the  world  which  God  in  Christ 
"so  loved." 

As  we  seek  a  clearer  sense  of  being  and 
doing,  we  call  our  church  to  a  renewed  vision 
of  who  by  God's  grace  we  are:  a  people  called 
by  God  to  be  a  people  for  God  in  the  world.  To 
this  end  we  look  nowhere  else  but  to  Christ  and 
pray  with  Charles  Wesley: 

"O  that  the  world  might  taste  and  see 

The  riches  of  his  grace! 
The  arms  of  love  that  compass  me 

Would  all  the  world  embrace." 

Our  Unifying  Vision 

1.  The  prologue  of  the  Gospel  of  John  affirms 
that  God  offers  "grace  upon  grace"  (John  1:16). 
From  the  "fulness"  of  God  came  the  grace  and 
truth  of  the  Word  made  flesh.  In  the  light  of  this 
act  we  can  recognize  God's  continuous  self- 
giving.  The  suggestion  is  of  continual  waves. 
God's  grace  comes  again  and  again  and  again. 
This  is  God's  way  of  being,  and  it  evokes  and 
guides  our  way  of  being. 

2.  Oiu-  mission  is  to  witness  to  this  grace  of  God 
in  Jesus  Christ  through  the  giving  of  our  lives 
in  sacrificial  love:  by  retelling  the  story  of 
God's  self-giving,  by  inviting  people  to  respond 
to  God's  grace,  by  building  up  the  Body  of 
Christ  through  inclusive  love,  and  by  offering 
our  lives  in  the  service  of  others.  In  the 
following  sections  we  shall  speak  of  God's  love 
and  of  Christians'  thankful  response  as  we 
seek  to  explore  this  "grace  upon  grace"  in 
order  to  interpret  God's  mission  and  ours. 

3.  Scripture  provides  our  decisive  vision  of 
mission.  The  biblical  account  stresses  divine 
initiative.  God  is  Creator  and  calls  nature  and 
nations  into  being.  In  specific  act,  God  calls 
Abraham  in  order  that  through  Abraham  and 
Sarah  and  their  descendants  all  nations  of  the 
earth  might  be  blessed.  In  this  action,  God 
affirms  that  salvation  and  witness  are  insepa- 
rably boiuid.  The  People  of  God  are  wholly 
dependent  upon  the  grace  of  God.  To  be  in 
covenant  with  God  is  to  be  caUed  into  mission. 
The  ancient  scriptures  recount  God's  grace 
and  the  Hebrews'  response  as  both  faithful  and 
unfaithful.  Historians,  prophets,  and  psalmists 
recall  God's  covenant  and  Israel's  life  within 
the  covenant.  Therefore,  the  people  of  God  are 
to  be  people  for  God  in  the  world. 

4.  In  the  New  Testament,  Jesus  uniquely 
embodies  God's  mission.  In  the  generosity  of 
self-giving,  God  in  Jesus  Christ  offers  redemp- 
tion to  all  people  and  invites  them  to  become 
disciples  and  go  forth  as  ministers  of  reconcili- 
ation. The  New  Testament  churches  are  com- 
munities in  mission.  The  book  of  Acts  de- 


scribes the  work  of  the  Holy  Spirit  extending 
the  movement.  Paul  becomes  an  apostle  to  the 
gentiles.  Other  Christians  travel  to  spread  the 
good  news.  Jesus  Christ  is  proclaimed:  God's 
grace  abounds! 

5.  God's  presence  in  the  world  is  grace.  God's 
character  is  grace;  grace  is  what  God  is  and 
always  is:  love  acting.  God  as  grace  is  made 
explicit  in  the  Ufe,  death  and  resurrection  of 
Jesus  Christ.  Jesus  Christ  defines  grace:  Im- 
manuel,  God  with  us  as  a  person.  Grace  is  not  a 
thing  to  be  exchanged  or  possessed;  grace  is 
not  primarily  a  gift  but  a  giver.  Grace  is  God's 
way  of  being  in  the  world,  the  expression  of 
God's  own  self.  Jesus  Christ  is  grace  and  when 
we  witness  to  him  we  witness  to  grace. 

6.  Jesus  Christ  is  the  Lord  who  is  servant  and 
the  servant  who  is  Lord.  As  Lord,  Jesus 
inaugurates  and  promises  the  kingdom  of  God. 
God's  sovereign  rule  has  been  asserted  in  our 
world.  As  servant,  Jesus  identifies  with  the 
human  condition  and  expresses  his  glory 
through  suffering.  We  acknowledge  Jesus  as 
Lord  by  participating  in  his  kingdom  and  in  his 
servant  ministry.  He  who  was  greatest  became 
the  least  and  invites  us  to  identify  with  him 
through  sacrificial  love.  We  who  receive  grace 
are  to  share  grace,  for  grace  is  the  heart  of  the 
gospel. 

7.  Jesus  sets  the  ground  for  and  the  course  of 
mission.  In  the  gospels  we  see  Christ  Jesus: 

preaching  good  news, 

healing  the  sick, 

calling  the  righteous  to  new  commitments  to 

the  kingdom, 

feeding  the  hungry, 

raising  the  dead, 

overtiiming  the  tables  of  corruption, 

teaching  the  signs  of  the  kingdom, 

liberating  the  captives, 

giving  sight  to  the  bUnd, 

dying  on  the  cross, 

rising  from  death, 

living  among  his  people. 

8.  Mission  is  the  church's  witness  to  Jesus 
Christ.  Therefore,  the  church's  being  in  the 
world  is  in  response  to  God's  being  in  the 
world.  The  church's  mission  is  to  proclaim 
God's  grace  through  word  and  life  and,  thus, 
witness  to  God's  kingdom  rule.  In  specific 
human  form  and  in  specific  historical  contexts, 
the  church  is  a  sign  of  the  kingdom  of  God  and 
is  called  to  embody  God's  grace  in  mission. 

9.  We,  as  United  Methodists,  pursue  a  unifying 
vision  by  "looking  to  Jesus  the  pioneer  and 
perfecter  of  our  faith"  (Hebrews  12:2).  This  is 
our  vision;  a  vision  which  sets  our  vocation.  We 
are  a  people  called  by  God  to  be  a  people  for 
God  in  the  world.  Recipients  of  grace,  we 
become  witnesses  to  grace.  As  United  Method- 
ists, we  envision  lives  changed  by  grace,  a  church 
formed  by  grace,  and  a  world  transformed  by  grace. 
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Oiir  M issional  Heritage 

10.  We,  as  United  Methodists,  were  born  in 
mission.  This  major  Christian  revival  began  in 
eighteenth  century  England  and  to  this  move- 
ment John  and  Charles  Wesley  provided 
leadership.  A  new  word  was  spoken  to  a  new 
situation.  Subsequently,  the  evangelical  work 
of  Barbara  Heck,  William  Otterbein,  Francis 
Asbury,  Martin  Boehm,  Harry  Hosier,  and 
Jacob  Albright  helped  evoke  spiritual  awak- 
ening in  North  America. 

11.  The  Methodist  preachers  who  gathered  at 
the  founding  conference  in  Baltimore  in  1784 
(the  Christmas  Conference)  were  conscious 
participants  in  a  missionary  movement  being 
formed  into  a  church.  The  new  church  was 
organized  for  specific  missional  purposes:  "To 
reform  the  continent,  and  to  spread  scriptural 
Holiness  over  these  lands." 

12.  The  United  Brethren  in  Christ  and  the 
Evangelical  Association  directed  their  minis- 
tries, in  the  early  1800s,  primarily,  to  Germian- 
speaking  immigrants.  With  fervor,  they  stated 
their  mission,  ".  .  .that  the  church  of  God  may 
be  built  up,  and  sinners  converted,  so  that  God 
in  Christ  may  be  honored." 

13.  The  message  of  these  early  preachers  was 
Jesus  Christ:  God's  grace  free  in  all,  free  to  all, 
free  for  aU.  They  preached  Jesus  who  comes 
before  we  ask  (prevenient  grace),  who  pardons 
(justifying  grace)  and  who  cleanses  and  cre- 
ates new  life  (sanctifying  grace).  Grace  was 
their  theme.  Redemption  of  life  was  their  hope. 

14.  The  revival  spread  with  amazing  speed. 
Evangelistic  zeal  was  unquenchable.  Preach- 
ing was  incessant,  prayer  fervent,  invitations 
intense,  conversions  many.  God  had  called 
men  and  women  through  whom  a  world  might 
be  blessed.  Our  forebears  responded  and  good 
fruit  was  produced.  Laypeople  took  initiative. 
Preachers  traveled  immense  geographical  cir- 
cuits. Revival  shook  the  land.  People  were 
exhorted  to  personal  commitment  to  Christ, 
congregations  were  formed,  and  classes  were 
organized.  The  evangelistic  movements 
crossed  the  North  American  continent  and 
challenged  the  nation. 

15.  Growth  followed  the  effort  of  mission.  By 
the  1840s  Methodism  had  become  the  largest 
Christian  body  in  the  United  States,  and  the 
Evangelical  Association  and  the  United  Breth- 
ren in  Christ  continued  to  grow.  These  revival 
movements,  increasingly  important  in  Ameri- 
can life,  were  reflections  of  as  well  as  influ- 
ences in  North  American  culture.  There  were, 
through  the  same  period,  spUts  over  social, 
moral,  and  racial  issues.  Nine  major  divisions 
occurred  in  the  first  one  hundred  years.  Yet,  in 
1881  the  first  World  Methodist  Ecumenical 
Conference  was  held  in  London.  Movements 
toward  separation  and  union  were  both  pres- 


ent. Distinctive  life  and  cultural  accommoda- 
tion struggled  within  the  church.  The  revival 
movement  was  experiencing  the  pain  and  joy 
of  its  failures  and  its  successes. 

16.  We  recall  our  heritage  with  thanksgiving. 
With  thousands  of  tongues  we  sing,  "The 
triumphs  of  his  grace."  There  was  cause  to 
rejoice.  And  there  was  cause  to  repent.  While 
emphasis  on  the  theme  of  grace  continued, 
subtle  changes  in  focus  began  to  blur  the  early 
vision.  Dependence  upon  God  shifted  to 
human  independence.  Church  members  were 
tempted  by,  and  at  times  yielded  to,  dubious 
cultured  values  such  as  materialism,  racism, 
war  mentality,  and  less  discipUned  living. 

17.  Grace  creates  mission;  grace  corrects  mis- 
sion. Our  church  is  called  to  measure  itself  by 
God's  gracious  intent.  There  is  no  cheap  grace; 
God's  grace  is  costly  as  death.  So  grace  is  also 
connected  with  judgment.  We  Uve  by  grace 
under  the  norm  of  grace.  United  Methodism  is 
called  to  life,  to  penance,  and  to  renewal  by 
God  who  in  all  ways  is  grace. 

Mission:  Reform 

18.  Witness  to  God's  grace  through  word  and 
life  calls  for  personal  and  social  transforma- 
tion. Individual  and  corporate  life  are  indivisi- 
ble. The  revival  movement  which  began  with 
an  emphasis  on  personal  regeneration  extend- 
ed into  socied  reform.  Methodists  in  the  nine- 
teenth century  faced  a  society  of  increasing 
wealth  and  witnessed  the  destructive  powers 
of  alcohol  and  slavery.  To  Uve  by  grace  meant 
that  they  must  chart  their  way  as  Christian 
disciples. 

19.  Most  urgent  among  the  social  issues  was 
the  institution  and  practice  of  slavery.  The 
1784  "Christmas  Conference"  stated  the 
church's  position:  slavery  could  not  be  recon- 
ciled with  either  scriptural  witness  or  Chris- 
tian conscience.  From  the  beginning  the  mem- 
bership of  the  church  was  bi-racial.  Yet 
General  Conference  compromised  the  issue  of 
slave  holding  as  early  as  the  next  year.  Many 
Blacks  felt  it  necessary  to  leave  the  Methodist 
Episcopal  Church  and  establish  their  own 
churches.  Slavery  was  a  chief  issue  in  the 
internal  divisions  of  the  church,  especially  the 
division  between  the  South  and  the  North  in 
1844.  The  story  of  the  church's  role  in  regard  to 
slavery  is  remembered  with  both  pride  and 
shame.  To  recall  the  past  is  to  face  the  present; 
racism  remains  a  challenge  to  our  world,  to  our 
nation,  and  to  our  church. 

20.  Abstinence  from  alcohol  became  a  princi- 
pal focus  of  reform  of  the  nation.  What  was 
originally  believed  to  be  a  private  moral  matter 
became  a  social  issue.  Families  and  communi- 
ties felt  the  destructive  power  of  excessive 
drinking.  In  response,  the  bodies  that  now 


DAILY  CHRISTIAN  ADVOCATE 


Advance  Edition   , 


make  up  United  Methodism  challenged  the 
sale  and  use  of  alcohol.  Drug  and  alcohol  abuse 
continue,  and  the  church  must  strenuously 
challenge  these  social  iUs. 

21.  Growth  of  personal,  institutional,  and  na- 
tional wealth  raised  moral  questions.  How 
would  wealth  be  acquired  and  used?  How  are 
the  values  of  an  increasingly  affluent  society 
assessed?  How  does  one  serve  those  who  are 
impoverished?  Our  predecessors  originaUy 
responded  with  attempts  to  dissuade  selfish 
interests  and  to  promote  generosity  toward 
those  in  need.  They  also  developed  social 
programs  that  affected  wages,  working  condi- 
tions, women's  roles,  child  labor,  and  political 
responsibility.  Contemporary  images  of  per- 
sonal success  have  corrupted  our  mored  sense; 
in  contrast,  the  church  must  support  economic 
justice  and  opportunity  for  all. 

22.  An  ethical  agenda  for  the  times  became 
clearer  and,  in  1908,  the  Methodist  Episcopal 
Church  affirmed  the  "Methodist  Social 
Creed."  In  1909,  the  United  Brethren  in  Christ 
approved  a  similar  statement.  In  1914,  the 
Methodist  Episcopal  Church,  South  approved 
a  statement;  and,  in  1916,  the  Methodist  Protes- 
tant Church  took  similar  action.  Social  trans- 
formation offered  a  new  frontier  in  mission. 

23.  The  inaugurated  and  expected  kingdom  of 
God  has  provided  our  vision,  and  our  social 
involvement  has  been  impressive.  A  brief  list  is 
suggestive:  educational  institutions,  orphan- 
ages, hospitals,  camps,  retirement  homes.  For 
the  sake  of  persons,  we  have  been  involved  in 
political  activity  and  we  have  responded  to 
global  human  need.  Our  church  has  a  history 
of  human  care  and  social  responsibility.  We 
have  attempted,  as  people  of  God,  to  be  people 
for  God  in  the  world. 

Mission:  Global 

24.  Our  foiinders  understood  mission  as  es- 
sential to  the  being  of  the  church.  To  be  a 
church  was,  they  knew,  to  be  in  mission;  it  was 
to  live  a  servant  life.  Outreach,  therefore,  was 
expressed  in  multiple  forms  of  home  and 
foreign  activities.  The  Methodist  Episcopal 
Church  organized  a  Mission  Society  in  1819  to 
minister  to  Native  Americans.  In  1820  official 
recognition  was  given  to  the  work  of  John 
Stewart,  an  ex-slave,  among  the  members  of 
the  Wyandotte  Reservation  in  Ohio.  The  first 
overseas  missionary  work  was  initiated  in  1832 
by  Melville  Cox  who  organized  the  conference 
in  Liberia.  In  1835  efforts  began  in  South 
America,  in  1847  in  China,  and  in  1849  in 
Europe.  Gradually  the  global  vision  enlarged 
to  include  all  continents.  There  was  continual 
discovery  of  new  challenges. 

25.  Women  of  the  church  enlarged  the  vision  of 
mission,  especially  in  regard  to  social  ministry 
and  women's   and  children's   services,   and 


added  to  the  impetus  for  mission  work.  More 
than  one-half  of  all  missionaries,  after  1869, 
were  women.  Before  1900  the  antecedent 
bodies  of  the  United  Methodist  Church  had 
formed  women's  home  and  foreign  missionary 
societies.  Through  study  programs,  institution 
building,  generous  giving,  and  innovative 
service  projects  the  women  of  the  church  have 
provided  exemplary  mission  leadership. 

26.  A  comprehensive  world  view  has  charac- 
terized our  church's  outreach.  To  see  the  world 
as  one,  to  live  in  the  world  as  the  Body  of  ' 
Christ,  to  be  bearers  of  grace,  all  of  these  are 
privileges  of  every  Christian  community  and 
treasured  aspects  of  our  own  tradition.  They 
are  also  a  part  of  our  ultimate  hope.  As  we 
survey  our  past  and  look  to  God's  future,  we 
are  humbly  aware  of  the  cloud  of  witnesses 
who  have  bequeathed  a  goodly  heritage  of 
gracious  service.  We  also  are  aware  of  the 
intermixing  of  mission  activities  with  national 
ambitions,  economic  gains,  and  cultural 
values.  We  recognize  both  achievements  and 
failures;  we  acknowledge  God's  grace  in  Jesus 
Christ  as  both  norm  and  judge. 

27.  The  United  Methodist  Church  must  be 
prepared  for  fundamental  changes  occurring 
in  the  world  church.  Christian  population  is 
growing  most  rapidly  in  Africa  £ind  Asia.  There 
is  a  shift  in  the  power  of  decision  and  in  the 
vitality  of  church  life.  We  live  in  a  time  of  basic 
reordering  of  international  Christianity. 
Christians  on  every  continent  will  be  receiving 
as  well  as  sending  missionaries  and  will  be 
renewed  by  the  strength  of  partnership  and 
mutuality.  New  cultural  influences  are  pres- 
enting themselves  and  calling  us  to  enlarged 
world  awareness.  We  are  a  part  of  a  new, 
dynamic  relationship,  a  relationship  in  which 
all  of  us  will  learn  to  listen  as  weU  as  teach. 
Humility  and  gratitude  must  reshape  our  sense 
of  mission  responsibility. 

28.  The  twentieth  century  has  witnessed  an 
ecumenical  sense  of  mission.  The  effort  to 
develop  a  whole  church  for  the  whole  world 
led  to  missionary  conferences,  notably  in 
Edinbvirgh  in  1910  and  continuing  to  the 
establishment  of  the  World  Council  of 
Churches  in  1948.  Leaders  such  as  John  R. 
Mott,  E.  Stanley  Jones,  and  G.  Bromley  Oxnam 
have  come  from  our  tradition;  and  our  mission 
intention  continues  to  be  global  and  ecumeni- 
cal. 

Mission:  An  Expanding  Agenda 

29.  Grace  sets  the  agenda  for  mission.  But 
what  is  grace  in  the  twentieth  century?  For 
Martin  Luther,  in  the  sixteenth  century,  it  was 
God's  all-sufficient,  unmerited  love  in  justifi- 
cation. Sola  gratia,  grace  alone,  was  his  cry.  For 
John  Wesley,  two  centuries  later,  grace  was 
forgiveness  and  new  empowerment  in  life. 
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Justification  and  sanctification  were  his 
watch-words.  And  for  us?  These  emphases 
continue  with  new  accents.  God's  grace  is 
strong  love,  a  judging  and  transforming  love,  a 
love  which  takes  sides  with  those  in  special 
need:  with  justice  against  injustice  and  with 
liberation  versus  oppression.  God's  grace  is 
God's  strength  serving  people.  God's  grace  is 
especially  present  as  redemptive  rule.  We  are  a 
part  of  a  coming  kingdom  and  grace  becomes 
servant  of  justice,  defender  of  the  poor,  chal- 
lenger of  culture,  empowerer  of  the  dispos- 
sessed, critic  of  political  and  economic  abuse. 
Grace  is  God  caring  and  struggling  where  life 
is  broken,  abused,  or  oppressed.  And  grace 
places  us,  with  God,  in  these  arenas. 

30.  The  optimism  of  grace  stands  in  sharp 
contrast  to  the  fallen  condition  of  human 
beings.  The  reign  of  sin  in  human  life  and  in 
human  affairs  is  a  tragic  reality  in  our  world. 
Although  created  in  the  image  of  God,  human 
beings  turn  from  God  and  deface  that  image. 
Self  love  replaces  the  love  of  God.  "All  have 
sinned,"  Paul  says,  "and  fall  short  of  the  glory 
of  God"  (Romans  3:23).  Captured  by  false  love, 
human  beings  have  neither  the  will  nor  the 
capacity  to  restore  the  divine  image.  Our  only 
hope  is  in  God's  redeeming  grace.  For  "where 
sin  increased,  grace  abounded  all  the  more" 
(Romans  5:20).  Witness  to  this  grace  has  been 
the  substance  of  our  tradition's  preaching.  Our 
mission  is  grounded  in  God's  redemptive  grace 
in  Jesus  Christ  as  this  is  enlivened  by  the  Holy 
Spirit;  we  continue  our  mission  by  presenting 
Christ  who  redeems  human  beings  from  their 
sin. 

31.  To  respond  faithfully  it  is  necessary  to 
confront  our  own  unfaithfulness:  unfaithful- 
ness generated  by  bland,  sentimental,  com- 
fortable, and  blurred  relating  of  the  gospel  to 
the  world.  We  do  not  acknowledge  the  lost 
condition  of  the  world,  the  radical  alienation  of 
people  from  God,  or  the  depth  of  human  hurt. 
We  have  too  quickly  bought  the  world's  values, 
provided  easy  explanation,  and  excused  the 
world  or  ourselves.  But  grace  can  also  empow- 
er us  to  see  the  world  from  the  standpoint  of  the 
gospel. 

32.  We  must  recognize  that  people  have  spirit- 
ual need.  For  our  forebears  their  mission  was 
clear:  to  save  souls.  This  task  continues.  Yet, 
the  spiritually  distressed  are  often  invisible 
because  they  cover  their  inward  poverty  with 
fashion.  Persons  estranged  from  God — cap- 
tured by  willful  sin — sit  in  our  congregations, 
stand  in  our  pulpits,  live  in  our  neighborhoods, 
walk  our  streets,  wait  on  us  in  stores,  and  work 
in  our  offices.  The  fields  are  ready  for  harvest; 
yet  we  fail  to  notice  people  who  attempt  to  live 
without  God.  But  God  makes  these  people 
visible  to  us  and  Christ  died  for  sinners. 

33.  We  live  in  a  world  of  intense  loneliness. 


People  often  lose  the  meaning  of  family,  of 
community,  and  of  lives  bound  together.  We 
fail  to  recognize  the  strangers  among  us.  We  do 
not  reach  out  and  touch  and  often  feel  un- 
touched. Life  in  a  community  of  faith  is  a  gift 
and  a  promise  of  Christian  existence.  The  Body 
of  Christ  is  a  reality  which  must  be  made 
incarnate  in  our  living.  God  seeks  the  lost  and 
lonely  and  helps  us  recognize  the  isolated 
person  as  our  near  neighbor. 

34.  We  live  with  but  too  often  ignore  the 
poverty  around  us:  the  starving  migrants  of 
Africa,  the  street  children  of  Brazil,  the  home- 
less and  hungry  of  the  United  States,  beggars 
in  Europe,  desperate  people  in  South  Asia, 
refugees  on  every  continent.  Our  world  is  fUled 
with  people  we  choose  not  to  see.  But  the  needs 
of  strangers  must  be  met;  God  is  making  the 
invisible  visible;  to  the  silent,  God  is  giving  a 
voice. 

35.  We  travel  careful  paths  and  enjoy  culture 
developed  by  others.  But  we  often  fail  to  see  the 
hidden  victims  of  injustice,  sexism  and  politi- 
cal oppression.  Even  when  groups  of  con- 
science bring  victims  to  our  attention  we 
quickly  forget.  Nevertheless,  these  invisible 
persons  God  makes  visible,  invisible  sufferers 
come  before  us  in  their  stark  reality.  We  must 
recognize  victims  and  be  advocates  of  their 
cause. 

36.  We  go  through  regular  routines  of  work- 
days and  weekends,  we  participate  in  recre- 
ation and  work  without  noticing  the  hidden 
persons  among  us.  Our  lives  are  cast  in  limited 
circles  of  people  most  like  us  educationally, 
culturally,  economically  and  racially.  We  pass 
people  in  need  without  noticing:  comfort 
covers  our  eyes,  convenience  shrinks  our 
vision,  familiarity  retards  enrichment  by  the 
different.  God  is  making  hidden  persons  visi- 
ble and  calls  us  to  recognize  them. 

37.  God  makes  the  invisible  become  visible  in 
two  dimensions.  First,  visibility  increases  our 
discernment  of  the  actual  world  around  us. 
Grace  is  clear  eyed.  With  grace  we  look  at  the 
world  as  it  is;  there  is  no  pretense,  no  self-de- 
ception. Second,  visibility  mandates  action.  To 
see  need  is  to  know  the  claim  of  that  need  upon 
us.  God  makes  the  invisible  visible.  Grace  sees 
the  world  as  it  is  and  gives  itself  in  service  to 
that  world. 

38.  There  is  a  prophetic  dimension  to  our 
mission  which  brings  us  into  conflict  with 
cultiu'e.  A  comfortable  church  is  a  question- 
able church.  A  church  in  mission  is  often  at 
odds  with  society  and  even  with  itself  as  an 
ecclesiastical  structure.  The  grace  of  God 
stands  in  judgment  on  every  social  structure 
and  calls  for  reform.  The  established  habits  of 
our  churches  are  also  called  to  judgment  by 
justice,  mercy,  and  righteousness.  The  church 
is   challenged   by   Christ,   and,   with   Christ, 
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challenges  the  world  and  offers  its  life  for  that 
world. 

39.  A  growing  clericalism  threatens  our  con- 
temporary church.  Clergy  support  and  bene- 
fits have  increasingly  occupied  annual  confer- 
ences. A  renewal  of  the  meaning  of  "the  call"  to 
ministry  is  needed  in  which  service,  sacrifice 
and  mission  are  central.  The  appointment 
system,  which  too  often  functions  primarily  to 
serve  the  needs  of  clergy,  must  become  a 
means  by  which  the  church  is  enabled  to  be 
more  effectively  in  mission.  In  every  aspect  of 
our  life  and  work  we,  as  people  of  God,  must  be 
people  for  God  in  the  world. 

United  Methodism  in  Mission  Today 

40.  What  does  it  mean  for  our  church  to 
understand  itself  in  mission?  In  great  part  this 
means  to  reclaim  our  heritage.  With  our 
predecessors,  we  return  to  the  gospel  to 
recognize  the  world  for  what  it  is:  powers 
organized  in  opposition  to  God.  Ours  is  a  world 
filled  with  unbelief,  a  world  whose  social 
systems  often  express  structured  evil,  and  a 
world  populated  with  people  who  need  God. 
To  recognize  that  this  world  is  subject  to 
principalities  and  powers  (Romans  8:38;  Co- 
lossians  1:16)  is  a  work  of  grace.  Grace 
enlightens  and  grace  enlivens.  By  grace,  hid- 
denness  brought  to  sight  allows  sight  to 
envision  mission. 

41.  The  church's  presence  in  the  world,  its 
existence  in  mission,  is  defined  by  God's  way  of 
being  in  the  world.  Every  local  congregation 
and  The  United  Methodist  Church  exist  for 
mission.  So  we  look  to  Jesus.  In  his  ministry, 
Jesus  proclaimed  the  kingdom  and  we  are 
called  to  participate  in  that  kingdom.  God's 
grace  is  decisively  expressed  in  Jesus  Christ, 
crucified  and  resurrected  (Galatians  2:20).  As 
Jesus  fulfills  the  law  and  the  prophets,  so  we 
participate  in  his  mission  of  grace  by  loving 
God  with  all  our  heart,  and  with  all  our  mind, 
and  our  neighbor  as  ourselves  (Luke  10:27). 
The  crucified  and  risen  Christ  caUs  us  to  go 
into  aU  the  world,  teaching  all  nations,  baptiz- 
ing them  in  the  name  of  the  Father  and  the  Son 
and  the  Holy  Spirit:  teaching  them  to  observe 
all  that  he  has  commanded  (Matthew  28:19-20). 
Therefore  as  cross-formed,  we  are  to  be  in  the 
world  as  hunger-formed  and  justice-formed, 
peace-formed  and  poverty-formed.  As  shaped 
by  the  resurrection,  we  are  in  the  world  with 
joy  and  determination  and  hope;  and  we  live  in 
anticipation  of  the  ultimate  fulfillment  of  God's 
will  for  all  creation. 

A  Life  Changed  by  Grace 

42.  As  United  Methodists  we  are  witnesses  to 
the  salvation  God  offers  in  Jesus  Christ.  When 
we  who  were  created  in  God's  image  deny  God, 


we  willfully  take  on  the  image  of  other  gods;  we 
are  disgraced.  The  tragedy  of  human  sin  is  not 
only  the  violation  of  God's  law  but  the  violation 
of  God's  love.  God's  grace  in  Jesus  Christ  is 
offered  in  spite  of  our  rejection.  God's  saving 
presence  makes  possible  our  response.  Turn- 
ing from  idol  worship  to  love  of  God  in  Christ  is 
conversion.  To  be  converted  is  to  be  won  by 
God's  gracious  encounter;  it  is  to  be  found  by 
God  and  to  acknowledge  that  finding;  it  is  to  be 
saved.  Once  found,  we  become  ambassadors  of 
redemption  and  reconciliation. 

43.  As  United  Methodists  we  are  witnesses  to 
God's  sanctifying  grace,  which  restores  the 
divine  image  marred  and  distorted  by  sin. 
God's  grace  works  continuously  in  the  Chris- 
tian's life  to  effect  inward  and  outward  holi- 
ness, manifesting  the  "Mind  which  is  in  Christ" 
(Philippians  2:5).  Our  tradition  stresses  both 
forgiveness  (justification)  and  new  life  (sancti- 
fication).  Rooted  in  God's  grace  we  participate 
in  mission  by  proclaiming  the  fullness  of  grace 
in  Christ.  The  Holy  Spirit  continues  to  work  in 
us  to  bring  us  into  Christ-Ukeness  of  Ufe.  In  a 
time  when  we  are  confronted  with  truncated 
views  of  grace  and  salvation,  we  boldly  affirm 
the  sufficiency  of  grace  which  is  expressed  in 
transformed  lives.  As  a  part  of  our  mission,  we 
affirm  both  the  divine  indicative  of  Christ's 
pardoning  grace  and  the  imperative  to  grow  in 
Christian  discipleship. 

44.  As  United  Methodists  we  come  from  a 
practical  or  experiential  tradition.  Theory  and 
practice,  biblical  text  and  social  context  are 
inseparably  connected.  We  do  not  seek  a 
formal  definition  of  mission  which  we  can  then 
employ.  We  attempt  to  act  upon  the  mission 
God  has  given  us.  Doctrine  and  life  are  tied 
together.  We  respond  to  God's  call  as  it  comes 
to  us,  then  learn  how  better  to  hear  and  obey. 
God  is  calling  us  to  reclaim  the  roots  of  our 
heritage  and  produce  new  fruit  in  our  time. 

45.  To  write  a  new  mission  statement  is  not  to 
state  a  new  gospel  or  to  suddenly  discover  a 
new  world.  Rather,  it  is  to  make  obvious  the 
resources  of  grace  in  the  Gospel  which  has 
claimed  us.  The  church  is  therefore  called  to 
kindle,  nurture  and  live  out  a  vision  of  that 
divine  grace.  As  the  goal  of  mission  is  God's 
reign  of  grace,  we  Uve  toward  that  vision  and 
from  that  vision. 

46.  Conformation  of  life  to  Christ  is  the  goal  of 
our  Christian  existence  (Romans  12:1-2).  Unit- 
ed Methodists  in  local  churches  and  in  the 
larger  church  are  called  to  specific  ways  of 
being  God's  people  in  the  world.  We  are  to  seek 
a  spirit-formed  life:  a  spiritualify  of  will  and 
mind,  a  spirituality  of  personal  commitment 
and  life  in  the  Body  of  Christ,  a  spirituality  of 
worship  and  worldly  responsibility.  This  con- 
formation is  expressed  in  confirmation  and  in 
ongoing  life  in  the  Holy  Spirit. 
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A  Church  Formed  by  Grace 

47.  To  be  shaped  by  God's  grace  is  to  live  in 
covenant  as  a  community  of  worship  and 
service.  Worship  is  the  offering  of  Hfe  to  God;  it 
is  the  central  event  of  church  existence.  To 
worship  is  to  draw  into  focus  an  entire  way  of 
hfe.  Self-giving  to  God  in  worship  is  to  praise 
God  with  our  whole  being.  Christian  service  is 
not  a  series  of  isolated  actions;  to  serve  is  a  way 
of  Uving.  Self-giving  to  God  leads  to  self-giving 
and  gracious  concern  in  every  relationship. 
Modes  of  worship  and  service  are  both  struc- 
tured and  free,  expressed  through  established 
hturgies  and  institutions  as  well  as  through 
innovative  and  spontaneous  words  and  ac- 
tions. 

48.  There  are  means  of  grace  which  help  form 
our  Uves.  Through  baptism  God  incorporates 
us  into  the  Body  of  Christ.  Throughout  our 
lives  we  are  called  to  reaffirm  the  baptismal 
covenant  which  leads  us  into  discipleship. 
Through  preaching  and  hearing  God's  word, 
God  offers  new  and  enriched  personhood. 
Every  local  United  Methodist  church  must 
challenge  its  members  to  be  especially  atten- 
tive to  personal  conversion,  expressions  of 
community,  and  the  disciphnes  of  God-cen- 
tered Uving.  Biblical  study  and  study  of  our 
Doctrines  and  Social  Principles  are  necessary. 
Through  participation  in  the  meal  of  the  Lord, 
God  conforms  us  to  the  death  and  resurrection 
of  Jesus.  And  there  are  other  means  of  grace: 
prayer,  fasting,  and  Christian  fellowship.  Such 
means  are  important  but  are  not  exclusive 
avenues  of  God's  love.  God's  freedom  is  not 
limited;  God's  grace  is  extravagant!  God  meets 
us  in  surprising  and  significant  ways  as  our 
Uves  are  graced. 

49.  Mission,  as  service  in  and  for  God's  king- 
dom, is  the  vocation  of  the  entire  Christian 
Church  and  of  every  local  church.  It  is 
impossible  to  be  a  true  church  without  being  a 
missionary  church.  Every  Christian  is  to  be 
engaged  in  mission.  We  are  one  Body  in  Christ 
and  each  person  has  a  role  as  a  part  of  that 
Body,  but  the  full  ministry  and  mission  is  that 
of  the  whole  Body  for  the  whole  world. 

50.  Connectionalism  is  the  distinctive  form  of 
United  Methodism's  organizational  obedience. 
This  connectional  system  expresses  our  nus- 
sional  Ufe;  it  ties  us  together  from  local  church 
to  world  church;  it  joins  laity  and  clergy;  and  it 
holds  clergy  in  covenant  as  ministers  under 
appointment.  Connectionalism  is  a  means  of 
discovering  mission  and  of  supporting  mis- 
sion; in  this  bonding  we  seek  to  understand 
and  enact  our  life  of  service.  The  vitaUty  of  our 
connectional  system,  the  renewal  of  our  con- 
ference covenant,  and  shared  mission  are 
essential  to  our  bodily  Ufe  in  Christ  as  United 
Methodists. 


51.  Inclusiveness  of  all  people  is  to  be  charac- 
teristic of  the  missional  church.  As  a  gracious 
community,  a  church  in  mission  embraces 
those  whose  appearance,  behavior,  mental  or 
physical  conditions  mark  them  as  different. 
People  who  represent  race,  ethnic,  class,  age, 
and  gender  differences  become  one  in  the 
Body  of  Christ.  The  reach  of  grace  is  unlimited, 
the  binding  of  grace  is  firm. 

52.  Ecumenical  affirmation  is  a  United  Method- 
ist commitment.  Mission  and  ecumenism  are 
inseparably  bound.  Mission  is  ecumenical  as 
we  seek  to  Uve  in  cooperation  and  communion 
with  the  many  authentic  Christian  communi- 
ties that  God  in  grace  calls  into  existence.  We 
desire  to  live  in  communion  with  aU  who  are  in 
communion  with  Jesus  Christ.  We  are  thankful 
for  aU  sisters  and  brothers  in  Christ  and  we 
seek  unity  amidst  our  diversity. 

53.  Global  awareness  for  our  mission  is  required 
by  God's  embracing  love.  We  live  closely  with 
people  very  different  from  ourselves.  Cultures 
interact,  reUgions  meet,  strangers  are  neigh- 
bors. Every  local  United  Methodist  church  has 
global  connections  and  must  recognize  these 
connections.  The  grace  discovered  in  Christ 
makes  necessary  a  truly  global  vision  and 
mission. 

54.  Diversity  of  faithful  expression  must  be 
acknowledged  and  supported  in  our  mission. 
We  are  one  in  Christ;  yet  Christians,  even 
within  the  same  community,  have  a  variety  of 
responsibiUties  (1  Corinthians  12:4-11).  United 
Methodists  are  to  provide  nurture  and  support 
for  decisions  of  conscience,  for  distinct  modes 
of  authentic  Christian  activity,  for  different 
interpretations  of  situations  and  responsible 
action.  As  a  church  we  ask  in  every  situation, 
what  does  Christian  discipleship  require?  In 
all  oppressive  political  systems,  in  affordable 
comprehensive  health  care,  in  urban  and  rural 
crisis,  in  defending  creation,  in  seeking  justice 
and  peace,  in  feeding  the  hungry,  in  seeking 
equality  of  opportunity  for  women.  .  .in  aU 
such  circumstances  we  pray  and  study  togeth- 
er to  learn  God's  will  and  to  discover  our  roles 
as  disciples.  If  we  err,  we  should  err  on  the  side 
of  mercy. 

55.  Formation  by  grace  "in  Christ"  is  an 
ongoing  process.  Formation  and  re-formation 
are  inseparably  connected.  Every  culture  and 
every  society  provides  opportunity  for  and 
threats  to  mission.  United  Methodism  must  be 
alertly  critical  of  its  context  and  self-critical  of 
its  relation  to  that  setting.  Temptations  to 
affluent  Uving,  the  heresy  of  the  gospel  of 
prosperity,  increased  clericaUsm,  subtle  forms 
of  racism  and  sexism,  uncritical  adoption  of 
cultural  values,  and  distraction  from  true 
goals  must  aU  be  dealt  with  directly.  When  we 
yield  to  temptations,  repentance  is  in  order. 
The   church  prays  for  forgiving   grace,   for 
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renewing  grace,  and  for  empowering  grace. 

A  World  Transformed  by  Grace 

56.  Through  eyes  of  faith  we  see  a  world 
transformed  by  grace.  Jesus  Christ,  our  Lord 
who  is  servant,  conies  as  transformer  and 
draws  together  our  vision.  God's  good  creation 
has  been  bent,  distorted,  and  broken:  gods  of 
egoism,  nationalism,  racism,  classism,  milita- 
rism, and  sexism  work  their  havoc.  Neverthe- 
less, by  faith  we  see  in  Jesus  the  contradiction 
of  our  idolatries.  In  Jesus  Christ  grace  comes 
with  transforming  power.  Mission  is  our  wit- 
ness to  this  grace  through: 

57.  Proclamation.  We  proclaim  the  gospel.  We 
tell  the  story  of  God's  gracious  initiative  to 
redeem  the  world.  The  imperative  for  procla- 
mation is  found  in  the  gospel  itself.  Good  news 
c£innot  be  withheld.  "For  what  we  preach  is  not 
ourselves,  but  Jesus  Christ  as  Lord,  with 
ourselves  as  your  servants  for  Jesus'  sake.  For 
it  is  God  who  said,  'Let  Ught  shine  out  of 
darkness,'  who  has  shone  in  our  hearts  to  give 
the  light  of  the  knowledge  of  the  glory  of  God  in 
the  face  of  Christ"  (2  Corinthians  4:5-6). 

58.  Evangelism.  To  proclaim  the  Gospel  is 
fundamental;  to  invite  persons  to  personal 
decision  for  and  commitment  to  Jesus  Christ 
and  his  reign  is  equally  fundamented.  The 
Gospel  calls  forth  response.  The  invitation  to 
respond  to  the  gospel  is  evangelism.  "Working 
together  with  him,  then,  we  entreat  you  not  to 
accept  the  grace  of  God  in  vain.  For  he  says, 

'At  the  acceptable  time  I  have 

listened  to  you, 
and  helped  you  on  the  day  of 
salvation.' 
Behold,  now  is  the  acceptable  time;  behold, 
now  is  the  day  of  salvation"  (2  Corinthians 
6:1-2). 

59.  Incorporation.  We  call  persons  to  be  incor- 
porated into  the  Body  of  Christ.  All  who  are  "in 
Christ"  share  in  the  mission  of  Christ.  "For  as 
in  one  body  we  have  the  same  function,  so  we, 
though  many,  are  one  body  in  Christ,  and 
individually  members  one  of  another.  Having 
gifts  that  differ  according  to  the  grace  given  to 
us,  let  us  use  them.  .  .  "  (Romans  13:4-6a). 

60.  Servanthood.  We  serve  as  agents  of  God's 
liberating  and  reconciling  grace  among  the 
nations.  Witness  is  to  whole  persons  and 
nations.  Wholeness  entails  inward  and  out- 
ward being.  Therefore,  witness  is  not  abstract 
but  is  directed  to  persons  and  their  social 
contexts.  The  wholeness  of  grace  entails  jus- 
tice, mercy  and  forgiveness.  Our  aim  is,  there- 
fore, transformed  people  in  a  transformed 
world.  "Therefore,  if  any  one  is  in  Christ,  he  is  a 
new  creation,  the  old  has  passed  away,  behold 
the  new  has  come.  All  this  is  from  God,  who 
through  Christ  reconciled  us  to  himself  and 
gave  us  the  ministry  of  reconciliation.  . .  "  (2 
Corinthians  5:17-18). 


61.  Grace  received  is  motive  of  mission.  The  ^ 
new  Ufe  of  grace  as  lived  and  taught  is  the  salt  I' 
of  the  earth  and  the  light  of  the  world.  We 
proclaim  the  saving  grace  of  Jesus  Christ  as 
sufficient  for  the  world;  we  proclaim  Christ  as 
the  transformer  of  the  world.  "He  who  suppUes 
seed  to  the  sower  and  bread  for  food  will 
supply  and  multiply  your  resources  and  in- 
crease the  harvest  of  your  righteousness.  You 
will  be  enriched  in  every  way  for  great 
generosity  which  through  us  will  produce 
thanksgiving  to  God,  for  the  rendering  of  this 
service  not  only  supplies  the  wants  of  the 
saints  but  also  overflows  in  many  thanksgiv- 
ings to  God.  Under  the  test  of  this  service,  you 
will  glorify  God  by  your  obedience  in  acknow- 
ledging the  gospel  of  Christ,  and  by  the 
generosity  of  your  contribution  for  them  and  i 
for  all  others;  while  they  long  for  you  and  pray 
for  you,  because  of  the  surpassing  grace  of  God  I 
in  you.  Thanks  be  to  God  for  his  inexpressible 
gift!"  (2  Corinthians  9:10-15). 

62.  One  audacious  form  of  mission  today  is  for 
Christians  to  obey  Christ  and  diligently  love  ' 
one  another.  The  church,  as  a  sign  of  the 
kingdom,  embodies  the  presence  of  Christ  all 
over  the  earth.  Resisting  principalities  and 
powers,  we  love  one  another  across  limits  of 
coimtry,  color,  clan,  creed,  class,  or  culture.  In  i 
Christ  we  are  the  daughters  and  sons  of  God, 
holding  up  in  prayer  the  well  being  of  aU.  In 
every  human  setting  Christ  is  working,  calling 
his  people  to  obedience  and  sacrifice. 

63.  The  world  challenges  us  to  think  in  new 
ways  about  our  life  in  the  broader  community 
of  world  reUgions  and  contemporary  ideolo- 
gies. God  is  preveniently  present  to  all  people. 
As  our  evangelical  vocation,  United  Method- 
ists witness  to  all  persons  about  the  Lordship 
of  Jesus  Christ.  Our  faith  requires  that  we 
present  our  commitment  with  integrity;  our 
faith  requires  that  we  respect  the  integrity  of 
others.  As  religious  traditions  interact,  we  are 
called  to  listen  with  sensitivity  to  those  of 
differing  faith  while  presenting  Christ  in  the 
spirit  of  Christ. 

64.  In  a  world  where  the  craving  for  power 
becomes  beUigerence,  where  greed  threatens 
the  ecologically  delicate  web  of  Ufe,  where 
injustice  seems  to  triumph  over  justice,  where 
new  technologies  can  dehumanize,  in  this 
world  we,  as  United  Methodists,  witness  the 
presence  and  challenge  and  struggle  of  grace. 
We  join  in  the  difficult  tasks  of  mission: 

— To  be  authentic  witnesses  to  the  Gospel 
— To  call  persons  to  new  life  in  Jesus  Christ 
— To   be  active  peacemakers,  not  merely 

peacekeepers 
— To  be  caretakers  of  the  earth,  not  exploit- 
ers 
— To  be  agents  of  justice,  not  perpetrators  of 
injustice 
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— To  be  shapers  of  a  truly  human  technology, 
not  victims  of  technique. 
All  of  this  we  seek  to  do  in  the  name  of  Jesus 
Christ. 

65.  In  Christ  we  see  a  world  transformed  by 
grace.  Isaiah  points  with  anticipation  to  the 
time  when  "the  effect  of  righteousness  will  be 
peace,  and  the  result  of  righteousness,  quiet- 
ness and  trust  forever"  (Isaiah  32:17).  The 
promise  was  offered,  "Steadfast  love  and 
faithfulness  will  meet;  righteousness  and 
peace  wiU  kiss  each  other"  (Psalm  85:10).  And 
the  letter  of  Ephesians  speaks  directly  of  the 
transformation  in  Christ.  "God  destined  us  in 
love  to  be  his  children  through  Jesus  Christ, 
according  to  the  purpose  of  his  will,  to  the 
praise  of  his  glorious  grace  which  he  freely 
bestowed  on  us  in  the  Beloved.  In  him  we  have 
redemption  through  his  blood,  the  forgiveness 
of  our  trespasses,  according  to  the  richness  of 
his  grace  which  he  lavished  upon  us.  For  he 
has  made  known  to  us  in  all  wisdom  and 
insight  the  mystery  of  his  will,  according  to  his 
purpose  which  he  set  forth  in  Christ  as  a  plan 
for  the  fullness  of  time,  to  unite  all  things  in 
him,  things  in  heaven  and  things  on  earth" 
(Ephesians  1:5-10). 


Renewal 

66.  United  Methodism  enters  its  third  centxiry 
pursuing  a  vision.  We  sing  with  remembrance 
and  anticipation,  "'Tis  grace  has  brought  us 
safe  thus  far,  and  grace  shall  lead  us  home." 
With  grateful  hearts  we  give  ourselves  more 
faithfully  to  the  Great  Commission,  "Go  there- 
fore and  make  disciples  of  aU  nations,  baptiz- 
ing them  in  the  name  of  the  Father  and  of  the 
Son  and  of  the  Holy  Spirit"  (Matthew  28:19). 
Our  mission  prayer  continues  to  be,  "Thy 
kingdom  come.  Thy  will  be  done.  On  earth  as  it 
is  in  heaven"  (Matthew  6:10).  And  Christ's 
missional  promise  remains  steadfast,  "Lo,  I  am 
with  you  always,  to  the  close  of  the  age" 
(Matthew  28:20).  There  is  grace  upon  grace.  We 
can  only  respond  with  thanksgiving,  repen- 
tance, joy  and  self-giving.  Grace  evokes  grati- 
tude. With  whole  hearts,  we  offer  ourselves  to 
God  and  to  our  neighbors. 

"The  grace  of  our  Lord  Jesus  Christ 

be  with  you." 

1  Thessalonians  5:28 
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Revise  Preamble: 

We  the  people  called  United  Methodists  con- 
fess our  faith  in  God  as  Creator,  Sustainer,  and 
Redeemer  of  the  world. 

We  hold  these  truths  as  basic  to  our  witness 
and  work  for  Christ  within  our  world: 

1.  The  earth  and  all  its  inhabitants  belong 
to  God  who  provides  air  and  soil,  sun- 
light, and  water  to  benefit  the  whole 
human  family! 

2.  Because  of  human  sin,  persons  deny 
God's  ownership  of  the  earth — despoil- 
ing God's  earth  and  diverting  its  re- 
sources to  self-serving  ends! 

3.  God  intervenes  in  human  affairs  so  as  to 
claim  the  earth  and  all  its  peoples  for 
redemptive  purposes! 

4.  In  Christ  God  demonstrates  a  matchless 
compassion  for  sinners  and  their  victims 
by  offering  redemption  for  those  who 
repent  and  relief  for  those  who  suffer! 

5.  In  Jesus'  teaching  and  healing  ministry 
the  world  may  see  the  caring  purposes  of 
God  and  a  caring  pattern  for  all  human 
relationships! 

6.  God  calls  the  servants  of  Christ  to  extend 
the  caring  pattern  of  Jesus'  ministry! 

7.  As  Holy  Spirit  God  employs  and  empow- 
ers Christ's  church  to  comfort  the  op- 
pressed, to  confront  the  oppressor,  and 
to  proclaim  God's  saving  purpose  and 
redemptive  rule  within  our  world! 

By  God's  grace  and  in  the  name  of  Christ  our 
Lord  we  offer  ourselves  by  word  and  deed  to 
seek  and  to  serve  the  redemptive  purposes  of 
God  for  our  world. 


Petition  Number:  4-CS-71D;  NWT. 

Add  in  f  71.A): 

.  .  .  including  the  extended  family,  families  with 
adopted  children,  single  parents,  stepfamilies, 
couples  without  children  .  .  . 

Add  in  H  71I»: 

.  .  .  We  encourage  an  active,  accepting,  and 
enabling  commitment  of  the  church  £tnd  our  society 
to  minister  to  the  members  of  divorced  and 
remarried  families. 


Petition  Number:  663-CS-70D;  GCSW. 

Amend  Preamble  to  the  Social  Principles: 
.  .  .faith  in  God  our  Father  Creator,  .  .  . 


Petition  Number:  5-CS-71D;  DET,  EOH,  EPA,  FLA,  HOL,  IWA,  KEN,  LRK, 
LVL,  NDK,  NWT,  SGA,  SIL,  ORI,  and  churches  and  individuals. 

Retain  H  7LF). 

Petition  Number:  501-CS-71D;  GBCS. 


Petition  Number:  168-CS-70D;  NIN. 


Revise  H  71  (F): 
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F)  Human  Sexuality. — We  recognize  that  sexual- 
ity is  a  geed  gift  ef  Ge^  aH4  God's  gift  to  all 
persons,  including  persons  with  handicapping 
conditions.  We  believe  persons  may  be  fully 
human  only  when  that  gift  is  acknowledged  and 
affirmed  by  themselves,  the  Church,  and  society. 
We  call  all  persons  to  diociplinoa  tb£rt  ieeid  te  the 
disciplined,  responsible  fulfillment  of  them- 
selves, others,  and  society  in  the  stewardship  of  this 
gift.  We  encourage  the  medical,  theological,  and 
humaniotic  diociplinco  social  sciences  to  combine 
in  a  determined  effort  to  understand  human 
sexuality  more  completely.  We  call  the  church  to 
take  the  leadership  role  in  bringing  together 
these  disciplines  to  address  this  most  complex 
issue. 

Although  Hies  emd  women  all  persons  are 
sexual  beings  whether  or  not  they  are  married,  ses 
between  a  man  ead  a  woman  is  sexual  relations 
are  only  to  be  clearly  affirmed  in  the  marriage 
bond.  Sex  may  become  exploitative  within  as  well 
as  outside  marriage.  We  reject  all  sexual  expres- 
sions which  damage  or  destroy  the  humanity  God 
has  given  us  as  birthright,  and  we  affirm  only  that 
sexual    expression    which    enhances    that    same 

constitutes  that  cnhanGcmcnt. 

We  deplore  all  forms  of  the  commercialization 
and  exploitation  of  sex  with  their  consequent 
cheapening  and  degradation  of  human  personality. 
We  call  for  Gtcm  strict  enforcement  of  laws 
prohibiting  the  sexual  exploitation  or  use  of 
children  by  adults.  We  call  for  the  establishment  of 
adequate  protective  services,  guidance,  and  coun- 
seling opportunities  for  children  thus  abused.  We 
insist  that  all  persons,  regardless  of  age, 
gender,  marital  status,  or  sexual  orientation, 
are  entitled  to  have  their  human  and  civil 
rights  ensured. 

We  recognize  the  continuing  need  for  full, 
positive,  and  factual  and  frank  sex  education 
opportunities  for  children,  youth  and  adults.  The 
church  offers  a  unique  opportunity  to  give 
quality  gmdance/education  in  this  area. 

Homosexual  pcroons  Re  less  than  hotcroooxual 
All  persons  are  individuals  of  sacred  worth,  who 
need  the  ministry  and  guidance  of  the  church  in 
their  struggles  for  human  fulfillment,  as  well  as  the 
spiritual  and  emotional  care  of  a  fellowship  which 
enables  reconciling  relationships  with  God,  with 
others,  and  with  self.  Further  we  inoiot  that  aU 
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rights  cnourcd,  though  we  de  set  condone  the 

incompatible  with  Christian  teaching.  God's 
grace  is  available  to  all.  We  commit  ourselves 
to  be  in  ministry  for  and  with  all  persons. 

Petition  Number  6-CS-71D;  CNV,  KSE,  PNW,  WIS,  NYMO.  GCSW. 

Delete  from  H  7LF: 

.  .  .  though  we  de  aet  condone  tbe  practice  ef 
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ible  with  Christian  teaching. 

Petition  Number:  7-CS-71D;  KSE. 

Add  to  f  nH: 

At  this  point  in  history,  although  there  are 
many  differing  views,  we  are  not  prepared  to 
declare  that  homosexuality  is  a  practice  that  is 
or  is  not  compatible  with  Christian  teachings. 
Because  of  the  despair  and  self-devaluing  atti- 
tude of  many  gay  persons,  we  can  no  longer 
afford  to  make  a  statement  of  condemnation. 
Instead,  we  need  to  consistently  affirm  the 
sacred  worth  of  all  persons. 

Petition  Number  8-CS-71D;  DET. 

Add  to  H  7LF): 

No  person  who  is  self-avowed  practicing  ho- 
mosexual shall  be  eligible  for  certified  candi- 
dacy, ordination,  appointment,  or  reappoint- 
ment by  a  bishop  or  superintendent  in  The 
United  Methodist  Church. 

Petition  Number  9-CS-71D;  CNV. 

Revise  H  71.  F): 

F)  Human  Sexuality — We  recognize  that 
human  sexuality  is  a  gift  of  God,  and  we  believe 
persons  may  be  fully  human  .  .  .  Sex  may  become 
exploitative  within  as  well  as  outside  marriage.  We 
reject  all  sexual  expressions  which  are  incompati- 
ble with  Christian  teachings  or  damage  or  de- 
stroy the  humanity  God  has  given  us  as  a  birth- 
right, .  .  .  use  of  children  by  adults.  We  call  for  the 
establishment  of  adequate  protective  services, 
guidance,  £ind  coimseling  opportunities  for  children 
thus  abused.  We  insist  that  all  persons,  regard- 
less of  age,  gender,  marital  status,  or  sexual 
orientation,  are  entitled  to  have  their  hiunan 
and  civil  rights  ensured. 

.  .  .  with  others,  and  with  self.  Believing  that 
God's  grace  is  available  to  all,  we  commit  our- 
selves to  be  in  ministry  for  and  with  all  per- 
sons. 

Petition  Number  10-CS-71D;  RKM. 

Revise  %  71  F): 

...  of  this  gift.  We  also  recognize  our  limited 
understanding  of  this  complex  gift  and  encour- 
age the  medical,  theological,  and  humanistic  disci- 
plines to  combine  in  a  determined  effort  to  under- 
stand human  sexuality  more  completely.  Further, 
within  the  context  of  our  xuiderstanding  of  this 
gift  of  God  and  to  the  extent  that  sexual  orien- 
tation is  a  part  of  this  gift,  we  recognize  that 
God  challenges  us  to  find  responsible,  commit- 
ted and  loving  forms  of  expression. 
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Homoocxual  poroono  fio  ieee  that  hctcroacxual 
We  also  recognize  that  all  persons  are  individuals 
of  sacred  worth,  who  need  the  ministry  and  guid- 
ance of  the  church  in  their  struggles  for  human 
fulfillment,  as  well  as  the  spiritual  and  emotional 
care  of  a  fellowship  which  enables  reconciling  rela- 
tionships with  God,  with  others,  and  with  self 
Further,  we  deplore  all  forms  of  discrimination 
based  on  sexual  identity  and  insist  that  all 
persons  are  entitled  to  have  their  human  and  civil 
rights  ensured.  7  though  we  de  net  condone  the 
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incompatible  with  Chriotian  teaching. 

Petition  Number:  11-CS-71D;  WVA. 

Revise  H  71. G): 

Our  belief  in  the  sanctity  of  unborn  human 
Ufe  makes  us  reluctant  to  approve  abortion  in 
any  form.  However,  we  must  also  ascertain  the 
sacredness  of  the  life  and  health  of  the  mother 
and  the  unborn  individual,  knowing  that  de- 
vastating damage  may  result  for  either  or  both 
from  a  continued  problem  pregnancy.  We  rec- 
ognize tragic  conflicts  in  life  that  may  regretta- 
bly justify  abortions  and  in  such  cases  support 
the  legal  option  of  abortion  under  proper  medi- 
cal procedure.  We  reject  the  simplistic  idea 
that  all  abortions  are  murder;  however,  in  as- 
serting the  sanctity  of  the  unborn,  we  must 
conclude  that  abortion  is  the  cessation  of 
human  life  and  must  be  undertaken  only  after 
grave  consideration  of  the  consequences  in- 
volved and  prayerful  consideration  of  the  un- 
born individual's  Christian  rights  and  privi- 
leges. 

On  the  other  hand,  we  reject  as  simplistic  the 
idea  that  abortion  is  without  moral  signifi- 
cance. We  are  saddened  at  the  growing  num- 
ber of  abortions  of  convenience  that  have  been 
performed  in  this  nation  and  the  world  and 
mourn  for  those  unborn  individuals  whose 
lives  have  been  ended  at  the  hands  of  relatives 
and  medical  professionals  without  regard  to 
their  sacred  human  worth. 

We  call  all  Christians  to  a  searching  and 
prayerful  inquiry  into  the  sorts  of  conditions 
that  may  warrant  abortion.  Governmental 
laws  and  regulations  do  not  provide  all  the 
guidance  required  by  the  informed  Christian 
conscience.  Therefore,  a  decision  concerning 
abortion  should  be  made  only  after  thoughtful 
and  prayerful  consideration  by  the  parties  in- 
volved, with  medical,  pastoral,  and  other  ap- 
propriate counsel. 

Petition  Number:  12-CS-71D;  KEN. 

Revise  H  71.G): 

.  .  .  sanctity  of  unborn  human  life,  based  on  the 
truths  revealed  in  the  Holy  Scriptures,  makes 


us  unable  to  approve  abortion  on  demand  either 
as  a  means  of  terminating  unwanted  pregnan- 
cies or  as  a  form  of  birth  control.  But  we  are 
equally  bound  to  respect  the  sacredness  of  the  life 
and  well-being  of  the  mother,  for  whom  devastating 
damage  may  result  from  an  unacceptable  pregnan- 
cy. In  continuity  with  past  Christian  teaching  we 
recognize  tragic  conflicts  of  life  with  life  in  which 
we  may  reluctantly  concede  the  advisability  of 
abortion  and  in  such  cases  .  .  . 

.  .  .  appropriate  counsel.  We  call  aU  Christians 
to  be  supportive  of  women  who  find  them- 
selves in  unwanted  pregnancies,  by  offering 
them  spiritual,  emotional,  and  physical  care 
which  would  enable  them  to  overcome  the 
difficult  circumstances  in  which  they  find 
themselves.  Therefore,  we  support  education, 
programs,  and  personal  supportiveness  which 
would  make  available  for  women  alternatives 
to  abortion. 


Petition  Number:  13-CS-71D;  NDK. 

Amend  f  71G): 

.  .  .  when  and  even  whether  new  individuals  will 
be  bom.  Our  belief  in  the  sanctity  of  unborn  human 
life  makes  us  reluctant  unwilling  to  approve  abor- 
tion upon  demand.  Bttt  we  are  equally  bound  te 
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the  mother  fef  whom  dcvaotating  damage  may 
rcGult  from  €h*  unacceptable  pregnancy.  In  continu- 
ity with  past  Christian  teaching,  we  recognize  trag- 
ic conflicts  of  life  with  life  that  may  jaetily  eventu- 
ate in  abortion  (rape,  incest,  mother's  life  medi- 
cally jeopardized),  and  in  such  cases  support  the 
legal  option  of  abortion  under  proper  medical  pro- 
cedures. We  call  all  Christians  to  a  searching  and 
prayerful  inquiry  into  the  sorts  of  conditions  that 
may  warrant  abortion  as  well  as  the  actual  pro- 
cedures of  abortion  and  the  traumatic  effects  it 
leaves  on  the  individuals  involved.  Governmen- 
tal laws  and  regulations  do  not  provide  .... 


Petition  Number:  14-CS-71D;  CPA. 

Add  to  H  71G): 

.  .  .  procedures.  However,  our  Christian  faith 
compels  us  to  denounce  the  appalling  tenden- 
cy of  our  society  to  view,  recommend,  and 
practice  abortion  as  an  acceptable  means  of 
birth  control.  We  call  .... 


Petition  Number:  15-CS-71D;  WMI. 

Add  to  H  71G): 

.  .  .  procedures.  Abortion  should  not  be  used  as 
contraception  after  the  fact  or  because  there  is 
a  conflict  of  Ufe  with  lifestyle.  Rather,  abortion 
should  be  the  exception.  We  call  .... 
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H  72.  Petition  Number  385-CS-72;  GCRR. 

Add  new  first  sentence  and  amend  second  sen- 
tence of  1  72Aj: 

A)  Rights  of  Racial  and  Ethnic  Minorities. — Rac- 
ism is  the  value  system  which  assumes  that  one 
race  is  innately  superior  to  all  other  races  and, 
therefore,  the  "superior"  race  has  the  inherent 
power  to  dominate  over  the  other  races.  Rac- 
ism includes  both  personal  and  institutional 
racism.  Personal  racism  is  manifested  through 
the  individual  expressions,  attitudes,  and/or 
behaviors  which  accept  the  assumptions  of  a 
racist  value  system  and  which  maintain  the 
benefits  of  this  system.  Institutional  racism  is 
the  established  social  patterns  which  support 
implicitly  or  explicitly  the  racist  value  system. 
Racism  plagues  and  cripples  our  grow1;h  in  Christ, 
inasmuch  as  it  is  antithetical  to  the  gospel  itself. 
Therefore,  we  reject  racism  m  every  form  as  sin, 
and  affirm.  .  .  . 

Petition  Number  664-CS-72D;  GCSW. 

Add  at  end  of  t  72A 

We  support  affirmative  action  as  one  method 
of  addressing  the  inequahties  and  discrimina- 
tory practices  within  our  church  and  society. 

Petition  Number  16-CS-72D;  KEN. 

Amend  H  72S): 

.  .  .  economic  restrictions.  In  particulEir,  we  con- 
demn anti-Semitic,  anti-Muslim,  and  anti- 
Christian  attitudes  and  practices  in  both  its 
their  overt  and  covert  forms,  being  especially 
sensitive  to  their  expression  in  media  stereo- 
typing. We  assert  the  rights  of  all  religions  and 
their  adherents  to  freedom  from  legal,  economic, 
£ind  social  discrimination. 

Petition  Number  17-CS-72D;  KEN. 

Add  new  subparagraph  following  "  72S: 

Rights  of  Unborn  Children. — Discrimination 
against  the  weak  and  disadvantaged,  though 
common  throughout  history,  has  found  new 
expression  today  within  the  context  of  sophis- 
ticated abortion  techniques  and  liberalized 
abortion  law.  Our  understanding  of  Holy 
Scriptures  and  the  Christian  tradition  compels 
us  to  uphold  the  sanctity  of  unborn  human  life 
from  the  time  of  conception.  Therefore,  we 
deplore  the  taking  of  innocent  human  life  in 
the  womb,  except  in  cases  of  medical  necessity 
in  the  interest  of  protecting  the  Ufe  or  physical 
well-being  of  the  mother,  and  we  urge  the 
development  of  laws,  policies,  and  practices 
which  wiU  protect  the  lives  and  welfare  of 
unborn  children. 


Petition  Number  18-CS-72D;  KEN. 

Amend  the  second  sentence  of  72.0  by  deleting 
•fen  humanity,  and  inserting: 

complete  fulfillment  as  individual  persons  of 
worth. 


Petition  Number  19-CS-72D;  Central  Conference  in  the  Federal  Republic  of 
Germany  and  West  Berlin. 

Insert  new  subparagraph  following  1  72EJ): 

Genetic  Technology. — The  responsibility  of 
humankind  for  the  whole  creation  chaUenges 
us  to  deal  carefully  with  the  possibilities  of 
genetic  research  and  gene-technology.  We 
welcome  the  development  and  application  of 
gene-technological  methods  for  battling  hun- 
ger through  new  sorts  of  plants  and  improved 
crops  as  well  as  for  healing  diseases  by  new, 
more  effective,  and  cheaper  medicine. 

Because  of  the  deep  effects  on  the  genotype 
of  present  and  future  generations  as  well  as  on 
the  whole  creation,  we  call  for  legal  control  of 
both  research  and  application,  in  order  to  pre- 
vent any  action  which  might  lead  to  loss  of 
control  over  these  technologies  and  their  con- 
sequences or  to  abuse  for  economic,  poUtical, 
or  mihtary  ends. 

Changes  of  hiunan  chromosomes  are  justi- 
fied only  for  therapeutic  reasons,  and  only  if 
they  do  not  include  experiments  which  prod- 
uce waste  embryos  or  changes  in  germ  cells. 
All  kinds  of  positive  eugenics,  of  cell-clones 
and  hybridization  must  be  prevented,  if  neces- 
sary by  suitable  legal  action.  The  knowledge  of 
the  chromosomes  of  any  individual  must  in  no 
case  be  used  to  his  or  her  disadvantage.  Such 
knowledge  shall  be  hable  to  medical  secrecy, 
to  strict  privacy  and  data  protection. 

Petition  Number  20-CS-72D;  Central  Conference  in  the  Federal  Kepublic  of 

Germany  and  West  Berlin. 

Insert  a  new  subparagraph  in  f  72,  following  new 
material  in  Genetic  Technology: 

Artificial  Insemination. — We  consider  possibili- 
ties of  artificial  insemination  appropriate  and 
permissible  as  far  as  the  germ  cells  of  the 
married  couple  are  used. 

We  hold  that  all  methods  which  use  semen  or 
ovum  cells  of  persons  other  than  of  the  married 
couple  in  question,  or  methods  where  surro- 
gate mothers  are  hired,  are  incompatible  with 
the  dignity  of  human  beings  created  in  the 
image  of  God. 

Petition  Number  665-CS-72D;  GCSW. 

Amend  «^  72F 

.  .  .  policies  of  employment  and  recruitment.  We 
support  affirmative  action  as  one  method  of 
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addressing  the  inequalities  and  discriminato- 
ry practices  within  our  church  and  society.  .  .  . 

Petition  Number;  21-CS-72D;  KEN. 

Insert  new  subparagraph  following  f  72  /): 

Media  Violence  and  Pornography. — We  express 
our  concern  about  the  increasing  levels  of 
media  violence  and  pornography  in  our  cul- 
ture today.  We  ask  all  publishers,  television 
and  motion  picture  producers,  music  groups, 
agents,  distributors,  and  media  outlets  to  exer- 
cise socied  responsibility  and  avoid  trafficking 
in  violent,  obscene,  and/or  suggestive  materi- 
als. When  social  responsibility  is  not  expressed 
in  this  regard,  we  advocate  the  legitimate  use 
of  petitions,  picketing,  and/or  boycotts  to  effect 
the  needed  changes.  Finally,  we  call  for  the 
stern  enforcement  of  laws  against  pornogra- 
phy, especially  in  cases  involving  violence 
and/or  children  and  youth,  and  advocate  the 
passage  of  stricter  government  legislation  in 
these  areas. 


Petition  Number;  22-CS-74D;  KEN. 

Amend  H  74F): 

F)  Criminal  Justice. — To  protect  all  citizens 
from  those  who  would  encroach  upon  personal  and 
property  rights,  it  is  the  duty  of  governments  to 
establish  police  forces,  courts,  and  facilities  for  the 
confinement,  punishment,  and  rehabilitation 
of 

.  .  .urge  the  creation  of  genuinely  newsy  stems  ef 
for  the  care  and  support  of  victims  of  crime,  as 
well  as  for  the  humane  confinement,  punish- 
ment, and  rehabilitation  of  criminals.  For  the 
same  reasons,  we  oppose  capital  punishment  and 
urge  its  elimination  from  all  criminal  codes. 

Petition  Number:  23-CS-74D:  CPA. 

Add  to  H  74F): 

We  believe  that  the  church  bears  a  special 
responsibility  to  minister  to  the  victims  of 
crime  and  to  be  advocates  for  them.  We  urge 
the  adoption  of  legislation  to  reqiure  victims'- 
impact  statements  at  sentencing,  to  provide  for 
the  protection  of  victims  and  witnesses  from 
intimidation,  and  to  require  restitution  in  ah 
cases.  We  urge  law  enforcement  agencies  to 
adopt  procedures  that  will  allow  for  photo- 
graphing and  returning  property  to  victims 
promptly,  informing  victims  regarding  the  sta- 
tus and  closing  of  investigations,  and  training 
officers  regarding  sensitivity  to  the  needs  of 
victims  and  local  services  and  agencies  for 
victims.  We  urge  our  pastors  and  laity  to  be- 
come victim  advocates  and  to  seek  means  of 
reconciling  victims  and  offenders. 


Petition  Number;  666-CS-74D;  GBHM. 

Amend  H  74. G):  .  .  .  conscientious  decision  con- 
cerning the  nature  of  their  rcoponoibility  as  ei*i- 
Bcno.  responsibilities  as  citizens  of  a  nation,  the 
world,  and  of  the  realm  of  God.  .  .  . 

H  76.  Petition  Number;  502-CS-76D;  GBCS. 

Amend  H  76: 

.  .  .  We  affirm  the  natural  world  as  God's  handi- 
work and  dedicate  ourselves  to  practices  which 
will  ensure  its  preservation,  enhancement,  and 
faithful  use  by  humankind.  .  .  . 

We  are  convinced  that  all  economic  systems 
are  under  the  judgment  of  God  and  all  re- 
sources, property,  labor,  and  time  are  in  trust 
from  God.  We  believe  in  the  right  and  duty  of 
persons  to  work  for  the  good  of  themselves  and 
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collective  bargaining,  and  responsible  consump- 
tionf  and  in  the  elimination  of  economic  and  social 
injustice  diotrooo. 

We  dedicate  ourselves  to  peace  in  a  throughout 
the  world  and  to  the  rale  ef  juotico  and  iaw  among 
nationo  free  from  militarization  and  the  threat 
of  nuclear  war.  We  advocate  the  self-determi- 
nation of  peoples  within  a  just  political  and 
economic  order.  .  .  . 


Petition  Number:  24-CS-76D;  EPA,  MOE,  NIL,  NDJ.  NYK,  SIN. 

Revise  H  76: 

.  .  .  We  affirm  the  natural  world  as  God's  handi- 
work and  dedicate  ourselves  to  lifestyle  and  sys- 
temic changes  to  ensure  its  preservation,  en- 
hancement, and  faithful  use  by  humankind. 

We  joyfully  receive,  for  ourselves  and  others,  the 
blessings  of  community,  sexuality,  marriage,  and 
the  family. 

We  reject  racism  and  sexism  in  every  form. 
We  commit  ouroclvoo  te  advocate  the  human 
rights  of  women,  men,  children,  youth,  young 
adults,  the  aging,  and  those  with  handicapping 
conditions,  and  the  rights  and  dignity  of  racial, 
ethnic,  and  religious  minorities. 

We  claim  all  economic  systems  to  be  under 
the  judgment  of  God  and  all  resources,  proper- 
ty, labor,  and  time  to  be  in  trust  from  God.  We 
believe  that  persons  come  before  profits  and 
deplore  the  selfish  spirit  which  often  pervades 
our  economic  life.  We  advocate  workplace  de- 
mocracy, responsible  consumption,  the  eradica- 
tion of  poverty  and  homelessness,  the  right  to 
organize  and  bargain  collectively  and  the  em- 
powerment of  the  oppressed. 

We  hold  government  responsible  to  protect 
basic  rights  to  food,  shelter,  health  care,  edu- 
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cation,  and  emplojrment,  as  well  as  political 
and  religious  rights. 

We  dedicate  ourselves  to  peace,  challenging  the 
militarization  of  society  and  condemning  the 
possession  or  use  of  nuclear  weapons.  We  ad- 
vocate the  self-determination  of  developing 
nations  within  a  just  international  economic 
order.  .  .  . 

PetitJOD  Number:  25-CS-76D;  CNV. 

Revise  f  76: 

.  .  .  We  affirm  the  natural  world  as  God's  handi- 
work and  dedicate  ourselves  to  lifestyle  and  sys- 
temic chetnges  to  ensure  its  preservation,  en- 
hancement, and  faithful  use  by  mankind. 

.  .  .  rights  and  dignity  of  ethnic,  racial,  and  reli- 
gious minorities.  We  reject  racism,  sexism, 
ageism,  and  classism  in  every  form. 

We  believe  in  the  right  and  duty  of  persons  to 
work  for  the  good  of  themselves  and  others,  and  in 
the  protection  of  their  welfare  in  so  doing;  we 
believe  all  economic  systems  to  be  under  the 
judgment  of  God  and  all  resources,  property, 
labor,  and  time  to  be  in  trust  from  God.  We 
believe  that  persons  come  before  profits  and 
deplore  the  selfish  spirit  which  often  pervades 
our  economic  life. 

We  affirm  the  rights  of  all  people  to  food, 
shelter,  clean  environment,  health  care,  edu- 
cation, employment,  and  collective  bargaining 
as  well  as  political  and  religious  rights.  .  .  . 

Petition  Number:  26-CS-76D;  RKM. 

Revise  H  76: 

.  .  .  We  affirm  the  natural  world  as  God's  handi- 
work and  dedicate  ourselves  to  lifestyles  and  so- 
cial structures  consistent  with  changes  to  en- 
sure its  preservation,  enchancement,  and  faithful 
use  by  humankind.  .  .  . 

We  reject  racism  and  sexism  in  every  form. 
We  advocate  we  commit  ouroclvoo  te  the  human 
rights  of  men,  women,  children,  youth,  young 
adults,  the  aging,  and  those  with  handicapping 
conditions;  te  improvement  ef  the  quality  ef  Hfef 
and  te  the  rights  and  dignity  of  ethnic,  racial,  and 
religious  minorities. 

We  claim  all  economic  systems  to  be  under 
the  judgment  of  God  and  all  resources,  proper- 
ty, labor,  and  time  to  be  in  trust  from  God. 

We  believe  that  persons  come  before  profits 
and  deplore  the  selfish  spirit  which  often  per- 
vades our  economic  life.  We  advocate  work- 
place democracy;  We  boliovc  ia  the  right  aed 

XXVttrjr   W*    JTCrDtTTTO  W    rf\JL  BZ   lUl    XTTt?   gWU   tTT    X}TXXJlllt3%JL  TLTD 
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God,  collcctivo  bargaining,  asd  responsible  con- 
sumption; and  ift  the  elimination  ef  economic  aed 


oocial  diotroBO.  the  eradication  of  poverty  and 
homelessness;  the  right  to  organize  and  bar- 
gain collectively;  and  the  empowerment  of  the 
oppressed. 

We  believe  governments  are  responsible  to 
protect  basic  rights  to  food,  shelter,  health 
care,  education,  and  employment,  as  well  as 
political  and  religious  rights. 

We  dedicate  ourselves  to  peace  throughout  the 
world  and  to  the  rule  of  justice  and  law  among 
nations,  challenging  the  militarization  of  so- 
ciety and  condemning  the  possession  or  use  of 
nuclear  weapons.  We  advocate  the  self-deter- 
mination of  developing  nations  within  a  just 
international  economic  order,  throughout  the 
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nationo.  .  .  . 

Petition  Number  27-CS-76D;  TRY. 

Revise  f  76: 

.  .  .  We  affirm  the  natural  world  as  God's  handi- 
work and  dedicate  ourselves  to  lifestyle  and  sys- 
temic changes  to  ensure  its  preservation,  en- 
hancement, and  faithful  use  by  humankind.  .  .  . 

We  reject  racism  and  sexism  in  every  form. 
We  advocate  the  rights  of  men,  women,  children, 
youth,  young  adults,  the  aging,  and  those  with 
handicapping  conditions;  to  improvement  of  the 
quality  of  life;  and  to  the  rights  and  dignity  of 
ethnic,  racial,  and  religious  minorities. 

We  believe  that  all  economic  systems  fall 
under  the  judgment  of  God  and  all  resources, 
property,  labor,  and  time  are  a  trust  fi-om  God. 
We  value  people  above  profits  and  deplore  the 
selfish  spirit  which  often  pervades  our  eco- 
nomic life.  We  advocate  democracy  in  the  work 
place,  responsible  consumption,  the  eradication 
of  poverty  and  homelessness,  the  right  to  orga- 
nize and  bargain  collectively,  and  the  empow- 
erment of  the  oppressed. 

We  hold  governments  responsible  to  protect 
basic  rights  to  food,  shelter,  health  care,  edu- 
cation, and  employment,  as  well  as  political 
and  religious  freedom. 

We  dedicate  ourselves  to  peacemaking  by 
challenging  the  militarization  of  society  and 
condemning  the  possession  or  use  of  nuclear 
weapons.  We  advocate  the  self-determination 
of  developing  nations  within  a  just  interna- 
tional economic  order.  .  .  . 

Petition  Number  28-CS-76D;  SGA. 

Rewrite  H  76: 

We  believe  in  the  Triune  God 

by  whom  the  world  was  made  good; 
by  whom  all  human  sin,  systems,  and  insti- 
tutions are  judged; 

by  whom  the  world  will  be  restored  to  origi- 
nal righteousness;  and 

through  whom  we  stand  redeemed  by  grace 
and  called  to  discipleship. 
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We  believe  in  the  Church — set  aside  by  the 
power  of  the  cross  to  be  God's  people: 

a  holy  body  commissioned  to  manifest  the 

living  gospel  in  the  world. 

We  believe  that  faith  without  works  is  dead: 
In  confessing  faith  dedicate  ourselves  to 
works  which  will 

ensure  that  peace  with  justice  is  advanced 
among  all  people; 

advance  the  rights  and  dignity  of  all  hu- 
manity; 

bring  equal  opportunity  and  responsibility 
to  all; 

and  demonstrate  responsible  stewardship 
of  all  God's  creation. 

By  faith  we  commit  all  those  resources  which 
have  been  entrusted  to  us  by  our  Creator, 
including  our  time,  talents,  wealth,  and  rela- 
tionships to  these  purposes. 

Petition  Number:  1032-LClOlD;  MUMC. 

Amend  title: 


mio. 


Part  IV,  Section  I.  The  Church  ae  < 
munity. 


,  Qqjp 


Petition  Number  1033-LC-103D;  MUMC. 

Delete  heading: 
Part  IV,  Section  Hr  ¥fee  Miooion  ef  the  Church. 


Petition  Number:  1034-LC-103D:  MUMC. 

Pelt.  103:  Amend  first  sentence: 

God's  self-revelation  in  the  life,  death,  and  resur- 
rection of  Jesus  Christ  summons  the  Church  to 
miooion  ministry  in  the  world  through  witness  by 
word  and  deedy  in  light  of  the  Church's  mission. 

(H    )... 

Petition  Number  29-LC-I03D;  NDK. 

Add  to  U  103: 

The  mission  of  the  church  is  to  proclaim  to 
the  world,  by  word  and  deed,  the  self-revela- 
tion of  God  in  Jesus  Christ  and  the  offer  of 
forgiveness  of  sin  made  possible  by  Christ's 
sacrifice  on  the  cross;  to  persuade  persons  to 
respond  to  Christ's  love  by  personal  repen- 
tance and  coming  to  faith  by  which  they  may 
find  newness  of  life  in  righteous,  loving  rela- 
tionships with  God  and  human  beings;  to  orga- 
nize new  believers  into  churches  that  will  feed 
the  spirit  and  renew  the  mind  and  teach  believ- 
ers the  moral  and  social  implications  of  their 
faith;  to  strengthen  existing  United  Methodist 
churches,  equipping  them  to  better  fulfill  the 


mil. 


mission  of  Christ;  and  to  alleviate  the  suffering 
of  all  persons. 

Petition  Number  667-MN-llOD;  GBHM. 

Add  to  second  sentence  of  H  110: 

.  .  .  general  ministryT  through  their  various  ec- 
clesiastical appointments. 

Petition  Number  1104-2C-100D;  GCOM. 

Insert  a  new  paragraph  under  heading  following 
H  111: 

The  Journey  of  a  Connectional 
People 

Introduction 

Ever  since  John  Wesley  began  to  refer  to  the 
scattered  Methodist  classes,  bands  and  socie- 
ties throughout  18th  century  England  as  "the 
connexion,"  Methodists  everywhere  have  em- 
braced the  idea  that  as  a  people  of  faith  we 
journey  together  in  connection  and  in  cove- 
nant with  one  another.  Expressing  the  high 
degree  of  cohesiveness  and  centralized  organi- 
zation among  Methodists,  the  Connectional 
Principle  became  the  distinguishing  mark 
which  set  them  apart  from  the  normal  patterns 
of  Anglican  ecclesiastical  organization  as  weU 
as  the  more  loosely  organized  Protestant 
bodies  of  the  day. 

Roots 

This  acceptance  of  strong  covenantal  bonds 
among  the  Methodists  was  no  accident.  There 
were  deep  theological  roots,  including  the 
concept  and  experience  of  covenant  and  the 
resulting  emphasis  on  faith  journeying  in  cove- 
nant with  God  and  one  another.  The  connec- 
tional idea  is  a  style  of  relationship  rather  than 
simply  an  organizational  or  structural  frame- 
work. As  Bishop  Paul  Washburn  once  said,  it  is 
made  up  of  "living,  interdependent  and  inter- 
acting relationships  .  .  .  born  in  covenant- 
making  events." 

There  were  deep  biblical  roots  as  well. 
Images  of  the  church,  especially  in  the  New 
Testament — the  vine  and  the  branches,  the 
wedding  feast,  the  household  or  common- 
wealth of  God,  the  new  humanity  with  cosmic 
and  Kingdom  dimensions,  the  fellowship  of  the 
saints,  the  Body  of  Christ,  and  a  host  of 
others — supplemented  the  covenant  concept. 
The  very  structure  of  the  Apostolic  Church 
was  connectional  and  covenantal.  Paul  rea- 
lized very  early  the  importance  of  superin- 
tending scattered  congregations. 

It  is  important  to  note  that  we  are  not  a 
connectional  people  because  of  biblical  or  the- 
ological or  even  historical  mandates.  The  evo- 
lution of  our  polity  has,  however,  been  a  natu- 
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ral  response  to  these  elements  in  our  back- 
ground and  they  continue  to  inform  and  direct 
our  efforts. 

The  Principle  Itself 

Let  us  simply  state  the  Connectional  Princi- 
ple and  its  essential  ingredients: 

The  United  Methodist  Connectional  Princi- 
ple, borne  out  of  our  Historical  Tradition, 
many  biblical  roots,  and  accepted  theo- 
logical ideas, 

is  the  basic  form  of  our  polity,  the  way  in 
which  we  carry  out  God's  Mission  as  a 
people. 

it  is  in  essence  a  network  of  interdependent 
relationships  among  persons  and  groups, 
throughout  the  life  of  the  whole  denomi- 
nation. 

It  declares  that  our  identity  is  in  ovir  whole- 
ness together  in  Christ  that  each  part  is 
vital  to  the  whole,  that  our  mission  is  more 
effectively  carried  out  by  a  connectional 
life  which  incorporates  Wesleyein  zeal  into 
the  life  of  the  people. 

1.  Shared  Vision.  The  principle  provides  a 
way  to  identify  the  Gospel,  alive  in  today's 
world  as  a  shared  vision  that  inspires  our 
actions  on  behalf  of  Christ.  The  lonely  witness 
for  salvation  in  Christ  has  its  place  but  only 
when  sustained  and  inspired  by  others  sharing 
that  vision. 

2.  Memory.  The  principle  provides  continued 
remembrance  of  the  story  of  our  heritage  as 
United  Methodist  Christians  in  order  that  we 
might  share  more  meaningfully  in  the  experi- 
ence and  the  mission  of  the  universal  church. 
As  we  know  and  share  the  common  story  of  our 
faith  journey,  our  witness  to  the  world  is 
strengthened. 

3.  Community.  The  principle  provides  for 
relationships  of  Holy  Spirit-empowered  com- 
munity wherein  support,  supervision,  healing, 
accountability  and  growth  toward  goals  can 
take  place  for  persons  and  groups  across  the 
denomination.  Our  life  together,  with  its  mutu- 
al accountability  and  relationships,  keeps  us 
ever  alert  to  being  faithful  to  the  Gospel  in  all 
our  efforts.  Through  it  the  whole  system  may 
be  fueled  with  Ufe-giving  Spirit  energy. 

4.  Discipline.  The  principle  provides  a  life  of 
voluntary  compliance  to  a  discipline  which 
includes  rights  and  privileges  as  well  as  re- 
sponsibilities and  obligations.  Our  mutual  ac- 
ceptance of  a  disciplined  life  together  enables 
more  effective  ministry  to  the  world. 

5.  Leadership.  The  principle  provides  a 
sharing  of  resources  and  resource  persons  for 
mission  and  ministry — for  pastors  and  lay 
people  in  local  or  beyond-local  settings.  This  is 
done  through  superintending  pastors,  boards 
and  agencies  that  serve  the  denomination  in 
ways  it  may  determine. 


11202. 


1203. 


6.  Mobilization.  The  principle  provides  coor- 
dinated missional  mobilization  and  deploy- 
ment in  response  to  the  Gospel  call.  The  inten- 
tional work  of  the  entire  body  has  the  potentied 
of  greater  influence  on  human  life — in  re- 
sponse to  great  social  issues,  in  extending  the 
Gospel  to  new  fields,  in  deploying  the  ordained 
in  the  most  effective  way.  All  parts  of  the 
church  are  vessels  of  mission,  bound  together 
by  a  form,  so  an  effective  whole  is  developed. 

7.  Linkage.  The  principle  provides  an  inter- 
dependent network  of  gathering  points  which 
brings  us  together  in  various  ways  to  carry  out 
our  shared  mission.  In  these  "conferring"  ex- 
periences we  all  celebrate  together  and  togeth- 
er lay  out  our  strategy  for  sharing  the  good 
news  of  Jesus  Christ.  In  this  way  corporate, 
compassionate  power  is  released. 

Affirmation  and  Stress 

As  United  Methodist  people  we  celebrate  the 
fact  that  connectionalism  has  served  us  well  in 
our  mission  and  ministry,  and  we  affirm  its 
central  place  in  our  life  together.  At  the  same 
time  we  recognize  there  are  stresses  that  must 
be  addressed  if  the  Connectional  Principle  is  to 
continue  to  serve  us  well  in  the  future.  The 
stresses  include  issues  surrounding  clergy 
itinerancy  and  the  appointment  process,  deci- 
sion making,  apportionments  and  designated 
giving,  episcopal  leadership,  and  mutual  ac- 
countability. It  is  important  for  connectiona- 
Usm  to  bend,  to  have  tolerance  in  a  changing 
world,  to  be  able  to  live  in  the  new  days  ahead 
of  us  with  freshness  and  new  commitment. 

The  Challenge 

Now  we  have  the  special  opportvinity  to  take 
this  way  of  doing  mission  and  ministry  and  to 
use  it  effectively  in  accomplishing  our  goals  as 
a  church.  We  have  a  unique  avenue  for  wit- 
nessing and  reaching  out  with  the  Good  News 
of  Salvation  in  Jesus  Christ  to  the  end  that  the 
world  will  indeed  be  reformed.  The  Connec- 
tional Principle  should  be  interpreted  to  all 
our  people  in  new  and  fresh  ways  and  lifted  up 
with  enthusiasm  as  an  effective  instrument  in 
our  efforts  to  bring  the  world  as  we  know  it 
closer  in  harmony  with  the  will  and  purpose  of 
God  as  revealed  in  Jesus  Christ. 


Petition  Number:  668-LC-202D;  GCSW. 

Amend  1  202: 

.  .  .  racial  groups,  ethnic  groups,  groups  with  di- 
verse lifestyles,  and  groups  with  handicap- 
ping .  .  . 

Petition  Number  669-LC-203D;  GCSW. 

Amend  H  203: 
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.  .  .  The  local  church  is  a  connectional  oocicty  com- 
munity of  persons  .  .  .  Such  a  oocicty  community 
of  believers  ... 


H  205.         Petition  Number:  670-LC-205D;  GBHM, 

Amend  f  205.1:  A  pastoral  charge  shall  consist 
of  one  or  more  churches  which  are  organized  under, 
and  subject  to,  the  Discipline  of  The  United  Method- 
ist Church,  with  a  Charge  Conference,  and  to  which 
a  an  ordained  or  licensed  minister  is  or  may  be 
duly  appointed  or  appointable  as  pastor  in  charge 
or  co-pastor.  Where  co-pastors  are  appointed, 
the  bishop  shall  designate  for  administrative 
purposes  one  as  pastor  in  charge. 


1209. 


Petition  Number:  31-LC-209D;  NAL. 


Amend  11  209: 


The  membership  of  a  local  United  Methodist 
church  shall  include  all  baptized  persons  who  have 
come  into  membership  by  confession  of  faith  or 
transfer,  including  baptized  members  of  their 
households  awaiting  confirmation,  afi4  whose 
names  have  not  been  removed  from  the  member- 
ship rolls  by  reason  of  death,  transfer,  withdrawal, 
or  removal  for  cause. 

H  211.         Petition  Number:  32-LC-211D;  SIL. 

Retain  H  211. 


H  206.         Petition  Number:  386-LC-206D;  GCRR. 

Add  new  subparagraph  after  H  206.3(A): 

Shared  facilities — two  or  more  United  Meth- 
odist congregations  sharing  a  building  and 
performing  ministries  in  different  languages 
and/or  with  different  racial  and  ethnic  minori- 
ty groups.  By  action  of  the  charge  confer- 
ence(s)  involved,  and  with  the  consent  of  the 
district  superintendent,  the  congregations 
may  enter  into  a  covenant  which  insures  mutu- 
al representation  on  such  bodies  as  adminis- 
trative council,  administrative  board  and 
council  on  ministries,  and  other  committees 
and  work  groups. 

Petition  Number:  30-LC-206D;  CNV. 

Following  paragraph  206.3  (h)  add  a  new  sub- 
paragraph: 

Shared  facilities — two  or  more  United  Meth- 
odist congregations  sharing  a  building  such  as 
those  performing  ministries  in  different  lan- 
guages and/or  with  different  racial  and  ethnic 
minority  groups.  The  congregations  may  enter 
into  a  covenant  which  insures  mutual  repre- 
sentation on  such  bodies  as  administration 
council,  administrative  board,  and  council  on 
ministries,  board  of  trustees,  other  committees 
and  work  groups. 

f  207.         Petition  Number:  671-LC-207D;  GCSW. 

Amend  H  207.1: 

.  .  .  where  the  church  is  located  experience  transi- 
tion especially  identified  as  economic,  etoA  er  eth- 
nic, and  or  lifestyle,  the  .  .  . 

those  who  are  newcomers,  whether  of  a  cultural, 
economic,  ee  ethnic,  group  or  lifestyle  group  dif- 
ferent from  the  original  or  present  members. 


Petition  Number:  672-LC-211D;  GCSW. 

Amend  11  211: 

".  .  .  they  profess  their  faith  in  Grod,  the  Father, 

and  in  Jesus  Christ  his  eftly  Seft;  our  Savior,  and  in 
the  Holy  Spirit,  our  Guide  and  Guard. 

II  216.         Petition  Number:  33-LC-216D:  NAL. 

Change  feli  member  in  11  216  (and  all  subsequent 
paragraphs)  to  confirmed  member. 


Petition  Number:  164-LC-216D;  NIN. 

Insert  new  subparagraph  after  f  216.1: 

A  local  congregation  of  The  United  Method- 
ist Church  may,  by  a  2/3  vote  of  the  council  on 
ministries,  administrative  council,  and  the 
charge  conference,  require  members  to  an- 
nually renew  their  membership  vows.  Mem- 
bers shall  be  given  the  option  of  renewing  their 
membership  vows  by  mail  or  by  participating 
personally  in  the  service  of  renewal.  Members 
who  are  physically  or  mentally  unable  to  sign  a 
renewal  of  the  membership  vows  shall  contin- 
ue as  full  members.  Notice  of  the  time  and  date 
of  the  renewal  service  shall  be  given  the  con- 
gregation at  least  four  weeks  before  the  event. 
Persons  who  fail  to  renew  their  membership 
vows  shall  be  contacted  personally  by  the  pas- 
tor or  representative  of  the  local  council  on 
ministries  as  soon  as  possible  after  the  renewal 
service.  Persons  who  refuse  to  renew  their 
membership  shall  be  removed  flrom  the  Full 
Membership  Roll  (H  209)  and  be  included  on 
the  roll  of  Members  Removed  by  Charge  Con- 
ference Action  (H  230.4). 


H  218.         Petition  Number:  673-LC-218D;  GBHM. 

Delete  in  f  218:  .  .  .  the  chaplain  shall  send  the 
name,  address,  and  related  facts  to  the  Division  ef 
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Petition  Number  34-LC-224D:  NAL. 


Change  the  term  preparatory  member  in  1  224 
(and  other  subsequent  paragraphs)  to  read  non- 
confirmed  member  or  member  awaiting  con- 
firmation. 

f  227.         Petition  Number  169-LC-227D;  SWT. 

Amend  t  227: 

.  .  .  including  the  holding  of  office,  except  ouch 

J1-PK  nj^   TT Tf\ «  <  1  yt    •»-*  I  j-\  ^j->    yy-rt  <■*    ^^^•^^^    ■4'  l-n^     A  fl TTll  Tl  1  11 JT fl  J"  1  "t T/^    I      fill  T\ 
\ftll\i\:  TTTtTtXTtX  TTtCTCT?  Vllw  \Jtl    vll\J  TT^nTTTTTTOTrTrurT^    -^^w  iAXT~ 

eil  GF  Adminiotrativc  Board  except  such  office  as 
would  allow  one  to  vote  in  a  United  Methodist 
body  other  than  the  local  church,7  fe«t  that 
pcroon  shall  fee  Gountcd  asd  roportod  esiy  as  a 
member  ef  the  home  church  but  may  not  become 
a  voting  member  of  the  administrative  council 
or  administrative  board. 

f  230.         Petition  Number  35-LC-230D;  RKM. 

Amend  last  sentence  of  f  230.1: 

If  the  member  does  not  comply  with  any  of  the 
available  alternatives  over  a  period  of  three  two 
years,  the  member's  name  may  be  removed. 

Amend  H  230.2: 

.  .  .  the  directives  to  encourage  a  transfer  of 
membership  shall  be  followed  each  year  within  six 
months  and  followed  up  ...  if  after  three  years 
one  year  the  council  has  not  been  able  to  relate 
that  member  to  .  .  . 

Amend  H  230.3: 

If  the  address  of  a  member  is  no  longer  known  to 
the  pastor  .  .  .  but  if  after  three  years  one  year  of 
such  .  .  . 

Amend  the  last  sentence  of  1  230.5: 

The  names  and  addresses  of  those  who  have 
moved  outside  the  local  church's  area  should  shall 
be  sent  promptly  to  local  churches  in  their  new 
communities,  or  to  the  district  superintendent 
in  the  new  district,  that  those  churches  may  visit 
and  minister  to  them. 


Petition  Number  36-LC-230D;  SDK. 

Substitute  for  H  230.2: 

When  a  member  moves  from  the  community 
in  which  he/she  holds  membership  to  another 
community,  or  when  the  local  church  learns  of 


11231. 


such  move,  the  local  church  shall  present  to  the 
moving  party  his/her  "Certificate  of  Member- 
ship." This  "Certificate  of  Membership"  may 
be  presented  by  the  individual  for  acceptance 
by  any  United  Methodist  Church,  or  other  de- 
nomination, as  recognition  of  transfer  in  good 
standing. 

Petition  Number:  674-LC-231D;  GCAH. 

Add  at  the  end  of  "i  231: 


(See  paragraph  2546.2) 

H  234.         Petition  Number  675-LC-234D;  GBOD,  GCFA. 

f  234  Amend: 

The  basic  membership  records  in  each  local 
church  shall  consist  of:  a  permainent  church  register 
and  a  card  index  e?  ,  a  loose-leaf  bookr  ,  or  a 
membership  record  on  an  electronic  informa- 
tion system. 

....  corresponding  card ,  er  page ,  or  record  in  the 
card  index  ,  er  loose-leaf  membership  book,  or 
electronic  system  membership  record. 

2.  The  card  index  ,  er  loose-leaf  book,  or  elec- 
tronic system  membership  record  shall  be  .  .  . 
Administration  or,  in  the  case  of  electronically 
maintained  records,  shall  contain  the  same 
information  as  required  in  the  approved  form. 
This  record  .  .  . 

3.  When  an  electronic  information  system  is 
used  for  record-keeping,  print-out  copies  of 
the  membership  records  and  back-up  elec- 
tronic media  shall  be  retained  in  a  secure  off- 
site  place. 

H  244.         Petition  Number  1035-LC-244D;  MUMC. 

Amend  H  244: 

1.  Local  churches  may  establish  .  .  .  proposals  for 
the  church's  missionr  in  accordance  with  the 
mission  of  The  United  Methodist  Church.  C"    ) 

2.  Or  local  churches  .  .  .  proposals  for  the  church's 
missionT  in  accordance  with  the  mission  of  The 
United  Methodist  Church.  ("^     ) 

Petition  Number  387-LC-244D;  GCRR. 

Delete  from  U  244.2: 

.  .  .  program  proposals  for  the  church's  mission. 
Where  local  church  ro sources  permit,  this  plan  is 
the  preferred  model  fer  organization.  The  Adminis- 
trative. .  .  . 

Petition  Number  676-LC-244D;  GCAH 

Amend  first  paragraph  of  Paragraph  244  by 
omitting  cted  before  (4)  and  adding  at  the  end  of  the 
sentence: 
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and  (5)  providing  for  the  proper  creation, 
maintenance,  and  disposition  of  documentary 
record  material  of  the  local  church.  (See  Para- 
graph 1811.1b)  Every  local  church  .  .  . 

245.         Petition  Number:  37-LC-245D;  WVA. 

Add  to  11  245: 

Each  of  the  commissions,  councils,  and  com- 
mittees should  consist  of  no  fewer  than  three 
members,  and  should  consist  of  as  broad  a 
representation  of  the  congregation  as  possible 
considering  the  willingness  and  ability  of  indi- 
viduals to  serve. 

247.         Petition  Number:  572-LC-247D;  GBGM. 

Amend  H  247.3: 

.  .  .  mission  and  ministry  of  the  church  (HH  201- 
204),  receive  reports,  and  adopt  objectives  .  .  . 

PetiUon  Number:  677-LC-247D;  GCAH  &  MNNCAH 

Amend  II  247.5: 

5.  a)  The  Charge  Conference  may  shall  elect  a 
church  historian,  who  shall  fee  rcoponoiblo  for  pre- 

church  er  ohurchoo  from  the  time  ef  organization; 

OllUli  ^1  \jy  lUV  iTTr  ^lUU^l  V  llig  TTTtT  OtXTTItr  TIT  L^VZ  lllUllUItV 

form;  ohall  bring  keep  the  hiotory  historical  rec- 
ords up  to  date  at  the  clooc  ef  each  year;  shall  serve 
as  a  member  chairperson  of  the  Committee  on 
Records  and  History;  shall  cooperate  with  the 
annual  conference  Commission  on  Archives 
{tnd  History;  shall  provide  an  annual  report  on 
the  care  of  church  records  and  historical  ma- 
terials to  the  Charge  Conference;  and  shall  pro- 
vide, with  the  pastor  and  the  Committee  on 
Records  and  History,  for  the  preservation  of  all 
local  church  records  and  historical  materials  no 
longer  in  current  use.  Records  and  historical 
materials  include  all  documents,  minutes, 
journals,  diaries,  reports,  letters,  pamphlets, 
papers,  manuscripts,  maps,  photographs, 
books,  audio-visuals,  sound  recordings,  mag- 
netic or  other  tapes,  or  any  other  documentary 
material,  regardless  of  form  or  characteristics, 
made  or  received  pursuant  to  any  provisions  of 
the  Discipline  in  connection  with  the  transac- 
tion of  church  business  by  any  local  church  of 
The  United  Methodist  Church  or  any  of  its 
constituent  predecessors.  The  church  histori- 
an shall  be  a  member  of  the  Administrative 
Council  or  Administrative  Board.  This  person 
may  also  hold  another  elected  position  on  the 
council  or  board. 

b)  There  may  be  a  local  church  Committee  on 
Records  and  History,  chaired  by  the  church  his- 
torian, to  assist  the  church  hiotorion  in  fulfilling 
these  responsibilities. 


Petition  Number:  176-LC-247D;  RIO. 

Amend  the  last  sentence  of  H  247.6: 

The  members  at  large,  if  elected,  shall  include  at 
least  two  young  adults  between  the  ages  of  nineteen 
and  thirty,  at  least  two  older  adults  over  sixty- 
five  years  of  age,  and  at  least  two  youth  nominat- 
ed by  the  youth  coordinator  or  Youth  Council. 

H  249.  Petition  Number:  678-LC-249D:  GBOD. 

Replace  11  247.12  with  H  249.8. 


Petition  Number:  38-LC-247D;  DET.  HOL,  NCA  &  local  churches  and 
individuals. 

Insert  after  the  first  sentence  of  II  247.14: 

.  .  .  World  Service  and  Conference  Benevolences. 
This  notification  shall  include  a  complete 
breakdown  of  the  World  Service,  Conference 
Benevolences,  and  any  other  apportionments, 
specifying  the  amounts  apportioned  for  each 
board  and  agency  of  the  church  and  for  each 
fund  and  each  benevolence  being  apportioned. 
Following  the  Annual  Conference.  .  .  . 

H  250.         Petition  Number:  381-LC-250D;  SCA. 

Amend  H  250: 

.  .  .  leaders  and  officers  of  the  local  church(es)  as 
it  may  choose  from  among  the  following:  whe  m€ky 
be  known  ae  otowardo.  Stcwardo  ere  lay  pcroono 
vfhe  are  cntruotcd,  along  with  the  paotor(o),  with 
Icadorohip  rcoponoibilitics  fef  the  opiritual  emd 
temporal  hfe  ef  the  local  church. 

Add  new  subparagraph: 

a)  Stewards  shall  be  persons  who  have  at- 
tained at  least  eighteen  years  of  age,  who  are  of 
genuine  Christian  character,  who  love  the 
church,  who  take  a  stance  for  justice  in  society, 
and  who  are  competent  to  help  give  direction 
to  the  church. 

b)  Stewards  shall  be  both  men  and  women. 

c)  Stewards  shall  serve  on  the  administrative 
board  as  members  at  large  unless  they  hold 
another  office  which  places  them  on  said 
board. 

d)  Stewards  shall  be  elected  annually;  elec- 
tion is  predicated  on  a  continuous  steadfast 
love  of  the  church,  love  of  justice,  and  personal 
Christian  piety. 

Petition  Number:  679-LC-250D;  GBOD. 

Amend  H  250.1.: 

Chairpersons  of  work  areas  (Chriotian  unity  and 
inter  rcligiouB  conccmB,  ehweh  and  oocicty,  edu- 
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cation,  ovongolis^  higher  education  asd  campuG 
miniotry,  misoiono,  religion  aR4  race,  Gtatuo  aad 
Fele  of  women,  otcwardohip,  worahip),  (See  Par. 
252.1  and  260)  age  level  .  .  .  adult),  Decretory  ef 
career  planning  and  counoeling,  .  .  . 

H  251.         Petition  Number  39-LC-251D;  MEM. 

Amend  f  251.1: 

1.  The  lay  leader  is  the  person  elected  by  the 
charge  conference  and  should  be  a  person  who  is 
knowledgeable  of  the  congregation,  is  well 
known  by  the  congregation,  and  committed  to 
Christ  and  the  church.  Associate  lay  leaders 
may  be  elected  to  work  with  the  lay  leader  in 
any  local  chxirch.  The  lay  leader  shall  have  the 
following  responsibilities: 

a)  fostering  awareness  of  the  role  of  laity 
within  the  congregation  and  through  their 
ministries  in  the  home,  work  place,  communi- 
ty, and  world  and  finding  ways  within  the 
community  to  recognize  all  these  ministries. 

b)  membership  in  the  Charge  Conference,  Ad- 
ministrative Council  (or  Administrative  Board  and 
Council  on  Ministries),  Committee  on  Nomina- 
tions and  Personnel,  the  Finance  Committee, 
and  if  such  exists,  the  District  Committee  on 
Laity. 

c)  shall  serve,  along  with  Pastor  and  Lay 
member  of  Annual  Conference,  as  an  inter- 
preter of  the  actions  and  programs  of  the  An- 
nual Conference  and  the  Genered  Church.  It  is 
recommended  that,  on  the  first  Sunday  follow- 
ing the  meeting  of  Annual  Conference,  the  Lay 
Leader,  Lay  Member  of  Annual  Conference, 
and  Pastor  present  a  State  of  the  Church  re- 
port. This  report  would  include  actions  of  An- 
nual Conference  and  a  report  of  the  local 
church  for  the  past  year. 

d)  shall  inform  the  laity  of  training  opportunities 
provided  by  the  Annual  Conference  and/or  Dis- 
trict. Where  possible,  the  Lay  Leader  shall  attend 
training  opportunities  in  order  to  strengthen  his/ 
her  work. 

e)  shall  promote,  plan,  and  implement  Ledty 
Sunday  on  the  designated  day  (2nd  Sunday  in 
October)  or  on  a  day  selected  which  might  be 
more  convenient.  It  is  recommended  that  a 
committee  be  named  by  the  Council  on  Minis- 
tries or  Administrative  Council  to  plan  for  this 
day.  This  committee  may  be  composed  of  the 
Lay  Leader  as  chair.  Presidents  of  the  UMW, 
UMM,  and  UMYF,  the  Pastor  and  the  Chair- 
person of  Worship  (or  Nurture). 

f)  shall  take  to  the  Nominating  Committee  (as 
a  member)  a  knowledge  of  the  special  skills  of 
members  of  the  congregation  and  help  facili- 
tate the  work  of  this  committee. 

g)  shall  take  to  the  Finance  Committee  (as  a 
member)  a  knowledge  of  the  financial  needs  of 
the  Annual  Conference  and  a  knowledge  of  the 
Apportionments.  The  Lay  Leader  should  also 


function  as  a  representative  of  the  congrega- 
tion. 

h)  shall  take  to  the  Committee  on  Pastor-Par- 
ish Relations  a  knowledge  of  the  congregation 
and  its  needs  for  ministry. 

i)  meet  regularly  with  the  Pastor  to  discuss  the 
State  of  the  Church  and  the  work  of  the  Lay 
Leader. 

j)  when  agreeable  with  the  pastor  and  the 
Work  Area  on  Worship  (or  Nurture)  the  Lay 
Leader  may  participate  in  worship  services  on 
a  regular  basis  (at  least  monthly). 

k)  shall  function  as  the  leader  of  the  congre- 
gation. As  the  leader  he  or  she  may 

1)  Be  the  cheerleader  of  the  congregation. 
That  person  who  encourages,  compliments, 
motivates,  inspires  others,  who  is  friendly,  in- 
vites trust,  and  helps  people  to  feel  good  about 
themselves  and  Christ's  Church. 

2)  Lead  by  example,  by  attending  all  church 
functions,  when  possible. 

3)  Contact  each  new  member  by  telephone, 
letter,  or  personal  visit  to  welcome  them  into 
the  fellowship. 

4)  Practice  good  stewardship  of  God's  re- 
sources, both  personal  and  corporate. 

5)  Make  contact  with  families  in  times  of 
crisis. 

6)  Be  aware  of  feelings  and  attitudes  within 
the  congregation,  both  positive  and  negative 
and  help  to  interpret  these  feelings  to  appro- 
priate persons  or  groups. 

7)  See  himself  or  herself  as  the  Unk,  the  vital 
link  between  congregation  and  the  Adminis- 
trative Board  or  CouncU,  Church  and  the  An- 
nual Conference  and  District,  etc. 

Petition  Nuinlier:  680-LC-251D:  GBOD. 

Insert  a  new  subparagraph  a)  in  •"  251.1: 

a)  Fostering  aweireness  of  the  role  of  laity 
both  within  the  congregation  and  through 
their  ministries  in  the  home,  work  place,  com- 
munity, and  world  and  finding  ways  within  the 
community  of  faith  to  recognize  all  these  min- 
istries. 

Petition  Number  681-LC-251D;  MEM. 

Amend  *  251.1  to  read: 
Delete  all  of  present  wording  and  change  to  read: 

b)  membership  in  the  Charge  Conference,  Admin- 
istrative Council  (or  Administrative  Board  and 
Council  on  Ministries),  Committee  on  Nomin- 
ations and  Personnel,  and  the  Finance 
Committee,  and  if  such  exists,  the  District 
Committee  on  Laity; 

c)  shall  serve,  along  with  Pastor  and  Lay  member 
of  Annual  Conference,  as  an  interpreter  of  the 
actions  and  programs  of  the  Annual  Conference 
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and  the  General  Church.  It  is  recommended 
that,  on  the  first  Sunday  following  the  meet- 
ing of  Annual  Conference,  the  Lay  Leader, 
Lay  Member  of  Annual  Conference  and 
Pastor,  present  a  State  of  the  Church  report. 
This  report  would  include  actions  of  Annual 
Conference  and  a  report  of  the  local  church 
for  the  past  year; 

d)  shall  inform  the  laity  of  training  opportunities 
provided  by  the  Annual  Conference  and/or  Dis- 
trict. Where  possible,  the  Lay  Leader  shall  at- 
tend training  opportunities  in  order  to  strength- 
en his/her  work; 

e)  shaU  promote,  plan,  and  implement  Laity 
Sunday  on  the  designated  day  (2nd  Sunday 
in  October)  or  on  a  day  selected  which  might 
be  more  convenient.  It  is  recommended  that 
a  committee  be  named  by  the  Council  on 
Ministries  or  Administrative  Council  to  plan 
for  this  day.  This  committee  may  be  com- 
posed of  the  Lay  Leader  as  chair,  Presidents 
of  the  UMW,  UMM,  and  UMYF,  the  Pastor 
and  the  Chairperson  of  Worship  (or  Nur- 
ture); 

f)  shall  take  to  the  Nominating  Committee  (as  a 
member)  a  knowledge  of  the  special  skills  of 
members  of  the  congregation  and  help  facili- 
tate the  work  of  this  committee; 

Petition  Number:  682-LC-251D;  GBOD. 

Add  new  sub-paragraph  following  H  251. le) 


compliments,  motivates,  inspires 
others,  who  is  friendly,  invites  trust, 
and  helps  people  to  feel  good  about 
themselves  and  Christ's  Church. 

(2)  Lead  by  example,  by  attending  all 
church  functions,  when  possible. 

(3)  Contact  each  new  member  by  tele- 
phone, letter  or  personal  visit  to  wel- 
come them  into  the  fellowship. 

(4)  Practice  good  stewardship  of  God's 
resources,  both  personal  and  corpo- 
rate. 

(5)  Make  contact  with  families  in  times  of 
crisis. 

(6)  Be  aware  of  feelings  and  attitudes 
within  the  congregation,  both  positive 
and  negative  and  help  to  interpret 
these  feelings  to  appropriate  persons 
or  groups. 

(7)  See  himself  or  herself  as  the  link.  The 
vital  link  between  congregation  and 
the  Administrative  Board  or  Council, 
Church  and  the  Annual  Conference 
and  District,  etc. 

Petition  Number;  684-LC-251D;  GBOD. 

Add  at  end  of  H  251.1: 

Associate  lay  leaders  may  be  elected,  to  work 
with  the  lay  leader,  in  any  local  church. 


f)  Membership  on  the  Committee  on  Nomin- 
ations and  Personnel  and  Committee  on  Fi- 
nance (See  H  267.1,  267.3). 

Petition  Number:  683-LC-251Di  MEM. 

Continue  to  amend  f  251.1: 

)shall  take  to  the  Finance  Committee  (as  a 
member)  a  knowledge  of  the  financial  needs 
of  the  Annual  Conference  and  a  knowledge 
of  the  Apportionments.  The  Lay  Leader 
should  also  function  as  a  representative  of 
the  congregation; 

)shall  take  to  the  Committee  on  Pastor-Par- 
ish Relations  a  knowledge  of  the  congrega- 
tion and  its  needs  for  ministry; 
)meet  regularly  with  the  Pastor  to  discuss  the 
state  of  the  church  and  the  work  of  the  Lay 
Leader; 

)when  agreeable  with  the  pastor  and  the 
Work  Area  on  Worship  (or  Nurture)  the  Lay 
Leader  may  participate  in  worship  services 
on  a  regular  basis  (at  least  monthly); 
)shall  function  as  the  leader  of  the  congrega- 
tion. As  the  leader,  he  or  she  may 

(1)  Be  the  cheerleader  of  the  congrega- 
tion. That  person   who   encourages, 


H  252.         Petition  Number:  685-LC-252D;  GBOD. 

Amend  end  of  H  252.1: 

.  .  .  membership  care,  evangelism,  outreach  .  .  . 

Amend  II  252.1.a): 

.  .  .  programs  te  aid  related  to  the  spiritual  growth 
of  persons  withia  the  congregation  through 
Christian  education,  worship  and  steward- 
ship, and  the  development  of  the  fellowship  of 
the  congregation.  The  this  chairperson  should 
relate  to  district  and  Annual  Conference  agencies 
dealing  with  education,  higher  education  and 
campus  ministry,  worship  and  stewardship,  attd 
ovangoliom. 

Insert  new  sub-paragraph  following  H  252.1.6): 

The  work  area  on  evangelism  shall  respond 
to  the  mandate  of  the  Gospel  to  "go  and  make 
disciples  of  Jesus  Christ."  The  work  area  shall 
develop  programs  to  proclaim  the  Gospel  to 
those  outside  the  church,  to  invite  persons  to 
faith  in  Christ  and  to  receive  them  into 
Christian  fellowship.  The  work  area  will  also 
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develop  programs  to  aid  the  spiritual  growth 
of  those  new  persons.  It  would  relate  to  district 
and  annual  conference  evangelism  structures. 

Amend  end  of  f  252.1.6: 

.  .  .  role  of  women,  and  health  and  welfare 
ministries,  afid  cvangcliam 


Petition  Number:  40-LC-252D;  RKM. 

Add  two  subparagraphs  to  H  252: 

3.  Meetings. — The  Administrative  Council 
shall  meet  at  least  quarterly.  Special  meetings 
may  be  ordered  by  the  Administrative  Council 
or  called  by  the  chairperson  or  pastor. 

4.  Quorum. — The  members  present  and  vot- 
ing at  any  duly  announced  meeting  shall  con- 
stitute a  quorum. 

H  253.         Petition  Number:  41-LC-253D;  FLA. 

Change  Adminiotrativc  Board  or  Adminiotrativc 
Council  to  Board  of  Stewards. 

H  254.         Petition  Number  388-LC-254D;  GCRR. 

Add  to  third  paragraph  of  •"  254. 

Members  of  the  Administrative  Board  shall  be 
persons  of  genuine  Christian  character  who  love 
the  church,  are  morally  disciplined,  are  commit- 
ted to  the  mandate  of  inclusiveness  in  the  life  of 
the  church,  are  loyal  to  the  ethical.  .  .  . 

Petition  Number:  686-LC-254D;  GBOD. 

Insert  in  H  254: 

.  .  .  United  Methodist  Youth  Council;  the  Coordi- 
nator of  Scouting  Ministries;  members  at 
large  .  .  . 

Petition  Number  42-LC-254D;  RKM. 

Add  to  1i  254: 

.  .  .  and  task  forces,  unless  restricted  by  the 
Discipline.  Since  the  practice  of  homosexuality 
is  incompatible  with  Christian  teaching,  no 
homosexual  person  shall  hold  office  within 
The  United  Methodist  Church. 

II  250.         Petition  Number  157-LC-250D;  CNV. 

Between  "  254.8  and  H  254.9,  add  the  following 
new  paragraph: 

In  situations  where  a  local  church  or 
churches  share  a  building  with  another  con- 


gregation such  as  those  performing  ministries 
in  different  languages  and/or  with  different 
racial  and  ethnic  minority  groups,  it  shall  be  in 
accordance  with  T*^  202,  206,  and  207.  The  Dis- 
trict Superintendent  must  consent  to  any  such 
action  before  implementation.  The  District 
Board  on  Chiurch  Location  and  Building  must 
be  informed  of  such  action. 

1.  If  the  congregations  are  United  Method- 
ist, the  following  should  apply: 

a)  a  covenant  of  relationship  shall  be  mutu- 
ally agreed  upon  in  written  form  which  shall 
include  a  statement  of  purpose  for  sharing  the 
facility  and  if  the  agreement  is  seen  as  tem- 
porary, long  term,  or  permanent. 

b)  No  United  Methodist  congregation  shall 
pay  rent  to  another  United  Methodist  church. 
However,  the  guest  congregation  should  be 
expected  to  pay  its  fair  share  of  operating  and 
maintenance  expenses,  which  shall  be  mutual- 
ly agreed  upon. 

c)  The  congregations  may  enter  into  a  cove- 
nant which  insures  mutual  representation  on 
such  bodies  as  Administrative  Council,  Ad- 
ministrative Board  and  Council  on  Ministries, 
and  Board  of  Trustees.  The  purpose  of  these : 
arrangements  are  to  enhance  communication 
between  the  two  or  more  congregations  to 
coordinate  schedules  and  building  usage,  to 
involve  the  congregations  in  building  mainte- 
nance and  care  under  supervision  of  the  Board : 
of  Trustees,  and  to  coordinate  cooperative : 
programs. 

d)  Cooperative  programs  may  be  devel- 
oped that  enhance  the  ministry  of  both  con- 
gregations and  their  witness  to  the  love  of 
Jesus  Christ  in  the  community.  Such  progrzims 
may  include  joint  bilingual  worship  services 
and  Christian  education  programs,  fellowship  m 
meals  and  programs,  and  cooperative  commu-  1 
nity  ministry. 

e)  If  the  host  congregation  so  chooses,  or  if 
it  is  closed  in  accordance  with ''  2546,  the  prop- 
erty ownership  may  be  transferred  to  the  guest  I 
congregation  in  provision  with  the  Discipline, 
%  2546,  and  with  the  approval  of  the  District  I 
Superintendent  and  the  District  Committee  on 
Church  Location  and  Building. 

If  a  guest  congregation  clearly  serves  the 
needs  for  United  Methodist  ministry  in  a  par- 
ticular area  and  if  the  host  congregation  has 
less  than  fifty  members  in  accordance  with 
^  2548,  after  careful  negotiations  with  both 
congregations  the  District  Superintendent 
may  recommend  to  the  Annual  Conference 
and  the  Annual  Conference  may  act  to  discon- 
tinue the  host  congregation  and  transfer  ow- 
nership to  the  guest  congregation. 

Two  chartered  United  Methodist  churches 
sharing  facilities,  or  desiring  to  do  so,  may 
enter  into  an  agreement  of  joint  ownership 
with  the  approval  of  both  Charge  Conferences, 
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the  District  Superintendent  and  the  District 
Committee  on  Church  Location  and  Building, 
provided  such  an  agreement  is  in  accord  with 
local  laws  and  the  provisions  of  the  Discipline. 
2.  United  Methodist  Church  sharing  with  a 
congregation  of  another  denomination: 

a)  If  the  congregation  seeking  to  share  fa- 
cilities is  not  United  Methodist  and  is  of  a 
different  ethnic  or  language  background  than 
the  United  Methodist  congregation,  the  United 
Methodist  pastor  should  first  contact  District, 
Conference,  and  ethnic  leadership  to  explore 
the  possibilities  of  organizing  a  new  United 
Methodist  congregation. 

b)  A  property  use  agreement  should  be  ne- 
gotiated in  writing.  Shared  activities  may  be 
entered  into  to  enhance  the  ministry  of  both 
congregations.  A  liaison  committee  of  both 
congregations  may  be  appointed  to  resolve 
conflicts,  clear  schedules,  and  to  plan  coopera- 
tive activities. 


Petition  Number:  687-LC-256D;  GBHM. 

Add  to  second  sentence  of  H  256:  The  pastor  in 
charge  shall  be  the  administrative  officer. 

Petition  Number:  1128-LC-256D;  GCFA. 

Amend  H  256.3/): 

...  It  is  the  responsibility  of  the  Administrative 
Board  to  provide  adequate  housing  for  the  pastor(s). 
For  appointment-making  purposes  only,  hous- 
ing shall  not  be  .  .  . 


Petition  Number:  690-LC-258D.  GBOD. 

Amend  11  258: 

.  .  .  coordinator  of  young  adult  ministries,  coordi- 
nator of  single  adult  ministries,  persons  spe- 
cializing in  ministry  with  persons  who  have 
handicapping  conditions,  coordinator  of 
scouting  ministries,  and  .  .  . 

The  officers  of  the  Council  on  Ministries  shall  be  a 
chairperson,  whe  ohall  fee  a  iey  poroon  or  a  miniotcr 

WliO    iS    II Oil    Gk    IhOIi  1  DCi     WT    tilC    lOCul    BtiQil ^    ci    VlCC 

chairperson,  and  a  secretary.  All  officers  shall  be 
lay  persons,  or  clergy  persons,  who  are  not 
members  of  the  local  staff.  .  .  . 

Petition  Number:  389-LC-258D;  GCRR. 

Add  a  new  subparagraph  after  H  256.8: 

It  shall  encourage  understanding  of  and 
commitment  to  inclusiveness  in  the  life  of  the 
church. 

Petition  Number:  43-LC-258D;  MEM. 

Amend  H  258: 

The  officers  of  the  Council  on  Ministries  shall  be  a 
chairperson,  whe  ohall  be  a  laypcroon  er  a  minister 

iviiv  IT)  itxjxj  tx  TtTtriiTtTtrr  xn  xtttt  luvui  ot'CXii,  a  v  iv^c  uiiaii 

person,  and  a  secretary.  All  officers  shall  be  lay 
persons  or  clergy  persons  who  are  not  mem- 
bers of  the  local  staff.  The  chairperson  shall  be 
elected  by  the  Charge  Conference;  .... 


Petition  Number:  689-LC-256D;  GCSW.  GCFA. 

Delete  the  last  sentencell  256.3/'.) 


H  259.         Petition  Number:  691-LC-259D;  GBOD. 

Add  to  f  259.1.: 


Petition  Number:  261-LC-256D;  CAP,  GCSW. 

Add  to  H  256.3  /): 

Clergy  shall  not  be  discriminated  against 
because  of  their  marital  status,  and  each  shall 
be  enabled  for  ministry  in  the  local  church  by 
receiving  a  full  allowance  for  housing  or  a 
parsonage. 

[  258.         Petition  Number:  175-LC-258D;  RIO,  GCOM. 

Amend  second  paragraph  of  H  258: 

The  Charge  Conference  may  elect  to  the  Council 
on  Ministries  upon  nomination  of  the  Committee  on 
Nominations  and  Personnel:  a  representative  of 
United  Methodist  Youth  Ministry,  coordinator  of 
young  adult  ministries,  coordinator  of  older 
adult  ministries,  and  other  persons  on  the  basis  of 
their  competency  in  program  planning. 


Youth  and  adult  ministry  coordinators,  in 
cooperation  with  others  holding  related  re- 
sponsibilities, will  bring  before  the  congrega- 
tion Christian  vocation  as  a  calling  to  ministry 
in  all  spheres  of  life  and  wiU  suggest  program- 
ming to  nurture  and  support  individuals  in 
their  vocation. 

H  261.         Petition  Number:  692-LC-261D;  GBOD. 

In  II  261.3:  Insert  a  new  paragraph  between  the 
second  and  third  paragraphs: 

The  work  area  chairperson  shall  assure  that 
persons  of  all  ages  are  provided  with  oppor- 
tunities to  consider  their  vocation  as  Chris- 
tians and  particular  opportunities  to  express 
vocation  of  ministry  in  their  chosen  careers 
and  occupations.  The  chairperson  in  coopera- 
tion with  the  pastor  shall  assure  that  oppor- 
tunities for  professional  church-related  minis- 
tries are  interpreted  within  the  congregation. 
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form  the  pastor,  parents,  and  students  to  the 
availability  of  loans  and  scholarships  for  Unit- 
ed Methodist  students  through  the  Office  of 
Loans  and  Scholarships  of  the  General  Board 
of  Higher  Education  and  Ministry,  the  Annual 
Conference,  and  the  local  church,  and  shall 
advise  them  of  the  appropriate  procedures  for 
application. 

Replace  II  261. 5.c) 

The  higher  education  chairperson  shall  | 
forward  to  United  Methodist  Colleges  and  Un- 
iversities related  to  the  Annual  Conference  the 
names  and  addresses  of  high  school  juniors 
and  seniors  in  the  local  church  and  shall  send 
the  names  and  addresses  of  college  students  to 
the  chaplain  or  campus  minister  of  the  college 
they  are  attending.  The  chairperson  shall  de- 
velop a  program  enabling  the  local  chiu"ch  to 
maintain  contact  with  persons  attending  col- 
leges and  universities,  and  especially  those 
away  from  home. 


Petition  Number:  159-LC-261D;  NIN. 

Add  at  end  of  11261.4: 

If  a  Work  Area  of  Evangelism  is  not  nomin- 
ated, then  a  member  of  the  Council  on  Minis- 
tries or  Administrative  Council  shall  be  identi- 
fied as  evangelism  coordinator  to  assume  the 
responsibilities  otherwise  given  to  the  work 
area.  The  evangelism  coordinator  is  to  report 
annually  to  the  Charge  Conference. 


Petition  Niunber:  390-LC-261D;  GCRR. 

Amend  11  261.7: 

The  work  area  chairperson  of  religion  and  race  or 
outreach  work  area  chairperson  shall  keep  the  ■ 
Council  on  Ministries  or  the  Administrative  : 
Council  and  the  congregation  .  .  .  Council  on  Min- 
istries or  the  Administrative  Council. . . . 

Add  to  the  second  sentence  in  H  261.10: 

.  .  .  sacramental  elements  for  congregational 
worship;  shedl  enable  the  congregation  to  expe- 
rience the  worship  styles  and  contributions  of 
the  various  racial  and  ethnic  minority  groups; 

shall  recommend.  .  .  . 


Petition  Number:  696-LC-261D;  GBOD. 

Substitute  for  first  paragraph  of  H  261.9: 


Amend  H  261.4.  Revise  beginning  with  line  16  as 
follows: 

.  .  .  church  to  identify  and  reach  out  to  persons 
who  are  neither  members  nor  active  in  a 
church,  helping  persons  share  the  Good  News 
of  Jesus  Christ,  keeping  a  current  prospect 
file,  providing  for  visitation  programs,  setting 
growth  goals,  inviting  persons  to  Christian 
discipleship  in  the  worship  services,  planning 
specific  evangelism  events  and  missions,  in- 
corporating new  members,  and  assisting  in  the 
possibilities  of  starting  new  congregations.  In 
cooperation  with  the  pastor  and  the  Council  on 
Ministries/Administrative  Council  the  chair- 
person shall  develop  and  implement  ministries 
of  membership  care,  growth  in  discipleship, 
and  spiritual  formation  including  distribution 
of  The  Upper  Room  and  other  devotional  re- 
sources. 


Petition  Number:  693-LC-261D;  GBHM. 

Amend  H  261. 5. a):  ...  in  accordance  with  the 
programs  of  the  Annual  Conference  and  the  Divi- 
sion of  Higher  Education  of  the  General  Board  of 
Higher  Education  and  Ministry.  This  shall  include 
plans  for  ministry  to  college  and  university  stu- 
dents, staff,  faculty,  and  administrators  related 
to  the  local  church;  recruitment  of  students  for 
United  Methodist  institutions;  relating  students 
to  United  Methodist  supported  campus  minis- 
tries; encouraging  local  support  of  United 
Methodist  colleges,  universities,  and  campus 
ministries  in  the  Annual  Conference  through 
scholarships,  special  grants,  and  interpretive 
programs.  ifttefp*eti»g  aftd  pr6H»eti»g  The 
higher  education  chairperson  shall  also  inter- 
pret and  promote  these  programs  of  the  Gener- 
al Church:  the  The  Black  College  Fund;  Hispanic, 
Asian,  and  Native  American  (HANA)  Educational 
Ministries;  World  Communion  Sunday  offering  for 
Ethnic  Minority  Scholarships,  Minority  In-Service 
Training  Program,  and  Crusade  Scholarships;  pre- 
moting  the  oboorvanGC  ef  United  Methodist  Student 
Day;  .  .  . 


Petition  Number:  694-LC-261D;  GBOD 

Amend  H  261.5.6): 
.  .  .in  their  career  i 


■  and  occupational. 


Petition  Number:  695-LC-261D;  GBHM. 

Replace  H  261.5.6): 

The  higher  education  chairperson  shall  in- 
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9.a.)  The  work  area  chairperson  of  steward- 
ship shall  interpret  and  encourage  steward- 
ship consistent  with  the  historic  standtirds  of 
The  United  Methodist  Church.  The  chairper- 
son shall  encourage  both  individual  and  cor- 
porate stewardship.  Using  as  a  basis  Scripture, 
tradition,  reason  and  experience,  the  steward- 
ship shall  have  five  components:  1)  the  use  of 
God-given  talents,  2)  personal  financial  man- 
agement and  life  commitments,  3)  personal 
giving  through  the  church,  4)  local  church 
management  of  resources,  and  5)  the  Chris- 
tian steward's  responsibility  in  God's  world. 
The  chairperson  of  stewardship  shall  work 
with  others  on  the  Council  of  Ministries  to 
formulate  plans  and  recommend  resources  to 
encourage  growth  in  each  of  these  areas.  In 
churches  where  a  Commission  on  Stewardship 
is  organized,  the  Council  on  Ministries  shall 
elect  representatives  of  the  Committee  on  Fi- 
nance to  serve  on  the  commission.  The  chair- 
person of  the  work  area  of  stewardship  shall 
be  a  member  of  the  Committee  on  Finance. 

Insert  at  beginning  of  second  sub-paragraph  of 
I  261.9:  b.  The  chairperson  of  stewardship  .  .  . 


Specials,  and  other  means  of  giving  fef  related  to 
health  and  welfare  ministries; 


H  263.  Petition  Number:  699-LC-263D:  GBOD. 


Insert  new  sub-paragraph  following  H  263.1  d): 

The  local  church  may  extend  the  church 
school  by: 

1)  Sponsoring  new  United  Methodist  church 
schools 

2)'  Starting  new  church  school  classes 

3)  Expanding  teaching/learning  opportuni- 
ties in  the  congregation  and  community. 

Add  at  end  of  11  263.2: 

The  local  church  may  designate  the  Scouting 
Ministry  as  one  of  its  settings  and  elect  a  Coor- 
dinator of  Scouting  Ministries  who  would  be 
responsible  for  maintaining  the  quality  of 
these  programs. 

Substitute  for  H  263.5: 


Petition  Number:  697-LC-261D;  GCRH. 

Amend  second  sentence  in  H  261.10: 

.  .  .  sacramental  elements  for  congregational  wor- 
ship; shall  onablo  the  congregation  te  experience 
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racial  and  ethnic  minority  groupo;  shall  recom- 
mend standards  for  ...  . 


A  ministry  by,  with  and  for  older  adults  shall 
serve  the  two-fold  purpose  of  meeting  the 
needs  of  such  persons  in  the  church  and  com- 
munity, and  recognizing  the  valuable  contri- 
bution they  can  make  to  the  ministry  and  mis- 
sion of  the  church  in  the  community  and  world. 
Older  adults  in  the  church  shaU  be  recognized 
as  full  participants  in  the  fellowship,  ministry 
and  service  of  the  congregation. 


Petition  Number:  698-LC-262D;  GBOD. 

Amend  f  262.1.: 
.  .  .  conference  HMty  shall  elect  a  superintendent 

Substitute  for  H  262.1(6.) 
.  .  .  (b)  working  with  the  Christian  education  or 
nurture  work  area  in  the  selection  of  church 
school  teachers  and  leaders  for  approval  by 
the  Council  on  Ministries; .  .  . 


Petition  Number:  44-LC-263D;  NAL. 

Delete  from  H  263.7: 

Each  church  or  charge  shall  be  encouraged  te 
have  a  fellowship  of  United  Methodist  Men  char- 
tered through  the  General  Board  of  Discipleship  to 
provide  another  channel  for  involving  men  in  the 
total  ministry  of  the  church  .... 


Petition  Number:  700-LC-263D;  GBOD. 


Petition  Number:  573-LC-262D;  GBGM. 

Amend  f  262.2  (c: 

(c)  to  promote  within  the  local  church  the  obser- 
vance of  the  Golden  Cross  offering.  World  Divi- 
sion, National  Division,  and  UMCOR  Advance 


Insert  a  new  heading  just  before  %  263.7. 

United  Methodist  Men 

and  renumber  H  263.7.  as  a  main  paragraph  re- 
vised as  follows: 

United  Methodist  Men. — Each  church  or  charge 
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shall  be  encouraged  te  have  a  an  organized  unit 
fellowohip  of  United  Methodist  Men  chartered  and 
annually  recertified  through  the  General  Board 
of  Discipleship  .  .  . 

Revise  as  follows  H  263.7.c): 

c)  Porsono  Men  seeking  membership  in  a  local 
fellowohip  unit  of  United  Methodist  Men  shall  will 
be  asked  to  subscribe  to  the  major  concerns  listed 
in  b  above.     .     . 

Amend  as  follows  f  263. 7.c)  3: 

3)  To  engage  in  oomo  definite  Christian  service. 

Amend  H  263.7.cD  as  follows: 

d)  Fellowohip  Units  of  United  Methodist.  .  . . 
Amend  line  2  of  H  263.7.e)  as  follows: 

the  unit 


...  ex  officio  member(s)  of  its 
and  its.  .  .  . 


Petition  Number:  531-LC-265D;  GCCU. 


Amend  H  265: 


.  .  .  responsibilities  herein  assigned  to  that 
chairperson.  The  representative  of  the  work  area 
serving  on  each  age-level  council  shall  be  a  member 
of  the  commission.  At  least  two  youths  shall  be 
included  in  the  membership  of  all  commissions.  The 
Council  on  Ministries  may  elect  other  persons  to  the 
commission  because  ofunuoual  particular  interest 
and  competency  in  the  area.  The  pastor  or  a  reprc 
ocntative  member  of  the  employed  professional 
staff  of  the  church  appointed  by  the  pastor  shall 
serve  as  an  ex-officio  member  of  each  commission. 


Petition  Number:  45-LC-267D;  MEM.GBOD. 

Delete  second  sentence  of  H  267.1  and  replace: 

The  chairperson,  who  may  be  the  pastor, 
shall  be  elected  by  the  Charge  Conference 
upon  nomination  by  the  Committee  on  Nomin- 
ations and  Personnel. 


Petition  Number  391-LC-267D;  GCRB. 

Add  to  f  267.2/)(l): 

.  .  .  function  of  the  ministry,  including  cross- 
racial  appointments. 


Petition  Number:  701-LC-267D;  GBHM. 

Amend  H  267.2r/)(3):  To  evaluate  annually  the 
effcctivencoB  ef  the  paotor  and  otaff,  provide  eval- 
uation annually  for  the  pastor's  and  staffs  use 
in  an  ongoing  effective  ministry  and  for  identi- 
fying continuing  education  needs  and  plans. 
based  upea  criteria,  The  criteria,  processes  and  I 
training  for  evaluation  and  continuing  educa- 
tion shall  be  developed.  .  .  . 

Petition  Number  46-LC-267D;  MEM. 

Correlate  portions  of  H  267.2.f(4)  and  H  267.3  and 
reconcile  duties  of  the  Pastor-Parish  Relations 
Committee  and  the  Committee  on  Finance. 

Petition  Number:  702-LC-267D;  GBOD. 


Add  at  end  of  H  267.2.f(8): 
(See  Far.  530,  531,  532). 

Petition  Number  167-LC-267D;  SWT. 

Delete  fi-om  H  267.2/19): 

riTvCT"  UUllCjUl wULIUti  it  1  (jll  LliO  Ou 6 ijOr ,  OtlC  i 

shall  recommend  peroono  fef  employment  and/or  = 
diomiooal  m  the  staff  pooitiono  created  by  the  eeaa-  • 
eil  ee  board  which  are  aet  oubject  te  epiocopal  ■ 
appointment.  I»  making  rccommendationG  ef  peF- 
oons  fer  profeooional  otaff  pooitiono  .  .  . 

Add: 

The  committee  and  the  pastor  shall  recom- 
mend to  the  Administrative  Board  or  Council  a 
written  statement  of  policy  and  procedures 
regarding  the  process  for  hiring,  evaluating, 
promoting,  retiring,  and  dismissing  staff  per- 
sonnel who  are  not  subject  to  episcopal  ap- 
pointment as  ordained  clergy.  Until  such  a 
policy  has  been  adopted,  the  committee  and 
the  pastor  shall  have  the  authority  to  hire, 
evaluate,  promote,  retire  and  dismiss  non-ap- 
pointed personnel.  When  persons  are  hired 
consideration.  ... 


H  200.         Petition  Number  922-LC-200D;  NJY. 

Add  new  paragraph  following  H  267: 


I 


Class  Meetings 

1.  Class  Meetings  may  be  organized  within 
the  church  by  the  Council  on  Ministries  by 
region,  interest  group  or  age  level  groups  con- 
sisting of  10  to  15  families  to  each  class  (or  as 
designed  by  the  Council)  for  the  piu-pose  of 
spiritual  nurture,  prayer  support,  growth  in 
evangelism  and  accountable  discipleship. 
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2.  Class  Leaders  shall  be  elected  by  the 
Charge  Conference  to  lead  and  coordinate  the 
classes  under  the  direct  supervision  of  the 
pastor. 

3.  Classes  shall  meet  regularly  as  designated 
by  the  Council  for  the  purpose  of: 

Bible  study  and  prayer;  spiritual  fellowship 
at  homes;  accountable  discipleship  through 
small  groups;  outreach  and  assimilation  of 
new  members;  care  and  support  of  the  mem- 
bers. 

4.  Class  leaders  will  be  members  of  the 
Council  on  Ministries. 

268.         Petition  Number:  703-LC-268D;  GBOD. 

Amend  H  268.1. 

.  .  .  congregation  . ,  or  shall  recommend  to  the 
Board  of  Trustees  of  a  selected  local  church 
that  they  share  their  facility  with  the  proposed 
congregation.  .  .  . 

Petition  Number:  47-LC-268D;  ORI. 

Amend  first  sentence  of  f  268.6: 

The  Constituting  Church  Conference  shall  then 
be  called  to  order,  and  it  shall  proceed  to  choose  the 
members  at  large  of  the  Administrative  Council 
or  Board  on  nomination  of  a  committee  on  nomina- 
tions. 


|[  272.         Petition  Number:  48-GA-272D:  KSW. 

Retain  H  272.1.a),  6),  c). 

Petition  Number:  1105-GA-272D;  GCOM. 

Amend  f  272.1: 

1.  Human  Relations  Day — Human  Relations  Day 
shall  be  observed  ea  the  laet  Sunday  ef  during  the 
Season  of  Epiphany  on  the  Sunday  before  the 
observance  of  Martin  Luther  King,  Jr.'s  birth- 
day with  an  offering  geeti  as  recommended  by  the 
General  Council  on  Finance  and  Administration 
and  adopted  by  the  General  Conference.  Epiph- 
any is  the  season  .... 

For  the  1985  88  1989-92  quadrennium  the  offer- 
ing receipts  will  be  allocated  and  administered  as 
follows: 

a)  Community  Developers  Program:  60  percent 
52  percent  in  1989,  50  percent  in  1990,  47  per- 
cent in  1991  and  44  percent  in  1992  (adminis- 
tered by  the  National  Division,  (Jeneral  Board  of 
Global  Ministries). 

b)  United  Methodist  Voluntary  Services  Pro- 
gram: 3SpeFee»t  31  percentin  1989, 29  percent  in 
1990,  28  percent  in  1991  and  26  percent  in  1992 


(administered  by  the  National  Divison,  General 
Board  of  Global  Ministries). 

c)  Police  Community  Rclationo  Program:  S  per- 
eent  Youth  Offender  Rehabilitation  Program: 
17  percent  in  1989,  21  percent  in  1990,  25  per- 
cent in  1991  and  30  percent  in  1992  (adminis- 
tered by  the  General  Board  of  Church  and  So- 
ciety). .  .  . 


Petition  Number:  1129-GA-272D:  GCFA. 

Amend  H  272.1: 

1.  Human  Relations  Day. — Human  Relations 
Day  shall  be  observed  or  the  kiet  Sunday  ef  during 
the  Season  of  Epiphany  on  the  Sunday  before  the 
observance  of  Martin  Luther  King,  Jr.'s  birth- 
day with  an  offering  geal  as  recommended  by  the 
General  Council  on  Finance  and  Administration 
and  adopted  by  the  General  Conference.  .  .  . 

¥er  the  1986  88  quadrennium  the  Offering  re- 
ceipts will  be  allocated  among  the  following  pro- 
grams and  adminiotcrcd  ae  foUowo: 

a)  Community  Developers  Programr  60  percent  ( , 
administered  by  the  National  Division,  General 
Board  of  Global  Ministries). 

b)  United  Methodist  Voluntary  Services  Pro- 
gramr 3&  percent  (,  administered  by  the  National 
Division,  (jeneral  Board  of  Global  Ministries). 

c)  Police  Community  Rclationo  Program:  &  peF- 
eeni  Youth  Offenders  Rehabilitation  Program, 
(  administered  by  the  General  Board  of  Church  and 
Society). 

Net  receipts  of  the  Human  Relations  Day  Offer- 
ing will  be  distributed  eft  ratio  to  the  administering 
agencies  on  ratio,  in  accordance  with  percent- 
ages established  by  the  General  Conference  on 
recommendation  of  the  General  Council  on 
Finance  and  Administration  after  consultation 
with  the  General  Council  on  Ministries. 

Petition  Number:  49-GA-272D;  CPA. 

Add  to  I  272.1.C): 

Priority  shall  be  given  to  such  programs  as 
school  liaisons  (Officer  Friendly),  community 
service-quality -of-life  squads,  police  chaplain- 
cies, victims  assistance,  and  dispute  media- 
tion. 

Petition  Number:  50-GA-272D:  NCA. 

Add  at  the  end  of  H  272.3: 

Over  one-half  must  go  to  ministries  beyond 
the  United  States  of  America. 

Petition  Number:  1106-GA-272D;  GCFA,  GCOM. 

Amend  H  272.4: 

4.  United  Methodist  Student  Day — United  Meth- 
odist Student  Day  shall  be  observed  on  the  last 
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Sunday  after  Thanksgiving  ef  the  year.  United 
Methodist  Student  Day  calls  the  church  to  support 
students  as  they  prepare  for  life  in  uniting  faith 
with  knowledge.  The  United  Methodist  Student 
Day  offering,  taken  annually  on  the  lest  Sunday 
after  Thanksgiving  ef  the  yeaF,  shall  be  received 
for  the  support  of  the  United  Methodist  Scholar- 
ships and  the  United  Methodist  Student  Loan 
Fund.  There  ohall  be  €tft  annual  geetl  set  by  the 
General  Conference.  (The  changes  in  H  272.4  be- 
come effective  upon  the  adjournment  of  the 
1988  General  Conference.) 

Petition  Number:  271-GA-272D;  HOL. 

Amend  H  272.4: 

United  Methodist  Student  Day  shall  be  observed 
on  or  about  the  last  Sunday  in  May.  .  .  .  The 
United  Methodist  Student  Day  offering,  taken  an- 
nually on  or  about  the  last  Sunday  in  May,  .... 

Petition  Number  1107-GA-272D;  GCFA,  GCOM. 

Replace  the  first  paragraph  of  t  272.5: 

5.  Peace  with  Justice  Sunday — Peace  with 
Justice  Sunday  shall  be  observed  on  the  Sec- 
ond Sunday  of  Pentecost  Peace  with  Justice 
witnesses  to  God's  demand  for  a  faithful,  just, 
disarmed  and  secure  world.  The  observance  of 
Peace  with  Justice  Sunday  shall  be  under  the 
general  supervision  of  the  General  Board  of 
Church  and  Society.  Net  receipts  from  the  of- 
fering will  be  distributed  as  follows: 


Petition  Number  704-GA-273D;  GCAH. 

Amend  H  273.1: 

1.  Heritage  Sunday — Heritage  Sunday  shall  be 
observed  on  the  Sunday  following  April  23,  the  date 

©x  Ulf  lin  VT  i.  xtO  T^xilCOu  IVi. C tiiiOuxtt V  Kj iiui*Cil .  iDC  U&V 

in  1968  when  The  United  Methodist  Church 
was  created  by  the  union  of  The  Evangelical 
United  Brethren  Church  and  The  Methodist 
Church,  or  the  Sunday  following  that  date. .  . . 

Petition  Number:  163-GA-273D;  NIN. 

Add  to  first  sentence  of  H  273.2: 
or  other  dates  may  be  set  by  the  local  church. 

Petition  Number  1108-GA-273D;  GCOM. 


Amend  H  273.2: 

2.  Laity  Sunday — Laity  Sunday  shall  be  observed 
on  the  oocond  third  Simday  in  October.  Laity  Sun- 
day calls  the  Church  to  celebrate  the  ministry  of  all 
lay  Christians,  including  ley  mon,  lay  women,  afid 
youth,  as  their  lives  are  empowered  for  ministry  by 
the  Holy  Spirit.  The  observance  of  Laity  Sunday 
shall  be  under  the  general  supervision  of  the  Gener- 
al Board  of  Discipleship.  Any  general  agency  of  the 
Church  which  desires  to  recommend  a  theme  for  a 
given  year  for  this  Sunday  may  do  so  eee  two  years 
prior  to  the  observance.  .  .  . 


11273. 


Petition  Number  503-GA-272D:  GBCS. 

Revise  K  272.5: 

5.  Peace  with  Justice  World  Order  Sunday 
shall  be  observed  during  Pentecost  on  October  24, 
United  Nations  Day,  or  on  the  Sunday  preced- 
ing. This  Sunday  has  long  been  an  ecumenical 
observance,  symbolizing  support  of  the  church 
for  the  United  Nations  since  its  founding.  It 
reminds  the  church  of  its  task  and  the  wholeness  of 
the  gospel  which  includes  structures  in  the  secular 
realm.  Peace  with  Justice  Sunday  calls  the 
church  to  continue  its  witness  and  education,  in- 
cluding support  for  the  work  of  the  United 
Nations  in  its  efforts  toward  justice  and  peace. 
The  observance  of  Peace  with  Justice  Sunday 
shall  be  under  the  general  supervision  of  the  Gener- 
al Board  of  Church  and  Society.  Net  receipts  from 
the  offering  will  be  distributed  as  follows:  .  .  . 


Petition  Number  51-GA-273D;  DET,  KSW. 

Amend  H  273: 

Twe  three  special  Sundays. 


Petition  Number  705-GA-273D;  GBOD. 


Amend  H  273.2. 


.  .  .  lay  women,  children,  and  youth.  .  . 
.  .   may  do  so  ese  two  years  prior.  .  . 

Petition  Number  1097-GA-273D;  DET,  KSW. 

Add  new  sub-paragraph  to  H  273: 

2.  Rural  Life  Sunday — Rural  Life  Sunday: 
shall  be  observed  annually  on  a  Sunday  deter- 
mined by  each  Annual  Conference.  Riiral  Life' 
Sunday  calls  the  Church  to  celebrate  the  nirali 
roots  of  the  United  Methodist  Church  and  to> 
affirm  worldwide  the  people  and  communities 
who  work  with  and  on  the  land  raising  food 
and  fiber  for  the  world's  people.  The  obser- 
vance of  Rural  Life  Sunday  shall  be  under  the 
general  supervision  of  the  General  Board  of 
Global  Ministries.  Any  general  agency  of  the 
Church  which  desires  to  recommend  a  theme 
for  a  given  year  for  this  Sunday  may  do  so  one 
year  prior  to  the  observance  for  which  the 
recommendation  is  made.  This  recommenda- 
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tion  is  to  be  made  to  the  General  Board  of 
Global  Ministries,  and  the  decision  of  the  an- 
nual theme  of  this  Sunday  shall  be  made  by  the 
voting  members  of  the  General  Board  of  Global 
Ministries. 

Petition  Number  52-GA-273D;  FLA. 

Add  subparagraph  to  H  273: 

Establish  Rogation  Sunday  as  a  special  day 
to  be  observed  throughout  the  denomination, 
in  keeping  with  guidelines  and  traditions  of 
other  such  days. 


Petition  Number:  53-GA-273D;  HOL. 

Add  new  subparagraph  to  f  273: 

Establish  a  third  special  Sunday  without  an 
offering  as  Student  Recognition  Day  designat- 
ed as  the  last  Sunday  in  December. 

Petition  Number  54-DI-275D;  CNV. 

In  t  275: 

Change  tay  Spcakcro  to  Lay  Ministers. 

Petition  Number  706-DI-275D;  GBOD. 

Amend  H  275.3: 

3.  The  applicant  shall  apply  in  writing  ,  for 
approval  to  the  paotor  with  a  recommendation 
from  the  pastor  and  the  Administrative  Coun- 
cil. .  .  holds  membership  t  ,  to  the  appropriate 
district  or  conference  committee. 

Add  at  end: 

To  maintain  status,  a  report  and  re-applica- 
tion must  be  submitted  annually.  (See  t  249.8). 

Petition  Number  392-DI-275D',  GCRR 

Add  at  end  of  f  275.3: 

Such  training  should  enable  ministries  with 
all  language  and  cultural  groups  as  appropri- 
ate. 

Petition  Number  707-DI-276D;  GBOD. 

Amend  t  276.1.6): 

Completed  both  basic  and  one  advanced  training 
courses  .  .  . 


11277. 


Petition  Number  708-DI-277D:  GBOD. 


Amend  I  277: 


Add  to  H  276.1.C):  (See  H  275.4). 


The  certification  of  a  certified  lay  speaker  shall 
be  reviewed  annually  by  the.  .  . 

Petition  Number  393-DI  277D:  GCRR. 

Add  at  end  of  f  211. d): 

These  advanced  courses  should  enable  min- 
istries with  all  language  and  cultiiral  groups  as 
appropriate. 

H  304.  Petition  Number:  709-MN-304D:  GBHM 


Amend  11  304:  Candidatco  fef  the  A  Person 
seeking  to  enter  the  diaconal  ministry  of  The 
United  Methodist  Church,  upon  hearing  and  heed- 
ing the  call  to  serve,  shall  take  the  first  formal  step 
toward  the  ministry  by  qualifying  as  a  candidates 
for  the  diaconal  ministry.  Candidates  The  candi- 
date thus  afe  is  under  the  care  and  supervision  of 
the  conference  Board  of  Diaconal  Ministry.  (Where 
appropriate,  the  candidates  may  also  be  related  to  a 
district  committee  on  diaconal  ministryr)  or  dis- 
trict committee  on  professional  ministry.)  A 
certificate  of  candidacy  may  shall  be  issued  by  the 
conference  Board  of  Diaconal  Ministry  after  the 
candidates  have  has  met  the  following  conditions.: 

Amend  II  304.1: 

Each  candidate  person  seeking  to  enter  dia- 
conal ministry  must  have  agreed  for  the  sake  of 
the  mission  of  Jesus  Christ  in  the  world  and  the 
most  effective  witness  to  the  Christian  gospel,  and 
in  consideration  of  his/her  influence  as  a  minister, 
to  make  a  complete  dedication  of  himself/herself  to 
the  highest  ideals  of  the  Christian  life  as  set  forth  in 
H  67-76  and  to  this  end  agreed  to  exercise  responsi- 
ble self-control  by  personal  habits  conducive  to  the 
bodily  health,  mental  and  .  .  . 

Amend  H  304.2: 

Eeeh  candidate  person  must  have  been  a  mem- 
ber in  good  standing  of  a  local  United  Methodist 
congregation  for  at  least  one  year  immediately 
preceding  the  application  for  candidacy.  The  rccom' 

•«'V^  j-v*^  j4  ri  4- »  <->»■«     tV^*«    ^  rt  *^  ij  4  j4  j^  rtT  t    -rv^  itfi-^-    ♦■It  f\.*\     j^j-^w-*  j-v    f»«j-fcw>n     ^  »^  ■■« 
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Charge  ConfcrcnoG  ef  that  congregation. 
Amend  f  304.3: 

Each  candidate  person  seeking  te  enter  diaconal 
ministry  must  have  been  graduated  from  an  accre- 
dited high  school  or  its  equivalent.  Hc/ohc  muot 
have  completed  the  exploration  phaoc  preceding 
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ef  Diaconal  Miniotry. 
Amend  1^  304.4: 


t   Uy    l/ltXS   171  V  191UI1 


Each  candidate  person  must  have  met  with  the 
Pastor-Parish  (Staff-Parish)  Relations  Committee 
and  the  pastor  of  his/her  local  congregation  for 
consultation  after  submitting  a  written  request  and 
statement;  the  committee  shall  use  the  questions  in 
T  303  as  a  guide  in  examination  of  the  candidate 
person  and  shall  make  its  recommendation  to  the 
Charge  Conference. 

Amend  I  304.5: 

Each  candidate  person  must  have  secured  the 
recommendation  of  the  Charge  Conference  of  the 
local  church  in  which  he/she  holds  member- 
ship in  the  following  way:  A  Charge  Conference  for 
the  purpose  of  recommending  a  candidate  person 
for  diaconal  ministry  candidacy  must  be  preceded 
by  at  least  two  public  announcements.  The  author- 
ized presiding  elder  shall  counsel  with  those  pres- 
ent regarding  the  ability  and  qualifications  of  the 
applicant  and  make  plain  the  importance  of  such 
recommendation  to  the  diaconal  ministry  candi- 
dacy; to  be  valid,  such  a  recommendation  must  be 
voted  by  written  ballot  by  two  thirds  of  the  mem- 
bers of  the  Charge  Conference  present  at  this 
meeting. 

An  affiliate  member  can  be  recommended  by 
the  Charge  Conference  provided  he/she  has 
been  an  affiliate  member  of  that  local  congre- 
gation for  one  year,  has  been  in  consultation 
and  has  received  the  support  of  the  Charge 
Conference  of  the  home  church  where  mem- 
bership is  held. 

Amend  «!  304.6: 

Each  candidate  person  must  have  applied  to  the 
conference  Board  of  Diaconal  Ministry  in  writingT 
and  be  interviewed  for  candidacy.  The  confer- 
ence board  will  then  determine  whether  or  not 
the  person  wiU  be  approved  as  an  official  can- 
didate before  a  candidacy  certificate  may  be 
issued. 

Amend  H  304.7: 

Each  candidate  must  have  appeared  before  the 

.    UyflXl  y-l   VI    X^  lU^UllCTT  ITTTTTTaTrT^   lllUU^    TTTTTT^ 

titudc  tests  it  may  require;  The  conference  Board 
of  Diaconal  Ministry  shall  require  psychologi- 
cal assessment  to  provide  additional  informa- 
tion on  each  person's  gifts  for  diaconal  min- 
istry following  the  criteria  established  by  the 
Division  of  Diaconal  Ministry.  This  assessment 
shall  occur  during  the  first  year  of  candidacy 
and  prior  to  the  first  renewal  of  candidacy. 


He/she  must  completed  complete  the  studies  ex- 
ploring the  his/her  spiritual,  professional,  academ- 
ic, and  personal  potentialities  ef  tfee  candidate,  as 
recommended  by  the  Division  of  Diaconal  Ministry; 
and  provided  €H*d  oupplicd  such  other  information 
as  it  the  board  may  require  for  determining  his/ 
her  gifts,  graces,  aed  fruito.  and  promise  for 
ministry. 

51  305.         Petition  Number  688-MN-305D;  GBHM. 


Insert  new  sub-paragraph  following  f  305.2: 

When  a  candidate  for  diaconal  ministry  de- 
sires to  transfer  to  another  annual  conference, 
the  candidate  shall  notify  the  receiving  confer- 
ence board  to  request  the  files  from  the  send- 
ing conference  board.  The  receiving  confer- 
ence board  shall  acknowledge  the  candidacy, , 
interview  the  candidate  and  inform  the  candi- 
date of  the  board's  procedures  and  expecta- 
tions which  include  local  church  membership 
in  that  annual  conference. 


11306. 


Petition  Number  710-MN-306D;  GBHM. 


Amend  f  306.1: 


1.  Each  candidate  must  have  been  in  candidacy 
for  diaconal  ministry  for  at  least  one  year^  and  no 
more  than  eight  years. 

Amend  *"  306.2: 

2.  Each  candidate  must  have  been  employed  for  a 
minimum  of  one  year  immediately  preceding  con- 
secration and  be  currently  employed  in  a  position 
approved  by  the  board  conoiotcnt  with  PaFr  310.1  in 
the  conference  where  he/she  is  employed;  such 
position  should  be  consistent  with  *i 

Amend  t  306.3: 

3.  Each  candidate  must  have  met  the  following 
educational  requirements: 

a)  Must  have  received  a  bachelor's  degree,  or 
demonstrate  competency  equivalence, 
through  an  external  degree  program  from 
a  college  or  university  listed  by  the  University 
Senate  or  approved  by  a  regional  or  state 
accrediting  agency.  Exceptions  to  the  un- 
dergraduate degree  requirement  may  be 
made,  in  consultation  with  the  Division  of 
Diaconal  Ministry  in  rare  instances  for 
persons  who  (1)  have  been  prevented  from 
pursuit  of  the  normal  course  of  baccalau- 
reate education  or  who  (2)  are  members  of 
groups  whose  cultural  practices  and 
training  enhance  insight  and  skUls  for 
effective  ministry  not  available  through 
conventional  formal  education. 
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b)  Must  have:  (1)  received  a  graduate  theological 
degree  from  a  school  approved  by  the 
University  Senate  or  (2)  master's  degree 
from  a  graduate  school  listed  by  the  Universi- 
ty Senate  or  approved  by  a  regional  or  state 
accrediting  agency;  or  (34  received  competency 
cquivalcnoo  te  the  graduate,  theological,  ef 

IJl  UlUUUllTXlUl  UUCI  XSXJ  US  ULf UX  XJ T XSXX  "j    UUV  ^JV^IH^l 

€tl  S0ei=4  ef  Higher  E4»eetie»  end  Mia- 

Petition  Number  55-MN-306D;  HOL. 

Add  to  t  306.36): 

In  consultation  with  the  Division  of 
Diaconal  Ministry  exception  may  be  made 
for  persons  &om  ethnic  minority  groups 
or  other  candidates  whose  ministry  to 
other  persons  of  their  culture  or  to  other 
persons  of  like  circumstances  often  re- 
quire gifts  not  encompassed  in  formal 
education. 


PMition  Number  899-MN-306D;  GBHM. 

Add  to  f  306.3c): 

.  .  .  Each  course  must  be  taken  for  no  less 
than  two  semester  or  equivalent  quarter  hours 
of  graduate  academic  credit. 

Delete  last  sentence  of  H  306.4. 

Amend  H  306.5: 

Each  candidate  must  have  responded  to  a  written 
and/or  oral  doctrinal  examination  administered  by 
the  conference  Board  of  Diaconal  Ministry.  The 
candidatc'o  rcflcctionG  emd  the  board'o  rcoponoc 
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didatco  for  the  office  ef  diaconal  miniotry.  The 
examination  must  cover  the  following:  .... 

Petition  Number  394-MN-306D;  GCRR. 

Add  two  new  subparagraphs  at  end  off  306.5m): 

Describe  your  understanding  of  and  appre- 
ciation for  persons  of  different  racial/ethnic 
heritages. 

Are  you  willing  to  relate  to  and  serve  all 
persons  without  regard  to  race,  color,  national 
origin,  or  social  status? 

Petition  Number  711-MN-306D;  GBHM. 

Delete  in  H  306.6:  Each  candidate  must  have  had 
a  personal  interview  with  the  conference  Board  of 
Diaconal  Ministry  to  complete  his/her  candidacy. 


H  307.  Petition  Number:  712-MN-307D;  GBHM. 

Amend  H  307: 

The  diaconal  minister's  relationship  to  the  An- 
nual Conference  of  The  United  Methodist  Church 
shall  be  conferred  by  the  act  of  consecration.  Con- 
secration should  take  place  in  the  Annual  Con- 
ference where  local  membership  is  held.  Con- 
secration to  the  office  of  diaconal  minister  shall  be 
at  the  Annual  Conference;  session  following  the 
guidelines  established  by  the  Division  of  Dia- 
conal Ministry.  The  Service  for  Consecration  and 
the  Service  for  Ordination  may  be  incorporated  into 
one  service.  .  . 

H  309.         Petition  Number:  713-MN-309D:  GBHM. 

Amend  H  309: 

1.  The  diaconal  minister  whe  is  in  a  full  time 
ocrvicc  appointment  shall  have  the  rights  of  voice 
and  vote  in  the  Annual  Conference  where  church 
membeship  is  held;  shall  be  eligible  to  serve  as  a  lay 
person  on  boards,  commissions,  or  committees  of 
the  Annual  Conference  and  hold  office  on  the  same; 
shall  be  eligible  for  election  as  a  lay  delegate  to  the 
General  or  Jurisdictional  Conference.  The  dia- 
conal minister  shall  attend  the  sessions  of  the 
Annual  Conference.  Any  diaconal  minister 
unable  to  attend  shall  report  by  letter  to  the 
bishop  setting  forth  the  reason  for  the  absence. 

Replace  11  309.2: 

2.  The  bishop,  representatives  of  the  Cabinet 
and  conference  Board  of  Diaconal  Ministry 
shall  provide  an  opportunity  to  meet  annually 
with  the  diaconal  ministers  of  the  conference. 
The  bishop  shall  convene  the  meeting  which  is 
to  be  planned  by  the  Cabinet  and  the  Board  of 
Diaconal  Ministry.  The  purpose  of  this  meeting 
is  to  gain  understanding  of  one  another's  role 
and  function  in  ministry. 

Delete  H  309.3. 

H  310.         Petition  Number:  714-MN-310D;  GBHM. 

Amend  H  310.1: 


1.  Diaconal  ministers  may  serve: 

a)  Within  a  local  congregation,  charge,  or  larger 
cooperative  parish, 

b)  Through  United  Methodist  church-related 
agencies,  ecumenical  agencies,  or 

c)  Through  other  ministries  which  extend  the 
witness  and  service  of  Christ's  love  and  justice  in 
the  world  through  equipping  persons  to  fulfill  their 
own  calls  to  Christian  service. 

Insert  two  sub-paragraphs  following  H  310.1: 
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This  service  shall  be  in  a  setting  which  allows 
one  to  fulfill  the  call  to  specialized  ministry  and 
provides  supervision  with  goals,  evaluation 
and  accountability  acceptable  to  the  board  of 
diaconal  ministry,  Cabinet,  and  the  bishop. 

and: 

Service  shall  mean  that  the  majority  of  the 
person's  vocational  time  is  devoted  to  the  work 
of  ministry  in  the  field  of  service  approved  by 
the  bishop. 

Petition  Number:  715-MN-311D;  GBHM. 

Delete  f  311 


H  300.         Petition  Number:  751-MN-300D;  GBHM. 


Insert  new  paragraph  following  f  312: 

Transfers — Diaconal  ministers  moving  fi-om 
one  Annual  Conference  to  another  conference 
in  The  United  Methodist  Church  may  be  re- 
ceived by  transfer  with  the  approval  of  the 
receiving  bishop  following  that  bishop's  con- 
sultation with  the  chairperson  or  executive 
committee  of  the  receiving  conference  Board 
of  Diaconal  Ministry.  The  place  of  service  ap- 
pointment shall  have  been  approved  by  the 
receiving  bishop. 

Petition  Number:  752-MN-313D;  GBHM. 


Amend  H  313.1: 

Leaves  of  Absence — Each  leave^  or  return  to 
active  status,  granted  by  the  Annual  Conference 
shall  be  recorded  in  the  conference  journal.  When  a 
diaconal  minister  requests  a  leave  or  return  to 
active  status  between  sessions  .  .  .  may  recom- 
mend the  leave  of  absence  or  return  to  active 
status,  for  approval  by  the  bishop  for  the  remainder 
of  the  conference  year.  Any  such  leave,  or  return, 
granted  between  sessions  .  .  . 

Amend  H  313.1  c): 

.  .  .  A  study  leave  of  up  to  one  year  negotiated  by  a 
diaconal  minister,  and  his/her  employing  agency 
and  the  conference  Board  of  Diaconal  Ministry 
shall  not  affect  the  relationship  to  the  Annual 
Conference.  The  leave  may  be  renewed  annual- 
ly up  to  five  years  if  the  diaconal  minister  is 
enrolled  in  a  degree  program.  .  . . 

Amend  H  313.1d;: 

.  .  .  This  relation  relationship  shall  be  approved 
annually  and  shall  not  be  granted  fef  more  than 
exceed  three  consecutive  years.  If  no  employ- 


ment is  available  at  the  end  of  that  time  the 
leave  may  be  increased  by  a  maximum  of  two 
years  longer. 

Add  new  sub-paragraph  to  f  313. lej: 

In  exceptional  circumstances  an  extended 
leave,  beyond  that  described  in  f  313.1(d),  may 
be  granted  upon  the  approval  of  the  confer- 
ence Board  of  Diaconal  Ministry.  When  a  dia- 
conal minister  is  on  extended  leave,  he/she 
shall  not  have  voice  or  vote  in  the  Annual 
Conference.  He/she  may  request  reinstatement 
upon  recommendation  of  the  conference 
Board  of  Diaconal  Ministry  and  vote  of  the 
Annual  Conference. 

Insert  as  11  313.2a;: 

A  diaconal  minister  may  take  retired  rela-- 
tionship  in  the  Annual  Conference  uponi 
reaching  age  sixty-two  by  July  1  in  the  year  of  1 
retirement  or  after  twenty  years  of  service. 

Insert  as  f  313.3cJ: 

A  diaconal  minister's  relationship  to  the  An- ' 
nual  Conference  may  be  reinstated  if  the  fol 
lowing  conditions  are  met:  (1)  Satisfactory  re 
port  and  recommendation  by  the  charge  con 
ference  and  pastor  of  the  local  church  in  which  i 
his/her  membership  is  held.  (2)  Recommends' 
tion  of  the  conference  Board  of  Diaconal  Min' 
istry  following  a  review  of  his/her  qualifica 
tions  and  circumstances  related  to  his/her  de' 
termination.  (3)  Majority  vote  of  the  members  i 
of  the  Annual  Conference. 

Delete  H  313.4 

H  314.         Petition  Number:  716-MN-314D;  GBHM. 

Amend  H  314.1: 

A  person  appointed  as  a  diaconal  minister  to  a 
local  congregation,  charge,  or  larger  cooperative 
parish  shall  be  a  member  of  that  a  local  church 
within  the  community  where  she/he  resides 

and  a  voting  member  of  its  Charge  Conference,  ef 
that  ef  efte  ef  the  local  churchco  comprioing  ttie 
larger  parish,  and  a  lay  member  ef  ^le  Annual 
Conference  m  which  that  local  congregation  er 
larger  parioh  ie  located. 

H  402.         Petition  Number  56-MN-402D;  CPA,  DET.  EOH.  EPA,  FLA,  HOL,  IWA, 
KEN.  LVL,  NCA.  NDK,  NWT.  SGA.  ORI  &  local  churches  and  individuals. 

Retain  H  402.2. 


Petition  Number:  57-MN-402D;  RKM,  WIS. 

Delete  H  402.2. 


ll 
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Petitian  Number  S8-MN-402D:  SIL. 

In  H  402.2  delete  celibacy  and  substitute  chas- 
tity. 

Petition  Number  717-MN-402D;  GCSW. 


Amend  f  402.2: 

.  .  .  they  are  required  to  maintain  the  highest 

Ol/OllUOJ.  UO   1  V^l  ^rUVf  IJl^U   Uj     111  TV   ^X  UWll^J  W   xlXMStlVy    1X1 

marriage  end  celibacy  »  oinglonooo.  S»ee  the 
practice  ef  homoocxuality  is  incompatible  with 
Chriotian  teaching,  oelf  avowed  practicing  homo 
ooKualo  ai=e  net  te  be  accepted  ee  oandidatco,  ei^ 
daincd  bb  ministcrG,  op  appointed  t©  oorvo  i»  tt»e 
United  Methodist  Church,  and  ideals  of  the 
Christian  life. 

Petition  Number  718-MN-402D;  GBHM. 


Delete  last  sentence  of  f  402.2. 

Petition  Number:  532-MN-402D;  NYMO. 

In  II  402.2  Delete: 

...  u-iiu  iri^  1 X uwvjr  XXX  DxxigxuxxvDD.  oxm^?  f xxu  VI xtu vx w 

ef  homoocxuality  ie  incompatible  with  Chriotian 
teaching,  oelf  avowed  practicing  homoocxualo  are 
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i-x\jv  ^w  UK^  avw^vj^i.  oxt  vtx,i.t\xi\xtxwjo J  ui  uuximu  UO  illlll 
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ist  Church. 


Petition  Number  S9-MN-402D:  RKM. 

Delete  from  f  402.2: 

.  .  .  teaching,  oelf  avowed  practicing  homosexuals 
are  not  to  be  accepted  .  .  . 

Petition  Number:  60-MN-402D;  RKM. 

Delete  from  H  402.2: 

.  .  .  teaching,  self-avowed  practicing  homosexu- 
als are  not  to  be  accepted  .  .  . 

Petition  Number  61-MN-402D;  RKM. 

Add  comma  to  H  402.2: 

.  .  .  teaching,  self-avowed,  practicing  homosexu- 
als £U-e  not  to  be  accepted  .  .  . 

Petition  Number  62-MN-402D;  RKM. 

Amend  t  402.2: 

.  .  .  Since  the  practice  of  homosexuality  is  incom- 
patible with  Christian  teaching,  oelf  avowed  prao 


11404. 
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nual  Conference  shall  be  permitted  to  ordain  a 
homosexual  or  appoint  a  homosexual  to  serve 
in  The  United  Methodist  Church. 

Petition  Number  63-MN-402D:  RKM. 

Add  to  H  402.2: 

.  .  .  The  United  Methodist  Church.  Clergy  shall 
refrain  from  the  use  of  tobacco,  alcoholic  bev- 
erages, marijuana,  cocaine,  and  any  other  re- 
creational drugs. 

PeUtion  Number  64-MN-402D;  CNV. 

Replace  II  402.2: 

2.  Ordained  ministers  of  the  Church  are  re- 
sponsible to  demonstrate  an  acceptance  of 
God's  love  through  their  example  and  their  use 
of  Word  and  Sacrament.  As  they  do  this  they 
offer  the  world  the  choice  of  God's  sovereign 
grace  as  the  sustenance  of  life,  the  choice  of 
love  of  God  and  neighbor  as  life's  real  and 
eternal  meaning,  and  the  choice  of  a  Spirit- 
filled  life  of  joy,  gentleness,  and  self-control  as 
the  abundant  life. 


Petition  Number  719-MN-404D;  GBHM. 

Delete  in  11  404.1: 

The  Inquiring  Candidate. — M  Upon  hear- 
ing. .  .  . 

Petition  Number  720-MN-«04D'.  GCSW. 

Amend  II  404.16): 

as  outlined  in  t3  H  404.2  below.  .  . 
.  .  .  outlined  in  tS  H  404.3  below.  .  .  . 
.  .  .  requirements  of  tS  eatd  tS  H  404.2,.3  below 
have  .  .  . 

Petition  Number  721-MN-404D;  GBHM. 

Delete  H  404.ir6;. 

Reverse  the  order  of  H  404.2  and  H  404.3. 

Amend  H  404.2Ca;: 

The  committee  ohall  interview  ^ke  candidate 
reflecting  hio/hcr  otatomcnt  e«d  Wooley'o  hiotory 
quootiono  m  PetFr  40^  candidate  shall  be  inter- 
viewed by  the  committee  on  his/her  statement 
and  Wesley's  historic  questions  in  H  403: 

Insert  in  I  404.4  before  (c): 
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submit  a  written  response  providing  evi- 
dence of  understanding  and  expectation  to  the 
following:  (1)  Describe  the  most  important  ex- 
periences of  your  Christian  life  including  your 
call  to  ministry,  (2)  How  do  you  describe  and 
interpret  your  response  to  God's  call  as  you 
understand  it?  (3)  What  are  your  future  plans 
for  ministry  in  The  United  Methodist  Church? 
(4)  Describe  your  personal  beliefs  as  a  Chris- 
tian, (5)  Describe  and  evaluate  your  personal 
gifts  for  ministry,  (6)  Indicate  in  some  detail 
how  your  close  personal  relationships  may 
affect  your  future  ministry; 

and  amend  H  404.4: 

(c)  provide  asd  supply  submit  a  written  re- 
sponse providing  evidence  of  .  .  . 

(d):  Provide  and  supply  such  other  information  as 
it  may  require  for  determining  their  gifts,  graces, 
fruits,  evidence  of  God's  grace  and  demonstra- 
tion of  the  call;  .  .  . 

Petition  Number  892-MN-404D:  GCSW. 

Delete  in  11  404.4Ce;: 

.  .  .  emotional  maturity,  fidelity  m  marriage  asd 
celibacy  in  oinglcnoso,  .  .  . 

and  from  all  other  places  in  The  Book  of  Disci- 
pline. 

H  405.         Petition  Number  722-MN-405D;  GBHM. 

Amend  II  405: 

.  .  .  Charge  Conference  and  on  evidence  that  the 
candidate's  gifts,  graccB,  emd  fruits  and  evidence 
of  God's  grace  continue  .  .  . 

and  f  405.1: 

.  .  .  The  transcript  shall  be  considered  by  the 
district  Committee  on  Ordained  Ministry  along 
with  other  evidence  that  the  candidate's  gifts, 
gracoo,  €tBd  fruits  and  evidence  of  God's  grace 
continue  to  be  satisfactory.  An  annual.  .  . 

f  406.         Petition  Number  723-MN-406D;  GBHM. 

Amend  H  406.1: 

1.  A  local  pastor  is  a  lay  person  liconood  ap- 
proved annually  by  the  district  Committee  on 
Ordained  Ministry  and  licensed  by  the  bishop  to 
perform  all  the  duties  of  a  pastor  .  .  . 


and  f  406.6: 

The  church  membership  of  and  , 


H  407.         Petition  Number  724-MN^07D;  GBHM. 

Amend  f  407.4: 

If  they  Eire  applying  for  license  as  a  full  time  locaj 
pastor,  appeared  before  been  approved  by  thf 
Board  of  Ordained  Ministry  (T  732.2g)  and  provide 
ed  the  board  .... 

H  410.  Petition  Number  725-MN-HOD:  GBHM. 

Amend  11  410.4: 


.  .  .  only  upon  recommendation  by  the  District 
Committee  on  Ordained  Ministry  from  whicli 
their  license  was  discontinued,  the  Board  ot 
Ordained  Ministry  and  the  Cabinet. 

and  H  410.5: 

On  recommendation  of  the  Board  of  Ordained 
Ministry  and  by  vote  of  the  ministerial  members  in 
full  connection,  a  local  pastor  who  has  completed 
the  Course  of  Study  and  served  not  less  than  foxui 
years  as  a  local  pastor  (formerly  as  approved  oupply 
paotor  OF  a  kty  pastor)  may  be  recognized  as  a 
retired  local  pastor. 

H  411.         Petition  Number  726-MN-HlD:  GBHM. 

Replace  1  411: 

Counseling  Elders. — Counseling  elders  are 
clergy  members  in  full  connection  in  an  An-i 
nual  Conference  reconunended  by  the  Cabi- 
net, approved,  trained,  and  assigned  by  the 
Board  of  Ordained  Ministry  to  provide  super- 
vision and  counsel  for  certified  candidates  for 
ordained  ministry,  local  pastors,  probationers, 
and  associate  members  seeking  probationary; 
membership  under  "^  416.2.  Such  assignments 
should  be  done  after  consultation  with  the 
candidates  involved.  The  counseling  elder 
shaU: 

1.  Work  specifically  in  the  development  ofc 
vocational  goals  which  shall  be  reviewed  an-i 
nuaUy  emd  reported  to  the  district  Committee) 
andyor  Board  of  Ordained  Ministry. 

2.  Develop  a  covenant  of  supportive  account-t 
ability  for  growth  and  decision  making  in  the 
pursuit  of  effective  ministry. 

3.  Work  under  the  direction  of  the  Board  of 
Ordained  Ministry  in  consultation  with  the 
district  superintendent,  making  an  £innual  re- 
port of  their  activities  to  the  board.  The  Board 
of  Ordained  Ministry  may  consider  assigningi 
one  counseling  elder  to  supervise  several  local 
pastors  or  other  ministerial  candidates  pre- 
paring for  full  conference  membership. 

f  412.         Petition  Number  65-MN-412D:  WYO. 

Amend  f  412.1: 
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.  .  .  under  full-time  appointment  to  a  pastoral 
charge  (H  408.1),  part-time  local  pastors  under 
appointment  to  a  pastoral  charge  (H  408.2),  and 
student  local  pastors  under  appointment  to  a 
pastoral  charge  (T  408.3).  All  ministers  are  ame- 
nable to  the  Annual  Conference  .... 

413.         Petition  Number:  66-MN-413D;  LVL. 

Delete  from  f  413.2(6): 

TTT7  criwiiivii  tyr  \X\S IV g u tv o  tJt?  xTitr  T^rrTHrrctT  uiiu  it  ux  lu 

dictional  ef  Central  ConforcnccQ; 


I  414.         Petition  Number:  727-MN-tl4D;  GBHM. 

Amend  f  414.6: 

Each  must  prcacnt  prepare  and  preach  at  least 
one  written  sermon  on  a  biblical  passage  specified 
by  the  Board  of  Ordained  Ministry. 

Insert  sub-paragraph  following  H  414.6: 

Each  must  present  a  plan  and  outline  for 
teaching  a  book  or  books  of  the  Bible. 

Amend  %  414.7: 

Each  must  have  been  examined  in  written  form 
covering  the  areas  indicated  and  approved  by  the 
Board  of  Ordained  Ministry  with  respect  to  the 
following  questions: 

(a)  Describe  your  personal  experience  of  God 
and  the  understanding  of  God  you  derive  from 
biblical,  theological,  and  historical  sources. 

(b)  What  is  your  understanding  of  humanity, 
and  the  human  need  for  divine  grace? 

(c)  How  do  you  interpret  the  statement 
"Jesus  Christ  is  Lord"? 

(d)  What  is  your  conception  of  the  activity  of 
the  Holy  Spirit  in  personal  faith,  in  the  commu- 
nity of  believers,  and  in  responsible  living  in 
the  world? 

(e)  How  do  you  understand  the  theological 
tasks  of  a  United  Methodist  minister,  with  spe- 
cial reference  to  Part  H  of  the  Book  of  Disci- 
pline? 

(f)  What  is  your  understanding  of  the  expec- 
tations and  obligations  of  the  itinerant  system? 

(g)  For  the  sake  of  the  mission  of  Jesus  Christ 
in  the  world  and  the  most  effective  witness  to 
the  Christian  gospel,  and  in  consideration  of 
your  influence  as  a  minister,  are  you  willing  to 
make  a  complete  dedication  of  yourself  to  the 
highest  ideals  of  the  Christian  life;  and  to  this 
end  will  you  agree  to  exercise  responsible  self- 
control  by  personal  habits  conducive  to  physi- 
cal health,  intentional  intellectual  develop- 
ment, fidelity  in  marriage  and  celibacy  in  sing- 
leness, social  responsibility,  and  growth  in 


grace  and  the  knowledge  and  love  of  God? 

(h)  What  is  your  understanding  of  the  teach- 
ing office  of  the  ordained  ministry,  particular- 
ly the  teaching  of  the  Bible? 

(i)  What  is  the  meaning  of  ordination,  espe- 
cially in  the  context  of  the  general  ministry  of 
the  Church? 

(j)  What  is  the  role  and  significance  of  the 
sacraments  in  your  ministry? 

(k)  Do  you  believe  in  and  will  you  practice 
infant  baptism? 

0)  Describe  the  nature  and  purpose  of  your 
ministry  as  an  expression  of  the  mission  of  the 
Church. 

(m)  Describe  your  understanding  of  an  in- 
clusive Church  and  ministry. 

(n)  Are  you  presently  convinced  that  the 
ordained  ministry  is  the  best  way  to  fulfill  your 
response  to  God?  Explain. 

Petition  Number:  395-MN-414D;  GCRR. 

Amend  II  414.76)(2): 

(2)  Are  you  willing  to  relate  youroclfto  and  serve 
all  persons  without  regard  to  race,  color,  national 
origin,  or  social  status? 

Add  new  subparagraph  after  H  414.7c)(4): 

Describe  your  understanding  of  and  appre- 
ciation for  persons  of  different  racial/ethnic 
heritages. 


11  416.         Petition  Number:  728-MN-416D;  GBHM. 

Amend  H  416: 

Special  Conditions^  Exceptional  Promise. — 
Under  special  conditions  an  Annual  Conference 
may,  by  a  three-fourths  majority  vote  of  the  minis- 
terial members  in  full  connection,  present  and 
voting,  admit  to  probationary  membership  a  candi- 
date who  exhibits  exceptional  promise  for  the  ef- 
fective ministry  in  the  following  cases: 

Amend  t  416.2rc;: 

...  or  university  approved  by  the  University 
Senate  (exceptions  to  the  undergraduate  degree 
requirement  may  be  made  from  ethnic  minority 
groupo  whore  opccial  miniotrico  and  their  culture 

xjiiAJli  I fsxixxii U  grrfO  txxra  ei uuues  iixjv  viivrtJiii^uisiTvu  ttt 

formal  education,  in  consultation  with  the  Division 
of  Ordained  Ministry,  in  rare  instances  for  persons 
who  (a)  have  been  prevented  from  pursuit  of 
the  normal  course  of  baccalaureate  education; 
and/or  (2)  are  members  of  groups  whose  cultur- 
al practices  and  training  enhance  insight  and 
skills  for  effective  ministry  not  available 
through  conventional  formal  education); 
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11418. 


PetiUon  Number  67-MN-417D;  WYO. 


Add  to  H  417: 


To  be  continued  as  probationary  members,  can- 
didates shall  make  regular  progress  in  their  minis- 
terial studies  and  be  reviewed  annually  by  the 
Conference  Board  of  Ordained  Ministry 
through  personal  interview  and  by  reports 
from  the  District  Superintendent  and  one  ad- 
ditional Full  Member/Elder  to  The  United 
Methodist  Church.  Failure  to  submit  to  such  a 
review  or  failure  to  complete  positively  such  a 
review  shall  result  in  discontinuance  under  the 
provisions  of  H  454.  Care  should  be  given  in  this 
process  of  annual  review  to  determine  the  evi- 
dence of  the  Probationer's  continuing  gifts  and 
graces  for  ordained  ministry.  In  case  of  failure  or 
delay,  .... 

Petition  Number  729-MN-454D;  GBHM. 

Amend  H  454.1  £md  move  to  follow  H  417: 

Amend  title  as  follows:  Voluntary  Tormina 
tie« — Jrr  By  Discontinuance  from  Probationary 
Membership.  Probationary  members  may  .  .  .  the 
Board  of  Ordained  Ministry  shall  file  with  the 
resident  bishop  and  the  secretary  of  the  confer- 
ence a  permanent  record  .... 


Petition  Number  68-MN-418D;  SIN.  WVA. 

Delete  from  f  418:2(a; 

(a)  Conotitutional  omondmeRte; 


Upon  recommendation  of  the  Board  of  Or 
dained  Ministry,  an  Annual  Conference  maj 
equate  part-time  service  to  the  requirement  o 
full-time  service.  Such  equivalence  is  to  b« 
determined  in  hght  of  the  years  of  servic* 
involved,  the  quality  of  that  service,  the  matu 
rity  of  the  appUcant,  and  other  relevant  fac 
tors. 

Petition  Number  70-MN-419D;  WYO. 

Add  to  H  419(3): 

;  and  show  evidence  of  continuing  educatioii 
each  year  of  full  time  service  after  completion 
of  the  five-year  ministerial  course  of  study; 

Amend  H  419(4): 

(4)  oomplotcd  a  minimimi  ef  sixty  (€0)  oomcotci 

degree  ift  ft  college  er  univcraity  liotcd  fey  ^€ 
Univcroity  Senate  bt  Gompotcncy  equivalence 

KlU.  Wgll  CXIX  VJllAJX  IlUl  UVgZTTC;   \JL  UCl  Ulll  trt  tx  UUlltJcU  tTT" 

iinnfi-tynii'ir  li'at'/^rt  \wt  •fhf  T TT\T«T.f«-i^i4-»t  Q <->■«-. n^-r^t  rfT*a#1ii 
uxxi  T  ^.,1  \3i.vj  XZ31VU  vy  vim  \j %tx  t kh  ui \,y  otrxitiwrj  K'-  ouu, 

ated  from  a  college  or  university  listed  by  the 
University  Senate  with  a  Bachelor  of  Arts  de- 
gree or  equivalent  degree; 


H  422.  Petition  Number  71-MN-422D;  HOL. 

Delete  from  H  422: 

i»  good  standing  ohall  rocoivo  aa  annual  appoint 
mcnt  fey  the  biahop. 


Petition  Number  69-MN-«18D;  LVL,  SIN,  WVA,  and  individuals. 

Delete  from  H  418.2(6) 
dictional  of  Central  Confcroneco;  .  .  . 

Petition  Number  504-MN-418D;  WVA. 

In  f  418.2  delete:  (a)  conotitutional  amcndmonto; 
dictional  ef  Central  ConfcrcncoB;  .... 
and  Ret  from  the  second  sentence  of  f  418.3. 

H  419.         Petition  Number  753-MN-tl9D:  GBHM 

Nvunber  t  419  as  419.1. 

Change  paragraph  reference  at  end  of  f  419(9): 

(Consideration  shall  be  given  to  the  questions  listed 
in  H  434t  414.7.) 

Add  as  H  419.2: 


Petition  Number  730-MN-422D;  GBHM 

Amend  H  422.1: 

\_ll  U  ■'  UIJ.  TTX  \^\JIU.17^ \A^ U\t\^    IXllU,  \ 

continuing  education  is  cxpcctod  of  oonfcronc 
mcmbcro.  Thcoc  There  are  professional  responsij 
bilities  .... 

Replace  b)  and  c)  and  add  d): 

b)  Annual  participation  in  evaluation  witb 
Pastor-Parish  Relations  Committees  for  use 
in  an  ongoing  elective  ministry  and  foi 
identifying  continuing  education  needs  and 
plans. 

c)  Annual  participation  in  evaluation  with  dis- 
trict superintendents  to  determine  the  pas- 
tor's gifts,  health,  and  effectiveness  for  min- 
istry (267.2f,  520.2,  732.2n,o),  both  within  the 
current  appointment  and  for  future  ap- 
pointments. 

d)  Growth  in  competence  and  effectiveness 
through  continuing  education  is  expected  oi 
conference  members.  The  Board  of  Ordained 
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Ministry  (f  732. 2n)  shall  set  minimal  standards 
and  specific  guidelines  for  continuing  education 
programs  for  members  of  their  conference,  and 
insure  their  availability. 

Petition  Number:  731-MN-423D;  GBHM 

Amend  H  423: 

They  shall  have:  1.  served  full  time  under  episco- 
pal appointment  within  the  bounds  of  the  or- 
daining conference  for  at  least  two  full  Annual 
Conference  years  following  the  completion  of  the 
educational  requirements  specified  in  3(a)  and  (b) 
below.  Upon  recommendation  of  the  Board  of 
Ordained  Ministry,  an  Annual  Conference 
may  equate  part-time  service  to  the  require- 
ment of  full-time  service.  Such  equivalence  is 
to  be  determined  in  light  of  the  years  of  service 
involved,  the  quality  of  that  service,  the  matu- 
rity of  the  applicant,  and  other  relevant  fac- 
tors. Supervision  is  to  be;  (a)  personally  assumed  or 
delegated  by  the  district  superintendentr  and  (b) 
assumed  by  a  counseling  elder  assigned  by  the 
Board  of  Ordained  Ministry.  Their  service  must 
be  evaluated  by  the  Board  of  Ordained  Ministry  as 
oatiofactor)'  effective  according  to  guidelines 
developed  by  the  Board  and  adopted  by  the 
ministerial  members  in  Fiill  Connection.  .  .  . 
3.  met  the  following  educational  requirements  in 
e«e  ef  the  following  ways:  (a)  graduation  with  a 
Bachelor  of  Arts  or  equivalent  degree  from  a  college 
or  university  listed  by  the  University  Senate  or 
demonstrated  competency  equivalence  through 

uii  trAXvr  iiut  UT^gi  xjxj  jjt  '^o '  ctin  txv  tx  uviivgv  xtt  xxtxt^x^t  oi 

V^  TTWCTTtl  "y    vlUlT  XJ  HIYVl  Ol  Ljr   iJwllUWJ  tXIlU  CmTTjTTTmtTTt  Vt 

twe  ycara  ef  advanced  otudy  beyond  the  require 
mcnto  fer  probationary  momborohip  (-^  414  416) 
under  the  BupcrviGion  ef  the  Division  ef  Ordained 

ITXI 11X13 VX   T    XXX  CTTT  UL7L/X  \J  T  Vu.  VVrUX  Ji^   ^i  17LIUV1  T    17VXXV7T.TX   XTT"  Ci 

T-  rt  ^\j%  I  ^^fr-t  n  r\  I     f^y^  rt  j-i^-\  I     f\  Tf-\v*/-vTr/-if4     nx  r    4-  r\  ^^     I    1  y^  ¥¥r/^**fTi4-TT    W/^yt 
U1I\.1/XWC  I\,U,1    LTVl  luWI    U  UL7X  \J  J  V<U    *Jj     UXX^     \^  III  TVI  L3I  LI  T     v^T.-  IX 

€tte  a  process  approved  by  the  Division  of  Or- 
dained Ministry;  (b)  graduation  with  a  Master  of 
Divinity  degree  from  a  school  of  theology  listed  by 
the  University  Senate  or  equivalent  degree  as 
determined  by  the  Division  of  Ordained  Ministry; 
(c)  educational  requirements  in  every  case  should 
shall  include  a  minimum  of  two  semester  or  three 
quarter  hours  in  each  of  the  fields  of  United  Meth- 
odist history,  doctrine,  and  polity,  provided  that  a 
candidate  may  meet  the  requirements  by  under- 

TQ  Iri  Tl  or  A.  o-r\r\i>t  r»  I  nn%  »  »»r»/t  j-vf  f't-ii  fi\t  r\-r^  f4  I  nv  j-\^j  r\  wv«  i  »->  fi4-»  .->»■« 
ItcUVllig  tZ  DJTCTTTtXI  UU  Ul  V\!  tTT  OtiXJXXy  CtilvtrUI    VAtlltllllUUlVlX 

i»  those  fields  an  independent  study  program 

provided  and  administered  by  the  Division  of  Or- 
dained Ministry  (see  H  529.2);  (d)  under  conditions 
regarded  as  exceptional,  candidates  who  complet- 
ed the  first  two  years  of  the  Advanced  Ministe- 
rial Course  of  Study  and  were  admitted  to  proba- 
tionary membership  by  a  three-fourths  vote 
(f  416.2),  upon  recommendation  by  the  Board  of 
Ordained  Ministry  when  they  have  completed  two 
additional  years  advanced  studies  specified  by 


and  under  the  direction  of  the  Division  of  Ordained 
Ministry  and  have  met  all  the  other  requirements, 
may  be  received  into  full  membership  by  a  three- 
fourths  vote  of  the  ministerial  members  in  full 
connection,  present  and  voting;  .  .  . 


5.  prepared  and  preached  at  least  one  written 
sermon  on  a  biblical  passage  specified  by  the  Board 
of  Ordained  Ministry; 

Insert  new  6: 

presented  a  plan  and  outline  for  teaching  a 
book  or  books  of  the  Bible. 

Amend  questions  for  Full  Conference  Member- 
ship to  read: 

(a)  Theology 

(1)  How  has  the  practice  of  ministry  affect- 
ed your  experience  and  understanding  of 
God? 

(2)  What  effect  has  the  practice  of  ministry 
had  on  your  understanding  of  humanity 
and  the  need  for  divine  grace? 

(3)  What  changes  has  the  practice  of  min- 
istry had  on  your  understanding  of  (a)  the 
"Lordship  of  Jesus  Christ"  and  (b)  the 
work  of  the  Holy  Spirit? 

(4)  The  United  Methodist  Church  holds 
that  Scripture,  tradition,  experience,  and 
reason  are  sources  and  norms  for  belief 
and  practice,  but  that  the  Bible  is  primary 
among  them.  What  is  your  understanding 
of  this  theological  position  of  the  Church? 

(5)  How  do  you  understand  the  following 
traditional  evangelical  doctrines:  (a)  re- 
pentance, (b)  justification,  (c)  regeneration, 
(d)  sanctification?  What  are  the  marks  of 
the  Christian  life? 

(6)  For  the  sake  of  the  mission  of  Jesus 
Christ  in  the  world  and  the  most  effective 
witness  to  the  Christian  gospel,  and  in  con- 
sideration of  your  influence  as  a  minister, 
are  you  willing  to  make  a  complete  dedica- 
tion of  yourself  to  the  highest  ideals  of  the 
Christian  life;  and  to  this  end  will  you  agree 
to  exercise  responsible  self-control  by  per- 
sonal habits  conducive  to  physical  health, 
intentional  intellectual  development,  fidel- 
ity in  marriage  and  celibacy  in  singleness, 
social  responsibility,  and  growth  in  grace 
and  the  knowledge  and  love  of  God? 

(7)  What  is  the  meaning  and  significance  of 
the  Sacraments? 

(8)  Describe  the  nature  and  mission  of  the 
Church.  What  are  its  primary  tasks  today? 

(9)  What  is  your  understanding  of  (a)  the 
Kingdom  of  God,  (b)  the  Resurrection,  (c) 
eternal  life? 
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(b)  Vocation 

(1)  How  do  you  conceive  your  vocation  as  a 
minister? 

(c)  The  Practice  of  Ministry 

(1)  How  has  the  practice  of  ministry  affect- 
ed your  understanding  of  the  expectations 
and  obligations  of  the  itinerant  system? 

(2)  Do  you  offer  yourself  without  reserve  to 
be  appointed  and  to  serve  as  the  appointive 
authority  may  determine? 

(3)  Describe  and  evaluate  your  personal 
gifts  for  ministry.  What  would  be  your 
areas  of  strength  and  areas  in  which  you 
need  to  be  strengthened? 

(4)  Are  you  willing  to  relate  yourself  to  all 
persons  without  regard  to  race,  color,  na- 
tional origin,  or  social  status? 

(5)  WUl  you  regard  all  pastoral  conversa- 
tions of  a  confessional  nature  as  a  trust 
between  the  person  concerned  and  God? 

(6)  Provide  evidence  of  experience  in 
peace  and  justice  ministries. 

Petition  Number:  72-MN-423D;  CNV. 

Add  to  H  423: 

.  .  .  They  shall  have: 
1.  served  half  time  under  episcopal  ap- 
pointment for  at  least  four  full  Annual  Con- 
ference years,  or  three-quarters  time  under 
episcopal  appointment  for  at  least  three 
full  Annual  Conference  years,  or  full-time 
under  episcopal  appointment  for  at  least 
two  full  Annual  Conference  years,  following 
the  completion  .... 

f  424.         Petition  Number:  732-MN-424D;  GBHM. 

Amend  %  424: 

Hiotoric  Examination  for  Admission  into  Full 
Connection  and  Associate  Membership. — The  bish- 
op as  chief  pastor  shall  .  .  .  conference.  At  the  time 
of  the  examination  the  bishop  shall  also  explain  to 
the  conference  the  hiotoric  nature  of  the  following 
questions:  €tnd  seek  te  interpret  their  spirit  aad 
intent.  The  qucotiono  £B=e  these  and  einy  othoro 
which  may  be  thought  ncccaoary: 

H  425.  Petition  Number:  733-MN-425D;  GBHM. 

Amend  H  425.1: 

....  retaining  their  home  conference  member- 
ship or  denominational  affiliation.  While  they  are 
net  aooociato  mcmboro,  the  Board  ef  Ordained 
Miniotry  may  recommend  that  thooc  poroono  be 
acGordcd  ail  the  righto  and  privilcgco  ef  aooociato 

CTirity  ef  appointment.  Appointments  are  to  be 
made  by  the  resident  bishop  of  the  conference 


in  which  the  minister  is  to  serve.  Upon  the 
recommendation  of  the  board  of  Ordained 
Ministry,  ministers  in  such  appointments  ma> 
be  granted  voice  but  not  vote  in  the  annuaj 
conference  to  which  they  are  appointed.  Then 
membership  on  conference  boards  and  agen 
cies  is  restricted  to  the  conference  of  whicl 
they  are  a  member.  They  shall  participate  ir 
the  pension  and  insurance  plans  of  the  annua 
conference  in  which  they  serve.  Such  appoint 
ments  are  renewable  annually  up  to  a  period  o: 
5  years. 

Petition  Number:  952-MN-425D;  GBPN. 

Add  to  H  425.1: 

Furthermore,  it  shall  be  the  responsibility  o 
the  Board  of  Pensions  of  the  Annual  Confer 
ence  in  which  the  appointment  is  received  t<' 
enroll  such  ordained  ministers  in  the  Ministeri 
al  Pension  Plan  and  the  Comprehensive  Pro 
tection  Plan  (see  H  1606.20). 

H  426.         Petition  Number:  734-MN-426D;  GBHM. 

Amend  H  426.3raj: 

They  ohall  meet  The  Board  of  Ordained  Min 
istry  shall  determine  whether  they  meet  thi 
educational  requirements  for  conference 
membership. 

H  429.         Petition  Number  73-MN-429D;  OIL. 

Add  to  f  429.2: 

Ordained  persons  are  authorized  to  preach  an( 
teach  the  Word  of  God,  administer  the  sacrament] 
of  Baptism  in  the  name  of  the  Father,  Son  am! 
Holy  Spirit  and  the  Lord's  Supper,  equip  the  lait? 
for  ministry,  exercise  pastoral  oversight,  and  ad 
minister  the  Discipline  of  the  Church. 

Petition  Number:  74-MN-429D;  NDK,  SGA  &  local  churches. 

After  H  429.3  insert  new  subparagraph: 

4.  In  The  United  Methodist  Church  personi 
shall  be  ordained  in  the  name  of  the  Fath^ 
Son,  and  Holy  Spirit. 

II  431.         Petition  Number  75-MN-«31D;  OIL,  SGA. 

Add  to  II  431: 

In  The  United  Methodist  Church  person 
shall  be  ordained  in  the  name  of  the  Fathei 
Son,  and  Holy  Spirit. 


%  434.         Petition  Number  467-MN-434D;  BAL. 
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Amend  second  sentence  in  H  434.3: 

...  by  other  elders  and  laity  selected  by  the 
person  to  be  ordained  representing  the  Church 
community  in  the  laying  on  of  hands. 


H  439.         Petition  Number:  738-MN-I39D;  GBHM. 

Amend  title  of  H  439: 

Ministering  Within  the  Congregation  and  te  the 
World. 


Petition  Number:  574-MN-434D;  GCCU. 

Add  to  H  434.3: 

It  is  strongly  encouraged  that  the  ordination 
service  also  include  representatives  of  other 
Christian  communions  in  the  laying  on  of 
hands. 

Petition  Number:  736-MN-436D;  GBHM. 

Amend  H  436.2: 

.  .  .  Anziusii  v^oiii6r6iic6T  pro VI ucu  duqv  Diic  loiioW" 
iftg  oonditiono  are  metr  Division  of  Chaplains  and 
Related  Ministries  endorsed  appointments  be- 
yond the  local  church  may  be  for  less  than 
full-time  service.  Appointment  to  less  than 
full-time  service  is  not  a  guarantee,  but  may  be 
made  by  the  bishop  provided  that  the  follow- 
ing conditions  are  met. 

a):  The  minister  seeking  less  than  full-time  serv- 
ice should  present  a  written  request  to  the  bishop 
and  the  chairperson  of  the  Board  of  Ordained  Min- 
istry at  least  em  three  months  prior  to  the  Annual 
Conference  session  at  which  the  appointment  is 
made.  Exceptions  to  the  si*-  three-month  deadline 
must  be  approved  by  the  Cabinet  and  the  executive 
committee  of  the  Board  of  Ordained  Ministry. 

Petition  Number  736-MN-437D;  GBHM. 

Amend  H  437: 

A  pastor  is  an  ordained  or  licensed  person  ap- 
proved by  vote  of  the  ministerial  members  in  full 
connection,  appointed  by  the  bishop  to  be  in  charge 
of  a  station,  circuit,  larger  cooperative  parish, 
extension  ministry,  or  on  the  staff  of  one  such 
appointment. 

Petition  Number:  737-MN-438D;  GBHM. 

Add  in  II  438: 

The  pastor(s)  shall  oversee  the  total  ministry  of 
the  ....  In  the  context  of  these  basic  responsibili- 
ties, the  pastor(s)  shall  give  attention  to  the  follow- 
ing specific  duties. 

Petition  Number  1036-MN-438D;  MUMC. 

Add  to  first  sentence  of  H  438: 

(4)  helping  the  congregation  in  engaging  in 
its  God-given  mission  in  accordance  with  H    . 


Petition  Number  76-MN-439D;  NDK  &  local  churches. 

Add  to  H  439.2: 

2.  To  administer  the  Sacraments  of  Baptism  in 
the  name  of  the  Father,  Son,  and  Holy  Spirit 

and  the  Lord's  Supper  .  .  . 

Petition  Number:  77-MN-439D;  WIS 

Add  to  H  439.2: 

.  .  .  Because  we  believe  in  one  baptism,  Unit- 
ed Methodist  pastors  will  not  rebaptize  per- 
sons who  have  been  previously  baptized  in  any 
Christian  denomination. 

Petition  Number:  78-MN.439D;  NGA. 

Insert  after  H  439.3: 

To  be  involved  himself/herself  and  to  lead 
the  congregation  in  evangelistic  outreach  in 
order  to  make  adult  conversions  and  win  per- 
sons on  profession  of  faith. 

Petition  Number:  934-MN-439D;  OKI. 

Add  to  H  439.5: 

To  perform  the  marriage  ceremony  after  due 
counsel  with  the  parties  involved,  to  insure 
that  the  couple  is  sincerely  preparing  to  make 
the  proposed  marriage  a  lasting  bond.  The 
decision  to  perform  the  ceremony  shall  be  the 
right  and  responsibility  of  the  pastor.  Qualifi- 
cation for  performing  the  marriage  shall  be  in 
accordance  with  the  laws  of  the  state  and  the 
United  Methodist  Church. 

United  Methodist  ministers  may  solemnize 
the  marriage  of  divorced  persons  only  after 
they  are  satisfied  by  careful  counseUng  1)  the 
divorced  person  is  sufficiently  aware  of  the 
factors  leading  to  the  failure  of  the  previous 
marriage,  2)  sufficient  time  has  elapsed  be- 
tween the  divorce  and  the  contemplated  mar- 
riage for  adequate  preparation  and  counsel- 
ing. 

Petition  Number:  739-MN-439D;  GBHM. 

Move  H  439.9  to  follow  K  439.7. 

Insert  new  sub-paragraph: 

To  be  available  as  a  counselor  to  persons 
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struggling  with  personal,  ethical  or  spiritued 
issues. 

and  move  H  439.8  to  follow  new  sub-paragraph. 

Amend  1i  439.10: 

X \J  Uul  uxtJlL/utij  ill  T'liC  TTitr  txrnz  ^nxji  r  xn  lixxj  uvutuiu 

nity,  afid  iftj  To  participate  in  community,  ecu- 
menical and  interreligious  concerns  and  to  lead 
the  congregation  to  become  so  involved. 

H  444.         Petition  Number  740-MN-444D;  GBHM. 

Move  f  444  to  follow  11  441. 

^  443.         Petition  Number  754-MN-443D;  GBHM. 

Amend  beginning  of  II  443: 

Conference  mcmbcro  Ministerial  members  in 
effective  relationship  may  be  appointed  to  serve 
in  ministries  ministry  settings  beyond  the  local 
church  which  extend  the  witness  and  service  of 
Christ's  love  and  justice.  Conference  mombcrB 
Persons  in  these  ministries  appointments  re- 
main .  .  .  appointments  to  pastoral  charges.  Their 
effectiveness  shall  be  evaluated  in  the  context 
of  the  specific  setting  in  which  their  ministry  is 
performed. 

Petition  Number  755-MN-443D;  GBHM. 

Amend  f  443  beginning  at  third  psiragraph  and 
renumber  as  new  main  paragraph: 

Clergy  in  appointment  beyond  the  local 
church  are  full  participants  in  the  itinerant 
system.  Therefore,  a  conference  member  in  an 
appointment  beyond  the  local  church  must  be  will- 
ing upon  consultation  to  receive  an  appointment  in 
a  pastoral  charge.  Such  consultation  shall  five  d«e 

cnoo,  ftfid  skills.  When  initiated  fey  a  conforonco 
member,  a  request  fef  appointment  te  a  pastoral 

^XXCXX  A>'    dTTCTTT    171^    TTTUC^TC    XXX      VV  X  1  UXXXg     V^J     VIXV     Uli31l\7\J    LXXXU 

^e  Cabinet.  When  either  the  conference  mem- 
ber or  the  annual  conference  requests  ap- 
pointment to  a  pastoral  charge,  the  request 
shall  be  made  in  writing  to  or  from  the  bishop 
and  the  Cabinet.  Such  a  request  should  be  made  at 
least  six  months  prior  to  Annual  Conference.  In 
both  instances,  consultation  shall  give  due  re- 
gard to  the  individual's  special  training,  expe- 
rience, skills,  and  leadership  potential. 

Amend  f  443.1.a): 

.  .  .  staff  of  general  boardo  aad  agencies,  mission- 
aries, faculty  and  administrators  of  United  Method- 
ist schools  of  theology  and  other  educational  insti- 
tutions approved  by  the  University  Senate, 


campus  ministers,  and  staff  members  of  ecumenical 
agencies. 

Amend  ''  443.1.cD: 

Conference  members  may  receive  appointments 
beyond  the  ministries  ministry  usually  extended 
through  the  local  church  and  other  institutions 
listed  above  in  <a)  and  (hi,  when  considered  by  the 
bishop  and  the  Annual  Conference  Board  of  Or- 
dained Ministrj'  to  be  a  true  extension  of  the  Chris- 
tian ministry  of  the  church,  ef  as  < 

•■  'T^     tr  f\f\r\i  f\  rr   tti-i  ♦-It     ♦■tt  i-^     t-rr^  r\  1  r»    n-t    t-l^  n     r^  ■»->  ■»-n  1  n  1     . 
TTX  XV^l^  LfllXC     IV  1  LXl    LXXV    gT7nT3   \7T    VIXV    CXXUIXXUX    \ 

and  efie  is  which  ordination  te  Word,  SacramoBt;> 
and  Order,  as  useful  eF  nocossar)'.  .  .  . 

The  Division  of  Chaplains  and  Related  Min- 
istries of  the  Board  of  Higher  Education  and 
Ministry  will  provide  standards  to  assist  in: 
determining  the  appropriateness  of  special 
ministry  settings.  In  addition,  it  will  provide! 
advocacy  for  persons  serving  in  settings  ap- 
proved under  this  paragraph. 

Those  seeking  such  an  appointment  in  this  oato-^ 
gory  shall  submit  to  the  bishop,  the  district  s«-t 
porintcndcnt.  Cabinet,  and  Board  of  Ordained; 
Ministry,  and  the  Division  of  Chaplains  and: 
Related  Ministries  a  wTitten  statement  ef  their 

fee  minister  ef  Word,  Sacrament,  ttnd  Order  net 

1  n  4-j-\-w  i-V\  r\  r\  r^  i  f\  >-»*-tt  I  fill  \  ri  r\  TTf  t-n-^f /-i^-j-^  A  >t  -i-n  -i  n  1  1^  /^  -t-i  tVs  ■»■  - 
TtXfCT    LIICXIx   TTTTTCTt^    '  tJ\J  '    U.U  T  S    l..^\..XWX  I—    i  X.1I11  m.1 1     V_^  VilXV-  X 

once,  describing  in  detail  the  proposed  setting; 
for  their  ministry,  sharing  a  sense  of  calling  to 
that  ministry  and  their  gifts  and  graces  for  it, 
and  expressing  the  intentional  fulfillment  of 
their  ordination  vows.  This  material  will  be 
submitted  not  later  thein  120  days  before  de- 
sired appointment  to  the  proposed  setting.  la 
addition,  a  Btatomont  to  the  bishop  shall  fee  fe- 

trttTrTrtt  TrOTiT  Lll^  TIIBTmiXTTTTI  XXI  tTTTICTT  LXXV    1 1  ■  i  i  i  t  .^t.  i  _j    ID 

ef  ordination  vows. 
Delete  •■  443.1.e): 
Amend  second  paragraph  of  1  443.2.a): 

They  Persons  under  appointment  beyond  the 
local  church  shall  submit  annually  to  the  bishop, 
the  district  superintendent  .  . 

It  is  recommended  that  at  the  initiative  ef  the 
superintendent,  a  personal  intcrvacw  with  the  die- 
triet  superintendent  is  the  district  is  which  thej 
aFe  serving  be  hold.  Annual  Conferences  shall 
review  the  qualifications  of  persons  in  exten- 
sion ministry  status,  and  integrate  them  intc 
the  ongoing  work  of  the  Annual  Conference. 

Add  at  end  of  ^i  443.2.6): 

Using  the  appropriate  resources  and  per 
sonnel  of  the  Annual  Conference,  the  bishoi 
shall  provide  for  an  annual  visit  to  the  ministrj 


dvance  Edition 


DAILY  CHRISTIAN  ADVOCATE 


C-55 


setting  of  all  persons  under  appointment  be- 
yond the  local  church  assigned  within  the  geo- 
graphical bounds  of  the  Annual  Conference, 
and  shall  provide  a  report  of  the  visit  to  the 
bishop  of  persons  from  other  Annual  Confer- 
ences. 

Delete  11  443.5.a). 

Amend  H  443.5.6): 

Special  These  appointments  shall  net  be  made 
only  to  e  positions  unrelated  related  to  an  ade- 
quate accountability  structure .  structures  ac- 
cording to  guidelines  established  by  the  Board 
of  Ordained  Ministry  and  Cabinet  in  the  An- 
nual Conferences  in  which  membership  is 
held. 

Add  a  new  sub-paragraph  to  H  443.5: 

Individual  participation  in  Armed  Forces 
Reserve  or  National  Guard  units  and  part-time 
employment  with  the  Veteran's  Administra- 
tion shall  be  reflected  in  Annual  Conference 
Journals. 

Petition  Number:  741-MN-445D;  GBHEM. 

Amend  H  445: 

Evaluation. — Evaluation  is  a  continuous  process 
which  must  take  place  in  a  spirit  of  understandings 

CUAU   aLi\/CULClllL>d    UlIU  ^rrtVTT  tX   Ct^llUlllU  U17BIXU  TPO  UtX^ 

wujr  tziiu  vui  I  jr  lui  vii  mux  u  uiiui^ui  y\ny  \jtu  tvv  o  xxiiix* 

113 UX  J     111    VI 1^    TT  \JX  t\X  TCCTO    H  K^   \<X  VUW    VlV.rlV>llUl  V  ^1I\^1319   UllU 

diocouragcmcnt  i»  the  Church  er  in  the  pefeen 
being  evaluated.  1.  The  pastors  in  local  churches 
shall  receive  evaluation  annually  from  the 
Pastor-Parish  Relations  Committee  for  use  in 
an  ongoing  effective  ministry  and  for  identify- 
ing continuing  education  needs  and  plans 
(267.2f(2),  using  criteria,  processes,  and  train- 
ing developed  by  the  Board  of  Ordained  Min- 
istry and  the  Cabinet.  The  district  superinten- 
dent will  evaluate  annually  the  pastors'  effec- 
tiveness for  ministry  (422.1b,  520,  732.2n,o) 
using  criteria,  processes,  and  training  devel- 
oped by  the  Cabinet  and  the  Board  of  Ordained 

i-'Aixxxat-i  y  •  r  txouvi  oi  uixwtri  vuiUJOEJ  Otttttl  Wtr  UVUlUUvUU 

annually  (267.2f(3)  1^  the  Pastor  Parioh  Relationo 

*-"-'»*»»*»» ui'V'Vi  UllU  UXDtiX  tW  DU^^UX  XIXM^rXUVIltl  UT  UX  XUfJPStX 
^CXX^  ^*  v^^v*»j»j^iu   \iK-  T  V1U^.^^U   •-fj    X/mS  XTOtXTTX  tTT  V^X  utxxxivu 

n/\\ n \ ntiru  nr\t^  tVtt^  /~'f>V\i»^^<-  ^PU*^  P^rt^^J  n^  /~\»yJ « j »^ ^ J 
*»*****"«*  J  rarro  TTTtr  T^utmiub.  *  iiv  tTvtxrxt  tn  \J X  utx xiktu 

Ministry  and/or  the  Cabinet  shall  conduct  or  &»- 
nuai  training  program  fef  Pastor  Parish  Relations 

^•-r\fmimw^^\^  xxx^TXiT^T^TX^  WW  \.rllULrx^  VI IKr XU  W  ^  T  U 1 UU ln7  VI ZV 

efFoctivene9B  of  pastors  in  carrying  e«t  the  func 
tiono  ef  ordained  ministry  (Pars.   433.1.b),  &20; 
732.2n),o).  2.  Clergy  serving  in  appointments 
beyond  the  local  church  will  undergo  annual 
evaluation  by  their  immediate  supervisors,  en- 


gage in  annual  self-evaluation,  and  include 
copies  of  these  evaluations  in  the  annual  re- 
port submitted  to  the  bishop,  district  superin- 
tendent, and  the  Board  of  Ordained  Ministry 
(H  443.2.a). 

%  447.         PetiUon  Number  742-MN-447D;  GBHM. 

Amend  second  paragraph  of  f  447  and  move  to 
follow  H  446.: 

In  most  cases  the  ministers'  continuing  education 
program  should  allow  for  leaves  ef  absence  study 
leave  at  least  one  week  each  year  and  at  least  one 
month  during  one  year  of  each  quadrennium.  Such 
leaves  study  leave  shall  not  be  considered  as  part 
of  the  ministers'  vacation  .  .  . 

Amend  first  paragraph  of  H  447  and  move  to 
H  446  to  follow  above  sub-paragraph: 

Educational  Leave — .  .  .  An  Annual  Conference 
may  make  such  educational  leaves  available  to  its 
ordained  ministers  who  have  held  full-time  ap- 
pointments for  at  least  five  years.  Such  a  leave 
must  be  with  the  approval  of  the  Pastor  Parish 
Relations  Committee,  the  Administrative 
Board/Council  and  the  District  Superinten- 
dent. 

Amend  third  paragraph  of  H  447  and  move  to 
H  446  to  follow  above  sub-paragraph: 

Financial  arrangements  for  continuing  educa- 
tion shall  be  negotiated  in  the  following  .... 

H  446.         Petition  Number  743-MN-446D;  GBHM. 

Amend  H  446.2,  3  and  move  to  follow  those  from 

1447: 

3t  Pastors  shall  be  asked  by  the  district  superin- 
tendent in  the  Charge  Conference  to  report  on 
their  programs  of  continuing  education  for  the  past 
year  and  plans  for  the  year  to  come.  The  district 
superintendent  shall  share  this  information 
with  the  bishop  and  Cabinet. 

3t  Ministers  in  appointment  beyond  the  local 
church  shall  give  evidence  of  their  continuing  edu- 
cation program  and  futiu-e  plans  in  their  annual 
reports  (H  443.2a). 

H  400.         Petition  Number  79-MN-400D;  CNV. 

Add  the  following  new  paragraph  after  H  448: 

H  449.  Extended  Parenting  Leave.  Ministers  in 
full  connection  may  be  granted  an  extended 
parenting  leave.  This  relation  shall  be  ap- 
proved annually  for  up  to  a  maximtun  of  three 
years  whether  taken  consecutively  or  non- 
consecutively.  Additional  years  could  be  ap- 
proved by  a  three-fourths  vote  of  the  Executive 
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Session.  Between  sessions  of  the  Annual  Con- 
ference this  relation  may  be  granted  or  ter- 
minated with  the  approval  of  the  bishop,  dis- 
trict superintendents,  and  executive  commit- 
tee of  the  Board  of  Ordained  Ministry.  The 
minister  shall  submit  a  written  request  for 
extended  parenting  leave  to  the  Board  of  Or- 
dained Ministry,  with  copies  to  the  bishop  and 
superintendent,  ordinarily  at  least  ninety  days 
before  the  opening  session  of  the  Annual  Con- 
ference. The  minister  on  extended  parenting 
leave  will  continue  to  be  eligible  to  serve  on  all 
boards  and  agencies  of  the  Annual  Conference 
or  will  continue  to  be  eligible  to  serve  on  all 
boards  and  agencies  of  the  Annual  Conference 
or  the  General  Church.  Whenever  possible,  the 
salary  level  of  the  last  appointment  served 
before  the  leave  shall  be  maintained  in  the 
appointment  made  at  the  termination  of  leave. 
When  a  member  requests  an  end  to  parenting 
leave,  it  shall  be  by  written  request  at  least  3 
months  prior  to  the  session  of  Annual  Confer- 
ence. 

f  450.         PeUtion  Number  744-MN-450D;  GBHM. 

Amend  II  450.1: 

This  relationship  is  granted  to  ministers  who  are 
probationary,  associate,  and  full  members  who  be- 
cause of  compelling  family  reasons,  impaired 
health,  emotional  and/or  physical  cxhauotion 
need,  ineffectiveness  bp,  incompetence,  or  other 
equally  sufficient  reason,  are  temporarily  unwill- 
ing or  unable.  .  .  . 

.  .  .  This  relation  shall  be  approved  annually 
upon  written  request  of  the  ministerial  member  or 
the  Cabinet  with  or  without  the  consent  of  the 
ministerial  member  sk  Icaot  ninety  (60)  dayo  prior 
te  Annual  Conference  and  shall  not  be  granted  for 
more  than  five  years  in  succession  except  by  a 
two-thirds  vote  of  the  ministerial  members  in  full 
connection.  The  written  request  for  this  rela- 
tionship should  be  made  at  least  ninety  (90) 
days  prior  to  Annual  Conference. . . . 

After  consultation  with  the  pastor,  ministers  on 
leave  of  absence  shall  designate  the  a  Charge 

t^  nTiityytyn  rrt  <«t^  j-li  ■!<->   ^t-t  r\  r\j^\t  <t  ^  n  n£  4- *-n-t    A  ^-^  »^ti  <■*  1    i^j-t^-t 

forcncc  in  which  they  shall  hold  membershiph  and 
to  which  they  shall  submit  an  annueil  report. 

.  .  .  and  the  continuation  of  their  ordination 
rights  to  the  Annual  Conference.  Should  they  fe- 

|7T\X\J   <JUUUlUi^    UXXV    KTwUXXTJl?   TT   vxT^   1  XXIXIUCXX    \^VXXXT.^X  ^XIl<^  j 

4-Vt  ynT  nt->  11  1  I  Ti-«-»TTrft*«jJ  i-ji  ^  4-  1-1  rtj-n-M  r  jtf  ^-ti  y-i  »»j-vT\j-t*^  w>  f^Mi^  4-i-v 
VXXV- T    CTirTTTT  IVX    II  UX  \X    VKJ  TD  cC  VI.TL7  T     \Jl    UXX^   1  ^Ln.7X  V   IXXU\X^   WJ 

the  Charge  Conference  where  they  held  member 
ohip,  aHdj  i»  e€tee  ef  failure  te  de  9%  the  Annual 
Conforonco  may  locate  them  without  conocnt  In 
case  of  failure  to  report  to  the  Charge  Confer- 
ence, the  Annual  Conference  may  locate  them 
without  their  consent.  They  shall  have  no  claim 
on  the  conference  funds  except  by  vote  of  the  minis- 
terial members  in  full  connection.  They  shall  not  be 


eligible  for  membership  on  conference  committees, 
commissions,  or  boards,  oxoopt  the  Board  ef  Of-  ■ 
daiaed  Miaistry  aftd  the  Beard  ef  Trustees  1 
(f  2513.1).  .  .  . 

Insert  a  new  sub-paragraph  following  H  450.1: 

Persons  on  voluntary  leave  of  absence  may,' 
with  the  permission  of  the  Charge  Conference! 
in  which  membership  is  held  and  with  the( 
approval  of  the  Division  of  Chaplains  and  Re-> 
lated  Ministries,  continue  to  hold  an  existing! 
reserve  commission  as  an  armed  forces  chap-i 
lain  but  may  not  voluntarily  serve  on  extendedi 
active  duty. 

Petition  Number:  935-MN-450D;  ORI. 

Insert  after  first  sentence  of  t  450.1: 

This  relationship  is  also  granted  to  ministers' 
who  are  probationary,  associate,  and  full  mem-i 
bers  who,  because  they  are  called  to  emerging; 
ministries  that  he  outside  the  usual  definition] 
of  "appointments  beyond  the  local"  churchy 
are  temporarily  excused  from  the  duties  o£ 
full-time  itinerant  ministry. 

Petition  Number  936-MN-450D;  GBHM. 

Amend  sixth  sentence  of  I  450.1: 

.  .  .  This  relation  shall  be  approved  annuallj 
upon  written  request  of  the  ministerial  member  o) 
the  Cabinet  with  or  without  the  consent  of  the 
ministerial  member  at  Icaot  ninety  (00)  dayo  prioi 
te  Annual  Conforonco  and  shall  not  be  granted  foi 
more  than  five  years  in  succession  except  by  i 
two-thirds  vote  of  the  ministerial  members  in  ful 
connection.  The  written  request  for  this  rela 
tionship  should  be  made  at  least  ninety  (90 
days  prior  to  Annual  Conference.  .  .  . 

After  consultation  with  the  pastor,  ministers  01 
leave  of  absence  shall  designate  the  a  Charg 

1^  f\r\T^Y'e^r\  r't^    tttt4-V%  ^  ti    4-tt  ji    t-n-n  -t-*^  /^  m    /■\r   4- lui     A  ^-^  i-^  ii  n  1    1     j-\*\ 
\_/UIXi.d  ClIL-C     Wlt/11111    LI IV    LnJUllUS    Xft   TTttT    TTTTiTtZtXT    V./U1I 

fcronco  in  which  they  shall  hold  membershiph  an< 
to  which  they  shall  submit  an  annual  report 

.  .  .  and  the  continuation  of  their  ordinatio) 
rights  to  the  Annual  Conference.  Should  they  re 

Dictt;  vu  I'D  tut?  vttv  vnj\Xi.i\xo  tyr  xnTtr  TnnTtxcci  \^k/m.u.\^± 

4-\\  /\tT  nl->  fi  I  I    Tr^-»JTTTn  -wtH    4-t^    i  4-    r\    i-iyvTXTT   f>T   4-\^  jt   ^j-vtu-v^W-    »irt  ^^  i-lji  i 
VH\^J    L7XXCXTT  XUX    II  UX  \X    IA.7  XU  CC  \,\Jyfy    CTT  vTTC  X  \^  I^UX  \J   IXIUU^  * 

the  Charge  Conference  where  they  held  mcmbci 

oiiXytj   txixu,    111  ctxcn?  xn  luiiui  \j  w  ttw  ciu,  xTrtr  i  uutnc 

Conforonco  may  locate  them  without  conocnt  I 
case  of  failure  to  report  to  the  Charge  Confei 
ence,  the  Annual  Conference  may  locate  thei 
without  their  consent.  They  shall  have  no  claiii 
on  the  conference  funds  except  by  vote  of  the  minii! 
terial  members  in  full  connection.  They  shall  not  hi 
eligible  for  membership  on  conference  committee 
conunissions,  or  boards,  except  the  Board  of  ©■ 
deified  Misistr y  aftd  the  Beard  ef  TF«ste€ 
(H  3512.1).  .  .  . 
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Petition  Number:  953-MN-450D:  GBPN. 

Delete  last  sentence  of  H  450.1. 

Petition  Number:  954-MN-450D;  GBHM. 

Insert  new  sub-paragraph  following  H  450.1: 

Persons  on  voluntary  leave  of  absence  may, 
with  the  permission  of  the  Charge  Conference 
in  which  membership  is  held  and  with  the 
approval  of  the  Division  of  Chaplains  and  Re- 
lated Ministries,  continue  to  hold  an  existing 
reserve  commission  as  an  armed  forces  chap- 
lain but  may  not  voluntarily  serve  on  extended 
active  duty. 

Renumber  450.2  to  become  450.3. 

Renumber  450.3.  to  become  450.4. 

451.  Petition  Number:  745-MN-451D;  GBHM. 

Move  H  451.5  to  become  1  451.1. 

Petition  Number:  955-MN-451D:  GBPN. 

Delete  H  451.2. 

452.  Petition  Number:  956-MN-452D;  GBPN, 

Replace  f  452.2: 

When  ministers  who  are  full-time  local  pas- 
tors, associate  members,  probationary  mem- 
bers, or  members  in  full  connection  in  an  An- 
nual Conference  are  forced  to  give  up  their 
ministerial  work  between  sessions  of  the  An- 
nutd  Conference  on  account  of  physical  or 
emotional  disability,  with  the  approval  of  a 
majority  of  the  district  superintendents,  after 
consultation  with  the  executive  committee  of 
the  Conference  Board  of  Ordained  Ministry 
and  the  executive  committee  of  the  Conference 
Board  of  Pensions,  a  disability  leave  may  be 
granted  by  the  bishop  for  the  remainder  of  the 
conference  year;  provided,  however,  that  such 
leave  may  be  granted  only  after  a  thorough 
investigation  of  the  case  by  the  Joint  Commit- 
tee on  Disability  of  the  Annual  Conference, 
which  will  report  its  findings  to  the  Conference 
Board  of  Ordained  Ministry  and  the  Confer- 
ence Board  of  Pensions.  When  a  minister  is 
granted  disability  leave  by  the  bishop,  if  the 
medical  evidence  has  not  yet  met  the  standards 
for  receipt  of  disability  benefits  as  set  forth  in 
the  Comprehensive  Protection  Plan,  subsec- 
tion 5.4,  the  Conference  Board  of  Pensions  may 
authorize  payment  of  the  disability  benefits  in 
the  amount  that  would  otherwise  be  payable 
from  the  Comprehensive  Protection  Plan.  The 
payments  shall  be  made  by  the  General  Board 
of  Pensions  as  a  charge  to  the  Annual  Confer- 


ence granting  the  disability  leave.  If  payments 
from  the  Comprehensive  Protection  Plan  are 
subsequently  approved,  the  Annual  Confer- 
ence will  be  reimbursed  for  benefits  already 
paid,  not  to  exceed  the  amount  otherwise  pay- 
able from  the  Comprehensive  Protection  Plan. 

Delete  H  452.3. 

And  amend  H  452.4  by  deleting  with  their  eea- 
se&t  in  the  first  sentence. 

H  453.         Petition  Number:  957-MN.453D;  GBPN. 

In  the  first  sentence  of  H  453.2a)  insert ,  after  the 
word  "ministers"  and  following  the  word  "pension 
credit,"  for  service  before  1982  or  with  full 
participation  in  the  Comprehensive  Protection 
Plan  since  1981. 

Following  the  word  "appointment"  in  H  453.26) 
insert: 

as  ministers,  or  as  local  pastors  with  pension 
credit  for  service  before  1982  or  with  full  par- 
ticipation in  the  Comprehensive  Protection 
Plan  since  1981, 

Following  the  words  "pension  credit"  in  H  453.2c) 
insert: 

for  service  before  1982  or  with  full  participa- 
tion in  the  Comprehensive  Protection  Plan 
since  1981, 

Petition  Number:  746-MN-453D;  GCSW. 

Amend  H  453. 2d  .  .  .  provisions  of  2  fe  ef  3  e 
H  453.2b  or  453.2c  above. 


Petition  Number:  747-MN-453D;  GBHM. 

Amend  f  453.6: 

.  .  .  agencies^,  except  the  Board  ef  Truotcoo,  the 

uxjixrvt  Ox  f  uiiDXUiiOj  cixzu  vtsv  \j\j\xii.vix  tTTT  X  iiiuitw  uinx 

Adminiotration. 

H  454.         Petition  Number:  748-MN-454D;  GBHM. 

Amend  title  of  Section  VIII. 

Review  Termination  of  Full  and  Associate 

Conference  Membership. 

Petition  Number:  749-MN-454D;  GBHM. 

Amend  Title,  H  454.2: 

By  Honorable  Location. 
Add  to  f  454.2.a): 
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Upon  recommendation  of  the  Board  of  Or- 
dained Ministry,  an  Annual  Conference  may 
offer  financial  assistance  in  this  transition 
from  the  Equitable  Salary  Fund  or  other  con- 
ference resources. 

Amend  II  454.2.6): 

.  .  .  Failure  to  submit  the  report  for  two  (2) 
consecutive  years  shall  result  in  location  being 
discontinued.  When  location  is  He  longer  granted, 
the  pcroon  ifi  referred  to  the  Board  ef  Ordained 

A^i  »^  ■!  fi4-*»T r    *f^tn    J  .-t^j-^^T^w  i»^  n4-t  r\^n     a£   r\j-f—% rr\tm^^-\  t\i^    ■tnf\ I  jt  4- »  j-^ w^ 
XVIAIXIUUX  J     X\7X      U\./M.rX  XXXXXXUUXVXX     UX    WTXITTZ^TXZVC^    X  ^XUUXUXX^ 

ehipr  If  location  is  discontinued,  the  provisions 
of  H  455  shall  be  invoked.  .  .  . 

Petition  Number:  80-MN-454D;  SNE. 

Amend  H  454.26): 

...  A  copy  of  the  Annual  Report  to  the  Charge 
Conference  must  be  forwarded  to  the  registrar  of 
the  Board  of  Ordained  Ministry  in  order  for  location 
to  be  continued.  Failure  to  submit  the  report  for 
three  consecutive  years  shall  result  in  location 
being  discontinued  when  recommended  by  the 
Board  of  Ordained  Ministry  and  approved  by  a 
2/3  vote  of  the  Executive  Session  of  Annual 
Conference.  Orders  shall  be  returned  to  the 
Board  of  Ordained  Ministry  and  filed  with  the 
Conference  Secretary.  When  location  is  ne  longer 
granted,  the  pcroon  is  referred  te  the  Board  ef 

rclationohip.  .  .  . 

Petition  Number  750-MN-464D;  GBHM. 

Amend  title  of  H  454.3: 


nation  Surrender  of  Ministerial  Office. 

Amend  H  454.6,  .  .  .  between  sessions  of  an  An- 
nual Conference,  the  credentials  of  the  member 
shall  dcpooit  be  surrendered  with  to  the  bishop  or 
district  superintendent  along  with  a  letter  of  with- 
drawal from  the  ministry  aad  his/her  crodcntialD. 
Both  the  credentials  and  the  letter  of  with- 
drawal shall  be  deposited  with  the  secretary  of 
the  conference.  This  action  shall  be  reported  by 
the  Board  of  Ordained  Ministry  for  confirmation  by 
the  Annual  Conference  at  its  next  session. 

H  455.         Petition  Number.  756-MN-4S5D;  GBHM. 

Amend  title  of  f  455: 

Involuntar}'  Termination.  Grievance  Proce- 
dures. 

Amend  f  455. l.a): 

.  .  .  claiming  misconduct  or  unsatisfactory  per- 


formance of  ministerial  duties.  The  person  filing 
the  grievance  shall  be  informed  of  the  process 
for  filing  the  grievance  and  the  minister  shall 
be  informed  of  the  process  and  its  purpose.  The 

tor  Parish  Relations  Committee  (&f  paotoro,  the 

\X±iJVl  XV U   ^^UlXXXXXl  Ul^V   Vll  L7U^^J1  XlltAJllUUIlUj'   itTr  UlOVl  X\il 

Qupcrintcndcnto,  ef  appropriate  pcroonncl  commit 
tee?  ohall  be  directed  toward  a  reconciliation  be 
twccn  e^  partioD  and  the  ordained  miniotcr.-  Th( 
supervisory  response  shall  be  directed  towarc 
a  reconciliation  between  all  parties  and  tin 
ordained  minister  and  may  include  consulta 
tion  with  the  Pastor-Parish  Relations  Commit 
tee  for  pastors,  the  district  Committee  on  Su 
perintendency  for  district  superintendents,  oi 
appropriate  personnel  committee.  If  supervi 
sory  activity  does  not .  .  . 

Amend  H  455.1.6): 

.  .  .  signed  by  the  district  superintendent  or  thr 
bishop  .  .  .  preceding  the  filing  of  the  grievanc 

\  II  *xvv*  J.CK/S  X  iiv  j^rroTTTT  iiiixig  TTtitr  g X  ixj T txiiw;  txntx  \,m 

iiiiiiinij.  JT"  L3XXU.XT  Ln^  XXXXV^X  XXXVTCc  vX  VL1\,  UX  \7VL<LJU  XUX  IXXXXZ! 
UXX^   gX  XV  V  IXIXV^    IXXXVl    VXXV    XiXXIXXLJUVT  17XXUTT  I,7Vr   XXXZVX  XXXUCT  V 

the  proccoo  and  its  purpooc. 

Amend  H  455. l.c): 

.  .  .  lodging  the  complaint  and  the  person  againe 
whom  the  complaint  is  lodged  shall  have  the  righ 
to  be  heard.  Ne  witnoosoo  wiil  fee  colled  a»d  N' 
counsel  shall  be  present.  However,  should  th 
ordained  minister  imder  complaint.  .  . 

Amend  H  455.1.c0: 

.  .  .  The  Board  of  Ordained  Ministry  may  recon 
mend  remedial  action,  discontinuance,  leave  of  al 
sence,  administrative  location,  termination,  or 
may  dismiss  the  complaint.  In  rare  instances  fd 
lowing  the  Joint  Review  Process  the  board  ma 
refer  the  matter  the  complaints  as  charges  to  tt 
Committee  on  Investigation.  .  . 

Amend  H  455.1e(10): 

.  .  .  addressed  to  the  minister  with  a  file  copy  i 
the  perm8ment  file  of  the  Board  of  Ordained  Mil 
istry  (K  705,6).  .  . 

Amend  H  455.1/): 

...  in  keeping  with  the  provisions  of  f  454.1 41 
The  board's  recommendation  to  terminate  tl 
membership  of  an  associate  member  or  member 
full  connection  must  be  preceded  by  the  Joi 
Review  Process  and  must  be  based  on  .  .  . 

.  .  .  ten  days  following  receipt  of  notice  of  tl 
board's  reconunendation.  If  a  full  member 
associate  member  is  terminated,  they  shall  i 
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longer  be  permitted  to  exercise  ministerial 
functions  and  shall  surrender  their  credentials 
to  the  district  superintendent  for  deposit  with 
the  secretary  of  the  conference,  and  their  mem- 
bership transferred  by  the  district  superinten- 
dent to  the  local  church  which  they  designate 
after  consultation  with  the  pastor. 

If  upon  notice  of  a  recommendation  from  the 
Board  of  Ordained  Ministry  to  terminate  mem- 
bership a  full  member  or  associate  member 
chooses  trial,  the  Board  of  Ordained  Ministry  shall 
submit  the  formal  complaint  as  charges  Eind  other 
appropriate  material  to  the  Committee  on  Investi- 
gation. 

Reverse  order  of  1  455.2  and  455.3. 

Amend  «i  455.26: 

The  notice  to  the  minister  shall  also  inform  the 
minister  of  his/her  right  to  trial  a  hearing  before 
the  bishop,  Cabinet,  and  Executive  Committee 
of  the  Board  of  Ordiuned  Ministry  prior  to  the 
recommendation  being  forwarded  to  the  An- 
nual Conference  (f  465.3).  If  a  miniotor  choooco 

♦■■■■-i  >i  1  ♦■  »■>  j-v  P  j^r\  vri  n£  flvii  n  t  tn  r^tA  \n  ■%  ■r\i  i>t-irr^  t  f^^%  j->  I  1  (^nm-wrrt  nmti 
VI  ICXTy  VI IV  l-rvUX  \X  ^i   ^^1  \JUI1X\..\1   1TX1II1L7UX  T    1711CXZT  lljl   TT  U.X  \X 

te  the  Committee  or  Invcatigation  its  intended 
recommendations  with  appropriate  material,  fe 
ouch  event,  the  Committoo  en  Invcatigation  aad 
Trial  Court  will  conoidcr  fef  this  ease  only  the 

XXXtl VI 1 1  Vy  fJllWVl  TVlJr  TTr  vUllIjTtTMTIivf  jT  XW  fJVt  XXJt  111  til IV 
UtXUXVC  \7i  IIITJ  1  UlllVl  UllU  lIllltXOLl  JT  tXO  pWOOIOTtr  gl.  IFUIXUD 

fef  charge 0  and  trial.  .  .  . 
Amend  II  455.2c: 


454.4,  .5,  .6  to  an  Annual  Conference  .  .  .  ministe- 
rial office.  A  period  of  at  least  one  year  service 
as  a  local  pastor  shall  be  required  prior  to 
readmission  to  conference  membership. .  . . 

H  400.         PeUtion  Number  81-MN-400D;  KEN. 

Add  new  paragraph  following  f  459: 

Any  person  discontinued  by  an  annual  con- 
ference, who  previously  was  an  ordained,  ef- 
fective Elder,  after  a  period  of  five  (5)  years, 
may  following  proper  investigation  by  the 
Board  of  Ordained  Ministry  of  the  Annual 
Conference  in  which  he/she  is  seeking  admit- 
tance, and  upon  the  recommendation  of  the 
Cabinet  of  that  conference,  be  presented  as  a 
candidate  for  full  orders  and  connection  at  the 
next  Annual  Conference  session  of  the  Confer- 
ence in  which  admission  is  being  sought 


11501. 


11502. 


Petition  Number:  382-MN-SOlD;  SCA. 


In  H  501  et.  al.  paragraphs  referring  to  the  office 
of  "district  superintendents"  delete  ouporintcn 
dcnto  and  replace  with  presiding  elder  .... 


Petition  Number:  396-MN-S02D:  GCRR 

Amend  first  sentence  of  f  502.3: 

3.  Skill. — Among  the  skills  needed  by  leaders  are 
spiritual  discipline,  theological  reflection,  building 
the  unique  inclusive  community  of  the  church  and 
of  the  larger  community  as  well. 


The  provisions  of  H  455.3b  454.1b  above  apply  to 
administrative  location,  except  that  a  person  on 
administrative  location  may  not  be  given  ad  inter- 
im appointments  by  the  bishop.  Upon  recommen- 
dation of  the  Board  of  Ordained  Ministry,  an 
Annual  Conference  may  offer  financial  assist- 
imce  in  this  transition  from  the  Equitable  Sala- 
ry Fund  or  other  conference  resources. 

7.         Petition  Number  757-MN-457D;  GBHM. 

Add  to  1"  457.4: 

The  Conference  Board  of  Ordained  Ministry 
may  require  at  least  one  year  of  service  as  a 
local  pastor  prior  to  readmission  to  conference 
membership. 

168.         PeUtion  Number  758-MN-4S8D;  GBHM. 

Add  to  f  458: 

Readmission  after  Surrender  of  the  Ministerial 
Office. — Ministers  who  have  surrendered  the  min- 
isterial office  under  the  provisions  of  Hf  454.3, 


H  505.         Petition  Number:  82-CO-S05D$:  WYO. 

Amend  H  505: 

ir  Each  jurisdiction  having  600,000  church  mom 

A.r\^x  kj  \jM.    1V,<LJU  UllUXT  \^\r  \,Hvi  Vl\j\JL  VKJ  17XA  \J1U11\J  L/\J y   UllU  ^UVrTT 

juriodiction  having  more  than  600,000  chuFch 

■*ir>  j^-rv^  i-fcj^^Ti  fi  It  ft  1  1  Wnt  Jt»t4-i4-l  j-n4  4- ^\  rwi .-«  rtjjj-l»^i^^»tj-fcl  Wi  nV^  r\.r^ 
TXT^jmTT^rO  aXTUCTT   LTV'    ^Xl VI VXV'U    W  UXIV    UUUl VlUliUl    UIUirvfT 

for  eeeh  additional  600,000  church  mcmbcrQ  ef 
major  fraction  thereof;  provided,  however,  that  i» 
thooo  juriodictiono  where  thie  requirement  would 
rcoult  i»  there  being  or  average  ef  more  than 

JJ\J  j\J\f\f   U\^ULU  \,   IIXIIXJO  JW?r  VfflaWVlXl   Ul  VU,   OUUll  J  Ul  IW" 

fll/*4'^/\y>     fflhfl  1  I      it  j-k     ^\.tn  J-TJ-l  Jt  jj      4-/^     nfmr      »t»  n  It  j-vtrt     Tjf—     4  it  jt     «jje«* 

^n^wITTTI  OxZCcXT  \7K^  \fHVt  Uli^U  W  171 A  VKV31.i\7\Jij  i,\JL  VI X\^  111  13 V 
Allfi    ll/lil   iiV\  t  <fyiit    mr^rv\  it  jf— <t    .t»»    1  jtitfi       ntriii    f^f^w   /\t\  nV\    njjtlt 

^\J\J  f\r\J\J  VIXUl  VIX  lll\^UltJ%Jt  a  tTT  TCOO7  tXlIU  ItTT  VtXViX  UUUI 

^■■l  f\n  n  I     -^  ••••    ftltll    jtit  ^  <  <HrtVt    m  Jt  »tit  ltvf»i-i    jt»«   4-«Tnt    4-\t  i  ^ati  r>    4- it  jf»j^ 

wXTTTTXIT  ^\J\J  y\J\J\J  ^IXUX  \.XX  XIIVIlll.^^1  L3  Ul    vTTT3  Ullll  \Xa  UIll^I  \, 

ef  ohall  be  entitled  te  ene  additional  biohop;  aai 

»v»»  Jt «  r^  jj  jt  jj    ft  ^M^  it  jt»«      4-1%  e\4-    4- »t  jt    «'  ^  ~t  jt»»jt  1    f*  jt*tfjt«i«jft  rtj-k    iQA,A«f 

yt  \j  f  luvu  I  ux  111 ivi }  vtnxv  vim  VJ^iivi  ui  xymrtx^rvrtw  ziiti jr 

authorigc  any  Juriodictional  Conference  te  elect 
e»eef  more  biohopo  beyond  the  quota  opocificd  i» 
order  te  provide  opiocopal  oupcrvioion  fef  miooion 

♦t  jtl  jJi-t     jt»i4-i-n  f4  ^t    4  it  jt    4-jt»t»^  4-if»^r     .tf    It     ^»  ^uti  niii  jt4»  jtt  rt  1     /"jt^t 

XTXTTCXQ  UUIJ171UV    VtXV    WX  1 1  vKJl  y    WT  tl  JUl  lUUlV!Vlt.yiltII    VIVll 

for  once,  shall  elect  one  Bishop  for  every  Annual 
Conference  within  its  boundaries  or  jurisdic- 
tion. 
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f  505.         Petition  Number:  83-CO-505D;  NDK. 

Amend  H  505.1: 

.  .  .  one  additional  bishop  for  each  additional 
500,000  church  members  or  major  fraction  thereof; 
provided,  however,  that  i»  these  juriodietiono 
^n4iefe  thie  requirement  weald  fesalt  ta  there  beiag 
aa  average  ef  more  than  66,000  square  miloo  pef 

n-K-iim-knr^i-\  1  n*»j-\r\  rttinVt  i-tt'%a^i-tjiin4-in-r\  art  nil  rV^  f^'nj'i  tlf/l  tfi 
t?t7Tc7t?\7t7tTx  tXZ  wtXT  OUVxI   liXX  IL7UJ.^vXvIl  DllUXT  L/^  CTTvXUI^^  W 

ni^r    V>.i  n\*  nr\^r^    fVt*«    *^Vn-t    fi  ■— n4-     i4  fl  A    AAA    pl^Hl-/»h    nrtf^rftl'W^I'fa    JW 

less;  afid  i<M  eeeh  additional  400,000  membcro  er 

ai  biebepprorided,  that  the  North  Central  Jviris- 
diction  shall  be  entitled  to  a  minimum  of  ten 
bishops,  the  Northeastern  Jurisdiction  to  a 
minimiiin  of  nine  bishops,  the  South  Central 
Jurisdiction  to  a  minimum  of  ten  bishops,  the 
Southeastern  Jurisdiction  to  a  minimum  of 
eleven  bishops,  and  the  Western  Jurisdiction 
to  a  minitniim  of  six  bishops;  and  provided  fur- 
ther, that  the  General  Conference  may  authorize 
any  Jurisdictional  Conference  .... 

Petition  Number  84-CO-50SD;  NAL,  NGA,  SGA  &  Conference  Committee. 

Amend  H  505: 

.  .  .  such  jurisdiction  shall  be  entitled  to  six  bish- 
ops for  the  first  400,000  church  members  ...  or  two 
thirds  thereof  shall  be  entitled  to  one  additional 
bishop;  and  provided  further  that  any  episcopal 
area  having  two  or  more  annual  conferences 
with  more  than  125,000  members  each  may  be 
divided  into  two  episcopal  areas  by  the  Juris- 
dictional Conference  with  the  addition  of  the 
needed  bishop(s)  made  necessary  by  the  divi- 
sion; and  provided  further,  that  .  .  . 

Petition  Number.  gS-CaSOSD;  NIN,  StN. 

Add  to  H  505.1: 

.  .  .  entitled  to  one  additional  bishop;  and  pro- 
vided further  that  any  episcopal  area  having 
two  or  more  annual  conferences  with  125,000 
members  or  more  in  each  annual  conference 
may,  with  the  consent  of  the  annual  confer- 
ences affected,  be  divided  into  two  episcopal 
areas  by  the  Jurisdictional  Conference;  and 
provided  further. . .  . 

f  506.         Petition  Number  535-CO-506D;  GCCU. 

Amend  H  506.2.c: 

.  .  .  The  consecration  service  may  include  bishops 
from  other  Jurisdictional  and  Central  Conferences. 

niono.  It  is  strongly  urged  that  the  consecration 
service  also  include  representatives  of  other 
Christian  communions  (See  H  512.1). 


H  507.         Petition  Number  86-CO-507D;  WYO. 

Amend  H  507: 

The  Jurisdictional  Committee  on  Episcopacy 
after  consultation  with  the  College  of  Bishops,  shal) 
recommend  the  assignment  of  Bishops  to  theij 
respective  rcoidoncco  Annual  Conferences  fo» 
final  action  by  the  Jurisdictional  Conference:  il 
shall  not  reach  any  conclusion  concerning  rooidoii' 
tie!  assignments  to  Annual  Conferences  until  all 
elections  of  bishops  for  that  session  are  complete! 
and  all  bishops  have  been  consulted.  A  bishop  maj 
be  recommended  for  assignment  to  the  same  : 
donee  Annual  Conference  for  a  third  quadren 
nium  only  if  the  Jurisdiction  Committee  on  Episca 
pacy,  on  a  two-thirds  vote,  determines  such  assigq 
ment  to  be  in  the  best  interest  of  the  Annua 
Conferences  within  the  jurisdiction. 

This  legislation  is  to  be  effective  at  the  close  of  thj 
1988  General  Conference. 

The  effective  date  of  assignment  for  all  bishops  i 
September  1,  following  Jurisdictional  Conferenci 

A  newly  elected  bishop  shall  be  assigned  to  ac 
minister  an  ai=ee  Annual  Conference  other  tha 
that  in  which  his/her  membership  was  most  w 
cently  held,  unless  by  a  two-thirds  vote  the  jurii 
dictional  committee  shall  recommend  that  this  n 
striction  be  ignored  and  by  majority  vote  the  Jurir 
dictional  Conference  shall  concur. 

Petition  Number  272-CO-507D;  GIL. 

Delete  second  sentence  of  H  507.1. 

%  509.         Petition  Number  1130-MN-509D;  GCFA. 

Amend  H  509.1: 

lb)  Pension  and  houoing  allowance  as  approve 
by  the  General  Conference  shall  be  payable  ( 
September  1  following  the  close  of  the  Jurisdictio: 
al  Conference. 

Ic)  If,  however,  the  retired  bishop  accepts  any  oi 
of  the  following  assignments  of  church-wide  respa 
sibility,  the  General  Council  on  Finance  and  A  1 
ministration,  after  consultation  with  the  Council  ' 
Bishops,  shall  set  a  level  of  compensation  not 
exceed  a  maximum  determined  by  the  Gener 
Conference  on  recommendation  of  the  Genei 
Councl  on  Finance  and  Administration  ?#% 
the  Golory  ef  €tB  active  biohop:  .  .  . 

Petition  Number  759-MN-S09D;  GBHM. 

Add  to  first  paragraph  of  H  509.1c): 

Assignment  of  retired  bishops  to  Unit 
Methodist  Church-related  institutions 
higher  education  must  be  at  the  initiative  oft 
institutions,  with  service  not  to  exceed  1 
mandatory  retirement  ages  of  the  instil' 
tions.  .  .  . 
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Insert  new  third  paragraph  to  H  509.2e): 

Assignment  of  retired  bishops  to  United 
Methodist  Church-related  institutions  of 
higher  education  must  be  at  the  initiative  of  the 
institutions,  with  service  not  to  exceed  the 
mandatory  retirement  ages  of  the  institu- 
tions. .  .  . 

Petition  Number  1131-MN-509D;  GCFA. 

Amend  H  509: 

2.  Voluntary  Retirement. — a)  Bishops  who  have  H  511. 

completed  twenty  years  or  more  of  service  under 
full-time  appointment  as  older  ministers,  or  as 
local  pastors  with  pension  credit,  prior  to  the 
opening  date  of  the  session  of  the  Jurisdiction- 
al Conference,  including  at  least  one  quadren- 
nium  as  bishop,  may  request  the  Jurisdictional 
Conference  to  place  them  is  the  retired  relation 
retire  them  with  the  privilege  of  receiving  their 
pension  as  determined  by  the  General  Council  on 
Finance  and  Administration,  payment  of  which 
may  begin  the  first  of  any  month  when  such 
payments  would  be  permissible  under  the  pro- 
visions of  the  Ministerial  Pension  Plan.  If  the 
bishop  has  not  reached  age  sixty-five  or  com- 
pleted forty  years  of  service  at  the  time  of 
retirement,  the  pension  benefit  for  years  of 
service  prior  to  January  1,  1982,  may  be  ac- 
tuarially reduced  as  provided  under  guide- 
lines adopted  by  the  General  Conference. 

.  .  .  e)  Pension  eatd  houoing  allowance  as  ap- 
proved by  the  General  Conference  shall  be  payable 
on  September  1  the  fifst  day  of  the  following 
month  after  the  close  of  the  Jurisdictional  ef  Con  ^  513. 

tMkl  Conference.  .  .  . 


Petition  Number:  901-MN-510D;  GCFA. 

Amend  II  510.1: 

1.  Retired  biohopo  shall  net  prooidc  ever  any 
Annual  Conference,  Provioional  Annual  Confer 

j-t**  ^>J^  r\tK  nn  t  nn^  j-.»^  j-^%»  »■■■>  nlr  ^\  i->  i-^«-ij-fc»  ^-i^-Tirt  r\.v\4'e^  J^t^  »^»»j->i-n  J  j-.  j-*^ 
CTT^Cy  \Jl    XTXlt.7L3SV7II  \Jl    IXIUXW  UULn^rillVUXV^ II W  Ul     UA  ^UlUV  UU 

VllK'   u  U.1  lLJ\XlVVIT.fIIUI    \71     V/XJiXlUX  UT    ^.'UXXZX^X  T^XXV^  y    L/UU    XXXU  r 

take  the  chair  temporarily  m  any  conforonce  if 
roqucotcd  te  de  se  I^  the  bishop  prcoiding.  They 
Retired  bishops  may  participate  in  the  Council  of 
Bishops  and  its  committees  but  without  vote.  They 
may  preside  over  sessions  of  an  Annual  Con- 
ference, Provisional  Annual  Conference,  or 
Mission  if  requested  to  do  so  by  the  bishop 
assigned  to  that  conference,  or  in  the  event  of 
that  bishop's  incapacity,  by  the  president  of 
the  College  of  Bishops  to  which  the  conference 
is  related.  They  may  not  make  appointments  or  ^  443^ 

preside  at  the  Jurisdictional  or  Central  Con- 
ference. However,  when  a  retired  bishop  is  ap- 
pointed by  the  Council  of  Bishops  to  a  vacant 
episcopal  area  or  parts  of  an  area  under  the  provi- 
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sions  of  H  510.3  or  H  511.2,  that  bishop  may  func- 
tion as  a  bishop  in  the  effective  relationship. 

Petition  Number:  760-MN-510D;  GBHM. 

Insert  after  second  sentence  of  1!  510.1: 

In  emergency  situations,  where  the  resident 
bishop  is  unable  to  preside,  the  College  of 
Bishops  shall  assign  an  effective  or  retired 
bishop  to  preside  over  the  sessions  of  the  An- 
nual Conference  (H  51). 

Petition  Number:  761-MN-SnD:  GBHM. 

Amend  f  511.1: 

1.  Renewal  Leave. — It  is  cxpoctcd  that  e  Every 
bishop  in  .  .  . 

Petition  Number  902-MN-511D;  GCFA. 

Amend  last  sentence  of  H  511.2: 

.  .  .  The  bishop  shall  continue  te  receive  houoing 
allowance  €k»d  one-half  salary  and,  where  appli- 
cable, housing  allowance  for  the  period  of  the 
leave. 

Petition  Number  636-MN-512D;  GCCU. 

Add  at  end  of  H  512.1: 

It  is  strongly  urged  that  the  consecration  serv- 
ice also  include  representatives  of  other  Chris- 
tian communions. 

Petition  Number:  762-MN-513D;  GBHM. 

Amend  H  513.5: 

.  .  .  the  Jurisdictional  Committee  on  Episcopacy 
may  refer  the  complaint  as  a  charge  to  the  Juris- 
dictional Committee  on  Investigation  .... 

Petition  Number  575-MN-515D;  GBGM. 

Amend  II  515.4: 

.  .  .  deaconesses  and  heme  missionaries,  and  to 
see  that  the  .  .  . 

and  add  new  sub-paragraph: 

To  fix  the  appointments  of  deaconesses  and 
home  missionaries  and  to  see  that  the  names 
and  appointments  are  printed  in  the  journals 
of  the  conference. 

Petition  Number  763-MN-443D;  GBHM. 

Amend  II  443. le)  and  move  to  become  H  516.6: 
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mcmborD  may  he  appointed  by  tbe  biohop  te  To 
appoint  associate  members,  probationary 
members,  or  full  members  to  attend  any  school, 
college,  or  theological  semineiry  listed  by  the  Uni- 
versity Senater  or  to  participate  in  a  program  of 
Clinical  Pastoral  Education  in  a  setting  certi- 
fied by  the  Association  of  Clinical  Pastoral 
Educators.  Such  persons  are  not  to  be  consid- 
ered as  appointments  beyond  the  local  church. 


pointment  in  accordance  with  11  531.1  and  with' 
pastors  to  update  their  criteria  for  appoint- 
ment in  accordance  with  ^  531.2. 

H  521.         Petition  Number:  398-MN-521D;  GCRR 

Amend  H  521.1: 

.  .  .  with  respect  to  sex,  race,  aad  national  originj 
and  handicapping  condition. 
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Petition  Number:  87-MN-518D;  SNE. 
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Permit  the  term  of  District  Superintendent  to  be 
extended  to  eight  years  (8),  comprised  of  four  (4) 
year  terms,  renewable  once. 


Petition  Number  397-MN-519D;  GCRR 

Add  a  new  subparagraph  after  H  519(2): 

)  by  seeking  their  personal  commitment  to 
the  mandate  of  inclusiveness  in  the  life  of  the 
church; 

Petition  Number:  88-MN-519D;  NGA. 

Following  H  519(4)  add  two  new  subparagraphs: 

by  working  with  the  pastors  and  congrega- 
tions in  designing  a  plan  of  evangeUsm  which 
emphasizes  adult  conversions  and  winning 
persons  on  professions  of  faith; 

by  receiving  regular  reports  and  otherwise 
holding  pastors  and  congregations  account- 
able for  following  the  plan  of  evangelism; 

Petition  Number:  764-MN-519D;  GBHM. 

Amend  H  519.(8): 

.  .  the  superintendents  shall  consult  at  least 
twice  a  yea*  annually  .... 

Petition  Number:  76S-MN-520D:  GBHM. 

Amend  f  520.1: 

To  work  with  pastors^  diaconal  ministers  Pao 
tor  Porioh  Rclationo  Committeesr  and  Charge  Con- 
ferences in  formulating  statements  of  purpose  for 
congregations  in  fulfilling  their  mission^  m  clarify 
iftg  the  paotoro'  prioritico  ia  acoompliohing  those 

^■^»^  tHtrij^nn.n        !-»»->  jj     rtj-v^  m  i-r     r^TTjt  -i  I  j-^  t^l  ji    ^.-t     ♦-V*  /-itv^     tV\-»»    nr\tt  v\  rtr\l 

and  Pastor-Parish  Relations  Committees  to 
clarify  the  pastors'  priorities  for  ministry. 

and  f  520.3: 

To  meet  consult  with  Pastor-Parish  Relations 
Committees  to  update  their  criteria  for  ap- 


Petition  Number:  766-MN-521D;  GBHM. 

Amend  1  521.1: 

To  work  with  pastors^  and  diaconal  ministers: 
Pastor-Peirish  Relations  Committees  ...  for  or 
dained  and  diaconal  ministry  .  .  . 

and  f  521.4: 

To  cooperate  with  the  Board  of  Ordainet: 
Ministry  in  its  efforts  to  provide  or  arrange  sup 
port .... 


Add  new  sub-paragraph 

To  work  with  the  bishop,  conference  Boart 
of  Diaconal  Ministry  and  diaconal  ministers  ii 
matters  of  mutual  concern  for  the  personal  am 
professional  support  of  diaconal  ministers. 


H  524.         Petition  Number  399-MN-524D;  GCRR. 

Amend  f  524.3: 


1 


3.  To  establish  long-range  planning  which  i 
responsive  to  ecumenical  and  racially  inclii 
sive  perspectives  with  €»  ecumenically  rcopor 
sive  poropoctivo  and  to  initiate  new  and  vital  form 

of  ministry. 

H  500.         Petition  Number  767-MN-500D;  GBHM. 

Insert  new  paragraph  following  f  524: 

It  is  expected  that  every  district  superintei 
dent  shall  take  up  to  three  consecutive  month 
leave  from  his/her  normal  superintendent  r 
sponsibilities  for  purposes  of  reflection,  stud 
and  self-renewal,  once  during  his/her  term  i 
superintendent.  The  bishop  and  Cabinet  : 
consultation  with  the  Conunittee  on  Distri 
Superintendency,  shall  coordinate  details  pe 
taining  to  such  leaves. 

Petition  Number  89-MN-500D;  WIS. 


Add  new  subparagraph  to  t  526: 

4.  Accountability  for  the  work  of  the  bish< 
shall  be  to  the  Jurisdictional  Episcopacy  Coi 
mittee.* 


*Footnote:  Judicial  Council  Decision  475 
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Petition  Number  B37-CC-527D;  GCCU,  GCFA. 

Amend  II  527: 

There  may  ohall  be  a  Conference  of  Methodist 
Bishops,  composed  of  all  the  bishops  elected  by  the 
Jurisdictional  and  Central  Conferences  and  one 
bishop  or  chief  executive  officer  from  each  affiliated 
autonomous  Methodist  or  United  Church,  which 
may  shall  meet  once  in  each  quadrennium  immc 
diatcly  prior  te  the  General  Confcronoo  on  call  of 
the  Council  of  Bishops  after  consultation  with 
other  members  of  the  Conference  of  Methodist 
Bishops.  The  travel  and  other  necesseiry  expense  of 
bishops  of  affiliated  autonomous  Methodist  or 
United  Churches  related  to  the  meeting  of  the 
Conference  of  Methodist  Bishops  shall  be  paid  on 
the  same  basis  as  that  of  bishops  of  The  United 
Methodist  Church. 

Petition  Number  768-CC-527D;  GBHM. 

Amend  f  527: 

.  .  .  which  shall  meet  i»  e€keh  quadrennium  iflft- 

IXH^\XXU  V^  IT     LrX  XV/X     W    UXXV.-  ^3^7ZZCTXCT   ^^\/XXXV>X  V-XXW/   U  XX   V^CXXl   KfL 

the  Council  of  Bishops.  .  .  . 

Petition  Number  1109-MN-528D;  GCOM. 

Replace  H  528.6: 

6.  The  conference  council  director  shall  be  a 
full  participant  in  the  cabinet  at  all  times  ex- 
cept when  matters  related  to  the  making  of 
appointments  are  being  considered. 

Petition  Number  769-MN-S30D;  GBHM. 

Insert  in  H  530: 

.  .  .  Consultation  is  not  committee  selection  or 
call  of  a  pastor.  The  role  of  the  Pastor-Parish 
Relations  Committee  is  strictly  advisory.  Con- 
sultation is  both  .... 

Petition  Number  90-MN-530D:  SIL. 

Add  to  H  530: 

.  .  .  Consultation  is  not  committee  selection  or 
call  of  a  pastor.  Consultation  is  both  a  continuing 
process  and  a  more  intense  involvement  during  the 
period  of  change  in  appointment.  The  consulta- 
tion process  shall  emphasize  the  local  church's 
needs  and  ministry. 


Petition  Number  576-MN-530D;  SIN. 

Add  a  third  subparagraph  to  Paragraph  530: 

3.  The  process  of  consultation  shall  include 
selection  in  each  Annual  Conference  of  one 


layperson  from  each  district  to  be  available  for 
advisory  assistance  to  the  cabinet  during  the 
appointment-making  process.  The  bishop  or 
chairperson  of  the  cabinet  may  call  upon  one 
or  all  lay  advisors  at  any  point  during  the 
appointment-making  process. 

H  531.         Petition  Number  770-MN-531D;  GBHM. 

Amend  II  531.1.: 

1.  Congregations. — The  district  superintendent 
shall  develop  with  the  pastor  and  the  Pastor-Parish 
Relations  Conunittee  of  all  churches  profilcB  cri- 
teria reflecting  the  needs,  characteristics,  and  op- 
portunities for  mission  of  the  charge  consistent 
with  the  church's  statement  of  purpose  (H  520.1). 
These  profiloo  criteria  shall  be  reviewed  annually 
and  updated  when  appropriate  to  include: 

and  H  531.2. 

2.  Pastors. — The  district  superintendent  and  the 
pastor  ohall  identify  shall  develop  with  the  pas- 
tor criteria  reflecting  the  pastor's  gifts,  graces, 
and  professional  experience  and  expectations,  and 
also  the  needs  and  concerns  of  the  pastor's  spouse 
and  familyf.  These  criteria  shall  be  reviewed 
annually  and  updated  when  appropriate  to 
include: 

H  532.         Petition  Number  S77-MN-S32D;  SIN. 


Insert  in  II  532.4  including  consultation  with  the 
district  lay  advisors)  as  requested. 

H  602.         Petition  Number  91-CO-602D:  SIN. 

Add  in  H  602.1  and  .2  following  the  words  "One 
ministerial  delegate": 

meaning  members  in  full  connection,  and  asso- 
ciate members; 

Petition  Number  S38-CO'«02D:  GCCU. 

Amend  second  sentence  of  H  602.3: 

Delegates  to  the  General  Conference  shall  be 
elected  at  the  session  of  the  Annual  Conference  held 
«  tiie  calendar  year  at  least  nine  months  preced- 
ing the  session  of  the  Greneral  Conference. 

and  last  sentence  of  H  602.3: 

X  xxc  L7^v<x  ^uux  x^u  7T  i/xxi,  uv  V  ^x  ux  1  xxxxxmxx  WXXX^X  ^IIV^U 

Secretary  of  the  General  Conference  shall  fur- 
nish certificates  of  election  to  the  officers  of  each 
Annual  Conference  the  dclcgatco  ocvcrally  aad 
which  shall  be  returned  send  e  certificate  ef  stteh 

^X^WXUiX    W    VXXVr    LTV-^X  \y  VUX    T     \Jl    IfXX^    VJl^XX^X  UT    V^\7IXX\^X  VIXVV' 

immediately  after  the  adjournment  of  the  said 
Annual  Conferences. 
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Petition  Number:  1132-CO-602D;  GCFA. 

Amend  f  602: 

Composition. — 1.  The  voting  membership  of  the 
General  Conference  shall  consist  of: 

a)  an  equal  number  of  ministerial  and  lay  dele- 
gates elected  by  the  Annual  Conferences  as  provid- 
ed in  the  Discipline.  The  Missionary  Confer- 
ences and  Provisional  Annual  Conferences 
shall  be  considered  as  Annual  Conferences  for 
the  purposes  of  this  paragraph. 

b)  Delegates  from  The  Methodist  Church  in 
Great  Britain  and  other  autonomous  Method- 
ist churches  with  which  concordat  agreements 
have  been  established  providing  for  mutual 
election  and  seating  of  delegates  in  each 
other's  highest  legislative  conferences  (HH  12.2, 
12.3;  652). 

2.  The  number  of  delegates  to  which  an  Annual 
Conference  is  entitled  shall  be  computed  on  a  two- 
factor  basis:  the  number  of  ministerial  members  of 
the  Annual  Conference  and  the  nimiber  of  church 
members  of  local  churches  in  the  Annual  Confer- 
ence.y  as  foUowo:  The  term  "ministerial  mem- 
bers" as  used  in  this  paragraph  shall  refer  to 
both  active  and  retired  members  of  the  Annual 
Conference  (H  701.1). 

3.  The  Secretary  of  the  General  Conference 
shall  calculate  the  number  of  delegates  to  be 
elected  by  each  annual  conference,  based  on 
the  factors  specified  above,  as  foUows: 

ta)  One  ministerial  delegate  for  the  first  every 
140  ministerial  members  of  the  Annual  Conference 
and  one  additional  ministerial  delegate  for  each 
additional  140  ministerial  members  or  major 
fraction  thereof,  and 

Srb)  One  ministerial  delegate  for  the  first  44,000 
church  members  of  local  churches  of  the  Annual 
Conference  and  one  ministerial  delegate  for  each 
additional  44,000  local  church  members  Bttd  aa 
additional  miniotcrial  delegate  fef  eeeh  or  major 
fraction  thereof,  ef  44,000  church  mcmbcro  and 

Stc)  a  number  of  lay  delegates  equal  to  the  total 
number  of  ministerial  delegates  authorized  as 
above. 

d)  Every  Annual  Conference  shall  be  entitled  to 
at  least  one  ministerial  and  one  lay  delegate. 

e)  This  formula  is  designated  to  comply  with  the 
Constitution,  Division  Two,  Section  II,  Article  I 
(f  12),  which  defines  the  minimum  and  maximum 
number  of  delegates  to  a  General  Conference. 
Should  the  computations  provided  in  the  paragraph 
result  in  a  figure  below  the  prescribed  minimum  or 
above  the  prescribed  maximimi  for  delegates,  the 
secretary  of  the  General  Conference  shall  be  au- 
thorized to  remedy  the  situation  by  adjusting  up  or 
down  the  fractiono  numbers  of  ministerial  mem- 
bers and  members  of  local  chvu-ches  of  the 
Annual  Conference  necessary  to  entitle  an  An- 
nual Conference  to  elect  additional  delegates,  any 
such  adjustment  to  be  proportionally  the  same  for 
the  two  factors,  ef  miniotcrial  mcmbcro  atti  church 
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mcmbcro.  fe  ease  ef  einy  ouch  adjuotmonto, 
Dccrotarico  of  the  ocvoral  Annual  ConforcnccB 
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retired  momboro  rf  the  Annual  Conference. 

4.  Delegates  to  the  General  Conference  shall  b 
elected  at  the  session  of  the  Annual  Conference  hel 
in  the  calendar  year  preceding  the  session  of  th 
General  Conference.  At  least  thirty  days  prior  t 
the  beginning  of  that  calendar  year,  the  seen 
tary  of  the  General  Conference  shaU  notify  th 
bishop  and  the  secretary  of  each  Annual  Coi 
ference  of  the  number  of  delegates  to  be  eleo 
ed  by  that  Annual  Conference. 

The  Gccrctarico  ef  the  several  Annual  Confo 
oncco  ohall  furnioh  ccrtificatoo  ef  election  te  tt 
dclcgatco  ocvcrally  and  ohall  send  a  certificate  i 
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Annual  Conference. 

5.  The  secretary  of  each  Annual  Conferenci 
using  the  certificate  of  election  form  supplie 
by  the  secretary  of  the  General  Conferenci 
shall  report  to  the  secretary  of  the  Generi 
Conference  the  names,  addresses,  and  sue 
other  information  as  may  be  required  for  del 
gates  and  reserves  elected  by  the  Annual  Coi 
ference. 

6.  The  secretary  of  the  General  Conferen« 
shall  prepare  and  send  to  each  Annual  Confe 
ence  secretary  credentials  to  be  signed  an 
distributed  to  the  delegates  and  reserves  elec 
ed  by  the  Annual  Conference. 

Petition  Number:  383-CO-602D;  SCA. 

Add  new  subparagraph  to  H  602: 

Annual  Conference  Resource  members.- 
Each  General  Conference  delegate  will  be  a 
ex-officio  member  of  an  Annual  Confereni 
Committee  which  corresponds  to  the  Legisl 
tive  Committee  on  which  the  delegate  served: 
General  Conference.  These  delegates  shall  I 
resource  persons,  with  vote,  and  shall  serve 
promote  the  connectional  church  at  Annu 
Conference  level. 


Petition  Number:  539-CO-600D;  GCCU. 

Insert  a  new  paragraph  following  H  602: 

There  shall  be  a  Commission  on  the  Gener 
Conference  composed  of  one  clergy  and  oi 
layperson  from  each  Jurisdiction  and  foi 
members  at  large  with  at  least  one  from  i 
Annual  Conference  outside  the  United  Stat 
who  shall  be  nominated  by  the  Council 
Bishops  at  its  FaU  meeting  next  preceding  tl 
General  Conference  and  elected  by  the  Gen« 
al  Conference  for  a  term  of  eight  years,  half" 
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whom  shall  be  elected  by  the  General  Confer- 
ence each  quadrennium.  If  vacancies  occur, 
the  Council  of  Bishops  shall  appoint  succes- 
sors to  serve  any  remainders  of  terms. 

1.  The  Secretary  of  the  Genereil  Conference 
(H  605)  shall  be  an  ex-officio  member  of  the 
Commission,  its  secretary,  and  shall  be  in 
charge  of  all  program  and  legislative  prepara- 
tions for  a  forthcoming  General  Conference. 
An  annual  written  report  shall  be  submitted  to 
the  Commission  and  to  the  Council  of  Bishops. 

2.  The  Business  Manager  of  the  General  con- 
ference (t  907.15)  shall  be  an  ex-officio  member 
of  the  Commission,  its  comptroller,  and  shall 
be  in  charge  of  all  physiced  and  financial  ar- 
rangements for  a  forthcoming  General  Confer- 
ence. An  annual  written  report  shall  be  sub- 
mitted to  the  Commission  and  to  the  General 
CouncU  on  Finance  and  Administration. 

3.  The  Council  of  Bishops  shall  designate  one 
of  its  members  to  convene  and  organize  the 
Conunission  before  the  adjournment  of  the 
General  Conference. 


Petition  Number:  1133-CO-600D;  GCFA. 

Insert  new  Paragraph  after  f  602: 

f  6 — .  Commission  on  the  General  Confer- 
ence. The  General  Conference  may  create  a 
Commission  on  the  General  Conference.  The 
membership,  term  of  office,  method  of  nomina- 
tion and  election,  and  responsibiUties  of  the 
Commission  shall  be  as  determined  by  the 
General  Conference  in  its  Plan  of  Organization 
(11606). 

05.         Petition  Number  540-CO-605D-,  GCCU. 

Add  at  the  end  of  f  605: 

After  consultation  with  the  Council  of  Bish- 
ops and  the  General  Commission  on  Christian 
Unity  and  Interreligious  Concerns  the  secre- 
tary shall  issue  invitations  to  ecumenical  rep- 
resentatives. 

08.         Petition  Number  771-CO-608D;  GCAH. 

Substitute  for  H  608.1: 

Three  copies  of  the  petition  must  be  sent  to 
the  Secretary  of  the  General  Conference  or  a 
designated  petitions  secretary. 

Petition  Number  541-CO-608D;  GCCU. 

Amend  If  608.2: 

2.  Each  petition  must  address  only  one  paragraph 
of  the  Discipline  or  one  issuer  of  non-Disciplinary 
matters. 


Petition  Number  1134-CO-608D;  GCFA. 

Amend  H  608.2  and  .6: 

2.  Each  petition  must  address  only  one  paragraph 
of  the  Discipline  or,  if  the  Discipline  is  not  af- 
fected, one  issue. 

6.  Petitions  adopted  and  properly  submitted  by 
Annual  Conferences,  Jurisdictional  and  Central 
Conferences,  the  National  Youth  Ministry  Organi- 
zation, or  general  agencies  or  councils  of  the  church 
shall  be  printed  in  the  Advance  Edition  of  the  Daily 
Christian  Advocate. 

H  610.         Petition  Number  772.CO-610D;  GCAH. 

Delete  610.2c). 

Petition  Number  773-CO-600D;  GCAH. 

Add  new  paragraph  after  H  610: 

The  Secretary  of  the  General  Conference  shall 
be  responsible  for  the  permanent  record  of  the 
General  Conference  which  shall  include: 

1.  A  Journal  to  be  edited  by  the  Secretary 
and  published  and  distributed  at  cost  by  The 
United  Methodist  Publishing  House.  Memoirs 
of  members  of  the  Council  of  Bishops  who  have 
died  during  the  quadrennium  shall  be  includ- 
ed as  an  appendix  to  the  Journal. 

2.  A  Book  of  Resolutions  to  be  edited  by  The 
United  Methodist  PubUshing  House.  The  book 
shall  contain  all  valid  resolutions  and/or  study 
documents  of  the  General  Conference. 

Petition  Number  774-CO-610D;  GCAH. 

Insert  H  610.2a)  and  I  610.26)  into  new  para- 
graph following  II  610. 


Petition  Number  775-CO-600D;  GCAH. 

Continue  new  paragraph  after  H  610: 

3.  The  Advanced  Edition  of  the  Daily  Chris- 
tian Advocate  and  the  Daily  Christian  Advo- 
cate. 

4.  All  original  documents  of  a  General  Con- 
ference shaU  be  filed  with  the  General  Com- 
mission on  Archives  and  History. 

H  613.         Petition  Number:  92-C0-613D;  SIN. 

Insert  in  H  613.1,  following  the  words  "One  minis- 
terial delegate": 

,  meaning  members  in  full  connection  and 
associate  members, 

K  622.         PeUtion  Number  93-CO-622D;  NDK. 

H  622.1: 
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In  the  fourth  paragraph,  first  sentence,  delete: 

eF  i»  the  event  that  a  member  ef  the  Juriodic 
tional  Committee  en  the  Epiocopacy  i9«et  fee- 
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the  Juriodictional  Conference. 
In  the  second  sentence,  change  1984  to  1988. 


Petition  Number:  94-CO-622D$;  WYO. 

Change  all  references  to  the  designations  Area, 
Epiooopal  Area,  Area  Reoidence  in  regard  to  as- 
signment and  duties  of  a  Bishop  to  Annual  Confer- 
ence or  Episcopal  assignment. 


H  626.         Petition  Number:  903-CO-626D;  GCFA,  GCOM. 

Amend  1  626: 

H  626.4.  The  Jurisdictional  Conference  shall  keep 
an  official  journal  of  its  proceedings,  duly  signed  by 
the  secretary  and  president  or  secretary  of  the 
College  of  Bishops,  which  shall  be  deposited  in 
accordance  with  H  1811  and  with  the  secretary 
of  the  General  Conference  te  be  sent  ier  cxami 
nation  te  the  cnouing  General  Confer  once.  The 
printing  shall  be  done  at  the  expense  of  the 
jurisdiction  by  the  United  Methodist  Publish- 
ing House. 

The  provisions  of  this  paragraph  are  to  be- 
come effective  at  the  close  of  the  1988  General 
Conference. 

And  delete  H  626.2. 

H  627.         Petition  Number:  776-CO-627D;  GBOD. 

Amend  last  sentence  of  f  627: 

older  adults,  single  adults,  persons.  .  .  . 

H  631.         Petition  Number:  578-GM-631D;  GBGM. 

Delete  H  631. 

f  633.         Petition  Number:  777-MN-633D;  GBHM. 

Amend  H  633: 

There  may  be  a  joint  jurisdictional  committees 
on  the  Ordained  and  Diaconal  Ministry,  auxiliary 
to  the  Divioion  Divisions  of  Ordained  and  Dia- 
conal Ministry.  Where  a  Jurisdiction  Board  of 
Higher  Education  and  Ministry  exists,  this  com- 
mittee may  be  part  of  that  structure.  The  commit- 
tee shall  include  equal  representation  of  both 
ordained  and  diaconal  ministers. 

H  635.  Petition  Number:  778-DI-635D;  GBOD. 

Amend  third  paragraph  of  f  635: 
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.  .  .  last  year  of  the  quadrennium^  .  The  juris 
dictional  president,  or  someone  designated  b; 
him,  who,  fey  virtue  ef  his  election,  shall  be 
member.  .  .  . 

Petition  Number:  904-CC-638D;  GCFA. 

Amend  H  638.28. 

A  Central  Conference,  through  a  duly  incor 
porated  property-holding  body  or  bodies,  shall  hav 
authority  to  purchase,  own,  hold,  or  transfer  proj 
erty  for  and  on  behalf  ef  The  United  Mcthodis 


Church  and  of  all  the  unincorporated  organizs 
tions  .... 

Petition  Number:  1076-CC-647D;  Council  of  Bishops,  GCCU. 

Amend  Title  of  Section  V:  Chapter  Five,  tH 
Conferences,  by  addition: 


Autonomous  Methodist  Churches,  Affiliated  Ai. 
tonomous  Methodist  Churches,  Affiliated  Unite 
Churches,  aftd  Concordat  Churches,  and  Act  ( 
Covenanting  Chiu'ches. 


Petition  Number:  1085-CC-647D;  Council  of  Bishops,  GCCU. 

Amend  H  647: 

1.  A  Self-governing  Methodist  Church  .  .  .  bw 
which  has  not  cotabliohcd  the  covenant  relation 
ship  entered  into  the  Act  of  Covenanting  wit; 
The  United  Methodist  Church,  ef  an  affiliate^ 
autonomouo  church  shall  be  known  as  an  autonc 
mous  Methodist  Church. 


And  add  a  new  sub-paragraph: 


I 


An  autonomous  Methodist  Church  or  othe 
Church  of  the  Wesleyan  tradition  may  ente 
into  the  Act  of  Covenanting  with  The  Unite 
Methodist  Church  under  the  provisions  of 


Petition  Number:  161-CC-647D$;  NIN. 

Add  a  subparagraph  to  H  647: 

At  least  once  per  quadrennium  the  Counc 
of  Bishops,  in  consultation  with  the  Gener. 
Board  of  Global  Ministries,  shall  review  tl 
status  of  the  autonomous  Methodist  churchi 
with  the  purpose  of  developing  covenant  rel 
tionships  towards  their  becoming  affliated  ai 
tonomous  Methodist  churches. 


Petition  Number:  1077-CC-648D;  Council  of  Bishops,  GCCU. 

Amend  H  648: 

.  .  .  and  which  by  mutual  agreement  has  enter 
into  a  covenant  of  relationship  or  in  An  Act 
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Covenanting  (see  1i  650)  with  The  United  Method- 
ist Church,  shall  be  known  as  an  affiliated  autono- 
mous Methodist  Church.  .  .  . 

600.         Petition  Number:  1078-CC-600D;  Council  of  Bishops,  GCCU. 

Insert  new  H  immediately  after  t  649: 

1.  There  may  be  established  with  other 
Christian  churches  and  The  United  Meth- 
odist Church  a  Covenanting  relationship 
whose  elements  are  described  in  the  1988 
Book  of  Resolutions  or  otherwise  devel- 
oped. 

a.  The  purpose  of  an  Act  of  Coveneinting 
with  another  Christian  Church  is  to  en- 
courage a  new  sense  of  global  common 
cause,  mutual  support,  mutual  spiritual 
growth,  common  study  of  Scripture  and 
culture,  creative  interaction  as  ministers 
in  the  mission  of  God's  Church,  cross  fer- 
tilization of  ideas  about  ways  to  be  in  that 
mission,  sharing  of  resources,  and  explor- 
ing new  forms  of  service  directed  at  old 
and  emerging  needs. 

b.  An  Act  of  Covenanting  will  include  rec- 
ognition of  our  respective  baptisms  as 
different  facets  of  the  one  baptism,  recog- 
nition of  each  other  as  authentic  expres- 
sions of  the  One,  Holy,  Catholic  and  Apos- 
tolic Chxirch  of  Jesus  Christ;  recognition 
of  the  ordained  ministries  of  the  two 
churches;  commitment  to  systematic  par- 
ticipation in  full  Eucharistic  fellowship; 
commitment  to  function  in  new  ways  of 
partnership,  visitations  and  programs. 

c.  For  The  United  Methodist  Church, 
oversight  of  the  Covenantal  relationships 
is  the  responsibility  of  the  Council  of  Bish- 
ops with  the  assistance  of  the  General 
Commission  on  Christian  Unity  and  In- 
terreUgious  Concerns,  while  participation 
in  specific  projects  is  the  responsibility  of 
the  appropriate  general  agency  or  agen- 
cies. 

2.  The  Council  of  Bishops  shall  represent  The 
United  Methodist  Church  in  developing  an 
Act  of  Covenanting  with  a  prospective  part- 
ner church.  The  Council  of  Bishops  shall 
make  recommendations  to  General  Confer- 
ence as  to  the  specific  covenanting  agree- 
ments. When  approved  by  General  Confer- 
ence and  by  the  chief  legislative  body  of  the 
partner  church,  the  Act  of  Covenanting  be- 
comes effective  when  signed  by  the  Presi- 
dent of  the  Council  of  Bishops  and  the  Secre- 
tary of  the  General  Conference  of  The  Unit- 
ed Methodist  Church  and  by  the  authorized 
persons  in  the  covenanting  church.  The  text 
of  each  Act  of  Covenanting  as  adopted  shall 
be  printed  in  the  appropriate  General  Con- 
ference Journal. 


H  652.         Petition  Number:  542-CC-652D;  GCCU. 

Amend  f  652. 3.a)  and  b): 

a)  The  Methodist  church  shall,  through  its  major 
decision-making  body,  request  a  concordat  rela- 
tionship with  The  United  Methodist  Church 
through  the  Council  of  Bishops  aftd  the  cxocu 
tive  committee  ef  the  Commiooion  en  Central 
Conference  AJfairo.  Concordats  may  also  be  ini- 
tiated by  The  United  Methodist  Church  acting 
through  the  Council  of  Bishops  who  emd  the 
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in  cooperation  with  the  Methodist  church  in 
question,  ascertain  that  all  disciplinary  condi- 
tions are  met  and  then  prepare  the  necessary 
enabling  legislation  for  adoption  by  the  General 
Conference. 

b)  When  such  concordat  agreement  has  been 
approved  by  the  General  Conference,  the  Coun 
cil  of  Bishops  oxcGutivc  committee  ef  the  eem- 
miooion  e»  Central  Conference  Affairo  shall 
prepare  a  statement  of  the  concordat  agreement, 
to  be  signed  by  the  president  of  the  Council  of 
Bishops  and  the  secretary  of  the  General  Confer- 
ence and  two  representatives  of  the  Methodist 
church  with  whom  the  concordat  agreement  is 
made.  Such  concordats  shall  be  printed  in 
the  Journal  of  that  General  Conference. 
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Petition  Number:  160-CC-653D:  NIN. 


Amend  f  653.16): 


Said  church,  if  it  is  within  the  boundaries  of  a 
central  or  provisional  central  conference,  shall 
apply  for  membership  in  a  Central  that  confer- 
ence. Such  application  shall  be  approved  by  the 
Central  or  Provisional  Central  conference  and  by 
the  General  Conference.  In  the  event  that  said 
church  is  not  within  the  boundaries  of  an  ex- 
isting central  or  provisional  conference,  then 
its  membership  application  shall  be  reviewed 
by  the  Council  of  Bishops  and  shall  be  ap- 
proved by  the  General  Conference. 

and  H  653.1e): 

The  General  Conference  shall  approve  legisla- 
tion authorizing  the  necessary  adjustments  in  the 
organization  of  the  Central  or  Provisional  Cen- 
tral Conference  involved.  In  the  event  that  said 
church  is  not  within  the  boundaries  of  an  ex- 
isting Central  or  Provisional  Central  confer- 
ence, then  legislation  shall  be  approved  to 
either  change  boundaries  or  a  contiguous  con- 
ference or  to  estabUsh  a  new  Central  or  Provi- 
sional Central  conference. 


H  659.         Petition  Number:  779-CO-659D;  GCSW,  GCFA. 

Delete  H  659.6. 
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f  662.         Petition  Number  579-CO-662D;  GBGM. 

Amend  title  to  Section  VIII: 

MISSIONS 

And  delete  f  662  and  replace  with  the  following: 

Definition:  A  Mission  is  an  administrative 
body  for  a  field  of  work  inside  or  outside  the 
structiires  of  any  Annual  Conference,  Provi- 
sional Annual  Conference,  or  Missionary  Con- 
ference, which  is  under  the  care  of  the  General 
Board  of  Global  Ministries  and  exercises  in  a 
general  way  the  functions  of  a  District  Confer- 
ence. 

The  purpose  of  a  Mission  is  to  provide  min- 
istry with  a  particular  group  or  region  whose 
needs  cannot  be  fuUy  met  with  the  existing 
structures  and  resources  of  the  Annual  Con- 
ference(s).  It  may  also  be  the  initial  stage  in 
moving  toward  the  formation  of  a  Provisional 
or  Missionary  Conference. 

The  establishment  of  a  Mission  may  involve 
specied  considerations  in  areas  of  leadership, 
language  resources,  and/or  property. 

H  663.         Petition  Number:  580-CO-663D;  GBGM. 

Amend  title  of  H  663: 

663.  Establishment  and  Administration  of  a 
Mission 

Insert  a  new  H  663 . 1 .  Move  present  663 . 1  to  follow 
proposed  663.6  as  663.7. 

663.1  The  General  Board  of  Global  Minis- 
tries, in  consultation  with  the  presiding  bishop 
or  bishops  (%  514.4)  of  an  Annual  Confer- 
ence(s),  shaU  determine  the  need  and  set  the 
boundaries  for  the  Mission  established  within 
an  Annual  Conference,  across  conference 
lines,  or  for  another  extended  region  or  constit- 
uency. 

Amend  ^  663.2  as  follows: 

A  Mission  shall  be  composed  made  up  of  all 
regularly  appointed  missionaries,  both  lay  and 
clerical,  (f  1418.3)  mission  traveling  preachers, 
and  other  lay  members.  The  Mission  shall  deter- 
mine the  number  of  lay  members  and  the  method  of 
their  appointment  selection,  shall  fee  determined 
hf  the  miooion.  In  so  doing  it  shall  assure  that  all 
aspects  of  the  Mission's  work  are  represented. 

Amend  11  663.3  as  follows: 

When  the  Mission  lies  within  the  bounds  of 
one  episcopal  area,  the  resident  bishop  shaU 
preside  over  the  Mission.  When  the  Mission 
crosses  the  boundaries  of  one  or  more  episco- 


pal areas  or  jurisdictions,  the  College(s)  oft 
Bishops  shaU  assign  a  bishop  to  the  Mission.  |i 

The  bishop  assigned  to  a  Mission,  in  cooperation  |j 
consultation  with  the  aoGociatc  deputy  general  ji 
secretary  of  the  appropriate  division  of  the  General  i 
Board  of  Global  Ministries,  may  appoint  one  or 
more  superintendents  er  as  many  oupcrintondontO' 
of  the  Mission  as  may  be  wioc  determined  and  for 
whom  support  has  been  provided.  The  bishop  shall 
determine  decide  which  the  groups  or  charges 
GveF  which  the  respective  superintendents  shall 
have  supcrviaion.  supervise. 

Delete  present  *"  663.4  and  replace  it  with  f  662 
with  the  following  amendments: 

A  Mission  shall  meet  annually  at  the  time  and 
place  appointed  designated  by  the  bishop  in 
charge,  who  shall  preside.  In  the  absence  of  tha 
bishop  the  a  superintendent  of  the  Mission  shall 
preside.  The  presiding  officer  shall  bring  forward 
the  regular  business  of  the  meeting  and  arrange  the 
work. 

Delete  present  H  663.5  and  replace  with  the  fol- 
lowing: 


The  annual  meeting  shall  have  the  power  tc 
certify  candidates  for  the  ministry,  to  pass  or 
the  character  of  preachers  who  are  not  mem 
bers  of  an  Annual  Conference,  to  receive  mis 
sion  traveling  preachers,  and  to  recommend  tc 
£in  Annual  Conference  proper  persons  for  pro 
bationary  membership  and  deacon's  orders 
The  examination  of  local  pastors  shall  be  helc 
by  the  Mission  and  certified  to  an  Annua 
Conference. 

Mission  traveling  preachers  are  members  o 
the  Mission  without  being  members  of  an  An 
nual  Conference.  The  Mission  shall  determini 
the  requirements  for  a  mission  travelin{ 
preacher  in  order  to  most  effectively  utilize  th( 
indigenous  leadership.  They  are  limited  ii 
their  itineration  to  the  bounds  of  the  Mission 


Add  new  T  663.6  as  follows: 

The  Bishop  shall,  at  the  annual  meeting 
assign  the  missionaries  and  mission  travelini 
preachers  to  the  several  charges  for  the  ensu 
ing  year,  provided  that  transfer  of  Nations 
Division-related  missionaries  shall  be  com 
pleted  only  after  consultation  with  the  Natior 
al  Division  of  the  General  Board  of  Globs 
Ministries. 

Move  •'663.1  to  follow  H  663.6  and  amend  a 
follows: 

Administration,  initiation,  and  coordinatio 

of  a  Mission  in  the  United  States,  Puerto  Rico,  as 
the  Virgin  Islands,  and  U.S.  Trust  Territorie 
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shall  be  in  the  National  Division  until  require 
mento  have  been  stei  (er  ^le  organiaation  ef  a 
Provnoional  of  £«*  Annual  Conference.  Adminis- 
tration of  a  Mission  in  other  areas  shall  be  in 
the  World  Division. 


Local  Pastors  under  full  time  appointment  to  a 
pastoral  charge  shall  vote  on  constitutional 
amendments  and  the  election  of  delegates  to 
the  General,  Jurisdictional,  and  Central  Con- 
ferences. 


701.         Petition  Number:  95-CO-701D;  WYO. 

Amend  II  701.1: 

...  an  Annual  Conference  (H  412)  shall  consist  of 
members  in  full  connection  (H  421),  probationary 
members  (H  413),  associate  members  (H  418),  affili- 
ate members  (f  1432.5a),  and  local  pastors  under 
full-time  appointment  to  a  pastoral  charge 
(H  408.1),  part-time  local  pastors  under  ap- 
pointment to  a  pastoral  charge  (H  408.2),  and 
student  local  pastors  under  appointment  to  a 
pastoral  charge  (II  408.3). 

and  add  new  subparagraph  following  H  701. IcO: 

Part-time  and  student  local  pastors  under 
appointment  to  a  pastoral  charge  shall  have 
the  right  to  vote  in  the  Annual  Conference  on 
all  matters  except  constitutional  amendments, 
election  of  delegates  to  General  and  Jurisdic- 
tional or  Central  Conferences,  and  matters  of 
ordination,  character,  and  conference  rela- 
tions of  ministers. 

and  delete  in  H  701.2: 

The  following  shall  be  seated  in  the  Annual 
Conference  and  shall  be  given  the  privilege  of  the 
floor  without  vote:  part  time  end  Student  Local 
Paotoro;  lay  missionaries  regularly  appointed  .... 


Petition  Number:  96-CO-701D;  SNE. 

Amend  H  701.1: 

The  ministerial  membership  of  an  Annual  Con- 
ference shall  consist  of  members  in  full  connection 
(f  412),  pastors  of  other  denominations  serving 
multi-denominational  churches  which  include 
United  Methodists,  .... 

and  add  a  new  subparagraph  following  H  701.1a): 

Pastors  of  other  denominations  serving 
multi-denominational  churches  which  include 
United  Methodists  shall  have  the  right  to  at- 
tend with  voice  the  executive  session  and  vote 
on  all  matters  except  constitutional  amend- 
ments, election  of  delegates  to  the  General  and 
Jurisdictional  or  Central  Conferences,  and 
matters  of  ordination,  character,  and  confer- 
ence relations  of  ministers. 


11702. 


Petition  Number:  98-CO-701D:  RKM. 

Delete  in  f  701. Id): 

Local  pastors  under  AiU  time  appointment  to  a 
pastoral  charge  shall  have  the  right  to  vote  in  the 
Annual  Conference  on  all  ...  . 

and  delete  in  H  701.2: 

The  following  shall  be  seated  in  the  Annual 
Conference  and  shall  be  given  the  privilege  of  the 
floor  without  vote:  part  time  and  student  local 
pastors;  lay  missionaries  regularly  appointed  .... 

Petition  Number:  543-CO-701D;  GCCU. 

Amend  H  701.2: 

2.  The  following  shall  be  seated  in  the  Annued 
Conference  and  shall  be  given  the  privilege  of  the 
floor  without  vote:  part-time  and  student  local 
pastors;  official  representatives  from  other  de- 
nominations, especially  from  member 
churches  of  the  Consultation  on  Church 
Union,  invited  by  the  Annual  Conference;  .... 

Petition  Number:  99-CO-701D',  WIS. 

Amend  H  701.4: 

The  lay  members  of  the  Annual  Conference  shall 
participate  in  all  deliberations  and  vote  upon  all 
measures  except  e»  including  the  granting  or 
validation  ....  members  shall  serve  on  all  com- 
mittees except  including  those  on  ministerial  re- 
lations and  for  the  trial  of  ministers. 


Petition  Number  7B0-CO-702D;  GBOD. 

Amend  f  702.8.a): 

.  .  .  the  laity  both  within  the  congregation  and 
through  their  ministries  in  the  home,  work 
place,  community,  and  world  in  achieving.  .  . 

the  conference  nominating  committee,  the  con- 
ference committee  on  the  episopacy  and  the 
executive  committee,  if  any,  of  the  conference 
Council  on  Ministries  and  may  serve.  .  . 

sessions,  emi  the  executive  committee,  if  emyj  &( 
the  conference  Council  &r  Miniotrioo,  and  may  be 
designated.  .  . 


Petition  Number:  97-CO-701D:  NAL. 

Amend  H  701.1d): 


Petition  Number:  100-CO-702D;  MEM. 

Amend  H  702.8a): 
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.  .  .  The  lay  leader  will  have  responsibility  for 
fostering  awareness  of  the  role  of  the  laity  both 
within  the  congregation  and  through  their 
ministries  in  the  home,  work  place,  communi- 
ty, and  world,  in  achieving  the  mission  of  the 
church,  and  .... 

Delete  H  702.86) 

Amend  H  702. 8cf)  by  adding: 

Associate  conference  lay  leader(s),  to  work 
with  the  conference  lay  leader,  may  be  elected 
by  the  annual  conference  as  the  annual  confer- 
ence may  determine. 

Petition  Number:  781-CO-702D;  GBOD. 

Add  at  end  of  H  702.8.d): 

Associate  conference  lay  leader(s),  to  work 
with  the  conference  lay  leader,  may  be  elected 
by  the  annual  conference  as  it  may  determine. 

Petition  Number:  782-CO-702D;  MEM. 

Add  to  H  702.8d): 

Associate  conference  lay  leader(s),  to  work 
with  the  conference  lay  leader,  may  be  elected 
by  the  annued  conference  as  the  annual  confer- 
ence may  determine. 

H  703.         Petition  Number:  905-CO-703D;  GCFA. 

Amend  H  703.2: 

An  Annual  Conference  cannot  financially  obli- 
gate The  United  Mcthodiot  Church  gf  any  organiza- 
tional unit  thereof  of  The  United  Methodist 
Church  except  the  Annual  Conference  itself 

H  704.         Petition  Number:  783-CO-704D;  GBHM. 

Add  to  H  704.6: 

An  executive  session  shall  consist  of  the  or- 
dained ministers  in  Full  Connection  unless 
others  are  admitted  by  express  action  and 
invitation  of  the  executive  session.  No  one  so 
invited  shall  have  vote,  nor,  unless  specificaUy 
granted  by  the  executive  session,  shall  have 
voice  (H  421). 

f  705.         Petition  Number:  262-CO-705D;  CAP. 

Reverse  k)  and  1)  of  H  705.3. 

Petition  Number:  906-CO-705D;  GCFA. 

Amend  H  705.6  to  become  effective  at  the  close  of 
the  1988  General  Conference: 

The  secretary,  treasiu-er,  or  other  administra- 


tive officer  named  by  the  Annual  Conference  « 

each  Annual  Conforonco  shall  keep  a  complete 
service  record  of  every  ministerial  personnel  ir 
member  ef  the  Annual  Conference  together  witi 

JJllXj     UUIA7    Vl     I_I.IUI.  X  IUC\.<     LU.i.U     UllV     tJll.  vll     ucxxnjc)    ^7x     (jm 

member,  opouoo,  and  children.  Service  record: 
shall  include  but  not  be  limited  to  biographica 
information  supplied  by  the  individual,  a  list  o 
appointments,  and  a  record  of  Annueil  Confer 
ence  actions  with  regard  to  conference  rela 
tionships.  In  addition  to  service  records,  th 
secretary,  treasurer,  or  other  administrativ 
officer  named  by  the  Annual  Conference  sha] 
keep  descriptions  of  circumstances  related  t 
changes  in  conference  relationships,  creder 
tials  surrendered  to  the  bishop  or  district  su  i 
perintendent,  and  confidential  trial  records.! 


Petition  Number  784-CO-705D;  GBHM. 

Amend  H  705.6.: 

The  secretary  of  each  Annual  Conference  sha 
keep  a  complete  service  record  of  o very  miniBtcri 
member  ef  the  Annual  Conforonco  together  wi»> 

f"r>f*    Hfi t".f*    AT    m n t*t*i n fxr*    nn/i    frhr*    rii W-h    H nfr^in    fkf  u 
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member,  opousc,  a»d  children,  ministerial  pe 
sonnel  in  the  Annual  Conference.  Servic 
records  shall  include  but  not  be  limited  ' 
biographical  information  suppUed  by  the  inc 
vidual,  a  list  of  appointments,  and  a  record  > 
Annufd  Conference  actions  with  regard  to  co) 
ference  relationships.  In  addition  to  servit 
records,  the  secretary  shall  keep  descriptioi 
of  circumstances  related  to  changes  in  confe 
ence  relationships,  credentials  surrendered 
the  bishop  or  district  superintendent,  and  co 
fidential  trial  records. 

Add  new  sub-paragraph: 

All  records  of  candidates  and  minister! 
personnel  maintained  by  the  conference  seci 
tary.  Board  of  Ordained  Ministry,  Board 
Diaconal  Ministry,  are  to  be  kept  on  behalf 
the  Annual  Conference  in  conformity  wi 
guidelines  provided  by  the  General  Council 
Fineince  and  Administration  in  consultati 
with  the  Genered  BoEU-d  of  Higher  Educati 
and  Ministry  and  the  General  Board  of  P« 
sions  and  the  following  principles:  (a)  the  A 
nual  Conference  is  the  owner  of  its  persom  > 
records  and  files;  (b)  all  information  includ  i 
in  its  records  is  to  be  accurate;  (c)  individu; ' 
in  whose  name  a  record  is  kept  shall  ha' 
access  to  the  information  contained  in  a  recc  I 
or  file  with  the  exception  of  surrendered  c  • 
dentials,  and  information  for  which  a  right  i 
access  waiver  has  been  signed;  (d)  access) 
unpubUshed  records  by  persons  other  than  t  e 
Bishop,  district  superintendent,  conferere 
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secretary,  or  the  Board  of  Ordained  Ministry 
for  clergy,  and  Board  of  Diaconal  Ministry  for 
diaconal  ministers  shall  require  written  con- 
sent of  the  person  in  whose  name  a  record  is 
kept;  access  to  trial  records  shall  be  governed 
by  the  provisions  of  H  2624.3e. 


Petition  Number:  907-CO-70SD;  GCFA. 

Add  new  sub-paragraph  following  f  705.7  to  be- 
come effective  at  the  close  of  the  1988  General 
Conference: 

All  records  of  candidates  and  ministerial 
personnel  maintained  by  the  conference  secre- 
tary, treasurer,  or  other  administrative  officer 
named  by  the  Annual  Conference,  Board  of 
Ordained  Ministry,  Board  of  Diaconal  Min- 
istry, Board  of  Pensions,  and  the  district  Com- 
mittee on  Ordained  Ministry  are  to  be  kept  on 
behalf  of  the  Annual  Conference  in  conformity 
with  guidelines  provided  by  the  General 
Council  on  Finance  and  Administration,  in 
consultation  with  the  General  Board  of  Higher 
Education  and  Ministry  and  the  General 
Board  of  Pensions,  and  the  following  princi- 
ples: a)  the  Annual  Conference  is  the  owner  of 
its  personnel  records  and  files;  b)  individuals 
in  whose  name  a  record  is  kept  shall  have 
access  to  the  information  contained  in  a  record 
or  file,  with  the  exception  of  surrendered  cre- 
dentials and  information  for  which  a  right  of 
access  waiver  has  been  signed;  c)  access  to 
unpublished  records  by  persons  other  than  the 
bishop,  district  suerintendent,  conference  sec- 
retary, treasurer  or  other  administrative  offi- 
cer or  the  Board  of  Ordained  Ministry,  Board 
of  Diaconal  Ministry,  Board  of  Pensions,  and 
the  district  Committee  on  Ordained  Ministry 
shall  require  written  consent  of  the  person  in 
whose  name  a  record  is  kept;  access  to  trial 
records  shall  be  governed  by  the  provisions  of 
H  2624.2e),.3e). 

706.         Petition  Number:  441-CO-706D;  CRR. 

Insert  new  subparagraph  after  H  706.1: 

2.  There  shall  be  a  Nominating  Committee 
selected  in  a  manner  determined  by  the  AlU- 
nual  Conference.  This  committee  should  be 
representative  of  the  annual  conference  com- 
position and  should  be  racially  inclusive. 


Petition  Number;  101-CO-706D;  KSE. 

Insert  following  H  706.2: 

3.  The  Annual  Conference  shall  have  a 
Committee  on  Nominations.  The  purpose  of 
this  committee  is  to  nominate  members  of  all 


the  conference  boards,  commissions,  commit- 
tees and  agencies,  except  where  otherwise 
provided  by  the  Discipline.  The  Conference 
Lay  Leader  shall  be  a  member.  The  Conference 
Council  on  Ministries  Director  shall  serve  as  a 
resource  person  on  the  Committee  on  Nomina- 
tions. 

a)  The  members  of  the  Committee  on 
Nominations  shall  be  nominated  by  the 
Cabinet.  These  nominations  shall  be 
made  at  the  session  of  Annual  Confer- 
ence preceding  the  General  Confer- 
ence session,  and  shall  reflect  racial/ 
ethnic,  sexual  and  district  representa- 
tion. It  is  suggested  that  two  from  each 
district  is  an  efficient  number.  Nomina- 
tions may  come  from  the  floor  as  long 
as  they  continue  to  reflect  the  racial/ 
ethnic,  sexual  and  district  representa- 
tion, and  as  long  as  those  nominated 
have  agreed  to  serve  if  elected.  Mem- 
bers shall  serve  for  at  least  one  qua- 
drennium,  and  not  more  than  two.  Va- 
cancies on  the  Committee  shall  be 
filled  by  the  Cabinet. 

b)  Following  the  adjournment  of  the  An- 
nual Conference  session  preceeding 
the  General  Conference  session,  the 
Conference  Council  Director  sh{dl  call 
an  organizational  meeting  of  the  Com- 
mittee on  Nominations  not  later  than 
September  15.  The  committee  shall 
elect  the  officers  it  deems  necessary  for 
the  work  of  the  committee  at  that 
meeting. 

c)  Prior  to  each  Annual  Conference  ses- 
sion, members  of  the  Committee  shall 
contact  the  Cabinet  and  others  in- 
terested in  nominations  to  enable  ap- 
propriate nominations  for  the  Annual 
Conference  agencies,  to  assure  proper 
district  representation,  and  to  fill  spe- 
cific vacancies.  It  is  suggested  that  at 
least  once  each  quadrennium  an  effort 
be  made  to  solicit  nominations  for 
agencies  from  each  pastor  and  charge 
in  the  conference. 

d)  The  Committee  on  Nominations  shall 
act,  in  consultation  with  the  Cabinet,  as 
the  personnel  resourcing  agency  for 
conference  agencies.  All  agencies 
making  nominations  to  the  conference 
should  submit  their  reports  to  the 
Committee  on  Nominations  for  presen- 
tation to  the  conference. 

e)  No  member  of  any  conference  agency, 
or  related  body,  can  serve  for  more 
than  two  (2)  consecutive  quadrennia, 
provided  that  two  (2)  or  more  years 
within  an  quadrennium  constitutes  a 
quadrennium. 

f)  No  person  shall  be  elected  or  appointed 
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to  membership  on  more  than  one  board, 
commission,  committee,  or  agency.  The 
exceptions  to  this  rule  should  be  1) 
where  otherwise  provided  by  the  Disci- 
pline, 2)  by  vote  of  the  Annual  Confer- 
ence, 3)  to  assxu-e  district  representa- 
tion on  appropriate  conference  agen- 
cies, 4)  members  of  the  Committee  on 
Nominations,  5)  Commission  on  Reli- 
gion and  Race,  6)  Commission  on  the 
Status  and  Role  of  Women,  7)  Personnel 
Committee  and  8)  Committee  on  Inves- 
tigation, 
g)  Term  of  office  for  members  of  confer- 
ence agencies  begins  immediately  fol- 
lowing election. 
h)  Vacancies  on  conference  agencies  that 
occur  between  Annual  Conference 
sessions  shall  be  filled  by  the  Commit- 
tee on  Nominations,  except  where  pro- 
vided otherwise  by  the  Discipline. 
Those  asked  to  fill  vacancies  wiU  be 
presented  for  election  at  the  next  ses- 
sion of  Annual  Conference. 


Petition  Number  400-CO-706D;  GCRR 

Amend  ^  706.4: 

4.  Insofar  as  possible,  the  membership  on  coun- 
cils, boards,  and  agencies  of  the  Annual  Conference 
shall  include  one-third  clergy,  one-third  laywomen, 
and  one-third  lasonen,  except  for  the  Board  of  Or- 
dained Ministryr  Special  attention  oholl  fee  given  te 
^e  incluoion  ^,  {ind  shall  include  racial  and 
ethnic  minority  persons,  clergy- 
women,  youth,  young  adults,  older  adults,  and 
persons  with  a  handicapping  conditionr  a«d  racial 
and  ethnic  minority  poroons  in  keeping  with  poli- 
cies for  general  church  agencies. 

Petition  Number:  401-FA-708D;  GCRR. 

Amend  «1  708.2a): 

.  .  .  Persons  shall  be  nominated  for  membership 
in  a  manner  determined  by  the  conferencer  Insofar 
as  poDoiblc  there  ohall  fee  one  third  laymen,  ene- 

VTXzm  itxy  ^rr\jm,\suj  lluu  uuvj  liij-e  ct  currg^rr  it  to  x  l^^jiu 

mended  that  in  the  nominatiea  €ffid  election  ef 

given  te  appropriate  roproocntation  ef  youth  £«d 
minority  pcroono.  ,  in  accordance  with  II  706.4. 


Petition  Number:  1110-FA-708D;  GCOM. 

Replace  11  708.2b(5): 

(5)  the  conference  council  director  or  an- 
other representative  of  the  conference  Council 
on  Ministries,  without  vote. 


^709. 


Petition  Number  402-FA-709D.  GCRR. 

Add  to  the  end  of  •"  709.11: 


!l 


11710. 


These  policies  and  practices  shall  be  in  ao 
cordance  with  the  Social  Principles,  •!  72A),  fj 
andG). 


Petition  Number  102-FA-710D;  KEN. 

Amend  H  710.3: 

Delete  World  Service  and  and  leave  paragrapl 
heading  to  read  Conference  Benevolences  Bud 
get. 

f  TlO.Scf)  shall  become  •"  710.4  with  the  headinj 
World  Service  Apportionments. 

Amend  to  read: 

.  .  .the  council,  on  receiving  from  the  treasurer  0 
the  General  Council  on  Finance  and  Administra 
tion  a  statement  of  the  amount  apportioned  tha 
Annual  Conference  for  World  Service,  shall  ap 
portion,  without  reduction  for  the  quadrenniun 
the  World  Service  apportionment  to  the  loca 
church  in  a  manner  to  be  determined  by  tb 
Annual  Conference.  This  apportionment  shal 
be  known  as  World  Service.  (See  also  •"  711.) 


H  711.         Petition  Number  103-FA-711D;  KEN. 

Amend  "^  711: 

Delete  asd  from  between  World  Service  eind  Cor 
ference  Benevolences  and  replace  it  with  a  comm 

Amend  «!  711.4: 

The  World  Service  and  Conference  Benevolence 
apportionments  .... 

K  713.         Petition  Number  1135-FA-713D;  GCFA. 

Add  sentence  to  H  713.1: 


As  a  part  of  the  audit,  the  accountant  sha  ■ 
confer  with  the  presiding  bishop  of  the  Annua } 
Conference  and  the  president  of  the  counci ' 


H  715.         Petition  Number  1136-FA-715D;  GCFA. 

Amend  *;  715: 

II  715.  ConfcrcnGC  Trcaaurcr  Director  of  A< 
ministration/Treasurer. — 1.  Each  Annual  Co; 
ference,  on  nomination  of  its  Council  on  Finsini 
and  Administration,  shall  .  .  .  elect  a  Gonfcrcm 
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troaourcr  director  of  administration/treasurer. 

The  trcQourcr  director  shall  serve  .  .  .  the  council 
may  remove  the  trcQGurcr  director  from  office  for 
cause  and  fill  the  vacancy  until  the  next  session  of 

LllC  ^UlUld  dl^C    J.  IIvi   iJl  V'UuUI  \-i  I    CTTTtTTT  TTTT  Ull  \^V<UI  T    Ulll\7^ 

nablo  te  the  council  The  Director  of  Administra- 
tion/Treasurer  shall  serve  as  the  executive  offi- 
cer of  the  Council  on  Finance  and  Administra- 
tion and  shall  be  directly  amenable  to  the 
council.  The  troaourcr  director  may  sit  with  the 
council  and  its  committees  at  all  sessions  and  have 
the  privilege  of  voice  but  not  vote. 

and  substitute  director  for  conference  troaourcr. 
or  troaourcr  in  all  other  places  in  H  715. 

Petition  Number:  104-FA-715D;  KEN. 

Delete  from  11  715.2a): 

the  following  (1)  and  renumber: 

(1)  World  Service  (2)  Conference  Benevolences 

Delete  the  first  sentence  from  H  715.26): 

Delete  the  word  share  and  replace  with  appor- 
tioned amount,  in  the  subsequent  sentences  of  the 
subparagraph. 

Petition  Number  105-FA-715D;  WIS. 

Add  to  H  715.26): 

.  .  .  rightful  share  and  proportion  of  each.  Each 
agency  or  cause  receiving  conference  benevo- 
lence support  shall  have  the  authority  to  ad- 
just, between  conference  sessions,  individual 
line  items  within  their  budget  under  the  fol- 
lowing condition:  when  the  total  allocated  is 
not  used  by  the  designated  program,  the  agen- 
cy or  cause  may  use  the  avsdlable  funds  for 
other  programs  for  which  it  is  responsible.  The 
treasurer  shall  remit  each  month  to  the  .... 

Petition  Number:  106-FA-700D;  CPA,  SNE,  WYO. 

Add  new  paragraph  following  f  720: 

An  Annual  Conference  may  by  two-thirds 
majority  vote  at  any  regular  session  adopt  a 
basic  salary  plan  for  the  support  of  its  active 
itinerants  and  local  pastors  who  are  giving 
their  full  time  to  the  ministry  of  the  Church; 
provided,  however,  that  it  shall  not  institute 
the  basic  salary  plan  until  the  plan  has  been 
approved  and  ratified  by  a  majority  vote  of  the 
members  of  the  Charge  Conferences  present 
and  voting  in  three-quarters  of  the  pastoral 
charges  of  such  Conference.  The  District  Su- 
perintendents shall  certify  to  the  Conference 
Secretary  the  results  of  the  votes  taken  in  the 
several  Charge  Conferences. 


Petition  Number:  107-FA-700D;  CPA. 

Add  further  to  new  paragraph  following  H  720; 

2.  On  recommendation  of  the  Commission  on 
Equitable  Salaries,  the  basic  salary  sched- 
iile  and  any  policies  concerning  the  imple- 
mentation and  continuance  of  the  basic 
salfiry  plan  may  be  changed  from  time  to 
time  by  a  majority  vote  of  the  annual  con- 
ference. The  basic  salary  plein  shall  pro- 
vide a  salary  schedule  for  the  support  for 
the  regular  active  itinerants  and  lay  pas- 
tors giving  their  full  time  to  the  ministry  of 
the  Church,  which  may  allow  for  differ- 
ences of  living  conditions,  years  of  service, 
education,  and  other  variants. 

3.  The  conference  Council  of  Finance  and 
Administration  shall  calculate  the  amount 
necessary  to  provide  such  ministerial  sup- 
port as  may  be  required  by  the  schedule 
adopted,  which  eunount  shall  be  distribut- 
ed as  an  apportionment  to  the  districts  or 
pastoral  charges  by  a  method  to  be  deter- 
mined by  the  conference.  The  conference 
Council  on  Finance  and  Administration 
shall  be  responsible  for  collecting  and  dis- 
bursing basic  salary  plan  funds. 

4.  The  amounts  due  from  pastoral  charges  on 
apportionment  shall  be  paid  to  a  confer- 
ence treasury  established  for  that  purpose, 
and  aU  basic  salaries  due  shall  be  paid  from 
that  treasury.  The  basic  salary  provided 
for  each  minister  concerned  shall  consti- 
tute his/her  entire  salary,  except  as  herein- 
after provided: 

a)  During  the  period  of  transition,  the  an- 
nual conference  may  augment  the 
basic  salary  of  its  ministers  by  a  meth- 
od that  it  shall  determine,  provided 
that  such  support  be  paid  from  the 
treasury  established  above. 

b)  The  annual  conference  may  set  and 
provide  that  payment  of  living  or  min- 
isterial expenses,  such  as  travel,  par- 
sonage utilities,  continuing  education, 
or  other  items  it  deems  appropriate,  be 
assigned  to  the  individual  pastoral 
charges,  or  the  basic  salary  budget,  as 
it  shall  determine. 

Petition  Number:  108-FA-700D;  WYO. 

Add  further  to  new  paragraph  following  H  720: 

2.  The  basic  salary  plan  shall  provide  an  es- 
tablished schedule  for  the  support  of  the 
regidar  active  itinerants  and  lay  persons 
giving  their  full  time  to  the  ministry  of  the 
Church,  which  may  allow  for  differences  of 
living  conditions,  number  of  dependents  in 
the  family,  and  other  variants.  On  recom- 
mendation of  the  Conference  Council  on 
Finance  and  Administration  the  basic  sala' 
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ry  schedule  may  be  changed  from  time  to 
time  by  a  majority  vote  of  the  Annual  Con- 
ference. 

3.  The  Conference  Council  on  Finance  and 
Administration  shall  estimate  the  amoiuit 
necessary  to  provide  such  ministerial  sup- 
port as  may  be  required  by  the  schedule 
adopted,  which  amount  shall  be  distribut- 
ed as  an  apportionment  to  the  districts  or 
pastoral  charges  by  a  method  to  be  deter- 
mined by  the  conference. 

4.  The  amounts  due  from  the  pastoral 
charges  on  apportionment  shall  be  paid  to 
a  conference  treasurer  established  for  the 
purpose,  and  all  basic  salaries  due  shall  be 
paid  from  that  treasury.  The  basic  salary 
provided  for  each  minister  shall  constitute 
his/her  entire  salary. 

5.  The  Conference  Council  on  Finance  and 
Administration  shall  administer  the  basic 
salary  plan  and  shall  be  responsible  for 
collecting  and  disbursing  funds. 

H  722.         Petition  Number:  403-FA-722D;  GCRR. 

Add  after  first  sentence  of  H  722.1: 

.  .  .  Annual  Conference.  Selection  of  commis- 
sion members  shall  insure  adequate  represen- 
tation of  racial  and  ethnic  minority  persons. 

Petition  Number:  109-FA-722D;  CNV. 

Delete  from  H  722.1: 

a»  equal  number  ef  lay  €tfid  clergy  persona 

Add  in  its  place: 

one-third  laymen,  one-third  laywomen,  and 
one-third  clergypersons,  with  special  attention 
to  the  inclusion  of  clergywomen 

Petition  Number:  1137-FA-722D;  GCFA. 

Amend  H  722.2: 

2.  It  is  the  purpose  of  the  Commission  on  Equita- 
ble Salaries  to  support  ministry  in  the  charges  of 
the  Annual  Conference  by  (1)  recommending  con- 
ference standards  for  equitable  ministerial  sup- 
port compcnoation;  (2)  administering  funds  to  be 
used  in  salary  supplementation;  and  (3)  providing 
counsel  and  advisory  material  on  ministerial  sup- 
port compcnoation  to  district  superintendents  and 
Pastor-Parish  Relations  Committees. 

Petition  Number:  785-FA-722D;  GBHM. 

Add  to  H  722.2: 

(4)  following  Annual  Conference  action  dis- 
pense transitional  funds  to  clergy  in  the  pro- 


cess of  Honorable  and  Administrative  Loca- 
tion, (f  454.1a;  455.2c). 

Petition  Number:  1138-FA-722D;  GCFA. 

Amend  H  722: 

3.  The  commission  shall  carefully  study  the  needs 
for  additional  support  within  the  conference  anc 
the  sources  of  income,  and  shall  recommend  an 
nually  to  the  conference  for  its  action  a  schedule  o 
minimum  salaries  for  all  full-time  pastors  or  thost 
ministerial  members  of  the  annual  conferenc* 
appointed  less  than  full  time  to  a  local  church 
subject  to  such  rules  and  regulations  as  the  confer 
ence  may  adopt  (Hf  436.1,  .2,  442). 

and  renumber  %  722.8  as  .4. 


Petition  Number:  110-FA-722D;  CPA. 

Amend  H  722.8: 

8.  Consistent  with  the  provisions  of  this  pare 
graph,  the  primary  responsibility  for  the  paymer 
of  pastoral  salaries  remains  with  the  individuj 
pastoral  charges,  except  where  an  annual  con 
ference  has  adopted  the  basic  salary  plan. 

Petition  Number:  111-FA-722D;  NMS.  ij 

Amend  H  722.9  to  read: 

The  Equitable  Salary  Fund  as  described  i: 
H  722.6  shall  be  used  to  provide  each  pastor  with  a 
equitable  salary  according  to  the  standard  sa 
ary  schedule  approved  by  the  Annual  Confe: 
ence. 

Petition  Number:  1139-FA-722D;  GCFA. 

I 

Amend  H  722: 
Renumber  H  722.9  as  .8: 

10.  The  commission  shall  assemble  and  distri 
ute  to  the  charges  and  the  district  sui>erintenden 
advisory  material  for  use  in  the  process  of  negotia 
ing  the  total  of  each  pastoral  support  packaf 
salary  etoi  benefit  packagco,  the  schedule  of  mir 
mum  salaries,  and  other  information  relevant  , 
the  establishment  of  more  equitable  salaries  by  £  I 
of  the  charges  of  the  conference. 

and  renumber  as  H  722.9. 


4.  The  guidelines  of  the  annual  conferee 
program  of  equitable  ministerial  support  5% 

Bchcdulc  ef  minimum  oalarica  shall  insofar 
possible  be  observed  by  the  bishops  and  distr 
superintendents  in  arranging  charges  and  meiki: 
appointments.  Each  full-time  pastor  or  those  mi 
isterial  members  of  the  annual  conference  a 
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pointed  less  than  full-time  under  episcopal  ap- 
pointment to  a  local  church  is  are  eligible  for 
participation  in  the  Annual  Conference  program  of 
equitable  salaries  (H  442). 

and  renumber  as  H  722.10. 


Petition  Number:  112-FA-722D;  HOL. 

Add  new  item  at  end  of  1!  722: 

Nothing  in  this  paragraph  shall  be  construed 
as  limiting  the  rights  of  an  annual  conference 
to  set  its  own  policy  regeu-ding  the  number  of 
years  for  which  a  pastor  is  eligible  to  receive 
equitable  salary  funds. 


700.         Petition  Number:  113-FA-700D;  EPA,  NIN.  NIL.  NYK.  SIN,  TRY,  WVA, 
WNY. 

Add  new  paragraph  following  H  722: 

Shftred  Salary  Option 

1.  An  annual  conference  may  at  any  regiilar 
session  adopt  a  plan  for  equalizing  and 
sharing  the  cost  of  the  salary  support  of  its 
active  itinerants  and  others  who  are  giving 
their  full  time  to  the  ministry  of  the  church. 
The  plan  shall  be  put  into  effect  after  it  has 
been  ratified  by  at  least  2/3  of  the  charge 
conferences  within  the  annual  conference. 
The  District  Superintendent  shall  certify  to 
the  conference  secretary  the  results  of  the 
votes  taken  in  the  several  charge  confer- 
ences. 

2.  A  conference  salary  plan  may  allow  for 
differences  in  Uving  costs,  number  of  de- 
pendents in  the  family,  and  such  other  vari- 
ants as  the  annual  conference  may  ap- 
prove. 

3.  The  plan  may  allow  for  the  payment  of  cash 
salaries  and  other  benefits,  in  whole  or  in 
part,  by  the  treasurer  of  the  annual  confer- 
ence, with  the  total  cost  of  these  payments 
distributed  as  an  apportionment  to  the  dis- 
tricts or  pastoral  charges  by  a  method  de- 
termined by  the  conference. 

'723.         Petition  Number:  908-FA-723;  GCFA. 

Amend  H  723: 

Sustentation  Fund. — An  Annual  Conference 
may  establish  a  Sustentation  Fund^  which  for  the 
purpose  of  providing  emergency  aid  to  the 
ministers  of  the  conference  who  may  be  in 
special  need.  On  recommendation  of  the  con- 
ference Council  on  Finance  and  Administra- 
tion, the  amount  needed  for  this  piu*pose  may 
I  be  apportioned  to  the  pastoral  charges  as  the 

I  conference  may  determine.  The  fund,  if  estab- 

lished, shall  be  administered  jointly  by  the  Confer 
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op,  the  appropriate  district  superintendent, 
and  the  chairperson  of  the  Commission  on 
Equitable  Salaries  or  the  chairperson  of  such 
oomc  other  agency  as  the  Annual  Conference 
may  determine,  created  of  dcoigncd  fef  the  p»F- 

^ie  Gonforcncc  whe  foay  be  m  opccial  need.  Or 
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chorgcD  €16  the  conference  HHky  determine. 

H  726.         Petition  Number:  1037-CO-726D;  MUMC. 

Add  to  last  sentence  of  H  726.1: 

...  in  accordance  with  the  mission  of  The 
United  Methodist  Church.  (H    ) 

Petition  Number;  114-CO-726D;  BAL.  CIL,  DET,  EOH,  KEN,  NAL.  NTX, 
NWT.  SGA,  SIN. 

Add  new  subparagraph  to  H  726.5: 

d)  Committee  on  Ethnic  Minority  Local  Church 
Concerns — There  shall  be  organized  in  each 
Annual  Conference  a  Committee  on  Ethnic 
Minority  Local  Church  Concerns  which  shall 
be  representative  of  aU  conference  agencies 
for  the  implementation  of  the  Conference's 
Comprehensive  Plan. 


Petition  Number:  115-CO-726D;  BAL,  CIL.  DET,  EOH,  NAL,  NTX,  NWT, 
SGA,  SIN. 

Continue  addition  of  1  726. ScO: 

This  committe  shall  be  composed  of  one- 
third  laywomen,  one-third  laymen,  one-third 
clergy,  of  whom  50%  shall  be  racial/ethnic  mi- 
nority persons.  It  shall  also  include  a  represen- 
tative of  the  Cabinet. 

The  Conference  Ethnic  Minority  Local 
Church  Concerns  Committee  shall  develop  a 
comprehensive  and  holistic  plan  to  be  imple- 
mented by  the  Conference  Council  on  Minis- 
tries. The  Committee  shall  also  develop  criteria 
for  the  evaluation  of  programs  and  projects,  to 
be  used  in  its  reports  to  the  Conference  Council 
on  Ministries. 

Petition  Number:  116-CO-726D;  NGA. 

Amend  H  726.5  by  adding  d): 

There  shall  be  organized  in  each  Annual 
Conference  an  Ethnic  Minority  Concerns 
Committee  which  shall  have  responsibility  for 
the  implementation  of  the  Conference's  Com- 
prehensive Plan  for  ethnic  minority  churches. 

This  committee  shall  be  elected  by  the  Con- 
ference Council  on  Ministries  and  shall  be 
composed  of  1/3  laywomen,  1/3  laymen,  1/3 
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clergy  of  whom  50%  shall  be  racial/ethnic  mi- 
nority persons.  It  shall  also  include  a  represen- 
tative of  the  Cabinet. 

The  Conference  Ethnic  Minority  Concerns 
Committee  shall  develop  a  comprehensive  and 
hoUstic  plan  to  be  implemented  by  the  Confer- 
ence Council  on  Ministries.  The  Committee 
shall  also  develop  criteria  for  the  evaluation  of 
programs  and  projects,  to  be  used  in  its  reports 
to  the  Conference  Council  on  Ministries. 

PetitioD  Number:  786-CO-726D;  GBOD. 

Add  the  following  new  sub-paragraph  to  1  726.5: 

The  conference  Council  on  Ministries  may 
appoint  a  Conference  Scouting  Coordinator 
who  would  work  in  cooperation  with  the  con- 
ference and  district  Council  on  Ministries,  and 
district  Scouting  Coordinators  to  promote  and 
encourage  the  use  of  programs  such  as  Camp 
Fire,  Boy  Scouts  of  America,  and  Girl  Scouts 
USA  as  an  outreach  ministry  of  the  local 
churches  within  the  conferences. 

Amend  H  726.6: 

.  .  .  older  adult,  single  adult,  and  family.  .  . 

PetitioD  Number:  1111-CO-726D;  GCOM. 

Replace  the  second  and  third  sentences  of 

f  726.7.a): 

.  .  .  The  conference  councU  director  shall  be 
a  full  participant  in  the  cabinet  at  all  times 
except  when  matters  related  to  the  making  of 
appointments  are  being  considered. 

and  add  to  <I  726.7.6)(7): 

or  its  equivalent. 

Petition  Number  ^8^■CS■^28D■,  GCSW. 

Add  at  end  of  H  728.2: 


(See  H  706.4.) 

H  729.         Petition  Number:  788-DI-729D:  GBOD. 

Amend  H  729: 

Conference  Board  ef  Di9ciploohip.  The  Annual 
Conference  shall  organize  a  Board  of  Disciple- 
ship  or  equivalent  structure  that  shall  pro- 
vide .  .  .  and  ohall  provide  for  discipleship  func- 
tions. .  . 

When  there  ie  ae  conference  Board  ef  Diociplo 
ship  ef  equivalent  otructuro,  The  person  or  persons 
serving  as  member(s)  of  the  General  Board  of  Dis- 
cipleship shall  be  member(s)  of  the  conference 
Council  e&  Miniotrico  Board  of  Discipleship  and 
may  .... 


Petition  Number:  117-DI-729D;  WMI. 

Add  new  subparagraphs  to  1  729.1,  the  first  to 
follow  6),  the  second  to  follow  f): 

That  the  Board  of  Discipleship  strongly  rec- 
ommend that  each  Annual  Conference  provide 
camping  experiences  for  their  handicapped 
population.  That  the  experiences  are  to  be 
provided  two-fold: 

(1)  Camps  with  the  specific  structure  and 
curriculum  aimed  directly  at  persons 
with  handicapping  conditions. 

(2)  That  all  sponsored  District  and  Confer- 
ence camps,  when  feasible,  encourage 
the  participation  of  persons  with  handi- 
capping conditions. 

To  provide  training  for  clergy  and  laity  in  the 
area  of  ministries  to  persons  with  handicap: 
ping  conditions.  That  the  training  would  in: 
elude,  but  not  be  restricted  to,  the  following) 

(1)  Operation  of  the  Sunday  School  Prot 
grams  with  the  specific  needs  of  personr 
with  handicapping  conditions  in  mind 

(2)  Operation  of  camps  and  retreats  foi 
persons  with  handicapping  condition 
dealing  with  the  curriculiun  and  pro 
gramming. 

(3)  Training  of  said  leaders  in  terms  of  hov 
to  deal  with  the  spirituality  of  person 
with  handicapping  conditions. 


Petition  Number  789-DI-729D;  GBOD. 

Substitute  for  H  729.2.e): 

e)  To  promote  church  school  extension  b 
encouraging  the  development  of:  1)  New  Unii 
ed  Methodist  church  schools,  2)  Starting  ney 
classes,  3)  Expanding  teaching/learning  oi 
portunities  in  the  congregation  and  commun 

Petition  Number  174-DI-729D;  RIO.  GCOM. 

Add  new  subparagraph  to  H  729.7: 

)  To  encourage  and  support  the  involvemei 
of  older  persons  in  ministries  of  service  aB 
mission,  recognizing  that  as  persons  of  insigl 
emd  wisdom  they  represent  a  creative  resoun  I 
bank  for  the  church  at  all  levels.  - 

Petition  Number:  790-DI-729D;  GBOD. 

Amend  H  729.8: 

.  .  .  Board  of  the  Laity,  avtxiliary  te  ^ie  Conor  1 
Board  ef  Diocipleohip.  or  equivalent  structu 
which  shall  provide  for  the  ministry  of  the  lai 
related  to  the  objectives  of  the  General  Boa) 
of  Discipleship  as  set  forth  in  paragrapl 
1201-1300.  It  shall 
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Amend  H  729.8.a)(l): 

To  foster  an  awareness  of  the  role  of  laity  both 
within  the  local  congregation  and  through 
their  ministries  in  the  home,  work  place,  com- 
munity, and  world  in  achieving.  .  . 

Amend  H  729.8.6): 

.  .  .  conference  lay  leader,  associate  conference 
lay  leaders,  the  presidents.  .  . 

Add  as  final  sentence:  Special  attention  shall 
be  given  to  the  inclusion  of  persons  with  handi- 
capping conditions,  and  racial  and  ethnic  mi- 
nority persons. 

Substitute  for  H  729.8.c): 


Special  attention  shall  be  given  to  the  inclu- 
sion of  persons  with  handicapping  conditions 
and  racial  and  ethnic  minority  persons. 

Delete  729.8c),  which  reads: 

e^\\  nil   \\r\   t-Vi  j-\   jtf\*^  Vr^tr^r^r^  rt .-t   1  it  tt  1  /t  n  j-i  fv*»      i->  »->  ^   j-^t  i^ r\»«  itTTi  rtjt»»n 

ni-i   <-t^ j-1   It .-><->»« J    ffil-iQll    Hftjfprt    nfi^f'nnnT'v 

Us    XTXt?     UXJtXl  U     DllUlI    tlWIIl     llVWHUUl  jr , 

Add: 

4.  The  conference  lay  leader  shall  chair  the 
board.  Other  officers  shall  be  elected  as  the 
board  shall  deem  necessary. 

Amend  H  729.8d)  and  add: 


c)  The  conference  lay  leader  shall  chair  the 
Board.  Other  officers  shall  be  elected  as  the 
Board  shall  deem  necessary. 

Amend  H  729.8.c0: 

d)  The  board  shall  relate  to  the  certified  tey 
opoakoro  lay  speaking  program  and  to.  .  .  . 

Petition  Number:  118-DI-700D;  MEM. 

Delete  H  729.8  and  make  new  paragraph  to  follow 
11729: 

1.  There  shall  be  in  every  Annual  Conference  a 
Conference  Board  of  the  Laity  or  equivalent 
structure  which  shall  provide  for  the  ministry 
of  the  laity  related  to  the  objectives  of  the 
General  Board  of  Discipleship  as  set  forth  in 
nil  1201-1300. 

2.  The  purpose  of  the  conference  Board  of  the 
Laity  shall  be: 

Amend  11  729.8a)(l)  and  continue  new  para- 
graph: 

a)  To  foster  an  awareness  of  the  role  of  laity 
both  within  the  local  congregation  and 
through  their  ministries  in  the  home,  work 
place,  community,  and  world  in  achieving  the 
mission  of  the  church  .... 

Renumber  11  729.8a)(2)  as  2.b). 

Amend  11  729.86)  and  continue  new  paragraph: 

3.  The  following  membership  of  the  board  is 
recommended:  the  conference  lay  leader,  associate 
conference  lay  leaders,  the  presidents  and  two 
representatives  elected  by  each  of  the  confer- 
ence .... 

Add  a  sentence: 


5.  The  board  shall  relate  to  the  lay  speaking 
program  .... 

n  730.         Petition  Number:  581-GM-730D;  GBGM. 

Amend  by  inserting  a  new  subparagraph  730.4 
(19): 

To  assist  Annual  Conference  Disaster  Re- 
sponse Coordinators  and  the  United  Methodist 
Committee  on  Relief  by  encouraging  the  for- 
mation of  an  Annual  Conference  Disaster  Re- 
sponse Committee  which  includes,  when  pos- 
sible, members  of  the  General  Board  of  Global 
Ministries  from  the  Annual  Conference. 

Amend  11  730.4  (27): 

(27)  To  work  with  the  General  Board  of  Global 
Ministries  and  the  United  Mcthodiot  AoBOciation  ef 
Health  aftd  Welfare  Miniotrieo  in  leadership  devel- 
opment programs  and  the  promotion  of  health  and 
welfare  ministries. 

Amend  II  730.4  (32)  by  adding: 

Promotion  also  should  include  World  Divi- 
sion, National  Division,  and  UMCOR  Advance 
Specials  related  to  health  and  welfare  minis- 
tries. 

Delete  total  11  730.6. 

Petition  Number:  273-GM-730D;  NAK. 

Amend  f  730.4(27): 

To  work  with  the  (Jeneral  Board  of  Global  Minis- 
tries e»d  the  United  Mcthodiot  Aooociation  ef 
Health  a«d  Welfare  Miniotrieo  in  leadership  devel- 
opment programs  and  the  promotion  of  health  and 
welfare  ministriesr ,  and  to  work  with  the  United 
Methodist  Association  of  Health  and  Welfare 
Ministries  in  leadership  development  pro- 
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grams  and  the  promotion  of  health  and  welfare 
ministries. 

H  731.         Petition  Number:  791-HE-731D;  GBHM. 

Amend  H  731.2  and  move  to  become  H  731.1: 

There  shall  be  in  each  Annual  Conference  a 
conforcncc  Board  of  Higher  Education  and  Campus 
Ministry.  The  number  of  members  shall  be  deter- 
mined by  the  Annual  Conference  t  ,  including 
representation  &om  appropriate  constituen- 
cies. 

Amend  H  731.1  and  move  to  become  H  731.2: 

The  Annual  Conference  Board  of  Higher  Edu- 
cation and  Campus  Ministry  shall  provide  for  the 
connectional  relationship  between  the  Division  of 
Higher  Education  of  the  General  Board  of  Higher 
Education  and  Ministry  and  the  conference,  dis- 
trict, and  local  church  and  shall  provide  for  a 
ministry  in  higher  education  aftd  miniotry  func 
tiono  related  to  the  objectives  and  scope  of  work  of 
the  General  Board  of  Higher  Education  and  Min- 
istry and  the  Division  of  Higher  Education  es 
eet  feftfe  iR  ##1506  1506. 

Delete  ^  731.3. 

Amend  H  731.5a)(2): 

To  provide  the  connectional  relationship  between 
the  Division  of  Higher  Education  of  the  General 
Board  of  Higher  Eduation  and  Ministry  and  the 
conference,  diotrict,  districts,  and  local  church  or- 
ganizationo  churches. 

Add  new  sub-paragraph  to  follow  f  731.5a)(2): 

To  recommend  the  policies  guiding  the  An- 
nual Conference  in  its  program  of  ministry  in 
higher  education. 

Combine  and  amend  731.5a)(3)  and  731.5a)(4): 

To  provide  counsel,  guidance  and  assistance  to 
inotitutiono  m  United  Methodist  schools,  col- 
leges, universities,  and  campus  ministries 
within  the  annual  conference  regarding  their 
relationships  with  to  the  state  (4)  Te  ,  and  to 
interact  with  public  higher  education  as  it  reflects 
on  the  wholeness  of  persons  and  the  meaning  of  life. 

Add  new  sub-paragraphs  to  follow  H  731.5a)(4): 

To  represent  the  Annual  Conference  in  its 
relationship  to  United  Methodist  schools,  col- 
leges, and  universities,  and  espeially  those  re- 
lated to  the  Annual  Conference. 

To  oversee  the  management  of  the  Annual 
Conference  program  of  campus  ministry  of 


Wesley  Foundations,  local  churches,  and  ecu-, 
menical  campus  ministries. 

To  train  and  provide  resources  for  districtr 
committees  and  local  church  work  areas  of> 
higher  education  and  campus  ministry. 

To  identify  and  work  with  the  annual  confer- 
ence, church-related  colleges,  and  campus 
ministries  on  issues  of  pubUc  policy  that  bear 
on  higher  education,  especially  issues  bearing 
on  access,  equity,  academic  freedom,  peace, 
and  justice. 

To  apprise  United  Methodists  of  their  histor- 
ic commitment  to  and  present  mission  in 
higher  education. 

Delete  H  731.56)(1): 

Amend  H  731.56)(2)  and  move  to  follow  new  sub- 
paragraphs in  H  731.5a): 

To  present  to  the  Council  on  Ministries  and  thei 
to  the  Council  on  Finance  and  Administration 
the  Annual  Conference  the  financial  needs  for  ad( 
quate  support  of  the  schools,  colleges,  universities,] 
Bcminarioo,  theological  schools,  campus  Chris-! 
tian  movements,  Wesley  Foundations,  58  (See  Ju' 
dicial  Council  Decision  191),  and  other  campu^ 
ministries  related  to  the  conforcncc  Annual  Cott 
ference  for  allocations  of  apportionments  to  th^ 
churches  within  the  conference. 


Amend  H  731.56)(3)  and  move  to  follow  abova 
sub-paragraph:  f 

To  determine  the  distribution  of  the  funds  re-£ 
ceived  from  undesignated  gifts,  returns  from  spe-e 
cial  days,  and  roccipto  from  miosionory  ofFcringo  ia 
the  church  school .  annual  conference  and  dis-i 
trict  Advance  Specials  for  higher  education. 

Insert  new  sub-paragraph  to  follow  above  sub-l 
paragraph: 

To  establish,  where  appropriate,  founda-i 
tions  or  other  means  to  ensure  the  ongoingi 
support  of  the  annual  conference  program  of 
ministry  in  higher  education.  aj 

Amend  H  731.56)(4)  and  move  to  follow  above 
new  sub-paragraph: 

To  work  with  the  Annual  Conference  Council  oni[ 
Ministries  and  with  districts  and  local  churches 

to  interpret  and  promote  higher  education  minis- 
tries supported  by  special  days  and  funds:  Black 
College  Fund;  Hispanic,  Asian,  and  Native  Ameri- 
cans (HANA)  Educational  Ministries;  United 
Methodist  Student  Day;  World  Communion  Sun- 
day; and  other  funds  and  special  days  related  to 
higher  education  ordered  by  the  General  Confer- 
ence or  Annual  Conference. 
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Insert  new  sub-paragraphs  to  follow  H  731.56)(4): 

To  promote  use  of  the  United  Methodist  Loan 
Fund  and  to  designate  appropriate  persons  to 
represent  the  United  Methodist  Loan  Fund  on 
campuses,  such  persons  normally  being  Wes- 
ley Foundation  Directors  or  ecumenictil  cam- 
pus ministers  supported  by  the  Annual  Confer- 
ence; to  provide  the  Office  of  Loans  and  Schol- 
arships with  the  names  and  addresses  of  those 
persons;  and  to  apprise  students  of  alternative 
ways  to  apply  for  loans  in  the  event  there  is  no 
campus  minister. 

To  administer  the  scholarship  funds  rebated 
to  the  annual  conference  by  the  Office  of  Loans 
and  Scholarships  in  accordance  with  the 
guidelines  of  that  Office. 

To  encourage  the  establishment  of  loan  and 
scholarship  funds  in  the  annual  conference 
and  local  churches,  and  to  administer  the  loan 
and  scholarship  funds  of  the  annual  confer- 
ence. 

To  counsel  United  Methodist  schools,  col- 
leges, universities,  and  campus  ministries  re- 
lated to  the  annual  conference  with  regard  to 
their  charters  and  constitutions,  reversionary 
clauses,  and  liability. 

Amend  H  731.56)(6)  and  move  to  follow  above 
new  sub-paragraphs: 

To  counsel  United  Methodist  institutions  about 
property  and  endowments  entrusted  to  the  institu- 
tions and  to  maintain  and  enforce  trust  and  rever- 
sionary clauses  in  accordance  with  the  provisions  of 
the  Division  of  Higher  Education  under  H  1516. 3. c. 

Amend  H  731.56)(5)  and  move  to  follow  above 
sub-p£tragraph: 

To  monitor  fiduciary  and  legal  relationships  with 
United  Methodist  schools,  colleges,  universi- 
ties, inotitutiono  and  campus  ministries  and  to 
assist  Annual  Conferences  £hi4  other  judicatorico  in 
their  responsibilities  in  these  matters. 

Insert  new  sub-paragraph  to  follow  H  731.56)(5): 

To  evaluate  schools,  colleges,  universities 
and  campus  ministries  related  to  the  annual 
conference  with  concern  for  the  quality  of 
their  performance,  the  integrity  of  their  mis- 
sion, and  their  response  to  the  missional  goals 
of  the  General  Church  and  the  Annual  Confer- 
ence. 

Amend  731.5.6)(7)  and  move  to  follow  above  new 
sub-paragraph: 

To  confer  at  once  in  the  event  ef  etny  inotitutional 
change  ef  otatuo  with  appropriate  representa- 
tives .  .  .  and  aid  the  board  may  be  able  to  provide, 


and,  to  enable  the  Division  of  Higher  Education  to 
carry  out  its  responsibilities  under  H  1616.3  This  is 
eftly  in  the  event  that  any  educational  institu- 
tion, .  .  . 

Delete  H  731.56)(8). 

Petition  Number:  119-HE-731D;  rWA. 

Amend  the  final  sentence  of  H  731.5fe)(8): 

Members  of  the  Wesley  Foundation  Board  of 
Directors  shall  be  clootcd  at  the  direction  of  the 
Annual  Conferences  according  to  the  method 
selected  by  the  Annual  Conferences  Board  of 
Higher  Education  and  Campus  Ministry  to  be 
the  most  functional  for  each  Wesley  Founda- 
tion. 


Petition  Number:  792-HE-731D;  GBHM. 

Amend  H  731.56)(9)  and  move  to  follow 
H  731.56X7): 

.  .  .  shall  be  determined  by  the  coop- 
erating conferences  ^  in  consultation  with  their 
bishop  or  bishops,  j  and  The  Area  Committee  or 
Commission  shall  include  rcprcocntativco  ef  the 
conference  a  majority  of  its  members  from  the 
participating  Annual  Conference  Boards  of 
Higher  Education  and  Campus  Ministry,  with  ap- 
propriate representation  of  college  presidents, 
campus  ministers,  students^  and  ethnic  minority 
persons. 

Insert  new  sub-paragraph  to  follow  H  731.56(9): 

To  provide  resources  for  local  churches  and 
districts  with  programs  of  ministry  with  stu- 
dents or  to  campuses,  and,  where  those  pro- 
grams receive  financial  support  from  or  are 
designated  as  ministries  on  behalf  of  the  An- 
nual Conference,  to  ensure  that  the  policies, 
standards,  and  goals  of  the  Annual  Conference 
Board  of  Higher  Education  and  Campus  Min- 
istry are  observed. 

Insert  new  sub-paragraphs  to  follow  H  731.5a): 

Responsibilities  with  schools,  colleges,  and 
universities. — In  addition  to  its  General  Re- 
sponsibilities, the  Annual  Conference  Board  of 
Higher  Education  and  Campus  Ministry  shall 
carry  out  the  following  duties  with  regard  to 
United  Methodist  schools,  colleges,  and  uni- 
versities. 

(1)  To  make  known  to  the  districts  and  local 
churches  the  names  and  locations  of  all  United 
Methodist  educational  institutions  and  pro- 
vide resources  interpreting  their  work  and 
specisd  missions. 
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(2)  To  assist  institutions  related  specifically 
to  the  Annual  Conference  in  their  efforts  to 
raise  funds,  scholarships,  recruit  students,  and 
extend  services  to  the  annual  conference. 

(3)  To  assume  responsibility,  after  consulta- 
tion with  the  Annual  Conference  Committee  on 
Nominations  and  the  Nominating  Conunittee 
of  the  institution's  Board  of  Trustees,  for  the 
nomination  of  those  Trustees  who  are  to  be 
nominated  and  elected  by  the  Annual  Confer- 
ence to  the  Boards  of  Trustees  of  United  Meth- 
odist schools,  colleges  and  viniversities.  In  the 
event  that  the  Annual  Conference  confirms  or 
elects  trustees  nominated  by  Trustee  nominat- 
ing committees,  to  consult  with  those  commit- 
tees, having  special  concern  for  the  selection  of 
persons  who  will  appropriately  address  the 
financial,  missional,  and  educational  progress 
of  the  institution. 

(4)  To  provide  for  interpretation  of  the  pro- 
grams of  United  Methodist  schools,  colleges, 
and  universities  throughout  the  educational 
program  of  the  annual  conference,  and  espe- 
cially in  cooperation  with  those  committees 
and  persons  responsible  for  youth  and  young 
adult  ministries. 

(5)  To  interpret  systematically  to  the  district 
and  local  churches  the  conference  program 
with  United  Methodist  schools,  colleges,  and 
universities,  encouraging  their  support  and 
participation. 

Responsibilities  with  campus  ministries. — In 
addition  to  the  General  Responsibilities  listed 
above,  the  Annual  Conference  Board  of  Higher 
Education  and  Campus  Ministry  shall  have  the 
following  responsibilities  with  regard  to  cam- 
pus ministry: 

(1)  To  have  available  the  names  and  ad- 
dresses of  all  campus  ministries  supported  by 
The  United  Methodist  Church,  and  to  supply 
the  names  and  addresses  of  campus  ministries 
supported  by  the  Annual  Conference  to  all 
districts  and  local  churches. 

(2)  To  ensure  representation  of  the  Annual 
Conference  Board  on  the  boards  of  all  campus 
ministries  supported  by  the  Annual  Confer- 
ence. 

(3)  To  interpret  systematicaUy  to  the  district 
and  local  churches  the  conference  program  of 
campus  ministry  as  a  ministry  to  the  whole 
campus  (students,  faculty,  staff,  and  adminis- 
tration), encouraging  their  support,  and  urg- 
ing United  Methodist  students  of  all  ages  to 
participate. 

(4)  To  hold  the  Wesley  Foundation  Board  of 
Directors  responsible  for  the  direction  and 
administration  of  the  foundation  in  accor- 
dance with  the  policies  and  objectives  of  the 
Annual  Conference  Board  of  Higher  Educa- 
tion and  Campus  Ministry  and  the  standards  of 
the  Division  of  Higher  Education  of  the  Gener- 
al Board  of  Higher  Education  and  Ministry. 


(5)  To  ensure  that  the  Wesley  Foundatioi 
Board  is  related  functionally  and  cooperative 
ly  to  the  United  Methodist  local  church  oi 
churches  in  the  immediate  vicinity  of  the  col 
lege  or  university  and  to  the  council  of  minis 
tries  or  other  organization  of  the  district  ix 
which  it  is  located. 

(6)  To  determine  whether  or  not  Weslej 
Foundation  Boards,  when  incorporated,  ma> 
hold  property  and  to  ensure  such  property  is 
held  and  administered  according  to  the  Booli 
of  Discipline  of  The  United  Methodist  Churel 
and  of  the  laws  of  the  state  in  which  the  foim- 1 
dation  is  located. 

(7)  To  determine  the  poUcies  for  nomination 
and  election  of  Wesley  Foundation  Boards  ot 
Directors. 

(8)  To  determine,  in  consultation  with  loca^ 
boards,  the  personnel  needs  of  Wesley  Foim< 
dations,  to  estabUsh  procedures  for  the  selec^ 
tion  of  professional  staff,  and  to  consult  with 
the  bishop  and  Cabinet  when  securing  the 
appointment  of  ministerial  staff  members. 

(9)  To  estabUsh  and  review  covenants  and 
agreements  for  ecumenical  campus  ministrj 
and  to  ensure  that  they  are  in  harmony  with 
the  policies,  standards,  and  goals  of  the  Divi^ 
sion  of  Higher  Education  of  the  Genered  Boeird 
of  Higher  Education  and  Ministry  and  the  An- 
nual Conference  Board  of  Higher  Education 
and  Campus  Ministry. 

H  732.         Petition  Number:  120-MN-732D:  IWA. 

Add  to  the  first  sentence  of  "  732.1: 
.  .  .  and  at  least  two  lay  persons. 


Petition  Number  121-MN-732D;  SIN. 

Add  to  •!  732.1: 

Each  Annual  Conference  at  the  first  session  fol- 
lowing the  General  Conference  shall  elect  for  a 
term  of  four  years  a  Board  of  Ordained  Ministry 
consisting  of  not  fewer  than  six  ministers  in  faU 
connection  and  two  lay  persons.  Insofar  as  pos- 
sible, the  board  shall  be  composed  of  one 
fourth  lay  persons.  .  .  . 


Petition  Number:  793-MN-732D:  GBOD. 

Insert  between  first  and  second  sentences 
f  732.1: 

Lay  observers  may  be  elected  to  participate  in 
the  work  of  the  board  but  without  vote. 

Petition  Number  938-MN-732D;  ORI. 

Insert  after  first  sentence  of  II  732.1: 
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In  addition  each  Annual  Conference  may  elect 
two  lay  persons  to  membership  on  the  board. 

PetiUon  Number:  162-MN-732D;  NIN 

Add  at  end  of  first  paragraph  of  H  732.1: 

Up  to  three  lay  persons  may  be  added  to  the 
membership  of  specific  conunittees  where  lay 
expertise  may  be  an  asset. 

Petition  Number:  173-MN-732D;  RIO. 

Amend  second  sentence  of  H  732.1: 

A  minister  in  retired  relationship  H»y  shaU  be 
included  as  a  member  of  the  board. 


Petition  Number:  404-MN-732D;  GCRR. 

Add  at  end  of  H  732.2a): 

Persons  recruited  should  have  an  under- 
standing of  and  appreciation  for  persons  of 
different  racial/ethnic  heritages. 

Petition  Number:  122-MN-732D;  WYO. 

Amend  H  732.3g(3): 

.  .  .  local  pastor;  (2)  election  to  associate  member- 
ship; (3)  election  to  probationary  membership  and 
review  annually  by  personal  interview,  and  by 
reports  from  the  District  Superintendent  and 
one  other  Full  Member/Elder,  all  Probationary 
Members  and  recommend  to  the  Annual  Con- 
ference their  approval  for  continuation  of  sta- 
tus; (4)  election  to  full  conference  membership. 


Petition  Number:  794-MN.732D;  GBHM. 

Amend  second  paragraph  of  H  732.2^): 

The  board  shall  keep  a  record  of  these  changes 
and  the  reason  behind  them  and  place  a  copy  in 
the  permanent  records  of  the  Annual  Confer- 
ence maintained  by  the  secretary  of  the  confer- 
ence. 


Petition  Number:  405-MN-732D',  GCRR. 

Amend  H  732.2r): 

r)  To  administer  the  portion  of  the  Ministerial 
Education  Fund  for  use  by  the  Annual  Conference 
in  its  programs  of  enlistment,  basic  professional 
educational  aid,  continuing  education,  ethnic 
ministry  and  language  training,  and  profession- 
al growth  of  ordained  ministers;  .... 
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Petition  Number:  795-MN-732D;  GBHM. 

Amend  f  732.2(i;): 

Te  recommend  annually  te  the  Cabinet,  momboro 
in  AiU  connection  te  oorvc  Ets  counocling  oldcre 
(H  406.4).  To  approve,  train,  and  assign  coun- 
seling elders  recommended  by  the  Cabinet 
(^  411). 

Petition  Number:  123-MN-732D;  LSA. 

Add  new  subparagraph  to  f  732.2: 

To  offer  training  for  all  members  of  the  An- 
nual Conference  in  all  of  the  procedures  re- 
quired of  the  Board  of  Ordained  Ministry  at 
least  two  times  each  quadrennium  using  the 
resources  of  the  General  Board  of  Higher  Edu- 
cation and  Ministry. 

Petition  Number:  796-MN-732D;  GBHM. 

Amend  H  732.3e): 

mi  11IV13  UTTiivu  uy  vti\!  uvtxm  xyx  vrx  uuiiivrx  xTxitxiwi. y 

The  records  and  files  of  the  Board  of  Ordained 
Ministry  are  kept  on  behalf  of  the  Annual 
Conference  and  shall  be  maintained  under  guide- 
lines provided  by  the  Divioion  ef  Ordained  Miniotry 
General  Council  on  Finance  and  Administra- 
tion in  consultation  with  the  General  Board  of 
Higher  Education  and  Ministry  and  the  Gener- 
al Board  of  Pensions. 


Petition  Number:  797-MN-733D;  GBHM. 

Amend  H  733.1: 

.  .  .  consisting  of  not  fewer  than  nine  twelve 
persons,  of  whom  at  least  one  third  shall  be  clergy, 
two  thirds  lay  members  and  at  least  one  half  of 
the  lay  members  shall  be  in  diaconal  ministry 
careers,  .  .  . 

and  H  733.16): 

.  .  .  quadrennium.  The  bishop  may  shall  desig- 
nate a  member  of  the  Cabinet  te  ocrvc  as  a  member 
e{  the  board  and  may  designate  a  staff  person 
from  the  conference  Council  on  Ministries  to 
be  members  of  the  board. 

and  H  733.36): 

To  interpret  diaconal  ministry  in  the  Annual 
Conferencer  and  to  cooperate  in  the  promotion 
of  the  observance  of  Ministry  Sunday  (H  273.3). 

Petition  Number:  406-MN-733D;  GCRR. 

Add  at  the  end  of  f  733.3c): 
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Persons  recruited  should  have  an  under- 
standing of  and  appreciation  for  persons  of 
different  racial/ethnic  heritages. 

Petition  Number:  798-MN-733D;  GBHM. 

Insert  new  sub-paragraph  following  H  733.3^): 

To  transfer  records  of  candidates  who  move 
to  another  Annual  Conference. 

Amend  f  733.37): 

To  work  with  the  presiding  bishop  to  provide  for 
an  appropriate  service  of  consecration  during  the 
session  of  Annual  ConferenceT  following  the 
guidelines  of  the  Division  of  Diaconal  Ministry, 
General  Board  of  Higher  Education  and  Min- 
istry. The  services  for  consecration  and  ordination 
may  be  incorporated  into  one  service. 

Amend  f  733.3m): 

To  interview  a  diaconal  ministers  requesting  a 
changes  in  their  his/her  Annual  Conference  rela- 
tionship and  make  recommendations  for  Annual 
Conference  action  concerning  disability  leave,  ma- 
ternity/paternity leave,  study/sabbatical  leave, 
personal  leave,  retirement,  termination,  and  rein- 
statement. The  board  shall  keep  a  record  of  these 
changes  and  the  reasons  for  them  t  and  place  a 
copy  in  the  permanent  ministerial  records  of 
the  Annual  Conference. 

Replace  H  733.3/1): 

Transfer  of  Credentials — To  consult  with  re- 
ceiving bishop  and  to  transfer  the  credentials 
and  records  of  a  diaconal  minister  from  an- 
other Annual  Conference  following  the  con- 
sent of  the  receiving  bishop,  the  receiving  An- 
nual Conference  shall  initiate  the  action  for 
transfer. 

Insert  to  follow  H  733.3n): 

To  recommend  annually  for  review  by  the 
Cabinet  and  approval  by  the  bishop  of  the 
Annual  Conference  the  names  of  ail  persons 
consecrated  to  the  office  of  diaconal  minister 
and  their  places  of  service. 

Insert  to  follow  H  733.3z;): 

The  records  and  files  of  the  conference 
Board  of  Diaconal  Ministry  are  kept  on  behalf 
on  the  Annual  Conference  and  shall  be  main- 
tained under  guidelines  provided  by  the  Gen- 
eral Council  on  Finance  and  Administration  in 
consultation  with  the  General  Board  of  Higher 
Education  and  Ministry  and  the  General 
Board  of  Pensions. 


Amend  11  733.4c): 

To  keep  a  current  record  in  the  Annual  Confer- 
ence of  all  persons  in  the  Annual  Conference  whe 
have  been  certified  in  professional  church  careers; 
,  including  places  of  service  addresses. 

Petition  Number:  582-MN-733D;  GBGM. 

Delete  H  733.5. 

H  734.  Petition  Number:  1112-MN-734D;  GCOM. 

Amend  f  734.1: 

.  .  .  representation  of  racial  and  ethnic  minori- 
ties, youth,  young  adults  and  older  adults,  and 
three  additional  persons  .... 


Petition  Number  172-MN-734D;  RIO. 

Amend  first  paragraph  of  f  734.1: 

.  .  .  additional  persons  to  make  possible  the  repre-i 
sentation  of  racial  and  ethnic  minorities,  youth 
young  adults  and  older  adults,  and  three  addi- 
tional persons  appointed  by  the  bishop,  provided 
that  at  least  five  of  the  fifteen  persons  are  clergy,  at 
least  one  of  whom  shedl  be  in  the  retired  rela-: 
tionship;  provided  further 


Petition  Number:  124-MN-734D;  SDJ. 

Amend  %  734: 

2.  The  committee  shall  meet  at  least  twice  eact 
year.  It  shall  be  convened  by  the  conference  la> 
leader  for  the  first  meeting  and  shall  elect  a  laj 
cheiirperson,  a  vice-chairperson,  and  a  secretary 
The  bishop,  and  chairperson,  and/or  conferenct 
lay  leader  are  authorized  to  call  additional  meet 
ings  when  desired. 

3.  The  functions  of  the  conference  Committe* 
on  Episcopacy  shall  be:  .  .  . 

b)  To  order  at  least  one  of  the  meeting; 
during  the  year  to  counsel  with  the  bishop 
regarding  the  current  critical  issues  facinf 
the  church  and  the  institutional  meant 
through  which  those  issues  may  be  ad 
dressed  and  to  be  available  to  the  bishop  foi 
general  coimsel. 


Petition  Number  125-MN-734D;  PNW.  " 

Insert  in  H  734.3  as  a  new  sub-section  h)  to  read 

to  provide  a  well-publicized  channel  for  el 
fective  communication  between  the  bisho] 
and  the  lay  and  the  clergy  members  of  th< 
Annual  Conference. 
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735.  Petition  Number:  1140-FA-735D;  GCFA. 

(Note  errata  for  H  735  at  beginning  of  Section  C.) 

Amend  H  735.4: 

a)  To  make  recommendations  to  the  Annual  Con- 
ference(s)  regarding  the  purchase,  sale,  lease,  or 
rental  of  an  episcopal  residence. 

736.  Petition  Number:  407-FA-736D;  GCRR. 

Amend  first  sentence  in  H  736.2a): 

2.  Membership. — a)  The  board  shall  be  composed 
of  not  less  than  twelve  members  not  indebted  to 
pension  and  benefit  funds,  plans,  and  programs,  or 
receiving  pensions  therefrom;  one-third  lajrwomen, 
one-third  laymen,  and  one-third  clergy,  and  in 
accordance  with  II  706.4,  elected  for  a  term  of 
eight  years  .... 

Petition  Number:  961-FA-736D;  GBPN. 

Replace  H  736.4  (f): 

(f)  It  shall  not  be  permissible  for  a  pastor  to 
receive  a  bonus  or  other  supplementary  com- 
pensation tending  to  defeat  proportional  pay- 
ment. The  board  may  recommend  to  the  con- 
ference that  a  lien  be  placed  on  the  pension  of 
the  pastor  in  the  amount  of  the  bonus  or  sup- 
plementary compensation  received. 

Petition  Number:  126-FA-736D;  NAL. 

Delete  H  736.4. 

737.  Petition  Number:  799-U-737D;  GCAH. 

Amend  737.1: 

...  for  the  historical  hour  and  other  appropri- 
ate historical  observances  at  Annual  Conference 
sessions;  to  establish  retention  and  disposition 
schedules  for  local  church  records  under  stan- 
dards or  gmdelines  established  by  the  General 
Commission  on  Archives  and  History;  and  to 
encourage  .  .  .  historiesr  ;  and  to  engage  with 
other  Wesleyan,  Methodist  or  Evangelical 
United  Brethren  related  denominations  in  lift- 
ing up  our  joint  heritage. 

Substitute  for  737.4: 

4.  The  annual  conference  Commission  on 
Archives  and  History  shall  work  with  the  eth- 
nic congregations  of  the  conference  to  develop 
and  preserve  the  historical  records  of  those 
congregations  and  antecedent  conferences. 


738. 


Petition  Number:  544-U-738Di  GCCU. 


Substitute  for  second  paragraph  of  H  738.2: 


Ex-officio  members  of  the  Annual  Confer- 
ence Commission  on  Christian  Unity  and  In- 
terreligious  Concerns  shall  include  any  United 
Methodists  residing  within  the  Conference 
bounds  who  are  members  of  the  following:  the 
General  Commission  on  Christian  Unity  and 
Interreligious  Concerns,  the  Governing  Board 
of  the  National  Council  of  the  Churches  of 
Christ  in  the  U.S.A.,  the  World  Methodist 
Council,  the  United  Methodist  delegation  to 
the  most  recent  World  Council  of  Churches 
Assembly,  and  the  United  Methodist  delega- 
tion to  the  most  recent  plenary  meeting  of  the 
Consultation  on  Church  Union. 

H  739.         Petition  Number;  408-U-739D;  GCRR. 

Delete  H  739.2  and  in  its  place  insert: 

The  basic  membership  of  the  Annual  Confer- 
ence Commission  shall  be  nominated  and 
elected  by  established  procedure  of  the  re- 
spective Annual  Conferences.  Each  Annual 
Conference  shall  determine  the  number  and 
composition  of  the  total  membership  which 
shall  consist  of  a  minimvim  of  twelve.  The  com- 
mission membership  shall  include  representa- 
tion from  each  district.  Care  shall  be  taken  to 
insure  that  the  total  membership  shall  main- 
tain the  one-third  laywomen,  one-third  lay- 
men, and  one-third  clergy  balance.  It  is 
strongly  urged  that  the  Annual  Conference 
commissions  be  constituted  so  that  the  majori- 
ty of  the  membership  be  represented  by  racial 
and  ethnic  minority  persons  (Asian  Ameri- 
cans, Black  Americans,  Hispanic  Americans, 
and  Native  Americans)  reflecting  the  racial 
and  ethnic  minority  constituency  of  the  An- 
nual Conference.  Selection  of  commission 
members  shall  insure  adequate  representation 
of  women,  youth,  young  adults,  persons  over 
65,  and  persons  with  handicapping  conditions. 
Members  of  the  General  Commission  on  Reli- 
gion and  Race  residing  in  the  Annual  Confer- 
ence shall  be  ex-officio  members  of  the  Annual 
Conference  Commission  on  Religion  and  Race 
with  vote. 


Petition  Number:  127-U-739D;  BAL,  CAP.  KEN,  NIL,  SNJ,  TRY,  WPA, 
WVA,  WYO. 

Delete  H  739.2  and  insert: 

The  basic  membership  of  the  Annual  Confer- 
ence commission  shall  be  nominated  and 
elected  by  established  procedure  of  the  re- 
spective Annual  Conferences.  Each  Annual 
Conference  shall  determine  the  number  and 
composition  of  the  total  membership  which 
shall  consist  of  a  minimum  of  twelve.  The  com- 
mission membership  shall  include  representa- 
tion from  each  district.  Care  shall  be  taken  to 
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ensure  that  the  total  membership  shall  main- 
tain the  one-third  laywomen,  one-third  lay- 
men, and  one-third  clergy  balance.  It  is 
strongly  urged  that  the  Annual  Conference 
commissions  be  constituted  so  that  the  majori- 
ty of  the  membership  be  represented  by  racial 
and  ethnic  minority  persons  (Asian  Ameri- 
cans, Black  Americans,  Hispanic  Americans, 
and  Native  Americans)  reflecting  the  racial 
and  ethnic  minority  constitiuency  of  the  An- 
nual Conference.  Selection  of  commission 
members  shall  ensure  adequate  representa- 
tion of  women,  youth,  young  adults,  persons 
over  65,  and  persons  with  handicapping  con- 
ditions. Members  of  the  General  Commission 
of  Religion  and  Race  residing  in  the  Annual 
Conference  shall  be  ex-officio  members  of  the 
Annual  Conference  Commission  on  Religion 
and  Race  with  vote.  The  Annual  Conference 
commissions  may  create  as  many  committees 
and  task  forces  as  it  deems  necessary  in  order 
to  implement  its  responsibilities. 

Petition  Number.  128-U-739D;  AKM. 

Delete  f  739.2  and  insert: 

The  basic  membership  of  the  Annual  Confer- 
ence commission  shall  be  nominated  and 
elected  by  established  procedxire  of  the  re- 
spective Annual  Conferences.  Each  Annual 
Conference  shall  determine  the  number  and 
composition  of  the  total  membership  which 
shall  consist  of  a  minimum  of  twelve.  The  com- 
mission membership  shall  include  representa- 
tion from  each  district,  being  certain  to  include 
clergy  in  special  appointments.  Care  shall  be 
taken  to  insure  that  the  total  membership  shall 
maintain  the  one-third  laywomen,  one-third 
laymen,  and  one-third  clergy  balance.  It  is 
strongly  urged  that  the  Annual  Conference 
commissions  be  constituted  so  that  the  majori- 
ty of  the  membership  be  represented  by  racial 
and  ethnic  minority  persons  (such  as  persons 
of  Asian,  Black,  and  Hispanic  Heritage,  as  well 
as  Indigenous  Persons)  reflecting  the  racial 
and  ethnic  minority  constituency  of  the  An- 
nual Conference.  Selection  of  commission 
members  shall  insure  adequate  representation 
of  women,  youth,  young  adults,  persons  over 
65,  and  persons  with  handicapping  conditions. 
Members  of  the  General  Commission  on  Reli- 
gion and  Race  residing  in  the  Annual  Confer- 
ence shall  be  ex-officio  members  of  the  Annual 
Conference  Commission  on  Religion  and  Race 
with  vote.  The  Annual  Conference  commis- 
sions may  create  as  many  committees  and  task 
forces  as  it  deems  necessary  in  order  to  imple- 
ment its  responsibilities. 

Petition  Number  1113-U-739D;  GCOM. 

Amend  the  fourth  sentence  of  ^  739.2: 


....  Steps  should  also  be  taken  to  ensure  ad( 
quate  representation  of  both  youth,  young  adults 
older  adults  and  women.  Where  a  district  ha 
elected.  .  .  . 

Petition  Number  171-U-739D;  RIO. 

Amend  1  739.2  to  include  older  adults. 


Petition  Number  129-U-739D;  AKM,  CAP,  KEN,  NIL,  SNJ,  TRY,  VD 
WPA,  WVA,  GCRR. 

Amend  •;  739.3a): 

a)  Providing  resources  fef  the  leeal  church  woB 
area  en  religion  aed  faee  and  training  to  enabl: 
the  work  of  local  church  work  area  chairper- 
sons of  religion  and  race  as  specified  in  ^  261.1 


Petition  Number  1 30-U-739D;  AKM,  BAL,  CAP.  KEN,  NIL,  SNJ,  TRY,  VD 
WPA,  WVA,  GCRR 

Add  the  following  new  subparagraphs  afte 
11  739.3n): 

)  Serve  in  consvdation  with  the  bishop  anc 
other  appropriate  conference  leadership  to  in 
vestigate  and  assist  in  resolution  of  complaint 
of  racial  discrimination  made  by  clergy  o 
laity. 

)  Maintaining  a  close  relationship  with  thl 
General  Commission  on  Religion  and  Rac 
seeking  its  guidance,  utilizing  its  training  anc 
resources,  and  interpreting  to  Annual  Confer 
ence  the  programs,  plans,  and  policies  of  th' 
General  Commission  on  Rehgion  and  Race. 

1i  740.  Petition  Number  131-U-740D;  NWT. 

Delete  1!  740. 

f  747.         Petition  Number  583-Ca747D;  GBGM 

Amend  ^  747.4  (o): 

The  district  supterintendent,  after  consultatio 
with  the  chairperson  of  the  Conference  Board  ( 
Global  Ministries  and  the  Conference  Secretary  ( 
Global  Ministries,  may  shall  appoint  a  Distric  I 
Secretary  of  Global  Ministries  and  chair  the  distri( ' 
committee  of  Global  Ministries, .  whore  thcoc  esiff  i 
m  eases  where  the  Annual  Conference  hets  at 
directed  otherwise. 

II 

Petition  Number  800-CO-747D;  GBOD. 

Add  a  new  sub-paragraph  at  the  end  of  *\  747.' 

The  District  Council  on  Ministries  may  aj 
point  a  District  Scouting  Coordinator  wh 
would  work  with  the  District  Council  on  Mir 
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istries  and  the  Conference  Scouting  coordina- 
tor to  promote  and  encourage  the  use  of  out- 
reach ministry  through  programs  such  as 
Camp  Fire,  Inc,  Boy  Scouts  of  America,  and 
Girl  Scouts  of  the  USA,  at  the  local  church 
level. 

700.         Petition  Number:  132-GM-70OD;  LSA. 

Insert  a  new  paragraph  following  H  747: 

There  may  be  in  each  district  a  District 
Board  of  Global  Ministries  or  equivalent 
structure  to  provide  for  ministries  related  to 
the  objectives  of  the  General  and  Annual  Con- 
ference Boards  of  Global  Ministries.  The  Dis- 
trict Board  of  Global  Ministries  shall  be  com- 
posed of  those  persons  as  determined  by  the 
District  C  onf erence  or  such  other  district  orga- 
nization so  authorized.  In  a  district  having  an 
organized  Council  on  Ministries  the  chairper- 
son or  representative  of  the  District  Board  of 
Global  Ministries  shall  be  a  member  of  the 
Council. 

Responsibilities  of  the  District  Board  of 
Global  Ministries  may  include: 

1.  Interpret  to  the  district  the  progreims  of  the 
General  and  Annual  Conferences  relating 
to  global  ministries. 

2.  Plan  and  promote  meetings  and  experi- 
ences within  the  district  for  the  purpose  of 
developing  a  spirit  of  mission. 

3.  Promote  within  the  district  special  offer- 
ings and  askings  of  the  General  and  An- 
nual Conferences  relating  to  global  minis- 
tries. 

4.  Engage  in  direct  ministries  to  human  need, 
both  emergency  and  continuing  institu- 
tional and  non-institutional. 

5.  Enable,  encourage,  and  support  the  devel- 
opment within  the  district  of  congrega- 
tions, cooperative  parishes,  community 
centers,  education  and  human  services, 
and  health  and  welfare  ministries. 

6.  Receive  and  administer  mission  funds  for 
use  within  the  district. 

Petition  Number;  409-IJ-700D;  GCRR. 

Add  the  following  new  paragraph  after  H  748: 

The  district  superintendent,  after  consulta- 
tion with  the  Annual  Conference  Commission 
on  Religion  and  Race,  may  appoint  a  district 
director  of  religion  and  race.  Also,  as  appropri- 
ate, a  district  may  establish  a  Committee  on 
Religion  and  Race  of  lay  persons  and  clergy,  to 
work  with  the  district  superintendent  to  fur- 
ther the  purposes  of  the  Annual  Conference 
commission. 


fl  749.         Petition  Number:  939-MN-749D;  ORI. 

Amend  1  749.1  to  read: 


It  shall  be  composed  of  a  representative  from  the 
Board  of  Ordained  Ministry  .  .  .  ;  the  district  su- 
perintendent .  .  .  ;  and  at  least  five  other  ministers 
in  full  connection  in  the  district,  including  women 
and  ethnic  clergy  wherever  possible;  and  may 
include  two  lay  persons,  nominated  annually  by 
the  district  superintendent.  .  .  . 

Petition  Number:  801-MN-749D:  GBHM. 

Add  new  first  sentence  to  f  749.1: 

The  district  Committee  on  Ordained  Min- 
istry shall  be  amenable  to  the  Annual  Confer- 
ence through  the  Board  of  Ordained  Ministry. 

Add  new  sub-paragraph  to  II  749: 

The  committee  shall  maintain  a  service  rec- 
ord and  file  on  every  local  pastor  and  candi- 
date for  ordained  ministry  until  the  individual 
becomes  an  associate  or  probationary  member 
of  the  Annual  Conference,  at  which  time  a  copy 
of  the  fiiles  shall  be  forwarded  to  the  registrar 
of  the  Board  of  Ordained  Ministry.  The  records 
and  files  of  the  committee  are  kept  on  behalf  of 
the  Annual  Conference  and  shall  be  main- 
tained under  guidelines  provided  by  the  Gen- 
eral Council  on  Finance  and  Administration  in 
consultation  with  the  General  Board  of  Higher 
Education  and  Ministry  and  the  General 
Board  of  Pensions. 


H  751.         Petition  Number:  802-MN-751D;  GBHM. 

Amend  f  751.4: 

RcoponoibilitioQ. — The  rcoponoibilitico  ef  the 
Committee  en  Diotriot  Suporintondcncy  shall  hei 
M  Te  Qupport  the  diotrict  ouporintcndont  ef  the 
diotriot  in  the  ovcroight  ef  the  opiritual  and  tern- 

L/UX  IXT  (XlAUXl  U  \Jl   VH\^   V-'IIUX  \<IX^     Vf  lUll  UL/^^XUX  1  Vl^l  ^IlVr^r   W 

VUV  UlUlil  iUU  IWUVJl  \!  VltXJ  OXlV%Jt  llttAJltXHStlV  IIUO  I  UULnjllOl* 
ITIXI  vIUD.   Z    UX  V  Xyi  VXXID  X  \Sty^^JtiV31Ulllvy  tHTTTt  TTTT  Ull  tXTtTTCttZT 

al  oupport  (Pars.  623.3;  710. la).  Purpose.— The 
purpose  of  the  committee  on  district  superin- 
tendency  shall  be  to  support  the  district  su- 
perintendent of  the  district  in  the  oversight  of 
the  spiritual  and  temporal  affairs  of  the  church 
with  special  reference  to  the  district  where  the 
superintendent  has  responsibilities.  In  fulfill- 
ing this  purpose,  the  committee  shall  give  at- 
tention to  the  following  responsibilities:  a)  To 
advocate  for  adequate  budget  support  serv- 
ices for  the  district  superintendent;  such  as, 
adequate  secretarial  support,  travel,  continu- 
ing education,  and  parsonage  needs.  (HH  523.2; 
710.1a). 

Delete  I  751.4c). 
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Petition  Number  133-MN-751D;  PNW. 

Amend  H  751.4d): 

...  to  keep  the  district  superintendent  advised 
concerning  conditions  within  the  district  as  they 
affect  relations  between  the  district  superinten- 
dent, the  people  laity,  the  clergy,  and  the  district 
agencies. 

Insert  a  new  sub-section  following  d): 

To  provide  a  well-publicized  channel  for  ef- 
fective communication  between  the  district 
superintendent  and  the  lay  and  the  clergy 
members  of  the  district. 

Petition  Number:  1038-GA-802D;  SCNY. 

Amend  H  802.3: 

Evaluation  of  general  agencies,  including  the 
National  Youth  Ministry  Organization,  by  the 

General  Council  on  Ministries  .... 

Petition  Number:  910-GA-802D;  GCFA,  GCOM. 

Amend  II  802:  Move  the  first  sentence  of  H  802.4 
to  become  the  last  sentence  of  1  802.3. 


Petition  Number.  134-GA-803D;  EOH. 

Add  to  H  803.8: 

However,  the  ongoing  priority  of  The  Unitei' 
Methodist  Church  both  In  program  and  budge 
is  to  proclaim  the  good  news  that  salvatio 
comes  through  Jesus  Christ. 

H  804.         Petition  Number:  911-GA-804D;  GCFA,  GCOM. 

Amend  H  804: 


•    •    •  ZTXx  mimxm  x  v^ l/\71,  \j  i^iiurr  u.xi.7\/  uk^  zzzcc^z^  u  t uaiul/T' 

fey  the  roopcotivc  agency  upon  roqucot. 

Such  Annual  reports  shall  be  made  available  bj 
the  respective  agencies  upon  the  request  of  An 
nual  Conferences  and  local  church  administrativ 
councils  or  boards.  The  annual  reports  preparet 
by  the  agencies  shall  include  a  listing  of  organize 
tions,  individuals,  associations,  fellowships,  cc 
alitions,  consultants,  programs, .  .  . 

H  805.         Petition  Number:  803-GA-805D;  GCSW. 

Insert  after  second  sentence  of  f  805.1c): 

Biographical  statements  for  all  persons  ii 
the  jurisdictional  pool  shall  be  given  to  eacl 
member  of  the  Jurisdictional  Nominatinf 
Committee. 


H  803.         Petition  Number:  507-GA-803D;  GBCS. 

Amend  H  803.2(6): 

Department. — a  specialized  unit  within  the  Gen 
CFal  Board  ef  Global  Miniotrios  a  general  board  to 
give  organizational  identity  .... 

Petition  Number:  1114.GA-803D;  GCFA,  GCOM. 

Amend  II  803.4: 

4.  Study  Committee. — An  organization  created 
by  the  General  Conference  for  a  limited  period  of 
time  for  the  purpose  of  making  a  study  ordered  by 
the  General  Conference  ohall  be  dcoignatcd  ae  a 
otudy  committee  ef  the  General  Conforoncc.  The 
General  Council  on  Ministries  shall  provide  for 
coordination  with  and  among  the  study  com- 
mittees except  where  Greneral  Conference  oth- 
erwise designates. 

Petition  Number:  1141-GA-803D;  GCOM. 

Insert  a  new  sub-section  following  II  803.7: 

8.  Theme.  A  theme  is  a  theological  focus, 
missional  emphasis,  prophetic  statement  or 
program  catalyst  for  ministry.  A  theme  en- 
hances programs  or  ministries  basic  to  the  life 
of  the  church,  and  serves  as  a  rallying  point  for 
constituents  involved  in  those  programs. 


Amend  third  sentence: 

.  .  .  shall  be  forwarded  by  the  Jurisdictiona 
Conference  Secretary  to  the  general  agencies. 

Petition  Number:  508-GA-805D;  GBCS. 

Add  new  subparagraph  to  H  805.1: 

Each  Central  Conference  shall  nominate  U.\.. 
each  general  board  at  least  one  person  front 
each  of  the  following  three  categories:  (1)  cler 
gy,  (2)  layman,  and  (3)  laywoman  from  whon 
each  board  is  to  elect  the  additional  member! 
that  are  to  come  from  the  Central  Conferences 
pursuant  to  H  805.2c;(l). 

Petition  Number:  900-GA-805D;  Western  Jurisdictional  Conference. 

Add  to  first  sentence  of  H  805.2.a): 

2.  General  Program  Board  Membership.- 
Basic  Membership. — Each  jurisdiction  shall  elec 
one  person  fi-om  each  of  its  Annual  and  Missionar 
Conferences  to  each  program  boardr,  providei 
that  no  jurisdiction  shall  have  less  than  a  tota 
number  of  twelve  (12)  persons  serving  on  eacl 
program  board. 

Petition  Number  804-GA-805D;  GBOD. 

Amend  second  sentence  of  H  805.2a): 
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.  .  .  one-third  laymen  (with  the  exception  of 
f  1204.1),  and  one-third.  .  . 

Petition  Number:  410-GA-805D;  GCRR. 

Amend  the  fourth  sentence  of  11  805.2a): 

...  it  is  recommended  urged  that  at  least  25 
percent  of  a  jurisdiction's  membership  on  each 
general  program  board  be  racial  and  ethnic  minori- 
ty persons. 

Petition  Number:  584-GA-805D;  GBGM. 

Amend  f  805.2: 

...  In  order  to  ensure  adequate  representation  of 
racial  and  ethnic  minority  persons  (Asian  Ameri- 
cans, Black  Americans,  Hispanic  Americans,  Na- 
tive Americans),  it  ie  rccommondod  thert  at  least  2& 
30  percent  of  a  jurisdiction's  membership  on  each 
general  program  board  shall  be  racial  find  ethnic 
minority  persons. 

Petition  Number:  S09-GA-805D;  GBCS. 

Add  at  end  of  H  805.2c)(l): 

In  addition,  each  board  shall  elect  three  per- 
sons from  the  central  conferences,  one  clergy, 
one  layman,  one  lajrwoman,  and  one  alternate 
for  each  who  may  attend  if  the  elected  member 
cannot  attend. 

Petition  Number:  645-GA-805D:  GCCU. 

Add  to  f  805.2c)(2): 

(2)  Other. — It  is  recommended  that  each  general 
agency  elect  at  least  one  member  with  vote  from 
among  the  member  churches  of  the  Consultation  on 
Church  Union  other  than  The  United  Methodist 
Church. 

Petition  Number:  1115-GA-805D;  GCFA,  GCOM 

Amend  H  805.2c)(2): 

(2)  Others — It  is  recommended  that  each  general 
agency  elect  at  least  one  member  without  vote 
from  among  the  member  churches  of  the  Consulta- 
tion on  Church  Union  other  than  The  United  Meth- 
odist Church. 

Petition  Number:  13S-GA-805D;  MEM. 

Delete  from  H  805.36): 

6)  Episcopal  and  additional  members,  if  any,  of 
the  general  agencies  listed  in  H  805.3a  shall  be 
nominated  and  elected  by  the  procedures  specified 
in  the  paragraphs  listed  in  H  805.3a.  The  agencies 
shall  consider^  feat  Ret  fee  limited  te?  names  for- 
warded to  them  by  the  jurisdictions  .... 


H  808.         Petition  Number:  546-GA-808D;  GCCU. 

Delete  in  11  808.1: 

.  .  .  and  such  other  officers  as  it  deems  appropri- 
atef.  provided  that  aH  officcro  shall  fee  mombcra  ef 
The  United  Methodist  Church. 

H  810.         Petition  Number:  263-GA-810D;  CAP. 

Amend  line  \2  of  H  810.5: 

.  .  .  choooc  the  Annual  Conference  agency  on 
which  ho/ohc  prcforo  te  serve  serve  on  the  Annual 
Conference  agency  which  corresponds  to  the 
primary  General  Agency  to  which  they  were 
elected. 

H  813.  Petition  Number:  547-GA-813D;  GCCU. 

Amend  H  813: 

The  general  secretary  of  each  general  program 
agency  that  is  accountable  to  the  General  Council 
on  Ministries  shall  be  elected  confirmed  annually 
by  ballot  of  the  General  Council  on  Ministries  upon 
the  nomination  election  of  the  agency  involved. 
Any  general  secretary  of  a  general  program  agency 
who  has  not  been  elected  confirmed  by  the  General 
Council  on  Ministries  shall  not  serve  i«  ouch  eapaoi 

4",\r  hr'irnnH  t hf  f*TiH  f\Y ^i\n^  fnXi^-t^Antf  itt^nv  ofi-Av*  .Tiivi^ 
vy^  u\sy\}i\\x  fritr  t?ntx  trr  tjtitxf  i^uivitutti  yxstxt  ell  Lci  ti  Ullc 

of  the  following  year.  Each  general  program 
agency  shall  elect  annually  by  ballot  its  general, 
deputy,  and  associate  general  secretary(ies)  and 
may  elect  or  appoint  such  other  staff  as  may  be 
necessary. 

Petition  Number:  805-GA-813D;  GCSW. 

Substitute  for  H  813 

H  813.  Each  general  program  agency  shall 
elect  annually  by  ballot  its  general,  deputy  and 
associate  general  secretar(ies)  and  may  elect 
or  appoint  such  other  staff  as  may  be  neces- 
sary. (This  legislation  shall  become  effective 
immediately  upon  the  adjournment  of  General 
Conference.) 

Petition  Number:  510-GA-813D;  GBCS. 

Amend  H  813: 

The  general  oocrctary  ef  each  general  program 

UigVll^^     vXIUD   TO    tXvWUll UUUIV    tlW    LllU    \JrUlltJI  Ut    V't.TUllVlZ 

f\T\  IW^i nini'.i*ir*fl  fahn  11  aa  r^\r^n\'i^t\  nnTin n\ \^i  au  Wf*  11  ^-^'^  ax 
v7n  iTiTTTrovn^ro  uiiuzr  u\j  \ji\^\iW^\x  txiuixxxxiij    ut   tj\Xix\J\i  tjt 

T  h^    I   MnTF^^*"^  I    I    '  j-v»i  »->  jii  I    nin    ^n  tint  riJ-XT  j-vn   tfr^rvn    4- l-i  j-t    *^  j-kwv\  <  %^ 

vTi^  \jk\j\i\si  ui  v/vuiivii  tTTi  JTrTTrxcrorTtro  ULnJii  uiiu  iiuiiiiii 

ef  a  general  program  agency  wfee  }«s  net  been 

i^l  f^ft  t^  ti     r^^f    ■^tt  J-t     1^  ^^  »-t  y^ »« i->  I      l^f^fwr\  nt  I      n-r\       nn  ■%'rtt  n4-ii't  r\n     fi  !•>  jt  1  I 

s^A\^v^ w\^v«    •-'J     vTTC   \JI\^llK,l  UT    \.,/\/U.IIVir   Ull    J.T1.1111L31I1  IV-l?    UllUXT 

net  serve  m  ouch  capacity  beyond  the  end  of  tfeftt 
calendar  year.  Each  general  program  agency  shall 
elect  annually  by  ballot  its  general,  deputy,  and 
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associate  general  secretary(ies)  and  may  elect  or 
appoint  such  other  staff  as  may  be  necessary. 

H  814.         Petition  Number:  585-GA-814D;  GCCU,  GCFA. 

Delete  I  814.1. 

Petition  Number:  1116-GA-814D;  GCOM. 

Amend  H  814: 

1.  No  elected  clergy  staff  shall  hold  the  same 
position  more  than  twelve  years.  Years  of  service 
prior  to  January  1, 1973  1981  are  not  counted.  The 
agency  responsible  for  the  election  of  such  staff  may 
annually  suspend  this  provision  by  a  two-thirds 
ballot  vote. 


Petition  Number:  870-GA-814D;  UCOM. 

Oppose  extension  of  H  814.1  to  include  elected  lay 
staff. 

Petition  Number:  136-GA-814D;  MEM,  NMS. 

Amend  H  814.1: 

No  elected  staff  person  shall  hold  the  same 
position  more  than  twelve  years,  or  a  total  of 
sixteen  years  in  elected  staff  positions  in  the 
same  agency.  Years  of  service  prior  to  January  1, 
1977  are  not  counted.  The  agency  responsible  for 
the  election  of  such  staff  may  annually  suspend  this 
provision  by  a  two-thirds  ballot  vote.  Such  suspen- 
sion shall  not  occur  for  more  than  two  years. 

Petition  Number:  962-GA-814D;  GBPN. 

In  H  814.3  delete  with  Mi  pcnoion  benefit  in  the 
first  sentence  and  the  entire  last  sentence. 

Petition  Number:  548-GA-814D;  GCCU. 

Amend  H  814.6: 

6.  All  general  secretaries^  deputy  general  occrc 

4-  i-k  ■— 1  r^  fi         r%  nnr\n\  f\^/^     i-irj-n->  j^vn  I      j-i  i->rtw«fvj' »■>  »»■»  r\i-i        r\ -r^  ^4      fl  Clfil  1  filT  fl  nl* 

vUl  iUHj  ttODtTtrrtxttr  gUllUX  Ui  otrcrtrtJctrTTSW^  uiiu  uoDio ijui i v 

general  ocorotaricD  of  all  general  agencies  shall  be 
members  of  The  United  Methodist  Church.  .  .  . 


Petition  Number:  511-GA-800D;  GBCS. 

Add  new  paragraph  following  H  815: 

Policies  Relative  to  Socially  Responsible  Invest- 
ments.— It  shall  be  the  policy  of  The  United 
Methodist  Church  that  all  general  boards  and 
agencies,  including  the  General  Board  of  Pen- 
sions, and  all  administrative  agencies  and  in- 
stitutions, including  hospitals,  homes,  and 
educational  institutions,  shall,  in  the  invest- 


ment of  money,  make  a  conscious  effort  t< 
invest  in  institutions,  companies,  corpora 
tions,  or  funds  which  make  a  positive  contri 
bution  toward  the  realization  of  the  goals  out 
lined  in  the  Social  Principles;  and  shall  en 
deavor  to  avoid  investments  that  appear  likely  ■ 
directly  or  indirectly,  to  support  racial  disj 
crimination  or  the  production  of  nuclear  ar^ 
maments,  alcoholic  beverages  or  tobacco,  oi 
companies  dealing  in  pornography.  Tht 
boards  and  agencies  are  to  give  careful  consid* 
eration  to  shareholder  advocacy,  includingi 
advocacy  of  corporate  divestment. 

H  816.  Petition  Number:  1117-GA-816D;  GCFA,  GCOM. 

Amend  H  816: 

Each  general  agency  shall  keep  a  continous  rec- 
ord of  its  advocacy  roles,  coalitions,  and  affiliatci 


11820. 


11823. 


11905. 


groupG  other  organizations  supported  by  mem 
bership  or  funds,  and  endorsement  or  opposition  ol 
federal  or  state  legislation.  Information  concerning 
these  activities  shall  be  available  to  United  Meth- 
odist churches  upon  written  request.  Organiza- 
tions not  officially  related  to  the  General  Con-ij 
ference  may  take  positions  only  in  their  own 
names  and  may  not  speak  for  a  general  agency 
or  the  denomination  as  a  whole  (H  610.1). 

Petition  Number:  806-GA-820D;  GBHM. 

Amend  H  820: 

.  .  .  Subjects  which  may  be  considered  in  closedi 
session  are  limited  to  considerations  of  sale  or 
purchase  of  real  property,  personnel  matters, 
issues  related  to  the  accreditation  or  approval 
of  institutions,  discussions  relating  to  civil  litiga- 
tion .... 

Petition  Number:  912-GA-823D;  GCFA. 

Amend  11  823: 

Church  Founding  Date. — The  United  Methodist 
Church  (cf .  H  1 12)  has  become  the  legal  and  ccclooi 
astical  successor  to  all  property,  property  rights,  j 
powers  and  privileges  of  The  Evangelical  United  ; 
Brethren  Church  and  The  Methodist  Church;  the 
two  churches,  from  their  beginnings,  have  had  a 
close  relationship. 


Petition  Number:  1I42-FA-905D;  GCFA. 


Amend  H  905: 


I 


1.  Membership. — The  members  of  the  council  .  .  . 
at  least  one  of  whom  shall  not  be  over  twenty  one 
thirty  years  of  age  at  the  time  of  election,  and  at 
least  two  of  whom  shall  represent  racial  and  ethnic 
minorities,  and  most  of  whom  shall  be  selected  for 
special  skills;  and  one  youth  under  the  age  of 
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eighteen  at  the  time  of  election.  The  at  large 
members  and  the  youth  member  shall  be  nom- 
inated by  the  Council  of  Bishops  without  reference 
to  jurisdictions.  .  .  Vacancies  occurring  between 
sessions  of  the  General  Conference  shall  be  filled  by 
the  council  on  nomination  of  the  College  of  Bishops 
of  the  jurisdiction  concerned  (see  1:  812)  or,  in  the 
event  of  a  vacancy  among  the  youth,  episcopal 
mombcro  of  momboro,  or  at  large  members,  on 
nomination  of  the  Council  of  Bishops.  .  . 
4.  Committees. — a)  Executive  Committee. — .  .  . 

T    hf*     f*yf*f*n  f*!  TTf*     p/ITTVyyilt'f'fW'^     f  i^  *^  1  1      I^j-^    j^\  t^rt4-  rt^     l^ir\'mr\tt  nll^r 

by  ttie  council.  .  .  . 

906.         Petition  Number:  1118-FA-906D;  GCFA.  GCOM. 

Amend  f  906.1.6: 

\£*f    I.  H\^    VJT^IITJI  Ul   VTVUllUll   XJtl  1,   IIIUIIW^   UllU   /lUllllIl 

mondod  te  the  General  Conforcncc  fer  the  annual 

iTuug^n;  trr  uiiv    t t  vi  lu  uvx  tiuu  i  txiicz.  re  x  U.V  VJid-ici  m 

Council  on  Finance  and  Administration  shall 
then  likcwioc  establish  and  communicate  to  the 
General  Council  on  Ministries  the  total  sum  pro- 
posed for  distribution  from  the  World  Service 
Fund  among  the  general  program  agencies.  .  .  . 

Insert  new  sub-paragraph  following  (4) 

The  General  Council  on  Finance  and  Ad- 
ministration shall  establish  the  total  sum  to  be 
recommended  to  the  General  Conference  for 
the  annual  budget  of  the  World  Service 
Fund 


Petition  Number:  1143-FA-906D;  GCFA. 

Amend  H  906: 

8.  In  consultation  with  the  National  Associa- 
tion of  United  Methodist  Foundations,  to  estab- 
lish standardized  gift  annuity  rates  for  the  writing 
of  annuities  by  United  Methodist  foundations 

and  institutions  and  agencies  operating  under  the 
auspices  of  the  denomination. 

9.  Where  Annual  Conferences,  individually  or  in 
groups,  have  established  United  Methodist  foun- 
dations, .  .  . 


Petition  Number  137-FA-906D;  DET,  EOH.  EPA,  FLA,  HOL.  KEN,  LVL, 
NCA,  NDK,  NWT,  SIL,  SGA  &  local  churches  and  individuals. 

Retain  H  906.12. 


Petition  Number:  138-FA-906D;  CNV,  PNW,  WIS.  NYMO,  GCSW. 

Delete  H  906.12. 

Petition  Number:  512-FA-906D;  GBCS. 

Add  to  H  906.12: 


11907. 


This  provision  does  not  relate  to  expendi- 
tures for  research,  education,  and  consultation 
with  respect  to  homosexuality  and  the  prob- 
lems related  to  it  or  for  ministries  to  persons  or 
for  efforts  to  protect  their  humein  and  civil 
rights. 


Petition  Number:  807-FA-906D;  GBOD. 

Add  to  II  906.12: 

This  provision  shall  not  preclude  participa- 
tion Ln  educational  programs  and  the  develop- 
ment of  resources  in  concurrence  with  Social 
Principles  and  other  official  statements  of  the 
United  Methodist  Church  related  to  homosex- 
ual people. 

Petition  Number:  940-FA-906D;  CM. 

Add  to  H  906.12: 

This  prohibition  shall  not  be  interpreted  as  a 
barrier  to  funding  full  and  open  study  which 
includes  all  sides  of  the  issue  of  homosexuality. 

Petition  Number:  139-FA-906D;  MOE,  NIL.  NYK,  PNW,  RKM,  TRY. 

Add  to  11  906.12: 

Because  there  is  a  diversity  of  responsible 
positions  on  the  topic  of  homosexuality  in  The 
United  Methodist  Church,  this  paragraph  is 
not  to  be  interpreted  in  a  way  that  would 
curtail  discussion,  debate,  or  education  about 
homosexuality  within  the  church  or  its  boards, 
agencies,  committees,  commissions,  or  coun- 
cils. 

Petition  Number:  1119-FA-907D;  GCOM. 

Amend  II  907: 

1.  To  establish  general  policy  governing  the  ow- 
nership, leasing,  sale,  rental,  renovation,  .  .  . 

Petition  Number:  1039-FA-907D;  ACST. 

Add  a  new  sub-section  to  II  907: 

The  Council  shall  participate  in  the  Joint 
Committee  on  Stewardship  to  the  end  that 
denominational  efforts  will  be  coordinated, 
giving  by  United  Methodists  will  be  increased, 
and  that  tithing  will  be  affirmed  as  the  United 
Methodist  standard  of  personal  giving. 

Petition  Number:  1144.FA-907D;  GCFA. 

Amend  H  907: 

1.  To  establish  general  policy  governing  the  ow- 
nership, loQBing,  sale,  rental,  renovation,  or  pur- 
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chase  of  property  by  a  general  agency  in  the  United 
States  or  Puerto  Rico.  .  .  . 


Petition  Number:  1145-FA-907D;  GCFA,  GCOM. 

Amend  H  907.2: 

2.  To  act  in  concert  with  The  General  Council 
ea  Finance  etftd  Adminiotration  and  the  General 
Council  on  Ministries,  acting  in  concert,  ohall  to 
establish  a  procedure  for  and  make  making  a 
quadrennial  review  with  the^  initiating  proposals 
and/or  responding  to  proposals  by  the  general 
agencies  regarding  the  location  of  thoir  headquar- 
ters and  staff  and  report  the  same  to  the  General 
Conference.  (See  II  1006.25) 

Petition  Number:  1U6-FA-907D;  GCFA. 

Amend  H  907: 

12.  To  provide  guidance  and  consultation  in  the 
area  of  local  church  business  administration,  in- 
cluding establishment  of  professional  standards,  a 
training  program,  certification  of  church  business 
administrators  and  associate  church  business  ad- 
ministrators, and  sponsorship  of  an  association  of 
United  Methodist  church  business  administratorsT 
and  placement  oorvicco. 

Insert  new  subparagraph  following  12: 

To  provide  gixidance  and  consultation  in  the 
work  of  church  secretaries,  including  estab- 
lishment of  professional  standards,  training 
and  certification  programs,  and  sponsorship 
of  a  professional  association  of  United  Method- 
ist church  secretaries. 

Amend  14: 

To  institute,  manage,  and  maintain  a  churchwido 
an  insurance  program  for  the  protection  ef  United 
Mothodiot  Church  property  emd  pcraons,  available, 
where  approved  by  regulatory  agencies,  to  all 
United  Methodist  local  churches  in  the  United 
States  and  Puerto  Rico  and,  where  acceptable 
on  an  underwriting  basis,  to  all  United  Meth- 
odist annual  conferences,  agencies,  and  institu- 
tions aad  poraono  within  The  United  Mothodiot 
Church  in  the  United  States  and  Puerto  Rico. 

program. 

H  911.  Petition  Number:  1147-FA-911D;  GCFA. 

Amend  H  911.1: 

The  General  Council  on  Finance  and  Adminis- 
tration ohall  is  authorized  to  withhold  approval  of 
a  portion  or  all  of  the  entire  budget  of  any  agency 
or  church-related  institution  receiving  general 


church  funds  until  such  agency  or  church-relatee 
institution  certifies  to  the  council  in  writing  that  i 
has  established  and  has  complied  with  a  policy  of  (a 
recruiting,  employing,  utilizing,  recompensing 
and  promoting  professional  staff  and  other  person 
nel  without  regard  to  race,  color,  age,  or  sex,  (b 
fulfilling  its  duties  and  responsibilities  in  a  manne 
which  does  not  involve  segregation  or  discrimina 
tion  on  the  basis  of  race,  age,  or  sex,  and  (c)  insofa 
as  possible,  purchasing  goods  and  services  fron 
vendors  who  are  in  compliance  with  such  policies  a; 
are  described  in  sections  (a)  and  (b)  of  this  para 
graph  .  .  . 

Petition  Number:  170-FA-911D;  RIO,  GCOM. 

Add  to  first  sentence  of  H  911.1: 

.  .  .  and  other  personnel  without  regard  to  race 
color,  age,  or  sex,  (b)  fulfilling  its  duties  and  re 
sponsibilities  in  a  manner  which  does  not  involvi 
segregation  or  discrimination  on  the  basis  of  race 
age,  or  sex,  and  (c)  insofar  .... 

Petition  Number:  1148-FA-911D;  GCFA. 

Amend  H  911: 

2.  It  shall  may  withhold  approval  of  any  item  a. 
items  in  the  budget  or  budgets  receiving  genera- 
church  funds  which  in  its  judgment  represent  un 
necessary  duplication  of  administrative  function 
in  cooperation  with  and  on  recommendation  of  thil 
General  Council  on  Ministries,  it  ohall  may  with 
hold  approval  of  any  such  item  which  represents 
unnecessary  duplication  of  program  within  ai 
agency  or  between  two  or  more  agencies  .  .  . 
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eiel  appeal  ohall  acknowledge  the  receipt  ef  s«e)  j 
gift  te  the  donor.  The  General  Council  on  Financ 
and  Administration  ohall  may  withhold  paymen 
of  the  allocation  from  any  general  fund  to  an; 
agency  or  institution  which  it  finds  to  be  in  viola 
tion  of  the  provisions  of  this  paragraph. 

Petition  Number:  140-FA-911D;  WPA. 

Amend  H  911.5: 

The  apportionments  for  all  apportioned  genera  i 
church  funds,  as  approved  by  the  General  Confer  i 
ence,  shall  be  recommended  to  each  Annua 
Conference.  At  the  Annual  Conference  in  th* 
same  year  as  the  General  Conference,  eacl 
Annual  Conference  shall  set  the  amounts  to  b( 
paid  for  the  coming  quadrennium  at  a  leve 
representing  at  least  a  10%  increase  over  th«  1 
amounts  paid  during  the  preceding  four  years 

H  912.         Petition  Number:  141-FA-912D;  WPA. 

Add  to  H  912.1: 


DAILY  CHRISTIAN  ADVOCATE 


C-91 


.  .  .  by  which  it  shall  be  apportioned  to  the  annual 
conference.  The  recommended  amounts  of  the 
ensuing  quadrennium's  World  Service  budget 
shall  not  exceed  the  World  Service  amounts 
paid  by  the  Annual  Conferences  during  the 
four  years  preceding  General  Conference  by 
more  than  10%.  In  cooperation  with  the  General 
Council  .... 

113.         Petition  Number:  1120-FA-913D;  GCFA,  GCOM. 

Amend  H  913.6: 

The  promotion  of  this  program  ohall  may  conoiot 
eft  M  include  general  promotion,  for  purposes  of  ^  920. 

name  identification  and  visibility,  which  shall  be 
the  responsibility  of  United  Methodist  Communica- 
tions, f  £H»4  (h)  7.  Specific  cultivation  of  approved 
projects,  which  shall  be  done  by  the  administering 
agencies  to  specific  audiences  that  have  demon- 
strated previously  their  interest  and  concern  for  the 
ministry  contained  in  the  approved  project.  Ex- 
penses for  both  general  promotion  and  specific 
cultivation  shall  be  borne  by  the  administering 
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Special  gift  roGcipto.  No  promotional  or  cultiva- 
tion expenses  shall  be  paid  from  World  Service 
Special  Gifts  receipts.  Such  expenses  shall  not 
exceed  amounts  approved  by  the  General  Council 
on  Finance  and  Administration  and  the  General 
Council  on  Ministries  under  guidelines  approved  by 
the  General  Conference. 

I  914.         Petition  Number:  913-GA-914D;  GCFA,  GCOM. 

Amend  H  914.1: 

The  Advance  for  Christ  and  His  Church  (here- 
after referred  to  as  The  Advance)  is  an  the 

official  program  in  within  The  United  Methodist 
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programo  ef  United  Mcthodiot  Women)  through 
which  support  may  be  designated  for  projects  ap- 
proved by  the  Advance  Committee  of  the  General 
Council  on  Ministries.  (See  H  1411.26). 

Petition  Number:  808-GA-914D;  GCSW. 

Amend  H  914.1: 

The  Advance  for  Christ  and  the  Church  .... 

I  916.  Petition  Number:  1121-GA-916D;  GCFA,  GCOM. 

Amend  H  916:  ^  921, 

1.  Human  Relations  Day — A  Human  Relations 
Day  shall  be  observed  e»  the  iast  Sunday  m  during 
the  Season  of  Epiphany  on  the  Sunday  before 
the  observance  of  Martin  Luther  King,  Jr.'s 
birthday  with  an  offering  goal  as  recommended  by 
the  General  Council  on  Finance  and  Administra- 
tion and  adopted  by  the  General  Conference.  The 


purpose  of  the  day  geetl  is  to  further  .  .  . 

3.  United  Methodist  Student  Day— The  United 
Methodist  Student  Day  offering,  taken  annually, 
the  lest  Sunday  after  Thanksgiving  ef  the  year, 
shall  be  received  for  the  support  of  the  United 
Methodist  Scholarships  and  the  United  Methodist 
Student  Loan  Fund.  .  .  .  (Changes  in  H  916.3  be- 
come effective  upon  the  adjournment  of  the 
1988  General  Conference.) 

5.  Peace  with  Justice  World  Order  Sunday — 
Peace  with  Justice  World  Order  Sunday  shall  be 
observed  during  the  second  Sunday  of  Pente- 
cost. .  .  . 

Petition  Number:  384-FA-920D;  SCA. 

Retain  f  920. 

Petition  Number:  914-FA-920D;  GCFA. 

Amend  11  920: 

H  920.  The  Temporary  General  Aid  Fund.— The 
council  shall  recommend  to  the  General  Confer- 
ence, either  as  a  separate  apportioned  general 
fund  or  as  a  part  of  another  apportioned  gener- 
al fund,  the  sum  .  .  .  The  purpose  of  this  fund  is  to 
assist  in  raising  raioc  the  level  of  pensions  and 
minimum  salaries  in  conferences  which  have 
merged  with  conferences  of  the  former  Central 
Jurisdiction  confcrcncoo  and  ouch  ethnic  minority 
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with  ouch  Gonforcncoo.  The  pension  portion  of  this 
fund  is  to  be  administered  by  the  (General  Board  of 
Pensions,  and  the  minimum  salary  portion  by  the 
council.  The  apportionment  emd  distribution  of 
fund  receipts  is  £H=e  to  be  made  by  the  council  in 
accordance  with  formulas  approved  by  the  General 
Conference.  The  provisions  of  this  paragraph 
shall  become  effective  immediately  upon 
adoption  by  the  General  Conference. 


Petition  Number:  411-FA-920D;  GCRR. 

Amend  third  sentence  of  11  920: 

In  consultation  with  the  General  Conunis- 
sion  on  Religion  and  Race,  the  pension  portion  of 
this  fund  is  to  be  administered  by  the  General 
Board  of  Pensions,  and  the  minimum  salary  portion 
by  the  council.  (See  11  2108.15.) 

Petition  Number:  809-FA-921D:  GBHM. 

Replace  H  921.2: 

2.  Of  the  total  money  raised  in  each  Annual 
Conference  for  the  Ministerial  Education 
Fund,  75  percent  shall  be  remitted  by  the  Con- 
ference treasurer  to  the  treasurer  of  the  coun- 
cil for  distribution  to  the  Division  of  Ordained 
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minimum  regular  pension  allowance  establishei 
by  the  General  Conference  for  ef  a  retired  bish 
op;  the  amount  of  such  benefit  for  which  tht 
Episcopal  Fund  is  responsible  shall  be  re 
duced  by  the  amount  of  less  any  disability  benefi 
payable  from  the  Comprehensive  Protection  Plan  o 
the  General  Board  of  Pensions,  aad  Such  pensioi 
allowance  shall  continue  until  the  regular  duties  o 
an  effective  bishop  are  resumed  or  until  the  bishop'i 
status  shall  have  been  determined  by  the  Jurisdic  j 
tional  Conference.  ... 

This  legislation  is  to  be  effective  at  the  close  of  th( 
i9M  1988  General  Conference. 

H  932.  Petition  Number:  915-FA-932D;  GCFA. 

Amend  H  932: 

.  .  .  The  Episcopal  Fund  shall  be  responsible  foil 
the  difference  between  the  pension  aed  houoinp 
allowance  of  a  the  retired  bishop  and  the  remunerai 
tion  of  an  active  bishop  as  set  by  General  Confer 
ence.  In  the  event  of  such  assignment  of  a  retiree 
bishop  to  active  episcopal  duty,  the  president  oi 
secretary  of  the  Council  of  Bishops  shall  notify  thr 
treasurer  of  the  Episcopal  Fund.  .  .  . 

H  1006.      Petition  Number:  1122-GA-1006D:  GCOM. 

Amend  H  1006.4: 

To  assign  responsibilities  for  implementation  O' 
themes,  missional  priorities,  and/or  special  prO' 
grams.  .  . 

In  H  1006.7  delete  ob^  at  the  end  of  b);  add  ano 
after  "coordination"  at  end  of  c);  and  add  a  nev 
sub-paragraph: 

To  inform  conference  councils  of  significani 
issues  identified  through  the  monitoring  oi 
trends  in  society  and  the  church. 

Amend  H  1006.13: 

13.  To  review  and  evaluate  the  effectiveness  o 
the  general  program  agencies  in  pcrformiHg  ful 
filling  the  ministries  assigned  to  them  (sen 
H  802.3). 


Petition  Number:  1040-GA-1006D;  MUMC. 

Amend  H  1006.14: 

14.  To  keep  under  review  the  concurrence  o 
general  program  agencies  with  the  Mission  (H 
and  Social  Social  Principles  (f  70—76)  of  The  Unit 
ed  Methodist  Church. 

Petition  Number:  513-GA-1006D;  GBCS,  GCSW. 

Delete  H  1006.15. 


11924. 


11930. 


11931. 


Ministry  and  the  Division  of  Diaconal  Ministry 
for  support  of  ministerial  education  and  ad- 
ministered by  the  Division  of  Ordained  Min- 
istry. It  shall  be  distributed  as  follows: 

a)  At  least  75  percent  of  the  amount  received 
by  the  divisions  shall  be  distributed  to  the 
theological  schools  of  The  United  Methodist 
Church  on  a  formula  established  by  the  Divi- 
sion of  Ordained  Ministry  and  Division  of  Dia- 
conal Ministry  after  consultation  with  the  the- 
ological schools.  All  the  money  allocated  to  the 
theological  schools  shall  be  used  for  current 
operations,  not  for  physical  expansion. 

b)  The  remaining  portion  of  the  amount  re- 
ceived shall  be  used  for  supplemental  distri- 
butions to  the  theological  schools  and  for 
board  use  in  its  program  of  ministerial  enlist- 
ment and  development.  The  Division  of  Or- 
dained Ministry  and  the  Division  of  Diaconal 
Ministry  wiU  consult  and  recommend  to  the 
general  secretary  of  the  General  Board  of 
Higher  Education  and  Ministry  appropriate 
funding  for  divisional  programs  of  ministerial 
enlistment  and  development. 

Petition  Number:  1149-FA-924D;  GCFA. 

Amend  H  924: 

The  council  shall  recommend  to  each  quadren- 
nial session  of  the  General  Conference  for  its  action 
and  determination:  (1)  the  amounts  to  be  fixed  as 
salaries  of  the  effective  bishops,  or  a  formula  by 
which  the  council  shaU  fix  the  salaries;  (2)  a 
schedule  of  such  amounts  as  may  be  judged  ade- 
quate to  provide  for  their  office  expense  of  office, 
afitd  travel;  (3)  provision  for  an  annual  operating 
budget  for  the  Council  of  Bishops,  including  the 
office  of  the  secretary  of  the  Council  of  Bishops;  (4) 
guidelines  governing  the  payment  of  bishops' 
travel  expenses,  including  and  all  travel  author- 
ized by  the  Council  of  Bishops^  including  "travel 
through  the  connection  at  large"  (H  614.2);  (4)  (5) 
the  minimum  amounts  to  be  fixed  as  annual  pen- 
sions for  the  support  of  retired  bishops,  and/or  the 
method  by  which  their  annual  pensions  shall 
be  determined;  and  (#)  (6)  provisions  a  ochedulo 
for  allowance  for  the  surviving  spouses  and  for  the 
support  of  minor  children  of  deceased  bishops.  .  .  . 

This  legislation  shedl  become  effective  im- 
mediately upon  adoption  by  the  General  Con- 
ference. 

Petition  Number:  1150-FA-930D;  GCFA. 

Delete  f  930.2. 

Petition  Number:  n51-FA-931D;  GCFA. 

Amend  H  931: 

.  .  .  Beginning  ninety  days  after  such  notifica- 
tion, the  said  bishop  shall  receive  at  least  the 
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Petition  Number:  549-GA-1006D;  GCCU. 

Amend  H  1006.15: 

To  deal  with  the  election  of  general  secre- 
taries thus:  The  general  secretary  of  each  general 
program  agency  that  is  accountable  to  the  General 
Council  on  Ministries  shall  be  oloctod  confirmed 
annually  by  ballot  of  the  General  Council  on  Min- 
istries upon  the  nomination  election  of  the  agency 
involved.  Any  general  secretary  of  a  general  pro- 
gram agency  who  has  not  been  elected  confirmed 
by  the  General  Council  on  Ministries  shall  not 
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daf  year  after  June  1  of  the  following  year.  Each 
program  agency  shall  elect  annually  by  ballot  its 
general,  deputy,  and  associate  general  secre- 
tary (ies)  and  may  elect  or  appoint  such  other  steiff 
as  may  be  necessary. 

Petition  Number:  1123-GA-1006D;  GCOM. 

Amend  II  1006.17: 

17.  To  determine  the  need  for  and  to  develop  and 
implement  plans  for  themes,  missional  priori- 
ties. .  . 

and  add  a  new  sub-paragraph: 

To  act  in  concert  with  the  General  Council  on 
Finance  and  Administration  to  establish  a 
procedure  for  making  a  quadrennial  review, 
initiating  proposals  and/or  responding  to  pro- 
posals by  the  general  agencies  regarding  the 
location  of  headquarters  and  staff  and  report 
the  same  to  the  General  Conference.  (See 
II  907.2.) 


Petition  Number:  1041-GA-1006D;  ACST. 

Add  a  new  sub-section  to  H  1006: 

The  Council  shall  participate  in  the  Joint 
Committee  on  Stewardship  to  the  end  that 
denominational  efforts  will  be  coordinated, 
giving  by  United  Methodists  will  be  increased, 
and  that  tithing  will  be  affirmed  as  the  United 
Methodist  standard  of  personal  giving. 


1007.      Petition  Number:  1124-GA-1007D;  GCOM. 

Amend  f  1007.1.a)(8): 

(R)  Thr  "rrrrfnn.'  nf  thr  Pnnnpil  a£  RinVinnn-  Th» 

general  secretaries  who  serve  as  the  chief  executive 
officers  of  the  general  program  agencies;  the  pub- 
lisher and  a  representative  Delected  fey  of  the  Gen- 
eral Board  of  Publication;  the  general  secretary 
and  a  representative  of  the  General  Commis- 
sion on  Archives  and  History;  the  general  secre- 


tary and  a  representative  of  the  General  Com- 
mission on  Communication;  and  the  director  of  the 
Advance  shall  be  members  with  voice  but  without 
vote. 

and  amend  II  1007.5: 

5.  There  shall  be  an  Advance  Committee,  which 
shall  have  general  oversight  of  the  Advance  pFe- 
gram  for  Christ  and  His  Church.  It  shall  be  ...  . 

Petition  Number:  810-GA-1007D;  GCSW. 

Amend  H  1007.5: 

.  .  .  oversight  of  the  Advance  program  for  Christ 
and  the  Church.  .  .  . 

Petition  Number:  1125-GA-1007D:  GCOM. 

Amend  11  1007.6: 

....  by  the  administering  agencies.  The  council 
shall  make  provisions  for  the  General  Council  on 
Finance  and  Administration  and  administering 
agencies  to  have  representation  with  voice,  but 
not  vote  and  vete  is  the  oommittco.  Rcproocnta 
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H  1101.      Petition  Number:  886-CS-llOlD;  NMX. 

Add  to  H  1101: 

Its  mission  is  to  be  understood  as  necessarily 
controversial,  being  as  it  is  that  instrument  of 
the  United  Methodist  Church  that  aggressively 
confronts  and  challenges  the  members  of  both 
the  church  and  society  regarding  matters  of 
justice  and  lifestyle  in  all  areas  of  human  exis- 
tence. 

H  1104.      Petition  Number:  412-CS-1104D;  GCRR. 

Insert  before  the  last  paragraph  in  f  1104: 

The  board  will  maintain  a  close  relationship 
with  the  General  Commission  on  Religion  and 
Race  as  they  both  seek  to  coordinate  the  de- 
nominational support  and  cooperation  with 
various  movements  for  racial  and  social  jus- 
tice. 

Petition  Number:  1042-CS-1104D;  ACST. 

Add  to  11 1104: 

The  Board  shall  participate  in  the  Joint 
Committee  on  Stewardship  to  the  end  that 
denominational  efforts  will  be  coordinated, 
giving  by  United  Methodists  will  be  increased, 
and  that  tithing  will  be  affirmed  as  the  United 
Methodist  standard  of  personal  giving. 
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H  1106.      Petition  Number:  514-CS-1106D;  GBCS. 

Add  at  end  of  H  1106: 

The  Board,  however,  may  decide  to  term  its 
program  units  departments,  and  the  chief  staff 
officer  of  each  department,  a  director. 

H  1114.      Petition  Number:  515-CS-1114D;  GBCS. 

Delete  f  1114.2  and  .3  and  amend  .4: 

4.  All  other  staff  are  to  be  elected  or  appointed  in 
a  manner  prescribed  by  the  board  in  keeping  with 
the  affirmative  action  policies  of  the  general  church 
and  the  board. 

H   1204.      Petition  Number:  811-DI-1204D:  GBOD. 

Amend  last  sentence  and  move  to  follow  first 
sentence  of  H  1204.1: 

In  addition  there  shall  be  one  lasrman  oloctcd 
from  each  jurisdiction  who  shall  be  the  presi- 
dent. .  .  . 


H  1208.      Petition  Number.  812-DI-1208D;  GBOD. 

Amend  H  1208.1: 

.  .  .  fellowship  and  action  groups  for  children, 
youth,  and  adults;  (including  the  United  Method- 
ist Youth  Fellowship),  related.  .  . 

Insert  a  new  subparagraph  in  H  1208.4: 

Providing  resources,  models  and  training  to 
support  annual  conferences  and  local 
churches  as  they  help  people  make  decisions 
related  to  their  general  Christian  vocation  as 
weU  as  their  specific  occupations  or  careers. 
Providing  resources  developed  by  the  General 
Board  of  Global  Ministries  to  persons  interest- 
ed in  considering  professional  church  related 
ministries. 


H  1210.      Petition  Number:  813-DI-1210D;  GBHM. 

Add  to  H  1210.2: 

Particular  emphasis  wiU  be  given  to  ministry 
to  persons  with  handicapping  conditions. 

Petition  Number:  413-DM210D;  GCRR. 

Add  to  H  1210.36): 

b)  Developing  and  interpreting  varied  styles  of 
mission  education  appropriate  to  different  groups, 
including  age  groupings;  and  the  various  racial 
and  ethnic  minority  cultures; 


H  1211.      Petition  Number:  814-DI-121  ID;  GBOD. 

Substitute  for  H  1211.1: 

Church  School  Extension. — 1.  The  boari 
shall  be  authorized  to  project  the  promot 
plans  for  church  school  extension  throughoi 
the  church  and  to  cooperate  in  the  strengthet 
ing  of  the  chiu-ch  through  Christian  educatio 
inclusive  of  the  three  following  ways:  a)  Spor 
soring  new  United  Methodist  church  schooli 
b)  Starting  new  church  school  classes,  c)  Ei 
panding  teacher/learning  opportunities  in  th 
congregation  and  community 

f  1212.      Petition  Number:  815-DI-1212D;  GBOD. 

Revise  II  1212  heading: 

Evangelism  7  Worship  £Hid  Stewardship 

Substitute  for  f  1212: 

H  1212.1.  The  board  shall  have  general  ovei 
sight  of  the  evangelism  ministries  of  the  churc 
as  directed  by  the  General  Conference.  Th . 
Christiein  evangelism  program  of  the  Unite  | 
Methodist  Church  shall  be  developed  by  th 
Board. 

2.  The  board  shall  share  the  blessing  of  th 
gospel  of  the  Lord  Jesus  Christ  with  all  pei 
sons  by  the  development,  promotion  and  sup 
port  of  all  phases  of  evangelism  throughout  th 
United  Methodist  Church  world  wide. 

3.  The  local  congregation  in  its  ministry  c 
evangelism  seeks  to  reach  out  to  persons  wit] 
the  good  news  of  Jesus  Christ,  to  invite  an 
receive  them  into  the  fellowship  of  the  churcl 
to  help  them  be  related  to  God,  to  grow  in  faitl 
and  to  send  persons  out  to  witness  and  live  a  J 
Christisin  disciples. 

II  1213.      Petition  Number  816-DI-1213D;  GBOD. 

Amend  H  1213.14: 

To  provide,  as  needed,  consultation  with  confei 
ence,  district,  local  congregations  and  othe 
agencies.  . .  . 

Add  new  sub-paragraph: 


To  work  with  the  General  Board  of  Globe 
Ministries  for  the  extension  of  the  church.  T 
this  end  there  shall  be  a  joint  committee  o 
congregational  development  with  equal  reprt 
sentation  of  members  from  the  General  Boan 
of  Discipleship  and  the  General  Board  of  Glol 
al  Ministries  which  shall  meet  at  least  annuall; 
to  expedite  cooperation  beween  these  tw- 
boards  in  the  field  of  congregational  develop 
ment  of  both  new  congregations  as  well  as  th 
revitalization  of  existing  congregations. 
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1214.     Petition  Number:  817-D1-1214D;  GBOD. 

Insert  a  new  heading  in  H  1214: 
Worship 

Amend  H  1214.1: 

Place  a  period  after  "arts"  in  line  4  and  delete 
remainder. 

Amend  f  1214.4: 

To  prepare  revisions  of  the  Ritual  of  the  Church 
and  approved  orders  of  worship  for  recommen- 
dation. .  .  . 

Petition  Number.  414-DI-1214D;  GCRR. 

Amend  II  1214.8: 

8.  To  advise  the  general  agencies  of  the  church  in 
the  preparation,  publication,  and  circulation  of 
orders  of  service  and  other  liturgical  materials 
bearing  the  imprint  of  The  United  Methodist 
Church,  including  racial  and  ethnic  and  minority 
worship  resources  and  other  language  publications. 

Add  at  the  end  of  H  1214.11: 

This  should  include  the  worship  practices 
and  expressions  of  the  various  racial  and  eth- 
nic minority  cultures. 

Petition  Number:  818-D1.1214D;  GBOD. 

Amend  II  1214.9: 

.  .  .  .fields  of  worship,  including  preaching, 
music,  and  the  other  liturgical  arts. 

PeUtion  Number:  819-D1-I2140:  GCRR 

Add  at  end  of  111214.11: 

This  should  include  the  worship  practices  and 
expressions  of  the  various  racial  and  ethnic 
minority  cultures. 

Petition  Number:  820-01-12140;  GBOD 

Amend  H  1214.14: 

.  .  .Others  Arts  and  The  Order  of  St.  Luke  in 

affirming.  .  .  . 

H  1215.      Petition  Number:  821-D1-1215D;  GBOD. 

Before  H  1215  insert  new  heading  Stewardship 

Petition  Number:  1152-DI-1215D;  GCFA. 

Amend  t  1215.6: 


6.  To  encourage  United  Methodists  .  .  .  through 
current  and  planned  giving,  special  gifts,  estate 
planning,  wills  and  United  Methodist  founda- 
tions. 

Petition  Number:  1043-D1-1215D;  ACST. 

Add  a  new  subparagraph  to  II  1215: 

A.  To  enable  the  Section  on  Stewardship  to 
fulfill  these  responsibilities  and  to  work  with 
the  general  agencies  whose  programs  include 
stewardship  responsibilities,  there  shall  be  a 
Joint  Committee  on  Stewardship.  The  Joint 
Committee  on  Stewardship  shall  be  composed 
of  the  following: 

B.  MEMBERSHIP— The  voting  members  of  the 
Joint  Conunittee  on  Stewardship  are;  three 
Bishops,  two  of  whom  shall  be  chosen  by  the 
Council  of  Bishops  and  one  of  whom  shall  be 
chosen  by  the  General  Board  of  Discipleship 
from  among  its  episcopal  members;  two  per- 
sons chosen  by  each  of  the  five  Jurisdictional 
Colleges  of  Bishops  and  one  clergy  and  one 
layperson  chosen  for  concern  for,  expertise  in 
or  knowledge  of  stewardship;  thirteen  per- 
sons— either  members  or  staff  of  the  General 
Agencies,  according  to  the  following  formula: 
four  from  the  General  Board  of  Global  Minis- 
tries, three  from  the  General  Board  of  Disci- 
pleship, two  from  United  Methodist  Communi- 
cations, and  one  each  from  the  General  Coun- 
cil on  Finance  and  Administration,  General 
Council  on  Ministries,  General  Board  of 
Higher  Education  and  Ministry,  General 
Board  of  Church  and  Society. 

The  General  Agencies  may  be  represented 
by  additional  staff  as  appropriate  and  with 
consent  of  the  Joint  Committee  on  Steward- 
ship. These  additional  persons  shall  serve 
without  vote. 

C.  ORGANIZATION— The  Joint  Committee  on 
Stewardship  shall  meet  at  least  twice  annually, 
the  Bishop  representing  the  General  Board  of 
Discipleship  shall  chair  the  Committee.  The 
Committee  shall  further  organize  as  it  deter- 
mines. 

The  Committee  shall  have  one  staff  person 
selected  by  the  General  Board  of  Discipleship 
and  assigned  to  the  Section  on  Stewardship. 

D.  PURPOSE 

1.  The  Joint  Committee  on  Stewardship  shall 
assist  in  the  development  and  constant  renew- 
al of  a  denomination-wide  philosophy  of 
Christian  stewardship  which  energizes  and  fo- 
cuses the  educational  and  programmatic  ef- 
forts of  the  general  agencies  and  the  church  as 
a  whole. 

2.  The  Joint  Committee  on  Stewardship  shall 
coordinate  the  articulation  of  a  Biblical  and 
theological  foundation  for  Christian  steward- 
ship which  is  consistently  enhanced  by  reflec- 
tion and  study. 
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3.  The  Joint  Committee  on  Stewardship  shall 
assist  in  the  develoment  of  strategies  and  re- 
sources designed  to  raise  the  giving  level  of 
United  Methodists  in  local  congregations.  It 
shall  promote  the  tithe  as  the  standard  of  per- 
sonal giving  for  United  Methodists. 

4.  The  Joint  Committee  on  Stewardship  shall 
assist  in  the  delineation  of  long  term  goals  and 
strategies  which  instill  throughout  the  Church 
an  attitude  of  God's  ownership  and  humanity's 
stewardship  of  all  creation  and  determine  the 
direction  of  the  denomination's  programmatic 
efforts. 

5.  The  Joint  Committee  on  Stewardship  shfdl 
be  responsible  for  the  mobilization  of  the  de- 
nomination's stewardship  efforts  along  com- 
mon lines. 

6.  The  Joint  Committee  on  Stewardship  shall 
be  responsible  for  the  evaluation  of  steward- 
ship efforts  to  determine  their  effectiveness 
and  provide  a  basis  for  reconunending  and 
assigning  new  programs  and  activities  and  for 
discontinuing  those  which  are  unproductive. 

7.  The  Joint  Committee  on  Stewardship  shall 
review  ecumenical  commitments  in  order  to 
determine  levels  of  United  Methodist  partici- 
pation. 

H  1217.      Petition  Number:  822-DI-1217D;  GBOD. 

Amend  heading  before  11  1217: 

feay  tile  aftd  Work  Ministry  of  the  Laity 

H  1218.      Petition  Number  823-DH218D;  GBOD. 

Amend  the  title  of  H  1218: 

H  1218.  Leadership  euid  Ministry  Development 
aed  Training  Poooibilitioo 

Amend  H  1218.2.a): 

To  develop  and  interpret  as  active  miniotry 
through  lay  carocro  ministry  of  the  laity  both 
within  and  without  the  institutional  church,  edad 
through  volunteer  oervioc. 

Delete  H  1218.2.6.): 

Amend  H  1218.7: 

.  .  .  district  Committees  ©h  Lety  Life  aad  Work 
Boards  of  Laity  or  equivalent  structures,  the 
National  Association  of  Annual  Conference 
Lay  Leaders  and  to  other.  .  .  . 

Petition  Number  142-DI-1218D:  MEM. 

Amend  f  1218.7  to  read: 

To  provide  support  services  to  conference  and 


district  Boards  of  Laity  or  equivalent  struc 
tures,  the  National  Association  of  Annual  Con 
ference  Lay  Leaders  and  to  other  .... 

%  1219.      Petition  Number:  824-DH219D;  GBOD. 

Amend  11  1219.2.a): 

.  .  .  growth,  aHd  values,  and  vocation  consisten 
with.  .  .  . 

H  1220.      Petition  Number  415-DI-1220D;  GCRR. 

Amend  last  sentence  of  ^  1220.2: 

It  is  strongly  rccommondcd  urged  that  the  com 
mittee  be  as  inclusive  as  possible. 

H  1222.      Petition  Number  894-DI-1222D;  GBOD. 

Insert  new  heading  before  H  1222: 
United  Methodist  Men 
Amend  H  1222.1: 

1  1222.  Men's  Work  Responsibilities— 1.  To  pro-' 
vide  resources  and  support  services  to  foster  the 
development  of  units  of  United  Methodist  Men 
fcllowohipo.  .  .  . 

c)  Promote  the  chartering  and  affiliation  annual: 
recertification  of  local  church  men's  units  fellow- 
ships  with  the  General  Board  of  Discipleship.  .  . 

H  1224.      Petition  Number  825-DI-1224D;  GBOD. 

Amend  •"  1224: 

.  .  .  the  editorial  staff  of  Church  School  Publi4 
cations  shall  be.  .  . 

^  1226.      Petition  Number  826-DI-1226D:  GBOD. 

Amend  1  1226.2.6): 

.  .  .  editorial  staff  t  of  Church  School  PubUca- 
tions.  .  .  . 

%  1227.      Petition  Number  827-DM227D;  GBOD. 

Amend  T  1227.1:  1 

.  .  .  the  editorial  staff  t  of  Church  School  Pub- 1 
Ucations,  the  general.  .  .  . 

H  1228.      Petition  Number  828-DH228D;  GCAH. 

Amend  H  1228.1c): 

Twenty-one  ....  church-school  publications;  a 
member  of  the  General  Conunission  on  Ar- 
chives and  History  representing  women's  and 
ethnic  history  concerns;  the  president  and  pub- 
Usher  .... 
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Petition  Number:  829-DI-1228D;  GBOD. 

II  1228.1.C)  amend: 

.  .  .  the  vice  president  ef  Graded  Prooo  in  charge 
of  publishing  of  the  United  Methodist.  .  . 

.  .  .  staff  members  of  the  Curriculum  Rcoourccs 
Committee  Church  School  Publications,  and 
eight.  .  . 

JOl.      Petition  Number:  550-DM301D;  NYMO,  SONY. 

Substitute  for  entire  H  1301: 

There  shall  be  a  National  Youth  Ministry 
Organization  of  The  United  Methodist  Church. 

J02.      Petition  Number:  1044-DI-1302D;  SONY. 

Substitute  for  entire  %  1302: 

1  1302.  Accountability— National  Youth 
Ministry  Organization  shall  be  accountable  to 
the  General  Council  on  Ministries.  The  ac- 
countability will  involve  evaluation  by  the 
General  Council  on  Ministries  of  National 
Youth  Ministry  Organization's  disciplinary 
mandates.  The  evaluation  process  and  its  re- 
sults shall  be  presented  in  written  form  to  the 
National  Youth  Ministry  Organization  Steer- 
ing Committee  members  and  staff  and  report- 
ed to  each  General  Conference.  The  purpose  of 
evaluation  is  to  assist  the  National  Youth  Min- 
istry Organization  in  the  process  of  fulfilling 
and  supporting  its  ministry. 

Petition  Number:  551-DI-1302D;  NYMO. 

Substitute  for  entire  f  1302: 

Accountability. — The  National  Youth  Min- 
istry Organization  shall  be  accountable  to  the 
Creneral  Board  of  Discipleship.  The  account- 
ability will  involve  evaluation  by  the  General 
Board  of  Discipleship  of  National  Youth  Min- 
istry Organization's  disciplinary  mandates. 

Should,  at  any  time,  the  NYMO  Steering 
Committee  feel  that  the  General  Board  of  Dis- 
cipleship places  strictures  upon  the  youth  ad- 
vocacy and  empowerment  functions  of  NYMO, 
the  Steering  Committee  shall  have  access  to 
the  General  Council  on  Ministries,  which  shall 
be  an  advocate  for  the  unique  role  of  NYMO  to 
the  General  Board  of  Discipleship. 

1303.      Petition  Number:  S52-DI-1303D:  NYMO,  SONY. 

Substitute  for  entire  11  1303: 

Purpose. — The  purpose  of  the  National  Youth 
Ministry  Organization  shall  be: 

1.  To  advocate  for  youth  and  the  concerns  of 


youth  within  The  United  Methodist 
Church. 

2.  To  empower  youth  as  full  participants 
within  the  Ufe  and  mission  of  The  United 
Methodist  Church. 

3.  To  be  a  forum  for  the  expression  of  youth 
needs  and  concerns. 

4.  To  provide  a  means  of  outreach  through 
the  Youth  Service  Fund. 

H  1304.      Petition  Number:  1045-DI-1304D;  SONY. 

Substitute  for  entire  fl  1304: 

H  1304.  Structure— National  Youth  Ministry 
Organization  shall  be  composed  of  three 
basic  units: 

(1)  National  Youth  Ministry  Organization 
Convocation; 

(2)  National  Youth  Ministry  Organization 
Caucus;  and 

(3)  National  Youth  Ministry  Organization 
Steering  Committee. 

Petition  Number:  553-DM304D;  NYMO. 

Substitute  for  entire  H  1304: 

Structure — National  Youth  Ministry  Orga- 
nization shall  be  composed  of  three  basic 
units: 

(1)  National  Youth  Ministry  Organization 
Convocation; 

(2)  National  Youth  Ministry  Organization 
Legislative  Assembly;  and 

(3)  National  Youth  Ministry  Organization 
Steering  Committee. 

f  1300.      Petition  Number:  1046-DI-1300D;  SCNY. 

Add  a  new  paragraph: 

National  Youth  Ministry  Organization  Con- 
vocation— There  shall  be  a  National 
Youth  Ministry  Organization  Convoca- 
tion. 
1.  Objectives  and  responsibilities  of  the  Na- 
tioneil  Youth  Ministry  Organization  Con- 
vocation. 

a)  The  objectives  of  the  National  Youth 
Ministry  Organization  Convocation 
shall  be: 

(1)  To  provide  leadership  training  for 
youth. 

(2)  To  provide  for  spiritual  growth  of 
the  participants. 

(3)  To  promote  evangelistic  outreach 
by  and  for  youth. 

(4)  To  support  and  facUitate  renewal  in 
the  life  of  the  church. 

(5)  To  strengthen  the  connectional  ties 
of  youth  ministry  in  The  United 
Methodist  Church. 
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b)  The  responsibilities  of  the  National 
Youth  Ministry  Organization  Convo- 
cation shall  be:  providing  opportiini- 
ties  for  worship  and  the  renewal  of 
Christian  commitment;  offering  work- 
shops for  youth  and  adult  workers 
with  youth  in  areas  of  vital  concern  to 
youth;  training  for  designated  confer- 
ence youth  leaders;  and  providing  the 
context  and  setting  for  the  National 
Youth  Ministry  Organization  Caucus 
(f    ). 

2.  Participants — Participation  in  the  Na- 
tional Youth  Ministry  Organization  Con- 
vocation shall  be  open  to 

(a)  all  United  Methodist  youth  as  defined 
in  H  263.2; 

(b)  adult  workers  in  youth  ministry; 

(c)  youth  members  of  general  agencies; 
and 

(d)  National  Youth  Ministry  Organization 
Steering  Committee  members. 

Each  participant  of  the  National  Youth  Min- 
istry Organization  Convocation,  with  the  ex- 
ception of  National  Youth  Ministry  Organiza- 
tion Caucus  voting  members,  shaU  be  an  ob- 
server to  the  National  Youth  Ministry 
Organization  Caucus  without  voice  or  vote. 

3.  Meetings — The  National  Youth  Ministry 
Organization  Convocation  shall  be  held 
biennially,  preferably  during  the  siunmer 
months,  at  a  location  designated  by  the 
National  Youth  Ministry  Organization 
Steering  Committee.  The  National  Youth 
Ministry  Organization  Convocation  site 
shall  rotate  among  the  jurisdictions  in  the 
following  order:  Southeastern,  North  Cen- 
tral, South  Central,  Northeastern  and 
Western.  Every  third  National  Youth  Min- 
istry Organization  Convocation  shall  be 
held  at  an  historically  ethnic  minority  in- 
stitution, in  so  far  as  possible. 

4.  Expenses — The  expenses  of  participants, 
other  than  those  participants  Usted  in  H  , 
shall  be  arranged  by  the  individual. 

It  is  strongly  recommended  that  Annual 
Conference  Councils  on  Youth  Ministry  secure 
scholarships  for  National  Youth  Ministry  Or- 
ganization Convocation  participants  giving 
special  attention  to  economic  factors,  inclu- 
siveness,  and  expressed  interest  in  National 
Youth  Ministry  Organization  attending  the 
Convocation. 

Petition  Number:  554-DI-1300D;  NYMO. 

Add  a  new  paragraph: 

National  Youth  Ministry  Organization  Convoca- 
tion.— There  shall  be  a  National  Youth  Ministry 
Organization  Convocation. 

1.  Objectives  and  responsibilities  of  the  Na- 


tional Youth  Ministry  Organization  Con- 
vocation. 

a)  The  objectives  of  the  National  Youth 
Ministry  Organization  Convocation 
shall  be: 

(1)  To  provide  leadership  training  for 
youth. 

(2)  To  provide  for  spiritual  growth  of 
the  participants. 

(3)  To  promote  evangemistic  outreach ' 
by  and  for  youth. 

(4)  To  support  and  facilitate  renewal  in 
the  life  of  the  church. 

(5)  To  strengthen  the  connectional  ties 
of  youth  ministry  in  The  United 
Methodist  Church. 

b)  The  responsibilities  of  the  National 
Youth  Ministry  Organization  Convo-: 
cation  shall  be:  providing  opportuni-J 
ties  for  worship  and  the  renewal  of: 
Christian  commitment;  offering  work-ri 
shops  for  youth  and  adult  workers^ 
with  youth  in  areas  of  vital  concern  to^ 
youth;  training  for  designated  confer-i! 
ence  youth  leaders;  and  providing  thei 
context  and  setting  for  the  National 
Youth  Ministry  Organization  Legisla- 
tive Assembly  (H  1306). 

2.  Participants — Participation  in  the  Na- 
tional Youth  Ministry  Organization  Con- 
vocation shall  be  open  to 

(a)  all  United  Methodist  youth  as  defined 
in  H  263.2; 

(b)  adult  workers  in  youth  ministry; 

(c)  youth  members  of  general  agencies; 
and 

(d)  National  Youth  Ministry  Organization 
Steering  Committee  members.  Each 
participant  of  the  National  Youth 
Ministry  Organization  Convocation, ; 
with  the  exception  of  National  Youth 
Ministry  Organization  Legislative  As- 
sembly voting  members,  shall  be  an 
observer  to  the  National  Youth  Min- 
istry Organization  Legislative  Assem- 
bly without  voice  or  vote. 

3.  Meetings. — The  National  Youth  Ministry 
Organization  Convocation  shall  be  held 
biennially,  preferably  during  the  summer 
months,  at  a  location  designated  by  the 
National  Youth  Ministry  Organization 
Steering  Committee.  The  National  Youth 
Ministry  Organization  Convocation  sitt 
shall  rotate  among  the  jurisdictions  in  the 
following  order:  Southeastern,  North  Cen 
tral.  South  Central,  Northeastern,  and 
Western.  Every  third  National  Youth  Min 
istry  Organization  Convocation  shall  be 
held  at  an  historically  ethnic  minority  in 
stitution,  in  so  far  as  possible. 

4.  Expenses. — The  expenses  of  participants 
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other  than  those  participants  listed  in 
II  1306.3,  shall  be  arranged  by  the  individ- 
ual. 
It  is  strongly  recommended  that  Annual 
Conference  Coiuicils  on  Youth  Ministry  secure 
scholarships  for  National  Youth  Ministry  Or- 
ganization Convocation  participants  giving 
special  attention  to  economic  factors,  inclusi- 
veness,  and  expressed  interest  in  attending  the 
National  Youth  Ministry  Organization  Convo- 
cation. 

Petition  Number:  1047-DI-1300D;  SCNY. 

Add  a  new  paragraph: 

H  1300.  National  Youth  Ministry  Organization 
Caucus — (Central  to  the  National  Youth  Min- 
istry Organization  Convocation  shall  be  a  Na- 
tional Youth  Ministry  Organization  Caucus 
which  shall  serve  as  a  national  delegated  as- 
sembly of  United  Methodist  youth  and  adult 
workers  with  youth.  The  National  Youth  Min- 
istry Organization  Caucus  shall  be  convened 
by  the  National  Youth  Ministry  Organization 
Steering  Committee  (%  13  ) 
la.  Central  to  the  Objectives  of  the  National 

Youth  Ministry  Organization  Caucus 

shall  be: 

(1)  To  be  a  forum  for  the  expression  of 
issues  vital  to  youth  and  to  direct  the 
National  Youth  Ministry  Organiza- 
tion Steering  Committee  in  the  advo- 
cacy of  these  issues. 

(2)  To  empower  youth  by  supporting 
and  communicating  with  youth  min- 
istry structures  at  both  annual  con- 
ference and  jurisdictional  levels. 

(3)  To  support  and  facihtate  renewal  in 
the  Church. 

b.  The  responsibilities  of  the  National 
Youth  Ministry  Organization  Caucus 
shall  be: 

(1)  To  set  national  Youth  Service  Fund 
monetary  goals. 

(2)  To  set  the  poUcy  and  criteria  for  the 
selection  of  projects  and  the  distri- 
bution of  the  national  portion  of  the 
Youth  Service  Fund. 

(3)  To  elect  the  National  Youth  Ministry 
Organization  Steering  Conunittee  in 
accordance  with  1!  13    . 

(4)  To  initiate  and  support  special 
projects  which  are  of  particular  in- 
terest to  youth. 

(5)  To  make  recommendations  to  appro- 
priate boards  and  agencies  of  The 
United  Methodist  Church  on  ways  to 
strengthen  youth  ministry  in  areas  of 
vited  concern. 

(6)  To  support  and  facilitate  formation 
of  racial/ethnic  minority  youth  cau- 


cuses on  the  annual  conference, 
jurisdictional,  and  general  levels  of 
the  Church. 
(7)  To  select  the  National  Youth  Ministry 
Organization  priority  for  the  next 
four  years. 

2.  The  membership  of  the  National  Youth 
Ministry  Organization  Caucus  shall  be: 

a)  Voting  Members — Three  representa- 
tives from  each  annual  conference  se- 
lected by  the  Annual  Conference 
Council  on  Youth  Ministry.  Of  those 
selected,  two  are  to  be  youth  (^  263.2), 
one  of  which  is  the  Conference  Council 
on  Youth  president  or  designate;  and 
one  adult,  which  shall  be  the  Confer- 
ence Youth  Coordinator  or  designate. 
At  least  one  of  the  conference  youth 
representatives  shall  be  a  person  from 
one  of  these  four  racial/ethnic  minority 
groups:  Pacific  and  Asian  Americans, 
Black  Americans,  Hispanic  Ameri- 
cans, and  Native  Americans.  An  an- 
nual conference  must  have  a  youth 
present  in  order  to  exercise  voting 
privileges.  Voting  members  shall  be 
members  (full  or  preparatory)  of  The 
United  Methodist  Church.  The  youth 
chairpersons  from  each  jurisdiction 
shall  be  in  addition  to  the  two  youth 
and  one  adult  fi-om  their  annual  con- 
ference. 

b)  Non- Voting  Members — (1)  Youth  mem- 
bers of  the  general  agencies  and  (2) 
members  of  the  National  Youth  Min- 
istry Organization  Steering  Committee 
shall  have  the  right  to  participate  in  the 
National  Youth  Ministry  Organization 
Caucus,  with  voice  but  without  vote. 

3.  Expenses  to  the  National  Youth  Ministry 
Organization  Convocation  and  National 
Youth  Ministry  Organization  Caucus: 

a)  The  expenses  of  the  members  of  the 
National  Youth  Ministry  Organization 
Steering  Committee,  with  the  excep- 
tion of  the  general  board  and  agency 
representatives,  shall  be  paid  from  Na- 
tional Youth  Ministry  Organization 
funds. 

b)  The  expenses  of  conference  represen- 
tatives shall  be  paid  by  the  annual  con- 
ference they  represent.  It  is  also  re- 
conunended  that  the  expense  of  alter- 
nates be  paid  by  the  annual  conference 
they  represent. 

c)  The  jurisdictional  Council  on  Minis- 
tries or  equivalent  body  shall  provide 
funding  for  expenses  for  the  jurisdic- 
tional youth  chairperson. 

d)  The  general  agencies  shall  be  respon- 
sible for  the  expenses  of  their  youth 
members  as  weU  as  representatives. 
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Petition  Number:  555-DI-1300D;  NYMO. 

Add  a  new  paragraph: 

National  Youth  Ministry  Organization  Legisla- 
tive Assembly. — (Central  to  the  National  Youth 
Ministry  Organization  Convocation  shall  be  a 
National  Youth  Ministry  Organization  Legisla- 
tive Assembly  which  shaU  serve  as  a  national 
delegated  assembly  of  United  Methodist  youth 
and  adult  workers  with  youth.  The  National 
Youth  Ministry  Organization  Legislative  As- 
sembly shall  be  convened  by  the  National 
Youth  Ministry  Organization  Steering  Com- 
mittee (U  1307).) 

la.  Central  to  the  Objectives  of  the  National 
Youth  Ministry  Organization  Legislative 
Assembly  shall  be: 

(1)  To  be  a  forum  for  the  expression  of 
issues  vital  to  youth  and  to  direct  the 
National  Youth  Ministry  Organiza- 
tion Steering  Committee  in  the  advo- 
cacy of  these  issues. 

(2)  To  empower  youth  by  supporting 
and  communicating  with  youth  min- 
istry structures  at  both  annual  con- 
ference and  jurisdictional  levels. 

(3)  To  support  and  facilitate  renewal  in 
the  Church. 

b.  The  responsibilities  of  the  National 
Youth  Ministry  Organization  Legislative 
Assembly  shall  be: 

(1)  To  set  national  Youth  Service  Fund 
monetary  goals. 

(2)  To  set  the  policy  and  criteria  for  the 
selection  of  projects  and  the  distri- 
bution of  the  national  portion  of  the 
Youth  Service  Fund. 

(3)  To  elect  the  National  Youth  Ministry 
Organization  Steering  Committee  in 
accordance  with  H  1307.2. 

(4)  To  initiate  and  support  special 
projects  which  are  of  particular  in- 
terest to  youth. 

(5)  To  make  recommendations  to  appro- 
priate agencies  of  The  United  Meth- 
odist Church  on  ways  to  strengthen 
youth  ministry  in  areas  of  vital  con- 
cern. 

(6)  To  support  and  facilitate  formation 
of  racial/ethnic  minority  youth  cau- 
cuses on  the  annual  conference, 
jurisdictional,  and  general  levels  of 
the  Church. 

(7)  To  select  the  National  Youth  Ministry 
Organization  priority  for  the  next 
four  years. 

2.  The  membership  of  the  National  Youth 
Ministry  Organization  Legislative  Assem- 
bly shall  be: 

a)  Voting  Members — Three  representa- 
tives from  each  annual  conference  se- 


lected by  the  Annual  Conference 
Council  on  Youth  Ministry.  Of  those 
selected,  two  are  to  be  youth  (H  263.2); 
one  of  which  is  the  Conference  Council 
on  Youth  president  or  designate;  and 
one  adult,  which  shall  be  the  Confer- 
ence Youth  Coordinator  or  designate. 
At  least  one  of  the  conference  repre-i 
sentatives  shall  be  a  person  from  one  ol 
these  four  racial/ethnic  minority 
groups:  Pacific  and  Asian  Americans, 
Black  Americans,  Hispanic  Ameri- 
cans, and  Native  Americans.  An  an-i 
nual  conference  must  have  a  youth 
present  in  order  to  exercise  voting 
privileges.  Voting  members  shall  be 
members  (full  or  preparatory)  of  The 
United  Methodist  Church.  The  youth 
chairpersons  from  each  jurisdiction 
shall  be  in  addition  to  the  two  youth 
and  one  adult  from  their  annual  con-: 
ference. 

b)  Non- Voting  Members — (1)  Youth  mem-r 
bers  of  the  general  agencies  and  {21 
members  of  the  National  Youth  Min- 
istry Organization  Steering  Committee 
shall  have  the  right  to  participate  in  the 
National  Youth  Ministry  Organization' 
Legislative  Assembly  with  voice  but 
without  vote. 
3.  Expenses  to  the  National  Youth  Ministry 

Organization  Convocation  £ind  National 

Youth  Ministry  Organization  Legislative 

Assembly. 

a)  The  expenses  of  the  members  of  the 
National  Youth  Ministry  Organization 
Steering  Committee,  with  the  excep- 
tion of  the  general  agency  representa- 
tive, shall  be  paid  from  National  Youth 
Ministry  Organization  funds. 

b)  The  expenses  of  conference  represen- 
tatives shall  be  paid  by  the  annual  con- 
ference they  represent.  It  is  also  re- 
commended that  the  expenses  of  alter- 
nates be  paid  by  the  annual  conference 
they  represent.  (A  travel  fund  shall  be 
established  in  order  to  equalize  the  ex- 
penses of  each  conference.) 

c)  The  jurisdictional  Council  on  Minis- 
tries or  eqmvalent  body  shall  provide  i 
funding  for  expenses  for  the  jurisdic-  j 
tional  youth  chairperson. 

d)  The  general  agencies  shall  be  respon- 
sible for  the  expenses  of  their  youth 
members  as  well  as  representatives. 
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tion  Steering  Committee — There  shall  be  a  Na- 
tional Youth  Ministry  Organization  Steering 
Committee. 

1.  Membership — The  National  Youth  Min- 
istry Organization  Steering  Committee 
shall  consist  of  youth  who  are  members 
(full  or  preparatory)  of  The  United  Meth- 
odist Church.  At  least  one-half  of  these 
youth  shall  be  from  these  racial/ethnic 
minority  groups:  Pacific  and  Asian 
Americans,  Black  Americans,  Hispanic 
Americans,  and  Native  Americans,  so 
elected  that  each  racial/ethnic  minority 
group  is  represented.  In  addition,  there 
shall  be  on  the  National  Youth  Ministry 
Organization  Steering  Committee  one 
adult  involved  in  youth  ministry  on  the 
annual  conference  level  from  each  juris- 
diction; a  bishop  chosen  by  the  Council  of 
Bishops;  a  basic  member  and  a  staff  mem- 
ber from  the  General  Council  on  Minis- 
tries; a  staff  member  related  to  youth  min- 
istry of  the  General  Board  of  Discipleship, 
and  one  board  or  staff  member,  with  voice 
but  not  vote,  from  each  of  the  following 
agencies  (to  be  selected  at  a  regular  meet- 
ing of  the  agency):  the  General  Board  of 
Church  and  Society,  the  General  Board  of 
Global  Ministries,  the  General  Board  of 
Higher  Education  and  Ministry,  the  Gen- 
eral Board  of  Discipleship,  the  General 
Commission  on  Religion  and  Race,  the 
General  Commission  on  the  Status  and 
Role  of  Women,  and  the  General  Commis- 
sion on  Christian  Unity  and  Interreligious 
Concerns.  All  youth  elected  to  the  Steer- 
ing Committee  shall  be  entering  into  the 
eleventh  grade  or  under  at  the  time  of 
their  election.  If  not  in  school,  their  age 
shall  be  sixteen  or  younger  at  the  time  of 
their  election. 

2.  Election — 

a)  Each  jurisdiction  shall  elect  two  youth 
and  one  adult  worker  with  youth  to  the 
National  Youth  Ministry  Organization 
Steering  Committee  at  the  National 
Youth  Ministry  Organization  Caucus. 
At  least  one  of  the  youth  shall  be  a 
member  of  one  of  the  four  racial/ethnic 
minority  groups.  If  all  of  the  four  recog- 
nized racial/ethnic  minority  groups  are 
not  represented,  the  National  Youth 
Ministry  Organization  Caucus  shall 
elect  persons  so  that  all  four  groups  are 
represented  on  the  National  Youth 
Ministry  Organization  Steering  Com- 
mittee. If  no  racial/ethnic  minority 
group  adult  is  elected  to  the  National 
Youth  Ministry  Organization  Steering 
Committee,  the  National  Youth  Min- 
istry Organization  Caucus  shall  elect  a 
racial/ethnic  minority  adult  to  be  a  Na- 


tional Youth  Ministry  Organization 
Steering  Committee  member.  Ten 
youth  (two  from  each  jurisdiction,  at 
least  one  of  whom  must  be  a  racial/eth- 
nic minority  group  member)  shall  be 
elected  in  the  alternate  years  at  the 
Jurisdictional  Youth  Ministry  Convo- 
cation C^  632).  If  all  four  racial/ethnic 
minority  groups  are  not  represented, 
the  National  Youth  Ministry  Organiza- 
tion Steering  Committee  shall  elect 
persons  so  that  all  four  groups  are  re- 
presented on  the  National  Youth  Min- 
istry Organization  Steering  Committee, 
b)  Any  vacancy  that  occurs  due  to  an 
unfuiniled  term  shall  be  filled  as  fol- 
lows: (1)  the  jurisdictional  convocation 
shall  determine  the  definition  of  vacan- 
cy and  the  process  for  flUing  jurisdic- 
tional vacancies.  (2)  The  National 
Youth  Ministry  Organization  Steering 
Committee  shall  fill  vacancies  to  main- 
tain racial/ethnic  minority  representa- 
tion as  required  by  II  13  .  (3)  Youth 
shall  be  elected  to  fill  youth  vacancies 
and  adults  shall  be  elected  to  fill  va- 
cancies in  adult  positions. 

3.  Term — The  term  for  National  Youth  Min- 
istry Organization  Steering  Committee 
members  (with  the  exception  of  general 
board  and  agency  representatives)  shall 
be  two  years. 

a)  Members  cannot  serve  two  consecutive 
terms. 

b)  Members  shall  begin  their  term  imme- 
diately upon  adjournment  of  the  juris- 
dictional convocation  or  National 
Youth  Ministry  Organization  Caucus 
at  which  they  were  elected,  and  shall 
conclude  upon  the  adjournment  of  the 
next  respective  jurisdictional  convoca- 
tion or  National  Youth  Ministry  Orga- 
nization Caucus. 

c)  The  term  for  board  and  agency  repre- 
sentatives begins  immediately  follow- 
ing the  organizational  meeting  of  their 
respective  board  or  agency  and  con- 
cludes at  the  end  of  the  National  Youth 
Ministry  Organization  Steering  Com- 
mittee meeting  following  the  next  Gen- 
eral Conference. 

4.  Responsibilities — The  National  Youth 
Ministry  Organization  Steering  Commit- 
tee shall  be  responsible: 

a)  To  administer  the  national  portion  of 
the  Youth  Service  Fund,  including  the 
selection  of  the  national  projects.  It 
shall  fulfill  this  responsibility  accord- 
ing to  the  criteria  set  by  the  National 
Youth  Ministry  Organization  Caucus. 

b)  To  promote  Youth  Service  Fund  edu- 
cation throughout  The  United  Method- 
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ist  Church  in  cooperation  with  the  An- 
nual Conference  Councils  on  Youth 
Ministry  {^  742.3h). 

c)  To  plan  the  National  Youth  Ministry 
Organization  Convocation  and  make 
arrangements  for  the  National  Youth 
Ministry  Organization  Caucus. 

d)  To  convene  the  National  Youth  Min- 
istry Organization  Caucus  and  to  im- 
plement its  decisions. 

e)  To  recommend  action  goals  and  issues 
to  the  National  Youth  Ministry  Organi- 
zation Caucus. 

f)  To  advocate  youth  concerns  and  partic- 
ipation in  the  church  at  all  levels:  gener- 
al, jurisdictional,  conference,  district, 
and  local. 

g)  To  call  together,  when  necessary, 
groups  of  concerned  youth  to  study 
and  recommend  action  on  vital  issues. 

h)  To  encourage  participation  of  youth  in 
appropriate  denominational  and  inter- 
religious  enterprises  and  delibera- 
tions. 

i)  To  recommend  youth  to  nominating 
committees  of  general  boards  and 
agencies,  considering  suggestions  from 
Annual  Conference  CouncUs  on  Youth 
Ministry  (^  742)  and  other  appropriate 
youth  organizations. 

j)  To  communicate  the  work  of  National 

Youth  Ministry  Organization  to  the 

General  Council  on  Ministries  for  its 

information  and  response. 

f  1308.  Staff— The  National  Youth  Ministry 

Organization  shall  have  an  executive  director. 

1.  The  responsibilities  of  the  executive 
director  shall  be: 

a)  To  provide  managerial  oversight  of 
National  Youth  Ministry  Organization 
and  staff; 

b)  To  implement  the  decisions  of  National 
Youth  Ministry  Organization. 

c)  Tocommunicate  the  concerns  of  youth 
to  the  gener£il  boards  and  agencies. 

d)  To  interpret  the  actions  of  National 
Youth  Ministry  Organization  to  The 
United  Methodist  Church. 

2.  Administrative  staff  persons  shall  be  no- 
minated by  the  National  Youth  Ministry 
Organization  Steering  Committee  and 
elected  by  the  General  Council  on  Minis- 
tries. 

i)  To  recommend  youth  to  nominating 
committees  of  general  boards  and 
agencies,  considering  suggestions  from 
Annual  Conference  Councils  on  Youth 
Ministry  (^  742)  and  other  appropriate 
youth  organizations. 

j)  To  communicate  the  work  of  National 
Youth  Ministry  Organization  to  the 
General  Council  on  Ministries  for  its 


information  and  response. 

Petition  Number:  556-DI-1300D;  NYMO. 

Add  a  new  paragraph: 

National  Youth  Ministry  Organization  Steering 
Committee. — There  shaU  be  a  National  Youth 
Ministry  Organization  Steering  Committee. 

1.  Member shipi — The  National  Youth  Min- 
istry Organization  Steering  Committee  ^ 
shall  consist  of  youth  who  are  members 
(full  or  preparatory)  of  The  United  Meth- 
odist Church.  At  least  one-half  of  these 
youth  shall  be  from  these  racial/ethnic 
minority  groups:  Pacific  and  Asiam 
Americans,  Black  Americans,  Hispanic 
Americans,  and  Native  Americans,  sO' 
elected  that  each  racial/ethnic  minority 
group  is  represented. 

In  addition,  there  shall  be  on  the  National) 
Youth  Ministry  Organization  Steering) 
Committee  one  adult  involved  in  youth) 
ministry  on  the  annual  conference  level: 
from  each  jurisdiction;  a  bishop  chosen  by 
the  Council  of  Bishops;  a  basic  member 
and  a  staff  member  from  the  Generali 
Council  on  Ministries;  a  staff  member  re-: 
lated  to  youth  ministry  of  the  General: 
Board  of  Discipleship;  and  one  board  or 
staff  member,  with  voice  but  not  vote,: 
from  each  of  the  following  agencies  (to  be 
selected  at  a  regular  meeting  of  the  agen-i 
cy):  the  General  Board  of  Church  andi 
Society,  the  General  Board  of  Global  Min- 
istries, the  General  Board  of  Higher  Edu- 
cation and  Ministry,  the  General  Board  of 
Discipleship,  the  General  Commission  on 
Religion  and  Race,  the  CJeneral  Commis- 
sion on  the  Status  and  Role  of  Women,  and 
the  General  Commission  on  Christian 
Unity  and  Interreligious  Concerns. 
All  youth  elected  to  the  Steering  Commit- 
tee shall  be  entering  into  the  eleventh 
grade  or  under  at  the  time  of  their  elec- 
tion. If  not  in  school,  their  age  shall  be 
sixteen  or  younger  at  the  time  of  their 
election. 

2.  Election— 

a)  Each  jurisdiction  shall  elect  two  youth 
and  one  adult  worker  with  youth  to  the 
National  Youth  Ministry  Organization 
Steering  Committee  at  the  National 
Youth  Ministry  Organization  Legisla- 
tive Assembly.  At  least  one  of  the  youth 
shall  be  a  member  of  one  of  the  four 
racial/ethnic  minority  groups.  If  all  of 
the  four  recognized  racial/ethnic  mi- 
nority groups  are  not  represented,  the 
National  Youth  Ministry  Organization 
Legislative  Assembly  shall  elect  per- 
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sons  so  that  all  four  groups  are  repre- 
sented on  the  National  Youth  Ministry 
Organization  Steering  Committee.  If  no 
racial/ethnic  minority  group  adult  is 
elected  to  the  National  Youth  Ministry 
Organization  Steering  Committee,  the 
National  Youth  Ministry  Organization 
Legislative  Assembly  shall  elect  a  ra- 
cial/ethnic minority  adult  to  be  a  Na- 
tional Youth  Ministry  Organization 
Steering  Committee  member.  Ten 
youth  (two  from  each  jurisdiction,  at 
least  one  of  whom  must  be  a  racial/eth- 
nic minority  group  member)  shall  be 
elected  in  the  alternate  years  at  the 
Jurisdictional  Youth  Ministry  Convo- 
cation (f  632).  If  all  four  racial/ethnic 
minority  groups  are  not  represented, 
the  National  Youth  Ministry  Organiza- 
tion Steering  Committee  shall  elect 
persons  so  that  all  four  groups  are  re- 
presented on  the  National  Youth  Min- 
istry Organization  Steering  Committee, 
b)  Any  vacancy  that  occurs  due  to  an 
unfulfilled  term  shall  be  filled  as  fol- 
lows: (1)  the  jurisdictional  convocation 
shall  determine  the  definition  of  vacan- 
cy and  the  process  for  filling  jurisdic- 
tional vacancies.  (2)  The  National 
Youth  Ministry  Organization  Steering 
Conunittee  shall  fill  vacancies  to  main- 
tain racial/ethnic  minority  representa- 
tion as  required  by  H  1307. 2a.  (3)  Youth 
shall  be  elected  to  fill  youth  vacancies 
and  adult  shaU  be  elected  to  fill  vacan- 
cies in  adult  positions. 

3.  Term — The  term  for  National  Youth  Min- 
istry Organization  Steering  Committee 
members  (with  the  exception  of  general 
agency  representatives)  shall  be  two 
years. 

a)  Members  cannot  serve  two  consecutive 
terms. 

b)  Members  shall  begin  their  term  imme- 
diately upon  adjournment  of  the  juris- 
dictional convocation  or  National 
Youth  Ministry  Organization  Legisla- 
tive Assembly  at  which  they  were 
elected,  and  shall  conclude  upon  the 
adjournment  of  the  next  respective 
jurisdictional  convocation  or  National 
Youth  Ministry  Organization  Legisla- 
tive Assembly. 

c)  The  term  for  agency  representatives 
begins  immediately  following  the  orga- 
nizational meeting  of  their  respective 
agency  and  concludes  at  the  end  of  the 
National  Youth  Ministry  Organization 
Steering  Committee  meeting  following 
the  next  General  Conference. 

4.  Responsibilities — The  National  Youth 
Ministry  Organization  Steering  Conunit- 


tee shall  be  responsible: 

a)  To  administer  the  national  portion  of 
the  Youth  Service  Fiuid,  including  the 
selection  of  the  national  projects.  It 
shall  fulfill  this  responsibility  accord- 
ing to  the  criteria  set  by  the  National 
Youth  Ministry  Organization  Legisla- 
tive Assembly. 

b)  To  promote  Youth  Service  Fund  edu- 
cation throughout  The  United  Method- 
ist Church  in  cooperation  with  the  An- 
nual Conference  Councils  on  Youth 
Ministry  (f  742.3h). 

c)  To  develop  comprehensive  agenda 
concerns  for  each  National  Youth  Min- 
istry Organization  Legislative  Assem- 
bly, via  a  thorough  and  intentional 
survey  of  each  CCYM,  providing  an 
outlet  for  local  churches  to  voice  spe- 
cific concerns  for  the  National  Youth 
Ministry  Organization  and  The  United 
Methodist  Church. 

d)  To  plan  the  National  Youth  Ministry 
Organization  Convocation  and  make 
arrangements  for  The  National  Youth 
Ministry  Organization  Legislative  As- 
sembly. 

e)  To  convene  the  National  Youth  Min- 
istry Organization  Legislative  Assem- 
bly and  to  implement  its  decisions. 

f)  To  recommend  action  goals  and  issues 
to  the  National  Youth  Ministry  Organi- 
zation Legislative  Assembly. 

g)  To  advocate  youth  concerns  and  par- 
ticipation in  the  church  at  all  levels: 
general,  jurisdictional,  conference, 
district,  and  local. 

h)  To  call  together,  when  necessary, 
groups  of  concerned  youth  to  study 
and  recommend  action  on  vital  issues. 

i)  To  encourage  participation  of  youth  in 
appropriate  denominational  and  inter- 
religious  enterprises  and  deUberations. 

j)  To  recommend  youth  to  nominating 
committees  of  general  agencies,  consid- 
ering suggestions  from  Annual  Confer- 
ence Councils  on  Youth  Ministry  (H  742) 
and  other  appropriate  youth  organiza- 
tions. 

k)  To  conuniuiicate  the  work  of  the  Na- 
tional Youth  Ministry  Organization  to 
the  General  Board  of  Discipleship  for 
its  information  and  response. 

Petition  Number  1049-DI-1300D;  SCNY. 

Add  a  new  paragraph: 

H  1300.  Staff— The  National  Youth  Ministry 
Organization  shall  have  an  executive  director. 
1.  The  responsibilities  of  the  executive 
director  shall  be: 
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a)  To  provide  managerial  oversight  of 
National  Youth  Ministry  Organization 
and  staff; 

b)  To  implement  the  decisions  of  National 
Youth  Ministry  Organization. 

c)  To  communicate  the  concerns  of  youth 
to  the  general  boards  and  agencies. 

d)  To  interpret  the  actions  of  National 
Youth  Ministry  Organization  to  The 
United  Methodist  Church. 

2.  Administrative  staff  persons  shall  be  no- 
minated by  the  National  Youth  Ministry 
Organization  Steering  Committee  and 
elected  by  the  General  Council  on  Minis- 
tries. 

3.  The  National  Youth  Ministry  Organiza- 
tion Steering  Committee  shall  also  deter- 
mine the  need  for  additional  staff.  The 
National  Youth  Ministry  Organization 
Steering  Committee  shall  also  determine 
the  responsibilities  of  the  additional  staff 
member(s). 

4.  In  all  meetings  of  the  National  Youth  Min- 
istries Organization  Steering  Committee, 
National  Youth  Ministry  Organization 
Convocation  and  National  Youth  Ministry 
Organization  Caucus,  the  staff  shall  have 
the  right  of  voice  without  vote. 

5.  The  General  Council  on  Ministries,  in 
consultation  with  the  National  Youth 
Ministry  Organization  Steering  Commit- 
tee, shall  provide  access  to  office  space 
and  support  service  to  the  staff  of  Nation- 
al Youth  Ministry  Organization.  The  staff 
shall  be  governed  by  the  personnel  poli- 
cies and  guidelines  of  the  Committee  on 
Personnel  Policies  and  Practices 
(T  905.4d)  and  the  National  Youth  Ministry 
Organization  Steering  Committee. 


Petition  Number:  557-DI-1300D:  NYMO. 

Add  new  paragraph: 

Staff. — The  National  Youth  Ministry  Organi- 
zation shall  have  an  executive  director. 

1.  The  responsibilities  of  the  executive 
director  shall  be: 

a)  To  provide  managerial  oversight  of  the 
National  Youth  Ministry  Organization 
and  staff; 

b)  To  implement  the  decisions  of  the  Na- 
tional Youth  Ministry  Organization. 

c)  To  communicate  the  concerns  of  youth 
to  the  general  agencies. 

d)  To  interpret  the  actions  of  the  National 
Youth  Ministry  Organization  to  The 
United  Methodist  Church. 

2.  Administrative  staff  persons  shall  be  no- 
minated by  the  National  Youth  Ministry 
Organization  Steering  Committee  and 


elected  by  the  General  Board  of  Disciple- 
ship. 

3.  The  National  Youth  Ministry  Organiza- 
tion Steering  Committee  shall  also  deter- 
mine the  need  for  additional  staff.  The 
National  Youth  Ministry  Organization 
Steering  Committee  shall  also  determine 
the  responsibilities  of  the  additional  staff 
member(s). 

4.  In  all  meetings  of  the  National  Youth  Min- 
istry Organization  Steering  Committee, 
National  Youth  Ministry  Organization  . 
Convocation,  and  National  Youth  Min-  ' 
istry  Organization  Legislative  Assembly 
the  staff  shall  have  the  right  of  voice  with- 
out vote. 

5.  The  General  Board  of  Discipleship,  in 
consultation  with  the  National  Youth 
Ministry  Organization  Steering  Commit- 
tee, shall  provide  access  to  office  space 
and  support  service  to  the  staff  of  the 
National  Youth  Ministry  Organization. 
The  staff  shall  be  governed  by  the  person-- 
nel  policies  and  guidelines  of  the  Commit- 
tee on  Personnel  PoUcies  and  Practices 
C  905.4cO  and  the  National  Youth  Ministry  i 
Organization  Steering  Committee.  ' 

Petition  Number:  558-DI-1300D;  NYMO,  SONY. 

Add  a  new  paragraph: 

Youth  Service  Fund. — There  shall  be  a  Youth 
Service  Fund  which  shall  be  a  means  of  stew^ 
ardship  education  and  mission  support  of 
youth  within  The  United  Methodist  Church.  As 
a  part  of  its  cultivation  the  youth  shall  have 
been  challenged  to  assume  their  financial  re- 
sponsibilities in  connection  with  the  total  pro- 
gram and  budget  of  the  church  of  which  they 
are  members.  Local  church  treasurers  shall  i 
send  the  full  amount  of  Youth  Service  Fund ' 
offerings  to  the  treasurer  of  the  Annual  Con- 
ference, who  shall  retain  70  percent  of  the 
amount  for  the  Annual  Conference  Council  on 
Youth  Ministry.  The  Annual  Conference  Trea- 
surer shall  send  monthly  the  remaining  30 
percent  to  the  treasurer  of  the  General  CouncD 
on  Finance  and  Administration  to  be  forward- 
ed to  the  National  Youth  Ministry  Organiza-  i 
tion.  All  other  Youth  Service  Fund  money 
raised  in  the  Annual  Conference  shall  be  di- 
vided in  the  same  manner  and  distributed  in 
the  same  way. 


Petition  Number:  559-DI-1300D;  NYMO,  SONY. 

Add  a  new  paragraph: 


l| 


Project  Selection. — The  National  Youth  Min- 
istry Organization  Steering  Committee  shall 
constitute  a  Project  Review  Committee  to  ad- 
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vise  the  National  Youth  Ministry  Organization 
Steering  Committee  in  the  selection  of  projects. 
The  Project  Review  Committee  shall  be  com- 
posed of  five  youth  from  the  National  Youth 
Ministry  Organization  Steering  Committee 
and  two  adults  who  are  members  of  The  United 
Methodist  Chxirch  but  not  members  of  the  Na- 
tional Youth  Ministry  Organization  Steering 
Committee  or  related  to  any  general  agency. 
The  projects  shall  be  chosen  according  to  the 
policies  and  criteria  established  by  the  Na- 
tional Youth  Ministry  Organization  Legislative 
Assembly. 

Petition  Number:  560-DM300D$;  NYMO,  SCNY. 

Add  a  new  paragraph: 

National  Youth  Ministry  Organization  Fund- 
ing.— The  National  Youth  Ministry  Organiza- 
tion shall  be  responsible  for  administering  its 
own  budget.  The  operating  funds  shall  be 
derived  from  two  main  sources:  General 
Church  Funds  and  the  national  portion  of  the 
Youth  Service  Fund.  A  minimum  of  80  percent 
of  the  national  portion  of  the  Youth  Service 
Fund  shall  be  used  for  projects. 


H  1401.      Petition  Number:  586-GM-1401D;  GBGM. 

Add  to  H  1401: 


Petition  Number:  887-GM-1401;  NMX. 

Amend  f  1401: 

.  .  .  total  mission  of  the  Church,  as  set  forth  in 
Part  IV,  Paragraphs  101-111  of  the  1984  Book 
of  Discipline.  It  is  a  missional  instrument .... 


H  1400.      Petition  Number:  144-GM-1400D;DET,HOL,SGA.SIL&  local  churches  and 
individuals. 

Add  a  new  paragraph  following  H  1401: 

Purpose. — The  purpose  of  the  board  shall  be: 
1.  To  proclaim  to  the  world,  by  word  and  deed, 
the  self-revelation  of  God  in  Jesus  Christ  and 
the  offer  of  forgiveness  of  sin  made  possible  by 
Christ's  sacrifice  on  the  cross.  2.  To  persuade 
persons  to  respond  to  Christ's  love  by  personal 
repentance  and  coming  to  faith  by  which  they 
may  find  newness  of  Ufe  in  righteous,  loving 
relationships  with  God  and  human  beings. 
3.  To  organize  new  believers  into  churches  that 
will  feed  the  spirit  and  renew  the  mind,  and 
teach  believers  the  moral  and  social  implica- 
tions of  their  faith.  4.  To  strengthen  existing 
Methodist  churches,  equipping  them  to  better 
fulfill  the  mission  of  Christ.  5.  To  alleviate  the 
suffering  of  all  persons. 


The  church  in  mission  is  a  sign  of  God's 
presence  in  the  world.  By  the  authority  of  God 
and  the  power  of  the  Holy  Spirit,  the  church. 

1.  Joins  God's  mission  to  reclaim,  restore 
and  redeem  the  life  of  all  creation  to  its 
divine  intention. 

2.  Confesses  by  word  and  deed  the  redeem- 
ing activity  of  God  in  Christ  among  the 
whole  human  family. 

3.  Seeks  to  embody  and  reaUze  the  potential 
of  new  life  in  Christ  among  all  hiunan 
beings. 

4.  Looks  forward  in  faith  and  hope  for  the 
fulfillment  of  God's  reign  and  the  comple- 
tion of  God's  mission. 


Petition  Number:  143-GM-1401D;DET,HOL,SGA,S1L&  local  churches  and 
individuals. 

Amend  H  1401: 

There  shall  be  a  General  Board  of  Global 
Ministries  hereinafter  referred  to  as  "the  board," 

4-*^i-v  rxmr-n-tr-tj-t  nf  -iir  n  1  i^Fi    1  Q  Tfll  1  Tl  H   Virif'.hl'n   ^.hp  PlfTlfPrinifin 

xflHtrr  UUl  LnJUU  tjr  WlllUII  to  rvtiiiu,  f*  luiiiii  tjtt^  c^c^rcoox^nx 
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instrument  of  The  United  Methodist  Church,  its 
Annual  Conferences,  Missionary  Conferences,  and 
local  congregations  in  the  context  of  a  global  set- 
ting. 


Petition  Number:  888-GM-1400D;  NMX. 

Insert  new  paragraph  to  follow  K  1401: 

Because  the  Board  is  one  missional  instru- 
ment among  several  on  the  General  Church 
level,  care  must  be  taken  that  the  energy  and 
resoures  of  the  various  Boards  and  Agencies 
not  be  duplicated  and  that  the  tone,  emphasis, 
and  mode  of  operation  of  each  Board  and 
Agency  be  distinct.  It  is  given  to  the  Board  to 
fulfill  its  responsibilities  through  non-contro- 
versial means,  having  in  all  things  a  tone  of 
peace  rather  than  that  of  aggression.  When,  in 
fulfilling  its  responsibilities,  aggressive  and 
controversial  action  is  apparently  necessary  to 
resolve  a  particular  concern  related  to  the  total 
mission  of  the  church,  the  Board  shall  refer 
this  concern  to  the  Board  of  Church  and  So- 
ciety or  another  appropriate  Board  or  Agency 
within  the  United  Methodist  Church  to  be 
acted  upon,  thereby  fulfilling  the  Board's  mis- 
sional responsibility. 


II  1402.      Petition  Number:  830-GM-1402D;  GCSW 

Amend  II  1402.6: 
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.  .  .  persons  of  differing  colors,  custom,  emd  cul- 
ture, and  lifestyle,  and  to.  .  .  . 

Petition  Number:  1050-GM-1402D;  ACST. 

Add  a  new  sub-paragraph  to  H  1402: 

To  participate  in  the  Joint  Committee  on 
Stewardship  to  the  end  that  denominational 
efforts  will  be  coordinated,  giving  by  United 
Methodists  will  be  increased,  and  that  tithing 
will  be  affirmed  as  the  United  Methodist  stan- 
dard of  personal  giving. 

H   1403.      Petition  Number:  587-GM-1403D;  GBGM. 

Delete  word  colleague  in  H  1403.2  and  1403.3 

H  1410.      Petition  Number:  145-GM-UlOD;  SGA. 

Add  a  new  subparagraph  following  H  1410.2: 

3.  At  least  two  active,  fully  salaried  mis- 
sionaries, U.S.  based  or  non-U.S.  based,  shall 
be  maintained  for  every  one  non-missionary 
staff  person.  All  persons  working  at  Board 
offices  in  New  York  or  U.S.  field  offices  shall  be 
considered  non-missionary  personnel.  This 
ratio  shall  be  in  place  by  December  1,  1990. 

H   1411.      Petition  Number:  146-GM-1411D;  SGA  &  local  churches. 

Add  a  new  subparagraph  to  II  1411.2: 

Of  the  total  funds  annually  expended  by  the 
Board  and  its  divisions  and  departments,  no 
more  than  20  percent  shall  be  expended  on  the 
following: 

Salaries,  benefits  and  expenses  for  executive 
and  support  staff  assigned  at  the  Board's  head- 
quarters and  U.S.  field  offices;  rent,  mainte- 
nance, utilities,  telephone,  office  supplies  for 
the  Board's  Offices;  printing  for  material  not 
sent  to  the  field;  equipment  for  the  Board's 
offices;  data  processing  (including  software 
purchase  and  upkeep);  processing  of  funds 
sent  to  the  Board;  staff  and  Board  director 
travel;  legal,  consulting,  audit,  and  investment 
fees;  interest  expense;  meetings  of  the  Board 
and  its  various  units;  insurance;  promotional 
and  informational  materials  not  for  resale;  un- 
reimbursed costs  of  education  events  for  Unit- 
ed Methodists  and  others. 

H   1413.       Petition  Number:  588-GM-1413D;  GBGM. 

Amend  *!  1413: 

.  .  .  through  mission  and  ministries  in  the  Unit- 
ed States,  Puerto  Rico,  ecttd  the  Virgin  Islandsr,  and 
U.S.  Trust  Territories.  .  .  . 

This  faith  directs  the  development  of  national 
mission  strategies  and  programv  Thcoc  require  the 


to  include  develepHieRt  developing  and 
strengthening  e(  congregations  as  centers  of  Chris- 
tian mission,  emd  the  creation  creating  ef  minis- 
tries of  compassion  te  with  persons  and  groups  who 
suffer  in  body  and  spirit,  assigning  personnel, 
responding  to  the  efforts  of  people  for  self-de- 
termination, and  to  affect  changing  social  pat- 
terns which  cause  and  continue  such  suffering.  '. 

H  1414.      Petition  Number:  589-GM-1414D;  GBGM. 

Amend  f  1414  as  follows: 

Responsibilities. — It  ohall  be  the  i 
The  National  Division  shall: 

1.  Te  Develop,  administer,  and  supervise. 

2.  Te  Identify  and  analyze  national  mission  con-- 
cems  fey  through  employing  research  and  plan-- 
ning  mothodo. 

3.  Te  Advocate  fep  justice  and  human  dignity: 
related  to  the.  .  .  . 

UlXJtl    lj\J   \y\7I I!3 (J I U U^II\.'  1 1^ D    111  T\Ti  ▼T.TU    111   ITTTCTCTTT7TT  U.1^  W  \^l\J\n 

mcnt  by  Assisting  congregations,  cooperative 
parishes,  transitional  community  parishes: 
church-related  institutional  ministries,  districts 
Annual  Conferences,  and  other  units  of  the  Church 
in  planning  and  research  processesT,  experimenta 
and  creative  ministries;,  long  term  financing  anc 
grantsf,  architectural  servicesf,  fundraising  ef 
fortst,  houoing  conGultations;  and  disaster  re- 
sponsej.  afid  leadership  ier  program  dovolopmcnt 
€Hi4  skill  training.. 

5.  ?e  Enable,  encourage,  and  support  the  mis 
sional  outreach  of  the  Church  in  local  communities 
through  the  development  of  new  or  aad  existing 
ethnic  and  language  ministries,  congregations 
community  centers,  health,  education,  and  socia 
welfare  ministries  in  urban,  suburban,  and  rura 
settings^  -  and  programs  te  for  enlisting  and  train 
ing  leadership  committed  to  globally  conscious 
ness  and  mission.€klly  committed  loaders. 

6.  Te  Develop  strategies  for  church  and  communi 
ty  development^  including  grants,  loans,  and  tech 
nical  assistancey  that  address  particular  needs  o 
women,  children,  and  older  adults^  includinf 
self-determination  efforts  pertaining  to  am 
other  social  needs  arising  from  concerns  about  fo: 
ethnic  and  cultural  pluralism,  economic  and  sexua 
exploitation,  and  political/racial  oppression. 

Insert  new  sub-paragraph: 

Facihtate  and  coordinate  the  program  n 
tionships  of  other  program  agencies  of  th 
United  Methodist  Church  with  institutions  rt 
lated  to  the  National  Division,  including  coir 
munity  centers,  residences,  health-care  ager 
cies,  child  care  agencies,  schools,  and  othe 
educational  agencies. 

Amend  H  1414.7  to  read: 


idvance  Edition 


DAILY  CHRISTIAN  ADVOCATE 


C-107 


?7  8.  Te  Develop,  administer,  supervise,  and  eval- 
uate other  units  of  the  General  Board  of  Global 
Ministries,  and  the  Annual  Conferences. 

Sr  9.  Te  Provide  counsel  and  assistance  in  the 
coordination  fef  of  local  and  national  mission  strat- 
egy ef  for  institutions  related  to  the  National 
Division.  .  .  . 

9t  10.  To  incorporate  Maintain  the  United  Meth- 
odist Development  Fund  which  ohall  maintain  a 
fund  for  the  purpose  of  making  first  mortgage  loans 
to  United  Methodist  churches,  districts,  city  so- 
cieties, district  unions,  or  Annual  Conference 
church  extension  agencies  for  the  purchase, 
construction,  expansion,  enA  or  major  improve- 
ment ef  to  churches,  parsonages,  and  or  mission 
buildings.  The  United  Methodist  Development 
Fund  shall  operate  under  policies  set  by  the  Na- 
tional Division,  and  the  National  Division  shall  be 
responsible  for  the  supervision  and  administration 
of  the  United  Methodist  Development  Fund. 

i#7  11.  Te  Maintain  relationships  and  fulfill 
responsibilities  with  Missions,  Missionary  Confer- 
ences, and  Provisional  Annual  Conferences  in 
accordance  with  Disciplinary  provisions;  te  estab- 
lish missional  structures  that  assist  Annual  Con- 
ferences, districts,  and  local  churches  working 
together  cooperatively  and  strategically;  and  te 
work  with  special  regional  or  national  agencies  or 
organizations,  ouch  £is  including  the  Appalachian 
Development  Committee  and  the  Southwest  Border 
Committee,  to  further  the  national  mission  strate- 
gy of  the  Church. 

iiv  12.  Te  Work  cooperatively  with  agencies  of 
the  Church,  other  denominations,  and  both  ecu- 
menical and  secular  coalitions. 

i3.  13.  To  relate  te  Work  with  the  Parish  and 
Community  Development  Committee  or  its  equiva- 
lent committee  of  in  an  Annual  Conference  by 
providing  resources  te  their  oubcommittoco  on  the 
initiation  and  development  of  programs  with  agen- 
cies related  to  the  National  Division,  church  and 
community  ministry,  congregational  development, 
town  and  country  ministries,  urban  ministries, 
agoncico,  and  other  concerns,  ministries. 

4^  14.  Te  Work  with  the  General  Board  of  Disci- 
pleship  for  the  extension  of  the  Church.  To  this  end 
there  shall  be  a  Joint  Committee  on  Congregational 
Development,  with  equal  representation  of  mem- 
bers from  the  National  Division  and  the  General 
Board  of  Discipleship,  which  shall  meet  at  least 
annually  to  expedite  cooperation  between  these  two 
boards  in  the  field  of  congregational  development, 
ef  both  including  new  missional  congregations  as 
wen  BB  and  the  redevelopment  of  existing  congre- 
gations. 

1415.      Petition  Number:  590-GM-1415D;  GBGM. 

Amend  H  1415: 

l.e)  M  Ddonation  aid,  loan  funds,  and  endow- 
ments contributed  and  established  for  the  work  of 


church  extension^;  except  such  £is  wtay  be  i 

tcrcd  fey  the  Juriodictional  emd  Annual  Confer 

cncco; 

3.  Represent  within  the  United  Methodist 
Church  and  Pprovide  financial  support  and  con- 
sultative servies.  .  . 

6.  Conduct  research  and  provide  distribute  in- 
formation te  which  will  assist  congregational  de- 
velopment, cooperative  parishes,  districts,  confer- 
ences, and  other  units  of  The  United  Methodist 
Church  in  the  identification  ef  the  identifying 
mission  opportunities  and  the  otructurcB  end  pFo- 

CI  UI1IL3   llV.<VU\..^-(  1T.J1     UIIViTV   TTjTTTTTrxmTTTTTTa   CtUUI.  KJlJl  XCltiC 

responses. 

T.a)  line  six  delete: 

.  .  .  recommended  that  the  structure  be  ee  organ- 
ized as  to  include.  .  . 


7c): 


c)  The  purpose  of  such  a  structure  shall  be  to 
promote  and  coordinate  the  work  of  the  Church 
(f  016  201-204)  in  town  and  country  or  metropoli- 
tan areas.  It  may:.  .  .  . 

%   1418.      Petition  Number:  591-GM-1418D;  GBGM. 

Amend  II  1418: 

1 .  There  shall  be  in  The  United  Methodist  Church 
the  office  of  deaconess  and  office  ef  home  miooion 
ary. 

Persons  who  have  been  commissioned  to  the 
office  of  home  missionary  and  who  are  contin- 
uing in  that  office  shall  be  so  recognized. 

The  purpose  of  these  offices  of  deaconess  shall 
be  to  express  representatively  the  love  and  concern 
of  the  believing  community  for  the  needs  in  the 
world,  and  enable,  through  education  and  involve- 
ment, te  enable  the  full  ministry  and  mission  of  the 
people  of  God.  Deaconesses  and  home  misoionarica 
function  through  diverse  forms  of  service.  .  .  . 

2.  Deaconesses  and  home  miooionarioo  are  per- 
sons who  have  been  led  by  the  Holy  Spirit  to  devote 
their  lives  to  Christlike  service  under  the  authority 
of  the  Church.  They  are  approved  by  the  General 
Board  of  Global  Ministries  upon  recommendation  of 
the  Committee  eR  Pcroonncl  in  Miooion  Mission 
Personnel  Resources  Department  and  the  Na- 
tional Division.  They  are  commissioned  by  a  bishop 
at  a  session  of  the  General  Board  of  Global  Minis- 

LI  ico  xji  vtv  txiiTTCTTtrr  TtyctrcitTTr  iiiuijUtxii^  txgi  t.rv^u  ujjuii. 

They  shall  have  a  continuing  relationship  with  the 
National  Divioion  ef  the  board  through  the  Com 

HTTtftrtrrr  uti  LrxrtxxiXf  I mocs  uim  i  iviiiv  itiibbi'jiiui  y  \j\ji  v  i^i^. 

to  The  United  Methodist  Church  through  the 
General  Board  of  Global  Ministries.  Home  hhs- 

OX\7XlUi  1U7  TTZVtj    V3\^M.   f  \^   III   UIl  T    tT&CTTCTC^  \Jl    TTTTTgrXnTTcT  ^7T 
♦■V>  ft    T  T^^^•l^^J^^^I    ftfl  J■^^^l-^  j->j4^  rij-    1^  r\f  t/'nit    »  »^    <•  it  <-*    T  Ti->  i  4-j-v/j    V 

vmr  \j  III1AJU  iTx%Jvixuuid'  vyxiui  vii  iii  uiiv^  \j  iii ia^u  i 

Puerto  Rico,  and  the  Virgin  Islands. 
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Deaconesses  are  available  for  service  with  any 
agency  or  program  of  The  United  Methodist 

United  States  through  the  World  Divioion.  Both 
deaconesses  and  home  missionaries  may  also  serve 
in  other  than  United  Methodist  Church  agencies  or 
programs  provided  that  approval  be  given  by  the 
National  Division  upon  rocommondation  ef  the 
Committee  or  DeaconcGG  £Hid  Home  Miooionory 
Service  in  consultation  with  the  bishop  of  the  re- 
ceiving area. 

Amend  H  1418.3  to  read: 

3.  Full-time  service  shall  fee  is  the  norm  for  the 
ministry  of  deaconesses  and  homo  miooionarics. 
Full  time  oorvice  ahall  meaning  that  the  person's 
entire  vocational  time  is  devoted  to  work  of  min- 
istry in  the  field  of  labor  to  which  one  is  appointed 
by  the  bishop. 

b>  a)  The  program  office  ^doaconcoo  and  homo 
miooionory  oorvice  shall  processes  appointments 
for  deaconesses  in  consultation  with  the  bishop  of 
the  area,  in  accordance  with  the  policies  and  proce- 

/1 11  vac    »^J^rtJ-^TV^^^^r^  ^\r\  #<  i-tjj     t-v^f    4-1^  r\    /' yvrv% -ri-i  t^4-r^f\    i^-wt      l\f\e\  ftr^'wt 
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of  the  National  Division. 

b)  The  appointment  shall  be  reviewed  fey  the 
Cabinet,  fixed  by  the  bishop  (H  515.5)  at  the  session 
of  Annual  Conference,  and  printed  in  the  list  of 
appointments  in  the  Annual  Conference  journal. 

c)  The  Annual  Conference  Secretary  shall: 

1)  Keep  a  record  of  all  persons  in  the  Annual 
Conference  who  have  been  commissioned  to 
the  Office  of  Deaconess  or  the  Office  of  Home 
Missionary. 

2)  Publish  annually  in  the  Annual  Confer- 
ence journal  the  list  of  appointments  of  dea- 
conesses and  home  missionaries. 

Amend: 

4.  A  ©deaconesses  a«4  home  miooionarioo  shall 
hold  church  membership  in  a  local  church  within 
the  conference  where  her  ef  his  appointment  is 
located^  and  shall  be  a  voting  members  of  the 
Charge  Conference  of  that  church. 

5.  Deaconesses  etud  lay^  home  miooionarico  shall 
be  seated  at  the  sessions  of  the  Annual  Conference 
with  voice,  ohall  fee  eligible  te  serve  en  boardo, 

^J'^TV^»^rt  ^  nfm-«<t  fi  J'V**  n  f\  rirt  m  ^  4-J-  j-v  ^tn  nr  ♦■  !-*<■«  A  ^t  »^  1 1  j->  1  1^  i-^Tffj-m* 
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election  as  dclcgatcB  te  the  General  and  Juriodic 
tional  Confcrcncco  as  lay  dologatcG. 

6.  A  deaconess  eF  a  lay  home  miooionarj'  may 
become  a  member.  .  .  . 

7.  Deaconesses  e«d  home  miooionaricG  shall  be 
subject  to  the  administrative  authority  of  the  pro- 
gram or  agency  to  which  they  are  appointed.  In 
matters  of  their  assignment  appointment  they 
ohall  fee  finally  are  subject  to  the  authority  of  the 
General  Board  of  Global  Ministries  through  the 


H  1419. 


Committee  g»  Dcaconcoo  £Hid  Home 
Service  ef  the  National  Division  and  ohall,  there- 
fore, enter  kite  ne  may  not  contract  for  service 
which  would  nullify  this  authority. 

8.  Each  deaconess  enad  homo  miooionar>'  shall 
enroll  in  a  pension  plan.  The  rights  of  any  deaconess 
or  home  missionary  in  any  prior  or  existing  agree- 
ment or  pension  plan  shall  be  fully  protected. 

9.  A  deaconess  er  home  miooionary  shall  relin 
quish  the  commissioned  relationship: 

a)  When  no  longer  available  for  appointment 
as  a  deaconess  ef  home  miooionary  of  The 
United  Methodist  Church,  or 

b)  when  not  eligible  for  appointment  as  deter 
mined  by  the  National  Division. 

10.  Persons  who  have  relinquished  the  com 
missioned  relationship  may  be  reinstated  on  tht 
joint  recommendation  of  the  Committee  ea  ©efr 
concoo  and  Homo  Miooionary  Service  National! 
Division  and  the  Mission  Personnel  Resourcef. 
Department  with  approval  of  the  National  ©ivi 
sioH  ef  the  General  Board  of  Global  Ministries. 

Petition  Number:  592-GM-1419D;  GBGM. 

Amend  H  1419:  | 

1.  There  shall  be  a  Committee  on  Deaconess  aar 
Homo  Miooionary  Service,  which  shall  be  advisor 
to  the  General  Board  of  Global  Ministries  througl 
the  National  Division,  and  ohall  make  rccommon 
dationo  te  the  board. 

2.  The  Committee  on  Deaconess  asd  Home  Mia 
oionary  Service  shall  be  composed  of  one  bishop  wh( 
is  a  member  of  the  General  Board  of  Global  Minis 

4-  Tfl  o  Ci"     4-nTr^    -T-vi  nvyrt  i-n-tT«     tttV*  ^^     nfi-\     My\i-i  rtj-^^t  j^orn-^o     j-i»»     l-tyv¥'»'^. 

IjIico.j  wrry  ui^iuLnji o  wiiu  ttixr  tztrtztTOritrcscFtrB  tyr  rxtTzxxt,) 

miooionarico  choocn  fey  each  Jurisdiction  Aoooeia 
tien  of  DcaGonGOoco  aad  Home  MiaoionarioB;  tw< 
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full  committee  the 
United  Mothodiot  Women 
esses  and  two  active  home  missionaries  select 
ed  by  national  vote  of  the  active  deaconesse: 
and  home  missionaries;  two  Directors  of  the  Na 
tional  Division  chosen  fey  the  National  Divioion  am 
ese  two  Directors  of  the  Women's  Division  chose) 
by  the  Womon'o  respective  Divisions,  at  least  om 
of  whom  shall  also  be  a  director  of  the  Missioi 
Personnel  Resources  Department,  those  te  fe 
ooloctcd  ift  conoultation  with  the  Committee  « 

I  UllU  XXtTItTtr  ITXlDCSIUllUt  y    UTJI  TIW]    UIIV   HWiJ 
.    ^r    UIIV    J.VX1L3L3IU1I    I   \j1.  J\J111.1\jL   X l(\^ i^yj txx  ^^c 

Department;  and  the  deputy  general  secretary  € 
the  National  Divioion.  The  committee  may  co  op 

W1I\.'I  13    UO   1 1 W^  UI^U  J    IIWIIIIIIUI'IUII  ^I   \rf  W    ^r  ^^        TXT^XxTW^* 

te  fee  ^  the  executive  committee.  The  cxccutiv 
secretary  of  the  Office  ef  Dcaconcoo  €bRd  He» 
Miooionary  Service  (f  1421)  shall  fee  a  mcmbc 
without  a  vote. 

3.  There  shall  be  an  executive  committee  an^ 
other  committees  as  necessary  for  canying  out  th 
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duties  of  the  Committee  on  Deaconess  end  Homo 
Miooionary  Service. 

4.  The  work  of  the  Committee  shall  be  carried  out 
in  accordance  with  the  bylaws  as  approved  by  the 
National  Division  of  the  General  Board  of  Global 
Ministries. 

Delete  H  1419.5. 

1420.  Petition  Number:  593-GM-1420D;  GBGM. 

Delete  11  1420. 

1421.  Petition  Number:  594-GM-1421D:  GBGM 

Replace  f  1421  with  the  following: 

The  Deaconess  Program  Office. — 
There  shall  be  a  program  office  for  deacon- 
esses to  represent  the  deaconess  relationship 
on  a  national  level  and  to  maintain  the  corps  of 
professionally  competent  persons  who  are 
committed  to  service  under  authority  of  the 
Church. 

1.  For  purposes  of  administration,  all  provi- 
sions for  the  office  of  deaconess  shall  apply  to 
persons  continuing  in  the  office  of  home  mis- 
sionary. 

2.  The  General  Board  of  Global  Ministries 
shall  assign  the  administration  of  the  program 
office  to  the  National  Division  or  such  other 
division  or  department  as  it  may  determine 
(H  1403.1b).  The  executive  secretary  of  the  pro- 
gram office  shall  be  a  deaconess. 

3.  There  may  be  a  national  organization  of 
deaconesses  which  shall  operate  according  to 
policies  approved  by  the  National  Division. 

1431.      Petition  Number:  416-GM-1431D;  GCRR. 

Add  to  H  1431.1: 

...  as  it  relates  to  areas  outside  the  United 
StatesT  and  sovereign  Indian  nations  within  the 
United  States. 

1 .432.      Petition  Number:  417-GM-1432D;  GCRR. 

Add  to  f  1432.1: 

.  .  .  and  ecumenical  bodies  in  nations  other  than 
the  United  Statesv  and  sovereign  Indian  nations 
within  the  United  States. 


438.      Petition  Number:  595-GM-1438D;  GBGM. 

Amend  f  1438: 

.  .  .  shall  do  so  through  by  pursuing  a  working 
agreement  negotiated  cither  with  the  church  or 
churches  already  in  the  area  or  with  a  united 
mission  organization  or  with  ecumenical  bodies 


related  to  the  area,  ©nly  Wwhere  nene  ef  these 
approaches  ie  poooiblc  ohould  are  not  available 
the  World  Division  may  participate  in  the  forma- 
tion of  a  new  United  Methodist  denominational 
structure, 

II   1443.      Petition  Number:  278-GM-1443D;  NAK. 

Retain  111443. 

Petition  Number:  596-GM-1443D;  GBGM. 

Delete  H  1443. 

H  1449.      Petition  Number:  597-GM-1449D;  GBGM. 

Delete  11  1449. 

Petition  Number:  274-GM-1449D;  NAK. 

Amend  11  1449: 

National  Aooociation  ef  Health  and  Welfare 
Miniotrico. — There  may  be  organized  a  United 
Mothodiot  Aooociation  ef  Health  emd  Welfare  Mm- 
iotrioo,  which  ohall  be  incorporated  and  have  its 
ewft  Gonotitution  a«d  bylawo. 

The  United  Methodist  Association  of  Health 
and  Welfare  Ministries.— The  United  Method- 
ist Association  of  Health  and  Welfare  Minis- 
tries, an  affiliate  group,  is  incorporated  with  its 
own  constitution  and  bylaws.  It  is  not  owned  or 
controlled  by  the  General  Board  of  Global 
Ministries  or  its  divisions  or  departments. 

H  1456.      Petition  Number:  598-GM-1456D;  GBGM. 

Amend  II  1456: 

4.  To  recruit  and  select  persons  for  missionary 
and  deaconess  service,  and  to  cooperate  with  per- 
sonnel-assigning deploying  divisions  in  orienta- 
tion, training,  and  evaluation  of  personnel  and  in 
the  staffing  of  mission  agencies. 

9.  To  cooperate  share  information  with  the 
General  Board  of  Higher  Education  and  Ministry  in 
matters  related  to  Crusade  Scholarships  granted 
and  the  preparation  of  persons  to  participate  in  the 
representative  and  commissioned  ministries  of  the 
Church. 

H  1461.      Petition  Number:  599-GM-1461D;  GBGM. 

Amend  H  1461.4: 

To  assist  in  rehabilitation  aftd  rcoottlemcnt  ef 
ministries  with  refugees,  including  resettle- 
ment, and  to  work  cooperatively  with  each  Annual 
Conference's  Refugee  Resettlement  Committee,  if 
organized. 
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H  1466.      Petition  Number:  600-GM-1466D;  GBGM. 

Amend  H  1466: 

1.  UMCOR,  in  consultation  with  conference  di- 
saster response  coordinators,  bishops,  and  district 
superintendents,  shall  identify  specific  locations 
where  local  church  property  and  church-related 
properties  have  suffered  damage. 

2.  This  information  shall  be  relayed  to  the  Na- 
tional Division,  which  shall  contact  the  conference 
disaster  response  coordinator  to  arrange  an  onsite 
visit  to  evaluate  damages  and  initiate  an  ongoing 
consultative  process. 

H  1504.      Petition  Number:  831-HE-1504D:  GBHM. 

Amend  H  1504: 

.  .  .  general  oversight  and  care  for  campus  min- 
istries and  institutions  of  higher  education,  in- 
cluding schools,  colleges,  universities,  and  theologi- 
cal schools  Qominarioo. 

H  1505.      Petition  Number:  418-HE-1505D;  GCRR. 

Insert  new  subparagraph  between  1 1505.2  and 
H  1505.3: 

To  ensure  that  the  board's  programs  and 
policies  address  the  needs  and  concerns  for 
ministry  with  racial  and  ethnic  minority  per- 
sons. 

And  amend  H  1505.4: 

4.  To  study  needs  and  resources  for  representa- 
tive ministries,  ordained  and  diaconal,  including 
identification  of  new  and  valid  types  of  ministry. .; 

And  1  1505.8: 

8.  To  recruit,  endorse,  and  provide  genered  over- 
sight of  United  Methodist  ministers,  including 
persons  who  speak  languages  other  than  En- 
glish, who  desire  .... 

And  H  1505.20: 

20.  To  provide  ministerial  courses  of  study  for 
orderly  entrance  into  ministryr  which  also  meet 
language  needs. 


Petition  Number:  832-HE-1505D;  GBHM. 

Amend  H  1505.6: 

.  .  .  training,  and  placement  of  persons  in  the 
professional  church-related  ministries  ef  the 
Church. 

and  I  1505.7: 


7. .  . .  persons  in  professional  church-related 
ministries  with  their  professional  growth  and 
development  career  planning. 

and  H  1505.8: 

.  .  .  ministers  who  desire  to  serve  as  civilian  and 
federal  chaplainsr  in  specialized  institutional 
ministry  settings  in  both  private  and  govern- 
mental sectors. 


Petition  Number:  833-HE-1505D;  GCRR. 

Amend  II  1505.8: 

To  recruit,  endorse,  and  provide  general  over- 
sight of  United  Methodist  ministers,  includingi' 
persons  who  speak  languages  other  than  Em 
glish,  who  desire  to  serve  as  civilian  and  federa 
chaplains. 


Petition  Number  834-HE-1S05D;  GBHM. 


Amend  H  1505.9: 


To  represent  the  United  Methodist  Churcl 

in,  and  Te  provide  liaison  with  United  Methodisi 
ministers  certified  by  such  agoncioo  as  the  Amcri 

^le  Aoooeiation  fef  Clinical  Paotoral  Educatio! 
(ACPE).  professional  certifying  £ind  accredit 
ing  organizations  related  to  ministry  in  spe 
cialized  settings. 

Move  f  1505.24  to  follow  H  1505.9. 

Move  H  1505.26,  27  to  follow  H  1505.24. 

Amend  t  1505.15: 

To  monitor  and  interact  with  public  higher  edi 
cation  in  terms  of  its  reflection  on  ef  the  wholenes 
of  persons  and  the  meaning  of  lifer ,  and  to  stud 
and  inform  constituencies  of  public  polic 
issues  related  to  higher  education,  both  indt 
pendent  and  public. 


^ 


Amend  H  1505.17: 

To  evaluate  United  Methodist  higher  educatio 
and  professional  church-related  ministries  wil 
concern  for  the  quality  of  their  performance  andtl 
integrity  of  their  mission. 

Amend  H  1505.19: 

To  analyze  needs  of  those  in  church-relate 
ministries  for  continuing  education,  including  a 
sessment  of  effectiveness,  professional  growl 
and  development,  eeseer  planning,  and  fundin 
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Petition  Number;  835-HE-1505D;  GCRR 

Amend  H  1505.20: 

To  provide  ministerial  courses  of  study  for  order- 
ly entrance  into  ministryr  which  also  meet  lan- 
guage needs. 

Petition  Number  836-HE-150SD;  GBHM. 

Amend  H  1505.21: 

To  provide  for  a  continuing  discussion  of  the 
theological  bases  for  professional  church-related 
ministries  and  higher  education. 

Amend  f  1505.22: 

To  provide  such  services  as  will  create  a  climate 
of  acceptance  and  empowerment  for  education  and 
the  professional  church-related  ministries,  and  to 
be  alert  to  the  necessity  of  advocacy  in  behalf  of 
these  professional  ministries  in  questions  of  equity 
and  justice. 

Amend  11  1505.23: 

To  provide  coimsel,  guidance,  and  assistance  to 
professional  associations  and  fellowships  related  to 
diaconal  and  other  special  church-related  minis- 
tries. 

Amend  H  1505.25: 

To  interpret,  promote,  and  administer  the  loan 
and  scholarship  programs  of  the  board,  and  to 
cooperate  with  the  General  Board  of  Global 
Ministries  in  matters  related  to  the  Crusade 
Scholarship  program.  (II  1456.9) 

Amend  f  1505.26: 

To  develop  and  provide  services  directed  to  en- 
listment for  specialized  church-related  minis- 
tries, professional  growth  and  development, 
career  planning,  and  counseling. 

Amend  H  1505.27: 

To  offer  personnel  and  placement  assistance  for 
persons  involved  in  professional  church-related 
ministries. 

Petition  Number;  1051-HE-1505D;  ACST. 

Add  a  new  sub-paragraph  to  1 1505: 

To  participate  in  the  Joint  Committee  on 
Stewardship  to  the  end  that  denominational 
efforts  will  be  coordinated,  giving  by  United 
Methodists  will  be  increased,  and  that  tithing 
will  be  affirmed  as  the  United  Methodist  stan- 
dard of  personal  giving. 


H  1506.      Petition  Number;  837-HE-1S06D;  GBHM. 

Add  new  sub-paragraph  after  H  1506.8: 

To  provide  resources  and  technical  assist- 
ance in  higher  education  throughout  the  world 
in  collaboration  with  the  churches  involved. 

H  1516.      Petition  Number:  838-HE-1S16D:  GBHM. 

Move  H  1516.2d)  to  become  K  1506.10. 

H  1508.      Petition  Number:  839-HE-1508D;  GBHM. 

Amend  H  1508.2: 

.  .  .  maintain  the  following  offices:  €t)  Vocation 
aad  Carcor/Lifc  Planning,  (b)  (a)  InterpretatiouT 
£md  (e)  (b)  Loans  and  Scholarships. 

H  1509.      Petition  Number:  840-HE-1509D;  GBHM. 

Amend  f  1509.1: 

Funds  received  by  the  board  for  the  divisions 
from  the  Ministerial  Education  Fund  shall  be  re- 
stricted .  .  .  development  of  its  their  programs  of 
enlistment,  basic  professional  degree  programs, 
and  continuing  education  (in  accordance  with 
f  930.3a  921.2a)  and  b). 

111511.      Petition  Number  841-HE-lSllD;  GBHM. 

Amend  f  1511.1: 

.  .  .  chaplaincy  in  the  armed  forces.  Veterans 
Administration,  industry,  correctional  inotitu 
tiono,  health-care  fields,  patsoral  counseling, 
correctional  institutions,  industry,  community 
service  organizations  .  .  . 

and  H  1511.2.a): 

.  .  .  shall  recruit  persons  for  ministry  in  the  above 
categories  through  contacts  in  collogo,  ocminary, 
peet  graduate,  undergraduate  and  graduate 
schools  including  theological  schools,  national 
professional  societies  .... 

Petition  Number  419-HE-1511D;  GCRK. 

Amend  f  1511.2a): 

2.  Duties. — a)  Recruitment. — The  division,  in  co- 
operation with  other  units  of  the  CJeneral  Board  of 
Higher  Education  and  Ministry,  other  agencies  of 
the  church,  and  the  Annual  Conferences,  shall 
recruit .... 

And  amend  H  1511.26): 

b)  Interpretation. — The  division  is  charged  with 
the  responsibility  to  interpret  to  the  church  at  large 
the  need  to  have  adequately  trained  clergy  .... 
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And  add  a  new  sentence  at  end  of  H  1511.3: 

These  shall  take  into  account  the  language 
and  cultural  needs  of  the  persons  involved. 

Petition  Number:  842-HE-1511D;  GBHM. 

Amend  H  1511.2.6): 

.  .  .  adequately  trained  clergy  to  staff  hoBpitalo, 
health  care  settings,  homes,  corrootiona,  correc- 
tional settings,  industry,  the  armed  forces,  and 
counseling  centers.  The  division  will  also  inter- 
pret to  its  constituents  the  ongoing  concerns  of 
the  denomination. 

and  H  1511.2.C): 

'  trtXTT   utr   gl  UlltA^U    lt.M 

tel■r^r^^^•l^^^•l■^^^  y^v\  c<    v/^l  n  4-y-vi-l    4-  r^     n  r-L 

Annual  Conforcncc.  Specific  requirements  of  vari- 
ous ministriesT  requiring  professional  certificationi 
shall  be  met  prior  to  endorsement  and  appointment. 
When  dictated  by  unique  circumstances,  pro- 
visional endorsement  may  be  granted  by  the 
Endorsing  Committee  for  appointment  pur- 
poses. Provisional  endorsement  is  a  temporary 
status  that  impUes  verifiable,  ongoing  move- 
ment towards  full  endorsement,  and  must  be 
authorized  annually  by  the  Endorsing  Com- 
mittee. 

and  f  1511.2./): 

.  .  .  giving  attention  to  the  needs  for  continuing 
education  and  ongoing  spiritual  formation  for 

those  under  endorsement. 

and  f  1511.3: 

.  .  .  and  providing  a  continuing  ministry^  that 
includes  such  activities  as:  retreats,  confirmation 
classes,  and  other  pastoral  functions.  Basic  to  aU 
such  ministry  will  be  cooperation  with  and 
involvement  in  the  life  of  the  local  United  Meth- 
odist community  and  existing  ecumenical  and 
interreligious  programs. 

Petition  Number:  843-HE-1511D:  GCRR. 

Add  at  end  of  H  1511.3: 

These  shall  take  into  account  the  language 
and  cultural  needs  of  the  persons  involved. 

H   1512.      Petition  Numben  844-HE-1512D;  GBHM. 

Amend  f  1512: 

The  division  is  authorized  to  receive  ouch  share  ef 
the  World  Communion  offering  as  may  fee  deter 
mined  fey  the  General  Conforonco  aad  such  World 


Service  funds  as  may  be  allocated  fey  the  board,  foi 
the  support  of  its  responsibilities.  Aloo,  the  The 
division  shall  also  receive  and  distribute  othei 
funds  .... 

f  1513.      Petition  Number:  420-HE-1513D;  GCRR. 

Add  to  the  last  sentence  in  t  1513.1: 

The  Church  continues  .  .  .  without  respect  to  sex 
race,  creed,  Ifinguage,  or  national  origin. 

Petition  Number  845-HE-1513D;  GBHM. 

Amend  H  1513.4a): 

To  determine  the  nature  of  the  United  Methodisi 
mission  in  and  fer  through  its  elementary,  sec< 
ondary,  and  higher  education  educational  insti: 
tutions  and  campus  ministries. 

Amend  H  1513.46): 

To  develop  policy  that  enables  The  United  Meth 
odist  Chiu-ch  to  engage  effectively  in  higher  educa 
tion  throughout  the  world. 

Amend  H  1513.4d): 

...  to  deepen,  enrich,  and  mature  the  Christiar 
faith  of  college  and  university  students,  faculty 
and  staff  aaea  aftd  women  through  .... 

Amend  1i  1513.4/): 

To  foster  within  educational  institutions  the 
highest  educational  standards,  effective  pro 
grams  of  church  relationship,  the  soimdest  busi 
ness  practices.  .  . 

Add  new  sub-paragraphs  to  1!  1513.4: 

To  relate  to  professional  organizations  o 
higher  education  and  campus  ministry  on  be 
half  of  The  United  Methodist  Church. 

To  enable  the  Division's  constituencies  U 
develop  an  interest  in  and  response  to  public 
policies  bearing  on  higher  education,  both  in 
dependent  and  public. 

To  provide  resources  and  suggest  guideline: 
for  Annual  Conference  Boards  of  Higher  Edu 
cation  and  Campus  Ministry. 

H  1514.      Petition  Number  846-HE-1514D;  GBHM. 

Amend  H  1514: 

.  .  .  educational  institutions  and  the  campu 
ministry.  (For  Annual  Conference  Boards  eea 
mittcco  see  11  731.2) 

Amend  H  1514.1.6): 
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.  .  .  the  life  and  character  of  students,  faculty, 
and  staff,  and  to  the  place  the  institutions  and 
campus  ministry  .... 

Petition  Number  421-HE-1514D;  GCRR 

Add  a  new  subparagraph  at  end  of  H  1514.4: 

The  division  shall  develop  policies  and 
guidelines  for  Annual  Conference  Boards  of 
Ordained  Ministry  that  will  recognize  and  em- 
power Native  American  pastoral  leadership 
which  emerges  from  and  is  affirmed  by  a  Na- 
tive American  community. 

1515.      PeUtion  Number  847-HE-lSlSD;  GBHM. 

Amend  H  1515: 

.  .  .  support  of  United  Methodist  educational  in- 
stitutions, afid  campus  ministry  units,  and  An- 
nual Conference  Boards  of  Higher  Education 
and  Campus  Ministry  in  matters  of .  .  . 

Replace  H  1515.2.6): 

Study  the  trends  in  programming  and  fund- 
ing in  campus  ministry;  review  reports  from 
conference  agencies  and  local  units;  and  inter- 
pret these  findings  to  the  constituency  as  ap- 
propriate. 

Add  to  f  1515.2c): 

...  to  provide  counsel  and  support  to  con- 
ference boards  and  agencies  in  reviewing, 
evaluating  and  strengthening  existing  and 
proposed  local  and  regional  ecumenical  cove- 
nants for  campus  ministry;  and  to  ensure  that 
ecumenical  covenants  and  procedures  for 
these  units  are  on  file  with  the  Annual  Confer- 
ence Boards  of  Higher  Education  and  Campus 
Ministry. 

Amend  H  1515.2e): 

Provide  for  representation  and  participation,  as 
deemed  necessary,  with  other  national  ecumeni- 
cal campus  ministry  agencies  m  ouch  agoncioo  as 

VI 1^    \J  III  W-U  £tXIIXI13VI  1V17  III  XJllUVClvIwll  UXXTJ  XV17  XXUulUllUT 

otofF 

Amend  1  1515.3^): 

Design  and  organize  the  promotion  of  United 
Methodist  Student  Day  Student  Recognition  Day 
to  recognize  United  Methodist  students  in  higher 
education. 

Petition  Number  275-HE-1515D;  HOL. 

Add  to  1 1515.3g): 


Student  Recognition  Day  shall  be  observed 
on  the  last  Sunday  in  December  without  an 
offering. 

K  1516.      Petition  Number  848-HE-1516D;  GBHM. 

Delete  in  H  1516.1: 

.  .  .  means  by  which  it  can  be  continuously  sup- 
portedj  and  renewedy  €kRd  rooyclod. 

Amend  H  1516.3a): 

.  .  .  The  division  shall  study  all  appropriate  re- 
lated data  and  may  recommend  to  each  .  .  . 

Amend  f  1516.3c): 

...  it  shall  be  the  duty  of  the  trustees  and  the 
administrators  of  such  institutions,  along  with 
and  the  conference  agency  on  higher  education  and 
the  resident  bishop  of  the  conference  in  which 
such  institution  is  located  .... 

H  1517.      Petition  Number  849-HE-1S17D;  GCSW. 

Insert  after  second  sentence  of  f  1517.2: 

Each  of  the  five  electing  bodies  shall  elect  at 
least  one  woman. 


Petition  Number  422-HE-1517D;  GCRR 

Amend  the  sixth  sentence  in  the  second  para- 
graph of  H  1517.2: 

Care  should  be  taken  that  women,  minoritico 
racial  and  ethnic  minority  persons,  and  repre- 
sentatives from  the  United  Methodist-related  black 
colleges  and  graduate  theological  seminaries  shall 
be  members  of  the  senate. 

Petition  Number:  850-HE-I517D;  GBHM. 

Amend  H  1517.2: 

.  .  .  The  general  secretary  of  the  General  Board  of 
Higher  Education  and  Ministry  and  the  associate 
general  secretaries  of  the  Divisions  of  Higher  Edu- 
cation and  ef ,  Ordained  Ministry  ,  and  Diaconal 
Ministry  of  that  board  shall  serve  as  ex  officio 
members  of  the  senate,  with  voice  but  without 
vote.  .  .  . 

Petition  Number  851-HE-1517D;  GCSW. 

Amend  last  sentence  of  t  1517.2: 

This  legislation  is  to  be  effective  £rt  the  clooo  ef  the 
1984  General  Conference  immediately  upon  Gen- 
eral Conference  action. 
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f  1518.      Petition  Number:  852-HE-1518D;  GBHM. 

Amend  f  1518.3: 

.  .  .  support  will  be  recognized  as  having  institu- 
tional integrity,  well-structured  programs,  sound 
managementT  and  clearly  defined  church  relation- 
ships. 

H  1520.      Petition  Number:  165-HE-1520D;  MN. 

Add  to  ^  1520.2: 

Among  the  criteria  for  evaluating  graduate 
theological  seminaries  shall  be  consideration 
of  theological  inclusiveness  within  the  boun- 
daries of  our  doctrinal  standards  as  found  in 
Part  II  of  the  Discipline. 

Petition  Number:  853-HE-1520D;  GBHM. 

Add  new  sub-paragraphs  to  f  1520: 

An  institution  which  chooses  to  disaffiliate 
with  the  United  Methodist  church  for  reasons 
such  as  voluntarily  closing  or  changing  mis- 
sions should:  a)  inform  the  University  Senate 
as  soon  as  possible  after  discussions  begin 
concerning  disaffiliation;  b)  inform  all  appro- 
priate United  Methodist  judicatories;  c)  seek 
technical  and  legal  assistance  from  the  Divi- 
sion of  Higher  Education  regarding  fiduciary 
issues. 

The  Senate  shall  publish  annually,  with  its 
list  of  United  Methodist-affiliated  institutions, 
the  names  of  institutions  of  other  historic 
Methodist  churches  which  wish  to  participate 
in  research  projects,  the  insurance  program, 
and  technical  services  of  the  General  Board  of 
Higher  Education  and  Ministry.  Such  institu- 
tions shall  be  designated  as  "associate"  insti- 
tutions. 

H  1526.      Petition  Number:  8S4-HE-1526D;  GBHM. 

Delete  in  H  1526.12: 

Cooperate  with  the  Christian  Educators  Fellow- 
ship of  the  United  Methodist  Church;  the  Fellow- 
ship of  United  Methodists  in  Worship,  Music,  and 
Other  Arts;  the  United  Mcthodiot  Aooociation  e( 

^^TTcrrcTT  u  u.t3iLi\j\j^  rrtriTTTTTTCTurcruCTrof  tjtt^  \j  i x.x  v^ u  j>*.i.i^  vn 

odiot  Association  of  Communicatoro;  the  United 
Mcthodiot  Aooociation  ef  Profcoooro  ef  Chriotion 

MiBoionaricB;  aftd  other  professional  associations 
and  fellowships,  in  ways  that  will  be  supportive  of 
their  professional  ministry  careers. 

H  1529.      Petition  Number  855-HE-1529D;  GBHM. 

Add  to  H  1529.8: 

and  to  cooperate  with  the  Boards  of  Or- 


dained Ministry  in  (a)  studying  problems  n 
lating  to  clergy  morale  and  clergy  families,  an 
(b)  developing  resources  and  programs  fo 
clergy  and  clergy  families. 

Delete  in  %  1529.10: 

To  certify  the  course  offerings  in  non  Unite- 
Mcthodiot  seminaries  ... 

Add  to  11  1529.11: 

.  .  .  shall  be  undertaken  as  training  for  the.' 
distinctive  minority  ministries.  Provision  fc 
evaluating  the  credentials  and  training  of  sue 
persons  shall  be  undertaken  in  cooperatio 
with  bishops  and  Annual  Conference  Boarc 
of  Ordained  Ministry. 

H  1531.      Petition  Number  1052-HE-1531D;  ACST. 

Amend  H  1531: 

United  Methodist  schools  of  theology  .  .  .  such  i 
its  educational,  missional,  stewardship,  socia 
and  other  service  programs  .  .  .  shall  provide  in  i 
curriculum  the  courses  in  United  Methodist  hi  ' 
tory,  doctrine,  administration  and  policy  specifie 
in  11  423.3  and  306.3c 

Petition  Number  856-HE-1531D;  GBHM. 

Amend  f  1531: 

.  .  .  Each  school  of  theology,  in  conoultation  wit 
^ie  General  Board  ef  Higher  Education  and  MH 
iotry  ,  shall  provide  .  .  .  (See  also  •"  1529.10)  and  i 
certified  by  the  General  Board  of  Higher  Edi 
cation  and  Ministry. 

H  1500.      Petition  Number  423-HE-1500D;  GCRR. 

Add  a  new  paragraph  at  end  of  H  1532: 


The  United  Methodist  schools  of  theolog 
shall  prepare  their  students  for  ministry  in  a 
inclusive  church  and  society  by  including  i 
their  curriculum  courses  relating  to  Asia; 
Black,  Hispanic,  Native  American,  and  Pacif 
Islander  cultures  and  experiences.  The  Unit* 
Methodist  schools  of  theology  shall  make  £ 
possible  efforts  to  secure  persons  whose  exp  j 
riences,  backgrounds,  and  demonstrated  abl 
ties  will  enable  them  to  develop  the  abc 
mentioned  curriculums  and  to  serve  as  i  i 
structors  of  the  courses. 

H  1602.      Petition  Number  1126-FA-1602D;  GCOM. 

Amend  f  1602.1: 

1.  Membership.  .  .  .  additional  members  for  tl 
purpose  of  bringing  to  the  board  special  knowledi 
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or  background,  and  including  at  least  two  re- 
tired lay  persons  sixty-five  years  of  age  or 
older  if  not  already  included  in  the  member- 
ship, with  consideration  being  given  to  representa- 
tion .  .  . 

1604.      Petition  Number.  424-FA-1604D;  GCRR 

Amend  the  second  hne  of  H  1604.1: 

.  .  .  Pensions,  consistent  with  the  church's 
mandate  for  inclusiveness  of  the  church  and 
for  racial  and  social  justice,  is  authorized  to 
adopt  and  further  any  and  all  plans,  to  ...  . 

Petition  Number:  166-FA-1604D;  SWT. 

Amend  H  1604.3  by  deleting,  in  the  third  sen- 
tence, the  words,  is  encouraged  te  and  substituting 
for  them  the  word  shall,  and  by  adding  the  words, 
and  Book  of  Resolutions  immediately  after  the 
words  Social  Principles;  and  by  adding  as  the  final 
two  sentences: 

The  board,  as  the  major  fiduciary  agent  of 
this  denomination,  shall  carry  on  an  active 
program  of  corporate  and  social  responsibili- 
ty, in  keeping  with  the  Socied  Principles  and 
the  Book  of  Resolutions.  Among  the  tools  the 
Board  may  use  are  shareholder  advocacy, 
boycott,  divestment,  advocacy  of  corporate 
disinvestment  for  certain  countries  or  fields  of 
I  business,  and  affirmative  investment  (as  in 

I  minority  business  and  banks,  etc.),  as  well  as 

other  appropriate  strategies. 

Petition  Number;  264-FA-1604D;  CAP. 

Amend  H  1604.3: 

.  .  .  like  capacity  and  familiar  with  such  matters 
would  use  in  the  conduct  of  an  enterprise  of  a  like 
character  with  like  aims. 

To  fulfill  this  goal  of  social  responsibility,  the 
board  shall  invest  in  institutions,  companies,  cor- 
I  porations,  or  funds  which  make  a  positive  contri- 

I  bution  toward  the  realization  of  the  goals  outlined 

]  in  the  Social  Principles  and  Book  of  Resolutions  of 

'  our  Church,  subject  to  other  provisions  of  the  Disci- 

pline, and  with  due  regard  to  any  and  all  special 
contracts,  agreements,  and  laws  applicable  thereto. 
The  board,  as  the  major  fiduciary  agent  of  this 
denomination,  shall  carry  on  an  active  pro- 
gram of  corporate  social  responsibility,  in 
keeping  with  the  Social  Principles  and  the 
Book  of  Resolutions.  Among  the  tools  the  board 
may  use  are  shareholder  advocacy,  boycott, 
divestment,  advocacy  of  corporate  disinvest- 
ment from  certain  countries  or  fields  of  busi- 
ness, and  affirmative  investment  (as  in  minori- 
ty business  and  banks,  etc.)  as  well  as  other 
appropriate  strategies.  The  board  shall  partic- 
ipate in  ecumenical  approaches  to  corporate 


responsibility,  including  membership  in  the 
Interfaith  Center  for  Corporate  Responsibility 
and  full  participation  by  designated  board 
members  and  staff  in  this  center's  work.  The 
board  shall  augment  its  Committee  on  Corpo- 
rate and  Fiduciary  Responsibility  (or  its  suc- 
cessor) with  six  persons,  two  each  selected  by 
the  General  Board  of  Church  and  Society  and 
the  General  Board  of  Global  Ministries,  and 
one  each  selected  by  the  General  Commission 
on  Religion  and  Race  and  General  Commission 
on  the  Status  and  Role  of  Women.  These  addi- 
tional persons  shall  have  voting  authority 
within  that  committee  but  shall  not  be  consid- 
ered members  of  the  board  per  se,  where  they 
shall  have  the  privilege  of  voice  only. 

Petition  Number;  147-FA-1604D;  CNV,  KSE,  KSW,  MOE.  NIL.  NYK.  SIN. 
Wis.  WMI  &  conference  agency. 

Begin  a  new  subparagraph  with  the  last  sentence 
of  H  1604.3.  Amend  and  add  as  indicated. 

The  board  shall  invest  in  institutions,  compan- 
ies, corporations,  or  funds  which  make  a  positive 
contribution  toward  the  realization  of  the  goals 
outlined  in  the  Social  Principles  and  the  Book  of 
Resolutions  of  our  church,  subject  to  other  agree- 
ments, and  the  laws  applicable  thereto.  The  board, 
as  the  major  fiduciary  agent  of  this  denomina- 
tion, shall  carry  on  an  active  program  of  corpo- 
rate social  responsibility,  in  keeping  with  the 
Social  Principles  and  the  Book  of  Resolutions. 
Among  the  tools  the  board  may  use  are  the 
shareholder  advocacy,  boycott,  divestment, 
advocacy  of  corporate  divestment  from  cer- 
tain countries  or  fields  of  business,  and  affir- 
mative investment  (as  in  minority  businesses 
and  banks,  etc.)  as  weU  as  other  appropriate 
strategies.  The  board  shall  participate  in  ecu- 
menical approaches  to  corporate  responsibili- 
ty, including  membership  in  the  Interfaith 
Center  for  Corporate  Responsibility  and  full 
participation  by  designated  board  members 
and  staff  in  this  center's  work.  The  board  shall 
augment  its  nine-member  Committee  on  Cor- 
porate and  Fiduciary  Responsibility  (or  its 
successor)  with  six  persons,  two  each  selected 
by  the  General  Board  of  Church  and  Society 
and  the  General  Board  of  Global  Ministries, 
and  one  each  selected  by  the  General  Commis- 
sion on  Religion  and  Race  and  General  Com- 
mission on  the  Status  and  Role  of  Women.  The 
makeup  of  the  Committee  on  Corporate  and 
Fiduciary  Responsibility  (or  its  successor)  in 
future  years  shall  include  at  least  40%  of  its 
total  members  from  these  constituent  bodies  in 
similar  ratios,  but  never  less  than  six  persons. 
These  additional  persons  shall  have  voting 
authority  within  that  committee  but  shall  not 
be  considered  members  of  the  board  per  se, 
where  they  shall  have  the  privilege  of  voice 
only. 
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Petition  Number:  148-FA-1604D;  MOE,  NYK,  RKM,  WIS,  WNY. 

Add  at  beginning  of  new  subparagraph  following 
H  1604.3: 

The  board  is  instructed  to  carry  on  an  active 
program  to  encourage  corporate  social  re- 
sponsibility, in  keeping  with  the  Social  Princi- 
ples and  the  Book  of  Resolutions.  Among  the 
tools  the  board  may  use  are  shareholder  advo- 
cacy, boycott,  divestment,  advocacy  of  corpo- 
rate disinvestment  from  certain  countries  or 
fields  of  business,  and  affirmative  investment 
(as  in  minority  business  and  banks,  etc.),  as 
well  as  other  appropriate  strategies. 

Petition  Nvunber:  149-FA-1604D;  MNE. 

Amend  H  1604.4: 

.  .  .  The  board  is  encouraged  to  invest  in  institu- 
tions, companies,  corporations,  or  funds  which 
make  a  positive  contribution  toward  the  realization 
of  the  goals  outlined  in  the  Social  Principles  of  our 
church.  It  shall  not  invest  in  corporations  which 
have  investments  or  operations  in  the  Repub- 
Uc  of  South  Africa  and  shall  divest  itself  of  any 
such  current  investments,  until  the  system  of 
apartheid  is  dismantled  and  full  voting  rights 
are  conferred  upon  each  womfin  and  man  in 
South  Africa.  At  no  time  shall  any  part  of  the 
principal  of  the  endowment  .... 

Petition  Number.  516-FA-1604D:  GBCS. 

Addat  end  of  111604.12: 

The  board  shall  estabUsh,  operate,  manage, 
and  administer  a  socially  responsible  pension 
fund  invested  in  institutions,  companies,  cor- 
porate businesses,  or  funds  believed  to  make  a 
positive  contribution  toward  the  realization  of 
the  goals  outlined  in  the  Social  Principles  and 
which  do  not  significantly  engage  in  busin- 
esses or  activities  inconsistent  with  those  prin- 
ciples, it  being  understood  that  such  a  fund 
may  not  produce  as  much  yield  or  growth  as 
other  funds  administered  by  the  board. 

Petition  Number:  150-FA-1604D;  NCA. 

Add  new  subparagraph  at  end  of  1i  1604: 

The  General  Board  of  Pensions  shall  as  soon 
as  feasible  and  by  January  1,  1992,  invest  at 
least  ten  percent  (10%)  of  its  undesignated 
pension  and  benefit  funds  in  the  United  Meth- 
odist Development  Fund  or  other  responsible 
United  Methodist  agencies  for  the  purpose  of 
lending  those  funds  for  establishing  new  con- 
gregations. Each  loan  is  to  be  underwritten  by 
the  annual  conference  in  which  the  new  con- 
gregation is  located.  These  funds  shall  accrue 
income  at  the  rate  established  by  the  Directors 
of  the  General  Board  of  Pensions. 


H  1606.      Petition  Number:  964-FA-1606D;  GBPN. 

Amend  in  f  1606.4('fJ  inserting  preceding  the  la 
sentence: 

Effective  at  the  close  of  the  1988  Gener 
Conference,  if  retirement  is  granted  in  acco 
dance  with  ''  453.2(d),  the  actuarially  reduc< 
pension  shall  be  calculated  from  the  defem 
retirement  date. 

Replace  1:  1606.4(^^:  , 

f)  Service  of  a  local  pastor  prior  to  1982  mi 
be  approved  for  pension  credit  only  by  vote  . 
the  Annual  Conference,  on  recommendation 
the  Conference  Board  of  Pensions,  after  co: 
sultation  writh  the  district  superintendents, 
such  credit  is  granted,  it  should  be  includo 
under  the  Discipline  question,  "What  othr 
personal  notation  should  be  made?". 

Amend  "  1606.5ra;: 

...  on  account  of  pension  credit  for  service  prii' 
to  1982  .  .  .  shall  have  been  admitted  as  an  miniot:  i 
rial  associate  or  probationary  member,  ...  fai 
time  service  with  pension  credit  for  service  prit 
to  1982  or  with  full  participation  in  the  Cor 
prehensive  Protection  Plan  since  1981,  or 
combination  thereof,  .  .  . 

Amend  ^  1606.5(6;: 

...  on  account  of  pension  credit  for  service  prif 
to  1982  .  .  .  full-time  service  with  pension  ere 
it  .  .  . 

for  service  prior  to  1982  or  with  full  partic! 
pation  in  the  Comprehensive  Protection  Pla 
since  1981,  or  a  combination  thereof,  .  .  . 

In  T  1606.7  replace  oalory  with  compensatio 

Petition  Number:  857-FA-1606D;  GBHM. 

Add  to  «:  1606.8: 

Persons  who  have  served  full-time  in  a) 
pointments  beyond  the  local  church  under  ei 
dorsement  by  the  Division  of  Chaplains  an 
Related  Ministries  are  eligible  for  pensic 
support  for  those  years  of  service  so  served  f< 
which  no  other  pension  is  provided,  in  acco 
dance  with  rules  and  regulations  determine 
by  the  General  Board  of  Pensions. 

Petition  Number.  965-FA-1606D;  GBPN. 

Replace  T  1606.8: 

Persons  who  have  served  full-time  appoin 
ments  beyond  the  local  church  under  endors> 
ment  by  the  Division  of  Chaplains  4ind  Relate 
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Ministries  are  eligible  for  pension  support  for 
those  years  of  service  so  served  for  which  no 
other  pension  is  provided.  Such  pension  sup- 
port shall  be  in  accordance  with  the  Chaplains 
Pension  Fund  or  the  Ministerial  Pension  Plan 
under  arrangements  agreed  to  by  the  General 
Board  of  Higher  Education  through  its  Divi- 
sion on  Chaplains  and  Related  Ministries  and 

the  General  Board  of  Pensions. 

I 

In  H  1606.21a),  b),  c),  d): 

Replace  salary  with  compensation. 

y706.      Petition  Number:  858-FA-1706D;  GCSW. 

'  H  1706  (Insert  after  the  third  sentence): 

Special  attention  shall  be  given  to  represen- 
tation of  racial  and  ethnic  minority  groups  and 
women. 

•1734.      Petition  Number  859-FA-1734D;  GBOD. 

Amend  H  1734: 

.  .  .  the  vice-president  ef  Graded  Press  in  charge 
of  publishing,  and  the.  .  .  . 

1A737.      Petition  Number:  860-FA-1737D;  GCSW. 

Amend  f  1737: 

.  .  .  This  literature  is  to  be  of  such  type  and 
variety  as  to  meet  the  diverse  needs  of  all  groups  of 
I  our  people.  .  .  . 

■fl700.      Petition  Number:  151-FA-1700D;  CNV. 

Insert  a  new  paragraph  following  present  1i  1740: 

The  United  Methodist  Publishing  House 
shall  engage  in  dialogue  with  the  African 
Methodist  Episcopal,  African  Methodist  Epis- 
copal Zion,  and  Christian  Methodist  Episcopal 
Churches  and  explore  cooperative  publication 
of  a  hymnal  upon  the  action  of  a  General 
Conference  to  initiate  a  hymnal  revision  pro- 
cess (H  15.6). 

K 1743.      Petition  Number:  1053-FA-1743D;  GBPB. 
»    ! 

Amend  f  1743: 

The  United  Methodist  Publishing  House  shall 
not  buy,  sell,  or  exchange  any  real  estate  costing  in 
excess  of  $500,000  except  by  order  of  the  General 
Conference  .  .  . 

il  744.      Petition  Number:  1054-FA-1744D;  GBPB. 

f  I  Amend  H  1744  and  move  to  end  of  H  1743. 

I.   1 

The  erection  of  a  new  building  or  the  improve- 


ment, alteration,  or  repair  of  an  existing  building 
or  the  purchase,  sale  or  exchange  of  real  estate 
for  retail  purposes  involving  an  expenditure  of 
not  more  than  $500,000  may  be  authorized  by  the 
vote  of  a  two-thirds  majority  of  the  executive 
committee  between  meetings  of  the  General 
Board.  These  provisions  shall  not  prevent  the 
making  of  investments  on  mortgage  security  or  the 
protection  of  the  same  or  the  collection  of  claims  and 
adjustments.  (See  H  1743  above,  for  additional  re- 
quircmcnto  and  rcatrictiono.) 

I  1804.      Petition  Number:  86MJ-1804D:  GCAH. 

Amend  H  1804.2: 

.  .  .  ethnic  minorities;  two  bishops;  the  ooorotary 
ef  the  General  Conforoncc;  .  .  . 

we  presidents  of  the  Jurisdictional  Commissions 
on  Archives  and  History  or  ,  where  no  commis- 
sion exists  or  any  disciplinary  conflict  arises, 

or  a  person  designated  by  the  jurisdictional  Col- 
lege of  Bishops  where  ne  commiooion  exists;  and 

nine  ten  additional  .... 

H  1810.      Petition  Number:  862-IJ-1810D;  GCAH. 

Delete  in  f  1810.1: 

The  officers  ef  the  commiooion  shall  fee  the  elfi- 
eers  ef  the  Hiotorical  Society. 

H  1812.      Petition  Number:  863-IJ-1812D;  GCAH 

Delete  National  or  national  in  f  1812. 

Petition  Number:  864-1J-1812D;  GCSW. 

Add  at  the  end  of  first  sentence  of  H  1812.16): 
(see  1812.2a),  1812.3a). 

Petition  Number:  865-IJ-1812D;  GCAH. 

Amend  1!  1812:  26): 


.  .  .  and  Zoar 
terville,  OH. 


PA;  and  Hanby  House,  Wes- 


and  amend  H  1812.36): 

.  .  ■  aad  the  site  ef  the  organization  of  the  Method- 
ist  Episcopal  Church,  South,  Louisville,  KY; 
Keywood  Marker,  Glade  Spring,  VA;  first 
church  building  and  publishing  house.  Evan- 
gelical Association,  New  Berlin,  PA;  and  Ru- 
tersville  Cluster,  Rutersville,  TX. 

1  1905.      Petition  Number:  895-IJ-1905D:  GCSW. 

Amend  f  1905: 

.  .  .  promotional  needs  of  the  entire  church,  re- 
flecting the  cultural  and  racial  diversity  within 
The  United  Methodist  Church.  .  .  . 
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H  1906.      Petition  Number:  10SS-U-1906D;  ACST. 

Add  a  new  sub-paragraph  to  H  1906: 

To  participate  in  the  Joint  Committee  on 
Stewardship  to  the  end  that  denominational 
efforts  will  be  coordinated,  giving  by  United 
Methodists  will  be  increased,  and  that  tithing 
wiU  be  affirmed  as  the  United  Methodist  stan- 
dard of  personal  giving. 

H  1907.      Petition  Number:  1153-U-1907D;  GCFA. 

Amend  1  1907.1: 

I.  Membership.  .  .  .  aad twe  mombora  ^the  Gen 
erai  Council  eft  Finance  aa4  Adminiotration  and 
two  members  of  the  General  Council  on  Ministries, 
selected  by  the  council  roopoctivo  counoilo.  .  . 
Members  from  the  twe  general  councilG  General 
Council  on  Ministries  shall  be  assigned  to  the 
Division  of  Program  and  Benevolence  Interpreta- 
tion. 

H  2003.      Petition  Number:  561-U-2003D;  GCCU. 

Add  to  f  2003.4: 

...  to  churches  with  which  a  concordat  of  ex- 
change of  voting  delegates  has  been  established  by 
General  Conferencer  and  to  churches  which 
have  entered  into  a  formal  covenanting  act 
with  The  United  Methodist  Church. 

Amend  H  2003.11: 

I I .  To  receiver  copies  monitor,  and  coordinate  of 
all  requests  for  funds  from  ecumenical  and  interre- 
ligious  bodies  to  all  United  Methodist  agencies  afid 

tx\iv  wt  t  Xix^xxfjovo  txft  luisuiizg  Txryxii  too  uinrii  w^rtcnc 

unito  ift  ecumenical  bodies  and  to  review  for 
possible  recommendations  to  both  the  ecu- 
menical and  United  Methodist  agencies. 

Amend  11  2003.16  and  move  to  follow  11  2003.11: 

16.  To  enable  and  review  the  ecumenical  and 
interreligious  involvements,  programming,  and 
funding  of  all  United  Methodist  program  agencies, 
to  review  funding  of  ecumenical  agencies  by 
United  Methodist  program  agencies  through 
examination  of  the  disclosure  records  annual- 
ly provided  to  the  General  Council  on  Finance 
and  Administration,  to  report  findings  and  make 
recommendations  to  those  boardo  ORd  agencies,  and 
to  the  General  Council  on  Ministries  and  to  the 
General  Council  on  Finance  and  Administra- 
tion as  requested. 

H  2005.      Petition  Number.  562-U-2005D;  GCCU. 

Amend  f  2005.6: 


The  general  commission  shall  nominate  elet 
annually  by  ballot,  according  to  approved  proceEt 

in  K  813 

H  2006.      Petition  Number:  563-U-2006D;  GCCU. 

Amend  first  sentence  of  H  2006.1: 

The  General  Commission  on  Christian  Unity  an 
Interreligious  Concerns  shall  be  composed  of  Uni 
ed  Methodists  as  follows:  throe  four  bishops  a; 
pointed  by  the  Council  of  Bishops,  one  of  whoi 
shall  be  the  Secretary  of  the  Council;  .  .  . 

H  2007.      Petition  Number.  564-U-2007D;  GCCU.  CPMC. 

Delete  H  2007. 

H  2108.      Petition  Number:  425-U-2108D;  GCRR. 

Amend  f  2108.2: 


2.  Reviewing,  evaluating,  and  assisting  agencic 
and  institutions  of  the  Church  as  they  seek 
develop  programs  and  policies  to  implement  an 
mandate  for  ef  racial  inclusiveness. 


And  11  2108.3: 

3.  Reviewing,  ...  to  develop  appointments,  pr 
grams,  and  policies  designed  to  achieve  rad 

and  ethnic  minority  inclusiveness. 

And  f  2108.6: 

6.  Reviewing,  investigating,  and  conductii 
hearings  where  necessary  in  rooponding  respon 
to  chargeo  written  allegations  of  alleged  violatii 
of  the  Church's  pwDlicy  of  racial  and  ethnic  ind 
siveness  which  have  not  been  satisfactorily 
solved  in  the  Annual  Conference,  ef  any  genei 
agency  or  other  institution  of  the  Church. 
involved  parties  shall  meet  with  the  General  Coi 
mission  on  Religion  and  Race,  or  its  designat* 
representatives,  presenting  their  briefs,  arg 
ments,  and  evidence  related  to  said  chargeo  al) 
gations.  The  commission  will  submit  its  findin 
and  recommendations  to  the  appropriate  partis 
conferences,  asd  the  general  agenciesr,  or  instit 
tions  concerned,  for  the  purpose  of  securing  P 
satisfactory  resolution  to  the  case  at  hand. 

And  H  2108.10: 

10.  Maintaining  a  close  relationship  with  t 
General  Board  of  Church  and  Society,  as  th 
both  seek  to  coordinate  Coordinate  the  denor 
national  support  and  cooperation  with  varic 
movements  for  racial  and  social  justice.^  i»  eeB»- 
tation  with  ^le  General  Board  ef  Church  aad  ^^ 
cicty,  as  appropriate. 


Idvance  Edition 


DAILY  CHRISTIAN  ADVOCATE 


C-119 


And  insert  new  subparagraph  between  H  2108.10 
and  H  2108.11: 

Being  available  to  assist  Central  Confer- 
ences, autonomous,  and  affiliated  autonomous 
Methodist  and  United  churches,  and  Method- 
ist bodies  in  countries  other  than  the  United 
States  as  they  address  the  issue  of  racism. 

And  amend  H  2108.12: 

12.  Working  directly  ...  on  racisniT  based  on 
biblical  and  theological  grounds. 

And  amend  H  2108.15: 

15.  Consulting  with  the  General  Board  of 
Pensions  in  Suporvioing  the  administration  of  the 
Temporary  General  Aid  Fund,  recommending  such 
adjustments  from  time  to  time  as  may  be  necessary 
under  legislation  to  achieve  the  intended  purpose. 
(See  H  920.) 

And  insert  a  new  subparagraph  between 
H  2108.15  and  H  2108.16: 

Advising  the  General  Council  on  Finance 
and  Administration  (H  911.1)  with  regards  to 
the  policies  and  practices  of  agencies  and 
church-related  institutions  receiving  general 
church  funds  concerning  their  implementa- 
tion of  the  denomination's  policy  of  inclusive- 
ness  and  non-discrimination  on  the  basis  of 
race  and  ethnic  heritage.  This  shall  be  done  by 
(1)  consulting  with  the  council  in  development, 
review,  and  maintenance  of  the  certification 
form  to  be  submitted  to  the  council  by  agencies 
and  institutions  receiving  general  church 
funds;  (2)  reviewing  annually  the  submissions 
of  certifications  of  compliance  with  H  911.1  (a), 
(b),  and  (c);  and  (3)  recommending  to  the  coun- 
cil acceptance  of  the  certifications,  or  other 
appropriate  action,  including  withholding  ap- 
proval of  the  entire  budget  of  an  agency  or 
institution  because  of  non-compliance  with 
H  911.ira>,  (b),  or  (c). 

Petition  Number:  866-IJ-2108D:  GCSW. 

Amend  H  2108.4: 

Providing  a  channel  channels  of  assistance  to 
racial  and  ethnic  minority  groups  as  they  seek  to 
develop  programs  of  empowerment  and  ministry  to 
their  local  churches  and  communities. 


Petition  Number:  867-IJ-2108D;  GCRR. 

Amend  H  2108.6: 

Reviewing,  investigating,  and  conducting  hear- 
ings where  necessary  in  rooponding  response  to 


ohorgco  written  allegations  of  alleged  violation  of 
the  Church's  policy  of  racial  and  ethnic  inclusive- 
ness  which  have  not  been  satisfactorily  resolved  in 
the  Annual  Conference,  ef  any  general  agency  or 
other  institution  of  the  Church.  All  involved 
parties  shall  meet  with  the  General  Commission  on 
Religion  and  Race,  or  its  designated  representa- 
tives, presenting  their  briefs,  arguments,  and  evi- 
dence related  to  said  charges  allegations.  The 
commission  will  submit  its  findings  and  recommen- 
dations to  the  appropriate  parties,  conferences,  and 
the  general  agenciesx ,  or  institutions  concerned, 
for  the  purpose  of  securing  a  satisfactory  reso- 
lution to  the  case  at  hand. 

and  H  2108.10: 

Maintaining  a  close  relationship  with  the 
General  Board  of  Church  and  Society,  as  they 
both  seek  to  coordinate  Coordinate  the  denomi- 
national support  and  cooperation  with  various 
movements  for  racial  and  social  justice.  -,  m  conoul 
tation  with  ihe  General  Board  ef  Church  and  Se- 
cioty,  as  appropriate. 

and  insert  a  new  sub-paragraph  following 
11  2108.10: 

Being  available  to  assist  Central  Confer- 
ences, autonomous,  and  affiliated  autonomous 
Methodist  and  United  churches,  and  Method- 
ist bodies  in  countries  other  than  the  United 
States  as  they  address  the  issue  of  racism. 

and  amend  H  2108.12: 

Working  directly  with  the  Council  of  Bishops  and 
the  related  Annual  Conferences  to  plan  workshops, 
seminars,  and  consultations  on  racismr  based  on 
biblical  and  theological  grounds. 

and  amend  H  2108.15: 

Consulting  with  the  General  Board  of  Pen- 
sions in  Suporvioing  the  administration  of  the 
Temporary  General  Aid  Fund,  recommending  such 
adjustments  from  time  to  time  as  may  be  necessary 
under  legislation  to  achieve  the  intended  purpose. 
(See  H  920) 

and  insert  a  new  sub-paragraph  following 
f  2108.15: 

Advising  the  General  Council  on  Finance 
and  Administration  (H  911.1)  with  regards  to 
the  policies  and  practices  of  agencies  and 
church-related  institutions  receiving  general 
chuch  funds  concerning  their  implementation 
of  the  denomination's  policy  of  inclusiveness 
and  non-discrimination  on  the  basis  of  race 
and  ethnic  heritage.  This  shall  be  done  by  (1) 
consulting  with  the  council  in  development. 
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review  and  maintenance  of  the  certification 
form  to  be  submitted  to  the  council  by  agencies 
and  institutions  receiving  general  church 
funds;  (2)  reviewing  annually  the  submissions 
of  certifications  of  compliance  with  f  911.1(a), 
(b),  and  (c);  and  (3)  recommending  to  the  coun- 
cil acceptance  of  the  certifications,  or  other 
appropriate  action,  including  withholding  ap- 
proval of  the  entire  budget  of  an  agency  or 
institution  because  of  non-compliance  with 
H  911.1(a),  (b),  or  (c). 

H  2202.      Petition  Number;  889-IJ-2202D;  NMX. 

Rewrite  H  2202-2208  and  place  in  the  work  area 
of  the  General  Board  of  Church  and  Society. 

H  2201.      Petition  Number:  152-IJ-2201D;  NWT. 

Delete  H  2201  through  II  2209  inclusive  in  their 
entirety  and  all  other  references  to  these  para- 
graphs and  any  and  all  references  to  the  Status  and 
Role  of  Women. 


H  2203.      Petition  Number:  426-IJ-2203D;  GCRR. 

Add  new  subparagraph  after  H  2203.8: 

Advise  the  General  Council  on  Finance  and 
Administration  (1i  911.1)  with  regards  to  the 
policies  and  practices  of  agencies  and  church- 
related  institutions  receiving  general  church 
funds  concerning  their  implementation  of  the 
denomination's  policy  of  inclusiveness  and 
non-discrimination  on  the  basis  of  gender.  This 
shall  be  done  by  (1)  consulting  with  the  council 
in  development,  review,  and  maintenance  of 
the  certification  form  to  be  submitted  to  the 
council  by  agencies  and  institutions  receiving 
general  church  funds;  (2)  reviewing  annually 
the  submissions  of  certifications  of  compliance 
with  H  911.1  (a),  (b),  and  (c);  and  (3)  recom- 
mending to  the  council  acceptance  of  the  certi- 
fications, or  other  appropriate  action,  includ- 
ing withholding  approval  of  the  entire  budget 
of  an  agency  or  institution  because  of  non-com- 
pliance with  H  911.1  (a),  (b),  or  (c). 


%  2204.      Petition  Number:  868-IJ-2204D;  GCSW. 

Amend  f  2204.3: 

There  shall  be  twe  lQ>'womcn  and  e»e  i 
man  three  women  named  by  the  Women's  Divi- 
sion. .  . 

and  H  2204.5c): 

It  is  recommended  that  there  be  There  shall  be 

at  least  one  member  who  is  a  diaconal  minister. 


^  2208.      Petition  Number:  869-IJ-2208D;  GCSW. 

Amend  H  2208: 

The  General  Commission  shall  nominate  fe 
election  by  the  (jcncral  Council  ea  Miniotrico  i4; 
elect  a  general  secretariat  or  general  secretary  wh; 
shall  provide  executive,  administrative,  £md  pn 
gram  staff  leadership  (H  813).  .  .  . 

H  2301.      Petition  Number:  565-CC-2301D;  GCCU,  CO  Executive  Committee. 

Add  at  end  of  H  2301.3: 

The  Executive  Committee  shall  have  authoi 
ity  to  take  necessary  actions  on  behalf  of  th 
Conunission,  including  submitting  petitions  t 
General  Conference  under  the  provisions 
H  608.6. 

H  2401.      Petition  Number:  566-U-2401D;  GCCU. 

Amend  t  2401.1: 

World  Methodist  Council. — 1.  The  United  Metl 
odist  Church  is  a  member  of  the  World  Methodii 
Council,  its  predecessor  Methodist  and  Evangelict 
United  Brethren  churchco  Churches  having  bee[ 
charter  members  of  such  body.  The  Council  is 
significant  channel  for  United  Methodist  reli 
tionships  with  other  Methodist  churches  i 
with  autonomous  Methodist  churches,  affilia 
ed  autonomous  Methodist  churches,  and  a£E 
liated  united  churches  formerly  part  of  Til 
United  Methodist  Church  or  its  predecessc 
denominations,  and  with  other  churches  wit 
a  Wesleyan  heritage.  The  members  .  .  . 

Amend  H  2401.2: 

2.  Each  affiliated  autonomous  Methodist  churc 
and  each  affiliated  united  church  which  is  a  men 
ber  of  the  World  Methodist  Council  may  choose  i 
shall  fee  entitled  to  send  delegates  either  to  tl: 
General  Conference  as  proposed  in  Hf  648.3  ar 
650,  or  to  the  World  Methodist  Council  (receivin 
Ekfid  te  receive  from  the  General  Administratifl 
Fund  the  expense  of  travel  and  per  diem  allowanw  ' 

^ViAV*o^<^V   *-f^'t*"^^^'^   j-hfij-  4-h|tTr  nr\ nil    rtlr^f^f^  ^.f\  ypppi^ 
LllcicLU/,  ^i  uviuuu  vxttrc  vii\jy  oiiuii  vtwv  vtj  i  wi^i^i ' 

4-^»»t  TTyt  I     It  y\  j^    r>r\t^    j-l  1  j^tm     Ji  I  I  j-v<«ri-i  t-i  J^t^ri    f-fif    f"  h P    TVt/^Pt'lTl  f^fi   ' 
VI  UVUI    UIIU   JJVX    UlVlll    UllUT*  Ull^l^U  iTTT  BTTC  l*a\^^/ wx^^k^ 

lIllXS    TTVl  Ivl  lyiXj  VI  l\j\JlXa\l  KJ \J  IXI XV 1 X  11113  WUU  \JT  vTT^  TirCTI\7n 


,  a£  XKa  TTnifprl 

WT      X  IIV      X-i  111  UVU.     . 


r     \yl  1  Ul  VllT     MJt 


no  such  Ne  affiliated  autonomous  Mcthodi 
chiu-ch  er  affiliated  united  church  shall  be  entitli 
to  send  delegations  at  the  expense  of  the  Gener 
Administration  Fund  to  both  the  World  Method! 
Council  and  the  General  Conference. 

Petition  Number:  601-U-2401D;  GBGM. 

Amend  H  2401.2: 

Each  affiliated  autonomous  Methodist  Churi 
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and  each  affiliated  united  church  which  is  a  mem- 
ber of  the  World  Methodist  Council  shall  be  entitled 
to  receive  travel  and  per  diem  allowances  from 
the  General  Administration  Fund  in  accord 
with  H  648.3  and  650  for  their  participation  in 
either  the  quinquennial  meeting  of  the  World 
Methodist  Council  or  the  General  Conference 
of  The  United  Methodist  Church,  but  not  both. 
Bond  dclcgatco  te  the  General  Conference  as  pre- 

pTTOC^I  TTI  I  \J  1\J .KJ  UilU  TJMU,  VT  TtJ  LllU  TV  XJl  IKl  iVlULllUUlUU 
V-'UUllUil    UilU   fW   1  ^JUUl  VU    11  Ulll    tllU    \jnjllL!l  Ul    IlLlllIllllU 

tration  Fund  the  oxpcnoo  ef  travel  and  per  diom 

ft  I  I  i'mn-'  *^r^^^fl  •  ■■^vj^  ¥  r-i  j^  /-t  ff  ^-  t-^  f>  4-  4-  V\j-i\i  cii^  nil  /^l  j-vrt4-  4-j^  wr\nr^-%  ttj-w 
IXXIVTT  tXllWO,  jTrTTTTOtrtI  LIIUL  VllVjr  CTTttXTT  tTtTTC*  tW  1  ^JWl  TtJ 

4-w»n  ¥Tj-vl  r\  T^  ^  yij-^1*  jit  i-\rv\  i->ilj-n-imT-ti-u-\n  fj-\»«  4-V\  jt  rva^j\4-i  r\  i-rn  jif 
tJl  tXTVI   UllU   JTCT  UllTllI   ttTTTTTnrtXTXCtrO  TTTT"   WIV  TtTtrtTtTTlttO  TTT 

4"  »^  J't    lA/ jt%»l  ri    nil  j-,4-l-ij-ir4t  /-it-   I      f^t  t  r\  n\  1    »  ■»->  ir>4-  r\  r%  eA    j-vf  4-r\  j-\  /*  j-»— \  ^\*«rt  1 

Conference  of  The  United  Mcthodiot  Church.  Ne 

ed  united  church  ohall  fee  entitled  te  oond  dclega 
tiona  ttt  the  cxpcnoe  ef  the  General  Adminiotration 

X  UJ.XCC  w  K.f\.f uii  uiiv    iTwnn  xfTTrmTT^ntyt  v./i./uiivir  uixu  tixxu 

General  Conforonco. 

2402.      Petition  Number:  S67-IJ-2402D:  GCCU. 

Add  to  second  sentence  of  1  2402.2c){l): 

Such  support  shall  be  remitted  in  accordance 
with  H  918  through  the  General  Council  on  Finance 
and  Administration  in  the  manner  directed  by  the 
latter  council. 

3400.      Petition  Number:  568-U-2400D$:  GCCU. 

Insert  a  new  paragraph  following  H  2402: 


Commission  on  Pan  Methodist  Coopera- 
tion.— Given  the  historic  relationships  and 
shared  traditions  of  the  denominations  of  the 
Wesleyan  tradition  called  Methodists  in 
America,  there  shall  be  established  a  Commis- 
sion on  Pan-Methodist  Cooperation.  The  Gen- 
eral Conference  authorizes  the  appointment  of 
representatives  by  the  Council  of  Bishops  to 
the  Commission  which  will  include  delegations 
from  the  African  Methodist  Episcopal  Church 
the  African  Methodist  Episcopal  Zion  Church, 
the  Christian  Methodist  Episcopal  Church 
and  The  United  Methodist  Church.  Each  dele 
gation  shall  consist  of  six  members:  two  bish 
ops,  a  layman  and  a  laywoman,  a  young  adult, 
and  at  least  one  other  member  of  the  clergy 
The  Commission  on  Pan-Methodist  Coopera 
tion  shall  work  to  define,  determine,  plan,  and 
in  cooperation  with  established  agencies  of  the 
several  denominations,  execute  activities  to 
foster  meaningful  cooperation  among  the  four 
Methodist  denominations  in  the  collaboration. 
Such  cooperation  shall  include,  but  not  be 
limited  to,  evangelism,  mission,  publications, 
social  concerns,  and  higher  education.  Each 
denomination  will  pay  the  expenses  of  its  dele- 
gation to  participate  in  Commission  affairs. 


Petition  Number:  966-IJ-2400D$:  CPMC. 

Insert  the  following  after  II  2402  as  a  replacement 
for  H  2007: 

Commission  on  Pan-Methodist  Cooperation. 
Given  the  historical  relationship  and  shared  tra- 
ditions of  the  denominations  of  the  Wesleyan 
tradition  called  Methodists  in  America,  there 
shall  be  a  Commission  on  Pan-Methodist  Coopera- 
tion developed  jointly  with  the  African  Method- 
ist Episcopal  Church,  the  African  Methodist 
Episcopal  Zion  Church,  and  the  Christian  Meth- 
odist Episcopal  Church.  The  representatives  from 
The  United  Methodist  Church  shall  be  named  by 
the  Council  of  Bishops.  Each  delegation  shall 
consist  of  six  members:  two  bishops,  a  layman 
and  a  laywoman,  a  young  adult  and  at  least  one 
other  member  of  the  clergy.  The  Commission  on 
Pan-Methodist  Cooperation  shall  work  to  de- 
fine, determine,  plan  and,  in  cooperation  with 
established  agencies  of  the  several  denominations, 
execute  activities  to  foster  meaningful  coopera- 
tion among  the  four  Methodist  denominations 
in  the  collaboration.  Such  cooperation  shall 
include,  but  not  be  Umited  to,  evangelism,  mis- 
sions, publications,  social  concerns  and  higher 
education.  Each  denomination  will  pay  the  ex- 
penses of  its  delegation  to  participate  in  Commis- 
sion affairs. 

H  2501.      Petition  Number:  U57-FA-2501D;  GCFA. 

Add  title  to  II  2501: 
Titles  to  Properties 

H  2502.      Petition  Number:  U58-FA-2502D;  GCFA. 

Amend  II  2502: 

Use  of  Name  "Methodist"  or  "United  Meth- 
odist".— 

The  word  words  "Methodist"  or  "United  Meth- 
odist" are  is  not  fey  e«F  approval  or  conocnt  to  be 
used  as,  or  as  a  part  of,  a  trade  name  or  trademark 
or  as  a  part  of  the  name  of  any  business  firm  or 
organization,  except  by  corporations  or  other  busi- 
ness units  created  for  the  administration  of  work 
undertaken  directly  by  The  United  Methodist 
Church. 

H  2504.      Petition  Number:  1159-FA-2504D;  GCFA. 

Add  title  to  II  2504: 
Effect  of  Union 

H  2505.      Petition  Number:  1160-FA-2505D;  GCFA. 

Add  title  to  H  2505: 

Oil,  Gas,  and  Mineral  Leases 
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H  2506.      Petition  Number:  1161-FA-2506D;  GCFA. 

Add  title  to  H  2506: 

Conformity  of  Discipline  with  Local  Law 

H  2507.       Petition  Number:  1162-FA-2507D;  GCFA. 

Add  title  to  11  2507: 

Comformity  of  Deeds  and  Conveyances  with 
Local  Law 

H  2512.      Petition  Number:  1163-FA-2512D;  GCFA. 

Add  title  to  U  2512: 

Annual  Conference  Board  of  Trustees 

Petition  Number:  153-FA-2512D:  WVA.  GCSW. 

Amend  II  2512.1  by  adding  after  second  sentence: 

At  least  one  third  of  the  total  membership 
shall  be  women. 

H  2513.       Petition  Number:  1164-FA-2513D;  GCFA. 

Amend  *"  2513: 

Foundations — Annual  Conference  or  Con- 
ferences— 

An  Annual  Conference  or  conferences  may  es- 
tablish a  United  Methodist  foundation.  .  .  . 

Insert  new  subparagraph  following  1  2513.2: 

To  furnish  counsel  and  guidance  to  local 
churches  with  regard  to  promotion  and  man- 
agement of  permanent  funds. 

3.  Other  responsibilities  as  determined  by  the 
Annual  Conference.  The  United  Methodist  foim- 
dation  shall  have  a  governing  boEu^d  as  determined 
by  the  Annual  Conference.  .  .  . 

%  2515.      Petition  Number  1165-FA-2515D;  GCFA. 

Amend  H  2515: 

Sale,  Transfer,  Lease  or  Mortgage  of  Annual 
Conference  Property — No  Annual  Conference 
property  shall  be  sold,  transferred  or  leased  for  a 
term  that  exceeds  twenty  (20)  years,  or  mortgaged 
without  the  consent  of  the  Annual  Conference 
or,  ad  interim,  (a)  the  consent  of  the  presiding 
bishop  and  of  majority  of  the  district  superinten- 
dents, and,  in  the  case  of  discontinued  or  aban- 
doned local  church  property,  the  consent  of  a 
majority  of  the  district  Board  of  Church  Loca- 
tion and  Building  (cf. ''  2546);  and  (b)  the  bishop's 
determination  that  such  transfer  or  encumbrance 


conforms  to  the  Discipline,  e^  to  appropriate  ge\ 
ornmcntal  roquiromcnta.  The  bishop's  writte 
statement  evidencing  the  satisfaction  ofthcoc  thi 
conditions  shall  be  affixed  to  or  included  in  an 
instrument  of  transfer  or  encumbrance.  Any  rs 
quired  written  instrument  necessary  to  carry  oi: 
the  action  so  authorized  shall  be  executed  in  th' 
name  of  the  conference  corporation  by  any  two  c 
its  officers  or,  where  the  conference  is  unincoi 
porated,  by  any  two  officers  of  its  Board  of  Trus' 
ees,  and  any  written  instrument  so  executed  sha 
be  binding  and  effective  as  the  action  of  the  ee»  i 
poration  conference.  I 

H  2517.      Petition  Number:  1166-FA-2517D;  GCFA. 

Add  title  to  H  2518: 

Board  of  Church  Location  and  Building 

Petition  Number  154-FA-2517D;  WVA,  GCSW. 

Add  to  H  2517.2: 

.  .  .  nor  more  than  nine  members  of  whicl 
least  one  third  shall  be  women  having  the  sa 
qualifications  .... 

f  2518.      Petition  Number  1167-FA-2518D;  GCFA. 

Add  title  to  H  2518: 

Board  of  Church  Location  and  Building 

Petition  Number  427-FA-2518D;  GCRR 

Amend  first  sentence  in  U  2518: 

There  shall  be  in  each  district  of  an  Annui 
Conference  a  district  Board  of  Church  Location  an 
Building,  consisting  of  the  district  superintenden  j 
three  ministers,  and  three  lay  persons,  and  whoi  I 
poGoiblc  should  be  inclusive  of  sex,  race,  age,  an 
persons  with  handicapping  conditions  .... 

H  2519.      Petition  Number  1168-FA-2519:  GCFA. 

Add  title  to  H  2519: 

Local  Church  Building  Sites  and  Plans 

H  2520.      Petition  Number  1169-FA-2520D:  GCFA. 

Add  title  to  II  2520: 

Approval  of  Construction,  Purchase,  or  Ril 
modeling  Plans  for  Local  Churches  I 

H  2523.      Petition  Number  1170-FA-2523D;  GCFA. 

Add  title  to  H  2523: 

Sale,  Transfer,  Lease  or  Mortgage  of  Distrii| 
Property 
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2524.  PeUaon  Number  U71LC-2524D;  GCFA. 

Add  title  to  f  2524: 

Local  Church  Board  of  Trustees — Qualifica- 
tions 

2525.  Petition  Number  916-LC-2525D:  GCFA. 

Add  title  to  f  2525: 

Local  Church  Board  of  Trustees — Election 

Amend  H  2525: 

...  At  the  Charge  Conference,  on  nomination  by 
the  Committee  on  Nominations,  ef  which  the  paotor 
shall  be  chairpcroon  fOF  if  the  committoc  laile  te 
nominate,  en  nomination  ef  the  paotor),  or  from  the 
floor,  it  shall  elect,  to  take  office  at  the  beginning  of 
the  ensuing  conference  calendar  year  or  at  such 
other  times  as  the  Charge  or  Church  Confer- 
ence  may  set,  to  serve  for  a  term  .... 

Petition  Number  155-LC-2525D;  MEM. 

Amend  second  sentence  of  f  2525: 

...  of  which  the  pastor  ohall  may  be  the  chair- 
person. 

526.      Petition  Number  1172-LC-2526D:  GCFA. 

Add  title  to  t  2526: 


-Duties,  Author- 


Church  Local  Conference 
ity  and  Membership 

Petition  Number  1173-LC-2527D;  GCFA. 

Add  title  to  H  2527: 

Charge  or  Cooperative  Parish  Board  of 
Trustees 

Petition  Number.  428-LI-2S27D;  GCRR 

Amend  last  sentence  in  f  2527.2: 

These  trustees  shall  be  elected  by  the  Charge 
Conference  and/or  Church  Local  Conference  relat- 
ed to  the  cooperative  parishT  and  shall  be  repre- 
sentative of  each  congregation  which  com- 
poses the  cooperative  parish. 

2528.  Petition  Number:  1174-LC-2528D;  GCFA. 

Add  title  to  H  2528: 

Charge  Conference — Power  and  Authority 

2529.  Petition  Number  1175-LC-2529D;  GCFA. 

Add  title  to  f  2529: 
} 


Local  Church  Board  of  Trustees — Organiza- 
tion and  Membership 

f  2530.      Petition  Number  1176-LC-2530D;  GCFA. 

Add  title  to  f  2530: 

Removal  of  Local  Church  Trustees 

H  2531.      Petition  Number  1177-LC-2531D;  GCFA. 

Add  title  to  f  2531: 

Meetings  of  Local  Church  Boards  of  Trust- 


Petition  Number:  156-LC-2531D;  CPA. 

Amend  first  sentence  of  H  2531: 

...  to  each  trustee  and  the  pastor(s)  at  a  rea- 
sonable time  prior  to  the  appointed  time  of  the 
meeting. 

H  2532.      Petition  Number:  1178-LC-2532D;  GCFA. 

Amend  H  2532: 

Board  of  Trustees — Powers  and  Limita- 
tions— 1.  Subject  to  the  direction  of  the  Charge 
Conference,  the  Board  of  Trustees  shall  have  the 
supervision,  oversight,  and  care  ...  to  a  building 
committee  as  set  forth  in  ^  2541. 

2.  Subject  to  the  direction  of  the  Charge  Confer- 
ence .  .  . 

H  2500.      Petition  Number  1154-LC-2500D;  GCFA 

Insert  a  new  paragraph  after  H  2532: 

Par.  25 — .  A  Charge  Conference  may  estab- 
lish a  local  church  Permanent/Endowment 
Fund  Committee.  The  purposes  for  establish- 
ing such  a  committee  may  include  the  respon- 
sibilities to: 

a.  Provide  the  services  described  in  II  2532.2 
as  designated  by  the  donor  or  at  the  direction 
of  the  Charge  Conference.  It  is  recommended 
that  consideration  be  given  to  the  placement  of 
funds  with  the  Conference  or  Area  United 
Methodist  Foundation  or  administration  and 
investment.  Resources  for  these  tasks  may  be 
secured  from  the  General  Board  of  Disciple- 
ship,  Section  on  Stewardship,  and  other  appro- 
priate sources  for  program  assistance  and 
direction. 

b.  Emphasize  the  need  for  adults  of  aU  ages  to 
have  a  will  and  an  estate  plan  and  provide 
information  on  the  preparation  of  these  to  the 
members  of  the  congregation. 

c.  Stress  the  opportunities  for  church  mem- 
bers and  constituents  to  make  provisions  for 
giving  through  United  Methodist  churches,  in- 
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stitutions,  agencies,  and  causes  by  means  of 
wills,  annuities,  trusts,  life  insurance,  memori- 
als,  and  various  types  of  property. 

d.  Arrange  for  the  dissemination  of  informa- 
tion that  will  be  helpful  in  preretirement  plan- 
ning, including  such  considerations  as  estab- 
lishing a  Living  Will  and  a  Living  Trust. 

e.  Other  responsibilities  as  determined  by 
the  Charge  Conference. 

Petition  Number:  1155-LC-250OD;  GCFA. 

Insert  new  paragraph  before  H  2533: 

Par.  25—.  Local  Church  Foundations. — After 
securing  the  written  consent  of  the  pastor  and 
of  the  district  superintendent,  local  churches 
may,  by  charge  conference  action,  establish 
local  church  foundations  whose  trustees, 
directors,  or  governing  body  shall  be  elected 
by  the  charge  conference.  Such  foundations 
shall  be  incorporated,  organized,  and  function 
in  compliance  with  state  law  and  subject  to  the 
provisions  of  the  Discipline.  Any  such  founda- 
tion shall  not  violate  the  rights  of  any  other 
local  church  organization  and  shall  be  subject 
to  the  direction  of  the  Charge  Conference. 

H  2533.      Petition  Number  917-LC-2533D;  GCFA. 

Amend  H  2533: 

...  its  duly  elected  trustees,  their  successors  and 
assigns,  in  trust  for  the  use  and  benefit  of  such 
local  church  and  of  The  United  Methodist 
Church.  The  trustees  shall  be  named  feetb  as 
individuala  and  as  the  Board  of  Trustees  of  the  local 
church  in  the  written  instrument  conveying  or 
transferring  title.  The  board  a»d  ^le  truotooo  shall 
hold,  convey,  of  transfer  property  m  truot  fef  ^ie 
«ee  and  benefit  ef  said  local  church  and  ef  The 
United  Mcthodiot  Church.  .  .  . 

H  2534.      Petition  Number:  1179-LC-2S34D;  GCFA. 

Add  title  to  H  2534: 

Unincorporated  Local  Church  Property — 
Notice  and  Authorization 

H  2536.      Petition  Number:  1180-LC-2536D;  GCFA.   • 

Add  title  to  H  2536: 

Incorporated  Local  Church  Property — No- 
tice and  Authorization 

H  2537.     Petition  Number:  918-LC-2537D;  GCFA. 

Add  title  to  H  2537: 

Unincorporated  Local  Church  Property — 
Sale,  Transfer,  Lease  or  Mortgage 


Amend  H  2537: 

2.  A  resolution  authorizing  the  proposed  actir 
shall  be  passed  by  a  majority  vote  of  the  Char 
Conference  members  (in  a  pastoral  charge  co  | 
sisting  of  two  or  more  local  churches,  tl{ 
Church  Local  Conference  (cf.  K  2526))  prese} 
£ind  voting  etnd  fey  a  majority  vete  ef  the  mcmbcrB 

UU.LU  VXI1X1  Vll   L/i.  ^Ul^llU  CCTTCX    T  Wltlllg  CLli  CL  OLfCVlCll  li.lCdfl. 

called  to  consider  such  action. 

3.  The  written  consent  of  the  pastor  of  the  loc 
church  and  the  district  superintendent  to  the  pi  . 
posed  action  shall  be  necessary  and  shall  be  affix  { 
to  or  included  in  the  instrument  of  sale,  transfi 
lease,  or  mortgage.  .  .  .  needs  of  the  community; 
The  United  Mcthodiot  Church;  and  (b)  the  transt 
or  encumbrance  conforms  to  the  Discipline  and: 
appropriate  governmental  rcquircmcnto.  Sw! 
written  consent  Certification  by  the  district  s 
perintendent  shall  be  conclusive  evidence  that  t 
transfer  or  encumbrance  conforms  to  the  Dis 
pline.  .  .  . 

Petition  Number:  967-LC-2537D;  CPMC. 

Insert  before  semicolon  in  H  2537.3a): 

or  by  one  of  the  other  denominations  repi 
sented  in  the  Commission  on  Pan-Methocb 
Cooperation 


Petition  Number  602-LC-2537D;  GBGM. 

Amend  H  2537: 


When  it  has  been  established  that  the  orgai'' 
zation  or  continuance  of  a  local  church  is  !i 
longer  viable  (H  201-204),  Aany  real  propei' 
owned  by,  or  in  which.  .  .  . 

3.  .  .  .  Prior  to  consenting  to  the  proposed  act:  1 1 
to  sell  or  transfer  any  United  Methodist  Chuii 
property  th^  are  te  the  pastor  and  district  i  • 
perintendent  shall  ensure  that:  (a)  a  full  invet;- 
gation  shall  be  made  and,  if  warranted,  an  appi- 
priate  plan  of  action  shall  be  developed  for  1? 
future  missional  needs  of  the  community  by  li 
United  Methodist  Church;  €bHd  (b)  the  transfer : 
encumbrance  shall  conforms  to  the  Discipline  s  1 
to  appropriate  governmental  requirements  and  ) 
the  congregation,  if  no  longer  to  continue  as  i 
unincorporated  local  United  Method  t ; 
Church,  does  not  sell  its  facilities  to  anotlr 
United  Methodist  Church.  Such  written  cons  t 
shall  be  conclusive  evidence  .... 


H  2538.      Petition  Number:  1181-LC-2538D;  GCFA. 

Add  title  to  f  2538: 

Incorporated  Local  Church  Property — Si  3, 
Transfer,  Lease  or  Mortgage 

i 
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Petition  Number  603-LC-2538D;  GBGM. 

Amend  f  2538: 

When  it  has  been  established  that  the  organi- 
zation or  continuance  of  a  local  church  is  no 
longer  viable  (1  201-204),  Aany  real  property 
owned  by,  or  in  which  an  incorporated  church 

3.  .  .  .  Prior  to  consenting  to  the  proposed  action 
to  sell  or  transfer  any  United  Methodist  Church 
property  they  are  te  the  pastor  and  district  su- 
perintendent shall  ensure  that:  (a)  full  investiga- 
tion shall  be  made  and,  if  warranted,  an  appropri- 
ate plan  of  action  shall  be  developed  for  the  future 
missional  needs  of  the  community  by  the  United 
Methodist  Church;  etfid  (b)  the  transfer  or  encum- 
brance shall  conforms  to  the  Discipline  and  to 

!  appropriate  governmental  requirements  and  (c) 

the  congregation,  if  no  longer  to  continue  as  an 
organized  United  Methodist  Church,  does  not 
seU  its  facilities  to  another  United  Methodist 
Church. 

4.  The  resolution  authorizing  such  proposed  ac- 
tion shall  direct  and  authorize  the  corporation's 
Board  of  Directors  to  take  all  necessary  steps  to 
carry  out  the  action  ee  authorized  and  to  cause  to  be 
executed,  as  hereinafter  provided,  any  necessary 
contract,  deed,  bill  of  sale,  mortgage,  or  other  writ- 
ten instrument. 

2539.      Petition  Number  1182-LC-2539D;  GCFA. 

Add  title  to  I  2539: 

Disposition  of  Church  Building  or  Parson- 
age 

'2540.      Petition  Number:  1183-LC-2540D;  GCFA. 

Add  title  to  H  2540: 

Restriction  on  Proceeds  of  Mortgage  or  Sale 

'2541.      Petition  Number:  1184-LC-2541D;  GCFA. 

Add  title  to  1i  2541: 

Planning  and  Financing  Requirements  for 
Local  Church  Buildings 


H  2542.      Petition  Number:  1185-LC.2542D;  GCFA. 

Add  title  to  I  2542: 

Consecration  and  Dediation  of  Local  Church 
Buildings 

H  2543.      Petition  Number:  1186-LC-2543D;  GCFA 

Add  title  to  H  2543: 

Merger  of  Local  United  Methodist  Churches 

Petition  Number:  605-LC-2543D;  GBGM. 

Amend  1  2543: 

Two  or  more  local  churches,  in  order  to  more 
effectively  fulfill  their  ministry  (1i  201-204),  may 

merge  and  become.  .  .  . 

H  2544.      Petition  Number:  1187-LC-2544D;  GCFA. 

Add  title  to  H  2544: 

Interdenominational  Local  Church  Mergers 

Petition  Number:  606-LC-2544D;  GBGM. 

Amend  H  2544.1: 

...  of  merger  reflecting  the  nature  and  min- 
istry of  the  local  church  (H  201-204)  shall  be 
submitted  to  the  Church  Conference.  .  .  . 

H  2545.      Petition  Number:  1188-LC-2545D;  GCFA. 

Add  title  to  II  2545: 

Deeding  Church  Property  to  Federated 
Churches  or  Other  Evangelical  Denomina- 
tions 

Petition  Number:  607-LC-2545D;  GBGM. 

Add  to  beginning  of  H  2545.1: 

When  a  local  church  no  long  serves  the  pur- 
pose for  which  it  was  organized  and  incor- 
porated (H  201-204),  Wwith  the  consent  of  the 
presiding  bishop 


Petition  Number  604-LC-2541D;  GBGM. 

Amend  H  2541: 

.  .  .  average  attendance,  and  write  up  its  program 
of  ministry  (H  201-204). 

7.  ...  At  this  conference  the  building  committee 
shall  submit,  for  approval  by  majority  vote  of  the 
memberships?  present  and  voting,  its  recommen- 
dations for  the  proposed  building  project,  including 
the  data  specified  herein. 


Petition  Number:  969-LC-2545D;  CPMC. 

Insert  in  H  2545.2: 

...  to  deed  church  property  to  one  of  the  other 
denominations  represented  in  the  Commission 
on  Pan-Methodist  Cooperation  or  to  another 
evangelical  .... 

H  2546.      Petition  Number:  608-LC-2546D;  GBGM. 

Add  to  beginning  of  H  2546.1: 
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When  a  local  church  no  longer  serves  the 
purpose  for  which  it  was  organized  and  incor- 
porated {^  201-204),  Wwith  the  consent  of  the 
presiding  bishop 

Petition  Number:  1156-LC-2546D;  GCFA. 

Amend  H  2546.1: 

.  .  .  and  if  no  such  lawful  trustees  remain  or  if  for 
any  reason  said  trustees  fail  to  make  such  disposi- 
tion, then  it  shall  be  the  duty  of  the  trustees  of  the 
Annual  Conference  to  sell  or  dispose  of  said  proper- 
ty in  accordance  with  the  direction  of  the  Annual 
Conference.  Where  no  direction  has  been  given 
by  the  Annual  Conference,  with  the  consent  of 
the  presiding  bishop  and  a  majority  of  the 
district  Board  of  Church  Location  and  Build- 
ing, the  conference  trustees  may  sell  or  lease 
said  property,  retain  the  proceeds  in  an  inter- 
est-bearing account,  and  recommend  the  dis- 
position of  the  proceeds  to  the  next  Annual 
Conference.  It  shall  be  the  duty  of  the  trustees  .  .  . 

Petition  Number:  970-LC-2546D;  CPMC. 

Amend  second  sentence  of  H  2546.4: 

And  in  the  event  of  the  sale  or  lease  of  said 
property  the  trustees  of  the  Annual  Conference 
shall  give  first  option  to  the  other  denomina- 
tions represented  in  the  Commission  on  Pan- 
Methodist  Cooperation  and  shall  recommend  to 
the  Annual  Conference  at  its  next  session  the 
disposition  of  the  proceeds  derived  from  such  sale  or 
lease. 

H  2547.      Petition  Number  1189-LC-2547D;  GCFA. 

Add  title  to  H  2547: 

Board  of  Trustees  Report  to  the  Charge  Con- 
ference • 

H  2548.      Petition  Number:  n90-LC-2548D;  GCFA. 

Add  title  to  H  2548: 

Study  of  Local  Church  Potential 

Petition  Number:  609.LC-2548D;  GBGM. 

Amend  II  2548: 

.  .  .  develop  programs  as  organized  churches^ 
(H  201-204),  develop  cooperative  patterns.  .  .  . 

H  2500.      Petition  Number  157-LC-2500D;  CNV. 

Between  H  2548  and  H  2549,  add  the  following 
new  paragraph: 

In  situations  where  a  local  church  or 
churches  share  a  building  with  another  con- 


gregation such  as  those  performing  ministrie 
in  different  languages  and/or  with  differer 
racial  and  ethnic  minority  groups,  it  shall  be  i 
accordance  with  1^<I  202,  206,  and  207.  Tl 
District  Superintendent  must  consent  to  ar 
such  action  before  implementation.  The  Di 
trict  Board  on  Church  Location  and  Buildir 
must  be  informed  of  such  action. 

1.  If  the  congregations  are  United  Methodis 
the  following  should  apply: 

a)  A  covenant  of  relationship  shall  be  muti 
ally  agreed  upon  in  written  form  which  sha 
include  a  statement  of  purpose  for  sharing  tl 
facility  and  if  the  agreement  is  seen  as  ten 
porary,  long  term,  or  permanent. 

b)  No  United  Methodist  congregation  sha 
pay  rent  to  another  United  Methodist  Churc! 
However,  the  guest  congregation  should  I 
expected  to  pay  its  fair  share  of  operating  ar 
maintenance  expenses,  which  shaU  be  mutue 
ly  agreed  upon. 

c)  The  congregations  may  enter  into  a  cov 
nant  which  insures  mutual  representation  c 
such  bodies  as  Administrative  CouncU,  A 
ministrative  Board  and  Council  on  Ministrie 
and  Board  of  Trustees.  The  purpose  of  the; 
arrangements  are  to  enhance  communicatic 
between  the  two  or  more  congregations 
coordinate  schedules  and  building  usage, 
involve  the  congregations  in  building  maint 
nance  and  care  under  supervision  of  the  Boat 
of  Trustees,  and  to  coordinate  cooperatii 
programs. 

d)  Cooperative  programs  may  be  develop! 
that  enhance  the  ministry  of  both  congreg 
tions  and  their  witness  to  the  love  of  Jest 
Christ  in  the  community.  Such  programs  mt 
include  joint  bilingual  worship  services  ai 
Christian  education  programs,  fellowsh: 
meals  and  programs,  and  cooperative  comm 
nity  ministry. 

e)  If  the  host  congregation  so  chooses,  or  if 
is  closed  in  accordance  with  *'  2546,  the  propc 
ty  ownership  may  be  trsinsferred  to  the  gut 
congregation  in  provision  with  the  Disciplii 
H  2546,  the  property  ownership  may  be  trai 
ferred  to  the  guest  congregation  in  provisi) 
with  the  Discipline,  f  2546  and  with  the  a 
proval  of  the  District  Superintenent  and  t' 
District  Committee  on  Church  Location  ai 
Building. 

If  a  guest  congregation  clearly  serves  t 
needs  for  United  Methodist  ministry  in  a  pf 
ticular  area  and  if  the  host  congregation  h 
less  than  fifty  members  in  accordance  wi 
f  2548,  after  careful  negotiations  with  be 
congregations  the  District  Superintend* 
may  recommend  to  the  Annual  Conferral 
and  the  Annual  Conference  may  act  to  disc* 
tinue  the  host  congregation  and  transfer  o 
nership  to  the  guest  congregation. 

Two  chartered  United  Methodist  church 
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sharing  facilities,  or  desiring  to  do  so,  may 
enter  into  an  agreement  of  joint  ownership 
with  the  approval  of  both  Charge  Conferences, 
the  District  Superintendent  and  the  District 
Conunittee  on  Church  Location  and  Building, 
provided  such  an  agreement  is  in  accord  with 
local  laws  and  the  provisions  of  the  Discipline. 
2.  United  Methodist  Church  sharing  with  a 
congregation  of  another  denomination: 

a)  If  the  congregation  seeking  to  share  facili- 
ties is  not  United  Methodist  and  is  of  a  different 
ethnic  or  language  background  than  the  Unit- 
ed Methodist  congregation,  the  United  Meth- 
odist pastor  should  first  contact  District,  Con- 
ference, and  ethnic  leadership  to  explore  the 
possibilities  of  organizing  a  new  United  Meth- 
odist congregation. 

b)  A  property  use  agreement  should  be  ne- 
gotiated in  writing.  Shared  activities  may  be 
entered  into  to  enhamce  the  ministry  of  both 
congregations.  A  liaison  committee  of  both 
congregations  may  be  appointed  to  resolve 
conflicts,  clear  schedules,  and  to  plan  coopera- 
tive activities. 

2549.      Petition  Number:  1191-LC-2549D;  GCFA. 

Add  title  to  f  2549: 

Exceptions  to  Requirements  of  This  Chapter 

!500.      Petition  Number:  429-LC-2500D;  GCRR. 

Add  new  paragraph  between  II  2549  and  H  2550: 

In  situations  where  a  local  church  or 
churches  share  a  building  with  another  group 
performing  ministries  in  different  languages 
and/or  with  different  racial  and  ethnic  minori- 
ty groups,  it  shall  be  in  accordance  with  H  202, 
206,  and  207.  The  district  superintendent  must 
consent  to  any  such  action  before  implementa- 
tion. The  District  Board  on  Church  Location 
and  Building  must  be  informed  of  such  action. 

1.  If  the  congregations  are  United  Methodist, 
the  following  should  apply: 

a) 'By  action  of  the  Charge  Conference(s) 
involved,  a  covenant  relationship  shall  be  mu- 
tually agreed  upon  in  written  form  and  shall 
include  a  statement  of  purpose  for  sharing  the 
facUity  and  shall  state  whether  the  agreement 
is  seen  as  temporary,  long  term,  or  permanent. 
The  covenant  of  relationship  may  provide  for 
mutual  representation  on  such  bodies  as  Ad- 
ministrative Council,  Administrative  Board 
and  CouncU  on  Ministries,  and  other  commit- 
tees and  work  groups.  The  Board  of  Trustees  of 
the  church  which  holds  title  to  the  property 
may  form  a  property  committee  composed  of 
representatives  of  each  congregation.  The 
purpose  of  this  arrangement  is  to  enhance 
communication  between  the  two  or  more  con- 


gregations, to  coordinate  schedules  and  build- 
ing usage,  to  involve  the  congregations  in 
building  maintenance  and  care  under  supervi- 
sion of  the  Board  of  Trustees,  and  to  coordi- 
nate cooperative  programs. 

b)  No  United  Methodist  congregation  shall 
pay  rent  to  another  United  Methodist  Church. 
However,  each  congregation  should  be  ex- 
pected to  pay  a  mutually  agreed  share  of 
building  expenses. 

c)  Cooperative  programs  may  be  developed 
that  enhance  the  ministry  of  both  congrega- 
tions and  their  witness  to  the  love  of  Jesus 
Christ  in  the  community.  Such  programs  may 
include  joint  bilingual  worship  services  and 
Christian  education  programs,  fellowship 
meals  and  programs,  cooperative  community 
ministry. 

2.  United  Methodist  Church  sharing  with  a 
congregation  of  another  denomination: 

a)  Prior  to  agreeing  to  share  facilities  with  a 
congregation  which  is  not  United  Methodist 
and  is  of  a  different  ethnic  or  language  back- 
ground, the  United  Methodist  pastor  and  the 
district  superintendent  shall  first  contact  dis- 
trict and  conference  congregational  develop- 
ment agencies  and  ethnic  leadership  to  explore 
the  possibilities  of  organizing  a  new  United 
Methodist  congregation  with  that  ethnic  or 
language  group. 

b)  If  it  is  decided  that  the  United  Methodist 
congregation  and  the  congregation  of  another 
denomination  should  share  facilities,  a  proper- 
ty use  agreement  shall  be  negotiated  in  writing 
in  accordance  with  H  2503;  this  agreement  shall 
have  the  consent  of  the  district  superintendent 
and  shall  be  approved  by  the  United  Methodist 
Charge  or  Church  Local  Conference.  Shared 
activities  may  be  entered  into  to  enhance  the 
ministry  of  both  congregations.  A  liaison  com- 
mittee to  both  congregations  may  be  appointed 
to  resolve  conflicts,  clear  schedules,  and  plan 
cooperative  activities. 

H  2550.       Petition  Number:  1192-FA-2550D;  GCFA, 

Reinstate  heading  prior  to  H  2550: 

Section  VIII.  Requirements — Trustees  of 
Church  Institutions 

H  2601.      Petition  Number:  430-IJ-2601D;  GCRR. 

Amend  first  sentence  of  H  2601: 

Members. — The  Judicial  Council  shall  be  com- 
posed of  nine  membersr  which  should  be  reflec- 
tive of  the  racial  inclusiveness  of  the  denomi- 
nation. 

Petition  Number:  871-IJ-2601D;  GCSW. 

Amend  H  2601: 
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The  Judicial  Council  shall  be  composed  of  nine 
membersT ,  of  which  at  least  one  third  shall  be 
women. 

Insert  in  second  paragraph: 

.  .  .  conclusion  of  such  session.  The  nominees 
shall  be  divided  evenly  between  women  and 
men.  It  is  recommended  that  the  nominees  be 
inclusive  of  Africans,  Asians,  Hispanics,  Pacif- 
ic Islanders,  Asian  Americans,  Black  Ameri- 
cans, and  Native  Americans.  .  .  . 

Add  at  end  of  H  2601: 

This  legislation  shall  be  effective  immediate- 
ly upon  General  Conference  action. 

H  2615.      Petition  Number;  158-IJ-2615D;  MEM. 

Amend  H  2615.2  by  adding  new  subparagraph: 

b)  the  National  Association  of  Annual  Con- 
ference Lay  Leaders,  United  Methodist  Men, 
United  Methodist  Women,  and  National  Youth 
Ministry  Organization  on  matters  pertaining 
to  the  laity. 

H  2621.      Petition  Number:  872-IJ-2621D;  GBHM. 

Amend  H  2621.1: 

A  bishop,  ministerial  member  of  an  Annual  Con- 
ference (H  412),  local  pastor,  or  diaconal  minister 
may  choooc  e  trial  be  tried  when  charged  with  one 
or  more  .... 

Petition  Number:  361-IJ-2621D;  BAL. 

Insert  new  (b)  in  H  2621.1: 

sexual  abuse  or  sexual  harassment; 

Petition  Number:  873-IJ-2621D;  GCSW. 

Amend  H  2621.1: 

(fe)  practiccB  declared  fey  The  United  Mcthodiot 
Church  te  fee  incompatible  with  Chriotian  teach 

Insert  a  new  (d): 
sexual  harassment; 

Petition  Number:  518-IJ-2621D;  GBCS. 

Insert  new  item  (d)  in  H  2621.1: 

.  .  .  incompatible  with  Christian  teachings;  (c) 
crime;  (d)  sexual  harassment;  .... 

Petition  Number:  431-IJ-2621D;  GCRR. 

Add  a  new  sentence  after  (h)  in  II  2621.1: 


(h)  relationships  and/or  behavior  which  under 
mines  the  ministry  of  another  pastorr  ;  ( )  racia 
and^or  sexual  harassment. 

Petition  Number:  874-U-2621D;  GBHM. 

Amend  H  2621.2: 

A  bishop,  ministerial  member  of  an  Annual  Con 
ference,  or  diaconal  minister  may  else  choose  a  tria 
when  the  appropriate  body  (HH  313.3b,  455,  513' 
recommends  involuntary  termination,  er  adminie 

Xil.  VLvl,  T  \j    l,\J\jXJLVl\Ji.I  WIl    ulXV'    CI.  vTUllUD  CTT    l.li.^LFlXlL.njllUimU  Xj 

inoffoctivoncQo. 

f  2600.      Petition  Number:  875-IJ-2600D;  GBHM. 

Insert  following  H  262: 

A  charge  against  a  ministerial  member  mi^ 
first  have  been  considered  as  a  complaint  ij 
the  review  process  described  in  11  455.1.  If  ii 
the  disposition  of  a  complaint  the  Board  o 
Ordained  Ministry  reconunends  involuntai; 
termination  of  a  ministerial  member,  the  men 
ber  may  elect  trial  under  the  provisions 
H  455.  If  at  which  time  the  Board  of  Ordaine' 
Ministry  shall  submit  the  complaint  as 
charge  along  with  other  appropriate  materia 
to  the  Committee  on  Investigation. 

H  2623.      Petition  Number:  876-IJ-2623D;  GBHM. 

Amend  II  2623.1a): 


All  accuoationo  charges  shall  be  submitted  i 
writing  and  signed  by  the  accuocr  chairperson  c 
the  Board  of  Ordained  Ministry,  and  a  copy  ser 
to  the  accuocd  person  charged. 

Amend  H  2623.16): 

No  charge  shall  be  considered  for  any  allege 
offense  which  shall  not  have  been  committed  withi 
two  years  immediately  preceding  the  filing  of  tl 
complaint  initial  grievance  (H  455.16).  The  intr 
duction  of  any  material  relating  to  events  happei 
ing  before  the  two-year  time  period  as  evidence,  i 
preface  to  evidence,  or  as  build  up  for  evidence  \ 

r>  T-n  TJ-f-*  <-»    irm  rtlriif\  rr    z^-—    4- %»»■«■»%  ctrm  t  4-rt  m  rr    «■>  .->j^i  i  nft«-i  r\tr\  n    in     f  f 

tXUj^XflW  lliUAIXlg   \ft    Vt  UIlDlIlIv ullXg   UV^ULSUUIUIILJ   111    n 

procedures  of  the  Committee  on  Investigation  i 
the  trial  proceedings  shall  be  permitted  esly  wh<  i 
the  presiding  officer,  after  consultation  with  ecu 
sel  for  both  parties,  rules  that  such  material 
relevant  and  competent. 

Amend  H  2623.1c): 

If  possible,  ^ie  accuocd  and  accuocr  the  perse 
charged  and  the  person(s)  bringing  the  initi 
grievance  shall  be  brought  .... 

Amend  H  2623.1^): 
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.  .  .  the  committee  there  is  reasonable  ground  for 
such  accuoQtion  charges,  they  shall  prepare  and 
sign  and  certify  the  charges  as  proper  for  a  trial 

(the  general  offense  or  offenses  under  H  2621)  and 
the  specifications  .... 

Amend  II  2623.26): 

If  a  bishop  shall  be  accuood  charged  in  writing  of 
any  of  the  offenses  in  H  2621,  the  president  of  the 
College  of  Bishops  (or,  if  the  accuood  charged  is  the 
president,  the  secretary)  shall  convene  the  Com- 
mittee on  Investigation  within  sixty  days  of  receiv- 
ing such  accuoation  charges. 

Amend  H  2623.2./): 

For  the  purpose  of  this  paragraph  the  United 
Methodist  bishops  m  Eiu-opc  of  the  Central  Con- 
ferences shall  constitute  one  College  of  Bishops. 

Amend  H  2623.3.6): 

If  a  ministerial  member  of  an  Annual  Confer- 
ence, or  a  local  pastor  shall  be  accuood  charged  in 
writing  of  any  of  the  offenses  in  f  2621,  the  accuood 
charged  person's  district  superintendent  shall 
within  sixty  days  of  receiving  such  aecuoationo 
charges  convene  the  Committee  on  Investigation. 
(H  455.1c)  (If  the  accuood  charged  person  is  a 
district  superintendent,  the  bishop  shall  appoint 
another  district  superintendent  as  convener.)  The 
convener  shall  deliver  the  written  accusation 
charges  to  the  committee  and  leave  without  com- 
ment. The  convener  may  be  called  back  to  the 
committee  to  give  testimony  in  the  presence  of  the 
accuood  person  charged.  W  455.1  and  2622.1) 

Delete  H  2623.3c). 

PeUtion  Number:  877-U-2623D;  GCSW. 

Amend  H  2623.5: 


women  and  racial/ethnic  minority  persons. .  .  . 

Petition  Number:  363-U-2624D;  BAL. 

Add  to  H  2624.1/): 

The  assistant  counsel  for  the  Church  and  for 
the  accused  will  be  paid  from  funds  of  the 
Annual  Conference. 

Petition  Number:  880-U-2624D;  GBHM. 

Delete  from  H  2624.1/): 

.  .  .  such  coimsel  shall  be  appointed  by  the  pre- 
siding officer.  The  counool  fer  the  Church  afid  fbf 
the  accuood  each  ohall  be  entitled  te  choooo  one 

txODiDvtxiiti  ctTtxTxtJtri  ^rtiiKf  iiiuy  tjv  uii  ui'w.m  ii\jy  ^rrix\j  oixtxii 

IIXJV  IXU  V  ^    T  VI ^Vi    111    VXIV    VI  XUT  U 1 1^.1    V(  llUkJ^   U\/l\<    1  VULnJIUTX^ 

bility  16  te  advioc  upon  roqucot. 
and  H  2624.iy)(12): 
All  sessions  of  the  trial  shall  be  closed.  However, 

xKTtm  ^rrt  ivwjii  x  vu uuoi)  xn  vxnj  txwxxoxjxj.  w  visxs  pt  vDxuixxg 
uxiiv^i  )  vzw  ui  lUT  uiiurr  i/\.  ^octz  w  uii  t   iii^iiiLn.'i  wi  x  ii\^ 

United  Mothodiot  Church.  Thio  dees  ftet  include, 

llUWTUTUl  y  TTTt?  UtJIilJVJI  UUIUIIU  t?r  VllXS  X.  1  ItXI  V/VUX  Uj  IVXIXVXI 

ohall  fee  oloood.  Ir  addition,  the  prcoiding  officer 

mXJtjf     111    lllUI  IXV'X      lUUCIllVIIV    V7XX    I11W1\^X1    7T    WUlXLT^  A     X  VX 

V X  VX  1\^ X      L/U.!  VT  J     Ul      UIX     Ull\^     Ul  V..VJ1\X111C^     WXTXV^T     O    \J  TT  11     lllV 

4-t  rx'Ti        iif\nlf\  •— j-»     r\     r-^f\  w^\  n\t  I  nv    jij-h-ii-h  i^r\     j-vf  J-tti-^    fxr\.ti^ft4'    4-y\    AA 
UlUll)    UT^^XUl  ^    TX    UUl  C/XVUIUX     UV<UIJXV1X   7T    VXl^    WUX^    W    X/^ 

cloood.  At  all  timco,  however,  m  In  the  hearing 
pwrtion  of  the  trial  .  .  . 

Petition  Number  896-U-2624D;  UCOM. 

Amend  H  2624.1j(12): 

All  sessions  of  the  trial  shall  be  closed.  However, 
upon  written  request  of  the  accused  to  the  presiding 
officer,  the  trial  shall  be  open  te  €«y  mombor  ef  The 
United  Mothodiot  Church.  .  .  . 


Investigation  of  a  Lay  Member  of  a  Local 
Church. — o)  .  .  .  consisting  of  seven  lay  members 
of  the  church  in  good  standing,  of  which  at  least 
three  shall  be  women.  .  .  . 

Petition  Number:  878-U-2624D:  GBHM. 

Insert  after  first  sentence  of  H  2624.1a): 

As  a  last  resort,  trials  must  be  preceded  by 
the  review  process  described  in  HH  455  and  513. 


Petition  Number:  362-IJ-2624D:  BAL. 

Insert  after  second  sentence  of  f  2624.1/)(12): 

Also  the  trial  may  be  opened  by  the  presiding 
officer  upon  written  request  of  either  the 
counsel  for  the  Church  or  the  counsel  for  the 
accused  to  famUy  of  the  accused  or  family  of 
people  who  brought  charges  to  the  Church 
and/or  to  other  personally  significant  people 
who  are  not  United  Methodist. 


Petition  Number:  879-U-2624D;  GCSW. 

Amend  f  2624.1c): 

.  .  .  selected  according  to  KH  2624.2c,  2624.3c,  and 
2624.4c.  It  is  strongly  recommended  that  the 
pool  of  twenty-one  persons  be  inclusive  of 


Petition  Number:  432-IJ-2624D:  GCRR. 

Insert  a  new  sentence  between  the  third  and 
fourth  sentences  of  11  2624.1c): 

.  .  .selected  according  to  Hf  2624.2c,  2624.3c,  and 
2624.4c.  Special  consideration  shall  be  given  so 
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that  the  pool  reflects  the  race  and  gender  of  the 
accused.  No  person  shall  serve  as  a  member  .... 

And  add  a  new  sentence  at  end  of  H  2624.2c, 
H  2624.3c,  and  f  2624.4c): 

Special  consideration  shall  be  given  so  that 
the  pool  reflects  the  race  and  gender  of  the 
accused. 

Petition  Number:  881-U-2624D;  GBHM. 

Insert  as  f  2624.3c)(l): 

All  elders  appointed  shall  serve  as  an  ex- 
pression of  the  ministerial  covenant. 

Amend  H  2624.3c)(2): 

.  .  .  members  of  the  church.  All  appointments  to 
the  pool  shall  be  made  by  the  District  Superin- 
tendents. 

Petition  Number:  882-U-2624D;  GCSW. 

Amend  II  2624.4: 

Trial  of  a  Lay  Member  of  a  Local  Church. 


H  2625.      Petition  Numben  883-U-2625D;  GBHM. 

Add  f  2625.3(d): 

...  in  which  the  proceedings  arise.  Financi 
assistance  may  be  sought  from  the  Gcenei 
Council  on  Finance  and  Administration  t 
cording  to  guidelines  estabUshed  by  that  age 
cy 

H  2626.      Petition  Number  884-U-2626D:  GBHM. 

Amend  f  2626.1: 

...  by  the  appropriate  officers  of  the  conferei 
m  which  hc/oho  rcoidoo  of  which  he/she  is 
member. 

Petition  Number  610-U-2626D;  GBGM. 

Delete  II  2626.3. 

PetitioD  Number  885-U-2626D;  GBHM. 

Amend  f  2626.6: 

.  .  .  he/she  shall  then  be  liable  to  the  provisions 
H  455.1  and  H  2623. 
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ishop  Earl  G.  Hunt,  Jr.  has 
something  important  to  tell  you 

Because  you  care  about  revitalizing  the  United  Methodist 
Church.  You  want  answers.  Bold,  creative,  far-reaching 
ieas.  Concrete  strategies.  Solutions. 

And  that's  what  A  Bishop  Speaks  His  Mind  is  all  about 

In  the  tradition  of  And  Are  We  Yet 
Alive?,  Bishop  Earl  G.  Hunt  provides  a 
workable  call-to-arms  for  all  United 
Methodists.  A  visionary  blueprint  for 
getting  the  church  back  on  course,  after 
years  of  disappointing  stagnation  and 
decline. 

A  message  of  hope  is  in  the  wind.  One 
you  c£in  become  part  of.  Order  A 
Bishop  Speaks  His  Mind  today. 

Just  $14.95 

Available  at  Cokesbury 

Published  by 

Abingdon  Press 


Bishop  Earl  G.  Hunt,  Jr.  is  president  of 
the  Council  of  Bishops  of  the  United 
Methodist  Church 


Programs  for  you  and  your  youth! 


IRECTIONS  IN  FAITH: 

rogram  Guide  for  Youth  Fellowships 

irections  in  Faith  is  an  action-oriented  program  that  will  help  junior  and 

inior  highs  make  Christianity  the  guiding  spirit  of  every  facet  of  their 

res.  Each  issue  features  programs  dealing  with  personal  concerns  and  the 

any  moral  and  social  issues  young  people  face  today. 

Published  four  times  a  year,  Directions  in  Faith  includes  plans  for  spe- 

al  events,  plays,  parties,  retreats,  or  service  projects.  Ideas  galore  for 

icreation,  creative  food  planning,  and  fund-raising. 

HE  MAGAZINE  FOR  CHRISTIAN  YOUTH! 

he  Magazine  for  Christian  Youth!  speaks  to  teenagers  in  their  own 
nnguage  about  issues  they  care  about:  dating,  AIDS,  family  relation- 
lips,  suicide,  peer  pressure,  music,  academic  stress,  friendships,  death, 
vorcc.You  name  it- Youth!  covers  it.  Youth!  helps  teens  explore  real 
sues  in  the  real  world. 

Youth!,  a  colorful,  upbeat  magazine,  will  capture  your  teenagers'  at- 
■ntion  and  help  them  grow  in  their  faith.  Like  a  good  friend.  Youth! 
agazine  helps  teenagers  to  explore  issues  themselves. 

vailable  at  your  local  Cokesbury  Bookstore  or 
ill  toll  free  1-800-672-1789. 
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"W)  Graded  Press 
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These  resources  will  make  tbe  1988  General 
Conference  come  alive  for  your  congregation. 

Videotapes: 

"Catch  the  Spirit" — Pre-conference  summary  (30  minutes  of 
interviews  and  presentations  of  major  proposals  by  denomi- 
national leaders,  produced  by  United  Methodist  Communi- 
cations, $25). 

"Catch  the  Spirit" — Summary  (30  minutes  of  interviews  and 
clips  of  floor  action  summarizing  the  1988  General 
Conference,  produced  by  United  Methodist  Communica- 
tions, $25). 

Legislative  Summary — 45-minutes  of  reports  on  major  legisla- 
tive actions,  new  initiatives,  and  other  recommendations, 
including  clips  of  floor  debate  and  interviews,  produced  by 
Good  News  Television  Ministry,  ($29.95). 

Slide-tape  set:  20  slides,  audiotape,  and  printed  script 
Sets  the  scene  for  delegates  to  report  to  local  churches, 
produced  by  Good  News  Television  Ministry,  $19.95. 


Andiotapes:  Produced  by  Good  News  Television  Mimstry 

Pre-conference  briefing — 90-minute  cassette  with  overviews  of 
major  proposals  by  conferences,  general  agencies,  and 
caucuses,  and  interviews  with  denominational  leaders,  $7. 

Episcopal  and  lay  addresses — edited  to  90-minute  format,  $7. 

Summary  report — 90  minute  cassette  mailed  from  General 
Conference  featuring  clips  of  floor  debate  along  with 
interpretation  of  actions  taken,  $7. 
These  tapes  can  be  purchased  as  part  of  the  Newscope 
Lecture  Series,  $67.20  for  twelve  90-minute  cassettes  or 
$5.60  per  tape,  sent  monthly,  or  as  a  three-tape  package  for 
$19.90  or  $6.64  per  tape). 

News  Reports — Newscope,  a  weekly  newsletter  for  United 
Methodist  leaders,  will  provide  fast,  concise  coverage  of 
pre-conference  and  post-conference  developments  (50 
issues  for  $18.25,  newspaper  delivery,  or  $22.25,  first  cla^). 

Order  through  General  Church  Periodicals,  United  Methodist 
Publlshii^  Hooae,  P.  O.  Boi  801,  NashviDe,  TN  37202 
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To:  Members  of  1988  General  Conference 


In  this  section  of  the  Advance  Edition  of  the  Daily  Christian 
dvocate  are  printed  "petitions"  submitted  under  11608.6 
-oposing  position  statements  for  The  Book  of  Resolutions. 

Complete  petitions  will  be  in  the  hands  of  the  Committee  on 
eference  and  the  legislative  committees.  Any  delegate 
ishing  to  see  a  complete  petition  in  advance  may  obtain  a 
)py  from  the  Secretary  of  the  General  Conference. 

Proposed  deletions  to  existing  legislation  are  indicated  by 
irikc  through. 

Proposed  additions  to  existing  legislation  are  indicated  by 
old  face. 


1-5  digits  =  numerical  order 

+  2  letters  =  legislative  committee 

+  4  digits  =[000]l-2626  =  disciplinary  paragraph 

[0]00,  [0]200,  etc.   =new  disciplinary  paragraph 
3000  =  non-disciplinary  matter 

+ 1  letter  =  C  =  constitutional  amendment 

=  D  =  part  of  Discipline  other  than  the 

Constitution 
=  M  =  miscellaneous 

=  R  =  resolution,  report,  or  recommendation 
=  S  =  recommended  study 
If  $  added  =  financial  implications 


Each  petition  is  numbered  using  the  following  code:  The  following  abbreviations  are  used: 


Legislative  Committees 


Commission  on  Central  Conference  Affairs 

Conferences 

Church  and  Society 

Discipleship 

Financial  Administration 

Faith  and  Mission 


GA  General  Administration 

GM  Global  Ministries 

HE  Higher  Education  and  Chaplaincy 

IJ  Independent  Commissions/Judicial  Administration 

LC  Local  Church 

MN  Ordained  and  Diaconal  Ministry 


Annual  Conferences  of  the  United  Methodist  Church 


Alabama- West  Florida 

Alaska  Missionary 

Austria  Provisional 

Baltimore 

Bulgaria  Provisional 

Burundi 

California-Nevada 

California-Pacific 

Centrsd  Illinois 

Central  Pennsylvania 

Central  Texas 

Central  Zaire 

Czechoslovsikia 

Denmark 

Desert  Southwest 

Detroit 

East  Ohio 

Eastern  Angola 

Eastern  Pennsylvania 

Estonia  Provisional 

Finland-Finnish  Provisional 

Finland-Swedish  Provisional 

Florida 

German  Democratic  Republic 

German  Northwest 

Germem  South 

German  Southwest 

Holston 

Hungary  FVovisional 

Iowa 

Kansas  East 

Kansas  West 

Kentucky 

Liberia 


LRK 

Little  Rock 

LSA 

Louisiana 

LVL 

Louisville 

MNE 

Maine 

MEM 

Memphis 

MID 

Middle  Philippines 

Mm 

Mindanao 

MNN 

Minnesota 

MSS 

Mississippi 

MOE 

Missouri  East 

MOW 

Missouri  West 

MOZ 

Mozambique  (Southeast  Africa) 

MUR 

Muri  (Nigeria)  Provisional 

NEB 

Nebraska 

NHA 

New  Hampshire 

NMX 

New  Mexico 

NYK 

New  York 

NAL 

North  Alabama 

NAK 

North  Arkansas 

NCA 

North  Ceirolina 

NNY 

North  Central  New  York 

NDK 

North  Dakota 

NGA 

North  Georgia 

NIN 

North  Indiana 

NMS 

North  Mississippi 

NSH 

North  Shaba 

NTX 

North  Texas 

NEP 

Northeast  Philippines 

NZA 

Northeast  Zaire 

NIL 

Northern  Illinois 

NJY 

Northern  New  Jersey 

NPH 

Northern  Philippines 

NWP 

Northwest  Philippines 

NWT 

Northwest  Texas 

D-1-4 

DAILY  CHRISTIAN  ADVOCATE 

Advance  Editioi 

NOR 

Norway 

STX 

Southwest  Texas 

I 

OKL 

Oklahoma 

SWE 

Sweden 

OKI 

Oklahoma  Indian  Missionary 

SWF 

Switzerland/France 

ORI 

Oregon-Idaho 

TEN 

Tennessee 

( 

PNW 

Pacific  Northwest 

TEX 

Texas 

1 

PEN 

Peninsula 

TRY 

Troy 

PHI 

Philippines 

VIR 

Virgina 

POL 

Poland 

WMI 

West  Michigan 

PRC 

Puerto  Rico 

WMP 

West  Middle  Philippines 

RDM 

Red  Bird  Missionary 

WOH 

West  Ohio 

RIO 

Rio  Grande 

WVA 

West  Virginia 

RKM 

Rocky  Mountain 

WZA 

West  Zaire 

SLE 

Sierra  Leone 

WAN 

Western  Angola 

SCA 

South  Carolina 

WNY 

Western  New  York 

SDA 

South  Dakota 

WNC 

Western  North  Cfirolina 

SGA 

South  Georgia 

WPA 

Western  Pennsylvania 

SIN 

South  Indiana 

WIS 

Wisconsin 

SIL 

Southern  Illinois 

WYO 

Wyoming 

SNE 

Southern  New  England 

YEL 

Yellowstone 

SNJ 

Southern  New  Jersey 

YUG 

Yugoslavia  Provisional 

SZA 

Southern  Zaire 

ZIM 

Zimbabwe 

General  Agencies 
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GCCU  General  Commission  on  Christian  Unity/Interreligious 
Concerns 


General  Council  on  Finance  and  Administration 

General  Council  on  Ministries 

General  Commission  on  Religion  and  Race 

General  Commission  on  the  Status  and  Role  of  Women 

United  Methodist  National  Youth  Ministry  Organizatio 

General  Commission  on  Communication 


Authorized  Groups 


ACST  Advisory  Committee  on  Stewardship 

CPMC  Commission  on  Pan-Methodist  Cooperation 

CSMN  Commission  for  the  Study  of  Ministry 

CTTK  Committee  on  "Our  Theological  Task" 

ECBY  Economic  Boycott  Study  Task  Force 

GIMM  Goal  to  Increase  Membership 


HYMC  Hymnal  Revision  Committee 
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Genetic  Science 

Petition  Number:  642-CS-3000-S;  GBCS. 

The  earth  is  the  Lord's  and  the 
fullness   thereof,   the   world   and 

'      those  who  dwell  therein.  .  .  . 

•  Psalm  24:1 

Genetic  engineering  is  one  of  the  most 
significant  scientific  achievements  in 
history  and  is  developing  in  rapid  and 
unexpected  ways  that  have  important 
implications  for  our  understanding  of  all 
life  —  but  especially  of  human  life  — 
with  a  potential  for  great  good  or  great 
evil. 

We,  as  Christians,  are  concerned  with 
the  potential  impact  of  the  research  and 
application  of  these  developing  technolo- 
gies and  the  questions  they  pose  regard- 
ing human  identity  and  value,  ecological 
equilibrium,  and  commercial  and  gov- 
ernmental policy. 

Christian  theology  regards  ALL  of 
creation,  including  that  which  results 
from  human  efforts  in  scientific  experi- 
mentation, as  interdependent  and  con- 
tinuing gifts  from  God  and  that  the  effect 
on  human  life  is  a  primary  criterion  for 
making  ethical  judgments  about  genetic 

i:8cience  and  its  uses. 

The  breeding  and  crossbreeding  of 
farm/food  animals  has  been  enhanced  by 
scientific  progress,  and  genetic  engineer- 
ing offers  the  potential  for  the  production 
of  even  greater  amounts  of  meat  for  our 
tables  —  often  with  a  reduction  in  the 
number  of  animals  being  cultivated.  In 
addition  to  the  practice  of  artificial 
insemination  of  livestock  where  embryos 
are  easily  transferred  from  one  female  to 
others  for  gestation,  they  now  may  be 
frozen  and  kept  for  later  implantation. 
Genetic  engineering  has  the  potential 
to  produce  abundant  supplies  of  grains, 
vegetables  and  fruits.  Long  periods  of 
breeding  needed  to  produce  better  hy- 
brids or  hardier  food  species  have  been 
drastically  shortened  by  scientific 
achievements.  Plants  can  resist  fungi 
ind  disease,  grow  to  larger  size  while 
■equiring  less  nutrients  and  water,  and 
3ven  thrive  on  saline  soil.  Genetic  engi- 
leering,  now  or  in  the  near  future, 
;arries  with  it  the  ability  to  manipulate  a 
single  individual's  genes  or  create  per- 
nanent  genetic  changes  for  generations 
o  follow. 

^  Biotechnology   will   provide   human- 

■und  with  the  ability  to  recognize  genetic 
)roblems  such  as  Tay-Sachs  and  Hunt- 
ngton's  disease,  and  Sickle  Cell  Anemia 

\  |n  the  early  stages  of  pregnancy,  and  the 


power  to  intervene  in  the  gestation 
period  to  correct  those  problems  or 
terminate  the  pregnancy. 

The  overall  good  that  is  made  available 
because  of  these  scientific  achievements 
comes  with  a  large  financial  and  moral 
price  tag  that  represents  the  monetary 
investment  made  to  cover  the  cost  of  the 
laboratory  equipment  and  technical 
labor  needed  to  develop  these  technolo- 
gies, and  the  ethical  questions  of  how  the 
use  and  marketing  of  these  developments 
will  be  regulated. 

This  monetary  investment  is  being 
made  by  a  relatively  few  multinational 
corporations  that  do  so  with  a  view 
towards  reaping  the  considerable  profits 
that  are  expected  to  come  from  the 
control  of  the  resulting  beneficial,  wide- 
ly-needed and  sought-after  processes. 

The  Social  Principles  of  The  United 
Methodist  Church  state:  "We  believe  pri- 
vate ownership  of  property  is  a  trusteeship 
imder  God,  both  in  those  societies  where  it  is 
encouraged  and  where  it  is  discouraged,  but 
is  limited  by  the  over-riding  needs  of 
society.  We  beUeve  that  Christian  faith 
denies  to  any  person  or  group  of  persons 
exclusive  and  arbitrary  control  of  any  other 
part  of  the  created  universe.  Socially  and 
culturally  conditioned  ownership  of  proper- 
ty is,  therefore,  to  be  considered  a  responsi- 
bility to  God.  We  believe,  therefore,  govern- 
ments have  the  responsibility,  in  the 
pursuit  of  justice  and  order  under  law,  to 
provide  procedures  that  protect  the  rights  of 
the  whole  society,  as  well  as  those  of  private 
ownership." 

The  United  Methodist  Church  recog- 
nizes a  critical  moral  and  spirituad  need  to 
be  scientifically  informed  and  actively 
involved  in  the  ethical  debate  surrounding 
the  benefits  eind  controls  of  genetic  engi- 
neering. 

The  1988  General  Conference  author- 
izes the  General  Board  of  Church  and 
Society  to  establish  a  representative  task 
force  of  persons  representing  theological, 
scientific,  legal,  medical,  agricultural,  in- 
dustrial £ind  educational  specialists  from 
the  Church  at  large  with  instructions  to: 

a.  Review  and  assess  the  scientific 
developments  in  genetics  and  the  implica- 
tions for  all  of  life,  particularly  human  life 
and  the  role  of  the  Church  in  luiderstand- 
ing  ethical  concerns; 

b.  Take  initiatives  with  industrial, 
govenmiental,  and  educational  institu- 
tions involved  in  genetic  engineering  to 
discuss  future  projections  and  possible 
impact  on  life; 


c.  Convey  to  the  industry  and  govern- 
ment the  sense  of  utmost  urgency  felt  by 
United  Methodists  and  other  persons  for 
protection  of  the  environment  and  hiunan 
rights; 

d.  Cooperate  with  ecumenical  bodies 
sharing  similar  concerns  to  draw  on  a 
variety  of  perspectives  on  the  issue  of 
genetic  engineering; 

e.  Explore  the  effects  of  the  concentra- 
tion of  genetic  engineering  research  tasks 
and  applications  in  a  few  crops; 

f  Report  to  the  General  Board  of  Church 
and  Society  regularly  on  the  progress  of 
the  consultation  and  specific  steps  taken 
by  the  Task  Force; 

g.  Recommend  to  General  Board  of 
Church  and  Society  no  later  than  July  1, 
1990  a  preliminary  report  to  be  shared 
with  annual  conferences  for  review  and 
other  UMC  agencies  for  review  and 
further  recommendations  to  the  General 
Board  of  Church  and  Society;  and 

h.  Recommend  to  the  1992  General 
Conference  such  further  response  and 
actions  as  may  be  deemed  appropriate  at 
that  time  to  continue  the  effective  in- 
volvement of  the  church. 

This  action  becomes  effective  immedia- 
tely upon  the  adjournment  of  the  1988 
General  Conference.  The  General  Board  of 
Church  and  Society  is  requested  to  estab- 
hsh  the  designated  Task  Force  as  soon 
thereafter  as  possible. 

The  1988  General  Conference  author- 
izes as  a  Prior  Claim  amount  frora.  the 
World  Service  Fund  in  1989-1992  quad- 
rennium  up  to  $60,000  total  for  the  work  of 
this  Task  Force. 


Infant  Formula 

Petition  Number;  644-CS-3000-R;  GBCS. 

The  problem  of  infant  malnutrition 
and  mortality  increases  with  the  growth 
in  world  population,  frustrating  family 
hopes  for  healthy  children  and  denying 
God's  purposes  in  history; 

Research  data  obtained  by  monitoring 
Abbott  Laboratories,  American  Home 
Products  Corporation,  Bristol-Myers 
Company,  and  the  Nestle  Company  in 
1984-88  indicate  the  continued  need  for 
monitoring  and  dialoguing  with  com- 
panies in  order  to  achieve  compliance 
with  the  WHO  Code:  Relationships  with 
executives  of  the  companies  and  the 
Board  of  Church  and  Society  have  been 
positive  and  have  led  to  fruitful  discus- 
sion in  achieving  policies  designed  to 
inform  and  educate  the  consumers  of 
infant  formula  leading  to  increased  life 
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chances  of  infants  bom  in  developing 

countries; 

Initiatives  are  being  taken  by  the 
companies  which  may  lead  to  an  in- 
creased adoption  of  the  WHO  Code  by 
nation  states  and  opportunities  exist  for 
church  monitoring  and  participation  in 
these  initiatives; 

The  World  Health  Assembly  has 
adopted  Resolution  39.28  which  deals 
with  the  problems  associated  with  the 
distribution  of  "supplies"  by  the  compa- 
nies and  the  definition  of  infants  who 
"have  to  be  fed"  which  requires  further 
dialogue; 

The  United  Methodist  Church  in  the 
past  ten  years  has  gained  a  body  of 
knowledge  and  experience  for  Christian 
witness  for  maternal  and  infant  nutri- 
tion in  developing  countries;  and, 

There  exists  at  the  present  time  a 
network  of  institutions  and  persons  com- 
mitted to  promoting  infant  health  by  the 
adoption  of  the  WHO  Code  by  the  infant 
formula  industry  and  nation  states. 

The  United  Methodist  Church: 

1.  Expresses  appreciation  to  the  four 
named  companies  for  their  vnllingness  to 
enter  into  dialogue  on  a  regular  basis 
with  the  General  Board  of  Church  and 
Society  on  compliance  with  the  World 
Health  Organization's  "International 
Code  of  Marketing  Breast-milk  Substi- 
tutes." 

2.  Continues  the  functions  of  the  Board 
of  Church  and  Society's  Infant  Formula 
Task  Force  in  monitoring  the  marketing 
practices  of  infant  formula  by  the  four 
named  companies  and  the  infant  formula 
industry  and  continued  dialogue  for 
achieving  a  greater  compliance  with  the 
Who  Code. 

3.  Directs,  in  order  to  maintain  conti- 
nuity, that  the  Infant  Formula  Task 
Force  be  composed  of  six  persons,  one 
person  from  the  1980-84  Task  Force,  one 
person  from  the  1984-88  Task  Force,  two 
members  of  the  Boeird  of  Church  and 
Society,  and  two  persons  chosen  at  large 
for  their  expertise  on  the  infant  formula 
issue. 

4.  Recommends  that  the  Field  Service 
Unit  of  the  Board  of  Church  and  Society 
develop  in  cooperation  with  other  educa- 
tional units  of  The  United  Methodist 
Church  educational  materials  designed 
to  emphasize  the  importance  of  prenatal 
care,  maternal  nutrition,  and  the  values 
of  breast-feeding  as  a  method  of  prevent- 
ing high  infant  mortality; 

5.  Urges  ecumenical  cooperation  by  the 
United  Methodist  Church  with  those 


church  agencies  whose  efforts  are  direct- 
ed toward  the  adoption  and  implementa- 
tion of  the  WHO  Code  by  the  infant 
formula  industry; 

6.  Recommends  that  the  United  Meth- 
odist global  network  be  used  for  organiz- 
ing and  coordinating  influence  on  local 
manufacturers  of  infant  formula  for 
adopting  the  WHO  Code; 

7.  Urges  the  four  named  companies 
and  the  infant  formula  industry  to  adopt 
a  common  marketing  policy  which  accept 
the  principle  of  hospitals  purchasing 
infant  formula  in  normal  procurement 
channels; 

8.  Directs  the  Infant  Formula  Task 
Force  of  the  Board  of  Church  and  Society 
to  coordinate  those  programs  developed 
by  the  agencies  of  The  United  Methodist 
Church  relative  to  infant  formula  issues. 

9.  Reminds  itself  of  a  1980-84  Task 
Force  learning  that  "It  sometimes  proves 
necessary  for  those  who  are  concerned 
about  social  responsibility  issues  to  have 
credible  sanctions — such  as  an  economic 
boycott — available  in  order  to  keep  the 
seriousness  of  the  issues  and  of  the 
dialogue  clear;" 

10.  Recommends  continued  effort  to 
relate  to  the  ongoing  review  and  perfect- 
ing of  the  Who  Code  through  the  sharing 
of  research  information  with  the  World 
Health  Organization; 

11.  Recommends  that  the  Health  and 
Welfare  Ministries  Program  Depart- 
ment, in  consultation  with  the  National 
and  World  Divisions  of  the  Board  of 
Global  Ministries,  undertake  an  educa- 
tional program  with  those  health  care 
institutions  historically  related  to  the 
United  Methodist  Church  designed  to 
foster  full  compliance  with  the  WHO 
Code; 

12.  Authorizes  as  a  Prior  Claim 
amount  from  the  World  Service  Fund  in 
the  1989-92  quadrenniimi  up  to  $25,000 
per  year  for  the  work  of  the  Infant 
Formula  Task  Force. 

Supportive  Policies  for 
Families  with  Children 

Petition  Number  643-CS-3000-Rj  GBCS 

The  United  Methodist  Church  in  its 
Social  Principles,  paragraph  72(c)  p.  92, 
affirms:  "Rights  of  children — Once  consid- 
ered the  property  of  their  parents,  children 
are  now  acknowledged  to  be  full  human 
beings  in  their  ovm  right,  but  beings  to 
whom  adults  and  society  in  general  have 
special  obligations.  .  .  Moreover,  children 
have  the  rights  to  food,  shelter,  clothing, 
health  care,  and  emotional  well-being  as 


do  adults,  and  these  rights  we  affirm  as 
theirs  regardless  of  actions  or  inactions  of 
thefr  parents  or  guardians.  In  particular, 
children  must  be  protected  from  economic 
and  sexual  exploitation." 


THE  PROBLEM 

Children  today  face  seriously  weakened 
support  systems  when  they  are  struggling 
with  unprecedented  stresses  and  being 
forced  to  make  very  important  life  related 
choices  at  a  younger  age  than  ever  before. 
This  is  evidenced  by  the  following  infor- 
mation: 

1.  Today  many  marriages  end  in  di- 
vorce, and  more  than  a  million  children  1 
each  year  have  their  families  broken  up 
in  this  way.  According  to  government : 
statistics,  one  out  of  four  of  these  children 
will  slip  into  poverty  because  of  the  loss  of 
a  father's  income. 

2.  Today  a  child  can  grow  up  in  one  of 
ten  different  types  of  family  units  rang- 
ing from  those  headed  by  never-married 
mothers  to  those  headed  by  two  parents 
to  those  headed  by  divorced  fathers. 

3.  There  were  more  than  270,000 
out-of-wedlock  births  to  women  under 
the  age  of  twenty  in  1984,  a  threefold  i 
increase  since  1960.  These  children  are  i 
most  likely  to  be  bom  with  low  birth  ■ 
weight,  not  have  adequate  health  care  ' 
and  nutrition,  and  live  in  poverty. 

4.  In  the  United  States,  21.3  percent  of 
all  children,  (that's  one  out  of  five 
children,  including  46.5  percent  of  all 
black  children,  39  percent  of  all  Hispanic 
children),  grow  up  in  families  where 
there  is  not  sufficient  income.  Children 
living  below  the  poverty  line  are  likely  to 
be  living  in  inadequate  housing,  not  have 
adequate  health  care,  £ind  have  an 
inadequate  diet  and  inappropriate  cloth- 
ing. 

5.  In  the  United  States,  between  1983 
and  1984  there  was  a  16  percent  increase 
in  reported  cases  of  child  abuse  and 
neglect  and  a  57  percent  increase  in 
reported  cases  of  sexual  abuse. 

6.  Over  90  percent  of  the  cases  of  child 
abuse  and  neglect  take  place  in  the 
child's  own  home  with  the  abuser  being* 
someone  known  to  the  child. 

7.  One  out  of  every  five  handicapped 
children  entitled  to  special  education 
services  is  not  receiving  them. 

8.  Suicides  among  teenagers  have  j 
been  increasing  rapidly  and  now  are  thel 
second-ranking  cause  of  death  for  them,  i 

9.  Infant  mortality  in  the  United 
States  is  higher  than  that  in  several 
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;  eveloping  nations,  as  one  out  of  every 
lixty-five  infants  bom  dies. 


Policy  Recommendations 

I  Because  of  the  rapid  increase  in  the 
umber  of  children  whose  lives  are 
ffected  by  poverty,  and  the  increased 
umber  of  persons  who  within  the  US 
jciety  can  work  full  time  and  still 
emain  in  poverty  (the  working  poor),  the 
roblem  described  above  becomes  even 
lore  critical.  Thus  as  these  problems  are 
xamined,  various  public  and  church 
elated  policy  stances  must  be  expressed. 
ome  very  important  lines  from  the  1972 
esolution  on  "Children,  Their  Welfare 
nd  Health  Care"  must  be  reiterated: 

"The  United  States  has  dropped  to 
thirteenth  (1985 — now  seventeenth) 
place  in  infant  mortality.  Physical 
brutality,  i.e.  child  abuse,  is  increas- 
ingly widespread.  Children  have  little 
chance  in  courts  where  the  child  is  the 
property  of  the  parents.  The  practice  of 
juvenile  law  has  a  position  of  low 
!   prestige  in  the  profession. 

"The  result  of  such  victimizing  is  a 
generation  of  youth  and  adults  who 
struggle  for  identity,  trust  and  the 
basic  values  of  responsible  citizenship. 
The  Church  can  and  must  speak  out  on 
behalf  of  children.  It  can  order  an 
environment  in  which  children's  rights 
are  protected.  .  .  The  rights  of  children 
for  love,  health,  seciu"ity  and  emotional 
well-being  must  be  recognized  in  the 
home,  in  the  Church  and  in  the 
ordering  of  priorities  in  government 

planning. 

I  i 

I I  "We  therefore  seek  a  creative  partner- 
ship with  national  government  agencies 
concerned  with  children,  including  utili- 

•  zation  of  federal  funds  and  services." 
Our  public  policy  position  should  not 
aange;  we  need  to  press  for  policies  that: 
1 1.  Guarantee  basic  income  for  all 
imilies  regardless  of  structure  (the 
lajor  US  welfare  program  in  many 
■^ites  excludes  two-parent  families  and 
ersons  who  work  yet  earn  well  below  the 
Dverty  line)  and  provide  basic  support 
jrvices  for  families  in  economic  crisis 
icluding  food  and  nutrition  services 
ike  food  stamps,  women,  infants  chil- 
ren's  programs,  child  care  food  pro- 
rams,   etc.),   crisis   respite    care    and 

.  omemaker  services. 

I  2.  Assure  safe,  sanitary  and  affordable 
ousing  for  families  without  discrimina- 
on  based  on  age  of  children,  race  or 
Jligious  affiliation. 


3.  Mandate  full  and  complete  access  to 
health  and  medical  care  including  health 
maintenance,  well-baby  care,  and  prena- 
tal services,  mental  health  services  (for 
all  family  members  including  the  highly 
under-served  group  of  young  children 
and  teens). 

Churches  must  increase  and  formalize 
their  commitment  to  ministry  with  fami- 
lies, realizing  that  it  is  almost  impossible 
to  care  fully  for  the  needs  of  children 
without  addressing  the  family  situation. 
For  example,  children  of  alcoholics  can- 
not be  fully  ministered  to  without  care 
and  concern  being  shown  for  the  entire 
family.  The  physical,  emotional  and 
mental  health  of  each  family  member  has 
a  strong  impact  on  the  health  and 
well-being  of  other  family  members. 

A  coordinated  ministry  that  reaches 
out  to  join  with  the  health  services, 
mental  health  and  professional  commu- 
nity is  needed  in  every  local  area. 

Ministry  to  families  must,  of  necessity, 
include  the  broadest  definition  of  family 
structure  so  that  the  variety  of  configura- 
tions (grandparent  as  parent;  blended 
families  resulting  from  divorce(s)  and 
extended  family  structures)  can  be  con- 
sidered. The  basic  definition  of  children, 
from  infancy  through  age  eighteen, 
should  not  eliminate  the  needs  of  chil- 
dren who,  through  injury  or  other  handi- 
capping conditions,  may  maintain  a 
child/dependent  relationship  over  a 
longer  period  of  time. 

The  church  must  recognize  and  reaf- 
firm a  commitment  to  its  long-standing 
professional  institutions  in  almost  every 
annual  conference  that  provide  ministry 
to  children  and  families  in  extreme  crisis. 
These  institutional  ministries  provide 
24-hour  care  for  children  who  have  been 
abused  or  neglected,  have  runaway,  or 
are  in  emotional  distress.  Many  provide 
care  and  counseling  for  families  to  allow 
re-unification  where  possible.  United 
Methodist  Community  Centers  provide 
many  of  these  services  and  need  the 
special  support  of  local  churches. 

The  funds  from  the  public  sector  have 
been  greatly  reduced  over  the  past  few 
years;  thus  there  is  a  need  for  local 
churches  and  annual  conferences  to  ad- 
vocate for  increased  funding  from  the 
church  and  the  government  for  these 
institutional  ministries  of  the  church. 

Every  annual  conference  of  The  United 
Methodist  Church  should  establish  and 
support  a  child  advocacy  committee  in 
the  conference.  The  committee  could: 
form  a  network  of  child  advocate  groups 


from  local  churches  and  communities; 
establish  a  child  advocacy  agenda  for  the 
annual  conference;  train  for  child  and 
family  advocacy;  and  make  an  annual 
report  to  the  conference  on  the  needs  of 
children  and  their  families  as  well  as  the 
initiatives,  developments  and  needs  of 
the  Conference  Child  Advocacy  Commit- 
tee. 

Each  charge  across  the  whole  of  The 
United  Methodist  Church  should  be 
encouraged  to  form  a  children's  council  or 
committee  as  prescribed  by  the  Disci- 
pline (Para.  264.1  1984)  and  this  coun- 
cil/committee should  broaden  its  man- 
date and  concern  to  include  advocacy  for 
children  and  families  within  and  outside 
the  charge. 

There  is  a  need  for  churches  to  realize 
that  the  problems  described  are  not 
outside  the  congregation  or  charge.  In 
1980  a  survey  was  conducted  relative  to 
family  problems  of  active  United  Meth- 
odists some  of  the  results  showed: 

1.  Substance  abuse.  One  in  every  50 
respondents  had  abused  some  drug;  one 
in  five  reported  that  a  family  member  or 
close  friend  had  abused  drugs;  one  of 
every  33  respondents  had  abused  alcohol; 
and  one  in  three  reported  that  a  family 
member  or  close  friend  had  abused 
alcohol. 

2.  Family  violence — One  in  every  13 
respondents  had  been  abused  by  a 
spouse;  one  in  every  nineteen  had  experi- 
enced abuse  as  a  child;  one  in  nineteen 
had  abused  a  child. 

3.  Teenage  pregnancy — One  in  every 
19  respondents  had  a  teenage  and/or 
unmarried  pregnancy;  one  in  four  re- 
ported that  a  family  member  or  close 
fiiend  had  experienced  that  situation. 

Supportive  services  for  families  to 
enable  them  to  survive  is  crucial  in  every 
local  area.  Local  churches  and  annual 
conferences  can  aid  in  the  development  of 
services  like:  homemaker  services,  child 
day  care,  respite  care  or  mothers  day  out, 
nutritional  programs,  and  others. 

One  special  family  support  service  is 
child  day  care.  There  is  a  dramatic  rise  in 
the  need  for  child  day  care  services 
because  of  the  increased  economic  need 
for  single  parents  and  for  both  parents  in 
a  two  parent  family  to  be  in  the  paid  work 
force.  Local  churches  provide  up  to  70 
percent  of  all  child  care  centers. 

A  basic  standard  of  health,  safety  and 
nutrition  in  the  form  of  state  licensing 
becomes  crucial  in  the  face  of  the  high 
demand.  Families  surveyed  want  safe 
and  secure  places  for  their  children. 
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However,  one-third  of  the  states  exempt 
chiirch-based  child  care  from  basic  H- 
censing  standards. 

It  is  important  for  the  church  to 
reaffirm  its  1984  commitment  to  child 
care  as  a  valid  part  of  the  mission  of  the 
church.  Local  churches  that  provide  child 
care  should  work  cooperatively  and  in- 
tentionally with  those  programs,  valuing 
those  services  as  a  ministry  to  families 
and  providing  support  to  enhance  the 
quality  of  the  services  offered  to  children 
and  their  families.  Congregations  in 
states  that  presently  exempt  child  care 
programs  from  licensing  regulations 
must  meet  state  licensing  requirements 
as  one  way  of  promoting  quality  and 
enhancing  services. 

The  United  Methodist  Church  advo- 
cates improved  licensing  standards  in 
order  to  strengthen  the  quality  of  child 
care  programs  and  adopts  the  1985  Child 
Care  Policy  Statement  of  the  National 
Coimcil  of  Churches  as  its  own  policy 
position. 

The  United  Methodist  Church  affirms 
its  commitment  to  children  as  stated  in 
the  Social  Principles  (p.  92,  Book  of 
Discipline  1984)  and  pledges  to  work  to 
involve  every  adult  in  the  church  and 
society  in  general  to  fulfill  their  obliga- 
tions to  children  and  to  ensure  the  rights 
of  children. 

We  recommend  that  a  task  force  be 
formed  of  persons  from  General  Church 
boards  and  agencies  which  have  depart- 
ments and/or  programs  related  to  chil- 
dren, youth  and  families,  and  the  Chil- 
dren, Youth  and  Family  Section  of  the 
United  Methodist  Association  of  Health 
and  Welfare  Ministries.  That  task  force 
would: 

1)  set  the  national  agenda  of  The 
United  Methodist  Church  related  to 
children; 

2)  establish  guidelines  for  the  creation 
of  child  advocacy  networks  within  each 
annual  conference  across  The  United 
Methodist  Church; 

3)  do  research  on  the  needs  of  children, 
youth  amd  families; 

4)  share  the  research  findings  with  the 
General  Church; 

5)  participate  in  developing  educa- 
tional materials  on  the  needs  of  children, 
issues  facing  children  and  responses  to 
the  needs  and  issues; 

6)  develop  recruiting  and  training  ma- 
terials for  conferences  and  churches  to 
use  as  they  form  child  advocacy  groups; 

7)  survey  the  General  Church  to  de- 
termine 


a)  program  services  for  children 
and  youth  taking  place  in  local 
churches  and  annual  confer- 
ences, and 

b)  child  advocacy  efforts  in 
churches  and  annual  confer- 
ences and  then  share  the 
findings  with  the  church  at- 
large; 

8)  establish  networking  with  other 
church  bodies,  United  Methodist  related 
agencies,  and  national  organizations 
presently  involved  in  organized  child 
advocacy  programs. 

Each  member  of  The  United  Methodist 
Church  should  extend  help  to  children, 
become  an  advocate  for  children  because 
of  our  faith  commitment  and  response  to 
Jesus  Christ  who  said,  "Let  the  children 
come  to  me  and  do  not  stop  them,  because 
the  Kingdom  of  God  belongs  to  such  as 
these"  (Mark  10:14  Good  News  Bible). 

In  order  to  appropriately  address  the 
needs,  issues,  stresses  and  decisions 
confronting  children  in  today's  society, 
the  General  Conference  of  The  United 
Methodist  Church  establishes  a  special 
program  for  the  quadrennium  1989-92 
"Focus  on  Children,  Youth  and  Fami- 
lies." This  special  program  is  to  be 
coordinated  through  General  Council  on 
Ministries. 


Protecting  and 
Sustaining  Children 

Petition  Number  654-CS-3000-Ri  GBGM,  GCSW. 

"And  they  were  bringing  children  to 
him,  that  he  might  touch  them  .  .  .  Let 
the  children  come  to  me,  do  not  hinder 
them,  for  to  such  belongs  the  Kingdom  of 
God.  Truly,  I  say  to  you,  whoever  does  not 
receive  the  Kingdom  of  God  like  a  child 
shall  not  enter  it.  And  he  took  them  in  his 
arms  and  blessed  them,  laying  his  hands 
upon  them."  (Mark  10:13-16) 

"Fear  not,  0  my  servant  Jacob,  0 
Jeshunin,  whom  I  chose,  for  I  pour  water 
on  the  thirsty  land  and  streams  on  the 
dry  ground,  I  po\ir  my  spirit  on  your 
children,  my  blessings  on  your  offspring, 
till  they  spring  up  like  grass  among  the 
waters,  like  willows  by  a  watercourse." 
(Isaiah  44:3-4) 

"We  are  guilty  of  many  errors  and 
many  faults,  but  our  worst  crime  is 
abandoning  the  children,  neglecting  the 
foundation  of  life.  Many  of  the  things  we 
need  can  wait.  The  Child  cannot.  Right 
now  is  the  time  its  bones  are  being 
formed,  blood  is  being  made  and  senses 
are  being  developed.  To  this  child  we 


cannot  answer,  'Tomorrow.'  This  child 
name  is  Today.' 

(Gabriela  Mistral,  Nobel  Prize-wir 
ning  poet  fi-om  Chile) 


Introduction 

Children  are  powerless.  The  fiitui 
of  the  human  race  is  in  our  children,  bi 
in  decision-making  they  are  voicelei 
and  powerless.  Children  cannot  speak  fi 
themselves.  They  depend  on  us  to  spea 
for  them  and  to  be  their  advocates.  The  | 
suffer  most  when  resources  are  misa 
propriated.  They  need  us  to  bring  the 
very  special  needs  to  the  notice 
societies  and  those  in  power. 

Who  will  survive?  And  how  has  i\  , 
world  protected  its  children?  By  killir  j 
and  maiming  millions  of  them  throuf  ! 
war   and   an   unjust   global    econom 
system.  "The  children  of  the  world  a  i 
already  living  in  the  rubble  of  World  W 
En,"  Dr.  Bernard  Lowe,  co-president    \ 
the   International   Physicians   for   tl| 
Prevention  of  Nuclear  War  started 
1986,  ".  .  .  Every  three  days  120,0(1 
children  die  unnecessarily — the  very  U^ 
of  casualties  following  the  atomic  bomi 
ing  of  Hiroshima."  United  Nations  Intt- 
national  Children's  Education  Fui* 
(UNICEFs)  1987  "State  of  the  Worl( 
Children"  says  that  14  million  innoce 
children  under  five  die  each  year  fix 
preventable  malnutrition  and  diseai 
twenty-seven  every  minute  of  the  d 
and  night. 

An  escalating  arms  race  and  m! 
directed  priorities  doubly  threaten  cb' 
dren's  sxirvival:  a  single  hour's  glol 
military  expenditure  could  save  3.5  m 
lion  children  otherwise  destined  to  (•• 
annually  fi^om  preventable  infectici 
diseases.  Yet  every  minute  of  the  day, '. ' 
million  dollars  is  spent  by  leaders 'f 
nations  around  the  world — not  only  c 
perpowers — on  an  arms  race  that  • 
sumes  the  existence  of  a  political  issJ 
worth  destroying  all  the  children  in  1» 
world. 


Survival  Often  Means  a  Lifetime 
Suffering  and  Neglect 

Those  children  who  do  survive  oft 
grow  up  under  a  blanket  of  poverty  a  I 
despair.  In  Asia,  Africa  and  Lati^ 
America,    many    children    go    hung:| 
remain  poor,  suffer  fi-om  prevental!^ 
diseases,  lack  education,  lack  fuel  a 
clean  water. 
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iauses  and  Extent  of  Child 
'overty  and  Neglect 

I  Poverty  is  the  cause  of  early  deaths,  ill 
lealth  and  poor  physical  and  intellectual 
jowth  among  many  of  the  world's 
hildren.  In  the  1980's,  progress  against 
hat  poverty  has  been  slowed,  and  in 
aany  nations  thrown  into  reverse,  by  the 
ffects  of  long-nmning  world  recession. 

Governments,  almost  universally, 
lave  responded  to  the  recession  by 
ecreasing  the  share  of  social  expendi- 
ures  as  a  proportion  of  total  government 
pending,  either  by  stopping  the  expan- 
ion  of  services  or  by  dropping  the  quality 
f  existing  services. 

There  is  a  clear  correlation  between 
eductions  in  government  spending  and  a 
eterioration  in  children's  welfare. 
Vhile  the  richer  people  manage  to 
emain  relatively  isolated  from  the  ef- 
fects of  the  world  economic  recession,  the 
hildren  of  the  poor  (and  in  some  coun- 
ries  the  children  of  the  lower  middle 
lass)  have  borne  the  brunt  of  a  signifi- 
ant  and  global  cutback  in  services.  This 
as  resulted  in  a  loss  of  the  civil,  political, 
ocial  and  economic  rights  of  the  world's 
hildren,  and  manifested  by 

Frequent  infection  and  widespread  un- 
dernutrition kills  over  a  quarter  of  a 
I  million  children  every  week.  These 
<  children  do  not  die  of  exotic  diseases 
I  requiring  sophisticated  cures.  They  die 
I  in  the  long  drawn-out  process  of  fre- 
quent illness  and  poor  nutrition  which 
,  gradually  loosens  their  grip  on  life. 
.  Millions  of  children  are  forced  into 
i  prostitution,  pornography  and  other 
I  forms  of  abuse  and  exploitation.  More 
than  100  million  children  are  employed 
under  hazardous  and  often  fatal  work- 
ing conditions, 
i  The  use  and  memipulation  of  children 
as  soldiers,  targets  for  assassination, 
torture  and  imprisonment  without 
,  trial  has  increased  as  armed  conflict 
and  civil  unrest  rises.  The  situation  in 
South  Africa  is  a  prime  example  of  a 
deliberate  policy  by  the  government  to 
terrorize  and  subjugate  black  children 
and  youth,  with  thousands  detained 
without  trial. 

'  The  manipulation  and  institutionaUzed 

;  control  of  children's  minds  and  values 

by:  the  media,  war  toys,  the  education 

system,  and  sometimes,  subconsciously, 

i  the  family  and  church,  which  leads  to 

•  false  stereotypes  and  the  perpetuation  of 

systems  of  injustice  and  violence. 

'  Armed  conflict,  civil  unrest  and  famine 


displace  children  and  separate  them 
from  their  families.  Children  make  up 
more  than  70  percent  of  the  population 
in  many  refugee  camps,  while  80 
million  children  are  homeless  world- 
wide. 

•  The  availability  of  formal  education 
has  decreased.  In  1970,  if  all  the  world's 
children  who  did  not  have  access  to 
school  held  hands,  they  would  go 
around  the  world  three  times.  In  1985, 
they  would  go  around  the  world  four 
times. 

•  Youth  unemployment  is  now  at  epide- 
mic proportions.  Youth  have  been 
forced  into  a  critical  situation  where 
they  lack  basic  skills  and  training  in 
societies  with  high  unemployment  and 
underemployment. 

•  Urban  imemployment  and  underem- 
plo3rment,  low  wages,  loss  of  rural 
profits,  and  decreases  in  services  for 
the  poor  have  been  partly  responsible 
for  detrimental  changes  in  child  rear- 
ing and  protection  practices. 

Children  and  Poverty  in  the 
United  States 

And  it  is  not  just  in  Bangladesh,  Sri 
Lanka,  or  El  Salvador  that  children  are 
dying  unnecessarily.  In  the  United 
States  in  1987,  poverty  kills  10,000 
children  every  year,  one  every  fifty-three 
minutes.  In  fact,  the  United  States  has 
slipped  from  sixth  to  a  tie  for  last  place 
among  twenty  industrialized  nations  in 
keeping  babies  alive  in  the  first  year  of 
life. 

In  the  United  States  children  are  the 
largest  single  age  group  living  in  pover- 
ty. For  the  more  than  13  million  who  are 
poor,  childhood  can  be  a  time  of  privation 
and  violence,  loneliness  and  hunger — a 
time  when  they  and  their  families  must 
focus  on  a  vision  of  basic  survival.  In  the 
most  affluent  nation  in  the  world,  in 
1987,  one  out  of  three  children  did  not  see 
a  dentist;  two  out  of  three  poor  children 
had  no  regular  health  insurance;  and  6.5 
million  children  lived  in  families  with 
annual  incomes  less  than  $5,000.  But 
statistics  alone  cannot  measure  the  pre- 
vailing sense  of  hopelessness  and  lack  of 
life  options  faced  by  poor  children  in  the 
United  States. 

The  cultural  and  educational  impact  of 
poverty  upon  children  is  immeasurable. 
Eighty-seven  percent  of  U.S.  children 
from  all  income  groups  are  educated  in 
the  public  school  system;  yet  the  public 
schools  are  failing  to  educate  many. 


especially  those  from  economically  dis- 
advantaged backgrounds. 

The  failure  of  our  educational  system 
to  provide  all  children  with  a  solid  base  of 
academic  skills  hurts  young  people  and  - 
society  in  the  long  run.  When  compared 
to  those  with  above-average  skills, 
youths  reaching  age  18  with  the  weakest 
reading  and  math  skills  are: 

•  eight  times  more  likely  to  have  chil- 
dren out  of  wedlock; 

•  eight  times  more  likely  to  drop  out  of 
school  before  graduation; 

•  four  times  more  likely  to  be  both  out  of 
work  and  out  of  school; 

•  four  times  more  likely  to  be  forced  to 
turn  to  public  assistance  for  basic 
income  support. 

Racial  Injustice  and  Children  in 
the  United  States 

Poverty  disproportionately  affects 
children  of  color,  therefore,  child  poverty 
cannot  be  fully  understood  without  ad- 
dressing the  issue  of  racism.  According  to 
the  resolution  "Children  and  Their  Wel- 
fare and  Health  Care":  "Racism  does  its 
most  serious  damage  to  children  who 
already  have  much  against  them — pov- 
erty, broken  homes,  hunger,  crowded 
living  conditions."  In  order  to  diminish 
child  poverty  in  the  world,  we  must  work 
toward  societies  in  which  each  person's 
value  is  recognized,  maintained,  and 
strengthened.  In  more  concrete  terms,  as 
stated  in  the  Social  Principles,  "We 
assert  the  obligation  of  society,  and 
groups  within  society,  to  implement 
compensatory  programs  that  redress 
long-standing  systematic  social  depriva- 
tion of  racial  and  ethnic  minorities." 


Prevention  of  Child  Poverty  Is 
Cost  Effective 

Budget  cuts  that  affect  children,  made 
as  a  result  of  recession  and  budget 
deficits,  are  inhuman  and  shortsighted. 
Nations  must  invest  in  their  children, 
because  children  are  the  future  of  the 
world. 

Research  substantiates  that  children's 
programs  providing  services  like  prena- 
t£il  care,  immunizations  and  primary 
health  care  saves  more  money  than  they 
cost.  For  example,  in  the  U.S.  it  costs 
about  $10  to  provide  a  baby  with  a  series 
of  immunizations,  compared  with  hun- 
dreds of  thousands  of  dollars  for  a 
lifetime  of  care  for  a  disabled  child.  Every 
dollar  spent  on  comprehensive  prenatal 
care  saves  more  than  $3  in  health  care  in 
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just  the  first  year  of  an  infant's  life. 
UNICEF  estimates  that  a  $5  course  of 
immunizations  per  child  could  save  as 
many  as  5  million  children  each  year. 

The  federal  budget  deficit  and  world 
economic  recession  are  the  most  fre- 
quently heard  political  excuses  for  ne- 
glecting children.  Our  response  is  five- 
fold: 1)  children  did  not  cause  the  deficit 
nor  the  world  economic  crisis,  and  hurt- 
ing them  more  will  not  cure  it;  2)  children 
and  their  families  have  sacrificed  propor- 
tionately more  than  any  other  group  as 
nations  cut  back  on  their  government 
programs;  3)  investing  in  children  now 
saves  money  later — to  fail  to  prevent 
sickness,  malnutrition,  and  illiteracy  is 
to  perpetuate  the  very  dependence  cycle 
and  high  remediation  costs  so  many 
currently  decry;  4)  investing  in  children 
is  feasible:  we  know  how  to  do  it  and  how 
to  achieve  positive  results  for  relatively 
modest  investment;  5)  children  are  d3dng 
right  now  unnecessarily — one  every 
fifty-three  minutes  in  the  United  States, 
one  every  two  seconds  in  the  world.  How 
can  we  dare  not  save  them  if  we  believe 
God  exists? 


Statement  of  Christian 
Conviction 

It  is  not  only  sensible  but  right  and  just 
to  protect  our  children,  who  are  the  least 
among  us.  "The  death  of  one  child,  when 
that  death  could  have  been  avoided," 
United  Nations  Secretary  General  Ja- 
vier Perez  de  Cuellar  said  in  1986,  "is  a 
rebuke  to  all  humanity."  The  death  of 
millions  of  children  from  preventable 
poverty  and  disease  at  home  and  abroad 
is  a  rebuke  to  the  God  who  saved  Isaac 
and  Ishmael,  the  sons  of  Abraham,  and 
the  God  who  sent  Christ  in  the  form  of  a 
child  as  the  messenger  to  bring  good 
news  to  the  poor.  Christ  rebuked  those 
who  sought  to  push  children  aside, 
saying:  "Whoever  receives  this  child  in 
my  name  receives  me;  and  among  you  all, 
he  is  the  greatest."  (Matthew  18:3-4) 

Children  are  our  gift  of  hope  for  a 
future  time  when  our  broken  and  injured 
world  is  healed  and  our  relationship  with 
God  becomes  whole  and  just.  Adults  are 
called  to  protect  and  advocate  for  the 
world's  children  as  a  thankful  response  to 
the  covenant  God  has  made  with  us  and 
which  has  been  extended  to  us  down 
through  the  ages.  How  do  we  protect  and 
nurture  our  children?  What  gifts  do  we 
give  them  to  enable  them  to  survive  in 
wholeness  and  justice?  Do  we  pass  on  our 


brokenness,  or  do  we  find  ways  to 
strengthen  and  share  in  the  light  and 
fi-eshness  that  they  bring  to  the  task  of 
mending  this  world? 

As  we  look  at  poverty  through  the  eyes 
of  children,  we  see  the  hope,  faithfulness 
and  courage  that  children  bring  to  the 
world — and  we  observe  the  barriers  and 
obstacles  that  are  placed  in  the  way  of 
their  special  contributions.  We  remind 
ourselves  that  as  Christians  we  are 
called  to  dissolve  those  obstacles  and  to 
pursue  public  policies  at  the  local,  na- 
tional and  international  levels  that  nur- 
ture and  celebrate  the  hope  that  rests  in 
children. 

Summary 

There  are  many  issues  adversely  af- 
fecting children  in  the  United  States  and 
the  world  that  cannot  be  covered  in  one 
resolution;  however,  most  fall  under  the 
themes  of  child  survival  and  preventive 
investment  in  children.  Therefore,  The 
United  Methodist  Church  encourages  all 
General  Boards,  Conferences,  their  re- 
lated institutions  and  committees,  and 
congregations  to  become  involved  in  the 
following  related  topics  of  concern: 

•  teenage  pregnancy 

•  abuse  of  children  (physical  and  sexual) 

•  children  of  South  Afirica 

•  children  who  have  never  known  peace 

•  children  who  are  imprisoned 

•  disappeared  children 

•  refugee  children 

•  abandoned  children 

•  pedophilia 

•  sex  tourism 

•  torture 

•  children  without  education 

•  children  and  labor 

•  substance  abuse 

The  Challenge 

The  overall  message  is  that  the  meth- 
ods of  alleviating  child  death  and  poverty 
are  now  proven  and  tested,  available  and 
affordable.  We  know  the  way  ...  we 
need  the  will. 

A  principle  challenge  of  the  next 
decade  is  the  protection  of  the  world's 
children  from  lifelong  poverty  and  death. 
Between  now  and  the  year  2000,  the 
nations  of  the  world  must  mount  a 
carefully  conceived,  comprehensive 
human  investment  effort  to  ensure  that 
every  child  has  basic  health,  nutrition, 
shelter  and  education  and  training. 
Surely  the  time  has  come  to  put  the 
massive  deaths  and  suffering  of  children 


alongside  slavery,  racism,  and  apartheid 
on  the  shelf  reserved  for  those  thing; 
which  are  simply  no  longer  acceptable 
The  long-term  solution  lies  in  imple 
menting  structural  changes  within  ns 
tions — including  land  reform,  the  redif 
tribution  of  income-earning  opportuni 
ties,  and  economic  policies  designed  t 
empower  women  and  poor  people.  Sinu 
larly,  structural  changes  between  ns 
tions — including  fairer  and  more  stabl 
commodity  prices,  more  market  accesi 
for  the  manufactured  good  of  the  develop  | 
ing  world,  a  reform  of  the  intemationf  ; 
monetary  system,  and  an  increase  i 
both  official  aid  and  low  interest  loans-  i 
are  also  fundamental  to  the  creation  i 
the  conditions  in  which  the  vast  majorit 
of  the  world's  families  can  earn  enougl 
through  their  own  efforts,  to  improve  tt 
quality  of  life  for  themselves  and  the? 
families. 


Recommendations  to  The  Unitei 
Methodist  Church 

The  Rights  of  Children 

WHEREAS  The  Social  Principles  u)' 
hold  the  rights  of  children  to  growth  ar, 
development,  adequate  nutrition,  healt: 
services,  housing,  education,  recreatio:' 
protection  against  all  forms  of  racii 
discrimination,  cruelty,  neglect,  and  e: 
ploitation.  ' 

THEREFORE,  BE  IT  RESOLVE 
that  The  United  Methodist  Church  sha 
uphold  the  rights  of  children,  speak  on 
when  abuses  occur,  and  advocate  for  tli 
strengthening  and  strict  enforcement 
these  rights. 

Racial  Justice 

WHEREAS  racism  robs  and  depriv, 
children  of  their  basic  rights  and  dimi 
ishes  their  opportunities;  and 

WHEREAS  the  "aim  of  The  Unit 
Methodist  Church  is  nothing  less  than  i 
inclusive  church  in  an  inclusive  societj 

THEREFORE,  BE  IT  RESOLVE 
that  The  United  Methodist  Church  ca 
upon  all  its  people  to  perform  the 
faithful  deeds  of  love  and  justice  in  bo 
the  church  and  the  community  that  w 
bring  this  aim  into  reality  by  active 
implementing  the  Charter  for  Rao 
Justice  Policies. 


Within  our  own  Community 

WHEREAS   The  United   Method? 
Church  affirms  that  child  advoca 
begins  at  home, 
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THEREFORE,  BE  IT  RESOLVED 

that  The  United  Methodist  Church 
I  urges: 

I  •  Local  congregations  to  give  ample 
I  opportunity  to  children  to  share  in  the 
i  central  worship  life  of  the  congregation 
I    as  full  participants. 

•  Local  congregations  and  the  United 
i    Methodist  General  Agencies  to  enable 

adequate  provision  for  Christian  edu- 
cation for  children  within  the  life  of  the 
congregation.  Children  should  also  be 
included  in  the  mission  life  of  the 
congregation  in  age-appropriate  ways. 

•  Conferences,  their  related  institutions 
and  committees,  congregations,  and 
the  United  Methodist  Women,  to  give 
heightened  attention  and  focus  to  pub- 
lic education,  direct  involvement  and 
legislative  advocacy  on  behalf  of  chil- 
dren. 

The  Child  Survival  Revolution 

This  program  promotes  breast-feeding, 
■  immunization,  growth  monitoring,  and 
oral  rehydration  therapy  (CRT).  In  sev- 
eral nations,  including  Bangladesh  and 
Nicaragua,  these  low-cost  child  protec- 
tion strategies  have  gone  into  action  on  a 
large  scale. 

WHEREAS,  the  same  kind  of  public 
I  support  and  momentum  which  has  been 
mobilized  against  famine  and  starvation 
is  now  needed  for  the  global  implemen- 
tation of  the  Child  Survival  Revolution; 
I  THEREFORE,  BE  IT  RESOLVED 
ithat  The  United  Methodist  Church  calls 
upon  all  General  Boards,  Conferences, 
their  related  institutions  and  commit- 
tees, and  congregations  to: 

•  Educate  church  members  and  society 
;    at  large  about  the  revolution  in  child 

health  and  survival. 
;•  Encourage  financial  contributions  to 
:    and  volunteer  participation  in  UNI- 

CEFs  Child  Survival  Campaign. 
'•  Support  the  United  Methodist  Com- 
mittee on  Relief  (UMCOR)  in  its  efforts 
to  enhance  child  health  and  survival. 
!•  Support  the  effort  of  Women's  Division 
I  and  World  Division,  General  Board  of 
I  Global  Ministries  to  work  with  Meth- 
I  odist  women's  organizations  around 
I  the  world  in  strengthening  ministry 
I  with  and  advocacy  for  women  and 
i    children. 

•  Support  the  efforts  of  the  General 
Board  of  Church  and  Society  in  advo- 

I    eating  for  federal  policies  that  signifi- 

*i    cantly  increase  United  States  support 

;    for  United  Nations  Children's  Fund 

I    (UNICEF)  and  funding  for  the  U.S. 


Agency  for  International  Develop- 
ment's "Child  Survival  Fund." 


Preventive  Investment  in  Children  in 
the  United  States 

WHEREAS  one  out  of  five  children  in 
the  United  States  lives  in  poverty,  and  it 
is  time  to  begin  the  hard  but  necessary 
task  of  readjusting  our  national  priori- 
ties, 

THEREFORE,  BE  IT  RESOLVED 
that  The  United  Methodist  Church  calls 
upon  all  General  Boards,  Conferences, 
their  related  institutions  and  commit- 
tees, and  congregations  to: 

•  Educate  all  church  members  and  so- 
ciety at  large  about  the  needs  of 
children  in  the  United  States  and 
encourage  preventive  investment  in 
children  before  they  get  sick,  drop  out 
of  school,  or  get  into  trouble. 

•  Support  United  Methodist  agencies, 
including  the  Institutional  Ministries 
of  the  National  Division  of  the  General 
Board  of  Global  Ministries,  which  work 
to  alleviate  child  poverty  and  neglect  in 
local  communities  and  states. 

•  Advocate  for  federal  and  state  policies 
which  provide  preventive  programs  for 
children,  ensuring  basic  health,  nutri- 
tion, and  early  childhood  services. 
These  include:  prenatal  and  maternity 
care  programs  (including  Medicaid), 
job  training  programs,  child  care  and 
protective  services. 

•  Support  educational  proposals  to  help 
children  with  special  needs,  including 
expanding  successful  federal  programs 
as  well  as  supporting  promising  new 
efforts.  These  include:  Chapter  I,  Head 
Start,  bilingual  education,  desegrega- 
tion assistance,  education  for  children 
with  handicapping  conditions,  dropout 
prevention,  and  "community  learning 
centers."  In  addition,  encourage  paren- 
tal and  guardian  involvement  in  their 
children's  education. 

•  Engage  in  denominational  and  ecu- 
menical efforts  to  end  child  poverty. 

•  Be  aware  and  supportive  of  the  United 
Methodist  Women  "Campaign  for 
Children  in  the  United  States,"  the 
purpose  of  which  is  to  focus  on  the 
critical  needs  of  children  in  poverty  in 
local  communities. 

•  Continue  to  advocate  for  systematic 
changes  affecting  children  and  their 
families,  such  as  welfare  reform,  in- 
crease in  the  minimum  wage,  national 
health  insurance,  and  job  creation. 


Responsible  Parenthood 

Petition  Number:  202-CS-3000-R;  SGA 

We  respectfully  petition  that  the  fol- 
lowing resolution  be  adopted  as  a  re- 
placement for  the  resolution  of  the  same 
name  adopted  by  the  1976  General 
Conference  and  printed  on  pages  91-94  of 
the  1984  Book  of  Resolutions: 

We  affirm  the  principle  of  responsible 
parenthood.  The  family  is  the  basic  unit 
of  society  and  the  relationship  in 
which  love,  acceptance,  and  nurture  are 
primarily  focused.  The  family  is  critical 
in  the  formation  of  healthy  person- 
hood  which  develops  as  one  is  loved, 
responds  in  love,  and  comes  to  whole- 
ness as  a  child  of  God. 

We  understand  that  the  family 
exists  in  many  forms,  including  but 
not  limited  to  the  nuclear  family, 
families  with  adopted  children,  sin- 
gle parents,  childless  marriages,  and 
single  persons. 

Both  Scripture  and  traditional 
teaching  of  the  church  forbid  all 
sexual  intercourse  outside  of  mar- 
riage; therefore,  all  unmarried  per- 
sons should  abstain  from  sexual  in- 
tercourse and  all  married  persons 
should  abstain  from  intercourse  with 
anyone  other  than  their  marriage 
partner.  Such  abstinence  contributes 
to  the  development  of  a  community 
environment  conducive  to  healthy 
spiritual,  moral,  mental,  and  physical 
growth. 

To  support  the  sacred  dimensions 
of  personhood  parents  and  communi- 
ty should  make  all  reasonable  efforts 
to  ensure  that  every  conceived  child 
enters  the  world  with  a  healthy  body 
and  is  born  into  an  environment 
conducive  to  spiritual,  moral,  mental, 
and  physical  growth  which  will  en- 
able the  child  to  reach  his  or  her  full 
potential  and  make  a  positive  contri- 
bution to  society. 

Each  married  couple  has  the  duty 
prayerfully  and  responsibly  to  control 
conception  according  to  their  circum- 
stances. They  are  free  to  use  those  means 
of  conception  control  which  are  consid- 
ered medically  safe  including  selective 
abstinence  and  voluntary  steriliza- 
tion. The  decision  whether  or  not  to 
conceive  children  must  include  accep- 
tance of  the  responsibility  to  provide  for 
their  spiritual,  moral,  mental,  and  phys- 
ical growth. 

We  recognize  that  an  unwanted 
pregnancy  can  cause  severe  stress  on 
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family  relationships;  however,  we 
believe  that  the  unborn  child  is  a 
human  being  with  the  right  to  be 
born,  loved,  and  cared  for.  In  cases 
where  continuance  of  pregnancy  clearly 
endangers  the  life  of  the  mother,  the  path 
of  mature  Christian  judgement  may 
include  consideration  of  abortion  as  an 
option.  In  such  cases,  we  encourage 
the  mother  to  seek  counsel  with  her 
husband,  family,  pastor,  doctor,  and 
God  concerning  the  personal,  medical, 
and  moral  dimensions  of  the  decision. 

God  has  called  the  church  to  be  in 
partnership  with  families  in  produc- 
ing a  community  spirit  conducive  to 
development  of  more  responsible 
parenthood  .... 

WE  THEREFORE  CALL  UPON  ALL 
OUR  CHURCHES  TO: 

1.  Provide  spiritual  and  moral  guid- 
ance to  all  families,  especially 
providing  fellowship  and  rela- 
tional support  during  times  of 
stress. 

2.  Provide  spiritual  and  moral  educa- 
tion on  human  sexuality  and  family 
life,  including  marriage  enrichment, 
rights  of  children  born  and  unborn, 
responsible  and  joyful  expression  of 
sexuality  in  marriage,  abstinence 
from  sexual  intercourse  outside 
of  marriage,  and  responsible  atti- 
tudes toward  male  and  female  roles 
in  family  relationships. 

3.  Provide  spiritual  and  moral  coun- 
sel on  the  principles  of  responsible 
parenthood,  especially  to  married 
couples  and  those  approaching 
marriage. 

4.  Make  information  available  which 
will  enable  persons  to  exercise 
responsible  choice  in  conception  con- 
trol. We  support  the  free  and  moral- 
ly-responsible dissemination  of 
information  about  reputable,  effec- 
tive, and  safe  nonprescription  con- 
traceptive techniques  through  edu- 
cational programs,  periodicals,  and 
other  advertising  media. 

5.  Provide  spiritual  and  moral  sup- 
port in  those  cases  where  the 
mother's  life  is  clearly  endan- 
gered by  continuation  of  preg- 
nancy. The  church  should  be  a 
supportive  community  to  her  and 
her  family  as  they  grapple  with 
the  moral  questions,  considering 
the  finality  and  trauma  of  abor- 
tion. 

6.  Encourage  the  states  to  make  pro- 
vision for  the  care  and  treatment 


of  minors  who  contact  veneral  dis- 
ease or  become  pregnant.  Since 
support  of  parents  or  guardians  is 
crucially  important  and  desirable  on 
such  occasions,  they  should  be 
notified. 

7.  View  parenthood  in  the  widest  possi- 
ble framework,  recognizing  that 
many  children  in  the  world  today 
desperately  need  functioning  par- 
ents and  that  adults  can  realize  the 
choice  and  fulfillment  of  parenthood 
through  adoption  or  foster  care. 

8.  Encourage  men  and  women  to  dem- 
onstrate actively  responsibility  by 
creating  a  family  context  of  spirit- 
ual, moral,  mental,  and  physical 
nurture  in  which  children  will  have 
opportunity  to  share  in  the  mutual 
love  and  concern  of  their  parents. 

9.  Be  aware  of  the  fears  of  many 
persons  in  poor  and  minority  groups 
in  developing  nations  concerning 
imposed  conception  planning  and 
birth  control;  oppose  coercive  use  of 
such  policies  and  services;  and  strive 
to  see  that  conception  planning 
programs  respect  the  dignity  of  each 
individual  participant  as  well  as  the 
cultural  diversities  of  groups. 

Responsible  Parenthood 

Petition  Number:   203-CS-3000-R;   NCA,   NGA    +    local 
churchea  and  individuals 

We  petition  that  the  following  resolu- 
tion be  adopted  as  a  replacement  for  the 
resolution  of  the  same  name  adopted  by 
the  1976  General  Conference  and  printed 
on  pages  91-94  of  the  1984  Book  of 
Resolutions: 

We  affirm  the  principle  of  responsible 
parenthood.  The  family  in  its  varying 
forms  is  the  fundamental  unit  of  society 
and  constitutes  the  primary  focus  of  love, 
acceptance  and  nurture,  bringing  fulfill- 
ment to  parents  and  children.  Healthful 
and  whole  personhood  develops  as  one  is 
loved,  responds  to  love  and  in  that 
relationship  comes  to  wholeness  as  a 
child  of  God. 

Each  married  couple  has  the  right  and 
the  duty  prayerfiilly  and  responsibly  to 
control  conception  according  to  their 
circumstances.  They  are  in  our  view  free 
to  use  those  means  of  conception  control 
considered  medically  safe,  including 
abstinence  and  voluntary  steriliza- 
tion. The  decision  whether  or  not  to 
conceive  children  must  include  accep- 
tance of  the  responsibility  to  provide  for 
their  spiritual,  moral,  mental  and  physi- 
cal growth. 


To  support  the  sacred  dimensions  of 
personhood,  all  reasonable  efforts 
should  be  made  by  parents  and  the 
community  to  ensure  that  every  con- 
ceived child  enters  the  world  with  a 
healthy  body  and  is  born  into  an  en- 
vironment conducive  to  spiritual, 
moral,  mental  and  physical  growth  so 
that  the  child  may  reach  his  or  her  full 
potential  and  become  a  positively 
contributing  member  of  society. 

In  accordance  with  the  Scriptures 
all  sexual  intercourse  outside  of  mar- 
riage is  forbidden.  Therefore  all  un- 
married persons  shovdd  abstain  from 
sexual  intercourse,  thereby  avoiding 
conception  and  contributing  to  the 
development  of  that  community  en- 
vironment conducive  to  healthy  spir- 
itual, moral,  mental  and  physical 
growth. 

We  call  upon  our  churches  to: 

1.  Provide  spiritual  and  moral  lead- 
ership and  guidance  for  all  fami- 
lies, providing  fellowship  and  re- 
lational support  during  times  oi! 
pregnancy,  wanted  or  unwanted, 

2.  Provide  spiritual  and  moral  educa- 
tion on  human  sexuality  and  familj 
life,  including  means  of  marriage 
enrichment,  rights  of  children  borr 
and  unborn,  responsible  and  joyfu. 
expression  of  sexuality  in  marriage 
abstinence  from  sexual  inter- 
course outside  of  marriage  and 
responsible  attitudes  toward  male 
and  female  roles  in  family  relation- 
ships, i 

3.  Provide  spiritual  and  moral  coun 
seling  opportunities  for  married  cou 
pies  and  those  approaching  marriagt 
on  the  principles  of  responsible  par 
enthood. 

4.  Make  information  and  materiali 
available  to  meurried  couples  s( 
that  they  can  exercise  responsiblt 
choice  in  the  area  of  conceptioi 
control.  We  support  the  free  ancu" 
morally  responsible  flow  of  inforj 
mation  on  reputable,  effective 
safe  nonprescription  contraceptiv(|| 
techniques  through  educational  pro 
grams  and  through  periodicals  anc 
other  advertising  media  directec 
toward  married  couples. 

5.  Encourage  and  assist  the  states  ti 
make  provisions  in  law  and  prac 
tice  for  the  care  and  treatment  c^ 
minors  who  have,  or  think  they  haveB 
venereal  diseases,  or  female  minor 
who  are,  or  think  they  are,  pregnani 
after  notifying  and  soliciting  th 
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support  of  their  parents  or  guard- 
ians. Support  of  parents  is  crucially 
important  and  most  desirable  on 
such  occasions  and  therefore  they 
should  be  notified,  but  needed  care 
and  treatment  should  not  be  con- 
tingent on  their  support. 
Understand  the  femiily  as  encom- 
passing a  wider  range  of  options  than 
that  of  the  two-generational  unit  of 
parents  and  children  (the  nuclear 
family);  promote  the  development  of 
all  spiritually,  morally,  and  social- 
ly responsible  and  life-enhancing 
expressions  of  the  extended  family, 
including  families  with  adopted  chil- 
dren, single  parents,  those  with  no 
children  and  those  who  choose  to  be 
single,  remembering  that  unmar- 
ried persons  must  abstain  from 
sexual  activity. 

View  parenthood  in  the  widest  possi- 
ble framework,  recognizing  that 
many  children  of  the  world  today 
desperately  need  functioning  par- 
ents and  also  understanding  that 
adults  can  realize  the  choice  and 
fulfillment  of  parenthood  through 
adoption  or  foster  care. 
Encourage  men  and  women  to  dem- 
onstrate actively  their  responsibility 
by  creating  a  family  context  of 
spiritual,  moral,  mental  and  phys- 
ical nurture  and  growth  in  which  the 
children  will  have  the  opportunity  to 
share  in  the  mutual  love  and  concern 
of  their  parents. 

Be  aware  of  the  fears  of  many  in  poor 
and  minority  groups  and  in  develop- 
ing nations  about  imposed  concep- 
tion planning  and  birth  control, 
oppose  any  coercive  use  of  such 
policies  and  services,  and  strive  to 
see  that  conception  planning  pro- 
grams respect  the  dignity  of  each 
individual  person  as  well  as  the 
cultural  diversities  of  groups. 

ilesponsible  Parenthood 

etition  Number:  2O4-CS-300O-R;NDK  +  local  churches  and 
idividuais 

When  through  some  failure,  an  un- 
wanted pregnancy  occurs,  we  believe 
hat  the  unborn  human  life  is  a  human 
•eing  and  therefore  has  a  right  to  be 
'om,  loved,  and  cared  for.  In  those 
ases  where  continuance  of  pregnancy 

Ilearly  endangers  the  life  of  the  mother, 
be  path  of  mature  Christian  judgment 
lay  indicate  the  consideration  of  abor- 

•  ion.  In  these  cases  we  encourage  the 

•  lother  to  counsel  with  her  husband, 


family,  pastor,  and  doctor  and  make  a 
responsible  decision  concerning  the  per- 
sonal and  moral  question  of  ending  the 
Ufe  of  her  unborn  child  through 
abortion  or  risking  her  own  life  by 
carrying  the  baby  to  full  term. 
We  call  upon  our  churches  to: 
Provide  spiritual  and  moral  sup- 
port and  counsel  in  those  cases  when 
the  mother's  life  is  clearly  endan- 
gered by  continuation  of  the  preg- 
nancy as  she  grapples  with  the  moral 
questions  concerning  the  finality  of 
abortion  for  the  unborn  child,  the 
psychological  trauma  from  her  hav- 
ing an  abortion,  and  the  risk  to  her 
life  from  continued  pregnancy. 

Sexual  Violence  and 
Pornography 

Petition  Number:  897.CS-3000-R:  UCOM. 

Be  It  Therefore  Resolved  that  the 
General  Conference  approve  the  follow- 
ing resolution  for  adoption  and  inclusion 
in  the  1988  Book  of  Resolutions: 

"So  God  created  humankind  in  God's 
own  image,  in  the  image  of  God  was  the 
human  created;  male  and  female  God 
created  them  .  .  .  And  God  saw  every- 
thing that  was  made,  and  behold,  it  was 
very  good  .  .  ."  (Genesis  1:27;  31,  RSV- 
AILL) 

Human  sexuality  is  a  sacred  gift  of 
God.  It  "is  crucial  to  God's  design  that 
creatures  not  dwell  in  isolation  and 
loneliness,  but  in  communion  and  com- 
munity .  .  .  sexual  sin  lies  not  in  being 
too  sexual,  but  in  not  being  sexual 
enough — in  the  way  God  has  intended  us 
to  be."' 

God  created  human  beings  with  an 
ability  to  make  a  choice  for  good  or  evil. 
This  divinely  created  freedom  is  one  to  be 
cherished  as  are  all  gifts  from  God. 

We  face  a  massive  public  health  prob- 
lem based  on  people's  choosing  violence. 
In  1977,  the  Center  for  Disease  Control 
initiated  a  program  to  study  the  nature  of 
violence  in  our  society.  In  1985,  violence 
was  declared  a  major  health  problem. 

Violence  takes  many  forms  and  many 
different  weapons  are  used.  Many  people 
use  their  bodies  as  weapons  to  abuse 
children,  their  spouses  and  the  elderly  or 
to  commit  rape  and  other  forms  of  violent 
battery.  Deprivation  of  many  kinds  are 


1  "Reuniting  Sexuality  and  Spirituality"  by  James 
B.  Nelson,  The  Christian  Century,  Feb.  25, 1987.  Dr. 
Nelson  is  professor  of  Christian  ethics  at  United 
Theological  Seminary  of  the  Twin  Cities,  New 
Brighton,  Minnesota. 


forms  of  violence.  Discrimination  and 
poverty  are  forms  of  social  violence. 
Indeed,  Gandhi  once  said  that  poverty  is 
the  worst  form  of  violence. 

And  the  threat  of  nuclear  war  consti- 
tutes a  violent  cloud  over  all  of  us. 

The  causes  of  violence  and  the  escala- 
tion of  violence  in  the  U.S.  are  varied. 
However,  public  attitudes  toward  vio- 
lence play  a  major  factor  in  the  causes 
and  acceptance  of  violence  in  our  society. 
In  the  United  States  is  a  large-scale 
tolerance  of  interpersonal  violence.  This 
society  is  permeated  with  images  and 
myths  about  violence  from  the  old  cow- 
boy movies  where  justice  and  violence 
became  synonymous,  to  the  new  genre  of 
stalk  and  slash  movies  which  combine 
sexual  exploitation  with  violence. 

New  technology  has  made  sexually 
violent  and  pornographic  films  more 
available  to  more  people  regardless  of 
age,  location,  or  level  of  moral  under- 
standing. Now  persons  of  all  ages  can  go 
to  their  video  stores  and  secure  a  wide 
variety  of  tapes  for  play  on  their  video- 
tape recorders  in  the  privacy  of  their 
homes. 

This  is  a  new  phenomenon  for  several 
reasons: 

1.  A  wide  variety  of  videos  are  easily 
available  at  low  cost. 

2.  Violent  or  sexually  explicit  scenes 
can  be  played  over  and  over  again, 
teaching  through  powerful  visual 
images  and  repetition. 

3.  Videos  often  are  played  without 
parental  knowledge,  consent  or  in- 
teraction. 

As  a  result,  the  sex  education  of  our 
children  is  shifting  dramatically  from 
parents  and  the  responsible  institutions 
of  our  society  to  the  powerful  mass  media 
of  film,  television,  cable  TV  and  video 
cassettes. 

Carefully  documented  research  has 
found  false  messages  that  predominate 
in  many  media  images  of  sexuality: 

•  Violence  is  a  normal  part  of  sexual 
relationships; 

•  Women  "enjoy"  being  forced  into  sex; 

•  Women  "invite"  men  to  violate  them; 

•  Sex  is  something  you  "do  to"  rather 
than  share  with  someone  else. 

The  repeated  viewing  of  sexually  vio- 
lent material  by  men: 

•  Desensitizes  men  to  violence  on  the 
screen; 

•  Decreases  their  empathy  with  vic- 
tims of  sexual  violence; 

•  Increases  their  belief  in  the  "rape 
myths"  that  women  ultimately  enjoy 
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being  raped,  that  "no"  doesn't  mean 
no,  that  women  are  responsible  for 
their  own  rape. 
As   Christians   and   as   citizens,   we 
recognize  the  need  to  differentiate  be- 
tween sex  education  materials,  erotica, 
sexually  explicit  material  and  obscenity. 
The  lines  are  neither  self-evident  nor 
clear  and  will  differ  among  persons  and 
groups.   The   Supreme   Court  has  not 
defined  pornography  while  finding  "ob- 
scenity" not  protected  under  the  three 
speech  provisions  of  the  First  Amend- 
ment. 

We  affirm  the  need  for  sex  education  in 
our  schools,  community  youth  organiza- 
tions and  churches.  Our  young  people 
need  to  know  the  biological  facts,  the 
health  risks,  the  emotional  impact  and 
the  moral  tenets  of  their  faith.  We 
recognize  the  appropriateness  and  need 
for  explicit  sexual  information  both  ver- 
bally and  visually.  In  all  instances, 
information  should  show  restraint  and 
clearly  attempt  to  minimize  its  erotic 
qualities. 

Erotic  material  can  be  healthy  or 
harmful.  In  our  definition  of  erotica,  it  is 
sexually  explicit  and  arousing  but  does 
not  use  coercion,  inflict  pain  or  use 
violence  in  any  way.  We  believe  erotica 
can  show  persons  in  warm,  caring  human 
and  responsible  relationships. 

Sexually  explicit  material  may  show 
persons  in  sexual  intercourse,  but  does 
not  use  coercion,  inflict  pain  or  use 
violence. 

Sexually  violent  material  may  show 
persons  engaged  in  intercourse,  and 
inflicts  pain,  uses  coercion  or  uses  vio- 
lence. It  presents  women  in  subordinate 
situations  and  degrades  both  men  and 
women. 

The  Supreme  Court  declared  that 
obscenity  is  not  protected  by  the  free 
speech  provisions  of  the  First  Amend- 
ment. Material  to  be  judged  illegal  must 
be  offensive  to  community  standards  and 
appeal  to  prurient  interests,  lack  serious 
scientific,  educational,  literary,  political 
or  artistic  value.  We  believe  that  sexual- 
ly violent  material  should  be  judged 
"obscene"  within  the  context  of  the 
Supreme  Court  decision. 

Child  pornography  uses  children 
alone,  in  sexual  relationships  with  other 
children,  or  in  sexual  relationships  with 
adults.  Children  are  psychologically  or 
physically  coerced  into  participation  by 
older  children  or  adults.  Child  pornogra- 
phy victimizes  children  and  harms  them 
physically,  emotionally  and  spiritually. 


Child  pomographers  and  distributors 
should  be  prosecuted  to  the  full  extent  of 
the  law. 

Sexual  exploitation  is  a  form  of  social 
violence  that,  when  communicated  to  a 
large  number  of  people,  can  create  both 
tolerance  of  sexual  violence  and  increase 
the  incidence  of  such  violence.  The 
National  Council  of  Churches  conducted 
a  study  of  "Violence  and  Sexual  Violence 
in  Film,  Television,  Cable  and  Home 
Video."  Some  key  points  that  are  rele- 
vant to  this  issue  include:  violence  in  all 
of  its  forms  whether  social  as  in  the  cases 
of  discrimination  and  sexual  exploitation 
or  physical  as  in  the  case  of  battery  or 
sexual  abuse  is  a  major  public  health 
problem  in  this  nation.  Therefore,  a 
combined  Christian  and  public  health 
approach  to  resolving  the  problem  needs 
to  be  applied. 

As  Christians,  we  need  to  examine 
those  materials  with  which  we  interact  to 
determine  their  social  or  physical  vio- 
lence characteristics.  We  must  insure 
that  we  do  not  communicate  myths  that 
perpetrate  violence  or  allow  images  of 
violence,  victimization,  or  exploitation  to 
become  a  part  of  institutional  communi- 
cations. 

A  public  health  approach  instructs  our 
secular  institutions  to  imitate  educa- 
tional and  communication  strategies 
that  enable  people  to  learn  alternatives 
to  violence,  as  well  as  other  violence 
prevention  measures.  People  must  be 
encouraged  to  seek  help  when  victimized. 

Institutions  such  as  family  counseling 
centers,  drop-in  crisis  nurseries,  battered 
women  shelters,  runaway  shelters  need 
to  be  provided  by  both  church  and 
community. 

In  examining  our  own  and  secular 
media  the  following  points  adopted  by 
the  National  Council  of  Churches  are 
helpful: 

1.  Our  media  environment  is  more 
complex  than  ever  before.  As  enter- 
tainment forms  increasingly  in- 
clude excessive  portrayals  of  vio- 
lence, parents  and  other  concerned 
citizens  often  feel  helpless  before  a 
media  system  that  is  seemingly  out 
of  control. 

2.  Christians  are  called  to  a  ministry 
of  concern  and  constructive  re- 
sponse so  that  moral  values  which 
have  emanated  from  families  of 
faith  can  be  preserved,  perpetuated 
and  shared  with  others  in  our 
society.  Christians  also  are  called 
upon  to  bring  prophetic  judgment  to 


bear  on  threats  to  public  welfare 
through  what  is  seen  as  a  moral 
pollution  of  our  media  environment.  I 

3.  Only  a  genuinely  open  marketplace , 
of  ideas  can  guarantee  the  search 
for  truth.  For  this  reason  we  are! 
determined  to  defend  the  First 
Amendment  guarantees  of  freedom 
of  religion,  of  speech  and  of  the 
press.  Society  should  seek  to  maxi- 
mize the  diversity  of  sources  and 
ideas,  and  to  minimize  the  power  of 
government  or  individuals  to  block 
or  constrict  this  diversity  of  sources.: 

4.  However,  prior  control  of  the  con- 
tent of  media  does  exist  in  oun 
society  exercised  by  the  govern- 
ment, by  business,  by  education,  by 
the  power  of  money  and  monopoly,' 
With  respect  to  any  program,  some-; 
one  must  decide  what  shall  be 
included  or  what  is  left  out.  The 
issue  is  not  whether  there  should  be 
prior  control,  but  who  should  exern 
cise  it,  and  how  it  should  be  exer-i 
cised. 

5.  As  Christians  we  affirm  our  adher- 
ence to  the  principles  of  freedom  ol 
expression  as  a  right  of  every  personj 
both  individually  and  corporately,; 
We  oppose  any  law  which  attempts  tc 
abridge  the  freedom  of  expression 
guaranteed  by  the  First  Amend- 
ment. At  the  same  time,  as  Chris- 
tians we  affirm  that  the  exercise  ol 
this  freedom  must  take  place  within 
a  framework  of  social  responsibility. 

6.  Children  are  especially  threatened 
by  the  pervasiveness  of  violence  and 
sexual  violence  in  media.  Both" 
ethically  and  constitutionally  it  is 
the  responsibility  of  the  entire  so- 
ciety to  protect  the  interests  ol 
children  and  to  provide  for  then 
education  and  welfare.  We  support 
the  1968  Supreme  Court  ruling  that 
children  may  legally  be  barred  froir 
theatre  showings  of  films  deemed 
unsuitable  for  them.  Parents  should 
be  helped  to  avoid  the  showing  ol 
that  same  material  in  their  homes  i 
via  television,  cable  and  videocas- 1 
sette. 

7.  The  airwaves  are  held  in  trust  for  thf 

public  by  radio  and  televisior 
broadcasters  with  licenses  regulat- 
ed by  government.  The  broadcasts 
is  therefore  responsible  for  the  con  i 
tent  of  programming.  However,  this| 
right  does  not  abridge  the  public's 
"right  to  know"  and  to  be  fairlj 
represented. 
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8.  Federal  regulation  should  require 
broadcast  licensees  and  cable  opera- 
tors to  make  available  regularly 
scheduled  constructive  program- 
ming to  enlighten  and  entertain 
children. 

9.  We  support  criminal  obscenity  laws 
which  do  not  embody  prior  restraint 
but  which  punish  after  the  fact 
certain  kinds  of  speech  which  the 
Supreme  Court  has  determined  are 
not  protected  by  the  First  Amend- 
ment. 

10.  In  any  competitive  business  en- 
vironment, some  rules  are  neces- 
sary to  bring  about  positive  change. 
Laws  and  governmental  regulation 
are  essential  in  dealing  with  reform 
in  the  communication  industry,  be- 
cause they  can  place  all  competitors 
on  an  equal  basis  and  thus  not 
disturb  the  working  of  the  economic 
marketplace. 

11.  All  mass  media  are  educational. 
Whether  they  deal  with  informa- 
tion, opinion,  entertainment,  es- 
cape, explicit  behavior  models  or 
subtle  suggestion,  the  mass  media 
always,  directly  or  indirectly,  shape 

I        values. 

1 12.  In  all  broadcast  and  film  media, 
advance  information  about  the 
products  offered  should  be  made 
available  by  the  industry  to  parents 
so  they  can  guide  their  children's 
viewing. 
13.  It  is  important  for  research  into  the 
effect  of  media  to  continue,  under  a 
variety  of  auspices,  so  society  will 
have  increasingly  accurate  infor- 
mation as  the  basis  for  remedial 
action  to  the  problems  presented  by 
violence  and  sexual  violence  in  the 
media. 
The  Church  has  a  special  role  for 
Mngregational  education  and  public  pol- 
cy  relative  to  pornography,  violence  and 
sex  exploitation.  The  NCCC  developed 
action  strategies  for  churches  on  local, 
innual  conference  and  national  levels. 
.  1  a)  Communication  agencies  within 
I  i        the  denominations  and  through  the 
National  Coimcil  of  Churches'  Com- 
munication Commission  should 
monitor  programs  in  order  to  assess 
danger  levels  of  violence  and  sexual 
violence.  Findings  should  be  pub- 

(lished  for  the  guidance  of  parents, 
educators  and  others. 
i  b)  Theologians  should  examine   the 
moral  and  spiritual  implications  of 
the  violence  phenomenon  in  media. 


c)  Clergy,  parents  and  teachers  within 
Christian  communions  should  be 
trained  and  equipped  to  prepare 
children  and  youth  to  survive  with 
integrity  in  a  complex  media  en- 
vironment. 

d)  Churches  and  their  agencies  should 
join  forces  with  other  groups  in 
society  who  share  the  same  concern 
over  the  extent  of  violence  and 
sexual  violence  in  media,  in  order  to 
plan  concerted  counteraction. 

e)  Religious  communities  should  es- 
tablish dialogue  with  creative 
media  professionals.  Their  objective 
should  be  to  support  and  encourage 
those  producers,  directors,  writers 
and  actors  who  are  willing  to  seek 
ways  within  the  industry  to  provide 
viable  alternatives  to  programming 
that  exploits  violence  and  sexual 
violence. 

f)  Churches  and  church  agencies 
should  assist  in  funding  and  pro- 
moting general  distribution  pro- 
gramming which  presents  positive 
messages  and  does  not  contain 
exploitative  sex  and  gratuitous  vio- 
lence. 

g)  Opinions,  both  positive  and  negative, 
should  be  solicited  fi-om  members  of 
Christian  churches  and  their  leaders 
to  be  presented  to  those  responsible 
for  media  productions.  Affirmation 
and  encouragement  should  be  sent  to 
those  responsible  for  quality  presen- 
tations that  lift  the  human  spirit 
while  complaints  and  protests  should 
go  to  those  responsible  for  programs 
that  exploit,  demean  or  desensitize 
audiences  through  excessive  appli- 
cations of  violence  and  sexual  vio- 
lence. 

Finally,  since  United  Methodists  rep- 
resent a  broad  spectrum  of  American 
society,  and  since  pornography  is  no 
respecter  of  age,  social,  economic  or  even 
religious  condition,  there  are  undoubted- 
ly those  among  our  constituency  who  are 
afflicted  and  dependent  on  the  habit  of 
sexually  violent  material.  There  are 
persons  within  our  congregations  who 
need  help.  There  are  young  people  who 
need  guidance.  There  are  children  who 
are  being  sexually  abused,  and  women 
who  are  being  physically  abused.  There- 
fore, we  encourage  our  congregations  to 

a.  use  United  Methodist  sex  educa- 
tion curriculum. 

b.  study  the  issues  surrounding  por- 
nography. 

c.  undertake  training  programs  to 


learn  to  hear  the  "cries  of  help" 
fi-om  abused  children  and  women 
and  develop  a  plan  of  referral  of 
these  persons  to  appropriate  com- 
munity service  organizations. 

d.  support  shelters  for  battered 
women  and  children. 

e.  join  with  other  community  groups 
in  taking  appropriate  steps  to  curb 
distribution  of  sexually  violent 
material  and  child  pornography  in 
our  communities. 

The  misuse  of  our  human  sexuality 
through  violence  and  coercion  separates 
us  fi-om  one  another  by  making  women 
and  children  fearful  of  men  and  separates 
us  fi-om  our  creator  God. 

Against  Pornography 

Petition  Number:  221-CS-3000-R;  AKM,  EPA,  HOL.  NDK, 

SIL 

We  recommend:  That  The  United 
Methodist  Church  call  its  members  to 
repentance  for  such  acts  that  would 
devalue  human  life  and  for  omission  of 
any  action  that  might  help  to  eliminate 
pornography. 

That  The  United  Methodist  Church 
prepare  resources,  through  appropriate 
national  agencies,  to  educate  its  constitu- 
ency regarding  the  dangers  which  por- 
nography and  related  criminal  activity 
pose  to  family  values. 

That  The  United  Methodist  Church 
should  encourage  its  constituency  to 
become  involved  in  their  local  communi- 
ties as  informed  clergy /laity  to  make  sure 
that  existing  laws  concerning  pornogra- 
phy are  enforced. 

That  The  United  Methodist  Church 
support  such  organizations  as  The  Reli- 
gious Alliance  Against  Pornography, 
The  National  Federation  for  Decency, 
and  other  such  groups  which  emphasize 
family  values  and  fight  against  criminal 
activity  that  would  devalue  human  life. 

That  The  United  Methodist  Church 
should,  through  all  its  agencies  which 
manage  investments,  monitor  such  in- 
vestments to  assure  that  no  church  fiinds 
are  invested  in  companies  which  are 
involved  in  the  production  or  sale  of 
pornographic  material,  and  further, 
should  move  to  divest  holdings  in  such 
companies. 

Aging 

Petition  Number:  6S6-GA-3000-R;  GBOD.  GBGM.  DAMN. 

I.  Preamble 

The  elderly  in  the  United  States  of 
America  occupy  a  new  fi-ontier  in  a 
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rapidly  changing  industrial  society.  A 
frontier  has  two  aspects:  its  hazards, 
uncharted  ways,  unknowns,  anxieties; 
its  promises,  hopes,  visions,  and  fulfill- 
ments. A  frontier  becomes  a  promised 
land  when  guides  chart  the  way,  pioneers 
settle  and  builders  develop  the  land.  But 
this  new  frontier  is  yet  to  be  charted  for 
the  aged.  Existing  institutions  have  not 
been  able  to  adapt  fast  enough  nor  have 
new  institutions  been  created  to  meet  the 
new  conditions.  Some  research,  however, 
has  recently  begun  to  topple  some  myths 
and  stereotypes  about  the  aging  process 
and  older  persons. 

This  statement  is  for  study,  discussion, 
and  implementation  and  action  by  The 
United  Methodist  Church  in  the  United 
States.  It  contains  brief  sections  on  the 
current  situation  of  the  older  population, 
on  a  theological  response  and  on  calls  to 
the  society  and  to  the  church.  There  has, 
however,  been  no  attempt  to  set  priorities 
for  ministries  in  this  new  frontier  de- 
scribed within  this  statement;  it  is  hoped 
that  appropriate  church  agencies  and 
units  will  set  their  own  priorities. 

II.  The  Situation 

During  the  past  100  years,  life  expec- 
tancy in  the  United  States  has  increased 
about  27  years',  a  fact  to  be  celebrated. 
The  number  of  persons  65  years  of  age 
and  older  have  grown  from  3 . 1  million'  in 
1900  (4.1%  of  the  total  population)  to  28 
million  in  1984'  (11.9%'  of  the  total 
population).  This  number  is  expected  to 
increase  from  34.9  million'  in  the  year 
2000  (13.0%)'  in  2030  (21.1%)'.  The  older 
population  includes  a  disproportionate 
munber  of  women  (148  women  to  100 
men)'  and  persons  with  a  wide  range  of 
capacities,  from  active  and  employed  to 
fragile,  frail,  and  chronically  disabled. 
The  fastest  growing  age  group  in  the 
population  is  85  years  of  age  and  over, 
and  the  second  most  rapidly  growing  is 
the  75  to  84'  age  group. 

The  trend  in  recent  years  has  been  for 
older  persons  to  live  alone  rather  than 
with  family  members  or  in  a  formal  care 
setting  (primarily  in  nursing  homes:  2% 
(65-74);  to  7%  (75-84);  and  23%  (85  +  ).' 
Social  Security  provides  some  benefits  to 
about  92%^  of  the  older  adult  population. 
However,  about  12.4%',  or  3.3  million 
persons  65  amd  older  had  incomes  below  a 
subsistence  poverty  level  in  1984.'  The 
median  annual  income  for  older  men  in 
1984  was  $10,000,  for  women  about 
$6,000,  only  $1,000  above  the  official 
poverty  leveP   ($4,979  for  individuals 


living  alone  and  $6,282  for  older  couples' 
households  in  1984)'.  It  is  not  surprising 
that  72%*  of  the  elderly  poor  are  women 
and  28.1%*  of  the  total  elderly  minority 
population  are  considered  marginally 
poor. 

Clearly,  the  elderly  are  not  a  homoge- 
nous group.  These  data  point  out  that  not 
all  subgroups  fit  into  the  normative 
situation  of  the  larger  population  of  the 
elderly.  In  addition,  middle  class  persons 
with  much  higher  incomes  often  find 
themselves  reduced  to  poverty  by  the  cost 
of  health  treatment  and  long-term  care. 
The  increased  probability  of  widowhood 
and  divorce  also  may  produce  economic 
instability  for  older  women.  For  example, 
in  the  case  of  pensions,  about  28%  of  men 
and  10%  of  women  receive  pensions.' 
"Currently,  only  one  woman  in  five 
receives  £iny  type  of  pension,  public  or 
private,  to  supplement  her  Social  Securi- 
ty payments.  The  median  income  for 
women  from  pensions  in  1984  was  $233 
per  month,  about  half  of  what  men 
received.  And  only  half  as  many  women 
received  pensions,  whether  as  retired 
workers  or  as  spouses  of  retired  work- 
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The  current  health  system  is  more 
adequate  for  persons  who  are  younger 
and  have  excellent  insurance  plans. 
Even  though  aging  itself  is  not  a  disease, 
older  people  have  more  illness  for  a 
longer  period  of  time  than  younger 
people  do.  Adequate  health  insurance 
coverage  for  millions  of  uninsured 
women  has  been  identified  as  the  most 
pressing  health  issue  faced  by  older 
women  today.  Older  women  under  65 
who  are  neither  married  nor  in  the  work 
force  often  find  health  insurance  so 
expensive  that  it  is  unaffordable  or 
impossible  to  buy  because  of  the  exclu- 
sions for  "existing  conditions."  This 
problem  is  made  worse  because  they  have 
no  claim  on  employer-based  group  poli- 
cies in  which  their  husbands  participated 
if  divorce  or  death  occurs;  as  well  as 
having  fewer  job  options  with  good 
insurance  plans  if  they  choose  to  work 
outside  the  home. 

Medicare  is  a  health  insurance  pro- 
gram primarily  for  persons  over  the  age 
of  65.  Medicaid  provides  a  supplement  to 
Medicare  as  well  as  coverage  for  younger 
persons  in  poverty.  Out-of-pocket  health 
costs  for  older  Americans  rose  to  an 
average  of  $1,666  per  person  in  1985.^ 
Medicare  only  covers  about  40%  of  most 
older  adults'  individual  medical  ex- 
penses.' 


In  1984,  78%'  of  older  men  were 
married  while  50%  of  older  women  were ; 
widowed.  There  are  about  five  times'  as  I 
m£my  widows  as  widowers.  Women  are 
likely  to  live  6  or  8  more  years  as  widows 
and  68%'  of  them  will  live  alone.  A 
number  of  factors  signal  problems.  For 
instance:  because  of  traditional  sex-role, 
socialization,  older  men  are  psychologi-' 
cally  ill-prepared  for  living  alone,  and 
older  women  are  often  inadequately 
prepared  for  assertiveness  in  financial 
and  other  management  decisions  when 
they  find  themselves  alone.  Since  most 
people  have  been  socialized  to  live  in 
families,  they  are  not  prepared  to  live 
alone  in  old  age.  We  need  to  develop 
adequate  responses  to  single  persons  in  a 
society  that  is  oriented  toward  family 
living. 

Although  most  older  persons  live  ini 
urban  places,  they  also  comprise  a  large 
proportion  of  rural  populations  where  i 
facilities  and  resources  for  them  are: 
extremely  limited.  This  condition  is 
complicated  farther  by  a  disproportion- 
ately low  allocation  of  federal  funds  to 
meet  the  needs  of  the  rural  elderly. 

Race  and  ethnicity  are  important  de-| 
terminants  of  the  residential  patterns  of 
elderly  people.  While  about  one-third  ot 
all  older  persons  live  in  central  cities,; 
one-half  of  all  Blacks  and  Hispanics  over 
65  is  heavily  concentrated  in  urban) 
areas.  The  popular  shifts  in  housing 
patterns  brought  about  by  urban  renewal 
and  gentrification  (higher-income  per- 
sons buying  property  in  formerly  poor| 
neighborhoods)  and  the  resultant  in- 
crease in  homeowner  taxes  have  a  majori 
impact  on  the  elderly,  especially  minori-l 
ties.  Houses  that  have  been  paid  for  are, 
lost  because  of  the  tax  increases,  or  low: 
rents  rise  astronomically. 

We  need  to  dispel  the  common  misun- 
derstanding that  aging  is  senility  and 
that  older  persons  are  imable  or  not 
motivated  to  learn,  grow,  and  achieve. 
Opportimities  for  continuing  education 
and  growth  have  long  been  unmet  by  8 
system  geared  to  the  needs  of  the  young. 
This  demand  for  continuing  education 
will  become  acute  as  better  educated, 
younger  generations  grow  older.  We  need 
to  counteract  the  impact  of  racism  and 
sexism  on  later  life  because  of  underem- 
ployment, no  employment,  inequitable 
access  to  education,  and  language  oi^ 
nationality  barriers. 

Some  problems  that  beset  older  per- 
sons are  the  result  of  the  social  and 
physical  process  of  aging.  These  include 
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■  change  in  work,  family  and  community 
roles;  the  reduction  of  energy;  and  the 

■  increase  in  chronic  illness  and  impair- 

■  ments.  These  conditions  can  lead  to 
increased  dependence  on  others  for  life's 
necessities.  Other  problems  faced  by  the 
elderly  are   the   result   of  social   and 

.  political  institutions  that  sometimes  vic- 
timize the  elderly  through  various  tech- 
niques of  both  subtle  and  overt  discrimi- 
nation. Being  old  today  is  not  easy,  either 

.  in  the  church  or  society.  If  the  situation  of 

;  older  persons  is  to  be  improved,  the 

^  church  must  act. 


m.  The  Technological  Response 

Aging  is  a  process  involving  the  whole 
life  span  from  birth  to  death.  A  theologi- 
cal imderstanding  of  aging,  therefore, 
must  be  concerned  with  the  whole  life 
process,  rather  than  with  only  its  final 
stages.  The  meaning  of  life,  rather  than 
death,  is  the  central  point  from  which  to 
theologize  about  aging.  In  our  pluralistic 
church,  there  is  a  certain  legitimacy  for 
several  traditional,  biblical  and  theologi- 
cal understandings  of  the  meaning  of  life 
in  its  progression  from  birth  to  death. 
The  position  presented  here  is  one  at- 

:  (tempt  to  express  this  meaning. 

i  j  A.  All  of  creation  is  God's  work  (Gen. 
1).  Human  beings  are  only  a  small  part  of 
the  totality  of  life  forms.  The  aging 
process  is  universal  in  all  life  forms. 
Birth,  aging,  and  death  are  all  part  of 
divine  providence,  and  are  to  be  regarded 
and  taught  as  positive  values.  This  does 
not,  in  any  way,  mean  that  such  things  as 
birth  defects,  disease  or  deaths  at  an 
jearly  stage  in  life  are  the  will  of  God. 

i  j  B.  As  Christians,  the  mystery  of  God's 
involvement  in  the  person  of  Jesus  Christ 
provides  us  with  a  unique  source  of 
divine  help  (grace)  in  our  passage 
through  life's  successive  stages.  This  is 
especially  significant  in  the  later  stages, 
when  spiritual  maturation  and  well- 
being  can  be  experienced  even  in  times  of 
physical  decline.  The  power  of  the  cross  is 
a  special  revelation  of  how  suffering  can 
be  reconciling  and  redemptive.  Faith  in 
the  Resurrection  provides  us  with  an 
assurance  of  the  abiding  presence  of  the 
Risen  Lord  (Matthew  28:20)  and  the  Holy 
Spirit  (John  14:16-19;  2  Cor.  3:17-18; 
Rom.  8:9-11),  and  the  permanence  of  our 

t  relationship  with  God  beyond  the  mys- 
tery of  death.  In  this  spiritual  presence 
we  also  find  the  source  of  the  potential  of 
all  persons  for  self- transcendence,  (jod's 
act  in  Christ  was  for  life  abundant  (John 


10:10)  in  all  stages  of  life.  Christ  also 
gives  us  our  traditional  Wesleyan  vision 
of  the  goal  of  ultimate  perfection  (Matt. 
5:48).  The  grace  of  God  in  Christ  is 
therefore  important  throughout  life,  in- 
cluding its  last  stages. 

C.  In  response  to  this  saving  grace,  we 
believe  in  the  inevitable  need  to  walk  in 
the  ways  of  obedience  that  God  has 
enabled  (Eph.  2:8-10).  These  ways  are 
defined  by  love  for  God  and  neighbor 
(Mark  12:28-31;  Rom.  13:8-9).  It  is  there- 
fore the  privilege  of  Christians  to  serve 
all  persons  in  love,  including  older 
persons  with  their  special  needs.  Fur- 
thermore, since  God's  grace  is  not  condi- 
tioned by  emy  human  standards  of  wor- 
thiness or  usefulness  (2  Cor.  5:19),  we 
should  regard  all  persons  as  valuable  to 
God  (Matt.  6:25-30).  In  the  larger  pattern 
of  human  needs  and  rights,  those  of 
elderly  persons  must  be  consciously  and 
intentionally  included. 

D.  Older  persons  are  not  simply  to  be 
served,  but  are  also  to  serve;  they  are  of 
special  importance  in  the  total  mission  of 
the  church.  Since  the  Christian  vocation 
has  no  retirement  age,  the  special  contri- 
butions of  elderly  persons  need  conscious 
recognition  and  employment.  The  experi- 
ence of  all  older  persons,  and  the  wisdom 
of  many,  are  special  resources  for  the 
whole  church. 

E.  The  church  as  the  Body  of  Christ  in 
the  world  today  (1  Cor.  12:27)  is  God's 
method  for  realizing  the  reconciliation 
accomplished  by  Christ  (Col.  1:16-20).  As 
such,  it  intentionally  sponsors  institu- 
tional forms  that  help  reconcile  persons 
of  all  ages  to  one  another  and  to  God.  This 
especially  includes  those  institutions 
designed  to  meet  the  needs  of  elderly 
persons  and  to  keep  them  fully  incor- 
porated into  the  Body  of  Christ.  The 
church  also  is  charged  with  an  abiding 
concern  for  justice  for  all.  It  should  work 
tirelessly  for  the  freedom  of  all  persons  to 
meet  their  own  fullest  potential  and  to 
liberate  those  who  are  captive  to  discrim- 
ination, neglect,  exploitation,  abuse  or 
poverty. 

IV.  The  CaU 

A.  To  society  at  all  levels 

United  Methodist  people  are  called 
upon  to  engage  in  sustained  advocacy  for 
the  elimination  of  age  discrimination  in 
personal  attitudes  and  institutional 
structures.  We  should  pursue  this  advo- 
cacy vigorously  and  in  cooperation  with 
appropriate  private  and  public  groups, 
including  all  levels  of  government.  We 


recognize  that  there  needs  to  be  creativi- 
ty in  developing  the  proper  cooperative 
mix  of  private  and  public  programs  to 
serve  the  elderly,  but  all  our  efforts 
should  be  based  on  the  following  as- 
sumptions: 

1.  Religious  institutions  can  make  a 
unique  and  significant  contribution  to 
the  context  of  care  provided  for  persons. 
Secular  society  involves  ethical  issues 
and  value  decisions;  therefore,  a  reli- 
gious presence  in  neighborhoods  and 
institutions  is  important  to  the  quality  of 
total  community  life. 

2.  Government  should  play  a  critical 
role  in  assuring  that  all  benefits  are 
available  to  all  elderly  persons  to  im- 
prove their  quality  of  life.  Christians 
should  support  governmental  policies 
that  promote  sharing  with  those  who  are 
less  fortunate.  This  does  not  absolve 
either  the  institutional  church  or  indi- 
vidual Christians  from  responsibility  for 
persons  in  need. 

3.  A  standard  of  basic  and  necessary 
survival  support  systems  should  be  ac- 
cepted and  established  in  our  society  and 
made  available  to  all  persons.  These 
should  include  at  minimum:  health  care, 
transportation,  housing,  and  income 
maintenance.  Church  people  need  to 
identify  and  promote  those  facilities  and 
services  that  assure  opportunities  for 
prolonged  well-being.  "These  services 
should  be  provided  at  a  cost  within  the 
financial  means  of  the  elderly  with 
appropriate  public  subsidy  when  neces- 
sary. They  include  the  following: 

a)  Health  resources  systems  special  to 
the  needs  of  the  elderly  which  are 
comprehensive,  accessible  and  feasible 
within  available  resources.  (These  in- 
clude long-term  care,  hospice  care,  home 
health  care  and  health  maintenance 
organizations.) 

b)  Health  education  systems  that  em- 
phasize proper  nutrition,  proper  drug 
use,  preventive  health  care,  and  immuni- 
zation as  well  as  information  about  the 
availability  of  health  resources  within 
the  community. 

c)  Training  for  medical  and  social 
service  personnel  concerning  the  special 
cultural,  physical,  psycho-social,  and 
spiritual  aspects  and  needs  of  the  elderly. 

d)  Adequate  housing,  that  is  both 
affordable  and  secure,  with  protections 
that  massive  tax  and  rental  increases 
will  not  create  displacement,  and  trans- 
portation systems  that  meet  the  special 
needs  of  the  elderly. 

e)  Basic  governmental  income  mainte- 
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nance  system  adequate  to  sustain  an 
adequate  standard  of  living  affording 
personal  dignity.  (This  system  should  be 
supplemented  when  necessary  by  private 
pension  programs.  Both  public  and  pri- 
vate pension  systems  must  be  financed  in 
a  manner  that  will  assure  their  ability  to 
meet  all  future  obligations,  as  well  as 
guarantee  equitable  consideration  of  the 
needs  of  women  and  minorities.) 

f)  When  basic  pension  systems  benefit 
levels  are  not  adequate  to  meet  economic 
needs  at  least  equal  to  the  defined 
poverty  level,  supplementation  by  bene- 
fits fi'om  public  funds. 

g)  Continuing  educational  and  counsel- 
ing opportxmities  for  the  elderly  in  pre- 
retirement planning,  in  work-related 
training,  in  interpersonal  retirement  re- 
lationships, and  in  personal  enrichment. 

h)  Formal  and  informal  community 
associations  such  as  public  and  private 
centers  that  foster  social,  recreational, 
artistic,  intellectual,  and  spiritual  acti- 
vities to  help  persons  overcome  loneli- 
ness and  social  isolation. 

i)  Continuing  employment  opportuni- 
ties for  those  who  desire  them  in  flexible, 
appropriate  work  settings  related  to 
varying  lifestyles. 

j)  Opportunities  for  volimteer  work 
and  paid  employment  that  best  utilize 
the  skills  and  experiences  of  the  elderly. 

Finally,  our  society  is  called  upon  to 
respond  to  a  basic  human  right  of  the 
elderly:  the  right  to  die  with  dignity  and 
to  have  personal  wishes  respected  con- 
cerning the  number  and  type  of  life-sus- 
taining measures  that  should  be  used  to 
prolong  life.  Living  wills,  requests  that 
no  heroic  measures  be  used,  and  other 
such  efforts  to  die  with  dignity  should  be 
supported. 

B.  To  the  church  at  all  levels 

1.  Each  local  church  is  called  upon: 

a)  To  become  aware  of  the  needs  and 
interests  of  older  people  in  the  congrega- 
tion and  in  the  community  and  to  express 
Christian  love  through  person-to-person 
understanding  amd  caring. 

b)  To  affirm  the  cultural  and  historical 
contributions  and  gifts  of  ethnic  minority 
elderly. 

c)  To  acknowledge  that  ministry  to 
older  persons  is  needed  in  both  small  and 
large  churches. 

d)  To  assure  a  barrier-free  environ- 
ment in  which  the  elderly  can  function  in 
spite  of  impairments. 

e)  To  motivate,  equip,  and  train  lay 
volunteers  with  a  dedication  for  this 
important  ministry. 


f)  To  develop  an  intentional  ministry 
vfith  older  adults  which: 

i.  Assures  each  person  health  service, 
mobility,  personal  security,  and  other 
personal  services. 

ii.  Offers  opportunities  for  life  enrich- 
ment including  intellectual  stimulation, 
social  involvement,  spiritual  cultivation, 
and  artistic  pursuits. 

iii.  Encourages  life  reconstruction 
when  necessary,  including  motivation 
and  guidance  in  making  new  friends, 
serving  new  roles  in  the  community  and 
enriching  marriage. 

iv.  Affirms  life  transcendence  includ- 
ing celebration  of  the  meaning  and 
purpose  of  life  through  worship,  Bible 
study,  personal  reflection,  and  small- 
group  life. 

g)  to  recognize  that  older  persons 
represent  a  creative  resource  bank  avail- 
able to  the  church  and  involve  them  in 
service  to  the  community  as  persons  of 
insight  and  wisdom.  (This  could  include 
not  only  ministry  to  one  another,  but  also 
to  the  larger  mission  of  the  church  for 
redemption  of  the  world,  including 
reaching  the  unchurched.) 

h)  To  foster  intergenerational  experi- 
ences in  the  congregation  and  communi- 
ty including  educating  all  age  groups 
about  how  to  grow  old  with  dignity  and 
satisfaction. 

i)  To  assure  that  the  frail  are  not 
separated  fi-om  the  life  of  the  congrega- 
tion, but  retain  access  to  the  sacraments 
and  are  given  assistance  as  needed  by  the 
caring  community. 

j)  To  provide  guidance  for  adults  coping 
with  aging  parents. 

k)  To  cooperate  with  other  churches 
and  community  agencies  for  more  com- 
prehensive and  effective  ministries  with 
older  persons  including  radio  and  televi- 
sion ministries. 

1)  To  accept  responsibility  for  an  advo- 
cacy role  in  behalf  of  the  elderly. 

m)  To  develop  an  older-adult  ministry 
responsible  to  the  Council  on  Ministries 
involving  an  adult  coordinator  or  older- 
adult  coordinator,  volunteer  or  em- 
ployed. (An  older-adult  council  may  be 
organized  to  facilitate  the  ministry  with 
older  adults.) 

2.  Each  annual  conference  is  called 
upon: 

a)  To  provide  leadership  and  support 
through  its  Council  on  Ministries  for  an 
intentional  ministry  to  older  persons  in 
its  local  churches  with  special  attention 
to  the  needs  of  women  and  minorities. 

b)  To  develop  a  program  of  job  counsel- 


ing and  retirement  planning  for  clergj 
and  lay  employees. 

c)  To  share  creative  models  of  ministrj 
and  a  data  bank  of  resources  with  tht 
local  churches  and  other  agencies. 

d)  To  define  the  relationship  betweer 
the  annual  conference  and  Unitec 
Methodist-related  residential  and  non- 
residential facilities  for  the  elderly,  sc 
that  the  relationships  can  be  clearlj 
understood  and  mutually  supportive. 

e)  To  relate  to  secular  retirement 
communities  within  its  boundaries. 

fl  To  recruit  persons  for  professional 
and  volunteer  leadership  in  working 
with  the  elderly. 

g)  To  serve  as  both  a  partner  and  criti 
to  local  church  and  public  programs  witl: 
the  elderly,  promoting  ecumenical  link-j 
ages  where  possible. 

h)  To  support  financially,  if  needed: 
retired  clergy  and  lay  church  workers 
and  their  spouses  who  reside  in  Unitec 
Methodist  long-term  care  settings. 

i)  To  promote  Golden  Cross  Sunda> 
and  other  special  offerings  for  ministries 
by,  for,  and  with  the  elderly. 

j)  To  recognize  that  other  persons 
within  the  conference,  both  lay  and 
clergy,  represent  a  significant  and  expe- 
rienced resource  that  should  be  utilized 
in  both  the  organization  and  mission  oi 
the  conference. 

3.  General  boards  and  agencies  are 
called  upon: 

a)  To  examine  the  pension  policies  ol 
the  General  Church  and  their  impact 
related  to  the  needs  of  those  who  are' 
single  (retired,  divorced,  or  surviving 
dependents  of  pensioners). 

b)  To  create  specific  guidance  materi- 
als for  ministry  by,  for,  and  with  th€  1 
elderly. 

c)  To  prepare  intergenerational  and  j 
age-specific  materials  for  church  school  j 
and  for  other  special  studies  in  the  local 
church. 

d)  To  promote  advocacy  in  behalf  of  all, 
the  elderly,  but  especially  those  who  da 
not  have  access  to  needed  services  be- 
cause of  isolation,  low  income,  or  hand! 
cap.  (This  might  include  advocacy  for 
health  care,  income  maintenance  and 
other  social  legislation.) 

e)  To  assist  institutions  for  the  elderly 
to  maintain  quality  care  and  to  develop 
resource  centers  for  ministry  with  and  by 
the  elderly. 

f)  To  create  a  variety  of  nonresidential 
ministries  for  the  elderly,  such  as  Shep- 
herd's Centers. 

g)  To  coordinate  General  Church 
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training  in  ministry  with  the  elderly, 
h)  To  provide  for  formal  coordination 
1^  on  aging  issues. 

'  i)  To  advocate  the  special  concerns  and 
needs  of  older  women  and  minorities. 

j)  To  utilize  older  persons  as  a  creative 
resource  bank  in  the  design  and  imple- 
mentation of  these  objectives. 

4.  Retirement  and  long-term  care  facili- 
ties related  to  the  church  are  called  upon: 

a)  To  develop  a  covenant  relationship 
with  the  church  to  reinforce  a  sense  of 
joint  mission  in  services  with  the  elderly. 

b)  To  encourage  the  provision  of  chari- 
,  table  support  and  provide  a  channel  for 

i '  the  assistance  of  the  whole  church. 

c)  To  encourage  both  residential  and 
nonresidential  institutional  settings 
that  emphasize  the  spiritual,  personal, 
physical,  and  social  needs  of  the  elderly. 

5.  Seminaries  and  colleges  are  called 
upon: 

a)  To  provide  seminarians  instruction 
on  aging  and  experiences  with  older 
persons  in  the  curriculum. 

b)  To  prepare  persons  for  careers  in  the 
field  of  aging. 

c)  To  develop  special  professorships  to 
teach  gerontology,  and  to  provide  contin- 
uing education  for  those  who  work  with 
the  elderly. 

d)  To  stimulate  research  on  the  prob- 
lems of  aging,  special  concerns  of  minori- 
ties, the  status  of  the  elderly,  and 
ministries  with  the  elderly,  the  majority 
of  whom  Eire  women. 

e)  To  enable  the  elderly  to  enroll  in 
courses  and  degree  programs  and  to 
participate  generally  in  the  life  of  educa- 
tional institutions. 

6.  Finally,  all  levels  of  the  church  are 
called  upon: 

a)  To  include  ministries  for,  with,  and 

by  the  elderly  as  an  essential  component 

I  of  the  church  and  its  mission. 

I    b)  To  promote  flexible  retirement  and 

eliminate  mandatory  retirement  based 

, ,  solely  on  age. 

I  i  c)  To  develop  theological  statements  on 
death  and  dying  that  recognize  the  basic 
human  right  to  die  with  dignity. 

d)  To  develop  ethical  guidelines  for 
dealing  with  difficult  medical  decisions 
that  involve  the  use  of  limited  resources 
for  health  and  life  maintenance. 

e)  To  authorize  appropriate  research, 
including  a  demographic  study  of  mem- 
bers of  The  United  Methodist  Church,  to 

I  provide  greatly-needed  information  on 
the  socio-religious  aspects  of  aging. 

f)  To  establish  a  properly-funded  pen- 
I  sion  system  with  an  adequate  minimum 


standard  for  all  clergy  and  church-em- 
ployed lay  persons  and  their  spouses, 
including  the  divorced  spouse. 

V.  Summary 

Life  in  the  later  years  has  caused  older 
persons  to  ask  two  questions:  How  can 
my  life  be  maintained?  What  gives 
meaning  and  purpose  to  my  life  in  these 
years?  Both  questions  have  religious 
implications. 

Concern  for  older  persons  in  the  church 
is  theologically  grounded  in  the  doctrine 
of  Creation,  in  the  meaning  of  God's  work 
in  Christ,  in  the  response  to  grace  that 
leads  us  into  service,  in  the  continuing 
value  of  older  persons  in  the  larger 
mission,  and  in  the  nature  of  the  church 
as  an  agent  of  redemption  and  defender  of 
justice  for  all. 

Older  adults  in  the  United  States 
deserve  respect,  dignity,  and  equal  op- 
portunity. The  United  Methodist  Church 
is  called  to  be  an  advocate  for  the  elderly, 
for  their  sense  of  personal  identity  and 
dignity,  for  utilization  of  experience, 
wisdom  and  skills,  for  health  mainte- 
nance, adequate  income,  educational  op- 
portunities, and  vocational  and  avoca- 
tional  experiences  in  cooperation  with 
the  public  and  private  sectors  of  society. 

The  graying  of  America  implies  also 
the  graying  to  The  United  Methodist 
Church.  The  church,  however,  is  called  to 
be  concerned,  not  only  for  its  own,  but 
also  for  all  older  people  in  our  society. 

As  the  aging  process  is  part  of  Good's 
plan  of  creation,  with  the  good  news  of 
Christ's  redemption  giving  hope  and 
purpose  to  life,  United  Methodist  people 
are  called  upon  to  help  translate  this 
message  through  words  and  deeds  in  the 
church  and  in  society.* 


*See  Social  Principles,  II-H,  III-E 

'A  Profile  of  Older  Americans,  1985  (AARP 
brochure). 

^Social  Security  Administration,  1986.  (Fig- 
ure includes  recipients  of  Railroad  Retirement 
and  Social  Security  benefits;  it  does  not 
include  SSI,  or  other  disability  related  pay- 
ments that  are  based  on  need  and/or  condi- 
tion.) 

^Tke  O.W.L.  Observer:  National  Newspaper 
of  the  Older  Women's  League,  Special  Edition: 
Women  and  Pensions,  November  1985,  p.  1. 

'Nineteen  eighty  five  Bureau  of  Census, 
Poverty  Report. 

^Tomorrow's  Elderly:  A  Report  Prepared  by 
The  Congressional  Clearinghouse  of  the  Fu- 


ture, House  of  Representatives,  Ninety-Eighth 
Congress,  October,  1984,  p.  8. 

^Cut  the  Cost:  Keep  the  Care:  New  Action 
Steps  lor  1986  (AARP  brochure),  p.  5. 

^The  Prudent  Patient:  How  to  Get  the  Most 
for  Your  Health  Care  Dollar  (AARP  booklet), 
p.  3. 

^Mortality  Report,  Division  of  Vital  Statis- 
tics (National  Center  for  Health  Statistics). 

'Nineteen  eighty  four  Bureau  of  Census 
Housing  Report. 


Mental  Health 

Petition  Number:  647-CS-3000-R;  GBCS. 

Aspects  of  health,  physical,  mental  and 
spiritual,  were  of  equal  concern  to  Jesus 
Christ  whose  healing  touch  reached  out 
to  mend  broken  body,  bent  mind  or 
wounded  spirit  with  one  common  purpose 
the  restoration  of  wholeness  and  renewed 
communion  with  God  and  neighbor.  But 
those  whose  illness  brought  social  stigma 
and  isolation,  such  as  the  man  of  Gadara, 
whose  troubled  spirit  caused  fearsome 
and  self-destructive  behavior,  and  the 
woman  whose  twelve  year  flow  of  blood 
excluded  her  from  the  life  of  synagogue, 
were  embraced  and  healed  with  special 
compassion  (Mark  5:1-34).  When  the 
man  of  Gadara  said  his  name  was 
"Legion,  for  we  are  many,"  he  spoke  for 
the  countless  individuals,  in  our  time  as 
well  as  his,  whose  mental  dysfunction, 
whether  genetically,  environmentally, 
chemically,  socially  or  psychologically 
induced,  causes  fear,  rejection,  or  shame, 
and  for  which  we  have  few  responses 
more  adequate  than  those  of  his  time; 
incarceration,  restraint. 

We  affirm  an  understanding  of  mental 
health  that  is  solidly  within  such  biblical 
awareness  of  the  unity  of  mental,  physi- 
cal, and  spiritual  health,  and  which 
recognizes  the  importance  of  a  non- 
stressful  environment,  good  nutrition 
and  an  accepting  community  as  well  as 
medical,  psychiatric  care  in  regaining 
and  maintaining  wholeness. 

Some  degree  of  spiritual  brokenness  is 
the  condition  of  all  persons.  We  affirm 
the  goal  of  spiritual  wholeness  of  which 
mental  health  is  a  part.  Mental  illness,  as 
the  National  Alliance  for  the  Mentally  111 
has  stated,  "is  a  term  used  for  a  group  of 
disorders  causing  severe  disturbances  in 
thinking,  feeling  and  relating.  .  ,  (which) 
result  in  substantially  diminished  capac- 
ity for  coping  with  the  ordinary  demands 
of  life."  Research  published  in  1987  has 
underscored  the  physical,  genetic,  basis 
for  most  serious  mental  illness. 
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We  confess  that  our  Christian  concepts 
of  sin  and  forgiveness,  which  are  at  the 
root  of  our  understanding  of  the  human 
condition  and  of  divine  grace,  have 
sometimes  inappropriately  been  applied 
in  ways  that  have  heightened  paranoia 
or  clinical  depression,  and  that  great  care 
must  be  exercised  in  ministering  to  those 
whose  brain  disorders  result  in  exag- 
gerated self-negation.  While  all  persons 
stand  in  need  of  forgiveness  and  reconcil- 
iation, God's  love  cannot  be  communicat- 
ed through  the  medium  of  forgiveness  for 
uncommitted  or  delusional  sins. 

At  the  same  time,  we  reaffirm  our 
confidence  that  God's  unqualified  love  for 
all  persons  beckons  us  to  reach  out  with 
fully  accepting  love  to  all,  but  particular- 
ly to  those  with  disabling  inability  to 
relate  to  themselves  or  others  due  to 
mental  illness. 

We  affirm  the  need  for  public  discus- 
sion and  awareness  of  mental  health 
concerns,  so  that  persons  can  be  free  to 
ask  for  help.  Communities  can  develop 
more  adequate  programs  to  meet  their 
mental  health  needs.  This  includes  the 
need  to  implement  state  and  local  pro- 
grams that  monitor  and  prevent  abuses 
of  mentally  ill  persons,  pursuant  to  the 
Protection  and  Advocacy  for  Mentally  HI 
Individual  Act  of  1986. 

We  call  upon  the  churches  to  inform 
their  members  in  a  responsible  and 
comprehensive  manner  about  the  nature 
of  the  mental  health  problems  facing 
society  today,  and  to  actively  participate 
in  helping  their  communities  to  meet 
both  preventive  and  therapeutic  needs 
related  to  mental  illness.  Such  steps  may 
include: 

1.  Expanded  counseling  and  crisis 
intervention  services; 

2.  Workshops  and  public  awareness 
campaigns  to  combat  stigmas; 

3.  Supportive  housing  and  employ- 
ment for  institutionalized  persons; 

4.  Improved  training  for  police  and 
other  community  officials  in  dealing  with 
mentally  ill  persons; 

5.  Community  and  congregational  in- 
volvement with  patients  in  psychiatric 
hospitals  and  other  mental  health  care 
facilities; 

6.  Community,  pastoral  and  congrega- 
tional support  for  individuals  and  fami- 
lies caring  for  mentally  ill  family  mem- 
bers, and; 

7.  More  effective  interaction  among 
different  systems  involved  in  the  care  of 
mentally  ill  persons,  including  courts, 
police,  employment,  housing,  welfare. 


religious  and  family  systems. 

In  order  to  help  congregations  minister 
more  knowledgeably  to  the  mental 
health  needs  of  their  communities,  we 
urge  seminaries  to  provide  technical 
training,  including  experience  in  mental 
health  units,  as  a  regular  part  of  the 
preparation  for  the  ministry. 

We  call  upon  the  churches  to  support 
reform  of  medical  care  systems  to  provide 
more  adequately  for  persons  and  families 
confronting  the  catastrophic  expense  of 
care  for  mental  illness.  The  church 
should  insist  that  public  and  private 
funding  mechanisms  be  developed  to 
assure  the  availability  of  these  services 
to  all  who  are  in  need  of  them,  including 
adequate  coverage  for  mental  health 
services  in  both  public  and  private  health 
insurance  programs.  We  believe  that  any 
community  mental  health  system  should 
include  public  clinics,  hospitals  and  other 
tax-supported  facilities  as  components, 
ensuring  the  availability  of  medical  care 
for  all  persons  who  may  require  it,  and 
being  especially  sensitive  to  the  Mental 
Health  needs  of  culturally  or  racially 
diverse  groups  in  the  population.  We 
urge  that  congregations,  collectively  and 
individually,  cooperate  with  mental 
health  associations  and  other  local  agen- 
cies to  establish  community  based  men- 
tal health  care  programs  in  each  commu- 
nity, including  working  for  the  passage  of 
enabling  legislation  where  necessary.  In 
this  connection,  we  commend  to  the 
churches  the  work  of  the  National  Alli- 
ance for  the  Mentally  HI,  a  self-help 
organization  of  families  of  mentally  ill 
persons  themselves  and  of  friends,  pro- 
viding mutual  support,  education  and 
advocacy  for  the  victims  of  severe  mental 
illness,  especially  schizophrenia  and 
manic  and  other  disabling  depressions. 

We  recognize  that  the  process  followed 
in  recent  years  of  de-institutionalizing 
mental  patients  has  corrected  a  long- 
standing problem  of  "warehousing" 
mentally  ill  persons.  However,  without 
adequate  community  based  mental 
health  programs  to  care  for  the  de-hospi- 
talized, the  streets,  for  too  many,  have 
become  a  substitute  for  a  hospital  ward. 
Also,  the  costs  of  mental  health  care  have 
simply  been  transferred  to  individuals 
and  families,  or  to  shelters  for  the 
homeless;  already  overloaded  and  ill 
equipped  to  provide  more  than  the  most 
basic  care.  Fiirthermore,  we  recognize 
that  pressure  to  de-institutionalize  pa- 
tients rapidly  has  caused  some  mental 
health    systems   to    overly    rely    upon 


short-term  chemotherapy  to  control  pa- 
tients rather  than  upon  more  complex 
programs  that  require  longer-term  hos-l 
pitalization.  Such  treatment  leads  to^ 
repeated  short-term  hospitalizations 
with  little  or  no  long-term  improvement 
in  a  person's  ability  to  function.  We  call 
upon  churches  to  support  adequate  pub- 
lic funding  to  enable  mental  health  care 
systems  to  provide  appropriate  therapy. 

We  also  call  upon  the  churches  to 
support  adequate  research  by  public  and 
private  institutions  into  the  causes  of 
mental  illness,  including,  as  high  priori- 
ty, further  development  of  therapeutic 
applications  of  newly  discovered  infor-- 
mation  on  the  genetic  causation  for 
several  types  of  severe  brain  disorders.  > 

The  New  Testament  concept  of  "salva-i 
tion"  means  "wholeness."  We  call  upon^'j 
the  church  to  affirm  ministries  which* 
enhance  the  possibility  of  wholeness  of 
mind,  body,  and  spirit  through  healing 
the  physical,  social,  environmental  a& 
well  as  spiritual  impediments  to  whole- 
ness related  to  mental  illness. 


Health  of  Clergy 
Persons  and  Faunilies 

Petition  Number.  276-CS-3000-R;  NAK 

Whereas,  the   professional   ministry 

has   been   determined   by 

research  to  be  a  high  stress 

calling;  and 

Whereas,  recent  studies  indicate  that 

at  least  one  third  of  United 

Methodist   clergy   personE^ 

and  their  families  over 

forty   years   of  age   have 

some  medical  problems 

which  require  attention; 

Be   it  resolved   that:   the   General 

Conference   of  The   United   Methodist 

Church  urge  each  Annual  Conference  to 

provide  Health  Enhancement  Programs 

for  clergy  persons  and  their  families. 

Be  it  further  resolved  that:  each 
Annual  Conference  develop  financial 
support  for  regular  (annually  for  persons 
over  forty  years  of  age)  Comprehensive 
Executive  Physicals  as  preventive  mea- 
sures for  clergy  persons  and  their  fami- 
lies. 


Suicide:  A  Challenge 
to  Ministry 

Petition  Number:  641.CS-3000-R;  GBCS. 

The  apostle  Paul  rooted  in  his  expert 
ence  of  the  resurrected  Christ,  affirm! 
the  power  of  divine  love  to  overcome  th( 
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divisive  realities  of  human  life,  including 

suicide. 

"For  I  am  persuaded  that  neither  death 

nor  life,  nor  angels  nor  principalities, 

nor  powers,  nor  things  present  nor 

things  to  come,  nor  height  nor  depth, 

nor  any  other  creature  shall  be  able  to 

separate  us  from  the  love  of  God,  which 

is  in  Christ  Jesus"  (Romans  8:38-39). 

Paul's  words  are  indeed  sources  of  hope 

and  renewal  for  persons  who  contemplate 

suicide,  for  those  who  grieve  the  death  of 

friends,  and  family  members  who  have 

I  committed  suicide.  Those  words  affirm 

that  in  those  human  moments  when  all 

,    seems  lost,  all  may  yet  be  found  through 

,    full  faith.  The  occasions  that  may  seem 

_    most  likely  to  justify  suicide  have  within 

.    them  the  possibility  of  individuals  being 

";  i  redeemed  in  Christ  Jesus. 

~  I     A  Christian  perspective   on   suicide 

.  j  thus  begins  with  an  affirmation  of  faith: 

~  '  suicide  does  not  separate  us  from  the  love 

of  God. 

Unfortunately,  the  church  throughout 
much  of  its  history  has  taught  just  the 
opposite,  that  suicide  is  an  unforgivable 
sin.  As  a  result.  Christians,  acting  out  of 
a  sincere  concern  to  prevent  suicide, 
often  have  contradicted  Christ's  call  to 
compassion. 
For  example,  victims  have  been  den- 
.  ounced  and  presumed  to  be  in  hell,  and 
families  have  been  stigmatized  with 
guilt  and  inflicted  with  economic  and 
social  penalties. 

This  statement  is  intended  to  be  a 
guide  and  a  challenge  for  United  Method- 
ist ministry  as  it  relates  to  suicide  in 
.  ilight  of  such  attitudes  and  actions  by  the 
,   .Church.  Its  purpose  is  to  encourage  the 
. .  jsharing  of  Grod's  grace  in  circumstances 
involving  suicide  and  to  offer  a  word  of 
faith  and  hope  to  all  who  are  affected  by 
. .  the  tragedy  of  suicide. 
t>emography  of  Suicide 

Although  suicide  rates  in  the  United 
States  have  remained  steady  over  the 
past  few  decades,  new  phenomena  have 
prisen.  Suicide  victims  in  the  past  were 
7  most  typically  older  white  males  who  had 
.'.  suffered  loss  of  family  or  material  securi- 
ty and  who  may  have  first  turned  to  the 
use  of  alcohol  or  drugs  as  a  means  of 
escape.  The  picture  is  quite  different  in 
the  1980s.  The  rate  of  suicide  among 
teens  and  young  adults  has  increased 

1  dramatically.  There  is  also  a  small  but 
noticeable  increase  in  suicide  among 
j'  women  and  ethnic  minorities  as  well  as  a 
^;  rapid  increase  among  white  male  youth. 
■*'  I   According  to  data  fi-om  the  National 


Center  for  Health  Statistics,  the  annual 
suicide  rate  among  15-24  year-olds  in- 
creased 129  percent  from  1960  to  1983, 
fi-om  5.2  to  11.9  suicides  per  100,000 
youth.  During  1983,  28,295  Americans 
took  their  lives.  That  averages  14  sui- 
cides per  day  and  of  these,  5,050  were 
between  the  ages  of  5  and  24  years  old. 

These  official,  well-researched  reports 
document  circumstances  in  which  there 
is  little  doubt  about  the  intent  of  the 
victim.  The  actual  number  of  deaths  due 
to  suicide  may  be  twice  as  high  as  the 
reported  incidence. 

Many  coroners  and  medical  examiners 
are  reluctant  to  list  suicide  as  the  cause  of 
death  because  of  the  stigma  attached  to 
it.  Listing  suicide  as  the  cause  of  death  is 
further  complicated  because:  1)  there  is 
no  commonly  recognized  definition  of 
suicide  (one  that  specifies  factors  that 
identify  a  suicide-caused  death — for  ex- 
ample, the  existence  of  a  note);  and,  2) 
families  feel  the  need  to  mask  the  death 
as  a  traffic  fatality,  a  mixing  of  lethal 
combinations  of  drugs  (i.e.  alcohol  and 
barbiturates),  or  other  "accidents." 
Causes  of  Suicide 

The  Centers  for  Disease  Control  (CDC) 
of  the  U.S.  Public  Health  Service  have 
been  able  to  identify  causes  of  many 
suicides.  Specific  groups  in  society  ap- 
pe£ir  more  vulnerable  to  suicide  than 
others.  People  in  such  groups  are  at 
special  risk  of  committing  suicide,  espe- 
cially if  they  experience  certain  precipi- 
tants  (events  in  their  lives  like  disease, 
loss  of  family,  friends,  job,  etc.)  and  have 
access  to  a  method  for  ending  their  lives, 
that  is,  an  enabling  environment.  These 
factors — vulnerability,  precipitating 
events,  enabling  environment — must  be 
recognized  and  addressed  if  there  is  to  be 
any  reduction  in  the  suicide  rate. 

The  problem  of  suicide  and  suicide 
attempts  is  extremely  serious  in  this 
country.  One  in  five  women  fall  into  the 
vulnerable  group  and  the  female  to  male 
rate  of  suicide  attempts  is  three  to  one. 
The  ratio  of  male  to  female  completion  of 
suicide  is  about  3.5  to  one.  In  the  past, 
women  have  used  passive  methods  to 
attempt  suicide.  However,  now  the  ena- 
bling environment,  in  terms  of  both 
attitude  and  access  to  weaponry,  has 
changed  and  the  ratios  are  changing. 
Societal  Attitudes 

The  prevailing  attitudes  of  society, 
both  secular  and  religious,  have  been  to 
condemn  the  victim  and  ignore  victim's 
family  and  friends,  and  survivors. 

"There  are  always  two  parties  to  a 


death;  the  person  who  dies  and  the 
survivors  who  are  bereaved.  .  .  the  sting 
of  death  is  less  sharp  for  the  person  who 
dies  than  it  is  for  the  bereaved  survivor. 
This,  as  I  see  it,  is  the  capital  fact  about 
the  relation  between  the  living  and  the 
dying.  There  are  two  parties  to  the 
suffering  that  death  inflicts;  and  in  the 
apportionment  of  the  suffering  the  survi- 
vor takes  the  brunt."  Arnold  Toynbee, 
Man's  Concern  with  Death 

Churches  sometimes  have  denied  fu- 
nerals and  memorial  services  to  bereaved 
families.  Victim's  remains  have  been 
banned  from  cemeteries.  Medical  exam- 
iners have  falsified  records  for  families  so 
they  can  receive  economic  aid.  The  U.S. 
Office  of  the  Inspector  General  conducted 
a  national  survey  on  societal  attitudes 
related  to  suicide,  when  the  teen  suicide 
crisis  became  evident.  The  findings  of 
that   study,   quoted   below,   provide   a 
picture  of  these  observations  and  factors 
related  to  suicide: 
— "Youth  at  risk  of  suicide  come  fi-om 
various  walks  of  life  and  personal 
experiences.  They  come  from  dys- 
functional families,  as  well  as  lov- 
ing, supportive  families.  However, 
health,  educational  and  social  serv- 
ice agencies  describe  increasing 
trends  in  (a)  the  number  of  very 
young   (aged   ten   and   under)   at- 
tempters,  (b)  suicide  ideation  (ideas, 
concern  with,  sometimes  obsession 
with  suicide)  among  youth  of  all 
ages,  (c)  multiple  forms  of  self-de- 
structive behavior,  and  (d)  a  sense  of 
futility  among  youth. 
— "Suicide   is  the   ultimate   form  of 
self-destructive   behavior.    It   is   a 
symptom  and  should  not  be  dealt 
with  in  isolation  firom  other  self-de- 
structive behaviors  or  fi-om  social, 
health  and  educational  problems. 
— "Community  response  to  suicide 
ranges  fi-om  fear,  denial  and  resis- 
tance  to    widespread    support    for 
suicide  prevention. 
— "Many  youth  who  eventually  kill 
themselves  never  enter  the  health 
service  system  and  those  who  do 
often  drop  out  prior  to  completing 
treatment.  This  is  due,  in  part,  to  a 
stigma  associated  with  mental 
health  problems  and  suicide. 
— "Lack  of  financial  resources  or  pri- 
vate insurance  limits  access  to  men- 
tal health  treatment. 
— "More  than  half  the  study  respon- 
dents cited  family  problems  as  con- 
tributing factors  to  suicidal  risk. 
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Family  support  is  key  to  (a)  getting 
youth  into  treatment,  (b)  assuring 
they  do  not  drop  out  of  treatment, 
and  (c)  effecting  a  successful  out- 
come. 
— "The  most  significant  gaps  in  the 
service  system  include  (a)  too  few 
inpatient  psychiatric  adolescent 
beds,  particularly  for  public  pay 
patients  who,  if  admitted,  are  dis- 
charged prematurely,  (b)  limited 
subacute  (non-critical)  and  alterna- 
tive living  arrangements,  including 
residential  treatment,  day  treat- 
ment, group  homes  and  foster  care, 
(c)  limited  outpatient  treatment  in 
community  mental  health  centers 
where  demand  is  greater  than  sup- 
ply, and  (d)  scarce  crisis  intervention 
programs  and  hotlines  with  a  special 
focus  for  youth. 
— "Suicide  prevention  must  be  commu- 
nity based.  School  programs  are  key 
and  should  be  developed  in  coordina- 
tion with  existing  community  re- 
sources, including  mental  health 
and  crisis  intervention  programs. 
Networking  is  crucial  to  keeping 
youth  from  falling  through  the 
cracks." 
The  Church's  Response 

Recognizing  that  the  church's  histori- 
cal response  to  suicide  includes  punitive 
measures  intended  to  prevent  suicide, 
and  that  there  is  no  clear  biblical  stance 
on  suicide,  the  General  Conference  of  The 
United  Methodist  Church  should 
strongly  urge  the  employment  of  major 
initiatives  to  prevent  suicide.  Addition- 
ally, the  General  Conference  should 
recommend  to  the  boards,  agencies,  in- 
stitutions and  local  churches  of  The 
United  Methodist  Church  that  the  min- 
istry of  suicide  prevention  should  receive 
urgent  attention.  The  families  of  victims 
should  also  receive  priority  concern  in 
the  overall  ministry  of  the  church.  Harsh 
and  punitive  measures  (such  as  denial  of 
funeral  or  memorial  services,  or  ministe- 
rial visits)  imposed  upon  families  of 
suicide  victims  should  be  denounced  and 
abandoned.  The  church  should  partici- 
pate in  and  urge  others  to  participate  in  a 
full  community  based  effort  to  address 
the  needs  of  potential  suicide  victims  and 
their  families.  Each  annual  conference 
and  local  church  should  respond  to  issues 
of  ministry  related  to  suicide  prevention 
and  family  support  services. 

It  must  be  emphasized  that  suicide 
increases  in  an  environment  or  society 
that   does   not   demonstrate    a   caring 


attitude  toward  all  persons.  The  church 
has  a  special  role  in  changing  societal 
attitudes  and  the  social  environment  of 
individuals  and  families.  To  promote  this 
effort,  the  church  should  do  the  following: 

(1)  The  General  Board  of  Discipleship 
should  develop  Curriculum  for  biblical 
and  theological  study  of  suicide  and 
related  mental  and  environmental 
health  problems.  Promote  the  programs 
recommended  by  the  American  Associa- 
tion of  Pastoral  Counseling  and  the  use  of 
the  scientific  research  of  the  Centers  for 
Disease  Control  and  the  American  Asso- 
ciation of  Suicidology. 

(2)  The  General  Board  of  ffigher 
Education  and  Ministry  should  develop 
materials  for  United  Methodist  related 
seminaries  to  train  church  professionals 
to  recognize  treatable  mental  illness 
associated  with  suicide  (e.g.,  depression) 
and  realize  when  and  how  to  refer 
persons  for  treatment;  to  insure  that  all 
pastoral  counseling  programs  include 
such  training  and  strategies  for  ministry 
to  families  of  suicide  victims. 

(3)  The  General  Board  of  Church  and 
Society  should  support  public  policies 
that  (a)  promote  access  to  mental  health 
services  for  all  persons  regardless  of  age, 
(b)  remove  the  stigma  associated  with 
mental  illness  and  (c)  encourage  "help 
seeking  behavior." 

(4)  Embrace  all  persons  affected  by 
suicide  in  loving  community  through 
support  groups  and  responsive  social 
institutions.  Call  upon  society  through 
the  media  to  reinforce  the  importance  of 
human  life  and  to  advocate  that  public 
policies  include  all  persons'  welfare  and 
to  work  against  policies  that  devalue 
human  life.  (i.e.  nuclear  armaments, 
war,  etc.). 

(5)  Affirm  that  we  can  destroy  our 
physical  bodies  but  not  our  being  in  God. 
Affirm  that  every  person  stands  in 
relationship  to  others.  The  loss  of  every 
person  is  a  loss  in  community. 

(6)  Support  the  United  Methodist  child 
care  institutions  which  provide  treat- 
ment for  emotionally  disturbed  children, 
youth  and  their  families. 

(7)  Strengthen  the  youth  ministries  of 
the  local  church,  helping  the  young 
people  experience  the  saving  grace  of 
Jesus  Christ  and  participate  in  the 
caring  fellowship  of  the  church. 
Conclusion: 

"The  church  is  called  to  proclaim  the 
Gospel  of  grace  and,  in  its  own  life,  to 
embody  that  Gospel.  It  embodies  that 
(jospel  when  it  is  particularly  solicitous 


of  those  within  its  number  who  are  most 
troubled,  and  when  it  reaches  beyond  its  ^ 
own  membership  to  such  people  who  | 
stand    alone."    (Dr.    Philip    Wogaman, 
Professor   of  Christian   Social   Ethics, 
Wesley  Theological  Seminary) 


A  Call  to  Care 

Petition  Number:  637-CS-3000-R;  GBCS. 

The  1984  General  Conference  asked 
the  General  Boards  of  Church  and  So- 
ciety and  Discipleship  to  "aSirm  in  an 
intentional  way.  .  .  the  support  of  absti- 
nence fi"om  alcohol  as  a  faithful  witness 
to  God's  liberating  and  redeeming  love ; 
for  persons.  .  .  "  (The  Book  of  Resolutions- 
of  the  United  Methodist  Church,  1984. 
The  United  Methodist  Publishing  House,  i 
Nashville,  TN;  pp.  272-273.)  i 

This  Call  to  Care  is  a  response  to  that  { 
General  Conference  action  and  is  de- 
signed to  promote  "abstinence  as  a; 
faithful  witness."  We  believe  this  call  is  f; 
timely  and  imperative  as  we  assess  the : 
impact  of  alcohol  and  substance  abuse: 
upon  children,  youth  and  adults.  The; 
costs  in  human  sufiering,  health  and: 
welfare,  economic  loss,  and  deaths  and: 
injuries  are  phenomenal.  It  is  time  for  the  s 
church  to  lead  by  calling  for  abstinence  ( 
and  to  challenge  its  people  to  greater 
awareness  and  other  responsible  actions. 

".  .  .  the  recommendation  of  absti- 
nence to  members  of  The  United  Method- 
ist Church  is  not  a  new  legalism.  It  is 
based  on  a  critical  appraisal  of  the 
personal  and  socio-cultural  factors  in  and 
surrounding  alcohol  use,  the  determined 
effects  of  irresponsible  drinking  to  the 
individual  and  society,  and  a  concrete 
judgment  regarding  what  love  de- 
mands." (Ibid) 

Scripturally  it  is  clear  that  Christians 
are  free  to  eat  and  drink.  "All  things  are 
lawful.  .  .  "  (1  Corinthians  10:23  RSV). 
And  the  scriptures  are  equally  clear  that 
we  have  a  call  to  act  responsibly.  "All 
things  are  lawful,  but  not  all  things  build 
up.  Let  no  one  seek  (one's)  own  good  but 
the  good  of  the  neighbor"  (1  Corinthians 
10:23  RSV) 

"The  Christian  Tradition— bolstered 
by  contemporary  medical  experience — 
teaches  us  that  Christians'  faithfulness 
may  be  demonstrated  less  by  moralistic 
prohibition  than  by  the  disciplines  of  love 
and  concern  that  honor  God  and  neigh- 
bor. Our  Christian  care  for  others  is  seen ' 
in  what  we  do  to  serve  them.  Abstinence, 
as  a  form  of  obedience  to  God,  is  also  a 
sign  of  love  for  our  neighbor.  The  call  to 
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*  I  care  is  not  a  new  legalism  but  a  call  to 
I  serve. 

-f.     "In  good  conscience,  therefore,  we  call 

-  I  upon  United  Methodists  and  others,  to 

-  recognize  the  potential  abuse  of  alcohol 
and  all  other  mind-altering  drugs,  and  in 

;  caring  love,  to  abstain  from  their  abuse 

! (which,  for  most  practical  purposes, 

I  means  their  use  as  well).  We  do  this  with 

all  the  more  concern  because  the  human 

;■■    costs  of  drug  abuse  in  today's  cultures  in 

■  imany  parts  of  the  world  are  so  obviously 

-  !  tragic,  widespread,  and  clearly  detri- 
■■  I  mental,  so  as  to  defile  the  image  of  God  in 
~  I  which  we  are  all  created.  Abstinence  as  a 

discipline  of  love  of  God  and  neighbor  can 

do  no  harm.  As  a  freely  chosen  habit  of 

'"  .the  heart,  it  can  do  great  good  and  be  a 

-''   visible  sign  of  Christian  responsibilities" 

(Albert   C.    Cutler,    United   Methodist 

-  : Historical  Theologian). 

*  j  "Therefore,  if  food  or  drink  is  the  cause 
i  lof  my  brother's  (or  sister's)  falling,  I  will 
'  inever  eat  meat,  lest  I  cause  my  brother 

-  (or  sister)  to  fall"  (1  Corinthians  8:13 

■  BSV). 

"So   whether   you   eat   or   drink,    or 

-  whatever  you  do,  do  all  to  the  glory  of 
:   God"  (1  Corinthians  10:31  RSV). 

j  'Background 

-  I    Two  resolutions  were  passed  by  the 

*  '  1984  General  Conference  that  caused  the 

-  establishment  of  a  Task  Force  on  Alcohol 
and  Other  Drugs,  by  the  General  Board 
of  Church  and  Society.  A  content  Resolu- 
'tion,  "Alcohol  as  a  Health  Problem" 

-  'requested  that  the  General  Board  of 

-  Church  and  Society  and  the  General 
Board  of  Discipleship  plan  and  develop 

-  curriculum  materials  on  abstinence.  The 
'  lOther  resolution,  a  part  of  the  prison 

■  irefonn  resolution  included  a  recommen- 
dation that  the  General  Board  of  Church 

-  and  Society  place  additional  financial 

■  resources  into  the  area  of  drug  and 
alcohol  concerns. 

Trends  in  Church  and  Society 

The  global  community  is  facing  a 
major  crisis  relative  to  the  abuse  of 
alcohol  and  other  drugs — often  called 
chemical  substance  abuse.  Although 
most  of  the  statistics  presented  here  focus 
on  the  growing  problem  in  the  U.S. ,  there 
has  been  sufficient  concern  about  the 
broad  global  level  of  the  problem  so  that  a 
United  Nations  Conference  was  called  in 
1987.  A  statistical  picture  of  the  problem 

I  in  the  U.S.  is  presented  below: 
A  1986  survey  of  high  school  seniors 
conducted  by  the  National  Institute  of 
Drug  Abuse  (NIDA)  of  the  U.S.  govern- 
ment found: 


— 91%  had  used  alcohol 

— 65%  had  used  it  in  the  past  month 

— 51%  had  used  marijuana  or  other 
drugs. 

These  seniors  stated  that  they: 

— 8.4%  began  using  alcohol  by  sixth 
grade 

— 2.8%  began  using  marijuana  or  other 
drugs  by  sixth  grade 

— 21.9%  used  alcohol  by  seventh  grade 

— 11.2%  used  marijuana  or  other  drugs 
by  seventh  grade 

— 24.4  used  alcohol  by  ninth  grade 

— 11.5  used  marijuana  by  ninth  grade 

— only  10.1%  began  using  alcohol  in 
twelfth  grade 

— only  5.4%  began  using  marijuana  or 
other  drugs  in  twelfth  grade 
Process  and  Recommendations 

The  Planning  Process 

In  1985  the  special  task  force  was 
established.  Rev.  Don  Forsman  was 
elected  chair  of  the  task  force  and  the 
membership  included  Rev.  Charles 
Dundas,  Mrs.  Catherine  Teer,  Mrs.  Jes- 
sey  Thomas  and  Bishop  Richard  Wilke,  of 
the  General  Board  of  Church  and  Society; 

Mr.  Jim  Snead  was  selected  by  the 
(jreneral  Board  of  Discipleship  to  relate  to 
the  task  force  and  Mr.  Nelson  Price  of 
United  Methodist  Communications,  Mr. 
Howard  Lydick  and  Mrs.  Nancy  Zabel 
served  as  consultants  at  various  stages  of 
the  planning  process.  Dr.  Beverly  Rober- 
son  Jackson,  staffed  the  task  force. 

At  its  first  meeting  in  January  of  1986, 
the  committee  began  the  process  of 
identifying  a  manageable  part  of  the 
problem  to  address.  It  was  decided  that  a 
multimedia  approach  should  be  given  to 
curriculum  and  materials  development. 
A  time-line  for  task  completion  was 
developed,  and  specified  theme  messages 
were  selected  around  which  curriculum 
would  be  designed. 

The  process  established  at  the  January 
meeting  was  presented  to  the  General 
Board  of  Church  and  Society  for  adoption 
at  its  March  1986  meeting.  The  group 
developed  a  broad  outline  for  the  cam- 
paign against  chemical  abuse.  Early  in 
the  planning  process,  the  task  force 
decided  that  public  relations/media  ideas 
were  needed  to  compete  with  other 
messages  in  society  that  emphasize 
drugs  and  alcohol  use,  and  to  lend 
sophistication  to  the  program  in  this 
video-oriented  age.  The  campaign  has  six 
basic  themes: 

— To  promote  the  concept  of  wellness 
by  focusing  on  spiritual  as  well  as 
physical  health. 


— ^To  present  abstinence  from  alcohol 
and  other  drugs  in  a  positive  light  and 
show  that  abstinence  can  be  fun  and 
socially  acceptable. 

— To  alert  people  to  the  adverse  affect 
of  the  abuse  of  prescription  drugs  and 
medication. 

— To  alert  families  to  the  adverse 
impact  of  substance  abuse  on  familial 
relationships. 

— To  inform  people  of  the  adverse 
impact  of  substance  abuse  on  work 
relationships  and  occupational  stability. 

— To  emphasize  Christians'  social  re- 
sponsibilities in  the  prevention  of  sub- 
stance abuse  in  the  local  community,  the 
nation  and  the  world  at  a  time  when 
many  groups  are  putting  the  issue  on 
their  agendas. 

The  resulting  awareness,  education, 
and  commitment  campaign  intends  to 
reach,  as  its  goal,  every  local  church  and 
United  Methodist  program  on  college 
campuses. 

In  April  of  1986  the  task  force  met  with 
the  consultants  to  refine  the  plan  and 
approve  a  theological  framework  for  the 
project.  The  statement,  "A  Call  To  Care" 
developed  by  Rev.  Dundas  and  presented 
as  an  introduction  to  this  report  was 
approved. 

As  specified  in  the  project  plan  and  In 
preparation  for  this  meeting,  several 
requests  for  proposals  were  sent  to  a 
variety  of  groups  that  specialized  in 
media  development.  Ethnic  minority  and 
companies  directed  by  women  were  soli- 
cited, among  others. 

Based  on  their  proposal  and  the  video 
tape  sample  of  the  PBS  program  "Your 
Children,  Our  Children"  the  MAIN- 
STREET  production  company,  and  tele- 
vision commentator  and  producer  John 
Merrow  were  selected  by  the  task  force. 
(see  appendix  A) 

They  proposed  to  develop  these  video 
tape  workshops  and  six  public  service 
announcements  following  the  pattern  of 
the  task  force  theme  messages.  Each 
video  workshop  would  have  a  specific 
audience  1)  pre-teen,  2)  teenagers  3) 
parents  of  children  under  age  18. 

"Our  (MAINSTREET)  videotape  will 
encourage  young  people  and  potential  or 
current  users  of  alcohol  and  controlled 
substances  to  consider  abstinence  a  legiti- 
mate alternative  to  substance  abuse." 

Upon  selection  of  the  production  com- 
pany a  proposal  was  presented  to  the 
Executive  Committee  of  the  General 
Board  of  Church  and  Society  for  approval 
and  funding  of  the  task  force  action. 
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Partial  funding  was  developed  to  begin 
the  production  process.  A  proposal  was 
submitted  to  the  General  Council  on 
Ministry  for  Contingency  Funds. 

These  were  awarded  and  the  produc- 
tion of  three  video  tapes  and  six  public 
service  announcements  was  completed  in 
June  of  1987. 

The  content  of  the  video  tape  series  was 
developed  by  John  Merrow  through 
meeting  with  United  Methodists  from 
around  the  United  States.  Three  target 
sites  for  filming  and  evaluation  with 
Annual  Conference  staff  were  selected. 

The  target  sites  were  Baltimore  Con- 
ference, Central  and  Southern  Illinois 
Annual  Conferences  and  California  Pa- 
cific Annual  Conference.  Several 
churches  in  these  annual  conferences  as 
well  as  a  youth  group  from  Queen  Street 
United  Methodist  Church  in  Ashton, 
North  Carolina  participated  in  the  film- 
ing. Staff  of  the  General  Board  of  Church 
and  Society  expedited  the  contacts  with 
annual  conference  and  local  church  lead- 
ers. 

Also  the  staff  developed  the  written 
curriculum  materials  to  accompany  the 
video  tape. 

To  involve  Annual  Conferences  and 
local  churches  in  the  project  and  provide 
additional  educational  opportunities, 
two  award  programs  were  developed.  The 
first  award  program  was  for  video  tapes 
developed  around  the  theme  messages 
established  by  the  task  force.  The  compe- 
tition began  in  January  1987  and  ended 
in  June  1987.  The  materials  were  of 
varied  quality  and  no  one  followed  the 
award  guidelines,  so  nominal  awards 
were  made  to  four  local  churches  that  had 
interesting  content.  The  judges  for  this 
award  program  were  Lee  Ranck  and 
Helen  Chang  the  staff  of  the  Communica- 
tions Department  of  the  General  Board  of 
Church  and  the  Communications  De- 
partment of  the  General  Board  of  Church 
and  Society  and  Ms.  Alicia  Nail  of  United 
Methodist  Communications.  The  fi- 
nances to  sponsor  this  award  were  from  a 
grant  from  Prohibition  Trust  awarded  to 
the  General  Board  of  Church  and  Society 
specifically  for  this  program. 

The  second  award  program  was  an 
essay  contest  developed  in  coordination 
with  the  United  Methodist  Reporter.  The 
contest  was  initiated  in  September  1987 
to  end  in  December  1987  with  awards  to 
be  presented  during  the  General  Confer- 
ence. A  variety  of  church  communica- 
tions tools  were  used  to  publicize  these 
award  programs  (see  appendix  B). 


Recommendations  for  General 
Conference 

The  task  force  on  alcohol  and  other 
drugs  has  a  series  of  recommendations 
for  General  Conference  to  consider. 
These  recommendations  are  proposed 
under  the  program  title  of  a  "A  CALL  TO 
CARE."  They  include  suggestions  for  the 
promotion  and  use  of  a  multimedia  (video 
and  print  media)  curriculum  for  pre- 
teens,  teens  and  adults  and  the  institu- 
tion of  a  voluntary  "Covenant  Sunday" 
for  family  discussions  and  local  church 
focus  on  chemical  substance  abuse  pre- 
vention. 

The  second  series  of  recommendations 
focuses  upon  public  policy  considerations 
for  implementation  by  the  General  Board 
of  Church  and  Society.  These  include  the 
measurement  of  the  plans  to  create  an 
impact  upon  public  attitudes  about  the 
use  of  alcohol  and  other  drugs,  legislative 
and  regulatory  emphasis  on  reducing 
alcohol  advertising,  especially  that 
which  is  targeted  to  youth,  women, 
ethnic  minority  groups,  and  on  public 
safety  issues  which  include  driving 
under  the  influence  of  alcohol  or  other 
drugs. 

1.  Call  to  Care 

Adopt  the  Call  to  Care  Statement  as  a 
response  to  the  "Alcohol  as  a  Health 
Problem"  resolution  and  directive  of  the 
1984  General  Conference. 

2.  The  Call  to  Care  Curriculum 
Encourage  local  churches  and  annual 

conferences  to  use  the  "Call  to  Care" 
curriculum  described  by  the  Task  Force 
on  Alcohol  and  Drugs. 

3.  Covenant  Sunday 

Set  aside,  during  an  appropriate  sea- 
son of  the  year  (e.g.,  before  the  Thanks- 
giving and  Christmas  holidays  or  prior  to 
graduation  season),  a  period  of  time, 
which  may  include  a  Sunday,  to  study  the 
problems  of  the  abuse  of  alcohol  and 
other  drugs.  This  could  include  a  time  for 
persons  and  family  to  engage  in  studies  of 
the  problem  within  the  home  and  church. 
This  would  be  an  appropriate  time  to  use 
the  Call  to  Care  curriculum  materials.  A 
final  activity  may  be  a  time  in  worship 
when  families  and  individuals  can  sign  a 
covenant  card  (not  to  be  read  by  others)  to 
be  offered  to  God  as  their  covenant 
concerning  chemical  substance  abuse. 

A  possible  format: 

A  Covenant  to  Care 

The  Covenant  grows  out  of  the  "Call  to 
Care"  and  represents  several  levels  of 
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commitments.  Prayerfully  consider  the 
impact  of  alcohol  and  other  drugs  on  the 
family  and  individuals. 

Our  family,  based  upon  a  desire  to 
improve  our  general  mental,  physical 
and  spiritual  health,  covenants  to  do  the 
following: 

[  ]  to  clearly  define  family  expecta- 
tions and  understandings  concerning  the 
use  of  alcohol  and  other  drugs. 

[  ]  to  make  any  alcoholic  beverage  | 
inaccessible  to  children  and  youth  espe- ! 
cially  in  the  home 

[    ]  to  have  an  alcohol  free  home 

[  ]  not  to  drive  while  under  thai 
influence  of  drugs  and  alcohol  ' 

[    ]  not  to  use  alcohol  or  other  drugs 

[  ]  to  encourage  and  support  pro-jj 
grams  of  awareness,  prevention  and 
treatment  relative  to  alcohol  and  other 
drugs  in  the  church  and  community 

Public  Policy  Recommendations 

The  General  Board  of  Church  audi' 
Society  should  have  a  special  charge  toii 
develop  a  campaign  to  continue  and  lead  i' 
the  struggle  to  address  "Fairness  Doc- 
trine" abuses  of  the  advertising  of  all 
drugs  and  alcohol  on  public  airwaves  and 
in  print.  A  staff  person  should  be  as-i 
signed  with  specific  funding  provided  by 
the  General  Church  through  GCFA  to 
develop  and  initiate  this  campaign  and 
involve   a   broad   cross-section   of  the 
church  membership.  The  assigned  staff 
person  to  devote  energy  to  working  on  the 
issue  of  advertising  will  best  serve  the 
interests  of  the  church.  The  addition  of  a 
staff  person  to  devote  full  energies  to  i 
working  on  the  issue  of  advertising  will !  \ 
best  serve  the  interests  of  the  church. 

The  other  public  policy  strategies  can 
be  conducted  as  part  of  the  usual  work  of  i 
the  General  Board  of  Church  and  Society. 
This  includes  the  development,  during 
the  course  of  the  quadrennium,  of  a 
survey  of  church  member  attitudes  on 
the  use  of  alcohol  and  other  drugs.  The 
survey  information  would  then  be  used  to 
develop  materials  that  would  respond  to 
the  special  concerns  and  needs  of  United 
Methodists  relative  to  this  problem 
which  crosses  all  religious,  racial  and 
socioeconomic  lines.  In  addition,  the 
work  on  public  policy  relative  to  public 
safety  issues  can  build  upon  the  survey 
findings  and  develop  a  clear  response  in 
the  form  of  education  materials,  more  I 
public  service  announcements  or  other 
strategies. 

The  use  and  abuse  of  alcohol  and  drugs 
now   commands   center   stage    as   the 
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foremost  problem  affecting  young  people 
in  the  United  States  today,  according  to 
community  leaders,  grant-makers  and 
prevention  experts  surveyed  by  Louis 
Harris  and  Associates.  More  than  90% 
ranked  alcohol  and  drugs  ahead  of  other 
youth  problems  including  teen  pregnan- 
cy, crime,  suicide,  school  dropouts,  un- 

!  employment  and  cigarette  smoking. 
The  survey,  which  polled  2,100  com- 

1  munity  leaders,  grant  makers  and  na- 

!  tional  prevention  experts,  was  the  first  of 
its  kind  and  focused  on  the  most  promis- 
ing program  strategies  for  youth,  sources 
of  potential  funding  and  on  the  key 
elements  of  a  successful  prevention  cam- 
paign. 
Some  findings  include: 
o  The  use  and  abuse  of  alcohol  and 
other  drugs  is  widely  perceived  as  a 
major  contributing  factor  to  other  youth 
problems  including  crime,  suicide,  preg- 
nancy, auto  accidents,  youth  unemploy- 
ment, dropping  out  of  school  and  hospital 
admissions. 

0  Liquor  and  beer  are  seen  as  the 
principal  substances  abused  by  youth, 

'  followed  by  marijuana. 

o  Marijuana  was  viewed  by  a  high 

.  majority  (81%)  as  a  gateway  drug  leading 
to  other  more  dangerous  drugs. 
o  Peer   pressure    from    other   youth 

'  (71%)  and  negative  parental  role  models 
(64%)  are  seen  as  major  reasons  that 
young  people  turn  to  drugs  and  alcohol. 
Very  few  see  alcohol  and  drug  use  as  a 
temporary  phase  or  rite  of  passage. 

o  The  family  is  expected  to  take  the 
dominant  role  in  dealing  with  drug  and 
alcohol  use  and  abuse  among  young 
people.  Roughly  three  quarters  of  all 
groups  surveyed  give  the  family  domi- 
nant responsibility  in  this  area.  Equally 
large  numbers  give  the  family  an  abys- 
mally low  performance  rating  in  this 
area, 
o  There  is  a  great  deal  of  optimism 

'  about  prevention.  95%  of  each  group 
surveyed  say  they  believe  that  alcohol 
and  drug  use  can  be  reduced  by  effective 
programs.  Moreover,  84%  of  all  those 
surveyed  say  they  are  willing  to  contrib- 
ute time,  talent  and  money  to  a  first  class 
campaign. 
o  Parental  involvement,  good  infor- 

'  mation  on  what  works  and  more  severe 
penalties  for  drug  dealers  are  considered 

I  absolutely  essential  to  effective  preven- 

I  tion.  More  than  80%  surveyed  feel  that 

these  programs  should  begin  by  the  age 

,  of  ten.   Many  prevention  experts  say 

;  these  programs  should  begin  by  age  six. 


o  Total  giving  by  grant-makers  to 
alcohol  and  drug  related  prevention 
programs  could  rise  substantially  if  pro- 
grams include  parental  involvement  and 
good  information  on  what  works. 

Based  on  survey  information,  this  is  a 
crucial  time  for  initiating  a  church  based 
chemical  substance  abuse  prevention 
program.  In  a  1980  survey  of  United 
Methodists  conducted  by  the  General 
Board  of  Global  Ministries,  one  in  5 
respondents  reported  chemical  substance 
abuse  in  the  family  or  among  close 
friends  and  one  of  every  33  reported 
personal  alcohol  abuse.  The  problem 
exists  within  our  parishes  and  communi- 
ty. Good  stewardship  begs  our  response. 


Action  on  AIDS 

Petition  Number:  216-CS-3000-R;  CNV,  RKM 

Whereas  it  is  estimated  that  through 
the  year  1986  there  have  been  over  10 
million  people  who  have  been  infected 
with  the  AIDS  virus,  a  disease  that 
almost  always  leads  to  death;  and  the 
tragedy  of  this  disease  is  further  com- 
pounded by  its  psychological,  emotional 
and  social  impact  on  the  families  and 
friends  of  victims  and  on  the  community 
in  general;  and  whereas  it  is  the  calling  of 
the  Church  to  minister  in  just  such  a 
situation  in  the  name  and  spirit  of  Jesus 
Christ; 

We  call  upon  United  Methodists 
everywhere  to: 

(1)  Encourage  government  and  private 
agencies  to  search  for  the  cure,  publicize 
the  prevention,  and  engage  in  the  treat- 
ment of  this  disease. 

(2)  Educate  themselves  and  the 
broader  community  about  AIDS,  its 
transmission,  symptoms  and  treatment, 
and  about  the  grief  process  as  it  affects 
persons  with  AIDS  or  ARC  (AIDS  Relat- 
ed Conditions),  their  loved  ones,  and  the 
community. 

(3)  Provide  personnel,  materials, 
space,  and  funds  to  groups  developing 
support  systems  for  persons  with  AIDS/ 
ARC  and  their  families. 

(4)  Train  clergy  and  lay  members  of  our 
churches  to  be  in  ministry  to  persons 
with  this  disease  and  to  families  and 
friends  affected  by  it. 

(5)  Provide  opportunities  for  reconcili- 
ation between  persons  with  AIDS/ARC 
and  the  greater  community. 

(6)  Take  seriously  the  fears  surround- 
ing the  AIDS  controversy  while  exposing 
the  misunderstandings  which  create 
those  fears. 


(7)  Speak  out  in  words  and  action  on 
behalf  of  those  whose  civil  rights  are 
being  denied  them  due  to  this  disease  and 
advocate  for  the  rights  of  all  people. 

Action  on  Aids 

Petition  Number;  217-CS-3000-R;  SGA 

Whereas,  Acquired  Immune  Deficiency 
Syndrome  (AIDS)  has  been 
labelled  by  leading  medical 
authorities  as  "the  Number 
One  Health  problem  in  the 
World  today,  and 

Whereas,  The  Royal  Society  of  Medicine 
(Great  Britain)  reports  that 
AIDS  is  now  a  ".  .  .worldwide 
plague  of  pandemis  propor- 
tions unparallelled  in  human 
history"  with  up  to  10  million  i 
persons  already  infected;  and     I 

Whereas,  The  World  Health  Organiza-     j 
tion  estimates  that  in  some     , 
Central  African  cities  20-70%     I 
of  the  population  may  have 
contracted  the  disease,  and 
that  similar  statistics  could  be 
true  for  the  other  continents 
within  less  than  a  decade:  and 

Whereas,  The  Center  of  Disease  Control 
(CDC)  reports  that  the  num- 
ber of  known  cases  in  the 
United  States  is  doubling 
every  six  months  and  that 
there  may  be  more  than  two 
million  persons  in  the  U.S. 
who  are  currently  carriers  of 
the  disease;  and 

Whereas,  35,000  reported  cases  in  the 
United  States  have  resulted 
in  over  20,000  deaths  with 
little  hope  for  survival  of  the 
remaining  victims;  and 

Whereas,  Although  preliminary  re- 
search indicated  that  AIDS  is 
caused  by  HTLV-III  Virus 
and  was  spread  primarily 
through  the  semen,  blood,  and 
body  fluids  of  the  infected 
persons,  more  recent  research 
reveals  that  there  may  be 
other  possible  ways  that  the 
disease  is  spread,  (CDC  has 
recently  broadened  their  defi- 
nition of  "casual  contact")  and 
Whereas,  The  Center  for  Disease  Con- 
trol reports  a  growing  number 
of  cases  of  health  workers  and 
others  involved  in  the  treat- 
ment of  AIDS  patients  con- 
tracting the  disease,  and 
Whereas,  According  to  CDC  even  the 
best  tests  for  anti-bodies  pro- 
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duced  by  HTLV-III  performed 
on  blood  for  use  in  transfu- 
sions are  only  75-90%  accu- 
rate; 
Be   it   resolved   that:   the   General 

Conference   of  The   United   Methodist 

Church  does  hereby: 

Call  upon  the  Church  at  all  levels 
to  minister  compassionately  to  the 
spiritual,  emotional,  physical,  and 
financial  needs  of  the  victims  of 
AIDS  and  their  families  and 
friends,  remembering  that  we  are 
not  called  to  fear  but  to  sacrificial 
service;  and  further: 

1.  Call  upon  all  persons  currently 
involved  in  a  lifestyle  of  promiscuity, 
homosexuality,  and/or  drug  abuse  to 
abandon  such  practices,  not  only  for  their 
own  health  sakes  and  for  the  common 
good,  but  also,  because  we  understand 
such  actions  to  be  biblically  immoral. 

2.  Commend  the  Center  for  Disease 
Control,  National  Institutes  for  Health, 
and  other  private  and  governmental 
agencies  involved  in  AIDS  research  and 
treatment  for  their  diligent  efforts  to  find 
the  causes  and  possible  cures  for  the 
disease. 

3.  Urge  both  private  and  governmental 
bodies  to  appropriate  all  funds  possible 
for  research  into  this  health  hazard. 

4.  Encourage  worldwide  cooperation 
by  all  countries  in  sharing  research 
facilities  and  findings  in  battling  this 
disease. 

5.  Commend  the  American  Red  Cross 
and  other  blood  banks  for  precautions 
taken  for  prevention  of  using  infected 
blood  for  transfusions,  and  encourage 
them  to  be  more  diligent  in  this  matter. 

6.  Encourage  all  hospitals  and  other 
health  institutions  to  take  proper  pre- 
cautions to  protect  their  employees  and 
patients  as  they  are  treating  AIDS 
victims. 

AIDS  and  the  Healing 
Ministry  of  the  Churcn 

Petition  Number  611-CS-3000-R,-  GBCS,  GBGM. 

I.  AIDS  and  the  Gospel  of 
Wholeness 

As  United  Methodists  we  confess  that 
the  God  known  in  Jesus  Christ  is  the  One 
who  "makes  all  things  new,"  who  prom- 
ises to  redeem  past  failures  and  sends  an 
empowering  Spirit  to  support  us  when  we 
seek  to  enact  the  divine  will. 

According  to  the  Gospel  of  Luke  (4:16- 


21),  Jesus  identified  himself  and  his 
ministry  with  that  of  the  servant  Lord: 
the  one  who  Isaiah  tells  us  was  sent  to 
bring  good  tidings  to  the  afflicted;  to 
bring  hope  to  the  brokenhearted;  to 
proclaim  liberty  to  the  captives;  to  com- 
fort all  who  mourn;  to  give  them  the  oil  of 
gladness,  and  the  mantle  of  praise  in- 
stead of  a  faint  spirit  (Isaiah  61:1-3). 

There  is  no  doubt  that  the  Gospel 
entrusted  to  the  church  as  the  body  of 
Christ  is  a  Gospel  of  wholeness  that  calls 
us  to  a  ministry  of  healing:  a  ministry 
which  understands  healing  not  only  in 
physiological  terms  but  as  wholeness  of 
mental,  physical,  spiritual,  relational 
and  social  being. 

Diseases  spring  from  complex  condi- 
tions, factors,  and  choices.  It  is  not 
helpful  to  speak  of  diseases  in  inflamma- 
tory terms  like  "punishment  for  sin."  The 
Gospel  challenges  us  to  respond  with 
compassion  that  seeks  to  enable  the 
physical  and  spiritual  wholeness  God 
intends  in  the  lives  of  all  persons  affected 
by  Acquired  Immune  Deficiency  Syn- 
drome (AIDS). 

With  the  Apostle  Paul,  we  assert  that 
"neither  death,  nor  life,  nor  angels,  nor 
principalities,  nor  things  present,  nor 
things  to  come,  nor  powers,  nor  height, 
nor  depth,  nor  anything  else  in  all 
creation  will  be  able  to  separate  us  from 
the  love  of  God  in  Jesus  our  Lord" 
(Romans  8:38-39). 

In  the  spirit  of  the  One  who  makes  all 
things  new,  who  empowers  the  people  of 
God  for  ministries  of  healing  and  hope 
even  in  the  midst  of  a  fiightening 
epidemic.  The  United  Methodist  Church 
and  its  members  are  called  to  respond  to 
the  epidemic  of  Acquired  Immune  Defi- 
ciency Syndrome  by  engaging  in  min- 
istry, healing,  and  social  responsibility 
consistent  with  the  Church's  under- 
standing of  the  (jospel  imperatives. 

n.  AIDS  and  the  Church  as  a 
HeaUng  Community 

The  church  as  a  healing  community, 
empowered  by  the  Holy  Spirit,  is  called  to 
confession,  celebration  and  action. 
A.  As  a  Church  We  Confess:  that  until 
now  our  response  to  AIDS  has  been 
tardy  and  inadequate;  that  we  have 
failed  to  call  political  leaders  to 
account  for  their  slowness  and  lack 
of  compassion;  and  that  when  chal- 
lenged by  the  assertion  that  AIDS 
is  God's  punishment,  we  have 
failed  to  offer  a  grace-filled  alter- 
native, consistent  with  an  under- 


standing of  the  whole  Gospel  of 
Jesus  Christ. 

B.  As  a  Church  We  Celebrate  and  I 
Offer  Thanksgiving:  for  the  pio- 
neering  and  self-sacrificial  work  of 
persons  who  have  developed  volun- 
teer ministries  of  sen'ice  to  persons 
with  AIDS  (PWA's);  and  for  the  I 
disease  prevention  education  work 
which  has  reduced  both  the  sexual   , 
transmission  and  blood  transfusion  | 
associated  transmission  of  AIDS.    I 

We  celebrate  the  leadership  of 
local  churches  and  annual  confer- 
ences which  have  begun  ministries 
in  response  to  AIDS;  the  guidance 
provided  during  the  1984-88  qua- 
drennium  by  the  General  Boards  of 
Global  Ministries,  Church  and  So- 
ciety, and  Discipleship. 

C.  As  a  Church  We  Resolve  That: 

1.  Churches  should  be  places  of 
openness  and  caring  for  persons 
with  AIDS  and  their  loved  ones. 
The  church  should  work  to  over-  j 
come  attitudinal  and  behavioral  I 
barriers  that  prohibit  the  accep- 
tance of  persons  who  have  AIDS 
and  their  loved  ones. 

2.  Ministries  in  response  to  AIDS 
will  be  developed,  whenever 
possible,  in  consultation  and 
collaboration  with  local  depart- 
ments of  public  health  and  com- 
munity based  groups  that  have 
already  identified  priorities  for 
action,  and  will  be  supportive  of 
ecumenical  and  interfaith  ef- 
forts. 

3.  Educational  efforts  must  include  j 
reliable  medical  and  scientific 
information  and  theological  and 
Biblical  components  that  enable 
participants  to  address  issues 
related  to  death  and  dying, 
human  sexuality,  and  recogni- 
tion of  people's  lack  of  knowledge 
and  fear.  Such  educational  efforts 
can  prepare  congregations  to  re- 
spond appropriately  when  they 
learn  that  a  member  has  been 
infected  by  the  HTV  (Human 
Immunodeficiency  Virus)  or 
diagnosed  %rith  AIDS,  and  can 
lead  to  the  development  of  com- 
p>assionate  rational  policies,  edu- 
cational materials  and  proce- 
dures related  to  the  church  i 
school,  nurseries,  and  other  | 
issues  of  institutional  participa- 
tion. 

4.  Pastors,  paid  workers  and  other 


Advance  Edition 


DAILY  CHRISTIAN  ADVOCATE 


D-1-27 


volunteer  church  workers  should 
prepEu^e  themselves  to  provide 
appropriate  pastoral  care  and 
counseling  to  persons  living  with 
AIDS  or  AIDS  Related  Complex 
and  the  loved  ones  of  these 
persons. 

5.  Liturgical  and  worship  life 
should  provide  opportxmities  for 
education  as  well  as  an  expres- 
sion of  pastoral  care.  Worship 
provides  a  time  for  celebration 
and  the  lifting  up  of  special 
concerns. 

6.  Congregations  should  organize  to 
provide  emotional,  physical  and/ 
or  financial  support  to  those  in 
their  community  who  are  caring 
at  home  or  elsewhere  for  a  person 
who  has  AIDS. 

7.  Local  churches  should  use  their 
resources  to  respond  to  the  AIDS 
crisis.  These  may  include  support 
groups,  counseling,  grants,  pro- 
viding a  location  for  recreational 
activities  for  persons  with  AIDS, 
and  recruiting  volimteers  or  of- 
fering office  or  meeting  space  for 
community  based  organizations. 

D.  As  a  Church  We  Call  Upon  Our 
General  Agencies,  Annual  Confer- 
ences, Local  Churches,  and  Mem- 
bers to: 

1.  Work  for  public  policies  and  the 
allocation  of  resources  to  ensure 
the  availability  of  appropriate 
medical,  psychological  and  sup- 
port services  for  all  persons 
infected  by  the  HIV.  These  pro- 
grams should  afford  the  greatest 
amovmt  of  independence  and 
self-determination  possible  for 
persons  with  AIDS  within  the 
framework  of  their  individual 
circumstances. 

2.  Advocate  that  children  infected 
by  the  HIV  be  permitted  to 
attend  regular  school  so  long  as 
they  are  able  and  wish  to  do  so 
and  while  their  presence  does 
not  constitute  a  threat  to  their 
own  health  or  the  health  of 
others. 

3.  Oppose  mandatory  HIV  testing. 
Advocate  for  the  development  of 
accurate  testing  procedures 
which  are  voluntary  and  which 
guarantee  confidentiality  and 
anonymity,  and  which  include 
counseling  services.  The  ability 
to  test  for  antibodies  to  the  AIDS 
virus  is  a  useful  AIDS  preven- 


tion strategy  in  some  instances. 
However,  even  voluntary  use  of 
antibody  testing  as  a  preventive 
effort  will  require  the  assurance 
of  levels  of  confidentiality  and 
anonymity. 

4.  Support  AIDS  prevention  edu- 
cation in  church  and  society  that 
provides  both  the  information 
and  motivation  required  for 
persons  to  change  their  behav- 
ior so  as  to  reduce  or  eliminate 
the  risk  of  infection.  Because 
sexual  and  intravenous  drug 
using  activities  can  begin  at  a 
very  young  age,  we  encourage 
school  boards  to  initiate  AIDS 
education  activities  at  the  ele- 
mentary school  level.  We  affirm 
the  necessity  for  comprehensive 
health  education  including 
human  sexuality  and  drug 
abuse  prevention  designed  for 
children  and  youth.  We  call  for 
the  development  of  adequate 
numbers  of  drug  treatment  pro- 
grams to  care  for  persons  who 
are  dependent  on  the  use  of 
illicit  drugs.  We  support  the 
provision  of  detailed  informa- 
tion and  other  resources  that 
will  prevent  intravenous  drug 
users  from  sharing  needles  as  a 
part  of  the  larger  effect  to  pre- 
vent the  further  spread  of  AIDS. 

5.  Urge  implementation  and  en- 
forcement of  policies  and,  if 
necessary,  legislation  to  protect 
the  human  and  civil  rights  of 
persons  infected  by  the  HIV, 
persons  perceived  to  be  at  risk 
for  such  infection,  and  persons 
with  AIDS  or  AIDS  Related 
Conditions.  We  urge  efforts  to 
thoroughly  investigate,  docu- 
ment, and  prevent  prejudice  and 
violence  against  all  persons  who 
have  AIDS  or  are  perceived  as 
being  at  risk  for  AIDS. 

6.  Support  the  development  of 
workplace  policies  that  permit 
all  persons  living  with  life 
threatening  diseases  to  work  as 
long  as  they  are  able  and  wish  to 
do  so,  with  medical  assurance 
that  their  presence  in  the  work- 
place does  not  constitute  a 
threat  to  co-workers  or  others. 

7.  Encourage  health  care  provid- 
ers to  regard  persons  with  AIDS 
as  the  appropriate  decision 
makers   about   their   care,   to 


respect  their  wishes  to  seek  or 
refuse  specific  treatments,  and 
to  honor  their  determination 
about  persons  who  will  make 
decisions  on  their  behalf  should 
they  become  unable  to  decide 
themselves. 
8.  Respond  as  a  global  church 
mindful  that  governments, 
churches,  families,  and  persons 
in  every  region  of  the  world  are 
affected  by  the  AIDS  epidemic. 

The  global  AIDS  pandemic  provides  a 
nearly  unparalleled  opportunity  for  wit- 
ness to  the  Gospel  and  service  to  human 
need  among  persons,  many  of  whom  would 
otherwise  be  alone  and  alienated  from 
themselves,  other  people  and  from  God. 
The  Christian  gospel  of  wholeness  calls  us 
to  a  complete  and  full  dedication  of  our 
bodies  as  temples  of  the  Holy  Spirit.  We 
are  called,  also,  to  a  ministry  with  and 
among  all  persons,  including  those  whose 
lives  are  touched  by  AIDS.  As  members  of 
The  United  Methodist  Church  we  cove- 
nant together  to  assure  ministries  and 
other  services  to  persons  with  AIDS,  based 
on  the  reality  of  meaning  and  hope  in  and 
for  their  lives,  whatever  duration  they 
may  have.  We  acknowledge  the  spiritual 
and  personal  growth  that  can  be  experi- 
enced by  persons  facing  AIDS  in  their  own 
life  or  the  life  of  a  loved  one,  and  we  give 
thanks  for  the  witness  to  God's  empower- 
ing love  contained  in  that  growth.  We  ask 
for  God's  guidance  that  we  might  respond 
in  ways  that  bear  witness  always  to  Jesus' 
own  compassionate  ministry  of  healing 
and  reconciliation;  and  that  to  this  end  we 
might  love  one  another  and  care  for  one 
another  with  the  same  unmeasured  £ind 
unconditional  love  that  Jesus  embodied. 

Aids  and  the  Church 

Petition  Number:  219-CS-3000-R  $;  NYK 

AIDS  (Acquired  Immune  Deficiency 
Syndrome)  is  a  disease  of  global  propor- 
tions, with  cases  of  Aids  on  every  conti- 
nent (the  United  States  and  Central 
Africa  are  the  areas  most  seriously 
affected).  Tens  of  thousands  of  people 
have  been  diagnosed  with  AIDS  and  even 
more  with  ARC  (AID  Related  Complex). 
At  least  2  million  U.S.  people  have  been 
infected  with  HIV  (Human  Immunodefi- 
ciency Virus),  the  virus  which  causes 
AIDS.  A  significant  percentage  of  these 
people  will  develop  AIDS  and/or  ARC 
later.  Most  persons  infected  with  the 
virus  can  infect  someone  else  through 
sexual  intercourse  or  sharing  I.V.  drug 
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"works,"  whether  or  not  they  have  symp- 
toms of  illness.  Most  babies  with  AIDS 
get  the  virus  from  their  mothers  before 
birth. 

Experts  predict  that  by  1991  at  least 
270,000  people  in  the  United  States  will 
have  been  diagnosed  with  AIDS,  even 
more  people  globally.  So  far,  there  is  no 
cure  for  AIDS. 

AIDS  is  more  than  a  health  crisis.  It  is 
a  broader  based  crisis  affecting  many 
aspects  of  our  global  society  and  the 
religious  community  in  ways  which  will 
become  even  more  pronounced  in  the 
1989-1992  quadrennium. 

Therefore  New  York  Annual  Confer- 
ence calls  on  the  General  Conference  of 
The  United  Methodist  Church  to  empow- 
er its  boards,  agencies,  jurisdictions, 
conferences,  districts,  and  churches  to 
respond  to  the  global  AIDS  crisis. 

Be  it  therefore  resolved:  That  the 
United  Methodist  Church  make  avail- 
able educational  materials  and  educa- 
tional events  about  AIDS  that  will 
address  areas  such  as 
— ^ways  for  the  church  to  be  in  ministry 
to  people  with  AIDS,  their  loved  ones  and 
their  service-providers; 
— ^ways  to  be  advocates  for  people  with 
AIDS  and  for  other  people  whose  rights 
may  be  threatened  because  of  the  AIDS 
crisis  (for  instance,  the  institution  of 
mandatory  HIV  antibody  tests); 
— ways  to  address  basic  societal  and 
global  problems,  such  as  poverty,  sexism, 
racism  and  homophobia,  which  are  exa- 
cerbated by  the  AIDS  crisis  and  which  in 
turn  exacerbate  the  problems  of  people 
with  AIDS  and  their  families; 
— ^ways  to  draw  on  spiritual  resources 
(the  Bible,  prayer.  Christian  community, 
etc.)  to  sustain  us  and  help  us  respond  to 
this  crisis. 

That  general  agencies,  conferences, 
and  other  United  Methodist  groups  make 
significant  funding  available  for  church 
and  community  groups  doing  AIDS  re- 
lated service,  ministry,  and  education. 

That  national  boards  and  agencies,  in 
particular,  also  be  active  in  doing  AIDS 
education  and  advocacy  work. 

That  all  local  churches  be  in  regular 
prayer  for  people  with  AIDS  and  ARC, 
their  loved  ones,  and  service  providers  for 
the  healing  of  the  brokenness  of  our 
global  society. 

Housing 

Petition  Number:  63e-CS-3000-R;  GBCS. 

The  Scriptures  look  ahead  to  that  ideal 
day  when  all  persons  will  enjoy  pleasant. 


peaceful,  and  secure  shelter  under  their 
own  vines  and  fig  trees  and  "none  shall 
make  them  afraid"  (Micah  4:4). 

In  many  portions  of  the  gospel,  we  find 
Jesus  seeking  out  homes  for  retreat  and 
renewal,  for  fellowship  and  hospitality. 
Similarly,  all  persons  are  entitled  to 
dwelling  places  that  provide  for  privacy 
and  recreation. 

The  Social  Principles  statement  of  The 
United  Methodist  Church  declares:  "We 
hold  governments  to  be  responsible 
for  .  .  .  guarantee  of  the  right  to  ade- 
quate .  .  .  shelter.  "We  reaffirm  this 
right  as  well  as  the  assertion  of  the  1972 
General  Conference  that  "housing  for 
low  income  persons  should  be  given  top 
priority.  ..." 

There  are  approximately  eighty-eight 
million  occupied  housing  units  in  the 
United  States.  Of  these  seven  and  one 
half  million  are  seriously  substandard; 
another  25  to  30  million  are  marginal  for 
human  habitation.  Nationally,  it  has 
been  estimated  by  the  Low  Income 
Housing  Coalition  that  by  1985  there 
were  twice  as  many  low-income  house- 
holds as  there  were  low-cost  housing 
units.  In  California,  the  ratio  of  low-in- 
come households  to  low-cost  housing 
units  in  1985  was  four  to  one.  Between 
1970  and  1980,  available  housing  in 
Detroit  decreased  by  11%,  more  than  any 
other  US.  city.  Furthermore,  six  and  one 
third  million  U.S.  citizens,  (almost  half  of 
all  low  income  households),  are  paying 
more  than  40%  of  their  incomes  for 
housing.  The  need  for  adequate  housing 
at  affordable  costs  is  critical.  (Congres- 
sional Research  Service) 

Love  for  neighbor  demands  that  Chris- 
tians care  about  how  adequately  their 
neighbors  are  sheltered.  Christians 
should  identify  with  those  who  suffer 
daily  from  a  shortage  of  available,  de- 
cent, safe,  and  sanitary  housing.  There 
are  many  levels  and  forms  of  deprivation. 
Nearly  every  American  town  and  city 
has  its  "homeless"  those  who  exist  liter- 
ally without  any  form  of  shelter,  living 
under  bridges,  in  cars  and  abandoned 
buses,  carrying  their  entire  possessions 
with  them  in  a  few  shopping  bags. 

Millions  of  families  huddle  together  in 
densely  overcrowded  apartments,  rural 
shacks,  ancient  house  trailers,  converted 
warehouses,  and  condemned  or  aban- 
doned buildings.  At  least  seven  million  of 
our  fellow  citizens  live  in  housing  that 
lacks  such  necessities  as  running  water 
or  plumbing,  and  an  additional  estimate 
of  one  to  three  million  have  no  perma- 


nent housing  (the  homeless)  because  the 
remainder  of  us  fail  to  recognize  their 
plight  or  simply  do  not  care  enough. 

Since  December  of  1986,  families  with 
children  have  become  the  fastest  growing 
homeless  group  and  now  comprise  an 
estimated  38%  of  all  homeless  persons  in 
the  US.  The  National  Housing  Law 
Center  estimates  that  2.5  million  people 
lose  their  homes  each  year  to  condomin- 
ium conversion,  redevelopment  and 
building  abandonment.  Ninety-two  per- 
cent of  cities  in  the  United  States 
surveyed  show  an  increase  in  the  number 
of  homeless  families.  While  The  United 
Methodist  Church  affirms  the  pervasive 
powers  of  families  as  "creators  of  persons, 
proclaimers  of  faith  perspectives  and  ! 
shapers  of  both  present  and  future  so- 
ciety," it  must  continue  its  condemnation  \ 
of  policies  that  ignore  the  causal  rela- 
tionship between  shortages  of  low-in- 
come housing  and  the  lack  of  initiative  or 
political  will  to  insure  that  safe  and 
affordable  housing  is  available  to  all 
citizens. 

The  de-institutionalization  of  persons 
diagnosed  as  mentally  ill  or  recovering, 
or  who  could  live  full  lives  with  minimal 
supervision  is  a  concept  of  worth.  Howev- 
er, a  lack  of  regional  and  community 
planning  has  allowed  many  people  to  be 
released  from  a  variety  of  institutions 
with  no  place  to  go,  no  affordable  housing 
on  the  budgets  allotted  to  persons 
through  federal  or  state  fiinds,  and  no 
supervised  environment  for  those  who 
need  it.  Few  services  exist  to  maintain 
supervised,  semi-independent,  safe,  af- 
fordable housing.  The  National  Institute 
of  Mental  Health  estimates  that  one 
third  of  the  homeless  have  mental  health 
problems.  Some  are  persons  who  were 
de-institutionalized  with  no  support, 
others  became  ill  because  of  the  environ- 
ment of  homelessness. 

"Am  I  my  brothers  keeper?"  (Genesis  : 
4:8)  becomes  a  challenging  alternative  i 
when  concerned  United  Methodists  begin  i 
to  address  the  phenomenon  of  increased '' 
homeless  families  in  our  country.  We  must 
grapple  with  ways  to  meet  the  needs  of  the 
homeless.  We  must  be  more  open  to  using 
church  buildings  that  are  outmoded  and 
excess  land  in  urban  and  rural  areas.  We 
must  examine  needs  and  services  in  oiu" 
communities  and  develop  a  better  under- 
standing of  our  role  in  local,  state  and 
federal  policy  development.  We  commend 
United  Methodists  who  are  engaged  in  the 
effort  to  change  such  intolerable  housing 
conditions.  We  commend  every  such  indi- 
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vidual,  local  church,  interfaith  group, 
nonprofit,  for-profit,  and  government  ef- 
fort. We  endorse  with  gratitude  and 
appreciation  the  thousands  of  dollars  and 
untold  hours  of  voluntary  service  that 
United  Methodists  dedicate  to  this  battle 
to  improve  human  shelter  in  our  country. 
We  urge  local  churches,  districts,  and 
annual  conferences  to  strengthen  every 
housing  ministry  taking  place  within 
their  communities  by  providing  additional 
financial,  technical,  counseling  and  spirit- 
ual resources. 

Many  specific  activities  deserve 
greater  United  Methodist  support. 

A.  At  the  local  level 

Local  churches,  individually  or  in 
cooperation  with  other  churches,  can 
identify  specific  housing  needs  existing 
in  their  communities.  Often,  bringing  to 
public  consciousness  the  plight  of  people 
in  need  of  shelter  is  the  first  step  toward 
alleviating  such  need.  Sometimes  the  use 
of  existing  church  buildings  can  graphi- 
cally demonstrate  both  the  need  and  a 
solution  which  then  can  be  developed 
more  fully  through  the  use  of  other 
facilities  and  financial  resources. 

Formation  of  nonprofit  and  limited-di- 
vided housing  corporations  or  housing 
cooperatives  is  a  viable  approach  in 
many  situations.  There  are  excellent 
opportunities  for  establishing  housing 
'Construction,  management,  and  advo- 
cacy programs.  However,  expert  consul- 
tative and  technical  services  generally 
are  needed  from  the  earliest  conception. 
We  urge  the  use  of  the  services  provided 
by  the  General  Board  of  Global  Minis- 
tries, National  Division,  Housing  Con- 
sultant Services  and  Economic  Develop- 
ment Programs.  We  urge  landowners, 
apartment  and  housing  managers,  and 
policy  boards  to  allow  federally  subsi- 
dized tenants  to  inhabit  their  dwellings. 
This  is  a  serious  problem  at  this  time 
because  US  Government  policy  recom- 
mends selling  up  to  30%  of  public  housing 
Units  for  private  development.  The  net 
result  is  displacement  of  the  poor.  Avail- 
ability of  housing  for  them  is  limited 
oecause  of  discrimination  and  a  reluc- 
tance on  the  part  of  the  government  to 
Maintain  Federally  subsidized  housing 
monies  for  privately  owned  housing. 

B.  At  the  regional  level 

The  atmosphere  of  conflict  infects  the 
■elationship  between  cities,  towns,  subur- 
P^an  areas,  counties,  and  states  throughout 
)ur  nation.  Too  often  competition  for  use  of 
and  cloaks  subtle  racism.  Economic  prof- 
It,  likewise,  often  is  used  to  justify  a  lack  of 


concern  for  the  impact  of  taxation  mea- 
sures. Uncoordinated  planning  and  devel- 
opment results  in  jobs  being  located 
beyond  the  reach  of  those  most  in  need  of 
work.  The  "trickle  down  theory"  of  hous- 
ing occupancy  masks  a  selfish  motivation 
and  results  in  the  maintenance  and 
expansion  of  existing  ghettos,  causes  the 
formation  of  new  ghettos,  and  enforces 
negative  attitudes  that  support  class  and 
racial  segregation.  We  urge  United  Meth- 
odists to  challenge  all  such  practices  and  to 
engage  in  every  activity  to  eliminate  such 
vestiges  of  discrimination  from  our  nation. 

Every  urbanized  area  in  our  country  is 
required  to  have  some  form  of  a  regional 
planning  agency.  Most  rural  areas  have 
some  similar  agency,  such  as  an  area 
development  district.  Generally  these 
political  structures  have  considerable 
influence  upon  housing  patterns,  plan- 
ning, production,  and  usage.  Most  can 
have  citizens'  advisory  groups  which 
develop  strategy  proposals  and  monitor 
private  and  governmental  housing  acti- 
vities. We  urge  United  Methodists  to 
become  knowledgeable  of,  and  involved 
in  such  planning  agencies. 

C.  At  the  national  level 

Since  the  enactment  of  the  National 
Housing  Act  of  1949  the  United  States 
has  set  a  goal  that  every  citizen  be  housed 
in  "decent,  safe  and  sanitary  housing." 
Yet  the  reality  is  that  we  are  farther  from 
that  goal  today  than  ever  before.  In  part 
this  is  due  to  grow1;h  of  population  and 
the  ever-increasing  gap  between  those 
who  are  economically  well  off  and  those 
who  are  not.  But  in  large  measure  the 
disparity  is  due  to  an  unwillingness  of 
our  elected  representatives  to  use  gener- 
al tax  revenues  to  achieve  the  goals  more 
fully.  Generally,  legislators  feel  they 
represent  the  views  of  their  electorate, 
and  receive  very  little  support  for  using 
tax  dollars  to  build  more  housing  for  low- 
and  moderate-income  families.  The 
moral  commitment  first  stated  in  1949, 
and  restated  in  every  subsequent  Hous- 
ing Act  by  Congress  (1959,  1968,  1974, 
1978)  has  gone  greatly  unheeded.  If 
"decent,  safe  and  sanitary  housing"  is  to 
be  a  citizen  right,  a  much  greater  moral 
outcry  must  be  raised. 

Therefore,  we  call  upon  United  Meth- 
odists to  undertake  a  concerted  effort  to 
impress  upon  their  elected  representa- 
tives a  profound  concern  over  the  contin- 
uing housing  deficiencies  existing  in  our 
cities,  towns,  and  rural  areas.  Much  more 
effort  needs  to  be  made  to  influence  the 
legislative  processes  which  affect  hous- 


ing improving  existing  law,  developing 
more  imaginative  approaches  where  pos- 
sible, and  providing  adequate  funding  for 
housing  designated  to  meet  the  needs  of 
the  ill-sheltered. 

1.  Subsidized  rental  housing  (Section 
8)  and  Public  Housing 

Under  the  Section  8  Housing  Assist- 
ance Payments  Program,  renters  nor- 
mally pay  a  percent  of  their  income  for 
rent  and  the  federal  government  makes 
up  the  difference  between  that  and  the 
HUD-established  Fair  Market  Rent.  We 
support  this  program  for  subsidizing 
rents  as  one  way  of  opening  up  more 
housing  units  to  low-income  families  and 
yet  expecting  such  families,  when  possi- 
ble, to  provide  their  fair  share  of  costs. 
However  the  reality  is  that  there  are  just 
not  enough  units  of  housing  available  at 
a  cost  that  can  be  afforded  by  the  poor, 
even  with  payment  assistance.  There  is  a 
great  need  for  developing  more  housing 
units.  In  1985  more  than  8  million  low 
income  renters  were  in  the  market  for  the 
only  4.2  million  units  available  at  an 
affordable  (minimum  of  25%  of  income) 
price. 

Aid  to  Families  with  Dependent  Chil- 
dren (AFDC)  is  the  primary  source  of 
income  for  many  people  who  now  find 
themselves  homeless.  The  amount  of 
money  that  many  families  with  children 
receive  is  lower  than  the  average  cost  of 
housing  in  many  states. 

We  are  greatly  concerned  over  the 
rapidly  increasing  trend  toward  convert- 
ing rental  housing  to  condominiums  for 
sale.  Too  often  in  practice  this  means 
pushing  people  out  of  housing  they  can 
afford  to  rent  but  can't  afford  to  buy.  We 
therefore  recommend  that  the  rate  of 
condominium  conversion  of  rental  units 
be  slowed,  or  that  percentages  of  the 
units  be  set  aside  with  affordable  rental 
rates.  Further,  we  urge  local  housing 
authorities  to  offset  this  trend  by  en- 
couraging increased  housing  stock  of 
subsidized  rental  units. 

We  support  use  of  a  wide  variety  of 
subsidized  housing  approaches  in  order 
to  meet  a  greater  demand  to  house  needy 
people.  However,  the  development  of  a 
"voucher"  program  with  no  ceiling  on  the 
actual  rent  that  can  be  charged  and  no 
local  community  guarantee  of  housing 
set  aside  for  the  poor  will  not  alleviate 
the  present  situation. 

Public  housing  continues  to  be  a  vital 
necessity  in  both  urban  and  rural  areas. 
Every  incorporated  city,  town,  and  coun- 
ty can  and  should  provide  public,  well- 
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constructed  and  well-managed  rental 
housing  for  those  who  cannot  obtain  it  on 
the  open  market.  Nearly  50  percent  of  all 
housing  now  is  occupied  by  the  elderly. 
Since  the  church  has  traditionally  ex- 
pressed concern  and  provided  care  of  the 
aging,  it  is  especially  crucial  that  this 
program  is  continued,  expanded,  and 
adequately  funded. 

We  must  at  all  times  critically  exam- 
ine the  setting  at  the  local,  state,  and 
federal  levels  because  governmental  po- 
licies affect  the  funding  improvement 
and  provision  of  housing  resources  for 
any  given  community.  The  Federal  Ad- 
ministration between  1981  and  1988  has 
tried  to  eliminate  or  reduce  the  main 
federal  programs  used  by  states  and  local 
governments  to  help  the  poor  and  the 
homeless.  The  Community  Development 
Block  Grant  Program,  General  Revenue 
Sharing  and  the  temporary  Emergency 
Food  Assistance  Program  have  all  been 
affected.  The  Community  Development 
Block  Grant  program  budget  has  been 
cut  almost  yearly.  General  Revenue 
Sharing  was  eliminated.  The  Adminis- 
tration has  targeted  for  elimination  the 
Temporary  Emergency  Food  Assistance 
Program.  Congress  has  repeatedly  come 
to  the  rescue  of  these  programs  and  in 
1986  passed  a  law  allowing  the  homeless 
to  receive  Aid  to  Families  With  Depen- 
dent Children,  Social  Security  and  Med- 
icaid. 

2.  Fair  Housing 

Fair  housing  in  our  nation  has  re- 
gressed in  the  past  decade.  Because 
housing  remains  segregated  in  most 
places  in  the  United  States,  schools  tend 
to  be  segregated  and  jobs  tend  to  be 
located  at  inconvenient  distances  from 
ethnic  minority  neighborhoods. 

We  therefore  call  upon  the  U.S.  Con- 
gress to  provide  the  Department  of 
Housing  and  Urban  Development  with 
"cease  and  desist"  enforcement  powers 
and  we  encourage  HUD  to  apply  these 
powers  evenly  and  with  relentless  deter- 
mination to  assure  equal  access  to  af- 
fordable housing  in  all  markets.  We 
support  state  and  local  legislation  that 
would  strengthen  fair  housing  enforce- 
ment across  the  coimtry;  we  also  support 
HUD  and  Farmers  Home  Administra- 
tion funding  for  states  with  laws  that  are 
substantially  equivalent  to  federal  law. 
We  also  call  for  the  expansion  of  coverage 
in  the  Fair  Housing  Act  to  provide 
protection  for  persons  with  handicapping 
conditions. 

Equal  access  to  housing  not  available 


represents  an  unrealizable  right.  There- 
fore, to  fulfill  equal  opportunity  objec- 
tives we  urge  that  more  housing  be  built 
and  offered  at  prices  most  persons  can 
afford  to  pay. 

A.  Redlining 

We  deplore  the  practice  of  "redlining" 
as  it  occurs  in  many  urban  areas.  This 
generally  means  that  financial  institu- 
tions, insurance  companies,  and  mort- 
gage brokers  collectively  make  it  diffi- 
cult for  homeowners  to  secure  adequate 
financing  and  insurance  at  reasonable 
rates  in  a  certain  neighborhood  of  a  given 
urban  community.  We  ask  that  all  steps 
necessary  be  taken,  through  negotiation 
and  legislation,  to  eliminate  this  immor- 
al practice  and  that  churches  take  the 
lead  in  encouraging  financial  support 
arrangements  that  rejuvenate  instead  of 
destroy  our  neighborhoods.  Vigilant 
monitoring  by  the  religious  comm\jnity 
can  forestall  such  unhealthy  practices. 

We  support  existing  laws  such  as  the 
Home  Mortgage  Disclosure  Act,  which 
provides  information  to  the  public  on 
where  banks  and  savings  and  loans  make 
their  loams,  and  the  enlarged  Community 
Reinvestment  Act,  which  mandates  that 
banks  and  savings  and  loans  have  the 
responsibility  to  serve  the  credit  needs  of 
moderate  and  lower-income  communi- 
ties. 

We  urge  compliance  of  the  institutions 
in  which  the  church  deposits  funds  with 
the  Home  Mortgage  Act;  and  we  support 
such  additional  regulations  and  laws 
that  will  assure  reinvestment  in  ciir- 
rently  redlined  communities,  in  a  way 
that  will  not  result  in  unjust  displace- 
ment of  elderly,  poor,  ethnic  minority, 
and  other  persons. 

B.  Housing  for  Older  Adults  and  Per- 
sons with  Handicapping  Conditions 

The  Section  202  federal  program  is  a 
bright  spot  in  an  otherwise  dismal  pic- 
ture of  housing  for  older  adults  and 
persons  with  handicapping  conditions  of 
any  age.  Restricted  to  sponsorship  by 
nonprofit  groups  (the  majority  of  which 
are  related  to  religious  groups),  the  202 
continues  to  offer  a  direct  ministry 
opportunity.  Since  it  is  a  loan  guarantee 
program  with  lower  than  market  interest 
rates,  it  needs  to  be  funded  at  much  more 
realistic  levels  than  in  the  past.  There  is 
also  a  need  for  expanding  the  congregate 
housing  services  project  for  semi-inde- 
pendent older  adults  or  persons  with 
handicapping  conditions.  The  steady  in- 
crease in  age  of  our  population  is  evi- 
dence for  the  need  to  expand  the  202 


program  until  the  need  for  this  type  ofi 
rental  housing  for  the  elderly  has  been 
met.  This  program  provides  support 
services  for  persons  using  202  housing 
and  is  cost  effective  because  it  allows 
people  who  might  have  to  be  institution- 
alized to  live  in  much  lower  cost  housing. 

3.  Housing  for  Native  Americans 
Housing  policy,  as  in  other  aspects  of 

national  policy  and  practices  toward 
Native  American  tribes,  is  grossly  inade- 
quate. We  call  for  a  substantial  increase 
in  programs  at  the  federal  level  and  for 
the  implementation  of  state  and  local 
housing  programs  in  everj'  possible  way, 
so  that  the  shocking  condition  of  sub- 
standard reservation  housing  can  be 
quickly  improved.  Special  efforts 
through  programs  of  United  Methodist 
general  agencies,  in  pairtnership  with 
ethnic  conferences  and  funds  for  ethnic 
minority  ministry,  should  be  supportive' 
of  actions  to  improve  housing  for  Native 
Americans. 

4.  Financing  of  Housing  i 
Traditionally,    the    vast   majority   o 

housing  in  our  country  has  been  financed 
through  the  private  money-lending  in- 
dustry. There  is  little  likelihood  that  this 
would  need  to  change  if  the  traditional 
principles  against  usury  are  followed. 
But  more  attention  needs  to  be  given  to 
developing  ways  mortgage  money  can  be 
made  available  to  low  income  persons  for 
home  ownership,  and  to  provide  renta 
housing  for  low  income  people.  Federal 
and  state  programs  aid  the  moderate  and 
upper  income  segments  of  our  population 
quite  well,  but  similarly  helpful  pro- 
grams for  the  lower  income  sector  of  the 
population  do  not  exist.  The  1980's  have 
seen  the  greatest  benefit  go  not  to  the 
neediest  families,  but  to  those  who  are 
sufficient  well  off  to  purchase  homes.  In 
1985,  tax  relief  to  home  owTiers  totalled 
S30.4  billion  (up  from  8.2  billion  in  1970) 
in  the  form  of  federal  income  tax  deduc- 
tions for  mortgage  interest  rates.  An 
additional  S8.6  billion  in  relief  came 
through  state  and  local  property  tax 
deductions. 

The  higher  the  family  income,  the 
more  these  tax  breaks  help.  Three- 
fourths  of  these  tax  breaks  go  to  ho- 
meowners in  the  top  15%  of  the  income 
bracket.  Poor  or  lower  middle  class 
homeowTiers  (with  incomes  of  815,000  or 
below)  get  only  3%  of  the  tax  breaks.^ 
Government  subsidized  mortgage  pro- J 
grams  need  to  be  developed  that  can  also 
aid  the  lower  middle-class  emd  poor 
individuals  and  families. 
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In  contrast  to  the  rapid  growth  in 
federal  aid  to  more  well-to-do  ho- 
meowners through  the  tax  code,  use  of 
federal  budget  authority  for  low-income 
housing  programs  declined  from  an  an- 
nual average  of  24.3  billion  during  the 
1977-1981  years  to  8.4  billion  a  year 
between  1982-86. 

New  methods  of  private  financing  need 
to  be  developed  so  that  traditional  money 
sources  are  not  withdrawn  from  the 
housing  industry  in  favor  of  other  more 
profitable  forms  of  investment. 

C.  Recommendations 

A  number  of  federal  programs  as  well 
as  some  state  programs  exist  today  to 
make  possible  the  meaningful  participa- 
tion of  church  groups  in  providing  ade- 
quate housing  in  a  wholesome  environ- 
ment. We  encourage  churches  to  join  in 
such  programs  that  require  minimal 
capital  investment  but  substantial  com- 
mitment of  time  and  energy.  Churches 
should  be  aware  that  these  programs  are 
available  in  both  urban  and  rural  areas. 
■  More  church  groups  ought  to:  1)  be 
concerned  about  the  conditions  of  hous- 
ing in  their  communities;  2)  use  the  tools 
'  available  (e.g.  National  Division  General 
Board  of  Global  Ministries  Housing  Con- 
sultant Services)  to  provide  better  hous- 
ing; 3)  dedicate  a  special  day  or  Sunday 
as  a  Day  of  Prayer  and  Action  for  shelter, 
as  has  been  developed  by  Habitat  for 
Humanity  (contact  the  General  Board  of 
Church  and  Society  for  special  re- 
sources); and,  4)  develop  a  sense  of 
mission  and  assume  responsibility  as 
stewards  to  meet  these  needs  without 
expectation  of  monetary  reward. 

In  implementing  any  housing  min- 
'  istry,  church  people  must  maintain  great 
'  sensitivity  to  community  needs  and  work 
to  achieve  community  participation  and 
control.  Tenants'  need  for  adequate, 
reasonably-priced  and  energy-efficient 
housing  should  be  recognized.  Care  al- 
ways must  be  exercised  to  assure  our 
Christian  involvement  as  "enablers" 
rather  than  "controllers."  Our  goal  must 
always  be  to  enable  those  we  help  to  be  in 
control  of  their  own  lives,  future,  and 
destiny.  Whatever  the  form  of  communi- 
ty organization,  housing  production, 
management,  or  ownership  of  a  housing 
project,  every  effort  should  be  made  at 
each  developmental  step  to  insure  that 
those  who  are  being  aided  are  afforded 
}  the  opportunity,  and  indeed  required,  to 
take  every  action  necessary  to  direct  the 
undertaking.  Wherever  possible,  we 
'must  train  rather  than  service,  transfer 


power  rather  than  decide,  empower  rath- 
er than  control.  In  this  as  in  all  other 
aspects  of  housing  ministries.  United 
Methodists  should  seek  the  best  techni- 
cal guidance,  and  ensure  the  greatest 
professional  competence  for  such  a  min- 
istry. Let  us  equip  ourselves  and  provide 
the  widest  possible  range  of  supportive 
assistance  to  individuals,  congregations, 
districts,  conferences,  and  all  forms  of 
cooperative  groups  sharing  similar  goals 
and  policies,  so  that  our  fellow  citizens 
may  achieve  as  their  right,  "decent,  safe 
and  sanitary  housing"  as  soon  as  possi- 
ble. 


Sexual  Harassment 
in  Church  and  Society 

in  the  USA 

Petition  Number:  620-CS.3000-R;  GBCS,  GCSW. 

All  human  beings,  both  male  and 
female,  are  created  in  the  image  of  God, 
and  thus  have  been  made  equals.  From 
the  beginning  God  intended  us  to  live  out 
our  equality  in  relation  with  one  another. 
Yet,  in  our  human  brokenness  we  have 
given  greater  value  and  power  to  men 
than  to  women.  Jesus  was  sent  into  this 
world  that  we  might  experience  whole 
relationships  with  each  other  and  God. 
"There  is  neither  Jew  nor  Greek,  there  is 
neither  slave  nor  free,  there  is  neither 
male  nor  female;  for  you  are  all  one  in 
Christ  Jesus"(Galatians  3:28,  RSV).  Still 
both  the  church  and  the  society  condone 
and  ignore  personal  and  institutional 
abuse  of  women. 

Sexual  harassment  is  any  unwanted 
sexual  advance  or  demand,  either  verbal 
or  physical,  which  is  perceived  by  the 
recipient  as  demeaning,  intimidating  or 
coercive.  Sexual  harassment  also  in- 
cludes the  creation  of  a  hostile  or  abusive 
working  environment  resulting  from  dis- 
crimination on  the  basis  of  gender.  The 
successful  1986  Supreme  Court  case  of 
Meritor  Savings  Bank  et  al  v.  Vinson 
substantially  broadened  the  legal  defini- 
tion of  sexual  harassment,  holding  that  it 
is  a  violation  of  federal  anti-discrimina- 
tion laws  and  saying  that  companies  may 
be  liable  for  the  misbehavior  of  one 
employee.  This  decision  upheld  the  1981 
guidelines  of  the  Equal  Employment 
Opportunity  Commission  (EEOC),  which 
hold  employers  liable  for  all  forms  of 
sexual  harassment,  including  co-worker 
harassment  and  harassment  from  clients 
and  customers.  From  the  EEOC  guide- 
lines it  is  clear  that  the  employer  bears 


an  affirmative  responsibility  to  maintain 
a  work-place  free  from  sexual  harass- 
ment, to  quickly  and  impartially  investi- 
gate any  charges  of  sexual  harassment 
and  to  take  action  against  all  offenders. 

At  the  work-place,  at  one  extreme, 
sexual  harassment  is  the  demand  for 
sexual  compliance  coupled  with  the 
threat  of  firing  if  the  person  refuses. 

On  the  other,  it  is  being  forced  to  work 
in  an  environment  in  which,  through 
various  means,  the  person  is  subjected  to 
stress  or  made  to  feel  humiliated  because 
of  one's  gender.  Sexual  harassment  is 
behavior  which  becomes  coercive  be- 
cause it  occurs  in  the  employment  con- 
text, thus  threatening  both  a  person's  job 
satisfaction  and  security.  This  critical 
problem  affects  all  persons  regardless  of 
job  category  or  description,  age,  race, 
economic  or  educational  background. 

It  affects  women  who  are  church 
professionals  as  well  as  those  who  work 
in  secular  occupations.  Sexual  harass- 
ment has  been  documented  in  United 
Methodist  churches,  agencies  and  insti- 
tutions, including  seminaries.  It  is  be- 
coming clear  as  statistics  emerge  that 
whatever  their  occupation,  women  share 
a  common  problem — the  possibility  of 
sexual  harassment.  Men  can  also  be  the 
victims  of  sexual  harassment. 

National  surveys  done  by  the  Working 
Women's  Institute,  Redbook  Magazine 
and  an  independent  study  in  Illinois  from 
1975  through  1980  found  that  from  59% 
to  88%  of  all  women  surveyed  responded 
that  they  had  been  made  to  feel  humi- 
liated or  threatened  by  sexual  harass- 
ment in  their  present  place  of  employ- 
ment. A  1981  survey  of  crises  experi- 
enced by  United  Methodist  women 
revealed  that  even  without  being  provid- 
ed a  definition  of  sexual  harassment,  one 
out  of  every  eight  respondents  reported 
that  she  had  been  harassed  on  her  job. 

It  is  clear  from  currently  available 
data  that  the  Church  suffers  from  the  sin 
of  sexual  harassment  in  ways  which 
mirror  the  society.  However,  more  cur- 
rent research  is  needed.  The  Christian 
community  has  a  responsibility  to  deal 
resolutely  with  the  issue  of  sexual  ha- 
rassment. It  demeans  and  destroys  the 
dignity  of  the  victim.  Rather  than  af- 
firming women  as  whole  persons  as  Jesus 
did,  it  reinforces  the  idea  of  women  as 
sexual  objects.  It  challenges  women's 
humanity,  undermining  their  self-es- 
teem, job  satisfaction  and  self-confi- 
dence; and,  it  keeps  women  at  lower 
status  in  the  work  force. 
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Therefore  be  it  resolved  that  The 
United  Methodist  Church  stands  in  op- 
position to  the  sin  of  sexual  harassment 
in  the  Church  and  the  society  at  large, 
and  calls  upon  the  Church  at  all  levels  to: 

1.  Provide  educational  resources  to  as- 
sist United  Methodists  in  under- 
standing the  issue  of  sexual  harass- 
ment; 

2.  Develop  clear  policies  and  procedures 
related  to  sexual  harassment  estab- 
lishing grievances  procedures  for  vic- 
tims and  penalties  for  offenders; 

3.  Monitor  federal,  state  and  local  legis- 
lation, advocating  for  just  laws  which 
will  help  to  eradicate  sexual  harass- 
ment; 

And  be  it  further  resolved  that  a 
United  States  survey  be  conducted  by  the 
General  Council  on  Ministries  to  deter- 
mine the  extent  of  sexual  harassment 
and  the  policies  and  procedures  to  deal 
with  it  inside  our  own  Church  structures, 
including  all  related  agencies  and  insti- 
tutions. The  findings  and  recommenda- 
tions of  this  survey  will  be  reported  to 
agencies,  annual  conferences  and  local 
churches  by  December  1990. 

Public  Education 

Petition  Number:  646-CS-3000-R;  GBCS. 

I.  Introduction 

In  the  1980s  several  studies  highly 
critical  of  public  education  in  the  United 
States  have  been  published.  Issues  of  the 
new  technologies  have  coupled  with  the 
older  problems  of  discipline,  quality  of 
instruction,  finances,  and  race  relations 
to  challenge  the  established  public  edu- 
cation system. 

II.  AfTirmation  of  the  Church 

The  church  teaches  that  all  are  created  in 
the  image  of  God  and  blessed  by  the 
Creator  with  the  gifts  of  creativity, 
morality,  and  reason.  In  a  pluralistic  and 
democratic  society,  such  as  the  United 
States,  a  quality  public  education  system 
is  the  best  means  whereby  these  gifts  can 
be  nurtured  and  a  community  of  equality 
transcending  differences  of  race,  ethnic 
origins,  and  gender  can  be  built. 

III.  Concerns  of  the  Church 

Given  the  church's  affirmation  in  sup- 
port of  universal  public  education  it 
becomes  necessary  to  address  some  of  the 
issues  now  confronting  the  public  school 
system. 

A.  Society  must  again  recommit  itself 
to  public  education  and  be  willing  to  pay 
taxes  sufficient  to  develop  quality  educa- 


tion and  attract  and  retain  quality 
teachers.  We  support  the  continuing 
education  and  training  of  teachers  to 
better  prepare  them  to  deal  with  the 
cultural  diversity  of  students.  Priority 
should  be  placed  on  recruitment  of  ethnic 
minorities  in  a  national  training  plan,  for 
these  teachers  serve  as  positive  role 
models  and  instill  cultural  pride  in 
minority  students.  Within  the  global 
society,  it  is  important  that  children  in 
the  U.S.A.  be  bilingual  and  that  this  is 
facilitated  in  the  public  school  system. 

B.  The  United  Methodist  Church  sup- 
ports freedom  of  intellectual  inquiry  in 
the  public  schools.  Children  need  to  be 
taught  to  reason,  to  analyze  and  evalu- 
ate. Censorship  of  textbooks  and  other 
educational  material  is  not  acceptable, 
nor  are  attempts  to  limit  enquiry  in  some 
prescribed  direction.  We  particularly 
deplore  recent  tendencies  toward  ignor- 
ing religious  heritages. 

C.  Though  state  and  local  governments 
have  a  primary  responsibility  for  ublic 
education,  the  federal  government's  re- 
sponsibility is  also  to  be  affirmed,  n  such 
areas  as  racial  integration  and  education 
for  the  disadvantaged,  the  involvement 
of  the  federal  government  is  crucial. 

As  the  nation  seeks  o  increase  excel- 
lence in  education,  it  must  continue  to 
provide  quality  education  for  all.  New 
immigrants,  persons  with  handicapping 
conditions,  poor  persons,  racial  minori- 
ties, and  women  must  have  equal  access 
to  quality  education. 

E.  A  democratic  and  pluralistic  society, 
such  as  the  United  States,  is  built  on  the 
foundation  of  certain  commonly  shared 
values.  Schools  have  the  right  and  obli- 
gation to  transmit  personal  values  such 
as  honesty,  truthfulness,  fairness,  and 
responsibility.  They  also  have  the  task  of 
teaching  the  social  values  of  equality 
amid  diversity,  civic  participation,  and 
justice  for  all. 

The  continuation  of  a  democratic  and 
free  society  in  the  United  States  requires 
a  public  education  system  that  produces 
quality  education  for  every  student  so 
that  all  might  contribute  to  the  building 
of  community. 

F.  We  encourage  states'  governments 
to  budget  adequately  for  quality  educa- 
tion rather  than  to  tie  this  important 
function  to  risk  funding  such  as  lotteries. 


School  Busing 

Petition  Number:  496-CS-3000-Ri  GCRR 

Amend  Resolution — School  Busing  i 
{Book  of  Resolutions,  page  57): 

School  Busing 

Whereas,  The  Supreme  Court  in  1954  I 
ruled  that  segregated  public  schools  are  i 
inherently  unequal  and  that  de  jure ' 
segregation  in  such  schools  is  unconsti-  • 
tutional;  and 

Whereas,   Integrated   schools   provide  i 
the  best  an  effective  means  for  reducing 
racial  bias  and  may  can  be  useful  in  i 
providing  beneficial  learning  experi- 
ences; and 

Whereas,  The  busing  of  pupils  is  often 
the  only  method  available  to  achieve 
racial  integration  and  quality  education 
in  the  public  schools; 

Resolved,  That  we  call  upon  The 
United  Methodist  Church  to  support  the  i 
use  of  busing  where  appropriate  for 
school  integration  and  to  oppose  legisla- 
tive action  or  constitutional  amendments 
prohibiting  such  busing. 


Affirming  a  Diversity  of 
Language  Usage  in  the       i 
United  States  and 
Opposing  a  Constitutional 
Amendment  Making 
English  the 
Official  Language 

Petition  Number:  617-CS-30O0-R;  GBCS. 

The  United  States  is  a  land  whose 
inhabitants  are  enriched  by  diverse  tra- 
ditions, languages,  and  cultures.  While' 
English  is  the  commonly  used  or  primary 
language  of  the  country,  there  havei 
always  been  other  languages  present 
throughout  the  history  of  the  nation. 
Native  American  languages  and  Spanish 
were  already  spoken  when  the  first 
English  colonists  arrived  at  Plymouth. 
Throughout  that  same  history,  there 
have  been  various  efforts  to  prescribe  the 
use  of  English  and  proscribe  the  use  of 
other  languages.  These  efforts  some- 
times resulted  in  legislation  which  had 
the  effect  of  legalizing  discrimination 
against  various  language  minority 
groups.  However,  such  legislation  was 
eventually  overcome  by  the  constitution- 
al principles  of  equal  rights  for  all.  The  . 
acknowledgement  of  English  as  the  pri- 1 
mary  language  of  the  United  States,  does 
not  deny  the  right  and  contribution  of 
other  languages,  or  the  inherent  right  of 
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people  to  retain  and  speak  their  mother 

I  tongues. 

I     In  recent  years  there  have  been  ren- 

^  ewed  efforts  in  different  parts  of  the 
country  to  make  English  the  official 
language  of  the  nation.  We  are  concerned 
that  the  movement  to  constitutionally 
declare  English  as  the  official  language 
of  the  nation  is  not  based  upon  any  real 
need  but,  in  fact,  may  be  motivated  by  an 

'  effort  to  deny  the  pluralistic  foundation 
of  the  country;  and  to  deny  the  dignity 
and  wholeness  of  persons  from  different 
racial  and  ethnic  groups  who  rightly 
considered  their  languages  an  integral 
part  of  their  cultures.  We  fear  the  real 
purpose  of  some  may  be  not  so  much  to 

,  make  English  the  official  language  of  the 
U.S.  as  to  make  English  the  exclusive 

.  language  of  the  nation. 

For  example,  there  is  an  English-only 

,  "movement"  which  has,  within  the  last 
year,  gained  more  national  recognition. 
Organizations,  such  as  "U.S.  English" 
and  "English  First"  continue  gaining 
support  through  active  national  activi- 
ties and  local  English-only  campaigns.  In 
addition  to  promotion  of  their  principles 
through  the  media;  they  are  also  in- 
volved in  various  legislative  and  lobby- 
ing activities.  Those  include:  efforts  to 
pass  a  constitutional  amendment  mak- 
ing English  the  official  language  of  the 
United  States;  opposition  to  federal  legis- 
lation for  bilingual  education,  voting 
rights  bills,  and  the  FCC  licensing 
applications  for  Spanish  language 
broadcasts. 

These  efforts  and  their  implications 
are  another  manifestation  of  the  system- 

1  ic  racism  which  has  infected  this  country 
for  generations.  The  English-only  move- 
ment blames  the  deterioration  of  the 
American  fabric  on  immigration  and  the 
use  of  languages  other  than  English.  It 
contends  that  the  nation's  unity  rests 
upon  the  use  of  an  official  language.  It 
defines  multi-culturalism  and  multi-lin- 
gualism  as  "anti-unity."  Consequently, 
the  movement,  if  successful,  could  fur- 
ther discriminate  and  segregate  the 
racial/ethnic  minority  population  of  the 
U.S.  Essential  information  such  as  the 
911  emergency  telephone  number,  hospi- 
tal emergency  rooms,  police,  fire  fighters, 
language  services,  bilingual  education, 
and  interpreters  in  the  judicial  system 
might  be  denied. 

|,     As  Christians,  we  believe  that  we  are 
children  of  God,  created  in  God's  image, 
and  members  of  the  family  of  God; 
We  believe  that  diversity  is  a  gift  of  the 


creative  genius  of  God  and  that  lan- 
guages are  an  expression  of  the  wisdom  of 
God; 

We  believe  that  competence  in  the 
English  language  is  important  to  fully 
participate  in  the  life  of  the  United 
States,  but  that  we  also  live  in  a  global 
context,  the  global  Family  of  God,  where 
people  and  nations  experience  interde- 
pendency  at  all  levels; 

We  believe  that  our  nation  needs  to 
take  advantage  of  the  rich  contributions 
that  the  ethnic/language  groups  bring  to 
this  country  by  preserving  those  lan- 
guages and  encouraging  North  Ameri- 
cans to  learn  other  languages; 

We  believe  that  it  is  the  will  of  God  that 
each  human  being  is  affirmed  as  a  whole 
person  and  that  it  is  in  the  acceptance 
and  interchange  of  our  uniqueness  that 
we  find  Oneness — total  wholeness — Sha- 
lom; 

We  condemn  the  attempt  to  rob  a 
person  of  his/her  language  as  dehuman- 
izing and  as  a  denial  of  that  person's 
wholeness; 

We  condemn  the  English-only  move- 
ment as  a  manifestation  of  the  sin  of 
racism;  therefore, 

The  General  Conference  shall: 

1)  Express  in  writing,  to  the  President 
of  the  United  States  its  support  for 
practices  and  policies  which  permit  pro- 
vision of  information  in  languages  appro- 
priate to  the  residents  of  communities 
and  its  opposition  to  the  movement  which 
seeks  to  make  English  the  only  language 
of  the  United  States,  which  movement  is 
discriminatory  and  racist; 

2)  Forward  this  resolution  to  members 
of  Congress,  governors  and  the  legisla- 
tures of  the  fifty  states  and  territories; 

3)  Commended  this  resolution  to  all 
Annual  Conferences  for  promotion  and 
interpretation  within  the  Annual  Con- 
ferences; and 

4)  Ask  that  General  Board  of  Church 
and  Society  make  this  resolution  an 
urgent  item  in  their  agenda  for  lobbying, 
constituency  education  and  advocacy. 

Opposing  English  as 
Official  Language  of 
the  United  States 

Petition  Number:  500-CS-3000-R  $;  GCRR 

The  United  States  is  a  land  of  persons 
who  have  enriched  this  country  with 
their  traditions,  languages,  and  cultures. 
While  English  is  the  commonly  used  or 
primary  language  of  the  country,  there 
have  always  been  other  languages  pres- 


ent throughout  the  history  of  the  nation. 
Native  American  languages  and  Spanish 
were  already  spoken  when  the  first  En- 
glish colonists  arrived  at  Plymouth. 
Throughout  that  same  history,  there 
have  been  various  efforts  to  prescribe  the 
use  of  English  and  proscribe  the  use  of 
other  languages.  These  efforts  some- 
times resulted  in  legislation  which  had 
the  effect  of  legalizing  discrimination 
against  various  language  minority 
groups.  However,  such  legislation  was 
eventually  overcome  by  the  constitution- 
al principles  of  equal  rights  for  all.  The 
acknowledgment  of  English  as  the  pri- 
mary language  of  the  United  States  does 
not  deny  the  right  and  contribution  of 
other  languages  or  the  inherent  right  of 
people  to  retain  and  speak  their  mother 
tongues. 

In  recent  years  there  have  been  re- 
newed efforts  in  different  parts  of  the  coun- 
try to  make  English  the  official  language  of 
the  nation.  The  movement  to  constitution- 
ally declare  English  as  the  official  language 
of  the  nation  not  only  denies  the  pluralistic 
foundation  of  the  country,  but  denies  the 
dignity  and  wholeness  of  persons  fix)m  dif- 
ferent racial  and  ethnic  groups  who  rightly 
consider  their  languages  an  integral  part  of 
their  culture. 

The  English-only  movement  has, 
within  the  last  years,  gained  much  na- 
tional recognition.  Organizations  such  as 
"U.  S.  English"  and  "English  First"  con- 
tinue gaining  support  through  active  na- 
tional activities  and  local  English-only 
campaigns.  In  addition  to  promotion  of 
their  principles  through  the  media,  they 
are  also  involved  in  various  legislative 
and  lobbying  activities.  These  include 
efforts  to  pass  a  constitutional  amend- 
ment making  English  the  official  lan- 
guage of  the  United  States,  opposing  fed- 
eral legislation  for  bilingual  education, 
voting  rights  bills,  and  to  FCC  licensing 
applications  for  Spanish  language 
broadcasts. 

These  efforts  and  their  implications 
are  another  manifestation  of  the  system- 
ic racism  which  has  infected  this  country 
for  generations.  The  English-only  move- 
ment blames  the  deterioration  of  the 
American  fabric  on  immigration  and  the 
use  of  languages  other  than  English.  It 
contends  that  the  nation's  unity  rests 
upon  the  use  of  an  official  language.  It 
defines  multi-culturalism  and  multi-lin- 
gualism  as  "anti-unity."  Consequently, 
the  movement,  if  successful,  will  further 
discriminate  against  and  segregate  the 
racial/ethnic  minority  population  of  the 
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country.  Essential  information  such  as 
the  911  emergency  telephone  number, 
hospital  emergency  rooms,  police,  fire 
fighters,  language  services,  bilingual 
education,  and  interpreters  in  the  judi- 
cial system  will  be  denied. 

Whereas,  as  Christians,  we  believe 
that  we  are  children  of  God,  created  in 
God's  image,  and  members  of  the  family 
of  God; 

Whereas,  we  believe  that  diversity  is  a 
gift  of  the  creative  genius  of  God  and  that 
languages  are  an  expression  of  the  wis- 
dom of  God; 

Whereas,  we  believe  that  competence 
in  the  English  language  is  important  to 
fully  participate  in  the  life  of  the  United 
States,  but  that  we  also  live  in  a  global 
context,  the  global  family  of  God,  where 
people  and  nations  experience  interde- 
pendency  at  all  levels; 

Whereas,  we  believe  that  our  nation 
needs  to  take  advantage  of  the  rich  con- 
tributions that  the  ethnic/language 
groups  bring  to  this  country  by  preser- 
ving those  languages  and  encouraging 
North  Americans  to  learn  other  lan- 
guages; 

Whereas,  we  believe  that  it  is  the  will 
of  Grod  that  each  human  being  is  affirmed 
as  a  whole  person  and  that  it  is  in  the 
acceptance  and  interchange  of  our 
uniqueness  that  we  find  Oneness — total 
wholeness — Shalom; 

Whereas,  we  condemn  the  attempt  to 
rob  a  person  of  his/her  language  as  dehu- 
manizing and  as  a  denial  of  that  person's 
wholeness; 

Whereas,  we  condemn  the  English- 
only  movement  as  a  manifestation  of  the 
sin  of  racism;  therefore, 

We  petition  General  Conference  to  the 
following: 

1)  That  General  Conference,  through 
the  Council  of  Bishops,  express,  in  writ- 
ing, to  the  President  of  the  United  States 
its  support  for  practices  and  policies 
which  permit  or  require  provision  of  in- 
formation in  languages  appropriate  to 
the  residents  of  communities  and  its  op- 
position to  the  movement  which  seeks  to 
make  English  the  only  language  of  the 
United  States,  which  movement  is  dis- 
criminatory and  racist; 

2)  That  the  statement  be  forwarded  to 
members  of  Congress,  governors  and  leg- 
islators in  the  fifty  states  and  Puerto 
Eico; 

3)  That  the  statement  include  a  bibli- 
cal and  theological  rationale  for  our  op- 
position to  the  English-only  movement; 

4)  That  the  resolution  and  statement 


fi-om  the  Council  of  Bishops  be  provided 
to  all  annual  conferences  for  promotion 
and  interpretation  within  the  annual 
conferences;  and 

5)  That  the  General  Board  of  Church 
and  Society  take  this  resolution  as  an 
urgent  item  in  their  agenda  for  lobbying, 
constituency  education  and  advocacy. 


Racial  Inclusiveness 

Petition  Number:  495-CS-3000-R;  GCRR 

Amend  Resolution — Racial  Equality 
(Book  of  Resolutions,  page  36): 

Racial  Equality  Inclusiveness  in 
The  United  Methodist  Church 

Whereas,  Article  IV  of  Division  one  of 
the  Constitution  of  The  United  Method- 
ist Church  provides  that  "In  The  United 
Methodist  Church  no  conference  or  other 
organizational  unit  of  the  church  shall  be 
structured  so  as  to  exclude  any  member 
or  any  constituent  body  of  the  church 
because  or  race,  color,  national  origin,  or 
economic  condition,"  and 

Whereas,  the  Judicial  Council  has 
ruled  in  Decision  No.  242,  that  during  a 
transitional  period  of  indctcrminant  in- 
determinate length  "Article  IV  is  not  to 
be  read  so  as  to  forbid  the  continued 
existence  of  annual  conferences,  the 
membership  of  which  may  be  predomi- 
nantly, or  even  exclusively  racial  in 
composition,"  and 

Whereas,  m  the  formation  ef  The 
Methodist  Church  m  i9m  and  i94Q 
expedient  arrangcmcnto  wore  made  m 
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twenty  eight  years;  therefore 

Whereas,  The  United  Methodist 
Church  is  committed  to  a  racially 
inclusive  church  which  affirms  racial 
and  ethnic  diversity,  seeks  social  and 
racial  justice,  and  calls  the  entire 
denomination  to  reconciliation  and 
to  witness  our  oneness  in  Christ, 
therefore 

The  General  Conference  is  urgently 
petitioned  to  declare  that  Article  IV  of 
the  Constitution  is  an  essential  part  of 
the  basic  law  of  The  United  Methodist 
Church,  and  that  arrangements  shall  be 
made  forthwith  fef  its  implementation. 
every  annual  conference  or  organiza- 
tional unit  of  the  church  be  called  to 
affirm  and  implement  this  article. 


Elimination  of  Racism  in 
The  United  Methodist 
Church 

Petition  Number:  499-GA-3000-R;  GCRR 

Whereas,  The  United  Methodist 
Church  continues  to  exhibit  an  indiffer- 
ence to  the  creative  and  the  courageous 
leadership  of  ethnic  minority  persons  in 
their  local  congregations  and  the  com- 
munities where  they  serve; 

Whereas,  we  continue  to  practice  the 
exclusion  of  Asian,  Black,  Hispanic  and 
Native  American  clergy  persons  from 
full  and  total  participation  in  the  ap- 
pointment process  of  the  itinerant  min- 
istry; 

Whereas,  the  General  Commission  on 
Religion  and  Race  has  identified  the 
persistent  presence  of  racism  within  our 
lives  and  within  local  churches,  annual 
conferences,  general  agencies,  seminaries, 
and  other  institutions,  as  one  of  the 
imderlying  causes  for  the  inability  of  the 
denomination  to  fully  meet  the  goals  and 
expectations  of  the  Missional  Priority, 
"Developing  and  Strengthening  the  Eth- 
nic Minority  Local  Church:  For  Witness 
and  Mission"; 

Whereas,  we  profess  an  understanding : 
of  the  will  of  God  and  a  willingness  to 
surrender  our  lives  to  Jesus  Christ;  and 

Whereas,  we  realize  the  necessity  to 
engage  regularly  in  events/activities 
which  will  enable  us  to  grow  toward 
Christ-like  perfection; 

Therefore,  the  General  Commission  on 
Religion  and  Race  petitions: 

1)  That,  the  1988  General  Conference 
calls  on  all  annual  conferences,  local 
churches,  seminaries,  general  agencies, 
institutions,  and  Council  of  Bishops  to 
make  the  elimination  of  racism  a  priority 
in  all  of  their  agendas;  and, 

2)  That,  General  Conference  calls  on 
all  annual  conferences,  local  churches, 
seminaries,  general  agencies,  institu- 
tions, and  Council  of  Bishops  to  pursue 
more  intentionally  the  attitudinal  and 
systemic  changes  that  need  to  take  place 
in  order  to  be,  in  word  and  in  deed,  a  truly 
racially  inclusive  church;  and 

3)  That,  bishops,  cabinets  and  the 
Boards  of  Ordained  Ministries  engage  in 
workshops  and  personal  growth  training 
sessions  to  deepen  their  sensitivity  to  the 
positive  contribution  of  Asian,  Black, 
Hispanic  and  Native  American  clergy 
persons  and  lay  persons  to  the  develop- 
ment of  local  congregations  and  empow-  I 
ering  of  local  communities;  and 

4)  That,  by  August  1,  1991,  each 
annual  conference  report  to  the  General 
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Commission  on  Religion  and  Race  the 
number  of  sessions  they  have  had  and 
their  results,  as  they  strive  to  fulfill 

I  Recommendation  #3;  and 

I  5)  That,  during  the  next  quadrennium, 
annual  conference  agencies,  general 
agencies,  seminaries,  and  other  denomi- 
nation-related institutions  provide  for 
their  staff  and  members  of  their  policy- 
making organizations  racism  workshops, 
which  focus  on  the  subtle  and  the  overt 
racial,  cultural,  attitudinal  and  beha- 
vioral forces  in  the  work  place  of  The 
United  Methodist  Church-related  insti- 
tutions; these  workshops  should  include 
an  emphasis  on  strategies  for  inclusive- 
ness  in  our  multi-cultural  church;  and 
6)  That,  a  report  of  those  workshops 
with  their  findings  be  forwarded  to  the 
General  Commission  on  Religion  and 

,  Race  by  August  1,  1991. 


Project  Equality 

PeUtion  Number:  494-CS-3000-R;  GCRR 

Amend  Resolution — Project  Equality 
,(Book  of  Resolutions,  page  35) 

In  consideration  of  long  established 
.support,  by  The  United  Methodist 
Church,  for  fair  employment  practices; 
I  in  consideration  of  national  policy  for 
fair  employment  practices  in  the  United 
States,  which  policy  embraces  legislation 
against  employment  discrimination; 

in  recognition  of  The  United  Methodist 
Church's  responsibility  to  make  ethical 
use  of  its  own  financial  resourcest 
through  effective  use  of  equal  em- 
ployment opportunity  as  one  of  its 
purchasing  criteria; 

in  recognition  that  Project  Equali- 
ty provides  a  technical  assistance 
resource  to  agencies  and  institutions 
of  The  United  Methodist  Church  in 
the  development  of  equal  employ- 
ment and  affirmative  action  pro- 
grams; 

in  the  conviction  that  "Project  Equali- 
ty," a  voluntary  cooperative  interdenom- 
inational enterprise  of  churches,  syna- 
gogues, and  related  institutions,  opon 
S6fed  by  the  Natieftal  Gathelie 
Conference  ee  Interracial  Juotico,  pro- 
vides a  responsible,  consistent,  ethical, 
practical,  effective,  and  positive  means 
whereby  The  United  Methodist  Church 
and  other  churches  can  support  fair 
employment  practices  in  the  United 
States: 

The    United    Methodist    Church    en- 
dorses "Project  Equality,"  and  recom- 
I  mends  cooperation,  both  through  partici- 


pation and  financial  support,  on  the  part 
of  all  United  Methodist  annual  confer- 
ences, local  churches,  local  or  national 
institutions,  agencies,  and  organiza- 
tions. 


Affirmative  Action 

Petition  Number;  497-CS-3000-R;  GCRR 

Amend  Resolution — Affirmative  Action 
(Book  of  Resolutions,  pages  258-260): 

The  concept  of  "affirmative  action" 
emerged  and  developed  during  the  period 
of  the  1960's  along  with  many  other 
programs  designed  to  address  the  in- 
equalities and  discriminatory  practices 
within  our  society.  It  was  defined  as 
measurable  efforts  by  employers  and 
educational  institutions  to  hire  and 
admit  those  who  had  traditionally  been 
excluded.  While  it  has  been  actively 
resisted  in  many  ways,  especially  where 
it  has  meant  change  from  long  existing 
patterns,  significant  though  small  gains 
for  women,  ethnic  and  racial  minorities, 
and  persons  with  handicapping  condi- 
tions have  been  achieved,  but  much  more 
needs  to  be  done. 

Gunnar  Myrdal  reminded  us  in  his 
book.  An  American  Dilemma  (published 
in  1944),  the  race  problem  in  America  is 
basically  a  moral  dilemma,  not  a  legal 
problem.  The  premise  upon  which  affir- 
mative action  is  built  is  essentially  moral 
and  spiritual  in  nature.  Concern  for  the 
disadvantaged,  the  disinherited,  and  the 
oppressed  is  a  major  feature  of  both  the 
Old  Testament  prophets  and  the  message 
and  ministry  of  Jesus.  According  to 
biblical  teaching,  what  is  required  is  a 
redress  of  grievances  and  a  sincere  effort 
to  make  amends.  Strong  leadership  from 
the  religious  community  is  demanded 
when  efforts  to  correct  the  injustices  and 
evils  of  the  past  and  present  are  under 
attack. 

The  characterization  of  affirmative 
action  as  "unfair"  often  appears  to  rest  on 
the  dubious  assumption  that  conditions 
for  women,  racial  and  ethnic  minori- 
ties, and  persons  with  handicapping 
conditions  have  improved  so  radically 
that  further  special  efforts  on  their 
behalf  are  unnecessary.  Or  the  contrary, 
minority  unemployment  rcmaino  much 
higher  than  the  national  average,  a«d 
women  workers  continued  te  earn  less 
than  male  workers.  Affirmative  action 
has  aet  yet  oven  begun  te  rovcroc  thcoc 
trcndo;  it  may  fee  merely  serving  te 
prevent  a  feeid  oituation  from  becoming 
even  worse.  Unemployment  of  racial 


and  ethnic  minority  persons  remains 
much  higher  than  the  national  aver- 
age, and  women  workers  continue  to 
earn  less  than  male  workers.  Affir- 
mative action  has  been  proven  to 
have  a  significant  impact  in  opening 
opportunities  and  increasing  the  par- 
ticipation of  racial  and  ethnic  minori- 
ty persons,  women,  and  persons  with 
handicapping  conditions  in  employ- 
ment and  educational  settings. 

Affirmative  action  recognizes  the  need 
to  broaden  the  definition  of  compensa- 
tory, protective  and  preferential  pro- 
grams that  now  exist  in  our  society  such 
BS  tet*  breaks  and  the  traditional  prefer- 
rential  treatment  given  to  nonminority 
groups  and  males.  It  etlse  attempts  te 
provide  goalo  designed  te  achieve  ehi 
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ty  16  intensifying.  Affirmative  action  is 
a  management  plan  to  achieve  a  more 
inclusive  workforce  or  enrollment. 
Effective  plans  usually  include 

a)  A  clear  and  forthright  policy 
statement  calling  for  nondiscrimina- 
tion and  for  the  inclusion  of  ethnic 
minority  persons,  women  and  per- 
sons with  handicapping  conditions; 

b)  An  assignment  of  responsibility 
to  achieve  the  policy  by  executive, 
managers,  and  supervisors; 

c)  An  analysis  of  workforce  pat- 
terns by  race,  sex,  and  job  category 
compared  to  availability  to  deter- 
mine the  extent  of  inclusiveness; 

d)  Establishment  of  goals  and  ob- 
jectives to  achieve  a  representative 
inclusiveness; 

e)  Development  of  recruitment,  se- 
lection, training,  and  other  personnel 
or  admissions  practices  to  achieve 
the  objectives  and  goals; 

f)  Procedures  for  monitoring  per- 
sonnel or  admissions  practices  and  to 
measure  results  of  the  plan. 

The  discrimination  of  the  past,  which 
automatically  excluded  certain  groups  of 
people — by  color,  by  sex,  by  age,  and 
because  of  handicapping  conditions — is 
being  corrected  with  due  regard  for  the 
compensation  necessary  for  the  disad- 
vantages of  the  past  to  be  transformed 
into  equality  of  opportunity  in  the  future. 
Affirmative  action  plays  an  important 
role  in  "releasing  captives"  and  "setting 
the  oppressed  at  liberty."  The  Church  has 
an  important  role  to  play  in  ministering 
which  is  designed  to  effect  reconciliation 
and  healing  for  those  who  suffer  the  pain 
caused  by  societal  change,  as  well  as  in 
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supporting  the  continuation  of  those 
changes. 

We  therefore  call  upon  individuals  and 
institutions,  including  United  Method- 
ists individually  and  as  congregations, 
to: 

1.  Forthrightly  and  clearly  affirm  their 
support  of  affirmative  action  legislation 
and  programs. 

2.  Reaffirm  and  increase  their  support 
of  those  efforts  that  seek  to  insure 
effective  representation  of  ethnic  mi- 
nority persons  minoritico  and  women. 

3.  Continue  to  provide  a  much-needed 
role  model  for  others  in  society  by 
affirming,  strengthening,  and  practicing 
their  own  affirmative  action  policies. 

4.  Affirm  and  proclaim  the  Judeo- 
Christian  heritage  of  restitution,  inclu- 
siveness,  justice,  and  grace  as  the  best 
possible  support  for  affirmative  action. 

5.  Affirm  the  equal  consideration  of  lay 
people  in  church-related  positions  where 
not  prohibited  by  the  Book  of  Discipline 
of  The  United  Methodist  Church. 

6.  Seek  to  interpret  the  true  purpose 
and  meaning  of  affirmative  action 
against  claims  of  reverse  discrimination. 

7.  Support  actively  church-related  pro- 
grams such  as  Project  Equality  which 
seek  to  support  equal  opportunity  and  to 
promote  an  inclusive  society. 

8t  Inoiot  thert  agonGico  of  The  United 

tioR  policico. 

Affirmative  Action  Reaffirmed 
Be  ft  Rcoolvcd  that  the  J^Q84  General 
Conference   of  The   United    Methodist 
Church  reaffirm  its  1980  resolution  m 
support  ef  affirmative  action  and  rccog 

■■^  1  rwr^  4-V\  t^  r\  nr\r4  4- /^  ■> -i  4-t  1 1  rye\  r\\\  ^V\  n  4-nl  r\-r\4-ir'  j-vT 
11130U    tlllV   TTtJtrti  TJO   xrCTTTBtr  tXTx   fiTtr   xm\?TTfH   Wi 

■t'^f^-t  i->  ^^v-i  <■■!  j-ifi     n-w-tf\     ttrf^rv\  r\-r\     ^  r\     rt^-m*r^tr\  rr4-  it  /■vt-i     J-  it  j-v 

health  ^  the  whole  society; 

Ba  It  Flirt Virr  Prr-filTfH-  TVint  fhr  lOBrl 

General  Confcrcnoo  mandate  intentional 
implementation  ef  affirmative  action 
programs   ftnd   procoduroo    ift   general 

VXllXX  VII    U\JIJL±  \XJ  UllU  CCg^ni^T^Tay  ^^^iXI^TrTTTT^^TO) 

diotricto,  local  churchoo,  etad  church  re 
latcd  inotitutiono; 
oQ  it  Hriftny  rcsoivoo.  i  iiut'  iiio  ^oiii"" 

^-v^i  nrti  j-v»->    j-ti->    IJ  /^  I  1  f-f-i  f-\i->    j^  ■*->  /^    P  i->  nf\   4",hi*/'^»i  rfh    li'n 

liZfLTij lull  vjii  x\i^iigiuii  UIIU  xvu\^^^  vrirTTvrgTT  rua 

leadership  i»  the  area  ef  affirmative 
action   m   elimination   ef  raciom   and 

affirmative  action  program  proccooco  ift 
aft  effort  te  lead  The  United  Methodist 

I*  tt  -i-mrtt^  4-fn»T»-^  vri  n  -win  r^-wr\  ^f\nlTtr^i  ttj-v  i^z-nt-i  /^^it 
^^IIUl  VII    IJ\J  Vf  UI  VI   CT    IllWI  V    I1IVIUL3I  rC   i3KJ\^L\j\jJ  . 

8.  Be  it  resolved:  That  the  1988 
General  Conference  mandate  inten- 
tional implementation  of  affirmative 
action  programs  and  procedures  in 


general  church  boards  and  agencies, 
annual  conferences,  church-related 
institutions,  districts,  and  local 
churches; 

9.  Be  it  further  resolved:  That  the 
General  Commissions  on  Religion 
and  Race  and  Status  and  Role  of 
Women  and  Project  Equality  contin- 
ue to  monitor  and  provide  assistance 
to  United  Methodist  agencies  and 
institutions  in  affirmative  action  pro- 
grams and  processes  in  an  effort  to 
lead  The  United  Methodist  Church 
toward  a  more  inclusive  society. 

Ku  Klux  Klan  and  Other 
Hate  Groups  in  the  U.S. 

Petition  Number:  618-CS-3000-R;  GBGM 

The  Charter  for  Racial  Justice  Policies 
holds  us  accountable  as  United  Method- 
ists in  the  United  States  to  be  conscious 
that  "we  have  sinned  as  our  ancestors 
did;  we  have  been  wicked  and  evil" 
(Psalm  106:6,  Today  s  English  Bible).  We 
are  called  to  a  renewed  commitment  to 
the  elimination  of  institutional  racism. 
We  affirm  the  1976  General  Conference 
Statement  "The  United  Methodist 
Church  and  Race,"  which  states  unequi- 
vocally: 

"By  biblical  and  theological  precept,  by 
the  law  of  the  Church,  by  General 
Conference  pronouncement,  and  by 
episcopal  expression,  the  matter  is 
clear.  With  respect  to  race,  the  aim  of 
The  United  Methodist  Church  is  noth- 
ing less  than  an  inclusive  church  in  an 
inclusive  society.  The  United  Method- 
ist Church  therefore  calls  upon  all  its 
people  to  perform  those  faithful  deeds 
of  love  and  justice  in  both  the  church 
and  community  that  will  bring  this 
aim  into  full  reality." 

The  United  Methodist  Church  has 
expressed  its  opposition  to  all  forms  of 
racism  and  anti-semitism  in  the  past. 
Racism  replaces  faith  in  the  God  who 
made  all  people  with  a  belief  in  the 
superiority  of  one  race  over  another. 

Nevertheless  racism  still  exists  in  the 
United  States,  congealed  in  its  most 
violent,  anti-democratic  form — the  white 
supremacist  movement. 

The  white  supremacist  movement  has 
developed  into  two  distinct  trends:  a 
clandestine  and  semi-clandestine  move- 
ment committed  to  terror  and  violence  to 
popularize  its  aims  and  achieve  its  goals. 
The  other  trend  has  specialized  in  devel- 
oping an  elaborate  facade,  designed  to 


win  new  supporters  who  would  otherwise 
be  repelled  by  an  open  appeal  to  violence 
and  neo-nazism.  Together  these  groups  j, 
form  a  fascist  movement  with  a  stable 
core  and  expanding  spheres  of  influence, 
despite  the  temporary  fortunes  misfor- 
tunes of  any  of  its  constituent  groups. 

An  underground  composed  of  members 
of  different  Klan  factions,  the  Aryan 
Nations  (which  include  "The  Church  of 
Jesus  Christ-Christian,"  "The  Mountain 
Kirk,"  and  other  nonchurch  organiza- 
tions) and  other  neo-nazi  formations 
continue  to  exist.  The  underground  was 
typified  by  "The  Order,"  a  basic  philoso- 
phy of  the  Ku  Klux  Klan.  Activities 
carried  out  under  this  philosophy  include 
murder,  theft,  vandalizing  synagogues, 
counterfeiting,  bombing  churches  and 
public  buildings  and  bank  robbery. 

The  racist  movement  has  already  en- 
tered the  twenty-first  century  with  an 
increasingly  sophisticated  technical  ap- 
paratus. The  Aryan  Nations  organiza- 
tion operates  five  different  "Liberty  Net" 
computer  bulletin  boards  that  relay 
messages  among  white  supremacists 
which  allows  them  a  wider  public  audi- 
ence for  their  ideas.  l 

Ku  Klux  Klan  and  neo-nazi  groups! 
engage  in  open  paramilitary  activity. 
Training  bases  of  groups  are  located  in 
all  sections  of  the  country.  From  the 
White  Aryan  Resistance  in  the  West,  to  ij 
the  Christian-Patriots  Defense  League' 
in  the  Midwest,  to  the  Ku  Klux  Klan  in 
the  South,  hate  groups  are  trained  with 
highly  sophisticated  weaponry. 

On  the  other  hand  Posse  Comitatus- 
type  groups  have  recruited  farm  and 
rural  whites  throughout  the  depressed 
agricultural  sections  of  the  country.  They 
have  used  clever  schemes  based  on 
providing  fi-audulent  legal  assistance 
and  grassroots  organizing  to  win  new 
recruits.  Although  organizers  of  groups 
such  as  National  Agricultural  Press 
Association  (NAPA),  Farmers  Libera- 
tion Army,  and  the  Iowa  Society  of 
Educated  Citizens  don't  openly  identify 
themselves  as  neo-nazi — they  do  place 
the  blame  for  the  crisis  in  agriculture  on 
a  mythical  international  Jewish  conspir- 
acy. Some  of  the  members  of  the  Posse 
Comitatus-like  groups  have  been  in- 
volved in  violent  altercations  with  the 
law. 

In  addition  to  the  paramilitary,  eco- 
nomic, and  political  organizing  of  the  / 
fascist  movement,  a  powerful  religious 
movement  called  "Christian  Identity" 
has  developed.  "Christian  Identity"  is 


Advance  Edition 


DAILY  CHRISTIAN  ADVOCATE 


D-1-37 


derived  from  a  century-old  religious 
doctrine  known  as  British  Israelism.  It 
provides  theological  unity  to  disparate 
sections  of  the  white  supremacist  move- 
ment, and  an  attraction  to  the  racist 
movement  for  those  whose  beginning 
interests  are  primarily  religious.  "Chris- 
tian Identity"  functions  in  the  religious 
sphere  much  like  fraudulent  legal 
schemes  do  among  economically  dis- 
tressed farmers.  "Christian  Identity" 
theology  teaches  that  people  of  color  are 
"pre-Adamic,"  lower  forms  of  species 
than  white  people;  that  Jews  are  children 
of  Satan  and  that  the  white  people  of 
northern  Europe  are  the  Lost  Tribes  of 
Israel. 

THEREFORE,  BE  IT  RESOLVED, 
that  the  General  Conference,  in  solidari- 
ty with  victims  of  recent  outbreaks  of 
racial  violence: 

A.  Calls  upon  the  appropriate  boards 
and  agencies  of  The  United  Meth- 
odist Church  to 

1.  Educate  clergy  and  laity  to  the 
insidiousness  of  the  "Christian 
Identity"  movement,  the  Ku 
Klux  Klan  and  other  hate 
groups  which  claim  their  values 
and  practices  are  based  in 
Christianity.  Education  should 
include  courses  in  seminaries  as 
well  as  education  for  children, 
youth  and  adults  in  church 
programs. 

Develop  special  programs  to 
support  churches  and  persons 
heirassed  by  hate  groups,  partic- 
ularly in  rural  areas  where  the 
social  institutions  that  mediate 
conflict  are  weak  and  hate  group 
activity  is  prevalent. 

3.  Support  coalitions  that  oppose 
bigotry  and  hate  groups. 

4.  Oppose  the  involvement  of 
minors  in  paramilitary  training 
sponsored  by  the  Ku  Klux  Klan 
and  other  racist  groups. 

B.  Calls  upon  government  and  its 
agencies  to: 

1.  Assure  that  law  enforcement 
personnel  take  the  necessary 
steps  to  maintain  accurate  rec- 
ords on  racist  violence  and  bring 
to  justice  the  perpetrators  of 
such  violence  and  intimidation. 

2.  Hold  hearings  on  racist  vio- 
lence, particularly  in  those 
states  where  statistics  reveal  an 
increase  in  the  activity  of  the  Ku 


Klux  Klan  and  other  hate 
groups.  Congressional  hearings 
should  be  held  when  there  are 
allegations  of  government  in- 
volvement or  negligence  exa- 
cerbating such  violence. 

Finally,  as  United  Methodists, 
we  pledge  to  support  those  candi- 
dates for  election  who  name  the 
struggles  against  racism  and  in- 
justice as  a  top  priority. 


Victims  of  Crime 

Petition  Number:  639-CS-30OO.R:  GBCS, 

Jesus  answered  the  question  of  "Who  is 
my  neighbor?"  by  telling  the  parable  of 
the  Good  Samaritan  (Luke  10:25-37). 
The  priest  and  Levite  failed  to  respond. 
The  Samaritan  did  respond  and  we  are  to 
do  likewise.  The  neighbor  was  the  victim 
of  a  crime.  He  had  fallen  among  robbers, 
who  not  only  stole  his  money,  but 
stripped  him,  beat  him  and  left  him  half 
dead.  The  Samaritan  had  compassion, 
stopped,  bandaged  his  wounds,  cared  for 
him,  took  him  to  an  inn,  and  took 
responsibility  for  the  cost  of  his  stay. 

Many  people  are  victims  or  relatives  of 
victims  of  crime.  They  suffer  shock  and  a 
sense  of  helplessness.  In  addition  to 
financial  loss  there  is  spiritual  and 
emotional  trauma  and  often  a  lack  of 
compassion  with  no  one  to  turn  to  for 
support  and  direction.  There  is  no  doubt 
that  many  feel  frustrated  because  often 
there  seems  to  be  no  provision  for  them  to 
be  heard,  or  their  injuries  redressed  and 
they  are  not  notified  of  the  court  proce- 
dures. 

This  is  an  area  where  the  church  has 
an  opportunity  to  minister. 

Therefore  we  call  upon  the  members  of 
the  United  Methodist  Church: 

1)  To  support  laws  at  both  the  federal 
and  state  levels  with  respect  of 
compensation  to  victims  of  crime 
and  work  for  the  adoption  of  such 
laws  in  those  jurisdictions  where 
there  are  now  no  such  provisions. 

2)  To  recognize  that  the  constitutional 
rights  of  the  accused  must  be  pro- 
tected. Victims  of  crime  or  their 
lawful  representatives,  including 
the  next  of  kin  of  homicide  victims, 
are  entitled  to  be  kept  informed 
during  criminal  proceedings,  to  be 
present  at  the  trial,  and  to  be  heard 
at  the  sentencing  hearing. 

3)  To  develop  guidelines  and  programs 


for  victims  and  their  families  for 
spiritual  support  and  understand- 
ing. 
4)  To  encourage  seminaries  to  develop 
continuing  education  programs  on 
this  subject. 


Japanese- American 
Redress 

Petition  Number:  645-CS-3000-R;  GBCS 

There  exists  significant  anti-Asian 
sentiment  in  American  society  which 
results  in  the  violation  of  human  and 
civil  rights  of  its  citizens  and  racially- 
motivated  violence. 

Executive  Order  No.  0966,  issued  Feb- 
ruary 19,  1942  resulted  in  the  uprooting 
of  over  120,000  Japanese  Americans  who 
were  removed  from  their  homes,  de- 
tained in  special  camps  and  relocated. 
(The  country  was  unfairly  led  to  believe 
that  both  American  citizens  of  Japanese 
descent  and  resident  Japanese  aliens 
threatened  American  security). 

President  Gerald  R.  Ford  recognized 
this  mistake  and  issued  a  proclama- 
tion— The  American  Promise — on  Feb- 
ruary 19,  1976.  It  called  upon  the 
American  people  to  learn  from  this 
tragedy,  right  this  wrong,  to  ensure 
forever  liberty  and  justice  for  each  indi- 
vidual American,  that  this  kind  of  action 
should  never  again  be  repeated. 

The  Commission  on  Wartime  Reloca- 
tion and  Internment  of  Civilians,  created 
by  an  Act  of  Congress  signed  by  Presi- 
dent Jimmy  Carter  in  1980,  after  con- 
ducting hearings  in  9  cities  across  the 
country;  hearing  testimony  from  750 
witnesses;  and  examining  more  than 
10,000  documents;  concluded  that  the 
evacuation  was  not  justified.  The  Com- 
mission concluded  that  a  grave  injustice 
had  been  done;  issued  recommendations, 
including  an  economic  impact  study;  and 
recommended  that  the  nation  make 
redress. 

We  will  encourage,  support  and  pray 
for  the  implementation  of  the  Commis- 
sion recommendations,  particularly  pub- 
lic policy  initiatives  regarding  redress. 

Prejudice  Against  Muslims 
and  Arabs  in  the  U.S.A. 

Petition  Number:  619-CS-3000-R;  GBGM. 

Today  in  the  U.S.A.  there  are  approxi- 
mately 3  million  persons  who  are  adher- 
ents of  Islam.  Arab-Americans,  both 
Christian  and  Muslim,  constitute  an  ever 
larger  number  of  persons  in  the  Ameri- 
can population.  These  persons  are  suffer- 
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ing  the  effects  of  a  particularly  virulent 
prejudice  too  often  aided  and  abetted  by 
statements  and  images  in  the  media  and 
by  rhetoric  from  some  of  the  highest 
political  leadership. 

As  part  of  the  fabric  of  racism  in  the 
U.S.A.  in  which  both  subtle  and  violent 
acts  continue  against  ethnic  minority 
groups  and  persons,  so  too  have  such  acts 
been  perpetuated  against  the  Arab  and 
Muslim  community  in  the  U.S.A. 

Arab-American  organization  offices, 
mosques  and  Islamic  centers  have  been 
bombed  and  torched.  Leaders  of  the 
community  have  been  murdered.  Ques- 
tionable uses  of  law  have  been  utilized  to 
stifle  the  rights  of  association  and  free- 
dom of  expression.  Though  discriminato- 
ry acts  against  Arabs  and  Muslims  do  not 
stand  in  isolation  from  similar  acts 
perpetuated  against  other  racial/ethnic 
minority  persons  in  the  U.S.A.,  their 
existence  and  effects  upon  Arabs  and 
Muslims  has  been  little  acknowledged  in 
U.S.  society,  with  concomitant  deleteri- 
ous effect  on  U.S.  perceptions,  interna- 
tionally as  they  touch  upon  relations 
with  predominantly  Arab  and  Muslim 
nations  and  organizations. 

Therefore,  The  United  Methodist 
Church,  in  the  knowledge  that  Jesus 
calls  us  to  the  blessings  of  peacemaking 
and  reminds  us  that  the  highest  law  is  to 
love  God  and  neighbor,  calls  its  members: 

1.  To  oppose  demagoguery,  manipula- 
tion and  image-making  which  seek 
to  label  Arabs  and  Muslims  as 
peoples  in  a  negative  way. 

2.  To  counter  stereotypical  and  bigot- 
ed statements  made  against  Mus- 
lims and  Islam,  Arabs  and  Arabic 
culture. 

3.  To  increase  knowledge  of  neighbor 
by  study  and  personal  contact  which 
jdeld  a  greater  appreciation  of  the 
Muslim  and  Arabic  contributions  to 
society. 

4.  To  act  decisively  to  include  Arabs 
and  Muslims  in  ecumenical  and 
community  organizations. 

5.  To  pray  for  the  perfection  of  commu- 
nity among  us  and  to  participate 
fully  in  the  process  of  bringing  it 
into  being. 

To  aid  United  Methodists  to  respond  to 
this  call  all  boards,  agencies,  and  insti- 
tutions of  The  United  Methodist  Church 
are  requested  to  provide  resources  and 
program,  and  where  appropriate,  to  act 
in  advocacy. 


Global  Racism 

Petition  Number:  498-IJ-3000-R:  GCRR 

Amend  latter  part  of  Resolution — Glob- 
al Racism  {Book  of  Resolutions,  pages 
352-358)  beginning  on  page  355: 

As  United  Methodists  in  the  United 
States  we  recognize  the  need  to: 

1.  Condemn  the  Ku  Klux  Klan,  the 
Nazi  Party,  the  Posse  Comitatus,  Aryan 
Nations,  Christian  Identity  Move- 
ment, and  similar  militantly  racist 
movements. 

2.  Assess  the  increasing  militarism  of 
the  United  States,  which  is  based  on 
racist  enlistment  patterns  growing  out  of 
economic  forms  of  racism;  the  ultimate 
wrong  of  U.S.  minorities  fighting  in  the 
Third  World  on  behalf  of  an  elitist  group 
of  economic  interests. 

3.  Understand  the  implications  of 
bilingual  and  multicultural  experiences 

in  relationship  to  racism. 

*        ^        *        *        * 

Therefore,  as  United  Methodists,  Com- 
mitted to  Understanding  and  Eliminat- 
ing Racism: 

We  affirm  the  use  of  nonviolent  action 
and  resistance  as  alternatives  to  human 
abuse,  injustice,  war,  and  exploitation, 
and  that  nonviolence  become  one  of  the 
strategies  for  a  new  international  coali- 
tion to  combat  racism. 

We  recommend  the  following  actions: 

ir  That  the  Commiaoion  ©»  Religion 
aftd  Race,  m  cooperation  with  other 
program  boardo,  develop  a  program  fef 
the  implementation  ef  the  "Charter  fef 
Racial  Juaticc  Policioo  tan  Intcrdcpon 

.^.^^<-  ninhnl  PfiTTimnnif-v"  thrnnrhmit  the 

entire  church  €Hid  progrcoo  report  fee 
given  te  the  1988  General  Conference. 
3t  That  the  CommisGion  eft  Religion 

■-»■»-«  r^     P  nnj~,       i-r\     /^  ru^Tt  OTTt  1 1  r>Tl     ^BTl  t  It     t  h/^     l!  fill  T1 

ttlill  Txcxtrtrj  ITT  cvtJJJtJl  UtlUlI    vritll  Trrrtr  v.^'JU.ll 

y-i-i  1  i-tf  P-i  r«Vu-v»-vr'  ft  ■»->  j^   i-> ^- It  j-> »*  rM*r>m*nTT>  hrtriTn'? 
Ctt  X7I  iJlolttTWO  txntx  tTCTTtrr  tTrtTgrxmi  l/ulxi  uo, 

y^n  1  1     rf\f    n     r^  e\4-i  t^-*^  nl     nr^r\^  Tj^m-\4-t  jtn-\     fvT     I    1  n  1 1  f^n 

ctxTx  tXTT  tt  llUtlUliUi  ctTTrTtTtrtrtTtrrl  tyt  KJ  iiiLvru 

Mcthodiato   te   be   heM    early    m   the 
quadrcnnium  and  then  followed  fey  five 
juriodictional    conferences    thert    would 
examine: 
a)    Explicit    raciom    m   The    United 

cmploycco. 

fe)  Hew  te  call  te  accountability  these 
groupa  and/or  individualo  whe  maintain 
aftd  encourage  diocriminator)'  practicoo 

Tun t Vfi n  i" nf^iT*  prtn oT'r^crnl'i nn r*.    n i Fit ri ot r*    artfj 

conforcncoo. 

e)  Develop  a  proccoa  te  evaluate  pros 
eftt  afid  future   Gtrategico  toward  the 

Mcthodiot  Church. 


1.  That  the  General  Conunlssion  on 
Religion  and  Race  make  known, 
monitor,  and  address  throughout  the 
denomination  the  new  manifesta- 
tions of  racism  and  strategies  as 
revealed  in  the  National  and  Juris- 
dictional Convocations  held  in  the 
1985-1988  Quadrennium. 

St  2.  The  general  boardo  and  agencies, 
the  Council  of  Bishops  and  local  congre- 
gations affirm  and  encourage  the  SHe  use 
of  theologies  of  ethnic  peoples  which  will 
free  all  people  from  the  domination  of 
Anglo-European  theologies  and  make 
ethnic  faith  relevant  to  their  own  com- 
munities. 

4z  3.  Individuals  and  local  congrega- 
tions be  encouraged  to  explore  how  their 
invested  money  is  being  used  and  to 
question  the  racial  practices  of  those 
companies  in  which  they  invest. 

§7  4.  The  General  Boards  of  Church  and 
Society  and  Global  Ministries  work 
through  the  political  process  in  the 
United  States  to: 

a)  Urge  the  U.S.  Government  to  cease 
all  collaboration  with  the  government  of 
South  Africa  until  it  abandons  its  policy 
on  apartheid. 

b)  Encourage  the  U.S.  Senate  to  ratify 
and  become  an  advocate  for  the  Interna- 
tional Convention  on  the  Elimination  of 
All  Forms  of  Racial  Discrimination. 

Sz  5.  The  General  Board  of  Global 
Ministries  and  the  General  Board  of 
Discipleship  promote  study  and  use  of 
interpretive  materials  for  local  churches 
on  the  World  Council  of  Churches'  Pro- 
gram to  Combatacism. 

?T  6.  The  Commission  on  Religion  and 
Race  and  the  General  Board  of  Global 
Ministries  make  a  careful  analysis  of  the 
perspective  of  indigenous  and  aborigin- 
ous  people  vis-a-vis  racism,  especially  in 
those  cases  were  genocide  is  being  prac- 
ticed. 

8t  7.  The  appropriate  United  Methodist 
agencies  sponsor  a  convocation  in  the 
United  States  for  members  of  the  mass 
media  to: 

a)  Examine  racism  in  reporting  both  in 
the  United  States  and  outside. 

b)  Examine  racism  in  advertising. 

New  Issues  in 
Human  Rights 

Petition  Number:  616-CS-3000-R;  GBCS. 

"God  created  human  beings 
in   the   image   of  God  they  were 

created; 
male  and  female  were  created." 

(Paraphrased  from  Genesis  1:26-27) 
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This  Biblical  passage  shows  us  that  in 
our  spiritual  identity,  we  possess  a 
God-given  worth  and  dignity.  The  Bibli- 
cal tradition  demands  that  we  live  in  an 
interdependent  relationship  with  God 
and  our  neighbor.  That  moves  us  to 
respond  to  human  need  at  every  commu- 
nity level. 

"Now  therefore,  if  you  will  obey  my 
voice  and  keep  my  covenant,  you  shall  be 
my  own  possession  among  all  people  for 
all  the  earth  is  mine,  and  you  shall  be  to 
me  a  kingdom  of  priests  and  a  holy 
nation."  (Exodus  19:5-6,  Revised  Stan- 
dard Version). 

"You  shall  love  the  Lord  your  God  with 
all  your  heart,  with  all  your  soul,  with  all 
your  strength  and  with  your  mind  and 
your  neighbor  as  yourself."  (Luke  10:27- 
28) 

As  covenant  people  of  God  who  are  a 
party  to  this  covenant,  we  are  called  to 
responsibility  rather  than  privilege. 

God's  vision  for  humanity  as  revealed 
in  the  life,  death  and  resurrection  of 
Jesus  Christ  demands  the  total  fulfill- 
ment of  human  rights  in  an  interdepen- 
dent global  community.  It  is  a  vision  of 
life  where  needs  of  the  community  have 
priority  over  individual  fears  and  where 
redemption  and  reconciliation  are  avail- 
able to  all.  Human  rights  are  holistic  in 
nature  and  therefore  indivisible  in  their 
social,  civil,  political,  cultural  and  eco- 
nomic aspects.  The  omission  of  any  of 
these  aspects  deny  our  God-given  human 
dignity. 

Further,  we  receive  and  carry,  as 
Christians,  a  mandate  to  seek  justice  and 
liberation.  That  mandate  calls  us  to 
safeguard  the  dignity  of  all  persons, 
whether  they  are  the  oppressed  or  the 
oppressors  by  identifying  and  eliminat- 
ing the  root  causes  of  human  rights 
violations  throughout  our  global  commu- 
nity. 

Therefore,  The  United  Methodist 
Church  reinforces  its  commitment  to 
human  rights  and  God's  covenant  by 
critically  assessing  and  safeguarding  the 
following  principles  in  human  rights: 

1)  All  persons  are  of  equal  worth  and 
dignity. 

2)  All  persons  have  the  right  to  the 
basic  necessities  of  life,  as  defined  in 
the  United  Nations  Declaration  of 
Human  Rights. 

3)  All  persons  have  the  right  to  self-de- 
termination, cultural  identity  and 
minority  distinction. 

4)  All  persons  have  the  right  to  reli- 


gious expression  and  practice.  As  a 
people  "committed  to  Christ"  and 
"called  to  change",  we  are  responsi- 
ble for  securing  the  integrity  of  our 
covenant  in  the  midst  of  new  im- 
posing human  rights  developments. 

In  this  spirit,  we  call  upon  citizens 
within  the  church  and  society  to  criti- 
cally analyze  trends  and  developments 
which  may  impinge  upon  human  rights. 
These  include: 

1)  The  increase  of  capital  intensive 
technology. 

2)  The  intentional  use  of  data  banks  to 
provide  pervasive  information. 

3)  The  growing  phenomenon  of  an 
"underclass"  of  persons  domestical- 
ly and  internationally  excluded 
from  full  participation  in  society 
due  to  educational,  cultural,  eco- 
nomic and  political  conditions. 

4)  The  possible  economic  and  political 
scape-goating  of  such  an  "under- 
class" for  technological  and  social 
displacement.  The  criterion  of  a 
"Fourth  World"  and  its  potential 
scapegoat  for  the  social  displace- 
ment resulting  from  technological 
advances. 

5)  Increasing  extrajudicial  executions, 
torture  and  disappearances  of  dis- 
senters, their  families  and  com- 
munities. 

6)  The  growth  of  militarism  and  the 
imposition  of  military  behavior  on 
civilians. 

7)  The  increase  of  terrorism  and  the 
growth  of  less  publicized  racist 
movements  such  as  the  paramili- 
tary units  of  the  Ku  Klux  Klan,  the 
Posse  Comitatus,  etc.  and  so-called 
"National  Fronts"  in  Britain  and 
France. 

8)  The  decreasing  control  in  many 
countries  of  domestic  and  interna- 
tional units  as  well  as  increasing 
surveillance  of  their  own  citizenry 
perceived  under  the  guise  of  a 
potential  threat  to  national  securi- 
ty- 

9)  The  conflict  of  rising  expectations  of 
developing  countries  and  the  dis- 
proportionate sharing  of  global  re- 
sources. 

History  teaches  us  that  militarism  and 
greed  can  overwhelm  and  undermine 
movements  to  secure  human  rights. 
Moreover,  as  humanity  approaches  the 
21st  Century  the  role  of  the  church  as 
advocate,  healer,  and  servant  of  the  poor 


and  oppressed  including  the  indigenous 
people  is  necessary.  In  the  political, 
social  and  economic  quest  for  justice  and 
peace,  the  insatiable  demand  for  materi- 
al gain  requires  the  church  to  be  an 
advocate  for  the  human  rights  of  all. 

Meanwhile,  we  commend  those  posi- 
tive trends  lending  impetus  to  the  human 
rights  movement.  Among  them: 

— The  growing  acceptance  of  universal 
standards  for  human  rights. 

— The  increasing  consensus  against 
militarism  as  a  viable  solution  to 
international  conflicts. 

— Recent  moves  to  include  "basic 
human  needs"  criteria  in  interna- 
tional aid  packages  and  financial  aid 
programming. 

— The  acknowledgement  by  the  inter- 
national community  of  a  bona  fide  ! 
human  role  for  the  church.  \ 

— The  establishment  of  human  rights  , 
offices  within  governments  of  sever-  I 
al  nations. 

— The  growing  emphasis  on  the  tech- 
nology appropriate  to  the  cultural  ' 
setting.  j 

We  hereby  call  upon  all  governments  ' 
to  renew  their  obligations  to  human  < 
rights   by   refraining   from   repressive, 
torture  and  violence  against  all  persons,  i 
We  further  call  upon  all  governments  to  ! 
fulfill  their  positive  obligations  to  human  ' 
rights  to  ratifying  and   implementing  " 
international  conventions,  covenants 
and  protocols  addressing  human  rights 
in  the  context  of  justice  and  peace. 

We  call  the  Church  to  be  a  place  of 
refuge  for  the  "heavy  laden"  and  uproot- 
ed of  the  global  community. 

While  recognition  and  protection  of 
human  rights  as  an  essential  part  of  our 
Christian  obligations  we  must  remember 
that  human  rights  alone  do  not  assure 
individual  redemption  and  wholeness. 
The  Church  must  keep  before  the  global 
community  the  claims  of  Christ  upon 
humanity  to  seek  lovingly  to  fulfill  his 
mandate  expressed  in  the  Great  Com- 
mission. 

Therefore,  we  call  upon  all  members  of 
the  United  Methodist  to  do  all  within 
their  power  to  further  these  objectives. 

Religious  Liberty 

Petition  Number:  615-CS-3000R;  GBCS 

The  United  Methodist  Church,  as  a 
worldwide  denomination,  declares  reli- 
gious liberty,  the  freedom  of  belief,  to  be  a 
basic  human  right  that  has  its  roots  in 
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the  Bible.  Paul  admonished  Christians 
with  these  words:  "Who  are  you  to  pass 
judgment  on  the  servant  of  another" 
(Romans  14:4).  This  understanding  is 
fundamental  to  our  religious  heritage 
which  requires  that  we  honor  God,  not  by 
placing  our  demands  on  all  persons,  but 
by  making  true  account  of  our  own 
selves. 

The  preamble  to  the  Universal  Decla- 
ration of  Human  Rights  states  that,  "the 
advent  of  a  world  in  which  human  beings 
shall  enjoy  freedom  of  speech  and  be- 
lief .  .  .  has  been  proclaimed  as  the  high- 
est aspiration  of  the  common  people." 

Minimal  standards  of  the  right  of  belief 
are  amplified  by  the  international  com- 
munity in  the  Declaration  on  the  Elim- 
ination of  All  Forms  of  Intolerance 
and  of  Discrimination  Based  on  Reli- 
gion or  Belief,  adopted  by  the  General 
Assembly  of  the  United  Nations  on  No- 
vember 25,  1981.  It  declares  that  the 
right  to  freedom  of  thought,  conscience, 
religion  or  belief  includes  the  following 
freedoms: 
I        1.  To  assemble  and  to  worship; 

2.  To  establish  and  to  maintain 
places  for  those  purposes; 

3.  To  establish  and  to  maintain  char- 
itable, humanitarian,  and  social 
outreach  institutions; 

4.  To  produce  and  to  possess  articles 
necessary  to  the  rites  and  customs 
of  a  religion  or  belief; 

5.  To  write,  to  issue,  and  to  dissemi- 
nate relevant  publications; 

6.  To  teach  religious  beliefs; 

7.  To  solicit  and  to  receive  voluntary 
financial  and  other  contributions 
from  individuals  and  institutions; 

8.  To  train,  to  appoint,  to  elect,  or  to 
designate  by  succession  necessary 
leaders; 

9.  To  observe  days  of  rest  and  to  cele- 
brate holidays  and  ceremonies  in 
accordance  with  the  precepts  of 
one's  religion  or  belief; 

10.  To  establish  and  to  maintain  com- 
munications with  individuals  and 
religious  communities  in  matters 
of  religion  and  belief  at  the  na- 
tional and  international  levels. 
Our  test  of  religious  liberty  is  not  limit- 
ed by  these  standards.  We  also  believe 
that  religious  liberty  includes  the  free- 
dom to  doubt  or  to  deny  the  existence  of 
God,  and  to  refrain  from  observing  reli- 
gious practices.  Persons  must  be  allowed 
to  live  within  the  constraints  and  the 
demands  of  their  convictions.  We  believe 
it  is  the  right  of  a  person  to  be  allowed  to 


follow  the  call  of  conscience  when  it  be- 
comes impossible  to  live  by  both  the  dic- 
tates of  the  state  and  the  decisions  of 
faith. 

Threats  to  Religious  Liberty  Reli- 
gious liberty  involves  much  more  than 
the  right  to  worship  within  the  walls  of  a 
house  of  worship.  Religious  individuals, 
institutions,  and  their  members  have  the 
right — indeed,  the  obligation — to  be  en- 
gaged in  faith-based  witness  on  issues  of 
state  and  society.  Broad  latitude  must  be 
allowed  in  defining  this  religious  func- 
tion. 

Theocracies  or  other  governments  and 
societies  that  give  special  privileges  to 
adherents  of  one  religion  or  ideology 
have  a  particular  responsibility  to  insure 
and  guarantee  not  only  the  religious 
rights,  but  also  the  political,  economic, 
social  and  cultural  rights  of  those  who 
are  not  members  of  the  favored  group. 

A  grave  threat  to  religious  liberty 
exists  in  states  where  all  forms  of  volun- 
tary association — even  for  purposes  of 
private  religious  worship — are  limited  or 
prohibited.  In  such  situations  special  ac- 
commodation, which  uses  the  United 
Nations  Declaration  as  a  minimum  stan- 
dard, must  be  made  for  the  observance  of 
religious  functions. 

Religious  liberty  is  menaced  in  other 
ways.  Governments  or  political  move- 
ments have  used  religious  institutions  or 
organizations  for  their  own  purposes  by 
compromising  their  personnel  through 
offering  power,  or  by  manipulation,  infil- 
tration, or  control.  Governments  also 
subvert  religious  organizations  by  means 
of  surveillance  of  their  legitimate  activi- 
ties through  use  of  informers,  covert 
searches  of  religious  property  and  polit- 
ically motivated  threats  to  the  safety  of 
religious  leaders  or  the  financial  opera- 
tion of  religious  institutions.  We  pledge 
our  continual  efforts  to  protect  against 
these  activities. 

We  recognize  that  situations  exist 
where  religious  observances  seem  to 
threaten  the  health  or  safety  of  a  society. 
However,  the  importance  of  religious  lib- 
erty dictates  that  restrictions  of  religious 
observances  which  are  alleged  to  be  con- 
trary to  government  policy  on  the  pre- 
sumption that  health  or  safety  is  threa- 
tened must  be  carefully  examined.  They 
must  only  be  imposed  in  the  midst  of 
clear  and  serious  danger  to  society  be- 
yond that  of  the  observant  adult. 


Denominational  Action  to   Expand 
Religious  Liberty 

The  United  Methodist  Church  places  a 
high  priority  on  the  struggle  to  maintain 
freedom  of  religious  belief  and  practice  in 
the  world.  Religiously  observant  persons 
in  some  societies  are  denied  the  rights  on 
which  there  have  been  international 
agreements.  Our  members  have  an  obli- 
gation to  speak  out  on  behalf  of  those  for 
whom  such  freedoms  are  abridged. 

In  carrying  out  their  responsibilities, 
United  Methodists,  United  Methodist 
agencies  and  institutions,  shall: 

1.  Affirm  and  support  these  concerns 
for  Religious  Liberty  in  the  ecu- 
menical groups  in  which  we  partici- 
pate. 

2.  Pursue  application  of  these  mini- 
mal standards  of  the  human  right  of 
religious  liberty  in  all  societies,  and 
to  work  toward  conditions  where 
governmental  units  neither  inhibit 
nor  encourage  religion. 

3.  Advocate,  through  education  and 
political  action,  to  gain  religious 
liberty  in  all  places  where  it  is 
lacking. 

4.  Extend  the  compassionate  ministry 
of  the  church  to  persons  who  suffer 
because  either  religious  or  govern- 
mental authorities  seek  to  deny 
these  rights  to  them. 

5.  Educate  ourselves  so  that  we  will  be 
able  to  identify  and  respond  to 
violations  of  religious  liberty  both 
in  our  own  and  in  other  societies. 


In  Support  of 
Self-Determination 
and  Non-intervention 

Petition  Number:  612-CS-3000-R;  GBCS. 

Interventions  of  nations  into  the  af- 
fairs of  other  nations,  frustrating  justice 
and  self-determination,  are  a  reality  of 
our  time.  The  United  Methodist  Church 
stands  unequivocally  against  such  inter- 
ventions. 

The  Hebrew  prophets  call  us  to  a  world 
in  which  all  peoples  are  secure  in  their 
own  Isind  and  on  their  own  mountains. 
God  breaks  the  bars  of  the  yoke  of 
oppression  and  feeds  the  people  injustice 
(Ezekiel  34).  Our  Savior,  Jesus  the 
Christ,  calls  us  to  be  peacemakers,  to  live 
in  justice  and  in  peace  with  one  another 
(Matthew  5). 

The  Social  Principles  of  our  church 
offer  guidance:  ^ 

— The  first  moral  duty  of  all  nations  is      i 
to  resolve  by  peaceful  means  every 
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dispute  that  arises  between  or 
among  them. 
— We  affirm  the  right  and  duty  of  the 
people  of  developing  nations  to  de- 
termine their  own  destiny. 
— Upon  the  powerful  (nations)  rests 
responsibility  to  exercise  their 
wealth  and  influence  with  restraint. 
The  United  Nations  Charter  provides 
mandates.  All  member  states  shall: 
— Settle  international  disputes  by 

peaceful  means. 
— Respect  the  principle  of  equal  rights 

and  self-determination  of  peoples. 
— Refrain  from  the  threat  or  use  of 
force  against  the  territorial  integrity 
or   political    independence   of  any 
other  State. 
— Undertake  to  comply  with  the  deci- 
sion of  the  International  Court  of 
Justice  in  any  case  to  which  it  is  a 
party. 
The  Charter  of  the  Organization  of 
American  States  offers  an  additional 
directive: 
— No  State  or  group  of  States  has  the 
right  to  intervene  in  any  way, 
directly  or  indirectly,  for  any  reason 
whatever,  in  the  internal  or  external 
affairs  of  any  other  State. 
In  spite  of  the  mandates  of  interna- 
tional law  and  the  cries  of  the  people  for  a 
world  of  peace  with  justice,  we  are  faced 
with    continuing    interventions    of   all 
kinds.  These  actions  undermine  interna- 
tional law,  breed  injustice,  frustrate  the 
self-determination  of  peoples,  and  are 
responsible  for  untold  human  suffering. 
"Intervention,"  as  used  in  this  resolu- 
tion, is  defined  as  the  knowing  and 
willful  intrusion  by  one  nation  into  the 
affairs   of  another   country   with   the 
purpose  of  changing  its  policies  or  its 
culture.  It  includes  any  activity,  mili- 
tary, economic,  political,  social,  cultural; 
covert  or  overt;  designed  to  stabilize  or 
de-stabilize  an  existing  government. 

We  are  guided  in  our  activities  for 
self-determination  and  non-intervention 
by  our  Biblical  faith,  the  Social  Princi- 
ples and  the  principles  of  international 
law.  Specifically,  we  adopt  the  following 
guidelines: 

1.  The  United  Methodist  Church  cate- 
gorically opposes  interventions  by  more 
powerful  nations  against  weaker  ones. 
Such  actions  violate  our  Social  Principles 
and  are  contrary  to  the  United  Nations 
Charter  and  international  law  and  trea- 
ties. 

2.  We  oppose  clandestine  operations, 
such  as  political  assassinations;  political 


and  military  coups;  sabotage;  guerilla 
activities;  atrocities,  particularly  those 
directed  at  children;  paramilitary  efforts; 
military  training;  weapons  support  and 
supply;  mining  of  harbors;  economic 
pressures;  political  or  economic  black- 
mail; and  propaganda  aimed  at  de-stabi- 
lizing other  governments.  We  oppose 
activities  where  national  or  internation- 
al intelligence  agencies  engage  in  politi- 
cal or  military  operations  beyond  the 
gathering  of  information. 

3.  We  support  multilateral  diplomatic 
efforts,  for  example  the  Contadora  peace 
process  which  was  used  in  Central 
America,  as  a  means  of  settling  disputes 
among  nations.  We  support  regional  and 
international  negotiations  arranged  in 
cooperation  with  the  United  Nations  and 
held  without  resort  to  political  rhetoric 
and  public  posturing. 

4.  To  deepen  understanding  among 
nations  and  to  affirm  the  diversities 
among  peoples,  their  politics  and  culture, 
we  support  increased  contacts  between 
peoples — between  East  and  West,  North 
and  South,  between  the  peoples  of  the 
Soviet  Union  and  the  United  States, 
between  the  peoples  of  Nicaragua  and 
the  United  States,  and  between  the 
peoples  of  Afghanistan  and  the  Soviet 
Union.  These  contacts  could  include 
cultural  exchanges,  tourism,  educational 
and  scientific  seminars,  church  visita- 
tions. We  applaud  and  encourage  the 
development  of  covenant  relationships 
between  United  Methodist  congrega- 
tions in  countries  with  differing  social  or 
economic  systems. 

5.  We  support  affirmative  United  Na- 
tions policies  and  actions  to  assist  peoples 
of  the  world,  particularly  of  developing 
nations,  in  achieving  self-determination. 
We  support  the  development  and  imple- 
mentation of  United  Nations  sanctions 
against  those  nations  that  intervene 
unilaterally  in  the  affairs  of  other  na- 
tions in  violation  of  international  law. 

6.  We  support  United  Nations  and 
regional  policies  and  actions  designed  to 
isolate  and  quarantine  any  nation  which 
consistently  denies  fundamental  human 
rights,  as  enumerated  in  the  Universal 
Declaration  of  Human  Rights,  to  any 
segment  of  its  people.  Through  collective 
action,  wars  fought  to  achieve  justice 
might  be  averted  or  diminished.  Such 
measures  include:  "complete  or  partial 
interruption  of  economic  relations  and  of 
rail,  sea,  air,  postal,  telegraphic,  radio, 
and  other  means  of  communication,  and 
the  severance  of  diplomatic  relations." 


(Article  41,  United  Nations  Charter) 

Therefore,  we  call  upon  all  United 
Methodists,  United  Methodist  agencies 
and  institutions,  to: 

1.  Study  the  issue  of  intervention  and 
to  hold  their  own  governments  account- 
able to  the  United  Nations  Charter  and 
other  international  laws  and  treaties. 

2.  Deliver  this  resolution  to  their 
governmental  leaders  and  to  discuss  its 
contents  with  them,  urging  its  support 
and  implementation. 

3.  Monitor  their  own  governments  and 
to  support  appropriate  actions  to  hold 
their  governments  accountable  to  the 
United  Nations  Charter  and  interna- 
tional laws  and  treaties. 


The  Philippines 

Petition  Number:  613-C9-3000-R;  GBGM. 

"Then  justice  will  dwell  in  the  wilder- 
ness, and  righteousness  abide  in  the 
fruitful  field.  And  the  effect  of  righ- 
teousness will  be  peace."  Isaiah  32:16- 
17. 

The  Republic  of  the  Philippines 
claimed  the  attention  and  respect  of  the 
world  with  the  heartening  changes 
which  took  place  there  in  1986.  United 
Methodists  and  other  Christian  people 
were  filled  with  thanksgiving  as  Filipino 
hopes  soared.  The  witness  of  Christians 
in  the  Philippines  and  the  support  of  the 
churches  for  justice,  peace,  and  reconcili- 
ation were  inspiring.  Even  in  prison  and 
in  the  midst  of  uncertainty,  conflict  and 
persecution,  the  Christian  message  of 
love  through  crucifixion  and  resurrection 
rang  out. 

The  End  of  a  Dictatorship:  People's 
Power 

Ferdinand  Marcos  was  removed  from 
power  in  February,  1986,  in  a  remark- 
able display  of  people's  participation. 
Hopes  were  raised  by  the  election  of 
Corazon  Aquino,  the  release  of  political 
prisoners,  the  reopening  of  newspapers, 
the  resumption  of  lively  public  debate, 
the  cease  fire  and  peace  talks,  a  new 
constitution  with  a  mandate  for  Presi- 
dent Aquino,  new  local  and  provincial 
elections,  and  modest  progress  made  in 
recovering  stolen  wealth  and  confronting 
an  age-old  system  of  favor  and  corrup- 
tion. Hopes  were  raised  that  an  opportu- 
nity for  fundamental  but  non-violent 
change  might  be  grasped  through  broad 
participation  and  patient  negotiation. 
Especially  encouraging  was  the  leader- 
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ship  of  President  Corazon  C.  Aquino  and 
many  others  who  gave  of  their  talents 
and  energies,  seeking  true  democratic 
change. 

Disturbing  Trends 

But  disturbing  trends  persist.  Deep 
poverty  remains  in  most  parts  of  the 
nation.  Rural  people  have  sought  with- 
out success  a  land  reform  program  to  end 
hunger,  malnutrition  and  exploitation. 
Workers  continue  to  be  at  e  mercy  of 
Filipino  and  multinational  businesses 
making  high  profits  but  paying  less  than 
subsistence  wages.  The  national  debt 
oppresses  the  entire  nation. 

The    military    continues   to    exert   a 
dominant  influence  in  government.  A 
succession  of  coup  attempts  seems  de- 
signed to  push  the  civilian  government 
closer  to  the  military  and  the  wealthy 
minority  and  away  from  the  concerns  of 
the  majority  of  the  people.  The  arming 
and  condoning  of  civilian  death  squads, 
called  vigilante  groups,  have  brought 
.    increased   terror    and   murder   to   the 
i  countryside,  resulting  in  the  dramatic 
'    rise  of  human  rights  violations.  Negotia- 
tions between  the  government  and  in- 
'    surgent  forces,  including  the  New  Peo- 
ples Army,  have  given  way  to  hardened 
hostility  and  a  return  to  war  in  many 
parts  of  the  country. 

United  States'  Interests 

The  United  States  has  played  a  major 
role  in  Philippine  history  since  the  1898 
Spanish- American  War  and  the  destruc- 
tion of  the  Philippine  struggle  for  inde- 
!  pendence  at  the  turn  of  the  century.  For 
^  more  than  four  decades,  the  U.S.  exer- 
■;  cised  colonial  oversight,  ending  with 
Philippine  political  independence  in 
1946.  Since  then,  the  U.S.  has  continued 
to  be  a  controlling  presence  through 
economic  investment  and  military  bases. 
With  the  fall  of  Marcos,  the  support  of 
the  United  States  and  other  countries  for 
the  principle  of  democratic  civilian  gov- 
ernment in  the  Philippines  has  been  very 
important.  But  parallel  with  this  support 
have  been  forms  of  U.S.  involvement 
which  continue  to  strengthen  forces 
contrary  to  democracy  and  the  welfare  of 
the  Filipino  people.  Such  forms  include 
military  aid  and  pressure  solely  for 
military  solutions  to  counter  the  threat  of 
popular  protest  and  communist  insur- 
gency. In  addition,  there  are  signs  that 
the  doctrine  of  "Low  Intensity  conflict"  is 
being  applied  in  the  Philippines.  This 
strategy  pits  Filipinos  against  each  other 


by  supplying  arms  to  opposing  groups 
within  the  country,  a  it  calls  for  provision 
of  maximum  military  aid  short  of  com- 
mitment of  U.S.  troops. 

The  presence  of  the  largest  U.S.  mili- 
tary bases  outside  the  United  States  also 
contributes  to  such  social  problems  as  the 
involvement  of  tens  of  thousands  of 
women  and  children  driven  by  poverty 
into  prostitution  with  the  accompanying 
spread  of  sexually  transmitted  diseases. 

Other  outside  groups  have  been  divi- 
sive as  well.  The  presence  of  the  Unifica- 
tion Church's  political  arm  CAUSA  and 
other  international  militantly  anti-com- 
munist organizations,  many  with  ties  to 
the  U.S.,  appear  to  be  contributing  to  the 
destabilization  of  democratic  processes. 
Fanatical  religious  and  para-religious 
groups  also  polarize  and  spread  enmity 
among  the  Filipino  people.  Many  elec- 
tronic church  programs,  originating  in 
the  U.S.,  seem  to  be  set  over  against  the 
pastoral  and  prophetic  ministries  of 
Filipino  Protestants  and  Catholics. 

As  United  Methodists,  we  are  deeply 
concerned  about  the  people  of  the  Philip- 
pines and  the  future  of  their  country.  We 
are  dismayed  at  forces  which  are  destroy- 
ing the  lives  of  Filipinos  and  the  fabric  of 
their  society.  While  confessing  complici- 
ty in  sin,  we  also  confess  that  Jesus  is 
Lord  and  that  God's  purpose  is  redemp- 
tion and  fullness  of  life  for  all  people. 

In  this  spirit,  it  is  recommended  that 
The  United  Methodist  Church,  its  mem- 
bers, local  churches,  annual  conferences, 
central  conferences  and  agencies: 

1.  Support  the  witness  of  Christians  in 
the  Philippines,  including  our  part- 
ners, The  United  Methodist  Church 
in  the  Philippines,  the  United 
Church  of  Christ  in  the  Philippines, 
and  the  National  Council  of  Churches 
in  the  Philippines,  in  prayers  and 
programs  which  move  toward  peace, 
justice  and  reconciliation  among  the 
Filipino  people; 

2.  Support  the  rights  of  the  Filipino 
people  to  self-determination  and 
national  sovereignty,  including  de- 
cisions regarding  the  future  of  for- 
eign military  bases,  full  and  equita- 
ble control  of  their  land  and  other 
forms  of  national  wealth,  and  free- 
dom from  outside  intervention; 

3.  Support  defense  of  the  basic  human 
rights  of  the  Filipino  people,  giving 
special  attention  to  the  rights  of  the 
poorest,  including  freedom  from 
terror,  murder,  and  poverty; 

4.  Urge  our  governments,  especially 


the  government  of  the  United  States, 
to: 

a.  Continue  to  be  supportive  of 
democratic  civilian  government; 

b.  End  military  aid,  and  increase 
economic  aid  through  channels 
which  seek  effectively  to  improve 
the  plight  of  the  poor,  reduce  the 
burden  of  external  debt  and  end 
economic  and  political  dependen- 
cy; 

c.  Call  for  investigative  hearings 
into  covert  activities  and  the  use 
of  the  strategy  of  Low  Intensity 
conflict  by  U.S.  government-re- 
lated and  private  organizations; 

d.  Respect  the  will  of  the  Filipino 
people  with  regard  to  their  desire 
to  eliminate  nuclear  weapons 
from  their  territory  as  stated  in 
their  new  constitution; 

5.  Study  and  challenge  the  impact  of 
U.S.  and  other  religious  groups  and 
electronic  church  programs  whose 
effect  is  either  directly  or  indirectly 
to  divide  churches  and  destabilize 
the  society,  both  in  the  Philippines 
and  in  other  parts  of  the  world; 

6.  Participate  fully  in  the  1989-90 
Mission  Study  on  the  Philippines, 
using  the  opportunity  to  under- 
stand better  the  history  and  hopes  of 
the  Filipino  people,  the  witness  of 
the  churches,  and  the  role  of  the 
United  States. 


Peace,  Justice,  and 
Reunification 
of  Korea 

Petition  Number:  634-CS-3000-R;  GBGM. 

Christians  in  Korea,  rooted  in  a  Bibli- 
cal passion  for  justice,  have  spoken 
prophetically  and  at  great  risk  about  the 
urgency  of  the  reunification  of  their 
nation.  Celebrating  100  years  of  Korean 
Methodism  in  1985,  the  Korean  Method- 
ist Church  in  its  Centennial  Statement 
said: 

"Faced  as  we  are  with  the  forty 
years'  tragic  division  of  the  Korean 
peninsula,  we  express  our  longing  for 
unification  of  the  nation  in  any  form 
possible  through  peaceful  means  in  the 
earliest  possible  time.  This  must  be 
done  through  establishing  a  democrat- 
ic political  structure  based  upon  free- 
dom and  human  rights,  and  must  be 
fulfilled  by  working  toward  the  estab- 
lishment of  a  just  society  built  for  the 
sake  of  the  people.  Therefore,  we  reject 
any  form  whatever  of  dictatorship. 
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Deploring  the  long  history  of  our 
nation  in  which  the  reality  has  be  the 
sacrifice  of  our  country's  political  life, 
and  now  with  a  definite  sense  of 
national  self-determination  which  re- 
jects any  domination  by  the  superpow- 
ers, we  disavow  any  form  of  war  or  the 
taking  of  life,  and  commit  the  whole 
strength  of  the  Korean  Methodist 
Church  to  the  peacefiil  reunification  of 
our  country." 

Now  is  a  time  for  repentance,  a  time  for 
reconciliation,  a  time  for  justice,  a  time 
for  peace.  For  the  nation  of  Korea, 
divided  for  more  than  forty  years,  justice, 
peace  and  reconciliation  are  tragically 
overdue.  In  1945  just  before  the  end  of 
World  War  II,  the  United  States  proposed 
and  the  Soviet  Union  agreed  to  the 
division  of  Korea.  The  division  was  to 
have  been  temporary  to  facilitate  the 
surrender  of  Japanese  troops  in  Korea. 
More  than  four  decades  later  the  country 
is  still  divided  into  the  Republic  of  Korea 
(ROK)  and  the  Democratic  Peoples  Re- 
public of  Korea  (DPRK).  The  enmity 
between  the  superpowers  has  been 
played  out  in  the  Korean  tragedy  of  war 
and  death,  dictatorship  and  militariza- 
tion, separation  of  one  people  into  two 
hostile  camps  and  divided  families  with 
no  contact  at  all.  All  members  of  the  Body 
of  Christ,  but  especially  Christians  in  the 
United  States,  have  a  special  responsibil- 
ity to  support  the  Korean  people  in  their 
attempts  to  build  democracy,  reduce 
tension,  create  trust  on  the  Korean 
peninsula,  heal  the  divisions  and  reunite 
their  country.  God's  reconciling  activity 
in  Jesus  Christ  calls  us  as  Christians  to 
the  ministry  of  reconciliation. 

Now  is  a  time  of  urgency.  The  hunger 
for  democracy  and  respect  for  human 
rights  grows  strong  and  promises  politi- 
cal change.  The  threat  to  peace  remains 
critical  with  the  world's  fiflh  and  sixth 
largest  armies  facing  each  other  across 
the  Demilitarized  Zone.  Nuclear  weap- 
ons back  up  40,000  US  troops  in  the 
south,  and  the  USSR  and  the  US  have 
nuclear  weapons  in  the  region  targeted 
on  Korea.  The  1953  Armistice  has  not  yet 
led  to  a  peace  treaty.  These  political  and 
military  divisions  inevitably  have  led  to 
a  separation  in  the  Body  of  Christ,  so  that 
Korean  Christians,  who  once  worshiped 
and  served  Our  Lord  together,  now  live  in 
isolation  from  one  another.  Ten  million 
Korean  people  separated  fi-om  their  fa- 
milies, divided  since  the  1950's  with  no 
contact,  are  growing  older  and  dying.  The 
divisions  deepen  with  distorted  rhetoric. 


People's  struggles  for  political  participa- 
tion are  repressed.  The  churches,  too,  are 
attacked  for  their  active  concern  or  are 
driven  to  a  passive  personal  faith. 

New  initiatives  reflect  active  hope  for 
change.  The  movement  for  democratic 
reform  in  the  Republic  of  Korea  has 
demonstrated  broad  national  support, 
forcing  the  government  to  promise  direct 
and  fair  elections  under  a  changed 
constitution.  In  many  ways  the  Korean 
people,  north  and  south,  have  expressed 
their  strong  desire  for  reunification. 
Since  1984  there  have  been  official 
contacts  and  conversations  on  economic 
and  humanitarian  issues  between  ROK 
and  DPRK.  Emergency  assistance,  fol- 
lowing devastating  floods  in  the  south, 
was  offered  by  the  DPRK  and  accepted  by 
the  ROK.  The  first  government-spon- 
sored exchange  of  visits  between  divided 
family  members  occurred  in  1985.  Chris- 
tians from  north  and  south  met  in  1986  in 
Glion,  Switzerland,  as  part  of  an  ecu- 
menical process  on  peace  and  the  reunifi- 
cation of  Korea  led  by  the  World  Council 
of  Churches.  In  1987  both  sides  offered 
proposals  to  lower  military  tensions  on 
the  peninsula. 

In  1986,  as  a  result  of  consultations  in 
Korea,  north  and  south,  with  Christians 
and  government  representatives,  the 
National  Council  of  Churches  of  Christ  in 
the  U.S.A.  (NCCCUSA)  adopted  an  im- 
portant policy  statement  on  "Peace  and 
the  Reunification  of  Korea."  United 
Methodist  representatives  participated 
fully  in  the  development  of  this  state- 
ment, in  consultations  on  peace  and 
reunification,  and  in  an  official  ecumeni- 
cal delegation  to  North  and  South  Korea 
in  the  summer  of  1987. 

In  support  of  the  Korean  people  and  in 
cooperation  with  partner  Christian 
groups,   it   is   recommended  that  The 
United  Methodist  Church,  its  members, 
local  churches,  annual  conferences,  and 
agencies,  undertake  the  following  ac- 
tions through  intercession,  education, 
public  advocacy,  and  support  of  programs 
furthering  justice,  peace,  and  reconcilia- 
tion: 
1.  Engage  in  prayer  of  penitence  and 
petition  with  the  Korean  people  and 
with  Christians  in  the  north  and 
south,  scarred  and  pained  by  the 
division  of  their  nation  and  yearn- 
ing for  reunion,  and  support  the 
efforts   of  the   Korean   Methodist 
Church  and  the  National  Council  of 
Churches  of  Korea  to  seek  peace  and 
reconciliation. 


2.  Commend  the  Policy  Statement  on 
"Peace  and  the  Reunification  of 
Korea"  of  the  National  Council  of 
the  Churches  of  Christ  in  the  USA 
(NCCCUSA),  November,  1986,  to 
annual  conferences  and  local 
churches  for  study  and  action.  The 
Policy  Statement  affirms  the  desire 
of  the  Korean  people  for  restoration 
of  national  unity  and  reunion  of 
separated  families,  traces  the  his- 
tory of  division  and  hopeful  steps 
toward  change,  and  outlines  recom- 
mendations for  Advocacy  and  Ac- 
tion in  the  areas  of  "Healing  and 
Reconciliation,"  "Peace  With  Jus- 
tice," and  "New  Directions  for  US 
policy."  Recommendations  3,  4,  and 
5  which  follow  are  in  line  with  the 
Policy  Statement. 

3.  Participate  in  the  ecumenical  effort 
of  the  World  Council  of  Churches 
(WCC)  and  NCCCUSA  to  facilitate 
the  reunion  of  separated  Korean 
families,  including  Korean  resi- 
dents in  the  US  and  their  family 
members  in  the  DPRK. 

4.  Urge  all  governments  which  have 
relations  with  the  ROK  or  the 
DPRK  or  both  to  exercise  their 
influence  to  further  mediation,  in- 
terchange, peace,  and  reunification. 

5.  Urge  the  US  Government  to  forth- 
right commitment  to  the  following 
policy  directions  in  support  of  Kore- 
an efforts  for  peace  and  reunifica- 
tion: 

a)  The  peaceful  reunification  of 
Korea  should  be  a  formal  US 
policy  goal; 

b)  The  US  should  extricate  itself 
from  a  commanding  role  with 
the  ROK  military  and  the  UN 
peacekeeping  operation  at  the 
Demilitarized  Zone  and  under- 
take efforts  to  facilitate  the 
peace-making  role  of  the  United 
Nations; 

c)  DPRK  and  ROK  contacts  should 
be  encouraged; 

d)  Diplomatic  and  human  contacts 
between  the  US  and  North 
Korea  (DPRK)  should  be  en- 
hanced; 

e)  Support  should  be  given  to  ef- 
forts to  reduce  military  tension 
on  the  Korean  peninsula  by  such 
steps  as:  pressing  for  the  nego- 
tiated withdrawal  of  all  US  nu- 
clear weapons  in  Korea  and  all 
US  and  USSR  nuclear  weapons 
targeted  on  Korea;  suspending 
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or  substantially  reducing  the 
scale  of  military  exercises  in 
Korea;  calling  f  a  mutually  ne- 
gotiated and  verifiable  reduction 
of  military  forces  and  weaponry, 
including  a  phased  withdrawal 
of  forces  from  South  Korea. 

f)  The  US  should  negotiate  to  end 
the  war  and  to  seek  a  compre- 
hensive peace  settlement  in 
Korea. 
6.  Call  on  governments,  churches  and 

other  groups  to  support  the  struggle 

of  the  people  of  Korea  for  human 

rights  and  democracy  by: 

a)  Making  efforts  to  lessen  the 
international  climate  of  polari- 
zation, hostility  and  fear  of  war 
that  leads  to  political  repression, 
imprisonment,  torture,  and  the 
militarization  of  society; 

b)  Encouraging  dialogue  and  recon- 
ciliation among  parties,  regions, 
and  classes  to  resolve  long  held 
grievances  and  prejudices  for  the 
sake  of  a  just,  inclusive  society; 
grievances  and  prejudices  for  the 
sake  of  a  just,  inclusive  society; 

c)  Emphasizing  the  importance  of 
open  social  institutions,  includ- 
ing freedom  for  press,  political, 
academic,  religious,  and  cultural 
activities,  in  order  to  build  a 
strong,  unified  Korea; 

d)  Supporting  international  eco- 
nomic relations  with  Korea  that 
enhance  economic  justice  for 
workers,  farmers,  and  small  bu- 
sinesses and  that  protect  the 
environment. 

7.  Encourage  United  Methodists  to 
use  the  occasion  of  the  1988  Olym- 
pics and  other  opportunities  for 
visitation  and  interchange  to  come 
to  a  deeper  understanding  of  the 
Korean  situation,  the  witness  of  the 
church,  and  the  achievements,  aspi- 
rations and  contributions  of  Korean 
people  in  Korea  and  in  various  parts 
of  the  world,  including  the  US. 


South  Africa 

Petition  Number:  234-CS-3000-R;  SGA. 

The  cries  of  anguish  of  those  trapped  in 
the  oppressive  structures  of  apartheid  in 
South  Africa  have  been  heard  by  the 
people  called  United  Methodist  and  our 
hearts  bleed  with  them.  In  this  time  of 
profound  crisis  in  South  Africa,  we 
commit  ourselves  to  a  continuing  reflec- 
tion on  the  will  of  God  for  the  church.  It  is 


our  prayerful  and  sincere  judgment  that 
the  system  of  apartheid  is  morally  inde- 
fensible and  cannot  be  in  accordance  with 
the  will  of  God. 

We  acknowledge  that  the  internation- 
al, political,  economic  and  social  dimen- 
sions which  impact  the  lives  of  all 
persons  in  South  Africa  are  very  com- 
plex. We  welcome  those  developments 
which  promise  relief  of  some  of  the  more 
oppressive  legal  burdens  of  apartheid. 
We  deplore  those  actions,  both  by  the 
South  African  Government  and  by  oppo- 
sition groups,  which  have  escalated  vio- 
lence both  within  the  bounds  of  South 
Africa  and  in  neighboring  countries.  We 
strongly  condemn  military  attacks  on 
neighboring  countries.  We  encourage 
peaceful  efforts  to  establish  a  more 
democratic  and  representative  govern- 
ment which  will  ensure  fair  and  equita- 
ble representation  for  all  citizens  of  this 
troubled  country. 

We  call  on  the  church  both  inside  and 
outside  of  South  Africa  to  pray  for  all  the 
people  who  are  working  for  reconcilia- 
tion, freedom  and  justice. 

We  urge  the  leaders  of  our  church  to 
exercise  prayerful  reflection  in  choosing 
policies  which  may  influence  future 
events  in  South  Africa.  All  such  actions 
should  be  compassionate  and  consistent 
expressions  of  Jesus'  love  for  all  people. 

It  is  our  prayer  that  future  events  in 
South  Africa  shall  produce  a  pattern  by 
which  the  liberty,  justice,  and  equality  of 
all  the  peoples  of  the  world  may  be 
ensured. 

Southern  Africa 

Petition  Number:  614-CS-3000-R;  GBGM,  GBPN. 

God,  sovereign  over  all  nations,  has 
made  of  one  blood  all  the  peoples  of  the 
earth.  The  belief  in  racial  superiority  is 
totally  incompatible  with  the  gospel.  We, 
therefore,  unite  with  all  who  have  con- 
demned racism  as  sin  and  apartheid  as 
heresy. 

We  affirm  the  witness  of  all  churches 
inside  and  outside  Southern  Africa  in  the 
struggle  to  dismantle  apartheid.  Partici- 
pation in  this  struggle  is  one  sign  of 
bearing  the  Cross  of  Christ  today.  Many 
languish  in  prison,  are  condemned  to 
torture,  brainwashing  and  death.  We  join 
the  lament  of  their  families  "How  long. 
Oh  Lord,  How  long?" 

United  Methodists  stand  together  both 
judged  and  reconciled  with  our  sisters 
and  brothers  in  South  Africa  and  Nami- 
bia who  bear  so  much  suffering.  Their 
pain  judges  us.  Their  anguish  shames  us. 


Their  courage  inspires  our  hope  that 
justice  will  one  day  roll  down  like  the 
waters  and  reconciliation  will  bring 
healing  to  our  nations. 

We  rely  on  the  grace  of  the  Holy  Spirit 
who  alone  is  able  to  gather  our  broken- 
ness  and  recreate  us  into  a  new  communi- 
ty of  truth,  of  justice  and  of  peace.  This  is 
the  true  basis  of  our  hope,  the  assurance 
given  us  that  God  is  at  work  in  our  world. 
With  anticipation,  we  pray.  Thy  King- 
dom come.  Thy  will  be  done  in  South 
Africa,  in  Namibia,  and  everywhere  on 
earth. 

We  know  that  goodness,  justice,  and 
love  will  triumph;  that  tyranny  and 
oppression  even  in  South  Africa  and 
Namibia  will  not  last  forever.  We  know 
that  the  tears  of  the  "Rachels"  weeping 
for  the  children  in  the  "Sowetos"  will  be 
wiped  away.  Our  task  is  to  support  our 
sisters  and  brothers  in  Southern  Africa 
in  their  struggle. 

We  reaffirm  our  denomination's  Char- 
ter on  Racial  Justice  Policies  in  an  , 
Interdependent  Global  Community  \ 
(1980)  and  the  Southern  Africa  Resolu- 
tions (1980  and  1984).  Furthermore,  we 
acknowledge  our  denomination's  resolu- 
tions prior  to  1980.  These  resolutions 
oppose  apartheid  and  have  laid  the 
groundwork  for  our  continuing  efforts. 

The  Situation  in  Southern  Africa: 

We  view  with  grave  concern  the  esca- 
lating violence  by  the  government  of 
South  Africa.  These  governmental  poli- 
cies are  supported  by  powerful  allies. 
Black  townships  are  militarized  and  , 
occupied  by  soldiers  and  police.  Severe 
media  censorship  is  in  effect.  Thousands 
of  black  children  under  the  age  of  18  have 
been  imprisoned  or  detained  without 
charge  or  trial  and  denied  parental 
access.  Children  have  been  tortured  and 
shot.  Black  children  are  denied  access  to 
quality  education,  decent  housing  and 
basic  health  care  in  contrast  to  the  high 
quality  services  received  by  white  chil- 
dren. Pneumonia,  diarrhea,  and  prema- 
ture births  are  still  the  common  causes  of 
infant  deaths.  Increasing  violence,  espe- 
cially since  the  state  of  emergency  de-  || 
clared  on  June  12,  1986,  has  created 
further  worldwide  concern. 

The  situation  in  Namibia  is  also 
characterized  by  mounting  repression. 
Cruel  and  inhuman  treatment  of  the  I 
population  is  the  rule  of  the  day.  Infant 
mortality  for  black  children  in  Namibia 
is  eight  times  that  of  white  children. 
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South  Africa,  the  occupying  power,  ref- 
uses to  implement  Resolution  435,  the 
1978  United  Nations  Security  Council 
Resolution  calling  for  the  early  indepen- 
dence of  Namibia  through  free  and  fair 
elections  under  the  supervision  and  con- 
trol of  the  United  Nations. 

South  Africa's  aggression  in  the 
neighboring  countries  of  Angola,  Bo- 
tswana, Lesotho,  Mozambique,  Swazi- 
land, Zambia,  and  Zimbabwe  goes  un- 
abated. It  is  a  threat  to  peace  against  the 
entire  continent  of  Africa.  South  Africa, 
alone,  or  with  the  assistance  of  surrogate 
forces,  targets  the  infra-structure  of 
these  countries  for  destruction  through 
diplomatic  coercion,  destabilization  of 
the  economies,  military  intervention  and 
occupation. 


Call  to  Action: 

Conscious  of  the  intensity  of  suffering 
in  Southern  Africa,  the  fifteenth  meeting 
of  the  World  Methodist  Council  in  Nairo- 
bi, Kenya,  in  July  1986,  expressed  deep 
concern  for  the  critical  situation.  The 
council  called  for  steps  to  be  taken  to 
bring  about  positive  change,  to  establish 
a  just  and  free  society  in  South  Africa  and 
Namibia,  and  to  encourage  and  invest  in 
those  institutions  and  agencies  that  are 
struggling  for  change  against  restrictive 
systems  within  Southern  Africa. 

In  the  same  spirit,  we  call  upon  United 
Methodists  to: 
1.  Educate  themselves  about  the  cur- 
rent situation  in  Southern  Africa 
through   mission   studies,    church 
school   curricula   and   community 
,         opportunities. 

j  2.  Participate  in  Southern  Africa  ecu- 
menical observances,  especially  the 
June  16th  "Soweto  Uprising"  com- 
memorating the  courageous  witness 
of  children  and  youth  against  apar- 
theid. Resources  to  be  coordinated 
and  developed  by  the  General 
Boards  of  Church  and  Society  and 
Global  Ministries. 

3.  Explore  participation  in  boycotts  of 
corporations  doing  business  in 
South  Africa  and  Namibia. 

4.  Support  city,  state,  and  national 
legislation  which  establishes  selec- 
tive purchasing  guidelines  limiting 
purchases  from  companies  doing 
business  in  South  Africa  or  Nami- 
bia. 

5.  Support  General  Board  of  Global 
Ministries  efforts  to  minister  to 


persons  who  are  displaced,  exiled, 
unemployed,  and  in  critical  need. 

We  call  upon  The  United  Methodist 
Church  (its  agencies,  boards,  local 
churches,  colleges  and  related  institu- 
tions) to  use  its  collective  corporate 
resources  toward  the  goal  of  complete 
disengagement  of  companies  and  banks 
as  long  as  apartheid  continues  by  doing 
the  following: 

1.  Refraining  from  doing  business 
with  banks  with  operations  in  or 
loans  to  South  Africa  or  Namibia. 

2.  Pressuring,  as  shareholders  or  cli- 
ents, such  banks  and  other  financial 
institution  to  cease  making  loans  to 
the  private  sector,  in  South  Africa 
and  Namibia. 

3.  Consulting  with  United  Methodist 
agencies  and  ecumenical  coalitions 
to  either: 

a.  Fully  divest  of  stocks  and  bonds 
in  all  companies  operating  in 
South  Africa  and  Namibia,  or 

b.  Selectively  divest  of  stocks  and 
bonds  in  specific  corporations 
operating  in  South  Africa  (to  be 
chosen  according  to  the  strategic 
nature  of  their  product  and  size 
of  their  operations  in  South  Afri- 
ca and  Namibia)  coupled  with  a 
vigorous  use  of  shareholder  reso- 
lutions advocating  corporate  dis- 
engagement from  South  Africa 
and  Namibia. 

Furthermore,  we  urge  corporations 
and  banks  withdrawing  from  South  Afri- 
ca and  Namibia  to  relocate  and  invest  in 
other  countries  of  Southern  Africa. 

We  also  urge  all  governments  to: 

1.  Implement  a  policy  of  comprehen- 
sive economic  sanctions  against 
South  Africa  and  Namibia  through 
the  United  Nations  Security  Coun- 
cil. 

2.  Support  the  implementation  of 
United  Nations  Security  Council 
Resolution  435  calling  for  the  inde- 
pendence of  Namibia. 

3.  Work  to  end  support  by  their  own  or 
other  governments  for  organiza- 
tions which  destabilize  the  govern- 
ments of  Angola  and  Mozambique 
(such  as  RENAMO/MNR  — 
Resistance  Nacional  de  Mozambique 
and  UNTTA— Union  for  the  Total 
Independence  of  Angola). 

4.  Provide  economic  and  technical  as- 
sistance to  Angola,  Botswana,  Le- 
sotho, Malawi,  Mozambique,  Swa- 
ziland, Zambia,  and  Zimbabwe  in 


cooperation  with  the  international 
community. 

We  specifically  urge  the  United  States 
government  to  extend  full  and  immedi- 
ate recognition  to  the  government  of 
Angola  (Israel,  South  Africa  and  the 
United  States  are  the  only  remaining 
nations  that  do  not  recognize  the  govern- 
ment of  Angola). 

Further,  we  urge  the  government  of 
South  Africa  to: 

1.  Lift  the  state  of  emergency  in  South 
Africa. 

2.  Release  the  political  prisoners  and 
detainees. 

3.  Negotiate  the  political  and  econom- 
ic future  of  South  Africa  with  all  the 
representative  leaders  of  the  people. 

4.  Allow  South  Africans  living  in  exile 
to  return  home. 

5.  End  the  violence  and  resulting  loss 
of  life  in  South  Africa,  Namibia,  and 
the  neighboring  countries. 

6.  Withdraw  the  South  African  De- 
fense Force  from  Namibia  and  grant 
Namibia's  independence. 

Conclusion: 

We  believe  that  the  people  of  Southern 
Africa  will  continue  to  look  primarily  to 
themselves  to  determine  their  destiny 
without  the  intervention  of  outside  for- 
eign powers.  Our  concern  and  support 
must  continue  to  be  demonstrated  by  our 
commitment  to  the  principle  of  self-de- 
termination and  by  our  belief  that  we  are 
all  made  in  God's  image. 

We  pray  for  the  end  to  unjust  rule  in 
South  Africa  a  Namibia,  and  affirm  our 
belief  in  God's  power  over  the  forces  of  sin 
and  evil,  and  the  capacity  of  God's  grace 
to  restore  human  life  to  physical  and 
spiritual  wholeness. 


South  African  Investment 
Policy 

Petition  Number:  926-FA-3000-R;  NJY. 

WHEREAS  economic  sanctions  are  the 
last  means  of  peaceful  change  in  South 
Africa,  and 

WHEREAS  corporate  input  of  high 
technology  and  oil  into  South  Africa  have 
been  instrumental  in  implementing  and 
maintaining  apartheid;  and 
WHEREAS  it  is  abhorrent  that  the 
church  should  in  any  way  profit  from  or 
implicitly  condone  South  African  apar- 
theid; 

THEREFORE  it  shall  be  the  policy  of 
the  General  Board  of  Pensions  and  all 
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other  general  agencies  of  The  United 
Methodist  Church  that 

(a)  No  stocks  or  securities  shall  be 
acquired  or  held  of  any  corporations 
doing  business  in  South  Africa,  either 
directly  through  their  present  or  former 
subsidiaries,  or  indirectly  through  third- 
party  transactions. 

(b)  Divestment  of  all  stocks  and  securi- 
ties which  are  in  violation  of  this  policy 
shall  be  completed  within  six  months 
after  the  adoption  of  this  resolution. 

(c)  If  it  is  discovered  that  a  company 
whose  stocks  or  securities  are  being  held 
has  come  into  violation  of  this  policy  after 
the  adoption  of  this  resolution,  those 
stocks/securities  shall  be  divested  as  soon 
as  practical,  but  in  no  event  longer  than 
six  months. 

(d)  This  policy  shall  continue  in  force 
until  such  time  as  the  General  Board  of 
Church  and  Society  or  the  General 
Conference  shall  certify  that  apartheid 
has  been  dismantled  in  South  Africa  or 
that  selective  investments  are  appropri- 
ate. 

Investment  Policy  of  The 
United  Methodist  Church 

Petition  Number:  927.FA-3000-R;  NJY. 

We  believe  that  the  investment  policy 
of  The  United  Methodist  Church  should 
be  based  on  strict  adherence  to  New 
Testament  principles  and  should  in  all 
respects  further  the  mission  and  min- 
istry of  Christ's  church.  Accordingly,  we 
believe  that  it  is  not  appropriate  for  the 
church  to  profit  from  the  exploitation  of 
people  anywhere. 

There  are  now  many  investment  op- 
portunities which  can  meet  sound  finan- 
cial objectives  as  well  as  fulfilling  re- 
sponsible social  policy  criteria.  In  fact, 
our  tradition  and  experiences  lead  us  to 
believe  that  the  teaching  and  practice  of 
socially  responsible  financial  policies  are 
necessary  for  the  viability  of  the  church. 

We  believe  that  every  agency  of  The 
United  Methodist  Church  should  adopt 
an  investment  policy  which  is  consistent 
with  the  United  Methodist  Social  Princi- 
ples. This  policy,  for  example,  would 
exclude  investments  in  gambling,  liquor, 
tobacco,  and  nuclear  weapons  industries. 
It  would  also  exclude  investments  in 
companies  which  use  unfair  labor  prac- 
tices or  which  abuse  the  environment  in 
either  domestic  or  foreign  operations. 

Furthermore,  local  churches  and  indi- 
vidual members  of  The  United  Methodist 
Church  should  be  encouraged  to  adopt 
similar  investment  policies. 


THEREFORE,  it  shall  be  the  policy  of 
the  General  Board  of  Pensions  and  all 
other  general  agencies  of  The  United 
Methodist  Church  that 

(a)  Except  as  provided  below*,  no  stocks 
or  securities  shall  be  acquired  or  held  of 
any  corporation  whose  holdings  include 
or  whose  profits  derive  in  significant  part 
from  activities  which  are  inconsistent 
with  the  Social  Principles  of  The  United 
Methodist  Church.  (Five  percent  of  a 
corporation's  assets  invested  in  such 
activities  or  five  percent  of  gross  sales  or 
five  percent  of  profits  shall  be  considered 
"significant"  for  the  purposes  of  this 
resolution). 

(b)  Divestment  of  all  stocks  and  securi- 
ties which  are  in  violation  of  this  policy 
shall  be  completed  within  one  year  after 
the  adoption  of  this  resolution. 

(c)  If  it  is  discovered  that  a  company 
whose  stocks  and  securities  are  being 
held  has  come  into  violation  of  this  policy 
after  the  adoption  of  this  resolution, 
those  stocks  and  securities  shall  be 
divested  as  soon  as  practical,  but  in  no 
event  longer  than  six  months. 

(d)  Stocks  of  corporations  which  do  not 
meet  these  standards  may  be  acquired  in 
small  quantities  (not  more  than  100 
shares)  or  in  larger  quantities  for  short 
periods  of  time  (not  more  than  30  days) 
for  the  express  purpose  of  shareholder 
action  to  influence  the  change  of  offend- 
ing policies  or  practices. 

Note  that  divestment  of  stocks/securities 
does  not  preclude  the  Board  of  Pensions 
or  any  other  church  agency  from  at- 
tempting to  influence  corporate  or  gov- 
ernment policy  to  conform  with  the  social 
policies  of  The  United  Methodist  Church. 

(e)  Any  profits  which  have  accrued  from 
exploitative  corporate  practices  rightful- 
ly belong  to  those  who  have  been  exploit- 
ed. Whenever  the  church  discovers  that  it 
has  been  the  beneficiary  of  such  profits,  it 
should  attempt  to  return  them  with 
interest,  either  directly  or  beneficially,  to 
those  who  have  been  exploited. 

FURTHERMORE,  the  General  Board 
of  Pensions  and  other  church  agencies 
shall  aggressively  seek  such  investment 
opportunities  which  enhance  the  purpose 
and  social  policies  of  The  United  Method- 
ist Church,  including  church  construction, 


community  development  programs,  and 
loan  programs  for  low-income  people. 

*The  regulations  of  U.S.  government 
agencies  such  as  the  National  Labor 
Relations  Board,  the  Environmental  Pro- 
tection Agency,  and  the  Equal  Employ- 
ment Opportunity  Commission  serve  as 
guidelines  for  minimum  ethical  standards 
for  investment  policy  decisions. 


) 


Global  Debt  Crisis 

Petition  Number;  635-CS-3000-R;  GBGM.  ' 

I.  Introduction 

The  growth  of  the  global  debt  has 
precipitated  a  crisis  for  business  and 
industry,  church  and  schools,  and,  above . 
all,  children,  women  and  men.  Countries  i 
in  Africa,  Asia,  the  Pacific,  Latin  Ameri- 
ca and  the  Caribbean  now  owe  more  than  ■ 
one  trillion  dollars  to  Western  banks, 
governments  and  international  financial 
institutions.  The  burden  of  repayment ' 
and  current  strategies  for  managing  the 
crisis  have  contributed  to  a  sharp  drop  in 
living  standards  and  a  rise  in  unemploy-  i 
ment,  malnutrition,  irreversible  brain  ' 
damage  in  infants  and  children,  and 
rising  death  rates  for  women  and  chil- 
dren in  developing  countries.  Farmers 
and  workers  in  industrialized  countries 
also  have  suffered  losses  as  exports  of  the 
goods  they  produce  to  debt-ridden  devel- 
oping nations  have  fallen.  It  is  urgent 
that  United  Methodists  everywhere 
strengthen  their  advocacy  for  the  poor, 
the  farmers  and  the  workers  so  severely 
affected  by  the  debt  crisis. 

II.  Causes  of  the  Debt  Crisis 

The  roots  of  the  debt  crisis  lie  in  the  : 
legacy  of  colonialism.  The  people  of  the 
colonies  were  exploited  and  robbed  of  the 
land,  mineral  resources  and  agricultural 
products  for  the  benefit  of  the  colonizers. 
In  the  post-colonial  era,  the  nations  of  '■ 
Africa,  Asia,  the  Pacific,  Latin  America, 
and  the  Caribbean  struggled  to  gain  full 
control  their  land  and  resources.  But  the 
trading  system  was  unequal  and  de- 
signed to  give  the  former  colonial  powers 
continuing  control  of  the  world  markets. 

Although  most  of  the  former  colonies 
gained  their  political  independence  from 
the  late  1800's  through  the  1960's, 
economic  independence  still  eludes  most 
of  them.  Developing  countries  continue  li 
to  export  (sell)  raw  materials  and  import  | 
(buy)  manufactured  goods.  The  interna- 
tional trading  system  continues  to  be  an 
unequal  one,  as  prices  of  raw  materifd 
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exports  tend  to  rise  less  rapidly  than 
manufactured  imports.  The  inequality 
has  grown  even  worse  in  the  last  decades. 
In  1986  alone,  the  United  Nations  esti- 
mated that  the  developing  world  lost  $94 
billion  to  the  developed  world  due  to 
these  unfavorable  price  movements. 

The  debt  crisis,  which  started  as  trade 
imbalances,  began  to  escalate  in  the  late 
1960's  and  1970's.  The  oil  producing 
nations  deposited  billions  of  dollars  in 
Western  commercial  banks.  In  turn, 
many  banks  aggressively  marketed  their 
loans  to  developing  countries  who  were 
short  on  cash,  facing  high  oil  costs,  and 
eager  to  borrow.  Banks'  normal  loan 
review  procedures  were  often  abandoned 
in  the  rush  to  lend  large  amounts  of 
money  quickly. 

Some  of  the  loans  to  developing  coun- 
tries went  to  productive  uses,  such  as 
water  purification  and  sewage  systems, 
education  and  health  programs  and  sub- 
sidies for  basic  food  staples.  Many, 
however,  went  for  purposes  that  had 
little  to  do  with  the  needs  of  the  majority. 
For  example,  loans  went  toward  large 
projects  such  as  nuclear  power  plants  and 
dams,  many  of  which  were  never  finished 
or  had  dramatic  human  and  environ- 
mental costs.  Other  loans  ended  up  with 
rich  individuals  who,  with  the  assistance 
of  the  banks,  quietly  transferred  the 
money  out  of  their  country.  In  case  after 
case,  the  vast  majority  of  the  people  knew 
nothing  about  nor  benefitted  fi-om  the 
borrowing. 

The  lending  bonanza  ended  abruptly  in 
the  early  1980's  hen  the  Western  coun- 
tries decided  to  clamp  down  on  inflation 
and  contracted  their  economies.  This  led 
to  a  worldwide  recession,  lowering  the 
demand  for  and  prices  of  Third  World 
exports.  Meanwhile,  interest  rates 
skyrocketed,  adding  dramatically  to  debt 
service  costs  for  debtors.  In  August,  1982, 
Mexico  launched  what  is  known  as  the 
debt  crisis  by  announcing  it  could  no 
longer  service  its  debt. 
I  When  debtor  nations  run  into  serious 
'  trouble  paying  either  their  debt  or  at 
least  the  interest  on  their  debt,  they  have 
few  options  but  to  turn  to  the  Interna- 
tional Monetary  Fund  (IMF),  the  lender 
of  last  resort.  In  return  for  emergency 
loans,  the  IMF  has  required  debtor 
governments  to  adopt  certain  policies 
often  referred  to  as  an  "austerity  pack- 
age." In  such  packages,  debtor  govern- 
ments are  usually  required  to  cut  wages, 
increase  exports  and  cut  imports,  cut 
subsidies  for  farmers,  and  eliminate  low 


prices  for  vital  foodstuffs  and  reduce 
government  spending  on  items  such  as 
health  and  education.  While  such  mea- 
sures are  designed  to  restore  a  country's 
credit  worthiness  in  the  future,  the 
immediate  impact  is  to  disproportion- 
ately hurt  the  poor.  The  burden  of 
repayment  has  forced  debtor  nations  to 
gear  their  economies  further  toward 
exports  since  the  debt  has  to  be  repaid  in 
hard  currencies,  such  as  the  dollar.  This 
tends  to  divert  resources  from  production 
to  meet  local  needs,  and  benefits  foreign 
and  local  elites  who  dominate  export 
industries. 

As  developing  country  economies  stag- 
nate due  to  the  austerity  programs,  most 
U.S.  banks  have  turned  to  new  growth 
areas:  U.S.  consumers,  especially 
through  credit  card  and  home  equity 
borrowing,  and  U.S.  businesses  which 
are  taking  over  other  companies  in 
record  numbers. 

Recently,  the  U.S.  government  has 
become  the  world's  largest  debtor  to 
foreign  creditors.  In  October,  1987,  the 
U.S.  foreign  debt  was  $450  billion  and 
growing  weekly  as  the  interest  rates 
climbed.  As  the  U.S.  has  joined  the  ranks 
of  the  debtor  world,  it  becomes  increas- 
ingly vulnerable  to  shifts  in  the  interna- 
tional economy. 


III.  Consequences  of  the  Global 
Debt  Crisis 

The  costs  of  the  debt  crisis  have  been 
staggering.  For  example,  national  devel- 
opment policies,  poor  people  and  United 
Methodist  mission  partners  have  felt  the 
impact  in  the  following  ways: 

Impact  on  National  Development 
Policies: 

•  The  World  Bank  estimates  that  the 
combination  of  debt  repayments  and  the 
reduction  of  new  lending  has  resulted  in 
a  negative  transfer  of  nearly  $30  billion 
fi^om  poor  countries  to  the  industrialized 
countries  in  1986  alone,  in  addition  to 
money  lost  due  to  unfavorable  prices. 

•  The  export  drive  to  earn  foreign 
exchange  in  order  to  repay  the  banks  has 
pushed  several  developing  countries  into 
the  production  and  export  of  military 
equipment.  Other  governments,  in  re- 
sponse to  the  growing  unrest  of  their 
impoverished  populations,  have  import- 
ed more  military  hardware  in  order  to 
control  their  own  people. 


•  The  combination  of  IMF  austerity 
programs  and  the  use  of  foreign  exchange 
to  service  developing  countries'  debts 
have  prevented  developing  countries 
from  purchasing  goods  and  services  from 
industrialized  countries  and  undercut 
prices  of  agricultural  and  manufactured 
goods.  Over  a  million  U.S.  workers  lost 
their  jobs  as  U.S.  exports  to  Brazil, 
Mexico  and  other  debtor  nations  were 
cut. 

Impact  on  People: 

•  Trends  of  migration  from  impov- 
erished rural  areas  to  even  more  impov- 
erished urban  areas  have  grown  as  have 
unemployment,  poverty,  social  unrest, 
destruction  of  democratic  institutions. 

•  Outside  lending  to  developing  coun- 
tries for  projects  such  as  water,  sewage, 
health  facilities,  housing,  education,  and 
nutrition  has  diminished,  while  at  the 
same  time  these  countries  have  had  to 
divert  local  funds  from  these  projects  to 
service  their  foreign  debts. 

•  Poor  people  in  developing  countries 
have  been  dramatically  affected  by  the 
austerity  programs  because  they  have  no 
cushion  in  their  living  standards.  They 
have  been  among  the  first  to  lose  their 
jobs  or  have  their  wages  reduced.  Be- 
cause they  do  not  receive  benefits,  such 
as  unemployment  insurance,  they  have 
been  profoundly  affected  by  the  elimina- 
tion of  subsidies  which  once  kept  basic 
staples  within  reach.  Food  prices  have 
doubled  or  tripled  overnight  in  some 
countries  when  the  local  currency  has 
been  devalued. 

•  According  to  the  United  Nations 
Children's  Fund  or  UNICEF,  the  wrench- 
ing economic  adjustments  taking  place 
this  decade,  peirticularly  in  Africa  and 
Latin  America,  have  led  not  only  to  more 
people  living  in  absolute  poverty,  but  also 
increasing  inequity  among  social  groups. 
In  its  1987  publication,  "Adjustment  With 
a  Human  Face,"  UNICEF  points  to  the 
prospect  of  a  lost  generation  of  children 
due  to  deteriorating  nutritional  status, 
increasing  infant  mortality  rates  in  some 
countries,  and  declining  access  to  and 
quality  of  health  and  educational  services 
thus  far  in  the  1980's.  For  example, 
UNICEF  found  that  in  Jamaica,  public 
schools  and  health  clinics  were  closed  due 
to  budget  cuts.  In  Ghana  diseases  pre- 
sumed to  be  eradicated,  such  as  yaws  and 
yellow  fever,  have  reemerged,  and  in  Peru 
and  the  Philippines,  deaths  from  tuburcu- 
losis  and  the  incidence  of  other  communi- 
cable diseases  were  on  the  rise.  In  Chile 
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cases  of  typhoid  fever  and  hepatitis  have 
increased  following  cuts  in  government 
spending  on  drinking  water  and  sanita- 
tion. In  many  parts  of  the  developing 
world,  UNICEF  concludes,  "Permanent 
damage  has  already  been  done  to  the 
physical  and  mental  capacity  of  much  of 
the  future  labor  force." 

•  Even  in  industrialized  nations, 
many  family  farmers  and  industrial 
workers  have  lost  their  meansf  liveli- 
hood. Many  have  lost  jobs;  many  others 
have  experienced  reduction  in  wages  and 
benefits,  including  denial  of  unemploy- 
ment insurance.  Whole  communities 
have  been  threatened  economically.  Indi- 
viduals have  suffered  psychologically, 
spiritually  and  physically. 

Impact  on  Mission  Partners: 

•  In  the  early  1980's  the  economic 
»:  crisis  impacted  the  churches  so  that 

many  had  to  cut  back  mission  outreach 
programs,  freeze  or  in  some  cases  cut 
back  the  salaries  of  pastors  and  lay 
workers.  Some  churches  had  to  totally 
put  aside  general  maintenance  and  up- 
keep of  church  buildings  and  property. 

•  In  1983  inflation  in  Zaire  resulted  in 
a  480  percent  devaluation  of  its  currency. 

•  The  government  drastically  reduced  its 
subsidies  to  medical  and  educational 
institutions  overnight,  personnel  for 
support  services  were  fired.  Within  the 
past  three  years,  the  government  has 
virtually  assigned  the  support  and  opera- 
tion of  schools  and  hospitals  to  the  church 
in  Zaire. 
r  •  Inflation  in  Bolivia  at  one  point 
'^  passed  2,000  percent.  Salaries  of  pastors 
dwindled  from  $150.00  US  a  month  to 
$10.00  US.  This  is  in  a  country  where  a 
family  of  five  needs  at  least  $125.00  a 
month  for  food  alone. 

•  The  General  Board  of  Global  Minis- 
tries has  received  requests  from  Mozam- 
bique, Kenya  and  several  other  African 
countries  for  emergency  grants  to  keep 
hospitals  open  which  would  have  shut 
their  doors  due  to  lack  of  salaries  for 
medical  personnel,  medical  supplies  and 
upkeep  and  maintenance  of  equipment 
and  buildings.  Even  though  Asia  is  not 
frequently  in  the  international  news  for 
external  debt  problems,  many  Asian 
countries  are  in  serious  economic  trou- 
ble. The  deteriorating  economic  condi- 
tions of  these  Asian  countries  are  im- 
pacting the  mission  and  ministry  of  our 
partner  churches.  The  churches  in  India, 
Malaysia,  Indonesia  and  the  Philippines 


have  sought  assistance  from  the  General 
Board  of  Global  Ministries  to  cope  with 
their  financial  hardship  in  underwriting 
their  programs  and  workers'  salaries. 
These  stories  are  being  replicated 
throughout  the  Third  World. 

rV.  Biblical/Theological 
Background 

As  Christians,  we  believe  that  all 
creation  is  a  gift  from  God,  that  all  people 
are  created  in  God's  image.  We  believe 
that  every  human  being  has  personal 
worth  and  basic  rights,  including  the 
right  to  affirm  his  or  her  dignity.  We 
believe  that  when  one  of  God's  creatures 
is  diminished,  we  all  are  diminished  and 
thus  our  covenant  with  God  is  broken. 
We  find  many  biblical  references  to 
indebtedness,  especially  in  the  Old  Tes- 
tament. The  wealthy  landowners  of  Isra- 
el lent  money  to  the  peasants  who  needed 
it  because  of  their  misfortune  through 
drought,  fire,  floods,  and  for  taxes.  Be- 
cause of  the  high  interest  rates  £ind 
because  the  drought  continued,  they 
could  not  pay  the  debt  or  the  interest.  The 
peasants'  first  step  was  to  sell  their  house 
and  belongings,  later  their  animals  and 
land  and  finally  themselves  and  their 
families.  They  had  to  work  as  slaves.  The 
landowners  added  this  money  to  the 
capital  already  invested  in  other  projects, 
and  thus  continued  to  purchase  land  and 
to  lend  money.  This  pattern  of  accumula- 
tion of  land  and  wealth  was  seen  in  the 
early  biblical  times  and  eventually  led  to 
the  centralization  of  economic  power  and 
eventually  enslaved  even  the  Israelites 
(Gen.  48). 

Later  the  prophets,  such  as  Isaiah, 
admonished  the  Israelites'  behavior  as 
they  became  selfish,  more  greedy  and 
forgot  the  poor: 

"You  are  doomed!  You  buy  more 
houses  and  fields  to  add  to  those 
you  already  have.  Soon  there  will 
be  no  place  for  anyone  else  to  live 
and  you  alone  will  live  in  the  land." 
(Isaiah  5:8) 

Jesus  Christ  is  proclaimed  as  new 
creation  and  new  covenant.  In  him 
dividing  walls  of  hostility  are  broken 
down  and  those  who  are  divided  are  made 
one  (Eph.  2).  Jesus  taught  about  the 
covenant  relationship  when  he  told  the 
parable  of  the  servant  whose  debt  is 
generously  forgiven,  but  deals  harshly 
with  those  who  owe  him  des  (Matt. 
18:23-35).  Such  behavior  is  a  violation  of 
the  kingdom  and  fails  to  understand 


Jesus'  message  that  God's  love  is  alway 
tied  to  the  love  of  the  neighbor  (Mk. 
12:29-32). 

The  early  church  was  committed  to  a 
covenant  community  as  they  shared 
their  resources  so  that  no  one  would  be  in 
need.  Their  concern  about  the  use  of 
wealth  was  that  it  not  be  used  selfishly 
but  to  build  community  (Acts  2:44-47). 

The  problem  of  the  global  debt  crisis 
today,  as  in  the  Biblical  communities,  is 
that  the  debtors  not  only  pay  with  their 
lives,  but  also  with  the  lives  of  future 
generations.  Part  of  God's  creation  has 
been  diminished,  the  covenant  broken. 
The  covenant  relationship  demands 
atonement. 

V.  Principles  to  Guide  Debt 
Crisis  Solutions: 

As  Christians,  our  love  of  God  and 
neighbor  must  be  reflected  by  our  actions 
within  the  global  family.  Thus  we  affirm 
the  following  policies  and  principles  as 
needed  in  a  just  resolution  to  the  debt 
crisis: 

•  The  poor  should  not  bear  the  burden 
of  adjustment.  Living  standards  of  those 
least  responsible  and  most  vulnerable 
should  not  be  sacrificed  in  order  to  meet 
external  obligations. 

•  Developing  countries  should  have 
the  right  to  choose  their  own  develop- 
ment paths  with  no  military  or  economic 
interference  from  outside. 

•  The  burden  should  be  shared  equita- 
bly among  creditor  institutions  and  the 
debtor  governments,  corporations  and 
elites  that  incurred  the  debt. 

•  Factors  adding  to  and  perpetuating 
the  debt  problem  but  beyond  the  control 
of  debtor  countries — such  as  U.S.  budget 
deficits,  high  interest  rates,  unfair  com- 
modity prices,  and  Western  trade  bar- 
riers— should  be  alleviated. 

•  Developing  nations  should  not  be 
forced  to  surrender  their  right  to  political 
or  economic  self-determination  in  ex- 
change for  relief 

•  Debt  relief  should  be  fashioned  in  a 
way  that  benefits  the  poor  and  helps 
move  debtors  beyond  debt  repayment  to 
development. 

•  Long-term  solutions  should  promote 
a  more  just  international  economic  sys- 
tem in  order  to  prevent  such  crises  from 
recurring. 
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VI.  Recommended  Actions  for 
The  United  Methodist 
Church  Through  Its  General 
Agencies  and  Local  Congre- 
gations 

The  United  Methodist  Church,  as  a 
covenant  community  committed  to 
Christian  discipleship  and  advocacy  for 
the  poor,  must  work  toward  "measures 
that  would  reduce  the  concentration  of 
wealth  in  the  hands  of  a  few."  Thus  we 
specifically  call  upon  The  United  Meth- 
odist Church  through  its  general  agen- 
cies and  local  congregations  to 

A.  Continue  to  undergird  mission 
partner  churches  and  agencies 
through  understanding  their  reali- 
ty and  responding  to  their  needs  as 
expressed  in  the  programs  of  the 
General  Board  of  Global  Minis- 
tries. 

B.  Urge  the  General  Boards  of  Church 
and  Society  and  Global  Ministries 
to  work  with  annual  conferences  to 
become  advocates  for  equitable  res- 
olutions of  the  global  debt  crisis 
which  will  protect  the  poor  through 
public  policy  and  corporate  respon- 
sibility. 

C.  Challenge  each  local  congregation 
to  study  the  global  debt  crisis, 
using  this  resolution  as  the  basic 
resource.  To  assist  this  process: 

1.  The  General  Board  of  Global 
Ministries  shall  facilitate  speak- 
ing tours  of  Persons  in  Mission 
and  other  international  guests  to 
talk  about  the  human  side  of  the 
debt  crisis  and  would  develop 
audio-visued  resources  to  help 
interpret  the  crisis. 

2.  The  general  Board  of  Global 
Ministries  shall  encourage  study 
tours  aimed  at  in  depth  study  of 
the  affect  of  the  debt  crisis  and 
solutions  coming  fi-om  those  af- 
fected. 

3.  The  General  Board  of  Disciple- 
ship, in  cooperation  with  the 
General  Boards  of  Church  and 
Society  and  Global  Ministries, 
shall  prepare  appropriate  curri- 
cula and  study  materials  for  all 
ages  on  the  causes  and  affects  of 
the  global  debt  crisis. 

4.  United  Methodist  theological  se- 
minaries shall  include  Christian 
responsibility  for  economic  jus- 
tice, including  the  debt  crisis,  as  a 
necessary  part  of  education  for 
ministry. 


D.  Challenge  the  General  Boards  of 
Church  and  Society  and  Global 
Ministries  to  conduct  a  study,  re- 
flection, action  process  on  the  effects 
of  international  speculation  on  the 
growing  debt  crises. 

E.  Strengthen  public  policy  advocacy 
for  reform  of  the  international 
banking,  trade,  and  corporate  sys- 
tems to  ensure  their  accountability 
to  the  community  as  well  as  to 
shareholders. 

F.  Strengthen  ecumenical  and  coali- 
tion work  already  being  done  on 
the  debt  crisis  and  economics. 

G.  Request  the  Coimcil  of  Bishops 
with  the  cooperation  and  participa- 
tion of  the  General  Board  of  Global 
Ministries  and  other  general  agen- 
cies of  the  Church,  to  conduct 
he£irings  and  to  create  major  study 
documentation  on  the  current  glob- 
al debt  crisis  and  the  international 
economic  system. 

Economic  Justice 

Petition  Number  621-CS-3000-H;  GBCS.  GBGM. 

I.  Introduction 

The  results  of  rapid  consolidation  of 
wealth  and  power  by  fewer  individuals, 
corporations  and  banks;  the  shift  in 
government  priorities  from  social  to 
military  expenditures;  and  the  growing 
inter-connections  between  national 
economies  have  led  to  increases  in  pover- 
ty, hunger  and  despair  in  the  human 
family.  Materialism  and  selfishness  are 
undermining  the  values  of  community 
and  mutual  sharing.  Within  this  situa- 
tion. The  United  Methodist  Church, 
following  its  traditional  commitment,  is 
called  to  analyze  international  econom- 
ics and  work  for  biblical  justice. 

II.  Biblical/Theological 
Background 

God  has  created  us  for  wholeness 
(shalom)  and  interdependence.  God's 
creation  is  such  that  our  well-being  is 
dependent  upon  the  well-being  of  all 
creation.  Created  in  the  image  of  God 
(Gen.  1:27),  we  are  accountable  to  God, 
the  Creator,  in  caring  for  the  earth  in 
ways  that  will  bring  wholeness  to  all  of 
creation. 

Within  the  universal  gift  of  God's 
creation  we  are  called  into  the  particular 
tradition  and  mission  of  being  a  covenant 
people.  In  response  to  God's  gift  of  grace, 
centered  in  the  biblical  experiences  of 


exodus  and  resurrection,  we  are  to  live  in 
relationship  to  God  as  communities  of 
witness  in  the  midst  of  the  world  (Ex. 
19:4-6).  In  covenant  we  are  committed  to 
the  welfare  of  our  neighbors,  and  this 
must  include  our  economic  and  political 
relationships.  Covenant  people  are  com- 
mitted to  equitable  distribution  of  re- 
sources to  meet  basic  human  needs  and  to 
social  systems  that  provide  ongoing  ac- 
cess to  those  resources.  Covenant  people 
are  equally  committed  to  decision-mak- 
ing and  the  use  of  power  in  a  social  order 
that  is  characterized  by  justice.  The 
biblical  mandate  is  to  uphold  the  right  of 
all  persons  to  fullness  of  life  and  to 
confi-ont  all  people  and  systems  which 
would  deny  this  right  to  others. 

Covenant  relationships  to  God  and 
neighbors  were  expressed  in  concrete 
social  structures  as  seen  in  Israel's  law 
codes.  The  Ten  Commandments  (Ex. 
20:2-17)  emphasize  that  loyalty  to  God 
alone  is  tied  to  responsible  life  in  human 
relationships  of  respect  and  equity.  Law 
codes  in  Exodus,  Leviticus,  and  Deu- 
teronomy show  a  special  concern  for  the 
resources  necessary  to  meet  human 
needs  and  guarantee  basic  rights  such  as 
food  (Lev.  19:9-10;  Deut.  23:21-22,  24:19- 
22),  clothing  (Ex.  26-27),  just  business 
dealings  (Deut.  25:13-16),  and  access  to 
just  juridical  process  (Ex.  23:6-8).  Special 
concern  is  expressed  for  those  who  are 
marginal  in  society:  the  poor  (Ex.  23:6; 
Deut.  15:7-11),  the  stranger  (Ex.  21:21- 
24),  the  sojourner  (Deut.  10:19),  the 
widow  and  the  orphan  (Deut.  24:19-22). 
To  periodically  rebalance  economic  ineq- 
uities, the  covenant  community  was 
called  to  observe  sabbatical  years  in 
which  the  land  was  not  worked  and  its 
produce  was  available  to  the  poor  (Ex. 
23:10-11)  and  slaves  were  set  free  (Ex. 
21:2).  In  the  fiftieth  year  the  Jubilee  is  to 
be  celebrated  (Lev.  25:8-55)  as  the  year  of 
God's  release  when  prisoners  are  set  free, 
debts  are  cancelled  and  land  is  returned 
to  families. 

Israel  broke  its  covenant  with  God 
during  the  period  of  the  kings  when  the 
people  began  to  turn  away  from  Yahweh 
to  patterns  of  idolatry,  privilege  and 
oppressive  power.  The  economic  system 
of  the  community  was  no  longer  based  on 
equality  and  concern  for  those  who  were 
powerless  in  the  community  but  on 
economic  privilege  to  the  benefit  of  the 
rich  and  powerful.  The  prophets  warned 
again  and  again  that  an  economic  system 
based  on  economic  exploitation  and  indif- 
ference to  the  needs  of  the  poor  was 
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contrary  to  God's  will  (Amos  8:4-6;  Jer. 
22:13-17). 

Like  the  Hebrew  prophets  who  took 
their  stand  with  the  poor,  Jesus  embo- 
died the  messianic  promise  to  the  poor 
and  alienated.  As  indicated  in  Luke 
4:18-19,  Jesus  began  his  public  ministry 
with  these  words: 

The  Spirit  of  the  Lord  is  upon  me, 

because  God  has  anointed  me  to 

preach  good  news  to  the  poor.  God 

has  sent  me  to  proclaim  release  to 

the  captives  and  recovery  of  sight 

to  the  blind,  to  set  at  liberty  those 

who  are  oppressed,  to  proclaim  the 

acceptable  year  of  the  Lord. 

Jesus  Christ  is  proclaimed  as  new 

creation    and    new   covenant.    In   him 

dividing  walls  of  hostility  are  broken 

down,  the  far-off  are  brought  near,  those 

divided  are  made  one  (Eph.  2).  Those  who 

follow  Christ  as  the  center  of  their  faith 

must  take  notice  of  his  concern  for  both 

physical  and  spiritual  wholeness,  and  his 

care  for  the  poor  and  the  oppressed. 

,  Jesus'  frequent  teachings  on  economic 

*  matters  reveal  his  concern  that  faith 

brings  forth  efforts  for  social,  as  well  as 

spiritual,  well-being.  This  was  evident  in 

the  early  church  as  it  shared  all  that  it 

,.'  had  and  especially  cared  for  the  widows 

and  the  orphans  (Acts  2:44-45;  2  Cor. 

""  8:13-15). 

"*      Today,  we  are  called  to  patterns  of 
'  community  that  take  seriously  our  roots 
in  biblical  faith  as  well  as  a  sensitivity  to 
,    what  God  is  doing  in  our  own  time. 
Acknowledging  that  we  are  part  of  God's 
creation,  called  into  covenant  communi- 
-'  ty  and  empowered  by  the  model  of  Jesus 
j'!  Christ,  we  must  analyze  economic  sys- 
tems and  their  impact  on  justice  and 
I  peace.  We  approach  this  responsibility  as 
the  church,  a  community  transcending 
narrow  interests  of  nation,  race  or  class 
in  obedience  to  the  call  to  be  God's  people. 
We  seek  to  express  a  love  of  God  that  can 
only  be  pursued  by  taking  seriously  the 
concern  for  our  neighbor's  well-being  as 
our  own. 

III.  Tradition  of  The  United 
Methodist  Church  Witness 
for  Economic  Justice 

The  United  Methodist  Church  and  its 
predecessor  bodies  have  a  long  history  of 
public  witness  on  matters  of  economic 
justice.  John  Wesley  set  the  example  in 
his  famous  sermon  on  "The  Use  of 
Money,"  his  public  stand  against  slavery, 
and  his  witness  among  England's  work- 


ing class.  The  1908  "Social  Creed"  com- 
mitted The  Methodist  Episcopal  Church 
to  work  for  the  protection  and  rights  of 
people  disadvantaged  by  society.  And 
The  Evangelical  United  Brethren 
Church  made  a  comparable  commitment 
to  personal,  social,  and  international 
justice  in  its  Discipline  statement, 
"Moral  Standards  of  the  Evangelical 
United  Brethren  Church"  (Section  IX). 

As  United  Methodists  we  are  guided  by 
"The  Social  Principles"  as  adopted  in  the 
1984  Book  of  Discipline  (Paras.  70-76). 
The  "Economic  Community"  section 
begins  with  these  words:  "We  claim  all 
economic  systems  to  be  under  the  judg- 
ment of  God,  no  less  than  other  facets  of 
the  created  order."  "The  Social  Princi- 
ples" go  on  to  affirm  basic  principles  that 
are  useful  in  an  analysis  of  contemporary 
economics. 

IV.  Structures  of  Injustice  in  the 
Global  Economy 

A.  Concentration  of  land,  wealth 
and  power 

"We  support  measures  that 
would  reduce  the  concentration 
of  wealth  in  the  hands  of  a  few." 
(Para.  73) 

The  world  economy  has 
changed  markedly  over  the  past 
decades.  Transnational  corpora- 
tions and  banks  have  extended 
their  ownership  and  control  of 
agriculture,  industry,  land,  fi- 
nances and  communications.  As 
this  process  has  taken  place,  two 
consequences  have  emerged:  1. 
Many  corporations  have  become 
increasingly  unaccountable  to 
their  employees,  to  the  com- 
munities in  which  they  operate, 
and  to  governments;  and,  2.  the 
separation  between  the  rich  and 
the  poor  has  become  greater. 

B.  Production  and  work 
"Every  person  has  the  right  and 
responsibility  to  work  for  the 
benefit  of  himself  or  herself  and 
the  enhancement  of  human  life 
and  community  to  receive  ade- 
quate remuneration  .  .  .  We 
support  the  rights  of  workers  to 
refuse  to  work  in  situations  that 
endanger  health  and/or  life, 
without  jeopardy  to  their  jobs." 
(Para.  73.c) 

Transnational  corporations 
have  transferred  much  of  the 
manufacturing  base  of  industri- 


al countries  to  developing  coun- 
tries. They  have  taken  advan- 
tage of  cheap  labor,  especially  of 
the  high  productivity  of  women, 
to  set  up  "global  assembly 
lines."  Workers  on  the  line  re- 
ceive little  in  terms  of  wages, 
safety  or  security.  Unions  or 
worker  organizations  usually 
are  repressed  or  forbidden. 

In  the  United  States,  the 
decline  in  industrial  jobs  has 
coincided  with  a  rise  in  high 
technology  jobs;  low-paying  and 
part-time  service  jobs;  informa- 
tion jobs;  and  in  non-union  jobs 
with  minimal  job  security  and 
benefits  (e.g.,  fast  food,  retail, 
health  care,  maintenance,  and 
computer).  A  growing  number  of 
the  new  jobs  involve  women, 
doing  sub-contract  work  in  their 
homes,  again  under  conditions 
of  low  pay  and  no  benefits. 

C.  Export-led  development 

"We  affirm  the  right  and  duty  of 
the  people  of  developing  nations 
to  determine  their  own  destiny. 
We  urge  the  major  political 
powers  to  use  their  power  to 
maximize  the  political,  social, 
and  economic  self-determina- 
tion of  developing  nations  rath- 
er than  to  further  their  own 
special  interests."  (Para.  75.b) 
The  global  economic  system 
and  external  debts  continue  to 
force  developing  countries  to 
allocate  major  resources  to  pro- 
duce goods  with  heavy  emphasis 
on  production  for  export  rather 
than  for  domestic  use.  Most 
developing  nations  are  locked 
into  exporting  primary  commo- 
dities at  prices  that  are  outside 
of  their  control.  Even  those  few 
developing  nations  that  do  ex- 
port manufactured  goods  face  i 
uncertain  markets  due  to  grow- 
ing protectionism.  They  commit 
their  natural  resources,  en- 
vironment and  land  to  competi- 
tion for  world  markets  while 
they  sacrifice  their  domestic 
economy,  social  welfare  and 
human  lives. 

D.  Debt  crisis/financial  crisis 
"We  applaud  international  ef- 
forts to  develop  a  more  just 
international  economic  order,  in 
which  the  limited  resources  of 
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the  earth  will  be  used  to  the 
maximum  benefit  of  all  nations 
and  peoples.  We  urge  Christians 
in  every  society  to  encourage  the 
governments  under  which  they 
live,  and  the  economic  entities 
within  their  societies  to  aid  and 
to  work  for  the  development  of 
more  just  economic  orders." 
(Para.  75.b) 

After  more  than  a  decade  of 
heavy  borrowing  encouraged  by 
Western  banks,  many  develop- 
ing countries  found  that,  by  the 
early  1980s  (when  interest  rates 
rose  and  raw  material  prices 
collapsed),  they  could  no  longer 
meet  the  service  payments  on 
their  debts.  The  creditor  banks 
and  governments  turned  to  the 
International  Monetary  Fund 
(IMF)  which  makes  new  loans 
contingent  on  strict  austerity 
programs.  IMF  remedies  have 
placed  the  burden  of  debt  repay- 
ment squarely  on  the  shoulders 
of  poor  and  working  people  by 
devaluing  currencies,  ft-eezing 
wages,  curbing  government 
price  subsidies  (on  rice,  cooking 
oil,  beans  and  other  essential 
items),  and  cutting  subsidized 
credits  in  rural  areas. 

Simultaneously,  the  United 
States  is  having  debt  problems 
of  its  own.  The  federal  budget  is 
chronically  in  deficit;  the  for- 
eign (trade)  debt  has  become 
monumental;  and  consumers 
continue  their  heavy  depen- 
dence on  credit  while  foreclo- 
sures of  farms  and  small  busin- 
esses ssimie  record  proportions. 
The  actual  result  of  the  pressing 
debt  in  both  the  Third  World 
and  the  United  States  is  that  the 
poor,  with  and  without  employ- 
ment, carry  the  burden. 

E.  Military  spending 

".  .  .  human  values  must  out- 
weigh military  claims  as  gov- 
ernments determine  their 
priorities;  .  .  .  the  militariza- 
tion of  society  must  be  chal- 
lenged and  stopped; .  .  .  the 
manufacture,  sale  and  deploy- 
ment of  armaments  must  be 
reduced  and  controlled.  .  ." 
(Para.  75.c) 

Many  governments  have 
shifted  major  resources  to  the 


military,  away  from  the  most 
vulnerable  people  in  their  socie- 
ties. Some  economies,  such  as 
that  of  the  United  States,  in- 
creasingly depend  on  the  mili- 
tary for  jobs,  exports,  and  eco- 
nomic growth.  Among  develop- 
ing countries,  some  produce 
weapons  to  pay  their  foreign 
debt  while  others  import  mili- 
tary equipment  to  control  their 
own  populations. 


V.  The  Effects  of  the  Global  Eco- 
nomic System 

Injustices  are  imposed  on  the  people  of 
the  world  by  economies  characterized  by 
a  concentration  of  wealth  and  power,  an 
export-based  development,  heavy  indeb- 
tedness, and  reliance  on  a  militarized 
national  security  system.  The  following 
are  some  reminders: 

A.  Poverty  and  hunger  have  increased, 
especially  among  women  and  chil- 
dren. In  developing  countries,  this 
has  been  most  marked  in  the  grow- 
ing shantytowns  that  surround 
major  cities  as  people  leave  rural 
areas.  In  the  United  States,  it  is 
estimated  that  as  much  as  twenty 
percent  of  the  population  may  be 
living  in  poverty.  Blacks  and  His- 
panics  make  up  a  disproportionate 
share  of  that  group.  Homelessness  is 
on  the  rise  in  cities,  while  rural 
communities  are  in  rapid  decline  as 
farmers  go  bankrupt  in  record  num- 
bers. 

B.  Unemployment  and  underemploy- 
ment are  unacceptably  high;  educa- 
tion and  job  training  opportunities 
are  inadequate;  and  increasingly, 
meaningful  work  is  difficult  to  se- 
cure. In  some  communities,  the  situ- 
ation is  so  severe  that  employment  is 
virtually  nonexistent. 

C.  The  increasing  ability  of  large  cor- 
porations to  shift  their  resources 
around  the  globe  has  eroded  worker 
rights  everywhere.  Third  World  gov- 
ernments compete  to  offer  the  lowest 
labor  costs  to  the  transnational  cor- 
porations while  at  the  same  time,  in 
the  United  States,  these  same  cor- 
porations win  major  concessions 
from  workers  and  communities  by 
threatening  to  move  to  lower  wage 
areas.  As  wages  and  benefits  decline, 
the  number  of  full-time  employees 
living  in  poverty  increases. 


D.  The  environment  and  fragile  natu- 
ral resource  base  of  many  countries 
are  deteriorating.  Some  transna- 
tional corporations  take  advantage 
of  weaker  environmental  regula- 
tions in  developing  countries.  For 
their  own  economic  expansion  they 
shift  land  into  chemically  dependent 
cash  crops  or  destroy  fragile  topsoil 
and  rain  forests. 

E.  A  strong  belief  in  competition  un- 
derlies much  of  the  international 
economic  order.  In  the  production 
and  consumption  of  goods,  corpora- 
tions are  to  compete  with  corpora- 
tions; individuals  with  each  other; 
and  societies  with  other  societies. 
The  central  value  is  "more."  The 
corporate  culture  of  materialism,  of 
"more  is  better,"  has  spread 
throughout  the  world  by  sophisticat- 
ed advertising  of  Western  images.  It 
is  a  culture  that  has  little  use  for 
those  who  lack  the  means  to  con- 
sume. 

The  spiritual  and  psychological  impact 
of  these  economic  effects  upon  persons, 
families  and  communities  can  be  seen  in 
the  increasing  incidence  of  suicides,  child 
and  spouse  abuse,  family  breakdown, 
drug  and  substance  abuse,  and  other 
forms  of  antisocial  behavior. 

VI.  Actions  for  The  United 
Methodist  Church 

The  United  Methodist  Church,  as 
a  covenant  community  committed 
to  justice,  must  work  toward  a  just 
global  economy.  Our  "Social  Princi- 
ples" reminds  us  that: 
"In  spite  of  general  affluence  in 
the  industrialized  nations,  the 
majority  of  persons  in  the  world 
live  in  poverty.  In  order  to  pro- 
vide basic  needs  such  as  food, 
clothing,  shelter,  education, 
health  care  and  other  necessities, 
ways  must  be  found  to  share 
more  equitably  the  resources  of 
the  world."  (Para.  73E) 
Faced  with  this  task,  we  specifically  call 
upon  The  United  Methodist  Church  to: 
A.  Challenge  each  local  congregation  to 
study  global  economic  justice  issues, 
using  this  resolution  as  the  basic 
resource.  To  assist  this  process: 
1.  The  General  Board  of  Discipleship, 
in   cooperation   with   the   General 
Boards  of  Church  and  Society  and 
Global  Ministries,  shall  prepare  ap- 
propriate curricula  and  study  ma- 
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terials  for  all  ages.  These  resources 
would  help  local  congregations  to 
understand  the  impact  of  global 
economics  on  individuals,  communi- 
ties, and  nations  and  suggest  appro- 
priate tasks  for  Christian  mission. 

2.  United  Methodist  Communications 
shall  develop  media  resources  on 
global  economic  justice  issues  to 
accompany  this  church-wide  study. 

3.  United  Methodist  theological  se- 
minaries are  urged  to  include  Chris- 
tian responsibility  for  economic  jus- 
tice as  a  necessary  part  of  education 
for  ministry. 

B.  Commit  the  General  Board  of 
Church  and  Society  and  the  General 
Board  of  Global  Ministries  to  engage 
in  an  ongoing  search  for  and  study  of 
alternative  systems  of  economic 
order. 

C.  Urge  the  General  Boards  of  Church 
and  Society  and  Global  Ministries  to 
work  with  annual  conferences  to 
initiate  and  support  legislative  ef- 
forts at  the  local,  state,  and  national 
levels  that  will  address  "The  Struc- 
ture of  Injustice  in  the  Global  Econ- 
omy" (Section  FV).  Priority  attention 
should  focus  on  the  accountability  of 
transnational  corporations  and 
banks;  the  need  for  land  reform;  and 
the  increasing  dependency  of  na- 
tional economies  on  the  military. 

D.  Challenge  all  agencies  of  the  church 
to  be  more  energetic  in  using  their 
investment  portfolios  to  strengthen 
developing  national  economies  and 
global  economic  justice. 

E.  Challenge  annual  conferences  to 
bring  church  and  community  people 
together  to  identify  specific  econom- 
ic issues  that  affect  individuals, 
families,  and  communities,  i.e., 
plant  closing  and  relocation,  deterio- 
ration of  public  education  and  lack  of 
aifordable  housing;  and  to  respond  to 
these  issues  through  the  strategies 
of  study,  service,  advocacy  smd  com- 
munity economic  development. 

Finally,  as  delegates  to  the  1988 
General  Conference,  we  resolve  and 
covenant  with  each  other  to  do  the 
following: 

1.  to  lift  up  the  concerns  of  people 
affected  by  global  economic  injus- 
tice in  personal  and  corporate 
prayer; 

2.  and  to  initiate  study  and  action 
programs  for  global  economic  jus- 
tice in  our  local  congregations  and 
annual  conferences. 


U.S.  Agriciiltiire  and  Rural 
Communities  in  Crisis 

I.  Preface 

Petition  Number  948-CS-3000-R;  GBCS,  GBGM. 

The  United  Methodist  Church  has  long 
witnessed  to  rural  peoples  and  their 
concerns.  Each  General  Conference  since 
1940  has  suggested  responses  for  im- 
proving community  life,  amd  the  econom- 
ic and  environmental  well-being  of  rural 
peoples. 

The  1984  General  Conference  directed 
that  a  writing  team  composed  of  five 
farmers,  one  from  each  jurisdiction,  and 
board  and  staff  representatives  from  the 
General  Boards  of  Church  and  Society 
and  Global  Ministries,  carry  out  dia- 
logues with  grass-roots  persons  through- 
out the  Church.  Six  regional  meetings 
were  conducted  in  Missouri,  California, 
West  Virginia,  Georgia,  Texas,  and 
South  Dakota  during  1986  and  1987. 
Approximately  200  persons  presented 
written  and/or  verbal  testimonies  at 
these  hearings  which  then  were  pro- 
cessed by  the  Writing  Team  and  incor- 
porated into  the  content  of  this  docu- 
ment. Additional  reviews  of  the  Team's 
work  were  conducted  by  the  National 
United  Methodist  Town  and  Country 
Network,  the  United  Methodist  Rural 
Fellowship,  and  other  individuals  and 
groups. 

This  resolution  calls  The  United  Meth- 
odist Church  to  reaffirm  its  historic 
commitment  to  rural  ministry  and  agri- 
cultural concerns,  examines  the  nature 
of  three  intertwined  crises — ^the  farm 
crisis,  the  crisis  of  rural  commimity,  and 
the  global  ecological  crisis  affecting  niral 
areas,  and  proposes  steps  the  Church  and 
society  must  take  in  order  to  more 
effectively  address  the  \irgent  needs  of 
life  in  rural  society  today. 


II.  Theological  Statement:  Land, 
People  &  Justice 

The  Books  of  the  Law  in  the  Old 
Testament  make  clear  that  God  did  not 
intend  for  human  destiny  to  be  separate 
from  that  of  creation.  Several  basic 
themes  repeat  themselves  regarding  na- 
ture and  the  land:  God  is  the  owner  of  the 
land  (Lev.  25),  thus  it  is  a  gift  in  covenant 
which  involves  the  stewardship  of  keep- 
ing and  tending  the  land  for  present  and 
future  generations;  as  God's  creation, 
land  has  rights  and  needs — the  need  to  be 
regenerated  that  it  may  sustain  life  and 


be  a  place  of  joy.  It  is  a  common  gift  to  all 
of  humanity  requiring  just  patterns  of 
land  use.  | 

Social,  economic,  and  ecological  justice 
with  regard  to  the  use  of  land  was  central 
to  the  Law.  The  care  of  the  land  and  the 
rights  of  the  poor  and  those  in  need  were 
at  the  center  of  the  Law.  Adequate  food 
was  regarded  as  an  inherent  right  of  aU. 
The  poor  could  eat  grapes  in  a  neighbor's 
vineyard  or  pluck  grain  when  passing  by 
a  field  (Deut.  23:24-25).  Owners  were  ' 
urged  not  to  be  too  efficient  in  their 
harvest  (Lev.  19:9-10).  The  land  itself 
was  to  receive  a  rest  every  seven  years. 
(Lev.  25:4).  Voluntary  charity  or  occa- 
sional care  of  the  land  was  not  enough. 
Israel's  failure  to  follow  the  laws  related 
to  the  land  was  considered  a  cause  of  the 
exile  to  Babylon  (2  Chron.  36:21). 

Indeed,  the  concept  of  equal  access  to 
community  resources  according  to  need 
formed  the  basis  of  the  covenant  the 
Community  was  expected  to  embody.  The 
caring  for  one's  neighbor,  especially  one 
in  need  becomes  a  religious  obUgation. 
Jesus  both  inherits  and  fulfills  this 
tradition  when  he  lists  the  command- 
ment to  love  your  neighbor  as  yourself  as 
second  only  to  love  God.  (Matt.  22:38-40) 

It  is  no  accident  that  prophetic  voices 
in  the  history  of  the  Church  seem  to 
emerge  as  the  society  arovmd  them 
diverged  from  the  Shalom  ideal  of  caring 
for  (jod's  creation  and  one's  neighbors. 

The  prophets  saw  the  patterns  of 
economic  exploitation,  social  class  con- 
sciousness, judicial  corruption,  political 
oppression,  failing  to  care  for  the  land, 
and  exclusiveness  as  opposed  to  God's 
desire  for  full  life  and  wholeness  for  all 
(Amos  2-8;  Isa.  5:1-1  58:3-7,  Jer.  2:7-8; 
Hos.  4:1-3).  Some  would  suggest  that 
both  the  contemporary  world  and  Israel 
under  the  monarchy  came  to  worship 
"bigness"  more  than  God.  Under  Solo- 
mon, the  temple  itself  became  the  symbol 
of  both  the  bigness  is  better  ethic  and  the 
separation  of  the  people  from  God.  The 
temple  became  bigger,  and  God  smaller. 
God  was  no  longer  among  the  fields  and 
villages,  but  living  in  the  temple.  (Ps. 
132:13-14). 

Today,  rural  parts  of  the  globe  suffer 
from  many  of  the  same  maladies  as  did 
ancient  Israel.  Land  holdings  have  be- 
come more  concentrated.  Bigness  is  wor- 
shipped as  the  solution  to  both  spiritual  i 
and  economic  problems.  Creation  itself  ' 
groans  under  a  burden  of  eroding  topsoil, 
toxic  wastes,  and  polluted  waters.  Nei- 
ther the  land  nor  most  of  the  people  who 
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work  it  can  celebrate  the  wholeness  God 
intended. 

III.  The  Farm  Crisis 

Across  the  American  countryside,  the 
19808  will  be  remembered  as  a  time  of 
painful  crisis  and  fundamental  changes. 
Like  many  land-based  peoples  in  the 
Third  World,  Americtms  now  face  the 
displacement  of  farm  families  and  the 
disruption  of  rural  communities.  Entire 
regions  of  the  country  that  have  depend- 
ed on  natural  resources  see  their  econom- 
ic and  social  systems  in  jeopardy. 

As  the  adverse  economic  conditions 
affecting  rural  America  become  chronic, 
the  patterns  of  diverse  land  ownership 
and  control  are  disappearing.  The  struc- 
ture of  agriculture  is  changing.  The 
Office  of  Technology  Assessment  of  the 
US  Congress  estimates  that  by  the  year 
2000,  half  of  the  existing  2.2  million 
farms  in  the  US  will  disappear.  Most  of 
the  farms  expected  to  be  lost  are  family 
sized  units.  About  72,000  farms  may  be 
lost  each  year.  Some  50,000  very  large 
farms  will  produce  three-quarters  of  the 
nation's  food.  These  "super"  farms  will 
make  extensive  use  of  new  biotechnolo- 
gies. Ethnic  minority  owned  and  small- 
scale  farms  may  become  less  innovative 
and  will  decline  further  if  present  trends 
continue. 

The  Family  Farm— A  definition 

In  this  resolution,  a  family  farm  is 
defined  not  by  the  number  of  acres  in 
operation,  but  as  an  agricultural  produc- 
tion unit  and  business  in  which  the 
management,  economic  risk,  and  most  of 
the  labor  (except  in  peak  seasons)  are 
provided  by  the  family,  and  from  which 
the  family  receives  a  significant  part, 
though  not  necessarily  the  majority  of  its 
income. 

Losing  the  Family  Farm 
Land  Values 

Rural  land  values  and  the  value  of 
farmland  in  particular  declined  sharply 
in  the  early  1980s.  The  erosion  of  farm 
equity  continued  through  the  middle 
'808.  While  total  farm  debt  declined  by 
$16  billion  in  1986  (mostly  due  to  forced 
liquidation  of  farm  assets),  total  farm 
asset  values  fell  by  $59.4  billion  in  the 
same  year  according  to  the  US  Depart- 
ment of  Agriculture's  (USDA)  Economic 
Research  Service.  The  Federal  Reserve 
Bank  of  Kansas  reported  in  February  of 
1987  that  farmland  values  declined  14% 
in  1986  and  55%  from  their  peak  in  1981 
in  Kansas,  Missouri,  Nebraska,  Oklaho- 


ma, Colorado,  New  Mexico,  and  Wyo- 
ming. 

Most  farmers  rely  on  their  asset  values 
to  secure  their  operating  loans.  When 
land  values  decline,  so  does  the  farmer's 
ability  to  borrow  in  order  to  produce  this 
year's  corp. 
Farm  Product  Prices  and  Income 

Even  if  land  prices  were  to  stabilize, 
farm  income  would  not  necessarily  rise. 

Short-range  farm  policies  and  frequent 
adjustments  to  programs  have  made  it 
very  difficult  for  farmers  to  make  the 
long-range  plans  needed  for  a  stable 
family  farm  system  of  agriculture.  The 
rationale  of  recent  farm  bills  has  been 
that  farmers  must  accept  a  lower  com- 
modity price  in  order  to  increase  US 
exports  abroad.  Yet,  while  most  farm 
commodity  prices  declined  by  about  half 
between  1981-86,  US  exports  have  de- 
clined from  44  billion  to  26  billion 
between  the  same  period.  The  few  suc- 
cesses in  the  programs  have  dispropor- 
tionately benefitted  larger  corporate 
farms. 

In  1986,  the  US  Department  of  Agri- 
culture reported  that  the  prices  farmers 
received  for  raw  material  products  fell 
nearly  6  percent.  For  that  year,  the 
average  production  cost  to  farmers  for 
wheat,  com,  rice,  soybeans,  and  cotton 
was  in  every  case  substantially  higher 
than  the  market  value,  even  counting 
government  subsidies.  In  each  case,  the 
market  price  in  early  1987  was  less  or 
about  the  same  as  1932  depression  levels 
when  adjusted  for  inflation.  Prices  are 
expected  to  fall  still  further.  Several 
independent  research  facilities  expect 
further  declines  in  net  farm  income  if 
present  farm  policies  continue. 
Farm  Bankruptcies 

By  1987  farm  bankruptcies  had  risen  for 
six  years  in  a  row.  Since  the  new  Chapter 
12  farm  bankruptcy  law  took  effect  on 
November  26,  1986,  farm  bankruptcy 
filings  have  been  easier  to  track.  A 
twelve-state  survey  of  the  filings  between 
November  1986  and  March  1987  found 
that  some  400  farmers  in  those  North 
Central  states  had  filed  for  bankruptcy. 
Interestingly,  another  survey  showed  a 
mtirkedly  lower  bankruptcy  rate  in  those 
states  that  require  lenders  to  enter  into 
mandatory  mediation  with  their  farm 
borrowers. 
Forced  Land  Transfers  and  Foreclosures 

Much  of  the  reduction  in  total  farm  debt 
during  1986  and  1987  was  due  to  the 
forced  liquidation  of  farm  assets.  In  the 
Dakotas  and  Minnesota,  studies  show  that 


for  the  first  time  in  recent  history  more 
than  half  of  the  land  sales  in  1986  were 
caused  by  foreclosure  or  "other  financial 
stress."  Farmland  purchased  by  farmers 
when  interest  rates  were  18%,  and  later 
lost  in  foreclosure,  was  advertised  in 
Midwest  papers  during  1987  for  sale  at 
4.9%  interest.  Many  of  the  farmers  might 
have  been  able  to  save  their  farms  had 
they  been  offered  the  lower  interest  rate. 

The  Structure  of  Agriculture  and  Farm 
Size 

Land  ownership  is  being  concentrated 
in  fewer  and  fewer  hands  because  of  the 
ongoing  farm  crisis.  As  far  back  as  1978, 
the  USDA  reported  that  75  percent  of  the 
land  in  private  ownership  at  the  time  was 
owned  by  5  percent  of  the  nation's  land- 
owners. The  Office  of  Technology  Assess- 
ment predicts  that  along  with  an  increase 
in  the  number  of  "super"  farms  will  come 
increased  concentration  of  agricultural 
resources — including  land — into  fewer 
and  larger  farms. 

By  the  mid  1980s  the  best  determiner 
of  the  degree  of  poverty  in  agricultural 
areas  of  the  United  States  was  the  size  of 
the  land  holdings.  Counties  with  larger 
sized  land  holdings  had  greater  poverty 
than  those  with  smaller-sized  land  hold- 
ings (350  acres  or  less  per  land  owner). 
Tax  Policy 

The  general  effect  of  the  US  income  tax 
policy  on  the  structure  of  US  agriculture 
has  been  to  encourage  non-farm  invest- 
ment, concentration  of  production,  and 
separation  of  ownership  from  operation. 
Many  large  farming  corporations  are 
still  eligible  to  use  cash  accounting  and 
tax  procedures  more  appropriate  to  fami- 
ly farm  operations. 

While  the  occupation  of  farming  re- 
quires large  investments  of  capital  in 
livestock,  land,  equipment  and  supplies, 
the  farmers  are  not  protected  by  a  tax 
system  appropriate  to  the  anticipated 
income.  In  many  counties  the  tax  base 
has  reached  an  unbalanced  condition  so 
that  adequate  funds  are  not  provided  for 
needed  services. 

Farm  Debt  Concentrated  Among  Family 
Farmers 

Despite  the  fact  that  farm  debt  is  being 
reduced  through  bankruptcies,  foreclo- 
sures, and  improved  prices  for  some 
commodities,  significant  problems  re- 
main. While  land  prices  have  declined  to 
a  point  that  land  might  be  worth  pur- 
chasing again,  those  farmers  with  even 
modest  debt  are  unable  to  purchase  land. 
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Some  925,000  of  roughly  1.5  million 
farmers  surveyed  by  the  USDA  in  Jan- 
uary 1987  were  in  no  position  to  purchase 
land  due  to  cash  losses,  insolvency,  or 
both.  Only  one-fifth  of  the  1.5  million 
farmers  were  in  a  position  to  expand 
their  operations.  These  farmers  were 
mostly  older  farmers  with  little  debt  or 
farmers  with  significant  off-farm  income. 
The  younger  the  farmer,  the  more 
likely  his  or  her  operation  will  be  highly 
in  debt.  Some  45%  of  those  34  years  of  age 
or  younger,  and  43%  percent  of  those 
between  35-44  had  debt/asset  ratios 
higher  than  the  40  percent  level  consid- 
ered "highly  leveraged".  But  only  21%  of 
those  between  45  and  54  years  of  age  had 
debt/asset  ratios  in  this  category.  Only  11 
percent  of  55  to  64  year  olds,  and  3%  of 
those  65  years  and  older  were  highly 
leveraged.  Moreover,  most  of  the  debt 
(82%)  was  held  by  farmers  listing  their 
primary  occupation  as  farming.  In  short, 
much  of  the  farm  debt  falls  on  younger 
full-time  farmers  who  began  farming 
when  land  costs  were  at  their  highest. 
Rebuilding  for  these  farmers  will  be 
difficult  even  after  bankruptcy.  As  older 
farmers  retire,  fewer  and  fewer  farmers 
will  be  full-time  family  farmers.  Present- 
ly, only  16  percent  of  farmers  are  less 
than  30  years  old. 

Racial  and  Ethnic  Minorities  in  Farming 

Black  and  other  minority  farmers  are 
even  less  likely  to  be  in  a  position  to 
benefit  from  any  changes  in  the  rural/ 
farm  economy  than  young  farmers  in 
general.  In  May  1987,  the  Federation  of 
Southern  Cooperatives/Emergency  Land 
Fund  reported  that  land  owned  by  Black 
Americans  was  being  lost  at  a  rate  of  half 
of  a  million  acres  a  year,  worth  an 
estimated  $250  million.  At  this  rate. 
Black  Americans  will  be  landless  by 
1994.  Virtually  no  new  farms  are  being 
established  by  black  farmers.  The  Farm- 
ers Home  Administration  made  only  34 
farm  ownership  loans  to  Black  farmers  in 
1986.  While  racism  plays  a  clear  part  in 
the  failure  to  grant  more  funds  to  Black 
borrowers,  unequal  access  to  markets, 
information  and  technical  assistance 
hinder  Black  entry  or  reentry  into  farm- 
ing. 

Farming  is  the  leading  occupation 
among  Native  Americans  living  on  reser- 
vation lands.  Surveys  of  Native  Ameri- 
can farmers  suggest  that  their  situation 
may  be  nearly  as  bleak  as  that  of  Black 
farmers.  A  US  Government  Accounting 
Office  study  of  Farmers  Home  Adminis- 


tration borrowers  on  fourteen  reserva- 
tions in  Montana  and  the  Dakotas  found 
that  40%  of  the  Native  American  farmers 
were  expected  to  lose  their  land  through 
forced  or  voluntary  foreclosures  in  1987. 
On  some  reservations  the  total  was  as 
high  as  75%. 

Native  American  lands  are  also  ad- 
versely affected  by  a  number  of  other 
factors.  Water  rights  of  many  tribes  are 
being  violated  by  water  diversion  and 
control  by  state,  federal,  and  corporate 
entities.  Hunting  and  fishing  rights  of 
the  tribes  are  being  similarly  challenged. 
Most  of  the  proposed  locations  for  high- 
level  nuclear  waste  facilities  are  on  or 
near  tribal  lands. 

Asian  Americans  were  historically 
excluded  from  significant  farm  owner- 
ship through  a  series  of  exclusionary 
immigration  acts  between  1882  and 
1924.  Nonetheless,  many  Asians  became 
farmers  settling  often  in  the  most  mar- 
ginal lands.  Many  of  these  farmers 
brought  into  production  land  that  other- 
wise would  have  gone  unused.  Unfortun- 
ately, many  of  these  same  farmers  were 
denied  access  to  credit  and  formed  their 
own  cooperatives  to  survive.  Japanese 
farmers  lost  their  farms  during  their 
internment  in  World  War  II  relocation 
camps.  Many  were  unable  to  reenter 
farming  after  they  were  released,  despite 
the  fact  that  most  worked  as  agricultural 
laborers  for  the  camps. 


Migrant  Workers 

Despite  technical  advances  in  harvest 
equipment,  much  of  America's  food  is 
still  harvested  by  seasonal  and  migrant 
workers,  the  majority  of  whom  are 
Hispanic  (mostly  Mexican  or  Mexican- 
American).  The  work  is  difficult  and 
often  dangerous;  too  many  are  injured  or 
poisoned  by  toxic  substances  each  year. 
At  the  same  time,  inadequate  wages, 
benefits  and  living  facilities  keep  most  in 
poverty.  The  H-2  provisions  of  the  new 
immigration  law  are  believed  by  church 
advocates  to  possibly  further  perpetuate 
poverty  and  expand  unemployment 
among  these  workers. 

Migrant  workers  are  at  the  mercy  of 
crew  bosses,  agribusiness  managers,  and 
others  who  may  exploit  them.  State  and 
federal  legislation  is  often  adequate,  but 
poorly  enforced.  Workers  themselves  are 
either  not  organized,  or  poorly  organized, 
to  deal  with  labor  and  health  issues 
confi-onting  workers  in  agriculture. 


Human  Costs  of  the  Farm  Crisis 

Many  farmers  have  internalized  thei 
responsibility  for  their  losses  and  this 
has  caused  their  deep  sense  of  guilt, 
frustration  and  anger.  The  results  have 
included  deep  depression,  spouse  and 
family  abuse,  alcoholism,  mental  break- 
down, divorce,  suicide,  participation  in 
extremist  groups,  and  at  times,  murder. 

The  Farm  Crisis  Expands  to  a  Rurall 
Crisis  I 

Many  experts  expect  the  farm  crisis  to 
continue  for  at  least  several  more  years, 
and  predict  that  more  farmers  and  rural 
businesses  will  be  lost.  The  farm  crisis; 
will  accelerate  the  loss  of  rural  communi- 
ty. 

For  every  five  to  seven  farms  that  go: 
out  of  business,  one  business  in  town  will 
fold.  When  even  one  business  in  a  small 
community  closes,  it  creates  a  ripple 
effect  that  is  felt  throughout  the  town. 
Each  job  lost  means  there  is  that  much 
less  money  being  spent  at  the  grocery 
store,  the  hardware  store,  and  the  barber 
shop.  As  the  tax  base  erodes,  schools 
must  consolidate,  eliminating  more  jobs; 
The  closing  of  schools  can  be  the  death- 
blow for  many  small  towns  where  the 
school  is  the  major  employer. 


IV.  Rural  Community  in  Crisis 

The  rural  United  States  today  is  a 
paradox  of  beauty  and  desecration,  isola- 
tion and  industrialization,  wealth  and^ 
poverty,  power  and  oppression,  freedom 
and  exploitation,  abundance  and  hunger, 
and  individualism  and  dependence.  The 
nation's  poorest  housing  and  health 
facilities  occur  disproportionately  in 
rural  communities,  as  do  the  worst 
education,  the  worst  roads  and  transpor- 
tation systems;  the  least  progressive 
justice  systems,  and  the  greatest  poverty 
and  malnutrition.  Towns  which  not  long 
ago  were  vibrant  communities  of  eco- 
nomic, social  and  spiritual  life  now  have 
become  ghost  towns  with  empty  busin- 
esses, abandoned  homes,  closed 
churches,  and  broken  spirits.  Broker 
homes,  broken  lives,  suicides,  bankrupt 
cies,  spouse  and  child  abuse,  employ- 
ment, drug  and  alcohol  abuse,  and  othei 
social  catastrophes  often  make  up  the 
local  news  for  many  rural  communities 

In  some  sections  of  the  country,  thesfl 
problems  are  intensified.  Such  areas  ar(' 
plagued  by  historic  isolation,  marked  b; 
plantation  attitudes  and  colonial  economi 


\ 


Advance  Edition 


DAILY  CHRISTIAN  ADVOCATE 


D-1-55 


relationships,  and  characterized  by  exter- 
nal (absentee)  ownership  of  land  and 
resources  and  the  use  of  natural  and 
human  resources  as  expendable  commodi- 
ties. 

Small  Town  Services  &  Businesses 

In  1985  and  1986,  small  towns  in  the 
Midwest  lost  businesses  at  the  rate  of  5% 
a  year,  according  to  the  Federal  Reserve 
Bank  of  Kansas  City.  Twenty-five  per- 
cent of  these  non-farm  businesses  were  in 
severe  financial  difficulty.  Farm  related 
businesses  in  rural  areas  have  been 
especially  hard  hit.  Nationwide,  sales  of 
all  major  farm  equipment  items  declined 
during  1985,  1986  and  1987. 

Community  Banks 

''  In  1986, 138  banks  failed  in  the  United 
States — a  new  post-Depression  record 
topping  the  130  failures  in  1985.  Most  of 
these  banks  were  rural  lenders  that 
made  agriculture  or  energy  related 
loans.  The  loss  of  rural  lenders  will  mean 
that  decisions  on  the  investment  funds 
available  to  a  community  increasingly 
will  be  made  in  distant  urban  areas. 

Unemployment/ Underemployment 

I  Replacing  income  lost  from  a  farm  or 
other  natural  resource-based  business  is 
difficult  rural  areas  because  of  a  lack  of 
other  jobs.  Also,  women  and  men  whose 
livelihood  has  been  derived  from  farming 
often  find  themselves  without  the  skills 
needed  for  employment  off  the  farm. 
Even  young  persons  with  job  skills  often 
find  themselves  unemployed  or  un- 
deremployed. About  80%  of  the  well-edu- 
cated and  well-prepared  youth  migrate 
out  of  rural  areas.  Those  persons  who  do 
stay  in  rural  areas  may  take  away  jobs 
traditionally  filled  by  the  poorer  seg- 
ments of  the  community. 

Poverty 

Images  of  poverty  in  the  United  States 
are  largely  urban  images — crowded  ten- 
ements, inner  city  missions,  and  street 
gangs.  But  this  picture  leaves  out  over 
half  of  the  nation's  poor.  Rural  poverty  is 
characterized  by  these  statistics: 

— Ninety-one  of  the  nation's  100 
poorest  counties  are  located  in  rural 
areas.  In  some  Appalachian  counties  one 
out  of  every  three  households  is  below  the 
poverty  level. 
y  — ^The  numbers  of  rural  persons  in 
poverty  has  grown  from  9.4  million  in 
1978,  to  13.4  million  in  1983.— The  rural 
I  poverty  rate  is  almost  40%  higher  than  in 


urban  centers.  The  rates  of  low  birth 
weights,  stunted  growth  and  infant  mor- 
tality have  increased  in  rural  areas  while 
dropping  in  the  rest  of  the  nation. 

— Within  the  rural  Black  population, 
over  70%  of  the  children  living  in 
households  headed  by  women  are  poor. 

Rural  Aging,  Children  &  Women 

More  than  one-third  of  US  residents 
over  65  years  old  live  in  rural  areas.  For 
these  persons,  the  problems  of  poverty, 
housing,  isolation,  and  transportation 
are  interrelated.  Transportation  to  medi- 
cal and  social  service  centers  cannot  be 
found  or  cost  too  much. 

Historically,  women  played  key  roles 
in  developing  the  rural  community  and 
economy.  Rural  women  are  now  involved 
in  every  aspect  of  their  community  and 
economic  life,  but  like  their  urban  sisters 
continue  to  suffer  from  inequalities  in 
the  job  market,  in  social  service  delivery, 
and  in  legal  matters.  Poverty  is  a  stark 
reality. 

Among  older  women  who  live  alone, 
82%  are  poor.  Many  other  women  who 
live  alone  find  that  there  are  no  persons 
available  to  hire  to  do  home  maintenance 
or  health  care  tasks  that  they  can  no 
longer  do  for  themselves. 

Other  concerns  of  rural  women  include 
a  lack  of  accessibility  to  adequate  health 
care  services,  lack  of  public  transporta- 
tion, and  a  lack  of  emergency  services.  In 
addition  a  study  by  Dr.  Lee  Morical  of  the 
University  of  Wisconsin  for  the  National 
Division  of  the  General  Board  of  Global 
Ministries  indicates  that  three  major 
psychological  issues  rural  women  face 
today  are  loneliness,  guilt,  and  a  feeling 
of  powerlessness.  Also  reported  are  star- 
tlingly  high  rates  of  stress,  mental  health 
problems,  and  abuse  by  spouses. 

While  many  rural  women  are  single 
heads  of  households,  subsidized  child 
care  is  virtually  nonexistent.  The  disrup- 
tion of  family  life,  brought  about  by  the 
dislocation  of  farmers  and  rural  business 
people,  contributes  to  unemployment, 
drug  and  alcohol  abuse,  spouse  and  child 
abuse,  loss  of  identity  and  loss  of  commu- 
nity leadership,  all  of  which  are  affecting 
rural  children.  Rural  youth  now  suffer 
the  highest  suicide  rate  in  the  nation. 

Rural  Governments  and  Social  Services 

In  order  for  rural  communities  to 
remain  viable  in  the  United  States  today, 
they  must  be  able  to  maintain  a  desired 
quality  and  quantity  of  social  services  for 
their  members,  including  health  care, 


housing,  transportation,  education,  fire 
and  police  protection,  jobs,  and  recre- 
ation. Persons  who  live  in  rural  areas 
have  a  right  to  sufficient  resources  to 
meet  their  needs.  Healthy  communities 
must  have  adequate  leadership  as  well  as 
a  skilled  population  of  sufficient  size 
from  which  to  draw  that  leadership. 

Rural  governments  often  provide  these 
services  in  the  face  of  declining  tax  bases, 
increased  demand  for  services,  and  sharp 
reductions  in  federal  revenue  sharing 
funds.  School  and  county  services  bud- 
gets are  being  severely  strained  in  many 
rural  areas.  Some  local  and  county 
governments  have  had  to  stop  providing 
services  hoping  that  volunteers  or  state 
programs  or  rural  churches  will  pick  up 
what  is  dropped. 

V.  The  Ecological  Crisis  in 
Rural  Areas 

Water 

Access  to  pure  water  is  the  common 
heritage  and  right  of  all  persons.  An 
abundant  supply  of  pure  water  in  rural 
areas  is  essential  for  domestic  use, 
livestock  and  irrigation,  recreation,  and 
urban  water  systems. 

Half  of  the  rural  population  of  the 
United  States  depends  on  ground  water 
fi-om  shallow  wells.  Half  of  these  sources 
are  already  polluted. 

Contaminated  surface  waters  threaten 
the  quality  of  water  for  both  urban  and 
rural  use.  Our  next  crisis  is  already  upon 
us.  The  lack  of  sufficient  quantities  of 
high  quality  water  will  strain  both  rural 
and  urban  areas. 

Mining 

Great  hope  was  placed  in  laws  con- 
cerning land  restoration,  but  recent 
studies  by  the  Commission  on  Religion  in 
Appalachia  reveal  that  mining  interests 
often  pay  little  heed  to  such  laws,  and 
have  the  political  clout  to  get  away  with 
ignoring  them.  Absentee  land  ownership 
and  all  its  shortcomings  are  endemic  to 
mining.  A  study  on  land  ownership  done 
for  the  Appalachian  Regional  Commis- 
sion in  1981  found  that  ownership  of  land 
and  minerals  was  concentrated  in  the 
hands  of  a  few  persons.  Only  1  percent  of 
the  local  population,  along  with  absentee 
holders,  corporations  and  government 
agencies,  control  at  least  53  percent  of 
the  total  land  surface  in  the  80  counties 
studied.  Both  land  and  minerals  rights 
were  largely  absentee  owned.  Nearly 
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three-fourths  of  the  surface  acreage,  and 
four-fifths  of  the  mineral  acres  in  Appa- 
lachia  were  owned  by  out-of-state  enti- 
ties. 

Land  and  Soil  Conservation 

Responding  to  changes  in  agriculture 
policies,  during  the  1970s  and  1980s, 
many  farmers  abandoned  soil  conserva- 
tion practices  in  order  to  produce  more 
crops  on  larger  fields.  Practices  such  as 
contour  plowing,  crop  rotation,  wind- 
breaks, and  cover-cropping  conflicted 
with  the  push  to  farm  more  and  more 
acres  with  bigger  and  bigger  equipment. 
Fertilizer  inputs  went  up  rapidly.  Wet- 
lands and  other  marginal  lands  such  as 
those  with  steep  slopes  were  put  into 
production. 

The  resulting  increases  in  production 
enabled  some  farmers  to  keep  ahead  of 
their  creditors  for  a  few  years,  but  the 
cost  to  the  soil  itself  was  devastating.  In 
the  past  200  years,  the  United  States  has 
lost  one-third  of  its  cropland,  and  another 
third  is  seriously  threatened  at  this  time. 
When  the  land  was  first  plowed  it  had  an 
average  of  twelve  inches  of  topsoil,  it  has 
since  lost  half  of  that.  In  1975  the  annual 
soil  loss  by  erosion  was  about  three 
billion  tons;  by  1987,  over  four  billion 
tons.  In  much  of  the  com  belt,  two 
bushels  of  topsoil  are  lost  for  every  bushel 
of  com  harvested. 

In  addition  to  erosion  losses,  the  soils  of 
North  America  suffer  massive  losses  to 
salinity  and  alkalinity,  and  to  non-agri- 
cultural land  conversion.  Every  day 
about  twelve  square  miles  of  US.  crop- 
land are  converted  for  urban,  industrial 
and  highway  use.  Other  land  uses  such  as 
hydroelectric  development,  power-lines, 
L  recreational  lakes,  and  strip-mining 
whittle  away  at  prime  farmland. 

Pesticides/ Herbicides 

The  decline  of  conservation  practices 
was  paralleled  by  an  increase  in  pesticide 
and  herbicide  use.  A  number  of  factors 
combined  to  move  farmers  rapidly  into 
the  chemical  age — changing  cropping 
patterns  that  relied  less  on  crop  rota- 
tions, a  desire  to  reduce  labor  inputs,  and 
the  need  to  have  a  form  of  chemical 
"insurance"  for  already  high  input  costs. 
Farm  magazines  blossomed  with  multi- 
page  advertisements  for  agricultural 
chemicals. 

While  pesticides  and  herbicides  have 
brought  many  desired  benefits,  there  are 
still  unanswered  questions  that  need  to 


be  carefully  examined.  Chemicals  should 
be  used  with  great  care  and  as  prescribed. 
Testing  should  be  continued  to  determine 
any  harmful  effects  including  residue 
buildup. 

Some  environmentally  dangerous 
chemicals  have  been  replaced  with  sub- 
stances that  have  a  less  profound  en- 
vironment effect,  but  we  still  have  much 
to  learn.  Our  incomplete  understanding 
of  the  nature  of  chemicals  has  led  to 
many  problems.  We  now  know  that 
compounds  like  DDT,  excellent  for  kill- 
ing insects,  build  up  in  the  tissues  of 
animals  and  fish  and  will  not  break 
down.  Farmers  and  their  families,  and 
migrants  workers,  are  becoming  victims 
of  the  pesticides  and  herbicides  they  use. 
Harmful  levels  of  toxic  chemical  residues 
are  increasingly  found  in  vegetables, 
fruits,  meats,  and  cereals,  and  process 
foods.  The  US  food  processing  industry 
uses  well  over  one  billion  pounds  of  food 
additives  per  year,  involving  somes  25,- 
000  different  chemicals. 

The  Loss  of  Genetic  Diversity 

The  created  order  contains  hundreds  of 
thousands  of  species  of  plants.  Of  these 
about  200  to  300  are  widely  eaten  in  their 
present  form.  We  depend  upon  only  about 
a  dozen  plant  species  for  95%  of  our  food 
calories.  Even  within  these  species  we 
rely  primarily  on  a  few  varieties  of  each 
plant.  An  additional  factor  has  entered 
into  this  source  of  food  plants — genetic 
manipulation.  Plant  breeders  have  man- 
ipulated the  genetic  design  of  plants  to 
make  them  highly  responsive  to  chemi- 
cal fertilizers  and  an  abundance  of  water. 
Older  seed  varieties,  developed  through 
centuries  of  the  "survival  of  the  fittest"  in 
resisting  disease,  insects,  and  weather, 
have  been  driven  from  the  field  by 
"improved  varieties."  The  consequences 
of  the  loss  of  native  seed  varieties  are 
staggering;  in  one  short  generation, 
human  beings  could  throw  away  key 
evolutionary  links  in  the  food  system. 

Adding  to  this  concern  is  the  patenting 
of  plants  and  animals.  As  natural  seed 
varieties  disappear  and  are  replaced  by 
those  controlled  by  commercial  interests, 
low  income  farmers  around  the  world  are 
placed  in  a  very  dangerous  situation. 
Fifty  years  ago,  most  US  farmers  saved 
£ind  used  their  own  seed  com.  Today  they 
pay  as  much  as  $75.00  a  bushel  for  hybrid 
seed  com,  which  must  be  purchased  each 
year.  If  the  patenting  of  animals  is 
permitted,  a  farmer  might  be  prohibited 
from  breeding  a  patented  animal,  further 


raising  costs  and  concentrating  livestock 
production.  i 

VI.  The  Church  Responding  to 
Crisis 

The  people  of  God  are  called  to  become 
the  salt  and  the  leaven  in  working  tc 
create  communities  of  "Shalom".  Th« 
United  Methodist  Church  is  spreac 
across  rural  USA.  Since  our  Chvirct 
works  as  a  connection,  and  our  rura 
churches  are  strategically  located  to  botl 
suffer  from  and  minister  in  the  rura 
crises,  the  whole  Church  has  a  responsi; 
bility  and  a  special  opportunity  to  hel} 
our  rural  churches  rebuild  broken  livei 
and  communities.  Combining  ou: 
strength  with  that  of  the  ecumenii 
community  will  allow  a  comprehensiw 
ministry  of  presence  and  advocacy. 

We  have  a  proud  history  of  service  t<j 
the  rural  community.  The  predecessors  o| 
The  United  Methodist  Church  move' 
with  the  fi-ontier  to  minister  to  thi 
commvmity,  and  established  churches 
schools,  hospitals,  homes  for  persons  ii 
need,  and  welcomed  immigrants.  Th 
dynamic  spirit,  the  circuit  pattern  an( 
lay  preacher,  and  the  travelling  elde 
furnished  the  flexibility  necessary  fo 
ministering  to  people  on  the  move.  Rure 
churches  became  centers  of  communit 
life.  Vital  rural  churches  still  serve  thi 
function.  Today  United  Methodism' 
rural  churches  face  grave  stresses  as  the 
minister  in  the  face  of  radical  chang 
with  diminishing  resources. 

Today,  approximately  88  percent  of  on 
members  are  located  in  population  ares 
of  50,000  or  less;  78  percent  of  ou 
churches  and  51  percent  of  our  membei 
are  located  in  population  areas  of  10,00 
or  less.  About  59  percent  of  our  churcht 
and  24  percent  of  our  members  ai 
located  in  population  areas  of  1,000  ( 
less.  Ours  is  a  denomination  of  sma 
membership  churches,  65  percent  of  oi 
churches  have  fewer  than  200  member 
and  40  percent  have  fewer  than  1( 
members.  The  multiple  church  charge 
the  primary  pattern  of  pastoral  assigi 
ment.  Our  37,880  churches  are  lodg< 
deep  in  the  fabric  of  niral  America. 

The  United  Methodist  Church  is  wid 
ly  represented  across  the  rural  Unit* 
States,  with  at  least  one  church  in  all  b' 
around  100  counties.  One  would  assun 
that  such  a  Church,  with  the  sources  of 
major  denomination  only  a  phone  ct 
away,  would  have  been  a  major  help 
ministering  to  the  needs  of  the  rur 


Advance  Edition 


DAILY  CHRISTIAN  ADVOCATE 


D-1-57 


population  during  the  recent  farm  crisis. 
In  1986,  Judith  and  Bill  Heffernan,  of 
I  The  University  of  Missouri,  interviewed 
i46  families  that  had  lost  their  farms  in 
one  Missouri  county.  The  farmers  re- 
ported that  of  all  agencies  or  persons, 
including  the  agencies  that  foreclosed  on 
them,  the  church  in  their  county  was  of 
the  least  help  in  their  time  of  need. 
Reports  from  across  the  nation  echoed 
this  situation. 

A  number  of  reasons  have  been  cited 
for  the  Church's  shortcoming  in  this  time 
'of  rural  crisis: 

'  — Many  church  members  are  still 
accepting  a  theology  that  "goodness" 
means  "success,"  and  that  failure  means 
that  God  has  punished  the  person  for 
his/her  "sins."  Many  have  not  heard  or 
heeded  the  theology  of  grace,  and  the 
concept  of  human  worth  aside  from 
human  accomplishments.  As  a  result 
many  farm  families  found  walls  instead 
of  bridges  between  them  and  their  "suc- 
cessful" neighbors. 

— Many  clergy,  have  been  incapable  of 
adequately  ministering  to  the  needs  of 
the  hurting  families  in  their  communi- 
ties. Most  ministers  are  from  urban 
areas,  and  seminaries  are  not  equipping 
them  for  ministering  in  rural  areas. 
Many  riiral  ministers  are  students,  with 
little  time  for  their  congregations. 
Others  are  part-time  ministers  with 
limited  time  and  training.  Most  appoint- 
ments are  far  too  brief  for  the  minister  to 
l)uild  relationships  through  which  pas- 
toring  is  possible. 

— Congregational  needs  are  generally 
"taken  into  consideration,  but  the  needs  of 
the  larger  community  generally  are  not. 
^  — In  the  vast  majority  of  rural  areas, 
churches  are  still  operating  under  a 
competitive  rather  than  a  cooperative 
model.  Real  cooperative  parishes,  where 
the  skills  of  laity  and  clergy  alike  are 
shared  in  a  total  ministry  to  a  total 
region,  are  scarce,  though  fully  proven. 
The  usual  model  of  congregational  inde- 
pendence (instead  of  interdependence) 
simply  accentuates  the  lack  of  working 
together  for  the  common  good  in  these 
communities.  When  cooperation  does 
happen  it  is  after  a  last  ditch  effort, 
rather  thtin  a  move  bom  out  of  creativity 
and  strength. 

There  are  notable  exceptions  where 
local  churches  have  given  strong  support 
to  persons  and  families  who  are  hurting, 
and  also  ministers  have  been  able  to  be 
pastors  to  an  entire  community,  but  for 
the  most  part  the  ministry  of  the  rural 


church  to  farm  and  town  families  in  this 
time  of  crisis  has  been  "too  little  and  too 
late." 


VII.  A  Call  for  Change:  What 
Needs  To  Be  Done? 

Complex  problems  that  have  devel- 
oped over  long  periods  of  time  have  no 
quick  and  simplistic  solutions.  We  call 
upon  the  Church,  local  communities, 
state  and  federal  governments  to  make 
the  following  changes: 

A.  We  call  upon  The  United  Meth- 
odist Churches,  Charges,  and  Coop- 
erative Parishes  to: 

Intentionally  develop  ministries  to 
meet  four  major  needs  that  exist  today  in 
rural  USA. 

1.  Mend  the  brokenness  of  commu- 
nity life  in  rural  USA. 

2.  Strengthen  its  ministry  in  rural 
USA.  In  order  to  do  this  we  suggest  that 
the  churches: 

a)  Encourage  seminaries  to  develop 
much  stronger  and  more  specific  pro- 
grams for  equipping  ministers  to  be 
pastors  in  rural  settings. 

b)  Encourage  bishops  and  cabinets  to 
greatly  lengthen  the  tenure  of  ministers 
in  rural  areas,  and  to  discover  ways  in 
which  the  local  church  can  cooperate  in 
such  a  process. 

c)  Become  adept  at  analyzing  the  needs 
of  their  own  community,  and  in  respond- 
ing to  them.  (See  Book  of  Discipline  Para. 
261) 

d)  Urge  every  local  United  Methodist 
church  to  study  the  plight  of  the  racial/ 
ethnic  farmer. 

e)  Encourage  local  churches  and  their 
pastors  to  offer  coimsel,  support  and 
emergency  aid  to  all  farm  families  in 
trouble  in  their  community. 

f)  Support  and  become  involved  in 
cooperative  and  ecumenical  ministry, 
sharing  in  specific  geographic  areas.  (See 
Discipline  Para.  256.8  and  Para.  524.3) 

3.  Call  our  nation  to  a  stewardship 
of  its  natural  resources. 

We  support  maintaining  the  quality  of 
air,  water,  soil,  land,  vegetation  and 
wildlife  so  that  they  might  be  preserved 
for  future  generations.  We  oppose  the  use 
of  rural  areas  as  waste  dumps  or  the  use 
of  the  soil  as  a  nonrenewable  resource. 
We  support  the  development  of  alterna- 
tive disposal  methods  including  technol- 
ogy to  render  the  substances  harmless. 

4.  Build  bridges  of  understanding 
and  partnership  between  rural  and 


urban  congregations  and  communi- 
ties. 

Some  proven  models  for  doing  this  are: 

a)  A  Sunday  visit/exchange  where 
several  carloads  of  people  from  an  urban 
church  go  to  a  rural  church  or  parish  and 
worship,  study,  visit  farms,  and  dialogue 
together. 

b)  Ministerial  exchanges  of  a  month  or 
more  allowing  the  leadership  of  both 
rural  and  urban  churches  to  understand 
each  other  better. 

B.  We  call  upon  districts  to: 

1.  Develop  emd  or  strengthen  their 
missional  stance  in  rural  areas. 

2.  Create  cluster  groups  and  other 
supportive  networks  within  the  District 
to  facilitate  spiritual  formation. 

3.  Encourage  cooperative  leadership 
through  more  creative  use  of  available 
personnel  and  appropriate  technology. 

C.  We  call  upon  the  annual  confer- 
ences to: 

1.  Analyze  their  rural  crisis  response 
and  provide  funding  for  an  effective  and 
ongoing  response.  (See  Discipline  Para. 
726.10d) 

2.  Place  personnel  strategically  in 
order  to  respond  to  rural  needs.  Insist 
that  pastoral  appointments  be  made  with 
the  needs  of  entire  communities  in  mind, 
and  not  just  the  needs  of  the  congrega- 
tion. (See  Discipline  Para.  531.1c) 

3.  Become  public  policy  advocates, 
speaking  out  as  a  church,  creating 
awareness  and  understanding,  and  in 
bringing  about  positive  change. 

4.  Cooperate  with  other  Church  and 
secular  agencies  in  a  rural  response.  (See 
Discipline  Para.  726.100 

5.  Be  in  partnership  with  seminaries  to 
develop  programs,  including  "teaching" 
parishes  and  internships,  to  equip  minis- 
ters to  serve  in  rural  areas. 

6.  Develop  programs  to  invest  confer- 
ence foundation  funds  in  rural  economic 
development  needs. 

7.  Discover  ways  to  enable  the  ethnic 
ownership  of  farmland. 

8.  Model  and  support  the  team  min- 
istry concept  at  every  level. 

9.  Develop  programs  for  volunteers  in 
mission  in  rural  areas. 


D.  We  call  upon  the  general  church 
to: 

1.  Use  its  seminaries  to  prepare  clergy 
to  be  more  effective  pastors  in  rural 
areas,  using  the  "missionary  training" 
model,  knowing  that  many  ministries 
not  accustomed  to  rural  life  enter  into  an 
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area  where  there  is  a  new  "language,"  a 
new  life-style,  and  a  new  culture. 

2.  Cooperate  ecumenically  with 
groups  such  as  Interfaith  Action  for 
Economic  Justice,  the  National  Council 
of  Churches'  Rural  Crisis  Issue  Team, 
and  The  National  Save  the  Family  Farm 
Coalition  to  develop  responses  to  the 
problems  of  rural  areas  in  the  US  and 
abroad. 

3.  Better  learn  the  skills  of  personnel 
placement,  so  that  appointed  ministers 
in  rural  areas  will  have  a  tenure  that  is 
long  enough  for  them  to  build  trust/un- 
derstanding relationships  necessary  for 
becoming  pastors  to  the  community. 
Place  more  mission  {and  similar)  person- 
nel in  rural  ministries. 

4.  Recognize  Rural  Life  Sunday  as  a 
special  day  in  the  Church  year,  combin- 
ing in  this  one  day  the  emphasis  of  Rural 
Life  Sunday,  Soil  Stewardship  Day, 
World  Environment  Day,  and  Rogation 
Sunday. 

5.  Provide  opportunities  for  US  and 
Third  World  farmers  to  share  innova- 
tions and  knowledge  to  assist  each 
other's  lands. 

6.  Carefully  analyze  and  monitor  all 
Church  agencies'  programs  to  insure 
sensitivity  to  the  present  rural  crisis. 

7.  Emphasize,  in  all  appropriate  liter- 
ate and  training  programs,  the  impor- 
tance of  soil  stewardship  and  ecology  as  a 
part  of  total  Christian  stewardship.  Ex- 
amine Church-owned  land  holdings  for 
their  use  and  stewardship,  and  report 
findings  yearly  to  annual  conferences 
and  general  agencies. 

8.  Use  a  significant  portion  of  the 
investment  funds  of  all  Church  agencies, 
including  the  General  Board  of  Pensions, 
for  investment  in  local  church  based 
community  economic  development  in 
rural  areas. 

9.  Urge  all  Church  agencies  to  contin- 
ue to  promote  the  cooperative  style  of 
ministry  as  a  model  of  God's  desire  for  life 
in  community.  (See  Discipline  Para. 
206.2) 

10.  Aggressively  research  corporate 
ownership  of  agriculture  and  its  effects 
upon  life  in  rural  areas,  and  to  advocate 
necessary  responses  based  upon  the  find- 
ings of  this  research. 

1 1 .  Request  all  general  board  staff  and 
directors  to  study  this  document  and  to 
use  the  resources  of  their  offices  to 
respond. 

12.  Develop  and  distribute  an  educa- 
tional curriculum  on  global  education 
with  emphasis  on  rural  development  in 


the  Third  World   and   in  the   United 
States. 

13.  Ask  the  General  Board  of  Church 
and  Society  and  the  General  Board 
Global  Ministries  to  develop  curriculum 
resources  on  the  issues  raised  in  this 
resolution  in  coordination  with  the  Gen- 
eral Board  of  Discipleship  Curriculum 
Resources  and  make  such  materials 
available  to  all  churches. 

E.  We  call  upon  the  Council  of 
Bishops  to: 

1.  Develop  and  promote  a  pastoral 
letter  document,  similar  to  "In  Defense  of 
Creation",  on  the  crisis  in  rural  life,  both 
present  and  long  term. 

2.  Encourage  Cabinets  to  work  longer 
term  rural  appointments  (with  a  goal  of  a 
minimum  of  4  years)  of  clergy  leadership 
to  provide  more  stability  in  rural  areas. 

3.  Foster  a  cooperative  style  of  leader- 
ship by  more  creative  use  of  available 
personnel  and  appropriate  technology. 

F.  We  call  upon  the  annual  confer- 
ence episcopal  leaders  to: 

1.  Consider  adjusting  the  work  load  of 
district  superintendents  to  provide  more 
time  to  be  a  pastor  to  pastors. 

G.  We  call  upon  federal  legislators 
and  administrators  as  they  develop 
farm  and  rural  policies  to: 

1.  Develop  policies  that  will  enable 
farm  families  to  receive  a  just  return  for 
their  labor  and  investments.  These  new 
policies  would: 

a.  Reverse  the  loss  of  family  farms. 

b.  Provide  for  credit  to  family  farmers 
at  affordable  interest  rates. 

c.  Develop  a  marketing  and  govern- 
ment supports  system  which  will  guaran- 
tee the  cost  of  production  to  farm  fami- 
lies. 

d.  Initiate  participatory  democratic 
processes  with  farmers  to  determine  if 
mandatory  production  goals,  which 
would  halt  current  over  production  of 
some  commodities,  are  needed  to  move 
toward  a  balance  between  supply  and 
demand. 

e.  Greatly  reduce  government  pay- 
ments to  large  corporate  farming  inter- 
ests. 

f  Create  programs  that  would  enable 
new  families  to  enter  farming  as  a 
vocation. 

g.  Create  incentives  for  family  farm- 
ers to  shift  from  current  production- 
oriented  modes  to  a  sustainable  and 
regenerative  agriculture. 

2.  Discourage  concentration  in  owner- 
ship and  control  of  land  and  money  and 
move  toward  land  reforms  that  broaden 


ownership  of  land  by  all  persons. 

3.  Require  soil  and  water  conservation 
practices  for  farm  operations  which  par- 
ticipate in  federal  programs;  include 
farmers  in  the  planning  of  such  require- 
ments. 

4.  Reduce  the  federal  deficit,  which 
will  serve  to  reduce  the  international 
valuation  of  the  dollar,  thereby  enhanc- 
ing export  sales. 

5.  Reform  federal  tax  laws  to  remove 
unfair  competition  and  discourage  tax- 
shelter  motivated  capital  in  agriculture. 

6.  Maintain  the  Farmers  Home  Ad- 
ministration (FmHA)  traditional  em- 
phasis on  direct  loan  activity,  resist 
attempts  to  reduce  the  level  of  direct 
loans  in  favor  of  guarantees,  and  increase 
the  Limited  Resources  Loan  program  for 
qualified  farmers. 

7.  Provide  for  commodity  reserves,: 
isolated  from  the  market,  to  be  estab- 
lished at  a  level  adequate  to  protect 
consumers  from  supply  disruption  and 
meet  domestic  agricultural  disaster  and 
global  humanitarian  food  aid  require-: 
ments. 

8.  Ensure  that  most  federally-sup- 
ported programs  of  research  and  educa- 
tion in  agriculture  focus  on  small  and 
medium-sized  family  farm  operations, 
and  that  such  programs  be  especially 
targeted  to  minority  farmers. 

9.  Fund  major  new  research  initia- 
tives and  programs  through  the  federal 
land  grant  institutions,  including  Black 
land  grant  colleges,  to  ensure  the  devel- 
opment of  long-term,  sustainable  and 
regenerative  agriculture. 

10.  Develop  farm  policies  that  will 
encourage  farm  owned  and  controlled 
businesses  and  cooperatives  for  process- 
ing, distribution  and  marketing  of  farm 
products. 

11.  Develop  policies  that  will  respect 
the  guaranteed  land  and  water  rights  of 
all  minority  peoples. 

12.  Develop  and  support  programs  to 
upgrade  the  quality  of  life  in  depressed 
rural  areas,  with  attention  given  to 
health  care,  transportation,  education, 
emplojonent,  law  enforcement,  housing, 
and  job  training. 

13.  Develop  national  and  regional 
water  and  energy  policies  which  assure 
that  those  who  benefit  from  energy  and 
water  projects  pay  a  substantial  portion 
of  those  costs. 

14.  Recognize  and  protect  the  right  of 
farm  workers  to  organize  into  unions  oi 
their  own  choosing,  be  covered  by  mini- 
mum wage  laws,  and  receive  adequate 
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benefits,  including  social  security,  health 
care,  and  unemployment. 

15.  Discourage  export  policies  that 
would  hurt  small  farm  agriculture  in 
developing  countries  and  hinder  efforts 
toward  food  self  sufficiency  in  those 
countries. 

16.  Prohibit  the  importation  of  produce 
containing  residues  of  pesticides  or  other 
chemicals  that  are  banned  for  US  pro- 
ducers and  revise  permitted  pesticide 
residue  levels  when  the  pesticide  is 
banned. 

I  17.  Urge  the  federal  government  to 
declare  moratoriums  on  foreclosures  in 
states  where  lenders  are  participating  in 
debt  restructure  or  mediation  programs. 
H.  We  call  upon  state  governments 
to: 

1.  Develop  systems  of  mediation  to 
resolve  conflicts  between  borrower  and 
lender. 

2.  Develop  and  enforce  fair  and  just 
tax  systems  that  ensures  that  those  with 
great  wealth  and  political  power  pay 
their  fair  share  of  taxes. 

3.  Ensure  that  state  subsidies  for 
water  benefit  small  and  medium-sized 
operations. 

4.  Protect  security  of  farm  products 
stored  by  farmers  in  elevators. 

5.  Continue  to  develop  and  support 
farmers  markets  and  marketing  coopera- 
tives. 

6.  Pay  special  attention  to  the  educa- 
pion  and  relocation  of  jobless  persons, 
:ommit  state  resources  to  the  establish- 
oient  of  industries  or  agencies  that  will 
increase  the  job/tax  base,  and  the  mainte- 
nance of  an  acceptable  quality  of  social 
services  for  all. 

I   7.  Allocate  funds  to  monitor  all  state 

.  programs  and  economic  development 
projects  for  their  impact  upon  the  socio- 
aconomic  and  natixral  environment. 

8.  Urge  the  development  and  mainte- 
ismce  of  conservation  programs  that 
supplement  federal  programs  and  en- 
i«ronmental  standards  that  exceed  feder- 
al minimums. 

,  9.  Sell  bonds  to  help  farmers  secure 
.ow-interest  loans,  with  special  attention 
?iven  to  minority  farmers  and  others 
ivith  similar  needs.  Assist  such  families 
in  identifying  and  securing  loans  from 
pch  sources. 

]  I  10.  Assure  that  state  marketing  regu- 
.ations  benefit  small  and  medium  sized 

J  operators. 

I.  We  call  upon  government  and 
private  lending  agencies  to: 

j'      1.  Continue  to   restructure   existing 


loans  to  allow  for  lower  payments  over  a 
longer  period  of  time,  and  with  lower 
interest  rates,  as  agreed  to  by  lender  and 
borrower  through  a  mediation  process. 

2.  Require  FmHA  and  other  lending 
agencies  to  have  more  balanced  emd 
consistent  lending  policies  and  practices, 
and  to  fairly  assess  the  spending  of 
authorized  funds  on  farm  operations. 

3.  Urge  government  to  change  ac- 
counting procedures  to  allow  banks  that 
participate  in  debt  restructure  agree- 
ments to  write  off  any  potential  losses 
over  a  ten-year  period. 

4.  When  foreclosed  land  is  offered  for 
sale  by  government,  farm  credit  system, 
private  banks,  and  insurance,  priority  for 
purchase  should  be  given  to  minority 
foreclosed,  beginning  and  re-entering 
farmers. 

J.  We  call  upon  local  government 
and  community  groups  to: 

1.  Develop  land  use  and  land  reclama- 
tion policies,  supported  by  adequate 
funding,  to  preserve  productive  farm- 
lands. 

2.  Organize  and  support  local  groups 
to  provide  legal  aid,  financial  advice, 
counseling  and  other  support  services  for 
rural  persons. 

3.  Monitor  programs  to  assure  that  all 
community  planning  is  ecologically 
sound  and  socially  responsible. 

4.  Intentionally  foster  a  positive  com- 
munity spirit  with  a  variety  of  local 
programs  that  enhance  the  community 
members'  well-being  and  self-worth. 

5.  Develop  and  support  measures  that 
ensure  a  fair  tax  treatment  of  all  in  the 
community. 

6.  Support  the  development  of  local 
programs  to  meet  such  special  needs  as 
better  housing,  health  care,  transporta- 
tion, and  recreation. 

7.  Develop  local  representative,  long 
range  pljuining  committees  to  monitor 
and  advise  elected  or  appointed  officials, 
and  community  groups. 

8.  Cooperate  with  state  agencies  to 
develop  policies  so  that  farmer  markets 
in  their  communities  may  be  able  to 
accept  food  stamps  and  WIC  certificates 
for  purchases. 

The  More  Difficult  Task 

This  document,  up  to  this  point,  has 
dealt  largely  with  immediate  solutions  to 
immediate  problems  within  the  agricul- 
tural communities  of  the  United  States. 
The  larger  and  more  difficult  task  is  to 
look  toward  the  centuries  ahead,  and  to 


look  at  agriculture  in  a  global  context. 
Also,  this  paper  has  focused  on  a  pastoral 
role  for  the  Church  and  society — to  ease 
the  hurt  being  felt  across  our  rural  areas, 
and  short-term  "fixes." 

The  next  task  for  the  Church  is  to  take 
clearly  and  intentionally  the  prophetic 
role.  The  Church  has  a  clear  record  of 
helping  the  world  address  such  issues  as 
clean  water  and  air,  civil  rights,  nuclear 
warfare,  arms  expenditures,  and  world 
hunger.  The  Church  must  likewise  take 
responsibility  for  addressing  the  problem 
of  agriculture.  The  outcome  of  human 
history  will  be  determined  by  our  resolve 
to  achieve  a  favorable  future  for  agricul- 
ture. 

Unless  we  change  some  basic  direc- 
tions, we  are  not  just  in  a  period  of 
transition;  we  are  headed  for  disaster  for 
all  the  nations.  Some  basic  directions 
that  must  be  changed  include: 

— The  movement  toward  investor- 
owned  land  in  increasingly  larger  corpo- 
rate units;  the  separation  of  ownership, 
management,  and  labor. 

— The  increased  reliance  upon  high 
inputs  of  non-renewable  resources  such 
as  fossil  fuels  and  chemicals. 

— The  continued  decline  in  rural  popu- 
lations from  rural  areas,  especially  of 
those  who  have  been  directly  involved  in 
food  production. 

— ^The  increasing  chemical  toxicity  of 
our  water  systems,  air,  rain,  waste 
dumps  and  vegetable  and  animal  prod- 
ucts. 

— The  continuing  loss  of  cropland 
through  erosion,  salinization,  urbaniza- 
tion, conversion,  and  other  processes. 

— ^The  disappearance  of  world  forest 
resources,  and  changing  weather  pat- 
terns resulting  from  that. 

— Loss  of  atmospheric  ozone. 

— The  continuing  and  growing  use  of 
the  world's  basic  resources  for  arma- 
ments. 

— The  loss  of  our  centuries  old  genetic 
seed  bank. 

Three  Ethical  Guidelines 

The  above  trends  are  not  irreversible. 
We  can  change,  but  we  need  guidelines. 
Some  visionaries  suggest  that  a  preferred 
agricultiu-e  must  have  three  attributes: 

(1)  It  must  he  just.  A  just  society  and  a 
just  agriculture  provide  the  means 
whereby  people  can  share  in  the  inherit- 
ance of  the  earth  so  that  all  can  fully  be 
maintained  in  freedom  and  community. 
To  seek  justice  is  an  act  of  love.  The 
purpose  of  a  just  agriculture  should  be  for 
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the  maintenance  and  renewal  of  the 
necessary  resources  for  food,  clothing  and 
shelter,  for  now  and  for  the  future. 

(2)  It  must  be  participatory.  For  an 
agriculture  to  be  just  everyone  has  the 
right  to  be  consulted.  Participation  in 
society  and  in  the  ongoing  process  of 
creation  is  the  necessary  condition  for 
justice.  Participation  requires  a  recogni- 
tion of  everyone's  right  to  be  consulted 
and  understood,  regardless  of  that  per- 
son's economic,  political,  or  social  status. 
Participation  is  not  possible  without 
power.  In  such  decision-making  everyone 
has  the  right  to  be  consulted  about  such 
issues  as  expenditures  for  armaments, 
nuclear  power,  forms  of  employment, 
social  services,  etc. 

(3)  It  must  be  sustainable.  Peruvian 
farmers  have  been  farming  their  steep 
slopes  for  3,500  years,  and  in  any  of  our 
US,  heavily  cropped  areas,  half  our 
topsoil  has  disappeared  in  100  years.  We 
may  have  far  more  to  learn  from  Peruvi- 
an farmers  than  we  have  to  teach  them. 

A  sustainable  society  and  a  sustain- 
able agriculture  is  one  where  the  idea  of 
permanent  carrying  capacity  is  main- 
tained, where  yields  (agriculture,  energy 
production,  forestry,  water  use,  industri- 
al activity)  are  measured  by  whether  or 
not  they  are  sustainable,  rather  than  by 
the  criteria  of  yields  per  acre  or  profits.  la 
sustainable  agriculture  waste  products 
can  be  absorbed  back  into  the  ecosystem 
without  damage. 

The  Church — Visionary  and  Model 

"Where  there  is  no  vision,  the  people 
perish"  (Proverbs  29:18a).  The  Church 
must  envision  and  create  models  for  a 
preferred  agriculture  and  a  preferred 
future.  We  must  be  the  salt  and  the 
leaven  to  bring  about  the  vision  of  the 
Lord's  Prayer,  that  God's  will  might 
indeed  be  done  "on  earth  as  it  is  in 
heaven." 

The  Church  as  congregation  can  deal 
with  personal  and  community  concerns. 
The  Church  as  connection  can  deal  with 
the  systemic  issues  that  cause  hurt.  Our 
immediate  task  is  twofold.  We  are  to 
bring  a  priestly  ministry  of  healing  to  a 
rural  society  that  is  broken.  At  the  same 
time  we  must  proclaim  with  words  and 
action  a  prophetic  word  about  the  Shalom 
with  God  of  which  we  dream. 


Addition  to  1984  Resolution: 
Family  Farms 

Petition  Number:  248-CS-3000-R;  CNV. 

(Reference:  Paragraph  IV.  1, 
The  1984  Book  of  Resolutions, 
pp.  263-264) 
1.  The  Family  Farm.  The  family-type 
farm  has  provided  .  .  .  where  important 
human  benefits  arise.  To  this  end  we 
call  upon  the  Congress  of  the  United 
States  to  adopt,  and  the  Executive 
Branch  to  enforce,  a  farm  support 
program  which  is  limited  to  family 
farms,  not  agribusiness. 

Water  Resources 

Petition  Number:  227-CS-3000-K;  CNV. 

Addition  to  Paragraph  IV.3.G.,  The 
1984  Book  of  Resolutions,  pp.  267-268) 
g)  Water  Rcoourcoo.  There  is  a  present 
and  growing  ...  for  protecting  water 
resources  and  for  their  fair  allocation. 
That  policy  must  also  include  a  re- 
quirement that  large  agribusiness 
users  of  water  from  the  Bureau  of 
Reclamation  pay  the  full  cost  of  their 
irrigation  water. 


Sale  of  Handguns 

Petition  Number;  24«-CS-3000-Mi  EOH. 

Be  It  Resolved  that: 
The  General  Conference  urge  the  pas- 
sage of  a  Federal  law  that  would  require 
a  seven  day  waiting  period  between  the 
application  and  the  final  purchase  of  a 
handgun. 

Rights  of  Workers 

Petition  Number:  622-CS-3000-R;  GBCS. 

I.  Concern  of  the  Church 

The  concern  of  The  United  Methodist 
Church  for  the  dignity  of  workers  and  the 
rights  of  employees  to  act  collectively  has 
been  stated  in  its  Social  Principles 
(1984).  Both  employer  and  union  are 
called  to  "bargain  in  good  faith  within 
the  fi-amework  of  the  public  interest"  (73 
B).  However,  given  the  new  internation- 
al economic  setting,  it  is  necessary  to 
once  again  reaffirm  the  church's  position. 

Genesis  teaches  that  human  beings,  as 
the  image  of  God,  have  an  innate  dignity 
(1:27).  It  also  declares  that  people  are  to 
work  the  land  and  replenish  the  world 
(1:28,  2:25).  Work  is  one  of  the  ways 
through  which  human  beings  exercise 
the  self-creativity  given  by  their  creator. 

Based  on  the  dignity  of  both  work  and 
the  worker,  the  church  teaches  that 
society  should  provide  employment 


under  safe  and  decent  conditions  so  that 
the  dignity  of  the  workers  can  be  elevated 
and  their  creativity  exercised.  (Book  o; 
Resolutions,  1984,  pp.  237,  431). 

In  Scripture  the  emphasis  on  human 
dignity  is  complemented  by  a  demand  for 
justice.  Justice,  as  taught  by  the  Jubilee 
theme  of  Leviticus  (Chapter  25)  and 
Deuteronomy  (Chapter  15)  and  in  the 
cries  of  the  prophets,  cautions  against 
concentrated  economic  power,  and  de- 
mands that  the  poor  be  reinstated  into 
the  body  of  society  as  brother  and  sister, 
Jesus,  in  his  parables  of  the  Rich  Man 
and  Lazarus  (Luke  16),  the  Final  Judg 
ment  (Matthew  25),  and  the  Rich  Fool 
(Luke  12),  affirms  a  similar  message 

Scriptural  teaching  mandates  that  so- 
ciety and  its  institutions  are  to  be 
structured  so  that  the  weaker  and  poorer 
groups  can  participate  in  the  shaping  of 
society  and  their  own  futures. 


11.  Characteristics  of  the 
International  Economy 

The  economies  of  nations  are  becoming 
increasingly  internationalized.  Within 
that  process,  however,  there  are  currents 
that  pose  serious  threat  to  both  the  rights 
and  the  dignity  of  workers.  Those  cur 
rents  include  the  following: 

A.  International  Corporate  Com^ 
petition 

The  emerging  world  economy 
is  dominated  by  transnational 
corporations  and  banks  whose 
activities  are  often  coordinatedis 
with  their  "home"  governments, 
At  times  these  corporations 
compete  vigorously  around  the 
globe.  At  other  times  they  con- 
spire together  to  maintain 
shares  of  the  market.  Since  they 
control  a  considerable  portion  of 
the  world's  resources,  technolo- 
gies, and  investment  capital, 
they  are  able  to  locate  their 
facilities  where  an  advantage  of 
profit  or  market  power  can  be 
gained.  Other  considerations 
including  the  rights  of  labor  and 
community,  are  made  subser 
vient  to  the  corporation's  drive 
for  a  more  competitive  profit. 

B.  Transformation  of  Industries 
and  Jobs 

New  technologies  are  trans- 
forming the  structures  and  the 
nature  of  businesses  every- 
where. Production  technologies 
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redefine  jobs  into  widely  dispar- 
ate classes:  some  workers  are 
upgraded  to  higher  skills  and 
professions  while,  at  the  same 
time,  many  are  downgraded  to 
levels  of  minimum  skill,  or  their 
jobs  eliminated  altogether. 
C.  Increasing  Centralization  of 
Decision-making 

The  speed  and  accuracy  by 
which  information  is  transmit- 
ted around  the  globe  have  made 
data  processing  and  information 
services  the  largest  and  fastest 
growing  sector  of  some  econo- 
mies. 

These  technologies  make  it 
possible  for  corporate  headquar- 
ters in  one  location  to  control  an 
industrial-financial  empire  that 
extends  across  the  nations  of  the 
world.  The  capacity  of  execu- 
tives to  swiftly  transfer  business 
out  of  one  place  and  into  another 
may  de-industrialize  Pitts- 
burgh, PA,  for  example,  while  at 
the  same  time  industrializing  a 
remote  village  like  Pohang, 
Korea. 

In  both  situations,  the  basic 
decisions  are  made  by  corpora- 
tions and/or  governments  with 
little  or  no  input  from  the  work- 
ers or  citizens  in  either  place. 


I.  Effects  on  Labor 

The  combined  effect  of  these  character- 
tics  on  labor  has  been  immense: 

A.  In  economic  systems,  labor  is 
considered  primarily  as  a  cost  of 
production.  Its  human  aspects 
are  often  ignored.  Modem  tech- 
nologies make  it  feasible  for 
industries  to  constantly  relocate 
in  search  of  cheaper  labor,  thus 

B  pitting  workers  of  various  coun- 
K  tries  against  each  other  and 
B.  depressing  wages  and  benefits  in 
m.  richer  and  poorer  nations.  To- 
■  gether  corporate  competition  and 
skill-reducing  technology  tend  to 
downgrade  the  humanity  of 
labor. 

B.  The  centralization  of  decision- 
making power  under  the  control 
of  a  few  corporate  board  mem- 
bers and  executives  usurps  the 
rights  of  employees  and  com- 
munities to  have  a  say  in  what 
determines  their  lives.  In  some 
countries,  worker  organizations 


are  intentionally  weakened 
and/or  repressed  altogether. 

Some  labor  leaders  have 
themselves  adopted  the  thought 
patterns  and  values  of  big  busi- 
ness, thus  impeding  the  work- 
ers' ability  to  respond  to  the 
challenges  of  the  corporation. 
Union  support  from  the  rank 
and  file  is  weakened  and  soli- 
darity is  eroded.  Worker  loyalty 
is  transferred  to  the  company,  or 
themselves,  rather  than  to  fel- 
low workers. 
C.  A  third  effect  of  the  internation- 
alizing economy  is  the  fractur- 
ing of  many  jobs  into  temporary, 
part-time,  subcontracted,  and 
cottage-industry  jobs  which  are 
claiming  larger  numbers  of  em- 
ployees. The  impacts  are  many: 

1.  wages  of  regular,  full-time  jobs 
are  pressured  downward,  or  the 
jobs  are  eliminated  altogether; 

2.  benefits  are  reduced  or  elimin- 
ated; 

3.  low-payingjobs  keep  people  and 
families  in  poverty; 

4.  women  and  children  are  in- 
creasingly employed  in  these 
jobs,  thus  perpetuating  a  pover- 
ty class  with  sex  and  race  char- 
acteristics. 

D.  As  the  internationalizing  process 
has  taken  place,  labor  unions  have 
at  times  failed  to  uphold  solidarity 
among  the  world's  workers.  Some 
unions  have  adopted  thought  pat- 
terns and  values  that  impede  their 
ability  to  adjust  to  today's  trans- 
formation in  jobs  and  industrial 
organization.  Consequently,  estab- 
lished unionism  is  often  irrelevant 
to  workers  in  many  new  sectors  of 
the  world's  economy,  and  even  in 
traditionally  organized  sectors 
rank  and  file  members  are  at  times 
alienated  from  their  leadership. 

IV.  Policy  Directions  for  the 
Church 

Given  the  circumstances  of  an 
international  economy,  and  the 
principles  taught  by  Scripture  and 
the  Social  Principles,  The  United 
Methodist  Church  should  advocate 
for  the  following: 

A.  Support  for  internationally  rec- 
ognized worker  rights  based  on 
ILO  Conventions.  (Places  of  em- 
ployment should  guarantee  to 


the  workers  a  safe  work  en- 
vironment, fair  compensations, 
just  supervision  and  the  right  to 
representation  by  a  worker's 
organization  of  their  own  choos- 
ing.) 

B.  Recognition  of  these  rights  of 
workers  by  international  banks 
and  corporations,  and  the  obli- 
gation to  practice  them  in  their 
places  of  employment. 

C.  Acceptance  of  union  responsibil- 
ity to  look  beyond  their  own 
organizational  benefit  and  be 
more  active  in  organizing 
women,  temporary  employees, 
people  of  color,  and  others  dis- 
advantaged in  the  labor  market. 

D.  Full  participation  of  rank  and 
file  members  in  union  decision 
making.  Unions  should  defend 
the  rights  of  the  organized  and 
unorganized  and  develop  global 
solidarity  across  nations  and 
industries. 

E.  Government  passage  and  en- 
forcement of  legislation  that 
protects  workers'  rights  and 
guarantees  collective  bargain- 
ing. 

V.  Actions  by  the  Church 

Given  the  above  policies.  The 
United  Methodist  Church  should 
take  the  following  actions: 

A.  All  churches  and  church  agen- 
cies shall  respect  their  employ- 
ees' rights  to  good  working  con- 
ditions, fair  compensation,  and 
collective  action. 

B.  The  General  Board  of  Church 
and  Society  and  the  General 
Board  of  Global  Ministries,  in 
cooperation  with  Methodist 
Churches  in  other  countries, 
shall  communicate  to  domestic 
and  international  banks  and 
corporations  the  church's: 

1)  concern  over  low  wages  and 
inadequate  benefits; 

2)  distress  at  unsafe  and 
health-threatening  working 
conditions; 

3)  expectation  that  employees 
have  the  freedom  to  organize 
unions  of  their  own  choosing 
without  employer  interfer- 
ence; 

4)  call  for  collective  bargaining 
to  be  carried  out  promptly 
and  in  good  faith. 
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C.  The  General  Board  of  Church 
and  Society  and  the  General 
Board  of  Global  Ministries,  in 
conjunction  with  Annual  Con- 
ference and  local  church  lead- 
ers, shall  sponsor  religion  and 
labor  programs  that:  a)  study 
the  theological  significance  of 
work  and  employment;  and,  b) 
initiate  cooperation  with  work- 
ers and  labor  unions  about  how 
best  to  protect  and  enhance  the 
rights  of  all  workers,  especially 
those  of  women,  children,  and 
people  of  color. 

D.  The  General  Board  of  Church 
and  Society  and  the  General 
Board  of  Global  Ministries,  in 
conjunction  with  Annual  Con- 
ference and  local  church  lead- 
ers, shall  support  legislation 
that: 

1)  protects  the  health  and  safe- 
ty of  employees  at  their  work 
place; 

2)  guarantees  workers  the  right 
to  freely  organize  unions  of 
their  own  choosing; 

3)  facilitates  the  negotiating 
process  for  the  signing  of 
collective  contracts  between 
management  and  union; 

4)  controls  and  monitors  plant 
relocations  and  closings. 

Rights  of  Labor 

Petition  Number:  249-CS-3000-R;  NIL. 

Whereas,  though  the  dignity  of  labor 
and  the  rights  of  employees  to  organize 
for  collective  action  have  been  attested  to 
on  many  occasions  by  The  United  Meth- 
odist Church,  current  deteriorating 
trends  make  it  necessary  to  address  those 
subjects  once  more;  and 

Whereas  a  definitive  new  circum- 
stance of  labor  in  the  1980s  is  interna- 
tional competition  wherein  £in  interna- 
tional labor  market  now  exists  where 
workers  bid  against  one  another  for  jobs 
on  a  world  basis,  rather  than  local  or 
national;  and 

Whereas,  as  a  result,  wages  and 
working  conditions  are  often  pressured 
downward  in  industrial  nations,  and 
improvement  in  working  conditions  is 
denied  in  poor  nations;  and 

Whereas  this  situation  has  weakened 
employees'  ability  to  organize  and  pro- 
tect themselves  through  collective  action 
in  rich  and  poor  nations  alike,  workers. 


for  fear  of  losing  their  jobs,  voting  big 
concessions  that  maintain  their  jobs  but 
weaken  their  collective  power  in  indus- 
trialized nations;  and 

Whereas,  in  less  industrialized  coun- 
tries, foreign  businesses  are  induced  to 
come  by  promises  that  there  will  be  no 
labor  union  problems,  workers  being 
kept  docile  by  threats  of  dismissal  and/or 
police  suppression;  and 

Whereas  the  process  of  international- 
izing labor  competition  is  an  inherent 
part  of  the  international  economic  sys- 
tem that  has  taken  shape  in  recent 
decades;  this  system  being  dominated  by 
corporations  and  banks  which  control 
investments,  production,  and  communi- 
cations; and 

Whereas  labor  costs  vary  greatly  from 
country  to  country,  the  competing  cor- 
porations continually  seeking  out  those 
places  where  labor  can  be  secured  at  the 
lowest  cost,  thus  obliterating  obligation 
to  employees  and  communities;  and 

Whereas  the  corporation  ethic  that 
sanctions  this  exploitation  is  based  on 
human  beings  being  imderstood  as  hav- 
ing little  motivation  except  private  gain, 
and  life  is  premised  as  a  struggle  of  all 
against  all;  and 

Whereas  the  Christian  tradition  and 
the  United  Methodist  tradition  in  partic- 
ular is  thrust  in  opposition  to  this  ethic 
and  all  that  results  from  it,  by  Scripture, 
tradition,  reason  and  experience; 

Therefore,  given  the  new  circiim- 
stances  of  an  international  economy,  be  it 
resolved  that  the  General  Conference  of 
The  UMC  urge  certain  policy  directions 
from  which  action  can  be  taken: 

A.  International  banks  and  corpora- 
tions should  be  urged  to  recognize 
the  right  of  workers  everywhere  to 
organize  and  bargain  collectively. 
Employers  should  accept  as  an 
obligation  to  society  bargaining  in 
good  faith  with  organizations 
freely  chosen  by  their  employees. 

B.  Unions  should  be  called  upon  to  be 
more  active  in  organizing  women, 
minorities,  temporary  employees 
and  other  disadvantaged  forces  in 
the  labor  market. 

C.  Governments  should  be  counseled 
to  revise  and  enforce  legislation  so 
that  collective  bargaining  and  the 
signing  of  contracts  becomes  in- 
cumbent upon  both  union  and 
management. 


D.  Employees  should  be  encouragec, 
to  exercise  their  right  in  tht: 
workplace  to  organize  themselvefi 
in  ways  appropriate  to  their  situa 
tions. 

Furthermore,  given  the  above  policies 
the  General  Conference  hereby  urges  th( 
following  actions  and  directions  to  thq 
entire  United  Methodist  Church: 

A.  The  General  Board  of  Church  am 
Society  and  the  General  Board  o 
Global  Ministries,  in  cooperatior 
with  Methodist  churches  in  othei 
nations,  shall  communicate  to  in 
temational  banks  and  corpora 
tions  the  church's  concern  ova: 
low  wages  and  unsafe  working 
conditions,  the  church's  demant 
that  employees  have  the  right  t( 
organize  unions  of  their  owr 
choosing,  and  our  call  that  collec 
tive  bargaining  be  carried  ou 
promptly  and  in  good  faith,  ii 
those  situations  where  it  has  no 
heretofore  existed. 

B.  The  General  Board  of  Church  anc 
Society  and  the  General  Board  o 
Global  Ministries  in  conjunctioi 
with  annual  conference  and  loca 
church  leaders  shall  initiate  dis 
cussions  with  labor  leaders  as  ti 
how  best  protect  and  enhance  th( 
rights  of  all  workers,  especiall; 
the  rights  of  women  and  minori 
ties,  to  organize  and  bargain  efifec 
tively. 

C.  The  United  Methodist  Church  a 
all  levels  shall  support  legislatioi 
that  (1)  protects  the  well-being  o 
employees  at  their  workplace  am 
(2)  assures  the  signing  of  collectivi 
contracts  between  managemen 
and  labor. 

D.  In  the  United  States,  the  Genera 
Board  of  Church  and  Society  ii 
cooperation  with  annual  confer 
ence  boards  of  Church  and  Societ; 
shall  support  a  revision  of  th' 
National  Labor  Relations  Act  s- 
as  to  (1)  oblige  the  negotiatini 
parties  to  arrive  at  a  contract  am 
(2)  expedite  the  handling  of  griev 
ances  by  the  National  Labor  Rela 
tions  Board. 
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Pay  Equity  in  the  U.S.A. 

Petition  Number:  623-CS-3000-R;  GBGM,  GCSW. 

I.  Introduction 

Pay  equity  or  comparable  worth  (the 
terms  are  used  interchangeably)  is  a 
remedy  for  wage  discrimination.  Its  goal 
is  to  eliminate  sex  and  race  discrimina- 
tion from  the  wage  setting  process.  Pay 
equity  ensures  that  compensation  is 
based  on  relevant  factors,  such  as  skill, 
responsibility  and  working  conditions. 
Simply  stated,  the  concept  means  that  if 
the  same  amount  of  effort,  skill,  responsi- 
bility, experience,  and  education  is  re- 
quired to  do  two  different  jobs,  then  the 
persons  doing  those  two  jobs  should  be 
paid  the  same. 

n.  Biblical  &  Theological 
Background 

Our  biblical  faith  affirms  the  inherent 
value  and  equal  worth  in  God's  sight  of 
every  person;  it  requires  the  faithful  to  be 
advocates  for  those  who  have  suffered 
oppression  and  discrimination.  In  his 
ministry,  Jesus  continually  lifted  up 
women,  poor  people  and  social  outcasts  as 
deserving  not  only  of  special  loving  care 
■  but  also  of  having  the  wrongs  done  them 
redressed  by  the  community.  When 
asked  to  read  a  passage  from  the  prophet 
Isaiah  in  the  synagogue,  Jesus  chose  one 
which  called  the  faithful  to  release 
prisoners,  to  restore  sight  to  the  blind,  to 
set  the  oppressed  at  liberty  and  "to 
proclaim  the  acceptable  year  of  the  Lord" 
(Luke  4:16-19).  This  "acceptable  year"  or 
"year  of  the  Lord's  favor"  is  believed  by 
scholars  to  refer  to  the  year  of  Jubilee,  a 
time  when  slaves  were  set  free,  debts 
were  repaid  and  land  and  wealth  were 
equitably  redistributed  (Lev.  25:10-17). 
It  is  significant  that  Jesus  chose  this 
passage  to  announce  his  ministry.  An 
additional  passage  which  speaks  to  the 
issue  of  workers'  rights  to  fair  compensa- 
tion is  I  Timothy  5:18:  'Those  who  work 
deserve  their  pay." 

United  Methodists  have  tried  to  be 
faithful  to  this  mandate  to  protect  the 
powerless  and  to  restore  the  oppressed  to 
their  rightful  place  of  dignity  and  equali- 
ty. We  have  understood  this  responsibili- 
ty to  extend  into  the  economic  life  of  the 
community.  In  our  Social  Principles,  we 
"assert  the  right  of  members  of  racial  and 
ethnic  minorities  to  equal  opportunity  in 
•  employment  and  promotion"  (III.  C.)  and 
f  we  "affirm  the  right  of  women  to  equal 
treatment  in  employment,  responsibili- 
,  ty,  promotion  and  compensation"  (III.  F.). 
!  A 1984  General  Conference  resolution  on 


the  "Equal  Rights  of  Women"  committed 
United  Methodists  to  "monitor  public 
policies  and  practices  which  affect  unem- 
ployment, pay  inequity,  inequality  of 
opportunity.  .  ."  It  also  calls  us  to  "re- 
search policies  that  discriminate  on  the 
basis  of  gender  and  to  advocate  changes 
that  enable  equality  of  rights  and  oppor- 
tunities." Taking  these  commitments 
and  responsibilities  seriously  leads  us  to 
embrace  the  concept  of  pay  equity. 

III.  The  Context 

Most  women  and  most  persons  of  color 
in  the  United  States  are  still  concentrat- 
ed in  low  paying  jobs  with  limited 
opportunities  for  advancement.  These 
jobs  have  historically  been  underpaid 
and  undervalued  precisely  because  they 
have  been  held  primarily  by  women  and 
persons  of  color. 

Women's  earnings  are  an  indispensi- 
ble  share  of  the  incomes  of  more  and  more 
families.  Families  headed  by  women  are 
the  fastest  growing  segment  of  the 
poverty  population  and  now  represent  75 
percent  of  all  individuals  in  poverty. 
Many  mothers  must  support  their  fami- 
lies on  their  incomes  alone;  a  significant 
portion  of  these  mothers  are  women  of 
color.  Thus,  the  elimination  of  wage- 
based  sex  and  race  discrimination  in  the 
labor  force  is  an  important  element  in 
ending  the  "feminization  of  poverty." 
Because  men  of  color  as  well  as  women 
are  at  the  lower  end  of  the  wage  earning 
scale,  pay  equity  is  not  only  a  "women's 
issue"  but  a  quality  of  life  family  issue  as 
well. 

Women's  involvement  in  the  work 
force  has  increased  dramatically  during 
the  last  decade. 

In  1985,  women  accounted  for  nearly 
half  of  all  full-time  workers. 

It  is  projected  that  67%  of  all  new  work 
force  entrants  between  1987  and  2000 
will  be  female.  The  average  full-time 
woman  worker  earned  64  cents  for  every 
dollar  earned  by  a  man  in  1985.  The  wage 
gap  was  even  greater  for  black  and 
Hispanic  women,  who  earned,  respec- 
tively, 59  cents  and  55  cents  for  every 
dollar  earned  by  men.  If  the  trend  of  low 
pay  for  jobs  held  primarily  by  women 
continues,  it  is  estimated  that  by  the  year 
2000  virtually  all  of  the  poverty  popula- 
tion will  be  women  and  their  children. 
While  part  of  this  gap  can  be  attributed  to 
differences  in  education,  experience  and 
job  tenure,  most  of  these  wage  gaps  are 
due  exclusively  to  occupational  segrega- 
tion and  sex  discrimination  in  the  labor 


force.  The  value  of  a  job  to  society  has 
little  or  no  current  correlation  to  remu- 
neration; sanitation  workers  continue  to 
earn  far  more  than  child  care  workers. 

Despite  the  fact  that  "equal  pay  for 
equal  work"  is  the  law  (Equal  Pay  Act  of 
1963,  Title  VIII  of  the  Civil  Rights  Act), 
the  wage  gap  persists.  This  is  due  in  large 
measure  to  the  fact  there  are  few  white 
men  in  women  dominated  jobs;  women 
and  men  must  work  in  the  same  job  in 
order  to  determine  if  there  is  a  violation 
of  the  Equal  Pay  Act.  It  is  at  this  point 
that  there  is  a  breakdown  in  the  argu- 
ment that  legal  remedies  for  wage  dis- 
crimination already  exist. 

Two  other  frequently  cited  arguments 
against  the  concept  of  pay  equity  are  that 
it  will  interfere  with  the  free  market  law  of 
supply  and  demand,  and  that  its  cost  will 
be  prohibitive.  In  fact,  most  current  wage 
discrepancies  can  hardly  be  attributed  to 
impartial  market  forces.  Two  current 
examples  are:  1)  a  large  city  which  pays  its 
police  dispatchers  (mostly  black  women) 
several  thousand  dollars  less  than  it  pays 
its  predominately  white  male  fire  dis- 
patchers and  2)  the  fact  that  secretaries, 
who  are  in  short  supply,  are  paid  less  than 
truck  drivers,  who  are  in  considerable 
surplus.  On  the  cost  question,  public  and 
private  employers  who  have  voluntarily 
implemented  pay  equity  policies  consis- 
tently report  that  it  has  not  been  as 
expensive  as  predicted  and  that,  in  fact, 
they  have  avoided  prolonged  litigation 
and  costly  settlements.  It  is  well  to 
remember  that  similar  predictions  of 
economic  chaos  preceded  the  adoption  of  , 
minimum  wage  and  child  labor  laws.         J 

Pay  equity  is  a  growing  national  * 
movement;  support  for  it  is  steadily  j 
increasing  across  the  country  through  i 
collective  bargaining,  legislation,  volun-  i 
tary  initiatives  and  litigation.  Pay  equity 
initiatives  are  moving  at  a  rapid  pace  at 
state  levels  and  significant  gains  have 
been  made  in  the  private  sector  as  well. 
Well  over  one  hundred  governmental 
units,  both  state  and  local,  have  taken 
actions  on  pay  equity.  Over  27  states  are 
doing  or  have  already  completed  studies 
to  find  if  there  is  sex  and  race  discrimina- 
tion in  how  they  pay  their  employees,  and 
16  states  have  begun  to  implement  pay 
adjustment.  The  national  conferences  of 
both  governors  and  mayors  have  adopted 
resolutions  supporting  pay  equity.  Some 
employers  in  the  private  sector  have 
already  voluntarily  taken  actions  to 
remove  wage  discrimination  from  their 
work   place,   thus   avoiding  the  time, 
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expense  and  conflict  resulting  from  lack 
of  action.  A  1984  survey  by  Marttila  and 
Kiley  of  Boston  revealed  that  a  majority 
of  U.S.  workers  think  pay  equity  is 
necessary  to  remove  sex  and  race  bias  in 
wages.  There  is  a  trend  among  private 
employers  to  support  the  elimination  of 
wage  discrimination  between  different 
jobs  as  "good  business"  and  not  inconsis- 
tent with  remaining  competitive  in  the 
marketplace. 

Therefore  be  it  resolved  that  we  as 
United  Methodists  endorse  the  principle 
of  pay  equity,  whereby  wage  structures 
in  the  church  and  in  the  public  and 
private  sectors  are  based  on  unbiased 
evaluation  of  the  jobs'  requirements  and 
value  to  the  employer. 

1.  We  call  upon  the  General  Council 
on  Finance  and  Administration  to 
evaluate  internal  wage  structures 
and  practices  of  general  agencies  in 
light  of  the  principle  of  pay  equity 
and  to  include  this  assessment  in  its 
regular  monitoring  of  equal  em- 
ployment opportunity  compliance 
(The  Book  of  Discipline,  Para. 
907.7b.). 

2.  We  call  upon  The  United  Methodist 
Church  at  all  levels  to: 

a.  Evaluate  all  internal  church 
wage  structures  in  light  of  the 
principle  of  pay  equity  and  move 
with  dispatch  to  correct  any 
inequities; 

b.  Provide  educational  resources 
which  will  assist  the  church  in 
understanding  the  issue  of  pay 
equity; 

c.  Monitor  relevant  federal,  state 
and  municipal  legislation  and 
advocate  policies  which  lead  to 
adoption  of  pay  equity  as  a 
national  standard; 

d.  Exercise  shareholder  rights  by 
voting  shares  in  favor  of  volun- 
tary implementation  of  pay  equi- 
ty programs  in  companies  which 
do  not  currently  have  them; 

e.  Encourage  individual  United 
Methodists  to  work  for  voluntary 
implementation  of  pay  equity  in 
their  places  of  business; 

f  Monitor  and  advocate  for  the 
strengthening  of  affirmative  ac- 
tion and  antidiscrimination  ef- 
forts at  national,  state  and  local 
levels. 


Support  of  Table 
Grapes  Boycott 

Petition  Number:  NIL  247-CS-3000-R;  NIL. 

Whereas  the  1984  Discipline  (Para. 
73-F)  supports  the  rights  of  farmworkers 
to  organize  and  to  secure  justice  and 
dignity  through  nonviolent  means;  and 

Whereas  grape  growers  are  now  using 
four  pesticides:  Parathion,  Captan, 
Methyl  Bromide  and  Phosdrin  that  poi- 
son farmworkers,  cause  cancer  and  birth 
defects  and  threaten  the  safety  of  con- 
sumers; and 

Whereas  the  United  Farm  Workers 
"Wrath  of  Grapes"  campaign  and  its 
attendant  boycott  of  California  table 
grapes  has  been  endorsed  by  individual 
United  Methodists,  annual  conferences 
and  by  many  other  groups  within  The 
United  Methodist  Church;  and 

Whereas  the  endorsement  of  the  Unit- 
ed Farm  Workers  boycott  by  the  General 
Conference  would  greatly  enhance  its 
effectiveness; 

Be  it  resolved  that:  the  Greneral 
Conference  of  The  United  Methodist 
Church  endorses  the  United  Farm  Work- 
ers "Wrath  of  Grapes"  campaign  and 
boycott  of  California  table  grapes. 

Nuclear  Safety  in 
the  United  States 

Petition  Number:  640-CS-3000-R;  GBCS. 

Theology 

God  has  given  humans  a  special  charge 
to  "guard  and  keep"  the  earth  (Genesis 
2:15).  Nuclear  technology  presents  a 
special  challenge  to  our  call  to  be  stew- 
ards of  God's  creation  because  of  the  risks 
involved  in  the  production,  handling,  and 
disposal  of  long-lived  nuclear  by-prod- 
ucts (such  as  plutonium)  in  the  energy 
and  weapons-production  cycles.  As  long 
as  society  continues  to  use  nuclear  power 
to  produce  energy  and  weapons,  we  have 
a  special  responsibility  to  ensure  that 
Grod's  creation  be  protected  for  present 
and  future  generations  by  insisting  that 
the  entire  production  cycle  be  as  safe  as 
possible. 
United  Methodist  Policy 

The  United  Methodist  General  Confer- 
ence affirmed  the  use  of  nuclear  power  for 
energy  production,  but  noted  that  the 
"nuclear  energy  option  also  has  many 
problems  to  be  faced"  (1984  Book  of 
Resolutions,  p.  160).  Among  these  many 


problems  it  particularly  identified  the 
health  hazards  from  "ionizing  radiation 
(which)  threaten  the  exposed  individual  I 
to  additional  hazards  such  as  cancer  and 
sterility  and  also  threaten  future  gen- 
erations with  birth  defects  and  gene 
mutations"  (p.  238). 

The  General  Conference  urged  society 
to  examine  the  ethical  and  environmen- 
tal effects  of  technological  developments, 
and  ensure  that  these  technologies  be  inj 
accord  with  God's  plan  of  wholeness  for 
all  creation.  It  also  "opposed  the  produc- 
tion of  nuclear  weapons  and  the  resultant 
production  of  tremendous  amounts  of 
nuclear  waste  that  endangers  the  en- 
vironment" (1984  Book  of  Resolutions,  p. 
339). 
Background 

Nuclear  Power: 

The  accident  at  Chernobyl  on  April  26, 
1986  demonstrated  the  dangers  involved 
in  the  production  of  nuclear  energy.  This 
accident  was  much  larger  than  the  one  at 
Three  Mile  Island.  However,  the  Nuclear 
Regulatory  Commission's  Reactor  Safet 
Study  points  out  that  accidents  even] 
larger  than  Chernobyl  are  possible  foi 
U.S.  reactors.  Despite  the  difference 
between  the  design  of  the  Chernobyl 
plants  and  the  designs  of  most  U.S. 
plants,  there  are,  according  to  the  Reac- 
tor Safety  Study,  many  accident  scenar- 
ios possible  in  U.S.  plants  that  could  lead 
to  substantial  releases  of  radiation. 
These  safety  analyses  indicate  that  even 
after  the  improvements  instituted  aft;er 
the  Three  Mile  Island  accident,  there  is  a 
substantial  chance  of  a  core  meltdown 
among  the  107  currently  licensed  U.S. 
commercial  nuclear  power  plants  over 
the  next  20  years. 

In  the  past  few  years,  while  other 
nations  with  a  sizable  commitment  to 
nuclear  power  have  increased  their  ef- 
forts to  improve  nuclear  power  plant 
safety,  the  U.S.  efforts  have  been  mini- 
mal. Countries  such  as  Japan,  West 
Germany,  and  Sweden  have  demonstrat- 
ed that  there  are  practical  and  reason- 
able options  available  to  improve  reactor 
safety.  These  nations'  records  show  out- 
standing quality  in  plant  construction, 
plant  materials  and  equipment,  exten- 
sive preventive  maintenance  programs, 
outstanding  levels  of  human  perfor- 
mance, plant  reliability,  and  few  un- 
planned shutdowns,  equipment  failures, 
or  personnel  errors.  In  the  U.S.  the|i 
nuclear  power  industry  is  plagued  by 
human  error  (operators  falling  asleep  on 
the  job),  poor  maintenance  practices,. 
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poor  management,  poor  design,  and  a 
serious  gap  in  contractor  accountibility. 
In  1985  alone,  there  were  almost  3000 
plant  mishaps  and  764  emergency  shut- 
downs, up  28%  from  1984. 
Department  of  Energy  Reactors: 
The  Department  of  Energy  operates 
over  200  nuclear  facilities.  Among  its 
main  responsibilities  are  the  production 
and  testing  of  this  country's  nuclear 
weapons  program.  The  DOE  facilities  are 
generally  more  antiquated  than  civilian 
plants  and  are  not  subject  to  review  by 
outside  agencies.  Five  of  these  facilities 
are  the  main  nuclear  weapons  production 
reactors.  Four  are  located  on  the  Savan- 
nah River  in  South  Carolina,  the  fifth  is 
the  "N-Reactor"  at  Hanford,  Washington 
(a  complex  where  poor  disposal  of  wastes 
in  the  past  has  created  a  radioactive 
landfill  known  as  "one  of  our  largest 
contaminated  areas").  The  containment 
systems  in  these  plants  have  been  criti- 
cized as  being  inadequate  and  not  capa- 
ble of  meeting  minimum  civilian  stan- 
dards. In  1986,  the  D.O.E.  agreed  to 
submit  its  five  weapons  reactors,  to  state 
and  federal  waste  disposal  rules,  and 
shut-down  the  Hanford  "N-Reactor"  for 
safety  improvements.  The  cleanup  of  the 
Hanford  site  alone  could  cost  over  $100 
billion.  Yet  most  DOE  plants  continue  to 
be  exempt  from  the  far  more  rigorous 
examination  of  commercial  reactors  by 
the  Nuclear  Regulatory  Commission. 
Emergency  Planning  and  State  Rights: 
After  the  Three  Mile  Island  accident, 
rules  were  instituted  to  improve  public 
safety  in  case  of  a  nuclear  accident.  The 
new  rules  required  the  participation,  in 
emergency  planning  exercises,  of  local 
and  state  officials.  In  1986,  the  Nuclear 
Regulatory  Commission,  in  response  to 
two  state  governors'  challenge  to  the 
viability  of  utility-produced  emergency 
plans,  requested  that  it  be  allowed  to 
approve  utility  emergency  evacuation 
plans  in  the  event  that  state  and  local 
officials  refuse  to  participate  in  the 
emergency  planning  process.  This  rule 
change  would  ease  the  licensing  of  future 
nuclear  reactors  and  seriously  diminish 
public  participation  and  review  of  safety 
measures,  as  well  as  increase  the  dangers 
of  a  serious  accident. 
Nuclear  Wastes: 

One  of  the  most  controversial  and 
costly  components  of  the  nuclear  fission 
process  is  the  creation  of  radioactive 
by-products.  The  Nuclear  Regulatory 
Commission  divides  wastes  into  two 
different  categories  according  to  the  level 


and  duration  of  radioactivity:  high-level 
and  low-level  wastes.  Since  the  1950's 
the  Department  of  Energy  has  been 
searching  for  a  viable  way  to  dispose  of 
the  wastes  created  by  commercial  nucle- 
ar reactors  (irradiated  fuels)  and  high- 
level  wastes  from  weapons  production. 
These  wastes  are  highly  radioactive  and 
will  remain  radioactive  for  long  periods 
of  time.  Presently,  these  wastes  are 
stored  within  nuclear  facility  sites, 
creating  what  one  member  of  Congress 
called  hundreds  of  "de  facto  nuclear 
waste  dumps." 

The  Nuclear  Waste  Policy  Act  of  1982 
set  a  schedule  for  the  location,  construc- 
tion, and  operation  of  two  high-level 
waste  geologic  repositories,  one  in  the 
East,  and  one  in  the  West.  Unfortu- 
nately, the  U.S.  nuclear  waste  policy 
remains  in  disarray.  Political  considera- 
tions have  taken  precedence  over  safety 
and  scientific  considerations,  and  there 
has  been  improper  and  inadequate  con- 
sultation and  cooperation  with  state 
governments  and  Native  American 
tribes.  Clear  examples  of  the  fragmented 
and  problem-ridden  condition  of  the  U.S. 
nuclear  waste  policy  include:  an  April 
1985  proposal  to  build  a  Monitored 
Retrievable  Storage  (MRS)  facility  with- 
in the  state  of  Tennessee  (an  interim 
facility  to  make  up  for  expected  delays  in 
the  permanent  repository  schedule);  and 
a  May  1986,  DOE  recommendation  for  a 
permanent  waste  storage  site  in  Texas, 
Nevada,  or  Washington,  and  postpone- 
ment of  further  siting  activities  for  an 
Eastern  site  (in  order  to  avoid  placing  a 
nuclear  waste  site  in  states  where  the 
Department  of  Energy  expects  strong 
political  opposition).  The  MRS  facility  is 
intended  to  receive  15,000  metric  tons  of 
nuclear  waste  (20%  of  the  capacity  of  the 
permanent  repository)  and  package  it  for 
delivery  to  a  permanent  repository  for 
final  disposal.  Critics  feel  that  the  MRS 
proposal  is  being  offered  by  DOE  solely  as 
an  expedient  way  of  relieving  utilities  of 
the  burden  of  on-site,  spent  fuel  storage. 
Little  research  has  been  done  as  to  the 
increased  hazards  of  such  a  plan.  Build- 
ing the  MRS  would  increase  the  likeli- 
hood of  a  transportation  accident  due  to 
the  need  to  ship  waste  twice.  Moreover, 
there  will  likely  be  political  pressure  to 
convert  the  MRS  into  a  "semi-perma- 
nent" repository  without  carefiil  en- 
vironmental review. 
Recommendations 

The   United    Methodist   Church   ex- 
presses its  deep  concern  over  the  use  of  a 


technology  with  severe  environmental 
and  health  impacts,  without  appropriate 
and  extensive  safety  measures  in  the 
production,  handling,  and  disposal  pro- 
cesses. We  also  reiterate  our  opposition  to 
the  use  of  nuclear  technology  for  the 
production  of  weapons. 
We  recommend: 

A)  Reviewing  Safety  of  Operating 
Plants. 

Each  of  the  107  operating  commercial 
plants  in  the  U.S.  should  be  reviewed  by 
the  Nuclear  Regulatory  Commission  and 
the  Office  of  Technology  Assessment  of 
the  U.S.  Congress,  to  identify  design 
deficiencies  and  weaknesses  that  could 
contribute  to  or  cause  an  accident. 

B)  Instituting  Improvement  Programs 
Improvement  programs  should  be  in-    i 

stituted  in  areas  of  demonstrated  weak    ' 
performance  such  as  management,  per- 
sonnel performance,  equipment  reliabili-    , 
ty,  and  contractor  accountability.  l 

C)  Researching  New  Designs  for  Plant    ' 
Safety. 

New  designs  for  existing  and  future 
nuclear  plants  should  be  researched  and 
developed  so  as  to  eliminate  the  potential 
of  a  core  meltdown  accident. 

D)  Phasing  Out  Nuclear  Weapons 
Production. 

We  urge  the  closing  down  of  the  five 
weapons-producing  reactors  and  a  thor- 
ough cleanup  of  any  remaining  nuclear 
wastes  at  these  sites. 

E)  Establishing  Uniform  Safety  Stan- 
dards for  Civilian  and  Military  Nuclear 
Operations. 

We  support  having  all  nuclear  opera- 
tions in  the  U.S.  subject  to  uniform  basic 
safety  provisions.  All  Department  of 
Energy  nuclear  operations  should  be 
licensed  and  reviewed  by  an  independent 
agency  such  as  the  Nuclear  Regulatory 
Commission  or  the  Environmental  Pro- 
tection Agency.  Department  of  Energy 
Contractors  should  be  held  accountable 
to  the  same  standards  as  civilian  facility 
contractors  and  operators. 

F)  Protecting  Neighboring  Popula- 
tions. 

We  urge  that  due  attention  be  given  to 
the  protection  of  populations  living  near 
nuclear  power  plants  or  along  routes 
used  to  transport  nuclear  materials  by 
ensuring  the  communities  participation 
in  emergency  evacuation  plans.  We  sup- 
port maintaining  evacuation  planning 
zones  for  all  areas  within  10  miles  from  a 
nuclear  facility,  and  engaging  the  fiill 
participation  of  state  and  local  officials  in 
the  planning  process.  We  believe  that  the 
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safety  of  all  potentially  exposed  popula- 
tions should  be  the  guide  in  safety 
improvements  to  nuclear  power  plants, 
not  narrow  cost-benefit  analysis. 

G)  Instituting  Full  Liability  and  Com- 
pensation. 

We  hold  that  those  responsible  for 
nuclear  accidents  should  be  liable  for 
cleanup  and  restitution  to  all  victims  of 
an  accident. 

H)  Re-evaluating  the  U.S.  Nuclear 
Waste  Policy. 

1)  We  urge  a  moratorium  on  DOE's 
proposed  nuclear  waste  repository  pro- 
gram. 

2)  We  urge  Congress  to  establish  an 
independent  commission  to  review 
DOE's  nuclear  waste  repository  and 
Monitored  Retrievable  Storage  Pro- 
grams, and  provide  increased  funding  for 
the  development  of  waste  management 
technologies  which  will  allow  prolonged 
storage  at  the  reactor  site. 

3)  We  urge  that  full  public  participa- 
tion and  consultation  in  any  future 
nuclear  waste  repository  siting  and 
transportation  routing  be  guaranteed 
through  provision  of  grants  to  affected 

',  localities,  states,  and  Native  American 
tribes. 

4)  We  urge  a  moratorium  of  the 
;  building  of  nuclear  power  facilities  until 
\   an  adequate  national  plan  is  developed 

and   implemented   for  the   permanent 
disposal  of  nuclear  waste  products. 
I)  Decommissioning. 
We  urge  that  the  full  cost  of  decom- 
missioning (the  dismantling  and  dispos- 

■'  ing  of  obsolete  or  closed  power  plants)  be 
paid  by  the  entities  responsible  for  the 
construction  and  operation  of  nuclear 

111  facilities,  not  ratepayers  or  taxpayers. 

>ij      J)  Conserving  Energy  and  Finding 

i  Alternative  Energy  Sources. 

The  greatest  national  effort  should  be 
made  in  the  areas  of  conservation  and 
renewable  energy  sources.  We  support 
increased  government  funding  for  re- 
search and  development  of  technologies 
that  would  decrease  dependence  upon 
nuclear  energy  as  an  electricity  source 
and  urge  the  development  of  incentives, 
including  tax  and  appliance  standards,  to 
speed  the  adoption  of  these  technologies. 
K)  Cooperating  with  Annual  Confer- 
ences 

We  urge  the  general  church  agencies  of 
The  United  Methodist  Church  to  assist 
annual  conferences  in  their  efforts  to 
learn  more  about  nuclear  safety.  Specifi- 
cally, we  urge  general  agencies  of  The 
United  Methodist  Church  to  assist  an- 


nual conferences  who  have  identified 
nuclear  safety  problems  related  to  nucle- 
ar facilties,  waste  sites,  and  transporta- 
tion routes  within  the  bounds  of  those 
annual  conferences. 


Handling  and  Treatment 
of  Hazardous  Wastes 

Petition  Number:  250-CS-3000-R;  RKM. 

Be  it  resolved:  That  the  General 
Conference  endorse  a  strong  national 
policy  on  hazardous  waste.  It  is  essential 
that  such  a  policy  consider  the  safety  and 
rights  of  all  persons  in  their  environ- 
ment. Further,  that  the  policy  establish 
rights  which  prevent  toxic  pollution  from 
entering  neighborhoods  and  provide 
workers  with  adequate  safety  equipment 
and  safety  measures  to  prevent  their 
exposure  in  the  workplace. 

Finally  this  policy  should  encourage 
the  use  of  existing  technology  as  well  as 
the  development  of  new  technology  be- 
ginning with  reduction  at  source  includ- 
ing recovery  and  recycling  of  hazardous 
wastes.  In  addition  to  the  safety  benefits 
of  such  a  policy,  execution  of  the  policy 
will  conserve  valuable  resources  and 
create  jobs  and  business  opportunities. 

Hazardous  waste  is  defined  as  "waste 
that  exhibits  measurable  characteristics 
that  may  cause  or  significantly  contrib- 
ute to  increase  in  deaths;  serious  irre- 
versible or  incapacitating  illness;  or  pose 
a  substantial  present  or  potential  hazard 
to  human  health  or  the  environment 
when  it  is  improperly  stored,  transport- 
ed, disposed  of  or  otherwise  managed." 

Hoped  for  Outcome: 

That  this  will  be  a  step  toward  a 
properly  managed  hazardous  waste  man- 
agement industry  that  will  not  adversely 
affect  the  health  of  people.  The  manage- 
ment of  hazardous  wastes  is  required 
under  the  Resource  Conservation  and 
Recovery  Act  of  1976. 

That  the  Hazardous  and  Solid  Waste 
Amendments  of  1984  will  go  a  long  way 
toward  discouraging  land  disposal  meth- 
ods such  as  landfills  and  deep-well 
injections  and  that  outright  bans  on  such 
methods  become  a  reality  under  this  law. 

That  the  state-of-the-art  "secure" 
chemical  waste  landfill  is  an  engineered 
burial  site  with  a  nearly  impermeable  set 
of  liners  between  the  waste  and  the 
environment.  However,  potential  en- 
vironmental problems  still  exist  with 
siting  and  construction  and  operation. 

Therefore,  industry  must  develop  new 


) 


technologies  to  handle  wastes.  A  number 
of  new  technologies  are  in  the  develop- 
mental state;  others  now  offer  better 
"destruction"  but  may  not  yet  be  econom- 
ically competitive.  Development  and  em- 
ployment of  new  technologies  is  now 
critical. 

It  is  recommended  that  this  resolution 
be  forwarded  to  legislators  and  members 
of  Congress  and  that  church  members  be 
encouraged  to  write  letters. 


Educational  Support  for 
Conscientious  Objectors  to 
Registration  and  the  Draft 

Petition  Number:  626-HE-3000-R;  GBCS. 

The  United  Methodist  Church  sup- 
ports all  persons  who  make  decisions  of 
conscience  in  regard  to  military  service. 
The  ministry  of  the  church  is  not  limited 
to  those  who  conscientiously  serve  in  the 
armed  forces  of  their  nation.  It  is  also 
extended  to  those  who,  as  a  matter  of 
conscience,  refuse  to  serve  in  the  armed 
forces,  to  cooperate  with  systems  of 
military  conscription,  or  to  accept  alter- 
native service.  {Social  Principles  V.G., 
UMC  and  Peace  V.2). 

In  order  to  demonstrate  this  ministry, 
institutions  of  Higher  Education  affil- 
iated with  the  various  entities  of  The 
United  Methodist  Church  are  expected 
to: 

1.  Affirm  that  participation  in  systems 
of  military  conscription,  including 
draft  registration,  will  not  be  consid- 
ered a  prerequisite  to  eligibility  either 
for  enrollment,  or  for  institutionally 
controlled  student  aid  funds; 

2.  Refuse  to  cooperate  in  enforcement  of 
federal  penalties  against  non-partici' 
pants,  including  reporting  of  informa- 
tion in  regard  to  decisions  of  con- 
science; 

3.  Offer  counsel  regarding  sources  of 
scholarship  funding  in  order  to  re- 
place those  lost  through  acts  of  con- 
science; 1  J 

4.  Re-allocate  resources  to  replace  feder- 1  | 
al  or  state  educational  funds  denied 
persons  because  of  decisions  of  con- 
science, and; 

5.  Provide  Conscientious  Objectors  with 
the  opportunity  for  alternative  service 
employment  during  times  of  conscrip- 
tion. I  A 

The  University  Senate  shall  include j^ 
the  resolutions  of  the  General  Confer- 
ence in  its  guidelines  for  review  of  United 
Methodist  Institutions. 
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Black  Colleges  Historically 
Related  to  The  United 
Methodist  Church  and  the 
Black  College  Fund. 

Petition  Number:  1074-HE-3000-R;  GBHM. 

Whereas,  The  United  Methodist 
;;hurch  recognizes,  cherishes,  and  nur- 
,ures  its  commitment  to  assure  access  to 
juaHty  education  for  all  people;  and 
'  Whereas,  for  more  than  a  century,  the 
Slack  colleges  historically  related  to  The 
Jnited  Methodist  Church  have  demon- 
itrated  their  commitment  to  God,  the 
".hurch,  the  Wesleyan  tradition  and  heri- 
tage, and  to  the  thousands  of  students 
vho  have  benefited  from  their  nur- 
;urance  and  guidance,  and  have  made 
jrofound  and  enduring  contributions  to 
.he  quality  of  life;  and 

Whereas,  the  historically  Black  col- 
eges  have  never  chosen  to  be  segregated 
)r  segregating  and  have  a  history  of 
jpenness  to  all  persons,  regardless  of 
race,  color,  creed,  ethnicity,  or  nationali- 
cy,  thereby  serving  as  models  of  democra- 
:y,  integration,  quality  and  humanism  in 
ligher  education;  and 

Whereas,  these  institutions  are  dis- 
tinctive and  special  because  of  their 
demonstrably  clear  church-relatedness, 
aaving  produced  impressive  numbers  of 
laity  and  clergy;  and 

Whereas,  these  colleges  have  demon- 
strated consistently  a  unique  ability  to 
recruit,  nurture,  and  train  the  gifted  and 
the  disadvantaged  student,  enabling 
both  to  make  significant  contributions; 
and 

Whereas,  these  institutions  have  been 
the  primary  source  of  Black  professionals 
and  leaders  including  teachers,  physi- 
cians and  dentists,  business  executives, 
engineers,  basic  and  behavioral  scien- 
tists, scholars,  writers,  architects,  minis- 
ters, journalists,  media  personalities, 
lawyers,  etc.,  the  major  preservers  of 
Black  culture,  and  the  principal  instru- 
ment of  upward  social  mobility  for 
Blacks;  and 

Whereas,  these  colleges  provide  a 
nurturing,  caring,  concerned,  and  sup- 
portive environment  for  learning,  a  pas- 
sion for  academic  excellence,  and  a 
healthy  respect  for  the  dignity  and  worth 
of  every  person  as  created  in  the  image  of 
God;  and 

Whereas,  the  Black  colleges  richly 
deserve  generous  and  sustained  financial 
support  in  order  to  continue  their  ex- 
traordinary service  and  contributions; 
and 


Whereas,  the  presidents  who  comprise 
the  Council  of  Presidents  unanimously 
request  of  The  United  Methodist  Church, 
through  the  General  Council  on  Finance 
and  Administration,  a  minimum  of 
$38,500.00  the  next  quadrennium,  which 
represents  approximately  eleven  percent 
of  the  annual  educational  and  general 
expenditures  of  the  Black  colleges  for 
capital  and  current  expenses;  now 

Be  it  resolved,  that  the  General  Board 
of  Higher  Education  and  Ministry  re- 
quest through  the  General  Council  on 
Finance  and  Administration  a  minimum 
of  $38  million  for  the  institutions  in  the 
1989-92  quadrennium,  based  on  the 
World  Service  percentages  as  follows: 


1989  $  9,210,000 

1990  $  9,480,000 

1991  $  9,760,000 

1992  $10,050,000 


2.9%  year  of  1988 
2.9%  year  of  1989 
3.0%  year  of  1990 
3.0%  year  of  1991 


Be  it  further  resolved,  that  one-sixth 
of  the  annual  request  be  distributed  over 
the  next  quadrennium  for  capital  im- 
provement. 

Be  it  further  resolved,  that  the  total 
amount  be  distributed  by  the  Black 
College  Fund  of  the  Division  of  Higher 
Education  of  the  General  Board  of 
Higher  Education  and  Ministry  of  The 
United  Methodist  Church  based  on  a 
formula  approved  by  the  Division  and  the 
Council  of  Presidents. 


Study   Commission   on 
Models  of  Theological 
Education  and  Patterns  of 
Ministry. 

Petition  Number:  947-HE-3000-S  $;  GCRR. 

Whereas,  The  United  Methodist 
Church  is  an  inclusive,  multiracial, 
multi-ethnic  body  of  Christ;  and 

Whereas,  The  United  Methodist 
Church  is  in  mission  in  the  name  of  Jesus 
Christ  wherever  its  members  are  found 
and  human  beings  live;  and 

Whereas,  a  key  element  of  the  mission 
of  The  United  Methodist  Church  is  found 
in  the  pastoral,  prophetic  and  equipping 
work  of  its  ordained  ministers;  and 

Whereas,  effective  ministry  is  called 
from  diverse  communities  of  faith  and 
competent  ministry  must  speak  to,  serve 
with  and  minister  in  diverse  fields  of 
mission;  and 

Whereas,  those  prepared  for  ordained 
ministry  in  one  cultural  context  are 
severely  limited  in  ministering  in  a 
multicultural  setting;  and 


Whereas,  preparation  for  the  ordained 
ministry  in  The  United  Methodist 
Church  finds  its  major  focus  in  the 
Western  classic  tradition  of  theological 
education,  which  is  profoundly  alienat- 
ing to  the  spiritual  heritage  of  many 
racial-ethnic  persons;  and 

Whereas,  theological  education  for 
the  United  Methodist  ordained  ministry 
receives  considerable  financial  support 
from  the  apportioned  Ministerial  Educa- 
tion Fund  to  which  all  segments  of  the 
inclusive  body  contribute; 

Therefore  be  it  resolved  that  the 
1988  General  Conference  establish  a 
Commission  to  Study  Models  of  Theo- 
logical Education  and  Patterns  of  Min- 
istry in  light  of  the  needs,  aspirations  and 
evangelical  opportunities  of  a  multira- 
cial and  multi-ethnic  church;  and 

Be  it  resolved  that  the  1989-1992 
Study  Commission  on  Models  of  Theolog- 
ical Education  and  Patterns  of  Ministry 
prepare  recommendations  to  the  1992 
General  Conference  that  serve  the  inter- 
ests and  potential  of  all  constituents  of  a 
multiracial  and  multi-ethnic  church  and 
which  intend  to  prepare  ordained  minis- 
ters for  ministry  in  racial-ethnic  com- 
munities and  for  multicultural  settings; 
and 

Be  it  resolved  that  the  1989-1992 
Study  Commission  on  Models  of  Theolog- 
ical Education  and  Patterns  of  Ministry 
report  recommendations  to  the  1992 
General  Conference  that  will  empower 
and  enable  The  United  Methodist 
Church  and  its  related  theological 
schools  to  prepare  effective  ministers 
from  the  White  American,  the  Asian-Pa- 
cific American,  Black  American,  Hispan- 
ic American,  and  Native  American  con- 
stituencies and  the  students  from  outside 
the  United  States  who  attend  the  United 
Methodist  related  theological  schools; 
and 

Be  it  further  resolved  that  the  mem- 
bership of  the  commission  be  comprised 
of  24  persons — four  Asian-Pacific  Island 
Americans;  four  Black  Americans;  four 
Hispanic  Americans;  four  Native  Ameri- 
cans; four  White  Americans;  and  four 
persons  with  academic  and  practical 
experience  in  multicultural  and  global 
settings.  There  shall  be  an  equal  number 
of  clergy  and  lay  persons.  At  least  25  per 
cent  of  the  membership  shall  be  women. 
Included  within  the  membership  shall  be 
at  least  one  representative  of  the  Divi- 
sion of  Ordained  Ministry  of  the  General 
Board  of  Higher  Education  and  Ministry; 
at  least  one  member  of  the  General 
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Commission  on  Religion  and  Race;  at 
least  one  representative  of  the  Associa- 
tion of  United  Methodist  Theological 
Schools;  and  at  least  one  representative 
of  the  Council  of  Bishops.  The  members 
will  be  determined  by  the  Council  of 
Bishops  in  consultation  with  the  General 
Board  of  Higher  Education  and  Ministry, 
the  General  Commission  on  Religion  and 
Race  and  the  four  National  Ethnic 
Caucuses.  The  Secretary  of  the  Council  of 
Bishops  shall  convene  the  Study  Com- 
mission no  later  than  December  1, 1988. 
The  Study  Commission  will  be  funded  at 
$40,000  per  year  from  the  World  Service 
Contingency  Funds. 


On  Biblical  Language 

Petition  Number;  258-DI-3000-R;  NIN. 

Whereas,  the  people  of  God  have  been 
instructed  and  informed  and  inspired  by 
the  language  and  images  of  the  Bible 
through  the  ages,  and  have  used  that 
language  and  those  images  for  proclama- 
tion, for  worship,  and  for  teaching,  and 

Whereas,  there  have  been  attempts  in 
some  conference  boards  of  ordained  min- 
istry, in  some  seminaries,  and  in  some  of 
the  church  publication  to  impose  restric- 
tive and  exclusive  guidelines  in  language 
upon  the  people  called  United  Methodist, 
so  that,  for  example,  words  like  "Father", 
"Lord",  and  "King"  are  considered  inap- 
propriate for  use. 

Therefore,  be  it  resolved  that  the 
following  be  included  in  the  Book  of 
Resolutions  of  the  General  Conference: 

The  United  Methodist  Church  affirms 
the  right  and  custom  of  the  use  of  biblical 
language  and  images  in  worship  and  in 
our  common  life  together.  Phrases  such 
as  "Lord"  and  "King"  and  "Father"  are  an 
integral  part  of  the  rich  heritage  of  the 
faith.  A  truly  inclusive  church  will  not 
restrict  its  people,  whether  through 
boards  of  ordained  ministry,  or  in  sem- 
inaries, or  in  church  publications,  as  to 
what  is  appropriate  and  what  is  inappro- 
priate language  and  imagery  about  God, 
as  long  as  that  language  and  imagery  are 
part  of  biblical  language  and  imagery. 
We,  therefore,  affirm  the  use  of  biblical 
language  and  images  as  appropriate  for 
use  in  hymns,  liturgy,  teaching,  and  in 
all  areas  of  our  common  life  together. 

Proper  Use  of  Name:  The 
United  Methodist  Church. 

Petition  Number;  898-GA-3000-R;  UCOM, 

Whereas,  The  Methodist  Church  and 


The  Evangelical  United  Brethren 
Church  were  united  under  the  name  The 
United  Methodist  Church  in  the  year 
1968  and  that  the  uniting  name  has  great 
historical  significance  for  both  bodies; 

Be  it  resolved  that  insofar  as  possible 
all  materials  used  in  correspondence, 
advertisements,  and  signs  of  the  said 
churches  and  other  denominational  orga- 
nizations use  the  complete  proper  name 
"The  United  Methodist  Church,"  capita- 
lizing the  word  "The,"  when  referring  to 
the  denomination  as  a  whole. 

An  Ecumenical  Decade: 
Churches  in  Solidarity  With 
Women 

Petition  Number  627-U-3000-R;  GBGM. 

When  we  look  at  women  across  the 
world  we  discover  millions  who  are  still 
on  the  margin  of  their  societies.  Some  are 
there  largely  because  they  were  bom 
female  instead  of  male.  Others  are  on  the 
fringe  because  they  are  old  in  societies 
which  want  women  to  be  eternally 
young.  Young  women  who  are  single 
parents  with  families  have  few  market- 
able skills  and  cannot  support  their 
children.  Women  may  find  themselves  on 
the  fringes  of  society  because  of  age, 
caste,  class,  color,  ethnic  or  national 
origin  or  marital  status. 

The  margin  of  society  is  dangerous. 
Women  are  forced  to  live  there  by  reason 
of  poverty,  famine,  war,  illiteracy, 
ageism,  handicapping  conditions,  refu- 
gee or  illegal  alien  status,  homelessness, 
or  incarceration.  Women  are  not  the  only 
ones  to  suffer.  When  women  suffer,  there 
is  a  ripple  effect.  So  central  are  the  well 
being  and  economic  security  of  a  woman 
to  the  lives  of  others  that  her  marginali- 
zation  adversely  impacts  not  only  the 
quality  of  her  development  but  that  of 
her  family  and  her  community  as  a 
whole.  The  well-being  of  women  is  cen- 
tral to  the  well-being  of  all. 

Signs  of  hope  are  emerging  across  the 
world  as  women  are  making  the  journey 
away  from  the  fringes  of  society,  empow- 
ering one  another  through  care  and 
struggle  for  life.  The  United  Nations 
Decade  for  Women  (1975-1985)  has 
pointed  the  way  to  what  can  be  done. 
Much  is  still  before  us.  The  United 
Nations  "End  of  The  Decade"  Conference 
held  in  Nairobi,  Kenya,  in  1985  was  a 
milestone.  It  was  the  starting  point  for 
the  sustained  hard  work  required  for  the 
decades  to  come. 


The  "Forward  Looking  Strategies  f< 
the  Advancement  of  Women  by  the  Yej 
2000"  which  emerged  from  the  1985  Er. 
of  the  Decade  Conference  should  It 
implemented.  But  in  the  churches  thei 
is  need  for  another  decade.  The  Worl 
Council  of  Churches  at  Easter  198 
launched  a  new  focus  called  "An  Ea 
menical  Decade:  Churches  in  Solidaril 
with  Women."  It  builds  on  the  momei 
tum  of  the  United  Nations  Decade  f( 
Women  and  gives  the  churches  a  ne 
opportunity  to  respond  to  God's  call  fi 
inclusiveness  and  solidarity  and  sharir 
of  power.  Some  of  the  obstacles  wome 
face  were  cited  in  the  World  Council  i 
Churches  report  to  the  Nairobi  confei 
ence: 

•  In  time  of  economic  recession  wome 
are  among  the  first  to  be  thrown  out  ( 
work; 

•  Women  in  rural  areas  receive  lea 
attention  in  development  plans  and  ai 
not  consulted  about  their  basic  need 

•  The  effects  of  famine  are  hardest  o 
women,  who  bear  the  heaviest  respoi 
sibility  for  the  family; 

•  As  socio-economic  situations  deterii 
rate,  frustration  of  jobless  men  ofU 
lead  to  increased  sexual  abuse  ai 
violence  against  women; 

•  Growing  poverty,  the  spread  of  mil 
tary  bases  and  promotion  of  sex-tou 
ism  have  greatly  increased  the  plagi 
of  prostitution,  involving  even  yoimg( 
women  and  children. 

•  Among  the  victims  of  nuclear  testii 
are  women,  such  as  in  the  Pacific,  wl 
bear  the  burden  of  increased  misca 
riages  and  deformed  children; 

•  Women  industrial  workers  are  oflej 
without  protection  and  receive  tl 
lowest  wages  from  local  and  multi-n. 
tional  industries,  exploiting  women 
vulnerable  positions; 

•  Apartheid  and  other  forms  of  racis; 
oppress  women  in  specific  way  ar 
make  them  suffer  often  double  ar 
triple  oppression  as  women,  as  poor  ar 
as  racial/ethnic  people. 

Men  of  the  church  and  in  society  ai 
joining  women  in  acts  of  reformation  ar 
even  re-creation  working  to  transfer 
old  orders  of  relationships  and  systems 
better  serve  the  needs  of  women  and  me 
and  whole  communities. 

When  we  strive  together  to  end  tl 
physical  and  emotional  abuse  of  wome 
their  economic  insecurity  and  politic  |i 
powerlessness,  their  exclusion  from  dec 
sion-making  processes,  we  ensure  thi 
women  wall  be  able  to  make  their  fu 
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i  contribution  to  every  aspect  of  society. 
!We  work  out  of  a  faith  commitment 
■which  proclaims  that  through  Christ  a 
new  humanity  can  be  established  for  all 
persons  in  all  places. 
'  The  World  Council  of  Churches  directs 
us  to  the  biblical  and  theological  roots  for 
'the  ecumenical  decade.  Rooted  in  the 
'biblical  accounts  of  the  genesis  of  the 
world  and  the  human  family  is  the 
declaration  that  a  persons,  female  and 
male,  are  created  in  the  image  of  God,  the 
■giver  of  life.  Human  relationships  have 
failed  to  mirror  this  imagery  of  creation 
'in  God's  image,  but  women's  experiences, 
'their  struggles  for  life  and  for  nurturing 
life  are  crucial  perspectives  for  safe- 
guarding and  liberating  the  creation. 

In  calling  for  an  ecumenical  decade  for 
women,  the  World  Coimcil  of  Churches 
reminds  us  that  the  prophetic  tradition 
calls  the  people  of  God  to  take  on  the  task 
of  living  and  working  in  solidarity  with 
the  oppressed  to  bring  oppression  to  an 
end.  We  are  also  reminded  of  the  affir- 
mation that  through  our  Baptism,  we  are 
incorporated  into  the  body  of  Christ,  the 
new  community  in  which  old  patterns  of 
relationships  among  classes,  races,  and 
genders  have  been  ended  and  new  pat- 
terns are  embodied  which  reflect  the 
caring  of  the  new  age.  The  Call  reminds 
us  of  the  diversity  of  gifts  which  the 
Spirit  imparts  upon  persons  in  the 
human  family  and  the  challenge  to 
enable  all  persons  to  utilize  those  gifts  for 
the  building  up  of  the  community  for 
justice  and  reconciliation  in  the  world. 
'  In  the  words  of  the  1981  World  Council 
of  Churches  Consultation  on  the  Commu- 
nity of  Women  and  Men  in  the  Church, 
"We  receive  a  foretaste  of  a  global 
community  of  women  and  men  vulner- 
able to  the  pain  of  all  forms  of  oppression 
and  united  in  struggle  against  them." 

We  CaU  Upon  the  United  Methodist 
Church  To: 

1.  Participate  fully  in  "The  Ecumen- 
ical Decade — Churches  in  Solidar- 
ity with  Women"  (1988-1998) 
launched  by  the  World  Council  of 
Churches  (WCC)  including  sup- 
port for: 

a.  Women's  full  participation:  in- 
cludes the  question  of  power, 
power  sharing  and  empower- 
ment; women's  presence  on  de- 
cision-making bodies  and  in 
bodies  where  ideas  (e.g.  theolo- 
gy, public  policy)  and  plans  are 
developed. 


b.  Women's  visions  and  perspec- 
tives, concerns  and  commit- 
ments related  to  the  ecumenical 
study,  "Justice,  Peace  and  the 
Integrity  of  Creation." 

c.  Women  doing  theology  and 
sharing  spirituality:  how  can 
we  enable  an  integrated  process 
of  study,  sharing,  acting  and 
celebrating? 

2.  Produce  educational  resources  and 
programs  on  the  marginalization 
and  oppression  of  women,  their 
struggle  for  human  dignity  and  a 
better  life,  and  their  creative  con- 
tribution in  theology,  spirituality 
and  ministry. 

3.  Increase  the  involvement  of  racial, 
ethnic  and  national  minority 
women  as  well  as  other  oppressed 
women; 

4.  Improve  relationships  with  women 
suffering  under  sexism,  racism 
and  casteism  and  support  the 
World  Council  of  Churches' 
Women  Under  Racism  Pro- 
gramme; 

5.  Continue  efforts  which  both  the 
church  and  the  society  accom- 
plished during  the  United  Nations 
Decade  for  Women  towards  the 
goals  of  equality,  development  and 
peace; 

6.  Work  for  women  to  participate 
equally  with  men  in  the  decisions 
of  the  church  and  the  society 
concerning  justice  and  peace; 

7.  Urge  all  commissions  and  program 
agencies  to  study  and  implement 
as  appropriate  the  priorities  of  the 
"Forward  Looking  Strategies"; 

8.  Urge  United  Methodists  to  encour- 
age governments  to  commit  them- 
selves to  appropriate  action  for  the 
implementation  of  the  strategies 
within  the  framework  of  their 
national  development  plans  and 
programs; 

9.  Monitor  and  be  supportive  of  the 
continued  emphasis  on  women  by 
the  United  Nations  and  partici- 
pate in  all  the  United  Nations 
arenas  where  Non-Governmental 
Organizations  have  potential  for 
influence; 

10.  Support  the  "United  Nations  Con- 
vention on  the  Elimination  of  All 
Forms  of  Discrimination  Against 
Women"  and  urge  United  Method- 
ists to  work  through  local  and 
national  organizations  to  encour- 
age their  governments  not  only  to 


ratify  but  to  implement  the  Con- 
vention. 


An  Ecumenical  Decade: 
Churches  in  Solidarity  With 
Women  1988-1998 

Petition  Number:  126O-IJ-30OO-R;  GCSW. 

Easter  1988  marks  the  beginning  of 
the  Ecumenical  Decade  for  Churches  in 
Solidarity  with  Women.  The  decision  to 
launch  this  decade  was  made  by  the 
World  Council  of  Churches  Central 
Committee  at  its  meeting  in  Geneva  in 
January  of  1987.  The  Decade  comes  out  of 
a  growing  concern  for  women  as  they 
continue  to  be  the  victims  of  economic, 
social,  and  political  oppression  through- 
out the  world.  There  is  need  to  press  on 
with  the  work  begun  through  the  United 
Nations  Decade  for  Women  and  other 
work  being  done  by  secular  and  religious 
orgemizations  relating  to  women's  issues. 

We  read  in  the  Book  of  Genesis  that 
both  male  and  female  are  created  in  the 
image  of  God.  We  hear  from  the  prophets 
that  we  should  work  to  liberate  the 
oppressed.  We  see  Jesus  uplifting  women 
in  many  ways.  We  are  told  by  Paul  that  in 
Christ  there  is  neither  male  nor  female. 
Throughout  the  scriptures  we  are  re- 
minded that  all  human  beings  are  chil- 
dren of  God  and  have  equal  value. 

Through  this  Ecumenical  Decade,  the 
World  Council  of  Churches  is  urging  its 
member  churches  to  examine  their  un- 
derstandings of  the  value  of  women  and 
men  and  stand  in  solidarity  with  women 
in  seeking  full  equality  within  the 
church  and  society.  Women  will  be 
encouraged  to  identify  their  concerns  and 
priorities  locally  as  well  as  globally. 
Three  areas  of  concern  are  recommended 
as  focal  points  of  the  Decade: 

— Women's  full  participation,  includ- 
ing the  question  of  power,  powersharing, 
and  empowerment 

— Women's  visions  and  perspectives, 
concerns  and  commitments  related  to 
justice,  peace,  and  the  integrity  of  crea- 
tion 

— Women  doing  theology  and  sharing 
spirituality 

In  1972  the  General  Conference  estab- 
lished a  Commission  on  the  Status  and 
Role  of  Women  within  the  United  Meth- 
odist Church.  That  Commission  has 
worked  toward  the  full  empowerment  of 
women  within  the  church  and  the  church 
has  responded  in  a  number  of  ways  to  see 
that  the  gifts  and  graces  of  women  are 
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more  fully  utilized.  But  the  need  is  still 
there  to  continue  this  work. 
Therefore,  be  it  resolved: 

1)  That  the  1988  General  Conference 
adopt  the  Resolution  from  the  Gen- 
eral Board  of  Global  Ministries, 
Women's  Division  on  An  Ecumeni- 
cal Decade:  Churches  in  Solidarity 
with  Women;  and 

2)  That  all  levels  of  the  church— gen- 
eral, jurisdictional,  annual  confer- 
ence, district,  and  local  church — be 
encouraged  to  participate  in  the 
Ecumenical  Decade  by  studying  the 
root  causes  of  sexism,  exploring 
ways  to  increase  participation  of 
women  in  all  aspects  of  church  life, 
and  being  open  to  ways  of  address- 
ing injustices  toward  women 
through  the  church  and  society. 

Act  of  Covenanting 
Between  Other  Christian 
Churches  and  The  United 
Methodist  Church 

Petition  Number:  1083-IJ-3000-R;  Council  of  Bishops, 
GCCU. 

The  United  Methodist  Church  must 
always  be  open  to  the  leading  of  God's 
'    Spirit.  Today  there  is  an  expressed  need 
for  new  relationship   in  the   Body  of 
Christ.  We  believe  that  an  Act  of  Cove- 
nanting between  consenting  churches 
may  be  one  response  to  the  need  and  to 
the  witness  of  the  Holy  Spirit.  In  such  an 
act  the  participating  churches  will  con- 
tinue independence  in  their  structures, 
traditions,  styles  of  implementation  of 
ministry,  existing  partnerships,  agree- 
,;    ments  and  explorations,  forms  of  worship 
;    and  programs.  The  United  Methodist 
'•'    Church  will  continue  to  see  itself  as  an 
'I    international  church. 
{]        The  focus  of  an  act  of  covenanting  is  the 
'!    larger  Body  of  Christ  and  thus  it  is  open 
to  potential  covenanting  churches  of  all 
Christian  heritages.  It  is  rooted  both  in 
the  Apostolic  Faith  and  in  our  contempo- 
rary experience  of  God's  love  and  will. 

The  following  sample  elements  of  an  act  of 
covenanting  with  other  Christian 
churches  are  adopted  by  the  1988  General 
Conference  of  The  United  Methodist 
church  for  implementation  and  negotia- 
tion as  indicated  in  the  text: 

Elements  of  an  Act  of 
Covenanting 

1.  Introduction.  Covenants  have  been 
integral  in  the  history  of  God's  relation- 


ships with  the  People  of  God.  Indeed,  as 
the  General  Conference  of  1968  stated 
{On  the  Ecumenical  Road,  A  Statement 
on  the  Cause  of  Christian  Unity):".  .  .the 
profoundest  imperative  to  Christian 
unity  springs  from  God's  own  design  and 
providence  for  his  Covenant  People."  In 
the  Preamble  to  the  Constitution  of  The 
United  Methodist  Church  we  are  alerted 
to  the  dangers  of  all  dividedness:  "The 
Church  of  Jesus  Christ  exists  in  and  for 
the  World,  and  its  very  dividedness  is  a 
hindrance  to  its  mission  in  that  world." 
In  recent  decades  we  have  received 
clearer  understanding  of  the  relationship 
between  Christian  unity  and  our  cove- 
nant with  God.  At  the  same  time  we  have 
new  insight  into  the  nature  of  the 
Christian  Church  and  new  sense  of 
common  global  mission.  Geographical 
and  political  boundaries  do  not  limit  the 
Body  of  Christ. 

The  United  Methodist  Church  has  a 
stake  in  the  faithful  discipleship  of  other 
communions.  Other  communions  have  a 
stake  in  the  faithful  discipleship  of  The 
United  Methodist  Church.  Thus,  The 
United  Methodist  Church  now  seeks  a 
new  form  of  acceptance  of  God's  gift  of 
unity.  We  seek  to  engage  in  covenant 
with  other  Christian  churches  wherever 
more  visible  Christian  unity  can  increase 
effective  mission  in  the  modem  world. 
This  covenant  is  a  symbol  of  the  search 
for  deeper  relationships  with  churches 
that  are  a  part  of  the  whole  Covenant 
People  of  God. 

2.  Possible  Definition  and  Commit- 
ments. In  this  Act  of  Covenanting,  the 
emphasis  is  on  our  roots  in  the  Apostolic 
Faith  and  in  our  contemporary  experi- 
ence of  God's  love  and  will.  It  is  aimed  at 
encouraging  a  new  sense  of  global  com- 
mon cause,  mutual  support,  mutual 
spiritual  growth,  common  study  of  scrip- 
ture and  culture,  creative  interaction  as 
ministers  in  the  mission  of  God's  Church, 
cross-fertilization  of  ideas  about  ways  to 
be  in  that  mission,  sharing  of  resources, 
and  exploring  new  forms  of  service 
directed  at  old  and  emerging  needs. 

In  this  covenant,  the 

.  Church  and  The  United  Meth- 


odist Church  acknowledge  the  centrality 
of  the  Sovereignty  of  Jesus  Christ,  as 
basic  to  all  relationships.  Our  links  with 
the  Apostolic  Faith  through  Scripture, 
Tradition,  Experience  and  Reason  lead 
us  now  solemnly  to  affirm  to  each  other 
that  "all  who  are  baptized  into  Christ  are 
members  of  Christ's  ministry  through 


the  people  of  the  one  God,  Father,  Son  - 
and  Holy  Spirit."  (COCU  Digest,  1974,  pj 
335;  Official  Record,  XII,  1974) 

a.  We  therefore,  recognize  our  respec' 
tive  baptisms  as  different  facets  of  the] 
one  baptism  and  mutually  recognize  thi 

members  of  the  

Church  and  of  The  United  Methodii 
Church  are  members  one  of  the  other; 

b.  We,  therefore,  recognize  each  othei 
as  authentic  expressions  of  the  One, 
Holy,  Catholic,  and  Apostolic  Church  oj 
Jesus  Christ. 

c.  We,   therefore,   recognize   the   or- 
dained ministries  of  our  churches  and! 
pledge  our  mutual  efforts  at  effecting 
forms  of  reconciliation  of  those  minis- 
tries,  including  the  exchange  or  transfei 
of  ordained  ministers  between  properly' 
constituted  bodies  where  the  approv; 
and  consent  of  the  appropriate  author 
ities  involved  is  given.  The  assumption  ol 
pastoral  care  of  members  visiting  oi 
residing  in  each  other's  countries  is| 
another  instance  of  this  aspect  of  the  Act 
of  Covenanting. 

d.  We  are  committed  to  systematic 
participation  in  full  Eucharistic  fellow- 
ship as  a  symbol  of  transcendence  over 
manifestations  of  human  divisions. 

e.  We  expect  that  the  various  agencies 
of  our  two  churches  will  function  in  new 
ways  of  partnership  in  mission  and 
evangelism,  in  education  and  implemen- 
tation of  the  Gospel.  Mutual  sharing  of 
principles  and  methods  can  improve  our 
functioning  in  our  separate  contexts  and 
especially  in  continuance  or  new  develop- 
ment of  joint  projects  in  mission  between 

the  Church  and 

The  United  Methodist  Church. 

i.  We  expect  that  an  expanded  and 
focused  international  linkage  of  visita- 
tions and  partnerships  will  take  place. 
The  bishops  or  presidents  of  the  churches 
will  arrange  for  mutually  agreeable 
visitations  and  exchanges  that  will  pro- 
vide contact  with  and  some  knowledge  of 
the  social,  political,  economic,  moral  and 
religious  context  in  which  the  people  of 
the  world  struggle  for  existence,  mean- 
ing and  purpose.  Mutual  visitations  may 
include  occasional  presence  at  each 
other's  appropriate  assemblies. 

g.  Extended  partnerships  might  be 
possible  between,  for  example  a  cove- 
nanting church  or  its  parts  and  a  particu- 
lar congregation.  Annual  Conference  or 
Episcopal  Area  of  The  United  Methodist 
Church.  Such  participation  in  this  cove- 
nant would  be  by  special  action  subse- 
quent to  adoption  of  the  Covenant.  Such 
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1  extended  partnership,  perhaps  in 
i)nsultation  with  specific  United  Meth- 
list  agencies  as  well,  might  be  for  a 
jfined  period  to  enable  a  mutual  flow  of 
arsons,  interest  and  commitment.  The 
artnership  can  be  extended  or  ended  by 
lUtual  agreement.  Such  extended  part- 
srships  would  make  palpable  the  global 
ake  we  have  in  each  other  in  various 
irts  of  the  world.  These  focused  partner- 
fips  would  be  integrated  with  visita- 
pns  by  leaders  and  the  sharing  by 
fencies  of  time,  ability  and  funding 
isources. 

jh.  Our  covenant  assumes  the  continu- 
,g  independence  and  autonomy  of  the 
'venanting  churches  in  their  struc- 
Tes,  traditions,  styles  of  implementa- 
on  of  ministry,  existing  partnerships, 
>reements  and  explorations,  forms  of 
Worship  and  program.  But  we  look 
rward  to  knowing  each  other  in  love,  to 
sing  our  fear  of  difference  and  our  fear 
differences  for  the  same  of  more 
jfective  participation  in  the  mission  of 


God's  Church.  We  make  bold  to  antici- 
pate that  out  of  our  experience  we  will  be 
led  by  the  Spirit  to  new  forms  of  covenant 
and  to  new  relationships  for  the  global 
Christian  community. 

3.  Oversight  of  Covenant  Projects 
and  Participation.  For  The  United 
Methodist  Church,  oversight  of  the  Cov- 
enantal  relationships  is  the  responsibili- 
ty of  the  Council  of  Bishops  with  the 
assistance  of  the  General  Comission  on 
Christian  Unity  and  Interreligious  Con- 
cerns, while  participation  in  specific 
projects  is  the  responsibility  of  the  appro- 
priate general  agency  or  agencies. 

4.  Authorization.  The  Council  of 
Bishops  shall  represent  The  United 
Methodist  Church  in  developing  an  Act 
of  Covenanting  with  a  prospective  part- 
ner church.  The  Council  of  Bishops  shall 
make  recommendations  to  General  Con- 
ference  on   such   specific   covenanting 


agreements.  The  Act  of  Covenanting 
becomes  effective  immediately  upon  ap- 
proval by  the  General  Conference  and  by 
the  chief  legislative  body  of  the  partner 
church,  signed  by  the  President  of  the 
Council  of  Bishops  and  the  Secretary  of 
the  General  Conference  of  The  United 
Methodist  Church  and  by  the  authorized 
persons  in  the  covenanting  church. 


5.  Enabling  Legislation.  Submitted 
separately  for  adoption  and  publishing  in 
the  Book  ofDiscipline  are  several  items  of 
enabling  legislation  related  to  an  Act  of 
Covenanting  (see  Paragraphs  646,  647, 
648  and  650). 


6.  Liturgical  Celebration.  A  brief 
liturgical  celebration  of  the  Act  of  Cov- 
enanting shall  be  prepared  by  represen- 
tatives of  our  two  churches  and  shall  be 
celebrated  at  the  chief  legislative  bodies 
of  both  covenanting  churches. 


1  he  rursuit  of  Happiness 

Imagine  a  race.  At  the  finish  line  a  banner  reads  "a  happy  life."  But  13  hurdle: 

stand  between  you  and  that  goal.  They  are  \vorr\-,  stress,  fear,  inferiority 

loneliness,  depression,  failure,  rejection,  discontent,  guilt,  doubt,  despair,  anc; 

death.  Few  of  us  can  attest  to  avoiding  any  of  these  pitfalls— they  happen  to  al 

of  us,  simply  because  we  are  human.  But  how  can  we  overcome  them--how  cai' 

we  keep  life  in  proper  perspective? 

The  late  Bishop  Walter  R.  Underwood  offers  hope  and  help  in  his  recenthi 

published  book.  Being  Human,  Being  Hopeful.  Drawing  from  Scriptun 

and  a  wealth  of  personal  experience,  the  author  shows  us  how  to  take 

charge  of  our  lives,  overcome  these  obstacles,  and  "discover  God's  solution; 

to  our  human  experience."  In  a  foiTnat  filled  with  human-interest  anecdotes 

and  highly  readable  commentary-,  Being  Human,  Being  Hopeful  i: 

available  for  just  $9.95,  hard  cover.  ISBN  0-687-02815-9. 


HOPEFVl 


Also  by  Bishop  Walter  L.  Underwood: 

The  Contemporary  Twelve:  The  Power  of  Character  in  Today's 
World.  One  outstanding  personality  trait  of  each  of  Jesus'  disciples  is 
illuminated  bv  imaginativelv  projecting  the  subject  into  todav's  world. 
$9.50.  ISBN  0-687-09520-4. 

Available  at  Cokesbury 

Published  by 

Abingdon  Press 

Tne  Sooii  PuD»s^ng  Deparrmeni  oi  Tn*  un^ioti  Metnoaist  Puoi^sfung  House 


"I  was  astounded  at  the  unabashed 

hunger  people  displayed  for  fresh 

insights  into  a  prayer  they  had  been 

offering  nearly  all  their  lives." 

So  says  author  John  Killinger  of  his  attempt  to  rethink  the 
Lord's  Prayer  with  his  congregation  during  a  Lenten  season. 
"Their  eagerness  for  each  new  sermon  inspired  me,  quite 
frankly,  to  discoveries  I  might  not  otherwise  have  made." 

His  experience  led  him  to  write  The  God  Named  Hallowed:  The  Lord's 
Prayer  for  Today.  In  it,  Killinger  offers  fresh  insights  into  the  prayer  that  is 
not  only  the  most  important  and  most  beloved,  but  also  "the  most  effective 
summary  of  Christian  theology  ever  given."  Ideal  for  clergy,  Sunday  School 
classes,  lay  persons  and  volunteer  leaders,  professors  and  students  of 
religion.  $6.95,  paper,  ISBN  0-687-15200-3 

Also  available  from  John  Killinger: 

The  Tender  Shepherd;  A  Practical  Guide  for  Today's  Pastor 
$9.95,  paper,  ISBN  0-687-41242-0 

Sea  Breezes:  Thoughts  of  God  from  a  Summer  Beach 

$6.95,  paper,  ISBN  0-687-37088-4 
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To:  Members  of  the  1988  General  Conference 


In  this  section  of  the  Advance  Edition  of  the  Daily  Christian 
Advocate  are  printed  "resolutions"  submitted  under  11608.6. 
This  is  not  an  official  book  of  petitions;  editing  has  been  done 
to  conserve  space  and  to  maintain  consistency  of  style. 

Complete  petitions  will  be  in  the  hands  of  the  Committee  on 
Reference  and  the  legislative  committees.  Any  delegate 
wishing  to  see  a  complete  petition  in  advance  may  obtain  a 
copy  from  the  Secretary  of  the  General  Conference. 

Proposed  deletions  to  existing  legislation  are  indicated  by 
strike  through. 

Proposed  additions  to  existing  legislation  are  indicated  by 
bold  face. 

Each  petition  is  numbered  using  the  following  code: 


CC 
CO 

cs 

DI 
FA 
FM 


1-5  digits  =  numerical  order 
+  2  letters  =  legislative  committee 
+  4  digits  =[000]l-2626  =  disciplinary  paragraph 

[0]00,  [0]200,  etc.  =new  disciplinary  paragra 
3000  =  non-disciplinary  matter 

-1-1  letter  =  C  =  constitutional  amendment 

=  D  =  part  of  Discipline  other  than  the 

Constitution 
=  M  =  miscellaneous 
=  R  =  resolution/position  statement 
=  S  =  study  commission  or  recommended  new 
study 
If  $  added  =  financial  implications 

The  following  abbreviations  are  used: 


Abbreviations  for  Legislative  Committees 


Commission  on  Central  Conference  Affairs 

Conferences 

Church  and  Society 

Discipleship 

Financial  Administration 

Faith  and  Mission 


GA  General  Administration 

GM  Global  Ministries 

HE  Higher  Education  and  Chaplaincy 

IJ  Independent  Commissions/Judicial  Administration 

LC  Local  Church 

MN  Ordained  and  Diaconal  Ministry 


Abbreviations  for  the 
Annual  Conferences  of  The  United  Methodist  Church 


AFL 

Alabama- West  Florida 

IWA 

Iowa 

NMS 

North  Mississippi 

AKM 

Alaska  Missionary 

KSE 

Kansas  East 

NSH 

North  Shaba 

AUS 

Austria  Provisional 

KSW 

Kansas  West 

NTX 

North  Texas 

BLT 

Baltimore 

KEN 

Kentucky 

NEP 

Northeast  Philippines 

BUL 

Bulgaria  Provisional 

LIB 

Liberia 

NZA 

Northeast  Zaire 

BUR 

Burundi 

LRK 

Little  Rock 

NIL 

Northern  Illinois 

CNV 

California-Nevada 

LSA 

Louisiana 

NJY 

Northern  New  Jersey 

CAP 

California-Pacific 

LVL 

Louisville 

NPH 

Northern  Philippines 

CIL 

Central  Illinois 

MNE 

Maine 

NWP 

Northwest  Philippines 

CPA 

Central  Pennsylvania 

MEM 

Memphis 

NWT 

Northwest  Texas 

CTX 

Central  Texas 

MID 

Middle  Philippines 

NOR 

Norway 

CZA 

Central  Zaire 

MIN 

Mindanao 

OKL 

Okleihoma 

CZE 

Czechoslovakia 

MNN 

Minnesota 

OKI 

Oklahoma  Indian  Missionary 

DEN 

Denmark 

MSS 

Mississippi 

ORI 

Oregon-Idaho 

DSW 

Desert  Southwest 

MCE 

Missouri  East 

PNW 

Pacific  Northwest 

DET 

Detroit 

MOW 

Missouri  West 

PEN 

Peninsula 

EOH 

East  Ohio 

MOZ 

Mozambique  (Southeast  Africa) 

PHI 

Philippines 

EAN 

Eastern  Angola 

MUR 

Muri  (Nigeria)  Provisional 

POL 

Poland 

EPA 

Eastern  Pennsylvania 

NEB 

Nebraska 

PRC 

Puerto  Rico 

EST 

Estonia  Provisional 

NHA 

New  Hampshire 

RDM 

Red  Bird  Missionary 

FIF 

Finland-Finnish  Provisional 

NMX 

New  Mexico 

RIO 

Rio  Grande 

FIS 

Finland-Swedish  Provisional 

NYK 

New  York 

RKM 

Rocky  Mountain 

FLA 

Florida 

NAL 

North  Alabama 

SLE 

Sierra  Leone 

DDR 

German  Democratic  Republic 

NAK 

North  Arkansas 

SCA 

South  Carolina 

GNW 

German  Northwest 

NCA 

North  Carolina 

SDA 

South  Dakota 

GSO 

German  South 

NNY 

North  Central  New  York 

SGA 

South  Georgia 

GSW 

German  Southwest 

NDK 

North  Dakota 

SIN 

South  Indiana 

HOL 

Holston 

NGA 

North  Georgia 

SIL 

Southern  Illinois 

HNG 

Hungary  Provisional 

NIN 

North  Indiana 

SNE 

Southern  New  England 

j 
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3NJ 

Southern  New  Jersey 

TRY 

Troy 

WNY 

Western  New  York 

3ZA 

Southern  Zaire 

VIR 

Virgina 

WNC 

Western  North  Carolina 

5WP 

Southwest  Philippines  Provisional 

WMI 

West  Michigan 

WPA 

Western  Pennsylvania 

3TX 

Southwest  Texas 

WMP 

West  Middle  Philippines 

WIS 

Wisconsin 

5WE 

Sweden 

WOH 

West  Ohio 

WYO 

Wyoming 

5WF 

Switzerland/France 

WVA 

West  Virginia 

YEL 

Yellowstone 

TEN 

Tennessee 

WZA 

West  Zaire 

YUG 

Yugoslavia  Provisional 

fEX 

Texas 

WAN 

Western  Angola 

ZIM 

Zimbabwe 

Abbreviations  for  General  Agencies 


GrBCS  General  Board  of  Church  and  Society 

3BGM  General  Board  of  Global  Ministries 

3BHM  General  Board  of  Higher  Education  and  Ministry 

}BOD  General  Board  of  Discipleship 

jBPB  General  Board  of  Publication 

JiBPN  General  Board  of  Pensions 

3CAH  General  Commission  on  Archives  and  History 


GCCU  General  Commission  on  Christian  Unity/Interreligious 

Concerns 

GCFA  General  Coimcil  on  Finance  and  Administration 

GCOM  General  Council  on  Ministries 

GCRR  General  Commission  on  Religion  and  Race 

GCSW  General  Commission  on  the  Status  and  Role  of  Women 

NYMO  United  Methodist  National  Youth  Ministry  Organization 

UCOM  General  Commission  on  Communication 


Abbreviations  for  Authorized  Groups 


VCST  Advisory  Committee  on  Stewardship 

3PMC  Commission  on  Pan-Methodist  Cooperation 

DSMN  Commission  for  the  Study  of  Ministry 

]TTK  Committee  on  "Our  Theological  Task" 

2CBY  Economic  Boycott  Study  Task  Force 

jrIMM  Goal  to  Increase  Membership 


HYMC  Hymnal  Revision  Committee 

MPCC  Missional  Priority  Coordinating  Committee 

MUMC  The  Mission  of  The  United  Methodist  Church 

DAMN  Task  Force  on  Older  Adult  Ministries 

SONY  Study  Committee  on  GBOD/NYMO 


Annual  Conference 
Journals 

'etiaon  Number;  184-CO-3000-Rj  DET 

Be  it  resolved:  That  effective  at  the 
leginning  of  the  new  quadrennium  all 
Conference  Journals  have  a  section 
mown  as  Laity  or  Laypersons  which  will 
:ontain  Lay  Delegates  and  Reserve  Lay 
Delegates  to  the  Annual  Conference  and 
-Ay  Leaders  of  the  local  church  and  Lay 
Speakers  of  the  local  church  and  any 
)ther  list  of  Laypersons  which  future 
jeneral  Conferences  deem  necessary  for 
he  fullfillment  of  its  plans  or  purpose. 

Furthen  Effective  at  the  beginning  of 
;he  new  quadrennium  Laypersons  will 
10  longer  be  classified  as  Miscellane- 

>U8. 


indorse  **In  Defense  of 
Creation" 

etition  Number:  2ae-CS-3000-R;  CNV 

We  petition  the  General  Conference  of 
lie  United  Methodist  Church  to  include 
in  endorsement  of  the  principles  in  the 
'"oundation  Document  entitled  "In  De- 
fense of  Creation"  in  the  agenda  of  the 
ieneral  Conference. 


Preparations  for  General 
Conference 

Petition  Number;  519-CO-3000-R;  RIO 

La  Conferencia  del  Rfo  Grande  urge  al 
Concilio  General  de  Ministerios  a  reacti- 
var  iniciativas  en  preparacidn  para  la 
Conferencia  General  que  hagan  claro  la 
interrelaci6n  entre  los  asuntos  de  justicia 
racial  y  la  paz  mundial. 

Celebrate  Social  Creed 
Anniversary 

Petition  Number;  187-CS-3000-M;  MCE,  SIN,  TRY,  WNY 

We:  (a)  urge  churches  and  agencies  of 
our  annual  conferences  to  give  special 
study  and  attention  to  The  United  Meth- 
odist Social  Creed  and  Social  Principles 
during  the  1988  anniversary  year; 

(b)  recognize  the  adoption  of  the  World 
Methodist  Social  Affirmation  by  the 
World  Methodist  Council  in  1986  and 
urge  its  inclusion  in  the  full  text  in  the 
United  Methodist  hymnal  now  under 
preparation. 

Rights  of  Children 

Petition  Number:  198-CS-3000-R;  NIL,  SIL 

Be  it  resolved:  That  The  United 
Methodist  Church  affirms  its  commit- 


ment to  children  as  stated  in  the  Social 
Principles  and  pledges  to  work  to  involve 
every  adult  in  the  church  and  society  in 
general  to  fulfill  their  obligations  to 
children  to  ensure  the  rights  of  children. 

That  each  member  of  The  United 
Methodist  Church  extends  help  to  chil- 
dren, becomes  advocates  for  children, 
because  of  our  faith  commitment  and 
response  to  Jesus  Christ  who  said,  "Let 
the  children  come  to  me,  and  do  not  stop 
them,  because  the  Kingdom  of  God 
belongs  to  such  as  these"  (Mark  10:14, 
TEV). 

That  in  order  to  appropriately  address 
the  needs,  issues,  stresses  and  decisions 
facing  children  in  today's  society,  the 
General  Conference  of  The  United  Meth- 
odist Church  establishes  a  special  pro- 
gram for  the  quadrennium  1988-92 
"Focus  on  Children,  Youth  and  Fami- 
lies." 

That  a  coalition  be  formed  of  persons 
from  General  Church  Agencies  which 
have  Departments  and/or  Programs  re- 
lated to  children,  youth  and  families,  and 
the  Children,  Youth  and  Family  Section 
of  the  United  Methodist  Association  of 
Health  and  Welfare  Ministries  in  order 
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to  set  the  national  agenda  of  The  United 
Methodist  Church  related  to  children; 
establish  guidelines  for  the  creation  of 
child  advocacy  networks  within  each 
annual  conference  across  The  United 
Methodist  Church;  do  research  in  the 
needs  of  children,  youth  and  families; 
share  the  research  findings  with  the 
general  church;  participate  in  developing 
educational  materials  on  the  needs  of 
children,  issues  facing  children  and  re- 
sponse to  the  needs  and  issues;  develop 
recruiting  and  training  materials  for 
conferences  and  churches  to  use  as  they 
form  child  advocacy  groups;  survey  the 
general  church  to  determine  two  things: 
(1)  services  for  children  and  youth  taking 
place  in  local  churches  and  annual 
conferences,  and  (2)  child  advocacy  ef- 
forts in  churches  and  annual  conferences, 
then  share  the  findings  with  the  church 
at  large;  establish  networking  with  other 
church  bodies  and  national  organizations 
presently  involved  in  organized  child 
advocacy  programs.  And,  that  the  Health 
and  Welfare  Program  Department  of  the 
General  Board  of  Global  Ministries 
through  its  child  advocacy  function  be 
responsible  for  establishing  the  coalition. 

That  every  Annual  Conference  of  The 
United  Methodist  Church  encourage  the 
establishment  and  support  of  a  child 
advocacy  committee  in  the  conference. 
The  committee  could  form  a  network  of 
child  advocate  groups  from  local 
churches  and  communities;  establish  a 
child  advocacy  agenda  for  the  Annual 
Conference;  train  child  advocates;  and 
make  an  annual  report  to  the  conference 
in  the  needs  of  children  as  well  as  the 
initiatives,  developments  and  needs  of 
the  Conference  Child  Advocacy  Commit- 
tee. 

That  each  charge  across  the  whole  of 
The  United  Methodist  Church  be  en- 
couraged to  form  a  children's  council  or 
committee  as  prescribed  by  the  1984 
Discipline  C  264.1)  and  that  this  coun- 
cil/committee broaden  its  mandate  and 
concern  to  include  addressing  advocacy 
for  children  within  the  charge  and  the 
community  at  large. 


Day  Care 

Petition  Number  199-CS-3000-R;  NIL,  STL 

Be  it  resolved:  That  the  1988  General 
Conference  of  The  United  Methodist 
Church  reaffirm  its  long-standing  com- 
mitment to  child  care  as  an  important 
and  valid  part  of  the  mission  of  the 
church  to  children  and  their  families. 


Be  it  further  resolved:  That  the  1988 
General  Conference  call  upon  all  the 
congregations  which  currently  house 
child  care  programs  to  work  cooperative- 
ly and  intentionally  with  those  child  care 
programs  to  enhance  the  quality  of  the 
services  offered  to  children  and  their 
families. 

Be  it  further  resolved:  That  the  1988 
General  Conference  call  upon  all  the 
congregations  which  currently  operate 
child  care  programs  in  states  which 
presently  exempt  child  care  programs 
from  licensing  regulations  to  be  inten- 
tional in  meeting  state  licensing  re- 
quirements as  one  way  of  upgrading 
services  and  promoting  quality. 

Be  it  further  resolved:  That  the  1988 
General  Conference  urge  United  Meth- 
odist people  and  congregations  to  advo- 
cate for  improved  licensing  standards  in 
order  to  strengthen  the  quality  of  child 
care  programs. 

Child  Care  PoUcy 

Petition  Number:  200-CS-3000-R;  NIL 

Be  it  resolved:  That  the  1988  General 
Conference  adopt  the  1985  Child  Care 
Policy  Statement  of  the  National  Council 
of  Churches  as  the  position  of  The  United 
Methodist  Church  and  commend  it  to  the 
congregations  of  the  denomination  for 
their  study  and  implementation. 

Post  Adoptive  Services 

Petition  Number  201-CS-3000-R;  SWT 

Be  it  resolved:  That  adoption  pro- 
grams historically  related  to  connection- 
al  units  of  The  United  Methodist  Church 
be  urged  to  establish  and  maintain  post 
adoptive  services,  and  that  these  post 
adoptive  services  be  administered  by 
persons  qualified  to  render  the  difficult 
judgments  which  these  services  demand. 

Changing  Family. 

Petition  Number;  521-CS-3000-R;  EPA 

Be  it  resolved:  That  the  general 
church  provide  programming  ideas,  new 
resources  and  advocacy  in  affirming  the 
changing  family,  in  promoting  family 
ministries  within  the  local  church,  and  in 
encouraging  the  development  of  healthy 
family  structures  and  lifestyles. 

Family  Enrichment 
Resources 

Petition  Number:  2SB-DI-3000-R;  NIN 

We  petition  General  Conference  to  ask 
the  General  Board  of  Discipleship  to 


develop  resources  to  initiate  "famih 
enrichment"  programs  (following  th« 
marriage  encounter  format). 

Human  Needs  Are  More 
Important  Than  Military     | 
Alternatives 

Petition  Number  205-CS-3000.R;  NIN 

Be  it  proposed:  That  the  1988  General 
Conference  go  on  record  to  support  those 
efforts  to  expand  human  and  social 
services  both  nationally  and  interna- 
tionally by  informing  the  President  of  the 
United  States  and  members  of  both 
Houses  of  Congress  of  its  convictions  by 
sending  the  following  letter: 

Dear  Mr.  President  Members  of  Con- 
gress, 

The  United  Methodist  Chiirch,  through 
its  constituent  bodies,  has  grown  along 
with  the  government  of  the  United  States 
as  co-workers  for  human  dignity  and 
liberty.  We  have  maintained  that  part- 
nership since  the  establishment  of  this 
church  in  Baltimore  in  1784,  by  Bishops 
Asbury  and  Coke  visiting  newly-elected 
President  George  Washington  in  New 
York  in  1789,  and  through  many  inter- 
changes during  the  past  two  centuries. 
We  have  also  considered  it  our  responsi- 
bility to  be  your  loyal  critic  when 
necessary,  inasmuch  as  our  membership 
comes  from  throughout  the  world  as  well 
as  from  within  this  nation's  boundaries. 

We  prayerfully  entreat  you  to  consider 
again  the  emergence  of  certain  national 
priorities  by  the  determination  of  federal 
financial  support.  We  understand  mili- 
tary logic  and  are  moved  by  cries  for 
fiscal  responsibility,  but  are  saddened 
when  eSbrts  are  achieved  primarily  by 
reducing  financial  support  to  human 
service  agencies.  We  are  living  in  a  time 
when  countless  numbers  of  people  (both 
yotmg  and  older)  find  hopelessness  more 
persuasive  than  hope. 

Military  advancements  that  reduce 
the  enhancement  of  human  resourcing 
produce  a  decaying  nation  from  within. 
Changing  economic  conditions — ^unless 
channeled  by  a  sensitive  government 
that  assists  in  redefinition  and  rehabili- 
tation for  the  numbers  of  people  affected 
by  such  changes — create  new-type  "des- 
erts" for  crippled  people  to  travel 
through.  Education  and  enlightenment 
without  social  sensitivity  can  result  in 
governmental  policies  that  become  de- 
monic rather  than  democratic. 
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We  beseech  you  to  reconsider  federal 
Dudgeting  to  reflect  human  compassion 
ind  hope.  We  plead  for  the  realignment 
jf  federal  income  to  support  significant 
luman  service  agencies  that  work  faith- 
iully  and  long  in  many  of  our  communi- 
;ie8  and  areas  throughout  this  land.  And 
ve  pray  for  foreign  policies  that  "open 
loors"  rather  than  add  other  "safety 
ocks"  for  the  continued  international 
'.xchange  of  cultures,  ideas  and  people. 


i 


hastity 

etition  Number:  208-CS-3000-R;  SWT 

;  Be   it   resolved:   That  The   United 
ilethodist  Church  reaffirm  that  absti- 

I  lence  from  premarital  and  extramarital 
ex  is  the  only  plan  ordained  by  God. 
Be  it  further  resolved:  That  The 

:  'Jnited  Methodist  Church  make  known 
his  reaffirmation   of  chastity   to   the 

i  iedia  and  appropriate  public  agencies 
nd  that  it  be  affirmed  in  the  pul- 
its,  Sunday  school  classrooms,  United 
lethodist  literature,  and  official  church 
ocuments. 

'ondemn  Legal 
'rostitution 

tition  Number:  209-CS-3000-R;  CNV 

Be  it  resolved:  That  The  United 
lethodist  Church  strongly  condemns 
,  le  practice  of  legal  prostitution. 
Be  it  also  resolved:  That  The  United 
[ethodist  Church  also  condemns  the 
■actice  of  toleration  for  reasons  of 
ipedience  both  legal  and  illegal  prosti- 
ition,  which  is  practiced  by  some  state 
id  local  officials. 

Be  it  further  resolved:  That  the 
eneral  Conference  urges  United  Meth- 
iists  in  Nevada  to  study  the  nature  of 
lis  problem,  develop  and  implement 
rategies  that  will  lead  to  the  elimina- 
Dn  of  legal  prostitution  statewide,  and 
ipport  programs  of  rehabilitation  for 
.ose  who  have  been  victimized  by  it. 
And,  be  it  finally  resolved:  That  our 
mmitment  to  eliminate  this  degrading 
id  destructive  institution  be  strongly 
mmunicated  to  the  Nevada  state  gov- 
■nment  by  the  appropriate  general 
:encies  and  superintendents. 

ersonal  Abstinence 

IHtion  Number:  211-CS-3000-R;  IWA 

Be  it  resolved:  That  the  1988  General 
'I'nference  of  The  United  Methodist 
'jiurch  reaffirms  its  long-standing  con- 
'^ition  and  recommendation  that  ab- 


stention from  alcohol  is  a  faithful  witness 
to  God's  redeeming  love. 

Be  it  further  resolved:  That  we  urge 
United  Methodists  to  make  the  decision 
for  the  discipline  of  personal  abstinence 
as  a  witness  for  Christ's  redeeming  love 
for  persons. 

Alcoholism  Rehabilitation 

Petition  Number:  212-CS-3000-M;  IWA 

Be  it  resolved:  That  the  General 
Conference  urges  the  Congress  of  the 
United  States,  through  our  various  con- 
gressional delegations,  to  allocate  at 
least  20%  of  the  revenue  from  the  tax  on 
beverage  alcohol  for  use  in  alcoholism 
rehabilitation  programs  across  the  Unit- 
ed States. 

List  Alcohol  Content 

Petition  Number:  213-CS-3000-M;  IWA 

Be  it  resolved:  That  the  1988  General 
Conference  of  The  United  Methodist 
Church  request  that  the  Bureau  of 
Alcohol,  Tobacco  and  Firearms  require 
the  percentage  of  alcohol  and  a  complete 
listing  of  ingredients  on  any  container  in 
which  alcohol  is  sold. 

Health  Hazard  Warning 

Petition  Number:  214-CS-3000-M;  IWA 

Be  it  resolved:  That  the  1988  General 
Conference  of  The  United  Methodist 
Church  urge  the  Surgeon  General  of  the 
United  States  to  develop  a  health  hazard 
warning  on  fetal  alcohol  syndrome  and 
other  alcohol-related  problems  to  be 
affixed  to  all  containers  in  which  alcohol 
is  sold  and  printed  in  all  advertisements 
of  alcoholic  beverages. 

Acquired  Immune 
Deficiency  Syndrome 
and  AIDS 
Related  Complex 

Petition  Number:  215-CS-3000-S  $;  MOW 

Be  it  resolved:  That  the  General 
Conference  of  1988  authorize  a  study  of 
issues  related  to  Acquired  Immune  Defi- 
ciency Syndrome  (AIDS)  and  AIDS  Re- 
lated Complex  (ARC)  in  our  culture. 

Be  it  further  resolved:  That  the  1988 
General  Conference  make  a  significant 
pastoral  response  to  the  related  needs  of 
this  issue. 

That  the  General  Conference  develop 
educational  programs  and  circulate  ap- 
propriate resources  to  deal  effectively 
with  the  issues  throughout  the  denomi- 
nation. 


That  the  General  Conference  advocate 
the  providing  of  assistance  to  persons 
with  AIDS/ARC  and  their  families  and 
friends. 

AIDS 

Petition  Number:  218-CS-3000-R;  WYO 

Be  it  resolved  that: 

1.  The  General  Conference  of  The  Unit- 
ed Methodist  Church  expresses  its 
concern  and  compassion  to  all  vic- 
tims of  AIDS  and  to  their  friends  and 
families. 

2.  All  congregations  and  church  mem- 
bers of  the  annual  conferences  are 
urged  to  send  letters  to  their  Con- 
gresspersons  encouraging  drastic  in- 
creases in  federal  funding  for  AIDS 
research. 

3.  The  General  Board  of  Discipleship  is 
directed  to  offer  leadership  by 
strengthening  educational  curricu- 
lum for  youth  with  respect  to  respon- 
sible, ethical,  and  safe  sexual  behav- 
ior. 

4.  The  local  churches  of  the  connection 
are  reminded  of  their  crucial  role  in 
ministering  to  single  adults.  To  this 
end,  churches  are  challenged  to  seek 
out  single  persons,  assisting  them  to 
form  groups  that  offer  supportive 
community,  friendship,  and  a  sense 
of  personal  worth  leading  to  stable 
and  fulfilling  relationships. 

5.  The  United  Methodist  Church  en- 
dorses the  work  of  the  "Reconciling 
Congregations"  Program  which 
seeks  to  offer  effective  and  support- 
ive ministries  to  and  with  gay  and 
lesbian  persons. 

6.  The  health-related  and  health  care 
institutions  of  The  United  Methodist 
Church  are  requested  to  provide 
leadership  in  care  of  AIDS  and  HIV 
patients,  and  to  publicize  their  serv- 
ices to  these  patients  in  beneficial 
ways. 

Policy  Toward  Persons 
Living  With  AIDS 

Petition  Number:  220-CS-3000-R;  PNW 

Be  it  resolved:  That  the  1988  General 
Conference  of  The  United  Methodist 
Church  adopt  the  following  resolution: 

The  United  Methodist  Church  and  its 
agencies  shall  not  discriminate  against 
employees  who  have  or  are  perceived  to 
have  AIDS  (Acquired  Immune  Deficien- 
cy Syndrome),  ARC  (AIDS  Related  Com- 
plex), or  HTLV-III/LAV  antibody  posi- 
tive blood  tests. 
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Theological  Perspective  in 
Dealing  virith  AIDS 

Petition  Number:  487-MN-3000-S  $;  PNW 

We  ask  that  the  1988  General  Confer- 
ence request  its  Council  of  Bishops  to 
study  the  theological  aspects  of  what 
should  be  the  basis  of  a  Christian's 
understanding  of  how  he  or  she  should 
address  the  myriad  of  realistic  issues 
arising  out  of  the  social  disease  of  AIDS. 

Further,  that  a  position  paper  be 
developed  by  the  Council  of  Bishops, 
similar  to  the  recent  letter  to  the  church 
on  nuclear  arms,  speaking  the  Council's 
prophetic  vision  to  our  generation  on  this 
nationally  fearful  problem  of  AIDS. 


Resources  for  AIDS 
Education 

Petition  Number:  251-DI-3000-R;  TRY 

Be  it  resolved:  That  the  1988  General 
Conference  direct  the  general  boards  of 
Church  and  Society,  Discipleship,  and 
Global  Ministries  to  provide  or  continue 
providing  the  annual  conferences  and 
local  churches  with  equipping  resources 
to  carry  out  a  multi-faceted  effort  of 
education  and  awareness  for  all,  includ- 
ing school-age  children;  legislative  lob- 
bying at  federal,  state,  and  local  levels; 
and  direct  ministry  to  persons  who  have 
been  or  may  be  exposed  to  or  infected 
with  the  AIDS  virus,  and 

Be  it  further  resolved:  That  the 
delegates  to  the  1988  General  Confer- 
ence encourage  their  respective  annual 
conferences 

1.  to  utilize  the  resources  developed 
by  the  general  boards  or  other 
organizations  such  as  the  National 
Council  of  Churches  or  the  United 
States  Public  Health  Service;  or 

2.  to  develop  their  own  resources;  and 

3.  to  make  these  resources  available 
to  their  own  churches  as  quickly  as 
possible. 

Be  it  further  resolved:  That  these 
efforts  and  resources 

1.  be  explicit  and  clear  in  describing 
the  AIDS  virus  and  the  process  of 
its  transmission; 

2.  promote  the  prevention  and  treat- 
ment of  AIDS  and  ARC; 

3.  educate  the  public  about  the  needs 
of  the  victims  of  AIDS  and  ARC; 

4.  encourage  United  Methodist  cler- 
gy and  laity  to  participate  in  direct 
ministries  with  the  victims  of 
AIDS  and  ARC. 


Against  Pornography 

Petition  Number:  222-CS-3000-R;  EOH  +  local  churches 

Be  it  resolved:  That  the  General 
Conference  pledge  its  continued  battle 
against  pornography  by  encouraging 
United  Methodists  to  seek  information 
that  would  help  in  the  fight  against 
pornography. 

Be  it  further  resolved:  That  The 
United  Methodist  Church  support  such 
organizations  as  the  Religious  Alliance 
Against  Pornography,  the  National  Fed- 
eration for  Decency,  and  other  such 
groups  which  emphasize  family  values 
and  fight  against  criminal  activity  that 
would  devalue  human  life;  and  monitor 
investments  of  individual  boards  and 
agencies  so  that  no  church  funds  are 
invested  in  companies  which  are  in- 
volved in  the  production  or  sale  of 
pornographic  material. 

Pornography  and 
Obscenity 

Petition  Number:  224-CS-3000-R;  KEN 

Be  it  resolved:  That  the  General 
Conference  of  The  United  Methodist 
Church 

1)  Notify  the  President  of  the  United 
States  of  our  desire  to  have  the  laws 
related  to  obscenity  enforced  by  the  U.  S. 
Attorney  General  and  the  U.  S.  Attor- 
neys, the  U.  S.  Postal  Service,  the 
Commerce  Department,  and  the  Cus- 
toms Department.  Further,  we  support 
efforts  to  include  obscenity  under  the 
Racketeering-Influenced  and  Corrupt 
Organizations  Statutes; 

2)  Urge  the  General  Board  of  Church  and 
Society  to  persevere  in  its  work  in  the 
areas  of  pornography  and  obscenity  and 
the  education  of  the  church  and  society  to 
combat  the  abusive  treatment  of  women 
and  children; 

3)  Establish  official,  visible  relationships 
with  other  denominations  and  other 
groups  who  are  taking  appropriate  action 
against  obscenity  and  pornography; 

4)  Encourage  every  United  Methodist  to 

a)  develop  an  awarenes  of  the  depth  of 
the  problem  and  its  implication  for  the 
church  and  the  world; 

b)  take  an  active  supportive  role  in  one 
of  the  organizations  working  to  establish 
the  enforcement  of  current  laws; 

c)  refrain  from  supporting  economi- 
cally all  motion  pictures  offensive  to  an 
individual's  personal  and  moral  convic- 
tions, and  refrain  fi-om  supporting  eco- 
nomically companies  that  sponsor  TV  or 
radio  programs  or  advertise  in  media  in 


ways  offensive  to  one's  personal  mora 
convictions; 

d)  file  objections  with  the  managemen 
or  refuse  to  patronize  those  businesses 
which  they  personally  feel  contribute  t( 
the  moral  decay  of  our  homes  anc 
families; 

e)  write  personally  to  those  agains 
whom  the  above  action  has  been  taken 
informing  them  of  the  action  and  thi 
reason  for  it;  and 
5)  Call  on  our  churches  to  minister  boti 
to  those  who  have  been  victimized  b; 
violence,  pornography,  and  sexual  abuse 
and/or  those  who  have  become  victimiz 
ers,  affirming  the  love  of  God  and  the  nev 
life  in  Jesus  Christ  that  is  for  all  persons ' 


World  Peace  Through 
World  Law 

Petition  Number:  228-CS-3000-M;  RKM 

Be  it  resolved:  That  to  insure  worl( 
peace  and  disarmament  among  nations 
we  United  Methodists  urge  the  Presiden 
of  the  United  States  and  the  Congress  o 
the  United  States,  in  concert  with  al 
other  willing  nations,  to  call  a  WorL 
Constitutional  Convention  to  strengthei 
the  United  Nations  in  order  to  create 
federal,  representative,  democratii 
world  government;  or  to  create  a  separat ; 
federal,  representative,  democrati 
world  government;  but  in  either  event,  t 
let  each  nation  retain  control  over  it 
internal  affairs;  and 

Be  it  further  resolved:  That  a  copy  c 
this  resolution  be  sent  to  the  President  c 
the  United  States,  to  every  member  of  th 
Congress,  and  to  the  U.  S.  representativ 
at  the  United  Nations. 


U.  S.  World  Peace  Tax 

Petition  Number:  229-CS-3000-M;  WMI 

We  urge: 

1.  The  United  Methodist  General  Corf 
ference  to  support  the  U.  S.  Worl 
Peace  Tax  fund  by  sending  a  copy  ( 
this  petition  to  the  President,  a 
members  of  the  House  of  Represent; 
tives,  and  all  members  of  the  Senati 

2.  The  United  Methodist  Church  t 
offer  prayerful  support  for  thos 
actively  resisting  the  payment  of  we 
taxes  and  that  at  the  moment  ( 
passage  the  General  Conference  < 
The  United  Methodist  Church  tak 
time  to  lift  this  in  prayer  to  God;  \ 

3.  The  General  Board  of  Church  ar 
Society  to  be  instructed  by  the  Se 
tion  of  the  General  Conference  i 
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prepare  relevant  study  material  for 
use  by  members  of  The  United 
Methodist  Church  and  to  engage  in 
any  such  other  activity  as  lends 
support  to  the  purpose  of  this  motion. 

Central  America 

Petition  Number:  231-CS-3000-R;  CNV 

In  order  to  fulfill  Christ's  mandate  to 
give  concrete  expressions  of  love  to  those 
suffering  in  Central  America  and  in 
response  to  the  1984  General  Conference 
Resolutions  on  "Assistance  and  Sanc- 
;uary  for  Central  American  Refugees" 
and  "Concern  for  Human  Rights  in 
Central  America,"  this  General  Confer- 
jnce  of  The  United  Methodist  Church 
rf\.  1.  Deplores  the  so-called  "low  in- 
tensity" warfare  waged  by  the 
government  of  the  U.S.  and 
private  U.S.  individuals  and 
I  corporations  against  the  legiti- 

mate elected  government  of  Nic- 
aragua; 
2.    Calls  on  President  Reagan  and 
M  Congress  to  open  discussion 

I  with  Nicaragua  in  hope  of  a 

negotiated,  non-violent  solution 
to  the  crisis; 
H      3.    Urges  the  support  of  the  Conta- 
n  dora  peace  initiatives; 

4.  Expresses  appreciation  to  mem- 
bers of  Congress  who  oppose 
further  financial  aid  to  the  Con- 
tra, lethal  or  "humanitarian"; 

5.  Urges  U.S.  officials  not  to  re- 
strict travel  to  and  from  Nicara- 
gua and  to  lift  the  embargo 
imposed  in  May  1984  against 
Nicaragua; 

6.  Encourages  U.S.  church  groups 
to  establish  covenant  relation- 
ships with  local  congregations 
in  Nicaragua; 

7.  Requests  the  Council  of  Bishops 
to  consult  with  UM  missionaries 
in  Nicaragua  and  mission  staff 
and  other  American  mission- 
aries in  Nicaragua  and  with 
CEPAD,  the  evangelical  com- 
mittee for  aid  to  development 
which  is  a  National  Ecumenical 
Council  in  Nicaragua  and  a 
colleague  agency  of  C.W.S.,  in 
the  development  of  further 
statements  regarding  that  coun- 
try; 

Stands  with  the  Roman  Catholic 
Archbishop  Rivera  y  Damas  of 
San  Salvador  in  calling  for  a  halt 
to  U.S.  military  aid  to  the  Salva- 


D. 


doran  government  forces  which 
continue  to  bomb  villages  and 
massacre  civilians; 

1.  Continues  to  affirm  United 
Methodist  congregations  who 
have  chosen  to  be  sanctuary 
churches  for  Central  American 
refugees  and  extends  our  appre- 
ciation for  the  General  Board  of 
Global  Ministries'  and  the  Gen- 
eral Board  of  Church  and  So- 
ciety's support  of  United  Meth- 
odist sanctuary  work; 

2.  Expresses  gratitude  for  the  un- 
heralded but  outstanding  min- 
istry of  sanctuary  which  many  of 
our  Hispanic  congregations  con- 
tinue to  perform; 

3.  Urges  churches  throughout  the 
denomination,  in  accordance 
with  the  1984  General  Confer- 
ence resolution  on  "Sanctuary," 
to  join  the  underground  railway 
of  sanctuary  churches  and 
pledges  the  support  of  The  Unit- 
ed Methodist  Church  and  its 
agencies  in  such  witness; 

4.  Deplores  government  infiltrating, 
wiretapping,  and  burglarizing  of 
churches,  organizations,  and  indi- 
viduals who  are  regarded  as  op- 
posing U.S.  policy  in  Central 
America,  as  well  as  the  indictment 
and  conviction  of  sanctuary  work- 
ers who  we  believe  to  be  acting  in 
accordance  with  the  Refugees  Act 
of  1980  and  the  1967  UN  Protocol 
Relating  to  the  Status  of  Refugees; 

1.  Designates  Central  America 
Week  (the  week  of  March  24 — 
the  day  Archbishop  Oscar  Ro- 
mero was  martyred — each  year) 
to  be  observed  throughout  our 
denomination  through  educa- 
tion, worship,  and  actions  and 
asks  the  Board  of  Church  and 
Society  to  provide  local  churches 
with  resources,  speakers,  and 
programs  for  this  observance; 

2.  Urges  our  churches  to  join 
Christians  in  North  and  Cen- 
tral America  in  observing  the 
24th  of  each  month  as  a  special 
day  of  prayer  for  justice  and 
peace  in  Central  America  (in  El 
Salvador  the  mothers  and  wives 
of  the  disappeared  gather  for  a 
vigil  on  this  day  each  month); 

1.  Supports  the  information  cam- 
paign of  the  Pledge  of  Resis- 
tance, designed  to  make  this 
cruel  war  visible  to  the  U.S.; 


2.  Asks  individual  members  to  en- 
dorse the  Pledge  of  Resistance  as 
a  means  of  opposing  further 
hostile  acts  against  the  elected 
government  of  Nicaragua, 
whether  they  be  overt  or  covert, 
military,  economic,  or  diplomat- 
ic, and  further  U.S.  military 
escalation  in  Central  America; 
and 
F.  Directs  the  Conference  Secre- 

tary to  send  a  copy  of  this 
resolution  to  the  President  of  the 
United  States,  Secretary  of  State 
George  Shultz,  Nicaraguan 
President  Daniel  Ortega,  Arch- 
bishop Rivera  y  Damas  and 
President  Duarte  of  El  Salvador, 
or  their  successors. 


Central  America 

Petition  Number:  232-CS-3000-R;  NYK 

The  United  Methodist  Church  calls  for 
an  immediate  end  of  all  U.S.  support  of 
the  contras  in  Nicaragua  and  for  direct 
negotiations  between  our  governmnet 
and  the  government  of  Nicaragua  to 
resolve  differences.  Further,  we  call  on 
our  government  to  support  the  Conta- 
dora  process  and  other  initiatives  by  the 
countries  of  Latin  America  to  find  a 
peaceful  and  diplomatic  solution  to  the 
crisis  in  Central  America. 

We  support  the  efforts  of  Witness  for 
Peace  as  a  expression  of  the  ecumenical 
religious  community,  and  we  encourage 
more  United  Methodists  to  participate  in 
Witness  for  Peace  delegations  to  Central 
America. 

We  urge  our  churches,  in  cooperation 
with  churches  and  organizations  in  their 
towns  and  cities,  to  explore  the  estab- 
lishment of  sister-city  programs  linking 
them  with  cities  of  comparable  size  in 
Nicaragua  with  whom  they  would  share 
material  and  spiritual  resources  and  be 
linked  together  in  love  and  concern. 


Nicaragua 

Petition  Number:  233-CS-3000-R;  WVA 

Be  it  resolved:  That  we  call  upon  the 
press  and  the  United  States  government 
to  provide  a  more  balanced  and  realistic 
appraisal  of  the  situation  in  Nicaragua; 
and 

Be  it  further  resolved:  That  we 
encourage  our  government  to  seek  peace- 
ful negotiations  with  the  Nicaraguan 
government  as  an  alternative  to  vio- 
lence; and 
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Be  it  further  resolved:  That  we  call 
upon  the  Congress  to  cease  all  funding  of 
military  aid  to  all  factions  involved  in  the 
Nicaraguan  Revolution;  and 

Be  it  further  resolved:  That  under  no 
circumstances  should  American  military 
forces  invade  Nicaragua;  and 

Be  it  further  resolved:  That  we  call 
upon  the  Congress  to  authorize  and  the 
President  to  implement  humanitarian 
and  economic  aid  to  the  people  of  Nicara- 
gua immediately;  and 

Be  it  further  resolved:  That  we  call 
upon  our  government  to  remove  the 
embargo  and  establish  fair  trade  prac- 
tices with  the  country  of  Nicaragua;  and 

Be  it  further  resolved:  That  we  call 
upon  all  United  Methodists  to  commit 
themselves  to  work  and  pray  for  peace 
and  justice  in  Nicaragua. 

South  Africa 

Petition  Number:  235-CS-3000-R;  WYO 

Be  it  resolved:  In  the  name  of  Jesus 
Christ  and  in  full  support  and  solidarity 
with  those  South  Africans,  Black  and 
White,  who  are  working  to  bring  about 
the  non- violent  abolition  of  apartheid  in 
South  Africa,  that  the  1988  General 
Conference 

1.  Reaffirms  the  statements  made  in 
the  1984  General  Conference  resolu- 
tion "Southern  Africa." 

2.  Directs  all  United  Methodist  general 
agencies  to  divest  from  corporations 
having  business  in  South  Africa 
unless  the  conditions  stated  below 
are  met  by  the  government  of  South 
Africa  by  December  31,  1988. 

a.  Lift  the  state  of  emergency  in 
South  Africa. 

b.  Release  political  prisoners  and 
detainees,  especially  children. 

c.  Allow  exiles  to  come  home  with- 
out fear  of  reprisals. 

d.  Be  willing  to  talk  with  represen- 
tatives  delegated  by  Black 
groups. 

3.  Adopts  as  the  position  of  the  General 
Conference. 


Southern  Africa 

Petition  Number:  238-CS-3000-R;  WPA 

We  call  upon  our  General  Conference 
meeting  in  1988  to: 

-  express  prayerful  concern  and  support 
for  those  who  are  working  for  change  in 
Southern  Africa,  for  an  end  to  unjust 
rule,  and  for  a  change  of  heart,  mind,  and 
conduct  on  the  part  of  the  oppressors; 


-  direct  its  boards,  agencies,  and  institu- 
tions to  divest  funds  from  corporations 
and  to  withdraw  accounts  from  banks 
that  have  direct  ties  to  South  Africa; 

-  use  its  advocacy  powers  to  encourage 
alternatives  to  the  violence  and  loss  of 
life  in  Southern  Africa; 

-  increase  assistance  to  Methodist 
churches  in  southern  Africa  in  their 
ministry  to  those  who  are  displaced  and 
homeless,  whose  jobs  have  been  lost, 
whose  economic  income  has  disappeared, 
and  whose  need  for  basic  survival  is  in 
serious  jeopardy;  and 

-  seek  ways  to  provide  children,  regard- 
less of  their  race  or  color,  with  access  to 
integrated  education,  to  decent  housing 
and  basic  health  care. 

Southern  Africa 

Petition  Number:  237-CS-3000-R;  NYK 

The  United  Methodist  Church  urges 
the  United  States  govenunent  to  give 
strong  economic  and  political  support  to 
the  efforts  of  the  "frontline"  countries  in 
Southern  Africa  to  end  their  dependence 
on  the  Republic  of  South  Africa.  In 
particular  we  call  for  financial  and  other 
support  of  the  Southern  Africa  Develop- 
ment Coodination  Conference  which  co- 
ordinates the  efforts  of  the  nations  of 
Southern  Africa  to  liberate  their  econo- 
mies from  their  dependence  on  South 
Africa. 

We  also  call  for  an  end  of  U.  S.  support, 
direct  or  indirect,  for  UNITA,  the  South 
African-backed  terrorist  force  in  Angola. 

Finally,  we  call  upon  our  government 
to  give  strong  and  clear  support  for  the 
independence  and  free  elections  in  Na- 
mibia. 

We  urge  the  World  Division  of  the 
General  Board  of  Global  Ministries  to 
reflect  these  concerns  in  their  mission 
work  in  Southern  Africa. 

Sanctuary 

Petition  Number:  240-CS-3000-M;  NYK 

The  United  Methodist  Church  com- 
mends those  churches  which  have  de- 
clared themselves  sanctuaries  for  refugees 
from  Central  America  and  the  Caribbean 
pursuant  to  the  Resolution  of  1984 
General  Conference  entitled  "Assistance 
and  Sanctuary  for  Central  American 
Refugees." 

Support  of  Freedom 

Petition  Number:  241-CS.3000-R;  AKM 

We  petition  the  General  Conference  of 
the   UMC   to   support  the   concept   of 


freedom  of  individuals  and  family  uniti 
to  function  free  from  undue  and  inappro 
priate  governmental  intervention. 

Racial  Justice  in  the 
Church 

Petition  Number  436-C8.3000-S*;  NYK. 

We  cannot  hope  to  eliminate  racism  \i 
our  society  at  large  while  it  persists  ii 
the  church.  The  United  Methodis' 
Church  calls  for  a  new  commitment  t< 
make  United  Methodism  "racism  free 
The  General  Conference  urges  everj 
Annual  Conference  to  take  steps  in  th( 
next  quadrennium  to  make  Open  Itin 
eracy  the  rule  rather  than  the  exception 
and  directs  the  Conamission  on  Religioi 
and  Race  to  report  to  the  next  Genera 
Conference  on  the  extent  to  which  thi 
has  been  achieved.  We  call  further  for  th< 
agencies  of  our  church  to  develop  pro 
grams  of  education  and  action  to  insurf 
that  local  churches  not  only  accept  bu 
invite  and  welcome  all  persons  withou 
regard  to  race  or  social  status. 


Redress  for  Japanese 
American  Internment 

Petition  Number  941-CS-3000-R;  OW. 

We  request  General  Conference  t 
support  Senate  Bill  1009  and  Houa 
Resolution  442,  implementing  the  rec 
ommendations  of  the  Commission  oi 
Wartime  Relocation  and  Internment  o: 
Civilians.  We  believe  the  wartime  in! 
temment  of  Japanese  Americans  wa| 
wrong.  We  support  legislative  and  judii 
cial  measures  which  correct  and  compen! 
sate  the  wrong.  1 

Support  for  Justice  for 
Minoru  Yasui  j 

Petition  Number:  942-C8-3000-R;  ORL  I 

We  request  the  General  Conference  t: 
support  the  life  work  for  justice  and  legs 
case  of  Minoru  Yasui,  which  challenge 
the  constitutionality  of  the  curfew  fo 
Japanese  Americans  during  World  Wa 

n. 

Persons  Missing  in  Action 

Petition  Number:  243-CS-3000-M;  SNJ 

Be  it  resolved:  That  the  Genera 
Conference  of  The  United  Methodis 
Church  strongly  urge  the  House  c 
Representatives,  the  Senate,  and  th 
President  of  the  United  States,  and  th 
appropriate  government  officials  of  Vie 
Nam,  Cambodia,  and  Laos,  to  admit  th 
strong  possibility  that  military  persor 
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'nel  of  the  United  States  (listed  as  MIA 
and  presumed  dead)  are  alive  and  being 
held  captive  under  conditions  of  slavery 
in  Southeast  Asia  (Viet  Nam,  Cambodia, 
and  Laos),  and  that  these  countries 
negotiate  their  expedient  release;  and 

Be  it  further  resolved:  That  this 
resolution  be  expressed  through  a  formal 
(letter  from  The  General  Conference  of 
The  United  Methodist  Church  to  the 
President  of  the  United  States,  the  House 
of  Representatives,  and  the  Senate. 


Sale  of  Handguns 

Petition  Number:  24e-CS-3000-M;  EOH 

Be  it  resolved:  That  the  General 
Conference  urge  the  passage  of  a  federal 
Jaw  that  would  require  a  seven  day 
waiting  period  between  the  application 
and  the  final  purchase  of  a  handgun. 


Alaska  Native  Claims 
Settlement  Act 

Petition  Number;  624-CS-3000-S 

Be  it  resolved:  That  the  General 
Conference  of  The  United  Methodist 
Church  support  the  following  initiatives: 

1.  To  enter  into  a  serious  study  and 
compassionate  understanding  for 
the  issue  of  self-determination,  in- 
cluding the  critical  issues  of  so- 
vereignty and  native  jurisdiction, 
as  impacted  by  the  Alaska  Native 
Claims  Settlement  Act. 

2.  To  understand  the  issues  involved 
in  the  Act  and  be  appropriate 
advocates  for  land  and  native  rights 
issues  in  the  circumpolar  region. 

3.  To  support  the  needs  of  native 
peoples  as  identified  on  an  indige- 
nous basis  and  not  for  political  or 
economic  expediency. 

4.  To  call  for  congressional  measures 
to  amend  the  Alaska  Native  Claims 
Settlement  Act  which  will  come  into 
maturity  in  1991,  which: 

a.  do  not  subject  native  lands  to  be 
taxed; 

b.  provide  for  land  claim  rights  of 
Native  American  persons  affect- 
ed by  the  Alaska  Native  Claims 
Settlement  Act  who  were  born 
after  1971; 

c.  assures  ongoing  control  of  land 
by  native  people  themselves; 

d.  supports  those  interpretations  of 
proposed  revisions  to  the  above 
mentioned  Act  which  are  in 
harmony  wdth  needs  determined 


by  Alaska  Native  American  Per- 
sons. 
5.  To  support  the  General  Board  of 
Global  Ministries,  National  Divi- 
sion, in  representing  these  concerns 
before  The  United  Methodist 
Church. 


Meaning  of  Baptism 

Petition  Number:  658-DI-3000-S;  GBOD. 

Be  it  resolved:  That  the  1988  General 
Conference  direct  the  (jeneral  Board  of 
Discipleship,  in  consultation  with  the 
General  Board  of  Higher  Education  and 
Ministry,  General  Commission  on  Chris- 
tian Unity  and  Interreligious  Concerns, 
and  relevant  study  commissions,  to  study 
the  meaning  of  Baptism  as  it  relates  to 
salvation,  membership,  confirmation. 
Holy  Communion,  and  Christian  vocation 
and  report  their  findings  and  recommen- 
dations to  the  1992  General  Conference. 


Kingdomtide 

Petition  Number:  285-DI-3000-R;  CAP 

Be  it  resolved:  That  the  season  of 
Kingdomtide,  beginning  the  last  Sunday 
of  August  and  continuing  until  Advent, 
be  retained  as  an  option  for  those 
congregations  which  would  like  to  cele- 
brate it. 

Study  Commission  on 
Investment  Stewardship 

Petition  Number:  a69-FA-S000-8  t;  CAP,  CO,,  KSE,  KSW, 
NIL,  NYK,  PNW,  RKM,  SIN,  TRY,  WIS,  WMI,  WNY 

Be  it  resolved:  That  the  1988  General 
Conference  authorize  the  General  Coun- 
cil on  Finance  and  Administration  to 
establish  a  Study  Commission  on  Invest- 
ment Stewardship.  The  commission  shall 
be  a  representative  body  of  15  to  21 
persons,  including  social  ethicists,  per- 
sons of  special  expertise  in  socially 
responsible  investments,  and  persons 
designated  by  the  General  Board  of 
Pensions,  General  Council  on  Finance 
and  Administration,  the  monitoring 
commissions,  and  the  denominational 
caucuses. 

The  purpose  of  the  Commission  is  to: 

A.  Articulate  a  theology  for  responsible 
investment  of  church  funds. 

B.  Survey  and  assess  the  current  use  or 
non-use  of  social  criteria  in  invest- 
ment policies  of  United  Methodist 
boards,  agencies,  churches,  confer- 


ences, universities,  and  colleges,  and 
United  Methodist  related  institu- 
tions and  funds  on  all  levels  and 
recommend  specific  strategies  to 
these  bodies  for  maximizing  the 
social  witness  of  United  Methodist 
investments  in  accord  with  the  So- 
cial Principles  and  The  Book  of 
Resolutions. 

C.  Give  special  attention  to  policies 
regarding  investments  in  companies 
doing  business  in  or  with  South 
Afirica,  investments  in  manufactur- 
ers of  nuclear  weapons,  and  invest- 
ments with  special  impact  on  the 
well-being  of  the  poor  and  oppressed. 

D.  Consult  with  persons  of  expertise  in 
the  technical  fields  related  to  the 
issues  involved,  both  as  to  fiduciary 
and  social  responsibility. 

E.  Report  to  the  General  Council  on 
Finance  and  Administration  regu- 
larly on  the  progress  of  its  discus- 
sions and  recommend  guidelines  for 
investment  to  the  General  Council 
on  Finance  and  Administration  no 
later  than  July  1,  1990,  and  further 
appropriate  actions  by  that  body  and 
United  Methodist  agencies  and  re- 
lated institutions. 

F.  Report  and  recommend  to  the  1992 
General  Conference  such  further 
response  and  actions  as  may  be 
deemed  appropriate  to  strengthen 
the  church's  social  witness. 

Be  it  further  resolved:  That  this 
action  is  to  become  effective  immediately 
upon  the  adjournment  of  the  1988  Gener- 
al Conference  and  the  General  Council 
on  Finance  and  Administration  is  to  be 
requested  to  establish  the  designated 
commission  as  soon  thereafter  as  possi- 
ble. 


General  Minutes 

Petition  Number;  270-FA-3000-R;  KSW 

Be  it  resolved:  That  the  General 
Minutes  of  the  annual  conferences  be 
altered  to  list  all  the  churches  in  the 
appointive  and  statistical  listings  of  the 
churches;  and 

Be  it  further  resolved:  That  in  the 
statistical  section  all  congregations  of  a 
charge  be  listed  on  the  same  line  and  the 
statistics  be  added  together  as  is  present- 
ly the  practice. 
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Black  History  Month 

Petition  Number;  279-FA-3000-Mi  NE. 

Be  it  resolved:  That  the  General 
Conference  of  The  United  Methodist 
Church  include  Black  History  Month  on 
the  denomination's  printed  calendars. 

Permanent  Numbering 
System  for  Book 
of  Discipline 

Petition  Number:  280-FA-3000-R;  AKM 

We  respectfully  request  that  the  Gen- 
eral Conference  of  the  UMC  adopt  a 
permanent  numbering  system  for  the 
Book  of  Discipline. 

Authority  of  Committee  on 
Correlation  and  Editorial 
Revision 

Petition  Number:  1193-FA-3000-R;  GCFA 

Petition  to  authorize  the  Committee  on 
Correlation  and  Editorial  Revision  to 
reinstate  the  heading  prior  to  existing 
Par.  2550  and  to  place  titles  on  untitled 
paragraphs  in  Chapter  VII  of  the  Book  of 
Discipline,  with  recommended  titles  that 
could  be  considered  by  the  Committee  for 
this  purpose. 

Preserve  Scarritt  College 

Petition  Number:  281-FA-3000-R  S;  NAL 

Be  it  resolved:  That  the  General 
Conference  preserve  the  institutional 
grounds,  buildings,  and  heritage  now 
known  as  Scarritt  College  for  the  general 
church  and  its  related  purposes  of  train- 
ing of  leadership  and  for  options  which 
relate  to  the  responsibilities  of  the  Gen- 
eral Board  of  Global  Ministries  and  other 
program  boards  of  The  United  Methodist 
Church. 

Plans  for  New  Church 
Construction 

Petition  Number:  282-FA-3000-M;  SIL 

Be  it  resolved:  That  The  United 
Methodist  Church  develop  room  size 
suggestions  and  make  these  ideas  easily 
available  to  churches  regardless  of  size. 

Directors  and  Officers 
Liability  Insurance 

Petition  Number:  283-FA-3000-S;  SWT 

We  petition  the  1988  General  Confer- 
ence to  direct  the  General  Council  on 
Finance  and  Administration  to  study  and 
develop  a  suitable  plan  for  Directors  and 
Officers  Liability  Insurance  at  the  an- 
nual Conference  level  and  to  examine  the 
feasibility  of  self  insurance,  as  well  as 
other  methods  of  coverage. 


No  Increase  in 
Apportionments 
and/or  Askings 

Petition  Number:  890-FA-3000-R;  NMX 

Be  it  resolved:  That  the  General 
Conference  of  1988  set  a  policy  of  no 
increase  in  total  dollar  amounts  in  the 
apportionments  and/or  askings  from  the 
general  church  for  the  next  quadren- 
nium. 

Let  the  general  church  affirm  the 
significance  and  centrality  of  the  Annual 
Conference,  by  realigning  its  own  fund- 
ing patterns  and  staffing,  as  annual 
conferences  across  the  church  have  al- 
ready done. 

Let  there  be  no  "new"  special  emphasis 
funding,  whether  for  missional  priority, 
or  quadrennial  theme.  If  such  priority  is 
established,  or  theme  set,  let  the  funding 
be  done  from  a  reordering  of  the  funding 
commitments  made  within  the  existing 
apportionment  and  asking  amounts. 

Limit  Budget  Increase 

Petition  Number;  284-FA-3000-R;  MEM 

Approve  no  more  than  a  6%  budget 
increase  (1  and  1/2%  per  year)  for  the 
1989-1992  quadrennium. 

Limit  Budget  Increase 

Petition  Number:  285.FA-3000-R;  SIN.  SNJ 

Limit  a  budget  increase  for  the  1989-92 
quadrennium  to  a  maximum  of  20%  over 
the  budget  adopted  for  the  1985-88 
quadrennium. 

Apportionment  Cap 

Petition  Number:  286-FA-3000-R;  SH 

General  Church  apportiorunents  for 
the  1989-1992  quadrennium  be  limited 
to  an  annual  increase  of  no  more  than 
3.5%. 

Calculation  of 
Apportionments 

Petition  Number:  287-FA-3000-Ri  SWT 

Be  it  resolved:  That  the  General 
Conference  instruct  the  General  Council 
on  Finance  and  Administration  to  calcu- 
late apportionments  using  a  method 
which  does  not  include  those  dollars  now 
reported  in  columns  25,  27,  37,  55-71. 

Calculation  of 
Apportionments 

Petition  Number:  288-FA-3000-R;  MEM 

Be  it  resolved:  That  the  General 
Conference  apportionment  formula  be 
amended  as  follows: 


The  World  Service  Fund 

Section  b. 

The  "decimal"  for  this  two-thirds  o 
the  total  apportionment  shall  be  base(< 
upon  the  total  of  local  church  expendi 
tures,  excluding: 

Payments  of  General  Church  appor 
tionments  by  local  churches 

Advance  Specials 

Payment   on   indebtedness,    build  i 
ings,  and  improvements 

Funding  Ethnic  Minority 
Local  Church  Concerns 
Committee 

Petition  Number:  290-FA.3000-R  $;  KEN,  NAL,  NGA.  Sd 

It  is  recommended  that  an  amount  c 
money  equal  to  the  apportioned  fund 
retained  for  the  "Missional  Priority 
emphasis,  during  the  past  quadrenniuir 
be  designated  to  the  Ethnic  Minorit 
Local  Church  Concerns  Committee. 

Ministerial  and  Pension  Ai< 
for  Oklahoma  Indian 
Missionary,  Puerto  Rico, 
and  Rio  Grande 
Conferences 

Petition  Number:  295-FA-3000-R  S;  RIO 

Resuelto  que  la  Conferencia  del  Ri 
Grande  en  solidaridad  con  nuestras  hei 
manas  Conferencia  Anual  de  Puerto  Ric 
y  Conferencia  Misionera  de  los  Indios  d 
Oklahoma  pide  que  la  Iglesia  Metodist 
Unida  en  su  sesion  de  la  Conferenci 
General  de  1988  por  medio  del  Concili 
General  de  Finanzas  y  Administracion 
el  Programa  Nacional  de  la  Junta  Genei 
al  de  Ministerios  Globales 

1.  Cumpla  con  las  necesidades  actuals 
de  sosten  ministerial  y  pensiones  d 
las  tres  Conferencias  durante  i 
cuadrienio  de  1989  a  1992  por  medi 
del  Concilio  General  de  Finanzas 
Administracion  autorizando  la  cai 
tidad  de  $3,073,000  para  pensiones 
$2,009,000  para  salaries;  y 

2.  Que  el  Programa  Nacional  de  1 
Junta  General  de  Ministerios  GL 
bales  aumente  por  primera  vez  en  s 
historia  el  apoyo  que  hemes  recibic 
por  muchos  anos  en  "Parish  Assis 
ance  Funds"  a  un  nivel  de  $500,0C 
por  ano  para  las  tres  Conferencii 
para  poder  aumentar  el  salario  c 
cada  pastor  de  iglesia  de  sosU 
misionero  a  un  nivel  mejor. 
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Temporary  Aid  for  Funding 
of  Past  Service  in  Central 
Conferences 

I  Petition  Number:  296-FA-3000-R  $;  MOZ,  ZIM 

We  respectfully  petition  the  General 
Conference  to  consider  continuing  Tem- 
iporary  Aid  to  relevant  conferences  with- 
in the  Central  Conferences,  so  that  past 
funding  may  be  cared  for  and  a  viable 
future  be  assured  to  our  retired  pastors. 


Pensions  for  Retired 
Ministers 

Petition  Number:  297-FA-3000-R  $;  CZA,  NZA,  WZA 

i  Be  it  resolved:  That  the  funds  men- 
tioned in  paragraph  920  may  be  used  for 
our  old  pastors  in  the  three  annual 
conferences  of  the  Central  Zaire  Area. 
We  petition  the  General  Conference  to 
'send  to  each  annual  conference  the 
iproposed  amount  of  $50,000. 

Be  it  further  resolved:  These  funds 
will  be  saved  in  the  bank  account  with 
interest  and  will  allow  our  annual  confer- 
ences to  solve  a  serious  problem. 

South  Africa  Divestment 

'etition  Number:  238-FA-3000-R;  BAL. 

Be  it  resolved:  That  the  General 
Conference  of  The  United  Methodist 
Church: 

(1)  Unequivocally  acts  in  accordance 
ivith  Book  of  Resolutions  on  South  Afri- 
ca, pp.  408-412  by  following  the  resolu- 
dons's  encouragement  for  UM  agencies 
ind  institutions  to  "close  accounts  and 
withdraw  funds  from  banks  and  divest 
'Vom  corporations  doing  business  with 
5outh  Africa;" 

i  (2)  Directs  all  boards  and  agencies  of 
the  UMC  to  divest  completely  from  all 
■-orporations  doing  business  in  South 
Africa.  This  will  be  accomplished  by  the 
jBPN  and  other  agencies  by  reducing 
their  current  assets  invested  in  these 
rarporations  under  the  following  timeta- 
)le:  25%  of  current  investments  in  cor- 
porations and  banks  doing  business  in 
50uth  Africa  will  be  divested  by  July  1, 
:988;  and  additional  25%  by  December 
'il,  1988;  and  the  remaining  50%  by  July 
':,  1989.  This  complete  divestment  is  to  be 
inonitored  by  the  GCOM  and  compliance 
'vith  the  goals  is  to  be  reported  to  the 
:lergy  and  lay  members  of  the  church  one 
inonth  after  each  target  date; 

(3)  Instructs  the  GBCS  to  continue  to 
nonitor  the  political,  social,  and  econom- 
c  changes  in  South  Africa  while  all 
)oards  and  agencies  are  divesting  from 
|«rporations  doing  business  in  South 


Africa.  If  the  GBCS  formally  advises  the 
GCOM  that  apartheid  is  ending  and 
continued  investment  in  South  Africa 
will  support  a  new  political,  social,  and 
economic  order,  then  the  GCOM  will  be 
empowered  to  direct  all  boards  and 
agencies  of  The  United  Methodist 
Church  to  halt  their  divestment  program 
or  to  begin  new  investment  again. 

(4)  Encourages  all  United  Methodist 
churches  and  individuals  to  monitor 
their  own  investment  and  borrowing 
practices  in  order  to  avoid  supporting 
apartheid  in  South  Africa. 

No  Missional  Priority 

Petition  Number:  313-GA-3000-R;  VIR 

Be  resolved:  That  there  be  no  mis- 
sional priority  for  1989-1992. 


Missional  Priority:  Peace 
With  Justice 

Petition  Number:  318-GA-3000-R;  CIL,  DSW,  NCA,  WPA 

We  request  that  Peace  With  Justice  be 
adopted  as  the  missional  priority. 

Missional  Priority:  Peace 
With  Justice 

Petition  Number:  319-GA-3000-R  $;  NIL 

We  urge  the  1988  General  Conference 
to  designate  "Peace  With  Justice"  as  the 
missional  priority  for  the  1988-92  qua- 
drennium  and  call  for  the  establishment 
of  a  structure  for  adequate  funding  and 
the  development  of  a  program  with 
measurable  objectives. 


Missional  Priority:  Peace 
With  Justice 

Petition  Number:  320-GA-3000-Ri  EOH 

Be  it  resolved:  That  Peace  With 
Justice  be  the  missional  priority  for  the 
quadrennium  1989-1992. 

Be  it  further  resolved:  That  the 
Peace  With  Justice  Missional  Priority 
encompass  a  vision  of  shalom  focusing  on 
the  following  four  areas  of  abuse  in  our 
society,  as  defined  by  the  General  Board 
of  Church  and  Society: 

1.  The  Denial  of  Basic  Human  Needs 
All  persons  have  a  basic  right  to 
access  to  safe  food,  water,  shelter, 
and  literacy  and  adequate  health 
care.  Peace  With  Justice  promotes 
the  development  of  economic  and 
social  systems  that  secure  basic 
human  needs  for  all. 

2.  The  Threat  of  Violence 

The  wholeness  of  life  is  built  on 
dignity  and  self  worth.  That  whole- 


ness is  broken  by  family  violence,  the 
use  of  mind-altering  drugs  including 
alcohol,  and  stereotypic  approval  of 
violent  behavior. 

3.  Misuse  of  Power 

The  church  is  called  to  honor  God's 
creation  and  recognize  the  full  worth 
of  every  human  being.  The  misuse  of 
power  through  exploitation  and  dis- 
crimination results  in  chaos  and 
oppression.  Peace  With  Justice  di- 
rects the  use  of  power  to  build  the 
order  of  God's  design. 

4.  Fear  of  Nuclear  War 

Jesus  the  Christ  gave  the  world  his 
peace.  Christ's  peace  demands  that 
all  peoples  live  in  a  secure  world  free 
from  the  threat  of  aggression.  Peace 
With  Justice  builds  trust  between 
peoples  which  contributes  to  a 
world-wide  reduction  of  armaments 
and  armed  conflicts. 

Missional  Priority:  Peace 
With  Justice 

Petition  Number:  321-GA-3000-R;  CAP 

Be  it  resolved:  That  Peace  With 
Justice  be  the  missional  priority  for  the 
1989-1992  quadrennium,  to  focus  on  five 
areas  of  abuse  in  our  society:  denial  of 
basic  human  needs,  threat  of  violence, 
misuse  of  power,  threats  of  nuclear  war, 
and  exploitation  of  creation. 

Missional  Priority:  Peace 
With  Justice 

Petition  Number:  322-GA-3000-R  $;  SNE 

We  request  that  the  1988  General 
Conference  establish  Peace  With  Justice 
as  a  priority  for  the  quadrennium  1989- 
1992,  with  funding. 

Missional  Priority:  Peace 
With  Justice 

Petition  Number:  323-GA-3000-R  S;  WIS 

We  urge  General  Conference  to  adopt 
Peace  With  Justice  as  the  quadrennial 
emphasis  and  adequately  to  fund  the 
emphasis. 

Missional  Priority:  Church 
Growth/Catch  the  Spirit 

Petition  Number:  324-GA-3000-R;  RKM 

Be  it  resolved:  That  the  1988  General 
Conference  make  Church  Growth: 
"Catch  the  Spirit"  the  general  church 
1989-1992  quadrennial  missional  priori- 
ty, which  will  focus  on: 

A.  Church  growth  resources  and 
leadership  development,  and 
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B.  Promotion  of  the  denomination 
through  "Catch  the  Spirit"  adver- 
tising, and 

C.  Spiritual  formation. 

Missional  Priority: 
Evangelism 

Petition  Number:  32S-GA-3000-R  $;  MOW 

Be  it  resolved:  That  we  respectfully 
request  the  1988  General  Conference  to 
make  Evangelism  the  Missional  Priority 
for  the  next  quadrennium. 

We  encourage  the  1988  General  Con- 
ference to  concentrate  its  resources  to 
provide  for: 

(1)  Establishing  new  church  develop- 
ments, 

(2)  Establishing  Chairs  of  Evangelism 
at  all  United  Methodist  semin- 
aries, 

(3)  Teaching  pastors  to  be  well  trained 
in  evangelism  and  church  growth 
techniques, 

(4)  Aiding  lay  people  in  specific  ways 
of  sharing  their  faith  wdth  others 
and  of  encouraging  others  to  be- 
come active  participants  in  the 
church, 

(5)  Making  evangelism  the  primary 
mission  of  our  church  by  promoting 
evangelism  through  publications, 
Sunday  school  materials,  and  other 
methods  available  to  the  church. 

Missional  Priority:  Rural 
Decline  in  America 

Petition  Number:  328-GA-3000-R;  IWA 

Be  it  resolved:  By  the  1988  General 
Conference  of  The  United  Methodist 
Church  that  the  niral  decline  in  America 
be  designated  as  the  missional  priority  of 
the  church  for  the  ensuing  quadrennium. 

Rural  Crisis  Quadrennial 
Emphasis 

Petition  Number:  945-GA-3000-R;  ORI. 

Be  it  resolved:  That  the  General 
Conference,  General  Board  of  Church 
and  Society,  consider  as  the  missional 
priority  for  the  1989-1992  quadrennium 
a  Rural  Crisis  emphasis. 

Missional  Priority:  South 
Africa 

Petition  Number:  327-GA-3000-R  $;  PNW 

Be  it  resolved:  That  the  1988  General 
Conference  of  The  United  Methodist 
Church  establish  a  Missional  Priority  for 
the  1989-92  quadrennium,  the  expressed 
purpose  of  which  will  be  to  generate 
funds  for  both  the  training  of  non-white 


management  and  enabling  non-white 
persons  to  purchase  and  control  corpora- 
tions doing  business  in  South  Africa.  The 
funds  will  also  provide  monies  to  pursue 
through  legal  channels  challenges  to 
laws  which  prevent  non-whites  from 
exercising  their  corporate  ownership  in 
South  Africa. 

Quadrennial  Emphasis: 
Empowerment  oi  the  Laity 

Petition  Number:  328-GA-3000-R;  SIN 

Be  it  resolved:  That  the  1989-1992 
quadrennial  emphasis  be  the  empower- 
ment of  the  laity. 

Ministries  in  Social 
Conflict 

Petition  Number:  e38-GA  3000-$;  GBCS. 

Conflict  is  an  integral  aspect  of  the 
human  condition  that  creates  both  posi- 
tive and  negative  changes.  The  presence 
of  conflict  inspires  us  to  move  toward  the 
vision  of  peace  with  justice.  As  Chris- 
tians, we  are  called  to  live  out  God's 
reconciling  spirit  in  the  activities  of  our 
daily  lives,  both  corporately  and  individ- 
ually. Christ  summons  us  to  show  social, 
civic  and  personal  righteousness  to  in- 
sure our  integrity  as  a  commimity  of 
faith.  Our  response  to  the  call  must  be 
informed  by  Paul's  lesson  to  the  Corinth- 
ians: "God  chose  what  is  foolish  in  the 
world  to  shame  the  wise,  God  chose  what 
is  weak  in  the  world  to  shame  the  strong, 
God  chose  what  is  low  and  despised  in  the 
world,  even  things  that  are  not,  to  bring 
to  nothing  things  that  are,  so  that  no 
human  being  might  boast  in  the  presence 
of  God." 

Like  Christ,  the  church  must  continue 
intercession  and  formal  engagement  in 
crisis  intervention  and  conflict  resolu- 
tion. In  these  areas.  United  Methodism 
has  a  long  history  of  involvement.  The 
past  involvements  of  the  church  in  the 
continuing  struggle  for  the  affirmation  of 
the  dignity  of  women,  people  of  color,  and 
the  poor,  have  all  enriched  the  church 
and  society.  Social  changes  caused  by 
technology,  value  systems,  cross  cultural 
influences,  and  poverty  are  creating 
conflicts  within  the  global  community, 
radically  changing  the  lives  of  people  and 
the  nature  of  institutions.  The  church  is 
neither  exempt  from  these  dynamics  nor 
is  it  alone  in  experiencing  these  crises. 
However,  the  church  is  unique  in  its 
responsibility  to  respond  to  these  con- 
flicts with  models  which  glorify  God. 

Many  institutions  and  organizations 


have  recognized  the  role  of  conflict  an' 
crisis  in  human  relations.  Blessed  wit 
materials,  human  resources,  and  a  lege  i 
cy  of  conflict  resolution  activities,  Th  ' 
United  Methodist  Church  has  the  mar  i 
date  to  develop  and  sustain  a  comprt'  i 
hensive  Ministry  for  Conflict  Resolutior  I 
Consistent  with  our  Social  Principles  an'  i 
the  resolutions  concerning  Huma  i 
Rights,  Peace,  and  Conciliation  Minis  i 
tries,   we   call  The  United  Methodis  ; 
Church   to    summon   its   resources   t 
organize   and  develop   a  Ministry  fo 
Conflict  Resolution. 

To  further  the  leadership  role  of  Th 
United  Methodist  Church  in  the  area  c 
crisis  intervention  and  conflict  resoli 
tion,  the  General  Board  of  Church  an 
Society  is  committed  to  promote  a  mir 
istry  of  Conflict  Resolution  as  a  signif 
cant  component  of  the  Board's  progran 
In  addition  we  call  upon  the  Genert 
Board  of  Global  Ministries  to  provid 
leadership  in  the  area  of  cross-culture 
and  international  conflict;  and  call  upo 
the  General  Board  of  Global  Ministries  t 
work  with  the  General  Board  of  Churc 
and  Society  to  provide  training  in  conflic 
resolution  to  all  missionaries,  commun: 
ty  developers,  church  and  commimit 
workers  and  staff  involved  in  the  admir 
istration  and  deployment  of  such  work 
ers.  We  call  upon  the  Board  of  Highe 
Education  and  Ministry  to  establish 
system  that  will  grant  continuing  educE 
tion  units  as  credit  for  clergy  receivin 
training  under  this  program,  and  urge  a' 
seminaries  of  The  United  Methodis 
Church  to  provide  their  students  wit 
opportunities  to  gain  exposure  to  th 
field  of  conflict  resolution  and  concilia 
tion.  Furthermore,  we  call  upon  th 
appropriate  personnel  within  the  geners 
boards  and  agencies  to  prepare  a  prospoE 
for  the  1992  General  Conference  on  th 
establishment  of  a  formal  Ministry  c 
Conflict  Resolution. 


Prison  Ministry 

Petition  Number:  330-GA-3000-Ri  NMS,  WNC 

We  commend  to  the  General  Confei 
ence  the  report  of  a  special  committee  c 
the  General  Council  on  Ministries  coe 
cerning  a  comprehensive  and  coordinat 
ed  plan  for  United  Methodist  prise: 
ministry  and  prison  reform  and  respecl 
fully  urge  the  adoption  of  the  "Imple 
mentation  Plan  and  Recommendations 
contained  in  the  report  of  said  committe 
as  approved  by  the  General  Council  o: 
Ministries  for  submission  to  the  Genera 
Conference. 
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Prison  Ministry 

,'etition  Number:  331-GA-3000-R;  NCA 

I  We  ask  that  General  Conference  adopt 
phis  plan  calling  for  an  active  program  of 
prison  ministry  and  criminal  justice 
■ninistry  in  each  annual  conference: 
IMPLEMENTATION  PLAN  AND  REC- 
pMMENDATIONS 

1.  Recognizing  that  criminal  justice 
ministry  is  one  aspect  of  securing 
Peace  With  Justice,  we  recommend 
that  the  Council  of  Bishops 

a.  Build  an  awareness  through  a 
church-wide  study  of  the  crimi- 
nal justice  system  and  the  need 
for  this  ministry; 

b.  Give  encouragement  for  those 
members  already  involved  in 
such  ministries;  and 

c.  Give  leadership  by  advocating 
for  the  development  of  effective 
ministries. 

j2.  We  recommend  that  each  conference 
I  council  on  ministries  establish  a 
[      Committee  on  Prison  Ministries, 

with  linkage  to  conference  boards 

which  will 

a.  Raise  awareness  and  generate 
local  church  involvement; 

b.  Identify  existing  programs; 

c.  Promote  criminal  justice  minis- 
tries; 

d.  Serve  as  resource  and  connec- 
tional  link  with  local  churches, 
general  program  agencies,  and 
ecumenical  groups; 

e.  Use  the  Model  Components  for 
Effective  Ministry  identified  in 
this  report. 

3.  Each  bishop,  district  superintendent, 
and  conference  council  director  will 
be  asked  to  visit  at  least  one  prison  or 
jail  in  their  area  each  year  and  report 
on  the  significance  of  prison  and  jail 
ministries  and  prison  reform  and  to 
report  to  clergy  and  laity  in  their 
areas. 

4.  We  recommend  that,  in  the  obser- 
vance of  Human  Relations  Sunday, 
congregations  focus  on  police/com- 
munity relations  and  criminal  jus- 
tice ministry  along  with  the  need  to 
be  aware  of  the  worth,  dignity,  and 
potential  of  all  persons. 

5.  We  recommend  that  each  local 
church  and  council  on  ministries  or 
administrative  council  engage  in 
biblical  and  theological  study  related 
to  the  criminal  justice  system  in  the 
United  States,  starting  with  the 
Biblical/Theological  Perspectives 
and  the  Model  Components  for  Effec- 


tive Ministry  in  this  report. 
6.    General  agencies  shall  serve  to  sup- 
port the  annual  conference  and  local 
church    in    implementing   criminal 
justice  ministries. 

a.  General  Council  on  Ministries 
will  develop  an  ongoing  consul- 
tative structure 

1 )  To  receive  updates  annually 
from  each  program  board; 

2)  To  convene  an  interagency 
group  at  least  annually  to 
coordinate  the  basis  of  these 
reports,  to  consult  with,  and 
to  challenge  each  other  to 
increasing  ministry; 

3)  To  assure  that  general 
agencies  provide  leadership 
development  opportunities 
for  those  involved  in  crimi- 
nal justice  ministries  for  the 
exchange  of  ideas  and  exam- 
ination of  experiences; 

4)  To  coordinate  the  develop- 
ment and  distribution  of  an 
informational  brochure  of 
available  resources  and 
programs. 

b.  General  Board  of  Discipleship 

1)  General  Board  of  Publica- 
tion and  General  Board  of 
Discipleship  will  work  with 
General  Board  of  Higher 
Education  and  Ministry  to 
set  up  a  plan  to  send  surplus 
devotional  and/or  spiritual 
development  resources  fi"ee 
of  charge  to  United  Method- 
ist-endorsed prison  chap- 
lains, based  on  the  requests 
of  such  chaplains.  Congre- 
gations are  encouraged  to 
sponsor  gift  subscriptions  of 
such  resources  for  prisons 
and  jails,  after  consulta- 
tions with  appropriate  chap- 
lains; 

2)  Develop  a  packet  of  resource 
materials  (including  bibli- 
ography) based  on  the  model 
component  for  use  in  annual 
conferences  and  local 
churches. 

c.  General  Board  of  Higher  Educa- 
tion and  Ministry  will 

1)  Work  with  annual  confer- 
ences to  recruit  and  affirm 
chaplains  for  jails  and  pris- 
ons in  their  boundaries; 

2)  Emphasize  the  importance 
for  United  Methodist  theo- 
logical  schools  to  provide 


clinical  pastoral  education 
training  in  penal  institu- 
tions as  well  as  other 
sources  on  criminal  justice 
ministries; 
3)  Provide  a  biannual  retreat 
for  prison/jail  chaplains. 

d.  General  Board  of  Church  and 
Society  will 

1)  Give  primary  emphasis  to 
and  guidance  for  addressing 
criminal  justice  reform  and 
advocacy; 

2)  Monitor  and  support  the 
continuing  development  of 
federal  and  state  policies 
and  legislation  related  to 
criminal  justice. 

e.  General  Board  of  Global  Minis- 
tries will 

1)  Continue  to  support  The 
Women  in  Crisis  program 
and  other  criminal  justice 
related  programs,  including 
assignment  of  church  and 
community  workers  and 
national  division  staff  to 
Criminal  Justice  Minis- 
tries. GCOM  will  receive 
progress  reports  from  agen- 
cies and  report  to  the  1992 
General  Conference. 

Strengthening  Small 
Membership  Churches 

Petition  Number:  332-GA-3000-S  $;  KEN,  MEM,  NMS 

Be  it  resolved:  That  the  1988  General 
Conference  direct  the  General  Council  on 
Ministries  to  establish  a  task  force  for  the 
purpose  of  developing  and  coordinating  a 
national  strategy  to  be  implemented 
which  will  strengthen  the  mission  and 
ministry  of  churches  with  small  member- 
ships throughout  the  connection;  and 

Be  it  further  resolved:  That  the  task 
force  includes  participation  by  the  gener- 
al boards  of  Discipleship,  Global  Minis- 
tries, and  Higher  Education  and  Min- 
istry, as  well  as  representatives  from 
groups  ahd  fellowships  with  expertise  in 
this  area  of  the  church's  mission,  along 
with  pastors  and  laity  from  such 
churches;  and 

Be  it  further  resolved:  That  a  report 
of  the  strategy  formulated  for  implemen- 
tation be  reported  to  the  1992  General 
Conference  for  action. 

Older  Adult  Ministries 

Petition  Number:  333-GA-3000-R;  WVA 

We  petition  the  1988  General  Confer- 
ence as  follows: 
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(1)  That  you  make  those  changes,  or 
adjustments,  in  disciplinary  lan- 
guage and  philosophy  which  will 
equate  older  adults,  in  our  church 
law,  with  other  age  groups  such  as 
children,  youth,  young  adults,  etc.; 
and 

(2)  That  program  agencies  be  directed 
to  adopt  plans,  policies,  and  materi- 
als which  will  provide  added  oppor- 
tunities for  ministry  in  the  church 
by,  with,  and  for  older  adults;  and 

(3)  That  the  agencies  of  the  church  and 
conferences  undertake  the  coordina- 
tion of  these  "by-with-and-for"  goals 
in  every  practical  way  where  over- 
lapping of  responsibilities  now  may 
occur. 

Consultation  on  Deaf 
Ministry 

Petition  Number:  340-GA-3000-R  S;  AKM,  BAL 

Be  it  resolved:  That  the  General 
Council  on  Ministries  convene  an  annual 
consultation  on  Deaf  Ministry  during 
1989-1992  between  all  program  boards 
and  the  United  Methodist  Congress  of 
the  Deaf  to  assess  continuing  develop- 
ment of  ministries  by,  with,  and  for  deaf 
and  hearing-impaired  persons. 

Be  it  further  resolved:  That  each 
program  board  will  submit  an  annual 
written  progress  report  to  the  General 
Council  on  Ministries  which  will  be 
shared  with  the  United  Methodist  Con- 
gress of  the  Deaf,  with  the  General 
Council  on  Ministries  reporting  to  the 
1992  General  Conference  about  accom- 
plishments and  gaps. 

Task  Force  on  Gay/Lesbian 
Issues 

Petition  Number;  341-GA-3000-S  S;  CNV 

Be  it  resolved:  That  the  General 
Conference  direct  the  General  Council  on 
Ministries  to  create  a  task  force  to 

1.  Review  the  denomination's  policies 
and  practices  towards  lesbians/gay 
men  at  all  levels  of  the  church's  life; 
and 

2.  Examine  the  foundations  for  the 
same,  including  a  survey  of  the  full 
range  of  scholarly  opinion  of  rele- 
vant biblical  texts  and  the  best  of 
tradition,  reason,  and  experience. 
The  responsibilities  of  the  task  force 
shall  include  (concurrently  with  this 
review  and  examination) 

A.  Encourage  a  continuing  educational 
program  in  the  general  church  on 
the   subject   of  homophobia.   This 


should  include  providing  of  study 
materials  and  study  opportunities 
and  the  identifying  of  resource  ma- 
terials and  persons. 

B.  Provide  training  opportunities  for 
clergy  and  laity  who  want  to  im- 
prove their  skills  at  counseling  with 
people  who  are  trying  to  find  out  who 
they  are  and  at  counseling  with 
parents  of  lesbians/gay  men. 

C.  Clergy  and  laity  may  encounter 
personal  stress  and  threats  to  their 
careers.  Therefore  the  task  force 
shall  identify  support  people  in  each 
conference  who  will  be  available. 

D.  Design  a  system  of  accountability 
that  would  provide  directions  and 
support  to  organizations  and  agen- 
cies in  the  church  in)addressing 
homophobia  within  their  structure. 
The  task  force  shall  develop  and 
implement  the  design  with  organi- 
zations and  agencies  in  the  church. 

E.  Alert  annual  conferences  and  agen- 
cies in  the  church  to  legislation  and 
social  forces  that  may  be  threats  to 
our  commitment  to  inclusiveness. 

F.  Monitor  issues  of  public  health  as 
they  relate  to  lesbians/gay  men  so 
that  concerns  of  medical  ethics  may 
not  become  occasions  for  political 
oppression. 

— The  task  force  will  have  twenty  mem- 
bers, to  be  named  by  the  Coxmcil  of 
Bishops  in  consultation  with  the  General 
Council  on  Ministries,  Affirmation,  and 
"Good  News"  with  a  cross  section  of 
clergy  and  lay  members.  It  is  to  be  equal 
in  numbers  of  female  and  male  members. 
Leadership  is  to  be  elected  by  the  task 
force.  The  task  force  shall  report  progress 
to  the  General  Conference  in  1992. 

Inclusive  Langauge 

Petition  Number:  342-GA-3000-Ri  WPA 

Be  it  resolved:  That  the  following 
guidelines  be  adopted  by  the  General 
Conference  as  guidelines  for  the  general 
church: 

1.  That  the  guidelines  for  "inclusive 
language"  be  based  on  not  eliminating 
but  affirming  the  distinctiveness  of  fe- 
male and  male  genders; 

2.  That  "inclusive  language"  shall 
not  be  a  neutered  language; 

3.  That  every  attempt  be  made  by 
conscious  effort  to  alleviate  and  elimi- 
nate any  segregational  overtones  by 
recognizing  female  and  male  nouns  and 
pronouns  to  be  equal  in  value  and  worth; 

4.  That  any  person  preferring  to  use 


female  and/or  male  gender  terms  in 
self-serving  way  (such  as  to  elevate  on 
and  subjugate  the  other)  shall  be  recog 
nized  as  being  "out  of  line"  with  accept 
able  terminology; 

5.  That  such  male  gender  terms  a 
"Lord,"  "His,"  "Father,"  and  "King"  (an. 
others  as  may  be  scripturally  appropri 
ate) — when  referring  to  God,  to  Jesu 
Christ,  and/or  to  the  Holy  Spirit— shal 
continue  to  be  "correct"  references. 

Terminology  for  Presiding 
Officers 

Petition  Number:  948-GA-3000-Ri  ORI.  ( 

We  petition  that  all  Disciplinary  refer! 
ences  to  the  presiding  officer  of  local 
church,  district,  annual  conference! 
jurisdictional,  and  general  boards,  comi 
mission,  committees  and  other  agencie 
currently  designated  "chairperson"  b 
changed  to  "chair." 

The  Term  "Minority" 

Petition  Number:  346-GA-3000-R;  DET 

Be  it  resolved:  That  the  Genera 
Conference 

A.  Be  recognized  as  a  conference  tha 
will  support  all  efforts  to  no  longe; 
use  the  term  "minority"  in  any  o 
its  literature,  publications,  and/oi 
future  materials  to  be  printed  b}| 
any  office,  the  publishing  house! 
or  division  of  The  United  Method! 
ist  Church;  and  \ 

B.  That  this  resolution  be  submitted 
for  action  to  the  1988  General 
Conference  including  to 


Refer  to  the  General  Commis-; 
sion  on  Religion  and  Race  tc 
gather  from  all  non-whitei 
groups  of  our  church  data  or; 
the  use  of  the  term  "minority"' 

2.  Have  all  annual  conferences 
have  dialogue  on  this  issut.- 
between  Whites,  Native 
Americans,   Hispanics 
Asians,  and  Blacks; 

3.  Instruct  the  General  Board  o: 
Discipleship  to  develop  studj 
materials  to  be  used  by  each  o: 
the  annual  conferences. 

500th  Anniversary  of 
Arrival  of  Christopher 
Columbus  in  the 
Western  Hemisphere 

Petition  Number:  660-IJ-3000-R;  GCAH 

—Be  it  resolved:  That  The  United 
Methodist  Church  express  its  readiness 
to  join  with  other  churches,  councils  of 
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churches,  and  other  religious  bodies  in  an 
appropriate  celebration  in  1992  of  the 
500th  anniversary  of  the  arrival  of 
Christopher  Columbus  in  this  hemi- 
sphere; 

That  such  a  celebration  will  embrace 
concerns  of  the  whole  Western  hemi- 
sphere, including  the  relationships 
among  the  nations  therein; 

That  the  commemoration  acknowledge 
with  penitence  the  wrongs  done  the 
original  inhabitants  thereof  and  will 
address  with  vigor  ways  in  which  redress 
can  be  made  according  to  the  expressed 
needs  of  these  people; 
I  That  all  nations  be  invited  to  have  a 
part  in  such  commemoration  for  its 
meaning  is  truly  global. 
Be  it  further  resolved:  That  upon 
lapproval  by  the  General  Conference,  the 
above  resolution  be  communicated  by  the 
Secretary  of  the  Council  of  Bishops  to 
appropriate  bodies. 

1992:  Year  of  Rediscovery 

Petition  Number;  348-GA-3000.R;  RIO 

La  Conferencia  General  de  1988  de- 
tlare  el  ano  de  1992  "Ano  de  Redescubri- 
miento"  y  instruya  a  las  organizaciones  y 
agendas  correspondientes  para  que: 

1.  En  preparacion  para  ese  ano  se 
produzcan  materiales  y  programas 
conducentes  a  un  redescubrimiento 
mutuo  de  nuestra  diversidad,  nues- 
tra  historia  y  la  contribucion  que 
todos  aportamos  a  nuestra  herencia 
comun  y  a  la  Iglesia  Metodista 
Unida; 

2.  El  tema  de  la  Conferencia  General  de 
1992,  y  de  ser  posible  de  las  Con- 

I  ferencias  Anuales  y  Jurisdiccionales 
I  de  ese  mismo  ano  sea:  "Redescubri- 
miento; Hacia  los  proximos  500 
ahos"; 
'  3.  En  enfasis  sobre  este  tema  se  haga  en 
el  proposito  de  que  la  Conferencia 
General  de  1992,  bajo  la  direccion  del 
Espiritu  Santo,  tome  las  medidas 
necesarias  para  que  la  Iglesia  Meto- 
dista Unida  se  coloque  a  la  vanguar- 
dia  de  los  esfuerzos  por  deshacer  y 
corregir  las  injusticias  y  los  malen- 
tendimientos  de  los  liltimos  500  afios, 
y  llevarnos  a  todos  hacia  el  futuro 
hacia  donde  Dies  nos  llama. 

Preparations  for  1992 
General  Conference 

!  Petition  Number:  277.GA-300O-R;  DSW 

I     Be  it  resolved:   That  the  General 
Conference  direct  the  following  agencies 


in  the  planning  and  preparation  for  the 
1992  General  Conference; 

1 .  Urge  the  Commission  on  the  General 
Conference,  in  its  planning  for  wor- 
ship and  special  programs,  to  em- 
phasize our  United  Methodist  wit- 
ness to  abundant  life  in  Christ 
against  the  powers  of  death  embo- 
died in  the  twin  demons  of  racism 
and  nuclear  arms  testing  and  build- 
up; and 

2.  Urge  the  General  Council  on  Minis- 
tries to  coordinate  programmatic 
initiatives  in  preparation  for  Gener- 
al Conference  that  make  plain  the 
interlocking  issues  of  racial  justice 
and  world  peace. 


Dialogue  Between  General 
Board  of  Global  Ministries 
and  Mission  Society 

Petition  Number:  350-GM-3000-R;  FLA,  KEN,  NGA,  SIL, 
NMX 

Be  it  resolved: 

1.  That  we  recognize 

a.  That  the  witness  of  Jesus  Christ 
through  the  mission  of  The  Unit- 
ed Methodist  Church  is  en- 
hanced by  the  diversity  of  gifts 
and  persons  in  our  church; 

b.  That  the  General  Board  of  Glob- 
al Ministries  as  the  official  agen- 
cy exercises  the  central  role  in 
the  missional  outreach  of  The 
United  Methodist  Church  in  the 
United  States  and  with  our  part- 
ner churches  in  other  lands; 

c.  That  the  Mission  Society  for 
United  Methodists  as  a  supple- 
mental ministry  provides  a  vol- 
untary channel  among  United 
Methodists  for  world  evangeli- 
zation and  strengthening  The 
United  Methodist  Church  and 
its  partner  churches  around  the 
world; 

2.  And  that  as  a  consequence,  and 
because  of  the  progress  made  toward 
realizing  the  goal  set  by  Calendar 
Item  329  of  the  1984  General  Confer- 
ence, the  consultation  between  the 
two  agencies  be  continued  to  clarify 
the  remaining  issues  and  to  forge  an 
understanding  regarding  working 
relationships  in  such  a  manner  that 
the  end  result  will  produce  the 
desired  aim  of  strengthening  and 
enhancing  the  witness  of  our  Savior, 
Jesus  Christ,  through  the  mission  of 
The  United  Methodist  Church 
throughout  the  world. 


New  Initiative  on 
Evangelism  and  Mission 

Petition  Number:  351-GM-3000-R;  SGA 

We  commend  the  General  Board  of 
Global  Ministries  for  its  new  initiative  on 
evangelism  and  mission  and  express 
hope  for  its  soonest  possible  implementa- 
tion. We  rejoice  in  the  expectation  that 
this  new  effort  will  result  in  the  growth  of 
the  kingdom  of  God.  However,  we  express 
concern  that  the  best  possible  choice  of 
personnel  be  made  in  order  to  provide 
necessary  leadership  in  this  new  initia- 
tive. 

Reconciliation  With 
Missionary  Society 

Petition  Number:  435-IJ-3000-R;  NIN 

Motion:  General  Conference  charges 
the  General  Commission  on  Christian 
Unity  and  Interreligious  Concerns,  in 
consultation  with  the  General  Board  of 
Global  Ministries  and  the  Council  of 
Bishops,  to  investigate  steps  of  reconcili- 
ation and  possible  cooperation  with  the 
"Missionary  Society  for  United  Method- 
ists." 

United  Methodist 
Development  Fund 

Petition  Number;  352-GM-3000-R;  SIL 

Be  it  resolved:  That  The  United 
Methodist  Church  actively  promote  the 
United  Methodist  Development  Fund  so 
that  new  monies  can  be  rapidly  invested 
in  new  churches  or  improvements  for 
churches. 

Ministry  to  the  Homeless  in 
America 

Petition  Number;  3S3-GM-3000-R  $;  CIL 

We  petition  the  General  Conference  of 
The  United  Methodist  Church  to; 

A.  Mandate  the  National  Division  of 
the  General  Board  of  Global  Ministries  to 
study  and  recommend  a  comprehensive 
ministry  to  the  homeless  of  the  United 
States,  giving  particular  attention  to  the 
needs  for  the  basic  necessities  of  life 
which  the  homeless  lack  and  the  system- 
ic social  causes  which  create  or  augment 
such  needs;  and 

B.  To  direct  the  General  Board  of 
Global  Ministries  to  present  to  the  1992 
General  Conference  of  The  United  Meth- 
odist Church  its  recommendations  for 
ministry  based  on  the  results  of  such 
study;  and 

C.  That  a  sum  of  one  million  dollars  be 
budgeted  for  the  purposes  of  conducting 
such  study  and  programs  proposals;  and 
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D.  That  a  sum  of  eight  million  dollars 
be  budgeted  for  the  1989-1992  quadren- 
nium  to  assist  and  augment  current  or 
newly  developed  programs  of  direct  ben- 
efit and  sustenance  to  the  homeless,  as 
may  be  recommended  by  the  General 
Board  of  Global  Ministries  and  approved 
by  the  General  Council  on  Ministries. 


Church  and  Community 
Workers 

Petition  Number:  354-GM-3000-R  S;  WVA 

Be  it  resolved:  That  the  General 
Conference  of  1988  instruct  the  General 
Board  of  Global  Ministries  to  increase 
the  salary  level  of  the  Church  and 
Community  Workers;  and 

Be  it  further  resolved:  That  the 
annual  conference  share  of  the  support 
package  be  established  at  one/third  of  the 
package;  and 

Be  it  further  resolved:  That  the 
number  of  Church  and  Community 
Workers  be  increased  by  1992. 


Hawaii  Loa  College 
Support 

Petition  Number:  357-HE-3000-R  S;  CAP 

Be  it  resolved:  That  Hawaii  Loa 
College  be  included  in  the  "Three  College 
Fund"  or  such  other  fund  as  the  General 
Conference  may  direct  during  the  1989- 
92  quadrennium  for  $100,000  per  year. 

Peace  Colleges 

Petition  Number:  3S8-HE-3000-R;  WVA 

Be  it  resolved:  That  all  United  Meth- 
odist colleges  be  highly  encouraged  to 
become  peace  colleges  where: 

— Interpersonal  communication  tech- 
niques will  be  thoroughly  taught; 

— Cultural  difference  along  with  na- 
tional and  tribal  languages  will  be 
taught; 

— Attention  will  be  given  to  teaching 
about  the  politics,  the  economics  as 
well  as  the  culture  of  specific  prob- 
lem areas  of  the  world; 

— One  may  earn  a  degree  in  problem 
resolution,  negotiation,  and/or 
peace-making; 

— Our  pastors  and  lay  leaders  may 
attend  seminars  to  learn  these  skills 
to  the  benefit  of  their  congregations, 
so  that  we  may  farther  witness  to  the 
world  our  seriousness  about  world 
peace  and  our  willingness  to  be 
instruments  of  what  can  be  none 
other  than  God's  peace. 


The  Ecumenical  Decade  of 
Churches  in  Solidarity  With 
Women 

Petition  Number:  e28-IJ-3000-R;  GCCU. 

Be  it  Resolved:  That  The  United 
Methodist  Church  join  with  other  mem- 
ber communions  of  the  World  Council  of 
Churches  in  declaring  1988-1998  as  "The 
ecumenical  Decade  of  Churches  in  Soli- 
darity with  Women,"  affirming  in  its  own 
life  the  three  priorities  of  the  World 
Council  of  Churches  for  this  decade: 

1).  Women's  full  participation  in  the 
life  of  the  church; 

2).  Women's  visions  and  perspectives 
on  "Justice,  Peace,  and  the  Integrity  of 
Creation"; 

3).  Women  doing  theology  and  sharing 
of  spirituality  in  the  life  of  the  church. 


Commendation  of  the 
General  Commission  on 
the  Status  and  Role 
of  Women 

Petition  Number:  366-IJ-3000-R;  NWT 

Let  the  General  Conference  go  on 
record  commending  the  General  Com- 
mission on  the  Status  and  Role  of  Women 
for  its  fine  work  over  these  twelve  years, 
expressing  the  appreciation  of  the  whole 
church  for  the  positive  changes  it  has 
brought  about. 


Transfer  of 
Responsibilities 

Petition  Number:  891-IJ-3000-R;  NMX. 

Be  it  resolved:  That  the  General 
Board  of  Church  and  Society  discharge 
the  function  of  the  General  Commission 
on  the  Status  and  Role  of  Women  and 
that  the  General  Commission  on  the 
Status  and  Role  of  Women  as  described  in 
Paragraph  2201  be  dissolved. 


Continuing  Membership  in 
the  National  Council  of  the 
Churches  of  Christ  in  the 
U.S.A. 

Petition  Number:  829-IJ-3000-R:  GCCU. 

Be  it  resolved:  That  the  1988  General 
Conference  of  The  United  Methodist 
Church  reaffirm  our  membership  in  and 
support  for  the  National  Council  of  the 
Churches  of  Christ  in  the  U.S.A.,  in 
accordance  with  12402  of  the  1984  Book 
of  Discipline. 


Continue  Membership  in 
National  Council  of  tne 
Churches  of  Christ 
in  the  U.S.A. 

Petition  Number:  367-IJ-3000-R;  WNC 

We  petition  the  General  Conference  t 
continue  the  membership  of  The  Unite 
Methodist  Church  in  the  National  Counc 
of  the  Churches  of  Christ  in  the  U.  S.  I 

Continuing  Membership  ir 
the  World  CouncU  of 
Churches 

Petition  Number:  830-U-3000-R;  GCCU. 

Be  it  resolved:  That  the  1988  Genera 
Conference  of  The  United  Methodis 
Church  reaffirms  our  membership,  sup 
port,  and  participation  in  the  Worl( 
Council  of  Churches,  in  accordance  wit! 
K2402  of  the  1984  Book  of  Discipline. 

Continue  Membership  in 
the  World  CouncU  of 
Churches 

Petition  Number:  370-U-3000-R;  WNC 

We  petition  the  General  Conference  t 
continue  the  membership  of  The  Unitet 
Methodist  Church  in  the  World  Counci 
of  Churches. 


Consultation  on 
Church  Union 

Petition  Number:  371-IJ-3000-R;  WNC 

We  petition  the  General  Conference  t< 
affirm  the  Consultation  on  Churcl! 
Union  and  its  ongoing  work  and  U 
continue  our  church's  involvement  in  it 


COCU  Consensus:  In  Quest ' 
of  A  Church  of  Christ 
Uniting 

Peittion  Number:  SSS-IJ-SOOO-R;  GCCU. 

1.  Whereas,  The  United  Methodis 
Church  believes  that  Christ  wills  foi 
the  church  to  be  visibly  one;  and 

2.  Whereas,  the  1984  Book  of  Discipline 
(f69)  affirms  that  "along  with  al 
other  Christians,  [we]  are  a  pilgrin 
people  under  the  Lordship  of  Christ" 
and 

3.  Whereas,  throughout  the  Church  o 
Jesus  Christ  significant  ecumenica 
proposals  continue  to  emerge  whicl 
envision  the  achievement  of  visibh 
unity  through  a  series  of  covenants 
which  unite  our  memberships,  minis- 
tries, observances  of  the  sacraments 
and  mission;  rather  than  a  single  act 
of  merger  of  structures;  and 
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.  Whereas,  The  Evangelical  United 
Brethren  Church  and  The  Methodist 
Church  were  founding  members  of  the 
Consultation  on  Church  Union  and  in 
successive  General  Conferences  The 
United  Methodist  Church  has  af- 
firmed its  strong  participation  and 
has  adopted  specific  aspects  related  to 
mutual  recognition  of  memberships 
and  theological  agreements;  and 

.  Whereas,  The  United  Methodist 
Church  (Preamble  to  the  Constitu- 
tion) recognizes  that  "The  Church  of 
Jesus  Christ  exists  in  and  for  the 
world,  and  its  very  dividedness  is  a 

I   hindrance    to    its   mission    in   that 

'   world;"  and 

.  Whereas,  United  Methodists  diligent- 
ly have  participated  in  the  develop- 
ment of  the  Consultation  CONSEN- 
SUS as  a  way  of  reducing  dividedness 
;   among  Christians:  therefore, 

I 

'-Be  it  resolved:  That  the  1988  General 
Conference  claims  the  1984  Consultation 
Consensus  on  these  three  points: 

a.  The  United  Methodist  Church 
recognizes  in  Consensus  an  ex- 
pression in  the  matters  with 
which  it  deals  of  the  apostolic 
faith,  order,  worship,  and  witness 
of  the  church. 

b.  The  United  Methodist  Church 
recognizes  in  Consensus  an  antici- 
pation of  the  Church  Uniting 
which  the  participating  bodies,  by 
the  power  of  the  Holy  Spirit,  wish 
to  become. 

c.  The  United  Methodist  Church 
recognizes  in  Consensus  a  suffi- 
cient theological  basis  for  the 
covenanting  acts  to  be  proposed  by 
the  Consultation  that  we  expect  to 
be  recommended  to  the  General 
Conference  of  1992. 

d.  And  The  United  Methodist 
Church  requests  that  the  Council 
of  Bishops  transmit  this  action  to 

1  the  Consultation  on  Church 

I  Union. 

COCU  Consensus 

Petition  Number:  372-IJ-3000-R;  IWA 

We  recommend  that  the  General  Con- 
ference, 1988,  "claim"  the  COCU  Con- 
sensus. 

Affirmation  of  COCU 
Consensus  Dociunent 

Petition  Number:  631-IJ-3000-R;  WIS. 

We  express  affirmation  of  the  Consul- 
tation on  Church  Union  (COCU)  Con- 


sensus Document  for  acceptance  by  the 
1988  General  Conference  of  The  United 
Methodist  Church. 

COCU  Consensus 

Petition  Number:  373-U-3000-R;  PNW,  TRY 

Be  it  resolved:  That  the  1988  General 
Conference  of  The  United  Methodist 
Church  claim  The  COCU  Consensus  and 
recognize  it  as 

1.  An  expression,  in  matters  with 
which  it  deals,  of  the  apostolic  faith, 
order,  worship,  and  witness  of  the 
church; 

2.  An  anticipation  of  the  Church 
Uniting  which  the  participating  bodies 
by  the  power  of  the  Holy  Spirit  wish  to 
become;  and 

3.  A  sufficient  theological  basis  for  the 
covenanting  acts  and  the  uniting  process 
proposed  at  this  time  by  the  consultation. 

COCU  Consensus 

Petition  Number:  374-IJ-3000-R;  WYO 

Be  it  resolved: 

1.  That  the  1988  General  Conference 
affirm  The  COCU  Consensus  and 
implement  that  as  far  as  possible; 

2.  That  this  and  the  volume  Covenant- 
ing Toward  Christian  Unity  be  re- 
commended as  study  guides  for  our 
churches; 

3.  That  the  study  of  Baptism.  Eucha- 
rist, and  Ministry  be  continued, 
especially  in  ecumenical  settings. 

Commission  on  Higher 
Education  for  Minorities 

Petition  Number:  375-IJ-3000-S  $;  WVA 

Be  it  resolved: 

1.  That  the  General  Conference  of  The 
United  Methodist  Church  set  up  a 
Commission  on  Higher  Education  for 
Minorities  to  promote  minority  edu- 
cation both  church  and  public; 

2.  That  this  commission  would  have  a 
majority  of  ethnic  minorities  in  its 
representation; 

3.  That  this  commission  would  work 
with  all  agencies  of  the  church  where 
education  was  concerned  (such  as  the 
General  Board  of  Higher  Education 
and  Ministry,  the  General  Board  of 
Global  Ministries,  the  General  Board 
of  Church  and  Society,  and  the 
(Jeneral  Board  of  Discipleship).  No 
educational  ethnic  minority  institu- 
tion of  The  United  Methodist  Church 
would  be  closed,  transferred,  or  sold 
without  study  and  recommendation 
of  this  commission; 


4.  That  this  commission  would  work 
with  the  General  Commission  on 
Religion  and  Race  and  the  General 
Coimcil  on  Ministries  in  helping  to 
facilitate  them  in  their  actions.  The 
commission  would  function  out  of  the 
General  Council  on  Ministries  with 
its  financing  coming  through  any 
budget  designated  for  ethnic  minori- 
ty groups; 

5.  That  the  commission  would  work  to 
establish  through  local  churches  co- 
operation between  the  religious  com- 
munities and  public  education.  This 
would  be  basic  in  working  through 
local  communities  and  local  churches 
in  order  that  education  for  minorities 
may  be  demonstrated  through  the 
churches  and  advocated  through  the 
public  sector. 


Establish  General 
Commission  on  the 
Inclusiveness  of 
Persons  With 
Handicapping  Conditions 

Petition  Number:  376-IJ-3000-R  $;  WVA 

Be  it  resolved:  That  the  1988  General 
Conference  establish  a  Commission  on 
the  Inclusiveness  of  Persons  With  Handi- 
capping Conditions  within  The  United 
Methodist  Church;  and 

Be  it  further  resolved:  That  this 
commission  be  instructed  in  the  strategic 
incorporation  and  utilization  of  persons 
with  handicapping  conditions  in  a  com- 
prehensive effort  by  the  general  and  local 
church.  This  shall  be  accomplished 
through  the  development  of  a  compara- 
ble commission  on  the  annual  conference 
level  so  that  projects  may  be  specifically 
geared  to  the  needs  of  those  with  handi- 
capping conditions  already  within  the 
church  and  those  that  may  be  potentially 
included  within  our  religious  community 
and  that  these  projects  may  be  a  concert- 
ed effort  by  the  general  and  local  church 
to  this  end;  and 

Be  it  further  resolved:  That  the 
annual  conferences  across  the  church  be 
encouraged  to  include  persons  with 
handicapping  conditions  in  their  delega- 
tions to  General  and  Jurisdictional  Con- 
ferences so  that  the  interest  of  persons 
with  handicapping  conditions  will  not  be 
overlooked  during  deliberations  of  these 
conferences.  May  it  be  recognized  that 
efforts  toward  better  accessibility  for 
persons  with  handicapping  conditions  to 
church  facilities  have  already  been  un- 
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dertaken  by  many  local  churches  on  their 
own  initiative;  and 

Be  it  further  resolved:  That  this  be 
an  organized  effort  toward  accessibility 
on  the  level  of  the  annual  conference  and 
therein  the  district;  and 

Be  it  further  resolved:  That  this 
commission  shall  be  called  the  General 
Commission  on  the  Inclusiveness  of  Per- 
sons With  Handicapping  Conditions. 

Establish  Standing 
Commission  on  Alcohol 
and  Other  Drug  Concerns 

Petition  Number:  377-IJ-3000-R  $;  IWA,  NDK 

Be  it  resolved:  That  the  General 
Conference  establish  a  standing  Com- 
mission on  Alcohol  and  Other  Drug 
Concerns. 


United  Methodist 
Television  Ministry 

Petition  Number:  378-IJ-3000-R;  SH 

Be  it  resolved:  That  The  United 
Methodist  Church  continue  to  explore 
television  advertising  of  its  ministry. 

Disabled  for  Itineracy 

Petition  Number:  483-MN-3000-R  $;  PN'W 

Be  it  resolved:  That  the  1988  General 
Conference  create  a  new  status  for 
pastors  "disabled  for  itineracy"  with 
disability  benefits  provided  for  up  to  one 
year.  This  status  is  for  those  clergy  who 
have  a  physical  or  emotional  disability 
that  keeps  them  from  being  an  appointed 
United  Methodist  pastor,  but  who  are 
still  employable  in  other  vocations  under 
the  guidelines  of  the  United  Methodist 
pension  plan  and/or  social  security. 


Council  of  Bishops 
Initiatives 

Petition  Number:  484-MN-3(X)0-R  $;  CAP,  IWA,  NYK,  RIO, 

WNC 

We  commend  our  Council  of  Bishops 
for  their  extraordinary,  Spirit-led  wit- 
ness, In  Defense  of  Creation,  and  request 
continued  imaginative  initiatives  from 
the  Council  in  addressing  concerns  which 
include  church  revitalization,  congrega- 
tional renewal,  and  the  relationship 
between  racial-economic  injustice  and 
humanity's  quest  for  peace.  We,  there- 
fore, urge  the  General  Conference  to 
equip  our  Council  of  Bishops  with  the 
resources  necessary  to  offer  further  ini- 
tiatives in  relating  the  Gospel  to  a 
suffering  world. 


Central  Clearing  Agency 
for  Clergy  Transfers 

Petition  Number:  4«5-MN-3000-R  Si  NIL 

We  petition  the  General  Conference  to 
empower  the  Council  of  Bishops  to  create 
a  Central  Clearing  Agency  for  handling 
transfer  requests  from  one  conference  to 
another  with  the  following  safeguards: 

1.  While  the  bishop  continues  to  control 
the  movement  of  pastors  within  an 
annual  conference,  a  pastor  (elder) 
may  request  to  move  to  a  conference 
of  his  or  her  choice  any  time. 

2.  Such  a  transfer  may  be  made  without 
loss  of  tenure  or  salary  level. 

3.  A  salary  level  may  have  a  different 
dollar  amount  between  conferences 
but  would  approximate  the  same 
level.  Thus  a  pastor  (elder)  who  has 
served  a  conference  for  ten  years 
would  not  have  to  accept  a  first-year- 
level  appointment  because  he  or  she 
changes  conference. 

4.  While  the  pastor  would  send  a  re- 
sume to  the  Central  Clearing  Agency 
requesting  a  transfer,  it  would  be  up 
to  the  bishops  to  activate  such  re- 
quests in  consultation  with  each 
other. 

5 .  The  transferring  pastor  (elder)  would 
be  paid  the  pension  rate  of  the  new 
conference  where  he  or  she  enters, 
but  he  or  she  would  retain  tenure  as 
it  affects  his  or  her  appointment  to  a 
church  and  to  conference  commit- 
tees. 

In-Depth  Study  of 
U.S./U.S.S.R.  Relations 

Petition  Number:  486-MN-3000-R  S;  PNW 

Be  it  resolved:  That  the  Council  of 
Bishops  of  The  United  Methodist  Church 
be  requested  to  sponsor  an  in-depth  study 
of  the  issue  of  mistrust  and  misunder- 
standing between  the  U.S.  and  the 
U.S.S.R.  with  the  goal  of  defining  specific 
steps  which  we  as  members  of  The  United 
Methodist  Church  can  undertake  to 
encourage  better  relations  between  the 
peoples  of  these  two  nations  through 
expanded  knowledge  and  comprehension 
of  our  respective  ways  of  life.  At  least  as 
much  interest,  enthusiasm,  and  re- 
sources should  be  committed  to  this  study 
as  that  invested  in  the  "In  Defense  of 
Creation"  study. 

Diaconal  Ministry 

Petition  Number:  489-MN-3000-S  $;  MEM,  STL 

Be  it  resolved:  That  by  1992  the 
General  Conference  will  have  estab- 
lished a  system  that  addresses  the  dia- 


conate  as  separate  from  the  laity  anc 
from  the  clergy,  giving  special  attentioij 
to  its  implications  for  the  following:      I 

1.  Increasing  the  total  number  of  Gen 
eral  Conference  delegates  in  order  t( 
include  a  proportionate  number  o   i 
diaconal  ministers; 

2.  Increasing  annual  conference  mem  j 
bership  in  order  to  include  diacona  | 
ministers; 

3.  Inclusion  of  diaconal  ministers  ir  i 
membership  on  general  boards  anc  i 
agencies; 

4.  Inclusion  of  diaconal  ministers  ir  ( 
membership  on  annual  conference  j 
boards  and  agencies;  and  ■ 

5.  Inclusion  of  voting  privileges  of  dia  j 
conal  ministers  as  a  designatec  i 
group  in  annual  conferences. 

Study  of  Term  Episcopacy  » 

Petition  Number:  949-M\-3000-S  S;  ORI 

To  form  a  task  force  for  the  study  o  ' 
'Term  Episcopacy"  for  The  United  Meth  i| 
odist  Church.  \ 

The  task  force  would  be  composed  oJ  < 
equal  numbers  of  clergy  and  laity  choser.  i 
equally  from  each  of  the  jurisdictions  o:   ■ 
the  church.  Ex-officio  members  of  the,  : 
task  force  would  include  at  least  twc    i 
members  of  the  Council  of  Bishops  anc  ■ 
representative  of  autonomous  churches  i 
or  central  conferences  which  elect  bish-    ! 
ops  for  a  specific  term  of  office.  The, 
mandate  of  this  task  force  would  be  tq  ' 
make  a  study  of  the  benefits  and  prob-' 
lems  of  changing  the  tenure  of  episcopal 
leadership  and  to  report  back  to  the  1992 
General  Conference. 

Accepted  Name  for 
Triune  God 

Petition  Number:  491-MN-3000-R;  NIN 

Be  it  resolved:  That  the  traditional 
name  for  the  triune  God — Father,  Son, 
and  Holy  Spirit — be  the  accepted  name 
by  which  recognized  ordinations  and 
baptisms  are  performed  in  The  United 
Methodist  Church. 

Terminology  in  the  Book 
of  Discipline  y 

Petition  Number:  682-MN-3000-R;  GBOD,  MEM  H 

Be  it  resolved:  That  the  Committee  on\ 
Correlation  and  Editorial  Revision  en- 
sure that  the  1988  edition  of  the  Book  of 
Discipline  uses  the  terms  "minister"  and 
"ministerial"  to  refer  to  all  believers,  and 
identifies  members  of  the  clergy  as 
"ordained  ministers,"  "pastors,"  or  "cler- 
gy," and  "diaconal  ministers"  as  "diacon- 
al ministers";  and 
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Be  it  further  resolved:  That  all 
eneral  agencies  adopt  the  same  lan- 
■uage  to  identify  clergy  and  diaconal 
lembers  and  programs. 


Extending  the  Right  of 
Administering  Communion 

Petition  Number:  12S6-MN-3000-H:  FIF 

We  petition  that  a  bishop  may  allow  a 
dispensation  to  administer  communion 


to:  a)  a  deaconess;  b)  the  appointed  local 
pastor  of  a  church. 

We  further  petition:  c)  that  a  pastor 
may  ask  a  local  pastor  of  the  church  to 
administer  communion  to  the  pastor. 
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Ministering  to  the  Fastest  Growing 
Group  in  the  Church 


One  of  the  first  magazines  published  especially  for  Christian  adults  55 
years  and  older.  Mature  Years  is  carefully  edited  to  provide  the  latest  in 
helpful  information  and  spiritual  guidance.  Printed  in  full  color  and  large 
type  for  easy  reading,  topics  such  as  retirement,  social  security,  health, 
relationships,  and  many  other  areas  of  interest  to  senior  adults  are 
addressed.  You  can  provide  Mature  Years  to  friends,  relatives, 
or  yourself  for  only  $8.95. 
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IS  BIBLE  STUDY  REALLY 
NECESSARY? 

"YES!"  say  those  who  make  regular,  day-to- 
day study  of  the  Scriptures  a  part  of  their  lives. 

Daily  Bible  Study  is  a  recommended  source  of  individual 
Bible  study  based  on  Home  Daily  Bible  Readings  from 
the  acclaimed  International  Lesson  Series. 

Daily  Bible  Study  is  a  thick  128-page  quarterly  with 
Scripttire  study  material  for  every  day  of  the  week-plus  a 
weekly  summary  and  review  to  help  you  gain  the  most 
from  your  day-to-day  study. 

Daily  Bible  Study  is  easy  to  use  at  home,  at  the  office, 
or  anywhere  during  leisure  time.  And  it  is  printed  in 
large,  easy-to-read  type. 

Daily  Bible  Study  can  provide  guidance,  strength,  and 
spiritual  nourishment  for  everyday  Christian  hving. 

Published  by  Graded  Press,  Publishing  Division  of  The  United  Methodist 
Publishing  House 
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Help  them  grow  in 
knowledge  and 
understanding! 

Use  this  resource  to  supplement  your 
confirmation  and  church  membership 
training  classes.  Excellent  for  senior 
highs  and  adults. 


TOUCHED  BY  GRACE:  Black  Methodist  Heritage  in  The  United  Methodist  Church 


In  13  fascinating  sessions,  a  drama  of 

little-known  events  unfolds  with  a  cast  of 

characters  largely  unknown  to  United 

Methodists.  A  dynamic  study  that  tells  the 

exciting  story  of  the  contributions  made  to 

the  faith  by  Black  persons  since  Wesleyan 

times. 

Student  Book.  Challenges  Christians  to 

consider  what  this  unique  heritage  means 

for  all  of  us.  Order  one  copy  for  each 

student. 

Order  No.  5354.  Each,  $1.25 

Teacher  Guide.  Information  to  help  you 

lead  class  discussions. 

Order  No.  5365.  Each,  $1.75 


Media  Kit.  Enrich  your  study  with  these 
specially  developed  materials:  13  colorful 
posters;   cassette  tape  with  spirituals,  po- 
etry, readings,  and  excerpts  from  "I  Have 
a  Dream;'"  moving  stories  of  such  persons 
as  Thomas  Garrett,  Harriet  Tubman,  Ju- 
piter Hammon,  PhilUs  Wheatley,  Crispus 
Attucks.  Hiram  R.  Revels,  and  Malcolm 
X.  Order  one  kit  for  each  class. 
Order  No.  5560.  Each,  $6.95 


CALL  OR  VISIT  YOUR 
COKESBURY  STORE  or  ORDER 
TOLL  FREE:  1-800-672-1789 

Satisfaction  guaranteed!  Prices  subject  to  change. 
Add  sales  tax  where  applicable.  Transportation 

extra. 
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Programs  for  you  and  your  youth! 


DIRECTIONS  IN  FAITH: 

Program  Guide  for  Youth  Fellowships 

Directions  in  Faith  is  an  action-oriented  program  that  will  help  junior  and 
senior  highs  make  Christianity  the  guiding  spirit  of  every  facet  of  their 
lives.  Each  issue  features  programs  dealing  with  personal  concerns  and  the 
many  moral  and  social  issues  young  people  face  today. 

Published  four  times  a  year,  Directions  in  Faith  includes  plans  for  spe- 
cial events,  plays,  parties,  retreats,  or  service  projects.  Ideas  galore  for 
recreation,  creative  food  planning,  and  fund-raising. 

THE  MAGAZINE  FOR  CHRISTIAN  YOUTH! 

The  Magazine  for  Christian  Youth!  speaks  to  teenagers  in  their  own 
j  language  about  issues  they  care  about:  dating,  AIDS,  family  relation- 
!  ships,  suicide,  peer  pressure,  music,  academic  stress,  friendships,  death, 
I  divorce.. .You  name  it- Youth!  covers  it.  Youth!  helps  teens  explore  real 
'■  issues  in  the  real  world. 

I    Youth!,  a  colorful,  upbeat  magazine,  will  capture  your  teenagers'  at- 
[  tention  and  help  them  grow  in  their  faith.  Like  a  good  friend.  Youth! 
i  magazine  helps  teenagers  to  explore  issues  themselves. 

Available  at  your  local  Cokesbury  Bookstore  or 
I  call  toll  free  1-800-672-1789. 

I  Published  by 
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A  Division  of  The  United  Methodist  Publishing  House 
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The  Best 

of 

Circuit  Rider's 

First  Decade 

Among  the  best: 


Doing  Nonviolence  by  John  Adams 

Preaching  on  Controversial  Issues  by  Raymond  Baicomb 

A  Quiet  Shout  by  John  Warman 

The  Subversion  of  the  Church  by  Tex  Sample 
Pastoral  Care  and  Prophetic  Ministry  by  a.  James  Armstrong 
Toward  a  Discipline  of  the  Sacraments  by  James  white 
Some  Talk  About  'Second  Coming'  Talk  by  Laurence  stookey 
Itineracy:  Adaptable  and  Still  Effective  by  E.  Dale  Duniap 
A  Theology  of  Disagreement  by  Douglas  wingeier 


.  .  Award-winning  "Comments"  by  J.  Richard  Pecl<.  .  . 

.  .  Pro/Con  exchanges  on  homosexuality,  abortion,  infant  baptism,  and  clergy  owning  their  homes. 

.  .  And  more.  .  . 


PLUS.  .  . 


30  pages  of  CR  index  from  October  1976  through  December  1986. 


Articles  that  continue  to  be  front-iine  relevancy! 
Articles  that  provoke  excellent  discussions 

for  adult  classes!        — 160  pages  for  just  $5.95 


Also  available  at 
your  Cokesbury  Store 
or  order  by  phone 
615-749-6137 


ORDER    FORM     (orders  fllletJ  through  Dec.  31,  1 987) 
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( )  Please  send  me 


copies  of  The  Best  of  Circuit  Rider's  First  Decade.  (C47-215b*b) 


( )  Enclosed  is  my  payment  of  $5.95  for  each  copy  (mailing  and  handling  charges  included) 
( )  Please  charge  to  my  Cokesbury  account,  which  is  # 


Name 


Address 


City/State/Zip 

Make  payment  and  mail  to:  Circuit  Rider,  P.O.  Box  801  Nashville,  TN  37202 


With  Resources  That  Inform  and  Inspire 


PMwscop9— a  four-page  weewy  newsletter 

that  provides  capsule  reports  of  news  from 
across  The  United  Methodist  Church  (50 
issues  for  $18.25,  newspaper  delivery; 
$22.25,  first  class) 

During  the  year  you  will  read  about: 

'actions  and  statements  adopted  by  United 
Methodi.st  agencies 

'work  of  national  interest  from  annual  confer- 
ences 

'unusual  ministries  sponsored  by  local 
churches 

'developments  in  United  Methodist  churches 
outside  the  United  States 

'inten/iews  with  newly  elected  top  executives 
of  general  agencies 

'summaries  of  annual  conference  sessions 

'positions  available  at  national  institutions 


Newseope  Lecture  series — monthly  sub- 
scription audiotape  series  that  features  lec- 
tures from  the  best  conference  and  seminary 
pastors'  schools  in  the  nation  (12  90-minute 
tapes  for  $67.20  or  $5.60  per  tape). 

Future  tapes  will  include  Dr.  Fred  Craddock, 
Dr.  Elizabeth  Bettenhausen,  Bishop  Woodie 
W.  White,  Bishop  Judith  Craig,  Playright 
Arthur  Miller,  Dr.  Walter  Harrelson,  Dr.  Philip 
Potter,  Dr.  Emilio  Castro,  Dr.  James  Eari 
Massey. 

Order  through  General  Church  Periodi- 
cals, United  Methodist  Publishing  f^ouse, 
P.O.  Box  801,  Nashville,  TN  37202  or  call 
1-615-749-6417.  You  may  use  your  Cokes- 
bury  Account  or  enter  a  subscription  for 
your  local  church  and  charge  it  to  that 
account. 


These  resources  will  make  the  1988  General 
Conference  come  alive  for  your  congregation. 

Videotapes: 

"Catch  the  Spirit" — Pre-conference  summary  (30  minutes  of 
interviews  and  presentations  of  major  proposals  by  denomi- 
national leaders,  produced  by  United  Methodist  Communi- 
cations, S25). 

"Catch  the  Spirit" — Summary  (30  minutes  of  interviews  and 
clips  of  floor  action  summarizing  the  1988  General 
Conference,  produced  by  United  Methodist  Communica- 
tions, S25). 

Legislative  Summary — 45-minutes  of  reports  on  major  legisla- 
tive actions,  new  initiatives,  and  other  recommendations, 
including  clips  of  floor  debate  and  interviews,  produced  by 
Good  News  Television  Ministry,  ($29.95). 

SUde-tape  set:  20  slides,  audiotape,  and  printed  script 
Sets  the  scene  for  delegates  to  report  to  local  churches, 
produced  by  Good  News  Television  Ministry,  $19.95. 


Audiotapes:  Produced  by  Good  News  Television  Ministry 

Pre-conference  briefing — 90-minute  cassette  with  overviews  of 
major  proposals  by  conferences,  general  agencies,  and 
caucuses,  and  interviews  with  denominational  leaders,  $7. 

Episcopal  and  lay  addresses — edited  to  90-rainute  format,  $7. 

Summary  report — 90  minute  cassette  mailed  from  General 
Conference  featuring  clips  of  floor  debate  along  with 
interpretation  of  actions  taken,  $7. 
These  tapes  can  be  purchased  as  part  of  the  Newscope 
Lecture  Series,  $67.20  for  twelve  90-minute  cassettes  or 
$5.60  per  tape,  sent  monthly,  or  as  a  three-tape  package  for 
$19.90  or  $6.64  per  Upe). 

News  Reports — Newscope,  a  weekly  newsletter  for  United 
Methodist  leaders,  will  provide  fast,  concise  coverage  of 
pre-conference  and  post-conference  developments  (50 
issues  for  $18.25,  newspaper  delivery,  or  $22.25,  first  class). 

Order  through  General  Church  Periodicals,  United  Methodist 
Publishing  House,  P.  O.  Box  801,  Nashville,  TN  37202 


Advance  Edition 


Daily  Christian  Advocate 

THE  GENERAL  CONFERENCE  OF  THE  UNITED  METHODIST  CHURCH 


Volume  VII Nashville,  Tennessee  February  25,  1988 


Advance  Edition  E 


Reports  and  Recommendations 
From  Special  Groups 


and  related  resolutions 
from  annual  conferences 


E-2 


DAILY  CHRISTIAN  ADVOCATE 


Advance  Edit: 


To:  Members  of  the  1988  General 

Conference 


In  this  section  of  the  Advance  Edition  of  the  Daily  Christian 
Advocate  are  printed  reports  and  recommendations  from 
special  groups  who  were  asked  to  report  to  General 
Conference.  Related  resolutions  from  annual  conferences  are 
also  printed  here.  This  is  not  an  official  book  of  petitions; 
editing  has  been  done  to  conserve  space  and  to  maintain 
consistency  of  style. 

Complete  petitions  will  be  in  the  hands  of  the  Committee  on 
Reference  and  the  legislative  committees.  Any  delegate 
wishing  to  see  a  complete  petition  in  advance  may  obtain  a 
copy  from  the  Secretary  of  the  General  Conference. 

Proposed  deletions  to  existing  legislation  are  indicated  by 
otrikc  through. 

Proposed  addition  to  existing  legislation  are  indicated  by 
bold  face. 


Table  of  Contents 

Economic  Boycott  Study  Task  Force 

Committee  on  the  Revision  of  the  Hymnal  .. 

Study  Committee  on  NYMO/GBOD 

Mission  of  The  United  Methodist  Church  .... 

Committee  on  "Our  Theological  Task" 

Task  Force  on  Older  Adult  Ministries 

Missional  Priority  Coordinating  Committee 

Advisory  Committee  on  Stewardship 

Goal  to  Increase  Membership 

Commission  on  Pan-Methodist  Cooperation  . 

Commission  for  the  Study  of  Ministry 

John  Street  Church  Board  of  Trustees 


Each  petition  in  this  section  is  numbered  losing  the  follow- 
ing code: 

1-5  digits  =  numerical  order 

+  2  letters  =  legislative  committee 

+  4  digits  =[000]l-2626  =  disciplinary  paragraph 

[0]00,  [0]200,  etc.   =new  disciplinary  paragraph 
3000  =  non-disciplinary  matter 

-1- 1  letter    =  C  =  constitutional  amendment 

=  D  =  part  of  Discipline  other  than  the 

Constitution 
=  M  =  miscellaneous 

=  R  =  resolution,  report  or  recommendation 
=  S  =  recommended  study 
If  $  added  =  financial  implications 

The  following  abbreviations  are  used: 


Legislative  Committees 


cc 

Commission  on  Central  Conference  Affairs 

GA 

General  Administration 

CO 

Conferences 

GM 

Global  Ministries 

cs 

Church  and  Society 

HE 

Higher  Education  and  Chaplaincy 

DI 

Discipleship 

IJ 

Independent  Commissions/Judicial  Administration 

FA 

Fineincial  Administration 

LC 

Local  Church 

FM 

Faith  and  Mission 

MN 

Ordeiined  and  Diaconal  Ministry 

Annual  Conferences  of  the  United  Methodist  Church 


AFL 

Alabama-West  Florida 

BUR 

Burundi 

CTX 

Central  Texas 

AEM 

Alaska  Missionary 

CNV 

California-Nevada 

CZA 

Central  Zaire 

AUS 

Austria  Provisional 

CAP 

California-Pacific 

CZE 

Czechoslovakia 

BLT 

Baltimore 

CIL 

Central  Illinois 

DEN 

Denmark 

BUL 

Bulgaria  Provisional 

CPA 

Central  Pennsylvania 

DSW 

Desert  Southwest 
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Detroit 

NEB 

Nebraska 

RKM 

Rocky  Movmtain 

East  Ohio 

NHA 

New  Hampshire 

SLE 

Sierra  Leone 

Eastern  Angola 

NMX 

New  Mexico 

SCA 

South  Carolina 

Eastern  Pennsylvania 

NYK 

New  York 

SDA 

South  Dakota 

Estonia  Provisional 

NAL 

North  Alabama 

SGA 

South  Georgia 

Finland-Finnish  Provisional 

NAK 

North  Arkansas 

SIN 

South  Indiana 

Finland-Swedish  Provisional 

NCA 

North  Carolina 

SIL 

Southern  Illinois 

Florida 

NNY 

North  Central  New  York 

SNE 

Southern  New  England 

German  Democratic  Republic 

NDK 

North  Dakota 

SNJ 

Southern  New  Jersey 

German  Northwest 

NGA 

North  Georgia 

SZA 

Southern  Zaire 

German  South 

NIN 

North  Indiana 

SWP 

Southwest  Philippines  Provisional 

German  Southwest 

NMS 

North  Mississippi 

STX 

Southwest  Texas 

Holston 

NSH 

North  Shaba 

SWE 

Sweden 

Hungary  Provisional 

NTX 

North  Texas 

SWF 

Switzerland/France 

Iowa 

NEP 

Northeast  Philippines 

TEN 

Tennessee 

Kansas  East 

NZA 

Northeast  Zaire 

TEX 

Texas 

Kansas  West 

NIL 

Northern  Illinois 

TRY 

Troy 

Kentucky 

NJY 

Northern  New  Jersey 

VIR 

Virgina 

Liberia 

NPH 

Northern  Philippines 

WMI 

West  Michigan 

Little  Rock 

NWP 

Northwest  Philippines 

WMP 

West  Middle  Philippines 

Louisiana 

NWT 

Northwest  Texas 

WOH 

West  Ohio 

Louisville 

NOR 

Norway 

WVA 

West  Virginia 

Maine 

OKL 

Oklahoma 

WZA 

West  Zaire 

Memphis 

OKI 

Oklahoma  Indisin  Missionary 

WAN 

Western  Angola 

Middle  Philippines 

ORI 

Oregon-Idaho 

WNY 

Western  New  York 

Mindanao 

PNW 

Pacific  Northwest 

WNC 

Western  North  Carolina 

Minnesota 

PEN 

Peninsula 

WPA 

Western  Pennsylvania 

Mississippi 

PHI 

Philippines 

WIS 

Wisconsin 

Missouri  East 

POL 

Poland 

WYO 

Wyoming 

Missouri  West 

PRC 

Puerto  Rico 

YEL 

Yellowstone 

Mozambique  (Southeast  Africa) 

RDM 

Red  Bird  Missionary 

YUG 

Yugoslavia  Provisional 

Muri  (Nigeria)  Provisional 

RIO 

Rio  Grande 

ZIM 

Zimbabwe 

General  Agencies 


General  Board  of  Church  and  Society  GCFA 

General  Board  of  Global  Ministries  GCOM 

General  Board  of  Higher  Education  and  Ministry  GCRR 

General  Board  of  Discipleship  GCSW 

General  Board  of  Publication  NYMO 

General  Board  of  Pensions  UCOM 
General  Commission  on  Archives  and  History 
General  Commission  on  Christian  Unity/InterreUgious 
Concerns 


General  Council  on  Finance  ttnd  Administration 

General  Council  on  Ministries 

General  Commission  on  Religion  and  Race 

General  Commission  on  the  Status  and  Role  of  Women 

United  Methodist  National  Youth  Ministry  Organization 

General  Commission  on  Communication 


Special  Groups  to  report  to  General  Conference 


Advisory  Committee  on  Stewardship 
Commission  on  Pan-Methodist  Cooperation 
Commission  for  the  Study  of  Ministry 
Conmiittee  on  "Our  Theological  Task" 
Economic  Boycott  Study  Task  Force 
Goal  to  Increase  Membership 


HYMC  Hjrmnal  Revision  Committee 

MPCC  Missional  Priority  Coordinating  Committee 

MUMC  The  Mission  of  The  United  Methodist  Church 

OAMN  Task  Force  on  Older  Adult  Ministries 

SONY  Study  Committee  on  GBOD/NYMO 
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Report  on  Economic  Boycotts 
as  mandated  by  the  1984  General 
Conference  (Book  of  Resolutions  1984^  p.  31! 


Petition  Number  1056-CS-3000-R;  ECBY. 

Guidelines  for  Initiating  or  Joining 
an  Economic  Boycott 

Preamble 

An  economic  boycott  is  understood  to 
be  a  combined  effort  to  abstain  from  the 
piirchase  or  use  of  products  or  services 
provided  by  a  targeted  firm,  government, 
or  other  agency.  The  purpose  of  a  boycott 
is  to  persuade  the  targeted  body  to  cease 
from  certain  practices  judged  to  be 
unjust,  andyor  to  perform  certain  prac- 
tices deemed  to  be  just. 

Acknowledging  "the  boycott"  as  a 
legitimate  Christian  response  to  an 
identified  social  or  economic  injustice,  we 
recommend  the  following  criteria  as  a 
process  for  guiding  the  church  and  its 
agencies  in  decisions  regarding  boycott. 
This  process  includes  the  following  steps: 

preparation; 
decision-making; 
monitoring; 
suspension/termination. 

The  decision-making  body  shall  desig- 
nate those  persons  who  will  perform  the 
tasks  of  each  step. 

The  twelve  criteria  are  the  minimal 
concerns  to  be  addressed  as  a  decision- 
making body  secures  information  and 
data  upon  which  to  determine  its  action. 

The  questions  following  the  criteria 
statements  are  not  part  of  the  criteria, 
but  are  given  to  help  a  decision-making 
body  address  specific  areas  of  concern 
and  secure  information  that  will  assist  in 
its  decision. 

The  gathered  information  and  data  are 
to  be  written  and  distributed  to  the 
decision-making  body. 

Clarifying  Who  May  Call 
Any  local  church,  district  or  annual 
conference.  General  Church  board  agen- 
cy shall  be  empowered  to  initiate,  partici- 
pate in,  monitor,  and  terminate  a  boycott 
in  its  own  name.  Such  decision  shall  be 
made  consistent  with  criteria  established 
by  General  Conference. 


Any  of  the  above  may  request  the 
General  Conference  to  join  it  in  the 
boycott  in  the  name  of  The  United 
Methodist  Church.  Only  the  General 
Conference  shall  be  empowered  to  ini- 
tiate a  boycott  in  the  name  of  the  United 
Methodist  Church.  It  shall  designate 
responsibility  for  monitoring  and  sus- 
pending and  or  terminating  such  a  boy- 
cott. 

Preparation 
I.  Identify  in  writing  the  Biblical  and 
theological  imperatives  which  ad- 
dress the  issues  involved  in  this 
particular  conflict.  How  are  the 
issues  involved  related  to  the  pur- 
poses and  mission  of  the  decision- 
making body? 
n.  Document  the  social  justice  issues 
in  the  dispute  through  on-site 
investigation,  interviews,  hearings 
and  study  of  literature,  including 
input  from: 

A.  each  of  the  major  parties  in  the 
dispute; 

B.  United  Methodist  sources,  in- 
cluding the  presiding  bishop(s), 
leadership  of  the  annual  confer- 
ences, superintendent(s),  and 
local  church  leadership  (laity 
and  clergy)  in  the  region  where 
the  dispute  or  alleged  injustice 
is  occurring; 

C.  objective  third  parties. 

1.  How  do  the  social  justice 
issues  affect  various  seg- 
ments of  society  and  the 
communities  in  the  area? 

2.  WTiat  sources  of  political, 
economic,  or  social  power 
does  each  party  in  the  dis- 
pute or  alleged  injustice 
have? 

3.  How  will  a  boycott  affect  a 
potential  resolution  of  the 
situation? 

4.  Are  the  leaders  in  the  dis- 
pute or  grievance  supported 
by  the  persons  for  whom 
they  speak,  and  are  they 
committed  to  nonviolent 
action? 


5.  What  denominational  :■ 
views  have  been  madtfl 
this  issue? 

6.  What  groups,  agencies  a 
governmental  bodies  li) 
been  seeking  resolutioiij 
the  conflict? 

HI.  Evaluate  the  conflict  describe 
the  gathered  information  in  :  » 
tion  to  the  theological,  ethical,  li 
social  principles  of  Christian : 
tion  and  The  United  Meth-.i; 
Church.  I 

1.  Is  intervention  needed  ij 
what  magnitude  of  e< 
sponse  is  appropriate  t<  fa| 
scope  of  the  injustice?   ^ 

2.  Is  the  desired  end  dci 
specified? 

IV.  Generate  a  list  of  potential  pi 
and  private  means  of  interven 
in  the  situation  and  evaluate  hi 
probable  results  of  each. 

1.  What  methods   of  m 
tion,  dialogue,  and  negia- 
tions  have  been  atteir,< 
and  evaluated? 

2.  Have  these  means  of  i 
vention  been  publiciz 
shared   with   conne 
leadership  in  the  regij 
the  conflict  and  other 
stituencies? 

3.  Is  the  injustice  of  su 
scope  to  warrant  the  i 
zation  of  a  boycott? 

4.  Is  a  boycott  a  morel 
structive  and  effe(f 
means  of  achieving  jij 
than  more  coercive  i 

5.  What  are  likely  to 
positive  and  negative 
sequences  of  a  boycot 

6.  What  will  the  eSecta  1 
be  on  the  local  conunu 

7.  Are  the  issues  ade 
clarified  so  as  to  prl 
support  for  a  boycott| 

8.  How  can  negative 
typing  of  contending  IS"' 
ties  be  avoided? 


i 
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.  Clearly  state  in  writing  the  objec- 
tives potential  boycott  is  intended 
to  achieve. 

1 .  How  will  these  objectives  be 
shared  with  the  disputing 
parties? 

2.  Is  it  clear  as  to  how  the 
objectives  of  the  potential 
boycott  relate  to  other  stra- 
tegies being  used  by  this  or 
other  church  bodies? 

3.  Are  these  objectives  in  har- 
mony with  the  theological, 
ethical,  and  social  princi- 
ples? (see  I  and  HI) 

Develop  a  plan  and  identify  re- 
sources for  carrying  out  a  potential 
boycott,  including  mechanisms  for: 

A.  communicating  to  church  con- 
stituencies the  objectives  of  the 
boycott,  the  issues  as  seen  by 
the  various  parties,  and  the 
Biblical,  theological,  and  ethi- 
cal imperatives  for  involve- 
ment; 

B.  informing  disputing  parties  of 
an  intention  to  call  or  partici- 
pate in  a  boycott; 

C.  coordinating  efforts  with  other 
United  Methodist  bodies,  inter- 
faith  coalitions,  and  groups 
dealing  with  the  issues; 

D.  monitoring  the  progress  of  the 
boycott  (see  criteria  VIII); 

E.  suspension/termination  of  the 
boycott  when  objectives  are  met 
(see  criteria  IX,  X,  XI); 

F.  developing  ministries  of  recon- 
ciliation between  aggrieved 
parties,  during  and  following 
the  boycott  action. 

1.  What  resources  and  plans 
have  been  made  to  insure 
that  the  potential  boycott 
will  be  carried  out  effective- 
ly and  responsibly? 

2.  Have  the  presiding  bish- 
op(8),  council  director(s), 
8uperintendent(s),  pastors 
and  membership  in  the  re- 
gion been  afforded  opportu- 
nity for  participation  in  the 
development  of  this  plan? 


Decision 
f;  On  the  basis  of  the  information 
■  obtained  in  I  -  n  above,  decide 
whether  a  boycott  action  is  merit- 
ed. 

1.  What  opportunity  has  been 
or  will  be  provided  for  thor- 


ough consideration  and  de- 
bate of  the  issues? 

2.  Why  is  this  the  best  time  for 
this  decision-making  body 
to  enter  the  boycott? 

3.  Is  the  boycott  likely  to 
achieve  the  stated  objec- 
tives and  assist  in  resolu- 
tion of  the  dispute? 

Monitoring 
VIII.  Designate  a  group  of  persons,  in- 
cluding church  representatives 
from  the  local  area  affected,  who 
will  monitor  the  boycott.  Monitor- 
ing shall  include: 

A.  regular  evaluation  and  report- 
ing of  progress  toward  stated 
objectives; 

B.  regular  written  reporting  of 
such  progress  to  the  local  area 
affected  and  to  the  constituen- 
cies of  the  decision-making 
bodies  through  appropriate  de- 
nominational channels; 

C.  reporting  substantial  changes 
in  the  conditions  under  which 
the  boycott  is  being  carried  out; 

D.  a  process  for  issuing  public 
statements; 

E.  coordination  with  designated 
coalitions  and  interfaith 
groups. 

Suspension/Termination 
rX.  In  those  cases  where  circumstances 
have  changed,  making  it  unclear 
whether  the  objectives  of  the  boy- 
cott are  being  met,  in  consultation 
with  the  designated  coalition  andy 
or  participating  groups  that  are 
coordinating  the  boycott  action, 
the  decision-making  body,  or  its 
designate,  may  call  for  suspension 
of  the  boycott  while  monitoring 
and  evaluation  continues. 
X.  When  the  clearly  stated  written 
objectives  of  the  boycott  have  been 
met,  in  consultation  with  the 
designated  coalition  and/or  parti- 
cipating groups  that  are  coordinat- 
ing boycott  action,  the  decision- 
making body  or  its  designate  shall 
terminate  boycott  participation. 
XI.  Notification  of  suspension/termi- 
nation shall  be  made  in  writing  to 
all  parties  in  the  dispute  and  all 
constituencies  of  the  decision- 
making body. 
XII.  Following  this  notification,  moni- 
toring of  compliance  with  objec- 


tives and  ministries  of  reconcilia- 
tion shall  be  continued  by  the 
decision-making  body  for  a  respon- 
sible period  of  time. 

Theological  Statement  Relating  to 
Economic  Boycotts 

Economic  Boycott  Task  Force 
October,  1986 

Preface 

The  United  Methodist  Church  in  its 
historical  theological  statements  has  de- 
fined the  basic  faith  foundations  upon 
which  our  connectional  relationships  are 
established.  "Our  Theological  Task"  as 
stated  in  Para.  69,  Section  3  of  the  1984 
Discipline  helps  us  to  grasp  some  of  the 
theological  understandings  and  respon- 
sibilities. We  affirm  the  Disciplinary 
statement  that  defines  our  ministry  in 
the  Christian  Church  as  derived  from  the 
ministry  of  Christ  (Para.  401).  Therefore, 
the  Social  Principles  become  a  prayerful 
and  thoughtful  effort  on  the  part  of  the 
General  Conference  to  speak  to  the 
human  issues  in  the  contemporary  world 
from  a  sound  biblical  and  theological 
foundation  as  historically  demonstrated 
in  United  Methodist  traditions. 

God's  Word  addresses  people  in  the 
context  of  their  social  relationships.  In 
the  Genesis  stories  of  creation,  to  be 
human  is  to  be  and  to  act  responsibly  in 
relationship  with  God,  with  one  another, 
and  with  the  earth.  Thus,  to  be  fiiUy 
human  means  to  share  in  God's  continu- 
ing activity  of  preserving  and  shaping 
the  world,  respecting  and  building  com- 
munities in  accordance  with  the  divine 
will  and  caring  for  the  earth's  resources. 

These  relationships,  however,  are  cor- 
rupted and  fractured  and  thus  can  be 
alienating,  exploitive  and  destructive  of 
persons,  communities,  and  the  earth.  In 
view  of  these  fractures,  God  calls  faithful 
people  to  be  a  healing  and  reconciling 
community  for  the  sake  of  society  and 
creation.  Throughout  history,  Grod's  wit- 
ness has  been  revealed  by  prophets  who 
continued  to  call  people  of  God  to  faith- 
fulness. These  advents  of  God  came  to  a 
full  revelation  in  Jesus  Christ,  who  came 
to  fulfill  the  law  and  the  prophets  and  to 
proclaim  the  new  covenant  of  God.  In 
Christ  it  is  seen  that  truly  human  living 
is  at  the  core  relational,  and  as  persons 
and  as  the  church,  Christians  must  live 
by  the  great  commandment  to  love  God 
and  the  neighbor.  (Matt.  22:36-40)  This 


E-6 


DAILY  CHRISTIAN  ADVOCATE 


Advance  Edit: 


''ii 


teaching  is  at  once  difficult  and  gracious. 
For  Jesus,  the  new  covenant  meant  a 
cross,  but  that  was  also  Christ's  glory. 
For  the  followers  of  Christ  the  cross 
became  a  source  of  forgiveness  and  a  call 
to  a  new  understanding  of  obedience.  The 
way  Christ  lived  and  shared  life  with 
persons  affirmed  their  God-given  dignity 
and  worth  regardless  of  their  race,  sex  or 
social  status.  In  a  world  where  these 
values  are  frequently  denied  the  church 
must  proclaim  the  rights  of  persons  to  be 
assured  this  dignity  in  their  religious, 
political,  economic  and  social  relation- 
ships. 

God's  vision  for  the  community  and  all 
humankind  expressed  in  the  new  cove- 
nant is  for  an  inclusiveness  that  provides 
opportunities  for  all  people  to  be  fall 
participants  within  the  power  of  their 
gifts  and  abilities.  But  human  sin  op- 
presses, marginates,  and  finally  excludes 
many  people.  As  a  result,  beginning  with 
the  Hebrew  slaves  in  Egypt,  God  has  had 
a  special  commitment  to  the  oppressed 
and  to  the  poor.  God's  people  are  called  to 
repentance  for  unfaithfulness  and  idola- 
try which  imposes  burdens  upon  others. 
Micah  reminds  the  people  what  it  is  that 
Grod  requires: 

With  what  shall  I  come  before  the  Lord 

and  bow  myself  before  God  on  high? 

Shall  I  come  before  the  Lord  with  burnt 

offerings  .  .  . 

What  does  the  Lord  require  of  you  but  to 

do  justice, 

and  to  love  kindness  and  to  walk  humbly 

with  your  God.  Micah  6:6-8 

In  a  society  where  the  powerful  prosper 
and  many  suffer  exploitation,  the  word 
from  God  often  warns  of  hidden  injustices 
£ind  coming  judgments.  When  everyone 
else  is  in  despair,  the  prophets  of  God  buy 
a  field,  like  Jeremiah,  or  see  a  new 
community  arising  after  exile,  as  did 
Isaiah.  Their  anger  is  always  inseparable 
from  their  love  for  the  people  and  their 
unfailing  identification  with  people's 
fate.  Judgment  then  becomes  a  loving 
call  to  repentance  and  new  beginnings.  It 
requires  judgments  to  be  made  upon 
economic,  political  and  social  systems 
and  institutions  as  they  cxirrently  exist. 

That  commitment  to  the  oppressed  and 
the  poor  was  lifted  up  by  Jesus  as  the 
mandate  for  his  life  and  mission  when  he 
declared: 

The  Spirit  of  the  Lord  is  upon  me, 
because  he  has  anointed  me  to  preach 


good  news  to 

the  poor. 

He  has  sent  me  to  proclaim  release  to  the 

captives 

and  recovering  of  sight  to  the  blind, 

to  set  at  liberty  those  who  are  oppressed, 

to  proclaim  the  acceptable  year  of  the 

Lord. 

Luke  4:18-19. 

In  Christ,  Christians  experience  the 
new  creation  and  discover  the  path  to 
doing  justice.  Commitment  to  justice 
requires  a  disciplined  life  of  prayer, 
discernment  and  action.  This  new  life  in 
Christ  calls  the  church  to  a  stewardship 
for  all  aspects  of  God's  creation  including 
the  institutions  which  shape  human 
lives.  In  Acts  (Chapter  2:43-47  and 
Chapter  4:32-36)  the  people  of  the  Way 
are  empowered  by  the  gift  of  the  Holy 
Spirit  to  hold  all  things  in  common  and 
meet  the  needs  of  the  widows  and  the 
orphans.  The  power  of  God  given  to  them 
was  a  power  to  live  together  in  communi- 
ty and  CEire  for  the  poor.  It  was  a  power 
that  enabled  them  to  challenge  the 
powers  and  the  authorities  whose  prac- 
tices denied  the  living  God  and  the 
intentions  of  God's  new  creation. 

The  church  as  the  proclaimer  of  the 
new  creation  was  constituted  by  Christ  in 
the  gathering  of  disciples,  and  following 
his  death  and  resurrection,  it  is  em- 
powered by  the  movement  of  the  Spirit  to 
be  the  body  of  Christ  in  the  world.  The 
authority  of  the  church,  including  the 
variety  of  its  institutions,  is  derived  from 
the  work  of  the  Spirit.  The  power  wielded 
by  denominational  institutions  in  society 
is  exercised  in  the  context  of  the  tension 
between  the  healing  power  of  the  Spirit 
and  the  destructive  practices  of  h\iman 
and  institutional  sin.  Thus  the  church 
may  be  led  by  the  Spirit  to  call  persons 
and  organizations  to  repentance  because 
of  fractured  economic,  political  and  social 
relationships. 

At  its  various  levels  (local  church, 
annual  conference,  general  boards  and 
agencies,  general  conference)  The  United 
Methodist  Church  exercises  social,  politi- 
cal £ind  economic  power.  Its  budgets  total 
millions  of  dollars  and  the  purchases 
made  by  its  members  are  crucial  to  many 
economic  enterprises.  Unexamined,  this 
power  usually  provides  silent  support  for 
existing  systems.  Christians,  however, 
are  called  to  examine  their  use  of  power 
and  to  be  good  stewards  of  all  the  gifts 
God  has  given  them,  to  make  conscious 
decisions  that  provide  for  the  poor  and 
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call  unjust  powers  to  repent  and  char :.  j 

For  those  in  the  Wesleyan  tradiLn 
such  stewardship  is  essential  to  the  ,1 J 
to  sanctification,  which  means  bring  gr 
all  of  life  xuider  the  control  of  Chxj 
Those  moving  on  to  perfection  dec  e ! 
about  their  entire  budgets,  not  just  tl 
tithe. 

As  a  result,  when  God  calls  Christi 
to  work  for  justice,  organized,  foci: 
decisions  about  purchasing,  or  refrair 
from  purchasing,  are  necessary  act 
stewardship  and  a  non-violent  mean 
corporate  action  by  the  church. 

Christ  used  power  to  heal  pers 
challenge  persons  and  institutions, 
restrain  the  self-righteous  use  of  po 
by  the  strong.  In  his  prayer,  particuL 
in  Gethsemane,  it  was  clear  that 
exercised  his  own  power  in  direct 
sponse  to  the  will  of  God  and  conseqvi 
ly,  in  ways  which  are  paradoxical  frc 
human  standpoint.  When  Christians 
weak  for  the  sake  of  Christ,  only  then 
they  strong.  When  believers  have  di( 
themselves,  only  then  shall  they  1 
The  cost  of  such  discipleship  is  alu 
high,  because  the  values  are  alway 
tension  with  lesser  worldly  values  ■ 
claim  primacy. 

Embodying  this  Biblical  vision  i 
complex  social  context  is  not  simple, 
neither  can  it  be  ignored  by  commun: 
of  faith  who  live  out  of  the  Biblical  a 
and  the  experience  of  Christ.  The  chi 
is  called  to  live  the  steward  of  the  Bibd 
vision   and   translate    its   values 
guiding  principles  about  contempc 
situations  and  about  possible  cour;^ 
action.  Such  actions  may  call  the  ch.;  i. 
and  its  members,  to  respond  thrc^ 
spiritual  disciplines,  political  in^■'  - 
ments,  social  and  economic  engager, 
including  boycott,  in  the  struggle  ag; 
the  sources  of  oppression  or  injustice 
the  church  proclaims  and  faithful; 
veals  Christ's  love  and  justice,  it  becc  & 
the  body  of  Christ  within  the  broken  » 
of  human  society  and  as  such  : 
frequently  affirm  difficult  positions  ■- 
make  unpopular  witness. 
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|opy — Legal  Opinion 

I 

eptember  12,  1985 

I 

|shop  Jesse  R.  DeWitt 

Jiite  1806 

f  W.  Washington  Street 

iiicago,  IL  60602 

I 

iar  Bishop: 

I 

il  have  looked  into  the  possible  legal 

lability  of  the  church,  or  one  of  its 
i  encies,  if  it  participates  in  an  economic 
iycott.  My  study  leads  me  to  the 
c/iclusion  that  under  the  present  state  of 
1^  law  there  is  little  danger  of  any  such 
Lbility. 

J  can't  remember  having  reached  a 
l|al  opinion  so  largely  based  on  a  single 
cse  as  I  do  in  this  instance,  but  rarely  do 
l,find  a  case  that  seems  so  directly 
p:tinent  and  decided  unanimously  by 
1^  court  of  last  resort,  on  this  occasion 
t^  Supreme  Court  of  the  United  States. 
Irther,  it  is  quite  a  recent  decision, 
ijidered  on  July  2, 1982  and  reaffirmed 
I,  the  denial  of  a  motion  for  rehearing  on 
Ctober  4,  1982.  In  addition,  all  of  the 
istices  who  participated  in  the  decision 
a  still  on  the  court.  Justice  Marshall 
d  not  participate  in  the  case,  doubtless 
hause  for  many  years  he  was  General 
Cunsel  for  the  NAACP,  the  appellant  in 
U  case.  I  feel  almost  certain,  however, 
t^it  in  a  similar  case  involving  different 
prties  Justice  Marshall  would  not  dis- 
agree with  the  decision  of  the  other  eight. 

The  case  is  NAACP  v.  Claiborne 
Ij-dware,  458US886,  73  L.Ed.2d  1215, 
12  S.Ct.  3409.  Rarely  have  I  sent  a  client 
afopy  of  a  court  decision  to  read  and 
i:,erpret  for  himself,  but  rarely  have  I 
W  a  client  so  able  to  understand  a  legal 
diision,  and  not  often  have  I  felt  the 
onion  of  a  court  so  understandable  for  a 
liinan  as  well  as  for  a  lawyer. 

1  therefore  enclose  a  copy  of  the 
diision.  I  have  checked  all  subsequent 
diisions  of  the  Supreme  Court  referring 
t;hi8  case  through  the  end  of  August  of 
t  s  year.  I  find  nothing  suggesting  that 
t  Court  has  deviated  fi-om,  or  limited, 
il  opinion.  I  did  find  Roberts  v.  U.S. 
J'cees,  104  S.Ct.  3244,  3259  (1984) 
were  the  Court  made  an  interesting 
dtinction,  but  not  one  applicable  to  our 
s  lation,  saying,  "A  group  boycott  or 
r  asal  to  deal  for  political  purposes  may 
b  speech  (citing  NAACP  case)  though  a 
8  lilar  boycott  for  purposes  of  maintain- 
i;  a  cartel  is  not." 


I  have  read  some,  but  not  all,  of  the 
rather  numerous  lower  Federal  Court 
decisions  which  refer  to  the  NAACP  case 
but  found  none  endeavoring  to  make 
what  appeared  to  be  a  relevant  distinc- 
tion. With  a  Supreme  Court  case  so 
squarely  in  point  I  did  not  try  to  read  all 
of  the  lower  court  cases,  feeling  it 
exceedingly  unlikely  that  they  could 
come  up  with  a  new  theory  which  might 
persuade  the  Supreme  Court  to  change 
its  position. 

If  I  remember  correctly,  I  believe  this 
is  the  case  where  the  trial  court  assessed 
damages  of  over  a  million  dollars,  and 
when  the  defendants  tried  to  appeal, 
even  within  the  courts  of  Mississippi, 
they  were  met  with  a  Mississippi  law 
which  does  not  permit  an  appeal  unless 
the  judgment  first  is  paid  or  a  bond  in  the 
amount  of  two  or  three  times  the  judg- 
ment is  posted.  The  NAACP  was  trying 
desperately  to  raise  that  sort  of  money  in 
the  limited  time  during  which  an  appeal 
must  be  taken,  but  if  I  remember  the 
story  correctly,  in  the  meantime  they 
went  into  the  Federal  Court  and  won  a 
decision  that  such  a  requirement  was  an 
unconstitutional  restriction  on  the  right 
of  due  process. 

I  hope  the  foregoing  will  be  sufficient 
for  your  present  purpose,  but  if  you  have 
any  questions  or  if  there  is  any  more  that 
I  can  do,  let  me  know.  I  am  looking 
forward  to  seeing  you  and  working  with 
you  in  Washington  in  a  meeting  that 
comes  terrifyingly  soon  when  I  think  of 
the  things  I  should  do  before  then. 

With  best  regards, 
Leonard  D.  Slutz 

The  History  of  the  Use  of  Economic 
Boycotts  in  The  United  Methodist 
Church 

Abridgment  by  Lee  Ranck  of  Jack  Cor- 
bett's  Document,  Economic  Boycotts  Par- 
ticipated in  by  The  United  Methodist 
Church,  Economic  Boycott  Task  Force, 
Chair,  Bishop  Jesse  DeWitt,  May  7, 1986 

Introduction 

This  paper  summarizes  a  289-page 
research  document  on  "Economic  Boy- 
cotts Participated  in  by  The  United 
Methodist  Church"  written  by  Dr.  J. 
Elliott  Corbett  for  the  Economic  Boycott 
Task  Force  of  the  General  Board  of 
Church  and  Society  of  The  United  Meth- 
odist Church.  While  the  information  and 


data  in  this  digest  appear  without  foot- 
notes, the  research  paper  includes  com- 
plete documentation. 

The  Mandate 
The  1984  General  Conference  directed 
the  General  Board  of  Church  and  Society 
to  carry  out,  during  the  1985-'88  qua- 
drennium,  a  comprehensive  study  of  the 
church's  use  of  the  economic  boycott. 
General  Conference  said  the  study 
should  "survey  the  history  of  the  use  of 
the  economic  boycotts  in  this  and  other 
denominations"  and  also  "develop  a  list 
of  criteria  to  indicate  when  economic 
boycotts  might  be  warranted  ethically." 

Task  Force  on  Economic  Boycotts 
To  carry  out  the  study  the  General 
Board  of  Church  and  Society  established 
a  Task  Force  on  Economic  Boycotts, 
chaired  by  Bishop  Jesse  R.  DeWitt  of  the 
Chicago  Area  of  The  United  Methodist 
Church.  Other  members  of  the  task  force 
were:  Reverend  Susan  Davies,  Reverend 
Cathie  Kelsey,  Mr.  Howard  Myers  and 
Reverend  George  Ogle. 

The  task  force  determined  that  the 
study  would  deal  with  those  boycotts  in 
which  The  United  Methodist  Church  or 
its  agencies  had  participated  officially 
over  the  last  two  decades.  These  includ- 
ed: non-union  California  grapes  and 
lettuce,  the  Farah  Manufacturing  Com- 
pany, states  not  ratifying  the  Equal 
Rights  Amendment,  J.  P.  Stevens  Com- 
pany, Nestle  Company,  and  the  Kruger- 
rand  coin  of  South  Afirica. 


Boycott  Definition 
The  task  force  understood  a  boycott  to 
be  a  combined  effort  to  abstain  from  the 
purchase  or  use  of  products  or  services 
provided  by  a  targeted  firm,  government, 
or  other  agency.  The  purpose  of  a  boycott 
is  to  persuade  the  targeted  body  to  cease 
fi-om  certain  practices  judged  to  be 
unjust,  and/or  to  perform  certain  prac- 
tices deemed  to  be  just. 

Boycott  Precedents 
The  United  Methodist  Church  and  its 
predecessor  denominations  have  long 
boycotted  alcohol  and  tobacco  products 
and  more  recently  have  avoided  invest- 
ment in  companies  manufacturing  these 
products.  One  segment  of  the  church — 
the  Women's  Division  of  the  General 
Board  of  Global  Ministries  and  United 
Methodist  Women  (and  predecessors) — 
has  had  a  particularly  significant  history 
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of  engaging  in  economic  boycotts.  Those 
actions  included: 

— Boycott  of  publishers,  including  the 
Methodist  Publishing  House,  that 
could  not  provide  union  labels  on 
printed  materials.  (Stirred  by  the 
women's  action,  some  annual  confer- 
ences refused  to  receive  their  "share 
of  the  profits"  check  from  the  House 
and  also  refused  to  allow  the  House's 
book  displays  at  the  sites  of  annual 
sessions.) 

— Boycott,  following  a  policy  adopted 
in  1941,  of  facilities  that  segregated 
on  the  basis  of  race.  (The  division 
moved  its  first  Assembly  in  1942 
from  St.  Louis,  Missouri — where 
whites  would  have  stayed  in  hotels 
and  blacks  in  private  homes — to  a 
non-segregated  hotel  in  Columbus, 
Ohio.) 

— A  vote  to  boycott  the  Lake  Junalus- 
ka.  North  Carolina,  facilities  as  long 
as  these  were  racially  segregated. 

— Support  for  the  selective  buying 
campaigns  of  Project  Equality. 

— Boycott  of  investments  in  companies 
doing  business  in  South  Africa. 

— Boycott  of  Atlantic  City,  New  Jer- 
sey, because  of  the  church's  opposi- 
tion to  gambling. 

— Participation  in  the  economic  boy- 
cotts discussed  in  more  detail  on  the 
following  pages  of  this  paper. 

In  recent  years  The  United  Methodist 
Church  and  some  of  its  agencies, as  well 
as  other  denominations,  have  stressed 
social  responsibility  in  investments,  in- 
cluding non-investment  (boycott)  in 
South  Africa  or  in  companies  producing 
military  materials.  Some  church  groups 
have  also  supported  the  World  Peace  Tax 
Fund,  an  effort  to  get  tax  payers  to 
designate  for  peaceful  uses  the  portion  of 
their  U.  S.  taxes  that  would  normally  go 
to  the  military  budget. 

Boycotts  of  California  Grapes  and 
Lettuce 

Background 

In  1965,  the  United  Farm  Workers 
Union  (UFW),  led  by  Cesar  Chavez, 
began  a  strike  against  table  grape  grow- 
ers in  central  California.  In  a  short  time 
the  union  called  for  a  boycott,  which 
lasted  for  five  years.  These  actions  finally 
moved  the  Delano-area  growers  to  sign  a 
contract  with  the  UFW. 

Ironically,  on  the  same  day  that  the 
Delano   grape   contracts   were   signed. 


Salinas  lettuce  growers  signed  contracts 
with  the  Teamsters  Union.  Immediately 
the  UFW  initiated  both  a  massive  strike 
in  the  fields  and  a  boycott  of  head  lettuce. 
Furthermore,  when  the  grape  contracts 
expired  in  1973,  the  grape  growers 
aimounced  that  they,  too,  had  signed 
contracts  with  the  Teamsters,  instead  of 
renegotiating  with  the  UFW.  In  re- 
sponse, the  UFW  called  another  strike, 
which  led  to  injunctions,  arrests,  violence 
against  the  strikers,  and  the  death  of  two 
UFW  members.  Consequently,  the  UFW 
announced  another  major  boycott  of  table 
grapes,  iceberg  lettuce  and  Gallo  Wines. 

Indirectly,  the  boycotts  helped  to  pass 
the  California  Agricultural  Labor  Rela- 
tions Act  (ALRA).  The  growers,  having 
difficulty  marketing  their  produce,  ac- 
cepted a  legislative  proposal  that  would 
protect  the  rights  of  workers  to  organize 
and  at  the  same  time  minimize  the  need 
for  the  boycott.  Advocated  by  both  the 
UFW  and  Governor  Jerry  Brown,  the 
legislation  was  approved  in  1975.  It  set 
up  a  board  to  oversee  secret-ballot  imion 
representation  elections  and  called  for 
good  faith  bargaining  between  the  elect- 
ed union  and  growers.  It  also  provided  for 
penalties  for  unfair  labor  practices.  After 
passage  of  the  law,  the  UFW  called  off  the 
boycott. 

During  the  period  of  the  boycotts,  the 
National  Farm  Workers  Ministry 
(NFWM)  acted  as  a  vital  link  between 
the  UFW  and  the  churches.  The  NFWM 
has  been  a  movement  within  the 
churches  to  support  farm  workers  in  the 
United  States.  The  NFWM  staff  helped 
farm  workers  organize  "to  overcome 
their  powerlessness  and  achieve  equali- 
ty, freedom  and  justice  for  themselves 
and  their  families  in  wages  and  working 
conditions,  health  protection  and  re- 
sources, education  opportunities  and  the 
normal  relationships  of  social,  religious 
and  community  life."  The  NFWM  staff  of 
20  helped  support  and  administer  the 
Farm  Workers  Emergency  Relief  Fund, 
served  as  worker-priests  in  the  fields, 
helped  organize  a  strike  or  boycott 
situation,  and  developed  educational  op- 
portunities for  strikers'  children. 

Social  Justice  Objectives 
Many  church  groups  and  denomina- 
tions saw  the  boycotts  to  be  seeking  clear 
social  justice  objectives: 
— ^To  equalize  power  so  negotiations 

could  take  place. 
— ^To  stand  with  the  farm  workers  in 
their   struggle   for   self-determina- 


tion, equality,  dignity  and  justict 
— ^To  overcome  discrimination  and  i 

justice. 
— To  wdtness  against  "exploitive  pati 

nalism  and  racism." 
— To  support  the  farm  workers  right 

organize  and  bargain  collective!} 
— To  be  with  the  poor  and  oppressed 

their  misery  and  intheir  struggle 

freedom. 

Biblical/Theological  Motivations 
"Where  else  can  the  followers  of  Je; 
Christ  stand  when  the  suffering  is 
clear  and  the  struggle  so  difficult  a 
critical?"  the  executive  committee  of  t 
Commission  on  the  California  Migvi 
Ministry  asked.  As  other  church  groi 
supporting  the  boycotts  explained  th 
positions,    they   offered   a   number 
biblical  and  theological  mandates, 
eluding: 

— God's  concern  for  (and  thus  Go 

followers'  concern  for)  the  poor,  c 

possessed,  powerless  and  sufferii 

— ^The  theological   understanding 

love  and  justice  that  lies  at  the  he 

of  the  gospel. 

— The  concept  that  the  earth  is 

Lord's  and  human  beings  are  t 

ant-stewards  of  the  soil. 

— The  Christian  adherence  to  nom 

lence. 

United  Methodist  Involvement 
The  grape/lettuce  boycotts  had  w 
support  throughout  United  Methodii 
In  October  1969  the  General  Boan 
Christian  Social  Concerns  called 
"church  members  and  the  institution 
the  church  to  consider  the  social  imp 
of  their  purchasing  decisions  in  ter 
justice  and  equity  for  the  worker." 
in  1973  the  General  Board  of  Church « 
Society  (which  succeeded  Christian  | 
cial  Concerns)  adopted  a  resolution  i 
ing  church  members  to  buy  only 
and  lettuce  with  the  UFW  label.  Du 
the  period  of  the  boycott,  several  s| 
members  from  the  Board  of  GW 
Ministries  worked  closely  with 
NFWM. 

In  January  1973  the  Women's  Divis| 
"affirmed  in  principle"  the  NFWM  ] 
tion  that  the  church  must  be  an  advo 
and  supporter  of  the  efforts  of  fil 
workers  to  achieve  self-organization  i| 
self-determination. 

Certain  United  Methodist  annual  cjj 
ferences — among  them  Baltimore,  E| 
Ohio,  Northern  Illinois,  Rio  Gran4 
also  took  action  supporting  the  boj 
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buthern  California-Arizona  called  for 
free  and  completely  open  elections 
jnong  farm  workers"  and  noted  that 
jbstruction  of  the  democratic  process 
ill  give  us  no  alternative  but  to  contin- 
i  and  enhance  our  support  for  the 

iycotts."  The  Board  of  Christian  Social 
mcems  of  the  California-Nevada  Con- 
•ence  (which  included  the  territory  of 
[ominent  grape  growers)  protested  the 
impaign  that  sought  an  injunction 
ijainst  boycott  actions. 
jThe  Rev.  Chris  Hartmire,  executive 
rector  of  NFWM,  spoke  of  the  involve- 
snt  of  several  individual  United  Meth- 
tsts.  "Cliff  Crummy  of  the  Methodists 
fentually  became  head  of  the  Northern 
ilifomia  Council  of  Churches  and  was 
|.-y  active.  Bill  Dew,  a  Methodist,  was  a 
Wg  leader  in  the  Valley  who  support- 
jus  and  survived  there  a  long  time.  .  .  . 
bst  of  the  ministers  who  supported  us 
longly  in  California  didn't  survive  in 
feir  local  churches." 

Ecumenical/Coalitional  Involvement 
K  list  of  religious  organizations  back- 
:;  the  UFW  shows  broad  support  for  the 
if^otts.  Among  the  denominations  were 
h  Unitarian-Universalist  Association, 
jsciples  of  Christ,  United  Church  of 
Irist,  and  the  United  Presbyterian 
Jurch.  The  list  includes  24  Catholic 
[mps,  23  Protestant  organizations  and 
ip  Jewish  associations.  In  1968  the 
^tional  Council  of  Churches,  which  had 
itiated  the  Migrant  Ministry  and 
apngly  supported  the  NFWM,  adopted  a 
tiicy  statement  supporting  the  boycott 
Mj/alifomia  table  grapes.  By  1972  it  had 
m  gone  on  record  to  boycott  nonunion 
Ad  lettuce.  Two  years  later  the  NCC 
yeming  Board  passed  a  "Resolution  in 
i'jport  of  the  United  Farm  Workers" 
rich  gave  general  backing  to  the  UFW 
Pk  and  specifically  supported  the  boy- 
fis  of  both  lettuce  and  grapes. 

Strategies  for  Church  Involvement 
Oie  church  used  various  strategies 
'fing  the  grape/lettuce  boycotts 
-investigation,  monitoring,  advocacy, 
;  education.  Among  specific  strategies 
'  were: 
'-Using  church  publications  and  other 

media  to  educate  members  about  the 

UFW  and  the  boycotts. 
-Studying,  through  special  commit- 
'  tees,  the  problem  between  farmers 

and  farm  workers. 

-Refusing  to  serve  nonunion  lettuce 

or  grapes  at  church  dinners. 


— Visiting  managers/owners  of  stores 
that  carried  the  non-union  produce. 

— Holding  vigils  at  the  stores  to  protest 
the  non-union  produce. 

— Urging  customers  not  to  patronize 
stores  carrying  the  non-union  prod- 
uce. 

Questions  for  Concern 

— How  can  we  be  asked  to  participate 
in  a  boycott  and  still  maintain  a 
relationship  of  credibility  with  all 
involved? 

— What  is  the  place  of  study  and 
advocacy  in  dealing  with  a  boycott 
situation? 

— What  can  we  do  to  show  our  concern 
for  the  small  farmer  who  may  get 
squeezed  out  by  the  strikes  and 
boycotts? 

— How  do  church  people  retain  objec- 
tivity as  they  become  involved  in  a 
boycott? 

— How  can  we  deal  with  the  geographi- 
cal factor  that  makes  it  easier  for 
groups  to  take  positions  on  the  issues 
far  away,  but  not  close  at  hand? 

— What  other  approaches  would  have 
achieved  the  same  desired  goals? 

Outcome  of  the  Boycotts 
The  first  grape  boycott  of  the  1960s 
achieved  its  goal — collective  bargaining 
took  place;  fair  contracts  were  signed. 
The  lettuce/grape  boycott  of  the  1970s  did 
not  achieve  contracts  with  employers. 
However,  it  did  help  obtain  the  Califor- 
nia Agricultural  Labor  Relations  Act — 
which  produced  elections,  moved  the 
Teamsters  out  of  the  fields,  and  ultimate- 
ly did  lead  to  contracts. 

The  churches  played  a  significant  role 
in  the  successful  implementation  of  the 
boycotts.  NFWM  executive  Chris  Hart- 
mire noted:  "People  boycott  grapes  be- 
cause they  believe  it  is  going  to  help  other 
human  beings.  The  support  of  the  church 
lent  that  kind  of  moral  credibility  to  the 
boycott.  The  church  was  saying.  'It's 
right;  it's  just.'" 

Farah  Manufacturing  Company 
Boycott 

Background 
The  Farah  Manufacturing  Company  of 
El  Paso,  Texas,  is  one  of  the  nations' 
leading  manufacturers  of  slacks.  In  early 
May  1972  nearly  a  quarter  of  Farah's 
9,000  workers — 95  percent  of  whom  were 
Mexican-Americans  and  80  percent  of 
whom  were  women — went  on  strike  to 


protest  unfair  labor  practices.  Those 
protested  practices  included  the  firing  of 
several  workers  engaged  in  legal  union 
activities.  Earlier,  in  an  election  super- 
vised by  the  NLRB,  Farah  employees 
voted  for  the  Amalgamated  Clothing 
Workers  of  America  (ACWA)  as  their 
legal  bargaining  agent.  However,  the 
company  refused  to  negotiate  with  the 
union  and  instead  engaged  in  activities 
that  the  NLRB  designated  unlawful.  As  a 
result,  the  ACWA  promoted  the  nation- 
wide boycott  of  Farah  projects  to  support 
the  workers  who  had  gone  on  strike.  The 
boycott  effort  included  regular  consumer 
educational  picketing  and  leafleting  in 
front  of  stores  that  sold  Farah  products. 

Social  Justice  Objectives 
Church  groups  pursued  various  social 
justice  objectives  in  supporting  the  boy- 
cott. These  included: 
— To  obtain  just  treatment  for  Farah 

workers. 
— To  assure  human  rights  (especially 

of  minorities  and  women). 
— ^To  support  the  right  to  collective 
bargaining. 


Arthur  B.  Keys,  Jr.,  religious  consul- 
tant to  the  ACWA,  summed  up  the 
objective  this  way:  "It  was  two-fold.  One 
was  to  support  the  workers'  right  to 
organize  a  union,  which  was  a  position 
most  church  groups  had  taken.  The 
second  was  that  it  was  part  of  the  social 
struggle  of  the  Mexican- American  com- 
munity for  self-determination,  the  right 
to  have  their  own  union  and  to  better 
their  economic  condition." 

Biblical/Theological  Motivations 
While  most  of  the  statements  by 
religious  bodies  supporting  the  boycott 
did  not  include  specific  biblical/theologi- 
cal references,  such  groundings  existed 
in  more  creedal  statements  of  the  respec- 
tive denominations.  For  instance,  the 
resolution  of  support  adopted  by  the 
General  Board  of  Church  and  Society  of 
The  United  Methodist  Church  stated: 
"The  support  has  been  generated  from 
historical,  theological  and  ethical  teach- 
ings. These  have  included  the  biblical 
emphasis  on  the  moral  significance  of 
choices  and  their  possible  consequences." 

United  Methodist  Involvement 
Since  the  boycott  lasted  only  19 
months,  many  national  church  groups 
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and  United  Methodist  annual  confer- 
ences did  not  have  time  to  take  official 
action.  However,  the  United  Methodist 
Board  of  Church  and  Society  was  one  of 
the  early  supporters  of  the  boycott.  In  an 
October  21,  1973  resolution,  the  Board 
called  on  United  Methodists  to  use 
selective  buying  "for  the  achievement  of 
social  justice."  The  resolution  also  sup- 
ported "the  boycott  of  Farah  products 
imtil  the  union  is  recognized  or  until  the 
boycott  is  rescinded." 

EcumenicallCoalitional  Involvement 
Various  faith  groups  acted  in  support 
of  the  Farah  strike  and  boycott.  The 
Governing  Board  of  the  National  Council 
of  Churches  in  October,  1973  urged  "all 
persons  of  good  will  to  examine  the  Farah 
situation  and  arrive  at  their  own  con- 
scientious conclusions."  Members  of  the 
Board  who  voted  for  the  resolution 
indicated  that  they  would  participate  in 
the  boycott.  About  the  same  time,  the 
Committee  on  Social  Development  and 
World  Peace  of  the  U.S.  Catholic  Confer- 
ence expressed  its  support  for  the  efforts 
ofthe  ACWA. 

Earlier  in  the  year  a  group  of  religious 
and  labor  leaders  in  support  ofthe  Farah 
boycott  pledged  "our  personal  support  in 
this  struggle  for  economic  justice,  dignity 
and  security  for  Farah  workers."  One  of 
the  most  important  regional  church 
groups  to  act  on  the  boycott,  the  Texas 
Council  of  Churches,  provided  an  incen- 
tive for  other  church  groups  to  act  since 
the  Texas  Council's  statement  placed  a 
local  "imprimat;ir"  on  the  boycott. 

Strategies  for  Church  Involvement 

In  support  of  the  Farah  boycott,  the 
churches  used  various  strategies,  includ- 
ing: 

— ^Working  to  get  other  religious  bodies 
to  support  the  boycott. 

— ^Publicizing,  through  meetings,  pub- 
lications or  electronic  media,  the 
reasons  for  the  boycott. 

— Seeking  to  obtain  commitments 
from  retail  outlets  not  to  sell  Farah 
products. 

— ^Writing  and  circulating  widely  care- 
fully-researched letters  to  bring  out 
the  truth  on  the  issues. 

— ^Filing  a  shareholder  resolution  with 
the  Farah  Company. 

— Holding  educational  meetings 
eiround  the  country. 

— Circulating  the  film,  "The  People  vs. 
Willie  Farah." 

— ^Participating  in  demonstrations. 


— Seeking  in  all  these  efforts  to 
strengthen  the  effectiveness  of  the 
boycott  until  an  agreement  could  be 
reached  through  genuine  collective 
bargaining. 

Questions  for  Concern 

— Is  there  to  be  found  in  the  struggle 
deep  concern  for  the  exploited,  com- 
passion for  the  poor,  and  commit- 
ment to  the  rights  of  minorities  to 
achieve  a  better  life? 

— Is  there  a  Biblical,  ethical  and 
theological  rationale  for  supporting 
the  boycott? 

— Is  there  a  sufficient  base  of  support 
in  the  group  the  church  is  advocating 
for?  (in  this  case,  the  workers) 

— Will  the  church  provide  adequate 
financing  and  staffing  to  educate  its 
members,  provide  for  their  partici- 
pation, and  help  them  recover  when 
the  boycott  is  over? 

— Are  there  credible  church  leaders  in 
the  affected  areas  who  support  the 
boycott? 

— Why  didn't  the  church  reach  out  to 
Willie  Farah,  an  Episcopalian  lay- 
man? 

Outcome 
In  late-February  1974,  the  Farah  Com- 
pany recognized  the  ACWA  as  the  bar- 
gaining agent  for  its  employees.  The 
union  ended  the  strike  and  boycott. 
During  the  period  of  the  boycott,  Farah 
closed  four  of  its  eight  plants.  The 
company  also  acknowledged  that  the 
boycott  has  forced  its  products  out  of 
retail  stores  in  several  cities.  Key  provi- 
sions of  the  agreement  included  a  no- 
strike,  no-lockout  provision  as  well  as 
higher  wages  and  various  fringe  benefits. 
The  church,  especially  the  Catholic 
Church,  played  a  significant  role  in  the 
boycott's  success  in  tandem  with  union 
and  community  leaders. 

The  J.  P.  Stevens  &  Company  Boycott 

Background 
In  1963  organizers  from  the  Amalga- 
mated Clothing  and  Textile  Workers 
Union  (ACTWU)  visited  21  plants  ofthe 
J.  P.  Stevens  Company  and  talked  with 
pro-union  employees  who  then  promoted 
the  union  among  other  workers.  To 
obtain,  for  the  workers,  the  necessary 
protection  of  the  National  Labor  Rela- 
tions Act,  the  union,  in  accordance  with 
the  law,  reported  to  the  company  the 
names  of  employees  who  had  joined  the 
union.  "The  company  responded  with  a 


campaign  of  harassment   and  survi. 
lance  of  pro-\inion  workers,  Eind  dismt 
als  of  union  leaders,"   according  t<ls 
National  Council  of  Churches  inve 
gating  team. 

Thirteen  years  after  the  Stevens  wcfc-j 
ers  began  their  struggle  to  organizJ 
union  and  bargain  collectively 
ACTWU  launched  a  boycott.  In 
period,  the  J.  P.  Stevens  Company 
been  involved  in  over  1,200  law  vi 
tions,  which  led  the  federal  court  to  br 
the   company  as  "the  most   notor 
recidivist  in  the  field  of  labor  law." ' 
violations,   consolidated  for  trial 
poses,  resulted  in  18  NLRB  indictmc 
against  Stevens.  Three  times  the  con 
ny  was  held  in  contempt  of  federal  ( 
orders.  In  addition,  J.  P.  Stevens 
often  been  cited  for  violations  of 
Occupational  Safety  and  Health 
especially  for  excessive  cotton  dust 
noise  levels  (which  can  cause  "Bn 
Lung"  disease  and  severe  hearing  h 
Furthermore,  investigations  alleged 
the  company  had  shut  out  most  mil 
ties  and  women  from  higher  paying, 
However,  in  1977  J.  P.  Stevens  publij 
a  widely-distributed  pamphlet  clain 
there  was  no  just  cause  for  the  boy 

Social  Justice  Objectives 

The  social  justice  objectives  in  the 

Stevens  boycott  focused  on: 

— The  right  of  labor  to  organize. 

— The  rights  of  minorities  and  wo 

to  equal  opportunity. 
— ^The  right  of  non-violent  coUe 

bargaining  in  good  faith. 
— The  right  of  employees  to  a  safe 

healthful  work  environment. 


Biblical'Theological  Motivation 
Social  Principles  of  The  United  I 
odist  Church,  which  states  the  chu 
support  for  the  right  of  "employe 
employers  to  orgainize  for  collective 
gaining,"  provides  biblical  theolo] 
bases  for  involvement  in  the  J.  P.  Ste 
dispute  and  boycott.  The  Social  Pi 
pies  highlights  "the  inestimable  woi 
each  individual,"  the  belief  that 
economic  systems  are  under  the  ; 
ment  of  God,"  and  the  affirmation 
"we  know  ourselves  to  be  responsib 
God  for  social  and  political  life." 

In  a  1979  boycott  statement, 
United  Presbyterian  Church  inc 
these  biblical  groundings:  "This  < 
tent  affirmation  by  the  General  Ai 
bly  of  the  democratic  right  of  worla 
organize  and  the  value  of  the  colle 
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irgaining  process  is  rooted  in  a  biblical 
liderstanding  of  human  beings  and  the 
ile  of  which  we  are  called  in  Jesus 
itirist.  Three  biblical  concepts  are  par- 
i:ularly  central.  The  first  is  that  human 
he  is  'life  together,'  that  is,  life  in  love 
ifd  justice;  second  is  the  biblical  under- 
iinding  of  sin;  and  the  third  is  the  vision 
Dfwholeness  and  fulfillment  in  life  made 
ipnifest  in  Jesus  Christ,  a  vision  which 
i^iot  a  mere  Utopia  or  ideal,  but  a  reality 
[jvard  which  Christ  is  now  leading  his 
EPple." 
, 

I  United  Methodist  Involvement 
(Vithin  The  United  Methodist  Church, 
i  General  Board  of  Church  and  Society 
id  the  National  and  Women's  Divisions 
):he  General  Board  of  global  Ministries 
)[;ame  "major  participants"  in  the  boy- 
;it  of  J.  P.  Stevens.  A  1977  Church  and 
inety  resolution  committed  the  Board 
««upport  the  right  of  workers  in  J.  P. 
Stvens  plants  to  organize  for  collective 
)fgaining.  It  also  made  the  Board  a 
wporter  of  the  boycott.  The  Women's 
>ision  statements,  which  also  en- 
l(sed  the  boycott,  highlighted  the  right 
»iworkers  to  organize,  the  need  for 
wnomic  justice,  and  the  right  of  workers 
tiumane  and  safe  working  conditions. 

a  April  1980,  the  General  Conference 
icimitted  the  entire  church  to  support  of 
i  boycott.  The  resolution  General  Con- 
"e;nce  adopted  asked  the  General  Board 
liChurch  and  Society  to  "send  out  to 
Oil  churches  and  conferences  a  list  of 
asls  and  products  manufactured  by  the 
f.'.  Stevens  Company."  It  also  urged  all 
letnents  of  the  church  to  "take  appropri- 
«  steps  to  implement  the  J.  P.  Stevens 
Mcott  within  its  membership." 

(embers  of  United  Methodist  Women 
ve  among  the  most  active  participants 
nhe  boycott.  The  World  Division  of  the 
jueral  Board  of  Global  Ministries  also 
)nme  a  major  participant  by  filing  two 
it  kholder  resolutions  through  the  Se- 
nJties  and  Exchange  Commission  at 
;b:j.  P.  Stevens  1977  and  1978  annual 
n^tings.  The  resolutions,  neither  of 
*ich  gained  the  necessary  6  percent 
iUjort  of  stockholders  to  allow  for  a 
'bd  presentation,  asked  for  disclosure 
)f:;ertain  emplo)mient  practices  and 
X  :ie8. 

ccording  to  a  survey  in  June  1978, 
'h:e  annual  conferences  officially  sup- 
ped the  boycott:  Detroit,  New  York, 
[oii.  Central  Illinois  and  Northern 
Qliois.  Southern  New  England  voted 
aqx)  support  the  boycott  but,  instead,  to 


write  to  urge  J.  P.  Stevens  and  the  union 
to  settle  their  dispute  through  collective 
bargaining.  Twenty  conferences  didn't 
deal  with  the  issues;  a  number  referred  it 
to  their  Boards  of  Church  and  Society  for 
study;  and  several  voted  specifically  not 
to  support  the  boycott.  South  Carolina 
Annual  Conferences,  which  included 
many  persons  employed  by  J.  P.  Stevens, 
set  up  a  Task  and  Findings  Liaison 
Committee  to  do  research  on  the  issues 
and  report  to  both  the  General  Board  of 
Church  and  Society  and  the  Annual 
Conference. 

Ecumenical  and  Coalitional  Involvement 
The  boycott  received  broad  involve- 
ment fi-om  various  denominations  and 
church  groups  and  also  a  number  of 
major  Jewish  groups.  One  of  the  most 
courageous  statements  supporting  the 
boycott  came  fi-om  14  southern  ministers, 
most  of  them  living  in  North  Carolina,  J. 
P.  Stevens  heartland.  They  said:  "We 
find  it  hard  to  be  enthusiastic  about  the 
buying  of  any  product  manufactured  at 
the  cost  of  avoidable  human  suffer- 
ing ...  In  our  judgment  the  boycott  is 
necessary  and  just ...  It  must  be  sup- 
ported if  the  rights  of  workers  are  to  be 
secured  and  advanced." 

Strategies  for  Church  Involvement 
National  church  agencies,  local 
churches,  councils  of  churches  and  vari- 
ous other  faith  groups  all  implemented 
various  strategies.  A  major  church  strat- 
egy was,  of  course,  to  get  members  to  stop 
buying  J.  P.  Stevens  products.  Specific 
strategies  included  such  efforts  as: 
— Circulating  the  list  of  J.  P.  Stevens 

products. 
— Holding  hearings  on  job  safety  at  J. 

P.  Stevens  plants. 
— Sponsoring  breakfasts  to  get  people 

together  to  talk  about  the  issues. 
— Taking  a  delegation  of  church  per- 
sons to  visit  a  plant  and  talk  with 
workers. 
— Writing  letters  to  store  managers 
informing  them  of  the  issues  and 
urging  them  not  to  sell  J.  P.  Stevens 
products. 

Questions  for  Concern 
— How  can  local  pastors  minister  to 
both  sides  when  the  church  at  large 
has  "taken  sides"? 
— How  does  the  church  relate  to  "ad- 
versaries" who  are  not  "enemies"? 
As  Christians,  how  do  we  love  the 
boycott  target? 


— How  can  the  church  be  assigned  a 
mediator  or  arbitrator  role  in  a  labor 
dispute  where  it  is  obviously  com- 
mitted to  one  side? 

— How  can  we  avoid  the  tendency  to 
allow  support  of  a  cause  to  lead  to 
actions  that  hurt  the  innocent? 

Outcome 
In  late  October  1980  the  ACTWU 
indicated  that  J.  P.  Stevens  had  signed  a 
contract  with  seven  plants  at  Roanoke 
Rapids,  North  Carolina,  and  that  "ac- 
cordingly the  consumer  boycott  of  Ste- 
vens products  is  ended  effective  at  once." 
Thus,  the  end  had  come  to  the  first 
economic  boycott  in  which  the  church 
joined  hands  with  a  major  established 
union  against  a  powerful  multi-billion 
dollar  company  on  behalf  of  the  rights  of 
labor.  While  the  union  played  the  major 
role  in  the  action  finally  resulting  in 
contracts,  the  church  involvement  was 
significant.  The  church  participation  le- 
gitimized the  values  being  expressed  — 
the  right  to  a  work  environment,  to  a 
living  wage,  to  security  in  old  age,  to 
collective  bargaining. 

Boycott  of  States  not  Ratifying  the 
Equal  Rights  Amendment 

Background 
There  were  many  strategies  used  to 
secure  the  ratification  of  the  ERA 
amendment — lobbying,  public  meetings, 
demonstrations,  media  campaigns  and 
boycotts  of  states  that  were  rejecting  the 
amendment.  The  boycott  concept  grew 
out  of  a  resolution  passed  by  the  Ameri- 
can Association  of  University  Women  in 
1974.  The  AAUW  resolution  stated  that 
the  organization's  meetings  and  conven- 
tions would  not  be  held  in  any  state  that 
had  not  ratified  the  ERA.  By  March  1, 
1978,  one  hundred  and  ten  organizations, 
including  14  national  religious  groups, 
had  joined  the  boycott  movement.  A 
number  of  convention  cities  felt  the 
boycott  pinch.  In  fact,  two  states — Mis- 
souri and  Nevada,  filed  suit  against  the 
National  Organization  for  Women, 
charging  that  the  boycott  was  "directed 
against  an  innocent  third  party  which 
has  no  control  over  whether  ERA  passes 
or  fails." 

Social  Justice  Objective 

The  basic  social  justice  objective  was 

passage  of  the  ERA  to  achieve  equal  legal 

rights  for  women.  The  boycott  provided 

economic  leverage  in  the  effort  to  achieve 
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constitutional  assurance  of  equal  rights 
for  women. 

Biblical/Theological  Motivations 
The  Genesis  narratives  tell  of  a  creator 
who  made  both  men  and  women  in  God's 
image.  The  Judeo-Christian  tradition 
teaches  that  the  convenant  at  Sinai 
included  all  people  regardless  of  sex. 
Later  Jesus  provided  an  example  of  how 
persons  should  treat  men  and  women 
equally.  A  resolution  on  the  boycott 
adopted  by  the  Women's  Division  of  the 
Board  of  Global  Ministries  noted:  "The 
call  of  the  Christian  Gospel  is  the 
imperative  to  all  people  to  live  in  peace, 
love  and  justice.  .  .  .  The  church  of  the 
Lord  is  called  to  the  prophetic  task  of 
proclaiming  and  living  the  new  life  of 
liberation  and  justice  which  is  ours 
through  the  sacrifice  of  Jesus  Christ,  our 
Lord  and  Savior." 

United  Methodist  Involvement 
In  April  1977  the  Women's  Division, 
Board  of  Global  Ministries,  adopted  a 
policy  statement  recommending  that  it 
plan  national  meetings  only  in  states 
that  have  ratified  the  ERA.  In  May  1977 
the  executive  committee  of  the  General 
Board  of  Church  and  Society  voted 
similar  action.  In  October  1979,  the 
Judicial  Council,  acting  on  an  Annual 
Conference  request  for  a  ruling  on  the 
boycott  legality,  determined  it  did  not 
have  jurisdiction. 


Ecumenical/Coalitional  Involvements 
Among  other  denominations  joining 
the  boycott  were  the  Church  of  the 
Brethren,  United  Church  of  Christ,  the 
Unitarian  Universalist  Association,  and 
the  United  Presbyterian  Church.  In 
November  1978,  the  National  Council  of 
Churches  affirmed  the  boycott.  Among 
other  religious  bodies  afEirming  the  boy- 
cott were  the  American  Friends  Service 
Committee,  the  American  Jewish  Com- 
mittee, National  Council  of  Jewish 
Women,  Union  of  Hebrew  Congrega- 
tions, and  the  National  Coalition  of 
American  Nuns. 

Strategies  for  Church  Involvements 
The  basic  strategy  was  to  cause  suffi- 
cient economic  loss  within  a  state  to  move 
legislators  to  vote  for  ERA  ratification. 
Executives  of  several  agencies  communi- 
cated with  the  governors  of  unratified 
states  to  inform  them  of  the  agencies' 
stances.   Thus,  the  General   Board  of 


Church  and  Society  and  the  General 
Board  of  Global  Ministries  attempted  to 
communicate,  within  the  church  and  in 
the  broader  society,  their  reasons  for 
participation  in  the  boycott.  The 
Women's  Division  followed  through  on 
its  declaration  by  moving  the  annual 
regional  schools  from  sites  where  they 
had  been  held  for  years.  For  instance,  to 
adhere  to  the  boycott  commitment,  the 
School  of  Mission  Committee  moved  the 
South  Central  Regional  School  out  of  Mt. 
Sequoyeih,  Arkansas. 

Questions  for  Concern 
— How  can  we  deal  with  the  fact  that 

some  (innocent)  persons  were  hurt 

by  the  boycott  action? 
— What  is  the  role  of  lobbying  in 

relation   to   the   objectives   of  the 

boycott? 

Outcome 
Since  the  ERA  was  not  ratified,  the 
boycott  did  not  achieve  its  primary 
objective.  However,  it  did  focus  more 
attention  on  the  issues  of  the  ERA  and 
did  get  more  people  involved  in  the 
debate.  The  boycott  did,  in  fact,  affect 
convention  business  in  cities  such  as 
Miami,  Chicago,  or  St.  Louis.  However, 
the  ratification  effort,  along  with  the 
boycott  action  to  help  to  achieve  it,  ran 
out  of  time. 


The  Nestle  Boycott 

Background 

The  Nestle  Corporation,  Swiss-based 
multinational,  had,  through  aggressive 
marketing  practices,  sold  more  infant 
formula  in  the  Third  World  than  any 
other  firm.  In  the  early  1970s  articles 
began  to  appear  in  professional  journals 
warning  of  the  dangers  of  using  breast 
milk  substances  in  poverty  conditions. 
Then  in  August  1973,  the  New  Interna- 
tionalist magazine  carried  an  article  that 
exposed  the  general  public  to  the  prob- 
lems with  using  infant  formula.  In  1974, 
the  War  on  Want  organization  blasted 
Nestle  practices  in  an  article  titled,  "The 
Baby  Killer."  By  the  end  of  1975,  the 
infant  formula  issue  had  aroused  world 
interest  and  various  infant  formula  pro- 
ducers formed  an  International  Council 
on  Infant  Formula  Industries  through 
which  they  issued  a  Code  of  Ethics. 
However,  Abbot  Laboratories  refused  to 
join. 

In  January  1977,  through  the  Inter- 


a 


faith  Center  on  Corporate  Responsib:  f. 
(ICCR)  church  stockholder  resolutii 
were  filed  calling  on  U.S.  companieis. 
make  substantial  changes  in  their  in  iit 
formula  marketing  practices.  That  s.m 
month  a  variety  of  religious  and  sec  {a 
groups  organized  the  Infant  Fornj^ 
Action  Coalition  (INFACT).  Sho|.j| 
thereafter,  in  order  to  achieve  changiiji 
the  marketing  of  infant  formula,  lil 
FACT  initiated  a  boycott  of  all  prodiU 
of  the  Nestle  Corporation.  ,  j 

Apparently,  Nestle  Corporation  |« 
the  initiative  as  a  significant  threat  s » 
the  company  acted  to  counter  the  boy  M 
In  the  Fall  of  1977  a  number  of  N(i!l 
officials  traveled  across  the  Un|Sf 
States  for  a  round  of  discussions 
critics.  A  second  discussion-tour  folk 
the  first.  Throughout  1978,  boycott  |P 
port  and  action  flourished.  In  anciei 
effort  to  curb  the  expanding  boyjUJ 
Nestle  sent  out  a  mass  mailing  to  pa:ji| 
of  all  U.  S.  churches  in  March  197 1 1 
In  August  1979,  groups  that  had  s  at 
outreach  into  the  Third  World,  and  c  JiJ 
monitor  infant  formula  use,  formec,h« 
International  Nestle  Boycott  Comm  » 
(INBC).  That  Fall  the  World  H. 
Organization  (WHO)  and  UNICEF 
a  meeting  on  the  feeding  of  infant- 
young  children  that  led  to  recomme  la 
tions  on  marketing  standards. 

A  very  important  event  occurr- 
May  1981  when  WHO  passed  the  I 
national  Code  of  Marketing  and  Bi 
milk  Substitute  by  a  vote  of  1 1 8  to  1 
negative  vote).  The  Code  gave  boyc^ 
and  monitors  a  yardstick  by  whi 
measure  the  performance  of  infar. 
mula  companies.  In  June  the  U 
Methodist  Infant  Formula  Task 
endorsed  the  WHO  Code  and  urgi 
United  Methodists  and  others  to  stu 
support  it  and  seek  to  have  it  enacts  alv 
law. 

By  early  Fall,  Nestle  claimed  to 
taken  "positive,  concrete  steps"  to 
in  the  implementation  of  the  Code, 
the  United  Methodist  Infant  Fo: 
Task  Force  met  in  February  1982,  ^ 
provided  about  500  pages  of  docume 
attempt  to  show  that  the  compan 
changing  its  international  mar.- 
practices  to  meet  the  WHO  stan 
Then  in  May  the  corporation  annc 
formulation  of  a  Nestle  Infant  Fo 
Audit  Commission,  chaired  by  : 
Senator  Edmund  Muskie.  The  Co; 
sion's  purpose:  to  monitor  all  comp 
against  Nestle  and,  where  justifi 
ask  the  company  to  change  its  po 
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Irhe  INBC  also  in  May,  issued  its 
rijuirements  for  an  end  to  the  boycott: 
title's  instructions  to  the  field  must 
iiform  to  the  Code  and  an  independent 
rtnitoring  group  must  be  established. 
Jie  battle  between  boycotters  and  the 
Jiss  multinational  continued  through 
1^2.  Nestle,  to  reflect  movement  and 
$ipliance,  issued  a  new  set  of  instruc- 
;b8  to  its  field  offices.  About  the  same 
;(ie  INF  ACT  released  a  set  of  alleged 
•ient  violations  of  the  WHO  code  by 
Sstle. 

3y  Fall  of  1983,  many  discussions  had 
jhe  on  between  Nestle  and  various 
iant  formula  groups  about  how  Nestle 
;'ild  come  into  acceptable  compliance 
I'i  secure  termination  of  the  boycott.  On 
fliuary  26,  1984,  Nestle  and  the  INBC 
aid  a  joint  press  conference  to  announce 
it  they  had  reached  an  agreement  and 
it  the  boycott  was  suspended.  When 
i  Conference  of  the  International  Baby 
VIk  Campaign  was  held  in  Mexico  City 
,i*February  1984,  the  conference  con- 
5ned  a  six-month  suspension  of  the 
j'cott  and  promised  to  set  up  a  program 
^monitor  Nestle  practices. 


Social  Justice  Objectives 
ly  participating  in  the  Nestle  boycott, 
■^-  churches  were  attempting  to  halt  the 
)bctionable  infant  formula  marketing 
jJttices  in  the  Third  World  and  to 
sfourage,  wherever  possible,  breast 
'ding  of  babies  in  the  developing 
entries.  Most  of  the  statements  of 
;lrches  participating  in  the  boycott 
rhlighted  the  superiority  of  breast 
"eiing  over  bottle  feeding  in  areas 
v;re  poverty,  illiteracy  and  unsanitary 
editions  make  use  of  infant  formula  a 
nior  cause  of  infant  malnutrition  and 
irth. 
I 

Biblical/Theological  Motivations 
he  biblical  motivation  in  the  boycott 
VI  rooted  in  Jesus'  concern  for  children 
«'  for  the  poor  and  suffering.  Theologi- 
lebases  focused  on  the  understanding  of 
i  tod  who  cares  for  all  on  earth  but 
JKcially  the  "least,"  the  poor,  the  sick 
II  the  powerless.  The  United  Methodist 
tint  Formula  Task  Force  put  it  this 
"':  "The  task  force  considers  the  physi- 
:s  health  and  well  being  of  all  God's 
:lidren  on  earth  to  be  matters  of 
iiiversal  Christian  concern.  Every  sin- 
glihuman  being  on  the  face  of  the  earth 
is:)recious  to  God.  .  .  .  Economic  and 
pCitical  practices  and  institutions  that 
ttj)  undergird  human  well-being  must 


be  supported;  those  leading  to  suffering, 
oppression  and  loss  of  human  caring  are 
to  be  resisted." 

United  Methodist  Involvement 

The  earliest  United  Methodist  agency 
to  take  a  position  on  the  boycott  was  the 
Board  of  Global  Ministries  through  a 
resolution  initiated  by  the  Women's 
Division  and  supported  by  the  other 
divisions.  A  year  later  the  Board  of 
Church  and  Society  endorsed  the  boycott 
and  called  on  all  United  Methodists  to 
support  the  boycott.  The  Board  of  Global 
Ministries  joined  the  International  Nes- 
tle Boycott  Committee  and  depended  on 
it  for  monitoring.  On  the  other  hand, 
Church  and  Society  largely  did  its  own 
monitoring. 

In  April  1980,  the  General  Conference 
rejected  a  majority  report  coming  from  its 
Church  and  Society  legislative  commit- 
tee that  recommended  endorsement  of 
the  Nestle  boycott.  Instead  it  approved 
the  minority  report  that  created  an 
Infant  Formula  Task  Force  (IFTF),  es- 
tablished and  administered  by  the  Gen- 
eral Council  on  Ministries  (GCOM). 
When  the  WHO  Code  was  developed  a 
year  later,  the  IFTF  endorsed  it  and 
urged  its  study  and  support.  In  the  next 
two  years  the  task  force  had  numerous 
contacts  with,  and  received  materials 
from,  the  Nestle  Company  as  it  sought  to 
show  compliance  with  the  WHO  Code. 

At  a  September  1982  meeting,  the 
IFTF  recommended  to  GCOM  "that  the 
church,  at  this  time,  should  not  partici- 
pate in  the  boycott."  However,  opinions 
were  not  unanimous.  In  December,  45 
persons  fi-om  18  annual  conferences  and 
two  general  agencies  met  for  a  Consulta- 
tion of  United  Methodist  Groups  Boycot- 
ting Nestle.  Participants  concluded  that 
the  boycott  involvement  should  continue 
until  the  company  complied  with  the 
INBC  criteria  for  ending  the  boycott. 

In  February  1983  task  forces  in  both 
General  Boards  of  Church  and  Society 
and  Global  Ministries  were  appointed  to 
coordinate  the  GCOM's  request  to  review 
participation  in  the  boycott.  Those  forces 
were  also  to  recommend  whether  or  not 
their  respective  boards  should  continue 
to  participate  in  the  boycott.  The  Church 
and  Society  task  force,  led  by  Bishop 
William  Boyd  Grove,  used  a  sophisticat- 
ed questionnaire  internationally  to  gath- 
er data  on  whether  or  not  Nestle  was  in 
compliance  with  the  WHO  Code.  The 
survey  data  was  then  shared  with  Nestle 
find  other  infant  formula  companies. 


First  reports  fi-om  the  survey  monitoring 
suggested  that  "adherence  to  the  stipula- 
tions of  the  Code  is  spotty."  However, 
following  further  survey  studies  made  in 
Asia,  in  June  and  July  1984,  the  Board 
decided  in  September  to  end  the  boycott. 

Ecumenical/Coalition  Involvements 
The  Nestle  boycott  received  broad 
support  from  a  wide  range  of  church 
bodies  in  the  United  States.  It  also  got 
support  from  churches  in  Canada  and  the 
United  Kingdom.  Both  the  United 
Church  of  Christ  and  the  United  Presby- 
terians, as  well  as  the  National  Council 
of  Churches,  endorsed  the  boycott  and 
became  heavily  involved  in  the  educa- 
tional and  monitoring  efforts.  Further- 
more, a  number  of  Catholic  dioceses. 
Catholic  nuns  groups,  and  the  U.  S. 
Catholic  Conference's  Office  of  Interna- 
tional Peace  and  Justice  were  very 
active. 

Strategies  for  Church  Involvement 

As  in  other  boycott  actions,  partici- 
pants used  a  variety  of  strategies.  These 
included: 

— Monitoring  the  boycott  and  publiciz- 
ing Nestle  violations  of  the  Code  to 
bring  public  and  organizational 
pressure  on  Nestle  to  change  its 
practices. 

— Circulating  as  widely  as  possible  the 
list  of  Nestle  products  to  be  boycot- 
ted. 

— Supporting  national  legislation  urg- 
ing the  United  States  to  support  the 
WHO/UNICEF  Code  and  encourag- 
ing manufacturers  to  abide  by  the 
Code. 

— Passing  resolutions  in  support  of  the 
WHO  Code  as  a  standard  for 
achievement  to  which  Nestle  could 
be  held  accountable. 

— Carrying  out  a  grassroots  letter 
writing  campaign  urging  the  U.  S. 
government  to  support  the  WHO 
Code. 

— Making  sure  that  meeting  places 
were  not  related  to  the  Nestle  Com- 
pany or  did  not  use  Nestle  products. 

— Demonstrating,  passing  out  flyers, 
around  grocery  stores  carrying  Nes- 
tle products. 

Questions  for  Concern 
— Does  the  boycott  address  a  problem 
of  unusual  importance,  seriously 
affecting  the  well-being  of  people, 
proportionate  in  seriousness  to  the 
seriousness  of  a  boycott? 
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— Is  the  boycott  consistent  with  the 
church's  whole  mission,  its  moral 
and  theological  identity  and  pur- 
poses? 

— Can  the  boycott  issues  be  carefully 
interpreted  and  fully  understood  and 
supported  by  the  constituency? 

— How  can  we  work  to  determine  what 
is  the  truth  in  a  boycott  situation? 

— How  can  we  come  out  with  a  solution 
that  doesn't  wind  up  penalizing 
anyone  too  severely? 

— How  can  we  factor  into  the  boycott 
action  changes  that  occur  in  the 
parties  and/or  the  circumstances? 

— How  can  we  conduct  a  boycott  in 
such  a  way  that  the  humanity  of 
opponents  is  always  respected,  even 
when  they  are  perceived  to  be  en- 
gaged in  morally  deplorable  activi- 
ties? 

Outcome 
The  major  goals  of  the  boycott  were 
achieved,  as  evidenced  by  the  willingness 
of  the  most  ardent  and  active  boycotters 
—  INFACT  and  INBC  —  to  terminate  the 
boycott  in  Jeinuary  1984.  Nestle  had 
made  sufficient  changes  in  its  policies 
and  practices  of  aggressive  marketing  of 
infant  formula.  These  changes  included: 
No  more  use  of  "milk  nurses."  No  more 
use  of  infant  pictures  on  formula  contain- 
ers. No  more  gifts  to  induce  health 
professionals  to  recommend  Nestle  in- 
fant formula  products.  The  church,  it 
appears,  played  a  prominent  role  in  every 
one  of  the  major  boycotting  groups.  As 
one  observer  suggested:  "I  don't  think 
there  would  have  been  a  boycott  that 
became  national  and  international  if  it 
had  not  been  for  the  role  of  religious 
groups." 

The  Krugerrand  Boycott 

Background 
The  Krugerrand,  minted  by  the  South 
African  government,  has  become  the 
world's  best-selling  gold  coin.  For  years 
the  United  States  provided  the  best 
market  in  the  world  for  this  "coin  of 
apartheid."  In  fact,  Krugerrainds  had 
represented  South  Africa's  largest  single 
export  to  the  United  States.  In  1983 
imports  of  the  coin  into  the  United  States 
were  valued  at  S450.2  million;  in  the  first 
10  months  of  1984  the  Krugerrand 
imports  totaled  $484.7  million.  Thus, 
these  gold  coins  are  important  to  the 
economy  and  government  of  South  Afri- 
ca. 


Social  Justice  Objective 
The  basic  social  justice  objective  in  the 
boycott  of  the  Krugerrand  is  to  bring 
economic  pressure  on  the  South  African 
government  to  eliminate  apartheid.  In 
1984  the  General  Conference  made  clear 
its  "social  justice  objective"  in  South 
Africa  when  it  declared:  "We  affirm  our 
commitment  to  the  just  struggle  of  the 
African  people  to  establish  societies  in 
which  all  can  enjoy  basic  human  rights 
and  fundamental  freedoms."  "The  apart- 
heid system  as  practiced  in  .  .  .  South 
Africa,"  the  General  Conference  said,  "is 
legalized  racism  in  its  cruelest  form." 

Biblical/Theological  Motivations 
General  Conference  policy  statements 
on  South  Africa  point  to  biblical  stories 
that  "make  clear  the  divine  judgment 
upon  those  who  fail  to  discharge  their 
personal  and  social  responsibilities"  and 
also  "the  injunctions  concerning  righ- 
teousness." A  1985  resolution  on  South 
Africa  by  the  General  Board  of  Global 
Ministries  points  to  particular  religious 
beliefs  proclaimed  in  the  Charter  for 
Racial  Justice  (adopted  by  the  1980 
General  Conference):  God  is  the  creator 
of  all  people  and  all  are  God's  children  in 
one  family.  Racism  is  rejection  of  the 
teachings  of  Jesus  Christ.  Racism  denies 
the  redemption  and  reconciliation  of 
Jesus  Christ. 

United  Methodist  Involvement 
Statements  by  the  1980  and  1984 
General  Conferences  placed  The  United 
Methodist  Church  in  boycott  against  the 
Krugerrand  coin:  "We  call  on  all  banks  to 
stop  promotion  and  sale  of  the  Kruger- 
rand coin."  "We  call  upon  our  church  at 
all  levels — general  boards  and  agencies, 
annual  conferences,  local  churches,  and 
individual  members  ...  to  refrain  from 
the  purchase  of  the  Krugerrand  coin." 
"We  encourage  United  Methodists  and 
United  Methodist  agencies  and  institu- 
tions to  join  with  others  in  their  com- 
munities to  .  .  .  refrain  from  the  pur- 
chase, sale  and/or  promotion  of  the 
Krugerrand  coin." 

Ecumenical/Coalitional  Involvement 
Official  action  on  Krugerrand  coins 
has  been  taken  by  various  church  groups. 
The  National  Council  of  Churches,  in  a 
May  1985  resolution,  did  not  specifically 
call  for  a  boycott  of  Krugerrands  but 
implied  such  action  by  calling  for  sanc- 
tions that  include  withdrawing  economic 
support  from  the  government  of  South 


Africa.  Also,  a  statement  by  a  54-mem)f 
coalition  of  Catholic  and  Protestijt 
groups  points  to  12  companies  with  mail 
investments   in   South   Africa — one 
which  is  Newmont  Mining  with  mi 
gold  mining  interests — as  "partners 
apartheid."  Furthermore,  the  Interfa 
Center  on  Corporate  Responsibil 
(ICCR),  long-time  opponent  of  aparth 
in  South  Africa,  recently  asked  the  Bj 
of  Nova  Scotia  to  stop  buying  the  K 
gerrand  for  sale  to  its  customers 
suggested  the  Canadian  Maple  Leaf  g 
coin  as  "a  preferable  alternative." 


Strategies  for  Church  Involvement 

A  number  of  saiti-apartheid  stratei 
have  been  implemented;  others  are 
derway.  These  include: 

— Stockholder  initiatives  in  the  g< 
producing  companies. 

— Support  for  legislative  efforts  to 
Krugerrand  gold  coin  imports. 

— Mailings   sent   to    church   lea( 
suggesting  ways  to  act  against 
Krugerrand — use  of  fact  she< 
demonstrations  at  locations  wh 
the  Krugerrand  is  sold,  publicit 

Questions  for  Concern 
— How  will  the  boycott  help  to  br 

about  peaceful  change  and  elii 

tion  of  apartheid? 
— What  influence  can  we,  in  fact,  h 

on  the  situation  in  South  Africi 
— How  will  our  actions  affect  (helj 

hinder)  those   Christians  worbg" 

against  apartheid  within  Soih 

Africa? 


Outcome 
The  goal  of  the  boycott,  eliminatioi 
apartheid,  has  not  been  achieved.  H 
ever,  some  indications  suggest  that 
boycott  implemented  by  the  church 
had  a  modest  effect.  For  instance,  De. 
Perera,  the  nation's  largest  curre  ■ 
dealer,  suspended  sales  of  Krugerran' 
the  United  States  in  August  1985;  U 
sales  of  Krugerrands  dropped  about 
percent  in  1985;  the  value  of  the  r 
(South  African  currency)  has  drop 
from  64  cents  to  35  cents  through  Auga 
1985.  These  pressures  and  others  cod 
ultimately  lead  to  the  downfall  of  « 
apartheid  system. 

Conclusion:  Selected  Criteria 

Comparisons  and  Contrasts 
Comparisons  of  the  six  boycotts  n 
which  United  Methodists  have  pan 
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ated  (or  are  participating)  provide  cer- 
lin  conclusions:  Biblical/Theological/ 
'thical  Statements.  The  churches  in 
jneral,  and  United  Methodists  in  par- 
cular,  seem  weak  in  justifying  their 
ihgious  motivations  for  entering  into 
jycotts.  More  often  statements  include 
;hical  reasons,  rather  than  biblical  or 
leological,  for  entering  a  boycott.  How- 
ler, United  Methodists  frequently  point 
1  their  biblical/theological  mandate  in 
le  Social  Principles. 

jcialJustice  Objectives.  Clearly  defined 
)jectives  become  necessary  in  a  boycott 
fort.  For  instance,  the  ERA  boycott  had 
clear  objective — ratification  of  the 
ElA.  On  the  other  hand,  the  Nestle 
•ycott  objectives  kept  changing  and  the 
HO  Code  required  careful  interpreta- 
m. 

ime  Period.  It  is  important  for  the 
lurch  to  be  involved  in  a  boycott  over  a 
ng  period  of  time.  The  Nestle  boycott 
ok  six-and-a-half  years  to  complete;  on 
e  other  hand,  the  19-month  Farah 
lycott  was  too  short  to  educate  the 
nstituency  or  increase  awareness  on 
e  boycott. 

jneral  Conference  Statements.  General 
)nference  statements  of  support,  such 
in  the  case  of  J.  P.  Stevens  and  the 
rugerrand,  enhance  participation  in  a 
ycott.  While  no  statement  supported 
e  Nestle  boycott,  the  General  Confer- 
ee did  establish  a  task  force  that 
entually  played  an  important  role  in 
gotiating  the  end  of  the  boycott.  In  the 
ycott  of  non-ratifying  states,  a  General 
inference  statement  could  have  contri- 
ted  to  the  effort's  success. 

le  Innocents  in  Boycotts.  In  boycott 
uations,  "innocents"  often  get  hurt. 
lall  farmers  suffered  in  the  grape  and 
luce  boycotts.  Maids,  bellhops,  wai- 
isses  lost  their  jobs  when  convention 
siness  dropped  because  of  the  boycott 
non-ratifying  states.  Thus,  a  boycot- 
ig  church  must  find  ways  to  express 
ictical  compassion  for  innocent  vie- 
as  of  its  sanctions. 

yor  Actors.  Boycotts  with  significant 
:ial  justice  objectives  usually  involve  a 
mber  of  mainline  denominations,  the 
itional  Council  of  Churches,  Catholic 
iies  and  other  faith  groups.  When  a 
iltiplicity  of  actors  conduct  boycotts, 
5  effort  to  maintain  communications 
d  reach  final  agreements  becomes 
ire  difficult.   Nevertheless,   in   such 


widely-supported  boycott  efforts,  coali- 
tional  actions  are  necessary. 

Geography  as  an  Involvement  Factor.  A 
basic  principle  seems  to  exist:  The  closer 
the  boycott  target,  the  harder  to  invoke  a 
boycott.  United  Methodists  in  the  South- 
east had  difficulty  taking  a  stand  against 
the  practices  of  J.  P.  Stevens.  California 
United  Methodists,  whose  congregations 
included  growers,  found  the  grape  and 
lettuce  boycotts  difficult.  However,  in  the 
geographical  area  where  the  controversy 
rages,  the  church  can  play  an  educating 
and  conciliatory  role. 

Selected  Criteria  for  Boycotts 
The  review  of  the  six  boycotts  involving 
United  Methodists  has  suggested  certain 
criteria  that  could  be  applied  to  decision- 
making related  to  future  boycott  actions. 
These  criteria  might  become  part  of  a 
United  Methodist  "checklist"  for  joining 
boycotts: 
— Sound  biblical,  theological,  ethical 

rationale  for  joining  the  boycott. 
— Definable,  compelling  and  achiev- 
able social  objectives  so  that  the 
church  can  terminate  the  boycott 
when  demands  have  been  met. 
— An  opportunity  to  give  power  and 
voice  to  relatively  powerless  victims 
of  injustice. 
— Data  and  information  that  will  allow 
a  clear  interpretation  of  the  boycott 
situation  and  objectives  so  the  con- 
stituency can  understand  and  sup- 
port the  effort. 
— Control  mechanisms  to  avoid  in- 
volvement in  illegal  secondary  boy- 
cotts. 
— An  official — or  substantial — request 
for  a  boycott  coming  fi-om  the  victi- 
mized group. 
— Credibility  enjoyed  by  the  group 

initially  calling  the  boycott. 
— Sufficient  base  of  support  within  the 
group  on  whose  behalf  the  church 
will  be  boycotting. 
— An  assurance  that  leaders  of  the 
boycott  are  committed  to  non-vio- 
lence,  and   a   restatement   of  the 
church's   commitment   to   non-vio- 
lence. 
— Analysis  of  directions  other  than  the 
boycott — such  as  studies,  hearings, 
negotiation,  conciliatory  steps — that 
might  be  taken  to  achieve  the  objec- 
tives. 
— Careful  consideration  of  the  "inno- 
cents" who  might  be  hurt  by  the 
boycott  and  how  the  church  can 


engage  in  practical  compassion  for 
those  persons. 

— Analysis  of  whether  the  church  will 
be  truly  selective  in  supporting  this 
boycott. 

— Long  enough  lead  time  to  develop  a 
successful  boycott  campaign  among 
the  constituency. 

— Consideration  of  the  effect  on  vari- 
ous missions  of  the  church. 

— An  effort  to  determine  that  the 
boycott  will  not  turn  adversaries 
into  enemies. 

— Study  to  assure  that  the  effort  will  be 
positive,  not  destructive. 

— Sufficient  partners  to  develop  a 
coalition  through  which  the  church 
can  channel  and  coordinate  its  ef- 
forts. I 

— Commitment,  following  verbal  sup- 
port, of  staff,  funds  and  other  re-        I 
sources  on  behalf  of  the  boycott's 
success. 

— Built-in  accountability  system  for 
reporting  on  the  boycott. 

— Reliable,  statistically  sound  means  i 
of  monitoring  the  boycott  to  measure  j 
progress.  ■ 

— Ways  to  measure  the  boycott's  suc- 
cess. 
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Report  of  the  Hymnal  Revision  Committe 


As  authorized  by  the  action  of  the  1984 
Greneral  Conference  in  enabling  petitions 
and  pursuant  to  Discipline  paragraph 
1314.3: 


1.  A  Hymnal  Revision  Committee  was 
selected  and  formed, 

2.  The  Hymnal  Revision  Committee's 
full  report's  in  Advanced  DCA  Edition  I. 


3.  The  Conmiittee  has  petitioned  t 
1988  General  Conference  for  furth 
enabling  action. 


Hymnal  Revision  Committee 


George  W.  Bashore  ■ 
Robert  C.  Bennett 
Mary  Brooke  Casad 
Helen  Gray  Crotwell 
Robert  K.  Feaster 
Bonnie  Jones  Gehweiler 
W.T.  Handy,  Jr. 
Jack  Holland  Henton 
J.  Edward  Hoy 


Beryl  Ingram-Ward 

Harold  Dean  Jacobs 

Ezra  Earl  Jones 

Hope  Kawashima 

Ronald  P.  Patterson 

Charles  M.  Smith 

William  Randolph  "Randy"  Smith 

Nancy  Stames 

Laurence  H.  Stookey 


Maijorie  Beadles  Tuell 
Charles  H.  Webb 
J.  La  Von  Wilson 

Rueben  P.  Job,  Chair 
Raquel  Achon,  Vice-Chair 
Roger  Deschner,  Secretary 
Carlton  R.  Young,  Editor 


Enabling  Petition  to  the  1988  General  Conference  The  United  Methodist  Church 


Petition  Number.  1095-DI-3000-R;  HYMC. 

Whereas  the  1984  General  Conference, 
as  petitioned  by  the  General  Board  of 
Discipleship  and  The  United  Methodist 
Publishing  House,  "constituted  and  au- 
thorized a  quadrennial  Hymnal  Revision 
Committee  to  prepare  a  single  volume 
hymn  and  worship  book  for  congrega- 
tional use  in  The  United  Methodist 
Church  and  to  submit  the  contents  of  this 
book  to  the  1988  General  Conference  for 
adoption  as  the  official  hymnal  of  The 
United  Methodist  Church"  (Daily  Chris- 
tian Advocate,  Advance  Edition,  1984, 
E-6,  and 

Whereas  the  General  Board  of  Disci- 
pleship has  responsibility  "to  make  rec- 
ommendations to  the  General  Confer- 
ence regarding  future  editions  of  the 


book  of  worship  and  the  hymnal,  and,  as 
ordered,  to  provide  editorial  supervision 
of  the  contents"  (paragraph  1214.3, 1984, 
jBoo^  of  Discipline),  and 

Whereas  the  Hymnal  Revision  Com- 
mittee, funded  by  The  United  Methodist 
Publishing  House,  and  with  editorial 
supervision  by  the  General  Board  of 
Discipleship,  has  made  its  report  to  the 
1988  General  Conference. 

Therefore,  the  Hymnal  Revision  Com- 
mittee recommends  to  the  1988  General 
Conference  that  The  United  Methodist 
Hymnal:  Book  of  United  Methodist  Wor- 
ship be  adopted  as  the  official  hymnal  of 
The  United  Methodist  Church.  The  Unit- 
ed Methodist  Publishing  House  shall  be 
authorized  to  publish  The  United  Meth- 


odist Hymnal. 

The  content  of  the  revised  hymnal 
the  content  of  the  Report  of  the  Hym:J 
Revision  Committee,  Advance  Z)ojy 
Christian  Advocate,  I,  approved  by 
1988  General  Conference,  subject  to 
restricted  maximum  length  of  the  hj 
nal  and  the  availability  of  copyrighd 
material. 

To  ensure  continuity   and  editoiJ 
integrity  of  The  United  Methodist  Hy. 
nal  through  publication,  the  edito: 
supervision  of  the  project  shall  be 
manded  to  the  Editorial  Production  S 
committee  of  the  Hymnal  Revision  C(i' 
mittee. 


e 


The  United  Methodist 
Hymnal 

Petition  Number:  661-DI-3000-R!  GBOD;  GBPB. 

Be  it  resolved  that  The  United  Method- 
ist Hymnal:  Book  of  United  Methodist 
Worship  be  adopted  as  the  official  hym- 
nal of  The  United  Methodist  Church. 
The  United  Methodist  Publishing  House 
shall  be  authorized  to  publish  The  United 
Methodist  Hymnal. 


Metronome  Tempo 
Markings  in  Hymnal 

Petition  Number:  262-DI-3000-R;  TRY 

We  respectfully  petition  the  General 
Conference  of  1988  to  require  that  metro- 
nome tempo  markings  for  each  hymn  be 
included  in  the  proposed  new  hynmal. 
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ition  Number:  10S7-DI-3000-R:  SCNY 

The  1984  General  Conference  recog- 
lized  a  need  for  a  review  of  the  relation- 
ship between  the  National  Youth  Min- 
stry  Organization  and  the  General 
3oard  of  Discipleship  and  passed  Legisla- 
:ive  Calendar  Item  1120  establishing  a 
study  Committee  for  this  purpose.  The 
bllowing  is  the  full  text  of  Calendar  1 120 
IS  amended  and  approved  by  the  General 
conference: 
We,  adults  and  youth,  who  co-sponsor 
his  minority  report,  believe  it  better 
iddresses  the  need  and  provides  the 
■ehicle  for  establishing  a  proper  working 
elationship  between  NYMO  and  BOD. 
The  DS  (Discipleship)  legislative  com- 
Eiittee  recommends  that  the  1984  Gener- 
J  Conference  establish  a  study  commit- 
fee  that   shall   examine   the   purpose, 
tructure,  management,  and  future  vi- 
ion  for  the   NYMO,   as   well   as   its 
elationship  to  BOD,  and  its  plan  for 
bmprehensive  youth  ministry. 
This  committee  shall  be  composed  of 
fteen  (15)  voting  members;  the  chair- 
erson  and  vice  chairperson  of  the 
fYMO  Steering  Committee;  three  (3) 
'dditional  members  selected  by  the 
tYMO   Steering   Committee;   two   (2) 
Duth  who  have  not  served  on  the  NYMO 
leering  Committee,  but  who  have  par- 
'cipated  in  a  NYMO  Convocation  (it  is 
Wommended  that  these  youth  be  repre- 
mtative   of  annual   conferences   that 
"ave  not   had   representation   on   the 
YMO   Steering   Committee;   two   (2) 
CD  staff  and  three  (3)  members  of 
inual  conference  coordinators  of  Youth 
anistries  or  equivalent,  to  be  selected 
I  BOD;  and  the  Executive  Director  of 
YMO.  Each  board,  agency  and  council 
lat  currently  has  representation  on  the 
YMO  Steering  Committee  (Para.  1402) 
ay  at  its  own  expense  send  a  represen- 
tive  to  the  study  committee  if  it  desires. 
Of  the  15  voting  members  there  shall 
•  at  least  one  racial/ethnic  minority 
)m  each  of  the  five  jurisdictions.  Addi- 
)nal  racial/ethnic  minority  youth  shall 
added  as  needed  to  ensure  that  all  four 
cial/ethnic  minority  groups  are  repre- 
Qted  by  youth.  These  youth  shall  be 
lected  upon  recommendation  from 
eir  respective  caucuses. 
In  addition,  GCOM  shall  be  responsi- 
'3  for  convening   and   chairing   this 
^aimittee   and   shall   work   with   the 


NYMO  Steering  Committee  and  BOD  in 
establishing  a  process  for  the  study. 

Funding  for  this  study  shall  not  exceed 
$15,000  per  year,  to  be  shared  equally  by 
NYMO  and  BOD,  with  the  exception  that 
GCOM  shall  provide  funding  for  its 
personnel  and  staff. 

The  final  report  and  recommendation 
of  this  study  committee  were  presented  to 
the  1987  National  Youth  Ministry  Con- 
vocation, the  fall  1987  meeting  of  BOD, 
and  now  to  the  1988  General  Conference 
for  its  review  and  response. 

Within  the  Study  Committee  there 
were  divergent  opinions  and  intense 
feelings  on  the  issues.  However,  after 
much  work  and  extensive  examination  of 
the  issues,  the  Study  Committee  de- 
signed a  structure  and  supporting  legis- 
lation that  incorporates  these  varying 
visions  into  a  cohesive  unit. 

This  new  structure  affirms  and  en- 
hances the  National  Youth  Ministry 
organization's  unique  role.  The  distinc- 
tion between  the  Caucus  and  the  Convo- 
cation provides  for  broader  participation 
of  youth.  The  transfer  of  accountability  of 
the  National  Youth  Ministry  Organiza- 
tion fi-om  the  General  Board  of  Disciple- 
ship to  the  General  Council  on  Ministries 
acknowledges  that  the  National  Youth 
Ministry  Organization's  purpose  is  em- 
powerment and  advocacy  rather  than 
program  development.  Comprehensive 
youth  ministry  remains  the  responsibili- 
ty of  the  General  Board  of  Discipleship. 
The  transfer  also  addresses  the  tension 
that  has  existed  between  the  National 
Youth  Ministry  Organization  and  the 
General  Board  of  Discipleship. 

Rationale 

Throughout  its  work,  the  Study  Com- 
mittee has  taken  great  care  to  do  two 
things.  First,  it  has  tried  to  ensure  that 
nothing  endangers  NYMO's  ability  to 
serve  as  a  forum  for  the  interests  and 
concerns  of  youth.  The  youth  of  The 
United  Methodist  Church  must  have  the 
opportunity  to  speak  to  the  denomination 
about  what  is  on  their  hearts  and  minds. 
Second,  the  Committee  has  tried  to 
maximize  the  ability  of  NYMO  to  inter- 
act with  all  general  boards  and  agencies. 
In  recognition  of  the  fact  that  NYMO  is 
not  a  programming  group,  and  in  an 
attempt  to  maximize  communications 


with  all  general  boards  and  agencies,  the 
Committee  recommends  that  NYMO  be 
directly  accountable  to  the  General 
Council  on  Ministries. 

The  Study  Committee  also  agreed  that 
it  was  important  to  clarify  the  nature  of 
the  accountability.  Paragraph  1302  fo- 
cuses the  accountability  on  NYMO's 
disciplinary  mandates  and  provides  the 
means  whereby  NYMO  can  incorporate 
the  information  obtained  through  the 
evaluations  into  its  planning  and  work. 
The  process  calls  for  openness  in  commu- 
nication and  mutually  in  accountability 
between  NYMO  and  the  General  Council 
on  Ministries. 

As  the  Committee  reviewed  the  pres- 
ent statement  of  purpose,  it  became  clear 
that  it  was  a  mixture  of  responsibilities 
and  purpose.  The  proposed  statement 
separates  the  two.  Rather  than  expand- 
ing the  focus  of  the  statement  of  purpose, 
it  sharpens  it  by  summarizing  the  man- 
date for  NYMO  under  four  major  head- 
ings: advocacy,  empowerment,  a  forum 
for  expression,  and  outreach.  The  hope  is 
that  by  simplifying  the  statement  of 
purpose,  it  will  be  easier  for  the  church  to 
understand  the  unique  function  of 
NYMO  in  the  life  of  the  church. 

This  new  structure  for  NYMO — espe- 
cially the  designation  of  the  legislative 
setting  as  the  NYMO  Caucus  and  its 
placement  within  an  open  Convoca- 
tion—allows NYMO  to  build  on  the 
training  potential  of  the  Convocation 
without  sacrificing  the  ability  of  NYMO 
to  speak  as  the  voice  of  youth.  The 
benefits  of  such  a  structure  are  that: 

a.  The  structure  broadens  the  focus  for 
the  Convocation  and,  by  doing  so, 
broadens  the  audience. 

b.  The  structure  allows  the  planners  of 
the  Convocation  to  expand  the  oppor- 
tunities for  worship,  leadership  train- 
ing, and  the  spiritual  nurture  of 
participants. 

A  cycle  for  meeting  places  exists 
presently.  The  1989  convocation  is  sched- 
uled to  meet  in  the  North  Central 
Jurisdiction.  By  calling  for  the  provision 
of  scholarships,  the  proposed  legislation 
takes  seriously  the  commitment  to  an 
open  convocation. 

The  Caucus  is  an  opportunity  for 
expression  of  youth  concerns  and  an 
occasion  for  youth  to  be  in  an  initiating 
rather  than  a  reacting  role. 
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In  its  requirement  for  ethnic  represen- 
tation, the  Study  Committee  strongly 
and  intentionally  supports  the  commit- 
ment of  the  church  to  inclusiveness.  The 
Study  Committee  proposes  that  50  per- 
cent racial/ethnic  representation  be 
mandated  rather  than  recommended. 
This  is  a  response  to  the  need  to  be 
intentionally  inclusive. 

The  addition  of  a  GCOM  member  and  a 
staff  member  on  the  National  Youth 
Ministry  Organization  Steering  Com- 
mittee is  for  accountability  purposes  and 
to  facilitate  communication  between  the 
NYMO  Steering  Committee  and  the 
program  related  agencies.  To  emphasize 
their  liaison  role,  board  and  agency 
representatives  will  serve  on  the  NYMO 
Steering  Committee  with  voice  but  not 
vote.  Equal  representation  of  all  the 
boEirds  and  agencies  on  the  NYMO 
Steering  Committee  reflects  the  change 
in  the  NYMO  structure.  However,  in 
recognition  of  the  General  Board  of 
Discipleship's  responsibility  for  youth 
ministry,  provision  is  made  for  a  staff 


person  related  to  youth  ministry.  The 
position  of  Executive  Director  insures 
stability  and  staff  continuity.  The  orga- 
nizations and  persons  directly  involved 
are  best  able  to  determine  the  location  of 
NYMO  office  and  staff. 

Youth  in  the  church  want  the  money 
they  give  to  Youth  Service  Fund  to  be 
used  for  mission  projects. 

This  report  represents  a  compromise 
on  many  of  the  main  issues  and  creative, 
practical  solutions  to  others.  The  Study 
Committee  is  greatly  pleased  with  the 
work  and  offers  the  proposal  to  the  1988 
General  Conference  full  confident  that  it 
represents  the  best  interests  of  the 
National  Youth  Ministry  Organization 
for  the  present  and  future. 

Recommendations  from 
NYMO/BOD  Study 
Committee 

Petition  Number  1058-DI-3000-R;  SCNY 

1.  In  1988,  NYMO  officers  and  staff,  and 
GCOM  representatives  and  staff,  need 


to  be  in  consultation  to  implement  tt 
General  Conference  action. 

2.  NYMO  Personnel  Committee  needs 
develop  criteria,  and  a  search  proces 
for  the  nomination  of  an  Executii 
Director.  The  Committee  needs  to  I 
in  consultation  with  GCOM  regardir 
their  election  policies  and  procedure 

3.  The  NYMO  Steering  Committee  ai 
the  staff  of  NYMO  should  develop 
plan  to  secure  the  participation  oft) 
general  agency  members  of  tl 
NYMO  Steering  Committee. 

4.  The  NYMO  Steering  Committc 
should  be  prepared  to  instruct  jur; 
dictions  about  election  requiremer 
of  NYMO  Steering  Committee  mei 
bers  in  accordance  with  General  Co 
ference  action. 

5.  There  should  be  a  January,   196 
meeting  of  the  NYMO  Steering  Co: 
mittee  to  organize  itself  according 
General  Conference  action,   and 
orient  its  members  to  the  historj-  ' 
the  structure  and  function  of  NYM 


Response  of  the  1987  Convocation  of  thi 

National  Youth  Ministry  Organization  to  th; 

GBOD/NYMO  Study  Committee  Report 


The  1984  General  Conference  in  pass- 
ing Legislative  Calendar  Item  1120  es- 
tablished a  Study  Committee  for  the 
purpose  of  reviewing  the  relationship 
between  the  National  Youth  Ministry 
Organization  and  the  General  Board  of 
Discipleship.  This  Committee  was  man- 
dated by  the  General  Conference  to 
present  its  final  report  to  the  1987 
National  Youth  Ministry  Convocation, 
the  fall  1987  meeting  of  BOD,  and  to  the 
1988  General  Conference  for  their  review 
and  response. 

Within  this  Study  Committee  there 
were  divergent  opinions  and  intense 
feelings  on  the  issues  involved.  However, 
after  much  work  and  extensive  examina- 
tion of  the  issues,  the  Study  Committee 
designed  a  structure  and  supporting 
legislation  that  incorporates  these  vary- 
ing visions  into  a  cohesive  xmit.  As 
presented  to  the  1987  NYMO  Convoca- 
tion in  Montgomery,  Alabama  the  main 


points  of  their  reports,  which  would 
result  in  changes  in  the  Discipline,  were 
as  follows: 

•  Accountability  of  the  National 
Youth  Ministry  Organization  would 
be  transferred  from  the  General 
Board  of  Discipleship  to  the  General 
Council  on  Ministries.  The  rationale 
given  for  this  move  was  that  it  would 
acknowledge  that  the  purpose  of 
NYMO  is  empowerment  and  advo- 
cacy. 

•  Rather  than  being  composed  of  two 
basic  units  (NYMO  Convocation  and 
NYMO  Steering  Committee)  as  ciu-- 
rently  outlined  in  the  Discipline  (P. 
1301),  the  National  Youth  Ministry 
Organization  would  be  composed  of 
three  basic  units.  These  would  be: 
the  NYMO  Convocation,  the  Steer- 
ing Committee  and  NYMO  Caucus. 
The  NYMO  Caucus  would  be  the 


specific  delegated  legislative  asse  • 
bly  of  United  Methodist  Youth  t 
adult  workers  with  youth  gathe 
at  the  Convocation. 

•  According  to  the  proposal  of 
Study  Committee,  of  the  two  con: 
ence  youth  representatives  to 
NYMO  Caucus  at  least  one  must 
a  racial/ethnic  minority  person. 

•  Of  the  youth  who  are  members  of  >* 
National  Youth  Ministry  Organ: '■ 
tion  Steering  Committee  at  It 
one-half  must  be  from  racial  etl: 
minority  groups. 

•  The  staff  of  the  National  Yon 
Ministry  Organization  shall  con^t 
of  an  Executive  Director  and  ot 
staff  as  deemed  necessary  by  - 
NYMO  Steering  Committee. 

•  A  minimum  of  80  percent  of  « 
National  portion  of  Youth  SerM 
Fund  shall  be  used  for  projects. 
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1  It  must  be  stressed  that  these  are  only 
he  main  points  of  the  GBOD/NYMO 
Itudy  Committee  Report  and  should  be 
upplemented  with  the  report  itself. 

tesponse  of  Convocation 

'  While  the  Convocation  ultimately  ac- 
ppted  many  of  the  proposed  changes 
fhich  were  recommended  by  the  Study 
ommittee  to  the  General  Conference,  it 
isagreed  on  some  fundamental  points.  It 
light  prove  helpful  to  be  more  precise 
Dout  the  meaning  of  these  disagree- 
lents. 

(•  Accountability  of  the  National 
Youth  Ministry  Organization  would 


remain  with  the  General  Board  of 
Discipleship  rather  than  the  Gener- 
al Council  on  Ministries  as  recom- 
mended by  the  Study  Committee. 

•  Rather  than  at  least  one  of  the  two 
conference  youth  representatives  to 
the  NYMO  Caucus  being  of  a  racial/ 
ethnic  minority  group  as  proposed 
by  the  Study  Committee  the  Convo- 
cation recommended  that  at  least 
one  of  the  three  conference  delegates 
should  be  of  a  racial/ethnic  minority 
group. 

•  Recommended  that  access  be  pro- 
vided for  NYMO  to  the  General 
Council  on  Ministries  should  "at  any 
time  the  NYMO  Steering  Commit- 


tee feel  that  the  General  Board  of 
Discipleship  places  strictures  upon 
the  youth  advocacy  and  empower- 
ment functions  of  NYMO. 
•  Called  for  a  "thorough  and  inten- 
tional survey  of  each  CCYM"  in 
order  to  develop  comprehensive 
agenda  concerns  for  each  National 
Youth  Ministry  Organization  Legis- 
lative Assembly  (Caucus). 

The  legislative  proposals  embodying 
the  recommendations  of  NYMO  can  be 
found  in  petition  proposals  printed  in 
Section  C  under  Para.  1301-1311  in  the 
Advance  DCA. 


The   Commission  on  the  Mission 
of  The  United  Methodist  Church 

"Grace  Upon  Grace":  God's  Mission  and  Ours 


Ittion  Number— 1080-FM-3000-R;  MUMC 

iackground  and  Mandate 

The  1984  General  Conference  ap- 
{oved  Calendar  Item  0817  on  page  438 
cthe  Daily  Christian  Advocate.  This 
aion  established  The  Commission  on 
tj  Mission  of  The  United  Methodist 
(urch.  This  quadrennial  Commission 
Id  been  requested  by  130  seminary 
fjfessors  of  United  Methodist  Theologi- 
es Schools.  The  General  Conference's 
8  ion  specifically  directed  the  Commis- 
8:n  to  identify  "Christ's  call  for  our  third 
citury"  and  to  set  forth  a  unifying 
v.ion  of  its  mission.  The  Commission 
Vi3  instructed  to  report  to  the  General 
( iference  of  1988. 

'he  Commission  membership  was  de- 
t<,niined  by  the  General  Council  on 
^;■u8tries  and  the  Council  of  Bishops 
flowing  consultation  with  the  four 
Pgram  boards  and  United  Methodist 
1  iological  Schools.  These  two  Councils 
aieloped  the  purposes  and  expected 
0  comes  of  the  Commission  as  it  did  its 
Wj'k.  They  were: 


Purpose  of  the  Commission 

1.  Develop  a  biblical  and  theological 
statement  on  the  Mission  of  The 
United  Methodist  Church  to  be  shared 
at  the  1988  General  Conference  and  to 
be  distributed  for  study  and  imple- 
mentation. 

2.  Articulate  the  biblical  and  theological 
basis  for  mission  today  and  the  way  in 
which  that  basic  impetus  for  mission 
is  understood  in  the  context  of  our 
contemporary  situation. 

3.  Produce  a  statement  of  what  the 
church  as  a  whole  is  now  called  to  be 
and  to  do  and  specifically  a  statement 
of  what  role  The  United  Methodist 
church  can  best  perform  within  the 
context  of  the  mission  of  the  whole 
church.  (Such  a  statement  will  bring 
together  in  a  shared  sense  of  urgency, 
people  of  quite  diverse  theological 
convictions.  This  statement  should 
have  sufficient  specificity  and  reality 
to  give  significant  direction  to  the 
church's  efforts  on  a  variety  of  fi-onts 
as  we  enter  our  Third  Century.) 


Expected  Outcomes 

1.  Clarify  the  role  of  the  local  church  as 
it:  (a)  participates  in  its  immediate 
community  and  (b)  supports  the  de- 
nominational mission  through  the 
connectional  system. 

2.  Give  needed  direction  to  general 
agencies  of  the  church  as  they  estab- 
lish priorities  and  evaluate  their 
achievement. 

3.  Develop  a  clear  purpose  statement  of 
mission  so  that  The  United  Methodist 
Church  can  hear  Christ's  call  as  it 
moves  to  a  unified  mission  in  the 
Third  Century. 

4.  Respond  to  a  desperate  need  for 
mission  to  the  world  (e.g.  religious 
ignorance,  confusion,  indifference, 
violent  crimes,  decay  of  the  family, 
world  hunger,  nuclear  holocaust,  etc.). 

5.  Provide  for  practical  suggestions  for 
intensive  involvements  of  the  church 
at  all  levels  in  mission. 

Among  the  twenty-four  Commission 
members  were   persons   from   Europe, 
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Africa,  and  the  United  States  of  America. 
Members  were  from  various  racial  and 
ethnic  origins.  Functionally  the  Com- 
mission was  composed  of  laywomen  and 
laymen,  clergymen  and  clergywomen, 
general  agency  directors,  local  church 
members,  theologians,  and  bishops.  To 
ensure  wider  representation  the  Com- 
mission invited  four  other  persons,  with 
right  to  speak  but  not  to  vote  unless  they 
represented  an  absent  Commission  mem- 
ber, to  participate  in  our  studies  and 
deliberations.  The  Commission  also  en- 
joyed the  assistance  of  observers  from  the 
General  Commission  on  the  Status  and 
Role  of  Women  and  the  General  Com- 
mission on  Religion  and  Race. 

This  report  which  the  Commission  now 
makes  evolved  through  a  long,  arduous 
process  of  prayer,  study  of  Scripture, 
critical  reflection  on  our  ecclesiastical 
histories  and  the  contemporary  situa- 
tions of  our  world.  The  process  was 
marked  by  dreift  after  draft  of  tentative 
reports.  Always,  however,  the  vision  of 
God's  grace  as  motive  and  substance  of 
mission  remained  central. 

The  statement  of  mission  offered  by  the 
Commission  appears  in  its  entirety  in 
Advance  Edition  C  of  the  Daily  Christian 
Advocate  (pages  1_1_).  Because  of  its 
importance  to  the  entire  church,  the 
Commission  is  recommending  this  state- 
ment be  printed  in  the  Book  of  Discipline 
in  the  same  location  as  the  Statement  on 
Our  Theological  Task  and  the  Social 
Principles. 

The  statement  offered  by  the  Commis- 
sion provides  that  mission  is  seen  in  two 
inter-related  ways.  This  is  best  explained 
in  the  introduction  to  the  statement  of 
mission  which  says: 


Mission  is  the  action  of  the  God  of  grace 
who  creates  out  of  love,  who  calls  a 
covenant  community,  who  graciously 
redeems  and  reconciles  a  broken  and 
sinful  people  in  Jesus  Christ,  and  who 
through  the  Holy  Spirit  calls  the  church 
into  being  as  the  instnmient  of  the  good 
news  of  grace  to  all  people.  Mission  is  also 
the  church's  grateful  response  to  what 
God  has  done,  is  doing,  and  will  do.  Our 
church  needs  a  vision  to  discern  both  the 
graceful  actions  of  God  and  the  ever- 
changing  conditions  of  the  world.  A 
grace-formed  church  is  one  which  re- 
sponsibly participates  in  God's  action  in 
and  for  the  world. 

Grace  has  been  the  consistent  domi- 
nating motif  in  our  considerations.  The 
Bible  is  supremely  the  story  of  God's  way 
in  the  world — God  who  is  grace  and 
whose  way  is  grace.  Historically,  the 
theme  of  grace  is  of  particular  signifi- 
cance for  United  Methodists  who  seek  a 
clearer  sense  of  identity  and  calling  as  we 
move  into  a  third  century.  The  various 
traditions  now  constituting  The  United 
Methodist  Church  were  primarily  Angli- 
can (Wesley),  Reformed  (Otterbein), 
evangelical,  and  pietist  but  they  were 
also  debtors  to  wider  Christian  influ- 
ences. While  the  traditions  had  distinc- 
tive differences,  they  shared  in  common  a 
view  of  divine  grace,  though  variously 
expressed,  which  was  three-fold:  God's 
grace  goes  before  us  (prevenience),  God's 
grace  comes  among  us  uniquely  in  the 
person  of  Jesus  Christ  (justification),  and 
God's  grace  abides  with  us  restoring  our 
lives  to  an  imrelenting  love  for  God  and 
neighbor  (sanctification).  God's  saving 
grace  revealed  in  Jesus  Christ  is  not 
three  but  one.  The  triime  God  is  grace 


who  in  Christ  and  through  the  H( 
Spirit  prepares,  saves,  and  makes  a  n 
people.  Our  traditions  were  united 
proclaiming  this  one  Christ,  one  gra 
one  mission  as  Holy  Scripture  testifi 

Missional  vision  is  not  created  by 
church,  rather  it  is  given  to  the  church 
God's  saving  activity  in  and  on  behall 
the  world.  This  statement  seeks  to  id 
tify  the  sources  of  our  faith  and  lifi 
Scripture  and  our  own  tradition.  It  a 
seeks  to  be  relevant  to  present  s 
coming  generations  of  the  church.  Id 
tity  and  relevance  are  not  easily  reo 
ciled,  but  an  adequate  mission  statem 
should  endeavor  to  join  these  two  dim 
sions.  Identity  implies  that  a  misa 
statement  is  not  a  new  gospel  but  rat 
a  clear  announcement  of  the  gospel 
grace  as  revealed  in  Jesus  Christ.  Bi 
vance  entsiils  a  serious  analysis  > 
description  of  the  contemporary  w( 
and  its  projected  future.  In  short,  idenj 
is  the  effort  to  establish  the  norm 
mission,  and  relevance  is  the  attemp 
mold  the  form  of  mission.  The  purpos 
this  mission  statement  is,  therefore,  ju 
offer  a  specific  program  but  to  set  fort) 
clearly  as  possible  the  gospel  of  grace  t 
impels  us  to  evangelize  and  serve 
world  which  God  in  Christ  "so  lovet 

As  we  seek  a  clearer  sense  of  being 
doing,  we  call  our  church  to  a  rene 
vision  of  who  by  God's  grace  we  ar 
people  called  by  God  to  be  a  people 
God  in  the  world.  To  this  end  we  1 
nowhere  else  but  to  Christ  and  pray 
Charles  Wesley: 

"O  that  the  world  might  taste  and 
The  riches  of  his  grace! 

The  arms  of  love  that  compass  me 
Would  all  the  world  embrace." 
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|Lppendix  to  Report  of  the 
Commission 
to  Study  the  Mission 
of  the  Church 

In  the  course  of  its  work  during  the 
ladrennium  the  Commission  sought 
;id  developed  several  new  liturgical 
laterials  which  can  be  used  in  response 
the  statement  of  mission  "'Grace  Upon 
race':  God's  Mission  and  Ours".  Follow- 
g  its  final  meeting  in  November  1987, 
lese  materials  were  forwarded  to  The 
nited  Methodist  Publishing  House  with 
e  request  that  they  be  considered  for 
■elusion  in  resources  provided  to  the 
purch  relating  to  the  mission  of  the 
iurch.  The  following  represent  exam- 
es  of  such  liturgical  expressions  and 
e  appended  to  the  Commission's  report 
r  information. 

Prayer  of  Confession 

IT  Gracious  God, 

)u  are  a  loving  parent, 
«d  we  are  your  children. 

)u  gave  us  life;  through  you  we  were 

bom, 

id  you  give  us  Life;  through  you  we  are 

bom  anew. 
")U  love  us  in  spite  of  our  weakness — 

just  as  we  are. 
'it  you  call  us  to  be  more  than  we 

are — all  we  are  created  to  be. 
^hen  we  stumble  and  fall,  you  weep  with 

as. 
^hen  we  are  lost  and  alone,  your  door  is 

Dpen. 

'  len  we  rebel  and  run,  we  cannot  go  far 
^  thout  being  found  and  forgiven. 
'  God,  our  loving  parent, 
^  come  to  you  as  your  children, 
liming  to  love  as  you  first  loved  us 
t  -ough  Jesus  Christ  our  Lord, 
.iaen. 

The  Mission  of  the  Church 

-rough  water  and  the  Spirit, 
ve  have  been  baptized  into  Christ 

(d  calls  us  to  be  Christ's  body 
In  the  world. 


We  are  the  people  of  God. 
to  preach  good  news  to  the  poor, 
To  proclaim  release  to  the  captives, 
and  recovering  of  sight  to  the  blind, 
to  set  at  liberty  those  who  are  op- 
pressed, 
to  proclaim  the  acceptable  year  of  the 
Lord. 
God  calls  us,  the  body  of  Christ, 

to  share  in  this  ministry. 
We  are  the  people  of  God. 

Christ  Jesus,  show  us  where  to  serve. 
God  calls  us  to  be  witnesses  of  God's 
grace,  to  envision: 
a  life  changed  by  grace, 
a  church  formed  by  grace, 
a  world  transformed  by  grace. 
We  are  called 
to  do  good: 

to  proclaim  the  gospel, 
to  participate  in  the  covenant  of  grace 

as  shown  through  Christ  Jesus, 
to  take  the  vision  of  the  new  world  into 

the  old  world 
God  is  seeking  to  redeem. 
We  are  the  people  of  God, 
the  keepers  of  the  vision  of 
God's  mission  in  Jesus  Christ. 

A  Litany  of  Our  Mission  Heritage 

Pastor: 

We  United  Methodists  were  born  in 
mission. 

Left:  From  the  work  of  John  and 
Charles  Wesley,  God  created  a  re- 
vival in  eighteenth-century  Eng- 
land. 

Right:  And  God  awakened  North  Ameri- 
ca through  Barbara  Heck,  William 
Otterbein,  Francis  Asbury,  Martin 
Boehm,  Harry  Hosier,  and  Jacob  Al- 
bright. 

Pastor  In  their  1784  Christmas  Confer- 
ence, Methodist  preachers  established 
their  purpose  "To  reform  the  continent, 
and  to  spread  scriptural  holiness  over 
these  lands." 

Left:  The  United  Brethren  in  Christ 
and  the  Evangelical  Association 
knew  their  mission: 


Right:  ".  .  .  that  the  Church  of  God  may 
be  built  up,  and  sinners  converted,  so 
that  God  in  Christ  may  be  honored." 

Pastor:  Jesus  Christ  was  the  message  of 
those  early  preachers: 

Left:  Jesus,  who  comes  before  we  ask; 

Right:  Jesus,  who  pardons  our  sin; 

All:  Jesus,  who  cleanses  and  creates 
new  life. 

Left:  Jesus'  grace  was  proclaimed. 

Right:  Lives  were  redeemed. 

Pastor:  Congregations  formed. 

Left:  Classes  organized. 

Right:  God's  Spirit  moved  through  the 
church. 

Pastor:  As  the  Church  grew  in  strength, 
it's  unity  was  broken  on  the  shoals  of 
slavery.  Christian  conscience  con- 
fronted self-interest. 

Left:  Prophetic  courage  sat  in  our 
pews; 

Right:  And  right  beside  it  sat  shameless 
greed. 

Pastor:  Faithful  pulpits  breathed  fire 
and  brimstone; 

Left:  Others  fell  in  compromised 
ashes; 

Right:  And  war  ruled.  Sons  and  daugh- 
ters, slaves  and  free  mixed  their  blood 
with  Christ's. 

Paston  Lord  have  mercy. 

Left:  Christ  have  mercy. 

Right :  Lord  have  mercy. 

Paston  And  God  worked  on. 

Left:  The  church  incited  an  assault  on 
devil  alcohol; 

Right :  And  today  continues  to  hound  it 
and  other  abused  drugs. 

Pastor:  Through  the  Church  God 
worked  to  improve  human  wages, 
working  conditions,  women's  roles, 
child  labor  laws,  and  political  responsi- 
bility. 

Left:  Schools  and  colleges  were  built. 

Right  :  Camps,  orphanages,  hospitals, 
and  retirement  homes  were  construct- 
ed. 

Paston  And  God  lifled  our  eyes  from  our 
own  soil,  and  showed  us  the  homes  and 
hearts  of  others. 


It 
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Left:  Ex-slave,  John  Stewart,  went  to 
minister  among  the  Wyandotte  na- 
tion. 

Right :  Melville  Cox  organized  the  Con- 
ference in  Liberia. 

Pastor:  Others  began  to  work  in  South 
America,  China,  and  Europe.  Soon  the 
Church's  servants  labored  on  all  the 
continents  of  the  globe,  and  more  than 
half  the  missionaries  were  women. 

Left:  Women  set  the  pace  through 
home  and  foreign  missionary  so- 
cieties. 

Right :  Their  study,  giving,  and  service 
expanded  our  vision  and  extended  our 
reach. 

Pastor:  United  Methodists  were  bom  in 
mission,  grew  in  mission,  and  live 
today  to  be  in  mission,  for  the  glory  of 
God  Almighty. 

Left:  Under  the  singular  authority  of 
Christ,  we  stand  united  with  the 
whole  church; 

Right  :  Eager  to  serve  the  whole  world 
with  the  holy  grace  of  God. 

Pastor:  Let  us  give  all  our  heart,  all  our 
soul,  all  our  mind,  and  all  our  strength; 


Left:  For  the  love  of  God. 
Right  :  For  the  love  of  our  neighbors. 
Paston  Now  and  forever. 
AU:  Amen  and  Amen! 

Benediction 

Grace  is  before  you,  go. 
Grace  is  behind  you,  remember. 
Grace  is  above  you,  rest. 
Go  in  peace.  Bless  the  world. 

Recommendations  from 
The  Commission  on  the 
Mission  of  The  United  Meth- 
odist Church 

Petition  Number:  lOei-FM-3000-R  t;  MUMC 

1.  We  recommend  that  the  1988  Gener- 
al Conference  commend  the  statement  of 
mission  ""Grace  upon  Grace':  God's  Mis- 
sion and  Ours"  to  the  whole  church  for 
response,  study  and  use  in  all  places — 
local  churches,  annual  conferences,  and 
general  church  agencies. 

2.  We  recommend  that  The  United 
Methodist  Publishing  House  develop, 
through    its    own   auspices    and/or    in 


cooperation  with  other  church  agenciej  i 
study  materials  aind  resources  to  provi 
the  church  with  ways  to  use  and  respo 
to  the  statement  of  mission. 

3.  We  also  recommend  that  the  19 
General  Conference  establish  an  Ad 
sory  Committee  for  the  1989-92  qi 
drennium  of  six  (6)  persons  to  consi 
with  The  United  Methodist  Publishi 
House  in  its  development  of  these  : 
source  materials.  The  Advisory  Comm 
tee  will  be  named  by  the  Council 
Bishops  and  the  Council  on  Ministri 
and  will  be  funded  by  a  budget  agre 
upon  by  the  General  Council  on  Finai 
and  Administration  and  the  Gene: 
Council  on  Ministries. 

4.  We  recommend  that  the  statement 
mission  '"Grace  Upon  Grace':  God's  M 
sion  and  Ours"  be  printed  in  the  Book ' 
Discipline  between  the  statement  on  C  ■ 
Theological  Task  (Par.  69)  and  the  Soc 
Principles  (Par.  70),  and  the  adoption ' 
other  disciplinary  recommendations, 
of  which  appear  in  Advance  Edition  C 
the   Daily  Christian   Advocate   (paj 
000). 


Report  of  the  Committee  on  Our  Theologi;^ 

Task 


Petition  Number:  1096-FM-3000-R;  CTTK. 

The  1984  General  Conference  of  The 
United  Methodist  Church  asked  the 
Council  of  Bishops  to  appoint  a  "commit- 
tee on  our  theological  task,  representa- 
tive of  the  whole  church,  to  prepare  a  new 
statement  that  will  reflect  the  needs  of 
the  church,  define  the  scope  of  our 
Wesleyan  tradition  in  the  context  of  our 
contemporary  world,  and  report  to  the 
1988  General  Conference"  {DCA,  1984, 
pp.  412,  614). 

The  chair  of  the  legislative  committee 
that  made  this  proposal,  speaking  in  the 
spirit  of  the  1972  doctrinal  statement, 
indicated  that  it  was  time  "to  continue 
that  conversation  on  our  theological 
task,"  which  was  seen  as  "an  ongoing 
task  of  the  church"  (DCA,  1984,  pp. 
613-14).  The  committee  assigned  to 
undertake  this  task  also  imderstood 
itself  from  the  beginning  to  be  building 
upon  the  work  of  the  previous  Study 
Commission  on  Doctrine  and  Doctrinal 


Standards,  which  produced  the  1972 
statement  currently  in  effect  in  the  Book 
of  Discipline.  The  heritage  which  that 
statement  reflects,  of  the  ongoing  nature 
of  the  theological  enterprise  and  the  need 
for  continuing  doctrinal  reinvigoration, 
is  the  historical  backdrop  for  the  com- 
mittee's existence  and  presents  an  appro- 
priate rationale  for  the  committee's  de- 
liberations. 

The  entire  committee  of  twenty-four 
members  met  five  times  between  the 
autumns  of  1984  and  1987.  A  writing 
subcommittee  of  nine  members  met  two 
additional  times  and  carried  on  extensive 
correspondence,  producing  ten  revisions 
of  the  document.  Papers  were  commis- 
sioned by  and  presented  to  the  committee 
by  several  persons  holding  views  not 
specifically  represented  on  the  commit- 
tee. Various  drafts  of  the  statement  in 
the  middle  stages  of  the  process  were 
circulated  to  a  large  group  of  theologians, 


board  and  agency  heads,  bishops,  a  I  ; 
interested  persons.  A  draft  of  the  sta  • 
ment  was  published  in  Circuit  Rider : 
the  winter  of  1986  with  a  request  ' 
reaction  from  across  the  church.  .. 
responses,  criticisms,  and  suggestic; 
were  examined  and  taken  into  account . 
the  committee  in  its  subsequent  delibe  • 
tions. 

The  committee  soon  discovered  that  ■ 
adequate  rewriting  of  ''69  entailed 
reorganization  of  the  whole  of  Psirt 
Background  materials  from  the  sect.', 
on  "Our  Theological  Task,"  along  witi 
discussion  of  the  General  Rules  from  *'  ■ 
together  provided  the  core  of  a  ne^ 
constructed  section  on  "Our  Doctri 
Heritage"  CSS).  The  structure  and  fo^ 
of  the  rest  of ''67  remained  the  basis  of'  ■ 
proposed  section  on  "Our  Doctrinal  t  - 
tory."  The  constitutionally-protected  r  • 
terials  in  168  were  beyond  the  scope ! 
the   committee's  purpose   and  reniii  i 
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unchanged.  The  remaining  section  on 
f'Our  Theological  Task"  (1169)  was  revised 
,with  an  eye  toward  updating  and  clarify- 
ing the  position  of  the  church  at  this  time 
jn  its  history. 

j  The  Committee  on  Our  Theological 
(Task  was  concerned  that  the  new  state- 
pent  represent  both  continuity  and  con- 
census. In  constructing  the  proposed 
statement,  the  committee  tried  to  main- 
fain  the  spirit  and  tone  of  the  doctrinal 
statement  that  has  served  the  church  for 
aearly  a  generation.  In  fact,  the  proposed 
document  conserves  a  large  proportion  of 
,he  content  of  the  present  Part  II.  In 
seeping  with  the  charge  given  to  it  in 
1984  {DCA,  pp.  613-14),  the  committee 
.bcused  specifically  on  several  points:  the 
leeds  of  the  church  today  in  its  effort  to 
,16  faithful  in  witness  and  mission,  the 


repossession  of  our  Wesleyan  heritage, 
the  challenges  and  resources  of  our 
contemporary  world,  the  sources  and 
authorities  that  are  operative  in  theolog- 
ical reflection,  the  nature  and  implica- 
tions of  the  "catholic  spirit,"  and  the 
United  Methodist  contribution  to  theo- 
logical/ecumenical dialogue.  The  desire 
for  clarity  as  well  as  self-critical  under- 
standing, as  recommended  in  the  docu- 
ment, were  also  evident  in  the  manner  of 
the  committee's  deliberations. 

The  1984-88  committee  represents  a 
cross-section  of  United  Methodism,  and 
the  discussions  of  the  committee  have 
exemplified  the  richness  of  our  diversity 
in  theological  dialogue  seeking  consen- 
sus. In  the  end,  while  each  committee 
member  individually  may  well  have 
written  a  quite  different  document,  the 


group  as  a  whole  accepted  the  proposed 
document  with  a  unanimous  vote  at  its 
final  meeting. 

RECOMMENDATIONS:  The  Com- 
mittee recommends  that  the  proposed 
text  in  its  legislative  proposal  be  accept- 
ed as  the  new  text  for  Part  II  of  the  Book 
of  Discipline  (not  affecting  those  docu- 
ments in  '"68  protected  by  the  Constitu- 
tion), namely  (1)  a  new  paragraph  enti- 
tled "Our  Doctrinal  Heritage"  to  precede 
present  1167;  (2)  a  paragraph  entitled 
"Our  Doctrinal  History"  to  replace  pres- 
ent 1i67;  (3)  a  new  title,  "Our  Doctrinal 
Standards  and  General  Rules"  for  1168;  (4) 
a  paragraph  entitled  "Our  Theological 
Task"  to  replace  present  1169  (see  Section 
C  for  the  proposed  text  of  these  para- 
graphs). 


Membership  of  the  Committee  on  Our  Theological  Task 


Carolyn  M.  Anderson 
lobert  W.  Burtner 
iinerva  G.  Carcano 
lichard  W.  Cain 
Villiam  T.  Cherry 
lolleen  Foster 
4ai  H.  Gray,  Secretary 
Ushop  John  Wesley  Hardt 


w 


Richard  P.  Heitzenrater,  Vice  Chair 
Bishop  Earl  G.  Hunt,  Jr.,  Chair 
Ulrich  Jahreiss 
Charlene  P.  Kammerer 
Kenneth  C.  Kinghorn 
Bishop  David  J.  Lawson 
Jung  Young  Lee 
Harriet  Miller 


Bishop  Emerito  P.  Nacpil 
Thomas  Ogletree 
Joseph  H.  Sahmaunt 
Theodore  H.  Runyon,  Jr. 
Virginia  B.  Taylor 
Gerald  W.  R.  Ward 
Consultants:    Dr.  Ezra  Earl  Jones, 
Dr.  F.  Thomas  Trotter 


Jupport  New  Doctrinal 
Statement 

I 

3tition  Number  S05-FM-3000-R;  LVL 

We  petition  the  1988  General  Confer- 
nce  of  The  United  Methodist  Church  for 
.cceptance  of  the  New  Doctrinal  State- 
jient  (Part  Il-restructuring  and  rewrit- 
ig  of  Paragraph  69). 


Local  Church  Studies  of 
Theological  Task  and 
Mission  of  the  Church 

Petition  Number:  570-FM-3000-9  $;  GCCU. 

Be  it  Resolved:  That  the  1988  session  of 
the  General  Conference  receive  the  re- 
port of  the  "Doctrinal  Standards  and  Our 
Theological  Task"  Study  Commission 
established  by  the  1984  General  Confer- 
ence and  refer  it  to  the  General  Board  of 
Discipleship  for  study  in  the  local 
churches  during  the  1989-1992  quadren- 
nium. 


Petition  Number;  307-FM-30O0-S  J;  NTX,  SWT. 

Be  it  Resolved:  That  upon  the  approval 
of  the  two  studies  by  the  General  Confer- 
ence, a  study  of  these  two  statements  be 
mandated  in  each  local  congregation  in 
The  United  Methodist  Church  during  the 
1988-1992  Quadrennium;  and 
That:  means  be  established  by  the 
General  Conference  to  make  this  study 
possible  in  order  that  United  Methodists 
around  the  world  may  know  who  they  are 
as  disciples  of  Jesus  Christ. 
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Report  of  the  Task  Force  on  Older  Adut 

Ministries 


Petition  Number;  1194-GA-3000-R;  OAMX. 

Background  and  Mandate.  The 

1984  General  Conference  approved  Cal- 
endar 0900,  page  502  of  the  Daily 
Christian  Advocate.  This  calendar  con- 
tained two  petitions  requesting  the  es- 
tablishment of  a  Task  Force  on  older 
adult  ministries  in  the  United  States  and 
Puerto  Rico. 

The  Task  Force  was  empowered  to 
study,  assess  and  recommend  programs 
of  ministry  with,  by  and  for  older  adults. 
The  Task  Force  was  requested  to  review 
the  current  structures  of  the  denomina- 
tion with  respect  to  its  ministries,  and  to 
pay  particular  attention  to  women  and 
racial  ethnic  minority  older  persons.  The 
Task  Force  gave  consideration  to  imple- 
mentation of  objectives  from  the  1982 
National  Consultation  held  at  Yahara. 

The  Task  Force  was  accountable  to  the 
General  Council  on  Ministries  and  was 
asked  to  report  to  the  1988  General 
Conference  regarding  recommendations 
for  improvements,  changes  or  additions 
to  the  overall  structure,  and  program  of 
ministry  with,  by  and  for  older  persons. 

Progress.  Following  the  1984  General 
Conference  action,  membership  of  the 
Task  Force  was  designed  by  the  appropri- 
ate General  Agencies  and  the  Colleges  of 
Bishops  in  the  five  jurisdictions  in  late 
1984,  as  prescribed  by  the  legislation. 
The  first  meeting  of  the  full  Task  Force 
was  held  February  1985,  convened  by 
Bishop  Ernest  Fitzgerald  in  Atlanta. 
Officers  were  elected  at  that  first  meet- 
ing, and  over  half  the  members  of  the 
Task  Force  were  65  years  or  older. 

The  Task  Force  was  composed  of  28 
persons,  inclusive  of  all  races  and  both 
genders.  With  the  presence  of  staff 
consultants  from  several  general  agen- 
cies, meetings  included  up  to  38  persons. 

The  Task  Force  set  its  quadrennial 
budget  at  $235,000  which  was  funded  by 
the  General  Boards  of  Discipleship  and 
Global  Ministries,  as  prescribed  by  Gen- 
eral Conference.  These  two  agencies 
negotiated  a  sharing  formula,  with  the 
General  Board  of  Discipleship  providing 
25%  of  the  budget  and  the  General  Board 
of  Global  Ministries  providing  75%. 

Task  Force  Meetings.  The  Task 
Force  met  twice  in  1985,  once  in  1986, 


twice  in  1987  and  once  in  1988.  Several 
committees  were  formed  to  meet  in 
between  sessions  of  the  Task  Force  in 
order  to  accomplish  research  and  other 
assigned  responsibilities. 

The  Task  Force  developed  a  compre- 
hensive plan  for  gathering  data  and 
information  to  guide  its  work  and  to 
enable  formulation  of  appropriate  recom- 
mendations based  on  a  wide  sampling 
from  the  constituency  of  older  persons. 
Data  were  gathered  from  several  sources: 
(1).  United  Methodist  retirement  homes 
(2).  All  United  Methodist  general  agen- 
cies 
(3).  United  Methodist  racial  and  ethnic 
minority  caucuses,  and  the  1985- 
1988  Quadrennial  Missional  Priori- 
ty Coordinating  Committee 
(4).  Annual   Conference    Councils    on 

Ministries 
(5).  Other  denominations 
(6).  Retired  clergy 
(7).  Demographic  studies 
(8).  "Hearings"  and  Focus  Group  dis- 
cussions held  in  each  jurisdiction 
(9).  Individual  Annual  Conference  Sur- 
veys (e.g.  North  Georgia  Confer- 
ence, Western  North  Carolina  An- 
nual Conference)  etc. 
(10).  Conversations    with    the    World 
Methodist  Council  regarding  issues 
related  to  older  persons  in  a  global 
context 
(11).  "Hearings"  with  Racial  Ethnic  Mi- 
nority older  adults 
(12).  Input  from  the  Women's  Division  of 
the  General  Board  of  Global  Minis- 
tries regarding  concerns  of  older 
women  and  racial  ethnic  minority 
women. 
(13).  "Hearing"  in  Puerto  Rico  regarding 

concerns  of  older  persons 
(14).  Input  for  participants  of  the  1982 
Yahara  Consultation. 
Follow  up  to  the  1982  National  Con- 
sultation of  Older  Adults  in  the  United 
Methodist  Church  has  been  made  in 
accordance  with  the  General  Conference 
assignment. 

Those  objectives  adopted  by  the  1982 
Yahara  Consultation  were: 
1.  "Educate  persons  of  all  ages  for  the 
life-long  process  of  aging  with  empha- 


sis on  quality  of  life,  intergenerationg  ji 
understanding,  and  personal  spiritua  ■ 
growth." 

2.  "Utilize  the  special  skills  and  exper 
ence  of  older  persons  in  the  transmis 
sion  of  our  faith-heritage,  the  nurtur 
of  Christian  community,  and  the  mit 
sion  of  the  church  in  the  world." 

3.  "Identify  and  strengthen  an  intei 
tional  and  coordinated  ministry  b; 
with,  and  for  older  persons  at  all  level 
of  The  United  Methodist  Church." 

4.  "Encourage  and  assist  local  churche 
in  developing  support  ministries  wit 
older  persons,  with  particular  attei 
tion  to  those  who  have  special  needs 

5.  "Train  clergy  and  laity  (in  locj 
churches,  seminaries,  and  the  churc 
at  large)  for  a  broadened,  intention! 
ministry  with  and  by  older  persona 

6.  "Train  and  equip  older  persons  fi 
new  and  continuing  roles  as  leadei 
and/or  consultants  in  the  ministry  an 
mission  of  the  church." 

7.  "Encourage  church  structures  an! 
membership  to  establish  linkagi 
with  other  churches  and  public 
private  community  agencies  in  su] 
port  of  more  comprehensive  and  effe 
tive  policies  and  programs  that  wi' 
enhance  the  quality  of  life  for  old( 
persons." 

8.  "Emphasize  the  unique  concerns  an  i 
needs  of  some  older  women  and  ethn  I 
minority  persons  as  matters  of  gref 
importance   in   implementing  the: 
objectives." 

9.  "Propose  and  encourage  consideratic 
of  appropriate  action  by  general  age: 
cies  and  other  church  structure 
including  annual  conferences,  of  Di 
ciplinary  provisions  which  will  impl 
ment  these  objectives." 

The  following  report  represents  tl 
work  of  this  Task  Force  during  tl 
1985-1988  quadrennium: 

The  report  carries  the  following  fi 
sections: 

1.  Introductory  statement  on  empo' 
ing   older   adults   for   ministry 
mission. 

2.  Biblical  and  Theological  Statement 

3.  Characteristics  of  a  Model  Mi: 
By,  With,  and  For  Older  Adults 
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Local  Congregations. 

4.  Research  Highlights 

5.  Recommendations 

Empowering  Older  Persons 
For  Mission  and  Ministry 

I  For  the  first  time  in  human  recorded 
history,  the  older  generation  form  the 
numerically  strategic  base  for  determin- 
ing the  quality  of  life  far  into  the  third 
century  and  beyond.  Through  experience 
and  numbers,  the  older  adults  become 
ihe  catalyst  for  or  against  change.  Em- 
oowerment  of  the  older  generation  pre- 
3ents  an  awesome  challenge  to  the  elders 
■JO  accept  the  new  responsibilities  of 
.nfluence  with  vision  and  courage. 

It  is  important  to  remember  that  no 
)ne  generation  is  the  same  as  another. 
Jne  engages  in  a  fallacy  by  generalizing 
j  ?bout  older  persons,  or  by  planning  an 
I  inflexible  program  now  for  the  present 
ilder  adults,  expecting  this  program  to 
;erve  the  next  older  generation  without 
hange. 

We  must  recognize  that  certain  reali- 
ies  are  a  part  of  this  new  age  for  older 
tdults,  and  these  realities  place  new 
lemands  upon  the  church  and  society, 
'hese   realities   include:    the    need   to 
trengthen  marriage   relationships 
hroughout   adulthood;   the   reality   of 
.  .epression  (resulting  more  than  finan- 
ial  insecurity  and  loss  of  self-esteem 
han  from  disease);  the  reality  of  drug 
:  jddiction  and  alcoholism;  the  realities  of 
I  world  oriented  toward  nuclear  war  and 
:  pleration  of  a  posioned  environment; 
nd  the  reality  of  an  emphasis  upon 
,oncommitment  to  "eternal  values." 
J I  These  realities  become  the  challenge 
}  )r  empowerment.  They  move  us  urgent- 
:   /  toward  mission  and  ministry.  The 
empowering  process" — for  it  is  a  pro- 
ass — will  need  to  focus  on  (1)  what  are 
.  ,ie  needs  of  each  new  generation  of  older 
ersons,  assessing  both  what  they  have 
!>  offer  as  well  as  what  they  need  from 
:hers,  evaluating  the  variety  and  diver- 
ty  of  their  resources  and  their  potential 
r  giving  as  well  as  for  getting,  (2)  what 
the  responsibility  of  the  church  for 
IfiUing  these  needs,  and  (3)  how  can  the 
;iurch  and  a  cooperating  society  fulfill 
■lese  needs. 

In  this  report  to  the  General  Confer- 
ice  one  should  note  certain  critical 
mmptions  about  the  empowerment  pro- 
ss  which  undergird  our  full  report  and 
commendations.  First,  education  for 
eative  aging — for  empowerment — as  a 


church  program  should  be  an  immediate 
goal,  planned  in  an  orderly  sequence  of  a 
continuous  and  continuing  nature  ft^om 
childhood  through  the  final  years  of  life, 
with  each  stage  representing  graduation 
to  a  higher  and  richer  experience  de- 
signed for  both  individual  growth  and 
development,  and  for  group  benefit  from 
the  investment  of  the  individuals  of 
varying  skills  and  knowledge.  Such  an 
educational  program  should  begin  with 
anticipating  each  stage  in  the  aging  cycle 
and  utilizing  behavior  rehearsal:  "trying 
on"  a  self  image,  literally  a  "growing 
old."  These  trial  behaviors  need  to  deal 
with  deepening  relationships  with  all 
ages,  successive  career  entries,  clarifying 
basic  values,  differentiating  between 
"aging"  and  "retiring,"  stewardship  of  all 
our  resources,  and  health  and  wellness  as 
related  to  cost,  availability  and  ethical 
concerns. 

A  church  and  its  society  have  a 
responsibility  to  empower  its  older  mem- 
bers to  rehearse  and  practice  for  the 
climatic  years  of  their  lives,  to  empower 
them  to  know  who  they  really  are,  and 
how  they  can  become  what  they  are 
potentially  capable  of  becoming.  We 
must  erase  any  stereotype  of  loneliness, 
dependence  and  uselessness,  and  create  a 
new  stereotype:  value,  inventiveness, 
expression,  action,  contribution,  self-re- 
alization. 

Education  for  empowerment  needs  to 
provide  guidance  through  the  various 
transition  periods  as  each  stage  of  life 
progresses  to  the  next  and  brings  new 
insecurities  and  new  chances  for  needless 
failure  and  loss  of  self-esteem.  Rites  of 
passage  must  be  recognized  and  celebrat- 
ed together.' 

Education  for  empowerment  will  rec- 
ognize that  growth  comes  as  new  knowl- 
edge and  new  achievement  broaden  hori- 
zons and  open  new  doors.  Older  persons 
must  stretch  their  minds  by  taking  in 
new  ideas,  elastically  selecting  and  dis- 
carding facts  or  impressions,  and  draw- 
ing conclusions  to  shape  new  knowledge, 
to  eradicate  prejudice,  to  achieve  new 
appreciations. 

Lastly,  education  for  empowerment 
will  be  creative  as  it  involves  persons  in 
the  stages  of  reconstruction  of  their  lives, 
by  coping  and  re-evaluating  what  has 
been  done  or  left  undone,  and  by  making 
new  goals  and  putting  life  together 
again.  Leadership  for  such  actions  must 
be  initiated  by  and  with  older  persons 
themselves  as  the  agents  for  their  own 
advocacy. 


The  integration  of  life  comes  about 
through  actions  such  as  exploring  the 
meaning  and  purpose  of  life,  charting 
one's  own  faith  journey,  delving  into  and 
trying  to  understand  emerging  patterns 
of  personal  experience,  accepting  limits 
and  valuing  possibilities.  Such  integrat- 
ing activities  empower  one  to  grow  old 
and  to  go  beyond  preoccupation  with  self, 
work,  old  loyalties. 

The  final  event  or  ultimate  goal  in 
creative  aging  should  be  to  see  how  one's 
own  life  fits  into  the  context  of  eternity.  It 
means  to  be  able  to  answer  the  question 
which  Mordecai  posed  to  the  young 
Queen  Esther:  "How  do  you  know  that 
you  have  not  come  to  the  kingdom  for 
such  a  time  as  this?" 


'  A  Ministry  to  Match  the  Age,  A  report  of  the 
National  Consultation  of  Older  Adults  in 
The  United  Methodist  Church.  October 
30-November  1,  1982. 

Biblical/Theological 
Statement 

In  fulfillment  of  its  mandate  to  study, 
assess  and  recommend  ministries  by, 
with  and  for  older  adults,  the  General 
Conference  Task  Force  on  Older  Adult 
Ministries,  guided  by  the  "Statement  on 
Aging  for  the  United  States  of  America" 
in  the  1984  Book  of  Resolutions,  respect- 
fully submits  the  result  of  its  work  to  the 
1988  General  Conference  of  The  United 
Methodist  Church. 

The  Preamble.  "The  elderly  in  the 
United  States  of  America  occupy  a  new 
frontier  in  a  rapidly  changing  ...  so- 
ciety— a  frontier  with  its  hazards,  un- 
chsirted  ways,  unknowns  and  anxieties, 
but  also  with  its  promise,  hopes,  visions, 
and  fulfillments."'  Demographic  data 
indicate  that  at  least  the  next 
fifty-to-seventy-five  years  will  be  very 
significant  because  the  experience  and 
diversity  of  talents  and  abilities  of  the 
growing  number  of  older  adults  offers  to 
the  Church  and  society  a  potential  for 
leadership  and  ministry  that  has  not 
been  fully  recognized  in  the  past.  Joining 
others  in  the  community  of  faith,  we 
believe  The  United  Methodist  Church 
should  provide  meaningful  opportunities 
for  older  adults  to  be  responsive  to  the 
claims  of  God  upon  their  lives  and  upon 
the  world. 

Our  Theological  Grounding.  Aging 
is  a  life-long  process  from  birth  to  death 
that  encompasses  the  whole  span  of  life. 
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and  not  merely  that  of  its  final  states. 
Our  understanding  of  older  adulthood 
rests  on  a  theological  grounding  that  is  a 
creed  of  faith  applicable  to  all  other 
stages  of  our  lives.  The  God  of  our 
Christian  pilgrimage  is  revealed  to  us  in 
Jesus  Christ,  our  Savior  and  Redeemer. 

As  United  Methodists,  we  join  Chris- 
tians in  affirming  that  God  is  our  Creator 
(Gen.  1:26),  the  Giver  of  life,  who  calls  us 
into  a  divine-human  fellowship,  and  who 
continually  challenges  us  to  new  possi- 
bilities. We  believe  that  we  are  under  the 
providential  care  of  the  Eternal  from 
birth  to  death. 

We  affirm  our  faith  in  Jesus  Christ 
who  makes  all  things  new,  and  who 
comes  to  bring  life  and  hope  (John  10:10) 
to  persons  of  all  ages  on  their  continuing 
pilgrimage  of  faith.  The  grace  we  experi- 
ence through  faith  in  Christ  is  the  source 
of  self-transcendence  in  the  sucessive 
stages  of  our  lives. 

We  affirm  our  belief  in  the  Holy  Spirit 
as  God's  presence  with  us  for  comfort, 
guidance  and  strength.  Confident  of  the 
Divine  Presence  in  our  lives,  we  are 
called  to  face  the  gains  and  losses  of 
advancing  years  as  opportunities  for 
spiritual  understanding  and  growth. 

Conscious  of  God's  redemptive  love  in 
our  own  lives,  we  dare  to  stand  with 
others,  not  only  in  their  strength,  but  in 
their  weakness,  failure  and  sin.  We 
believe  that  we  are  called  to  be  present 
with  others,  including  older  persons  with 
special  interests  and  needs,  and  to  reach 
out  in  love  and  in  caring  relationships  to 
them. 

We  would  capture  a  vision  of  God's 
promised  reign — that  rule  of  peace,  jus- 
tice and  grace  for  our  lives  and  for  our 
world.  We  believe  the  faithful  are  called 
to  the  prophetic  witness  to  "preach  good 
news"  to  persons  in  all  stations  of  life,  to 
"work  tirelessly  for  the  freedom  of  all 
persons  to  meet  their  fullest  potential, 
and  to  liberate  those  who  are  captive  to 
discrimination,  neglect,  exploitation, 
abuse  and  poverty."^  Older  adults  should 
have  the  opportunity  to  give  fully  of 
themselves  in  making  our  communities 
and  world  more  loving  and  just.  Further- 
more, we  believe  the  Church  as  the  body 
of  Christ  is  called  to  reconcile  people  of  all 
ages  to  one  another  and  to  God.  Older 
adults,  no  less  than  others,  are  called  to 
be  agents  of  reconciliation. 

Responsive  to  their  Christian  vocation, 
older  adults  still  have  gifts  and  graces, 
experience  and  skills  to  share  in  the 
transmission  of  our  faith  heritage,  and  in 


their  response  to  the  mission  to  which 
God  calls  them  and  the  Church.  Like 
others,  older  adults  are  not  simply  to  be 
served,  but  to  serve.  The  Church  is  called 
to  a  ministry  by,  with  and  for  older 
adults.  The  Church  is  called  to  respond  to 
the  needs  of  older  persons,  to  call  forth 
their  creative  powers,  to  address  their 
longing  for  wholeness  in  all  of  life's 
relationships,  and  to  support  them  in  the 
critical  hours  of  loneliness,  illness  and 
death. 

We  believe  that  older  adults  must  have 
the  opportunity  to  reaffirm  their  faith 
and  commitment  to  Christ  and  the 
Church  at  this  significant  period  in  their 
lives,  to  be  nurtured  in  the  faith,  and  to 
rejoice  in  the  Christian  hope.  We  also 
believe  that  it  is  imperative  that  older 
adults  have  a  voice  in  planning  minis- 
tries and  in  forming  policies  related  to 
their  own  age  group.  We  join  them,  and 
one  another,  in  joy  and  in  sorrow,  in  life 
and  in  death,  and  face  the  future  with  the 
assurance  that  God  is  with  us.  Thanks  be 
to  God! 


^  The  United  Methodist  Book  of  Resolutions, 

1984,  p.  412 
2  Ibid.,  pp.  417^18 


Characteristics  of  a  Model 

Ministry  By,  With  and  For 

Older  Persons  in  a  Local 

Congregation 

1.  It  is  intentional.  The  leadership  of 
the  congregation  is  aware  of  a  particular 
group  of  persons  in  the  community 
possessing  special  needs,  characteristics 
and  potential  who  can  be  designated  as 
older  adults,  i.e.  either  retired  or  65  years 
of  age  and  older. 

The  congregation  has  an  age-sex  pro- 
file or  pyramid  of  its  membership,  con- 
stituency and  the  community  as  a  whole 
which  shows  the  distribution  of  persons 
among  the  various  age  groups. 

The  congregation  is  committed  to 
make  a  periodic  needs  assessment  of 
these  persons  among  others  and  a  re- 
source inventory,  to  enable  persons  to 
meet  these  needs,  and  to  include  them  as 
fully  as  possible  within  the  life  and 
ministry  of  the  congregation. 

The  leadership  of  the  congregation  has 
placed  responsibility  for  developing  a 
program  of  ministry  by,  with  and  for 
older  persons  upon  specific  and  particu- 
lar persons  or  bodies  within  the  organiza- 


tional structure  of  the  church,  such  as  a 
older  Adult  Coordinator,  and  Oldt 
Adult  Committee  or  Council  answerab 
to  the  Council  on  Ministries. 

2.  It  empowers  older  persons  fc 
life  and  for  ministry.  The  leadership 
the  congregation  encourages  older  pe 
sons  to  take  charge  of  their  own  lives, ; 
far  as  they  are  able  to  assume  respons 
bility  for  the  stewardship  of  their  tim 
health,  possessions  and  social  relation. 

Older  people  are  given  responsibili' 
for  developing,  implementing  and  coo 
dinating  programs  of  ministry  by,  wii 
and  for  older  people,  rather  than  havii 
such  programs  planned  and  produced  \ 
others  for  them,  or  at  least  will  take 
significant  and  major  role  in  such  devt 
opment. 

To  the  extent  that  it  is  feasible, 
accordance  with  their  capacities  ai 
qualifications,  older  persons  will  be  i 
eluded  in  the  governing  bodies  of  tl 
congregation  in  numbers  proportional 
their  place  in  the  age  distribution. 

The  congregation  will  assist  old 
persons  as  well  as  others  to  discover  the 
vocation  within  the  context  of  the 
situations,  will  recruit  them  for  ministr 
and  will  support  them  in  minist: 
through  nurture  and  training. 

3.  It  is  free  from  barriers  to  partic 
pation.  Every  effort  is  made  to  remo' 
those  physical,  psychological,  econom 
and  social  obstacles  which  make  difficu 
or  even  preclude  the  participation 
persons  in  the  life  and  activities  of  tl 
congregation. 

Older  persons  will  be  welcomed  rath 
than  being  ignored,  rejected,  humiliate 
or   dehumanized   when   they   come 
participate  in  any  of  the  programs  oft) 
congregation. 

All  facilities  within  the  church  bull 
ing  or  within  the  places  where  progran 
are  held,  as  far  as  possible,  are  accessib 
to  those  with  limiting  or  disabling  cone 
tions  so  they  can  be  present  if  they  choc 
to  be.  Ramps,  elevators  and  ground  lev 
entrances  are  in  place  where  neede 
Hearing  aids  or  amplified  speech  a 
available  for  those  with  impaired  hea 
ing.  Large  print  Bibles,  hymnals,  pr 
grams,  and  devotional  booklets  are  mai 
available  for  those  with  diminishi 
sight. 

Transportation  is  made  available  f 
those  who  cannot  walk,  drive  their  ov 
car,  use  public  transportation,  or  need  ■< 
escort. 
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i|  Opportunities  to  join  with  others  in 
i  worship  or  fellowship  are  made  available 
■  b  those  who  are  homebound,  including 
he  broadcast  or  taping  of  worship  serv- 
:es  for  delivery  to  the  home,  and  the 
t  lolding  of  services  and  meetings  in  the 
;  lome. 

■ ;  Respite  care  is  available  to  enable 

firetakers  of  those  who  are  homebound 

;  nd  cannot  be  left  alone  to  get  out  and 

:  iway  to  participate  in  activities  and  to 

•  nd  relief  from  their  burdens. 

4.  It  reaches  out  for  older  persons. 

:  k  program  of  active  evangelism,  out- 

;  each  and  pastoral  care  seeks  to  include 

U  of  the  older  adults  in  the  membership 

r  in  the  constituency  recognizing  that 

•  '.any  older  adults  no  longer  have  an 
:tive  relationship  with  any  congrega- 
on. 

: ,  Information  about  older  adults  as  well 
.5  others  is  kept  up-to-date  in  a  central 
le  so  that  none  of  these  persons  are 

.  jrgotten  or  overlooked,  and  their  re- 
)ures  are  known.  The  congregation  is 
rganized  into  neighborhood  or  block 
jctors  with  a  person  in  each  responsible 

;  :r  being  a  shepherd  to  the  others,  and 

•  jlating  them  to  the  congregation. 

Older   adults   regularly   receive    an- 
)uncements  and  invitations  and  infor- 
ation  about  opportunities  for  participa- 
;  on  in  the  life  of  the  church. 

I  Older  persons  are  visited  regularly, 
:  tpecially  those  who  are  lonely.  Older 

frsons  undergoing  stress  or  trauma  as  a 
iSult  of  change,  loss,  separation,  illness 
.ceive  continuing  support  and  pastoral 
re  as  appropriate  and  as  needed. 
lOlder  adults  who  are  new  in  the 
immunity  may  be  "adopted"  by  another 
ember  of  the  congregation  who  can 
■  sist  in  their  assimilation  into  the  life  of 
e  congregation  and  supported  by  their 
iiristian  commitment. 

5.  The  concerns  of  aging  are  in- 
uded  in  the  hturgy.  The  longing, 
•  pirations,  frustrations,  failures,  cares 
'  d  losses  experienced  in  the  later  years 

II  be  articulated  in  prayers,  hymns  and 
■rmons.  The  milestones  passed  and 
ials  achieved  will  be  celebrated. 

Rituals  are  created  to  support  older 
'iults  in  making  the  transitions  common 
vthe  later  years  dealing  with  change, 
oaration,  and  new  commitments. 

plder  persons  are  called  upon  to  share 
fiJir  faith  and  its  meaning  for  their  lives 
\th  other  members  of  the  congregation, 
V^ll  their  stories  which  may  strengthen 


younger    persons    in    living    out    their 
stories. 

Older  persons  are  given  opportunity  to 
assist  with  the  liturgy  and  to  help  create 
new  liturgies. 

6.  It  provides  opportunities  for 
continuing  personal  growth.  Spiritual 
guidance  is  made  available  through 
pastoral  care,  Bible  study,  support  and 
prayer  groups  to  stimulate  persons  to 
continuing  learning,  to  cope  with  life's 
situations,  and  to  find  meaning  and 
purpose  for  their  lives. 

Classes,  courses,  forums  and  discus- 
sion groups  are  planned  to  enable  per- 
sons to  anticipate  and  to  prepare  for 
possible  life  transitions,  to  increase  their 
skills  in  problem  solving,  in  human 
relations,  and  in  decision-making,  to 
understand  the  grief  process,  and  to  learn 
about  resources  that  can  be  called  upon 
in  time  of  need. 

A  climate  for  learning  and  support  for 
change  will  be  fostered  within  the  con- 
gregation as  a  learning  community, 
while  older  persons  are  assured  of  their 
ability  to  learn  new  things,  to  remember, 
and  to  be  creative. 

Opportunities  for  expanding  horizons 
through  travel,  lectures,  exploration  of 
the  community,  and  getting  to  know 
persons  from  other  places,  other  social 
and  economic  strata,  other  ethnic  groups 
are  provided. 

Personal  creativity  is  supported  and 
celebrated  by  fairs,  bazaars,  shows,  and 
other  programs  which  enable  persons  to 
exhibit  and  be  confirmed  in  their  skills. 

7.  It  provides  opportunities  for 
companionship  and  socialization. 

The  need  for  older  adults  to  enrich  their 
lives  through  association  with  others  and 
to  receive  affection,  recognition,  stimula- 
tion, and  to  be  confirmed  in  their  sense  of 
self-worth  is  reocgnized  and  planned  for. 

Opportunities  for  play,  recreation,  and 
fellowship  are  available. 

Opportunities  to  make  new  friendships 
is  provided  through  group  projects,  group 
discussion,  and  association  in  common 
ministries. 

8.  It  is  intergenerational.  While  it  is 
recognized  that  there  is  a  need  and  a 
place  for  age  graded  or  group  oriented 
programs,  it  is  also  seen  that  there  is  a 
need  to  provide  opportunity  for  persons  of 
various  ages  as  well  as  diverse  back- 
grounds and  social  interests  to  be  togeth- 
er, to  work  together,  and  to  play  together, 
learning  from  each  other. 


Older  adults  may  serve  as  volunteers 
in  programs  serving  other  age  groups 
such  as  tutoring  children,  being  a  foster 
grandparent,  or  relating  to  either  single 
parent  families  or  to  families  with  handi- 
capped children.  Younger  persons  may 
be  involved  in  volunteer  service  for  older 
persons,  such  as  delivering  meals-on- 
wheels,  providing  transportation,  help- 
ing with  home  rehabilitation,  and  run- 
ning errands.  Older  and  younger  persons 
may  exchange  services  such  as  tutoring 
by  the  older  in  exchange  for  mowing  the 
lawn  by  the  younger. 

Younger  and  older  persons  may  be 
teamed  up  together  to  provide  particular 
ministries  such  as  working  to  clean  up 
the  environment,  secure  changes  in  so- 
cial policies  or  institutional  practices, 
rehabilitating  housing,  visiting  the 
shut-in  or  going  on  trips. 

9.  It  is  Community  Minded  and 
Ecumenical.  The  congregation  is  mind- 
ful of  and  concerned  about  the  quality  of 
life  for  all  persons  in  the  community 
because  it  recognizes  that  its  own  mem- 
bers participate  in  and  are  affected  by 
their  total  social,  economic  and  cultural 
environment.  It  seeks  to  create  a  caring 
community  and  one  which  is  just  in  the 
distribution  of  opportunities  and  re- 
wards. 

The  congregation  is  ready  to  join  with 
other  congregations,  or  to  take  the 
initiative  in  recruiting  other  congrega- 
tions to  do  together  what  it  cannot  do  or 
do  nearly  as  well  by  itself 

It  familiarizes  itself  with  what  commu- 
nity and  public  agencies  and  groups  are 
doing  and  stands  ready  to  support  them 
and  to  cooperate  with  them  in  the  pursuit 
of  common  purposes.  Church  members 
will  be  encouraged  and  commissioned  for 
volunteer  service  in  such  agencies  and 
institutions. 

A  neighborhood  or  community  organi- 
zation such  as  a  Shepherds  Center  which 
can  provide  a  focal  point  for  the  coordi- 
nated delivery  of  a  comprehensive  con- 
tinuum of  services  for  older  adults  among 
others  will  be  sponsored  or  supported 
when  this  is  feasible  or  practicable. 

Congregations  and  members  of  con- 
gregations in  more  affluent  communities 
are  encouraged  to  share  resources  both 
financial  and  personal  with  those  who 
live  in  less  affluent  communities  in  a 
spirit  of  connectionalism  and  ecumen- 
ism. But  such  sharing  will  be  done  in 
such  a  way  that  persons  remain  in 
control  of  their  ovra  lives  and  the  self-es- 
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teem  of  those  who  receive  will  be  con- 
firmed. 

10.  It  Addresses  Social  Policies  and 
Issues.  Social  policies  and  practices, 
value  commitments  and  social  norms, 
especially  those  which  impinge  upon  the 
lives  of  older  persons,  and  more  particu- 
larly women  and  ethnic  minorities,  are 
scrutinized  for  their  affect  upon  human 
lives,  and  weighed  from  the  perspective 
of  the  mind  of  Christ. 

Work  groups,  study  groups,  and  task 
forces  attempt  to  keep  abreast  of  social 
policy  discussions  around  such  issues  as 
mandatory  retirement,  income  mainte- 
nance, pensions  protection,  health  care, 
housing,  and  entitlements  and  to  inform 
the  congregation  about  implications  and 
possible  solutions. 

Social  norms  such  as  racism,  ageism, 
and  sexism  will  be  combated  along  with 
the  abuse  or  neglect  of  dependent  older 
persons. 

Agencies  and  organizations,  both  pub- 
lic and  private,  which  attempt  to  provide 
a  safety  net  of  survival  and  support 
systems  for  those  in  social  and  economic 
need  are  both  critiqued  for  their  effec- 
tiveness and  supported  in  their  endeav- 
ors. 

Members  will  be  encouraged  and  com- 
missioned to  participate  in  policy  setting 
bodies  and  positions  on  behalf  of  the 
congregation  and  the  community. 

RESEARCH  HIGHLIGHTS 

Who  are  the  missing  persons?  Rec- 
ord-keeping in  local  churches  does  not 
include  information  about  age  group  and 
male/female  membership.  The  General 
Board  of  Discipleship  research  office 
asked  a  stratified  random  sample  of 
pastors  for  their  best  approximations  of 
such  demographic  data.  Comparing  re- 
sults of  this  survey  sample  with  the  US 
population  statistics,  one  learns: 

— The  percentage  of  the  US  population 
who  are  55  to  64  years  is  9.4%  compared 
to  13.1%  in  the  UMC. 

— Those  over  65  years  constitute  only 
11.8%  of  the  US  population  while  21.3% 
of  United  Methodists  are  over  65. 

Approximately  2,300,000  UMC  mem- 
bers are  65  years  or  older. 

— About  one-sixth  of  those  whose 
names  are  removed  by  charge  conference 
action  are  above  55  years  of  age. 

— Pastors  report  they  baptize  very  few 
persons  who  are  55  years  or  older  but 


they  do  report  that  7.7%  of  those  who  are 
received  into  church  membership  on 
confession  of  faith  or  are  restored  to  full 
membership  are  above  55. 

It  would  appear  from  these  data  that 
persons  above  55  are  still  searching  and 
making  faith  commitments  and  are  mov- 
ing into  and  out  of  our  churches. 

A  1984  survey  of  churches  in  the  North 
Georgia  Conference  indicates  that  per- 
sons 65  years  of  age  and  over  made  up 
17.2%  of  the  church  membership,  but 
only  9.5%  of  the  state  population  in  1980. 

Almost  twice  as  many  women  (11%)  as 
men  (6.2%)  were  65  years  of  age  or  older. 
The  study  also  showed  that  most  congre- 
gations were  not  equipped  organization- 
ally to  deal  with  the  increasing  number 
of  older  members. 

Data  also  show  that  the  older  adult 
population  has  been  growing  faster 
among  minorities  than  whites.  In  1980, 
approximately  10%  of  the  65-and-older 
population  was  racial  and  ethnic  minori- 
ty; that  percentage  is  expected  to  in- 
crease to  15%  by  2025  and  to  20%  by 
2050. 

Less  than  5%  of  the  US  older  adult 
population  live  in  retirement  homes  or 
nursing  home  care  institutions. 

According  to  the  studies  from  which 
these  statistics  are  drawn,  at  least  two 
conclusions  may  be  drawn  on  the  basis  of 
present  data  within  the  denomination 
about  older  adults  in  the  UMC: 

1.  The  UMC  needs  to  make  efforts  to 
collect  additional  information  about 
adult  members  by  age  categories  so  that 
the  church  may  plan  for  ministries  by, 
with  and  for  its  older  membership. 

2.  Pastors  and  lay  leaders  need  to  be 
familiar  with  two  foundation  documents 
for  ministry  by,  with  and  for  older 
adults — ^the  General  Conference  State- 
ment on  Aging  (available  in  the  1984 
Book  of  Resolutions  or  in  leaflet  form 
from  Discipleship  Resources),  and  the 
booklet,  "A  Ministry  to  Match  the  Age", 
from  the  1982  National  Consultation  on 
Aging  (available  from  the  Service  Cen- 
ter). 

Factors  leading  to  satisfaction  in  re- 
tirement years  were  examined  in  the 
North  Alabama  Conference  among  re- 
tired clergy  and  among  clergy  anticipat- 
ing retirement.  Positive  and  negative 
influences  were  identified  by  each  group, 
resulting  in  several  suggestions  and 
significant  information  for  program 
planning  in  the  church. 

Information  from  surveys  about  pro- 
grams with  older  adults  in  local  churches 
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show  that  most  take  the  form  of  felloMJ 
ship  clubs  or  gatherings.  Trips  or  excul 
sions  were  the  next  most  often  mentions 
program.  Reports  from  many  surve; 
and  from  the  Focus  Groups  conducted  ii 
members  of  the  Older  Adult  Ministri(! 
Task  Force  suggest  that  transportatic 
to  and  from  church  programs  is  a  maji' 
need. 

At  the  annual  conference  level,  tt. 
annual  conferences  reported  special  tasj 
forces  or  sub-groups  in  Councils  ci 
Ministries  focusing  on  older  adult 
Camps,  conferences,  assemblies  and  r 
treats  seems  to  be  one  of  the  mo 
frequently  cited  activities  on  the  confej 
ence  level  with  pre-retirement  seminaj 
for  clergy  close  after.  Conferences  callu 
for  guidelines,  curriculum,  and  trainin 
especially  training  of  the  clergy.         ! 

Retired  Clergy.  According  to  tli 
General  Board  of  Pensions,  as  of  Septen 
her  1,  1986,  there  were  12,244  retin 
ministers  in  The  United  Method! 
Church.  If  deaths  and  retirement  occ 
according  to  their  projections,  there  w 
be  14,684  in  1996,  17,483  in  2011,  ai 
20,748  in  2026. 

The  Task  Force  calls  the  denominate 
to  be  sensitive  to  this  constituency  grou 

Racial  and  Ethnic  Minority  01d< 
Adults.  The  Task  Force  on  Older  Adu 
Ministries  considers  ministry  by,  wi' 
and  for  racial  and  ethnic  minority  old  . 
adults  to  be  a  significant  ministry  in 
United  Methodist  Church.  The  numl 
of  older  adults  is  growing  faster  amoi| 
racial  and  ethnic  minorities  in  the  U. 
Data  also  show  that  there  are  serioi 
threats  to  quality  of  life  for  racial 
ethnic  minority  older  adults,  especii 
in  health  care  assistance.  These  threi 
may  be  lessened  only  by  specific  progn 
efforts,  including  attention  to  govei 
mental  policies,  which  enhance  the 
tus  and  participation  of  racial  and  e 
minority  older  adults. 

Racial  and  ethnic  minority  old| 
adults  represent  a  very  heterogeneoj 
population.    Churches   must   relate 
these  differences  as  well  as  to  build 
inter/ethnic  consultations  and  suppoi 

Information   available   to   the   Ti 
Force    from   several    groups   ident; 
some  of  the  significant  resources  whi| 
racial  and  ethnic  minority  older  adi 
and  their  communities  bring  to  ol 
adult  ministry.  Churches  and  religio| 
life,   and  family  support  systems 
particularly  significant  institutions  i 


Advance  Edition 


DAILY  CHRISTIAN  ADVOCATE 


E-29 


fecting  quality  of  life  among  minority 
aging.  These  factors  are  related  to  the 
sssence  of  personal  identity  as  part  of  a 
racial  or  ethnic  minority  group  (commu- 
(lity)  in  the  U.S.,  where  meaning  and 
mffering  are  daily  struggles.  The  devel- 
opment and  sustenance  of  these  support 
lystems  must  be  enhanced  and  devel- 
iped.  Some  suggest  that  program  devel- 
ipment  oriented  to  racial  and  ethnic 
kiinority  older  adults  will  be  more  trans- 
jerable  to  white  older  adults  than  the 
leverse  has  shown  to  be. 

j  General  Program  Agencies.  All  gen- 
iral  agencies  responded  to  a  Task  Force 
mestionnaire.  This  material  was  re- 
newed in  light  of  the  1984  General 
'-onference  statement  on  Aging  and  the 
Ministry  to  Match  the  Age"  report  from 
he  1982  consultation. 
All  agencies  spoke  to  the  usefulness 
nd  need  for  some  kind  of  interagency 
oordination  and  consultation  on  older 
■dult  ministries.  Presently  this  happens 
nly  through  occasional  meetings  of  the 
id  Hoc  Committee  on  Aging  Issues, 
amposed  only  of  staff  representatives, 
luring  the  1985-88  quadrennium  the  Ad 
loc  Committee  stayed  in  close  communi- 
ation  with  the  Task  Force  on  Older 
.dult  Ministry. 
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Recommendations 
tegarding  Structure  for 
)laer  Adult  Ministry 

stition  Number:  6S2-GA-3000-R  (;  OAMN. 

To  fully  develop  this  ministry  by,  with, 

id  for  older  adults,  demographic  data 

idicate  that  it  is  absolutely  essential  for 

high  degree  of  its  structured  leadership 

demonstrate  concretely  that  it  is  a 

inistry  by  and  with  older  adults  as  well 

)  fbr  them. 

; !  'Such  leadership  will  require  the  help  of 

0  our  current  agencies.   We  do  not 

opose   another   general   board,   even 

lOUgh  the  needs  of  older  adults  embrace 

:    'very  large  and  critically  significant 

i.  loportion  of  our  church  membership. 

::  istead,  we  propose   an  arrangement 

:•.  scilitating  and  assuring  already  exist- 

<g  boards   and   agencies  to   ftinction 

ioperatively. 

.    iSuch  arrangement  can  and  should  find 

way  to  mobilize  support  and  leadership 

)m  among  older  adults  themselves. 

.,    tinter-agency  responsibility  and  action 

-    Inot  new.  It  has  never  been  more  needed 

an  now  so  that  older  adults  adequately 


share  in  leadership  and  responsibility  by, 
with,  and  for  their  own  Christian  min- 
istry in  our  United  Methodist  Church. 

A.  We  recommend  the  creation  in  1988 
of  a  United  Methodist  Church  Advisory/ 
Coordinating  Committee  on  Older  Adult 
Ministries  to  work  in  cooperation  with 
our  program  boards  and  agencies  for  the 
purpose  of: 

1.  Coordination  of  older  adult  pro- 
grams and  resources  in  The  United 
Methodist  Church  that  will  have  as  their 
purpose  the  intentional  recognition  and 
participation  of  older  adults  as  initiating, 
contributing,  resourceful,  and  faithful 
church  members. 

2.  Assessment  of,  and  advocacy  for,  (in 
partnership  with  agencies)  of  older  adult 
programs  in  the  general  agencies,  in 
keeping  with  the  ministry  by,  with,  and 
for  older  persons  and  the  General  Confer- 
ence statements  and  recommendations. 

3.  Training  for  the  development  of 
older  adult  ministries  in  the  annual 
conference,  district  and  local  churches. 

4.  Acting  as  an  advocacy  group  against 
the  stigma  and  fear  of  being  old  and 
growing  older,  and  against  those  policies 
and  practices  in  church  and  society  which 
discriminate  against  older  people. 

5.  Identifying  critical  issues  and  pro- 
gram implications  of  the  gifts  of  older 
persons,  with  special  attention  to  the 
needs  of  older  women,  racial  and  ethnic 
minorities,  persons  with  handicapping 
conditions,  as  well  as  topics  of  abuse, 
caregiving,  poverty,  legal  rights,  ethical 
choices  facing  older  persons. 

6.  Rallying  older  adults  to  a  new 
consciousness  of  their  power  and  poten- 
tial in  church  and  society. 

7.  Sharing  in  the  initiation  and  plan- 
ning of  events  for  older  adults  such  as 
shall  be  conducted  at  all  levels  of  the 
church. 

8.  Coordinating  information  and 
making  referrals  of  requests  and  propos- 
als to  the  appropriate  agency. 

B.  The  Advisory/Coordinating  Com- 
mittee on  Older  Adult  Ministries  shall  be 
accountable  to  the  General  Council  on 
Ministries,  which  shall  provide  coordina- 
tion for  the  work  of  the  Committee  with 
the  various  general  agencies.  The  Com- 
mittee shall  make  regular  reports  to  the 
GCOM  for  purposes  of  coordination. 

C.  The  membership  of  such  an  Advi- 
sory/Coordinating Committee  shall  be 
composed  of: 


1.  Over  one-half  of  the  voting  members 
shall  be  65  years  of  age  or  older. 

2.  Three  persons  from  each  jurisdic- 
tion, named  by  the  College  of  Bishops  of 
each  jurisdiction.  These  shall  include  one 
layman,  one  laywoman,  one  clergy  per- 
son, all  of  whom  shall  be  65  years  of  age 
or  older,  and  at  least  one  of  whom  shall  be 
a  racial  and  ethnic  minority  person. 
Given  the  lower  life  expectancy  of  some 
racial  ethnic  minority  persons,  an  excep- 
tion may  be  made  to  the  65  year  age 
membership  requirement. 

3.  One  voting  agency  member  from 
General  Board  of  Global  Ministries, 
General  Board  of  Higher  Education  and 
Ministry,  General  Board  of  Discipleship, 
General  Board  of  Church  and  Society  and 
the  General  Council  on  Ministries  and 
one  staff  member  from  each  of  these 
agencies  shall  serve  without  vote.  (Ex- 
penses paid  by  their  respective  agencies). 

4.  An  agency  member  from  General 
Commission  on  the  Status  and  Role  of 
Women,  the  General  Commission  on 
Religion  and  Race  and  the  General 
Commission  on  Christian  Unity  and 
Interreligious  Concerns  with  vote,  desig- 
nated by  those  agencies  (Expenses  paid 
by  those  agencies). 

5.  A  representative  from  the  Council  of 
Bishops  with  vote  (Expenses  paid  by  the 
Episcopal  Fund). 

6.  The  Advisory/Coordinating  Com- 
mittee shall  be  empowered  to  secure  at 
least  two  persons  professionally  involved 
in  gerontological  research,  education, 
institutional  ministries,  or  other  exper- 
tise related  to  Older  Adult  Ministries,  if 
not  included  in  the  above  designation. 
These  persons  will  not  have  vote. 

7.  A  representative  from  the  Central 
Conference,  to  be  named  by  Central 
Conference  Bishops. 

8.  No  more  than  five  persons  shall 
serve  with  vote  who  will  be  elected  by  the 
Advisory/Coordinating  Committee  to 
provide  inclusive  representation  (e.g. 
global,  age,  racial  and  ethnic,  handicap- 
ping condition  and  female). 

9.  Representatives  of  other  general 
agencies  or  groups  may  be  invited  to 
participate  as  observers  or  consultants 
without  vote  (Expenses  paid  by  their 
agencies). 

10.  The  Committee  shall  be  convened 
by  the  member  bishop  and  shall  have  its 
organizational  meeting  not  later  than 
March  31, 1989.  The  members  shall  elect 
their  own  chairperson.  To  provide  for 
continuity,  the  Executive  Committee  of 
the  current  Task  Force  on  Older  Adult 


ui 


E-30 


DAILY  CHRISTIAN  ADVOCATE 


Advance  Editio 


Ministries  shall  remain  in  existence 
until  the  convening  and  organizational 
meeting  of  the  Advisory/Coordinating 

Committee. 

II.  Recommendations  for 
Program  Priorities  in  Older 
Adult  Ministries  for  the 
Program  Boards 

A.  We  recommend  that  the  General 
Board  of  Discipleship  give  priority  atten- 
tion to  the  following  programs  by,  with, 
and  for  older  adults: 

1.  Development  of  study  materials  of 
special  concern  related  to  older  adults  as 
well  as  intergenerational  groups. 

2.  Continue  the  development  of  guide- 
lines for  the  Council  on  Ministries/Ad- 
ministrative Council  and  the  Adult  Min- 
istries work  area  which  significantly 
address  issues  and  needs  for  ministry  by, 
with,  and  for  older  adults  in  local 
congregations. 

3.  Identify  models  for  the  continuing 
development  of  lay  leadership  in  older 
adult  years. 

4.  Continue  and  increase  the  involve- 
ment and  training  of  all  older  lay 
persons,  especially  racial  and  ethnic 
minority  older  persons  in  all  programs. 

5.  Continue  to  develop  models  and 
institute  retirement  education  and  plan- 
ning for  adults  of  all  ages,  recognizing 
the  unique  needs  and  resources  of  women 
and  racial  and  ethnic  minority  persons  in 
these  models. 

6.  Promote  the  use  of  the  document, 
"Characteristics  of  a  Model  Ministry  By, 
With,  And  For  Older  Persons  In  a  Local 
Congregation,"  as  developed  by  this  Task 
Force,  in  local  church  leadership  develop- 
ment events  and  resources. 

B.  We  recommend  that  the  General 
Board  of  Higher  Education  and  Ministry 
give  priority  attention  to  the  following 
programs  by,  with,  and  for  older  adults. 

1.  Continue  and  increase  the  involve- 
ment and  training  of  racial  and  ethnic 
minority  older  adults  in  all  events  and 
resources. 

2.  Promote  opportunities  for  continu- 
ing education  and  life-long  learning  in 
all  institutions  of  higher  education, 
especially  those  affiliated  with  The  Unit- 
ed Methodist  Church. 

3.  Provide  resources  and  events  to 
support  annual  conferences  in  retire- 
ment planning  with  clergy  and  lay 
church  staff  persons,  recognizing  the 
unique  needs  and  resources  for  women 


and  racial  and  ethnic  minority  persons  in 
their  design. 

4.  Encourage  development  of,  includ- 
ing funding  for,  the  active  study  of  older 
adult  ministries  and  gerontology  in  all 
theological  education  programs  devel- 
oped for  The  United  Methodist  Church. 

5.  Include  retired  clergy  and  diaconal 
ministers  in  the  planning  of  continuing 
education  events  and  resources  with 
currently  appointed  clergy  and  diaconal 
ministers. 

C.  We  recommend  that  the  General 
Board  of  Global  Ministries  give  priority 
attention  to  the  following  programs  by, 
with,  and  for  older  adults: 

1.  Continue  and  encourage  the  inclu- 
sion of  older  adults  in  mission  education 
and  outreach. 

2.  Identify  and  support  effective 
models  for  older  adult  ministry  in  urban 
and  niral  settings,  large  and  small 
membership  churches,  and  among  racial 
and  ethnic  minority  groups. 

3.  Develop  a  special  volunteer-in-mis- 
sion placement  program  for  older  adults. 

4.  Support  the  involvement  of  older 
adults  in  education  and  action  on  nation- 
al and  international  affairs. 

5.  Plan  and  implement  programs 
which  significantly  include  racial  and 
ethnic  minority  older  persons. 

6.  Initiate  consultations  with  churches 
in  other  countries  to  identify  concerns 
and  needs  of  older  persons,  with  follow- 
up  outreach  and  ministry. 

7.  Include  residents  of  United  Method- 
ist related  retirement  homes  in  decision 
making  on  programs  affecting  such  resi- 
dents. 

D.  We  recommend  that  the  General 
Board  of  Church  and  Society  give  priority 
attention  to  the  following  programs  by, 
with,  and  for  older  adults. 

1.  Monitor  and  support  appropriate 
civil  legislation  at  all  levels  which  im- 
plements the  objectives  and  goals  of  the 
General  Conference  regarding  the  rights 
of  older  adults. 

2.  Develop  a  network  of  older  adult 
advocates  for  public  policy  issues. 

3.  Plan  and  implement  programs  and 
resources  which  significantly  include 
racial  and  ethnic  minority  older  persons. 

4.  Support  the  involvement  of  older 
adults  in  education  and  action  on  nation- 
al and  international  affairs. 

E.  We  recommend  that  the  General 
Council  on  Ministries  give  priority  at- 
tention to  the  development  of  a  coordi- 
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nated  research  program  at  all  levels  c  < 
the  church  to  provide  demographic  infer  j 
mation  concerning  program  needs  an  i 
opportunities  among  older  adults  in  Th[  i-j 
United  Methodist  Church. 

F.  We  recommend  that  all  generi;  a 
agencies: 

1.  Evaluate  all  programs  related  sp,  : 
cifically  to  older  adults  and  generally  li 
all  adults.  Identify  whether  these  pr  s 
grams  are  by,  with,  and  for  older  person  j 
and,  to  what  extent  the  programs  enab^  i 
older  adults  to  be  participating,  contri  i 
uting,  and  resourceful  in  church  ar  ^ 
society. 

2.  Regularly  evaluate  their  ministri',  || 
in  relation  to  the  General  Conferen 
Statement  on  Aging  and  the  recomme 
dations  of  this  Task  Force. 

3.  Develop  older  adult  ministrii 
which  recognize  the  particular  needs 
various  groups  of  older  adults  (ag 
gender,  race,  culture,  geographic  loc 
tion,  handicapping  conditions),  rath 
than  orienting  all  efforts  to  some  ster 
typical,  generalized  group. 

4.  Provide  regular  board  and  aU 
training  on: 

— the  aging  process,  the  existence 
ageism  in  church  and  society,  ai 
their  implications  for  ministr 
and, 

— retirement  preparation  and  ed 
cation. 

5.  Reallocate  staff  time  and  oth 
resources  so  as  to  increase  their  r 
spouses  to  the  growing  number  of  old 
persons  and  the  urgent  needs  for  min: 
tries  with  older  adults. 

G.  We  recommend  communicatii 
with  the  Larger  Church 

This  committee  shall  work  with  Un 
ed  Methodist  Communications  and  Ge 
eral  Board  of  Publication  in  designir 
developing  and  publicizing  materif 
that  resource  and  promote  the  work 
Older  Adult  Ministry. 

III.  Budget  and 

Administrative 

Responsibility 

1.  The  budget  for  the  committee  sht 
include  expenses  for  members  ncimed 
2,  6,  and  7  of  section  I,  part  C,  and  : 
adequate  program  budget  to  inclu 
identification  of  models  and  coordinati: 
strategies  for  older  adult  ministry  in  T 
United  Methodist  Church. 

2.  The  budget  shall  be  $50,000  per  ye 
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in  the  quadrennium.  (See  attached  bud- 
get) 

3.  It  is  recommended  that  funds  be 
.allocated  for  this  budget  to  the  Advisory/ 
Coordinating  Committee  by  the  General 
Council  on  Finance  and  Administration 
to  be  administered  by  GCOM. 


Proposed  Budget 

Meetings  of  Members  ) 

23  members/7  meetings  ) 

Subcommittee  Meetings,  etc.  )  $100,000 

40  meetings  ) 

200  meetings/$500  per  person  ) 

Central  Conference 

Representative  30,000 

Consultants  20,000 

Printing/Mailing  15,000 

Literature  15,000 

Secretarial  Assistance  10,000 

Special  Needs  10,000 

1989-92  Quadrennium     $200,000 


The  request  enables  the  fulfillment  of 
administrative  functions  of  the  Advi- 
sory/Coordinating Committee  to  ensure 
coordination  and  follow  through  with 
general  boards  and  agencies. 

Staff  costs  to  be  absorbed  by  GCOM. 


Church's  Role 
Older  Adults 


in  Care  for 


'etition  Number  334-GA-3000-R  $;  KSE. 

We  request  one  million  dollars  to  be  set 
iside  by  the  1988  General  Conference  in 
jrder  to  act  upon  the  report  of  the  Task 
ToTce  for  Older  Adult  Advocacy. 

We  recommend  the  needs  of  the  aging 
'n  the  coming  years  as  a  high  priority  to 
)e  addressed  by  the  General  Conference 
'md  the  UMC  in  the  coming  quadren- 
lium,  that  The  United  Methodist  Church 
tan  begin  planning  and  preparing  now  to 
neet  those  needs  in  as  many  ways  as 
lossible  by  the  year  2000. 

We  request  one  million  dollars  to  be  set 
'.side  by  the  1988  General  Conference  to 
«  administered  by  the  Health  and 
Velfare  Ministries  Department  of  the 
iieneral  Board  of  Global  Ministries  for 
|tu8  purpose. 


Vdvisory  Coordinating 
Committee  for  Older  Adult 
ilinistries 

tUtion  Number:  335-GA-3000-R  $;  CNV,  IWA,  NGA.  NJY 
I  CCOM 

We  request  the  creation  of  an  Advi- 
ory/Coordinating  Committee  for  Older 

.dult  Ministries  for  the  1989-1992  qua- 

jrennium. 

I  The  purpose  of  this  committee  shall  be 

j)  assess,  coordinate,  and  work  with  the 

jjneral  agencies  to  enhance  the  minis- 

jies  by,  for,  and  with  older  adults. 

I  Funding  for  this  committee  shall  be 

50,000   per   year   for   the    1989-1992 

iadrennium,  to  be  funded  by  the  Gener- 


al Council  on  Finance  and  Administra- 
tion and  administered  and  accountable  to 
the  General  Council  on  Ministries  in 
cooperation  with  the  general  program 
agencies. 

Advisory  Committee  for 
Older  Aciult  Ministries 

Petition  Number:  336-GA-3000-R  $;  WNC. 

We  petition  the  General  Conference  to 
establish  a  permanent  Advisory  Com- 
mittee on  Older  Adult  Ministries,  with 
the  following  provisions: 

a.  The  majority  of  the  committee's 
members  shall  be  over  sixty-five 
years  of  age. 

b.  The  membership  of  the  committee 
shall  also  include  representation 
from  the  general  program  boards,  as 
well  as  persons  with  expertise  in 
some  aspects  of  gerontology. 

c.  The  committee  shall  be  accountable 
to  the  General  Council  on  Ministries, 
which  shall  provide  coordination  for 
the  work  of  the  committee  with  the 
various  general  agencies. 

d.  Funds  for  the  work  of  the  committee 
shall  be  allocated  by  the  General 
Council  on  Finance  and  Administra- 
tion and  administered  by  the  Gener- 
al Council  on  Ministries. 

Permanent  Organization 
for  Older  Adult  Ministries 

Petition  Number:  337-GA-3000-R  $:  PNW. 

Be  it  resolved:  That  the  1988  General 
Conference  establish  an  ongoing  organi- 
zation for  older  adult  ministries  on  the 
general  church  level. 


Petition  Number:  338-GA-3000-R  S;  KEN 

It  is  requested  that  the  1988  General 
Conference  authorize  an  ongoing  perma- 
nent committee  of  not  more  than  twenty- 
eight  (28)  members,  representative  of  all 
jurisdictions  and  general  boards. 

Each  Jurisdictional  College  of  Bishops 
shall  elect  three  (3)  persons  each  qua- 
drennium —  one  layman,  one  laywoman, 
and  one  clergyperson  over  sixty-five 
years  of  age.  Others  will  be  appointed  by 
general  boards  from  staff  and  those  with 
expertise  in  gerontology  who  are  not 
staff.  The  General  Council  on  Ministries 
will  provide  coordination  for  the  work  of 
the  committee  with  the  various  general 
boards. 

It  is  fiirther  requested  that  the  General 
Council  on  Ministries  provide  a  budget 
from  the  General  Council  on  Finance  and 
Administration  to  support  the  work  of 
this  committee. 


Petition  Number:  339-GA-3000-S  S;  RIO. 

Apoya  la  creaci6n  de  una  Comision 
Cuadrienial  de  Estudio  de  Asuntos  de 
Personas  Mayores  con  representacion 
adecuada  de  las  jurisdicciones,  el  Conci- 
lio  de  Obispos,  las  Juntas  Generales  de 
Discipulado,  Iglesia  y  Sociedad  y  Minis- 
terios  Globales  y  que  sea  inclusiva  de 
personas  mayores  (mas  de  55  anos  de 
edad)  de  distintos  grupos  etnicos  y  con  un 
presupuesto  anual  de  $50,000  con  el  fin 
de  hacer  analisis  del  grupo  que  esta 
creciendo  con  mas  rapidez  en  los  EE.  UU. 
y  hacer  recomendaciones  a  la  Conferen- 
cia  General  de  1992  con  respecto  a 
ministerio  por,  con  y  a  este  grupo  de 
personas. 
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Developing  and  Strengthening 

the  Ethnic  Minority  Local  Church: 

For  Witness  and  Mission 

Report  of  the  Missional  Priority  Coordinating  Committei 


Petition  Number  1082-GA-3000-R;  MPCC. 

Preface 

Mandate.  The  hope  of  the  1984 
General  Conference  was  for  the  church  to 
become  whole;  with  all  its  ethnic  and 
minority  persons  and  congregations  ac- 
tive parts  of  the  denomination.  The 
priority  was  stated  as:  Developing  and 
Strengthening  the  Ethnic  Minority  Local 
Church:  For  Witness  and  Mission.  Part  A 
of  this  report  deals  with  goals  of  the 
priority.  Part  B  deals  with  Africa  Church 
Growth  and  Development. 

Goals.  During  this  quadrennium, 
these  seven  goals  became  intertvnned  so 
that  new  vision  resulted. 

Witness  and  Outreach — An  increase  in 
creative  and  imaginative  programs  of 
teaching  cooperatives,  tutoring  pro- 
grams, language  schools,  drug  and  alco- 
hol prevention  programs,  literacy  and 
home  extension  services.  A  Native 
American  urban  ministry,  and  a  North 
Vietnamese  resettlement  program  as 
well  as  new  migrant  ministries  are 
examples  of  significant  outreach  minis- 
tries. Reports  show  a  90  percent  increase 
in  ethnic  minority  involvement  in  White 
congregations  in  one  conference  and  a  54 
percent  increase  in  participation  in  at 
least  one  Black  congregation  in  a  five 
year  period! 

Discipleship  and  Liturgy — A  variety  of 
liturgy  workshops,  youth  convocations, 
interracial  and  interfaith  camping  pro- 
grams, audio-visual  training  and  music 
workshops  enhanced  the  life  of  the 
church.  A  new  sensitivity  to  and  appre- 
ciation for  our  varieties  of  culture,  lan- 
guage and  expressions  of  our  faith  com- 
mitment have  revitalized  sections  of  our 
church  as  we  relate  anew  to  Jesus  Christ. 

Facilities — Hundreds  of  new  and  exist- 
ing church  buildings,  parsonages,  com- 
munity centers  and  educational  facilities 
have  been  built  or  upgraded  during  this 
quadrermium.  New  congregations  of  Na- 
tive Americans  and  Black  Americans, 
Vietnamese,  Asians,  Hispanics,  Pacific 


Islanders,  Hmongs,  Haitians,  and  Ja- 
maicans have  begun  I 

Leadership — Leadership  was  devel- 
oped and  strengthened  through  semi- 
nary intern  programs,  education,  re- 
cruitment workshops  for  ethnic  minority 
women,  scholarships  and  funding  of 
programs  in  local  churches. 

Structure — Some  annual  conferences 
have  been  strengthened  by  ethnic  minor- 
ity representation  on  boards  and  agen- 
cies. The  church  has  yet  to  address 
adequately  the  issue  of  open  itineracy. 
Administrative  unwillingness  to  appoint 
persons  across  racial  lines,  congrega- 
tional attitudes  and  our  own  impotence 
stand  in  the  way  of  this  happening.  Open 
Itineracy  is  still  a  part  of  the  hope  for  the 
future! 

Implications.  The  demographics 
shown  in  the  statistical  data  point  to  a 
changing  population  to  which  the  church 
is  called  to  ministries  in  new  ways.  We 
are  challenged  by  the  opportunity  for 
evangelism,  witness  and  mission  and  the 
awesome  responsibility  for  the  whole 
United  Methodist  Church.  We  are  called 
to  reflect  upon,  be  sensitive  to  and  utilize 
the  variety  of  gifts  brought  to  the  church 
by  the  diverse  populations  with  which  we 
are  in  ministry.  Intentional  ministry  is 
vital! 

Hope  and  Vision.  So  the  hope  of 
1984  has  beguji,  strides  have  been  made. 
But  the  vision  is  new  again  and  so  we 
pray,  "Lead  us  now  to  make  new  history!" 


Introduction 

"The  people  of  God  are  the  Church 
made  visible  in  the  world.  It  is  they  who 
must  convince  the  world  of  the  reality  of 
the  Gospel  or  leave  it  unconvinced.  There 
can  be  no  evasion  or  delegation  of  this 
responsibility;  the  Church  is  either 
faithful  as  a  witnessing  and  serving 
community,  or  it  loses  its  vitality  and  its 
impact  on  an  unbelieving  world."  (Par. 


107, 1984  Book  of  Discipline)  This  is  th 
mission  of  the  church. 

The  Church  recognizes  its  responsibil 
ty  to  the  ethnic  minority  local  churc 
The  1976  General  Conference  streng 
ened  the  ethnic  minority  church  when  i 
was  named  as  one  of  the  stated  missioi 
priorities  of  The  United  Methodia 
Church.  During  that  quadrennium  thi 
other  primary  foci  were  on  evangeli 
and  world  hunger. 

In  1980,  the  General  Conference  pr 
vided  an  opportunity  for  the  church 
meet  its  responsibility  by  declaring ' 
veloping  and  Strengthening  the  Eth 
Minority  Local  Church"  as  its  sing 
missional  priority.  It  pledged  bot 
human  and  financial  resources  to 
goal.  The  five  Special  Programs  vot 
however,  tended  to  de-emphasize 
missional  priority.  These  were:  "Africal 
"Church  and  Campus — an  Essentia" 
Evangelism";  "Peace  with  Justice'] 
"World  Hunger";  and  "Strengthening! 
Local  Church  for  its  Evangelistic  Missioj 
in  the  World". 

In  1984,  the  General  Conference  sail 
"the  work  of  the  Church  is  yet  undoi[ 
and  must  be  completed  if  minority 
sons  and  congregations  are  to  rema 
whole  and  active  parts  of  the  denor 
tion."  The  hope  was  for  the  Church 
become  one  and  the  priority  was  stated  t 
"Developing  and  Strengthening  the  Et 
nic  Minority  Local  Church:  For  Witne 
and  Mission." 

The   church   had   moved   as   one 
address  its  unfinished  agenda.  "Sob 
new  dimensions  of  crucial  signifies 
are  included  in  this  priority."  Joel 
tinez,  chairman  of  the  Missional  Prior; 
Coordinating  Committee,  wrote  in 
introduction  to  the  Operations  Manu 
"There  is  a  clear  call  for  justice  ministi 
as  a  basic  component  of  the  mission  of<( 
local  churches.  Equally  visible  are 
concerns  for  women  and  youth  as  es 
cially  significant  groups  in  ethnic  coi 
munities." 
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No  time  in  human  history  has  the  need 
been  greater  for  the  proclamation  of  the 
grace  of  God  and  the  witness  of  the  hope 
in  Christ.  The  church  is  called  in  every 
place  to  be  faithful  to  this  task. 

What  does  it  mean  to  be  in  mission 
through  the  end  of  the  20th  and  into  the 
21st  century?  The  emerging  world  is 
characterized  by  four  features.  First,  we 
see  a  mounting  diversity  in  the  human 
family.  Second,  we  see  Third  World 
peoples  here  and  in  other  countries, 
along  with  a  host  of  allies,  astir  with  the 
Holy  Spirit.  Third,  we  see  these  develop- 
ments emerging  within  the  community 
of  faith  as  we  approach  the  21st  century. 
Finally,  we  detect  the  awesome  and 
gracious  activity  of  the  creative  and 
redemptive  God. 


Mandate 

■  The  1984  General  Conference  voted 
two  items  that  created  the  1985-1988 
Missional  Priority  of  "Developing  and 
Strengthening  the  Ethnic  Minority  Local 
;[Jhurch:  For  Witness  and  Mission." 
,  1.  Calendar  Item  0216  recommended 
;he  priority  and  established  seven  goals 
jach  with  an  objective  and  several  strat- 
egies: 

I  Goal  1-Witness:  Objective — Evangeli- 
zation, New  Congregations, 
Revitalization. 
Goal  2-Discipleship:   Objective — 
Training  and  Resourcing  for 
mission. 
Goal  3-Liturgy:  Objective — Develop 
ethnic  minority  liturgical  re- 
I  sources. 

!  Goal  4-Outreach:  Objective — Empow- 
er ethnic  minority  local 
churches  to  facilitate  mission 
interaction  in  domestic  and 
global  dimensions  and  foster 
ecumenical  concerns. 
I  Goal  5-Leadership:  Objective — En- 
listment and  deployment  of 
laymen  and  laywomen  as  lead- 
ers with  six  strategies. 
Goal  6-Structure:  Objective — To  pro- 
mote structural  adaptations  of 
The  United  Methodist  Church 
which  facilitate  mission  and 
ministry,  to  ensure  adequate 
ethnic  minority  representa- 
tion, and  to  provide  equitable 
access  to  the  processes  and 
;  benefits  of  The  United  Method- 

ist Church. 
Goal  7-Facilities:   Objective — To  im- 


prove existing  facilities,  to  uti- 
lize new  facilities  comprehen- 
sively, and  to  plan  for  future 
acquisition  and  use  of  facili- 
ties. 
The  same  Calendar  Item  called  for  a 
Missional  Priority  Coordinating  Com- 
mittee to: 

•  coordinate  the  missional  priority 

•  receive  annual  reports  from  annual 
conferences,  general  boards  and 
agencies 

•  evaluate  the  implementation  of  the 
missional  priority 

•  report  to  the  General  Council  on 
Ministries  annually  and  to  the  1988 
General  Conference 

The  Missional  Priority  Coordinating 
Committee  shall  be  composed  of: 

•  one  member  and  one  staff  person 
from  each  of  the  four  program 
boards,  three  commissions  and  the 
General  Council  on  Ministries      16 

•  two  representatives  each  of  the 
four  national  racial  ethnic 
caucuses  8 

•  one  representative  each  from 
three  language  conferences  3 

•  at-large  members  5-7 

32-34 

All  selections  were  made  with  due 
consideration  for  racially  inclusive  rep- 
resentation so  that  the  Missional  Priori- 
ty Coordinating  Committee  can  itself 
embodies  mutuality  in  the  mission  of  the 
whole  Church. 

The  GCOM  was  to  convene  the  Com- 
mittee in  August  1984. 

The  General  Conference  voted  an 
amendment  "However  to  emphasize  the 
global  dimensions  of  our  Church,  the 
Africa  Church  Grow^th  and  Development 
Program  shall  be  continued  as  a  part  of 
the  EMLC  Missional  Priority  without 
funding  from  the  Missional  Priority 
funds." 

2.  The  General  Conference  amended 
and  adopted  Report  #9  of  the  General 
Council  on  Finance  and  Administration, 
recommending  that  a  Missional  Priority 
Fund  be  established  in  the  amount  of 
$6,311,500  annually  for  the  quadren- 
nium  1985-1988  to  be  apportioned  to  the 
conferences  on  the  World  Service  appor- 
tionment formula.  The  receipts  are  allo- 
cated as  follows: 

(1)  Up  to  50%  may  be  retained  and 
reported  by  the  annual  conference  for  its 
use  in  accordance  with  guidelines  emd 
procedures  adopted  by  the  General  Con- 
ference   in    its    action   on   the    report 


establishing  the  Missional  Priority.  The 
annual  conference  portion  is  adminis- 
tered by  the  Annual  Conference  Council 
on  Ministries,  in  consultation  with  the 
Conference  Missional  Priority  Commit- 
tee, or  another  appropriate  body  which  is 
representative  of  racial  and  ethnic  mi- 
nority persons. 

(2)  The  portion  not  retained  by  the 
annual  conference  is  transmitted  to  the 
General  Council  on  Finance  and  Admin- 
istration and  allocated  as  follows: 

(a)  Meetings,  travel  and  all  other 
expenses,  including  reports  of  the  Mis- 
sional Priority  Coordinating  Committee, 
is  a  prior  claim  not  to  exceed  $250,000  for 
the  quadrennium.  The  committee  shall 
operate  within  a  budget  approved  an- 
nually by  GCOM. 

(b)  Amounts  not  to  exceed  the  follow- 
ing shall  be  a  prior  claim  for  promotion  of 
the  fund: 


1985— $350,000 
1986— $350,000 


1987— $200,000 
1988— $100,000 


Promotion  of  the  Missional  Priority  Fund 
shall  be  the  responsibility  of  the  Division 
of  Program  and  Benevolence  Interpreta- 
tion of  the  Greneral  Commission  on 
Communication,  the  cost  being  a  prior 
claim  against  the  fund  within  a  budget 
approved  by  the  General  Council  on 
Ministries  and  the  General  Council  on 
Finance  and  Administration.  The  pro- 
motional program  shall  be  approved 
annually  by  the  General  Council  on 
Ministries. 

(c)  The  remaining  amount  shall  be 
transmitted  to  the  general  program 
boards  according  to  the  following  per- 
centages: 

General  Board  of  Church  and  Society  15% 

General  Board  of  Discipleship  20% 

General  Board  of  Global  Ministries  45% 

General  Board  of  Higher  Education  20% 
and  Ministry 

No  general  board  may  use  more  than  10% 
of  its  Missional  Priority  Fund  receipts  for 
salaries  and  support  of  staff  or  for 
administrative  purposes. 

The  general  agencies  receiving  these 
funds  shall  allocate  all  1985-1988  Mis- 
sional Priority  Funds  by  no  later  than 
April  30,  1989,  for  total  expenditure  by 
December  31,  1989.  None  of  these  funds 
may  be  retained  by  the  general  agencies 
as  part  of  their  reserves  or  permanent 
endowments. 

All  income  earned  by  general  program 
boards  from  Missional  Priority  funds  will 
be  considered  as  additional  monies  be- 


E-34 


DAILY  CHRISTIAN  ADVOCATE 


Advance  Edition 


longing  to  such  fund,  and  these  earnings 
will  be  used  only  for  the  purpose  for 
which  the  fund  was  established. 

History 

The  General  Council  on  Ministries 
convened  the  Missional  Priority  Coor- 
dinating Committee  (MPCC)  on  August 
17-18,  1984,  in  Dayton,  Ohio.  The  com- 
mittee: 

•  reviewed  the  General  Conference 
actions 


•  recommended  new  areas  of  concern 
to  be  addressed  of  women,  youth, 
young  adults,  justice  ministries  and 
ecumenical  concerns 

•  noted  that  no  guide  was  presented  to 
the  General  Conference  for  action 

•  discussed  strategies 

•  developed  an  administrative  budget 
for  1985  for  submission  to  the  GCOM 

•  elected  officers 


The  Committee  elected  the  following 
persons  as  officers: 

Chairperson:  Joel  Martine; 

Vice  Chairperson:    Betty  A.  Hendersoi 

Secretary:  Dorothea  S.  Greei 

Chairpersons,  Subcommittees 

Agencies:  Marvin  Abram: 

Conferences:  Peter  Y.K.  Sui 

Futures:  John  Corr 

Promotions:  Sharon  Z.  Hade 

Council  of  Bishops:  Roy  I.  San 


Members: 

Cynthia  Abrams  F     W  Lay 

Marvin  Abrams  M    W  Clergy 

♦Patricia  Barrett  F     Staff  Clergy 

John  G.  Corry  M    SE  Clergy 

Dalila  Cruz  F     SC  Lay 

*Manny  Espartero  M    Staff  Lay 

Kiyoko  K.  Fujiu  F     Staff  Lay 

Dorothea  Green  F     NC  Lay 

JackHeacock  M    SC  Clergy 

Betty  A.  Henderson  F     NE  Lay 

Susan  Henry-Crowe  F     SE  Clergy 

J.  Rhett  Jackson  M    SE  Lay 

Joel  Martinez  M    SC  Clergy 

Samuel  Martinez  M    SC  Lay 

Marcus  Matthews  M    NE  Clergy 

♦Cecilia  McClure  F     Staff  Lay 

Nativida  Ngo  F     SE  Lay 

Homer  Noley  M    SC  Clergy 

Jose  Palos  M    SC  Clergy 

♦Trudie  K  Preciphs  F     Staff  Lay 

Yolanda  Pupo-Ortiz  F     Staff  Clergy 

Sharon  Z.  Rader  F     NC  Clergy 

Eli  Rivera  M    Staff  Clergy 

Marie  Rivera  F     NE  Lay 

Esdras  Rodriquez-Diaz    M    NE  Clergy 

Thomas  Roughface  M    SC  Clergy 

Roy  L  Sano  M    W  Clergy 

*Naomi  Southard  F     W  Clergy 

Peter  Y.K.  Sun  M    NE  Clergy 

MyriamVisot  F     NE  Clergy 

Wm.  Joseph  Washington  M    SC  Clergy 

David  L.  White  M    Staff  Lay 

SamWynn  M    SE  Clergy 

Nancy  Yamasaki  F     W  Clergy 


NA    AdMbr 
NA    NAIC 
W      BHEM 
BMCR 
MARCHA 
BCS 
CSRW 
AdMbr 
GCOM 
MBCR 
UMCom 
AdMbr 


BOD 
CORR 
UMCom 
AdMbr 

NA    NAIC 

H  MARCHA 
GCOM 
CORR 
AdMbr 
BGM 
BHEM 
BCS 


B 
H 

W 
H 
H 
H 

NA 

A 

A 

A 

H 

B 

B 


AdMbr 
NFAAUM 

NFAAUM 


BGM 
BOD 
NA    AdMbr 
A       CRSW 


Pacific-SW 
Pacific-SW 
Northern  NJ 
Tennessee 
Rio  Grande 
Baltimore 
Northern  Illinois 
South  Indiana 
Southwest  Texas 
Eastern  PA 
South  Carolina 
South  Carolina 
Rio  Grande 
Rio  Grande 
Baltimore 
Tennessee 
North  Georgia 
Kansas 
Rio  Grande 
West  Ohio 
Southern  NE 
West  Michigan 
Northern  NJ 
Northern  NJ 
New  York 
OIMC 

Council  of  Bishops 
Calif-Nevada 
Baltimore 
Puerto  Rico 
North  Texas 
South  Indiana 
North  Carolina 
Pacific-Northwest 


Replacements* 

♦Trudie  Preciphs  replaced  Norman  E. 
Dewire  as  the  General  Council  on  Minis- 
tries staff  on  the  Committee 

*Cecelia  McClure  replaced  Don  Collier  as  the 
United  Methodist  Communications  staff  on 
the  Committee 

♦Patricia  Barrett  replaced  David  Ochoa  as  the 
Board  of  Higher  Education  and  Ministries 
staff  on  the  Committee 

♦Naomi  Southard  replaced  Jonah  Chang  on 
National  Federation  of  Asian  American 
United  Methodist  member  on  the  Commit- 
tee 

♦Manny  Espartero  replaced  Fred  Allen  as  the 
Board  of  Church  and  Society  staff  member 
on  the  Committee 


The  Key; 
MARCHA— Methodists  Associated  Repre- 
senting the  Cause  of  Hispanic 
Americans 
BMCR— Black  Methodists  for  Church  Re- 
newal 
NAIC— Native  American  International 

Caucus 
NFAAUM— National  Federation  of  Asian 
American  United  Methodists 
BCS — Board  of  Church  and  Society 
BOD— Board  of  Discipleship 
BGM— Board  of  Global  Ministries 
BHEM— Board  of  Higher  Education  and 

Ministry 
CSRW— Commission  on  Status  and  Role  of 
Women 


CORR— Commission  on  Religion  and  Ra( 
GCOM— General  Council  on  Ministries 
UMCom— United  Methodist  Communici 

tions 
AdMbr— Additional  Member 

Membership  of  Subcominittees 

Annual  Conference 
Cynthia  Abrams 
Manny  Espartero 
Kiyoko  Fujiu 
Jack  Heacock 
Betty  A.  Henderson 
Jose  Palos 
Yolanda  Pupo-Ortiz 
Peter  Y.K.  Sun,  Chairperson 
Myriam  Visot 
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Futures 
John  Corry,  Chairperson 
Dorothea  Green 
J.  Rhett  Jackson 
Trudie  Preciphs 
Eli  Rivera 
Roy  Sano 
Sam  Wynn 

General  Agencies 
Marvin  Abrams,  Chairperson 


Marcus  Matthews 

Samuel  Martinez 

Natty  Ngo 

Esdras  Rodriquez-Diaz 

Wm.  Joseph  Washington 

David  White 

Nancy  Yamasaki 

Promotion 
Patricia  Barrett 
Dalila  Cruz 


Betty  Henderson 

Susan  Henry-Crowe 

Cecilia  McClure 

Homer  Noley 

Sharon  Z.  Rader,  Chairperson 

Marie  Rivera 

The  Executive  Committee  is  composed  of  the 
officers,  chairpersons  of  the  subcommittees 
and  the  representative  of  the  Council  of 
Bishops. 


History  Narrative 

November,  1984.  The  membership  was 
perfected  to  reflect  changes  made  by  the 
general  agencies  after  their  organiza- 
tional meeting.  Dr.  C.  Leonard  Miller 
was  secunded  by  the  GCOM  to  serve  as 
staff  for  the  Committee,  in  addition  to  his 
other  duties  as  a  associate  general  secre- 
tary of  the  GCOM.  The  committee  devel- 
oped guidelines  for  the  annual  confer- 
ence Missional  Priority  Coordinating 
Committee  and  included  them  in  an 
Operations  Manual.  Members  expressed 
concern  about  the  developing  Peace  Ini- 
tiatives of  the  Council  of  Bishops,  would 
be  competitive  to  the  voted  priority.  A 
training  event  was  proposed  for  annual 
conference  chairpersons  and  conference 
council  on  ministries  directors  and 
chairpersons  of  conference  committees, 
to  be  held  in  September  1985  and 
sponsored  cooperatively  with  United 
Methodist  Communications. 

September,  1985.  The  MPCC  received 
md  reviewed  Report  Form  I  from  annual 
;onferences,  the  four  program  agencies 
ind  a  report  from  the  Monitoring  Com- 
nittee  from  the  Commission  on  Religion 
md  Race.  Guidelines  and  criteria  for  the 
ise  of  Missional  Priority  "Set-Aside" 
unds  were  developed.  These  monies  are 
'set-aside"  by  the  four  program  boards  to 
•espond  to  emerging  opportunities.  It 
ecommended  to  the  GCOM  for  referral 
0  the  GCFA,  the  1986  Promotional 
ludget  of  $350,000  and  the  1986  Admin- 
strati  ve  Budget  of  $62,500.  The  Execu- 
ive  Committee  then  authorized  a  Man- 
lal  on  Comprehensive  Plan  for  the 
Jmual  conferences. 

January,  1986 — Executive  Commit- 
ee.  The  Executive  Committee  received 
eports  from  its  Futures  Subcommittee 
bat  drafted  a  response  to  "The  Future 
'hat  Can  Be"  and  "In  Defense  of  Crea- 
ion"  documents.  It  planned  the  activities 
■elated  to  the  meeting  of  the  Missional 


Priority  Coordinating  Committee  with 
the  Council  of  Bishops. 

April,  1986.  The  Committee  met  with 
representatives  of  the  five  jurisdictions 
in  an  effort  to  ascertain  what  needs 
related  to  the  priority  they  have  seen 
emerging  in  their  jurisdictions.  It  re- 
ceived a  staff  paper  on  "Beyond  1988"; 
met  with  the  six  Colleges  of  Bishops 
about  the  overall  directions  of  the  priori- 
ty and  shared  this  report  with  the 
Council  of  Bishops  as  well  as  received  the 
report  of  the  Monitoring  Committee  of 
the  CORR. 

September,  1986.  The  MPCC  received 
Report  Form  II  from  the  annual  confer- 
ences; received  Report  Form  II  from  the 
four  program  boards;  and  recommended 
to  the  GCOM  for  referral  to  the  GCFA, 
the  1987  promotional  budget  of  $200,000 
and  the  1987  administrative  budget  of 
$62,500.  Also,  it  established  a  strategy 
group  to  develop  strategies  for  beyond 
1988  and  a  writing  group  to  prepare  the 
report  to  the  1988  General  Conference. 

March,  1987.  The  MPCC  received 
program  reports  from  its  Strategy  and 
Writing  Groups  as  well  as  its  standing 
subcommittees  and  the  Older  Adult  Task 
Force  which  had  requested  agenda  time. 
The  monitoring  report  from  the  CORR 
was  received,  discussed  and  accepted.  It 
recommended  to  the  GCOM  for  referral 
to  the  GCFA  the  1988  promotional 
budget  of  $100,000  and  reviewed  and 
approval  final  plans  for  Annual  Confer- 
ence Training  Event  held  in  July  1987  in 
Orlando,  Florida. 

September,  1987.  The  MPCC  received 
and  reviewed  Report  Form  III  from 
annual  conferences,  the  four  program 
boards,  and  a  report  of  the  Monitoring 
Committee  of  the  CORR.  It  recommend- 
ed the  1988  administrative  budget  of 
$39,000;  approved  expenses  related  to 
General  Conference  of  $10,000  voted  the 
recommendations  from  the  strategy 
group  and  approved  a  draft  of  the  report 


to  General  Conference  of  its  writing 
group. 

Relationships 

Preface.  The  MPCC,  during  this 
quadrennium,  established  a  network  of 
strengthened  relationship  with  a  variety 
of  persons,  agencies,  caucuses  and  groups 
within  the  denomination  about  he  im- 
plementation of  the  priority. 

Council  of  Bishops.  Bishop  Roy 
Sano,  Denver  Area,  serves  on  the  Coor- 
dinating Committee  as  an  additional 
member.  He  served  as  a  liaison  to  the 
Council  of  Bishops.  Representatives  of 
the  MPCC  met  with  each  of  the  six 
Colleges  of  Bishops  in  1986  to  discuss  the 
directions  of  the  priority,  particularly  for 
the  five  (5)  jurisdictions  and  to  gather 
ideas  for  more  effective  implementation. 
Representatives  of  the  MPCC  dialogued 
with  the  Bishops  regarding  the  follow- 
ing: 

a)  a  resolution  developed  in  support  of 
the  Council  of  Bishops'  Pastoral  on 
"In  Defense  of  Creation:  The  Nucle- 
ar Crisis  and  A  Just  Peace"; 

b)  information  on  the  priority  re- 
sources being  used,  and  a  manual 
"A  Look  at  Comprehensive  Plan- 
ning for  the  Conference  MPCC  to 
the  Council  of  Bishops"; 

c)  regular  reports  on  the  priority  to  the 
Council; 

d)  reports  about  the  development  of 
Annual  Conference  Comprehensive 
Plan. 

Greneral  Council  on  Ministries. 

The  GCOM  convened  the  MPCC  in 
August  1984  in  Dayton,  Ohio.  Dr.  C. 
Leonard  Miller  was  assigned  as  staff  to 
the  Committee  and  the  Committee  ex- 
presses its  appreciation  to  him  for  his 
expertise  and  guidance.  The  GCOM  has 
provided  treasury  services,  as  well  as 
administrative  services  and  continuing 


E-36 


DAILY  CHRISTIAN  ADVOCATE 


Advance  Editioi 


dialogue  facilitating  program  coordina- 
tion. 
General  Secretaries.  The  MPCC, 

since  its  inception,  has  kept  the  general 
secretaries  of  the  general  agencies  in- 
formed and  has  sought  discussion  with 
them  on  the  work  being  done  by  them  on 
the  priority,  as  well  as,  sharing  what  is 
happening  in  the  annual  conference.  In 
September  1985  and  September  1986, 
these  dialogues  took  place. 

A  major  focus  in  the  September  1966 
dialogue  was  how  the  programs  of  the 
priority  will  continue  beyond  1988  and 
how  the  budgeting  projected  for  1989- 
1992  will  reflect  the  general  agency 
plans.  Each  general  secretary  expressed 
support  for  the  continuation  of  the  work 
of  the  priority. 

Caucuses.  The  four  ethnic  caucuses 
are  members  of  the  Coordinating  Com- 
mittee to  share  goals,  needs,  aspirations, 
and  concerns.  They  provide  input  to  the 
agencies,  serve  as  consultants  for  pro- 
gram implementation,  act  as  educators 
and  advocates  for  systemic  changes 
within  the  denomination  and  serves  a 
catalysts  for  envisioning  farther  minis- 
tries. 

Annual  Conference.  The  MPCC, 
through  the  GCOM,  provided  resources 
and  consultative  help  for  annual  confer- 
ences at  the  five  Jurisdictional  Joint 
Training  Events  in  November  and  De- 
cember, 1984  and  January,  1985.  Repre- 
sentatives from  sixty-eight  annual  con- 
ferences attended. 

The  MPCC,  in  cooperation  with 
UMCom,  provided  for  a  training  event 
for  interpretation  of  the  priority  in 
Chicago,  Illinois,  September  1985.  More 
than  400  persons  attended  from  70 
Annual  Conferences.  Participants  re- 
ceive copies  of  all  Missional  Priority 
resources  as  they  are  developed. 

Two  manuals  were  produced  and  wide- 
ly distributed:  (1)  The  1985-1988  Opera- 
tions Manual  and  (2)  A  Look  at  Compre- 
hensive Planning. 

The  newsletter,  "What  Happened  at 
the  MPCC"  is  mailed  after  each  meeting 
to  a  designated  audience  of  conference 
council  directors  and  conference  chair- 
persons. 

Regular  annual  conference  reports 
were  submitted  and  reviewed  by  the 
MPCC  and,  where  appropriate,  agency 
staff  was  designated  to  respond  to  in- 
quiries for  help. 

General  Council  on  Finance 
and  Administration.  The  GCFA  ap- 
proved the  annual  recommended  admin- 


istrative and  promotional  budgets  for  the 
Missional  Priority.  G€FA  received  the 
monies  transmitted  by  the  annual  con- 
ferences to  the  Missional  Priority  Appor- 
tioned Benevolent  Fund,  and  distributed 
then  on  the  formula  approved  by  the  1984 
General  Conference. 

National  United  Methodist  Na- 
tive American  Center.  The  1984 
General  Conference  voted  to  seek  the 
necessary  funding  for  the  National  Unit- 
ed Methodist  Native  American  Center 
(NUMNAC).  The  program  boards,  in 
conjunction  with  GCOM  and  the  MPCC 
facilitated  the  funding  process  for  the 
NUMNAC.  The  amounts  transmitted  in 
1986  and  1987  and  set  for  1988  are: 
1986— $90,000 
$10,000— CORR 
40,000 — Division  of  Ordained 

Ministry  (BHEM)* 
10,000— BHEM  EMLC  funds— 

Interdivisional  Programs* 
30,000— World  Service  Contingen- 
cy funds 
1987— $125,000 
$10,000— World  Service  Contingen- 
cy funds 
40,000 — Division  of  Ordained 

Ministry  (BHEM)* 
40,000— BHEM  EMLC  funds— 

Interdivisional  Programs* 
5,000— CORR 
8,000— BOD* 
6,000— BCS* 
16,000— BGM* 
1988— $130,000 
$10,000— World  Service 

Contingency  funds 
40,000 — Division  of  Ordained 

Ministry  (BHEM)* 
40,000— BHEM  EMLC— Inter- 
divisional Programs* 
10,668— BOD* 
21,332— BGM* 
8,000— BCS* 

*from  Missional  Priority  Apportioned 
Fund 

Korean  American  Mission 
Structure.  The  1984  General  Confer- 
ence was  called  upon  to  address  the 
emerging  needs  of  Korean  Americans. 
The  General  Board  of  Global  Ministries, 
in  consultation  with  the  Council  of 
Bishops  and  the  Korean  American  Cau- 
cus, is  responsible  for  implementing  the 
Korean  American  Mission  Project.  The 
MPCC  offered  its  service  to  assist  in  the 
follow-up  of  the  progress,  to  maintain 
communication  with  all  parties  and  is 


available  for  liaison  work  as  may  b 
necessary. 

The  MPCC,  at  each  meeting,  receives 
progress  report  of  the  meeting  of  th 
Korean  American  Mission  project  com 
mends  the  General  Board  of  Globa 
Ministries,  Council  of  Bishops,  and  th 
Korean  American  Caucus  for  the  begir 
ning  steps  now  in  motion. 

Southwest  Border  Committee 
The  MPCC  supported  the  efforts  an 
work  of  the  Southwest  Border  Committe 
as  it  addresses  the  concerns  of  Hispani 
Americans  and  others  along  the  bordei 

Briefings  on  the  issues  impacting  pec 
pie,  political  economics,  human  service 
and  the  role  the  church  can  play  i 
addressing  them  brought  new  awarenes 
of  these  concerns.  The  problems  of  infi 
tration  of  church  services  and  goverr 
ment  paid  informers,  surveillance  an 
lost  religious  liberty  in  this  area  wer 
also  considered. 


Annual  Conferences 

Introduction.  Dr.  C.  S.  Song,  (Pre 
fessor  of  Theology,  Pacific  School  ( 
Religion)  writes  a  contemporary  parab! 
of  the  kingdom  of  God  which  describe 
the  long  and  painful  journey  of  "Th 
Gungutan  and  the  Big-Bellied  Man."  I 
this  parable  we  learn  that,  for  the  dreai 
to  come  true,  one  has  to  obey  an  unrei 
sonable  command,  to  force  oneself  1 
dream  and  to  commit  oneself  totally  to  a 
adventure  that  at  first  appears  frightfu 
intimidating  and  unpredictable.  (Theoli 
gy  from  the  Womb  of  Asia,  Obis  Book 
Maryknoll,  NY,  1986) 

Dr.  Song  provides  a  useful  framewor 
as  the  MPCC  tells  the  story  of  the  annu: 
conferences  regarding  the  1985-19^ 
Missional  Priority.  And  the  challenges  i 
a  future  of  ministry  which  have  begui 
C.  S.  Song  uses  three  themes  which  ai 
helpful  for  us:  (1)  imagination;  (2)  tl 
experience  of  communion;  and  (3)  tl 
vision  of  God's  redeeming  presence  in  tl 
world  which  enables  us  to  envision  oi 
faith  anew. 

Imagination.  Through  its  wisdo 
and  imagination,  the  General  Confe 
ence  adopted  the  missional  priority  ar 
provided  the  administrative,  monitorir 
and  funding  guidelines  for  the  annu 
conferences.  The  guidelines  are  (Appe: 
dix  ,  Page  )  The  guidelines  brir 
concrete  form  to  the  image  of  strengt. 
ening  ethnic  minority  churches  ar 
ministries.  The  commitment  to  and  tl 
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manifestation  of  the  dream  of  inclusive- 
ness  lies  with  the  annual  conferences. 

Communion.  The  experience  of 
cross-cultural,  crossracial  communion 
and  Koinia  give  birth  to  marvelous 
ventures  in  faith  and  ministry  in  the 
annual  conferences.  The  reports  from  the 
annual  conferences  tell  us  of  many  ways 
the  work  of  being  responsible  for  one 
another  is  just  beginning.  In  accordance 
with  the  established  goals,  this  report 
illustrates  the  progress  being  made  in 
the  annual  conferences. 

Witness  and  Outreach.  The  areas 
of  witness  and  outreach  brought  forth 
many  creative  and  imaginative  pro- 
grams. The  conferences  reported  that  the 
outreach  work  greatly  strengthened  the 
presence  and  witness  of  the  church  in  the 
local  communities.  Witness  and  outreach 
iministries  include  a  wide  variety  of 
leducational  programs  such  as  teaching 
cooperatives,  tutoring  programs,  after 
school  programs,  language  schools,  drug 
and  alcohol  prevention  programs,  litera- 
cy and  home  extension  services.  In 
addition,  special  outreach  ministries  in- 
clude a  Native  American  urban  ministry, 
migrant  ministry,  and  a  North  Vietnam- 
ese resettlement  program.  Community 
prganizing  for  specific  ethnic  constituen- 
cies as  well  as  programs  of  care  for  the 
aging  and  children  are  all  pieces  of  a 
.arger  picture  of  significant  outreach 
ininistries.  A  parish  interpreter  helped  to 
Mmmunicate  to  the  local  community  the 
role  of  the  church  in  outreach  endeavors. 
One  conference  did  a  study  to  contrast 
ithnic  minority  involvement  in  White 
:ongregations  and  saw  a  98%  increase. 
Because  of  one  annual  conference's  goal 
^f  strengthening  ten  new  ethnic  minority 
;hurches  or  ministries,  one  Black  con- 
,Tegation  saw  a  54%  increase  in  partici- 
)ation  over  a  five  year  period.  Witness 
;nd  outreach  ministries  are  addressing 
leeds  of  women,  youth,  and  children 
mong  all  the  ethnic  minority  constit- 
lencies. 

Leadership.  Lay  and  clergy  leader- 
■hip  was  developed  and  strengthened 
hrough  seminary  intern  programs,  pre- 
iiinisterial  education,  ministerial  re- 
ruitment  workshops,  convocations  for 
ithnic  minority  women  and  district  eth- 
jic  minority  local  church  consultations 
In  ministry  as  well  as  a  variety  of  lay 
jadership  programs.  Annual  confer- 
inces  also  provided  scholarships  which 
Qcouraged  and  enabled  persons  to  par- 

cipate.  Several  annual  conferences  es- 
iiblished  ethnic  minority  caucuses.  One 


Conference  Council  on  Ministries  staff 
person  related  specifically  to  small  mem- 
bership congregations.  Many  of  these 
programs  received  missional  priority 
funding  new  funding  sources  must  be 
developed  to  continue  this  urgently 
needed  support  of  annual  conference 
leadership. 

Discipleship  and  Liturgy.  Disci- 
pleship  and  liturgy  provided  the  frame- 
work for  many  diverse  programs  of 
nurture  and  spiritual  development.  A 
variety  of  liturgy  workshops,  youth  con- 
vocations, interracial  and  interfaith 
camping  programs,  communication  en- 
richment events,  audio-visual  training, 
music  workshops  including  crosscultural 
and  cross-language  festivals  and  gather- 
ings all  provided  areas  for  growth  and 
dialogue  for  continuing  expressions  of 
faith  commitments. 

Facilities.  Hundreds  of  new  and 
existing  church  buildings,  parsonages, 
community  centers,  and  educational  fa- 
cilities have  been  built  or  upgraded 
within  the  annual  conferences.  Black, 
Vietnamese,  Laotian,  Korean,  Japanese, 
Pacific  Islanders,  Cambodian,  Chinese, 
Hmong,  Haitian,  Jamaican,  Hispanic, 
and  Native  American  congregations  and 
ministries  have  been  dreamed  of  and 
begun  in  this  quadrennium.  In  addition, 
parking  lots,  land  acquisitions  and  the 
purchase  of  vans  have  all  provided  for 
continuing  ministries  of  witness  and 
mission. 

Structure.  In  the  area  of  structure, 
several  important  areas  have  been 
strengthened.  In  some  annual  confer- 
ences, ethnic  minority  representation  on 
conference  boards  and  agencies  has  been 
intentionally  mandated  thereby 
strengthening  the  leadership  of  the  an- 
nual conferences.  Other  conferences 
have  established  and  supported  the  eth- 
nic minority  caucuses  within  the  annual 
conferences.  Inter-conference  and  Inter- 
ethnic  cooperative  efforts  and  structures 
have  emerged  in  the  southwest  and  west. 
These  and  others  in  early  developmental 
stages  need  to  be  encouraged  and 
strengthened.  The  church  has  yet  to 
address  adequately  the  issue  of  open 
itinerancy.  Administrative,  unwilling- 
ness to  appoint  persons,  across  racial  and 
cultural  lines,  congregation  attitudes, 
and  our  impotence  in  being  able  to 
facilitate  movement  impedes  movement. 
Attention  should  be  given  in  this  General 
Conference  to  Paragraph  531.1b. 

Comprehensive  Plans.  The  com- 
prehensive plans  enable  the  conference 


to  assess  what  is  needed  for  ethnic 
ministries  and  to  formulate  action  for 
ethnic  minority  local  church  ministries. 
It  includes  a  part  of  a  planning  process 
whereby  the  several  goals  are  defined 
and  clarified;  timeliness  are  set:  respon- 
sibilities are  assigned  to  various  agen- 
cies; costs  are  established  and  resources 
are  identified  (whether  through  confer- 
ence funding.  Conference  Advance,  con- 
ference missional  monies  or  general 
agency  funding).  Forty  four  (44)  annual 
conferences  participated  in  a  special 
training  event  in  Orlando  in  Florida, 
July  1987,  in  order  to  help  those  confer- 
ences further  develop  their  plans.  An- 
other 21  conferences  have  developed 
their  plans  and  have  begun  implementa- 
tion. There  are  conferences  that  are  at 
the  early  development  stage  and  the 
Coordinating  Committee  is  providing 
consultative  help  to  them. 

Appendix  II,  Page  shows  the  key 
elements  deemed  essential  for  a  compre- 
hensive plan  and  the  criteria  used  by  the 
Coordinating  Committee  in  the  evalua- 
tion of  those  plans. 

Vision.  The  General  Church  Mis- 
sional Priority  Coordinating  Committee 
moved  to  help  each  annual  conference 
reveal  the  redeeming  presence  of  God 
through  setting  the  goals  and  plans  for 
ongoing  work  which  makes  plain  the 
vision  of  strengthening  ethnic  minority 
local  churches  for  witness  and  mission. 
An  increasing  number  of  comprehensive 
plans  are  perfected,  these  goals  become  a 
continuing  and  vital  commitment  at  the 
annual  conference  level. 

The  body  of  Christ  is  being  strength- 
ened and  enhanced  because  the  imagina- 
tion of  The  United  Methodist  Church  was 
captured  by  God's  Spirit  in  a  special  way 
in  1984.  We  celebrate  the  new  and 
deepened  communion  accomplished  by 
annual  conferences  in  the  last  four  years. 
In  these  accomplishments,  we  have  made 
a  promise  that  The  United  Methodist 
Church  will  continue  to  be  a  faithful 
witness  to  inclusiveness  as  we  pray  and 
work  to  manifest  the  Kingdom  of  God. 


General  Agencies 

Commitment  of  resources — fiscal,  per- 
sonnel and  program — of  the  general 
program  agencies  and  commissions  is 
critical  to  the  success  and  continued 
effective  ministry  with  ethnic  minority 
local  churches.  This  quadrennium,  pro- 
grams and  some  facilities  have  been 
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strengthened  through  cooperative  min- 
istries with  the  general  agencies.  Quan- 
titative actions  by  the  four  program 
boards  demonstrate  diversity  of  min- 
istry. 

The  Missional  Priority  this  quadren- 
nium  has  especially  emphasized  the 
witness  and  mission  of  ethnic  minority 
local  churches.  Thus,  it  is  important  that 
this  report  include  some  reflections  from 
United  Methodists  whose  work  in  the 
agencies  has  been  affected  by  the  m.is- 
sional  priority.  David  L.  White,  assistant 
general  secretary  for  Ethnic  Minority 
Local  Church,  General  Board  of  Disci- 
pleship  shares,  "The  Missional  Priority 
has  changed  the  philosophy  of  some  staff 
and  board  members.  We  have  learned  to 
plan  with  and  not  for  ethnic  minority 
groups.  Important  to  the  future  of  ethnic 
minority  ministry  in  this  agency  is  the 
growing  recognition  that  it  isn't  only 
'assigned  missional  priority  staff  which 
should  be  aware  of  cultural  differences. 


Training  all  staff  to  be  aware  and  deal 
with  concerns  in  the  "Development  and 
Strengthening  of  the  Ethnic  Minority 
Local  Church:  For  Witness  and  Mission' 
is  critical."  Manuel  Espartero,  General 
Board  of  Church  and  Society,  said,  "The^ 
missional  priority  has  also  strengthened 
the  agency  to  program  'with'  rather  than 
'for'.  The  agency  is  more  aware  of  peace 
issues  and  the  whole  impact  of  milita- 
rism as  it  affects  ethnic  minority  persons. 
We  have  taken  more  of  an  advocacy  role 
and  are  more  aware  of  the  diversity  of 
ethnic  minority  need." 

Jose'  Palos,  Director  of  Congregational 
Development  in  the  Rio  Grande  Annual 
Conference  brought  out  that  "the  Mis- 
sional Priority  has  been  more  than 
funding.  It  has  been  people  meeting 
people  and  sharing  in  ministry  with  each 
other." 

UMCom  is  responsible  for  the  official 
promotion  and  interpretation  of  the  Mis- 
sional Priority  Fund.  This  is  accom- 


plished through  a  variety  of  media,  mos 
in  English,  Spanish  and  Korean,  includ 
ing  posters,  brochures,  audio  visuals 
bulletin  inserts,  magazine  stories,  ! 
quarterly  newsletter  and  El  Interprete 
This  magazine  has  increased  from  four  t( 
six  issues  yearly.  Other  materials,  in 
eluding  those  for  Human  Relations  Day 
World  Service,  and  One  Great  Hour  o 
Sharing  are  produced  and  distributed  ii 
English,  Spanish,  and  Korean.  Eacli 
bulletin  insert  is  Spanish  and  the  new  "/ 
United  Methodist  Is  .  .  ."  is  in  Spanisll 
and  Korean.  These  pieces  reflect  a  majo 
commitment  of  personnel  and  fiscal  re 
sources  beyond  that  for  the  Missiona 
Priority  Fund.  UMCom  attempts  to  re 
fleet  awareness  and  sensitivity  specifi 
cally  to  ethnic  concerns  in  the  medi, 
through  an  Ad  Hoc  monitoring  group 
Forty-four  (44)  of  the  182  "Catch  th 
Spirit"  series  focus  on  ethnic  minorit; 
concerns. 


The  General  Board  of  Church  and  Society — Information  on  Grants,  Programs 

and  Projects— 1985  through  March,  1987 

Category  of  Grants 

Grants,  Projects, 

Proposals 
Leadership  Development 

and  Training 

Education 

Resourcing 
All  of  the  Above 
Leadership  Development 

and  Education 
Leadership  Development 

and  Advocacy 
Education  and 

Resourcing 
Education  and 

Advocacy 
Leadership  Development, 

Education,  and 

Advocacyt 
TOTALS 


AA 

#       Amt 

Target  Groups 

Black                    Hispanic 

#      Amt              #      Amt 

NA 
#      Amt 

Multi-Ethnic 

#      Amt 

# 

Total 

Amt 

1 

8,000 

1 

8,000 

2      23,000 

1 
5 

8,000 
55,000            5 

1,545 
66,800 

3 

27,225 

2 
5 

9,250 
18,000 

3 

1 
20 

17,250 

1,545 

190,025 

4      24,925 

4 

19,251           4 

66,545 

5 

66,335 

5 

186,804 

32 

363,850 

1 

8,000           1 

5,000 

1 

12,000 

3 

25,00C 

1,660 

1 

2,000 

2 

3,66C 

2      22,800 

1 

10,000           1 

5,000 

3 

37,80C 

8    $70,517 

2      62,600            2       20,000 
14  $162,851          15  $166,550 

1        5,000 
11  $118,560 

1        4,000 
24  $220,054 

6      91,60C 
72  $738,73C 
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The  General  Board  of  Discipleship — Information  on  Grants,  Programs  and  Projects 

1985  through  March,  1987 


ategory  of  Grants 

Target  Groups 

Total 

AA 

Black 

Hispanic 

NA 

Multi-Ethnic 

# 

Amt 

# 

Amt 

# 

Amt 

# 

Amt 

# 

Amt 

# 

Amt 

Program  and 

Projects 

Christian 

Education 

3 

13,330 

8 

28,931 

7 

38,150 

7 

23,807 

1 

4,595 

26 

108,783 

Evangelism 

4 

26,780 

4 

36,725 

4 

62,610 

-0- 

1 

2,000 

13 

128,115 

Ministry 

of  Laity 

3 

12,000 

5 

48,000 

7 

73,500 

7 

45,544 

6 

29,400 

28 

208,444 

Stewardship 

-0- 

1 

3,227 

-0- 

1 

810 

-0- 

2 

4,037 

Upper  Room 

-0- 

1 

3,000 

-0- 

-0- 

1 

3,000 

2 

6,000 

United  Meth  Men 

-0- 

-0- 

-0- 

-0- 

7 

7,000 

1 

7,000 

Worship 

2 

39,500 

3 

63,925 

-0- 

1 

600 

1 

6,500 

7 

115,925 

Discipleship 

Resources 

-0- 

-0- 

-0- 

-0- 

1 

85,000 

1 

85,000 

GCOM  for  NUNMAC 

-0- 

-0- 

-0- 

1 

18,668 

-0- 

1 

18,668 

Executive 

Council  of  BOD 

-0- 

-0- 

-0- 

-0- 

1 

20,250 

1 

20,250 

TOTALS 

12 

$91,580 

22  $183,808 

18  $174,260 

17 

$94,829 

13 

$157,5 

82  $702,222* 

I 

I 
\ 

*The  difference  in  funds  disbursed  to  the  Board  of  Discipleship  $871,105  and  the  $702,222  is  the  amount  used  for  administration  plus  the  balance 
'  being  held  for  the  next  funding  cycle  in  October  1987. 


The  General  Board  of  Global  Ministries — Information  on  Grants, 
Programs  and  Projects — 1985  thru  March,  1987  Category 


Category  of  Grants 

Target  Groups 

Total 

AA 

Black 

Hispanic 

NA 

Multi-Ethnic 

# 

Amt 

# 

Amt 

# 

Amt 

# 

Amt 

# 

Amt 

# 

Amt 

Programs  and  Projects 

Salary                            73 

$    366,720 

36 

$    173,936 

72 

$    450,170 

33 

$    271,080 

24 

$154,000 

238 

$1,415,906 

Outreach                       68 

311,950 

44 

259,350 

57 

279,120 

24 

222,670 

55 

433,000 

248 

1,506,090 

Church  Extension         22 

753,060 

52 

1,073,250 

17 

739,990 

9 

475,205 

7 

376,000 

107 

3,417,550 

TOTALS                          163 

$1,431,730 

132 

$1,506,536 

146 

$1,469,280 

66 

$1,444,250 

86 

$963,000 

593 

$6,339,546 

"This  amount  includes  other  Board  resources  committed  to  the  priority  including  an  annual  grant  from  the  Board's  World  Service  allocation. 

The  General  Board  of  Higher  Education  and  Ministry — Information  on  Grants, 
Programs  ana  Projects — 1985  thru  March,  1987  Category 


Category  of  Grants 

Target  Groups 

Total 

AA 

Black 

Hisps 

inic 

NA 

Multi-Ethnic 

# 

Amt 

# 

Amt           # 

Amt 

# 

Amt 

# 

Amt           # 

Amt 

"rograms  and  Projects 

Division  of  Diaconal  Ministry 

2 

8 

5 

1 

4 

20 

$    134,010 

Division  of  Ordained  Ministry 

17 

2 

12 

1 

11 

43 

510,389 

Division  of  Chaplains  and 

Related  Ministries 

0 

3 

0 

2 

1 

6 

44,000 

Division  of  Higher  Education 

2 

3 

4 

1 

8 

18 

114,371 

Board-wide 

2 

2 

2 

4 

3 

13 

213,080 

'OTALS 

23 

18 

23 

9 

27 

100 

$1,015,850 
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Illustrative  Stories  About 
the  Missional  Priority 
Through  General  Agency 
Funding 

Asian  and  Pacific  Islander. 

Discipleship — General  Board  of  Disciple- 
ship.  During  the  1986  session  of  the  New 
Mexico  Annual  Conference,  Korean 
United  Methodist  Church,  El  Paso, 
Texas,  was  presented  the  Bishop's  Award 
for  Excellence  in  Evangelism.  The  recog- 
nition came  in  response  to  the  evangism 
record  set  by  the  congregation  in  1985. 
From  a  starting  membership  of  40  per- 
sons in  1982,  the  congregation  had  grown 
to  112  full  members.  Average  attendance 
at  the  principal  worship  service  was  187. 
Thirty  members  were  received  on  pro- 
fession of  faith  in  1985.  The  church  has 
taken  a  leadership  role  in  the  conference 
since  its  inception. 

Women — General  Board  of  Church  and 
Society.  Settling  in  a  new  country  is  a 
frightening  experience.  The  language  is 
unfiliar.  Customs  and  lifestyles  seem 
strange.  To  Korean  American  women 
living  in  Washington,  DC,  the  Korean 
Family  Counseling  Center  has  extended 
a  helping  hand.  Although  the  center's 
clients  are  women,  the  entire  family 
usually  receives  assistance  in  the  pro- 
cess. Sookja  Bang,  a  volunteer  of  many 
years  at  the  center,  is  an  enthusiastic 
spokeswoman  for  the  ministry.  Her  work 
there  generally  begins  at  4:30  p.m.,  after 
she  has  put  in  a  fall  shift  as  a  registered 
nurse  at  an  area  hostal. 

The  center  and  the  workshops  it  pro- 
vides are  important  to  the  survival  of 
many  Korean  American  women  and 
their  families.  Sessions  highlight  such 
day-to-day  skills  as  handling  money  and 
shopping  for  groceries.  Other  workshops 
concentrate  on  the  U.S.  tax  system  and 
women's  health  issues. 

Asian  American.  Structures— Gen- 
eral Board  of  Discipleship.  Joining  the 
church  is  one  thing.  Understanding  its 
polity  and  structure  is  quite  another 
matter.  And  that's  precisely  why  the 
Korean,  American  Laity  Training  Pro- 
gram was  begun.  A  collaborative  min- 
istry in  discipleship,  the  program  is  a 
joint  venture  of  the  East  and  West  Ohio 
annual  conferences.  Directed  by  the  Rev. 
Sang  Bock  Kim,  it  has  grown  steadily 
since  its  start  in  1981.  Its  goal  is  to 
educate  Korean  American  laity  in  the 
polity  and  structure  of  The  United  Meth- 
odist Church.  All  resources  are  Korean 
translations  or  adaptations  of  English- 


language  materials. 

Participants  focus  on  the  roles  and 
responsibilities  of  the  Administrative 
Board/Council;  the  Committee  on  Pas- 
tor-Parish Relations;  and  work  areas  in 
Education,  Stewardship  and  Worship. 
One  of  the  dreams  of  the  program's 
leaders  is  to  publish  these  guidelines  in 
Korean  for  use  by  other  Korean  Ameri- 
can United  Methodist  congregations. 

Black  American.  Leadership- 
General  Board  of  Higher  Education  and 
Ministry.  The  New  Orleans  Bi-District 
Christian  Education  Pilot  Project  under- 
writes a  leadership  position  in  Christian 
education,  cooperating  with  pre-domi- 
nantly  Black  churches  in  the  New  Or- 
leans-Slidell  and  New  Orleans-Houma 
districts.  Nine  Black  congregations  are 
receiving  resources  and  are  being  stimu- 
lated for  development  in  Christian  edu- 
cation. Already  a  support  network,  fos- 
tering a  sense  of  common  tasks  and 
shared  responsibilities,  has  been  formed. 
The  project  has  created  a  conference  wide 
awareness  of  the  priority  of  ethnic  minor- 
ity churches,  the  Rev.  Caroline  Stokes 
directs  the  project  and  provides  a  nurtur- 
ing presence  as  a  resource  person  and 
consultant  for  area  church  leaders  and 
teachers. 

Youth — General  Board  of  Discipleship. 
The  New  Zion  United  Methodist  Church 
in  the  Kentucky  Annual  Conference  is 
beginning  a  computer  program  for  ethnic 
minority  youths.  The  program  will  help 
students  compete  in  school  and  to  work 
with  area  churches.  An  added  benefit 
will  be  the  presence  of  a  resource  per- 
son— a  youth  to  assist  the  church  in 
becoming  aware  of  computer  usage. 

The  computer  awareness  program  will 
not  only  be  educational,  but  will  increase 
the  participants'  computer  competency 
as  well.  Providing  funds  for  this  ministry 
is  a  living  expression  of  Christian  love. 
Connie  Mitchell,  chairperson  of  the  con- 
ference ethnic  minority  local  church  task 
force,  explains:  "When  one  feels  deprived 
and  on  the  bottom  all  the  time,  it  is  hard 
to  witness  and  get  involved." 

Hispanic  American.  Witness — 
General  Board  of  Global  Ministries.  In 
1976,  the  Central  Texas  Annual  Confer- 
ence recognized  its  call  to  be  in  ministry 
with  the  growing  Hispanic  community. 
Leaders  in  the  Central  Texas  Conference 
asked  the  Rio  Grande  Conference  leaders 
to  teach,  nurture  and  guide  them.  Soon  a 
cooperative  venture,  the  Inter-Confer- 
ence Committee  on  Hispanic  Ministry 
emerged.  It  has  now  become  a  model  for 


other  annual  conferences  to  join  in 
ministry  with  the  Rio  Grande  Annual 
Conference.  j 

Sharing  the  good  news  of  Jesus  Christ 
is  basic  to  the  mission  and  ministry  of; 
"Iglesia  Metodista  Unida  San  Pablo"  ofl 
Fort  Worth,  Texas.  Bom  out  of  the  shared ! 
needs,  dreams  and  struggles  of  a  multi-- 
racial  Texas  community,  the  San  Pablo 
congregation  began  to  take  shape.  In 
1981,  the  Rev.  Jose  Munoz  moved  to  Fort 
Worth  and  made  a  house-to-house  can- 
vass that  focused  on  evangelism.  Several' 
families  expressed  interest  in  a  Spanish- 
language  United  Methodist  church. 
Eager  to  meet,  the  group  gathered  at  Mr. 
Munoz's  home,  and  soon  there  was  not 
enough  space.  In  1984,  the  San  Pablo 
congregation  became  a  chartered  United 
Methodist  Church,  sharing  a  building 
The  congregation,  now  working  with 
GBGM,  is  raising  money  to  purchas 
land  for  a  building. 

Liturgy — General  Board  of  Discipl 
ship  and  General  Board  o: 
Higher  Education  and  Min-i 
istry 

One  of  the  riches  of  our  multi-ethnii 
heritage  as  United  Methodists  is  the 
growing  nimiber  of  worship  resources) 
employing  music,  liturgy,  dance  ancj 
other  traditions  native  to  various  ethnic 
groups.  Three  persons  who  are  identify 
ing  and  developing  new  Hispanic  materil 
als  are  Felicia  Fina  and  Magali  Borbon  ir: 
Florida  and  Raquel  Martinez  in  Texas. 
Each  woman  works  in  a  Hispanic  Unitec, 
Methodist  church  and  is  providing  lead 
ership,  not  only  to  her  congregation  bu 
also  to  the  entire  Spanish-speaking  com 
munity  across  the  denomination. 

Native  American.  Facilities — Gen 
eral  Board  of  Global  Ministries.  "There  i." 
a  renewed  vitality  and  excitement  in  th<i 
Blackfeet  churches  this  year,"  says  thi 
Rev.  Ronald  E.  Barr.  "Attendance  ha 
increased  more  than  400  percent  thi. 
past  year,  and  there  are  children  all  ova 
the  sanctuary  during  worship." 

Plans  are  underway  to  construct  a  nev 
church  building  in  Heart  Butte,  Men 
tana.  This  facility  will  replace  the  on' 
washed  away  during  a  flood  in  1964 
More  than  70  Blackfeet  from  the  Hear 
Butte  area  have  asked  The  Unit© 
Methodist  Church  to  build  a  church  v 
that  community.  The  proposed  ministr 
would  combine  traditional  Blackfee 
spirituality  and  the  Christian  faith  into . 
community  of  faith  relevant  to  th 
Native  American  people. 

Justice  Ministries— General  Board  c 
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Church  and  Society.  "The  people  of  this 
community  are  polarized  into  two 
groups:  those  who  fear  the  impact  of  lost 
jobs  if  the  plant  closes  and  those  who  are 
concerned  about  the  short  and  long- 
range  impact  of  disposing  of  nuclear 
waste  in  the  community  or  the  bigger 
issue  of  the  processing  of  uranium."  At 
issue,  says  Jesse  Deerinwater,  is  toxic 
waste  disposal.  Addressing  that  concern 
is  the  organization  which  she  represents. 
Native  American  for  a  Clean  Environ- 
ment (NACE).  A  citizens'  advocacy 
group,  NACE  is  dedicated  to  cleaning  up 
the  local  environment  and  keeping  it 
clean.  Raising  the  issue  for  NACE  was  a 
plan  for  toxic  waste  disposal  by  a  private- 
ly owned  uranium-processing  plant  in 
Oklahoma.  Members  are  also  anxious 
about  the  potential  manufacture  of  ura- 
nium for  nuclear  warheads. 


Multi-Ethnic,  yowt/i— General 
Board  of  Discipleship.  Eighty-four  ethnic 
minority  youths  attended  the  third  an- 
nual Ethnic  Minority  Youth  Conference 
planned  and  implemented  by  ethnic 
minority  youths  in  the  Rocky  Mountain 
Annual  Conference  of  The  United  Meth- 
odist Church.  The  educational  and  spirit- 
ual event  was  held  at  Iliff  School  of 
Theology.  The  theme  was  "Children  of 
the  Alpha  and  the  Omega:  Shaping  the 
Future."  Workshops  designed  to  inter- 
pret this  theme  included:  "Challenge  to 
be  Myself,"  "Music  and  the  Message," 
and  "How  to  Make  the  Bible  Come 
Alive." 

Ecumenical — General  Board  of  Disci- 
pleship and  General  Board  of  Global 
Ministries.  If  you  are  in  Aberdeen,  SD,  on 
a  Sunday  morning,  stop  by  the  Church  of 
All   Nations  to   worship  with   United 


Methodists  and  others  in  the  Christian 
faith. 

This  Native  American  congregation 
reflects  the  cultural  and  denominational 
diversity  of  the  community.  The  Church 
of  All  Nations  is  known  for  worship, 
fellowship,  educational  programs  and 
community  services.  An  average  of  70-80 
people  gather  to  worship  on  Sunday.  The 
lay  leadership  emphasizes  the  use  of 
Lakota  hymns  and  rituals  in  harmony 
with  Christian  tradition.  Worship  ends 
with  a  potluck  dinner.  The  congregation 
accepts  its  call  to  serve  the  Native 
American  community.  A  comprehensive 
health  care  program  provides  weekly 
transportation  to  the  Indian  Health 
Services  Hospital,  100  miles  away.  Par- 
enting skills  workshops  and  an  Alcohol- 
ics Anonymous  group  meet  regularly  at 
the  church. 


Missional  Priority  Coordinating  Committee 
Financial  Report 


Apportioned 
General  Church 
Annual  Conferences 

Total 

Receipts 
General  Church 
Annual  Conferences 

Distribution 

(General  Agencies  Only) 
Prior  Claim: 

UMCom 

GCFA 

GCOM 

Total  Prior  Claim 
Ratio  Allocations 

BHEM 

BOD 

BGM 

Total  On-Ratio 
Total  Distribution 


1985 

1986 

1987  thur 
9/30/87 

$3,155,767 
3,155,733 

$3,155,767 
3,155,733 

$3,155,767 
3,155,733 

$6,311,500 

$6,311,500 

$6,311,500 

$2,648,187 
2,648,187 

$2,659,194 
2,659,194 

$1,420,158 
1,420,158 

$  350,000 
65,000 
62,878 

$  350,000 
69,571 
54,147 

$  150,003 
58,878 
66,653 

$  478,122 

$  473,718 

$  275,534 

$  434,013 
434,013 
976,529 
325,510 

$  437,095 
437,095 
983,464 
327,822 

$  228,925 
228,925 
515,081 
171,694 

$2,170,065 

$2,185,476 

$1,144,625 

$2,648,187 

$3,659,194 

$1,420,209 

Implications 

i  Implications  for  the  direction  and  form 
:  of  future  ministries  within  The  United 
I  Methodist  Church  can  be  drawn  from 
demographic  data.  An  overriding  impli- 
i  cation  is  that  to  be  effective  and  respon- 
I  aive  to  the  changing  population,  we  must 
j  be  open  and  able  to  envision  ministry  in 
I  new  ways.  Specific  ways  in  which  the 


population  shifts  in  the  United  States 
will  impact  ministry  are: 

The  significant  population  growth  in 
all  major  racial  and  ethnic  groups  will 
call  for  new  models  for  effective  ministry. 
For  example,  the  idea  of  needing  two 
acres  of  land  before  "starting"  a  new 
church  may  be  not  only  impossible,  but 
inappropriate.  Projected  population  fig- 
ures for  the  year  2000  bring  into  focus 


that  the  responsibility  for  evangelism, 
witness  and  mission  rests  with  the  entire 
United  Methodist  Church.  An  increased 
need  for  leadership  and  Christian  educa- 
tion; sensitization  around  issues  related 
to  racial  ethnic  diversity  and  ministerial 
and  lay  training;  and  the  subsequent 
programmatic  implications  call  us  into 
partnership  to  be  both  visionary  and  in 
witness  and  mission. 
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TABLE  I 

U.S.  POPULATION  FOR  1970  AND  1980 

AND 

PROJECTED  FOR  1990  AND  2000 

BY  STATEMENT  ABSTRACT,  U.S.  1987  BUREAU  OF  CENSUS 


1970 

1980 

1990 

2000 

White 

117  million 

188  million 

200  million 

220  million 

Black 

22.2  million 

25.6  million 

30  million 

32  million 

Hispanic* 

9.5  million 

14.6  million 

19  million 

23  million 

Asian 

3.5  million 

5.1  million 

6.5  million 

9.8  million 

Native  Amer      under  1  million      1.5  million      **  ** 

*  Race  and  Spanish  Origin.  The  Census  Bureau  used  self  identification  to 
classify  people  by  race  Ln  the  1980  census.  "Asian  and  Pacific  Islander" 
includes  persons  who  indicated  their  race  as  Japanese,  Chinese,  Filipino, 
Korean,  Vietnamese  Asian  Indian,  Hawaiian,  Guamanian,  Samoan,  or  any 
other  Asian  and  Pacific  Islander  group.  "Other"  includes  American  Indians, 
Eskimos  or  Aleuts,  persons  who  wrote  in  Cuban,  Puerto  Rican,  Mexican,  or 
other  Spanish-Origin,  and  any  group  not  classified  as  white,  black,  or  Asian 
and  Pacific  Islander.  The  four  racial  groups — Asian  and  Pacific  Islander, 
black,  white,  and  other — sum  to  the  total  population.  Persons  of 
Spanish-Origin  (Hispanics)  may  be  of  any  race.  On  the  1980  census,  56 
percent  of  Hispanics  classified  themselves  as  white,  40  percent  classified 
themselves  as  "other,"  3  percent  as  black,  eind  only  1  percent  as  Asian  and 
Pacific  Islander. 

**  Data  not  available,  there  was  an  estimate  given  that  the  figure  would  rise 
by  2%  each  year. 


TABLE  n 

UNITED  METHODIST  POPULATION 

BY  RACLAL  ETHNIC  IN  PERCENTAGES 

1974  1986         *2000 


White 


95.60 


95.30 


Black 

3.52 

3.90 

Hispanic 

.38 

.40 

Asian 

.17 

.30 

Native  Americans 

.13 

.10 

100.00        100.00 

This  is  a  perception  based  on  a  sampling  done  by  a  Gallup  report 
and  supported  by  the  Survey  of  United  Methodist  Opinion. 
'Figures  are  not  available. 


1980 


TABLE  m** 
ASIAN  AMERICAN  POPULATION:  1980,  1985  AND  PROJECTED  1990  AND  2000 

1985  (Est)  1990  2000 


Rank 

Rank 

Rank 

Rank 

Ethnic 

Ethnic 

Ethnic 

Ethnic 

Group 

No. 

% 

Group 

No. 

% 

Group 

No. 

% 

Group 

No. 

% 

Total 

3,466,421 

100.0 

Total 

5,147,900 

100.0 

Total 

6,533.608 

100.0 

Total 

9,850,364 

100.0 

Chinese 

812,178 

23.4 

Chinese 

1,079,400 

21.0 

Filipino 

1,405,146 

21.5 

Filipino 

2,070,571 

21.0      ' 

Filipino 

781,894 

22.6 

Filipino 

1,051,600 

20.4 

Chinese 

1,259,038 

19.3 

Chinese 

1,683,537 

17.1 

Japanese 

716,331 

20.7 

Japanese 

766,300 

14.9 

Vietnamese 

859,638 

13.2 

Vietnamese 

1,574,385 

16.0 

Asian-Ind 

387,223 

11.2 

Vietnamese 

634,200 

12.3 

Korean 

814,495 

12.5 

Korean 

1,320,759 

13.4 

Korean 

357,393 

10.3 

Korean 

542,400 

10.5 

Japanese 

804,535 

12.3 

Asian-Ind 

1,006,305 

10.2 

Vietnamese 

245,025 

7.1 

Asian-Ind 

525,600 

10.2 

Asian-Ind 

684,339 

10.5 

Japanese 

856,619 

3.7 

Other  Asians 

166,377 

4.8 

Other  Asians 

548,400 

10.6 

Other  Asians 

706,417 

10.8 

Other  Asians 

1,338,188 

13.6 

■  See  explanatory  notes,  next  page. 
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**  Population  Reference  Bureau's  report  focuses  on  the  six  largest 
Asian-American  groups.  Chinese  (21%  of  the  total  in  1985),  Filipino 
(20%),  Japanese  (15%),  VietnEunese  (12%,  but  growing  fastest  of  the 
six  groups),  Koreans  (11%),  and  Asian-Indians  (10%). 

With  the  Asian-American  population  standing  currently  at  an 
estimated  5.1  million,  researchers  at  the  Population  Reference 
Bureau  and  Hawaii's  East- West  Center  expect  that  figure  to  nearly 
double  to  9.9  million  by  the  year  2000. 

Filipino-Americans  are  expected  to  be  the  largest  Asian  group  in 
the  U.S.,  numbering  2,070,571,  followed  by  Chinese  totalling 
1,683,537.  The  Vietnamese  are  expected  to  become  the  third  largest 
Asian-ethnic  group  in  the  country,  totalling  1,574,385. 

Koreans  will  show  a  high  growth  rate  reaching  1,320,759. 
Asian-Indians  are  expected  to  number  1,006,305;  Japanese-Ameri- 
cans 856,619;  Other  Asians,  1,338,188. 


All  Asian  groups  expect  Japanese-Americans  will  experience 
growth  rates  of  10%  or  higher,  say  the  authors. 

The  immigration  quotas  now  in  effect  allow  20,000  people  from  each 
country,  but  the  largest  growth  in  population  of  Asian  groups  in  the 
past  5  years  has  been  among  the  Southeast  Asian  refugees  who  were 
not  covered  by  the  quotas.  Population  estimates  by  PRB  for 
September  30,  1985,  in  addition  to  the  Vietnamese,  are  218,400 
Laotians  and  160,800  Kampucheans  to  be  entered  into  the  U.S. 

Sources:  Population  Reference  Bureau,  Inc.  based  on  data  from  the 
U.S.  Census  Bureau 
Population  estimated  for  1985  as  of  September  30,  1985. 


Intentional  ministry  is  vital  not  only 
with  ethnic  minority  congregations,  but 
also  with  White  churches.  As  population 
patterns  shift,  the  dynamics  of  power 
change.  More  ethnic  minority  persons 
will  occupy  power  positions,  but  the 
critical  difference  will  be  how  persons  in 
power  respond.  Will  persons  in  power, 
ethnic  minority  persons  and  Whites,  be 
responsive  to  the  needs  and  concerns 
reflected  across  cultural  differences? 
There  will  be  greater  need  for  sharing 
power  and  claiming  the  power  residing  in 
each  person  and  collectively  within  each 
racial  ethnic  group.  A  current  example  is 
;i  the  meeting  of  Black  and  Asian  Ameri- 
can caucuses  in  the  Chicago  area,  to  focus 
on  a  shared  concern.  Intentional  inter- 
pretive and  sensitive  ministries  will  be 
needed  to  educate  all  persons,  and  the 
task  of  distributing  power  in  light  of  need 
calls  for  letting  go  of  inequitable  or 
oppressive  use  of  power.  Changing  power 
dynamics  will  call  for  increased  steward- 
ship in  use  of  all  resources:  people, 
money,  goods  and  services  (See  Table  I). 

(1)  With  the  vast  numerical  growth  of 
ethnic  minority  populations  greater  op- 
portunity for  evangelistic  witness  and 
mission  will  be  available  to  The  United 
Methodist  Church.  Our  understanding  of 
our  history  in  the  United  States  as  a 
predominately  White  church  will  be 
challenged  by  the  increased  opportunity 
for  mutuality  in  evangelism,  mission, 
outreach  and  mission  (See  Table  II). 

(2)  Current  language  ministries 
should  be  modified  to  reflect  the  growing 
needs  of  second  and  third  generation 
persons  in  English,  and  simultaneously 
reflective  of  the  cultural  specifics  of  the 

i  ethnic  group. 

'  (3)  Language  ministry  will  continue  to 
,  address  the  new  generation  persons 
I  whose  language  is  other  than  English, 


e.g.,  Vietnamese,  Korean,  Spanish,  Na- 
vajo, Chinese  and  Filipino.  Multiple 
language  worship  services  will  increase 
where  congregations  remain  bilingual  or 
multilingual  for  four  or  five  generations 
(See  Table  III). 

(4)  The  recruitment,  training  and  de- 
ployment of  ethnic  minority  leadership  is 
imperative.  Increased  numbers  are 
needed  and  with  a  growing  diversity  of 
ways  to  enter  and  be  trained  for  leader- 
ship, both  lay  and  clergy  and  diaconal. 
Criteria  for  effective  ministry  must  per- 
mit the  widest  latitude  for  persons  to 
enter  ministry  and  later  be  deployed. 
Many  will  need  financial  assistance.  The 
status  of  cross-cultural  appointments 
must  be  carefully  reviewed  and  attitu- 
dial  modified  understanding  to  make  this 
possible. 

(5)  Ministry  with  new  migrant  and 
refugee  groups  will  continue  to  need 
language  ministries,  and  opportunities 
to  discover  wholeness  in  economic,  social 
and  spiritual  arenas. 

Projected  population  figures  for  the 
year  2000  bring  into  focus  that  the 
responsibility  for  evangelism,  witness 
and  mission  rests  with  the  entire  United 
Methodist  Church.  An  increased  need  for 
leadership  and  Christian  education;  sen- 
sitization around  issues  related  to  racial 
ethnic  diversity  and  ministerial  and  lay 
training;  and  the  subsequent  program- 
matic implications  call  us  into  partner- 
ship to  be  both  visionary  and  in  witness 
and  mission. 

(6)  The  United  Methodist  Church  is 
called  to  reflect  upon,  be  sensitive  to,  and 
utilize  the  variety  of  gifts,  both  spiritual 
and  temporal,  bought  to  it  by  the  growing 
diverse  populations. 


The  Africa  Church  Growth 
and  Development  Program 

The  Africa  Church  Growth  and  Devel- 
opment Program  in  The  United  Method- 
ist Church  is  related  to  the  Missional 
Priority.  The  General  Board  of  Global 
Ministries  has  related  to  this  program, 
and  fiinding  for  it  has  come  through  The 
Advance  for  Christ  and  His  Church. 

Reports  on  the  work  and  the  giving 
through  the  Advance  have  been  received 
and  reviewed  by  the  Coordinating  Com- 
mittee. The  1984  General  Conference 
voted  an  amendment  to  the  Calendar 
Item  creating  the  priority.  "However,  to 
emphasize  the  global  dimension  of  our 
Church,  the  Africa  Church  Growth  and 
Development  Program  shall  be  contin- 
ued as  a  part  of  the  EMLC  Missional 
Priority  without  funding  from  Missional 
Priority  funds."  The  full  report  is  found 
in  Part  B. 

Conclusion 

Establishing  our  Priority  in 
Mission:  Being  Faithful  to  God's 
Mission.  "Once  you  were  no  people  but 
now  you  are  God's  people"  is  I  Peter's 
reminder  of  our  call  to  holiness  and 
unity.  "You  are  a  chosen  race  .  .  .  God's 
own  people  that  you  may  declare  the 
wonderful  deeds  of  the  One  who  called 
you  out  of  darkness  into  (his)  light."  (I 
Peter  2:9)  The  people  of  God  are  called  to 
declare  the  wonderful  deeds  of  the  One 
who  called  us  out  of  the  darkness  of 
sinfulness,  brokenness,  pain  and  division 
into  the  light  of  Shalom:  wholeness, 
health,  holiness  and  unity. 

There  is  truly  a  sense  of  God's  hand  at 
work  in  the  decision  to  move  with  clarity 
and  steadfastness  in  the  ordering  and 
reordering  of  our  common  life  in  mission. 
The  issue  to  which  the  1984  General 
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Conference  was  speaking  is  how  do  we 
strengthen  The  United  Methodist 
Church  for  witness  and  mission.  The 
response  is,  that  in  our  best  judgement  at 
this  time  in  history:  we  develop  and 
strengthen  the  ethnic  minority  local 
churches. 

Through  the  Missional  Priority,  the 
entire  church  discovers  amazing  gifts, 
insights,  perspectives  and  commitments 
within  the  household  of  faith.  The  theolo- 
gy, ecclesiology,  ethical  life  and  outreach 
ministries  of  The  United  Methodist 
Church  are  broadened,  enriched  and 
deepened.  The  witness  of  the  church  is 
strengthened.  A  deeper  understanding  of 
mission  has  come  with  new  investments 
in  programs  of  outreach,  justice  minis- 
tries, and  ministries  with  women  and 
youth.  New  areas  of  dialogue  and  culture 
exchange  have  enhanced  the  relation- 
ships within  the  church.  While  many 
fruits  have  come  with  the  1984-1988 
Missional  Priority,  the  fullness  of  the 
commitments  are  not  yet  realized.  Ethnic 
minority  local  churches  still  have  a 
variety  of  needs  both  in  terms  of  program 
and  facilities,  especially  parsonages. 
Leadership  development  needs  to  be  a 
priority  in  many  conferences.  The  foun- 
dation has  been  laid,  but  the  work  is  not 
finished. 

The  annual  conference  comprehensive 
plans  should  provide  the  bases  for  each 
annual  conference's  ongoing  commit- 
ment to  Develop  and  Strengthen  the 


Ethnic  Minority  Local  Church:  For  Wit- 
ness and  Mission.  There  must  continue  to 
be  an  organizational  and  structural  ve- 
hicle to  insure  the  implementation  of 
these  plans. 

Edging  closer  is  the  21st  century  in 
which  the  nations  of  the  world  will 
experience  increased  multicultural  and 
cross  racial  interchange.  The  Third 
World  countries  will  face  growing  needs 
for  leadership  development,  congrega- 
tional development,  and  justice  ministry 
initiatives.  The  chiirch  is  present  and 
will  continue  to  be  present  in  these  areas 
of  growth  and  development. 

With  the  resurgence  of  racist  activity 
around  the  world,  the  church  is  called  to 
be  on  the  forefront  not  only  to  speak  out 
against  racism  but  to  serve  as  a  model  of 
inclusiveness.  The  1976,  1980  and  1984 
General  Conferences  represented  the 
church  of  Jesus  Christ  well  by  giving  to 
church  and  world  a  vision  of  hope.  Never 
in  the  history  of  humanity  has  the  need 
been  greater  for  creative,  positive,  and 
faithful  models  of  inclusive  Christian 
community.  The  vision  of  this  hope 
demands  our  time,  energy  and  creativity 
to  insure  its  fulfillment.  The  church  is 
not  without  precedent  in  this  endeavor. 
Hebrews  11  remind  us,  "Ovir  faith  is  the 
assurance  of  things  hoped  for,  the  con- 
viction of  things  not  seen."  By  faith  we 
understand  that  the  world  was  created  by 
the  word  of  God  so  that  what  is  seen  was 
made  out  of  things  which  do  not  appear. 


By  faith  Abel  offered  to  God  a  more 
acceptable  sacrifice.  .  .  . 

By  faith  Enoch  was  taken  up  so  that  he 
should  not  see  death.  .  .  . 

By  faith  Noah  being  warned  by  God 
concerning  events  as  yet  unseen,  took 
heed  and  constructed  an  ark.  .  .  . 

By  faith  Abraham  obeyed  when  he  was 
called  to  go  out  to  a  place  which  he  was  to 
receive.  .  .  . 

By  faith  the  people  crossed  the  Red  Sea 
as  if  on  dry  land.  .  .  . 

By  faith  Sarah  herself  received  power 
to  conceive.  .  .  . 

Time  would  fail  us  to  tell  of  Gideon, 
Barak,  Samson,  Jepthah,  David,  Samuel 
and  the  prophets  who  through  faith 
conquered  kingdoms,  enforced  justice, 
received  promises.  .  .  ,  won  strength  out 
of  weakness.  .  .  . 

And  all  these,  though  well  attested  by 
their  faith,  did  not  receive  what  was 
promised,  since  God  had  foreseen  some- 
thing better  for  them  and  for  us.  By  faith, 
the  people  called  United  Methodist 
moved  to  strengthen  and  develop  the 
ethnic  minority  local  church  within  it,  so 
that  the  church  would  be  truly  whole.  .  .  . 

By  faith  the  whole  church  is  strength- 
ened. .  .  .  Because  we  are  members  one  of 
another  and  so  build  up  the  body  of 
Christ .  .  .  God  has  foreseen  something 
better  for  us!  "Lead  us  now  to  make  new 
history!"  t 

f 
i 


Africa  Church  Growth  and  Development  Program 

Report  to  the  Missional  Priority  Coordinating  Committee 

General  Council  on  Ministries 


Backgroimd.  The  Africa  Church 
Growth  and  Development  Program  of 
The  United  Methodist  Church  was  the 
outcome  of  the  creation  of  the  Afiica 
Affairs  Office  in  the  World  Division  of  the 
General  Board  of  Global  Ministries  in 
1971. 

This  came  out  of  the  initiative  of  the 
Black  Staff  Task  Force,  created  within 
the  World  Division  as  an  office  that 
would  deal  with  the  mission  of  the  church 
in  its  broadest  possible  dimensions.  It 
was  to  take  into  consideration,  for  exam- 
ple, the  significant  religious,  socio-eco- 
nomic and  political  forces  that  are  having 
an  important  impact  on  Christian  mis- 
sion. This  was  to  be  an  office  which 
clearly  was  to  adequately  focus  attention 
on  policy  direction  of  the  World  Division 
more  than  routine  administration. 


As  a  result  of  this  office,  a  major 
consultation  was  held  in  Harare  (Salis- 
bury), Zimbabwe,  in  1974.  This  meeting 
was  attended  by  representatives  from  the 
United  States  and  the  whole  of  Africa. 
This  consultation  created  the  first  oppor- 
tunity for  the  African  United  Methodist 
churches  to  speak  out  with  one  voice 
about  their  experiences  to  the  General 
Board  of  Global  Ministries.  It  also  gave 
the  first  opportunity  to  the  United  Meth- 
odist churches  in  Africa  to  share  experi- 
ences about  church  work  in  Africa  among 
themselves. 

The  insights  gained  and  findings  sup- 
plemented by  reports  of  previous  consul- 
tations held  in  individual  coimtries, 
provided  fertile  ground  for  the  African 
Task  Force,  as  it  began  its  work  and  also 
as  it  shaped  its  recommendations  to  the 


World  Division. 

The  Harare  consultation  was  followed 
by  further  consultations.  One  was  held  in 
Atlantic  City,  New  Jersey  in  1978.  Two 
things  became  clear.  First  was  the  need 
for  the  Task  Force  to  hold  its  future 
meetings  on  the  Afiican  continent  within 
the  African  context.  Second  was  the  need 
to  clearly  define  the  needs  of  the  United 
Methodist  churches  of  Africa.  In  1978 
another,  and  the,  last  consultation  was 
held  in  Limuru,  Kenya. 

It  was  here  that  the  Task  Force  was 
able  to  process  all  its  insights  from 
specific  countries  and  to  come  up  with 
recommendations  concerning  the  future 
of  the  church  in  Afi-ica.  The  point  that 
emerged  during  the  consultations  in- 
cluded the  evaluation  of  rapid  changes 
which  were  taking  place  in  Africa  in- 
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eluding  emerging  independent  countries 
with  changing  leadership,  government 
policies,  and  the  continued  struggle  for 
independence  which  was  taking  place  in 
other  countries  which  were  still  under 
the  colonial  rule.  The  second  one  was  the 
rapid  change  concerning  the  future  of 
Christianity  in  Africa.  The  Task  Force 
noted  that  the  growth  of  the  church  in 
Africa  was  greater  than  in  any  other 
continent  in  the  world  and  that  much  of 
this  rapid  growth  was  being  experienced 
in  those  countries  which  had  gained 
independence  and  indigenization  of  their 
leadership.  It  was  then  felt  that  such  a 
growth  could  not  sustain  itself  without 
adequate  human  and  financial  resources 
injected  into  it,  and  it  was  then  recom- 
mended that  a  program  which  articulat- 
ed the  future  needs  in  Africa  be  intro- 
duced. 

On  November  26,  1979,  three  repre- 
sentatives from  each  of  the  African 
annual  conferences,  about  fourteen 
members  from  the  United  Methodist 
churches  in  the  United  States,  and  three 
representatives  from  Western  Europe 
met  in  Nairobi,  Kenya,  to  discuss  the 
recommendations  made  by  the  Task- 
Force.  At  that  meeting,  it  was  agreed  to 
establish  the  Africa  Church  Growth  and 
Development  Program  of  The  United 
Methodist  Church  in  Africa.  The  func- 
tion of  the  program  would  be  to  address  to 
the  needs  of  the  United  Methodist 
churches  in  Africa  which  included:  a) 
evangelism  and  community  development 
programs,  b)  leadership  development, 
and  c)  church  construction. 

This  program  was  then  finally  en- 
dorsed as  one  of  the  Special  Programs  by 
the  General  Conference  in  1980  and  is 
still  continuing.  The  Advance,  in  its 
fund-raising  procedures  and  processes, 
.  gives  its  full  support. 
i     Three  areas  identified  as  major  areas 
'  of  greatest  concern  are  community  devel- 
opment and  evangelism,  leadership  de- 
velopment and  church  construction. 

In  order  to  accomplish  the  above,  a 
fund  had  to  be  created  and  action  of  the 
General  Conference  of  1980,  $7  million 
was  to  be  raised  for  the  1981-1984 
quadrennium.  This  money  would  be 
raised  as  follows:  $6  million  to  be  raised 
by  the  United  States  of  America  and 
European  United  Methodist  churches, 
and  $1  million  by  the  African  churches. 

'    Purpose.  The  Afi-ica  Church  Growth 

and  Development  (ACG&D)  Committee 

I  of  The  United  Methodist  Church  seeks  to 


develop,  utilize  and  disperse  resources — 
financial,  human  and  spiritual,  in  ways 
that  will  best  enhance  the  grovrth  and 
self-determination  of  the  United  Method- 
ist churches  in  Africa.  To  this  end,  the 
ACG&D  Committee  encourages  coopera- 
tion between  the  United  Methodist 
chxirches  in  Africa. 

Aims  and  Objectives.  The  aims 
and  objectives  of  the  organization:  (a)  to 
encourage  self-determination  of  the 
African  churches;  (b)  to  create  a  favor- 
able climate  of  mutual  relationship  and 
respect  between  the  churches  in  mission; 
(c)  to  assist  the  African  churches  to 
evaluate  programs  and  to  establish  a 
process  of  application  and  monitoring  of 
these  programs;  (d)  to  coordinate  United 
Methodist  Church  financial  aid  to  the 
African  churches  and  agencies. 

Uniqueness  of  the  Program 

1.  This  is  the  first  such  special  program 
created  by  The  United  Methodist  Church 
which  directly  involves  the  African  lead- 
ership in  the  decision-making  process 
constituting  the  majority  of  the  commit- 
tee members. 

2.  This  is  the  first  program  in  which 
there  is  true  partnership  in  mission 
among  all  United  Methodist  churches  in 
Western  Europe,  the  United  States  and 
Africa  who  are  contributors  to  a  fund 
administered  by  the  committee. 

3.  The  fund  is  disbursed  by  the  full 
committee  or  its  executive  committee, 
according  to  the  rules  set  by  the  commit- 
tee itself  in  conjunction  with  rules  of  the 
Advance,  UMCOR  and  other  church 
agencies. 

4.  It  is  the  only  organization  where  its 
top  executive  members  are  mainly  from 
Africa. 

5.  It  is  the  only  program  which  ad- 
dresses specific  ecclesiastical  needs 
through  the  operational  areas  of  evangel- 
ism and  community  development,  lead- 
ership development  and  church  con- 
struction. 

6.  The  disbursement  of  funds  is  based 
on  the  needs  as  defined  for  all  United 
Methodist  churches  in  Africa. 

Accountability.  Established  proce- 
dures and  methods  ensure  that  funds 
given  to  annual  conferences  for  projects 
are  fully  accounted  for. 

Structure/Committee 
Membership 

(a)  Membership  consists  of  representa- 
tion of  African  members  totaling  32, 
three  from  each  of  the  United  Methodist 


Conferences  and  two  Bishops  named  by 
the  Council  of  Bishops.  Annual  confer- 
ences representation  comprises  1  clergy 
person,  1  layman  and  1  laywoman. 

(b)  The  United  States  of  America 
representation  of  13  is  divided  as  follows: 

(i)  One  bishop  named  by  the  Council  of 
Bishops; 

(ii)  One  active  missionary  named  by 
missionaries  in  Africa; 

(iii)  The  president  of  the  World  Pro- 
gram Division; 

(iv)  Three  General  Board  of  Global 
Ministries  staff  persons;  Deputy  General 
Secretary,  World  Division;  Assistant 
General  Secretary,  Africa/Europe  Re- 
gion; Associate  General  Secretary,  Unit- 
ed Methodist  Committee  on  Relief 
(UMCOR). 

(v)  Seven  members,  chosen  by  the 
General  Board  of  Global  Ministries, 
nominated  by  the  three  divisions  and 
four  program  Departments.  Half  of  these 
delegates  shall  be  women  and  a  signifi- 
cant portion  are  to  be  ethnic  minorities. 

(c)  European  representation  of  three, 
named  by  the  Bishops'  Council  of  Europe 
or  the  European  Commission  on  Mission 
(ECOM).  At  least  one  member  shall  be  a 
woman. 

Executive  Committee  Member- 
ship. The  composition  of  the  Executive 
Committee  is  as  follows: 

(a)  Four  officers  to  be  included:  the 
chairperson,  vice-chairperson,  secretary 
and  treasurer; 

(b)  One  representative  from  each  an- 
nual conference  in  Africa  not  represented 
by  the  officers; 

(c)  One  representative  from  Europe; 

(d)  Four  representatives  from  the  Unit- 
ed States. 

Provision  for  Meetings 

(a)  Full  committee  meetings  are  held 
twice  in  a  quadrennium  and  the  Execu- 
tive Committee  meets  four  times  within 
a  quadrennium,  two  times  of  which  will 
be  a  day  before  or  after  the  full  committee 
meets; 

(b)  Officers:  chairperson,  vice-chair- 
person, secretary,  vice  secretary  and 
treasurer  are  elected  from  the  African 
representatives  only. 

Policies  and  Guidelines.  Policies 
and  guidelines  have  been  established 
and  are  on  file  in  the  General  Board  of 
Global  Ministries. 

Accomplishments/ Achieve- 
ments. When  the  ACG&D  Program  was 
approved  by  the  General  Conference  in 
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1980  as  a  special  program,  a  goal  of  S7 
million  was  set  for  the  1981-1984  qua- 
drennium.  Six  million  dollars  ($6  mil- 
lion) was  to  be  raised  in  the  United  States 
and  Europe,  and  SI  million  was  to  be 
raised  in  Africa.  By  the  end  of  the 
1981-1984  quadrennium  the  goal  had 
not  been  reached.  A  careful  analysis  of 
the  ACG&D  Treasurer's  financial  report 
indicated  the  following: 

(a)  Europe  raised— 8261,500 

(b)  United  States  funds  received 
through  the  Advance  were  S2,895,530. 
USA  funds  received  through  the  General 
Board  of  Global  Ministries,  World  Pro- 
gram Division,  UMCOR  and  Women's 
Program  totalled  S847,388.  These  funds 
received  from  the  United  States  total 
$3,742,918. 

(c)  The  amounts  raised  by  Europe  and 
the  United  States  churches  totalled 
$4,004,418. 

(d)  The  African  churches  raised  $257,- 
486. 

(e)  The  total  amount  of  money  raised  in 
the  1981-1984  quadrennium  was  1330 
$4,261,904. 

It  is  clear,  therefore,  that  the  1981- 
1984  quadrennium  goal  of  $7  million  fell 
short  by  $2,738,096. 

It  is  important,  however,  to  point  out 
that  the  funds  that  come  to  the  ACG&D 
Program  were  carefully  utilized  in  order 
to  meet  the  important  projects  that  were 
submitted  by  individual  annual  confer- 
ences in  Africa.  It  has  also  been  noted 
that  in  a  number  of  annual  conferences,  a 
tremendous  increase  in  membership  was 
recorded  during  the  period  1981-1985  in 
which  funds  were  being  disbursed  to 
annual  conferences  in  order  for  them  to 
carry  out  their  programs  on  evangelism 
and  community  development,  leadership 
development  and  church  construction. 

For  example,  in  Zaire,  statistics  indi- 
cated that  in  1967  membership  was 
41,450,  and  in  1980  the  membership 
increased  to  210,000.  An  increase  of 
168,550  in  a  13  year  period.  In  1985,  the 
membership  further  increased  to  420,- 
000,  and  this  clearly  indicates  that  from 
the  time  of  the  inception  of  the  ACG&D 
Program,  the  membership  has  doubled. 
The  increase  in  membership  in  Zaire  was 
a  result  of  the  grants  that  were  given  to 
Zaire  Annual  Conferences  in  1981.  One 
of  these  grants  was  given  to  Southern 
Zaire  for  the  purchase  of  a  four-wheel 
drive  Land  Rover  equipped  with  a  loud- 
speaker. In  three  months,  the  vehicle  had 
gone  through  99  villages  driven  by  one  of 
the  pastors   assigned   to   the   "mobile" 


gospel  program.  The  pastor  spent  two  to 
three  days  at  each  village  preaching  the 
gospel,  conducting  seminars  before  pro- 
ceeding on  to  adjacent  villages.  Such 
efforts  have  helped  increase  membership 
not  only  in  Zaire,  but  for  the  United 
Methodist  Churches  in  Africa  as  a  whole. 

In  Northern  Zaire,  membership  in- 
creased from  49,000  in  1980  to  74,310  in 
1983  which  is  an  increase  of  25,310 
members  in  a  three-year  period  and  more 
than  8,000  members  in  one  year. 

During  the  same  period  Angola's  mem- 
bership increased  from  42,000  to  73,000 
which  is  an  increase  of  31,000  members 
in  three  years  and  more  than  10,000  in 
one  year.  In  1985,  the  membership 
increased  to  80,000  which  is  an  increase 
of  7,301  in  a  two-year  period. 

At  its  last  session  in  December  1985, 
the  Zimbabwe  Annual  Conference  set  a 
goal  of  2,000  new  converts  for  the  period 
January  to  December,  1986.  The  report  of 
the  Director  of  Evangelism  as  of  October 
31,1986  indicated  a  gain  of  3,235  new 
converts.  This  is  excluding  1,635  back- 
sliders who  rejoined  the  church. 

It  is,  therefore,  quite  clear  that  the 
Africa  Church  Growth  and  Development 
Program,  which  has  provided  funds  to 
our  Annual  Conferences  to  carry  out 
their  programs  on  evangelism,  has  thus 
made  a  major  impact  in  the  development 
of  The  United  Methodist  Church  in 
Africa.  As  has  been  indicated  above, 
nearly  every  annual  conference  has  re- 
ported a  tremendous  increase  in  the 
number  of  new  converts  for  Christ  each 
year  and  this  has  resulted  in  the  estab- 
lishment of  two  more  annual  conferences 
in  Zaire  and  one  more  in  Angola. 

Evangelism  an  community  develop- 
ment, church  construction  and  leader- 
ship development  programs  have  made 
an  indelible  impression  on  every  annual 
conference  in  Africa. 

More  than  1,000  clergy  and  laity  have 
received  aid  for  one  form  of  training  or 
another,  and  academic  scholarships  for 
short  courses  and  seminars  are  a  major 
component  of  educational  development. 
More  than  1,000  women  leaders  have 
received  training  in  knitting,  sewing, 
basketry  and  crocheting  to  enable  them 
to  go  back  to  their  villages  and  commu- 
nities and  teach  other  women  to  help 
themselves. 

During  the  same  period: 

1.  More  than  43  persons  have  been 
awarded  scholarships  for  study  at  local 
universities  in  Africa  and  abroad; 


2.  Four-wheel  drive  vehicles,  full  ca- 
pacity bases,  motorbikes  and  bicycles 
were  provided  for  evangelistic  outreach, 
Christian  education  and  youth  work.  The 
vehicles  were  allocated  as  follows: 

—  17  four-wheel  drive  vehicles  includ- 
ing full  capacity  buses 

—  41  motorbikes  S 

—  4  tractors 

—  6  bicycles 

3.  More  than  130  churches  have  been 
built  or  repaired,  including  central  of- 
fices for  the  annual  conferences  in  Mo- 
zambique, Zimbabwe  and  Nigeria.  Cen- 
tral church  offices  are  utilized  for  the 
general  administration  of  the  church 
vnthin  those  countries. 

Further  accomplishments  in  the  last  six 
years  include: 

1.  Bringing  together  United  Methodist 
Church  leaders  throughout  Africa  to 
share  experiences  at  full  committee  and 
Executive  Committee  meetings. 

2.  Bringing  together  African  women  to 
share  ideas  (1984).  These  women  have 
continued  to  meet  from  time  to  time  to 
discuss  issues  of  common  concern  for  the 
development  of  the  church. 

3.  Organized  Theological  Education 
Consultation  for  all  African  theologians, 
laypersons  and  resulting  in: 

(a)  Plans  to  establish  a  United  Method- 
ist Church  university  in  Africa; 

(h)  The  establishment  of  the  United 
Methodist  Clergy  Women's  Association 
which  met  in  Nairobi,  July  1986  with  the 
support  of  the  Board  of  Higher  Education 
and  Ministry  and  the  Department  of 
Women's  Work  of  the  Women's  Division. 

4.  Working  together  as  United  Meth- 
odist Church  members  in  Africa,  we  have  . 
experienced  a  shift  from  an  individualis- ; 
tic  approach  to  our  problems,  to  a  group 
approach,  sharing  our  meager  resources 
and  setting  out  our  priorities  in  terms  of 
needs  in  Africa.  For  example,  in  1986  at 
the  Executive  Committee  meeting  held 
in  Nairobi,  due  to  meager  funds,  the 
Committee  had  to  make  decisions  based 
on  critical  needs  in  all  the  annual 
conferences.  Distribution  of  funds  had  to 
be  done  in  the  following  manner: 

(a)  The  great  demand  for  competent 
leadership,  pastors,  etc.  ...  in  the  An- 
nual Conferences  made  us  ensure  that 
funds  available  be  set  aside  to  undergird 
scholarships  for  33  students  currently 
studying  at  different  universities  in 
home  countries  and  abroad. 

(b)  To  allocate  the  only  available 
$135,000  for  church  buildings  to  the 
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Mozambique  Annual  Conference  which 
is  in  great  need  of  a  church  building  in 
Maputo,  the  capital  city. 

If  funds  had  been  available,  we  needed 
$1,592,000  for  meeting  the  requests  for 
church  construction  submitted  to  the 
Executive  Committee  meeting  in  July 
1986.  We  also  needed  $440,000  to  enable 
our  annual  conferences  to  continue  ex- 
isting programs  on  evangelism  and  on 
new  missions,  but  we  only  had  $135,000 
which  the  Committee  decided  to  spend  on 
maintaining  the  ongoing  programs  in- 
stead of  developing  new  ones.  For  leader- 
ship development,  $540,000  was  needed 
to  guarantee  the  33  students  already  at 
various  universities.  No  new  scholar- 
ships for  the  period  of  1986-1987  could  be 
;  granted. 

I     Evaluation.  The  Committee  re- 


quires that  at  every  full  committee  or  its 
Executive  Committee,  a  progress  report 
be  submitted  by  representatives  from 
each  annual  conference,  including  re- 
ports from  representatives  from  Europe 
and  the  United  States.  The  reports  from 
African  representatives  include: 

(a)  Work  that  has  been  accomplished 
for  each  category:  evangelism  and  com- 
munity development,  leadership  devel- 
opment and  church  construction; 

(b)  Under  leadership  development  the 
names  of  university  students  studying  in 
home  countries  and  abroad  should  be 
listed; 

(c)  Names  of  students  sponsored  by 
ACG&D  Committee  who  have  already 
completed  should  also  be  submitted  stat- 
ing what  these  former  students  are  doing 
in  their  annual  conferences; 

(d)  The  numbers  of  new  converts  for 


each   annual   conference   are   also   re- 
quired; 

(e)  Nvmiber  of  seminars  organized  and 
people  who  attended  the  seminars  are 
reported  from  time  to  time,  members  of 
the  Committee  are  requested  to  visit 
projects  in  different  countries  and  report 
to  the  full  committee  or  its  Executive 
Committee  about  progress  being  made. 
The  process  of  evaluation  is  also  carried 
out  by  the  executive  secretary  through 
questionnaires  which  are  sent  to  annual 
conferences  and  visits  of  individual  an- 
nual conferences  to  see  actually  the  work 
being  sponsored  by  the  ACG&D  Com- 
mittee. This  process  of  evaluation  is  an 
ongoing  exercise  and  will  continue  to  be 
assessed  and  analyzed  as  each  report  is 
received  by  the  full  committee  or  its 
Executive  Committee  and  also  by  the 
executive  secretary. 


Appendix  I 
Annual  Conference  Guidelines:  Administration 


1.  There  shall  be  a  Missional  Priority 
Coordinating  Committee  or  Task  Force 
amendable  to  the  conference  Council  on 
Ministries.  (The  committee  may  also  be 
called  the  "Ethnic  Minority  Local 
Church  Coordinating  Committee"  or 
'Task  Force." 

2.  (a)  This  committee/task  force  shall 
ibe  composed  of  one-third  laymen,  one- 
third  laywomen  and  one-third  clergy. 

(b)  It  shall  include  at  least  50  percent 
racial/ethnic  minority  persons. 
!  (c)  It  shall  include  a  representative  of 
•the  conference  commissions  on  Religion 
and  Race  and  the  Status  and  Role  of 
Women. 

(d)  It  is  desirable  that  it  include  a 
representative  of  the  conference  boards 
of  Global  Ministries,  Discipleship, 
Church  and  Society  Higher  Education 
and  Campus  Ministry,  Commission  on 
Christian  Unity  and  Interreligious  Con- 
cerns or  equivalent  bodies. 

3.  It  is  recommended  that  the  chair- 
person of  the  conference  Mission  Priority 
Coordinating  Committee  be  a  member  of 
the  conference  Council  on  Ministries 
with  voice  and  vote  in  accordance  with 
The  Book  of  Discipline  of  The  United 
.Methodist  Church— 1984,  Par.  726.2. 

4.  The  committee/task  force  shall  re- 
port to  the  conference  Council  on  Minis- 
^nies. 

5.  The  conference  Council  on  Minis- 


tries shall  report  annually  to  the  Annual 
Conference  on  the  work  of  the  Missional 
Priority  Coordinating  Committee/Task 
Force. 

6.  The  conference  Council  on  Minis- 
tries shall  report  annually  to  the  General 
Conference  Missional  Priority  Coordi- 
nating Committee  regarding  the  work  of 
the  conference  Missional  Priority  Coor- 
dinating Committee/Task  Force.  The 
report  form  provided  by  the  General 
Conference  Missional  Priority  Coordi- 
nating Committee  shall  be  used. 

7.  The  reporting  dates  and  periods  to  be 
covered  are:  January-April  1985,  due 
July  15, 1985;  May  1985-April  1986,  due 
July  15, 1986;  May  1986-April  1987,  due 
July  15,  1987;  May-August  1987,  due 
September  15,  1987;  September  1987- 
August  1988,  due  from  the  Missional 
Priority  Coordinating  Committee  to  the 
General  Council  on  Ministries  (GCOM) 
September  15,  1988.  The  final  report 
shall  be  shared  at  the  organizational 
meeting  of  the  GCOM  in  October,  1988. 

8.  The  conference  Missional  Priority 
Coordinating  Committee/Task  Force 
shall  develop  goals  based  on  the  Opera- 
tional Manual,  in  consultation  with  the 
conference  Council  on  Ministries  and 
other  appropriate  bodies  in  the  confer- 
ence. 

9.  The  conference  Missional  Priority 
Coordinating  Committee/Task  Force 


shall  develop  a  comprehensive,  holistic, 
integrated  and  cooperative  plan  to  im- 
plement the  Missional  Priority  through 
the  conference  Council  on  Ministries. 

10.  On  request,  general  boards  and 
agencies  will  provide  technical  assis- 
tance to  annual  conferences  in  the  devel- 
opment of  a  plan. 

11.  Special  attention  shall  be  given  to 
the  development  of  Native  American 
ministries.  Such  ministries  shall  be  in- 
cluded in  the  comprehensive  plan  and 
reported  regularly  to  the  General  Confer- 
ence Missional  Priority  Coordinating 
Committee. 

12.  The  conference  Missional  Priority 
Coordinating  Committee/Task  Force 
shall  develop  criteria  for  the  evaluation 
of  programs  and  projects  and  shall  in- 
clude that  evaluation  in  its  reports  to  the 
conference  Council  on  Ministries. 

13.  The  conference  Missional  Priority 
Coordinating  Committee/Task  Force 
shall  develop  a  plan  for  interpretation 
and  promotion  of  the  Missional  Priority 
in  cooperation  with  the  conference  Com- 
munications Committee  or  equivalent 
body. 

Annual  Conference 
Guidelines:  Monitoring 

The  work  of  the  conference  Missional 
Priority  Coordinating  Committee/Task 
Force  shall  be  monitored  by  the  confer- 
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ence  commission  on  Religion  and  Race 
and  the  Status  and  Role  of  Women  to 
ensure  the  following: 

1.  Women  and  ethnic  minority  persons 
shall  be  included  in  the  implementation 
of  the  Missional  Priority. 

2.  The  Comprehensive  Plan  shall  be 
implemented. 

3.  Each  monitoring  commission  shall 
be  represented  on  the  Missional  Priority 
Coordinating  Committee  (to  act  as  a 
monitor). 

4.  The  two  commissions  shall  report  to 
the  conference  Council  on  Ministries  to 
assure  compliance  with  the  Missional 
Priority  guidelines.  These  reports  will 
include  the  expenditure  of  1985  funds. 

5.  The  two  commissions  shall  report 
annually  to  the  conference,  including 
findings  and  recommendations.  These 
reports  also  shall  be  forwarded  to  the 
general  commissions  to  which  the  annual 
conference  units  are  related. 

6.  The  general  commissions  on  Reli- 
gion and  Race  and  the  Status  and  Role  of 
women  shall  provide  training  for  annual 
conference  units.  Such  training  shall 
focus  on  monitoring 

Annual  Conference 
Guidelines:  Funding 

1.  Up  to  50  percent  of  the  Missional 
Priority  apportionment  may  be  retained 
by  the  annual  conference.  This  portion 
shall  be  reported  to  the  General  council 
on    Finance    and   Administration    and 


administered  by  the  conference  Council 
on  Ministries  in  consultation  with  the 
Missional  Priority  Coordinating  Com- 
mittee/Task Force  or  other  appropriate 
body  representative  of  racial  and  ethnic 
minority  persons. 

2.  The  conference  Missional  Priority 
Coordinating  Committee/Task  Force 
shall  develop  an  administrative  budget 
through  conference  Council  on  Minis- 
tries procedures. 

3.  The  conference  Missional  Priority 
Coordinating  Committee/Task  Force 
shall  develop  criteria  for  funding,  consis- 
tent with  the  goals  of  the  Missional 
Priority  and  the  Comprehensive  Plan. 
The  committee/task  force  shall  publicize 
the  established  procedures. 

4.  The  conference  Missional  Priority 
Coordinating  Committee/Task  Force 
shall  report  funded  programs  to  the 
conference  Council  on  Ministries. 

5.  The  conference  Missional  Priority 
Coordinating  Committee/Task  Force 
shall  provide  information  and  guidance 
on  proposal  writing  to  local  churches 
districts  and  annual  conference  agencies 
and,  with  appropriate  referrals,  in  con- 
sultation with  general  program  agencies. 

6.  The  conference  Missional  Priority 
Coordinating  Committee/Task  Force 
may  use  no  more  than  10  percent  of  its 
Missional  Priority  receipts  for  adminis- 
tration. 

7.  The  conference  Missional  Priority 
Coordinating  Committee/Task  Force 
shall  allocate  all  1985-1988  Missional 


^ 


Priority  funds  by  April  30,  1989,  fo: 
expenditure  by  December  31,  1989.  N( 
Missional  Priority  funds  may  be  retainec 
by  the  annual  conference  as  part  of  theii 
reserves  or  permanent  endowment  aftei 
December  31,  1989. 

8.  All  income  earned  by  the  conferenc* 
from  the  Missional  Priority  Fund  shall  bi 
considered  additional  income  belonging 
to  the  Missional  Priority  Fund.  Thes( 
earnings  shall  be  used  only  for  th< 
purposes  for  which  the  fund  was  estab 
lished. 

9.  Missional  Priority  Funds  are  avail 
able  in  addition  to,  not  in  lieu  of,  existing 
funds.  All  conference  funds  are  availabh 
to  the  entire  conference  constituency. 

10.  The  conference  Missional  Priorit} 
Coordinating  Committee/Task  Forct 
shall  encourage  local  churches,  district; 
and  conference  agencies  to  participate  ir 
funding  of  specific  proposals  submitted  tt 
general  agencies. 

11.  General  agency  application  form; 
will  not  be  uniform.  The  signature  style 
for  all  agencies,  however,  is  expected  U. 
be  unvarying.  Signature:  Local  Church. 
Administrative  Council  of  Board  chair- 
person, pastor,  district  superintendent 
Missional  Priority  Coordinating  Com- 
mittee chairperson  and,  where  applica- 
ble, Council  on  Ministries  director;  oi 
Conference:  Agency  chairperson,  confer- 
ence Missional  Priority  Coordinating 
Committee  chairperson  and  conference 
Council  on  Ministries  director. 


Recommendations  from  the  Missional  Priority  Coordinating  Committee 


Petition  Number  1063-GA-3000-R  $;  MPCC 

1.  Annual  Conference 

(a)  It  is  recommended  that  each  annual 
conference  adopted  and  begun  imple- 
mentation of  its  comprehensive  plan  by 
July,  1989. 

(b)  Each  annual  conference  develop  a 
structure  which  will  allow  for  effective 
implementation. 

(c)  The  comprehensive  plans  shall 
indicate  the  sources  of  funding. 

2.  Program  Boards. 

(a)  It  is  recommended  that  each  gener- 
al program  board  will  give  priority/con- 
sideration to  those  projects  submitted  by 
annual  conferences  who  have  adopted  a 
comprehensive  plan. 

(b)  Will  continue  to  provide  services 
and  resources  at  the  same  level  as  during 
the  1985-1988  quadrennium. 


(c)  Will  use  additional  funds  from  the 
World  Service  Fund  for  grants  to  pro- 
grams and  projects. 

3.  Program  Commissions. 

(a)  It  is  recommended  that  UMCom 
provide  10  percent  of  their  resources  for 
interpretation  for  Ethnic  Minority  Local 
Church  concerns. 

(b)  Each  of  the  other  general  program 
related  commissions  provide  10  percent 
of  its  resources  for  incorporation  of 
Ethnic  Minority  Local  Church  concerns. 

4.  Coordination  by  the  General 
Council  on  Ministries. 

(a)  It  is  recommended  that  the  GCOM 
create  a  Task  Force  as  a  part  of  the 
Council's  internal  structure  to  deed  with 
Ethnic  Minority  Local  Church  concerns. 

(b)  The  membership  is  to  be  broadly 


representative  and  racially  inclusive. 

(1)  There  shall  be  a  representative  ol'^ 
each  of  the  four  ethnic  caucuses,  the 
three  language  conferences  to  be  includ- 
ed as  resource  persons  with  voice  (nol 
vote)  at  the  expense  of  the  General 
Council  on  Ministries. 
5.  The  Africa  Central  Confer- 
ences and  the  Africa  Church  Growth 
and  Development  Committee  of  The 
United  Methodist  Church  recommends 
to  General  Conference  the  continuation 
of  the  Africa  Church  Growth  and  Devel- 
opment (ACG&D)  Program  as  a  global 
program  covering  USA,  Africa  and  Eu- 
rope. The  giving  channels  for  ACG&E 
shall  continue  through  the  General  Ad- 
vance, General  Board  of  Global  Minis- 
tries (GBGOM),  and  the  African 
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churches  through  their  existing  chan- 
nels. Administration  and  linkage  shall 
'  be  through  the  World  Program  Division's 
'Office.  The  ACG&D  shall  report  back  its 
accomplishments  and  request  continua- 
tion to  the  General  Conference  of  1992 
through  the  General  Board  of  Global 
Ministries.  It  is  further  recommended 
that  goal  through  The  Advance  for 
Christ  and  His  Church  be  the  Goal  for 
11989-1992:  $2,000,000  United  States; 


$600,000  Africa;  $575,000  Europe. 

Funds  1989-1992:  The  Afri- 
ca Church  Growth  and  De- 
velopment Committee  re- 
quests that  the  General 
Board  of  Global  Ministries 
continue  supporting  Africa 
Church  Growth  and  Develop- 
ment with  a  block  grant  for 
the  purpose  of  administra- 
tion and  project  support. 


Conclusion.  Meeting  the  needs  of 
the  people  in  Africa  through  Evangelism 
and  Community  Development,  Leader- 
ship Development  and  Church  Construc- 
tion programs  is  a  mammoth  task.  These 
programs  pose  great  challenges  in  self- 
reliance  and  stewardship  prospects  for 
the  African  Church.  The  Church  in 
Africa  is  encouraged  to  continue  its 
existing  efforts. 


Appendix  II 
Criteria  for  Review  of  Comprehensive  Plans  of  the  Annual  Conferences 


p  A.  Whether  these  Comprehensive 
Plans  include  what  is  the  current  and 
projected  Racial/Ethnic  population,  so- 
cioeconomic data  identifying  what  is  the 
breakdown  according  to  ethnic  minority 
group.  (Demographic  element) 

B.  Whether  all  districts  and  commit- 
tees are  considered,  including  churches 
which  exist  or  are  projected.  (Geographic 
locations) 

C.  Whether  there  is  a  listing  of  local 
churches  with  location,  vital  statistics, 
probably  share  what  program  resources 
are  now  being  used  in  these  local 
churches. 

D.  Whether  it  includes  a  needs  assess- 


ment for  each  ethnic  minority  local 
church  and  possible  analysis  of 
strengths,  weaknesses  and  gaps. 

E.  Whether  it  envisions  projected  out- 
comes, changes  and  analysis,  beyond 
1988  through  year  2000  and  beyond. 

F.  Whether  it  includes  program  goal 
development  for  areas  of  work  such  as 
new  church  development,  congregation 
revitalization.  Christian  Education, 
stewardship,  youth  ministry,  worship, 
facilities,  music,  outreach  program,  fi- 
nancial assistance,  ministerial  personnel 
needs  (ordained  and  diaconal),  lay  lead- 
ership development,  justice  ministries. 

G.  Whether    the    plan    incorporates 


Incorijoration  of  the  Ethnic 
Minority  Local  Church 
Missional  Priority 

Petition  Number  314-GA.a)00-H  S;  GCRR,  GCSW,  BAL, 
CAP,  on.,  DET,  EOH,  IWA,  KEN,  NWT,  NTX. 

We  petition  the  General  Conference  to 
adopt  for  immediate  implementation  the 
plan  for  the  incorporation  of  the  ethnic 
minority  local  church  which  has  been 
submitted  to  the  General  Conference  of 
1988  by  the  Missional  Priority  Coordin- 
ating Committee. 

Permanent  Ethnic  Minority 
Local  Church  Priority 

("Mition  Number:  31S-GA-3000-R  t;  NJY.  NYK,  WVA. 

Be  it  resolved:  That  the  General 
Conference  make  the  Ethnic  Minority 
^iocal  Church  Priority  of  the  last  two 
luadrennia  a  permanent,  built-in,  part  of 
he  ongoing  program  of  The  United 
VIethodist  Church,  and 

Be  it  further  resolved:  That  financ- 
ng  of  such  program  shall  be  a  part  of  the 
•egular  apportioned  budget  of  The  Unit- 
id  Methodist  Church,  and 


Be  it  further  resolved:  That  a  higher 
priority  of  funds  be  allocated  for  leader- 
ship education  in  ministry  for  ethnic 
minorities  (ordained,  diaconal,  and  lay), 
and 

Be  it  further  resolved:  That  a  new 
emphasis  be  placed  on  ethnic  minority 
education  (in  the  church  and  public),  and 

Be  it  further  resolved:  That  along 
with  the  agencies,  our  colleges  and 
schools  of  theology  be  sensitized  to  the 
needs  of  various  minorities  in  education. 

Ethnic  Minority  Local 
Church  Emphasis 

Petition  Number  e59-GA.3000-R  t.  GBOD. 

Be  It  Resolved  that  the  Ethnic  Minor- 
ity Local  Chxirch  be  incorporated  into  the 
entire  life  and  work  of  the  United 
Methodist  Church  and  that  the  General 
Board  of  Discipleship  urge  the  General 
Conference  to  enact  necessary  legislation 
within  all  program  areas  during  the 
1989-92  quadrennium;  and 

Be  It  Further  Resolved  that  each 
general  agency  of  The  United  Methodist 
Church  continue   at  present   level   of 


evaluations  and  monitoring  of  goals  and 
objectives  within  the  context  of  the 
missional  priority,  including  evaluation 
procedures,  and  evaluation  criteria  uti- 
lized or  projected. 

H.  What  structures  have  been  estab- 
lished or  projected  to  manage  long  range 
planning  and  implementation. 

I.  Whether  the  plans  include  timeli- 
ness of  what  things  are  to  be  done  and 
what  assignments  have  been  made  relat- 
ed to  projected  goals  and  plans. 

J.  Whether  the  plans  include  goals  and 
programs  for  ethnic  minorities,  women. 


staffing  and  support  for  the  Ethnic 
Minority  Local  Church  provided  in  the 
1985-88  quadrennium. 

Ethnic  Minority  Local 
Church  Priority 

Petition  Number.  315-GA-3000-R  S;  DSW. 

We  petition  the  1988  General  Confer- 
ence of  The  United  Methodist  Church  to 
adopt  the  Ethnic  Minority  Local  Church 
priority  as  an  on-going  program  of  the 
church  with  such  structure(s)  and  re- 
sources as  to  effect  the  continued  and 
meaningful  advancement  of  this  min- 
istry irrespective  of  missional  priority 
status. 

Special  Funding  of 
Missional  Priority 

Petition  Number:  317-GA-3000-R  $;  RIO. 

Resuelve:  apoyar  la  incorporacion  de 
la  Prioridad  Misional  en  la  vida  y 
programacion  de  toda  la  Iglesia  Metodis- 
ta  Unida  y  la  creacion  por  la  Conferencia 
General  de  1988  de  un  fondo  especial 
para  apoyar  la  incorporacion  de  la 
Prioridad  Misional,  este  fondo  siendo 
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para  el  proposito  de  donaciones  a  proyec- 
tos  locales. 


Africa  Church  Growth 
and  Development 

Petition  Number:  626-GA-3000-R  $;  GBGM. 

Be  It  Resolved: 

That  the  General  Conference  of  1988 
authorize  the  continuation  of  the  Africa 
Church  Growth  and  Development  Pro- 
gram, with  Africa,  Europe  and  the  U.S.A. 
participating  in  the  undergirding  of  the 
Program  through  the  Advance  For 


Christ  and  His  Church  and  with  pro- 
grammatic relationship  through  the 
General  Board  of  Global  Ministries;  and 

That  the  Advance  Committee  of  the 
GCOM  set  an  approved  amount  of  $2.5 
million  for  the  1989-92  quadrennium 
reflecting  the  $2  million  shortfall  in 
receipts  during  the  present  quadrennium 
and  $500,000  in  new  funding;  and 

That  the  Africa  Church  Growth  and 
Development  report  to  the  1992  General 
Conference  through  the  General  Board  of 
Global  Ministries  reporting  system. 


Africa  Church  Growth  and 
Development  « 

Petition  Number;  312-GA-3000-R;  30  Annual  Conferences, 
EOH  BGM,  and  CC  Executive  Committee, 

We  petition  the  General  Conference  to 
authorize  the  continuation  of  the  Africa 
Church  Growth  and  Development  Pro- 
gram as  a  global  program,  covering 
Africa,  Europe,  and  the  United  States, 
with  undergirding  through  the  Advance 
and  with  programmatic  relationship 
through  the  General  Board  of  Global 
Ministries  and  reporting  to  the  1992 
General  Conference  through  that  board. 


Report  of  the  Advisory  Committe 
on  Stewardship 


Petition  Number:  1064-GA-3000-R;  ACST 

The  1984  General  Conference  ap- 
proved Calendar  Item  906  as  a  part  of  a 
consent  calendar.  The  calendar  item 
dealt  with  "Recommendations  on  Stew- 
ardship in  The  United  Methodist 
Church"  and  provided  for  seven  actions 
for  a  strong  and  unified  strategy  on 
stewardship  within  The  United  Method- 
ist Church.  Four  of  those  actions  are  cited 
here: 

"2)  An  Advisory  Committee  on  Stew- 
ardship, related  to  the  General  Council 
on  Ministries,  should  be  created,  the 
committee  to  be  composed  of  persons  and 
positions  of  responsibility  within  the 
denomination  and  others  with  interest 
and  expertise  in  stewardship.  The  pur- 
poses of  the  Advisory  Committee  would 
be  (1)  to  develop,  gather  and  stimulate 
ideas  on  stewardship  activities;  (2)  to 
share  and  coordinate  information  with 
agencies  which  have  programming  re- 
sponsibilities in  the  area  of  stewardship, 
and  (3)  to  provide  feedback  to  the  church 
on  the  effectiveness  and  thoroughness  of 
its  stewardship  programs. 

"5)  Christian  stewardship  should  be  a 
part  of  the  curriculum  of  each  United 
Methodist  seminary. 

"6)  The  Council  of  Bishops,  through  its 
appropriate  committees,  should  be  invit- 
ed to  cooperate  in  these  strategies. 

"7)  This  strategy  should  be  evaluated 
during  the  quadrennium  and  any  addi- 
tional recommendations  reported  to  the 
1988  General  Conference." 

The    1984    General    Conference    ap- 


proved the  Report  of  the  1981-1984 
Study  Committee  on  Program  and  Fund- 
ing Patterns.  Calendar  Item  925  contains 
the  recommendations  from  the  General 
Conference  to  the  General  Council  on 
Finance  and  Administration  and  to  the 
General  Council  on  Ministries.  Recom- 
mendation 19  of  the  report  is  cited  here: 
"IT  IS  RECOMMENDED  that  the 
Council  of  Bishops,  the  General  Council 
on  Ministries  and  the  General  Council  on 
Finance  and  Administration  provide  the 
impetus  to  assure  that  such  a  significant 
study  of  stewardship  be  undertaken  in 
The  United  Methodist  Church.  These 
councils  should  design  the  mechanisms 
to  enable  the  general  agencies,  especially 
the  General  Board  of  Discipleship,  to 
provide  the  leadership  for  such  a  project. 
This  should  receive  major  attention  in 
the  1985-88  quadrennium." 

Committee  Established 

The  Council  of  Bishops,  the  General 
Council  on  Ministries,  and  the  General 
Council  on  Finance  and  Administration 
in  fulfilling  the  two  mandates,  named  the 
following  persons  to  the  Advisory  Com- 
mittee on  Stewardship: 
Bishop  Edwin  C.  Boulton,  representing 

Council  of  Bishops 
Joseph  T.  Carson,  representing  General 
Council  on  Finance  and  Administra- 
tion 
Readus  Watkins,  representing  United 
Methodist  Communications 


Nadine  DeWitt  Droke,  Clergywoman/ 
Local  Church  Pastor 

Bishop  Ernest  T.  Dixon,  Jr.,  representing 
the  Council  of  Bishops 

Thomas  Gallen,  representing  General 
Board  of  Global  Ministries 

William  Miller,  representing  General 
Board  of  Discipleship 

David  M.  Graybeal,  representing  a  theo- 
logical seminary 

John  W.  He3rward,  Jr.,  representing 
General  Board  of  Higher  Education 
and  Ministry;  (district  superintendent, 
Missouri  East  Conference) 

Barbara  Y.  Hunt,  laywoman/local 
Church,  business  administrator 

Nordan  C.  Murphy,  representing  Na- 
tional Council  of  Churches 

John  F.  Norwood,  representing  General 
Council  on  Finance  and  Administra- 
tion 

Elizabeth  Pickett  London,  representing 
General  Council  on  Ministries 

Bishop  Walter  W.  Underwood,  represent- 
ing Council  of  Bishops  (deceased,  1987) 

Elisa  Vazquez,  laywoman/local  Church 

Lorece  Williams,  laywoman/local 
Church 

C.  Leonard  Miller,  representing  General 
Council  on  Ministries 

Paul  F.  McCleary,  staff  of  General  Coun- 
cil on  Ministries 

Don  Collier  replaced  Readus  Watkins 
Herbert  Mather  replaced  Norma  Gas- 
kill  who  replaced  William  Miller  C. 
Leonard  Miller  replaced  Paul  F. 
McCleary,  as  staff. 
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History 

The  Advisory  Committee  on  Stewardship 
met  five  times: 

August  29-30,  1985— Dayton,  OH 

— Elected  Edwin  C.  Boulton,  chairper- 
son; Barbara  Y.  Hunt  vice  chairper- 
son; Elisa  V.  Vazquez,  secretary. 

— Reviewed  the  General  Conference 
mandates. 

— Reviewed  the  history  of  the  prede- 
cessor body,  known  as  the  Task 
Force  on  Stewardship  that  prepared 
the  recommendation  for  the  General 
Council  on  Ministries  calling  for  an 
Advisory  Committee  on  Steward- 
ship. 

— Received  reports  from  the  general 
agencies  on  current  programs  and 
responsibilities. 

— Engaged  in  a  discussion  of  the 
Biblical,  theological  and  philosophi- 
cal perspective  on  Christian  stew- 
ardship. 

— Outlined  its  work  for  the  quadren- 
nium  and  established  dates  for  the 
quadrennium. 

February  5-7,  1986— Chicago,  IL 

— Studied  the  Stewardship  Program  of 
the  Church  of  the  Brethren. 

— Received  a  Report  on  Deferred  Giv- 
ing. 

— Received  a  Report  on  Planned  Giv- 
ing and  United  Methodist  Founda- 
tions. 

— Heard  a  presentation  on  "Seeking  a 
Godly  Perspective  in  Giving  and 
Asking"  from  the  point  of  view  of  a 
church-related  college. 

— Received  a  further  report  from  the 
General  Agencies  specifically  the 
Board  of  Global  Ministries,  United 
Methodist  Communications,  and 
Board  of  Discipleship. 

— Received  a  report  on  the  meetings  of 
the  Commission  on  the  Mission  and 
the  Commission  on  the  Theological 
Task. 
I  — Created  two  task  groups  to  develop 
(Da  statement  on  the  theological 
basis  of  stewardship  and  (2)  a  de- 
nomination-wide strategy  for 
growth  in  Christian  stewardship. 

August  28-30,  1986— Pittsburgh,  PA 

— Received  a  report  from  the  task 
group  that  drafted  a  Denomination- 
!      wide  Strategy  for  Growth  in  Chris- 
tian Stewardship  with  three  options 
for  possible  structural  change. 


— Received  a  report  from  the  task 
group  that  drafted  a  statement  on  a 
theological  basis  for  stewardship 
which  was  presented  as  a  Creedal 
Statement. 

— Designed  the  consultation  with  the 
agencies  for  their  response  to  the 
Design  and  the  Creed. 

— Developed  a  draft  of  the  report  to  the 
General  Conference. 

— Heard  the  concern  about  United 
Methodist  funding  of  the  Commis- 
sion on  Stewardship  of  the  National 
Council  of  Churches. 

February  9-11,  1987— Nashville,  TN 

— Consulted  with  representatives  of 
eight  agencies  having  stewardship 
responsibilities  concerning  the  de- 
sign proposals  and  the  creedal  state- 
ment. The  agencies  represented 
were  the  general  boards  of  Church 
and  Society,  Discipleship,  Higher 
Education  and  Ministry,  Global 
Ministries,  Pensions,  the  United 
Methodist  Publishing  House,  United 
Methodist  Communications,  and  the 
General  Council  on  Finance  and 
Administration. 

— Worked  in  four  subcommittees  on 
the  comments  off'ered  by  the  eight 
agencies. 

— Modified  the  creedal  statement  and 
recommended  that  it  be  shared  with 
the  Hymnal  Revision  Committee 
and  the  Commission  on  the  Theolog- 
ical Task. 

— Proposed  that  the  General  Board  of 
Discipleship  be  strengthened  in  its 
primary  stewardship  responsibility; 
to  define,  teach,  and  inspire  United 
Methodists  to  be  good  stewards  in  all 
things. 

— Proposed  that  the  General  Board  of 
Discipleship  be  provided  adequate 
funds  to  accomplish  a  specific  set  of 
tasks  and  be  called  to  stricter  ac- 
countability. 

— Proposed  that  the  three  councils — 
Council  of  Bishops,  General  Council 
on  Ministries,  General  Council  on 
Finance  and  Administration — give 
closer  oversight  to  the  General  Con- 
ference mandate  for  increased  giv- 
ing. 

— Began  to  develop  legislation  for 
changes  in  the  Book  of  Discipline. 

— Authorized  the  officers  to  prepare  a 
report  on  the  work  of  the  Advisory 
Committee  for  the  GCFA,  GCOM, 
and  the  Council  of  Bishops  at  the 
spring  1986  meeting. 


August  20-22,  1987— Rapid  City,  SD 

— Reviewed  the  "Findings"  developed 
by  the  officers. 

— Recommended  that  assignments  be 
given  to  various  groups  for  matters 
not  assigned  by  the  1984  General 
Conference. 

— Heard  the  proposal  for  the  funding  of 
the  Joint  Committee  on  Stewardship 
prepared  by  the  General  Board  of 
Discipleship. 

— Developed  a  series  of  recommenda- 
tions for  the  report. 

— Developed  eight  legislative  propos- 
als for  consideration  by  the  1988 
General  Conference. 

Findings 

The  Advisory  Committee  on  Stewardship 
has  identified  the  following  concerns  and 
underlying  issues. 

1.  THAT  The  United  Methodist 
Church  has  not  responded  to  God's 
challenge  regarding  financial  responsi- 
bilities and  the  discipline  of  tithing.  We 
have  been  complacent  with  a  low  level  of 
giving  through  the  church  ($238.69  per 
year  per  capita  in  1985).  This  is  a 
spiritual  and  motivational  issue. 

2.  THAT  many  pastors  do  not  treat  the 
concern  for  Christian  Stewardship  as  a 
priority.  This  is  a  leadership  issue. 

3.  THAT  not  all  seminaries  offer 
instruction  in  Christian  stewardship. 
This  is  an  education  and  training  issue. 

4.  THAT  our  Church  has  not  effective- 
ly incorporated  the  theological  and  Bib- 
lical understandings  of  Christian  stew- 
ardship into  the  thinking  and  practice  in 
our  local  churches.  This  is  a  teaching 
issue. 

5.  THAT  stewardship  resources  for  all 
age  groups  in  the  church  school  are  not 
effectively  promoted  or  widely  used. 
Membership  training  materials  have  not 
sufficiently  dealt  with  stewardship. 
These  are  education,  marketing,  and 
teaching  issues. 

6.  THAT  a  wide  array  of  materials  and 
resources  has  been  developed  by  the 
general  agencies  and  is  available,  but 
appears  not  to  be  widely  known  by  local 
churches.  This  is  a  communication  and 
marketing  issue. 

7.  THAT  no  overall  plan  or  design  on 
how  to  market,  distribute  or  use  the 
resources  at  the  local  church  level  has 
been  developed.  This  is  a  marketing 
issue. 

8.  THAT  previous  General  Conference 
actions  about  stewardship  calling  for 


E-52 


DAILY  CHRISTIAN  ADVOCATE 


Advance  Edition  I 


specific  actions  have  not  been  assigned  to 
appropriate  entities  for  follow  up.  This  is 
an  accountability  issue. 

9.  THAT  competitiveness  has  existed 
between  some  of  the  agencies  assigned 
stewardship  responsibilities.  This  is  a 
coordination  issue. 

10.  THAT  the  appropriate  disciplinary 
responsibilities  for  providing  leadership 
have  not  been  given  to  the  General  Board 
of  Discipleship.  This  is  an  accountability 
issue. 

11.  THAT  the  current  budget  of  $30,- 
000  per  year  for  program  resourcing  in 
the  Section  on  Stewardship  of  the  Gener- 
al Board  of  Discipleship  is  inadequate. 
This  is  a  funding  issue. 

12.  THAT  a  new  commitment  to  stew- 
ardship and  continuous  attention  to  it 
must  be  made  at  all  levels  of  the  Church. 
This  is  an  accountability  issue. 

Recommendations  from  the 
Advisory  Committee  on 
Stewardsnip 

Petition  Number:  1066-GA-3000-R  $!  ACST. 

RECOMMENDATION  #i  is: 
That  the  actions  of  the  1984  General 
Conference  (as  contained  in  Calendar 
Item  906)  listed  below  be  assigned  for 
implementation. 

A.  These  include  part  1,  3,  and  4  of 
Calendar  Item  906: 
"1.  Christian  stewardship — including 
(1)  understanding  its  theological 
base,  (2)  becoming  aware  of  the 
meaning  of  the  stewardship  of  all 
of  life,  (3)  practicing  giving  of  10 
percent  of  time,  abilities  and 
money  for  by  members,  and  (4) 
encouraging  study  and  action  on 
the  corporate  stewardship  of  the 
church — should  become  a  major 
program   thrust   of  The    United 
Methodist   Church    at   the    local 
church,   conference    and   general 
levels  of  the  connection." 
Referred   to   the   General   Council   on 
Ministries  for  assignment  and  imple- 
mentation with  report  to  the  Joint  Com- 
mittee on  Stewardship. 
"3.  Each  local  church  annually  should 
include  teaching  and  preaching 
Christian  stewardship  principles 
and   practices   as   a  part   of  its 
program." 
Referred  to  the  Council  of  Bishops  for 
implementation  and  report  to  the  Joint 
Committee  on  Stewardship. 
"4.  Christian  stewardship  principles 


and  practices  should  be  a  part  of 
the  membership  training  for  all 
United  Methodists.  The  resources 
could  be  provided  and  their  use 
should  be  encouraged." 
Referred  to  the  General  Board  of  Disci- 
pleship for  further  resource  development 
and  implementation. 

RECOMMENDATION  #2  is: 
The  Foundation  statement  for  Christian 
stewardship  adopted  by  the  1984  General 
Conference,  provides  a  good  perspective 
on  Christian  stewardship.  AH  annual 
conferences,  through  their  Councils  on 
Ministries,  should  provide  and  make 
wide  use  of  this  instrument  and  its  study 
guide. 

RECOMMENDATION  #3  is: 
That  the  1988  General  Conference  adopt 
"Our  Stewardship  Creed,"  order  its  use 
as  a  worship  resource  and  its  inclusion  in 
the  proposed  new  hymnal. 

Our  Stewardship  Creed 

We  believe  in  God,  Creator  of  the 
world;  and  in  Jesus  Christ  the  Redeemer 
of  creation.  We  believe  in  the  Holy  Spirit, 
through  whom  we  acknowledge  God's 
gifts,  and  we  repent  of  our  sin  in  misusing 
these  gifts  to  idolatrous  ends.* 

We,  as  stewards,  affirm  the  goodness  of 
life.  We  rejoice  in  accepting  the  abun- 
dance with  which  God  has  endowed  the 
earth.  We  commit  ourselves  to  partici- 
pate in  God's  redemptive  intention  for 
the  world:  that  all  people  should  be  able 
to  live  in  peace  and  to  enjoy  the  days  of 
their  lives  free  from  hunger,  disease, 
hopelessness  and  oppression. 

As  stewards,  we  commit  ourselves  to 
love  and  justice  among  persons  and 
nations  in  the  equitable  distribution  of 
income  and  wealth.  We  affirm  the  own- 
ership of  property  as  a  trust  from  God.  We 
acknowledge  the  responsibility  to  share 
the  abundance  of  creation.  We  regard  the 
conditions  created  by  poverty  to  be 
demeaning  to  the  human  spirit. 

As  stewards,  we  insist  on  the  efficient 
management  of  human  and  natural 
resources  in  the  production  of  the  goods 
and  services  needed  by  the  human  com- 
munity. We  insist  on  conserving  re- 
sources in  order  to  sustain  permanently 
the  finiitfulness  of  the  earth. 

As  stewards,  we  give  generously  of 
time,  money  and  service  through  the 
church  to  the  world.  We  affirm  the 
tradition  of  tithing  as  a  disciplined 
practice  of  giving. 

As  stewards,  we  acknowledge  the  ne- 


cessity of  civil  government.  We  encour- 
age all  people  to  participate  in  the 
activities  of  responsible  citizenship. 

We  believe  that  Christian  stewardship 
is  a  joyful  response  to  God's  gifts;  it  is  a 
spiritual  understanding  of  the  practical 
and  economic  aspects  of  all  of  life. 

Our  stewardship  affirms  the  redemp-; 
tive  power  of  the  gospel  of  Jesus  Christ, 
and  our  confidence  in  God's  final  victory' 
in  the  world. 

""Opening  statement  is  taken  from 
"Our  Social  Creed" 
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RECOMMENDATION  #4  is: 
To  establish  a  Joint  Committee  on  Stew- 
ardship to 
— insure   more   response   from   local ! 

church  persons; 
— ^bring  together  persons  with  respon- 
sibility, interest,  and  knowledge  in 
stewardship,  marketing,  and  re- 
source development; 
— address  the  concerns  for  accountabil 
ity,  leadership,  education,  training, 
and  coordination. 
Proposed  new  Paragraph  1215.15  carries 
with  it  recommendations  for  member 
ship,  organization,  and  responsibilities  of 
the  Joint  Committee  on  Stewardship, 
(This  proposed  Legislation  is  found  in 
Advance  Edition  C  of  the  Daily  Christian 
Advocate,  pages  GO.) 

Funding  for  Joint  Committee 

The  Advisory  Committee  on  Stewardship 
recommends  that  the  General  Board  ol 
Discipleship's  proposed  budget  be  in- 
creased by  $172,000  for  1989;  $187,00C 
for  1990;  $204,000  for  1991;  and  $228,00C 
for  1992.  This  total  of  $791,000  for  the 
1989-1992  quadrennium  is  to  be  desig- 
nated for  the  Joint  Committee  on  Stew- 
ardship and  the  tasks  developed  by  it. 

RECOMMENDATION  #5  is: 
That  the  Joint  Committee  on  Steward 
ship  conduct  a  thorough  review  of  th« 
order  and  substance  of  Paragraph  121£ 
{1984,  Book  ofDiscipline)  and  the  content 
of  the  Foundation  Statement  on  Chris- 
tian Stewardship. 
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Report  from  the  Council  of  Bishops 
Committee  to  Coordinate  the  Goal  to 
Increase  Membership. 


Petition  Number:  10««-GA-3000-R;  GIMM. 

Background  and  Mandate 

The  1984  General  Conference  ap- 
proved Calendar  Item  0732  responding  to 
a  petition  from  the  National  Federation 
of  Asian  Americans  requesting  that  the 
denomination  adopt  a  goal  for  increasing 
membership  to  20,000,000  persons  by  the 
end  of  1992.  Each  Annual  Conference, 
the  General  Council  on  Ministries,  three 
General  Program  Agencies,  and  all  Unit- 
ed Methodist  seminaries  were  given 
specific  tasks  to  assist  the  denomination 
in  reaching  the  goal.  The  calendar  item 
was  approved  without  amendment. 

Process  and 
Implementation 

The  mandate  of  the  General  Confer- 
ence was  clear,  but  it  was  not  clear  who 
was  to  be  responsible  for  achieving  the  20 
Million  member  goal.  This  calendar  item 
was  discussed  during  the  July  1984  joint 
meeting  of  the  officers  of  the  Council  of 
Bishops,  General  Council  on  Finance  and 
Administration,  and  General  Council  on 
Ministries.  It  was  noted  that  there  was  no 
arrangement  for  coordination  or  place  of 
iccountability  for  the  various  assign- 
ments approved  by  the  General  Confer- 
3nce.  The  GCOM  Executive  Committee 
Afas  requested  to  work  on  this  issue.  In 
September  1984,  the  GCOM  Executive 
Committee  recommended  that  leader- 
ship for  this  matter  belonged  to  the 
Council  of  Bishops  and  that  GCOM  serve 
n  an  advisory  way  to  the  Council  of 
;3ishops  as  may  be  helpful.  These  recom- 
nendations  were  subsequently  approved 
)y  the  GCOM  at  its  Fall  1984  meeting. 
,  The  Council  of  Bishops  took  the  Goal 
leriously.  A  Special  Committee  to  Coor- 
linate  the  Goal  to  Increase  Membership 
vas  formed  during  its  November  1984 
neeting.  This  Committee  consisted  of  14 
lersons:  three  bishops,  the  presidents 
ind  general  secretaries  of  the  General 
'ouncil  of  Ministries,  General  Board  of 
)iscipleship.  General  Board  of  Global 
ylinistries.   General   Board   of  Higher 
education  and  Ministry,  General  Com- 
aission  on  Communications,  and  Asso- 
iation  of  United  Methodist  Theological 


Schools.  The  purpose  of  the  Committee 
was  to  develop  a  framework  for  coordina- 
tion and  a  process  for  mutual  work  on  the 
Goal  to  Increase  Membership. 

To  clarify  the  role  of  the  Committee,  at 
its  November  1986  meeting  the  Council 
of  Bishops  took  action  confirming  that 
the  Committee's  accountability  is  to  the 
General  Council  of  Ministries  under  its 
coordination  responsibility,  with  the 
privilege  of  reporting  to  the  Council  of 
Bishops. 

The  Committee's  Work 

The  Committee  had  no  budget,  no  staff, 
and  no  authority  to  generate  programs 
for  itself  All  programmatic  structure 
was  channeled  through  the  appropriate 
participating  general  agency.  Likewise, 
budgets  of  the  participating  agencies 
were  the  major  source  of  funding  for 
programs  growing  out  of  the  work  of  the 
Committee.  In  two  instances,  additional 
funding  was  obtained  through  requests 
for  World  Service  Contingency  Funds 
from  the  General  Council  of  Ministries. 
The  members  of  the  Committee  were 
dedicated  to  the  task.  They  were  in 
influential  positions  in  the  structures  of 
the  Church. 

The  Committee  met  four  times  each 
year,  twice  for  heavy  two-day  meetings, 
and  twice  for  brief  sessions  at  the  Council 
of  Bishops  regular  meetings. 

The  Committee  felt  its  primary  strate- 
gy must  be  to  dramatize  the  task.  It 
accepted  the  20  million  member  goal  as  a 
symbol  of  challenge  and  urged  the 
churches  to  reach  toward  it.  It  adopted 
the  slogan  of  United  Methodist  Commu- 
nications— "Catch  the  Spirit" — to  focus 
its  effort  and  to  have  the  support  of  the 
TV  program  and  media  campaign.  It 
challenged  the  bishops  to  place  renewed 
emphasis  on  the  vitality  of  the  local 
church. 

The  Committee  is  not  asking  General 
Conference  for  a  missional  priority,  or  a 
quadrennial  crusade  with  a  cash  outlay 
of  funds.  The  task  of  making  disciples  is 
too  fundamental  to  the  heartbeat  of 
United  Methodism  to  be  spaced  in  a 


four-year  time  frame.  The  task  is  too 
all-pervasive  to  be  squeezed  into  a  cam- 
paign. Yet  somehow  the  church  must 
focus  on  the  critical  tasks  of  making 
disciples,  increasing  the  vitality  of  local 
congregations,  reaching  out  to  the  un- 
churched, and  planting  new  congrega- 
tions. 

In  1986  the  Committee  asked,  through 
each  resident  Bishop,  for  every  local 
church  to  set  goals  for  worship  atten- 
dance. Church  School  attendance,  mem- 
bership, developing  constituency  rolls, 
probationary  rolls,  and  confirmation 
classes.  The  Council  of  Bishops  asked  for 
the  following  action:  "Each  Annual  Con- 
ference is  requested  to  set  targets  of 
membership  increase,  to  develop  strate- 
gies, to  apply  for  increase  at  local  church 
and  District  levels,  and  to  determine 
effective  ways  of  evaluation." 

The  Committee  stimulated  much  re- 
search and  analysis.  Relating  to  statis- 
tics, it  found  good  cooperation  between 
the  responsible  general  church  agencies, 
but  less  than  favorable  work  by  the 
Annual  Conferences  and  local  churches. 
For  example,  in  April  1987,  less  than  a 
third  of  the  Annual  Conference  reports 
were  received  by  the  general  church;  in 
June  less  than  half;  in  October  1987  the 
official  1986  membership  figures,  even 
for  the  United  States,  were  incomplete. 

Although  church  membership  contin- 
ued to  decline  by  67,000  in  1986,  some  of 
the  critical  leading  indicators  of  church 
membership  trends  are  encouraging.  The 
decline  in  the  children's  division  of  the 
church  school  was  only  0.5%  as  compared 
to  an  average  decline  of  1.06%  during  the 
last  five  years.  The  decline  in  the  number 
of  baptisms  has  almost  bottomed  out  and 
sizeable  increases  were  reported  in  the 
number  of  persons  or  preparatory  mem- 
bership and  constituency  rolls.  The  de- 
cline in  the  number  of  confirmation  class 
enrollees  has  almost  ended  and  there  has 
been  an  increase  of  7.8%  in  the  number  of 
church  school  enrollees  who  joined  the 
church  on  confession  of  faith. 

Even  with  a  continued  need  to  work  at 
reversing  membership  decline  in  United 
States  congregations,  we  Celebrate  the 
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exciting  growth  and  development  of 
United  Methodist  congregations  in  other 
parts  of  the  world.  For  example,  in  Africa 
the  growth  has  been  phenomenal.  Note 
these  exciting  statistics:  From  1981-85, 
the  Liberian  Church  grew  by  1,000 
members  and  the  Sierra  Leone  Church 
by  2,500  each  year.  From  1980-85,  the 
Church  in  Zaire  grew  by  5,000  annually, 
and  between  1980-86,  the  Angolia 
Church  grew  by  10,000  members  per 
year!  Praise  God! 

The  Committee's  work  focused  heavily 
in  the  area  of  new  church  starts.  It  found 
that  over  the  past  20  years.  United 
Methodism  closed  between  4,000  and 
5,000  churches  and  started  800  churches. 
That  reflects  a  decline  of  rural  churches 
where  United  Methodism  has  been 
strong,  the  shifting  populations  within 
cities  where  often  there  is  inflexibility  to 
change,  and  the  preoccupation  with  other 
matters  during  a  time  of  high  mobility. 
In  a  more  positive  vein,  the  Committee 
also  acknowledged  the  existence  and 
continued  development  of  congregation- 
al fellowships  which,  while  not  chartered 
churches,  nevertheless  represent  signifi- 
cant constituencies  of  new  Christians 
who  are  in  this  way  related  to  United 
Methodism. 

Another  area  the  Committee  explored 
was  membership  development  within 
ethnic  populations.  Even  with  the  Ethnic 
Minority  Local  Church  missional  priori- 
ty emphases  over  three  quadrennia,  only 
a  small  number  of  new  ethnic  congrega- 
tions have  been  started.  Information 
considered  by  the  Committee  showed 
that  in  the  past  10  years,  less  than  30%  of 
new  churches  were  designed  for  ethnic 
peoples  and  two-thirds  of  those  were 
Korean  congregations  often  begun  more 
fi-om  grass  roots  efforts  than  from  na- 
tional or  conference  initiation.  At  the 
same  time,  however,  there  has  been 
significant  increase  of  involvement  of 
ethnic  persons  as  members  and,  in  many 
cases — leaders,  of  existing  chiefly  Cauca- 
sian congregations.  Membership  growth 
among  ethnic  persons  in  many  of  these 
circumstances  has  increased. 

The  Committee  also  had  discussions 
with  Deans  of  United  Methodist  Semi- 
naries, and  encouraged  a  three-day  con- 
sultation for  pastors  of  growing  churches 
identified  by  bishops  across  the  connec- 
tion. 

In  addition  to  receiving  much  informa- 
tion from  denominational  sources,  the 
Committee  also  heard  from  several  non- 
United  Methodist  resource  people.  These 


included  consultations  with  new  church 
development  leaders  from  the  United 
Church  of  Christ  and  the  Southern 
Baptist  denominations,  and  professional 
trend  analysis  and  forecasting  sources. 
In  September  1986  the  Committee 
proposed  and  the  Council  of  Bishops 
approved  the  following  statement  of 
committment,  objectives  and  goals: 

A  Statement  of 
Commitment 

We  restate  and  reaffirm  the  commit- 
ment of  the  United  Methodist  Church  to 
reach,  make  and  send  disciples  of  Jesus 
Christ.  We  believe  in  our  day  that  the 
United  Methodist  Church  can  extend  its 
ministry,  even  double  its  membership,  by 
increasing  the  number  of  people  reached 
by  our  churches. 

We  therefore  commit  the  full  resources 
of  our  offices  and  congregations  to  reach 
out  to  people  whom  God  is  seeking  and 
who  are  seeking  God.  We  will  invite  them 
into  the  church,  share  with  them  our 
stories  of  faith,  nurture  them  in  the 
requirements  of  Discipleship,  and  sup- 
port them  as  they  seek  to  live  in  and 
reflect  God's  love. 

Objectives  and  Goals 

/.  We  affirm  the  establishment  of  new 
congregations,  recognizing  that  tran- 
sitional churches  may  become  new 
churches. 

a.  We  will  start  at  least  200  new 
churches  each  year. 

b.  We  will  recruit  300  churches 
every  year  who  will  covenant  to 
help  sponsor  at  least  two  new 
congregations,  many  of  which  will 
be  ethnic  minority  local  churches. 

c.  To  accomplish  this  goal,  we  will 
set  aside  three  million  dollars  per 
year  at  the  general  church  level 
plus  additional  monies  to  be 
raised  by  the  annual  conferences 
and  the  sponsoring  churches. 

II.  We  affirm  the  historic  United  Meth- 
odist genius  for  nurture  as  the  basis 
for  growth  in  christian  faithfulness. 

a.  We  will  start  150  new  Sunday 
Schools  each  year. 

b.  We  will  increase  Sunday  School 
attendance  by  3%  each  year. 

c.  We  will  increase  the  number  of 
youth  served  by  the  church  10% 
each  year. 

d.  We  will  recruit  150  new  ministers 
or  directors  of  Christian  educa- 
tion each  year. 


e.  We  will  identify  2,000  yoimg 
people  to  become  ministerial  can- 
didates each  year. 

f  We  will  double  the  number  of 

United  Methodist  students  in  our 

denominational  colleges  by  1992. 

///.  We   affirm   The    United  Methodist 

local  church  as  a  confirming  and 

covenanting  community. 

a.  We  will  increase  worship  atten- 
dance by  3%  each  year. 

b.  We  will  hold  at  least  one  orga- 
nized evangelistic  effort  in  every 
local  church  each  yeair. 

c.  We  will  conduct  a  confirmation 
class  in  every  local  church  each 
year. 

d.  We  will  ask  each  local  church  to 
establish  a  set  of  local  goals, 
including  memberhip  each  year, 
vrith  a  report  made  to  the  bishop." 

Responses  to  the  1984 
General  Conference 
Mandate 

General  Agencies.  Four  General  Agen- 
cies were  asked  to  respond  in  specific 
ways  to  the  Goal  to  Increase  Membership 
under  Calendar  Item  732.  In  addition,  as 
a  participant  with  this  committee,  the 
General  Commission  on  Communica- 
tions also  responded  to  the  Goal.  More 
detailed  information  is  contained  in  the 
individual  reports  of  these  agencies  to 
the  1988  General  Conference.  The  fol- 
lowing summarizes  some  of  the  agency 
activities: 
The  General  Council  on  Ministries  has: 

A.  Provided  demographic  information 
— ^A   "Handbook   on   Population   in 

Membership  for  the  United  Meth- 
odist Church"  mailed  to  each  An- 
nual Conference,  showing  census 
figures  broken  down  to  the  county 
level. 
— Publication  of  ''A  Church  for  tht 
21st  Century:  A  Planning  Resource 
for  the  Future"  showing  economic 
and  demographic  analysis  forecasts 
for  years  1970  through  2005  foi 
each  county  and  metropolitan  sta-. 
tistical  area  of  each  Annual  Confer 
ence. 

B.  Surveyed  laity  and  clergy  of  thi 
denomination  regarding  attitude: 
and  feelings  about  membership  an( 
church  growth 

The  General  Board  of  Global  Ministries 
through  the  National  Division,  has: 
A.  Conducted  training  for  new  churcl 
starts 
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B.  Worked  with  Annual  Conferences  for 
planning 

C.  Prepared  several  publications  and 
distributed  them  to  leaders  in  Annual 
Conferences,  the  Council  of  Bishops 
and  various  networks  in  new  church 
redevelopment 

D.  Developed  a  comprehensive  plan 
known  as  Mission  2000 

The  General  Board  of  Discipleship  has: 

A.  Strengthened  its  curriculum  for  con- 
firmation so  that  it  is  fully  capable  of 
resourcing  a  growing  church 

B.  Developed  and  presented  schools  for 
lay  and  clergy  called  Offering  Christ 

I  Today  designed  to  discover  a  passion 
for  excellence  in  evangelizing. 

C.  Inaugurated  a  program  called 
I     Growth  Plus,  designed  to  help  con- 
gregations in  a  yearning  to  grow. 

D.  Sponsored  Rally  87,  a  new  thrust  for 
the  Sunday  School 

E.  Developed  a  program  of  Sunday 
School  extension. 

F.  Established  the  Moving  Members 
Hotline  program  to  facilitate  transfer 

,     of  names  of  United  Methodists  mov- 
ing to  new  geographical  areas. 
Cooperated  with  the  United  Method- 
ist Publishing  House  in  developing 
the  Disciple  Bible  Study  program. 

rhe  General  Board  of  Higher  Education 
\nd  Ministry  has: 

\.  Continued  recruitment  for  ministry, 
challenging  senior  high  and  college 
age  youth  with  the  claims  for  or- 
j  dained  ministry  and  diaconal  min- 
I  istry,  smd  emphasizing  ministerial 
I  recruitment  for  ethnic  churches. 
3.  Prepared  a  training  program  for 
pastors  to  prepare  them  to  serve  in 
newly  developed  congregation. 
J.  Continued  concern  for  spiritual  suste- 
'  nance,  marital  and  professional  nur- 
'  tare,  and  continuing  education  of 
'    ministers. 

Ae  General  Commission  on  Communi- 

ations  has: 

ii.  Developed  the  theme,  adopted  by  the 

I    Council  of  Bishops,  "Catch  the  Spirit" 

J.  Provided  the  "Catch  the  Spirit"  tele- 
vision and  media  campaign. 

'.  Covered  the  consultation  with  pas- 

;    tors  of  growing  churches 

j).  Produced  a  special  growth  video  "And 

I  Are  We  Yet  Alive",  with  stories  of 
membership  growth  efforts 

)!.  Provided  major  news  coverage 
through  church  and  secular  press  for 
issues  related  to  church  growth  and 
congregational  development. 


United  Methodist  Seminaries.  The 

response  of  United  Methodist  Seminaries 
to  the  Membership  Goal  was  coordinated 
through  the  Association  of  United  Meth- 
odist Theological  Schools,  with  its  presi- 
dent being  a  member  of  the  Committee  to 
Coordinate  the  Goal  to  Increase  Member- 
ship. In  response  to  the  General  Confer- 
ence Membership  Goal,  several  semin- 
aries offered  specific  courses  in  the  area 
of  evangelism  and  membership  growth; 
provided  students  with  hands-on  experi- 
ences in  parish  settings  where  member- 
ship growth  is  a  priority;  gave  attention 
to  courses  on  The  Church  and  Its  Min- 
istry, including  Evangelism,  Church  Ad- 
ministration, and  Christian  Education. 
A  sizeable  number  of  our  seminaries 
have  endowed  Chairs  of  Evangelism, 
funded  through  many  generous  gifts  and 
the  assistance  of  the  Foundation  for 
Evangelism. 

In  other  instances  the  curriculum 
included  at  least  one  course  each  year  in 
Evangelism  and  Mission  dealing  expli- 
citly with  social  mission  and  the  witness 
of  the  church  in  a  pluralistic  and  conflic- 
tual  world.  Also  special  "Evangelism 
Intern"  programs  are  funded  at  some 
schools  in  conjunction  with  the  Field 
Education  Program. 

Course  offerings  were  augmented  with 
lecture  series  by  persons  in  the  field  of 
evangelism;  several  faculty  members  of 
the  seminaries  authored  papers  and/or 
books  with  evangelism  as  one  of  the  foci; 
faculty  personnel  led  workshops  on  evan- 
gelism in  off'-campus  settings;  Courses  on 
Evangelism  and  Membership  Growth 
were  offered  in  summer  sessions  and 
continuing  education  events. 

Annual  Conferences.  Each  Annual 
Conference  was  requested  to  set  targets 
of  membership  increase,  to  develop  stra- 
tegies to  apply  for  membership  increase 
at  local  church  and  district  levels,  and 
determine  effective  ways  of  evaluation. 
Thirty-eight  Annual  Conferences  re- 
sponded to  the  Committee's  request  for 
information  on  how  this  was  done. 

Goals  were  set  for  increasing  church 
membership  by  specific  numbers  of  per- 
centages for  local  churches,  districts  and 
for  conference  totals. 

Strategies  for  attaining  those  goals 
include  a  wide  range  of  activities.  Among 
them  were  new  programs  designed  to 
improve  the  outreach  of  local  congrega- 
tions to  potential  members,  programs 
aimed  at  revitalizing  worship  services 
and  organizations  within  congregations, 
relocating  churches,  and  forming  new 


Sunday  School  classes.  Other  strategies 
include  development  of  new  resources, 
starting  new  Bible  study  groups,  im- 
proved record  keeping  systems,  more  and 
better  training  for  teachers  and  leaders, 
special  seminars  and  workshops  for  pas- 
tors and  lay  persons,  pilot  projects, 
emphases  on  assimilating  church  mem- 
bers, skill  training  in  outreach  and 
visitation,  renewed  attention  to  prepara- 
tory and  constituency  rolls,  and  concert- 
ed efforts  to  enroll  more  persons  in 
confirmation  classes. 

Evaluation  procedures  include  plans 
for  periodic  reports  to  bishops,  district 
superintendents  and  others  charge  with 
responsibility  fortheemphases,  annual 
reports  to  charge  conferences,  close  mon- 
itoring of  progress  by  conference  staff 
personnel,  and  careful  analyses  of  nu- 
merical and  percentage  gains  by  local 
churches,  districts  and  annual  confer- 
ences. 

What  Has  the  Committee 
Accomplished? 

While  no  dramatic  turnaround  in 
membership  decline  has  been  accom- 
plished, the  committee  sees  the  following 
signs  of  hope: 

1.  The  need  for  church  growth  has  been 
dramatized  for  the  total  church. 

2.  The  Council  of  Bishops  has  made 
commitment  to  church  growth  and  set 
specific  goals. 

3.  Annual  Conferences  have  responded 
with  plans  and  actions  for  church 
growth  all  across  the  connection: 
Many  continued  efforts  begun  before 
the  1984  challenge,  and  others  devel- 
oped new  plans  in  direct  response  to 
the  Goal. 

4.  The  participating  General  Agencies  of 
the  church  have  worked  together  for 
church  growth  as  never  before,  in 
support  of  Annual  Conferences  and 
local  church  membership  growth  ef- 
forts. 

5.  While  there  is  still  much  work  to  do, 
there  is  strong  conviction  that  our 
denomination  would  not  be  where  it  is 
in  current  membership  or  in  its  effort 
to  arrest  membership  decline  without 
the  work  of  this  Committee. 

Conclusion 

The  Council  of  Bishops  Committee  to 
Coordinate  the  Goal  to  increase  Member- 
ship urges  the  General  Conference  to 
study  issues,  programs  and  agencies  to 
see  how  they  might  help  our  denomina- 
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tion  recommission  itself  to  make  disci- 
ples, baptizing  in  the  name  of  the  Father, 
Son  and  Holy  Spirit,  and  teaching  all 
people  all  that  our  Lord  has  commanded 
us.  We  want  our  church  to  fulfill  the 
mandate  of  the  1984  General  Conference 
to  grow  again,  not  just  to  be  a  larger 
church,  but  to  be  a  more  faithful  body  of 
believers  who  are  offering  the  gospel  to 
people,  lonely,  least,  and  lost,  throughout 
the  world. 
We  are  concerned  that  the  United 


Methodist  Church  be  renewed  in  all  its 
parts  because  we  are  committed  to  the 
belief  that  the  Church  be  faithful  to  the 
Gospel  of  Jesus  Christ  and  be  an  authen- 
tic expression  of  His  ministry  into  which 
we  have  been  called  to  serve. 

We  affirm  that  the  Church  as  a  Body  of 
Christ — calling,  caring  and  sending — 
should  be  the  centerpiece  of  any  strategy 
for  renewing  existing  congregations  and 
for  establishing  new  churches,  although 
we   recognize   the    importance   of  the 


disciplines  of  social  science  to  inform  tha 
strategy. 

If  the  Church  with  Christ  as  the  Hea 
is  not  the  reason  for  being  in  th 
beginning,  it  will  be  difficult,  if  no 
impossible,  to  implant  it  at  the  end. 

We  press  on  calling  persons  to  embrac: 
Jesus  Christ,  nurturing  them  in  th; 
fellowship  of  the  Christian  faith  anj 
sending  them  into  the  world  to  incarnat, 
the  love  they  have  experienced  in  thj 
community  call  the  Church.  ; 
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Commission  on  Pan-Methodist  Cooperation 


Petition  Number:  1016-IJ-3000-M;  CPMC. 

During  observances  of  the  bicenten- 
nial of  American  Methodism,  the  several 
denominations  participated  in  numerous 
ictivities  of  shared  involvement.  Leaders 
bf  four  denominations  proposed  to  estab- 
ish  a  procedure  by  which  to  make 
oermanent  the  process  of  interchurch 
;ooperation.  An  enabling  act  was  passed 
jy  the  General  Conferences  of  the  Afri- 
',an  Methodist  Episcopal  Church,  the 
\frican  Methodist  Episcopal  Zion 
yhurch,  the  Christian  Methodist  Episco- 
pal Church  and  the  United  Methodist 
,!;hurch,  by  which  "each  of  the  .  .  .  de- 
lominations  .  .  .  through  the  Councils  of 
Bishops  .  .  .  will  develop  the  plan  and  the 
nembership  of  the  commission." 

Thus  the  Commission  on  Pan-Method- 
st  Cooperation  was  organized  in  Atlanta 
•n  May  27,  1985,  as  "an  independent 
lody  .  .  .  accountable  to  the  individual 
Jeneral  Conferences,"  with  five  repre- 
entatives  from  each  denomination:  one 
'ishop,  one  other  clergy,  one  layman,  one 
aywoman,  one  youth  or  young  adult. 
]ach  denomination  has  paid  the  ex- 
lenses  for  its  members  to  attend  meet- 
ags  and  has  contributed  a  proportionate 
hare  of  a  modest  operational  budget. 
The  Commission's  stated  purpose  is  to 
ientify  specific  projects  for  cooperation 
mong  People  called  Methodist  in  the 
I.S.  and  to  see  that  approved  ideas  are 
nplemented.  The  work  has  been  divided 
mong  four  committees:  Curriculum/ 
"ublications,  Evangelism/Mission  Out- 
3ach,  Higher  Education,  and  Social 
/itness. 

Commission  members  feel  that  there 
as  been  progress  from  their  efforts  in 
le  less  than  three  years  of  the  Commis- 
.on's  existence.  In  this  first  report  to  the 
■eneral  Conferences,  attention  is  drawn 
)  some  significant  actions  that  is  bring- 
ig  cooperation  among  the  four  denomi- 
ations. 

A  twenty  percent  discount  to  all  clergy 
as  been  extended  by  the  denominations' 
iblishing  houses.  Beginning  in  1988 
le  "Daily  Suggester"  will  include  the 
imes  and  addresses  of  the  bishops  of  all 
ur  denominations;  so,  too,  will  the 
rectories  of  the  four  denominations, 
lie  four  publishers  have  been  invited  to 
cplore  possible  areas  of  cooperation  in 
iarketing  and  distribution. 


marketing  and  planning  as  a  way  to 
strengthen  Methodist-related  colleges. 
This  event  established  continuing  lines 
of  communication  among  the  several 
institutions.  The  colleges  participate  in 
shared  insurance  and  data  analysis  pro- 
grams to  the  collective  benefit  of  all  of 
them.  The  Commission  sponsored  a 
meeting  of  the  presidents  of  the  Pan- 
Methodist  black  colleges  together  with 
the  bishops  related  to  higher  education  to 
discuss  mutual  concerns. 

Commission  members  have  studied 
pertinent  documents  from  the  four  de- 
nominations to  identify  shared  interests 
and  to  determine  possible  areas  of  cooper- 
ation. Meetings  are  being  organized  to 
get  denominational  leaders  together  to 
discuss  how  to  implement  effective  Pan- 
Methodist  cooperation  in  such  areas  as 
social  witness,  world  outreach,  national 
missions,  preparation  of  curriculum  re- 
sources, promoting  Methodist  institu- 
tions of  higher  education,  and  sharing 
facilities. 

The  Commission  has  approved  several 
petitions  that  will  go  to  the  respective 
General  Conferences  for  consideration. 
Each  group  of  denominational  represen- 
tatives is  setting  up  a  process  for  annual 
reporting  to  its  episcopal  body  and/or  a 
general  agency  of  the  church.  The  Com- 
mission has  also  been  made  aware  of 
significant  Methodist  cooperative  pro- 
grams in  some  geographical  areas  and 
ways  are  being  sought  to  publicize  these 
exemplary  efforts. 

There  is  no  attempt  to  duplicate  pres- 
ent cooperative  efforts  in  which  all  four 
denominations  already  participate.  The 
Commission  encourages  the  use  of  exis- 
ting resources  such  as  the  Institute  of 
World  Evangelism  at  Emory  University, 
the  World  Methodist  Social  Affirmation, 
and  The  Sacrament  of  the  Lord's  Supper 
prepared  by  the  Commission  on  Worship 
of  the  Consultation  on  Church  Union. 

At  the  National  Conference  of  Method- 
ist Bishops  held  in  Arlington,  Virginia, 
March  24-27,  1987,  the  bishops  of  the 
four  denominations  voted  that  "the  re- 
sponsibilities of  the  Steering  Committee 
of  the  Consultation  of  Methodist  Bishops 
be  transferred  to  the  Commission  on 
Pan-Methodist  Cooperation  and  that  a 
consultation  be  held  quadrennially  for 


As  part  of  Pan-Methodist  cooperation, 
there  was  a  conference  on  strategic 
which  the  commission  would  create 
whatever  structure  is  necessary  to  carry 
this  out."  The  Commission  voted  to 
"accept  the  responsibilities  as  voted  by 
the  Consultation  of  Methodist  Bishops 
and  plan  a  Fifth  Consultation."  This 
consultation  is  now  being  planned  for 
March  20-22,  1991. 

United  Methodist  representatives 

James  S.  Thomas 
Harold  E.  Batiste,  Jr. 
E.  Myrna  Bernadel-Huey 
Donna  Fado  Ivery 
Marynell  Waite 


Recommendations 

Petition  Number:  971-IJ-3000-R  $;  CPMC. 

The  Commission  on  Pan-Methodist 
Cooperation  petitions  each  of  the  four 
General  Conferences  to  continue  budget- 
ing $5,000  annually  for  reimbursement 
of  its  representatives'  expenses  and  to 
continue  contributing  a  proportionate 
share  of  a  modest  operational  budget. 

We  also  affirm  the  recommendation  of 
the  four  episcopal  bodies  who  voted  in 
March  1987  that  funding  for  the  Consul- 
tation of  Methodist  Bishops  should  be 
continued  and  transferred  to  the  Com- 
mission Pan-Methodist  Cooperation. 

We  propose  an  operational  budget  of 
$4,000  annually  or  $16,000  for  1989- 
1992. 

The  proportionate  share  for  The  Unit- 
ed Methodist  Church  is  47%.  Therefore 
such  recommended  annual  amounts 
would  be: 

From  Contingency  Fund 

(representatives  expense)  $5000 

From  Contingency  Fund 

(toward  Operational  budget)       $1880 

From  the  Episcopal  Fund 

(for  Consultation  of  Methodist 

Bishops)  $1410 
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Appendix:  Persons  who  served  the 

Commission  for  the  Study  of 

Ministry 

Prologue 

A  Commission  for  the  Study  of  Min- 
istry was  established  by  the  following 
action  of  the  1984  General  Conference: 
(0323  of  the  1984  Daily  Christian  Advo- 
cate p.  367) 

"A  Commission  for  the  Study  of  Min- 
istry shall  be  established  to  conduct  a 
broad  and  comprehensive  study  of  the 
church's  historic  and  contemporarytheo- 
logical  understanding  of  ministry  with 
specific  emphasis  on  the  meaning  of 
ordination,  the  relation  of  ordination  to 
the  sacraments,  the  meaning  of  itin- 
erancy, and  the  nature  of  conference 
membership.  It  shall  study  the  effective- 
ness of  the  church's  present  structure  of 
ministry,  consider  the  possibility  of  a 
permanent  order  of  deacon,  and  recom- 
mend to  the  General  Conference  any 
necessary  restructuring  for  effective 
ministry.  It  shall  give  appropriate  con- 
sideration to  all  previous  studies  of 
ministry  since  1968." 

The  membership  of  the  commission, 
named  by  the  Council  of  Bishops, in- 
cludes five  bishops,  five  faculty  members 
fi"om  United  Methodist  seminaries,one 
representative  appointed  through  the 
General  Commission  on  Christian  Unity 
and  Interreligious  Concerns,  five  or- 
dained clergy,  five  diaconal  minis- 
ters,and  ten  laypersons.  Three  of  the 
members  are  fi-om  outside  the  continen- 
tal United  States. 

From  the  beginning,  faithfulness  to 
biblical  themes  of  ministry  was  a  primary 
commitment  of  the  commission.  In 
its  early  meetings,  the  commission 
studied  papers  on  ministry  fi-om  various 
perspectives,  reviewed  the  work  of  for- 
mer commissions,  examined  ministry  in 
the  formative  traditions  of  The  United 
Methodist  Church,  and  considered  ecu- 


menical treatments  identifying  emerg 
ing  agreements.  An  important  source  fo! 
study  was  the  official  1986  "Response  c 
The  United  Methodist  Church  to  Sap 
tism,  Eucharist  and  Ministry." 

After  a  year's  work,  the  commissioi 
appointed  a  team  to  draft  papers  t 
convey  agreement  emerging  in  the  coir 
mission.  Papers  were  written  on  operaf 
ing  principles,  fundamental  statement 
on  the  church  and  its  ministry ,the  mean 
ing  of  ordination  and  ordained  ministry 
and  the  ordering  of  ministry.  These  dralj 
papers  and  other  study  materials  were 

— circulated  for  study  and  response  t 
the  GREAT  groups  (Generative,  Reflei 
tive,  Educational,  and  Theologict 
groups)  in  each  Episcopal  Area.  Member 
of  the  commission  met  with  the  groups  t 
help  interpret  the  documents  and  to  hea 
the  mind  of  the  church; 

— ^published  in  the  Circuit  Rider  wit 
request  for  responses; 

— used  in  consultation  with  represer 
tatives  of  the  General  Board  of  Highe 
Education  and  Ministry,  the  Generei 
Board  of  Global  Ministries,  and  th 
General  Commission  on  Christian  Unit 
and  Interreligious  Concerns; 

— used  as  basis  for  discussion  in  | 
Multi-Ethnic  Consultation  on  Ministri 

— shared  and  discussed  during  regulai 
reports  to  the  Council  of  Bishops.        ; 

Responses,  ideas  and  suggestions  froi} 
all  of  these  persons  and  groups  weij 
appreciatively  received  and  seriousl 
considered  in  the  re-writing  of  dra 
papers. 

As  statements  were  developed,  th 
commission  deliberately  reflected  o 
past  developments,  current  practices  an 
fiiture  needs  of  ministry.  The  commissio; 
was  aware  of  and  sensitive  to  the  mar 
aspects  of  the  Christian  faith  traditio 
and  the  Wesleyan  and  Evangelical  Uni 
ed  Brethren  heritage  in  all  phases  of  i' 
work.  Some  of  this  historical  backgroun 
has  been  inserted  as  commentary  li 
assist  with  interpretation  of  the  commi 
sion's  work. 


I.  The  Origin  of  the  Churc 

As  Creator,  God  is  the  author  ai 
power  of  all  life.  God  creates  out  of  lo\ 
and   intends   that   all   creation  be  ! 
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harmony  with  God  and  with  itself.  God 
wills  salvation  for  all  that  has  been 
created  (Eph.  1:10). 

I     In  Jesus  Christ,  God  took  human  flesh 

'  and  made  known  an  intention  to  love  all 
creation  and  make  it  whole.  In  Jesus 
Christ,  God  has  made  an  irrevocable 
promise  to  be  present  in  the  world.  In  the 
death  and  the  resurrection  of  Jesus,  God 
has  given  humanity  the  possibility  of 

1  forgiveness,  salvation  and  eternal  life.  In 
Jesus  Christ,  God  calls  all  human  beings 
to  participate  in  God's  own  mission  in  the 

,  world. 

I     Through  the  Holy  Spirit,  God  estab- 

I  lished  the  church  on  the  witness  of  the 
apostles  to  the  resurrection.  The  church 

!  as  the  Body  of  Christ  is  a  community  in 

■  which  the  Spirit  of  God  dwells.  God's 
presence  is  manifested  in  the  world 
through  the  preaching  of  the  Word,  the 
celebrating  of  the  sacraments,  and  serv- 

ling  in  mission.  The  Triune  God  is  the 

■  ultimate  source  of  the  church  and  its 
;  ministry.  The  church  offers  back  its 

ministry  in  joyful  and  obedient  response 
to  the  work  and  promises  of  God. 

II.  The  Nature  of  the  Church 

|A.  The  Church  as  a  Covenant  People 

'  The  People  of  God,  as  the  church,  are 
.heirs  of  God's  covenants  and  promises  as 
revealed  in  both  the  Old  and  New 
Testaments.  This  is  affirmed  in  the  1984 
Discipline: 

"From  the  beginning,  God  has  dealt 
with  the  humEin  family  through  cove- 
nants: with  Adam  and  Eve,  Noah, 
Abraham,  Sarah  and  Hagar,  Moses; 
with  Deborah,  Ruth,  and  Jeremiah  and 
other  prophets.  In  each  covenant,  God 
offered  the  chosen  people  the  blessings 
of  providence  and  commanded  of  them 
obedience  to  the  divine  will  and  way, 
that  through  them  all  the  world  should 
be  blessed  (Gen.  18:18;  22:18).  In  the 
new  covenant  in  Christ,  yet  another 
community  of  hope  was  called  out  and 
gathered  up,  with  the  same  promise  and 
condition  renewed  that  all  who  believe 
and  obey  shall  be  saved  and  made 
ministers  of  Christ's  righteousness. 
John  Wesley  and  our  other  spiritual 
forebears  stressed  this  biblical  theme  of 
covenant  making  and  covenant  keeping 
as  central  to  the  Christian  experience. 
'The  biblical  story  is  marred  by 
disregarded  covenants  and  disrupted 
moral  order,  by  sin  tmd  rebellion,  with 
the  resulting  tragedies  of  alienation, 
oppression,  and  disorder.  In  the  gospel 
of  the  new  covenant,  God  in  Christ  has 
provided  a  new  basis  of  reconciliation- 
justification  by  faith,  and  birth  into  a 


new  life  in  the  Spirit,  which  is  marked 
by  growth  towards  wholeness." 
(The  Book  of  Discipline  1984  Para- 
graphs 101,  102,  p.  105) 

B.  The  Church  as  a  Community  of 
God's  Grace 

God  brought,  and  continues  to  bring 
the  church  into  being  as  a  community  of 
faithful  people.  It  is  both  a  grace-receiv- 
ing and  grace-sharing  community.  The 
church  is  the  new  community  of  those 
who,  repentant  and  justified  by  grace 
through  faith,  are  both  heirs  and  minis- 
ters of  Christ.  The  church  is  a  called  out, 
holy  people,  a  sign  pointing  to  God's 
presence,  and  God's  loving  act  for  all 
creation.  It  is  a  continuation  of  the  work 
which  God  began  in  creation  and  brought 
to  fuller  expression  in  Jesus  Christ  by  the 
power  of  the  Holy  Spirit. 

The  church  continues  to  live  by  God's 
grace.  That  grace  is  the  impetus  and 
foundation  of  its  ministry  (Eph.  2:8,9). 
The  church  is  called  to  proclaim  that 
same  grace  and  to  participate  in  the 
reconciling  and  redeeming  ministry  in- 
augurated by  Christ  and  continued  by 
the  apostles. 

The  church  is  by  nature  both  apostolic 
and  catholic.  It  is  apostolic  in  its  origin 
through  the  first  apostles  and  in  its 
continuous  faithfulness  to  the  apostolic 
witness  today.  It  is  catholic  in  its  reach- 
ing out  to  all  creation  as  it  anticipates  the 
fulfillment  of  God's  purpose  and  reign. 

The  church  is  holy  because  through  it 
Christ's  holiness  is  made  known  through 
word,  sacrament  and  deed.  While  mem- 
bers of  the  church  are  always  beset  by 
sin,  the  church  can  yet  offer  a  vision  of 
the  peace,  wholeness  and  unity  God  wills 
for  all  creation.  The  church  is  called  to 
discover  and  manifest  its  oneness  in 
Christ.  Thus,  the  divisions  within  the 
church  today  betray  its  mission  and 
contradict  its  nature. 

The  church  is  a  pilgrim  people,  called 
to  a  journey  whose  goal  is  God's  reign.  It 
is  therefore  an  instrument  and  a  fore- 
taste of  God's  purpose  to  reconcile  all  in 
Christ  to  God. 

C.  The  Church  in  Worship  and 
Mission 

In  worship,  the  church  bears  witness  to 
God's  grace  revealed  in  the  min- 
istry .death,  and  resurrection  of  Christ. 
The  church  invites  all  people  to  be- 
lieve.offering  them  Christ,  and  calling 
them  to  be  baptized  as  disciples.  Through 
baptism,  new  members  are  incorporated 


into  the  Body  of  Christ.  In  the  Lord's 
Supper,  Christ's  redeeming  and  sacra- 
mental presence  is  invoked  and  celebrat- 
ed. In  prayer,  the  church  praises  God, 
gives  thanks,  and  offers  petitions  for 
itself  and  all  creation. 

In  mission,  the  church  bears  witness  to 
the  saving  activity  of  Christ  through  its 
proclamation  of  the  gospel,  and  works  of 
justice  and  liberation,love  and  peace.  The 
church  proclaims  God's  salvation  in 
Christ  through  ministering  as  Jesus  did 
to  the  needs  of  the  world.  Thus,  the 
church  is  the  community  in  which,  by 
faith,  new  life  is  received,  lived  and 
communicated  to  humanity. 

D.  The  Church  and  the  Holy  Spirit 

Through  the  Holy  Spirit,  God  in  Christ 
gathers  and  constitutes  the  church, em- 
powers its  ministry  in  the  present,  and 
enables  it  to  anticipate  the  age  to  come. 
The  risen  Christ  promised  the  disciples 
that  the  Spirit  would  be  with  them  and 
guide  them  (John  14:25,26).  The  Spirit 
comforts,  convicts  and  convinces,  bestow- 
ing both  the  gifts  for  ministry  and  the 
enabling  grace  by  which  these  gifts  are 
discerned,  claimed  and  utilized. 

God  gives  such  gifts  for  ministry  to  all 
members  of  the  church.  Through  the 
guidance  of  the  Spirit,  in  prayer,  in 
reading  the  Bible,  and  in  conversation 
with  the  community  of  faith,  all  members 
are  helped  to  discover  their  gifts  and  use 
them.  Each  has  a  gift  that  is  needed  and 
no  one  goes  away  empty.  These  gifts  are 
given  for  the  building  up  of  the  church 
and  for  the  fulfillment  of  God's  plan  of 
salvation  for  all  creation. 

III.  The  Ministry  of  the 
Church 

A.  The  Ministry  of  All  Christians 

The  church  is  that  Body  of  Believers 
through  which  God  makes  salvation 
present  and  real.  It  exists  to  witness  to 
the  presence  of  God  in  the  world  and  the 
purpose  of  God  for  the  world.  The  church 
is  to  make  visible  in  the  world  love, 
salvation,  peace  and  reconciliation,  as 
these  are  known  in  Jesus  Christ.  Min- 
istry describes  the  service  to  which  all 
the  People  of  God,  individually  or  cor- 
porately,  are  called.  To  be  a  follower  of 
Jesus  Christ  is  to  be  in  ministry.  Each 
Christian's  life  is  to  be  a  conscious  and 
intentional  expression  of  the  ministry  of 
Jesus  Christ  in  all  dimensions  of  living. 
This  ministry  is  carried  out  through 
worship,  witness,  and  service  to  others, 
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both  in  the  Christian  communion  and  in 
the  world.  Among  the  various  ways  it 
may  be  lived  out  are: 

— participating  faithfully  in  the  wor- 
ship and  life  of  a  congregation; 

— ^witnessing  to  the  good  news  of  Jesus; 

— studying  the  Bible  and  praying  re- 
gularly; 

— striving  to  live  a  holy  life  and 
standing  for  righteousness  in  the  com- 
munity; 

— living  responsibly  in  family  life,  in 
one's  vocation,  and  in  political  relation- 
ships; 

— helping  and  serving  those  in  physi- 
cal or  material  need; 

— working  for  peace  with  justice,  after 
the  mind  of  Christ. 

1.  Ministry  in  Word  and  Deed.  God's 
mission,  as  embodied  in  Jesus  Christ, 
shapes  the  ministry  of  the  church  and  all 
its  members.  The  church  needs  to  witness 
to  what  God  has  done,  is  doing  and  wants 
done.  It  is  to  proclaim  and  live  out  the 
love  of  God  in  Christ-like  service  to  all 
creation.  The  redeeming,  reconciling  and 
liberating  ministry  of  Jesus  Christ  de- 
fines the  nature  of  the  church's  ministry. 
The  church  ministers  most  authentically 
as  it  continues  and  completes  the  work  of 
Christ,  (Col.  1:24),  in  suffering  and 
self-giving  service. 

All  members  are  given  gifts  for  min- 
istry through  the  Holy  Spirit  and  all  are 
to  pattern  gratefully  their  lives  on  Jesus' 
servant  ministry.  All  Christians  are  to 
witness  to  Christ,  inviting  others  to 
believe  the  gospel,  calling  sinners  to 
repentance,  faith,  pardon,  and  scriptural 
holiness  in  a  reconciled  relationship  with 
God  and  neighbor.  The  church  itself 
stands  under  the  judgment  of  God  and  is 
continually  called  to  repentance  and 
renewal. 

The  ministry  of  the  church  is  in  deed  as 
well  as  word.  It  acts  as  a  living  witness  to 
the  Christ  who  has  come,  who  is  present 
now,  and  whose  coming  again  is  partially 
known  whenever  human  need  is  ad- 
dressed. As  the  body  of  Christ,  the  church 
is  to  share  in  the  joys  and  sufferings  of 
humanity.  As  servants  of  Christ  and 
stewards  of  the  mysteries  of  God,  the 
church  is  to  engage  with  integrity  in  the 
struggle  for  justice,  freedom  and  peace 
against  poverty,  oppression  and  fear. 

Such  ministry  is  possible  only  by  God's 
grace.  It  is  this  grace  which  continues  to 
call  Christians  into  ministry,  and  em- 
powers and  sustains  them  in  its  practice. 
The  sacraments  are  a  primary  means  of 


such  grace.  The  United  Methodist 
Church  celebrates  two  sacraments — 
Baptism  and  Holy  Communion.  Both  are 
fundamental  to  the  ministry  of  the 
church. 

2.  Baptism  and  Ministry.  Baptism  is 
a  gift  of  God's  unmerited  grace  through 
the  Holy  Spirit.  It  is  an  incorporation  into 
Christ,  which  marks  the  entry  of  persons 
into  the  church  and  its  ministry  (Rom. 
6:3,4,18).  In  baptism,  God  acts  to  unite 
the  new  Christian  with  the  person  and 
priestly  ministry  of  Jesus  Christ.  Bap- 
tism incorporates  that  person  into  the 
priesthood  of  all  believers  and  gives  both 
an  individual  and  corporate  identity  in 
ministry.  Baptism  is  a  visible  manifesta- 
tion of  forgiveness  and  new  birth,  (Titus 
3:5),  which  overcomes  all  distinctions 
and  inequities  of  the  human  situation 
(Gal.  3:27,28). 

This  new  life  of  membership  in  Christ 
Eind  His  church  needs  to  be  repeatedly 
and  responsibly  reaffirmed  by  baptized 
persons  so  they  may  fulfill  the  responsi- 
bilities of  being  called  in  Christ  as 
ministers  and  witnesses  in  the  world 
(Rom.  6:4,  12-14).  For  those  baptized  as 
infants,  this  first  reaffirmation  takes 
place  in  confirmation. 

Thus,  baptism  contains  both  mystery 
and  mandate.  The  mystery  arises  out  of 
God's  prevenient  grace,  which  marks  an 
individual,  whether  infant  or  adult,  as 
part  of  the  body  of  Christ.  The  mandate  is 
for  lifelong  servanthood. 

Grod  gives  different  gifts,  in  diverse 
forms,  to  all  those  baptized.  But  the  Body 
is  One,  (Rom.  12:  46),  and  the  gifts  of  all 
are  needed  for  the  health  and  building  up 
of  the  Body.  The  common  bond  is  the 
luiity  present  through  Christ  and  the 
presence  and  work  of  the  Holy  Spirit  in 
the  community  (Eph.4:47). 

3.  The  Lord's  Supper  and  Ministry. 

Like  baptism,  the  Lord's  Supper  (Holy 
Communion)  is  a  gift  of  God  and  a  work  of 
the  Holy  Spirit  (I  Cor.  11:23-25).  As 
baptism  sets  persons  apart  for  ministry 
in  the  Body,  Holy  Communion  renews 
and  sustains  them  in  their  service.  It  is  a 
thankful  commemoration  of  God's  saving 
work  in  creation  and  redemption  as  well 
as  supplication  for  the  completion  of 
God's  work.  It  is  thus  a  means  of 
empowerment  through  which  God's 
grace  is  received  and  God's  People  are 
nurtured  and  strengthened. 

Holy  Communion  is  also  an  effectual 
calling  to  mind  of  God's  saving  act  in 


Christ.  In  response,  the  church  offers  its 
act  of  praise  and  thanksgiving.  This 
communion  (also  called  Eucharist)  repre- 
sents, for  United  Methodists,  the  commu- 
nity of  faith  being  made  one  Body  in 
union  with  Christ's  sacrifice.  It  cele- 
brates the  action  of  the  Holy  Spirit  in 
present  time  and  space.  It  proclaims  a 
sharing  now  in  God's  just  reign  and' 
anticipates  the  bringing  forward  of  the 
final  consummation  of  all  things  in 
Christ.  Thus,  the  Lord's  Supper  is  a  sign 
of  the  future,  a  foretaste  of  the  new  ag€ 
Grod  is  bringing  forth.  As  such  a  sign,  ill 
lifts  the  vision  of  a  world  made  whole  anc; 
a  people  united  in  peace,  justice  and  love 
As  a  renewal  of  the  covenant,  the  Lord's 
Supper  affirms  and  anticipates  th* 
Kingdom  as  it  convinces  and  convicts  tht 
community  of  faith  in  the  present  age.  As, 
it  manifests  the  mystery  of  God's  love,  i' 
also  mandates  God's  ministry  in  the 
persons  who  gather  at  the  table. 


Commentary  I 

In  the  past  decade,  most  Americar 
churches  have  devoted  serious  study  t( 
their  theology  and  practice  of  ministry 
These  studies  have  been  furthered  b- 
discussion  among  churches,  most  notabl' 
through  the  Baptism,  Eucharist  anc 
Ministry  document  of  the  World  Counci 
of  Churches.  The  response  of  The  Unitec 
Methodist  Church  was  adopted  by  th 
Council  of  Bishops  in  the  Spring  of  1986 

Several  fundamental  shifts  can  h 
discerned  in  these  discussions  of  min 
istry.  The  most  basic  principle  is  that  th 
ministry  o/" every  Christian,  conferred  ii 
baptism,  is  emerging  again  as  the  under 
lying  reality  of  all  ministry.  Thus,  an 
designation  to  specific  ministry  througi 
ordination  occurs  within  the  more  inclu 
sive  ministry  of  the  entire  People  of  Goo 


B.  The  Ordained  Ministry 

From  the  beginning,  God  has  calle 
some  members  of  the  Body  of  Believer 
(the  church)  to  particular  kinds  of  minis 
terial  leadership  for  the  sake  of  the  Bodj 
The  entire  church  received  Christ's  coir 
mission  and  mandate  for  ministry.  How 
ever,  the  scriptures  make  it  clear  th 
church  has  always  had  persons  who  hel 
specific  authority  and  responsibilitj 
These  persons  were  and  aie  called  by  Go 
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and  authorized  by  the  church,  and  con- 
tinually point  the  church  to  its  depen- 
dence on  and  identity  in  Jesus  Christ.  In 
an  accountable  manner,  they  proclaim 
God's  word,  articulate  the  community's 
thanksgiving,  confession,  and  the  offer- 
ing of  itself  to  God  and  the  world. 

These  persons  are  particularly  called 
to  make  visible  and  audible  the  ministry 
of  Jesus  Christ  to  the  church  and  the 
world.  In  this  respect,  they  may  be  called 
representative.  In  them,  the  church 
seeks  an  example  of  the  holiness  and 
loving  concern  to  which  the  entire  church 
is  called.  Persons  with  such  a  call,  and 
with  the  accompanying  grace  and  gifls, 
are  ordained  by  the  church. 


Commentary 

It  is  common  to  refer  to  those  who  have 
been  ordained  as  clergy.  Those  who  have 
not  been  ordained  are  often  called  laity. 

The  word  clergy  was  not  used  in  the 
New  Testament  to  denote  present  day 
conceptions  of  ordained  ministry. 
Through  the  years,  the  term  has  taken  on 
a  particular  mystique,  connoting  an  or- 
dained person  as  distinguished  from  a 
layperson.  Kleros  in  the  New  Testament 
(Acts  1:17,  25;  1  Pet.  5:3)  was  commonly 
used  to  denote  rank  or  degree.  Very  early, 
the  faithful  and  catechumens  were  called 
kleroi,  just  as  well  as  leaders.  However, 
from  the  third  century  onward,  the  term 
clerus  (ordo)  was  almost  exclusively  ap- 
plied to  the  ordained  ministry. 

Similarly,  the  word  laos  meant  the 
whole  people  of  God.  Laos  was  a  root  word 
for  laity,  those  not  ordained.  Thus,  the 
kleroi  came  to  mean  the  ordained  and  the 
laos  came  to  mean  the  non-ordained. 

By  the  middle  of  the  third  century,  this 
distinction  between  clergy  and  laity  was 
pronounced.  With  this  development  came 
the  conviction  that  the  clergy  were  the 
indispensable  mediators  between  God 
and  the  laity.  Lay  people  became  specta- 
tors in  a  divine  drama.  Both  terms  had 
originally  described  the  whole  people. 
Now  each  designated  a  part  of  the  people, 
creating  a  dichotomy  where  there  had 
been  wholeness. 

As  understanding  of  the  early  church 
has  increased,  it  has  become  increasingly 
clear  that  identifying  the  word  clergy 
with  the  ordained  minister  results  in  a 
truncated  understanding  of  both  ordina- 
\tion  and  the  practice  of  ministry.  There  is 


no  single  pattern  of  ordination  in  the  New 
Testament.  Indeed,  ministries  besides  the 
presbyter  were  essential  in  the  early 
church.  A  very  early  greeting  (Phil  1:1) 
already  refers  only  to  the  ministry  of 
bishop  and  deacon!  This  argues  that  early 
in  the  history  of  the  church,  ordination 
was  associated  with  a  variety  of  minis- 
tries, not  only  those  having  to  do  primari- 
ly with  the  sacraments. 

To  better  portray  the  diverse  and  dy- 
namic images  of  ordained  ministry  in  the 
early  church,  and  to  free  The  United 
Methodist  Church  to  embody  these 
images  as  it  moves  into  the  21st  century, 
the  Commission  for  the  Study  of  Ministry 
has  chosen  to  interpret  the  term  laos  in  its 
inclusiveness,  and  to  use  the  simple  but 
more  exact  names  of  "ordained  deacon" 
and  "ordained  elder"  to  describe  or- 
dained ministers. 


1.  Ordination  and  the  Apostolic 
Ministry.  The  apostles  were  witnesses  to 
and  proclaimers  of  the  resurrection  of 
Jesus.  As  they  gave  testimony  to  this 
mighty  act,  God,  through  the  Holy  Spirit, 
brought  the  church  into  being  as  the 
people  of  resurrection  faith  and  love. 

As  the  apostles  died  and  the  communi- 
ty grew,  the  apostolic  ministry  was 
continued  in  the  church  by  setting  apart 
persons  called  by  God  to  this  service. 
Through  the  laying  on  of  hands,  the 
church  invested  these  people  with  au- 
thority to  preach  and  teach,  to  nurture 
eind  heal,  to  gather  the  community  in 
worship,  to  send  it  forth  in  witness,  and  to 
provide  for  the  stewardship,  transmis- 
sion and  proclamation  of  the  gospel  to 
succeeding  generations  of  the  faithful. 
Likewise,  the  church  set  apart  others  to 
care  for  the  physical  needs  of  the  people, 
reflecting  at  the  outset  its  concern  that 
the  gospel  address  the  totality  of  human- 
ity's needs.  Paul  wrote  that  gifts  and 
ministries  were  differentiated  at  the  very 
beginning  of  the  church  (I  Thess.  5:12). 
Those  set  apart  were  to  equip  and  enable 
the  servanthood  of  the  entire  People  of 
God  (Eph.  4:1113).  Although  the  min- 
istry of  these  leaders  was  distinct,  it  was 
never  separate  from  nor  a  substitute  for 
the  service  of  the  entire  Body  of  Believ- 
ers. 

Thus,  important  as  ordained  ministry 
is,  it  had  and  continues  to  have  no 
existence  apart  from  the  community  of 
faith. 


Commentary 

The  words  employed  in  the  text  to  define 
ordination  have  been  chosen  carefully, 
with  consideration  both  to  the  theological 
past  and  the  ecumenical  future  of  The 
United  Methodist  Church.  They  stand,  as 
Methodism  itself  traditionally  has  stood, 
midway  between  a  "functionalistic"  (hav- 
ing to  do  with  task)  and  an  "ontological" 
approach  (having  to  do  with  one's  being) 
as  to  what  ordination  effects  in  the 
ordained. 

The  commission  acknowledges  that  "set 
apart,"  the  phrase  currently  used  to 
describe  the  act  of  ordination,  is  not  fully 
accepted  across  the  church.  We  recognize 
that  continued  use  of  such  terminology 
may  be  viewed  as  an  allocation  of  superi- 
ority to  ordained  persons,  or  to  the 
perpetuation  of  a  hierarchical  under- 
standing of  church  leadership.  Therefore, 
the  commission  has  chosen  alternate 
wording  at  various  junctures  in  the 
description  of  ordination. 

In  other  instances,  however,  the  term 
"set  aparf'  is  used  because  the  concept  is 
biblical  (Acts  6:6  and  13:3).  The  term  also 
depicts  the  traditional  understanding  of 
how  the  necessary  leadership  of  the 
church  was  discovered  and  authorized  for 
its  life  and  mission. 

The  appropriate  terminology  for  the 
future  must  be  yet  discovered.  The  com- 
mission fully  acknowledges  that  persons 
designated  for  ordained  ministry  are  not 
superior  in  any  way  to  those  whom  they 
serve.  The  commission  also  acknowledges 
that  persons  called,  chosen,  and  charged 
with  special  leadership  in  ministry  are 
needed  for  the  sake  of  order  and  effective- 
ness in  the  church's  life  and  mission. 


2.  The  Purpose  of  Ordination.  Ordi- 
nation, according  to  its  original  meaning 
and  purpose,  "orders"  the  gifts  received 
through  the  Holy  Spirit.  It  identifies, 
authorizes  and  empowers  persons  for 
particular  leadership  tasks  in  building 
up  the  Body  of  Christ  and  fulfilling  the 
mission  of  the  church  in  the  world. 

The  church's  understanding  of  the 
purpose  and  meaning  of  ordination  has, 
however,  changed  through  history.  The 
continuing  task  of  the  church  is  to 
consider  seriously  both  the  historical 
foundation  and  recent  developments,  and 
to  respond  faithfully  with  its  ordering  of 
ministry  for  present  and  future  needs  of 
mission. 
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In  the  act  of  ordination,  the  church 
affirms  and  continues  the  apostolic  min- 
istry as  it  recognizes  and  authorizes 
those  persons  God  calls  to  minister  as 
ordained  servants.  By  ordination,  the 
church  marks  persons  for  particular 
public  and  accountable  ministry  within 
the  People  of  God.  Ordination  gives  those 
persons  the  responsibility  to  represent 
the  gospel  of  Christ  which  created  and 
continues  the  church.  It  denotes  an 
action  by  God  and  the  community 
through  which  the  ordinands  are  em- 
powered for  their  task  by  the  Spirit  and 
are  upheld  in  the  acknowledgment  and 
prayers  of  the  community  of  faith. 

In  their  priestly  and  prophetic  service, 
ordained  ministers  remind  the  entire 
people  of  their  commission,  through 
baptism,  to  be  engaged  in  the  ministry  of 
evangelism  and  nurture,  liberation  and 
reconciliation.  In  this  manner,  the  min- 
istry of  lay  people  and  those  ordained  are 
inseparably  linked  to  the  mission  of  the 
church  in  the  world.  As  the  grace  of  God 
is  communicated  to  the  world  through 
the  church,  so  ordained  ministers  wit- 
ness to  this  grace  in  the  church. 

Ordained  persons  are  authorized  to 
engage  in  various  serving  ministries. 
Among  these  are  preaching  and  teaching 
the  Word  of  God,  celebrating  the  sacra- 
ments of  baptism  and  the  Lord's  Supper, 
equipping  the  People  of  God  for  ministry, 
exercising  pastoral  care,  alleviating 
human  need,  administering  the  disci- 
pline and  order  of  the  church,  and 
ordaining  other  ministers. 


Commentary 

In  the  1986  "Response  to  Baptism, 
Eucharist  and  Ministry,"  the  bishops  of 
The  United  Methodist  Church  balance 
delicately  the  question  of  task  and  being: 

"We  disagree  with  those  who  assert  that 
the  offices  were  only  functions,  and  with 
those  who  assert  that  offices  have  signifi- 
cance apart  from  the  functions  authorized 
by  the  churches." 

They  continue: 

"We  regard  any  hint  of  an  'indelible 
character'  of  ministerial  priesthood  with 
some  ambivalence.  .  .  .  We  assert  the 
parity  of  dignity  of  all  members  in  the 
common  priesthood;  and  yet  we  do  set 
persons  apart  by  ordination  for  word, 
sacrament,  and  order.  We  believe  the 
ordained  ministry  is  more  than  a  division 
of  function,  and  consequently  agree  that 


ordination  is  not  to  be  repeated;  and  yet, 
we  are  not  willing  to  claim  that  in 
ordination  something  primarily  ontologi- 
cal  occurs.  (In  the  1980  United  Methodist 
Ordinal,  the  term  'sign  act'  is  used  to  steer 
a  middle  course,  indicating  a  new  rela- 
tionship through  the  Spirit's  self-giving 
love  and  evoking  empowerment  by  the 
Spirit  for  the  church's  ministry.)" 

In  this  paper  on  ordination  and  or- 
dained ministry,  the  commission  has 
tried  to  articulate  and  to  maintain  the 
traditional  balance  of  these  traditions  in 
regard  to  ordination. 


3.  The  Act  of  Ordination.  Ordination 
is  a  public  act  of  the  church  that 
recognizes  a  person  has  been  called  by 
God,  and  prays  God's  power  on  the 
person's  ministry.  Precedents  for  ordina- 
tion are  found  in  the  scriptures,  but  its 
meaning  has  evolved  in  the  history  of  the 
church.  By  prayer  and  the  laying  on  of 
hands,  the  Spirit  of  God  acts  in  and 
through  the  community  of  faith.  Ordina- 
tion creates  a  new  relationship  and 
conveys  a  commission,  based  on  the 
recognition  of  individual  gifts  and  the 
empowerment  of  the  Spirit's  self-giving 
love. 

The  ordination  prayer  is  an  invocation 
of  the  Holy  Spirit,  asking  for  the  gift  of 
God's  continuing  power  upon  the  ordin- 
and  for  the  exercise  of  a  particular 
ministry.  By  praying  that  the  ordinand 
may  receive  God's  Spirit,  the  church 
acknowledges  God's  initiative  and  the 
church's  continual  dependence  on  God  to 
bless  its  ministry. 

Ordination  is  a  sign  of  God's  gift  and 
power  given  through  the  Holy  Spirit.  The 
church,  by  the  laying  on  of  hands,  marks 
a  person  for  particular  ordained  min- 
istry. Therefore,  the  church,  confident 
that  God  answers  the  prayers  of  the 
people  in  the  service  of  ordination,  does 
not  ordain  a  person  a  second  time  for  the 
same  ministry. 

Ordination  is  also  a  commitment  by 
the  church  and  the  person  to  be  faithful  to 
the  new  covenant  established  between 
the  person  ordained  and  the  Christian 
community.  The  ordinand's  commitment 
includes  an  expression  of  readiness  to 
live  in  a  way  suitable  to  this  ordination, 
and  a  commitment  to  the  responsibility 
and  opportunity  of  the  new  authority  and 
relationship. 


Commentary 

Methodism,  in  particular,  has  alwayi 
exercised  care  in  its  own  "succession"  o\ 
ordained  ministers.  Only  bishops  ordain 
and  people  once  ordained  are  not  re-or- 
dained for  the  same  office  of  ministry 
even  if  they  cease  exercising  it  for  a  time 

The  consecration  of  our  bishops  does 
not  belong  intrinsically  to  the  historic 
episcopate,  as  traditionally  understood. 
Rather,  it  goes  back  to  John  Wesley,  a 
presbyter  of  The  Church  of  England, 
ordaining  others  as  elders;  Philip  Wm 
Otterbein's  similar  action  as  a  presbyter  o/ 
The  German  Reformed  Church;  and  the 
farmer-preachers'  commissioning  of 
Jacob  Albright. 


4.  Ordination  and  Conference 
Membership.  In  The  United  Methodist 
Church,  ordination  and  membership  ir 
the  Annual  Conference  reflect  a  cove- 
nant relationship  between  the  church 
and  the  persons  ordained.  Both  contair 
privileges  and  responsibilities.  Ordained 
persons  are  authorized  to  perform  min' 
istry  in  the  name  of  and  under  the 
authority  of  the  church.  In  turn,  tho8( 
persons  make  themselves  available  foi 
ministry  through  the  church  and  become 
accountable  to  the  church  for  the  practice 
of  that  ministry. 

Ordination  and  membership  in  the 
Annual  Conference  for  the  present  dea 
con  and  elder  are  considered  distinct  ye' 
inseparably  linked.  The  disciplinary  pro 
vision  of  the  church  is  to  elect  thest 
persons  for  membership  in  the  Annua 
Conference  and  then  elect  them  fo: 
ordination. 

This  raises  serious  questions  for  botl 
the  understanding  of  ordination  an( 
conference  membership.  The  practice  ol 
electing  to  conference  membership  priol 
to  the  election  for  ordination  may  suggesi 
that  a  higher  value  is  given  to  confereno' 
membership.  If  ordination  is  the  church' 
response  to  God's  initiative,  should  no: 
the  election  to  ordination  precede  rathe  i 
than  follow  the  election  for  membership! 
Can  the  integrity  of  ordination  be  aJI 
firmed  if  it  is  only  possible  in  relation  t 
conference  membership  and  the  avail 
ability  of  appointment?  How  can  the  twi 
be  linked  in  such  a  way  that  maintaini 
both  their  uniqueness  and  integrity  ai 
well  as  their  unity? 

The  church  needs  to  be  in  continuini 
dialogue  and  reflection  upon  this  issue! 
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The  commission  suggests  that  the  se- 
quence of  election  be  changed  so  that  the 
election  to  conference  membership  fol- 
lows rather  thain  precedes  the  election  to 
,  ordination. 


Commentary 

:  For  United  Methodists,  the  question  of 
conference  membership  has  a  long  and 
convoluted  history.  Its  concern  predates 
that  of  ordination  and  in  some  situations, 
has  seemed  more  important  in  the  ena- 
bling of  pastoral  ministry  than  ordination 
itself  There  are  historical  reasons  why 
this  is  true.  Wesley  appointed,  and  later 
ordained,  persons  for  ministry.  He  natu- 
rally appointed  and  ordained  only  those 
who  were  "in  connection"  with  him. 

In  the  shaping  of  the  Methodist  Episco- 
pal ministry,  Francis  Asbury  put  primary 
zmphasis  on  itinerancy.  Therefore,  mem- 
bership in  the  Annual  Conference  took 
orecedence  over  ordination.  One  could  be 
I  lay  preacher  and  a  member  of  the 
Annual  Conference;  or  one  could  be 
irdained  a  deacon  and  not  yet  a  member; 
ir  one  could  be  an  ordained  local  elder 
juho  did  not  itinerate  and,  therefore,  not  a 
"nember  of  the  Annual  Conference  at  all. 

In  a  young  republic,  the  conference 
olayed  an  important  role  in  deciding 
natters  of  polity.  It  passed  on  the  suitabil- 
ity of  potential  candidates  for  ordination 
ind  became  the  expression  of  the  church 
vhere  ordained  persons  had  their  "mem- 
jership."  This  reflected  an  important 
Protestant  theological  "conciliar  princi- 
ple" which  rejected  the  personal  appro- 
oriation  of  power  by  the  episcopacy  in  The 
%man  Catholic  Church. 

United  Methodist  ordination,  then,  is  a 
'■ombination  of  episcopal  arui  presbyteri- 
m  polity.  It  is  dramatized  by  the  fact  that 
before  the  bishop  ordains,  the  ordinand 
las  been  voted,  approved  and  accepted 
nto  the  company  of  those  both  ordained 
ind  in  full  connection  with  an  Annual 
'Conference. 

The  theological  task  force,  appointed  by 
The  United  Methodist  Church  in  1983  to 
prepare  a  response  to  the  BEM  document, 
:ecognized  similar  issues: 
I  "It  is  clear  that  as  United  Methodists 
ontinue  to  explore  the  issues  in  ministry, 
ve  must  deal  separately  with  1)  member- 
hip  in  the  Annual  Conference,  2)  the  act 
'f  ordination,  3)  the  focus  or  function  of  a 
Mnisterial  office,  and  4)  the  assignment 
ff  persons  in  ministry." 


We  continue  to  place  a  high  value  on 
ordination.  We  embrace  it,  making  it  a 
covenantal  entity  with  all  the  privileges 
and  responsibilities  which  that  coveruxnt 
implies.  Thus,  there  is  still  great  value  in 
maintaining  a  very  close  relationship 
between  the  Annual  Conference  and  the 
ordained  ministry  in  United  Methodism. 


IV.  The  Ordering  of 
Ministry 

A.  The  Pattern  for  Ordering 

In  whatever  way  ministry  is  ordered,  it 
must  grow  out  of  the  fundamental  un- 
derstanding that  the  church  is  the  Body 
of  Christ.  Ministry  must  ultimately  be 
shaped  and  fashioned  by  the  mind  of 
Christ,  the  guiding  of  the  Holy  Spirit, 
and  the  needs  of  the  world.  Thus,  the 
church's  nature  and  ministry  are 
grounded  in  the  Triune  God  who  creates, 
calls,  and  gives  the  grace  and  gifts  for 
ministry. 

The  mission  of  the  church  calls  for 
participation  in  God's  divine  action  and 
mission.  It  is  fulfilled  through  various 
ministries,  all  patterned  on  the  ser- 
vanthood  of  Jesus  Christ.  How  then 
should  the  ministry  of  the  church  be 
ordered  so  the  mission  of  the  church  may 
be  faithfully  fulfilled? 

To  be  authentic,  the  church's  ministry 
needs  to  provide  for  faithful  participation 
in  the  purposes  of  God,  thereby  uphold- 
ing its  integrity  and  identity  in  an 
obedient  manner.  As  a  people  with  a 
heritage  and  hope,  the  members  of  the 
church  expect  to  "go  on  to  perfection."  As 
a  diverse  people  vnth  a  reconciling  faith, 
the  church  recognizes  the  need  to  mani- 
fest visible  unity.  Thus,  the  church 
continually  reforms  the  ordering  of  its 
ministry  to  be  faithful  to  its  understand- 
ing of  God's  purpose.  For  United  Method- 
ists, this  ordering  has  evolved  through 
the  vision  of  spreading  scriptural  holi- 
ness. 

The  diverse  ministries  of  the  church 
need  to  be  carried  out  in  a  complemen- 
tary and  collegial  manner.  As  the  per- 
sons of  the  Trinity  are  separate  but  One, 
each  form  of  ministry  ought  to  be  fulfilled 
in  relation  to,  not  in  isolation  from,  the 
others. 

An  important  dimension  of  mission 
and  ministry  in  the  history  of  The 
United  Methodist  Church  (and  of  its 
parent  bodies)  has  been  outreach  to  the 


world  so  that  all,  through  grace,  might 
experience  the  creative  and  saving  mercy 
of  Grod.  This  dimension  is  vital  in  deter- 
mining how  the  church  orders  its  min- 
istry. God,  through  the  Spirit,  calls  and 
enables  all  in  the  church  to  spread  the 
news  of  grace  by  word  and  deed. 

Basic  to  all  ministry  is  service  {dia- 
konia).  This  underlies  the  existence  and 
identity  of  the  entire  Christian  commu- 
nity. A  willing  self-sacrifice  is  the  calling 
of  all  those  who  are  baptized  in  Christ's 
name.  This  New  Testament  understand- 
ing of  voluntary  servanthood  is  the 
foundation  of  the  ministry  of  each  mem- 
ber of  the  Christian  community. 

From  the  era  of  Abraham  and  Sarah, 
God  has  identified  and  called  persons 
vnth  particular  gifts  to  fulfill  servant 
leadership  responsibility  with  God's  peo- 
ple. From  among  the  entire  people,  God 
still  calls  persons  into  particular  kinds  of 
representative  service.  These  persons  are 
recognized  by  the  church  and  are  or- 
dained for  specific  ministries  in  both 
church  and  world.  The  ministry  of  the 
deacon  and  the  elder  are  two  of  these 
ordained  ministries.  Both  are  patterned 
upon  and  incorporate  the  servant  min- 
istry of  Jesus.  Thus,  these  ministries  are 
not  mutually  exclusive.  However,  each 
one  does  carry  with  it  particular  respon- 
sibilities and  is  fulfilled  in  differing 
ways. 


Commentary 

During  the  Middle  Ages,  certain  dis- 
tinctions in  ordained  ministry  became 
known  as  "orders."  The  concept  of  ordo 
grew  out  of  Roman  law.  Augustine  devel- 
oped the  concept  theologically  with  an 
"ordered"  or  stratified  explanation  of  how 
the  universe  is  structured.  In  this  view,  the 
hierarchical  image  of  the  church  is  cast  in 
the  image  of  a  multi-layered  society. 

Today,  the  churches  are  realizing  that 
such  a  view  of  the  church  and  its  ministry 
became  too  static,  losing  the  dynamic 
flexibility  of  early  church  practice.  As  the 
churches  reflect  together  on  the  meaning 
of  Christian  ministry  for  today,  it  is 
proving  more  helpful  to  speak  of  forms 
and  offices  of  ministry  rather  than  order 
arui  rank. 

The  commission's  proposal  that  dea- 
cons be  ordained  for  a  ministry  of  service 
is  in  keeping  with  the  patterns  of  the  early 
church  with  regard  to  ordination  and 
with  its  understanding  of  ordination  as  a 
means  toward  the  fulfillment  of  mission. 
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The  commission  wishes  to  explore  pos- 
sible ways  in  which  ordained  deacons  and 
elders  m.ight  serve  new  missional  needs.  If 
our  ministries  are  united  with  those  of 
other  churches,  new  potential  for  service 
will  arise  there  as  well. 


B.    The   Ministry    of  the    Ordained 
Deacon 

Deacons  are  baptized  members  of  the 
People  of  God  who  are  ordained  to 
represent  to  the  church  its  own  identity 
in  Christ  as  a  body  of  persons  in  service  to 
the  church  and  the  world.  The  particular 
calling  of  the  deacon  is  to  struggle  with 
and  respond  in  Christ's  name  to  the 
myriad  needs  of  societies  and  persons. 
The  deacon  is  also  called  to  personify  the 
interdependence  of  worship  and  mission 
in  the  life  of  the  church. 

1.  Nature  and  History  of  the  Min- 
istry of  the  Deacon.  The  diaconate  can 
be  traced  back  to  the  beginning  of  the 
church.  Early  in  church  history,  deacons 
embodied  in  their  ministry  Christ's  own 
service  to  humankind.  Such  a  servant 
ministry  was  not  meant  to  be  a  substitute 
for  the  service  responsibility  of  all  Chris- 
tians. Rather,  it  was  intended  to  repre- 
sent Jesus'  ministry  of  service,  and  to 
intensify  and  make  more  effective  the 
self  understanding  of  the  entire  church 
as  servant.  In  the  early  church,  though 
such  forms  of  ministry  were  diverse,  they 
included  service  through  the  liturgical 
worship  life  of  the  Christian  community 
and  through  the  reaching  out  to  those  in 
human  need. 

There  are,  however,  no  clear  biblical 
mandates  as  to  either  the  functions  or  the 
status  of  deacons,  just  as  there  are  no 
clear  mandates  as  to  what  constitutes  a 
presbyter  (elder)  or  bishop.  Although  the 
Bible  offers  a  rich  source  for  imaging 
diaconal  ministry,  it  does  not  prescribe  a 
blueprint  that  can  be  reconstructed. 

Even  as  late  as  the  Council  of  Nicaea, 
however,  the  diaconal  functions  centered 
largely  around  service  to  the  poor  and 
sick,  and  service  in  the  Eucharistic 
liturgy.  Both  functions  were  performed 
in  assistEince  to  the  bishop.  As  the 
presbyter  took  the  place  of  the  bishop  in 
the  local  congregation,  the  deacon's  as- 
sistance in  the  service  of  worship  was 
more  closely  connected  with  the  ministry 
of  the  presbyter.  Nevertheless,  as  in  the 
New  Testament  church,  diaconal  min- 
istry was  both  in  the  world  and  in  the 
church. 


In  the  renewal  movements  that  creat- 
ed United  Methodism,  diaconal  ministry 
was  carried  out  faithfully  by  a  large 
variety  of  people,  such  as  members  of 
classes  and  societies.  Almost  none  of 
these  persons  was  ordained. 

In  the  19th  century,  the  office  of 
deaconess  (the  female  diaconate)  and 
later  the  office  of  home  missionary  were 
authorized  by  the  church.  These  offices 
represented  a  form  of  dedicated  service 
akin  to  that  of  the  early  church.  They 
have  linked  a  dynamic  proclamation  and 
an  authentic  practice  of  the  Christian 
faith  which  underscored  the  relationship 
between  work  and  witness,  lifestyle  and 
liturgy.  Like  their  first  century  counter- 
parts, the  deaconesses  and  home  mis- 
sionaries have  received  a  call  from  God 
and  continue  to  give  themselves  in  a 
self-sacrificial  way  to  the  world,  on 
behalf  of  Christ  and  the  church. 

In  more  recent  years,  diaconal  min- 
istry has  been  established  and,  like  the 
home  missionary  office,  it  is  a  vocation 
for  both  women  and  men.  The  office  of 
consecrated  lay  workers  was  created  by 
the  church  for  persons  called  by  God, 
prepared  for  specific  ministries,  and 
authorized  for  service  in  church  and 
world.  This  became  the  office  of  diaconal 
minister.  This  newer  office  was  open  to 
other  forms  of  diaconal  service,  including 
the  deaconess  and  home  missionary. 
Some  hold  both  relationships. 

The  present  diaconal  ministry  contin- 
ues to  incorporate  many  of  the  emphases 
of  these  earlier  amd  continuing  expres- 
sions of  the  diaconate,  especially  those 
related  to  service  where  the  church  and 
the  world  intersect. 

The  church  has  lived  for  some  time 
with  a  division  between  those  who  con- 
centrate on  one  or  another  parts  of  its 
diaconal  ministry.  Therefore,  it  is  appro- 
priate to  bring  together  the  various 
diaconal  ministries  into  a  single  or- 
dained ministry.  The  mission  of  the 
church  would  be  strengthened  by  having 
life-long  deacons  among  its  ordained 
ministers.  These  persons  exemplify  the 
inseparability  of  the  service  of  Christians 
gathered  for  worship  and  that  of  Chris- 
tians scattered  for  service  in  the  world. 
They  intentionally  personify  the  ser- 
vanthood  every  Christian  is  called  to  live 
in  both  church  and  world.  They  embody 
the  interdependence  and  intersection  of 
the  congregation's  worship  and  its  life  in 
the  world. 

The  ministry  of  the  ordained  deacon  is 
both  representative  and  particular.  It  is 


representative  in  that  the  deacon  strive 
to  embody,  in  every  part  of  his  or  he 
being,  the  life  of  worship  and  work  thai 
Jesus  called  all  to  live.  It  is  particular  i , 
the  sense  that  a  deacon's  training  euij 
ministry  is  for  a  specific  ministry  in  th| 
church  and  world,  on  behalf  of  Christ. 

The  ministry  of  the  deacon  serves  as 
visible  and  conscious  reminder  to  th 
church  of  its  mission  in  the  world.  Roote! 
in  the  worship  life  of  the  congregatior, 
the  deacon's  ministry  visibly  and  contiri 
ually  reminds  the  church  of  the  "why, 
and  "how"  of  its  service.  It  holds  togethe; 
in  one  ministry,  leadership  in  worship  i| 
the  Body  of  Believers  and  service  to  th 
world.  I 

The  essential  thrust  of  the  deacon 
service  is  missional.  It  may  be  s( 
primarily  within  the  context  of  a  loc4 
congregation  or  in  the  world,  on  behalf  tj 
Christ.  In  either  case,  it  needs  to  holl 
together  what  is  so  often  separated-l 
worship  and  witness,  prayer  and  praij 
tice.  The  deacon,  therefore,  needs  to  Ij 
related  to  a  local  congregation,  particj 
pating  regularly  in  worship  leadershiji 
The  model  for  the  ordained  deacon  is  tha 
of  servanthood;  the  method  is  that  n 
outreaching  love. 


Commentary  y 

T?ie  United  Methodist  Church  }ias  inv 
roots  an  office  of  ordained  deacon.  1\ 
circumstances  of  rapid  change,  the  dec 
con,  along  with  the  elder,  provided 
needed  and  effective  tool  for  mission.  / 
the  church  developed  and  society  becart 
more  settled,  the  character  of  the  ministi 
of  deacon  changed.  It  was  again  viewed  c 
it  had  been  in  The  Church  of  Englaru 
primarily  as  the  entry  into  the  office 
elder.  Virtually  all  those  presently  a 
dained  as  deacons  are  either  preparing  f 
the  ministry  of  elder  or  functioning  c 
such  in  their  appointment. 

As  the  United  Methodist  bishops  wro 
in  the  1986  "Response  to  BEM".-  "BE: 
calls  into  question  the  United  Methodi 
practice  of  making  deacon's  orders  tl 
preliminary  step  to  elder's  orders.  It  fore- 
us  to  articulate  a  theological  meaning 
the  'diaconal  ministry'  apart  from  itii 
erancy  and  membership  in  the  Annw 
Conference."  This  openness  from  ti 
bishops  to  re-think  itinerancy  and  men 
bership  is  encouraging. 

The  commission  recommends  a  lifelon 
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ieacon  who  will  be  under  the  appoint- 
nentofthe  bishop,  but  not  itinerant  in  the 
'raditional  sense.  How  this  new  office  of 
ieacon  will  become  a  missional  ministry, 
\nd  what  its  potential  might  be  is  one  of 
he  primary  foci  for  future  study. 


2.  Particxilar  Ministries  of  the  Of- 
5ce  of  Deacon.  The  deacon's  ministry  is 

I  sign  to  the  church,  enabling  the 
ervanthood  of  all  Christians.  Deacons 
ire  called  to  ministries  of  service,  wit- 
less and  practice.  Their  ministry  in- 
iludes  several  dimensions: 

— as  servant,  the  deacon  represents  to 
he  church  and  the  world  the  servant 
■linistry  of  Jesus  Christ  to  which  all 
Christians  are  called; 
:  — as  care-giver,  the  deacon  demon- 
trates  a  loving  care  and  concern  for  all 
ersons,  calling  the  church  into  active 
avolvement  with  the  hurts  and  needs  of 

II  humanity; 

.  — as  advocate,  the  deacon  proclaims 
astice,  assists  the  poor,  the  needy  and 
16  oppressed,  challenging  the  church  to 
jnfront  those  systems  which  oppress  or 
ijure  others; 

—as  evangelist,  the  deacon  witnesses 
y  the  power  of  the  Holy  Spirit  to  the 
race  of  God,  inviting  people  to  become 
isciples  and  receive  baptism; 
— as  teacher,  the  deacon  nurtures  per- 
)ns  in  the  faith,  assisting  the  communi- 
7  to  claim  its  self-identity  as  servant 
linisters  of  Jesus  Christ  and  communi- 
iting  the  teachings  of  the  gospel  by  word 
ad  deed; 

. — as  missioner,  the  deacon  lifts  the 
lobal  dimension  of  the  Christian  faith, 
lodels  the  link  between  those  gathered 
^r  worship  and  those  scattered  for 
irvice  in  the  world,  calling  the  church  to 
itentionally  engage  in  the  world  com- 
unity  and  its  struggles; 
—as  leader,  the  deacon  assists  in 
orship  and  aids  in  equipping  and 
npowering  the  laity  for  their  ministry 
both  the  church  and  the  world. 
1 

is.  Preparation  for  the  Ordained 
inistry  of  the  Deacon.  The  ministry 
this  new  office  of  deacon  is  designed  to 
eet  the  mission  and  service  needs  of  the 
esent  and  to  lead  the  church  into  the 
ture.  Its  purpose  is  to  extend  and  make 
ore  effective,  in  a  new  relationship,  the 
rvant  ministry  of  all  Christians.  While 
incorporates  much  of  the  emphases  of 
le  previous  diaconal  ministries,  it  is  not 


simply  a  replacement  for  them.  Some  of 
those  persons  presently  serving  as  dia- 
conal ministers,  deaconesses,  home  mis- 
sionaries or  deacons  may  wish  to  enter 
this  new  office.  Others  may  wish  to  seek 
alternative  expressions  of  service.  The 
question  of  whether,  or  how,  these  offices 
could  be  continued  will  require  further 
consideration.  Qualifications  and  the 
appropriate  means  of  transition  will  also 
need  to  be  considered. 

Thus,  it  is  not  yet  possible  nor  feasible 
to  delineate  all  the  standards  for  candi- 
dates for  the  ordained  ministry  of  the 
deacon.  However,  it  is  assumed  that  such 
qualifications  would  include  specific  the- 
ological educational  requirements  as 
well  as  specialized  educational  require- 
ments in  the  particular  area  of  service  for 
which  the  deacon  is  preparing. 

It  is  further  assumed  that  there  will 
need  to  be  an  "in-training"  period  for 
candidates  for  the  ordained  ministry  of 
deacon  which  will  allow  for  training, 
supervision,  and  evaluation.  There  may 
also  be  a  probationary  relationship  to  the 
Annual  Conference  during  this  time. 

4.  Conference  Membership  and  De- 
ployment. Upon  election  for  ordination 
by  the  conference,  deacons  will  be  elected 
as  full  members  of  the  Annual  Confer- 
ence. Further  consideration  needs  to  be 
given  as  to  whether  deacons  should 
constitute  a  third  group  in  the  Annual 
Conference  along  with  elders  and  lay- 
persons. This  would  allow  deacons  and 
elders  to  vote  separately  on  such  matters 
as  the  admittance  of  candidates  into 
conference  membership.  As  ordained 
persons,  deacons  and  elders  would  be 
considered  together  for  the  equalization 
of  lay  and  ordained  Annual  Conference 
members.  In  light  of  the  variety  of 
missional  needs  served  by  such  an  or- 
dained ministry  of  the  deacon  and  the 
specific  training  and  expertise  involved 
in  preparing  to  fill  them,  deacons  will 
seek  and  negotiate  their  own  place  of 
service.  Since  they  will  serve  under  the 
appointment  of  a  bishop,  advance  con- 
sultation regarding  employment  is  es- 
sential and  approval  of  the  bishop  is 
required. 

Deacons  will  not  be  guaranteed  an 
appointment,  nor  will  they  be  required  to 
itinerate.  Deacons  are  accountable  to  the 
Annual  Conference  for  their  ministry. 
Annually,  their  work  should  be  reviewed 
and  their  appointment  authorized. 

The  church  might  be  well-served  by 
having  among  its  life-long  deacons  those 


who  would  itinerate.  Rather  than  seek- 
ing their  own  appointment,  these  dea- 
cons would  offer  themselves  to  the  church 
for  placement.  The  desirability  and  the 
feasibility  of  such  a  proposal  is  an  issue 
for  consideration  in  the  next  quadren- 
nium. 

C.  Ministry  of  Certified, 
Commissioned  and  Consecrated 
Personnel 

Currently,  The  United  Methodist 
Church  has  certified,  commissioned  and 
consecrated  persons  who  have  been 
called  by  God  to  Christian  service  for 
ministries  of  nurture,  training,  support, 
and  assistance.  They  may  or  may  not  be 
ordained. 

Preparation  for  these  ministries  re- 
quires the  meeting  of  personal,  profes- 
sional and  church  standards.  These  in- 
clude theological  studies,  training  for 
their  particular  area  of  service,  and  a 
period  of  supervised  experience.  A  pro- 
gram of  continuing  education  is  required 
to  retain  certification. 

For  commissioned  personnel  and  con- 
secrated diaconal  ministers,  the  service 
appointment  or  place  of  employment  is 
not  guaranteed. 

Diaconal  ministers  become  lay  mem- 
bers of  the  Annual  Conference  upon 
consecration.  Commissioned  or  certified 
persons  may  be  elected  as  lay  members. 
Some  persons  in  these  ministries  may  be 
called  to  enter  the  new  office  of  deacon. 
Others  may  wish  to  continue  their  cur- 
rent expression  of  service  in  a  lay  office. 

D.  The  Ministry  of  the  Ordained 
Elder 

Elders  are  baptized  members  of  the 
People  of  God  who  continue  in  the 
ministry  of  witness  and  service  given  to 
all  the  people  of  God  in  their  baptism. 
Following  the  call  of  God,  emders  are 
ordained  for  the  serving  ministry  of 
Word,  sacrament  and  order. 

1.  Nature  and  History  of  the  Min- 
istry of  the  Elder.  The  earliest  docu- 
ments of  the  New  Testament  period 
make  clear  that  although  all  members  of 
the  church  were  given  gifts  and  respon- 
sibilities for  ministry,  some  were  called 
and  enabled  by  God  and  accepted  by  the 
community  to  exercise  public  leadership 
(I  Thess.  5:12).  How  this  leadership 
developed  in  the  first  and  early  second 
centuries  is  not  entirely  clear,  but  schol- 
ars now  agree  that  the  evolution  of 
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leadership  took  different  directions  in 
various  places. 

In  congregations  composed  of  "Jewish 
Christians"  the  traditional  term  elder 
(presbyteros)  was  used  to  describe  the 
person  who  presided  in  the  congregation, 
while  in  congregations  consisting  pri- 
marily of  converts  who  had  not  been 
Jewish,  the  same  leader  was  called 
episkopos,  or  bishop.  It  was  only  in  the 
second  century,  when  a  ministry  relating 
the  congregations  to  one  another  became 
necessary,  that  the  bishop's  ministry 
evolved  in  that  direction.  The  role  of  the 
elder  became  more  and  more  focused  in 
leadership  of  the  local  congregation, 
which  included  preaching,  presiding  at 
the  Lord's  Supper,  and  pastoring  the 
people  of  the  congregation  into  a  recon- 
ciled and  reconciling  body. 

This  reconciliation  and  unity  is  basic  to 
the  identity  of  the  church  community.  To 
be  whole,  the  total  community  must 
embrace  a  wide  diversity  of  persons  and 
viewpoints  into  a  visibly  reconciled  body. 
The  church,  therefore,  expects  those 
persons  ordained  to  the  ministry  of  elder 
to  embody  and  effect  unity  in  the  commu- 
nity of  faith. 

2.  Particular  Ministries  of  the  Of- 
fice of  the  Ordained  Elder.  The  min- 
istry of  the  ordained  elder  includes 
several  dimensions: 

— as  preacher,  the  elder  proclaims  the 
good  news  of  redemption  and  salvation  in 
Christ,  and  invites  all  persons  to  receive 
Jesus  Christ  as  Lord  and  Savior  and  be 
baptized  as  disciples; 

— as  prophet,  the  elder  calls  the  church 
to  be  faithful  to  Christ's  words  and 
authority,  advocating  a  concern  for  the 
poor,  the  needy,  and  the  oppressed,  and  a 
commitment  to  social  justice; 

— as  teacher,  the  elder  communicates 
knowledge  of  the  Christian  tradition, 
interprets  the  Scriptures,  and  challenges 
the  church  in  Christian  ethical  reflec- 
tion; 

— as  pastor,  the  elder,  with  Jesus  as  the 
chief  shepherd,  gathers,  prays  for,  and 
suffers  with  God's  people,  mediating  the 
healing  power  of  God's  grace  through  the 
Holy  Spirit; 

—priest,  the  elder  lifts  to  God  the 
concerns  of  the  people,  through  baptism 
marks  the  incorporation  of  persons  into 
the  church  and  its  ministry,  and  in 
celebrating  the  Lord's  Supper,  offers 
them  forgiveness  in  Christ's  name,  in 
union  with  Christ's  sacrifice; 

— as  leader,  the  elder  performs  the 


ministry  of  guiding  and  "ordering"  the 
life  of  the  congregation,  of  building  it  up 
in  Christ,  by  equipping,  encouraging, 
and  enabling  all  the  people  of  God  in 
their  ministry  of  servanthood. 


Commentary 

Early  in  the  life  of  the  Christian  church, 
certain  acts,  associated  with  the  life, 
ministry  and  presence  of  Jesus  Christ, 
became  filled  with  special  meaning  and 
significance.  Although  there  was  a  mys- 
tery at  the  center  of  these  actions  which 
could  not  be  explained,  Chrisfs  power 
and  presence  became  associated  with 
them  in  unique  ways. 

So  these  central  acts  (eventually  called 
sacraments) ,  would  not  be  misused,  their 
repetition  became  focused  in  persons, 
verified  and  accountable  through  ordina- 
tion, whom  the  community  judged  had 
been  called  and  gifted  by  God.  This  was 
especially  true  of  the  Lord's  Supper,  the 
presidency  of  which  came  to  be  restricted 
to  the  ministry  of  the  presbyter  (priest) 
and  bishop. 

John  Wesley's  strong  feelings  and 
practice  regarding  the  separation  between 
preaching  and  priestly  ministry  is  well 
known.  To  him  an  "inward  call"  was  vital 
for  the  former  and  an  outward  authenti- 
cation was  necessary  for  the  latter.  As  a 
loyal  priest  of  The  Church  of  England,  he 
assessed  that  the  sacramental,  priestly 
ministry  of  The  Church  of  England  was 
being  carried  out  faithfully  and  effective- 
ly. He  also  saw  the  need  for  a  renewal  of 
the  Word  through  preaching. 

Wesley  held  to  the  separation  between 
preacher  and  priest  during  most  of  his 
life.  Methodism's  unordained  preachers 
ranged  the  length  and  breadth  of  the 
country,  preaching  a  renewal  gospel  of 
repentance,  justification  and  sanctifica- 
tion.  People  became  believers,  joined 
small  groups  for  pastoral  care,  education 
and  nurture,  and  were  told  to  attend  the 
parish  church  for  weekly  Eucharist.  This 
was  the  pattern  in  the  colonies  as  well,  at 
least  until  1776,  when  The  Church  of 
England  lost  its  jurisdiction  and  Wesley 
was  freed  or  forced  to  change. 

The  seriousness  of  the  ordinationi sac- 
rament tension  is  demonstrated  in  the 
"Fluvanrui  Schism,"  in  which  several  lay 
preachers  ordained  each  other.  Even 
though  it  meant  his  followers'  virtual 
deprivation  of  the  sacraments  for  several 
years,  Wesley  was  unwilling  to  bend  his 


position  or  mend  the  schism.  Yet  peoph 
needed  to  have  access  to  the  sacrament 
and  only  properly  ordained  person: 
should  administer  them.  Therefore,  be 
fore  his  death,  Wesley  was  ordainini 
presbyters.  When  he  did  ordain,  Wesle 
felt  justified  to  do  so  properly  because  1 
he  was  a  ''scriptural  episkopos,"  2)  th 
jurisdiction  of  The  Church  of  Englam 
had  ceased,  and  3)  the  flock  needei 
tending. 

Our  more  recent  vacillation  in  describ 
ing  the  relation  between  ordination  am 
the  sacraments  has  been  the  result  ofth 
slow  yet  continual  swing  between  "reneu 
ing  movement"  and  institutionc 
"church."  As  our  identity  has  fluctuatec 
with  the  movement  predominating 
times  and  the  churchly  dimension  takin, 
priority  at  others,  our  polity  and  disci 
pline  on  ordination  and  sacraments  ah 
has  shown  change  and  inconsistencies. 


3.  Preparation  for  the  Ministry 
the  Ordained  Elder.  As  with  deacons, : 
is  not  yet  possible  to  delineate  all  th 
necessary  requirements  and  qualifici 
tions  for  the  office  of  the  elder.  Intensivi 
systematic  seminary  education  and  th 
intentional  examination  and  evaluatio 
of  each  candidate  is  essential,  and  shou 
be  continued.  This  has  normally  assume 
a  seminary  degree  as  the  basic  qualifici 
tion  for  elder's  ordination.  In  light  oft! 
mission  of  the  church  for  the  future,  tl: 
question  must  then  be  raised:  Should 
seminary  degree  continue  to  be  ti 
primary  requirement  for  ordination  ai 
full  membership  in  the  Annual  Confe 
ence? 

Currently,  there  is  need  for  greatt 
inclusiveness  and  a  faithful  response  \  ^ 
mission  needs  in  particular  communiti^ 
and  situations.  There  is  also  need 
address  seriously  justice  issues  of 
crimination  and  past  history.  Therefor 
existing  optional  patterns  for  entranc 
should  be  maintained  and  more  fill, 
utilized  by  Annual  Conferences.  Eac 
pattern  should  include  systematic  the 
logical  education.  Each  should  also  ii|j 
elude  specific  training  appropriate  f(|| 
the  unique  contexts  in  which  such  miilj 
istry  is  to  be  done. 

The  goal  of  any  pattern  of  entry  is  1 1 
provide  persons  who  are  highly  commi 
ted,  theologically  qualified,   and  we 
trained  for  their  ministries.  The  goal 
also  to  insure  opportunity  for  full  partic 
pation  in  the  life  of  the  Annual  Confe  j 
ence. 
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In  each  case,  some  appropriate  proba- 
tionary period  for  training,  evaluation 
and  supervision  would  be  required  prior 
to  ordination.  There  may  also  be  proba- 
tionary conference  membership  during 
this  time  to  assist  the  conference  in  its 
task  of  examination  and  evaluation,  and 
to  provide  support  for  the  candidates. 
Elders  on  probation  may  be  licensed  as 
lay  pastors  to  administer  the  sacraments 
in  the  charges  to  which  they  are  as- 
signed. 

Whether  elders  must  first  be  ordained 
deacons  remains  in  question.  Since  the 
node  of  all  ministry,  both  general  and 
jrdained,  is  servanthood,  is  it  necessary 
"or  each  elder  to  be  ordained  first  as  a 
leacon?  Can  the  integrity  of  the  diacon- 
ite  be  maintained  if  it  is  inseparably 
inked  to  the  ordination  of  the  elder?  This 
8  one  of  the  questions  which  require 
lontinuing  study  in  the  next  quadren- 
lium. 


Commentary 

There  is  a  pragmatic,  functionalist 
tream  alive  in  United  Methodism.  To  fill 
he  needs  of  mission  on  the  frontier  (and 
ince  then  as  well),  educational  and 
heological  arguments  supporting  or- 
lained  ministry  sometimes  have  been  set 
side  in  favor  of  keeping  a  person  in  a 
ilace  of  perceived  ministerial  need.  This 
fragmatism  arises  partly  out  of  Wesley's 
wn  experience;  a  partly  educated,  com- 
pletely committed  group  of  preachers  were 
trgely  responsible  for  the  rapid  emer- 
gence of  the  various  roots  of  The  United 
fethodist  Church.  This  bent  in  our 
'istory  has  provided  flexibility  for  the 
hurch  to  respond  to  a  variety  ofmissional 
•eeds. 

So  that  ministry  and  ordination  retain 
'leir  integrity,  it  is  essential  that  the 
iluable,  traditional  United  Methodist 
'mgmatism  be  balanced  with  an  equal 
'msideration  of  the  empowerment  of  the 
'oly  Spirit  that  is  conferred  in  ordina- 
on. 

It  is  likewise  noteworthy  that  through- 
it  its  existence,  The  Evangelical  United 
brethren  Church,  like  The  Church  of  the 
United  Brethren  in  Christ  before  it, 
^'dained  only  elders,  and  thus  main- 
lined a  single  order  of  set-apart  min- 
try. 


4.  Conference  Membership  and  De- 
ployment. As  with  deacons,  ordination 
and  membership  in  the  Annual  Confer- 
ence need  to  continue  to  be  connected 
closely.  Upon  election  by  the  conference 
for  ordination,  elders  will  be  elected  as 
full  members  of  the  Annual  Conference. 

Elders  will  itinerate  under  the  author- 
ity and  appointment  of  the  Bishop. 
Elders  in  good  standing  will  be  guaran- 
teed an  appointment,  provided  they  have 
effectively  demonstrated  high  quality 
ministry. 

The  system  of  itinerancy  continues  to 
hold  much  promise  for  matching  a  vari- 
ety of  ministerial  gifts  with  the  needs  of 
various  congregations  and  persons.  Cur- 
rently, its  implementation  also  holds 
much  pain.  If  itinerancy  is  to  remain  a 
viable  option  for  the  church,  issues  of 
injustice  and  inequity,  as  well  as  ac- 
countability, availability  and  authority, 
must  be  addressed. 

Elders  may  serve  in  appointments 
beyond  the  local  church  which  require  a 
ministry  of  Word,  sacrament,  and  order. 
These  appointments  are  not  guaranteed. 
These  elders,  however,  are  in  covenant 
relationship  with  the  Annual  Confer- 
ence, and  under  its  authority.  A  critical 
issue  related  to  the  matter  of  appoint- 
ments to  ministries  beyond  the  local 
church  focuses  on  structures  for  mutual 
accountability.  These  ministries  beyond 
the  local  church  must  be  authorized  by 
the  Bishop,  Cabinet  and  executive  ses- 
sion of  the  Annual  Conference.  Elders  in 
such  ministries  should  be  upheld  by  the 
support  and  encouragement  of  others  in 
the  covenant.  In  turn,  a  systematic 
evaluation  of  both  the  elder  and  the 
ministry  should  be  maintained.  Elders 
who  serve  in  such  appointments  should 
be  related  to  a  local  congregation  and 
should  participate  in  the  worship  and 
service  life  of  that  local  community,  as 
their  ministry  permits. 

An  issue  needing  study  is  the  question 
of  whether  elders  serving  in  appoint- 
ments beyond  the  local  church  should  be 
guaranteed  an  appointment  to  a  local 
church  upon  their  request. 


Commentary 

Itinerancy,  a  unique  part  of  Methodist 
polity,  arose  in  the  historical  circum- 
stances of  Wesley  leading  a  traveling 
prophetic  ministry  within  the  Church  of 
England  and  calling  a  church  and  nation 


to  scriptural  holiness.  As  preachers  spoke 
the  Word,  (usually  in  the  open  air  at  first), 
they  called  people  to  assemble,  and  socie- 
ties came  into  being  around  the  country. 
Gradually,  circuits  of  these  societies  de- 
veloped, through  which  preachers  would 
itinerate.  Regular  preaching  schedules 
developed  and  the  societies  became  settled 
into  congregations. 

On  the  American  frontier,  itinerant 
preachers  preached,  established  small 
worshipping  groups,  and  ministered  to 
social  need.  In  these  circumstances,  itin- 
erancy was  very  effective  as  a  mission 
strategy.  Since  most  of  these  itinerants 
were  young  and  required  to  be  unmarried, 
economic  and  family  consideration  did 
not  intrude.  Perhaps  United  Methodists 
have  never  taken  seriously  enough  the  fact 
that  even  Asbury  could  not  keep  marriage, 
families  and  apostolic  itinerancy  of  elders 
working  together. 

Equity  in  all  things  was  a  key  to  the 
workability  of  this  system  of  deployment. 
Needs  could  be  matched  with  individuals' 
gifts,  for  the  benefit  of  all.  A  common 
treasury  aimed  at  equalized  remunera- 
tion. Almost  all  moved  with  great  fre- 
quency and  located  when  they  married,  at 
least  during  the  years  of  most  rapid 
expansion  and  growth. 

As  life  settled  down  on  the  American 
frontier,  itinerancy  evolved  from  circuits 
to  stations,  from  quarterly  to  semi-annual 
to  one-,  two-,  three-  and  five-year  maxi- 
mum stays.  An  argument  can  be  made 
that  this  development  was  not  only  an 
inevitable  sociological  phenomenon,  but 
was  a  desirable  change  for  theological 
and  polity  reasons  as  well.  For  example, 
as  community  life  settled  down  in  villages 
and  cities,  people  became  less  mobile  and 
the  need  for  longer  term  pastoral  care 
grew  correspondingly.  The  Wesleyan  di- 
chotomy between  itinerant  preacher  and 
settled,  ordained,  sacramental  "priest" 
continues  among  United  Methodists. 
Many  in  the  church  feel  uneasy  and  less 
than  faithful  as  itinerancy  in  the  tradi- 
tional sense  becomes  more  difficult  to 
manage.  Wesley  never  really  faced  this 
issue! 

The  commission  believes  that  itin- 
erancy still  has  the  potential  to  be  an 
effective  method  of  ministerial  deploy- 
ment. However,  particular  questions  are 
being  raised  which  need  to  be  addressed. 
The  spouses  of  many  ordained  elders  are 
now  employed  professioruilly  in  their 
communities,  making  frequent  moving  of 
the  ordained  person  more  difficult.  The 
increasing  number  of  "clergy  couples" 
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adds  another  dimension  to  the  itinerancy 
issue  which  should  be  viewed  as  a  new 
resource  for  mission  rather  than  a  prob- 
lem. There  are  justice  issues  which  must 
be  addressed,  such  as  disparities  in 
remuneration  and  housing,  mobility,  and 
the  call  for  open  itinerancy  across  cultural 
and  racial  boundaries.  Further,  as  ecu- 
menical parishes  proliferate,  new  and 
nontraditional  forms  of  appointment  will 
need  to  evolve. 

The  commission  is  presently  dividing 
the  question  of  itinerancy  and  ordination. 
It  recommends  the  continuation  of  the 
itinerant  elder,  recognizing  that  if  tradi- 
tional itinerancy  continues,  it  needs  to 
address  these  questions.  Otherwise,  the 
system  becomes  ineffective  at  best  and 
unfair  at  worst. 


E.   The   Ministry   of  Licensed   Lay 
Pastors 

The  church  is  continually  called  to  new 
forms  of  ministry  in  and  for  the  world. 
Such  forms  must  always  be  faithful  to  the 
integrity  and  unity  of  the  faith  and 
mission  of  the  church.  At  the  same  time, 
the  church  needs  to  be  responsive  to  the 
renewing  and  recreating  work  of  the 
Holy  Spirit  and  the  needs  of  the  world. 

In  order  to  meet  particular  needs  in 
specific  situations  of  ministry  and  to 
assure  responsible  pastoral  care,  lay 
persons  with  particular  gifts,  abilities 
and  skills  may  be  appointed  for  pastoral 
service  for  a  particular  place  and  time. 
These  persons  are  designated  Licensed 
Lay  Pastor.  They  may  be  licensed  to 
provide  ministry,  including  sacramental 
ministry  for  specific  missional  needs  that 
might  not  otherwise  be  met  in  that 
situation.  Their  ministry  should  be  loca- 
lized in  the  context  of  a  specific  setting. 
Preparation  for  this  ministry  and  contin- 
uing education  will  be  required.  Such 
preparation  will  focus  on  the  special 
needs  of  the  ministry  to  which  assign- 
ment is  made. 

Each  licensed  lay  pastor  will  be  as- 
signed to  a  counseling  elder  who  will 
supervise  and  support  the  licensed  lay 
pastor's  work  in  the  ministerial  course  of 
study,  assist  with  specific  pastoral  func- 
tions as  needed,  and  give  counsel  on 
matters  of  pastoral  responsibility  as 
assigned  by  the  cabinet.  Licensed  lay 
pastors  may  become  elders  after  com- 
pleting appropriate  training. 


Commentary 

When  The  Methodist  Episcopal  Church 
was  constituted  in  1784  in  the  United 
States,  some  twelve  persons  were  or- 
dained elder.  Over  a  period  of  time,  the 
ethos  continued  to  develop  in  which 
preaching  occupied  the  primary  place  in 
worship  and  even  assumed  priority  over 
the  celebration  of  the  Lord's  Supper.  Life 
on  the  frontier,  in  which  itinerant  lay  or 
diaconal  preachers  carried  the  good  news 
throughout  western  moving  civilization, 
accentuated  such  development.  Much  the 
same  pattern  characterized  the  forebears 
of  The  Evangelical  United  Brethren 
Church. 

In  the  theology  and  practice  of  ordained 
ministry  one  can,  for  example,  trace  a 
development  in  the  19th  century  of  a  more 
settled  "churchly"  parish  elder,  exercising 
a  more  complete  pastoral  ministry,  in- 
cluding more  attention  to  the  sacrament  of 
the  Lord's  Supper. 

The  sacramental,  "catholic"  dimensions 
of  United  Methodism's  perceptions  of  the 
faith  are  only  now  being  restored.  There- 
fore, there  is  value  in  articulating  again 
the  doctrine  of  the  church  and  its  min- 
istry, especially  in  relation  with  other 
ecumenical  partners. 

For  the  sake  of  perceived  missional 
needs,  there  has  been  a  willingness  in 
United  Methodist  history  to  allow  prac- 
tices inconsistent  with  our  theological 
understanding  of  the  relationship  be- 
tween ordination  and  the  administration 
of  the  sacraments.  The  commission  has 
wrestled  with  this  question  and  continues 
to  think  that  the  licensed  local  pastor  fills 
a  necessary  missional  role. 

Perhaps  what  is  needed  most  in  the 
coming  period  is  to  bring  and  hold 
together  an  understanding  of  the  mis- 
sional dimension  of  ordination  and  the 
sacraments,  so  these  can  be  seen  as  part  of 
a  missional  witness,  not  as  unnecessary 
obstructions  to  it. 


V.  Needs  for  Further  Study 

This  report  is  a  culmination  of  the 
commission's  work  to  date.  It  is  a  work 
still  in  process.  It  contains  both  new 
areas  of  agreement  as  well  as  areas  we 
believe  require  further  study  and  discus- 
sion. 

In  this  paper,  we  emphasize  the  ser- 
vant role  which  belongs  to  all  ministry; 


we  articulate  the  theological  under- 
standings for  such  ministry;  we  under- 
score the  interconnectedness  of  the  min- 
istry of  lay  persons,  deacons  and  elders: 
and  we  affirm  the  need  for  a  permanently, 
ordained  diaconate. 

Our  work  has  also  led  us  to  recommend 
several  areas  for  further  consideration, 
Among  these  are  the  following: 

— ^The  relationship  between  the  ofiicei 
of  deacon  and  elder; 

— The  requirements  and  qualifications! 
for  full  Annual  Conference  membership 
for  deacons  and  elders; 

— The  relationship  between  ordination 
and  membership  in  the  Annual  Confer- 
ence; 

— The  relationship  of  existing  diaconal 
offices  to  the  new  office  of  deacon; 

— The   possibility   of  deacons   as 
distinct  group  in  the  Annual  Conference; 

— The  needs  and  inequities  in 
itinerant  system; 

— ^The  desirability  and  feasibility  of 
itinerant  deacon; 

— The  relationship  between  the  An- 
nual Conference  and  elders  in  appoin! 
ments  beyond  the  local  church. 

The  continued  study  of  ministry  is 
vital  and  necessary  task  if  the  church  ii 
to  meet  effectively  future  missionaj 
needs.  If  the  church  is  to  be  faithful  to  its 
calling  as  a  servant  people,  then  it  mus' 
continue  to  explore  new  expressions  o 
ministry  under  the  guidance  of  the  Hoh 
Spirit  and  in  dialogue  with  the  world. 
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I.  The  Mandate  of  the  Commission 

The  1984  General  Conference  ap- 
proved the  following  action:(0323  of  the 
1984  Daily  Christian  Advocate)" A  Com- 
mission for  the  Study  of  Ministry  shall  be 
established  to  conduct  a  broad  and 
comprehensive  study  of  the  church's 
historic  and  contemporary  theological 
understanding  of  ministry  with  specific 
emphasis  on  the  meaning  of  ordination, 
the  relation  of  ordination  to  sacraments, 
the  meaning  of  itinerancy,  and  the 
nature  of  conference  membership. 

It  shall  study  the  effectiveness  of  the 
church's  present  structure  of  ministry, 
consider  the  possibility  of  a  permanent 
order  of  deacon,  and  recommend  to  the 
General  Conference  any  necessary  res- 
tructuring for  effective  ministry.  It  shall 
give  appropriate  consideration  to  all 
previous  studies  of  ministry  since  1968. 

"The  Commission  for  the  Study  of 
Ministry  is  to  be  representative  of  the 
whole  church.  It  is  to  be  composed  of  five 
bishops,  five  faculty  members  from  Unit- 
ed Methodist  seminaries,  one  representa- 
tive appointed  through  the  General 
Commission  on  Christian  Unity  and 
Interreligious  Concerns,  five  ordained 
clergy  currently  serving  in  local 
churches  or  as  district  superintendents, 
five  diaconal  ministers  currently  em- 
ployed as  such,  and  10  laypersons  not 
employed  in  church  or  church-related 
positions.  At  least  three  of  those  chosen 
shall  be  firom  outside  the  continental 
United  States.  The  membership  of  the 
commission  shall  be  composed  of  United 
Methodists  in  all  of  the  above  categories. 
It  shall  include  fair  and  adequate  repre- 
sentation of  the  church  geographically, 
ethnically,  and  shall  include  both  female 
and  male. 

"The  commission  shall  be  named  by 
the  Council  of  Bishops.  It  shall  consult 
with  the  representatives  of  the  Ordained 
Ministry  and  Division  of  Diaconal  Min- 
istry. It  shall  be  empowered  to  receive 
petitions,  hold  jurisdictional  hearings, 
and  to  review  all  current  proposals 
concerning  the  reordering  of  ministry. 
The  Council  of  Bishops  will  request 
necessary  staff  support  for  the  commis- 
sion from  the  appropriate  agencies  of  the 
church.  The  commission  shall  issue  peri- 
odic reports  to  the  Council  of  Bishops  for 
dissemination,  study,  and  input  by  the 
churches.  It  shall  report  through  the 
Council  of  Bishops  to  the  General  Confer- 
ence not  later  than  six  months  before  the 
convening  of  the  General  Conference  of 
1988.  The  Council  of  Bishops  will  publish 


and  distribute  the  report  of  the  commis- 
sion, together  with  comments  and  recom- 
mendations. The  form  of  enactment  for 
any  legislation  by  the  report  will  be  done 
through  the  normal  legislative  channels 
of  the  church. 

"The  president  of  the  Council  of  Bish- 
ops shall  convene  the  commission  no 
later  than  December  1,  1984." 

II.  The  Work  of  the  Commission 

The  Commission  for  the  Study  of 
Ministry  was  convened  and  organized  on 
November  19,  1984.  The  first  full  meet- 
ing was  held  in  February  1985.  From  the 
beginning,  faithfulness  to  biblical 
themes  of  ministry  was  a  primary  com- 
mitment of  the  commission.  In  the  early 
meetings,  the  commission  studied  papers 
on  ministry  from  various  perspectives, 
the  work  of  former  commissions,  min- 
istry in  the  formative  traditions  of  Unit- 
ed Methodism,  and  responses  emerging 
from  ecumenical  dialogues. 

After  a  year's  work,  the  commission 
appointed  a  team  to  draft  papers  to 
convey  agreement  emerging  in  the  com- 
mission. Papers  were  written  on  operat- 
ing principles,  fundamental  statements 
on  the  church  and  its  ministry,  the 
meaning  of  ordination  and  ordained 
ministry,  and  the  ordering  of  ministry. 
To  fulfill  the  mandate  of  the  General 
Conference  concerning  consultation/ 
communication,  the  draft  papers  and 
other  study  materials  were: 

— circulated  for  study  and  response  to 
the  GREAT  groups  (Generative,  deflec- 
tive, Educational,  and  Theological 
groups)  in  each  episcopal  area.  Members 
of  the  commission  met  with  the  groups  to 
help  interpret  the  documents  and  to  hear 
the  mind  of  the  church; 

— published  in  the  Circuit  Rider  with 
request  for  responses; 

— used  in  consultation  with  represen- 
tatives of  the  General  Board  of  High 
Education  and  Ministry,  the  General 
Board  of  Global  Ministries,  and  the 
General  Commission  on  Christian  Unity 
and  Interreligious  Concerns; 

— used  as  basis  for  discussion  in  a 
multi-ethnic  consultation  on  ministry; 

— shared  and  discussed  during  regular 
reports  to  the  Council  of  Bishops. 

Responses,  ideas  and  suggestions  from 
all  of  these  persons  and  groups  were 
appreciatively  received  and  seriously 
considered  in  the  rewriting  of  draft 
papers. 

As  statements  were  developed,  the 
commission  deliberately  reflected  on 


tinT^ 


past  developments,  current  practice,  anil 
the  future  needs  of  ministry.  The  com 
mission  was  aware  of  and  sensitive  to  thi 
many  aspects  of  the  Christian  faitj 
tradition  and  the  Wesleyan  and  Evangelj 
ical  United  Brethren  heritages  in  al 
phases  of  its  work. 

The  full  report  is  included  in  the  Dail 
Christian  Advocate.  The  commission  rec 
ognizes  the  work  yet  to  be  done. 

Petition  Number:  1019-MN-3000-R(;  CSMN. 

III.   Resolutions   Recommended  b; 
the   Commission   for   the   Study 
Ministry 

Whereas:  Our  history  has  been  a  serii 
of  quadrennial  studies  of  ministry,  ead 
beginning  de  novo,  resulting  in  a  serioii! 
lack  of  continuity  and  the  failure  of  ot, 
church  to  resolve  pressing  concerns  i 
regard  to  its  ministry;  and 

Whereas:  The  church  needs  more 
for  reflection  and  dialogue  in  order  tj 
move  toward  consensus  on  the  orderi: 
of  its  ministry  for  greatest  effectivenei 
in  fulfilling  its  mission;  and 

Whereas:  The  present  ministry  stu 
commission  spent  a  significant  portion  o 
this  quadrennium  engaged  in  the  crucij 
work  of  biblical,  historical,  and  theolog, 
cal  study  and  reflection  so  that  parts  of  i1 
mandate  to  study  the  effectiveness  of  tt 
church's  present  structure  of  ministi 
remain  unfinished;  and 

Whereas:  The  1988  General  Confe; 
ence  action  concerning  the  reports  of  th 
Studies  on  Doctrine  and  Mission  wi 
provide  a  helpful  context  for  furth* 
deliberation  on  the  ministry  of  tl 
church;  and 

Whereas:  The  Ministry  Study  Cor 
mission  has  raised  issues  about  tl 
effective  ordering  of  ministry  that  ha' 
not  yet  been  resolved  in  the  mind  of  tl 
church; 

It  is  recommended  that: 

The   Commission   for   the   Study 
Ministry  be  continued  for  the  1989-S 
quadrennium  for  the  purpose  of  compU 
ing   the   unfinished  part  of  its   19> 
mandate; 

The  1985-88  membership  of  the  coi 
mission  be  continued  with  additioni 
members  named  by  the  Council  of  Bisi 
ops  to  assure  racial  inclusiveness  ai 
representation  of  local  pastors,  and  to  f- 
any  vacancies  that  might  occur,  and  thi 
the  total  number  of  commission  membei 
not  exceed  35;  '   i 

The  study  report,  "The  Church  and '»  {■■ 
Ministry"  as  published  in  the  Advai)' 
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Edition  of  the  Daily  Christian  Advocate 
)e  commended  to  the  church  for  study 
md  to  the  commission  for  use  in  its 
;ontinuing  work  and  for  further  develop- 
nent  and  revision; 

The  commission  continue  to  consult 
«dth  the  General  Board  of  Higher  Edu- 
lation  and  Ministry,  the  General  Board 
)f  Global  Ministries,  the  General  Com- 
nission  on  Christian  Unity  and  Interre- 


ligious  Concerns,  the  Council  of  Bishops, 
and  other  appropriate  agencies  of  the 
church;  and  that  the  commission  invite 
the  continued  and  expanded  participa- 
tion of  the  church  in  its  study  of  ministry 
over  the  next  quadrennium; 

The  commission  develop  proposals  for 
implementing  legislation  as  needed  in 
the  areas  of  the  1984  General  Conference 
mandate  and  related  to  the  continuing 


work  in  the  1989-92  quadrennium;  and 
that  the  commission  shall  report  through 
the  Council  of  Bishops  to  the  General 
Conference  not  later  than  six  months 
before  the  convening  of  the  General 
Conference  of  1992. 

The  1989-92  budget  of  the  commission 
be  adequate  to  support  its  work  in  light  of 
the  foregoing  recommendations. 


Response  of  the  Council  of  Bishops  to 
the  Keport  of  the  Commission 
For  the  Study  of  Ministry 


The  Council  of  Bishops,  in  keeping 
rith  the  action  of  the  1984  General 
lonference,  has  received  the  Report  of 
be  Commission  for  the  Study  of  Min- 
3try,  and  herewith  makes  it  available  to 
lie  General  Conference.  The  Report  not 
nly  contains  the  mandate  of  the  General 
Conference,  but  indicates  how  the  Com- 
lission  has  sought  to  be  faithful  to  the 
landate. 

The  Council  of  Bishops  expresses  its 
ppreciation  for  the  diligent  work  of  the 
lommission,  for  its  attempt  to  deal  with 
linistry  in  a  theological  and  historical 
ontext,  and  for  its  efforts  to  involve  a 
Teat  many  people  in  reflection  upon 
»ues  related  to  its  study.  We  applaud 
ae  assertion  that  "any  designation  to 
pecify  ministry  through  ordination 
ccurs  within  the  more  inclusive  min- 
itry  of  the  entire  People  of  God."  (p.  12). 
isights  from  the  Report  will  assist  the 
nurch  in  its  continuing  task  to  perfect 
!ie  ordering  of  ministry  for  service  to 
;hrist  in  the  world. 

We  are  mindful  that  this  is  the  seventh 
jnsecutive  quadrennium  that  a  study  of 
linistry  has  been  brought  to  the  General 
onference.  This  report,  as  in  the  case  of 
lie  1984  report,  has  as  its  center  piece  for 
i:ructural  change  the  establishment  of  a 
iparate  and  permanent  office  of  deacon, 
his  significant  change  cannot  be  isolat- 
i,  and  has  systemic  implications  for  the 
itire  structure  of  our  denominational 
i"dering  of  ministry.  The  presupposi- 
ons,  assumptions  that  underlie  propos- 
8  for  reordering  the  diakona  of  the 
lurch,  along  with  implications  for  poli- 
i',  administration  and  the  understand- 
g  of  mission,  demand  careful  thought 
id  critical  review.  The  Council  of 
iishops  affirms  the  office  of  Diaconal 


Ministry  and  recognizes  its  growing 
importance  in  the  church.  Furthermore, 
we  acknowledge  the  historic  significance 
of  the  Deaconness  movement  in  Europe, 
the  Philippines,  the  United  States,  and 
elsewhere.  Nevertheless,  having  careful- 
ly studied  the  Report,  the  Council  be- 
lieves that  among  the  questions  and 
issues  that  need  to  be  addressed  are  the 
following: 

1.  The  question  of  connectionalism, 
covenant,  conference  membership  and 
itineration  as  these  define  the  genius  of 
the  United  Methodist  Church,  and  as 
relate  to  ordination. 
What  is  before  the  General  Conference 
is  not  a  proposal  to  redefine  the  order  of 
ministry  in  a  general  or  abstract  sense, 
but  specifically  within  the  polity  of  the 
United  Methodist  Church.  In  fashion- 
ing its  report  the  Commission  appears 
to  have  neglected  certain  key  elements 
in  the  United  Methodist  understand- 
ing of  polity,  and  rendered  ambiguous 
other  elements.  Connectionalism  is  a 
case  in  point.  The  United  Methodist 
Church  is  connectional  both  in  idea 
and  in  practice.  The  1984  Discipline 
states:  The  local  church  is  a  connec- 
tional society  of  persons  who  have 
professed  their  faith  in  Christ,  have 
been  baptized,  have  assumed  member- 
ship in  the  United  Methodist  Church." 
(Par.  203) 

One  looks  long  and  hard  in  the 
Commission's  report  to  find  the  word 
"connection".  It  would  seem  appropri- 
ate to  have  discussed  the  relational 
character  of  ministry  in  terms  of  our 
connectional  polity,  (p.  23) 

Another  key  term  in  United  Method- 
ist polity  is  covenant.  The  word  defines 


the  special  way  in  which  United  Meth- 
odist ministers  understand  them- 
selves: "Members  in  full  connection 
with  an  Annual  Conference  by  virtue 
of  their  election  and  ordination  are 
bound  in  special  covenant  with  all  the 
ordained  ministers  of  the  Annual  Con- 
ference. .  .  They  offer  themselves 
without  reserve  to  be  appointed  and 
serve,  after  consultation,  as  the  ap- 
pointive authority  may  determine." 
(1984  Discipline,  Par.  321)  These  key 
definitions  of  United  Methodist  min- 
istry suggest  other  definitions  that 
should  be  clarified  before  any  compre- 
hensive view  of  ministry  can  be  given. 
Among  them  are  accountability,  or- 
dering of  ministry,  and  itinerancy. 
Although  these  terms  are  employed  in 
the  report,  they  are  often  muted,  or 
questioned  as  to  their  viability  in  a 
modern  age. 

With  respect  to  itinerancy,  the  re- 
port says  "The  Commission  believes 
that  itinerancy  still  has  the  potential 
to  be  an  effective  method  of  ministerial 
deplo}Tnent."  (p.  40)  but  seems  to  feel 
that  it  was  most  appropriate  for  fron- 
tier days.  In  its  recommendation  of  a 
life-long  ordained  deacon  the  report 
says  that  the  deacon  "will  be  under  the 
appointment  of  the  Bishops,  but  not 
itinerate  in  the  traditional  sense."  (p. 
31)  The  question  arises,  if  not  in  the 
traditional  sense,  in  what  sense?  With 
respect  to  the  manner  of  deplo)rment 
several  references  are  made: 

1)  Deacons  will  "seek  to  negotiate  their 
own  emplyment." 

2)  Deacons  "will  not  be  guaranteed  an 
appointment,  nor  will  they  be  required 
to  itinerate." 

3)  However,  some  provision  may  be 
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made  for  those  who  choose  to  itinerate 
and  who  would  "offer  themselves  to  the 
church  for  placement."  Whether  such  a 
person  would  then  be  guaranteed  an 
appointment  is  unanswered. 

All  of  which  raises  questions  wheth- 
er itinerancy  is  a  matter  of  preference, 
rather  than  being  fundamental  to  the 
ordering  of  ministry;  whether  conve- 
nience rather  than  the  missional  needs 
of  the  church  are  given  priority;  and 
whether  the  long  range  implications  of 
creating  two  ordained  orders,  separate 
but  equal,  have  been  sufficiently 
thought  through  in  terms  of  mission 
administration  and  effectiveness  with- 
in the  context  of  the  polity  of  the 
United  Methodist  Church. 

2.  The  question  of  the  mandate  "to 
study  the  effectiveness  of  the  present 
structure  for  ministry"  as  that  relates  to 
recommendation  for  structural  change. 
The  report  recommends  significant 
changes  in  the  present  structure  of 
ministry,  yet  acknowledges  that  time 
did  not  permit  the  Commission  to 
fulfill  the  mandate  "to  study  the 
effectiveness  of  the  present  structure 
for  ministry."  Consequently,  the  report 
lacks  documentation  that  the  changes 
proposed  would,  in  fact,  increase  the 
effectiveness  of  the  church's  ministry, 
or  that  the  roots  for  failure  of  the 
church  to  minister  effectively  lie  with- 
in the  present  structure  of  ministry,  or 
that  expanding  the  field  of  ordained 
ministries  is  the  most  creative  re- 
sponse. 

3.  The  question  of  the  rationale  for 
bringing  "together  the  various  diaconal 
ministries  into  a  single  ordained  min- 
istry." 

After  tracing  the  emergence  of  renewal 
and  missional  groups  within  the  Unit- 
ed Methodist  Church,  the  report  says, 
"The  church  has  lived  for  some  time 
with  a  division  between  those  who 
concentrate  on  one  or  another  parts  of 
its  diaconal  ministry.  Therefore,  it  is 
appropriate  to  bring  together  the  vari- 
ous diaconal  ministries  into  a  single 
ordained  ministry."  (p.  27)  Just  why  it 
is  appropriate  and  why  "ordained",  is 
unclear.  The  genius  of  the  United 
Methodist  Church  has  been  in  part  its 
affirmation  of  a  variety  of  lay  minis- 
tries as  consistent  with  the  call  to 
discipleship.  There  is  no  obvious  logic 
why  all  should  be  brought  under  an 
ordained  order. 


In  fact,  in  spite  of  the  stated  inten- 
tion, the  report  does  not  succeed  in 
bringing  all  ministries  into  a  single 
ordained  order,  but  retains  a  variety  of 
unordained  lay  ministries:  diaconal 
minister,  certified,  commissioned,  and 
consecrated  personnel  whose  ministry 
is  not  easily  distinguished  from  the 
ordained  deacon. 

4.  The  question  of  the  expression  of 
diakonia  (service)  within  the  corporate 
structures  of  the  church. 

A  certain  individualism  per%'ades  the 
report.  The  ministry  of  all  Christians  is 
affirmed,  and  "set  apart"  ministries 
are  designated.  But  little  attention  is 
given  to  the  diaconal  structure  of  the 
corporate  body  and  how  the  work  of 
diakonia  is  fulfilled  through  the  order- 
ing of  congregational  and  conference 
life:  e.g..  Council  of  Ministries  with 
work  areas  in  evangelism,  social  con- 
cerns, worship,  etc.,  as  well  as  educa- 
tional programs  and  organizations  to 
name  only  a  few.  Diaconal  leadership 
is  already  present  and  functioning 
within  the  corporate  life  of  every 
congregation. 

5.  The  question  of  the  perceived 
growth  of  "clericalism"  in  the  church. 
What  will  be  the  effect  in  the  church  of 
what  can  only  be  perceived  as  a 
heightened  and  enlarged  clericalism? 
Does  transmitting  to  ordained  person- 
nel what  have  been  understood  to  be 
lay  ministries  strengthen  the  vocation 
of  lay  Christians?  And  is  not  the 
representation  of  the  inseparability  of 
membership  in  the  church  and  disci- 
pleship in  the  world  best  effected  by  lay 
persons  in  their  several  occupations, 
rather  than  separating  out  and  or- 
daining a  few  for  that  purpose? 

6.  The  question  of  parameters  for 
ordained  deacons. 

Deacons,  according  to  the  proposal 
would  negotiate  their  own  appoint- 
ments because  of  the  wide  variety  of 
mission  work  served,  (p.  31)  It  is 
difficult  to  know  what,  if  any,  mission- 
al needs  would  be  excluded  from 
having  a  claim  upon  diaconal  ordina- 
tion if  the  person  professed  a  calling 
and  was  gifted.  The  question  of  param- 
eters is  important  in  view  of  the  proper 
assertion  that  all  Christians  are  en- 
gaged in  the  diakona  of  the  church. 

7.  The  question  of  "offices"  and 


"orders"  in  the  church  as  they  relate  \ 
the  "call"  to  discipleship  and  service\M 
In  the  New  Testament  "call"  is  appliejill 
principally  to  discipleship  and  servic 
not  to  office.  "Gifts"  are  bestowed  fd 
the  various  services  and  ministrie 
Offices  are  established  by  the  church  ■; 
structure  and  order  its  corporate  life  ;| 
obedience  to  Christ,  a  ministry  of  1 
people  of  God  to  the  world. 
It  is  properly  assumed  that  those  wl| 
are  ordained  are  answering  the  call ' 
service  and  have  the  appropriate  gift 
But,  professing  a  call  to  discipleshi 
and  service  lays  no  claim  upon  tL 
church  to  multiply  offices  or  ordenp 
The  purpose  of  ministerial  orders  is  nP 
to  accommodate  individual  call 
which  may  be  interpreted  in  vario: 
ways  and  for  a  variety  of  services, 
creating  ever  new  offices  and  si 
tures,  but  rather  the  purpose  of  minJ 
terial  orders  is  to  form  the  corpora 
life  of  the  church  in  such  manner  as 
faithfully  respond  to  the  Word  of 
and  to  live  as  the  ministering  body 
Christ.  It  is  within  this  context  that  ti 
church  "sets  apart"  and  "sends"  pe 
sons  who  are  gifted  by  the  Holy  Spir 
These  distinctions  are  well  articulate* 
in  the  section  on  "Ordination  and  tnl 
Apostolic  Ministry,"  but  other  sectioj 
tend  toward  an  individualism  that  la 
more  stress  upon  the  receiving  fun 
tion    of  the    church    than    upon   i 
ordering  and  sending.  When  this  ei 
phasis  predominates  the  church  b 
comes  more  preoccupied  with  intern; 
restructure  to  accommodate  individu| 
and  group  desire  than  with  focusu 
upon  the  ministry  of  the  whole  peop 
of  God. 
In  view  of  the  above  observations,  as  W'^ 
as  others  not  herein  articulated,  it  woviw 
appear  that  any  future  study  of  t'v 
ministry  of  the  church  would  need  > 
concern  itself  not  only  with  the  imp  • 
mentation  of  recommended  changes  i 
the  Commission's  report,  but  also  wl 
need  to  review  in  some  depth  the  si- 
stantive  issues  of  the  presuppositios 
and  implications  of  projected  changes » 
order  and  office.  We  must  not  be  closed  J 
change,  but  change  should  not  be  cc- 
cemed  principally  with  attempts  to  • 
cover  ancient  models,  or  to  universal} 
ecclesiological  structure,  or  to  accomn- 
date  the  mood  of  the  times,  but  to  so  ore 
the  life  of  the  United  Methodist  Chun 
that  faithful  to  its  heritage  it  may  maJ 
the  greatest  possible  contribution  to  U 
Kingdom  of  God. 
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|\pproved:    Council  of  Bishops 
Lake  Junaluska,  NC 

Paul  A.  Duffey,  Secretary 

Alternative  recommenda- 
tions in  response  to  the 
Report  of  the  Commission 
for  the  Study  of  Ministry 

Petition  Number:  1084-MN-3000-R  J;  Council  of  Bishops. 

1  We  recommend  that  the  General  Con- 
ference commend  the  Commission  for  the 
Study  of  Ministry  for  its  contributions  to 
the  continuing  review  and  examination 
pf  the  ministry  of  the  United  Methodist 
tJhurch. 
I  We  recommend  that  the  General  Con- 


ference give  consideration  to  the  follow- 
ing alternatives  to  the  Commission's 
recommendation  that  it  be  continued 
with  the  same  membership  for  the  1989- 
1992  quadrennium  with  some  additional 
members  to  assure  racial  inclusiveness 
and  representation  of  local  pastors  and 
the  filling  of  vacancies. 

(1)  A  new  commission  under  the 
mandate  and  membership  of  the  1984 
commission  with  additional  members 
to  assure  racial  inclusiveness  and 
representation  of  local  pastors  not  to 
exceed  35  members  which  will  include 
not  more  than  Vs  of  the  present  com- 
mission membership. 


(2)  The  report  ofthe  Commission  for 
the  Study  of  Ministry  be  referred  to  the 
Council  of  Bishops  in  consultation  with 
the  Division  of  Diaconal  Ministry  and 
the  Division  of  Ordained  Ministry, 
Board  of  Higher  Education  and  Min- 
istry and  the  Section  on  the  Ministry  of 
the  Laity  of  the  General  Board  of 
Discipleship. 

We  further  recommend  that  the  body 
to  which  this  report  is  referred  should 
study,  further  develop  and  revise  the 
report,  and  draft  proposals  for  imple- 
menting legislation  as  needed  in  the 
areas  ofthe  General  Conference  mandate 
and  report  them  to  the  1992  General 
Conference. 


Wi( 


John  Street  United  Methodist  Church 


Won  Number:  1 293-1 J-3000-M;  Board  of  Trustees. 

1 

]The  John  Street  United  Methodist  Church  is 
lur  oldest  continuous  congregation  and  has  a 
fnique  connection,  stated  in  Judicial  Council 
■^ecision  No.  420:  the  "trustees  are  amenable  to 
iie  General  Conference." 

I  The  First  Methodist  Episcopal  Cen- 
'ennial  Church  ofthe  City  of  New  York, 
'letter  known  as  the  John  Street  United 
•lethodist  Church,  has  been  put  through 
I  very  disruptive  and  enlightening  four 
/ears. 

,  In  January  1982,  the  construction  of  a 
jiigh  rise  office  building  adjacent  to  our 
jiroperty  was  started.  The  old  founda- 
ions  of  the  church  were  damaged  as  a 


result  ofthe  excavation.  We  then  set  out 
to  repair  our  church. 

We  can  now  report  that  after  almost 
four  years  of  construction,  interruptions, 
and  debris  the  restoration  of  the  John 
Street  Church  is  complete.  Work  pro- 
gressed to  such  an  extent,  that  we  were 
able  to  correct  many  deficiencies  inher- 
ent in  the  150  year  old  structure.  This 
restoration  will  allow  us  to  continue  well 
into  the  next  century. 

The  restoration  brought  with  it  an 
unexpected  surprise.  The  foundation  re- 
pairs unearthed  some  interesting  objects. 
This  in  turn  caused  the  New  York  City 
Landmarks  Commission  to  sponsor  an 


archaeological  dig  beneath  our  base- 
ment. The  dig  brought  over  two  thousand 
artifacts  to  light.  These  artifacts,  once 
they  are  on  display  in  our  museum,  will 
give  us  a  better  understanding  of  life 
around  John  Street  in  the  late  18th  and 
early  19th  centuries. 

We  can  now  say  our  program  of 
worship  and  outreach  shall  continue  on  a 
better  course.  The  energies  that  had  been 
focused  on  the  needs  of  our  physical  plant 
can  now  be  refocused  back  to  our  spirit- 
ual needs  and  concerns. 

Raynor  R.  Rogers 
President,  Board  of  Trustees 


Help  them  grow  in 
knowledge  and 
understanding! 

Use  this  resource  to  supplement  your 
confirmation  and  church  membership 
training  classes.  Excellent  for  senior 
highs  and  adults. 
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TOUCHED  BY  GRACE:  Black  Methodist  Heritage  in  The  United  Methodist  Church 


In  13  fascinating  sessions,  a  drama  of 

little-known  events  unfolds  with  a  cast  of 

characters  largely  unknown  to  United 

Methodists.  A  dynamic  study  that  tells  the 

exciting  story  of  the  contributions  made  to 

the  faith  by  Black  persons  since  Wesleyan 

times. 

Student  Book.  Challenges  Christians  to 

consider  what  this  unique  heritage  means 

for  all  of  us.  Order  one  copy  for  each 

student. 

Order  \o.  5354.  Each.  $1.25 

Teacher  Guide.  Information  to  help  you 

lead  class  discussions. 

Order  No.  5365.  Each,  $1.75 


Media  Kit.  Enrich  your  study  with  these 
specially  developed  materials:  13  colorful 
posters;   cassette  tape  with  spirituals,  po- 
etry, readings,  and  excerpts  from  "I  Have 
a  Dream;"  moving  stories  of  such  persons 
as  Thomas  Garrett,  Harriet  Tubman.  Ju- 
piter Hammon,  PhilUs  Wheatley,  Crispus 
Attucks.  Hiram  R.  Revels,  and  Malcolm 
X.  Order  one  kit  for  each  class. 
Order  So.  5560.  Each.  $6.95 


CALL  OR  VISIT  YOUR 
COKESBURY  STORE  or  ORDER 
TOLL  FREE:  1-800-672-1789 

Satisfaction  guarataeed!  Prices  subject  to  change. 
Add  sales  lax  where  applicable.  Transportation 
extra. 


(S)   Graded  Press 


Programs  for  you  and  your  youth! 


DIRECTIONS  IN  FAITH: 

Program  Guide  for  Youth  FeUowships 

Directions  in  Faith  is  an  action-oriented  program  that  will  help  junior  and 

senior  highs  make  Christianity  the  guiding  spirit  of  every  facet  of  their 

lives.  Each  issue  features  programs  dealing  with  personal  concerns  and  the 

many  moral  and  social  issues  young  people  face  today. 

Published  four  times  a  year,  Directions  in  Faith  includes  plans  for  spe- 
cial events,  plays,  parties,'  retreats,  or  service  projects.  Ideas  galore  for 
recreation,  creative  food  planning,  and  fund-raising. 

THE  MAGAZINE  FOR  CHRISTIAN  YOUTH! 

The  Magazine  for  Christian  Youth!  speaks  to  teenagers  in  their  own 
language  about  issues  they  care  about:  dating,  AIDS,  family  relation- 
ships, suicide,  peer  pressure,  music,  academic  stress,  friendships,  death, 
divorce.. .You  name  it-Youth!  covers  it.  Youth!  helps  teens  explore  real 
issues  in  the  real  world. 

Youth!,  a  colorful,  upbeat  magazine,  will  capture  your  teenagers'  at- 
tention and  help  them  grow  in  their  faith.  Like  a  good  friend,  Youth! 
magazine  helps  teenagers  to  explore  issues  themselves. 

Available  at  your  local  Cokesbiu-y  Bookstore  or 
call  toU  free  1-800-672-1789. 


Published  bv 
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A  Division  of  The  United  Methodist  Publishing  House 
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New  from  Abingdon  Press: 

Straight  answers  to  tangled  tax  questions 

Building  Clergy  Compensation 

A  New  Direction  Tor  Clergy  Tax  Savings  Under  the  New  Law 

The  Tax  Act  of  1986 — which  billed  itself  as  a  tax  simplification — could  in 
fact  result  in  increased  taxes  for  clergy.  Building  Clergy  Compensa- 
tion shows  how  clergy  can  build  a  compensation  package  that  will 
maximize  tax  savings  for  1 988  tax  returns.  Author  Charles  M.  Chakour 
is  treasurer  and  director  of  Administrative  Services  of  the  Northern 
Illinois  Conference  of  The  United  Methodist  Church  and  conducts 
Cokesbury's  tax  seminars.  $4.95,  paper,  ISBN  0-687-03635-6. 


Available  at  Cokesbury 

Published  by 

Abingdon  FVess 

The  Book  Publishing  Depanment  of  The  Uniled  MelhodiSl  PuOl'STrig  House 


Also  available: 

Abingdon  Clergy  Income  Tax  Guide:  1988  Edition  for  1987  Returns 

Year  after  year,  the  most  popular  and  trusted  clergy  tax  guide.  A 
step-by-step  look  at  the  new  tax  laws  and  how  they  affect  you.  $6.95, 
paper,  ISBN  0-687-00348-2. 


Bishop  Earl  G.  Hunt,  Jr.  has 
something  important  to  tell  you 

Because  you  care  about  revitalizing  the  United  Methodist 
Church.  You  want  answers.  Bold,  creative,  far-reaching 
ideas.  Concrete  strategies.  Solutions. 


And  that's  what  A  Bishop  Speaks  His  Mind  is  all  about 


In  the  tradition  of  And  Are  We  Yet 
AUve?,  Bishop  Earl  G.  Hunt  provides  a 
workable  call-to-arms  for  all  United 
Methodists.  A  visionary  blueprint  for 
getting  the  church  back  on  course,  after 
years  of  disappointing  stagnation  and 
decline. 

A  message  of  hope  is  in  the  wind.  One 
you  can  become  part  of.  Order  A 
Bishop  Speaks  His  Mind  today. 

Just  $14.9S 

Available  at  Cokesbury 

Published  by 


Abingdon  Press 


Bishop  Earl  G.  Hunt,  Jr.  is  president  of 
the  Council  of  Bishops  of  the  United 
Methodist  Church 
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when  you  get 

Pope  John  Paul  II, 

Desmond  TUtu, 

Hans  Kiing, 

KaXing, 

Mercy  Amba  Oduyoye, 

and  Norman  Solomon 

all  in  one  place, 
it's  more  than  news. 
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You'll  find  thoughts  and  opinions 
from  -  and  about  -  these  well-known 
figures  and  more,  in  the  new  Interna- 
tional Christian  Digest. 

Importantly,  the  digest  is  interna- 
tional both  in  vision  and  content. 

Each  month,  this  ecumenical  digest 
brings  you  some  of  the  most  thought -pro- 
voking theological  writing  of  our  time.  In 
concise,  compact,  interesting  form. 

It  also  offers  incisive  reporting,  as  well 
as  excerpts  from  popular  books  and  maga- 
zines, content  from  important  speeches 
and  television  programs,  and  exclusive  interviews. 
Plus  book  reviews  and  editorials. 

In  short,  you'll  enjoy  news  and  features  on  an 
international  scope,  represented  by  an  organization 
whose  mission  is  to  promote  a  world  of  peace 
through  understanding. 

Tnis  informative  and  sometimes  controversial 


digest  is  important  reading  matter  for  alu 
members  of  the  clergy.  I 

Right  now,  for  a  limited  time  only, 
we're  offering  a  special  subscription 
rate  of  just  $18  for  a  full  year.  The  reg- 
ular rate  is  $25.  The  digest  is  pub- 
lished monthly,  and  costs  $2.50  per 
single  issue. 

Order  right  away  so  you  don't 
miss  any  future  issues.  After  all, 
it's  all  the  news  and  more. 


Call  us  at  1-800-251-3320. 


International  ^^  I 

Christian  Digest 

THOKiHTS  FROM  THE  VK)RU)S  KORKMOST  CHRISTIAN  THINKhiRS  ^"^ 
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PLUS.  .  . 


The  Best 

of 

Circuit  Rider's 

First  Decade 

Among  the  best: 


Doing  Nonviolence  by  John  Adams 

Preaching  on  Controversial  Issues  by  Raymond  Baicomb 

A  Quiet  Shout  by  John  Warman 

The  Subversion  of  the  Church  by  Tex  Sample 
Pastoral  Care  and  Prophetic  Ministry  by  a.  James  Armstrong 
Toward  a  Discipline  of  the  Sacraments  by  James  white 
Some  Tall<  About  Second  Coming'  Talk  by  Laurence  stookey 
Itineracy:  Adaptable  and  Still  Effective  by  E.  Dale  Duniap 
A  Theology  of  Disagreement  by  Douglas  Wingeier 


.  .  .  Award-winning  "Comments"  by  J.  Richard  Peck.  .  . 

. .  .  Pro/Con  exchanges  on  homosexuality,  abortion,  infant  baptism,  and  clergy  owning  their  homes. 

.  .  .  And  more.  .  . 


PLUS.  .  . 


30  pages  of  CR  index  from  October  1976  through  December  1986. 


Articles  that  continue  to  be  front-iine  relevancy! 
Articles  that  provoke  excellent  discussions 

for  adult  classes!         — 160  pages  tor  just  $5.95 


Uo  available  at 
fjr  Cokesbury  Store 
:  order  by  phone 
i  5-749-6137 


ORDER  FORM 


(Orders  filled  through  Dec,  31,  1987) 


1501-9 


( )  Please  send  me copies  of  The  Best  of  Circuit  Rider's  First  Decade.  (C4?-2i5a4S) 

( )  Enclosed  is  my  payment  of  $5.95  for  each  copy  (mailing  and  handling  charges  included). 
( )  Please  charge  to  my  Cokesbury  account,  which  is  # 


Name 


Address 


City/State/Zip 

Make  payment  and  mall  to:  Circuit  Rider,  P.O.  Box  801  Nashville,  TN  37202 


Your  best  selection  of  Promotion 
Day  Bibles  is  at  Cokesbury! 

Cokesbury  Gift  and  Award  Bible — RSV.  Choice  of  red  letter  or 
black  letter  editions.  Cold  page  edges.  Presentation  page, 
concordance,  study  helps,  footnote  references,  self-pronouncing 
type,  and  full-color  maps.  Imitation  leather  binding.  SVa"  x  7%". 

Compare  at  S12.95! Each,  $6.95 

6  or  more  copies,  each,  $5.95 
C08-098357  Burgundy 
C08-098346  Black 
C08-070800  Brown  (Black  letter  edition) 

Cokesbury  Student  Bible — RSV.  Words  of  Christ  in  red.  Includes 
presentation  page,  family  record  section,  64-page  dictionary  and 
concordance,  parables  and  miracles,  full-color  Holy  Land  photos 
and  maps,  footnote  references,  self-pronouncing  type,  daily  reading 
guide,  and  more.  Two-color  protective  dust  jacket.  Hardbound  in 
maroon  cloth  with  matching  page  edges.  5%"  x  8" 

C08-1 07943 Each,  $7.50 

6  or  more,  each,  $6.65 

Cokesbury  Young  Reader's  Bible — RSV.  Hardbound  edition.  Over 
600  illustrations,  12  full-color  Hammond  maps,  8V2"  x  11"  pages, 
and  different  type  sizes  to  encourage  children  to  read.  Introductory 
material  outlines  the  history  of  the  Bible  including  the  importance 
of  the  Scriptures  for  today. 

C08-1 06700 Each,  $12.95 

6  or  more,  each,  $9.95 

NEW!  Cokesbury  Good  News  Bible — Today's  English  Version.  A 

Bible  for  a  new  generation  of  readers!  The  perfect  study  aid  and 
an  ideal  promotion  or  presentation  gift.  It  includes  footnotes,  over 


And  you  save  when  you  selecl  6  or  more  copies  of  any  one  of 
these  four  Bibles! 


200  line  drawings,  a  51 -page  concordance,  10-pages  of  Bible 
study  maps,  4-page  Bible  map  index,  plus  many  study  helps.  SVt" 
X  8". 

Study  Edition.  Hard  cover  binding  with  dust  jacket. 

C08-1 70421 Each,  $7.95 

6  or  more,  each,  $6.95 

Gift  &  Award  Edition.  Burgundy  imitation  leather. 

C08-1 70875 Each,  $10.50 

6  or  more,  each,  $9.50 

Prices  subject  to  change.  Transportation  extra.  Add  sales  tax  if  applicable. 

Order  toll  free  1-800-672-1789,  or  by  mail.  Available  at  your  Cokesbury 

store. 
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Ministering  to  the  Fastest  Growing 
Group  in  the  Church 


One  of  the  first  magazines  published  especially  for  Christian  adults  55 
years  and  older.  Mature  Years  is  carefuUy  edited  to  provide  the  latest  in 
helpful  information  and  spiritual  guidance.  Printed  in  fuU  color  and  large 
type  for  easy  reading,  topics  such  as  retirement,  social  security-,  health, 
relationships,  and  many  other  areas  of  interest  to  senior  adults  are 
addressed.  You  can  provide  Mature  Years  to  friends,  relatives, 
or  yourself  for  only  $8.95. 


Cokesbury 

Books  •  Bibles  •  Church  Supplies  / 


At  your  Cokesbury  store  or  phone  toll-free  1-800-672-1789 


J 
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ORDER  NOW 
AND  SAVE  LATER 


Order  now  individually  or  in  sets  for  delivery  this  fall. 


The  Book  of  Discipline,  1988. 

Blue  kivar  binding  with  matching  page  edges. 
A01-036976.  Each,  $9.95;  6  or  more,  each,  $8.95 

Deluxe  black  bonded  leather  binding  with  gold  page  edges. 
A01-03700X.  Each,  $17.95 

The  Book  of  Resolutions  of  The  United  Methodist  Church, 

1988. 

This  quadrennium's  edition  of  The  Book  of  Resolutions  is 

arranged  by  subject  for  easier  use.  Blue  kivar  binding. 

A01 -037379.  Each,  $7.95 

SAVE  WHEN  YOU  ORDER  THE  COMBINATION 
PACKAGE: 

The  Book  of  Discipline,  1 988  and  The  Book  of  Resolutions 
of  The  United  Methodist  Church,  1988.  Matching  blue  kivar 
bindings  with  blue  page  edges.  Regular  retail  price,  $17.90 
C08-229867.  Set,  $14.95 

($)  Cokesbury 

^•^^ili^  Books  •  Bibles  •  Church  Supplies  /  P-079-DCA 


AVAILABLE  IN  SPRING  1989:  The  Book  of  Discipline  in 
Spanish  and  Korean. 

Spanish  edition 

A01 -036992.  Each,  $9.95;  6  or  more,  each,  $8.95 

Korean  edition 

A01 -036984.  Each,  $9.95;  6  or  more,  each,  $8.95 


ORDER  NOW  FOR  SEPTEMBER,  1988  DELIVERY 

Satisfaction  guamnteed!  Prices  sutiject  to  change  Add  salas  far  whem  applicable.  Transportation  extra. 

CALL  OR  VISIT  YOUR  COKESBURY  STORE 

ORDER  FROM  YOUR  COKESBURY  SERVICE  CENTER: 

201  Eighth  Ave.,  South  •  PC.  Box  801 
Nashville,  TN  37202 
Phone  6151749-6113 

1635  Adriah  Road  •  Burlingame,  CA  94010 
Phone  4I5;692-3562 


ORDER  TOLL  FREE:  1-800-672-1789 

Use  your  Cokesbury  account.  American  Express,  Visa.  Discover,  or  MasterCard.  Call 
Monday-Friday,  7:30-5:00  Central  time  or  8:30-4:30  Pacific  time. 
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These  resources  will  make  the  1988  General 
Conference  come  alive  for  your  congregation. 

videotapes: 

"Catch  the  SjHrU" — ^Pre-conference  summary  (30  minutes  of 
interviews  and  presentations  of  major  proposals  by  denomi- 
national leaders,  produced  by  United  Methodist  Communi- 
cations, $25). 

"CtOch  the  Spirit" — Summary  (30  minutes  of  interviews  and 
clips  of  floor  action  summarizing  the  1988  General 
Conference,  produced  by  United  Methodist  Communica- 
tions, S25). 

Legidative  Summary— 45-minutes  of  reports  on  major  legisla- 
tive actions,  new  initiatives,  and  other  recommendations, 
including  cUps  of  floor  debate  and  interviews,  produced  by 
Good  News  Television  Ministry,  ($29.95). 

SUde-tape  set:  20  slides,  audiotape,  and  printed  script 
Sets  the  scene  for  delegates  to  report  to  local  churches, 
produced  by  Good  News  Television  Ministry,  $19.95. 


Audiotapes:  Produced  by  Good  News  Television  Ministry 

Pre-confertnce  briefing — ^90- minute  cassette  with  overviews  of 
major  proposals  by  conferences,  general  agencies,  and 
caucuses,  and  interviews  with  denominational  leaders,  $7. 

Episeopoi  and  lay  addresses — edited  to  90-minute  format,  $7. 

Summary  report — 90  minute  cassette  mailed  from  General 
Conference  featuring  chps  of  floor  debate  along  with 
interpretation  of  actions  taken,  $7. 
These  tapes  can  be  purchased  as  part  of  the  Newscope 
Lecture  Series,  $67.20  for  twelve  90-minute  cassettes  or 
$5.60  per  tape,  sent  monthly,  or  as  a  three-tape  package  for 
$19.90  or  $6.64  per  Upe). 

News  Reports — Newscope,  a  weekly  newsletter  for  United 
Methodist  leaders,  will  provide  fast,  concise  coverage  of 
pre-conference  and  pwst-conference  developments  (SO 
issues  for  $18.25,  newspaper  deUvery ,  or  $22.25,  first  class). 

Order  thrtmgh  General  Church  Periodicals,  United  MMtiodist 
Publishing  Houae,  P.  O.  Box  801,  Nashville,  IN  37202 
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General  Board  of  Church  and  Society 

Making  Creative  Use  of  Discontinuities 


I.  Introductory  Statement 

This  is  a  brief  report  of  the  major 
accomplishments  of  the  General  Board  of 
Church  and  Society  (the  Agency)  for  the 
1985-1988  Quadrennium.  It  highlights 
the  way  in  which  the  Agency  has  carried 
out  its  responsibilities  as  one  of  the 
program  boards  of  The  United  Methodist 
Church. 

The  following  aspects  of  Agency  opera- 
tions are  covered  in  this  report:  (a) 
Agency  purpose,  (b)  specific  mandates  of 
the  1984  General  Conference,  (c)  regular 
or  ongoing  Agency  programming,  (d) 
special  challenges  and  opportunities,  and 
(e)  a  summary  conclusion. 

II.  Purpose 

As  a  general  program  board  of  The 
United  Methodist  Church,  the  Agency 
has  a  fundamental  purpose.  That  pur- 
pose, stated  in  the  1984  edition  of  The 
Book  of  Discipline  (Par.  1101),  is: 

•  to  relate  the  gospel  of  Jesus 
Christ  to  the  members  the  church 
and  to  the  persons  and  structures 
of  the  communities  and  world  in 
which  they  live; 

•  to  seek  to  bring  the  whole  of 
human  life  .  .  .  into  conformity 
with  the  will  of  God;  and, 

•  to  show  the  members  of  the 
church  and  the  society  that  the 
reconciliation  which  God  effected 
through  Christ  involves  person- 
al, social  and  civic  righteousness. 


As  a  means  of  achieving  its  purpose, 

the  Agency  is  required  by  The  Book  of 

Discipline  (Par.  1103)  to: 

project  plans  and  programs  that 
challenge  the  members  of  The 
United  Methodist  Church  to  work 
through  their  own  local  church, 
through  ecumenical  channels,  and 
through  society  toward  personal, 
social,  and  civic  righteousness;  to 
assist  the  District  and  Annual 
Conferences  with  needed  resources 
in  areas  of  such  concerns;  to  ana- 
lyze the  issues  which  confront  the 
person,  the  local  community,  the 
nation,  and  the  world,  and  to 
encourage  Christian  lines  of  action 
which  assist  humankind  to  move 
toward  a  world  where  peace  and 
justice  are  achieved. 
The   "prime"   responsibilities  of  the 

Agency  {The  Book  of  Discipline,  Par. 

1104)  include: 

•  seeking  implementation  of  the 
Social  Principles  and  other  policy 
statements  of  the  General  Con- 
ference; 

•  providing  forthright  witness  and 
action  on  social  issues  that  call 
Christians  to  respond  as  forgiven 
people  for  whom  Christ  died; 

•  conducting  prograims  of  research, 
education,  and  action  on  issues 
confronting  the  Church — consis- 
tent with  the  Social  Principles 
and  the  policies  adopted  by  the 
General  Conference; 


•  analyzing  long-range  sc 
trends  underlying  ethical  va 
systemic  alternatives,  and 
tegies  for  social  change  or  i 
native  futures; 

•  developing,  promoting,  anc 
tributing  resources;  £ind  con 
ing  programs  to  inform, 
vate,  train,  organize,  and 
networks  for  action  toward  f 
justice  throughout  society; 

•  speaking  to  the  Church, 
the  world,  the  Agency's  cof| 
tions,  interpretations,  and! 
cerns,  while  recognizing  the«' 
dom   and   responsibility  o  a  : 
Christians  to   study,   interf«: 
and  act  on  any  or  all  recomes 
dations  in  keeping  with    e 
own  Christian  calling. 

This  fundamental  purpose,  the  req.rti 
means  of  achieving  it,  and  the  p* 
responsibilities  that  both  the  endu 
means  entail,  compel  the  Agenc  v  ■ 
evolve  and  pursue  a  vision  that  may  er 
beyond  human  capacity  to  articulate  ii' 
evaluate.  Yet  accountability  compeld 
Agency  to  find  ways  of  assessin|tl 
feasibility  of  its  vision  and  evaluatii,  h 
effectiveness  in  moving  toward  hs 
vision. 

III.    Specific  Mandatesol 
1984  General  Conferenc 

During  the  1985-1988  Quadrenniur  ;li« 
Agency  had  to  perform  work  th.    ' 
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nd  the  scope  of  its  regular  or  ongoing 
ramming.  This  extra  work  included 
iding  the  leadership  and  securing 
esources  necessary  to  carry  out  some 
ific  mandates  of  the  1984  General 
'erence.  This  extra  work  is  briefly 
ribed  below. 

Economic  Boycott  Study.  The 

icy  was  directed  by  the  General 

"erence  (see  The  Book  of  Resolutions, 

19)  to  conduct,  during  the  1985-1989 

drennium: 

a  comprehensive  study  of  the 

church's   use   of  the    method   of 

economic  boycott,  in  consultation 

with  other  church  agencies,  and 

drawing  upon  the  experience  and 

I  wisdom  of  the  whole  church. 
Agency  was  asked  to  summarize  the 
ngs  of  this  study  in  recommenda- 

II  to  be  considered  by  the  1988 
Ural  Conference. 

I  conducting  this  study,  the  Agency 
|ht  to  ascertain  the  views  and  sug- 
lons  of  as  many  diverse  people  and 
ips  as  possible.  Meetings  ("hearings") 
I  held  in  each  of  the  five  jurisdictions 
'le  United  Methodist  Church.  Parti- 
juts  were  sent  outcomes/results  of 

[hearing  and  invited  to  respond  to 
information.   As  draft  guidelines 
:  developed,  the  Agency  circulated 
I  to  each  bishop,  annual  conference 
pil  director,  the  chairperson  of  each 
th  and  society  organization  in  the 
fal  conferences,  and  to  the  various 
c  caucuses.  The  final  data  on  the 
ly  of  economic  boycotts   and  the 
lopment  of  a  list  of  criteria  that  the 
'h  and  its  agencies  might  use  in  the 
e"  were  prepared  in  1986. 
October  1986,  the  governing  board 
\i  Agency  adopted  the  Guidelines 
liitiating  or  Joining  an  Economic 
If  ott.  A  special  issue  of  engage/ social 
'i  1  magazine  (December  1986)  fea- 
r  the  guidelines  and  the  theological 
a  Tient  of  the  Agency's  task  force. 
li  special  issue  was  sent  to  all  district 
¥  intendents,  bishops,  annual  confer- 
chairpersons  of  United  Methodist 
United  Methodist  Women,  Church 
i(  ociety  organizations  in  each  annual 
ttrence,  and  each  annual  conference 
'U  il  on  ministries. 

1  i  Agency  has  summarized  the  find- 
« )f  this  study  for  the  1988  General 
oi|  rence.  In  addition,  it  has  submitted 
*  )f  appropriate  recommendations  for 
K  nsideration  of  that  General  Confer- 


B.  Process  for  1988  Statement  on 
Agricultural  Issues.  The  General  Con- 
ference of  1984  mandated  that  any 
development  of  statements  concerning 
U.  S.  agricultural  issues,  for  the  consider- 
ation of  the  1988  General  Conference, 
must  use  the  "various  existing  networks 
to  dialogue  with  persons  at  the  grassroots 
level."  (See  The  Book  of  Resolutions,  p. 
400.)  The  1984  General  Conference  also 
resolved: 

that  a  writing  team  for  the  1988 
position   concerning  The   United 
Methodist  Church  and  U.  S.  agri- 
cultural issues  involve  a  staff  per- 
son from  the  General  Board  of 
Church  and  Society,  Office  of  Town 
and  Country  Ministries,  General 
Board   of  Global    Ministries,    an 
active  United  Methodist  agricul- 
ture producer  from  each  jurisdic- 
tion; and  a  board  member  from 
both  the  General  Board  of  Global 
Ministries  and  the  General  Board 
of  Church  and  Society. 
Five  hearings,  one  in  each  jurisdiction 
of  The  United  Methodist  Church,  were 
held  by  the  writing  team.  Notification  of 
each  hearing  was  given  to  chairpersons 
of  Church  and  Society  organizations  in 
the  annual  conferences,  annual  confer- 
ence  council   on   ministries   directors, 
bishops,  and  farmers  designated  by  their 
annual  conferences. 

In  developing  its  final  recommenda- 
tions, the  writing  team  utilized  biblical/ 
theological  foundation  material,  testi- 
monies of  speakers  at  the  hearings, 
research  data  on  agricultural  issues,  and 
relevant  data  from  governmental  stud- 
ies. The  findings  and  recommendations 
of  the  writing  team  were  reviewed  and 
adopted  by  the  Agency's  governing  board 
in  October  1987.  They  will  be  brought 
before  the  1988  General  Conference. 

C.    Drug  and  Alcohol  Concerns.  The 

1984  General  Conference  mandated  that 
the  Agency  initiate  a  national  drug  and 
alcohol  abuse  prevention  program.  In 
response,  the  Agency  formed  an  intera- 
gency task  force,  consisting  of  represen- 
tatives from  the  General  Board  of  Church 
and  Society,  the  General  Board  of  Disci- 
pleship,  and  the  Public  Media  Division  of 
the  United  Methodist  Communications 
Commission. 

The  task  force  initiated  a  project  to 
develop  and  test  a  series  of  three  video- 
tapes with  guidebooks  for  use  in  work- 
shops, and  six  public  service  announce- 
ments for  television  broadcast.  The  vid- 


eotapes were  filmed  in  the  Baltimore, 
Virginia,  Central  Illinois  and  Califor- 
nia-Pacific Annual  Conferences,  and  at 
Queens  Street  United  Methodist  Church 
in  North  Carolina. 

The  results  of  this  program,  called  "A 
Call  to  Care,"  were  reported  to  the 
Agency.  In  October  1987,  the  governing 
board  of  the  Agency  adopted  the  report  of 
the  task  force  and  forwarded  its  recom- 
mendations to  the  1988  General  Confer- 
ence for  its  consideration.  These  recom- 
mendations are  designed  to  give  effect  to 
the  1984  General  Conference's  call  "to 
affirm  in  an  intentional  way  and  with 
renewed  zeal  'the  support  of  abstinence 
from  alcohol  as  a  faithful  witness  to  God's 
liberating  and  redeeming  love  for  per- 
sons'." (See  The  Book  of  Resolutions,  p. 
274.) 

D.  Infant  Formula  Issue.  With  re- 
spect to  the  "infant  formula"  issue, 
involving  the  Nestle  Company,  the  1984 
General  Conference  authorized  the  es- 
tablishment of  a  new  task  force  ("under 
the  aegis  of  the  General  Board  of  Church 
and  Society")  for  the  1985-1988  Qua- 
drennium.  (See  The  Book  of  Resolutions, 
p.  387.)  That  action  was  taken  with  the 
understanding  that  this  task  force  would: 

(a)  operate  in  the  spirit  of  the  prior 
task  force; 

(b)  utilize  the  accumulated  experi- 
ence recounted  in  the  report  of 
the  prior  task  force; 

(c)  complete  the  dialogues  with 
the  companies; 

(d)  assure  an  adequate  system  of 
monitoring  of  compliance  with 
the  WHO  Code  by  all  infant 
formula  companies;  and 

(e)  relate  the  church  effectively  to 
the  on-going  review  of  the 
WHO  Code  and  to  other  aspects 
of  the  problem  of  infant  nutri- 
tion. 

The  task  force  established  under  the 
aegis  of  the  Agency  continued  to  monitor 
the  marketing  of  infant  formula  around 
the  world.  Surveys  were  administered  by 
local  personnel  in  selected  countries 
where  American-based  corporations  op- 
erate. Personnel  were  trained  before 
administering  surveys  for  the  task  force. 
A  high  rate  of  return — approximately 
90% — was  received.  The  task  force  met 
with  representatives  from  all  American- 
based  companies,  as  well  as  with  Nestle, 
to  discuss  survey  and  monitoring  find- 
ings. 
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The  Agency's  governing  body  consid- 
ered and  adopted  the  final  report  of  the 
task  force  in  October  1987.  The  recom- 
mendations and  explanatory  materials 
contained  in  that  report  have  been 
forwarded  to  the  1988  General  Confer- 
ence for  its  consideration. 

IV.    Ongoing  Agency 
Programming 

As  indicated  above  in  Section  I,  this 
Agency's  regular  or  ongoing  work  en- 
compasses a  wide  range  of  program 
responsibilities.  This  report  only  high- 
lights some  of  the  more  important  pro- 
gram endeavors  that  were  undertaken  in 
the  1985-1988  Quadrennium. 

A.  Biblical  and  Theological  Reflec- 
tion. The  Agency  is  mandated  to  imple- 
ment the  Social  Principles  within  the 
frames  of  reference  of  The  Book  of 
Discipline  and  positions  on  issues  adopt- 
ed by  the  General  Conference.  As  it 
endeavored  to  carry  out  that  mandate, 
the  Agency  believed  its  biblical  and 
theological  underpinnings  should  be  well 
defined,  valid,  consistent  and  evident  in 
all  work  performed.  Consequently,  at 
every  meeting  of  the  governing  body, 
time  was  allotted  for  biblical  and  theolog- 
ical reflection. 

This  activity  was  usually  led  by  a 
theologian  and  facilitated  by  members  of 
the  Agency's  Biblical/Theological  Study 
Panel.  The  reflection  period  occurred  at 
an  early  point  during  the  meeting  so  that 
as  organizational  units  met  to  work  on 
issues,  they  could  incorporate  appropri- 
ate theological  frames  of  reference  in 
their  deliberations.  The  Agency  contin- 
ues to  recognize  and  honor  its  responsi- 
bility for  ongoing  theological  education. 

B.  The    "Faithful    Witness    Series" 

This  series  represents  a  major  accom- 
plishment of  the  Agency  during  the 
quadrennium.  With  the  publication  of 
The  Book  of  Resolutions  in  1984,  includ- 
ing all  valid  resolutions  of  the  denomina- 
tion since  1968,  the  Agency  determined 
that  a  major  educational  resource  was 
needed  for  use  in  local  churches,  espe- 
cially in  Sunday  School  classes,  study 
groups,  and  workshops  on  social  justice 
issues.  To  meet  this  need,  resolutions 
were  grouped  according  to  topic  and  35 
study  leaflets  were  published.  The 
"Faithful  Witness  Series"  includes  refer- 
ences to  both  the  Social  Principles  and 
The  Book  of  Resolutions  statements, 
historical  background,  biblical  and  theo- 


logical references,  questions  for  discus- 
sion, and  additional  resources.  The  cir- 
culation that  this  series  has  achieved 
throughout  the  denomination  is  an  indi- 
cation that  it  serves  a  real  need. 

C.  engage/social   action   Magazine. 

During  the  quadrennium  the  Agency 
published  this  magazine  eleven  times  per 
year.  It  is  the  denomination's  only  jour- 
nal devoted  exclusively  to  social  issues.  It 
provides  in-depth  information  on  a  par- 
ticular social  justice  issue  each  month. 
Once  a  quadrennium  an  edition  of  the 
magazine  includes  information  on  objec- 
tives, goals,  and  strategies  of  the  Agency. 
However,  facing  circulation  problems, 
the  Agency  set  new  goals,  relating  to 
both  subscriptions  and  format,  for  the 
social  issues  magazine.  In  January  1988 
engage/social  action  was  superseded  by 
Christian  Social  Action,  a  redesigned  8  V2" 
X  11"  publication. 

D.  Public  Advocacy.  As  noted  earlier 
in  this  report,  the  prime  responsibilities 
of  the  Agency  include  significant  minis- 
tries of  public  advocacy.  The  public 
advocacy  work  of  the  Agency  has  taken 
many  forms  that  involve  a  variety  of 
strategies: 

•  establishing  networks  of  constit- 
uents to  work  for  a  resolution  of 
important  social  policy  issues; 

•  supporting  the  work  of  organiza- 
tions of  persons  victimized  by 
oppressive  economic,  political, 
and  social  systems; 

•  expressing  the  views  of  the  Agen- 
cy and  articulating  the  positions 
of  the  General  Conference 
through  press  conferences,  let- 
ters to  governmental  officials, 
and  dialogues  with  leaders  of 
business,  industry,  education, 
and  social  welfare  institutions; 

•  witnessing  to  the  public  policy 
stances  of  the  Agency  and  of  the 
General  Conference  in  legisla- 
tive bodies  and  in  administrative 
proceedings; 

•  joining  in  amicus  (friend  of  the 
court)  briefs  in  precedent-setting 
litigation; 

•  endorsing  economic  boycotts  in 
appropriate  situations  and  under 
strategic  circumstances; 

•  supporting  the  public  advocacy 
social  justice  ministries  of  an- 
nual conferences,  districts,  and 
local  congregations; 

•  working  through  ecumenical  or 


interfaith  coalitions  wher 
feasible,  and  where  the  activ 
of  such  coalitions  contribut 
the  achievement  of  progran 
jectives  of  the  Agency;  and 

•  engaging  in  public  advocac; 
search  activities  alone  am 
cooperation  with  public  int« 
groups. 

E.  Joint  Seminar  Program 

Joint  Seminar  Program  on  National 
International  Affairs  continues  to 
key  component  of  the  Agency's  cons 
ency  development  work.  The  lives  of 
3,000  youth,  young  adults,  and  s( 
citizens  are  touched  by  this  program 
year.  It  is  a  unique  enterprise  within 
United  Methodist  Church.  The  proj 
affords  participants  an  opportunit 
experience  the  Agency  in  action  an 
the  same  time,  have  access  to  tools  it 
for  discernment  and  analysis.  The 
gram  is  a  joint  venture  with  the  Wo: 
Division  of  the  General  Board  of  G 
Ministries. 

F.  Denominational  Missional  P 
ity  Program.  During  the  quadreni 
the  Agency  continued  to  allocatt 
sources  through  its  core  budget  to  uj 
gird  the  Ethnic  Minority  Local  Ch 
(EMLC)  program  of  the  denomina 
Thus,  in  addition  to  making  grants 
the  revenues  generated  through] 
receipts  of  the  Missional  Priority 
the  Agency  has  carried  out  many 
EMLC  projects.  They  include: 

•  Summer  Internship  Progr 
This  is  a  program  for 
minority  youth  and  young  a 
which  offers  an  opportunit 
internship  participants  to 
nine  weeks  in  Washington 
where  the  interns  work  in 
ous  congressional  offices  a 
Agency  headquarters.  The: 
signments  give  them  first- 
experience  in  monitoring  lej 
five  proposals  dealing  wi 
variety  of  issues  that  in 
attempts  to  solve  or  mj 
social,  economic,  and  pel! 
problems  by  using  public 
instruments; 

•  Inter-Ethnic/ Inter-Racial  l\ 
ership  Seminars — These  ai'J  ■ 
minars  on  national  and  inta  « 
tional  affairs  conducted  in  J  ^ 
York,  which  enable  college  Y  ^ 
ethnic  minority  students  tcX  ^ 
ticipate  in  discussions  of  i*  ■' 
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and  justice  issues  in  the  settings 
of  the  United  Nations;  and 

•  Special  Publications— The  Agen- 
cy has  published  and  distributed 
free  the  Social  Principles  in  Ko- 
rean and  Spanish  languages.  Si- 
milarly, it  has  published  selected 
resolutions  of  the  General  Con- 
ference. 

Peace  With  Justice  Project.  The 
»  with  Justice  Project  was  an  impor- 
item  on  the  programmatic  agenda  of 
Agency  during  the  quadrennium. 
project  was  supported  with  the 
ley's  share  of  revenues  from  the 
ial  offering  related  to  World  Order 
day.  As  conducted  by  the  Agency,  the 
ific  goals  of  this  project  are: 

•  to  continue  building  networks  of 
persons  across  the  denomination 
who  are  committed  to  peace  with 
justice,  both  nationally  and  glob- 
ally. 

•  to  broaden  and  strengthen  un- 
derstanding among  United 
Methodists  of  the  connection  be- 
tween nuclear  weapons  and  mili- 
tarism and  issues  of  justice  and 
peace. 

•  to  help  develop  a  strategy  for 
practical  and  responsible  actions, 
in  annual  conferences  and  local 
churches,  following  the  study  of 
"In  Defense  of  Creation." 

Justice  for  Women  Project.  The 

ncy  conducted  a  Justice  for  Women 
iect.  It  was  a  one-year  experimental 
iavor,  specifically  designed  to  high- 
t  issues  affecting  women.  These 
es  included: 

•  women  in  the  workplace; 

•  the  Civil  Rights  Restoration  Act; 
and 

•  women  in  poverty. 

Conferences  and  Consultations. 

brtant  conferences  and  consultations 
the  Agency  sponsored  and/or  parti- 
ted  in  during  the  quadrennium  in- 
e  the  following: 


•  Pornography,  Violence  and 
Christian  Values  Conference 


(November  22-23,  1985). 
Ij  •  National  Consultation  on  AIDS 
J      Ministries,  co-sponsored  with  the 
General  Boards  of  Global  Minis- 
tries and  Discipleship  (No- 
vember 12-15,  1987). 
•  Sanctuary  Consultation  (May 
15-16,  1987). 


I.  Agency  Governance.  This  category 
of  on-going  activities  encompasses  the 
leading,  guiding,  directing,  and  control- 
ling functions  that  determine  the  overall 
performance  of  the  Agency.  It  also  in- 
volves the  task  requirements  that  per- 
tain to  exercising  the  authority  and 
responsibility  to  make  basic  decisions 
about  the  operational  mission  of  the 
Agency,  about  its  major  policies  and 
programs,  and  about  the  allocation  of 
resources  within  the  Agency. 

During  the  quadrennium  some  ener- 
vating but  manageable  problems 
emerged  in  this  arena  of  Agency  opera- 
tions. The  nature  of  these  problems  and 
the  Agency's  response  to  them  are  briefly 
indicated  in  the  next  section  of  this 
report. 


V.  Special  Challenges  and 
Opportunities 

Midway  in  the  quadrennium  the  Agency 
encountered  severe  turbulence  in  its  in- 
ternal environment.  Consequently  it  is 
experiencing  some  significant  discontinui- 
ties in  its  internal  and  external  relation- 
ships. 

After  the  chief  administrative  officer 
requested  that  the  board  of  directors  of  the 
Agency  not  nominate  her  for  election  to  a 
sixth  year,  the  directors  selected  an 
interim  chief  administrative  officer.  That 
executive  views  the  present  discontinui- 
ties in  Agency  relationships  as  presenting 
strategic  change  opportunities  as  well  as 
constituting  a  source  of  great  challenge. 
He  recognizes  the  urgent  need  for  "turn- 
around" governing  and  managing  deci- 
sions and  actions  by  the  Agency's  board  of 
directors  and  executive  management 
team. 

The  situation  connoted  by  the  pictur- 
esque and  emotionally  charged  word 
"turnaround"  is  simple  but  yet  complex.  It 
is  the  urgent  need  "to  produce  a  noticeable 
and  durable  improvement  in  performance, 
to  turn  around  the  trend  of  results  from 
down  to  up,  from  not  good  enough  to 
clearly  better,  from  under-achieving  to 
acceptable,  from  losing  to  winning."  It  is 
this  perspective  that  has  been  the  decisive 
force  behind  some  critical  steps  that  the 
board  of  directors  and  the  interim  chief 
administrative  officer  have  taken  recently. 

A.    Clarification  of  Lines  of  Authority. 

For  two  quadrennia  some  subtle  ambigui- 
ties in  lines  of  authority  within  the  Agency 


have  contributed  to  indecisiveness  in  some 
crucial  areas  of  decision  making.  Steps 
have  been  taken  to  ensure  that  everyone 
directly  involved  in  Agency  operations 
clearly  understands  the  principle  that 
authority  flows  (1)  from  the  board  of 
directors  to  the  chief  administrative  offi- 
cer— i.e.,  the  general  secretaiy,  (2)  from 
the  general  secretary  to  the  associate  and 
assistant  general  secretaries,  and  (3)  from 
the  latter  to  departmental  managers. 
Conversely,  departmental  managers  are 
accountable  to  associate/assistant  general 
secretaries;  associate/assistant  general  se- 
cretaries are  accountable  to  the  general 
secretary;  and  the  general  secretary  is 
answerable  to  the  Agency's  board  of 
directors. 

B.  Organization  of  the  Board  of  Direc- 
tors. The  interventions  of  some  consul- 
tants employed  by  the  Agency  have  helped 
the  board  of  directors  to  realize  that  the 
existing  organizational  design  of  the  direc- 
torate has  to  be  changed  in  order  to 
significantly  improve  its  processes  of  gov- 
ernance. Some  redesign  options  will  be 
developed  for  the  consideration  of  the 
1989-1992  quadrennial  governing  board 
that  wall  be  organized  in  October  1988. 

C.  Strategic  Management  Systems.  In 

his  recent  book  on  Nonprofit  Organization 
Governance  the  interim  general  secretary 
stated  that  "governance"  consists  of  lead- 
ing, guiding,  directing,  and  controlling  the 
performance  of  an  organization  so  that  it 
continues  to  produce  results  that  justify 
the  support  given  the  organization.  Agen- 
cy governing  board  members  and  execu- 
tive managers  now  realize  that  strategic 
mayiagement  is  part  of  the  governance 
process,  and  is  probably  the  single  most 
important  responsibility  they  have.  They 
have  now  taken  some  initial  steps  to  put  in 
place  some  systems  that  are  essential  to 
strategic  management.  These  steps  in- 
clude: 

•  developing  a  long-range  planning 
process,  including  evolving  a  vi- 
sion of  a  desirable  future  for  the 
Agency  as  it  seeks  to  serve  The 
United  Methodist  Church  in  the 
21st  Century; 

•  adopting  programming  and  bud- 
geting procedures  that  ensure  the 
allocation  of  resources  according 
to  results  and  outcomes  the  Agen- 
cy intends  to  accomplish  during  a 
given  fiscal  year; 

•  evaluation  processes  designed  to 
assess  outputs  and  outcomes  rath- 
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er  than  simply  activities;  and 

•  initiation  of  a  development  pro- 
gram to  ensure  that  the  Agency 
vidll  always  have  the  resources  to 
undertake  important  new  initia- 
tives with  respect  to  innovative 
social  justice  ministries. 

D.  Human  Resource  Management.  The 

organizational  problems  mentioned  earlier 
in  the  present  section  of  this  report  have 
made  the  governing  leaders  of  the  Agency 
aware  of  the  technical  aspects  of  human 
resources  management.  These  aspects  can 
be  dealt  wdth  adequately  only  by  a  human 
resources  professional.  The  Agency  has 
attempted  over  the  years  to  perform  the 
human  resource  management  function 
without  the  services  of  such  a  professional. 
That  mistake  is  now  being  corrected.  The 
interim  general  secretary  has  been  author- 
ized by  the  board  of  directors  to  pursue 
some  feasible  options  with  respect  to 
obtaining  the  services  of  a  human  re- 
sources professional. 

E.  First-Line   Managerial   Structure. 

In  addition  to  subtle  ambiguities  with 
respect  to  the  flow  of  authority,  another 
major  factor  that  contributed  to  the  recent 
turbulence  in  the  Agency's  internal  en- 
vironment is  a  first-line  managerial  struc- 
ture that  needs  improvement.  The  interim 
general  secretary  has  begun  to  address 
this  problem.  The  services  of  a  human 
resources  professional  have  been  secured 
on  a  contractural  basis  to  assist  in  this 
endeavor. 

F.  Agency  Program  Structure.  With- 
out reconceptualizing  its  program  struc- 
ture, the  Agency  vnll  find  it  very  difficult, 
if  not  impossible,  to  achieve  a  significant 
degree  of  strategic  management.  As  a  first 
step  toward  such  reconceptualization,  the 
Agency's  council  of  executive  managers 
(interim  general  secretary  and  associate/ 
assistant  general  secretaries)  has  related 
all  action  strategies  and  program  activities 
to  four  overarching  goals.  They  are: 

•  broadening  understanding  of  the 
connection  between  Christian 
faith  and  responsible  action  within 
diverse  and  complex  societal  con- 
texts; 

•  influencing  on  behalf  of  justice, 
peace,  and  freedom  the  behavior 
of  institutions,  structures  and  de- 
cision-makers; 

•  enhancing  the  knowledge,  skills, 
insights,  and  sensitivities  of  per- 
sons performing  leadership  roles 
in  local  congregations,  annual  con- 


ferences,  and  general  agencies; 
and 
•  managing  the  operations  and  re- 
sources of  the  Agency  effectively, 
efficiently,  and  ethically. 

VI.    Summary  Conclusion 

As  a  general  program  board  of  The  United 
Methodist  Church,  this  Agency  has  been 
given  a  very  important  mission.  It  involves 
nothing  less  than  creatively  and  responsi- 
bly (1)  showing  United  Methodists  and 
other  Christians  that  God's  reconciliation 
effected  through  Christ  entails  personal, 
social  and  civic  righteousness;  and  (2) 
encouraging  and  facilitating  Christian 
lines  of  action  that  assist  humankind  to 
move  toward  a  world  where  peace  and 
justice  prevail. 

The  Agency  continues  to  perform  its 
mission  in  a  manner  that  justifies  the 
conHdence  and  support  of  The  United 
Methodist  Church. 

There  is  now  a  genuine  awareness 
among  governing  leaders  that  transfor- 
mational decisions  and  actions  are  re- 
quired to  steer  the  Agency  successfully 
through  the  swirling  currents  of  turbulent 
environments.  This  awareness  includes  an 
understanding  that: 

The  future  is  not  a  result  of  choices 
among  alternative  paths  offered  by  the 
present,  but  a  place  that  is  created — 
created  first  in  the  mind  and  will,  created 
next  in  activity.  The  future  is  not  some 
place  we  are  going  to,  but  one  we  are 
creating.  The  paths  to  it  are  not  found  but 
made. 

Sustained  by  God's  grace,  and  remain- 
ing open  to  God's  guidance,  we  have 
resolved  to  carry  out  this  responsibility 
effectively,  efficiently,  ethically,  and  in  a 
manner  that  is  consistent  with  policies 
adopted  by  the  General  Conference  of  The 
United  Methodist  Church. 

Governing  board  members  and  execu- 
tive managers  now  realize  that  they  have 
the  critical  responsibility  to  assure  the 
Agency's  survival  capability,  its  structural 
strength  and  soundness,  its  capacity  to 
survive  a  blow,  its  ability  to  adapt  to 
sudden  change  and  to  avail  itself  of  new 
opportunities. 

For  the  General  Board 

William  Boyd  Grove,  Bishop 
President,  General  Board  of  Church  and 
Society 

Dr.  William  A.   Kirk,   Interim  General 

Secretary 

General  Board  of  Church  and  Society 
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Report  From  the  Infant  Formi 
Task  Force 
of 
The  General  Board  of  Church 
Society 

Petition  Number:  1025-CS-3000-R;  GBCS. 

I.  Historical  Background 

The  issue  of  the  use  of  infant  fon 
as  a  substitute  for  breast-feedin 
infants  began  to  surface  as  a  p 
health  issue  in  the  early  1970s. 

The  issue  caused  questions  to  be  n 
concerning  the  appropriateness  of 
keting  infant  formula  during  a  peri 
social  change  which  included  con 
social,  economic,  political,  and  ps; 
logical  issues  emerging  from  induSjijl 
development  in  Third  World  couni'ec 
These    included    the    purity    of  v;t 
supply,  the  inadequacy  of  sanitary  fii: 
ties,  maternal  nutrition,  the  afror(.b; 
lity  of  infant  formula  related  to 
scales,  literacy  in  order  to  follow 
tions  for  preparation  of  the  formula! 
heed  warnings  concerning  misused 
the   changing   patterns   of  child  'ire 
related  to  women  entering  the  labor  : 
and  removed  from  infants  during  v 
ing  hours,  among  others. 

Experiencing  frustration  frorra- 
tempts  to  enter  into  dialogue  with  o  c 
the  major  producers  of  infant  formu',  a 
coalition  of  volimtary  groups  organi|la 
boycott  of  the  Nestle  Company  in  177. 
This  boycott  was  joined  by  the  Boa'  of 
Global  Ministries  and  the  Boar  of 
Church  and  Society. 

The  coalition  began  efforts  for  devop- 
ing  criteria  for  appraising  responole 
marketing  of  infant  formula.  Thisrt 
suited  in  activities  directed  to  the  i;; 
tion  and  adoption  of  a  code  for  markt  n 
infant  formula  by  the  World  Hdt 
Organization  of  the  United  Nation; 

This  effort  was  successful  in  Ij^, 
1981,  when  the  World  Health  Assail" 
adopted  a  recommendation  entitled,  '■' 
ternational  Code  of  Marketing  Br  i 
milk  Substitutes,"  and  addressed  to  )■ 
emments  for  their  adoption,  to  mani^ 
turers  and  distributors  of  products  >tt- 
in  the  scope  of  the  Code,  approp:'ite 
non-governmental  organizations,  nd 
professional  and  consumer  groups.  V:h- 
out  the  power  of  law,  the  Code  reprefit- 
ed  a  strong  consensus  of  world  opinio  on 
responsible  corporate  marketing  {,ac- 
tices.  The  Code  has  been  adopted  whly, 
or  in  part,  by  over  forty  countries  (157), 
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d  has  served  as  the  basis  for  compli- 
ze  discussion  with  infant  formula 
npeinies. 

Uthe  1980  General  Conference  of  The 
ited  Methodist  Church,  a  strong  effort 
s  made  to  obtain  a  vote  supporting  the 
7C0tt  of  the  Nestle  Company's  prod- 
s.  This  effort  failed  by  a  vote  of  510  to 
i.  Instead,  the  General  Council  of 
nistries  was  authorized  to  create  a 
fcial  task  force  to  enter  into  construc- 
p  dialogue  with  Abbott  Laboratories, 
lerican  Home  Products  Corporation, 
stol-Myers  Company,  and  the  Nestle 
mpany  to  seek  changes  in  certain 
irketing  practices  of  infant  formula.  A 
itinguished  committee  of  eight  persons 
^created,  chaired  by  Dr.  Philip  Woga- 
,n. 

'work  of  the  1980-84  Task  Force 

lie  Task  Force  met  thirteen  times, 
suited  with  recognized  authorities  on 
int  nutrition,  reviewed  literature  re- 
|id  to  the  controversy,  met  with  the 
iTof  the  World  Health  Organization  in 
(leva,  observed  conditions  in  more 
'.a.  a  dozen  developing  countries,  met 
iQ  organizations  most  deeply  involved 
Lthe  Nestle  boycott,  consulted  with 
ireaentatives  of  the  Board  of  Global 
liistries  and  the  Board  of  Church  and 
liety,  and  engaged  in  dialogue  with 
;  ior  executives  of  the  four  monitored 
;  panies. 

he  Task  Force  adopted  a  strong 
:,)logical  and  ethical  frame  of  reference 
I  basis  for  resolving  the  social  contro- 
ny  associated  with  the  marketing  of 
int  formula: 

a  harmony  with  the  Doctrinal 
uidelines  and  Social  Principles  of 
be  United  Methodist  Church,  the 
ask  Force  considers  the  physical 
jalth  and  well-being  of  all  God's 
lildren  on  earth  to  be  matters  of 
liversal  Christian  concerns.  Every 
ngle  human  being  on  the  face  of  the 
irth  is  precious  to  God.  We  all 
ilong  to  God,  and  in  that  belonging 
,e  are  all  sisters  and  brothers.  The 
jible  depicts  God's  special  concern 
|r  the  poor  and  the  powerless, 
lysical  health  £ind  economic  well- 
ting  can  contribute  to  the  realiza- 
|)n  of  God's  deeper  purpose  for 
|Unanity,  while  material  depriva- 
|)n  and  malnutrition  can  impede 
;o8e purposes.  Material  conditions, 
us,  can  either  help   or  hinder. 


Economic  and  political  practices  and 
institutions  that  help  undergird 
human  well-being  must  be  support- 
ed; those  leading  to  suffering,  op- 
pression, and  loss  of  human  caring 
are  to  be  resisted.  Christians  cannot 
countenance  the  subordination  of 
the  health  and  well-being  of  the 
infants  of  the  world  to  purely  com- 
mercial or  national  interests  .  .  .  We 
particularly  note  the  importance  of 
developing  just  institutions  at  the 
national  and  international  levels 
that  are  capable  of  holding  lesser 
interests  accountable  for  universal 
human  interests  such  as  the  health 
and  well  being  of  the  world's  chil- 
dren." 

This  Task  Force  was  instructed  to 
bring  a  report  to  the  General  Council  on 
Ministries  by  July  1,  1982  and  to  make 
recommendations  for  further  appropri- 
ate actions  which  could  include  contin- 
ued dialogues  with  the  four  companies 
and  other  measures  such  as  economic 
boycotts.  The  Task  Force  recommended 
that  The  United  Methodist  Church  re- 
frain from  participation  in  the  Nestle 
boycott  at  that  time,  that  the  Task  Force 
continue  to  participate  in  discussion  with 
the  Nestle  Company,  and  carefully  mon- 
itor the  company's  actual  practice 
throughout  the  world. 

It  became  evident  to  the  Task  Force 
that  monitoring  required  more  than  field 
spot-checking  of  alleged  non-compliance 
with  the  World  Health  Organization's 
Code.  A  resolution  was  sent  to  WHO/ 
UNICEF  petitioning  for  a  monitoring 
process  based  upon  an  international 
mode. 

In  1983,  the  Task  Force  spelled  out  four 
major  changes  which  it  hoped  each 
company  would  achieve  in  that  year:  (1) 
abandon  hospital  gift  discharge  packs  of 
infant  formula  to  mothers;  (2)  terminate 
bonus  compensation  to  salespersons 
based  on  formula  sales;  (3)  end  the 
practice  of  providing  gift  formula  to 
doctors  for  their  own  children;  and  (4) 
terminate  the  use  of  milk  nurses. 

After  continued  dialogue,  the  compa- 
nies agreed  to  abide  with  the  WHO  Code 
(according  to  their  understanding).  As  a 
result,  the  Task  Force  recommended 
against  entering  a  boycott  against  these 
four  companies  by  The  United  Methodist 
Church  while  at  the  same  time  observing 
that  the  boycott  technique  can  be  a 
legitimate  means  of  seeking  social 
change. 


The  Nestle  boycott  was  dramatically 
suspended  in  January,  1984.  The  United 
Methodist  Task  Force  was  credited  with 
helping  to  bring  the  top  management  of 
the  Nestle  Company,  and  the  leadership 
of  the  boycotting  organizations,  together 
for  genuine  negotiations.  Nestle  agreed 
that:  (1)  its  educational  material  would 
be  in  compliance  with  the  WHO  Code;  (2) 
hazard  warnings  would  be  included  on 
labels;  (3)  personal  gifts  would  not  be 
given  to  health  officials;  and,  (4)  would 
limit  the  supplying  of  infant  formula  to 
hospitals.  There  was  not  agreement  on 
the  universal  application  of  the  WHO 
Code. 

The  Task  Force  made  eight  recommen- 
dations to  the  General  Conference  of 
1984.  Among  these  was  to  authorize  the 
General  Council  on  Ministries  to  transfer 
the  responsibilities  of  the  current  Task 
Force  "to  a  new  task  group  which  would 
operate  under  the  aegis  of  the  Board  of 
Church  and  Society,  .  .  .  [to]  (a)  Operate 
in  the  spirit  of  the  current  Task  Force;  (b) 
Utilize  the  accumulated  experience  re- 
counted in  the  Task  Force  Report;  (c) 
Complete  the  dialogue  with  the  compan- 
ies; (d)  Assure  an  adequate  system  of 
monitoring  of  compliance  with  the  WHO 
Code;  (e)  Relate  the  church  effectively  to 
the  ongoing  review  of  the  WHO  Code  and 
to  other  aspects  of  the  problem  of  infant 
nutrition." 

The  findings  of  the  1980-84  Task  Force 
can  be  found  in  Report  8,  The  Daily 
Christian  Advocate,  pp.  38ff,  The  General 
Conference  of  1984. 


III.  Organization  of  the  1984-88  Task 
Force 

The  Board  of  Church  and  Society 
organized  an  Infant  Formula  Task  Force 
in  October  1984  and  appointed  Bishop 
Leontine  Kelly  of  the  San  Francisco  area 
as  chairperson.  At  its  first  meeting,  the 
Task  Force  carefully  reviewed  the  work 
of  the  1980-84  Task  Force  and  its 
recommendations,  especially  noting  the 
need  for  an  adequate  system  of  monitor- 
ing the  marketing  practices  of  the  four 
companies  in  order  to  determine  their 
compliance  with  the  WHO  Code.  Appre- 
ciation was  voiced  for  the  strong  theologi- 
cal/ethical frame  of  reference  which  had 
informed  the  work  of  the  1980-84  Task 
Force. 

In  addition,  at  this  first  meeting,  the 
ethical  criteria  for  the  use  of  economic 
boycotts   as   an    instrument   of  social 
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change,  as  outlined  in  the  report  to  the 
1984  General  Conference,  were  carefully 
noted  and  discussed. 

The  Task  Force  arranged  for  the 
services  of  Luther  E.  Tyson,  Ph.D.  (sociol- 
ogist and  ethicist)  and  Douglas  W.  John- 
son, Ph.D.  (research  sociologist)  as  con- 
sultants. Dr.  Tyson  served  the  Board  of 
Church  and  Society  as  a  Department 
Director  (19  years),  and  Dr.  Johnson  is 
currently  Director  of  Research  for  the 
National  Division  of  the  Board  of  Global 
Ministries. 


Research  Instrument 

The  Task  Force  directed  the  consul- 
tants to  develop  a  research  instrument  to 
be  used  for  scientifically  sampling  the 
marketing  practices  of  the  four  compa- 
nies. A  questionnaire  was  developed 
which  elicited  information  concerning 
compliance  with  the  Articles  of  the  WHO 
Code.  This  questionnaire  was  circulated 
for  criticism  with  research  sociologists.  It 
was  translated  into  various  languages 
and  dialects  where  field  research  was 
undertaken.  Sixty-six  compliance  obser- 
vations were  possible  on  each  question- 
naire. 


Methodology 

Research  was  conducted  in  South 
America,  Asia,  and  Africa.  The  attempt 
was  made  to  conduct  research  in  those 
countries  where  two  or  more  of  the 
companies  were  marketing  their  prod- 
ucts. Sixteen  countries  were  chosen: 
Ecuador,  Chile,  Argentina,  Brazil,  Vene- 
zuela, the  Dominican  Republic,  Jamaica, 
the  Philippines,  Taiwan,  Malaysia, 
Papua  New  Guinea,  Thailand,  Indone- 
sia, Kenya,  Ghana,  and  Swaziland/ 
South  Afiica. 

Names  for  serving  as  local  coordina- 
tors of  the  research  were  learned  from 
various  soxirces.  Many  names  were  fur- 
nished by  the  Board  of  Global  Ministries. 
Without  exception,  the  persons  chosen  to 
be  coordinators  possessed  extraordinary 
administrative  and  organizational  tal- 
ents. 

The  coordinator  for  a  country  recruited 
fifteen  individuals  fi-om  various  parts  of 
the  country  to  be  interviewers.  The 
majority  of  the  interviewers  were  drawn 
fi-om  the  following  occupations:  medical 
doctors,  nurses,  social  workers,  clergy, 
teachers,  graduate  students,  government 
employees,  accountants,  and  consumer 
representatives. 


rV.  Work  of  the  Task  Force 

Training  of  Interviewers  and  Field 
Research.  Interviewers  were  trained  in  a 
one-day  session  by  Drs.  Johnson  and 
Tyson.  They  were  instructed  in  how  to 
make  stratified  random  samples  for 
persons  and  institutions  to  be  inter- 
viewed. They  were  led  through  the 
questionnaire  with  opportimity  to  ask 
questions  for  clarity.  Each  interviewer 
conducted  a  trial  interview  with  opportu- 
nity for  further  clarification.  The  inter- 
viewers were  given  materials  for  defini- 
tional and  methodological  directives  for 
field  work,  and  were  instructed  that 
interviews  were  to  be  completed  within  a 
two-week  period.  The  completion  ratio 
for  all  interviews  was  99  percent. 

The  Task  Force  is  indebted  to  over  250 
persons  who  cooperated  with  the  field 
research.  These  are  persons  gifted  with 
the  moral  quality  of  concern  for  the 
health  of  infants.  The  Task  Force  is  also 
indebted  to  translators  and  interpreters 
who  worked  with  the  coordinators  and  in 
the  training  sessions. 

Each  interviewer  was  to  complete  12 
interviews:  four  each  with  (1)  a  manager 
of  a  retail  outlet  which  sold  infant 
formula;  (2)  a  head  nurse  or  supervisor  of 
a  maternity  ward  in  a  hospital  or  clinic; 
and,  (3)  a  medical  doctor  of  pediatrics. 
These  interviews  were  chosen  from 
upper,  middle,  and  lower-class  neighbor- 
hoods and  fi-om  various  towns  and  cities. 

When  the  research  instruments  were 
returned.  Dr.  Johnson  analyzed  them 
statistically  for  pattern  and  meaning. 
Timely  reports  were  made  to  the  Task 
Force  members  for  their  study.  The 
reports  were  also  shared  with  the  four 
companies  as  a  basis  for  dialogue. 

Dialogue  with  the  Four  Companies 

At  its  organizational  meeting  in  1984, 
the  Task  Force  decided  that  among  many 
goals,  a  central  task  was  to  monitor  the 
marketing  practices  of  the  four  compan- 
ies through  field  research.  The  approach 
was  to  be  systemic,  contrasting  observed 
marketing  practices  with  the  claimed 
marketing  policies  of  the  companies. 
Then,  to  enter  into  dialogue  with  the 
companies  in  order  to  gain  a  greater 
compliance  when,  and  if,  non-compliance 
was  found. 

The  Task  Force  met  four  times  with 
representatives  of  officers  of  the  four 
companies.  Staff  met  five  times  with 
company  executives.  In  June  1987,  Bish- 


op Kelly  addressed  a  letter  to  the  I  ■^, 
dents  of  the  four  companies  seeki;  i 
current  statement  of  policy  on  the  ^ 
cles  of  the  WHO  Code.  Replies 
received  fi-om  each  of  the  four  compe ; 

Genuine  appreciation  is  express!  ' 
the  Task  Force  for  the  cooperatio 
tended  by  each  of  the  four  compani ,  u 
meeting  and  engaging  in  vigorousjg 
logue  with  its  members. 

Discussions  centered  on: 


Information  and  Education  i 
of  the  WHO  Code  states: 

The  aim  of  this  Code  is 
contribute  to  the  provision 
safe  and  adequate  nutrition  foj 
infants,  by  the  protection  an/ 
promotion  of  breast-feeding; 
and  by  ensuring  the  proper  us; 
of  breast-milk  substitutes,  whei 
these  are  necessary,  on  the  basi 
of  adequate  information  am 
through  appropriate  marketini, 
and  distribution. 

The  Code  requires  that  the  donat 
informational  materials  be  made  oi| 
the  request  of  governments  and 
governmental    guidelines.    Also, 
materials   should  be   distributed  blj 
through  the  health  care  system. 

Interviewers  examined  370  pieo  o 
company  literature  designed  to  pr 
information  on  the  use  of  infant  fon  i 
Some  of  this  literature  may  have  ;• 
produced  prior  to  agreements  ma(  i 
the  companies  to  observe  the  WHO  xi.' 
Nevertheless,  it  was  the  literatu^  il 
circulation  for  informing  consxmie  i ' 
the  use  of  infant  formula.  These  m  e. 
als  were  in  non-compliance  on  se^r 
requirements  of  the  Code. 

(1)  Only  one  in  four  of  th 
booklets  explained  the  diff 
culty  in  reversing  the  dec: 
sion  to  bottle-feed. 

(2)  Only  one  in  three  explains 
the  negative  effects  of  pai 
tial  bottle-feeding. 

(3)  One  in  three  explained  th 
financial  implications  c 
bottle-feeding. 

(4)  One  in  two  explained  th 
health  hazards  involved  i 
bottle-feeding. 

(5)  One  in  three  offered  infoi' 
mation  on  the  health  ha; 
ards  of  unnecessary  formul 
use. 
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en  manufacturers  claimed  in  the 
rues  that  interviewers  must  not 
read  the  materials  well,  the  re- 
e  from  the  data  is  that  -s-he  same 
riewers  read  government-produced 
tional  materials  on  the  proper  use 
int  formula,  and  consistently  found 
er  compliance  in  these  materials 
the  WHO  Code. 

the  positive  side,  the  company- 
iced  materials  scored  highest,  but 
ne  hundred  percent  in  compliance, 
plaining: 

The  superiority  of  breast-feeding. 
The  importance  of  maternal  nutri- 
tion. 

The  proper  preparation  of  infant 
formula. 

Tie  criticisms  of  company  education- 
iterials  have  arisen,  not  at  the  point 
;ir  adequacy,  but  because  of  the  fact 
they  exist  at  all!  The  charge  is  made 
functionally  it  is  not  possible  to 
-ate  educational  materials  on  the 
;r  use  of  infant  formula  from  the 
otion  of  a  particular  product,  and  its 
,;itution  for  breast-feeding, 
"lile  this  criticism  must  be  taken  into 
int  when  writing  informational  ma- 
hs,  this  issue  must  be  seen  more 
!;ically.  Some  mothers,  in  developing 
i.ries,  choose  not  to  breast-feed  in 

!to  return  to  the  work-place  which 
^.sitates  separation  from  their  in- 
i.  They  must  have  available  to  them 
Litional  materials  which  informs 
i\  on  the  proper  use  of  infant  formula, 
cvarns  them  concerning  those  haz- 
a  associated  with  its  use.  The  com- 
r'  s  are  responsible  for  developing  and 
r'buting,  in  adequate  numbers,  edu- 
t  lal  materials  on  the  proper  use  of 
ff  t  formula  which  protects  maternal 
ic;nfant  health. 


w  vversy  over  "Samples"  and  "Sup- 

k;.   Article   3   of  the   WHO    Code 
t)  ies  some  definitions.  Among  them 


ISamples"  means  single  or 
•nail  quantities  of  a  product 
rovided  without  cost. 

Supplies"  means  quantities  of  a 
roduct  provided  for  use  over  an 
'ttended  period,  free  or  at  a  low 
'rice,  for  social  purposes,  in- 
'uding  those  provided  to  fami- 
es  in  need. 


Historically,  the  practice  developed  in 
the  infant  formula  industry  of  offering  a 
supply  of  infant  formula  to  hospitals  or 
clinics  for  testing,  evaluation,  and  for 
social  purposes.  Pricing  policies  varied. 
Marketing  experts  learned  that  there 
was  a  high  correlation  between  the 
offering  of  "supplies"  and/'or  "samples" 
with  brand  loyalty  by  new  mothers. 
Therefore,  vigorous  competition  arose 
between  the  manufacturers  for  placing 
infant  formula  in  hospitals,  clinics,  and 
doctor's  offices.  Some  ambiguities  arose 
between  offering  the  product  for  scientif- 
ic appraisal,  and  offering  the  product  for 
market  advantage. 

The  WHO  Code  disallows  manufactur- 
ers and  distributors  from  providing 
"directly  or  indirectly,"  to  pregnant 
women,  mothers,  or  members  of  their 
families,  samples  of  products  within  the 
scope  of  this  Code  (Article  5.2). 

The  four  companies  being  monitored 
have  developed  policies  which  require  all 
requests  for  "supplies"  to  originate  from 
hospital  administrators  who  sign  re- 
quests, the  amount  of  supplies  based  on 
an  estimate  of  the  number  of  infants  to  be 
fed  over  a  given  time  period.  This 
administration  of  the  provision  of  "sup- 
plies" meets,  in  part,  the  criticism  that 
the  manufacturers,  and  distributors,  are 
in  such  competition  for  having  their 
infant  formula  product  in  hospitals  that 
they  offer  the  "supplies"  without  due 
regard  for  real  medical  need. 

Still,  there  is  a  strain  between  those 
manufacturers  who  have  committed 
themselves  to  observing  the  WHO  Code, 
and  those  who  have  not  adopted  it,  and 
thus  have  a  competitive  advantage  in 
offering  "supplies"  and/or  "samples"  to 
hospitals,  medical  doctors,  clinics,  preg- 
nant women,  mothers,  and  family  mem- 
bers. 

In  an  attempt  to  resolve  the  many 
issues  surrounding  the  market  strain 
concerning  "supplies"  and  "samples,"  the 
World  Health  Assembly  in  May,  1986, 
adopted  a  resolution  (WHA  39.28)  which 
urges  member  states,  "to  ensure  that  the 
small  amounts  of  breast-milk  substi- 
tutes, needed  for  the  minority  of  infants 
who  require  them  in  maternity  wards 
and  hospitals,  are  made  available 
through  the  normal  procurement  chan- 
nels and  not  through  free  or  subsidized 
supplies." 

This  resolution  was  well  received  by 
the  critics  of  the  manufacturers  of  infant 
formula.  The  critics  interpret  the  resolu- 


tion as  an  integral  part  of  the  Code. 

The  manufacturers  disagree  that  the 
Code  has  been  amended  by  Resolution 
WHA  39.28,  arguing  that  the  resolution 
is  addressed  to  governments,  not  to  the 
manufacturers  and  distributors.  They 
continue  to  provide  "supplies"  upon  writ- 
ten requests  from  the  hospitals.  It  is 
further  argued  that  if  the  companies 
were  to  observe  Resolution  WHA  39.28,  a 
transition  period  would  be  necessary 
since  the  hospitals  and  clinics  in  Third 
World  countries  have  become  dependent 
upon  subsidized  "supplies"  and  certain 
medical  needs  would  not  be  met. 

This  continues  to  be  an  unresolved 
issue,  and  requires  further  monitoring 
and  dialogue  with  the  companies. 

Inasmuch  as  the  companies  claim  that 
they  are  and  will  be  in  compliance  with 
the  laws  of  the  nation  states  where  they 
are  marketing  infant  formula,  one  area 
for  direct  action  for  resolving  the  contin- 
uing dispute  over  "supplies"  and  "sam- 
ples" is  for  voluntary  agencies  to  direct 
efforts  toward  Third  World  governments 
for  the  adoption  and  administration  of 
the  WHO  Code  which  includes  the 
provisions  of  Resolution  WHA  39.28  and 
other  improvements  which  have  been 
learned  since  the  adoption  of  the  Code  in 
1981. 

The  General  Public  and  Mothers. 

Articles  5.1  and  5.2  of  the  Code  provide: 

There  should  be  no  advertising 
or  other  form  of  promotion  to  the 
general  public  of  products  with- 
in the  scope  of  this  Code.  Manu- 
facturers and  distributors 
should  not  provide,  directly  or 
indirectly,  to  pregnant  women, 
mothers  or  members  of  their 
families,  samples  of  product 
within  the  scope  of  this  Code. 

Interviewers  called  on  590  retailers 
and  found  the  following  in  violation  of 
the  Code: 

(1)  One  in  four  promote  or  advertise 
infant  formula. 

(2)  One  in  five  use  displays  of  formula. 

(3)  One  in  five  reduce  the  price  of 
infant  formula  through  short- 
terms  sales. 

(4)  One  in  nine  receive  articles/uten- 
sils. 

(5)  One  in  sixteen  give  samples. 

(6)  One  in  twenty  reported  visits  from 
"mother-craft  nurses." 
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By  definition,  a  "mother-craft  nurse" 
differs  fi-om  a  "nurse"  in  that  the  former 
may  or  may  not  be  a  graduate  nurse.  In 
the  past,  "mother-craft"  nurses  have  been 
used  by  manufacturers  and  distributors 
to  call  on  consumers  both  in  hospitals  and 
in  homes.  They  were  often  dressed  as 
nurses,  and  in  cultures  where  the  nurs- 
ing profession  has  high  status,  they 
symbolized  approval  for  the  use  of  infant 
formula. 

Each  of  the  four  companies  monitored 
have  policies  which  disallow  the  use  of 
"mother-craft^'  nurses. 

However,  the  companies  use  registered 
nurses  to  call  on  hospitals,  pharmacists, 
and  medical  personnel  to  make  presen- 
tations concerning  new  products,  answer 
questions,  and  determine  client  and 
patient  needs.  This  function  is  allowed  by 
the  Code.  In  the  United  States,  these 
company  representatives  would  be 
known  as  "detail  persons." 

In  discussing  this  matter  with  the  four 
companies,  the  explanation  for  the  ap- 
pearance o{" mother-craft"  nurses  calling 
on  retailers  in  the  data  is  that  there  was  a 
case  of  mistaken  identity  with  the  regis- 
tered nurses  who  were  calling  for  legiti- 
mate purposes. 

When  the  retailers  were  asked  directly 
by  the  interviewers  whether  they  were 
aware  of  contacts  by  marketing  person- 
nel with  pregnant  women,  or  mother  of 
infants  (a  violation  of  Articles  5.4  and  5.5 
of  the  Code),  the  response  was: 

(1)  One  in  six  reported  the  giving  of 
samples. 

(2)  One  in  twenty  reported  visits  to 
pregnant  women  and  mothers. 

(3)  One  in  sixteen  reported  the  giving 
of  articles/utensils. 

In  dialoguing  concerning  this  issue, 
the  primary  response  fi-om  manufactur- 
ers is  that  they  do  not  always  control  the 
behavior  of  marketing  personnel  beyond 
the  distributor. 

However,  in  discussing  the  responsi- 
bility of  manufacturers  toward  consum- 
ers, Martin  Bronfenbrenner,  economist 
at  Duke  University,  has  observed  that 
the  firm  should  conduct  its  business  "As 
if  the  law  of  agency  operated,  with 
sternness  and  certitude,  to  make  the  firm 
liable  for  lapses  of  its  officers,  salesmen, 
technicians,  workers,  dealers,  and  sub- 
contractors vis-a-vis  the  consuming  pub- 
lic." 

In  thinking  of  responsible  production 
and  consumption,  Walter  Muelder,  ethi- 
cist  and  dean  emeritus  at  Boston  Univer- 


sity School  of  Technology,  observed  that, 
"When  we  recall  .  .  .  that  production  does 
not  exist  for  its  own  sake  but  far  the  service 
of  the  consumer,  it  becomes  clear  that  the 
burden  of  proof  is  on  the  producer." 

Continued  dialogue  is  indicated 
around  the  issue  of  the  firm's  responsibil- 
ity for  the  ultimate  distribution  and  use 
of  its  product,  especially  when  the  health 
of  infants  is  involved. 

Health  Care  Systems.  Article  6  of 
the  Code  provides  definite  guidance  to 
nation  states  for  the  responsible  rela- 
tionship between  their  health  care  sys- 
tems, and  the  manufacturers  of  infant 
formula: 

Article  6.2 — No  facility  of  a 
health  care  system  should  be 
used  for  the  purpose  of  promot- 
ing infant  formula  .  .  . 

Article  6.3 — Facilities  of  health 
care  systems  should  not  be  used 
for  the  display  of  products  with- 
in the  scope  of  this  Code,  for 
placards  or  posters  concerning 
such  products  .  .  . 

Article  6.5 — Feeding  with  in- 
fant formula  .  .  .  should  be  de- 
monstrated only  by  health 
workers,  or  other  community 
workers  if  necesseiry  .  .  . 

Article  6.6 —  .  .  .  supplies 
should  only  be  used  or  distribut- 
ed for  infants  who  have  to  be  fed 
on  breast  milk  substitutes. 

Interviewers  called  on  449  hospitals 
and  found  the  following  in  violation  of 
the  Code: 

(1)  One  of  four  of  the  hospitals 
reported  promoting  and  giving 
samples  of  infant  formula. 

(2)  One  of  six  reported  the  use  of 
special  displays  and  the  distri- 
bution of  disallowed  material 
fi-om  manufacturers. 

(3)  One  of  nine  received  disallowed 
articles. 

(4)  One  of  ten  gave  articles  promot- 
ing the  use  of  infant  formula. 

This  non-compliance  is  explained  by 
the  manufacturers  as  a  problem  of  hospi- 
tal administrators.  However,  the  admin- 
istrators are  having  a  problem  because  of 
the  intense  competition  for  providing 


"samples"  and  "supplies"  to  the  hosp  ils 
Article  6.6,  and  its  interpretatioma 
been  the  focus  of  a  major  contrcni 
between  the  manufacturers  and  ei 
critics.  The  Article  states,  "Such  su}  % 
should  only  be  used  or  distribute  ft: 
infants  who  have  to  be  fed  on  breast  Hi 
substitutes"  (emphasis  added). 

The  critics  of  the  infant  formula  i  uj 
try  claim  that  the  phrase  "have  to  b'tc 
clearly  refers  to  a  medical  need.  Ind  tr 
representatives  reply  that  the  p^as, 
refers  to  any  child  who  has  to  bfci 
because  the  mother  has  chosen  to  hfk 
feed. 

The  World  Health  Assembly  orga^ai 
a  study  of  this,  and  other  issues.  ?  ■ 
panel  of  internationally  chosen  rr.: 
consultants.  Their  findings  were  . 
lished  in  a  twelve  page  documei 
May,  1986,  the  World  Health  Ass( ; 
concluded: 

Since  the  large  majority  c 
infants  bom  in  maternity  ward 
and  hospitals  are  fall  term,  the 
require  no  nourishment  othe 
than  colostnun  [the  first  mil, 
secreted  up  to  a  few  days  afle 
delivery]  during  their  first  2'- 
28  hours  of  life — the  amount  (j 
time  often  spent  by  a  mothe 
and  her  infant  in  such  an  insti 
tutional  setting.  Only  sma! 
quantities  of  breast-milk  suV 
stitutes  are  ordinarily  require 
to  meet  the  needs  of  a  minorit 
of  infants  in  these  facilities,  art 
they  should  only  be  available  i 
ways  that  do  not  interfere  witj 
the  protection  and  promotion  i 
breast-feeding  for  the  majorit 

After  many  months  following  at 
to    define   these   terms   in   the 
different  interpretations  continue| 
made  by  the  companies  and  their  ( 
This  is  an  area  where  monitoring' dn 
logue,  and  eventual  compliance  wiitii 
spirit  of  the  Code  is  still  needed.  M'k'^ 
ing  personnel  know  that  brand  1  a 
results  from  a  mother's  experienc  * 
the  use  of  the  product  in  the  hoi 
setting.  She  is  more  likely  to  contiw*: 
use  the  product  if  the  hospital  disjwe 
it. 

One  of  the  most  serious  violatics  o 
the  companies  centers  in  the  inter  tf 
tion  of  Article  6.8  which  providesi 

Where   donated   supplies 
infant  formula,  or  other  pro 
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ucts  within  the  scope  of  this 
Code  are  distributed  outside  an 
institution,  the  institution  or 
organization  should  take  steps 
to  ensure  that  supplies  can  be 
continued  as  long  <u  the  infants 
concerned  need  them  [emphasis 
added].  Donors,  as  well  as  insti- 
tutions or  organizations  con- 
cerned, should  bear  in  mind  this 
responsibility. 

reply  to  a  direct  written  question 
eming  compliance  with  this  Article, 
lOUt  exception,  the  four  companies 
*iot  perceive  this  as  a  major  responsi- 

y- 

Health  Workers.  Article  7.2  of  the 

D  Code  provides: 

! 

Information  provided  by  man- 
ufacturers and  distributors  to 
health  professionals  regarding 
products  within  the  scope  of  this 
Code  should  be  restricted  to 
scientific  and  factual  matters, 
and  such  information  should  not 
;.mply  or  create  a  belief  that 
bottle-feeding  is  equivalent  or 
■juperior  to  breast-feeding. 

'.^ere  is  objective  need  for  health 
ijssionals  to  be  fully  informed  con- 
ijng  scientific  and  factual  matters 
timing  infant  formula.  Compemy 
^(isentatives  may  call  upon  medical 
ijinnel  in  their  office,  clinics,  and 
fitals  to  offer  information  concerning 
i  Jid  new  products  according  to  the 

i|wever,  (1)  no  financial  or  material 
j;ements  are  to  be  made  to  health 
Dssionals  to  promote  the  products,  (2) 
ties  of  infant  formula,  or  other 
Oficts  within  the  scope  of  the  Code,  are 
t)  be  provided  to  health  workers,  (3) 
L  iment  or  utensils  for  product  prepa- 
ti  should  not  be  provided  except  for 
ftirpose  of  professional  evaluation  or 
krch  at  the  institutional  level. 
1;i  research  covering  914  health 
njrs  revealed  frequent  non-compli- 
«::with  Article  7; 

'•})  Just  over  50%  of  the  health 

■    workers  received  what  they 

1      subjectively  interpreted  as 

"samples"  from  the  manu- 
'    facturers. 

!)  One  in  three  of  these  health 
j    workers  distributed  the 

samples  to  consumers. 


(3)  One  in  four  reported  that 
they  promoted  the  use  of 
infant  formula. 

(4)  One  in  four  reported  receiv- 
ing gifts  and  equipment. 

At  the  same  time: 

(1)  One  in  three  of  the  health 
workers  reported  that  they 
demonstrate  the  proper 
preparation  and  use  of  in- 
fant formula. 

(2)  One  in  three  reported 
knowledge  of  the  WHO 
Code. 

(3)  One  in  fourteen  used  fellow- 
ships, accepted  research 
grants,  and  attended  profes- 
sional conferences  paid  for 
by  manufacturers  and  dis- 
tributors. [This  is  permitted 
by  the  Code  as  long  as  the 
grants  are  public  knowl- 
edge.] 

Researchers  also  interviewed  417  med- 
ical doctors  which  revealed  non-compli- 
ance with  the  Code. 

(1)  One  in  three  medical  doctors 
reported  they  promoted  the 
use  of  infant  formula. 

(2)  One  in  four  gave  samples. 

(3)  One  in  five  distributed  ma- 
terials from  the  manufac- 
turers. 

(4)  One  in  six  had  special  dis- 
plays of  the  products. 

(5)  One  in  six  received  articles. 

(6)  One  in  thirteen  received 
promotional  items,  and  one 
in  twelve  gave  articles  pro- 
moting the  use  of  infant 
formula. 

These  data  show  the  need  for  the 
medical  profession,  itself,  to  become 
acquainted  with  the  WHO  Code.  But, 
again,  the  problems  associated  with  the 
practice  of  donating  "samples"  and  "sup- 
plies" again  emerge  as  the  health  system, 
health  workers,  and  medical  profession 
are  examined  for  their  compliance  with 
the  Code. 

One  of  the  major  reasons  for  the  use  of 
infant  formula,  as  explained  by  a  staff 
pediatrician  of  one  of  the  companies,  is 
that  bottle-feeding  lends  itself  to  the 
efficient  routinization  of  the  nursery. 
Given  the  nutritional  advantages  of 
breast-milk  as  compared  with  infant 


formula  (especially  its  immunization 
effect),  the  trade  off  of  a  labor-efficient 
model  for  a  nutritionally-efficient  model 
hardly  seems  indicated.  This  practice 
requires  the  attention  of  health  educa- 
tors and  the  Departments  of  Health  of  the 
nation  states. 

Labeling.  Article  9.1  of  the  WHO 
Code  provides: 

Labels  should  be  designed  so 
as  to  provide  the  necessary  in- 
formation about  the  appropriate 
use  of  the  product,  and  so  as  to 
not  discourage  breast-feeding. 

Article  9.2  then  lists  a  series  of 
requirements  for  labeling  which  were 
encompassed  in  fourteen  questions  on 
the  interview  form. 

Compliance  with  labeling  was  the 
most  easily  monitored  Article  of  the 
Code.  The  different  products  were  pur- 
chased in  pharmacies,  grocery  stores, 
and  other  retail  outlets  in  rural,  subur- 
ban, and  city  locations.  By  reading  the 
labels,  the  interviewers  were  able  to 
determine  compliance  with  the  Code. 

On  the  whole,  the  manufacturers  have 
made  good-faith  attempts  to  comply  with 
the  Code  regarding  labeling.  This  has  not 
always  been  an  easy  decision,  since 
non-complying  competitors  continue  to 
produce  labels  that  offer  a  competitive 
advantage.  Improvement  in  labeling  was 
noted  during  the  time  period  in  which  the 
research  was  conducted. 

Non-compliance  by  the  four  monitored 
companies  can  most  often  be  explained 
by  the  fact  that  old  labels  continue  to 
appear  in  some  markets  where  inventory 
turnover  is  low. 

There  was  difficulty  in  interpreting 
one  provision  of  the  Code  which  requires 
that  the  labels  not  have  "pictures  or  text 
which  may  idealize  (emphasis  added)  the 
use  of  infant  formula."  The  translation  of 
this  phrase  into  different  languages  did 
not  always  prove  successful.  There  are 
different  cultural  understandings  of 
"idealization."  For  this  reason,  the  nega- 
tive findings  in  the  research  on  this 
question  probably  reflect  cultural  under- 
standings or  misunderstandings  more 
than  objective  reference. 

However,  a  major  problem  was  defined 
by  the  field  research  concerning  the 
adequacy  of  the  use  of  official  language(s) 
on  labels  for  communicating  the  proper 
instructions  for  preparation  and  use  of 
the  product.  In  some  nation  states,  over 
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one  hundred  languages  are  spoken.  How, 
then,  can  proper  instruction  on  the  use  of 
the  product  be  given  to  mothers  who  do 
not  speak  the  official  language(s)  and 
who  may  not  be  literate? 

A  possible  solution  to  this  problem  is 
the  development  of  a  system  of  universal- 
ly understood  pictograms  which  would 
explain  the  proper  preparation  and  use  of 
the  product.  Some  efforts  have  been  made 
to  do  this  by  some  of  the  manufacturers. 
These  efforts  should  be  increased  if 
mothers  speaking  unofficial  languages 
are  to  be  instructed  in  the  proper  use  of  a 
product,  which,  when  used  improperly, 
may  contribute  to  infant  morbidity  and 
mortality. 

Monitoring  United  Methodist  Related 
Hospitals.  During  the  monitoring  of,  and 
dialogue  with  the  four  companies,  the 
Task  Force  was  challenged  by  the  United 
States  based  companies  to  establish  a 
monitoring  process  of  United  Methodist 
related  hospitals  to  determine  whether 
these  hospitals  are  in  compliance  with 
the  WHO  Code.  Is  The  United  Methodist 
Church  practicing  in  its  related  institu- 
tions what  it  is  requiring  of  the  manufac- 
turers? It  was,  and  is,  a  fair  question. 

An  earlier  attempt  to  obtain  data  from 
the  United  Methodist  related  hospitals 
by  the  1980-84  Task  Force  had  not  proved 
highly  successful.  Included  in  the  recom- 
mendations to  the  General  Conference  of 
1984  by  that  Task  Force  was  that  "all 
health  care  institutions  historically  relat- 
ed to  the  United  Methodist  Church  com- 
ply with  all  aspects  ofthe  WHO  Code.  .  .  ." 

The  1984-88  Task  Force  met  early  with 
staff  of  the  Health  and  Welfare  Minis- 
tries Program  Department  of  the  Board 
of  Global  Ministries  and  outlined  a 
method  for  obtaining  data  from  United 
Methodist  related  hospitals  on  compli- 
ance with  the  WHO  Code.  Of  the  ques- 
tionnaires distributed,  63%  were  re- 
turned. Excellent  cooperation  was  re- 
ceived from  various  staff  persons  from 
the  Health  and  Welfare  Ministries  Pro- 
gram Department,  and  from  the  Annual 
Conferences. 

The  data  reveal  a  strong  marketing 
effort  on  the  part  of  the  American 
companies  in  United  Methodist  related 
hospitals. 

Administrators  of  these  hospitals  need 
to  improve  on  the  content  of  educational 
materials  distributed  to  mothers.  Em- 
phasis is  needed  on  the  negative  effects  of 
partial  bottle-feeding,  the  difficulty  in 
reversing  the   decision   to   bottle-feed, 


financial  implications  of  formula  use, 
and  the  health  hazards  of  unnecessary 
formula  use. 

Strong  company  promotional  cam- 
paigns for  the  use  of  infant  formula 
within  United  Methodist  related  hospi- 
tals are  revealed  by  the  data: 

(1)  Over  97%  of  United  Methodist 
related  hospitals  distribute  ma- 
terials from  manufacturers. 

(2)  Nearly  83%  give  samples  of 
formula  to  women. 

(3)  Nearly  53%  receive  articles/ 
utensils  promoting  use  of  infant 
formula. 

(4)  Over  44%  have  special  displays. 

(5)  Over  36%  give  articles/utensils 
promoting  formula  use. 

All  of  these  figures  are  much  higher 
than  those  found  in  the  hospitals  and 
clinics  in  Third  World  countries. 

An  indication  of  the  need  for  an 
educational  program  on  the  content  of 
the  WHO  Code  designed  for  United 
Methodist  related  hospital  administra- 
tors and  personnel  is  the  response  to  the 
question,  "Have  there  been  changes  in 
hospital  policy/ practices  related  to  infant 
formula  in  the  past  twelve  months?" 
Sixty-nine  percent  of  the  respondents 
indicated  there  had  been  no  changes. 

Meetings   with  Ecumenical  Groups. 

The  Task  Force  met  with  staff  of  the 
Interfaith  Center  for  Corporate  Respon- 
sibility at  its  first  full  meeting  for 
briefings  on  the  work  of  the  ecumenical 
community.  The  ICCR  had  functioned  as 
the  communications  coordinator  for  ecu- 
menical boycott  efforts  directed  at  the 
Nestle  Company. 

After  the  boycott  was  ended,  the  ICCR 
continued  as  the  coordinating  center  for 
the  continued  monitoring  of  the  market- 
ing practices  ofthe  Nestle  Company,  and 
the  three  American  companies.  Staff  was 
reassigned,  and  the  pattern  of  monitor- 
ing was  dependent  upon  cooperative 
efforts  ofthe  various  Protestant  churches 
and  Roman  Catholic  orders. 

Staff  of  the  Task  Force  attended  vari- 
ous meetings  ofthe  ICCR  in  an  effort  to 
maintain  a  high  level  of  support  for  the 
monitoring  of  the  marketing  practices  of 
the  companies.  Monitoring  did  not  gen- 
erate the  same  high  level  of  interest  and 
activity  on  infant  health  issues  related  to 
the  marketing  of  infant  formula,  as  did 
the  boycott.  This  was  clearly  indicated  by 
changes  in  staff  assignments  and  dwin- 
dling budgets. 
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At  the  same  time,  the  cooper  iVi 
efforts  of  the  churches  and  orders  livi 
kept  alive  an  ongoing  dialogue  witlth! 
four  companies,  and  maintained 
bility  for  the  compliance  issue 
various  denominations.  The  1987  Gj.er 
al  Assembly  of  the  Presbyterian  Cl|rol 
(USA)  passed  a  resolution  in  suppito 
the  continued  monitoring  of,  and  (|iki 
guing  with,  the  four  companies  con^rn 
ing  compliance  with  the  WHO  Col  } 
greater  ecumenical  effort  is  clearly  fea 
ed  for  bringing  infant  health  issue™ 
only  before  the  companies,  but  sin 
before  the  general  public  and  n'ic: 
states. 

Meeting  with  the  World  Health  *gt 
nization  in  Geneva.  In  February,  1^ 
consultants  ofthe  Infant  Formula  jkui 
Force  shared  with  staff  members  (|tl» 
World   Health   Organization's   Doi- 
ment  of  Maternal  and  Child  Hea^ : 
Geneva  some  early  findings  of  the  a 
Force's  compliance  studies.  Apprec: '. 
was  voiced  for  the  information,  ;; 
request  was  made  for  past  and  i . 
action  taken  by  the  General  Confe  r. 
of  The  United  Methodist  Church  c  : 
infant  formula  issue. 

The  Task  Force  consultants  disc-; 
the  status  of  Resolution  WHA  39.2! .. 
WHO  staff  persons,  and  developn : 
sights  into  the  reasons  for  the  int'lpw 
tations  given  by  the  critics  of  the  rmu 
facturers,  and  the  interpretations  tij 
manufacturers  themselves.  Suggeiou 
were  made  by  the  consultants  that  lerl 
is  a  positive  role  for  the  World  I-aitI 
Assembly  in  fostering  the  adoption  'thi 
WHO  Code  by  nation  states. 

Several  suggestions  were  made  1  : 
WHO  staff  for  the  use  and  organi  t: 
of  the  research  data.  The  data,  iw 
thought,  would  be  especially  use! 
professional  associations  responsil 
monitoring  the  WHO  Code  in  lii 
World  countries.  Also,  curricula 
sources  were  suggested  for  edutiaj 
future  doctors  and  present  practitneit 
on  the  value  of  breast-feeding  inf  it;- 

V.  Two  Ethical  Considerations 

Problem:  What  is  the  responsibit) 
a  manufacturer  of  infsmt  formu! 
marketing  its  product  to  consumer* 
environment  which  is  inimical  to  t*  i 
for  which  the  product  is  intendecl 
instructions  for  the  preparation  of  f' 
formula  include:  (1)  sterilizations 
commended,  (2)  boil  bottle,  nippl  8 
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^,  before  use,  (3)  boil  water  for  5 
jutes,  and  (4)  prepared  formula  not 
|d  immediately  should  be  stored  in 
figerator  and  used  within  48  hours, 
jor  a  mother  reading  those  instruc- 
ts in  an  area  of  a  developing  country 
pre  there  is  inadequate  sanitation,  no 
ining  water,  fuel  is  expensive  and 
fce,  the  water  supply  is  polluted,  and 
(igeration  does  not  exist,  is  it  morally 
ponsible  for  the  company  to  market  its 
duct  in  that  social  and  economic 
^ronment? 

I^en  asked  this  question,  a  manage- 
it  representative  replied  that  it  is 
,er  for  mothers  to  use  their  product 
0  to  use  the  products  presently  being 
[i  (cow's  milk,  sugar  water,  condensed 
[t,  and  some  indigenous  foods), 
vowever,  to  the  extent  that  the  placing 
{samples"  and  "supplies"  of  infant 
inula  in  hospitals,  clinics,  and  doctor's 
Ces  increases  the  substitution  of  bot- 
j'eeding  for  breast-feeding  by  mothers 
ii  necessarily  will  not  be  able  to 
i:tly  follow  the  instructions  for  proper 
Mf  the  product,  the  companies  must  be 
;1  morally  accountable  for  a  cultural 
nge  which  negatively  affects  the 
Jth  of  infants. 

rohlem:  How  can  companies  which 
liply  with  the  WHO  Code  avoid  unfair 
(petition  from  manufacturers  of  in- 
|(  formula  who  do  not  comply  and  take 
Ifintage  of  marketing  techniques  not 

I 
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permitted  by  the  Code? 

When  asked  this  question,  manage- 
ments answered  differently.  Some  see 
the  advantage  of  the  adoption  and  strict 
enforcement  of  the  Code  by  nation  states. 
They  agree  with  James  W.  McKie, 
economist  at  the  University  of  Texas, 
that  "Ethical  codes  induce  busi- 
nesses .  .  .  to  accept  constraints  and  fol- 
low rules  of  behavior  that  are  frequently 
essential  to  the  operation  of  society." 

Others  perceive  national  codes  as  in- 
terference in  free  markets  by  govern- 
mental intervention.  Some  insist  they 
can  compete  simply  through  quality  of 
product  and  better  service.  Although, 
they  often  give  "unfair  competition"  as  an 
argument  against  further  development 
and  clarification  of  the  Code. 

The  churches,  as  investors  and  con- 
sumers, must  play  an  important  role  in 
championing  the  adoption  of  the  WHO 
Code  by  nation  states.  The  manufactur- 
ers have  an  important  role  to  play  in  this 
effort,  also.  One  of  the  primary  recom- 
mendations of  Princeton  Professors  Bur- 
ton G.  Malkiel  and  Richard  E.  Quandt  in 
an  article  entitled,  "Moral  Issues  in 
Investment  Policy"  {Harvard  Business 
Review,  March-April  1971,  p.  37),  was 
for  institutional  investors  to  play  the  role 
of  persuading  corporations  "to  become 
champions  to  new  legislation  rather  than, 
as  has  often  been  the  case,  reactionary 
lobbyists  against  change." 


Ratification  of  Human 
Rights  Covenants  and 
Conventions 

Petition  Number:  1127-CS-3000-M;  GBCS. 

The  United  Methodist  Church  com- 
mends the  Senate  of  the  United  States  for 
action  which  completed  ratification  of 
the  International  Convention  on  the 
Prevention  and  Punishment  of  Genocide 
during  the  ninety-ninth  congress. 

However,  the  Senate  has  not  pursued 
those  steps  which  will  complete  ratifica- 
tion of  the  International  Covenant  on 
Civil  and  Political  Rights,  the  Interna- 
tional Covenant  on  Economic,  Social  and 
Cultural  Rights,  and  the  International 
Convention  on  the  Elimination  of  all 
Forms  of  Racial  Discrimination  which 
were  signed  and  transmitted  to  the 
Senate  of  the  ninety-fifth  Congress  by 
President  Jimmy  Carter,  and  the  Con- 
vention on  the  Elimination  of  all  Forms 
of  Discrimination  Against  Women  which 
was  signed  in  Copenhagen  on  July  17, 
1980.  It  is  imperative  that  the  United 
States  Senate  act  promptly  to  give  its 
"advise  and  consent"  to  the  ratification  of 
these  instruments. 

We  also  urge  the  President  of  the 
United  States  to  sign  the  Convention 
against  Torture  and  other  Cruel,  Inhu- 
man, or  degrading  Treatment  or  Punish- 
ment, approved  by  the  United  Nations 
General  Assembly  on  December  10, 
1984,  and  that  it  be  submitted  to  the 
Senate  for  its  "advise  and  consent." 


General  Board  of  Discipleship 


ftroduction 

he  General  Board  of  Discipleship  was 
■..blished  by  the  1972  General  Confer- 
'.,i.  This  action  combined  several  agen- 

whose  responsibilities  were  to  serve 
■  programs  and  leadership  of  local 

rches  and  annual  conferences.  The 
il  Board  was  given  the  responsibility 
•iprovide  a  focused  and  integrated 
firoach  to  the  ministries  of  the  local 
^ifches.  It  was  to  enhance  ministries  of 
i|  persons  and  ministers  in  service  to 
"•.members  and  the  community.  The 
':  eral  Board  of  Discipleship  has  been 
■king  at  these  tasks  for  the  past  four 
I  drennia. 


The  members  and  staff  of  the  Board 
have  been  informed  and  guided  by  the 
key  paragraphs  of  The  Book  of  Discipline 
on  "The  Mission  of  the  Church"  (Para. 
103)  and  "The  Ministry  of  All  Christians" 
(Paras.  104-107). 

More  specifically,  the  General  Board  of 
Discipleship  has  developed  its  ministry 
to  and  for  the  denomination  in  the  light  of 
the  statement  of  purpose  of  the  Board 
found  in  Para.  1201  of  The  Book  of 
Discipline. 

The  primary  purpose  shall  be  to 
assist  Annual  Conferences,  districts, 
and  local  churches  in  their  efforts  to 
win  persons  to  Jesus  Christ  as  his 


disciples  and  to  help  these  persons 
grow  in  their  understanding  of  God 
that  they  may  respond  in  faith  and 
love.  .  .  . 

.  .  .  .The  board  shall  work  with  per- 
sons and  through  structures,  such  as 
districts  and  annual  conferences,  to 
lead  and  assist  local  churches  in 
becoming  communities  of  growing 
Christians,  celebrating  and  com- 
municating the  redeeming  and  re- 
conciling love  of  God  as  revealed  in 
Jesus  Christ  to  persons  of  every  age, 
racial  and  ethnic  background,  and 
social  condition,  and  to  advocate  and 
encourage  the  development  of  new 
congregations. 
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All  of  the  activities  of  the  Board  flow 
from  this  basic  purpose.  The  understand- 
ing of  the  directives  of  the  denomination, 
the  continuing  study  of  the  members  and 
staff,  and  the  understanding  of  mission 
all  serve  to  guide  the  Board  in  its  major 
program  directions. 

The  major  program  directions  develop 
as  a  consequence  of  the  Board's  strong 
commitment  to  three  key  convictions: 

1)  The  Board  is  committed  to  pre- 
senting a  confident  witness  to  the 
Christian  faith; 

2)  The  Board  is  committed  to  pro- 
viding resources  for  ministry  of 
United  Methodists  and  local 
United  Methodist  churches; 

3)  The  Board  is  committed  to  work- 
ing in  and  through  the  United 
Methodist  Church  to  engender  a 
climate  of  renewal. 

Among  all  of  the  program-related 
general  agencies,  the  General  Board  of 
Discipleship  is  the  one  which  carries  the 
major  responsibility  for  supporting  the 
ministries  of  local  congregations.  In  its 
review  of  trends  in  the  denomination  and 
nation,  the  Board  has  been  convinced 
that  there  is  an  intense  interest  of 
pastors  and  local  church  members  to 
emphasize  Bible  study,  spiritual  growth 
and  development,  evangelistic  outreach 
to  the  community,  and  a  strengthening  of 
the  total  ministry  and  program  of  the 
local  congregation. 

To  fulfill  its  purpose  on  behalf  of  the 
United  Methodist  Church,  the  General 
Board  of  Discipleship  this  quadrennium 
organized  itself  according  to  major  func- 
tions and  subjects.  In  addition  to  ten 
program  units,  the  work  and  outreach  of 
the  Board  is  facilitated  by  six  adminis- 
trative units: 

1)  The  General  Secretary  and  gen- 
eral administration; 

2)  The  Center  for  Congregational 
Life; 

3)  The  Office  of  Communications 
and  Interpretation; 

4)  Office  of  Financial  Services; 

6)  The  Office  of  Human  Resources 

and  Staff  Services;  and 
6)  The  Office  of  Research. 

The  ten  program  units  are  devoted  to 
the  development  and  delivery  of  re- 
sources and  services  for  individual  mem- 
bers, local  congregations,  and  annual 
conferences.  These  are  the  Missional 
Priority  (the  Ethnic  Minority  Local 
Church),  Christian  Education,  Evange- 


lism, Ministry  of  the  Laity,  Stewardship, 
United  Methodist  Men,  Worship,  Curric- 
ulum Resources,  the  Upper  Room  (devo- 
tional life),  and  Discipleship  Resources. 
The  work  of  each  of  these  units  in  the 
present  quadrennium  is  briefly  sum- 
marized in  the  following  report. 

Missional  Priority 

"We  hear  them  telling  in  our  own 
tongues  the  mighty  works  of  God,"  Acts 
1:11. 

The  Missional  Priority  Section  works 
with  leaders  in  jurisdictions,  annual 
conferences,  districts,  and  congregations 
to  foster  discipleship  ministries  related 
to  the  quadrennial  priority. 

This  section  manages  the  General 
Board  of  Discipleship's  portion  of  the 
Missional  Priority  Fund,  working  with 
each  of  the  Board's  sections  and  with 
leaders  across  the  church  to  fulfill  the 
purposes  for  which  project  grants  are 
made. 

Previously  in  the  1981-84  quadren- 
nium the  EMLC  was  the  responsibility  of 
a  coordinating  unit  and  with  a  matrix 
system,  implemented  and  coordinated 
ethnic  ministries.  In  1985  the  Missional 
Priority  Section  was  established  and 
given  the  recognition  equal  to  program- 
ming sections  of  the  Board. 

Since  that  time  the  Missional  Priority 
Section  has  worked  with  all  program- 
ming sections  to  carry  out  the  responsi- 
bilities of  the  General  Board  of  Disciple- 
ship as  they  relate  to  the  ethnic  local 
churches  in  our  denomination. 

The  Missional  Priority  Section  strives 
to  respond  to  the  needs  and  concerns  of 
persons  in  all  racial  ethnic  groups  as  well 
as  the  non-ethnics  and  to  provide  consul- 
tation and  guidance  on  behalf  of  the 
Board. 

These  services  include: 

Consultative  and  technical  assistance 
in  program  development  and  proposal 
writing.  Unlike  funding  agencies  in  the 
private  sector,  the  General  Board  of 
Discipleship  provides  assistance  in  the 
development  and  in  the  writing  of  the 
proposal.  The  criteria  are  interpreted 
and  explained  and  if  a  proposal  does  not 
comply  with  the  General  Board  of  Disci- 
pleship criteria,  efforts  are  made  to  locate 
the  United  Methodist  agency  that  will 
accept  the  request,  saving  precious  time 
on  the  part  of  the  applicant. 

Workshops  on  leadership  development 
and  resourcing  for  programs  related  to 


the  missional  priority.  Here  the  MisL 
al  Priority  Section  staff  provides  v i 
shops  on  the  organization  and  strucin 
of  the  United  Methodist  Church,  funlnj 
sources  of  the  United  Methodist  Chikj 
and  sessions  on  the  benefits  of  ancjlw 
responsibilities  to  the  Missional  Pri'i: 
by  all  members  of  the  United  Meth  i; 
Church. 

Workshops  and  resources  to  enhict 
appreciation  of  racial  ethnic  miniitt 
contributions  to  all  areas  of  the  chuili'i' 
life.  The  ethnic  contributions  andjc- 
cesses  are  shared  with  the  non-el'iic 
members  of  the  United  Methcjial 
Church.  Resources  are  available  iui 
suggest  how  a  non-ethnic  local  cbj'cli 
can  be  involved  with  the  Miss:liaJ 
Priority  to  be  in  witness  and  missit 

The  Missional  Priority  staff  peitr 
have  worked  with  all  four  ethnic  i. 
cuses  in  many  ways;  proposal  devop- 
ment  and  writing  assistance;  conslta- 
tion  planning  and  participation;  onite 
workshops  on  leadership  developninta 
and  funding  11  caucus-sponsored  ev(te< 
Staff  persons  are  directly  involved  it 
two  caucuses,  Black  Methodist:,:c. 
Church  Renewal  and  the  Native  Artii 
can  International  Caucus.  i 

The  General  Board  of  Discipleshijlas 
intentionally  looked  at  the  issue  oh 
EMLC  afl;er  1988  and  has  set  in  placih 
Ethnic  Church  Resource  and  Train 
Project  (ECRT  project).  j 

Through  the  ECRT  project  all  prof  ir 
sections  of  the  Board  are  involve!  f 
training  sessions  are  developed  to  St 
the  specific  needs  of  ethnic  persoii  i 
annual  conferences.  Program  staff'e' 
sons  will  include  ethnic  ministries  da 
integral  part  of  their  portfolios  ;ii 
schedules  are  to  be  adjusted  to  mesiih 
responsibilities  of  meeting  with  and  he 
tuning"  the  ECRT  project  to  the  en 
constituencies  of  the  United  Meth,.ii"_ 
Church. 

The  ECRT  project  does  not  marlj 
beginning  of  program  staff  involves 
in  ethnic  ministries,  specifically  witt' 
funded  Missional  Priority  projectsbt 
cause  the  Missional  Priority  Sectio(j 
consultation  with  the  appropriately 
gram  sections  have  been  working  toijt  ^ 
er  in  the  Program  Staff  Consu'iri 
process  for  funded  Missional  Priiitj 
projects. 

After  a  proposal   is  funded  b; 
Missional  Priority  Committee,  the 
ing  committee  of  the  General  Boa 
Discipleship,  that  project  is  sent  t( 
respective  program  section  for  aii 


th.ir' 
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ned  program  consultant.  The  leaders 
1  funded  project  receive  notification  of 
orogram  consultant  and  are  en- 
iraged  to  take  advantage  of  the  serv- 

[Tie  Program  Staff  Consultant  and 
Bsional  Priority  Staff  work  together  to 
puree,  monitor  and  see  the  project  to  a 
cessful  end. 

iTie  statistical  data  in  Table  A  sum- 
irize  the  funding  to  date.  These  data 
I  for  exactly  half  of  the  projected  due 
(68  for  proposals  during  this  quadren- 
jin.  Eight  dates  were  set  for  the 
>5-88  quadrennium  and  we  have  four 
re  to  go. 

he  Missional  Priority  Committee 
B  not  attempt  to  respond  to  ethnic 
oosals  on  an  equal  basis,  but  the 
rsion  is  based  on  merit  and  needs 
nonstrated  in  the  proposal  and  the 
lilability  of  funds. 

he  General  Board  of  Discipleship  has 
aonstrated  as  an  organization  that  a 
irdinated  staff  effort  can  create 
■nge.  There  are  new  ethnic  minority 
il  churches,  new  ethnic  minority 
i)urces  and  new  ethnic  minority  pro- 
Enming.  Majority  churches  are  begin- 
i?  to  relate  to  individual  ethnic  local 
xches. 

hese  are  only  the  beginnings  and 
l"e  is  still  much  work  to  be  done. 

/Tistian  Education 

hristian  education  is  a  fundamental 
uistry  of  the  church.  In  several  places, 
writer  of  the  Gospel  of  Mark  describes 
"vds  gathering  around  Jesus.  When 
li'  gathered,  he  taught.  When  the 
irch  gathers  yet  today,  it  teaches. 

J  encourage  support  and  develop 
sis  of  teachers  in  the  United  Methodist 
Irch  in  their  teaching  task  the  section 
uf  have  designed,  led  or  secured  lead- 
r  ip  for  national,  jurisdictional,  confer- 
Di  and  district  training  events.  "Sun- 
9  School  Teacher:  Gifted  and  Called" 
^kshops,  done  in  cooperation  with 
iiriculum  Resources  Committee  and 
■cjsbury  Educational  Services,  were 
e  in  50  annual  conferences  and  in- 
oed  approximately  10,000  teachers, 
lie  who  attended  reported  not  only  the 
e  lopment  of  teaching  skills,  but  a 
e  e  of  support  for  their  task. 

iboratory  schools  continue  to  provide 
tt|i8ive  training  for  teachers  in  local 
oregations.  In  the  three  years,  1985- 
9 ',  151  lab  schools  were  held  involving 
i>4l  participants.  We  currently  have 


Program 

L  Funding— Table  A 

Total 

Ethnic  Group 

Projects 

Percent 

Total 

Percent 

Asian 

12 

13% 

$  91,580.00 

14% 

Black 

22 

26% 

183,808.00 

27% 

Hispanic 

18 

25% 

174,250.00 

22% 

Native  American 

17 

14% 

94,829.00 

21% 

Mixed 
Total 

13 
82 

22% 

157,745.00 

16% 

100% 

$702,222.00 

100% 

Total 

Projects 

Percent 

Total 

Percent 

Local  Church 

22 

27% 

$  89,877.00 

13% 

District 

10 

12% 

35,495.00 

5% 

Conference 

17 

21% 

127,055.00 

18% 

Jurisdiction 

6 

7% 

26,500.00 

3% 

Caucus 

11 

14% 

136,000.00 

19% 

General  Agency 

11 

14% 

229,677.00 

33% 

National 

2 

2% 

28,450.00 

4% 

Ecumenical 

1 

1% 

3,000.00 

1% 

Other 
Total 

2 

82 

2% 

26,168.00 

4% 

100% 

$702,222.00 

100% 

850  certified  lab  leaders  which  includes 
76  persons  who  were  certified  in  this 
three-year  period. 

Those  who  teach  in  small-membership 
churches  have  received  special  attention 
through  an  increase  in  coaching  confer- 
ences, small-membership  church  labs, 
and  the  development  of  additional  re- 
source people. 

Some  training  emphases  are  just  be- 
ginning. One  is  a  new  six-hour  teacher 
training  workshop  model,  "Invitational 
Teaching,"  being  developed  to  help 
teachers  be  more  intentional  about  in- 
viting persons,  in  ways  appropriate  for 
their  age,  to  begin  or  to  deepen  their  faith 
journeys. 

Second,  the  section  is  also  exploring 
ways,  in  cooperation  with  the  Division  of 
Diaconal  Ministries,  to  support  and  train 
Christian  education  workers  in  local 
congregations  who  are  not  certified  and 
many  of  whom  are  working  part  time. 

Third,  Youth  Workers'  Invitational,  a 
one-day  workshop,  aimed  at  training 
adults  to  reach  out  to  youth  to  invite 
them  to  a  greater  faith  commitment  and 
to  prepare  youth  to  reach  out  to  others  is 
currently  scheduled  for  22  annual  confer- 
ences. It  has  included  a  strong  emphasis 
on  confirmation. 

Another  important  task  of  the  Section 


on  Christian  Education  is  to  help  local 
congregations  expand  current  ministries 
of  Christian  education.  The  Sunday 
School  is  a  major  doorway  into  congrega- 
tional life.  "Sunday  School  Growth  and 
Renewal"  Workshops,  in  cooperation 
with  Curriculum  Resources  Committee 
and  Cokesbury  Educational  Services, 
were  held  in  67  annual  conferences  and 
involved  more  than  14,000  administra- 
tive leaders  and  teachers  from  local 
congregations.  "RALLY  '87"  was  a  na- 
tional gathering  of  more  than  2,000 
people  who  attended  140  workshops  that 
helped  participants  explore  new  ways  to 
"reach,  teach,  care  and  share."  Seven 
regional  workshops,  utilizing  new  print 
and  video  resources,  have  been  held  to 
train  teams  of  persons  fi-om  annual 
conferences  who  will  be  able  to  start  new 
Sunday  Schools  in  areas  where  there  are 
none  or  in  congregations  that  do  not  have 
one.  New  Sunday  Schools  are  leading  to 
new  congregations. 

Major  consultations  have  been  held  on 
the  theme  of  "Building  Adult  Christian 
Education."  Participating  churches  have 
dramatically  increased  adult  participa- 
tion by  starting  new  Sunday  School 
classes,  short-term  special  interest 
classes,  and  weekday  settings. 

National  and  conference  training 
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events  for  leaders  in  camping  ministry 
have  provided  for  skill  development, 
introduction  to  new  resources,  and  new 
vision  for  outdoor  ministries  as  an  exten- 
sion of  local  church  ministry. 

New  Human  Sexuality  Education 
training  programs  and  resources  for 
persons  of  all  ages  is  currently  being 
developed  in  cooperation  with  Curricu- 
lum Resources  Committee.  The  ultimate 
goal  of  the  new  approach  is  for  human 
sexuality  education  to  be  a  more  natural 
part  of  the  life  of  the  congregation  by 
providing  training  and  resources  for 
persons  from  the  local  congregation. 

A  unified  plan  for  mission  education  in 
the  local  church  is  being  finalized  in  a 
cooperative  venture  with  the  Intera- 
gency Task  Force  on  Mission  Education. 
Mission  education  and  the  opportunity 
for  children  to  support  mission  continues 
to  grow  through  the  Children's  Fund  for 
Christian  Mission.  In  1981,  children 
from  1,062  churches  gave  $58,164.00.  In 
1986  those  figures  had  grown  to  2,666 
churches  giving  $204,357.00. 

An  important  development  for  the 
church  is  the  increase  of  "Weekday /Day- 
Care"  programs  in  communities.  An 
increasing  number  of  local  congregations 
seek  help  as  they  respond  to  need.  A 
policy  statement,  "Child  Care  and  Chris- 
tian Education"  has  been  developed, 
research  data  and  consultations  are 
available. 

The  unique  needs  and  concerns  of 
teachers  and  educational  leaders  in  our 
ethnic  constituencies  have  been  ad- 
dressed through  Teacher  Training 
Workshops  for  Koreans,  Blacks,  and 
Hispanics,  training  of  youth  leaders, 
support  for  the  Multi-Cultural  Center  at 
Scarritt  Graduate  School,  and  develop- 
ment of  resources. 

Finally,  there  have  been  accomplish- 
ments in  the  area  of  ministries  with 
persons  with  handicapping  conditions; 
consultations,  referrals,  and  resources  in 
the  area  of  mental  retardation,  deaf 
ministries,  accessibility  and  awareness 
issues.  Information  has  been  updated  for 
use  by  Infoserv  and  Curric-U-Phone. 

Evangelism 

The  vision  of  the  Section  on  Evangel- 
ism is  that  of  a  church  empowered  by  the 
Holy  Spirit  to  announce,  proclaim, 
spread,  share  the  good  news  of  Jesus 
Christ,  to  wait  and  work  in  hope  and 
expectation  of  the  Kingdom  of  God,  and 
to  live  out  the  new  life  in  the  world  in 


obedience  to  the  reign  of  God.  The  section 
is  engaged  in  ministry  which  focuses  on 
six  basic  commitments: 

1)  To  creating  an  arena  where  we 
can  do  evangelizing  in  the  world 
while  engaged  in  the  process  of 
theological  reflection; 

2)  To  proclaiming  and  sharing  the 
good  news  of  the  Kingdom; 

3)  To  helping  congregations  make 
Christian  disciples; 

4)  To  helping  persons  witness  to  and 
share  the  Christian  faith; 

5)  To  developing  new  congregations; 
and 

6)  To  revitalizing  and  helping  con- 
gregations in  their  yearning  to 
grow. 

Some  of  the  major  achievements  of  the 
work  of  the  section  for  this  quadrennium 
include  the  following: 

The  national  evangelism  schools  "Of- 
fering Christ  Today"  have  been  held  in 
every  jurisdiction  with  more  than  4,000 
lay  and  clergy  participating  in  the  four- 
day  schools.  These  national  schools 
which  focus  on  encouraging,  empowering 
and  equipping  the  local  congregation  to 
do  the  ministry  of  evangelizing  have 
combined  inspiration  and  instruction. 
The  response  to  the  schools  indicates 
many  people  have  been  strengthened  to 
make  evangelism  and  the  winning  of 
people  to  faith  in  Jesus  Christ  a  first 
responsibility  in  the  congregation.  For 
example,  helps  and  practical  suggestions 
for  developing  ministries  with  the  grow- 
ing population  of  singles  was  a  part  of  the 
curriculum.  Another  series  of  these 
schools  led  by  the  evangelism  section  is 
projected  into  the  next  quadrennium 
with  a  similar  focus  and  curriculum. 

Through  the  office  of  the  Director  of 
Congregational  Development,  a  New 
Church  Development  newsletter  went 
out  four  times  a  year.  In  cooperation  with 
the  General  Board  of  Global  Ministries, 
256  pastors  and  spouses  attended  the  4 
training  sessions  offered  in  1985/1986. 
Two  new  booklets  were  published  by 
Discipleship  Resources,  Sponsoring  New 
Congregations  and  Organizing  New 
Congregations.  Plans  are  being  made 
through  the  Joint  Committee  on  Congre- 
gational Development  to  provide  second 
level  training  beginning  in  1988  for  new 
church  pastors  in  years  three  and  follow- 
ing of  congregational  development.  In 
addition,  a  consultation  of  large  churches 
was  held  on  the  concern  of  "Sponsoring 
New  Congregations." 


Continuing  programs  and  strateet 
for  renewal  and  evangelism  include 
New  World  Mission,  Lay  Invohei 
Weekend,  New  Life  Mission  and  the 
Event  Celebration.  Within  this  quae ., 
nium  we  have  had  one  phase  of  the  ;» 
World  Mission  to  this  country.  T-t^ 
were  29  missioners  from  21  counies 
who  shared  in  mission  in  87  commur'ies 
across  the  USA. 

Each   year   approximately   500 
Involvement    Weekends    (Lat    Wit 
Mission,  A  Venture  in  Discipleship.  , 
Discipleship  Celebration)  are  coord:ji. 
ed  through  the  Section  on  Evangel  r 
Many  churches  have  indicated  that 
small  groups  for  prayer,  Bible  s* 
nurture  and  ministry  had  been  for 

The  New  Life  Mission  and  Key  E 
Celebration   strategies   continue  t  c 
utilized  by  more  than  1,700  local  coir 
gations  (ft-om  59  members  to  3,700 
during  the  quadrennium.  Curie 
more  than  50  annual  conferences   v 
trained  cadres  of  missioners  and  her  ~ 

Hundreds  of  pastors  have  been  trt 
in  the  areas  of  "preaching  for  respect 
through  the  Preaching  Clinic  offer'  t 
districts  and  annual  conferences  fo  r 
continuing  education  of  pastors. 

A  major  project  of  the  Sectior 
Evangelism  and  Worship  is  the  PrI 
ing  Academy.  It  holds  out  the  ho| 
improving  the  quality  and  spir 
preaching  in  the  United  Methd 
Church.  The  first  class  of  the  Acade: 
currently  in  session. 

Major  resources  have  been  deve 
by  the  section  to  help  people  intenti 
ly  and  with  integrity  share  their  : 
including  the  book  Faith  Sharing 
example,  The  First  Year  is  aimt  ] 
helping  congregations  incorporate  ( 
members.    In   addition,   Bible   sti| 
Pass-It-On  books,  aid  churches  ii 
evangelistic  task  and  ministry. 

In  cooperation  with  the  Bishop's  I 
mittee  on  Membership,  a  consult 
with  pastors  of  growing  churches 
held  to  discover  key  elements  ii 
growth   of  congregations.   The 
developed  ten  commandments  for  i 
bership  secretaries  at  the  request  ( 
committee  and  the  Board  continu 
consult  with  this  committee  in  the  ( 
opment  of  evangelism  resources. 

During  the  quadrennium,  intent 
involvement  with  ethnic  minoritj 
gregations  was  a  systematic  and  i 
part  of  the  section's  ministry.  Sp' 
ethnic  minority  pastors  were  recnt( 
for  the  new  church  training.  Plansla 
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iloped  by  the  Joint  Committee  on 
jregational  Development  with  an 
lal  conference  to  enlist  and  resource 
ic  leadership  for  starting  new  ethnic 
[tegations.  New  Life  Mission  materi- 
and  training  were  developed  and 
emented  in  the  Korean  language. 
;ific  projects  such  as  Reclaiming  the 
k  Community  for  Christ  and  the 
ect  of  Revitalization  in  the  East  Ohio 
ual  Conference  had  intensive  and 
nsive  involvement  of  the  section.  A 
ultation  with  Southern  Asian  lead- 
)n  evangelism  had  at  least  one  new 
p-egation  starting  as  a  result  of  the 
ierence.  A  study  of  Hispanic  congre- 
ons,  with  the  National  Strategy  of 
ngelization  with  Hispanic  Peoples 
icipating,  and  continuing  consulta- 
,  resulted  in  an  increased  awareness 
isponsibility  and  opportunity  for  the 
rch  in  this  ministry. 

major  new  development  in  the 
ion  is  the  Growth  Plus  ministry.  This 
istry  was  developed  to  assist  congre- 
ons  in  their  yearning  to  grow.  Hun- 
ils  of  congregations  have  committed 
nselves  to  be  Growth  Plus  congrega- 
s.  Specific  materials  were  developed 
jlp  congregations  experience  Growth 
i  discipleship,  witness,  outreach  and 
ice  ministries.  More  than  100  key 
jors  and  leaders  have  been  trained  to 
jje  as  Growth  Plus  consultants  in 
wth  Plus  local  congregations, 
iiother  major  thrust  is  the  "Making 
i  iples  of  Jesus  Christ"  emphasis.  This 
Histic  concept,  rooted  in  basic  affir- 
;  ons,  is  a  call  to  the  church  to  make 
:  pies.  This  discipleship  will  include 

ition  to  scripture,  prayer,  worship, 
:  sharing  and  serving.  Through  such 

irust  local  congregations  will  be 
iiited  with  programs  and  resources  to 
5  in  carrying  out  the  essential  man- 
J  of  the  gospel,  "Go  make  disciples  of 
ilations— "  (Mt.  28:19). 

I 

Iiistry  of  the  Laity 

1  nistry  of  the  Laity  has  responded  to 
itieeds,  hopes,  aspirations,  and  deter- 
lij.tion  of  people  yearning  to  be  effec- 
Vjiisciples  of  Jesus  Christ.  Highlights 
f  ograms  and  resources  can  only  be 
ii:  narized. 

'I  dressing  the  missional  priority,  the 
stm  has  designed  programs  and  re- 
al es  for  ethnic  minority  constituen- 
»e  n  the  areas  of  leadership  develop- 
aei  and  age-level  and  family  life  min- 
*tji8.  Available  resources  include 


Leadership  Development  manuals  for 
each  of  the  four  recognized  ethnic  consti- 
tuencies. Intentional  involvement  of  tar- 
geted ethnic  minorities  in  all  programs 
and  projects  continues  to  be  a  goal. 
Monitoring  leadership  and  participation 
in  field  events  is  an  on-going  activity. 

Age  level  and  family  life  ministry  has 
received  renewed  energy  and  emphasis. 
"Focus  '85"  was  a  major  Conference  on 
Children's  Ministries  with  over  1,200 
participants.  Plans  are  under  way  for 
"Focus  '89." 

"Phonefriend,"  one  of  our  most  success- 
ful ministries,  became  a  joint  ministry  of 
a  hospital,  television  station,  and  con- 
gregation in  one  of  our  major  cities. 

As  this  quadrennium  closes,  a  renewed 
emphasis  begins  as  youth  ministry  oper- 
ates from  a  new  vision  statement,  new 
directions  and  new  leadership.  Youth  are 
called  to  discipleship.  The  congregation 
is  called  to  accept  them,  to  nurture  them, 
to  equip  them  and  to  send  them  to  serve. 
"Youth  '88:  Celebrate  the  Vision,"  an 
international  gathering  of  United  Meth- 
odist youth,  takes  place  August  8-12, 
1988  at  Western  Illinois  University. 
Youth  Servant  Teams  and  Branch 
Groups  continue  to  be  thriving  ministry 
options  for  youth. 

Acting  upon  recommendation  for  the 
1984  General  Conference,  the  section 
intensified  its  efforts  to  serve  single 
adults.  Major  events  for  Leaders  of 
Singles  Ministry  were  held  in  April, 
1985;  April,  1986;  and  July,  1987.  Staff 
have  participated  in  Crossroads  and 
other  ecumenical  entities  concerned  with 
young  adults  and  singles.  Resources 
developed  include  Divorce  Recovery 
Workshop;  Let's  Work  with  Single  Adults; 
Young  Adult  Network;  Singles  in  Service; 
and  columns  in  the  Interpreter.  A  number 
of  community  ministry  projects  are  also 
in  progress. 

Attention  has  been  focused  more  in- 
tently on  older  adults,  the  fastest  grow- 
ing population.  The  section  has  been 
participating  in  the  work  of  the  intera- 
gency task  force. 

Further  efforts  in  this  ministry  in- 
clude: A  part-time  staffposition;  develop- 
ment of  resources,  and  field  events  to 
promote,  advocate,  and  consult  in  the 
enhancement  of  older  adult  ministries. 
Available  soon  is  a  start-up  packet  for 
Coordinators  of  Older  Adult  Ministries. 
Horizons  continues  to  supply  informa- 
tion about  models,  resources  and  events 
for  older  adults  in  ministry. 
Support  for  Family  Ministries  through 


resourcing,  consulting  and  research  re- 
main critical  concerns.  Resources  to 
highlight  Family  Week,  a  new  logo,  and 
continuation  of  the  Family  Ministries 
Networker  are  some  of  the  contributions 
to  these  efforts.  Promotion  of  parent 
education  classes  is  generating  interest 
in  the  new  book,  "Parent  Education." 
Articles  continue  to  appear  in  the  Inter- 
preter. The  director  of  Family  Ministry 
serves  as  staff  to  the  Committee  on 
Family  Life.  We  are  meeting  the  respon- 
sibilities charged  to  us  in  Paragraph 
1220  of  the  1984  Book  of  Discipline. 

A  referral  from  General  Conference 
asked  for  the  study  of  Family  Encounter. 
Exploration  of  "Family  Encounter"  was 
undertaken  and  reported  to  the  Commit- 
tee on  Family  Life.  We  believe  a  similar 
program  based  on  denominational  theol- 
ogy and  within  the  context  of  a  compre- 
hensive Family  Ministries  might  best 
serve  our  church.  Continued  study  will 
focus  in  this  direction. 

"Celebrating  Marriage:  Growing  in 
Love"  continues  to  grow  and  now  has  well 
over  90  certified  couples  as  leaders  for  the 
program.  The  first  national  meeting  of 
these  leaders  took  place  in  July,  1987. 

Training,  resourcing,  and  supporting 
leadership  in  and  through  congregations 
is  the  core  of  responsibility  in  Ministry  of 
the  Laity.  Thirteen  of  the  church's  thirty 
guidelines  for  leaders  are  developed 
through  this  section.  New  curriculum 
was  developed  for  lay  speaking  schools. 

Basic  and  advanced  courses,  newslet- 
ters, and  other  helps  totaled  18  new 
offerings.  Under  the  umbrella  of  "Lay 
Speakers  Lead,  Speak,  and  Care,"  the 
curriculum  provided  options  for  lay 
speakers  to  train  purposefully  for  a 
variety  of  services.  The  basic  course  was 
printed  in  Spanish.  The  first  training  of 
lay  speakers  in  the  Red  Bird  Missionary 
Conference  occurred  in  1986. 

Laity  Sundays  were  enchanced  by 
resources  developed  reflecting  disciple- 
ship in  the  home,  workplace,  neighbor- 
hood, and  world. 

Ministry  with  laity  living  outside  of 
the  United  States  is  a  cooperative  effort 
with  other  agencies.  The  pilot  project  has 
been  established  and  is  going  well  in 
Germany. 

Developing  discipleship  as  intentional 
service  has  proved  the  yearnings  of 
people  to  witness  and  serve.  When  the 
Peace  Advocacy  program  was  initiated  at 
the  beginning  of  the  quadrennium,  we 
anticipated  having  500  peace  advocates 
in  local  congregations.  Their  responsibil- 
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ity  was  to  keep  the  issue  of  peace  and 
justice  before  the  congregation  and  com- 
munity. To  date  this  program  has  2,300 
peace  advocates  and  growing!  Resources 
have  been  developed  for  use  in  lay 
speaking  schools,  small  groups,  Sunday 
School  classes,  and  other  creative  forms 
of  study. 

The  work  and  program  of  the  Section 
on  Ministry  of  the  Laity  have  addressed  a 
wide  range  of  concerns  and  a  large 
constituency.  The  Board,  through  this 
section,  has  been  faithful  to  the  tasks  of 
struggling  with  what  it  means  to  be  a 
disciple;  what  it  means  and  how  to  live 
out  our  lives  as  good  neighbors;  and  how 
to  communicate  and  share  with  others. 

Stewardship 

Stewardship  is  a  spiritual  perspective 
on  the  practical  and  economic  aspects  of 
all  of  life.  It  is  a  response  to  God  who  gave 
and  who  continues  to  give. 

Stewardship  has  a  personal  dimension. 
We  who  were  created  in  the  image  of  God 
are  meant  to  be  givers.  We  are  to  be 
responsible  managers  of  our  time  and  our 
resources.  We  are  to  identify  and  use  our 
giftedness  to  the  glory  of  God.  We  are  to 
identify  and  call  out  the  gifts  of  others. 

Stewardship  has  a  corporate  dimen- 
sion. The  church  is  called  to  be  a  steward 
of  its  facilities,  and  its  financial  re- 
sources. Conservation,  peace  and  justice 
are  also  stewardship  concerns. 

It  is  to  all  of  these  dimensions  that  the 
Section  on  Stewardship  is  seeking  to 
provide  leadership  and  develop  resources 
for  the  whole  denomination. 

Since  the  last  General  Conference,  the 
staff  of  the  Section  on  Stewardship  has 
experienced  a  total  turnover.  The  change 
has  permitted  a  fresh  review  of  resourc- 
ing and  programming.  Elected  members 
of  the  Board  and  the  staff  have  worked  to 
build  on  the  solid  foundations  of  the  past 
while  venturing  into  new  ways  of  ad- 
dressing stewardship  needs  for  the  fu- 
ture. 

The  Stewardship  Associates  program 
has  been  re-activated  and  re-energized. 
Of  the  20  associates  geographically  dis- 
tributed around  the  United  States,  8  are 
racial  ethnic  minority  persons.  The  asso- 
ciates are  giving  leadership  in  approxi- 
mately 15  to  20  cluster,  district,  or 
conference  workshops  during  each  year. 

Resource  development  has  been  a 
major  emphasis  of  the  section.  Several 
widely  used  stewardship  books  have  been 
produced  during  the  last  quadrennium. 


These  include: 

(1)  Dare  to  Be  Stewards  of  God's 
Grace, 

(2)  I've  Got  Something  to  Share, 

(3)  Becoming  a  Giving  Church, 

(4)  Because  God  Gives, 

(5)  There's  Joy  in  Caring, 

(6)  Gifts  Discovery  Workshop,  and 

(7)  Arul  Now  Concerning  the  Offer- 
ing. 

A  calendar  for  publication  continues  to 
promise  many  new  resources  during  the 
next  four  years. 

The  section's  first  venture  into  video  is 
an  exciting  story  of  four  Black  congrega- 
tions that  moved  from  project-oriented 
funding  to  giving-based  stewardship. 
Lives  have  been  transformed  and  free- 
dom found.  The  people  tell  their  own 
story  in  the  video  titled,  "Beyond  Mere 
Words." 

"Bring  the  help  closer  to  the  local 
church"  is  a  cry  often  expressed.  The 
Board,  through  the  Section  on  Steward- 
ship, has  heard  the  cry  and  have  trained 
75  persons  as  Conference  Stewardship 
Specialists.  These  are  pastors,  lay  per- 
sons and  conference  staff  members  who 
are  equipped  to  go  as  stewardship  con- 
sultants into  local  churches.  They  are 
deployed  by  their  respective  annual 
conferences. 

The  section  has  been  actively  pursuing 
coordinated  stewardship  work  with  other 
United  Methodist  units,  especially  the 
Office  of  Finance  and  Field  Service 
(BGM),  Program  and  Benevolence  Inter- 
pretation (UMComm)  and  the  General 
Council  on  Finance  and  Administration. 
We  expect  the  ventures  begun  in  the  past 
quadrennium  to  bear  fruit  and  multiply 
during  the  next  four  years. 

The  Planned  Giving  Resource  Center 
has  been  and  is  being  developed  to  give 
special  attention  to  the  needs  of  United 
Methodist  Foundations.  New  materials 
in  wills,  legacies  and  other  forms  of 
planned  giving  are  being  regularly  pro- 
duced. The  office  has  become  the  center 
for  communication  between  foundation 
directors. 

The  section  continues  to  have  one  staff 
person  giving  nearly  full  time  to  the 
stewardship  concerns  of  our  racial  ethnic 
minority  churches.  This  has  enriched  the 
whole  stewardship  life  of  the  denomina- 
tion. 

There  is  joy  in  giving.  That  is  what  we 
believe.  That  is  what  we  proclaim.  That 
is  what  we  are  seeking  to  live  out  in  our 
personal  and  corporate  life. 


United  Methodist  Men 

UM  Men  is  enjoying  its  ninth  ye£|ofr 
growth.  Total  growth  in  this  timu 
350% .  Growth  is  measured  in  the  nun  er 
of  churches  that  have  declared  m{t 
groups  that  meet  regularly.  OftheST  C 
United  Methodist  Churches  in  the  I  • 
25,000  have  formed  men's  organizatw 
and  12,000  of  these  have  joined  j£ 
national  association  of  fellowshipspy 
declaration. 

Missional  priority  on  "Strengthe 
the  Ethnic  Minority  Local  Church 
Mission  and  Ministry":  EMLC  men  j  t 
the  most  tender  loving  care.  UM  Mer  ; 
had    at    its   heart   the   best   way  x 
strengthen  EMLC  men.  Three  hun« 
EMLC  men  were  given  scholarship  ': 
to    participate    in    the    1985    Nati.r 
Congress   of  UM   Men.    Another  •! 
self-supported   ethnics  were  in  a  :. 
dance. 

EMLC    Leadership:    The    Natii^ 
President  of  UM  Men,  now  in  his  se :; 
term,  is  Black  and  there  are  also  t  e 
ethnic  persons  who  chair  commit.Si. 
Four  annual  conference  presidentsire 
ethnic    and    60    districts    have    el 
presidents.    Many   districts   have 
special  workshops  for  ethnic  men. 

Spiritual  Journey  for  Men:  Sp^L 
attention  has  been  given  to  ethnic  m\  in 
this  new  local  program.  , 

UM  Men  is  an  evangelistic  progfm. 
Activities  include  local  church  progiin- 
ming,  multichurch  programs,  and  cog- 
ence retreats.  The  retreats  always  h  e 
high  yield  in  changed  lives  andp 
personal  commitment.  , 

Our  grand  International  CongrCf  M 
United  Methodist  Men  held  everyow 
years  is  scheduled  for  July  14-16,   ? 
We  will  have  7,000  men  ft'om  all  ovtt: 
world  at  the  Congress.  The  Congr(,3 
held  at  Purdue  University,  Lafa}rte, 
Indiana.  j 

Materials  and  Resources:  "A  Sjrit- 
ual  Journey  for  Men"  produced  b)^ 
Upper  Room  for  United  Methodist  1< 
was  released  in  1985.  It  premiered ;  n 

1985  National  Congress  of  United  In 
odist  Men.  This  spiritual  journey  me; 
al  is  the  first  ever  produced  especial  fu' 
men. 

The  Upper  Room  Prayer  Mint 

1986  contributions  were  $12,769.0Cl 
phone  bill  was  $50,867.00.  A  sjci 
$10,000.00  matching  gift  was  retvw 
for  the  night  staffmg. 

Life  Member  Program  enrollmi  tin 
the  LMP  is  1,799  Life  Members.  Ino^ 
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used  in  international  UM  Men  work 
to  provide  scholfirships  for  ethnic 
ority  persons.  In  1987,  UM  Men 
srtained  UM  Men  representatives 
1  Germany,  Africa  and  the  Philip- 
!8.  They  attended  the  General  Board 
Discipleship  meeting  in  February 
7.  World  peace  was  on  the  agenda, 
ne  other  international  accomplish- 
it  was  the  pairing-twining  of  a  U.S. 
)W8hip  with  a  Jamaican  Men's  Fel- 
jhip.  Five  fellowships  were  twined  in 
7. 

[ensnews  continues  to  improve  from 
standpoints:  a  variety  of  articles, 
jhics  and  layouts,  as  well  as  the 
lity  of  paper.  A  regular  feature  is 
cles  written  in  Spanish.  "Mensnews 
3  National":  Bi-monthly  Mensnews 
mailed  to  26,000  pastors  and  another 

00  addresses  on  the  UM  Men  list. 
'oving  United  Methodist  Program 

added  a  new  dimension  to  the 
dnal  program.  The  new  Relocation 
ter  is  a  joint  venture  between  United 
hodist  Men  and  the  General  Council 
Ministries. 

uring  this  period  41,000  households 
'i  reported  through  the  MUM  office, 
'aese  moves  churches  reported  16,050 
3  joined  their  church.  Eight  thousand 
h  moves  of  more  than  five  years  and 
3  of  no  value  to  the  new  church.  Four 
isand  had  joined  other  churches.  The 
fuce  were  not  heard  from. 
bouting  Ministries:  Bishop's  Din- 

1  have  been  the  key  to  the  rapid 
'Vth  of  youth  in  church  Scouting.  In 
1*5,  25,000  more  youth  were  added  to 
.enrollment  from  the  previous  year, 
''le  the  total  for  the  previous  four 
sl'8  is  not  available,  the  number  will 
/d  this  amount  annually. 

new  adult  recognition  program 
s^in  in  1986.  The  first  year  700  awards 
f;  issued.  Five  thousand  young  people 
:  ar  receive  Grod  and  Country  awards. 
t  is  up  considerably  from  previous 

iTship 

■le  Board  of  Discipleship's  work  in 
chip  focused  in  three  principle  areas 
Jng  the  1985-1988  quadrennium. 
rst,  the  Board  has  continued  to 
5  urage  and  create  worship  resources 
1  are  a  part  of  our  ethnic  minority 
■f'ition.  For  example,  the  Board  has 
t  :ed  with  Black  United  Methodists  to 
^te  a  resource  interpreting  Black 
■chip:  The  Liturgy  ofZion.  This  book 


serves  as  a  companion  to  Songs  ofZion, 
yet  also  includes  resources  on  Black 
preaching,  prayer,  and  liturgy. 

The  Korean-American  Hymnal  of  the 
United  Methodist  Church,  now  in  final 
production,  will  provide  the  major  wor- 
ship resource  for  our  Korean-American 
churches.  Including  (in  Korean  and  in 
English)  400  hymns,  a  psalter,  liturgy, 
and  other  acts  of  worship,  this  will  be  a 
major  resource  for  the  next  generation. 

The  Board  has  been  faithful  in  working 
with  Hispanic  and  Native-American 
United  Methodists  in  creating  new  mu- 
sical and  liturgical  resources,  and  in 
resourcing  these  communities  with 
workshops  and  programs.  For  example, 
Cultos  Principales  de  la  Iglesia  are  the 
General  Services  of  the  denomination 
that  have  been  adapted  for  Hispanic 
congregations. 

Second,  major  attention  has  been  given 
to  the  creation  of  and  plans  for  interpre- 
tation of  the  United  Methodist  Hymnal. 
Members  and  staff  of  the  Board  have 
invested  significant  time  and  resources 
toward  perfecting  this  new  hymnal  that 
fully  reflects  our  faith  and  will  form  our 
denomination  into  the  21st  century.  For 
example,  we  have  been  particularly 
active  in  promoting  ethnic  minority 
resources  for  inclusion  in  the  hymnal.  In 
this  process,  both  items  referred  to  the 
Section  on  Worship  by  the  1984  General 
Conference  (calendar  items  #1121  and 
"Litany  of  the  Rainbow")  were  consid- 
ered. As  a  result,  the  worship  resources, 
music,  and  psalter  of  the  new  hymnal 
will  fully  enable  United  Methodists  to 
worship  God  with  praise  and  thanksgiv- 
ing. The  Board  enthusiastically  endorses 
the  new  hymnal. 

The  section  has  devoted  significant 
energy  toward  planning  resources  and 
workshops  to  interpret  the  United  Meth- 
odist Hymnal  to  local  congregations.  The 
goal  is  to  provide  resources  and  training 
for  clergy,  musicians,  and  educators  to 
make  worship  the  center  of  congrega- 
tional life.  Workshops  are  being  planned 
in  every  area  of  the  denomination.  By  the 
end  of  each  session,  local  church  worship 
leaders  will  be  enabled  to  strengthen 
congregational  worship  in  their  own 
local  church. 

Third,  preaching  is  a  major  focus  of  the 
Board.  The  Preaching  Project  is  the 
Board's  response  to  our  denomination's 
yearning  for  quality  preaching  that 
transforms  human  lives  and  our  society. 
The  Preaching  Project  provides  resources 
and  training  for  national  preaching 


events,  conference  events,  small  gather- 
ings of  clergy,  and  individual  study. 

The  Academy  for  Preaching  is  the 
major  new  response  by  the  Board  to 
transform  United  Methodist  preaching. 
Meeting  in  various  places  in  the  United 
States  and  Israel,  the  Academy  will  train 
groups  of  clergy  who  regard  preaching  as 
their  essential  ministry.  Over  the  next 
generation,  the  Academy  may  prove  to  be 
the  most  significant  new  program  of  the 
church. 

Finally,  in  addition  to  work  with 
ethnic  minorities,  the  Hymnal  Revision 
Committee,  and  the  Preaching  Project, 
the  Board,  in  cooperation  with  two  of  our 
affiliate  groups,  The  Order  of  St.  Luke 
and  The  Fellowship  of  United  Methodists 
in  Worship,  Music,  and  Other  Arts, 
continues  to  provide  numerous  specific 
workshops  in  the  areas  of  liturgy,  music, 
and  preaching,  and  books  and  other 
resources  to  enhance  the  worship  life  of 
our  church.  For  example,  resources  pro- 
vided in  this  quadrennium  included: 

The  Book  of  Services  (the  General 
Services  of  the  church  approved  by 
the  1984  General  Conference), 
Seasons  of  Peace  (worship  resources 
for  peace  and  justice). 
Preaching  Peers  (study  book  for  the 
study  of  preaching). 
Holy  Communion  (supplemental  re- 
sources for  celebrating  the  Lord's 
Supper),  and 

Companion  to  The  Book  of  Services 
(the  theology  behind  and  practice  of 
the  General  Services). 

And  the  Board  has  also  now  begun  the 
process  to  create  a  new  Book  of  Worship 
for  our  denomination  by  1992.  This 
resource,  which  will  stand  alongside  the 
United  Methodist  Hymnal,  will  provide 
definitive  services  of  worship  and  litur- 
gical resources  for  the  church.  It  will 
combine  the  best  of  our  Methodist, 
Evangelical  United  Brethren,  and  Unit- 
ed Methodist  liturgies  into  one  unified 
package. 

Curriculum  Resources 

The  Curriculum  Resources  Committee 
develops  Sunday  School  and  other  edu- 
cational materials  that  touch  more  Unit- 
ed Methodists  more  regularly  than  any 
other  resources  produced  by  the  church. 
Our  goal  is  to  provide  the  best  curriculum 
in  the  world.  We  give  high  priority  to 
easy-to-teach  Bible  study  materials  for 
all  ages. 
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One  major  new  adult  resource 
launched  in  1987  is  the  pastor-directed 
Bible  study  DISCIPLE.  This  study  con- 
tains both  a  video  component  and  a  first 
ever  formal,  required  training  compo- 
nent. Intended  to  lift  Bible  study  to  new 
heights  so  that  leadership  of  the  congre- 
gation is  immersed  in  serious  Bible  study 
as  the  foundation  for  all  other  parts  of 
local  church  life,  these  resources  offer 
adults  opportunities  to  make  appropriate 
commitments  throughout  their  lives  as 
full  disciples  of  Jesus  Christ. 

In  addition,  a  full  line  of  diverse  Bible 
study  materials  seeks  to  meet  the  many 
varied  needs  and  settings  for  adults  in 
the  church. 

At  the  youth  age  level,  planners  have 
given  major  reconsideration  to  new  un- 
derstandings of  youth  ministry.  The 
popular  YOUTH  magazine,  acclaimed  as 
one  of  the  finest  United  Methodist  youth 
publications  ever  produced,  continues  to 
touch  youth  even  beyond  the  United 
Methodist  Church.  Bible  Lessons  for 
Youth  provides  the  youth  component  for 
United  Methodist  of  all  ages  to  study 
some  scriptures  each  Sunday.  Confirma- 
tion, human  sexuality,  and  many  other 
materials  to  meet  special  needs  continue 
to  be  produced. 

For  children,  Bible  Lessons,  complet- 
ing the  International  Lesson  Series 
across  all  age  levels,  was  introduced  to 
the  church  in  September  1987.  This 
series  is  especially  designed  for  small- 
membership  churches  with  one,  two,  or 
at  most  three  children's  classes.  For  the 
first  time  in  history,  Sunday  School 
students  from  age  two  through  adults  can 
study  the  same  themes  each  week. 

Invitation,  to  be  introduced  in  Septem- 
ber 1988  again  provides  local  churches 
with  a  second  major  children's  series 
firom  which  to  select  materials.  Meeting 
the  needs  of  both  large  and  small 
churches  continues  as  a  high  priority. 
New  children's  fellowship  resources  en- 
titled Discover  Faith  and  Fellowship 
became  available  in  September,  1987, 
reflecting  the  recognized  need  for  materi- 
als by  congregations  having  sessions 
beyond  the  Sunday  School  for  children. 
A  newly  established  Office  of  Product 
Development  develops  prototypes  for 
nearly  all  new  publications  for  experi- 
mental use  in  local  churches.  This  testing 
program  contributes  to  making  our  cur- 
riculum the  best  in  the  world.  Hundreds 
of  churches  and  teachers  contribute  re- 
gularly to  the  test-teaching  that  contrib- 
utes measurably  to  quality  improvement 


of  our  materials. 

To  help  churches  and  teachers  know 
more  about  and  have  greater  skill  in 
using  United  Methodist  curriculum  re- 
sources, CRC  has  placed  eight  regional 
interpreters  in  strategic  locations  across 
the  USA.  These  interpreters  are  avail- 
able to  churches  within  a  150-mile  radius 
of  their  home  base.  They  consult  with 
leaders  and  teachers,  conduct  workshops, 
receive  feedback  from  users,  and  other- 
wise assist  local  churches  in  making  best 
uses  of  our  resources.  The  interpreters 
also  visit  non-using  churches  to  assist 
them  in  beginning  anew  to  use  United 
Methodist  materials. 

All  age-level  planners  continue  to 
develop  ethnic  minority  materials. 
Through  increased  marketing,  we  hope 
to  get  these  materials  into  the  hands  of 
those  who  need  them. 

A  new  three-quarter-million-dollar 
computerized  editorial  system  with  read- 
ability tests,  spell  checkers,  grammar 
checkers,  and  other  word  processing 
features  adds  new  promise  toward 
shorter  schedules,  higher  quality  materi- 
als. Attention  is  also  being  given  to  new 
trends  in  curriculum  such  as  lectionary- 
based  materials. 

Pushing  curriculum  interpretation 
into  the  next  century,  new  materials  for 
1988  will  be  introduced  to  the  church 
with  live  two-way  communication  via 
satellite  workshops.  These  will  be  avail- 
able at  low  cost  to  teachers  and  leaders  in 
every  nook  and  cranny  of  the  church. 

Videotaped  segments  for  replay  at 
local  convenience  as  often  as  desired  will 
reinforce  the  introductory  efforts  wher- 
ever needed.  In  addition,  regular  inter- 
pretive help  for  teachers  and  leaders  will 
be  available  monthly  via  satellite.  We 
will  continue  to  provide  personally  led 
workshops.  Also  the  long-popular  toll- 
free  Curric-U-Phone  will  continue  to  be 
provided.  No  other  denominational  or 
commercial  curriculum  producer  has  as 
much  support  available. 

All  previous  General  Conference  re- 
quests for  specific  curriculum  have  been 
filled,  including  materials  on  sexuality 
for  all  age  levels,  strengthening  United 
Methodist  understandings  of  who  we  are. 
Central  American  studies,  mission  edu- 
cation materials,  ethnic  minority  materi- 
als, materials  for  small-membership 
churches,  and  helps  for  winning  new 
persons  to  Christ. 

The  General  Board  of  Discipleship  and 
the  United  Methodist  Publishing  House 
continue  to  work  together  through  the 


Curriculum  Resources  Committee 
staff  to  provide  excellence  in  curricu 
resources. 

Devotional  Life 

Through  the  Upper  Room  the  Bcj 
works   to   help   people   recognize 
respond  to  their  need  for  a  vital  relati 
ship  with  God.  The  quadrennium 
seen  this  effort  expand  to  include  sev'| 
new  areas  of  concern. 

A  February,  1986  Consultation! 
Spiritual  Formation  and  the  L(| 
Church  resulted  in: 

1)  Greater  understanding  of  the 
fluences  of  the  local  congrega* 
judicatories,  and  seminaried 
shaping  the  formative  envi| 
ment  of  the  local  church, 

2)  In  resolve  on  the  Upper  Ro(|i^' 
part  to  venture  beyond  a  trt.i- 
tional  focus  on  individual  spiiju- 
ality  to  explore  ways  to  resoi':* 
the  local  congregation.  In  conjc- 
tion  with  this  emphasis,  |ie' 
Upper  Room  is  also  exploriria 
special  program  to  focus  on  clii,7 
spirituality.  i 

The  Upper  Room  is  working  with  \St 
Michigan  and  Virginia  Annual  Cor  r- 
ences  as  a  part  of  this  development  w  k 
In  West  Michigan,  the  aim  is:         , 

1)  To  deepen  sensitivity  to  Gil's 
presence  and  direction  in  amial 
conference  and  congregatidal 
life,  and  ' 

2)  To  resource  the  cultivatioi  oi 
congregational  and  conferice 
environments  which  supportne 
spiritual  formation  of  people  In 
Virginia  through  the  Boarol 
Laity  a  pilot  project  involif 
teams  of  four  persons  (pastor  a} 
leader,  and  two  others)  from  n 
gregations  in  select  districts  ira 
to  cultivate  spiritual  leaderu; 
for  congregations. 

As  a  result  of  a  growing  concern  orhi 
part  of  staff  and  members  of  the  Gl'I 
about  the  church's  ministry  to  and  ti 
families,  a  Consultation  on  Family  S  n 
tuality  was  held  April,  1986.  Out  o)h 
consultation,  a  task  force  on  fa-l; 
spirituality  has  been  established  to  ,v 
direction  to  the  Board's  work  in  fail 
spirituality.  The  work  of  the  task  for  i 
continuing  in  three  areas— progH 
ming,  publishing,  and  a  national  co'< 
cation. 
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I  V  consultation  on  Christian  wholeness 
bll  healing  was  held  in  Nashville, 
(tober  28-30,  1986,  in  response  to 
giwing  interest  in  healing  ministry. 
F  jr  action  goals  recommended  by  the  21 
cisultants  are  being  implemented:  de- 
V  op  a  mode  to  introduce  local  churches 
t'nolistic  healing  ministries;  train  cler- 
g  and  lay  persons  to  provide  leadership 
fi  these  events;  offer  conferences  on 
cVistian  healing  and  wholeness  to  the 
gieral  church;  and  develop  a  national 
r.vsletter  to  network  local  church  heal- 
i;^  ministries. 

n  response  to  the  1984  General  Con- 
f«ience  resolution  calling  for  "a  special 
tk  group  or  an  appropriate  agency  to 
vrk  with  .  .  .  other  Christian  churches 
tvard  the  establishment  of  an  ecumeni- 
c  monastic  community.  .  ."  The  Upper 
FfOm  held  two  consultations  on  Protes- 
tjt  Monastic  Community  in  May,  1986 
ai  June,  1987.  The  consultations  led  to 
eablishing  a  Monastic  Design  Team  to 
iplement  approval  for  "a  serious  inqui- 
rinto  monasticism  from  a  Protestant 
p'spective,  and  to  formulate  and  offer  a 
1  rning  experience  for  persons  who  wish 
t  explore  the  monastic  vocation  and 
1  !-style."  The  Design  Team's  work  will 
r  completed  in  the  summer  of  1988. 

\  new  periodical  designed  especially 
f  personal  and  group  use  by  adults  was 

1  inched  this  quadrennium.  Weavings: 
/lournal  of  the  Christian  Spiritual  Life 
i  directed  to  all  who  seek  guidance  in 
cjpening  their  spiritual  life.  Weavings 
8'ks  to  initiate,  explore,  and  sustain  an 
i  entional,  informed  commitment  to 
Sjritual  growth  in  personal  and  congre- 
gfional  life. 

several  hundred  persons  gathered  in 
?.shville  February,  1985,  to  celebrate 
£  years  of  publication  of  The  Upper 
lorn  magazine.  Among  those  gathered 
v,re  former  world  editors  of  the  maga- 

2  6  or  their  family  members,  writers, 
£,d  users  of  the  devotional  guide.  So  that 
£  readers  might  have  a  memento  of  the 
Eniversary,  the  March-April  1985  issue 
i  luded  a  special,  expanded  color  section 
^  ich  celebrated  the  ministries  of  The 
1  per  Room. 

^he  Upper  Room  magazine  is  current- 
I'printed  in  61  editions  and  42  lan- 
giges.  Special  marketing  efforts  have 
b  ^n  made  to  present  The  Upper  Room  as 
aesource  for  families,  offering  to  par- 
els  a  natural  and  effective  manner  of 
tanning  to  pray  with  children. 

Academies  four  and  five  of  the  Acade- 
I:  for  Spiritual  Formation  will  begin  in 


1988.  Participants  undertake  an  inten- 
sive two-year  program  in  spiritual  for- 
mation. The  Five-Day  Academy  is  a 
single  opportunity  to  experience  an  in- 
troduction to  spiritual  formation.  More 
than  12  such  academies  will  have  been 
scheduled  by  mid-1988.  The  new  modu- 
lar Nine-Day  Academy  will  feature  the 
heritage  and  theology  of  particular  eth- 
nic groups.  The  first  of  these  will  occur  in 
late  1988. 

The  "Walk  to  Emmaus"  has  grown 
dramatically  from  33  Emmaus  groups  in 
31  annual  conferences  in  1984  to  78 
Emmaus  groups  in  47  annual  confer- 
ences. Chrysalis,  the  high  school  youth 
expression  of  the  Walk  to  Emmaus,  was 
first  developed  in  1984  and  now  has 
groups  active  in  ten  annual  conferences. 

The  Upper  Room  produces  books  in  the 
areas  of  general  inspiration,  spiritual 
formation,  and  workbook  and  program 
resources  for  congregations  and  small 
groups.  Because  the  family  is  a  primary 
place  in  which  we  come  to  know  God,  a 
current  emphasis  in  book  publishing  is 
resources  supporting  and  enriching  the 
spiritual  lives  of  families. 

alive  now!  tries  to  help  people  discover 
more  about  God's  wooing  toward  life, 
wholeness,  and  justice.  Several  issues 
focused  on  Jesus  as  Savior,  Friend, 
Judge,  Example.  Themes  such  as  Native 
American  spirituality,  parent/teen-age 
relationships,  and  stewardship  offered 
creative  ideas  for  many  people.  Two 
special  issues  shared  music  and  medita- 
tion from  a  variety  of  sources  including 
women  clergy,  the  Wesleyan  heritage, 
and  diverse  cultures. 

Pockets  magazine  continued  its  min- 
istry with  children  6  to  12  and  has  begun 
a  quarterly  parents'  newsletter.  Pockets 
helps  children  experience  the  gracious 
presence  of  God  and,  through  the  news- 
letter, assists  parents  as  they  seek  to 
nurture  their  children  in  faith. 

After  several  years  of  declining  circu- 
lation, the  publication  oiChristian  Home 
was  discontinued  with  the  summer  1986 
issue.  This  decision  was  difficult  because 
of  the  great  need  for  family  resources  in 
the  church.  However,  the  magazine  had 
operated  with  a  deficit  for  several  years 
and  it  was  no  longer  feasible  to  continue. 
Since  that  time,  the  Upper  Room  has 
been  actively  working  on  the  develop- 
ment of  other  family  resources. 

Continuing  to  include  in  its  publica- 
tions the  Christian  witness  of  believers 
from  many  ethnic  traditions,  the  Upper 
Room  in  1986  published  Prayer  in  the 


Black  Tradition,  which  has  been  widely 
acclaimed.  The  Upper  Room  is  in  conver- 
sation with  Cook  Christian  Training 
Center  about  a  devotional  resource  writ- 
ten by  Native  Americans.  Asian  Ameri- 
can believers  have  been  systematically 
invited  to  contribute  to  The  Upper  Room 
magazine.  Some  ethnic  retreat  models 
have  been  adapted,  and  there  is  a 
scholarship  program  to  assist  ethnic 
persons  in  attending  the  Academy  for 
Spiritual  Formation.  The  Upper  Room 
added  an  additional  Spanish-language 
editor  to  its  staff;  this  editor  works  with 
other  sections  of  the  GBOD  to  produce 
resources  in  Spanish. 

Discipleship  Resources 

Discipleship  Resources  is  the  program 
publishing  and  distribution  arm  for  the 
General  Board  of  Discipleship.  At  the 
beginning  of  the  1985-88  quadrennium 
the  Board  conducted  a  study  of  its 
publishing  program  and  made  specific 
recommendations  to  enhance  the  min- 
istry of  Discipleship  Resources  as  a 
self-supporting  unit.  During  the  qua- 
drennium the  staff  of  Discipleship  Re- 
sources implemented  these  new  direc- 
tions. Revised  policies  regarding  plan- 
ning, scheduling,  inventory,  and 
marketing  were  devised  and  are  in  place. 

Editorial:  Resource  manuals  and 
booklets  for  participants  and  leaders  in 
congregational  programs,  which  are  de- 
livered through  the  work  of  the  Board's 
sections  and  units,  are  at  the  heart  of  the 
products  offered  by  Discipleship  Re- 
sources. In  1986  the  Lay  Speaking:  Basic 
Course  was  number  one  in  sales  volume 
for  program  titles.  In  1987,  Faith-Shar- 
ing, a  tool  for  evangelistic  outreach  and 
proclamation,  proved  to  be  a  best  seller. 
During  1985-88  Discipleship  Resources 
has  developed  and  distributed  nearly  200 
products  covering  the  full  range  of  sub- 
ject areas  assigned  to  the  General  Board 
of  Discipleship,  including: 

Christian  Education: 

Invitational  Teaching 
Start-Up  Manual  for  New  Sunday 
Schools  (editions  in  Spanish,  En- 
glish, and  Korean) 
Where  Everybody  Knows  My  Name 
(Videocassette) 

Evangelism: 

The  First  Year:  Incorporating  New 
Members  (Pathways  to  Church 
Growth  Series) 
Guidance  for  the  Faith  (Korean) 
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Visiting  Two-By-Two:  Participant's 
Book  and  Filmstrip 

Ministry  of  the  Laity: 

Parent  Education:  A  Guide  for  Fami- 
ly Enrichment  Classes 
Divorce  Recovery  Workshop:  Lead- 
er's and  Participant's  Guide 
Curso  Basico  Para  Oradores  Laicos 
(Lay  Speaking:  Basic  Course) 

Stewardship: 

I've  Got  Something  to  Share  (editions 
in  English  and  Spanish) 
Now,  Concerning  the  Offering 
Dare  to  Be  Stewards 

United  Methodist  Men: 

More  Prayers  for  Men 
Korean  Guidelines  for  United  Meth- 
odist Men 

Que  Se  Han  Hecho  Los  Hombres  De 
La  Iglesia?  (Where  Have  All  The 
Men  Gone) 

Worship: 

Preaching  Peers 

Taking  Attendance  (Pathways  To 
Church  Growth  Series) 
Communion  Book  for  Children 

Covenant  Discipleship: 

Early  Methodist  Class  Meeting 
Accountable  Discipleship  (editions 
in  English  and  Spanish) 
Wesley  Speaks  on  Christian  Vocation 

In  addition  to  materials  for  resource- 
based  programming,  Discipleship  Re- 
sources publishes  resources  in  series 
which  directly  aid  United  Methodists  in 
making  and  sending  disciples  of  Jesus 
Christ.  For  1985-88  these  books  included 
The  Warmed  Heart,  by  Donald  English,  a 
successful  Lenten  Bible  study  sponsored 
by  the  World  Methodist  Council.  New 
and  revised  membership  orientation  ma- 
terials— such  as  the  trilogy,  Basic  Beliefs 
of  United  Methodist  Christians,  United 
Methodist  Primer,  and  Scriptural  Holi- 
ness, and  a  new  study  group  resource, 
The  United  Methodist  Members'  Hand- 
book— helped  congregations  guide  new 
and  existing  members  in  their  under- 
standing of  the  Christian  life  and  the 
United  Methodist  tradition. 

Through  active  pursuit  of  internal  and 
external  grants  and  subsidies,  the  sec- 
tions and  units  of  the  General  Board  of 
Discipleship  cooperate  in  publishing  ma- 
terials through  Discipleship  Resources  to 
meet  special  needs  and  emphasis.  For 
example,  AIDS  and  the  Ministry  of  the 
Church  was  mailed  by  the  General  Board 
of  Discipleship  to  every  pastor  in  the 


connection,  and  leadership  development 
materials  were  distributed  to  Hispanic 
and  Native-American  congregations  in 
the  "Making  a  Difference"  series. 

Distribution:  Discipleship  Resources 
worked  to  enhance  its  efforts  to  promote 
materials  for  use  by  increasingly  large 
numbers  of  leaders  and  groups  across  the 
church.  A  bi-annual  full-service  refer- 
ence catalog  contains  over  2,000  items 
and  is  mailed  to  every  pastor  and  many 
others  in  the  United  Methodist  Church. 
This  tool  was  recently  supplemented  by 
distribution  of  an  annual  sales  catalog 
which  features  the  newest  and  most 
popular  resources. 

Administration:  Discipleship  Re- 
sources creates  a  careful  but  flexible 
budget  instrument  to  project  its  costs  and 
revenues.  This  has  helped  the  staff 
anticipate  ways  to  reduce  overhead  costs 
and  plan  better  promotion  as  the  fiscal 
year  evolves.  Careful  stewardship  in  the 
1985-88  quadrennium  led  to  a  break- 
even budget  for  each  fiscal  year.  The 
same  efficiency  is  expected  during  the 
next  quadrennium  when  new  tools  are 
made  available  for  discipleship  minis- 
tries across  the  church.  In  addition, 
Discipleship  Resources  serves  as  the 
distributor  of  resources  produced  by  the 
General  Board  of  Church  and  Society  and 
the  General  Board  of  Higher  Education 
and  Ministry. 

Discipleship  Resources  is  an  effective 
vehicle  for  development  and  distribution 
of  essential  program  materials  used  by 
the  thousands  of  congregations  which 
look  to  the  General  Board  of  Discipleship 
for  help  in  their  ministry  of  making 
disciples  of  Jesus  Christ. 


Directions  for  the  Future 

In  1986,  as  a  part  of  the  preparations 
for  the  program  and  budget  development 
for  the  1989-92  quadrennium,  the  Gener- 
al Board  of  Discipleship  members  and 
staff  began  detailed  planning  for  the 
work  of  the  Board  for  the  next  six  years. 

In  The  Book  of  Discipline,  1984,  in 
addition  to  the  statement  of  purpose, 
there  is  a  list  of  15  responsibilities  for  the 
Board.  In  addition,  for  each  of  the 
program  units  there  is  a  detailed  set  of 
specific  responsibilities.  All  in  all  the 
General  Board  of  Discipleship  has  been 
assigned  a  very  wide  range  of  program 
responsibilities  for  the  bringing  of  per- 
sons to  discipleship  and  for  the  enhance- 
ment of  the  ministries  of  the  local  church. 


Within  the  current  and  projectec  J 
sponsibilities  of  the  Board  there  is  a  rfl 
wide  range  of  programs  and  minis  e,' 
which  are  addressing  the  needs  of :  ii 
vidual  members  and  local  churches,  'i; 
bulk  of  these  core  programs  must  coi 
ue  because  the  tasks  will  continue  t  u 
assigned  to  the  Board  and  becausejtK 
expectations  for  service  and  assist  • 
from  those  in  the  local  churches  :. 
annual  conferences  will  remain. 

As  the  Board  responds  to  change  n 
society  and  the  denomination,  as  Ip 
Board  responds  to  the  yearning;  i 
people,  both  in  and  outside  of  the  n^, 
bership,  renewal  will  be  emphasized  :ii 
encouraged  in  the  core  programs  ar  - 
the  life  and  ministries  of  the  .  a 
churches  and  annual  conferences.  %  .. 
the  continuing  programs  may  not  li; 
cally  alter  in  form  or  content,  they  i. 
reflect  a  change  in  emphasis  and  con  n 
to  lift  the  possibilities  of  hope  i; 
renewal. 

In  the  next  quadrennium,  the  B  r 
will  expand  some  present  programs  i 
begin  some  entirely  new  ministriea^ 
the  resources  are  available.  New  iiv 
gram  thrusts  are  not  simply  repl;e 
ments  for  older  programs  which  have  i; 
their  course.  They  represent  new  end  v 
ors  which  respond  to  the  needs  ■. 
assignments  of  the  denomination  anc  a 
various  constituent  groups  of  the  Bel  d. 

Some  of  the  increased  activity  of|!ie' 
Board  will  be  related  to  programs  w di 
have  been  started  in  the  present  a-s 
drennium  or  which  will  be  expand^toi 
respond  to  a  growing  need  or  reqii^t 
fi-om  local  churches.  Such  progrn; 
begun  in  the  1985-1988  quadrenniJii: 
included: 

1)  Spiritual   grovrth   and   devep- 
ment  programs  such  as  Emnus 
and  the  Academy  for  Spiri 
Formation; 

2)  Weavings,  a  new  journal  for  sir 
itual  growth; 

3)  "Celebrating  Marriage"- e- 
sources  and  leadership  in  supi: 
of  weekend  retreats  for  coup  s; 

4)  Programs  in  evangelism,  sucas 
"Offer  Them  Christ,"  and  "O- 
grams  and  resources  focusin  » 
revitalizing  congregations; 

5)  Training  of  lay  leadership  or 
positions  in  local  churches,  is- 
tricts,  and  annual  confereno. 

6)  Improved  curriculum  for:ie 
church  school  coupled  wit  a 
renewed  emphasis  upon  i6 
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I        strengthening  and  development 
of  the  Sunday  School. 

ttn  addition,  the  General  Board  of 
scipleship  will  begin  several  distinc- 
'ely  new  programs.  The  planning  and 
velopment  work  for  some  of  these  has 
ready  begun.  All  of  these  relate  to  the 
nse  of  direction  which  the  Board  sees 
(■  its  work  and  the  responses  it  seeks  to 
tike  to  the  yearnings  and  requests  of 
e  members  and  local  churches.  A  few  of 
fese  are  highlighted  here. 


Ethnic  church  resource  and  train- 
ing. The  Board  will  begin  a  major 
new  thrust  to  provide  training  and 
resources  for  the  ethnic  minority 
local  churches.  Training  events  will 
be  held  at  the  annual  conference 
level. 

A  focus  on  making  disciples  of  Jesus 
Christ.  This  major  program  thrust 
involves  the  cooperative  efforts  of 
three  units  of  the  Board:  Christian 
Education,  Curriculum  Resources, 
and  Evangelism.  The  Board  will 
work  in  full  support  and  cooperation 
with  the  Council  of  Bishops  in  its 
initiatives  in  this  area. 
The  new  hymnal.  The  Board, 
through  the  Section  on  Worship  and 
in  cooperation  with  the  United 
Methodist  Publishing  House,  will 
devote  major  energies  to  the  intro- 
duction and  the  training  for  the  use 
of  the  new  United  Methodist  Hym- 
nal. 

An  emphasis  on  renewed  preaching. 
Several  programs  will  focus  on 
bringing  renewed  quality  and  com- 
petence to  preaching  so  that  the 
Gospel  may  be  proclaimed  with 
greater  conviction  and  power. 
Spiritual  growth  and  development. 
High  priority  will  be  given  to  the 
development  of  resources,  events 
and  programs  to  enrich  clergy  and 
laity  spiritual  formation. 
Invitational  teaching.  New  teacher 
training  programs  will  be  developed 
to  help  teachers  invite  persons  to 
Christ,  to  intentionally  grow  in 
their  faith,  and  to  relate  their  faith 
to  daily  life  in  the  community. 
New  congregational  development. 
A  focused  program  will  be  devel- 
oped to  train  pastors  in  skills  need- 
ed for  beginning  new  congregations. 
Stewardship.  Renewed  emphasis 
will  be  given  to  stewardship  educa- 
tion, including  financial  planning 
for  individuals  and  congregations. 


leadership  development  in  steward- 
ship, and  new  resources. 
9.  Growth  Plus  Ministries.  A  special 
program  aimed  at  helping  churches 
in  their  yearnings  to  grow.  This 
focuses  on  two  aspects.  Growth  Plus 
Ministries  and  Growth  Plus  Disci- 
pleship. 
The   General   Board   of  Discipleship 
believes  that  the  new  quadrennium  will 
be  one  of  reestablishing  the  zeal  for 
witness  and  service.  The  continuing  and 
new  Board  programs  will  be  shaped  to 
provide  more  emphasis  on  the  nurture 
and  spiritual  development  of  lay  persons 
and  pastors  and  on  assisting  congrega- 
tions   in    their    ministries   of  witness, 
nurture  and  service. 

Four  key  ministries  will  have  a  special 
emphasis  in  the  new  quadrennium. 
These  will  serve  as  organizing  principles 
for  the  continuing  and  new  programs. 
These  are: 

a)  The  continuing  emphasis  on  the 
ethnic  minority  local  church; 

b)  Responding  to  the  yearning  of  the 
church  to  grow; 

c)  Training  for  ministry  in  and 
through  the  local  church; 

d)  Enhanced  service  to  various 
groups  and  constituencies  served 
by  the  Board. 

The  General  Board  of  Discipleship  in 
the  new  quadrennium  will  renew  its 
dedication  to  serve  the  ministry  and 
outreach  of  the  local  congregations.  The 
Board  will  focus  those  resources  made 
available  to  it  by  the  United  Methodist 
Church  on  the  bringing  of  persons  to 
discipleship  to  Jesus  Christ.  The  Board 
will  strive  for  the  enhancement  of  the 
ministries  of  local  congregations  as  it 
works  with  and  provides  resources  for 
individual  United  Methodists  and  for  lay 
and  clergy  leaders  in  the  local  churches, 
districts  and  annual  conferences. 

Conclusion 

The  continuing  and  new  programs  of 
the  General  Board  of  Discipleship  will  be 
infused  with  a  new  spirit  which  grows  out 
of  prayerful  consideration  and  careful 
planning  by  the  members  and  staff.  This 
new  spirit  grows  out  of  the  deep  convic- 
tions held  by  the  Board  for  the  need  to 
strengthen  individual  United  Method- 
ists and  their  congregations  for  witness 
and  service  in  the  name  of  Jesus  Christ. 

The  General  Board  of  Discipleship  has 
diligently  sought  to  be   responsive  to 


God's  call  for  service  and  to  communicate 
the  redemptive  love  of  Jesus  Christ.  The 
Board  pledges  that  under  the  guidance  of 
the  Holy  Spirit  it  will  continue  in  this 
discipleship  and  service. 

George  W.  Bashore,  President 
Ezra  Earl  Jones,  General  Secretary 


Book  of  Worship 

Petition  Number:  657-01-3000-R;  GBOD. 

The  General  Board  of  Discipleship,  in 
cooperation  with  The  United  Methodist 
Publishing  House,  recommends  that  the 
General  Conference  enact  the  following 
authorization: 

The  General  Board  of  Discipleship  is 
hereby  authorized  under  provisions  of 
Par.  1214.3  of  the  Book  of  Discipline  to 
prepare  at  its  expense  the  manuscript  of 
a  new  book  of  worship  for  pastors  and 
others  who  plan  and  lead  worship,  to 
supplement  The  United  Methodist  Hym- 
nal. The  contents  or  outline  of  this  book 
shall  be  submitted  to  the  1992  General 
Conference  for  adoption. 

The  United  Methodist  Publishing 
House  shall  be  the  publisher  in  accor- 
dance with  Par.  1214.3  of  the  Book  of 
Discipline. 
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National  Youth  Ministry  Organization 


The  1984  General  Conference  charged 
the  National  Youth  Ministry  Organiza- 
tion with  the  following  responsibilities: 
(1)  "To  promote  and  administer  the 
Youth  Service  Fund";  (2)  "To  encourage 
and  enable  youth  and  adults  to  recognize 
and  respond  to  the  needs  and  concerns  of 
youth";  (3)  "To  encourage  the  inclusion  of 
youth  as  full  members  and  participants 
in  United  Methodist  ministries  and 
structures";  and,  (4)  "To  provide  a  setting 
in  which  youth  can  speak  their  concerns 
to  the  Church"  (Para.  1301,  Book  of 
Discipline).  The  four  major  sections  of 
this  report  are  in  response  to  these 
mandates,  along  with  summary  com- 
ments. 

I.  "To  promote  and  administer  the 
Youth  Service  Fund." 

During  this  past  quadrennium  we 
have  seen  Youth  Service  Fund  giving 
reach  a  level  of  stabilization.  This  stabili- 
ty has  allowed  us  to  develop  a  consistent 
pattern  in  the  funding  of  projects  which 
are  designed  to  meet  the  varied  needs  of 
youth.  The  figures  in  the  table  give  some 
indication  of  this  trend. 

We  feel,  in  part,  that  this  stabilization 
can  be  attributed  to  an  increased  aware- 
ness of  and  commitment  to  Youth  Service 
Fund  at  the  annual  conference,  district 
and  local  church  level.  In  addition  to  this, 
the  development  of  a  new  YSF  manual. 
Share  the  Dream,  a  new  YSF  brochure 
and  new  workshop  designs  have  assisted 
in  the  ongoing  interpretation  of  the 
Youth  Service  Fund  to  all  levels  of  the 
Church. 

The  Project  Review  Committee  of  the 
National  Youth  Ministry  Organization 
has  continued  its  responsibility  for  se- 
lecting, monitoring  and  evaluating  the 
national  Youth  Service  Fund  projects.  As 
you  can  see  from  the  above  figures,  this 
has  been  a  large  and  important  task. 

II.  "To  encourage  and  enable  youth 
and  adults  to  recognize  and  respond 
to  the  needs  and  concerns  of  youth." 

The  needs  and  concerns  of  youth  in  our 


world  today  are  varied  and  multi-leveled, 
and  the  communication  of  those  concerns 
to  those  responsible  for  youth  ministry  is 
imperative.  The  National  Youth  Min- 
istry Organization  utilizes  various 
means  in  order  to  convey  these  concerns 
to  those  who  can  make  an  impact: 

a)  Through  the  Youth  Service  Fund 
This  is  our  most  concrete  program- 
matic emphasis.  It  directly  touches 
the  lives  of  thousands  of  youth  across 
the  nation.  Projects  vary  in  charac- 
ter from  inner  city  programs,  youth 
evangelism  projects  and  camps  for 
youth  with  handicapping  conditions 
to  counseling  and  information  serv- 
ices for  youth.  The  projects  we 
support  are  living  and  visible  signs 
of  our  concern  for  youth. 

b)  Through  program  resources 
Throughout  the  past  quadrennium 
we  have  developed  a  variety  of 
resources  to  assist  in  the  interpreta- 
tion of  youth  concerns.  Among  these 
are  the  new  YSF  manual  and  bro- 
chure which  have  already  been 
mentioned,  as  well  as  a  brochure 
concerning  apartheid  in  South  Afri- 
ca, slide  shows  highlighting  many 
YSF  projects  and  a  video  describing 
one  YSF  funded  projects'  response  to 
world  hunger.  These  resources  have 
been  made  available  to  all  levels  of 
the  Church. 

c)  Through  publications 

In  addition  to  the  program  resources 
outlined  above,  we  have  attempted 
through  the  NYMO  newsletter  to 
focus  attention  on  various  needs  and 
concerns  of  youth.  Plans  are  now 
underway  to  develop  resources, 
workshop  formats  and  other  items  in 
response  to  the  new  1987  NYMO 
Convocation  youth  evangelism  pri- 
ority, "Youth  Journey  In  ...  .  To 
Reach  Out". 
III.  "To  encourage  the  inclusion  of 
youth  as  full  members  and  partici- 
pants in  United  Methodist  ministries 
and  structures." 


Year           YSF  Income 

Number  of  Projects 

Project  Support 

1985                $136,738 

20 

$  94,190 

1986                $126,483 

23 

$  97,600 

1987                $125,000* 

21 

$116,260 

*Projected 

While  we  have  made  some  signifiim 
strides  in  this  area,  we  still  have  mu(jtfl 
do  to  insure  that  youth  are  fully  engi|ed 
in  the  ministries  and  structures  of  ur 
Church.  Through  the  "Youth  LeadenJc 
Development"  priority  proposal  O":^: 
ly  adopted  at  the  1983  NYMO  Com  _ 
tion  we  have  seen  new  leaders  traiec 
and  emerge  to  take  their  places  a  ■' 
levels  of  the  Church.  On  the  floor  j; 
General  Conference  will  be  youtn 
gates,  many  of  whom  have  been  invi 
in  leadership  positions  in  the  Nat 
Youth  Ministry  Organization. 

We  also  have  taken  significant  ste 
serve  as  a  model  of  inclusiveness  fo 
General  Church.  The  NYMO  Ste. 
Committee  has  committed  itself  ove 
last  quadrennium  to  insuring  racial ; 
nic  minority  inclusiveness  withir 
workings  of  NYMO.  Within  the  peti  /. 
submitted  by  NYMO  to  this  Ger 
Conference  you  will  see  a  conti; 
commitment  to  expanding  this  inte 
veness. 

IV.  "Shall  provide  a  setting  in  wicb 
the  youth  can  speak  their  concer  ita 
the  Church." 

Since  the  1984  General  Confer 
the  National  Youth  Ministry  Orga. 
tion  has  planned  and  coordinated' 
biennial  Convocations.  The  first,  ir. 
was  held  at  Colorado  State  Unive:. 
Ft.  Collins,  Colorado  under  the  t :; 
"Passing the  Flame".  The  second  oft'; 
in  1987,  was  held  at  Huntingdon  Co  'gi . 
Montgomery  Alabama  under  the  umf 
"Reach  Out." 

The  1985  Convocation  reafn 
NYMO's   commitment   to   the   ''- 
Leadership  Development"  priorit)Ji 
posal  and  offered  a  new  focus  wr 
"Hunger  At  Home  and  Abroad"  pro 
These  priorities  guided  the  work 
National  Youth  Ministry  Org; 
until  the  1987  Convocation. 

The  1987  Convocation  ended  its 
of  debate,  dialogue  and  worship  v] 
new  priority  proposal,  "Youth  Jo 

In To  Reach  Out".  This  pi 

affirmed  the  need  for  NYMO 
whole  Church  to  focus  their  attenti 
the  faith  journey  of  youth  and  to  p 
those  tools  necessary  for  the  develo] 
of  a  healthy  spiritual  life.  In  addil 
this,  the  Convocation  reaffirmed  iti 
mitment  to  the  "Hunger  at  Horn  a' 
Abroad"  priority. 
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'erhaps  the  most  important  topic 
Iressed  at  the  1987  Convocation  was 
GBOD/NYMO  Study  Committee  Re- 
t  which  had  been  mandated  by  the 
4  General  Conference.  While  the 
ivocation  supported  many  of  the  rec- 
nendations  of  the  Study  Committee, 
oted  overwhelmingly  to  recommend  a 
tinuation  of  NYMO's  association  with 
General  Board  of  Discipleship,  rather 
n  the  General  Council  on  Ministries 
■ecommended  by  the  Study  Commit- 
This  recommendation  represents  a 
n  of  the  growing  confidence  in 
MO's  mission  and  in  its  relationship 
lie  General  Board  of  Discipleship.  The 
!gates  to  the  Convocation  were  hope- 
that  those  who  were  delegates  to  the 
ieral  Conference  would  listen  care- 
V  to  the  voice  of  the  youth  of  the 
^jch  as  they  considered  the  future  of 
(National  Youth  Ministry  Organiza- 


V.  Summary  Comments 

The  National  Youth  Ministry  Organi- 
zation is  but  one  arm  of  the  United 
Methodist  Church's  total  youth  ministry 
effort.  Yet,  it  is  a  crucial  and  important 
arm  of  that  ministry.  These  past  three 
years,  like  the  other  years  of  NYMO's 
life,  have  been  years  of  much  learning 
and  growth  as  it  has  struggled  to  make  a 
space  for  itself  within  the  General 
Church.  The  work  of  the  GBOD/NYMO 
Study  Committee  has  forced  us  to  take  a 
hard  look  at  ourselves.  What  was  found 
was  good!  Yet,  some  changes  are  clearly 
needed  to  enhance  our  effectiveness  on 
behalf  of  the  youth  of  the  Church.  It  is  for 
this  reason  that  NYMO  offers  the  peti- 
tions it  has  offered  to  this  General 
Conference. 

NYMO  continues  to  serve  a  wide  and 
varied  constituency  despite  limited  re- 
sources and  staff.  In  this  the  tenth  year  of 
NYMO's  existence  one  could  hardly  say 


that  it  has  come  of  age.  Yet,  on  all  fronts 
the  impact  and  witness  of  this  organiza- 
tion continues  to  grow.  For  this  reason, 
we  remain  committed  to  the  task  of  being 
advocates  on  behalf  of  the  youth  in  our 
denomination. 

However,  our  larger  and  more  critical 
task  is  working  to  strengthen  the  total 
youth  ministry  effort  of  the  United 
Methodist  Church,  in  cooperation  with 
the  General  Board  of  Discipleship  and  all 
other  general  boards  and  agencies  of  the 
Church.  In  so  doing,  we  hope  to  be 
faithful  to  the  God  who  has  called  us  to 
this  important  and  crucial  work  in  our 
world. 

Submitted  by: 

Jack  B.  Harrison,  NYMO  Executive  Coordina- 
tor 

On  behalf  of: 

The  NYMO  Steering  Committee 

Tobin  Cooley,  Chairperson 


General  Board  of  Global  Ministries 


)  Concentrating  on  Basics 

s  the  United  Methodist  Church 
:kn  its  third  century  of  mission,  fol- 
Ang  the  bicentennial  celebration  of 
a,  the  General  Board  of  Global  Min- 
tes  spent  an  intense  four  years  of 
centrating  on  such  basics  as  mission 
Alogy,  the  need  for  and  recruitment  of 
'xpanded  missionary  force,  and  ways 
I'lcrease  mission  evangelism. 

jrhaps  the  most  successful  attempt  to 
!  h  out  to  the  entire  denominational 
•  tituency  was  the  Global  Gathering, 
E  in  Louisville,  Ky.,  in  March,  1987. 
[  e  than  4,000  persons  from  the  U.S. 
r  around  the  world  gathered  at  this 
i  ly  successful  event  under  the  theme, 
-  ebrating  God's  Mission."  More  would 
Si  attended  had  space  permitted. 
1  ie  who  ceime  heard  such  speakers  as 
Jlican  Archbishop  Desmond  Tutu  of 
D.h  Africa  and  the  Rev.  Colin  Morris, 
e^l  of  religious  broadcasting  for  the 
ilish  Broadcasting  Company,  took 
ft|  in  a  reaffirmation  of  baptismal 
oh,  celebrated  the  eucharist,  and  com- 
iiioned  missionaries  to  serve  Eiround 
I'vorld.  In  addition,  there  were  meiny 
'c'lshops  and  a  Global  Village  of  exhi- 
''  This  first-ever  event  also  saw  the 
n  tiling  of  the  new  theology  of  mission 
t^iment  of  the  board. 


This  new  statement  on  the  theology  of 
mission.  Partnership  in  God's  Mission, 
was  adopted  by  the  board  in  October, 
1986.  In  prepEiring  the  statement,  nine 
consultations  were  held  over  a  period  of  a 
year;  five  of  these  were  international  and 
four  were  held  in  the  United  States.  A 
hearing  for  seminary  representatives 
and  informal  interest  (caucus)  groups 
also  provided  input  to  the  process.  There 
was  consultation  with  the  leadership  of 
other  general  church  study  commissions. 
Close  to  1,000  colleagues  around  the 
world  participated  in  the  process.  The 
aim  was  to  produce  a  statement  "faithful 
to  the  biblical  witness  and  Wesleyem 
tradition  and  responsive  to  God's  action 
in  the  present  global  context." 

At  the  same  1986  meeting  of  the  board 
at  which  the  theology  of  mission  state- 
ment was  adopted,  GBGM  General  Sec- 
retary Randolph  Nugent  reported  that 
the  board  would  seek  a  total  of  288 
missionaries  to  replace  retiring  person- 
nel and  to  add  100  new  workers  overseas 
and  100  new  workers  in  the  U.S.  The 
board  will  also  seek  1,000  volunteers  to 
serve  less  than  a  year  at  their  own 
expense.  The  decision  followed  a  number 
of  consultations  in  all  areas  of  the  world 
in  which  partner  churches  discussed  the 
number  and  types  of  missionaries  they 
wanted  and  needed.  The  call  for  volun- 


teers is  part  of  the  Short  Term  Volun- 
teers in  Mission  Program,  mandated  by 
the  1980  General  Conference,  which 
became  fully  operational  during  this 
quadrennium.  Increased  computeriza- 
tion and  other  office  management 
changes  makes  processing  of  prospective 
missionaries  more  efficient. 

This  quadrennium  also  witnessed  the 
greatest  outpouring  of  compassion  in  the 
history  of  our  church.  Stirred  by  vivid 
pictures  of  starving  men,  women  and 
children  in  nations  of  Africa,  members  of 
The  United  Methodist  Church  contribut- 
ed $13.2  million  in  less  than  six  months 
toward  a  Bishops'  Appeal  for  Hunger  and 
Famine  in  Afi-ica  through  UMCOR.  In 
less  than  18  months,  UMCOR  appro- 
priated the  gifts  generated  to  translate 
God's  love  in  the  form  of  food,  water, 
shelter,  seeds,  tools,  and  other  programs 
for  the  renewal  of  life. 

The  mission  of  the  church  will  not  be 
complete  until  it  has  made  known  the 
redeeming  activity  of  God  in  Christ 
among  the  whole  human  family,  to 
paraphrase  the  theology  of  mission  state- 
ment. There  are  many  people  and  places 
without  a  witness  from  the  church.  There 
are  many  languages  into  which  the  Bible 
has  yet  to  be  translated.  There  are  many 
cultures  remaining  antithetical  to  the 
Gospel.  Moreover,  the  rate  of  population 
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growth  outdistances  efforts  at  effective 
evangelization  by  the  church  today.  The 
church  faces  a  new  challenge  in  mission 
evangelism. 

Mission  evemgelism  has  been  a  major 
consideration  of  the  General  Board  of 
Global  Ministries  throughout  the  qua- 
drennium.  The  theological  statement, 
conversations  with  colleague  churches, 
and  concerns  raised  at  the  1984  General 
Conference  all  contributed  to  a  deep  and 
searching  appraisal  of  the  role  of  the 
church  mission  agency  as  the  end  of  the 
twentieth  century  approaches.  Dr.  Ran- 
dolph Nugent  focused  the  concern  at  the 
March  1987  meeting  of  the  board  when 
he  called  for  a  renewed  focus  on  mission 
evangelism  with  additional  staff,  fund- 
ing, and  visibility.  Over  the  summer 
members  of  the  board's  Research  and 
Development  Committee  met  to  discuss 
underlying  issues  and  options. 

At  the  annual  meeting  in  October 
1987,  the  entire  board  engaged  in  a 
process  of  determining  the  future  shape 
for  mission  evangelism.  The  directors 
voted  to  establish  a  board-wide  commit- 
tee to  put  this  concern  at  the  heart  of  the 
structure  and  program  of  the  board.  A 
new  staff  position  related  to  the  general 
secretary  has  been  created  to  work  with 
the  committee  in  assisting  the  units  of 
the  board  in  initiating  and  coordinating 
programs  in  mission  and  evangelism, 
including  locating  and  identifying 
groups  of  people  without  a  witness. 
Target  date  for  implementation  was 
January  1988. 

Another  major  program  is  for  the 
establishment  of  a  mission  resource 
center,  which  would  be  dedicated  to  the 
understanding  and  proclamation  of  the 
gospel  of  Jesus  Christ  and  to  the  educa- 
tion, preparation,  and  training  of  persons 
for  participation  and  interpretation  of 
God's  mission  in  today's  world. 

During  the  period  from  the  late  19th 
century  through  World  War  II,  deaconess 
training  schools  and  such  institutions  as 
the  National  College  and  Scarritt  Col- 
lege were  established  to  train  mission- 
Eiries.  After  World  War  II  the  emphasis 
shifted  to  ecumenical  training  emd  such  a 
program  was  set  up  at  Stony  Point,  New 
York,  in  1961.  That  property  was  sold  in 
1977  at  a  time  when  it  appeared  that  the 
need  for  international  missionaries  was 
declining. 

The  current  proposal  under  discussion 
envisages  a  small  center  near  both  a 
university  and  an  urban  center  at  which 
a  variety  of  functions  could  take  place. 


Missionaries  could  be  trained,  persons 
from  various  parts  of  the  world  could  be 
invited  for  dialogue,  study,  prayer  and 
research  related  to  mission,  and  mission 
interpreters  could  be  prepared,  among 
other  uses.  A  final  proposal  will  be 
submitted  to  the  1988  Spring  meeting  of 
the  board  for  adoption. 

Another  major  area  of  concentration 
during  the  quadrennium  was  strength- 
ening relationships  with  the  member- 
ship of  the  denomination,  both  through 
linkage  groups  and  directly. 

The  largest  direct  contact  with  the 
membership  was  the  Women's  Assembly, 
held  in  Anaheim,  California,  in  April, 
1986.  Over  eight  thousand  women  at- 
tended this  quadrennial  gathering, 
which  brought  to  a  close  the  centennial 
celebration  of  United  Methodist  Women. 

As  part  of  the  organizational  restruc- 
turing of  the  last  quadrennium,  a  new 
portfolio  on  conference  relations  was 
instituted  within  the  general  adminis- 
tration of  the  board.  A  toll  free  800 
telephone  line  was  installed  to  stimulate 
direct  constituency  contact  with  the 
board.  While  many  program  specific  calls 
go  directly  to  offices  in  divisions  and 
departments,  inquiries  of  conference 
leaders  with  broader  responsibilities  of 
program  interpretation  and  cultivation 
are  directed  to  this  number.  Other  toll- 
free  800  numbers  have  been  added  for 
inquiries  about  missionary  service  op- 
portunities, disaster  relief  situations, 
and  congregational  development. 

The  740  plan,  so  named  originally 
because  ten  pastors  were  selected  by  each 
annual  conference  as  participants,  fos- 
ters study  and  dialogue  with  pastors  on  a 
variety  of  subjects  of  interest  in  contem- 
porary mission.  Monthly  mission  papers 
are  distributed  to  disseminate  ideas  and 
to  promote  dialogue  with  the  general 
secretary  on  an  ongoing  basis.  The 
subject  of  the  articles  is  missiology, 
especially  thximbnail  reviews  of  third 
world  contributors  to  mission  theology. 
The  current  audience  for  this  program  is 
probationary  members  of  annual  confer- 
ences. They  are  encouraged  to  use  the 
material  in  local  church  study  groups, 
newsletters,  sermons  and  other  forums. 
Comments,  questions,  critiques  and 
other  responses  are  solicited  from  the 
readers  for  the  general  secretary  to  study 
and  refer  to  units  of  the  board  for  their 
benefit. 

Two  churchwide  emphases  which  ei- 
ther have  been  assigned  to  the  board  for 
coordination  or  which  have  particular 
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impact  upon  the  work  of  the  board  are 
Missional  Priority  of  the  Ethnic  Mino 
Local  Church  and  new  church  deve 
ment. 

The  board  has  had  a  longstand 
commitment  to  the  development 
strengthening  of  the  ethnic  minoj 
local  church  as  a  very  important  peii|i 
its  mandate.  The  EMLC  missional  pri 
ty  has  enabled  the  boEird  to  strengt 
this  commitment  during  the  past  tl 
quadrennia.  During  the  1985—88 
drennium,  the  board  moved  to  strenj 
en  this  commitment  by  assigning  coi 
nation  and  management  of  the  priorit 
an  office  within  the  National  Progi 
Division.  A  directions  paper  was  dc 
oped,  which  outlined  the  strategies 
the  quadrennium;  a  committee  was 
ganized  to  oversee  the  priority;  fi 
responsibility  for  the  approval  of  fund 
projects  was  given  to  National  Divii 
directors;  a  division  staff  committee 
organized  for  implementation.  The  bo 
reaffirmed  its  commitment  by  approv 
an  annual  allocation  of  $500,000  fron 
owTi  funds  to  resource  the  ethnic  min 
ty  local  church;  the  division  also  comi 
ted  itself  to  participate  with  its 
financial  resources.  The  division 
provided  staff  resourcing  to  annual 
ference  projects. 

The  boEird  organized  interpretive 
terials  for  the  implementation  of 
priority  and  sheired  these  with  ami 
conferences.  It  also  provided  training 
annual  conference  leadership  in 
implementation;  30  annual  confer© 
were  resourced  specifically  to  dev« 
comprehensive  plans.  A  newsletter 
established  to  share  information  ^ 
annual  conferences.  Research  data 
provided  to  annual  conferences  to  as 
in  identifying  areas  of  growth  where  i 
development  could  begin  and  wt 
strengthening  was  a  possibility 

Annual  confrence  comprehens 
plans  were  resourced  through  cony 
hensive  funding.  This  quadrennium, 
board  provided  resources  to  the  deve! 
ment  of  80  new  congregations,  redevel 
ment  of  175  congregations,  140  outre 
ministries,  construction  of  36  new  fac 
ties,  and  75  renovations  of  faciUt 
These  are  all  annual  conference  projd 
representing  each  of  the  five  jurisdictii 
and  the  four  racial/ethnic  groupioi 

In  funding  through  1987,  the  1 
provided  $5,354,596  to  520  projects, 
board  receives  one  million  dollars  a  y| 
from  general  church  EMLC  funding; 
balance    is    from    the    board    and 
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ision).  There  was  a  total  of  $3,244,000 
Dans  to  EMLC  projects  and  $3,735,000 
livision  grants  to  EMLC  projects, 
s  we  move  into  the  next  quadren- 
m,  the  board  is  committed  to  continue 

thrust  on  the  development  and 
mgthening  of  racial  and  ethnic  con- 
cations. 

I  comprehensive  church  growth  and 
felopment  program.  Mission  2000, 
I  approved  by  the  board  in  October 
(7.  This  bold  new  program  calls  for 
i-e  quadrennia  (1988-2000)  of  growth 
Ihe  United  Methodist  Church  through 
ifollowing  goals:  200  new  UMC  con- 
cations  per  year,  200  redeveloped 
irches  per  year,  2  million  new  mem- 
k  on  confession  of  faith  each  quadren- 
In,  and  $20  million  raised  for  congre- 
►  onal  development  each  quadren- 
tm.  A  variety  of  strategies  for 
ttions,  training  and  resourcing  are 
"ed  to  realize  these  goals.  (See  Ap- 
lix.) 

ne  way  of  addressing  new  programs 
tts  is  through  the  Program  Develop- 
It  Fund  of  the  general  secretary. 
Jng  the  program  needs  for  which 
ivative  projects  were  set  up  were 
le: 

Understanding  Africa.  In  a  project  to 
I3dy  deficiencies  in  secular  coverage 
lie  U.S.  the  board  sponsored  a  study 
I  of  Africa  for  ten  United  Methodist 
.nalists  in  November,  1985.  Five  men 
I  five  women,  representing  five  an- 
I  conference  newspapers,  the  denomi- 
(on's  Spanish-language  program 
.lal,  the  official  church  news  service, 
<  publication  of  Black  Methodists  for 
"rch  Renewal,  and  a  national  radio 
I  ork,  visited  six  African  countries 
theld  a  seminar  with  African  church 
liialists  in  Nairobi,  Kenya. 
■  Cultivating  persons  called  to  mis- 
:  iry-  service.  A  new  model  for  intro- 
1  ng    applicants   to    today's    mission 

ng  were  the  mission  vocation  events. 

Networking  among  conference  glob- 
'ission  secretaries.  The  first  national 
I'erings  of  annual  conference  secre- 
J  s  of  global  missions  were  held  in  this 
1  rennium,  the  first  at  board  head- 
1  ters  at  475  Riverside  Drive  in  New 
i».  in  1985  and  the  second  at  Louisville 
I  larch,  1987,  during  the  Global  Gath- 

^le  global  scope  of  the  board  was 
ngthened  dviring  this  quadrennium 
Meneral  Conference  action,  initiated 
'  iiis  bosird,  which  added  members  of 
5  ral  Conferences  to  its  membership. 


Of  178  members,  24  now  come  from 
outside  the  U.S. — 12  Europeans,  8  Afri- 
cans, and  4  Asians.  This  internationaliz- 
ing of  the  membership  of  the  board  has 
expanded  perspectives  on  program  plan- 
ning beyond  the  commonly  accepted  U.S. 
definition  of  our  denominational  boun- 
daries. 

There  were  several  top  staff  leadership 
changes  during  the  quadrennium.  Betsy 
K.  Ewing,  associate  general  secretary  for 
administration  and  long  associated  with 
this  board  in  many  capacities,  retired  in 
April,  1985.  Lorene  Wilbur,  a  business 
woman  who  had  been  active  in  the  Troy 
Annual  Conference  where  she  served  as 
program  chairperson,  was  elected  to  that 
position  in  April,  1986.  Josephine  Harris, 
associate  general  secretary  for  the  Mis- 
sion Personnel  Resources  Program  De- 
partment, resigned  as  of  August,  1987,  to 
accompany  her  husband  to  a  pastoral 
assignment  in  North  Dakota.  Betty 
Thompson,  associate  general  secretary 
for  the  Mission  Education  and  Cultiva- 
tion Program  Department,  became 
Director  of  Public  Relations  for  the  board 
in  October  1987.  Dr.  Keith  A.  Muhle- 
man,  former  national  director  of  Televi- 
sion-Telecommunications for  United 
Methodist  Communications,  is  the  new 
chief  executive  for  Mission  Education. 

To  meet  the  mission  needs  of  the 
present  age  is  a  demanding  task.  Such 
world  issues  as  South  Africa,  Central 
America,  the  global  debt  crisis,  hunger 
and  famine  in  Africa,  the  Sanctuary 
movement,  the  farm  crisis  in  the  U.S., 
received  much  attention  during  this 
quadrenniimi  with  special  presentations 
at  board  meetings  and  resolutions  and 
actions  by  the  board  and  its  units. 

To  be  sound  in  their  approach,  such 
actions  must  be  based  on  a  firm  theology 
of  mission  and  accompanied  by  an  ade- 
quate missionary  force  to  carry  out  the 
mission  of  the  church.  As  the  theology  of 
mission  statement  puts  it: 

"The  church  experiences  God's  mission 
as  it  pours  itself  out  for  others,  crossing 
all  boundaries  to  identify  with  the  strug- 
gles and  needs,  the  yearnings  and  sor- 
rows, the  joys  and  fears,  the  confusion 
and  doubt,  and  the  quest  for  true  human 
dignity  among  all  people  everywhere, 
especially  those  regarded  as  the  least  of 
God's  children  (Matthew  25:31-46). 

"The  church  in  mission  is  a  sign  of 
God's  presence  in  the  world.  By  the 
authority  of  God  and  the  power  of  the 
Holy  Spirit,  the  church  joins  God's  mis- 
sion to  reclaim,  restore  and  redeem  the 


life  of  all  creation  to  its  God  intended 
design;  confessing  by  word  and  deed  the 
redeeming  activity  of  God  in  Christ 
among  the  whole  human  family.  The 
church  seeks  to  embody  and  realize  the 
potential  of  new  life  in  Christ  among  all 
human  beings;  looking  forward  in  faith 
and  hope  for  the  fulfillment  of  God's  reign 
and  the  completion  of  God's  mission." 

To  assist  the  church  in  that  mission  is 
the  assignment  and  the  vocation  of  this 
board. 

Bishop  James  M.  Ault,  president 
Randolph  Nugent,  general  secretary 


Treasurer's  Report 

(Period  Ended 
December  31,  1986) 

"Come  unto  me,  all  ye  that  labour  and 
are  heavy  laden,  and  I  will  give  you  rest. 
Take  my  yoke  upon  you,  and  learn  of  me; 
for  I  am  meek  and  lowly  in  heart:  and  ye 
shall  find  rest  unto  your  souls.  For  my 
yoke  is  easy  and  my  burden  is  light." 
Matthew  11:28-30 

If  the  troubles  of  the  world  are  taken 
seriously  by  Christians,  how  can  anyone 
say  those  burdens  are  light?  One  way  to 
identify  the  labor  or  burdens  of  the  world 
is  to  review  the  events  in  worldwide  news 
services  listing  the  top  ten  stories  of  the 
year.  Heading  the  list  in  London  was 
South  Africa;  Luxembourg  listed  AIDS; 
Hong  Kong  puts  the  fall  of  Marcos,  the 
victory  of  Aquino  first;  Costa  Rica  ranked 
the  oil  price  drop  as  tops.  The  United 
States  news  services  ranked  the  explo- 
sion of  Challenger  and  the  tragic  death  of 
its  seven  astronauts  as  its  top  burden  of 
the  year.  This  was  followed  by  the  Iran 
arms  scandal,  Chernobyl,  drugs  and 
terrorism.  The  burdens  for  American 
Christians  might  differ  from  other 
Christians.  They  would  necessarily  deal 
with  America's  wealth  and  the  world's 
needs.  These  needs  are  so  overwhelming 
they  might  some  day  defeat  our  hopes 
and  cause  us  to  give  up  on  the  world 
unless  we  have  a  good  hold  on  the  central 
points  of  our  faith. 

A  friend  suggested  to  me  that  the 
biblical  quote  above  is  one  of  the  central 
points  of  our  faith.  Peake's  Commentary 
on  Matthew  11:29  states  that  this  is  a 
passage  from  a  hymn  from  the  early 
church.  The  words  are  the  result  of  an 
interplay  between  actual  words  of  Jesus 
and  the  formative  activity  of  the  church. 
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It  suggests  that  the  first  Christians 
had  already  discovered  that  the  needs  of 
the  world  are  too  heavy  until  we  each 
pick  up  our  part  of  the  load. 

In  1986  the  United  Methodist  people 
took  the  needs  of  the  world  to  their 
hearts,  and  while,  I  am  sure,  they  have 
done  a  lot  of  good  for  others,  it  is  also  true, 
that  as  a  result  of  our  picking  up  the 
needs  of  others,  we  have  kept  our  hopes 
alive.  Today  we  can  still  affirm  our  faith 
that  God  is  saving  the  world  and  we  have 
a  chance  to  help.  What  more  could  we 
ask?  This  financial  report  is  about  people 
in  the  act  of  sharing  and  serving  others. 
It  is  a  bare-bones  kind  of  thing  unless  we 
keep  in  mind  that  this  is  the  way  several 
million  United  Methodists  have  chosen 
the  yoke  of  Jesus  Christ  and  as  a  result 
have  kept  their  hopes  for  a  better  world 
alive  and  growing. 

General  Funds  Increase.  Cliff 
Broke,  General  Secretary  for  the  General 
Council  on  Finance  and  Administration, 
said  of  1986,  "Thank  God!  United  Meth- 
odists continue  to  increase  their  partici- 
pation in  vital  Christian  ministries 
around  the  world  through  the  general 
funds."  World  Service,  the  basic  benevo- 
lent fund  of  the  church,  increased  5.7%  in 
1986  to  $35,417,822.  The  percentage  paid 
declined  slightly  to  92.38%.  GCFA's 
report  shows  that  three  annual  confer- 
ences paid  more  than  100%  of  their  World 
Service  Apportionment.  Twenty-five  an- 
nual conferences  paid  at  least  100%. 
Thirty  annual  conferences  paid  over 
95%.  Forty-one  annual  conferences  paid 
over  90%.  Sixty-two  annual  conferences 
paid  over  85%  and  sixty-six  paid  over 
80%.  These  statistics  reflect  a  drop  in  the 
number  of  annual  conferences  paying 
over  80%  compared  to  1985. 

Compared  to  1985  the  grand  total  of  all 
funds  (except  for  UMCOR)  is  $88.9 
million,  a  substantial  increase  of  $5.2 
million  or  6.2%.  UMCOR  is  excluded  in 
that  measurement  because  1985's  sup- 
port of  Hunger  in  Afi-ica  reached  all-time 
records.  There  was  no  comparable  event 
in  1986. 

The  amount  of  World  Service  income 
for  the  General  Board  of  Global  Minis- 
tries increased  in  1986  by  5.9%  to 
$15,304,612.  This  compares  to  $14,442,- 
162  in  1985.  This  represents  91.15%  of 
the  World  Service  goal  set  by  the  denomi- 
nation of  this  Board. 

The  chart  on  this  page  (Fig.  1)  shows  an 
eleven-year  history  of  World  Service 
Allocation  to  the  General  Board  of  Global 
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GBGM  WORLD  SERVICE 

Comparison  Results 


Figure  1 


Ministries  (GBGM)  in  both  actual  dollars 
and  constant  dollars  as  well  as  the 
denominational  goal  for  the  Board.  The 
graph  shows  how  helpful  it  would  be  if  all 
churches  paid  100%  of  their  World 
Service  Apportionment. 

The  problem  of  the  strength  of  the  US 
dollar  compared  to  other  currencies, 
coupled  with  the  weakness  of  local 
currencies  in  most  of  the  Third  World, 
continues  to  penalize  our  evangelical 
outreach  and  caring  ministries.  The 
denomination  has  responded  by  issuing  a 
Bishops'  Appeal  for  Partner  Churches  in 
Crisis  in  1987. 

United  Methodist  Women  Funds.  A 

major  benevolent  fund  not  recorded  by 
the  GCFA  are  receipts  from  United 
Methodist  Women.  These  undesignated 
receipts  for  1986  were  $17,962,143.  This 
compares  with  $17,381,489  in  1985  and 
represents  a  3%  increase. 

Advance  Giving.  Advance  giving  for 
Hunger  hit  a  devastating  low  in  1986. 
The  receipts  to  the  United  Methodist 
Committee  on  Relief  (UMCOR)  were 


$3,570,690.  This  compares  with  $14,4 
098  in  1985  or  a  more  normal  $6.9  mil 
in  1984.  This  dramatically  reflects 
influence  of  media  coverage  and  app 
from  the  Bishops.  Our  concern  is  tha  jhe 
hunger  situation  around  the  world 
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not  improved  significantly  in  the  spa 
a  year. 

Total  General  Advance  giving  for 
was  $24,995,950.  This  is  a  decreai 
approximately  $9,200,000.  The  e: 
decrease  is  reflected  in  UMOK 
(51.92%).  Receipts  were  $ll,044,72:fort 
the  World  Division  Program  and  $3, jSflf 
546  to  the  National  Division  Prog;ii! 
This  represents  an  increase  of  13.9' foi 
the  World  Division  and  an  increa'  ci 
15.36%  for  the  National  Division. 

One  portion  of  the  Advance  in  ]86, 
$6,498,066,  is  included  in  appro'is- 
tions.  That  amount  is  for  the  supp(!' "' 
persons  in  missions  who  are  in  theielo 
and  must  be  paid  even  if  the  Ad\ice 
income  is  not  received.  Remaininf^d- 
vance  income,  because  of  its  conditnai 
nature,  is  not  included  in  appropria^ns. 
but  is  paid  to  a  particular  project  asM 
as  it  is  received  from  donors.  Figifi 
gives  a  short  history  of  Advance  gvM 
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rhe  influence  of  donor  designated 
j/ing  to  the  General  Board  of  Global 
Inistries  for  its  evangelical  outreach 
iDund  the  world  is  significant.  This  will 
mge  from  33%  to  40%  of  any  given  year. 
'.'T  example,  in  1985  the  high  Advance 
|Wng  for  Hunger  made  more  than  40% 
I  all  receipts  donor  designated.  The 
ipiparable  percentage  in  1986  is  33.3% 
'vo  examples  of  donor  designated  funds 
le  the  Advance  and  Supplementary 
i|ft8  through  United  Methodist  Women. 

All  promotions  of  the  Advance  urge 
.:al  congregations  to  pay  their  appor- 
i^nments  first.  The  Advance  should  be 
!:ond  mile  giving.  All  Advance  receipts 
mtinue  to  be  forwarded  to  the  donor 
iflignated  recipient,  100  percent  on  the 
illar,  with  no  deduction  for  promotion 


or  distribution  expenses.  The  overhead 
expenses  related  to  these  projects  are 
paid  fi-om  the  World  Service  funds,  the 
Women's  Division,  Investment  Income 
and,  if  needed,  the  One  Great  Hour  of 
Sharing  Offering. 

1986  Actual  Income.  The  charts  on 
page  below  show  first  the  1986  GBGM 
actual  income,  segregated  between 
Board  of  Director  designated  funds  and 
donor  designated  funds.  The  second  chart 
shows  the  1986  appropriations  by  source 
of  funds.  The  third  chart  shows  1986 
actual  income  by  source  of  funds.  The 
difference  is  donor  and  other  designated 
giving. 

The  One  Great  Hour  of  Sharing  Offer- 
ing decreased  (3.3%)  in  1986.  The  offer- 


ing was  $2,729,510  and  compares  with 
$2,822,794  in  1985.  Of  this,  $2,418,987 
was  forwarded  to  UMCOR  after  promo- 
tional costs.  This  offering  provides  the 
structure  which  allows  the  department  to 
do  its  work.  The  One  Great  House  of 
Sharing  is  available  for  general  use 
including  overhead.  Investment  income 
and  undesignated  giving  usually  pays  a 
high  percentage  of  the  administrative 
costs  and  some  of  the  promotional  costs. 
Practically  all  of  the  remainder  of 
UMCOR's  income  is  project  designated 
by  the  donor. 

The  World  Communion  Offering  in- 
creased 3.84%  in  1986  to  a  total  of 
$1,300,780.  This  compares  with  $1,252,- 
707  in  1985.  One-half  of  this  offering, 
after  promotional  costs,  goes  to  the 
Crusade  Scholarship  Program  which  en- 
ables students  in  this  country  and  abroad 
to  pursue  post-graduate  studies. 

The  Human  Relations  Day  Offering 
decreased  (4.1%)  to  $598,574.  The  compa- 
rable amount  in  1985  was  $624,179.  The 
portion  of  this  off'ering  administered  by 
GBGM  through  the  National  Division  is 
used  to  support  United  Methodist  Volun- 
tary Services  and  Community  Devel- 
opers. 

Missional  Priority  Fund  Receipts  were 
$2,659,194  which  represents  less  than  a 
0.5%  increase  from  the  prior  year.  We 
wish  that  these  receipts  were  greater. 
The  major  concern  is  what  will  happen  to 
related  programs  if  this  missional  priori- 
ty is  not  carried  over  into  the  next 
quadrennium. 

The  Finance  and  Field  Service  opera- 
tions of  the  National  Division  receives 
fees  for  fund  raising  efforts  on  behalf  of 
local  churches  across  the  country.  In 
1986  its  field  representatives  conducted 
stewardship  campaigns  in  252  local 
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GBGM  1986 

Actual  Income 
$110,924,012 
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Grants  —  47.0% 
$40,030,766 


Partons  In  Mission  —  20.3S 
$21,110,515 


Figure  5 


Figure  6 


churches  and  three  annual  conferences 
raising  over  $63,900,000. 

Fund  balances  being  held  by  the 
Board,  including  its  divisions  and  de- 
partments, at  the  end  of  1986  totalled 
$210,850,077.  These  are  shown  in  detail 
in  the  Balance  Sheet  and  summarized  in 
the  pie  chart  below.  The  largest  portion  of 
these  fund  balances  is  restricted  funds, 
71.7%.  These  are  pension  funds  and  other 
permanent  funds,  the  use  of  which  was 
directed  by  the  donor  as  a  condition  of  the 
gift,  endowment  or  pension  plan. 

The  next  category  representing  21.7% 
is  division  or  department-designated 
funds  where  the  Board  of  Directors  has 
established  amounts  for  specific  pro- 
grams, some  of  which,  will  consume  more 
than  one  year's  time  to  disburse. 

The  remaining  6.6%  is  undesignated 
funds  in  the  process  of  designation  by  the 
directors. 

Income  and  Expenditures.  The 

Board  continues  to  have  a  very  low  level 
of  administrative  expense  and  is  able  to 
keep  91.1%  of  its  expenditures  dedicated 
to  program. 

The  Consolidated  Statement  of  Income 
(see  financial  book)  reflects  the  total 
income  during  1986  of  the  General  Board 


of  Global  Ministries  in  the  amount  of 
$110,924,012.  This  includes  $58,229,429 
actually  received  for  Appropriations.  The 
remainder  is  donor  amounts  received 
fi"om  the  Advance,  Designated  Gifts  and 
other  sources,  $52,694,583. 

The  Consolidated  Statement  of  Expen- 
ditures of  $104,146,945,  reflects  the 
disbursement  of  these  funds  in  their 
functional  categories.  These  amounts 
were  also  shown  in  graphic  form  above. 

Upholding  the  Hands  of  Moses. 

There  is  a  powerful  witness  for  mission  in 
the  story  about  Moses  when  the  children 
of  Israel  were  threatened  by  Amalekites. 
Remember  the  Amalekites  were  about  to 
overwhelm  Israel.  Then  Moses  lifted  his 
hands  to  the  Lord.  At  once,  the  tide  of 
battle  changed  in  favor  of  Israel.  Then 
Moses  becomes  tired  and  cannot  hold  his 
hands  on  high  any  longer.  Israel  is  fatally 
threatened.  Moses  cannot  fulfill  his  task. 
So  what  happens?  Aaron  steps  up  to 
Moses  and  aids  him  to  sit  on  a  rock  and 
holds  up  one  hand  of  Moses.  Another 
recipient  of  relief  from  the  Lord  holds 
Moses'  other  hand.  The  Israelites  are 
saved. 

We  have  to  close  our  eyes  to  the 
violence  of  the  day  to  get  into  the  heart  of 


this  great  biblical  story.  Without  e 
support  of  the  Lord  and  two  hunn 
beings,  Moses  is  helpless.  This  story  a 
carried  a  central  truth  down  through  e 
centuries.  No  person  can  do  the  necess  y 
things  without  help  from  God  and  ft  q 
other  people.  Moses  couldn't  do  the  tk 
alone.  The  United  Methodist  Church  a 
servant  church.  Its  true  measuremen  s 
the  amount  of  service  and  the  kincif 
service  it  gives.  A  very  large  measumf 
the  work  of  the  General  Board  of  Glo  .1 
Ministries  is  to  give  every  member  of  r 
church  a  way  to  hold  up  the  hands  of  e 
people  who  have  tasks  too  great  for  th  n 
to  do  alone.  The  policies  of  the  Board  iO 
its  Directors  are  based  on  the  proposit  n 
that  local  congregations  and  local  chu  h 
leaders  in  all  parts  of  the  world  need  e 
help  of  every  United  Methodist  chuh 
member.  This  report  is  about  the  bu  • 
ing  up  of  ministry  by  local  congregati'  s 
and  leaders  in  Africa,  Asia,  Lan 
America,  Europe  and  North  Amen. 
The  language  of  the  report  is  finand 
but  behind  every  dollar  figure  there  e 
countless  volunteer  hours  by  Board 'f 
director  members  and  thousands  f 
others  whose  hands  are  being  uphi 
even  while  they  may  be  upholding  e 
hands  of  another. 


1 


.dvance  Edition 


DAILY  CHRISTIAN  ADVOCATE 


F-31 


CONSOLIDATED  BALANCE  SHEET 
(ENERAL  BOARD  OF  GLOBAL  MINISTRIES  OF  THE  UNITED  METHODIST  CHURCH 

DECEMBER  31,  1986 
(With  Comparative  Totals  as  of  December  31,  1985) 


jsets: 

Cash  and  Savings  Deposits 

Investments 

Receivable  from  General  Coimcil  on  Finance  &  Administration... 

Receivables  and  Advances 

Mortgages,  Loans  &  Notes  Receivable 

Property  and  Buildings 

Equipment,  net  of  accum.  depreciation 

Note  Receivable  from  Pacific  and  Southwest  Annual  Conference., 

Allowance 

Other  Assets 

TOTAL  ASSETS 


1986 

1985 

TOTAL 

TOTAL 

$  27,066,829 

$  42,841,185 

156,979,436 

135,754,726 

6,932,198 

5,875,185 

5,911,163 

5,748,379 

19,881,982 

19,786,308 

2,693,973 

2,925,767 

2,421,881 

2,089,533 

3,249,050 

3,249,050 

(3,249,050) 

(3,249,050) 

1,610,884 

1,294,004 

$223,498,346 

$216,315,087 

PABIUTIES  AND  FUND  BALANCES: 
LIABILITIES: 

Accounts  Payable 

Deferred  Income 

Custodian  Accounts 

Dther  Liabilities 

TOTAL  LIABILITIES 


'FUND  BALANCES: 

Restricted 

Division  Designated , 

Jndesignated 

'  TOTAL  FUND  BALANCES 

TOTAL  LLABILITIES  AND  FUND  BALANCES. 


"  le  above  funds  are  held  by  the  divisions  and  departments  as  follows: 


Restricted 

Ktional  Division $  25,664,222 

Vjmen's  Division 59,453,434 

V. rid  Division 44,263,733 

Faith  and  Welfare  Ministries  Dep 259,258 

^88ion  Education  &  Cultivation  Dep..  57,318 

^s8ion  Personnel  Resources  Dep 1,117,068 

l.ited  Methodist  Committee  on  Relief  16,320,973 

Cneral  Board 3,974,467 


9,503,538 
532,541 
434,034 

2,178,156 


6,446,366 

540,067 

3,334,889 

1,792,113 


12,648,269    12,113,435 


151,170,473 
45,842,908 
13,836,697 

210,850,077 

$223,498,346 


147,060,383 
44,263,217 
12,878,052 

204,201,652 

$216,315,087 


1986 

1985 

Designated 

Undesignated 

Total 

Total 

$  3,795,818 

$     (825,419) 

$  28,634,621 

$  30,648,638 

15,274,032 

8,970,954 

83,698,420 

77,731,080 

23,583,464 

3,354,262 

71,201,459 

63,760,129 

379,590 

1,461,386 

2,100,234 

1,998,631 

1,663,516 

139,820 

1,860,654 

1,702,750 

127,118 

67,475 

1,371,661 

1,542,557 

16,320,973 

21,587,479 

1,019,370 

668,219 

5,662,056 

5,230,388 

$151,170,473         $45,842,908         $13,836,697       $210,850,077       $204,201,652 


71.70% 


21.74% 


6.56% 


100.00% 
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GENERAL  BOARD  OF  GLOBAL  MINISTRIES  OF  THE  UNITED  METHODIST  CHURCI 
INCOME  AND  EXPENDITURES  FOR  CALENDAR  YEARS  1985  AND  1986 

1985  1986  To 


Source  of  Funds: 

World  Service  Income 

United  Methodist  Women 

United  Methodist  Women  DTF  &  Other 

One  Great  Hour  of  Sharing 

Advance  Specials 

Human  Relations  Day 

World  Communion  Day 

Missional  Priority  Fund 

Economic  Crisis  Receipts 

Other  Sources  of  Funds: 

Investment  Income 

P  &  L  Sale  Securities 

Finance  and  Field  Service  Fees 

Service  Center,  Publications,  Audio  Visual,  Etc 

Gifts,  Bequests  &  Trust  Funds 9,233,278  6,675,753  15,909 

Proceeds— Sale  of  Properties 860,309  346,655  1,206 

Other  Income 3,999,636  3,476,490  7,476 


$  14,442,162 

$  15,304,983 

17,381,489 

17,962,143 

5,927,404 

3,602,672 

2,531,842 

2,418,987 

34,181,972 

24,995,990 

457,446 

419,106 

532,173 

550,687 

976,529 

983,465 

502,215 

500,000 

14,475,161 

13,994,048 

10,799,517 

14,824,295 

1,883,156 

2,396,644 

2,452,294 

2,472,094 

9,233,278 

6,675,753 

860,309 

346,655 

3,999,636 

3,476,490 

Expenditures: 
Program  Divisions: 

National  Division $  18,955,567       $  21,732,088 

Ethnic  Minority  Local  Church 1,553,056  1,922,703 

Women's  Division 11,079,204  11,641,978 

World  Division 27,927,028  29,363,626 

Africa  Church  Growth  and  Development 130,000  130,000 

Total  Program  Division 

Program  Departments: 

Health  &  Welfare  Ministries 

Mission  Education  &  Cultivation 

Mission  Convocation 

Mission  Personnel  Resources 

U.M.C.O.R 

Program  Services — General  Board 

Total  Program  Departments 28,189,182  30,095,740 

Fund  Raising 1,187,749  1,105,868 

Administration 7,668,656  8,154,942 

Total 96,690,442         104,146,945 


Total 120,636,583         110,924,012         231,560 


59,644,855 

64,790,395 

124,435 

1,116,402 

1,252,003 

2,371 

5,309,107 

6,066,082 

11,37£ 

0 

66,038 

66 

1,300,542 

1,333,447 

2,632 

17,398,633 

18,234,167 

35,63i 

3,064,498 

3,141,003 

6,20fl 
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National  Program 
Division 

Phis  quadrennium,  the  National  Pro- 
Am  Division,  guided  and  informed  by 
1  Disciplinary  purpose  and  grounded  in 
te  biblical  and  theological  foundations 
cj  the  church,  has  sought  to  provide 
hdership  to  the  church  as  it  has 
(jgaged  in  faithful  partnership  in  mis- 
sin  with  God  in  Christ.  This  partnership 
bs  been  pursued  in  a  national  context 
i^reasingly  marked  by  environmental 
Eruption  and  human  dislocation.  The 
cjitext  is  shaped  by  a  combination  of 
gvernmental  policies,  structural  eco- 
rmic  changes,  population  trends,  soci- 
al attitudes  and  practices,  and  deeply 
rended  patterns  of  injustice  which 
iferact. 

'vioreover,  the  continuing  decrease  in 
luted  Methodist  membership,  the  chal- 
l|iging  increase  in  unchurched  popula- 
tiis,  and  the  confusing  value  focus  in 
Ip.  society  have  infused  the  division 
ad  the  church  with  a  sense  of  urgency 
8)ut  evangelical  outreach  and  a  need 
f*  new  and  growing  missional  congre- 
g:ions. 

There  have  been  unprecedented  in- 
cjases  in  the  number  of  Americans 
bng  below  the  official  poverty  level,  in 
tj  number  of  persons  unemployed,  and 
iithe  number  experiencing  hunger  and 
bnelessness.  Blacks,  Hispanics,  Native 
^jiericans  and  women  and  children  have 
bin  disproportionately  affected  as  the 
ppary  victims  of  poverty. 

increased  budget  support  for  militari- 
!*(ion  during  the  period  has  been  accom- 
Diied  by  very  significant  cuts  in  social 
jjgrams.  This,  combined  with  severe 
"'ulatory  requirements  to  determine 
Jpbility  for  government  assistance, 
li  dramatically  expanded  the  ranks  of 
J  officially  poor. 

jince  the  early  1980's,  a  combination 
)iow  farm  prices,  high  interest  rates, 
;  r-mounting  debt  load  and  declining 
1  worth  tied  to  sinking  land  values  has 
5n  crippling  American  family  farm 
i'iculture.  Rural  and  small  town 
Verica  are  radically  changing  settings 
'c  UM  churches. 

here  is  an  increasing  problem  of 
1  nation  and  despair  confronting  the 
1  ion's  children  and  youth.  We  are 
i:  eriencing  alarming  increases  in  inci- 
l|ts  of  runaway  teenagers,  battered 
>j  ir  youth,  experiences  with  alcohol  and 
^■'ga,  sex  and  pregnancy. 


Hostility  to  the  poor  and  evidences  of 
racism  in  America  have  been  blatently 
seen  in  such  instances  as  those  which 
occurred  in  Howard  Beach,  Queens,  N.Y. 
and  Forsythe  County  in  the  state  of 
Georgia. 

These  issues,  and  other  continuing 
program  demands,  have  called  the  divi- 
sion to  a  sense  of  responsiveness  almost 
unprecedented  in  its  history.  National 
mission  dollars  have  not  kept  pace  with 
mounting  needs.  Major  new  operational 
and  programmatic  strategies  were  de- 
vised so  that  the  division  could  maximize 
its  resources  more  effectively.  One  of  the 
major  accomplishments  of  the  division 
during  the  quadrennium  is  the  develop- 
ment of  policy  and  program  practices  for 
the  use  of  resources  in  national  mission. 
As  a  result,  the  division  has  been  able 
to  more  effectively  utilize  the  services 
and  resources  of  mission  personnel, 
directors,  and  executive  and  support 
staff.  In  addition,  the  division  has  ena- 
bled the  following  resources  to  be  more 
broadly  effective  in  support  of  national 
mission:  linkages  (functional,  regional, 
secular  and  ecumenical  networks  and 
advisory  groups),  research  and  informa- 
tion (printed  and  electronic  forms),  prop- 
erty (buildings,  space,  equipment,  etc.), 
and  money  (grants  and  loans). 

Research  and  information  services 
have  created  a  database  for  use  within 
the  division,  as  well  as  by  other  parts  of 
the  connection.  Online  demographic  data 
capabilities  have  been  increased  to  sup- 
port conferences  and  local  churches  in 
their  planning  and  redevelopment  ef- 
forts. 

Necessary  portfolio  changes  for  staff 
took  place  in  order  to  respond  more 
effectively  in  ministry  with  more  inten- 
tional use  of  resources.  Four  new  portfo- 
lios were  established  in  order  to  focus 
more  clearly  upon  ministry  among  the 
poor  and  ethnic  minority  constituencies. 
The  management  of  institutions  was 
strengthened  by  more  strategically  or- 
ganizing staff  around  the  organizational 
and  program  development  needs  of  more 
than  100  division-related  institutions. 
Similarly,  the  congregational  develop- 
ment and  EMLC  emphases  of  the  divi- 
sion were  reorganized  to  better  respond 
to  the  general  church  needs  in  these 
areas. 

During  the  quadrennium,  the  division 
launched  Division-Wide  Program  Initia- 
tives, a  significant  programmatic  inno- 
vation which  responds  to  more  effective 


use  of  resources  and  strengthened  part- 
nership with  annual  conferences.  The 
two  initiatives  which  have  been  started 
are  Native  Amexican  Urban  Ministries 
(1987)  and  Youth  and  Children  in  Jeop- 
ardy (1988).  These  are  programs  where 
the  division,  through  its  research  and 
planning  processes,  identifies  areas  in 
which  it  will  join  with  local  leadership  in 
taking  the  initiative  to  lead  the  church  in 
mission  and  ministry.  The  program  areas 
have  been  announced  to  the  whole 
church  in  order  to  solicit  mission  part- 
ners. These  initiatives  will  involve  over 
one  million  dollars  over  five  years  as  well 
as  mission  personnel  and  other  resources 
for  the  purpose  of  creating  new  congre- 
gations and  ministries  to  meet  the  needs 
of  these  constituencies. 

Throughout  the  quadrennium  there 
was  a  major  emphasis  placed  upon 
strengthening  the  partnership  between 
the  division  and  annual  conferences. 
Division  staff  and  directors  initiated 
consultations  with  annual  conference 
leadership  to  explore  means  of  strength- 
ening mutual  mission  and  ministry.  In 
this  regard,  the  division  continued  its 
effective  linkage  with  annual  confer- 
ences through  established  programs  such 
as  finance  and  field  service  and  research 
services,  and  also  through  joint  compre- 
hensive planning  for  new  congregations 
and  congregational  redevelopment. 

Wherever  appropriate,  the  division 
has  done  its  work  ecumenically  and/or  in 
coalition  with  secular  agencies.  Major 
support  (including  financial  and  second- 
ed staff  time)  has  been  provided  for  such 
programs  as  the  National  Council  of 
Churches'  Division  of  Church  and  So- 
ciety and  its  wide  range  of  social  and 
racial  justice  programs;  the  Commission 
on  Religion  in  Appalachia;  the  Interreli- 
gious  Foundation  for  Community  Or- 
ganizing; the  Interfaith  Action  Council 
on  Economic  Justice,  etc. 

The  National  Program  Division  re- 
sponds to  critical  national  issues  and 
performs  its  program  and  Disciplinary 
responsibility  through  the  three  program 
areas  and  several  specialized  ministries. 

Congregational   Development   has 

experienced  an  exciting  quadrennium. 
An  overview  of  the  accomplishments  of 
the  division  in  assisting  the  church  in 
congregational  development  reveals  the 
following: 

The  OfiBce  of  New  Church  Development 
initiated,  in  consultation  with  the  Board 
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of  Discipleship,  a  prototype  training 
program  for  denominational  pastors  and 
spouses  assigned  to  develop  new 
churches.  During  the  quadrennium  eight 
sessions  of  this  new  training  program 
have  been  held  with  more  than  300 
pastors  trained  to  go  out  and  begin  new 
churches  for  the  denomination.  In  addi- 
tion, the  office  has  assisted  38  annual 
conferences  in  the  development  of  almost 
38  comprehensive  plans  in  congregation- 
al development.  The  office  has  also 
facilitated  the  design  and  implementa- 
tion of  three  major  consultations  in 
jurisdictions,  called  Linkage  Events, 
which  bring  together  key  leadership  in  a 
jurisdiction  in  congregational  develop- 
ment related  work; 

The  Office  of  Church  Redevelopment 
has  conducted  dozens  of  training  pro- 
grams with  districts  and  annual  confer- 
ences over  the  past  four  years.  The  office 
is  providing  a  pool  of  trained  resource 
people  in  redevelopment  areas  across  the 
church; 

The  Office  of  Finance  and  Field  Service 
has  raised  well  in  excess  of  200  million 
dollars  during  the  quadrennium  and  has 
assisted  close  to  1,000  local  congrega- 
tions with  intensive  capital  fund  and 
budgetary  pledge  drives; 

The  Loan  Office,  a  newly  created 
administrative  approach  to  the  manage- 
ment of  loans,  has  processed  well  in 
excess  of  30  million  dollars  of  loans  and 
grants  for  local  church  construction  dur- 
ing the  past  quadrennium; 

The  United  Methodist  Development 
Fund  instituted  a  new  program  for 
investors  seeking  IRAs.  This  program 
generated  well  over  1.25  million  dollars 
in  its  first  two  years  of  operation.  The  net 
assets  of  The  United  Methodist  Develop- 
ment Fund  have  grown  over  the  qua- 
drennium to  in  excess  of  58  million 
dollars; 

The  Office  of  Architecture  assisted  local 
churches  with  over  600  on-site  consulta- 
tions during  the  past  quadrennium.  The 
office  also  served  thousands  of  churches, 
via  plan  reviews  for  their  building  pro- 
grams, in  telephone  conversations  and 
consultations  in  critical  situations  in  the 
life  of  a  particular  architectural  project. 

In  addition  to  the  above,  a  program  of 
conference  leaders  training  has  been 
instituted.  Three  sessions  have  already 
been  completed  during  the  quadrennium 
for  new  conference  staff  in  congregation- 
al development.  Over  75  persons  have 
been  trained  to  assist  in  this  vital  work  at 
the  annual  conference  level.  The  division 


has  conducted  one  training  program  for 
annual  conferences  considering  a  major 
capitalization  program  during  the  pres- 
ent quadrennium,  has  assisted  in  15 
annual  conference  feasibility  studies, 
and  has  provided  invaluable  resources 
and  leadership  in  the  initial  organization 
of  the  new  Desert  Southwest  Annual 
Conference. 

The  division  has  launched  two  new 
construction  units — one  in  the  South- 
west (a  joint  venture  with  the  Californiaj 
Nevada  and  California/Pacific  Annual 
Conferences)  which  is  now  in  the  process 
of  building  three  to  five  churches  a  year 
and  one  in  the  Eastern  Pennsylvania, 
Southern  New  Jersey,  Baltimore  and 
Peninsula  Annual  Conferences.  Hun- 
dreds of  thousands  of  dollars  will  be 
saved  each  quadrennium  in  building 
costs  for  the  churches  able  to  avail 
themselves  of  its  service.  Other  new 
construction  units  are  under  develop- 
ment. 

The  unit  has  generated  a  substantial 
number  of  new  printed  resources  to  help 
local  church,  districts,  and  annual  con- 
ferences during  the  past  quadrennium. 
Included  have  been  many  resource  pieces 
designed  to  assist  the  church  in  critical 
decision  making  in  the  area  of  new 
church  development  and  redevelopment. 

Another  important  effort  has  been 
Mission  2000.  The  unit  will  be  develop- 
ing a  comprehensive  plan  for  congrega- 
tional development  for  the  remainder  of 
this  century  to  provide  a  sense  of  direc- 
tion in  new  church  development  and 
redevelopment.  (See  Appendix,  p.  54.) 

Institutional  Ministries  undergirds 
national  mission  through  four  basic 
types  of  relationships:  (1)  with  institu- 
tions historically  related  to  national 
mission;  (2)  through  the  provision  and 
resourcing  of  personnel-in-mission,  both 
as  individuals  and  communities  of  indi- 
viduals; (3)  with  economically-based  co- 
alitions, networks,  and  advocacy  groups; 
and  (4)  in  geographically  strategic  cen- 
ters of  mission. 

Institutions  play  a  central  and  strate- 
gic role  in  national  mission.  They  repre- 
sent places  where  God  is  at  work  in  the 
community  responding  to  critical  human 
need.  As  the  context  of  mission  changes 
with  major  emerging  issues  challenging 
the  church,  the  division  enlists  these 
agencies  to  share  in  Christian  response 
and  model  building  ministries. 

One  of  the  critical  concerns  during  the 
past  several  years  has  been  that  of  high 


i 


youth  unemployment.  With  support  fh' 
the  Ford  Foundation  and  eight  commu:| 
ty  centers  as  well  as  from  the  Wome:| 
Division,  a  youth  employment  traim|- 
model  was  developed  which  demc 
strates  that  community  centers  can  of  j- 
low  cost  effective  skills  training,  ba 
education,  support  services,  and  jobs 
economically  disadvantaged  youth. 

The  Women's  Division  made  a  granti- 
$465,000  to  the  division  to  implemel: 
this  model  in  eight  community  cent<, 
across  the  country,  thereby  insuringl. 
diverse  geographical,  cultural,  raci|, 
and  gender  mix  of  trainees.  This  proj^l; 
has  been  operating  for  over  a  year  and; 
has  a  skill  training  completion  and ;  i 
placement  rate  of  85%  and  a  GIi 
completion  rate  of  46%  to  date.  Sodl 
action  research,  documentation  for  rej  • 
cation  of  the  model,  and  technical  assi- 
ance  to  the  project  sites  has  been  func  1 
in  the  amount  of  $217,000  by  the  W. 
Grant  Foundation. 

As  new  executives  are  hired  by  U 
agencies,  the  division  assumes  the  ■ 
sponsibility  for  providing  their  orienj- 
tion  to  the  total  mission  of  the  chur 
Each  year,  the  unit  sponsors  a  traini 
event   for   the   new   executives  wh 
prepares  them  as  executives  in  missii 
agencies.  Approximately  40  executrs 
have  received  training  this  quadri 
nium. 

In  an  effort  to  strengthen  the  admiij- 
tration  and  program  management  of 
of  the  national  mission  agencies  the 
has  been  developed  a  board  traing 
module  for  members  of  boards  of  din- 
tors  of  national  mission  agencies.  Win 
this  training  program  has  been  comp'- 
ed,  approximately  2,400  persons  ^l 
have  been  given  the  leadership  sks 
necessary  to  work  effectively  as  a  nn- 
profit  trustee/director  in  commun'V 
based  organizations.  Four  hundred  p  • 
sons  have  completed  this  two-day  tr^i- 
ing  event  to  date. 

The  high  rate  of  teen  pregnancy,  e 
accompanying  problems  of  teen  pare  ■■ 
ing,  and  the  resulting  strain  on  e 
individual,  family,  church  and  commi  .- 
ty  human  and  material  resources  we 
addressed  by  the  division  in  the  fal'f 
1986  through  a  major  conference  n 
adolescent  pregnancy.  This  consultatn 
focused  on  providing  resources  and  [• 
amples  of  low-cost  advocacy,  educatii, 
and  prevention  programs  for  natioj 
mission  community  centers  and  IcU 
United  Methodist  churches.  Apprii- 
mately  83  teams  (250  persons),  rep- 
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nting  83  communities  across  the  coun- 
)r,  attended  the  consultation  and  parti- 
I'pated  in  action  planning  for 
41aborative  programs  in  their  com- 
iinities. 

In  1987,  the  division  published  an 
;iportant  resource  entitled  Children 
lid  Youth  in  Jeopardy,  which  analyzes 
16  issues  confronting  children  and 
;(Uth  and  points  to  creative  possibilities 
I;  mission  and  ministry  in  this  area. 
During  this  quadrennium,  the  division 
(veloped  a  major  document  which  clari- 
1;8  and  strengthens  its  relationships 
^h  national  mission  agencies.  This 
(ivenant  was  developed  in  consultation 
Tth  the  board  of  directors  and  execu- 
fes  of  national  mission  agencies.  The 
ccument  sets  forth  the  mutual  under- 
EUidings  and  goals  for  missions,  the 
rjationship  between  the  national  mis- 
£<n  agency  and  the  division,  and  the 
sscific  responsibilities  of  the  division  to 
t3  agency  and  the  agency  to  the  divi- 
iin. 

The  Office  of  Deaconess  and  Home 
l.ssionary  Service  provides  support 
s.-vices  for  missionaries  serving  in  na- 
tnal  mission  assignments, 
ji  1988,  The  United  Methodist  Church 
\11  celebrate  100  years  of  the  office  of 
caconess  in  the  Methodist  tradition  in 
te  USA.  Celebrations  began  in  1987 
\th  each  conference  having  a  service  of 
Epreciation  for  the  deaconesses  and 
ime  missionaries. 

Pauish  Ministries  are  based  upon  the 
cal  foundation  of  mission-oriented  con- 
gigations  and  community  and  neigh- 
trhood  organization  and  development. 
Ijing  this  quadrennium,  the  division 
b  worked  in  the  areas  of  information 
Siring  and  resourcing,  mission  leader- 
Sip  development,  mission  personnel  as- 
s;nment  (US-2's,  community  deve- 
l-ers,  and  church  and  community  work- 
63),  assisting  community-based 
oivery  services,  developing  network 
ad  coalition  building,  racial/ethnic  em- 
P;vennent,  and  participating  in  the 
emination  of  all  oppression  stemming 
tm  racism,  sexism,  and  classism,  and 
t;ing  the  side  of  the  poor,  particularly 
vmen  and  children.  The  work  was 
f  used  on  the  following  three  key  issue 
s^as:  economic  justice  and  economic 
oi'elopment,  immigration  and  migra- 
te, and  the  formation  of  justice  values 
0' which  the  future  of  humankind  can  be 
k  It.  The  overall  goal  of  the  programs 
'3  been  to   develop   and   strengthen 


ethnic  minority  local  churches  for  wit- 
ness and  mission. 

Church  and  Community  Workers,  a 
mobile  cadre  of  professional  national 
mission  workers,  have  been  assigned 
strategically  in  both  rural  and  urban 
settings  in  the  areas  of  critical  mission. 
This  quadrennium,  these  workers  have 
been  challenged  to  respond  to  assisting 
churches  in  communities  where  immi- 
gration issues  are  threatening  thousands 
of  refugees.  Workers  are  also  being  called 
to  engage  in  conference-wide  justice 
advocacy.  The  workers  have  been  as- 
signed to  a  multi-staff  cooperative  min- 
istry, or  other  specialized  ministries,  to 
assist  churches  and  communities  to  work 
together  in  addressing  issues  they  face, 
alleviating  human  needs,  and  promoting 
self-development  of  people. 

The  Community  Developers  Program, 
with  its  two  decades  of  history  and  two 
components,  indigenous  (ICD)  and  black 
(BCD)  community  developers,  has  ena- 
bled more  than  50  local  churches  to 
become  more  effectively  engaged  in  min- 
istry to  marginalized  elements  of  society 
for  self-empowerment  and  self-sufficien- 
cy. Currently,  every  community  devel- 
opers program  is  focused  upon  himian 
rights  or  economic  justice  as  priorities  in 
witnessing  to  Christ's  love. 

During  this  quadrennium,  the  division 
strengthened  its  Young  Adult  Mission 
Leadership  Development  program  in 
order  to  focus  more  strategically  upon  the 
broad  range  of  young  adult  ministry 
development  opportunities  including 
US-2's,  mission  interns,  and  Summer 
mission  opportunities.  An  exciting  ex- 
perimental Summer  intern  program  was 
initiated  in  which  young  adults  are 
placed  in  critical  national  mission  sites. 

The  United  Methodist  Voluntary  Serv- 
ices program  has  provided  significant 
links  for  community-based  groups  across 
the  nation. 

In  1986,  four  staff  portfolios  were 
redesigned  in  order  to  focus  more  strate- 
gically the  emphasis  upon  racial/ethnic 
minority  ministries  and  constituency 
issues  and  needs.  Black,  Hispanic,  Pacif- 
ic/Asian and  Native  American  portfolios 
have  provided  resource  identification 
and  development,  needs  assessment, 
issue  monitoring,  emd  progreim  manage- 
ment for  the  respective  groups.  The 
division  has  strengthened  its  staff  work 
with  ethnicAanguage  missionary  confer- 
ences (Oklahoma  Indian,  Puerto  Rico 
and  Rio  Grande)  due  to  these  specific 
portfolio  changes.  There  is  particular 


emphasis  on  mission  leadership  develop- 
ment for  both  clergy  and  lay  persons, 
especially  women  and  youth,  in  local 
ethnic  congregations.  The  ministries 
have  also  been  engaged  significantly  in 
the  area  of  concerns  for  refugees,  immi- 
gration/migration, and  racial  social  jus- 
tice. 

In  May  of  1987  the  implementation  of 
the  DeConcini-Simpson-Rodino  Immi- 
gration Bill  went  into  effect  resulting  in 
thousands  of  refugees  and  immigrants 
being  confronted  with  deportation,  un- 
employment, and  need  for  legal  assist- 
ance and  guidance.  Racial/ethnic  staff 
and  church  and  community  workers  have 
been  assigned  to  assist  conference  leader- 
ship, local  churches,  institutions,  and 
agencies  as  they  endeavor  to  help  refu- 
gees/immigrants in  this  crisis.  Five 
church  and  community  workers  have 
been  assigned  to  organize  in  strategic 
regions  and  are  assisting  annual  confer- 
ences and  local  churches  in  their  re- 
sponses. 

A  timely  and  strategic  new  program 
emphasis  is  the  Community  Economic 
Development  Program.  It  began  in  1984 
and  is  implementing  an  effective  ap- 
proach to  self-determination  and  self- 
sufficiency  in  poor  and  minority  com- 
munities. The  program  has  included  the 
issue  of  land  use  and  control,  and 
empowerment  of  low  income  and  minori- 
ty communities  through  the  provision  of 
more  than  $400,000  in  grants  and  loans. 
It  has  also  provided  technical  assistance 
and  investments  to  aid  more  than  50 
credit  unions,  cooperatives,  community 
development  corporations,  development 
banks,  and  small  businesses. 

During  the  quadrennium,  "families" 
was  added  to  ministry  with  the  Women  in 
Crisis  Office  portfolio,  recognizing  the 
crisis  confronting  families,  particularly 
those  with  single  parents.  This  program 
has  worked  to  develop  and  facilitate 
responses  of  local  churches  and  commu- 
nity groups  to  women  and  families  who 
are  experiencing  crisis.  Through  net- 
working, demonstration  projects  and 
workshops,  this  program  has  worked 
with  women  in  prison,  single  mothers, 
rural  and  ethnic  women,  victims  of 
sexual  and  domestic  violence,  teen  preg- 
nancy, drug  and  alcohol  abuse,  sexual 
harassment,  pornography,  and  prostitu- 
tion. Emphasis  has  been  placed  on  the 
outreach  ministries  of  ethnic  local 
church  women  and  on  training  of  min- 
istry and  siminary  students  and  faculty. 
Special  attention  has  also  been  given  to 
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the  development  of  the  division  program 
initiative  on  children  and  youth  in 
jeopardy. 

Town  and  Country  Ministries  Office 
has  related  to  more  than  30  annual 
conference  leaders  and  programs  in  re- 
sponse to  issues  affecting  the  quality  of 
life  of  people  who  live  in  town  and  rural 
areas.  It  has  supported  more  than  25 
cooperative  parishes  as  a  style  of  min- 
istry for  strengthening  and  equipping 
churches  and  community  groups  to  par- 
ticipate in  mission. 

Through  regional  hearings  on  agricul- 
ture/other rural  life  issues  during  the 
quadrennium,  the  critical  nature  of  the 
ever  widening  and  deepening  rural/farm 
crisis  was  exposed.  In  response  to  the 
rural/farm  crisis,  the  division  has  worked 
creatively  and  strategically  with  region- 
al centers,  enabling  rural  organizers  to 
work  on  strategies  and  training  re- 
sources. These  strategic  regional  train- 
ing centers  are  increasingly  being  sup- 
ported and  resourced  by  the  division  as 
they  minister  on  the  front-line  among 
small  membership  churches  and  rural 
farm  communities  (Western  Regional 
Center,  Filer,  Idaho;  Center  for  Town  and 
Rural  Ministries,  Columbus,  Ohio;  Hin- 
ton  Rural  Life  Center,  Hayesville,  North 
Carolina;  Southwest  Harwood  Training 
Center,  Albuquerque,  New  Mexico; 
Heartland  Regional  Center,  Omaha,  Ne- 
braska; and  Gulfside  Regional  Training 
Center,  Gulfside,  Mississippi).  The  divi- 
sion has  also  strengthened  networks  for 
local  churches  and  annual  conferences  in 
pastoral  response  to  the  hurts  of  rural 
persons  in  crises. 

The  Urban  Ministries  Office  worked 
diligently  during  the  quadrennium  to 
enable  conferences,  metropolitan  min- 
istry agencies,  local  congregations,  coop- 
erative parish  ministries,  and  other 
church-related  institutions,  agencies,  co- 
alitions, and  task  forces  to  be  in  mission 
in  the  cities.  Areas  of  specialization 
which  have  been  enhanced  in  dozens  of 
metropolitan  areas  include  urban  church 
redevelopment,  ethnic/racial  transition, 
the  ethnic  minority  local  church,  commu- 
nity organizing  and  development,  em- 
ployment and  economic  development, 
immigration,  and  criminal  justice. 

In  order  to  develop  innovative  and 
effective  ministries  among  Native 
American  constituents  in  long-neglected 
urban  areas,  the  division  created,  during 
the  quadrennium,  the  first  "comprehen- 
sive program  initiative"  focusing  on  the 
development  of  Native  American  evan- 


gelistic and  social  urban  ministries.  The 
program  is  a  comprehensive  division- 
wide  attempt  to  give  focused  direction  to 
Native  American  ministries  in  selected 
cities.  It  has  been  designed  to  address  the 
spiritual,  physical,  and  social  needs  of 
Native  Americans  in  targeted 
urban/metropolitan  areas. 

The  division  is  also  working  with 
ethnic  conferences  in  partnership 
through  the  Parish  Assistance  program 
and  providing  other  resources.  The 
Southwest  Border  Consultation  Com- 
mittee, the  Appalachian  Development 
Committee,  and  the  Commission  of  Reli- 
gion in  Appalachia  are  comprehensive 
ministries  of  religious,  socialcultural, 
economic,  and  political  life  of  the  people 
in  the  respective  regions.  As  such,  they 
are  mission  structures  which  have  been 
supported  by  the  division  in  a  variety  of 
areas. 

The  1984  General  Conference  took 
action  to  have  the  board  "consider  appro- 
priate missionary  structures  to  strength- 
en Korean  language  ministries  and  new 
church  development."  As  a  result,  and 
following  consultation  with  the  Council 
of  Bishops  and  Korean  American 
churches,  a  program  was  approved,  in- 
cluding a  Korean  American  emphasis  by 
the  division,  the  setting  up  of  a  staff  office 
within  the  division,  and  the  establish- 
ment of  a  National  Committee  on  Kore- 
an-American Ministries  to  provide 
major  guidance. 

In  1986,  the  division  called  the  orga- 
nizing meeting  of  the  National  Commit- 
tee. The  committee  developed  jurisdic- 
tional strategies  and  proposed  that  "re- 
gional" strategies  be  developed  by  the 
College  of  Bishops  of  each  jurisdiction. 
The  aim  here  is  not  to  move  toward  a 
provisional  or  missionary  conference  but 
primarily  to  establish  new  congrega- 
tions. Initial  progress  and  implementa- 
tion of  this  plan  has  been  made  in  the 
Northeastern,  South  Central  and  West- 
em  Jurisdictions.  (See  Appendix.) 


Women's  Division 

As  an  integral  part  of  the  General 
Board  of  Global  Ministries,  the  Women's 
Division  has  been  faithful  to  the  board 
and  its  mission  as  defined  by  General 
Conference.  Between  1984  and  1988  we 
have  sought  to  be  a  vital  part  of  the  "new" 
board  and  to  function  within  its  struc- 
ture. Having  lived  and  worked  through 
four  major  changes  in  the  last  twenty 


years,  we  feel  our  experience  could 
useful  to  the  board  as  it  struggles  to  b( 
define  its  mission  and  to  mold  necessf 
structures  to  achieve  it. 

This  report  focuses  on  four  main  art 
of  work  during  the  quadrennium:  ci 
tennial  era  assemblies,  celebrations  a  I 
closure;  leadership  development;  spii- 
ual  growth;  fiscal  responsibility. 


'  < 


Centennial  Era  Assemblies,  Ce 
brations  and  Closure.  "Committed 
Mission  Tomorrow — Building  on  Yest 
day"  was  the  centennial  era's  thei 
which  focused  thought  and  energy  one- 
heritage  and  set  goals  for  the  nc 
century.  From  the  1982  Assembly  n 
Philadelphia  to  the  1986  Assembly  i 
Anaheim  thousands  of  members  wJ) 
engaged  in  researching  and  writi; 
histories  of  the  organization  at  sevel 
levels.  The  Women's  Division  publisfcl 
one  book  in  its  continuing  eff'ort  to  rec<  I 
histories  of  predecessor  groups.  This ! 
Our  Song,  Employed  Women  in  tj 
Methodist  Tradition,  tells  the  story  bs- 
cally  of  the  Wesleyan  Service  Gul 
covering  the  period  between  1921  al 
1972  when  United  Methodist  Woni 
brought  together  all  the  former  strea,) 
of  women's  organizations  for  missionl 
Centennial  celebration  goals  were  foi: 

1)  100%  increase  in  number  of  an- 
scriptions  to  RESPONSE; 

2)  increase  in  pledge  giving:  5%  ] 
year  during  1982,  1983,  1984,  1985; ! 

3)  membership  increase  of  10%  ][: 
unit  each  year  (1983,  1984,  1985)  basil 
on  membership  reported  as  of  12/31/:); 

4)  contribution  of  $1  per  year  in  19.j, 
1984,  and  1985  towards  the  Centennjl 
Celebration  Fimd;  auid 

5)  every  unit  was  to  have  a  centennil 
observance  using  the  program  resour , 
A  Centennial  Tapestry:  The  Continuij 
Journey  of  Women  in  Mission. 

All  goals  were  not  met;  they  il 
energize  the  membership  and  set  i 
motion  directions  for  our  second  centi/ 
in  mission.  Work  in  each  area  continu  ■ 

Another  centennial  resource  was  m£  i 
available  at  the  Anaheim  Assembly.  I  = 
the  result  of  work  through  conferenc , 
districts  and  local  units  who  nomina'i 
persons  for  possible  selection  in  1^ 
encyclopedia  of  one  hundred  women  i 
mission.  The  book.  They  Went  Out  It 
Knowing,  is  but  a  small  record  of  a  hos  f 
women  who  took  seriously  their  comir  - 
ment  to  mission.  They,  like  Sarah  w  i 
Abraham,  moved  out  by  faith,  not  certji 
of  their  destination  but  assured  of  Go  3 
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iving,  moving  presence  in  their  lives, 
fhis  book  and  the  process  by  which  it  was 
leveloped  is  a  salute  to  our  foremothers; 
nd  is  a  reminder  that  we  too,  standing  at 
he  threshold  of  a  new  century  of  mission 
pportunity,  must  move  out,  not  know- 

n- 

I  These  volumes,  along  with  previous 
nes  plus  two  now  in  process,  will  bring 
p  to  date  the  recorded  history  of  what  is 
low  United  Methodist  Women.  The  two 
li  process  will  focus  on  women's  mission- 
ky  societies  of  the  Protestant  Methodist 
Ihurch  (1879-1939)  and  The  Methodist 
Ihurch  (1940-1968).  We  go  into  the 
iiture  by  faith. 

In  addition  to  the  1986  Assembly  of 
United  Methodist  Women  we  were  par- 
.cipants  in  the  July  1986  Assembly  of 
he  World  Federation  of  Methodist 
Vomen,  Nairobi,  Kenya  and,  in  the  First 
issembly  of  United  Methodist  Women  in 
Ifrica,  Harare,  Zimbabwe,  June  1987. 
i  a.  One  followup  activity  of  the  WFMW 
'      Assembly  is  the  area  seminar.  As  a 
unit,  the  Women's  Division  sent 
some  18  directors,  conference  vice 
presidents  and  staff  to  the  North 
j      American  Area  Seminar,  Antigua, 
!      W.I.,  October  1987.  United  Method- 
ist Women  are  on  planning  commit- 
tees for  followup  regional  seminars. 
I  b.  Using  the  channels  of  the  federation 
for  sharing  information,  the  divi- 
sion makes  available  a  scholarship 
to  the  Graduate  School  of  Ecumeni- 
cal Studies,  Celigny,  Switzerland. 
I  Several  assemblies  or  conventions  of 
ther  denominational  women's  groups 
icluded  official  representatives  of  the 
Vomen's  Division.  These  are  groups  with 
'hich  we  have  regular  contact  unila- 
erally;  and  multilaterally,  through 
Ihurch  Women   United.   The   Church 
Vomen  United  Ecumenical  Event  will  be 
eld  in  June  1988. 

Further  expressions  of  our  ecumenical 
ommitments  and  the  creation  of  sup- 
ortive  community,  a  major  element  in 
'ur  PURPOSE,  has  been  the  invitations 
b  women  in  our  denominational  repre- 
entation  to  both  the  Governing  Board  of 
tie  National  Council  of  the  Churches  of 
'hrist  in  the  U.S.A.  and  the  Central 
Committee  of  the  World  Council  of 
■Jhurches.  Each  group  is  invited  once 
uring  the  quadrennium  as  guest  of  the 
ivision  and  its  committee  on  Ecumeni- 
'al  Relations. 
In  this  quadrennium,  representation 
as  been  provided  at  the  World  Council  of 
Ihurches  Global  Forum,  Cleveland, 


Ohio,  1986,  and  the  NCC  "Gathering  of 
Christians,"  Arlington,  Texas,  May 
1988. 

Women's  Division  continues  its  inter- 
national activity  through  education  and 
action  programs  related  to  the  Church 
Center  for  the  United  Nations.  Extended 
educational  efforts  are  having  positive 
results  through  a  volunteer  UN  Inter- 
preters program. 

In  the  aftermath  of  our  Centennial  Era 
Celebration  there  have  been  several 
centennials  of  various  institutions.  We 
have  been  represented  at  such  anniver- 
saries in  Korea  and  Japan  during  this 
quadrennium. 

Leadership  Development.  During 
the  quadrennium  we  have  continued 
leadership  development  and  training 
through  a  program  channel  known  as  the 
Quadrennial  Emphasis.  It  is  a  plan 
which  includes  Regional  Schools,  In- 
Conference  Workshops  with  four  areas  of 
work  and  learning,  New  Officers'  Train- 
ing Event  and  Nominations  Training  as 
well  as  some  specialized  seminars.  Par- 
ticipation in  each  has  increased  in  vol- 
ume and  value.  Resources  have  been 
developed  to  assist  learning.  Directors 
and  staff  have  been  involved  in  teams 
providing  leadership  for  each  event. 

The  Women's  Division  views  exposure 
and  development  of  elected  leadership  of 
the  organization  as  mission.  It  is,  as 
scripture  would  have  us  do,  equipping 
the  saints  for  the  work  of  ministry  and,  in 
this  case,  mission. 

One  major  new  effort  undertaken  dur- 
ing the  quadrennium  is  "Share  The 
Vision  .  .  .  Say  Yes!",  a  plan  to  engage  in 
the  development  of  district  leadership 
across  the  church.  Approximately  6,200 
involved  in  39  events  have  favorably 
assessed  the  effort.  Evaluation  is  part  of 
the  process;  next  steps  are  being  consid- 
ered. 

The  quadrennial  National  Seminar 
was  held  in  August,  1987,  at  Ohio  State 
University  under  the  theme;  "Faithful 
Action  -  Joyful  Living".  For  seven  days 
selected  members  and  leaders  of  the 
organization  worked  and  played  togeth- 


er, with  in-depth  exploration  of  skills 
needed  to  meet  spiritual  disciplines  with 
social  action. 

The  Women's  Division  pioneered  in  a 
vital  new  area  for  the  church  by  sponsor- 
ing an  extensive  program  for  United 
Methodist  Women  interested  in  "making 
a  difference"  in  church  and  society. 
Launched  in  1984,  this  political  skills 
development  program  was  the  first  of  its 
kind  by  a  major  religious  body  in  the 
United  States. 

The  program,  which  included  over 
5000  women  by  the  end  of  the  process, 
enabled  women  to  carry  their  concern  for 
the  needs  of  women  and  children  into  the 
public  arena.  Skill  development  in  cam- 
paigning for  public  office,  either  as  a 
candidate  or  a  campaign  manager,  was 
the  emphasis.  The  educational  and  non- 
partisan venture  resulted  in  a  gradual 
increase  of  women  running  for  public 
office. 

The  final  phase  of  the  political  skills 
development  effort  was  accomplished 
when  the  Women's  Division  joined  the 
national  YWCA  and  12  other  organiza- 
tions in  sponsoring  a  national  emphasis 
in  1986.  Workshops  were  held  in  all 
regions  of  the  country  with  strong  partic- 
ipation by  women  in  the  conference 
organizations. 

Education  of  youth  and  adults  occurs 
through  the  United  Methodist  Seminars 
on  National  and  International  Affairs. 
The  purpose  of  the  seminar  program  is  to 
sensitize  participants  to  contemporary 
social  justice  issues  in  light  of  the  gospel 
of  Jesus  Christ.  Jointly  sponsored  by  the 
Women's  Division  with  the  General 
Board  of  Church  and  Society,  this  pro- 
gram offers  a  wide  range  of  topics.  Most 
often  requested  in  1986  were  South 
Africa,  hunger,  terrorism.  Central 
America/Nicaragua,  and  the  Philip- 
pines. 

Nearly  2,000  adults  and  youths  at- 
tended these  seminars  each  year  of  the 
quadrennium.  Due  to  a  promotional 
campaign  during  the  quadrennium,  a 
gradual  increase  in  adult  groups  has 
occurred.  Several  conference  organiza- 
tions of  United  Methodist  Women  are 


Regional  &  Conference  Schools  Attendance 

1983 

1984 

1985 

1986 

Regional  Schools 

1,478 

1,489 

1,511 

1,579 

Conference  Schools 

29,054 

26,576 

27,506 

23,400 

Totals 

30,532 

28,065 

29,017 

24,979 
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sponsoring  seminar  groups  for  the  first 
time. 

Held  in  New  York  City  at  the  Church 
Center  for  the  United  Nations  or  in 
Washington,  D.C.  at  the  United  Method- 
ist Building,  these  seminars  offer  a 
unique  opportunity  for  United  Method- 
ists to  explore  substantive  issues  with 
great  depth. 

Two  special  consultations  were  held, 
looking  toward  our  future.  One  was  an 
international  seminar  which  brought 
together  about  thirty  women  under  thir- 
ty-five from  the  continent  of  Africa  and 
from  five  ethnic  groups  in  the  United 
States.  The  other  was  smaller,  but  it 
included  four  past  division  presidents 
together  with  current  division  officers 
and  staff  cabinet.  The  consultation  con- 
firmed the  role  of  the  organization  in 
mission  and  reached  consensus  on  future 
needs  and  opportunities. 

Spiritual  Growth.  The  rhythms  of 
work  and  worship  continue  to  be  experi- 
enced. The  division  engages  in  daily 
common  reading  using  the  lectionary 
prepared  by  COCU  (Consultation  on 
Church  Union)  and  the  Upper  Room 
Disciplines.  A  long  time  goal  has  been 
achieved  with  the  1988  Common  Read- 
ing for  Lent,  written  by  division  directors 
and  staff.  We  are  aware  of  the  power  the 
Biblical  message  has  to  stir  our  imagina- 
tion and  renew  our  spirit.  The  option  has 
been  available  annually  for  each  director 
and  staff  to  participate  in  one  of  two 
retreats  planned  by  the  Division. 

Four  spiritual  growth  studies  have 
been  developed  by  the  division  since  the 
1984  General  Conference.  Each  is  part  of 
the  school  of  mission  curriculum;  and 
continues  to  be  a  best  seller  through  the 
Service  Center.  Thirty-five  Christian 
Disciplines  workshops  have  been  held 
with  a  total  attendance  of  some  1750 
persons. 

A  travel-study  Seminar  on  Christian 
Liturgy  and  An  Ecumenical  Future  to 
retreat  centers  in  Europe  helped  shape 
and  expand  our  understandings  and 
future  program. 

We  have  been  persistent  in  utilizing 


the  Lima  Liturgy,  based  on  the  historic 
theological  statements  adopted  at  Lima, 
Peru,  which  were  some  fifty  years  in  the 
making  through  the  World  Council  of 
Churches.  It  was  slightly  modified  for  use 
in  the  closing  Sunday  morning  service  of 
worship  at  the  1986  Assembly,  Anaheim. 
Our  roots  as  Christians  are  deeper  than 
Methodism,  as  the  Lima  Liturgy  con- 
notes. 

Fiscal  Responsibility.  The  division  is 
aware  of  its  resources:  people,  property, 
money.  It  is  equally  aware  of  its  steward- 
ship role  and  seeks  to  be  fiscally  respon- 
sible. One  of  the  division's  nine  quadren- 
nial goals  (from  mid-quadrennium  to 
mid-quadrennium)  is  that  by  1990  the 
annual  undesignated  giving  to  the 
Women's  Division  shall  reach  $24  mil- 
lion. Undesignated  giving  in  1986  was 
$18,573,298. 

Conference  treasurers  and  financial 
interpretation  officers  were  brought  to 
Louisville  as  participants  in  the  board's 
1987  Global  Gathering,  after  which  a 
special  training  session  was  held  to  begin 
orientation  toward  achieving  this  goal. 

During  the  quadrennium  the  Women's 
Division  has  continued  to  appropriate 
funds  to  the  National  and  World  Divi- 
sions and  to  the  Mission  Education  and 
Cultivation  Program  Department.  Each 
is  the  inheritor  of  previous  Women's 
Division  work.  Total  expenditures  (ap- 
propriations, special  grants  and  desig- 
nated gifts)  for  these  units,  and  repair  of 
mission  property  is  listed  in  the  chart  on 
this  page: 

The  special  grants  cover  special  pro- 
grams such  as  the  Youth  Employment 
Project  in  National  Division,  an  addi- 
tional amount  for  missionary  support  in 
World  Division,  and  new  communication 
technology  for  MECPD. 

Giving  to  the  Centennial  Fund  for  four 
new  programs  totaled  $2,562,115.88; 
giving  through  Call  to  Prayer  and  Self- 
Denial  annual  offerings  climbed  steadily 
each  year  and  exceeded  one  million 
dollars  in  1986. 

We  have  continued  faithful  to  commit- 
ments of  social  corporate  responsibility. 


working  with  denominational  and  e 
menical  groups  to  achieve  complianct 
those  companies  in  which  we  have 
vestments. 

Major  emphasis  this  quadrennium .  8 
been  on  investments  in  South  Africa,  y 
the  end  of  1986  a  strategic  divestm  t 
program  was  completed;  thus  1e 
Women's  Division  no  longer  has  invi 
ments  in  such  companies  as  IBM,  Ger 
al  Motors,  Shell,  etc. 

Our  pensioners  have  received  regu 
increases  for  years  of  service.  They 
retired  missionaries  and  deaconesses 
whom  we  have  responsibility.  Additi 
ally  we  have  maintained  one  retirem 
home  and  have  a  contract  with  anotr 
home  to  provide  services  to  the  retin 
Those  who  "went  out  not  knowing"  co  i 
do  so  in  the  assurance  that  the  Womt,3 
Division  honors  its  contracts  for  care  jji 
sustenance  after  a  lifetime  of  labor. 


World  Program 
Division 


I 


e 
r 


A  mission-oriented  perspective  of  c 
world,  1984-1988,  presents  an  array 
contradictions,  illogical  except  for  1 
logic  of  faith.  The  weak  are  strong;  t 
poor  are  rich;  the  imprisoned  are  free;  t 
sorrowing  celebrate;  those  willing 
change  are  constant;  out  of  the  questii 
ing  of  mission  arises  commitment. 

There  is  something  very  important!) 
be  said  about  this  mission  view  of  cr 
world.  Let  us  look  at  this  world  as  it  j 
seen  in  the  life  and  work  of  the  Wo:  I 
Program  Division  during  this  past  qir 
drennium.  The  Global  Gathering  of  fcj.' 
thousand  United  Methodists  from  foy 
countries  in  Louisville,  March,  19lj, 
provided  an  occasion  for  the  ent.J 
church  to  experience  anew  one  of  t; 
greatest  histories  and  present  progra:; 
of  world  Christian  mission. 


The  Churches,  Witnessing  ail 
Growing.  Let  us  look  first  at  chuii 
growth  among  our  partner  churches  i 
areas  outside  the  United  States  duri; 
the  past  quadreimium.  One  of  the  iron  i 


World  Division  and  world  mission  programs 
National  Division  and  national  mission  programs 
Mission  Education  and  Cultivation 
Repairs  and  Maintenance 


1983 

1984 

1985 

$5,927,164 

$5,955,385 

$5,955,319 

6,835,898 

6,653,730 

7,205,666 

1,007,787 

972,162 

1,198,716 

743,198 

1,123,778 

1,454,489 

1986 

$6,600,187 
7,699,997 
1,345,529 
1,472,957 
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our  time  is  that  precisely  in  the  midst 

the  struggle  to  survive,  there  is  coming 

the  churches  in  Africa,  Asia,  and  Latin 

'jnerica  an  opportunity  for  evangelistic 

itreach  and  development  unprecedent- 

k  in  this  century. 

'.The  World  Christian  Encyclopedia 
Nairobi,  Oxford  University  Press,  1982), 
'le  primary  statistical  resource  for 
lurch  growth  in  world  perspective, 
l-ovides  the  data  to  show  that  the  final 
jars  of  the  Twentieth  Century  are 
>arking  a  shift  of  the  center  of  Christian 
americal  strength  from  the  northern 
jmisphere  and  the  Western  world  to  the 
^uthern  hemisphere.  There  will  now  be 
ore  Christians  in  the  developing  areas 
"■the  world  than  in  historic  Christen- 
.■m. 

Aftica.  If  our  church  in  America  were 
;owing  at  the  rate  taking  place  in  parts 
'  Africa,  we  would  be  adding  900,000 
jw  members  each  year.  Dr.  Nathan 
oto  of  Zimbabwe,  first  general  secretary 
the  Africa  Church  Growth  and  Devel- 
)ment  Committee(a  joint  committee, 
rmed  by  the  World  Division  and  the 
nited  Methodist  Churches  of  Africa  and 
urope,  and  including  representatives  of 
e  Council  of  Bishops  and  the  Advance 
Smmittee  of  the  General  Council  on 
jinistries),  sketched  with  broad  strokes 
lurch  growth  in  Africa  in  a  report  given 

April,  1987.  In  Zaire,  membership 
lubled  in  the  period  1980-1985  from 
.0,000  to  420,000.  In  Angola,  church 
embership  grew  in  this  period  from 
!,000  to  80,000.  The  Zimbabwe  Annual 
)nference  set  a  goal  of  2,000  new 
jnverts  during  1986;  by  October,  3,235 
iw  Christians  had  come  into  the  church, 
ther  annual  conferences  reported  simi- 
r  increase.  According  to  Bishop  Abel 
uzorewa,  the  growth  of  the  church  is 
\tpacing  the  availability  of  pastors.  At 
'0  recent  youth  revivals,  102  young 
^ople  responded  to  the  call  to  Christian 
inistry.  In  1981  the  church  in  Kenya 
idertook  a  new  outreach  to  the  Masai 
'ibe.  In  1984  a  seven-acre  plot  of  land 
IS  given  by  the  Masai  to  establish  a 
hool.  Today,  there  are  43  congregations 

th  a  membership  of  3,110  persons. 
During   the    1980-84    quadrennium, 
■,261,904  was  raised  in  the  United 
ates,  Europe  and  Africa  toward  the 

thorized  goal  of  $7,000,000  for  the 
I'rica  Church  Growth  and  Development 
ind.   In  the    1985-88   quadrennium, 

,309,583  has  been  contributed  by  U.S. 

urches  through  the  Advance  up  to 


August,  1987.  All  funds  received  have 
been  carefully  utilized  on  behalf  of  the 
African  churches,  according  to  the  three 
program  areas  and  percentages  estab- 
lished at  the  outset  by  the  ACGD 
Committee:  35  percent  for  evangelistic 
outreach;  30  percent  for  leadership  devel- 
opment; and  35  percent  for  church  con- 
struction and  Community  development. 

Asia/Pacific.  Parts  of  Asia  and  the 
Pacific  present  a  similar  picture  of 
dynamic  church  outreach.  The  Methodist 
Church  of  Korea,  building  on  the  growth 
of  the  past  decade,  has  set  a  new  goal  of 
doubling  membership  from  500,000  to 
one  million  by  the  year  2000,  with  an 
increase  of  the  number  of  churches  to 
5,000.  The  United  Methodist  Church  in 
the  Philippines  is  reaching  out  to  new 
ethnic  minority  groups  in  the  mountains 
of  Northern  Luzon.  Similar  pioneering 
evangelism  plans  guide  the  church  in  the 
southern  island  of  Mindanao.  Indonesia's 
island  of  Sumatra  continues  to  be  the 
scene  of  remarkable  growth  among  the 
Karo  people,  through  the  Karo  Batak 
Church.  This  church  doubled  member- 
ship, between  1979  and  1986,  to  180,000; 
in  1986  alone,  12,000  persons  were 
baptised. 

Latin  America  and  the  Caribbean. 
A  vital  Bible  study  program  in  the  base 
Christian  communities  throughout 
Latin  America  undergirds  church 
growth  and  development.  The  compre- 
hensive mission  plan  developed  by  the 
Evangelical  Methodist  Church  of  Brazil 
illustrates  the  character  and  direction  of 
church  outreach  in  South  America,  the 
Caribbean,  and  Central  America. 
Church  development  in  this  area  looks 
not  only  to  newly  opening  geographical 
areas  (as  in  parts  of  Brazil)  but  also  to  the 
task  of  proclaiming  the  righteousness 
and  justice  of  God  in  areas  of  human 
poverty  and  oppression. 

The  First  Consultation  of  Bishops  and 
Pastors — Catholic  and  Protestant — of 
Latin  America  and  the  Caribbean  met  in 
November,  1986,  to  work  together  on 
contemporary  issues  and  concerns.  The 
report  of  the  consultation  stated,  in  part, 
in  relation  to  the  task  of  evangelization: 

"We  recognize  and  take  upon  ourselves 
as  the  fundamental  task  of  our  churches 
an  evangelizing  task  that  implies:  recov- 
ering the  spiritual  and  transcendent 
dimension  of  the  experience  of  God  that  is 
typical  of  our  peoples;  giving  the  Word  of 
God  over  into  the  hands  of  the  poor  as 
those  who  were  its  first  "addressees",  and 
helping  them  to  use  the  Bible,  reading  it 


and  reflecting  on  it  with  reference  to 
their  own  reality." 

The  Council  of  Evangelical  Methodist 
Churches  in  Latin  America  has  begun  a 
program  called  "School  for  Evangelists." 
During  a  six-week  session  held  in  Chile 
in  1987,  40  persons  were  trained.  The 
next  session  is  planned  for  the  northern 
region  of  Brazil.  A  similar  program  is 
being  developed  for  Christian  educators. 

Theological  Life.  The  continually 
growing  theological  life,  taking  place  in 
Africa,  Asia/Pacific,  and  in  Latin  Ameri- 
ca and  the  Caribbean,  has  enriched 
immeasurably  growth  in  the  under- 
standing of  the  Christian  faith  within  the 
division,  the  board,  and  increasingly 
throughout  the  church,  as  representa- 
tives of  our  partner  churches  share  their 
gifts  with  us. 

Broad  summarizations  are  often  as 
deceptive  as  they  are  informative,  but 
the  churches  of  Africa  are  leading  us  in  a 
deepening  understanding  of  God's  rela- 
tion to  the  natural  orders  of  human 
existence;  Asian  theologians  are  reveal- 
ing new  depths  in  God's  involvement  in 
human  suffering;  Latin  American  theo- 
logians are  casting  clear  light  on  God's 
presence  in  the  struggle  for  righteous- 
ness, justice  and  the  interconnectedness 
of  peoples  within  society  and  the  church. 
We  celebrate  the  activity  of  God's  Spirit 
in  the  growth  of  the  church  in  both 
numerical  outreach  and  in  depth  of  faith. 

Mission  Through  Persons.  The  mis- 
sionary program  has  always  been  at  the 
heart  of  the  work  of  the  division,  utilizing 
in  recent  years  67  percent  of  the  re- 
sources available  in  the  annual  recurring 
budget.  The  1984-1988  quadrennium, 
however,  has  been  a  time  of  significant 
development  in  our  missionary  program. 
It  has  been  a  time  of  questioning,  of 
enlarging  our  understanding  of  new 
dimensions,  of  setting  new  goals. 

The  opportunity  to  sit  down  with 
partner  churches  in  Asia,  Africa,  and 
Latin  America  in  order  to  talk  directly 
concerning  the  changing  and  unchang- 
ing elements  in  mission  through  persons 
was  an  important  feature  of  the  qua- 
drennium. During  1985-1986  a  high 
priority  series  of  consultations  was  car- 
ried out  with  representatives  of  partner 
churches  in  each  of  the  regions  outside 
the  United  States,  including  Europe,  to 
talk  about  the  directions  of  mission  in  the 
rest  of  the  1980's  and  in  the  1990's, 
determining  their  need  and  continuing 
desire  for  missionaries,  finding  out  what 
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kinds  of  preparation  to  carry  out  what 
kinds  of  ministries  were  needed. 

Out  of  the  talks  has  come  a  fresh  and 
clear  reaffirmation  of  the  missionary. 
The  response  of  the  churches  in  Africa  is 
representative,  saying  that  "It  is  impos- 
sible to  make  any  significant  impression 
on  the  need  in  Africa  without  a  major 
initiative  in  support  and  personnel  from 
overseas  boards  and  agencies."  The  need 
for  special  skills  was  emphasized. 

Enlarging  our  understanding  has  been 
a  growing  awareness  that  mission-send- 
ing is  no  longer  a  role  and  responsibility 
solely  of  the  church  in  the  western  world. 
In  each  of  the  consultations,  a  time  of 
celebration  affirmed  the  growing  mis- 
sionary-sending in  the  life  of  partner 
churches.  Today,  we  are  privileged  to  be  a 
part,  through  the  sharing  of  our  re- 
sources, of  the  service  of  a  Filipino  pastor 
and  his  wife  in  Papua,  New  Guinea;  of  a 
pastor  and  his  wife  from  India  serving  in 
Fiji;  of  a  pastor  from  Liberia  serving  in 
Nigeria;  of  three  Fijian  pastor  families 
starting  second  terms  of  service  in  Pana- 
ma. 

Trained  national  Christians  possess 
the  language  and  professional  skills, 
along  with  the  spiritual  gifts,  needed  by 
the  receiving  church.  Strategically,  in 
some  international  situations,  the  pass- 
port and  visa  of  a  national  from  a  partner 
church  are  acceptable  where  a  U.S. 
passport  is  not. 

Along  with  the  continued  need  and  call 
for  missionaries  from  the  U.S.,  this 
dimension  of  international  sharing  in  the 
response  to  the  missionary  call  will 
characterize  the  future.  Support  re- 
sources will  need  to  be  shared,  as  the 
consultations  have  made  clear.  Although 
in  1988,  for  example,  only  6.7  percent,  or 
$964,500  of  a  total  missionary  support 
budget  of  $15,239,500,  is  directed  toward 
the  international  support  of  missionaries 
of  partner  churches,  the  program  is  of 
vital  and  strategic  importance.  It  must 
grow. 

Setting  new  goals  reflects  the  united 
desire  of  the  division,  the  United  Method- 
ist Church  and  of  partner  churches  in 
Asia,  Africa,  Europe,  Latin  America,  the 
Caribbean  and  Central  America,  to  in- 
crease the  number  of  persons  in  mission- 
ary service.  In  the  Spring  Meeting,  1987, 
directors  of  the  division  voted  to  set  the 
goal  of  recruiting  and  appointing  100 
new  missionaries  during  the  course  of 
1987  and  1988,  beyond  the  support  of 
missionaries  continuing  in  service,  and 
the  replacement  of  missionaries  retiring 


or  completing  terms  of  service  in  high 
priority  assignments.  Fifty  of  the  new 
persons  will  be  recruited  in  the  United 
States,  within  the  United  Methodist 
Church.  Another  fifly  will  be  recruited 
by  partner  churches. 

To  make  the  new  goals  possible,  the 
division  is  seeking,  through  the  Emerg- 
ing Personnel  Needs  in  the  Advance  for 
Missionary  Support,  an  additional  $550,- 
000  in  1987  and  $1,175,000  in  1988. 

Adding  to  the  missionary  program 
block  grants  to  partner  churches,  and 
assistance  to  ecumenical  agencies  for 
vital  joint  mission  endeavors,  the  annual 
appropriation  budget  of  the  division  in 
1987  is  $20,695,572.  The  budget  has 
reflected  growth  during  each  year  of  the 
quadrennium.  A  further  increase  to 
$22,513,176  is  projected  for  1988.  Beyond 
the  appropriation,  or  assured  budget,  the 
division  will  channel  an  additional  ap- 
proximately $7,500,000  each  year  to 
programs  and  projects  as  designated  by 
United  Methodists.  Great  resources  are 
entrusted  to  the  division,  but  the  chal- 
lenge and  need  are  greater  still. 

Partner  Churches  in  Crisis.  Early  in 
the  quadrennium  the  division  began 
receiving  news  of  the  impact  of  the  global 
economic  crisis  upon  our  partner 
churches,  resulting  in  serious  economic 
depression.  Like  bridges,  for  decades 
these  churches  have  provided  a  saving 
way  out  for  people  threatened  by  the 
ravages  of  life's  storms  and  floods.  Now 
the  bridges  themselves  are  beginning  to 
crack  under  the  relentless  pressure  of  the 
economic,  political  and  social  flood 
waters  awash  around  them. 

Daily  reality  in  the  division  is  illus- 
trated in  a  telephone  call  from  a  mission- 
ary doctor  at  the  Maua  Methodist  Hospi- 
tal, Meru  District,  Kenya.  The  call 
reports  the  outbreak  of  cholera  in  the 
district,  with  a  threatened  epidemic.  The 
hospital  was  helpless  in  the  cholera 
outbreak  unless  funds  could  be  sent. 

Bishop  Villena  of  Bolivia  reports  that 
inflation  has  passed  the  2,000  percent 
mark.  Salaries  of  pastors,  formerly  $50 
U.S.  per  month,  have  dwindled  to  $10. 
This,  in  a  country  where  a  family  of  five 
needs  $125  a  month  for  food  alone. 

The  story  of  Kenya  and  Bolivia  is  the 
story  of  Uruguay,  of  Brazil,  of  Guyana,  of 
Mozambique,  of  Burma.  As  early  as  1983 
inflation  in  Zaire  resulted  in  a  480 
percent  devaluation  of  its  currency.  The 
government  reduced  drastically  its  sub- 
sidies   to    schools.    Overnight,    support 


services  personnel  were  dismissed.  Sf.j- 1 
larly,  support  was  withdrawn  from  hoi|- 1 
tals.  Within  the  past  three  years.    - 
government  has  "asked"  (ordered 
church  in  each  of  the  episcopal  area: 
the  United  Methodist  Church  of  Zairi 
take  over  the  support  and  operatioi 
hospitals  and  schools  in  cities  and    . 
lages. 

There  is  an  agonizing  personal  dim  i- 
sion.  Staffmembers  of  the  division  ret  - 
from  areas  of  Africa  and  Latin  Amei 
reporting  that  friends  of  many  years 
physically  almost  unrecognizable,  a 
regimen  of  one  meal  a  day  takes  it  tol 
physical  health  and  appearance. 

Within  the  GBGM,  the  division  , 
UMCOR  have  joined  to  find,  from  wl 
ever  available  resources,  $5,000, 00( 
three  years  to  meet  immediate  emer§  i- 
cy  needs — supplements  to  pastoral  j.- 
port,  emergency  repairs  to  buildii;, 
life-sustaining  equipment  and  supp 
for  hospitals. 

During  1986,  the  year  the  program 
inaugurated,  and  1987,  we  have  sen 
partner  churches  in  Africa,  Asia/Pac 
Latin  America  and  the  Caribbean  a  t 
of  $4,103,500.  Of  this  amount,  $2,0 
000  went  toward  the  alleviation  of  ur{ 
human  suffering,  in  the  form  of  sup] 
supplements  to  pastors  and  lay  wori 
and  to  woefully  inadequate  pensions 
retired  Christian  workers.   $1,577, 
went  for  assistance  to  Christian  inst 
tions,  including  urgently  needed  rehs 
itation  of  buildings,  children's  shelt 
hospitals,    nursing   homes,   retiren 
homes,    staff  worker   support   sup 
ments.  $490,000  was  used  for  loi 
range    developmental    needs,    such  is 
poultry  production,  nutrition  progras 
refugee  assistance.  A  further  alloca  m 
of  funds  will  be  made  during  the  f  i 
quarter  of  1987.  The  Council  of  Bisl-js 
launched,  during  the  1987  Lenten-Is- 
ter  season,  a  church-wide  appeal  pi 
$9,000,000  for  Partner  Churches  in  * 
sis.  The  GBGM  will  seek  an  additii 
$1,000,000,  to  comprise  a  total  thi_ 
year  goal  of  $15,000,000.  All  across » 
United  Methodist  Church,  congregat;]i 
are  being  urged  to  give  priority  to  fic 
raising  for  this  need  close  to  all  wiiii 
the  global  Methodist  family. 

The  Church  in  Service  to  The  Riit 
teousness  of  God.  The  division  it 
continued  to  hold  up  ministries  of  hi 
freedom  and  justice  as  one  of  its  p: 
ties.  The  past  quadrennium  has  afic 
seen  partner  churches  across  Asia, 
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'acific,  Africa,  Latin  and  Central 
America  engaged  in  costly  and  prophetic 
Itruggle  for  human  freedom  and  justice, 
jtrhether  in  the  struggle  for  racial  justice 
h  South  Africa,  in  standing  alongside 
Vorkers,  peasant  farmers,  slum  dwellers, 
(•acific  islanders  under  the  threat  of 
l.uclear  radiation,  or  in  gathering  in 
Tayerful  support  of  imprisoned  dissent- 
Irs  in  the  face  of  political  oppression. 
;  It  will  suffice  to  point  briefly  to  a  few 
bcamples  of  mission  involvement  in 
hese  issues.  1)  An  informative  series  of 
Jible  studies  by  Bishop  Federico  Pagura 
tf  Argentina  put  in  Christian  perspec- 
ve.  against  the  background  of  the 
verwhelming  external  debt  burden,  the 
ause  of  economic  justice  throughout  the 
eveloping  world.  2)  The  Fifth  Assembly 
:  The  Pacific  Conference  of  Churches, 
■leeting  in  Western  Samoa,  September, 
i986,  again  found  biblical  and  theologi- 
cal studies  interfacing  with  issues  of 
uclear  threat  and  rising  militarization 
n  the  Pacific.  3)  As  late  as  March,  1987, 
nergies  and  concern  of  the  World  Divi- 
•on  were  occupied  again  in  calling  upon 
:e  Congress  and  administration  to  re- 
ain  from  support  of  the  'Contras'  or 
;her  overt  or  covert  actions  against 
icaragua  and  to  support  the  Contadora 
•Qcess  as  it  seeks  a  peaceful  and  nego- 
ated  solution  to  the  conflicts  in  Central 
merica.  4)  Attention  in  South  Africa 
ust  begin  to  look  beyond  the  pain  and 
■agedy  of  the  present  struggle  to  the 
sues  of  reconstruction  and  post-apar- 
leid  rebuilding.  A  working  statement  of 
'8  board  closes  with  such  a  reminder  of 
e  reach  of  faith,  "We  affirm  our  belief  in 
od's  power  over  the  forces  of  sin  and 
'i\,  and  the  capacity  of  God's  grace  to 
store  human  life  to  physical  and  spirit- 
il  wholeness." 

Women's  Long  March.  During  the 

Kadrennium,  the  division  has  continued 
direct  energies  and  resources  to  the 

•owing  global  task  of  ministries  with 
)men.  "The  long  march  for  women's 

')eration  has  slowly  but  insistently 
gun,"  claimed  Vibhuti  Patel,  Women's 
^nter,  Bombay,  India,  in  addressing  one 
Jidred  fifty  Christian  women,  gathered 
the  fall  of  1986  for  the  IVth  Assembly 

'  the  All  India  Council  of  Christian 

I  amen. 

Group  discussions  dealt  with  issues 

nevant  to  the  women  of  India:  the  place 

"women  in  the  structures  of  the  church; 

"limen  and  the  law;  a  theology  of  human 

jrsonhood  from  women's  perspective; 


rural  women's  problems. 

In  December  of  the  same  year,  45 
women  from  16  Asian  countries,  plus 
Canada,  Germany,  and  the  United 
States,  gathered  in  Bangkok  for  the 
Asian  Consultation  of  Christian  Women. 
The  very  task  of  getting  together  reflect- 
ed the  political  realities  of  our  world 
today.  A  South  Korean  woman  was 
delayed  through  difficulty  in  securing 
travel  authorization.  Another  was  den- 
ied permission  altogether.  Three  women 
from  Sri  Lanka  were  scheduled  to  attend. 
One  was  put  in  jail  the  week  prior  to 
departure.  The  others,  though  advised 
not  to  attend,  arrived,  but  requested  that 
their  names  appear  in  no  printed  materi- 
als. Two  women  from  Laos  and  Vietnam 
were  allowed  to  attend,  but  were  re- 
quired to  stay  in  their  embassies  at  night. 
The  concerns  the  women  brought  formed 
the  agenda  of  the  consultation  under  the 
theme:  Justice,  Peace,  and  the  Integrity 
of  Creation. 

In  the  long  march  for  justice,  equality, 
and  fullness  of  life  for  women,  perhaps  no 
area  of  the  world  has  seen  the  movement 
go  forward  as  it  has  in  the  continent  of 
Africa,  and  in  no  area  has  the  United 
Methodist  Church  been  more  centrally 
involved.  The  division  Office  of  Minis- 
tries of  Women  and  Children,  because  of 
both  need  and  the  neglect  of  challenges 
by  churches  and  mission  agencies  over 
long  years,  has  given  concentrated  at- 
tention to  the  enabling  and  equipping  of 
women  in  Africa.  Significantly,  the  sin- 
gle most  important  work  of  the  division 
has  been  to  make  possible  for  the  women 
of  the  church  in  Africa  greater  opportuni- 
ty to  come  together.  Out  of  the  gatherings 
has  come  a  kind  of  explosion  of  move- 
ment. Women  are  emerging  in  leader- 
ship in  the  councils  of  the  church,  in 
theological  and  biblical  thinking,  in 
down-to-earth  programs  of  advance- 
ment in  homelife,  in  village,  towns  and 
cities. 

Enthusiasm  should  not  overstate  the 
case  or  minimize  the  distance  ahead  in 
the  long  march.  A  consultation  among 
representatives  of  the  United  Methodist 
churches  of  Africa  and  the  division  in 
1986  came  to  focus  in  one  section  on  the 
needs  of  women.  Responsible  Christian 
concern  and  action  in  relation  to  women's 
needs  were  further  affirmed  by  the  First 
Assembly  of  Africa  United  Methodist 
Women,  meeting  in  Zimbabwe  June, 
1987.  The  concerns  of  the  women  of 
Africa  are  not  different  from  the  concerns 
of  the  women  of  Asia:  leadership  opportu- 


nity; vocational  guidance  and  training; 
equal  access  to  employment;  male  domi- 
nance; access  to  education;  sexual  ex- 
ploitation and  commercialization;  insuf- 
ficient representation  in  church  leader- 
ship positions;  cultural  traditions 
adversely  affecting  women.  The  refugee 
problem  worldwide  bears  a  major  rela- 
tionship to  women.  Leaders  in  Africa,  in 
particular,  report  that  most  refugees  are 
women  and  children.  They  challenge  the 
churches  to  identify  the  causes  for  this 
and  to  help  plan  for  solutions. 

Ministries  of  Leadership  Develop- 
ment. Entering  the  decade  of  the  1980's, 
the  division  established  four  program 
priorities.  Ministries  of  Leadership  De- 
velopment for  church,  home  and  society 
was  central.  It  has  continued  throughout 
the  decade  to  be,  along  with  Ministries  of 
Calling  to  Discipleship,  one  of  the  grea- 
test needs  and  expectations  of  partner 
churches  and  ecumenical  agencies.  The 
interrelation  of  these  priorities,  together 
with  the  two  others — Ministries  of 
Human  Freedom  and  Justice  and  Minis- 
tries of  International  Understanding  and 
Action — makes  clear-cut  divisions  and 
distinctions  impossible.  Throughout  the 
developing  areas  of  our  world,  however, 
the  preparation  and  equipping  for  leader- 
ship is  a  predominating  challenge.  It  has 
continued  so  for  the  division  during  the 
quadrennium. 

Leadership  training  is  perhaps  the 
most  urgent  need  of  China's  Christian 
churches.  The  staff  director  of  the  divi- 
sion's China  Program  has  reported  that 
seventy-five  percent  of  the  congrega- 
tions in  the  churches  of  China  today  are 
18  years  of  age  and  below. 

The  situation  in  China  is  typical  of 
much  of  the  developing  world.  Nathan 
Goto  reports  that  fifty-percent  of  the 
congregations  of  the  churches  in  Africa 
are  beneath  the  age  of  twenty-five. 
Clearly,  the  youth  of  the  churches  pres- 
ent the  challenge  of  leadership  develop- 
ment. 

The  challenge  of  leadership  develop- 
ment, however,  is  no  respecter  of  age. 
"There  is  a  great  need  for  literacy 
throughout  the  church,"  writes  Howard 
Barclay,  executive  director  of  the  United 
Mission  to  Nepal,  "as  so  many  congrega- 
tions have  no  real  leadership  and  cer- 
tainly no  trained  pastors."  If  the  Pacific 
churches  are  going  to  usher  in  a  new  age, 
strong  leadership  development  at  all 
levels  is  absolutely  necessary.  Along 
with  affirmation  of  the  Pacific  Theologi- 
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cal  College,  the  attention  of  the  churches 
in  the  area  was  directed  to  the  non-for- 
mal training  programs,  particularly  for 
women  and  youth.  Theological  education 
by  extension,  a  deliberate  program  of 
transporting  faculty  members  and  re- 
source materials  of  seminaries  into  com- 
munity, town  and  country  areas  of  the 
church,  has  won  its  laurels  and  is 
practiced  widely  throughout  Asia,  Afri- 
ca, and  Latin  America. 

Functional  Ministries  and  Ecu- 
menical Mission.  Functional  minis- 
tries, or  special  skill  areas  of  mission, 
have  been  a  part  of  the  life  and  work  of 
the  division  for  well  over  a  half-century. 
They  began  with  the  need  for  leadership 
and  leadership  development  in  the  areas 
of  health  care  and  Christian  education. 
There  have  been  specialists  in  education, 
literature  and  literacy,  rural  develop- 
ment, urban  industrial  ministry,  com- 
mimications,  youth/young  adult  min- 
istry, ministry  of  women  and  children. 
Today,  functional  ministries  represented 
in  the  program  of  the  division  include 
church  development  and  renewal,  com- 
munications and  education,  women  and 
children,  global  justice  and  peace  keep- 
ing and  health  care. 

Fimctional  ministry  staff  members 
work  with  other  staff  in  all  the  geogra- 
phic regions.  Functional  ministries  and 
related  staff  are  also  links  with  key 
global  and  ecumenical  agencies  and 
programs. 

In  early  1988,  the  World  Division  will 
sponsor  a  General  Conference  on  Evan- 
gelism, bringing  together  people  to  share 
their  experience  and  help  shape  the 
division's  future  efforts. 

In  the  arena  of  ecumenical  and  inter- 
national relations,  the  division  is  facing 
new  tasks  and  approaches  in  mission  and 
ministry.  Foremost  among  them  are  the 
questions  of  the  ecumenical  sharing  of 
personnel  in  mission  and  the  ecumenical 
sharing  of  resources  for  global  mission. 

The  Wholeness  of  Mission.  "The 
relationship  between  vital  witnessing 
and  true  growth  so  characteristic  of  New 
Testament  Christianity,"  writes  the  di- 
vision executive  for  church  growth  and 
renewal,  "is  an  unmistakable  aspect  of 
the  life  and  mission  of  partner  churches 
during  the  past  quadrennium.  The 
church  which  witnesses  to  God's  love  as 
revealed  in  Jesus  Christ  grows  qualitati- 
vely as  well  as  numerically." 

"I  am  a  United  Methodist  and  will 


remain  so,"  said  one  African  church 
leader,  "because  for  the  first  time  I 
encountered  a  church  which  is  interested 
in  me  as  a  total  person." 

Through  support  of  personnel,  both 
missionaries  of  our  church  in  the  U.S. 
and  of  partner  churches,  through  funding 
of  programs,  and,  supremely,  through 
prayer  and  through  standing  together  in 
solidarity  of  body  and  spirit,  the  entire 
body  grows,  and  grows  strong,  at  home 
and  in  all  the  world. 


Health  and  Welfare 

Ministries 
Program  Department 

Health  for  All  by  the  Year  2000,  which 
took  on  a  United  Methodist  incarnation 
in  the  resolution  passed  by  the  1984 
General  Conference,  has  assumed  the 
status  of  a  theme  for  the  department  that 
permeates  all  its  work. 

The  definition  of  Health  for  All  catches 
the  positive  and  preventive  concept  of 
health  very  well  in  speaking  of  health  as 
a  "state  of  wellness"  rather  than  being 
merely  the  prevention  of  disease.  What  is 
more  important,  however,  is  that  by 
including  spirituality  as  one  of  the 
constituents  of  health.  Health  for  All 
enables  United  Methodists  to  affirm 
what  is  the  most  critical  component  of 
health:  the  centrality  of  Jesus  Christ  in 
the  healing  ministry.  Witnessing  to  the 
healing  and  reconciling  work  of  Christ 
becomes  the  basic  and  not  an  elective 
part  of  healing  ministries. 

When  the  department  addresses  such 
deep-rooted  and  pervasive  attitudes  as 
racism,  for  instance,  we  can  construe  this 
destructive  reality  as  one  of  the  "princi- 
palities and  powers"  over  which  Christ 
has  triumphed.  The  department  has 
sought  to  make  this  victory  real  in  our 
time  through  its  affirmative  action  re- 
quirements for  institutions  and  project 
directors,  through  its  own  Committee  to 
Eliminate  Institutional  Racism  as  well 
as  through  participation  in  the  Board  of 
Global  Ministries  Equal  Employment 
Opportunity  program,  and  through  the 
Kendall,  Lee,  and  Department  Hispanic 
funds.  These  funds  provided  grants  and 
scholarships  supporting  needy  Black, 
White,  Asian,  and  Hispanic  institutions 
and  professionals  in  the  health  fields. 

As  this  recital  indicates,  the  depart- 
ment conceives  of  witness  and  service  as 
parts  of  the  same  reality.  Our  work  in 
international  health,  which  actually 


gave  rise  to  the  Health  for  All  concef 
addresses  the  fundamental  realities 
economic  and  social  need.  Those  persoi 
we  used  to  call  "medical  missionarie 
are  in  fact  becoming  "health  missio 
aries,"  particularly  because  they  too  gi' 
their  witness  to  Christ  through  servii 
in  the  midst  of  peoples  with  the  deepe 
need.  These  include  women,  childre 
and  the  extreme  poor. 

Confronting  Crises.  No  one  cou 
have  predicted  the  sinister  developme 
of  the  Acquired  Immune  Deficiency  Sy 
drome(AIDS)  that  has  emerged  in  t 
last  few  years.  From  very  small  numbe 
of  infected  persons  in  the  early  198C 
AIDS  has  now  become  a  major  heal 
problem  in  developed  countries  as  well  ■ 
those  less  developed.  Through  its  Ad\l 
cacy/Education  Section,  the  departme: 
gathered  information  and  participated 
the  work  of  communities  most  direct 
affected  by  AIDS.  As  a  result,  the  secti; 
formulated  a  statement,  "The  Church 
a  Healing  Community  and  the  AIL 
Crisis,"  that  was  adopted  by  the  fij 
Board  of  Global  Ministries  in  early  19S 
The  section  also  joined  in  discussioj 
with  the  office  of  the  U.S.  Surge. 
General  in  communicating  the  churchi 
position  on  AIDS  and  has  produC; 
resources  for  the  churches  in  developi 
ministries  to  persons  and  families  afife 
ed  by  AIDS.  The  section  also  organize( 
consultation  on  AIDS  in  late  1987. 

A  crisis  of  a  different  sort  is  t 
growing  number  of  the  aging.  Rooted 
global  demographics,  aging  has  emerg: 
as  a  condition  that  changes  our  perce 
tion  of  ourselves  and  of  society  in  func 
mental  ways.  The  United  Method 
Church  reflects  these  demographics:  t 
average  age  of  UMC  members  is  now  i 
and  partly  because  of  that  fact  the  19 
General  Conference  created  an  Olci 
Adult  Task  Force.  The  department  stE, 
along  with  staff  from  other  UM  agenci. 
has  served  the  task  force  and  some  of  tj 
grants  from  the  Kendall  Fund  have  be 
directed  toward  churches  developi: 
ministries  with  older  persons.  Staff  a' 
represented  the  General  Board  of  Glot- 
Ministries  on  the  Non  Govemmen' 
Organizations  (NGO)  Committee  ■ 
Aging. 

Apart  from  these  two  critical  con- 
tions,  the  department  has  structured  i 
work  in  a  new  way  in  this  quadrenniu  ■ 
Previously  the  departmental  organi;- 
tion  reflected  its  function  as  support :," 
the  institutional  health  ministries  oft! 
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hurch.  Legal  considerations  and  other 
brces  reduced  the  need  for  this  function, 
\owever,  and  at  the  same  time  the  Board 
f  Global  Ministries  restructured  itself 
leflecting  these  two  changes,  the  de- 
partment reorganized  itself  to  reflect  the 
lew  situation,  which  still  includes  work 
4th  institutions. 

'  Much  of  the  work  of  the  department 
ow  goes  toward  support  of  local  church 
nd  annual  conference  ministries.  Funds 
'ere  provided  for  innovative  local  church 
ealth  ministries  in  order  to  stimulate 
18  development  of  new  models.  Work- 
lops  were  held  in  each  jurisdiction  to 
'ain  clergy  and  laity  in  congregational 
?alth  ministries. 

In  the  annual  conferences,  a  child 
.ivocacy  project  was  launched  in  East- 
•n  Pennsylvania  to  demonstrate  a 
'odel  for  annual  conference  networks 
id  advocacy.  A  lay  health  advisory 
oject  in  South  Carolina  trained  people 
;  work  in  their  own  congregations  and 
Immunities  in  preventive  care.  The 
iction  on  Ministries  with  Annual  Con- 
rences  conducted  training  sessions  for 
imual  conference  staff  and  representa- 
^68  in  health  and  welfare  ministries. 
Acess  grants  were  made  to  churches  in 
I'ery  U.S.  annual  conference  as  a  way  of 
i'mulating  access  audits  and  making 
Vildings  and  places  of  worship  and 
mcation  accessible  to  persons  with 
Indicapping  conditions. 
To  undergird  this  work  with  the  local 
carches  and  annual  conferences,  the 
cjjartment  initiated  relations  with 
luted  Methodist  seminaries.  Adminis- 
t.tors  and  faculty  were  consulted  for 
v'ys  to  relate  health  ministries  more 
csely  to  theological  education.  A  work- 
8ip  in  ministries  with  persons  with 
hidicapping  conditions  was  held  at  St. 
Tul  School  of  Theology,  Kansas  City,  to 
pwide  a  model  for  seminaries.  Repre- 
sitatives  of  the  academic  community 
tveled  to  three  countries  in  Latin 
Aerica  to  seek  ways  of  more  closely 
rating  work  in  the  U.S.  with  the 
cirches  there. 

-  .'hese  initiatives  were  correlated  with 
oier  more  traditional  approaches  that 

-  ft^  still  necessary  to  meet  pressing 
n  ds.  Many  health  missionaries  sought 
t<  hange  the  underlying  poverty  that  is 
tl   single  most   influential   condition 

•  a;  cting  health.  The  Section  on  Interna- 

-  ti  lal  Health  responded  to  a  request 
:  &  a  the  government  in  Zaire  and  devel- 

0)1  an  experimental  project  in  dental 
ci !  among  children.  A  small  number  of 


solar-powered  refrigerators  were  also 
furnished  to  the  church  in  Zaire,  along 
with  training  for  nationals  in  using  the 
units.  The  government  in  Mozambique 
asked  for  the  church's  help  in  refurbish- 
ing a  hospital  building  at  Chicuque.  A 
program  for  upgrading  the  training  of 
health  professionals  in  the  South  Pacific 
Islands  was  also  initiated.  And  the 
section  continued  to  communicate  with 
those  in  the  Philippines,  Taiwan,  Hong 
Kong,  India,  and  other  countries  to  meet 
ongoing  health  needs.  Department  staff 
participated  in  the  work  of  the  Christian 
Medical  Commission  of  the  World  Coun- 
cil of  Churches.  The  department  staff 
organized  and  made  the  plenary  presen- 
tation of  Women's  Health  Strategies  at 
the  United  Nations  Decade  for  Women 
forum  in  Nairobi,  Kenya. 

Ministries  with  persons  with  handi- 
capping conditions  received  support  from 
the  staff  through  the  United  Methodist 
Congress  of  the  Deaf  Approval  was 
obtained  for  an  advance  special  to  sup- 
port closed  captioning  for  the  hearing- 
impaired  for  "Catch  the  Spirit,"  the 
United  Methodist  Communications  pro- 
gram. A  newsletter  was  produced  for 
persons  with  handicapping  conditions 
throughout  the  church.  The  department 
worked  hard  at  including  persons  with 
handicapping  conditions  in  its  various 
task  forces,  committees,  and  advisory 
groups  and  where  feasible  arranged  for 
communication  at  meetings  for  the  hear- 
ing-impaired and  the  sight-impaired. 

The  Annual  Conference  Section  pro- 
moted Golden  Cross  through  its  work 
with  annual  conferences,  and  new  re- 
sources were  produced  to  encourage  local 
churches  to  observe  Golden  Cross  Sun- 
day. The  section  also  administered  the 
Kendall,  Lee,  and  Department  Hispanic 
funds,  which  made  grants  to  annnual 
conference  and  local  church  ministries 
and  to  persons  seeking  to  enter  the 
health-related  professions. 

The  department  also  continued  to 
provide  consultant  services  to  health 
care  institutions  related  to  annual  con- 
ferences. A  paper  on  noninstitutional 
health  care  reflected  on  the  appropriate 
role  that  institutional  ministries  may 
continue  to  play.  A  self-study  program 
for  institutions  was  developed  to  guide 
church  agencies  in  their  relationships  to 
annual  conferences  and  to  help  them 
determine  professional  standards.  Part 
of  the  affirmative  action  work  aimed  at 
encouraging  institutions  to  implement 
affirmative  action  in  a  positive,  aggres- 


sive way. 

The  department  supported  all  these 
programs  and  activities  with  research, 
resources,  and  interpretation.  Among 
the  resources  was  a  "Health  for  All 
Program  Manual,"  which  provides  infor- 
mation and  planning  resources  for  local, 
district,  and  annual  conference  levels  in 
developing  their  own  health  ministries. 
The  underlying  philosophy  of  the  depart- 
ment has  been  to  provide  as  much 
information  as  possible  and  to  respond  to 
suggestions  from  the  field  in  charting 
emerging  ministries.  To  that  end  explor- 
atory work  was  done  in  a  number  of 
areas,  including  environmental  health, 
drug  addiction,  ethnic  minority  health, 
mental  health,  and  spiritual  health. 

As  we  look  toward  the  end  of  the 
century,  the  department  anticipates  con- 
tinued concern  with  AIDS  and  aging  but 
also  with  long-term  health  care,  includ- 
ing a  debate  over  the  proper  roles  of  the 
government  and  of  nonprofit  sectors  like 
the  church.  The  new  law  on  immigration 
may  create  new  pressures  for  health 
services  in  some  areas  of  the  U.S.  And  in 
both  the  U.S.  and  the  rest  of  the  world, 
the  churches  will  be  asked  for  additional 
resources  to  meet  extreme  conditions  of 
hunger,  poverty,  and  disease.  Research 
and  planning  will  play  a  role  in  helping 
the  church  to  anticipate  these  changes 
and  develop  model  ministries  for  coping 
with  them.  The  department  has  also 
sought  to  help  the  board  integrate  its 
work  in  health  by  providing  staff  support 
for  the  Health  for  All  Program  Focus  that 
was  launched  during  the  quadrennium. 


Mission  Education  and 

Cultivation 
Program  Department 


United  Methodists  showed  interest 
and  excitement  about  their  church's 
mission  as  they  gathered  by  the  thou- 
sands at  the  United  Methodist  Women's 
Assembly  in  Anaheim,  California,  in 
1986  and  at  a  first-ever  Global  Gather- 
ing in  Louisville,  Kentucky,  in  1987.  The 
Mission  Education  and  Cultivation  Pro- 
gram Department(MECPD)  had  heavy 
responsibilities  for  both  of  these  great 
mission  events.  At  the  Anaheim  event, 
staff  members  of  the  department  helped 
plan  and  execute  the  exhibit  area  where 
technology  was  featured,  the  daily  news- 
paper, a  deaconess  exhibit,  sound  and 
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light,  photography  and  other  communi- 
cations highlights.  MECPD  staff  was 
responsible  for  implementing  the  overall 
design  of  the  Global  Gathering  planned 
by  a  committee  of  12  board  members, 
headed  by  its  own  chairperson,  Carolyn 
Oehler.  Both  events  received  enthusias- 
tic evaluation  from  participants  and  wide 
coverage  in  the  church  press.  In  both 
instances  the  department  worked  with 
"Catch  the  Spirit"  to  produce  full  pro- 
grams telecast  immediately  afterward 
and  made  available  to  the  church  for 
other  uses  through  conference  libraries. 

Serious  work  in  video  was  made  possi- 
ble by  a  major  grant  from  the  Women's 
Division  of  §500,000.  A  new  director  for 
audio-visuals,  a  young  United  Methodist 
woman  who  came  from  a  secular  televi- 
sion station,  has  provided  leadership  for 
the  new  ventures.  Videos  were  produced 
on  the  board's  annual  meeting  as  well  as 
on  the  mission  of  the  church,  the  sanc- 
tuary movement,  inter%'iews  with  mis- 
sionaries, the  teenage  pregnancy  confer- 
ence, the  work  of  Christian  Social  Rela- 
tions, Alaska,  and  on  mission  study 
themes. 

Strengthening  ties  with  mission  link- 
age persons  marked  the  quadrennium. 
For  the  first  time,  conference  secretaries 
for  global  ministries  gathered  national- 
ly, first  at  475  Riverside  Drive  and  again 
at  the  Global  Gathering.  The  Pastor  as 
Mission  Educator  events,  visits  to  se- 
minaries, mission  itineration  across  the 
church,  and  visits  of  groups  both  to  New 
York  headquarters  and  to  mission  work 
were  among  the  person-to-person  events 
sponsored  by  the  department.  Through 
the  mission  study  seminar  program, 
groups  of  seminarians  visited  Africa, 
Asia,  and  Latin  America.  Planned  jointly 
by  the  Council  of  Bishops  and  the 
Association  of  United  Methodist  Semin- 
aries, this  program  offers  a  unique 
opportunity  to  seminarians  to  have  first- 
hand acquaintance  with  the  church's 
mission.  Two  seminarians  from  each  of 
the  13  United  Methodist  seminaries  are 
eligible  to  travel  with  a  team  which 
includes  board  staff.  The  mission  study 
themes  have  been  the  focus  of  travel 
study  seminars  to  Southeast  Asia  and  the 
USSR.  The  department  sponsored  a  tour 
of  churches  in  the  Soviet  Union  in 
cooperation  with  the  National  Council  of 
Churches  which  had  60  participants.  A 
highlight  was  a  visit  to  Methodists  in 
Estonia.  A  new  venture  was  the  travel 
study  seminar  for  ten  United  Methodist 
journalists  to  Africa  which  resulted  in 


in-depth  coverage  of  that  continent  by  a 
cadre  of  journalists  from  across  the 
church.  Following  the  Global  Gathering, 
90  persons  visited  National  Division 
projects  in  Appalachia. 

The  75th  anniversary  of  New  World 
Outlook,  the  board's  prize-winning  mis- 
sion magazine,  was  celebrated  in  1985. 
Arthur  J.  Moore,  editor  of  the  magazine 
since  1964  and  a  staff  member  of  the 
mission  education  unit  for  34  years, 
retired  on  June  1,  1987.  Other  major 
changes  included  the  transfer  of  Associ- 
ate General  Secretary  Betty  Thompson, 
the  department's  chief  executive  since 
1974,  to  a  new  post  as  director  of  public 
relations  for  the  board.  Dr.  Keith  A. 
Mukleman,  former  national  director  of 
Television-Telecommunications  for 
United  Methodist  Communications,  suc- 
ceeded her  as  Associate  General  Secre- 
tary in  October  1987.  Another  veteran 
staff  member,  Elizabeth  Marchant,  re- 
tired after  37  years  of  service,  most 
recently  as  Promotion  and  Utilization 
Director. 

The  Mission  Resources  Section  has 

the  joyous,  if  sometimes  overwhelming, 
task  of  providing  the  millions  of  resource 
pieces  that  tell  the  stories  of  mission 
coming  from  thousands  of  mission 
projects  around  the  globe  related  to  this 
board. 

These  stories  are  about  people.  People 
who  have  found  better  ways  to  teach  and 
heal  in  the  name  of  Christ.  People  who 
have  risked  their  own  freedom  to  give 
sanctuary  and  freedom  to  others.  People 
who  themselves  know  hunger  and  hard- 
ship even  as  they  continue  to  minister  to 
the  needs  of  others. 

The  department  produces  the  writing, 
the  still  photo  coverage,  the  video  tape 
reality,  the  art  work,  the  whole  creative 
process  for  a  flow  of  stories  through 
books,  magazines,  pictures,  brochures 
and  video  tapes  to  capture  the  moment 
and  spirit  of  God's  mission  all  around  the 
globe. 

New  word  processing  and  production 
technology  has  helped  to  meet  deadlines 
and  cut  costs.  However,  the  miracle  in 
telling  these  mission  stories  is  not  in 
technology;  it  is  in  a  dedicated  staff  who 
are  themselves  in  mission  as  they  con- 
tinue to  produce  a  myriad  of  quality 
resources  that  meet  the  needs  of  the 
church  to  know  the  work  of  this  board. 

"Having  ser\'ed  in  this  job  for  four 
years  I  want  to  express  my  sincere  and 
grateful  appreciation  to  the  people  at 


Service  Center  for  your  excellent  servic 
kindness  and  promptness  to  me.  It  h; 
been  a  privilege  to  work  with  you.  Mj 
God  richly  bless  you."  That  message  fro 
a  customer  reflects  the  spirit  in  whic 
Service  Center's  50  employees  hand 
subscriptions  for  two  magazines  ai 
process  85,000  to  100,000  orders  per  yej 
from  individuals  and  groups  requesti? 
over  10  million  pieces  of  mission  mate 
als  annually.  About  three-fo\irths  of  t| 
orders  come  from  various  levels  of  t| 
organization  of  United  Methodil 
Women,  including  consignments  i 
schools  of  Christian  mission  as  well  i 
conference  and  district  annual  meetir 
and  workshops.  About  100  mailings  a- 
done  annually  for  program  units  of  tl' 
board,  ranging  from  75  to  32,000  labi. 
per  mailing.  Since  1984,  11  employis 
have  retired,  with  service  records  of  llj) 
30  years  totalling  256  years,  or  |i 
average  of  over  23  years  each. 

For  the  Audiovisual  Resources  1- 
partment,  the  quadrennium  broud: 
with  it  many  changes  all  of  them  \- 
signed  to  offer  the  board  the  latest  al 
most  djTiamic  techniques  to  commu- 
cate  mission  reality.  Videos  are  n/ 
available  for  distribution  through  t 
EcuFilm  distribution  service  in  Nai- 
ville,  Tennessee.  As  the  departm't 
moves  further  into  the  computer  £l 
video  era  a  computerized  system  wills 
necessary  to  handle  our  growing  vid"', 
film  and  still  photography  filing  d 
access  systems.  Audio  cassettes  for  e 
visually  impaired  and  some  origiJ 
video  productions  in  Spanish  have  b<a 
completed  in  this  quadrennivmi.  In  cc- 
dination  with  United  Methodist  Comri- 
nications,  the  department  has  also  '- 
produced  a  number  of  segments  showrn 
"Catch  the  Spirit". 

Still  photos  from  the  department  ci- 
tinue  to  enliven  the  pages  of  our  en 
magazines  and  other  United  MethO'Jt 
publications.  Thousands  of  black  i 
white  negatives  and  color  slides  we 
added  to  our  photo  library  on  to:s 
ranging  from  the  National  Divi8i''5 
indigenous  community  developer  ;> 
gram  and  the  World  Division's  worlJi 
Africa  to  the  1986  Woman's  Assemy. 
and  UMCOR's  work  in  India.  Ye.ly 
slide  sets  have  been  produced  on  all  if 
mission  studies.  Photographs  from  if 
collection  regularly  win  United  Metld-  , 
ist  Association  of  Communicators  ii^ 
the  Associated  Church  Press  pHo 
awards. 

The  Department  of  Interpretive  Sv- 
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ces  refocused  its  work  in  the  latter  part 
{ the  quadrennium  on  communication 
Bfvices  to  the  local  church  and  confer- 
nce  structures.  Primary  components  of 
lose  services  are  liaison  with  The 
nterpreter  magazine,  official  program 
lumal  for  the  church,  and  the  writing 
nd  editing  of  "Mission  News,"  the 
tficial  GBGM  newsletter  which  is  the 
oard's  primary  print  contact  with  the 
ical  church.  "Mission  News"  goes  to  all 
lergy  and  local  chairpersons  of  mission 
irough  The  Interpreter  and  by  mail  to  an 
dditional  network  of  mission  leaders 
rtd  interpreters. 

■  Conference  newspapers  gave  extensive 
iverage  of  the  Bishops'  Appeal  for 
artner  Churches  In  Crisis  through  a 
Ties  of  articles.  The  department  also 
•ntinued  to  work  with  the  Photo-of- 
le-Month  for  the  conference  papers  and 

■  oversee  the  publication  of  "INAS- 
UCH,"  a  direct  fund-raiser  for 
MCOR. 

Response  magazine  joined  the 
omen's  Division  in  celebrating  the 
jitennial  of  United  Methodist  Women, 
ne  celebration  began  with  the  United 
ethodist  Women's  Assembly  at  Phila- 
■'Iphia  in  1982  and  was  climaxed  by  the 
ssembly  at  Anaheim  in  1986.  Numer- 
iis  articles  sharing  the  historical  mile- 
lanes  of  the  organization  were  printed 
!'  Response.  In  1985,  Response  printed 
:i  first-ever  twelfth  monthly  edition  in 
1)6  form  of  an  expanded  Centennial 
iuvenir  bonus  issue.  The  magazine 
iided  a  monthly  page  in  Spanish.  Also 
iiring  this  period,  audio-cassettes  for 
le  visually  impaired  was  made  avail- 
iile.  Other  content  items  calling  for 
social  issues  were  the  mission  study 
tfmes,  the  Assembly,  and  an  issue  on 
ims  in  crisis.  A  notable  series  on  faith 
Vough  adversity  was  initiated  and 
Vitten  by  local  United  Methodist 
^men  members  from  First  Church, 
hlamazoo,  Michigan.  During  the  last 
}'ar  of  the  Decade  for  Women,  1985, 
hponse  carried  one  article  a  month  on 
tis  United  Nations'  emphasis.  A  young 
filaysian  woman  intern  wrote  several 
s  ries  related  to  the  United  Nations  and 
ti!  Decade. 

.)ver  2500  print  titles  were  produced 
Cring  the  quadrennium.  New  books  in 
t'^  National  Mission  Resources  series 
r'lged  from  the  use  of  computers  in 
T'ssion  and  futuring  and  goal  setting  to 
t;:  redevelopment  and  renewal  of  Black 
&1  Hispanic  churches  to  manuals  for 
aired  facilities  and  district  boards  of 


church  location  and  building. 

Packets  and  leaflets  promoted  the 
needs  of  drought-stricken  areas  of  Afri- 
ca, world  hunger,  world  economic  crisis 
in  partner  churches,  the  need  for  addi- 
tional missionaries,  the  sanctuary  move- 
ment and  new  church  development.  The 
EMLC  Missional  Priority  assigned  to  the 
board  was  promoted  through  brochures, 
magazine  articles  and  a  periodic  news- 
letter. Special  advertising  campaigns 
increased  investments  in  the  United 
Methodist  Development  Fund,  and  also 
resulted  in  giving  to  Advance  Special 
program  priorities.  A  major  display  cele- 
brated 100  years  of  Deaconess  and  Home 
Missionary  Service. 

The  number  of  titles  produced  in 
Spanish  doubled  over  the  previous  qua- 
drennium and  included  the  text  for  the 
annual  spiritual  growth  study  for  the 
first  time  as  well  as  brochures,  hand- 
books for  United  Methodist  Women,  and 
leaflets  that  reflected  national  mission 
concerns. 

For  some  years,  New  World  Outlook 
has  pioneered  the  use  of  freelance  writers 
and  photographers.  One  of  the  areas  in 
which  significant  progress  has  been 
made  is  in  the  utilization  of  a  growing 
number  of  ethnic  minority  writers,  pho- 
tographers, and  promotion/marketing 
persons.  Each  year  of  the  last  quadren- 
nium, and  for  many  prior  quadrenniums. 
New  World  Outlook  has  received  several 
awards  and  citations  for  excellence 
among  denominational  and  interdenomi- 
national publications. 


Mission  Development  Section.  Edu- 
cating and  cultivating  for  mission  is  a 
significant  task  of  the  Mission  Develop- 
ment Section.  Through  leadership  devel- 
opment and  training,  conference  leaders 
connect  our  denomination  in  the  U.S.  and 
on  other  continents. 

There  has  been  a  major  increase  in  the 
number  of  groups  and  participants  now 
visiting  the  board  for  Mission  Education 
Seminars  during  the  1985-88  Quadren- 
nium. By  the  end  of  this  quadrennium, 
over  4,000  people  will  have  come  for 
periods  ranging  from  a  few  hours  to  2  1/2 
days.  Categories  of  persons  attending 
include:  local,  district  and  conference 
leadership,  district  secretaries  for  global 
ministries,  probationary  pastors,  semi- 
nary classes,  jurisdiction  council  direc- 
tors, conference  boards  of  global  minis- 
tries, conference  staff,  international  visi- 
tors,  confirmation   classes   and   youth 


groups  including  Hispanic  youth  groups 
and  Korean  confirmation  classes.  Sever- 
al groups  have  received  continuing  edu- 
cation credit  for  the  seminar. 

The  Pastor  as  Mission  Educator  Work- 
shop is  an  example.  In  the  previous 
quadrennium  a  total  of  20  workshops 
were  held.  During  the  1985-88  Quadren- 
nium the  number  increased  to  89  work- 
shops. To  date  a  total  of  140  districts  have 
held  workshops.  In  12  conferences  all 
districts  have  held  workshops. 

The  pilot  program  begun  last  quadren- 
nium which  brought  staff,  directors  and 
missionaries  from  the  board  to  United 
Methodist  seminaries  for  enrichment  of 
the  curriculum  in  areas  of  mission  edu- 
cation continues  to  fill  a  need.  During 
this  quadrennium  five  seminaries  were 
visited:  United  Theological  Seminary, 
Boston  University  School  of  Theology, 
Evangelical  Seminary  in  Puerto  Rico, 
Wesley  Theological  Seminary,  and 
Claremont  School  of  Theology. 

Two  conferences  responded  to  a  1986 
invitation  for  a  workshop  for  their  pro- 
bationary pastors.  This  is  a  new  program 
directed  toward  first  and  second  year 
pastors,  geared  not  only  to  help  them  see 
their  role  as  mission  educators,  but  also 
to  familiarize  them  with  the  resources 
available  through  the  board.  Requests 
for  future  workshops  are  being  processed. 

The  first  national  gatherings  of  the 
annual  conference  secretaries  of  global 
ministries  were  held.  Priority  program 
suggestions  were  made  for  us  across  the 
denomination  to  enhance  mission  educa- 
tion and  cultivation  into  the  next  decade. 
In  jurisdictional  groups,  the  CSGM's  are 
now  planning  and  refining  models  that 
they  might  be  shared  across  our  connec- 
tion during  the  next  quadrennium. 

Through  the  National  Council  of 
Churches  Committee  on  Education  for 
Mission,  MECPD  assists  in  developing 
the  ecumenical  mission  studies  which 
are  widely  used  in  the  United  Methodist 
Women's  Schools  of  Christian  Mission 
and  at  other  conference,  district  and  local 
church  settings. 

The  section  continues  to  develop  a 
denominational  approach  to  mission 
education,  in  cooperation  with  the  Gen- 
eral Board  of  Discipleship,  Curriculum 
Resources  Committee  and  the  General 
Board  of  Higher  Education  and  Ministry. 
One  aspect  of  this  ongoing  work  is  the 
success  of  the  Children's  Fund  for  Chris- 
tian Mission.  Giving  to  this  unique 
mission  fund  increased  from  a  per-year 
average  of  $98,000  in  the  last  quadren- 
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nium,  to  a  per-year  average  of  $207,000 
for  the  1985-88  Quadrennium. 

T.Y.  Guidelines  remains  one  of  the 
most  requested  and  used  print  resources 
for  mission  leaders.  The  Best  of  T.V. 
Guidelines,  a  compilation  of  ideas  from 
the  packets  in  a  children's  and  a  local 
church  edition,  have  sold  out  and  are 
being  reprinted.  The  packet  is  sent  nine 
times  each  year  to  conference  and  district 
leadership. 

Face  to  face,  person  to  person  encoun- 
ter is  the  emphasis  of  the  Office  of  Field 
Interpretation:  people  working  in  a  vari- 
ety of  missional  programs  itinerating  on 
our  districts,  in  our  churches  and  sharing 
the  gospel.  They  bring  a  global  perspec- 
tive to  the  people  called  United  Method- 
ists. Over  200  missionaries  on  home 
assignment  but  serving  on  other  conti- 
nents share  their  ministries  with  their 
supporting  churches  and  in  district  ral- 
lies. By  the  end  of  1988,  175  national 
mission  workers  will  have  shared  our 
domestic  mission  emphases.  To  drama- 
tize the  plight  of  our  colleagues  around 
the  world  65  persons  from  27  countries 
itinerated  in  19  annual  conferences  on 
the  special  appeal  of  Partner  Churches  in 
Crisis. 

To  share  the  accomplishments  and 
motivate  support  for  Africa  Church 
Growth  and  Development  21  persons 
divided  into  teams  traveled  throughout 
the  Southeast,  South  Central  and  West- 
ern jurisdictions.  In  spite  of  restricted 
information  on  our  colleagues'  struggle 
in  South  Africa,  two  teams  of  interpret- 
ers from  South  Africa  have  shared  with 
over  200  U.S.A.  churches  their  hopes  and 
dreams  for  a  peaceful  resolution  to 
apartheid. 

Partnership  was  the  theme  of  the 
Parish  Partner  training  event  involving 
the  Rio  Grande  Conference,  Oklahoma 
Indian  Missionary  Conference  and  the 
Puerto  Rico  Annual  Conference.  One- 
hundred-twenty-five  core  interpreters 
(25  per  jurisdiction)  are  available  to 
interpret  the  policies  and  programs  of  our 
denomination's  missional  outreach. 

The  Advance  for  Christ  and  His 
Church  continues  to  be  one  of  United 
Methodism's  most  effective  means  of 
financially  supporting  our  ministries  at 
home  and  on  other  continents.  After  the 
benediction  of  the  1988  General  Confer- 
ence, the  Advance  will  celebrate  its  40th 
birthday. 

In  the  1981-84  Quadrennium,  United 
Methodists  went  the  second  mile  with 
gifts  of  $86,799,872.  For  the  1985-88 


Quadrennium,  with  income  of  $65,391,- 
365  in  the  first  27  months.  Advance  gifts 
could  total  $100,000,000  for  an  all-time 
quadrennial  high  in  designated  mission- 
al giving. 

Highlights  of  our  denomination's  stew- 
ardship for  the  first  twenty-four  months 
are  as  follows: 

Project  support  at  home  and  on  other 
continents,  $18,319,319; 

Overseas  Mission  Support,  $11,081,- 
501; 

National  Mission  Workers,  $1,001,- 
347; 

The  Global  Crisis  and  the  Bishop's 
Appeal  for  Africa,  $11,804,900; 

World  Hunger  Poverty  Programs,  $8,- 
313,244; 

Africa  Church  Growth  and  Develop- 
ment, $1,001,347; 

Disasters,  Relief  and  Undesignated 
Advance  Income,  $4,242,752. 

Behind  these  statistics  are  stories  of 
caring  and  the  fulfillment  of  hopes  and 
dreams.  The  gospel  not  only  is  preached, 
but  across  the  world,  the  gospel  is  heeded. 
Churches  have  been  built,  persons  have 
been  fed  and  taught  to  provide  for  their 
families.  In  war  zones  where  children 
have  never  known  peace,  we  can  hear  a 
million  children  laughing,  for  United 
Methodists  joined  hands  to  become  part- 
ners in  mission  through  the  Advance  for 
Christ  and  His  Church. 
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Mission  Personnel 

Resources 

Program  Department 

All  Christians  are  called  to  be  in 
mission.  Some  choose  to  make  it  their 
vocation.  This  is  as  it  should  be.  It  is 
biblical,  theological,  and  most  certainly 
part  of  our  denominational  heritage.  The 
Mission  Personnel  Resources  Program 
Department(MPRPD)  is  organized  to 
encourage  and  enable  persons  to  serve  in 
mission. 

The  board  is  committed  to  280  new 
missionaries  over  a  two  year  time  period 
(1987-88).  This  is  in  response  to  the  call 
fi-om  colleague  churches  for  people  with 
specific  skills  to  be  placed  in  assignments 
in  the  United  States  and  around  the 
world. 

The  department  is  working  to  develop 
strong  networks  and  linkages  to  assist  in 
the  ongoing  recruitment  for  missionary 
service.  By  mid  1987, 462  persons  were  in 
various  phases  of  application,  selection, 
or  preparation  and  training.  In  the  first  6 
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months  of  1987,  96  persons  entei 
missionary  service  with  anticipati 
that  number  would  double  before  y< 
end.  A  conscious  effort  to  reach  rac 
ethnic  and  language  minority  persons 
missionary  service  is  being  intensif 
through  participation  in  meetings  w 
caucuses,  campus  visitations,  miss; 
saturation  events,  annual  conferei 
interpretation  events  and  local  chu; 
visitations. 

United  Methodists  indicate  daily  th 
interest  and  desire  to  serve  in  mission 
they  write  and  telephone  the  depa 
ment.  Because  of  the  volume  of  inquir 
and  applications  and  the  rapidity 
change  in  today's  world,  MPRPD  1 
continued  to  move  to  incorporate 
technology  with  personalized,  carl; 
communication  in  order  to  link  pers*  9 
with  their  skills  and  abilities  to  pla3 
where  there  is  need. 

Computerization  telescopes  the  m 
sive  amount  of  work  involved  in  proce 
ing  applications,  interviewing,  testi 
checking  references,  assessing  skills 
also  makes  possible  a  skills  bank  wh 
can  immediately  produce  on  screen  th 
persons  best  suited  for  any  assignme 
The  computerized  data  bank  inclu 
all  persons  applying  for  missionary  se 
ice,  the  Short-Term  Volunteers  in  ^ 
sion  program  and  the  Crusade  Schol 
ship  Program.  All  applicants  can  now 
quickly  tracked,  time  lapses  betwi 
contacts  can  be  identified  and  correct 
The  computer  system  helps  in  je 
complex  process  of  matching  persoJ 
skills  to  specific  job  requests  to  find  j  t 
the  right  person  for  a  particular  miss  n 
service   assignment.    A   breakdown  i 
candidates  by  skills,  language  faci'y 
and  conference  and  an  analysis  of  vac  i- 
cies  by  country,  position  and  referraljs 
available.  Additionally,  race  and  eth  c 
origin  are  easily  traced  which  helps  ,e 
department  toward  meeting  its  goal  ([8 
more  racially  inclusive  missionary  rej,!- 
sentation. 

A  toll  free  phone  number  links  Unid 
Methodists  directly  to  the  executive  s  ff 
of  the  department.  Ten  to  twenty  ci  s 
are  received  each  day  with  questions  i  d 
inquiries  about  all  of  the  progres 
handled  in  the  department. 
Missionary  Selection  and  Trainig 


Process.  Persons  going  through  e 
selection  process  for  missionary  serve 
can  generally  expect  to  attend  a  wik 
long  Introduction  To  Mission  Vocata 
Event  (IMVE).  The  first  such  event  vs 
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leld  in  January,  1985  at  Scarritt  College. 
Subsequent  events  have  been  held  across 
ihe  United  States,  generally  in  location 
yhere  there  are  United  Methodist  relat- 
(d  colleges  and/or  seminaries.  The  pur- 
lose  of  these  events  is  to  provide  an 
pportunity  for  persons  who  have  com- 
ileted  the  initial  application  phase  for 
nissionary  service  to  explore  further 
'/hat  mission  is  all  about;  to  find  guid- 
nce  for  their  further  preparation;  and  to 
hare  their  vision  for  new  opportunities 
f  service.  Mission  vocation  events  last 
-10  days  and  include  daily  worship, 
rayer,  Bible  study,  discussion  of  issues, 
iterviews,  personality  assessment,  and 
ome  opportunity  for  a  hands  on  involve- 
lent  in  a  mission  project. 
,  These  events  are  important  because 
ley  help  to  personalize  the  process  and 
ring  persons  into  dialogue  with  staff, 
lissionaries,  and  other  resource  persons. 

gives  persons  concrete  information 
•jainst  which  to  test  their  skills,  their 
•ith,  and  other  practical  matters. 
A  major  emphasis  within  the  depart- 
ent  has  been  to  expand  and  extend  the 
•eparation  and  training  of  persons  for 
issionary  service.  During  the  quadren- 
um  the  department  has  held  training 
'ents  in  Monterrey,  Mexico,  and  King- 
pn,  Jamaica,  West  Indies,  as  well  as  in 
le  United  States.  Additionally  many 
Vsons  go  on  for  further  training  at 
aces  like  Selly  Oak  Colleges  in  En- 
and. 
Significant  staff  time  has  been  devoted 

exploring  different  facilities  and 
ethodologies  for  training  missionaries. 

1987  the  department  began  work  on  a 
odel  for  a  mission  center  which  would 
pvide  initial  training  and  preparation 
'.  missionaries,  an  arena  for  intema- 
mal  dialogue  on  mission  issues,  and 
Ter  other  support  services. 
When  commissioned,  missionaries 
;;edge  to  "earnestly  seek  to  carry 
iSirard  (their)  ministry  in  sincerity  and 
ve,  cooperating  humbly  with  (their) 
I -workers  and  to  give  unreservedly  to 
'e  work  of  Christ  in  (their)  appointed 
I  Ids."  In  so  doing,  many  persons  serving 
f  mission  experience  what  is  known  as 
'urn  out".  They  often  feel  overwhelmed 
i  their  work  and  have  problems  finding 
liources  for  counselling  and  support 
ST^ices.  Missionaries,  Crusade  Schol- 
«,  and  volunteers  benefit  from  the  work 
I'ing  done  to  address  these  matters 
t'ough  the  Personnel  Development  and 
^rvices  portfolio  in  cooperation  with  the 
("isions. 


Crusade  Scholarship  Program.  A 

major  emphasis  over  the  quadrennium 
has  been  to  integrate  the  Crusade  Schol- 
arship Program  into  the  whole  leader- 
ship development  program  of  persons  in 
mission  as  defined  by  the  General  Board 
of  Global  Ministries.  Currently  (1987) 
there  are  471  students  preparing  for 
mission  leadership  within  the  church 
and  society  who  are  directly  assisted  by 
this  program. 

This  consolidation  involved  such  major 
changes  as  a  more  direct  correlation 
between  the  granting  of  scholarships  and 
the  anticipated  leadership  needs  of  the 
church,  particularly  in  the  matter  of 
intentionally  pursuing  the  leadership 
development  goals  of  the  various  groups 
that  the  scholarship  program  has  served 
since  1945. 

The  Crusade  Scholarship  Program  dif- 
fers fi-om  scholarship  programs  in  gener- 
al in  that  it  provides  a  full  range  of 
support  services  and  leadership  develop- 
ment opportunites  in  addition  to  dollar 
grants. 

In  addition  to  financial  assistance, 
staff  offer  support  services  to  students 
during  their  years  in  graduate  study  by 
providing  counselling  and  guidance  serv- 
ices, enlisting  students  to  be  resource 
persons  for  various  church  related  events 
and  to  assistance  in  interpreting  the 
overall  program. 

Annual  "gatherings"  for  Crusade 
Scholars  focus  on  the  unique  concerns  of 
racial  ethnic  and  language  minority 
students  and  international  students. 
They  also  provide  an  opportunity  for 
them  to  learn  of  the  mission  outreach  of 
the  United  Methodist  Church.  Increas- 
ingly Crusade  Scholars  are  applying  for 
missionary  service  when  they  complete 
their  studies.  Crusade  Scholars  are  listed 
annually  in  the  Prayer  Calendar  so  the 
whole  church  may  undergird  them  with 
prayer. 

The  strengthening  of  this  program  has 
been  made  possible  with  minimal  ad- 
ministrative cost  because  it  benefits  fi-om 
shared  space,  equipment  and  the  staff 
expertise  of  two  other  board  programs: 
missionaries  and  Short  Term  Volunteers 
In  Mission. 

Short  Term  Volunteers  in  Mission 

(STVM).  The  program,  mandated  by  the 
1980  General  Conference,  became  fully 
operational  within  the  General  Board  of 
Global  Ministries  this  past  quadren- 
nium. It  provides  a  central  place  to  get 
information  on  short-term  mission  op- 


portunities. It  also  works  as  a  clearing 
house  to  provide  projects  and  opportuni- 
ties for  individual  volunteers  and  groups 
to  serve  in  mission  for  short  periods  of 
time. 

"Short  term"  is  defined  as  up  to  one 
year  and  "volunteer"  means  the  worker 
pays  their  own  expenses,  including  the 
cost  of  the  project. 

Training  events  were  held  in  Dallas, 
San  Francisco  and  Pittsburgh  for  annual 
conference  coordinators  so  they  could 
better  facilitate  volunteers  in  mission 
fi-om  their  conferences.  In  1984,  there 
were  54  such  coordinators.  By  1985, 
coordinators  were  active  in  72  of  74 
conferences.  Conference  coordinators  re- 
cruit volunteers,  provide  orientation, 
arrange  for  an  evaluation  upon  the 
team's  return  and  encourage  partici- 
pants to  tell  their  stories  in  Icoal 
churches. 

The  department  has  continued  to  coop- 
erate with  leadership  in  jurisdiction 
volunteer  programs  by  compiling  and 
sharing  opportunities  for  volunteers  and 
by  facilitating  communication.  Board 
and  jurisdiction  staff  also  serve  as  re- 
source consultants  at  the  request  of  the 
conferences.  There  are  organized  volun- 
teer programs  in  three  of  the  five  juris- 
dictions. 

To  assist  the  coordinators  in  their 
efforts,  a  "Handbook  of  Suggested  Guide- 
lines and  Procedures  in  the  Short-Term 
Volunteers  in  Mission  Program"  was 
developed.  The  handbook  contains  bibli- 
cal foundations  for  volunteer  service,  the 
philosophy  and  theology  of  the  STVM 
program  as  well  as  job  descriptions  and 
other  practical  information  to  prepare 
participants  for  their  upcoming  ven- 
tures. 

Computer  printouts  are  now  available 
to  update  information  on  available 
projects  needing  volunteers.  Information 
on  persons  who  apply  to  volunteer  is  also 
fed  into  the  computer.  This  helps  match 
people  and  projects. 

"Giving  of  Themselves",  a  promotional 
filmstrip  produced  with  the  Mission 
Education  and  Cultivation  Program  De- 
partment was  completed  in  1985.  The 
film  helps  to  inform  local  congregations 
about  the  program  and  to  inspire  others 
to  become  volunteers.  The  filmstrip  is 
available  fi-om  the  annual  conference 
coordinator  of  Short-Term  Volunteers  in 
Mission. 

MPRPD  facilitated  the  placement  of  its 
first  volunteer  fi-om  outside  the  United 
States,  a  bilingual  social  worker  firom 
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Panama,  at  the  Rillito  Community  Cen- 
ter in  Tucson,  Arizona.  A  social  worker 
from  India  to  do  volunteer  work  with 
churches  in  Louisiana  soon  followed.  The 
United  Methodist  Church  in  the  Caribbe- 
an and  the  Americas  have  requested  that 
we  find  projects  in  the  United  States  in 
which  their  people  can  work.  This  is 
significant  because  one  of  the  elements  of 
the  program  is  mutuality.  It's  a  two  way 
street.  Historically,  we  think  of  sending 
people  out.  Now  we  like  to  think  of  the 
United  States  church  as  receiving  as  well 
as  sending. 

The  first  issue  of  the  STVM  Newsletter 
appeared  in  1985  and  is  published  quar- 
terly. It  is  sent  to  bishops,  conference 
Secretaries  of  Global  Ministries,  STVM 
coordinators,  trainers,  volunteers  and 
anyone  who  requests  it.  The  newsletter 
provides  updates  and  information  on 
people  and  projects  involved  in  the 
program. 

In  a  cooperative  effort  with  an  annual 
conference  two  special  programs  were 
put  in  place  in  areas  of  high  need.  The 
first  was  an  assessment  of  the  role  of 
volunteers  in  a  major  campaign  to  aid 
Sierra  Leone  and  Liberia.  This  resulted 
in  a  major  sharing  of  resources  and  short 
term  personnel. 

Secondly,  consultations  with  staff 
members  of  the  Ludhiana  Hospital, 
India,  have  been  held  as  part  of  an  effort 
to  organize  a  medical  program  there. 
Medical  personnel  are  being  sent  to  India 
for  three-week  periods  to  exchange  tech- 
niques and  knowledge  and  to  receive 
information  on  how  medicine  is  bring 
practiced  there.  Doctors,  nurses,  sur- 
geons and  others  visited  and  continue  to 
visit  medical  facilities  and  assess  differ- 
ent needs  in  medical  equipment. 

Volunteer  consultants  have  been  dis- 
patched nationally  and  internationally 
to  identify  potential  placements  for  indi- 
vidual and  group  volunteers. 

Future  goals  include  placing  1,000 
volunteers  over  the  next  two  years; 
working  out  creative  models  for  utilizing 
medical  personnel  on  a  short-term,  ro- 
tating basis;  and  finding  more  opportun- 
ities for  youth  and  young  adults  to  serve 
as  volunteers  during  the  summer  months 
and  college  breaks. 

Occasionally  tensions  have  existed 
between  conferences,  jurisdictions,  and 
general  board  structures  centered 
around  the  fear  of  duplication  of  services 
and  concern  for  cost  effectiveness.  In 
spite  of  the  work  being  done  in  all  these 
arenas,  it  is  yet  difficult  to  calculate  the 


volume  of  volunteer  mission  activity 
within  the  United  Methodist  Church. 
There's  enough  work  available  for  all  of 
us.  As  long  as  we  keep  the  emphasis  on 
"volunteer"  and  keep  salaried  structures 
at  a  minimum,  it  will  be  the  most 
cost-effective  outreach  ministry  of  the 
church — a  rebirth  of  a  New  Testament 
model. 


United  Methodist 
Committee  on  Relief 
Program  Department 

Disaster  struck  the  world  often  and 
hard  in  1984  at  the  beginning  of  the 
quadrennium.  A  famine  of  biblical  pro- 
portions was  unfolding  in  Ethiopia,  Mo- 
zambique and  other  parts  of  Africa  while 
members  of  the  United  Methodist 
Church  were  in  session  at  the  last 
General  Conference.  Subsequently, 
there  were  earthquakes  in  Chile  and 
Mexico,  a  volcanic  eruption  in  Colombia 
which  destroyed  entire  towns  in  the  area 
and  a  cyclone  in  Bangladesh  which  killed 
an  unknown  number  of  people.  In  the 
United  States,  tornados,  hurricanes  and 
floods  brought  disaster  to  several  com- 
munities including  the  devastating 
floods  affecting  the  state  of  West  Virgin- 
ia. 

During  that  time  the  United  Methodist 
Committee  on  Relief  (UMCOR)  demon- 
strated its  long-standing  commitment 
(nearly  50  years)  to  the  work  indicated  by 
its  name,  relief  In  doing  this,  UMCOR 
again  emphasized  that  in  dealing  with 
human  misery,  relief  alone  is  not  enough. 
After  the  first  act  of  relief,  the  Christian 
ministry  of  "diakonia"  moves  immedia- 
tely on  to  works  of  rehabilitation  and 
renewal.  However,  in  times  of  disaster  or 
crisis  situations,  human  survival  de- 
pends on  measures  of  immediate  and 
effective  relief 

This  understanding  of  relief,  rehabili- 
tation and  renewal  is  part  of  all  work 
undertaken  by  the  United  Methodist 
Committee  on  Relief  Emergency  relief  is 
not  the  answer  to  long-term  solutions. 
Nor  is  it  regarded  simply  as  "band-aid" 
treatment.  In  famine  and  crisis,  food  and 
emergency  relief  save  lives.  In  Ethiopia 
alone,  the  world-wide  response  from 
member  churches,  voluntary  agencies 
and  governments  of  the  nations  around 
the  world  saved  the  lives  of  over  three 
million  people. 

Even  as  food,  high  calorie-protein 
biscuits,  tents,  blankets,  water,  sanita- 


tion and  medical  provisions  were  bein 
applied  to  the  desperate  situation  i 
which  men,  women  and  children  four 
themselves  in  the  shelters  in  Ethiopi 
UMCOR,  among  others,  gave  equal  a 
tention  to  the  procurement  of  seed 
fertilizers,  and  agricultural  tools.  ] 
doing  this  men  and  women  of  Ethiop; 
were  enabled  to  return  to  their  farms » 
soon  as  the  emergency  situation  ht 
lessened. 

During  1984-85,  members  of  the  Uni 
ed  Methodist  Church  contributed  tl 
highest  amount  ever  in  the  history 
giving  for  compassionate  ministries  ■ 
UMCOR  through  the  Advance.  Evt 
before  a  Bishop's  Appeal  was  issued  f 
Hunger  and  Famine  in  Africa,  me 
women  and  children  of  the  United  Met- 
odist  Church  had  already  begun 
express  their  loving  concern  and  cor 
passion  to  provide  hope  and  life-savii 
programs  for  men  and  women.  Durii 
this  quadrennium,  UMCOR  receivi 
over  13  million  dollars  specifically 
provide  programs  to  alleviate  hung 
and  famine  in  Africa.  And  by  the  end 
1986,  all  the  resources  received  throuj 
the  Bishop's  Appeal  for  Hunger  a) 
Famine  in  Africa  were  used  to  provi 
life-saving  crisis  relief,  as  well  as  pi 
grams  leading  to  renewal  of  life 
communities. 

Almost  equally  important  during  t 
1984-1988  quadrennium  was  the  ong 
ing  concern  for  hundreds  of  thousands  ^ 
people  uprooted  from  their  homes  as 
result  of  climatic  conditions,  war,  a: 
desperate  abject  poverty.  Hundreds 
thousands  fled  into  other  nations  oft 
world  seeking  life  support  and  freedc 
from  persecution. 

In  1951,  reports  revealed  1.5  millij 
refugees  around  the  world.  Thirty-fi. 
years  later  there  are  almost  15  milli, 
refugees  and  displaced  persons,  with  t( 
highest  concentration  in  the  nations'" 
Africa.  The  largest  concentration  of  re) 
gees  results  from  war  in  Afghanistan  a . 
the  continuing  deplorable  situation  . 
the  Middle  East  where  there  is  « 
settlement  to  the  Palestinian  claim  ttn 
homeland.  ' 

I 
Famine  in  Africa.  As  the  Global  Fcf 

Crisis  of  1983-1984  magnified,  the  (j- 
vastating  effects  of  drought  and  famis 
in  Ethiopia  were  vividly  portrayed  ' 
television  screens  throughout  the  Unitl 
States  late  in  1 984.  People  watched  dei  i 
claim  lives  through  starvation.  Gaul, 
almost  skeletal  figures  walked  in  seaM 
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|f  food,  while  mothers  and  fathers  with 
jmaciated  children  waited  silently  by  the 
housands,  in  relief  camps  to  receive  the 
ife-saving  food. 

For  all  those  seen  walking  or  waiting, 
nere  were  many  more  not  seen  who  died 
[long  the  way. 

i  At  least  26  countries  in  Africa  were 
nreatened  by  famine.  The  vast,  arid 
egion  south  of  the  Sahara  known  as  the 
ahel  had  very  little  rain  for  15  years, 
luring  the  last  two  or  three  years,  the 
esert  advanced  alarmingly  southward 
nd  affected  normally  fertile  areas  such 
6  Ghana  and  Kenya.  Southern  Africa 
Iso  suffered  as  a  result  of  war,  and  the 
estabilizing  affect  of  apartheid. 

The  four  most  severely  affected  nations 
1  Africa  early  in  the  quadrennium  were 
:had,  Mauritania,  Ethiopia  and  Mozam- 
ique.  (Mozambique  continues  to  be 
niicted  with  untold  human  suffering  as 
iVes  are  disrupted,  mostly  as  a  result  of 
iar.)  It  was  estimated  that  more  than 
50  million  people  throughout  the  conti- 
ent  faced  suffering  caused  by  famine 
Dnditions,  when  drastic  changes  in 
leather  patterns  brought  season  after 
iason  of  drought.  In  a  famine  situation 
sople  are  forced  to  make  major  changes 
)  life,  which  often  means  moving  away 
fixn  the  area.  When  the  famine  was  as 
idespread  as  it  was  in  1984-85,  the 
itire  world  was  mobilized  to  assist 
eople  in  sustaining  life. 
In  1985,  members  of  the  United  Meth- 
hst  Church  contributed  $21,221,825, 
le  highest  amount  ever  in  the  history  of 
iving  to  UMCOR  through  the  Advance. 
his  was  more  than  double  what  was 
iven  in  any  year  except  1984.  Over  $18 
illion  in  gifts  given  in  Christ's  name 
ere  used  to  save  lives  and  alleviate  root 
luses  of  hunger.  This  $18  million  in- 
uded  $1.3  million  that  was  designated 

send  persons  with  special  skills  in 
{riculture,  forestry,  engineering,  and 
immunity  health  to  affected  communi- 
es  in  Africa.  This  giving  of  United 
.ethodists  continues  in  the  lives  of  these 
chnical  missionaries  of  the  World  Divi- 
on  supported  through  the  giving  of 
nited  Methodists  to  the  Bishops'  Ap- 
!al. 

In  1985,  emphasis  in  the  first  six 
onths  was  directed  towards  the  provi- 
Dn  of  relief  in  Ethiopia  and  the  Sudan, 
hrough  Church  World  Service, 
,MCOR,  with  others,  provided  resources 
ir  heavy-duty  trucks,  hundreds  of  thou- 
nds  of  tents  and  blankets,  high-energy 
scuits,  supplementary  food  for  maras- 


mic  children,  emergency  water  supplies; 
supported  medical  teams  and  provided 
communication  and  logistical  support. 

In  October,  1985,  one  of  the  largest 
single  grants  in  UMCOR's  history,  $579,- 
000,  was  allocated  to  the  Ethiopian 
Orthodox  Church  for  direct  food  aid  to 
operate  a  critically  needed  food  distribu- 
tion center  in  Ethiopia.  People  live  today 
as  a  result  of  that  grant. 

Grants  given  to  Public  Health  Inter- 
national greatly  reduced  the  spread  of 
cholera  in  the  refugee  camps  in  Ethiopia 
and  Eastern  Sudan.  By  the  end  of  1985, 
the  situation  in  Ethiopia  had  improved. 
More  rain  fell  then  in  the  past  several 
years,  and  a  large  number  of  farmers 
with  3,000  metric  tons  of  seeds  and 
50,000  packets  of  agricultural  imple- 
ments supplied  in  part  by  UMCOR 
returned  to  their  homes  and  fields  to 
plant  their  crops.  The  harvest  failed  to 
reach  pre-drought  levels  and  further 
help  was  required  but  relief  and  rehabili- 
tation measures  made  a  discernible  dif- 
ference in  Ethiopia.  UMCOR  worked  in 
Ethiopia  through  its  Ethiopian  col- 
leagues, the  Christian  Relief  and  Devel- 
opment Association  and  the  Ethiopian 
Orthodox  Church. 

In  1985,  the  Council  of  Bishops  ex- 
pressed appreciation  and  gratitude  to  the 
church  but  also  "challenged  the  church  to 
continue  to  give  generously  to  develop- 
ment needs  in  Africa;  to  study  and 
become  involved  in  issues  in  the  U.S. 
which  affect  people  in  Africa  and  to  pray 
fervently  for  renewal  and  transformation 
of  all  life". 

A  video  produced  late  in  1986  cele- 
brates the  joy  of  one  such  program. 
"Behold  I  Make  All  Things  New"  depicts 
a  joint  Christian-Muslim  endeavor  to 
reclaim  land  for  food  production  in 
northern  Senegal.  Local  villages  formed 
agricultural  co-ops,  to  grow  food  and  to 
promote  educational  and  health  services. 
As  a  result,  the  villagers'  lives  are 
transformed.  The  miracle  of  water  and 
lush  vegetables  in  an  otherwise  barren 
land  brought  new  life  to  the  village  of 
Mafre. 

Families  who  would  have  had  to  move 
in  a  grim  search  for  food  are  now 
stabilized  and  look  forward  to  providing 
for  their  families. 

Funds  from  the  Bishops'  Appeal  also 
enabled  UMCOR  to  respond  to  the  des- 
perate economic  conditions  of  the  Black 
population  of  South  Africa  by  assisting 
victims  of  continued  oppression  and 
violence  in  that  country.  Working 


through  the  Methodist  Church  of  South- 
ern Africa  and  the  World  Council  of 
Churches,  UMCOR  resources  helped 
bring  food  to  thousands  of  elderly  pen- 
sioners living  below  the  breadline  and 
assisted  many  more  thousands  suffering 
from  malnutrition  in  forced  removal 
camps  and  refugee  settlements.  Still 
others  were  helped  with  food,  blankets, 
legal  assistance,  funeral  grants  and 
other  means  to  help  them  cope  in  a 
situation  beyond  their  control. 

Disasters.  Africa  was  not  the  only 
scene  of  disaster  in  the  quadrennium.  A 
cyclone  brought  a  tidal  wave  that  devas- 
tated much  of  the  delta  and  outer  islands 
of  Bangladesh  taking  the  lives  of  some 
10,000  people  and  destroying  the  homes 
of  thousands  more.  The  danger  was 
known  to  people  living  in  the  area,  but 
they  felt  compelled  to  farm  its  fertile  soil 
in  order  to  survive.  Water  purification 
tablets,  blankets  and  initial  shelter  pro- 
visions were  arranged  for  survivors  and 
rehabilitation  continues. 

Elsewhere,  when  a  devastating  earth- 
quake struck  Mexico  City,  UMCOR  sent 
immediate  aid  to  the  Methodist  Church 
in  Mexico  and  is  working  with  Church 
World  Service  in  a  newly  formed  ecu- 
menical committee  in  Mexico  to  help 
with  long-range  recovery.  This  has  re- 
sulted in  the  rebuilding  of  thousands  of 
homes  by  the  Methodist  Church  of  Mexi- 
co. 

A  similar  response  came  when  a 
volcano  erupted  in  Colombia,  taking 
thousands  of  lives  and  leaving  thousands 
homeless.  Emergency  supplies  such  as 
blankets  and  temporary  shelters  were 
rushed  to  the  area  through  Church  World 
Service.  UMCOR  also  provided  an  initial 
grant  to  SERVIVIENDI,  a  Colombian- 
based  Christian  agency  that  specializes 
in  building  low-cost  homes  for  the  poor. 

Rehabilitation  work  continued  in  1986 
in  Mexico  and  Colombia  following  the 
catastrophic  events  of  1985.  The  violent 
earthquake  in  Mexico  City  devastated 
the  lives  and  homes  of  many  thousands  of 
people.  United  Methodists  in  this  coun- 
try responded  immediately  to  their 
neighbor's  crisis.  Gifts  poured  into 
UMCOR  unsolicited  to  assist  in  the  relief 
and  rehabilitation.  Homes  are  being 
rebuilt,  as  the  churches  interceded  with 
the  government  of  Mexico  on  behalf  of 
the  people  who  did  not  own  the  property 
on  which  they  lived  so  that  their  home 
could  be  rebuilt  in  their  community. 

Closer  to  home,  the  overthrow  of  the 
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Duvalier  regime  in  Haiti  was  cause  for 
celebration.  The  Methodist  Church  of  the 
Haiti  District  in  the  Caribbean  and  the 
Americas,  developed  a  Christian  Citizen- 
ship program  to  prepare  the  Haitian 
people,  80  percent  of  whom  are  non-liter- 
ate, for  the  elections.  UMCOR  provided 
an  enabling  grant  of  $100,000  toward 
this  remarkable  renewal  effort. 

Domestic  Disaster  Response.  Disas- 
ters occurring  in  the  United  States  in  the 
quadrennium  included  tornadoes  that 
damaged  dozens  of  communities  in  East- 
ern Ohio  and  Western  and  Central 
Pennsylvania,  hurricanes  Danny,  Elena 
and  Juan  that  hit  areas  from  Louisiana 
to  the  Florida  panhandle  and  the  devas- 
tating floods  of  November  1985  that 
swept  away  many  homes  in  West  Virgin- 
ia and  caused  over  one  million  dollars  in 
damage  to  United  Methodist  Churches' 
property. 

UMCOR  responded  to  all  urgent  re- 
quests and,  as  in  most  UMCOR  re- 
sponses, the  amount  of  money  was  small 
when  compared  with  the  multi-million 
dollar  losses.  But  giving  from  United 
Methodists  is  important  because  gifts 
often  come  before  larger  grants  arrive. 
UMCOR  gives  its  first  gifts  out  of 
reserves,  confident  that  United  Method- 
ist response  will  replenish  the  account. 
UMCOR's  reserves  are  also  important  as 
they  are  used  to  bring  skilled  church  and 
community  workers,  many  of  them  Unit- 
ed Methodists  from  other  states,  to  help 
local  leaders  organize  their  response. 
Through  their  gifts,  time  after  time. 
United  Methodists  nationwide  help  local 
leaders  take  charge  of  their  destiny  and 
rebuild  their  community  and  their  lives. 

Refugee  Ministry.  Another  continu- 
ing part  of  UMCOR's  program  is  in 
refugee  ministry.  Although  originally 
formed  to  respond  to  resettlement  needs 
of  refugees  in  this  country,  the  program 
has  widened  its  ministry  to  respond  to 
the  increasingly  deteriorating  situation 
worldwide,  now  estimated  to  exceed  15 
million. 

In  1940,  when  UMCOR  was  estab- 
lished to  respond  to  human  suffering 
overseas,  the  major  refugee  population 
was  concentrated  in  Europe.  Since  then, 
the  global  refugee  situation  has  changed 
dramatically  especially  over  the  last  two 
decades.  Today  the  vast  majority  of  the 
world's  refugees  are  fleeing  civil  warfare, 
political  violence  and  persecution  in  the 
developing  countries  of  the  South  or 
Third  World. 


This  quadrennium  has  found  millions 
of  people  in  Africa  on  the  move,  aban- 
doning the  struggle  to  survive  on  their 
own  land  and  in  their  own  country.  In 
Central  America,  more  than  1.5  million 
people  have  become  refugees  and  at  least 
one  million  have  been  displaced  within 
their  own  country.  Two  and  a  half  million 
Afghan  refugees  remain  exiled  in  Paki- 
stan, and  the  flight  of  refugees  from 
Indochina,  now  more  than  12  years  old, 
continues  in  spite  of  fewer  resettlement 
opportunities. 

Historically,  UMCOR's  refugee  pro- 
gram focused  primarily  on  the  resettle- 
ment of  refugees  fi-om  overseas  camps 
who  have  been  found  eligible  by  our 
government  for  admission  into  this  coun- 
try. Although  UMCOR  still  resettles 
government  approved  refugees,  specific 
situations  and  trends  have  urged  a  new 
or  modified  response.  UMCOR  views 
refugee  resettlement  in  the  larger  con- 
text of  a  Christian  response  to  those  in 
need  and  continues  efforts  to  address  the 
root  causes  of  refugee  movements 
searching  for  solutions  in  light  of  the 
reconciling  mission  of  the  church. 

The  Refugee  Resettlement  Program 
has  long  provided  unique  opportunities 
for  congregations  to  be  in  ministry  in 
their  own  country.  In  reaching  out  to 
welcome  the  newcomer,  church  members 
learn  from  the  refugees  the  circum- 
stances which  led  to  their  flight.  In  this 
way  refugee  resettlement  fuels  a 
grassroots  demand  to  advocate  for  justice 
and  change.  Several  new  worshipping 
communities  have  been  formed  among 
Haitian  refugees  in  the  Florida  Annual 
Conference.  Resettlement  is  not  an  iso- 
lated form  of  service  but  demonstrates 
the  necessity  of  combining  service  to 
individual  refugees  with  advocacy  efforts 
with  our  governments.  UMCOR  works  to 
advocate  just  and  humane  governmental 
policies  on  such  issues  as  allocation  of 
refugee  admissions  and  equitable  pro- 
cesses of  refugee  determination.  De- 
mands for  resettlement  far  outweigh  the 
opportunities.  During  this  quadrennium 
24  annual  conferences  have  established 
refugee  committees,  and  their  work  is 
significant. 

A  significant  part  of  UMCOR  response 
continues  in  responding  to  needs  of 
refugees  overseas.  Often,  long  before 
refugees  receive  official  status  in  first 
asylum  countries,  the  only  support  comes 
from  the  church  and  UMCOR  responds 
through  Church  World  Service  in  emer- 
gency situations  and  has  continued  its 


major  support  to  Palestinians  in 
Middle  East.  Previously  existing  refu§ 
populations  continue  to  defy  resolutic 
including  the  largest  body  of  refugees 
the  world  today,  2.6  million  or  mc 
Afghans  living  in  Pakistan. 

A  major  social  and  political  issue 
this  country  in  the  last  four  years  1 
been  the  arrival  of  literally  hundredsif 
thousands  of  persons  from  Centil 
America  to  the  U.S.  While  some  tensf 
thousands  of  El  Salvadorans  and  otlr 
Central  Americans  have  migrated  to  li; 
U.S.  over  the  last  half  century,  t;i 
numbers  of  arrivals  increased  dramj]- 
cally  in  1979  and  1980.  The  tremendcs 
increase  in  numbers  arriving  cor;- 
sponds  to  the  dramatic  increase  in  pol  j- 
cal  persecution,  civil  weirfare,  mass  vi- 
lations  of  human  rights,  and  generaliiji 
political  violence  in  several  Cent! 
American  nations. 

Since  1980  United  States  law  previa 
the  opportunity  for  persons  coming  il 
gaily   into   the   country   to   apply 
asylum.  Asylum  seekers  apply  througji 
legally  established  application  and  ad  ■ 
dication  process. 

However,  only  a  small  percentage 
Central  Americans  who  apply  are  gra: 
ed  political  asylum  status  Most  fi 
asylum  seekers  arrive  destitute  w 
little  or  no  material  resources.  In  ad- 
tion  to  physical  needs,  many  are  psyclj- 
logically,    and   some    even   physical, 
devastated  by  the  violence  they  h^e 
escaped,  by  losses  or  separation  of  famil', 
and  the  perils  of  thousands  of  miles  f 
hazardous  travel.  Recognizing  the  pli^t 
of  these  refugees  and  their  need 
protection  and  assistance  in  the  U 
UMCOR  has  worked  though   Chui|i 
World  Service  in  various  parts  of  te 
country  to  provide  a  ministry  to  te 
special  needs  of  the  uprooted  people.i 

Other  long-time  members  of  our  i- 
ciety  received  mixed  benefits  from  lie 
complicated  new  Immigration  Refoio 
and  Control  Act  of  1986.  Representig 
the  most  important  change  in  immig;.- 
tion   law   in   20   years,   it  providesia 
legalization  program,  under  certain  o 
ditions,   for  persons  who  entered  i 
United  States  prior  to  January  1,  19 
and  who  lived  here  continuously  siie 
that  time.  An  amendment  to  the  ijt 
allows  for  the  redress  of  discriminatjii 
by  employers  who  refuse  to  hire  e\jo 
properly   documented   aliens,   but  ts 
may  be  difficult  to  prove. 

The  Immigration  and  Control  Act  v  s 
passed  with  many  flaws.  It  provides  hie 
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)r  some,  but  despair  for  many  others, 
ome  undocumented  workers  may  be 
jgalized  but  for  thousands  of  others 
lere  will  be  greater  problems.  For  all 
lose  who  have  entered  the  United 
tates  after  1982  there  will  be  no 
rogram,  no  employment  and  no  place  to 

0. 

For  those  who  are  able  to  produce  the 
ocumentation,  complete  the  physical 
icam  requirements,  and  have  the  neces- 
iry  money,  there  will  be  an  opportunity, 
»rthe  first  time  in  many  years  to  them  to 
e  free  from  the  fear  of  being  discovered 
nd  deported. 

The  Unfinished  Story — Hope  and 
ife.  The  wonderful  promise  of  God  to 
lake  all  things  new  is  possible.  New  life 
i  returning  to  villages  in  nations  of 
irica.  Houses  are  being  rebuilt  in 
arthquake-devastated  communities, 
tees  are  being  planted  by  members  of 
16  church  on  eroded  land.  Land  is  being 
leared  to  produce  vegetables  and  farm 
rops.  Water  systems  using  the  "hydra- 
am"  pump  are  bringing  water  to  isolated 
jmmunities.  Children  are  living.  Com- 
lunities  are  becoming  whole  again.  Men 


and  women  are  called  to  Jesus  Christ. 

These  are  illustrations  that  occur  daily 
in  the  lives  of  men,  women  and  children 
around  the  world.  They  give  testimony  to 
the  presence  of  God  making  things  new 
in  the  lives  of  His  people.  They  give 
testimony  to  the  work  and  life  of  the 
United  Methodist  Church  in  mission. 

Midway  though  the  next  quadrennium 
UMCOR  will  celebrate  its  50th  birthday. 
UMCOR  was  called  into  being  to  be  a 
"voice  of  conscience  among  people  called 
Methodists".  Though  the  years,  men  and 
women  of  the  church  have  responded.  As 
the  needs  of  God's  people  continue  in  an 
often  hurting  world,  the  "unfinished" 
ministry  of  UMCOR  also  continues  —  as 
men  and  women  of  the  church  continue  to 
respond  and  despair  gives  way  to  hope, 
and  death  gives  way  to  life. 

General  Board  of  Global 
Ministries 

Bishop  James  M.  Ault,  president 
Randolph  W.  Nugent,  general  secretary 
Stephen  Brimigion,  treasurer 
Betsy  K.  Ewing,  associate  general  secretary, 
administration  (Through  April  1985) 


Lorene  Wilbur,  associate  general  secretary, 
administration  (From  April,  1986) 

National  Program  Division 

Bishop  Kenneth  W.  Hicks,  president 
Rene  0.  Bideaux,  deputy  general  secretary 

Women's  Division 

Carolyn  M.  Marshall,  president 
Theressa  Hoover,  deputy  general  secretary 

World  Program  Division 

Bishop  Roy  I.  Sano,  president 

Peggy  Billings,  deputy  general  secretary 

Health  and  Welfare  Ministries 
Program  Department 

Bishop  Edsel  A.  Ammons,  chairperson 
John  A.  Murdock,  associate  general  secretary 

Mission  Education  and  Cultiva- 
tion Program  Department 

Carolyn  H.  Oehler,  chairperson 

Betty  Thompson,  associate  general  secretary 
(Through  November,  1987) 

Keith  A.  Muhleman,  associate  general  secre- 
tary (From  December,  1987) 

Mission  Personnel  Resources 
Program  Department 

Sharon  Brown  Christopher,  chairperson 
Josephine  Harris,  associate  general  secretary 
(Through  August,  1987) 

United  Methodist  Committee  on 
Relief  Program  Department 

Bishop  Roy  C.  Clark,  chairperson 

Norma  Kehrberg,  associate  general  secretary 


Appendix  I— Missionary  Conferences 


'Missionary  Conferences  are  estab- 
3hed  by  the  General  Conference  with 
lecific  relation  to  the  National  Program 
ivision  of  the  General  Board  of  Global 
'inistries  to  fulfill  the  general  church 
ission   responsibility   within    certain 
!Ographic  areas  with  certain  consti- 
'.encies  and  under  certain  conditions  as 
mission  structure  reflecting  the  objec- 
vea  of  the  National  Program  Division  of 
e  General  Board  of  Global  Ministries. 
The  1984  General  Conference  required 
e  National  Program  Division  to  report 
I  the  Missionary  Conferences'  life  and 
inistry,  with  special  attention  being 
ven  to  leadership  development,  finan- 
il  support  and  congregational  develop- 
snt.  The  National  Program  Division 
,bmits  to  the  1988  General  Conference 
'e  following  report,  which  has  been 
epared  through  continuing  work  with 
e  Missionary  Conferences  and  specifi- 
lly  with  the  Joint  Missionary  Confer- 
ee established  by  the  Division. 
The  Red  Bird,  Alaska  and  Oklahoma 
lian  Missionary  conferences  have  a 
ique  role  in  the  United  Methodist 
:  iiurch's  strategy  for  national  mission. 


They  are  centers  for  ministry  in  areas  not 
easily  served  by  mainstream  connection- 
al  structures.  They  bring  the  Good  News 
of  Jesus  Christ  to  people  pushed  out  of  the 
mainstream  by  economics,  geography 
and  culture. 

The  parishes  of  these  three  missionary 
conferences  pay  100  percent  of  their 
apportionments — and  rank  high  in  the 
church  in  per  capita  second-mile  giving 
through  the  Advance.  Their  response  to 
the  needs  of  others  comes,  strikingly,  out 
of  some  of  the  poorest  areas  of  our  nation. 
Their  congregations  continue  to  struggle 
for  self-support.  However,  the  congrega- 
tions of  the  missionary  conferences  are  in 
need  of  continued  support  from  the  rest  of 
the  church. 

During  the  past  quadrennium,  all 
three  missionary  conferences  have  spent 
much  time  and  energy  on  comprehensive 
plans  for  ministry  and  mission  within 
their  bounds.  This  report  highlights  their 
goals  and  accomplishments  in  the  areas 
of  leadership  development,  financial  de- 
velopment and  congregational  develop- 
ment. 


Red  Bird  Missionary  Conference. 

Historically,  the  area  served  by  the  Red 
Bird  Missionary  Conference  has  been 
both  culturally  and  economically  remote. 
The  conference,  a  part  of  our  heritage  as 
part  of  the  former  Evangelical  United 
Brethren  Church,  carries  on  a  unique 
ministry  of  preaching,  teaching  and 
healing  in  some  of  the  poorest  communi- 
ties of  Appalachia. 

Leadership  Development:  During  the 
past  quadrennium  the  Red  Bird  Mission- 
ary Conference  has  developed  a  high 
level  of  support  for  the  Catch  the  Spirit 
emphasis  of  the  United  Methodist 
Church.  It  has  implemented  significant 
"leading  and  caring"  ministries  through- 
out its  churches.  It  has  provided  a  new 
training  vehicle  and  resources  for  Chris- 
tian education  in  local  churches  and  for 
support  of  United  Methodist  Men  and 
Youth  groups.  The  conference  has  devel- 
oped a  counselling  and  training  program 
for  its  camping  emphases  which  shows 
great  promise  of  producing  new  leader- 
ship. Conference  programming  has  cen- 
tered around  the  development  of  creativi- 
ty in  leadership  and  leadership  develop- 
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ment  issues  for  service  at  the  highest 
level  of  mission  and  ministry  within  the 
Conference.  The  conference  maintains 
strong  ites  to  the  Appalachian  Develop- 
ment Committee  and  CORA  (Commis- 
sion on  Religion  in  Appalachia). 

Financial  Development:  Red  Bird 
struggles  to  move  towards  self-support 
in  its  parishes,  even  as  it  ranks  second  in 
the  denomination  in  per  capita  giving. 
The  conference  is  proud  of  the  fact  that  it 
has  continued  thoughout  this  quadren- 
nium  a  history  of  100%  giving  to  World 
Service  for  The  United  Methodist 
Church.  The  conference  includes  Red 
Bird  Mission,  Inc.,  Red  Bird  Medical 
Center,  and  Henderson  Settlement.  The 
Red  Bird  Missionary  Conference  has 
received  and  deeply  appreciates  the  con- 
tinued strong  support  of  United  Method- 
ist congregations  across  our  nation  for 
the  General  Advance  program  and  sup- 
port from  United  Methodist  Women.  In 
1986,  Advance  giving  increased  over  the 
previous  year  by  $182,000  to  a  total  of 
$1.2  million.  This  Advance  support 
allows  the  Red  Bird  Missionary  Confer- 
ence to  do  many  institutional  ministries 
which  otherwise  would  simply  not  be 
possible  within  this  remote  region. 

Congregational  Development:  During 
the  past  quadrennium  the  Red  Bird 
Missionary  Conference  has  received  one 
new  church  from  the  Kentucky  Confer- 
ence, has  developed  a  new  supervised 
ministry  program,  has  developed  a  faith 
ministry  center,  has  worked  at  develop- 
ing stronger  ties  of  cooperation  with  the 
Barbourville  District  which  surrounds  it, 
and  has  placed  a  great  deal  of  emphasis 
on  revitalization  through  comprehensive 
planning.  The  conference  has  fostered  a 
self-study  program  in  cooperation  with 
the  Barbourville  District,  to  identify 
strategic  parishes  for  ministry  and  mis- 
sion, both  in  new  church  development 
and  redevelopment.  In  addition,  a  lay 
pastors'  school  shows  great  promise  in 
developing  additional  leadership  for  the 
conference. 

Alaska  Missionary  Conference.  The 

strategic  planning  process  now  being 
concluded  within  the  Alaska  Missionary 
Conference  has  led  to  the  identification  of 
three  new  directions  in  ministry  and 
mission: 

1.  New  Church  Ministries, 

2.  Parish  Vitalization, 

3.  Native  ministries. 
Congregational  Development:  During 

the  past  quadrennium,  the  Alaska  Mis- 


sionary Conference  chartered  three  new 
congregations  and  started  two  new  min- 
istries (with  Korean  Americans  and 
Pacific  Island  populations).  The  develop- 
ment of  these  ministries  and  other 
ministries  based  in  existing  congrega- 
tions has  been  seriously  hampered,  if  not 
crippled,  within  the  last  year  of  this 
quadrennium  by  the  economic  crisis  of 
the  State  of  Alaska,  This  crisis  is  project- 
ed to  continue  for  a  good  deal  of  the 
forthcoming  quadrennium. 

Leadership  Development:  In  terms  of 
future  conference  planning,  the  state 
financial  crunch  will  doubtless  have  an 
impact  on  capitalization,  especially  with 
regard  to  the  development  of  conference- 
wide  staffing,  pastoral  support  programs, 
and  program  financing.  Alaska  will  need 
continuing  support  from  the  "lower  48" 
in  the  area  of  its  ministry  and  mission 
with  Native  ministries  and  in  the  devel- 
opment of  adequate  conference  program 
staff.  In  the  area  of  leadership  develop- 
ment, the  conference  is  particularly 
focusing  on  leadership  development  in 
Native  ministries. 

Financial  Development:  The  coming 
quadrennium  will  bring  the  need  for 
stronger  promotional  emphases  especial- 
ly with  regard  to  Advance  giving  oppor- 
tunities within  Alaska.  Advance  support 
to  Alaska  Missionary  Conference  grew 
$61,000  between  1985-86,  but  only 
reached  a  total  of  $121,000.  This  Ad- 
vance program  and  its  continued  support 
is  a  critical  factor  in  the  eventual 
self-determination  and  self-support  of 
churches  within  the  Conference. 

Oklahoma  Indian  Missionary  Con- 
ference. Leadership  Development:  Okla- 
homa Indian  Missionary  Conference 
during  the  last  quadrennium  has  made 
significant  strides  toward  identifying  its 
needs  in  the  area  of  both  clergy  and  lay 
ministries  in  the  annual  conference. 
Recruiting  and  enlistment  of  Native 
Americans  to  serve  both  tribal  needs  and 
conference  development  is  a  high  priority 
within  the  annual  conference.  The  con- 
ference reports  five  new  candidates  for 
the  ordained  ministry  and  has  also 
started  a  ministry  with  the  deaf  It  is 
considering  an  intern  program  which 
will  bring  in  additional  mission  person- 
nel and  sees  the  need  to  move  from 
short-term  to  long-term  recruitment  if 
significant  impact  is  to  be  made  on  the 
leadership  needs  of  the  conference. 

OIMC  has  identified  special  needs  in 
the  area  of  youth  work  and  communica- 


tions, specifically  in  the  promotion  > 
Advance  giving  for  churches  of  th 
conference.  In  1987,  the  conference  papc 
was  restarted.  The  comprehensive  pla 
developed  by  the  conference  provides 
clear  picture  of  the  need  to  focus 
children  and  youth,  leading  them  towai 
possible  church  vocations. 

Financial  Development:  The  Oklah 
ma  Indian  Missionary  Confemce  hi 
critical  problems  with  the  widening 
salary  and  pension  gap  between  pastor, 
leadership  within  the  conference  and  tl 
denominational  average  compensatio 
It  is  becoming  clear  that  this  gap 
broadening  rather  than  narrowing  as 
years  pass.  Three  new  conference  si 
positions  are  envisioned  to  impleme; 
the  work  of  the  comprehensive  plannii| 
process:  one  in  new  ministries,  especial 
in  the  area  of  congregational  develo 
ment;  one  in  communications,  especial 
to  promote  the  Advance;  and  one  wi 
children  and  youth.  1 


Issues  Common  to  All  Missionai 
Conferences.  The  missionary  conff 
ences  share  a  common  bond  in  many 
the  struggles  they  face  in  ministry 
mission  with  colleague  conferences  in  tl 
United  Methodist  connection.  There  ii 
common  bond  in  the  inequities  betw^ 
the  missionary  conferences  and  the  re, 
lar  annual  conferences  of  the  Unit* 
Methodist  connection.  In  resources  ai 
leadership  the  missionary  conferenci 
all  struggle  at  levels  well  below  those  ■' 
traditional  conference  structures. 

The  three  missionary  conferenc 
share  a  commitment  to  implementii 
comprehensive  planning  processes  coi 
pleted  this  quadrennium.  Comprehe' 
sive  planning  is  vital  to  the  wise  utiliz 
tion  of  critical  resources  in  the  lives  (' 
these  conferences.  Given  the  need  ■ 
utilize  general  church  resources  at  a  hi| 
level,  the  missionary  conferences  a 
forced  to  give  high  priority  to  their  nee|i 
before  making  program  decisions. 

Of  most  importance  within  the  life  " 
these  missionary  conferences  is  the  cri 
cal  issue  of  self-determination.  All  thr; 
of  these  conferences  need  to  look  at  wh- 
their  ultimate  structural  relationsb 
within  The  United  Methodist  Chur. 
might  be.  Some  face  the  possibility 
being  combined  with  districts  in  contig- 
ous  annual  conferences,  some  with  t' 
possibility  of  being  unique  districts  £• 
pended  to  an  existing  annual  confereni, 
and  still  the  possibility  exists  for  one  f" 
more  of  the  missionary  conferences  i 
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«come  a  full  annual  conference  in  its 
wn  right. 

All  of  the  missionary  conferences  see 
hemselves  as  ways  of  giving  unique 
xpression  to  the  national  mission  strate- 
y  of  The  United  Methodist  Church.  All 
ave  heavy  needs  for  concentrated  lead- 
rship  development,  including  laity  and 
lergy  and  the  development  of  indige- 
ous  leadership.  In  some  cases  it  is  vital 
D  the  future  of  the  conference  that 
Wigenization  of  existing  leadership  be 
)stered  on  a  very  large  and  serious  scale, 
n  all  of  these  conferences  congregational 
evelopment  and  redevelopment  is  the 
'ey  to  the  future  strength  of  the  annual 
inference.  All  three  conferences  affirm 
le  continuation  of  mission  personnel  as 
'  vital  ingredient  in  their  life  and 
linistry,  and  the  General  Board  of 
'lobal  Ministries,  through  its  Mission 
ersonnel  Resources  Program  Depart- 
lent,  helps  recruit  needed  persons  for 
lat  task. 

Financially,   the   missionary   confer- 
nces  jointly  affirm  the  Advance  giving 
rogram   of  the   church,    the    support 
jceived  from  the  connectional  church 
snerally,  and  the  capitalization  assist- 
nce  of  the  General  Board  of  Global 
linistries.    These    are    vital    lines    to 
laintain   the   integrity   of  conference 
jvelopment  and  future  directions. 
One  of  the  unique  ways  in  which  the 
lissionary  conferences  serve  The  United 
[ethodist  Church  and  their  community 
in  their  solidarity  with  the  disenfran- 
lised  within  their  bounds.  Possibly  in 
D  other  connectional  conference  struc- 
ire  is  there  as  close  an  affinity  between 
senfranchised  persons  and  the  life  of 
ie  annual  conference.  In  most  of  our 
aditional  annual  conference  structures 
le  leadership  is  drawn  from  the  upper 
-iddle  class  of  the  constituency  of  that 
inual  conference.  In  OIMC  and  Red 
ird  missionary  conference,  there's  a 
ear  and  heavy  reliance  upon  input  from 
id  ministry  with  disenfranchised  per- 
ms as  the  very  heart  of  conference  life. 
Another  common  thread  running 
irough  the  fabric  of  missionary  confer- 
ice  life  is  that  of  an  insecure  economic 
ise  among  its  constituency.  In  Red  Bird 
iverty  is  at  a  very  high  level  among  the 
embers  of  The  United  Methodist 
;aurch.  In  the  Oklahoma  Indian  Mis- 
.anary  Conference  per  capita  income  is 
^nong  the  lowest  in  the  nation.  In  the 
laska  Missionary  Conference,  while  the 
membership   may   not   be   among  the 
"orest,  the  state's  fragile  economic  base 


is  a  continuing  problem  in  conference 
ministry  and  mission. 

All  three  missionary  conferences  are 
strongly  supported  through  appropriated 
funds  of  the  National  Program  Division, 
in  addition  to  giving  through  the  General 
Advance. 

Other  common  problems  in  the  lives  of 
these  conferences  are:  the  continuing 
wrestling  with  the  United  Methodist 
identification  in  their  respective  com- 
munities, and  the  need  to  be  always 
reaching  for  self-government,  self-prop- 
agation and  self-support. 

Critical  Issues  Unique  to  Each  Con- 
ference. Each  of  the  missionary  confer- 
ences has  issues  unique  to  it  which  need 
to  be  clearly  understood  by  The  United 
Methodist  Church  in  order  to  appreciate 
the  ministry  and  mission  of  that  confer- 
ence. 

Alaska  Missionary  Conference  faces 
issues  of  an  expanded  geographical  base, 
making  it  almost  impossible  for  ongoing 
meetings  of  conference  leadership,  large 
unchurched  regions,  and  extremely  large 
non-membership  constituencies  partici- 
pating in  the  life  of  the  church,  an 
extraordinarily  high  percentage  of  youth 
and  younger  population,  and  a  very  high 
turnover  in  the  membership  of  the 
churches  within  the  conference.  Eigh- 
teen percent  of  the  Alaska  population  is 
Native,  yet  very  little  Native  ministry 
occurs  within  the  life  of  the  church,  with 
the  exception  of  Nome. 

In  Red  Bird  Missionary  Conference  the 
role  of  the  national  mission  agencies  as 
an  integral  part  of  the  conference  life  has 
been  historically  strong  and  important. 
The  conference  wrestles  now  with  ques- 
tions of  clarifying  authority  and  struc- 
ture within  the  life  of  the  annual  confer- 
ence. It  is  an  area  of  intense  geography 
and  yet  with  extreme  difficulty  reaching 
persons  who  live  in  some  very  remote 
places.  The  conference  is  now  enjoying 
extraordinarily  positive  cooperation 
with  the  Kentucky  Conference. 

In  the  Oklahoma  Indian  Missionary 
Conference  there  are  tribal,  cultural  and 
language  differences  which  make  it 
highly  problematic  to  identify  common 
theology  and  missional  direction  for  the 
annual  conference.  The  107  congrega- 
tions of  the  conference  minister  to  39 
different  tribes,  each  with  its  own  lan- 
guage and  cultural  distinctiveness. 
There  is  a  very  high  family  identification 
within  each  of  the  local  churches,  making 
it  difficult  at  times  to  reach  new  mem- 


bers. The  Oklahoma  Indian  Missionary 
Conference  covers  three  states  and  its 
members  are  often  far  removed  geogra- 
phically from  the  church  where  they 
belong.  It  is  the  only  one  of  the  mission- 
ary conferences  with  all  indigenous  lead- 
ership and  an  entirely  indigenous  mem- 
bership. It  is  the  only  missionary  confer- 
ence with  a  district  structure  and  district 
superintendents.  And  it  is  the  only 
conference  struggling  with  an  excruciat- 
ingly low  level  of  ministerial  support 
among  its  ministerial  members. 

In  concluding  this  report,  the  mission- 
ary conferences  wish  to  reaffirm  the 
present  missionary  conference  organiza- 
tional structure  and  to  affirm  continued 
development  of  the  missionary  confer- 
ence concept  and  its  meaning  in  the  life 
and  role  of  The  United  Methodist 
Church.  The  National  Division  supports 
the  request  on  the  part  of  these  three 
missionary  conferences  to  affirm  contin- 
ued strong  denominational  support  fi- 
nancially for  their  work.  It  further 
affirms  the  request  of  the  Oklahoma 
Indian  Missionary  Conference  for  imme- 
diate attention  by  the  General  Board  of 
Pensions  to  the  pension  problem  which 
plagues  its  ministry  and  mission. 

These  missionary  conferences  contin- 
ue to  struggle  in  ways  in  which  most 
United  Methodists  can  never  imagine 
with  the  true  meaning  of  being  disciples 
of  Jesus  Christ  in  cultures  and  settings 
that  have  high  concentrations  of  Ameri- 
can social  disorder  and  disorientation. 
They  perform  a  vital  link  in  the  chain  of 
mission  through  which  The  United 
Methodist  Church  gives  expression  to  its 
Wesleyan  heritage  of  a  vital  and  creative 
Christian  faith. 


F-54 


DAILY  CHRISTIAN  ADVOCATE 


Advance  Editio 


Appendix  II— Missioil  2000 

A  Call  to  Three  Quadrennia  of  Growth  for  The  United  Methodist  Church 


Mission  2000  is  a  call  to  every  United 
Methodist  to  make  the  evangelical  heri- 
tage of  the  Wesleyan  tradition  a  living 
witness  once  again  in  our  midst.  It  is  a 
call  to  new  growth  in  numbers  and  also  to 
spiritual  and  missional  growth  in  ways 
that  radically  change  lives.  This  is  a  call 
to  each  United  Methodist  Christian  to 
examine  anew  the  vows  for  membership 
in  our  church  and  to  ask  God  to  help  give 
expression  to  those  in  ways  that  convince 
others  of  God's  living  presence  in  our 
midst. 

In  the  pages  that  follow,  we  will  not 
recount  the  statistics  of  a  denomination 
where,  for  several  decades,  growth  has 
been  curtailed.  There  are  many  volumes 
available  to  show  from  any  viewpoint, 
the  causes  and  effects  of  our  numerical 
drift.  We  will,  however,  focus  on  a  holistic 
approach  to  spiritual  and  corporate  re- 
newal, giving  careful  attention  to  specific 
opportunities  and  programs  for  United 
Methodist  growth  and  development  in 
the  next  12  years. 

There  are  many  possibilities  for  our 
renewed  growth  (when  we  speak  of 
growth  in  this  document,  we  are  speak- 
ing of  spiritual,  missional  and  member- 
ship growth).  If  we  will  discipline  our- 
selves throughout  the  church,  the  Spirit 
of  God  will  strengthen  our  efforts  in  vital 
new  ways  to  bring  the  Wesleyan  message 
of  personal  piety,  holy  living  and  evan- 
gelical fervor  to  fruition  in  our  church. 
The  General  Board  of  Global  Ministries 
is  committed  to  this  effort  and  invites  our 
colleagues  in  faith  to  share  in  this 
pilgrimage. 


The  Mission  2000  Plan 

The  Mission  2000  plan  calls  for  four 
achievements  on  the  part  of  our  church. 

1.  200  New  United  Methodist  congrega- 
tions per  year  between  1988  and  the 
year  2000. 

2.  200  United  Methodist  churches  rede- 
veloped per  year  between  1988  and 
the  year  2000. 

3.  2,000,000  new  members  on  Profession 
of  Faith  each  quadrennium  between 
1988  and  the  year  2000, 

4.  $200,000,000  between  1988  and  2000 
for  congregational  development. 


The  Mission  2000  Programs 

The  following  components  of  a  denomi- 
national program  to  restore  church 
growth  are  suggested  for  consideration. 
A  great  many  of  those  are  programs  of 
the  General  Board  of  Global  Ministries. 
This  board,  however,  must  act  in  concert 
with  the  other  major  resources  of  the 
church  if  the  full  impact  of  mission 
gro%vth  is  to  be  realized. 

Program  I.  Conference  Com- 
prehensive Planning.  During  the 
past  several  quadrennia  over  half  of  our 
annual  conferences  have  developed  com- 
prehensive plans  for  congregational  de- 
velopment. These  plans  are  at  the  root  of 
our  potential  for  growth  and  develop- 
ment. Such  plans  minimize  the  possibili- 
ty of  internal  conflict  over  the  allocation 
of  scarce  resources  for  new  church  devel- 
opment and  redevelopment.  Without  a 
plan,  there  is  no  systematic  effort  to 
marshall  resources. 

Program  II.  Missional  Congre- 
gation Program.  Most  of  our  conver- 
sations about  the  ethnic  presence  in  the 
United  Methodist  Church  in  the  past  12 
years  have  focused  around  the  missional 
priorities  of  ethnic  minority  congrega- 
tions. It  is  becoming  more  and  more  clear 
that  these  congregations  do  not  reach  out 
to  many  ethnic  persons  in  anglo  com- 
munities who  are  highly  or  historically 
assimilated  into  their  environment.  Our 
church  still  has  a  very  poor  record  of 
attracting  ethnic  minority  persons  in  our 
nominally  white  communities  into  our 
congregations. 

For  this  reason  we  must  make  extra- 
ordinary efforts  in  the  coming  years  to 
bring  ethnic  minority  persons  into  the 
life  of  our  non-ethnic  minority  congrega- 
tions. We  invite  the  General  Board  of 
Discipleship  and  the  Commission  on 
Religion  and  Race  to  enter  with  us  into 
dialogue  on  the  development  of  specific 
denominational  strategies,  resources 
and  programs  for  evangelism  toward  an 
inclusive  church.  We  will  never  have 
true  justice,  love  and  communion  within 
our  United  Methodist  Church  until  our 
congregations  are  totally  inclusive  of 
their  communities,  no  matter  what  the 
racial  distribution  of  populations. 


Program  III.  Quadrennial  Co: 
ferences  Program.  The  annual  coij 
ference  structures  of  The  United  Methou 
ist  Church  are  both  the  lifeblood  an 
stumbling  block  of  our  denomination!; 
life.  They  are  certainly  the  buildin 
blocks  upon  which  our  denomination  hfi 
historically  risen  in  its  ministry  ar 
mission.  But  the  conference  structure 
become  a  stumbling  block  when  we  ai 
about  to  embark  on  a  serious  effort  i 
church  growth  at  one  critical  point. 

Denominational  growth  requires  tl^ 
capacity  to  move  resources  from  one  are 
of  the  country  to  another.  Financi; 
resources  and  personnel  must  be  mobi 
in  order  to  concentrate  them  in  ari 
where  their  impact  is  most  needed 

The  quadrennial  conference  progr; 
calls  upon  The  United  Methodist  Chun 
to  designate  the  top  ten  annual  confe. 
ences  each  quadrennium  in  terms  i 
numbers  and  percentage  of  populatic 
growth  as  priority  national  mission  fielc 
for   congregational   development.   Th' 
designation  will  mean  that  such  confe  1 
ences  will  receive  priority  of  funding  ar 
staff  time  from  general  agencies  acroi 
the  church  to  assist  with  their  hig 
potential  for  contributing  to  the  growt 
of  The  United  Methodist  Church.        1 


Program  IV:  Penturbian  Couit 
ties  Program.  The  United  States  h^ 
undergone  a  number  of  migrations  duJ  ^ . 
ing  the  past  200  hundred  years.  Seven|  H 
demographers  are  predicting  the  fift'  " 
major  migration  is  about  to  take  plac]    , 
The  name  Penturbian  derives  from  th| 
fifth  urban  migration.  This  migratic 
was  suggested  in  the  1970's  when  popul. 
tions   began   moving   from   urban   ar 
suburban  to  rural  or  exurban  centeri 
These  are  often  areas  which  flourishes, 
significantly  75  to  100  years  ago  but  hav  ■ 
since  declined  or  remained  stable.  The 
include  counties  with  substantial  sma 
cities  at  their  hub  which  provide  cultur. 
and  economic  centers  but  are  large 
rural  in  surrounding  areas. 

Under  the  Pentubian  Counties  pr 
gram.  The  United  Methodist  Chure 
through  the  respective  annual  confe 
ences  will  conduct  an  intensive  evala 
tion  of  these  areas  and  develop  plans  f( 
United  Methodist  ministry  and  missic: 
within  their  bounds.  Special  attentic 


ii 


advance  Edition 


DAILY  CHRISTIAN  ADVOCATE 


F-55 


in  be  given  in  these  counties  to  early 
.nd  acquisition  where  new  congrega- 
ons  are  envisioned,  relocation  and  rede- 
jlopment  of  strategic  congregations 
ithin  the  boundaries  of  these  counties, 
/aluation  of  ethnic  minority  popula- 
ons  and  their  need  for  United  Methodist 
Ministries. 

Program  V:  Congregational  De- 
Blopment  Centers.  Congregational 
'evelopment  Centers  are  locations 
^ross  the  church  where  key  personnel 
in  be  placed  at  or  near  concentrations  of 
■owth  in  order  to  assist  judicatory 
)dies.  Under  this  program,  one  new 
nter  will  be  established  during  each  of 
e  next  three  quadrennia. 
The  Congregational  Development 
anters  will  include  personnel  from  the 
'eneral  Board  of  Global  Ministries  and 
■e  General  Board  of  Discipleship. 
These  persons  will  work  closely  togeth- 
'  with  coordination  of  the  centers  as- 
?ned  to  the  Joint  Committee  on  Con- 
egational  Development.  Their  purpose 
ill  be  to  bring  a  coordinated  program  of 
mominational  resourcing  to  the  locale 
',  which  they  work.  Their  work  will  focus 
lavily  on  strategic  plainning,  consulta- 
)n  with  new  church  starts  and  redevel- 
ment,  mobilization  of  resources,  and 
livery  of  financial  and  technical  re- 
urces. 

The  centers  will  provide  an  excellent 
portunity  for  hands-on  guidance  by  the 
neral  agencies  of  the  church  to  actual 
arts  and  would  give  greater  assurance 
success  in  new  church  and  redevelop- 
^nt  endeavors. 
I 

'Program  VI:  Land  Banking 
rogram.  There  is  a  great  and  crying 
ed  throughout  our  church  for  property 
be  used  in  new  church  development.  In 
eas  where  grovrth  is  happening  at  the 
3St  rapid  pace,  land  prices  are  often 
ohibitive  by  the  time  the  church  is 
idy  to  invest  in  a  given  community, 
storically,  our  denomination  has  fared 
ill  in  acquiring  sites  from  five  to  20 
ars  prior  to  their  usefulness  to  start  a 
w  church. 

The  following  methods  of  utilizing  land 
nking  are  possible: 

Direct  purchase  of  potential  building 

sites. 

Purchase  of  tracts  in  which  potential 
'building  sites  are  included  with  the 
'  intent  of  liquidating  the  balance. 

Receipt  of  ground  (donated)  for  build- 
'  ing  sites. 


4.  Receipt  of  ground  (donated)  for  liqui- 
dation with  the  intent  to  use  the 
proceeds  in  another  site  acquisition. 

5.  Purchase  of  ground  for  the  express 
purpose  of  holding  it  as  an  investment 
which,  when  liquidated,  will  provide  a 
basis  for  purchase  of  a  potential 
church  site. 

6.  Joint  purchases  with  a  congregation 
of  potential  church  sites. 

7.  Joint  purchases  with  an  annual  con- 
ference, district  or  other  appropriate 
conference  agency  of  ground  to  be  held 
for  a  local  congregation. 

8.  Such  other  ventures  as  may  seem  to 
the  board  of  directions  to  be  in  the  best 
interest  of  site  acquisition  for  new  or 
relocating  United  Methodist 
churches. 

The  Land  Banking  Program  will  be 
established  by  the  National  Program 
Division  of  the  General  Board  of  Global 
Ministries.  It  will  be  staffed  by  the 
general  board  and  will  operate  out  of  its 
offices. 

Program  VII:  The  Council  of 
Bishops  Builders  Fund.  Historic- 
ally, much  work  in  congregational  devel- 
opment has  been  done  by  conference  or 
district  builders  clubs.  These  have  gen- 
erated monies  for  specific  project  on  call, 
usually  two  or  four  times  each  year.  The 
Bishops  Builders  Fund  can  utilize  that 
tradition  for  larger  givers  across  The 
United  Methodist  Church.  The  Fund 
would  network  persons  of  substantial 
giving  capacity  across  the  church  who 
are  committed  to  congregational  devel- 
opment. It  will  target  persons  who  can 
give  $10,000  to  $1,000,000  per  year  or 
more  for  new  and  redeveloping  churches. 
Its  operations  will  be  as  follows: 
The  Fund  will  be  administered  by  a 
committee  of  10  persons:  five  Bishops 
(one  from  each  Jurisdiction)  and  one 
lay  persons  from  each  Jurisdiction. 

Program   VIII.    Recapture   of 
Returned  Donation  Funds.  At  the 

present  time  the  General  Board  of  Global 
Ministries  holds  about  45  million  dollars 
worth  of  liens  on  properties  where  dona- 
tions have  been  given  to  congregations 
over  the  last  100  or  more  years.  These 
donations  are  called  conditional  grants 
or  conditional  donations  because  the 
funds  are  made  available  to  the  congre- 
gation on  condition  that  it  remain  a 
United  Methodist  church.  The  donations 
are  given  not  for  the  use  of  the  congrega- 


tion in  an  unconditional  way,  but  contin- 
gent upon  the  use  of  a  particular  building 
or  facility  in  a  particular  way.  At  the 
discontinuance  of  that  particular  use,  the 
funds  are  to  be  returned  to  the  General 
Board  of  Global  Ministries  without  inter- 
est. 

During  the  1988  to  1992  quadrennium 
the  existing  policy  on  these  funds  will 
continue  in  place.  Beyond  1992,  it  is 
recommended  that  the  National  Pro- 
gram Division  engage  in  a  systematic 
effort  to  reclaim  funds  for  the  purposes  of 
new  conditional  grants  in  congregational 
development  by  contacting  congrega- 
tions holding  existing  grants  and  en- 
couraging the  release  of  these  funds. 

Program  IX.  Ventures  in  Lead- 
ership. The  Ventures  in  Leadership 
program  is  a  pilot  project  now  being 
modeled  in  the  California-Nevada  An- 
nual Conference  as  a  joint  venture  with 
the  Joint  Committee  on  Congregational 
Development.  This  program  calls  for  the 
conference  to  establish  a  significant 
number  of  new  ethnic  congregations 
during  a  concentrated  period  of  time 
using  its  own  resources  plus  those  of  the 
Joint  Committee. 

The  Ventures  in  Leadership  Program 
can  be  expanded  into  a  denominational 
effort  to  recruit,  train  and  deploy  new 
leadership  for  ethnic  minority  congrega- 
tions. 

At  a  national  level,  the  program  can 
provide  a  key  link  in  the  supply  of  crucial 
leadership  now  missing  across  The  Unit- 
ed Methodist  Church.  The  Ventures  in 
Leadership  Program  will  be  implement- 
ed through  the  Joint  Committee  on 
Congregational  Development. 

Program  X.  National  Mission 
Churches.  It  is  increasingly  difficult 
for  annual  conferences  to  be  in  mission  in 
critical  urban  settings  where  leadership 
is  constantly  in  flux  and  population 
changes  render  a  neighborhood  unstable. 
The  National  Mission  Churches  Program 
is  aimed  at  these  communities. 

Under  this  program,  the  annual  con- 
ference will  enter  a  consulting  relation- 
ship with  the  National  Program  Division 
in  which  the  division,  if  it  agrees,  will 
take  over  administration  of  this  parish  as 
a  mission  for  a  predetermined  period  of 
time.  During  this  period,  clergy  appoint- 
ed to  the  parish  will  be  essentially 
national  missionaries  with  training,  su- 
pervision and  resourcing  provided  to 
them  by  the  National  Program  Division. 
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The  contract  between  the  National  Pro- 
gram Division  and  the  conference  will  be 
for  the  remissioning  of  this  congregation 
over  a  given  number  of  years. 

Program  XI.  Regional  Con- 
struction Services.  Over  the  past 
twenty-five  years  or  more  the  National 
Program  Division  has  offered  construc- 
tion services  to  smaller  and  more  mis- 
sional  congregations  in  the  southcentral 
United  States.  In  1986,  the  division 
launched  a  joint  venture  with  the  Cali- 
fornia Pacific  and  California  Nevada 
Conferences  for  the  creation  of  a  new 
construction  unit  those  annual  confer- 
ences. The  results  have  been  exceptional. 

This  part  of  the  "Mission  2000"  plan 
calls  for  regional  construction  services 
within  reach  of  every  United  Methodist 


Report  on  Korean- American 
Mission  Structure 

Petition  Number:  1250-GM-3000-R;  GBGM. 

I.  Introduction 

The  1984  General  Conference  took 
action  (Calendar  Item  1062)  to  have  the 
General  Board  of  Global  Ministries  "con- 
sider appropriate  missionary  structures 
to  strengthen  Korean  language  minis- 
tries and  new  church  development,"  and 
"render  a  progress  report  to  the  General 
Conference  at  its  next  official  session." 
Thereby,  the  General  Board  of  Global 
Ministries  is  submitting  this  progress 
report. 

II.  Actions  Taken 

1.  In  response  to  the  1984  General 
Conference  action  regarding  Korean- 
American  Mission  Structure,  the  Mis- 
sion Development  Committee  of  the 
General  Board  of  Global  Ministries  ap- 
pointed a  Task  Force  on  Korean  Ameri- 
can Mission  Structure,  whose  work  and 
recommendation  led  to  a  major  consulta- 
tion meeting  held  on  May  16-28,  1985. 
This  event  was  designed  by  and  com- 
posed of  representatives  of  the  Council  of 
Bishops  (COB)  and  National  Association 
of  Korean  American  United  Methodist 
churches  (NAKAUMC),  along  with 
directors  and  staff  of  the  General  Board 
of  Global  Ministries  (GBGM)  as  part  of 
the  "continuing  consultation"  specified 
by  the  General  Conference  action. 

2.  After  a  series  of  further  discussion 


Congregation.  An  agent  or  agents  will  be 
at  work  in  all  areas  experiencing  hea\'y 
construction  demand.  Most  essentially, 
these  services  can  be  available  in  the 
West,  Southcentral  and  Southeast  parts 
of  the  United  States.  It  will  be  helpful, 
also,  to  do  this  in  the  Northeast  where  a 
great  deal  of  reconstruction  and  redevel- 
opment is  taking  place. 

Program  XII.  Partners  in  Con- 
gregational Development.  The 

Partner  in  Congregational  Development 
program  is  an  Advance  Special  approved 
by  the  General  Council  on  Ministries  in 
1986.  This  program  calls  for  $24,000,000 
in  advance  giving  each  quadrennium  for 
congregational  development.  Congrega- 
tions are  urged  to  become  a  partner  with 
another  new  or  redeveloping  church  in 


Appendix  III 


and  consultations  with  various  constitu- 
ency groupings,  including  the  COB  and 
NAKAUMC  on  September  10, 1985,  the 
Mission  Development  Committee  of  the 
National  Program  Division  submitted  a 
set  of  recommendations  on  Korean- 
American  Ministries,  which  were  adopt- 
ed by  the  National  Program  Division  on 
October  14,  1985  and  by  the  General 
Board  of  Global  Ministries  on  October  25, 
1985.  Accordingly,  a  policy  was  adopted 
which  states  that  there  be  a  Korean 
American  Ministries  emphasis  for 
the  National  Program  Division  (NPD) 
and  that  the  Division  establish  a 
National  Committee  on  Korean- 
American  Ministries  to  provide 
major  guidance  for  this  emphasis. 

3.  In  order  to  implement  the  division's 
emphasis  on  Korean-American  minis- 
tries, an  office  was  set  up  within  Racial 
Ethnic  Ministries  Cluster  of  the  National 
Program  Division,  and  necessary  staff 
positions  have  been  assigned  both  in 
Parish  Ministries  and  Congregational 
Development  Units  to  help  implement 
the  coordination  of  Korean-American 
ministries  and  development  of  the  Kore- 
an-American churches.  The  working 
style  of  the  staff  and  the  National 
Committee  is  to  affirm  and  cooperate 
with  the  existing  jurisdictional  confer- 
ence/episcopal coordinating  processes  for 


order  to  provide  financial,  spiritual ; 
program  support.  During  1988-1992  it 
suggested  that  everj-  United  Methodi 
congregation  adopt  a  developing  chur( 
as  its  partner  in  mission.  Within  th 
program  emphases  will  be  developed  ■ 
encourage  congregations  to  locally  spoi 
sor  a  new  or  redeveloping  church. 

Mission  2000  is  an  exciting  vision  fi 
what  The  United  Methodist  Church  i 
become.  It  is  a  challenge  of  unpreceden 
ed  proportions  for  our  leadership  ai 
membership.  But  this  church  is  up  to  tl 
Great  Commission.  It  is  up  to  "going  in 
all  the  world  and  making  disciples.' 
United  Methodist  Church  is  poised 
ready  to  tell  its  unique  storj-  of  ho 
living,  personal  piety  and  evangelia 
We  are  not  only  "yet  alive"  but  hst 
hardly  begun  to  live.  Praise  God' 


I 


the  fulfillment  of  the  primary  task 
Korean-American  ministries. 

4.  In  July  1986,  the  NTD  called  t 
first  and  organizing  meeting  of  tH|' 
National  Committee  on  Korean-Amei 
can  Ministries  (^NCKAAf)  in  Newan  , 
New  Jersey.  The  primary  task  of  tljl 
NCKAM  is  to  advise  the  National  Pit 
gram  Division  of  ways  to  develop  la 
guage  ministries  and  new  churche 
Since  the  committee  is  composed  ' 
representatives  from  the  Council  of  Bis: 
ops,  National  Association  of  Korea! 
American  United  Methodist  churchf 
jurisdictional  Korean  associations,  Ge 
eral  Board  of  Global  Ministries.  Genei 
Board  of  Higher  Education  and  Mini 
tries.  General  Board  of  Discipleship  a;^ 
observers  from  other  groups  and  age 
cies,  it  has  also  sought  to  stimulate  t 
development  of  networking  the  work  a . 
resources  of  all  United  Methodist  age- 
cies  and  programs  related  to  Korea- 
American  Ministries  and  new  churi  . 
development.  ||^ 

5.  During  the  July  1986  meetirl"^' 
NCKAM  developed  jurisdictional  stra'- 
gies  and  as  a  result  brought  forwardi 
recommendation  that  "regional"  m- 
sions  be  created  by  the  initiatives  f 
College  of  Bishops  of  each  jurisdiction.! 
subsequent  meetings  of  the  committ*, 
as  well  as  in  consultations  in  the  jur)- 
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ictions,  the  concept  of  mission  (Book  of 
•iscipline,  paragraphs  662/3)  has  come 
p  be  understood  with  some  creativity 
nd  flexibility  to  suit  the  ministry  for  the 
powing  Korean-American  immigrant 
pmmunity. 

The  key  concept  which  differs  radically 
cm  the  Mission  described  in  the  1984 
mk  of  Discipline  is  that  in  the  Disci- 
^ine  the  mission  is  seen  as  a  temporary 
lage  to  move  toward  the  provisional  or 
lissionary  conference.  However,  the  Ko- 
>an  language  "mission"  structure  as 
ivisioned  presently  is  that  the  mission 
I  primarily  for  the  purpose  of  enabling 
jjw  congregational  development.  It  is  a 
fCilitating  and  coordinating  means  for 
le  transition  as  well  as  training  period 
"both  Korean  ministers  and  congrega- 
ons  into  the  life  and  mission  of  The 
nited  Methodist  Church.  Thus  newly 
^veloped,  "unchartered,"  or  "redevelop- 
ig"  churches  will  not  remain  in  the 
ission  more  than  necessary  period  of 
me  to  become  self-sufficient  or  char- 


tered. Also,  for  effective  implementation 
and  administration,  "mission  superin- 
tendent" is  seen  as  the  leadership  model 
according  to  the  provisions  made  in  the 
Discipline. 

6.  Specific  accomplishments  and  de- 
velopments that  should  be  noted  are  the 
following.  In  consultation  with  the  Kore- 
an Methodist  Church,  steps  have  been 
taken  to  work  with  annual  conferences  to 
connect  "the  unconnected"  Korean  Meth- 
odist churches  with  The  United  Method- 
ist Church.  Initial  progress  and  imple- 
mentation of  the  Korean  language  "mis- 
sion" plan  has  been  made  in  the 
Northeastern,  South  Central,  Southeast- 
ern and  Western  Jurisdiction.  The  East- 
em  Seaboard  Korean  Provisional  Mis- 
sion (covering  roughly  the  area  of  North- 
eastern Jurisdiction)  began  its  work  on 
October  1987.  The  South  Central  Juris- 
diction Korean-American  mission  will 
begin  its  work  on  January  1,  1988.  The 
Western  Jurisdiction  has  set  July  1 ,  1988 
as  the  target  date  for  beginning  of  work. 


The  Southeastern  Jurisdiction  has  begun 
an  initial  discussion  for  the  establish- 
ment of  a  mission  for  Korean-American 
Ministries. 

III.  The  Unfinished  Agenda 

As  the  present  quadrennium  draws  to 
a  close,  the  opportunities  for  develop- 
ment and  growth  of  the  United  Methodist 
witness  within  the  Korean-American 
communities  is  greater  than  ever. 

The  constructive  efforts  of  1985-88 
quadrennium  has  resulted  in  an  appro- 
priate mission  structure  to  strengthen 
Korean-American  ministries  and  new 
church  development,  further  strategies 
and  resources  need  to  be  developed  and 
implemented  under  this  mission  struc- 
ture. Particularly,  the  National  Com- 
mittee should  continue  to  work  closely 
with  the  jurisdictional  processes  as 
models  of  Korean  language  "mission" 
begin  to  be  implemented. 


jreneral  Board   of  Higher   Education   and 
yiinistry 


.The  1985-1988  quadrennium  has  seen 
amatic  movement  in  the  program  of 
p  General  Board  of  Higher  Education 
|d  Ministry.  Under  the  leadership  of  its 
iSsident,  Bishop  F.  Herbert  Skeete,  the 
,ard  has  aggressively  fulfilled  its  Disci- 
Jiary  responsibilities  for  higher  educa- 
■n  and  professional  ministries  in  The 
lited  Methodist  Church. 
The  leadership  of  the  board,  in  addition 
Bishop  Skeete,  included  the  following 
airpersons  of  the  program  divisions: 
■.  Neincy  Carruth,  Division  of  Higher 
jucation;  Mr.  Jimmy  Carr,  Division  of 
aconal  Ministry;  the  Reverend  Wil- 
.m  Walker,  Division  of  Ordained  Min- 
ry;  and  Bishop  David  Lawson,  Divi- 
,in  of  Chaplains  and  Related  Ministries. 
|S.  Nina  Reeves  served  as  secretary  of 
.e  board  and  Ms.  Martha  Lawrence  was 
iistant  secretary. 

On  January  1,  1988,  Dr.  Roger  Ireson 
came  general  secretary  and  chief  exec- 
ive  officer  of  the  board.  He  succeeded 
i'.  F.  Thomas  Trotter,  who  concluded  14 


years  as  general  secretary  on  December 
31,  1987. 

Significant  programs  of  the  board 
include  the  operation  of  the  Loans  and 
Scholarships  office,  which  has  provided 
$2  million  in  loans  annually  and  $2 
million  in  scholarships  to  United  Meth- 
odist students.  The  University  Senate  is 
related  to  the  board  through  the  Division 
of  Higher  Education  and  has  been  en- 
gaged in  the  important  work  of  monitor- 
ing church  relationships  within  our  col- 
leges and  universities. 

Energetic  programs  for  identification 
and  recruitment  for  ministry  are  carried 
on  by  the  Division  of  Ordained  Ministry. 
Through  the  Ministerial  Education 
Fund,  the  division  participates  in  the 
preparation  of  ministers  for  service  to  the 
church.  Four  ethnic  centers  for  ministry 
are  supported  through  the  division.  Pro- 
grams for  support  of  clergywomen  in  the 
United  States  and  abroad  have  been 
undertaken. 

The   Division   of  Diaconal   Ministry 


sponsored  a  highly  dramatic  and  success- 
ful convocation  on  the  diaconate  in 
November,  1987,  to  celebrate  the  first 
decade  of  the  diaconate.  The  division  has 
published  an  important  historical  study 
entitled  "Called  to  Serve"  to  further  the 
discussion  about  this  important  min- 
istry. 

The  Division  of  Chaplains  and  Related 
Ministries  relates  to  clergy  in  appoint- 
ments beyond  the  local  church.  For  the 
first  time  in  its  history,  the  majority  of 
clergy  under  endorsement  to  this  divi- 
sion were  in  non-military  assignments. 

The  Office  of  Interpretation  of  the 
board  produced  important  books,  award- 
winning  magazines,  dramatic  videos, 
and  supporting  news  coverage  for  the 
activities  of  the  divisions. 

In  addition  to  these  on-going  pro- 
grams, during  the  quadrennium  the 
Board  of  Higher  Education  and  Ministry 
developed  two  major  concepts  that  will  be 
presented  to  the  1988  General  Confer- 
ence. Each  will  have  far-reaching  effects 
in  the  life  of  the  church. 
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$100M  Scholarship 
Endowment  Fund 

Petition  Numben  1080-HE-3000-R  $;  GBHM. 

Be  It  Resolved,  that  the  1988  General 
Conference  of  The  United  Methodist 
Church  affirms  its  ministry  in  higher 
education  by  authorizing  the  General 
Board  of  Higher  Education  and  Ministry 
to  develop  a  $100,000,000  Scholarship 
Endowment  Fund,  the  income  of  which 
will  be  used  for  scholarships  for  United 
Methodist  students. 

Be  It  Further  Resolved,  that  said 
Fund  will  be  raised  by  private  programs 
under  the  leadership  of  the  Board  and  in 
cooperation  with  the  National  Methodist 
Foundation  for  Christian  Higher  Educa- 
tion; said  Fund  to  be  administered  in  the 
established  programs  of  the  General 
Board  of  Higher  Education  and  Ministry. 

The  Africa  Initiative:  A  United 
Methodist  University  for  Africa 

Petition  Number:  1082-HE-3000-R  $;  GBHM. 

1.  THE  VISION 

The  United  Methodist  Church  and  its 
predecessor  denominations  in  the  Wes- 
leyan  tradition  have  been  profoundly 
committed  to  learning  as  a  part  of  the 
Gospel  mission.  Born  in  a  university,  the 
movement  has  always  considered  educa- 
tion central  to  its  evangelistic  outreach. 
There  are  three  reasons  for  this  concern: 

(A)  THEOLOGICAL  To  love  God  one 
must  know  God's  world.  To  know  the 
world,  schools  of  learning  are  necessary. 

(B)  MISSIONAL  To  provide  access  to 
learning  for  persons  who  otherwise 
would  be  deprived  of  that  opportunity. 

(C)  EVANGELICAL  To  educate  women 
and  men  for  leadership  in  the  Church  and 
society. 

Since  the  first  school  was  founded  by 
John  Wesley  at  Kingswood,  England,  in 
1747,  thousands  of  schools  have  been 
established  under  Methodist  auspices.  In 
the  United  States  alone,  more  than  1,200 
schools,  colleges,  and  universities  have 
been  founded  by  our  people  since  1784.  Of 
this  impressive  number,  128  survive  as 
the  strongest  single  group  of  church-re- 
lated institutions  in  the  nation.  Others 
have  separated  from  the  denomination 
over  the  years  and  this  group  includes 
prominent  universities  like  Auburn, 
use.  Northwestern,  Lawrence,  and 
Goucher. 

During  the  period  of  missionary  ex- 
pansion in  the  19th  century,  American 
Methodists  were  instrumental  in  estab- 
lishing schools  and  colleges  in  China, 


Korea,  Japan,  Philippines,  Africa,  and 
Latin  America.  Christian  universities  in 
these  lands  are  among  the  great  univer- 
sities of  the  world.  In  the  Peoples' 
Republic  of  China,  former  Christian 
universities  remain  the  strongest  insti- 
tutions in  academic  leadership.  Method- 
ism can  be  proud  of  its  contributions  to 
world  peace  and  leadership  through  its 
universities  in  other  lands. 

Africa  was  the  only  continent  in  which 
the  church  did  not  establish  a  college. 
European  colonial  policies  did  not  en- 
courage the  development  of  access  to 
higher  education  for  Africans.  Colonial 
administrations  needed  civil  servants 
and  workers,  but  did  not  want  autono- 
mous persons,  professionals,  and  politic- 
ally sophisticated  African  leaders.  In  the 
more  harsh  administrations,  post-sec- 
ondary education  for  Africans  was  ille- 
gal. Missionary  schools  and  hospitals 
were  developed  and  remain  today  as 
significant  elements  in  the  social  serv- 
ices of  Africa.  Some  of  the  primary  and 
secondary  schools  are  among  the  best  in 
the  continent. 

But  college  and  university  education  is 
available  only  at  great  cost  and  incon- 
venience to  Africans,  most  of  whom  have 
to  travel  to  Europe,  Latin  America,  or  the 
United  States  for  post-secondary  educa- 
tion. After  studying  abroad,  the  African 
student  may  be  alienated  from  his  or  her 
own  nation  and  its  issues. 

The  time  has  come  for  The  United 
Methodist  Church  to  correct  this  historic 
oversight  and  establish  a  university  in 
the  continent  of  Africa.  We  need  to  do  for 
Africa  what  Methodists  have  done  so  well 
for  other  continents.  We  are  more  than 
150  years  late  in  this  effort.  The  Central 
Conferences  of  Africa  have  asked  the 
denomination,  through  the  Board  of 
Higher  Education  and  Ministry,  to  plan 
this  project. 

The  United  Methodist  Church  is  grow- 
ing dramatically  in  Africa.  Its  need  for 
leadership  is  clear.  By  the  turn  of  the 
century,  one-fifth  of  the  world's  popula- 
tion will  live  in  Africa.  African  United 
Methodists  are  preparing  for  an  unprece- 
dented period  of  growth  and  change.  The 
proposed  university  will  contribute  to  the 
quality  of  their  response. 

2.  THE  DEVELOPMENT  OF  THE 
PLAN 

Bishop  Emilio  de  Carvalho  of  Angola 
addressed  the  Board  of  Higher  Education 
and   Ministry   in    October,    1984,    and 


l! 


i 


challenged  the  board  to  think  of  edu( 
tional  needs  in  Africa.  He  was  joined 
the  discussion  by  Bishop  Arthur  Kulah. 
Liberia.  Both  bishops  were  members 
the  board.  Bishop  F.  Herbert  Skee 
president  of  the  board,  and  other  me 
bers  immediately  began  to  discuss  wt 
of  implementing  the  vision  introduced 
de  Carvalho's  address. 

At  the  invitation  of  Bishop  Kulah 
group  of  directors  of  the  board  vis! 
Liberia  in  January,  1985,  and  assesi 
the  possibilities  of  higher  educatio: 
initiatives  with  the  leaders  of  the  ann 
conference.  In  August,  1985,  anot 
group  of  directors  participated  in 
consultation  on  theological  educat 
sponsored  by  the  Africa  Church  Grov 
and  Development  Committee  in  Hart 
Zimbabwe.  It  had  become  clear  t 
theological  education  was  an  urgent  n 
in  the  continent. 

The  Board  of  Higher  Education  i 
Ministry  received  a  report  from  the  jo 
committees  and  authorized  the  conv 
ing  of  a  working  consultation  w 
representatives  of  the  Central  Con 
ences  of  Africa  following  the  W< 
Methodist  Conference  meeting  in  Na 
bi,  July,  1986.  A  consultatioo  of 
educational  leadership  of  the  Afri 
conferences  was  held  in  Monrovia 
May,  1986,  to  prepare  working  do 
ments  for  the  Nairobi  meeting. 

The  Nairobi  meeting  drafted  a  reB( 
tion  to  the  Board  of  Higher  Educat 
and  Ministry  asking  it  formally  to  m 
toward  the  development  of  a  proposal 
the  1988  General  Conference  to  estab 
a  university  in  Afi-ica  under  Uni 
Methodist  sponsorship.  It  further  est 
lished  the  general  shape  of  the  propo 
university  and  authorized  the  naminjjf 
a  site  committee  and  a  continuing  o 
mittee  for  administration  of  the  proj| 
It  established  the  criteria  for  the 
selection. 

The  Site  Committee,  chaired  by  Pr.. 
dent  James  Laney  of  Emory  Universlj 
visited  six  proposed  sites  in  Januif 
1987,  and  recommended  Old  Muti 
Zimbabwe,  to  the  Continuing  Comij 
tee.  The  Continuing  Committee,  chaW 
by  Bishop  Skeete  and  Bishop  de  Car,k,7 
ho,  met  in  Boston,  Massachusett8,fir 
May,  1987,  and  in  Harare,  Zimbabw€ji|f ' 
August,  1987.  Dr.  John  Kurewa,  a  Ujt-  ' 
ed  Methodist  minister  and  Secretary 
the  Parliament  of  Zimbabwe,  was  naiid 
project  director  in  Africa.  Dr.  F.  ThoiJf 
Trotter  is  the  consultant  to  the  Contiu- 
ing  Committee.  David  Ochoa,  AssoCite 
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ineral  Secretary  for  Interpretation,  is 
iff  administrator  for  the  Initiative, 
rhe  October,  1987,  annual  meeting  of 
3  Board  of  Higher  Education  and 
nistry  approved  the  report  of  the 
ntinuing  Committee  and  formally  re- 
ested  through  petition  that  the  1988 
ineral  Conference  approve  an  appor- 
ned  fund  in  the  amount  of  $5  million 
r  year  for  the  quadrennium  to  estab- 
h  the  university. 

COOPERATION   WITH   OTHER 
3ENCIES 

project  of  the  scope  of  the  African 
.iversity  requires  careful  planning 
th  other  agencies.  The  cooperation  of 
3  leadership  of  the  General  Board  of 
obal  Ministries  has  been  consistent 
d  vital  to  the  project.  Preliminary 
nversations  between  the  staff  of 
lEM  and  the  World  Division  of  BGM 
ve  been  regular  and  useful.  The  active 
jperation  of  the  officers  of  the  Africa- 
irope  program  of  BGM,  Isaac  Bivens 
d  Doreen  Tilghman,  the  current  staff 
rson,  has  been  critical.  Officers  of  the 
ard  and  directors  in  the  Africa-Europe 
sgram  took  part  in  the  meetings  of  the 
intinuing  Committee  in  Boston  in  May, 
87,  and  in  Harare  in  August,  1987. 
From  the  earliest  days  of  the  project, 
lEM  has  kept  in  touch  with  the 
ineral  Council  on  Finance  and  Admin- 
ration  and  the  General  Council  on 
nistries.  The  Continuing  Committee 
8  worked  closely  with  a  task  force  of 
3  GCFA  on  planning  and  funding 
'ues  and  has  met  with  them  on  three 
psions.  Representatives  of  GCFA  at- 
'ided  the  Harare  meeting  of  the  Con- 
.uing  Committee.  Responding  to  a 
liuest  from  BHEM,  the  GCOM  named  a 
[nmittee  to  consult  with  the  project  and 
fjre  have  been  two  consultations  with 
it  group,  February,  1987  and  No- 
mber,  1987. 

'n  cooperation  with  United  Methodist 
mmunications,  the  Board  has  pro- 
ced  a  prime-time  video  on  the  universi- 
project.  This  was  aired  on  cable 
'Dworks  on  October  10,  1987. 
%  significant  element  in  the  planning 
f  the  university  has  been  the  involve- 
fint  of  universities  and  theological 
ininaries  of  The  United  Methodist 
'  urch  as  consultants.  A  University 
''  visory  Committee,  consisting  of  Africa 
rigram  specialists  in  the  nine  major 
'iversities  of  the  church,  has  been 
'[anized  and  met  in  Washington,  D.C. 


in  April,  1987.  The  advisory  group 
consists  of  Edna  Bay,  Emory  University; 
Leon  E.  Clark,  American  University; 
Goodwin  Cooke,  Syracuse  University; 
David  M.  Graybeal,  Drew  University; 
John  Gartley,  Southern  Methodist  Uni- 
versity; William  Burnett  Harvey,  Boston 
University;  George  W.  Shepherd,  Jr., 
University  of  Denver;  Grant  Shockley, 
Duke  University.  Representatives  of  the 
Association  of  United  Methodist  Theo- 
logical Schools  will  serve  on  the  design 
committee  for  the  theological  college  of 
the  new  university. 

Staff  and  Continuing  Committee  mem- 
bers have  met  with  ecumenical  officers 
and  agencies  in  New  York  and  Geneva.  It 
is  the  intention  of  the  project  that  it  be 
ecumenical  in  spirit  and  access,  but  that 
United  Methodists  will  take  responsibili- 
ty for  the  establishment  of  the  institu- 
tion. Meetings  with  ecumenical  and 
denominational  missionary  leaders  con- 
firmed the  fact  that  our  denomination's 
initiative  was  timely  and  far  ahead  of  the 
thinking  in  other  quarters. 

4.  THE  PROPOSED  UNIVERSITY 

The  proposed  university  is  to  be  inter- 
national in  design  and  spirit.  It  is  a 
university  for  all  Africa.  It  is  the  inten- 
tion that  it  will  be  the  principal  source  of 
leadership  for  the  annual  conferences  of 
The  United  Methodist  Church  in  Africa. 
It  will  be  ecumenical  in  its  spirit  and 
open  to  students  from  all  denominations. 

It  was  the  decision  of  the  African 
leadership  in  earlier  consultations  that 
the  priority  needs  for  the  African 
churches  would  be  served  by  the  estab- 
lishing of  the  following  schools  in  the 
first  phase:  theology,  education,  agricul- 
ture, and  technical/vocational.  It  was 
further  agreed  that  medicine  and  social 
sciences  would  follow  in  phase  two. 

The  plan  before  the  General  Confer- 
ence, therefore,  calls  for  the  establishing 
of  four  schools  during  the  quadrennium 
1989-1992.  Theology  will  be  the  first, 
opening  in  March,  1990,  to  be  followed  by 
Education  and  Agriculture  in  March, 
1991,  and  Technical/Vocational  in 
March,  1992. 

The  intention  of  the  planners  is  to 
develop  a  Theology  faculty  at  the  post- 
baccalaureate  level.  There  are  theologi- 
cal schools  in  Africa  at  the  high  school 
level.  A  serious  need  is  to  educate  women 
and  men  to  be  teachers  of  theology  across 
the  continent.  Therefore  the  Theology 
faculty  will  be  at  the  level  of  the  US 
M.Div.  degree. 


Training  teachers  is  a  desperate  need 
across  Africa,  and  it  is  expected  that  the 
School  of  Education  will  quickly  become 
the  largest  element  in  the  new  universi- 
ty. Agriculture  is  equally  urgent.  The 
site  at  Old  Mutare  contains  a  variety  of 
agricultural  zones  and  is  particularly 
well  suited  for  development  of  that 
school.  The  Technical/Vocational  school 
will  focus  on  the  critical  need  to  train 
persons  for  the  technological  services 
required  in  modern  industrial  civiliza- 
tions. Afi"ican  nations  are  rapidly  devel- 
oping and  need  skilled  managers  and 
workers. 

5.  THE  SITE  FOR  THE  UNIVERSITY 

The  site  selected  by  the  Continuing 
Committee  and  approved  by  the  BHEM 
is  in  Old  Mutare,  Zimbabwe,  approxi- 
mately 120  miles  east  of  Harare,  the 
capital  of  the  nation.  Old  Mutare  is 
located  10  kilometers  from  Mutare,  the 
easternmost  city  of  Zimbabwe,  at  the 
gateway  to  the  Beira  Corridor,  the  rail 
and  highway  link  through  Mozambique 
to  the  deep-sea  port  of  Beira. 

The  site  is  located  in  the  beautiful 
highlands  of  Zimbabwe  in  the  province  of 
Manicaland.  The  Zimbabwe  Annual 
Conference  of  The  United  Methodist 
Church  has  agreed  to  deed  600  acres  of  its 
Old  Mutare  mission  to  the  university.  At 
Old  Mutare  currently  are  located  the 
famous  Hartzell  School,  a  form  six  pre- 
paratory school,  a  hospital,  an  agricul- 
tural project,  and  a  strong  local  church. 
The  Old  Mutare  Mission  has  had  a  long 
and  distinguished  history  of  service 
through  the  Women's  Division  and  the 
World  Division  of  the  Board  of  Global 
Ministries. 

Mutare,  Zimbabwe's  fourth  largest 
city,  will  become  a  major  economic  and 
political  center  in  Africa  in  the  next 
period.  Already  an  international  airport 
is  planned  for  the  area.  Transportation 
by  auto,  bus,  and  rail  is  frequent  and 
convenient  fi"om  Harare.  Communica- 
tions are  excellent  and  public  facilities  in 
the  area  are  excellent. 

The  Site  Committee  was  convinced 
that  Old  Mutare  met  all  the  criteria  for 
the  location.  It  was  in  a  center  of  United 
Methodist  population  and  work,  it  was 
located  on  the  base  of  an  existing  institu- 
tion, it  was  convenient  for  transportation 
and  access,  it  was  in  a  nation  that  was 
politically  stable,  and  it  was  located  in  a 
way  to  be  accessible  to  the  wider  African 
constituency. 
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6.  ORGANIZATION  AND  GOVER- 
NANCE OF  THE  UNIVERSITY 

The  BHEM  approved  a  plan  that  calls 
for  the  Continuing  Committee  to  be  the 
interim  administrative  unit  until  the 
action  by  the  General  Conference  in 
April,  1988.  That  committee  is  presently 
directing  the  planning  and  development 
of  proposals  in  the  interim. 

The  adopted  plan  of  organization  calls 
for  a  Board  of  Trustees  for  the  University 
to  be  composed  of  10  trustees  nominated 
by  the  Central  Conferences  of  Africa,  4  to 
be  nominated  by  the  BHEM,  2  to  be 
nominated  by  the  BGM,  and  the  General 
Secretaries  of  BHEM  and  BGM  as  ex 
officio  members.  It  is  assumed  that  most 
of  the  trustees  will  be  Africans.  Nomina- 
tions are  being  gathered  and  will  be 
presented  to  the  Continuing  Committee 
for  election  at  the  site  of  the  General 
Conference.  The  Board  of  Trustees  will 
be  incorporated  under  the  statutes  of 
Zimbabwe. 

In  addition,  the  action  by  the  BHEM 
authorized  the  establishment  of  a  foun- 
dation for  the  university  to  be  involved  in 


fund-raising  and  other  support  sei-vices. 
The  foundation  will  be  a  501. c. (3)  cor- 
poration to  facilitate  philanthropic  sup- 
port and  to  encourage  cooperation  with 
US  institutions. 

The  Board  of  Trustees  will  launch  an 
immediate  search  for  persons  to  become 
officers  of  the  university.  It  is  expected 
that  the  chief  executive  officer  will  be 
engaged  no  later  than  January,  1989. 

Planning  for  the  development  of  the 
several  schools  is  underway.  The  senior 
staff  of  the  BHEM  is  providing  support 
for  these  committees.  The  planning 
group  for  the  Theology  faculty  will  meet 
in  Februarj',  1988,  under  the  leadership 
of  Bishop  de  Carvalho.  Dr.  Donald  Treese 
is  the  staff  consultant.  Other  assign- 
ments include  Education,  Dr.  Julius 
Scott;  Agriculture,  Dr.  James  Townsend; 
Technical/Vocational,  Dr.  Rosalie  Bent- 
zinger. 

7.  FUNDING  FOR  THE 
UNIVERSITY 

The  BHEM  is  requesting  an  appor- 
tioned fund  in  the  amount  of  85  million  a 


year  for  the  quadrennium  1989-92. 

This  will  enable  the  university 
launched  with  substantial  developirat 
possible  in  the  first  phase.  It  is 
further  request  that  one-half  of 
dollars  received  be  assigned  as  perS 
nent  endowment  to  insure  steady  groj 
and  support  of  the  university  in  su 
quent  years.  This  is  an  unprecendeij 
and  far-sighted  proposal  in  that  it 
insure  stability. 

The  financial  plan  for  the  first  phai 
based  on  information  now  available 
is  calculated  by  using  current  Ziml 
wean  salaries  and  wages  for  acade 
employees.  The  estimates  on  biiilc 
construction  have  been  made  by  the  I 
architectural  firm  engaged  to  do  preL 
nary  planning. 

The  financial  statement  does  not 
elude  the  value  of  the  property  bi 
given  to  the  project  by  the  Zimba 
Annual  Conference.  This  contributic  i 
the  first  and  most  impressive  evideni  f 
the  support  of  the  African  United  '. 
odists  for  this  vision. 


Proposed  Financial  Plan  for  the  African  University:  1989-1992 


Presuppositions: 

The  university  will  admit  its  first  class 
in  Theology  in  March,  1990.  It  will  admit 
its  first  class  in  Education  in  March, 
1991,  and  in  Agriculture  and  Vocation- 
al/Technical Studies  in  March,  1992. 
(The  school  term  begins  in  March  in 
Zimbabwe.) 

1989  will  be  a  planning  and  construc- 
tion year.  The  identification  of  senior 
university  leadership  will  take  place 
during  this  year.  It  will  not  be  necessary 
to  employ  faculty  until  the  term  in  which 


instruction  begins.  Deans  of  the  schools 
will  be  identified  in  the  period  prior  to  the 
opening  term  so  that  recniitment  and 
development  of  curriculum  may  take 
place.  Construction  of  necessary  build- 
ings will  begin  in  1989  with  the  expecta- 
tion that  multiple  uses  of  buildings  will 
be  planned.  For  example,  in  the  first 
phase  the  library  will  be  housed  in  the 
administration  building.  Professors  may 
be  housed  in  the  student  apartments. 
While  it  is  not  possible  now  to  plan  in 
complete  detail,  this  flexible  pattern  will 


prevail  in  subsequent  phases. 

For  planning  purposes,  salary 
mates  are  calculated  on  the  salary  sc 
ules  for  comparable  positions  in 
University  of  Zimbabwe. 

Building  costs  were  estimated  by 
Zimbabwe  architect,  Hope  Clark 
Associates  on  the  basis  of  square  foo 
for  completed  buildings  in  brick 
struction  comparable  to  the  new 
struction  at  Hartzell  School. 
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YEAR  ONE  (1989) 

iff:  US  $ 

Principal  (This  should  be  the  first  appointment  since  the 
development  of  the  university  will  be  his/her  major 

I  responsibility.) 29,500 

|Dean  of  the  Faculty  (Vice-principal) 26,220 

I  Librarian 

I    (The  development  of  the  collection  should  begin  imme- 

idiately.) 19,193 

Business  Manager/ Accountant 19,193 

Director  of  Buildings  and  Grounds 15,265 

jBuildings  and  Grounds  Staff  (maximum  of  10  @  7,200) 

f 72,000 

-Dean  of  Theology  (1/2  year) 13,000 

[Secretary  for  Theology  (1/2  year) 5,225 

iSecretaries  (3  @  10,550) 31,650 


231,246 


instruction  in  1989: 

Residence  Hall  for  30  students 212,400 

Administration  Building  (to  include  library  in  phase 

one) 212,000 

College   of  Theology    (5    classrooms,    5    offices,    small 

Ichapel) 198,240 

Staff  Housing  (5) 227,500 

Main  Road  to  campus  (tarmac) 105,000 

Bridge 59,000 

Site  Preparation  &  utilities 100,000 

Garden  flats  (for  30  student  families) 212,400 

(2  bdrms.,  Iv  rm,  kit,  bath) 

Workers'  accommodations 360,000 


1,686,540 


erating  expenses  (equipment,  utilities,  supplies).  100,000 

.hides  (3) 41,300 

[ivel,  entertainment 50,000 

•rary  accessions 50,000 

I 

pal  for  1989 2,159,086 

YEAR  TWO  (1990) 

.990  will  be  the  planning  year  for  Education  and  some 
iitional  construction. 

i# 

Continuation  of  1989  salaries  (  +  10%) 254,370 

University  Registrar 19,193 

Assistant  Accountant 11,720 

Assistant  Librarian 15,265 

Director  of  Housing 15,265 

Chaplain 15,265 

Catering  staff  (10  persons) 42,800 

Dean  of  Education 25,075 

Dean  of  Agriculture 25,075 

Faculty  of  Theology 216,235 

;  Secretaries  (5) 52,750 


693,013 


Construction: 

1.  Perimeter  road  (grading  and  gravel) 163,283 

2.  University  Chapel  (potentially  a  gift) 241,600 

3.  Residence  hall  (90  persons) 637,200 

4.  Library 590,000 

5.  College  of  Education 272,580 

6.  College  of  Agriculture 232,932 

7.  Dining  Hall  (for  300  persons) 690,300 

8.  Health  Center 48,320 


2,876,215 


Operating  Expenses  (equipment,  utilities,  food  service  sup- 
plies)  300,000 

Vehicles  (3) 41,300 

Travel 75,000 

Library  accessions 75,000 

Total  for  1990 4,060,528 

YEAR  THREE  (1991) 

1991  will  be  the  planning  year  for  Vocational/Technical 
College. 

Staff: 

Continuation  of  1990  salaries  (  +  10%) 762,314 

Instructors  in  Agriculture 172,998 

Instructors  in  Education 216,235 

Nursing  sisters 15,920 

Dean  of  Sciences  and  Technology 25,075 

Secretary 10,550 


1,203,092 


Construction: 

Residence  hall  for  200  students 1,416,000 

Vocational/Technical  College 285,796 

University  Hall  (auditorium) 566,400 


2,268,196 


Operating  expenses  (as  above) 350,000 

Vehicles  (3) 41,300 

Travel 75,000 

Library  accessions 75,000 

Total  for  1991 4,012,588 

YEAR  FOUR  (1992) 

Operating  budget  for  1992  includes  maintenance  of  existing 
salaries  ( + 10%)  and  operating  costs,  but  no  new  construction. 

Salaries  ( + 10%) 1,323,401 

Operating 541,300 

Total  for  1992 1,864,701 
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SUMMARY 

Salary  and  Operating 

Campus  Development 

1989                          472,546 

1,686,540 

1990                        1,184,313 

2,876,215 

1991                       1,744,392 

2,268,196 

1992                       1,864,701 

— 

in 


Totals 


Notes: 

1)  The  proposal  assumes  that  one-half  of  the 
dollars  received  will  be  placed  in  a  permanent 
endowment  fund.  This  fund  will  be  managed 
by  the  Board  of  Higher  Education  and  Min- 
istry. Operating  funds  will  also  be  managed  by 
the  BHEM  and  made  available  to  the  universi- 
ty through  appropriate  transfer  arrangements 
to  be  supervised  by  GCFA. 

2)  This  financial  plan  does  not  include 
additional  sources  of  income.  The  in-kind 
value  of  the  contribution  of  the  Zimbabwe 
Annual  Conference  of  the  land  is  not  calculat- 
ed here.  Furthermore,  it  is  expected  that 
significant  elements  of  the  university  site 


8.  ADDITIONAL  CONSIDERA- 
TIONS 

In  addition  to  the  support  of  the 
apportioned  fund,  it  is  anticipated  that 
many  United  Methodists  will  want  to 
have  a  more  personal  relationship  to  the 
university.  Opportunities  for  in-kind 
contributions,  e.g.  labor,  technical  skills, 
teaching,  etc.,  will  be  available. 

There  will  be  a  unique  opportunity  for 
individuals  or  organizations  to  contrib- 
ute to  the  funding  of  particular  programs 
or  buildings  in  the  university.  The 
information  on  these  opportunities  will 
be  developed  and  made  available  to  the 
denomination. 

Major  fund-raising  with  foundations  in 
the  US  and  Europe  will  be  a  significant 
feature  of  the  project.  Early  investigation 
indicates  strong  interest  in  the  vision 
and  requests  for  information. 

9.  A  FINAL  WORD 

We  live  in  a  time  of  extraordinary 
change  in  the  world.  Africa  is  at  the 
center  of  that  change.  Some  of  the 
earliest  civilizations  came  out  of  Africa 
and  now,  following  the  period  of  Europe- 
an hegemony,  Africa  emerges  again  in 
the  mainstream  of  events.  Christianity 
has  always  been  strong  in  Africa,  in  spite 
of  the  frustrations  of  colonialism.  The 


5,265,952 


6,830,951 


development  and  building  program  will  be 
underwritten  by  philanthropic  gifts  of  individ- 
uals, foundations,  and  churches.  It  is  impossi- 
ble at  this  early  stage  to  calculate  this  support 
in  detail. 

3)  There  will  be  an  off-set  on  tuition  income, 
but  this  will  be  modest.  The  current  plan, 
comparable  to  the  University  of  Zimbabwe, 
proposes  the  following  schedule: 

Fees 1,552 

Tuition 325 

Student  Life 15 

Medical  Aid 42 

Dental  Aid 55 

Travel  (avg) 354 


Church  is  now  one  of  the  most  stable  and 
promising  of  all  African  institutions. 
Growth  of  the  Church  there  is  the  fastest 
in  the  world. 

There  are  dramatic  social  and  political 
problems  in  Africa.  The  debilitating 
struggle  with  South  Africa  keeps  African 
nations  off  balance  in  development.  But 
private  sector  initiatives,  like  the  univer- 
sity project,  offer  the  promise  of  the 
future.  United  Methodism  will  not  only 
be  investing  in  its  owti  future  through 
church  leadership,  but  it  will  be  making 
an  extraordinary  contribution  to  the 
future  of  Africa  itself 

This  project,  if  adopted  by  the  denomi- 
nation, will  make  it  possible  for  our 
church  to  gather  up  its  most  faithful  and 
positive  visions  in  one  effort.  Our  people 
understand  the  importance  of  missions 
and  they  understand  the  importance  of 
education.  These  are  enterprises  that  do 
not  need  extensive  explanation.  It  may 
be  that  attention  to  this  church-wide 
effort  in  partnership  with  our  sisters  and 
brothers  in  the  United  Methodist  confer- 
ences of  Africa  will  propel  the  denomina- 
tion out  of  its  fascination  with  its 
internal  life  and  order  and  once  again 
assert  the  priority  of  the  Gospel  in  the 
world. 


The  chsirgeable  costs  per  student  will 
$2343/year. 


DC 


4)  On  the  basis  of  first  admission  dates,  t! 
following  student  population  is  anticipatec 


Theology 
Education 
Agriculture 
Voc/Tech 

TOTALS 


1990    1991 

10         20 
100 


1992 

30 

200 

50 

50 


1995    ™ 


40 
300 
100 
100 


10       120      330      540 
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10.  PERSONS  INVOLVED  IN  VAR 
OUS  ELEMENTS  OF  THE  PROJEC 

A.  The  Members  of  the  Nairobi  Coi 
sultation,  July,  1986 

C.  Wesley  Armstrong,  Monrovia,  Liberi 
Daniel  Brewer,  Monrovia,  Liberia 
Allan  J.  Burry,  Nashville,  TN 
Jimmy  Carr,  Jackson,  MS 
Nancy  M.  Carruth,  Bunkie,  LA 
Emilio  J.M.  de  Carvalho,  Luanda,  Aug 

la 
Jerome  King  Del  Pino,  Springfield,  M 
Helen  M.  Fannings,  Chicago,  IL 
Sally  Brown  Geis,  Denver,  CO 
W.  T.  Handy,  Jr.,  St.  Louis,  MO 
John  W.  Heyward,  Jr.,  Mexico,  MO 
Terri  J.  Hiers,  Nashville,  TN 
Amina  Isaias,  Maputo,  Mozambique 
Morgan  Johnson,  Mutare,  Zimbabwe 
Mutombo  I.  Kimba,  Kamina,  Zaire 
Arthur  F.  Kulah,  Monrovia,  Liberia 
Luhahi  Lahi,  Kinshasa,  Zaire 
Luhahi    a-Niama   Luhahi,    Kisangan 

Zaire 
Djundu  Lunge,  Kananga,  Zaire 
Joao  Somane  Machado,  Maputo,  Mozan 

bique 
James  K.  Mathews,  Harare,  Zimbabw<j  ,. 
Kalamba-Ka-Banze  Monga,  Kalemif  fcS 

Zaire 
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Nhamo  Mumbiro,  Mutare,  Zimbabwe 
ampasa  Mununga,  Kolwezi,  Zaire 
jlmut  Nausner,  Vienna,  Austria 

Alfred  Ndoricimpa,  Gitega,  Burundi 

Ndorimana,  Gitega,  Burundi 
una  Onema,  Kananga,  Zaire 
dius  S.  Scott,  Jr.,  Nashville,  TN 

Herbert  Skeete,  Valley  Forge,  PA 
maid  H.  Treese,  Nashville,  TN 

Thomas  Trotter,  Nashville,  TN 
joy   Kimba   M.    Wakadilo,   Kamina, 
Zaire 

illiam  0.  Walker,  Eugene,  OR 
id  H.  Walter,  Rock  Hill,  SO 

The  Members  of  the  Site  Selection 
)mmittee,  January,  1987 

mes  T.  Laney,  Atlanta,  GA  (chairper- 
son) 

Wesley  Armstrong,  Monrovia,  Liberia 
muel  DuBois  Cook,  New  Orleans,  LA 
jises  Femandes,  Luanda,  Angola 
chard  Lugawo,  Freetown,  Sierra  Leone 
impasa  Mununga,  Kolwezi,  Zaire 
ivid  G.  Ruffer,  Reading,  PA 

The  Members  of  the  Continuing 
>mmittee 

ailio  J.M.  de  Carvalho,  Luanda,  Ango- 
la (co-chairperson) 


F.  Herbert  Skeete,  Valley  Forge,  PA 

(co-chairperson) 
Daniel  Brewer,  Monrovia,  Liberia 
Jimmy  Carr,  Jackson,  MS 
Nancy  M.  Carruth,  Bunkie,  LA 
Mutombo  I.  Kimba,  Kamina,  Zaire 
David  J.  Lawson,  Madison,  WI 
Luhahi    a-Niama    Luhahi,    Kisangani, 

Zaire 
E.  Nhamo  Mumbiro,  Mutare,  Zimbabwe 
William  0.  Walker,  Eugene,  OR 
Ted  H.  Waltre,  Rock  Hill,  SC 


The  Africa  Higher  Educa- 
tion Initiative  Fund. 


Petition  Number:  928-HE-3000-R$;  GBHM 
Committee. 


CC  Executive 


Be  it  resolved,  that  the  1988  General 
Conference  establish  an  apportioned 
fund  of  $5  million  per  year  called  "The 
Africa  Higher  Education  Initiative 
Fund." 

Furthermore,  the  General  Board  of 
Higher  Education  and  Ministry  will,  in 
cooperation  with  the  General  Board  of 
Global  Ministries,  seek  to  identify  addi- 
tional financial  and  personal  resources 
for  the  initiative. 


Furthermore,  in  order  to  ensure  long- 
range  stability,  up  to  one-half  of  the 
funds  raised  by  the  apportionment  shall 
become  a  permanent  endowment  to  be 
supplemented  by  other  philanthropic 
gifts.  The  endowment  would  be  under  the 
management  of  the  GBHEM. 


"Aftican  Initiative" 

Petition  Number:  3S6-HE-3000-R  $;  PNW 

We  petition  the  1988  General  Confer- 
ence to  adopt  a  proposal  for  an  "African 
Initiative"  to  form  the  United  Methodist 
University  in  Africa  and  further  that  the 
university  be  supported  by  apportion- 
ments to  annual  conferences  for  the  next 
quadrennium. 


United  Methodist-Related  Univer- 
sity in  Africa 

Petition  Number:  3Be-HE-3000-R  »;  KSE 

Be  it  resolved:  That  we  hereby 
express  our  support  for  the  establish- 
ment of  a  United  Methodist-related  uni- 
versity in  Africa;  and 

Be  it  further  resolved:  That  we 
support  the  funding  of  20  million  dollars 
through  the  next  quadrennium,  1989- 
1992,  by  the  General  Conference  for  the 
financing  of  a  portion  of  the  initial  cost  of 
such  a  university. 


General  Board  of  Pensions 


,e  General  Board  of  Pensions  is  the 
•vice  agency  of  The  United  Methodist 
lurch  created  to  provide  pensions  and 
nefits  to  those  who  dedicate  them- 
.ves  to  the  ministry  of  the  Church, 
ch  benefits  are  provided  for  ordained 
Tgy,  lay  workers  and  families  of  clergy 
d  lay  workers.  It  is  the  primary 
jponsibility  of  the  board  to  administer 
J  plans  and  programs  in  a  prudent 
inner  to  enable  the  Church  to  meet  its 
ligations  to  those  persons  and  their 
nilies. 


Board  Members 

shop  Jack  M.  Tuell,  Pasadena,  Cali- 
fornia; president 

'nrad  M.  Page,  Jr.,  Etters,  Pennsylva- 
nia; vice  president 

ma  M.  Waymire,  Madill,  Oklahoma; 
secretary 


George  I.  Azumano,  Portland,  Oregon 
Edward  A.  Benson,  San  Antonio,  Texas 
Anita  M.  Billingsley,  Monterey,  Virginia 
William  C.  Brannon,  Birmingham,  Ala- 
bama 
John  L.  Buxton,  Royal  Oak,  Michigan 
Carrie  L.  Carter,  Bluff  City,  Tennessee 
Delos  D.  Corderman,  Columbia,  South 

Carolina 
Helen  Curtis,  Essex  Junction,  Vermont 
Sam  S.  Day,  Denver,  Colorado 
Leighton  K.  Farrell,  Dallas,  Texas 
Robert  Faust,  Hawthorne,  California 
Madge  B.  Floyd,  Pittsburgh,  Pennsyl- 
vania 
Donna  L.  Green,  Green  Bay,  Wisconsin 
Miriam  E.  Hosack,  Norwalk,  Connecti- 
cut 
Noemi  M.  Janes,  Corpus  Christi,  Texas 
Gloria  H.  Kauls,  Roseville,  Minnesota 
J.  Philip  Klinger,  West  Lafayette,  Indi- 
ana 
Donna  R.  LaPoint,  Napa,  California 


Clay  F.  Lee,  Jackson,  Mississippi 
Asbury  Lenox,  Baytown,  Texas 
Wayne  McCoy,  Carson,  Iowa 
Robert   S.    McKown,    Oklahoma   City, 

Oklahoma 
G.  L.  (Buddy)  Neill,  Louisville,  Kentucky 
Talmadge  Roberts,  Washington,  D.  C. 
George  L.  Sidwell,  Englewood,  Ohio 
Robert  W.  Stevens,  Seattle,  Washington 
Walter  J.  Zabel,  College  Park,  Mary- 
land 

(Bold  type  denotes  clergy  members.) 

Programs 

The  General  Board  of  Pensions  adminis- 
ters the  pension  and  benefit  (welfare) 
plans  adopted  by  the  General  Conference 
for  The  United  Methodist  Church.  The 
Ministerial  Pension  Plan  (MPP)  and 
Comprehensive  Protection  Plan  (CPP) 


F-64 


DAILY  CHRISTIAN  ADVOCATE 


Advance  Editid 


are  designed  to  provide  pension  and 
protection  benefits  for  all  United  Meth- 
odist clergy.  The  Staff  Pension  Plan 
(SPP),  adopted  by  the  1984  General 
Conference  and  implemented  on  January 
1, 1985,  provides  pension  coverage  for  lay 
employees  of  the  general  agencies  of  The 
United  Methodist  Church.  The  Cumula- 
tive Pension  and  Benefit  Fund  (CPBF)  is 
maintained  for  lay  employees  of  local 
churches  and  other  institutions  of  The 
United  Methodist  Church.  The  Basic 
Protection  Plan  (BPP)  provides  for  lay 
employees  coverage  similar  to  that  which 
is  provided  to  clergy  by  the  Comprehen- 
sive Protection  Plan.  The  Tax-Deferred 
Annuity  Contributions  Program  (TDA) 
is  available  for  participating  clergy  and 
lay  employees  who  desire  to  supplement 
their  retirement  income  by  participating 
in  a  plan  of  deferred  income. 

The  primary  benefit  (welfare)  plans, 
other  than  CPP,  administered  by  the 
board  are  the  Hospitalization  and  Medi- 
cal Expense  Program  (HMEP)  and  the 
Death  Benefit  Program  (DBP).  At  the 
close  of  1986,  thirty  annual  conferences 
obtained  a  wide  range  of  protection  for 
the  clergy  and  lay  persons  of  those 
conferences  through  HMEP.  HMEP  pro- 
vides coverage  against  losses  which  re- 
sult from  hospital  confinement,  medical 
treatment  and  dental  treatment.  In  the 
conferences  which  have  adopted  the 
program,  DBP-  serves  to  supplement 
the  death  benefit  coverages  provided 
through  CPP  for  the  clergy. 


PARTICIPANT 

INVESTMENT 

OPPORTUNITIES 

Each  of  the  pension  plans  administered 
by  the  board  provides  an  opportunity  for 
the  participant  to  elect  to  have  his  or  her 
personal  or  tax-deferred  contributions 
invested  in  the  Diversified  Fund  and  or 
one  or  more  of  three  Special  Funds.  The 
Diversified  Fund  is  a  balanced  fund 
having  a  stated  rate  of  interest  with  the 
possibility  of  special  distributions  result- 
ing from  favorable  investment  experi- 
ence. The  three  Special  Funds  are  vari- 
able funds  where  the  investment  perfor- 
mamce  is  marked-to-market;  therefore, 
the  participant's  account  varies  weekly 
(up  or  down)  with  the  weekly  investment 
performance  of  the  Special  Fund(s)  in- 
vestment portfolio(s). 


A  participant  is  given  an  opportunity  to 
make  an  investment  election  once  each 
calendar  year.  The  election  is  to  submit- 
ted to  the  board  on  or  before  November  1 
of  each  year  and  is  implemented  on 
January  1  of  the  following  year.  Partici- 
pants should  look  upon  their  personal  or 
tax-deferred  accounts  as  a  supplement  to 
their  retirement  incomes  and,  therefore, 
would  want  to  have  a  long  term  invest- 
ment perspective.  Investment  options 
made  in  an  attempt  to  time  market 
fluctuations  would  not  be  in  harmony 
with  such  a  long-term  perspective. 

Benefit  Levels  and 
Unfunded  Liability 

The  implementation  of  the  Ministerial 
Pension  Plan  (MPP)  in  1982  assured  that 
no  new  unfunded  pension  liability  would 
be  created  for  service  rendered  since 
1981.  MPP  is  a  defined  contribution 
pension  plan  wherein  the  pension  liabili- 
ty for  ctirrent  service  is  fully  funded  in 
the  year  that  service  is  rendered.  MPP, 
coupled  with  the  provisions  of  the  Com- 
prehensive Protection  Plan  (CPP),  gives 
each  participant  the  assurance  that  he  or 
she  will  receive  a  credit  to  the  MPP 
Church  Account  at  least  equal  to  a 
pre-determined  percentage  of  the  De- 
nominational Average  Compensation. 
The  contribution  percentage  rate  will 
continue  to  be  10%,  11%  or  12%  of  a 
participant's  plan  compensation  through 
1989,  as  determined  by  the  annual 
conference. 

Pension  for  service  in  a  conference  prior 
to  1982  is  determined  by  multiplying  a 
participant's  years  of  service  with  pen- 
sion credit  by  that  conference's  past 


service  pension  rate.  It  is  the  recoi 
mended  goal  that  each  annual  conferei 
establish  a  past  service  pension  ri 
equivalent  to  1%  of  the  average  sal 
the  conference.  In  so  doing,  the  confe 
ence  assures  that  the  pensions  for  reti 
clergy  keep  pace  with  the  compensati] 
of  active  clergy.  Chart  I  reflects 
progress  conferences  have  made  in  pi 
viding  the  pensions  that  keep  pace 
the  salaries  of  active  clergy.  Not  oi 
have   the   past    service   pension   ral 
continued  to  increase  during  the  past 
years,  but  they  are  also  approaching 
recommended  goal  of  a  rate  equal  to  1' 
the  average  salary  of  the  conference.] 
Although  no  new  unfunded  pension 
bility  has  been  created  since  the  im] 
mentation  of  MPP  in  1982,  the 
service  pension  rates  continue  to 
crease,  with  the  result  that  the 
service  unfunded  pension  liability 
increased  modestly.  However,  it  shoi 
be  pointed  out  that  the  funded  portioi 
the  average  past  service  pension  rate 
has  continued  to  increase  during  the  pi 
ten  years,  as  reflected  in  Chart  II  belc  ^ 
This  increase  is  due  to  the  fact  tl  B 
conferences  are  able  to  fund  a  grea  j 
portion  of  the  adopted  annual  increas  'f 
The  improvement  in  the   funded 
equivalent  is  the  result  of  the  good  effo| 
of  the   conferences   to   raise   funds 
support   the   rates   through   apportii 
ments  and  special  campaigns  a| 
through  the  favorable  investment  e: 
rience  of  the  General  Board  of  Pensio] 
This  continued  good  stewardship  on 
part  of  the  conferences  and  the  board 
lead  to  achieving  the  goal  of  having 
unfunded  pension  liability  by  the  clo: 
the  year  2021,  a  goal  adopted  when  MP 
was    approved    by    the    1980    Geneil 
Conference. 


CHART  I 

Denominational 

Denominational 

Percent 

Average 

Average 

of 

Year 

Compensation 

Pension  Rate 

1%  Goal 

1979 

$13,510 

S110.04 

81.45%  ; 

1980 

14,484 

117.79 

81.32 

1981 

15,661 

127.83 

81.62 

L. 

1982 

16,776 

141.92 

84.60 

r 

1983 

18,263 

153.84 

84.24 

1984 

19,416 

167.23 

86.13 

1985 

20,726 

183.75 

88.66 

1986 

21,940 

199.28 

90.83 

1987 

23,449 

213.07 

90.87 

1988 

824,960 

$226.01 

91.53%    , 

J 

J 
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CHART  II 

Unfunded 

Liability 

Percent 

Funded  Rate 

Year 

(Millions) 

Funded 

Equivalent 

1978 

$526.6 

36.11% 

$  37.25 

1979 

542.0 

39.56 

43.53 

1980 

561.6 

41.55 

48.49 

1981 

576.8 

45.04 

57.57 

1982 

723.8 

44.29 

62.86 

1983 

650.6 

49.12 

75.57 

1984 

643.1 

52.51 

87.81 

1985 

652.7 

54.09 

99.39 

1986 

670.6 

56.05 

111.70 

1987 

$669.7 

59.66% 

$127.12 

Diversified  Fund  Performance 


rhe  Investment  Program 

ae  General  Board  of  Pensions  is 
.arged  with  the  responsibility  to  receive 
id  disburse  pension  funds  and  to  invest 
ese  funds  for  the  benefit  of  the  clergy 
id  lay  persons  who  serve  the  church.  In 

doing,  the  board  acts  as  a  trustee  for 
e  conferences,  the  clergy  and  lay 
•rsons  whose  funds  are  entrusted  to  it. 
ver  the  years  the  magnitude  of  the 
sets  which  the  board  manages  has 
own  at  a  tremendous  rate.  The  growth 

the  market  value  of  total  assets 
signated  for  pension  and  benefit  pro- 
ams  of  the  church  is  demonstrated  in 
e  following  schedule: 


CHART  III 

End  of 

Total  Assets 

Year 

at  Market 

1978 

$    617,054,667 

1979 

732,047,388 

1980 

930,154,196 

1981 

984,112,201 

1982 

1,261,009,276 

1983 

1,481,885,860 

1984 

1,633,510,868 

1985 

2,090,727,637 

1986 

$2,477,239,492 

versification  is  the  watchword  in  the 
vestment  of  the  assets  in  the  portfolio 
the  General  Board  of  Pensions.  Under 
J  supervision  of  the  Investment  Com- 
ttee,  diversification  is  accomplished 
r'ough  a  variety  of  investment  vehicles 
d  through  the  utilization  of  many 


investment  managers.  The  investment 
performance  of  the  General  Board  of 
Pensions  has  been  excellent  since  1976 
when  new  investment  policies  were  im- 
plemented. Good  stewardship  in  the  area 
of  investments  will  have  a  positive 
impact  on  the  pension  and  benefit  pro- 
grams in  which  the  annual  conferences 
participate.  This,  in  turn,  will  have  a 
positive  impact  on  the  financial  life  of 
The  United  Methodist  Church. 


Diversified  Fund 

For  many  years,  the  Diversified  Fund, 
has  been  the  basic  investment  portfolio  of 
The  United  Methodist  Pension  Fund. 
This  fund  utilizes  a  multi-manager  in- 
vestment philosophy.  As  a  "balanced 
fund",  it  is  made  up  of  investments  in 
common  stocks,  government  and  corpo- 
rate bonds,  real  estate,  guaranteed  in- 
vestment contracts  and  short-term  in- 
vestments. The  fund  has  a  regular,  stated 
rate  of  interest  of  6.5%  per  annum.  This 
rate  is  expected  to  continue  as  it  has  in 
the  past.  It  is  the  policy  of  the  General 
Board  of  Pensions  to  distribute  addition- 
al interest  credits  to  accounts  in  the 
Diversified  Fund  when  the  reserve  posi- 
tion is  considered  adequate  and  market 
conditions  have  been  favorable.  The  total 
annual  interest  rate  credited  to  accounts 
in  the  Diversified  Fund  since  1979  is 
shown  in  the  following  schedule: 


Total  Interest 

Special 

Year 

Rate 

Distribution 

Credited 

Amount 

1979 

9.000% 

$  14,571,410 

1980 

11.825 

32,908,730 

1981 

9.695 

22,405,350 

1982 

10.760 

36,191,332 

1983 

14.250 

74,565,936 

1984 

9.163 

30,101,051 

1985 

15.000 

113,025,005 

1986 

18.000 

180,536,670 

1987 

15.000 

$164,213,025 

The  schedule  also  reflects  the  dollar 
amounts  distributed  to  accounts  in  the 
Diversified  Fund  in  excess  of  the  stated 
rate  of  6.5%  per  annum.  These  "special 
distributions"  translate  into  greater 
benefits  for  individual  participants  and 
an  acceleration  in  achieving  the  goal  of 
fully  funding  the  past  service  pension 
liability. 


Special  Funds 

Three  Special  Funds  are  available  for 
individual  participants  to  select  for  the 
purpose  of  investing  either  personal  or 
tax-deferred  monies.  Each  of  the  Special 
Funds  has  a  distinct  investment  ap- 
proach. Each  of  these  funds  was  estab- 
lished initially  with  a  unit  value  of  $10. 
Throughout  the  year,  on  a  weekly  basis, 
each  of  the  Special  Funds  is  valued  to 
determine  the  current  unit  value  as  the 
result  of  fluctuations  in  the  market.  The 
unit  value  of  each  of  the  funds  may  vary 
up  or  down  depending  on  market  condi- 
tions. Each  week,  as  dollars  earmarked 
for  one  of  the  Special  Funds  are  received, 
the  number  of  units  purchased  by  these 
dollars  is  dependent  upon  the  unit  value 
that  week. 

Special  Fund  I  is  a  fixed-income  t5rpe 
fund  containing  securities  such  as  bonds 
and  guaranteed  investment  contracts. 
The  Investment  Committee  of  the  Gener- 
al Board  of  Pensions  has  specified  a 
"laddered-bond  investment  approach" 
with  a  portion  of  the  fund.  The  remaining 
portion  of  the  fund  is  invested  in  guaran- 
teed investment  contracts.  Special  Fund 
I  will  have  some,  but  probably  not 
extensive,  market  risk. 

Special  Fund  II  is  concentrated  in  equi- 
ty-type securities  such  as  common  stocks. 
At  least  80%  of  the  fund  will  be  invested 
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in  common  stocks  at  all  times.  Fluctua- 
tions have  always  been  volatile  in  the 
stock  market,  and  this  is  likely  to 
continue  to  be  true.  Weekly  unit  prices 
are  determined  on  a  "total  return"  basis, 
including  market-price  changes  and  divi- 
dends. The  risk  is  greater  in  Special  Fund 
II  than  in  Special  Fund  I,  but  greater  risk 
can  include  the  possibility  of  greater 
return.  Over  long  periods  of  time,  com- 
mon-stock indices  have  out-performed 
other  security  indices. 

Special  Fund  III,  implemented  in  1985,  is 
the  most  recently  established  Special 
Fund.  It  is  composed  of  short-term  se- 
curities such  as  United  States  Treasury 
Bills,  corporate  commercial  paper  and 
certificates  of  deposit.  On  January  1, 
1987,  Special  Fund  III  was  designated  as 
a  "South  Africa-free"  fund.  Guidelines 
for  Special  Fund  III  are  similar  to  the 
investment  objectives  and  policies  for  the 
Short-Term  Interest  Rate  Account 
(STIRA),  which  is  a  money-market  fund 
administered  by  the  General  Board  of 
Pensions  for  annual  conferences.  The 
high  yields  recorded  by  many  "money 
market  mutual  funds"  over  the  last 
decade  occurred  during  years  of  high 
inflation. 

The  result  was  that  short-term  interest 
rates  were  high.  Conditions  such  as  this 
may  or  may  not  be  repeated  in  the  future. 
Although  Special  Fund  III  is  marked-to- 
market  each  week,  it  is  expected  that 
market  risks  in  the  fund  will  be  minimal. 

The  following  chart  reflects  the  history  of 
the  Special  Funds  over  one-year  inter- 
vals beginning  January  1,  1982. 


Special  Fund  Rates  of  Retiu*!! 

Special  Special    Special 
Year     Fund  I  Fund  II  Fund  III* 

1982  20.55%  29.20%         13.62% 

1983  9.42        16.71  9.34 

1984  13.61  3.43  10.82 

1985  13.83        33.71  7.80 

1986  11.36        18.22  6.43 
1987**       5.43%       2.31%         5.28% 

*  1982-84  rates  of  return  for  Special  Fund 
III  simulated  by  returns  of  the  Short- 
Term  Interest  Rate  Account  (STIRA)  for 
conferences. 

**The  rates  shovra  for  1987  are  based  on 
the  investment  experience  only  through 
October,  1987. 


Fiduciary  and  Social 
Responsibility 

As  stated  at  the  outset  of  this  report,  it  is 
the  primary  responsibility  of  the  General 
Board  of  Pensions  to  provide  pensions 
and  benefits  for  those  who  dedicate 
themselves  to  the  ministry  of  the  church. 
In  so  doing,  the  board  is  charged  to 
manage  the  assets  entrusted  to  it  solely 
in  the  interest  of  the  participants  and 
beneficiaries  of  the  fund.  This  is  a  sacred 
trust  held  deeply  in  the  heart  and  mind  of 
each  member  of  the  General  Board  of 
Pensions. 

In  discharging  this  responsibility,  the 
board  desires  to  be  a  socially  responsible 
investor.  To  achieve  this  goal,  the  Gener- 
al Board  of  Pensions  has  established  a 
Committee  on  Corporate  and  Fiduciary 
Responsibility.  This  committee  reviews 
all  companies  requested  by  the  board's 
professional  investment  managers  for 
addition  to  the  approved  investment 
universe  of  investments.  In  so  doing,  the 
committee  determines  whether  the  serv- 
ices, products  or  policies  of  these  com- 
panies violate  the  Investment  Policy  of 
the  General  Board  of  Pensions  or  the 
Social  Principles  and  the  Investment 
Guidelines  of  The  United  Methodist 
Church.  Significant  in  the  work  of  the 
committee  was  its  preparation  of  a 
"Comprehensive  Position  Paper  on  the 
Investment  Policy  of  the  General  Board 
of  Pensions  as  it  relates  to  South  Africa". 
This  paper  was  ultimately  adopted  by  the 
General  Board  of  Pensions  in  1986.  In  the 
Spring  of  1987 ,  ten  meetings  were  held  in 
the  five  jurisdictions  to  communicate  to 
the  church  the  contents  of  the  position 
paper  and  receive  input  from  the  constit- 
uency relative  to  the  anti-apartheid 
investment  policy  of  the  board. 

The  General  Board  of  Pensions  has 
followed  a  policy  of  aggressive  sharehold- 
er advocacy  as  it  relates  to  investments 
in  companies  doing  business  in  South 
Africa.  As  early  as  1978,  resolutions 
advocating  the  signing  of  the  Sullivan 
Principles  were  prepared  by  the  board  for 
presentation  and  consideration  at  stock- 
holder meetings.  In  1987,  Dr.  Leon 
Sullivan,  the  author  of  the  Sullivan 
Principles,  called  for  disinvestment  by 
companies  doing  business  in  South  Afri- 
ca. Subsequently,  the  General  Board  of 
Pensions  altered  its  investment  guide- 
lines by  adopting  a  policy  which  requests 
companies   with   operations    in    South 


Africa  to  disinvest  fi-om  South  Afr:. 
Such  companies  were  encouraged, 
make  attempts,  during  any  disinvii 
ment  process,  to  assure  that  Black  < 
nership  be  sought  for  these  operatic! 
Also,  the  board  has  adopted  a  select| 
divestment  policy  for  certain  compa 
with  operations  in  South  Afi-ica. 

In  addition  to  strengthening  its 
apartheid  position,  the  board  has  adop 
more  stringent  restrictions  related 
investments  in  companies  with  nucl 
weapons  contracts,  as  well  as  those ' 
Department  of  Defense  contracts, 
board  strives  to  be  both  a  prut 
investor  and  a  socially  responsible  in' 
tor. 


Plan  Changes  in 
Response  to  Law  Chang 

"Only  the  General  Conference  has 
thority  to  create,  establish,  rev: 
amend,  terminate  or  continue  .  . . 
various  pension  plans  of  The  Uni 
Methodist  Church."  This  is  a  direct  qii< 
from  Judicial  Council  Decision  481. 
decision  further  states  that  change^ 
federal  or  state  law  may  make 
changes  in  plan  provisions  necessfl 
between  sessions  of  the  General  Con 
ence.  Accordingly,  the  General  Boa 
Pensions  may  amend  the  plans  admi: 
tered  by   it  to   bring  the   plans  ifa 
compliance  with  federal  or  state  statU|8. 
The  enactment  of  the  Tax  Reform  Acpf  ■ 
1986  made  it  necessary  for  the  boar(  !J| 
amend  several  of  its  plans.  The  ameiP 
ments,  which  follow,  were  approved,iy 
the  General  Board  of  Pensions  on  > 
vember  20,  1986: 

Ministerial  Pension  Plan 
Subsections 

5.1(b):  Provisions  of  subsection  5.1(£| 
the  contrary  notwithstanding,  the 
$2,000  of  personal  contributions  in  '. 
Years  1982,  1983,  1984,  1985  or  If! 
under  subsection  5.1(a)  shall  be  deefi 
to  be  qualified  voluntary  employee  to- 
tributions  under  section  219  of  ,k 
Internal  Revenue  Code  and  credso 
upon  receipt  to  the  Active  Participa:'e 
Tax-deductible  Account  unless  they  re 
specifically  designated  as  tax-paid  ifl- 
tributions  by  wTitten  notice  to  the  G€:r- 
al  Board  before  the  end  of  the  Plan  Yfr. 


5.7(a):  Upon  attaining  age  60  yearij  _, 
upon  retirement  at  any  age,  a  Par  pi 
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it  may  elect  to  convert  his  or  her 
rsonal  Contribution  Credits  contri- 
;ed  under  the  provisions  of  subsection 
(a)  to  an  annuity  in  accordance  with 
)8ections  5.9  and  5.10.  The  right  of 
ction  shall  remain  with  the  Partici- 
it  from  age  60  years  until  age  70  years, 
on  attainment  of  age  70  years,  a 
rticipant  shall  be  required  to  convert 
;h  credits  in  accordance  with  subsec- 
tts  5.9  and  5.10.  If  election  is  made  to 
ivert  such  credits  to  a  periodic  annui- 
the  date  of  the  initial  payment  of  such 
tiuity  shall  be  known  as  the  Personal 
ntributions  Annuity  Starting  Date. 

bsection  5.7(b)  containing  the  re- 
ictive  constructive  receipt  provisions 
8  deleted  from  the  plan  document. 

.:  Annual  Account  Addition.  The  term 
nnual  Account  Addition"  means  for 
y  Plan  Year  later  than  1986,  the  sum 

(a)  the  contribution  of  the  church 
ocable  to  the  Participant  under  sub- 
^ion  4.3  hereof  for  the  Plan  Year,  and 

the  Participant's  personal  contribu- 
n  under  subsection  5.1  hereof  for  the 
in  Year. 


iz-Deferred  Annuity 
mtribution  Program 
ibsection 

.(a):  Upon  attaining  age  60  years,  or 
ton  retirement  at  any  age,  a  Partici- 
iat  may  elect  to  convert  that  portion  of 
•i  or  her  Tax-Deferred  Contribution 
'edits  resulting  from  contributions  and 
mings  on  amounts  contributed  under 
Wsions  of  Section  4  to  an  annuity  or 
nuities  in  accordance  with  subsections 
'■■  and  4.4.  Any  such  election  shall  be 
ievocable.  The  right  of  election  shall 
I  nain  with  the  Participant  from  age  60 
I  til  age  70  years.  No  future  contribu- 
tns  will  be  accepted  to  this  Plan  after 
f  ;h  election.  Upon  attainment  of  age  70 
!  irs,  a  Participant  shall  be  required  to 
I  ivert  such  credits  in  accordance  with 
»)8ections  4.3  and  4.4.  If  election  is 
I  de  to  convert  such  credits  to  a  periodic 
fiuity,  the  date  of  the  initial  payment 
(such  annuity  shall  be  known  as  the 
x-Deferred  Contributions  Annuity 
Krting  Date. 

^iff  Pension  Plan  Subsections 

•  (b):  Provisions  of  subsection  5.1(a)  to 
'^  contrary  notwithstanding,  the  first 
>  000  of  personal  contributions  in  Plan 


Years  1982,  1983,  1984,  1985  or  1986 
under  subsection  5.1(a)  shall  be  deemed 
to  be  qualified  voluntary  employee  con- 
tributions under  section  219  of  the 
Internal  Revenue  Code  and  credited 
upon  receipt  to  the  Active  Participant's 
Tax-deductible  Account  unless  (i)  they 
are  specifically  designated  as  tax-paid 
contributions  by  written  notice  to  the 
General  Board  before  the  end  of  the  Plan 
Year  or  (ii)  they  are  tax-deferred  contri- 
butions under  subsection  5.1(c). 

5.7(a):  Effective  January  1,  1987,  upon 
attaining  age  60  years,  or  upon  retire- 
ment at  any  age,  a  Participant  may  elect 
to  convert  his  or  her  Personal  Contribu- 
tion Credits  contributed  under  the  provi- 
sions of  subsection  5.9  and  5.10.  The  right 
of  election  shall  remain  with  the  Partici- 
pant from  age  60  years  until  age  70  years. 
Upon  attainment  of  age  70  years,  a 
Participant  shall  be  required  to  convert 
such  credits  in  accordance  with  subsec- 
tions 5.9  and  5.10.  If  the  election  is  made 
to  convert  such  credits  to  a  periodic 
annuity,  the  date  of  the  initial  payment 
of  such  annuity  shall  be  known  at  the 
Personal  Contributions  Annuity  Start- 
ing Date. 

Subsection  5.7(b)  containing  the  re- 
strictive constructive  receipt  provisions 
was  deleted  from  the  plan  document. 

7.1:  Annual  Account  Addition.  The  term 
"Annual  Account  Addition"  means  for 
any  Plan  Year  later  than  1986,  the  sum 
of:  (a)  the  contribution  of  the  church 
allocable  to  the  Participant  under  sub- 
section 4.3  hereof  for  the  Plan  Year;  and 
(b)  the  Participant's  personal  contribu- 
tion under  subsection  5.1  hereof  for  the 
Plan  Year. 


Cumulative  Pension  and  Benefit 
Fund  Subsections 

5.1(b)  (2):  Voluntary  Personal  Contribu- 
tions made  to  the  Active  Participant's 
Tax-deductible  Account  must  be  without 
restriction  and  not  made  in  addition  to 
any  Required  Personal  Contributions. 
The  first  $2,000  of  personal  contributions 
in  Plan  Years  1982,  1983,  1984,  1985  or 
1986  shall  be  deemed  to  be  qualified 
voluntary  employee  contributions  under 
section  219  of  the  Internal  Revenue  Code 
and  credited  upon  receipt  to  the  Active 
Participant's  Tax-deductible  Account 
unless  they  are  specifically  designated  as 
tax-paid  contributions  by  written  notice 


to  the  General  Board  before  the  end  of  the 
Plan  Year  or  they  are  tax-deferred 
contributions  under  subsection  5.1(c). 

5.7(b):  (1)  Eff"ective  January  1,  1987, 
upon  attaining  age  60  years,  or  upon 
retirement  at  any  age,  a  Participant  may 
elect  to  convert  his  or  her  Voluntary 
Personal  Contributions  and  Credits 
under  the  provisions  of  subsection  5.1(b) 
to  an  annuity  or  annuities  in  accordance 
with  subsections  5.9  and  5.10.  Any  such 
election  will  be  irrevocable.  The  right  of 
election  will  remain  with  the  Participant 
from  age  60  years  to  age  70  years.  Upon 
the  attainment  of  age  70  years,  a  Partici- 
pant shall  be  required  to  convert  such 
credits  in  accordance  with  subsections 
5.9  and  5.10.  If  the  election  is  made  to 
convert  such  credits  to  a  periodic  annui- 
ty, the  date  of  the  initial  payment  of  such 
annuity  shall  be  known  as  the  Personal 
Contributions  Annuity  Starting  Date. 


Subsection  5.7(b)  (2)  was  deleted  from 
the  plan  document. 

7.1:  Annual  Account  Addition.  The  term 
"Annual  Account  Addition"  means  for 
any  Plan  Year  later  than  1986,  the  sum 
of:  (a)  the  contribution  of  the  Employer 
allocable  to  the  Participant  under  sub- 
section 4.3  hereof  for  the  Plan  Year,  and 
(b)  the  Participant's  personal  contribu- 
tion under  subsection  5.1  hereof  for  the 
Plan  Year. 

The  amended  subsections  shown  above 
were  made  to  conform  with  the  Tax 
Reform  Act  of  1986.  This  Act,  effective 
January  1,  1987,  eliminated  the  provi- 
sion whereby  participants  may  designate 
up  to  $2,000  annually  as  a  tax-deductible 
personal  contribution  (like  an  Individual 
Retirement  Account  contribution).  In 
addition,  the  Act  also  repealed  the  con- 
structive receipt  rules,  making  it  possi- 
ble for  a  participant  to  receive  a  benefit 
from  his  or  her  personal  or  tax-deferred 
accounts  at  any  time  after  attaining  age 
60.  Finally,  the  Act  redefined  the  maxi- 
mum amounts  which  may  be  contributed 
to  a  pension  plan  governed  by  the 
Internal  Revenue  Code  section  403(b). 
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Investment  Managers  Herbert  Smith,  Wichita  Falls,  Texas 


American  National  Bank  and  Trust 
Company  of  Chicago,  Chicago,  Illinois 

Capital  Guardian  Trust  Company,  Los 
Angeles,  California 

CIGNA  Investment  Management  Com- 
pany, Hartford,  Connecticut 

Criterion  Investment  Management  Com- 
pany, Houston,  Texas 

Delaware  Investment  Advisers,  Inc., 
Philadelphia,  Pennsylvania 

Fidelity  Management  Trust  Company, 
Boston,  Massachusetts 

INVESCO  Capital  Management,  Inc., 
Atlanta,  Georgia 

JMB  Institutional  Realty  Corporation, 
Chicago,  Illinois 

Lincoln  Capital  Management  Company, 
Chicago,  Illinois 

John  McStay  Investment  Counsel,  Dal- 
las, Texas 

Nicholas-Applegate  Capital  Manage- 
ment, San  Diego,  California 

Olympic  Capital  Management,  Inc., 
Seattle,  Washington 

Rosenberg  Capital  Management,  San 
Francisco,  California 

STW  Fixed  Income  Management,  Santa 
Barbara,  California 

Stein  Roe  and  Farnham,  Chicago,  Illinois 

W.  P.  Stewart  and  Company,  Inc.,  New 
York,  New  York 

Westwood  Management  Corporation, 
New  York,  New  York 

Yeager,  Wood  and  Marshall,  Inc.,  New 
York,  New  York 

Investment  Committee 
Members  At-Large 

Hugh  A.  Latimer,  Amelia  Island,  Florida 
Loring  W.  Powell,  Waban,  Massachu- 
setts 


Actuarial  Counsel:  Hewitt  Associates, 
Lincolnshire,  Illinois 

Medical  Consultant:  Thomas  B.  Lon- 
gabaugh,  M.D.,  Northbrook,  Illinois 

Investment  Counsel:  James  K.  Hotch- 
kiss,  Chicago,  Illinois 

Custodian    Bank:    Chase   Manhattan 
Bank,  New  York,  New  York 

Depository  Banks:  The  Northern  Trust 
Company,  Chicago,  Illinois 
The  State  National  Bank  of  Evanston, 
Evanston,  Illinois 

Independent  Auditors:  Arthiu-  Ander- 
sen &  Company,  Chicago,  Illinois 


Professional  Staff 

Deanna  K.  Armstrong,  Associate  Gener- 
al Secretary 

Gerald  A.  Beam,  Chief,  Participant  Serv- 
ices 

Wilbert  A.  Blum,  Director  of  Internal 
Audit 

Wayne  L.  BonDurant,  Assistant  Gen- 
eral Secretary 

E.  Merris  Brady,  Assistant  General 
Secretary 

Vidette  K.  Bullock,  Assistant  General 
Secretary 

Lori  Gill  Conner,  Assistant  General 
Secretary 

Mark  A.  Conner,  Assistant  General 
Secretary 

Leo  M.  Constantino,  Assistant  General 
Secretary 

Vera  Czerlinski,  Senior  Systems  Analyst 

G.  Warren  Dare,  Assistant  Treasurer 

Joel  L.  Deaner,  Assistant  Internal 
Auditor 

Elina  Dorado,  Assistant  General  Secre- 
tary 


Joyce  Gilman,  Associate  General  Se- 

tary 
Cheryl  Haack,  Assistant  General  Sej^, 

tary  i 

James  M.  Kavanagh,  Senior  Systiw 

Analyst 
Mary  Pat  Kincaid,  Portfolio  Anal. is 

Administrator  l. 

Dale  M.  Knapp,  Chief,  Operational  S 

ices 

Christ3me  Mackey,  Director  of  Perso: 
Frank  Markel,  Actuary 
Thomas  W.  Marston,  Associate  Ge 

al  Secretary 
Keith  R.  Maxwell,  Assistant  Gen 

Secretary 
Allen  M.  Mayes,  Senior  Associate  ( 

eral  Secretary 
David  L.  Mohr,  Assistant  General  Se 

tary 
Phillip  L.  Moulden,  Associate  Ger 

Secretary 
Chantal  Nelson,  Portfolio  Project 

ministrator 
Mary  Norman,  Data  Base  System  Cpr 

dinator 
James  F.  Parker,  General  Secret 
Diane  0.  Pinney,  Treasurer 
Bruce  E.  Slown,  Associate  General  S^ 

tary 

Ken  Truman,  Chief,  Support  Servi^ 
James  M.  Walton-Myers,  General  Cjui 

sel 
F.  Gale  Whitson-Schmidt,  Chief  Fiji 

cial  Officer 
Susan  Wilson,  Assistant  Actuary 
Anne  Streaty  Wimberly,  Assistant  On- 

eral  Secretary 

(Bold  type  denotes  clergy.) 


Cost  of  Operations 

The  General  Board  of  Pensions  receives 
no  general  church  apportioned  fujids 
with  which  to  operate.  The  cost  of 
operation  of  the  board  is  paid  from  the 
investment  income  of  the  assets.  A  goal 
established  by  the  Church  Pensions 
Conference,  an  interdenominational 
group  in  which  the  General  Board  of 
Pensions  participates,  uses  one  percent  of 
market  value  of  assets  as  a  goal  for  its 
cost  of  operation.  The  General  Board  of 
Pensions   uses,   as   a   goal,   less   than 


one-half  of  one  percent  of  the  market 
value  of  assets  for  its  cost  of  operation. 
During  the  first  two  years  of  the  1984-88 
quadrennium,  the  cost  of  operation  for 
the  board  was  three-tenths  of  one  percent 
of  total  assets  at  market  for  each  year. 
Currently,  the  board  occupies  approxi- 
mately 68%  of  the  office  space  within  the 
United  Methodist  building  in  Evanston, 
Illinois.  As  a  part  of  the  board's  overall 
stewardship  effort  for  the  church,  contin- 
ual attention  is  given  to  maintaining  a 
pleasant  atmosphere  in  the  office  in 
which  approximately  160  employees 
work. 


Financial  Statement  | 

Each  year  a  report  is  published 
fully  and  completely  discloses  the  a| 
ed  financial  condition  of  funds  ent 
to  the  board.  This  annual  report  lisrl" 
of  the  investments  held  by  the  board 'he 
report  is  mailed  to  50,000  activeini: 
retired  participants  covered  by  the  jiua 
administered  by  the  board. 

The  balance  sheet  which  folloMi  is 
intended  to  give  a  summarized  repct  oi 
the  financial  resources  and  liabiliti|3  o! 
the  board.  The  balance  sheet  present!  tt 
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je  1988  General  Conference  is  shown  in 
hnparison  with  the  balance  sheet  pre- 


sented to  the  1984  General  Conference.  It 
is  the  most  recently  audited  balance 


sheet  available  at  the  time  of  the  printing 
of  this  report. 


Balance  Sheet 


Market  Value  of  Assets 

^sh,  Accounts  Receivable  and  Other 

'  S.  Government  and  Federal  Agency  Obligations.. 

)rporate  and  Convertible  Bonds 

laranteed  Investment  Contracts 

)mmon  and  Preferred  Stock 

Jort-Term  Investments 

ortgages,  Real  Estate  and  Other 

kal  Assets  at  Market 

Liabilities  and  Fund  Balances 

tcounts  Payable  and  Other 

idowment  and  Capital  Funds 

inference  Funds 

iserve  Pension  and  Benefit  Funds 

muity  Reserves  (retirees) 

:serve  for  Contingencies  and  Market  Depreciation. 

'ital  Liabilities  and  Fund  Balances 


December  31,  1986 

$     52,366,222 

313,836,726 

57,652,272 

310,391,500 

1,320,098,476 

366,018,478 

56.875.818 

$2.477.239.492 


$      36,590,353 

17,036,503 

157,217,194 

1,404,268,507 

666,377,276 

195.749.659 

$2.477.239.492 


December  31,  1982 

$      35,486,940 

70,015,891 

62,276,975 

144,547,164 

667,648,954 

272,364,750 

8.668.602 

$1,261,009,276 


28,152,606 

14,989,507 

114,292,361 

685,546,475 

341,507,272 

76,521,055 


$1,261.009.276 


Bishop  Jack  M.  Tuell,  President 
James  F.  Parker,  General  Secretary 


Proposed  Changes  in  Ministerial  Pension  Plan 


Slinisterial  Pension  Plan 
Section  2 

ition  Number:  973-FA-3000-R;  GBPN. 

nend  MPP  Subsection  2.10'):  Substi- 
te  tax-paid  for  Tax  paid  Account  and 
sable  monies  as  defined  by  the 
temal  Revenue  Code  for  Tax  Dc 

etiblc  Account. 

irther  amend  MPP  Section  2  by  delet- 
;  2.1(m)  and  2.1(n). 

iplace  Subsection  2.1  (k)  (2): 

'  Housing  allowance;  or  when  a 
irsonage  is  provided,  the  applica- 
e  percentage  of  the  sum  of  the  cash 
lary  plus  any  tax-deferred  annuity 
ntributions  in  (3)  below  as  the 
i'proximate  value  of  that  parsonage: 


such  applicable  percentage  shall  be 
for  each  year  indicated  as  follows: 
1989  and  1990  (20%);  1991  (21%);  1992 
(22%);  1993  (23%);  1994  (24%);  1995  and 
each  year  thereafter  (25%). 

annuity  program  in  (3). 
Delete  2.1  (m)  and  2.1  (n). 

Ministerial  Pension  Plan 
Section  4 

Petition  Number:  974-FA-3000-R;  GBPN 

Amend  MPP  Subsection  4.1(e): 

Replace  Salary  with  Compensation  in 

(i),  (ii),  (iii)  and  in  Subsection  4.1. 


Prorated  Pension  Supplement 

Petition  Number:  292-FA-3000-R;  CNV 

Section  42(f)  of  the  Ministerial  Pension 
Plan  (MPP)  (Page  6) 

Amend  to  read: 

(iii)  The  Comprehensive  Protection 
Plan,  on  behalf  of  its  participants 
who  are  appointed  full-time,  in 
am  amount  equal  to  12%  (or  other 
rate  applicable  to  .  .  . 

(iv)  The  Comprehensive  Protection 
Plan,  on  behalf  of  its  partici- 
pants appointed  less  than  full 
time,  in  an  amount  equal  to  12% 
(or  other  rate  applicable  to  the 
Active  Participant's  Conference 
under  subsection  4.1(c))  of  the 
difference  between  the  Active 
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Participant's  Plan  Compensa- 
tion and  the  percentage  of  the 
Denominational  Average  Com- 
pensation, in  25%  increments, 
which  corresponds  with  the 
percentage  of  full-time  service 
indicated  by  the  Active  Partici- 
pant's appointed  service. 

Ministerial  Pension  Plan 
Section  4 

Petition  Number  975-FA-3000  R;  GBPN 

Add  to  MPP  Subsection  4.4: 

Notwithstanding  this  provision,  an 
Annual  Conference  may  designate 
the  Annuity  Starting  Date  to  be  the 
first  day  of  the  month  in  which  the 
retirement  takes  place.  Provided, 
however,  no  contributions  for  service 
after  the  Annuity  Starting  Date  will 
be  accepted.  Provided,  furthermore, 
that  the  payment  period  for  the 
annuity  and  the  payment  period  for 
salary  to  the  Participant  for  service 
as  an  effective  member  shall  not  be 
concurrent. 

Replace  MPP  Subsection  4.6: 

4.6  Benefit  Increases.  The  amount  of 
any  monthly  annuity  benefit  payable 
under  subsections  4.4,  4.5  or  4.8  shall 
be  determined  actuarially  on  the 
basis  of  the  account  value  such  that 
the  amount  shall  be  increased  by  2% 
(or  3%  or  4%  if  so  elected  by  the 
Participant  at  the  time  of  application 
or  the  Beneficiary  at  the  time  benefits 
commence  under  subsection  4.5)  on 
July  1,  1988,  provided  such  benefit 
was  in  effect  on  December  31,  1987. 
Effective  January  1,  1989  these  in- 
creases shall  occur  on  each  anniver- 
sary of  the  Annuity  Starting  Date. 

Replace  MPP  Subsection  4.7: 

4.7  VESTED  BENEFITS.  The  amount 
in  the  Church  Account  of  an  Active 
Participant  who  becomes  a  Vested 
Former  Participant  shall  remain  in 
that  Account  to  be  applied  under 
subsection  4.4  or  4.5.  Notwithstand- 
ing this  provision,  the  General  Board 
may  at  its  full  discretion,  refund  such 
amount  to  the  Vested  Former  Partici- 
pant without  that  Vested  Former 
Participant's  consent  if  the  amount  is 
less  than  $2,500;  or  with  that  Vested 
Former  Participant's  written  consent 


if  the  amount  is  $2,500  or  more  but 
less  than  one-fourth  of  the  Denomina- 
tional Average  Compensation  in  ef- 
fect when  the  Participant  became  a 
Vested  Former  Participant.  Such 
written  consent  must  be  given  no 
later  than  six  months  following  the 
date  on  which  the  Active  Participant 
became  a  Vested  Former  Participant. 
In  the  event  of  such  refund,  the 
Vested  Former  Participant  shall  no 
longer  have  an  interest  in  the  Plan. 

Ministerial  Pension  Plan 
Section  5 

Petition  Number  976-FA-3000-R;  GBPN. 

In  MPP  Subsection  5.1  (a)  replace  Tajt- 
Paid  with  Personal.  Add  as  tax-paid. 
following  the  word  "Account"  in  the 
second  sentence  and  add  on  a  tax-paid 

basis  following  the  word  "Account"  in 
the  third  sentence. 

In  MPP  Subsection  5.1(b)  replace  Tasf- 
Dcductiblo  with  the  word  Personal  in 
the  first  sentence  and  add  as  tax-de- 
ductible following  the  word  "Account". 

In  MPP  Subsection  5.2  (b)  insert  follow- 
ing (iii): 

(iv)  Special  Fund  IV  investments 
selected  at  the  discretion  of  the  Board 
which  constitute  a  balanced  fund  of 
fixed-income  securities,  equity-type 
securities,  and  short-term  securities. 
Such  securities  shall  be  invested  in 
United  States  government  or  agency 
securities,  in  companies  with  no  di- 
rect investment  and/or  employees  in 
South  Africa,  and/or  with  banks  that 
do  not  lend  to  the  South  African 
public  sector. 

In  the  last  sentence  of  MPP  Subsection 
5.2  (b)  replace  or  with  ,  following  "a 
Special  Fund  II  Account,"  and  add  or  a 

Special  Fund  IV  Account  following  the 
words  "a  Special  Fund  III  Account". 

Add  to  MPP  Subsection  5.4: 

The  initial  investment  election  shall 
be  made  at  the  time  of  enrollment  in 
the  Plan  and  no  later  than  the  date  of 
the  initial  contribution  to  the  Active 
Participant's  Personal  Account.  The 
absence  of  an  initial  investment  elec- 
tion shall  be  deemed  as  an  election 
for  100%  of  the  Personal  Account  to 


be  invested  in  the  Diversified 
Subsequent  investment  electioi 
shall  be  made  in  accordance 
Subsection  5.3. 

In  MPP  Subsection  5.4  insert  ,0  perce 
Special  Fund  IV  following  the  words 
percent  Special  Fund  III"  in  the  pan 
thetical  phrase  in  the  first  sentence. 

In  MPP  Subsection  5.7  (a)  insert 
following  two  sentences  after  the  fi 
sentence:  A  separate  and  distin 
election  shall  be  offered  on  the  pi 
1987  tax-paid  portion  of  the  Persoi 
Account.  A  separate  and  distil 
election  shall  be  offered  on  the  ] 
maining  portion  of  the  Personal  > 
count. 

In  MPP  Subsection  5.8  add  (b)  follow! 
"subsections  5.9"  and  adding  at  the  em 
paragraph: 

The  absence  of  an  election  withii 
twelve-month  period  following  t 
date  of  the  death  of  the  Participi 
shall  be  an  irrevocable  election 
defer  the  benefit.  In  such  case  t 
Beneficiary  shall  next  be  eligible 
make  an  election  following  the 
tainment  of  age  60  years  in  aco 
dance  with  the  provisions  of  subs 
tion  5.7(a)  substituting  the  wo 
"Beneficiary"  wherever  the  wo 
"Participant"  appears.  An  election 
leave  such  dollar  value  in  the  PI 
carries   with  it  the   right   to   maa 
investment  elections  in  accordare 
with  the  provisions  of  the  Plan.  N  - 
withstanding  the  foregoing,  the  G^- 
eral  Board  shall  retain  the  right 
refund  to  the  Beneficiary  the  equi' 
lent  dollar  value   of  the   Persoi] 
Contribution  Credits  if  such  dol 
value  is  less  than  one-fourth  of  <e 
Denominational  Average  Compeni* 
tion. 

In  MPP  Subsection  5.9  (a)  delete  f 
annuity  units  in  the  first  sentence  ii 
add: 

(9)  A  ten-year  monthly  annuity  c"- 
tain,  after  "(8)  A  five-year  annil 
annuity  certain." 

In  MPP  Subsection  5.11  replace  the  M 
sentence: 

The  amount  of  any  monthly  annuy 
benefit  to  be  supported  by  invct- 
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ents  of  the  type  similar  to  those  held 
the  Diversified  Fund  shall  be 
itermined  actuarially  on  the  basis 
the  Personal  Contribution  Credits 
ich  that  the  amount  shall  be  in- 
eased  by  2%  (or  3%  or  4%  if  so 
ected  by  the  Participant  at  the  time 
application  or  the  beneficiary  at 
e  time  benefits  commence,  as  appU- 
ible)  on  July  1,  1988,  provided  the 
snefit  was  in  effect  on  December  31, 
87.  Effective  January  1,  1989  these 
creases  shall  occur  on  each  anni- 
■rsary  of  the  Annuity  Starting  Date. 

MP?  Subsection  5.12(a)  replace  fourth 
htence: 

}twithstanding  the  foregoing,  the 
)ard  shall  retain  the  right  to  refund 

the  Participant  the  equivalent 
|>llar  value  of  the  Personal  Contri- 
ition  Credits  at  the  time  an  Active 
irticipant  becomes  a  Vested  For- 
fir  Participant  if  such  dollar  value  is 
ss  than  one-fourth  of  the  Denomina- 
inal  Average  Compensation  or  with 
]ch  Participant's  written  consent  if 
e  amount  is  equal  to  or  greater  than 
le-fourth  of  the  Denominational  Av- 
Bge  Compensation  as  of  the  time 
e  Active  Participant  becomes  a 
jsted  Former  Participant.  Such 
piten  consent  must  be  given  no 

ir  than  six  months  following  the 


te  on  which  the  Active  Participant 
came  a  Vested  Former  Participant. 


Ministerial  Pension  Plan 
j  Section  6 

Itioa  Number;  977-FA-3000-R;  GBPN. 

C  MP?  Subsection  6.5  add  Active 
feeding  "Participants"  in  the  fourth 
I  itence. 

.  id  after  the  fourth  sentence  add: 

1 

i  shall  be  incumbent  upon  the  Par- 
I  ipant  to  notify  the  General  Board 

<  any  error  in  the  Participant's 
I  counts  established  under  the  pro- 
'' lions  of  the  Plan.  Failure  to  provide 
I  ch  notice  by  the  Participant  to  the 
•  neral  Board  within  three  years  of 

<  i  date  on  which  the  error  was  made 
"  U  release  the  General  Board  from 
I  y  obligation  to  correct  the  record. 
'ease  see  MPP  Subsection  10.2(b).) 


Ministerial  Pension  Plan 
Section  8 

Petition  Number:  978-FA-3000-R;  GBPN. 

Replace  MPP  Subsection  8.4: 

8.4  Submission  of  Claims.  Claims  for 
benefits  under  the  Plan  shall  be  filed 
with  the  General  Board  on  forms 
supplied  by  it.  Written  notice  of  the 
disposition  of  a  claim  shall  be  fur- 
nished to  the  Conference  Board  of 
Pensions  or  other  responsible  unit  of 
the  Church  and  to  the  claimant  with- 
in 45  days  after  all  required  forms 
and  materials  related  to  the  applica- 
tion therefore  are  filed. 

Insert  new  subsections  following  8.4: 

8.5  Denial  of  Claims.  If  any  claim  for 
benefits  under  the  Plan  is  wholly  or 
partially  denied,  the  claimant  shall 
be  given  notice  in  writing,  within  a 
reasonable  period  of  time  after  re- 
ceipt of  the  claim  by  the  Plan,  written 
in  a  manner  calculated  to  be  under- 
stood by  the  claimant,  setting  forth 
the  following  information: 

(a)  the  specific  reasons  for  such 
denial; 

(b)  specific  reference  to  pertinent 
Plan  provisions  on  which  the 
denial  is  based; 

(c)  a  description  of  any  additional 
material  or  information  neces- 
sary for  the  claimant  to  perfect 
the  claim  and  an  explanation 
of  why  such  material  or  infor- 
mation is  necessary;  and 

(d)  an  explanation  of  the  Plan's 
appeals  procedures. 

A  "reasonable  time"  for  such  notice 
shall  not  exceed  45  days  after  the 
filing  of  the  original  claim  or  45  days 
after  the  request  for  or  submission  of 
any  additional  data  or  documents 
requested  by  the  General  Board,  or,  if 
special  circumstances  require  an  ex- 
tension of  time,  written  notice  of  the 
extension  shall  be  furnished  to  the 
claimant  and  an  additional  90  days 
will  be  considered  reasonable. 

8.6  (a)  There  shall  be  an  Appeals 
Committee  of  the  General  Board  no- 
minated by  its  President  and  elected 
by  the  General  Board  which  shall 
hear  and  decide  appeals.  The  Ap- 
peals Committee  decision  shall  be 


final  and  not  subject  to  action  of  the 
General  Board. 

(b)  If  any  claim  for  benefits  under  the 
Plan  is  wholly  or  partially  denied,  the 
claimant  shall  be  advised  that  he/she 
may  in  writing  request  a  review  by 
the  Appeals  Committee  of  the  deci- 
sion denying  the  claim  by  filing  with 
the  Appeals  Committee,  on  forms 
supplied  by  it,  within  60  days  after 
such  notice  has  been  received  by  the 
claimant.  The  Notice  of  Appeal  shall 
be  executed  by  the  claimant  and  first 
submitted  to  the  Conference  Board  of 
Pensions  or  the  claimant's  employer 
so  as  to  advise  the  Conference  Board 
or  employer  that  the  appeal  is  being 
filed  and  to  afford  the  Conference 
Board  or  employer  an  opportunity  to 
express  support  or  lack  of  support 
for  the  appeal.  After  filing  the  Notice 
of  Appeal,  the  claimant  may  submit 
issues  and  comments  and  other  rele- 
vant, supporting  documents  to  the 
Appeals  Committee  for  its  considera- 
tion. If  such  Notice  of  Appeal  is  timely 
filed,  the  appeal  will  be  heard  by  the 
Appeals  Committee  at  its  next  meet- 
ing, unless  special  circumstances  re- 
quire an  extension  of  time  for  pro- 
cessing, in  which  case  the  claimant 
shall  be  so  notified  and  the  appeal 
will  be  heard  at  the  subsequent 
meeting  of  the  Appeals  Committee. 
To  allow  sufficient  time  for  handling 
and  processing,  all  Notices  of  Appeal 
and  supporting  documents  must  be 
filed  with  the  Appeals  Committee  at 
least  30  days  prior  to  the  next  meeting 
of  the  Appeals  Committee,  and  no 
documents  submitted  to  the  Appeals 
Committee  after  that  time  can  or  will 
be  considered  by  the  Appeals  Com- 
mittee except  by  its  leave  and  discre- 
tion. The  claimant,  his  or  her  duly 
authorized  representative,  or  a  rep- 
resentative of  the  Conference  Board 
or  other  employer,  may  request  per- 
mission to  appear  personally  before 
the  Appeals  Committee  to  present 
evidence  with  respect  to  the  claim, 
subject  to  conditions  and  time  limita- 
tions set  by  the  Appeals  Committee, 
but  the  expense  for  any  such  person- 
al appearance  must  be  borne  by  the 
claimant.  Conference  Board  or  em- 
ployer. The  claimant  shall  be  given 
written  notice  of  the  decision  result- 
ing from  such  appeal,  which  notice 
shall  include  specific  reasons  for  the 
decision,  written  in  a  manner  calcu- 
lated to  be  understood  by  the  claim- 
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ant,  and  specific  references  to  the 
pertinent  Plan  provisions  on  which 
the  decision  is  based,  and  such  writ- 
ten notice  shall  be  mailed  to  the 
claimant  by  the  Staff  of  the  General 
Board  within  15  days  following  the 
action  by  the  Appeals  Committee. 

8.7  Appesil  a  Condition  Precedent  to 
Ci\'il  Action.  No  cause  of  action  in 
cIntI  law  with  respect  to  any  alleged 
violation  of  the  terms  and  conditions 
of  this  contract  shall  be  commenced 
or  maintained  by  any  Participant 
unless  and  until  such  Participant 
shall  have  initiated  and  completed 
the  process  of  an  Appeal  as  set  forth 
in  Sections  8.4  to  8.6  of  this  Plan. 

8.8  Attorney  Fees  and  Costs.  The 
General  Board  may  assess,  to  the 
extent  permitted  by  law,  against  the 
assets  it  manages  for  any  Participant, 
reasonable  attorney  fees  and  charges 
to  reimburse  the  General  Board  for 
expenses  incurred  by  the  General 
Board  (or  by  its  constituent  corpora- 
tions), through  no  fault  of  its  (their) 
own,  in  responding  to  pleadings, 
retaining  counsel,  entering  an  ap- 
pearance or  defending  any  case  in 
any  action  in  civil  law,  in  the  event 
the  General  Board  (or  any  of  its 
constituent  corporations)  is  served 
with  a  Levy,  Subpoena,  Summons  or 
other  similar  pleading  by  the  Internal 
Revenue  Service  or  by  any  other 
party,  including  the  parties  to  marital 
litigation,  in  litigation  or  legal  pro- 
ceedings in  which  the  General  Board 
(or  its  constituent  corporations)  is  not 
a  party,  or  is  a  party  only  by  virtue  of 
its  (their)  role  as  a  Fiduciary  in 
administering  assets  on  behalf  of  a 
Participant. 

Ministerial  Pension  Plan 
Section  10 

Petition  Number;  979-FA-3000-R:  GBPN. 

In  MPP  Subsection  10.6  delete  make 
pavTncnts  from  the  Participant'G  of  Re- 
tirod  Participant's  Plan  acGOunto  as 
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tioft  and  add;  honor  any  valid  Order  of 
the  Court  having  jurisdiction  over 
the  parties  in  such  litigation,  and 
make  payments  from  the  Partici- 
pant's or  Retired  Participant's  Plan 
accounts  to  the  spouse  or  former 
spouse  of  said  Participant  or  Retired 
Participant,  subject  to  the  following 


terms  and  conditions:  (1)  the  provi- 
sions with  respect  to  any  such  pay- 
ments must  be  set  forth  in  a  formed 
docvunent  filed  with,  submitted  to, 
and  approved  by  the  Court  hearing 
the  case;  (2)  the  provisions  with 
respect  to  any  such  payments  cannot 
impair  any  other  provisions  of  the 
contract  between  the  Board  and  the 
Participant  or  Retired  Participant; 
(3)  the  Board  must  be  furnished  with 
a  copy  of  said  Order  of  Court  before 
any  payments  are  required  to  be 
made  by  it. 

And  substitute  expenses  for  expense. 

And  delete  the  words  diroctcd  ef  assigned 
and  substitute  awarded  in  the  last 
sentence. 

And  capitalize  Court  Order. 

Ministerial  Pension  Plan 
Supplement  One 

Petition  Number.  980-FA-3000-R;  GBPN 

Amend  MPP  Supplement  One: 

In  Subsection  (d)  (3)  add  and  funded  in 
accordance  with  MPP  Supplement 
One,  section  (f)  following  "applicable 
Addendum"  in  the  first  sentence. 

To  Subsection  (e)  (1)  add: 

Effective  January  1,  1990,  the  spouse 
of  a  minister  or  local  pastor  who  is 
also  a  minister  or  a  local  pastor,  shall 
receive  a  formula  benefit  based  on 
her  or  his  own  years  of  approved 
service,  including  concurrent  years 
of  approved  service  rendered  by  the 
clergy  couple.  She  or  he  shall,  in 
addition,  receive  a  surviving  spouse 
benefit  based  upon  the  pre-1982 
years  of  approved  service  rendered 
by  the  deceased  minister  or  local 
pastor,  including  concurrent  years  of 
approved  service  rendered  by  the 
clergy  couple.  Concurrent  years  of 
approved  service  are  those  years  of 
approved  service  rendered  by  two 
persons  dxrring  the  same  period  of 
time  while  each  was  either  a  minister 
or  a  local  pastor,  whether  in  the  same 
or  different  Annual  Conferences  and 
whether  or  not  at  the  time  the  service 
was  rendered  they  were  married  or 
single.  It  shall  be  at  the  discretion  of 
the  Annual  Conference  Board  of 
Pensions  to  recommend  to  the  An- 


nual Conference  that  payment  oft 
benefit  be  made  retroactive  to  a 
prior  to  Januarj'  1,  1990. 


'^ 


In  Subsection  ( e )  ( 4 1  insert  through  Ji 
1, 1988  after  "beginning  July  1,  1983' 
the  second  and  sixth  sentences  and  a 

Effective  January  1, 1989,  all  perse 
who  are  receiving  disabUitj'  benel 
under  this  pro\'ision  shall  have  th 
benefits  increased  to  40*^  of  1 
Denominationed  Average  Compen 
tion  in  effect  for  1989  and  the  1 
contribution  to  the  Church  Accoi 
also  shall  be  based  upon  the  Denoi 
national  Average  Compensation 
effect  for  1989.  Effective  January 
1990,  these  amounts  shall  each 
crease  by  39c  on  the  anniversary  d; 
of  the  first  payment  of  disabil 
benefits. 

In  Subsection  (e)  (10)  replace  it  witt 

Pre-1982  Contingent  Pension  Cre< 
Where    pension    credit    for    senr 
prior  to  1982  is  contingent  upon  i 
participation  in  the  Comprehensi 
Protection  Plan  for  years  since  19 
"a  year  of  full  participation"  sh 
mean  that  for  a  Plan  Year  during  vm 
period  from  January  1,  1982  throui 
December  31,  1984,  (1)  the  requiri 
Ministerial  Pension  Plan  Chun 
Contributions  for  the  Participant  t 
the  contribution  rate  elected  by  ta 
Annual  Conference  shall  have  bei 
made,  or  (2)  a  Pension  Supplemcit 
was  credited  to  the  Ministerial  Pc- 
sion  Plan  Church  Account  (CPP  S^- 
tion  5.5)  of  the  Participant  for  a  PI  i 
Year.  For  Plan  Years  subsequent  iJ 
1984,  "a  year  of  full  participatio ' 
shall    mean    the    same    as    days  f 
participation  in  the  Comprehensi^ 
Protection  Plan  wherein  the  folio,- 
ing  formula  shall  be  used  in  defc- 
mining  fractional  years  of  particip 
tion: 

(a)  Any  period  of  up  to  and  includi  J 
forty-five  days  shall  not  be  cou- 
ed.  " 

(b)  Forty-six  days  up  to  and  inch- 
ing one  hundred  thirty-six  das 
shall  be  counted  as  one  quarterf 
a  year. 

(c)  One  hundred  thirty-seven  das 
up  to  and  including  two  hundrl 
t\*'enty-eight  days  shall  be  couj  ■ 
ed  as  one  half  of  a  year. 

(d)  Two  hundred  twenty-nine  da^ 
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I  up  to  and  including  three  hun- 
|dred  nineteen  days  shall  be 

counted  as  three  quarters  of  a 

year. 

I  Three  hundred  twenty  days  up  to 
I  and  including  three  hundred 
I  sixty-five  days  shall  be  counted  as 
;  one  year.  Days  of  participation 

are  days  for  which  a  Comprehen- 


sive Protection  Plan  Church  Con- 
tribution was  made  on  behalf  of  a 
Participant. 

In  MP?  Supplement  One  Subsection  (e) 
add: 

(11)    Survivor  Death  Benefits:  Effec- 
tive at  the  close  of  the   1988 


General  Conference,  upon  the 
death  of  a  Participant  or  Re- 
tired Participant  prior  to  the 
annuity  starting  date  where  no 
spouse  survives,  the  Service 
Annuity  Accumulation  will  be 
paid  in  accordance  with  MPP 
Subsection  4.5. 


Proposed  Changes  in  Comprehensive  Protection  Plan 


ion  Number:  981-FA-3000-R;  CNV. 

tion  2.1(d)  of  the  Comprehensive  Pro- 
tection Plan  (CPPXPage  26) 

"Contributions  Base"  means 

(1)  for  Active  Participants  ap- 
pointed full-time,  the  Active 

•  Participant's  Plan  Compensa- 
tion for  a  Plan  Yeeir  not  to 
exceed  the  Denominational 
Average  Compensation. 

(2)  For  Active  Participants  ap- 
I  pointed  less-than-full-time, 

ithe  Active  Participant's 
Plan    Compensation    for    a 
I  Plan  Year  not  to  exceed  the 

percentage  of  the  Denomi- 
national Average  Compen- 
sation, in  25%  increments, 
which  corresponds  with  the 
percentage  of  full-time  serv- 
ice indicated  by  the  Active 
Participant's  appointed 
service. 

bmprehensive  Protection 
I  Plan 

•rton  Number:  982-FA.3000-R;  CNV. 

i 

Vend  Comprehensive  Protection 
"ntCPP)  Section  2. 

Sete  Subsection  2.1(g)  (2)  and  re- 
)'ce: 

S  Housing  allowance;  or  when  a 
Menage  is  provided,  the  applica- 
>  percentage  of  the  sum  of  the  cash 
u  iry  plus  any  tax-deferred  annuity 
C"  tributions  in  (3>  below  as  the 
I  proximate  value  of  that  parson- 
ic.; such  applicable  percentage  shall 
i>,'or  each  year  indicated  as  follows: 
I!)  and  1990  (20%);  1991  (21%);  1992 

•  f  I;  1993  (23%);  1994  (24%);  1995  and 
e  h  year  thereafter  (25%). 

u 'Ug)  (3)  deleting  the  phrase  under 

•  J»er  tax  deferred  annuity  program. 


Comprehensive  Protection 
Plan  Section  3 

Pension  Number:  983-FA-3000-R;  GBPN. 

Replace  CPP  Subsection  3.2  (b): 

(b)  A  person  who  is  an  Active  Partici- 
pant and  is  appointed  to  a  sabbatical 
leave  or  to  attend  school  after  having 
served  under  appointment  as  a  min- 
ister in  full  connection  or  an  associ- 
ate member  in  an  Annual  Confer- 
ence, Provisional  Conference,  or 
Missionary  Conference  of  a  Jurisdic- 
tional Conference  other  than  under 
appointment  to  attend  school  or  is 
granted  an  educational  leave  or  ma- 
ternity/paternity leave  may  continue 
to  participate,  provided  such  confer- 
ence or  local  church  makes  the  re- 
quired Church  contributions  based 
on  the  Denominational  Average 
Compensation  under  special  ar- 
rangements with  the  General  Board 
regarding  contributions  and  bene- 
fits. Such  special  arrangements  shall 
include  all  Comprehensive  Protec- 
tion Plan  benefit  coverages  except 
the  Ministerial  Pension  Plan  Church 
Account  pension  supplement  as  pro- 
vided in  Comprehensive  Protection 
Plan  subsection  5.5. 

and  in  3.2  (f)  delete  five  and  add  two 
preceding  the  word  "consecutive". 

Comprehensive  Protection 
Plan  Section  4 

Petition  Number:  984-FA-3000-R;  CNV. 

Section  32(h)  of  the  Comprehensive  Pro- 
tection Plan  (CPP)  (Pages  27-28) 

(h)  A  person  described  in  subsection 
3.1(a)(ii)  (including  one  who 
is  ...  .  Plan  benefit  coverages  e*- 
eept  the  Miniotcrial  Pension  Plan 


as  provided  m  Comprohcnoivc  Pi=e- 
tcction  Plan  oubooction  &t&t  as  set 
forth  in  this  Plan. 

Comprehensive  Protection 
Plan  Section  5 

Petition  Number:  986-FA-3000-R;  GBPN 

In  Subsection  5.1  (a)  add: 
(iii)  Effective  January  1.  1989,  the 
amount  of  the  benefit  payable  under 
(a)  to  persons  receiving  such  benefits 
on  that  date,  shall  be  based  upon  an 
amount  at  least  equal  to  20%  of  the 
Denominational  Average  Compensa- 
tion for  1989  less  (ii)  above. 

In  Subsection  5.1  (b)  add  through  1988 

following  "of  each  year,". 

and  add  Effective  January  1, 1990,  this 
percentage  increase  shall  be  3%  on 
the  anniversary  date  of  the  first 
payment  of  benefits,  following  "previ- 
ous December  31." 

In  Subsection  5.2(d)  add  through  1988 
following  "July  1  of  each  year"  and  add 
after  "December  31.": 
Effective  January  1,  1990,  this  per- 
centage increase  shall  be  3%  on  the 
anniversary  date  of  the  first  payment 
of  benefits.  Effective  January  1, 1989, 
the  amount  of  the  benefits  payable 
under  subsection  5.2(b)  and  5.2(c)  to 
persons  receiving  such  benefits  on 
that  date,  shall  be  based  upon  the 
Denonunational  Average  Compensa- 
tion for  1989. 

In  Subsection  5.3  (i)  delete  $1,000  and 
replace  it  with  $1,500. 

In  Subsection  5.4  (a)  (1)  add  a  colon  after 
"sickness"  and  insert: 

(ii)    No   disability   benefit   shall   be 


r-m: 
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payable  in  the  event  the  Active  Par- 
ticipant becomes  disabled  as  the 
result  of  any  pre-existing  conditions 
within  the  two-year  period  since  be- 
coming an  Active  Participant.  A  pre- 
existing condition  is  any  condition  of 
health  or  sickness  for  which  the 
Active  Participant  received  medical 
treatment  or  consultation  within  365 
days  prior  to  the  date  the  person 
became  an  Active  Participant  and 
then  is  the  condition  which  is  the 
basis  for  a  claim  for  disability  bene- 
fits under  the  Plan.  No  condition  will 
be  considered  pre-existing  if  the  dis- 
ability begins  after  the  end  of  the 
two-year  period. 

Delete  Subsection  5.4  (a)  (2). 

Delete  Subsection  5.4  (a)  (4). 

In  Subsection  5.4  (a)  (7)  substitute  1988 

fori984. 

In  Subsection  5.4  (b)  delete  unable  te 
engage  ia  oubotantially  aH  ef  tbe  uoual 

UlIU    V  Ui^UVIlXUl   T     trtrOTCo    L/Vl  uUllIlllC     V\J    Ull  ▼ 

employment  fef  remuneration  ef  profit 
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Participant  is  rcaaonably  qualified  fey 
training,  education  ef  experience;  and 
add  unable  to  perform  the  usual  and 
customary  duties  of  a  United  Method- 
ist minister;. 

In  Subsection  5.4  (b)  insert  at  the 
beginning  of  the  last  paragraph: 
After  having  received  benefit  pay- 
ments for  24  months,  the  Active 
Participant  shall  be  considered  disa- 
bled only  if  such  Active  Participant  is 
unable  to  engage  in  substantially  all 
of  the  usual  and  customary  duties 
pertaining  to  any  employment  for 
remuneration  or  profit  in  such  occu- 
pation for  which  such  Active  Partici- 
pant is  reasonably  qualified  by  train- 
ing, education,  or  experience. 

In  Subsection  5.4  (c)  (i)  delete  immedia 

ty  and,  and  replace  with  on  the  date  of 
first  payment  and. 

In  Subsection  5.4  (c)  (ii)  delete  immedia 

ty;  and  replace  with  on  the  date  of  first 
payment,  and. 

In  Subsection  5.4  (c)  insert: 
(iv)    The  date  of  first  payment  is  the 
date  on  which  disability  benefit  pay- 
ments are  first  made  effective. 


In  Subsection  5.4  (d)  (i)  delete  (ouch 
examination  te  be  required  net  more 
frequently  than  annually). 

In  Subsection  5.4(c)  (iii)  replace  during 
^»e  duration  of  the  dioability  following 
"July  1  of  each  year"  with  through  1988. 

and  add  after  "December  31":  Effective 
January  1,  1990,  this  percentage  in- 
crease shall  be  3%  on  the  anniversary 
date  of  the  first  payment  of  the 
disability  benefits  and  annually 
thereafter,  provided  the  benefit  was 
in  effect  on  the  previous  December 
31.  Effective  January  1,  1989,  the 
amount  of  the  benefit  payable  under 
(i)  and  (ii)  to  persons  receiving  dis- 
ability benefits  on  that  date,  shall  be 
in  an  amount  equal  to  40%  of  the 
Denominational  Average  Compensa- 
tion for  1989. 

In  Subsection  5.4  (d)  (iv)  delete  the 
parenthetical  phrase  in  the  first  sen- 
tence: 

Comprehensive  Protection 
Plan  Section  5 

Petition  Number:  987-FA-3000-R;  CNV 

Section  5.5  of  the  Comprehensive  Protec- 
tion Plan  (CPP)  (Page  34) 

5.5  Pension  Supplement. 

(a)  In  the  event  an  Active  Participant 
in  this  Plan  is  appointed  full-time 
and  is  an  Active  Participant  in  the 
Ministerial  .  .  .  .(b)  In  the  event  an 
Active  Participant  in  this  Plan  is 
appointed  less  than  full-time  and  is 
an  Active  Participant  in  the  Ministe- 
rial Pension  Plan  and  the  Church 
contribution  to  such  Active  Partici- 
pant's Church  Account  is  based 
upon  a  Contribution  Base  less  than 
the  percentage  of  the  Denomina- 
tional Average  Compensation,  in 
25%  increments,  which  corresponds 
with  the  percentage  of  full-time 
service  indicated  by  the  Active  Par- 
ticipant's appointment,  an  alloca- 
tion shall  be  made  from  this  Plan  to 
such  Active  Participant's  Church 
Account  in  the  Ministerial  Pension 
Plan  sufficient  to  make  the  total 
allocation  to  such  account  equiva- 
lent to  the  Church  contribution 
such  Active  Participant  would  have 
received  under  Section  4.2  of  the 
Ministerial  Pension  Plan  had  the 


Active  Participant's  Contribut 
Base  been  the  equivalent  of 
percentage  of  the  Denominatic 
Average  Compensation,  in  25% 
crements,  which  corresponds  v 
the  percentage  of  full-time  sen 
indicated  by  the  Active  Pan 
pant's  appointment. 


S 

(c)    Any  such  allocation  will  be 
spended  if: 

(a)(i)  The  Church  Contributions  to 
Plan  are  more  than  180  day 
arrears 

(fe)(ii)  The  Active  Participant  beco 
a  Retired  Participant  or  a  Vei 
Former  Participant  in  the  Mi 
terial  Pension  Plan. 

(e)(iii)  The  Active  Participant  is  6 
bled  as  set  forth  in  subsec 
5.4. 

(d)(iv)  The  Active  Participant  is 
pointed  to  a  sabbatical  leav 
to  attend  school  as  set  fortl 
subsection  3.2(b) 

Comprehensive  Protecti 
Plan  Section  6 

Petition  Number:  988-FA-3000-R;  GBPN. 

Amend  CPP  Subsection  6.3  by  addi 

It  shall  be  incumbent  upon  the  I 
ticipant  to  notify  the  General  Bo 
of  any  error  in  the  Participa 
accounts  established  under  the  ] 
visions  of  the  Plan.  Failure  to  pro^ 
such  notice  by  the  Participant  to 
General  Board  within  three  year 
the  date  on  which  the  error  was  m 
will  release  the  General  Board  fi 
any  obligation  to  correct  the  rec< 

Comprehensive  Protecti 
Plan  Section  7 

Petition  Number:  989-FA-3000-R;  GBPM. 

Amend  CPP  Section  7:  Replace  S 
section  7.4:  r" 

7.4  Submission  of  Claims.  Claimsor 
benefits  under  the  Plan  shaU  be  f 'id 
with  the  General  Board  on  foias 
supplied  by  it.  Written  notice  of  le 
disposition  of  a  claim  shaU  be  r- 
nished  to  the  Conference  Boarto' 
Pensions  or  other  responsible  unioi 
the  Church  and  to  the  claimant  wh- 
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45  days  after  all  required  forms 
I  materials  related  to  the  appUca- 
1  therefore  are  filed. 

ert  following  7.4: 

Denial  of  Claims.  If  any  claim  for 
lefits  under  the  Plan  is  wholly  or 
■tiaUy  denied,  the  cledmant  shall 
given  notice  in  writing,  within  a 
sonable  period  of  time  after  re- 
ot  of  the  claim  by  the  Plan,  written 
\  manner  calculated  to  be  under- 
jd  by  the  claimant,  setting  forth 
following  information: 

i)  the  specific  reasons  for  such 
denial; 

i)  specific  reference  to  pertinent 
Plan  provisions  on  which  the 
denial  is  based; 

j)    a  description  of  any  additional 

H  material  or  information  neces- 
sary for  the  claimant  to  perfect 
the  claim  and  an  explanation 
of  why  such  material  or  infor- 
mation is  necessary;  and 
)    an  explanation  of  the  Plan's 

L     appeals  procedures. 

treasonable  time"  for  such  notice 
bll  not  exceed  45  days  after  the 
1  g  of  the  original  claim  or  45  days 
f  r  the  request  for  or  submission  of 
I  additional  data  or  documents 
eiested  by  the  Genertd  Board,  or,  if 
p;ial  circumstances  require  an  ex- 
e  ion  of  time,  written  notice  of  the 
snsion  shall  be  furnished  to  the 
linant  and  an  additional  90  days 
n  be  considered  reasonable. 

Ka)  There  shall  be  an  Appeals 
^(imittee  of  the  General  Board 
idinated  by  its  President  and  elect- 
id  y  the  General  Board  which  shall 
«'  and  decide  appeals.  The  Ap- 
les  Committee  decision  shall  be 
it  I  and  not  subject  to  action  of  the 
}(eral  Board. 

b  Fany  claim  for  benefits  under  the 
S I  is  wholly  or  partially  denied,  the 


claimant  shall  be  advised  that  he/she 
may  in  writing  request  a  review  by 
the  Appeals  Committee  of  the  deci- 
sion denying  the  claim  by  filing  with 
the  Appeals  Committee,  on  forms 
supplied  by  it,  within  60  days  after 
such  notice  has  been  received  by  the 
claimant.  The  Notice  of  Appeal  shall 
be  executed  by  the  claimant  and  first 
submitted  to  the  Conference  Board  of 
Pensions  or  the  claimant's  employer 
so  as  to  advise  the  Conference  Board 
or  employer  that  the  appeal  is  being 
filed  and  to  afford  the  Conference 
Board  or  employer  an  opportunity  to 
express  support  or  lack  of  support 
for  the  appeal.  After  filing  the  Notice 
of  Appeal,  the  claimant  may  submit 
issues  and  comments,  and  other  rele- 
vant, supporting  documents  to  the 
Appeals  Committee  for  its  considera- 
tion. If  such  Notice  of  Appeal  is  timely 
filed,  the  appeal  will  be  heard  by  the 
Appeals  Committee  at  its  next  meet- 
ing, unless  special  circumstances  re- 
quire an  extension  of  time  for  pro- 
cessing, in  which  case  the  claimant 
shall  be  so  notified  and  the  appeal 
will  be  heard  at  the  subsequent 
meeting  of  the  Appeals  Committee. 
To  allow  sufficient  time  for  handling 
and  processing,  all  Notices  of  Appeal 
and  supporting  documents  must  be 
filed  with  the  Appeals  Committee  at 
least  30  days  prior  to  the  next  meeting 
of  the  Appeals  Committee,  and  no 
documents  submitted  to  the  Appeals 
Committee  after  that  time  can  or  will 
be  considered  by  the  Appeals  Com- 
mittee except  by  its  leave  and  discre- 
tion. The  claimant,  his  or  her  duly 
authorized  representative,  or  a  rep- 
resentative of  the  Conference  Board 
or  other  employer,  may  request  per- 
mission to  appear  personally  before 
the  Appeals  Committee  to  present 
evidence  with  respect  to  the  claim, 
subject  to  conditions  and  time  limita- 
tions set  by  the  Appeals  Committee, 
but  the  expense  for  any  such  person- 
al appearance  must  be  borne  by  the 
claimant,  Conference  Board  or  em- 


ployer. The  claimant  shall  be  given 
written  notice  of  the  decision  result- 
ing from  such  appeal,  which  notice 
shall  include  specific  reasons  for  the 
decision,  written  in  a  manner  calcu- 
lated to  be  understood  by  the  claim- 
ant, and  specific  references  to  the 
pertinent  Plan  provisions  on  which 
the  decision  is  based,  and  such  writ- 
ten notice  shall  be  mailed  to  the 
claimant  by  the  Staff  of  the  General 
Board  within  15  days  following  the 
action  by  the  Appeals  Committee. 

7.7  Appeal  a  Condition  Precedent  to 
Civil  Action.  No  cause  of  action  in 
civil  law  with  respect  to  any  alleged 
violation  of  the  terms  and  conditions 
of  this  contract  shall  be  commenced 
or  maintained  by  any  Participant 
unless  and  until  such  Participant 
shall  have  initiated  and  completed 
the  process  of  an  Appeal  as  set  forth 
in  Sections  7.4  to  7.6  of  this  Plan. 

7.8  Attorney  Fees  and  Costs.  The 
General  Board  may  assess,  to  the 
extent  permitted  by  law,  against  the 
assets  it  manages  for  any  Participant, 
reasonable  attorney  fees  and  charges 
to  reimburse  the  General  Board  for 
expenses  incurred  by  the  General 
Board  (or  by  its  constituent  corpora- 
tions), through  no  fault  of  its  (their) 
own,  in  responding  to  pleadings, 
retaining  counsel,  entering  an  ap- 
pearance or  defending  any  case  in 
any  action  in  civil  law,  in  the  event 
the  General  Board  (or  any  of  its 
constituent  corporations)  is  served 
with  a  Levy,  Subpoena,  Summons  or 
other  similar  pleading  by  the  Internal 
Revenue  Service  or  by  any  other 
party,  including  the  parties  to  marital 
litigation,  in  litigation  or  legal  pro- 
ceedings in  which  the  General  Board 
(or  its  constituent  corporations)  is  not 
a  party,  or  is  a  party  only  by  virtue  of 
its  (their)  role  as  a  Fiduciary  in 
administering  assets  on  behalf  of  a 
Participant. 
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Proposed  Changes  in  Cumulative  Pension 
and  Benefit  Program 


Cumulative  Pension  and 
Benefit  Fund  Section  1 

Petition  Number:  990-FA-3000-R;  GBPN. 

In  CPBF  Subsection  1.2  insert  or  Cen- 
tral after  "Jurisdictional"  in  the  first 
sentence. 

Cumulative  Pension  and 
Benefit  Fund  Section  2 

Petition  Number:  991-FA-3000-R:  GBPN 

In    Subsection    2.1(h)    delete    Tax  paid 
Account  and  add  tax-paid,  delete  Tax 
Deductible   Account   and   add   taxable 
monies  as  defined  by  the 
Internal  Revenue  Code. 

Delete  2.1(k)  and  2.1(1). 

Cumulative  Pension  and 
Benefit  Fund  Section  3 

Petition  Number:  992-FA.3000-R:  GBPN. 

Amend  CPBF  Subsection  3.1:  remove  the 
T  following  "Puerto  Rico"  and  insert  or  a 
Central  Conference:. 

Cumulative  Pension  and 
Benefit  Fund  Section  4 

Petition  Number:  993-FA-3000-R;  GBPN. 

Replace  Subsection  4.6: 

The  amount  of  any  monthly  annuity 
benefit  payable  under  subsections 
4.4,  4.5  or  4.8  shall  be  determined 
actuarially  on  the  basis  of  the  ac- 
count value  such  that  the  amount 
shall  remain  the  same  or  be  increased 
by  2  percent  or  3  percent  or  4  percent, 
if  so  elected  by  the  Participant  at  the 
time  of  application,  or  the  Benefi- 
ciary at  the  time  benefits  commence, 
as  apphcable,  under  subsection  4.5 
on  July  1, 1988,  provided  such  benefit 
was  in  effect  on  December  31,  1987. 
Effective  January  1,  1989  these  in- 
creases shall  occur  on  each  anniver- 
sary of  the  Annuity  Starting  Date. 

In  Subsection  4.7: 

Replace  the  t  at  the  end  of  the  second 

sentence  with  ;  and  add: 

or  with  that  Vested  Former  Partici- 


pant's written  consent  if  the  amount 
is  $2,500  or  more  but  less  than 
one-fourth  of  the  Participant's  Plan 
Compensation  in  effect  when  the 
Participant  became  a  Vested  Former 
Participant.  Such  written  consent 
must  be  given  no  later  than  six 
months  following  the  date  on  which 
the  Active  Participant  became  a 
Vested  Former  Participant. 

In  4.9  insert  following  sentence  following 
the  first  sentence  The  provisions  of  this 
paragraph  to  the  contrary  notwith- 
standing, such  Participant  may  elect 
a  five-year  annual  annuity  certain  or 
a  ten-year  monthly  annuity  certain. 

Petition  Number:  994-FA-3000-R;  GBPN. 

In  CPBF  Subsection  5.1  (a)  replace 
Tax  Paid  with  Personal  and  add  as 
t£ix-paid.  following  "Account"  in  the 
second  sentence. 

In  Subsection  5.1(b)  delete  cither  in  the 
first  sentence,  delete  Tax  Paid  preceding 
"Account"  and  substitute  Personal,  and 
following  the  word  "Account"  delete  ef 
Tax  Deductible  Account. 

In  Subsection  5.1  (b)  (1)  delete  Tax- 
Pai4  and  substitute  Personal  preceding 
the  word  "Account"  in  the  first  sentence 
and  insert  on  a  tax-paid  basis  following 
the  word  "Account". 

In  the  first  sentence  Subsection  5.1  fb) 
(2)  delete  Tax  Deductible  preceding  the 
word  "Account"  and  substitute  Person- 
al. 

In  the  second  sentence  Subsection 
5.1  (b)  (2)  delete  Tax  Deductible  preced- 
ing the  word  "Account"  and  substitute 
the  word  Personal,  and  following  the 
word  "Account"  in  the  second  sentence, 
add  as  tax-deductible. 

Add  to  Subsection  5.2  (b): 

(iv)  Special  Fund  IV  investments 
selected  at  the  discretion  of  the  Board 
which  constitute  a  balanced  fund  of 
fixed-income  securities,  equity-type 
secimties,  and  short-term  securities. 
Such  securities  shall  be  invested  in 
United  States  government  or  agency 
secimties,  in  companies  with  no  di- 
rect investment  and/or  employees  in 
South  Africa,  and/or  with  banks  that 


do  not  lend  to  the  South  Afraj 
pubUc  sector.  i 

And  amend  the  last  sentence  in  5  i\ 
by  deleting  ee  following  "a  Special  J  " 
n  Account,"  replacing  it  with  , 
adding  or  a  Specied  Fund  IV  Accua 
following  the  words  "a  Special  Fur|n 
Account". 

Amend  5.4  by  inserting  ,0  peim 
Special  Fund  IV  following  the  wor  " 
percent  Special  Fund  III"  in  the  p 
thetical  phrase  in  the  first  sentence . 
by  adding  to  the  end  of  the  subsecpn 

The  initial  investment  elec  oi 
shall  be  made  at  the  time  of  ei  ->\ 
ment  in  the  Plan  and  no  later  tha  ± 
date  of  the  initial  contribution  t  sh 
Active  Participant's  Personals 
count.  The  absence  of  an  initii 
vestment  election  shall  be  deem  : 
an  election  for  100%  of  the  Pen^i; 
Account  to  be  invested  in  the  E|'ei 
sified  Fund.  Subsequent  investi* 
elections   shall   be   made   in   a,:c 
dance  with  Subsection  5.5. 

Amend  Subsection  5.7  (b)  (1)  by  in 
after  the  first  sentence: 
A  separate  and  distinct  election  i 
be  offered  on  the  pre-1987  tax| 
portion  of  the  Personal  Accou 
separate  and  distinct  election  { 
be  offered  on  the  remaining 
of  the  Personal  Account. 

Amend  Subsection  5.8  by  addir 
following  the  words  "subsections  5.! 
add  the  following  after  the  thir 
tence,  following  the  words,  "subs" 
5.9  and  5.10.": 

The  absence  of  an  election  witi 
twelve-month  period  followin| 
date  of  the  death  of  the  ParticH 
shall  be  an  irrevocable  electil 
defer  the  benefit.  In  such  casH 
Beneficiary  shall  next  be  eligilp 
make  an  election  following  tl 
tainment  of  age  60  years  in  sC' 
dance  with  the  provisions  of  silML 
tion  5.7(a)  and  5.7(b)  substituting 
word  "Beneficiary"  whereve  W 
word  "Participant"  appear  A 
election  to  leave  such  dollar  vaie  ' 
the  Plan  carries  with  it  the  ri|,it  i 
make  investment  elections  in  icoi 
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ice  with  the  provisions  of  the  Plan. 
withstanding  the  foregoing,  the 
leral  Board  shall  retain  the  right 
refund  to  the  Beneficiary  the 
ivalent  dollar  value  of  the  Per- 
I'al  Contribution  Credits  if  such 
ar  value  is  less  than  $2,500. 

nd  Subsection  5.9  by  inserting: 
\  ten-year  monthly  annuity  cer- 

.  after  "(8)  A  five-year  annual  annui- 
irtain." 

I 

Subsection  5.11  replace  the  first 
ence: 

amount  of  any  monthly  annuity 
l^efit  shall  be  determined  ac- 
i-ially  on  the  basis  of  Personal 
itribution  Credits  such  that  the 
:.unt  shall  remain  the  same  (or  be 
1  eased  by  2  percent,  3  percent,  4 
:'ent  if  so  elected  by  the  Partici- 
gt  at  the  time  of  application,  or  the 
leficiary  at  the  time  benefits  com- 

ce  as  applicable,)  on  July  1, 1988, 
t.ided  the  benefit  was  in  effect  on 
lember  31, 1987.  Effective  January 
^89  these  increases  shall  occur  on 
ih  anniversary  of  the  Annuity 
tiing  Date. 

B'ace  the  fourth  sentence  of  Subsec- 

c  5.12(a): 

(^thstanding  the  foregoing,  the 
c  rd  shall  retain  the  right  to  refund 
I  he  Participant  the  equivalent 
DEir  value  of  the  Personal  Contri- 
uon  Credits  at  the  time  an  Active 
[Jcipant  becomes  a  Vested  For- 
N  Participant  if  such  doUar  value  is 
» than  $2,300  or  with  such  Partici- 
b:'s  written  consent  if  the  amount 
1 1,500  or  more  but  less  than  one- 
Mth  of  his  or  her  Plan  Compensa- 
0  as  of  the  time  the  Participant 
eimes  a  Vested  Former  Partici- 
B..  Such  written  consent  must  be 
im  no  later  than  six  months  fol- 
•^  ng  the  date  on  which  the  Active 
£  icipant  became  a  Vested  Former 
'8  icipant. 

iinulative  Pension  and 
enefit  Fund  Section  6 

<     Number;  995-FA-3000-R;  GBPN. 

i>  id  CPBF  Subsection  6.5  by  adding 
ic  'e  preceding  the  first  word  "Partici- 
M]"  in  the  fourth  sentence. 


And  by  adding  the  following  to  the  end  of 
the  paragraph: 

It  shall  be  incumbent  upon  the  Par- 
ticipant to  notify  the  General  Board 
of  any  error  in  the  Participant's 
accounts  established  under  the  pro- 
visions of  the  Cumulative  Pension 
and  Benefit  Fund.  Failure  to  provide 
such  notice  by  the  Participant  to  the 
General  Board  within  three  years  of 
the  date  on  which  the  error  was  made 
will  release  the  General  Board  from 
any  obligation  to  correct  the  record. 
(Please  see  CPBF  Section  10.3(b).) 

Cumulative  Pension  and 
Benefit  Fund  Section  8 

Petition  Number:  996-FA-3000-R;  GBPN, 

Amend  CPBF  Section  8.  Replace  Subsec- 
tion 8.4: 

8.4  Submission  of  Claims.  Claims  for 
benefits  under  the  Plan  shall  be  filed 
with  the  General  Board  on  forms 
supplied  by  it.  Written  notice  of  the 
disposition  of  a  claim  shall  be  fur- 
nished to  the  employer  and  to  the 
claimant  within  45  days  after  all 
required  forms  and  materials  related 
to  the  application  therefor  are  filed. 

Insert  new  subsections: 

8.5  Denial  of  Claims.  If  any  claim  for 
benefits  under  the  Plan  is  wholly  or 
partially  denied,  the  claimant  shall 
be  given  notice  in  writing,  within  a 
reasonable  period  of  time  after  re- 
ceipt of  the  claim  by  the  Plan,  written 
in  a  manner  calculated  to  be  under- 
stood by  the  claimant,  setting  forth 
the  following  information: 

(a)  the  specific  reasons  for  such 
denial; 

(b)  specific  reference  to  pertinent 
Plan  provisions  on  which  the 
denial  is  based; 

(c)  a  description  of  any  additional 
material  or  information  neces- 
sary for  the  claimant  to  perfect 
the  claim  and  an  explanation  of 
why  such  material  or  informa- 
tion is  necessary;  and 

(d)  an  explanation  of  the  Plan's 
appeals  procedures. 

A  "reasonable  time"  for  such  notice 
shall  not  exceed  45  days  after  the 
filing  of  the  original  claim  or  45  days 


after  the  request  for  or  submission  of 
any  additional  data  or  documents 
requested  by  the  General  Board,  or,  if 
special  circumstances  require  an  ex- 
tension of  time,  written  notice  of  the 
extension  shall  be  furnished  to  the 
claimant  and  an  additional  90  days 
will  be  considered  reasonable. 

8.6  (a)  There  shall  be  an  Appeals 
Committee  of  the  General  Board  no- 
minated by  its  President  and  elected 
by  the  General  Board  which  shall 
hear  and  decide  appeals.  The  Ap- 
peals Committee  decision  shall  be 
final  and  not  subject  to  action  of  the 
General  Board. 

(b)  If  any  claim  for  benefits  under  the 
Plan  is  wholly  or  partially  denied,  the 
claimant  shall  be  advised  that  he/she 
may  In  writing  request  a  review  by 
the  Appeals  Committee  of  the  deci- 
sion denying  the  claim  by  filing  with 
the  Appeals  Committee,  on  forms 
supplied  by  it,  within  60  days  after 
such  notice  has  been  received  by  the 
claimant.  The  Notice  of  Appeal  shall 
be  executed  by  the  claimant  and  first 
submitted  to  the  claimant's  employer 
so  as  to  advise  the  employer  that  the 
appeal  is  being  filed  and  to  afford  the 
employer  an  opportunity  to  express 
support  or  lack  of  support  for  the 
appeal.  After  filing  the  Notice  of 
Appeal,  the  claimant  may  submit 
issues  and  comments,  and  other  rele- 
vant, supporting  documents  to  the 
Appeals  Committee  for  its  considera- 
tion. If  such  Notice  of  Appeal  is  timely 
filed,  the  appeal  will  be  heard  by  the 
Appeals  Committee  at  its  next  meet- 
ing, unless  special  circumstances  re- 
quire an  extension  of  time  for  pro- 
cessing. In  which  case  the  claimant 
shall  be  so  notified  and  the  appeal 
will  be  heard  at  the  subsequent 
meeting  of  the  Appeals  Committee. 
To  allow  sufficient  time  for  handling 
and  processing,  all  Notices  of  Appeal 
and  supporting  documents  must  be 
filed  with  the  Appeals  Committee  at 
least  30  days  prior  to  the  next  meeting 
of  the  Appeals  Committee,  and  no 
documents  submitted  to  the  Appeals 
Committee  after  that  time  can  or  will 
be  considered  by  the  Appeals  Com- 
mittee except  by  its  leave  and  discre- 
tion. The  claimant,  his  or  her  duly 
authorized  representative,  or  a  rep- 
resentative of  the  employer,  may 
request  permission  to  appear  person- 
ally before  the  Appeals  Committee  to 
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present  evidence  with  respect  to  the 
claim,  subject  to  conditions  and  time 
limitations  set  by  the  Appeals  Com- 
mittee, but  the  expense  for  any  such 
personal  appearance  must  be  borne 
by  the  claimant,  or  employer.  The 
claimant  shall  be  given  written  notice 
of  the  decision  resulting  from  such 
appeal,  which  notice  shaU  include 
specific  reasons  for  the  decision, 
written  in  a  manner  calculated  to  be 
understood  by  the  claimant,  and 
specific  references  to  the  pertinent 
Plan  provisions  on  which  the  deci- 
sion is  based,  and  such  written  notice 
shall  be  mailed  to  the  claimant  by  the 
Staff  of  the  General  Board  within  15 
days  following  action  by  the  Appeals 
Committee. 

8.7  Appeal  a  Condition  Precedent  to 
Civil  Action.  No  cause  of  action  in 
civil  law  with  respect  to  any  alleged 
violation  of  the  terms  and  conditions 
of  this  contract  shall  be  commenced 
or  maintained  by  any  Participant 
unless  and  until  such  Participant 
shall  have  initiated  and  completed 
the  process  of  an  Appeal  as  set  forth 
in  Sections  8.4  to  8.6  of  this  Plan. 

8.8  Attorney  Fees  and  Costs.  The 
General  Board  may  assess,  to  the 


extent  permitted  by  law,  against  the 
assets  it  manages  for  any  Participant, 
reasonable  attorney  fees  and  charges 
to  reimburse  the  General  Board  for 
expenses  incurred  by  the  General 
Board  (or  by  its  constituent  corpora- 
tions), through  no  fault  of  its  (their) 
own,  in  responding  to  pleadings, 
retaining  counsel,  entering  an  ap- 
pearance or  defending  any  case  in 
any  action  in  civil  law,  in  the  event 
the  General  Board  (or  any  of  its 
constituent  corporations)  is  served 
with  a  Levy,  Subpoena,  Summons  or 
other  similar  pleading  by  the  Internal 
Revenue  Service  or  by  any  other 
party,  including  the  parties  to  marital 
litigation,  in  litigation  or  legal  pro- 
ceedings in  which  the  General  Board 
(or  its  constituent  corporations)  is  not 
a  party,  or  is  a  party  only  by  virtue  of 
its  (their)  role  as  a  Fiduciary  in 
administering  assets  on  behalf  of  a 
Participant. 


Cumulative  Pension  and 
Benefit  Fund  Section  10 

Petition  Number:  997-FA-3000-R;  GBPN, 

Amend  CPBF  Subsection  10.6:  Delete 
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tie»  and  add:  honor  any  valid  Ordc 
the  Court  having  jurisdiction  o 
the  parties  in  such  litigation, 
make  payments  from  the  Par 
pant's  or  Retired  Participant's  F 
accounts  to  the  spouse  or  fori 
spouse  of  said  Participant  or  Reti 
Participant,  subject  to  the  follow 
terms  and  conditions:  (1)  the  pr 
sions  with  respect  to  any  such  j 
ments  must  be  set  forth  in  a  for 
document  filed  with,  submitted 
and  approved  by  the  Court  heai 
the  case;  (2)  the  provisions 
respect  to  any  such  payments  cai 
impair  any  other  provisions  of 
contract  between  the  Board  and 
Participant  or  Retired  Particip 
(3)  the  Board  must  be  furnished  i 
a  copy  of  said  Order  of  Court  be 
any  payments  are  required  to 
made  by  it. 


And  substitute  expenses  for  expen 


And  replace  directed  er  aBoignod 
awarded  in  the  last  sentence. 


Amend  the  last  sentence  by  capital] 
the  words  Court  Order. 


Proposed  Changes  in  Tax-Deferred 
Annuity  Contribution  Program 


Tax-Deferred  Annunity 

Contribution  Program 

Section  4 

Petition  Number:  998-FA-3000-R;  GBPN. 

Amend  Tax-Deferred  Annuity  Contribu- 
tions Program  (TDA)  Section  4. 

In  Subsection  4.2  add  (b)  following  the 
words  "subsections  4.3"  and  also  add  at 
the  end  of  the  paragraph: 

The  absence  of  an  election  within  a 
twelve-month  period  following  the 
date  of  the  death  of  the  Participant 
shaU  be  an  irrevocable  election  to 
defer  the  benefit.  In  such  case  the 
Beneficiary  shall  next  be  eligible  to 
make  an  election  following  the  at- 
tainment of  age  60  years  in  accor- 
dance with  the  provisions  of  subsec- 
tion 4.1  substituting  the  word  "Bene- 


ficiary"  wherever  the  word 
"Participant"  appears.  An  election  to 
leave  such  dollar  value  in  the  Plan 
carries  with  it  the  right  to  make 
investment  elections  in  accordance 
with  the  provisions  of  the  Plan.  Not- 
withstanding the  foregoing,  the  Gen- 
eral Board  shall  retain  the  right  to 
refund  to  the  Beneficiary  the  equiva- 
lent dollar  value  of  the  Tax-Deferred 
Contribution  Credits  if  such  dollar 
value  is  less  than  $2,500. 

In  Subsection  4.3  (a)  add: 

(9)  A  ten-year  monthly  annuity  cer- 
tain, after  "(8)  A  five-year  annual  annui- 
ty certain." 

In  Subsection  4.6  replace  the  first  sen- 
tence: 


The  £unount  of  any  monthly  ; 
benefit  shall  be  determined 
tuariaUy  on  the  basis  of  the  Tax 
ferred  Contribution  Credits  such 
the  amount  shall  remain  the  sam 
shall  be  increased  by  2  percent 
percent  or  4  percent  if  so  electei 
the  Participant  at  the  time  of  a] 
cation  or  the  Beneficiary  at  the  i 
benefits  commence,  as  applicabl 
July  1, 1988,  provided  the  benefit  fS^ 
in  effect  on  December  31, 1987.  E)k 
tive  January  1,  1989  these  incre«3 
shall  occur  on  each  anniversary 
the  Annuity  Starting  Date. 

In   Subsection   4.7   replace   the 
sentence: 

Notwithstanding  the  foregoing,  [he 
Board  shall  retain  the  right  to  reind 
to    the   Participant   the   equivstnt 
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ar  value  of  all  Tax-Deferred  Con- 
ation Credits  at  the  time  an  Ac- 
Participant  becomes  a  Vested 
ner  Participant  if  such  dollar 
le  is  less  than  $2,500  or  with  such 
dcipant's  written  consent  if  the 
imt  is  $2,500  or  more  as  of  the 
!  the  Participant  becomes  a  Vest- 
'ormer  Participant.  Such  written 
lent  must  be  given  no  later  than 
months  following  the  date  on 
;h  the  Active  Participant  became 
ssted  Former  Participant. 

a  new  subsection  after  4.7: 

Usability  Benefits.  In  the  event  of 
I  Participant's  total  and  perma- 
R  disability,  such  disabled  Partici- 
1.  shall  be  entitled  to  receive  a 
iibility  benefit  which  shall  be  the 
;  arial  equivalent  of  his  or  her 
jDeferred  Contribution  Credits 
1  ccordance  with  the  benefit  op- 
D9  in  subsections  4.3  and  4.4  re- 
latively. Total  and  permanent  dis- 
bity  means  a  physical  or  mental 
>lition  of  a  Participant  resulting 
i\  bodily  injury  or  disease  or 
<tal  disorder  which  renders  such 
gicipant  incapable  of  continuing 
lie  performance  of  substantially 
If  the  usual  and  customary  duties 
iaining  to  any  employment  for 
Doneration  or  profit  in  such  occu- 
un  for  which  such  Participant  is 
»onably  qualified  by  training, 
l:ation,  or  experience.  It  is  pre- 
Led  that  such  disability  will  last 
lit  least  six  continuous  months. 
);he  purpose  of  this  Plan,  the  total 
1  permanent  disability  of  any  Par- 
:  ant  shall  be  determined  by  the 
D'd  in  accordance  with  uniform 
nciples  consistently  applied  upon 
«basis  of  such  evidence  as  the 
D'd  deems  necessary  and  desir- 


ax-Deferred  Annunity 
lontribution  Program 
Section  5 

imber:  999-FA-3000-R;  GBPN. 

I  )A  Subsection  5.2  (b)  add  a  new  (4): 
'.pecial  Fund  IV  investments  se- 
c  d  at  the  discretion  of  the  Board 
l>  h  constitute  a  balanced  fund  of 
ti -income  securities,  equity-type 
t.nties,  and  short-term  securities. 
'•,  securities  shall  be  invested  in 


United  States  government  or  agency 
securities,  in  companies  with  no  di- 
rect investment  and/or  employees  in 
South  Africa,  and/or  with  banks  that 
do  not  lend  to  the  South  African 
pubUc  sector. 

And  amend  the  last  paragraph  by  delet- 
ing OF  following  "a  Special  Fund  II 
Account,"  replacing  it  with  ,  and  insert- 
ing or  a  Special  Fund  IV  Account 
following  the  words  "a  Special  Fund  III 
Account". 

In  Subsection  5.4  insert  ,0  percent 
Special  Fund  IV  following  the  words  "0 
percent  Special  Fund  III"  in  the  paren- 
thetical phrase  in  the  first  sentence. 

In  Subsection  5.4  add  to  the  end  of  the 
subsection: 

The  initial  investment  election  shall 
be  made  at  the  time  of  enrollment  in 
the  Plan  and  no  later  than  the  date  of 
the  initial  contribution  to  the  Active 
Participant's  Personal  Account.  The 
absence  of  an  initial  investment  elec- 
tion shall  be  deemed  as  an  election 
for  100%  of  the  Tax-Deferred  Account 
to  be  invested  in  the  Diversified 
Fund.  Subsequent  investment  elec- 
tions shall  be  made  in  accordance 
with  Subsection  5.5. 


Tax-Deferred  Annunity 

Contribution  Program 

Section  7 

Petition  Number:  1001-FA-3000-R;  GBPN. 

Amend  TDA  Subsection  7.5  by  adding 
the  word  Active  preceding  the  first  word 
"Participants"  in  the  fourth  sentence. 

And  by  adding  the  following  after  the 
fourth  sentence  at  the  end  of  the  para- 
graph: 

It  shall  be  incumbent  upon  the  Par- 
ticipant to  notify  the  General  Board 
of  any  error  in  the  Participant's 
account  established  under  the  provi- 
sions of  the  Tax-Deferred  Annuity 
Contributions  Program.  Failure  to 
provide  such  notice  by  the  Partici- 
pant to  the  General  Board  within 
three  years  of  the  date  on  which  the 
error  was  made  will  release  the 
General  Board  from  any  obligation  to 
correct  the  record.  (Please  see  TDA 
Section  10.3(b).) 


Tax-Deferred  Annunity 

Contribution  Program 

Section  8 

Petition  Number:  10O2-FA-3000-R;  GBPN. 


Amend  TDA  Section  8: 
tion  8.4: 


Replace  Subsec- 


8.4  Submission  of  Claims.  Claims  for 
benefits  under  the  Plan  shall  be  filed 
with  the  Genersd  Board  on  forms 
supplied  by  it.  Written  notice  of  the 
disposition  of  a  claim  shall  be  fur- 
nished to  the  Conference  Board  of 
Pensions  or  other  responsible  unit  of 
the  Church  and  to  the  claimant  with- 
in 45  days  after  all  required  forms 
and  materials  related  to  the  applica- 
tion therefore  are  filed. 

Insert  new  subsections: 

8.5  Denial  of  Claims.  If  any  claim  for 
benefits  under  the  Plan  is  wholly  or 
partially  denied,  the  claimant  shall 
be  given  notice  in  writing,  within  a 
reasonable  period  of  time  after  re- 
ceipt of  the  claim  by  the  Plan,  written 
in  a  manner  calculated  to  be  under- 
stood by  the  claimant,  setting  forth 
the  following  information: 

(a)  the  specific  reasons  for  such 
denial; 

(b)  specific  reference  to  pertinent 
Plan  provisions  on  which  the 
denial  is  based; 

(c)  a  description  of  any  additional 
material  or  information  neces- 
sary for  the  claimant  to  perfect 
the  claim  and  an  explanation  of 
why  such  material  or  informa- 
tion is  necessary;  and 

(d)  an  explanation  of  the  Plan's 
appeals  procedures. 

A  "reasonable  time"  for  such  notice 
shall  not  exceed  45  days  after  the 
filing  of  the  original  claim  or  45  days 
after  the  request  for  or  submission  of 
any  additional  data  or  documents 
requested  by  the  General  Board,  or,  if 
special  circumstances  require  an  ex- 
tension of  time,  written  notice  of  the 
extension  shall  be  furnished  to  the 
claimant  and  an  additional  90  days 
will  be  considered  reasonable. 

8.6  (a)  There  shall  be  an  Appeals 
Committee  of  the  General  Board  no- 
minated by  its  President  and  elected 
by  the  Genered  Board  which  shall 
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party,  mcluding  the  parties  to  ms 
litigation,  in  litigation  or  legal 
ceedings  in  which  the  General  B 
(or  its  constituent  corporations)  i 
a  party,  or  is  a  party  only  by  virt 
its  (their)  role  as  a  Fiduciar 
administering  assets  on  behalf 
Participant. 

Tax-Deferred  Annuity 

Contribution  Prograr 

Section  10 

Petition  Number:  1003-FA-3000-R;  GBPN. 

Amend  TDA  Section  10 

In  Subsection  10.5  delete  make  payn 

pant's  Plan  accounts  as  directed  h 
court  hearing  such  litigation  and 
honor  any  valid  Order  of  the  C 
having  jurisdiction  over  the  pa 
in  such  litigation,  and  make 
ments  from  the  Participant's  oi 
tired  Participant's  Plan  accoun 
the  spouse  or  former  spouse  of 
Participant  or  Retired  Particij 
subject  to  the  following  terms 
conditions:  (1)  the  provisions 
respect  to  any  such  payments  i 
be  set  forth  in  a  formal  docuj 
filed  with,  submitted  to,  and 
proved  by  the  Court  hearing  the 
(2)  the  provisions  with  respect  t<i 
such  payments  cannot  impair 
other  provisions  of  the  contrac 
tween  the  Board  and  the  Partici 
or  Retired  Participant;  (3)  the  B 
must  be  furnished  with  a  copy  of 
Order  of  Court  before  any  payn 
are  required  to  be  made  by  it. 

And  substitute  expenses  for  espe 

And  amend  Subsection  10.6  by  del 
directed  ef  aGGigned  and  subst 
awarded  in  the  last  sentence. 

Amend  the  last  sentence  by  capita] 
the  words  Court  Order. 


hear  and  decide  appeals.  The  Ap- 
peals Committee  decision  shall  be 
final  and  not  subject  to  action  of  the 
General  Board. 

(b)  If  any  claim  for  benefits  under  the 
Plan  is  wholly  or  partially  denied,  the 
claimant  shall  be  advised  that  he/she 
may  in  writing  request  a  review  by 
the  Appeals  Committee  of  the  deci- 
sion denying  the  claim  by  filing  with 
the  Appeals  Committee,  on  forms 
supplied  by  it,  within  60  days  after 
such  notice  has  been  received  by  the 
claimant.  The  Notice  of  Appeal  shall 
be  executed  by  the  claimant  and  first 
submitted  to  the  Conference  Board  of 
Pensions  or  the  claimant's  employer 
so  as  to  advise  the  Conference  Board 
or  employer  that  the  appeal  is  being 
filed  and  to  afford  the  Conference 
Board  or  employer  an  opportunity  to 
express  support  or  lack  of  support 
for  the  appeal.  After  filing  the  Notice 
of  Appeal,  the  claimant  may  submit 
issues  and  comments  and  other  rele- 
vant, supporting  documents  to  the 
Appeals  Committee  for  its  considera- 
tion. If  such  Notice  of  Appeal  is  timely 
filed,  the  appeal  will  be  heard  by  the 
Appeals  Committee  at  its  next  meet- 
ing, unless  special  circumstances  re- 
quire an  extension  of  time  for  pro- 
cessing, in  which  case  the  claimant 
shall  be  so  notified  and  the  appeal 
will  be  heard  at  the  subsequent 
meeting  of  the  Appeals  Committee. 
To  allow  sufficient  time  for  handling 
and  processing,  all  Notices  of  Appeeil 
and  supporting  documents  must  be 
filed  with  the  Appeals  Committee  at 
least  30  days  prior  to  the  next  meeting 
of  the  Appeals  Committee,  and  no 
documents  submitted  to  the  Appeals 
Committee  after  that  time  can  or  will 
be  considered  by  the  Appeals  Com- 
mittee except  by  its  leave  and  discre- 
tion. The  claimant,  his  or  her  duly 
authorized  representative,  or  a  rep- 
resentative of  the  Conference  Board 
or  other  employer,  may  request  per- 
mission to  appear  personally  before 


the  Appeals  Committee  to  present 
evidence  with  respect  to  the  claim, 
subject  to  conditions  and  time  limita- 
tions set  by  the  Appeals  Committee, 
but  the  expense  for  any  such  person- 
al appearance  must  be  borne  by  the 
claimant.  Conference  Board  or  em- 
ployer. The  claimant  shall  be  given 
written  notice  of  the  decision  result- 
ing from  such  appeal,  which  notice 
shall  include  specific  reasons  for  the 
decision,  written  in  a  manner  calcu- 
lated to  be  understood  by  the  claim- 
ant, and  specific  references  to  the 
pertinent  Plan  provisions  on  which 
the  decision  is  based,  and  such  writ- 
ten notice  shall  be  mailed  to  the 
claimant  by  the  Staff  of  the  General 
Board  within  15  days  following  the 
action  by  the  Appeals  Committee. 

8.7  Appeal  a  Condition  Precedent  to 
Civil  Action.  No  cause  of  action  in 
civil  law  with  respect  to  any  alleged 
violation  of  the  terms  and  conditions 
of  this  contract  shall  be  commenced 
or  maintained  by  any  Participant 
unless  and  until  such  Participant 
shall  have  initiated  and  completed 
the  process  of  an  Appeal  as  set  forth 
in  Sections  8.4  to  8.6  of  this  Plan. 

8.8  Attorney  Fees  and  Costs.  The 
General  Board  may  assess,  to  the 
extent  permitted  by  law,  against  the 
assets  it  manages  for  any  Participant, 
reasonable  attorney  fees  and  charges 
to  reimburse  the  General  Board  for 
expenses  incurred  by  the  General 
Board  (or  by  its  constituent  corpora- 
tions), through  no  fault  of  its  (their) 
own,  in  responding  to  pleadings, 
retaining  counsel,  entering  an  ap- 
pearance or  defending  any  case  in 
any  action  in  civil  law,  in  the  event 
the  General  Board  (or  any  of  its 
constituent  corporations)  is  served 
with  a  Levy,  Subpoena,  Summons  or 
other  similar  pleading  by  the  Internal 
Revenue   Service   or  by   any   other 


Proposed  Changes  in  Staff  Pension  Plan 


Staff  Pension  Plan  Section  2 

Petition  Number:  1004-FA-3I)00-R;  GBPN. 

Amend  Staff  Pension  Plan  (SPP)  Section 
2 


eewrt  and  substitute  tax-paid,  delete  Staff  Pension  Plan  Sccti"!! 

Tax  Deductible  Account  and  substitute  Pet.twn  Number:  ioo5-fa-30oo-R;  gbpn. 

taxable   monies   as   defined  by   the 

Internal  Revenue  Code.  Amend  SPP  Section  3 


In  Subsection  2.1(j)  delete  Tax  paid  Ae-     Delete  2.1(1)  and  2.1(m). 


In  3.1  (c)  add  at  the  end  of  the  paraiapl 


VClllv^^     XJViXUXWXX 


vever,  the  six-month  waiting  peri- 
shall  be  waived  for  an  employee 
)  had  previously  been  an  employ- 
j{  an  agency  and  who  is  either 
Ired  by  that  agency  or  hired  by 
ther  agency  within  60  days  fol- 
ing  the  end  of  employed  service 
h  an  agency. 

iubsection  3.2  (a)  add  in  effect  as  of 
I  date  of  disabUity  in  the  second 
lence  and  also  add: 

The  amount  of  the  Church 
contributions  on  behalf  of  a 
Participant  who  becomes  dis- 
abled subsequent  to  January 
1,  1985,  shall  be  increased  by 
2%  on  July  1  of  each  year 
during  the  duration  of  the  dis- 
ability, provided  the  benefit 
was  in  effect  on  the  previous 
December  31. 


f  Pension  Plan  Section  4 

Number:  1006-FA-3000-R;  GBPN. 

nd  SPP  Section  4 

ace  Subsection  4.6: 

amount  of  any  monthly  annuity 
fits  payable  under  subsections 
k4.5  or  4.8  shall  be  determined 
larially  on  the  basis  of  the  ac- 
it  value  such  that  the  amount 
i  be  increased  by  2  percent  (or  3 
Ifent  or  4  percent  if  so  elected  by 
e^articipant  at  the  time  of  appli- 
i(in,  or  the  beneficiary  at  the  time 
I  fits  commence  under  subsection 
San  July  1,  1988,  provided  such 
nfit  was  in  effect  on  December  31, 
*  Effective  January  1,  1989  these 
erases  shall  occur  on  each  anni- 
»iry  of  the  Annuity  Starting  Date. 

t;  second  sentence  of  Subsection  4.7, 
t  the  words,  "Participant's  Plan 
»iensation"  add: 

feet  when  the  Participant  be- 
1  a  Vested  Former  Participant. 

i^isert  after  the  second  sentence: 
»<  written  consent  must  be  given 
>  «r  than  six  months  following  the 
>t  on  which  the  Active  Participant 
(t  ne  a  Vested  Former  Participant. 


Staff  Pension  Plan  Section  5 

Petition  Number:  1007-FA.3000-R;  GBPN. 

Amend  SPP  Section  5 

In  Subsection  5.1  (a)  replace  Tax  Paid 
with  Personal  and  add  as  tax-paid. 

following  the  word  "Account"  in  the 
second  sentence. 

Also  replace  Tax  Paid  with  Personed  in 
the  third  sentence  and  add  the  words  on 
a  tax-paid  basis  following  the  word 
"Account". 

In  Subsection  5.1(b)  replace  Tax  Deduct 
ible  with  Personal  after  the  words 
"Active  Participant's"  in  the  first  sen- 
tence. 

And  add  as  tax-deductible  following 
the  word  "Account". 

In  Subsection  5.2  (b)  add: 

(4)  Special  Fund  IV  investments  se- 
lected at  the  discretion  of  the  Board 
which  constitute  a  bedanced  fund  of 
fixed-income  securities,  equity-type 
securities,  and  short-term  securities. 
Such  securities  shall  be  invested  in 
United  States  government  or  agency 
securities,  in  companies  with  no  di- 
rect investment  and/or  employees  in 
South  Africa,  and/or  with  banks  that 
do  not  lend  to  the  South  African 
public  sector. 

In  the  last  paragraph  of  5.2  (b)  delete  ef 
following  "a  Special  Fund  II  Account," 
replace  it  with  ,  and  add  or  a  Special 
Fund  IV  Account  following  the  words 
"a  Special  Fund  III  Account". 
In  Subsection  5.4  insert  ,0  percent 
Special  Fund  IV  following  the  words  "0 
percent  Special  Fund  III"  in  the  paren- 
thetical phrase  in  the  first  sentence. 

In  Subsection  5.4  add  to  the  end  of  the 
subsection: 

The  initial  investment  election  shall 
be  made  at  the  time  of  enrollment  in 
the  Plan  and  no  later  than  the  date  of 
the  initial  contribution  to  the  Active 
Participant's  Personal  Account.  The 
absence  of  an  initial  investment  elec- 
tion shall  be  deemed  as  an  election 
for  100%  of  the  Personal  Account  to 
be  invested  in  the  Diversified  Fund. 
Subsequent  investment  elections 


shall  be  made  in  accordance  with 
Subsection  5.5. 

In  Subsection  5.7  (a)  insert  after  the  first 
sentence: 

A  separate  and  distinct  election  shfdl 
be  offered  on  the  pre- 1987  tax-paid 
portion  of  the  Personal  Account.  A 
separate  and  distinct  election  shall 
be  offered  on  the  remaining  portion 
of  the  Personal  Account. 

In  Subsection  5.8  add  (b)  following  the 
words  "subsections  5.9". 

and  add  the  following  after  the  third 
sentence,  following  the  words,  "subsec- 
tions 5.9  and  5.10.": 

The  absence  of  an  election  within  a 
twelve-month  period  following  the 
date  of  the  death  of  the  Participant 
shaU  be  an  irrevocable  election  to 
defer  the  benefit.  In  such  case  the 
Beneficiary  shall  next  be  eligible  to 
make  an  election  following  the  at- 
tainment of  age  60  years  in  accor- 
dance with  the  provisions  of  subsec- 
tion 5.7(a)  substituting  the  word 
"Beneficiary"  wherever  the  word 
"Participant"  appears.  An  election  to 
leave  such  dollar  value  in  the  Plan 
carries  with  it  the  right  to  make 
investment  elections  in  accordance 
with  the  provisions  of  the  Plan.  Not- 
withstanding the  foregoing,  the  Gen- 
eral Board  shall  retain  the  right  to 
refund  to  the  Beneficiary  the  equiva- 
lent dollar  value  of  the  Personal 
Contribution  Credits  if  such  dollar 
value  is  less  than  $2,500. 

In  Subsection  5.9  add: 
(9)    A  ten-year  monthly  annuity  cer- 
tain, after  "(8)  A  five-year  annual  annui- 
ty certain." 

In  Subsection  5.11  replace  the  first 
sentence: 

The  amount  of  any  monthly  annuity 
benefit  to  be  supported  by  invest- 
ments of  the  type  similar  to  those  held 
in  the  Diversified  Fund  shall  be 
determined  actuarially  on  the  basis 
of  the  Personal  Contribution  Credits 
such  that  the  amount  shall  be  in- 
creased by  2  percent  (or  3  percent  or  4 
percent  if  so  elected  by  the  Partici- 
pant at  the  time  of  application  or  the 
beneficiary  at  the  time  benefits  com- 
mence, as  applicable)  on  July  1, 1988, 
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provided  the  benefit  was  in  effect  on 
December  31, 1987.  Effective  January 
1, 1989  these  increases  shall  occur  on 
each  anniversary  of  the  Annuity 
Starting  Date. 

In  Subsection  5.12(a)  replace  the  fourth 
sentence: 

Notwithstanding  the  foregoing,  the 
Board  shall  retain  the  right  to  refund 
to  the  Participant  the  equivalent 
dollar  value  of  the  Personal  Contri- 
bution Credits  at  the  time  an  Active 
Participant  becomes  a  Vested  For- 
mer Participant  if  such  dollar  value  is 
less  than  $2,500  or  with  such  Partici- 
pant's written  consent  if  the  amount 
is  $2,500  or  more  but  less  than  one- 
fourth  of  his  or  her  Plan  Compensa- 
tion as  of  the  time  the  Participant 
becomes  a  Vested  Former  Partici- 
pant. Such  written  consent  must  be 
given  no  later  than  six  months  fol- 
lowing the  date  on  which  the  Active 
Participant  became  a  Vested  Former 
Participant. 

Staff  Pension  Plan 
Section  6 

Petition  Number:  1008-FA-3000-R;  GBPN. 

Amend  SPP  Subsection  6.5  by  adding 
the  word  Active  preceding  the  first 
word  "Participants"  in  the  fourth  sen- 
tence, 

and  by  adding  to  the  end  of  the  para- 
graph: 

It  shall  be  incumbent  upon  the  Par- 
ticipant to  notify  the  General  Board 
of  any  error  in  the  Participant's 
accounts  established  under  the  pro- 
visions of  the  Staff  Pension  Plan. 
Failure  to  provide  such  notice  by  the 
Participant  to  the  General  Board 
within  three  years  of  the  date  on 
which  the  error  was  made  will  re- 
lease the  General  Board  from  any 
obligation  to  correct  the  record. 
(Please  see  SPP  Section  10.2(b).) 

Staff  Pension  Plan 
Section  8 

Petition  Niunber:  1009-FA-3000-R;  GBPN. 

Amend  SPP  Section  8 

Replace  Subsection  8.4: 

8.4  Submission  of  Claims.  Claims  for 


benefits  under  the  Plan  shall  be  filed 
with  the  General  Board  on  forms 
supplied  by  it.  Written  notice  of  the 
disposition  of  a  claim  shall  be  fur- 
nished to  the  general  agency  and  to 
the  claimant  within  45  days  after  all 
required  forms  and  materials  related 
to  the  application  therefor  are  filed. 

Insert  new  subsections  following  8.4: 

8.5  Denial  of  Claims.  If  any  claim  for 
benefits  under  the  Plan  is  wholly  or 
partially  denied,  the  claimant  shall 
be  given  notice  in  writing,  within  a 
reasonable  period  of  time  after  re- 
ceipt of  the  claim  by  the  Plan,  written 
in  a  manner  calculated  to  be  under- 
stood by  the  claimant,  setting  forth 
the  following  information: 

(a)  the  specific  reasons  for  such 
denial; 

(b)  specific  reference  to  pertinent 
Plan  provisions  on  which  the 
denial  is  based; 

(c)  a  description  of  any  additional 
material  or  information  neces- 
sary for  the  claimant  to  perfect 
the  claim  and  an  explanation 
of  why  such  material  or  infor- 
mation is  necessary;  and 

(d)  an  explanation  of  the  Plan's 
appeals  procedures. 

A  "reasonable  time"  for  such  notice 
shaU  not  exceed  45  days  after  the 
filing  of  the  original  claim  or  45  days 
after  the  request  for  or  submission  of 
any  additional  data  or  documents 
requested  by  the  General  Board,  or,  if 
special  circumstances  require  an  ex- 
tension of  time,  written  notice  of  the 
extension  shall  be  furnished  to  the 
claimant  and  an  additional  90  days 
will  be  considered  reasonable. 

8.6  (a)  There  shall  be  an  Appeals 
Committee  of  the  General  Board  no- 
minated by  its  President  and  elected 
by  the  General  Board  which  shall 
hear  and  decide  appeals.  The  Ap- 
peals Committee  decision  shaU  be 
final  and  not  subject  to  action  of  the 
General  Board. 

(b)  If  any  claim  for  benefits  under  the 
Plan  is  wholly  or  partially  denied,  the 
claimant  shall  be  advised  that  he/she 
may  in  writing  request  a  review  by 
the  Appeals  Committee  of  the  deci- 
sion denying  the  claim  by  filing  with 
the   Appeals   Committee,   on   forms 


supplied  by  it,  within  60  days  t 
such  notice  has  been  received  b  th 
claimant.  The  Notice  of  Appeal  a| 
be  executed  by  the  claimant  anc 
submitted  to  the  claimant's  em 
ing  general  agency  so  as  to  advii 
general  agency  that  the   appc 
being  filed  and  to  afford  the  ge 
agency   an   opportunity   to   ex 
support  or  lack  of  support  fo 
appeal.    After   fiUng   the   Notit 
Appeal,   the   claimant   may   si 
issues  and  comments,  and  othei 
vant,  supporting  documents  t 
Appeals  Committee  for  its  consiwr 
tion.  If  such  Notice  of  Appeal  is  t« 
filed,  the  appeal  wiU  be  heard 
Appeals  Committee  at  its  next 
ing,  unless  special  circumstancl 
quire  an  extension  of  time  for 
cessing,  in  which  case  the  clail 
shall  be  so  notified  and  the  a] 
will   be    heard    at   the    subsei 
meeting  of  the  Appeals  Co: 
To  allow  sufficient  time  for  ha; 
and  processing,  all  Notices  of  Ajiiej 
and  supporting  documents  mi|.  Ii 
filed  with  the  Appeals  Commitle  i 
least  30  days  prior  to  the  next  meji 
of  the  Appeals  Committee,  an  n 
documents  submitted  to  the  Apj^ai 
Committee  after  that  time  can  otari 
be  considered  by  the  Appeals 
mittee  except  by  its  leave  and  d 
tion.  The  claimant,  his  or  her 
authorized  representative,  or  i 
resentative  of  the  general  a| 
may  request  permission  to  a] 
personally  before  the  Appeals 
mittee  to  present  evidence  wii 
spect  to  the  claim,  subject  to  < 
tions  and  time  limitations  set 
Appeals  Committee,  but  the  ex; 
for  any  such  personal  appea 
must  be  borne  by  the  claimai 
general  agency.  The  claimant  sh 
given  written  notice  of  the  dei 
resulting  from  such  appeal,  i 
notice  shall  include  specific  re 
for  the  decision,  written  in  a  ms'ir 
calculated  to  be  understood  b  I 
claimant,  and  specific  referencs 
the  pertinent  Plan  provisioi, 
which  the  decision  is  based,  andiu 
written  notice  shall  be  mailed  (i  til 
claimant  by  the  Staff  of  the  Geer* 
Board  within  15  days  foUowini  s 
tion  by  the  Appeals  Committee, 

8.7  Appeal  a  Condition  Precedlit  i- 
Civil  Action.  No  cause  of  actiP  '^ 
civil  law  with  respect  to  any  al(g« 


i 
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ition  of  the  terms  and  conditions 
jis  contract  shall  be  commenced 
Maintained  by  any  Participant 
!SS  and  until  such  Participant 
1  have  initiated  and  completed 
process  of  an  Appeal  as  set  forth 
ections  8.4  to  8.6  of  this  Plan. 

Attorney  Fees  and  Costs.  The 
eral  Board  may  assess,  to  the 
nt  permitted  by  law,  against  the 
|ts  it  manages  for  any  Participant, 
onable  attorney  fees  and  charges 
^imburse  the  General  Board  for 
;nses  incurred  by  the  General 
rd  (or  by  its  constituent  corpora- 
f),  through  no  fault  of  its  (their) 
),  in  responding  to  pleadings, 
^ning  counsel,  entering  an  ap- 
lance  or  defending  any  case  in 
I  action  in  civil  law,  in  the  event 
(General  Board  (or  any  of  its 
itituent  corporations)  is  served 
I  a  Levy,  Subpoena,  Summons  or 
tr  similar  pleading  by  the  Internal 


Revenue  Service  or  by  any  other 
party,  including  the  parties  to  marital 
litigation,  in  litigation  or  legal  pro- 
ceedings in  which  the  General  Board 
(or  its  constituent  corporations)  is  not 
a  party,  or  is  a  party  only  by  virtue  of 
its  (their)  role  as  a  Fiduciary  in 
administering  assets  on  behalf  of  a 
Participant. 


Staff  Pension  Plan 
Section  10 

Petition  Number:  1010-FA-3000-R;  GBPN. 

Amend  SPP  Subsection  10.6:  delete 
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Retired  Participant's  Plan  accounto  ae 

Ull  l^vlt-TU   l/T  XTT^  Cv^TiC  ll\.yUI  IIIE,   L3U\.rT  11  UlgU 

tien  and  substitute:  honor  any  valid 
Order  of  the  Court  having  jurisdic- 
tion over  the  parties  in  su;^h  litiga- 
tion, and  make  payments  from  the 
Participant's  or  Retired  Partici- 


pant's Plan  accounts  to  the  spouse  or 
former  spouse  of  said  Participant  or 
Retired  Participant,  subject  to  the 
following  terms  and  conditions:  (1) 
the  provisions  with  respect  to  any 
such  payments  must  be  set  forth  in  a 
formal  dociunent  filed  with,  submit- 
ted to,  and  approved  by  the  Court 
hearing  the  case;  (2)  the  provisions 
with  respect  to  any  such  payments 
cannot  impair  any  other  provisions 
of  the  contract  between  the  Board 
and  the  Participant  or  Retired  Par- 
ticipant; (3)  the  Board  must  be  fur- 
nished with  a  copy  of  said  Order  of 
Court  before  any  payments  are  re- 
quired to  be  made  by  it. 

Also  substitute  expenses  for  oxponoc. 

and  delete  the  words  directed  ©f  aooigncd 
and  substitute  awarded  in  the  last 
sentence. 

In  Subsection  10.6  capitalize  Court  Order 
in  the  last  sentence. 


Proposed  Changes  in  Basic  Protection  Plan 


^asic  Protection  Plan 
,  Section  6 

(|l  Number:  1011-FA-3000-R;  GBPN. 

ikid  BPP  Subsection  6.3  by  adding  to 
Ind  of  the  paragraph: 

(all  be  incumbent  upon  the  Par- 
fint  to  notify  the  General  Board 
ny  error  in  the  Participant's 
mnt  established  under  the  provi- 
|:  of  the  Basic  Protection  Plan. 
u  ire  to  provide  such  notice  by  the 
Lcipant  to  the  General  Board 
1  n  three  years  of  the  date  on 
ih  the  error  was  made  will  re- 
i,  the  General  Board  from  any 
ligation  to  correct  the  record. 

asic  Protection  Plan 
Section  7 

(1  Number:  1012-FA-3000-R;  GBPN. 

jljd  BPP  Section  7 

■ce  Subsection  7.4: 

I  tbmission  of  Claims.  Claims  for 
■r  Us  under  the  Plan  shall  be  filed 
it.  the  General  Board  on  forms 
ip  ied  by  it.  Written  notice  of  the 
S|.sition  of  a  claim  shall  be  fur- 


nished to  the  employer  and  to  the 
claimant  within  45  days  after  all 
required  forms  and  materials  related 
to  the  application  therefor  are  filed. 

Insert  new  subsections  following  7.4: 

7.5  Denial  of  Claims.  If  any  claim  for 
benefits  under  the  Plan  is  wholly  or 
partially  denied,  the  claimant  shall 
be  given  notice  in  writing,  within  a 
reasonable  period  of  time  after  re- 
ceipt of  the  claim  by  the  Plan,  written 
in  a  manner  calculated  to  be  under- 
stood by  the  claimant,  setting  forth 
the  following  information: 

(a)  the  specific  reasons  for  such 
denial; 

(b)  specific  reference  to  pertinent 
Plan  provisions  on  which  the 
denial  is  based; 

(c)  a  description  of  any  additional 
material  or  information  neces- 
sary for  the  claimetnt  to  perfect 
the  claim  and  an  explanation 
of  why  such  material  or  infor- 
mation is  necessary;  and 

(d)  an  explanation  of  the  Plan's 
appeals  procedures. 

A  "reasonable  time"  for  such  notice 
shall  not  exceed  45  days  after  the 


filing  of  the  original  claim  or  45  days 
after  the  request  for  or  submission  of 
any  additional  data  or  documents 
requested  by  the  General  Board,  or,  if 
special  circumstances  require  an  ex- 
tension of  time,  written  notice  of  the 
extension  shall  be  furnished  to  the 
claimant  and  an  additional  90  days 
will  be  considered  reasonable. 

7.6  (a)  There  shall  be  an  Appeals 
Committee  of  the  General 
Board  nominated  by  its  Presi- 
dent and  elected  by  the  Gen- 
eral Board  which  shall  hear 
and  decide  appeals.  The  Ap- 
peals Committee  decision 
shall  be  final  and  not  subject 
to  action  of  the  General 
Board. 
(b)  If  any  claim  for  benefits 
under  the  Plan  is  wholly  or 
partially  denied,  the  claimant 
shall  be  advised  that  he/she 
may  in  writing  request  a  re- 
view by  the  Appeals  Commit- 
tee of  the  decision  denying  the 
claim  by  filing  with  the  Ap- 
peals Committee,  on  forms 
supplied  by  it,  within  60  days 
after  such  notice  has  been 
received  by  the  claimant.  The 
Notice  of  Appeal  shall  be  exe- 
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cuted  by  the  claimant  and 
first  submitted  to  the  claim- 
ant's employer  so  as  to  advise 
the  employer  that  the  appeal 
is  being  filed  and  to  afford  the 
employer  an  opportunity  to 
express  support  or  lack  of 
support  for  the  appeal.  After 
filing  the  Notice  of  Appeal,  the 
claimant  may  submit  issues 
and  comments,  and  other  rel- 
evant, supporting  documents 
to  the  Appeals  Committee  for 
its  consideration.  If  such  No- 
tice of  Appeal  is  timely  filed, 
the  appeal  will  be  heard  by 
the  Appeals  Committee  at  its 
next  meeting,  unless  special 
circumstances  require  an  ex- 
tension of  time  for  processing, 
in  which  case  the  claimant 
shall  be  so  notified  and  the 
appeal  will  be  heard  at  the 
subsequent  meeting  of  the 
Appeals  Committee.  To  allow 
sufficient  time  for  handling 
and  processing,  all  Notices  of 
Appeal  and  supporting  docu- 
ments must  be  filed  with  the 
Appeals  Conunittee  at  least  30 
days  prior  to  the  next  meeting 
of  the  Appeals  Committee, 
and  no  documents  submitted 
to  the  Appeals  Committee 
after  that  time  can  or  will  be 
considered  by  the  Appeals 
Committee  except  by  its  leave 


and  discretion.  The  claimant, 
his  or  her  duly  authorized 
representative,  or  a  represen- 
tative of  the  employer,  may 
request  permission  to  appear 
personally  before  the  Appeals 
Committee  to  present  evi- 
dence with  respect  to  the 
claim,  subject  to  conditions 
and  time  Umitations  set  by  the 
Appeals  Committee,  but  the 
expense  for  any  such  person- 
al appearance  must  be  borne 
by  the  claimant,  or  employer. 
The  claimant  shall  be  given 
written  notice  of  the  decision 
resulting  from  such  appeal, 
which  notice  shall  include 
specific  reasons  for  the  deci- 
sion, written  in  a  manner  cal- 
culated to  be  understood  by 
the  claimant,  and  specific  ref- 
erences to  the  pertinent  Plan 
provisions  on  which  the  deci- 
sion is  based,  and  such  writ- 
ten notice  shall  be  mailed  to 
the  claimant  by  the  Staff  of 
the  General  Board  within  15 
days  following  the  action  by 
the  Appeals  Committee. 

7.7  Appeal  a  Condition  Precedent  to 
Civil  Action.  No  cause  of  action 
in  civil  law  with  respect  to  any 
alleged  violation  of  the  terms 
and  conditions  of  this  contract 
shall  be  commenced  or  main- 


tained by  any  Participant  uiUg 
and  until  such  Participant  i  all 
have  initiated  and  completec  he 
process  of  an  Appeal  as  set  f  th 
in  Sections  7.4  to  7.6  of  this  I  u. 

7.8  Attorney  Fees  and  Costs,  he 
General  Board  may  assesi  to 
the  extent  permitted  by  vr. 
against  the  assets  it  manage  or 
any  Participant,  reasonabl  at- 
torney fees  and  charges  to  rim. 
burse  the  General  Boardpof 
expenses  incurred  by  the  G(pr- 
al  Board  (or  any  of  its  consitn. 
ent  corporations)  is  served  iith 
a  Levy,  Subpoena,  Summon  or 
other  similar  pleading  by  h 
Internal  Revenue  Service  c  o 
any  other  party,  including  Jie 
parties  to  marital  litigatioi:  in 
Utigation  or  legal  proceedin,  Id 
which  the  General  Board  (cits 
constituent  corporations)  iiiiol 
a  party,  or  is  a  party  onl|by 
virtue  of  its  (their)  role  j  a 
Fiduciary  in  administejn^ 
assets  on  behalf  of  a  Particiiini, 
al  Board  (or  by  its  constitent 
corporations),  through  no  [uli 
of  its  (their)  own,  in  responiiD? 
to  pleadings,  retaining  covm 
entering  an  appearance  oid 
fending  any  case  in  any  acti.i  ii 
civil  law,  in  the  event  the  ( 


Related  Resolutions 


Pension  Investment  Policies 

Petition  Number:  299-FA-3000-R;  NDK,  MNN 

Be  it  resolved:  That  the  1988  General 
Conference  of  The  United  Methodist 
Church  affirms  the  policy  of  the  General 
Board  of  Pensions  in  carrying  out  the 
mandate  of  the  1984  General  Conference 
in  making  a  witness  against  apartheid: 

1)  through  blending  the  strategies  of 
Shareholder  Advocacy  and  Selec- 
tive Divestment,  and 

2)  by  not  doing  business  with  or 
investing  in  banks  which  have 
operations  within  South  Africa  (or 
which  are  making  loans  to  the 
government  of  South  Africa  or  its 
agencies). 


Pension  Investment  Policies 

Petition  Number:  SOO-FA-SOOO-R;  CIL 

Be  it  resolved:  That  the  General 
Conference  of  1988  direct  the  General 
Board  of  Pensions  of  The  United  Method- 
ist Church  to  divest  all  investments  in 
companies  in  South  Africa  and  compan- 
ies doing  business  with  the  Republic  of 
South  Africa  and  inform  the  companies 
involved  our  reasons  for  taking  such 
action,  until  apartheid  is  abolished  in  the 
Republic  of  South  Africa. 

Pension  Investment  Policies 

Petition  Number:  301-FA-3000-R;  CNV 

The  California-Nevada  Annual  Con- 
ference of  The  United  Methodist  Church 


petition  the  1988  General  Confereijs 
direct  the  General  Board  of  Pensics 
The  United  Methodist  Church,  i  i 
sponding  to  the  calls  of  our  Chri  ^ 
conscience,  our  Wesleyan  heritages) 
our  suffering  South  African  sister  a 
brothers,  with  immediate  actiorii 
equivocally  to  adopt  financial  police 
complete  divestment  from  bankSiB: 
corporations  doing  business  with  fui 
Africa  under  apartheid. 


Pension  Investment  Policies 

Petition  Number:  302-FA-3000-R;  NIL 

Be  it  resolved:  That  the  Ge 
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iference   of  The   United   Methodist 

urch: 

Mandate  the  General  Board  of  Pen- 
sions to  withdraw  its  invested  funds 
from  all  businesses  which  continue  to 
operate  in  South  Africa,  whether 
directly  or  through  any  kind  of 
licensing  agreement. 
This  "mandate"  shall  go  in  effect  on 
September  1,  1988,  and  shall  be 
completely  implemented  by  Septem- 
ber 1,  1990. 

nsion  Investment  Policies 

;ion  Number:  303-FA-3000-R;  WMI 

'he  General  Board  of  Pensions  shall 
.  invest  in  any  corporation  which 
)ears  on  the  annual  list  of  the  top  50 
;lear  weapons  contractors.  Other  com- 
lies  which  do  not  appear  on  this  list 
;  have  major  contracts  in  biological 
1  chemical  weapons  and  the  militari- 
ion  of  outer  space  will  also  be  excluded 
m  the  approved  universe  list.  Further- 
re,  the  General  Board  of  Pensions  will 
est  itself  of  current  holdings  in  the 
)ve-mentioned  companies  by  July  1, 
39. 


sard  of  Pensions  to  Divest 
;  South  Africa. 

Uon  Number:  943-FA-3000-R;  ORI. 

!  petition  General  Conference  to  direct 
I  General  Board  of  Pension  to  develop 
!  implement  a  plan  to  divest  all  of  its 
(ds  in  companies  doing  business  in 
tth  Africa  until  such  time  as  that 
ion  repeals  its  apartheid  laws.  The 
n  may  provide  for  gradual  divest- 
int,  but  the  goal  shall  be  for  complete 
estment  by  Dec.  31,  1989. 


Military  and  Government  Free 
Special  Pension  Fund  Option 

Petition  Number:  304-FA-3000-R;  MEM 

Be  it  resolved:  That  the  1988  General 
Conference  of  The  United  Methodist 
Church  authorize  and  recommend  that 
the  General  Board  of  Pensions  establish 
a  Special  Fund  Option  which  is  a  "Mili- 
tary and  Government  Free"  and  ba- 
lanced investment  fund,  or  another  al- 
ternative, for  clergy  persons  who  wish  to 
use  this  method  as  a  beginning  point  to 
embrace  the  biblical  vision  of  Shalom. 


Investment  Election  Deadline 

Petition  Number:  298-FA-3000-R;  SIN 

We  petition  the  General  Conference  of 
The  United  Methodist  Church  to  direct 
the  General  Board  of  Pensions  to  adjust 
the  Ministerial  Pension  Plan  Document 
to  allow  a  December  1  deadline  for 
participants  making  an  investment  elec- 
tion for  the  subsequent  year. 

Refund  of  Balance  of  Vested 
Pension  Benefits  of  Former 
Participants 

Petition  Number:  293-FA-3000-R;  CAP 

Be  it  resolved:  That  the  1988  General 
Conference   of  The   United   Methodist 
Church  amend  Paragraph  4.7  of  the  Plan 
Document  of  the   Ministerial   Pension 
Plan,  Page  7,  to  allow  a  refund  of  the 
balance  of  the  vested  pension  benefits  of 
former  participants  of  the  Plan  upon 
their  requests,  if  they  are  eligible  as 
listed  below: 
a)  Ordained  Ministers  or  Local  Pastors 
who  have  terminated  their  Annual 
Conference  relationship  by  honorable 
location,  surrender  of  orders,  or  dis- 
continuance of  approval  to  serve  as  a 


Local  Pastor,  and  have  less  than  100% 
of  the  Denominational  Average  Com- 
pensation in  effect  at  the  time  of  their 
request  for  a  refund  in  their  vested 
pension  account,  or 
b)  Ordained  Ministers  who  have  been 
discontinued  from  Probationary  Mem- 
bership, or  who  have  been  involuntari- 
ly terminated  from  Annual  Conference 
Membership  by  Administrative  Loca- 
tion or  by  Trial,  regardless  of  the 
balance  in  their  vested  pension  ac- 
count. 
Former  ministers  eligible  to  make  such  a 
request  may  receive  a  lump-sum  refund 
of  the  entire  balance  of  Salary-Paying 
Unit  contributions  to  their  vested  ac- 
count, plus  an  amount  equal  to  the  Net 
Present  Actuarily  Value  of  their  years  of 
service  covered  under  the  former  Minis- 
ters Reserve  Pension  Fund  upon  signing 
an  affidavit  waiving  any  future  claims 
against  any  and  all  Annual  Conferences 
of  The  United  Methodist  Church  and 
against  the  General  Board  of  Pensions  of 
The  United  Methodist  Church  for  any 
and  all  pension  benefits  accrued  during 
the  time  of  their  service  in  the  ordained 
ministry  or  as  Local  Pastors  in  The 
United  Methodist  Church,  or  one  of  its 
predecessor  denominations,   for  them- 
selves, their  spouses  present  and  future, 
their  children  living  and  yet  unborn,  and 
their  heirs  and  assigns. 

And  be  it  further  resolved:  That  such  a 
change  would  be  made  retroactive  for  all 
such  eligible  individuals  whose  names 
are  listed  in  The  General  Minutes  of  The 
United  Methodist  Church  in  one  of  the 
cited  categories  as  having  left  the  mem- 
bership of  an  Annual  Conference  or  a 
Local  Pastor  relationship  to  an  Annual 
Conference  on  or  after  January  1,  1982. 


General  Board  of 
Publication 


Sport  of  the  Chairperson 

^  ta  J.  Burrous 

^  General  Board  of  Publication  fane- 
s's  as  a  Board  of  Directors  for  a 
!( loration  which  in  1987  reported  sales 
(fver  eighty  million  dollars.  Recogniz- 
r  this  responsibility  as  a  corporate 
X'd,  it  also  acknowledges  its  special 
■etionship  to  The  United  Methodist 
■'jirch.  At  the  beginning  of  the  quad- 
re  lium  the  Board  requested  the  oppor- 
ti  ty  to  discuss  and  identify  the  central 


values  of  the  Publishing  House,  with 
particular  reference  to  the  basic  theologi- 
cal convictions  which  shape  and  direct 
life  and  work. 

The  result  was  the  adoption  of  the 
following  Mission  Statement: 

— to  advance  the  cause  of  Chris- 
tianity by  being  the  leading  Chris- 
tian publisher  in  the  world.  We  do 
this  by:  developing,  producing  and 
distributing  resources  to  meet  the 
needs  of  people. 


A  theological  statement  and  a  state- 
ment of  shared  values  undergird  this 
mission  statement  which  is  used  by 
management,  employees  of  the  House, 
and  the  Board  as  underlying  principles  of 
operation. 

Beginning  in  1983  with  the  selection  of 
Mr.  Robert  K.  Feaster  as  President  and 
Publisher,  and  continuing  into  the  1984- 
88  quadrennium,  the  Board  has  had 
certain  expectations.  Primarily,  we  faced 
the  need  to  develop  a  long-range  plan- 
ning process  which  would  be  updated 
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annually.  Among  many  things  it  was  to 
include: 

A.  Plans  to  publish  for  the  elec- 
tronic era 

B.  Enhanced  training  for  employ- 
ees 

C.  Continued  study  of  the  manu- 
facturing operation 

D.  Study  of  future  facility  needs 

E.  Evaluation  of  the  retail  system 

The  President  and  Publisher,  execu- 
tive management,  and  employees  of  the 
House  deserve  significant  recognition  for 
accomplishment  in  all  of  these  areas. 

The  creation  of  a  Video  Department, 
use  of  computers  in  publishing,  develop- 
ment of  computer  software  for  local 
church  use,and  the  establishment  of  the 
Cokesbury  Satellite  Television  Network, 
indicate  the  scope  of  progress  in  bringing 
the  House  into  the  electronic  era  and 
planning  for  the  twenty-first  century. 

Ethnic  minority  employment  in- 
creased from  21.5%  to  22.8%  during  this 
quadrennium,  and  the  number  of  min- 
orities increased  in  five  of  our  six  highest 
rated  job  categories.  An  ethnic  minority 
scholarship  program  has  been  estab- 
lished to  intentionally  develop  candi- 
dates for  future  employment.  A  strong 
Affirmative  Action  Program  received  a 
favorable  rating  from  a  review  by  the 
Federal  Equal  Employment  Opportunity 
Council. 

Parthenon  Press  (Manufacturing  Di- 
vision) continues  to  struggle  in  a  highly 
competitive  market,  but  must  receive 
outstanding  comment  for  achievement 
during  this  quadrennium.  A  new  high- 
speed binder  and  a  four-color  sheet  fed 
press  purchased  in  1986  have  upgraded 
the  capabilities  of  the  plant. 

During  the  study  of  the  retail  system, 
the  expansion  of  Cokesbury  stores  was 
held  to  a  minimum.  Currently  there  are 
forty-six  stores  and  a  toll-free  number  for 
ordering  provide  service  for  the  church. 
Future  expansion  of  the  store  system  is 
planned. 

Study  of  facility  needs  indicate  the 
advisability  of  combining  distribution 
centers  and  perhaps  manufacturing.  The 
Board  has  secured  property  that  has  good 
possibilities  for  future  development.  Ex- 
tensive study  is  in  process  to  determine 
the  best  options. 

The  financial  health  of  the  Publishing 
House  is  good.  Sales  continue  to  increase 
each  year  and  adequate  operating  capital 
is  available.  The  Board  has  been  able  to 
set  aside  funds  each  year  for  future 


growth  and  development.  These  funds 
are  invested  according  to  the  investment 
guidelines  of  the  General  Church.  In 
October,  1985,  action  was  taken  to  begin 
a  divestment  process  with  those  compan- 
ies having  ties  to  South  Africa,  which,  at 
that  time,  amounted  to  51.6%  of  equities. 
By  October,  1987,  only  7.2%  remained 
and  these  had  begun  a  divestment  pro- 
cess. The  investment  committee  and 
management  deserve  much  credit  for 
monitoring  this  process. 

After  providing  for  future  growth,  the 
Board  was  able  to  make  four  million 
dollars  available  for  the  pension  program 
for  our  retired  pastors  and  spouses.  Since 
1941  thirty-four  million  dollars  has  been 
given  for  this  purpose. 

The  Public  Relations  Division  provides 
countless  news  releases,  information 
packets,  and  on-site  tours  for  visitors  to 
help  keep  the  church  informed  about 
activities  related  to  the  Publishing 
House.  Their  support  to  the  Hymnal 
Committee  has  helped  in  developing  a 
truly  grass-roots  response  to  that  great 
effort. 

Certainly  the  assistance  from  the  Pub- 
lishing House  in  the  development  of  the 
Hymnal  which  was  supported  financially 
by  the  House  is  one  of  the  significant 
efforts  of  the  quadrennium. 

The  Board  and  the  Publishing  House 
responded  to  the  1984  General  Confer- 
ence challenge  to  increase  church  mem- 
bership by  establishing  The  Circuit 
Rider  Award.  It  is  to  be  given  annually  to 
a  church  or  person  who  has  given 
leadership  resulting  in  significant 
growth  in  church/church  school  attend- 
ance and  membership.  The  first  year 
three  persons  were  honored  as  recipients 
of  the  Award. 

During  this  quadrermium,  H.  Claude 
Young,  Jr.,  Editor  of  Church  School 
Publications,  accepted  employment  with 
the  Publishing  House.  Orion  N.  Hut- 
chinson, Jr.  was  elected  as  the  new  Editor 
by  the  General  Board  of  Discipleship.  His 
election  was  confirmed  by  the  General 
Board  of  Publication.  Mr.  Hutchinson 
was  a  district  superintendent  of  the 
Salisbury  District  in  North  Carolina.  He 
has  authored  books,  pamphlets  and  cur- 
riculum materials  on  various  topics  and 
is  a  member  of  the  Executive  Committee 
of  the  World  Methodist  Council. 

As  Board  members  serve  on  standing 
committees  which  relate  to  the  various 
divisions  of  the  Publishing  House,  they 
find  great  enthusiasm  and  creativity 
among  employees  of  the  House.  Good 


executive  leadership  and  openness  v|hil 
members  of  the  Board  provide  an  exjl-i 
lent  working  relationship.  ' 

Salaries  approved  by  the  Board  r 
elected  and  appointed  executives  of  ^e 
Publishing  House  are  as  follows:  Rolin 
K.  Feaster,  President  and  Publis -, 
$130,000;  Larry  L.  Wallace,  Vice-Pi^, 
dent.  Finance  and  Administratii 
Treasurer,  $80,000;  H.  Claude  Yoi? 
Jr.,  Vice-President,  Publishing,  $71,!D 
Thomas  K.  Potter,  Jr.,  Vice-Presid 
Planning  and  Research,  $67,3 
Thomas  E.  Carpenter,  Vice-Presid 
Associate  Publisher,  $71,428;  Jame; ,. 
Peters,  Sr.,  Vice-President,  Public  Ri. 
tions,  $58,800;  Max  A.  Thomas,  Vis- 
President,  Manufacturing,  $69, f'] 
Gary  H.  Vincent,  Vice-President,  Re  . 
$72,300;  Stephen  C.Tippens,  Vice-Pifi. 
dent.  Human  Resources,  $64,000;  Roild 
P.  Patterson,  Vice-President — Book  .n- 
tor/Editorial  Director  of  General  Id- 
lishing,  $58,240;  and  Orion  N.  Hutclli- 
son,  Jr.,  Editor,  Church  School  Pub)|a- 
tions,  $55,000. 

Board  members,  management  and  a- 
ployees  share  in  the  excitement  ta 
preparation  for  the  celebration  of  "  le 
United  Methodist  Publishing  Hou!- 
200  Years".  We  rejoice  in  the  wisdom,  a 
church  which  established  and  maintiju 
a  publishing  unit.  There  are  good  tidfe 
to  be  published  and  disciples  tox 
instructed.  The  United  Methodist  Ijb- 
lishing  House  is  able  and  ready  to  eier 
its  third  century  of  service  to  the  chu  h 


The  United     I 
Methodist 
Publishing  House 

Report  of  the  President  a  c 
Publisher 

Robert  K.  Feaster 

At  the  close  of  my  first  full  quadrennoni 
as  President  and  Publisher  of  The  Une<' 
Methodist  Publishing  House,  I  want 
express  my  gratitude  to  the  membeio 
the  General  Board  of  Publication  b 
their  dedicated  work  in  support  ofni 
publishing,  printing,  and  distribuJi: 
ministry  in  service  to  The  United  M  h- 
odist  Church. 

The  past  four  years  have  seen  miy 
changes  as  we  have  attempted  to  sethe 
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lishing  House's  direction  for  its  third 
;ury  of  work  to  "advance  the  cause  of 
istianity."  In  1989  the  Publishing 
ise  will  observe  its  200th  anniversary 
r. 

mployee  salaries  and  benefits  have 
n  upgraded  to  more  competitive 
Is,  a  comprehensive  wellness/fitness 
^am  has  been  initiated,  and  a  train- 
and  development  department  organ- 
to  help  equip  over  1,350  employees 
our  objective  of  being  the  world's 
ling  Christian  publisher, 
ur  internal  efficiency  has  been  en- 
ced  in  a  number  of  ways.  A  consulting 
ly  of  our  Manufacturing  Division 
vided  numerous  suggestions  for 
-ating  efficiency  which  turned  that 
sion's  performance  from  a  series  of 
;ig  years  to  positive  performance  for 
ipast  two  years.  We  combined  our 
iesbury  distribution  facilities  in 
ihville  and  began  planning  for  a  new 
sient  facility  to  house  all  of  the 
ilishing  House's  distribution  func- 
8,  now  in  three  separate  buildings, 
upgraded  our  computer  equipment  to 
nde  for  ever  increasing  workloads 
I  began  new  systems  development  in 
«y  division  of  the  Publishing  House, 
f  of  the  largest  computer  investments 
El  a  new  system  to  provide  efficient 
•tronic  workstations  for  all  editors. 
'  nitiated  a  comprehensive  long  range 
jning  process  to  guide  the  Publishing 
cse's  future  direction. 
3w  services  were  offered  The  United 
iaodist  Church  in  a  nimiber  of  areas, 
'initiated  toll-free  ordering  and  cus- 
i);r  service  lines,  now  operating  at  a 

I  of  40,000  calls  per  year.  We  intro- 

II  d  the  United  Methodist  Information 
yem,  a  computer-based  management 
mm  for  churches  and  district  superin- 
iients.  We  formed  a  general  periodi- 
lUnit  and  launched  The  International 
hstian  Digest.  We  formed  a  video 
uishing  unit  to  develop  television 
1  ort  for  curriculum  resources  and 
tir  publications.  This  unit  also 
>'  ched  the  Cokesbury  Satellite  Televi- 
ic  Network,  a  new  resource  for  United 
tuodist  congregations  and  pastors, 
^isbury  began  a  program  of  upgrad- 
iM  tore  locations  and  furnishings.  New 
tf  'S  were  opened  in  Lubbock,  Minneap- 
li  and  Columbus.  The  number  of 
^  isbury-operated  seminary  stores  in- 
« Jed  to  nine. 

e  Publishing  House  took  significant 
't<  I  to  serve  better  our  ethnic  minority 
ifbership.  We  developed  ethnic  mi- 


nority advisory  committees  to  help  the 
Publishing  House  set  its  objectives  for 
publication  and  service.  We  launched 
new  curriculum  resources  in  both  Kore- 
an and  Spanish  languages  and  developed 
catalogs  and  customer  service  functions 
to  support  these  and  other  publications. 

We  have  given  extensive  support  to 
membership  growth  in  the  form  of  free 
and  discounted  merchandise  to  more 
than  300  new  churches  and  Sunday 
schools.  We  conducted  in  cooperation 
with  the  General  Board  of  Discipleship, 
nearly  150  workshops  to  strengthen  the 
Sunday  school. 

Sales  advanced  ft-om  $67,623,052  at 
the  last  report  to  the  General  Conference 
to  $80,984,554.  Finances  are  in  sound 
order  with  adequate  reserve  funds.  Four 
million  dollars  of  Publishing  House  in- 
come has  been  allocated  to  clergy  pen- 
sions during  the  quadrennium,  the  only 
purpose  for  our  income  other  than  rein- 
vestment in  the  Publishing  House's  work 
for  the  benefit  of  the  church. 

United  Methodist  Publishing  House 
employees  look  forward  with  great  antic- 
ipation to  the  challenges  and  opportuni- 
ties for  service  to  the  church  which  our 
third  century  of  work  offers. 


Publishing  Division 

The  Publishing  Division,  an  administra- 
tive unit  embracing  all  book,  periodical 
and  video  development  and  wholesale 
marketing,  is  comprised  of  Abingdon 
Press  (trade  books  and  church  supplies, 
and  United  Methodist  books  and  forms), 
Audio/Video  Publishing  (producers  of 
tape  and  live  productions).  General 
Church  Periodicals  {Circuit  Rider,  New- 
scope  publications  and  resources.  Inter- 
national Christian  Digest  and  Quarterly 
Review),  Graded  Press  (the  church  school 
curriculum  publishing  department)  and 
Art  and  Production  Services  (a  graphic 
arts  design,  specification  and  production 
control  unit). 

During  the  quadrennium  the  division 
has  undergone  three  major  changes  in 
structure  and  two  in  leadership,  entry 
into  video  production,  joint  product  de- 
velopment ventures,  new  wholesale  dis- 
tribution relationships  with  other  pub- 
lishers, and  development  of  a  new  Man- 
agement Information  System,  a  new 
computer-assisted  production  system, 
new  financial  performance  standards 
and  a  new  system  for  authorizing  pub- 
lishing projects. 


Abingdon  Press 

Abingdon  Press  has  experienced  major 
changes  in  editorial  and  marketing  staff 
and  structure,  and  the  introduction  of  a 
product  management  organization  con- 
cept. 

A  joint  venture  with  Hanna-Barbera 
Productions  successfully  paired  their 
animated  videotape  presentations  of  fa- 
mous Bible  stores  for  children  with 
Abingdon's  companion  books.  Abingdon 
marketing  support  quickly  established 
the  series  as  a  leading  videotape  entry  in 
the  religious  market. 

Abingdon  wholesale  marketing 
strengths  were  recognized  in  new  agree- 
ments to  distribute  in  the  U.S.  books  of 
the  Society  for  the  Promotion  of  Chris- 
tian Knowledge,  since  the  late  18th 
century  a  missionary  outreach  and  pub- 
lishing arm  related  to  the  Anglican 
community,  and  books  of  the  Christian 
Board  of  Publication  (Disciples  of 
Christ). 

Abingdon  published  about  290  new 
book  titles  during  the  quadrennium  and 
over  1,000  different  church  supply  re- 
sources. Outstanding  among  these 
projects  (with  copies  distributed  through 
December  9)  were  the  first  four  volumes 
of  the  definitive  Wesley  Works  series 
(13,251),  the  Interpreter's  Concise  Com- 
mentary (21,009),  Cry  Out!,  a  story  of 
child  abuse  by  Phil  Quinn  (18,951),  Solid 
Living  in  a  Shattered  World  by  William 
Hinson  (18,718),  and  Are  We  Yet  Alive! 
by  Bishop  Richard  Wilke  (33,968).  The 
Dictionary  of  Bible  &  Religion,  edited  by 
William  Gentz  (11,120),  and  Raising  PG 
Kids  in  an  X-Rated  Society  by  Tipper 
Gore  (51,899).  Major  editorial  and  design 
work  has  been  accomplished  on  the  new 
hymnal  which  will  be  presented  for 
approval  to  this  General  Conference. 

Among  the  many  accolades  earned  by 
Abingdon  books  during  the  quadren- 
nium were  the  Angel  Award  of  Excel- 
lence (1985,  1986),  Evangelical  Chris- 
tian Publishers  Association  Award  of 
Merit  (1985),  Gold  Book  Year  book 
(1985),  Academy  of  Parish  Clergy  (1985), 
Christian  Century  Top  10  (1986),  and  the 
Church  and  Synagogue  Association 
(1986). 

Despite  a  generally  soft  market  for 
religious  book  sales  in  1985  and  1986, 
Abingdon  annual  sales  and  transfers 
rose  about  25.5%  from  $10.6  million  to 
about  $13.3  million  during  the  quadren- 
nium. 
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General  Church  Periodicals 

Newscope  weekly  newsletter  and  two 
related  audiotape  series,  Circuit  Rider 
clergy  monthly  magazine,  Apuntes 
Spanish-language  leadership  magazine. 
Quarterly  Review  monthly  journal  on 
ministry,  and  International  Chrisian  Di- 
gest monthly  journal  of  world-wide 
Christian  thought  are  published  by  this 
department. 

During  the  quadrennium,  the  General 
Church  Periodicals  department  has  in- 
troduced the  two  new  Newscope  lecture 
and  sermon  audiotape  series  and  Inter- 
national Christian  Digest  (in  cooperation 
with  the  Methodist  Publishing  House, 
London);  doubled  its  staff;  undergone 
reorganization  and  won  16  merit  awards. 

The  circulation  of  Newscope  newslet- 
ters appears  stablized  at  about  10,000 
copies.  Among  Newscope  audiotape  se- 
ries, the  lecture  line  numbers  1,200 
subscriptions  after  two  years  and  the 
sermon  line  has  1,150  subscribers  in  its 
first  year.  Apuntes  circulation  is  a  stable 
3,000  free  copies.  Quarterly  Review  cir- 
culation has  fallen  30%  to  4,075  at 
quadrennium  end,  and  International 
Christian  Digest  circulation  is  14,000  in 
its  first  year. 

Graded  Press 

The  Church  School  curriculum  pub- 
lishing department  has  experienced  dy- 
namic change  this  quadrennium  with 
rapid  expansion  of  foreign  language 
publishing,  entry  into  computer  soflware 
and  videotape  development,  an  emphasis 
on  publication  design  quality,  introduc- 
tion of  a  video-print  Bible  study  coupled 
with  in-service  training,  and  a  variety  of 
new  publications  for  youth,  young  adults, 
weekday  programs  and  others.  Key  staff 
and  organizational  structure  changes 
also  were  a  part  of  the  new  thrust. 

Early  in  the  quadrennium  the  first 
publications  in  a  planned  selection  of 
over  40  Spanish  and  Korean  language 
resources  and  a  study  of  a  Japanese- 
American  Christian  community  were 
introduced.  New  confirmation  resources 
for  junior  high  students,  new  Bible  series 
for  youth,  new  study  materials  for  small 
membership  churches,  and  a  sprightly 
new  monthly  magazine  for  youth  fol- 
lowed. 

Videotape  publishing  was  inaugurated 
by  the  popular  combination  videotapes 
eind  paperback  book  series  on  the  life  of 
Jesus  Christ.  Innovation  continued  with 
development  of  Disciple,  the  acclaimed 
videotape-print  series  on  Bible  study  and 


discipleship  available  only  through  par- 
ticipation in  leadership  development 
seminars. 

About  30  other  videotape  elective 
studies  of  a  variety  of  family-related  and 
other  topics  now  comprise  the  growing 
videotape  line. 

In  cooperation  with  the  Council  of 
Bishops,  the  set  of  resources  entitled  In 
Defense  of  Creation:  The  Nuclear  Crisis 
and  a  Just  Peace  were  published  and 
promptly  distributed  in  response  to  broad 
interest  throughout  the  church. 

About  20  awards  for  outstanding 
graphic  arts  design  of  church  school 
resources  were  received  during  the  quad- 
rennium. 

Circulation  of  church  school  publica- 
tions has  continued  to  reflect  declining 
trends  in  church  membership.  Overall 
circulation  of  church  school  publications 
eroded  about  1-3%  a  year  most  of  the 
quadrennium. 

Video/Audio  Publishing 

This  department  was  organized  and 
staffed  mid-way  through  this  quadren- 
nium to  provide  new  media  development 
support  services  and  programming  for 
dissemination  of  religious  information 
and  lay  training  and  development.  The 
department  is  not  yet  financially  self- 
sustaining,  but  expects  to  be  in  the  next 
quadrennium. 

The  Cokesbury  Satellite  Television 
Network,  which  will  present  its  inaugu- 
ral telecast  in  February,  1988,  has  been 
organized  to  provide  a  new  communica- 
tions capability  for  religious  program- 
ming, workshops  and  other  training 
events.  A  weekly  Bible  study  and  work- 
shops on  new  church  school  curriculum 
series  are  on  the  way. 

Support  services  have  been  provided 
other  publishing  units  in  development  of 
eight  major  videotape  projects  involving 
about  60  video  segments  and  several 
audio  projects. 

Manufacturing 
Division — Parthenon  Press 

Parthenon  Press,  the  Manufacturing 
Division  of  The  United  Methodist  Pub- 
lishing House,  is  the  largest  denomina- 
tionally owned  printing  plant  in  the 
world.  Parthenon  serves  the  graphic  arts 
and  distribution  needs  of  the  Publishing 
House  and  the  various  agencies  of  The 
United  Methodist  Church.  During  these 
four  years  a  major  program  was  carried 
out  to  improve  operation  of  the  division. 
A  comprehensive  study  was  completed 
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utilizing  the  services  of  an  outside  m- 
sultant  and  extensive  plans  were  diel 
oped  and  implemented  to  improvejie 
quality  of  our  work  and  operating  Iffi. 
ciency.  A  complete  reorganization  cchi 
work  of  the  division  was  necessary  iitli 
significant  reductions  in  workforc  oi 
many  levels  and  extensive  perscine: 
regrouping  and  retraining.  Most  olit 
work  force  reduction  was  achieved  y  j 
major  early  retirement  program  jjio 
through  regular  employee  tumove: 
As  a  result  of  this  work,  majoi 
provements  have  been  realized  I  i 
number  of  significant  areas: 

— Cost  reductions  were  reai:ec 
through  improved  employee  «r 
formance,  reductions  in  spo;^ 
and  improved  utilization  of  mar  jw 
er. 

— Improved  production  was  ach .' 
through  the  upgrading  of  e  . 
ment,  and  better  job  schedulir 

— Improved  quality  of  products  n^,. 
factured  was  realized  throui  t 
planned  program  of  quality  co  r 

— Improved  customer  service  ha  >, 
come  the  order  of  the  day  in  ijcri 
office  and  department  of  our  nint 

— An  improved  workforce  has  leei 
realized  through  a  climate  Oiim 
proving  communications  and  ujler 
standing  of  the  issues,  concerns^uu 
problems  we  face.  i 


Retail  Sales 
Division — Cokesbiu^ 

Cokesbury  is  better  known  tc'tht 
membership  of  our  church  than  any  bf  ■ 
part  of  the  Publishing  House.  Thi : 
Cokesbury  we  reach  out  to  our  pac 
local  churches  and  church  membci 
provide  a  wide  range  of  resources  n  d 
to  carry  out  their  work.  During:; 
quadrennium  Cokesbury  made  si'ii 
cant  improvements  in  its  service 
primary  market — the  churches  andie" 
ers  of  Methodism. 

In  order  to  reduce  operating  expif^ 
and  make  use  of  the  latest  techtiio 
and  communications,  Cokesbury  ci  t 
ued  its  consolidation  of  mail  order  : 
ties.  One  major  mail  order  center  i  i 
located  in  Nashville  with  a  sa'  1 
operation  in  Burlingame,  Califn 
These  centers  have  been  equipped  vi 
the  latest  computer  systems,  md 
possible  greatly  improved  efficienc's 
operation  and  noticeably  improvedjei  ■ 
ice  to  our  customers.  I 
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nthe  fall  of  1984  Cokesbury  instituted 
lationwide  toll-free  telephone  service 
jill  of  our  mail  order  centers.  Making 
I  of  the  latest  computer  technology, 
dlability  of  merchandise  can  imme- 
(tely  be  told  to  the  ordering  customer, 
I  order  transmitted  electronically  to 
I  service  center  for  shipment,  to  files 
jstorage  and  to  accounting  records, 
jh  computerized  inventory  records 
I  inventory  stored  in  centralized 
jehouses  we  are  able  to  maintain 
(iter  depth  of  stock  of  all  cataloged 
chandise  and  reduce  the  number  of 
18  out-of-stock.  Our  customers  imme- 
lely  acclaimed  this  service  advantage 
!  its  use  has  increased  each  year. 
4ng  the  past  year  156,740  merchan- 
'  orders  and  60,085  curriculum  orders 
i3  received  via  the  toll  free  ordering 
i4ce.  This  was  55  percent  of  total 
fchandise  orders  and  30  percent  of 
Mculum  orders.  The  Cokesbury  Sem- 
f  program  continued  to  grow  and 
ffe  the  church  providing  valuable 
•hing  and  resource  interpretation  for 
:' membership  supporting  the  educa- 
ral  programs  of  both  the  national 
'■ds  and  annual  conferences.  During 
I  past  four  years  more  than  25,000 
iions  have  attended  323  training 
csshops  and  interpretive  events  on  a 
!^  variety  of  subjects.  Most  of  these 
/its  have  been  directed  at  helping  our 
:rches  to  grow  by  building  and 
agthening  church  schools  and  their 
■  ership.  Seminars  have  also  been 
"ided  for  pastors,  church  secretaries, 
lirians,  and  other  church  leaders, 
ling  the  past  year  Cokesbury  provided 
i/ogistical,  staff  and  marketing/inter- 
"tation  support  for  the  NEW  "Disciple" 
ie  study  which  is  now  underway  with 
jraining  seminars  already  completed. 

broad  program  of  retail  store  expan- 
<i|,  relocation,  and  customer  service 
t'ovement  has  been  carried  out  this 
Jjlrennium.  At  the  present  time  we 
3  ate  thirty-seven  full  service  retail 
»]:8,  nine  seminary  stores,  and  four 
i^mer  stores  serving  major  conference 
Hjers.  Ten  stores  have  been  moved  to 
H?  desirable  locations  and  a  program 
fiproved  marketing  and  interior  de- 
l  is  underway  system-wide.  In  an 

t  to  improve  customer  service  in  our 
',!8,  provide  better  inventories,  and 
Ue  them  more  cost  effective,  we  have 
Bi  loped  and  begun  installation  of  a 
>,)uterized  inventory  control  system. 
1  Idition,  a  system-wide  store  market- 
Vrtudy  was  carried  out  which  is  now 


the  basis  for  a  broad  program  of  market- 
ing and  system  improvements.  This  is 
directed  at  providing  better  service  to  our 
customers,  improving  personnel  utiliza- 
tion and  performance  and  providing 
standards  for  store  operation  and  perfor- 
mance. 

Human  Resources  Division 

Workforce  size  (other  than  temporary 
part-time)  decreased  13.3%  from  1,459  in 
1983  to  1,264  in  1987  due  primarily  to 
normal  attrition  and  in  response  to  an 
early  retirement  "window"  opened  for 
manufacturing  personnel.  The  ethnic 
composition  of  the  workforce  increased 
from  21.5%  to  22.8%,  and  female  repre- 
sentation increased  from  30.1%  to  31.2%. 

Wages  and  salaries  as  a  percentage  of 
sales  and  transfers  was  19.3%.  The 
average  annual  salary  rose  33.0%  from 
$13,620  to  $18,120. 

Major  achievements  were  made  in  the 
areas  of  employee  training,  benefits, 
communications,  and  recognition. 

A  training  and  development  depart- 
ment was  established  and  staffed  in 
1983;  training  needs  assessed  and  a 
curriculum  introduced.  Developing  com- 
puter, communicating  and  supervisory 
skills  was  an  initial  priority.  More  than 
1,600  enrollees  have  completed  courses 
during  the  quadrennium. 

A  survey  of  employee  attitudes  and 
opinions  conducted  early  in  the  quadren- 
nium led  to  management  and  employee 
discussions  on  findings.  Task  groups 
then  made  proposals  for  improvements  in 
key  areas  such  as  compensation,  commu- 
nication, and  supervision. 

Broad  improvements  in  the  employee 
benefit  package  have  been  introduced 
after  careful  study  of  internal  and  indus- 
try conditions.  Among  these  are  a  much- 
publicized  wellness  program  and  health 
center,  a  confidential  counseling  service, 
individual  development  planning  assist- 
ance, revisions  in  the  merit  compensa- 
tion plan,  new  insurance  provisions  such 
as  dental  care  expense  assistance,  mail 
prescription  drug  service,  new  medical 
plan  for  retirees,  and  the  cafeteria  reno- 
vation. 

An  emphasis  on  employee  recognition 
and  rewards  has  led  to  the  President's 
Award  and  Citation  Program,  the  UMPH 
Diamond  Club  for  long-time  employees, 
and  the  systems  for  employees'  sugges- 
tions and  performance  appraisal. 

During  the  quadrennium,  employees 
contributed  over  $316,000  to  the  United 


Way  and  over  883  pints  of  blood  to  the 
Red  Cross  in  House-wide  campaigns. 


Public  Relations  Division 

The  Public  Relations  Division  has  taken 
a  leading  role  in  promoting  and  nurtur- 
ing good  communications  in  all  areas  of 
our  work  and  in  creating  a  positive 
awareness  among  our  constituencies  of 
our  role,  our  products,  services  and 
programs. 

The  quadrennium  began  with  concen- 
trated effort  to  provide  services  to  the 
1984  General  Conference.  Working  for 
the  General  Conference  Commission, 
division  staff  planned,  edited,  and  mar- 
keted the  Advance  Editions  of  the  Daily 
Christian  Advocate,  the  DCA  Daily  Re- 
ports during  the  conference,  and  a  16- 
page  DCA  Round-up  Edition  for  local 
church  distribution.  For  the  first  time  a 
set  of  video  tapes  on  General  Conference 
was  produced  and  distributed  along  with 
a  series  of  audio-tapes  and  a  slide-tape 
set.  As  a  special  service  the  Publishing 
House  edited  and  produced  Festival  200, 
a  16-page  book  for  the  Bicentennial 
Celebration  at  General  Conference. 

During  this  four  years,  over  400  news 
releases  describing  Publishing  House 
products  and  services  were  distributed  to 
United  Methodist,  other  religious  and 
national  publications. 

This  division  served  as  media  liaison 
for  the  Hymnal  Revision  Committee, 
working  closely  with  United  Methodist 
News  Service  to  ensure  accurate  and 
timely  coverage  of  its  activities.  The 
controversial  nature  of  some  of  its  work 
created  unusually  high  media  interest 
necessitating  numerous  press  confer- 
ences, news  releases  and  answering 
hundreds  of  inquiries  from  media  repre- 
sentatives. Press  kits  were  prepared  and 
distributed  to  over  200  media  representa- 
tives with  news  stories  being  released  by 
Associated  Press,  United  Press  Interna- 
tional, and  Religious  News  Services 
resulting  in  articles  and  television/radio 
reports  in  45  states  among  355  separate 
secular  publications/stations.  A  special 
24-page  Hymnal  Update  report  was  de- 
veloped and  updated  periodically  for 
distribution  at  special  meetings  and 
annual  conference  sessions. 

Division  staff  members  act  as  hosts  to 
thousands  of  persons  who  visit  the  Pub- 
lishing House  each  year — 12,500  during 
the  past  four  years  fi-om  every  state  and 
30  foreign  countries. 
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An  extensive  program  has  been 
planned  and  carried  out  to  bring  about 
more  effective  communications  among 
all  of  the  many  divisions  of  the  Publish- 
ing House.  A  new  in-house  publication, 
Leadership  News  &  Views,  was  devel- 
oped along  with  a  class  in  communica- 
tions, and  an  armual  communications 
survey  to  evaluate  effectiveness  and 
evaluate  our  improvement. 

An  effective  and  useful  tool  for  our 
leaders  receiving  wide  acclaim  each  year 
is  the  Daily  Suggester.  More  than  73,000 
copies  are  sent  annually  to  pastors, 
leaders  and  other  customers  of  the 
House.  As  an  additional  service,  more 
than  48,000  loan  hymnals  were  provided 
to  meet  the  needs  of  277  special  group 
meetings  throughout  our  church. 


Finance  and 
Administration 

This  Division  operates  through  five 
departments — the  controller's  office,  in- 
ternal auditing,  management  informa- 
tion systems,  property  services  and  pub- 
lishing systems.  Under  the  controller's 
office  are  the  cashier's  ofiice,  accounts 
receivable,  general  accounting,  payroll, 
accounts  payable,  and  manufacturing 
financial  control. 

The  controller's  office  and  related 
departments,  among  other  areas,  are 
responsible  for  investment  of  surplus 
funds,  processing  125,000  pieces  of  mail 
monthly,  processing  54,000  customers 
checks  monthly  related  to  400,000  ac- 
counts receivable  accounts,  paying  30,- 
000  vendor  invoices  monthly,  and  main- 
taining cost  records  on  over  2,000  print- 
ing jobs  in  process.  Much  attention  has 
been  given  to  improved  reporting,  bud- 
geting and  cash  management.  This  has 
been  especially  concentrated  on  inven- 
tory and  accounts  receivable. 

The  internal  auditing  department  is 
responsible  for  operational,  financial, 
and  compliance  audits  involving  all  of 
our  Nashville  operations  and  retail 
stores.  This  area  has  been  expanded  and 
redirected  to  conduct  activities  aimed 
primarily  at  improving  operations  and 
reducing  costs.  Special  attention  has 
been  given  to  inventory  management. 

The  management  information  systems 
department  has  dramatically  increased 
the  resources  and  time  being  allocated  to 
systems  development.  We  have  recently 
installed  an  IBM  4381-group  13,  which  is 
supported  by  four  tape  and  eleven  disk 


drives  capable  of  storing  nine  billion 
characters  of  information.  This  system 
supports  175  CRT  tubes,  including  our 
WATS  line  operation. 

The  property  services  department 
oversees  all  of  otir  properties  both  in  and 
out  of  Nashville,  including  security, 
utilities,  fire  protection,  energy  manage- 
ment, telephone  service,  construction, 
mail  service,  purchasing  and  supplies. 
This  department  has  given  much  atten- 
tion over  the  last  four  years  to  the  area  of 
facilities  planning,  specifically  to  site 
location  and  consolidation.  It  has  also 


been  involved  in  repositioning 
Cokesbury  stores  from  leased  to  ov 
properties. 

The  publishing  systems  departr 
was  newly  formed  in  the  fall  of  1 
culminating  a  two-year  task  force  s 
to  determine  computer  assisted  edit< 
and   production    systems   needs, 
department   now    supports   96   on 
editors,  copywriters  and  copyprocesin 
working   through   personal    compiki 
and  networked  to  4  DEC   1176 
computers  and  2  computerized  typ 
ters. 


CONDENSED  COMPARATIVE  BALANCE  SHEET 
THE  UNITED  METHODIST  PUBLISHING  HOUSE 


July 

July 

Increa 

31,  1987 

31,  1983 

(Decrea 

ASSETS 

Current  Assets 

Cash 

607,061 

856,496 

(249, 

Imprest  Funds 

303,482 

228,874 

74, 

Temporary  Investments 

2,340,598 

6,842,606 

(4,502, 

Accrued  Interest  on  Investments- 

Atlanta  Capital 

130,203 

87,649 

42,1 

Accounts  Receivable-Net 

10,315,540 

7,717,835 

2,597; 

Notes  Receivable-Installments 

Currently  Due 

0 

147,408 

(147,. 

Inventories 

22,372,354 

21,468,561 

903, 

TOTAL  CURRENT  ASSETS 

36,069,238 

37,349,429 

(1,280, 

Notes  Receivable 

0 

1,107,651 

(1,107, 

Less  Installments  Currently  Due 

0 

147,408 

(147, 

0 

960,243 

(960, 

Special  Reserve  Fund 

Investments 

10,970,089 

7,387,252 

3,582, 

Other  Assets 

1,209,394 

645,907 

563, 

Property,  Plant,  and  Equipment-Net 

22,040,971 

14,114,083 

7,926, 

Deferred  Charges  to  Operations 

2,589,717 

1,139,577 

1,450, 

ll,282,f8 

TOTAL 

72,879,409 

61,596,491 

LL^BILITIES 

1 

Current  Liabilities 

Mortgage  Payable — Installment 

Currently  Due 

0 

60,540 

I60..0 

Accounts  Payable 

4,532,125 

3,855,555 

676,.( 

Accrued  Payrolls,  Royalties,  Taxes, 

Etc. 

1,900,386 

1,530,700 

369,i« 

TOTAL  CURRENT  LLVBILITIES 

6,432,511 

5,446,795 

985,'6 

Mortgage  Payable 

0 

60,540 

(60,.0 

Less  Installment  Currently  Due 

0 

0 
330,548 

60,540 
0 

(60,.  0 
0 

Accrued  Special  Pension 

0 

330,^8 

Deferred  Revenue 

287,943 

222,354 

65,;9 

Special  Reserve  for  Growth  and 

Development 

6,000,000 

5,000,000 

1,000,(0 

Capital 

59,828,407 

50,927,342 

8,901,(5^ 

TOTAL 

72,879,409 

61,596,491 

11,282,18 
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CONDENSED  OPERATING  STATEMENT 

THE  UNITED  METHODIST  PUBLISHING  HOUSE 

AUGUST  1,  1983^JULY  31,  1987 


lLES 

fit  of  Sales 

ss  Operating 
Ivenue  from 
oducts 
Bitals, 
ivertising,  Etc. 

ss  Operating 

Venue 

penses 

,erating 

venue 

ler 

venue — Net 

vTAL 
ifestment 
Venue — Net 

i VENUE 


1984  1985  1986  1987  TOTAL 

72,359,300     73,250,923     76,162,309    80,984,554    302,757,086 
40,237,943     40,160,002    40,882,537    43,268,675     164,549,157 


32,121,357    33,090,921    35,279,772    37,715,879    138,207,929 
512,391  487,785         608,083  928,919        2,537,178 


32,633,748    33,578,706    35,887,855     38,644,798     140,745,107 
30,085,247     33,907,614    35,187,846    36,626,485     135,807,192 


(328,908) 
258,128 


700,009 
300,800 


2,018,313 
578,957 


2,548,501 

418,325 
2,966,826 

1,531,578 

4,498,404   1,603,060   3,130,264   4,669,336   13,901,064 


(70,780)  1,000,809   2,597,270 
1,673,840   2,129,455   2,072,066 


4,937,915 

1,556,210 
6,494,125 

7,406,939 


(Report  of  the  Editor  of 
j       Church  School 
I  Publications 

Jon  N.  Hutchinson,  Jr. 

'  came  to  this  responsibility  in  Jan- 
17, 1987,  in  the  midst  of  this  quadren- 
I'jn,  succeeding  H.  Claude  Young,  Jr. 
tny  of  the  achievements  have  emanat- 
>Tom  the  contributions  of  my  predeces- 

'he  Curriculum  Resources  Committee 
ia  division  of  the  General  Board  of 
Icipleship  and  a  staffed  unit  of  The 
Lited  Methodist  Publishing  House.  In 
J  s  office  I  serve  as  an  Associate  General 
iretary  of  the  General  Board  of  Disci- 
)  ship,  which  elects  the  Editor,  and  as  a 
mber  of  the  executive  staff  of  The 
Lited  Methodist  Publishing  House, 
*)8e  General  Board  of  Publication 
i3t  also  confirm  the  selection  of  the 
Etor.  United  Methodist  curriculum 
Ktent  is  determined  and  approved  by 
ti  General  Board  of  Discipleship  upon 
r«  )mmendation  of  the  Curriculum  Re- 
Krces  Committee.  Constituted  by  the 
B  k  of  Discipline,  Par.  1228,  this  policy 
K  mittee  consists  of  ten  members  from 
tl,  Board,  ten  members-at-large,  and 
w  bishop.  It  must  include  members 
6la  various  sized  churches  and  ethnic 


constituencies  and  does  include  persons 
with  handicapping  conditions. 

Over  this  quadrennium,  encouraged 
jointly  by  Robert  K.  Feaster,  President 
and  Publisher  of  The  United  Methodist 
Publishing  House,  and  Ezra  Earl  Jones, 
General  Secretary  of  the  Board  of  Disci- 
pleship, certain  intentions  have  been 
priorities  in  our  cxirriculum  develop- 
ment: 

A.  Resources  should  have  an  obvi- 
ous and  responsible  biblical 
center 

B.  Resources  should  be  visually 
attractive 

C.  Resources  should  be  easily  us- 
able 

D.  Resources  should  speak  out  of 
and  to  the  diversity  of  our 
United  Methodist  ethic,  cultur- 
al, and  theological  diversity 

The  strength  of  positive  response  to  our 
study  materials  indicate  that  these  in- 
tentions have  been  realized  in  very  large 
measure. 

Now,  by  age  levels,  let  us  note  some 
specific  new  achievements. 

Children's  Publications 

The  focus  has  been  both  on  biblical 
knowledge  and  basic  Christian  discovery 
and  growth.  A  major  project  came  to 


fruition  in  this  quadrennium:  the  devel- 
opment of  new  Bible  study  materials  for 
all  ages  based  upon  the  Uniform  (or 
International)  Lesson  Series  and  de- 
signed especially  for  smaller  churches. 
This  series  appeared  in  September,  1987, 
entitled  Bible  Lessons.  Included  were 
student  leaflets  and  activity  packets 
along  with  basic  study  materials  for 
student  and  teacher.  Now  for  the  first 
time  in  any  Sunday  school,  all  class 
members  of  all  ages  can  study  the  same 
biblical  passages  on  each  Sunday. 

At  the  time  of  General  Conference  a 
new  series  of  studies,  primarily  designed 
for  Sunday  schools  of  medium  and  larger 
size,  will  also  be  in  its  first  usage.  This 
series  will  bear  the  title  Invitation,  and  in 
its  attractiveness  and  content  will  invite 
children  to  encounter  the  Bible  and  a 
growing  relationship  with  Jesus  Christ. 

Two  optional  quarterly  series  have 
been  developed  to  enhance  Christian 
growth:  Learning  to  Use  My  Bible  and 
Choosing  to  Be  a  Christian.  The  first  can 
be  used  when  children  are  first  presented 
a  Bible.  The  second  can  be  used  as 
children  approach  confirmation  age. 

Our  desire  to  serve  the  total  church 
school  has  led  us  to  create  resources  for 
settings  other  than  Sunday  morning. 
Resource  materials  for  practical  guid- 
ance and  spiritual  enrichment  for  those 
responsible  for  Mother's  Day  Out  and 
weekday  programs  for  children  (a  man- 
ual for  an  entire  year)  are  now  available. 
These  are  pioneering  efforts  by  denomi- 
national sources.  Discover  Faith  and 
Fellowship,  with  separate  guides  for 
children  and  leaders,  is  now  available  for 
use  after  school  or  at  times  other  than 
Sunday. 

Youth  Publications 

The  Magazine  for  Christian  YOUTH!, 
a  monthly  periodical  for  youth,  is  now 
completing  its  second  year.  With  a  lively 
and  relevant  appearance  and  contents 
that  communicate  with  youth,  subscrip- 
tions rapidly  soared.  This  resource  has 
found  an  audience  beyond  the  immediate 
United  Methodist  family  in  the  ecumeni- 
cal community.  The  United  Church  of 
Canada  has  adopted  this  magazine  for 
use  throughout  their  denomination. 

Bible  Lessons  and  Invitation,  men- 
tioned earlier,  have  component  materials 
for  youth  classes  in  small  church  schools 
and  larger  church  schools.  At  the  time  of 
General  Conference,  a  new  Bible  survey 
just  for  youth  entitled  Pillars  and 
Bridges  will  be  available. 
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Questions  Teenagers  Ask  has  been 
designed  as  a  supplementary  resource  for 
parents  and  workers  with  youth.  New 
materials  offering  a  Christian  view  of 
human  sexuality  for  children  and  youth 
are  in  the  last  stages  of  development. 

New  confirmation  materials  for  junior 
highs  were  introduced  in  this  quadren- 
nium  entitled  Journey  Into  Faith.  They 
include  a  media  supplement.  This  also 
appears  in  Spanish  and  Korean  editions. 

Adult  Publications 

Adult  Bible  Studies,  our  study  resource 
based  on  the  Uniform  Lesson  selections, 
continues  to  be  our  most  used  curriculum 
item,  with  circulation  over  650,000. 

Combinations  of  video  filmed  at  bibli- 
cal sites  narrated  by  scholars  and  printed 
texts  were  utilized  in  the  preparation  of 
the  comprehensive  study  entitled  Jesus 
Christ,  which  can  be  used  inpart  or  in 
whole  over  a  year's  time.  Then  a  second 
series  of  a  similar  nature  entitled  Paul 
was  developed.  Both  have  been  immense- 
ly popular.  A  third  series  on  pioneers  in 
our  Christian  heritage  entitled  Cloud  of 
Witnesses  is  nearing  completion. 

A  guidebook  was  developed  to  enable 
local  church  groups  to  study  the  procla- 
mation of  the  Council  of  Bishops,  In 
Defense  of  Creation.  A  new  series.  Door- 
ways, enables  adults  in  special  circum- 
stances to  explore,  alone  or  in  groups,  the 
experience  of  divorce,  separation,  or  the 
death  of  a  spouse.  The  Growing  Chris- 
tians series  was  begun  to  provide  study 
resources  on  issues  facing  each  modern 
disciple.  A  study  series  on  Central 
America  and  its  issues  for  Christian 
conscience  is  appearing  this  spring  to  be 
available  without  cost. 

Yet  the  most  significant  development 
of  all  was  the  creation  of  an  intensive 
disciplined  Bible  study  program  called 
Disciple.  Calling  for  a  34-week,  two-hour 
small  group  session  plan,  supplemented 
by  thirty  minutes  of  daily  personal  study, 
it  also  requires  the  leader,  preferably  the 
pastor,  to  attend  a  three-day  training 
event.  The  materials  combine  video  with 
study  manuals  and  utilize  contributions 
of  over  twenty-five  biblical  scholars, 
editors,  and  pastors.  As  a  result  of 
decisions  to  participate  by  534  adminis- 
trative councils/boards  and  training  of 
950  persons  in  eight  training  events 
through  1987,  over  11,000  United  Meth- 
odists are  now  involved  in  this  unique 
Bible  study  program  designed  to  elicit 
specific  expressions  of  discipleship  in  the 


local  church.  A  youth  component  will  be 
introduced  in  the  summer  of  1988. 

Resources  For  Special 
Constituencies 

We  seek  also  to  provide  resources  for 
the  various  national  and  ethnic  groups 
within  our  United  Methodist  constituen- 
cy as  well  as  those  in  special  circum- 
stances of  physical  condition.  Curricu- 
lum concerns  have  been  explored  togeth- 
er in  hearings  held  by  the  General  Board 
of  Discipleship's  executive  council  and  in 
dialogue  with  advisory  groups  created  by 
The  United  Methodist  Publishing  House. 
We  have  been  represented  at  congress 
and  caucus  gatherings  and  have  wel- 
comed representatives  of  such  groups  to 
receive  ideas  and  discuss  concerns  in 
common. 

Out  of  this  sensitivity  has  come 
Touched  by  Grace,  a  youth  and  adult 
study  of  the  Black  heritage  in  The  United 
Methodist  Church.  A  study  incorporat- 
ing Native  American  stories,  art,  and 
poetry  is  now  being  developed.  Special 
attention  is  being  given  now  to  better 
serving  those  with  hearing  limitations 
and  identifying  those  with  physical 
handicaps  as  part  of  mainstream  church 
school  life.  For  the  first  time,  a  study 
series  for  use  by  United  Methodist  Men 
has  been  created,  with  biblical  insight  on 
issues  they  face,  and  titled  Men  and 
Faith. 

A  variety  of  curriculum  materials  for 
all  ages  are  produced  in  Korean  and 
Spanish  languages.  Included  are  basic 
Bible  study  materials.  Vacation  Bible 
School  resources.  United  Methodist  stud- 
ies, and  confirmation  materials.  For 
Korean  congregations  Class  Meeting  ma- 
terials have  just  appeared.  New  Life  in 
Jesus  Christ  has  been  published  in 
Korean  and  Spanish.  We  are  exploring 
ways  to  make  study  materials  available 
to  the  Hmong  constituency  and  the 
French-speaking  Haitian  constituency 
in  United  Methodism. 

As  a  missional  outreach,  we  have 
entered  into  an  agreement  with  the 
Methodist  Church  of  Kenya  to  provide 
resources  which  they  will  translate  and 
reproduce  to  create  their  own  Sunday 
school  material.  Arrangements  are  being 
explored  to  enable  the  Methodist 
churches  of  Cuba  and  Mexico  to  utilize 
our  Hispanic  resources. 

As  To  The  Future 

The  General  Conference  will  be  asked 
by  the  General  Board  of  Discipleship  to 


change  the  name  of  our  staffed  divis 
fi-om  Curriculum  Resources  Commit 
to  Church  School  Publications.  We  h 
this  will  help  clarify  to  our  Uni 
Methodist  people  what  we  do. 

New   curriculum   resources   will 
published  for  preschoolers.  For  yout 
study  will  be  developed  on  the  bibli 
and  Wesleyan  understandings  of  pers 
al  and  corporate  disciplines  of  Christ 
life  in  response  to  God's  grace.  A  sti 
series  of  six  to   eight   sessions  is 
preparation  for  newcomers  to  the  Ch 
tian   faith   on   what   it   means   to 
Christian.  Study  and  programmatic 
sources  for  older  adult  fellowship  gro 
are  in  the  planning  stage.  A  spei 
curriculum  unit  on  anti-racism  is  bejg 
developed  jointly  with  the  Shalom  E  i- 
cation  group,  the  Commission  on  Ri- 
gion  and  Race,  and  the  Board's  Sectiorpi 
the  Laity.  | 

Our  Department  of  Interpretation  ^d 
Field  Service  handles  more  than  IQ.iiO 
Curric-U-Phone  calls  annually  frjn 
local  church  people,  arranges  workshqs, 
and  publishes  various  interpretive  l^f:. 
lets  and  periodicals.  This  spring,  chu 
wide  introductions  of  curriculum  I 
sources  are  being  made  for  the  first  tf 
through  teleconferencing. 

Hopefully,  this  record  demonstrd 
that,  to  some  sizeable  degree,  we  h^e 
provided  "all  things  to  all  [persons],  tjit 
we  might  by  all  means  save  son(," 
through  the  enlightening  and  leaverg 
influence  of  the  gospel.  I  pay  tributixi 
our  total  staff  who  have  created  tbe 
forms  of  witness.  I  joined  them  in  |ie 
midst  of  this  quadrennium's  jouny. 
sought  to  learn  with  them  and  learn  fin 
them,  listened  to  their  hopes  and  fiis- 
trations,  act  as  their  representative  id 
advocate,  and  increasingly  am  leacig 
the  way  as  we  together  find  it.  I  k 
grateful  for  the  privilege  of  being  tlir 
colleague  in  the  ministry  of  the  Word,  'e 
"do  it  all  for  the  sake  of  the  gospel. 

Report  of  the  Book 
Editor/Editorial  Directc 

Ronald  P.  Patterson 

Abingdon  Press,  the  book  and  mii- 
media  imprint  of  The  United  Methoffi 
Publishing  House  and  General  Boaro 
Publication  is  committed  to  serving  it 
needs  and  interests  of  The  United  U'h- 
odist  Church,  the  Christian  commurjy, 
and  the  general  public. 

During  the  period  of  August  1,  lij^, 
through  July  31,  1987,  Abingdon  P:i 


Idvance  Edition 


DAILY  CHRISTIAN  ADVOCATE 


F-93 


iiblished  hundreds  of  new  book  titles 
id  church  resources. 
iCertainly  the  most  important  achieve- 
lent  was  the  work  and  support  of  the 
ymnal  Revision  Committee.  Signifi- 
;nt  amounts  of  time,  energy,  and  finan- 
.al  resources  were  committed  to  the 
ibhcation  of  the  Hymnal  Report  for 
%neral  Conference  1988,  accomplishing 
^  four  year  what  has  taken  other 
^nominations  eight  or  twelve  years  to 

(The  simultaneous  publication  of  the 
^k  of  Discipline  and  the  fioo^  of 
^solutions  was  followed  by  the  first- 
i^e  effort  to  have  Guidelines  for  Local 
tiurch  Leaders  available  in  the  same 
olendar  year  as  General  Conference. 
°lans  are  now  under  way  to  publish  the 
(nplete  Book  of  Discipline  1988  in 
hrean  and  Spanish.  Guidelines  for 
,cal  Church  Leaders  will  also  have 
fanish  and  Korean  editions.  The  Book 
(Resolutions  now  contains  all  valid 
liolutions  since  the  United  Conference 

figes. 

(n  the  area  of  church  resources,  we 
IVe  improved  the  quality  of  our  weekly 
f'jrch  bulletin  series,  have  introduced  a 
l;al-size  United  Methodist  Bulletin  Se- 
1  s,  and  inaugurated  The  Word  Alive 
i:tionary  Service. 

Abingdon  Press  is  proud  to  have 
{)duced  a  number  of  award  winning 
loks  during  the  quadrennium.  Phil 
(inn's  Cry  Out  is  a  powerful  account  of 
c.ld  abuse  and  what  parents  can  do  to 
fp  the  cycle  of  child  abuse  in  our 
s':iety. 

Other  important  titles  were:  Solid 
hing  in  a  Shattered  World  by  William 
linson.  And  Are  We  Yet  Alive!  by 
khard  B.  Wilke,  Rekindling  the  Flame 
\  WillimonAVilson,  Why  I  Am  Still  a 


Christian  by  Hans  Kung,  and  Raising PG 
Kids  in  an  X-Rated  Society  by  Tipper 
Gore. 

Abingdon  strengthened  its  reference 
book  publishing  by  introducing  The 
Dictionary  of  Bible  and  Religion,  The 
Bible  Companion,  and  The  Red  Letter 
Edition  of  Strong's  Exhaustive  Concor- 
dance. 

Another  important  new  series  was 
Preaching  the  New  Common  Lectionary 
along  with  the  Handbook  of  the  Christian 
Year. 

In  the  children's  area,  Abingdon  spon- 
sored the  Loma  Balian  Prize  for  the  most 
original  illustrated  story  from  a  non- 
published  author.  This  prize,  named  for 
one  of  our  most  successful  children's 
authors,  generated  national  attention. 

Hanna-Barbera's  The  Greatest  Adven- 
ture: Stories  From  the  Bible  was  intro- 
duced as  a  six-book  and  videotape  series. 

We  have  made  a  number  of  significant 
moves  to  strengthen  our  position  within 
the  academic  community.  The  Works  of 
John  Wesley  is  making  an  outstanding 
contribution  to  the  Church  and  Wesleyan 
scholarship.  A  new  imprint,  Kingswood 
Books,  has  been  introduced  to  provide  the 
best  of  scholarship  in  Wesleyan  studies. 
To  strengthen  our  academic  presence  we 
have  also  developed  distribution  ar- 
rangements with  SPCK  (The  Society  for 
the  Promotion  of  Christian  Knowledge) 
and  Orbis  Books. 

These  achievements  represent  the 
combined  efforts  of  talented  authors  and 
a  professional  Abingdon  Press  staff.  It  is 
also  my  privilege  to  work  closely  with 
those  representing  the  broad  program- 
matic interests  of  our  denomination.  I 
appreciate  the  continuing  encourage- 
ment and  support  of  the  General  Board  of 
Publication  and  Robert  K.  Feaster,  Presi- 


dent and  Publisher  of  The  United  Meth- 
odist Publishing  House. 


General  Board  of 
Publication 

Anita  J.  Burrous,  Chairperson;  William 
T.  Staubach,  Jr.,  Vice-Chairperson;  Cor- 
nelius L.  Henderson,  Secretary;  Robert 
K.  Feaster,  President  and  Publisher 
Council  of  Bishops:  Bishop  Edwin  C. 
Boulton;  Bishop  John  Wesley  Hardt 
North  Central  Jurisdiction:  Anita  J. 
Burrous;  Phil  Carver;  Donald  J.  Jones; 
Thomas  A.  Letzler;  William  A.  McCart- 
ney; Ray  B.  Porter;  Betty  J.  Ross;  John  C. 
Wagner;  Calvin  T.  Word 
Northeastern  Jurisdiction:  Edward  M. 
Carroll;  WiUiam  S.  Deel;  Ellis  B.  John- 
son; Julita  R.  Navarro;  Jack  W.  Plow- 
man; J.  Gordon  Stapleton;  William  T. 
Staubach,  Jr.;  Robert  H.  Wright 
South  Central  Jurisdiction:  Harold  E. 
Batiste,  Jr.;  Phyllis  Dunlap;  Roberto  L. 
Gomez;  Dianna  P.  Kinsey;  Alfred  L. 
Norris;  Dennis  H.  Scheer;  Charles  W. 
Williams 

Southeastern  Jurisdiction:   Cecil  E. 
Bradley;   A.    Bob   Dixon;   Prentiss   M. 
Gordon,  Sr.;  Bruce  Hargrove,  Sr.;  Corne- 
lius  L.    Henderson;    Jean    Henderson; 
Francisco  Montes,  Jr.;  Ed  Montgomery; 
Reid  H.  Montgomery;  Robert  H.  Spain; 
Charles  G.  Turkington 
Western  Jurisdiction:  Robert  W. 
Burtner;  Wayne  T.  Gruen 
Additional  Members:  Richard  Holton; 
Chan-Hie  Kim;  Michael  J.  McConnell; 
Donald  N.  Morriss;  W.  Clark  Randall 
President  and  Publisher:  Robert  K. 
Feaster 


tl 


General  Commission  on 
Archives  and  History 


'he  General  Commission  on  Archives 
el  History  has  been  created  to  "gather, 
F  serve,  hold  title  to,  and  disseminate" 
i  )rmation  on  the  history  of  the  United 
i'thodist  Church  and  its  antecedents.  It 
i'  rivileged  to  serve  the  church  from  its 
0' standing  base,  the  denominations's 
^  :hives  and  History  Center,  located  in 
J'dison,  New  Jersey. 
he  Center,  one  of  the  finest  religious 


archival  facilities  in  the  world,  houses  a 
large  research  library,  a  museum,  ample 
archival  processing  and  vault  areas,  and 
the  offices  of  the  general  commission.  It  is 
open  to  serve  visitors,  to  provide  source 
materials  for  researchers,  to  show  confir- 
mation classes  and  other  groups  some- 
thing of  the  rich  history  and  heritage  of 
United  Methodism,  and  to  receive  in- 
quiries by   mail   and   telephone   from 


persons  around  the  world. 

The  general  commission  is  pleased  to 
report  some  of  its  most  important 
achievements  of  the  last  quadrennium. 

(1)  The  commission  has  installed,  and 
is  utilizing,  a  data  processing  system. 
Following  a  study  by  GCFA  in  1983  a 
computer  system  was  installed  at  the 
Center  which  assists  the  staff  in  receiv- 


iu_ 


F-94 


DAILY  CHRISTIAN  ADVOCATE 


Advance  EditiiU; 


ing,  classifying  and  retrieving  informa- 
tion stored  in  the  church's  13,000  cubic 
feet  collection  of  documents  and  records. 
It  is  a  collection  which  also  includes 
300,000  photographs  and  hundreds  of 
cubic  feet  of  motion  picture  film,  film- 
strips,  audio,  video,  and  computer  tapes, 
and  other  invaluable  artifacts.  The  data 
processing  system  is  also  used  to  main- 
tain subscription  and  mailing  lists,  to 
handle  correspondence,  to  print  newslet- 
ters and  other  publications,  and  to  store 
various  types  of  information.  The  system 
has  enabled  the  commission  to  make 
more  effective  use  of  its  staff  and  to  adjust 
many  routine  secretarial  functions.  At 
present,  the  system  is  storing  basic 
biographical  information  on  every  clergy 
member  of  every  annual  conference  in 
the  denomination  and  its  predecessors 
since  their  beginnings. 

(2)  The  work  of  recovering  women's 
history  has  continued  through  the 
quadrennium.  An  expanding  data  base 
of  historical  materials  on  the  contribu- 
tions of  women  to  our  church  is  being 
constructed.  A  "grassroots"  workshop  on 
recovering  women's  history  was  held  in 
1985  to  train  persons  to  be  effective  in 
"doing"  women's  history  in  the  local 
church.  A  women's  history  kit  and  other 
resources  for  the  local  church  are 
planned  for  the  1989-1992  quadrennium. 

(3)  Four  ethnic  history  volumes  are 
close  to  completion  and  pubUcation. 

Groups  of  Asian  American,  Black,  His- 
panic and  Native  American  United 
Methodists  have  been  at  work  on  the 
writing  and  publication  of  four  volumes 
which  will  tell  the  story  of  each  of  these 
groups  and  their  contributions  to  our 
common  history.  These  volumes  should 
appear  in  1989  and  1990  and  will  be 
usable  in  local  churches  throughout  the 
connection.  The  ethnic  history  consulta- 
tion groups  have  also  suggested  other 
areas  of  historical  research  which  the 
commission  is  pursuing  such  as  biblio- 
graphies and  oral  history  projects.  An 
Ethnic  History  Assistant  has  been  em- 
ployed part-time  to  assist  with  some  of 
this  work. 

(4)  The  commission  is  providing  as- 
sistance to  local  churches  which  are 
seeking  help  for  anniversaries,  historical 
celebrations,  information  and  genealogi- 
cal inquiries  and  the  observance  of 
Heritage  Sunday.  The  commission  has 
developed  a  four-year  cycle  for  Heritage 
Sunday,  observed  annually  in  April,  a 


"Guidelines"  booklet  for  local  church 
historians,  and  a  practical  handbook  of 
resources  for  the  1988  Aldersgate  cele- 
bration. 

(5)  Two  important  publications,  Meth- 
odist History  and  The  Historian's  Di- 
gest,  are   published   quarterly.   The 

former  is  the  official  historical  journal  of 
the  denomination  and  is  in  its  26th  year 
of  publication.  It  is  the  leading  historical 
journal  of  Wesleyan  and  Methodist  his- 
torical studies.  The  Historian's  Digest  is 
the  quarterly  newsletter  of  the  commis- 
sion which  includes  valuable  assistance 
for  annual  conference  and  local  church 
leaders  engaged  in  archives  and  history 
work. 

(6)  The  commission  administers  the 
program  of  historic  sites,  shrines  and 
landmarks  of  the  denomination. 

There  are  now  more  than  200  official 
historic  sites  in  the  church.  They  are 
places  of  historic  importance  which  have 
been  so  designated  by  annual  confer- 
ences and  registered  with  the  general 
commission.  There  are  also  locations  of 
unique  significance  to  the  whole  church 
which  are  named  historic  shrines  and 
landmarks  by  the  general  conference. 
There  are  presently  21  shrines  and  7 
landmarks.  The  church  provides  a  mod- 
est amount  of  funding  to  assist  with  the 
maintenance  of  the  shrines  and  land- 
marks. 


(7)  A  denominational  historical  so- 
ciety is  being  launched  this  year. 

After  several  years  of  planning  the 
general  commission  has  initiated  the 
United  Methodist  Historical  Society.  Its 
purpose  is  "to  promote  interest  in  the 
study,  preservation,  and  dissemination 
of  the  history"  of  United  Methodism.  The 
first  Historical  Convocation  of  the  society 
will  be  held  at  Lake  Junaluska,  NC  June 
30  to  July  4, 1989.  Membership  is  open  to 
all  interested  parties  and  will  include 
subscriptions  to  Methodist  History  and 
The  Historians  Digest. 


and  documents  of  the  general  agencies 
a  regular  basis. 

The  Commission  wishes  to  call  att< 
tion  to  two  major  concerns: 

(1)  Among  its  legislative  proposals 
the  general  conference  is  one  whi 
mandates  a  local  church  historian 
every  congregation.  It  is  imperatir 
that  there  be  someone  designated 
every  local  church  who  is  responsible 
the  collection,  arrangement  and  pres 
vation  of  the  congregation's  histori 
records,  documents  and  artifacts 
person  may  be  someone  who  has  o 
responsibilities  in  the  local  church.  1 
resources  are  already  available  to  asi 
persons  who  are  selected  for  this  positi 

(2)  The  general  commission  contini 
to  be  concerned  about  the  financ 
provisions   for   its   work.    With 
growth  of  its  archival  collection  especi 
ly,    it   is   unable   to   provide    for  i, 
arrangement,  preservation  and  retried 
services  which  the  church  ejcpects.  Th.e^ 
are  only  two  staff  persons  working  in  « 
archives  department  to  do  all  of  'b* 
receiving,  cataloging,  and  servicing  f 
researchers.  It  is  conservatively  estim  ■ 
ed  that  we  are  65  work-years  behindi 
arranging  the  documents  and  records: 
the    archival    collection.    Our   300,(0 
photograph  collection  alone  needs  a  fi  - 
time  staff  person  to  administer  it.  1e 
general  commission  asked  for  additio  1 
funding  in  archives  for  the  next  q  ■ 
drennium,  but  did  not  receive  it.  We  w  -. 
to  caution  the  church  that  some  of  f 
most  valuable  facets  of  its  heritage  e 
inaccessible,  and  in  some  cases  subjec  o 
irreversible  deterioration,  because   e 
commission  is  not  adequately  fundec  o 
do  the  work  expected  of  it. 

Finally,  the  members  and  staff  of  'e 
General  Commission  on  Archives  id 
History  express  their  gratitude  for  e 
opportunity  to  serve  the  church. 

Neil  L.  Irons,  President 

Charles  Yrigoyen,  Jr.  General  Secretai 


(8)  The  commission's  library  and 
archives  collections  are  growing  by 
significant  proportions.  During  the 
last  four  years  the  archives  collection  has 
grown  more  than  175%  and  the  library 
has  added  several  thousand  books.  The 
United  Methodist  Publishing  House 
shipped  three  tractor-trailer  loads  of 
priceless  books,  documents  and  artifacts 
to  the  Center.  The  commission  also 
receives  large  shipments  of  the  records 
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United  Methodist  Communications 

We  Help  the  Church  Tell  Its  Story 
Our  Mandate  Is  To 

Share  Christ  with  the  church  and  the  world. 

Listen  to  the  needs  of  the  church  and  the  world. 

Interpret  the  general  program  of  the  church  to 
United  Methodist  members. 

Promote  giving  to  World  Service  and  other  general 
funds  of  the  church. 

Create  communication  systems  and  print,  electronic 
and  audio-visual  resources. 

I  Market  communication  resources  to  United  Methodists, 

the  wider  Christian  community  and  the  general  public. 

fhe  following  theological  statement  has  been  adopted  by  the  General  Commission  on  Communication: 


A  Communicating  God 


f<  believe  that  Grod  is  made  known  to  us  only 

1  God  communicates  with  us. 
f*  believe,  for  this  reason,  that  God  through 

e  Word  brought  creation  into  being. 

ft  believe  that  God's  Word  was  shaped  in 

iman  form  in  and  through  Jesus  Christ. 
^  believe  that  Jesus  Christ  had  not  only  a 

3rd  about  God  but  was  Grod's  Word  in  life. 
(^  hear  Jesus'  announcement  that  the  time 
God's  rule  is  at  hand  when  forgive- 

!88,  mercy,  and  justice  are  to  be  the 

ality  of  life, 
^behold  in  the  crucifixion  and  resurrection 
Jesus  Christ  the  accomplishment  of  God's 

;aciou8  Word  for  all  peoples. 


We  believe  that  through  the  Holy  Spirit  the 
Church,  as  the  Body  of  Christ,  is  called 
into  being  and  sent  out  in  witness  through 
word,  deed,  and  example. 

We  believe  that  the  Spirit  witnesses  with 
our  spirits  and  makes  us  witnesses  to  the 
Gospel  of  God  who  communicates  with  us 
through  creating,  calling,  and  sending. 

We  believe  that  faithfulness  to  the 
communicating  God  requires  us  to  be 
faithful  communicators  of  God's  story. 


u. 


F-96 


DAILY  CHRISTIAN  ADVOCATE 


Advance  EditiL 


Theological  Understand- 
ings That  Guide  Our  Work 

Communicating  the  good  news  of  God's 
transforming  grace  and  reconciliation  of 
the  world  through  Christ  is  the  mission  of 
the  Church.  This  communication  of  the 
gospel  is  made  real  by  the  work  of  the 
Holy  Spirit. 

In  the  prologue  to  John's  Gospel,  the 
creative  and  redemptive  self-expression 
of  God  is  described  as  the  "Word."  God's 
Word  addresses  us  in  the  created  uni- 
verse, in  the  history  of  the  covenant 
people  of  God  and  through  the  incarna- 
tion. The  scriptures  and  the  Church  bear 
witness  to  this  revelation  through  the 
inspiration  of  the  Holy  Spirit. 

Through  the  Holy  Spirit,  God  is  con- 
tinuously freeing  us  to  respond  to  the 
divine  call  and  empowering  us  to  express 
ourselves.  In  Jesus  we  see  the  fullness  of 
human  fireedom  and  expression  as  well  as 
the  fullness  of  God's  presence.  As  Jesus' 
disciples  and  friends,  we,  too,  express  our 
freedom  through  the  communication  of 
God's  Word. 

Therefore,  The  United  Methodist 
Church  rejoices  in  its  opportunity  to 
communicate  the  good  news  of  Christ 
Jesus  to  persons  within  and  outside  the 


church.  The  United  Methodist  Church 
calls  everyone  to  awareness  of  and 
encourages  commitment  to  Jesus  as  the 
Christ.  In  response  to  God's  call,  the 
Church  proclaims  the  gospel  message  by 
using  the  many  means  of  communication 
that  God  has  made  available  to  us: 
preaching,  witness,  service,  print,  audio- 
visuals,  and  electronic  media. 

Communication  is  among  people.  We 
hear  as  well  as  speak.  Good  communica- 
tion requires  listening.  The  Church  must 
listen  with  Christian  hearts  to  the  voices 
of  the  world. 

The  responsibility  for  communication 
belongs  to  each  church  member,  pastor, 
congregation,  institution,  board  and 
agency  of  the  Church.  Within  this  total 
responsibility,  the  General  Conference 
has  assigned  certain  functions  to  the 
General  Commission  on  Communica- 
tion. These  functions  include  providing 
leadership  in  witness  through  every 
available  communication  channel. 
(Adopted  April,  1985;  Revised  October, 
1987) 

Our  Objectives  1985-1988 

For  the  quadrennium  1985-1988,  the 
General  Commission  on  Communication 
adopted  the  following  objectives: 


I.  External  Communication:  Presei'a 
faithful  image  of  our  church  to  |ie 
general  public. 
II.  Internal  Communication:  Presei 
positive  view  of  the  church's  wo 
wide  ministries  to  United  Metl 
ists. 
III.  Resources  and  Systems:  Provide  lie 
church  with  the  interpretation  b-; 
sources  it  needs. 
rV.  Pluralism/Inclusiveness:  Ensure  11 
the  church  access  to  channehaf* 
communication.  i 

V.  Administration:  Operate  UMCorjio 
that  as  our  ministries  grow,  our  iS 
reflects  the  diversity  of  our  chvji 
and  receives  recognition  and  gro):h 
opportunities. 
The  following  report  highlig!;8 
UMCom's  efforts  to  ftilfiU  its  miss  a, 
mandate,  and  objectives.  Because  he 
work  of  UMCom  is  performed  in  a  hoi  ic 
manner,  with  each  unit  carrying  ou  ts 
share  of  all  the  objectives,  this  relrt 
does  not  follow  the  above  outline.  Ratjir. 
it  is  a  narrative  of  the  accomplishm<t8i 
of  the  entire  agency. 

Bishop  Louis  W.  Schowengerdt 
President  | 

Dr.  Robert  L.  Burgess  | 

General  Secretary 
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Catch  the  Si^rit 

/j"  THE  UNfTEO  METHODIST  CHURCH 


Catch  the  Spirit 

A  Multimedia  Campaign — A  Television  Program 


Dn  January  4,  1986  Catch  The  Spir- 
i-a  half-hour,  magazine-format,  week- 
iltelevision  series — made  its  cable  tele- 
ilion  debut.  The  popular  program  soon 
tcame  this  quadrennium's  most  excit- 
1 ;  and  successful  vehicle  for  helping  the 
:urch  tell  its  story. 

f  he  award-winning  show  with  person- 
de  hosts  and  informative  segments 
tily  caught  the  spirit  of  United  Method- 
ic. Catch  The  Spirit  programs  show- 
sed  United  Methodist  spokespersons 
S)und  the  world.  Programs  explored  the 
[iiiistries  of  everyday  people  in  local 
rarches,  and  captured  both  the  world- 
(de  nature  of  the  denomination  and  the 
Kolesome,  work-a-day  spirit  of  its  mem- 
brs. 

'he  fifty-seven  programs  produced  and 
ud  during  1986,  1987  and  1988  con- 
ned more  than  400  stories  of  faith  in 
lion  in  the  lives  of  individuals,  local 
iiirches,  and  general  agencies,  as  well 
I  segments  of  worship,  commentary, 
il  media  reviews.  Through  Catch  The 
irit,  television  viewers  attended  hall- 
irk  events  such  as  the  1986  United 
I'thodist  Women's  Assembly  in  Califor- 
1, 15th  World  Methodist  Conference  in 
Siya,  the  1987  Global  Gathering  in 
ktucky.  United  Methodist  Clergy 
Omen's  Conference,  and  the  Native 
\  erican  Conference.  And  through 
^  ch  The  Spirit  members  and  non-mem- 
)'3  alike  experienced  the  vitality  of 
J  ted  Methodism. 

1  addition  to  the  weekly  broadcast, 
'^ch  The  Spirit  prime-time  seasonal 
n^ials  have  been  extremely  successful, 
'(tch  the  Spirit  of  Christmas,"  an 
i.r-long  musical,  featured  national 
Jisonalities  including  country  comedi- 
ii  e  Minnie  Pearl,  and  popular  singers 
Jie  Gotten,  Edie  Adams,  and  John 
^  hony  of  the  Metropolitan  Opera  Com- 
pi  y.  Other  special  programs  dealt  with 
ifl  es  of  faith  such  as  the  farm  crisis  and 
A  IS.  Three  prime-time  Catch  The  Spir- 
i'  )ecials  on  Africa,  Bolivia,  and  China 
lid  during  the  fall  of  1987. 

atch  the  Spirit's  message  and  vitality 
li  e  been  impressive;  so  were  its 
"vership  statistics.  Catch  The  Spirit 


aired  on  five  national  cable  networks — 
CBN  Cable  Network,  Black  Entertain- 
ment Television,  the  American  Christian 
Television  System,  Alternate  View  Net- 
work, and  the  Catholic  Telecommunica- 
tions Network  of  America.  Together 
these  networks  reached  46  million  house- 
holds in  more  than  7,000  communities. 
Catch  The  Spirit  also  appeared  on  75 
local  broadcast  and  cable  television  sta- 
tions around  the  country,  and  the  series 
was  carried  by  the  Armed  Forces  Televi- 
sion Service  for  viewing  around  the 
world.  To  inform  United  Methodist  mem- 
bership and  leaders  about  program  con- 
tent, UMCom's  Office  of  Public  Relations 
produced  a  monthly  program  calendar 
and  prepared  and  distributed  media 
releases  about  featured  ministries  and 
people. 

Contributions  from  the  church's  gener- 
al boards  and  agencies  supplemented  the 
church's  Television/Telecommunications 
Fund  for  Catch  The  Spirit  production. 
The  generous  support  of  local  churches, 
districts  and  conferences  made  possible 
nation-wide  cable  distribution  during 
the  show's  first  quadrennium  on  the  air. 

The  extensive  energy  that  went  into 
planning  and  producing  Catch  The  Spirit 
has  not  gone  unrewarded.  United  Meth- 
odists across  the  United  States  and 
elsewhere  responded  warmly  to  its  per- 
sonable, inspirational  format.  The  spe- 
cial program  on  the  farm  crisis,  and  the 
Catch  The  Spirit  Christmas  special  won 
Religion  in  Media  "Angel"  Awards.  More 
than  two  hundred  and  fifty  copies  of  a 
two-part  series  on  AIDS  were  sold  for  use 
as  teaching  resources  in  hospitals, 
schools  and  churches.  And  Catch  The 
Spirit  was  designated  "best  show  by  an 
outside  producer"  on  the  ACTS  Cable 
Network. 

Catch  the  Spirit 
Media  Campaign: 
To  provide  local 
churches  and  con- 
ferences with  useful 
promotional  materi- 
als and  services,  the 
Office  of  Public  Re- 
lations adapted  for 


national  consumption  the  Catch  the 
Spirit  media  campaign  which  had  been 
created  by  the  Tennessee  Annual  Confer- 
ence. Designed  as  a  resource  to  assist 
church  groups  in  their  promotional  and 
growth-related  endeavors.  Catch  the 
Spirit  materials  were  employed  by  thou- 
sands of  churches  during  the  quadren- 
nium. Eight  thousand  United  Methodists 
from  the  Florida  Annual  Conference 
came  together  at  Sea  World  around  the 
Catch  the  Spirit  theme,  and  similar 
gatherings  are  planned  across  the  coun- 
try. 

Campaign  resources — from  radio  and 
television  spots,  print  ads,  billboards, 
balloons,  bumper  stickers,  and  tee  shirts 
to  consultation  and  support  services — 
enhanced  the  success  of  church  efforts  by 
providing  theme  and  focus  for  special 
projects  and  church  growth.  Following 
the  model  established  by  the  Tennessee 
Annual  Conference,  several  annual  con- 
ferences cooperated  financially  in  the 
production  of  national  Catch  the  Spirit 
television  spots.  The  campaign  was  en- 
dorsed by  the  Council  of  Bishops  as  the 
church  growth  theme  for  the  denomina- 
tion. 


Affirm  the  Missional 
Priority 


^K 


Developing  and  Strengthening 

the  Ethnic  Minority  Local  Church: 

For  Witness  and  Mission 

UMCom  continued  to  work  to  under- 
gird  United  Methodism's  missional  pri- 
ority— Developing  and  Strengthening 
the  Ethnic  Minority  Local  Church:  For 
Witness  and  Mission.  UMCom  helped  the 
church  tell  this  story,  taking  care  to 
stress  the  inclusive  nature  of  the  denomi- 
nation and  the  richness  of  its  varied 
ethnic  heritage. 
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Translations  and  Materials:  Several 
agency  publications  directly  addressed 
ethnic  minority  groups.  UMCom  pub- 
lished el  Interprete  (the  denomination's 
Hispanic  program  journal)  and  assisted 
Echo  of  the  Four  Winds  (the  United 
Methodist  newspaper  for  Native  Ameri- 
cans) and  NOW  (the  publication  of  Black 
Methodists  for  Church  Renewal).  The 
newsletter  of  the  National  Federation  of 
Asian-American  United  Methodists, 
Asian-American  News,  also  received  as- 
sistance from  UMCom  diiring  this  qua- 
drennium. 


Renue\alc  en  el  EsfNri tu 

(  LA  IGLESIA  METOOCSTA  UMOA 

UMCom  provided  bulletin  inserts, 
guidelines,  and  promotional  materials  in 
various  languages  for  ethnic  minority 
United  Methodists.  Pertinent  news 
stories  produced  by  the  agency  were 
translated  into  Spanish  and  Korean.  A 
Korean  staff  person  was  hired  by  the 
UMNews  Service  during  this  quadren- 
nium — a  response  to  the  needs  of  this 
growing  contingent  of  United  Method- 
ists. 

Film  and  video  products  on  timely 
subjects — communication  between  Kore- 
an-American youth  and  their  parents,  for 
example — were  produced  in  consultation 
with  ethnic  minority  United  Methodists. 
Still  other  materials  supported  the  local 
church  in  its  study  and  implementation 
of  the  missional  priority.  Posters,  bro- 
chures and  operational  manuals  assisted 
local  church  leaders  in  making  the 
missional  priority  ideal  a  practical  reali- 
ty. This  quadrennium  also  saw  the 
production  of  a  sound  filmstrip,  Wings  of 
the  Spirit  (examining  diverse  ministries 
in  ethnic  minority  communities  support- 
ed by  the  Missional  Priority  Fund)  and  a 
video.  Images  of  Life  .  .  .  Visions  of  Hope 
(portraying  ministries  of  ethnic  minority 
local  churches  and  projects). 

Caucuses,  Com- 
mittees  and 
Events:  In  1985 
more  than  400  peo- 
ple came  together  in 
Chicago  for  a 
church-wide  Mis- 
sional Priority 
Training  Event 
hosted  by  the  Pro- 
gram  eind   Benevo- 


event's  purpose  was  to  train  a  team  of 
persons  from  each  annual  conference  to 
interpret  the  Missional  Priority  within 
the  total  life  of  the  conference.  Followup 
activities  continued  support  for  the  Mis- 
sional Priority  at  local  levels. 

UMCom  provided  ongoing  support  for 
a  number  of  ethnic  minority  organiza- 
tions. During  this  quadrennium  video 
filming  crews  from  UMCom  assisted 
Asian  Americans  in  their  production  of  a 
video  about  the  National  Federation  of 
Asian  American  United  Methodists. 
UMCom  offered  Black  Methodists  for 
Church  Renewal  a  video  training  semin- 
ar during  their  annual  meeting,  and 
conducted  workshops  on  news  media  and 
on  computer  use  at  a  Native  American 
family  camp. 

Monitoring  the  Agency:  UMCom's 
Affirmative  Action  Committee  moni- 
tored ethnic  employment  and  institu- 
tional racism  throughout  the  agency. 
The  committee  analyzed  staffing  and 
hiring  throughout  the  quadrennium 
with  positive  results.  Affirmative  action 
goals  for  agency  employment  were  often 
exceeded.  Racism  and  sexism  training 
sessions  were  conducted  for  UMCom's 
staff  and  board  members. 

All  UMCom  divisions  reviewed  the 
resources  they  produced  for  inclusive- 
ness.  One  of  the  agency's  most  extensive 
efforts  was  in  the  Public  Media  Division, 
which  instituted  the  Public  Media  Moni- 
toring Committee.  This  committee  gath- 
ered and  analyzed  data  on  UMCom 
programs,  including  Catch  The  Spirit 
television  shows.  Ethnic  minority  free- 
lancers were  employed  for  research  and 
production  efforts,  and  the  use  of  minori- 
ty/ethnic spokespersons  in  relation  to 
pertinent  news  stories  and  media  re- 
leases was  given  consistent  attention. 

Scholarships 
and  Interns:  In 
order  to  encourage 
talented  ethnic  mi- 
nority students, 
UMCom  awarded 
the  Leonard  M.  Fer- 
ryman Communica- 
tions Scholarship 
annually  to  a  junior 
or  senior  college 
student  intending  to  pursue  a  csireer  in 
religious  communication.  The  Stoody- 
West  Fellowship,  which  assists  a  Chris- 
tian engaged  in  or  planning  to  enter 
religious  journalism,  was  awarded  an- 
nually. Throughout  the  quadrennium, 


lence  Interpretation  Division.  The     the  agency  hired  interns — primarily  un- 


dergraduates interested  in  the  fiell 
communications.    Special   efforts  ^1 
made  to  recruit  women  and  ethnic  i 
ity  persons   for   these   positions, 
ethnic  minority  persons  were  placed,ji 
of  whom  were  women. 


Create  Communications  | 
Systems  and  Electronic  a'l 
Audio  Visual  Resources 

UMCom's  Production  and  Distribu 
Division  helped  the  church  tell  its  s] 
by  creating  and  supplying  commii 
tions  systems  and  by  producing  elec 
ic  and  audio  visual  resources  for  genl 
and  annual  conference  agencies. 

Video  and  Film  Productil 
UMCom's  in-house  production  capac 
increased  dramatically  during  this  i 
drennium.  The  upgrade  of  the  Nash 
studio,  besides  allowing  for  Catch 
Spirit  production,  made  video  produc 
possible  in  greater  quantity  and  of  b« 
quality.  Augmenting  this  improven 
was  the  strengthening  of  the  Produc 
and  Distribution  (P&D)  staff  with  exj 
enced  video  technicians  and  editors.  I 
also  extended  its  network  of  freeli 
technicians,  producers  and  director 
greater  volume  of  work  than  ever  bt 
included  80  videotapes,  10  films, 
filmstrips,  20  audio  recordings  an< 
slide  sets  in  addition  to  regular  C 
The  Spirit  production. 

A  number  of  productions  deserve  h 
lighting.  The  largest  projects  includ 
six-part  series  called  Parenting:  Groi 
Up  Together  (designed  to  help  par 
acquire  nurturing  skills),  and  a  34- 
video  Bible  study  series  called  Disi 
(produced  for  The  United  Methc 
Publishing  House).  Questions  of  Fait 
six-part  video  series  in  which  promii 
thinkers  respond  to  crucial  issues), 
Paul:  Apostle  of  the  Heart  Set  Fre 
video  project  for  the  Sunday  Sc 
curriculum)  were  also  major  project 

Like  other  UMCom  divisions,  I 
responded  to  the  needs  of  church  ( 
sions  and  agencies.  For  the  People  Hi 
Mind  to   Work  was  produced  for  t|J 
Advance  and  the  P&BI  Division.  W:n 
Everybody  Knows  My  Name  was   o 
duced  for  the  Board  of  Discipleship'' 
Defense    of  Creation    (introducing  it 
Bishops'  Pastoral  Letter  on  the  Nucai 
Crisis),  and  Faces  of  Poverty  (devekx 
for  use   in   Schools   of  Mission)  vrt 
created  to  meet  the  needs  of  chi-'f 
groups  and  agencies.  The  video  Behc- ' 
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ake  All  Things  New,  produced  for 
MCOR,  won  a  Golden  Gate  Award  as 
!st  of  Category  in  the  San  Francisco 
temational  Film  Festival. 
Behold  I  Make  All  Things  New  was 
'ot  in  the  African  desert,  making  it  one 
many  resources  filmed  or  taped  on  site 
ound  the  world.  Sequences  for  Passport 
tPeace,  which  records  a  United  Method- 
c  peace  and  friendship  mission  to  the 
fiviet  Union,  and  No  Longer  Strangers 
lU  Sojourners,  produced  for  P&BI  and 
|e  General  Board  of  Higher  Education, 
pre  shot  in  the  Soviet  Union  and 
Iprmany  respectively.  Catch  The  Spirit 
kecials  took  UMCom  film  crews  to 
tiina,  Zimbabwe  and  Bolivia.  UMCom 
isws  traveled  to  more  than  13  countries 
I. ring  the  quadrennium. 
In  its  search  to  discover  new  and  more 
1  active  ways  to  help  the  church  tell  its 
;)ry,  UMCom  produced  some  experi- 
:;ntal  materials  this  quadrennium,  in- 
iiding  Up  the  Elevator,  the  church's  first 
immercial  music  video,  and  Devotional 
t}ments,  the  denomination's  first  video 
^fies  developed  for  individual  devotion- 
if  experiences.  A  Parable  and  20th 
{'ntury  Ministry  provided  continuing 
^ucation  for  ministers  in  an  innovative 
nnat  which  combined  traditional  pre- 
mtations  with  action-oriented  seg- 
:?nts. 

Awards:  The  quality  work  of  the 
lency  during  its  past  four  years  was 
lidenced  by  the  great  number  of  awards 
Mn  by  staff  members  for  their  participa- 
)  n  in  various  projects.  Virtually,  all 
cpartments  garnered  awards  from  na- 
•  nal  agencies  such  as  the  United  Meth- 
list  Association  of  Communicators,  the 
.  blic  Relations  Society  of  America,  and 
1  i  Religious  Public  Relations  Council.  A 
itional  television  special.  Taking  Chil- 
isn  Seriously,  written  by  now  retired 
fiior  producer  Ben  Logan,  won  an 
hmy  in  1987. 

New  Communications  Technolo- 

IJs:  The  Production  and  Distribution 

Ivision  helped  the  church  use  emerging 

tnmunications  technology.  Telecon- 

i  encing  and  computer  communications 

re  primary  examples.  In  the  fall  of 

S5,  a  pioneering  teleconferencing/con- 

uing  education  experiment  was  held 

1  the  Western  Jurisdiction  in  response 

'requests  for  technologies  which  could 

c^er  great  distances.  Eleven  locations  in 

V  annual  conferences  were  linked  in- 

tactively  through  satellite  transmis- 

:  n  and  video/audio  teleconferencing. 

e  four  teleconferencing  sessions  fea- 


tured A  Parable  and  20th  Century  Min- 
istry videos.  The  experience  evoked  en- 
thusiastic response  from  presenters  and 
participants  able  to  interact  with  each 
other  from  locations  as  diverse  as  Hono- 
lulu, Hawaii;  Denver,  Colorado;  Phoenix, 
Arizona;  and  Great  Falls,  Montana.  This 
pioneering  effort  formed  a  basis  for 
UMCom's  assistance  to  The  United 
Methodist  Publishing  House  in  the  plan- 
ning and  launching  of  a  church-wide 
video  teleconferencing  system  during 
1987  and  1988. 

Audio  teleconferencing  (bridging) 
services  were  also  supplied  to  general 
agencies  and  annual  conferences  upon 
request,  approximately  25  times  each 
year.  For  example,  pastors  and  health- 
care professionals  in  Atlanta,  San  Anto- 
nio, Seattle  and  Nashville  were  linked  in 
continuing  education,  audio  telecon- 
ference events  which  incorporated  the 
Growing  Through  Grief  video  series. 

After  two  years  of  research  and  testing, 
CircuitWriter — the  first  nationwide  de- 
nominational computer  communications 
network — was  instituted.  CircuitWriter 
provides  clients  with  regular  news  bulle- 
tins and  a  sermon  exchange  among  other 
services.  United  Methodists  in  the  net- 
work conduct  business  by  electronic  mail 
and  share  ideas  and  resources  through  an 
electronic  bulletin  board.  By  mid-qua- 
drennium,  approximately  100  users  were 
on  line. 


FcuFilm 


ON  ECUMENICAL  FILMAiDEO  DISTRIBUTION  SERVICE 

EcuFilm:  The  chief  distribution 
source  for  United  Methodist  audio  visual 
resources  during  this  quadrennium  was 
EcuFilm,  an  ecumenical  media  distribu- 
tion service  for  church  and  secular 
audiences.  EcuFilm  consolidated  the  film 
and  video  resources  maintained  by  nine 
cooperating  members  and  denomina- 
tions, placing  those  collections  in  a 
single,  centrally-located  distribution 
center  at  UMCom  headquarters.  The 
result  was  better  service  and  selection  for 
a  wider  audience. 

A  rental  and  sales  source  for  film  and 
video  resources,  and  a  consultation  serv- 
ice, EcuFilm  was  also  a  clearing  house  of 
information  for  and  about  the  media 
needs  of  local  churches.  EcuFilm's  toll- 
free  number  (800-251-4091)  allowed 
local  church  persons  to  consult  directly 
with  EcuFilm  staff  members  about  their 
specific  needs.   EcuFilm   also   assisted 


regional   and  denominational   resource 
centers. 

EcuFilm  grew  during  this  quadren- 
nium, adding  The  Episcopal  Church,  the 
Evangelical  Lutheran  Church  in  Ameri- 
ca, and  the  World  Council  of  Churches  as 
new  cooperating  members  to  the  organi- 
zation— as  well  as  hundreds  of  timely 
resource  titles  to  its  collection.  Resource 
rental  and  sales  were  handled  more 
efficiently  thanks  to  a  computerized 
system  which  traced  the  location/avail- 
ability of  resources.  The  elimination  of 
manual  processes  allowed  EcuFilm  staff 
more  time  to  help  churches  select  the  best 
available  resources. 


Interpret  the  General 
Program  of  the  Chm-ch  to 
United  Methodist  Members 

UMCom's  Program  and  Benevolence 
Interpretation  Division  (P&BI)  em- 
ployed communications  resources  of 
many  types  to  promote  and  support 
church  programs.  The  reward  was  two- 
fold. As  P&BI  resources  enhanced  un- 
derstanding of  United  Methodist  pro- 
grams among  church  members,  they  also 
encouraged  giving  to  those  programs. 
The  P&BI  Division  produced  print  and 
audio-visual  materials  expressly  for  in- 
terpretation, while  other  agency  prod- 
ucts such  as  Catch  The  Spirit  often 
worked  to  that  end  as  well. 

The  World 
Is  Our  Par- 
ish: Early  in 
the  quadren- 
nium, the  Of- 
fice of  Public 
Relations  de- 
veloped a 
campaign  en- 
titled The  World  Is  Our  Parish.  An 
information  packet  contained  a  set  of 
coordinated  brochures  designed  on  be- 
half of  all  13  general  agencies  of  the 
church.  In  addition,  a  video  cassette  was 
developed  to  interpret  United  Method- 
ism's church-wide  ministries  and  de- 
scribe the  work  of  the  general  agencies. 
Every  United  Methodist  church  received 
the  information  packet,  and  the  video 
was  distributed  to  annual  conference  and 
district  leaders  for  use  in  local  churches. 
Response  was  enthusiastic  for  this 
award-winning  campaign  which  contin- 
ues to  increase  understanding  of  church 
objectives  and  ministries. 


United  Methodists 

IheMMlIs 
Our  Parish 
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Field  Staff:  P&BI  Division  field  staff 
worked  throughout  the  quadrennium  to 
help  conferences,  districts,  seminaries, 
and  local  churches  interpret  and  promote 
church  programs.  The  three  field  staff 
members  consulted  with  hundreds  of 
groups  and  made  individualized  presen- 
tations to  countless  others.  Field  staff 
members  provided  personal  and  timely 
responses  to  local  churches  working  with 
general  church  programs  and  funds. 


Metodistas  Unidos 

El  Mundo  es 
Nuestra  Parroquia 

Interpreter  and  el  Interprete:  The 

program  journals  of  The  United  Method- 
ist Church  provided  pastors  and  church 
leaders  with  vital  resources  and  infor- 
mation. 

An  Editorial  Advisory  Group,  com- 
posed of  representatives  from  each  gener- 
al agency,  met  semi-annually  to  deter- 
mine editorial  direction  and  content  for 
The  Interpreter  Magazine.  A  new,  more 
readable  format  was  designed  for  the 
magazine  during  this  quadrennium,  and 
editorial  content  was  improved.  A  special 
commission  task  force  was  assisted  by 
outside  consultants  in  this  effort.  The 
Interpreter's  new  design  garnered  the 
Most  Improved  Appearance  award  from 
the  Associated  Church  Press.  The  maga- 
zine was  distributed  eight  times  a  yeeir  to 
300,000  church  leaders.  Production  con- 
tinued uninterrupted  during  the  office 
relocation  from  Dayton,  Ohio  to  Nash- 
ville, Termessee. 

United  Methodism's  Hispanic  program 
journal,  el  Interprete,  experienced  posi- 
tive changes  during  this  quadrennium  as 
well.  Its  5,500  readers  received  six  issues 
per  year  rather  than  four.  Guided  by  an 
Hispanic  advisory  group.  La  Junta  Con- 
sultiva  de  Communicacionnes,  el  Inter- 
prete's  editorial  staff  produced  original 
materials  and  sometimes  translated  In- 
terpreter articles  as  well. 

Promotion- 
al Materials: 
The  P&BI  Divi- 
sion met  the  in- 
terpretive and 
promotional 
needs  of  the  de- 
nomination's 
general  agen- 
cies and  funds  by  producing  leaflets, 


£3  Sa 


2J 


JS.  =?■ 


booklets,  tabloid  inserts  and  resource 
guides  in  great  numbers.  Program  calen- 
dars were  produced  in  various  formats, 
tailored  for  use  by  individual  confer- 
ences. Giving  to  the  World  Service  Fimd, 
Special  Day  Offerings,  The  Advance,  and 
nine  other  general  funds  was  encouraged 
through  P&BI  interpretive  materials. 

Audio-visuals  reinforced  this  interpre- 
tive work.  The  quadrennium  saw  the 
production  of  God  Has  Smiled  On  Me,  (a 
film  promoting  the  World  Service  Fund), 
Thou  Hast  Called  Us  (a  filmstrip  set 
promoting  the  church's  five  Special 
Days),  By  the  Rivers  ofWater  (a  film  for 
the  Ministerial  Education  Fund),  For  the 
People  Had  a  Mind  To  Work  (a  film 
supporting  the  work  of  The  Advance), 
Story  of  One  (a  video  for  the  Black 
College  Fund)  and  Something  Really 
Different  ( a  filmstrip  and  a  video  for  One 
Great  Hour  of  Sharing). 


Infjqjeri/^ 


InfoServ:  InfoServ,  UMCom's  nation- 
wide telephone  information  service, 
(toll-free  at  1-800  251-8140;  in  Tennes- 
see 1-800  262-3007)  has  provided  an 
immediate  resovirce  for  United  Method- 
ists for  13  years.  As  many  as  180  callers  a 
day  talked  with  InfoServ's  nine  consul- 
tants about  church  policy,  resources, 
tradition,  and  activity.  Seventy  percent 
of  those  calls  came  fi-om  local  church 
members  and  leaders,  and  more  than  20 
percent  were  from  general  agency  and 
annual  conference  staff  members  and 
district  superintendents.  InfoServ  played 
an  essential  role  in  times  of  crisis, 
providing  information  about  famine  and 
earthquake  situations  and  facilitating 
church  members'  response  to  those  con- 
ditions. 

InfoServ  is  being  strengthened  by  the 
1987  installation  of  computers  and  soft- 
ware to  provide  consultants  with  certain 
types  of  information  and  also  update 
information  more  efficiently  than  can  be 
done  by  hand.  Consultant  training  is 
being  enhanced  by  increased  exposure  to 
major  church  agencies. 

Each  year,  InfoServ's  calls  reflected 
the  djmamics  of  the  lives  of  congrega- 
tions and  persons  in  the  church.  During 
this  quadrennium,  the  leading  questions 
had  to  do  with  hymnal  revision,  the 
Bishops'  Pastoral  Letter,  Apartheid  and 
the  use  of  church  funds. 


Listen  to  the  Needs  of  till 
Church  and  the  World 

United  Methodist  Communicatid 
strived  to  examine  communicatiq 
issues  and  concerns  that  affected 
church  as  a  whole.  During  this  quad 
nium,  several  surveys  and  studies  i 
pled  the  attitudes  and  needs  of  Uni^ 
Methodist  agencies,  conferences 
members. 

Communication  Advisory  Conuu- 
tee:  UMCom's  Communication  Advis-.- " 
Committee  linked  United  Method: 
Communications,   the   communicatii.s 
interests  of  the  boards  and  agencies,  i 
the  needs  of  annual  conferences.  T 
30-member  committee  met  twice  ei 
year.  Through  this  cooperative  relati 
ship,  church-wide   communication 
enhanced,  local  conferences  and  boa 
improved  their  communications  p 
grams  and  systems,  and  UMCom 
ceived   guidance   and   direction  in 
efforts  to  help  the  church  tell  its  sb 
During  the  quadrennium,  the  advis 
committee  updated  its  mission  sti 
ment:   "The   Communication   Advis 
Committee  exists  to  link  United  Meth 
ist   Communications,   the   communi 
tions  interests  of  the  boards  and  ag 
cies,  and  annual  conferences  in  orde; 
proclaim  the  good  news  of  Jesus  Chri 

Surveys  and  Consultation:  Dur 
this  quadreimium,  an  in-depth  coe 
nication  survey  was  conducted  by 
Television  Telecommunications  offia 
identify  conference  communicatii 
needs.  UMCom's  Production  and  Dis 
bution  Division  conducted  market 
studies  and  surveys.  Agency  field  s 
members  and  other  UMCom  staff  ( 
suited  with  conference  leaders  and  fac 
tated  conference  level  communicati 
efforts. 

Patterns  of  Giving  Study:  UMCoi 
presently  studying  what  and  how  chu 
members  give,  along  with  how  they  i 
about  United  Methodist  funds  and| 
nances.  The  clear  indication  so  far  is  1 
a  unified,  integrated  approach  to  ful- 
raising  would  find  greater  accepta* 
among  church  members  than  the  presit 
fund-by-fund  approach.  Developmenj] 
a  marketing  plan  based  on  local  chu 
focus — group  research  is  imder  wj^ 
UMCom's  expectation  is  that  the  r^ 
plan  will  result  in  greater  giving  j^ 
better  understanding  of  the  churi,'! 
finsmcial  commitment  program  ain| 
church  members. 

n 


I 


jdvance  Edition 


DAILY  CHRISTIAN  ADVOCATE 


F-101 


I'hare  Christ  and  the 
ihurch  With  the  World 

UMCom's  Public  Media  Division 
Hped  general  boards,  agencies,  confer- 
I'ces  and  local  churches  tell  their  story 
i  the  wider  audience  of  non-church 
lumbers,  to  share  Christ's  message,  and 
f  guide  public  understanding  of  the 
(hirch  at  work  in  the  world. 

News  Service:  United  Methodist 
Jws  Service  (UMNS),  a  department 
''thin  the  Public  Media  Division  provid- 
('  news  gathering  and  distribution  serv- 
i^s  for  the  denomination.  More  than  500 
ill-length  News  Service  stories  were 
iiued  each  year,  many  of  which  were 
opted  by  the  national  secular  press.  Of 
i;rticular  interest  to  the  secular  press 
tring  this  quadrennium  were  News 
trvice  stories  concerning  hymnal  revi- 
S'n  and  the  Bishops'  Pastoral  Letter  on 
•^  Nuclear  Crisis.  Methodists  Make 
i-ws,  a  weekly  news  summary,  and 
ighlights,  a  monthly  summary,  were 
spplied  to  United  Methodist  publica- 
1  ns  and  newspapers.  United  Methodist 
rw8  was  also  available  to  computer 
rtwork  subscribers  in  a  variety  of 
f-mats. 

N'ews  Service  covered  major  United 
!;thodist  conferences  and  meetings 
.':h  as  this  quadrennium's  1986  World 
iithodist  Council  in  Kenya  and  the 
!B7  Global  Gathering  in  Louisville.  The 
cpartment  also  operated  the  news  room 
f  General  Conference,  attended  by 
i  proximately  300  print  and  electronic 
jimalists. 

The  church's  relationship  with  the 
rblic  news  media  continued  to  be  a 
f  ority  for  the  News  Service  staff. 
I  ring  this  quadrennium,  the  News 
'-vice  director  addressed  the  Council  of 
I  shops  and  consulted  with  annual  con- 
f  ence  leaders  region  by  region.  The 
I'hops  invited  UMCom  to  lead  a  session 
c  news  media  relations  at  orientation 
Esions  for  newly  elected  bishops  in 
1^8 — significant  in  light  of  the  fact  that 
1  hops  are  in  key  positions  to  interpret 
t !  church  to  and  through  media. 

)ffice  of  Public  Relations:  To  assist 
t  •  bishops,  the  Office  of  Public  Relations 
c;red  training  to  church  leaders  who 
c'dt  with  the  public  media.  During  this 
c  idrennium  the  office  also  helped  coor- 
C  ate  public  hearings  which  resulted  in 
r';ion-wide  coverage  of  the  Bishops' 
I'storal  Letter  on  the  Nuclear  Crisis. 
I  zens  of  public  media  appearances  were 
C|;anized  for  bishops  to  report  on  the 


intent  and  implications  of  the  document. 
The  Office  of  Public  Relations  also  coor- 
dinated public  media  appearances  in 
connection  with  the  1986  United  Meth- 
odist Women's  Assembly. 

Ecumenical  Endeavors:  In  order  to 
present  the  church  and  its  message  in 
public  media,  UMCom  went  beyond  its 
denominational  endeavors  such  as  Catch 
The  Spirit  to  initiate  and  join  ecumenical 
efforts  which  share  Christ  and  the  church 
with  the  world. 

National  television  and  radio  presen- 
tations were  excellent  opportunities  for 
cooperation,  and  provided  an  economical 
and  effective  impact  through  public 
media.  Through  the  National  Council  of 
Churches'  Commission  on  Communica- 
tion, UMCom  participated  in  the  plan- 
ning and  production  of  various  network 
programs,  including  the  Emmy  Award- 
winning  "Taking  Children  Seriously" 
and  "A  Lost  History,"  a  documentary 
about  United  Methodist  women  in  his- 
tory narrated  by  actress  Lynn  Redgrave. 

Also  through  the  National  Council  of 
Churches,  UMCom  helped  select  speak- 
ers for  National  Radio  Pulpit,  broadcast 
weekly  over  the  NBC  Radio  Network. 
Christmas  and  Easter  United  Methodist 
church  services  were  carried  nationally 
by  ABC-TV  and  NBC-TV  during  the  past 
four  years,  and  UMCom  participated  in 
The  Protestant  Hour,  a  weekly  broadcast 
heard  on  more  than  400  U.S.  radio 
stations  and  on  Armed  Forces  Radio 
Service  stations  overseas. 

SandCastles  International,  an  ecu- 
menical media  cooperative  of  which 
UMCom  is  a  member,  produced  and 
distributed  radio  specials.  During  this 
quadrennium,  SandCastles  produced 
four  public  service  programs  for  as  many 
as  900  radio  stations  across  the  country. 
"All  God's  Children"  celebrated  the  first 
national  holiday  for  Martin  Luther  King, 
Jr.  and  featured  portions  of  Dr.  King's 
speeches  as  well  as  Atlanta  Mayor 
Andrew  Young  and  singer  Pete  Seeger. 
"America,  Love  It  and  Live  it"  celebrated 
patriotic  commemorations  during  1986. 
"Fly  Butterfly,  A  Celebration  of  Easter" 
offered  the  hope  of  persons  who  had 
experienced  spiritual  death  and  rebirth. 
A  New  Year  special,  "New  Beginnings," 
was  hosted  by  Paul  Stookey. 

Media  Education:  Another  effective 
interdenominational  cooperation  was 
media  education,  the  church's  effort  to 
provide  church  members  with  tools  for 
responsible  media  consumption. 

During  this  quadrennium,  a  church- 


wide  meeting,  The  Communications  In- 
stitute, which  brought  together  more 
than  100  church  leaders  and  media 
professionals,  studied  the  effect  of  media 
in  order  to  determine  methods  for  meet- 
ing the  needs  of  conferences  and  local 
churches.  Another  response  from  the 
Public  Media  Division  to  needs  at  the 
local  level  was  Television  Awareness 
Training  and  Growing  with  Television 
workshops. 

UMCom  helped  fund  an  ecumenical 
publication  called  Media  &  Values.  The 
magazine  assisted  church  members  to 
assess  responsibly  the  effects  of  media  on 
their  lives.  Media  &  Values  has  become  a 
membership  movement  of  persons  con- 
cerned about  the  media  environment. 

Another  ecumenical  effort,  MARC 
(Media  Action  Research  Center)  was 
supported  by  The  United  Methodist 
Church  through  UMCom.  A  non-profit 
corporation,  MARC  conducted  research 
into  the  effects  of  public  media  on  our 
society  and  produced  materials  designed 
to  educate  viewers  to  become  wise  con- 
sumers of  media. 

Violent  pornography  has  become  a 
pervasive  media  influence  and  an  issue  of 
great  concern  to  United  Methodist  mem- 
bers. UMCom  joined  efforts  with  several 
national  groups,  including  MARC,  to 
study  and  determine  its  effects.  Along 
with  the  Board  of  Church  and  Society, 
UMCom  hosted  a  1985  conference  on 
pornography,  violence  and  Christian 
values,  the  first  conference  of  its  kind 
within  a  U.S.  mainline  Protestant  de- 
nomination. 


Operate  With  Efficiency 
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Office  Reloca- 
tion: Stewardship 
was  a  special  priori- 
ty at  United  Meth- 
odist Communica- 
tions during  the  past  four  years.  Coopera- 
tion within  and  general  efficiency 
throughout  the  agency  were  enhanced  by 
many  changes — chief  among  them  the 
consolidation  of  agency  offices.  Following 
extensive  study,  the  Commission  elected 
to  move  UMCom's  Program  and  Benevo- 
lence Interpretation  (P&BI)  offices  in 
Dayton,  Ohio  and  Evanston,  Illinois  to 
Nashville,  Tennessee  where  most  of  the 
other  agency  offices  were  already  locat- 
ed. The  Nashville  headquarters  was 
expanded  to  accommodate  the  relocated 
division. 
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Efficiency  and  economy  were  accom- 
plished by  the  move,  which  was  complet- 
ed ahead  of  schedule  and  very  close  to 
budget  estimates.  Though  the  difficulties 
of  moving  offices,  employees  and  their 
families  were  many,  resource  production 
continued  uninterrupted.  Today,  a  single 
art  department,  a  single  resource  and 
photo  library,  and  other  centralized  re- 
sources serve  the  needs  of  more  people 
with  less  duplication  than  before.  The 
move  continued  a  pattern  of  consolida- 
tion of  administrative,  financial  and 
service  operations  for  greater  efficiency 
and  cost  savings.  It  also  provided  an 
opportunity  to  enhance  audio-visual  pro- 
duction facilities  to  benefit  the  entire 
United  Methodist  Church. 

Studio  Expansion:  During  this  qua- 
drennium,  the  agency's  multi-purpose 
film  and  video  studio  was  upgraded  to  a 
broadcast  quality  television  studio.  The 
studio  was  enlarged.  A  lighting  grid,  a 
cyclorama,  and  a  computerized  lighting 
control  system  were  installed.  Broad- 
cast-quality cameras  and  teleprompters 
were  added.  The  end  result  was  a  quality 
of  video  production  that  had  been  impos- 
sible in  the  old  studio.  Excitement  ran 
high  as  new  equipment  was  fired  up  and 
in-house  taping  began  for  the  Catch  The 
Spirit  television  series  and  many  other 
projects. 

Fiscal  Savings:  While  UMCom  facili- 
ties and  services  expanded,  fiscal  status 
improved.  Consolidations  during  recent 
years  produced  more  services  and  less 
overhead.  An  average  annual  savings  of 
a  quarter  of  a  million  dollars  over  eight 
years  are  anticipated  from  the  move  to 
Nashville.  Budgets  were  carefully  pre- 
pared and  monitored  throughout  the 
agency.  UMCom  has  finished  every  year 
since  1984  in  the  black. 

During  the  quadrennium,  UMCom 
advanced  from  a  net  worth  of  $1,264,000 
in  1984  to  a  net  worth  of  $1,774,000  in 


1986.  Further  advances  are  expected 
firom  the  1987  and  1988  totals.  Some 
fiscal  advance  was  due  to  the  retirement 
of  debt  and  the  sale  of  UMCom's  share  of 
the  United  Methodist  office  building  in 
Evanston.  An  equal  amount  resulted 
from  deliberate  economies  and  the 
growth  of  product  sales  and  services. 

Agency  Personnel 
Developments 

Relocation:  The  1985-88  quadren- 
nium saw  significant  personnel  changes 
within  UMCom  as  the  P&BI  Division 
moved  fi-om  offices  in  Dayton  and  Evan- 
ston to  new  offices  in  Nashville.  Care  was 
taken  to  develop  and  implement  an 
equitable  plan  that  addressed  the  per- 
sonal and  professional  concerns  of  staff 
members  affected  by  the  move.  Seven- 
teen new  P&BI  staff  members  were  hired 
to  work  in  Nashville. 

Personnel:  It  is  UMCom's  objective  to 
be  a  place  where  people  are  recognized  for 
their  contributions,  have  continuing  op- 
portunities to  grow  and  are  fairly  com- 
pensated. In  that  spirit,  further  agency- 
wide  personnel  improvements  included 
the  revision  of  the  agency  personnel 
services,  provision  for  systematic  feed- 
back firom  staffon  new  personnel  policies, 
staff  fitness  programs,  a  study  leave 
program,  and  continuing  education  op- 
portunities for  employees.  A  systematic 
merit/review/compensation  program  was 
put  in  place  during  this  quadrennium.  A 
marketing  study  of  salary  scales  was 
completed,  and  a  staff  Compensation 
Task  Force  addressed  issues  that  includ- 
ed salary  inequity. 

Equity  and  Inclusiveness  were  con- 
cerns in  hiring  practices  as  well.  As 
staffing  changes  were  made  in  the  P&BI 
move  to  Nashville  offices,  careful  atten- 
tion was  given  to  maintaining  or  in- 
creasing the  ethnic  and  gender  balance  of 


the  staff.  Because  of  this  concern,  appi ;. 
imately  60  percent  of  UMCom's  emp 
ees  were  female  and  approximately 
percent  were  ethnic  minority  during 
quadrennium. 


Looking  Ahead 

In  this  era  of  expanding  communi  ■ 
tion  technology,  the  church's  commu  • 
cation  needs  and  methods  must  expti , 


0 


and  change  as  well.  UMCom  alrei 
assists  the  church  with  satellite  i 
computer  communications.  During  c( 
ing  years,  new  technologies  will  furt. 
enhance,  and  forever  change,  the  c( 
munications  potential  of  the  chui 
United  Methodism  will  be  able  to  c(  ■ 
municate  its  message  to  more  pece 
more  quickly  than  ever  before. 
New  opportunities  include: 

•  More  diverse  programming  i\A 
prime  time  distribution  of  the  we 
ly   "Catch   The   Spirit"    televis 
program 

•  A  new  radio  presence  for  our  chu 

•  A  new,  integrated  promotion  plai  o 
increase  support  for  the  gencil 
program  of  the  church 

•  New  Korean  language  editionslji 
The  Interpreter  plus  additional  cili 
munication  resources  for  ethnic  (.i 
stituencies 

•  New  audio  and  video  teleconfen 
ing  services  plus  expansion  of  d 
puter  based  communications 

•  New  resources  and  training  to  s> 
port  conference  and  local  chuih 
communication  efforts 

•  New  video  production  capabilitie  :c 
help  the  church  create  the  resouijjs 
it  needs.  ] 

In  these  and  many  other  ways  Un  «i 
Methodist  Communications  will  cona- 
ue  to  "help  the  church  tell  its  story"  inie 
midst  of  the  communication  age. 


General  Commission  on  Communication 


Council  of  Bishops 

Bishop  Rueben  P.  Job 
Bishop  Ernest  W.  Newman 
Bishop  Louis  W.  Schowengerdt 


North  Central  Jurisdiction 

Dr.  Kenneth  L.  Keller 
Ms.  Mildred  Oglesby 
The  Rev.  Donald  A.  Ott 
The  Rev.  Martha  D.  Ward 


Northeastern  Jurisdiction 

The  Rev.  John  A.  Barnes 
Ms.  Ruth  A.  Daugherty 
Mr.  R.  Mark  Kogler 
Ms.  Cam  Linton 

South  Central  Jurisdiction 

Mr.  James  W.  Lane 
The  Rev.  Sammie  Ellis  Rainey 
The  Rev.  Lycurgus  Starkey,  Jr. 
Ms.  Roberta  Sugden 


Southeastern  Jurisdiction 

Mr.  Robert  B.  Carpenter,  Jr. 
Mr.  Parker  Duncan 
The  Rev.Susan  T.  Henry-Crowe 
Ms.  Joy  Maier 

Western  Jurisdiction 

Mr.  J.  Melvin  Brawn 
Ms.  Christine  Kemp 
The  Rev.  Margaret  Rush 
Dr.  Ralph  W.  Zimmer 
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eneral  Council  on  Finance  and  Administration        Additional  Members 


r.  G.  Alan  Dunlap 

le  Rev.  Frank  Finkbiner 


(3neral  Council  on  Ministries 

U.  Helen  H.  Slentz 

>  Rev.  George  A.  Tanner 


Dr.  Roy  D.  Barton 
Ms.  Wendy  Reid  Crisp 
Mr.  Richard  Eldredge 
Mr.  Blair  A.  Gilbert 
Dr.  Felix  Gutierrez 
The  Rev.  Kenneth  Horn 
Mrs.  Grace  B.  Lowry 
Ms.  Sharon  Maeda 
Mrs.  J.  LaVonne  Moore 
Dr.  James  W.  Moore 
Dr.  William  K.  Quick 
Ms.  June  Rothe-Bameson 
Dr.  Lenora  C.  Stephens 
The  Rev.  Judith  Weidman 


UMCom  Executive  Staff 


[neral  Secretary:  Roger  L.  Burgess 
ftsociate  General  Secretaries: 
Jewtonia  Harris  Coleman 
hnald  E.  Collier 


[elson  Price 
'eggy  J.  West 


Planning  &  Administration 
Division  of  Program  and 
Benevolence  Interpretation  (P&BI) 

Division  of  Public  Media  (PM) 

Division  of  Production  &  Distribution  (P&D) 


Treasurer 

Peggy  Welshans 

Directors 
Keith  A.  Muhleman 
William  R.  Richards 


Television/Telecommunications 
Office  of  I\iblic  Relations 
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General  Commission  On  Christian  Unityj 
and  Interreligious  Concerns 


Highlights 


The  ecumenical  movement  exists  on 
God's  grace,  not  on  human  achievement. 
Christian  unity  is  a  gift  to  be  received, 
not  something  that  we  create.  But  the 
General  Commission  on  Christian  Unity 
and  Interreligious  Concerns  is  pleased  to 
provide  to  the  General  Conference  a 
summary  of  how  we  have  functioned  in 
relationship  to  God's  grace  and  how  we 
have  provided  aid  in  visible  demonstra- 
tion of  receiving  God's  gift. 

Twenty  years  ago  this  May  the  first 
comprehensive  General  Conference 
statement  on  the  cause  of  Christian  unity 
was  issued.  It  has  held  up  well  as  a  goal 
for  our  work.  But  it  has  been  supple- 
mented by  Disciplinary  paragraphs  and 
our  even  more  specific  forty-six  priority 
program  descriptions.  This  is  an  account 
of  how  we  have  provided  education, 
leadership  development,  research  and 
have  influenced  mature  ecumenical  re- 
lationships. 

In  this  report  we  focus  on  five  cate- 
gories of  service: 

I  Assisting  the  Council  of  Bishops  in 
their  responsibilities  for  ecumenical 
relationships. 

II  Cooperating  with  and  assisting 
other  United  Methodist  agencies. 

III  Relating  to  ecumenical  agencies 
(the  National  Council  of  the 
Churches  of  Christ  in  the  U.S.  A.,  the 
World  Council  of  Churches  and  the 
Consultation  on  Church  Union);  to 
other  communions  (bilateral  dia- 
logue with  Lutherans  and  Roman 
Catholics);  and  to  other  important 
contacts. 

IV  Educating  United  Methodists 
through  training,  resource  materi- 
als. 

V  Increasing  relationships  with  other 
living  faith  communities. 

We  are  reporting  on  a  few  specific 
items,  for  to  provide  comprehensive  cov- 
erage would  be  costly  and  time  consum- 
ing for  the  reader.  In  our  selection  we 
have  tried,  however,  to  provide  useful 
detail.  We  will  be  pleased  to  respond  to 
inquiries  about  any  facet  of  our  work  and 


can  provide  the  full  text  of  our  self-evalu- 
ation document  which  has  received  com- 
mendation from  the  General  Council  on 
Ministries. 

Since  we  view  our  whole  report  as  a 
highlighting  of  our  work,  we  invite  you 
now  to  read  it,  to  reflect  on  it  and  perhaps 
to  catch  some  of  the  commitment  and 
excitement  of  directors  and  staff.  The 
credibility  of  the  Gospel  of  Jesus  Christ 
depends  in  part  on  there  conciliation  of 
the  parts  of  the  Body  that  we  call 
churches.  Our  efforts  reflect  the  convic- 
tion that  living  together  in  Christ  will 
not  go  out  of  style. 

Preface 

Dr.  J.  Warren  Jacobs,  Associate  Gener- 
al Secretary  from  1982-85,  was  present 
with  our  staff  team  at  the  1984  General 
Conference.  After  his  sudden  death  from 
a  heart  attack  on  July  3, 1985,  at  the  age 
of  40,  the  remaining  three  executive  staff 
faced  their  personal  grief  and  reordered 
professional  assignments  so  as  to  best 
accomplish  the  work  of  the  Commission. 
Naomi  Southard,  Associate  General  Sec- 
retary fi-om  1982  to  1985,  who  had 
already  given  notice  of  her  intention  to 
take  a  new  position  in  August  as  the 
Director  of  the  Asian  American  Federa- 
tion, was  able  to  remain  with  GCCUIC 
for  an  additional  two  months.  Though  a 
search  committee  for  two  new  executives 
was  established,  her  departure  preceded 
their  decisions.  For  seven  months  of 
1985-86,  general  secretary  Robert  W. 
Huston  and  senior  associate  general 
secretary  Jeanne  Audrey  Powers  carried 
the  work  alone.  Thanks  to  superb  support 
staff,  though  the  office  was  not  function- 
ing at  its  highest  level,  significant  work 
was  accomplished  and  this  quadrennial 
report  documents  that  claim. 

The  search  committee,  seven  GCCUIC 
directors,  reviewed  41  application  papers 
and  met  for  four  days  early  in  1986  to 
interview  9  candidates  who  represented 
the  diversity  present  in  the  United 
Methodist  Church.  The  two  new  Associ- 
ate General  Secretaries,  elected  in  April 
1986,  began  their  work  in  June,  1986:  W. 
Dayalan  Niles,  a  Sri  Lankan  pastor  from 
the  Southern  New  England  Conference, 
and  Bruce  W.  Robbins,  a  pastor  from  the 


Troy  Conference  and  most  recently  a  ]■ 
D.    candidate    at   Southern    Method  t 
University.  Much  of  their  first  year  vj 
spent  in  extensive  orientation  and  trai- 
ing,  widening  their  relationshij 
throughout  the  connection.  Each  is  fii 
involved  in  our  general  work  and  fit 
tioning  in  discrete  assignments.  It  1 
been  a  long  period  of  grief,  vacan 
readjustment,  and  renewal  and  the 
complement   of  staff  (including  tk 
support  staff)  now  look  forward  to  a  ti 
of  renewed  energy,  and  commitment 
the  tasks  ahead. 

Introduction 

Ecumenical   work   sometimes 
less  than  newsworthy  because  the  sti 
ning  ecumenical  breakthroughs  of 
60's  have  now  become  common  place.  1 
like  a  slow  current  running  under  a  sn 
covered  creek,  the  stream  surfaces 
unexpected  places,  and  as  the  cum 
moves  downstream,  it  carries  its  o' 
momentum  until  it  merges  into  the  i 
The    agreements   in   multilateral   afl*^ 
bilateral  dialogues,  the  ever  changig 
and  renewed  life  of  councils  of  church, 
the  journey   toward   unity   which  U 
Consensus  and  "covenanting  process"  f 
the  Consultation  on  Church  Union  rep  • 
sents,  show  that  Christian  unity  is  stia 
goal  of  faithful  people.  To  pursue  it,  in  t2 
context  of  the  unity  of  humankind  if 
whatever  faith,  calls  forth  from  Chi- 
tians  in  every  local  situation  their  fl 
commitment. 

Just  20  years  ago  this  month  the  1^ 
General  Conference  adopted  an  hist 
statement  on  ecumenical  relations.  En 
tied   "On  the   Ecumenical   Road: 
United  Methodist  Church  and  the  Ca\S 
of  Christian  Unity,"  and  wdth  ovei|||, 
quarter  of  a  million  copies  distributlp 
the  following  paragraph  from  that  staj- 
ment  is  as  much  true  now  as  it  was  thrti 

the  decisive  goal  of  ecumenism**' 
the  unification  of  membership  ai 
ministries,  to  the  end  that  amit 
the  diversity.  .  .that  belong(s)  o 
the  true  genius  of  Christian  co'- 
munity,   Christians  can  worsW 
and  witness  in  a  truly  inclusw 
fellowship,  without  the  indignit* 
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of  rebaptism,  reconfirmation,  and 
reordination.  It  would  mean  that 
our  memberships  and  ministries 
would  be  reconciled  and  that  all 
who  are  one  in  Christ  could  share 
in  the  joys  and  graces  of  full 
communion,  each  with  all  the 
others. 

'The  goal  remains  the  same.  The  pil- 
iimage  toward  Christian  unity  that  is 
fiore  than  a  goal  but  also  a  process"  is 
^If  an  expression  of  the  unity  that 
teady  exists.  The  General  Commission 
'  Christian  Unity  and  Interreligious 
mcerns  points  to  the  variety  of  ways  in 
lich  it  has  taken  "steps  along  the  way" 
ward  the  accomplishment  of  that  goal. 
In  1972  the  General  Conference  adopt- 

another  pioneering  statement, 
.ridge  in  Hope:  Jewish-Christian  Dia- 
(\ie,"  which  acknowledges  the  common 
ots  of  the  People  of  God  and  the  Hebrew 
riptures,  linking  us  in  unique  ways 
'th  the  Jewish  people.  In  1980  a  further 
■per  was  adopted  by  General  Confer- 
ice  entitled,  "Called  to  be  Neighbors 
■id  Witnesses:  Guidelines  for  Interreli- 
bus  Relationships,"  which  extended 
'is  perspective  of  the  United  Methodist 
lurch  to  dialogue  with  those  of  other 
ith  traditions  in  the  context  of  care  for 
<e  entire  human  community. 
With  responsibility  for  responding  to 
e  tasks  of  these  three  documents,  the 
meral  Commission  carries  the  name  of 
iristian  Unity  and  Interreligious  Con- 
rns.  The  title,  therefore,  defines  the 
immission's  dual  responsibilities:  To 
epen  United  Methodist  commitmentt  o 
iristian  unity,  to  the  wholeness  of  the 
iristian  Church  and  to  its  effectiveness 

God's  mission;  and  to  develop  the 
tness  of  United  Methodists  as  loving 
ighbors  in  healthy  relationships  with 
rsons  of  other  living  faiths.  To  that 
'd,  the  Book  of  Discipline  (par.  2001- 
07)  describes  the  critical  responsibili- 
^s  which  direct  the  Commission.  Sum- 
irized  and  described  more  creatively, 
ey  are  as  follows: 

To  educate  through  workshops  for 
'stors  and  lay  persons,  scholarships  for 
ndy  at  ecumenical  centers,  new  link- 
■;e8  and  cooperation  with  thirteen  Unit- 
'.  Methodist  seminaries; 
(To  enable  United  Methodist  leaders 
,th  resources,  counsel,  and  other  train- 
;?  for  those  who  have  responsibility  in 
dference  and  community  settings  and 
ose  who  represent  our  church  in  ecu- 
^Jnical  settings; 


To  strengthen  ecumenical  agencies, 
including  funding  to  cognate  units,  and 
cooperate  with  United  Methodist  agen- 
cies including  the  World  Methodist 
Council,  in  their  Christian  unity  and 
interreligious  dimensions; 

To  explore  and  share  in  reconciliation 
efforts  through  dialogues  with  other 
Christian  partners  (Lutheran,  Roman 
Catholic)  and  in  multi-lateral  dialogues 
such  as  in  the  Consultation  on  Church 
Union;  and  in  interreligious  dialogues 
(with  Buddhists,  Muslims,  and  Native 
American  "traditional  religions"); 

To  interpret  the  work,  problems  and 
issues  in  the  National  Council  of  the 
Churches  of  Christ  in  the  U.S.A.  and  the 
World  Council  of  Churches  as  they 
facilitate  programs  too  massive  for  any 
single  denomination,  to  educate,  witness, 
and  provide  compassionate  service  to 
those  in  need; 

To  participate  in  the  selection  of  United 
Methodist  representatives  who  are  deci- 
sion makers  in  ecumenical  agencies; 

To  report  and  make  recommendations 
to  the  Council  of  Bishops,  the  General 
Council  on  Ministries,  and  the  General 
Council  on  Finance  and  Administration. 

General  Objectives 

Setting  realistic  program  priorities  to 
accomplish  these  responsibilities  has 
been  carried  out  by  the  directors  this 
quadrennium.  It  is  those  priorities  which 
will  be  used  in  this  report  to  give  readers 
an  overview  of  the  past  four  years  of 
work. 

I.  Assisting  the  Council  of  Bish- 
ops' Role  as  the  Corporate 
Ecumenical  Officer  of  the 
United  Methodist  Church 

A  unique  relationship  exists  between  the 
General  Secretary  and  the  Council  of 
Bishops.  Because  of  the  ecclesial  rela- 
tionships involved  and  because  the 
Council  of  Bishops  is,  as  a  whole,  the 
corporate  "ecumenical  officer"  for  the 
denomination,  major  tasks  are  assigned 
by  the  Discipline  to  GCCUIC  and  are 
carried  out  by  the  General  Secretary 
and/or  the  Commission.  For  example, 
nominations  for  United  Methodist  dele- 
gates to  the  general  assemblies,  govern- 
ing board,  and  plenaries  of  ecumenical 
agencies  are  made  to  the  Council  of 
Bishops  for  their  review,  selection,  and 
appointment. 

Immediately  following  General  Con- 
ference 1984,  after  receiving  the  names 


of  those  chosen  by  each  Jurisdictional 
Conference  for  their  "pool",  delegates  to 
the  Governing  Board  of  the  National 
Council  of  Churches  of  Christ  in  the  USA 
were  chosen,  with  careful  recognition 
given  to  reflecting  the  diversity  of  the 
United  Methodist  Church.  Twenty-nine 
United  Methodists  were  appointed  and 
served  on  the  Governing  Board  1985-87 
and  twenty-eight  have  been  appointed  by 
the  Council  of  Bishops  beginning  in  1988. 
In  each  term,  a  United  Methodist  woman 
served  as  vice  president,  Rena  Yocum  of 
Kansas  City  and  Jane  Carey  Peck  of 
Williamstown,  Massachusetts.  In  addi- 
tion, some  forty-five  United  Methodists 
serve  on  various  unit  committees  of  the 
NCCC.  All  of  these  persons,  appointed  by 
the  Council,  were  prepared  and  equipped 
for  representative  service  by  GCCUIC 
and  supported  for  their  travel  expenses 
by  the  Interdenominational  Cooperation 
Fund. 

This  process  is  replicated  for  each  of 
the  ecumenical  agencies.  The  United 
Methodist  Church  is  known  for  appoint- 
ing well  qualified  and  well  prepared 
delegates,  whose  church  provides  the 
budget  necessary  to  assure  a  United 
Methodist  presence  in  each  decision- 
making arena.  While  such  process  may 
be  described  by  some  as  "merely  admin- 
istrative," the  1984-88  quadrennium  has 
been  marked  by  singular  leadership  from 
these  persons,  and  thus  all  that  has  been 
required  to  enable  their  strong  participa- 
tion has  been  a  "priority  program"  for 
GCCUIC. 

Another  "program"  of  GCCUIC, 
through  its  General  Secretary  in  his 
capacity  as  Ecumenical  Staff  Officer,  is 
that  of  assuring  the  presence  of  United 
Methodist  appointees  to  major  assemb- 
lies of  other  Christian  communions.  In 
cooperation  with  the  secretary  of  the 
Council  of  Bishops,  twenty-six  United 
Methodists  were  enabled  to  participate 
during  this  quadrennium  in  the  British 
Methodist  Conference,  the  Methodist 
Church  of  the  Caribbean  and  Americas, 
and  the  Methodist  Church  of  Mexico, 
each  of  which  are  churches  with  which 
The  United  Methodist  Church  shares  a 
concordat  relationship.  In  addition,  nine 
United  Methodists  were  designated  for 
participation  in  the  General  Assembly  of 
the  Presbyterian  Church  in  the  USA,  the 
annual  conference  of  the  International 
Fellowship  of  Community  Churches,  and 
the  Day  for  Ecumenical  Leaders  during 
the  Papal  Visit. 

A  unique  ecumenical  event  occurred 
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when  Dorothy  Barnard,  former  modera- 
tor of  the  Presbyterian  Church,  U.S.  and 
voting  member  of  GCCUIC  by  Discipline, 
represented  the  (United  Methodist)  Gen- 
eral Secretary  of  GCCUIC  at  the  General 
Convention  of  the  Episcopal  Church.  A 
selection  has  been  made  of  a  voting 
United  Methodist  pastor  (the  Rev.  Elaine 
W.  Stanovsky)  to  the  General  Board  of 
the  Christian  Church  (Disciples  of 
Christ).  The  General  Board  is  the 
CC(DC)'s  primary  ongoing  decision 
making  body,  meeting  twice  a  year.  This 
election  by  them  of  a  United  Methodist, 
as  full  member,  is  one  more  illustration 
of  an  attempt  by  the  communions  to 
recognize  that  when  they  have  stated 
formally  to  one  another  (as  they  have 
done  through  the  Consultation  on 
Church  Union)  their  mutual  recognition 
of  baptism,  the  implications  will  be  felt  in 
their  legislative  assemblies,  as  well.  To 
welcome  one  another  as  common  mem- 
bers of  the  Church  of  Jesus  Christ 
through  our  baptism  requires  the  Body  of 
Christ  to  be  more  inclusive  in  our 
decision-making  bodies. 

An  unusual  extension  of  this  under- 
standing is  the  development  of  the 
"Covenant"  concept.  A  resolution  and 
disciplinary  legislation  has  been  devel- 
oped in  1987  by  our  general  secretary  and 
a  team  appointed  by  the  Council  of 
Bishops;  adopted  at  the  November  meet- 
ing of  the  bishops  and  transmitted  by 
GCCUIC  to  General  Conference.  If 
passed,  many  believe  it  will  be  a  major 
agent  in  providing  a  mature  level  of 
ecumenical  relationships  between  The 
United  Methodist  Church  and  other 
Christian  churches  anywhere  in  the 
world.  Becoming  a  "Covenanting 
Church"  offers  peer  relationships  with 
autonomous  and  affiliated  Methodist 
churches  throughout  the  world  and  re- 
sponds to  their  real  needs  and  desires. 
The  Act  of  Covenanting  resolution  is 
written  so  as  to  be  available  to  any 
Christian  Church  that  sees  such  a  rela- 
tionship as  an  expression  of  the  unity  we 
are  given  by  God  through  Jesus  Christ. 

II.  Cooperating  With  and  As- 
sisting United  Methodist 
General  Boards  and  Agen- 
cies in  Advancing  Ecumeni- 
cal and  Interreligious  Un- 
derstanding and  Experience 
Among  all  United  Methodists 

Under  the  leadership  of  Dr.  Ridgway 
Shinn,  Jr.  of  Providence,  Rhode  Island,  a 


committee  on  Ecumenical  Perspectives 
and  Interreligious  Dialogue  in  Theologi- 
cal Education  was  established  during 
this  quadrennium.  In  an  attempt  to 
relate  more  directly  to  the  United  Meth- 
odist seminaries,  through  their  faculty 
and  students,  and  to  resource  the  semin- 
aries with  information,  opportunities, 
and  persons,  this  Committee  is  under- 
taking an  extensive  series  of  steps  to 
identify  a  "contact  portfolio"  in  each  of 
the  thirteen  institutions.  Two  seminary 
faculty  members  (Jean  Miller  Schmidt  of 
niff  and  Russell  Richey  of  Duke)  were 
selected  for  scholarships  to  the  Ecumeni- 
cal Institute  in  Bossey,  Switzerland,  for  a 
two  week  seminar  course  on  "The  Teach- 
ing of  Ecumenism  in  Theological  Educa- 
tion." They  now  give  leadership  within 
the  committee  as  "ecumenical  faculty 
associates."  The  committee  of  GCCUIC 
directors  and  BHEM  representation  has 
been  surveying  the  seminaries  and  has 
hosted  a  "seminary  team"  of  a  faculty 
member  and  student  to  a  GCCUIC 
meeting.  This  is  a  variation  from  our 
previous  pattern  of  inviting  two  students 
from  different  seminaries  to  each  of  the 
Commission  meetings  as  a  means  of 
orientation  to  the  general  church  eind 
learning  about  ecumenical  and  interreli- 
gious issues.  This  has  been  intended  as  a 
contribution  to  their  preparation  for 
ministry. 

In  September,  1987,  the  Commission 
held  a  Consultation  to  Promote  a  Greater 
Understanding  of  Judaism  among  Unit- 
ed Methodists.  Persons  from  the  Curricu- 
lum Resource  Committee  and  other  divi- 
sions of  the  General  Board  of  Disciple- 
ship  were  invited  along  with  some  New 
Testament  seminary  faculty  members  to 
study  how  Judaism  is  portrayed  within 
the  United  Methodist  curriculum.  Three 
scholars  were  present  to  provide  special 
expertise.  A  greater  awareness  of  ways 
that  United  Methodist  teaching  of  Ju- 
daism could  be  improved  resulted,  as  well 
as  greater  sensitivity  amongst  the  curric- 
ulum editors  concerning  the  particular 
scriptural  texts  that  are  seen  as  problem- 
atic to  Christian-Jewish  relations  (such 
as  in  the  Johannine  passion  narrative). 
The  consultation  will  be  followed  next 
quadrennium  with  further  study  of  the 
issues.  Consultations  have  also  occurred 
with  the  Board  of  Global  Ministries  with 
regard  to  their  ecumenical  projects  and 
their  relationships  with  persons  of  other 
living  faiths.  Occasionally,  GCCUIC 
staff  provide  BGM  with  detailed  re- 
sponses based  on  General  Conference 


statements  (1972  and  1980)  on 
unique  Christian/Jewish  relation! 
and  the  responsibility  to  be  neighbc 
well  as  witnesses  to  all  those  who  ft 
another  living  faith.  Several  instam 
this  collaboration  occurred  this  qua 
nium  in  which  (jCCUIC  provided 
theological  framework  affirmed  by 
eral  Conference  while  GBGM  am 
specific  questions  from  United  Meth 
constituency. 

One  of  the  GCCUIC  directors, 
tary  Dr.  Jorge  Gonzalez,  has  engi 
issues  of  Christian  unity  among  Spa 
speaking  people:  in  translations  of 
menical  documents;  in  studies  on  he 
ecumenical  document,"Baptism,  Eub- 
rist,  and  Ministry,"  and  in  teachiniit 
several  pastor's  schools.  His  work  foine 
Board  of  Discipleship,  United  Methc  e 
Communications,  and  the  Women's); 
vision  (author  of  their  study  boo' 
Revelation)  has  enhanced  the  clai 
substantive  language  diversity  in 
United  Methodist  Church. 

GCCUIC  has  taken  seriously  the 
eral  Conference  Study  Commissi 
work  on  Mission,  Ministry,  and  "Dol.-i- 
nal  Standards  and  Our  Theolog'a 
Task."  It  has  responded  to  each  of  tJ,: 
through  extensive  directors'  partii 
tion  in  review  and  critique.  Its  cont: 
tions  of  affirmation  and  critique  to  le 
Mission  paper  have  been  received  mi 
heard.  It  has  been  strongly  engage^ 
the  Ministry  process,  beginning  atae 
outset,  when  a  GCCUIC  staff  mensr 
was  involved  in  providing  orientatiotti 
the  Study  Commission  on  the  ecumenai 
context  of  its  work  on  Ministry,  ic 
Commission's  conclusions,  which  inclie 
the  elimination  of  the  "two-step"  ordia- 
tion  process  in  favor  of  an  affirmation 
the  permanent  diaconate,  are  in  line  wh 
ecumenical  developments  and  of  act* 
taken  by  GCCUIC  in  the  previous  qa- 
drennium  when  it  "recommended  tit 
the  ordination  of  deacons  as  a  transitn- 
al  step  toward  the  ordination  of  elder  n 
the  UMC  be  eliminated,  and  that  le 
permanent  diaconate  be  restored  wh 
the  fullness  of  its  own  integrity"  (Maih 
20,  1983).  The  paper  on  "Doctriil 
Standards  and  Our  Theological  Ta:" 
captured  the  engagement  of  the  Cci* 
mission  members,  and  an  extensive  J- 
sponse  was  offered.  Essentially  critM, 
the  GCCUIC  response  sought  to  accit 
the  larger  and  more  diverse  context  n 
which  United  Methodism  describes  it  If 
and  to  hold  to  the  fundamentally  W> 
leyan  and  ecumenically  convincig 
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quadrilateral."  The  Commission  be- 
eves that  a  shift  fi-om  the  earlier 
sidelines"  to  the  Study  Commission's 
itandards"  for  doctrine  could  result  in  a 
fOre  parochial  and  less  ecumenical 
(entity  for  the  United  Methodist  Church 
I  the  future. 

A  significant  new  educational  process 
lis  quadrennium  involved  the  General 
ouncil  on  Finance  and  Administration. 
CCUIC  conducted  two  hearings  on 
feprogram  and  budget  of  ecumenical 
^encies.  The  GCFA  Task  Force  on 
jterdenominational  Cooperation  Fund 
articipated  for  information  and  insight 
.to  the  work  of  the  NCCCUSA,  WCC 
id  Consultation  on  Church  Union.  One 
ly-long  hearing  concentrated  on  pro- 
;am  presentations  and  another  on  bud- 
!t  needs.  From  these  hearings  and 
quests  GCCUIC  developed  specific  rec- 
nmendations  on  the  total  and  specific 
locations  of  the  Interdenominational 
ooperation  Fund  for  the  next  quadren- 
ium.  The  agencies,  the  respective 
•cups  of  GCFA  and  GCCUIC  and  relat- 
i  staff  all  agreed  that  it  was  a  worthy 
:pression  of  disciplinary  mandates  to 
illaborate. 


I.    Relating  to  Ecumenical 
Agencies  and  to  Churches 
.    Conciliar  Relationships 

le  Conciliar  Review  Committee  of  the 
mncil  of  Bishops.  After  the  "Sixty 
inutes"  program  on  CBS  and  several 
tides  in  The  Readers  Digest,  a  Com- 
ittee  of  the  Council  of  Bishops  was 
nstituted  to  review  the  relationships  of 
e  United  Methodist  Church  to  the 
^tional  Council  of  the  Churches  of 
irist  in  the  USA  and  the  World  Council 

Churches.  Their  report  was  given  to 
'e  General  Conference  in  April,  1984. 
le  Commission  provided  assistance  to 
e  Council  of  Bishops  in  identifying 
rsons  and  detailed  programs  for  exami- 
ition,  participating  fully  in  the  inter- 
ews  and  disseminating  hundreds  of 
pies  of  the  report  following  its  issuance. 

it,  the  Bishops  stated: 

None  of  the  allegations  .  .  .  are 
sufficient  to  justify  the  withdrawal 
of  our  denomination  from  the 
World  and  National  Councils  of 
Churches  nor  the  termination  of 
their  support  by  our  local 
churches.  .  .  .  The  Conciliar  Re- 
view Committee  sounds  a  resound- 
ing 'Yes'  to  our  continued  partici- 


pation in  the  World  Council  of 
Churches  and  the  National  Council 
of  Churches  of  Christ  in  the  U.S.A. 
It  sounds  a  resounding  'Yes'  to 
ecumenism.  It  sounds  a  resounding 
'Yes'  to  the  United  Methodist  lead- 
ership role  and  responsible  action 
in  our  ecumenical  involvements. 

One  of  the  results  of  the  Report  was  the 
establishment  by  the  Council  of  Bishops 
of  a  quadrennial  Committee  on  Ecumen- 
ical Activities  and  Relationships.  The 
GCCUIC  has  provided  staff  assistance  to 
the  committee  in  providing  through  its 
general  secretary  nominations  (more 
names  than  there  are  positions)  for 
United  Methodist  representation  to  ecu- 
menical agencies  and  events,  such  as  to 
the  Governing  Board  of  the  National 
Council  of  the  Churches  of  Christ  in  the 
U.S.A.,  to  the  decision  making  commit- 
tees of  the  units  of  the  NCCCUSA,  voting 
delegates  to  the  Consultation  on  Church 
Union  plenary  and  others.  The  general 
secretary  cares  for  related  correspon- 
dence and  provides  general  counsel  on 
assessment  of  ecumenical  agencies  and 
other  ecumenical  matters,  but  has  no 
vote. 

The  National  Council  of  Churches  of 
Christ  in  the  U.S.A.  Besides  facilitating 
United  Methodist  representatives  to  play 
a  responsible  role  in  the  NCCC  (in 
cooperation  with  the  Council  of  Bishops 
as  already  described  on  page  9),  the 
United  Methodist  Church  has  oftered 
significant  leadership  to  the  NCCC. 
Fourteen  NCCUSA  executive  staff  are 
United  Methodists  and  our  denomina- 
tion both  contributes  more  dollars  and, 
with  about  35  members,  has  the  largest 
delegation  on  the  Governing  Board. 
Some  offices  of  the  NCCC  do  not  have 
cognate  (i.e.  naturally  related)  units  in 
our  denomination.  Therefore,  NCCC 
units  such  as  Faith  and  Order,  Chris- 
tian-Jewish Relations,  Christian-Mus- 
lim Relations,  Regional  and  Local  Ecu- 
menism, the  Christian  Unity  Cluster, 
and  the  USSR  Travel  Pilgrimages  have 
received  small  financial  contributions 
this  quadrennium  by  GCCUIC. 

Under  the  leadership  of  the  new  Gen- 
eral Secretary,  Dr.  Arie  Brouwer,  and  on 
recommendations  begun  before  he  as- 
sumed the  post,  the  NCCC  is  beginning 
to  claim  a  new  identity  as  a  "community 
of  Christian  communions"  ft-om  its  ear- 
lier understanding  of  itself  as  "a  coopera- 
tive agency."  It  now  has  a  single  state- 
ment of  purpose  ("To  be  a  community 


through  which  churches  can  make  visi- 
ble their  unity  given  in  Christ,  and  can 
live  responsibly  in  witness  and  service") 
and  is  moving  toward  that  goal.  In  doing 
so,  the  communions  (and  the  United 
Methodist  Church)  are  being  challenged 
to  think  of  the  NCCC  as  more  of  an 
integrated  whole  rather  than  as  a  num- 
ber of  separate  offices,  each  concerned 
with  its  own  issues  of  education,  refu- 
gees, theology,  social  justice,  steward- 
ship, etc.  In  so  doing,  some  of  the  natural 
lines  of  relationships  (cognate  ones)  with 
parts  of  each  denomination  are  being 
affected.  There  will  continue  to  be  ten- 
sion, internally  in  the  NCCC,  and  within 
the  communions,  over  these  significant 
directional  changes.  To  envision  and 
enable  the  NCCC  to  be  made  whole  for 
the  sake  of  the  world  is  a  worthy 
challenge. 

"Ecumenical  Sunday,"  to  be  held  each 
year  on  the  Sunday  following  the  Week  of 
Prayer  for  Christian  Unity  (always  Jan- 
uary 18-25)  is  a  new  "special  day" 
undertaken  by  the  NCCC  to  encourage 
education  about  conciliar  organizations. 
Materials  for  worship  and  interpretation 
were  distributed  to  the  annual  confer- 
ences by  GCCUIC  and,  while  1988  was 
the  first  observance,  it  is  hoped  that  the 
day  may  build  in  its  momentum  in 
succeeding  years.  While  not  officially  a 
"United  Methodist  Special  Sunday,"  it 
should  provide  opportunity  for  local 
communities  to  continue  their  joint 
planning. 

The  Gathering  of  Christians,  May 
21-25, 1988,  will  bring  several  thousand 
persons  fi"om  throughout  the  country  to 
experience  a  forum  of  worship  and  issues. 
A  significant  sum  has  been  allocated  to 
help  as  many  as  700  United  Methodist 
local  church  member  to  attend.  To  be 
held  every  three  or  four  years  this  new 
"gathering"  will  provide  an  ecumenical 
witness  in  a  time  of  much  denomination- 
al dividedness. 

The  World  Council  of 
Churches — United  Methodist  Repre- 
sentatives. The  one  hundred  twenty 
member  Central  Committee  of  the  WCC 
cannot  have  representation  on  it  from  all 
307  member  communions  from  around 
the  world.  However,  because  of  the 
significance  of  United  Methodist  partici- 
pation and  involvement,  five  United 
Methodists  presently  serve.  Besides 
serving  on  the  Central  Committee,  Dr. 
Janice  Love,  of  Columbia,  South  Caro- 
lina, is  in  the  middle  of  her  seven  year 


F-108 


DAILY  CHRISTIAN  ADVOCATE 


Advance  Edit  a 


^ 


term  as  chairperson  of  the  largest  unit  of 
the  WCC,  the  unit  on  Justice  and  Service, 
and  is  one  of  two  from  the  United  States 
on  the  Executive  Committee.  Also  direct- 
ing the  work  of  the  WCC  between 
Assemblies  by  service  on  its  primary 
governing  body  (elected  by  the  1983 
Vancouver  Assembly)  are  BishopJames 
M.  Ault,  Theressa  Hoover,  Robert  W. 
Huston,  and  Olivia  Muchena  of  the 
Zimbabwe  Conference,  one  of  United 
Methodism's  Central  Conferences.  Other 
United  Methodists  play  key  roles  in 
working  units,  especially  professors  John 
Deschner  who  chairs  the  Faith  and  Order 
Commission  and  Diana  Eck  who  chairs 
the  Sub-unit  on  Dialogue  with  Persons  of 
Other  Faiths.  Other  United  Methodists 
serving  on  units  are  John  Murdock  on  the 
Christian  Medical  Commission,  Jeanne 
Audrey  Powers  on  the  Sub-unit  on 
Women  in  Church  and  Society,  Profes- 
sorJay  McDaniel  on  Church  and  Society, 
Bishop  Emilio  de  Carvalho  on  the 
Church's  Commission  on  International 
Affairs,  and  Joseph  Agne  on  the  Pro- 
gramme to  Combat  Racism. 

— Baptism,  Eucharist  and  Ministry.  In 
1982,  the  World  Council  of  Churches' 
Faith  and  Order  Commission  culminated 
over  fifty  years  of  work  with  what  is 
being  called  a  "convergence"  docu- 
ment,"Baptism,  Eucharist,  and  Min- 
istry." Seeking  the  goal  of  visible  unity, 
the  BEM  statement  does  not  mean 
unanimity  on  aZ/ theological  issues,  but  it 
has  had  a  stunning  effect  on  all  ecumeni- 
cal life  in  the  churches.  Following  its 
publication,  each  communion  was  asked 
to  study  the  text  and  respond  to  the 
World  Council  of  Churches  with  answers 
to  several  questions.  The  questions  asked 
the  extent  to  which  the  United  Methodist 
Church  could  recognize  in  this  text  the 
faith  of  the  church  through  the  ages,  the 
consequences  the  UMC  must  draw  from 
the  text  in  its  relations  with  other 
churches,  and  the  guidance  it  might  take 
for  its  own  church  life. 

To  accomplish  this,  and  recognizing 
that  any  response  from  the  United 
Methodist  Church  should  reflect  contri- 
butions from  a  variety  of  sources,  the 
GCCUIC  organized  and  coordinated 
three  streams  of  contribution:  1)  A 
Theological  Task  Force  was  selected  by 
the  Council  of  Bishops  representing  a 
cross  section  of  professors,  pastors,  judi- 
catory persons,  lay  persons,  those  repre- 
senting special  ministerial  issues,  and 
others.  The  15  member  committee  met 


seven  times  from  mid-1983-September  of 
1985  and  produced  an  excellent  study 
document  which  has  been  widely  distri- 
buted. A  unique  element  is  its  compari- 
son of  BEM  with  Wesleyan  understand- 
ings. 2)  A  composite  of  about  50  responses 
(including  28  congregations  and  8  an- 
nual conferences)  was  developed,  which 
represented  a  cross  section  of  "the  people 
called  Methodists."  3)  A  response  from 
the  Section  on  Worship  of  the  Board  of 
Discipleship  was  solicitated. 

The  General  Commission,  after  its  own 
study  process,  summarized  and  consoli- 
dated the  three  reports  mentioned  above 
into  what  might  become  "the"  United 
Methodist  response.  The  GCCUIC  draft 
was  forwarded  to  the  Council  of  Bishops, 
who,  after  their  own  thorough  study  and 
rewriting,  adopted  the  final  draft  which 
was  submitted  in  1986  as  "the  official 
United  Methodist  response."  It  has  been 
suggested  that  the  World  Council  of 
Churches  has  learned  more  about  each 
communion  in  the  way  its  response  has 
been  developed  than  in  some  of  the 
predictable  responses  themselves.  In  the 
case  of  the  United  Methodist  Church  that 
may  certainly  be  true,  for  each  part  of  the 
process  contributing  to  this  communion's 
response  was  a  critical  element  that 
needed  to  be  heard.  While  only  the 
Council  of  Bishops  "speaks"  for  the 
Church  on  matters  which  are  not  legisla- 
tive, other  persons  and  groups  (such  as 
scholars,  specialists,  local  congregations, 
"the  grass  roots,"  etc.)  are  heard  on 
matters  such  as  these.  Guiding  this 
process  absorbed  an  enormous  amount  of 
time  of  staff  and  directors  during  this 
quadrennium,  and  the  "official  response" 
has  been  printed  in  the  WCC  publication. 
Churches  Respond  to  BEM,  (Volumell). 
— Education  about  the  Work.  With  assist- 
ance from  a  $30,000  contingency  grant 
from  GCOM,  two  companion  brochures 
were  prepared  by  GCCUIC  on  the  WCC 
and  NCCC.  Over  200,000  copies  of  "What 
is  the  World  Council  of  Churches?"  and 
"What  is  the  National  Council  of 
Churches?"  were  distributed.  These  leaf- 
lets sought  to  speak  directly  to  United 
Methodist  concerns  about  both  the  WCC 
and  the  NCCC,  taking  on  the  most 
controversial  aspects  of  their  work:  The 
Programme  to  Combat  Racism,  develop- 
ment education,  the  Inclusive  Language 
Lectionary,  and  the  nature  of  the  Univer- 
sal Fellowship  of  the  Metropolitan  Com- 
munity Churches.  These  were  all  lifted 
up  as  significant  issues  which  require 
ecumenical  involvement  and  response. 


When  all  the  furor  over  attacks 
innuendos  had  died  down,  it  seei 
there  was  common  agreement  among 
communions  that  the  "crisis"  provid* 
marvelous  opportunity  for  ecumen 
education.  When  people  are  asking  hi 
ed  questions,  it  is  the  very  best  timi 
provide  clear  and  accurate  answ 
Letters  with  questions  and  requests 
information  came  into  the  office  at 
rate  of  100  a  day  for  nearly  four  mon 
GCCUIC  responded  to  everyone.  At 
time  in  the  last  twenty  years  have 
many  people  been  as  interested  in 
NCCC  and  the  WCC  as  they  have  b 
this  quadrennium! 


"i 


B.    The  Consultation  on  ChxuiJ 
Union 


I 


In  late  1984,  the  Plenary  of  the  Cons- 
tation  on  Church  Union  approved  j 
COCU  Consensus,  a  theological  "cons: 
sus"  statement  that  is  distinguished 
considerably  more  agreement  among 
nine  member  communions  than  the  Bl  i 
"convergence".  Over  twenty  years  in  • 
making,   and   repeatedly   sent   to 
churches  for  responses  (over  previ((3 
quadrennium  GCCUIC  used  a  CQi 
response   process   similar   to   that 
scribed  earlier  in  the   BEM  respoi' 
process)  the  Consensus  is  now  before  e'J\ 
of  the   communions   for   their   forcl 
action:  "to  recognize  in  it  an  expressi' 
in  matters  with  which  it  deals,  of  \ 
Apostolic  faith,  order,  worship,  and  w 
ness  of  the  church;  to  recognize  in  it  ji 
anticipation  of  the  Church  Uniting  .  .'; 
and  to  recognize  in  it  a  sufficient  theoL- 
ical  basis  for  covenanting  acts  .  .  .  "  to  p 
proposed  during  the  next  quadrenniii 
for  action  at  the  1992  General  Confj- 
ence  in   a  petition  developed  by  (; 
GCCUIC. 

History.  Because  this  action  is  so  critic , 
this  report  includes  a  brief  but  comp  • 
hensive  history  of  the  Consultatios 
work. 

Since  1962  The  United  Method  t 
Church  (Evangelical  United  Brethn 
and  Methodist  churches)  has  been  i 
active  and  strong  participant  in  ti 
Consultation  on  Church  Union.  Indei, 
the  concept  of  "evangelical"  as  part  oft '. 
trio  of  COCU  concerns  (truly  cathol, 
truly  evangelical  and  truly  reform*) 
was  introduced  in  the  formative  sta^  i 
by  United  Methodist  representatives. 

Bishop  James  K.  Mathews  served  ) 
president  and  Bishops  Paul  A.  Was- 
bum,  Jesse  DeWitt,  and  Edward  Carr  1 
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1  ve  served  on  its  executive  committee, 
I  has  Robert  W.  Huston.  Bishop  J.  Lloyd 
;  lox  and  Margaret  Sonnenday  current- 
represent  us  on  the  executive  commit- 
'  >.  Distinguished  Methodists  such  as 
.bert  Outler,  J.  Robert  Nelson,  John 
;>8chner,  Gerald  Moede,  Walter 
;  iielder,  Hoyt  Hickman,  Lawrence 
i  X)key,  Jeanne  Audrey  Powers,  Donald 
!  Hers,  Vernon  Bigler,  Richard  Es- 
Iger,  and  Dorothy  McConnell  have 
(itributed  mightily  to  its  development. 
Successive  General  Conferences  re- 
•andingly  have  reaffirmed  the  impor- 
lice  of  our  ftiU  participation  in  the 
sarch  for  visible  unity.  In  1976  The 
(:neral  Conference  adopted  as  its  own 
12  COCU  Declaration  of  Mutual  Recog- 
i.,ion  of  Memberships  based  on  our 
(nmon  baptism.  The  General  Confer- 
(ce  of  1980  went  further  and  declared 
tat  some  interchanges  of  representa- 
Ves  of  member  churches  serving  in 
jneral  agencies  was  an  appropriate 
(pression  of  visible  unity  in  the  Body  of 
Urist.  In  1984,  legislation  was  adopted 
lat  made  such  interchange  permissable 
id  several  agencies  have  put  that  into 
lactice,  with  profit,  during  the  current 
cadrennium. 

jcomplishments.  During  the  same  peri- 
ls, United  Methodist  theologians,  ad- 
knistrators,  pastors  and  laity  have 
Vrked  with  those  of  other  communions 
ltd  have  provided  the  Consultation  with 
eolid  accumulation  of  agreements  on 
lisic  matters  of  Christian  faith  and 
lactice.  Some  of  these  accomplishments 
;e  "firsts"  in  the  history  of  the  Christian 
'lurch  and  are  themselves  expressions 
vthe  unity  we  are  given  by  God  through 
iir  Lord  Jesus  Christ.  A  partial  list  of 
ese  accomplishments  would  include: 

•  Principles  of  Church  Union 
agreed  on  by  all  member 
churches  in  1966. 

•  An  Order  of  Worship  updated, 
reprinted  frequently  and  used  in 
many  of  our  congregations.  The- 
service  for  Holy  Communion,  in 
particular,  has  been  given  wide 
acclaim. 

•  A  Lectionary,  widely  used  and  a 
major  influence  in  the  develop- 
ment of  Protestant  lectionaries. 
It  has  been  strongly  affirmed  by 
Roman  Catholic  leadership. 

•  Constant  perception  of  and  com- 
mitment to  the  abolition  of  insti- 
tutional racism.  Such  concerns 
heavily  influenced  the  first  draft 
plan. 


•  A  Plan  of  Union  for  the  Church  of 
Christ  Uniting  (1970),  studied  by 
a  thousand  of  our  congregations, 
received  solid  affirmation  for  the 
chapters  on  faith,  worship,  sacra- 
ments, membership  and  interna- 
tional relationships.  The  parish 
plan  of  structure  was  a  challenge, 
however,  and  more  work  was 
needed.  The  Consultation  lis- 
tened carefully  to  feedback  from 
member  churches  and  set  new 
directions  as  a  result. 

•  Testing  of  details  in  the  draft 
plan,  over  a  period  of  years, 
included  United  Methodists  in 
Interim  Eucharistic  Fellowships 
for  systematic  and  regular  joint 
observance  of  Holy  Communion 
and  in  "Generating  Communi- 
ties" that  worked  out  practical 
aspects  of  the  parish  plan  for 
inclusiveness. 

•  Further  development  of  essential 
theological  agreements  in  1976 
and  again  in  1980  were  again 
studied  and  responded  to  by 
United  Methodists.  These  ad- 
vances from  the  work  of  the  1970 
draft  were  influenced  responsi- 
bly by  us. 

•  The  meaning  of  mutual  recogni- 
tion of  membership  based  on  the 
common  ingredient  of  baptism 
has  been  developed  by  the  Con- 
sultation and  utilized  by  its 
member  churches. 

The  1984  General  Conference  affirmed 
the  responses  by  United  Methodist  con- 
gregations and  individuals  of  the  1980 
drafts.  Annual  Conference  Commissions 
on  Christian  Unity  and  Interreligious 
Concerns  have  taken  the  lead  in  imple- 
mentation of  the  meaning  of  mutual 
recognition  of  memberships  and  it  has 
been  studied  and  implemented  in  formal 
agendas  of  the  Council  of  Bishops. 

The  Consensus.  In  December  1984,  the 
one  hundred  voting  delegates  to  the 
Consultation  plenary  unanimously  ap- 
proved the  final  text  of  the  document  that 
is  before  you  for  consideration,  namely. 
The  COCU  Consensus:  In  Quest  of  a 
Church  of  Christ  Uniting.  The  unani- 
mous vote  was  both  by  individuals  and  by 
unit  vote  of  the  delegations  from  each  of 
the  then  nine  member  churches.  The 
Spirit  convinced  the  delegates  that  this 
draft  culminated  years  of  work  and  was  a 
sound  theological  base  for  whatever  God 
requires  of  us  in  the  nesrt  steps  toward 


visible  unity. 

Two  member  communions  of  the  Con- 
sultation already  have  acted  affirmati- 
vely on  Consensus.  In  June  1986,  the 
General  Conference  of  the  Christian 
Methodist  Episcopal  Church  and  the 
chief  legislative  body  of  the  International 
Council  of  Community  Churches  took 
strong  votes  claiming  all  three  of  the 
points  requested  by  the  Consultation. 
Several  other  member  communions  also 
will  vote  on  the  request  during  1988. 

United  Methodists  are  asked  to  recog- 
nize in  Consensus  a  "core"  of  primary 
articles  and  expressions  of  the  faith  of  the 
Church  through  the  ages.  It  points  us  not 
to  unanimity  on  every  doctrinal  point, 
nor  to  a  concentration  on  unique  denomi- 
national perspectives,  but  to  emphasis  on 
the  Apostolic  faith.  It  points  us  toward  a 
fuller  manifestation  of  the  meaning  of 
life  together  in  a  unity  of  memberships, 
ministries,  sacraments  and  mission.  It 
points  us  forward,  not  to  an  organic 
merging  of  church  structures,  but  to 
celebrate  the  developed  and  emerging 
understandings  of  our  Christian  faith.  It 
points  us,  to  the  limit  of  our  receipt  of 
grace,  in  openness  to  the  participating 
churches  and  to  those  who  may  join  in 
covenanting  with  each  other  in  the 
future. 

The  participating  communions  in  the 
Consultation,  sending  voting  delegates 
to  plenaries  and  providing  representa- 
tives on  the  various  Commissions,  are: 

The  African  Methodist  Episcopal 
Church 

The  African  Methodist  Episcopal 
Zion  Church 

The  Christian  Church  (Disciples  of 
Christ) 

The  Christian  Methodist  Episcopal 
Church 

The  Episcopal  Church 
The  International  Council  of  Com- 
munity Churches 
The  Presbyterian  Church  USA 
The  United  Church  of  Christ 
The  United  Methodist  Church 

During  this  quadrennium,  consider- 
able work  has  gone  into  the  nature  of 
"covenanting,"  mentioned  above.  Cove- 
nanting describes  a  process,  a  series  of 
acts  by  which  members  and  ministries 
might  come  to  be  mutually  recognized 
and  reconciled  so  that  unity  at  the  Table 
might  be  regularly  experienced  and 
unity  in  other  sacred  things  (baptism, 
faith  and  mission)  might  be  acknow- 
ledged.  The   COCU   covenanting  first 
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draft  document  of  1984,  has  been  care- 
fully studied  by  about  50  different  con- 
gregations, annual  conferences,  and 
groups,  and,  during  the  course  of  this 
quadrennium,  GCCUIC  collected  and 
summarized  their  responses.  This  has 
been  a  critical  contribution  to  the  revi- 
sion which  will  be  before  the  17th  COCU 
Plenary  in  New  Orleans  in  December  of 
1988.  Still  in  process  of  maturing,  it  will 
be  before  our  church  no  earlier  than 
General  Conference  of  1992. 

C.    Bilateral  Dialogues 

Two  national  bilateral  dialogues  have 
been  carried  out  this  quadrennium,  one 
to  completion. 

The  second  round  of  Lutheran-United 
Methodist  three-year  dialogues  was  suc- 
cessfully completed  during  this  quadren- 
nium. Based  on  the  previous  dialogue  on 
"Baptism,"  this  one  focused  on  "Episco- 
pacy." Coming  at  a  critical  time,  when 
three  of  the  four  Lutheran  partners 
(ALC,  LCA,  AELC)  (the  other  is  the 
Missouri  Synod)  have  united  to  form  the 
new  Evangelical  Lutheran  Church  in 
America,  and  when  United  Methodists 
are  giving  serious  study  to  "ministry," 
this  topic  was  extremely  relevant.  Con- 
siderable commonality  has  been  articu- 
lated, even  though  episcope'  ("over- 
sight") is  expressed  differently.  Together 
the  communions  have  stated  that  "The 
episcopal  office  is  not  of  the  essence  of  the 
Church";  and  the  ordering  of  ministry  in 
the  several  communions  is  not  "the  only 
theologically  acceptable  one."  Always 
guided  by  enhancing  God's  mission 
through  the  churches,  Lutherans  ar«l 
United  Methodists  are  open  to  a  variety 
of  ways  of  structuring  this  office  and  have 
much  to  learn  from  one  another.  Most 
especially,  Lutherans  are  discovering 
that  in  their  ministry  of  oversight, 
bishops  serve  the  unity  of  the  church  and 
that  the  "universal  responsibility"  of 
itinerant  general  superintendents  in  the 
Methodist  practice  "needs  to  be  reflected 
on  by  all  the  churches."  Still  of  concern, 
however,  is  what  keeps  the  communions 
officially  apart  from  one  another  at  the 
communion  table  when  our  ministries 
have  now  been  recognized  de  facto.  That 
is  the  next  problem  to  be  faced.  It  is  hoped 
that  the  work  of  the  dialogue  will 
contribute  in  substantive  ways  to  any 
future  denominational  studies  on  the 
episcopacy  in  our  respective  churches. 
Bishop  Jack  Tuell  who  co-chaired  the 
previous  dialogue  on  "Baptism,"  has 
chaired  this  one,  as  well.  Adoption  of  the 


agreement  paper  occurred  in  December 
1987  with  responses  from  each  church 
requested  by  the  end  of  1988  and  also  a 
decision  on  another  dialogue  topic. 

The  third  round  of  major  Roman 
Catholic-United  Methodist  dialogue  will 
be  at  its  mid-point  when  this  report  is 
read.  Entitled  "Holy  Dying,  Holy  Liv- 
ing," the  dialogue  explores  issues  of  what 
United  Methodists  would  call  "euthana- 
sia," its  understandings  and  implica- 
tions. Since  the  United  Methodist 
Church  has  no  explicit  solution  or  teach- 
ing in  this  area,  in  contrast  to  the  Roman 
Catholic  position,  the  dialogue  is  assist- 
ing the  United  Methodist  Church  in 
clarifying  its  own  position,  as  well  as 
challenging  Roman  Catholic  perspec- 
tives on  the  issue.  Medical  technology 
has  changed  our  understanding  of  the  life 
cycle  and  afforded  new  opportunities  for 
the  extension  of  physical  life,  but  critical, 
ethical  decisions  need  to  be  made  about 
appropriate  use  of  the  advancements 
that  medical  science  has  made  available. 
Ethicists,  Biblical  scholars,  and  persons 
in  health  care  ministries  are  all  included 
in  the  ten-member  United  Methodist 
team  chaired  by  Bishop  Ben  Oliphint. 

These  official  national  dialogues  bring 
together  those  with  special  knowledge 
and  experience  in  the  particular  topics 
chosen.  They  enable  the  offering  of  the 
gifts  of  each  tradition  for  the  wisdom  and 
insight  of  the  other.  A  perennial  problem 
with  all  such  dialogues  is  "reception" — 
the  ways  in  which  the  learnings  and 
conclusions  can  be  shared  with  the 
general  church.  GCCUIC  has  done  this 
through  different  means,  depending  on 
the  topics,  for  each  dialogue  must  clarify 
its  own  intended  audience.  While  deci- 
sion has  not  been  reached  conclusively  in 
either  of  these  dialogues,  the  final  agree- 
ment on  "episcopacy"  is  available  from 
the  GCCUIC  office.  We  will  explore 
better  ways  to  reflect  to  United  Method- 
ists the  full  value  of  these  three-year 
conversations. 

D.    Other  Eciunenical  Relation- 
ships 

Besides  the  conciliar  forms  (NCCC, 
WCC),  and  the  multilateral  (COCU)  and 
bilateral  (UM-Lutheran,  UM-Roman- 
Catholic)  dialogue  forms  of  ecumenical 
institutional  relationships,  GCCUIC 
also  has  maintained  relationship  with 
the  World  Methodist  Council,  the  Com- 
mission on  Pan-Methodist  Cooperation 
(AME,  AMEZ,  CME,  UM),  the  National 


Association  of  Evangelicals  and  the  ^ 
tional  Association  of  Charismatics  a ' 
with  united  churches  throughout  t 
world.  This  has  come  through  particif 
tion  by  staff  or  directors  in  major  confd 
ences,  consultations,  or  events  sponsor 
by  these  bodies,  by  exchanges  of  con' 
spondence  over  matters  of  common  cc' 
cem,  by  encouraging  and  sometin 
critiquing  their  work.  Though  our  : 
sources  are  limited,  some  contacts  ! 
these  areas  are  justified.  I 

rv.  Educating  United  Metho 
ists  on  Christian  Unity  aij 
Interreligious  Concerns    ' 

Training.  While  the  GCCUIC  staff  1: 
responded  directly  by  mail  and  telepho. 
as  quickly  as  possible  to  all  correspci 
dents,  its  limited  staff  and  budget  me. 
that  GCCUIC  works  primarily  throu 
the  Annual  Conferences,  rather  th 
with  districts  or  local  churches.  Reli; 
on  Conference  commission  chairperi 
and  directors  of  Conference  Councils 
Ministry  is,  therefore,  critical.  Appro; 
mately  five  mailings  a  year  were  sent 
these  persons  with  information  regai 
ing  significant  ecumenical  events  a 
calendars  and  with  publications  of  e( 
menical  agencies  for  interpretation. 

Staff  has  participated  each  year  in 
annual  training  event  for  new  Confc 
ence  council  directors  and  district  fi 
perintendents  in  order  to  develop  re: 
tionships  with  those  persons. 

The  annual  National  Workshop 
Christian  Unity  has  been  held  mi] 
recently  in  Portland,  Atlanta,  Hartfo: 
and  San  Antonio  and  is  the  site  of  ti 
primary  training  program  for  Unit] 
Methodist  annual  conference  chairp' 
sons.  Approximately  65  United  Methi 
ists   attend   this   four-day   ecumenii, 
conference  with  Roman  Catholics  a 
Episcopalians  prominent  among  the  4, 
participants.  It  provides  a  unique  pla! 
for  sharing  information  and  for  meeti,' 
representatives  of  Conference  Comm^ 
sions  and  with  similar  leaders  from  oti' 
communions.  GCCUIC  has  invited  sei 
nary  students  from  Boston,  Wesli, 
Drew,  ITC,  Emory,  Claremont,  .'. 
Paul's,  Union,  and  Princeton  to  thu 
events  as  a  way  of  contributing  to  thr 
ecumenical  education.  Directors  f 
GCCUIC  always  play  a  significant  rok  i 
the  program. 

The  Joint  Training  Events,  held  at  1 ; 
beginning  of  each  quadrennium,  a) 
provided  training  opportunity.  At  let 
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f/o  staff  and  two  directors  were  present 
f.  each  of  the  1984-85  Jurisdictional 
(vents,  as  part  of  the  leadership  team  for 
raining  of  Conference  Commission 
iiairpersons. 

I  Other  CUIC  training  or  leadership 
f'ents  included  about  20  annual  confer- 
,ice  workshops  or  pastor's  schools  from 
Duthem  New  England  to  Louisiana 
onferences,  and  from  Cal-Nevada  to  the 
roy  Conferences.  We  are  unable  to 
!spond  affirmatively  to  at  least  that 
any  more  requests. 

I  Other  audiences  included  lay  speak- 
I's;  Jurisdictional  leadership  for  the 
ational  Federation  of  Asian  American 
nited  Methodist  Convocation;  Convo- 
ition  on  Racism-Living  Unit  Group; 
raining  Event  for  new  District  Su- 
erintendents;  SEJ  Jurisdictional  Peace 
•  aking  Convocation;  Central  District, 
ay  Speakers  course  SNE  conference; 
SJ  workshop  for  church  leaders,  Lake 
'inaluska;  Lecture/Seminar  for  COM, 
UIC,  and  General  Conference  Dele- 
tes; lectures  at  Pastor's  school,  Louisi- 
la  Conference;  Sermon  at  United  Theo- 
gical  Seminary,  Dayton,  Ohio;  Troy 
nnual  Conference,  Lecture  on  COCU. 
)metimes,  when  staff  is  unable  to  carry 
At  a  workshop,  former  or  present 
CCUIC  Commission  members  have 
ovided  the  leadership. 

'edia  and  Materials.  The  two  compan- 

n  brochures  on  the  World  and  National 

ouncils  of  Churches  published  by 

CCUIC  were  a  direct  response  to  the 

tacks  made  on  these  two  significant 

'umenical    agencies   during   the   last 

'ladrennium.  Some  funds  were  also  used 

produce  a  filmstrip  entitled,  "A  People 

t  an  Ecumenical  Age,"  which  sought  to 

ell  the  story"  of  ecumenical  and  inter- 

ligious  life  in  which  the  United  Meth- 

'ist  Church  is  involved.  Copies  of  the 

ochures  were  distributed  directly  to 

ery  United  Methodist  pastor  and  to 

imerous  lay  persons  within  each  local 

urch,  and  a  copy  of  the  filmstrip  was 

aced  in  every  annual  conference  film 

Drary.  The  story  of  world  mission  and 

angelism  and  of  aid  to  refugees  (ac- 

unting  for  approximately  80%  of  the 

idget   of  both   agencies),   theological 

.ucation,  medical  care,  adult  education 

id  theological  dialogue,  are  but  some  of 

e  important  work  undertaken  on  be- 

'ilf  of  the  churches  by  these  agencies. 

hn  Wesley's  word  that  the  world  was 

s  parish  does  not  allow  the  parish  to 

nstitute  the  limits  of  our  world.  These 

encies  enable  us  to  come  together  with 
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Christians  who  represent  different  tradi- 
tions, cultures,  styles,  theological  formu- 
lations, languages  and  attitudes  that 
make  up  the  Body  of  Christ. 

However,  most  of  the  materials  distri- 
buted by  GCCUIC  are  published  by  other 
agencies  and  GCCUIC  has  sought  to 
promote  and  distribute  them  rather  than 
replicate  publishing  costs. 

The  COCU  published  Lenten  Booklet 
has  come  to  be  one  of  the  most  popular  of 
ecumenical  publications.  The  booklet  has 
filled  a  unique  spot  in  presenting  the 
voices  of  racial  ethnic  persons  from  many 
denominations  throughout  the  country. 
The  booklet  has  been  sent  free  by 
GCCUIC  to  a  wide  array  of  United 
Methodist  leadership  and  has  been 
available  for  purchase  by  local  congrega- 
tions. 

The  Week  of  Prayer  for  Christian 
Unity  resource  materials,  published  by 
the  Graymoor  Ecumenical  Institute, 
have  been  included  in  the  "All  Pastor's 
Mailing"  each  year,  as  has  the  Interde- 
nominational Cooperation  Fund's  qua- 
drennial set  of  materials,  "Thisis  .  .  .  We 
Are  .  .  .  the  Body  of  Christ."  GCCUIC 
cooperated  with  United  Methodist  Com- 
munication's Program  and  Benevolence 
Division  to  produce  the  latter. 

One  of  the  primary  requests  to 
GCCUIC  this  quadrennium  has  been  for 
"the  Lima  Liturgy."  Used  by  the  Com- 
mission on  Faith  and  Order  of  the  WCC 
at  its  meeting  in  Lima,  Peru,  when  its 
"Baptism,  Eucharist,  and  Ministry"  con- 
vergence document  was  approved,  the 
liturgy  incorporated  agreements  in  the 
BEM  text.  The  opening  service  at  the 
1983  WCC  Vancouver  Sixth  Assembly,  it 
has  been  used  in  numerous  ecumenical 
settings  around  the  country,  in  adapted 
versions  or  in  its  original  form.  While  it 
has  been  printed  in  pamphlet  version  and 
reprinted  in  several  larger  books, 
GCCUIC  has  made  copies  available  in 
mimeograph  form  at  no  cost.  The  need  is 
obvious,  for  United  Methodists  seem 
eager  to  use  it  and  the  COCU  eucharistic 
liturgy  for  communion  services  where  an 
approved  ecumenical  liturgy  is  needed. 

A  similar  need  exists  for  worship 
services  which  are  suitable  for  interreli- 
gious  groups,  especially  when  Jews  and 
Christians  are  together.  Publications  of 
the  Christian-Jewish  Relations  Commit- 
tee of  the  NCCC  and  of  the  Lutheran 
Council  in  the  USA  have  been  distribut- 
ed for  assistance  to  local  congregations 
and  interreligious  groups.  We  are  devel- 
oping an  additional  resource. 


World  Service  Specials.  General  Con- 
ference, 1984,  made  it  possible  for  a  new 
form  of  special  gifts  to  be  given  through 
World  Service.  GCCUIC  developed  three 
proposals  approved  by  GCOM:  Scholar- 
ships for  United  Methodists  and  others  to 
attend  the  WCC  Graduate  School  of 
Ecumenical  Studies  in  Switzerland; 
Partners  in  Ecumenism  (PIE),  which 
through  the  NCCC  facilitates  interracial 
and  ecumenical  dialogue  and  action  with 
the  historic  black  Churches;  and  special 
interpretation  of  the  new  Consensus 
document  of;  the  Consultation  on  Church 
Union.  While  not  yet  raising  the  goal  of 
these  programs  this  quadrennium, 
GCCUIC  has  been  grateful  for  this  new 
opportunity  for  giving  by  the  churches. 
Each  year  more  churches  have  responded 
with  designated  giving. 

V.  Increasing  Relationships 
with  Other  Living  Faith 
Communities 

A  highlight  and  continuing  program  is 
the  Dialogue  with  Native  American 
Religious  People.  A  four  day  meeting  in 
Minnesota  in  1985  brought  together 
GCCUIC  directors,  native  American 
United  Methodists  and  representatives 
of  tribal  religions.  An  outgrowth  of  the 
organizational  meeting  of  GCCUIC  in 
1984  when  the  entire  program  focus  was 
on  Native  American  religions,  this  dia- 
logue provided  an  experience  focused  on 
ways  of  being,  not  on  formal  exchange  of 
position  papers.  Living  together  in  rela- 
tively primitive  conditions  at  a  church 
run  camping  site,  telling  tales  around  the 
fire,  entering  the  sweat  lodge,  and  discov- 
ering the  differences  within  the  Native 
American  community  was  a  growing 
experience  for  non-native  people.  A  rec- 
ommendation was  accepted  by  the  Com- 
mission that  this  national  dialogue  con- 
tinue and  be  replicated  at  Jurisdictional 
levels.  GCOM  voted  in  1987  to  extend  a 
contingency  grant  to  GCCUIC  for  $28,- 
000  to  provide  for  a  second  national 
convocation  in  the  fall  of  1988  with  the 
cooperation  of  the  Native  American 
United  Methodist  caucus  and  others. 
Packets  have  been  developed  for  numer- 
ous inquirers  who  wish  to  know  more 
about  Native  American  thought,  life,  and 
religion. 

In  keeping  with  GCCUIC's  commit- 
ment to  provide  a  meeting  emphasis  on 
persons  of  other  living  faiths  during  the 
quadrennium.  Buddhism  was  the  reli- 
gion of  study,  utilizing  persons  in  the 


F-112 


DAILY  CHRISTIAN  ADVOCATE 


Advance  Editin 


Berkeley  area,  at  the  fall,  1987,  annual 
meeting. 

The  Commission  has  provided  token 
financial  support  to  and  representation 
on  a  group,  "Women  of  Faith  in  the  80's," 
a  project  undertaken  by  the  American 
Jewish  Committee.  A  continuation  of  two 
national  conferences  of  the  same  name, 
the  group  includes  Protestant,  Roman 
Catholic,  Muslim,  and  Jewish  women.  Its 
most  recent  major  achievement  has  been 
the  publication  in  1987  of  a  book.  Women 
of  Faith  in  Dialogue,  edited  by  Virginia 
Mollenkott,  to  which  United  Methodist 
women  have  contributed. 

Conclusion 

It  has  been  just  ten  years  since  the 
Council  of  Bishops  of  the  United  Method- 


ist Church  issued  their  position  paper  in 
1978,  "Christian  Unity:  Imperatives  and 
New  Commitments."  In  it  they  asserted 
that  the  credibility  of  the  Gospel  is  at 
stake  in  the  relationships  between  the 
churches. 

So,  the  movement  for  visible 
church  unity  does  not  find  its 
purpose  and  goal  for  the  sake  of 
institutional  consolidation,  as 
some  argue;  it  seeks  its  unity  in 
order  that  in  an  interdependent 
world  it  can  generate  greater  rele- 
vance, minister  to  those  who  are 
lost,  help  set  at  liberty  those  who 
are  oppressed,  become  more  faith- 
ful in  wholeness  of  life,  achieve 
indigenization  within  the  unity  of 


humankind,  help  create  a  respi 
sible,  just,  and  sustainable  wo 
society,  and-in  short-manifest  1 
unity  that  is  believable  in  modt 
civilization  and  is  a  witness  to  > 
brokenness. 

It  is  not  for  its  own  sake  that  Christ)  i 
unity  remains  a  mandate  for  all  who  c  1 
themselves  Christian.  Rather,  ami  t 
the  brokenness  of  peoples,  it  is  a  sigrf 
the  coming  unity  of  humankind,  the  jt 
of  a  gracious  God  who  has  called  us  al;; 
be  faithful  to  the  prayer  of  Jesus  "that  ji  j 
might  be  one." 


Membership 


Theodore  Agnew,  OK 

+  Bishop  Vinton  R.  Anderson,  MO 

+  +  Dorothy  Barnard,  MO 

Larry  A.  Bauman,  GA 

♦Vernon  Bigler,  NY 

Judy  Brummet,  AZ 

Carol  Colley,  OR 

Ruth  Dion,  MD 

Diana  Eck,  MA 

Lloyd  E.  Fisher,  OH 

♦Thomas  Gibson,  PA 

Dr.  Jorge  Gonzalez,  GA 

Brice  F.  Hamilton,  TN 

Al  Hammer,  KY 

♦Ann  Hammons,  WA 

Bishop  J.  Lloyd  Knox,  AL 

•Executive  Committee 

-t-  Member  of  African  Methodist  Episcopal  Church 

+  *  Member  of  Presbyterian  Church  in  the  U.S.A. 

Additional  representatives 

James  Keirdos,  OH  (Commission  on  Status  and  Role  of  Women) 
Betty  Gordon,  WV  (Women's  Division,  GBGM) 

Staff 

Robert  W.  Huston,  general  secretary 

Jeanne  Audrey  Powers,  associate  general  secretary 

J.  Warren  Jacobs,  associate  general  secretary  until  July  1985 

Naomi  Southard,  associate  general  secretary  until  November  1985 

Bruce  W.  Robbins,  associate  general  secretary  from  June  1986 

W,  Dayalan  Niles,  associate  general  secretary  from  June  1986 

Clare  Chapman,  administrative  assistant 


Arthur  Landwehr,  IL 
Frances  B.  Manson,  KS 
Rebecca  May,  TN 
Harriet  Miller,  OH 
♦Bishop  Ben  Oliphint,  TX 
♦Elise  Penfield,  AL 
Robert  E.  Reber,  NY 
Rena  Sandidge,  TX 
Valerie  Schlichenmayer,  KS 
James  Robert  Scott,  AR 
Ridgway  Shinn,  Jr.,  RI 
Elaine  Stanovsky,  WA 
Bishop  Melvin  Talbert,  WA 
Barbara  B.  Troxell,  CA 
♦Martha  Watanabe,  DC 
Robert  J.  Williams,  NJ 


COCU  Consensus:  In  Quest 
of  A  Church  of  Christ 
Uniting 

Peittion  Number:  633-IJ-3000-R;  GCCU. 

1.  Whereas,  The  United  Methodist 
Church  believes  that  Christ  wills  for 
the  church  to  be  visibly  one;  and 


2.  Whereas,  the  1984  Book  of  Discipline, 
(1169)  affirms  that  "along  with  all 
other  Christians,  [we]  are  a  pilgrim 
people  under  the  Lordship  of  Christ"; 
and 

3.  Whereas,  throughout  the  Church  of 
Jesus  Christ  significant  ecumenical 


proposals  continue  to  emerge  wkw 
envision  the  achievement  of  viatflj' 
unity  through  a  series  of  covenaw 
which  unite  our  memberships,  miu- 
tries,  observances  of  the  sacrame;8 
and  mission;  rather  than  a  single  -t 
of  merger  of  structvires;  and 


I 
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Whereas,  The  Evangelical  United 
Brethren  Church  and  The  Methodist 
I  Church  were  founding  members  of  the 
I  Consultation  on  Church  Union  and  in 
!  successive  General  Conferences  The 
United   Methodist   Church   has   af- 
firmed its  strong  participation  and 
j  has  adopted  specific  aspects  related  to 
I  mutual  recognition  of  memberships 

and  theological  agreements;  and 

!  Whereas,  The  United  Methodist 

I  Church  (Preamble  to  the  Constitu- 

'  tion)  recognizes  that  "The  Church  of 

Jesus  Christ  exists  in  and  for  the 

world,  and  its  very  dividedness  is  a 

hindrance    to    its   mission    in    that 

,  world;"  and 


6.  Whereas,  United  Methodists  diligent- 
ly have  participated  in  the  develop- 
ment of  the  Consultation  CONSEN- 
SUS as  a  way  of  reducing  dividedness 
among  Christians:  therefore, 

—Be  it  resolved:  That  the  1988  General 
Conference  claims  the  1984  Consultation 
Consensus  on  these  three  points: 

a.  The  United  Methodist  Church 
recognizes  in  Consensus  an  ex- 
pression in  the  matters  with 
which  it  deals  of  the  apostolic 
faith,  order,  worship,  and  witness 
of  the  church. 

b.  The  United  Methodist  Church 
recognizes  in  Consensus  an  antici- 


pation of  the  Church  Uniting 
which  the  participating  bodies,  by 
the  power  of  the  Holy  Spirit,  wish 
to  become. 

c.  The  United  Methodist  Church 
recognizes  in  Consensus  a  suffi- 
cient theological  basis  for  the 
covenanting  acts  to  be  proposed  by 
the  Consultation  that  we  expect  to 
be  recommended  to  the  General 
Conference  of  1992. 

d.  And  The  United  Methodist 
Church  requests  that  the  Council 
of  Bishops  transmit  this  action  to 
the  Consultation  on  Church 
Union. 


jeneral  Commission  on  Religion  and  Race 


Introduction 

'heological  Context.  God's  love  and 
n\\  for  the  world  are  the  imperatives  in 
ur  lives  to  repent,  and  to  set  aside  the 
ins  that  divide  us  from  God  and  from 
ach  other. 

Our  Redeemer,  Jesus  the  Christ,  is  the 
acred  vessel  for  our  forgiveness.  We  are 
nabled  to  experience  conversion  from  all 
xpressions  of  our  violations  of  God's 
)ivine  Order  of  Creation.  We  see  the 
ision  of  Shalom,  the  vision  of  the 
ommunity  of  faith,  fully  inclusive  of  all 
he  people  of  God.  We  see  a  community 
vhere  the  gifts  of  all  people  from  every 
ace  and  every  culture  are  celebrated  and 
ippreciated  as  manifestations  of  the 
vholeness  of  the  people. 

The  wisdom  to  discern  what  is  just  and 
■ight  and  the  strength  to  follow  God's 
vay  are  available  to  us  as  the  gift  of  the 
ioly  Spirit. 

As  the  people  of  the  United  Methodist 
lommunity  of  faith,  we  tend  to  be  slow  to 
•espond  with  enthusiasm  to  the  call  to  be 
nclusive;  to  cast  off  the  historical  shack- 
es  of  oppression;  to  repent  of  our  racism; 
;o  receive  forgiveness  for  our  sins;  and  to 
56  transformed  into  believers  and  doers 
')f  the  Word. 


Ministry  of  General  Commis- 
sion on  Religion  and  Race.  The 

responsibilities  of  the  General  Commis- 


sion on  Religion  and  Race  include  help- 
ing this  denomination  to  understand  the 
dynamics  of  White  racism  that  pervade 
our  church  and  society,  and  to  become 
actively  involved  in  rectifying  the  injus- 
tices so  we  may  become  a  truly  multi-cul- 
tural society. 

With  sadness  and  with  joy,  the  Com- 
mission experienced  the  loss  of  its  first 
General  Secretary,  Woodie  W.  White. 
There  was  rejoicing  to  note  that  his 
leadership  and  commitment  were  af- 
firmed by  his  peers  when  he  was  elected 
to  become  an  episcopal  leader  in  the 
North  Central  Jurisdiction.  There  was 
sadness  to  know  he  was  leaving  the 
executive  leadership  of  the  Commission. 

Following  an  extended  search  process, 
Ms.  Barbara  Ricks  Thompson  was  elect- 
ed as  the  new  general  secretary  for  the 
Commission. 

The  Commission  notes  with  sadness 
that  on  the  eve  of  the  20th  Anniversary  of 
the  establishment  of  this  Commission, 
the  work  to  overcome  racism  is  not  yet 
complete. 

During  this  quadrennium,  1985-1988, 
the  Commission  has  continued  to  serve 
the  denomination  in  its  roles  of  resourc- 
ing, advocating,  monitoring,  enabling 
and  investigating.  Members  of  the  Com- 
mission, as  well  as  staff,  have  participat- 
ed in  workshops  and  consultations  in 
each  jurisdiction,  many  annual  confer- 
ences and  with  several  general  agencies 
and  theological  schools.  Monitoring  visi- 
tations have  been  made  to  every  United 


Methodist  theological  school.  Monitoring 
visitations  or  other  contacts  have  been 
made  with  each  general  agency.  Several 
anaual  conferences  also  have  been 
visited  by  Commission  monitoring 
teams. 

A  report  was  made  to  the  Council  of 
Bishops  which  included  identification  of 
concerns  which  required  the  attention  of 
the  episcopal  leaders.  These  concerns 
included  the  need  to  elect  delegations  to 
General  and  Jurisdictional  Conferences 
that  are  racially  and  ethnically  inclusive 
and  the  need  for  jurisdictions  to  elect 
ethnic  minority  persons  to  the  basic 
membership  of  general  agencies.  Bishops 
were  requested  to  ensure  that  the  annual 
conferences  in  their  areas  incorporate 
into  their  ongoing  program  continued 
support  for  strengthening  ethnic  minori- 
ty local  churches. 

During  the  quadrennium,  the  Com- 
mission has  investigated  several  allega- 
tions of  racial  discrimination  with  vary- 
ing degrees  of  effective  resolutions. 


General  Observations.  The  Com- 
mission's work  has  been  needed  vitally  to 
help  the  church  avoid  becoming  as  deeply 
infected  as  the  society  has  become  by  the 
resurgence  of  racism.  The  United  States 
government  has  retreated  fi-om  support- 
ing affirmative  action  and  other  forms  of 
overcoming  racism  in  the  public  sector. 
At  the  same  time,  the  Reagan  adminis- 
tration renounced  the  public  policies  and 
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practices  that  were  helping  the  nation 
overcome  racism  and  to  reduce  the 
prevalence  of  poverty  and  economic  op- 
pression of  people.  There  has  been  a 
reduction  in  the  opportunities  for  people 
to  help  themselves  to  achieve  the 
"American  Dream". 

The  institution  by  the  Federal  Govern- 
ment of  severe  immigration  policies  and 
practices  culminated  in  the  enactment  of 
the  1986  Immigration  Reform  and  Con- 
trol Act.  These  endeavors  to  "protect  the 
United  States  borders"  have  had  the 
most  severe  impact  upon  ethnic  minority 
communities.  Persons  escaping  political 
and  economic  oppression  in  their  home- 
lands have  been  stymied  in  their  efforts 
to  follow  the  pathways  to  opportunity  so 
freely  traversed  by  the  Europeans  who 
earlier  in  the  century  fled  similar  cir- 
cumstances to  find  hope  west  of  the 
Atlantic  Ocean. 

In  this  environment,  U.S.  public  poli- 
cy-makers appear  neither  to  understand 
nor  to  care  about  the  connection  between 
foreign  policy  that  is  racist  and  domestic 
policy  and  practices  that  are  racist  in 
nature.  The  "constructive  engagement" 
policy  towards  South  Africa's  evil  system 
of  apartheid  is  another  manifestation  of 
the  lack  of  concern  for  the  efforts  of  ethnic 
minority  persons,  in  the  United  States 
and  elsewhere  in  the  global  community, 
to  achieve  self-determination. 

The  denomination's  concern  about  the 
decline  in  membership  has  tended  to 
focus  attention  and  methodology  on  revi- 
talizing and  developing  predominantly 
White  congregations.  This  thrust  has 
been  emphasized,  sometimes  to  the  detri- 
ment of  the  Missional  Priority-Develop- 
ing and  Strengthening  Ethnic  Minority 
Local  Churches  for  Witness  and  Mission. 

There  continues  to  be  within  the 
church  a  lack  of  awareness  of  the  contin- 
ued presence  of  White  racism,  thus,  its 
manifestations  are  overlooked  or  ig- 
nored. Most  non-ethnic  minority  mem- 
bers of  the  denomination  still  struggle 
with,  and  fail  to  accept,  the  concept  that 
in  the  United  States  White  persons 
benefit  from  the  systemic  privileges 
available  to  them.  Acknowledgement  of 
the  existence  of  institutional  or  systemic 
racism  as  well  as  personal  racism  is  a 
pre-requisite  for  effectively  overcoming 
racism. 


Follow-up  of  Actions  of 

1984  General 

Conference 

Global  Racism.  Calendar  Item- 
1197.  The  1984  General  Conference 
approved  Calendar  Item  1197,  a  resolu- 
tion on  Global  Racism.  Three  of  the  eight 
provisions  called  upon  this  Commission 
for  follow  through. 

1.  The  Commission  was  directed  to 
develop,  in  cooperation  with  other 
program  boards,  a  program  for  the 
implementation  of  the  Charter  for 
Racial  Justice  Policies  in  an  Inter- 
dependent Global  Community, 
which  was  adopted  by  the  1980 
General  Conference.  A  progress  re- 
port is  to  be  made  to  the  1988 
General  Conference. 

The  Commission  determined  that 
its  appropriate  role,  since  it  is  not  a 
program  agency,  is  to  encourage, 
support  and  advocate  with  other 
agencies  to  develop  and  implement 
programming.  Another  role  for  the 
Commission  is  to  help  the  church  to 
understand  that  the  Charter  repre- 
sents action  of  the  General  Confer- 
ence and  is  directed  toward  the  total 
church.  Thus,  the  Charter  is  pre- 
sented during  workshops  for  train- 
ing annual  conference  Commission 
members  and  local  church  work 
area  committee  members. 

The  Commission  is  pleased  to 
note  that  the  Women's  Division  of 
the  General  Board  of  Global  Minis- 
tries produced  a  filmstrip  and  study 
guide  for  the  Charter,  which  it 
promotes  for  local  church  use. 

The  Commission  will  continue  its 
advocacy  role  with  program  agen- 
cies by  encouraging  them  to  produce 
resources  that  will  facilitate  local 
church  implementation  of  the  Char- 
ter. 

2.  The  Commission  was  directed  to 
cooperate  with  the  Council  of  Bish- 
ops and  the  general  agencies  to  call 
a  National  Convocation  of  United 
Methodists  on  Global  Racism  to  be 
followed  by  five  Jurisdictional  Con- 
vocations on  Racism.  In  June  1985, 
the  National  Planning  Committee 
was  organized  comprised  of  a  Bish- 
op from  each  College  of  Bishops  in 
the  United  States,  a  representative 
from  each  general  agency,  a  repre- 
sentative from  each  of  the  four 
national  ethnic  minority  caucuses, 


and  members  from  this  Comn- 
sion. 

From  the  planning  and  workif 
that  committee  emerged  plans  foij 
National  United  Methodist  Conj. 
cation  on  Global  Racism  which  vij 
held  September  13-16,  1987 1-. 
Louisville,  Kentucky.  Jurisdictii- 
al    Convocations   are   planned 
connection  with  the  jurisdictio: 
training  events  scheduled  for  !■ 
vember  1988  through  Janue,, 
1989.  Funding  of  3336,385  for  i 
Convocations  was  obtained  throu 
the  1984  General  Conference  C 
tingency  Fund,  since  the  event  va 
authorized  but  not  funded  by  '  = 
General  Conference  action. 

The  theme  for  the  Convocat  i 
was  determined  to  be  "Racism:  T; 
Church's  Unfinished  Agenda". 
Three  focal  points  were  determine 

1.  Assessment  of  the  denominatios 
progress  in  eliminating  racism. 

2.  Consideration  of  new  manifes- 
tions  of  racism. 

3.  Transformation  and  commitmemf 
participants  to  work  on  overcomi; 
racism. 

It  was  determined  that  the  Ci- 
vocations  would  focus  on  racism  i 
the  United  States.  In  that  conte:. 
the  problem  is  White  racism.  R  • 
ism  is  defined  as  racial  prejuci^ 
plus  power.  In  the  United  Stai , 
"power"  resides  with  the  majorit.'f 
people  who  are  White,  and  both  -'e 
society  and  the  church  reflect  thr 
values,  prejudices  and  practic;. 
Since  "White  racism"  is  the  issuer 
be  addressed,  it  was  determiri 
that  23  of  the  participants  shoi 
be  White. 

It  was  determined  that  the  prir  • 
ry  participants  would  be  teams  fr  i 
Annual    Conferences.    The   tea  ■ 
were  to  be  selected  by  the  Bish^ 
the  chairperson  of  the  Confere:e 
Commission  on  Religion  and  R 
and  the  Conference  Council  Dir 
tor.  The  teams  were  to  be  compri 
of  "influential"  people  who  hav.; 
track  record  of  effectiveness. 

Local  congregations  were  (• 
couraged  to  participate  in  the  spt 
of  the  Convocation  by  using  '2 
Service  of  Repentance  and  Forgi  • 
ness  on  the  opening  Sunday.  )• 
ports  have  been  received  of  's 
creative  ways  in  which  local  o- 
gregations  shared  in  this  sign- 
cant  event. 
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There  were  631  participants  in 
the  Convocation,  including  thirty- 
two  of  the  forty-six  Bishops  in  the 
United  States.  A  total  of  seventy- 
two  of  the  seventy-three  annual 
conferences  sent  teams.  Represen- 
tatives from  theological  schools, 
general  agencies,  and  the  ecumeni- 
cal community  also  participated. 
The  participants  were  informed  and 
inspired  by  dynamic  presenters. 

The  Convocation  provided  the 
opportunity  for  annual  conference 
teams  to  meet  and  to  strategize  on 
follow-up  actions.  The  closing  wor- 
ship service  included  an  offering  of 
commitment  cards  signed  by  partic- 
ipants denoting  individual  pledges 
to  work  to  overcome  racism. 

The  effectiveness  of  the  Convoca- 
tion will  be  measured  by  the  indica- 
tions  that  "Racism  —  The 
Church's  Unfinished  Agenda"  is 
indeed  overcome! 

The  Commission  was  directed  to 
cooperate  with  the  General  Board  of 
Global  Ministries  to  make  a  careful 
analysis  of  the  perspectives  of  Indig- 
enous and  Aborigines  Peoples  vis- 
a-vis Racism.  No  action  was  taken 
on  this  referral.  Limited  resources 
precluded  addressing  this  concern. 


Study  on  The  Open  Itinerancy. 

ye  1984  General  Conference  approved 
'ilendar  Item  1325:  Call  for  a  Study  of 
i)en  Itinerancy  Principle.  The  action 
"erred  such  a  study  to  the  Board  of 
gher  Education  and  Ministry  and  to 
;  General  Commission  on  Religion  and 
.ce. 

In  November  1983,  the  Council  of 
I'shops  assigned  Bishop  L.  Scott  Allen  to 
ta  Center  for  Ministerial  Exchange, 
1  ucation  and  Training  of  a  Ministry  for 
l:lusiveness  and  Open  Itinerancy  at 
•  mmon  Theological  Seminary,  in  At- 
hta  Georgia.  The  objective  was  to 
iablish  a  Center  for  the  exchange, 
t  lining  and  education  of  a  core  group  of 
l^)ple  who  would  help  United  Method- 
is  intentionally  move  toward  more 
illusive  local  churches  and  a  climate 
V  ere  open  itinerancy  could  be  achieved. 
!)ver  the  quadrennium  1985-1988  the 
(titer's  operation  has  been  funded  by 
i  ints  from  the  General  Board  of  Higher 
ucation  and  Ministry,  the  General 
-ard  of  Global  Ministries  and  the 
Vneral  Board  of  Church  and  Society. 
'.e  General  Commission  on  Religion 
'  d  Race  has  provided  funding  through 


grants  from  the  Minority  Group  Self-De- 
termination  Fund.  Gammon  Theological 
Seminary  has  provided  office  accommo- 
dations. One  of  the  staff  of  the  General 
Commission  on  Religion  and  Race  is  a 
member  of  the  Advisory  Board. 

The  Center  has  sponsored  two  Nation- 
al Seminars  on  Open  Itinerancy.  The 
objectives  included  discussing  the  atti- 
tude of  the  denomination  toward  inclusi- 
veness  as  it  relates  to  ministry,  opening 
channels  of  dialogue  to  discover  solutions 
to  the  current  exclusionary  appointment 
practices  and  to  assess  the  status  of 
cross-racial  appointments  and  short  term 
exchanges.  Each  seminar  included  a 
multi-racial  group  of  clergy  and  laity  as 
participants  and  in  leadership. 

The  Commission  expects  to  continue  to 
work  with  the  General  Board  of  Higher 
Education  and  Ministry  and  the  Center 
to  build  on  the  findings  of  the  project. 
Preliminary  observations  include: 
— Laity  must  be  open  to  receiving 
ministerial  leadership  without  re- 
gard to  ethnicity. 
— There  are,  and  have  been,  in  the 
denomination  situations  where  ef- 
fective   and   enduring   cross-racial 
appointments  exist. 
— The   short-term   exchanges   of  ap- 
pointments may  not  be  adequate 
approaches  to  create  receptivity  to 
cross-racial  appointments. 

At  the  time  this  report  is  prepared,  the 
Center's  plans  include  focusing  on  ena- 
bling laity  to  be  more  involved  in 
achieving  effective  cross-racial  appoint- 
ments. 

The  Commission  anticipates  the  need 
also  to  focus  on  providing  support  to 
clergy  in  cross-racial  appointments. 
Other  points  of  emphasis  will  be  explored 
and  addressed  as  appropriate. 

Composition  and  Funding  of 
Ethnic  Minority  Task  Forces.  The 

1984  General  Conference  considered  Cal- 
endar Item  1343  and  referred  it  to  the 
Commission  without  specific  recommen- 
dations or  funding.  The  Commission  did 
not  take  action  to  pursue  creation  and 
funding  of  task  Forces  for  each  Ethnic 
Minority  Group. 

The  Commission  supports  various  eth- 
nic minority  groupings  in  several  ways. 
Through  the  Minority  Group  Self-Deter- 
mination  Fund,  the  four  National  Ethnic 
Minority  Caucuses  are  funded,  and  some 
Caucus  and  ad  hoc  groups  below  national 
level  are  funded.  Also,  staff  provides 


leadership  for  workshops  and  seminars. 

The  Commission  has  encouraged  gen- 
eral agencies,  and  several  have  respond- 
ed positively,  to  establish  advisory 
groups  to  assist  them  in  developing 
various  aspects  of  their  ministry  with 
ethnic  minority  constituency. 

The  Commission  will  continue  to  ad- 
vocate on  behalf  of  the  ethnic  minority 
constituency. 

Evaluation  and 
Planning 

Self  Evaluation— 1985-1988.  The 

Commission  affirms  the  need  for  its  own 
processes  for  evaluating  its  effectiveness, 
setting  goals  and  objectives,  and  devising 
strategies  to  support  them.  As  a  part  of 
the  evaluation  process  reported  to  the 
General  Council  on  Ministries,  the  Com- 
mission summarized  its  findings  as  fol- 
lows: 

1.  Ethnic  minority  persons  still  do  not 
have  the  opportunity  to  fully  partic- 
ipate in  the  life  of  the  United 
Methodist  Church; 

2.  The  Commission  needs  to  be  more 
intentional  in  addressing  the  mani- 
festations of  racism  at  the  annual 
conference  and  local  church  levels; 

3.  The  Commission  needs  to  be  more 
proactive  rather  than  reactive; 

4.  The  Minority  Group  Self-Determi- 
nation  Fund  is  not  adequate  to  meet 
the  needs  of  United  Methodist  eth- 
nic and  sub-ethnic  caucuses  and 
groups,  other  than  national  cau- 
cuses, working  for  the  empower- 
ment of  ethnic  minority  persons; 

5.  The  Minority  Group  Self-Determi- 
nation  Fund  is  not  adequate  to 
enable  community  organizations 
addressing  systemic  changes  to 
overcome  racism  and  lack  of  self-de- 
termination; 

6.  New  resources  and  methodologies 
are  needed  to  address  racism  in  the 
next  decade. 

Planning.  The  evaluation  and  reas- 
sessment processes  resulted  in  the  iden- 
tification of  several  focal  points  for  the 
work  of  the  Commission  into  the  next 
quadrennium.  The  areas  of  emphasis  will 
include: 

1.  Becoming  more  proactive  in  ena- 
bling racism  to  be  overcome 
through  annual  conferences  and 
local  churches. 
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(a)  Training  for  annual  conference 
leadership 

(b)  Developing  resources,  printed 
and  video 

(c)  Enabling  non-ethnic  minority 
persons  to  be  activists  against  rac- 
ism. 

2.  Providing  consultation  for,  as  well 
as  monitoring  of,  general  agencies 
and  seminaries  by: 

(a)  Developing  new  models  for 
monitoring 

(b)  Monitoring  development  and 
delivery  of  program  by  general 
agencies  as  a  follow  through  of 
incorporation  of  the  thrusts  of  the 
Missional  Priority  on  the  ethnic 
minority  local  church. 

(c)  Offering  opportunities  for  con- 
sultations and  workshops  to  general 
agencies  and  seminaries. 

3.  Increasing  effectiveness  of  utilization 
of  the  Minority  Group  Self-Determi- 
nation  Fund. 

4.  Increasing  effectiveness  of  empower- 
ment of  ethnic  minority  persons. 

Empowerment  of  Ethnic 
Minority  Communities 

Introduction.  Empowerment  of  eth- 
nic minority  communities  is  one  of  the 
primary  responsibilities  of  the  Commis- 
sion. 

Empowerment  is  to  assist  in  the  activi- 
ty of  discovering  and  utilizing  resources, 
both  within  and  without  the  ethnic 
minority  community.  Empowerment  is 
enabling  the  taking  charge  of  the  deci- 
sion-making about  the  destiny,  life  and 
spirit  of  an  ethnic  minority  community. 

Through  its  four  concerns  commit- 
tees— Asian  Concerns,  Black  Concerns, 
Hispanic  Concerns  and  Native  American 
Concerns  Committees — the  Commission 
identifies  issues  and  develops  strategies 
for  addressing  the  specific  concerns  of  the 
respective  ethnic  minority  constituen- 
cies. 

The  Asian-Pacific  American 
Constituency.  The  General  Commis- 
sion on  Religion  and  Race  has  continual- 
ly supported  the  ministries  of  the  Asian- 
Pacific  Americans  constituency  through 
the  services  of  the  members  and  the  staff, 
and  empowerment  through  the  Minority 
Group  Self-Determination  Fund. 

The  General  Commission  has  worked 
closely  with  the  National  Federation  of 
Asian  American  United  Methodists,  and 
with  jurisdictional  Asian  Caucuses. 

The  Asian-Pacific  peoples  are  one  of 


the  fastest  growing  ethnic  minority 
groups  in  the  United  States.  At  present, 
the  Asian-Pacific  American  population  is 
well  over  5  million  (3%  of  the  overall 
population),  up  from  1.4  million  in  1970. 

More  than  50%  of  all  Asian-Pacific 
Americans  currently  residing  in  the 
United  States  were  born  elsewhere, 
bringing  rich  diversity  in  their  national- 
ities, different  languages,  characteristics 
and  traditions.  This  very  diversified 
population  includes:  Asians — Chinese, 
Filipinos,  Japanese,  Asian  Indians,  Ko- 
reans, Vietnamese,  Bangladeshis,  Bur- 
mese, Cambodians,  Hmong,  Indonesians, 
Laotians,  Malayans,  Pakistanis,  Sri 
Lankans,  Thais;  Pacific  Islanders — 
Polynesians,  Hawaiians,  Samoans,  Ta- 
hitians,  Tongans,  Micronesians  (Gua- 
manian,  Mariana  Islander,  Palauan), 
Melanesians  (Fijian,  Papua  New  Guin- 
ean,  Solomon  Islander,  New  Hebrides 
Islander),  etc. 

Asian-Pacific  Americans  have  become 
very  visible  in  American  society,  and  the 
changed  demographic  picture  has  dra- 
matically altered  life  for  all  Americans  of 
Asian  descent,  even  those  who  have  lived 
in  this  country  for  generations. 

The  Asian  church  is  the  fastest  grow- 
ing in  The  United  Methodist  Church, 
particularly  in  the  Korean  community. 
Under  the  leadership  of  the  National 
Federation  of  Asian  American  United 
Methodists,  extensive  strategies  for  con- 
gregational development  for  different 
Asian  groups  have  been  established. 

Pacific  Islanders  have  been  hard  at 
work,  and  have  developed  new  congrega- 
tions on  the  West  Coast.  They  are  asking 
help  from  the  denomination  to  further 
their  ministry.  At  the  time  of  preparation 
of  this  report,  the  Commission  is  propos- 
ing a  national  consultation,  in  coopera- 
tion with  several  other  general  agencies, 
to  discuss  the  issue  of  Pacific  Islander's 
ministry  and  to  develop  national  strate- 

gy- 

Asian-Pacific  Americans  are  currently 
experiencing  a  strong  anti-Asian  back- 
lash in  terms  of  racial  discrimination  and 
anti-immigrant  harassment.  Anti-Asian 
violence  is  on  the  rise  and  an  ecumenical 
working  group  of  Asian-Pacific  Ameri- 
cans has  been  organized  to  deal  with  this 
problem  by  building  an  ecumenical  com- 
munity coalition  in  the  violence-prone 
cities. 

Asian-Pacific  American  ministries  go 
on.  A  key  to  the  enhancement  of  their 
ministry  is  allowing  them  the  freedom  to 
adopt  the  most  fitting  method  of  ministry 


based  upon  their  keen  insight  and  expi 
ence.  j 

The   denomination   and   the   sociiv 


must  develop  an  understanding  of,  ; 
an  appreciation  for,  the  diverse  gifts 
nationalities,  languages,  and  cultu 
present  in  the  Asian-Pacific  Amerii 
communities.  At  the  same  time,  il|s 
essential  to  understand  that,  becaus(j)f 
the  diversity,  the  traditional  modeljjf 
ministry  assumed  to  be  effective  in 
American  majority  church  is  not  ef 
tive  for  most  Asian-Pacific  Ameri^ 
congregations.  The  Asian-Pacific  Ami 
can  United  Methodists  are  committecia 
developing  and  expanding  relevfit 
forms  of  ministry  to  meet  the  needs  of  le 
various  constituencies.  The  denomik. 
tion  must  be  supportive  in  these  effo'i. 


Black  American  Constituent. 

Black  United  Methodists  continue  tclie 
the  largest  ethnic  minority  group  witin 
the  denomination.  Individual  Black  {ir- 
sons  have  moved  into  significant  p  i- 
tions  in  the  church.  During  this  qn- 
drennium,  eleven  of  the  forty-six  leaci-s 
of  Episcopal  Areas  in  the  United  Stjiis 
are  Black;  three  of  the  fifteen  genqil 
secretaries  are  Black  and  slightly  m\-e 
than  15%  of  the  members  of  gental; 
agencies  are  Black.  | 

However,  in  annual  conferences  >.i 
local  churches.  Black  United  Method::s 
perceive  that  little  progress  toward  v 
clusiveness  has  been  made  during  le 
twenty- three  years  since  the  beginn.g 
of  mergers  of  the  former  Central  Jujs- 
diction  annual  conferences.  There  isiJi 
obsolete  definition  of  the  word  merge.M 
plunge  or  engulf  in  something".  Mjiy 
Black  United  Methodist's  express  lie 
gnawing  feeling  that  when  the  Cemal 
Jurisdiction  Conferences  were  merjd 
they  experienced  being  engulfed  y 
rather  than  united  with,  the  for);: 
White  annual  conferences.  The  exp.'i 
ences  for  Black  persons  in  the  mer|i 
annual  conference  have  been  frustrat  f 
Appropriate  sharing  in  leadership  i 
been  slow  to  materialize.  Programniig 
that  reflects  the  inclusive  nature  of  lie 
church  is  perceived  as  sporadic.        j 

The  Commission's  Black  Concep 
Committee  monitors  the  work  of  itt 
Commission  to  assure  that  issues  o 
concern  to  the  Black  constituency  r( 
appropriately  addressed.  The  commiet 
provides  interpretation  on  issues  of  u 
tual  concern  between  the  Commissir 
and  the  Black  constituency  and  Bl;k 
Methodists  for  Church  Renewal  (BMG). 
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I  The  Black  Concerns  Committee  has 
upported  BMCR's  intentional  efforts  to 
trengthen  its  roles  so  that  in  addition  to 
eing  an  advocate  to  the  denomination 
n  behalf  of  the  Black  constituency, 
IMCR  more  intentionally  is  enabling 
ne  Black  constituency  to  be  more  effec- 
ve  in  ministry.  Particular  emphasis  is 
laced  on  developing  additional  leaders, 
lity  and  clergy,  youth  and  adult,  and  at 
very  level  of  the  church  structures. 
The  Committee  particularly  has  been 
jnsitized  to  the  relatively  low  history  of 
:oss-racial  appointments  in  most  an- 
ual  conferences.  It  is  important  that  the 
enomination  understand  that  Black 
ergy  do  not  see  appointments  to  a 
redominantly  White  congregation  as 
le  panacea  for  racism  in  the  United 
iethodist  Church.  What  is  desired  is 
\at  the  appointment  system  truly  en- 
Dle  open  itinerancy.  Black  clergy  should 
ave  the  same  opportunity  afforded  to 
^ite  clergy  for  appointment  to  any 
harge  in  the  annual  conference.  They 
lould  not  have  to  play  the  game  of 
nusical  chairs"  only  among  the  Black 
larges,  and  charges  in  transition  from 
•edominantly  White  to  ethnic  minority 
embership. 

The  work  of  the  Center  for  Pastoral 
xchange  in  Atlanta,  Georgia  has  been 
ipported  as  one  method  for  destroying 
le  stereotypes  that  exist  about  Black 
ergy.  (This  project  is  described  else- 
here  in  the  report.)  In  some  annual 
inferences  the  Bishops  have  made 
OSS-racial  appointments  in  the  normal 
urse  of  making  appointments.  A  few 
ich  appointments  have  required  the 
lecial  attention  of  the  Bishop  to  facili- 
te  the  transition  to  the  Black  clergy 
adership. 

Some  annual  conferences  have  initi- 
ed  "preparation"  processes  for  clergy 
id  laity  to  enable  them  to  be  more 
ceptive  to  participating  in  cross-racial 
ipointments.  It  could  be  argued  that 
ch  preparation  steps  should  not  be 
icessary;  sadly,  they  are  necessary.  The 
)mmission  encourages  Cabinets  and 
inual  conference  Commissions  on  Reli- 
on  and  Race  to  examine  their  situa- 
ms  and  to  develop  and  to  pursue  a  plan 
r  being  proactive  in  implementing  open 
nerancy. 

The  Black  constituency  affirms  the 
ogress  made  by  Blacks  as  they  have 
sumed  executive  positions  with  gener- 
agencies.  It  is  a  concern  that  theologi- 
1  school  faculty  and  staff  participation 
pear  to  be  at  an  alarmingly  low  point. 


The  Commission  places  this  issue  before 
the  United  Methodist  theological  schools 
during  reviews.  It  is  essential  that  the 
increased  number  of  Black  students  in 
those  institutions  have  persons  with 
whom  they  can  relate.  More  than  that,  it 
is  essential  that  the  White  students 
receive  theological  education  that  is 
relevant  to  our  multi-cultural  society. 

The  Black  constituency  perceives  that 
the  task  of  overcoming  racism  is  far  from 
complete.  The  Black  community  must 
still  hold  the  Church  and  society  ac- 
countable for  breaking  the  remaining 
manifestations  of  racist  attitudes  and 
behaviors  that  through  history  have 
oppressed  Blacks  and  denied  them  the 
opportunity  to  fully  participate  in,  and 
enjoy  the  fruits  of,  this  society. 

Until  all  are  free,  none  are  free! 

Hispanic  Constituency.  The  em- 
powerment of  the  Hispanic  constituency 
and  its  total  inclusiveness  into  The 
United  Methodist  Church  have  been 
major  goals  of  the  Commission  during 
this  quadrennium.  The  monitoring,  em- 
powering, sensitizing  and  advocacy  roles 
of  the  Commission  have  undergirded  the 
efforts  and  work  done  towards  the  fulfill- 
ment of  those  goals. 

The  Hispanic  agenda  has  been 
strongly  present  in  all  the  activities  of 
the  Commission:  reviews  of  general 
agencies,  theological  schools  and  annual 
conferences;  designing  and  leading  rac- 
ism and  racial  inclusiveness  workshops; 
monitoring  the  missional  priority;  and 
administration  of  the  Minority  Group 
Self-Determination  Fund. 

To  strengthen  the  Commission's  role 
with  the  ethnic  minority  constituents  of 
the  denomination,  the  Commission  es- 
tablished, since  its  inception,  the  Ethnic 
Minority  Concerns  Committees.  The  His- 
panic Concerns  Committee  has  been  very 
helpful  throughout  the  quadrennium  as 
an  interpreter  and  advocate  of  the  His- 
panic needs  and  concerns  to  the  Commis- 
sion. 

This  quadrennium,  the  nation  has 
witnessed  an  incredible  growth  of  the 
Hispanic  population.  This  population  is 
now  estimated  to  be  approximately  20  to 
25  million  persons.  Some  consider  that 
figure  still  low  because  of  the  difficulty  in 
identifying  persons  oppressed  by  the 
harsh  administration  of  U.S.  immigra- 
tion laws.  The  Commission  has  placed  in 
front  of  the  denomination  the  challenge 
that  such  an  increase  presents  to  a 
church  which  wants  to  be  in  mission.  The 


Commission  has  viewed  with  serious 
concern  the  fact  that  The  United  Method- 
ist Church  does  not  seem  to  be  fully 
meeting  that  challenge.  Although  there 
has  been  growth  in  the  Hispanic  ministry 
within  the  denomination,  it  has  not 
occurred  to  its  fullest  potential. 

The  Commission  cooperates  and  has 
close  communication  with  the  two  His- 
panic annual  conferences  -  Puerto  Rico 
and  Rio  Grande;  the  national  Hispanic 
caucus,  MARCHA;  the  Southwest  Border 
Committee;  and  other  regional,  jurisdic- 
tional and  annual  conference  Hispanic 
caucuses  and/or  advocacy  groups. 

The  Commission  has  been  actively 
involved  as  advocate,  sensitizer,  and 
consultant  in  issues  which  are  deeply 
impacting  the  Hispanic  community.  This 
includes  the  1986  Immigration  Reform 
and  Control  Act,  the  refugee  situation, 
and  the  movement  in  several  parts  of  the 
United  States  to  make  English  as  the 
official  language.  This  latter  issue  is 
viewed  by  the  Commission  as  racist,  as  it 
implies  a  denial  of  the  contributions  of 
other  groups  as  well  as  their  right  to 
affirm  their  cultural  identity.  It  further 
discriminates  against  new  immigrants 
who  not  only  represent  different  ethnic 
heritages,  but  have  other  languages  as 
their  mother  tongue  and  thus  must  have 
initial  help  and  support  in  the  language 
they  understand. 

The  Missional  Priority  Operational 
Manual  "Developing  and  Strengthening 
the  Ethnic  Minority  Local  Church  for 
Witness  and  Mission"  and  the  MARCHA 
document  entitled  "A  Hispanic  Vision  for 
Century  III"  recommend  that  the  Com- 
mission explore  with  annual  conferences 
alternative  ways  to  link  Hispanic 
churches.  They  also  recommend  identifi- 
cation of  specific  needs  and  concerns  in 
order  to  enable  those  conferences  in  their 
efforts  to  develop  and  srengthen  Hispan- 
ic ministries.  In  response  to  those  recom- 
mendations the  Commission  initiated 
conversations  with  the  staff  of  the  Na- 
tional Division  of  the  General  Board  of 
Global  Ministries  and  MARCHA.  These 
conversations  culminated  in  an  event 
sponsored  by  the  National  Hispanic 
Strategy  Committee  on  Evangelization 
and  Congregational  Development  in  co- 
operation with  the  General  Board  of 
Global  Ministries,  the  General  Board  of 
Discipleship,  MARCHA,  and  the  General 
Commission  on  Religion  and  Race.  The 
event  was  held  in  May  of  1987.  Represen- 
tatives from  eight  annual  conferences, 
representing  the  five  jurisdictions. 
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worked  on  the  identification  of  concerns 
and  needs  for  the  development  and 
strengthening  of  Hispanic  ministries. 
The  findings  and  recommendations  of  the 
event  were  forwarded  for  follow  up  to 
general  agencies,  caucuses,  and  the  an- 
nual conferences  themselves.  They  were 
also  shared  with  other  annual  confer- 
ences where  there  are  Hispanic  minis- 
tries or  where  a  Hispanic  population  is 
present. 

In  general,  the  Hispanic  representa- 
tion and  inclusiveness  in  the  denomina- 
tion is  more  visible  than  in  the  previous 
quadrennium  and  it  is  impacting  the 
general  church's  life.  However,  there  are 
still  many  gaps  and  serious  concerns  to 
overcome.  The  denomination  has  yet  to 
more  fully  recognize,  appreciate  and 
incorporate  into  its  structure,  program- 
ming and  total  life,  the  rich  religious, 
theological  and  cultural  traditions  of  the 
Hispanic  constituency. 

The  Commission  is  disturbed  by  tie 
fact  that  some  of  the  concerns  and  needs 
identified  in  previous  reports  to  the 
General  Conference  regarding  the  His- 
panic ministry  in  the  denomination  are 
still  present  today,  challenging  the 
church  with  the  same  urgency  they  did  in 
the  past. 

Some  of  those  needs  are  the  following: 

•  More  intentional  recruitment  and 
deployment  of  Hispanic  pastors, 
itinerancy  is  not  a  reality  in  this  part 
of  our  Body. 

•  More  sensitive  support  systems,  in- 
cluding continuing  education,  for 
Hispanic  pastors. 

•  Equity  in  salaries,  housing  and  other 
benefits. 

•  More  training  for  Hispanic  laity  in 
leadership  for  empowerment. 

•  Greater  utilization  of  local  pastors 
for  Hispanic  ministries  and  their 
involvement  in  the  life  of  the  annual 
conference  should  have  the  same 
status  as  other  ordained  clergy. 

•  Development  of  new  models  for  His- 
panic ministries. 

•  Enablement  of  more  active  partici- 
pation of  Hispanics  in  key  conference 
boards  and  agencies  such  as  Or- 
dained Ministries,  Global  Minis- 
tries, and  others. 

•  Recruitment  of  candidates  to  the 
diaconal  ministry  and  financial  sup- 
port for  those  candidates. 

•  Theological  schools  must  be  more 
open  and  receptive  to  selection  of 
Hispanics  as  full  time  faculty. 


•  Theological  schools  must  recruit 
more  Hispanic  students  and  develop 
more  adequate  curriculum  which 
includes  the  Hispanic  contribution 
and  which  addresses  Hispanic  min- 
istry situations. 

•  There  must  be  continued  develop- 
ment of  resources  in  Spanish. 

•  There  must  be  continued  develop- 
ment of  resources  in  English  which 
reflect  the  rich  and  diverse  contribu- 
tion of  the  Hispanic  constituency. 

•  Ministry  with  undocumented  per- 
sons and  refugees  must  be  accepted 
more  completely  as  part  of  the 
mission  of  the  denomination. 

The  implications  of  the  persistence  of 
these  concerns  throughout  the  years  are 
grave  to  our  denomination.  If  we  are  to  be 
faithful  to  our  commitment  to  inclusive- 
ness and  to  the  missional  character  of  the 
church,  we  must  review  our  approach  to 
the  Hispanic  people  and  our  ministry  not 
to  them,  but  with  them  and  God. 

As  the  quadrennium  comes  to  an  end, 
we  are  able  to  celebrate  the  many 
accomplishments  realized  in  our  journey 
toward  racial  inclusiveness  with  the 
Hispanic  community.  However,  these 
can  be  looked  upon  as  foundation  stones 
on  which  we  can  better  see  and  feel  the 
road  still  ahead  of  us  for  empowerment, 
unity  and  wholeness  in  Christ, 

Native  American  Constituency. 

Cherokee,  Choctaw,  Comanche,  Lumbee, 
Muscogee,  Oneida,  Seneca,  and  Sioux — 
these  groups  are  a  part  of  the  Native 
American  constituency.  Time  and  the 
ages  have  recorded  "Indian"  as  their 
label.  There  are  in  fact,  Seminole,  Win- 
nebago, Apache,  Shoshone,  Nez  Perce, 
Menominee,  Chippewa  and  hundreds  of 
other  names.  There  are  many  others  that 
no  longer  exist.  They  represent  hundreds 
of  dialects.  Although  categorized  as  the 
Native  American  constituency,  the  indi- 
viduals are  representatives  of  nations 
within  a  nation,  each  such  nation  being 
distinct  and  unique.  Today,  there  are 
approximately  a  million  and  a  half 
Native  American  individuals  residing  in 
the  United  States.  An  estimated  sixteen 
thousand  persons  relate  to  the  United 
Methodist  Church. 

In  many  ways.  Native  Americans  are 
expected  to  assimilate,  adapt,  learn  new 
habits  and  customs,  acquire  new  life- 
styles, observe  new  practices  of  worship, 
and  use  new  styles  for  writing  and 
speaking.  The  struggle  of  Native  Ameri- 


cans attempting  to  live  in  two  cultu: ; 
continues.  However,  they  are  fore^■ 
strengthened  by  the  Creator  and  by  t ; 
Ancient  Ones  who  teach  them  to  remji 
steadfast  in  their  hearts.  Some  of  t'j 
confusion  from  living  in  two  cultures;! 
eased  as  they  retain  and  embrace  t; 
knowledge  that  their  heritage  embod* 
a  sense  of  beauty,  a  sense  of  harmony  s 
sense  of  tradition,  a  sense  of  purposeli 
sense  of  advancement,  a  sense  of  com] - 
tition  and  a  sense  of  humaneness.  Wi  ■ 
out  this  inner  strength,  they  would  not|> 
able  to  cope  with  the  day  to  day  racis;, 
the  stereotypes,  ever-embraced  by  I- 
ciety  and,  often,  the  Christian  chur, 
which  have  been  created  about  them 

The  Commission  is  privileged  to  wci 
along  side  the  indigenous  peoples,  c 
provides  the  opportunity  to  gain  und  • 
standing  of  the  different  tribl 
ways  .  .  .  racism,  the  stereotjfpes,  ev;- 
embraced  by  society  .  .  .  and  thtr 
unique  perspectives  on  the  ultim.-j 
reality  which  we  all  face — the  transf,- 
mation  from  a  belief  in  the  processesf 
history  to  an  acceptance  of  the  reality  f 
places  as  integral  to  the  traditions  aji 
beliefs  of  the  Native  Americans.        ' 

The  persistent  support  of  the  Comm- 
sion  has  provided  for  the  Native  Ame- 
can  constituency  courage  and  financl 
support  to  continue  to  move  toward  mo 
involvement  at  various  levels  of  ta 
general  church.  i 

The  Commission  continues  to  recc- 
nize  and  be  sensitive  to  the  fact  that  r 
Native  Americans  progress,  as  defiri 
and  accepted  as  standard,  does  not  cm; 
readily  or  easy.  However,  recently,  3 
seen  by  Native  peoples,  considerab 
evidence  reflects  steps  being  made  - 
ward  more  achievements,  and  signs  f 
being  recognized  across  the  church. 

The  Commission,  calling  upon  all  s 
standing  committees  for  support,  I'S 
made  an  impact  by  addressing  the  cc 
cerns  and  issues  of  Native  people  in  wjs 
such  as: 

•  Maintaining  an  effective  workig 
relationship  with  the  General  Bod 
of  Discipleship  and  the  Gene  1 
Board  of  Global  Ministries  to  fosr 
church  growth  and  development.! 

•  Providing  consultation  and  couns- 
ing  with  the  General  Board  of  Disi- 
pleship  in  developing  materials  tit 
reflect  the  Native  American  hc- 
tage. 

•  Advocating  for  the  Oklahoma  Indii 
Missionary  Conference  for  its  over  1 
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programs  and,  also,  providing  finan- 
cial assistance  for  leadership  train- 
ing and  development  events.  The 
Oklahoma  Indian  Missionary  Con- 
ference has  the  largest  concentration 
of  Native  American  constituents  of 
The  United  Methodist  Church. 

•  Advocating  and  contributing  to  fi- 
nancial support  for  the  operation  of 
the  Native  American  International 
Caucus. 

•  Advocated  and  supported  the  Okla- 
homa Indian  Missionary  Conference 
and  the  Native  American  Interna- 
tional Caucus  in  their  joint  effort  to 
sponsor  The  National  Native  Ameri- 
can Family  Life  Retreats  which  were 
held  August  1986,  in  Estes  Park, 
Colorado  and  July  1987,  in  Canadi- 
an, Oklahoma.  The  primary  funding 
of  the  retreats  was  provided  by  the 
General  Board  of  Global  Ministries 
and  the  General  Board  of  Disciple- 
ship. 

»  Advocated  for  Native  American 
leadership  and  Native  perspectives 
for  ministry  in  each  of  the  United 
Methodist  seminaries  through  the 
Commission's  Theological  Schools 
Review  Committee. 

•  Advocating  and  supporting 
strengthening  the  National  United 
Methodist  Native  American  Center 
located  in  Oklahoma  City,  Oklaho- 
ma. The  General  Board  of  Higher 
Education  and  Ministry  provides  the 
primary  financial  support  for  the 
Center.  For  Native  Americans,  the 
Center  has  become  a  major  step 
towards  empowerment  and  self  de- 
termination for  Native  ministries. 
The  Center  works  intentionally  to 
develop  the  much  needed  leadership 
skills  of  the  Native  people  and,  thus, 
create  for  them  significant  visibility 
within  the  general  church.  In  addi- 
tion, the  work  of  the  Center  has 
extended  into  a  number  of  annual 
conferences,   which   in   turn   have 

!  made  positive  responses  for  inten- 

I  tionally  making  plans  for  developing 

1  Native  American  ministries  in  their 

1  conference  programs. 

''  Advocating  and  defending  the 
'  human  rights  of  Native  people.  Na- 
'  tive  people  continue  to  be  discrim- 
'  inated  against  and  stereotyped, 
often  by  the  media.  In  addition,  the 
Commission  is  addressing  and  call- 
'  ing  attention  to  the  issues  of  killings, 
'  and  forcible  relocation  of  tens  of 


thousands  of  Native  peoples  as  is 
happening  in  Arizona.  Also,  the 
Commission  opposed  the  transfer  of 
the  Bureau  of  Indian  Affairs  (BIA) 
schools,  which  serve  the  Native 
American  Nations,  to  the  state  pub- 
lic schools  systems. 

There  is  a  strong  feeling  among  Native 
people  which  continues  since  the  days  of 
the  missionary,  that  there  is  a  great  need 
for  the  general  church  to  significantly 
expand  its  educational  process  to  better 
understand  the  Native  American  as 
being  an  unique  race  in  our  church.  The 
Native  American  has  much  to  contribute 
to  the  total  life  of  the  church. 

The  1985-88  Missional  Priority  "De- 
veloping and  Strengthening  the  Ethnic 
Minority  Local  Church:  For  Witness  and 
Mission"  has  brought  for  the  Native 
American  constituency  several  small 
victories  and  a  few  major  ones.  Knowing 
that  there  remains  much  to  be  done,  the 
Native  people  continue  to  believe  in  the 
vision  of  becoming  an  integral  part  of  the 
mainstream  of  United  Methodism. 

Toward  this  end,  and  in  addition  to  its 
usual  advocacy  efforts,  the  Commission 
intends  to: 

•  continue  to  urge  the  denomination  to 
expand  its  educational  processes  for 
understanding,  respecting  and  ap- 
preciating the  various  tribal  tradi- 
tions, cultures  and  spirituality  of  the 
Native  American  constituency. 

•  urge  the  General  Board  of  Global 
Ministries  to  continue  its  salary 
support  program,  but  to  design  and 
implement  a  system  for  increasing 
the  salaries,  at  least  to  the  denomi- 
national average,  for  pastors  in  the 
Oklahoma  Indian  Missionary  Con- 
ference; the  intent  being  to  bring  the 
salaries  into  equity  with  those  of 
pastors  outside  of  the  Oklahoma 
Indian  Missionary  Conference. 

•  urge  the  General  Board  of  Higher 
Education  and  Ministry  to  inten- 
tionally develop  and  fund  strategies 
that  will  empower  Native  American 
leadership  within  the  denomination. 

•  urge  the  General  Board  of  Disciple- 
ship  to  develop  curriculum  that  will 
reflect  the  role  of  the  Native  Ameri- 
can in  the  United  Methodist  Church. 

•  urge  the  General  Board  of  Disciple- 
ship  and  the  General  Commission  on 
Archives  and  History  to  develop, 
utilize  and  maintain  tribal  language 
resources  to  insure  the  preservation 


of   Native    American    history    and 
songs. 

•  consult  with  the  General  Board  of 
Church  and  Society  in  continued 
advocacy  for  the  human  rights  of 
Native  peoples  of  the  Americas. 

•  make  available  to  annual  confer- 
ences the  names  of  Native  American 
persons  eligible  and  willing  to  serve 
on  general  agencies  to  facilitate 
their  election  through  the  jurisdic- 
tional processes. 


Minority  Group  Self-Determina- 
tion  Fund.  The  Minority  Group  Self- 
Determination  Fund,  administered  by 
the  Commission,  continues  to  be  a  means 
by  which  The  United  Methodist  Church 
enables  the  empowerment  of  ethnic  mi- 
nority people  within  the  denomination 
and,  to  a  lesser  extent,  within  society. 
The  Fund  was  established  by  the  1970 
General  Conference  in  response  to  the 
challenge  that  financial  commitment  to 
economic  empowerment  and  self-devel- 
opment of  ethnic  minority  people  would 
be  a  clear  manifestation  of  commitment 
to  justice  and  the  elimination  of  racism. 

The  Commission  takes  seriously  the 
need  to  administer  this  fund  with  integri- 
ty and  sensitivity.  The  Funding  Com- 
mittee reviews  every  proposal  considered 
qualified  for  funding  and  makes  recom- 
mendations for  funding  to  the  Commis- 
sion for  its  approval.  However,  actual 
funding  is  predicated  upon  staff  foUowup, 
which  may  include  an  onsite  visitation  to 
the  project  with  officials  from  the  annual 
conference  in  which  the  project  is  geo- 
graphically located.  Even  after  funding, 
the  utilization  of  the  funds  and  progress 
toward  the  projected  goals  are  monitored 
by  Commission  staff. 

During  the  period  March  1984  through 
September  1987,  $2,843,000  was  granted 
to  326  projects.  This  period  encompassed 
the  years  when  the  denominational  Mis- 
sional Priority  was  Strengthening  the 
Ethnic  Minority  Local  Church  for  Wit- 
ness and  Mission.  The  increased  level  of 
emphasis  for  funding  ethnic  minority 
local  church  proposals,  initiated  in  1976 
at  the  birth  of  the  Missional  Priority,  was 
continued  during  the  period  cited. 

Funds  are  granted  in  three  major  cate- 
gories: 
I.  United  Methodist  ethnic  minority 

local  churches 
II.  Ethnic  minority  community  organi- 
zations 
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III.  (a)  United  Methodist  national  eth- 
nic minority  caucuses 
(b)  Ethnic  and  language  conferences 
and  other  groups 

The  Commission  has  noted  that  as 
government  and  philanthropic  sources  of 
funding  for  civil  rights  and  anti-racism 
endeavors  have  "dried  up"  over  the  past 
decade,  the  situations  in  ethnic  minority 
communities  giving  rise  to  the  needs  for 
funding  have  increased. 

During  a  funding  cycle,  only  about  a 
third  of  the  requests  are  funded.  Most 
grants  are  less  than  the  needs  expressed 
in  requests,  but  they  are  amounts  which 
can  be  used  for  components  of  the  total 
project. 

In  1970  when  the  fund  was  established, 
the  World  Service  Fund  allocation  was  $2 
million  a  year.  During  this  quadrennium 
the  allocation  averaged  $992,000  a  year 
for  a  total  of  $3.9  million  for  1985-88.  The 
Commission  is  requesting  increased 
funding  for  the  1989-92  quadrennium  so 
that  it  can  provide  more  meaningful 
support  for  the  numerous  projects  for 
which  funds  have  not  been  available. 

This  is  an  opportunity  for  The  United 
Methodist  Church  to  be  in  ministry  in 
those  places  neglected  by  society,  ignored 
by  the  government,  and  overlooked  by 
those  who  have  benefitted  from  the 
privileges  of  racism  and  injustice. 

Temporary  General  Aid  Fund. 

The  Temporary  General  Aid  Fund  was 
created  in  1968  as  a  way  in  which  the 
total  church  could  assist  in  supporting 
the  increased  financial  obligations  which 
accrued  to  those  annual  conferences 
involved  in  mergers  of  the  former  Cen- 
tral Jurisdiction  (Black)  annual  confer- 
ences and  the  geographical  annual  con- 
ferences. Since  its  inception  the  fund  has 
had  significant  impact  and  it  has  contin- 
ued to  be  a  practical  manifestation  of  the 
connectional  nature  of  the  denomination. 

The  fund  was  developed  to  assist  in 
strengthening  both  salary  and  pension 
benefits  of  clergy  members  of  the  former 
Central  Jurisdiction  annual  conferences. 
It  was  called  "temporary"  because  it  was 
planned  from  the  outset  that  the  fund 
would  go  out  of  existence  after  a  specific 
period  of  time.  The  termination  date  of 
the  fund  has  been  changed  from  its 
original  date,  however,  the  present 
schedule  provides  for  it  to  be  completely 
phased  out  by  the  year  2002. 

The  General  Commission  on  Religion 
and  Race,  in  consultation  with  the  Gen- 
eral Council  on  Finance  and  Adminis- 


tration and  the  General  Board  of  Pen- 
sions has  recommended  adjustments  in 
the  administration  and  apportionment  of 
the  fund,  as  deemed  appropriate.  Adjust- 
ments have  been  made  by  succeeding 
General  Conferences. 

The  amounts  paid  to  the  annual  confer- 
ences for  salary  and  pension  support 
decrease  as  the  termination  date  of  the 
fund  grows  closer.  The  1984  General 
Conference  determined  that  when  the 
salary  support  amount  due  to  an  annual 
conference  was  below  $2500  for  the  first 
year  of  a  quadrennium,  support  to  the 
annual  conference  would  be  terminated. 
At  the  time  of  the  preparation  of  this 
report,  consideration  is  being  given  to 
recommending  a  similar  threshold  for 
termination  of  pension  support. 

In  consultation  with  the  General 
Coimcil  on  Finance  and  Administration 
and  the  General  Board  of  Pensions,  the 
Commission  recommends  that  adminis- 
tration and  distribution  of  the  Tem- 
porary General  Aid  Fund  continue  under 
arrangements  and  formulas  as  adopted 
by  the  1968  General  Conference  and  as 
amended  by  subsequent  General  Confer- 
ences. The  Commission  supports  the 
proposal  to  merge  the  Temporary  Gener- 
al Aid  Fund  into  the  World  Service  Fund 
as  contained  in  the  report  of  the  General 
Coimcil  on  Finance  and  Administration. 
Such  a  merger  will  in  no  wise  diminish 
the  support  available  to  eligible  annual 
conferences.  However,  it  will  facilitate 
administration  of  the  fund. 

The  Temporary  General  Aid  Fund  is  a 
significant  commitment  by  the  denomi- 
nation to  the  concept  of  equity  and 
dignity.  It  is  an  important  instrument  for 
overcoming  the  lingering  effects  of  insti- 
tutional racism. 

Work  With  White 

American 

Constituency 

The  Commission  affirmed  that  there  was 
a  need  for  a  White  perspective  about 
White  Racism  throughout  the  connec- 
tional system.  The  struggle  of  ethnic 
minority  persons  for  inclusion  within  the 
system  was  too  often  led  by  ethnic 
minority  persons  alone,  suggesting  er- 
roneously that  the  elimination  of  racism 
was  their  sole  burden.  In  particular, 
monitoring  reports  on  Strengthening 
and  Developing  the  Ethnic  Minority 
Local  Church:  For  Witness  and  Mission, 
the  Missional  Priority,  indicated  that 


achievement  of  the  missional  priorii|s 
goals  was  impeded  by  White  apat^. 
Conference  Commissions  on  Relign 
and  Race  similarly  reported  their  agii- 
das  suffered  because  of  the  lacklif 
support  of  White  leaders  and  church;. 
Simultaneously,  it  was  recognized  tit 
there  were  sensitive  White  leadct' 
members,  and  congregations  who  wo  i 
respond  to  a  "call"  to  participate  in  t  s 
ministry.  Such  persons  and  congrei- 
tions  needed  to  be  enabled  and  support :. 

A  White  Concerns  Committee  \5 
organized  in  this  quadrennium  for  ,e 
first  time  in  the  history  of  the  Geneil 
Commission  on  Religion  and  Race,  'e 
initiation  of  the  Committee  was  s-- 
rounded  by  intense  dialogue  in  'o 
early-in-the  quadrennium  meetings  s 
the  full  Commission  grappled  with  de  i- 
ening  their  own  understanding  of  {,.•• 
sonal  and  institutional  racism.  Etbjic 
minority  and  White  members  were  i- 
vided  among  themselves  as  to  the  va|.e 
of  such  a  committee.  The  strong  neecM 
engage  Whites  in  combatting  racism  vis 
a  factor  in  the  birth  of  the  committe 

The  objective  of  the  White  Conceis 
Committee  was  to  develop,  out  of  ^e 
experience  of  the  White  communis, 
proposals  to  the  Commission  of  waysa 
address  White  racism  within  the  Chun. 
It  was  the  Committee's  desire  to  ideniiy 
a  network  of  Whites  who  would  be  skiifd 
in  addressing  issues  of  White  racisnin 
their  annual  conferences. 

A  pilot-program,  "Breaking  Was, 
Building  Bridges:  Education  Agaiist 
Racism",  was  developed.  The  intenyf 
the  pilot  project  was  to  engage  Wl.:e 
persons  from  each  Jurisdiction,  eii- 
sioned  as  potential  participants  iia 
network,  in  a  five  day  course  of  studvjit 
included  theology  against  racism  as  \,11 
as  sociology  of  racism  and  was  conduod 
at  a  United  Methodist  seminary.  We- 
Theological  Seminary,  Washingt 
D.C.,  was  chosen  because  of  its  geop 
phic  closeness  to  the  office  of  the  Ca- 
mission.  Wesley's  President  accepted  ae 
invitation  and  identified  three  facv-T 
members  and  an  administrator  to  as  at 
in  the  planning.  Each  Jurisdictical 
College  of  Bishops  nominated  White  id 
ethnic  minority  men  and  women,  lay  id 
clergy,  as  potential  candidates.  Sec- 
tions from  these  nominations  were  mle 
by  members  of  each  Jurisdiction  witin 
the  General  Commission  on  Religion  ^d 
Race.  Funding  in  the  amount  of  $10,i'0 
was  provided  by  the  World  Serpe 
Program  Contingency  Fund,   admi  Sr 


m 


dvance  Edition 


DAILY  CHRISTIAN  ADVOCATE 


F-121 


sred  by  the  General  Council  on  Minis- 
ies,  and  $4,000  was  granted  to  Wesley 
heological  Seminary  by  the  General 
oard  of  Higher  Education  and  Ministry. 
A  creative  and  challenging  curriculum 
is  mutually  developed  by  the  four 
esley  representatives,  a  member  of  the 
)mmission  with  background  in  theolog- 
i\  education,  and  two  members  of  the 
)mmission's  White  Concerns  Commit- 
B,  a  representative  of  the  General 
)ard  of  Higher  Education  and  Ministry, 
id  three  Commission  staff  persons.  The 
ucational  model  intermeshed  personal 
jgraphies  with  sociological  perspec- 
'68,  institutional  case  studies,  the  ped- 
ogy  of  change,  and  theological  per- 
ectives  from  several  cultures.  The 
xlel  reflected  the  value  of  equal  stand- 
l  among  professors  and  students  and 
avided  that  all  would  be  engaged  as 
rticipants,  learning  from  each  other, 
rhe  pilot  project  was  held  July  27-July 
,  1987.  Thirteen  participants,  nine 
liites,  and  one  Black,  one  Asian,  one 
spanic  and  one  Native  American, 
npleted  the  project.  Faculty  members 
;luded  two  Wesley  professors,  a  Com- 
ssion  staff  person,  and  a  professor  from 
e  University  of  Chicago  Divinity 
liool,  who  had  polished  and  refined  the 
rriculum.  Clergy  members  earned  1.5 
itinuing  education  units.  The  students 
»me  part  of  the  new  network,  pledg- 
5  themselves  to  anti-racism  activism 
th  support  from  the  General  Commis- 
n  on  Religion  and  Race. 
Svaluation  of  the  project  will  occur  as 
J  Commission  continues  its  relation- 
p  with  the  participants  through  the 
nainder  of  the  quadrennium.  It  is 
ticipated  that  it  will  be  a  valuable 
del  that  can  be  proposed  to  seminaries 
each  jurisdiction  in  the  1989-92  qua- 
jnnium. 

Phe  National  and  Jurisdictional 
lited  Methodist  Convocations,  man- 
»d  by  the  1984  General  Conference 
1  described  elsewhere  in  this  report, 
ered  ready-made  opportunities  to 
ich  White  conference  leaders  who  were 

positions  where  they  could  bring 
itemic  change.  It  is  expected  that  some 
these  persons  will  become  a  part  of  a 
work  of  White  persons  committed  to 
active  in  overcoming  racism, 
^e  future  challenges  the  Commission 

its  work  with  White  leaders  and 
igregations.  The  Commission  looks 
ward  to  applying  the  insights  that 
erged  from  the  National  United  Meth- 
8t  Convocation  on  Racism  in  its  work 


of  empowering  ethnic  minority  consti- 
tuencies and  enabling  White  constituen- 
cies to  make  an  anti-racism  public  wit- 
ness in  the  church,  the  society,  and  the 
global  community. 

Monitoring 

Annual  Conferences.  The  Com- 
mission, since  it  was  established,  has 
placed  high  priority  on  addressing  the 
need  to  eliminate  the  debilitating  ves- 
tiges of  racism  reflected  in  policies  and 
practices  of  the  annual  conferences. 

Episcopal  leadership  committed  to 
overcoming  racism  is  a  key  to  the 
effectiveness  of  an  annual  conference's 
ability  to  address  the  issues  faithfully 
and  to  be  inclusive  in  its  mission  and 
ministry.  If,  at  the  outset,  more  episcopal 
leaders  had  clearly  impressed  upon  the 
annual  conference  leadership  the  signifi- 
cance of  The  Missional  Priority,  there 
would  be  greater  evidence  of  progress  in 
Strengthening  the  Ethnic  Minority  Local 
Church  for  Witness  and  Mission. 

The  Commission  considers  its  annual 
conference  counterparts  as  essential  ex- 
tensions of  its  ministry.  During  the  past 
quadrennium  every  annual  conference 
Commission  had  at  least  one  opportunity 
to  participate  in  a  training  experience 
sponsored  by  this  Commission.  The 
training  experiences  included  explora- 
tion of  the  theological  mandate  for 
overcoming  racism.  Also  included  was 
exposure  to  models  for  annual  confer- 
ence, district  and  local  church  program- 
ming; and  to  methodology  for  monitoring 
inclusiveness  in  annual  conference 
structures,  policies,  practices  and  pro- 
grams. 

Commission  staff  members  have  con- 
ducted a  wide  variety  of  workshops  for 
various  components  of  the  annual  con- 
ferences. These  include  workshops  on 
racism  for  Bishops  and  Cabinets,  Confer- 
ence Councils  on  Ministries,  and  Confer- 
ence Commissions  on  Religion  and  Race; 
workshops  on  sharing  facilities;  work- 
shops on  cross-racial  appointments; 
workshops  on  the  inclusive  church;  and 
workshops  to  train  local  church  chair- 
persons for  the  work  area  on  Religion  and 
Race. 

Clearly,  in  the  United  States  racism  is 
a  problem  which  the  White  community 
must  solve.  Therefore,  guidsmce  to  An- 
nual Conference  Commissions  is  that 
their  membership  must  include  White 
persons  committed  to  overcoming  racism 
and  moving  beyond  it  to  the  inclusive 


community.  Where  episcopal  leaders 
have  indicated  support  for  creative  and 
committed  persons  on  the  Annual  Con- 
ference Commission  on  Religion  and 
Race,  those  Commissions  have  been 
instrumental  in  enabling  change  to 
occur. 

The  reviews  of  annual  conferences, 
conducted  by  stafCmember  teams  of  the 
Annual  Conference  Review  Committee, 
provide  a  means  for  assessing  the  racial 
climate  of  an  annual  conference  and 
identifying  possible  approaches  to  ad- 
dressing problem  areas.  The  focal  point  of 
the  review  is  to  ascertain  the  progress  the 
conference  is  making  in  enabling  ethnic 
minority  empowerment  and  achieving 
racial  inclusiveness.  The  Commission's 
report  to  the  conference  leadership  in- 
cludes recommendations  for  ways  in 
which  greater  progress  may  be  realized. 

Obviously,  all  annual  conferences  can- 
not be  reviewed  within  one  quadren- 
nium. Conferences  to  be  reviewed  are 
determined  in  several  ways,  including: 

1.  Requests  from  the  Bishop  or  the 
Annual  Conference  Commission  on  Reli- 
gion and  Race,  or  an  ethnic  minority 
caucus; 

2.  Guidance  from  the  General  Council  on 
Ministries  (GCOM).  This  quadrennium 
the  GCOM  requested  that  the  review 
schedule  include  annual  conferences 
with  significant  Native  American  popu- 
lations to  assess  the  conference's  minis- 
tries with  that  constituency. 

3.  The  Commission's  perception  that  a 
review  would  revitalize  the  conference's 
work  on  overcoming  racism. 

When  a  conference  is  selected  for 
review  the  process  provides: 

1.  Coordinating  the  date  for  the  review 
with  the  bishop's  schedule;  reviews  are 
not  scheduled  without  the  commitment 
of  the  bishop  to  participate. 

2.  Requesting  participation  by  the  cabi- 
net. Council  on  Ministries  staff,  chair- 
persons of  all  conference  agencies,  ethnic 
minority  leaders  and  ethnic  minority 
caucus  leadership. 

3.  The  Commission  Team  preparing  for 
the  visitation  by  reviewing  responses  to  a 
questionnaire  sent  to  conference  leader- 
ship, by  reviewing  reports  and  statistics 
provided  by  the  conference  staff  and, 
during  this  past  quadrennium,  review- 
ing conference  reports  to  the  Missional 
Priority  Coordinating  Committee.  News- 
paper clippings,  informal  contacts  and 
other  sources  also  are  considered  in  the 
preparation. 

The  onsite  visitation  includes  group 
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and  individual  interviews  and  conversa- 
tions. The  team  collates  its  observations 
and  recommendations  in  a  draft  report  to 
the  bishop.  Comments  from  the  confer- 
ence are  considered  and  a  final  report 
recommended  to  the  Commission  for  its 
approval  and  transmittal  to  the  annual 
conference. 

Follow-up  on  reviews  is  essential  to 
ensuring  implementation  of  recommen- 
dations. The  follow-up  may  be  through 
correspondence  or  visitation. 

During  the  period  1985-1987,  at  the 
time  of  preparation  of  this  report,  re- 
views have  been  conducted  for: 

North  Carolina  Conference  (review  and 

follow-up) 
South  Georgia  Conference 
South  Dakota  Conference 
Arkansas  Conference 
Western  North  Carolina  Conference 
Little  Rock  Conference 
Oklahoma  Conference 
Oklahoma  Indian  Missionary  Conference 
Rocky  Mountain  Conference 

It  is  regrettable  that  a  prominent  finding 
in  reviews  conducted  during  previous 
quadrennia  continues  to  be  observed 
even  until  today: 

"Our  findings  indicate  that  while 
most  Conferences  are  making  a 
serious  effort  to  think  and  to  act  in 
racially  inclusive  ways,  ethnic  mi- 
nority persons  too  frequently  do  not 
occupy  those  leadership  positions 
that  determine  and  implement  the 
fiscal  decisions  of  the  annual  con- 
ference. In  addition  we  discovered 
that  some  ethnic  minority  persons 
are  over  utilized,  thus  depriving 
others  of  the  opportunity  to  share 
leadership  skills.  Frequently  we 
discover  that  perceptions  of  the 
degree  of  progress  an  annual  con- 
ference was  making  toward  racial 
inclusiveness  differed  significantly 
between  ethnic  minority  and  white 
persons."  "Report  of  General  Com- 
mission on  Religion  and  Race  to 
1984  General  Conference." 

In  annual  conferences  formed  as  a 
result  of  merger  with  former  Central 
Jurisdiction  Conferences,  Black  persons 
generally  perceive  that  the  spirit,  and 
sometimes  the  letter  of  provisions  of 
merger  agreements  were  not  fully  imple- 
mented. Perceived  as  the  greatest  breach 
is  the  absence  of  Black  District  Superin- 
tendents and/or  conference  staff.  Gen- 
erally, the  Commission  recommends  that 
the  conference  review  these  agreements 


and  determine  appropriate  follow-up  ac- 
tion. 

Another  prominent  observation  is  that 
the  ethnic  minority  members  of  the 
annual  conference  perceive  the  confer- 
ences as  shifting  resources  toward  revi- 
talizing and  developing  churches  in  the 
White  community  while  neglecting  min- 
istries with  the  ethnic  minority  com- 
munities. The  Commission  has  urged 
that  the  annual  conferences  use  the 
comprehensive  planning  process  referred 
to  in  the  section  of  this  report  addressing 
the  Missional  Priority;  this  will  enable  a 
more  just  decision-making  process  to 
result. 

The  reviews  also  reveal  the  level  of 
participation  by  ethnic  minority  persons 
in  conference  leadership  positions.  It  has 
been  perceived  very  few  conference 
agencies  are  chaired  by  ethnic  minority 
persons.  Research  conducted  in  connec- 
tion with  the  National  United  Methodist 
Convocation  on  Racism  provided  some 
further  insight  to  this  issue. 

Of  the  56  annual  conferences  respond- 
ing to  the  Convocation  Survey,  only  36 
reported  a  total  of  164  ethnic  minority 
persons  in  leadership  of  annual  confer- 
ence agencies.  This  may  be  perceived  as  a 
reasonable  level  of  ethnic  minority  lead- 
ership involvement.  However,  it  must  be 
noted  33  persons  chaired  Annual  Confer- 
ence Commissions  on  Religion  and  Race; 
and  36  persons  chaired  Annual  Confer- 
ence Ethnic  Minority  Local  Church 
Coordinating  Committees.  The  research 
report  observes  ethnic  minority  leader- 
ship (chairpersons)  "is  noticeably  lacking 
in  conference  committees  related  to  poli- 
cy and  management  of  finances — Equita- 
ble Salaries,  Pensions,  Finance  and  Ad- 
ministration, Trustees." 

The  General  Commission  has  noted 
that  ethnic  minority  membership  and 
leadership  is  highest  on  those  agencies 
perceived  as  most  directly  impacting  the 
ethnic  minority  constituency.  This  myo- 
pic view  of  the  relevancy  of  ministry  to 
the  total  membership,  perpetuates  prac- 
tices that  reflect  the  continued  presence 
of  racism  in  the  life  of  the  church.  The 
Commission  encourages  ethnic  minority 
persons  to  participate  in  every  aspect  of 
the  conferences'  activities;  at  the  same 
time,  current  leadership  is  urged  to  be 
more  inclusive  in  every  part  of  its 
structures  and  programming. 

Annual  Conference  Commissions  on 
Religion  and  Race  are  urged  to  monitor 
the  agencies  and  related  institutions  of 
the  annual  conference  to  assist  them  to 


be  more  inclusive.  Too  many  conferer  - 
Commissions  find  themselves  ban'- 
capped  because  they  do  not  have  at- 
quate  staff  suport.  It  is  imperative  tt': 
annual  conferences  assign  committii, 
competent  and  creative  staff  to  underg:  I 
the  work  of  their  Commissions  on  Re- 
gion and  Race. 

The  General  Commission  intends  ; 
move  more  aggressively  to  enable  annul 
conferences  to  make  greater  progress  i 
overcoming  racism.  Annual  Conferen^ 
must  become  more  intentional  abc: 
reflecting  the  multicultural  diversity  f 
the  membership  and  society. 

General  Agencies.  The  counci. 
agencies,  committees  and  commissici 
established  by  the  General  Conferer; 
are  responsible  for  fulfilling  their  ;■ 
signed  responsibilities  in  a  manner  cc- 
sistent  with  the  denomination's  policyf 
racial  and  ethnic  inclusiveness  and  in 
way  that  fosters  ministry  which  und'- 
girds  our  understanding  that  we  are  ah 
part  of  the  One  Body  of  Christ.  ' 

During  the  1985-1988  quadrenniu!, 
the  General  Agency  Review  Commit^! 
guided  the  Commission  in  monitoril; 
the  agencies  for  their  compliance  wh 
the  denominational  policy  and  assistiij 
them  in  their  efforts  to  be  inclusive  in  cr 
multi-cultural  church  and  society.  Pla'i 
for  monitoring  racial  inclusiveness  of  tij 
general  agencies  provided  for  one  onsu 
visit  to  each  of  the  thirteen  generf 
agencies  during  the  four-year  period.' 

Agencies  in  Evanston  and  Nashvil; 
were  visited  in  1985  and  1986.  Onsii 
reviews  were  scheduled  in  1987  'r 
agencies  in  New  York,  however,  resourj 
constraints  and  scheduling  probleis 
caused  the  visits  to  be  deferred.  Md; 
limited  monitoring  was  substituted  un'l 
the  onsites  could  be  conducted.  As  of  tJ 
time  this  report  is  being  prepared,  agf'- 
cies  in  Washington,  Dayton  and  Mar 
son,  New  Jersey  are  scheduled  for  onsJ 
reviews  in  1988.  ' 

Onsite  visitations  are  a  major  methl 
of  gaining  insights  into  the  policies  ai 
programs  of  the  agency  and  the  qualitjf 
its  working  environment.  Other  methds 
used  to  gather  information  include  qu*- 
tionnaires  sent  to  individual  staff  mem- 
bers and  to  the  agency;  agency  statistiil 
reports  filed  every  two  years  with  t!5 
Commission;  and  Commission  reviewf 
Affirmative  Action  Plans  and  relatfl 
reports.  Ongoing  consultations  regain- 
ing critical  concerns  with  agencies  p- 
vide  further  perspectives.  > 
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The  Commission's  monitoring  has 
>en  facilitated  by  the  computerization 
1987  of  statistical  analysis  of  agency 
ita.  The  system  includes  data  collected 
nee  the  1968  merger  of  the  Evangelical 
nited  Brethren  and  Methodist 
[lurches. 

General  Agency  Membership.  In  the 
irrent  quadrennium,  1985-88  denomi- 
itional  totals  show  all  racial  and  ethnic 
inority  groups  are  represented  in  the 
embership  of  the  general  agencies, 
est  general  agencies  have  Asian 
nerican,  Black  American,  Hispanic 
nerican  and  Native  American,  as  well 
White  members.  However,  the  Board 
Publications  has  no  Asian  American  or 
itive  American  members.  The  General 
luncil  on  Finance  and  Administration 
.d  the  Board  of  Pensions  each  have  no 
itive  American  members  (See  Table  I). 
With  reference  to  youth  and  young 
ult  members  of  general  agencies,  eth- 
c  minority  youth  and  young  adults 
mprise  a  higher  ratio  of  the  total  ethnic 
inority  membership  than  is  the  youth 
.d  young  adult  ratio  among  White 
;mbers.  In  total,  youth  and  young 
ults  were  7.7%  of  the  total  member- 
ip.  The  ratio  for  ethnic  minority  mem- 
rs  was  9.3%  youth  and  young  adults, 
ithin  the  ethnic  minority  membership, 
e  ratio  of  youth  and  young  adults 
nged  from  a  low  of  4.3%  for  Blacks  to  a 
gh  of  18.9%  for  Hispanics.  The  high 
tio  of  ethnic  minority  youth  and  young 
ults  offers  the  potential  for  leadership 
velopment  experiences.  It  is  impor- 
at,  however,  that  there  be  equitable 
signation  of  youth  and  young  adults 
ross  the  total  membership  of  the 
encies,  rather  than  a  concentration  in 
i  ethnic  minority  membership, 
[t  is  perceived  that  the  additional 
;mbership  category  often  must  be  used 
agencies  to  attempt  to  meet  the 
imbership  guidelines  prescribed  by 
05, 1984  Book  of  Discipline.  Tradition- 
y,  the  basic  membership  of  agencies 
8  not  included  an  adequate  number  of 
inic  minority  persons.  This  has  re- 
ired  that  agencies  use  the  "additional" 
limber  category  to  achieve  racial/ethnic 
i:lusiveness.  It  is  an  indication  of 
istitutional  racism  when  the  basic 
imbership  process  does  not  result  in 
';ial/ethnic  inclusiveness  and  special 
ibrts  must  be  taken  to  provide  that 
lilusiveness. 

■Historically,  this  Commission  has  re- 
nded  the  bodies  responsible  for  no- 


minating, electing  or  designating  gener- 
al agency  membership  of  the  responsibil- 
ity to  ensure  that  the  membership  is 
inclusive.  The  Council  and  Colleges  of 
Bishops,  Jurisdictional  Nominating 
Committees  and  agency  additional  mem- 
bership nominating  committees  are 
urged  to  ensure  that  their  actions  prod- 
uce appropriate  representations  of  ethnic 
minority  persons. 

General  Agency  Staff.  The  statistical 
profile  for  the  staff  of  general  agencies 
reflects  significant  progress  since  1968  in 
the  employment  of  ethnic  minority  per- 
sonnel. In  1969,  ethnic  minority  execu- 
tives (only  Black  and  Hispanic)  were  6% 
of  all  executives.  As  of  December  3 1 ,  1986 
the  percentage  of  ethnic  minority  execu- 
tives had  increased  to  25%  and  included 
Asian  Americans,  Black  Americans,  His- 
panic Americans,  and  Native  Americans. 
It  is  notable  that  this  increase  in  ethnic 
minority  executive  staff  occurred  over 
the  period  when  the  total  general  agency 
executive  staff  decreased  by  nearly  12%. 

Most  agencies  have  at  least  one  ethnic 
minority  staff  person  (See  Table  III). 
Most  agencies,  however,  do  not  have  in 
their  executive  staff,  persons  from  each  of 
the  four  racial/ethnic  minority  groups. 

There  continues  to  be  progress  in  the 
racial  ethnic  inclusiveness  of  support 
and  manufacturing  (United  Methodist 
Publishing  House)  staff.  In  1968, 18%  of 
the  support  staff  positions  were  held  by 
ethnic  minority  persons;  in  1986  ethnic 
minority  persons  comprised  59%  of  the 
support  staff.  A  comparison  with  the 
earliest  available  statistics  in  the  cur- 
rent data  base  shows  the  percent  of 
ethnic  minority  United  Methodist  Pub- 
lishing House  manufacturing  personnel 
increasing  from  24%  in  1980  to  30%  in 
1986.  Traditonally,  support  and  manu- 
facturing positions  have  been  the  prima- 
ry entry  points  to  the  work  force  avail- 
able to  ethnic  minority  persons.  This 
often  has  resulted  in  the  under-utiliza- 
tion  of  skills  of  ethnic  minority  employ- 
ees who  have  training  and/or  experience 
and/or  potential  for  higher  level  posi- 
tions, but  too  often,  are  not  selected  for 
such  positions  or  promotions  to  those 
positions.  The  issue  of  perceived  under- 
utilization  of  ethnic  minority  staff  is 
addressed  during  the  onsite  reviews  of 
agencies. 

During  the  reviews,  as  well  as  through 
other  sources,  ethnic  minority  staff  have 
shared  the  pain  they  experience  as  a 
result  of  continuing  personal  and  insti- 


tutional racism  in  the  working  environ- 
ment; the  racism  often  is  so  subtle  as  to 
defy  documentation.  Ethnic  minority 
employees  perceive  themselves  as  passed 
over  for  promotions  to  positions  for  which 
they  believe  they  are  qualified. 

It  is  perceived  that  there  is  a  relatively 
high  rate  of  attrition  for  ethnic  minority 
(executive)  personnel.  Supervisors  are 
perceived  as  not  supporting  ethnic  mi- 
nority employees  in  their  efforts  to 
advance  their  careers. 

There  are  great  disparities  in  percep- 
tions between  ethnic  minority  employees 
and  White  management  regarding  the 
quality  of  the  working  environment.  It  is 
still  difficult  for  ethnic  minority  and 
White  employees  to  openly  share  and 
explore  their  perceptions  of  racism.  The 
Commission  continues  to  recommend  to 
agencies  that  there  be  more  intentiona- 
lity  about  facilitating  such  dialogue  in 
order  to  improve  the  working  environ- 
ment and  to  dispel  the  myths  and 
stereotypes  that  inhibit  overcoming  rac- 
ism. 

All  agencies  have  developed  Affirma- 
tive Action  Plans  and  provide  reports 
annually  to  the  Commission  on  accom- 
plishment of  the  plans.  Agencies  identify 
lack  of  qualified  candidates  as  the  prima- 
ry reason  for  not  setting  and/or  meeting 
more  ambitious  goals  for  employment  of 
ethnic  minority  executive  staff.  Agencies 
are  challenged  to  be  more  creative  in 
recruitment,  and  to  be  more  aggressive 
in  seeking  ethnic  minority  candidates. 

Agencies  are  urged  to  establish  up- 
ward mobility  training  opportunities 
that  will  enable  ethnic  minority  persons 
with  potential  to  develop  the  required 
credentials  and  qualifications  for  execu- 
tive level  positions.  Employers  usually 
experience  a  high  level  of  employee 
loyalty  from  employees  who  "move  up 
through  the  ranks".  Ethnic  minority 
employees  perceive  that  they  do  not 
receive  such  opportunities  that  appear  to 
be  afforded  to  White  employees. 

During  the  quadrennium,  the  Com- 
mission has  pressed  the  agency  with  no 
ethnic  minority  executives — General 
Commission  on  Archives  and  History 
and  those  with  low  numbers  of  ethnic 
minority  executives.  General  Council  on 
Finance  and  Administration,  Board  of 
Discipleship  and  United  Methodist  Pub- 
lishing House — to  report  in  greater  de- 
tail on  their  selection  processes.  It  is 
hoped  that  this  review  will  identify  ways 
that  will  enable  those  agencies  to  remedy 
the  deficiencies  in  ethnic  minority  execu- 
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tive  staff  hiring. 

General  agencies  are  urged  to  estab- 
lish internal  Committees  to  Eliminate 
Institutional  Racism.  It  is  expected  that  a 
group  internal  to  the  agency,  including 
members  and  staff,  is  in  a  more  effective 
position  to  monitor  and  thereby  impact 
development  as  well  as  implementation 
of  policy  and  program.  The  Commission's 
monitoring  is  generally  after-the-fact; 
therefore,  problems  must  be  addressed  by 
corrective  action  or  deferred  for  preven- 
tive measures  the  next  time  the  situation 
occurs.  The  members  of  the  internal 
committees  should  be  sensitive  to  issues 
and  able  to  intervene  where  perceptions 
or  instances  of  racism  surface  in  the 
Board's  life.  Some  agencies  have  desig- 
nated such  committees,  however,  they 
function  at  varying  levels  of  effective- 
ness. 

The  Commission  is  developing  a  new 
model  for  monitoring  the  general  agen- 
cies beginning  with  the  1988-1992  qua- 
drennium.  The  model  will  enable  maxi- 
mum monitoring  within  the  Commission 
budget  and  staff  constraints;  will  include 
a  more  specific  role  for  agency  commit- 
tees to  eliminate  institutional  racism 
and  will  emphasize  partnership  with  the 
agencies  to  reach  agreed  upon  goals  and 
objectives. 

The  General  Agency  Review  Commit- 
tee conducted  limited  monitoring  of  the 
three  study  commissions  established  by 
the  1984  General  Conference.  The  mem- 
bership of  the  Study  Commission  on  the 
Mission  of  the  United  Methodist  Church 
included  29  percent  ethnic  minority 
persons.  The  membership  of  the  Com- 
mission for  the  Study  of  Ministry  was 
23%  ethnic  minority  persons.  The  com- 
mittee on  our  Theological  Task  was 
comprised  of  29%  ethnic  minority  mem- 
bers. Although  the  total  percentage  of 
ethnic  minority  persons  is  reasonable, 
not  all  ethnic  minority  groups  were 
represented  in  each  study  commission; 
nor  were  there  women  from  all  ethnic 
minority  groups.  It  should  be  noted  that 
the  Commission  for  the  study  of  Ministry 
modified  its  processes  to  increase  the 
number  and  diversity  of  ethnic  minority 
persons  participating  in  its  data-gather- 
ing/reflection phases. 

The  general  agencies  are  making 
progress  in  their  journey  towards  racial 
and  ethnic  inclusiveness  of  board  mem- 
bership, staff  and  program.  The  multi- 
cultural nature  of  our  church  and  society 
requires  that  living  and  believing  inclu- 
sively must  become  a  part  of  the  very 


heart  and  soul  of  the  agencies  of  the 
United  Methodist  Church.  Then,  and 
only  then,  will  those  agencies  truly 
manifest  the  promise  of  the  inclusive 
community  of  Christ. 

Theological  Schools.  During  the 

quadrennium  1985-1988,  the  Theologi- 
cal Schools  Review  Committee  completed 
the  review  visitation  to  the  thirteen 
United  Methodist  theological  schools. 
The  purpose  of  the  visits  was  to  evaluate 
the  state  of  racial  inclusiveness  in  the  life 
of  the  institutions  and  to  determine  the 
adequacy  of  the  schools  in  preparing 
ministers  for  service  in  a  racially  and 
culturally  diverse  church  and  society. 

According  to  the  statistical  data  for 
this  quadrennium,  1985-88,  the  number 
of  ethnic  minority  persons  among  the 
boards  of  trustees  and  administration 
remain  almost  the  same  compared  with 
the  previous  quadrennium,  however,  due 
to  the  increase  of  total  numbers  in  both 
areas,  actual  percentages  went  down: 
boards  of  trustees  from  16%  to  15%  and 
administration  from  12.7%  to  9.8%.  (See 
Table  IV) 

There  are  presently  46  ethnic  minority 
full-time  faculty  (17  from  Gammon-ITC) 
while  there  were  64  during  the  1982-83 
academic  year  (35  from  Gammon-ITC). 
This  reduction  was  due  primarily  to  the 
decrease  at  Gammon-ITC;  the  overall 
number  of  the  other  twelve  schools 
remains  almost  the  same.  One  signifi- 
cant change  was  an  appointment  of  a 
Native  American  faculty  at  Iliff  School  of 
Theology  which  is  the  first  such  selection 
among  the  United  Methodist  theological 
schools. 

There  were  3,040  full-time  students 
enrolled  in  the  thirteen  United  Method- 
ist theological  schools  during  the  1982-83 
academic  year,  which  included  441  eth- 
nic minority  students.  In  1985-86,  there 
were  440  ethnic  minority  students 
among  the  3,047  full-time  enrollment. 
However,  in  the  "part-time"  and  "special 
students"  categories,  the  number  of  eth- 
nic minority  students  went  down  from 
206  in  1982-83  to  159  in  1985-86.  (See 
Table  IV) 

The  recruitment  programs  for  ethnic 
minority  students  of  most  schools  are 
continually  focused  primarily  on  Black 
students.  There  has  been  an  increased 
Korean  student  presence  followed  by 
Hispanic  students,  however,  their  num- 
ber is  minimal.  The  recruitment  of 
Native  American  students,  it  appears, 
has  been  ignored  by  most  schools.  The 


admission  officers  are  to  be  commend 
for  their  efforts  to  recruit  Black  studen 
however,  re-examination  is  needed  i 
garding  the  recruitment  strategy-  1' 
other  ethnic  minority  students,  partic 
larly  Native  Americans. 

Available  financial  aid  resourc, 
varies  from  school  to  school  but  all  t 
schools  make  every  effort  to  help  ethi : 
minority  students  with  their  financ 
needs. 

Continued   effort  by  the   schools 
improve   curriculum  toward   inclusi^ 
ness  should  be  recognized.  Context). . 
education  programs  are  one  compone: 
that  provides  opportunity  for  studen, 
particularly  White  students,  to  be  f- 
posed  to  racial  diversity  in  their  envirc- 
ment.  Adding  as  electives  more  ethi 
minority   related   courses    is    certaii- 
helpful,  however,  the  critical  area  f 
curriculum   lies   in   the    required   cc; 
courses.  This  is  where  the  inclusivenss 
has  not  been  really  established. 

Campus  life  is  where  cross-racil 
human  encounter  occurs  and  humi 
relationship  is  established.  On  ma: 
campuses  ethnic  minority  students  ii 
still  experiencing  racism  in  varyif 
degrees.  Workshops  to  improve  mutil 
sensitivity  are  needed.  ^ 

Providing  meaningftil  chapel  servicj 
on  campuses  is  not  an  easy  task  whi 
there  is  a  culturally  diverse  student  be/ 
and  community.  It  is  a  challenge  o 
discover  an  acceptable  worship  foi 
which  satisfies  all  the  participants.  N/ 
is  a  time  of  searching,  testing,  ai 
struggling  on  the  part  of  chapel  comn  - 
tees.  Out  of  the  struggles  will  comti 
form  of  worship  that  will  meet  the  neis 
of  worshippers  in  a  multiculturally  - 
verse  society. 


4 


Summary  Observations. 

1)  The  presidents  and  deans  of  13 
United  Methodist  theologid 
schools  are  all  White  (except  Ga  - 
mon-ITC)  and  they  are  by  ad 
large  committed  to  inclusivene;. 

2)  The  number  of  ethnic  minory 
faculty  in  the  United  Method  t 
theological  schools  has  not  - 
creased  since  the  last  quadr-- 
nium.  There  is  a  serious  short.e 
of  ethnic  minority  scholars  wn 
earned  Ph.D's.  The  schools  sho  d 
identify  ethnic  minority  stude  s 
and  encourage  them  toward  a 
teaching  ministry  by  provid:g 
financial  support  for  their  gran- 
ate  work.  Meanwhile,  scho  s 
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from  general  agencies  regarding  th  • 
implementation  of  the  Missional  Pric  ■ 
ty,  as  well  as  their  plans  for  to|l 
incorporation  into  their  programs,  bil- 
gets,  staffing,  and  structures  of  4 
concerns  of  the  ethnic  minority  loll 
church.  All  agencies  have  conscientiot- 
ly  addressed  the  Priority.  The  denomii'- 
tion  felt  the  impact  of  such  efforts  in  wi  3 
such  as  new  resources  development,  m 
leadership  training  and  support,  m 
creation  of  new  liturgical  material  !r 
ethnic  minority  local  churches,  train;^ 
and  empowering  on  social  and  jus^e 
issues,  consultations  on  ethnic  minora 
ministries,  including  ethnic  minory 
women,  the  elderly  and  youth,  andjo 
forth.  ' 

Each  of  the  program  boards  hadia 
place  both  staff  and  an  EMLC  commite 
for  the  implementation  of  the  Prior/, 
All  four  program  agencies  have  de^- 
oped  plans  for  the  institutionalizatin/. 
incorporation  of  the  ethnic  minority  Iqil 
church.  However,  all  four  program  agi- 
cies  have  also  expressed  their  concn 
regarding  their  grant  capacity  to  led 
churches  and  annual  conferences  ak 
1988  when  a  Missional  Priority  Fundir 
the  Ethnic  Minority  Local  Church  ^11 
not  be  available.  In  order  to  help  agentis 
to  maintain  this  grant-making  capati- 
ty  to  enable  ethnic  minority  loil 
churches  and  annual  conferences  in  |.e 
process  of  incorporation  of  the  cunit 
thrusts,  the  Missional  Priority  Coon  i- 
ating  Committee  requested  that  Gem  d 
Conference  approve  an  additional  iS 
million  dollars  from  the  World  Serve 
Fund  for  the  next  quadrennium  to|)e 
distributed  among  the  four  progm 
agencies  for  grant  purposes  only,  lie 
Missional  Priority  Coordinating  Ca- 
mittee  and  the  General  Commission'ii 
Religion  and  Race  requested  that  ill 
agencies  provide  a  percentage  of  all  tHr 
resources  to  the  process  of  incorporatig 
the  concerns  and  contributions  of  le 
ethnic  minority  local  church.  The  p 
tion  from  the  Missional  Priority  C: 
dinating  Committee  to  General  Conr 
ence  includes  the  formation  of  a  T|>k 
Force  within  the  internal  structure  of;ie 
General  Council  on  Ministries  which  Ji 
provide  coordination  for  the  use  of  « 
funds,  as  well  as  the  process  of  in  r 
poration. 

Promotion  and  Interpretation.  The  ;'o- 
motion  and  interpretation  of  the  Is 
sional  Priority  have  been  extensive  id 
creative.  This  quadrennium  witnesjd 


should  be  realistic  and  appoint 
capable  and  effective  ethnic  mi- 
nority scholars,  who  may  not  have 
a  Ph.D.,  to  the  faculty  position. 

3)  A  considerable  number  of  stu- 
dents, particularly  ethnic  minori- 
ty students,  express  their  strong 
concern  regarding  the  adequacy  of 
training  they  are  now  receiving  for 
their  future  ministry.  They  are 
asking  for  a  change  of  curriculum 
from  the  traditional  Western  type 
designed  for  a  White  church  min- 
istry, to  an  inclusive  curriculum 
which  prepares  students  to  be 
effective  in  their  ministry  in  a 
diverse  church  and  society.  An 
inclusive  curriculum  does  not 
mean  adding  more  ethnic  minority 
related  subjects  as  a  requirement, 
which  is  no  doubt  helpful,  rather 
the  required  core  curriculum  itself 
should  become  "inclusive"  in  its 
nature. 

4)  Effective  recruitment  of  ethnic 
minority  students  depends  on  sev- 
eral factors,  not  the  least  of  which 
is  the  racial  climate  and  the  per- 
ceived relevance  of  the  curriculum 
of  the  seminary.  Cooperation  is 
needed  from  local  churches,  partic- 
ularly ethnic  minority  local 
churches,  to  recruit  persons  into 
the  ministry.  Annual  Conferences, 
local  churches  and  seminaries 
must  assume,  more  aggressively, 
their  appropriate  roles  to  help 
increase  the  number  of  ethnic 
minority  students  in  the  theologi- 
cal schools. 

5)  It  is  important  to  bring  more 
ethnic  minority  members  on  to  the 
boards  of  trustees.  Their  contribu- 
tions from  the  diversity  of  their 
experiences,  are  necessary  for 
building  inclusive  school  policies. 

Missional  Priority:  Developing 
and  Strengthening  the  Ethnic  Mi- 
nority Local  Church  for  Witness 
and  Mission.  The  1984  General  Con- 
ference adopted  the  ethnic  minority  local 
church  as  the  Missional  Priority  for  the 
1985-88  quadrennium:  "Developing  and 
Strengthening  the  Ethnic  Minority  Local 
Church  for  Witness  and  Mission".  By  this 
action  General  Conference  was  giving 
the  denomination  an  additional  opportu- 
nity to  experience  growth  through  mutu- 
al ministry  and  mission.  It  also  was 
giving  the  denomination  a  renewed  chal- 
lenge to  The  United  Methodist  Church's 


commitment  to  racial  inclusiveness  and 
oneness  in  Christ. 

The  monitoring  process  established  by 
the  Commission's  Missional  Priority 
Monitoring  Comittee  was  geared  to  help- 
ing agencies  and  annual  conferences  in 
their  efforts  towards  full  implementation 
of  the  goals  and  objectives  of  the  Priority. 
The  process  also  included  cooperation 
with  the  national  Missional  Priority 
Coordinating  Committee  and  the  Annual 
Conference  Commissions  on  Religion 
and  Race.  Special  emphasis  was  placed 
upon  the  training  of  annual  conference 
Commissions  in  their  role  of  monitoring 
the  priority  within  their  respective  an- 
nual conferences. 

The  semi-annual  reports  requested 
from  annual  conferences  and  general 
agencies  were  sent  to  the  Missional 
Priority  Coordinating  Committee. 
Copies  of  those  reports  were  forwarded  to 
the  Commission  office  for  the  Monitoring 
Committee's  review  and  evaluation.  The 
information  received  allowed  the  Com- 
mission to  follow  the  progress  of  general 
agencies  and  annual  conferences  toward 
fulfillment  of  the  Missional  Priority 
goals  and  new  areas  of  concern  such  as 
witness,  discipleship,  liturgy,  outreach, 
leadership,  structures,  women,  youth, 
ecumenical  concerns  and  justice  minis- 
tries. Semi-annual  reports  were  then 
developed  by  the  Commission.  Those 
reports  identified  accomplishments  as 
well  as  needs  and  gaps  and  included 
specific  recommendations.  The  findings 
and  recommendations  were  shared  with 
the  Missional  Priority  Coordinating 
Committee,  general  agencies,  and  an- 
nual conferences.  Direct  communication 
and  further  consultation  was  followed  up 
by  the  Commission  in  those  cases  that 
needed  the  Commission's  intervention. 
The  Missional  Priority  Monitoring  Com- 
mittee also  received  reports  from  annual 
conference  Commissions  on  Religion  and 
Race.  Those  reports  provided  additional 
insights  regarding  the  progress  of  the 
implementation  of  the  priority  in  the 
annual  conferences. 

The  Monitoring  Committee  set  as  its 
major  goal  to  help  the  denomination  to 
incorporate  the  needs,  contributions,  and 
concerns  of  the  ethnic  minority  constitu- 
ency, into  the  total  life  of  the  church.  To 
the  realization  of  that  goal,  all  the 
monitoring  and  advocacy  were  ad- 
dressed. 

General  Boards  and  Agencies.  The 
Commission    received   regular   reports 
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ti!  production  of  several  new  and  excit- 
i);  resources  which  strengthened  not 
Dj.y  the  implementation  of  the  priority, 
bt  that  will  be  additional  resources  for 
t|!  continued  work  on  racial  inclusive- 
Pis  that  the  church  still  needs  to  do. 
(Vnnual  Conferences  responded  positi- 
ii\y  to  the  resources  provided  and  many 
D(  them  engaged  themselves  in  the 
piduction  of  their  own  materials  for 
pimotion  and  interpretation  of  the  Pri- 
o;ty. 

ual  Conferences.  The  Commission 
lived  regular  reports  from  annual 
ferences  regarding  their  progress  in 
implementation  of  the  Priority, 
ile  the  giving  to  the  Missional  Priori- 
;;Fund  showed  a  higher  percentage 
jiiughout  the  quadrennium  than  the 
) vious  one,  the  Commission  saw  with 
K  :ern  that  the  process  of  incorporation 
Kthe  ethnic  minority  local  church 
x'tributions  and  concerns  through  a 
:<  iprehensive  plan  and  through  a  more 
I've  involvement  of  the  White  constitu- 
>i  y  in  mission  and  ministry  with  ethnic 
iiority  local  churches,  was  very  slow.  It 
k;  obvious  to  the  Commission,  very 
J:  y  in  the  quadrennium,  that  the  basic 
;(  needed  by  annual  conferences  for 
c  |-range  planning  and  lasting  results 
iihis  aspect  of  the  denomination's  life 
w  the  development  of  a  wholistic  and 
:(  prehensive  plan  for  the  continued 
iielopment  and  strenthening  of  the 
Bliic  minority  local  church.  All  efforts 
be  been  made  in  conjunction  with  the 
dfsional  Priority  Coordinating  Com- 
ir  tee  to  help  annual  conferences  in  the 
di  Blopment  of  those  plans. 

hrough  monitoring,  the  Commission 
icitified  annual  conferences  which 
nded  specific  help  or  encouragement, 
b  ght  of  the  reports  received,  it  was  the 
pi;eption  of  the  Commission  that,  in 
gieral,  annual  conference  Boards  of 
Gained  Minisries  had  been  slower  in 
tl  r  response  to  the  Priority.  In  general, 
the  boards  had  not  been  receptive 
eugh  to  the  challenge  of  the  Priority 
w  ch  called  for  the  development  of  new 
Elels  of  ministry,  expansion  of  the 
o  jria  for  evaluation  for  ethnic  minori- 
t>ninisters,  and  evaluation  of  those 
ttistries  which  needed  to  reflect  the 
i'  irent  perspectives  and  contributions 
oi  18  racial  and  ethnic  minority  groups 
w  lin  the  denomination. 

:ie  Commission's  monitoring  reveals 
tt  there  was  progress  in  the  ownership 
BMnnual  conferences  of  the  ultimate 


goal  of  the  Priority.  However,  the  process 
was  slow.  Some  of  the  underlying  causes 
of  that  can  be  attributed  to  the  constant 
presence  of  racism  which  manifests  itself 
in  different  ways,  consciously  or  uncon- 
sciously; the  lack  of  experience  of  many 
annual  conferences  in  developing  ethnic 
minority  ministries;  the  many  other 
priorities  and  urgent  needs  existent  in 
annual  conferences;  and  budgetary  re- 
strictions. 

The  Commission  believes  that  the 
comprehensive  plans  are  pivotal  for  the 
fulfillment  of  the  work  done  during  these 
past  three  quadrennia,  and  for  the  total 
embodiment  or  incorporation  of  the  con- 
cerns of  the  ethnic  minority  local  church 
into  the  structure,  programs,  staffing, 
budgets  and  lives  of  annual  conferences. 
Therefore,  the  Commission  has  request- 
ed that  no  later  than  the  1988  session, 
annual  conferences  have  in  place  an 
approved  comprehensive  plan  which  fol- 
lows the  outline  and  elements  recom- 
mended by  the  Missional  Priority  Coor- 
dinating Committee.  Because  appropri- 
ate funding  is  basic  to  the  development  of 
new  churches  and  missions,  the  Com- 
mission has  called  on  all  annual  confer- 
ences to  include  in  their  annual  budgets 
an  amount  equal  to  or  greater  than  the 
amount  funded  during  the  1985-88  qua- 
drennium for  developing  and  strength- 
ening the  ethnic  minority  local  church. 

As  the  quadrennium  comes  to  an  end, 
the  Commission  celebrates  the  growth 
experienced  during  these  years  through 
the  implementation  of  the  missional 
priority.  However,  the  church  must  not 
lose  sight  of  the  long  road  yet  ahead.  The 
struggle  of  these  past  quadrennia  has  not 
been  in  vain,  yet  it  cannot  come  to  an  end. 
The  struggle  goes  on,  the  challenge  to 
oneness  is  still  there  and  unfulfilled.  For 
a  church  seeking  to  be  faithful  to  God, 
there  must  be  a  response  to  the  people 
who  want  to  be  included,  who  want  to 
share  their  gifts  given  to  them  by  the 
same  God.  For  the  church  to  be  The 
Church,  it  must  continue  to  go  forward  in 
the  journey  of  mutual  learning,  mutual 
ministry  and  mission,  to  the  Oneness  in 
Christ. 


Advocacy 


The  Commission  has  spoken  or  acted  on 
behalf  of  individuals  and  groups  in  its 
role  of  advocate  for  affirmative  action 
and  for  the  overcoming  of  racism.  Acting 
as  an  advocate  is  consistent  with  the 
Commission's  intent  to  be  more  proactive 


in  challenging  individuals  and  systems 
which  perpetuate  racist  policies  and 
practices.  Being  an  advocate  means 
holding  up  to  the  light  of  day  practices 
that  discriminate  against  ethnic  minori- 
ty persons. 

The  Commission  continues  to  advocate 
for  inclusiveness  and  relevancy  in  the 
print  and  video  media,  in  curriculum,  in 
program,  in  appointments  and  in  all 
aspects  of  the  denomination's  life. 

The  Commission  has  continued  to 
press  the  denomination  to  realize  that  as 
it  supports  ministries  with  ethnic  minor- 
ity persons,  it  is  essential  to  understand 
that  those  ministries  may  transcend 
three  phases: 

1.  Dependence — when  the  denomina- 
tion provides  primary  or  complete 
support  for  a  specific  ministry 
project; 

2.  Independence — when  the  ministry 
becomes  self-supporting  and  is  able 
to  be  fully  self-determining  about 
its  direction; 

3.  Interdependence — one  of  the  mani- 
festations of  a  Shalom  community, 
when  there  is  recognition  that  the 
whole  human  family  needs  each 
other.  This  is  also  the  stage  when 
the  denomination  acknowledges 
that  some  ministries  will  always 
require  support,  human  or  finan- 
cial, and  that  the  ministry  is  mutu- 
ally vital  for  the  spiritual  well- 
being  of  people  called  United  Meth- 
odists. 

When  the  denomination  becomes  fully 
responsive  to  the  Commission's  advocacy 
efforts,  and  then  moves  beyond  to  being 
self-motivated  to  overcome  racism,  the 
ministry  of  this  Commission  will  become 
fully  effective. 

Summary 

The  Commission  commends  the  denomi- 
nation for  its  efforts  to  address  the  issues 
of  racism  during  this  quadrennium.  In 
1985  the  Council  of  Bishops  unanimously 
adopted  a  position  paper  on  "Continuing 
Racism:  A  Concern  of  the  United  Meth- 
odist Church".  The  Council  described 
racism  as  an  offense  against  humanity 
and  against  God  the  Creator.  The  Coun- 
cil identified  several  domestic  and  global 
issues  that  required  intentional  and 
committed  attention  by  the  denomina- 
tion. Some  general  agencies  have  con- 
sulted more  diligently  with  the  ethnic 
minority  constituents  in  planning  and 
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implementing  programs.  Some  Cabinets 
have  moved  forthrightly  in  making 
cross-racial  appointments.  These  are  but 
a  few  examples  of  the  endeavors  to 
overcome  racism. 

Nevertheless,  racism  has  not  been 
conquered  yet.  Racism  in  both  its  overt 
and  covert  forms  continues  to  cause  pain 


in  the  lives  and  spirits  of  ethnic  minority 
persons.  Racism  in  its  subtle,  and  not-so- 
subtle,  manifestations  continues  to  di- 
vide the  church  and  society.  Racism  in  its 
sin  and  ugliness  divides  the  people  of  God 
from  their  Creator.  The  people  called 
United  Methodist  must  renew  their  com- 
mitment to  restoring  unity  with  the 


Creator  by  overcoming  racism  and 
coming  an  effective  multi-cultural  c( 
munity  of  faith^a  microcosm  of 
"New  Jerusalem". 

Melvin  G.  Talbert,  President 
Barbara  R.  Thompson,  General  Se( 
tary 
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Women 


structure  of  the 
Report 

This  report  to  the  1988  General  Con- 
ference is  divided  into  10  sections.  The 
format  follows  the  self-evaluation  pro- 
cess outlined  for  general  agencies  of  the 
United  Methodist  Church  by  the  General 
Council  on  Ministries.  Each  section  is 
identified  below  to  assist  the  reader  in 
reviewing  the  work  of  the  General  Com- 
mission on  the  Status  and  Role  during 
the  1985-1988  quadrennium. 
Section  I — Introductory  statement,  Bib- 
lical and  Theological  context,  and 
mandate. 


Section  II — Goals  adopted  by  the 
GCSRW  for  the  1985-1988  quadren- 
nium. 

Section  III — Response  to  criteria  estab- 
lished by  GCOM  regarding  the  Mis- 
sional  Priority,  Social  Principles,  Doc- 
trinal Statement,  Baltimore  Declara- 
tion. 

Section  IV — Description  of  staff  struc- 
ture and  personnel  practices  appropri- 
ate to  accomplishing  the  mission  of  the 
agency. 

Section  V — Report  of  constituency  serv- 
ices and  inclusiveness  in  planning  and 
resourcing. 


Section  VI — Outline  of  criteria  regid- 
ing  evaluation  and  the  process  ibr 
evaluation. 

Section  VII — Sources  of  funding. 

Section  VIII —  Narrative  of  the  Cn- 
mission's  dreams. 

Section  IX — Results  of  the  constituticy 
survey.  i 

Section  X — Results  of  the  research  coe 
on  the  participation  of  women  inlie 
local  church;  in  the  annual,  jurisl*- 
tional  and  general  conferencessin 
general  boards  and  agencies  id 
among  the  clergy  and  diaconal  miis- 
ters  in  the  denomination. 
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Section  I 

Biblical  and 

[Theological  Context 

for  the  Work  of 
1  GCSRW 

hue  life  and  work  of  the  General 
[•nmission  on  the  Status  and  Role  of 
/men  are  grounded  in  the  gospel  of 
I  us  Christ  and  the  Judeo-Christian 
liptures.  We  find  therein  God's  pro- 
(nd  desire  for  justice  and  mutuality.  In 
J  creation  stories,  we  see  God's  inten- 
,ns  for  partnership  in  the  garden.  In  the 
;i  Testament  prophets  we  find  a  call  to 
itice,  an  invitation  to  speak  out  against 
J  inequities  of  our  times  and  directions 
( tand  with  the  oppressed  and  margin- 
id.  In  Jesus  Christ,  we  meet  example 
Li  inspiration;  a  person  who,  in  having 
men  as  friends,  disciples,  and  wit- 
ises,  challenged  the  conventional  sex- 
s  of  his  times — and  calls  us  to  do  the 
iie  in  ours.  And  finally,  with  the 
istle  Paul,  we  join  in  creating  and 
ing  in  a  world  where  the  gifts  of  both 
men  and  men  are  celebrated  and 
1  ized,  where  "there  is  neither.  .  .male 
I'  female,  but  we  are  all  one  in  Christ 
'ius"  (Gal  3:28). 

ji  many  ways  the  church,  the  body  of 
;ist,  has  followed  the  world,  embrac- 
r  and  institutionalizing  patriarchy  and 
tresulting  sexism,  rather  than  living 
iiof  the  vision  of  justice  and  mutuality. 
oRW  is  both  a  confession  of  participa- 
i  in  this  sin  and  a  commitment  to  work 
cnore  fully  embrace  the  gospel  in  its 
imise  of  fullness  of  life  for  all  persons. 


Mandate  of 
Church/Discipline 

JCSRW  was  mandated  by  the  General 
tiference".  .  .  to  challenge  The  United 
^Ithodist  Church  ...  to  the  full  and 
eial  responsibility  and  participation  of 
vnen  in  the  total  life  and  mission  of  the 
c  irch,  sharing  fully  in  the  power  and  in 
t  policy  making  at  all  levels  of  the 
circh's  life."  {1984  Book  of  Discipline) 
I- order  to  fulfill  this  mandate,  the 
^nmission  functions  as 

advocate — with  and  on  behalf  of 
»nen  individually  and  collectively 

atalyst — to  initiate  creative  meth- 
>  to  redress  inequities  against  women 
ii.Phe  United  Methodist  Church 

(onitor — to  ensure  inclusiveness  in 


programmatic  and  administrative  func- 
tioning in  The  United  Methodist  Church 

In  order  to  work  toward  the  elimina- 
tion of  sexism  in  all  its  manifestations 
from  the  total  life  of  The  United  Method- 
ist Church,  the  Commission  is  authorized 
to: 
— foster  an  awareness  of  issues,  prob- 
lems, concerns  related  to  the  status 
of  women 
— initiate  and  utilize  channels 
throughout  the  connectional  struc- 
tures of  the  church 
— develop  plans  and  strategies  as 

needed 
— assign  staff  as  needed  to  fulfill  the 
mandate  of  the  Commission 


Section  II 

Goals  Adopted  by  the 

GCSRW  for  1985-1988 

Quadrennium 

Introduction 

The  1985-1988  General  Commission 
on  the  Status  and  Role  of  Women  began 
its  journey  together  on  September  20-23, 
1984  at  Techny,  Illinois.  A  process  of 
individual  choice,  jurisdictional  consul- 
tation, and  individual  cooperation  helped 
the  process  of  assigning  the  48  elected 
Commission  members  to  three  work 
units: 

— Annual  Conferences/Constituen- 
cy Services 

— Monitoring  and  Research 

— Issue  Development,  Education 
and  Advocacy 

The  same  process  was  used  to  form 
inclusive  membership  (male/female, 
clergy/lay,  racial  ethnic)  administrative 
committees  as  follows: 

— Finance 

— Nominations 

— Personnel 

— Evaluation  and  Review 

The  total  Commission  took  part  in  the 
goal-setting  and  prioritizing  process  dur- 
ing the  first  two  meetings  of  the  qua- 
drenniumi  The  goals  have  been  shared  in 
the  agency  minutes  of  meetings,  with  the 
General  Council  on  Ministries  (GCOM) 
for  its  coordinating  functions  and  in  The 
Flyer  (the  agency  newsletter)  for  the 
benefit  of  annual  conferences,  the  United 
Methodist  news  publications  (Newscope, 


United  Methodist  Reporter,  etc.)  and 
upon  request  from  individuals. 

Each  goal  was  adopted  with  specific 
objectives,  strategies  and  time  lines.  The 
involvement  of  individual  Commission 
members  in  performing  the  tasks  out- 
lined in  the  goal  statements  demon- 
strates the  GCSRW  members'  high  de- 
gree of  ownership  for  the  goals. 

The  eleven  objectives  listed  below  were 
proposed  by  the  Work  Units  and  adopted 
by  the  Commission.  Strategies  and  time 
lines  were  established  for  completion  of 
each  objective  during  the  quadrennium. 


Work  Unit:  Annual  Confer- 
ences/Constituency 
Services 

Vision 

Annual  Conference  Commissions  on 
the  Status  and  Role  of  Women 
(ACCSRWs)  leaders  and  leadership 
teams  have  access  to  expert  training, 
resources  and  support  systems  to  equip 
them  to  perform  their  accountability 
roles  in  the  annual  conference  with  a 
high  degree  of  competence  and  confi- 
dence. As  a  result,  ACCSRWs  are  em- 
powered with  information,  skills  and 
models  for  the  faithful,  effective  accom- 
plishment of  their  roles  in  annual  confer- 
ences. 

Objective  I — Equipping  Annual  Confer- 
ence CSRWs  for  Their  Role  in  Annual 
Conference  Structures 

A.l  At  least  3  regional  training  events 
for  ACCSRWs  are  completed  by  May 
1,  1987  by  staff,  consultants  and 
members  of  the  Commission. 

Three  regional  training  events  have 
been  held  this  quadrennium.  The  aver- 
age attendance  for  each  was  75.  Teams 
from  each  annual  conference  consisted  of 
two  annual  conference  commission  mem- 
bers, two  local  church  work  area  chair- 
persons, and  2  conference  staff  persons. 
Teams  were  requested  to  be  racially 
inclusive  and  in  most  cases  were  so.  The 
design  for  the  event  was  in  three  parts: 
local  church  issues,  annual  conference 
issues,  district  superintendent/confer- 
ence staff  issues.  Each  participant  was 
asked  to  respond  in  advance  to  a  survey 
asking  the  following  questions: 

— In  the  local  church  work  area,  chair- 
persons need: 
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— Annual  Conference  Commissions 

need  help  with: 
— My  personal  wish/need/hope  for  the 

Regional  Training  Event  is: 
Results    of   the    survey    served    two 
immediate  purposes: 
— Events  were  tailored  to  needs  of  the 

participants 
— Compilation  of  the  results  (27  pages) 
informs  the  work  for  both  the  cur- 
rent and  next  quadrennium 
Theme  for  all  three  events  was 
"Claiming  our  Connections  Empowering 
One  Another"  and  were  held  in  Orlando, 
Florida;  Corapolis,  (Pittsburgh)  Pennsyl- 
vania; and  Denver,  Colorado. 

A.2  Every  ACCSRW  has  a  structured 
linkage  (through  GCSRW  members! 
with  the  GCSRW  by  the  September, 
1985  meeting  of  the  Commission. 
Each  GCSRW  member  has  been  as- 
signed as  a  structural  linking  person  to 
at  least  one  ACCSRW.   Members  are 
expected  to  monitor  procedures  (as  advo- 
cates,  catalysts   and   monitors)   of  the 
annual  conferences  to  which  they  are 
assigned  and  submit  written  reports  to 
the  GCSRW  about  the  functions  and 
activities  of  the  ACCSRWs.  Contacts  are 
maintained    by    letter,    telephone    and 
visitation  to  the  conferences. 

A.3  A  monitoring  process  with  instru- 
ments is  available  for  use  by 
ACCSRWs    in    monitoring    perfor- 
mance of  annual  conferences  by  the 
February,  1986  meeting. 
This  is  one  of  many  places  where  the 
three   work   units   of  the   Commission 
interface.  The  Monitoring  and  Research 
Unit  has  designed  a  survey  instrument 
which  will  measure  the  involvement  of 
women   in   local   churches   and   at  the 
annual  conference  level.  Additional  ex- 
amples have  been   collected  from  the 
annual  conferences  themselves  and  then 
shared  among  the  other  ACCSRWs. 

Objective  U— Equipping  ACCSRWs  for 
Their  Role  as  Resource  to  Local  Church 
Work  Area  Chairs  on  the  Status  and  Role 
of  Women 

B.l  GCSRW  has  gathered,  developed 
and  made  available  training  instru- 
ments which  can  be  used  by  annual 
conferences  or  district  representa- 
tives working  with  chairs  of  local 
church  status  and  role  of  women 
work  areas.  They  were  available  by 


the  February,  1986  GCSRW  meet- 
ing. 
The  GCSRW  newsletter.  The  Flyer, 
has  included  several  articles  on  a  biblical 
and  theological  rationale  and  feminist 
spirituality.  Each  issue  contains  some 
material  helpful  to  the  local  church  work 
area  chairpersons.  The  Interpreter  in- 
cludes a  section  in  each  issue  for  the  local 
church  work  area  on  status  and  role  of 
women.  These  have  been  prepared  by 
staff  members.  Both  of  these  publications 
have  been  used  to  give  information  about 
additional  resources  being  produced  by 
various  organizations. 

Survey  material  from  regional  train- 
ing events  will  also  provide  guidance  for 
what  kinds  of  educational  resources  are 
needed  by  local  church  work  area  chair- 
persons. 

B.2  GCSRW  has  developed  and  produced 
an  audiovisual  resource  for  use  by 
ACCSRWs  with  local  chairs,  to  in- 
terpret/enable/empower local  units 
with  rationale  and  purpose  of  local 
work  area  on  the  status  and  role  of 
women — how  and  what  to  do  as  their 
task 
Early  in  the  quadrennium,  the  Com- 
mission videotaped  a  presentation  by 
Carolyn  Henninger  Oehler  on  inclusive 
language.  Several  copies  of  this  March, 
1985  presentation  are  available  for  loan 
to  Annual  Conference  Commissions  and 
other  church  groups.  This  resource  also 
meets  one  of  the  objectives  of  the  Issue 
Development,  Education  and  Advocacy 
Work  Unit  and  is  yet  another  example  of 
the  interface  among  the  work  units.  In 
addition,   the   GCSRW   has   committed 
$5,000  in  1987  for  the  production  of  a 
video  resource  on  images  of  God  which 
will  be  available  across  the  church  early 
in  1988. 

B.3  GCSRW  maintains  a  continuous 
flow  of  resources — ones  it  develops 
and  information  produced  by  others. 
A  key  channel  for  this  information  is 
its  own  publication  The  Flyer,  which 
is  published  five  times  a  year.  It  is 
used  to  disseminate  information 
about  available  resources  relevant 
to  women's  concerns.  It  has  a  circu- 
lation of  approximately  22,000. 

Objective  III — Training  and  Equipping 
Women  Delegates  to  General  Conference 
to  be  Faithful  and  Effective  Participants 
in  all  Dimensions  of  its  Life  and  Work 

GCSRW  equips  and  empowers  women 


elected  to  General  Conference  witlir 
formation  and  skills  to  participate  fih 
meaningfully,  responsibly,  and  effecj/« 
ly  in  that  body's  life  and  work.  The  la 
and  members,  by  February,  1988,  in 
have  identified  issues  and  needj  i 
women  delegates.  Also,  the  agencyj.i 
have  designed  a  plan  for  skill  devp] 
ment  to  meet  those  needs.  This  procti;] 
facilitated  in  cooperation  withih 
Women's  Division  of  the  General  E 
of  Global  Ministries.  An  orientatio 
women  delegates,  a  women's  cent 
worship  service  and  general  netwoii  c 
will  be  among  the  plans  for  those  at^K 
ing  the  General  Conference  in  St.  Lii 

Objective    IV — Enable  Developmei 
Network/Support  Systems  Ann 
Women  of  Annual  Conference  Stafi 

D.l  A  survey  of  annual  conference,*! 
made  to  determine  the  profi: 
women  staff.  ' 

D.2  A  survey  of  women  staff  wasjoi 
ducted  to  determine  the  needsii 
concerns  of  the  women  staff.   . 

D.3  A  World  Service  Continguai 
Fund  grant  of  $15,000  was  appw 
by  the  General  Council  on  N;ii 
tries  to  hold  a  consultation  f 
representative  group  of  2-c 
women  staff  women  to  plan  for  a; 
to  be  advocate,  catalyst  and  met 
on  behalf  of  conference  staff  woe 


Work  Unit:  Monitoring  | 
and  Research      , 

Vision 

As  a  result  of  GCSRW  monittii 
efforts.  The  United  Methodist  CHr 
keeps  faith  with  its  mandate  for  i:l 
siveness  of  women  and  women's  i  u 
and  concerns  as  church  agencies  k 
out  studies  and  projects  generat: 
mandated  by  General  Conference. 

Objective  V — Monitoring  Geir 
Church  Studies  and  Projects 

A.l  GCSRW  has  provided  consultcii 

to  and  monitored  the  Hymnal  c 

sion  Committee  for  inclusivels 

guage  and  feminist  theological 

sitivity. 

The  Commission  appointed  a  relil 

observer  as  soon  as  the  Hymnal  CoiW 

tee  was  organized.  Becky  Haase,  1 1 
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"lember  from  Glendale,  California,  at- 
■nded  each  meeting  and  submitted 
■ports  to  the  whole  Commission.  Her 
irticipation  monitored  the  attention 
ven  to  inclusive  language  and  sensitiv- 
V  to  feminist  theology  in  the  new 
■  mnal.  Former  Commission  members 
so  served  as  presentors  to  the  Hymnal 
ommittee.  Carolyn  Henninger  Oehler, 
ast  president  of  the  Commission, 
•anne  Audrey  Powers,  past  secretary  to 
e  Commission,  and  H.  Sharon  Howell, 
rrent  president  of  the  Commission, 
ch  spoke  before  the  Hymnal  Commit- 
e  calling  attention  to  the  need  for 
elusive  language  in  the  new  hymnal. 

2  GCSRW   monitors   the    process   of 
BHEM  relative  to  salary  and  ap- 
pointment status  of  clergy  and  dia- 
conal  ministers  and  measures 
progress  in  these  matters. 
The  Commission  assigned  members  as 
iison  persons  to  other  agencies  for  some 
its  monitoring  functions.  Liaisons  from 
ler  agencies  were  utilized  in  order  to 
ilaborate  in  monitoring  agencies'  at- 
ition  to  inclusiveness  of  women  and 
imen's  concerns.  Liaisons  both  to  and 
Dse  from  agencies  share  their  observa- 
ns,  from  their  own  perspectives,  with 
?  total  Commission.  Recommendations 
e  then  forwarded  regarding  ways 
encies  can  be  more  faithfully  inclusive. 
e  liaison  from  the  General  Board  of 
gher  Education  and  Ministry  prepared 
iitistical  data  concerning  the  salaries 
•  d  appointment  status  of  clergy  women 
d  diaconal  ministers.  This  material 
,s  available   to   the   Commission   in 
ivember,  1987.  This  information  will 
shared  as  appropriate  with  the  Gener- 
i  Council  on  Ministries  and  others  in  the 
nomination. 


3  GCSRW  has  liaisons/monitors  to 
Study  Commissions  on  the  Ministry, 
Mission,  and  Our  Theological  Task. 
These  GCSRW  members  attend 
meetings  of  the  study  commissions, 
have  voice  but  no  vote  and  report 
regularly  to  the  Monitoring  and 
Research  work  unit  and  to  the  full 
Commission. 

f  active  VI — Monitoring  the  Missional 
f  mty 


ton 

Vith   support    and    resourcing    from 


GCSRW,  ACCSRWs  are  able  to  monitor 
progress  in  the  denomination's  missional 
priority,  Developing  and  Strengthening 
the  Ethnic  Minority  Local  Church  for 
Witness  and  Mission  with  particular 
attention  to  the  concerns  of  ethnic  minor- 
ity women. 

The  GCSRW  has  always  recognized 
racial  ethnic  minority  women  as  part  of 
its  constituency  and  understands  itself  as 
an  advocate,  catalyst  and  monitor  for 
racial  ethnic  minority  women's  concerns. 
In  its  responsibilities  as  a  monitor  for  the 
missional  priority  the  General  Commis- 
sion on  the  Status  and  Role  of  Women 
uses  every  opportunity  to  continue  to 
challenge  the  church  to  full  and  equal 
participation  and  inclusion  of  a//  women 
in  all  arenas. 

In  addition  to  the  use  of  monitoring 
instruments,  the  GCSRW  asked 
ACCSRWs  for  responses  to  the  following 
questions  in  their  monitoring  of  the 
Missional  Priority: 

— What  is  the  status  of  your  compre- 
hensive plan?  Give  enough  informa- 
tion to  enable  the  General  Missional 
Priority  Coordinating  Committee  to 
determine  where  program  emphasis 
is  needed. 

— What  is  the  makeup  and  member- 
ship of  your  conference  committee? 
Please  state  name,  address,  age,  and 
whether  clergy /lay,  male/female,  ra- 
cial ethnic  background. 

— How  does  your  committee  plan  to 
expend  its  50'J  of  the  Missional 
Priority  Fund? 

— What  roles  does  your  committee 
envision  can  and  will  be  played  by 
the  majority  constituency? 

— What  are  your  plans  for  promotion, 
interpretation,  and  education? 

— Share  any  other  pertinent  data  you 
think  will  be  helpful  to  the  commit- 
tee? 

— What  are  the  ministries  you  have 
with  Native  Americans? 

The  Operational  Guidelines,  the  An- 
nual Conference  Guidelines  and  our 
questionnaire  were  sent  to  each  Annual 
Conference  CSRW.  The  results  of  the 
survey  w^re  compiled  and  shared  with 
the  General  Missional  Priority  Coordin- 
ating Committee. 

Objective  VII — Monitoring  United  Meth- 
odist Seminaries  and  General  Agencies 


Vision 

GCSRW  ensures  sensitivity  to  and 
compliance  with  mandates  concerning 
women's  issues  and  concerns  by  United 
Methodist  seminaries  and  general  agen- 
cies through  regularly  scheduled  on-site 
visits  to  assess  their  performance  and 
make  recommendations  for  remedial  ac- 
tions that  might  seem  appropriate. 

GCSRW  conducts  two  on-site  monitor- 
ing visits  to  United  Methodist  semin- 
aries each  year  of  the  quadrennium.  The 
visitation  methods  and  processes  are 
designed  by  the  Monitoring  and  Re- 
search work  unit.  General  agencies  are 
monitored  by  use  of  a  desk-to-desk 
survey.  Results  are  compiled  and  shared 
with  the  full  Commission. 

During  the  1985-1988  quadrennium 
the  following  seminaries  have  been 
visited  or  are  scheduled: 

— Claremont  School  of  Theology-Fall, 
1985 

— Duke  University  Divinity  School- 
January,  1986 

—Perkins  School  of  Theology,  SMU- 
November,  1986 

— Garrett-Evangelical  Theological 
Seminary-November,  1987 

— METHESCO  or  Drew-Spring,  1988 

On-site  monitoring  was  also  done  with 
the  following: 

— Hymnal  Revision  Committee — full 

quadrennium 
—Commission  on  Mission  of  the 

Church-Spring  and  Fall,  1986 
— Commission  on  Our  Theological 

Task-Spring  and  Fall,  1986 

A  questionnaire  is  being  prepared  to  be 
distributed  to  the  study  commissions  to 
discover  commonalities,  tendencies  and 
compositions. 

A  history  of  our  monitoring  process, 
data  collected  reports,  correspondence, 
etc.,  is  in  process  of  being  systematized 
for  the  next  quadrennium.  The  process 
which  the  monitoring  and  research  work 
unit  uses  to  conduct  on-site  visits  and 
follow-up  procedures  is  being  reviewed. 

Objective  VIII — Research  into  the  Partic- 
ipation of  Women  in  the  Church 

GCSRW  has  conducted  or  is  in  the 
process  of  conducting  research  into  the 
extent  of  participation  of  women  at  every 
level  of  the  Church.  Staff  and  Commis- 
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sion  members  have  designed  question- 
naires and  research  methods  on  subjects 
which  include: 
—Quadrennial  survey  of  local  church 
participation  of  women  comparing 
progress  over  five  quadrennia. 
— Annual  Conference  delegates 
— General  and  Jurisdictional  Confer- 
ence delegates 
— Membership    and    participation    of 
women  in  general  boards  and  agen- 
cies. 


have    been    shared 
regarding  women's 


Communications 
with  the  following 
concerns: 

— Hanna-Barbera  Publications  re- 
garding editorial  content  of  videos, 
upcoming  productions,  inclusive  re- 
sources 

— General  Board  of  Higher  Education 
and  Ministry  regarding  requests  for 
statistical  data  on  women  who  are 
diaconal  ministers  and  clergy 

— General  Commission  on  Christian 
Unity  and  Interreligious  Concerns 
regarding  inclusive  language  in 
church  school  publications.  Informa- 
tion sharing  was  the  purpose  and 
content. 

Work  Unit:  Issue 
Development,  Education 
and  Advocacy 

Vision 

We  have  a  vision  of  an  inclusive 
Church.  We  see  a  community  united  in 
Christ;  revitalized  by  the  gifts  of  feminist 
spirituality  and  theology  to  our  tradition; 
accepting  as  full  participants  in  our  life 
and  ministry  all  persons,  regardless  of 
gender,  racial  ethnic  background,  physi- 
cal condition,  or  sexual  orientation. 

Objective  IX — Exposing  and  Addressing 
Sexism/Racism  Linkages 

GCSRW  is  able  to  expose  the  linkages 
between  and  the  damage  done  by  the 
twin  evils  of  sexism  and  racism,  and  to 
call  the  church  to  effective  remedies 
against  them.  In  this  effort,  particular 
attention  is  given  to  collaboration  with 
and  support  for  women  who  experience 
both  racism  and  sexism. 

A.l  GCSRW  will  provide  resources  for 
women  who  experience  racism  and 
sexism  and  provide  interpretive  ma- 
terial to  the  church  on  these  issues 
and  concerns 


GCSRW  is  aware  that  among  women  of 
color  the  issues  of  sexism  and  racism  are 
perceived  in  various  ways.  There  are 
commonalities  in  ways  in  which  sexism 
and  racism  are  experienced,  but  cultural 
background,  tradition,  and  family  prac- 
tice also  cause  variations  in  the  ways 
that  these  issues  manifest  themselves 
and  are  practiced.  In  order  to  discover 
areas  of  similarity  and  difference, 
GCSRW  designed  a  process  for  examina- 
tion of  issues  identified  by  ethnic  women 
in  the  Church. 

A  team  of  persons  representing  each  of 
the  four  ethnic  caucuses  and  GCSRW 
members  from  each  of  the  ethnic  groups 
looked  at  the  results  of  various  ethnic 
women's  consultations  held  over  the  last 
two  quadrennia.  These  results  were  then 
prioritized  within  each  of  the  ethnic 
groups.  These  lists  and  recommendations 
were  forwarded  to  the  ethnic  caucuses 
with  a  request  for  their  endorsements. 
When  the  endorsements  have  been  re- 
ceived, the  Commission  will  forward  the 
recommendations  to  the  appropriate 
structure.  Some  common  priorities/con- 
cerns were  also  indicated.  This  informa- 
tion will  shape  the  work  of  the  Commis- 
sion into  the  next  quadrennium. 

A.2  GCSRW  will  expose  and  demonstrate 
the  linkages  between  racism  and 
sexism  and  will  develop  joint  strate- 
gies with  the  General  Commission  on 
Religion  and  Race  for  addressing 
them. 
The  two  Commissions,  GCSRW  and 
GCORR,  have  agreed  to  a  meeting  of 
staff(s)  and  representatives  from  each 
Commission  to  dialogue  around  the  im- 
port of  racism  and  sexism  on  women  of 
color  and  to  plan  joint  strategies  for 
bringing  the  Church  to  effective  remedy. 
This  meeting  is  scheduled  for  early  1988. 

A.3  In  demonstration  of  its  continuing 
commitment    to    empowerment/op- 
portunities and  to  networking  for 
women  who  experience  both  racism 
and  sexism,  GCSRW  will  enable  a 
National   Consultation  for  Native 
American  women. 
This  event  was  held  November  6-9, 
1987  in  Alburquerque,  New  Mexico.  A 
planning  committee  composed  of  Native 
American  women  from  across  the  church 
was   established   and   carried   out   the 
design  developed  in  the  planning  process. 
Funding  for  the  event  was  proposed  to 
the  General  Council  on  Ministries,  sever- 
al agencies  of  the  church  and  annual 


t' 


conference  Councils  on  Ministries  'i 
was  granted. 


Objective  X — Self-Education 
phobia 


Ho 


I 
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Vision 

B.l  GCSRW  is  informed  on  the  cha 
ter  and  dynamics  of  homophobia 
impact  on  women  and  on  the  wile 
church. 

The  GCSRW  has  completed  an 
house  study  to  understand  the  wayjin 
which  homophobia  hurts  the  wl 
church.  A  model  of  the  study  of  thisisjie 
has  been  developed  and  is  availabkir 
use  by  other  agencies  as  they  seello 
educate  their  membership.  I 

The  process  for  the  Commission's  stjlj 
involved:  j 

— advanced  reading  materials       | 
— a  panel  of  lesbian  and  gay  UdJm 
Methodists  as  well  as  parents  of  i) 
children  ! 

— a  theological  presentation  i 

— fishbowl  discussions 
— dialogue  in  small  groups  and  as  ajil 

Commission  I 

A  paper  outlining  linkages  betvjr 
homophobia  and  sexism  has  been  'a 
duced  by  the  Commission  as  well,  j 

I 
Objective  XI— Feminist  Spirituality  \u 
Inclusive  Language 


Vision 

GCSRW  is  educated  and  grounde  ii 
the  contributions  of  feminist  spiriti  ii 
ty — its  concepts,  practices  and  del 
plines — and  makes  ongoing  positive  n 
tributions  to  the  furtherance  of  fem:  is 
spirituality,  including  resources  to  cei 
parts  of  the  Church.  Resources  inc  di 
both  the  substance  of  the  contribut  n: 
and  ensuring  inclusiveness  used  inh^ 
Church.  ! 

C.l  GCSRW  has  produced  a  high-qiji 

ty  videotape  presentation  for  usb' 

ACCSRWs,  and  others,  for  reserc 

ing  the  Church  in  addressing  iilu 

sive  language  concerns. 

The  Commission  presently  has  aul 

able  a  videotape  on  inclusive  langi-gi 

and  has  allocated  $5,000  for  the  devop 

ment  of  an  informative,  high  quit; 

video  resource  which  is  now  being  ro 

duced. 

Worship  within  each  GCSRW  met  ni 
and  sponsored  event  utilizes  the  concpt 
of  feminist  spirituality.  A  major  emia 
sis  at  one  GCSRW  meeting  was  o,ai 
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(ucational  nature  on  feminist  spiritual- 
i .  The  group  utilized  resource  persons 
(im  Garrett-Evangelical  Theological 
I'minary  and  the  General  Board  of 
Iscipleship  (Upper  Room), 
rhe  Commission  is  in  the  process  of 
pnning  a  national  consultation  for 
riection  on  feminist  spirituality.  This 
\  1  occur  during  the  current  quadren- 
[im.  Another  purpose  of  the  consulta- 
tn  is  to  facilitate  networking  among 
f -sons  who  can  provide  leadership  re- 
g-ding  feminist  spirituality. 

tther  Activities  and 
Involvements 

t  has   been   the   experience   of  the 
Gnmission   that   many    involvements 
al  facets  of  the  work  are  not  reflected  in 
t  goal  statements.  In  the  course  of  a 
•fidrennium,  many  other  opportunities 
{( ministry,  advocacy,  or  education  of 
CiStituents  become  available.  Some  of 
t  se  are  listed  below: 
-The  Northeastern  Jurisdiction  Col- 
:  lege  of  Bishops  requested  a  Secretar- 
iat member  to  lead  a  workshop  on 
1 1  racism/sexism  in  January  1987.  As  a 
'  I  result,    plans    are   being   made   to 
provide  this  kind  of  focus  for  other 
Colleges  of  Bishops. 
.^The  East  Ohio  Bishop,  Conference 
Staff,  and  Board  of  Ordained  Min- 
istry scheduled  a  workshop  on  rac- 
ism in  April  of  1987  utilizing  the 
: ;  same    Secretariat    member    and    a 
1 1  member  of  GCORR. 
i-Consultations  with  other  agencies 
such  as  United  Methodist  Communi- 
1  cations  in  designing  and  implement- 
I  ing  a  sexism  workshop  for  members 
,  I  and  staff. 
-New  perceptions  of  sexual  harass- 
ment versus  racism  have  been  evi- 
denced as  a  result  of  advocacy  re- 
quests. 

ij      Section  III 

'  Minimum  Criteria 

Dealing  with  the 

Missional  Priority, 

Social  Principles, 

)octrinal  Statements 

and  Baltimore 

Declaration 

A  Missional  Priority 

he  GCSRW  embraces  and  affirms  the 
*  sional  Priority:  Developing  and 


Strengthening  the  Ethnic  Minority  Local 
Church  for  Witness  and  for  Mission  and 
seeks  in  its  life  and  work  to  be  inclusive  of 
racial  ethnic  minority  persons  and  to 
institutionalize  the  priority  within  the 
agency.  In  addition  to  modeling  inclu- 
siveness  for  racial  ethnic  minority 
women,  the  entire  church  is  closely 
monitored  for  such  inclusiveness.  Specif- 
ic areas  of  inclusiveness  in  our  life  and 
work  are  detailed  throughout  this  report. 
The  Commission  has  also  been  active 
through  staff  and  member  participation 
in  the  Interagency  Coordinating  Com- 
mittee of  the  Missional  Priority,  moni- 
toring of  boards  and  agencies  with  regard 
to  the  Missional  Priority,  ethnic  caucus 
enablement,  consultation  with  ethnic 
minority  persons  and  groups,  consulta- 
tions on  ethnic  minority  issues. 

B.  Social  Principles 

The  GCSRW  is  in  concurrence  with  the 
Social  Principles  and  Doctrinal  State- 
ments as  presented  in  the  1984  Book  of 
Discipline  and  has  addressed  them  in  the 
following  ways: 

Principle  I— The  Natural  World 

Care  and  concern  for  God's  creation  is  a 
natural  part  of  feminist  spirituality.  This 
has  been  highlighted  in  worship  services 
throughout  the  Commission's  history. 

Principle  II — The  Nurturing 
Community 

The  Family,  Other  Christian  Com- 
munities, Marriage,  Divorce,  Single  Per- 
sons 

Attention  has  been  given  to  issues  in 
these  categories  as  GCSRW  stands  ready 
to  support  women  seeking  justice  and  full 
personhood.  Within  the  Commission  it- 
self, warm,  caring  relationships  have 
developed  in  which  individuals  feel  ac- 
cepted and  welcome,  regardless  of  back- 
ground and  status.  Program  projections 
for  1989-1992  address  this  more  fully. 

Human  Sexality.  Concern  for  possible 
links  between  homophobia  and  sexism 
culminated  in  a  24  hour  in-depth,  in- 
house  study  at  the  Spring,  1986  meeting. 
The  study  led  to  identifying  linkages 
between  sexism  and  homophobia.  The 
model  used  comprehensive  bibliographic 
material,  an  attitude  survey,  panel, 
audio-tape,  theological  presentation,  and 
small  group  discussion.  The  model  is 
available  from  the  Commission  office. 

Principle  III — The  Social  Community 

Rights  of  Racial  and  Ethnic  Minorities. 


Through  a  sub-committee  of  the  work 
unit  on  Issue  Development,  Education, 
and  Advocacy,  GCSRW  has  consistently 
supported  the  cause  of  racial  and  ethnic 
women  and  the  caucuses.  GCSRW  sent 
representatives  to  the  United  Nations 
Decade  of  Women  Conference.  The  Com- 
mission has  benefited  from  the  worship 
services  and  other  work  led  by  ethnic 
members  at  its  meetings.  The  "Charter 
for  Racial  Justice"  was  studied  at  one 
meeting.  GCSRW  has  faithfully  en- 
dorsed and  practiced  the  principles  of 
Affirmative  Action.  In  the  1989-1992 
projected  plans,  GCSRW  has  recom- 
mended a  closer  look  at  rights  of  Third 
World  Women. 

Rights  of  the  Aging.  The  Commission 
includes  several  members  over  65.  One 
member  represents  the  GCSRW  on  the 
Older  Adult  Task  Force  and  reports 
regularly  to  the  Commission  on  issues  of 
the  Task  Force  as  it  informs  the  GCSRW 
mandate. 

Rights  of  Women 

This  is  the  main  emphasis  of  our 
responsibility.  Here  GCSRW  has  made 
its  greatest  impact  on  Church  policy.  Our 
chief  accomplishments  include  the  fol- 
lowing: 

— leadership  in  the  spiritual  develop- 
ment of  women 

— self-education  in  feminist  theology: 
emphasis  upon  feminist  theology  in 
Commission  worship  services 

— recognizing  and  honoring  the  ac- 
complishments of  three  women  bish- 
ops 

— monitoring  representation  of  women 
in  United  Methodist  agencies,  con- 
ferences and  seminaries 

— supporting  Affirmative  Action  poli- 
cies and  plans  within  GCSRW  and 
throughout  the  Church 

— using  inclusive  language  in  Com- 
mission meetings  and  monitoring  its 
use  in  other  agencies  of  the  Church, 
including  the  Hymnal  Revision 
Committee 

— intensive  study  of  possible  linkages 
between  sexism  and  homophobia/ 
heterosexism 

— active  role  in  upholding  rights  of 
racial  ethnic  minority  women 

— sending  representatives  to  Nairobi, 
Kenya  for  the  U.N.  International 
Decade  of  Women  and  to  the  World 
Methodist  Council  and  African  Cler- 
gywomen's  Consultation 

Rights  of  Persons  with  Handicapping 
Conditions.  The  GCSRW  is  continually 
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sensitized  to  issues  of  the  otherly  able  by 
a  member  who  is  confined  to  a  wheel 
chair.  Concern  for  accessibility  of  accom- 
modations and  travel  have  provided 
consciousness  and  respect. 

Doctrinal  Statement 

The  Doctrinal  Statement  has  been  the 
background  and  theological  base  of  all  we 
have  intended  to  do  as  a  Commission. 
The  biblical  word  has  been  primary  in 
our  concern,  especially  those  words  of 
God's  intending  liberation  for  all  people. 
Tradition  has  been  important  as  we  have 
considered  the  traditions  which  we  hold 
and  those  we  reject  as  "new  occasions 
teach  new  duties". 

Experience  is  essential  to  a  feminist 
model  of  theologizing.  Experiences  of 
pain  and  joy,  bondage  and  liberation  are 
rehearsed,  discussed  and  built  into  the 
fabric  of  the  GCSRW  agenda.  Reason 
remains  the  means  by  which  we  articu- 
late our  theology  to  those  within  and  to 
those  outside  the  Church. 

All  together,  the  Doctrinal  Statements 
keep  us  close  to  the  church  we  love,  the 
people  we  serve,  and  The  Christ  who  calls 
us  to  be  free. 

The  Baltimore 
Declaration 

The  Commission  is  responding  directly 
through  its  purpose  to  the  Baltimore 
Declaration  by  promoting  and  imple- 
menting programs  of  education  for  racial 
justice  and  inclusiveness.  The  most  re- 
cent examples  are  participation  in  the 
design  team  for  United  Methodist  Com- 
munications seminar  on  Racism/Sexism 
in  the  Workplace,  participation  in  Native 
American  Women's  Consultation  and 
partially  subsidizing  two  staff  persons  to 
attend  the  United  Nations  Decade  of 
Women  event  in  Nairobi,  Kenya. 

Section  IV 
Appropriateness  of  the 
Organization  and  Staff 

Structures  to  the 
Accomplishment  of  the 
Mission  of  the  Agency 

The  Commission  is  committed  to  being 
a  spiritual  community  where  worship 
and  group  life  are  the  heartbeat  of  the 
organization.  The  structure  and  staffing 
model  of  the  GCSRW  are  designed  to 
enhance  the  life  of  this  community. 
Trust-building  and  respect  are  essential 


components  of  the  work  of  each  unit  and 
committee. 

While  giving  priority  to  the  fulfillment 
of  quadrennial  goals  and  the  Commis- 
sion's mandate,  members  are  also  at- 
tempting to  model  a  community  in  which 
women  and  men  are  freed  from  the  usual 
sex-role  stereotypes  and  thereby  freed  to 
exercise  their  gifts  more  fully.  Decision- 
making is  by  consensus;  each  member 
participates  and  has  ownership  in  the 
actions  of  the  Commission.  Thus  the 
GCSRW  holds  out  a  vision  of  the  new 
community  and  possibility  for  the 
Church  and  also  to  embody  that  new 
community — in  leadership  and  composi- 
tion. 

The  Commission's  streamlined  organi- 
zational structure  allows  for  more  effi- 
cient patterns  of  operation  and  staff 
utilization.  Each  member  serves  on  one 
of  the  three  work  units  (Annual  Confer- 
ences/Constituency Services,  Issue  De- 
velopment, Education  and  Advocacy, 
Monitoring  and  Research)  and  on  one  of 
the  four  administrative  committees 
(Nominations,  Finance,  Personnel,  and 
Evaluation  and  Review).  Each  General 
Secretariat  member  staffs  one  work  unit 
and  one  administrative  committee  with 
the  exception  of  Personnel.  This  format 
provides  focus  and  clarity  of  purpose  and 
action  both  for  membership  and  staff. 

Work  units  and  administrative  com- 
mittees are  representative  of  the  geo- 
graphical, racial  ethnic,  and  lay/clergy 
membership  of  the  GCSRW.  The  1980 
GCSRW  legislation  revised  membership 
to  include  one-third  laywomen,  one-third 
laymen,  and  one-third  clergy.  During  the 
initial  process  of  nominating  additional 
members,  the  GCSRW  seeks  to  be  repre- 
sentative of  the  pluralism  of  the  Church. 
The  concerns  of  racial  ethnic  minority 
persons  are  given  particular  weight,  as 
are  the  linkages  of  racism-sexism.  The 
diversity  of  its  racial  ethnic  membership 
is  also  reflected  in  the  leadership  of  the 
GCSRW. 

The  Coordinating  Committee  is  made 
up  of  eleven  persons:  The  chairpersons  of 
each  work  unit  and  administrative  com- 
mittee, the  chairperson  of  the  Legislative 
Committee,  and  the  GCSRW  president, 
vice  president  and  secretary  (elected  for 
the  quadrennium).  The  Coordinating 
Committee  oversees  the  flow  of  informa- 
tion and  requests  among  committees  and 
work  units.  It  also  has  responsibility  for 
the  design  of  Commission  meetings, 
work  flow,  policies  and  standing  rules  for 
the   agency,    complaint    investigations. 


decision-making  in  crisis  situations,  id 
review  of  members'  evaluations,  he 
written  evaluative  comments  of  GCSW 
members  and  liaisons,  collected  at  e'h 
meeting,  are  taken  into  consideraticn 
the  planning  of  subsequent  meeting 

The  Commission  is  staffed  by  the 
women  who  compose  the  General  See- 
tariat,  a  multiple  staff  unit  whicl  ii 
co-equal  in  responsibility.  The  rold 
administrative  coordinator  is  rotate  it 
regular  intervals  among  the  Gen  a] 
Secretariat.  While  the  staff  model  In- 
tinues  to  provide  flexibility,  collegia 
and  racial  diversity,  the  merits 
actual  working  operation  of  it  are  'd; 
widely  understood.  Questions  often  a-t 
regarding  the  cost  of  the  model  and  t 
duplication  of  effort  and  time.  Acta,  y 
each  member  of  the  General  Secrete  at 
carries  a  separate  portfolio  of  respcpi- 
bilities. 

Only  occasionally,  where  it  is  dee 
essential   for   a   more   visible   fem: 
presence,  do  two  or  more  members  o: 
staff  travel  together.   The  GCSRVlu 
committed  to  the  Secretariat  and  affi  m 
it  as  a  model  and  witness  to  the  churc  at 
a  whole.  The  Commission  regularlj'e 
views  and  evaluates  the  viability  of  he 
staff  model,  along  with  respondinjtc 
questions    and    interpretations    of  he 
secretariat.   Recognizing   the   consiir 
able  human  cost  of  continuing  scrut  i' 
the  GCSRW  provides  resources  for  i: 
team-building,  reflection  and  enflg> 
restoration. 

The  GCSRW  work  units  and  admits- 
trative  committees  generate  the  progkni 
and  activities  designed  to  addressee 
Commission  mandate  and  to  fulfilMie 
Commission's  goals.  The  General  S('"e- 
tariat  administers  the  decisions  of'h" 
agency.  They  are  also  responsible 
responding  to  a  wide  range  of  expti 
tions  from  within  the  connectional  in- 
tern. The  three  members  of  the  Secrelh- 
at  are  sometimes  overwhelmed  b\f 
quests   for   GCSRW   representatioi 
meetings  and  events.  GCSRW  mem- 
are    regularly    asked    to    provide 
representation,    resulting   not    onl;  i 
money  saved  but  in  greater  involverr 
and    empowerment    of   members,    t 
Commission  has  also  used  a  vanei  < 
media  to  respond  to  such  requests. 


ivance  Edition 


DAILY  CHRISTIAN  ADVOCATE 


F-139 


]        Section  V 
Constituency  Services 
and  Inclusiveness  in 

Planning  and 
j        Resourcing 

jl.  Evaluation  of  the  quadrennial  goal- 
<ting  process  and  preparations  for  the 
ijSRW  constituency  survey  revealed  to 
iSRW  that  it  has  tended  to  identify  and 
Me  a  very  broad  constituency.  Its 
[jndate,  in  fact,  is  to  serve  the  entire 
jited  Methodist  Church.  Obviously 
k  is  very  difficult,  particularly  for  an 
incy  the  size  of  the  GCSRW.  Further 
f k  needs  to  be  done  in  identifying  the 
tstituency  which  the  GCSRW  can  best 
iv'e  with  its  resources, 
reneral  agencies,  particularly  staff, 
1  members  of  ACCSRWs  are  two  of  the 

I  nary  constituents  of  the  GCSRW. 
^■se  two  groups,  targeted  in  the  constit- 

I I  survey,  were  among  those  to  whom 
DFOximately  2,000  surveys  were 
[.led  in  March  of  1987.  Also  included  in 
1,  survey  were  bishops,  present  and 
uier  GCSRW  members,  GCOM  and 
jFA  members,  seminary  presidents, 
t  a  sample  of  constituents  who  have 
li  the  Commission's  services.  (See 
Ktion  IX  for  survey  results.) 

I'he  intent  of  the  survey  was  to 
iisure  perceptions  of  the  Commission 
1  to  evaluate  its  effectiveness  in 
dressing  its  mandate.  The  survey 
light  priorities  among  issues  (e.g., 
reased  understanding  of  feminist  spir- 
itility,  affirmative  action/employment 
iiooards  and  agencies,  inclusive  lan- 
jge  regarding  humanity,  inclusive 
If^uage  about  God,  increased  under- 
niding  of  the  ways  in  which  racism  and 
Jtism  are  linked,  support  for  issues 
liCting  clergy  women,  training  leader- 
il)  for  lay  women);  knowledge,  use  and 
hjfulness  of  services  offered  by  the 
GSRW;  and  perceptions  of  changes  in 
ti  status  and  role  of  women  in  The 
Lted  Methodist  Church  during  the 
p ;  four  years,  including  evaluation  of 
U  GCSRW's  part  in  those  changes. 
Work  done  in  relation  to  counter- 
agencies  in  annual  conferences 
'-  udes  provision  of  direct  field  services 
b  the  GCSRW  at  the  request  of  the 
ArSRWs.  Orientation  in  goal  setting, 
si  1  development,  as  well  as  information 
*  resource  sharing  are  provided.  In 
4'ition,  the  Commission  responds  to 
"vidual  ACCSRW  chairpersons  and 
D  nbers   for   counsel    on   varieties   of 


issues  which  emerge  in  annual  confer- 
ences, e.g.,  clergy  spouses,  clergywomen, 
lay  employees  of  the  church,  and  nomin- 
ating committee  processes. 

1)  Staff  traveled  to  46  ACCSRWs 
during  the  quadrennium.  Evaluations 
conducted  at  the  conclusion  of  each  visit 
consistently  indicate  that  ACCSRW 
members  appreciate  the  information 
shared  and  feel  they  are  more  knowl- 
edgeable and  capable  of  fulfilling  their 
mandate  and  role.  The  Commission  re- 
grets that  it  has  been  able  only  to  respond 
to  requests,  and  has  not  been  able  to  take 
initiative  in  offering  staff  assistance. 

2)  The  Flyer,  published  five  times 
annually,  serves  as  an  ongoing  resource 
and  orientation  for  ACCSRW  chairper- 
sons and  members.  ACCSRWs  receive  a 
bulk  order  of  up  to  75  copies  without  cost. 
Additional  copies  are  available  at  mini- 
mal cost  for  circulation  to  their  own 
constituents.  One  conference  orders  1,- 
150  per  issue  to  distribute.  The  newslet- 
ter reaches  a  broad  constituency  both 
within  the  denomination  and  ecumeni- 
cally. The  Flyer  is  regarded  as  a  primary 
link  to  constituents  and  evaluations 
demonstrate  that  it  merits  the  invest- 
ment of  money  and  staff  time. 

3)  Provision  of  resources  for 
ACCSRWs,  include:  packets  of  written 
articles  and  materials  (in  areas  such  as 
inclusive  language,  status  of  women, 
clergy  couples/spouses,  racial  ethnic  mi- 
nority women's  issues  and  concerns); 
supplying  training  resources;  sharing  a 
diagram  of  the  organization  of  The 
United  Methodist  Church;  identifying 
and  recommending  women  for  leadership 
positions;  gathering  and  sharing  notices 
of  related  events  sponsored  by  other 
organizations. 

4)  Response  to  requests  for  assistance 
in  advocacy  consumes  a  great  deal  of 
consultative  time.  Strategies  and  sug- 
gestions for  ways  to  resolve  conflicts  and 
to  eliminate  sexist  patterns  in  the  annual 
conferences  are  frequently  on  the  agenda 
of  those  requesting  help. 

Some  ACCSRWs  are  equipped  to  per- 
form advocacy  within  their  annual  con- 
ferences. However,  many  need  additional 
training  before  they  feel  ready  for  full 
responsibility  for  advocacy.  Additional 
training  and  skill-building  in  monitoring 
are  also  needed  by  ACCSRWs. 

5)  Workshops/Training  Events  have 
been  provided  throughout  the  quadren- 
nium including:  Annual  Conference 
CSRW  Training;  Sexism/Racism;  Re- 
gional and  Joint  Training  Events;  His- 


panic Women's  Consulta;  Native  Ameri- 
can Women's  Consultation;  Inclusive 
Language  Resources;  Monitoring/Re- 
search; Advocacy  and  consultation  to 
address  sexism  in  the  UMC;  Complaint 
investigation  into  charges  of  sex  discrim- 
ination; Sexism  seminars  at  United 
Methodist  seminaries;  Linkages  with 
ACCSRWs.  All  of  these  are  illustrative  of 
involvements  by  staff  and  members  of 
the  GCSRW  during  the  quadrennium. 

Evaluation 

The  evaluation  process  for  the  work  of 
the  agency  is  multi-faceted: 

A.  Staff  are  interviewed  annually  by 
the  Personnel  Committee  to  evaluate 
performance  and  to  identify  both  individ- 
ual and  collective  goals.  The  interviews 
provide  the  basis  for  recommending  to 
the  GCSRW  that  the  Secretariat  be 
nominated  for  election  by  the  General 
Council  on  Ministries. 

B.  An  interview  of  the  General  Secre- 
tariat by  the  GCOM  General  Secretaries 
Election  Committee  is  also  conducted 
annually,  before  January  1.  This  inter- 
view assesses  the  process  used  by  the 
GCSRW  in  evaluating  staff  and  informs 
their  decision  to  recommend  elections  of 
the  secretariat  by  GCOM. 

C.  The  Evaluation  and  Review  Com- 
mittee of  the  Commission  utilizes  reports 
from  work  units  and  administrative 
committees;  quadrennial  goal  state- 
ments/time lines/objectives;  written 
evaluations  of  guests/liaisons/observers; 
the  wisdom  and  guidance  of  GCOM 
evaluation  panel;  constituency  surveys 
designed  to  allow  constituents  to  evalu- 
ate our  work;  in  order  to  determine 
effectiveness  of  the  work  of  the  Commis- 
sion. A  report  was  submitted  to  the 
GCOM  at  the  end  of  the  quadrennium  on 
behalf  the  GCSRW. 

The  Evaluation  and  Review  Commit- 
tee of  the  Commission  recognized  the 
need  for  a  more  effective  process  of 
self-evaluation  and  has  proposed  the  use 
of  a  consultant  in  designing  such  a 
process.  Among  factors  cited  for  needing 
consultation  are:  the  difficulty  in  collect- 
ing data  from  work  units  and  adminis- 
trative committees;  members  of  the  E 
and  R  Committee  are  also  members  of 
work  units  making  objectivity  more 
difficult;  the  disciplinary  mandate  is  not 
primarily  programmatic.  An  evaluation 
process  specific  to  the  task  would  be  more 
productive.  There  is  some  uncertainty 
whether  the  GCSRW  members  are  fully 
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aware  of  the  comprehensive  role  and 
expectation  of  the  evaluation  and  review 
process. 

Constituency  surveys  are  among  the 
most  effective  evaluation  tool.  Meeting 
needs  and  expectations  of  constituents 
more  readily  enables  the  GCSRW  to 
fulfill  its  disciplinary  mandates. 

The  results  of  the  quadrennial  ques- 
tionnaire are  shared  in  Section  IX  of  this 
report. 

Section  VII 
Funding 

Funding  for  the  GCSRW  is  provided 
solely  through  the  World  Service  Fund. 
The  Commission  will  have  adequate 
funds  to  complete  the  quadrennium. 
However,  there  is  urgent  need  for  expan- 
sion of  advocacy,  monitoring  and  re- 
sourcing of  ACCSRWs  and  local  church 
work  areas  in  the  1989-1992  quadren- 


Section  VIII 
Dreams 

The  overall  goal  of  the  General  Com- 
mission is  to  overcome  and  eliminate 
sexism  in  The  United  Methodist  Church. 
All  of  the  actions  taken  are  directed 
toward  this  dream  of  dreams. 

Another  dream  is  to  share  the  richness 
and  benefits  of  feminist  perceptions  of 
God,  faith,  theology  and  spirituality 
within  the  United  Methodist  Church. 

The  Commission  dreams  of  bringing 
the  church  to  the  point  where  advocacy 
for  women  and  women's  concerns  and 
crises  is  no  longer  necessary.  However, 
the  only  way  to  realize  the  dream  is  to 
advocate  even  more  strongly  for  these 
issues.  This  commitment  to  advocacy  is 
communicated  through  The  Flyer,  and 
through  being  present  with  and/or  on 
behalf  of  women  in  need,  as  well  as  by 
constant  monitoring  of  boards,  agencies, 
seminaries,  and  calling  them  to  account- 
ability. 

The  Commission  dreams  of  being  an 
effective  educator  for  the  church  in  such 
areas  as  women's  contributions  to  the 
faith/church,  the  current  sexist  nature  of 
language,  the  need  for  inclusiveness  in 
all  arenas  and  at  all  levels  of  the 
denomination. 

Yet  another  dream  of  the  Commission 
is  to  be  an  effective  catalyst  for  continued 
movement  toward  a  church  free  of  all  of 
the  "isms."  While  the  work  of  the 
GCSRW  focuses  primarily  on  sexism. 


sexism  cannot  be  addressed  without  also 
addressing  racism,  handicappism  and 
heterosexism.  We  share  the  dream  in  and 
through  all  the  actions  described  in  this 
report.  The  legislation  forwarded  to  Gen- 
eral Conference  is  designed  to  achieve 
these  dreams. 

Finally  the  very  existence  and  pres- 
ence of  the  GCSRW  serves  to  call  people 
and  organizations  within  The  United 
Methodist  Church  to  accountability  for 
actions  policies  and  programs  which  lead 
to  growth  in  faithfulness  to  the  Gospel  of 
Jesus  Christ. 


Section  IX 

Results  of  GCSRW 

Constituency  Survey 

Research  Method  and 
Procedures 

A  sample  of  2,198  constituents  was 
chosen  to  be  a)  representative  of  the 
constituency  served  by  the  GCSRW  and 
b)  heterogenous  in  terms  of  resourcing  by 
and  contact  with  GCSRW.  Those  who 
received  questionnaires  included: 
— chairs  and  former  chairs  of  each 

ACCSRW 
— current  and  former  members  of 

GCSRW 
— active  bishops 

— staff  of  UMC  boards  and  agencies 
— deans  of  seminaries 
— those  who  attended  regional  train- 
ing events,  ethnic  women's  consul- 
tations,   conference    events    where 
staff  participated 
— those  receiving  The  Flyer  from 
GCSRW 

The  two-page  questionnaires  were  sent 
first-class  mail  with  a  cover  letter  and 
return  envelope.  At  the  time  of  analysis 
650  or  30%  had  been  returned. 

To  encourage  a  high  and  rapid  re- 
sponse rate,  most  questions  required  a 
simple  check  or  circle;  two  open-ended 
questions  were  included  with  space  for 
response.  Respondents  were  asked  to: 
— give  standard  demographic  informa- 
tion 
— assess  the  Commission's  effective- 
ness in  six  areas  of  its  mandate 
(Section  A) 
— describe  whether  their  needs  had 

been  met  by  the  GCSRW 
— prioritize  issue  areas  (Section  B) 
— list  additional  issue  areas  (Section 
C) 


— indicate  use/helpfulness/knowl(j^e 
of  a  number  of  services  offered  bjlie 
Commission  (Section  D)  j 

— evaluate  the  role  of  the  Commisjn 
in  nine  positive  changes  in  the  st[us 
and  role  of  women  in  The  Urjed 
Methodist  Church.  (Section  E)  | 
The  instrument  included  stancjrd 
agree/disagree  choices,  rating  on  a  slile 
of  1  (not  very  helpful  or  effective)  i  ft 
(very  helpful  and  effective). 

The  questionnaire,  developed  byfti* 
three  members  of  the  Secretariat  ail  e 
consultant  last  quadrennium,  wasiip 
dated  and  used  so  comparison  coul  ae 
made.  | 

Questionnaires  were  numbered  [nc 
sent  out  in  sections  throughout  a  t  w 
month  period.  They  were  tabulatedtnc 
analyzed  as  returned.  | 


id( 


Analysis  of  Data 

Demographics 

The    proportion    of  female    to 
respondents  was  roughly  84  per  m 
female  to  16  per  cent  male.  The  ria 
identity  of  the  respondents  was: 
— 77  percent  Caucasian  America  i 
— 13  percent  Black  American      , 
— 12  percent  Asian  American 

—  4  percent  Hispanic  American 

—  3  percent  Native  American 
Ninety-five  percent  were  membe 

The  United  Methodist  Church,  with 
of  those  not  Flyer  subscribers. 

Thirty-eight  percent  were  employ(|b; 
the  Church,  70  of  these  at  the  geita 
level.  This  question  was  confusin!  t' 
local  pastors,  lay  employees,  and  disiit 
superintendents,  and  the  results  ?' 
questionable.  A  rewording  with  lay  t 
gy  designation  is  suggested  for  fi|jr 
survey  instruments. 

Of  the  respondents,  18  percent,  oij-li 
persons  were  members  of  a  general  \Vt' 
or  agency.  Another  25  percent  orlt 
persons  were  members  of  a  confeilnc 
board  or  agency.  Eleven  percent  (  ' 
persons  were  members  of  both  a  gei : 
conference  board  or  agency.  | 

Thirty-five  percent  or  229  peijon 
were  or  had  been  members  of  ariua 
conference  commissions. 

Seventeen  percent  or  110  personnel 
they  had  two  little  information  or  esier 
ence  to  rate  the  Commission,  so  the  ins 
evaluation  questionnaires  numbre 
540. 
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fectiveness 

h  this  section  respondents  were  asked 
jr  perceptions  of  the  effectiveness  of 
GCSRW  in  six  specific  aspects  of  the 
idate  found  in  the  Discipline.  They 
e  asked  to  rate  effectiveness  on  a 
e  of  1  =  not  very  effective  to  5  =  very 
ctive.  The  most  frequent  response 
4.  The  most  frequent  rating  on  the 
imission's  ability  to  foster  awareness 
sues  was  a  5.  Only  2  percent  gave  any 
le  six  aspects  a  rating  of  1 ,  and  only  1 1 
«nt  gave  a  rating  of  1  or  2.  When 
bining  the  ratings  4  and  5,  between 
ind  81  percent  responses  fell  in  this 
i;gory.  (See  Table  1) 


bds 

1  the  next  section  of  the  question- 
re,  respondents  were  asked  whether 
:r  needs  had  been  met  by  GCSRW. 
■y-four  percent  (291 )  replied  that  their 
(is  had  been  met,  and  eighteen  per- 
8;  (97)  replied  that  they  had  not.  No 
Eionse  was  given  by  152  persons. 
|i  pendents  were  then  asked  to  com- 
rit  on  their  answer  and  about  half  of 
■n  chose  to  do  so. 

lose  areas  specifically  mentioned 
ire  needs  are  met  are: 

'the  Flyer,  GCSRW  newsletter  (4) 

providing  awareness  of  issues  and 

concerns  (38) 

support,   information,   resourcing 

(24) 

training  events  (20) 

advocacy  and  empowerment  (14) 

•me  felt  they  had  not  brought  their 
e'.s  to  the  Commission,  others  felt 
J-  need  was  for  the  whole  church  to 
bige  and  the  job  would  require  more 
b'  and  budget  than  the  Commission 
B  and  others  had  specific  needs  to 
Mtion  which  are  included  in  the  next 
6  on. 


'3ritizing  Issue  Areas 

Section  B,  respondents  were  asked 
i>irioritize  seven  critical  areas  of  con- 
B  to  the  Commission.  This  prioritizing 
» the  suggestions  which  follow  will  be 
I*  to  give  direction  to  the  goal  setting 
f:ess  for  the  Commission  in  the  next 
|i  Irennium. 

any  indicated  that  this  prioritizing 
^  difficult  as  they  felt  all  were  impor- 
*.  The  seven  issue  areas  are  listed  in 
Ji  )rder  prioritized  with  the  number  of 
*'ondents  rating  the  issue  1  or  2  and 
'^  e  rating  it  7. 


(1-2)  (7) 
— training/leadership 

development  for  lay 

women  277  41 

— support  for  issues 

affecting  clergy 

women  166  52 

— affirmative  action/ 

employment  in  boards, 

etc.  155  60 

— increased  understand- 
ing of  sexism/racism  146  54 
— understanding  of 

feminist  spirituality  124  105 
— inclusive  language 

regarding  humanity        106  45 

— inclusive  language 

regarding  God  80        151 

The  language  issues  not  only  ranked 
last,  they  brought  forth  strong  feelings 
on  both  sides.  Most  people  tended  to  rank 
them  in  the  middle.  There  were  com- 
ments on  both  sides  of  most  issues.  Some 
thought  the  GCSRW  centered  too  much 
on  clergywomen's  issues.  Some  brought 
up  inequities  in  appointment,  salary  and 
pensions  that  have  not  been  addressed. 
Certain  boards  and  agencies  were  sug- 
gested as  needing  monitoring.  All  com- 
ments have  been  listed  for  further  refer- 
ence by  the  Commission. 

Twelve  people  wanted  to  know  why 
homophobia  was  not  on  the  list  "so  I  can 
affirm  it"  as  an  issue.  Nine  suggested 
that  the  Commission's  work  on  hetero- 
sexism  had  "clouded  the  issue". 

The  greatest  number  of  suggestions 
(56)  centered  around  the  need  for  local 
church  help  on  Status  and  Role  of 
Women.  The  need  for  support/leadership 
system  extending  through  all  levels  was 
lifted.  Six  persons  felt  the  need  for 
support  of  men  who  are  trying  to  be 
feminists  and  there  was  a  call  for 
mandated  feminist  training  for  clergy- 
men. Thirteen  listed  the  need  for  worship 
resources  beyond  inclusive  language  for 
those  who  can  no  longer  attend  most 
worship  services  because  of  the  pain  of 
exclusion.  Twenty-seven  mentioned  rac- 
ism in  a  variety  of  ways,  one  stating  the 
need  for  "redefining  feminism  to  include 
color."  Nineteen  listed  clergywomen 
inequities  in  salary  and  appointments 
and  two  had  pension  and  retirement 
insurance  problems.  The  need  for  sexual 
harassment  policies  to  be  used  through- 
out the  Church  was  the  concern  of  five. 
Also,  monitoring  instruments  which 
could  be  used  churchwide  and  reported  in 
the  Flyer  were  suggested  by  three.  Stud- 


ies in  male/female  dynamics,  empower- 
ment of  persons,  and  changing  roles  in 
order  to  appreciate  and  use  our  diversity 
to  its  fullest  were  suggested.  Eighteen 
were  concerned  with  employment  ine- 
quities (4  in  Church),  superwomen  deal- 
ing with  home  amd  job  and  two  others 
with  child  care.  More  close  cooperation 
with  United  Methodist  Women  was 
mentioned  seven  times  and  one  wanted  a 
network  for  women  in  the  Church  other 
than  UMW  members.  Seven  felt  that 
clergy  needed  education  in  feminism  and 
one  wanted  to  mandate  inclusive  lan- 
guage for  clergy.  Five  were  concerned 
with  abuse  and  one  mentioned  it  in 
clergy  families.  Four  each  raised  the 
issues  of  poverty  and  divorce.  Six  were 
concerned  with  issues  of  teen-age  girls 
and  young  women.  Two  felt  the  need  of  a 
Bible  basis  for  inclusiveness.  Two  were 
concerned  with  single  women  and  two 
with  the  Church's  response  to  AIDS. 
Several  other  issues  were  mentioned 
once.  The  needs  are  as  diverse  as  the 
people. 

Only  one  person  in  650  called  for  the 
demise  of  the  Commission  saying,  "I 
think  GCSRW  has  been  a  good  thing,  but 
its  mission  is  accomplished,  almost  to  the 
point  of  being  over  productive  and  should 
be  disbanded."  Several  others  said:  "This 
is  a  necessary  Commission"  and  "I  could 
not  be  in  ministry  without  it"  and  "I  have 
been  able  to  serve  the  Lord's  work  within 
UMC  partly  due  to  GCSRW  and 
GCR&R."  "I  believe  the  General  Com- 
mission is  doing  its  best  with  limited 
resources  and  support"  and  many  "Keep 
on  keepin'  on"  statements  were  included. 

Services 

In  Section  D  of  the  questionnaire, 
respondents  were  asked  to  indicate 
which  of  13  activities  and  services  they 
had  used,  knew  about,  or  did  not  know 
about.  Then  they  were  to  rank  from  1  (not 
very  helpful)  to  5  (very  helpful)  those 
they  had  used.  Lastly,  they  were  to  check 
the  three  top  services  offered  by  GCSRW. 

Top  Three  Services 

Respondents  were  asked  to  indicate 
which  three  services  or  activities  in 
Section  D  were  of  top  priority  to  them. 

The  linkages  with  ACCSRWs  had  220 
checks  and  training  sessions  had  198 
checks  (AC  training,  102;  Racism/Sex- 
ism, 66;  and  regional  training  events, 
65).  All  of  this  reflects  the  same  concern 
as  comments  in  Sections  B  and  C. 

The  next  highest  number  of  checks  was 
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157  for  inclusive  language  resources. 
Advocacy  or  consultation  to  address 
sexism  in  UMC  had  144  checks  even 
though  the  real  advocacy  cases  are 
handled  confidentially.  Complaint  in- 
vestigation into  charges  of  sexual  dis- 
crimination had  51  checks.  These  reflect 
the  perceptions  that  sexual  harassment 
and  inequities  still  are  found  in  the 
UMC. 

Monitoring  was  seen  as  important  by 
82  respondents. 

While  only  19  have  used  the  service, 
"Sexism  Seminars  at  UMC  Seminaries", 
58  gave  this  one  of  their  three  checks. 
This  relates  to  the  need  expressed  to 
train  clergy. 

The  last  two,  Hispanic  Women's  Con- 
sulta  (22)  and  Native  American  Women's 
Planning  for  Consultation  (31)  reflect  the 
racism  in  the  UMC  because  they  are  last. 
GCSRW  has  tried  to  meet  with  each 
ethnic  group  this  quadrennium.  The 
Commission  is  trying  to  address  the 
needs  expressed  in  these  meetings,  but 
these  needs  have  not  yet  become  the 
agenda  for  the  majority  in  the  Church. 

Changes  in  the  Status  and  Role  of 
Women  in  the  UMC 

In  Section  E,  respondents  were  asked 
to  give  their  perceptions  of  nine  changes 
in  the  status  and  role  of  women  in  the 
UMC  in  the  past  four  years  and  to  rate 
GCSRW's  part  in  those  changes  on  a 
scale  of  1  (little  role)  to  5  (major  role). 

Once  again,  more  than  half  of  the 
respondents  rated  the  Commission's  role 
as  4  or  5  in  these  changes  with  the 
exception  of  growth  in  numbers  of  women 
in  leadership  in  annual  conferences.  (See 
Table  3) 

Conclusions 

According  to  the  respondents,  the 
GCSRW  has  been  significantly  effective 
in  carrying  out  its  disciplinary  mandate. 
Each  of  the  six  aspects  of  the  mandate 
was  rated  a  4-5  by  60  per  cent  or  more  of 
the  respondents.  One  said,  "I  appreciate 
your  courage  to  take  stands— to  speak 
out  against  our  fears".  Another,  "We 
would  never  have  been  capable  of  facing 
the  opposition  we  encountered  without 
your  guidance"  and  "you  keep  us  on  the 
cutting  edge." 

Statistics  show  the  Commission  is 
meeting  the  needs  of  the  majority  of 
respondents.  Yet  they  listed  many  other 
needs  to  be  considered  (see  Needs  sec- 
tion). Those  who  indicated  their  needs 
were  not  being  met,  said  the  need  was  for 


more  services  rather  than  decrying  the 
quality  of  service  given.  Resources  for 
annual  conferences  are  rated  high,  but 
the  greatest  need  is  for  more  resources 
and  services  in  this  area. 

Since  the  passing  of  legislation  for 
local  church  counterparts  on  status  and 
role  of  women,  the  Commission  has  been 
faced  with  providing  resources  for  people 
with  many  positions  on  the  status  and 
role  of  women  in  the  Church.  Any 
resource  would  not  be  radical  enough  for 
some  and  too  radical  for  others.  The 
Commission  must  be  a  center  for  net- 
working among  conferences,  with  regard 
to  resources,  both  human  and  material. 
By  working  together  the  GCSRW  and  the 
ACCSRWs  can  make  the  most  of  limited 
staff  and  budget.  A  wide  range  of  re- 
sources can  be  shared  to  meet  all  needs. 

The  GCSRW  needs  to  "toot  its  own 
horn,  from  a  news  point  of  view"  as  one 
respondent  said.  The  FLYER  is  not 
printed  often  enough  and  does  not  go  to 


"enough  people  to  help  people  un  r- 
stand  the  value  of  the  Commission"  id 
another.  Ideas  on  how  conferences  in 
make  the  most  of  their  limited  resou  es 
to  get  the  FLYER  out  to  more  pe,l« 
might  be  helpful.  Increased  mailing  ts 
and  savings  by  bulk  mailings  shoulijoe 
considered.  i 

The  consultations  with  ethnic  mir.-j 
ty  women  need  to  be  emphasized  withne 
resulting  needs  lists,  again  and  agm 
Monitoring  instruments  to  be  used  iijiL 
conferences  need  to  be  developed.  Thdjl 
can  go  on. 

While  the  total  work  of  the  Comiis- 
sion  may  not  be  well  known,  respondij.ts 
reflect  a  wide  range  of  hopes  and  exJK:- 
tations  and  all  (but  one)  recognize  (lie 
need  for  the  Commission.  The  Conris 
sion  will  need  to  continue  to  set  its  gkl: 
and  communicate  and  interpret  the^tc 
the  constituencies  based  on  the  possijli- 


ty  of  accomplishing  them  within 
given  parameters. 


he 


Table  1 

Perceptions  of  GCSRW's  Effectiveness  in  Addresijn 
Areas  of  Its  Mandate 


Not  very 
effective 
1 2- 


Very 
effective 
-4 5 


1.  Advocating  with  and  on  behalf  of 
women  ...  in  UMC 

— 486  respondents 

2.  Initiating  creative  ways  to  redress  in- 
equities in  UMC 

— 481  respondents 

3.  Insuring  inclusiveness  in  programming 
and  administrative  functions  of  the 
UMC 

— 500  respondents 

4.  Fostering  an  awareness  of  issues,  prob- 
lems, concerns  related  to  status  of 
women 

— 514  respondents 

5.  Insuring  the  full  participation  of  women 
in  the  UMC 

— 504  respondents 

6.  Maintaining  linkages  with  ACCSRWs 
— 422  respondents 


2.1 
(10) 


2.5 

(12) 


.8 
(4) 


1.8 

(9) 


2.4 
(12) 

3.3 

(14) 


5.8 
(28) 


10 

(48) 


6.8 
(34) 


3.1 
(16) 


9.9 

(50) 

6.9 

(29) 


19.5 

(95) 


28.1 
(135) 


18.4 
(92) 


14.2 
(73) 


23.8 
(120) 

20.1 
(85) 


43.2 
(210) 


29.4 

(143) 


!.6 


38.7        20.8    B.5 
(186)       (100) 


42  32    174 

(210)       (160) 


i 


i 


36.8        44.2    t).9 

(189)       (227) 


38.3  25.6  8.9 

(193)  (129) 

40.8  28.9  k^ 

(172)  (122)  ' 
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Table  2 
Use  and  Helpfulness  of  Services  Offered  By  GCSRW 


Training  workshops/activities 

—Annual  Conference  CSRW  training 

— Sexism'Racism 

— Regional  Training  Events 

Hispanic  Women's  Consulta 

Native  American  Women's  Planning  for  Con- 
sultation 

Inclusive  Language  Resources 

Monitoring  Research 

Advocacy/Consultation  to  address  Sexism  in 
UMC 

Complaint  Investigation  into  Sex  Discrimina- 
tion Charges 

Sexism  Seminars  at  UMC  Seminaries 

Linkages  with  ACCSRWs 


No 

Used 

1. 

2 

3 

\ 

^ 

rating 

166 

0 

11 

11 

41 

54 

13 

98 

1 

4 

14 

34 

35 

10 

44 

2 

4 

8 

16 

14 

0 

121 

3 

4 

7 

34 

59 

14 

48 

1 

2 

3 

10 

21 

11 

25 

1 

1 

4 

2 

7 

10 

221 

1 

2 

11 

63 

107 

37 

74 

0 

1 

15 

21 

22 

16 

42 

1 

1 

6 

18 

8 

8 

17 

0 

1 

3 

2 

2 

9 

19 

0 

1 

2 

1 

3 

12 

115 

0 

2 

11 

34 

51 

17 

Table  3 

The  Role  of  GCSRW  in  Changes  in  the  Status  and  Role  of 

Women  in  the  UMC 


Very 
Little 

Major 
Role 

Don't 
know 

1 

o 

3 

A 

5 

(74) 

Election  of  Women  Bishops 

#         (25) 

(33) 

(53) 

(130) 

(175) 

%          5.1 

6.8 

17.5 

26.7 

35.2 

15.2 

Appointment  of  women  as 
district  superintendent 

(36) 
7.6 

(23) 
4.9 

(85) 
18.0 

(127) 
27.0 

(126) 
16.8 

(74) 
15.7 

Growth  in  number  of  women  in 

(20) 

(52) 

(106) 

(124) 

(101) 

(77) 

seminary  and  as  clergy 

4.2 

10.8 

22.1 

25.8 

21.0 

16.0 

Growth  in  numbers  of  racial/ 
ethnic  women  in  leadership 

(20) 
4.2 

(35) 
7.4 

(94) 
19.9 

(147) 
30.9 

(97) 
20.5 

(80) 
16.9 

Increased  awareness  and  use 
of  inclusive  language 

(  6) 
1.3 

(14) 
2.9 

(53) 
11.1 

(147) 
30.9 

(222) 
36.6 

(34) 
7.1 

Election  of  women  in  leader- 
ship in  general  boards,  etc 

(11) 
2.4 

(39) 
8.3 

(66) 
14.1 

(158) 
33.8 

(112) 
3.9 

(82) 
17.5 

Growth  in  number  of  women  in 
leadership  in  Annual  Conferences 

(34) 
7.2 

(53) 
11.3 

(98) 
20.8 

(123) 
26.1 

(79) 
16.8 

(84) 
17.8 

Increased  election  of  women 
to  General/Jurisdictional  Conferences 

(30) 
6.3 

(53) 
11.1 

(88) 
18.4 

(118) 
24.7 

(100) 
20.9 

(89) 
18.6 

Growth  in  number  of  women 
employed  as  executives  in  boards  and 

(17) 
3.6 

(39) 
8.4 

(63) 
13.5 

(129) 
27.6 

(102) 
21.8 

(117) 
25.1 

agencies 

F-144 


DAILY  CHRISTIAN  ADVOCATE 


Advance  Editia 


Section  X — Results  of  Research 


SURVEY  OF  SELECTED  LOCAL  CHURCHES  ON  THE  PARTICIPATION  OF  WOMEN 


KEY:     1970  □    1975^    1979  S    1983  |1  J]    1987  ■ 

Percentage  of  Women  In  Membership 


Admin.  Council 
Administrative  Board 

Cowcil  on  Ministries 

Board  Of  Trustees 

ModiyPersonnel 

Pastor/Paristi  Rel. 

Comm.  on  Finance 


iiiiiriiiiimiiiii 


S6.g% 
»«% 

4S.I% 
46.5% 
4a.0K 
S£SK 
55.3* 

49.2% 
54.7% 

5a.2% 

65.0% 
62.2% 

169% 
14.0% 
17.7% 
20.7% 
31.7% 

44.9% 
54.0% 
54.3% 

6as% 

61.4% 

4ti% 
43.7% 
46.1% 
51.9% 
53.6% 

21.5% 
302% 
30.6% 
37.9% 
42.4% 


Percentage  of  Ctiairwomen 


^ 


iniiimiiiii 


20%                 40%                  60% 
_l I I 


90% 

_l 


^ 


ffifn 

mimiiii 


100% 

_J 


17.6% 
27.6% 

4.7% 
14.0% 
141% 
14J% 
16.7% 

245% 
392% 
30.9% 
49.3% 
55.0% 

1.9% 
3.6% 
5.9% 
ei% 
11,6% 

139% 
16.1% 
13.5% 
20.7% 
N/A 

10.5% 
226% 
25.9% 
352% 
42J% 

13.3% 
17,6% 
14J% 
21.9% 
29.9% 


Percentage  of  Women  in  Memt)erstiip  (Wotk  Areas) 


Percentage  of  Chairwomen  (Work  Areas) 


Ecumenical  Affairs 


Education 


Evangelism 


Missions 


Social  Concerns 


Stewardship 


WorsNp 


Religion  and  Race 

Higher  Education 

Status  and  Role  of 
Women 


iiiiiiiiiiiiiiiiiiiiiiimiiiiiiiii 


wy^y^myyymyy4yMk'M. 

ntiiiniiiiiririniiiii 
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100% 

_1 


556% 
69.9% 
70.9% 
76.7% 
61,9% 

62.9% 
70,2% 
70,7% 
79,0% 
79,5% 

53.4% 
59.0% 
59.4% 

66,7% 
699% 

69,9% 
74,0% 
697% 
797% 
61,9% 

57,1% 
67,9% 
66.6% 
77.6% 
799% 

30,7% 
353% 
35.2% 

41,9% 
457% 

56,9% 
650% 
68,6% 
743% 
77,4% 

707% 
759% 
764% 


WA 


'//yyy///y///y////////////////y/yyyyy/yyyyyi 

Mmmmmmim^^ 
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_l I I I 
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100% 

_J 


68,1% 
75,3% 
79,7% 
79,4% 
63,0% 

64,1% 
75.0% 
75,4% 
82,4% 
84,5% 

56  0% 
79,0% 
57,4% 
59,3% 
690% 

64,0% 
67,5% 
83-8% 
82,1% 
89,8% 

67,0% 
79,7% 
77-0% 
76,4% 
852% 

23,9% 
23,5% 
23,8% 
30,5% 
36  J% 

74,3% 
79,0% 
77,7% 
60,1% 
85,4% 

71,3% 
75,1% 
80,7% 
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SURVEY  OF  SELECTED  LOCAL  CHURCHES  /  AGE  LEVEL  AND  FAMILY  COUNCILS 


KEY:     1970  E]   1975^   1979^   1983  |||   1987  ■ 
Percentage  of  Women  in  Membership 


CNIdren 


Youth 


AcUts 


Family 


_i 


illllillilllllllllllllllll 


94.3% 

go.4% 

M.7X 
USX 

es.3% 

6t.0% 
73.5% 
73.1% 

sei% 
ao.2% 
mm, 

734% 

66.2% 
6t.S% 
74,1% 
7«.7% 


Percentage  of  Chairwomen 


illllillllllllllllllllllllllll 
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40% 
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60% 
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972% 
M.a% 
97.6% 
>4.S% 
97.6% 

65.6% 
7D.6% 
64.7% 
64.9% 
79.0% 

SO.4% 
61.0% 
63,7% 
64.0% 
76.0% 

72.6% 
74.5% 
73.1% 
64.0% 
69.5% 


Figure  I* 


.  survey  of  1 ,000  randomly  selected  United 
iiodist  local  churches  was  conducted  in 
jr,  1987,  by  the  General  Commission  on  the 
tU8  and  Role  of  Women.  The  purpose  of  the 
rey  was  to  gather  data  for  a  comparative 
iew  of  the  participation  of  women  in  the 
iplinary  offices  of  the  local  church  both  in 
nbership  and  as  chairs.  The  comparative 

E.vey  has  been  conducted  each  quadrennium 
:e  1972. 

f  the  1,000  questionnaires  sent,  556 
r  jonses  or  56  percent  were  received  by 
(ober,  1987.  In  the  sample,  800  were 
i  ignated  by  the  Records  Department  of  the 
( leral  Council  on  Finance  and  Administra- 
ti  to  be  predominantly  White  American 
tstituency  churches  from  which  497  were 
r  irned  for  a  response  rate  of  62  percent.  Of 
t  200  that  were  sent  to  designated  Asian 
i  erican.  Black  American,  Hispanic  Ameri- 
( ,  and  Native  American  churches,  59  were 
T  irned  for  a  response  rate  of  30  percent.  A 
C  trolled  over-sampling  by  racial  ethnic 
C  !gory  was  done  in  this  survey  to  take  into 
( )unt  the  concern  raised  in  the  1983  survey 
On  inadequate  sample  of  racial  ethnic  local 
c  rches.  A  series  of  weights  was  used  to 
e  ure  that  the  racial  composition  of  the 
8  iple  mirrors  that  of  the  denomination. 

harles  H.  Stewart,  III,  Assistant  Professor 
«he  Massachusetts  Institute  of  Technology 
>  a  former  member  of  the  General  Commis- 
8 1  directed  the  survey  project  and  provided 
t  analyses.  Computer  programming  consul- 
t  on  was  provided  by  Al  Fifhause,  Merna 
J  nson,  and  Cynthia  Haralson  of  the  General 
(  noil  on  Finance  and  Administration. 

he  bar  graphs  illustrate  the  increase  of 
'  len   in   membership   and   as   chairs   of 


committees.  There  are  no  surprises.  Men  are 
more  likely  to  be  on,  and  to  chair  the 
organizations  with  church-wide  authority, 
like  the  Administrative  Board  and  Trustees, 
as  well  as  run  the  "money  committees."  More 
women  are  likely  to  be  on  the  age-level  and 
program  work  areas  of  the  local  church  with 
the  exception  of  stewardship. 

Comparison  now  is  possible  after  two  qua- 
drennia  of  data  collecting  on  the  Administra- 
tive Council.  Fifty-eight  point  nine  percent  of 
the  258  responses  regarding  membership  of 
women  on  the  Administrative  Council  indi- 
cates an  increase  of  2  percent  over  56.9  percent 
in  1983.  Related  to  the  Chair  of  the  Council 
27.6  percent  of  the  272  responses  reflects  an 
increase  of  10  percent  over  17.6  percent  in 
1983.  Among  the  total  number  of  churches 
responding,  close  to  half  follow  the  Adminis- 
trative Council  structure.  Denomination-wide 
the  actual  percentage  may  be  greater  than  50 
percent.  This  assumption  is  based  upon  the 
fact  that  there  were  fluctuations  in  response 
rates  by  church  size  and  "not  enough"  re- 
sponses were  received  from  churches  with  less 
than  200  members. 

The  comparison  between  our  sample  and  the 
distribution  of  churches  in  the  denomination 
as  reported  in  the  General  Minutes  is  as 
follows: 


Church  Size 

Sample 

Denomination 

1-49 

14% 

20.0% 

50-99 

20% 

22.5% 

100-199 

21% 

22.8% 

200-499 

28% 

22.7% 

500-999 

13% 

8.4% 

1,000  or 

over 

5% 

3.6% 

The  influence  of  legislative  changes  in  The 
1984  Book  ofDiscipline  is  evident  in  the  Board 
of  Trustees.  According  to  Par.  2524  at  least  one 


third  of  the  Board  of  Trustees  in  the  local 
church  shall  be  women.  The  average  composi- 
tion of  women  on  the  Trustees  went  from  20.7 
percent  in  1983  to  31.7  percent  in  the  current 
survey.  This  11  percent  gain  is  the  biggest 
jump  on  the  Chart  of  Membership  although 
the  increase  does  not  yet  reflect  full  compli- 
ance with  the  one  third  disciplinary  require- 
ments. 

In  addition,  both  the  work  areas  of  Higher 
Education  and  Campus  Ministry  and  the 
Status  and  Role  of  Women  were  newly  entered 
on  the  graph.  Consequently,  there  is  no 
previous  data  for  comparison.  Through  over- 
sight the  work  area  on  Higher  Education  was 
not  listed  in  the  questionnaire  sent  in  1983 
and  the  Status  and  Role  of  Women  was  newly 
established  by  the  1984  General  Conference. 

Women  comprise  96.8  percent  of  the  mem- 
bership of  the  work  area  on  the  Status  and 
Role  of  Women  and  99.5  percent  serve  as 
chairs  as  stipulated  in  The  1984  Book  of 
Discipline.  It  is  important  to  note  that  the 
number  of  local  churches  responding  to  the 
question  regarding  membership  and  chair  of 
this  work  area  was  148  and  193  respectively. 
From  experiences  shared  by  participants  who 
attended  the  Regional  Training  Events  spon- 
sored by  the  General  Commission  on  the 
Status  and  Role  of  Women  in  1987,  it  is  safe  to 
assume  that  some  local  churches  have  named 
women  as  chairs  of  the  work  area  without 
forming  a  committee  and  many  need  to  be 
encouraged  to  establish  them. 

It  is  still  true  that  fewer  women  than  men 
chair  the  seven  basic  organizational  units  that 
have  general  oversight  responsibilities  in  the 
local  church.  The  exception  is  the  Council  on 
Ministries  where  there  is  an  increase  of  5.7 
percent  from  49.3  percent  in  1983  to  55.0 
percent  in  1987. 
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The  Nominations  and  Personnel  Committee 
inadvertently  was  left  off  the  list  in  question 
15  of  the  survey  which  asked  the  respondent  to 
identify  the  gender  of  the  chairpeople  of 
various  organizations.  Rather  than  impute  the 
gender  of  the  chair  of  Nominations  from  that  of 
the  pastor,  who  by  The  1984  Book  of  Discipline 
is  the  chair,  the  percentage  space  denotes  N,  A, 
(not  applicable). 


Worship  in  the  Local  Church 

A  number  of  items  on  the  local  church 
survey  asked  about  the  participation  of  women 
in  the  Sunday  worship  ser\'ice.  Because  these 
questions  were  also  asked  in  1983  we  can  get 
an  indication  about  the  extent  to  which  the 
growing  participation  of  women  on  the  deci- 
sion making  units  of  local  churches  extended 
to  Sunday  Worship. 

On  the  most  obvious  measures  of  participa- 
tion of  women  on  Sunday,  preaching  and  the 
appointment  of  a  woman  to  serve  a  church, 
there  has  been  a  statistically  significant 
growth  over  the  four  year  period.  Of  the 
churches  sampled,  one  in  ten  (9.5  percent) 
reported  having  a  woman  pastor  serving 
(currently  in  1987)  compared  to  one  church  in 
sixteen  (5.9  percent)  in  1983.  Overall,  65 
percent  of  the  churches  surveyed  had  had  at 
least  one  woman  preach  on  a  Sunday  morning 
in  the  past  year  compared  to  60  percent  in 
1983.  Of  those  churches  that  utilize  a  lay 
liturgist,  41  percent  were  women  which  is  the 
same  statistic  as  in  1983.  Finally,  of  those 
churches  that  utilize  ushers  on  Sunday  morn- 
ing, approximately  20  percent  were  women  in 
the  last  year  compared  to  16  percent  in  1983. 

In  the  position  of  Lay  Leaders  21  percent 
were  women  in  1983  compared  to  28  percent  in 
1987. 

In  both  1983  and  1987  respondents  were 
asked  which  of  two  printed  versions  of 
Matthew  6:14  and  the  doxology  most  closely 
resembled  the  one  used  in  their  own  church 
service.  In  the  case  of  the  Matthew  passage, 
one  version  uses  inclusive  language  about 
people  and  one  did  not.  (Neither  version  uses 
inclusive  language  about  God.)  In  1983,  41 
percent  reported  using  the  inclusive  version. 
Forty-nine  percent  reported  using  the  inclu- 
sive version  in  1987.  In  the  case  of  the 
doxology,  the  inclusive  version  was  inclusive 
both  on  the  dimensions  of  God  and  person 
language.  Here  no  more  churches  used  the 
inclusive  doxology  than  used  it  in  1983;  2.3 
percent  reported  using  the  inclusive  version  in 
1983  compared  to  2.6  percent  in  1987.  It  is 
unclear  what  these  numbers  mean.  On  the  one 
hand  it  may  indicate  an  increasing  sensitivity 
to  questions  of  language  about  persons  and  a 
continuing  hesitancy  on  language  about  God. 
Or,  it  could  indicate  that  the  pastor  is  more 
likely  to  change  a  text  when  it  is  only  the 
liturgist  saying  the  words  las  happens  in  the 
scripture  reading),  compared  to  changing  the 
text  when  the  entire  congregation  is  partici- 
pating (as  happens  in  singing  the  doxology). 


Overall,  the  results  concerning  Sunday 
morning  worship  suggest  slow  movement 
toward  the  greater  participation  of  women  and 
perhaps  some  movement  toward  the  use  of 
inclusive  language  about  people,  as  reflected 
in  the  liturgy.  Still  it  must  be  emphasized  that 
this  movement  is  taking  place  off  of  a  small 
base  line:  on  the  average  Sunday,  congrega- 
tions attend  churches  where  90  percent  of  the 
preachers,  80  percent  of  the  ushers,  and  60 
percent  of  the  liturgists  are  men.  Thus,  there  is 
a  dramatic  distinction  between  what  one  sees 
when  one  looks  at  the  local  church's  activity  on 
Sunday  morning  compared  with  what  one  sees 
when  one  looks  at  activity  during  the  week. 

*Note:  Estimates  provided  by  Professor 
Charles  H.  Stewart,  III  of  the  Massachusetts 
Institute  of  Technology  suggest  these  esti- 
mates are  biased  upward  in  the  range  of  1-3 
percent. 


Figure  II 


In  June  1987,  the  General  Commissioi,n 
the  Status  and  Role  of  Women  asked  ;e 
Annual  Conference  Secretaries  to  provic  a 
numerical  tabulation  with  percentagjt 
women  lay  members  to  their  1987  .Aji:,al 
Conferences.  Data  was  gathered  in  the  pi  i- 
ous  quadrermium  from  the  1982  aniai 
conference  journals. 

The  bar  graphs  display  the  composite  o:  le 
data  received  by  jurisdictions  and  comp»j 
the  data  gathered  in  each  of  the  four  preceiiij 
quadrennia  beginning  with  1970.  , 

In  1987  the  total  number  of  lay  delegat^ito 
annual  conferences  in  all  five  jurisdictionSiM 
34,593,  among  whom  18,753  were  womei,oi 
54.2  percent.  This  is  an  increase  of  4  per- 
over  1982  and  reaches  parity  for  laj^voir.e 
the  denomination,  who  are  estimate: 
represent  about  54  percent  of  the  member.  „ 


Figure  II 


PERCENTAGE  OF  WOMEN  IN  ANNUAL 
CONFERENCE  LAY  DELEGATIONS 


KEY:   1970  1   1     1974^     1978^     1982  i||!     1987 
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ii  important  to  note  the  occurrence  of 
li.uations  in  the  numerical  tabulation  as  in 
g,  the  total  number  of  lay  delegates  was 
(61,  among  whom  17,751  were  women,  or 
I  percent.  The  figures  for  1987  probably 
k  nearly  approach  the  actual  attendance  at 
conferences  as  many  of  the  Annual 
erence  Secretaries  provided  data  from 
itrations. 

icentages  of  women   lay   members   to 

lal  conference  by  jxirisdictions  were  as 

iws:  North  Central,  total  8,540,  and 

en  4,961  or  58.1  percent;  Northeastern, 

7,160,  and  women  4,118  or  57.5  percent; 

h  Central,  total  6,130,  and  women  3,184, 

.9 percent;  Southeastern,  total  9,925,  and 

en  4,779,  or  48.2  percent;  and  Western, 

2,838  and  women  1,711,  or  60.3  percent. 

m  instances  where  statistics  were  not 

lable  for  1987,  the  1986  journals  of  the 

ictive  annual  conferences  were  used. 

lain,  these  percentages  should  be  viewed 

tneral  trends.  While  data  from  the  Annual 

erence  Secretaries  more  nearly  reflect  the 

number  of  lay  women  attending  the 

il  conferences,  several  commented  on 

lulties  determining  the  gender  of  names 

^h  can  be  construed  as  either,  Asian 

ilrican   names,   and   not   having   readily 

D  able  the  names  of  some  of  those  attending 

b  fill  the  category  on  the  equalization  of  lay 

ibers. 

inong  the  learnings  from  changing  the 

«88  of  collecting  the  data  are  that  greater 

.ficity    is    needed    in    the    request    and 

luction  forms,  and  further  review  of  the 

tine  for  gathering  the   statistics.   The 

line  should  relate  to  the  Annual  Confer- 

,  Secretaries'  workload  constraints  which 

irently   are    heavy   and    stressful    after 

ons  of  the  annual  conferences  when  they 

>de  oversight  to  the  production  of  the 

.al  conference  journals. 

the  interest  of  women's  participation  in 

t  ion  making  arenas,  a  general  observation 

I  be  made  that  there  are  a  number  of 

line  elected   as  lay  members  who   ap- 

litly  are  not  able  to  attend.  Inasmuch  as 

I  is  lacking  on  reasons  for  absence,  it  is 

issible  to  know  whether  the  factor  is 

ler  related.  It  is  important,  however,  to 

questions  of  concern. 


Figure  III 

!>te:  This  survey  does  not  include  data 
the  Central  Conferences.) 
1970  and  1978  the  General  Commission 
B  e  Status  and  Role  of  Women  compiled 

•  on  women  in  professional  ministry  from 
»  als  of  the  annual  conferences,  and  in 
8  from  a  survey  of  annual  conference 

•  taries  and/or  chairpersons  of  the  boards 
'  lained  ministry. 

^  both  1983  and  1986  the  General  Com- 
"i  on  is  indebted  to  Kathy  Nickerson,  staff 
^xi  of  the  General  Board  of  Higher 


Education  and  Ministry,  who  has  collected  and 
shared  the  data.  Source  of  the  1986  data  on 
clergywomen  is  from  reports  provided  by  the 
registrars  of  annual  conference  boards  of 
ordained  ministry. 

In  1986  there  were  32,122  full  ministerial 
members  of  annual  conferences  according  to 
the  2956  Genera/ Afmutes.  Compared  with  this 
total  there  were  1,677  clergywomen  (including 
those  in  retired  relationship,  leaves  of  ab- 
sence, in  school,  disability,  and  honorable 
location),  or  5.2  percent.  There  is  an  increase 


numerically  of  510  from  1,167  in  1983  to  1,677 
in  1986. 

Because  the  1986  Statistical  Review  in  the 
General  Minutes  reflects  data  reported  by  all 
73  annual  conferences  for  a  reporting  period 
ending  December  31,  1985,  comparability  of 
the  data  may  be  off  slightly.  Assuming  that 
past  trends  continue,  the  fluctuation  should  be 
no  more  than  between  .1  and  .4  percent. 

The  impressive  factor  is  that  the  increase  of 
women  entering  into  full  membership  is 
continuous,  steady,  and  impacting  the  total 


Figure  III 
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percentage.  The  cumulative  total  from  1981- 
86  is  963.  Data  by  annum  is  as  follows: 

Women  in  Full  Membership 


1981 

165 

1982 

124 

1983 

149 

1984 

141 

1985 

186 

1986 

198 

Cumulative  Total 

963 

The  total  number  of  all  ministerial  members 
of  all  annual  conferences,  excepting  full  time 
local  pastors,  according  to  the  1986  General 
Minutes  is  37,808.  Women  in  all  ministerial 
membership  categories,  excepting  full  time 
local  pastors  in  The  United  Methodist  Church 
total  2,774  or  7.3  percent.  (This  is  derived  from 
total  women  ministers  of  3,241,  less  148  full 
time  local  pastors,  less  199  part-time  local 
pastors,  and  less  120  student  local  pastors.) 
There  is  an  increase  numerically  of  818  from 
1,956  in  1983  to  2,774  in  1986.  The  caveat 
needs  to  be  repeated  here  regarding  the  data 
from  the  General  Minutes. 

While  all  of  the  categories  are  not  given 
here,  it  is  interesting  to  make  a  numerical 
comparison  with  1983  data  as  follows: 


Category  of  Women 
Associate  members 
Probationary  Members 
In  school 


1983  1986 

53  63 

426  696 

234  203* 


*(172  deacons/31  elders) 

Retired  elders  64  89 

Retired  associates  42  48 

Elders  on  leaves  of  absence         75  81 

Deacons  on  leaves  of  absence       34  62 

The  1980  General  Conference  added  local 
pastors  under  full  time  appointment  to  a 
pastoral  charge  to  the  ministerial  membership 
in  an  annual  conference.  Pairt-time  local 
pastors  continue  with  voice  but  not  vote. 

The  pie  chart  displays  data  only  on  full  time 
local  pastors.  A  correction  is  made  in  the  chart 
for  1983  to  be  11.3  percent  regarding  the 
percentage  of  full  time  local  pastors.  The 
composite  percentage  of  6.02  percent  (includ- 
ing both  full  time  and  part-time  local  pastors) 
was  displayed  erroneously  in  the  previous 
quadrennial  report.  The  total  number  of  full 
time  local  pastors  according  to  the  1986 
General  Minutes  is  1,306.  Women  serving  as 
full  time  local  pastors  are  148  or  11.3  percent. 

We  are  indebted  to  Rosalie  Bentzinger,  staff 
member  of  the  General  Board  of  Higher 
Education  and  Ministry,  both  for  the  1983  and 
1987  data  on  the  percentages  of  women  who 
are  diaconal  ministers. 

In  July  1987,  the  Division  of  Diaconal 
Ministry  listed  1,156  diaconal  ministers 
across  the  church.  Not  all  of  the  annual 
conference  reports  were  in  at  the  time  so  this 
information  is  approximate  until  the  official 
report  from  the  General  Council  on  Finance 
and  Administration  is  completed.  Women  are 
817,  or  70.6  percent  of  these  diaconal  minis- 


ters. Racial  ethnic  women  are  27,  or  2.3 
percent  of  all  diaconal  ministers.  Compared 
with  the  women  who  are  diaconal  ministers, 
they  are  3.5  percent. 

In  addition  to  being  concerned  with  the 
consecration  of  diaconal  ministers,  the  Divi- 
sion of  Diaconal  Ministry  works  with  persons 
who  become  professionally  certified  as  Chris- 
tian educators,  church  musicians,  or  as  per- 
sons involved  in  evangelism.  At  present,  there 
are  1,941  persons  who  are  certified  in  these 
areas.  Women  are  1,167,  or  60  percent.  There 
are  35  racial  ethnic  women  who  Jire  Christian 
educators  or  musicians,  which  is  1.8  percent  of 
the  total  certified,  or  3  percent  of  the  women 
certified.  There  is  a  great  deal  of  confusion 
across  the  church  regarding  the  difference 
between  certification  as  a  professional  in  the 
church  and  consecration  as  a  diaconal  minis- 
ter. The  two  processes  are  different  in  focus 
and  preparation.  Certification  focuses  on 
professional  skills  and  expertise;  consecration 
is  response  to  a  call.  There  is  overlap,  of  course. 
Diaconal  ministers  are  expected  to  be  careful- 
ly prepared  professionally  and  certified  per- 
sons are  expected  to  be  committed  to  the 
church. 


Figure  IV 

Data  on  women  delegates  to  the  1988 
General  and  Jurisdictional  Conferences  were 
tabulated  from  the  official  reports  filed  in  the 
Office  of  Records  of  the  General  Council  on 
Finance  emd  Administration.  The  names  also 
were  checked  for  gender  identification  with 
the  list  which  appeared  in  the  November, 
1987,  issue  of  the  Response  magazine.  Infor- 
mation in  the  Response  was  provided  by 
conference  presidents.  United  Methodist 
Women.  Comparisons  were  made  for  U.S. 
delegations  only. 

In  this  year  1987,  on  the  100th  anniversary 
of  the  election  of  the  first  women  delegates  to 
the  General  Conference  there  are  904  U.S. 
delegates  to  the  1988  General  Conference. 
Women  are  292,  or  32.3  percent,  an  increase  of 
3.7  percent  over  1984  with  264  women,  or  28.6 
percent. 

Compared  with  the  total  number  of  452 
clergy  delegates,  clergywomen  are  62,  or  13.7 
percent.  This  is  a  gain  of  4.6  percent  over  1984 
with  42  clergywomen,  or  9.1  percent. 

Women  are  slightly  over  half  of  the  lay 
delegation  for  the  very  first  time.  Compsired 
with  the  total  number  of  452  lay  delegates, 
women  are  230,  or  50.9  percent.  This  is  a  gain 
of  2.8  percent  over  1984  with  222  lay  women, 
or  48.1  percent. 

Forty-four  racial  ethnic  women  are  dele- 
gates to  the  General  Conference,  or  15.1 
percent  of  the  total  number  of  women  dele- 
gates. This  is  an  increase  of  6.4  percent  over 
1984,  of  23,  or  8.7  percent.  Of  the  138  racial 
ethnic  persons  elected,  women  are  31.9  per- 
cent. 


Among  the  44  racial  ethnic  women  thei| 
the  following: 


I 


5  Asiem  American  lay  women 
33  Black  American  women  (2  clergy  ai|  8 
lay) 
5  Hispanic  American  laywomen  and 
1  Native  American  lay  woman 

Additional  names  were  being  identifi(.  jj 
to  the  printing  of  the  charts  and  there  m  Ix 
yet  others.  The  information  on  numbe  c 
racial  ethnic  women  is  not  definitive.  ■ 
being  gathered  by  the  General  Commissi^ 
Religion  and  Race  on  the  racial  et  i 
delegates  to  the  General  Conference  is  :a 
completion  and  not  yet  available  to  reccid 
the  list  from  the  Office  of  Records. 

The  conferences  which  have  no  wua: 
delegates  to  General  Conference  are  Irt 
Dakota,  Northwest  Texas,  Puerto  Rico  an  S 
Grande.  There  are  27  aimual  confer  ce 
which  have  no  clergywomen  on  their  ge  rs 
conference  delegations. 

The  292  women  delegates  to  be  seated  t± 
1988  General  Conference  are,  as  in  the  so  b 
Doris  J.  Ellzey,  "the  ones  who  follow  after  . . 
AND,  "the  ones  who've  gone  before  la 
Frsinces  Willard  of  Rock  River  (lUi  ii 
Elizabeth  (Lizzie)  D.  Van  Kirk  of  Pittsb^ 
Amanda  C.  Rippey  of  Kansas,  Mary  Crk 
Nind  of  Minnesota,  smd  Angle  F.  Newmi  ( 
Nebraska,  and  who  were  denied  their  seat 
the  1888  General  Conference  ".  .  .  will  ju  i 
the  chorus  when  we  do,  when  we  ma 
through." 

Figure  V 

(Note:  Jurisdictional  delegations  iE,ui: 
General  Conference  delegates.  This  flf 
compsires  women  elected  to  the  jurisdicin; 
conferences  only.)  j 

In  1987  a  total  of  1,054  delegates  j-e: 
elected  to  five  jurisdictional  conference^ 
are  women,  or  34.4  percent,  an  increase  f 4 
percent  over  1984  with  573  women,  oi^ 
percent.  j 

Eighty-two  are  clergywomen,  or  IS.ioe 
cent  of  the  total  527  clergy  delegate  8 
increase  of  5.4  percent  over  1984  with  *,  i 
10.2  percent. 

Laywomen  number  280,  or  53.1  perc 
the  527  lay  delegates,  an  increase  ■ 
percent  over  1 984  when  there  were  4  7  4 .  c  U' 
percent. 

It  is  important  to  note  that  ther^' 
percentage  increase  in  contrast  to  a  dei  n 
in  numerical  growth.  The  bar  graph  1 
trates  this  factor.  Actually,  fewer  delia'i 
were  elected  in  1987,  1,054,  in  contnt 
1,938  in  1983.  The  formula  for  the 
number  is  prescribed  in  Par.  613  of  thi : 
Book  of  Discipline. 

Each  of  the  jurisdictions  gsiined  i  i 
percentage  of  women. 

There  are  56  racial  ethnic  women  simoftl 
jurisdictional  conference  delegates.  Conjjn 
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U.S.  DELEGATES  TO  GENERAL  CONFERENCE 
PERCENTAGE  OF  WOMEN 

-.AR 

WOMEN 

JURISDICTION 

972 
976 

m 

964 
968 

NORTH  CENTRAL 

14.9% 
23.9% 
30.7% 
322% 

^^                               m                               1      34«28 

^^^M                        (3)                                  53tt22 

^^^^M                                                      67/218 

^^^^^B           (12)111                         1     2'/6g/214 

38.3% 

^^^^^^     (20)111                        1       9*/79/206 

172 
976 
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964 
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NORTHEASTERN 
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28.9% 
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^^m                          m                                   43/190 

■■■■                      (S)                         1          56/194 

^^^m           (12)111                      1        2V63/188 

38.5% 

^^^^^■H    (It)  in                    ir/70/ie2 
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988 

SOl/THCBfTRAL 

13i% 
18.5% 
22.9% 
27.0% 
25.9% 

■i                                   (0|                   1                 23/174 
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^^B                           (2)                  1                 39/170 

^^^M            ma             1        r/47/174 

^^^                    0)101                  1           10'/45/174 

SOUTHEASTERN 

)72 

10.3% 
16.7% 
19.4V 
21.1% 

^^B                              m                       1              26ffS2 

176 

r 

168 

^^^B                       (0)                                   43«58 

^^^^M                   (2)                                   52/268 

■^^^^           (5)  n                            1 6V59«80 

25.5% 

■^^^^H         («n                            1  7'/7Q/274 
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172 
176 
160 
184 
188 

WESTERN 

15.1% 
30.6% 
27.4% 
38i% 
41  i% 

■                              1        (0)                                       10/66 

■■                     1       (21                                ia/R» 

■1                          1         (Jl                                       17/62 

^^                 1  (6)  n                          4-/2e/68 

^^m              1 0)  n                       5-/2a/68 

US  DELEGATES  TO  GENERAL  CONFERENCE 
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DELEGATES  TO  JURISDICTIONAL  CONFERENCE 
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1972 
1976 
1960 
1964 
1968 

13.3% 
22.3% 
26.4% 
29.6% 

34.4% 

^                                     (1)         1                       !>«»/10M 
^H                               (25)       1                         430/1928 

^^B                           («)      1                        507/1920 

^^H                    (W)m       1                  31'/573/1938 

' 

^H                     1      (t2)ll2l                           427362/1054 

cilM  number  of  clergywonien,  |  J  Indicates  number  ot  racial  ethnic  clargywomen, '  Indicates  number  of  racial  ethnic  lay  woman 


F-150 


DAILY  CHRiS'ilAN  ADVOCATE 


AQvance  HiQixi 


with  the  total  number  of  women,  362,  women 
of  color  are  15.5  percent.  This  is  a  gain  of  8.9 
percent  from  1984  when  there  were  573 
women,  38  of  whom  were  racial  ethnic  women, 
or  6.6  percent.  (These  figures  will  disagree 
slightly  with  the  chart  because  the  informa- 
tion was  received  after  the  charts  were 
completed.) 
Among  the  56  racial  ethnic  women  there 


5  Asian  Americans  (2  clergy  and  3  lay) 
40  Black  Americans  (8  clergy  and  32  lay) 
9  Hispanic  Americans  (2  clergy  and  7  lay) 
2  Native  Americans  (2  lay) 

Here  again  the  caveat  applies  regarding  the 
lag  in  identifying  and  reconciling  the  numbers 
of  racial  ethnic  persons  until  the  Office  of 
Records'  list  is  completed. 

There  are  18  annual  conferences  which  have 


no  clergywomen  in  their  jurisdictional  coi 
ence  delegations,  and  there  are  13  anl 
conferences  which  do  not  have  clergywcJ 
on  either  the  general  or  the  jurisdictijial 
conference  delegations. 

Laywomen  are  represented  in  every  ankal 
conference  delegation  to  the  jurisdict;^ 
conferences. 


ilm)  Graded  Press 

K.  Since  178V'_, 


IS  BIBLE  STUDY  REALLY 
NECESSARY? 

"YES!"  say  those  who  make  regular,  day-to- 
lay  study  of  the  Scriptures  a  part  of  their  lives. 

Daily  Bible  Study  is  a  recommended  source  of  individual 
Bible  study  based  on  Home  Daily  Bible  Readings  from 
he  acclaimed  International  Lesson  Series. 

;  Daily  Bible  Study  is  a  thick  128-page  quarterly  with 
Scripture  study  material  for  every  day  of  the  week-plus  a 
veekly  summary  and  review  to  help  you  gain  the  most 
Tom  your  day-to-day  study. 

Daily  Bible  Study  is  easy  to  use  at  home,  at  the  office, 
pr  anywhere  during  leisure  time.  And  it  is  printed  in 
farge,  easy-to-read  type. 

•   Daily  Bible  Study  can  provide  guidance,  strength,  and 
spiritual  nourishment  for  everyday  Christian  living. 
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—Making  Your  Visit  Count:  The  Art  of  Evangelism.  This 
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April  25,  1988 


Greetings  to  the  Delegates  to  the  1988  General  Conference 
The  United  Methodist  Church 
St.  Louis,  Missouri 

It  is  with  pleasure  that  we  take  this  opportunity  to  greet  you  and  extend 
our  most  sincere  best  wishes  to  you  as  Delegates  to  the  1988  General  Confer- 
ence of  The  United  Methodist  Church.  Yours  is  an  important  responsibility 
which  we  know  you  approach  with  prayerful  thought  and  committment.  As  one 
of  nearly  1000  persons  chosen  to  represent  the  church  in  its  legislative 
deliberations,  you  will  help  shape  the  future  of  our  denomination. 

The  General  Council  on  Ministries  is  pleased  to  present  this  Report  to 
the  1988  General  Conference.  We  submit  it  to  you  on  behalf  of  the  entire 
membership  of  GCOM,  those  dedicated  persons  who  have  worked  faithfully  during 
the  1985-88  quadrennium.  These  materials  represent  the  response  of  this  Coun- 
cil to  the  many  responsibilities  given  it  by  past  General  Conferences  through 
The  Book  of  Discipline  as  well  as  additional  special  referrals  made  to  GCOM 
by  the  1984  General  Conference. 

We  are  confident  that  the  reports,  resolutions  and  recommendations  con- 
tained in  this  Advance  Edition  G  is  a  faithful  accounting  of  the  important 
work  and  responsilbilities  entrusted  to  the  General  Council  on  Ministries  in 
these  past  four  years.  We  offer  it  to  you,  the  Delegates  to  the  1988  Gen- 
eral Conference. 

We  pray  that  God  will  enrich  your  lives  as  you  serve  in  this  significant 
role  on  behalf  of  United  Methodism  and  its  mission  and  ministry  in  all  parts 
of  the  world. 


The  Peace  of  Christ  Be  With  You, 


lames  S.  Thomas, 
President 


C.  David  Lundquis^, 
General  Secretary 


G-4 


DAILY  CHRISTIAN  ADVOCATE 


Advance  Editio 


Introduction 

Established  by  the  1972  General  Con- 
ference of  The  United  Methodist  Church, 
the  General  Council  on  Ministries 
(GCOM)  was  created  as  one  of  several 
recommendations  from  the  Special 
Structure  Study  Commission  formed  fol- 
lowing merger  of  the  former  Methodist 
and  Evangelical  United  Brethren 
Churches.  When  the  1988  General  Con- 
ference convenes,  the  GCOM  will  have 
completed  sixteen  years  as  an  integral 
part  of  the  United  Methodist  denomina- 
tion. 

The  General  Council  on  Ministries  is 
one  of  four  denomination-wide  councils 
in  the  church.  The  Council  of  Bishops  and 
the  Judicial  Council  have  specific  re- 
sponsibilities assigned  by  the  church 
Constitution.  Additionally  there  are  two 
Administrative  Councils  provided  for  in 
The  Book  of  Discipline,  1984  namely:  the 
General  Council  on  Ministries  and  the 
General  Council  on  Finance  and  Admin- 
istration. Besides  these  four  councils  the 
general  boards  and  commissions  are 
given  other  specific  responsibilities. 

The  purpose  of  the  General  Council  on 
Ministries  was  established  by  General 
Conference.  It  is: 

"The  General  Council  on  Ministries 
exists  to  facilitate  the  fulfillment  of  the 
objectives  of  mission  and  program-relat- 
ed policies  of  the  General  Conference." 
(11004). 

Within  that  purpose,  successive  Gen- 
eral Conferences  have  given  the  General 
Council  on  Ministries  four  basic  objec- 
tives. They  are  set  forth  in  111005  of  The 
Book  of  Discipline,  1984  as  follows: 

"Objectives. — The  objectives  of  the 
General  Council  on  Ministries  are: 

1.  To  study  missional  needs  and  pur- 
pose (sic)  priorities  of  the  general  church; 
and,  when  necessary,  adjust  emphases 
between  sessions  of  the  General  Confer- 
ence. 

2.  To  establish  the  processes  and 
relationships  pertaining  to  the  coordina- 
tion and  funding  of  the  ministries  and 
program  emphases  of  the  denomination 
through  its  general  agencies  and  to 
minimize  unnecessary  overlapping  or 
conflicting  approaches  to  the  local  church 
and  the  Annual  Conferences. 

3.  To  enhance  the  effectiveness  of  our 
total  ministries  by  reviewing  and  eval- 
uating the  performance  of  the  general 


program  agencies  and  their  responsive- 
ness to  the  needs  of  the  local  churches 
and  Annual  Conferences. 

4.  To  facilitate  informed  decision  mak- 
ing at  all  levels  of  the  church  by  engaging 
in  research  and  planning  in  cooperation 
with  the  general  agencies  and  the  An- 
nual Conferences." 

Current  legislation  in  The  Book  of 
Discipline,  1984  further  assigns  twenty- 
four  (24)  specific  responsibilities  to  the 
GCOM  through  which  it  is  to  carry  out  its 
purpose  and  objectives.  As  the  General 
Council  on  Ministries  has  responded  to 
the  challenges  given  it  by  our  denomina- 
tion, it  has  done  so  with  deep  commit- 
ment and  sincere  intent  to  be  faithful  to 
its  task. 

Organization  of  GCOM 

During  the  1985-88  quadrennium,  the 
General  Council  on  Ministries  was  or- 
ganized into  four  (4)  divisions  and  seven 
(7)  committees.  Reports  from  each  of 
these  units  are  found  in  Part  IV  of  this 
report.  In  addition,  special  adjunct 
groups  were  formed  as  needed  and  as- 
signments were  also  undertaken  related 
specially  to  commissions,  committees 
and  tasks  growing  out  of  the  1984 
General  Conference.  Between  sessions  of 
the  full  GCOM,  its  Executive  Committee, 
represented  by  Council  officers  and  the 
chairs  of  each  division  and  committee, 
functioned  on  behalf  of  the  Council  in 
important  ways. 

Membership  of  the  Council 

The  General  Council  on  Ministries  is 
composed  of  115  voting  members.  This 
membership  includes  one  person  (lay  or 
clergy)  from  each  of  the  seventy-three 
(73)  annual  and  missionary  conferences 
in  the  United  States  and  Puerto  Rico 
(this  person  having  been  a  delegate  to  the 
1984  General  Conference);  six  bishops, 
one  from  each  United  States  jurisdiction 
and  one  fi-om  a  central  conference;  one 
youth  and  one  young  adult  fi-om  each 
jurisdiction;  one  voting  member  from 
each  of  the  seven  general  program  agen- 
cies of  the  church;  three  persons  from  the 
central  conferences;  and  fifteen  addition- 
al members  elected  by  the  GCOM.  In 
addition  there  are  20  other  members 
who,  by  virtue  of  their  ofEice  or  being  an 
elected  staff  member  of  another  agency, 
have  membership  on  the  council  with 
voice  but  without  vote. 


The  officers  of  the  General  Council  c 
Ministries  and  chairs  of  its  four  divisioi 
and  seven  committees  during  the  1985- 
88  quadrennium  were  as  follows: 
President       Bishop  James  S.  Thomas 

North  Canton,  OH 
First  Vice 
Pres.  Ms.  Twick  Morrison 

Vicksburg,  MS 
Second  Vice 

Pres.  Rev.  Arturo  M.  Femandi 

Fresno,  CA  1 

Secretary       Ms.  Loretta  A.  Young, 

Charleston,  WV 
Treasurer      Ms.  Marjorie  Bums 

Crawford,  TX 
Divisions: 
Missional  Priority  and  Emerging  Issuei 
Rev.  Sharon  Z.  Radar,  East  Lansing,  N, 
Coordination. 

Dr.  Charles  Dee  Kirsch,  Columbus,  O: 
Connection. 

Bishop  Elias  Galvan,  Phoenix,  AZ 
Conferences  and  Constituencies. 
Ms.  Paula  Johnston,  Longmont,  CO 
Committees: 

Advance  for  Christ  and  His  Church. 
Bishop  Felton  E.  May,  Harrisburg,  R  j 
Evaluation.  ' 

Dr.  Thomas  K.  Kim,  Abilene,  TX 
Research. 

Dr.  J.  Allen  Norris,  Louisburg,  NC 
Nominations  and  Internal  Review. 
Hon.  J.  Taylor  Phillips,  Macon,  GA    i 
General  Secretaries  Elections.  I 

Dr.  Richard  A.  Thornburg,  Whit 
Plains,  NY 
World  Service  Special  Gifts.  ^ 

Ms.  Yvonne  Ferris,  Central  City,  NE  . 
General  Budget  and  Allocations. 
Mr.  C.  David  Lundquist,  Kalamazoo,  M 
(thru  7/31/86 
Mr.  Don  Strickland,  Liberty,  TX 

(began  8/1/86 

GCOM  Staff 

The  executive  staff  of  the  Genera 
Council  on  Ministries  consists  of  th- 
General  Secretary,  four  Associate  Gener ' 
al  Secretaries,  one  Assistant  Genera 
Secretary  for  Administration,  and  thi 
Director  of  Council  Operations.  Thi 
General  Secretary  and  the  Associati 
General  Secretaries  are  elected  by  the 
GCOM  pursuant  to  The  Book  of  Disci 
pline.  The  other  two  executive  staff  an 
named  by  the  General  Secretary  ir 
consultation  with  the  staff  relations 
subcommittee  of  the  council.  In  additior 
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to  these  persons,  the  council  has  a  highly 
qualified  support  and  maintenance  staff 
consisting  of  the  Executive  Assistant  to 
the  General  Secretary,  Research  Associ- 
ate, three  Executive  Secretaries,  Finan- 
cial Secretary,  Administrative  Services 
Director,  Receptionist,  and  two  full-time 
and  one  part-time  maintenance  staff 
persons.  The  Council  operates  under 
carefully  planned  personnel  policies  in- 
cluding a  strong  affirmative  action  pro- 
igram.  Performance  reviews  and  evalua- 
tions of  all  staff  are  held  on  a  regular 
I  basis. 

During  the  quadrennium  two  impor- 
;tant  changes  occurred  in  the  elected  staff 
of  the  GCOM.  Dr.  Norman  E.  Dewire 
laccepted  the  position  as  President  of  the 
i  Methodist  Theological  School  in  Ohio 
land  left  the  Council  as  General  Secretary 
[on  July  31,  1986,  a  position  he  had  held 
^since  1975.  With  knowledge  of  this 
[impending  vacancy,  in  early  1986  GCOM 
Ibegan  a  search  for  a  new  General 
iSecretary.  Numerous  applications  were 
ireceived  and  considered.  In  April  1986, 
Ithe  GCOM  Executive  Committee  re- 
(ceived  the  report  from  its  Search  Com- 
mittee, and  recommended  the  election  of 
Mr.  C.  David  Lundquist  of  Kalamazoo, 
Michigan,  as  General  Secretary.  Follow- 
png  election  by  the  Council,  Mr.  Lund- 
quist began  his  responsibilities  August  1 , 
1986.  An  active  United  Methodist  lay 
person  with  various  responsibilities  at 
all  levels  of  the  church  including  mem- 
bership on  the  GCOM  since  1980,  Mr. 


Lundquist  had  practiced  law  in  Kalama- 
zoo, Michigan  for  26  years  prior  to 
assuming  the  responsibilities  as  General 
Secretary. 

Also,  in  late  1986  Dr.  Paul  F.  McCleary 
left  the  GCOM  staff  as  Associate  General 
Secretary  for  Research.  Again,  following 
the  Search  Model  adopted  by  GCOM,  a 
replacement  for  this  position  was  sought, 
culminating  in  the  election  of  Rev. 
Mearle  L.  Griffith,  in  April  1987. 

The  current  GCOM  executive  staff 
consists  of:  C.  David  Lundquist,  General 
Secretary;  C.  Leonard  Miller,  Royal  B. 
Fishbeck,  Jr.,  Trudie  K.  Preciphs,  and 
Mearle  L.  Griffith,  Associate  General 
Secretaries;  Lola  L  Conrad,  Director  of 
Council  Operations.  The  position  of  As- 
sistant General  Secretary  for  Adminis- 
tration is  expected  to  be  filled  following 
General  Conference. 

Office  Location 

The  General  Council  on  Ministries 
offices  are  located  in  the  United  Method- 
ist Office  Building  which  it  owns  in 
Dayton,  Ohio.  Before  merger  in  1968, 
this  building  was  the  world  headquarters 
for  most  of  the  general  agencies  of  the 
Evangelical  United  Brethren  Church.  In 
addition  to  the  GCOM,  other  occupants  of 
the  building  include  the  headquarters 
office  of  Black  Methodists  for  Church 
Renewal;  the  Dayton  North  and  South 
Districts  of  the  West  Ohio  Annual  Con- 
ference; a  regional  office  for  the  Women's 
Division  of  the  General  Board  of  Global 


Ministries;  United  Methodist  Associa- 
tion of  Health  and  Welfare  Ministries; 
the  Southwest  Ohio  Association  of  the 
United  Church  of  Christ;  and  the  nation- 
al offices  of  the  American  Guild  of 
English  Handbell  Ringers. 


Relationships 

In  carrying  out  its  work,  the  General 
Council  on  Ministries  has  broad  and 
extensive  relationships  with  essentially 
all  segments  of  the  church.  It  is  regularly 
involved  with  the  Council  of  Bishops,  all 
of  the  general  agencies  of  the  denomina- 
tion, and  each  of  the  annual  conferences, 
primary  contact  with  the  latter  being 
through  the  annual  conference  council 
directors.  In  addition,  the  staff  of  the 
GCOM  is  regularly  asked  to  participate 
in  assisting  jurisdictions,  annual  confer- 
ences and  occasionally  local  church 
councils  on  ministry  with  their  work. 

Reports  from  the  Council 

What  follows  in  the  next  several  pages 
of  this  Report  are  the  specific  responses 
which  the  General  Council  on  Ministries 
has  made  to  its  Disciplinary  assignments 
and  specific  directives  from  the  1984 
General  Conference.  It  is  important  for 
the  delegates  to  the  1988  General  Confer- 
ence to  review  this  material  carefully. 
The  work  of  the  General  Council  on 
Ministries  is  broad  and  extensive,  and  is 
important  to  the  total  ministry  and 
mission  of  The  United  Methodist  Church. 
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Part  I 

Recommendations  and  Resolutions  Froif 
the  General  Council  on  Ministries  to  th( 

I 

General  Conference  of  1988 


This   portion   of  the   report   of  the      request   action 
Greneral  Council  on  Ministries  contains      Conference, 
recommendations  and  resolutions  which 


by  the    1988   General 


Theme  for  the  1989-92  Quadrennium  "Celebrate  God's  Grac 

Witness  for  Jesus  Christ" 


Petition  Number:  1196-GA-3000-R;  GCOM. 

Background  and  Mandate 

Paragraph  1006.17  of  The  Book  of 
Discipline,  1984  gives  to  the  General 
Council  on  Ministries  the  following  im- 
portant responsibility: 

"To  determine  the  need  and  develop 
plans  for  theme,  missional  priorities 
and/or  special  programs  for  the  min- 
istry of  the  Church  for  any  particular 
quadrennium  and,  after  consulta- 
tion with  the  Council  of  Bishops,  to 
recommend  them  to  the  General 
Conference  for  consideration." 

Process    and   Implementa- 
tion 

The  General  Council  on  Ministries 
assigned  this  responsibility  to  its  Divi- 
sion on  Missional  Priority  and  Emerging 
Issues.  Throughout  the  quadrennium,  a 
subcommittee  of  that  Division  carried 
primary  responsibility  for  assessing  the 
need  for  a  possible  theme,  missional 
priority  or  special  programs.  Regular 
reports  were  made  to  the  Division  and 
the  full  GCOM  throughout  the  quadren- 
nium relating  to  this  process.  Likewise, 
consultation  occurred  regularly  with  the 
Coiuicil  on  Bishops  throughout  the  qua- 
drennium. GCOM  did  extensive  research 
and  study  in  fulfilling  its  responsibilities 
in  developing  this  report  and  recommen- 
dations. 

The  General  Council  on  Ministries  is 
not  recommending  a  missional  priority 
and/or  special  programs  to  the   1988 


General  Conference.  However,  it  is  pro- 
posing a  theme  for  the  denomination 
entitled  "Celebrate  God's  Grace:  Witness 
for  Jesus  Christ."  Based  on  a  definition 
which  GCOM  is  proposing  for  inclusion 
in  The  Book  of  Discipline  (see  Advance 
Edition  C):  "A  theme  is  a  theological 
focus,  mission  emphasis,  prophetic  state- 
ment or  program  catalyst  for  ministry.  A 
theme  enhances  programs  or  ministries 
basic  to  the  life  of  the  church,  and  serves 
as  a  rallying  point  for  constituents  in  the 
program." 

A  comprehensive  report  on  the  devel- 
opment of  the  theme  recommendation  by 
the  General  Council  on  Ministries  ap- 
pears in  Petition  No.  1214-GA-3000R  in 
Part  III  of  this  GCOM  report,  and 
attention  should  be  given  to  that  report 
as  a  way  of  discovering  the  extensive 
process  used  in  presenting  this  recom- 
mendation to  the  1988  General  Confer- 
ence. 

Recommendations 

I.  The  General  Council  on  Ministries 
recommends  to  the  1988  General  Confer- 
ence a  theme  for  the  1989-92  quadren- 
nium entitled  and  embracing  the  follow- 
ing: 

"Celebrate  God's  Grace:  Witness  for 
Jesus  Christ" 

— to  each  person 
— to  every  congregation 
— to  all  the  world 
— to  a  changing  time 
God  has  good  news  as  we  journey  into 


the  21st  century.  The  same  loving  Cd 
who  created  the  universe  is  creating.  Ije 
same  relational  God  who  establisljd 
community  desires  covenant.  The  sa 
reconciling  God  who  has  provided  sail 
tion  in  and  through  Jesus  Christ  reacf 
to  a  lost  and  broken  world.  The 
life-giving  God  who  established  Ije 
church  sustains  the  faith  communy 
with  grace  and  hope  as  it  lives  t 
shalom:  peace  with  God,  peace  with  (ie 
another,  and  harmony  with  nature. 

Even  a  cursory  look  at  The  Unijd 
Methodist  Church  reveals  we  have  falin 
short  of  hearing  and  witnessing  to  G('8 
good  news  in  our  time.  The  response  ija 
people  loved  by  God  through  the  savjg 
act  in  Jesus  Christ  is  marked  by  gr^i- 
tude  and  commitment.  Being  such  pece 
saved  from  our  sinfulness,  therefore, j'S,, 
must  tell  again  the  story  and  in^ 
others  to  respond  to  God's  salvatit 
Responding  to  the  initiative  of  covenit, 
we  will  build  right  relationships  wfh 
God  and  with  each  other. 

"The  people  of  God  are  the  Chub 
made  visible  in  the  world.  It  is  tl  y  , 
who  must  convince  the  world  of  |4|i 
reality  of  the  gospel  or  leave'it'' 
unconvinced.  There  can  be  no  ei- 
sion  or  delegation  of  this  responsi  !• 
ity;  the  Church  is  either  faithful  fa 
witnessing  and  serving  communy, 
or  it  loses  its  vitality  and  its  imp;t 
on  an  unbelieving  world."  {Boohf 
Discipline,  1984  fll07) 
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'You  shall  be  my  witnesses  ...  to  the 
end  of  the  earth."  Acts  1:8  (RSV) 

The  United  Methodist  Church  is  called 
to  fulfill  the  mandate  of  the  Scripture  to 
be  a  witness  to  God's  word  of  grace  and 
nope  in  Jesus  Christ  to  all  the  world. 
Jesus  commanded  followers  to  "Go  and 
[aake  disciples"  (Matt.  28:19).  Each  wit- 
ness tells  of  a  personal  experience  with 
God's  grace  and  shares  new  life  in  Jesus 
Dhrist,  and  invites  others  to  respond  to 
jod  through  repentance  and  faith. 

Authentic  witness  is  celebrated  by  the 
juilding  up  of  the  body  of  Christ  and 
hrough  service  sharing  God's  vision  for 
he  world  by  all  disciples.  The  primary 
ask  of  our  Wesleyan  heritage  is  "to 
•eform  the  nation  (world),  particularly 
he  church,  and  spread  scriptural  holi- 
less  over  the  lands." 
!  In  response  to  God's  grace,  each  United 
ilethodist  and  every  local  congregation 
s  challenged  to  focus  on  personal  and 
orporate  discipleship  centered  in  the 
nessage  of  Christ  and  to: 

A.  Witness  to  God's  Love  Through 
(esus  Christ.  The  whole  Gospel  story 
'ompels  us  to  share  the  good  news  of 
^d's  grace  and  hope  to  the  lost  and 
onely.  Leading  people  to  Jesus  Christ 
Provides  meaning  and  purpose  for  life. 
(Vitnessing  provides  United  Methodists 
Wth  the  opportunity  to  respond  to  God's 
bve  by  touching  each  person  with  the 
ife-giving  power  of  God's  grace  and  hope 
'hroughout  the  world. 

B.  Witness  to  God's  Grace  in  Caring 
')ongregations.  The  whole  Gospel  story 
ivites  faithful  discipleship  in  congrega- 
lons  where  persons  are  enabled  to  live  as 
•eople  of  grace,  nurtured  in  the  faith,  and 
'ound  to  Christ  and  each  other  in  a 
bvenant  of  love.  Each  congregation  is 
'ailed  to  prepare  individuals  through 
'piritual  growth  opportunities  and 
'!isu"ed  learning  experiences  to  grow 
'ward  full  Christian  personhood. 

C.  Witness  to  God's  Presence  in  the 
lidst  of  Critical  Human  Needs.  The 
hole  Gospel  story  develops  in  us  a 
)mpassion  for  God's  people  who  suffer  in 
shumanizing  situations.  God's  love  en- 
isions  individual  and  congregational 
isponse  for  persons  in  spiritual,  social, 
ad  physical  need.  Individual,  structural 
lad  systemic  racism,  sexism,  ageism, 
lad  handicapism  deny  God's  love  and 
orpose  for  each  person  and  the  world, 
leforming  the  world  requires  God's  wit- 
less in   all   human   development.    As 

nited  Methodists,  we  seek  to  bring  each 
Jrson  wholeness  and  human  dignity  by 


offering  our  lives  in  unselfish  service  and 
in  faithful  obedience  to  God's  grace. 

D.  Witness  to  God's  Shalom  in  Our 
World.  The  whole  Gospel  story  instructs 
every  Christian  to  do  justice  and  to  seek 
peace  by  living  out  God's  shalom  in  all 
our  relationships.  The  church  must  share 
this  prophetic  vision  and  proclaim  God's 
domain  in  a  quest  for  a  just  and  peaceful 
world.  In  sharing  the  story  of  Jesus 
Christ  we  develop  faithful  disciples  pre- 
pared for  obedient  witness  in  God's 
world. 

Witness  to  the  Whole  Gospel 

As  witnesses,  we  seek  to  interpret  the 
whole  Gospel  message  in  various  con- 
texts, knowing  that: 

1.  God  is  God,  creator  and  sustainer, 
loving  and  righteous. 

2.  The  world  is  alienated  from  God  in 
sin  and  evil. 

3.  God  in  and  through  Christ  extends 
the  promise  of  shalom  and  offers 
forgiveness  and  reconciliation,  su- 
premely through  the  cross. 

4.  In  the  resurrection,  Christ's  work  is 
affirmed.  It  opens  the  way  to  eternal 
life  and  inaugurates  a  new  age  for 
planet  Earth. 

5.  In  and  through  the  presence  and 
power  of  the  Holy  Spirit,  this  eter- 
nal life  and  new  age  come  to 
fulfillment,  on  earth  as  in  heaven, 
with  universal  peace,  justice  and 
love  among  all  peoples. 

Therefore,  we  are  called  to  repent, 
come  back  to  God,  enter  the  new  age  and 
work  to  prepare  for  the  fullness  of 
shalom. 


Call  to  Witness 

We  call  The  United  Methodist  Church 
to  confront  its  unfaithfulness  in  the  task 
of  witnessing  to  the  fullness  of  God's  word 
for  this  generation.  We  confess  that  we 
have  often  ignored  spiritual  hungers  in 
our  congregations  and  communities  and 
world.  We  have  neglected  those  who  are 
alienated  from  God  and  ignored  those 
who  seek  to  live  without  God. 

We  call  The  United  Methodist  Church 
to  receive  the  power  of  the  Holy  Spirit  to 
be  God's  agent  reconciling  a  broken  and 
sinful  people  to  Jesus  Christ. 

We  call  The  United  Methodist  Church 
to  a  grateful  and  faithful  response  to 
God's  grace.  The  Holy  Spirit  calls  the 
denomination  to  become  a  vital  instru- 
ment of  God's  grace  and  to  celebrate 


faithful  witness  to  all  nations  and  peo- 
ples in  the  name  of  Jesus  Christ. 

We  call  on  each  United  Methodist  to 
seek  clarity  of  God's  vision  through 
prayer,  study  and  meditation  on  Scrip- 
ture, resulting  in  choices  and  values  that 
witness  to  Christ-like  living  in  our  day. 

Call  to  Action 

In  order  that  each  United  Methodist 
and  every  local  congregation  be  chal- 
lenged to  focus  on  personal  and  corporate 
discipleship  to  lead  the  denomination 
into  the  21st  century,  we  call  on  the 
church  to  "Celebrate  God's  Grace:  Wit- 
ness for  Jesus  Christ." 

Call  to  Congregations 

A.  We  call  on  each  local  congregation  to 
develop  and  implement  a  plan  for 
witnessing  in  community  and  the 
world  expressing  God's  love  through 
Jesus  Christ. 

B.  We  call  on  each  local  congregation  to 
provide  new  opportunities  for 
growth  in  knowledge,  love  and  grace 
of  God  emd  to  love  and  care  for  one 
another  through  faithful  disciple- 
ship in  caring  communities. 

C.  We  call  on  each  local  congregation  to 
serve  those  in  critical  human  need  so 
that  its  witness  will  be  faithful. 

D.  We  call  on  local  congregations  to 
identify  the  sins  and  evils  that 
oppress  and  work  to  remedy  these 
manifestations  in  individuals,  sys- 
tems, and  structures. 

E.  We  call  on  each  local  congregation  to 
study  issues  of  peace  and  justice  from 
the  perspective  of  the  teachings  of 
Jesus  Christ  and  to  witness  for  God's 
shalom. 

F.  We  call  on  each  local  congregation  to 
develop  a  specific  plan  for  imple- 
mentation of  items  A-E.  This  plan 
and  progress  will  be  reported  an- 
nually to  the  bishop  through  the 
district  superintendent. 

Call  to  Annual  Conferences 

G.  We  call  on  annual  conferences  to 
develop  and  emphasize  the  theme: 
"Celebrate  God's  Grace:  Witness  for 
Jesus  Christ." 

H.  We  call  on  Annual  Conference 
Councils  on  Ministries  to  assist  and 
support  districts  and  local  congrega- 
tions in  development  of  these  specific 
plans  for  witness  and  report  results 
annually  to  the  General  Council  on 
Ministries. 
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Call  to  Council  of  Bishops 

I.  We  call  on  The  Council  of  Bishops  to 
continue  their  commitment  to  "Vital 
Congregations — Faithful  Disciples." 

J.  We  call  on  each  bishop  to  lead  lay 
persons  and  pastors  to  be  effective 
witnesses  for  Jesus  Christ  in  every 
community. 

Call  to  General  Agencies 

K.  We  call  on  the  general  program 
agencies   to   provide   resources   to 


appropriate  annual  conference 
bodies  and  local  congregations  en- 
abling a  strong  and  effective  witness 
in  every  community  and  report  their 
progress  annually  to  the  General 
Council  on  Ministries. 
L.  We  call  on  the  General  Council  on 
Ministries  to  coordinate  the  plan- 
ning for  the  theme,  "Celebrate  God's 
Grace:  Witness  for  Jesus  Christ"  and 
provide  for  the  long-range  imple- 
mentation of  this  vital  concern  of 


n.  That  a  budget  of  S145,000  for  t) 
quadrennium  be  established  and  a 
proved  by  the  1988  General  Conferen 
for  administration,  cultivation  and  pi 
motion  of  the  theme,  such  budget  to 
administered  by  the  General  Council  i 
Ministries.  Also,  the  General  Council  ■ 
Ministries,  through  its  quadrennial  bu 
get,  shall  provide  staff  support  for  i 
responsibilities  to  coordinate  the  pla 
ning  for  the  theme. 


The  United  Methodist  Church. 

Report  on  the  Study  of  the  Connectional  Principle 


Petition  Number  1196-GA-3000-R;  GCOM. 

Background  and  Mandate 

The  General  Council  on  Ministries  has 
a  substantive  leadership  role  in  enhanc- 
ing the  effectiveness  of  the  total  ministry 
of  the  church  as  determined  by  the 
General  Conference.  A  unique  feature  of 
this  ministry,  as  described  in  the  Episco- 
pal address  to  the  1984  General  Confer- 
ence, is  the  connectional  system. 

The  connectional  principle  emphasizes 
that  the  denomination's  identity  is  in  the 
unity  of  its  wholeness,  not  the  diversity  of 
its  parts.  Consequently,  connectionalism 
is  more  than  an  institutional  relation- 
ship. It  is  a  communal  condition  uniting 
the  total  church  in  inseparable  personal, 
social,  and  spiritual  realities.  In  this 
regard,  the  Constitution  of  The  United 
Methodist  Church  refers  to  the  power  of 
the  General  Conference  "over  all  matters 
distinctively  connectional."  {The  Book  of 
Discipline,  1984  •'IS) 

The  connectional  principle  has  been 
caught  up  in  tension  and  uncertainty 
during  the  past  few  years.  This  is  a 
repeated  theme  in  the  books  of  the  "Into 
the  Third  Century"  series.  One  of  them  is 
specifically  entitled  Tensions  in  the  Con- 
nection. This  tension  and  imcertainty 
about  the  meaning  of  the  connection  is  a 
concern  of  the  General  Council  on  Minis- 
tries. 

Several  responsibilities  that  focus  on 
connectional  relationships  within  the 
denomination  are  assigned  to  the  Gener- 
£l1  Council  on  Ministries  through  legisla- 
tion in  The  Book  of  Discipline,  1984. 
Among  those  responsibilities  specificEilly 
related  to  this  report  are  the  following: 

1.  Study  connectional  structures,  rec- 
ommend changes  and  develop  a  siim- 
mary  to  the  General  Conference.  (Pars. 
1006.11;  1006.19) 

During  the  1985-88  quadrennium,  the 


connectional  references  and  tasks  were 
assigned  to  the  Division  on  the  Connec- 
tion. In  addition  to  continuing  the  ongo- 
ing work  of  the  Council,  the  Division 
became  a  working  group  to  study  issues 
related  to  policies  and  structures,  pre- 
pare reports  and  make  recommendations 
to  the  Council  for  subsequent  action  by 
General  Conference. 


Process    and    Implementa- 
tion 

At  the  Fall  1984  meeting  of  the 
Division  on  the  Connection,  an  extensive 
survey  of  denominational  leaders  on 
resources  explaining  the  nature  of  the 
connection  was  authorized.  During  the 
April  1985  meeting  of  the  Division,  the 
materials  were  received  and  Dr.  John 
Neff,  a  Division  on  the  Connection 
member,  was  requested  to  produce  a 
study  paper  for  the  Division  summariz- 
ing the  gathered  information. 

The  Division  also  invited  Dr.  James 
Laney,  President  of  Emory  University,  to 
prepare  and  present  a  paper  on  the  topic: 
"The  Biblical  Theological  Basis  for  the 
Connectional  Principle."  Dr.  Laney  pre- 
sented the  paper  to  the  General  Council 
on  Ministries  plenary  and  consulted  with 
the  Division  on  the  Connection  in  No- 
vember 1986. 

The  DiNdsion  developed  a  plan  of  action 
to  address  the  need  to  "study  connection- 
al structures"  and  formed  three  study 
groups  related  to:  1)  structure,  2)  func- 
tion and  3)  theology. 

The  Division  also  authorized  the  devel- 
opment of  a  paper  defining  and  outlining 
the  connectional  principle  and  appointed 
a  task  force  to  draft  a  document  and 
consider  how  to  implement  enhanced 
connectional  understanding  across  the 
denomination. 


In  the  Fall  1987  meeting,  the  Gener 
Council  on  Ministries  approved  the  pap 
"The  Journey  of  a  Connectional  Peop) 
and  approved  a  motion  asking  that  t 
document  be  included  in  The  Book  ' 
Discipline.  Referrals  were  also  made  ■ 
various  agencies,  annual  conferenc. 
and  other  groups  to  offer  suggestions '> 
enhance  connectional  understandings 

Recommendations 

The  General  Council  on  Ministrii 
offers  the  following  recommendations  i 
General  Conference  to  strengthen  t; 
connectional  principle  within  the  deno;- 
ination: 

1.  That  the  General  Conference  afBii 
the  statement  "The  Journey  of  a  Conni- 
tional  People"  to  guide  our  efforts  asi 
"connection."  (Proposed  legislation  is  i 
Section  C.) 

2.  That  the  (Jeneral  Council  on  Minj- 
tries   cause  to  have   developed     ' 
resources  to  be  used  throughout 
church.  The  purpose  of  such  a 
would  be: 

a.  To  broaden  our  understanding  of  lj 
connectional  principle; 

b.  To  enhance  local  congregation  oV- 
ership  of  the  principle; 

c.  To  enlist  local  participation  i 
addressing  the  stresses  facing  the  c<- 
nection; 

d.  To  share  connectional  stories  ai 
experiences  in  order  to  increase  tJ 
number  of  persons  having  those  conn- 
tional  experiences. 

3.  That  the  General  Council  on  Min- 
tries,  through  its  appropriate  Division! , 
continue  to  emphasize  the  connectioil 
concept  and  offer  at  all  levels  of  t^ 
church  suggestions,  recommendatica 
and  resources  which  will  enhance  ai 
strengthen  our  connectional  life  al 
polity. 
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Resolution  on  the  World  Service  Special  Gifts  Program 


dtion  Number:  1197-GA-3000-R;  GCOM 

During  the  1984  General  Conference, 
was  determined  that  there  was  a  need 
r  expanding  designated  giving  chan- 
sls  to  general  agencies  so  they  could 
lake  direct  appeals  to  constituencies  for 
)ecific  project  funding.  It  was  agreed 
lat  the  General  Advance  program  has 
jen  successful  in  supporting  mission 
ork  and  should  not  be  expanded  to 
iclude  other  kinds  of  general  church 
"ogramming.  Therefore,  the  General 
ouncil  on  Ministries  and  the  General 
ouncil  on  Finance  and  Administration 
x-esented  legislation  to  the  1984  General 
onference  to  provide  for  the  modifica- 
on  of  World  Service  Special  Gifts  as  a 
•  st  program  during  the  1985-88  qua- 
•ennium  under  the  administration  of 
le  General  Council  on  Ministries. 
During  the  1985-88  quadrennium  the 
,'orld  Service  Special  Gifts  program  was 
|3ed  as  a  designated  channel  of  giving  by 
le  General  Commission  on  Archives 
id  History,  General  Board  of  Education 
^d  Ministry,  General  Commission  on 
iiristian  Unity  and  Inter-religious  Con- 


cerns, and  United  Methodist  Communi- 
cations. The  total  number  of  projects 
approved  during  the  1985-88  quadren- 
nium was  12. 

The  administration  of  the  program  was 
accomplished  by  the  development  of  a 
model  and  a  set  of  criteria  (based  on  the 
1984  legislation)  by  which  individual 
projects  were  approved. 

The  General  Council  on  Ministries  and 
the  Greneral  Council  on  Finance  and 
Administration  collaborated  on  all  pro- 
cesses, and  frequent  consultations  oc- 
curred between  participating  agencies 
and  these  two  Councils. 

The  World  Service  Special  Gifts  pro- 
gram was  jointly  evaluated  by  the  Gener- 
al Council  on  Ministries,  the  General 
Council  on  Finance  and  Administration 
and  participating  agencies,  as  well  as 
other  agencies. 

Key  learning  from  the  evaluation 
process  included: 

1.  There  is  strong  support  for  contin- 
uation of  the  World  Service  Special  Gifts 
program. 


2.  One  quadrennium  does  not  provide 
sufficient  time  to  determine  the  impact  of 
the  World  Service  Special  Gifts  program, 
both  in  terms  of  developing  and  imple- 
menting projects  and  for  developing  an 
adequate  financial  base. 

3.  Approved  projects  of  the  World 
Service  Special  Gifts  program  can  en- 
hance the  ministry  of  the  total  church. 

4.  General  promotion  of  the  World 
Service  Special  Gifts  program  is  desir- 
able. 

5.  The  consultation  process  between 
the  World  Service  Special  Gifts  Commit- 
tee, the  General  Council  on  Finance  and 
Administration,  and  participating  agen- 
cies has  worked  well.  Cooperation  was 
evident  at  all  stages. 

Recommendation 

Therefore,  The  General  Council  on 
Ministries  recommends  the  continuance 
of  the  World  Service  Special  Gifts  Pro- 
gram. 


Report  on  New  Church  Development  Apportionment 


tetion  Number:  1198-GA-3000-R;  GCOM. 

jtackground  and  Mandate 

'The  1984  General  Conference  ap- 
jroved  Calendar  Item  0909  as  a  consent 
jenda  item  of  business.  This  calendar 
jem  dealt  with  a  petition  calling  for  the 
jvelopment  of  a  plan  for  a  new  church 
jvelopment  apportionment  item  for  the 
;neral  church.  The  resolution  calling 
■  r  action  in  the  petition  is  as  follows: 


Be  it  resolved  that  the  Rocky 
Mountain  Conference  hereby  peti- 
tions the  1984  General  Conference, 
and  all  its  appropriate  bodies,  to 
develop  a  plan  whereby  new  church 
development  shall  become  an  appor- 
tionment item  for  the  general 
church,  enabling  all  annual  confer- 
ences to  share  in  the  growth  of  the 
people  called  United  Methodists, 
through  the  development  of  new 
congregations  to  serve  those  regions 
experiencing  rapid  population 
growth. 

The  Legislative  Committee  dealing 
ith  the  above  petition  made  the  follow- 


ing statement  in  the  calendar  item  which 
was  approved: 

The  Legislative  Committee  refers 
the  petition  to  GCOM  to  study  in 
consultation  with  program  boards 
and  General  Council  on  Finance  and 
Administration  and  annual  confer- 
ences where  programs  are  already  in 
place. 

The  purpose  of  this  report  is  to  inform 
the  1988  General  Conference  of  the  work 
of  the  General  Council  on  Ministries  in 
its  study  of  this  petition.  The  report 
contains  several  recommendations  relat- 
ed to  new  church  development,  but  does 
not  recommend  a  new  general  church 
apportionment  as  a  ftinding  channel. 

Process    and    Implementa- 
tion 

During  the  Fall  1984  General  Council 
on  Ministries  meeting,  the  Division  on 
Conferences  and  Constituencies  devel- 
oped a  plan  and  timeline  for  the  study. 
The  plan  included  the  following  areas  as 
data  resources: 


1.  Materials  which  formed  the  basis  of 
the  New  Church  Development  rec- 
ommendations in  the  proposed  1984 
"Church  Alive"  documents. 

2.  The  General  Council  on  Finance 
and  Administration,  the  General 
Board  of  Global  Ministries,  and 
annual  conference  offices  for  annual 
conference  and/or  district  new 
church  development  apportioned 
funds  already  in  place. 

3.  The  General  Board  of  Discipleship 
and  General  Board  of  Global  Minis- 
tries were  consulted  on  new  plans 
they  envisioned  for  new  church 
development  resources. 

The  timeline  for  the  study  called  for 
annual  conference  and  agency  data  gath- 
ering during  1985-1986  and  consultation 
with  the  General  Council  on  Finance  and 
Administration  in  the  Fall  of  1986.  The 
final  report  was  approved  by  the  General 
Council  on  Ministries  in  1987. 

As  the  work  on  this  assignment  pro- 
ceeded during  1985,  the  General  Council 
on  Ministries  learned  that  a  churchwide 
survey  on  a  new  church  development  was 
already  underway  under  the  auspices  of 
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the  General  Board  of  Global  Ministries. 
This  survey  was  seeking  essentially  the 
same  information  desired  by  the  Council. 
In  consultation  and  cooperation  with  the 
General  Board  of  Global  Ministries,  the 
following  information  from  73  annual 
conferences  was  shared  with  the  General 
Council  on  Ministries  during  the  Fall 
1986  meeting: 

1.  26  conferences  reported  capital  fund 
crusades  for  congregational  devel- 
opment between  1980  and  1985.  17 
conferences  shared  goals  for  these 
drives  which  totaled  $30,936,747. 

2.  31  of  the  conferences  reported  hav- 
ing an  apportioned  item  for  new 
church  or  congregational  develop- 
ment. Apportiormient  figures  were 
fiimished  by  23  conferences  which 
totaled  $4,344,000. 

3.  44  conferences  reported  having 
some  tjrpe  of  revolving  loan  fund  for 
mortgages.  33  of  these  provided  the 
corpus  of  their  funds  which  totaled 
$35,894,489. 

4.  73  annual  conferences  reported 
owning  171  sites  for  potential  new 
church  development.  80  of  these 
sites  are  owned  by  four  conferences. 
The  other  91  are  distributed  among 
the  remaining  conferences. 

5.  122  sites  were  projected  for  pur- 
chase to  begin  new  congregations 
among  the  73  conferences.  Seven 
conferences  accoimt  for  a  total  of  51 
of  these. 

A  complete  copy  of  the  survey  results 
stated  above  is  on  file  at  the  offices  of  the 
General  Council  on  Ministries  and  the 
General  Board  of  Global  Ministries. 

Additional  information  related  to  this 
study  revealed  that  the  United  Method- 
ist Development  Fund  reported  assets  of 
about  $43,000,000.  It  was  also  reported 
that  $8,000,000  in  loans  was  provided  for 
new  church  and  congregational  develop- 
ment from  the  fund  in  1985.  In  addition, 
the  Office  of  Finance  and  Field  Service  of 
the  General  Board  of  Global  Ministries 
has  been  raising  about  $50,000,000  a 
year  for  conferences  and  local  churches. 
Much  of  this  is  for  congregational  capita- 
lization. 

Another  exciting  opportunity  related 
to  funding  for  new  church  development 
was  brought  into  the  churchwide  arena 
during  the  Fall  1985  meeting  of  the 
General  Council  on  Ministries.  A 
$25,000,000  General  Advance  Special 
entitled  "Partners  In  Congregational 
Development"  was  initiated  by  the  Ad- 
vance Committee  and  approved  by  the 


Council.  This  program  allows  a  local 
church  or  annual  conference  to  become 
directly  involved  in  the  support  and 
development  of  other  new  congregations 
in  other  aimual  conferences  across  the 
church.  The  promotion  of  this  Advance 
Special  was  in  the  starting  stages  at  the 
writing  of  this  report.  As  the  information 
and  promotion  related  to  the  "Partners  in 
Congregational  Development"  is  distrib- 
uted across  the  church,  it  is  anticipated 
that  this  program  will  catch  the  imagina- 
tion and  support  of  United  Methodists  in 
a  significant  way. 

In  April  1986,  eight  members  of  the 
General  Council  on  Ministries  Division 
on  Conferences  and  Constituencies  were 
appointed  to  a  New  Church  Development 
Apportionment  subcommittee  of  the  Di- 
vision. This  subcommittee  was  given  the 
task  to  assimilate  the  information  gath- 
ered fi"om  the  surveys  and  consultations 
carried  out  in  relationship  to  Calendar 
Item  0909  and  to  develop  recommenda- 
tions, if  any,  for  subsequent  action  by  the 
Coimcil  and  the  1988  General  Confer- 
ence. The  findings  of  the  study  were 
reported  to  the  Fall  1986  meeting  and 
later  to  the  Spring  1987  meeting  in  the 
form  of  this  report  to  the  General 
Conference. 

Conclusion 

It  is  evident  from  the  information 
gathered  in  this  study  that  new  church 
and  congregational  development  is  a 
continued  concern  facing  The  United 
Methodist  Church.  The  development  of 
land  acquisition  for  futiire  growth  is  a 
priority  item  both  for  the  annual  confer- 
ences and  general  church.  The  redevelop- 
ment of  strategic  churches,  which  have  a 
strong  mission  potential  in  the  midst  of 
population  shifts  and  community  transi- 
tion, continues  to  challenge  the  denomi- 
nation. Cross-cultural  sponsorship  of 
new  congregations  by  other  congrega- 
tions is  another  opportimity  for  further 
exploration  and  development. 

It  is  also  evident  that  extensive  pro- 
grams and  resources  for  new  church  and 
congregational  development  are  presently 
in  place.  At  the  general  church  level, 
especially  through  the  General  Board  of 
Discipleship  and  the  General  Board  of 
Global  Ministries,  an  emphasis  has  been 
given  to  developing  comprehensive  plan- 
ning for  annual  conferences.  Such  an 
emphasis  includes  leadership  develop- 
ment, land  acquisition,  and  capitalization 
needs  for  new  church  and  congregationcJ 
development.  At  the  annual  conference 


level,  over  half  of  the  conferences  ha\ 
revolving  loan  funds,  almost  one  half  ha\ 
an  apportionment  item  in  place,  and  or 
third  of  the  conferences  have  had  a  capit 
fund  crusade  for  new  church  and  congr^ 
gational  development  within  the  past  fi\ 
years.  In  addition,  local  churches  ar 
emnual  conferences  can  now  voluntari!: 
contribute  subscribed  amounts  to  tl. 
$25,000,000  "Partners  In  Congregation,' 
Development"  Advance  Special.  Coi 
versely,  churches  in  transitional  or  deve 
oping  situations  in  annual  conferena 
across  the  connection  can  apply  for  assig 
ance  from  this  Advance  Special. 

After  consultation  with  all  the  entiti* 
involved  in  the  study,  the  General  Couj 
cil  on  Ministries  does  not  recommend  tV 
establishment  of  a  general  church  Ne' 
Church  Development  Apportionment  fit 
the  1989-92  quadrennium.  I 

Recommendations 

The  General  Council  on  Ministrie 
reports  that  the  assignment  referred  to 
in  this  petition  has  been  fulfilled  an 
offers  the  following  reconmiendation: 
These  recommendations  v/ere  develope 
by  the  Council  after  consultation  an 
data  gathering  from  the  annual  confe) 
ences,  the  General  Board  of  Discipleshij 
the  General  Board  of  Global  Ministrie; 
and  the  General  Council  on  Finance  an 
Administration. 

1.  Each  annual  conference  develop 
plan  to  promote  the  "Partners  I 
Congregational  Development"  Ac 
vance  Special,  and  to  enlist  the  Iocs 
churches  in  financially  supportin' 
this  Advance  program. 

2.  Each  annual  conference  review  it' 
new  church  development  needs  an' 
in  assessing  its  ability  to  meet  thos 
needs  consider  seriously  a  capita 
fund  drive  and/or  an  annual  confei 
ence  apportionment,  if  not  alread 
in  place. 

3.  Priority  in  allocation  of  preser 
funds  for  New  Church  and  Congrf 
gational  Development  by  the  genei 
al  agencies  and  annual  conference 
be  given  to  those  areas  experiencin. 
significant  population  shifts  and  t 
local  churches  in  areas  of  economic 
social,  cultural  and  racial  change 

4.  The  general  agencies  develo 
models  to  encourage  local  churche 
in  one  annual  conference  and/o 
jurisdiction  to  parent  a  new  churcl 
or  a  congregation  in  a  transitiona 
situation  in  another  conferenc 
and/or  jurisdiction. 
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5.  Annual  conferences  support  the  ef- 
forts of  the  General  Board  of  Global 
Ministries  to  contact  churches  that 
have  received  building  trust  funds 
through  trust  fund  mortgage 


grants,  and  these  churches  be  of- 
fered the  opportunity  to  contribute 
to  new  church  development  through 
the  return  of  these  funds  in  ex- 
change for  a  release  of  the  lien  on 


the  property,  if  any. 
6.  Seminaries  include  curriculum 
training  opportunities  in  New 
Church  Development. 


Report  on  Developing  Congregations  for  Deaf  Ministry 


I^Mition  Number.  1199-GA-3000-R:  GCOM. 

Background  and  Mandate 

,  The  1984  General  Conference  com- 
mended the  General  Board  of  Global 
Vlinistries  for  its  work  in  ministry  with 
deaf  persons,  and  encouraged  the  Gener- 
il  Council  on  Ministries  and  the  General 
3oard  of  Discipleship  to  continue  the 
levelopment  of  ministries  with  deaf 
jersons  throughout  The  United  Method- 
8t  Church.  Ministries  to  be  developed 
ncluded  those  in  evangelism,  recruit- 
nent,  training  of  pastors,  establishment 
)f  local  churches,  increased  support  of 
learing  churches  with  existing  deaf 
ninistries,  and  education  and  support  of 
)lder  people  in  all  our  churches  who  are 
ixperiencing  a  hearing  loss. 

Process  and  Implementa- 
don 

,  In  1985  each  general  program  agency 
■esponded  to  a  request  from  the  General 
^oimcil  on  Ministries  to  describe  its 
iflforts  with  respect  to  deaf  ministry, 
fhese  boards  were  asked  also  to  suggest 
ignificant  resource  persons  to  assist  the 
jeneral  church's  further  development  of 
leaf  ministries.  A  summary  of  this 
nventory  of  existing  programs,  minis- 
ries  or  resources  is  on  file  with  the 

,x:oM. 

One  representative  from  each  program 
loard,  the  GCOM,  United  Methodist 
Communications  and  three  representa- 
ives  from  the  United  Methodist  Con- 
fess of  the  Deaf  attended  a  one-day 
onsultation  called  by  the  GCOM  in 
)ctober  1986.  The  pxirpose  of  this  con- 
ultation  was  to  review  existing  minis- 
ries  in  light  of  needs  and  concerns 
dentified  by  the  United  Methodist  Con- 
Tess  of  the  Deaf  and  the  agencies,  and  to 
evelop  recommendations  for  continua- 
ion,  enhancement,  and  expansion  of 
ninistries.  (United  Methodist  Congress 
f  the  Deaf  is  a  national,  independent 
aucus  group  within  the  denomination  of 
■ersons  and  congregations  linked  to 
dvance  ministries  with  deaf  and  hear- 
Qg-impaired  persons.) 

Members  of  the  consultation  recog- 


nized three  key  factors  guiding  faith  and 
mission  desirable  for  development  of  deaf 
ministries: 

(1)  There  is  need  for  a  wide  variety  of 
ministries  to  serve  a  heterogeneous  pop- 
ulation which  is  deaf  and  hearing-im- 
paired for  various  reasons  and  for  various 
lengths  of  time. 

(2)  Ministries  should  be  developed 
primtirily  by  and  with  deaf  and  hearing- 
impaired  persons,  as  well  as  for  them. 

(3)  Deafiiess  and  hearing-impairment 
should  be  considered  primarily  as  a 
language  communication  issue,  not  as 
itself  a  handicap.  Such  a  perspective  3. 
involves  all  parties  (hearing  and  hear- 
ing-impaired) in  overcoming  communi- 
cation barriers. 

Recommendations 

1.  That  the  General  Council  on  Minis- 
tries: 

a.  oversee  a  survey  to  determine 
the  kind  and  extent  of  ministries 

by,  with  and  for  deaf  and  hear-        "*• 
ing-impaired; 

b.  convene  an  annual  consultation 
during  1989-92  between  all  gen- 
eral program  boards  and  the 
United  Methodist  Congress  of 
the  Deaf,  to  assess  continuing 
development  of  ministries  by, 
with  and  for  deaf  and  hearing- 
impaired  persons; 

c.  each  program  board  will  submit 
an  annual  progress  report  to 
GCOM  which  will  be  shared  with 
the  United  Methodist  Congress 
of  the  Deaf,  with  GCOM  report- 
ing to  the  1992  General  Confer- 
ence about  accomplishments  and 
gaps. 

2.  That  the  General  Board  of  Higher 
Education  and  Ministry: 

a.  actively  seek  the   certification 

and  necessary  support  systems        5. 
(financial,  evaluation)  for  deaf 
ministry  in  the  diaconate  min- 
istry; 

b.  support  new  clergy  training  ef- 
forts for  deaf  ministry,  recogniz- 
ing the  high  degree  of  "burnout" 


due  to  pressures  of  presently 
isolate  ministries  in  the  nation; 

c.  consider  program  grants  for  cler- 
gy development  (both  deaf  and 
hearing)  in  this  specialized  min- 
istry, including  support  for  the 
training  program  offered  by 
Wesley  Theological  Seminary; 

d.  encourage  funding  of  full-time 
campus  ministry  positions  at 
Gallaudet  University  (Washing- 
ton, D.C.)  and  the  National 
Technical  Institute  for  the  Deaf 
(Rochester,  N.Y.). 

That  the  General  Board  of  Disciple- 
ship and  the  United  Methodist 
Publishing  House  continue  to  im- 
plement the  recommendations  of 
the  January  1986  curriculum  con- 
sultation for  ministry  with  deaf  and 
hearing  impaired,  and  encourage 
long-term  funding  for  such  curricu- 
lum development. 

That  United  Methodist  Communi- 
cations: 

a.  purchase  and  use  appropriate 
technology  to  communicate  with 
the  deaf  through  its  various 
media; 

b.  consider  use  of  computer  bulletin 
boards  to  facilitate  contact  be- 
tween deaf  and  hearing  leaders; 

c.  provide  information  and  educa- 
tion about  the  technology  of 
assistive  listening  devices  (such 
as  loop  systems,  infrared  sys- 
tems) for  use  in  local  churches 
and  at  meetings  beyond  the  local 
church; 

d.  help  spread  the  word  in  its 
various  media  about  successful 
models  for  deaf  ministry  and  the 
necessary  conditions  supporting 
such  effective  models. 

That  the  General  Board  of  Disciple- 
ship: 

a.  lead  the  church,  including  the 
Council  of  Bishops,  conference 
and  agency  staffs,  in  building 
awareness  about  the  needs  for 
and  possibilities  in  ministries  by 
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and  with  deaf  and  hearing-im- 
paired persons; 

b.  support  the  preparation  of  a  Sign 
Language  Interpreted  United 
Methodist  Hymnal  by  1990, 
using  suggestions  given  from 
deaf  congregations  and  their 
pastors; 

c.  develop  funding  strategies,  in 
consultation  vnth  the  General 
Board  of  Global  Ministries,  for 
support  of  deaf  ministries; 

d.  identify  and  address  problems  in 
lay  training  for  deaf  ministry, 
including  the  possible  develop- 
ment of  a  lay  speaker's  course  for 
awareness  building,  and  looking 
to  education  and  development 
across  the  lifespan  of  deaf  and/or 
hearing-impaired  persons. 

6.  That  the  General  Board  of  Church 

and  Society: 

a.  assist  churches  in  assessing  the 
impact  of  the  Education  of  Hand- 
icapped  Children's  Act 
(PL941.42)  in  the  states  and 
localities,  especially  in  regard  to 
the  impact  of  interpretation  of 
"least  restrictive  environment" 
of  deaf  children; 


b.  consider  working  through  con- 
ference boards  of  church  and 
society  to  support  state  legisla- 
tion requiring  telephone  com- 
panies to  provide  telephone  de- 
vices for  the  deaf  (TDD)  and 
relay  systems  for  the  deaf  with 
costs  supported  by  all  telephone 
users. 

7.  That  the  General  Board  of  Global 
Ministries: 

a.  continue  to  promote  and  expand 
its  Advance  Specials  supporting 
congregations  in  deaf  ministries; 

b.  assure  that  new  congregation 
and  church  growth  goals  include 
goals  for  deaf  ministry; 

c.  develop  new  funding  strategies 
for  support  of  deaf  ministries  in 
consultation  %vith  the  Board  of 
Discipleship; 

d.  maintain  a  central  mailing  list  of 
United  Methodist  Congress  of 
the  Deaf,  including  dissemina- 
tion of  United  Methodist  Con- 
gress of  the  Deaf  Newsletter. 

8.  That  all  general  program  agencies: 
a.  find  the  method  to  provide  from 

one  location  those  resources 
which  are  available  in  the  de- 


nomination for  deaf  ministries 

b.  consider  purchase,  training  an 
use  of  the  TTY  devices; 

c.  support  the  use  of  sign  languag 
interpreters  at  key  leadershi; 
development  events.  [ 

9.  That  each  annual  conference:      i 

a.  through  its  Council  on  Ministrici 
support  education  and  awan, 
ness-building  about  the  varietit 
of  ministry  with  deaf  and  hea^ 
ing-impaired  persons; 

b.  set  goals  for  new  congregation; 
development  with  deaf  person 

c.  consider  the  purchase,  trainin 
for  and  use  of  TDD  device  in  tt 
conference  office; 

d.  support  the  use  of  sign  languag 
interpretation  at  key  leadersh? 
development  events  in  the  coi 
ference,  including  the  annue 
conference  session; 

e.  develop  and  maintain  a  census 
deaf  ministries  within  annu; 
conferences. 


Report  on  Book  of  Resolutions 


Petition  Number  1200-GA-3000-S;  GCOM. 

Background  and  Mandate 

Paragraph  1006.20  of  The  Book  of 
Discipline,  1984  provides  that: 

'The  GCOM  review,  with  the  program 
agencies,  all  valid  resolutions  and  posi- 
tions adopted  by  the  General  Conference, 
and  recommend  to  the  General  Confer- 
ence the  removal  of  time-dated  materi- 
als." 

Process  and 
Implementation 

A  consultation  was  held  on  October 
21-22,  1985  to  outline  a  process  for  the 
review  with  general  agencies.  Those 
present  included  representatives  of  the 
United  Methodist  Publishing  House,  the 
General  Board  of  Church  and  Society, 
and  representatives  of  the  GCOM.  This 
process  was  then  reviewed  and  approved 
by  the  GCOM  and  accepted  by  the 
general  agencies.  As  part  of  the  review 
process,  the  existing  145  items  in  the 
Book  of  Resolutions  were  reviewed  by  the 
general  agencies.  The  result  is  that  the 
following  resolutions  are  being  recom- 
mended for  deletion  because  they  are 


time-dated  and 

their  removal  is  con- 

coming  Transform^ 

curred  with  by 

the  cognizant  general 

and  Transforming 

agencies. 

100 

309 

Church-School  Curri 
ulum  for  Small  MeiJ 

Book  of  Resolution 

bership  Churches      ^ 

Item 

103 

319 

Continuing  Membe 

Number 

Page 

Title 

ship  in  National  Cou 

16 

64 

International  Women's 
Decade 

cil  of  Churches  of  tl 
USA 

18 

80 

Local  Church  Organi- 
zation for  the  Needs  of 
People 

110 

342 

Formosan  Church'; 
(Presbyterian)  und' 
Persecution 

46 

155 

El  Salvador 

111 

345 

Foundation  Stateme- 

71 

229 

Proper  Use  of  Name: 
The  United  Methodist 

for  Christian  Stewarr 

ship 

Church 

116 

366 

Historical  Site 

76 

235 

Response  to   Cults 

120 

390 

Korea 

Through   Effective 

125 

396 

Papers  of  Bishop  Jam- 

Evangelism 

Cannon  Jr. 

79 

241 

Sexist   Language   and 

127 

398 

Phillipines 

the  Scripture 

129 

400 

Process  for  1988  Stat- 

85 

258 

Affirmation  of  the 
Leadership   of  Joseph 

ment  on  Agriculture 
Issues 

Lowery 

131 

401 

Reaffirming  Membe 

93 

282 

Baptism,  Eucharist, 
and   Ministry   Re- 
sponses and  Reception 

ship  in  World  Coun. 
of  Churches 

97 

290 

Christian  Family — Be- 

.- 
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Recommendation 

GCOM  recommends  in  the  1989-92 
quadrennium  that  a  task  force  be  created 
to  include  representatives  of  the  pro- 
gram-related general  agencies,  the  Unit- 
ed Methodist  Publishing  House,  and  the 


GCOM.  The  responsibility  of  this  task 
force  shall  be  to  review  the  content  of  the 
Book  of  Resolutions  (including  defining 
"time-dated  materials"  and  being  aware 
of  the  increasing  size  of  the  volume),  to 
make  recommendations  for  removal  of 
resolutions,  and  to  have  editorial  respon- 


sibility (including  determination  of  ori- 
gin and  date  of  resolutions,  and  the 
process  for  editing  the  text  of  items  for 
continued  publication  in  the  Book  of 
Resolutions).  This  task  force  will  make  a 
report  to  the  1992  General  Conference. 


Report  on  Biblical  and  Theological  Language 


'  fttition  Number:  1201-GA.300O-R;  GCOM. 

Background  and  Mandate 

The  1984  General  Conference  ap- 
■  proved  Calendar  Item  0232  as  a  daily 
agenda  item  of  business.  This  calendar 
item  dealt  with  a  report  from  the  General 
Council  on  Ministries  including  the  docu- 
ment "Words  That  Hurt  and  Words  That 
Heal:  Language  About  God  and  People." 
i  The  document  was  prepared  with  recom- 
mendations by  the  1981-84  Task  Force 
'  on  Language  Guidelines.  The  Task  Force 
•  was  established  by  the  General  Council 
on  Ministries  in  response  to  action  by  the 
1980  General  Conference. 

The  report  was  amended  both  in  the 
Legislative  Committee  to  which  it  was 
assigned  and  in  the  General  Conference 
plenary.  Six  recommendations  were  ap- 
proved as  implementing  actions  accom- 
panying the  study  document.  Three  of 
the  recommendations  which  involved  the 
GCOM  are  stated  as  follows: 
'     1.  That  the  1984  General  Conference 
receive  the  report  entitled  "Words 
that  Hurt  and  Words  that  Heal"  for 
further  study  and  consideration. 

2.  That  a  churchwide  study  on  this 
document  be  implemented  includ- 
ing such  parts  of  The  United  Meth- 
odist Church  which  use  other  than 
the  English  language,  and  the  Gen- 
eral Council  on  Ministries  be  au- 
thorized to  establish  such  a  study 
with  opportunity  for  feedback  to 
GCOM  and  its  1985-88  Task  Force 
on  Language  Guidelines. 

3.  That  the  Curriculum  Resources 
Committee  of  the  General  Board  of 
Discipleship  develop  churchwide 
study  material,  including  a  study 
guide,  on  this  report  for  a  variety  of 
audiences  and  which  would  not  be 
limited  to  Simday  School  curricu- 
lum. 

The  following  report  transmits  to  the 
1988  General  Conference  actions  taken 
by  the  General  Council  on  Ministries 
related  to  the  responsibilities  assigned  to 
it.  Recommendations  for  further  use  of 
"Words  That  Hurt  and  Words  That  Heal: 


Language  About  God  and  People"  are 
included  for  action  by  the  General  Con- 
ference. 

Process  and 
Implementation 

1.  During  the  summer  and  fall  of  1984, 
the  Curriculum  Resources  Commit- 
tee and  the  General  Council  on 
Ministries  worked  cooperatively  to 
develop  initial  plans  to  implement 
the  churchwide  study  of  the  "Words 
That  Hurt  and  Words  That  Heal" 
document. 

2.  The  General  Council  on  Ministries 
also  established  a  five  person  Task 
Force  on  Language  Guidelines.  The 
Task  Force  members  were  selected 
from  the  GCOM  Division  on  Confer- 
ences and  Constituencies  and  were 
assigned  to  work  on  this  calendar 
item  throughout  the  1985-88  qua- 
drennium. 

3.  The  General  Council  on  Ministries 
then  convened  an  interagency  con- 
sultation to  work  on  the  final  draft 
of  a  Users  and  Leaders  Guide  for  the 
churchwide  study  and  to  complete 
plans  for  the  implementation  of  the 
study  across  the  church.  Represen- 
tatives from  the  (Jeneral  Board  of 
Church  and  Society,  General  Board 
of  Global  Ministries,  General  Com- 
mission on  the  Status  and  Role  of 
Women,  and  the  Curriculum  Re- 
sources Committee  participated  in 
the  consultation. 

4.  The  "Words  That  Hurt  and  Words 
That  Heal"  study  book,  designed 
and  produced  by  the  United  Meth- 
odist Publishing  House,  was  re- 
leased for  churchwide  study  in  Octo- 
ber 1985.  At  this  time,  a  special 
mailing  with  a  copy  of  the  study 
guide  and  a  promotional  brochure 
went  to  bishops,  district  superin- 
tendents, conference  council  direc- 
tors, and  general  secretaries.  A 
feature  article  and  news  release 
also   appeared   in   the  Interpreter 


magazine  to  coincide  with  the  Octo- 
ber mailing.  A  subsequent  mailing 
in  January  1986  announcing  the 
study,  including  copies  of  the  bro- 
chure, was  sent  to  all  United  Meth- 
odist pastors,  local  church  youth 
and  adults  teachers,  and  seminary 
professors  and  administrators.  The 
Public  Relations  Division  of  UMPH 
prepared  a  news  release  for  distri- 
bution to  all  constituents  of  United 
Methodist  News  Service.  Cokesbury 
placed  advertisements  in  several 
United  Methodist  publications  dur- 
ing the  fall  and  winter  of  1985.  The 
study  guide  was  featured  in  Fore- 
cast beginning  with  the  spring/ 
summer  1986  issue. 

5.  The  Biblical  and  Theological  Lan- 
guage referral  was  discussed  in- 
depth  during  the  Fall  1986  meeting 
of  the  GCOM  Division  on  Confer- 
ences and  Constituencies.  Members 
of  the  GCOM  furnished  information 
on  the  promotion  and  use  of  the 
study  booklet  in  their  respective 
annual  conferences,  general  agen- 
cies and  other  constituent  groups. 

6.  A  presentation  on  the  "Words  That 
Hurt  and  Words  That  Heal"  booklet 
was  made  to  the  Central  Conference 
bishops  during  the  March  1987 
meeting  of  the  Council  of  Bishops. 
The  Central  Conference  bishops 
were  asked  to  respond  to  the  viabili- 
ty of  the  study  guide  for  their 
constituencies.  The  responses  that 
were  received  expressed  a  feeling 
that  the  study  guide  in  its  present 
form  is  not  a  viable  document  for 
use  in  the  Central  Conferences  or 
for  persons  in  a  non-English  speak- 
ing culture. 

7.  An  evaluation  form  with  a  return 
addressed  mailer  was  included  in 
each  "Words  That  Hurt  and  Words 
That  Heal"  booklet.  The  form  was 
developed  so  that  it  could  be  com- 
pleted as  a  group  exercise  or  by  an 
individual.  Nearly  24,900  copies  of 
the  booklet  had  been  purchased  by 
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March  1,  1987;  791  evaluation 
forms  from  study  groups  and  some 
individuals  had  been  received  by 
the  same  date.  The  Wright  State 
University  Consumer  and  Business 
Research  Center  was  contracted  to 
do  data  analysis  of  the  evaluation 
and  to  write  a  report  on  the  findings. 
Statistical  data,  which  were  the 
basis  for  the  Wright  State  report, 
are  on  file  in  the  GCOM  office. 
Findings  from  the  Executive  Sum- 
mary by  Wright  State  are  as  fol- 
lows: 

Wright  State  Evaluation 
Report 

The  goal  of  the  task  force  was  to  make 
the  church  more  inclusive  by  increasing 
sensitivity  to  words  that  hurt  and  re- 
placing them  with  words  that  heal  rather 
than  rewriting  the  Bible  and  other 
religious  documents. 

Since  the  respondents  were  self-select- 
ed, they  are  not  a  random  sample  of  all 
participants.  Statistical  conclusions 
which  are  reported  apply  to  the  popula- 
tion of  respondents. 

Three  major  divisions  between  respon- 
dent groups  became  apparent  during  the 
data  analysis:  1)  lay  respondents  com- 
pared to  clerical  respondents,  2)  the  21  to 
39  age  group  compared  to  older  persons, 
and  3)  males  compared  to  females.  The 
great  amount  of  variation  in  individual 
responses  to  "Words"  is  explained  by 
these  three  categorical  divisions. 

Overall,  respondents  were  more  likely 
to  perceive  an  individual  reaction  than  a 
group  reaction.  At  the  individual  level,  a 
substantial  percentage  of  the  respon- 
dents were  sensitized  to  the  inclusive- 
ness/exclusiveness  of  language  about 
God. 

The  task  force  set  forth  five  purposes  in 
the  preparation  and  study  of  the  "Words" 
document.  Each  of  the  purposes  and  a 
specific  evaluation  of  the  document  re- 
lated to  that  purpose  follow: 
Purpose:  To  engage  group  members  in 
thinking  about  and  reacting  to  the  power 
of  words  and  language. 

Two  reaction  descriptions  appear  to  be 
related  to  this  purpose: 

— This  is  important  material  we  need 
to  know  about. 

— ^This  is  not  an  issue  of  transitory 
interest. 

The  percentages  indicating  individual 
reactions  ranged  from  70  percent  to  80 
percent.  Group  reaction  percentages 


ranged  from  48  percent  to  55  percent.  In 
both  cases,  the  document  seems  to  have 
accomplished  its  purpose  of  raising 
awareness. 

Content  analysis  of  the  written  com- 
ments also  paints  a  positive  picture  since 
51  percent  of  the  comments  expressed  a 
positive  value  related  to  this  purpose 
compared  to  32  percent  negative  com- 
ments. Nevertheless,  male  participants 
and  participants  over  sixty  years  old 
were  split  equally  between  positive  and 
negative  comments.  Lay  males  wrote 
more  negative  conaments  than  positive. 
This  purpose  was  largely  accomplished. 
Purpose:  To  help  group  members  per- 
ceive the  ways  in  which  language  shapes 
reality  and  perceptions. 

There  is  no  reaction  description  direct- 
ly related  to  this  purpose,  although  the 
first  purpose  descriptions  are  relevant 
here  also. 

The  written  responses  showed  the 
largest  positive  orientation  for  any  pur- 
pose. This  large  positive  bias  was  repeat- 
ed within  each  subcategory  of  respon- 
dents. 

This  purpose  was  accomplished. 
Purpose:  To  assist  group  members  in 
imderstanding  the  ways  language  can 
shape  reality  and  create  subtle  patterns 
of  superiority/inferiority  within  the 
church.  Response  descriptions  were: 

— It  is  important  for  the  church  to  be 
interested  in  this. 

— It  is  important  for  us  as  members  to 
study  this. 

The  language  we  use  for  God  is 
important  in  communicating  what  we 
believe. 

The  percentages  checking  the  three 
descriptions  related  to  this  purpose 
ranged  from  66  percent  to  72  percent  for 
individual  reactions  and  41  to  47  percent 
for  group  reactions. 

The  positive  bias  was  paralleled  in  the 
written  comments  which  show  a  positive 
bias  in  all  subgroups.  Male  clergy  were 
unanimous  in  expressing  positive  com- 
ments related  to  this  topic.  This  purpose 
attracted  the  fewest  written  comment  of 
any  of  the  five  purposes,  especially  from 
the  clergy. 

This  purpose  was  accomplished. 
Purpose:  To  help  persons  perceive  that 
the  actual  wording  of  the  Bible  is  often  a 
reflection  of  the  translator's  times  and 
that  the  perspectives  of  those  times  along 
with  biblical  truth  become  entrenched 
through  repeated  use. 

The  individual  reaction  percentage 
was  39  percent  and  the  group  reaction 


percentage  29  percent  for  the  descriptioi 
"A  new  understanding  of  the  Bible  ht 
come  as  a  result  of  this  study." 

The  written  comments  were  negati\ 
in  all  subgroups  and  evidenced  a  polaril 
of  feelings.  Many  participants  appear  1 
feel  threatened  by  an  attack  on  th 
personal  nature  of  God  as  reflected  in 
personal  relationship  with  God  deve 
oped  over  a  lifetime.  This  personal 
based  attachment  is  the  most  difficult  C 
people  to  change  through  a  discussion 
their  understanding  of  God.  Youngi) 
males  and  females,  as  well  as  femai 
clergy,  wrote  about  equal  percentages  j 
positive  and  negative  comments. 

This  purpose  was  not  accomplished  f  I 
the  majority  of  the  study  population,  i 
Purpose:  To  help  group  members  begin  i 
deal  positively  and  practically  with  tl 
issues  of  exclusive  and  inclusive  laj 
guage  in  the  church. 

Three  response  descriptions  related 
this  pxirpose  were: 

The  power  of  language  to  hurt/hes 
include/exclude  ought  to  be  given  mo 
attention. 

I/we  have  come  to  pay  more  attentic 
to  what  we  say. 

The  use  of  inclusive  language  inj 
community  like  the  church  is  importaij 

Individual  reactions  ranged  from  62 ' 
70  percent  and  group  reactions  rang^ 
from  40  to  44  percent  for  these  descrii 
tions.  Seventy  percent  of  the  responden 
indicated  an  individual  reaction  to  tl 
description,  "I/we  have  come  to  pay  mo; 
attention  to  what  we  say."  The  groJ 
reaction  indicated  was  44  percent. 

There  was  a  strong  negative  bi 
expressed  in  written  comments  related,' 
this  purpose.  Only  female  clergy  offer, 
written  comments  with  a  strong  positi^ 
bias.  Again,  this  purpose  was  perceiv. 
as  an  attack  on  traditions  and  haby 
developed  in  a  lengthy  socializati:i 
process. 

This  purpose  was  not  accomplished 

In  addition,  the  written  commeu 
were  content  analyzed  for  opinions  oi 

a.  the  effect  of  "Words"  on  the  chur(, 

b.  the  presentation  of  the  material  i 
the  document,  and 

c.  the  presentation  of  the  material  i 
study  groups. 

The  number  of  written  comments  )■  , 
lated  to  the  effect  on  the  church  was  tJ  | 
smallest  coding  category;  however,  tp  ■ 
comments  were  strongly  negative.  Oldp'l. 
women  were  especially  negative  whs  ' 
the  clergy  and  yoimg  males  were  mc! 
positive. 
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Presentation  of  the  study  material  in 
he  document  drew  documents  with  a 
Kjsitive  bias.  Only  males  were  close  to 
!)eing  equally  divided. 
'  Finally,  presentation  of  the  study 
Material  in  the  study  groups  received  a 
generally  negative  reaction  from  all 
iubgroups.  Older  males  and  female  cler- 
^  were  positive  in  their  comments, 
•specially  the  female  clergy. 

There  were  substantial  differences  be- 
ween  age,  gender,  and  functional 

■  pxjups.   These   differences   reflect   the 

■  leeply  personal  nature  of  this  study  and 
he  significsmt  splits  in  reactions  to  this 
tudy. 

'  The  leader's  guide  was  perceived  as 
lelpful  by  86  percent  of  the  respondents, 
'van  respondents  who  wrote  negative 
omments  felt  it  was  helpful  by  a  three  to 
^  'ne  ratio.  Conversely,  very  few  respon- 
ents  expressed  an  opinion  on  the  sim- 

•  "licity  of  the  leader's  guide.  Of  those  who 
id,  a  majority  indicated  that  it  was  too 

^  omplicated.  The  low  response  rate  sug- 
ests  that  the  guide  is  written  at  about 
lie  proper  level  of  complexity.  More  than 
0  percent  of  the  respondents  made  use  of 
11  of  the  guide.  Again,  however,  slightly 
lore  than  a  quarter  of  the  respondents 

•  nswered  the  questions. 

Overall,  the  leader's  guide  was  helpful 
nd  presented  at  an  acceptable  length 
nd  level  of  difficulty. 


I 


right  State  Summary 

The  study  begun  by  the  task  force 
aould  be  evaluated  as  an  entirety 
icluding  the  written  document  and  the 
resentation  in  study  groups.  Since  the 
aues  involved  in  this  study  touch  on  the 
ersonal  relationship  of  each  parishioner 
ith  God,  the  docimient  confronts  atti- 
ides  and  beliefs  which  are  solidly  based 
1  lifetimes  of  socialization  in  society  and 
le  church.  The  document  itself  does  not 
iequately  motivate  the  reader  to  chal- 
inge  these  beliefs  and  attitudes.  Thus, 


effective  presentation  in  the  study  group 
is  essential  to  the  accomplishment  of  the 
task  force's  mission. 

It  appears  that  group  presentations 
were  not  sufficient  to  accomplish  this 
mission  even  though  the  leader's  guide 
was  helpful. 

Overall,  the  study  resulted  in  an 
appreciation  of  the  role  of  language  in 
shaping  our  perceptions  of  reality.  It  was 
less  effective  in  effecting  an  appreciation 
of  a  need  to  adopt  more  inclusive  lan- 
guage in  religion.  The  response  seems  to 
be,  inclusiveness  is  useful  and  admira- 
ble, except  when  it  affects  how  we  relate 
to  ourselves  and  our  personal  relation- 
ship with  God.  For  some  respondents, 
consideration  of  inclusive  language  in 
the  church  is  hurtful  and  involves  the 
loss  of  a  personal  relationship  with  God. 

Emphasis  should  be  given  to  ways  of 
developing  a  new  personal  relationship 
with  God.  Discussion  group  leaders  must 
be  trained  to  be  effective  in  dealing  with 
fundamental  attitudes.  The  study  of  this 
issue  must  be  approached  in  a  non- 
threatening  manner  which  motivates 
more  personal  involvement. 

The  issue  of  gender  inclusive  language 
is  quite  divisive  at  present.  The  younger 
respondents  and  female  clergy  appear  to 
be  the  groups  which  are  most  concerned 
with  the  issue.  Thus,  it  is  not  a  transitory 
issue  which  is  likely  to  disappear  in  the 
near  futxire. 

Conclusion 

The  General  Council  on  Ministries  has 
fiilfilled  its  assignment  for  Calendar 
Item  0232  for  the  1985-88  quadrennium. 
The  churchwide  study  was  developed  and 
made  available  for  use  by  local  and 
general  church  groups. 

The  Wright  State  University  evalua- 
tion report  gives  evidence  that  the  study 
was  of  substantial  value  to  those  who 
used  it.  The  evaluation  revealed,  howev- 
er, the  need  for  further  study: 

a.  in  addressing  one's  personal  rela- 
tion with  God, 


b.  in  developing  new  understandings 
of  the  Bible, 

c.  in  impacting  the  long  held  tradi- 
tions and  values  which  shape  and 
are  shaped  by  language. 

The  GCOM  Language  Guidelines  Task 
Group  concurs  with  the  Wright  State 
University  evaluation  that  the  inclusive 
language  will  continue  to  be  important  in 
the  church.  Therefore,  the  GCOM  sub- 
mits the  following  recommendations  to 
the  1988  General  Conference. 


Recommendations 

1.  It  is  recommended  that  the  "Words 
That  Hurt  and  Words  That  Heal: 
Language  About  God  and  People" 
study  document  be  kept  in  print  as 
an  undated  curriculum  resource  for 
continued  study  across  the  church 
throughout  the  1989-92  quadren- 
nium. 

2.  It  is  recommended  that  a  supple- 
mental resource  be  developed  as  a 
companion  piece  to  strengthen  the 
study  for  the  1989-92  quadrennium. 
It  is  further  recommended  that  the 
GCOM  convene  an  interagency 
consultation  among  representatives 
from  the  General  Board  of  Church 
and  Society,  General  Board  of  Glob- 
al Ministries,  General  Commission 
on  the  Status  and  Role  of  Women, 
United  Methodist  Communications 
and  the  Curriculum  Resources 
Committee  for  the  development  of 
the  companion  piece. 

3.  It  is  recommended  that  inclusive- 
ness in  language  about  God  and 
people  be  a  component  of  all  pro- 
grammatic emphasis  approved  by 
the  1988  General  Conference. 

4.  It  is  recommended  that  the  GCOM 
establish  a  Task  Force  on  Inclusive 
Language  to  coordinate  the  recom- 
mendations in  this  report  for  the 
1989-92  quadrennium. 


The  Churches'  Center  for  Theology  and  Public  Policy 


(This   report   is   submitted   to    1988 
eneral  Conference  by  both  the  General 


Coxmcil  on  Ministries  and  the  General 
Council  on  Finance  and  Administration 


and  can  be  found  in  Section  H-1  Pet.  No. 
1245-FA-3000R.) 


Report  on  Young  Adult  Members  of  the  General  Agencies 


ntion  Number  1202-GA-3000-R;  GCOM. 

ackground  and  Mandate 

The  1984  General  Conference  ap- 
oved  Calendar  Item  0098  as  a  consent 


agenda  item  of  business.  This  calendar 
item  dealt  with  the  work  of  young  adult 
members  of  the  general  agencies.  It  came 
out  of  the  Young  Adult  Consultation 


report  submitted  to  the  1984  General 
Conference  by  the  General  Board  of 
Discipleship.  The  report  described  the 
backgroimd  of  the  consultation  and  the 
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findings  which  came  out  of  the  meeting. 
A  series  of  recommendations  were 
made  to  the  various  general  agencies. 
The  recommendations  assigned  to  the 
General  Council  on  Ministries  are  stated 
below: 

1.  That  the  General  Council  on  Minis- 
tries monitor  and  survey  the  partic- 
ipation of  young  adults  on  general 
boards  and  agencies  in  order  to 
ensure  adequate  attention  to  young 
adult  concerns; 

2.  That  the  General  Council  on  Minis- 
tries work  with  the  general  boards 
and  agencies  to  ensure  the  training 
and  development  of  young  adult 
members  of  those  units,  with  the 
possibility  of  sponsoring  one  meet- 
ing each  quadrennium  for  young 
adults  serving  on  boards  and  agen- 
cies in  order  to  enhance  focus, 
clarity  of  identity,  and  specialized 
responsibility  within  these  struc- 
txires  of  the  church; 

3.  That  the  General  Council  on  Minis- 
tries work  with  general  secretaries 
of  boards  and  agencies  to  ensure 
training  for  young  adult  members  of 
their  agencies. 

The  purpose  of  this  report  is  to  inform 
the  1988  General  Conference  of  the 
action  taken  by  the  General  Council  on 
Ministries  in  fulfilling  the  assignment 
stated  above.  This  report  also  contains  a 
recommendation  to  the  1988  Beneral 
Conference  related  to  the  continual  in- 
volvement of  young  adults  in  the  work  of 
the  general  agencies. 

Process  and 
Implementation 

During  the  Fall  1984  meeting  of  the 
General  Council  on  Ministries,  the  Divi- 
sion of  Conferences  and  Constituencies 
developed  a  plan  for  consultation  and 
compiling  information  with  the  general 
agencies  on  the  training  and  participa- 


tion of  young  adults  in  the  work  of  the 
respective  agencies.  This  recommenda- 
tion, with  a  timeline  calling  for  a  report 
to  the  April  1987  Council  meeting,  was 
also  approved  by  the  GCOM  in  1984. 

A  questionnaire  was  sent  to  each 
general  secretary  of  the  general  agencies 
during  the  Winter  of  1984-85.  Returns 
were  received  from  eight  agencies  by 
March  31,  1985.  Information  from  the 
rest  of  the  general  agencies  was  gathered 
by  telephone  calls.  The  individual  agency 
reports,  plus  a  composite  report  of  this 
data,  are  on  file  in  the  GCOM  office. 

An  additional  survey  directed  specifi- 
cally to  the  young  adult  members  was 
mailed  in  April  1985  to  each  of  the 
forty-four  young  adult  members  of  the 
general  agencies.  Thirty-eight  responses 
were  received  from  the  young  adults. 
Each  of  these  questionnaires,  plus  a 
composite  report  on  the  information,  is 
on  file  in  the  GCOM  office. 

The  information  fi-om  the  two  surveys 
mentioned  above  was  presented  to  the 
Fall  1985  meeting  of  the  General  Council 
on  Ministries  for  study  and  discussion. 
The  surveys  from  both  the  general 
agencies  and  the  young  adult  members 
support  the  following  conclusions: 

1.  All  young  adult  members  except 
two  were  present  at  the  1984  agency 
organizational  meeting. 

2.  A  sensitivity  to  the  needs,  orienta- 
tion, and  ongoing  involvement  of 
young  adults  is  an  intentional  in- 
vestment of  time  and  energy  by  the 
general  agencies. 

3.  The  training  of  young  adults  in 
their  agency  work  is  essentially  a 
part  of  agency  training  for  all  of  the 
members.  Only  one  agency  reported 
a  special  training  session  for  youth 
and  yoimg  adults.  The  inclusive- 
ness  of  young  adults  in  the  total 
work  of  the  agency  is  the  emphasis 
expressed  here. 


4.  Young  adults  are  given  leaders)')  > 
opportunities  by  serving  as  me 
bers   of  special   task   forces   a. 
committees,   officers   of  Divisitir 
and  other  structural  groups,  me 
bers  of  nominating  committe 
members  of  committees  to  nomin 
additional  members,  and  part 
pants  of  young  adult  breakfasts 
luncheons  with  agency  staff  i 
adult  members  during  ager 
meetings. 

5.  The  involvement  of  young  ad 
participation  in  the  ongoing  q 
drennial  work  of  the  agencies  3 
carefully  monitored  by  the  agenc  5 
with  recommendations  for  chan.s 
as  needed  £ind/or  appropriate. 

In  light  of  the  above  information,  a. 
November  1985  General  Council  ■ 
Ministries  meeting  approved  a  recc  • 
mendation  stating  that  "there  was  d 
need  for  the  General  Council  on  Mir- 
tries  to  sponsor  a  national  quadrenr.  1 
conference  for  young  adults  serving] 
general  agencies." 

Conclusion  and 
Recommendations 

In  summary.  The  General  Council! 
Ministries  has  worked  throughout  e 
quadrennium  with  both  the  young  adi  s 
and  the  general  secretaries  to  ensure  t  J 
pairticipation  of  the  young  adult  me 
bers  in  the  life  of  the  respective  gene^ 
agencies.  Consequently,  the  Gene  1 
Council  on  Ministries  reports  that  e 
assignments  given  to  it  in  Calendar  It  q 
0098  of  the  1984  General  Confers  e 
have  been  completed. 

The  Council  recommends  that  e 
sensitivity  and  effort  to  the  inclusiven^ 
of  yoimg  adults  in  the  work  of  the  geneii 
agencies,  as  expressed  in  items  1-5  abcJ. 
be  continued  within  each  agency  dur  g 
the  1989-92  quadrennium. 


Resolutions  on  Special  Days 
Local  Church  Legislation — Re:  Special  Sundays 


Petition  Number  1203-GA-3000-R;  GCOM. 

The  Greneral  Council  on  Ministries  has 
the  responsibility  "to  recommend  to  the 
General  Conference,  after  consultation 
with  the  Council  of  Bishops,  the  number 
and  timing  of  special  days  which  are  to  be 
observed  on  a  churchwide  basis:  ..." 
(Par.  1006.6,  The  Book  of  Discipline, 
1984). 


The  Special  Sundays  in  The  United 
Methodist  Church  are  intended  to  be 
illustrative  of  the  nature  and  calling  of 
the  church,  and  are  celebrated  annually. 
The  Special  Sundays  are  placed  on  the 
calendar  in  the  context  of  the  Christian 
year,  which  is  designed  to  make  clear  the 
calling  opportimity  of  contributing  offer- 


I 


ings  to  special  programs. 

Five  special  churchwide  Sundays 
vide  for  churchwide  offerings  to  expr' 
our  commitment.  Two  special  churi- 
wide  Sundays  are  celebrated  with  it 
churchwide  offerings.  Two  Special  Si- 
days  provide  opportunities  for  ann^ 
conference  offerings. 


I 
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ijlhiirchwide  Special 
jjundays  With  Offerings 

I  'Advent  and  Christmastide  are  seasons 

I  ^  preparation  and  proclamation.  United 

)  Methodist  Student  Day  shall  be  observed 

I  h  the  first  Svinday  after  Thanksgiving. 

tnited  Methodist  Student  Day  calls  for 

'.6  church  to  support  students  as  they 

■  ^epare  for  life  in  uniting  faith  and 

'lowledge.  An  offering  shall  be  received 

V  the   support  of  United  Methodist 

•holarships  and  Student  Loan  Fund. 

'Epiphany  is  the  season  of  manifesting 

Sd's  light  to  the  world.  Human  Rela- 

hns  Day   shall   be   observed   on   the 

inday  preceding  the  Martin  Luther 

Ang,  Jr.  birthday  observance.  Human 

.jlations  Day  calls  the  church  to  recog- 

'ze  the  right  of  all  God's  children  in 

'.alizing  their  potential  as  human 

;  ings  in  relation  with  each  other.  An 

iering  shall  be  received  for  the  support 

!the  Community  Developers  Program, 

Tilted  Methodist  Voluntary  Services 

K)gram  and  the  Youth  Offender  Reha- 

litation  Program. 

Lent  is  the  season  of  repentance, 
If-examination,  and  awareness  of  the 
irts  of  the  peoples  of  the  world.  One 
•eat  Hour  of  Sharing  shall  be  observed 
I  the  fourth  Sunday  of  Lent.  One  Great 
bur  of  Sharing  calls  the  church  to  share 
e  goodness  of  life  with  those  who  hurt. 
»  offering  shall  be  received  for  the  work 
I  the  United  Methodist  Committee  on 
kUef 

lEastertide  and  Pentecost  are  the  sea- 

08  celebrating   the   Resurrection   of 

irist  and  the  Coming  of  the  Holy  Spirit 

>on  the  people  of  God.   Peace   with 

Mtice  Sunday  shall  be  observed  on  the 

st  Sunday  after  Pentecost.  Peace  with 

stice  Sunday  calls  the  church  to  wit- 

ts8  to  God's  demand  for  a  faithful,  just, 

Harmed  and  secure  world. 

World  Communion  Sunday  shall  be 

'served  during  Pentecost  on  the  first 

nday  in  October.  World  Communion 

nday    calls    the    church    to    be    the 

;holic,  inclusive  church.  An  offering 

all  be  received  for  Crusade  Scholar- 

ips,  for  the  Ethnic  Minority  Scholar- 

ip  Program,  and  the  Ethnic  Minority 

Service  Training  Program. 

hurchwide  Special 
imdays  Without  Offerings 

Heritage  Sunday  shall  be  observed 
ring  Eastertide  on  April  23,  the  day  in 
68  when  The  United  Methodist 


Church  was  created  by  the  union  of  the 
Evangelical  United  Brethren  Church 
and  The  Methodist  Church,  or  the  Sun- 
day following  that  date.  Heritage  Sunday 
calls  the  church  to  remember  the  past  by 
committing  itself  to  the  continuing  call  of 
God. 

Laity  Sunday  shall  be  observed  during 
Pentecost  on  the  third  Sunday  in  Octo- 
ber. Laity  Sunday  calls  the  church  to 
celebrate  the  ministry  of  all  lay  Chris- 
tians, including  children,  as  their  lives 
are  empowered  for  ministry  by  the  Holy 
Spirit. 

Annual  Conference  Special 
Sundays 

Christian  Education  Sunday  shall  be 
observed  on  a  date  determined  by  the 
annual  conference.  Christian  Education 
Sunday  calls  the  church  as  the  people  of 
God  to  be  open  to  growth  and  learning  as 
disciples  of  Jesus  Christ.  If  the  annual 
conference  so  directs,  an  offering  may  be 
received  for  the  work  of  Christian  educa- 
tion in  the  annual  conference. 

Golden  Cross  Sunday  shall  be  observed 
annually  during  Eastertide  or  Pentecost 
on  the  first  Sunday  in  May.  If  the  annual 
conference  so  directs,  an  offering  may  be 
received  for  the  work  of  health  and 
welfare  ministries  in  the  annual  confer- 
ence. 


General  Provisions 
Legislation  Regarding 
Churchwide  Special 
Sundays 

The  Special  Sundays  approved  by 
General  Conference  shall  be  the  only 
Sundays  of  churchwide  emphasis.  The 
program  calendar  of  the  denomination 
shall  include  only  the  Special  Sundays 
approved  by  General  Conference,  Special 
Sundays  approved  by  ecumenical  agen- 
cies to  which  The  United  Methodist 
Church  officially  is  related,  and  the  days 
and  seasons  of  the  Christian  year. 

Special  Sundays  With  Offering.  The 
purpose  of  the  churchwide  offerings  shall 
be  determined  by  General  Conference 
upon  recommendation  of  the  General 
Council  on  Finance  and  Administration, 
after  consultation  with  the  Coimcil  of 
Bishops  and  the  General  Council  on 
Ministries.  The  purpose  of  these  funds 
shall  remain  constant  for  the  quadren- 
nium  and  shall  be  promoted  by  the 


General  Commission  on  Communica- 
tion. 

Each  offering,  except  Peace  with  Jus- 
tice Sunday,  shall  be  promptly  remitted 
in  fiill  by  the  local  church  treasurer  to  the 
annual  conference  treasurer,  who  shall 
transmit  the  funds  in  full  to  the  General 
Council  on  Finance  and  Administration 
within  30  days  of  receipt  in  the  office  of 
the  annual  conference  treasurer. 

In  the  case  of  Peace  with  Justice 
Sunday,  net  receipts  from  the  offering 
will  be  distributed  as  follows: 

a)  All  receipts  shall  be  remitted  by  the 
local  church  treasurer  to  the  annual 
conference  treasurer. 

b)  The  annual  conference  treasurer 
shall  retain  50  percent  of  the  monies  for 
Peace  with  Justice  Ministries  in  the 
annual  conference,  to  be  administered  by 
the  annual  conference  board  of  church 
and  society  or  its  equivalent  structure. 

c)  The  annual  conference  treasurer 
shall  remit  the  remaining  50  percent  of 
the  monies  to  the  General  Council  on 
Finance  and  Administration.  Net  re- 
ceipts fi-om  the  offering  (after  payment  of 
the  expenses  of  promotion)  shall  be 
remitted  by  the  treasurer  of  the  General 
Council  on  Finance  and  Administration 
to  the  General  Board  of  Church  and 
Society  for  Peace  with  Justice  Ministries. 

Special  Sundays  Without  Offerings. 
The  program  functions  assigned  to  the 
general  agencies  are  carried  out  by  the 
respective  agencies  through  normal  pro- 
grammatic channels.  Special  Sundays 
eu"e  not  needed  for  these  program  func- 
tions to  be  implemented. 

The  two  Special  Sundays  without  of- 
ferings are  under  the  general  supervision 
of  the  following  agencies: 

Heritage  Sunday — General  Commis- 
sion on  Archives  and  History 

Laity  Sunday — General  Board  of  Dis- 
cipleship 

Any  general  agency  of  the  church 
which  desires  to  recommend  a  theme  for 
a  given  year  for  Heritage  or  Laity 
Sunday  may  do  so  two  years  prior  to  the 
observance  for  which  the  recommenda- 
tion is  made.  This  recommendation  is  to 
be  made  to  the  supervising  agency,  and 
the  decision  of  the  annual  theme  shall  be 
made  by  the  voting  members  of  the 
supervising  agency. 
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General  Provisions 
Legislation  Regarding 
Annual  Conference  Special 
Sundays 

In  addition  to  Christian  Education 
Sunday  and  Golden  Cross  Sunday,  an- 
nual conferences  may  determine  other 
Special  Sundays  with  or  without  offer- 
ing. Special  Sundays  with  offering  shall 


be  approved  by  the  annual  conference 
upon  recommendation  of  the  annual 
conference  council  on  ministries  in  con- 
sultation with  the  annual  conference 
council  on  finance  and  administration. 
Special  Sundays  without  offering  shall 
be  approved  by  the  annual  conference 
upon  recommendation  of  the  annual 
conference  council  on  ministries. 
Local  church  treasurers  shall  remit  the 


receipts  of  all  annual  conference  Specij 
Sundays  with  offering  to  the  annuj 
conference  treasurer,  and  receipts  will  t 
acknowledged  in  accordance  with  proct 
dures  of  the  annual  conference.  Loci 
churches  shall  report  the  amount  of  tb, 
offering  in  the  manner  indicated  in  th' 
Local  Church  Report  to  the  annuii 
conference. 


Report  on  Task  Force  on  Hispanic  Language  Resources 


Petition  Number:  1204-GA-3000-R;  GCOM. 

Background  and  Mandate 

The  1984  General  Conference  ap- 
proved Calendar  Item  0939,  page  509  of 
the  Daily  Christian  Advocate.  GCOM 
was  asked  to  continue  the  Task  Force  on 
Hispanic  Language  Resources  in  order  to 
continue  the  coordination  of  Spanish 
Language  materials. 


Process    and   Implementa- 
tion 

The  task  force  was  convened  each  year 
of  the  quadrennium  prior  to  the  annual 
meeting  of  the  GCOM.  Hispanic  mem- 
bers of  GCOM,  along  with  members  of 


the  Division  on  Coordination  formed  the 
task  force,  with  representatives  of  the 
general  agencies  and  the  Hispanic  cau- 
cus serving  as  observers. 

The  task  force  shared  progress  in  the 
area  of  Spanish  language  resources  and 
identified  needs  and  problems.  In  the 
course  of  this  process,  several  recommen- 
dations were  shared  with  general  agen- 
cies and  the  United  Methodist  Publish- 
ing House  to  facilitate  this  area  of 
ministry. 

At  the  request  of  the  United  Methodist 
Publishing  House,  a  consultation  was 
held  on  August  23, 1985  on  "Materials  in 
Languages  Other  Than  English."  This 
consultation  moved  GCOM  to  explore 


language  needs  of  additional  groups 
as  Koreans.  Twenty-seven  persons  wei 
in  attendance  at  the  Consultation.  Ei 
general  agency  and  racial/ethnic  cauci' 
was  represented,  to  discuss  gaps  > 
services,  progress,  and  identify  futu!i 
needs.  This  report  was  shared  with  tl 
general  agencies  and  through  the  tat 
force  on  hispanic  language  resources. 

Recommendations 

That  during  the  1989-92  quadre 
nium,  the  General  Council  on  Ministri 
continue  the  Task  Force  on  Hispau 
Language  Resources  in  its  present  fo 
mat. 


Report  on  Prison  Ministries/Prison  Reform 


Petition  Number:  1205-GA-3000-R;  GCOM. 

Background  and  Mandate 

A  petition  approved  by  the  1984  Gener- 
al Conference  called  for  the  development 
of  a  comprehensive  plan  for  prison  min- 
istry and  prison  reform,  coordinated 
through  the  General  Council  on  Minis- 
tries and  including  participation  of  the 
General  Boards  of  Discipleship,  Church 
and  Society,  and  Higher  Education  and 
Ministry.  It  further  called  for  this  plan  to 
be  implemented  when  formulated  and 
that  the  plan  and  work  in  progress  be 
reported  to  the  1988  General  Conference. 


Process  and 
Implementation 

To  implement  the  request  of  this 
petition,  the  GCOM  included  the  General 
Board  of  Global  Ministries  as  a  fully 
participating  agency  in  the  process,  be- 
cause its  National  and  Women's  program 
Divisions  support  and  relate  to  criminal 
justice  ministries.  The  GCOM  contacted 
each  of  the  four  general  program  boards 


to  make  an  inventory  of  existing  pro- 
grams and  resources,  identify  staff  con- 
tacts, gather  recommendations,  and  sig- 
nificant ecumenical  action  groups  for 
prison  reform,  and  suggest  important 
aspects  in  the  development  of  a  compre- 
hensive plan. 

The  four  program  boards  demonstrat- 
ed important  ongoing  work  vdth  various 
aspects  of  prison  ministry  and  prison 
reform,  which  is  to  be  complimented: 
General  Board  of  Higher  Education  and 
Ministry — ^work  with  United  Methodist- 
endorsed  chaplains  in  state  and  federal 
prisons;  General  Board  of  Global  Minis- 
tries— particularly  for  its  work  with 
women  and  grants  for  pioneering  prison 
or  jail  ministries;  General  Board  of 
Discipleship — for  spiritual  development 
resources  for  prisoners  and  supporting 
lay  ministries  in  jails  and  prisons;  Gener- 
al Board  of  Church  &  Society — for  its 
continuing  advocacy  for  prisoners'  and 
victims'  rights,  including  opposition  to 
capital  punishment,  based  on  denomina- 
tional policy. 


Thirty-eight  United  Methodist-ei 
dorsed  chaplains  in  prisons  were  asked  i 
respond  to  a  draft  of  components  ft 
effective  prison  ministries.  Many  ga^ 
substantive  suggestions. 

At  a  two-day  consultation  in  Apr 
1986,  participants  representing  the  ge"^ 
eral  program  boards.  United  Methodis 
endorsed  chaplains,  involved  local  pa 
tors,  major  ecumenical  action  groups, 
former  prisoner,  a  university  criminol 
gy  professor,  and  a  women's  court  clerj 
advocate  gathered  to  review  the  r 
sources  and  suggestions  for  coordinat< 
ministry.  This  consultation  was  incl 
sive  in  gender  and  racial  and  ethii; 
minority  participation,  different  instit 
tional  settings,  theological  diversity  ' 
the  denomination,  all  five  jurisdictior 
and  ecumenical  connections. 

Results  of  this  consultation's  wo: 
include  the  following  comprehensi- 
Model  Characteristics  for  Effective  Mi 
istry,  which  begins  with  a  Biblical-The 
logical  Perspective  Statement  to  sha," 
such   ministry.    This   model   must  ) 
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applied  to  specific  situations  with  specific 
characteristics  of  the  prisons,  jails  and 
related  criminal  justice  systems  in  states 
and  localities  taken  into  account. 


Biblical  and  Theological 
Perspectives 

Gfod  is  the  Creator,  and  all  human 
standards  of  justice  are  measured  in  the 
light  of  divine  justice.  In  the  definitive 
revelation  of  God  in  Jesus  Christ  we  see 
the  responsibility  of  divine  justice  and 
divine  love.  Judgment  should  not  be 
exercised  from  a  motive  of  vengeance  but 
for  the  purpose  of  redemption  and  recon- 
ciliation. Through  the  Holy  Spirit, 
Christians  are  called  upon  to  be  the 
agents  of  redemption  and  reconciliation. 
,  As  Christians  we  stand  with  all  other 
people  under  the  ultimate  judgment  of 
God,  and  all  are  in  need  of  God's  forgiving 
grace.  Those  within  the  walls  of  prisons 
and  those  on  the  outside  are  alike 
creatures  in  need  of  God's  prevenient 
grace  and  are  caught  in  the  struggles 
between  good  and  evil,  obedience  and 
^iisobedience. 

In  such  a  condition  we  need  that  which 
we  cannot  of  ourselves  provide.  We  need 
the  freeing  and  empowering  grace  which 
Grod  in  Christ  provides.  Experiencing 
jod's  forgiveness  and  new  life  in  Christ, 
ive  extend  this  divine  ministry  to  those 
who  are  incarcerated  and  we  seek  to 
Jiterpret  this  ministry  to  the  wider 
:hurch.  Together,  prison  ministry  and 
ocal  and  connectional  church  work  to- 
ward the  achievement  of  justice  and 
nercy  as  seen  in  the  revelation  of  God  in 
phrist.  We,  therefore,  "remember  those 
|n  prison,"  give  a  cup  of  water  to  the 
iirsty,  and  bind  up  the  wounds  of  the 
Jroken-hearted  whether  we  feel  like  it  or 
lot  and  whether  such  action  is  reciprocal 
)r  not.  We  participate  in  such  a  ministry 
)f  servanthood  because  such  is  inherent 
n  the  grace  of  Christ  by  which  we  have 
>een  claimed. 

,  While  transgressions  are  committed 
igainst  God  and  human  society,  and  we 
lave  created  systems  for  rendering  judg- 
Qent,  our  ministry,  however,  is  not 
irimarily  one  of  judgment  or  condemna- 
ion.  Our  call  is  to  minister,  to  love 
lecause  God  in  Christ  has  first  loved  us. 
)ifficult  as  that  task  is,  the  Resurrection 
'ower  available  to  all  believers  makes  us 
nore  than  conquerors  of  the  discourage- 
|Qent  and  fear  which  so  often  dwell 
inthin  us. 


We,  therefore,  go  to  the  incarcerated  to 
listen  with  open  hearts  to  their  suffering, 
to  pray  for  and  with  them,  to  minister 
with  them  through  worship  and  Bible 
study,  and  to  receive  ministry  from  them. 
Our  ministry  is  not  confined  only  to  the 
incarcerated  but  our  ministry  is  a  caring 
one  with  those  about  whom  the  impri- 
soned are  so  frequently  deeply  concerned; 
namely,  their  families  on  the  outside. 
Our  ministry  is  likewise  a  collegial 
ministry  with  the  local  and  connectional 
church  interpreting  the  world  of  the 
prison  and  facilitating  the  whole  church 
to  be  in  ministry  with  the  prison  commu- 
nity. 

Our  particular  ministry,  as  well  as  the 
ministry  of  the  whole  church,  is  for  the 
purpose  of  salvation,  wholeness,  of  indi- 
viduals and  of  humankind  as  a  whole.  We 
serve  in  the  awareness  that  the  New  Age 
(Kingdom  of  God)  of  righteousness,  jus- 
tice, and  mercy  has  come  to  our  world  in 
Jesus  Christ.  Awaiting  the  consumma- 
tion of  this  New  Age  we  minister  as 
citizens  and  agents  of  this  New  Age  now. 
Our  ministry  is  one  of  anticipation  which 
gives  us  hope  in  the  present.  As  long  as 
persons  are  incarcerated  or  separated 
from  the  wider  society,  our  task  is  not 
done.  As  long  as  one  person  is  alienated 
from  God  and  from  sister  and  brother  our 
task  is  not  finished.  As  long  as  we 
ourselves  struggle  with  the  will  of  God 
and  the  demands  of  discipleship,  our  task 
is  not  completed. 

We  do  not  minister  alone.  As  we 
identify  with  the  ministry  of  the  local 
church,  the  local  church  is  mandated  by 
Christ  to  be  in  ministry  with  us.  Christ 
has  set  all  of  us  free  to  "proclaim  freedom 
to  the  captives."  We  are  all  summoned  to 
"remember  those  in  prison  as  if  you  were 
their  fellow  prisoners"  (Hebrews  13:3). 
Together  the  ministry  of  the  whole 
church  affirms  that  we  "no  longer  see 
anyone  from  a  human  point  of  view"  (II 
Cor.  5:16),  but  through  the  eyes  of  Christ 
we  see  the  prison  world  as  an  arena  of 
God's  grace  and  the  place  of  our  ministry. 


Methodism's  Historical 
Involvements 

United  Methodists  stand  in  a  tradition 
which  from  its  inception  has  manifested 
a  strong  concern  for  prisoners  and  prison 
conditions.  As  early  as  the  1720s  mem- 
bers of  the  Holy  Club  at  Oxford  were 
engaged  in  Christian  ministry  to  those 
incarcerated  in  jails  and  prisons.  Wes- 


ley's first  mission  to  Castle  Prison  ex- 
pressed his  witness  and  covenant  as  a 
member  of  the  Holy  Club. 

From  the  earliest  days  of  the  Wesleyan 
Revival,  beginning  in  1738,  revival  par- 
ticipants saw  their  ministry  to  include 
visiting  prisoners  and  witnessing  to 
them,  publicizing  the  deplorable  condi- 
tions which  they  found  in  the  prisons, 
and  approving  and  supporting  prison 
reform.  Sarah  Peters  was  one  of  the 
"Methodists"  who  gave  her  life.  She  was 
stricken  and  died  from  disease,  exposed 
during  her  endless  rounds  of  visits  to  the 
prisons. 

In  1778  the  conference  adopted  action 
making  it  the  duty  of  every  Methodist 
preacher  to  visit  the  prisons.  Unques- 
tionably the  primary  motive  of  such 
involvement  was  evangelical  witness. 
Prison  ministry,  however,  simultaneous- 
ly included  concern  for  the  physical 
well-being  of  the  prisoners  and  offering 
financial  aid  to  assist  those  in  debtors' 
imprisonment.  Wesley  called  for  the 
conversion  of  prisoners  and  prisons  alike. 
Few  persons  in  the  eighteenth  century 
flooded  the  printed  media  with  descrip- 
tions of  and  complaints  about  the  condi- 
tions of  prisoners  as  did  John  Wesley. 
Wesleyans  were  frequently  found  to  be 
supporters  of  the  movement  for  prison 
reform. 

The  concern  for  ministry  to  prisoners 
was  not  accidental  for  our  early  ances- 
tors. The  theological  message  for  the 
revival  had  been  God's  free,  universal 
grace  for  all  people  whatever  their 
condition  in  life  might  have  been.  God's 
grace  in  Christ  was  universally  operative 
as  prevenient  (going  before)  grace  in  all 
persons  which  opened  them  to  the 
awareness  of  the  universally  available 
justifying  (pardoning)  and  sanctifying 
(cleansing  and  restoring)  grace  in  Jesus 
Christ.  No  arenas  of  human  life  were 
exempt  from  the  claims  of  God's  grace  in 
Christ.  To  the  open  fields,  the  market- 
place of  small  towms,  the  streets  of  the 
cities,  the  mine  pits,  and  the  prisons  went 
those  aflame  with  the  passionate  appeal 
of  "pure,  universal  Love,  Thou  art." 


Context  and  Overview 

Different  Ministries:  Over  53  differ- 
ent identifiable  criminal  justice  systems 
exist  in  the  U.S.:  one  federal,  50  state,  the 
District  of  Columbia  and  Puerto  Rico. 
Within  each  state  there  are  county  and 
municipal  systems.  Each  system  differs 
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from  the  others.  Police,  courts,  and 
corrections  in  each  jurisdiction  are  inter- 
related, but  have  their  own  structure  and 
policies,  and  may  overlap.  Effective  min- 
istry will  be  relevant  to  the  setting  with 
which  it  is  related:  court,  jail,  prison, 
alternative  setting;  victim,  victimizer, 
family;  juvenile,  women,  men,  ex-offend- 
ers; police,  court  or  correction  officer, 
warden,  staff.  Local  situations  will  be 
reviewed  before  planning  ministries. 
Input  will  be  included  from  the  people 
being  served  in  each  instance.  Specific 
needs  of  the  population  as  well  as  places 
and  types  of  access  will  be  identified  for 
planning  appropriate  ministries. 

Biblical  and  Theological  Study: 
Through  an  active  dialogue  of  reflection 
and  practice,  ministries  will  enable 
church  members  to  develop  a  Christian 
faith  which  both  gives  and  receives  from 
inmates,  their  families,  wardens,  prison 
systems,  powers  and  political  structures. 
In  prison  ministry  the  local  and  connec- 
tional  United  Methodist  Church  do  not 
minister  primarily  out  of  judgment  or 
condemnation,  but  minister  and  love 
because  God  in  Christ  has  first  loved  us. 
Our  ministry  recognizes  that  as  long  as 
one  human  being  is  incarcerated  or 
separated  from  the  wider  society,  our 
task  is  not  done. 

Criminal  Justice  Systems  and  So- 
cial Policies:  As  the  church  and  its 
members  engage  in  prison  and  jail 
ministries,  familiarity  will  increase  with 
the  content  and  use  of  United  Methodist 
social  policy  resolution  concerning  Capi- 
tal Punishment,  Equal  Justice,  Juvenile 
Justice,  the  Local  Church  and  the  Local 
Jail,  Penal  Reform,  Criminal  Justice, 
Prevention  and  Reduction  of  Juvenile 
Delinquency,  and  the  denomination's 
Social  Principles  (Section  V.F.,  "Crime 
and  Rehabilitation"),  all  found  in  The 
Book  of  Resolutions,  1984. 


Model  Components  for 
Effective  Ministry 

(Directed  to  the  local  congregation) 
In  every  community  across  the  nation 
there  are  the  people,  structures,  policies, 
and  practices  of  the  criminal  justice 
system  working  for  justice,  protection  of 
the  community,  punishment,  and  reha- 
bilitation. All  of  these  local  and  national 
imits  make  up  the  "criminal  justice 
system,"  from  police  officers  to  parole 
officers,  courts  to  prisons. 
Local  volunteer  groups  are  also  work- 


ing for  justice  and  prison  reform,  and 
each  group  is  intent  on  contributing  to 
the  protection  and  well  being  of  the 
community  through  the  service  program 
or  intervention  they  provide. 

We  remind  United  Methodist  Chris- 
tians they  are  called  to  concern  and 
action  in  their  community;  for  protection, 
concern  for  justice,  and  to  direct  ministry 
for  prisoners,  their  victims,  families,  as 
well  as  the  men  and  women  who  work  as 
police  officers,  judges,  chaplains  and 
prison  and  jail  staff. 

Each  congregation  in  The  United 
Methodist  Church  is  called  upon  to 
engage  in  study,  analysis  and  direct 
action  in  the  criminal  justice  system,  and 
work  along  side  those  persons  who  carry 
out  the  policies  and  programs  of  the 
criminal  justice  system. 

Each  congregation  is  called  to  a  min- 
istry of  compassion  and  care  for  prisoners 
and  inmates  in  jails  and  prisons,  and  for 
their  families. 

Each  congregation  is  called  upon  to 
review  and  discover  local  needs,  to 
engage  in  biblical  studies,  and  rediscover 
the  tradition  of  prison  ministry  from 
John  Wesley  and  our  social  principles. 
From  this  each  congregation  is  chal- 
lenged and  invited  to  direct  involvement 
and  ministry  in  their  communities  work- 
ing to  provide  one-on-one  caring  minis- 
tries to  jails  and  prisons,  to  inmate 
families,  and  action  for  reform  and 
justice  where  needed. 

1.  Direct  Ministry:  Since  only  about 
20%  of  prisoners  receive  visits  from 
outside,  direct  ministries  are  vital.  Local 
churches  can  provide  one-on-one  visita- 
tion, literacy  programs,  tutoring  and 
joumaling  classes.  Local  churches  can 
combine  with  other  church  and/or  com- 
munity groups  to  establish  visitor  cen- 
ters and  hospitality  houses  for  visitors 
traveling  a  distance.  Churches  can  par- 
ticipate in  worship  and  Bible  study 
services  through  chaplains'  offices  in 
jails  and  prisons. 

2.  Ministry  to  Families:  Children  and 
families  are  hidden  victims  of  the  prac- 
tice of  punishment  by  incarceration  in 
the  U.S.  Prisoners  with  close  family  ties 
are  much  less  apt  to  recidivate  than  those 
without.  The  church  can  support  access 
by  spouses  and  children  to  jails  and 
prisons  for  regular  and  family  visits  vital 
to  maintaining  familial  relationships. 
Family  relationships  are  also  enhanced 
by  offering  services  to  family  members  on 
the  outside  and  taking  children  to  visit 
their  parents. 


3.  Special  Retreats:  Local  congrega' 
tions  can  develop  programs  that  provide! 
opportunity  for  volunteers  to  participate! 
in  ecumenical,  religiously-oriented  re' 
treats,  where  persons  from  the  outsid( 
spend  one  to  three  days  at  a  time  inside^  i 
the  institution  in  a  group  setting.  Thesi!  I 
are   group   spiritual  journeys  and   an 
voluntary  on  the  part  of  the  prisonere  i 
Volunteers  are  trained  and  screened  hj  j 
the  chaplain's  office. 

4.  Pre/Post  Release:  The  first  si: 
months  afler  release  are  crucial.  Afte 
being  in  a  controlled  environment  wher^ 
most  decisions  are  made  by  someone  else 
ordinary  tasks  are  difficult  to  perform 
Congregations  can  provide  a  supportive 
presence  during  the  period  of  incarcera 
tion  with  followup  post  release,  referrs 
services  of  job  testing,  training,  counsel 
ing,  financial  budgeting  programs,  pre 
viding  appropriate  clothing,  referral  t 
substance  abuse  programs,  providin, 
spiritual  support  groups  for  persons  wh 
wish  to  participate,  adopt  a  prisone 
program,  and  others. 

5.  Alternatives:  Churches  can  offer  t 
judges  and  courts  a  variety  of  effectiv 
alternatives  to  incarceration  for  crimina 
behavior.  Alternatives  require  the  sup 
port  of  legislation.  Churches  organize! 
ecumenically  can  have  impact  on  legisl^ 
tors.  Intensive  Probation  Supervisio: 
using  volunteers,  house  arrest,  work 
school  release,  deferred  sentencing  ar 
all  effective  alternatives  to  incarceratio: 
for  certain  offences. 

6.  Victims:  Victims  feel  twice  victiir 
ized:  first  by  the  victimizer  and  second  b' 
an  insensitive  criminal  justice  systeir 
The  church  may  establish  a  victim  crisi 
center  or  become  involved  in  one  alread 
established.  The  presence  of  a  frien 
during  these  particular  crises  is  invalv 
able.  Churches  must  realize  that  inmate 
and  their  families  are  also  victims.  I 
particular,  most  incarcerated  wome 
have  long  been  victims  of  abuse. 

7.  Correctional  Officers  and  Staf 
Concerted  effort  needs  to  be  directe 
toward  a  ministry  with  administrators  e 
well  as  other  systems  staff.  Churche 
may  bring  pressure  on  legislatures  f 
raise  standards  and  increase  pay  incei 
tives  for  institutional  personnel  an 
upgrade  training  and  continuing  educt 
tion  opportunities. 

8.  Chaplains:  Generally  chaplains  ai 
employed  by  the  agencies  within  whic 
they  minister,  and  are  accountable  1 
those  agencies,  as  well  as  to  their  annul 
conferences.  Alternatives  to  this  genenj 
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I  plan  exist,  such  as  church-supported 
chaplains,  funded  by  annual  conferences 
or  ecumenical  groups  for  ministry  in  jails 
or  work  camps.  Local  churches  can 
become  more  aware  of  chaplains  serving 
|in  nearby  facilities  and  can  find  ways  of 
,being  helpful  to  chaplains'  efforts  to 
minister  to  inmates  and  staff. 

9.  Juvenile  Offender:  One-on-one 
direct  ministry  with  youthful  offenders 
(during  and  after  release  is  significant, 
involving  the  volunteer's  time  and  com- 
jaitment.  Church  members  can  assist 
with  special  skill  programs  which  are 
.essential  to  juvenile  offenders'  progress, 
particularly  when  sentenced  to  long 
terms  away  from  home.  In  addition, 
preventive  programs  are  vital  for  keep- 

,  ng  juveniles  out  of  jail  or  prison,  with 
^articular  attention  focusing  on  children 
■ffho  are  left  to  their  own  resources  for 
ingoing  care  because  a  mother  and/or 
lather  has  been  sent  to  jail. 

10.  Legal  Aid  Counseling  and  Re- 
ferral: Church  members  and  clergy  may 
jecome  advocates  in  the  court  process  by 
jeing  present  in  the  court  room  at  time  of 
appearance,  talking  with  the  attorney 
md  explaining  in  detail  with  the  defen- 
dant what  actually  happened  in  court 
,ifler  she/he  has  been  escorted  back  to  the 
,iolding  cells.  Court  process  and  termi- 
lology  are  often  difficult  to  understand. 
\dvocates  cannot  advise  defendants 
vhat  to  do,  but  they  can  provide  infor- 
aation  about  options  or  make  referrals 
|hat  will  enable  and  empower  the  defen- 
.ant.  Such  advocacy  is  especially  impor- 
ant  to  the  first-time  offender.  Church 
aembers  also  provide  a  presence  in  the 
^urtroom  on  behalf  of  the  defendant  and 
iiinister  with  the  family  when  they  are 
resent. 

(  11.  Raising  Seed  Money:  Money  is 
eeded  for  many  aspects  of  jail  and  prison 
ministries:  to  establish  innovative  alter- 
ative programs  to  be  used  instead  of 
|iils/prisons;  to  provide  advocacy  serv- 
,:e8  for  pretrial  defendants  in  the  courts; 
,)  provide  support  services  for  persons 
,ho  are  being  released  from  jail/prison; 
,)  provide  supportive  services  for  the 
|imilies  and  children  of  prisoners;  to 
ifovide  relevant  literature  for  inmates. 
;nited  Methodists  are  able  to  motivate 
;hers  to  give  and  become  involved, 
|icluding  using  members'  access  to 
purees  for  funding  through  personal  and 
jWiness  contacts  in  the  community. 
jl2.  Urgent  Need  for  Volunteers: 
jistice  ministry  volunteering  is  not  for 
I'eryone.  Churches  must  be  willing  to 


provide  training  and  orientation  for 
volunteers  which  is  carefully  planned 
and  well  organized.  Ecumenical  and 
denominational  resources  should  be 
used.  Training  should  include  some  on- 
site  experience  in  courts  as  well  as 
opportunities  to  know  the  rules  of  insti- 
tutions involved,  opportunities  to  learn 
about  the  experience  of  people  being 
served,  as  well  as  support  systems  for  the 
volunteers.  Effective  ministry  recognizes 
that  visiting  persons  in  jail/prison,  while 
motivated  by  the  love  of  Christ,  is  not  for 
the  purpose  of  imposing  one's  faith  in 
Christ  on  a  captive  audience  or  a  needy 
person.  Faith  works  through  love  by 
sharing  friendship  and  redemptive  fel- 
lowship with  offenders,  victims,  families 
of  both,  and  all  concerned. 

13.  Legislation:  Effective  prison  and 
jail  ministries  includes  education  and 
action  for  appropriate  legislation,  in- 
cluding but  not  limited  to  efforts  such  as: 
decriminalization  of  morally  based  laws 
for  non-violent,  victimless  acts;  estab- 
lishment of  alternative  to  incarceration 
programs  whenever  and  wherever  feasi- 
ble; use  of  determinate  sentences  with 
allowance  for  good  time;  establishment  of 
mediation  centers  as  alternatives  to  the 
adversarial  court  process.  The  United 
Methodist  Book  of  Resolutions  will  be  a 
reference  tool  for  legislative  advocacy. 

14.  Ecumenical  and  Joint  Action: 
United  Methodists  will  work  ecumeni- 
cally, both  with  state  and  local  councils  of 
churches,  other  denominations,  and  with 
action  groups  such  as  Yokefellows,  Pris- 
on Fellowship,  Southern  Coalition  for 
Jails  and  Prisons  and  the  National 
Interreligious  Task  Force  on  Criminal 
Justice  for  effective  ministry. 

15.  Building  Wider  Church  Aware- 
ness and  Support:  United  Methodist 
congregations  and  individual  members 
will  work  to  increase  the  awareness  and 
commitment  to  prison  and  jail  ministries 
and  prison  reform  efforts  in  their  area. 

Recommendations 

1.  Recognizing  that  criminal  justice 
ministry  is  one  aspect  of  securing  Peace 
with  Justice,  we  recommend  that  the 
Council  of  Bishops: 

a.  build  an  awareness  through  a 
church-wide  study  of  the  criminal 
justice  system  and  the  need  for  this 
ministry; 

b.  give  encouragement  for  those  mem- 
bers already  involved  in  such  min- 
istries; and 


c.  give  leadership  by  advocating  for 
the  development  of  effective  minis- 
tries. 

2.  We  recommend  that  each  confer- 
ence council  on  ministries  establish  a 
Committee  on  Prison  Ministries,  with 
linkage  to  conference  boards  which  will: 

— raise  awareness  and  generate  local 

church  involvement 
— identify  existing  programs 
— promote  criminal  justice  ministries 
— serve  as  resource  and  connectional 

link  with  local  churches,  general 

program  agencies,  and  ecumenical 

groups 
— and  use  the  Model  Components  for 

Effective  Ministry  identified  in  this 

report. 

3.  Each  bishop,  district  superinten- 
dent and  conference  council  director  will 
be  asked  to  visit  at  least  one  prison  or  jail 
in  their  area  each  year  and  report  on  the 
significance  of  prison  and  jail  ministries 
and  prison  reform  and  to  report  to  clergy 
and  laity  in  their  areas. 

4.  We  reconamend  that,  in  the  obser- 
vance of  Human  Relations  Sunday,  con- 
gregations focus  on  police/community 
relations  and  criminal  justice  ministry 
along  with  the  need  to  be  aware  of  the 
worth,  dignity  and  potential  of  all  per- 
sons. 

5.  We  recommend  that  each  local 
church  and  council  on  ministries  or 
administrative  council  engage  in  Bibli- 
cal and  theological  study  related  to  the 
criminal  justice  system  in  the  U.S., 
starting  with  the  Biblical/Theological 
Perspectives  and  the  Model  Components 
for  Effective  Ministry  in  this  report. 

6.  General  boards  and  agencies  shall 
serve  to  support  the  annual  conference 
and  local  church  in  implementing  crimi- 
nal justice  ministries. 

General  Council  on  Ministries  will 
develop  an  ongoing  consultative  struc- 
ture: 

a.  to  receive  updates  annually  from 
each  program  board 

b.  to  convene  an  interagency  group  at 
least  annually  to  coordinate  the 
basis  of  these  reports,  to  consult 
with  and  to  challenge  each  other  to 
increasing  ministry. 

c.  to  assure  that  general  agencies 
provide  leadership  development  op- 
portunities for  those  involved  in 
criminal  justice  ministries  for  the 
exchange  of  ideas  and  examination 
of  experiences. 

d.  To  coordinate  the  development  and 
distribution   of  an   informational 
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brochure  of  available  resources  and 
programs. 
General  Board  of  Discipleship 
— General  Board  of  Publication  and 
General  Board  of  Discipleship  will 
work  with  General  Board  of  Higher 
Education  and  Ministry  to  set  up  a 
plan  to  send  surplus  devotional  and/ 
or  spiritual  development  resources 
free  of  charge  to  United  Methodist- 
endorsed  prison  chaplains,  based  on 
the  requests  of  such  chaplains.  Con- 
gregations are  encouraged  to  spon- 
sor gift  subscriptions  of  such  re- 
sources for  prison  and  jails,  after 
consultations  with  appropriate 
chaplains. 
— develop  a  packet  of  resource  materi- 


als (including  bibliography)  based 
on  the  model  component  for  use  in 
annual  conferences  and  local 
churches. 

General  Board  of  Higher  Education  and 

Ministry  will 
— work  with  annual  conferences  to 
recruit  and  affirm  chaplains  for  jails 
and  prisons  in  their  boundaries 
— emphasize  the  importance  for  Unit- 
ed Methodist  theological  schools  to 
provide  clinical  pastoral  education 
training  in  penal  institutions  as  well 
as  other  sources  on  criminal  justice 
ministries. 
— provide  a  biannual  retreat  for  pris- 
on/jail chaplains. 

General  Board  of  Church  and  Society  will 


— give  primary  emphasis  to  and  guid 

ance  for  addressing  criminal  justice 

reform  and  advocacy 

— monitor  and  support  the  continuing 

development  of  federal  and  statt 

policies  and  legislation  related  ti 

criminal  justice. 

General  Board  of  Global  Ministries  wil 

— continue  to  support  The  Women  ii 

Crisis  program  and  other  criminal 

justice  related  programs,  includinj 

assignment  of  church  and  communi 

ty  workers  and  National  Divisioi 

staff  to  Criminal  Justice  Ministries 

The  General  Council  on  Ministries  wii 

receive  progress  reports  from  agencie 

and  report  to  the  1992  General  Confei 

ence. 


Report  on  the  Data  Bank 


Petition  Number:  1206-GA-3000-R;  GCOM. 

Background  and  Mandate 

The  1984  General  Conference  ap- 
proved Calendar  Item  0926  as  a  consent 
agenda  item  of  business.  This  calendar 
item  dealt  with  a  petition  containing  the 
following  resolution  involving  the  Gen- 
eral Council  on  Ministries: 

The  General  Council  on  Ministries 
shall  be  instructed  to  establish  a 
data  bank  in  a  computer  which  will 
list  the  skills  of  pastors,  staff  and  lay 
persons  who  are  willing  to  be  used  as 
resource  persons  across  the  nation. 
This  computer  data  bank  can  then  be 
used  by  the  boards  and  agencies  and 
annual  conferences  to  match  the 
skills  of  personnel  and  the  needs  of 
conferences,  churches  and/or  com- 
munities, as  a  service  and  upon 
request  provide  printouts  to  the 
leadership  at  all  levels  of  the  church 
which  would  list  the  most  likely 
pairings  of  resource  persons  and  the 
needs  of  the  conferences,  churches 
and  communities. 

The  Legislative  Committee  dealing 
with  Calendar  Item  0926  included  this 
action  in  its  report  to  the  General 
Conference: 

"The  committee  concurs  in  refer- 
ral to  GCOM  to  use  as  council 
expands  the  data  bank  capacities  of 
GCOM." 

This  report  is  to  inform  the  1988 
General  Conference  of  the  action  taken 
by  the  General  Council  on  Ministries  in 


responding  to  the  assignment  stated 
above.  The  subsequent  information 
shared  in  the  remainder  of  this  report 
indicates  that  it  was  not  feasible  for  the 
General  Council  on  Ministries  to  estab- 
lish the  type  of  data  bank  requested  in 
this  petition  during  the  1985-88  qua- 
drennium. 


Process  and 
Implementation 

During  the  Fall  1984  meeting  of  the 
Greneral  Council  on  Ministries,  the  Divi- 
sion on  Conferences  and  Constituencies 
approved  a  plan  which  involved  annual 
conferences,  general  program  agencies, 
and  the  General  Council  on  Finance  and 
Administration  in  a  study  on  the  feasibil- 
ity and  potential  use  of  a  churchwide 
computer  data  bank  as  proposed  in  the 
petition. 

The  General  Council  on  Ministries 
approved  a  recommendation  to  refer 
Calendar  Item  0926  to  the  General 
Council  on  Finance  and  Administration 
for  consultation  as  to  financial  costs, 
feasibility,  and  the  legal  implications 
involved  in  establishing  and  maintain- 
ing a  churchwide  computerized  data 
bank  on  the  skills  of  pastors  and  lay 
persons  for  use  across  the  entire  church. 
Communication  with  the  general  secre- 
taries of  the  general  program-related 
agencies  and  a  random  mailing  to  annual 
conference  council  on  ministries  offices 
was  also  included  in  the  study. 

A  composite  report  of  the  survey 
returns  from  the  general  program-relat- 


ed agencies  and  the  annual  conference 
was  presented  to  the  Fall  1985  meeting  c 
the  General  Council  on  Ministries.  Th 
survey  asked  for  information  on  dat 
banks  that  were  in  use  or  had  bee 
attempted  by  the  various  agencies  ad 
conference  offices.  It  also  asked  for  plan! 
if  any,  to  initiate  such  a  project,  j 
question  was  also  included  asking  a 
opinion  on  whether  or  not  such  a  dai 
bank  would  be  used,  and  would 
enhance  the  services  of  the  agencies  i 
annual  conference  offices  across  tB 
church.  The  returns  indicated  interest  j 
the  concept  but  did  not  envision 
substantial  use  of  such  an  extensive  dal 
bank  as  presented  in  the  petition.  N^ 
ther  were  there  any  substantive  indie 
tions  that  such  a  project  would  subst 
tially  strengthen  the  services  across  i 
church  of  the  groups  involved  in 
study.  There  was  support  for  the 
ploration  of  the  use  of  a  computeriz 
data  bank  involving  lay  and  clerJj 
persons  within  an  annual  conference  \ 
jurisdictional  geographical  boundai 
The  1985  report  to  the  General  Cound 
on  Ministries  contained  this  summa' 
statement:  "Preliminary  indicatioj 
from  the  survey  and  study  are  rt 
supportive  of  establishing  a  church wi ) 
computer-based  data  bank." 

The  consultation  with  the  Manaj- 
ment  Information  Systems  Departmet 
of  the  General  Council  on  Finance  a  1 
Administration  was  a  continuing  proces 
through  1985  and  1986.  This  consul' - 
tion,  along  with  additional  informatii 
from  computer-based  resources  in  ts 
business  community,  indicated  that  tB 
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linancial  resources,  staff  personnel,  and 
rork  load  already  in  place  with  the 
iresent  operating  resources  and  com- 
iiuter  equipment  of  the  General  Council 
nn  Ministries,  would  not  support  a  com- 
iiuterized  data  bank  of  the  potential 
invisioned  in  the  petition  to  the  1984 
iJeneral  Conference. 

i  During  the  April  1987  meeting  of  the 
3COM,  the  Division  on  Conferences  and 
ponstituencies  directed  GCOM  staff  to 
investigate,  with  the  United  Methodist 
|*ublishing  House,  the  possibility  of  de- 
i'eloping  personal  computer  programs  for 
li  personnel  data  bank  on  a  regional 
basis.  Consultation  with  Robert  K.  Feas- 
ler,  President  and  Publisher  of  UMPH, 
•evealed  that  the  United  Methodist  In- 
ormation  Service  (UMIS)  system,  devel- 
ped  by  UMPH  for  use  in  the  local 
hurches,  has  a  program  for  gathering 
iata  on  the  skills  and  talents  of  local 
hurch  members.  However,  it  was  the 
udgement  of  Mr.  Feaster  that  to  combine 


this  system  into  a  basis  for  a  regional 
data  bank  or  to  develop  a  comparable 
system  for  regional  use  could  be  done 
only  at  great  expense  to  the  church. 


Conclusion 

The  investigation  and  work  of  the 
GCOM  on  this  petition  has  been  exten- 
sive and  thorough.  Consultation  with 
annual  conference  offices,  general 
church  agencies,  and  business  consul- 
tants did  not  indicate  a  substantial  or 
effective  use  of  a  nationwide  data  bank. 
Furthermore,  the  petition  was  passed  by 
the  1984  General  Conference  without 
any  funding  reference  or  resource  for  its 
implementation.  As  the  study  pro- 
gressed, the  GCOM  was  also  faced  with 
evidence  that  the  type  of  data  bank 
envisioned  in  this  petition  would  not  be 
feasible  at  any  cost  even  on  a  regional 
basis. 


In  the  light  of  the  foregoing  informa- 
tion in  this  report,  the  General  Council 
on  Ministries  reports  that  it  did  not 
establish  a  churchwide  computerized 
data  bank  listing  the  skills  of  pastors, 
annual  conference  and  general  agency 
staff,  and  lay  persons  to  be  used  as 
resource  persons  across  the  nation.  The 
General  Council  on  Ministries  also  re- 
ports that  it  acted  in  a  responsible 
manner  on  Calendar  Item  0926  from  the 
1984  General  Conference,  and  in  the 
light  of  these  findings  recommends  the 
following: 


Recommendation 

The  General  Council  on  Ministries 
asks  the  1988  General  Conference  to 
reconsider  the  action  of  the  1984  General 
Conference  related  to  Calendar  Item 
0926. 


Report  on  Affiliate  Groups 


.'Mition  Number:  1207-GA-3000-R;  GCOM. 

Background  and  Mandate 

The  1984  General  Conference  ap- 
iroved  Calendar  Item  0441,  pages  378- 
379  of  The  Daily  Christian  Advocate.  The 
1985-88  General  council  on  Ministries 
was  requested  to  continue  to  monitor 
affiliate  groups,  develop  appropriate  def- 
Jiitions  and  legislation,  and  report  to  the 
i988  General  Conference. 


Process  and 
Implementation 

This  mandate  was  addressed  by  gath- 
iring  information  on  affiliate   groups 
Tom  the  general  agencies,  holding  a 
X)nsultation  to  review  these  data,  and  to 
identify  problem  areas  and  liability 
asues,  and  development  of  legislation. 
'  The  monitoring  of  affiliate  groups  was 
jarried  out  by  requesting  the  following 
Jiformation  from  each  agency: 
— List  all  affiliate  groups  and  provide  a 
description  of  the  work  of  each, 
i   — Provide  definitions  your  agency  has 
I       developed  to  describe  affiliate 
groups,  and  the  relationship  to  these 
groups, 
i   — Include  ways  in  which  your  agency 
has  monitored  these  groups,  or  de- 
veloped plans  for  doing  so. 
—Include  information  about  how  these 


groups  are  funded;  provide  data 
about  your  agency's  contributions  to 
such  groups,  endorsement  through 
fiinding  or  causes  of  these  groups. 

Information  from  this  monitoring  pro- 
cess was  reviewed  by  GCOM  in  1985. 

A  one  day  consultation  was  held  on 
May  15,  1986,  with  representatives  of 
General  Council  in  Finance  and  Admin- 
istration the  four  program  boeirds  Gener- 
al Council  on  Ministries  and  a  represen- 
tative from  an  affiliate  organization.  The 
purpose  of  this  meeting  was  to  review  the 
data,  identify  liability  issues  and  to 
develop  next  steps  toward  the  formula- 
tion of  legislation  as  needed.  Prior  to  the 
consultation,  legal  counsel  was  sought 
from  both  the  GCOM  and  GCFA  attor- 
neys. 

Information  from  the  monitoring  of 
these  related  groups  revealed  that  most 
general  agencies  lacked  definitions  or 
guidelines  for  affiliate  groups,  and  had 
not  addressed  issues  such  as  accountabil- 
ity and  amenability. 

Further  issues  identified  during  the 
Consultation  included  the  use  of  The 
United  Methodist  Church's  name  and 
insignia  by  affiliate  groups,  differing 
ways  general  agencies  related  to  these 
groups  (funding,  providing  staff,  creating 
such  groups  etc.) 

Another  point  of  discussion  centered 


around  the  fact  that  affiliate  groups  are 
not  formally  defined,  so  that  the  termi- 
nology is  unclear.  (See  paragraphs  804, 
816,  803.11,  The  Book  of  Discipline, 
1984.) 

The  conclusion  of  the  May  1986  con- 
sultation was  based  on  the  composite 
listing  of  affiliate  groups,  as  they  fall  into 
three  categories: 

1.  Organizations  with  Institutional 
Membership.  Groups  comprised  of  other 
organizations  which  relate  to  United 
Methodist  general  agencies  (e.g.  institu- 
tions, homes,  colleges,  universities  and 
hospitals).  This  relationship  is  covered 
by  paragraph  2550,  The  Book  of  Disci- 
pline, 1984. 

2.  Coalitions.  Usually  ecumenical 
with  the  purpose  of  informing,  and 
performing  advocacy  functions  for  a 
cause  or  around  an  issue.  United  Method- 
ist general  agencies  affiliate  with  coali- 
tions to  enhance  issues  and/or  a  cause. 

3.  Associations  or  Fellowships. 
These  are  associations  of  individuals 
with  like  interest  or  positions.  This  group 
draws  exclusively  from  the  United  Meth- 
odist constituency.  They  are  both  formal 
and  informal.  Examples  of  such  groups 
include  conference  Presidents  of  United 
Methodist  Men,  Christian  Educators  etc. 
Such  groups  are  historically  developed 
out  of  an  interest  or  profession.  Covered 
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by  paragraph  803.11,  The  Book  of  Disci- 
pline, 1984. 

Information  from  the  Consultation 
was  shared  with  the  GCFA  Committee 
on  Legal  Responsibility  and  the  GCOM. 
■In  consultation  with  GCFA,  the  GCOM 
offered  changes  in  Paragraph  816  and 


added  new  language  to  clarify  Par.  610.1 
in  The  Book  of  Discipline,  1984. 

Recommendation 

It  is  recommended  that  in  the  1989- 
92   quadrenniiim,   GCOM  continue  to 


monitor  coalitions,  fellowships,  associe 
tions  and  other  such  groups,  and  wor 
with  the  General  Commission  on  Con; 
munication  regarding  the  use  of  th 
insignia  and  name  of  The  United  Metl: 
odist  Church  by  such  groups,  and  make  | 
report  to  the  1992  General  Conference 


Report  on  Interagency  Task  Forces  and  Groups 


Petitioii  Number:  1208-GA-3000-R;  GCOM. 

Background  and  Mandate 

The  1984  General  Conference  ap- 
proved Calendar  Item  0441,  page  378- 
379  of  the  The  Daily  Christian  Advocate. 

The  GCOM  was  directed  during  1985- 
88  to  obtain  the  minutes  from  all  intera- 
gency task  forces  and  committees  and  to 
determine  those  groups  to  which  the 
GCOM  should  assign  an  observer. 


Process  and 
Implementation 

Data  were  gathered  from  general 
agencies  with  regard  to  interagency  task 
forces  and  groups.  Minutes  of  meetings 
were  received  and  reviewed  as  a  part  of 
this  process.  A  chart  of  these  groups  was 
prepared  to  display  frequency  of  meet- 
ings, staff  and  agency  responsible  for 
convening  meetings. 


Recommendation 

That  during  the  1989-92  quadret 
nium,  the  General  Council  on  Ministrid 
continue  to  obtain  minutes  from  inters 
gency  task  forces  and  committees  an 
determine  those  groups  to  which  tb 
GCOM  should  assign  an  observer. 


Report  on  Joint  Panel  on  International  Affairs 


Petition  Number  1209-GA-3000-R;  GCOM. 

Background  and  Mandate 

The  General  Conference  approved  Cal- 
endar Item  0441,  pages  378-379  of  The 
Daily  Christian  Advocate,  which  directed 
General  Council  on  Ministries  in  1985- 
88,  to  continue  to  receive  reports  of  the 
Joint  Panel  on  International  Affairs  and 
designate  observers  to  the  meetings. 


Process  and 
Implementation 

GCOM  designated  one  member  and 
staff  to  attend  meetings  of  the  Joint 
Panel  on  International  Affairs  in  the 
capacity  of  observers.  Minutes  and  other 
materials  of  the  Panel  were  reviewed 
through  this  process. 


Recommendation 

That  GCOM  continue  to  assign  obser 
ers  to  the  meetings  of  the  Joint  Panel «. 
International  Affairs  and  receive  repoii 
from  this  committee. 


Report  on  Telecommunications 


Report  Number  1210-GA-3000-R;  GCOM. 

Background  and  Mandate 

The  1984  General  Conference  ap- 
proved Calendar  Item  0435,  page  378  of 
The  Daily  Christian  Advocate.  This  ac- 
tion authorized  United  Methodist  Com- 
munications, General  Council  on  Minis- 
tries and  General  Council  on  Finance 
and  Administration  to  work  cooperative- 
ly in  the  field  of  telecommunications, 
each  under  responsibilities  assigned  to 
each  by  The  Book  of  Discipline,  1984. 

Process  and 
Implementation 

The  staff  of  these  three  agencies  con- 
sulted on  April  8,  1985  to  examine  more 
effective  ways  of  cooperating  with  regard 
to  telecommimications.  It  was  deter- 
mined that  an  interagency  meeting  was 
needed  to  share  resources  and  to  conduct 
a  needs  assessment  of  telecommunica- 


tions among  the  general  agencies.  The 
first  interagency  meeting  was  held  on 
November  8, 1985.  Prior  to  the  meeting, 
each  agency  was  asked  to  complete  a 
survey  to  provide  information  on  tele- 
coramunication  resovirces.  The  data  were 
compiled  and  made  available  to  agencies. 
At  the  meeting,  agencies  shared  activi- 
ties and  telecommunications  projects, 
future  plans  and  hopes  in  telecommuni- 
cations and  updated  one  another  about 
equipment  and  facilities.  A  followup 
interagency  meeting  was  held  July  8, 
1986.  Information  was  shared,  and  there 
was  a  demonstration  on  electronic  mail 
systems,  and  teleconferencing.  Recent 
development  in  telecommunications 
were  discussed  through  a  process  of 
sharing  by  each  agency.  The  computer- 
ization of  such  systems  as  InfoServe  and 
EcuFilm  were  examples  of  information 
shared. 


As  a  result  of  this  meeting,  agenci( 
agreed  to  use  Circuit  Writer  Teleco: 
board  (Electronic  Mail),  with  each  men 
ber  checking  in  regularly  to  read  tn 
comments  of  others,  and  to  post  coe 
ments.  Such  a  system  has  great  potentii 
for  the  general  church,  especially  f< 
rapid  communication,  however  moi 
work  is  needed  to  ensure  adequate  usa{ 
of  this  technology. 

Recommendation 

It  is  recommended  that  UMCor 
GCOM  and  GCFA  continue  to  woi 
cooperatively  in  the  field  of  telecomm 
nications,  particularly  networkir' 
among  general  agencies,  and  betwet 
general  agencies  and  annual  conferen 
and  other  expressions  of  the  connectio 
each  under  responsibilities  as  assigni 
in  The  Book  of  Discipline,  1984. 
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Part  II 

References  and  Recommendations  from  the  General 

Council  on  Ministries  to  the  General 

Agencies  of  the  Church 


''  This  portion  of  the  report  of  the 
(General  Council  on  Ministries  contains 
referrals  and  recommendations  made 
Juring  the  1985-88  quadrennium  to  the 


general  program  agencies  of  The  United 
Methodist  Church  arising  in  the  course  of 
the  regularly  assigned  work  of  the  Gen- 
eral Council  on  Ministries.  They  are 


reported  here  for  information  of  the  1988 
General  Conference. 


Recommendation  to  the 
General  Council  on  Finance  and  Administration 

Regarding  the 

Needs  of  the  General  Program  Agencies 

For  1989-92  Quadrennium 


Petition  Number  1211-GA-SOOO-R;  GCOM. 

Responsibility 

The  two  administrative  councils  of  the 
Jiurch  (The  General  Coimcil  on  Finance 
ind  Administration  and  The  General 
Council  on  Ministries)  have  a  significant 
role  to  play  on  behalf  of  all  program 
agencies  of  The  United  Methodist 
Church.  To  assist  them  in  fulfilling  their 
Disciplinary  mandates  and  provide  pro- 
grams that  spread  the  gospel  and  carry 
JUt  ministry  in  many  different  ways,  The 
Book  of  Discipline,  1984  gives  the  Gener- 
il  Council  on  Ministries  and  the  General 
Council  on  Finance  and  Administration 
in  important  mutual  responsibility.  Spe- 
:ifically,  it  provides  that: 
"a)  The  General  Council  on  Ministries 
shall,   in   consultation   with   the 
General  Council  on  Finance  and 
Administration  and  the  general 
program  agencies,  develop  recom- 

tmendations  to  the  General  Council 
on  Finance  and  Administration  on 
needs  of  the  general  program 
agencies  for  the  programs,  mis- 
sional  priorities,  and  special  pro- 
grams. (11006.2a) 
Ib)  The  General  Council  on  Ministries 
shall  receive  the  recommendation 
^.     the  Greneral  Council  on  Finance 
f    and  Administration  proposes  to 
!     make  to  the  General  Conference  as 
I     to  that  portion  of  the  total  World 


Service  budget  to  be  available  for 
distribution  among  the  general 
program  agencies."  (11006.2) 

Background  and  Process 

To  fulfill  these  dual  responsibilities, 
GCOM  and  GCFA  have  adopted  a  com- 
mon procedure  which  is  contained  in  the 
policies  and  internal  structures  of  each 
Council.  Guidelines  and  criteria  were 
developed  to  evaluate  the  program  and 
budget  requests  of  the  agencies.  Subcom- 
mittees of  each  Council  were  engaged  in 
extensive  work  during  the  quadrennium 
on  behalf  of  the  program  agencies  of  the 
denominations. 

In  August  1986,  representatives  of  the 
Councils  met  in  St.  Louis  with  members 
of  each  of  the  program  agencies.  Each 
agency  was  asked  to  describe  its  mission 
and  over-arching  program  thrust,  the 
procedures  used  by  them  for  developing 
their  program  and  budget  request,  and 
provide  a  preliminary  view  of  their 
1989-92  program  plans.  The  agencies 
were  also  asked  to  indicate  how  they 
planned  to  continue  the  present  Mission- 
al  Priority  within  their  program  plans  for 
the  next  quadrenniiun.  This  was  an 
important  beginning  to  the  program 
development  process  and  the  information 
given  by  the  agencies  provided  a  back- 
drop for  the  work  which  followed. 


At  that  meeting,  and  in  keeping  with 
established  procedures,  GCFA  also  pre- 
sented an  anticipated  range  of  World 
Service  Fund  increases  for  the  next 
quadrennium.  The  GCFA  Committee 
projected  between  $20,000,000-$40,000,- 
000  would  be  available  and  this  was 
communicated  to  the  general  program 
agencies. 

Between  August  and  December  each 
agency  provided  GCOM  and  GCFA  with 
extensive  material  concerning  their  pro- 
gram recommendations  for  the  next 
quadrennium.  This  material  was  care- 
fully studied  and  reviewed  by  the  com- 
mittee members  of  each  council. 

An  important  step  in  the  program 
development  process  occurred  from  mid- 
February  1987.  Members  of  the  two 
Council  subcommittees  met  with  the 
leadership  of  each  program  agency. 
These  meetings  covered  several  hours  of 
discussion,  questions  and  answers  about 
the  program  recommendations.  Each 
consultation  occurred  at  the  offices  of  the 
agency  itself,  with  the  exception  of  the 
General  Commission  on  the  Status  and 
Role  of  Women  who  met  with  the  sub- 
committees in  Washington,  DC.  It  is 
important  to  note  that  representatives  of 
both  GCOM  and  GCFA  participated  in 
this  entire  process.  One  of  the  associate 
general  secretaries  of  GCOM  acted  as  the 
recorder  for  these  on-site  consultations. 
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The  materials  supplied  by  each  agen- 
cy, notes  taken  by  subcommittee  mem- 
bers, summaries  of  the  consultations 
with  each  agency,  and  personal  impres- 
sions £ind  observations  gleaned  by  com- 
mittee members  during  this  entire  pro- 
cess— all  were  essential  elements  used  by 
the  GCOM  subcommittee.  In  addition, 
individual  subcommittee  members  con- 
sulted with  agency  representatives  and 
staff  members  to  clarify  questions  and 
further  understand  the  programmatic 
requests  being  submitted  by  the  agen- 
cies. The  subcommittee  was  also  cogni- 
zant of  the  United  Methodist  giving 
pattern  data  developed  by  GCFA  and 
presented  at  the  St.  Louis  meeting  and  its 
own  December  1986  meeting.  This  infor- 
mation showed  two  important  facts:  (1) 
viewed  in  current  purchasing  power  in 
relation  to  1973  dollars,  the  level  of 
funding  for  World  Service  has  decreased 
substantially;  and  (2)  since  1973  local 
churches  within  The  United  Methodist 
Church  have  consistently  supported  the 
World  Service  Fund  at  essentially  the 
same  percentage  level  regardless  of  the 
amount  requested. 

Quadrennial  Request  from 
Program  Agencies 

The  individual  financial  requests  of 
each  program  agency  for  funding 
through  the  World  Service  Fund  in  the 
1989-92  quadrennium  were  as  follows: 
General  Board  of  Church  and  Society 

$  10,677,758 
General  Board  of  Discipleship 

24,607,990 
General  Board  of  Global  Ministries 

106,954,879 
General  Board  of  Higher  Education  and 

Ministry  16,955,277 

HANA  2,850,000 

GenerEil  Commission  on  Christian  Unity 

and  Interreligious  Concems3,794,288 
General  Commission  on  Religion  and 

Race  3,576,871 

Minority  Self  Determination  Fund 

8,000,000 
Greneral  Commission  on  Status  emd  Role 

of  Women  2.327.097 

TOTAL  $179,744,160 

What  follows  is  a  brief  summary 
highlighting  some  of  the  programmatic 
requests  of  each  agency  for  the  next 
quadreim.ium.  It  should  be  noted  that  all 
program  plans  for  the  agencies  cannot  be 
included  in  this  report.  Attempt  has  been 
made  to  lift  up  some  of  the  items  that 
were  presented  to  the  subcommittees  as 
examples  of  the  plans  of  each  agency. 


Board  of  Church  and 
Society 

This  agency  pointed  out  that,  although 
they  are  one  of  four  program  boards  of  the 
church,  they  receive  less  than  5%  of  the 
current  World  Service  dollar,  and  feel  it 
necessary  to  move  toward  a  higher  share 
of  World  Service  funding.  They  have 
proposed  programs  of  leadership  training 
and  awareness  for  annual  conference 
leaders,  in  response  to  requests  from 
annual  conferences,  with  a  program 
called  "On  Capitol  Hill."  They  also 
propose  to  work  with  key  annual  confer- 
ences in  agriculture/land  stewardship 
issues  in  the  U.S.  and  abroad;  continue 
development  of  resources  and  publica- 
tions on  the  myriad  social  issues  facing 
the  church,  and  project  a  National  Con- 
sultation on  the  Dimensions  of  Peace 
focused  on  relatively  newly  ordained 
pastors.  In  addition  to  and  to  support 
accomplishing  their  program  goals,  this 
agency  is  proposing  increasing  its  cur- 
rent staff  level  significantly. 

Board  of  Global  Ministries 

Selected  areas  of  program  emphasis 
listed  here  for  this  agency  include  advo- 
cacy to  identify,  assess  and  attempt  to 
rectify  situations  of  injustice,  and  re- 
pression in  economic,  political  and  cul- 
tural sectors;  developing  strategies  in- 
volving models  for  mission  and  resources 
to  support  such  mission;  direct  mission 
and  emergency  relief  efforts;  educational 
programs  for  development  of  leadership 
such  as  Schools  of  Christian  Mission, 
conference  mission  leadership  training, 
etc.;  significant  focus  on  congregational 
development  including  appropriations 
needed  to  sustain  vital  church  relation- 
ships; commitment  to  recruiting  and 
assigning  increased  numbers  of  new 
missionaries  and  volunteers  to  respond 
to  rapid  growth  of  partner  chxirches  in 
Africa,  Latin  America  and  Asia. 

Board  of  Higher  Education 
and  Ministry 

This  agency  sees  itself  as  continuing 
the  vital  institutionally-related  pro- 
grams of  higher  education  for  the  church 
plus  exploring  new  areas  for  ministry. 
These  include  a  program  for  non-military 
overseas  United  Methodists,  and  cha- 
plaincy programs  in  industry  and  the 
work  place;  this  agency  will  also  focus  on 
ethnic  and  minority  campus  ministries; 
continue  scholarship  support  through 
the  HANA  fund,  including  emphasis 


with  the  denominational  Black  College; 
and  continue  response  to  the  initiativ 
for  an  educational  institution  in  Africt 

Board  of  Discipleship 

This  agency  presented  its  prograi 
requests  essentially  in  two  parts,  one  fc 
continuing  its  current  core  program  an 
the  second  for  major  new  prograi 
thrusts.  The  former  included  financii 
requests  at  a  cost  of  Uving  rate  1 
maintain  the  Christian  education,  nu: 
turing  and  stewardship  programs  whi(^ 
this  board  carries  out.  The  newer  emphs 
ses  include  a  major  program  entitle 
"Making  Disciples  of  Jesus  Christi 
aimed  at  helping  people  experience  tt 
grace  of  God,  grow  as  disciples  of  Chris 
and  live  out  their  discipleship  in  commi 
nity  and  the  world;  developing  preachin 
projects  an  academy  of  preaching;  assisi 
ing  local  congregations  focus  on  spiritu< 
formation;  programs  to  train  pastors  i 
skills  needed  for  effective  congregationj 
development;  stewardship  educatioi 
and  focus  on  training  and  resources  fl 
ethnic  minority  local  churches. 

Commission  on  Christiai 
Unity  and  Interreligiou 
Concerns 

During  this  quadrennium  this  agenc 
indicated  its  programmatic  work  we 
affected  by  vacancies  in  professional  sta 
due  to  resignations  and  the  death  of  or 
of  its  staff  members.  They  indicated  th^ 
felt  need  for  expanded  work  with  annui 
conferences  and  in  some  cases  loci 
churches  for  conduct  of  workshops  an 
other  leadership  development  of  th 
areas  of  Christian  Unity  and  Interrel 
gious  Concerns.  They  are  proposing  tt 
addition  of  one  professional  staff  positio 
with  budgetary  increases  basically  in  tb 
first  year  of  the  quadrennium.  After  tha 
their  financial  requests  are  approximati 
ly  5%  annually  over  the  quadrenniun 

Commission  on  Religioi 
and  Race 

This  agency  proposes  to  continue  i' 
principle  Disciplinary  responsibilities  i 
monitoring  the  denomination's  impli 
mentation  of  affirmative  action  plan 
education  of  constituencies  in  the  nee 
for  racial  inclusiveness,  advocacy  f( 
awareness  for  the  need  for  inclusivenes 
including  barriers  to  open  itineracy  an 
inclusive  congregations.  This  agency  ai 
ticipates  programmatic  work  followin 
the  National  and  Jurisdictional  Conv( 
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cations  on  Racism  mandated  by  the  1984 
General  Conference.  Its  funding  requests 
include  provision  for  establishing  re- 
search functions,  including  a  new  posi- 
tion of  Assistant  General  Secretary  for 
Research,  and  related  support  staff.  This 
agency  also  believes  that,  with  elimina- 
tion of  the  current  EMLC  missional 
priority,  funding  requests  through  the 
Minority  Self-Determination  Fund  will 
likely  increase  in  the  next  quadrennium. 

Commission  on  Status  and 
Role  of  Women 

This  agency  proposes  continuing  its 
principle  responsibilities  of  monitoring 
and  advocacy  relating  to  the  issues  of 
women  in  the  denomination.  They  pro- 
pose to  explore  needs  of  Third  World 
women  in  the  central  conferences;  will 
assist  annual  conference  commissions  in 
assessing  needs  and  commitment  to 
racial  ethnic  minority  women  within 
annual  conferences  and  general  agen- 
cies. They  also  suggest  the  possible  need 
for  additional  support  staff  to  assist  with 
its  program  within  the  next  quadren- 
nium. 

1984  General  Conference 
Action  World  Service  Funds 

As  the  GCOM  subcommittee  worked 
with  the  programmatic  requests  of  the 
agencies  and  the  financial  needs  to 
underwrite  those  programs,  one  of  its 
principle  objectives  was  to  carry  out  its 
disciplinary  mandate  to  be  aware  of  the 
needs  of  the  general  program  agencies  for 
their  programs.  They  were  also  aware  of 
actions  of  the  1984  General  Conference 
related  to  World  Service  funding  for  the 
program  agencies.  Note  that  the  qua- 


drennial study  on  funding  patterns  for 
the  programs  of  the  denomination  re- 
sulted in  General  Conference  action  and 
adopting  the  following  recommendations 
and  referring  them  to  the  General  Coun- 
cil on  Finance  and  Administration  (Cal. 
Item  379,  DCA,  p.  372): 

"It  is  recommended  that  The  United 
Methodist  Church  strongly  affirm 
the  World  Service  Fund  and  the 
ministries  which  it  underwrites.  The 
nature  and  purpose  of  this  fund 
should  be  communicated  to  the 
membership  of  the  denomination. 
Emphasis  should  be  placed  on  the 
fact  that  much  of  the  program  activ- 
ities of  the  general  agencies  are 
supported  through  the  World  Serv- 
ice Fund.  Other  funds  and  funding 
patterns  should  not  be  established 
which  would  adversely  affect  the 
support  given  to  this  fund. 
"It  is  recommended  that  the  amount 
of  money  requested  through  the 
World  Service  Fund  be  increased 
significantly.  Major  portion  of  wit- 
ness and  service,  as  carried  out  by 
the  general  agencies,  are  underwrit- 
ten by  this  fund.  If  the  primary  work 
of  the  general  agencies  is  supported 
adequately  by  this  fund,  it  is  felt  that 
the  agencies  would  be  under  less 
pressure  to  seek  additional  funding 
from  a  variety  of  sources.  The  agen- 
cies could  devote  their  energies  to 
the  ministries  with  which  they  are 
charged  by  General  Conference." 

GCOM  Recommendation  to 
GCFA— May,  1987 

Based  on  a  careful  study  and  review  of 
all  information  gathered  by  GCOM  in 


this  process,  and  in  accordance  with 
Paragraph  1006.2(a)  the  General  Coun- 
cil on  Ministries  recommended  to  the 
General  Council  on  Finance  and  Admin- 
istration at  its  May  1987  meeting  that 
the  total  World  Service  budget  to  be 
available  for  distribution  among  the 
general  program  agencies  during  the 
1989-92  quadrennium  should  be  $144,- 
500,000  to  support  the  basic  program 
needs  and  minimum  funding  require- 
ments of  the  general  program  agencies  of 
the  church  for  the  next  quadrennium. 

Decision  by  GCFA 

The  General  Council  on  Finance  and 
Administration  received  the  above  rec- 
ommendation from  GCOM.  It  also  had 
before  it  at  its  May  meeting  a  request 
from  the  Missional  Priority  Coordinating 
Committee  that  $12,000,000  be  placed  as 
a  line  item  in  the  World  Service  Budget 
to  fund  its  recommendations  to  the  1988 
General  Conference  concerning  incor- 
poration of  the  Missional  Priority.  GCFA 
considered  both  requests  as  programmat- 
ic, and  recommended  that  $150,000,000 
be  established  and  communicated  to  the 
GCOM  for  "the  total  sum  proposed  for 
distribution  among  the  general  program 
agencies"  (under  11906.  Ib2)  this  action 
was  received  by  GCOM  who  then  pro- 
ceeded to  recommend  allocation  of  the 
total  of  $150,000,000  established  by 
GCFA  among  the  program  agencies  of 
the  denomination.  The  specific  recom- 
mendations resulting  from  this  appear  in 
GCOM  Petition  No.  1212-GA-3000R$ 
which  immediately  follows  this  report. 


Recommendation  to  the  General  Council  on  Finance  and 
Administration  Regarding  the  Amount  of  the  World  Service  Fund 
Allocation  to  each  of  the  General  Program  Agencies  for  the  1989-92 

Quadrennium 


Petition  Number:  1212-GA-3000-R;  GCOM. 

Background  and  Mandate 

The  Book  of  Discipline  prescribes  sev- 
eral steps  to  be  taken  by  the  General 
Council  on  Ministries  in  developing  its 
recommendation  to  the  General  Council 
on  Finance  and  Administration  for  the 
allocation  of  the  World  Service  Fund  to 
the  general  program-related  agencies. 


i 


Specifically,  Paragraph  1006.2  provides 
in  pertinent  part  the  following: 

"2.  To  take  the  following  actions,  in 
sequence,  with  respect  to  recommenda- 
tions to  the  General  Council  on  Finance 
and  Administration  for  the  allocation  of 
World  Service  funds  to  general  program 
agencies: 

a)  The  (Jeneral  Council  on  Ministries 


shall,  in  consultation  with  the  General 
Council  on  Finance  and  Administration 
and  the  general  program  agencies,  devel- 
op recommendations  to  the  General 
Council  on  Finance  and  Administration 
on  needs  of  the  general  program  agencies 
for  the  programs,  missional  priorities, 
and  special  programs, 
b)  The  General  Council  on  Ministries 
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shall  receive  the  recommendation  the 
General  Council  on  Finance  and  Admin- 
istration proposes  to  make  to  the  General 
Conference  as  to  that  portion  of  the  total 
World  Service  budget  to  be  available  for 
distribution  among  the  general  program 
agencies. 

c)  The  General  Council  on  Ministries, 
after  reviewing  both  the  program  priori- 
ties £ind  the  total  funds  available  to  the 
general  program  agencies,  shall  recom- 
mend to  the  General  Council  on  Finance 
and  Administration  the  amount  of  the 
annual  World  Service  allocation  to  each 
of  those  agencies,  within  the  total  sum 
proposed  by  the  General  Council  on 
Finance  and  Administration  for  distri- 
bution among  such  agencies." 

Process  and 
Implementation 

A  careful  process  was  followed  by  both 
Councils  (GCOM  and  GCFA)  in  respond- 
ing to  their  respective  mandates.  This  is 
detailed  in  GCOM  Petition  No.  1211- 
GA-3000R$  immediately  above. 

At  its  May  1987  meeting,  the  General 
Council  on  Finance  and  Administration 
recommended  that  $150,000,000  be 
available  from  the  World  Service  Fund  in 


General  BoEird  of  Church  &  Society 
General  Board  of  Discipleship 
General  Board  of  Global  Ministries 
General  Board  of  Higher  Education  and 

Ministry 
HANA  Scholarships 
General  Commission  on  Christian  Unity 

and  Interreligious  Concerns 
General  Commission  on  Religion  and 

Race 
Minority  Group  Self-Determination 

Fimd 
General  Commission  and  the  Status  and 

Role  of  Women 

Totals 


the  1989-92  quadrennium  for  distribu- 
tion among  the  seven  program-related 
agencies.  In  September  1987,  members  of 
the  General  Budget  and  Allocations 
Committee  of  the  General  Council  on 
Ministries  conducted  further  consulta- 
tions/hearings with  the  general  pro- 
gram-related agencies.  Members  of  the 
World  Service  Task  Group  of  the  General 
Council  on  Finance  and  Administration 
and  representatives  from  all  of  the  seven 
program-related  agencies  were  present. 
The  agencies  were  asked  to  present  any 
additional  data  and  new  information 
concerning  their  program  and  budget 
requests  in  light  of  the  action  by  the 
General  Council  on  Finance  and  Admin- 
istration setting  the  total  quadrennial 
figure  at  $150,000,000. 

After  careful  deliberation,  the  General 
Budget  and  Allocations  Committee  re- 
commended the  World  Service  Fund 
allocation  for  each  of  the  general  pro- 
gram-related agencies.  GCOM  and 
GCFA  Committees  then  met  together, 
discussed  the  recommendations,  devel- 
oped final  recommendations.  Each  gen- 
eral program  agency  was  notified  of  this 
information  in  time  for  their  annual 
meetings  in  September  and  October 
1987. 


Opportunity  was  provided  for  an) 
agency  to  make  an  appeal  concemini 
these  recommendations.  One  appeal  was 
received  from  the  General  Commissior 
on  Christian  Unity  and  Interreligioui 
Concerns.  It  was  considered  by  the 
GCOM  and  GCFA  committees  durin] 
their  annual  meetings  in  November-De 
cember  1987.  No  change  in  the  previoui 
recommendations  was  made. 

At  its  meeting  November  30-Decembei 
3,  1987,  the  General  Council  on  Minis 
tries  approved  the  recommended  alloca 
tion  of  the  World  Service  Fund  for  thi 
1989-92  quadrennium  to  the  genera 
program-related  agencies.  This  decisio; 
was  transmitted  to  the  General  Counci 
on  Finance  and  Administration  meetini 
in  concurrent  session  in  Dayton,  Ohio 
The  specific  detail  of  these  actions  an 
contained  in  Appendix  I  attached  to  thi 
Report. 

Conclusion 

Both  of  the  Administrative  Council 
have  agreed  with  each  other  concemini 
the  allocation  to  the  several  genera 
agencies  for  inclusion  in  the  Worli 
Service  Fund  for  the  1989-92  quadren 
nium  as  required  in  Par.  1006.2(d)  of  TA 
Book  of  Discipline. 


Appendix  I 

1989 

1990 

$  2,045,000 

5,670,000 

20,803,000 

1991 

$  2,125,000 

6,018,000 

21,948,000 

1992 

$  2,210,000 

6,462,000 

23,154,000 

TOTA 

1989-9 

$  1,970,000 

5,350,000 

19,720,000 

$  8,350,00 
23,500,00 
85,625,00 

4,032,000 
550,000 

4,250,000 
550,000 

4,508,000 
550,000 

4,710,000 
550,000 

17,500,00 
2,200,00 

795,000 

800,000 

800,000 

805,000 

3,200,00 

695,000 

711,000 

728,000 

770,000 

2,904,00 

1,100,000 

1,150,000 

1,200,000 

1,285,000 

4,735,00 

485,000 

495,000 
$36,474,000 

498,000 
$38,375,000 

508,000 
$40,454,000 

1,986.00 

$34,697,000 

$150,000,00 
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Requests  and  Recommendations  to  the  General  Agencies 


PStition  Number  1213-GA-3000-R;  GCOM. 

In  the  course  of  performing  its  work, 
the  General  Council  on  Ministries  for- 
;  warded  a  number  of  recommendations 
and  requests  to  the  general  agencies  of 
iThe  United  Methodist  Church.  Some  of 
these  occurred  from  the  regular  work 
'  assignments  given  to  the  General  Coun- 
I  oil  on  Ministries  by  the  General  Confer- 
lence.  Others  were  administrative  in 
i  nature  and  designed  to  facilitate  the 
i  coordination  and  implementation  of  re- 
I  quested  programs  and  activities. 
!  These  recommendations  are  listed 
;  below  under  four  headings.  It  should  be 
I  noted  that  the  general  agencies  received 
(these  recommendations  and  took  them 

■  seriously.  The  cooperation  by  the  general 
agencies  was  excellent  and  greatly  facil- 
itated the  total  work  of  the  denomina- 
ition. 

■  I.  In   relation  to   general   references 
I        from  the  General  Council  on  Minis- 
tries to  all  general  agencies: 

A.  The  "Baltimore  Declaration"  was 
I  commended  to  all  agencies  for 
i             their  implementation  and  use  as 

a  guide  in  programming. 

B.  The  "Future  That  Can  Be"  was 
commended  to  all  agencies  for 
their  use  as  a  guide  in  program- 
ming. 

C.  Recommendation  was  made  to 
the  general  program-related 
agencies  and  United  Methodist 
Communications  that  there  be  a 
Joint  Training  Event  held  in 
each  jurisdiction  during  the  first 
year  of  the  quadrennium. 

D.  Each  general  program  agency 
was  advised  of  the  Model  for 
Financial  Responsibilities  of  the 
agencies,  criteria  for  evaluating 
Quadrennial  Program  Budget 
requests,  and  the  Guidelines  for 
Review  of  Annual  Budgets. 

E.  The  General  Program-Related 
Agencies;  UMCom  and  the  Com- 
mission on  Archives  and  History 
were  advised  of  the  Model  for 
Evaluation  for  the  General  Pro- 
gram-related agencies  1985-88, 
and  the  necessity  of  submitting 
both  a  report  on  financial  impli- 
cations in  the  agency  and  of  an 
ev£duation  of  the  agency  using 
the  criteria  established  by  the 
Council. 

F.  All  the  agencies  were  requested 


to  submit  planning  and  research 
project  descriptions  for  compila- 
tion and  use  by  all  agencies  of  the 
church. 
G.  Each  agency  was  requested  to 
submit  a  listing  of  newsletters 
produced  by  the  agency,  includ- 
ing listing  target  audiences,  fre- 
quency    of    publication,     cost, 
quantity  produced,  and  the  re- 
sponsible department. 
H.  Each  agency  was  asked  to  share 
data  with  the  Council  on  how 
they  monitor  attendance  at  their 
meetings  to  help  the  Council  in 
possible  development  of  church- 
wide  policy  recommendations. 
I.    All  agencies  were  advised  that 
curriculum  and  materials  pro- 
duced for  the  Hispanic  constitu- 
ency should  reflect  the  Hispanic 
spiritual  and  cultural  heritage 
and  should  be  supplemented  with 
stories   that   reflect   accurately 
family  and  community  life. 
J.    Each  agency  was  requested  to 
use   new   language   now   being 
developed  by  the  General  Com- 
mission on  Religion  and  Race  to 
replace  the  terminology  "racial/ 
ethnic  minority  persons." 
K.  A    series   of  items    related    to 
Native     American     ministries 
were  referred  to  all  agencies  for 
the  purpose  of  study  and  calling 
for  a  progress  report  from  them 
by  September  1989. 
II.  In  relation  to  providing  representa- 
tion on  task   forces,  the  General 
Council  on  Ministries  recommended 
that: 

A.  Each  agency  establish  a  legisla- 
tive committee  for  the  agency 
and  name  two  members  to  the 
Interagency  Task  Force  on  Legis- 
lation. 

B.  Agencies  having  program  for 
ministries  with  or  concerns  with 
Native  Americans  send  a  repre- 
sentative to  a  consultation  on 
Native  American  Ministries. 

C.  The  Commission  on  Religion  and 
Race  name  the  chairperson  of  its 
Native  American  Concerns  Com- 
mittee to  the  Council's  Native 
American  Task  Force. 

D.  The  General  Boards  of  Church 
and  Society,  Global  Ministries, 


Discipleship,  Higher  Education 
and  Ministry,  United  Methodist 
Communications,  and  the  Gener- 
al Council  on  Finance  and  Ad- 
ministration name  a  member  to 
the  Advisory  Committee  on 
Stewardship. 
III.  In  relation  to  agencies  conferring 
with  one  another  on  specific  issues, 
the  General  Council  on  Ministries 
recommended  that: 

A.  The  General  Council  on  Finance 
and  Administration,  United 
Methodist  Communications,  and 
the  General  Council  on  Minis- 
tries cooperate  in  the  responses 
to  the  Report  on  Funding  Pat- 
terns. 

B.  The  General  Boards  of  Higher 
Education  and  Ministry,  Global 
Ministries  and  the  General 
Council  on  Finance  and  Admin- 
istration participate  in  consulta- 
tions relating  to  the  proposal  to 
establish  an  African  University. 

C.  The  General  Board  of  Church 
and  Society  prepare  criteria  and 
guidelines  for  economic  boycotts 
that  provisions  be  put  in  place  to 
ensure  that  there  would  be  agen- 
cy compliance. 

D.  The  General  Boards  of  Church 
and  Society,  Discipleship,  Higher 
Education  and  Ministry,  and 
Global  Ministries  be  invited  to 
participate  in  a  consultation  on 
the  development  and  coordina- 
tion of  ministries  to  and  for  the 
deaf  and  hearing  impaired. 

E.  The  General  Boards  of  Church 
and  Society,  Discipleship,  Higher 
Education  and  Ministry,  Global 
Ministries  be  invited  along  with 
other  persons  to  a  consultation  on 
Prison  Ministry. 

F.  The  General  Commission  on  Sta- 
tus and  Role  of  Women  use  the 
unexpended  balance  from  the 
Hispanic  Women's  Consultation 
for  grants  to  the  four  National 
Racial  Ethnic  Minority  Caucuses 
for  empowerment  of  ethnic 
women  to  address  the  Missional 
Priority. 

G.  The  General  Commissions  on 
Religion  and  Race  and  Status 
and  Role  of  Women  share  a  report 
with  the  Council  on  how  the 
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Study  Commissions  established 
by  the  1984  General  Conference 
have  sought  and  utilized  input 
from  ethnic  minority  local 
church  constituencies  in  the  de- 
velopment of  the  work  of  the 
Study  Commissions. 
H.  That,  as  initiated  by  the  GCOM 
Office  of  Research,  all  general 
agencies  participate  in  discus- 
sions related  to  demographics, 
psychographics  and  geodemogra- 
phics  and  study  their  value  in 
supporting  denominational  plan- 
ning and  programming. 
rV.  In   relation   to    specific   items   re- 
ferenced to  particular  agencies,  the 
General  Council  on  Ministries  re- 
commended that: 

A.  Resolutions  from  The  Book  of 
Resolutions  1984  be  reviewed  by 
appropriate  agency(ies)  for  rec- 
ommendation by  the  Genersd 
Council  on  Ministries  to  the  1988 
General  Conference  of  the  dele- 
tion of  time-dated  material. 

B.  The  General  Board  of  Disciple- 
ship  not  proceed  independently 
to  develop  a  periodical  for  laity 
but  urged  discussion  and  cooper- 
ation with  UMCom  and  UMPH 
in  this  area,  and  that  farther  the 
BOD  give  periodic  updates  on  the 
discussions. 

C.  The  General  Commission  on  Ar- 
chives   and    History   name    its 


general  secretary  and  one  voting 
members  to  the  Council  with 
voice  but  not  vote. 

D.  UMCom  name  one  voting  mem- 
ber to  the  Council  with  voice  but 
not  vote. 

E.  The  General  Commission  on  Re- 
ligion and  Race  consider  re- 
prioritizing  the  order  of  their 
annual  conference  reviews  smd 
conduct  reviews  of  annual  confer- 
ences where  there  is  significant 
Native  American  population. 

F.  The  General  Commission  on 
Christian  Unity  and  Interreli- 
gious  Concerns  develop  plans  for 
a  series  of  regional  conferences 
similar  to  the  national  event  "In 
One  Spirit — For  the  Earth  and 
Our  Children"  on  Native  Ameri- 
cans. 

G.  The  General  Board  of  Disciple- 
ship  hear  concerns  from  the  Na- 
tive American  coramunity  rela- 
tive to  hymns  from  that  commu- 
nity for  inclusion  in  the  proposed 
new  hymnal  and  provide  an  up- 
date on  the  studies  of  the  Native 
American  Supplement  to  The 
Book  of  Hymns,  a  project  begun 
in  the  1981-84  quadrennium. 

H.  The  General  Board  of  Church 
and  Society  and  the  General 
Commission  on  Religion  and 
Race  cooperate  in  determining 
more  effective  ways  to  help  the 


church  address  key  issues  in  the 
Native  American  community. 
Issues  such  as  sovereignty,  trea- 
ties, economic  development,  etc. 

I.  The  Council  would  work  coo- 
peratively with  United  Method- 
ist Communications  and  the 
General  Council  on  Finance  and 
Administration  in  the  field  of 
telecommunications,  each  under 
the  responsibilities  assigned  in 
The  Book  of  Discipline,  1984. 

J.  United  Methodist  Communica- 
tions develop  a  video  on  the 
Administrative  Board  that  will 
tell  connectional  stories  and  com- 
municate the  efforts  of  the  de- 
nomination. 

K.  The  General  Board  of  Disciple- 
ship  develop  for  use  by  lay  lead- 
ers at  all  levels  of  the  Church  the 
findings  of  the  Council  regarding 
the  connection.  These  findings 
may  also  provide  resources  fot 
the  Lay  Speakers  Course  and 
Continuing  Training  materials.; 

L.  The  General  Board  of  Highei 
Education  and  Ministry  make 
use  of  the  findings  of  the  Council 
regarding  the  connection  ir 
areas  such  as  the  appointmeni 
system  and  use  of  clergy  froir 
other  denominations  and  rela 
tionships. 
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Part  III 

Reports  from  the  General  Council  on 
Ministries  to  the  1988  General  Conference 


This  portion  of  the  report  of  the 
General  Council  on  Ministries  presents  a 
series  of  reports  by  the  GCOM  relating  to 


t 


work  done  under  its  responsibilities  in 
The  Book  of  Discipline,  1984  and/or  by 
virtue  of  assignments  given  to  the  Coun- 


cil by  the  1984  General  Conference.  No 
specific  recommendations  for  action  are 
contained  in  these  reports. 


Report  on  the  Development  of  the  Recommendation  for  a  Theme 

Tor  the  Denomination 


ev.tion  Number:  1214-GA-3000-R;  GCOM. 

!  Par.  1006.17  of  The  Book  of  Discipline, 
1984  gives  to  the  General  Council  on 
ilinistries  responsibility,  in  consultation 
urith  the  Council  of  Bishops,  to  recom- 
tnend  to  the  General  Conference  plans  for 
theme,  missional  priorities  and/or  spe- 
cial programs.  The  General  Council  on 
Ministries  is  recommending  a  theme  to 
the  General  Conference  and  is  recom- 
mending no  missional  priority  or  special 
arogram.  This  report  is  to  provide  infor- 
DMition  on  the  process  used  in  bringing 
the  recommendation. 

The  General  Council  on  Ministries, 
through  its  Division  on  Missional  Priori- 
7  and  Emerging  Issues,  created  a  "Study 
Feam"  of  seven  members  with  represen- 
tation from  every  jurisdiction.  The  Team 
vas  inclusive  in  race  and  gender.  The 
3tudy  Team  met  eight  times  over  a 
two-year  period  to  review  its  work  and  to 
prepare  its  recommendation. 

In  fulfilling  the  task  given  by  the 
Gteneral  Council  on  Ministries  the  Study 
Team: 

1.  Worked  with  an  "Emerging  Direc- 
aons"   document,   prepared  jointly  by 

f Representatives  of  the  Committee  on 
Emerging  Issues  of  the  Council  of  Bish- 
)ps  and  the  Steering  Committee  of  the 
aeneral  Council  on  Ministries  Division 
)n  Missional  Priority  and  Emerging 
issues,  which  set  forth  the  process,  the 
lata  to  be  collected,  the  audience  to  be 
■eached,  the  interface  with  the  Council  of 
Bishops,  the  research  sought,  and  a 
;imeline. 

2.  Looked  at  the  past  history  of  both 
Evangelical  and  United  Brethren 
iihurches,  and  The  Methodist  Church 


relative  to  quadrennial  programs  and 
themes  with  varying  formats. 

3.  Circulated  to  the  annual  conference 
COMS,  general  agencies,  Missional  Pri- 
ority Committees,  the  General  Confer- 
ence approved  document:  "The  Future 
that  Can  Be",  and  utilized  the  learnings 
from  the  responses  on  the  development  of 
possible  program  directions. 

4.  Reviewed  the  Episcopal  and  Laity 
Addresses  to  the  1984  General  Confer- 
ence in  an  effort  to  ascertain  if  there  was 
input  for  the  task. 

5.  Authorized  a  review  of  the  "Into  the 
Third  Century"  series,  published  by  the 
General  Council  on  Ministries  to  see 
what  insights  could  be  found. 

6.  Prepared  a  questionnaire  for  publi- 
cation in  the  April/May  1986  issue  of  The 
Interpreter  and  reviewed  those  findings. 

7.  Distributed  in  early  September 
1986,  Draft  I — a  document  that  set  forth 
the  "Key  Elements"  of  any  possible 
Missional  Priority  and  the  four  issues 
identified  with  some  components  from 
the  earlier  response. 

8.  Reviewed  the  responses  to  Draft  I. 
Nearly  800  responses  were  received  from 
every  sector  of  the  church. 

9.  Authorized  a  Survey  of  United 
Methodist  Opinion  (SUMO)  and  discov- 
ered information  on  the  perceptions  of  a 
priority,  need  for  a  focus,  the  communica- 
tion lag,  and  support  for  particular 
issues — evangelism  and  peace. 

10.  Held  a  "hearing"  with  the  agencies 
who  (a)  recommended  no  Missional  Pri- 
ority— the  General  Commission  on  Reli- 
gion and  Race,  the  Missional  Priority 
Coordinating  Committee,  the  General 


Board  of  Discipleship,  and  the  General 
Board  of  Higher  Education  and  Ministry; 
(b)  recommended  a  Priority  "Peace  with 
Justice" — the  General  Board  of  Church 
and  Society. 

11.  Engaged  in  dialogue  with  the  six 
Colleges  of  Bishops  with  the  data  in  hand 
and  in  an  attempt  to  assess  where  they 
felt  the  church  was  with  regard  to  any 
Priority.  Heard  clearly  a  call  for  a  focus. 

12.  Received  no  requests  for  a  Special 
Program. 

13.  Analyzed  the  work  to  date  at  the 
December  1986  meeting:  Commission  on 
the  Theological  Task,  Commission  on  the 
Mission,  Commission  on  the  Ministry, 
and  Committee  on  the  Goal  to  Increase 
Membership  to  determine  if  any  of  these 
groups  were  preferring  items  that  might 
be  a  Missional  Priority  or  Theme. 

14.  Has  had  information  from  the 
Executive  Committee  of  the  Council  of 
Bishops  relative  to  the  new  development 
on  the  referral  to  the  Committee  on 
Episcopal  Initiatives  on  Revitalizations. 

15.  Discussed  the  mission  of  the 
church.  Par.  103,  as  well  as  Pars.  202  and 
203  and  of  the  Book  of  Discipline,  1984. 

16.  Envisioned  a  Theme  as  being  a 
slogan  that  could  be: 

— a  focus 

— a  rallying  point 

— should  have  purpose  and  meaning 

— broad   enough   to    embrace    many 

concerns 
— expansive  and  energizing 
— catalytic 

Should  be  non-programmatic,  and  one 
to  which  annual  conferences  and  local 
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churches  would  respond;  would  be  easily 
administrated. 

17.  Communicated  with  UMCom  as  to 
where  it  is  in  the  development  of  a 
thematic  focus  for  the  promotion  of  the 
general  funds  in  the  next  quadrennium. 
Voted  to  request  UMCom  to  share  its 
findings  from  the  marketing  consulting 
firm  with  the  Division  in  early  April 
1987. 

18.  Shared  through  the  president  and 
general  secretary  of  the  General  Council 
of  Ministries,  with  the  Council  of  Bish- 
ops, in  March  1987,  that  the  study  was 
recommending  no  Missional  Priority  or 
Special  Programs  in  quadrennium  1989- 
92. 

19.  Engaged  the  Division  in  a  discus- 
sion in  April  1987  as  the  Division 
prepares  its  recommendation  to  the 


Council. 

20.  Recommended  to  the  Division  on 
Missional  Priority  and  Emerging  Issues 
for  action  by  the  General  Coimcil  on 
Ministries  that  there  be  NO  Missional 
Priority  in  the  quadrennium  1989-92. 

21.  Worked  with  general  program 
boards  and  a  team  of  consultants  who 
helped  provide  meaning  for  the  term 
evangelism. 

22.  Utilized  a  consulting  firm  in  mar- 
keting who  conducted  focus  studies,  in 
three  test  marketing  areas,  around  the 
concepts  of  witness. 

The  intensive  study  involving  every 
part  of  the  church's  membership  and 
leadership  has  used  a  variety  of  research 
methods  in  the  study.  Criteria  used  in  the 
theme  development  is  that  it  be  global  in 
scope,  specific  in  nature,  measurable, 


relevant,  communicable,  and  centered  ii 
scripture.  The  research  revealed  the  neei 
for  am  emphasis  that  did  not  fit  th. 
specific  requirements  of  a  missiona 
priority  as  set  forth  in  The  Book  c 
Discipline,  1984  Par.  803.8.  Yet  thi 
message  was  clear  from  the  church  tha' 
the  denomination  must  focus  once  agai: 
on  our  primairy  task  of  bringing  person 
into  a  relationship  with  Jesus  Christ,  i 
As  a  result.  Pet.  No  1195-GA-3000R  d 
the  General  Council  on  Ministries  (founi 
elsewhere  in  Part  I  of  this  Section  of  thi 
Advance  DCA)  recommends  that  th 
1988  General  Conference  adopt  "Celt 
brate  God's  Grace:  Witness  for  Jesu 
Christ"  as  the  theme  of  the  denominatio; 
and  requests  that  it  be  implemente 
across  the  church  in  the  manner  recoir: 
mended  in  Pet.  No.  1195-GA-3000R. 


Report   on   the   Evaluation   of  the   General   Program   Relatec 
Agencies,  United  Methodist  Communications  and  the  Commissioi 

on  Archives  and  History 


Petition  Number:  1215-GA-3000-R;  GCOM. 

Mandate 

The  Book  of  Discipline,  1984  assigns  to 
the  General  Council  on  Ministries  the 
objectives  of  enhancing  the  effectiveness 
of  the  total  ministry  by  reviewing  and 
evaluating  the  performance  of  the  gener- 
al program  agencies  and  their  responsi- 
veness to  the  needs  of  the  local  churches 
and  annual  conferences  (1il005.3  and 
111006.13).  The  purpose  for  doing  this 
evaluation  is  to  "assist  the  agency  in  the 
process  of  fulfilling  and  supporting  min- 
istry" (f  802.3)  and  "to  keep  under  review 
the  concurrence  of  general  program 
agencies  with  the  Social  Principles  of  The 
United  Methodist  Church  (1'1006.14). 
The  evaluation  process  and  its  results  are 
to  be  reported  to  each  General  Confer- 
ence (1802.3).  In  all  matters  of  account- 
ability episcopal  oversight  as  provided  in 
1526  is  assumed. 

Process  of  Evaluation 

During  the  1985-88  quadrennium,  the 
Committee  on  Evaluation  consisting  of 
19  members  was  assigned  to  the  vairious 
agencies  and  commissions  of  the  general 
church.  Two  persons  from  the  Committee 
were  named  to  each  of  the  nine  agency 
panels.  Each  agency  in  turn  was  asked  to 
appoint  two  representatives.  These  four 
persons  and  a  staff  member  from  the 
General  Council  on  Ministries  became 


the  agency  evaluation  panel.  (Appendix 
D 

The  Model  of  Evaluation  used  for  the 
quadrennium  was  built  upon  the  method 
of  evaluation  developed  during  the  1981- 
84  quadrennium.  Evaluation  is  seen  as 
an  ongoing  process.  The  operating  prin- 
ciples adopted  by  the  council  are: 

1.  The  purpose  for  agency  evaluation 
is  to  provide  a  management  tool  to  assist 
the  agency  in  fulfilling  and  supporting 
its  ministry. 

2.  This  Model  of  Evaluation  has  been 
developed  in  consultation  with  the  agen- 
cies being  evaluated. 

3.  The  evaluation  form  is  comprehen- 
sive and  presupposes  that  if  fully  imple- 
mented no  additional  data  gathering  will 
be  requested  of  the  agencies. 

4.  This  proposed  model  is  built  upon 
the  method  of  evaluation  used  during  the 
1981-84  quadrennium.  Evaluation  is  a 
continuing  process. 

5.  This  evaluation  begins  in  1983  and 
acknowledges  that  the  organizational 
meeting  of  the  agencies  will  put  in  place  a 
pl£m  for  the  agency  evaluation.  The 
results  of  that  evaluation  are  to  be 
reported  to  the  1988  General  Conference. 

6.  There  shall  be  a  General  Council  on 
Ministries'  Committee  on  Evaluation. 

7.  There  shall  be  CJeneral  Council  on 
Ministries'  evaluation  panels  for  each 
general  program  agency.  United  Meth- 


odist Communications  and  the  Commi 
sion  on  Archives  and  History.  All  meni 
hers  of  the  GCOM  Committee  on  Evalus 
tion  and  of  the  various  agency  evaluatid 
panels  shall  meet  for  orientation  an 
training  to  ensure  understanding  of  th 
model,  its  intent,  design,  purposes,  an 
processes.  The  orientation  and  trainic 
is  the  responsibility  of  the  Gener; 
Council  on  Ministries. 

8.  General  Council  on  Ministrie 
members  of  the  agency  panels  m£ 
attend  some  meetings  of  the  agencies 
become  informed  about  and  aware  of  tl 
activities  of  the  agency.  The  patterns 
attendance  shall  be  determined  by  eac 
panel  in  consultation  with  the  gener 
secretary  of  GCOM. 

9.  This  Model  of  Evaluation  fulfills  tl: 
responsibilities  under  '"1006.14  of  Tf 
Book  of  Discipline,  1984  for  review  ■ 
agency  programs  to  assure  concurrenc 
with  the  Social  Principles. 

10.  The  model  provides  an  opportuni! 
for  each  general  program  agency,  tl 
Commission  on  Communication  and  tl 
Commission  on  Archives  and  History 
present  to  the  General  Council  on  Mini 
tries'  Committee  on  Evaluation  a  prelir 
inary  evaluation  for  review  and  r 
sponse. 

11.  The  model  is  based  on  the  premi 
that  the  voting  members  of  the  agem 
will  be  involved  in  the  evaluation  pr 
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cess. 

12.  The  model  calls  for  evaluation  of 
the  effectiveness  of  agencies  in  perform- 
ing ministries  assigned  to  them,  and 
programs  as  defined  in  11803.10  of  The 
Book  of  Discipline,  1984. 

13.  Evaluation  of  general  agencies  by 
the  GCOM  shall  be  a  part  of  the 
accountability  relationship  (11006.13). 
The  evaluation  process  and  its  results 
shall  be  reported  to  each  General  Confer- 
ence (11802.3). 

14.  The  model  provides  an  opportunity 
for  the  evaluation  process  to  inform  those 
who  will  be  preparing  the  agency  budgets 
for  the  next  quadrennium. 

The  evaluation  process  began  in  1983 
with  the  acknowledgement  that  the 
organizational  meeting  of  the  agencies 
would  put  in  place  a  plan  for  internal 
evaluation.  It  was  determined  in  1984 
that  certain  minimum  criteria  for  evalu- 
ation would  be  established.  Criteria 
includes  the  following: 

a.  Have  staff  and  agency  commonly 
agreed  upon  goals  including  Disciplinary 
responsibilities? 

1.  List  them 

2.  How/where  have  they  been 
shared  with  the  total  church? 

b.  Have  clear,  specific,  attainable, 
measurable  objectives  and  strategies  for 
programs  been  set? 

1.  How  have  they  been  shared? 

2.  What  is  the  appraisal  of  these 
specific  objectives — by  what 
staff,  by  agency  members,  by  the 
constituency?  Is  it  clear  whom 
the  agency  constituency  in- 
cludes? (Please  give  specifics) 

3.  How  have  the  objectives  and 
strategies  changed  as  a  result  of 
the  1984  General  Conference 
actions  or  of  agency  emphasis? 

c.  What  dreams  have  been  projected? 
How  are  they  being  shared? 

d.  Describe  the  ongoing  evaluation 
process  within  the  agency. 

e.  What  do  you  see  as  the  most 
effective  parts  of  the  evaluation  process? 

f  What  areas  of  change  are  needed  in 
the  evaluation  process? 

g.  What  are  the  significant  areas  in 
need  of  specific  improvements?  What  is 
being  done  to  address  these  needs? 

h.  In  what  respects  have  the  following 
issues  been  addressed? 

1.  Missional  Priority 
■     2.  Social  Principles 
H     3.  Doctrinal  Statement 
B     4.  Baltimore  Declaration 


church  been  adequate?  If  not,  how  has 
priority  been  established?  What  program 
was  curtailed? 

j.  How  has  inclusiveness  in  program 
planning  been  affirmed  as  it  relates  to 
race,  age,  national  origin,  gender,  theo- 
logical diversity,  handicapping  condi- 
tions? 

k.  How  has  the  agency  engaged  in 
conversation  and  dialogue  with  those 
groups  identified  as  major  constituencies 
(e.g.,  conference  counterparts)?  What  are 
the  results  of  those  consultations?  How 
could  consultation  be  improved? 

1.  What  are  the  successes  to  be  shared? 

m.  In  what  ways  are  organizations, 
staffing  structures  and  personnel  prac- 
tices appropriate  to  the  accomplishments 
of  the  mission  of  the  agency? 

n.  What  kind  of  inquiries  from  indi- 
viduals, local  churches,  districts,  annual 
conferences  did  the  agency  receive?  Give 
some  examples  of  the  kinds  of  requests 
and  what  were  your  responses.  (11802.4) 

These  two  matters  were  shared  with 
the  evaluation  panels  at  a  meeting  held 
in  January  1985. 

Using  these  minimum  criteria  as  a 
model  each  agency  was  encouraged  to 
develop  an  internal  evaluation  docu- 
ment, which  would  become  a  manage- 
ment tool  to  make  its  ministry  more 
effective  on  an  ongoing  basis. 

Documentation  for  these  certification 
statements  will  be  found  in  the  reports  of 
the  Committee  on  Evaluation  and  Re- 
view which  is  on  file  at  the  GCOM  Office. 

As  the  panels  began  to  meet  and  report 
back  to  the  Committee  as  a  whole,  it  was 
soon  evident  that  there  needed  to  be  a 
uniform  method  of  reporting  out  to  the 
General  Conference.  Each  agency  had 
developed  its  own  evaluation  tool  and 
reporting  system  useful  to  its  directors 
and  staff.  In  November  1986,  a  set  of  10 
guidelines  for  use  by  the  Evaluation 
Committee  of  the  General  Council  on 
Ministries  was  adopted  by  the  Council. 
As  a  final  report  was  drafted,  these 
guidelines  became  the  criteria  under 
which  the  Evaluation  Committee  would 
certify  the  evaluation  work  of  each 
agency. 


Guidelines  for  use  by  the  Evalua- 
tion Committee 

1.  That  the  agencies,  both  staff  and 
directors,  clearly  understand  the  Disci- 
plinary mandates  and  responsibilities 
assigned  by  General  Conference. 

2.  That  goals,  objectives,  and  action 


plans  have  been  formulated  and  imple- 
mented to  fulfill  these  mandates  and 
responsibilities  insofar  as  available  fis- 
cal and  human  resources  allow. 

3.  That  the  constituencies  of  the  agen- 
cy are  clearly  identified  and  that  the 
agency  has  been  proactive  in  discovering 
the  perceptions  of  that  agency  by  those 
constituencies  and  has  sought  to  make 
appropriate  responses. 

4.  That  agencies  are  aware  of  areas  of 
actual  or  potential  overlap  of  program 
with  other  agencies  and  that  mecha- 
nisms are  in  place  for  consultation  and 
coordination  when  such  overlap  is  un- 
avoidable. 

5.  That  careful  accountability  struc- 
tures are  in  place  within  the  agency  and 
that  ultimate  accountability  resides  with 
the  board  of  directors. 

6.  That  the  issue  of  episcopal  oversight 
is  addressed. 

7.  That  the  minimum  criteria  and 
operating  principles  upon  which  the 
evaluation  has  been  based  are  clearly 
stated. 

8.  That  the  budgetary  implications 
and  funding  issues  related  to  agency 
responsibilities  and/or  mandates  are 
stated. 

9.  That  a  primary  purpose  for  evalua- 
tion is  the  management  of  ministry. 

10.  That  appropriate  recognition  is 
given  to  agencies  which  have  been 
exceptional  in  implementing  the  Model 
of  Evaluation. 

The  following  reports  are  based  on  this 
certification: 


Report  of  the  Panel  for  the  Gener- 
al Board  of  Church  and  Society 

1.  The  Board  understands  the  Disci- 
plinary mandates  set  forth  in  Par.  1103 
and  1104  of  The  Book  of  Discipline,  1984. 
The  responsibilities  were  assigned  by  the 
1984  Greneral  Conference  in  the  Social 
Principles,  The  Book  of  Resolutions  and 
in  other  legislated  program  activities. 

2.  The  Board  established  a  Long 
Range  Planning  Task  Force  whose  tasks 
include  receiving  recommendations/sug- 
gestions on  matters  of  strategic  planning 
for  program  priorities  and  making  rec- 
ommendations to  the  board  for  the  next 
quadrennium.  Each  of  the  five  depart- 
ments and  the  two  units  set  goals  on 
issues  related  to  them  and  previously 
assigned  to  that  department.  These  goals 
are  approved  by  the  whole  board.  All 
department  goals  are  related  to  issues 
raised  in  the  General  Conference 


G-34 


DAILY  CHRISTIAN  ADVOCATE 


Advance  Edition 


through  the  resolution  process  and  based 
on  the  statements  in  the  Social  Princi- 
ples. The  Biblical  and  theological  under- 
pinnings for  each  issue  are  to  be  well 
defined,  valued,  consistent  and  present. 
This  requires  constant  study  and  reflec- 
tion. 

3.  The  Board  identifies  as  its  primary 
constituencies,  the  annual  conference 
Boards/Commission  on  Church  and  So- 
ciety, Peace  with  Justice  advocates,  dis- 
trict directors  of  Church  and  Society, 
local  churches  and  bishops. 

4.  The  Board  is  aware  of  the  potential 
for  overlap  and  duplication  particularly 
with  the  General  Board  of  Global  Minis- 
tries. It  cooperates  in  a  variety  of  inter- 
agency enterprises  from  its  vantage 
point  of  an  advocacy  agency.  The  partici- 
pation in  these  enterprises  is  to  minimize 
duplication  of  efforts  and  maximize  effec- 
tiveness. 

5.  The  Board  established  procedures 
to  ensure  that  directions  have  ultimate 
accountability.  These  include  (a)  mean- 
ingful evaluation  questions,  (b)  review 
and  refining  board  objectives,  (c)  develop- 
ment of  department  goals  and  strategies, 
(d)  Biblical  and  theological  reflection 
time  at  certain  board  meetings,  (f)  social 
and  political  analysis,  (g)  review 
progress  in  program  and  project,  (h) 
action  as  appropriate.  The  directors  need 
to  be  more  involved  in  the  evaluation 
processes. 

6.  The  Board  is  chaired  by  a  bishop 
and  at  least  one  bishop  is  a  member  of 
each  of  five  departments.  No  bishop  is  a 
member  of  one  department,  the  Depart- 
ment on  the  Missional  Priority. 

7.  The  minimum  criteria  of  the  Gener- 
al Council  on  Ministries  is  addressed. 

8.  The  Board  cites  the  need  for  addi- 
tional funds  for  communication  to  local 
churches,  for  in-depth  research  into 
issues  such  as  a  theology  of  technology  or 
genetic  engineering,  for  leadership 
training  for  persons  committed  to  justice 
ministries  and  advocacy. 

9.  The  Board  commits  itself  to  be 
accountable  to  measure  effectiveness  in 
pursuit  of  the  vision  that  stretches  its 
capacity  and  in  fulfillment  of  its  mission. 
The  Board  has  identified  a  concern  for 
coordination  between  the  Unit  on  Field 
Service  and  Constituency  Education  and 
the  Unit  on  Issue  Development  and 
Advocacy  on  an  ongoing  basis. 

10.  The  Board  is  commended  for  its 
annual  report. 


Report  of  the  Panel  for  the 
General  Board  of  Discipleship 

1.  The  Board  concurred  in  the  four 
statements  developed  by  its  standing 
Committee  on  Evaluation:  (a)  The  design 
serves  as  an  effective  instrument  for  the 
evaluation  of  the  life  and  work  of  the 
Board  in  this  quadrennium.  (b)  The 
design  establishes  avenues  within  the 
Board  for  the  sharing  of  information  with 
all  the  members,  (c)  The  design  provides 
a  process  which  can  serve  as  a  significant 
management  tool  for  members  and  staff, 
(d)  The  design  provides  for  a  continuing 
process  of  evaluation  and  review. 

2.  Each  program  unit  has  action  goals 
and  strategies  developed  by  them  within 
the  priorities  and  guidelines  established 
by  the  Board.  These  are  published  as 
"The  People  of  God— Called  by  Christ  to 
Transformation,  Holiness  and  Ministry." 

3.  Structured  random  interviews  were 
conducted  by  Board  members  in  1986- 
1987  as  a  part  of  the  Board's  evaluation 
plan,  "Field  Perception  of  Performance." 
These  items  are  illustrative  of  the  re- 
sponses the  Board  made  to  the  concerns 
raised  by  the  constituency  about  recogni- 
tion: (a)  A  new  logo  for  use  on  all 
letterhead  and  printed  materials,  (b)  a 
new  postal  permit  which  focuses  on  the 
name  of  the  Board,  (c)  joint  marketing 
projects  between  Upper  Room  and  Disci- 
pleship Resources,  (d)  administrative 
guidelines  have  been  developed,  (e)  a  new 
telephone  system  was  installed  allowing 
for  a  direct  number  to  the  Board. 

4.  The  Board  has  participated  in  the 
work  of  the  Stewardship  Advisory  Com- 
mittee which  was  called  into  being  to 
help  develop  a  comprehensive  approach 
to  stewardship  for  the  denomination. 
This  is  one  example  of  interagency 
cooperation  aimed  at  reducing  overlap. 

5.  Evaluation  procedures  are  in  place 
within  the  Board  for  program  and  ad- 
ministrative activities.  The  administra- 
tive evaluation  covers  areas  such  as  Long 
Range  Property  Management,  Data  Pro- 
cessing Review,  Financial  Policies  and 
Procedures,  and  studies  of  three  admin- 
istrative units  of  the  Board — Office  of 
Human  Resources,  Customer  Services  of 
the  Upper  Room,  and  Discipleship  Re- 
sources. 

6.  The  Chairperson  and  Vice  Chair- 
person of  the  Board  are  bishops,  two  of 
the  sections  are  chaired  by  bishops; 
thereby,  placing  at  least  four  bishops  on 
the  Executive  Committee.  Another  bish- 
op is  a  member  of  the  Standing  Commit- 
tee on  Evaluation. 


[ 


7.  Each  element  in  the  Board's  plan  ol 
evaluation  addresses  one  or  more  of  the 
items  of  the  minimum  criteria. 

8.  IntheSpringof  1986,  each  program: 
section  identified  programs  curtailed  oi 
not  implemented  due  to  a  lack  of  funds,  as 
well  as  those  not  accomplished.  These 
were  examined  in  the  light  of  Board  goals  i 
and  priorities  and  shared  by  the  Board  as 
a  part  of  program  and  budget  hearing 
process  with  the  General  Council  or 
Ministries  and  the  General  Council  oq 
Finance  and  Administration  in  prepara 
tion  for  the  1989-92  quadrennium. 

9.  The  Board's  evaluation  mode) 
seems  appropriate  for  its  task.  It  is  usee 
as  a  tool  for  the  management  of  ministry 
and  "serves  as  a  resource  for  improvin|| 
the  Board's  program,  service,  resourcei 
and  administration." 


Report  of  the  Panel  for  the  Gener-| 
al  Board  of  Global  Ministries 

1.  The  Board,  during  its  orientatiod 
session  held  at  the  beginning  of  the! 
quadrennium,  provided  an  in-depth  ses-l 
sion  on  the  Disciplinary  mandates  anq 
responsibilities  assigned  by  the  General 
Conference.  This  session  was  led  b} 
returning  directors  to  the  agency  assist 
ed  by  staff. 

2.  1.  There  are  four  Board  goals  whict 

were  adopted  in  April  1986. 

2.  The  goals  were  developed  by  tht 
Directors  and  serve  as  the  basii) 
for  program  planning. 

3.  Each  division  and  department 
has  objectives  and  action  planfl 
for  implementation  of  the  goals 

4.  These  are  coordinated  and  as 
sessed  by  the  Board's  Committetj 
on  Research  and  Development,  i 

5.  This  is  aimed  at  providing  i. 
unified  thrust  for  mission  strate 

gy- 

6.  The  allocation  of  resources,  both    • 
human  and  financial,  are  don( 
by   the   divisions   and   depart 
ments. 

3.  The  Board  has  identified  more  thar 
60  target  constituency  groups.  Specifii 
departments  or  divisions  link  with  these 
groups  with  a  variety  of  channels  (newsi 
letters,  flyers,  surveys,  meetings,  etc.).  : 
and  varying  times  of  frequency.  Thd 
Global  Gathering  held  in  March  198'l 
was  in  part  a  response  to  the  Board's  <| 
many  constituencies.  ' 

4.  The    Board   is   in   dialogue   witll   Ji 
legislated  and  programmatic  groups  oi 
other  agencies  in  response  to  the  need  t(i  i 
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resolve  unnecessary  overlap,  reduce  du- 
plication and  coordinate  effective  re- 
sourcing of  annual  conferences  and  local 
churches.  Some  examples  are  the  Joint 
Committee  on  Congregational  Develop- 
ment called  for  in  Par.  1414.13  of  The 
Book  of  Discipline,  1984  or  the  Missional 
Priority  Coordinating  Committee. 

5.  The  directors  participate  in  the 
setting  of  clear,  specific,  attainable  and 
measurable  objective  for  projects.  Evalu- 
ation is  done  prior  to  beginning  a  project 
to  determine  feasibility,  suitability  and 
likely  productivity  for  the  Board's  goals. 
Evaluation  upon  completion  of  the 
project  assess  performance  toward  the 
goal.  In  the  case  of  long  term  projects — 
evaluation  is  conducted  during  the  life  of 
the  project.  These  three  methods — pro- 
spective— retrospective  and  concurrent 
evaluations,  are  used  by  the  directors  of 
the  divisions  and  the  departments  for 
decisions  about  policies,  methods,  levels 
of  resourcing  and  future  strategies. 

The  Board  has  more  than  9,000 
projects  in  over  90  countries  around  the 
world.  With  this  complexity,  care  must 
be  given  to  the  cultural  context  of  each 
project  and  adjustments  made  to  accom- 
modate prevailing  values  and  norms  of 
the  country  or  regional  setting. 

6.  The  Board  is  chaired  by  a  bishop, 
two  of  the  three  divisions  are  chaired  by 
bishops — a  bishop  is  a  member  of  the 
other  division,  and  bishops  chair  two  of 
the  four  program  departments. 

7.  The  Board  addressed  all  of  the 
minimum  criteria  with  detailed  infor- 
mation. 

8.  The  Board  has  identified  the  global 
debt  crisis  as  a  major  issue  for  analysis. 
This  is  a  key  to  understanding  the  issue 
of  international  finance  and  for  operat- 
ing in  a  global  turbulent  economic  en- 
vironment. Inflationary  cost  of  doing 
mission  often  outstrips  the  true  value  of 
budget  allocations. 

9.  The  emphasis  in  the  Board  is  upon 
developing  patterns  of  administration, 
which  benefit  the  Board's  many  constitu- 
ents as  well  as  its  own  day-to-day 
function  and  to  be  as  effective  as  possible. 
Evaluation  helps  to  identify  common 
features  or  trends  as  a  basis  for  identify- 
ing learning  or  use  in  program  planning. 


Report  of  the  Panel  for  the  Gener- 
al Board  of  Higher  Education  and 
Ministry 

The  BHEM  evaluation  panel  of  GCOM 
commends  the  BHEM  Evaluation  and 


Review  Committee  for  its  diligent  devel- 
opment of  an  evaluation  model  which  not 
only  satisfies  the  criteria  of  GCOM  but 
has  become  an  effective  planning  and 
management  tool  for  the  staff"  and  direc- 
tors of  the  agency  itself  Even  though 
there  was  some  initial  questioning  about 
the  validity  of  the  process,  staff  and 
directors  now  enthusiastically  support 
and  participate  in  this  evaluation  pro- 
cess. 

The  panel  can  now  make  the  following 
certifications. 

1.  Each  division  has  a  mission  state- 
ment and  goals/objectives  which  are 
supported  by  references  to  appropriate 
Disciplinary  paragraphs.  Directors  and 
staff  understand  the  Disciplinary  man- 
dates for  their  divisions.  Because  of  the 
new  evaluation  document  staff  and 
directors  now  have  a  reference  overview 
of  the  entire  agency. 

2.  The  evaluation  model  includes  staff 
time  and  dollar  allocations  for  each  of  the 
stated  goals/objectives  and  action  plans 
of  each  division  and  committee. 

3.  Until  recently  constituency  feed- 
back has  been  informal  and  not  inten- 
tionally sought  by  the  agency.  However, 
the  agency  is  now  proactive  in  attaining 
constituency  feedback.  Within  the  pa- 
rameters of  the  model,  each  division  has 
developed  its  own  survey  to  evaluate  its 
effectiveness  among  its  constituents.  As 
an  example,  the  Division  of  Diaconal 
Ministry  responded  to  the  constituent 
request  for  information  about  the  mem- 
bership and  function  of  the  division,  thus 
prompting  the  division  to  prepare  the 
document  Diaconal  Report:  Introducing 
the  Division  of  Diaconal  Ministry.  For  our 
purpose  it  would  have  been  helpful  had 
the  constituents  surveyed  been  identified 
in  the  reports. 

4.  While  it  is  not  specified  within  the 
document,  agency  staff  meet  twice  a  year 
with  staff  members  of  the  Board  of  Global 
Ministries  and  the  Board  of  Discipleship 
to  negotiate,  coordinate,  and  plan. 
Though  such  meetings  overlap  it  is  held 
to  a  minimum.  Interagency  meetings  are 
occurring  as  mandated  by  General  Con- 
ference. 

5.  The  agency  directors  are  directly 
involved  in  goals  and  objectives  develop- 
ment through  the  use  of  the  evaluation 
document.  This  is  a  change  from  the 
previous  practice  of  using  the  budget  as 
the  planning  document. 

6.  There  are  seven  bishops  who  serve 
on  the  board,  one  of  whom  is  currently 
serving  as  president.  The  other  bishops 


serve  in  the  divisions,  chairing  or  vice- 
chairing  some  of  them.  The  seven  bishops 
meet  during  the  annual  board  meeting  to 
review  the  issues  and  to  provide  counsel 
for  the  General  Secretary.  In  addition, 
the  General  Secretary  of  the  Board  meets 
with  the  Council  of  Bishops  on  a  regular 
basis  to  advise  it  on  trends  and  develop- 
ments in  higher  education  and  to  receive 
its  counsel. 

7.  The  operating  principles  and  the 
minimum  criteria  of  the  General  Council 
on  Ministries'  Model  for  Evaluation  are 
reflected  in  the  responses  of  the  board. 
The  Board  of  Higher  Education  and 
Ministry  budget  summary  is  also  includ- 
ed in  the  evaluation  document. 

8.  The  BHEM  is  primarily  an  enabling 
agency  for  its  constituents.  Consequent- 
ly, it  has  several  sources  of  income.  These 
sources  are  identified  in  the  evaluation 
document.  The  World  Service  support 
constitutes  approximately  16  percent  of 
its  total  income.  It  was  noted  in  the 
constituency  survey  that  the  greatest 
frustration  expressed  by  the  respondents 
centers  around  the  board's  financial 
inability  to  fund  program  requests. 

9.  The  agency's  Evaluation  Model  is 
an  active  management  tool  for  planning, 
mtiking  appropriate  changes  and  imple- 
mentation. One  positive  result  is  a 
greater  "hands-on"  involvement  by  agen- 
cy directors.  They  are  now  asking  ques- 
tions and  raising  issues  such  as: 

— "Why  hasn't  this  goal  been  met?" 
— "Why   are   so   many   staff  people 

working  on  this  project?" 
— "Why  hasn't  more  money  been  allo- 
cated for  this  divisional  priority?" 

10.  We  feel  the  BHEM  has  been 
exceptional  in  implementing  the  GCOM 
Model  for  Evaluation.  It  has  done  far 
more  than  simply  comply  with  a  require- 
ment. 

Report  of  the  Panel  for  the 
General  Commission  on 
Communications 

1.  The  Commission  on  Communica- 
tions understands  the  Disciplinary  man- 
date and  the  responsibilities  assigned  by 
the  General  Conference.  The  Long- 
Range  Planning  document,  developed 
late  in  one  quadrennium,  provides  a 
basis  for  the  agency's  work  in  the  next 
quadrennium.  This  is  done  after  a  careful 
review  of  the  mandates.  The  document 
states  that  the  agency  believes  it  is 
meeting  the  communication,  public  rela- 
tions, and  promotional  needs  of  the 
denomination. 
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2.  The  Commission's  mission,  objec- 
tives and  goals  for  1986-1988  sets  forth 
the  theological  understandings,  and  has 
a  mission  statement,  "We  Help  The 
Church  Tell  Its  Story".  There  are  seven 
(7)  objectives  for  the  Commission  and  30 
other  objectives  for  the  General  Admin- 
istration and  3  Divisions.  These  are 
assessed  regularly  and  amended  as  ap- 
propriate in  the  light  of  fiscal  and  human 
resources  or  feasibility. 

3.  The  Commission  identifies  the  con- 
stituency as  .  .  .  "The  Church  it  will 
serve"  and  through  a  series  of  action 
statements  tell  how  its  constituency 

— shares  Christ's  message  with  the 

church  and  the  world 
— listens  to  the  needs  of  the  church  and 

the  world 
— interprets  the  general  program  of 

the    church   to    United    Methodist 

members 
— promotes  giving  to  World  Service 

and    other   general    funds    of  the 

church 
— creates  communication  systems  and 

print,  electronic  and  audio  visual 

resoxirces 
— markets  communication  resources 

to   United   Methodists,   the   wider 

Christian  community  and  the  gener- 
al public. 

4.  The  Commission  participates  in 
interagency  groups  where  mandated.  It 
has  begun  to  explore  with  The  United 
Methodist  Publishing  House  satellite 
television,  an  area  of  potential  overlap. 
The  Greneral  Coimcil  on  Ministries  and 
the  General  Coimcil  on  Finance  and 
Administration  each  have  two  members 
on  the  Commission  for  coordination  pur- 
poses. 

5.  The  Commission  in  the  planning 
cycle  clearly  spells  out  the  role  of  individ- 
ual members  in  that  process,  as  well  as, 
the  role  of  the  Commission  in  plenary. 
The  Commission  as  the  elected  body 
approves  objectives,  goals,  budgets,  and 
receives  evaluation  reports. 

6.  Three  bishops  are  members  of  the 
Commission,  and  one  of  them  is  the 
chairperson. 

7.  The  minimimi  criteria  of  the  Coun- 
cil's Model  of  Evaluation  is  addressed. 

8.  The  Commission  has  limited  funds 
particularly  in  the  area  of  television. 
Insufficient  funds  for  telecommimication 
ministries  have  curtailed  the  agency's 
ability  to  reach  secular  audiences  and  to 
improve  the  quality  of  its  information 
delivery  system  to  United  Methodists.  It 
was  also  necessary  to  remove  "Catch  the 


Spirit"  from  the  largest  cable  network  in 
May  1987  due  to  insufficient  *unds. 

9.  The  Commission  views  the  Plan- 
ning and  Evaluation  cycle  as  adopted  as  a 
means  of  providing  for  management,  and 
both  a  long-range  and  short-range  tool. 
Some  features  of  the  cycle  are: 

— it  keeps  a  focus  several  years  ahead 

— provides  a  continuous  process  of 
planning  evaluation 

— provides  a  means  to  relate  goals  and 
strategies  to  budget 

— clarifies  the  roles  of  staff  and  the 
Commission  with  respect  to  plan- 
ning. 

10.  Staff,  particularly  Mrs.  Newtonia 
Harris  Coleman  and  Dr.  Roger  Burgess, 
have  been  prompt  in  responding  to 
inquiries,  gracious  in  providing  informa- 
tion, and  diligent  in  the  task.  The  panel 
expresses  its  appreciation. 


Report  of  the  Panel  for  the  Com- 
mission on  Christian  Unity  and 
Interreligious  Concerns 

1.  The  process  timelines  and  key  as- 
pects of  the  agency  evaluation  reflect  the 
understanding  of  the  commission  of  the 
Disciplinary  mandate  and  responsibili- 
ties assigned  by  the  General  Conference. 
The  areas  of  evaluation  developed  by  the 
agency  include  (a)  program  inventory  of 
46  commission  priorities,  (b)  attendance 
of  the  membership  of  the  Commission,  (c) 
Committee/Task  Forces  and  inclusive- 
ness,  (d)  meeting  evaluations,  and  (e) 
evaluation  of  staff  time  investments. 

2.  The  Commission  has  developed  a 
list  of  46  program  categories  or  programs 
based  on  the  assigned  Disciplinary  re- 
sponsibilities. These  are  given  rankings 
from  assigned,  continuing  high  priority, 
emerging  priority  in  an  effort  to  maxi- 
mize fiscal  and  human  resources. 

3.  Separate  questions  were  prepared 
for  the  Secretary  of  the  Council  of 
Bishops,  Directors  of  Annual  Conference 
Council  on  Ministries,  chairpersons  of 
Conference  Commissions  on  Christian 
Unity  and  Interreligious  concerns,  lead- 
ership in  the  three  primary  ecumenical 
agencies,  and  United  Methodist  partici- 
pants in  decision-making  in  those  agen- 
cies. All  responses  were  reviewed  by  the 
Commission  or  will  be  by  the  Executive 
Committee  prior  to  the  organizational 
meeting  for  the  1989-92  quadrennium. 
At  least  10  "flags  for  improvement"  were 
cited  and  these  concerns  were  addressed 
in  late  1987. 

4.  The  Commission's  programmatic 


I 


scope  of  work  does  not  seem  to  lend  itself 
to  overlap.  Where  appropriate,  the  Com- 
mission participates  in  arenas  of  consul- 
tation and  coordination,  i.e.,  the  Joint 
Panel  on  International  Affairs. 

5.  The  Task  Force  on  Evaluation, 
made  up  of  directors  and  staff,  has  taken 
the  leadership  in  the  development  of  the 
process,  timeline,  key  aspects,  the  in- 
struments used.  The  Task  Force  reported 
to  the  fiill  Commission  results  and 
responses  from  the  Constituency  Survey. 
All  members  have  been  involved  periodi- 
cally in  the  evaluation  process.  An 
example  of  this  was  the  identification  of 
the  12  key  areas  for  intensive  evaluation. 

6.  Three  bishops  are  members  of  the 
Commission.  The  Council  of  Bishops' 
Secretary  works  in  close  cooperation 
with  the  Commission.  The  Book  of  Disci- 
pline, 1984  provides  in  Par.  2003.17  for 
an  annual  report  to  the  Coimcil  of 
Bishops  on  aspects  of  Christian  unity  and 
interreligious  developments,  issues,  and ; 
trends.  The  general  secretary  meets  with! 
Council  of  Bishops  and  its  Committee  on 
Related  Concerns  on  a  regular  basis. 

7.  The  minimum  criteria  is  addressed 
through  the  report. 

8.  Few  program  categories  have  been 
eliminated  but  financial  pressure  and 
inadequate  funds  have  reduced  radically 
their  scope.  This  reduction  has  taken 
many  forms  including  responding  to  only 
half  the  number  of  workshops,  whichi 
were  requested  by  the  constituencies. 

9.  The  Commission  affirms  that  the 
process  of  interaction  with  the  GGOM; 
has  produced  a  valuable  tool  for  improve- 
ment in  the  present  and  for  more  effec- 
tive future  work.  As  a  result  of  this 
interaction,   the    Commission   has   in-_: 
volved  directors  in  the  evaluation,  creat-B 
ed  a  finance  committee,  developed  andi  ^ 
managed  the  annual  budget.  The  Com- 
mission invested  adequate  time  to  do  its 
evaluation  work  without  taking  time 
away  from  other  critical  needs. 

10.  This  Commission,  in  the  develop- 
ment of  various  instruments  such  as  the 
Management  Audit  and  the  Survey  of  the 
Constituency  form,  rendered  The  United 
Methodist  Church  a  valuable  service. 
The  Commission  is  to  be  commended  for 
its  fine  spirit  of  cooperation  in  carrying 
out  its  task.  The  evaluation  process  was 
seen  as  being  helpful  to  the  agency. 


Report  of  the  Panel  for  the  Com- 
mission on  Archives  and  History 

The    Commission    on   Archives   and 
History  is  both  an  administrative  and  a,  ^ 
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program-related  general  agency.  The 
Commission  is  accountable  to  the  Gener- 
al Council  on  Ministries  in  matters 
pertaining  to  their  program  responsibili- 
ties. (!802.2  and  11803.6,  The  Book  of 
Discipline,  1984.) 

The  Commission  indicated  the  pro- 
gram related  responsibilities  are: 
— the  Ethnic  History  Project 
— ^the  Women's  History  Project 
&  — ^the  Local  Church,  District  and  Con- 
^^  ference  Records  Management 
^■-the  work  with  the  Local  Church 
Histories 

1.  These  four  responsibilities  assigned 
by  the  General  Conference  are  the  basis 
of  the  Commission's  program  evaluation 
set  forth  in  the  The  Book  of  Discipline, 
1984.  Members  of  the  staff  £uid  the 
directors  assigned  to  evaluation  under- 
stand the  program  responsibilities. 

2.  Goals  were  set  for  each  of  the  four 
areas.  They  were  not  completed  due  to 
two  major  factors,  (a)  The  budget  of  the 
Commission  does  not  permit  more  than 
one  two-day  meeting  per  year,  with  the 
exception  of  an  Executive  Committee 

:   meeting.  Hence,  no  funds  are  available 

for  committee  meetings  or  for  the  devel- 

:  opment  of  evaluation  instruments,  (b) 

(  "Two  of  the  four  responsibilities  were 

I  assigned  to  a  staff  person  who  resigned  in 

i  September  1986.  The  new  staff  person 

I  began  June  1,  1987.  This  staffing  prob- 

!  lem  was  not  solvable  by  the  assignment 

of  an  interim  staff  person,  since  the 

Commission  has  only  three  other  staff 

persons. 

3.  The  Commission  has  been  proactive 
in  seeking  consultation  with  constituen- 
cy groups,  such  as  the  four  racial/ethnic 
groups  on  the  Ethnic  History  project. 

4.  The  work  of  the  Commission  is 
fairly  discrete  and  there  is  a  minimum  of 
overlap  or  duplication  in  its  work  with 
other  agencies. 

5.  Lack  of  funds  has  not  allowed  for  the 
involvement  of  directors  in  evaluation 
matters. 

6.  The  Commission  is  chaired  by  a 
bishop  and  one  other  bishop  is  a  member 
of  the  Commission. 

7.  The  issue  of  the  minimum  criteria 
for  evaluation  is  not  addressed. 

8.  Budget  concerns  are  cited  else- 
where in  this  report.  Budget  restrictions 
severely  hamper  the  effectiveness  of  the 
Commission. 

9.  The  Commission  understands  that 
evaluation  of  its  service  needs  to  include 
both  program  and  administrative  func- 
tions. 


Report  of  the  Panel  for  the  Com- 
mission on  Religion  and  Race 

1.  Visits  to  the  meeting  of  the  agency 
confirm  the  fact  that  members  of  the 
agency,  and  both  directors  and  staff 
clearly  understand  the  Disciplinary 
mandates  and  responsibilities. 

2.  Objectives  and  strategies  have  been 
formulated  and  assigned  to  appropriate 
committees  and/or  staff  for  implementa- 
tion consistent  with  the  agency's  goals. 

3.  The  agency  has  identified  its  prima- 
ry constituency  as  the  Conference  Com- 
mission on  Religion  and  Race,  the  four 
major  national  racial/ethnic  minority 
caucuses  and  other  minority  persons 
throughout  the  denomination.  New  con- 
stituencies have  been  identified,  e.g.,  the 
Central  Conferences  in  combating  global 
racism  and  the  denomination  as  a  whole 
even  though  there  is  inadequate  funding 
and  staff  to  do  that  if  assigned. 

4.  The  Commission  participates  in 
interagency  groups  both  mandated  and 
those  created  to  engage  in  consultation 
and  for  coordination,  i.e.,  the  Missional 
Priority  Coordinating  Committee  or  the 
committee  planning  the  Joint  Training 
Events  for  conference  leaders  at  the 
beginning  of  the  each  quadrennium. 

5.  The  Executive  Committee  is  em- 
powered to  take  greater  responsibility  for 
planning  and  evaluation. 

6.  The  chairperson  and  vice  chairper- 
son of  the  Commission  are  bishops.  The 
Convocation  on  Global  Racism  held  in 
September  1987  was  co-sponsored  by  the 
Council  of  Bishops  and  the  planning 
committees  for  the  event  was  chaired  by 
a  bishop. 

7.  The  minimum  criteria  outlined  in 
the  Model  for  Evaluation  is  met. 

8.  Work  related  to  the  Convocation  on 
Racism  absorbed  staff  time  and  financial 
resources  to  such  an  extent  that  other 
objectives  and  strategies  were  adversely 
affected. 

9.  Insights  gained  and  new  directions 
indicated  as  a  result  of  evaluation  are  fed 
into  the  Executive  Committee,  who  are 
now  charged  with  planning  responsibili- 
ties. These  new  directions  for  the  future 
incorporate  but  are  not  limited  to  the 
following: 

(1)  Annual  conferences  and  local 
churches  will  have  higher  priority 
for  our  ministry  than  heretofore. 

(2)  Continued  effective  advocacy  on 
behalf  of  all  ethnic  minorities. 

(3)  Energizing  the  white  majority  con- 
stituency to  accept  its  proper  role 


in  combating  personal  and  institu- 
tional racism. 

(4)  Utilization  of  The  Minority  Group 
Self  Determination  Fund  in  new, 
creative  and  effective  ways  to 
achieve  systemic  change  in  church 
and  society. 

(5)  Research  on  emerging  issues,  new 
and  evolving  manifestations  of 
racism,  and  new  methodology  for 
combating  racism. 

(6)  Broad  promotion  of  its  services 
throughout  all  levels  of  the  denom- 
ination. 

(7)  Training  for  Commission  members 
in  monitoring,  conducting  work- 
shops, advocating,  as  well  as  ad- 
ministrative skills  necessary  for 
the  Commission  to  conduct  its 
business. 

(8)  Leadership  development  for  ethnic 
minority  board  members  of  other 
agencies  and  seminaries. 

(9)  Entry  of  the  General  Commission 
on  Religion  and  Race  into  working 
with  the  Central  Conferences  in 
combating  global  racism. 

Report  of  the  Panel  for  the  Com- 
mission on  Status  and  Role  of 
Women 

1.  The  Commission  understands  the 
Disciplinary  mandate  and  the  responsi- 
bilities assigned  by  the  General  Confer- 
ence. 

2.  The  total  Commission  participated 
in  the  goal-setting  and  prioritizing  pro- 
cess at  the  beginning  of  the  quadren- 
nium. These  goals  were  shared  across  the 
church  through  the  "Flyer".  Each  goal 
has  specific  objectives,  strategies  and 
timelines.  There  is  a  concern  within  the 
Commission  as  to  how  homophobia  re- 
lates to  this  agency's  mandate. 

3.  The  Commission  has  a  broad  con- 
stituency for  its  Disciplinary  mandate  is 
to  serve  the  whole  church.  The  Commis- 
sion has  identified  its  primary  consti- 
tuencies as  the  general  agencies  and  the 
annual  conference  Commissions  on  the 
Status  and  Role  of  Women.  Over  2,000 
constituency  surveys  were  sent  and  30 
percent  were  returned  for  tabulation. 
The  analysis  of  the  data  is  proving 
helpful  to  the  Commission  as  it  projects 
its  work  for  the  next  quadrennium. 

4.  The  Commission  works  closely  with 
the  General  Commission  on  Religion  and 
Race  on  the  linkage  between  sexism  and 
racism.  The  Commission  meetings  are 
attended  by  observers  from  other  general 
agencies,  which  serves  as  a  means  to 


G-38 


DAILY  CHRISTIAN  ADVOCATE 


Advance  Edition 


coordinate  activities  and  to  avoid  dupli- 
cation. 

5.  The  Commission  uses  the  consensus 
method  to  conduct  business.  This  method 
places  clear  responsibility  on  the  direc- 
tors for  action. 

6.  In  order  to  respond  affirmatively  to 
the  concerns  for  episcopal  oversight,  the 
Commission  in  the  next  quadreimium 
may  want  to  name  a  member  bishop  to  its 
Coordinating  Committee. 

7.  The  Commission  has  documented 
how  it  has  responded  to  the  minimum 
criteria  outlined  in  the  Model  of  Evalua- 
tion. 

8.  The  Commission  is  funded  solely 
through  World  Service.  The  Commission 
has  requested  a  significant  increase  to 
allow  for  an  expansion  of  its  advocacy, 
monitoring  and  catalyst  activ- 
ities. 

9.  The  Commission  receives  evalua- 
tive comments  after  each  meeting,  which 
are  used  in  the  planning  of  subsequent 
meetings.  These  comments  along  with 
the  evaluation  tool  for  1985-88,  has  a 
section  for  assessment  of  results  which 
enable  the  Commission  to  have  a  man- 
agement way  of  evaluating  each  goal, 
objective,  strategy  and  to  plan  for  or 
consider  necessary  changes. 


Conclusion 

In  general,  the  General  Council  on 
Ministries  commends  the  agencies  for 
their  cooperation  and  diligent  efforts  in 
the  evaluation  process.  The  committee 
believes  important  strides  have  been 
made  in  management  effectiveness  and 
accountability.  And,  trust  levels  between 
the  agencies  and  the  General  Council  on 
Ministries  have  risen  significantly  over 
the  course  of  the  past  quadrennium. 

The  Council  offers  the  following  obser- 
vations about  agency  evaluation: 

1.  The  Disciplinary  mandate  to  evalu- 
ate is  perceived  differently  among  indi- 
viduals and  among  agencies. 

2.  The  Book  of  Discipline,  1984  is  not 
clear  about  the  purpose  of  agency  evalua- 
tion. 1802.3  states  that  evaluation  shall 
be  part  of  the  "accountability  relation- 
ship." What  does  that  mean?  The  cross- 
reference  is  to  111006.13,  which  does  not 
speak  of  accountability,  but  of  agency 
"effectiveness"  in  performing  the  minis- 
tries assigned  to  them.  In  our  mind, 
effectiveness  and  accountability  are  not 
synonymous  terms.  Effectiveness  is  an 
objective  term  and  can  be  measured, 
while  accountability  is  subjective  and  not 
easily  measured. 

Committee  on  Evaluation 


3.  Time-wise  and  financially,  it  is 
virtually  impossible  for  a  committee  of 
the  General  Covmcil  on  Ministries  to  do 
in-depth  evaluations  of  the  agencies.  For 
example,  how  can  a  panel  of  two  persons 
evaluate  an  agency  as  complex  as  the 
General  Board  of  Global  Ministries. 

Out  of  its  review  of  the  evaluation 
reports  and  1802.3  and  111006.13  in  The 
Book  of  Discipline,  1984  the  GCOM  has  ■. 
proposed  (see  Advance  Edition  C)  a 
Disciplinary  change  in  111006.13  to  make 
that  paragraph  consistent  with  the 
wording  in  11802.3.  GCOM  will  also 
communicate  to  the  agencies  that  its 
vmderstanding  of  evaluation  involves  not 
only  affirmation  and  acceptance  of  the 
agencies'  internal  evaluation  processes, 
but  also  evaluation  by  the  GCOM  of  the 
effectiveness  of  agencies  in  fulfilling  the 
ministries  assigned  to  them  (11802.3). 

Looking  to  the  next  quadrennium,  the! 
General  Council  on  Ministries  intends  to 
build  on  its  current  evaluation  model,  ^ 
and  incorporate  within  the  model  a 
process  to  better  assess  the  constituency! 
needs,  and  to  evaluate  how  effectively; 
these  needs  are  being  addressed  by  the| 
general  agencies. 
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Report  on  the  Evaluation  of  The  General  Council  on  Ministries 


Petition  Number  121S-GA-3000-R;  GCOM. 

Background  and  Mandate 

The  Book  of  Discipline,  1984  states 
that  the  evaluation  of  the  general  agen- 
cies shall  be  a  part  of  the  accountability 
relationship  with  the  General  Council  on 
Ministries  (GCOM).  It  also  states  that 
the  purpose  for  agency  evaluation  is  to 
assist  the  agency  in  the  process  of 
fulfilling  and  supporting  its  ministry, 
and  that  the  evaluation  process  and  its 
results  shall  be  reported  to  each  General 
Conference. 

The  GCOM,  in  accepting  its  own 
responsibility  to  the  General  Conference, 
developed  and  approved  a  process  for  the 
evaluation  of  its  effectiveness  in  fulfill- 
ing the  ministry  assigned  to  it.  This 
report  is  to  inform  the  General  Confer- 
ence of  the  process,  results  and  recom- 
mendations of  the  GCOM's  evaluation. 

Process  and 
Implementation 

A  Model  for  the  Evaluation  of  the 
GCOM  was  approved  during  the  Fall 
1984  meeting  of  the  Council.  This  model 
stated  that  the  criteria  to  be  used  for  the 
evaluation  were  to  be  the  same  as  those 
developed  for  use  with  the  general  agen- 
cies. The  model  provided  for  representa- 
tion and  input  from  the  general  pro- 
gram-related agencies  in  the  evaluation 
process.  Three  general  agency  members 
to  the  GCOM  were  elected  to  the  GCOM 
Evaluation  Team.  The  responsibility  for 
the  evaluation  was  assigned  to  the 
GCOM  Committee  on  Nominations  and 
Internal  Review  (NIR).  The  model  also 
called  for  presentation  of  Draft  I  of  the 
report  to  the  Fall  1986  GCOM  meeting. 
At  this  time  a  Response  Panel  of  five 
members  of  the  GCOM  Committee  on 
Evaluation  (General  Agencies)  was 
created  to  dialogue  with  the  NIR  Com- 
mittee on  the  thoroughness  of  the  report 
and  its  recommendations.  Draft  II  of  the 
report  was  developed  as  a  result  of  the 
Response  Panel  and  NIR  Committee 
dialogue.  Draft  II  was  subsequently 
submitted  to  the  April  1987  GCOM 
meeting  for  deliberation  and  action  of  the 
entire  Council. 

An  organizational  meeting  of  the 
GCOM  Evaluation  Team  was  convened 
on  April  2,  1985.  Nine  members  of  the 
GCOM  comprised  the  team.  Four  were 
basic  members  from  the  annual  confer- 


ences; three  were  from  the  general 
agencies,  and  one  from  the  GCOM  staff. 
The  team  was  inclusive  as  to  ethnic 
minority,  gender,  age,  lay  and  clergy 
representation.  The  parameters  of  the 
evaluation  process  were  established  as 
follows: 

1.  The  focus  of  the  evaluation  was  on 
the  purpose  and  objectives  of  the 
GCOM  as  stated  in  The  Book  of 
Discipline,  1984. 

2.  The  time  span  was  selected  to  be  the 
years  1983-1986. 

3.  Constituent  groups  for  evaluation 
were  designated  as  the  Council  of 
Bishops,  general  agencies,  General 
Conference  delegates,  annual  con- 
ference members  to  GCOM  and 
other  conference  leaders,  and  other 
groups  with  whom  GCOM  has  rela- 
tionships, including  the  Study 
Commissions  established  by  the 
General  Conference. 

4.  The  basic  evaluation  instrument 
was  a  survey  questionnaire  with  a 
follow  up  telephone  survey,  if  need- 
ed. A  consultant  to  the  team  was 
used  in  developing  and  pre-testing 
of  the  survey  instrument. 

5.  The  survey  instrument  had  specific 
questions  on  the  responsibilities  of 
GCOM  for  each  constituent  group, 
as  well  as  a  series  of  questions  that 
were  common  to  all  five  groups. 

6.  Dr.  David  A.  Kams,  Director  of  the 
Consumer  and  Business  Research 
Center  at  Wright  State  University, 
was  selected  as  the  consultant  for 
the  Evaluation  Team.  This  contract 
tdso  included  processing  the  data 
from  the  replies  to  the  survey 
questionnaire  and  preparing  a  pre- 
liminary draft  of  the  report  with 
strategic  recommendations. 

7.  A  progress  report  on  the  evaluation 
was  made  to  each  meeting  of  the 
GCOM  Executive  Committee 
throughout  the  1985-88  quadren- 
nium. 

The  first  draft  of  the  survey  question- 
naire was  developed  in  August  1985  by 
the  staff  of  the  GCOM  Office  of  Research. 
This  draft  was  subsequently  revised  after 
review  by  the  GCOM  Evaluation  Team 
members  and  the  consultant.  In  October 
1985,  the  draft  was  then  sent  to  a  test 
audience  from  each  of  the  survey  constit- 
uent groups  and  other  persons  with 


research  expertise.  The  responses  from 
the  test  audience  were  reviewed  by  the 
consultant  and  Evaluation  Team  in  Feb- 
ruary 1986.  A  final  draft  of  the  instru- 
ment was  developed  in  March.  The 
survey  questionnaire  was  mailed  on 
April  1,  1986  with  a  cover  letter  to  915 
persons  in  each  of  the  five  constituency 
groups  as  follows:  Council  of  Bishops,  50; 
general  agencies,  140;  General  Confer- 
ence delegates,  250;  annual  conference 
persons,  375;  and  other  groups,  100. 

The  Consumer  and  Business  Research 
Center  of  Wright  State  University  pre- 
pared Draft  I  of  the  Evaluation  Report 
and  submitted  it  to  the  GCOM  on  August 
1,  1986  with  strategic  recommendations 
and  an  executive  summary.  Draft  I  was 
reviewed  by  the  GCOM  NIR  Committee 
in  November  1986  and  referred  back  to 
the  Evaluation  Team  with  additional 
recommendations  for  the  GCOM. 

In  February  1987  the  Response  Panel 
and  Evaluation  Team  developed  Draft  II 
of  the  evaluation  report  for  discussion 
and  action  by  the  GCOM  during  the  April 
1987  meeting.  This  final  draft  did  not 
change  the  findings  of  the  report  as 
received  from  the  Wright  State  Consum- 
er and  Research  Center.  It  did  have  some 
additional  strategic  recommendations  in 
the  light  of  dialogue  between  the  GCOM 
Response  Panel  and  Evaluation  Team. 
Consequently,  the  integrity  of  an  inde- 
pendent evaluation  observation  was  kept 
intact. 

The  final  edition  of  Draft  II  contained 
109  pages  of  material.  The  executive 
summary,  strategic  recommendations, 
and  tabulated  survey  questionnaire  re- 
sponses from  each  constituent  group 
comprised  pages  1-35.  Six  hundred  and 
sixty-one  (661)  write-in  comments  were 
the  content  of  pages  36-109.  These 
comments  were  related  to  the  following 
subjects:  Purpose  of  GCOM,  Missional 
Needs  and  Priorities,  Coordination  and 
Funding  Ministries,  Responsiveness  and 
Programs  of  General  Agencies,  Research 
and  Planning,  and  GCOM  Responsibili- 
ties. The  Wright  State  University  Execu- 
tive Summary  constitutes  the  report 
submitted  to  the  1988  General  Confer- 
ence. The  write-in  comments  and  tabu- 
lated responses  are  on  file  in  the  GCOM 
office. 

Draft  II  was  submitted  to  the  GCOM 
with  the  recommendation  that  the  nine 


G-40 


DAILY  CHRISTIAN  ADVOCATE 


Advance  Edition 


(9)  strategic  recommendations  in  the 
report  be  referred  to  the  GCOM  Execu- 
tive Committee  for  study  and  implemen- 
tation in  the  life  of  the  Council  as 
appropriate.  Consequently,  the  evalua- 
tion had  an  immediate  impact  on  the 
work  of  the  Coimcil  as  well  as  its  future 
ministry  across  the  church. 

This  report  is  respectfully  submitted 
by  the  GCOM  Evaluation  Team  and 
Response  Panel  members: 
Evaluation  Team — Phyllis  Butler, 
Chairperson;  Leroy  Moore,  Secretary; 
Daniel  Mcintosh,   Becky  Thompson, 
Clifford  Aguilar— GBGM;  William 
Lasher— GBOD;  Sharon  Howell— 
GCSRW;    Royal   B.    Fishbeck,   Jr.— 
GCOM  staff; 
Response  Panel — J.  Fay  Cleveland, 
Chairperson;  Kathleen  Bellamy,  Mer- 
rill Danforth,  Helen  Slentz,  Betty  Jane 
Young;  C.  Leonard  Miller,  GCOM  staff 

Executive  Summary 

In  order  to  bring  as  much  objectivity  as 
possible  to  the  process,  the  Consximer  and 
Business  Research  Center  of  Wright 
State  University  was  engaged  as  consul- 
tant in  the  evaluation  of  the  performance 
of  the  General  Council  on  Ministries  of 
The  United  Methodist  Church.  The  cen- 
ter participated  in  the  development  of  the 
questionnaire,  and  coded  and  analyzed 
the  responses. 

Of  the  915  questionnaires  distributed, 
448 — or  48.9  percent — were  returned. 
The  survey  audience  included  active 
bishops.  General  Conference  delegates, 
annual  conference  and  general  agency 
personnel,  and  other  constituent  groups. 
Returns  from  each  audience  were  re- 
ceived as  follows:  active  bishops — 34 
(67.4  percent).  General  Conference  dele- 
gates— 116  (46.4  percent),  general  agen- 
cy personnel — 63  (45  percent),  annual 
conference  personnel — 194  (51.7  percent) 
and  other  constituent  groups— 41  (41 
percent). 

Firm  conclusions  are  difficult  when 
analyzing  an  organization  which  per- 
forms a  broad  range  of  functions.  Con- 
clusions based  on  comparisons  with  data 
from  an  earlier  evaluation  or  with  prior 
quantitative  standards  are  easier  than 
those  based  on  diffused  responses.  In 
addition,  responses  to  yes/no  questions 
often  evoke  a  more  positive  evaluation 
than  an  analysis  of  detailed  comments  on 
organizational  behavior.  The  two  data 
sets  can  sound  as  though  different  orga- 
nizations are  being  evaluated.  The  re- 


sponses to  the  present  evaluation  instru- 
ment followed  this  common  pattern  of 
more  critical  open-ended  responses. 

These  caveats  should  be  considered  in 
assessing  the  results  presented  in  this 
report.  Trends  reflected  in  written  com- 
ments indicate  more  intense  attitudes 
than  the  simple  yes/no  responses.  Conse- 
quently, these  comments  should  be  re- 
viewed carefully. 

General  Conclusions 

The  following  general  conclusions  can 
be  drawn  from  the  survey  results: 
— There  is  a  perceived  need  for  a  central 
organization  to  provide  programmatic 
leadership  within  The  United  Method- 
ist Church. 
— Satisfaction  with  the  way  in  which  the 
(jCOM  is  doing  its  job  is  greater  than  it 
generally  is  perceived  to  be.  Nearly  60 
percent   of  the   respondents   believe 
GCOM  has  fulfilled  its  purpose,  but 
only   16   percent   believe   GCOM   is 
perceived  by  others  to  have  fulfilled  its 
purpose. 
— ^The  GCOM  purpose  is  felt  to  be  neither 
understood  nor  accepted  by  the  general 
church. 
— Specific  GCOM  tasks  are  favorably 
evaluated,  but  there  is  less  consensus 
that  the  GCOM  is  performing  its  broad 
task  of  coordinating  church  programs 
and  activities  to  reduce  overlap  and 
conflict  in  programs. 

64.8  percent  of  respondents  felt 
GCOM  should  strengthen  its  coordi- 
nation role.  Less  than  half  of  the 
respondents  said  GCOM  has  played 
an  effective  coordination  role  (42.3 
percent)  or  has  helped  reduce  over- 
lap and  conflict  in  the  work  of  the 
general  program  agencies  (41.2  per- 
cent). 

(jenerad  agency  respondents  tend- 
ed to  evaluate  specific  GCOM  activi- 
ties favorably  and  similar  to  other 
respondent  groups.  But  they  tended 
to  be  less  supportive  than  other 
respondent  groups  of  broadening  the 
program  and  budget  roles  of  the 
GCOM  and  making  it  more  proac- 
tive. General  agency  respondents  do 
feel  that  GCOM  evaluators  have  had 
a  positive  and  helpful  effect  on  their 
work. 
—There  is  concern  that  the  GCOM  does 
not  accurately  reflect  church  priori- 
ties. 

78.3  percent  of  respondents  affirm 
the  need  for  a  general  agency  to 


provide  leadership  in  proposing 
priorities,  and  77  percent  said  they 
were  aware  of  the  process  used  in 
identifying  priorities,  but  only  26.5 
percent  felt  the  process  reflects  the 
church's  priorities. 
— ^There  is  concern  about  the  power  of  the 
GCOM  to  adjust  program  priorities 
between  General  Conferences  and  to 
elect  general  secretaries. 
— General  agency  persons  feel  that  new 
agency  self-evaluations  are  working 
well,  while  respondents  in  other  cate- 
gories feel  that  a  central  organization 
like  the  GCOM  should  conduct  evalua- 
tions. 

Only  14.9  percent  of  all  respon- 
dents approved  agency  self-evalua- 
tions, while  64.7  percent  said  they 
were  not  sufficient,  and  20.4  percent 
were  not  sure.  (Report  Table  4)  On 
the  other  hand,  almost  61  percent  of 
the  general  agency  respondents  felt 
the  self-evaluations  were  an  im- 
provement. 

Further,  only  18.5  percent  of  all 
respondents   felt   the   review    and 
evaluation  function  had  improved  , 
the  performance  and  effectiveness  of  | 
the  general  program  agencies.  Only 
13.8  percent  felt  the  process  dealt 
efiectively  with  the  responsiveness 
of  the  general  program  agencies  to 
the  needs  of  the  local  church  and 
annual  conferences. 
— The  outstanding  strength  of  the 
GCOM  is  the  quality  of  work  produced 
by  the  GCOM. 

The  outstanding  weakness  of  the 

GCOM  is  its  perceived  inability  to 

fill  the  need  for  central  leadership 

and  orientation  with  regard  to 

church  priorities,  programs  and 

missions.  There  is  a  clear  need  for 

leadership  in  establishing  a  sense  of 

denomination-wide  direction  and 

purpose,  but  there  is  some  feeling 

that  GCOM  is  not  providing  it.  There 

may  be  some  resistance  to  a  more 

active  role  by  the  GCOM  from  the 

general  agencies  and  active  bishops. 

— ^The  value  of  long-range  planning  was 

emphasized  by  73.1   percent  of  the 

respondents  who  called  for  a  greater 

effort  in  this  area.  68.7  percent  felt 

GCOM  research  was  well  written  and 

presented,  and  66.2  percent  said  it  had 

been  helpful.  66.2  percent  also  said  it 

could  be  more  meaningful. 

— 40  percent  of  active  bishops  felt  GCOM 

is  doing  a  good  job,  while  43.3  percent 
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weren't  sure,  and  16.7  percent  said  the 
agency  is  not  doing  a  good  job.  26.7 
percent  of  bishops  felt  GCOM  related 
well  to  other  general  agencies,  and  50 
percent  were  not  sure.  The  bishops 
were  about  equally  divided  over  the 
election  of  general  secretaries  by 
GCOM. 


Highlights  by  Category  of 
Respondents 

— General  agency  respondents  rather 
strongly  were  opposed  to  the  process 
for  electing  general  secretaries  (60 
percent  against,  18.3  percent  for,  and 
21.7  percent  not  sure),  but  they  liked 
the  process  of  self-evaluation  (60.7 
percent  for,  9.8  percent  against,  and 
29.5  percent  not  sure).  The  research 
function  of  GCOM  was  regarded  as 
helpful  by  67.8  percent  in  this  cate- 
gory, 1.7  percent  said  it  was  not 
helpful,  and  30.5  percent  were  not 
sure.  In  the  area  of  coordination,  28.8 
percent  said  GCOM's  role  was  ade- 
quate, 28.8  percent  said  it  was  inade- 
quate, and  42.4  percent  were  unsure. 

— General  Conference  delegates  gen- 
erally support  GCOM's  activities. 

General  Conference  respondents 
favored  the  budget  review  process  by 
82.1  percent  (yes)  to  15.2  percent  (no) 
to  2.7  percent  (not  sure).  By  way  of 
comparison,  37.9  percent  of  general 
agency  respondents  said  yes,  while 
20.7  percent  said  no,  and  41.4  per- 
cent said  they  weren't  sure.  More 
than  three-fourths  support  the  coun- 
cil's role  in  recommending  quadren- 


nial themes,  missional  priorities  and 
special  programs,  and  slightly  more 
than  half  said  the  council  should 
continue  to  elect  general  secretaries 
(27.0   percent    said   no,    and    18.9 
percent  were  not  sure). 
— Annual  conference  respondents  were 
very  positive  about  the  number  and 
quality  of  GCOM  resources  and  publi- 
cations. Training  events  were  viewed 
as  positive  experiences  by  75.2  percent 
of  this  group.  The  area  in  which  GCOM 
was  rated  lowest  was  in  coordination  of 
the  work  of  the  general  agencies.  Just 
32.6  percent  felt  GCOM  was  doing  a 
satisfactory  job,  and  52.6  percent  were 
not  sure. 
— Other  constituent  groups  were  gen- 
erally favorable  in  their  evaluation  of 
GCOM.  It  should  be  noted  that  respon- 
dents from  churches  with  500  members 
or  less  found  the  council's  resource 
material  most  helpful. 
— Active  bishops  expressed  substantial 
concern  about  how  well  the  GCOM  is 
coordinating  the  work  of  the  general 
church  and  how  well  the  GCOM  relates 
to  the  other  general  agencies.  But  they 
were  satisfied  with  its  resourcing  and 
training  roles.  Active  bishops  display 
relatively  great  uncertainty  about 
GCOM  activity. 


Strategic   Recommenda- 
tions Internal  to  GCOM 

The  following  strategic  actions  should 
be  considered  within  the  internal  opera- 
tion of  GCOM  to  improve  future  effective 
ministries: 
— Intensify  the  efforts  to  bridge  the  gap 


between  the  perception  of  GCOM  and 
the  reality  of  what  it  does. 

— Stress  the  connectional  role  of  the 
GCOM. 

— Increase  the  number  of  church  leaders 
at  every  level  involved  in  priority 
setting. 

— Emphasize  the  role  of  the  GCOM  as  a 
coordinating  organization  within  The 
United  Methodist  Church  in  order  to 
reduce  unnecessary  overlap. 

— Clarify  and  improve  communications 
with  the  constituent  bodies  of  GCOM. 

— Evaluate  regularly  specific  GCOM 
tasks  to  measure  systematically 
GCOM  performance,  and  disseminate 
the  evaluations  throughout  the  gener- 
al church  leadership. 

— Monitor  changing  societal,  demo- 
graphic, political,  and  denominational 
patterns  to  make  The  United  Method- 
ist Church  more  productive  in  identi- 
fying issues  it  will  face  in  future  years. 
Issues  should  be  identified  and  trans- 
mitted to  the  appropriate  entities. 

— Assess  the  relationship  between  the 
GCOM  and  the  general  agencies. 
GCOM  seems  to  be  meeting  needs,  but 
there  appears  to  be  some  conflict  over 
responsibility  in  program  determina- 
tion and  implementation.  Better  per- 
formance by  GCOM  will  not  necessari- 
ly eliminate  this  conflict  and  establish 
the  legitimacy  of  GCOM  leadership.  In 
fact,  the  more  effective  GCOM  be- 
comes, the  more  intense  the  conflict  is 
likely  to  become. 

— Examine  the  relationship  between  the 
GCOM  and  the  Council  of  Bishops  in 
order  that  the  historic  tasks  of  the 
Council  of  Bishops  and  GCOM  are 
preserved. 


Report  on  the  Advance  for  Christ  and  His  Church 

Petition  Number  1217-GA.3O0O-Ri  GCOM. 


General  Overview 

The  Committee  on  the  Advance  for 
Christ  and  His  Church  expresses  its 
appreciation  to  the  people  called  United 
Methodists  who  went  the  second  mile  in 
designated  giving. 

Recognizing  that  mission  is  at  the 
heart  of  our  denomination,  our  local 
congregations  participated  in  over  2,200 
ministries  in  100  countries  around  the 
world. 

Our  stewardship  in  designated  giving 
will  exceed  $100  million  in  the  1985-88 


quadrennium,  an  increase  of  $15-20 
million  over  the  record-setting  $87  mil- 
lion in  the  1981-84  quadrennium. 

Over  50%  of  our  37,000  congregations 
share  their  gifts  annually.  However,  in 
1985,  72%  of  our  local  churches  reached 
out  with  caring  hearts  to  our  brothers 
and  sisters  on  the  continent  of  Afi-ica. 
The  Bishops'  Appeal  for  Africa  called  for 
church-wide  support.  Over  $6  million 
was  collected  in  offerings,  making  the 
annual  Advance  income  an  unprecedent- 
ed $34  million  to  all  categories  of  the 
General  Advance.  The  following  statis- 


tics show  the  generosity  of  our  denomina- 
tion as  it  continues  to  have  a  caring  heart 
and  helping  hands. 

National  Missions 

As  National  Missions  experiences  rec- 
ord income  for  the  1985-88  quadrennium, 
they  also  celebrated  a  centennial.  In 
1985,  Church  and  Community  Ministries 
was  100  years  old.  When  the  three 
branches  of  Methodism  unified  in  1939, 
this  type  of  ministry  was  a  part  of  the 
nu-al  work  programs  of  the  former 
Methodist  Episcopal  Church  and  Meth- 
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odist  Episcopal  Church,  South.  Today,  we 
have  more  than  50  workers  (many  of 
whom  work  in  communities  where  the 
population  is  under  10,000  people).  They 
work  with  our  traditional  parishes,  in 
disaster  relief  efforts,  and  with  immigra- 
tion programs. 

Income  to  National  Missions  was  $12,- 
728,393  in  the  1981-84  quadrennium. 
Projected  income  for  the  1985-88  qua- 
drennium is  $14  million. 

World  Missions 

The  vitality  of  church  growth  outside 
the  United  States  has  inspired  us  to 
examine  ourselves  and  recapture  the  zest 
and  zeal  which  motivated  our  fore- 
parents  in  world-wide  congregational 
development. 

Giving  to  World  Missions  for  the 
1985-88  quadrennium  is  projected  at  $40 
million,  an  increase  of  over  $2  million 
over  the  record  income  of  $37,461,186  in 
the  1981-84  quadrennium.  Support  for 
our  missionary  personnel  will  account  for 
50%  of  all  gifts  to  World  Missions.  Each 
continent  (Africa,  Europe,  Asia/PacifiC: 
Latin  America/Caribbean)  is  projected  to 
have  general  increases  in  gifts  this 
quadrennium. 

Africa  Church  Growth  and  Develop- 
ment will  not  reach  the  fiscal  goals  that 
were  projected.  However,  United  Meth- 
odists in  the  United  States,  Europe,  and 
Africa  are  still  committed  to  this  unique 
partnership.  The  1981-84  income  for 
Africa  Church  Growth  and  Development 


was  $2.8  million;  1985-88  projected  in- 
come is  only  $1.6  million. 

There  is  much  excitement  with  pro- 
jected income  and  renewed  interest  in  the 
Latin  America/Caribbean  region.  While 
1981-84  income  was  $7.8  million,  pro- 
jected income  for  1985-88  is  $8  million. 
Annual  conferences  are  forming  cove- 
nant partnerships  with  conferences  on 
this  continent. 


UMCOR 

1985-87  has  been  a  difficult  period  in 
the  lives  of  people  around  the  world. 
There  were  disasters  in  record  numbers: 
Great  Lakes  area  tornados,  Bangladesh 
cyclone,  U.S.A.  Southeastern  states  tor- 
nados, Mexico  earthquake,  Puerto  Rico 
floods  and  mud  slides,  Columbia  volcano, 
Mid-Atlantic  floods,  Angola  and  Mozam- 
bique civil  war,  famine  in  Ethopia  and  in 
22  Africa  countries. 

Many  lives  have  been  lost,  and  homes 
and  institutions  destroyed.  Barren  lands 
produced  no  crops,  and  the  homeless  took 
flight  and  became  refugees.  Through  it 
all.  United  Methodists  were  there 
through  UMCOR. 

Our  congregations  reached  out  to  the 
hurts  and  pains  around  the  world  with 
incredible  gifts.  For  the  1981-84  qua- 
drennium, disaster  income  was  $2.8 
million.  By  June  of  1987,  the  quadren- 
nium income  had  exceeded  $3  million. 

United  Methodists  gave  over  $10  mil- 


lion to  the  Global  Food  Crisis  for  Ethiopia 
and  the  Bishops'  Appeal  for  22  African 
countries  in  1985. 

UMCOR  income  for  1981-84  was  $37 
million.  Projected  income  for  UMCOR  in 
the  1985-88  quadrennium  will  exceed 
$45  million. 

Conclusion 

The  appendices  which  follow  show 
results  of  Advance  giving  through  Sep- 
tember 30,  1987.  As  indicated  above, 
response  expected  for  the  total  quadren- 
nium is  projected  to  be  a  combined  total  of  ; 
$100,000,000. 

As  United  Methodists  celebrate  the 
40th  anniversary  of  the  Advance  for 
Christ  and  His  Church  in  the  1989-92 
quadrennium,  we  can  take  pride  in  our 
outreach  to  others.  Our  congregations 
are  in  mission  around  the  world  through 
our  missionaries  and  our  volunteers  in 
mission,  as  we  build  churches,  develop 
leadership,  and  provide  relief  to  those 
who  are  starving  and  homeless.  Well 
done! 


Bishop  Felton  E.  May, 
Chairperson 

I 

William  T.  Carter 
Director 


C.  David  Lundquist 
General  Secretary 
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Appendix  I 
GENERAL   ADVANCE    QUADRENNIAL   REPORT:    GENERAL   ADVANCE    INCOME    SUMMARY 

THROUGH  SEPTEMBER  30,  1987 


Program 

Total 

1981-1984 

Quadrennial 

Income 

%of 

Total 

Income 

1985 
Income 

1986 
Income 

1987 
Income 

Total 

1985-1988 

1988        Quadrennial 

Income                Income 

%  of 

Total 

Income 

NATIONAL  DIVISION 

Parish  Partners 

$2,092,986 

2.4% 

$478,993 

$336,235 

$228,801 

$1,044,029 

1.4% 

National  Mission  Workers 

$601,210 

$733,363 

$565,521 

$1,900,094 

2.5% 

Congregational  Development 

$208,742 

0.2% 

$162,168 

$196,559 

$98,053 

$456,780 

0.6% 

Other 

$10,426,665 

12.0% 

$2,046,704 

$2,482,389 

$1,935,015 

$6,464,108 

8.6% 

TOTAL  NATIONAL  DIVISION; 
WORLD  DIVISION 

$12,728,393 

14.7% 

$3,289,075 

$3,748,546 

$2,827,390 

$9,865,011 

13.1% 

Missionary  Support 

$19,150,593 

22.1% 

$5,274,652 

$5,742,380 

$4,402,926 

$15,419,958 

20.4% 

Africa  Church  Growth  and  Development 

$2,879,803 

3.3% 

$542,536 

$458,812 

$325,104 

$1,326,452 

1.8% 

Recurring  and  Non-recurring  Projects 

$15,090,968 

17.4% 

$3,841,110 

$4,831,717 

$3,356,231 

$12,029,058 

15.9% 

Appropriations 

$339,822 

0.4% 

$12,769 

$11,812 

$11,207 

$35,788 

0.0% 

TOTAL  WORLD  DIVISION:                     $37,461,186 
UNITED  METHODIST  COMMITTEE  ON  RELIEF 

43.2% 

$9,671,067  $11,044,721 

$8,095,468 

$28,811,256 

38.1% 

Major  Disasters  and  Appeals 

$2,821,962 

3.3% 

$1,775,717 

$1,127,617 

$100,400 

$3,003,774 

4.0% 

Global  Food  Crisis 

$1,228,130 

1.4% 

$565,502 

$206,794 

$78,355 

$850,651 

1.1% 

Global  Food  Crisis— Ethiopia 

$1,802,298 

2.1% 

$4,398,563 

$162,246 

$39,798 

$4,600,607 

6.1% 

Bishops'  Appeal  (Africa  Hunger) 

$1,197,322 

1.4% 

$6,043,290 

$428,505 

$82,797 

$6,554,592 

8.7% 

Mjyor  (Regular)  Hunger  Channels 

$13,644,692 

15.7% 

$4,069,374 

$4,243,870 

$2,145,871 

$10,459,115 

13.8% 

Emergency  Relief 

$1,151,954 

1.3% 

$314,450 

$260,719 

$145,809 

$720,978 

1.0% 

Undesignated  Advance  Income 

$4,534,953 

5.2% 

$1,690,681 

$1,976,902 

$1,179,067 

$4,846,650 

6.4% 

Other  (Projects) 

$10,228,982 

11.8% 

$2,364,253 

$1,796,068 

$1,654,570 

$5,814,891 

7.7% 

TOTAL  UMCOR: 

TOTAL  GENERAL  ADVANCE: 

$36,610,293 

42.2%  $21,221,830  $10,202,721 

$5,426,707 

$36,851,258 

48.8% 

$86,799,872 

100.0% 

$34,181,972  $24,995,988  $16,349,565 

$75,527,525 

100.0% 
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Appendix  II 
REPORT:   NATIONAL  DIVISION 

INCOME   (SELECTED 

PROGRAMS),  THROUGH  SEPTEMBER  30,  1987 

Total 

Total 

1981-1984 

»of 

1985-1988 

%of 

Quadrennial 

Total 

1985 

1986 

1987 

1988        Quadrennial 

Total 

Pro  gram 

Income 

Income 

Income 

Income 

Income 

Income                Income 

T"comf 

PARISH  PARTNERS 

Puerto  Rico  Pastoral  Support 

$83,226 

0.7% 

$14,759 

$11,905 

$5,544 

$32,208 

0.3% 

Rio  Grande  Pastoral  Support 

$638,841 

5.0% 

$144,616 

$86,152 

$48,724 

$279,492 

2.8% 

Oklahoma  Indian  Pastoral  Support 

$1,083,747 

8.5% 

$271,765 

$198,845 

$152,233 

$622,843 

6.3% 

Alaska  Pastoral  Support 

$158,645 

1.2% 

$24,947 

$17,189 

$12,748 

$54,884 

0.6% 

Total  Ethnic'Language  Conferences: 

$1,964,459 

15.4% 

$456,087 

$314,091 

$219,249 

$989,427 

10.0% 

Parish  Partners  Other  (includes  program) 

$128,527 

1.0% 

$22,906 

$22,144 

$9,552 

$54,602 

0.6% 

TOTAL  PARISH  PARTNERS: 

$2,092,986 

16.4% 

$478,993 
$601,210 

$336,235 
$733,363 

$228,801 
$565,521 

$1,044,029 
$1,900,094 

10.6% 

NATIONAL  MISSION  WORKERS 

19.3% 

CONGREGATIONAL  DEVELOPMENT 

Puerto  Rico 

$35,222 

0.3% 

$7,002 

$9,034 

$12,168 

$28,204 

0.3% 

Rio  Grande 

$52,826 

0.4% 

$2,551 

$8,910 

$3,040 

$14,501 

0.1% 

Oklahoma  Indisin 

$27,998 

0.2% 

$121,611 

$19,920 

$19,646 

$161,177 

1.6% 

Alaska 

$72,427 

0.6% 

$25,030 

$76,836 

$48,041 

$149,907 

1.5% 

Total  Ethnic/Language  Conferences: 

$188,473 

1.5% 

$156,194 

$114,700 

$82,895 

$353,789 

3.6% 

Undirected  Church  Extension 

$20,269 

0.2% 

$5,474 

$17,774 

$10,504 

$33,752 

0.3% 

Partners  in  Congregational  Development 

$500 

$64,085 

$4,654 

$69,239 

0.7% 

TOTAL  CONGREGATIONAL  DEVEL- 

OPMENT: 

$208,742 

1.6% 

$162,168 

$196,559 

$98,053 

$456,780 

4.6% 

SELECTED  PROJECTS 

Farm  Crisis 

$315 

$5,461 

$5,866 

$11,642 

0.1% 

Community  Economic  Development 

$47,095 

$56,903 

$57,894 

$161,892 

1.6% 

Potato  Project 

$97,378 

$197,121 

$153,922 

$448,421 

4.5% 

Red  Bird  Mission 

$2,168,773 

17.0% 

$428,284 

$454,638 

$312,637 

$1,195,559 

12.1% 

McCurdy  School 

$719,938 

5.7% 

$188,956 

$274,206 

$233,795 

$696,957 

7.1% 

TOTAL  NATIONAL  DIVISION: 

$12,728,393 

100.0% 

$3,289,075 

$3,748,546 

$2,827,390 

$9,866,011 

100.0% 

Appendix  III 
GENERAL  ADVANCE  QUADRENNIAL  REPORT:  WORLD  DIVISION  INCOME,  THROUGH 

SEPTEMBER  30,  1987 


Total 
1981-1984 

%of 

Total 
1985-1988 

%Dfl 

Quadrennial 

Total 

1985 

1986 

1987 

1988        Quadrennial 

Total, 

Income 

Income 

Income 

Income 

Income 

Income                Income 

Income 

BY  REGION 

Africa 

$11,937,406 

31.9% 

$3,180,415 

$3,681,684 

$2,679,340 

$9,541,439 

33.1% 

Europe 

$222,088 

0.6% 

$85,391 

$118,926 

$90,353 

$294,670 

1.0% 

Asia/Pacific 

$12,795,891 

34.2% 

$3,254,828 

$3,371,068 

$2,629,918 

$9,255,814 

32.1% 

Latin  America/Caribbean 

$7,797,391 

20.8% 

$2,185,563 

$2,715,607 

$1,919,823 

$6,820,993 

23.7% 

Interregional/Interdenominational: 

Africa  Church  Growth  and  Development 

$2,879,803 

7.7% 

$542,536 

$458,812 

$325,104 

$1,326,452 

4.6% 

Other 

$1,828,607 

4.9% 

$422,334 

$698,624 

$450,930 

$1,571,888 

5.5% 

TOTAL: 

$37,461,186 

100.0% 

$9,671,067  $11,044,721 

$8,095,468 

$28,811,256 

100.0% 
1 

BY  PROGRAM 

1 

Recurring  Projects 

$9,144,218 

24.4% 

$2,482,825 

$3,092,533 

$2,205,814 

$7,781,172 

27.0% 

Non-recurring  Projects 

$8,826,553 

23.6% 

$1,900,821 

$2,197,996 

$1,475,521 

$5,574,338 

19.3% 

Missionary  Support 

$19,150,593 

51.1% 

$5,274,652 

$5,742,380 

$4,402,926 

$15,419,958 

53.5% 

Appropriations 

$339,822 

0.9% 

$12,769 

$11,812 

$11,207 

$35,788 

0.1% 

TOTAL 

$37,461,186 

100.0% 

$9,671,067  $11,044,721 

$8,095,468 

$28,811,256 

100.0% 
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Appendix  IV 
GENERAL  ADVANCE  QUADRENNIAL  REPORT:  UNITED  METHODIST  COMMITTEE  ON  RELIEF 

INCOME,  THROUGH  SEPTEMBER  30,  1987 


ToUl 

Total 

1981-1984 

%of 

1985-1988 

%  of 

Quadrennial 

Total 

1986 

1986 

1987 

1988        Quadrennial 

Total 

Flogmn 

Income 

Income 

Income 

Income 

Income 

Income                Income 

Income 

MAJOR  DISASTERS  AND  APPEALS 

Somalia  Refugee  Relief 

$683,000 

1.9% 

$0 

$0 

$0 

$0 

0.0% 

Zimbabwe  Relief 

$185,554 

0.5% 

$0 

$0 

$0 

$0 

0.0% 

Italy  Earthquake 

$127,279 

0.3% 

$0 

$0 

$0 

$0 

0.0% 

Poland  Emergency  Fund 

$310,064 

0.8% 

$0 

$0 

$0 

$0 

0.0% 

Lebanon  Relief 

$766,385 

2.1% 

$0 

$0 

$0 

$0 

0.0% 

USA  Midwest  Floods  &  Tornados 

$107,127 

0.3% 

$0 

$0 

$0 

$0 

0.0% 

USA  Carolines  Tornados 

$292,420 

0.8% 

$252 

$0 

$0 

$252 

0.0% 

USA  Great  Lakes  Area  Tornados 

$0 

0.0% 

$106,865 

$92,360 

$0 

$199,225 

0.5% 

Bangladesh  Cyclone  Relief 

$0 

0.0% 

$118,566 

$8,961 

$0 

$127,527 

0.3% 

National  (USA)  Disasters 

$279,083 

0.8% 

$52,234 

$114,048 

$60,052 

$226,334 

0.6% 

CWS  Disaster  Fund 

$71,050 

0.2% 

$83,115 

$100,114 

$33,046 

$216,275 

0.6% 

Mexico  Earthquake  Disaster 

$0 

0.0% 

$1,249,916 

$435,748 

$1,699 

$1,687,363 

4.6% 

Puerto  Rico  Floods  &  Mud  Slides 

$0 

0.0% 

$10,171 

$8,826 

$25 

$19,022 

0.1% 

Columbia  Volcano  Eruption 

$0 

0.0% 

$134,011 

$231,818 

$714 

$366,543 

1.0% 

Mid-Atlantic  Floods 

$0 

0.0% 

$20,587 

$135,742 

$4,904 

$161,233 

0.4% 

Total  Disasters  and  Appeals: 

$2,821,962 

7.7% 

$1,775,717 

$1,127,617 

$100,440 

$3,003,774 

8.2% 

GLOBAL  FOOD  CRISIS 

$1,228,130 

3.4% 

$565,502 

$206,794 

$78,355 

$850,651 

2.3% 

GLOBAL  FOOD  CRISIS— ETHIOPIA 

$1,802,298 

4.9% 

$4,398,563 

$162,246 

$39,798 

$4,600,607 

12.5% 

BISHOPS'  APPEAL  (AFRICA  HUNGER) 

$1,197,322 

3.3% 

$6,043,290 

$428,505 

$82,797 

$6,554,592 

17.8% 

SUBTOTAL: 

$7,049,712 

19.3%  $12,783,072 

$1,925,162 

$301,390 

$15,009,624 

40.7% 

MAJOR  (REGULAR)  HUNGER  CHANNELS 

UMCOR  World  Hunger 

$7,614,388 

20.8% 

$0 

$0 

$0 

$0 

0.0% 

World  Hunger  Special  Program 

$2,426,592 

6.6% 

$111,017 

$500 

$0 

$111,517 

0.3% 

World  Hunger/Poverty 

$0 

0.0% 

$2,822,097 

$2,819,091 

$1,429,677 

$7,070,865 

19.2% 

Heifer  Project  International 

$2,601,614 

7.1% 

$827,851 

$1,044,708 

$460,620 

$2,333,179 

6.3% 

Church  World  Service  (CROP) 

$721,307 

2.0% 

$109,215 

$300,711 

$208,409 

$618,335 

1.7% 

"Fish"  World  Hunger 

$280,791 

0.8% 

$199,194 

$78,860 

$47,165 

$325,219 

0.9% 

Total  Himger  Channels: 

$13,644,692 

37.3% 

$4,069,374 

$4,243,870 

$2,145,871 

$10,459,115 

28.4% 

EMERGENCY  RELIEF 

$1,151,954 

3.1% 

$314,450 

$260,719 

$145,809 

$720,978 

2.0% 

UNDESIGNATED  ADVANCE  INCOME 

$4,534,953 

12.4% 

$1,690,681 

$1,976,902 

$1,179,067 

$4,846,650 

13.2% 

OTHER  (PROJECTS) 

$10,228,982 

27.9% 

$2,364,253 

$1,796,068 

$1,654,570 

$5,814,891 

15.8% 

SUBTOTAL: 

$29,560,581 

80.7% 

$8,438,758 

$8,277,559 

$5,125,317 

$21,841,634 

59.3% 

TOTAL  UMCOR: 

$36,610,293 

100.0% 

521,221,830  $10^202,721 

$5,426,707 

$36,851,258 

100.0% 
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The  task  force  was  organized  with  each 
of  the  general  program-related  agencies 
naming  two  members.  The  Council  of 
Bishops,  Commission  on  Central  Confer- 
ence Affairs,  General  Council  on  Finance 
and  Administration,  General  Board  of 
Pensions,  and  the  General  Board  of 
Publication  also  were  represented  on  the 
task  force  as  members  and/or  observers. 

In  October  1984,  the  General  Council 
on  Ministries  approved  the  process  and 
timeline  for  the  work  of  the  Interagency 
Task  Force  on  Legislation.  It  was  deter- 
mined that  while  each  agency  would 
develop  its  own  legislation  to  the  General 
Conference,  this  legislation  was  to  be 
channeled  through  the  task  force. 

The  April  1986  meeting  of  the  Intera- 
gency Task  Force  on  Legislation  focused 
on  the  broad  topics  of  proposed  legisla- 
tion anticipated  for  legislative  change  by 
each  agency.  Guidelines  for  preparation 
of  agency  legislation  and  petitions  to  the 
General  Conference  also  were  discussed. 

The  January  1987  meeting  of  the  task 
force  centered  on  discussion  and  dialogue 
over  the  specific  proposals  of  general 
agency  legislation. 


Report  on  the  Work  of  the  Interagency  Task  Force  on  Legislation 

Petition  Number:  1218-GA-3000-R;  GCOM. 

Par.  1006.11  in  The  Book  of  Discipline, 
1984  gives  the  General  Council  on  Min- 
istries the  responsibility  to  "study  the 
connectional  structures  of  The  United 
Methodist  Church  and,  after  consulta- 
tion with  the  general  agencies,  recom- 
mend to  the  General  Conference  such 
legislative  changes  as  may  be  appropri- 
ate to  effect  desirable  modifications  of 
existing  connectional  structures." 

In  order  to  fulfill  its  responsibility  to 
the  General  Conference  in  regard  to  this 
assignment,  the  General  Council  on 
Ministries  approved  the  organization  of 
an  Interagency  Task  Force  on  Legisla- 
tion at  the  fall  1984  GCOM  meeting.  The 
purpose  of  the  Interagency  Task  Force  on 
Legislation  was  to  bring  together  repre- 
sentatives from  the  general  agencies  to 
examine  each  agency's  legislation  for 
clarity,  duplication,  and  overlap  and  to 
be  aware  of  structural  changes  in  any 
proposed  legislation.  The  task  force  func- 
tioned as  an  adjunct  group  to  the  GCOM 
and  reported  to  the  council  through  the 
Division  on  the  Connection.  The  chair- 
person of  the  task  force  was  a  member  of 
the  Division  on  the  Connection. 


The  Interagency  Task  Force  on  Legia 
lation  met  for  its  final  meeting  in  Jund 
1987.  All  legislation  was  reviewed  bj 
each  agency.  Recommendations  foi 
changes  were  discussed.  Possible  devel] 
opment  of  parallel  legislation  in  areas  o: 
disagreement  were  indicated.  The  sched 
ule  was  approved  for  the  final  prepare 
tion  and  mailing  of  all  agency  legislatior 
to  the  Petitions  Secretary  of  the  Genera 
Conference  for  processing  and  forward 
ing  to  the  editor  of  the  Advance  Edition  o 
the  DCA. 

In  order  to  assist  the  Interagency  Tasl 
Force  on  Legislation  and  GCOM  witl 
their  work  with  the  agency  legislation,  i 
GCOM  Task  Force  to  Review  Agenc; 
Legislation  was  appointed  in  Octobe 
1985.  After  its  legislative  review,  com 
ments  and  recommendations  from  thi 
GCOM  Task  Force  were  communicatei 
to  each  agency  by  letter.  Subsequent  t' 
further  consultation  with  the  agencies 
the  GCOM  Task  Force  to  Review  Agenci 
Legislation  developed  parallel  legisk; 
tion  where  appropriate,  for  GCOM  ap 
proval  and  submission  to  the  1988  G«nei 
al  Conference. 


Report  on  Grants  From  the  World  Service  Contingency  Fund 

1985-88 


Petition  Number:  1219-GA-3000-R;  GCOM. 

Within  the  World  Service  Contingency 
Fund  for  the  1985-88  quadrennium  has 
been  an  annual  appropriation  on  ratio  for 
a  Contingency  Reserve.  The  Book  of 
Discipline,  1984  indicates  the  procedure 
for  allocating  the  funds  fi"om  this  Contin- 
gency Reserve.  It  states: 

"Before  the  beginning  of  each  year 
the  General  Council  on  Finance  and 
Administration  shall  determine  and 
communicate  to  the  General  Council 
on  Ministries  the  sum  available  at 
that  time  from  World  Service  contin- 
gency funds  to  meet  requests  for 
additional  funding  from  the  general 
program  agencies.  The  General 


Council  on  Ministries  shall  be  au- 
thorized to  approve  allocations  to  the 
general  program  agencies  for  such 
additional  program  funding  up  to 
the  limit  so  established.  No  money 
shall  be  allocated  by  the  General 
Council  on  Ministries  from  this 
source  for  general  administrative 
costs,  fixed  charges,  or  capital  outlay 
without  approval  by  the  General 
Council  on  Finance  and  Administra- 
tion."  (Par.  906.1(b)(5)  and 
1006.2(e)) 

During  the  1985-88  quadrennium, 
upon  request  of  the  General  Council  on 
Ministries,  the  General  Council  on  Fi- 


nance and  Administration  allocated  ai 
amount  each  year  to  the  General  Counci' 
on  Ministries  to  meet  requests  from  th( 
general  program  agencies  for  additiona 
funding  ft-om  the  Contingency  Reserve 
In  1985  through  1988,  they  allocatec 
$200,000  each  year.  The  General  Counci 
on  Ministries  established  criteria  for  th( 
use  of  these  funds  and  a  procedure  foi 
making  application  and  filing  reports 
The  following  requests  for  funding  wen 
approved  by  the  General  Council  oi 
Ministries  fi"om  the  World  Service  Con 
tingency  Fund  for  1985, 1986,  and  1987j| 
as  well  as  commitments  fi-om  the  198f  ' 
fund  as  of  the  date  of  submitting  this 
report. 
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GCOM  World  Service  Contingency  Fund 
1985-88  Allocations 


1985 


1986 


1987 


tUnited  Methodist  Communications: 

Computer  Based  Communications 
Commission  on  Religion  and  Race: 

Communication  Program-Project  Equality 

Hispanic  Ministries  Consultation 

Development  of  Anti-racism  Training 

Convocation  on  Racism 
Board  of  Church  and  Society: 

Task  Force  to  Study  Boycotts 

Rural  Crisis  in  the  US 

Infant  Formula  Task  Force 

Nuclear  Crisis  and  Pursuit  of  Peace 

Alcohol  and  Other  Harmful  Drugs  Resolution 
Board  of  Global  Ministries: 

Consultation  on  Korean  Ministry 
Commission  on  Archives  and  History: 

Ethnic  History  Project 
Board  of  Discipleship: 

Consultation  with  Church  Growth  Pastors 

Moving  Members  Hotline 
Board  of  Higher  Education  and  Ministry: 

National  United  Methodist  Native  American  Center 
Commission  on  the  Status  and  Role  of  Women: 

Consultation  on  Native  American  Women 
Commission  on  Christian  Unity  and  Interreligious  Con- 
cerns: 

Native  American  Interreligious  Dialogue 
All  program-related  general  agencies: 

Joint  Training  Events 

Totals 


Commitments 

for  1988 

as  of  12/87 


$     4,673.00 

$ 

$ 

$ 

10,000.00 

15,000.00 

10,000.00 

7,500.00 

30,000.00 
47,500.00 
50,000.00 

25,000.00 
61,002.00 

32,500.00 
75,885.00 

32,600.00 

25,000.00 

25,000.00 

9,321.93 

50,000.00 

50,000.00 

30,000.00 

10,000.00 
40,000.00 

10,000.00 

8,000.00  20,000.00 

89,640.00 

$199.773.00         $150,323.93         $248,885.00         $169,640.00 


The  General  Council  on  Ministries  has 
i  established  procedures  for  the  receiving 
of  applications  for  requests  from  the 
Contingency  Reserve  in  1988  and  for 
approving  applications  when  appropri- 
ate. 


In  all  cases,  upon  approval  of  a  request 
for  funding  from  the  Contingency  Re- 
serve, the  General  Council  on  Ministries 
notifies  the  General  Council  on  Finance 
and  Administration.  That  agency  then 


disburses  the  funds  to  the  appropriate 
agency  in  accordance  with  the  conditions 
of  the  request  and  the  approval. 


Report  on  the  Status  of  Native  American  Ministries  Within  The 

United  Methodist  Church 


Petition  Number:  1220-GA-3000-R;  GCOM. 

Mandate 

The  mandate  for  the  creation  of  the 
Native  American  Task  Force  is  derived 
from  legislation  enacted  through  the 
General  Conference  of  1984  and  the 
approval  of  Calendar  Item  0933,  page 
508  of  the  Daily  Christian  Advocate  to 
"make  more  effective  the  processing  of 
Native  American  Concerns  in  the  unit  of 
the  General  Council  on  Ministries  deal- 
ing with  the  missional  priority."  This 
mandate  is  further  enhanced  by  disci- 


plinary 11005.1  -  111005.4  related  to  the 
purpose  and  objectives  of  the  General 
Council  on  Ministries  pertaining  to  coor- 
dination and  funding  the  ministries  and 
program  emphases  of  the  denomination 
through  its  general  agencies  and  en- 
hancing the  effectiveness  of  our  total 
ministries  by  reviewing  and  evaluating 
the  performance  of  the  general  program 
agencies  and  their  responsiveness  to  the 
needs  of  the  local  church  and  annual 
conferences.  The  task  force  also  dealt 
with  the  concerns  in  Calendar  Item  0441 


found  on  pages  378-379  of  the  Daily 
Christian  Advocate. 

Purpose 

Our  purpose  is  to  ascertain  what  is 
being  done  with,  by,  and  for  Native 
American  Ministries  to  determine  if 
there  are  gaps  and  needs  that  should  be 
addressed  and  to  develop  suggestions  or 
referrals  to  the  appropriate  programmat- 
ic bodies  with  requests  for  follow-up 
reports  on  referrals  and  to  project  ways  to 
implement  Native  American  Ministries 
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beyond  the  current  quadrennium  with  an 
eye  to  the  establishment  of  linkages  and 
networks,  where  possible,  while  assuring 
overall  coordination. 

Overview 

The  General  Council  on  Ministries  has 
taken  a  step  forward  by  installing  within 
its  structure  a  Native  American  Task 
Force  related  to  the  Division  on  the 
Missional  Priority  and  Emerging  Issues. 
This  intentional  effort  at  addressing 
Native  American  need  is  most  welcome 
and  is  met  with  wide  enthusiasm  as  it 
now  takes  the  shape  of  a  standing 
committee  for  the  next  quadrennium. 
The  recommendations  made  to  the  1984 
General  Conference  have  been  addressed 
in  substantial  ways  through  the  entire 
church  structure  which  has  enabled  the 
United  Methodist  Native  American  com- 
munity to  strengthen  Sunday  School  and 
youth  programs  and  camps  for  Native 
Americans,  strengthen  recruitment  and 
training  programs  for  Native  American 
pastors,  and  create  programs  designed  to 
increase  sensitivity  to  Native  American 
religion  and  its  influence  on  Native 
Christian  spirituality. 

These  enabling  efforts,  by  the  boards 
and  agencies,  have  been  important  steps 
in  understanding  the  unique  needs  of 
native  peoples  within  The  United  Meth- 
odist Church.  They  have  been  important 
milestones  in  allowing  the  Native  church 
community  to  address  its  owti  needs  by 
primarily  supplying  funding  to  carry  out 
essential  strategies.  This  is  a  critical 
beginning  which  must  be  augmented  by 
serious  considerations  as  to  how  the 
priority  of  Native  American  need  be- 
comes installed  in  each  agency  and 
annual  conference  as  a  systemic  process 
of  ministry. 

The  14,000  (  +  I-)  member  United 
Methodist  Native  Church  seems  but  a 
cipher  in  the  overall  statistic  of  The 
United  Methodist  Church  even  if  we 
were  to  add  the  constituents  as  well.  For 
this  reason,  perhaps,  the  Native  church 
has  not  been  placed  sufficiently  on  the 
priority  list  of  the  church's  agenda  to 
address  its  overwhelming  needs  in  the 
areas  of  clergy  and  diaconal  ministry, 
social  justice,  facility  needs,  pension 
concerns,  Federal-Indian  relations,  and 
many  more  areas  related  to  the  health 
and  well-being  of  the  Native  member- 
ship. While  important  programs  have 
been  created  or  enhanced  through  the 
boards  and  agencies  of  the  church,  fol- 


low-up and  follow-through  are  required 
to  secure  the  progress  that  has  been  made 
and  assure  the  viability  of  the  Native 
American  churches  into  the  next  qua- 
drennium and  into  the  next  century. 

There  is  a  continuing  need  for  the 
official  structures  of  the  church  to  enter 
into  and  maintain  ongoing  dialogue  with 
the  various  Native  communities  which 
make  up  the  Native  church  body.  No 
single  Native  entity  speaks  for  the  needs 
of  all  Native  persons  within  The  United 
Methodist  Church.  Greater  sensitivity  to 
Native  feelings,  hopes,  and  visions  must 
be  achieved  in  ways  that  will  not  always 
be  voiced  through  or  assisted  by  the 
formal  methodology  of  the  structures  and 
systems  of  the  church.  "Native  training 
events"  and  "Native  consultations"  have 
seen  their  day  as  an  official  methodology 
of  determining  Native  need.  In  all  cases. 
Native  need  has  been  over-studied,  over- 
researched,  over-consulted,  and  trained 
to  exhaustion.  Processes  addressing  Na- 
tive need  must  now  become  embedded  in 
the  very  fabric  of  each  agency  and  every 
strategic  plan  of  ministry  and  mission. 
The  Native  church  needs  assistance 
attaining  sustainable  ministries.  This 
will  not  always  mean  that  they  will  be 
economically  self-sufficient. 

Further,  the  official  structures  of  the 
church  must  address  the  need  to  de- 
mythologize  common  misconceptions 
about  Native  Americans,  honor  tribal 
identities,  and  become  co-creative  forces 
sustaining  authentic  Native  life-styles 
and  cultural  practices  which  are  essen- 
tial to  the  survival  of  Native  Americans 
as  a  people.  While  racism  has  common 
roots  in  American  society  and  the  church 
of  Christ,  the  issues  of  racism,  as  they 
apply  to  Native  peoples,  are  singular  and 
unique  as  compared  with  any  other  races 
of  people  within  The  United  Methodist 
Church  and  the  United  States  of  Ameri- 
ca. Once  these  unique  dynamics  have 
been  S3mthesized  into  the  life  and  min- 
istry of  The  United  Methodist  Church, 
the  church  will  be  freed  to  respond  in  new 
and  life-giving  ways  to  the  affirmation  of 
Jesus  Christ  among  its  Native  peoples. 

Observations  and 
Recommendations 

We  are  pleased  with  the  response  of  the 
boards  and  agencies  of  The  United 
Methodist  Church  to  our  own  consulta- 
tion on  Native  Ministry  held  in  the 
spring  of  1987.  The  data  presented  by 
these  agencies  figure  strongly  in  the 


observations  and  recommendations  set 
forth  below.  These  observations  and 
recommendations,  however,  are  not 
based  solely  on  the  spring  1987  consulta- 
tion but  are  combined  with  our  overall 
experience  of  the  quadrennium  as  we  met 
to  scrutinize  and  evaluate  the  coordina- 
tion and  effectiveness  of  ministry  with 
Native  peoples  in  The  United  Methodist 
Church. 

"Seeing  with  the  Native  eye"  is  not 
easy  for  those  agencies  which  have  not 
employed  Native  persons  to  staff  signifi- 
cant positions  in  their  structure.  It  is 
important  that  agency  staff  are  sensitive 
to  Native  work  styles  in  order  to  enhance 
the  effectiveness  of  that  agency  in  its 
ministry  with  the  Native  American 
United  Methodist  Church.  The  use  of  line 
staff  to  speak  for  an  agency  on  Native 
issues  does  not  provide  the  assurance 
that  the  Native  priority  is  a  significant 
feature  of  that  agency's  comprehensive 
plan. 

Annual  Conferences 

The  Council  through  its  Task  Force  on 
Native  American  Ministries  heard  fi"om 
28  annual  conferences  as  they  reported 
their  involvement  with  Native  American 
ministries.  In  general,  there  seemed  to  be 
a  demonstrated  lack  of  vision  in  identify- 
ing, developing,  enlisting,  and  funding 
Native  ministries.  There  appears  to  be 
great  misunderstanding  of  the  denomi- 
nation relationship  and  the  myths  of 
so-called  comity  agreements,  which  still 
persist.  There  is  an  interpretation  of 
ministry  and  mission  which  continues  to 
localize  ministry  as  being  a  physical 
church  structure  with  unrealistic  expec- 
tations of  Native  self-sufficiency  while 
thwarting  the  need  for  Native  self-deter- 
mination. 

Conferences  must  respond  to  needs  and 
cease  seeing  Native  needs  as  "training 
concerns."  Conference  staff  and  clergy, 
especially  those  who  work  with  and/or 
among  Native  populations,  need  to  re 
ceive  training  in  Native  history,  Feder 
al-Indian  relationships,  the  unique  needs 
found  in  the  development  of  small-mem- 
ber Native  churches,  and  techniques  foi 
enabling  the  majority  church  to  help 
develop  alternatives  in  ministry  and 
mission  within  the  Native  community 
Annual  conferences  who  work  with  Na- 
tive communities  need  to  find  new  means 
for  recruiting  Native  persons  for  min 
istry,  reviewing  unnecessarily  restric 
tive  boards  of  ordained  ministry  while 


Advance  Edition 


DAILY  CHRISTIAN  ADVOCATE 


G-49 


expanding  the  options  for  Native  min- 
istry, and  mandating  the  examination  of 
equitable  and  fair  salary  standards, 
shared  church  facilities,  and  strategic 
appointment  making. 

Two  matters  were  referred  by  the 
General  Council  on  Ministries  in  Decem- 
ber 1987  to  the  Council  of  Bishops  and  to 
the  annual  conferences: 

1.  Request  that  episcopal  leaders  of 
annual  conferences  ensure  that  confer- 
ence staff  and  clergy  receive  the  training 
related  to  Native  Americans  as  listed 
above;  continuing  education  credits 
could  be  received. 

2.  Request  annual  report  from  episco- 
pal leaders  relative  to  above  training  to 
be  submitted  to  GCOM  Native  Standing 
Committee  beginning  September  1989. 

Jurisdictions 

Where  jurisdictional  structures/coun- 
cils/processes are  in  place  relating  to 
programming  and  coordination,  they 
must  develop  and  support  the  implemen- 
tation of  priorities  that  can  be  measured 
against  identified  Native  American  con- 
cerns and  needs. 

The  General  Council  on  Ministries  in 
December  1987  referred  the  following 


items  to  the  appropriate  jurisdictional 
bodies  for  action  and  response  by  Septem- 
ber 1989: 

1.  Urge  the  Southeastern  Jurisdiction 
Council  on  Ministries  to  provide  ade- 
quate funding  to  the  Southeastern  Juris- 
diction Association  of  Native  American 
Ministries. 

2.  Urge  the  South  Central,  North 
Central,  and  Northeastern  jurisdictions 
to  give  consideration  to  ways  in  which 
they  can  enhance  ministry  to  Native 
Americans  in  those  geographical  areas  in 
consultation  with  Native  Americans  in 
the  developmental  process. 

3.  Encourage  the  Western  jurisdiction 
to  continue  funding  of  Native  American 
ministries. 

4.  Request  each  jurisdiction  to  submit  a 
progress  report  concerning  Native 
American  ministries  to  the  GCOM  Na- 
tive Standing  Committee. 

Conclusion 

The  General  Council  on  Ministries 
accepted  the  full  report  of  its  Task  Force 
on  Native  American  Ministries  for  study 
and  referred  the  report  and  its  recom- 
mendations to  the  following  groups: 


General  Board  of  Church  and  So- 
ciety 

General  Board  of  Discipleship 
General  Board  of  Global  Ministries 
General  Board  of  Higher  Education 
and  Ministry 

General  Board  of  Pensions 
General  Commission  on  Archives 
and  History 

General  Commission  on  Christian 
Unity  and  Interreligious  Concerns 
General   Commission   on   Religion 
and  Race 

General  Commission  on  Status  and 
Role  of  Women 

General   Council  on   Finance   and 
Administration 
General  Council  on  Ministries 
United  Methodist  Communications 
United  Methodist  Publishing  House 
Council  of  Bishops 
Annual  Conferences 
Jurisdictions 
for   the    purpose    of  their   study   and 
digesting  of  the  report  and  making  a 
report  to  the  General  Council  on  Minis- 
tries as  to  what  they  have  done  with  it,  by 
September  1989. 

The  General  Council  on  Ministries 
commended  the  task  force  for  its  excel- 
lent work. 


Report  on  Program  and  Funding  Patterns 
Study  Recommendations 


Petition  Number:  1221-GA-3000-R;  GCOM. 

Background  and  Mandate 

The  1984  General  Conference  ap- 
proved the  report  of  the  1981-84  Study 
Committee  on  Program  and  Funding 
Patterns  through  two  calendar  items. 
Item  0379  made  referrals  to  the  General 
Council  on  Finance  and  Administration. 
Calendar  item  0925  referred  to  the 

'  General  Council  on  Ministries  recom- 

^  mendations  5, 6, 10, 11, 12, 13, 18  and  19, 

.  which  were  as  follows: 

"5.  It  Is  Recommended  that  the 
General  Council  on  Ministries  and  the 

I  General  Council  on  Finance  and  Admin- 
istration,  each  within  its  respective 

'  sphere  of  authority  and  responsibility, 
review  carefully  with  the  general  agen- 

[  cies  their  ministries  and  programs.  The 
specific  purpose  of  the  reviews  would  be 
to  reduce  existing  duplications  and  over- 

:  laps  in  work. 

6.  It  Is  Recommended  that  each  of 
the  general  agencies  of  The  United 
Methodist   Church   make    a   thorough 


review  of  the  responsibilities  given  to 
them  by  the  General  Conference  and 
assess  their  utilization  of  funds  in  rela- 
tion to  these.  The  receipt  of  additional 
funds  by  the  general  agencies  carries 
with  it  the  increased  responsibility  to 
utilize  these  funds  effectively  and  effi- 
ciently in  accordance  with  the  desires  of 
the  General  Conference  and  the  member- 
ship of  the  denomination.  The  funding 
patterns  of  the  church  are  dependent 
upon  the  trust  which  those  contributing 
the  funds  have  in  those  utilizing  the 
funds. 

10.  It  Is  Recommended  that  a  thor- 
ough review  be  made  of  the  promotion 
and  interpretation  activities  being  car- 
ried out  on  behalf  of  the  general  funds. 
This  should  be  done  by  the  General 
Council  on  Finance  and  Administration 
and  the  General  Council  on  Ministries  in 
conjunction  with  the  General  Commis- 
sion on  Communications  (United  Meth- 
odist Communications).  This  is  needed 
because  of  the  extreme  importance  of 


promotion  and  interpretation  to  the 
program  and  financial  life  of  the  church. 

There  is  a  need  for  a  greater  emphasis 
and  clarity  in  the  promotion  and  inter- 
pretation of  these  funds  and  the  minis- 
tries which  they  underwrite.  Among  the 
issues  to  explore  is  the  appropriate  and 
primary  role  of  the  central  promotional 
agency  (the  Division  of  Promotion  and 
Benevolence  Interpretation  of  United 
Methodist  Communications)  in  relation 
to  the  agencies  receiving  the  various 
funds,  the  annual  conferences  and  local 
churches,  and  the  General  Council  on 
Finance  and  Administration  and  the 
General  Council  on  Ministries. 

It  was  the  judgment  of  the  committee 
that  such  a  review  should  be  attentive 
both  to  the  values  of  central  promotion  of 
the  general  funds  and  the  expertise 
available  in  the  agencies  which  relate 
directly  to  programs  supported  by  the 
funds,  thus  assuring  the  most  effective 
use  of  the  promotional  fiinds. 

In  the  course  of  its  work,  the  Study 
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Committee  on  Funding  Patterns  noted 
the  concern  which  was  expressed  in 
many  ways  over  the  problems  which 
arise  in  relation  to  the  funding  patterns 
because  of  the  lack  of  information  about 
and  understanding  of  the  general  funds. 
If  the  concern  over  the  complexity  of  the 
funding  patterns  arises  from  the  per- 
ceived lack  of  interpretation  of  the  funds 
rather  than  the  complexity  of  the  funding 
pattern  per  se,  then  this  must  be  ad- 
dressed. 

11.  It  Is  Recommended  that,  utiliz- 
ing the  structure  of  the  local  church,  the 
bishops,  district  superintendents  and 
pastors  make  greater  use  of  the  promo- 
tion and  interpretation  materials  being 
produced  by  the  central  promotional 
agency  of  the  church  and  other  sources. 

It  is  essential  that  the  district  superin- 
tendents be  responsible  for  promoting 
and  interpreting  the  funds  of  the  annual 
conference  and  the  general  church. 

General  agency  staff  persons  should  be 
involved  and  utilized  in  the  promotion 
and  interpretation  of  the  general  funds. 

When  United  Methodists  understand 
the  programmatic  needs,  they  will  re- 
spond adequately  to  the  funding  needs  of 
the  church. 

12.  It  Is  Recommended  that  the  role 
of  The  Interpreter  magazine  in  the  inter- 
pretation of  the  general  funds  and  pro- 
gram of  the  denomination  be  continued 
and  enhanced.  The  Interpreter  is  the  key 
vehicle  for  informing  the  denomination 
concerning  the  program  of  the  church 
and  in  interpreting  the  general  funds. 

13.  It  Is  Recommended  that  there  be 
a  formal  means  by  which  both  member 
and  staff  representatives  of  the  agencies 
administering  general  church  funds,  the 
General  Council  on  Ministries,  the  Gen- 
eral Council  on  Finance  and  Adminis- 
tration, and  the  Division  of  Program  and 
Benevolence  Interpretation  of  United 
Methodist  Communications  consult  and 
advise  on  matters  relating  to  the  manner 
in  which  the  program  and  general  funds 
are  interpreted  and  promoted  through 
The  Interpreter.  This  recommendation 
shall  be  implemented  by  the  presidents  of 
United  Methodist  Communications,  the 
General  Council  on  Ministries  and  Gen- 
eral Council  on  Finance  and  Adminis- 
tration. 

18.  It  Is  Recommended  that  the 
denomination  engage  in  a  significant 
program  of  stewardship  education  and 
commitment.  The  issues  relating  to  stew- 
ardship for  the  individual  United  Meth- 
odist, the  local  church,  the  annual  confer- 


ence and  the  total  denomination  should 
be  seriously  explored.  Such  an  examina- 
tion of  stewardship  should  include  em- 
phasis on  tithing,  proportional  giving, 
deferred  giving  and  estate  planning,  and 
the  utilization  of  all  of  one's  talents  and 
resources.  Such  an  emphasis  should 
relate  as  well  to  the  ways  by  which  the 
life  and  work  of  the  denomination  at  all 
levels  are  supported  and  financially 
underwritten. 

19.  It  Is  Recommended  that  the 
Council  of  Bishops,  the  General  Council 
on  Ministries  and  the  General  Council  on 
Finance  and  Administration  provide  the 
impetus  to  assure  that  such  a  significant 
study  of  stewardship  be  undertaken  in 
The  United  Methodist  Church.  These 
councils  should  design  the  mechanisms 
to  enable  the  general  agencies,  especially 
the  General  Board  of  Discipleship,  to 
provide  the  leadership  for  such  a  project. 
This  should  receive  major  attention  in 
the  1985-88  quadrennium." 

The  purpose  of  this  report  is  to  inform 
the  1988  General  Conference  of  the 
results  of  General  Council  on  Ministries 
response  to  the  referrals  from  the  study. 

Process  and 

Implementation  Concerning 
Recommendations  5,  18, 
and  19 

The  1984  General  Conference  recom- 
mended a  careful  study  of  stewardship 
education  and  commitment  for  the  indi- 
vidual United  Methodists,  the  local 
church,  the  annual  conference,  and  the 
total  denomination. 

The  recommendations  were  reviewed 
by  the  Executive  Committee  of  the 
General  Council  on  Ministries  and  re- 
ferred to  the  Division  on  the  Connection 
in  1985. 

The  mandates  of  recommendation  5, 
18,  and  19  were  referred  to  and  incor- 
porated into  the  report  of  the  Advisory 
Committee  on  Stewardship  found  in 
Advance  Edition  E,  pages 

Concerning 
Recommendation  6 

The  1984  General  Conference  recom- 
mended that  the  General  Council  on 
Ministries  make  a  thorough  review  of 
responsibilities  and  funds  utilization  of 
each  general  agency  to  assure  effective 
and  efficient  use  with  the  desires  of 
General  Conference. 

The  concern  of  recommendation  6  has 
been  incorporated  into  the  annual  review 


process  conducted  by  the  General  Budget 
and  Allocation  Committee  of  the  General 
Council  on  Ministries  and  is  a  part  of  the 
quadrennial  agency  program  and  budget 
planning  process  conducted  by  the  Coun- 
cil. 

Concerning 

Recommendations  10,  11, 
12,  and  13 

The  1984  General  Conference  recom- 
mended that  a  thorough  review  be  made 
of  the  promotion  and  interpretation  ac- 
tivities being  conducted  on  behalf  of  the 
general  funds  of  the  church.  This  review 
was  carried  out  by  the  General  Council 
on  Ministries  and  the  General  Council  on 
Finance  and  Administration  in  conjunc- 
tion with  United  Methodist  Communica- 
tions based  on  the  need  for  greater 
emphasis  and  clarity  in  the  promotion 
and  interpretation  of  general  funds. 

A  review  committee  was  constituted  ' 
from  these  three  agencies  to  consider 
recommendations  10, 11, 12,  and  13.  The 
committee  was  made  up  of  two  members 
and  one  staff  person  each  from  the 
General  Council  on  Finance  and  Admin- 
istration, the  General  Council  on  Fi- 
nance and  Administration,  the  General 
Council  on  Ministries,  and  United  Meth- 
odist Communications.  The  following 
observations  are  from  the  report  of  the  , 
Review  Committee. 

Concerning 
Recommendation  10 

Acting  on  data  supplied  by  United 
Methodist  Communications  and  after  a 
review  of  the  responsibilities  and  pro- 
cedures of  United  Methodist  Com- 
munications' Division  of  Program  and 
Benevolence  Interpretation  (P&BI),  the 
committee  made  several  recommenda- 
tions to  that  Division  regarding  its  work 
related  to  recommendation  10. 
The  recommendations  were 
"1.  In  the  process  of  working  with 
agencies,  it  is  recommended  that,  follow- 
ing the  completion  of  a  product,  the 
agency  and  P&BI  together  confer  to 
evaluate  the  completed  product.  This 
evaluation  will  be  initiated  by  P&BI. 
Criteria  for  the  evaluation  will  be  nego- 
tiated vnth  each  agency. 

2.  P&BI  should  be  invited  to  partici- 
pate in  the  annual  training  of  new 
district  superintendents  and  council 
directors  within  their  respective  small 
group  training  seminars. 

3.  P&BI  is  encouraged  to  test  ways  to 
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distribute  promotional  materials  to  se- 
I   lected  lay  leadership  in  addition  to  local 
!  pastors  who  receive  materials  through 
the  pastors'  mailings. 

4.  P&BI  should  interpret  their  work  in 
seminaries  and  should  engage  seminari- 
ans in  a  critique  of  promotional  materi- 
I  als.  These  seminary  experiences  should 
;  include  critiquing  of  resources  as  well  as 
an   introduction   to   United   Methodist 
materials  and  financial  programs. 
'      5.  A  survey  of  a  sample  of  local  pastors, 
key  laypersons  and  other  appropriate 
1  audiences  should  be  devised  to  gather 
data  about  all  United  Methodist  general 
agency  publications  and  their  useful- 
■  ness.  United  Methodist  Communications 
is  to  work  with  the  General  Council  on 
Ministries-Division  on  Coordination  and 
lOffice  of  Research  to  gather  this  data. 

6.  P&BI  should  reactivate  plans  for 
review  of  selected  promotional  materials 
prior  to  publication  by  a  select  committee 
made  up  of  local  church  pastors,  bishops, 
annual  conference  staff  and  laity.  Some 
ipost-publication  critique  is  also  desir- 
able." 

The  review  committee  endorsed  a  new 
iunding  pattern  that  calls  for  prior 
claims  to  be  used  exclusively  for  produc- 
tion. Under  this  plan,  expenses  currently 
designated  for  services  will  be  received 
from  the  World  Service  Fund  on  ratio. 
The  new  funding  pattern  will  be 
rrecommended  to  the  1988  General  Con- 
iference  by  the  General  Council  on  Fi- 
1  nance  and  Administration.  All  services 
provided  by  the  Division— including  field 
staff  and  The  Interpreter— will  be  funded 
from  the  World  Service  Fund  on  ratio. 
Resource  production  and  distribution 
will  be  paid  fi-om  a  prior  claim  against 
each  fund.  (Advance  promotion  funds, 
while  called  prior  claim,  are  actually 
taken  from  other  General  Board  of 
Global  Ministries  funds  and  not  from 
Advance  receipts.  World  Service  Special 
Gifts  promotion  funds  are  also  paid  from 
other  funds  from  recipient  agencies.)  The 
plan  preserves  the  fund  accounting  prin- 
:iple  that  each  fund  pays  for  its  own 
promotion. 

Also  in  preparation  is  a  coordinated 
four-year  promotion  and  interpretation 
plan.  Under  a  single  theme,  each  fund 
will  retain  its  individual  identity  but  will 
also  be  recognized  as  a  part  of  a  total 
denominational  financial  commitment 
program.  Three  major  categories  of  giv- 


ing will  be  promoted:  1)  apportioned 
funds,  2)  Special  Days  with  offering  and 
3)  designated  giving — World  Service 
Special  Gifts  and  the  Advance.  The  plan 
will  aim  to  achieve  high  recognition  in 
the  local  church  for  the  overall  theme  and 
clear  understanding  that  participating 
in  the  total  financial  program  of  The 
United  Methodist  Church  means  support 
of  each  general  church  fund.  It  is  antici- 
pated that  the  plan  will  increase  support 
for  each  fund  and  for  general  church 
giving  overall.  The  plan  will  be  ready  for 
implementation  following  the  1988  Gen- 
eral Conference. 

Concerning 
Recommendation  11 

In  response  to  recommendation  11, 
United  Methodist  Communications  and 
the  General  Council  on  Ministries  co- 
operated in  a  Survey  of  United  Methodist 
Opinion  (SUMO)  study  to  ascertain  ways 
in  which  general  funds  were  perceived 
and  promoted  across  the  church.  The 
result  will  be  a  new  coordinated  four- 
year  promotional  plan  based  on  the  needs 
of  the  local  church.  United  Methodist 
Communications  will  carry  out  this  new 
promotional  program  during  the  1989- 
92  quadrennium. 

Staff  of  United  Methodist  Communica- 
tions participated  in  the  annual  training 
program  for  new  district  superintendents 
and  conference  council  directors  to  ascer- 
tain information  and  resources  needs  and 
to  provide  information. 

United  Methodist  Communications' 
field  staff  persons  worked  with  over  half 
of  the  annual  conference  staffs  to  devel- 
op localized  program  and  benevolence 
interpretation  resources  for  use  by  local 
churches. 

United  Methodist  Communications  re- 
ceived enthusiastic  support  in  these 
efforts  from  bishops,  district  superinten- 
dents, and  pastors. 

Concerning 
Recommendation  12 

While  improvements  will  continue,  the 
Review  Committee  believes  the  recom- 
mendation has  been  fulfilled.  United 
Methodist  Communications  appointed  a 
redesign  task  force  to  strengthen  The 
Interpreter.  The  task  force  recommended 
a  new  mission  statement  for  the  maga- 
zine, an  improved  production  system,  the 


upgrading  of  editorial  quality,  a  reshap- 
ing of  the  content  format,  a  new  graphic 
design,  and  the  creation  of  a  new  mar- 
keting plan  to  increase  subscriptions. 

The  new  design  has  been  implemented; 
the  first  issue  with  the  new  format  was 
published  in  March  1986.  Improvements 
are  still  being  put  into  effect  in  the 
production  system.  A  major  effort  is 
underway  to  improve  the  editorial  quali- 
ty. A  plan  to  increase  subscriptions  will 
be  undertaken  in  the  spring  of  1987. 

Concerning 
Recommendation  13 

The  Review  Committee  believes  the 
concern  raised  in  recommendation  13  has 
been  effectively  fulfilled.  The  Interpreter 
staff  meets  twice  a  year  with  the  Editori- 
al Advisory  Group  (EAG),  which  is 
composed  of  a  staff  representative  from 
each  general  agency  administering  gen- 
eral church  funds.  The  group  includes 
representatives  from  General  Council  on 
Finance  and  Administration  and  Gener- 
al Council  on  Ministries.  Representa- 
tives of  these  two  agencies  also  serve  as 
United  Methodist  Communications  com- 
mission members  and  are  members  of  its 
Standard  Committee  on  Program  and 
Benevolence  Interpretation.  These  agen- 
cies are  thus  part  of  the  policy-making 
agency  for  the  magazine  (United  Meth- 
odist Communications  and  its  standing 
committee)  and  the  group  which  consults 
concerning  content  and  implementation 
of  policy  (EAG). 

The  Review  Committee  concluded  that 
the  P&BI  Division  of  United  Methodist 
Communications  is  fulfilling  its  Disci- 
plinary mandates  effectively.  The  values 
of  a  central  promotion  agency  for  the 
church  are  well-balanced  by  careful 
consultation  with  agencies  receiving  and 
administering  general  church  funds.  The 
committee  believes  the  new  funding 
pattern  for  the  Division  and  the  new 
four-year  promotion  plan  will  bring 
about  significant  improvements  in  the 
understanding  and  support  of  United 
Methodist  funds. 

Conclusion 

The  General  Council  on  Ministries 
reports  that  the  assignment  referred  to  it 
under  Calendar  Item  0925  has  been 
fulfilled  and  has  no  further  actions  or 
recommendations  on  this  matter. 
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Report  on  the  Future  That  Can  Be 


Petition  Number  1222-GA-3000-R;  GCOM. 

Background 

The  1984  General  Conference  voted 
Calendar  Item  0858,  The  Future  That 
Can  Be.  This  report  contsdns  trends  in 
the  futiire  and  responses  by  the  church. 
The  statement  builds  upon  a  statement 
presented  to  the  1980  Greneral  Confer- 
ence in  a  document  entitled  "Significant 
Issues  Confi-onting  The  United  Method- 
ist Church  in  1981-1984  Quadrennium." 

Each  trend  was  developed  and  conse- 
quences of  the  trend  noted,  and  the 
church's  response  was  set  forth. 

The  document  was  commended  to  the 
entire  denomination  for  study  and  re- 
flection. Further,  each  general  agency 
and  annual  conference  Council  on  Minis- 
tries is  to  study  the  document  in  the  light 
of  the  implications  for  their  work. 

In  the  Fall  of  1985,  the  document  and  a 
response  form  were  circulated  to  the 
general  agencies,  the  Conference  Council 
on  Ministries,  the  four  racial/ethnic 
caucuses,  Missional  Priority  Coordinat- 
ing Committee,  and  the  members  of  the 


General  Council  on  Ministries  for  use  at 
a  Coxincil  meeting  and  in  their  local 
churches. 

The  analysis  leads  to  the  following 
findings: 

1.  A  strong  social  justice  ministry 
requires  a  strong  church. 

2.  A  strong  church  reqmres  strength- 
ened commitment  by  members,  both  in 
their  active  participation  in  socied  min- 
istry and  in  spiritual  development. 

3.  Strengthened  commitment  by  mem- 
bers requires  a  major  effort  at  the  local 
level  with  the  national  bvu-eaucracy 
supporting  local  efforts. 

4.  Bureaucratic  support  for  local 
churches  requires  more  connectional 
training,  support  programs,  and  better 
communications. 

5.  The  national  church  should  continue 
to  articulate  Christian  United  Methodist 
positions  on  socied  problems,  ethics,  and 
injustice. 

6.  The  United  Methodist  Church  will 
remain  a  pluralistic  denomination  with 
regional  differences  in  attitudes  and 


behavior. 

7.  Accepting  these  differences,  Thf 
United  Methodist  Church  must  recog 
nize  that  shalom  may  come  fi-om  sharec 
spiritual  development  rather  than  ho 
mogenization  of  social  justice  ministn 
opinions. 

8.  Likewise,  The  United  Methodis 
Church  should  not  encourage  fi-agmen 
tation,  but  rather  encourage  a  commit 
ment  to  accept  diversity,  with  minoritie: 
and  special  interest  groups  being  consid 
ered  but  not  segregated. 

The  responses  reviewed  in  mid-Marcl 
1986  and  the  findings  received  in  Jun^ 
1986  were  analyzed,  and  these  finding 
shared  with  the  Division  on  Missiona 
Priority  and  Emerging  Issues  for  use  b; 
its  Study  Team,  working  on  the  develop 
ment  of  a  theme,  missional  priority,  o 
special  programs  for  the  1989-92  qua 
drennium. 

The  General  Council  on  Ministries  hal 
completed  its  assignment  on  this  itet 
and  has  no  fiirther  recommendations  ti 
present  at  this  time  related  to  it. 


Report  on  the  Baltimore  Declaration 


Petition  Number  1223-GA-3000-R;  GCOM. 

Background  and  Mandate 

The  Baltimore  Declaration  was  devel- 
oped during  the  Bicentennial  celebration 
of  The  United  Methodist  Church  and  was 
introduced  to  the  1984  General  Confer- 
ence fi-om  the  floor  as  a  matter  of 
personal  privilege.  The  General  Confer- 
ence approved  the  text  of  the  Declaration 
without  amendment  and  referred  it  to 
the  Council  of  Bishops  and  the  General 
Coimcil  on  Ministries  for  study  and 
implementation. 

The  purpose  of  this  report  is  to  inform 
the  1988  General  Conference  of  the 
action  taken  by  the  Coimcil  of  Bishops 
and  the  General  Council  on  Ministries  in 
fulfilling  the  assignment  stated  above. 
There  is  further  action  requested  of  the 
General  Conference  related  to  the  Balti- 
more Declaration. 

Process 

A  consultation  between  representa- 
tives of  the  Council  of  Bishops  and  the 
General  Council  on  Ministries  was  con- 
vened on  April  16, 1985.  A  recommenda- 


tion was  developed  fi"om  the  joint  meet- 
ing to  make  the  Baltimore  Declaration 
visible  by  circulation  to  the  entire  United 
Methodist  Church.  This  recommenda- 
tion with  a  timeline  and  plan  for  an 
October  1986  distribution  of  the  Declara- 
tion was  approved  by  the  parent  bodies  of 
both  groups  at  subsequent  meetings  in 
May  and  November,  1985. 

Implementation 

The  implementation  of  the  use  of  the 
Baltimore  Declaration  across  the  denom- 
ination included  a  printing  of  30,000 
copies  of  a  brochure  of  the  Declaration  in 
a  format  similar  to  the  Charter  for  Racial 
Justice.  A  letter  with  a  brochure  was  sent 
to  bishops,  district  superintendents,  con- 
ference council  directors,  general  secre- 
taries, seminary  presidents  and  deans, 
and  members  of  1984  General  Confer- 
ence Study  Commissions.  The  recipients 
of  the  letter  were  requested  to  encourage 
the  distribution  and  study  of  the  Declara- 
tion tmaong  persons  and  groups  within 
their  respective  constit- 
uencies. This  mailing  followed  the  publi- 


cation of  the  October/November  198i 
issue  oiThe  Interpreter  magazine,  whicl 
featured  the  Declaration  on  its  cover  an> 
included  an  article  written  by  the  Revei 
end  Dr.  Wilson  Boots  entitled  "Loo! 
Back/Go  Forward".  This  article  was  a 
interpretation  of  the  Declaration  wit 
suggestions  for  local  church  and  institt 
tional  use.  Additional  copies  of  th 
brochure  were  ordered  through  the  Ger 
eral  Council  on  Ministries  office  at  n 
cost  to  the  user.  At  the  time  of  the  writin 
of  this  report,  over  18,000  additiom 
copies  of  the  brochure  had  been  ordere< 

Conclusion 

In  response  to  the  1984  General  ConfeijM 
ence  action,  the  Baltimore  Declaratioj^ 
was  submitted  to  local  church  and  de 
nominational  leaders  for  study  and  in: 
plementation  in  their  respective  arenaa 
throughout  the  1985-88  quadrenniunf* 
The  Council  on  Bishops  and  the  Genert 
Council  on  Ministries  reports  that  th 
assignment  has  been  fulfilled  and  havjj 
no  further  recommendations  related  to  ill 
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Report  on  the  Bicentennial  Church  Growth  Fund 


itition  Number  12a4-GA-S000-R;  GCOM. 

background  and  Mandate 

The  1984  General  Conference  ap- 
roved  Calendar  Item  0229  as  a  consent 
genda  item  of  business.  This  calendar 
,«m  included  a  report  from  the  General 
^uncil  on  Ministries  describing  the 
'ork  of  the  Bicentennial  Committee.  The 
jport  contained  several  recommenda- 
.ons  requesting  action.  Two  of  the 
scommendations  directly  involved  the 
ileneral  Council  on  Ministries  in  the 
idministration  of  the  Bicentennial 
irowth  Fund.  These  recommendations 
fere  approved  without  amendment.  The 
rst  recommendation  was  based  on  the 
pproval  of  "The  Church  Alive:  An 
jclusive  Church  for  a  Just  Society"  as 
!ie  missional  priority.  The  second  recom- 
•lendation  was  to  be  used  in  the  event  the 
Toposed  priority  was  not  approved.  As  a 
jsult  of  the  Greneral  Conference  approv- 
1  of  "Developing  and  Strengthening  the 
Jthnic  Minority  Local  Church  For  Wit- 
isss  and  Mission"  as  the  missional 
iriority,  the  second  recommendation  be- 
ame  the  assignment  to  the 
ieneral  Council  on  Ministries.  The  rec- 
mmendation  is  printed  in  its  entirety  as 
allows: 

If  "The  Church  Alive:  An  Inclu- 
sive Church  for  a  Just  Society" 
Missional  Priority  is  not  approved, 
the  General  Council  on  Ministries 
shall  have  the  responsibility  in  con- 
sultation with  the  General  Council 
on  Finance  and  Administration  to 
distribute  funds  realized  from  the 
sale  of  the  Cokesbury  Bell  replicas 
and  miniatures  and  from  the  sale  of 
Bicentennial  commemoratives. 


This  report  is  to  inform  the  1988 
■eneral  Conference  of  the  response  of  the 
■eneral  Council  on  Ministries  in  fulfill- 
ig  the  assignment  stated  above. 


Process  and 
Implementation 

During  the  Fall  1984  meeting  of  the 
General  Council  on  Ministries,  the  Exec- 
utive Committee  of  the  Council  was 
authorized  to  function  as  the  decision- 
making body  related  to  bringing  the 
bicentennial  year  to  a  close.  Subsequent 
action  by  the  November  1984  meeting  of 
the  Council  of  Bishops  affirmed  the 
recommendation  naming  the  General 
Council  on  Ministries  Executive  Com- 
mittee, working  in  consultation  with  the 
General  Council  on  Finance  and  Admin- 
istration, as  the  decision-making  body. 

The  following  guidelines  for  processing 
the  fund  were  approved  during  the 
February  1985  meeting  of  the  General 
Council  on  Ministries  Executive  Com- 
mittee: 

1)  September  30,  1985  will  be  the 
cut-off  date  for  the  sale  of  the 
Cokesbury  bell,  miniature  bells, 
and  for  staff  to  negotiate  with  the 
United  Methodist  Publishing 
House  for  a  cut-off  date  of  commem- 
oratives. 

2)  That  after  the  cost  of  the  mailing  to 
all  pastors,  the  mailing  of  reprints 
of  The  Interpreter  article,  and  the 
cost  of  the  staff  incidental  to  the  sale 
of  commemoratives,  any  balance  in 
this  account  will  be  added  to  the 
mo"ney  to  be  disposed  of  by  the 
General  Council  on  Ministries  and 
the  General  Council  on  Finance  and 
Administration. 

3)  That  all  bicentennial  accounts  be  a 
part  of  the  1985  audit  of  the  General 
Council  on  Ministries. 

The  General  Council  on  Ministries 
Division  on  Conferences  and  Constituen- 
cies presented  a  report  to  the  Fall  1985 
meeting  of  the  Council  which  included 
information  on  the  receipts  and  inven- 
tory of  all  bicentennial  items.  The  Divi- 
sion also  reported  suggested  recommen- 


dations for  the  disposal  of  the  fiinds  in 
consultation  with  the  General  Council  on 
Finance  and  Administration  and  upon 
completion  of  the  final  audit. 

A  March  1986  meeting  for  auditing 
monies  remaining  in  the  Bicentennial 
Church  Growth  Fund  reported  an 
amount  of  $107,320  for  distribution. 
During  subsequent  meetings  of  the  Gen- 
eral Council  on  Ministries  Executive 
Committee  in  April,  1986,  and  the  Gen- 
eral Council  on  Finance  and  Adminis- 
tration Executive  Committee  in  May 
1986,  it  was  recommended  and  approved 
by  both  bodies  to  distribute  all  proceeds 
from  the  Bicentennial  Church  Growth 
Fund  as  follows: 

1)  50%  to  Africa  Church  Growth  Fund 

a)  one-half  to  new  churches 

b)  one-half  to  leadership  develop- 
ment and  revitalization 

2)  50%  to  the  new  Advance  Special 
"Partners  in  New  Church  Develop- 
ment" 

a)  one-half  to  new  churches 

b)  one-half  to  leadership  develop- 
ment and  revitalization. 

An  equal  division  of  the  $107,320 
Bicentennial  Church  Growth  Fund  was 
distributed  to  each  recipient  during  June 
1986  as  stated  above. 

Conclusion 

In  summary,  the  General  Council  on 
Ministries,  working  jointly  with  the 
General  Council  on  Finance  and  Admin- 
istration and  the  United  Methodist  Pub- 
lishing House,  developed  the  guidelines, 
determined  the  process,  and  distributed 
all  proceeds  of  the  fund  as  directed  by  the 
1984  General  Conference.  The  General 
Council  on  Ministries  reports  that  the 
assignment  referred  to  the  Council  relat- 
ing to  the  Bicentennial  Church  Growth 
Fund  has  been  fulfilled.  The  Council  has 
no  further  reconamendations  on  this 
assignment. 


Report  on  Local  Church  Structure 


I  Number  122S-GA-3000-Rj3  GCOM. 


skgrOUnd  and  Mandate  ^^  *^^    ^^®    recommendations,    one     junction  with  the  General  Council  on 


le  1984  General  Conference  ap- 
rbved  Calendar  Item  0266,  including 
jcommendations  contained  in  the  "Re- 
Drt  on  Study  of  Local  Church  Organiza- 
onal  Structure." 


involved  a  referral  to  the  General  Coun- 
cil on  Ministries  which  reads  as  follows: 
'That  the  General  Board  of  Disciple- 
ship  should  continue  to  monitor  struc- 
ture issues  and  concerns  during  the 
1985-1988  quadrennium  and,  in  con- 


Ministries,  determine  if  structural 
change  recommendations  need  to  be 
made  to  the  General  Conference  session 
in  1988." 
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Process  and 
Implementation 

At  the  Fall  1984  meeting  of  the 
General  Council  on  Ministries,  the  rec- 
ommendation on  local  church  organiza- 
tion structure  was  referred  to  the  Divi- 
sion on  the  Connection.  A  member  of  the 
Division  was  named  to  be  liaison  with  the 
General  Board  of  Discipleship  on  local 
church  structure  discussions  and  propos- 
als. 

The  Division  heard  regular  reports  to 
1)  become  familiar  with  the  issues;  2) 


monitor  actions  of  the  General  Board  of 
Discipleship  to  assure  the  task  of  review- 
ing the  local  church  structure  continues; 
3)  consult  with  the  General  Board  of 
Discipleship  and  encourage  their  work; 
and  4)  serve  as  a  liaison  for  the  General 
Council  on  Ministries  in  these  efforts. 

Conclusion 

The  Division  on  the  Connection  re- 
ceived the  report  of  the  General  Board  of 
Discipleship  concerning  proposed  legis- 
lative changes  for  local  church  structure 
related  to  Pars.  252.1. a.,  b.,  262.1, 


262.1.b.,  and  263.1.e.  The  Division  pre 
sented  a  report  to  the  General  Coimcil  o 
Ministries  that  only  minor  local  churc 
structural  changes  are  anticipated  a 
legislative  recommendations  from  th 
General  Board  of  Discipleship  to  the  198 
General  Conference.  The  General  Cour 
cil  on  Ministries  believes  the  legislativ 
proposals  offered  by  the  General  Board  c 
Discipleship  fulfill  the  mandate  of  th 
1984  General  Conference  with  referenc 
to  Calendar  Item  0266.  It  has  complete 
this  assignment  and  has  no  furtht 
recommendations  related  to  it. 


Report  on  Ministry  to  Single  Adults 


Petition  Number:  1228-GA-3000-R;  GCOM. 

Background  and  Mandate 

The  1984  General  Conference  ap- 
proved Calendar  Item  0949  as  a  consent 
agenda  item  of  business.  This  calendar 
item  dealt  with  a  petition  relating  to 
ministry  to  single  adults.  Referrals  were 
made  to  the  General  Council  on  Minis- 
tries and  the  General  Board  of  Disciple- 
ship. The  portion  of  the  resolution  calling 
for  action  by  the  GCOM  is  as  follows: 

"Further  Be  It  Resolved  that  the 
General  Council  on  Ministries  ex- 
plore how  The  United  Methodist 
Church  can  be  more  responsive  to 
the  ministry  needs  of  single  adults, 
specifically  how  structures  at  the 
local,  district  and  conference  levels 
may  be  modified  or  enhanced  to  more 
intentionally  minister  to  single 
adults;" 

This  report  seeks  to  inform  the  1988 
General  Conference  of  the  response  of  the 
General  Council  on  Ministries  to  this 
petition. 


Process  and 
Implementation 

During  the  Fall  1984  General  Council 
on  Ministries  meeting,  the  Division  on 
the  Connection  developed  a  plan  to 
respond  to  the  petition  in  cooperation 
with  the  General  Board  of  Discipleship. 
The  plan  included  the  following  imple- 
mentation steps: 

1)  Select  three  persons  to  form  a  task 
force  from  the  Division  on  Coordination 
to  be  in  contact  with  the  General  Board  of 
Discipleship. 

2)  The  task  force  to  remain  in  regular 
contact  with  the  General  Board  of  Disci- 
pleship on  matters  related  to  the  petition 
and  report  to  the  Division. 

3)  The  task  force  to  provide  final  report 
to  the  Division  in  April  1987. 

The  timeline  for  the  consultation 
called  for  a  survey  of  annual  conference 
programs,  structures,  and  activities  re- 
lated to  ministry  with  single  adults. 

The  task  force  consulted  with  staff  of 
the  General  Board  of  Discipleship  as- 
signed responsibilities  for  ministry  with 
single  adults.  This  helped  the  task  force 
clarify  activities  carried  out  by  the 
General  Board  of  Discipleship  and  the 


relationship  to  local  churches  with  mir 
istries  to  single  adults. 

Members  of  the  task  force  attended  th 
second  annual  meeting  of  single  ad\i. 
leaders  in  Nashville  in  April  1986  t 
gather  insight  into  the  various  minis 
tries  with  single  adults  across  the  denon 
ination. 

Conclusion 

The  task  force  continued  consultatio 
with  the  General  Board  of  Discipleshij 
the  Section  on  Ministry  of  the  Laity,  i 
the  process  of  reviewing  The  Book  c 
Discipline,  1984  and  discussing  propose 
changes  in  the  area  of  single  adui 
ministries.  The  Division  received  a  r« 
port  fi-om  the  task  force  that  no  signif 
cant  changes  in  the  structure  are  recon 
mended  related  to  single  adults.  Th 
report  suggested  clearer  focus  on  linkag 
concerns  in  annual  conferences  and  dii 
tricts. 

The  General  Board  of  Discipleshi 
legislation  in  Advance  Edition  C  pn 
poses  to  add  Single  Adult  to  the  coordins 
tors  for  the  annual  conference  Council  o 
Ministries  in  Paragraph  726.6  of  Th 
Book  of  Discipline. 
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Report  on  General  Agency  Headquarters  Location 

(A  Joint  Report  of  the  General  Council  on  Ministries  and  the  General  Council  on  Finance  and  Administration) 


Fatition  Number:  1227-GA-3000-R;  GCOM. 

According  to  Par.  907.2  of  The  Book  of 
1  Discipline,  1984,  "the  General  Council  on 
I  Finance  and  Administration  and  the 
'  General  Council  on  Ministries,  acting  in 
concert,  shall  establish  a  procedure  for 
and  make  a  quadrennial  review  with  the 
j  general  agencies  regarding  the  location 
j  of  their  headquarters  and  staff." 

On  September  2 , 1 986 ,  a  questionnaire 
was  sent  to  the  general  secretaries  of  the 


general  agencies  in  an  attempt  to  ascer- 
tain the  level  of  satisfaction  with  the 
location  and  usefulness  of  the  space 
currently  provided  for  their  headquar- 
ters. Replies  were  received  from  all  of  the 
agencies  contacted  and  none  expressed 
serious  dissatisfaction  with  the  location 
of  their  headquarters. 

Revised  procedures  for  next  quadren- 
nium's  review  are  currently  being  writ- 


ten by  the  present  committee  and  will  be 
available  for  the  two  Councils  to  use  in 
the  future. 

This  report  is  filed  jointly  by  the 
General  Council  on  Ministries  and  the 
General  Council  on  Finance  and  Admin- 
istration. Additional  financial  detail  can 
be  found  in  the  Report  of  the  General 
Council  on  Finance  and  Administration 
in  Advance  H  of  the  DC  A. 


Report  on  the  Training  Events  for  District  Superintendents  and 

Conference  Council  Directors 


r  Petition  Number:  1228-GA-3000-R;  GCOM. 

The  Book  of  Discipline,  1984  states 
!that  the  General  Council  on  Ministries 
has  the  responsibility  "to  provide  for  the 
•training  of  the  Annual  Conference 
'Coxmcil  on  Ministries  directors  and  to 
I  provide  jointly  with  the  Division  of 
Ordained  Ministry  .  .  .  and  the  Council 
of  Bishops  for  the  training  of  district 
I  superintendents"  (Par.  1006.12). 

In  fulfilling  this  responsibility,  five 
;  members  of  the  GCOM  plus  the  general 
ij  secretary  and  an  additional  staff  person 
•were  assigned  to  the  twenty-one  member 
planning  committee  for  the  New  DS/CCD 
Training  Event.  Six  members  of  the 
Council  of  Bishops  plus  five  members  and 
jtwo  staff  persons  of  the  General  Board  of 
Higher  Education  and  Ministry  Division 
of  Ordained  Ministry  also  served  on  the 


planning  committee. 

The  basic  responsibility  of  the  plan- 
ning committee  was  to  design  and  imple- 
ment the  annual  five-day  training  expe- 
rience for  newly  appointed  district  su- 
perintendents and  conference  council 
directors. 

Each  year  the  training  events  were 
held  at  Lake  Junaluska,  North  Carolina, 
during  the  last  week  of  August.  Worship, 
spiritual  formation,  role  identity,  clarifi- 
cation of  responsibilities,  information 
sharing,  skill  training,  and  development 
in  management  and  administrative  tech- 
niques composed  the  core  curriculum  for 
each  event. 

Twenty-five  persons  from  the  church 
and  business  community  were  recruited 
as  faculty  each  year.  These  persons  were 


selected  for  their  expertise  and  experi- 
ence as  bishops,  district  superintendents, 
council  directors,  general  board  or  an- 
nual conference  staff,  and  management 
consultants.  Inclusiveness  of  women  and 
ethnic  minority  persons  in  the  faculty 
leadership  team  was  an  accomplished 
goal  throughout  the  quadrennium. 

A  global  awareness  of  The  United 
Methodist  Church,  especially  through 
relationships  with  central  conference 
colleagues,  was  recognized  as  a  valid 
aspect  of  the  training  event.  A  central 
conference  bishop  was  appointed  as  a 
member  of  the  planning  committee. 
Interpretive  materials  and  audio  visual 
resources  also  were  used  to  support  the 
concerns  of  the  global  church. 


Report  on  Goal  to  Increase  Membership 


Ifttition  Number:  1229-GA-3000-R;  GCOM. 

Background  and  Mandate 

The  1984  General  Conference  ap- 
proved Calendar  Item  0732  as  a  daily 
agenda  item  of  business.  This  calendar 
item  dealt  with  a  petition  requesting  that 
the  denomination  set  a  goal  for  increased 
membership  to  20,000,000  persons  by  the 
end  of  1992.  The  calendar  item  was 
approved  without  amendment.  The  an- 
nual conferences.  General  Council  on 
Ministries,  three  general  program  agen- 
cies, and  the  United  Methodist  semi- 
naries were  given  specific  tasks  to  per- 
form to  assist  the  denomination  in 
reaching  the  goal. 

The  task  assigned  to  the  General 
Council  on  Ministries  was  stated  as 
follows: 


The  General  Council  on  Ministries  is 
requested  to  provide  demographic 
information  on  membership  spread, 
trends  of  increase,  decrease,  etc.,  to 
indicate  the  areas  which  are  the 
potentials  for  increase  in  future 
membership. 

This  report  is  to  inform  the  1988 
General  Conference  of  the  action  taken 
by  the  General  Council  on  Ministries  in 
responding  to  the  assignment  stated 
above.  The  report  contains  information 
on  the  demographic  data  that  were 
gathered  and  disseminated  by  the  Coun- 
cil. A  recommendation  to  the  annual 
conferences  is  also  included  at  the  con- 
clusion. 


Process  and 
Implementation 

The  GCOM  Office  of  Research  was 
assigned  the  responsibility  to  gather  and 
distribute  the  demographic  data  needed 
for  the  implementation  of  the  calendar 
item,  with  a  special  reference  to  inner 
city  and  transitional  communities. 

During  1985,  the  GCOM  Office  of 
Research  prepared  and  mailed  to  each 
annual  conference  a  "Handbook  on  Popu- 
lation and  Membership  for  The  United 
Methodist  Church."  This  handbook  pro- 
vided census  figures  for  each  annual 
conference  broken  down  to  the  county 
level.  It  included  such  areas  as  total 
population,  racial/ethnic  population. 
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age,  gender,  marital  status,  religion  and 
unchurched,  housing,  health,  occupa- 
tion, and  family  income.  Suggestions  for 
use  of  the  handbook  in  relation  to  the 
Goal  To  Increase  Membership  were  listed 
in  the  opening  pages. 

Several  demographic  data  resources 
were  developed  by  the  GCOM  Office  of 
Reseafch  during  1986.  The  January  and 
April  issues  of  Facts  and  Figures  were 
given  to  factors  of  membership  growth  as 
gathered  by  two  annual  conferences. 
"The  Goal  to  Increase  Membership"  was 
designated  as  the  subject  for  the  first 
SUMO  (Survey  of  United  Methodist 
Opinion)  questionnaire.  A  composite  re- 
port on  this  survey  was  sent  to  the 
bishops,  general  secretaries,  conference 
council  directors,  and  other  church  lead- 
ers. "A  Church  for  the  21st  century:  A 
Planning  Resource  for  the  Future"  was  an 
additional  resource  developed  for  each 
annual  conference.  This  resource,  in  both 
printed  form  and  computer  floppy  disks, 


is  a  detailed  economic  and  demographic 
analysis/forecast  for  selected  years  from 
1970  through  2005  for  every  county  and 
metropolitan  statistical  area  in  each  of 
the  annual  conferences.  These  data  make 
it  possible  to  pinpoint  major  growth 
areas,  population  shifts,  and  changing 
age  structures;  to  assess  long-term  de- 
mand for  services  and  programs;  and  to 
screen  sites  for  new  churches.  More  than 
forty  annual  conferences  had  purchased 
the  resource  as  of  November  15,  1987. 
These  conferences  have  received  it  with 
enthusiasm  and  found  it  a  stimulating 
source  of  assistance  in  planning  for 
membership  growth,  ministry  in  transi- 
tional situations,  and  the  development  of 
new  congregations. 

The  Goal  to  Increase  Membership  was 
selected  as  an  item  for  priority  and  an 
in-depth  discussion  during  the  Fall  1986 
meeting  of  the  GCOM  Division  on  Con- 
ferences and  Constituencies. 


Conclusion  and 
Recommendation 

In  fulfilling  its  assignment  on  Calen- 
dar Item  0732,  the  GCOM  reports  that 
demographic  data  have  been  furnished  to 
the  Council  of  Bishops,  annual  confer- 
ences, and  other  church  leaders.  Infor- 
mation on  the  work  of  the  general 
agencies  and  seminaries  has  been  col- 
lected in  a  coordinated  manner.  This 
information  is  on  file  in  the  GCOM  ofiice. 

The  General  Council  on  Ministries  is 
committed  to  continue  its  efforts  to  assist 
the  denomination  toward  the  goal  set  for 
an  increase  in  membership  at  the  end  of 
the  1989-92  quadrennium. 

The  General  Council  on  Ministries 
submits  this  report  to  the  1988  General 
Conference  with  the  recommendation 
that  the  annual  conferences  which  have 
not  obtained  "A  Church  for  the  21st 
Century:  A  Planning  Resource  for  the\ 
Future"  purchase  this  resource  and  put  it 
to  use  within  the  first  year  of  the  new 
quadrennium. 


Report  on  Referral  of  the  Episcopal  and  Laity  Addresses  for  Study 

and  Appropriate  Action 


Petition  Number:  12S0-GA-S000-R;  GCOM. 

The  1984  General  Conference  voted 
two  calendar  items  concerning  the  Epis- 
copal and  Laity  Addresses.  Calendar 
Item  0096  was  a  part  of  a  consent  agenda 
as  a  report  from  the  Legislative  Commit- 
tee on  Discipleship,  which  voted  concur- 
rence and  that  the  addresses  be  forward- 
ed to  the  proper  boards  and  agencies. 
Calendar  Item  1080  was  a  part  of  a 
consent  agenda  as  a  report  from  the 
Legislative  Committee  on  Conferences. 
The  wording  of  the  report  is  as  follows: 
"The  Committee  receives  and  refers  (the 


Episcopal  and  Laity  Addresses)  to  the 
GCOM  for  study  and  appropriate  action." 
The  General  Council  on  Ministries 
assigned  these  two  calendar  items  to  its 
Division  on  Missional  Priority  and 
Emerging  issues  that  took  the  following 
actions: 

1.  Commissioned  a  study  of  the  two 
addresses  and  a  comparison  of  the  two 
addresses  with  a  study  of  the  trends 
found  in  another  referral  to  the  Council, 
The  Future  that  Can  Be. 

2.  Shared  the  summary  results  to  this 


study  with  the  Council  through  the| 
GCOM  Agenda  Book,  November/Decem- 
ber, 1987. 

3.  Charged  the  Study  Team  of  the| 
Division,  working  on  the  recommenda-| 
tion  for  a  possible  theme,  missional 
priority,  or  special  program  for  1989-921 
to  examine  these  addresses  as  a  data) 
source. 

This  was  done  and  the  General  Council 
on  Ministries  has  no  recommendations  to 
the  1988  General  Conference  on  this 
matter. 
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Report  Relating  to  Follow-up  to  Action  on  1984  Infant  Formula 

Task  Force  Report 


FMition  Number  1231-GA-3000-R;  GCOM. 

Background  and  Mandate 

The  1984  General  Conference  ap- 
proved Calendar  Item  0230,  pages  354- 
355  of  the  Daily  Christian  Advocate.  This 
calendar  item  contained  the  full  report  of 
the  Infant  Formula  Task  Force  and  the 
two  resolutions  for  action  which  it  pre- 
sented. The  second  resolution  involved 
the  General  Council  on  Ministries.  As 
amended,  this  resolution  potentially  in- 
volved the  GCOM  as  follows: 

"Therefore,  Be  It  Resolved  that  the 

1984  General  Conference.  .  . 

4.  Find  it  inappropriate  for  any  of  the 


general  agencies  to  resume  partici- 
pation in  the  boycott  of  the  Nestle 
Company  unless  authorized  to  do  so 
by  the  General  Council  on  Ministries 
upon  recommendation  by  the  Gener- 
al Board  of  Church  and  Society,  it 
being  understood  that  this  is  a 
specific  and  imique  recommendation 
pertaining  only  to  the  now  suspend- 
ed boycott  of  the  Nestle  Company." 

Process  and 
Implementation 

GCOM  reports  that  it  received  no 
request  from  any  general  agency  of  the 


church  to  resume  participation  in  the 
boycott  of  the  Nestle  Company.  There- 
fore, no  action  by  GCOM  in  response  to 
the  above  1984  General  Conference  au- 
thorization was  required. 

Conclusion 

The  General  Council  on  Ministries 
reports  that  it  has  therefore  completed 
the  assignment  of  this  calendar  item  and 
has  no  further  recommendations  related 
to  it. 


Report  on  Action  Recjuesting  Emphasis  on  an  Involvement  of 
Ethnic  Minority  Persons  in  Church  Leadership 


Petition  Number:  1232.<;A-3000-R,'  GCOM. 

Background  and  Mandate 

■  The  1984  General  Conference  ap- 
proved Calendar  Item  1122,  page  529  of 
the  Daily  Christian  Advocate,  as  a  part  of 
the  action  on  a  consent  agenda.  This 
'matter  dealt  with  a  petition  which 
focused  on  the  need  to  seek  and  involve 
Bthnic  minority  persons  in  the  leadership 
jf  the  church.  The  Legislative  Commit- 
tee on  Discipleship  approved  the  follow- 
ing wording  of  the  calendar  item: 

"The  committee  concurs  and  refers 
the  petition  to  all  United  Methodist 
Church  general  boards,  agencies, 
commissions  and  institutions.  The 
boards,  agencies,  commissions  emd 


institutions  are  to  seek  out  and 
involve  qualified  Blacks  and  other 
ethnic  minority  persons  in  leader- 
ship positions  at  the  executive  level; 
and  in  addition,  BGM  and  BOD  are 
encouraged  to  work  with  the  ethnic 
caucuses  in  designing  and  imple- 
menting leadership  training  for  the 
emerging  minority  leadership  with- 
in the  ranks  of  the  church  member- 
ship". 

Process  and 
Implementation 

In  response  to  the  above  action,  the 
General  Council  on  Ministries  reviewed 


the  specific  suggestions  contained  in  this 
request  and,  at  the  beginning  of  the 
1985-88  quadrennium,  incorporated 
these  suggestions  into  its  criteria  for  use 
by  the  GCOM  Search  Committee  in 
seeking  elected  staff  leadership  for  the 
Council.  It  also  reviewed  the  GCOM 
Affirmative  Action  plan  to  harmonize  it 
with  the  suggestions  from  this  Calendar 
Item. 

Conclusion 

The  General  Council  on  Ministries 
reports  that  this  assignment  has  been 
fulfilled  and  has  no  further  recommenda- 
tions relating  to  it. 


Report  on  Policy  for  Copying  Printed  Materials 


Petition  Number:  1233-GA-3000.R;  GCOM. 

Background  and  Mandate 

The  1984  General  Conference  ap- 
proved Calendar  Item  1315,  page  650  of 
the  Daily  Christian  Advocate,  as  part  of 
action  on  a  consent  agenda.  This  matter 
dealt  with  a  petition  requesting  copy- 
right statements  on  materials  produced 
by  general  agencies.  The  Legislative 
Committee  on  Administrative  Order  and 
Independent  Commissions  included  the 
following  wording  in  the  calendar  item. 

'The  committee  voted  concxirrence 


to  ask  general  agencies  to  place 
copyright  statements  on  their  re- 
sources." 

Process  and 
Implementation 

In  response  to  this  action,  GCOM 
consulted  with  the  General  Council  on 
Finance  and  Administration  suggesting 
it  develop  a  standard  statement  which 
could  be  used  by  GCOM  and  other 
agencies  which  produce  resources  in  the 
denomination.  GCFA  responded,  indi- 


cating that  in  their  opinion,  it  was 
unnecessary  to  place  a  standardized 
statement  on  resources  of  general  agen- 
cies. It  appears  each  agency  should 
address  matters  of  copyright  of  its  re- 
sources individually. 

Conclusion 

The  General  Council  on  Ministries  re- 
ports that  this  assignment  has  been 
fulfilled  £md  has  no  further  recommenda- 
tions relating  to  it. 
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Part  IV 

Quadrennial  Report  of  the  General  Council 

on  Ministries  for  the  1985-88 

Quadrennium 


Petition  Number  1249-GA-3000-R;  GCOM. 

This  portion  of  the  report  of  the 
General  Council  on  Ministries  (G€OM) 
contains  the  quadrennial  report  of  the 
work  of  the  Council  during  the  1985-88 
quadrennium.  It  represents  an  historical 
summary  of  the  Council  based  on  the 
approved  internal  structure  it  used  to 
fulfill  its  Disciplinary  mandate  and  re- 
sponsibilities, and  the  special  assign- 
ments given  it  by  the  1984  General 
Conference. 

Division  on  Conferences 
and  Constituencies 

Linkage  and  network  building  are 
high  priorities  in  the  concerns  of  the 
general  agencies.  Consequently,  a  major 
responsibility  of  the  GCOM  is  to  work 
with  the  general  agencies  in  strengthen- 
ing respective  constituent  relationships. 
The  General  Council  on  Ministries  as- 
signed this  aspect  of  its  work  to  the 
Division  on  Conferences  and  Constituen- 
cies. Eight  specific  assignments  fi"om  The 
Book  of  Discipline,  1984  and  the  GCOM 
Internal  Structure  were  given  as  follows: 

1.  To  develop  processes  to  relate  to  and 
assist  annual  conferences  and  their 
councils  on  ministries  or  equivalent 
structure. 

2.  To  provide  training  for  GCOM  mem- 
bers, including  the  important  task  of 
linkage  and  communication  responsi- 
bilities to  and  from  the  annual  and 
central  conferences. 

3.  To  develop  a  process  for  the  forum 
function,  of  the  GCOM  plenary  as  an 
information  base,  to  work  with  the 
general  agencies  and  the  annual  con- 
ferences. 

4.  To  devise  and  implement  measures  to 
assure  full  representation  and  partici- 
pation of  Central  Conference  mem- 
bers in  the  work  of  The  United 
Methodist  Church. 

5.  To  relate  to  and  cooperate  with  the 


National  Association  of  Conference 
Council  Directors. 

6.  To  provide  for  the  training  of  new 
conference  council  directors  and  to 
participate  in  the  training  of  new 
district  superintendents  in  coopera- 
tion with  the  Council  on  Bishops  and 
the  Greneral  Board  of  Higher  Educa- 
tion and  Ministry. 

7.  To  evaluate  the  Churches'  Center  for 
Theolog}'  and  Public  Policy  in  cooper- 
ation with  the  GCFA. 

8.  To  suggest  methods,  in  consultation 
with  appropriate  groups,  to  clarify  the 
relationships  with  the  autonomous 
churches. 


The  Division's  work  with  annual  con- 
ference councils  on  ministries  focused  on 
providing  demographic  data  related  to 
the  Goal  To  Increase  Membership  refer- 
red fi-om  the  1984  General  Conference. 
Working  in  cooperation  with  the  GCOM 
Office  of  Research,  two  extensive  popula- 
tion, economic,  and  educational  profiles 
were  prepared  for  each  annual  confer- 
ence. One  was  based  on  present  census 
data;  the  other  projected  the  data 
through  the  year  2005. 

The  linkage  and  communication  re- 
sponsibilities between  the  GCOM  mem- 
bers and  their  respective  annual  and 
central  conferences  were  emphasized 
through  a  training  session  at  each  of  the 
GCOM  meetings.  These  were  "hands  on" 
training  sessions,  in  which  the  partici- 
pants were  introduced  to  working 
models,  used  by  various  GCOM  members 
in  enhancing  relationships  and  commu- 
nication between  annual  conference 
agency  members  and  general  agency 
members  of  the  respective  conferences. 

The  forum  function  responsibilities  of 
the  GCOM  in  plenarv'  session  centered  on 
presentations  of  one  or  two  topics  at  each 
GCOM  meeting.  Small  group  discussion 


and/or  dialogue  exchange  with  the  pre- 
senter were  used  at  each  forum.  Topics 
were  as  follows:  Goal  to  Increase  Mem- 
bership, Connectionalism,  Farm  Crisis^ 
Industrial  Crisis,  Project  Equality,  Cen- 
tral Conferences,  and  General  Agency 
Programs. 

The  GCOM  conducted  a  survey  of  each 
of  the  general  agencies  related  to  the 
participation  and  involvement  of  Central 
Conference  members  in  the  work  of  each  i 
agency.  Further  sensitivity  to  the  exp>ec- 
tations  and  concerns  of  Central  Confer- 
ence members  were  worked  on  as  followsi 
by  a  panel  presentation  of  Central  Con- 
ference members  to  the  GCOM;  a  lun 
cheon  invoh'ing  the  Central  Conference 
members  and  GCOM  leaders;  the  print- 
.  ing  of  a  report  from  the  Central  Conferi 
ence  members  and  subsequent  circula- 
tion of  it  across  the  council. 

Cooperation  and  network  building 
with  the  Conference  Council  Directors 
were  implemented  through  the  assign, 
ment  of  one  di\asion  member  to  the 
NACCD  Executive  Committee  and  the 
NACCD  Professional  Panel.  A  Guide! 
lines  Notebook  for  Conference  Counci 
Directors  was  compiled,  edited  and  pro, 
duced  by  the  GCOM  with  a  copy  mailed  U 
each  annual  conference  Council  on  Min. 
istries  office.  Five  issues  of  Resourci 
Alert  were  also  mailed  to  the  counci 
directors  each  year  of  the  quadrennium 
This  is  a  publication  prepared  by  GCO\' 
staff  which  focuses  on  the  management 
planning,  and  envisioning  responsibili 
ties  of  the  CCD. 

The  Division  shared  in  the  annua 
training  of  new  conference  council  direc 
tors  and  district  superintendents  b; 
assigning  five  members,  plus  two  GCO^ 
staff  persons,  to  serve  on  the  Plannin. 
Committee  for  the  New  Annual  Confer 
ence  Cabinet  Members:  DSs  &  CCD! 
Training  Event.  The  week-long  trainin; 
event   was   held   each   year   at   Lak{  ' 
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Junaluska,  North  Carolina  during  the 
ast  week  of  August.  This  event  is 
iponsored  jointly  by  the  Council  of 
Bishops,  the  General  Board  of  Higher 
Education  and  Ministry,  and  the  GCOM. 
i  The  responsibility  to  evaluate  the 
!;3hurches'  Center  for  Theology  and  Pub- 
lic Policy  was  shared  jointly  with  the 
Seneral  Council  on  Finance  and  Admin- 
istration. Three  members  of  the  Division, 
ilus  a  GCOM  staff  person,  participated 
n  two  evaluation  sessions  with  the 
>nter.  A  full  report  with  recommenda- 
ions  is  printed  in  Part  I  of  this  Edition  of 
.he  DCA. 

•  The  assignment  on  relationships  with 
Autonomous  churches  was  dealt  with 
jarly  in  the  quadrennium.  After  exten- 
nve  consultation  with  appropriate  gen- 
ial agencies  and  other  groups,  the 
flivision  recommended  to  the  GCOM  that 
his  responsibility  was  not  an  appropri- 
ite  assignment  for  the  GCOM,  since  it 
Vas  being  cared  for  adequately  else- 
vhere  in  the  denominational  system. 

In  addition  to  the  disciplinary  and 
nternal  structure  assignments  men- 
ioned  above,  eight  General  Conference 
eferrals  to  the  GCOM  were  assigned  to 
he  Division.  Referrals  are  as  follows:  1) 
.Tie  Baltimore  Declaration,  2)  Biblical 
Jid  Theological  Language  Guideline 
Itudy,  3)  Bicentennial  Church  Grovrth 
"and,  4)  Churches  Center  for  Theology 
jid  Public  Policy,  5)  Data  Bank,  6)  New 
'hurch  Development  Apportionment,  7) 
iet  Goal  To  Increase  Membership,  8) 
foung  Adult  Members  of  the  General 
Vgencies.  Reports  on  these  referrals, 
ncluding  recommendations  in  some  in- 
tances,  are  printed  in  Parts  I  or  III  of  this 
Edition  of  the  DCA. 

As  the  quadrennium  developed,  the 
Mvision  also  became  involved  with  a 
inkage  and  networking  concern  that 
jcused  around  the  relationships  and 
avolvement  of  the  general  agency  mem- 
[<eTS  assigned  to  the  GCOM.  After  exten- 
live  consultation  between  the  general 
ecretaries,  agency  members  and  GCOM 
epresentatives,  a  forum  was  imple- 
aented  for  dialogue  and  future  recom- 
lendations  related  to  this  concern.  The 
;oal  is  to  clarify  and  enhance  the  role  of 
he  agency  members  in  the  life  of  the 
iCOM  during  the  next  quadrennium. 

In  summary,  the  Division  on  Confer- 
nces  and  Constituencies  completed  its 
york  within  the  parameters  established 
y  the  GCOM  Internal  Structure  and  the 
osition  paper  on  the  work  of  the  Division 


approved  during  the  1984  GCOM  Orga- 
nizational meeting.  All  of  the  assign- 
ments have  been  fulfilled.  Data  and  other 
resources  related  to  specific  study  as- 
signments are  on  file  at  the  GCOM  office. 
It  is  anticipated  that  the  strengthening  of 
constituent  relationships  will  continue 
as  a  major  focus  of  the  GCOM  as  it  works 
with  the  general  agencies  and  various 
conferences  across  the  connection. 


Division  on  Coordination 

A  major  role  of  the  General  Council  on 
Ministries  is  to  ensure  coordination  of 
the  ministries  and  the  program  empha- 
ses of  the  general  agencies  to  eliminate 
overlapping  or  conflicting  approaches  to 
local  churches  and  annual  conferences. 
The  GCOM  assigned  to  its  Division  on 
Coordination  major  Disciplinary  func- 
tions related  to  coordination: 

1.  To  assure  the  development  of  a 
unified  and  coordinated  program  for 
promoting  the  connectional  ministries  of 
the  church  by:  a)  approving  the  schedul- 
ing and  timing  of  all  national  confer- 
ences, convocations,  and/or  major  con- 
sultations; b)  maintaining  a  calendar  of 
meetings  on  behalf  of  all  agencies  of  the 
United  Methodist  Church  as  an  aid  to  the 
agencies  in  regulating  the  number  and 
the  timing  of  such  meetings;  c)  reviewing 
all  plans  of  the  general  program  agencies 
for  the  production,  distribution,  and 
timing  of  the  release  of  free  literature 
and  promotional  resource  materials  (ex- 
cept church  school  literature),  avoiding 
duplication  of  both  materials  and  activi- 
ties. 

2.  To  consider  the  plans  of  any  general 
program  agency  to  publish  a  new  periodi- 
cal. 

To  consult  with  the  general  program 
agencies,  the  General  Commission  on 
Communication,  and  the  president  and 
publisher  of  the  United  Methodist  Pub- 
lishing House  with  regard  to  their  pub- 
lishing and  communication  policies  in 
order  to  avoid  unnecessary  overlapping 
and  duplication. 

4.  To  avoid  any  overlapping  in  struc- 
vure  or  functions  or  lack  of  cooperation 
among  the  general  program  agencies  by 
coordinating  interagency  programs,  ap- 
proving the  creation  of  any  ongoing 
interagency  groups,  receiving  reports 
and  recommendations  from  such  com- 
mittees or  task  forces  and  appointing, 
when  appropriate,  observers  to  attend 
the  meetings  of  interagency  groups. 


5.  To  review,  with  the  program  agen- 
cies, all  valid  resolutions  and  positions 
adopted  by  the  General  Conference,  and 
recommend  to  the  General  Conference 
the  removal  of  time-dated  materials. 

In  each  case,  these  responsibilities 
were  fulfilled  through  the  Division's 
"Model  on  Coordination"  which  outlined 
the  process  by  which  general  agencies 
and  the  Council  worked  together  to 
respond  to  specific  coordination  needs. 

One  example  of  the  Division's  work 
toward  a  unified  and  coordinated  pro- 
gram for  connectional  ministries  is 
Coordinated  Mailings  which  are  pro- 
gram materials  ft-om  general  agencies 
sent  by  GCOM  on  a  monthly  basis  to  each 
annual  conference  council  director. 
These  mailings  were  intended  to  coordi- 
nate the  flow  of  materials  and  eliminate 
numerous  mailings  to  conferences  fi-om 
general  agencies.  An  evaluation  of  this 
mailing  indicates  that  conference  council 
directors  find  this  process  of  coordination 
to  work  well  for  them  in  information 
sharing. 

General  Conference 
Referrals  Involving 
Coordination 

In  addition  to  the  several  Disciplinary 
mandates  mentioned  above,  the  Division 
on  Coordination  was  assigned  several 
General  Conference  referrals.  Detailed 
reports  for  each  of  these  referrals  appear 
in  another  section  of  this  Report. 

Affiliate  Groups:  The  Division  on 
Coordination  monitored  these  related 
groups  by  maintaining  lists  and  rela- 
tionships with  general  agencies  followed 
by  a  consultation  with  the  four  program 
boards  and  GCFA  to  develop  appropriate 
legislation  based  on  liability  concerns. 

Developing  Congregations  for  Deaf 
Ministries:  The  Division  consulted  with 
each  general  agency  to  gather  informa- 
tion on  their  programs  with  regard  to 
deaf  ministries.  As  a  follow-up  to  this 
process,  a  consultation  was  held  with  the 
program  boards,  deaf  persons,  and  those 
in  ministry  with,  by  and  for  the  deaf 

As  a  result  of  the  consultation,  recom- 
mendations were  made  to  enhance  cur- 
rent programs  and  to  create  new  ones  in 
response  to  emerging  needs. 

Task  Force  on  Hispanic  Language: 
The  Division  named  five  of  its  members 
to  this  task  force  which  met  yearly. 
Representatives  from  the  program 
boards  and  agencies  and  MARCHA,  the 
Hispanic  caucus,  were  invited  as  observ- 
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ers  to  discuss  the  coordination  of  Spanish 
language  resources.  Such  meetings  en- 
abled more  effective  communication,  co- 
ordination and  surfaced  needs  and  con- 
cerns. 

Prison  Ministries/Prison  Reform: 
The  Division  consulted  with  all  endorsed 
United  Methodist  chaplains,  the  four 
program  boards  and  persons  working  in 
this  area  in  order  to  gather  information 
related  to  the  mandate  from  General 
Conference.  Two  consultations  followed 
which  included  chaplains,  general  agen- 
cy staff  and  members,  local  church 
pastors  and  lay  persons  who  are  in  prison 
ministry,  an  ex-offender,  and  representa- 
tives of  Prison  Fellowship  and  Yokefel- 
lows. The  result  of  the  consultation  was 
the  development  of  a  Biblical  Theological 
Statement  and  a  Comprehensive  Plan  for 
Prison  Ministry  with  implementation 
strategies. 

Task  Force  on  Older  Adult  Minis- 
tries: The  Division  received  periodic 
progress  reports  from  the  quadrennial 
study  Task  Force  which  was  established 
by  the  1984  General  Conference.  GCOM 
staff  provided  administrative  support  for 
the  work  of  the  Task  Force. 

Joint  Panel  on  International  Af- 
fairs: The  Division  received  minutes 
from  interagency  groups  and  task  forces, 
and  in  the  case  of  the  Joint  Panel,  named 
a  GCOM  staff  and  member  from  the 
Division  to  attend  meetings. 

Telecommunications:  The  GCOM 
staff  met  with  staff  of  United  Methodist 
Communications  and  The  General 
Council  on  Finance  and  Administration 
to  work  cooperatively  in  the  field  of 
telecommunications.  Following  these 
staff  meetings,  several  consultations 
were  held  which  included  the  staff  of 
other  general  program  agencies  to  share 
resources  and  discuss  more  effective 
ways  to  coordinate  ministries  involving 
telecommunications. 

Other  efforts  of  the  Division  included 
coordination  of  resources.  Since  one  of 
the  requests  from  annual  conference 
council  directors  and  district  superinten- 
dents was  for  some  type  of  listing  of  the 
available  services  from  general  agencies, 
the  Division  updated  the  Index  of  Re- 
sources and  Services  which  is  an  alpha- 
betical compilation  of  the  programs  and 
ministries  of  the  general  agencies.  This 
publication  was  widely  distributed  to 
better  acquaint  the  Church  at  large  to 
the  programs  of  the  general  agencies. 

In  addition,  the  Division  collected 
listings  of  all  agency  newsletters.  These 


lists  were  combined  and  shared  as  an 
information  tool  displaying  the  variety  of 
resources  available  through  such  publi- 
cations. 


Additional  Coordination 

Services 
Jurisdicational  Joint  Training 
Events/Convocations  on  Racism 

The  Division  received  reports  about 
the  coordinated  training  programs  which 
are  held  in  each  jurisdiction  following 
General  Conference.  Representatives  of 
each  general  agency  and  a  conference 
council  director  from  each  jurisdiction 
were  the  original  planning  team  for  the 
five  Joint  Training  Events.  However,  as 
the  planning  process  got  underway,  it 
was  acknowledged  that  the  1984  General 
Conference  authorized  Jurisdictional 
Convocations  on  Racism  to  be  held. 
Therefore,  as  a  further  effort  to  provide 
coordination  and  avoid  duplication  (e.g. 
bringing  the  same  constituencies  togeth- 
er for  two  separate  events),  the  two 
planning  teams  merged  and  worked 
cooperatively  to  design  an  integrated 
program  to  meet  the  purposes  of  both 
events. 

Consultation  on  Materials  in 
Languages  Other  Than  English 

In  addition  to  its  Task  Force  on 
Hispanic  Language  Resources,  the  Divi- 
sion raised  concern  about  the  general 
needs  of  all  groups  needing  resource 
materials  in  languages  other  than  En- 
glish. As  a  result  of  this  concern,  a 
consultation  was  held  at  The  United 
Methodist  Publishing  House,  which  in- 
cluded representatives  from  each  general 
agency,  GCOM,  racial  ethnic  minority 
caucus  groups,  and  editors  of  Hispanic 
and  Korean  materials  to  discuss  how  to 
improve  and  create  needed  resources, 
and  to  ensure  coordination.  Resulting 
from  consultation,  a  series  of  recommen- 
dations were  made  to  various  agencies, 
and  greater  cooperation  and  communica- 
tion resulted. 

General  Agency  Planners 

The  GCOM  created  this  advisory  group 
for  the  1985-88  quadrennium  which 
reported  to  the  Division  on  Coordination. 
The  purpose  of  this  group  was  to  promote 
planning  churchwide,  to  share  planning 
resources,  tools,  and  information  among 
general  agencies  and  to  encourage  the 
listening  to  and  resourcing  of  annual 
conferences  and  local  churches  for  more 
effective  planning  and  coordination  in 
programs.  This  group  was  composed  of 


staff  planners  of  each  program  agenc 
and  the  United  Methodist  Publishir 
House. 

In  summary,  the  Division  on  Coordin 
tion  approached  its  task  by  following  i! 
"Model  of  Coordination"  which  faci! 
tates  sharing  and  enhancement  of  ur 
fied  ministries  for  the  Connection 
Church.  This  was  accomplished  throuj 
frequent  dialogue  with  constituent 
groups  and  general  agencies.  Ongoii 
reports  from  general  agencies  provic  ' 
the  bulk  of  information  needed  for  coorc 
nation  along  with  consultations  whii 
provide  a  forum  for  discussion  and  r 
flection.  The  Division  continues  to  eval 
ate  its  work  and  to  identify  more  effecti 
ways  to  perform  coordination,  especial 
given  the  broad  scope  of  its  mandate. 

Division  on  Missional 
Priority  and  Emerging 
Issues 

The  General  Council  on  Ministri 
assigned  the  following  six  responsibi 
ties  to  the  Division  on  Missional  Priori 
and  Emerging  Issues,  including  oi 
Disciplinary  objective  and  three  Disi 
plinary  functions. 

1.  Serve  as  oversight  body  for  tl 
missional  priority  and  special  program 
including  the  receiving  and  reporting  ' 
information  on  accomplishments. 

2.  Examine  the  trends  of  society,  are 
of  human  need,  and  needs  of  the  Churc 
making  decisions  on  issues  which  impsi. 
the  Church.  (This  includes  receivii' 
information  from  the  Research  Comm 
tee  of  the  Council.) 

3.  Assess  the  data  concerning  progra 
needs  of  conference  councils  and  gener 
agencies. 

4.  Develop  recommendations  c 
emerging  issues  that  impact  the  life  :' 
The  United  Methodist  Church. 

5.  Recommend  or  make  changes 
theme,  missional  priority,  and  speci 
programs. 

6.  Assign  missional  priority  and/' 
special  programs. 

In  fulfilling  these  assignments,  t: 
Division  worked  through  two  Sub-Div 
sions: 

(1)  A  Sub-Division  on  1985-88  th 
dealt  with  the  oversight  responsibili 
for  the  Missional  Priority  on  "Developii: 
and  Strengthening  the  Ethnic  Minori' 
Local  Church:  For  Witness  and  Missioi 

(2)  A  Sub-Division  on  1989  and  Beyoil 
that  dealt  with  items  #2,  #3,  #4,  and  if 
above. 
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(3)  In  addition,  the  1984  General 
Conference  referred  to  the  GCOM  a 
Petition  that  would  provide  for  more 
effective  processing  of  Native  American 
;oncerns  in  the  GCOM  quadrennial  pro- 
p-am unit.  This  Task  Force  reported  to 
„he  Division  through  the  Sub-Division  on 
JL985-88. 

The  Sub-Division  on  1985-88:  Re- 
eived  regular  reports  on  the  work 
iccomplished  through  the  Missional  Pri- 
)rity  including  annual  conference  Com- 
)rehensive  Plans  on  Ethnic  Minority 
Ministries,  general  agency  resourcing, 
iiture  plans,  and  evaluations; 

Recommended  the  annual  Missional 
,'riority  promotion  budgets  according  to 
he  formula  voted  by  the  1984  General 
Conference; 

Recommended  the  annual  administra- 
ive  budget  for  the  Missional  Priority 
Coordinating  Committee  in  accord  with 
he  quadrennial  figure  set  by  the  1984 
reneral  Conference; 

Concurred  with  the  principles  in  the 
■  roposal  to  institutionalize  the  present 
-riority  into  the  ongoing  life  of  the 
.enomination  at  every  level; 
'  Participated  in  the  development  of 
nore  adequate  funding  for  the  National 
Jnited  Methodist  Native  American  Cen- 
W  in  Oklahoma  City; 

Received  regular  reports  on  the  Kore- 
n  American  Mission  Structure  being 
ddressed  by  the  Council  of  Bishops,  the 
leneral  Board  of  Global  Ministries,  and 
lie  Korean  American  Caucus; 

Participated  through  membership  in 
tie  Native  American  Task  Force  of  the 
iCOM,  received  reports  of  the  Task 
'orce,  including  referral  items  for  action 

the  annual  conferences,  general  agen- 
ies  and  to  the  church  at  large,  and 
inducted  a  consultation  on  the  future  of 
fative  American  ministries  in  The  Unit- 
i  Methodist  Church. 

The  Sub-Division  on  1989-92:  Devel- 
ped  an  Emerging  Directions  document 
)  guide  its  work  in  the  development  of 
Kommendations  for  a  Theme,  Special 
rogram  or  Missional  Priority.  (This 
ocument  was  distributed  to  annual 
inference  leadership,  general  agencies, 
Jlegates  to  the  1984  General  Confer- 
ice  and  others.  It  was  developed  coop- 
■atively  with  the  Council  of  Bishops 
irough  its  Committee  on  Emerging 
sues.); 

Nominated  a  Writing  Team,  later 
snamed  Study  Team,  of  nine  persons  for 
ection  by  the  Executive  Committee  of 
le  GCOM  who  managed  the  implemen- 


tation of  the  Emerging  Directions  docu- 
ment. 

A  description  of  their  work  is  found  in 
the  report  on  the  Development  of  a 
Recommendation  for  a  theme  for  1989- 
1992  on  Part  III  of  this  Report,  and  the 
theme  recommendation  itself,  entitled: 
"CELEBRATE  GOD'S  GRACE:  WIT- 
NESS FOR  JESUS  CHRIST,"  appears  as 
GCOM  Report  No.  1  in  Part  I  of  this 
Report. 


Division  on  the  Connection 

The  General  Council  on  Ministries  has 
a  substantial  leadership  role  in  enhanc- 
ing the  effectiveness  of  the  total  ministry 
of  the  denomination.  A  unique  feature  of 
this  ministry  is  the  connectional  system 
of  polity  which  symbolizes  the  unity  of 
wholeness,  rather  than  the  diversity  of 
the  parts. 

Noting  that  the  connectional  principle 
has  been  caught  in  tension  and  confu- 
sion, the  GCOM  established  the  Division 
on  the  Connection  and  assigned  the 
following  Disciplinary  responsibilities: 

1.  To  study  connectional  structures, 
recommend  changes,  and  develop  a  sum- 
mary to  the  General  Conference. 

2.  To  work  with  General  Council  on 
Finance  and  Administration  in  the  es- 
tablishment of  a  procedure  for  a  qua- 
drennial review  with  agencies  regarding 
the  location  of  their  headquarters  and 
staff  and  to  report  such  to  the  1988 
General  Conference. 

3.  To  review  the  number  and  timing  of 
Special  Days  and,  after  study,  offer 
recommendations  to  the  General  Confer- 
ence, after  consultation  with  the  Council 
of  Bishops. 

4.  To  receive  reports  from  and  refer 
matters  to  the  General  Commission  on 
Christian  Unity  and  Interreligious  Con- 
cerns on  the  participation  of  The  United 
Methodist  Church  in  the  various  aspects 
of  ecumenism. 

5.  To  review  the  legislation  being 
proposed  to  the  General  Conference,  in 
view  of  the  connectional  needs,  and  offer 
comments  and/or  recommendations  as 
needed.  The  chairperson  of  the  Inter- 
agency Task  Force  on  Legislation  will 
come  from  this  division. 

6.  To  study  the  Disciplinary  legislation 
of  the  General  Council  on  Ministries  and 
form  a  working  group  to  serve  as  the 
Legislative  Committee  for  the  GCOM. 

7.  To  designate  in  consultation  with 
GCFA,  General  Conference  studies  not 


otherwise  assigned  by  the  General  Con- 
ference. 

A  significant  project  of  the  Division 
was  the  in-depth  study  of  the  connection- 
al principle  and  an  extensive  review  of 
literature  to  analyze  materials  available 
for  educational  and  disciplining  tasks. 

In  addition  to  its  Disciplinary  respon- 
sibilities, the  Division  on  the  Connection 
also  provided  leadership  for  seven  Gener- 
al Conference  referrals.  Those  referrals 
included  1)  National  Youth  Ministry 
Organization/Board  of  Discipleship 
Structure,  2)  Stewardship  in  the  United 
Methodist  Church,  3)  Local  Church 
Structure,  4)  Ministry  to  Single  Adults, 
5)  General  Agency  Headquarters  Loca- 
tion, 6)  Program  and  Funding  Pattern 
Study  Recommendations  and  7)  Com- 
mission on  the  Mission  of  The  United 
Methodist  Church.  Information  on  these 
referrals  directly  related  to  the  GCOM 
are  presented  in  earlier  parts  of  this 
General  Council  on  Ministries  Report. 

The  Division  on  the  Connection  also 
received  two  referrals  from  jurisdictions. 
The  request  was  "to  conduct  a  study  on 
the  nominating  process  for  the  general 
church  in  order  to  bring  recommenda- 
tions for  a  more  equitable  point  system  to 
be  presented  to  the  General  Conference 
in  1988."  The  Division  referred  the 
matter  to  the  Legislative  Committee  to 
gather  information,  discover  a  rationale 
for  a  recommendation  and  develop  an 
appropriate  response.  No  change  in  the 
nominating  process  is  the  result  of  the 
committee's  study  of  the  item  referred. 

Task  Force  on  GCOM 
Legislation 

The  Task  Force  on  GCOM  Legislation 
had  the  responsibility  to  assist  the 
Council  in  preparing  its  legislative  pro- 
posals for  the  1988  General  Conference. 
The  Task  Force  received,  evaluated, 
coordinated,  and  drafted  proposals  for 
legislative  changes  relating  to  the 
GCOM;  district,  annual  conference,  and 
jurisdictional  councils  on  ministries;  and 
other  sections  of  the  Book  of  Discipline. 
The  council  members  of  this  Task  Force 
also  served  on  the  Joint  GCOM/GCFA 
Legislative  Committee  in  preparing  leg- 
islation for  the  General  Provisions  (Pars. 
801  -  823). 

Task  Force  to  Review 
Agency  Legislation 

The  GCOM  Task  Force  to  Review 
Agency  Legislation  was  organized  to 
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assist  the  Council  and  the  Interagency 
Task  Force  on  Legislation  in  their  work 
with  general  agency  legislation.  After  its 
review  of  all  agency  legislation,  the  Task 
Force  sent  comments  and  recommenda- 
tions in  writing  to  each  agency.  The  Task 
Force,  after  ftirther  consultation  with  the 
agencies,  developed  parallel  legislation 
where  appropriate,  for  GCOM  approval 
and  submission  to  the  1988  General 
Conference. 

Interagency  Task  Force  on 
Legislation 

The  Interagency  Task  Force  on  Legis- 
lation was  organized  by  the  Council  in 
keeping  with  the  Model  for  Agency 
Legislation.  The  purpose  of  the  Task 
Force  was  to  provide  a  forum  in  which  the 
general  agencies  could  discuss  with  each 
other  their  legislative  concerns  and  pro- 
posals. Each  program  related  general 
agency  had  two  members.  The  Council  of 
Bishops,  GCFA,  Board  of  Pensions, 
Board  of  Publications,  Commission  on 
Archives  and  History,  Commission  on 
Central  Conference  Affairs,  and  Com- 
mission on  Communications  also  partici- 
pated. A  member  of  the  Council's  Divi- 
sion on  the  Connection  presided. 

As  an  adjunct  group  of  the  GCOM,  the 
Task  Force  shared  and  discussed  pro- 
posed general  agency  legislation,  looking 
for  clarity  of  language,  areas  of  overlap 
and  duplication,  and  any  recommended 
changes  in  structure. 

Special  Days  Task  Force 

The  Council  has  the  responsibility  of 
recommending  to  the  General  Confer- 
ence the  number  and  timing  of  the 
special  days  to  be  observed  annually  on  a 
churchwide  basis.  This  was  done  in 
consultation  with  the  Council  of  Bishops 
and  the  General  Council  on  Finance  and 
Administration  (Par.  1006.6). 

The  Joint  GCOM/GCFA  Task  Force  on 
Special  Days  recommended  that  the 
number  of  the  special  days  remain  the 
same.  In  consultation  with  the  General 
Board  of  Church  and  Society,  it  was  also 
recommended  that  World  Order  Sunday 
be  changed  to  Peace  With  Justice  Sun- 
day. Changes  in  timing  were  recom- 
mended for  United  Methodist  Student 
Day,  Human  Relations  Day,  Peace  With 
Justice  Sunday,  and  Laity  Sunday. 

The  Task  Force  also  convened  a  con- 
sultation between  the  General  Board  of 
Church  and  Society,  General  Board  of 
Global  Ministries,  and  GrCOM  to  work 


together  on  recommendations  for  the 
distribution  of  the  Human  Relations  Day 
offering. 

A  detailed  report  on  the  work  of  this 
Task  Force  is  printed  with  recommenda- 
tions in  Part  I  of  this  Edition  of  the  DC  A. 

Committee  On  Evaluation 

One  of  the  Disciplinary  objectives  of 
the  General  Council  on  Ministries  is: 

"To  enhance  the  effectiveness  of  our 
total  ministries  by  reviewing  and 
evaluating  the  performance  of  the 
general  program  agencies  and  their 
responsiveness  to  the  needs  of  the 
local  churches  and  annual  confer- 
ences." (Para.  1005.3) 
Two  of  the  Disciplinary  functions  of  the 
GCOM  are: 

"To  review  and  evaluate  the  effec- 
tiveness of  the  general  program 
agencies  in  performing  the  minis- 
tries assigned  to  them."  (Para. 
1006.13) 

'To  keep  under  review  the  concur- 
rence of  general  program  agencies 
with  the  Social  Principles  of  The 
United  Methodist  Church."  (Para. 
1006.14) 
These  were  assigned  to  the  Committee 
on  Evaluation  at  the  General  Council  on 
Ministries  Organizational  Meeting  in 
November  1984,  which  also  adopted  a 
Model  of  Evaluation  for  the  evaluation  of 
the  General  Program  Related  Agencies, 
Commission  on  Archives  and  History, 
find  the  United  Methodist  Communica- 
tions. 

The  Model  provides  for  a  panel  of 
persons  to  be  created  for  the  nine  agen- 
cies. Panel  membership  consisted  of  two 
voting  members  of  the  GCOM  (one  of 
whom  was  chosen  by  the  Evaluation 
Committee  as  chairperson);  two  mem- 
bers from  the  agency  to  be  evaluated;  one 
to  be  a  voting  member  of  the  agency  and 
one  to  be  a  staff  person.  These  two 
persons  were  chosen  by  the  agency  and 
reported  to  the  GCOM  at  its  organiza- 
tional meeting.  The  staff  person  of 
GCOM  assigned  to  the  Committee  on 
Evaluation  was  the  fifth  member  of  the 
panel. 

A  day  of  training  was  provided  by  the 
GCOM  for  the  Panels  in  January  1985. 
This  provided  a  common  arena  to: 
— share  the  Model  of  Evaluation,  includ- 
ing the  purpose 
— discuss  the  process,  timeline,  and  ex- 
pected results 


— build  relationships  and  trust 
— clarify  the  particular  responsibilities 
The  GCOM  panel  members  visited  th^ 
agencies  to  become  familiar  with  the 
work  of  the  agency,  to  understand  the 
needs  of  the  agency,  and  to  build  linkageii 
necessary  between  the  agency  and  th^ 
GCOM.  In  addition,  the  Panels  shar« 
with  the  Committee  on  Evaluation,  th( 
agency's  self-evaluation  process,  instru 
ments,  timelines,  and  effectiveness.  Th 
panels  explored  with  each  agency  hoy  t 
budget  constraints  affected  program 
These  responses  were  shared  with  th 
GCOM  General  Budget  and  Allocation- 
Committee  before  the  meetings  with  th 
agencies  on  the  1989-92  quadrennia 
program  and  budget. 

The  panels  received  and  commented  o: 
the  two  reports  during  the  quadrenniun 
The  Committee  on  Evaluation  reviewe; 
the  reports  from  the  panels;  developed  ' 
list  of  questions  to  be  asked  of  eac 
agency  to  assist  the  Committee  to  have . 
better  understanding  of  what  was  don( 
created  a  statement — a  Certificatioi 
which  forms  the  basis  of  the  Evaluatiol 
Report  of  the  General  Conference  foun 
in  Advance  DCA,  Edition  D. 

The  Committee  on  Evaluation  gatl 
ered  data  from  the  agencies,  and  tk 
constituencies  for  use  in  the  Model  i 
Evaluation,  proposed  for  1989-92. 

Committee  on  Research 

A  major  objective  of  the  Genera 
Council  on  Ministries  as  identified  in  TAj 
Book  of  Discipline,  1984  defined  the  tasjj 
of  the  Committee  on  Research  for  th 
1985-88  quadrennivun: 

"To  facilitate  informed  decisio 

making  at  all  levels  of  the  church  b' 

engaging  in  research  and  plannini 

in   cooperation   with   the    genere 

agencies  and  the  Annual  Confef 

ences."  (Par.  1005.4) 

The  Committee  on  Research  coopei 

ated  with  the  Division  on  Conference 

and  Constituencies  in  the  research  task 

related  to  The  Book  of  Discipline,  198i 

(Par.  1006.7)  as  a  responsibility  for  th' 

GCOM: 

"To  relate  to  Annual  Conference; 
their  Councils  on  Ministries,  c 
other  corresponding  structures: 

a)  To  provide  resources  for  thei 
related  to  their  basic  tasks; 

b)  To  enhance  two-way  commim 
cation  with  them;  and 
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c)  To  assist  the  conference  councils 
in  developing  comprehensive  ap- 
proaches to  planning,  research,  eval- 
uation, and  coordination."  (Par. 
1006.7) 

1  The  Committee  on  Research  also  sup- 
i)orted  the  Division  on  Coordination  in 
!he  responsibilities  assigned  by  The  Book 
>f  Discipline,  1984  (Par.  1006.16): 

"To  give  leadership  to  and  partici- 
pate in  planning  and  research  for 
The  United  Methodist  Church, 
thereby  helping  all  levels  of  the 
Church  to  evaluate  needs,  set  goals, 
and  plan  strategy;  to  coordinate 
planning  and  research  for  the  de- 
nomination in  cooperation  with  the 
general  program  agencies  of  The 
United  Methodist  Church;  and 
maintain  a  list  of  research  and 
planning  documents  received  from 
the  general  programi  agencies  and 
the  Annual  Conferences."  (Par. 
L  1006.16) 
J  In  addition,  the  GCOM  referred  two 
additional  Disciplinary  responsibilities 
D  the  Committee  on  Research: 

1.  Monitor  trends  in  society  and  the 
iiiurch  so  as  to  inform  the  Council  and 
jie  denomination  at  all  levels  through 
he  identification  of  significant  issues. 

2.  Receive  regular  reports  from  the 
idvisory  Group  on  Research. 

The  Committee  on  Research  was  com- 
rised  of  11  members  of  the  Council, 
inctioning  to  enhance  the  work  of  the 
iCOM,  developing  recommendations  on 
le  research  task  and  offering  sugges- 
ons  for  the  research  activity  and  publi- 
itions  produced  by  the  Office  of  Re- 
5arch  staff. 

I  Major  accomplishments  of  the  Com- 
littee  on  Research  center  on  three 
gnificant  research  projects: 
:  a)  A  Church  for  the  21  st  Century:  A 
I'lanning  Resource  for  the  Future 
as  provided  by  requests  from  more  than 
iD  annual  conferences  as  a  planning 
ijsource  with  demographic  and  economic 
iirecasts  for  69  different  aspects  of 
opulation,  employment  and  economic 
iBnds  for  the  United  States  through 
)10.  The  Office  of  Research  developed 
le  handbook  in  cooperation  with  Woods 
Poole  Economics,  Inc.,  Washington, 
.C,  and  the  resource  is  available  in 
rinted  and  floppy  disk  formats  for  report 
evelopment  by  computer. 
b)  Ten  Facts,  a  Handbook  on  Popu- 
ition  and  Membership  was  produced 
fthe  Office  of  Research  and  distributed 


to  each  annual  conference  to  assist 
Planning  and  Research  Committees  as 
well  as  other  conference  groups. 

c)  The  Survey  of  United  Methodist 
Opinion  (SUMO)  was  also  developed 
and  implemented  early  in  the  quadren- 
nium,  using  a  panel  of  nearly  2,250  laity 
and  clergy  in  each  survey,  with  response 
as  high  as  80  percent.  It  sought  the 
opinion  and  understanding  of  United 
Methodists  on  five  surveys  during  the 
quadrennium.  The  Division  on  Missional 
Priority  and  Emerging  Issues  cooperated 
with  the  Office  of  Research  on  a  study  of 
attitudes  toward  an  emphasis  for  the 
upcoming  quadrennium.  Studies  were 
also  completed  related  to  Special  Days, 
health  care  issues,  promotion  of  denomi- 
national funds  and  attitudes  about  and 
experience  with  clergywomen.  The  Com- 
mittee on  Research  found  the  SUMO 
process  essential  in  gaining  opinions 
from  local  church  lay  and  clergy  leaders, 
and  the  high  response  indicated  a  posi- 
tive willingness  to  share  opinions  on 
issues  in  the  denomination. 

Futuring  was  another  major  thrust  of 
the  Committee  on  Research  focusing  on 
demographics  and  societal  trend  analy- 
sis. The  Office  of  Research  provided  data 
and  staff  support  to  the  Committee  to 
Coordinate  the  Goal  to  Increase  Member- 
ship and  a  study  by  retired  Bishop  Roy 
Nichols  on  congregational  revitalization. 
Although  not  directly  related  to  the 
Office  of  Research,  assistance  was  pro- 
vided for  the  Commission  on  the  Mission, 
including  a  paper,  "A  Diagnostic  View  of 
the  Church  and  the  World." 

The  Council's  Office  of  Research  also 
related  to  Census  Access  Planning  for  the 
Church  (CAPC),  an  ecumenical  organi- 
zation, providing  demographic  data  for 
14  denominations. 

A  slide  presentation,  "Where  In  The 
World  Are  We  Going?"  was  produced  to 
assist  annual  conferences  with  strategic 
planning. 

The  Committee  on  Research  initiated 
expanded  research  publications  and 
monitored  staff  development  of: 

— Signs  of  the  Times — A  focus  on 
reports  and  issues  of  the  General  Church. 

— Facts  and  Figures — Focusing  pri- 
marily on  annual  conference  research. 

— Viewpoint — A  means  of  sharing 
with  a  wider  audience  significant  state- 
ments by  denominational  leaders. 

— Research  Bytes — A  newsletter  for 
annual  conference  Planning  and  Re- 
search Committee  Chairpersons  and 


other  church  leaders,  citing  significant 
research  projects  and  findings  gleaned 
from  a  variety  of  denominational,  ecu- 
mencial  and  secular  sources. 

—Resource  Alert— A  publication  for 
annual  conference  Council  Directors  to 
guide  their  review  of  secular  and  reli- 
gious articles  in  leadership  and  manage- 
ment topics. 

In  addition,  three  biennial  inventories 
have  been  produced  for  the  denomina- 
tion. They  highlight  research  studies  of 
the  annual  conferences,  general  agen- 
cies, and  United  Methodist-related  sem- 
inaries. Also  prepared  were  Organiza- 
tional Charts  of  the  General  Agencies  of 
The  United  Methodist  Church  and  a 
Report  from  GCOM  Members  from  the 
Central  Conferences.  Other  publications 
related  to  the  work  of  the  Council 
include:  (1)  Reference  Manual  for  the 
General  Council  on  Ministries,  (2)  Man- 
ual on  Conference  and  District  Councils 
on  Ministries  and  (3)  Index  of  Resources 
and  Services  of  the  General  Agencies. 

The  Committee  on  Research  continued 
monitoring  distribution  of  publications 
produced  earlier  in  the  series  "Into  Our 
Third  Century." 

Through  these  projects  and  publica- 
tions, the  Committee  on  Research  sought 
to  provide  the  GCOM  and  the  entire 
denomination  research  and  planning 
information  for  the  future. 

As  the  staff  and  Committee  developed 
plans,  consultation  was  received  from 
two  advisory  groups.  The  Advisory  Group 
on  Futures  was  comprised  of  13  persons 
with  expertise  in  planning  and  futuring. 
The  group  met  twice  during  the  qua- 
drennium to  advise  the  Council,  commit- 
tee and  staff  on  projects  and  approaches 
of  the  GCOM. 

The  Advisory  Committee  on  Research 
provided  an  arena  to  coordinate  research 
studies,  information  and  methodologies 
among  the  general  agencies  and  other 
research  interests  of  the  denomination. 
The  Advisory  Committee  on  Research 
recommended  a  study  to  identify  "Ethnic 
Composition  of  The  United  Methodist 
Church"  to  be  conducted  by  the  Research 
Department  of  the  National  Division  of 
the  General  Board  of  Global  Ministries. 
As  the  Committee  on  Research  consid- 
ered its  tasks  in  the  final  year  of  the 
present  quadrennium,  focus  centered  on 
strategic  planning  models  and  methods 
for  the  denomination  and  the  role  of 
GCOM  in  enabling  the  church  to  share  a 
common  vision. 
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The  Office  of  Research  initiated  discus- 
sion with  the  general  agencies  related  to 
demographics,  psychographics,  and  geo- 
demographics  and  studied  their  value  in 
supporting  denominational  planning 
and  programming  efforts. 

It  is  the  hope  of  the  Committee  on 
Research  that  increased  coordination  of 
denomination-wide  strategic  planning 
will  support  the  efforts  of  every  level  of 
the  church  in  the  future.  The  General 
Council  on  Ministries  can  play  a  signifi- 
cant role  in  facilitating  informed  decision 
making  for  the  church. 

Committee  on  Nominations 
and  Internal  Review 

The  General  Council  on  Ministries 
established  a  Committee  on  Nomina- 
tions and  Internal  Review  to  assist  the 
Council  in  fulfilling  many  of  its  internal 
monitoring  responsibilities.  The  forma- 
tion of  this  committee  combined,  in  one 
body,  work  assignments  that  were  placed 
in  several  Council  groups  during  the 
previous  quadrennium. 

The  primary  responsibilities  assigned 
to  the  Committee  on  Nominations  and 
Internal  Review  by  the  Council  were  as 
follows:  to  provide  for  the  replacement, 
addition,  and  distribution  of  members  to 
the  Council  and  its  sub-groups,  as  need- 
ed; to  provide  for  the  Self-Analysis  and 
Elimination  of  Institutional  Racism  in 
the  Council;  to  implement  the  quadren- 
nial Model  for  the  Evaluation  of  the 
GCOM;  to  implement  an  evaluation 
process  for  each  GCOM  meeting;  to 
monitor  and  review  the  efficiency  and 
effectiveness  of  the  Internal  Structure  of 
the  GCOM;  and  to  monitor  and  track  all 
referrals  to  the  GCOM  from  the  1984 
General  Conference. 

Membership  attendance  at  all  Council 
meetings  was  recorded  in  keeping  with 
Par.  810.9  of  The  Book  of  Discipline, 
1984.  Removal  and  replacement  of  mem- 
bers also  was  completed  in  harmony  with 
the  Disciplinary  mandate  to  all  general 
agencies.  A  record  was  developed  on  the 
distribution  of  work  assignments  and 
sub-group  membership  of  each  voting 
member  of  the  Council.  This  record 
guided  the  Committee  when  seeking 
nominations  to  new  GCOM  groups  that 
were  added  in  the  course  of  the  Council's 
work.  An  attendance  policy  at  GCOM 
meetings  was  adopted  requiring  atten- 
dance of  a  minimum  of  75%  of  the 
meeting  time  for  a  member  to  be  consid- 
ered present. 


Efforts  to  monitor  the  Self- Analysis  of 
Institutional  Racism  had  two  foci  during 
the  quadrennium.  The  first  was  to  active- 
ly monitor  expressions  of  racism  during 
the  GCOM  meetings.  The  second  focus 
centered  on  communication  and  dialogue 
with  43  GCOM  vendors  and  suppliers 
over  their  Affirmative  Action  and  Equal 
Opportunity  Employment  policies  and 
any  business  involvement  in  South  Afri- 
ca. 

The  quadrennial  evaluation  of  the 
GCOM  was  implemented  through  the 
work  of  the  GCOM  Evaluation  Team. 
This  group  was  composed  of  four  mem- 
bers from  the  Committee  on  Nomina- 
tions and  Internal  Review  and  three 
general  agency  members  to  the  GCOM. 
All  requirements  of  the  Model  for  the 
Evaluation  of  the  GCOM  were  fulfilled. 
The  process  involved  a  questionnaire 
survey  to  the  constituents  served  by 
GCOM.  The  data  from  this  survey,  plus 
other  informal  evaluation  processes,  be- 
came the  basis  for  the  report  to  the 
Council  developed  by  an  independent 
consviltant.  A  detailed  report  on  this 
evaluation  is  printed  with  recommenda- 
tions internal  to  the  GCOM  in  Part  III  of 
this  Edition  of  the  DCA. 

In  the  course  of  the  quadrennium, 
changes  were  recommended  in  the 
GCOM  Internal  Structure  to  clarify  the 
relationship  of  the  general  agency  mem- 
bers to  the  GCOM.  The  efficiency  and 
effectiveness  of  the  Internal  Structure  of 
the  GCOM  was  also  reviewed  through  a 
process  that  involved  all  members  of  the 
Council  and  its  sub-groups  during  two 
GCOM  meetings.  This  review  resulted  in 
recommendations  for  changes  in  the 
Internal  Structiire  of  the  Council. 

A  tracking  chart  developed  by  the 
Conmiittee  was  used  to  monitor  progress 
of  the  work  on  the  36  referrals  to  the 
GCOM  from  the  1984  General  Confer- 
ence. A  report,  presented  at  each  GCOM 
meeting,  revealed  the  work  that  was  yet 
needed  as  well  as  the  work  that  had  been 
accomplished.  The  Committee  reported 
that  all  responsibilities  assigned  to  the 
GCOM  through  these  referrals  had  been 
completed  and  the  subsequent  reports 
prepared  for  the  1988  General  Confer- 
ence. 

In  summary,  the  Committee  on  Nom- 
ination and  Internal  Review  reports  that 
it  has  completed  the  work  assigned  to  it 
by  the  GCOM.  All  work  was  done  vrithin 
the  guidelines  of  the  position  paper  on 
the  work  of  the  Committee  that  was 


approved  during  the  1984  GCOM  Orga- 
nizational Meeting. 

General  Budget  and 
Allocations  Committee 

The  General  Budget  and  Allocations 
Committee  (GB&A)  is  responsible  foi 
three  basic  areas  of  the  Coimcil's  as 
signed  work: 

1.  Chaired  by  the  Coimcil's  Treasurer 
the  GB&A  Committee  on  Counci 
Budget  and  Finance  developed  th«  ^ 
Council's  annual  budget,  regularl} 
reviewed  the  Council's  financial  oper 
ations,  and  was  the  location  for  re 
viewing  the  Council's  investment 
managed  by  GCFA.  One  member  o 
the  subcommittee  met  regularly  witl 
the  GCFA  Investment  Committee. 

2.  During  the  quadrennium  the  GB&.- 
World  Service  Contingency  Fund  sub 
committee  received,  reviewed,  an* 
recommended  numerous  request: 
from  the  general  program  agencies  t 
support  programs  not  anticipated  i: 
their  quadrennial  planning.  Thi 
work  was  accomplished  in  accordanc  . 
with  Par.  1006.2(e)  and  in  keepin 
with  processes  and  criteria  approve 
by  the  Council.  A  total  of  approx; 
mately  $800,000  for  the  1985-88  qua 
drennium  was  allocated  to  the  genere  - 
program  agencies  from  the  Worl 
Service  Contingency  Fund.  A  detaile 
report  of  these  allocations  is  containe 
in  Part  m  of  this  GCOM  Report. 

3.  The  third  major  responsibility  of  tb 
GB&A  Committee  relates  to  th 
Council's  work  in  consulting  with  an   , 
recommending  World  Service  Fun 
support  for  the  general  prograi   . 
agencies  of  the  church.  For  the  198i 
92  quadrennium,  a  total  of  8150,000 
000  was  recommended.  This  signif 
cant  aspect  of  the  Council's  work 
done  in  cooperation  with  GCFA  ar 
the  general  program  agencies.  Moi 
detailed  information  of  this  proce; 
and  the  proposed  allocations  to  eac 
program  agency  is  found  in  Part  11 
this  GCOM  Report. 

General  Secretsiries 
Elections  Committee 

This  committee  of  the  Coimcil  h; 
responsibility  for  reviewing  nominatioi 
received  from  each  general  progra 
agency  for  the  election  of  that  agenc\ 
general  secretary  in  accordance  wi' 
Par.  813.  This  committee  reviewed  tl 
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nominating  processes  of  each  agency  and 
'evaluated  those  procedures.  The  Com- 
mittee also  met  annually  with  the  nomi- 
nee and  the  agency  member  representa- 

;  tive  of  GCOM.  Following  this  procedure, 
the  General  Secretaries  Elections  Com- 
mittee annually  presented  its  report  and 
recommendations  to  the  full  Council  for 
election  of  general  secretaries  and  such 

;  elections  were  accomplished  by  written 

I  ballot  of  the  full  GCOM  voting  member- 

I  'ship. 

Also  during  the  quadrennium  the 
General  Secretaries  Elections  Commit- 
tee has  worked  to  develop  the  Model  for 
:he  Council's  work  relating  to  the  elec- 
tion of  general  secretaries.  As  this  Model 
was  developed,  it  was  reviewed  at  vari- 
)us  points  with  the  full  membership  of 
-he  Council  and  also  it  was  referred  to  the 
general  secretaries  of  the  program-relat- 
3d  agencies  for  consultation  and  com- 
ment. The  Model  was  then  adopted  by  the 
•ull  GCOM. 

In  November  1986  the  General  Secre- 
;aries  Elections  Committee  considered 
;he  nomination  of  the  general  secretary 
)f  the  General  Board  of  Higher  Educa- 
;ion  and  Ministry  for  election  for  an 
additional  year  of  service  beyond  the 
lormal  term  set  forth  in  Par.  814.1.  After 
•eview,  the  Committee  recommended 
suspension  of  the  twelve  year  limitation 
ind  the  Council,  by  the  two-thirds  vote 
•squired  under  Par.  814.1,  elected 
3HEM's  nominee  for  a  13th  year  to  serve 
luring  1987. 

Also  during  the  quadrennium,  the 
General  Secretaries  Elections  Commit- 
:ee,  along  with  the  Executive  Committee 
)f  the  Council,  was  involved  in  respond- 
ng  to  a  request  for  a  Declaratory 
Decision  by  the  Judicial  Council  made  by 
;he  General  Board  of  Higher  Education 
ind  Ministry. 

This  matter  raised  issues  relating  to 
he  authority  of  GCOM  to  elect  program 
gency  general  secretaries  under  Par. 
13  and  the  effect  of  the  twelve-year 
imitation  for  service  by  a  clergy  general 
ecretary  under  Par.  814.1.  The  Council 
uthorized  the  preparation  of  a  Brief  and 
ppearance  before  the  Judicial  Council 
1  regard  to  these  matters.  In  October 
986,  the  Council  president  appeared 
efore  the  Judicial  Council  on  behalf  of 
tCOM,  accompanied  by  the  chair  of  the 
General  Secretaries  Election  Committee 
nd  the  General  Secretary  of  GCOM.  The 
udicial  Council  affirmed  the  authority 
nd  responsibility  of  GCOM  to  elect  the 


program  agency  general  secretaries 
under  the  provisions  of  Par.  813.  It  also 
held  that  the  provisions  of  814.1  relating 
to  tenure  were  unconstitutional,  con- 
cluding that  the  present  provisions  of 
Par.  814.1  are  discriminatory  as  to 
general  secretaries  who  are  clergy. 

World  Service  Special  Gifts 
Committee 

World  Service  Special  Gifts  are  contri- 
butions from  individuals  and/or  local 
churches  and  conferences  for  the  work  of 
a  World  Service  agency  other  than  those 
agencies  approved  as  recipients  of  gener- 
al Advance  Specials. 

The  World  Service  Special  Gifts  Com- 
mittee was  a  new  addition  to  the  General 
Council  on  Ministries  structure,  as  the 
responsibility  of  administering  this  pro- 
gram was  assigned  to  the  Council  for  the 
1985-88  quadrennium.  Individuals  and 
local  churches  utilized  this  designated 
channel  of  giving  to  support  specific 
projects  of  a  participating  agency. 

Historically,  this  program  was  admin- 
istered by  the  General  Council  on  Fi- 
nance and  Administration  in  order  for 
donors  to  make  gifts  to  World  Service 
agencies.  During  the  1981-84  quadren- 
nium, the  Council  of  Bishops,  the  Gener- 
al Council  on  Ministries  and  the  General 
Council  on  Finance  and  Administration 
conducted  a  study  on  program  and  fund- 
ing patterns.  This  study  was  authorized 
by  the  1980  General  Conference.  The 
study  was  to  determine,  among  other 
things,  if  there  were  sufficient  funding 
channels  to  support  the  programs  of  the 
general  agencies. 

As  a  result  of  consultations  with  the 
general  agencies,  the  need  for  an  addi- 
tional funding  channel  became  apparent. 
It  was  determined  that  there  was  a  need 
to  open  up  a  second-mile  designated 
giving  channel  to  constituencies  for  spe- 
cific projects  to  be  funded.  The  General 
Council  on  Finance  and  Administration 
and  the  General  Council  on  Ministries 
jointly  presented  legislation  to  the  1984 
General  Conference  to  provide  for  the 
modification  of  the  World  Service  Special 
Gifts  program,  as  a  test  program  during 
the  1985-88  quadrennium  to  be  lodged 
with  the  General  Council  on  Ministries. 
The  General  Council  on  Ministries  had 
the  responsibility  to  approve  projects 
from  the  participating  agencies,  to  over- 
see this  program  and  to  evaluate  it. 

The  General  Council  on  Ministries, 
therefore,  created  a  new  committee 


within  its  structure  in  order  to  incorpo- 
rate the  work  of  this  program.  A  model 
for  the  program  was  developed,  in  con- 
sultation with  general  program  agencies, 
along  with  the  criteria  for  project  approv- 
als. In  general,  approval  of  projects  called 
for  a  program  thrust  to  be  specifically 
related  to  one  or  more  of  the  Disciplinary 
functions  of  the  recommending  agency. 

The  evaluation  of  this  program  was 
conducted  by  both  general  agency  repre- 
sentatives and  the  World  Service  Special 
Gifts  Committee.  Since  the  program  was 
being  tested,  much  time  was  devoted  to 
ongoing  evaluation.  Although  few  funds 
for  approved  projects  were  raised,  there 
was  strong  support  for  continuation  of 
the  World  Service  Special  Gifts  program 
beyond  1988,  as  one  quadrennium  does 
not  provide  sufficient  time  to  determine 
the  impact  of  the  program.  There  was 
consensus  among  both  general  agencies 
representatives  and  the  World  Service 
Special  Gifts  Committee  that  projects  of 
this  program  can  enhance  the  ministry  of 
the  total  church. 

One  of  the  problems  the  Committee 
and  agencies  faced  during  the  1984-88 
quadrennium  was  how  best  to  promote 
the  program  both  in  general,  terms,  as 
well  as  with  regard  to  specific  programs 
which  were  cultivated  through  tHe  partic- 
ipating agencies.  Near  the  close  of  the 
quadrennium,  the  Committee  experi- 
enced greater  learnings  about  how  to 
perfect  the  program  following  the  initial 
test  period.  It  was  discovered,  for  exam- 
ple, that  since  the  model  was  patterned 
after  the  Advance  Specials  Program,  this 
had  created  difficulty,  as  the  two  pro- 
grams are  not  alike. 

The  Committee  continues  to  be  sup- 
portive towards  continuation  of  this 
program  and  is  committed  to  an  ongoing 
evaluation  and  perfection  of  this  channel 
of  giving. 

The  Advance  for  Christ  and 
His  Church  Committee 

Celebrating  40  Years  of  Mission 
and  Ministry 

Out  of  the  ashes,  rubble  and  devasta- 
tion of  lives  caused  by  World  War  II,  the 
Advance  was  bom.  The  world  was  in 
chaos.  The  dignity  of  human  life  had  been 
threatened.  Families  had  been  torn 
apart;  some  were  completely  destroyed. 
The  pressing  needs  for  food,  clothing  and 
shelter  were  superseded  by  the  need  for 
spiritual  peace. 


G-66 


DAILY  CHRISTIAN  ADVOCATE 


Advance  Editioi; 


\ 


munity,  the  Christian  natiori' 

the  Christian  world.  | 

B.  World-Wide  Advance  in  which  wi 

share  in  a  ministry  of  Relief  and  iij 

carrying  the  Gospel  of  Christ  t|, 

people  of  the  Earth. 

Combined  Financial 
Minimum  Program — 
50  Million  Dollars 


To  rebuild  a  world  in  disorder  would 
require  not  only  immediate  action,  but 
deep  spiritual  reflection,  concentration 
and  focused  coordination.  The  banner  for 
world  relief  was  lifted:  "Advance  for 
Christ  and  His  Church";  and  E.  Harold 
Mohn,  the  first  Advance  director,  pro- 
claimed: "The  Advance  is  Methodism's 
answer,  not  only  to  the  physical  needs  of 
humanity,  but  to  its  hunger  for  righ- 
teousness in  the  midst  of  spiritual  desti- 
tution." 

As  an  advent  to  action,  Methodists 
churchwide  went  into  disciplined  study. 
Each  local  church  pastor  was  given,  free 
of  charge,  a  900-page  book  entitled, 
"Man's  Disorder  and  God's  Design,"  a 
study  that  was  developed  at  the  Assem- 
bly of  the  World  Council  of  Churches  in 
Amsterdam  in  1948. 

Bishop  G.  Bromley  Oxnam,  who  pre- 
pared the  guide  for  the  churchwide  study, 
and  William  C.  Martin,  first  General 
Chairman  of  the  Advance  for  Christ  and 
His  Church,  state  in  the  foreword: 

"It  is  to  be  used  as  the  basic  text  in 
the  Period  of  Preparation,  from  Jan- 
uary 1,  1949,  to  June  30,  1949, 
during  which  we  shall  give  ourselves 
to  the  study  and  devotion  essential  to 
the  Advance.  We  ministers  will 
preach  and  teach  with  power  only 
insofar  as  we  are  intellectually  and 
spiritually  prepared.  It  is  believed 
that  if  the  ministry  of  the  church 
gives  itself  to  serious  study  of  'The 
Universal  Church  in  God's  Design,' 
"The  Church's  Witness  to  God's  De- 
sign,' "The  Church  and  the  Disorder 
of  Society,'  and  'The  Church  and 
International  Disorder,'  we  will  be 
the  better  prepared  for  the  succeed- 
ing phases  of  the  first  objective  of 
The  Advance  for  Christ  and  His 
Church.  ...  It  is  hoped  that,  in 
addition  to  individual  study,  discus- 
sion groups  will  be  organized  in  each 
of  the  districts,  and  that  the  great 
themes  herein  presented  may  be 
considered  critically  and  creatively 
by  all  ministers  of  the  Church." 

"Following  the  Period  of  Prepara- 
tion, a  Preaching  Mission  will  be 
conducted  in  major  cities  throughout 
the  world.  These  mass  meetings  will 
be  addressed  by  Bishops,  ministers, 
professors,  and  laymen  and  are  de- 
signed not  only  to  focus  attention  on 
Our  Faith,  Our  Church,  Our  Min- 
istry, and  Our  Mission  but  also  to 
result  in  a  spiritual  experience  in 


which  our  people  may  be  recommit- 
ted to  Our  Faith,  Our  Church,  Our 
Ministry,  and  Our  Mission." 
In   concluding  his   challenge   to   the 
church,  Bishop  Oxnam  stated: 

""There  is  something  dramatic  in  the 
thought  of  a  world  church  simultan- 
eously giving  itself  to  a  sincere  study 
of  its  faith,  something  compelling  in 
the  realization  that  during  No- 
vember the  young  ladies  in  Isabella 
Thobum  College  at  Lucknow,  the 
members  of  our  churches  in  Africa, 
the  millions  in  our  church  schools  in 
the  United  States — Methodists 
everjrwhere — will  study  Our  Faith 
in  God,  and  in  moments  of  private 
devotion  commit  themselves  as  did 
Jesus  "Not  my  will,  but  thine  be 
done.'" 

If  the  first  objective  of  the  early 
Advance  was  challenging — '"Deepening 
Spiritual  Life  Through  Teaching  and 
Preaching" — the  second  objective,  ""Ex- 
pressing Spiritual  Life  through  Larger 
Ministry  to  the  World,"  was  compelling: 

A.  Enthronement  of  Christ  and  His 
Church 

1.  First  Period — Our  supreme  need 
is  Religious  Faith,  what  we 
believe  and  to  whom  we  are 
committed. 

Action — Life  World  Service  is 
giving  levels  commensurate 
with  contemporary  need.  In- 
crease Worid  Service  33  1/3%. 

2.  Second  Period — To  understand 
the  nature  of  "Our  Church"  the 
Body  of  Christ. 

Action — An  evangelistic  en- 
deavor to  reach  the  unchurched, 
coupled  with  church  extension 
throughout  the  world.  Win  400,- 
000  to  Christ  in  1949  and  2,000,- 
000  in  the  quadrennium. 

3.  Third  Period — To  emphasize 
"Our  Ministry,"  its  divine  sum- 
mons to  complete  dedication. 
Action — A  churchwide  effort  to 
recruit  persons  for  the  ministry 
and  all  other  vocational  services 
of  the  church. 

Need  annually — In  the  United 
States:  875  ministers,  in  all 
other  Christian  vocations  737, 
and  2,500  nurses;  overseas:  55 
ministers  and  270  missionaries. 

4.  Fourth  Period — "Our  Mission" 
Action — To  establish  the  Chris- 
tian home,  the  Christian  com- 


1.  World  Service 
(Increased  33  1/3%) 

2.  Present  Specials 
(was  World  Service  Special) 

$4 

3.  Week  of  Dedication 
(estimated  receipts)  $  6 

4.  New  Specials 
(selected  by  Annual 
Conference)  $  8  millio 


$32  millio 

millio 
millio 


Total 


$50  millio 


And  so  the  1949  Advance  for  Chri 
and  His  Church  was  launched  as 
program  of  spiritual  faith  and  dedicat< 
stewardship. 

The  Church  responded  in  study 
gifts  totaling  $1,309,813  that  first  yea 
By  mid-1952,  gifts  totaling  $12,645,25 
demonstrated  Methodism's  love  and  coi 
cern  for  the  world's  hurts  overseas  and  i 
home. 

In  1989  this  second-mile  giving  pr 
gram  will  celebrate  40  years  of  ChristiafT 
mission,  responding  to  human  needs  ar 
suffering  at  home  and  aroxmd  the  worL 

Over  the  last  forty  years  we,  the  peop" 
called  United  Methodists,  have  respom 
ed  through  the  Advance  by  giving  to  tl 
Historic  Missionary  Conferences:  Ala 
ka,  Oklahoma  Indian,  Rio  Grande  ar 
Puerto  Rico.  We  gave  to  Habitat  f 
Humanity,  a  program  designed  to  r 
build  communities  through  adequa 
housing;  commimity  centers  that  ha^ 
been  cornerstones  for  commimity  devc 
opment  for  immigrants  from  Europe  ai 
Asia,  Blacks  in  urban  and  rural  setting 
and  Hispanics  from  Central,  Latin  ai 
South  America  and  other  places  whe: 
English  is  a  second  language;  chur( 
extension  programs  that  enable  loo 
churches  to  receive  grants  and  loans 
renovate  and/or  build  new  facilities;  tl 
Deaconess  and  Home  Missionary  Mov 
ment;  Church  and  Community  Worke 
Salary  Support;  The  Crusade  Schola 
ship  program  that  has  enabled  many 
our  episcopal  leaders,  general  agem 
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litaff,  district  superintendents  and  local 
)astors  to  attend  institutions  of  higher 
iducation;  congregational  development 
iirograms  that  helped  congregations  to 
relocate  to  new  opportunities  for  min- 
istry, build  sanctuaries,  parsonages  and 
lassrooms,  and  a  host  of  other  projects 
hat  allowed  persons  in  the  United  States 
0  proclaim  the  gospel  of  Jesus  Christ. 
Outside  the  United  States,  we  assisted 
nth  the  rebuilding  of  Evu"ope  and  Asia 
bllowing  World  War  II;  responding  to 
he  droughts  and  famine  of  Bangladesh 
md  Ethiopia  by  not  only  providing 
Qoney  for  food  and  medical  supplies,  but 
Iso  by  establishing  partnerships  with 
;ovemments.  Church  World  Service,  and 
ither  ecumenical  denominations  in  the 
ong,  hard  task  of  redevelopment  and 
eforestation  of  land  and  crops.  We 
esponded  to  refugees  fleeing  from  Cam- 
lodia,  Haiti,  Central  America,  Cuba,  and 
■\frican  nations.  We  were  able  to  assist 
ommunities  in  Haiti  and  the  Dominican 
iepublic  with  water  and  well  programs 
hat  provided  isolated  villages  and  com- 
ounities  with  water  to  drink,  water  for 
Hectricity,  water  for  sterilization  and 
anitation.  We  provided  disaster  relief 
':ervices  for  persons  recovering  from  the 
Mexico  City  earthquake,  the  Columbian 
*'olcano,  and  provided  relief  services  to 
■lersons  and  projects  in  the  war-torn 
';Iiddle  East.  We  are  responding  to  the 
Hshops'  Appeal  for  Famine  Relief  for 
wenty-two  African  countries  and  to  the 


Africa  Church  Growth  and  Development 
emphasis — a  three-prong  program  that 
involves  United  States,  African,  and 
European  Methodist  leaders  to  enable 
Methodists  in  Africa  to  develop  a  com- 
prehensive church  growth  and  leader- 
ship development  program. 

We  can  take  pride  that  over  the  last 
forty  years  of  the  Advance,  the  majority 
of  the  leadership  of  conferences  outside 
the  United  States  have  been  recipients  of 
Crusade  Scholarships  trained  in  Ameri- 
can institutions  and  bringing  a  new 
vitality  to  the  total  denomination. 

In  addition  to  all  of  the  above,  we  have 
deployed  approximately  1,500  mission- 
aries per  year,  both  outside  and  within 
the  United  States. 

During  the  1985-88  quadrennium  Ad- 
vance support  hit  a  one-year  record  high 
of  $34  million.  The  overall  income  for  the 
quadrennium  will  exceed  $100  million 
and  support  for  missionaries  will  exceed 
$20,000,000. 

The  Advance  program's  personnel  and 
project  statistics  are  only  a  small  part  of 
the  excitement  and  total  breadth  of  the 
Advance  program.  But  as  we  celebrate 
the  40th  anniversary,  let  us  be  mindful 
that  famine,  civil  war,  and  strife  around 
the  world;  new  leadership,  church  reno- 
vation, and  congregational  development 
continue  to  challenge  the  people  called 
United  Methodists  to  continue  going  that 
Second  Mile! 


Conclusion 

The  material  presented  by  the  General 
Council  on  Ministries  in  this  report  to  the 
1988  General  Conference  describes  its 
work  during  the  1985-88  quadrennium. 
As  is  seen  by  the  content  of  these 
materials,  the  GCOM  has  played  an 
important  part  in  the  life  and  work  of  this 
denomination  as  it  has  sought  to  respond 
to  its  mandate  to  be  the  agency  within 
United  Methodism  responsible  for  study- 
ing the  missional  needs  of  the  denomina- 
tion, coordinating  the  important  pro- 
grams of  other  agencies,  enhancing  ef- 
fective ministries  through  evaluation  of 
program  agencies,  and  engaging  in  re- 
search and  planning.  It  is  important  that 
delegates  to  the  General  Conference 
consider  carefully  all  of  these  reports  and 
recommendations  because  they  not  only 
tell  of  the  past  work  of  this  Council,  but 
also  propose  important  directions  for  the 
Church  in  the  future. 

The  General  Council  on  Ministries 
continues  to  see  its  role  in  the  total  life  of 
The  United  Methodist  Church  as  signifi- 
c^mt  and  important.  In  this  quadrennium 
its  members  have  been  dedicated  to  the 
responsibilities  assigned  to  GCOM  and 
have  faithfully  carried  out  these  respon- 
sibilities. All  of  this  has  been  done  with 
sincere  commitment  to  God  and  God's 
grace  revealed  in  Jesus  Christ. 

James  S.  Thomas,  President 
C.  David  Lundquist,  General  Secretary 
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You'U  find  thoughts  and  opinions 
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figures  and  more,  in  the  new  Interna- 
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we're  offering  a  special  subscription 
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ular rate  is  $25.  The  digest  is  pub- 
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Order  right  away  so  you  don't 
\       miss  any  future  issues.  After  all, 
it's  all  the  news  and  more. 
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This  Advance  Edition  of  the  Daily 
Christian  Advocate  is  planned  for  use  as 
a  financial  workbook  for  the  General 
Conference.  It  brings  together  in  one 
place  all  of  the  General  Council  on 
Finance  and  Administration  fiscal  rec- 
ommendations in  summary  form  and  in 
detail,  along  with  pertinent  background 
and  comparative  information  from  previ- 
ous years. 

As  an  agency  whose  tasks  and  respon- 
sibilities are  primarily  administrative, 
there  is  a  sense  in  which  GCFA's  reports 
to  a  General  Conference  are  a  response  to 
the  hopes  and  dreams  of  others,  rather 
than  a  separate  agenda  of  its  own. 
Annual  Conferences,  local  churches,  gen- 


Introduction 

eral  agencies,  and  a  host  of  other  organi- 
zations and  individuals  come  to  the 
General  Conference  with  visions  of  the 
goals,  programs,  and  tasks  which  will 
enable  The  United  Methodist  Church  to 
be  an  authentic  witness  and  servant  to 
the  love  of  God  in  Christ.  GCFA  seeks  to 
assist  the  General  Conference  as  it 
translates  those  visions  into  specific 
plans  and  commitments,  to  set  priorities, 
and  especially  to  allocate  resources 
among  them. 

The  material  which  follows  falls  into 
three  sections.  The  first  consists  of  tables 
and  displays  showing  statistical  and 
financial  background  data  and  a  sum- 
mary of  the  council's  recommendations 


for  the  apportioned  general  funds. 

The  second  section  is  a  series  of  repoj 
containing  detailed  recommendatioi 
related  to  the  various  general  funds  aj 
other  matters  for  which  the  council  h 
responsibility. 

The  third  section  includes  informat: 
which  may  be  of  use  to  delegates  as  i\ , 
consider  the  council's  recommendatio 
There  is  a  table  showing  annual  conf 
ence    apportionments    for    the    seve 
general  funds  as  they  would  be  if  -i 
council's  recommendations  are  adopt 
and  there  is  a  list  of  GCFA  members  e: 
staff. 

Joseph  H.  Yeakel,  President 
Clifford  Droke,  General  Secret; , 
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Where  the  Local  Church  Dollar  Goes 


Most  of  the  material  in  this  section  of 
the  Advance  Edition  of  the  Daily  Chris- 
tian Advocate  relates  to  the  general  funds 
rfthe  church.  However,  the  dollars  that 
lecome  a  part  of  the  general  funds  are 
Bily  a  portion  of  what  is  contributed  by 
Jnited  Methodists  to  support  ministries 
Ji  many  places — in  the  local  community, 
JB  the  district  and  annual  conference, 
md  in  all  of  the  places  throughout  the 
world  where  The  United  Methodist 
3hurch  is  in  ministry. 

Because  this  is  so,  the  money  that 
jecomes  a  part  of  the  general  funds  must 
oe  seen  within  the  broader  perspective  of 
x)tal  money  spent  for  all  purposes  by 
ocal  United  Methodist  churches.  The 
;harts  and  tables  which  follow  present 
nformation  which  will  be  useful  in 
gaining  that  perspective. 

The  chart  on  this  page  shows  graphi- 
:ally  how  local  church  expenditures 
luring  1986  were  distributed  in  six  broad 


categories. 

The  table  on  the  next  page  groups  local 
church  expenditures,  using  annual  aver- 
ages, according  to  the  level  of  church 
organization  at  which  the  funds  were 
finally  administered:  local  church;  juris- 
dictions, areas,  annual  conferences,  and 
districts;  the  general  church  (showing 
apportioned  and  non-apportioned  funds 
separately);  and  funds  administered 
through  United  Methodist  Women's 
channels. 

The  charts  on  the  succeeding  pages 
then  highlight  graphically  certain  fea- 
tures of  the  data  in  the  table: 

Local  Church  Expenditures,  1973- 
1986  shows  the  comparative  trends  in 
dollars  and  percentage  relationships,  of 
funds  administered  at  three  basic  levels 
of  church  organization:  local  church; 
jurisdictions,  areas,  conferences,  and  dis- 
tricts; and  general  church. 


Funds  Administered  Locally  shows 
the  trends  in  four  basic  categories  of 
funds  which  are  used  primarily  for 
locally-determined  purposes,  again  in 
dollars  and  percentage  relationships. 

Funds  Administered  Connection- 
ally  similarly  depicts  trends  in  three 
basic  categories  for  funds  contributed  by 
local  churches  to  be  administered  by 
districts,  conferences,  jurisdictions,  and 
the  general  church. 

General  Church  Funds  focuses  on 
the  trends  in  four  categories  of  funds 
received  and  administered  at  the  general 
church  level. 

The  figures  are  based  on  Local  Church 
Reports,  Table  H,  as  submitted  to  the 
General  Council  on  Finance  and  Admin- 
istration for  publication  in  the  General 
Minutes,  and  general  fund  receipts  re- 
ports prepared  by  the  General  Coimcil  on 
Finance  and  Administration. 


Local  Church  Expenditures 

Calendar  1986:  $2,460,079,431 


Local  Capital  (18.8%) 


Ministerial  Support  (31 .7%) 


I        ... 

Other  Benevolences,  Administration  (7.4%; 

General  Benevolences,  Administration  (3.7%) 


Local  Current  Expenditures,  Benevolences  (37.5%) 
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Local  Church  Expenditures,  1973-1986 

($  Millions) 

1973-1976 

1977-1980 

1981-1984 

1985-1986 

Percent 

Annual 

Percent 

Annual 

Percent 

Annual 

Percent 

Annual 

Percent 

Change, 

Expenditure 

Average 

of  Total 

Average 

of  Total 

Average 

of  Total 

Average 

of  Total 

1973-198( 

Local  Church 

$    822.1 

78.6% 

$1,132.4 

78.9% 

$1,581.9 

79.2% 

$1,898.0 

79.2% 

167.6%j 

Capital  Expenditures  and  Debt 

Liquidation 

233.0 

22.3% 

295.6 

20.6% 

383.0 

19.2% 

446.7 

18.6% 

111.89. 

Current  Program  and  Operat- 

ing Expenditures 

329.9 

31.6% 

479.5 

33.4% 

692.1 

34.7% 

841.5 

35.1% 

204.1'2 

Pastors'  and  Associates' 

Salaries 

202.7 

19.4% 

269.8 

18.8% 

367.5 

18.4% 

439.6 

18.3% 

149.4% 

Pastors'  and  Associates'  Ex- 

pense Allowances 

40.9 

3.9% 

63.7 

4.4% 

99.7 

5.0% 

115.9 

4.8% 

250.8% 

Benevolences  Paid  Directly  (not 

via  U.M.  channels) 

15.6 

1.5% 

23.9 

1.7% 

39.5 

2.0% 

54.2 

2.3% 

350.E 

Jurisdictional,  Area,  Annual 

Conference,  District 

152.4 

14.6% 

215.3 

15.0% 

309.4 

15.5% 

374.0 

15.6% 

186.3% 

Ministerial  Support 

68.4 

6.5% 

106.1 

7.4% 

158.8 

8.0% 

199.5 

8.3% 

247.7% 

Connectional  Administration 

16.4 

1.6% 

22.0 

1.5% 

30.8 

1.5% 

39.4 

1.6% 

173.2%j 

Conference  Benevolences 

30.1 

2.9% 

38.8 

2.7% 

50.1 

2.5% 

58.7 

2.4% 

108.89? 

Other  Jurisdictional,  Area,  and 

Conference  Benevolences 

37.3 

3.6% 

48.4 

3.4% 

69.7 

3.5% 

76.4 

3.2% 

150.2%, 

(Jeneral  Apportioned  Funds 

38.2 

3.7% 

47.2 

3.3% 

57.3 

2.9% 

66.9 

2.8% 

86.39i 

Ministerial  Support 

4.2 

0.4% 

5.1 

0.4% 

6.4 

0.3% 

7.5 

0.3% 

48.39i 

Connectional  Administration 

2.2 

0.2% 

2.2 

0.2% 

3.6 

0.2% 

3.9 

0.2% 

75.8% 

World  Service  Fund 

21.6 

2.1% 

23.5 

1.6% 

28.6 

1.4% 

34.5 

1.4% 

67.6% 

Other  Apportioned  General  Be- 

0.9% 

1.5% 
1.2% 
0.2% 


nevolences  10.2        1.0%  16.4        1.1%  18.6        0.9%  21.1 

Other  General  Funds  17.2        1.6%  23.0        1.6%  27.0        1.4%  35.1 

General  Advance  Specials  13.4        1.3%  18.5        1.3%  21.7        1.1%  29.6 

Other  General  Benevolences  3.8        0.4%  4.5        0.3%  5.3        0.3%  5.5 

United  Methodist  Women  15.5        1.5%  18.1        1.3%  21.3        1.1%  22.9        1.0% 

Total  Local  Church  Expend!- 
tiires 

Consumer  Price  Index 

(1967=100)  153.1  210.3  292.8  325.3 

(Note:  The  dollar  amounts  and  percent  of  total  figures  in  this  table  are  based  on  annual  averages  for  the  years  indicated.  The  "Percent  Change, 
figures  are  based  on  the  single  year  figures  for  1973  and  1986.) 


127.5% 

142.6% 

163.1% 

77.5%, 

61.09^ 
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Local  Church  Expenditures,  1973-1986 
Where  Funds  Were  Administered 
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Funds  Administered  Connectionally 
1973-1986 
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General  Apportioned  Funds 
Apportionments  and  Receipts,  1973-1986 

■  (Annual  Averages) 

This  table  shows  the  relationship  to  one  another  of  apportionments  Ministerial  Education,  Missional  Priority,  and  Temporary  General 

and  receipts  on  the  apportioned  general  funds  for  the  past  three  and  Aid  Funds,  the  figures  include  an  estimate  of  receipts  retained  by 

one-half  quadrennia.  All  figures  are  annual  averages.  For  the  Annual  Conferences. 


1              Fund 

1973-1976 

%of 
Amount         Total 

1977-1980 

%  of 
Amount         Total 

1981-1984 

%of 
Amount         Total 

1985-1986 

%of 
Amount         Total 

r 

World  Service 
Apportioned 
Paid 

$23,533,630 
21,649,604 

49.8% 
53.2% 

$24,980,000 
23,501,357 

44.2% 
46.7% 

$30,497,088 
28,638,151 

43.9% 
45.9% 

$37,130,500 
34,457,042 

44.7% 
46.6% 

Ministerial  Education 
Apportioned 
Paid 

9,879,208 
7,713,668 

20.9% 
19.0% 

12,590,822 
10,350,065 

22.3% 
20.6% 

16,008,910 
13,415,509 

23.0% 
21.5% 

19,297,486 
16,113,203 

23.2% 
21.8% 

Black  College 
Apportioned 
Paid 

6,004,297 
4,391,508 

12.7% 
10.8% 

6,000,000 
4,755,425 

10.6% 
9.5% 

6,865,676 
5,589,019 

9.9% 
9.0% 

7,808,948 
6,318,044 

9.4% 
8.5% 

Missional  Priority 
f     Apportioned 
Paid 

4,125,000 
3,410,669 

7.3% 
6.8% 

5,000,000 
4,254,857 

7.2% 
6.8% 

6,311,500 
5,307,382 

7.6% 
7.2% 

Episcopal 

,     Apportioned 

■'     Paid 

3,555,703 
3,123,769 

7.5% 
7.7% 

4,078,062 
4,055,880 

7.2% 
8.1% 

5,820,320 
5,675,374 

8.4% 
9.1% 

7,235,834 
6,959,906 

8.7% 
9.4% 

Ceneral  Administration 

Apportioned 
i     Paid 

1,502,170 
1,427,942 

3.2% 
3.5% 

1,442,000 
1,360,820 

2.6% 

2.7% 

2.945,000 
2,688,811 

4.2% 
4.3% 

3,168,750 
2,855,978 

3.8% 
3.9% 

1  Interdenominational 
I  Cooperation 
1     Apportioned 
f      Paid 

1,001,444 
798,146 

2.1% 
2.0% 

1,000,000 
831,188 

1.8% 
1.7% 

1,150,000 
959,563 

1.7% 
1.5% 

1,219,800 
1,003,746 

1.5% 
1.4% 

Temporary  General  Aid 
Apportioned 
Paid 

1,754,325 
1,576,436 

3.7% 
3.9% 

1,653,992 
1,540,676 

2.9% 
3.1% 

1,185,552 
1,105,354 

1.7% 
1.8% 

963,965 
890,522 

1.2% 
1.2% 

Mass  Communications 
Apportioned 
Paid 

Totals,  Apportioned 
;  General  Funds 
I     Apportionments 
1     Receipts 

600,000 
511,004 

$56,469,876 
$50,317,084 

1.1% 
1.0% 

100.0% 
100.0% 

$47,230,777 
$40,681,073 

100.0% 
100.0% 

$69,472,546 
$62,326,638 

100.0% 
100.0% 

$83,136,783 
$73,905,823 

100.0% 
100.0% 
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General  Funds— What  They  Are  and  Why 


World  Service  Fund 

This  is  the  basic  benevolence  fund  of  the  church,  designated 
in  the  Book  of  Discipline  as  "the  first  benevolent  responsibility 
of  the  Church"  (Par.  912).  Receipts  are  distributed  to  the 
general  program  agencies  and  other  benevolence  causes  by  a 
precise  formula  to  support  their  missional  responsibilities. 
These  agencies  serve  both  as  a  resource  to  local  churches  and 
as  an  extension  of  local  churches  in  mission  on  a  national  and 
world  level. 
Ministerial  Education  Fund 

The  fund  is  designed  to  increase  support  for  ministerial 
education,  for  both  ordained  and  diaconal  ministers.  The 
money  funds  theological  schools  and  programs  of  ministerial 
recruitment,  professional  development,  and  continuing  edu- 
cation, with  75  percent  being  administered  by  the  general 
church  and  25  percent  by  annual  conferences. 
Black  College  Fund 

This  fund  supplements  operational  and  capital  needs  of 
United  Methodist  colleges  and  a  medical  school  which  have 
historically  served  primarily  the  educational  needs  of  black 
students. 
Temporary  General  Aid  Fund 

Over  a  period  of  several  years.  The  United  Methodist 
Church  merged  annual  conferences  in  order  to  eliminate 
separate  racial  structures.  The  church  at  large  assumed  an 
obligation  to  help  the  annual  conferences  involved  with  their 
financial  responsibilities  for  pensions  and  minimum  salaries. 
Beginning  in  1989,  the  General  Council  on  Finance  and 
Administration  is  proposing  that  this  fund  become  a  line  item 
in  the  World  Service  Fund  budget. 
Episcopal  Fund 

This  fund  provides  for  the  salaries,  expenses,  and  pensions 
of  the  bishops  of  the  church. 
General  Administration  Fund 

This  fund  finances  administrative  work  on  the  church's 
general  level,  including  the  cost  of  holding  General  Confer- 
ence  and   financing  church   agencies  which   are   mainly 
administrative  in  function. 
Interdenominational  Cooperation  Fund 

This  fund  helps  support  those  general  church  activities 
which  are  ecumenical  in  nature.  This  is  United  Methodism  in 
mission  with  other  Christian  communions  witnessing  to  the 
world. 
General  Advance  Specials 

Gifts  are  designated  by  the  donor  (individual,  church,  or 
group)  to  specific  projects  of  the  World  and  National  divisions 
or  the  United  Methodist  Committee  on  Relief  of  the  General 
Board  of  Global  Ministries  which  have  been  approved  by  the 
Advance  Committee  of  the  General  Council  on  Ministries. 
"The  Advance  fosters  partnership  between  those  who  give  and 
those  who  receive  and  affirms  the  right  of  persons  to 
determine  the  priority  of  their  own  needs"  (.Book  of  Discipline, 
Par.  1007.5c). 


World  Service  Special  Gifts 

Gifts  designated  by  the  donor  for  specific  projects  of  churc' 
agencies  other  than  those  which  may  receive  Genera 
Advance  Specials,  when  approved  by  the  General  Council  o 
Ministries,  are  classified  as  World  Service  Specials  {Book  c 
Discipline,  Par.  913). 
Human  Relations  Day 

The  Human  Relations  Day  offering,  recommended  to  b 
received  the  Sunday  before  the  observance  of  Martin  Luthe 
King,  Jr.'s  birthday,  is  for  projects  of  a  reconciling  nature.  Fc 
1985-88  the  offering  has  been  divided  as  follows:  Unite 
Methodist  Voluntary  Service  (35  percent  of  receipts),  Commv) 
nity  Developers  (60  percent),  and  Police-Community  Rel^ 
tions  (5  percent).  A  new  division  of  receipts  is  recommende 
for  1989-92,  with  a  Youth  Offenders  Rehabilitation  prograi 
replacing  the  Police-Community  Relations  program. 
One  Great  Hour  of  Sharing 

The  One  Great  Hour  of  Sharing  offering  in  Lent  got 
entirely  to  the  United  Methodist  Committee  on  Relief. 
provides  a  major  source  of  funds  for  direct  ministry  on  beha 
of  the  church  to  persons  in  need  through  programs  of  relie 
rehabilitation,  refugee  resettlement,  and  other  ministries  1 
persons  caught  in  distress  situations. 
Peace  With  Justice  Sunday 

Peace  with  Justice  Sunday  is  recommended  to  be  observe 
the  Sunday  after  Pentecost.  An  offering  is  received,  and  tl 
receipts  are  to  be  used  for  Peace  with  Justice  projects — on 
half  for  such  ministries  in  the  annual  conferences,  ar 
one-half  for  Peace  with  Justice  Ministries  of  the  Gener 
Board  of  Church  and  Society.  During  1985-88,  this  offerii 
was  received  on  World  Order  Sunday. 
World  Communion  Offering 

One-half  of  the  World  Communion  Offering  finances  tl 
Crusade  Scholarship  program  of  the  General  Board  of  Glob 
Ministries,  enabling  young  adults  from  this  country  ai 
abroad  to  pursue  postgraduate  studies.  35  percent  is  allocati 
to  an  Ethnic  Minority  Scholarship  Program  and  15  percent 
an  Ethnic  Minority  In-Service  Training  Program,  bo 
administered  by  the  General  Board  of  Higher  Education  ai 
Ministry. 
United  Methodist  Student  Day 

Students  who  might  otherwise  fail  to  get  a  college  educati( 
are  helped  by  scholarship  grants  or  loans  made  possible  1 
this  offering,  which  is  to  be  received  each  year  on  the  Sund: 
following  Thanksgiving. 
Youth  Service  Fund 

This  fund  is  supported  wholly  by  United  Methodist  yout 
its  proceeds  being  dedicated  to  missionary  projects  and  you . 
work.  70  percent  of  the  money  raised  in  each  annu' 
conference  has  been  retained  and  administered  by  t 
conference  Council  on  Youth  Ministry,  with  the  remaini]; 
30%  being  used  for  projects  and  programs  of  the  Nation 
Youth  Ministry  Organization.  The  proposal  for  1989-1992 ; 
to  increase  the  annual  conference  share  to  80%. 
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Apportioned  General  Funds — 
Summary  of  Recommendations,  1989-1992 


amount  voted  by  the  1984  General  Conference.  It  does  not  use  the 
"1988  Adjusted  for  Line  Item  Comparison"  figures  provided  in  the 
budgets  of  the  World  Service,  General  Administration,  and  Interde- 
nominational Cooperation  funds. 


his  summary  shows  the  impact  of  the  proposed  funding  on  annual 
onference  budgets.  It  uses  the  actual  apportionments  for  each  fund 
)r  1988,  including  the  amount  to  which  the  General  Council  on 
inance  and  Administration  lowered  the  Episcopal  Fund  from  the 

1988 
Annual 
Apportionment  1989  1990  1991 

Vorld  Service 

-linisterial  Education 

Uack  College 

Ipiscopal 

ieneral  Administration 

nterdenominational  Cooperation 

'emporary  General  Aid 

lissional  Priority 

otal 
mnual  Percentage  Increase  0.43%  4.25%  4.36% 


1992 


$43,464,000 

$49,269,000 

$51,528,000 

$  53,929,000 

$  56,464,000 

21,309,159 

22,030,000 

22,970,000 

23,905,000 

24,845,000 

8,953,327 

9,210,000 

9,480,000 

9,760,000 

10,050,000 

7,989,000 

8,424,000 

8,715,000 

9,150,000 

9,610,000 

3,259,250 

3,416,000 

3,592,000 

3,748,000 

3,937,000 

1,225,800 

1,347,000 

1,391,000 

1,445,000 

1,493,000 

779,817 

0 

0 

0 

0 

6,311,500 

0 

0 

0 

0 

$93,291,853 

$93,696,000 

$97,676,000 

$101,937,000 

$106,389,000 

4.37% 


Vorld  Service 

Ministerial  Education , 

Jlack  College 

Spiscopal 

Jeneral  Administration 

nterdenominational  Cooperation., 

["emporary  General  Aid 

Cssional  Priority 

Total 


Total 

Total 

Quadrennial 

Annualized 

1989-92 

1985-88 

Percent 

Percent 

Quadrennium 

Quadrennium 

Change 

Change 

$211,180,000 

$158,886,000 

32.91% 

7.37% 

93,750,000 

80,408,558 

16.59% 

3.91% 

38,500,000 

33,093,288 

16.34% 

3.86% 

35,899,000 

29,731,806 

20.74% 

4.83% 

14,693,000 

12,819,000 

14.62% 

3.47% 

5,676,000 

4,888,200 

16.12% 

3.81% 

0 

3,561,220 

0 

25,246,000 

14.65% 

$399,698,000 

$348,634,072 

3.48% 

I 


H-1-10 


DAILY  CHRISTIAN  ADVOCATE 


Advance  Editio 


1 


THE  WORLD  SERVICE  FUND 

Petition  Number:  1234-FA-3000-R;  GCFA. 

Introduction 

The  World  Service  Fund  is  basic  to  the  financial  program  of 
The  United  Methodist  Church.  World  Service  on  apportion- 
ment allows  United  Methodists  to  meet  the  minimum  needs  of 
their  Church's  worldwide  mission  through  the  general 
agencies.  Payment  in  full  of  these  apportionments  by  local 
churches  and  Annual  Conferences  is  the  first  benevolent 
responsibility  of  the  Church  (Book  of  Discipline,  Par.  912). 

The  World  Service  Fund  is  an  integral  part  of  a  stewardship 
program  that  allows  United  Methodists  to  share  in  Grod's 
mission  with  others  in  their  community  and  throughout  the 
world. 

The  General  Council  on  Finance  and  Administration  has 
very  carefully  considered  requests  for  funding  from  the  World 
Service  Fund  for  1989-1992.  The  amoimts  proposed  in  this 
report  represent  an  effort  to  match  these  needs  with  perceived 
resources.  The  increase  in  the  World  Service  budget  for  this 
quadrennium  is  modest  and  should  make  the  requested  goal 
attainable  for  every  local  church  and  annual  conference. 

Certain  items  in  the  World  Service  Fund  for  the  1989-1992 
quadrennium  have  been  moved  from  another  fund.  Ethnic 
Minority  Conference  Pension/Salary  Aid,  Special  Unfunded 
Pension  Commitments,  and  Deaconess'  Pensions  have  been 
moved  from  the  General  Administration  Fund  into  the  World 
Service  Fund,  as  the  expenditures  are  primarily  related  to 
missional,  not  administrative,  functions.  New  District  Su- 
perintendents' and  Conference  Council  Directors'  Training 
has  been  made  part  of  the  General  Council  on  Ministries 
allocation  from  World  Service  instead  of  from  the  General 
Administration  Fimd.  The  Temporary  General  Aid  Fund  has 
been  made  a  line  item  in  World  Service. 

World  Service  Budget 
and  Recommendations  for  Distribution 

General  Council  on  Ministries.  As  part  of  the  total  mission 
of  the  Church,  the  General  Coimcil  on  Ministries  facilitates 
the  Church's  program  life  as  determined  by  the  General 
Conference.  The  council's  task  is  to  encourage,  coordinate, 
and  support  the  general  agencies  as  they  serve  on  behalf  of  the 
denomination  [Book  of  Discipline,  Par.  1004).  The  council 
receives  prior  claim  and  on-ratio  funding  through  the  World 
Service  Fund. 

Interpretation  Resources.  This  Eimount  pays  for  promo- 
tional materials  to  interpret  the  World  Service  Fund  (see  page 
27). 

General  Council  on  Finance  and  Administration.  The 
General  Council  on  Finance  and  Administration  is  account- 
able to  The  United  Methodist  Church  through  the  General 
Conference  for  receiving,  disbursing,  and  reporting  all 
general  funds.  The  expenses  of  the  council,  including  the  cost 
of  all  its  operations,  are  a  first  claim  against  all  general  funds 
received  and  disbursed  by  it  (see  page  31). 

Program  Agencies 

This  part  of  the  World  Service  budget  supports  the  mission 
of  the  church  through  the  general  program  agencies  and  was 


developed  following  the  procedures  described  in  Par.  906.1b 
the  Book  of  Discipline. 

Administrative  and  Other 

United  Methodist  Communications:  General  Services.  Tl 

general  operations  of  United  Methodist  Communications  a 
funded  through  this  allocation.  This  includes  agency  admi 
istration,  production  and  distribution  of  audiovisual  r 
sources,  public  relations,  InfoServ,  and  the  news  service. 

United  Methodist  Communications:  Telecommunication  . 
Telecommunications  covers  not  only  production  of  the  "Cat(  ^ 
the  Spirit"  television  series,  but  also  consultations,  wor 
shops,  and  cooperative  projects  with  annual  conferences. 

United  Methodist  Communications:  Interpretation  Ser 
ices.  This  allocation  supports  the  editorial  and  administrati' 
cost  of  interpreting  and  promoting  the  general  funds  of  tl 
church,  the  cost  of  field  staff,  and  The  Interpreter  magazin 

Temporary  General  Aid.  In  1964  the  Temporary  Gener 
Aid  Fund  was  created  to  help  provide  for  pensions  ai 
minimum  salaries  in  conferences  which  resulted  fro 
mergers  of  geographic  and  Central  Jurisdiction  annu 
conferences  in  The  Methodist  Church.  Such  support  was 
decrease  across  the  years,  and  the  total  now  needed  no  long 
justifies  a  separate  apportioned  fund. 

Therefore,  the  General  Council  on  Finance  and  Admin: 
tration  recommends: 

1.  That  Temporary  General  Aid  be  funded  by  a  line  item 
the  World  Service  Fund. 

2.  That  pension  and  salary  assistance  to  qualifying  annu 
conferences  continue  to  be  reduced  each  year  by  an  amou 
equal  to  5  percent  of  their  1976  allocations  for  these  purpose 

3.  That  annual  conferences  which  would  be  entitled  to  le 
than  $2,500  in  salary  assistance  in  1989  and  each  ye 
thereafter  be  discontinued  as  recipient  conferences  for  sala 
assistance  beginning  that  year. 

4.  That  annual  conferences  which  would  be  entitled  to  le 
than  $2,500  in  pension  assistance  in  1989  and  each  ye 
thereafter  be  discontinued  as  recipient  conferences  f 
pension  assistance  beginning  that  year. 

5.  That  receipts  on  the  apportionment  of  this  line  item 
allocated  to  qualifying  annual  conferences  as  follows: 


Pension  Assistance 
Salary  Assistance 

Total 


1989 

$545,000 
197,000 


1990 

$487,000 
171,000 


1991  1992 

$424,000      $364,0' 
151,000        127.0 


$742,000      $658,000      $575,000      $491,0' 


6.  That  the  General  Council  on  Finance  and  Administr- 
tion  allocate  receipts  fi-om  this  line  item  on  ratio  to  t> 
pension  and  salary  assistance  programs. 

7.  That  the  pension  assistance  share  of  the  line  item 
distributed  by  the  General  Council  on  Finance  and  Admin: 
tration  to  the  General  Board  of  Pensions.  The  General  Boai 
of  Pensions  will  then  distribute  pension  assistance  funds  > 
those  £mnual  conferences  which  qualified  for  such  assistans 
imder  the  provisions  adopted  by  previous  General  Confi 
ences  for  the  Temporary  General  Aid  Fund  and  whi 
continue  to  qualify  under  the  provisions  of  this  report.  ^^ 
aimual  conference  is  to  retain  any  part  of  the  recei; 
allocable  to  the  Temporary  General  Aid  line  item.  T' 
amounts  distributed  by  the  General  Board  of  Pensions 
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(Conferences  qualifying  for  pension  assistance  will  include 
both  the  amounts  some  conferences  would  have  retained  from 
'  the  separately  apportioned  fund  and  amounts  which  the  board 
would  have  distributed  as  pension  assistance  under  the 
previous  Temporary  General  Aid  program.  This  will  ensure 
that  no  qualifying  annual  conference  will  lose  any  benefits 
that  would  have  been  available  from  a  separately  apportioned 
Temporary  General  Aid  Fund. 

8.  That  salary  assistance  be  administered  by  the  General 
Council  on  Finance  and  Administration  according  to  formulas 
adopted  by  the  1968  and  1972  General  Conferences. 

American  Bible  Society.  The  amount  budgeted  here 
represents  continuing  United  Methodist  support  for  the 
program  of  the  American  Bible  Society. 

University /College  Fund.  The  General  Board  of  Higher 
Education  and  Ministry  makes  grants  from  this  fund  to  aid 
United  Methodist  educational  institutions  which  could 
benefit  from  temporary  assistance  as  they  take  steps  to 
develop  stable  funding  patterns  and/or  to  reexamine  their 
educational  mission.  The  General  Board  of  Higher  Education 
ind  Ministry  reports  on  the  use  of  the  fund  to  the  General 
Council  on  Finance  and  Administration  annually. 

Ethnic  Minority  Conference  Pension/ Salary  Aid.  In  re- 
i^ponse  to  a  referral  from  the  1984  General  Conference 
\  representatives  of  the  three  ethnic  minority  conferences,  the 
General  Board  of  Pensions,  the  General  Board  of  Global 
Ministries,  and  the  General  Council  on  Finance  and  Admin- 
'ietration  conducted  actuarial  and  other  studies  and  agreed  on 
Ae  following  recommendations  to  help  meet  salary  and 
pension  needs  of  the  three  conferences. 

Total  pension  assistance  for  the  1989-92  quadrennium  is  as 
follows: 


Conference 

Oklahoma  Indian 

Missionary 
Puerto  Rico 
Sio  Grande 

Total 


1989 


1990 


1991 


1992 


$215,000    $228,000    $233,000    $239,000 

98,000      103,000      117,000      126,000 

313,000      327,000      346,000      365,000 


$626,000    $658,000    $696,000    $730,000 


The  allocation  from  the  World  Service  Fund  for  salary 
support  for  the  quadrennium  is: 


Conference 

Oklahoma  Indian 

1989 

1990 

1991 

1992 

Missionary 

$132,000 

$147,000 

$161,000 

$177,000 

'Puerto  Rico 

119,000 

164,000 

226,000 

277,000 

Rio  Grande 

1 

163,000 

158,000 

143,000 

142,000 

1   Total 

$414,000 

$469,000 

$530,000 

$596,000 

Special  Unfunded  Pension  Commitment.  This  line  provides 
pensions  for  certain  persons  in  a  variety  of  fields  whose 
pensions  were  not  previously  funded.  Allocations  are  as 
follows: 


1989 


1990 


1991 


1992 


General  Church  Retire- 

ment Allowance 

$113,000 

$115,000 

$117,000 

$118,000 

Eiu^pean  Service 

48,000 

49,000 

49,000 

50,000 

Par.  1606.15  Payments 

28,000 

28,000 

29,000 

30,000 

Cuba  Service  I 

47,000 

48,000 

49,000 

49,000 

Cuba  Service  II 

16,000 

16,000 

16,000 

16,000 

Evangelical  United 

Brethren  Missionaries 

50,000 

50,000 

50,000 

50,000 

Total 

$302,000 

$306,000 

$310,000 

$313,000 

The  General  Church  Retirement  Allowance  is  for  former 
Evangelical  United  Brethren  general  church  officers  who 
were  covered  by  an  unfunded  pension  plan. 

European  Service  funds  the  pensions  of  displaced  persons 
who  were  ministers  in  Europe  and  were  brought  to  the  United 
States  after  World  War  U. 

Par.  1606.15  payments  cover  the  pensions  of  retired 
members  of  missionary  conferences.  The  cost  is  borne 
one-third  by  the  conference,  one-third  by  the  General  Board  of 
Global  Ministries,  and  one-third  by  this  fund. 

Cuba  Service  I  provides  pensions  for  Cuban  ministers  who 
came  to  the  United  States  after  autonomy.  Cuba  Service  II 
provides  pensions  for  ministers  who  stayed  in  Cuba  after 
autonomy,  for  service  in  the  annual  conference  prior  to 
autonomy.  The  pension  annuity  rate  for  both  Cuba  I  and  Cuba 
II  is  $125  per  service  year. 

The  Evangelical  United  Brethren  Missionaries  allocation 
provides  pensions  for  Ev£mgelical  United  Brethren  mission- 
aries who  had  ten  or  more  years  service  as  missionaries  and  no 
funded  pension  for  that  term  of  service. 

Deaconess  Pension  Fund.  This  allocation  is  based  on 
agreements  reached  when  The  Methodist  Church  was  formed, 
and  is  administered  by  the  Women's  Division  of  the  General 
Board  of  Global  Ministries. 

Project  Equality.  This  organization  is  a  national  interfaith 
program  for  affirmative  action  and  equal  employment 
opportunity. 
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World  Service  Fund  Budget 


1988 
Adjusted  for 

Line  Item 
Comparisons 


1989 


1990 


1991 


1992 


Prior  Claims: 

General  Council  on  Ministries $770,000 

Interpretation  Resources 270,000 

General  Council  on  Finance  and  Administration  622,000 

Total  Prior  Claims 1,662,000 

On-Ratio: 

Program  Agencies 

General  Board  of  Church  and  Society 

General  Board  of  Discipleship 

General  Board  of  Global  Ministries 18,917,500 

General  Board  of  Higher  Education  and  Min- 
istry  

HANA  Scholarships 

General  Commission  on  Christian  Unity 

and  Interreligious  Concerns 

General  Commission  on  Religion  and  Race.... 

Minority  Group  Self-Determination 

General  Commission  on  the  Status  and  Role  of 
Women 

Total  Program  Agencies 

Administrative  and  Other 

General  Council  on  Ministries 716,500 

United  Methodist  Communications 

General  Services 4,015,000 

Telecommunications 1,390,000 

Interpretation  Services 2,347,570 

Temporary  General  Aid 779,817 

American  Bible  Society 50,000 

University/College  Fund 500,000 

Ethnic  Minority  Conference  Salary  and  Pension 

Aid 593,000 

Special  Unfunded  Pension  Commitments 300,800 

Deaconess  Pension  Fund 60,000 

Project  Equality 29,800 

Contingency  Reserve 827,700 

Total  Administrative  and  Other 11,610,187 

Total  On-Ratio 44,441,187 

Grand  Total $46,103,187 


$793,000 
303,000 
630,000 


$835,000 
303,000 
660,000 


$887,000 
287,000 
680,000 


1,726,000  1,798,000  1,854,000 


729,000 


769,000 


815,000 


4,425,000 

4,602,000 

4,786,000 

2,404,000 

2,500,000 

2,600,000 

2,254,000 

2,344,000 

2.438,000 

742,000 

658,000 

575,000 

10,000 

10,000 

10,000 

250,000 

250,000 

250,000 

1,040,000 

1,127,000 

1,226,000 

302,000 

306,000 

310,000 

60,000 

60,000 

60,000 

30,000 

30,000 

30,000 

600,000 

600,000 

600,000 

12,846,000 

13,256,000 

13,700,000 

47,543,000 

49,730,000 

52,075,000 

$49,269,000 

$51,528,000 

$53,929,000 

1,649,500 

5,056,500 

18,917,500 

1,970,000 

5,350,000 

19,720,000 

2,045,000 

5,670,000 

20,803,000 

2,125,000 

6,018,000 

21,948,000 

2,210,00( 

6,462,00( 

23,154,00( 

3,746,500 
546,000 

4,032,000 
550,000 

4,250,000 
550,000 

4,508,000 
550,000 

4,710,00( 
550,00( 

786,000 
667,500 

993,000 

p 

795,000 

695,000 

1,100,000 

800,000 

711,000 

1,150,000 

800,000 

728,000 

1,200,000 

805,00( 

770,00< 

1,285,00( 

468,500 

485,000 

495,000 

498,000 

508,00( 

32,831,000 

34,697,000 

36,474,000 

38,375,000 

40,454,00( 

818,0C 
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Notes  to  the  World  Service  Fund  Budget 


The  amounts  reported  as  "1988  Ad- 
justed for  Line  Item  Comparisons"  are 
supplied  for  the  information  of  the  Gen- 
eral Conference,  so  that  delegates  may 
compare  proposed  allocations  for  1989-92 
with  the  allocations  the  various  causes 
and  agencies  are  receiving  in  1988.  The 
1988  allocations  listed  are  as  approved  in 
ihe  World  Service  Fund  Budget  by  the 
1984  General  Conference  with  the  fol- 
owing  exceptions: 

1.  The  prior  claim  allocation  for  the 
General  Council  on  Ministries  includes 
the  amount  for  New  District  Superinten- 
ients  and  Conference  Council  Directors 
Fraining,  which  was  provided  in  1985-88 
rom  the  General  Administration  Fund. 

2.  The  prior  claim  allocation  for  Inter- 


pretation Resources  reports  only  the 
amounts  for  resource  materials  to  pro- 
mote the  World  Service  Fund.  The  on- 
ratio  allocation  for  Interpretation  Serv- 
ices of  United  Methodist  Communica- 
tions reports  the  total  of  the  amounts 
being  received  for  services  in  1988  from  a 
variety  of  sources.  The  amounts  are 
consolidated  into  this  new  line  item 
consistent  with  the  recommendation  of 
the  General  Council  on  Finance  and 
Administration  for  funding  interpreta- 
tion services  and  resources  in  1989-92. 
(See  item  6,  "Promotion  of  General 
Funds,"  page  27.) 

3.  The  prior  claim  amount  reported  for 
the  General  Council  on  Finance  and 
Administration  is  the  portion  of  the  1988 


council  budget  which  would  have  been 
paid  by  this  fund  for  financial  services,  as 
recommended  for  1989  and  future  years 
(see  pages  21,  31).  The  actual  charge  to 
the  fund  in  1988  is  larger,  since  it  is 
paying  for  some  administrative  services 
which  will  be  paid  from  the  General 
Administration  Fund  in  future  years. 

4.  Temporary  General  Aid  was  appor- 
tioned as  a  separate  general  fund  in 
1985-88  and  previous  quadrennia. 

5.  Ethnic  Minority  Conference  Pension 
and  Salary  Aid,  Special  Unfunded  Pen- 
sion Commitments,  and  the  Deaconess 
Pension  Fund  were  included  in  the 
General  Administration  Fund  in  1985- 
88. 


MINISTERIAL  EDUCATION  FUND 

Wtion  Number:  1236-FA-3000-R:  GCFA. 

1.  Purpose.  The  Ministerial  Education  Fund  was  estab- 
ished  by  action  of  the  1968  General  Conference  as  a  means  of 
mgaging  the  total  membership  of  the  church  in  an  effort  to 
^uip  annual  conferences,  theological  schools,  and  the  Gener- 
d  Board  of  Higher  Education  and  Ministry  to  meet  the  need 
or  increased  resources  for  the  recruitment  and  education  of 
ninisters.  While  the  initial  focus  was  on  the  ordained  min- 
fltry,  the  fiind  now  supports  programs  which  benefit  both 
liaconal  and  ordained  ministers. 

2.  Background.  The  Ministerial  Education  Fund  was 
)egun  in  1970  as  one  of  the  church's  general  funds,  being 
ipportioned  to  the  annual  conferences  on  the  basis  of  2  percent 
>f  local  church  expenditures  for  all  purposes,  excluding  pay- 
nents  for  benevolences,  new  buildings,  and  servicing  of  debt. 
Subsequent  General  Conferences  have  revised  the  base,  but 
lie  fund  continues  to  be  supported  by  receipts  on  an  appor- 
ionment  of  2  percent  of  certain  local  church  expenditures, 
taioimts  apportioned  during  the  1985-88  quadrennium  have 
•anged  fi-om  just  under  $19,000,000  in  1985  to  $21,300,000  in 
L988. 

During  its  first  three  years  (1970-72)  more  than  $16V^ 
nillion,  about  67%  of  the  amount  apportioned,  was  received  to 
lupport  the  purposes  for  which  the  fund  was  established.  For 
he  three  succeeding  quadrennia  and  for  the  first  two  years  of 
his  quadrennium,  the  record  of  support  is  as  follows: 


Percent 

Year(8) 

Apportionments 

Receipts 

of  Goal 

1973-76 

$39,516,832 

$30,854,671 

78.1% 

■  1977-80 

50,363,288 

41,400,261 

82.2% 

!  1981-84 

64,035,639 

53,662,035 

83.8% 

;  1985 

18,895,109 

15,729,708 

83.2% 

!  1986 

19,699,862 

16,496,696 

83.7% 

The  program  provides  that  75  percent  of  the  receipts  in  an 
innual  conference  is  forwarded  to  the  General  Council  on 


Finance  and  Administration,  to  be  administered  by  the  divi- 
sions of  the  Ordained  Ministry  and  the  Diaconal  Ministry  of 
the  General  Board  of  Higher  Education  and  Ministry.  The 
remaining  25  percent  is  retained  by  annual  conferences  for 
use  by  their  boards  of  Ordained  and  Diaconal  Ministry  in  their 
programs  of  ministerial  education. 

3.  Apportionment.  The  General  Council  on  Finance  and 
Administration  recommends  that  this  fund  continue  to  be 
supported  by  receipts  on  an  apportionment  to  the  annual 
conferences. 

a)  The  apportionment  shall  be  defined  as  2  percent  of  local 
church  current  program  expenses,  local  church  operating 
expenses,  and  salaries  paid  pastors  and  associates.  The  base 
shall  be  an  average  of  the  local  church  expenditures  listed 
above  for  the  years  1983,  1984,  and  1985. 

b)  To  determine  the  annual  apportionment  for  each  annual 
conference,  the  total  1989-1992  quadrennial  apportionment 
for  that  annual  conference  shall  first  be  determined,  using  the 
formula  defined  above.  The  quadrennial  total  shall  then  be 
apportioned  according  to  the  following  schedule: 

23.5%  of  the  four-year  total  in  1989 
24.5%  of  the  four-year  total  in  1990 
25.5%  of  the  four-year  total  in  1991 
26.5%  of  the  four-year  total  in  1992 

c)  For  all  of  the  annual  conferences  in  the  jurisdictional 
conferences,  the  application  of  the  formula  in  section  3a) 
above  yields  a  four-year  apportionment  total  of  approximately 
$93,750,000.  Appl)dng  the  percentages  listed  in  section  3b) 
yields  the  following  annual  apportionments: 


f 


Percent  of 

Year 

Four- Year  Total 

Apportionment 

1989 

23.5% 

$22,030,000 

1990 

24.5% 

22,970,000 

1991 

25.5% 

23,905,000 

1992 

26.5% 

24,845,000 

100.0% 

$93,750,000 
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4.  Distribution.  Amoiints  received  by  the  conference  trea- 
surer for  this  fond  shall  be  distributed  as  follows: 

a.  Twenty-five  percent  shall  be  retained  by  the  annual 
conference  which  raised  it,  to  be  used  in  its  program  of 
ministerial  education  as  approved  by  the  annual  conference 
and  administered  through  its  Board  of  Ordained  Ministry. 
The  boards  of  Ordained  Ministry  and  Diaconal  Ministry  will 
confer  concerning  use  of  the  funds.  Administrative  costs  of  the 
boards  of  Ordained  Ministry  and  Diaconal  Ministry  shall  be  a 
claim  on  the  conference  operating  budget. 

b.  Seventy-five  percent  shall  be  sent  by  the  aimual  confer- 
ence treasurer  to  the  treasurer  of  the  General  Council  on 
Finance  and  Administration  for  distribution  to  the  divisions 
of  Ordained  Ministry  and  Diaconal  Ministry  of  the  General 
Board  of  Higher  Education  and  Ministry,  to  be  administered 
by  its  Division  of  Ordained  Ministry  as  follows: 

(1)  At  least  75  percent  of  the  amount  received  by  the 
divisions  shall  be  distributed  to  the  theological  schools  on  a 
formula  established  by  the  divisions  of  Ordained  Ministry  and 
Diaconal  Ministry  after  consultation  with  the  theological 
schools.  All  money  allocated  to  the  theological  schools  shall  be 
used  for  current  operations,  not  for  physical  expansion,  but 
can  be  used  for  improvements  to  aid  persons  with  handicap- 
ping conditions. 

(2)  The  remaining  portion  of  the  amount  received  by  the 
divisions  shall  be  used  for  supplemental  distributions  to  the 
theological  schools  and  for  board  use  in  its  program  of  ministe- 
rial enlistment  and  development. 

(3)  Administrative  costs  incurred  by  the  divisions  in  the 
administration  of  this  fund  shall  be  a  prior  claim  against  that 
part  of  the  fund  administered  by  them. 

(4)  Promotion  and  interpretation  of  the  Ministerial  Educa- 
tion Fund  shall  be  by  the  General  Board  of  Higher  Education 
and  Ministry  in  cooperation  with  and  with  the  assistance  of 
United  Methodist  Communications,  the  cost  being  a  prior 
claim  against  that  portion  of  the  Ministerial  Education  Fund 
administered  by  the  divisions  of  Ordained  and  Diaconal 
Ministry  and  within  a  budget  approved  by  the  board  and  the 
General  Council  on  Finance  and  Administration  (see  page 
27). 


BLACK  COLLEGE  FUND 

Petition  Number.  1236-FA-3000-R;  GCFA. 

In  response  to  a  request  fi-om  the  Commission  on  the  Black 
Colleges  and  the  Council  of  Presidents  of  the  Black  Colleges, 
the  1972  General  Conference  established  the  Black  College 
Fund  as  one  of  the  apportioned  general  church  funds.  The 
objective  of  the  fund  is  to  marshed  financial  support  for 
institutions  of  higher  education  which  are  related  to  the 
General  Board  of  Higher  Education  and  Ministry  of  The 
United  Methodist  Church  and  which  have  historically  served 
primarily  the  educational  needs  of  black  students. 

The  goal  of  the  fund  was  originally  set  at  $6,000,000  per 
year,  this  amount  to  be  raised  by  an  apportionment  to  the 
annual  conferences  using  the  same  apportionment  formula  as 
was  used  for  the  World  Service  Fimd.  The  goal  remained 
unchanged  during  1973-1980.  By  action  of  the  last  two  Gener- 
al Conferences,  the  amounts  apportioned  during  the  years 
1981-1988  have  increased. 

Response  by  local  churches  and  annual  conferences  has 


been  commendable.  A  summary  of  receipts  shows  that  more 
than  $71%  million  has  been  raised  since  the  fund  was  estab- 
lished to  assist  the  programs  and  ministries  of  these  schools: 

YearCs)  Apportionment    Receipts    Percent  of  Goal 

1973-76  $24,017,186      $17,566,033            73.1% 

1977-80  24,000,000         19,021,701            79.3% 

1981-84  27,462,705         22,356,074            81.4% 

1985  7,551,567  6,106,712            80.9% 

1986  8,066,329  6,529,376            80.9% 

With  this  background  in  mind,  the  General  Council  on 
Finance  and  Administration  recommends  the  following: 

1.  That  the  1988  General  Conference  authorize  the  contin- 
uation of  the  Black  College  Fund  as  one  of  the  apportioned 
funds  of  the  church. 

2.  That  the  quadrennium  goal  for  this  fund  amount  to 
$38,500,000,  derived  fi-om  a  yearly  apportionment  as  follows: 


Annual 

Year 

Percent  Increase 

Apportionment 

1989 

2.9% 

$  9,210,000 

1990 

2.9% 

9,480,000 

1991 

3.0% 

9,760,000 

1992 

3.0% 

10,050,000 

Total  Quadrennium 

$38,500,000 

These  respective  amounts  are  to  be  apportioned  to  the 
annual  conferences  by  means  of  the  same  formula  used  for  the 
World  Service  Fund. 

3.  That  annual  conference  treasurers  remit  monthly  to  the 
treasurer  of  the  General  Council  on  Finance  and  Administra- 
tion the  amoimts  received  for  this  fund. 

4.  That  expenses  for  administration  and  promotion  of  the 
Black  College  Fund  be  a  prior  claim  against  the  fund  and 
within  a  budget  approved  by  the  General  Board  of  Higher, 
Education  and  Ministry  and  the  General  Council  on  Finance 
and  Administration  (see  page  27). 

5.  That  the  treasurer  of  the  General  Council  on  Finance  and 
Administration  remit  monthly  receipts  for  this  fund  to  thei 
General  Board  of  Higher  Education  and  Ministry  for  distri-: 
bution  to  the  colleges  on  the  formula  recommended  by  thei 
Council  of  Presidents  of  the  Black  Colleges  and  the  General' 
Board  of  Higher  Education  and  Ministry  and  approved  by  the! 
General  Conference.  The  formula  for  distribution  is  as  fol- 
lows: 

a)  Five-sixths  of  the  receipts  of  the  fund  shall  be  distributed 
to  the  colleges  to  assist  in  supporting  their  current  operating 
budgets: 

(1)  75  percent  of  the  five-sixths  operating  portion  shall  be 
shared  equsdly  by  each  college. 

(2)  20  percent  of  the  five-sixths  operating  portion  shall  be 
distributed  on  the  basis  of  enrollment. 

(3)  The  remaining  5  percent  of  the  five-sixths  current 
operating  portion  shall  be  distributed  equally  to  each  college 
annually  for  long-range  planning,  special  academic  pro- 
grams, and  meeting  challenge  grants  in  complying  with  the. 
guidelines  for  support  established  by  the  General  Conference. 

b)  One-sixth  of  the  fund  receipts  shall  be  set  aside  for  capital 
improvements,  to  be  distributed  by  the  Division  of  Higher 
Education  on  the  basis  of  need  and  matching  funds. 

6.  That  an  annual  conference  may  make  additional  direct 
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nd/or  designated  gifts  for  current  expense  or  capital  funds 
urposes  to  one  or  more  of  these  black  colleges,  but  only  after 
t  has  met  its  full  Black  College  Fund  apportionment.  There 
lay  be  reasonable  exceptions  to  this  restriction,  but  such 
xceptions  shall  be  negotiated  with  the  Division  of  Higher 
i^ducation  prior  to  implementation. 

EPISCOPAL  FUND 

■ition  Number:  1237-FA-3000-R;  GCFA. 

The  General  Council  on  Finance  and  Administration 
^resents  to  the  1988  General  Conference  the  following 
ecommendation  concerning  items  in  the  Episcopal  Fund 
ludget  for  the  1989-1992  quadrennium,  to  become  effective  at 
he  adjournment  of  this  General  Conference. 

I.  Bishops  Elected  by  Jurisdictional 
Conferences 

A.  Salary 

1.  Amount  of  Salary.  The  salary  of  a  bishop  newly  elected 
a  1988  shall  begin  on  September  1, 1988,  at  the  annual  rate 
stablished  by  the  1984  General  Conference.  The  General 
Council  on  Finance  and  Administration  (GCFA)  will  notify 
ach  newly  elected  bishop's  salary-paying  unit  of  the  date  on 
/hich  payment  of  salary  from  the  Episcopal  Fund  will  begin. 
■  The  cash  salary  of  an  active  bishop  shall  be  $60,000  for  the 
!989  calendar  year.* 

The  annual  increase  in  bishops'  salaries  for  calendar  1990, 
991,  and  1992  will  be  set  by  GCFA  at  the  same  rate  as  the 
ercentage  increase  in  the  Denominational  Average  Com- 
ensation  (DAC),  using  the  most  recent  DAC  figure  available 
ach  year,  as  calculated  by  the  General  Board  of  Pensions. 
.  2.  Salary  Continuance  for  a  Surviving  Spouse.  The 
urviving  spouse  of  a  bishop  who  dies  while  in  the  active 
elationship  shall  receive  the  full  salary  of  the  bishop  for  the 
aree  months  immediately  following  the  month  when  death 
ccurred,  after  which  the  pension  of  the  surviving  spouse  (as 
St  forth  in  Section  I,E,5  of  this  report)  shall  take  effect. 

B.  Episcopal  Residence 

1^  1.  The  annual  conference  or  conferences  constituting  the 
'  piscopal  area  shall  be  responsible  for  providing  an  episcopal 
jsidence  in  which  the  bishop  shall  reside. 

2.  The  cost  of  providing  the  episcopal  residence  shall  be 
lared  proportionately  between  the  Episcopal  Fund  and  each 
piscopal  area,  with  67%  of  the  cost,  up  to  the  maximum 
jecified  below,  coming  from  the  Episcopal  Fund  and  33% 
•om  the  episcopal  area. 

Maximum  from  the  Episcopal  Fund: 

1989  $15,750 

1990  $16,500 

1991  $17,250 

1992  $18,000 

The  General  Council  on  Finance  and  Administration  has  studied  the 
istoric  relationship  between  the  average  compensation  of  pastors  (as 
easured  by  the  General  Board  of  Pensions'  Denominational  Average 
ompensation  and  similar  previous  indices)  and  the  compensation  of 
shops.  The  $60,000  salary  recommendation  for  1989  is  based  on  the 
isults  of  that  study. 
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Expenditures  in  excess  of  funds  generated  by  this  formula 
shall  be  borne  by  the  episcopal  area.  The  cost  of  the  episcopal 
residence  includes  mortgage  or  lease  payments,  utilities, 
taxes,  insurance,  a  reserve  fund  of  up  to  10%  of  the  value  of  the 
residence  for  maintenance  and/or  replacement,  and  other 
costs  of  maintaining  the  residence. 

3.  Each  area  shall  organize  an  Episcopal  Residence 
Committee  as  provided  in  Par.  735. 2-. 3  (Book  of  Discipline). 

4.  The  Episcopal  Residence  Committee  shall  forward 
annually  to  the  General  Council  on  Finance  and  Administra- 
tion, observing  deadlines  set  by  the  council,  the  projected 
itemized  annual  cost  of  the  episcopal  residence  for  the 
following  calendar  year.  One-twelfth  of  the  General  Council 
on  Finance  and  Administration-approved  share  for  the 
episcopal  residence  shall  be  paid  monthly  from  the  Episcopal 
Fund  to  the  person  or  office  designated  by  the  Episcopal 
Residence  Committee  to  receive  the  housing  payment.  The 
council  shall  require  an  annual  accounting  of  actual  expendi- 
tures. 

5.  It  is  the  intent  of  this  policy  that  all  bishops  will  use 
housing  provided  by  the  area.  It  is  recognized  that  for  the  next 
four  years  some  bishops  may  continue  to  reside  in  homes 
which  they  own  or  are  purchasing  in  episcopal  areas  to  which 
they  were  assigned  prior  to  1984.  A  bishop  who  currently  owns 
or  is  purchasing  the  residence  in  the  area  where  he  or  she  is 
serving  shall  submit  the  housing  allowance  request  through 
the  Episcopal  Residence  Committee,  following  the  guidelines 
as  outlined  in  the  preceding  sub-sections  2  and  4. 

C.  Office  Expense 

1.  Each  active  bishop  shall  receive  a  grant  towards  office 
expenses  in  the  following  maximum  amounts: 


1989 
1990 
1991 
1992 


$39,000 
$41,000 
$43,000 
$45,000 


2.  The  office  expense  budget  of  each  bishop  shall  consist  of 
the  following  items  of  expense: 

Staff'  salary 

Employee  benefits 

Occupancy  expense  (rent,  utilities,  etc.) 

Office  supplies 

Printing  and  copying 

Equipment  maintenance 

Professional  entertainment  and  courtesies 

Financial  audit  or  review 

Postage 

Episcopal  office  share  of  Worker's  Compensation  Insur- 
ance 

Miscellaneous  items  related  to  the  operation  of  the 
episcopal  office 

3.  Budgets  of  episcopal  office  expense  shall  be  subject  to  the 
approval  of  the  General  Council  on  Finance  and  Administra- 
tion aimually  and  shall  be  submitted  on  forms  provided  by  the 
council. 

4.  An  annual  financial  statement,  prepared  on  at  least  a 
review  basis  by  a  certified  public  accountant  or  a  public 
accountant  in  accordance  with  generally  accepted  accounting 
principles,  shall  be  done  annually  for  each  calendar  year.  The 
financial  statement  shall  be  provided  to  the  General  Council 


H-1-16 


DAILY  CHRISTIAN  ADVOCATE 


Advance  Edition 


on  Finance  and  Administration  by  July  31  of  the  following 
year. 

5.  Purchase  of  office  equipment  and  furnishings  shall  be  a 
reimbursable  expense.  Requests  for  purchase  shall  be 
submitted  for  prior  approval  on  forms  provided  by  the  council. 
Payment  shall  be  made  on  submission  of  an  invoice.  A 
complete  inventory  of  episcopal  office  equipment  and  fur- 
nishings shall  be  maintained  and  kept  on  file  with  the  council. 

6.  Local  and  long  distance  telephone  and  telegraph 
expenses  shall  be  reimbursable  on  submission  of  copies  of  bills 
or,  if  the  telephone  system  is  shared,  vouchers  from  the 
conference  or  area  office. 

D.  Moving  Expense 

Moving  expenses  of  bishops,  including  retiring  bishops, 
shall  be  paid  upon  the  submission  of  an  itemized  statement  of 
expenses  with  an  accompanying  copy  of  the  fi-eight  bill, 
subject  to  the  following  restrictions: 

1.  After  August  31,  in  the  year  of  election  or  reassignment, 
no  payment  shall  be  made  for  a  bishop's  travel  expenses 
arising  fi-om  the  failure  of  the  bishop  to  move  to  a  newly 
assigned  area.  Exception  to  this  policy  may  be  considered  by 
the  council. 

2.  The  Episcopal  Fund  shall  be  responsible  for  the  payment 
of  only  one  moving  expense  incident  to  the  reassignment  of  a 
bishop,  the  assignment  of  a  newly  elected  bishop,  or  the 
relocation  of  a  retired  bishop  to  a  permanent  retirement 
residence. 

3.  Storage  expense  is  not  a  reimbursable  item. 

4.  If  a  bishop,  upon  retirement,  accepts  an  assignment  of 
churchwide  responsibility  with  direct  relationship  and  ac- 
countability to  the  Council  of  Bishops  (Par.  509.1c)(l)),  and  if 
the  assignment  is  such  as  to  require  residence  at  a  specific 
location,  the  Episcopal  Fimd  will  be  responsible  for  the 
payment  of  moving  expenses  to  that  location.  In  such  case  a 
bishop  remains  eligible  for  payment  of  moving  expenses  by 
the  Episcopal  Fimd  to  a  permanent  retirement  residence,  if 
that  move  occurs  within  one  year  of  the  time  the  assignment 
ends. 

5.  If  a  bishop,  upon  retirement,  accepts  an  assignment  of 
churchwide  responsibility  with  a  general  agency  or  United 
Methodist  Church-related  institution  of  higher  education 
(Par.  509.1c)(2)),  moving  expenses  related  to  such  an 
assignment  are  the  responsibility  of  the  agency  or  institution, 
unless  the  location  of  the  assignment  is  also  the  bishop's 
permanent  retirement  residence,  in  which  case  the  Episcopal 
Fimd  will  be  responsible  for  the  moving  expense.  A  bishop 
whose  moving  expenses  to  such  an  assignment  are  paid  by  the 
agency  or  institution  will  remain  eligible  for  payment  of 
moving  expenses  fi-om  the  Episcopal  Fund  to  a  permanent 
retirement  residence,  if  that  move  occurs  wdthin  one  year  of 
the  time  the  assignment  ends.  If  the  Episcopal  Fund  pays  for 
moving  expenses  related  to  an  assignment  to  a  general  agency 
or  institution,  the  Fund  will  not  be  responsible  for  any 
expenses  related  to  any  subsequent  move  to  a  permanent 
retirement  residence. 

E.  Pension 
1.  Initial  Pension  for  Bishops  Retiring  in  1988  and 
Thereafter.  The  initial  pension  of  a  retiring  bishop  shall  be 
determined  by  the  following  guidelines  and  paid  on  this  basis 


fi-om  the  date  of  retirement  through  December  31  in  the  year 
of  retirement. 

a.  For  each  year  of  active  episcopal  service  up  to  20  years 
prior  to  January  1,  1982,  a  retiring  bishop  elected  by  a 
jurisdictional  conference  shall  receive  l/20th  of  40  percent  of' 
the  1988  cash  salary  of  an  active  bishop  as  adopted  by  the  1984 
General  Conference. 

b.  For  service  years  as  a  participant  in  the  Ministerial 
Pension  Plan,  pension  benefits  shall  be  as  set  forth  in  the 
applicable  provisions  of  that  plan. 

c.  For  service  years  prior  to  1982  for  which  an  annual 
conference  or  conferences  have  pension  responsibility,  pen- 
sion benefits  shall  be  at  the  respective  conference  pension 
rate(s)  prevailing  at  the  time  of  retirement.  Responsibility  for 
the  funding  of  pension  benefits  earned  prior  to  election  to  the 
episcopacy,  including  any  post-retirement  adjustments,  shall 
remain  with  the  annual  conference(s),  except  that,  for  bishops 
elected  in  1976  or  earlier,  the  funding  of  such  benefits  shall  be 
the  responsibility  of  the  Episcopal  Fund. 

d.  For  service  years  prior  to  election  to  the  episcopacy  for 
which  there  is  no  annual  conference  responsibility,  but  for 
which  the  retiring  bishop  was  a  participant  in  a  pension  plan 
administered  by  the  General  Board  of  Pensions  other  than  the 
Ministerial  Pension  Plan,  pension  benefits  shall  be  as  set 
forth  in  the  applicable  provisions  of  the  plan  in  which  the; 
bishop  was  a  participant.  Responsibility  for  the  funding  of 
those  benefits  shall  likewise  be  as  provided  in  that  plan, 
except  that  for  bishops  elected  in  1976  or  earlier,  the 
responsibility  for  the  ftmding  of  such  benefits  shall  be  the 
responsibility  of  the  Episcopal  Fund. 

e.  For  service  years  prior  to  election  to  the  episcopacy  during 
which  the  retiring  bishop  was  not  a  participant  in  any  plan 
administered  by  the  General  Board  of  Pensions,  pension 
benefits  and  the  responsibility  for  their  funding  shall  be  as' 
provided  by  the  agency,  institution,  or  other  salary-paying 
unit  to  which  he  or  she  was  appointed. 

f  If  the  total  pension  amount  for  a  retired  bishop  for  both 
episcopal  service  years  and  for  service  years  under  appoint-; 
ment,  as  determined  xinder  subsection  1  a)  -  e)  above,  is  less 
than  minimum  amounts  established  by  the  General  Confer- 
ence in  this  report,  the  Episcopal  Fund  will  supplement  the 
bishop's  pension  in  the  amount  needed  to  reach  the  minimum. 
The  minimum  amount  for  a  bishop  whose  pension  is  not 
actuarially  reduced  due  to  early  retirement  shall  be  $16,100 
per  year  in  1988  with  increments  of  increase  as  adopted  in 
Section  E,2  of  this  report  for  the  ensuing  years  in  the 
quadrennium. 

g.  If  the  bishop  is  retired  before  age  65  or  40  years  of 
fiill-time  service  and  elects  to  receive  pension  payments 
before  age  65,  an  actuarially  reduced  pension  for  service  years 
rendered  prior  to  January  1, 1982,  shall  be  the  greater  of  the 
following: 

(1)  For  each  month  prior  to  age  65,  there  shall  be  a  reduction 
of  Vi  percent,  or 

(2)  If  the  bishop  at  the  time  of  retirement  has  served  37  or 
more  years,  benefits  will  be  reduced  by  %  percent  per  month 
for  each  month  of  service  less  than  40  years. 

If  the  bishop  qualifies  for  the  minimum  pension  under 
section  1  f)  above,  the  actuarial  reduction  determined  under 
the  provisions  of  this  section  shall  be  subtracted  from  the 
minimum  pension  amount. 
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h.  If  a  bishop,  upon  retirement,  accepts  an  assignment  of 
churchwide  responsibility  which  has  been  approved  by  the 
Council  of  Bishops,  up  to  95%  of  the  cash  salary  of  an  active 
bishop  (as  determined  in  section  I,A  of  this  report)  may  be  paid 
for  salary  and  housing,  subject  to  provisions  for  payments  as 
designated  in  Par.  509.1c).  The  maximum  amount  paid  a 
bishop  accepting  such  an  assignment  would  therefore  be 
$57,000  in  1989. 

2.  Cost  of  Living  Increase.  Effective  January  1, 1989,  and 
thereafter,  all  retired  bishops  shall  receive  a  3%  annual 
cost-of-living  increase  for  years  of  service  as  a  bishop  prior  to 
January  1,  1982,  based  on  the  pension  amount  of  the 
preceding  year. 

3.  Housing  Allowance  Exclusion.  Housing  allowance 
exclusion  for  retired  bishops  shall  be  designated  by  the 
General  Council  on  Finance  and  Administration.  Forms  for 
certification  of  housing  expenses  will  be  provided  by  the 
council  and  are  to  be  submitted  for  certification  annually. 
Official  notification  of  the  approved  designated  amount  shall 
then  be  forwarded  to  each  retired  bishop  for  his  or  her  use  in 
filing  tax  returns. 

4.  Pension  Continuance  for  the  Surviving  Spouse.  The 
surviving  spouse  of  a  retired  bishop  shall  receive  the  full 
pension  of  the  bishop  for  the  three  months  immediately 
following  the  month  when  death  occurred,  after  which  the 
pension  of  the  surviving  spouse  shall  take  effect  as  stipulated 
hereunder. 

5.  Pension  for  the  Surviving  Spouse,  a.  The  pension 
benefits  of  the  surviving  spouse  of  a  retired  bishop  shall 
initially  be  70  percent  of  the  pension  benefits  of  the  retired 
bishop  attributable  to  service  years  prior  to  January  1, 1982, 
for  which  the  Episcopal  Fund  has  responsibility,  plus  any 
pension  benefits  due  the  surviving  spouse  for  the  bishop's 
years  of  episcopal  service  after  January  1, 1982,  as  provided  in 
the  applicable  provisions  of  the  Ministerial  Pension  Plan. 

b.  The  pension  benefits  of  the  surviving  spouse  of  an  active 
bishop  shall  initially  be  70  percent  of  the  benefits  to  which  the 
bishop  would  have  been  entitled  for  episcopal  service  years 
prior  to  January  1,  1982,  plus  the  pension  benefits  due  the 
surviving  spouse  for  the  bishop's  years  of  episcopal  service 
after  January  1 ,  1982,  as  provided  in  the  applicable  provisions 
of  the  Ministerial  Pension  Plan. 

c.  Thereafter,  there  shall  be  a  3%  annual  cost  of  living 
increase  in  the  benefit  payable  for  the  bishop's  years  of 
episcopal  service  prior  to  January  1,  1982. 

d.  The  pension  benefits  of  a  surviving  spouse  under  the 
applicable  provisions  of  the  Ministerial  Pension  Plan  shall 
prevail  for  the  bishop's  years  of  episcopal  service  after 
January  1,  1982. 

e.  To  receive  benefits  as  a  surviving  spouse,  the  fliarriage 
must  have  taken  place  prior  to  the  bishop's  retirement. 

6.  Children  of  Deceased  Bishops.  The  General  Council 
on  Finance  and  Administration  shall  determine  the  support  of 
minor-aged  children  and  dependent  children  with  handicap- 
ping conditions  who  are  unable  to  provide  for  their  own 
support. 


II.  Bishops  Elected  in  the  Central 
Conferences 

A.  Episcopal  Area  Budgets  and 
Audit  Reports 

1.  In  compliance  with  Par.  638.4  of  the  Book  of  Discipline, 
the  General  Council  on  Finance  and  Administration  shall 
receive  fi-om  each  Central  Conference,  on  forms  furnished  by 
the  council,  budget  information  as  described  below.  An 
annual  budget  of  receipts  and  expenditures  shall  be  filed  for 
each  episcopal  area. 

a.  A  statement  of  estimated  receipts  on  an  apportionment 
for  the  Episcopal  Fund  equal  to  1.87  percent  of  the  cash  salary 
paid  to  the  pastor(s)  appointed  or  assigned  to  pastoral 
charge(s)  in  the  conference(s)  comprising  the  episcopal  area, 
and  any  other  income  the  area  provides  to  defray  the  expense 
of  the  episcopal  office. 

b.  Complete  annual  budgets  of  expense  for  each  episcopal 
office,  including  recommended  salaries,  housing  allowances, 
and  office  expense,  as  recommended  by  the  respective  central 
conference  or  its  committee  on  episcopacy. 

c.  After  reviewing  the  recommended  budget  of  income  and 
expense,  the  council  shall  establish  the  budget  and  determine 
what  amounts  fi-om  the  Episcopal  Fund  are  required  for  the 
support  of  the  episcopacy  in  each  central  conference  and  shall 
send  such  remittances  to  the  bishops  and/or  to  the  treasurers 
administering  the  funds  of  the  episcopal  offices. 

2.  An  annual  financial  statement,  prepared  on  at  least  a 
review  basis  by  a  certified  public  accountant  or  a  public 
accountant  in  accordance  with  generally  accepted  accounting 
principles,  shall  be  done  annually  for  each  calendar  year.  The 
financial  statement,  accompanied  by  an  English  translation, 
shall  be  provided  to  the  General  Council  on  Finance  and 
Administration  by  July  31  of  the  following  year. 

B.  Salary  and  Housing  Allowance 

The  salary  and  housing  allowance  of  each  bishop  shall  be 
recommended  by  the  respective  central  conference  or  its 
committee  on  episcopacy  and  included  in  the  .episcopal  area 
budget  (Section  II,A  above)  in  accordance  with  Par.  638.4  of 
the  Book  of  Discipline. 

There  shall  be  a  3%  deduction  from  the  salary  of  each  bishop 
elected  by  a  central  conference.  Beginning  January  1,  1989, 
this  amount  shall  be  credited  to  the  bishop's  personal  account 
in  the  Bishop's  Reserve  Pension  Fund.  A  bishop  may  choose  to 
increase  this  percentage. 

C.  Office  Expense 

1.  The  office  expense  budget  of  each  bishop  shall  include  the 
cost  of  the  items  listed  in  Section  I,C,2  of  this  report  plus  the 
estimated  cost  of  telephone  and  telegraph  service.  The 
amount  of  such  expenses  shall  be  included  in  the  episcopal 
area  budget  (Section  II,A  above),  in  accordance  with  Par. 
638.4  of  the  Book  of  Discipline. 

2.  Purchase  of  office  equipment  and  fiirnishings  shall  be  a 
reimbursable  expense,  and  request  for  purchase  shall  be 
submitted  on  forms  provided  by  the  council  for  prior  approval. 
Payment  shall  be  made  on  submission  of  an  invoice.  A 
complete  inventory  of  episcopal  office  equipment  and  fur- 
nishings purchased  through  the  Episcopal  Fund  shall  be 
maintained  and  kept  on  file  with  the  council. 
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D,  Pensions 

1.  The  General  Council  on  Finance  and  Administration 
shall  determine  the  sum  to  be  paid  for  the  support  of  a 
minister  who,  having  been  elected  by  a  central  conference  to 
serve  as  a  bishop  for  one  or  more  terms  or  for  life,  shall  have 
reached  the  time  of  retirement.  Where  term  episcopacy  has 
been  established,  the  pension  provided  shall  be  paid  only  after 
a  minister  elected  as  a  bishop  by  a  central  conference  shall 
have  reached  the  age  of  retirement  as  set  by  the  respective 
central  conference  for  its  bishops  or  shall  have  been  retired  for 
physical  disability. 

2.  If  the  bishop  is  retired  before  age  65  or  40  years  of 
full-time  service  and  elects  to  receive  pension  payments 
before  age  65,  an  actuarially  reduced  pension  for  service  years 
rendered  prior  to  January  1, 1982,  shall  be  the  greater  of  the 
following: 

a.  For  each  month  prior  to  age  65,  there  shall  be  a  reduction 
of  V4  percent,  or 

b.  If  the  bishop  at  the  time  of  retirement  has  served  37  or 
more  years,  benefits  will  be  reduced  by  Vi  percent  per  month 
for  each  month  of  service  less  than  40  years.  Lf  the  bishop 
qualifies  for  the  minimum  pension  as  determined  by  the 
General  Council  on  Finance  and  Administration,  the  actuari- 
al reduction  determined  under  the  provisions  of  this  section 
shall  be  subtracted  fi-om  the  minimum  pension  amount. 

3.  The  General  Council  on  Finance  and  Administration 
shall  determine  the  sum  to  be  paid  the  surviving  spouse  of  a 
deceased  central  conference  bishop  who  had  served  as  a  bishop 
for  one  or  more  terms  or  for  life. 

4.  To  receive  benefits  as  a  surviving  spouse,  the  marriage 
must  have  taken  place  prior  to  the  bishop's  retirement. 

5.  A  review  of  pensions  of  retired  central  conference  bishops 
and  widows  of  central  conference  bishops  shall  be  made 
annually. 

III.  Travel  Expense 

1.  The  cost  of  each  active  bishop's  official  travel,  in 
accordance  with  episcopal  travel  policy  guidelines,  shall  be 
paid  upon  presentation  of  an  itemized  monthly  expense 
statement  filed  on  a  form  provided  by  the  council.  The 
supporting  data  required  by  the  General  Council  on  Finance 
and  Administration  are  the  customer's  copy(ies)  of  the  airline 
ticket,  car  rental  bill(s),  and  receipted  hotel/motel  bilUs). 
Receipts  or  daily  logs  are  acceptable  documentation  for  meals 
and  minor  miscellaneous  expenses. 

2.  Air  travel  is  normally  by  the  most  economical  coach  fare 
available.  For  international  travel  involving  a  one-way  trip  in 
excess  of  3,000  miles,  the  most  economical  business  class  or 
excursion  fare  may  be  used. 

3.  The  travel  expense  of  bishops  to  meetings  of  the  Council 
of  Bishops,  the  College  of  Bishops,  and  authorized  committee 
meetings  of  the  Council  of  Bishops  shall  be  paid. 

4.  Travel  expense  to  annual,  semiannual,  or  executive 
committee  meetings  of  United  Methodist  general  agencies  to 
which  the  bishop  is  assigned  by  the  Council  of  Bishops  or  the 
General  Conference  shall  be  charged  to  the  Episcopal  Fund. 
Expenses  of  travel  to  committee  or  task  force  meetings  of  a 
general  agency  or  for  other  agency-related  purposes  shall  be 
charged  to  that  agency. 

5.  Travel  expenses  for  international  travel  or  visitation  as 


authorized  by  the  Council  of  Bishops  are  paid  fi"om  \k 
Episcopal  Fund  on  the  submission  of  an  expense  repo:  ■ 
accompanied  by  required  supporting  documents.  After  it  hf  . 
determined  the  travel  schedule  of  its  members  on  intern; 
tional  travel  or  visitation,  the  Council  of  Bishops  shall  certii 
such  authorized  travel  to  the  General  Council  on  Finance  ar 
Administration  to  qualify  incurred  expenses  for  paymer 
from  the  Episcopal  Fund. 

6.  If,  in  connection  with  travel  paid  from  the  Episcop: 
Fund,  a  bishop  wishes  to  travel  elsewhere  for  work  for  whic  ' 
expenses  are  not  chargeable  to  the  Episcopal  Fund  und( 
provisions  of  this  report,  arrangements  for  reimbursemen  i 
for  expenses  related  to  the  extended  stay  or  additional  trav 
should  be  made  with  the  agencies  involved. 

7.  Travel  of  bishops  to  meetings  of  the  National  Council 
the  Churches  of  Christ  in  the  USA,  the  World  Council 
Churches,  and  the  Consultation  on  Church  Union  shall  I 
charged  to  the  travel   fund  of  the   Interdenomination 
Cooperation  Fund. 

8.  Travel  expenses  of  bishops  to  attend  the  executi^ 
committee  meetings  of  the  World  Methodist  Council  may  \ 
charged  to  the  Episcopal  Fund  for  bishops  who  are  members 
that  committee  as  affirmed  by  the  Council  of  Bishops. 

9.  For  bishops  elected  by  jurisdictional  conferences,  trav 
expenses  to  jurisdictional  meetings  of  committees,  commi 
sions,  or  task  forces  to  which  the  bishop  is  assigned  by  tl 
College  of  Bishops  may  be  charged  to  the  Episcopal  Fund.  Fi 
bishops  elected  by  central  conferences,  travel  expenses 
central  conference  meetings  of  committees,  commissions,  < 
task  forces  to  which  the  bishop  is  assigned  by  the  centr 
conference  may  be  charged  to  the  Episcopal  Fund. 

10.  Expenses  of  travel  to  seminaries  within  continent 
boundaries  to  counsel  with  students  from  within  the  area  > 
for  recruitment  purposes  shall  be  charged  to  the  Episcop 
Fund  as  area  travel. 

11.  Travel  to  boards  of  trustees  or  directors'  meetings 
United  Methodist-related  colleges,  seminaries,  or  institutioi 
may  be  charged  to  the  Episcopal  Fund  only  when  membersh 
in  such  bodies  is  effected  by  action  of  the  General  Conferenc 
jurisdictional  conference.  Council  of  Bishops,  College 
Bishops,  or  an  annual  conference  or  conferences  of  tl 
episcopal  area.  Expenses  of  travel  to  meetings  of  such  boan 
of  trustees  or  directors  in  which  membership  is  by  virtue 
election  by  the  board  of  trustees  or  directors  of  the  institutic 
are  not  to  be  charged  to  the  Episcopal  Fund. 

12.  Travel  expenses  for  addresses  and  lectures  for  which  i 
honorarium  is  received  are  not  to  be  charged  to  the  Episcop 
Fund. 

13.  Travel  expense  incurred  by  retired  bishops  residing 
the  United  States  in  attending  the  meetings  of  the  gener 
and  jurisdictional  conferences,  the  Council  of  Bishops,  and  tl 
College  of  Bishops  of  which  the  bishop  is  a  member  shall  1 
paid  from  the  Episcopal  Fund. 

14.  Mileage  rates  or  other  reimbursement  for  the  costs 
travel  by  car  shall  be  determined  by  the  General  Council  c 
Finance  and  Administration.  When  the  round  trip  distan 
outside  the  episcopal  area  exceeds  1,000  miles  for  any  oi 
round  trip,  the  cost  of  transportation  shall  be  paid  either  t 
the  actual  mileage  or  at  the  most  economical  air  fa 
available,  whichever  is  the  lesser  amount. 

15.  In  the  case  of  the  death  of  a  bishop,  a  bishop's  spouse,  or 
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widow  or  widower  of  a  bishop,  the  following  persons  shall  be 
eligible  to  attend  the  memorial  service  at  the  expense  of  the 
Episcopal  Fund: 

a.  All  members  of  the  College  of  Bishops,  active  or  retired,  to 
which  the  bishop  belonged. 

b.  The  president  of  the  Council  of  Bishops,  or  a  representa- 
tive designated  by  the  president. 

c.  Bishops  who  are  participants  in  the  memorial  service. 

d.  Bishops  who  are  officially  designated  by  a  College  of 
Bishops  to  represent  it. 

16.  The  surviving  spouse  of  a  bishop  shall  be  entitled  to  the 
payment  of  expenses  to  attend  the  bishop's  memorial  service 
held  at  the  Council  of  Bishops'  meeting. 

17.  Expenses  of  travel  to  meetings  of  learned  and  fraternal 
societies,  commuting  expenses  between  residence  and  office, 
and  gifts  are  not  to  be  charged  to  the  Episcopal  Fund. 

18.  The  travel  expense  of  the  spouse  of  a  bishop  shall  not  be 
charged  to  the  Episcopal  Fund  except  as  specified  above. 

IV.  Renewal  Leave 

The  Book  of  Discipline  states  the  expectation  that  every 
bishop  in  the  active  relationship  will  take  periodic  leaves  from 
the  regular  responsibilities  of  the  episcopacy  for  purposes  of 
reflection,  study,  and  self-renewal  (Par.  511.1). 

1.  A  renewal  leave  of  a  bishop  shall  first  be  approved  by  the 
College  of  Bishops  and  such  approval  conveyed  to  the  Council 
of  Bishops.  The  secretary  of  the  Council  of  Bishops  will  certify 
to  the  General  Council  on  Finance  and  Administration  the 
approved  list  of  bishops  to  be  on  renewal  leave. 

2.  During  the  period  of  a  renewal  leave,  the  following 
financial  arrangements  shall  be  in  effect: 

a.  Cash  salary  will  continue. 

b.  Reimbursable  episcopal  travel  expenses  will  not  be  paid 
during  renewal  leave  unless  authorized  by  the  Council  of 
Bishops  and  approved  by  the  general  secretary  of  the  General 
Council  on  Finance  and  Administration. 

c.  Reimbursement  fi-om  the  Episcopal  Fund,  supported  by 
necessary  documentation,  shall  be: 

(1)  Up  to  $1,000  for  transportation  for  bishops  elected  by 
jurisdictional  conferences.  For  central  conference  bishops,  the 
total  transportation  cost  to  and  fi-om  the  site  of  the  renewal 
leave  will  be  reimbursed  within  the  usual  guidelines  for 
episcopal  expense. 

(2)  Up  to  $2,000  for  actual  expenses  of  tuition  and  housing. 
Meals  during  renewal  leave  are  not  considered  a  reimburs- 
able expense. 

(3)  Compensation  or  honoraria  received  for  any  activity 
during  renewal  leave  shall  be  deducted  from  (1)  and/or  (2) 
above. 

(4)  Expenses  incurred  in  providing  temporary  episcopal 
supervision  by  a  bishop  from  a  nearby  episcopal  area  during 
the  absence  of  a  bishop  on  renewal  leave  shall  be  reimbursed. 


3.  It  is  recommended  that  renewal  leave  not  be  taken  in  the 
same  year  as  the  bishop's  scheduled  international  visitation. 

V.  Budget  for  the  Secretary  of  the 
Council  of  Bishops 

The  General  Council  on  Finance  and  Administration  may 
authorize,  upon  certification  of  need  by  the  Council  of  Bishops, 
a  budget  to  provide  for  secretarial  assistance  and  other 
expenses  incurred  by  the  Secretary  of  the  Council  of  Bishops 
in  the  performance  of  the  duties  of  this  office.  Such  budget  is 
subject  to  the  approval  of  the  General  Council  on  Finance  and 
Administration. 

VL  Increase  or  Decrease 
During  Quadrennium 

If,  in  the  judgment  of  the  General  Council  on  Finance  and 
Administration,  economic  conditions  are  such  as  to  require 
increase  or  decrease  of  the  amounts  authorized  in  this  report, 
the  council  is  authorized  to  make  such  adjustments  by  a 
three-fourths  majority  of  its  total  voting  membership. 


VII.  A 


Lpportionment  f( 
Episcopal  Fund 


for  the 


The  annual  apportionment  for  the  Episcopal  Fund  during 
the  1989-1992  quadrennium  shall  be  equal  to  an  amount  not 
less  than  1.5%  nor  more  than  2.5%  of  the  total  cash  salaries 
paid  pastors  and  associate  pastors  serving  pastoral  charges  in 
the  most  recent  complete  year  as  reported  to  the  Annual 
Conference  {Book  of  Discipline,  Par.  925). 

The  apportionment  for  calendar  1989  shall  be  at  a  rate  of 
1.87%  of  such  saleiries  as  reported  for  calendar  1986.  For 
subsequent  years  in  the  quadrennium,  the  General  Council  on 
Finance  and  Administration  is  authorized  to  increase  or 
decrease  the  rate  of  apportionment  as  may  become  necessary 
or  advisable,  providing  that  the  rate  shall  not  be  increased 
above  2.5%. 

VIII.  Provisions  of  the  Book  of  Discipline 

All  paragraph  references  to  The  Book  of  Discipline  as 
contained  in  this  report  are  to  the  1984  edition.  It  is 
imderstood  that,  during  the  1989-92  quadrennium,  these  will 
be  considered  as  references  to  paragraphs  of  comparable 
content  in  the  1988  Book  of  Discipline. 

The  General  Council  on  Finance  and  Administration  is 
directed  to  alter  the  provisions  of  this  report  to  conform  to  any 
changes  in  the  Book  of  Discipline  or  other  relevant  legislation 
that  may  be  adopted  by  the  1988  General  Conference. 
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GENERAL 

ADMINISTRATION 

FUND 

Petition  Number:  1238-FA-3000-R;  GCFA. 

It  is  the  purpose  of  the  General  Administration  Fund  (Par. 
917)  to  finance  those  general  church  activities  which  are 
specifically  administrative  as  contrasted  with  programmatic, 
missional,  or  ecumenical.  The  1984  General  Conference 
adopted  a  specific  recommendation  of  the  Study  Committee  on 
Program  and  Funding  Patterns  asking  that  the  "individual 
line  items  within  each  of  the  general  funds  give  evidence  that 
they  clearly  belong  in  and  relate  to  the  central  purpose  of  that 
general  fund"  (Journal  of  the  1984  General  Conference,  page 
1475).  As  a  result  of  that  action,  and  with  the  purpose  of  the 
fund  in  view,  the  1989-1992  budget  of  the  General  Adminis- 
tration Fund  includes  two  important  changes: 

(1)  A  larger  share  of  the  budget  of  the  General  Council  on 
Finance  and  Administration  is  included  in  this  fund,  more 
accurately  reflecting  the  cost  of  administrative  responsibili- 
ties other  than  those  related  to  receiving,  disbursing,  and 
accounting  for  the  general  fiinds;  and 

(2)  Certain  types  of  salary  and  pension  assistance  provided 
from  general  church  funds  have  been  shifted  back  to  the 
World  Service  Fund,  reflecting  the  judgment  that  these  are 
expenditures  which  are  primarily  missional. 

Explanation  of  Items  in  the  Budget 

1.  Interpretation  Resources  (Par.  1906.11-. 13).  United 
Methodist  Communications  is  allocated  the  designated  sum 
for  the  cost  of  resources  used  in  promoting  the  General 
Administration  Fund  (see  page  27). 

2.  The  Generfil  Commission  on  Archives  and  History 
(Pars.  1801-1812).  The  purpose  of  this  commission  is  to 
gather,  preserve,  hold  title  to,  and  disseminate  materials  on 
the  history  of  The  United  Methodist  Church  and  its 
antecedents. 

3.  Women's  and  Ethnic  History  Project.  This  special 
project  enters  its  third  and  last  quadrennium  with  funding  for 
it  ending  during  1992.  Continuing  needs  for  women's  and 
ethnic  history  will  then  be  met  within  the  regular  work  of  the 
General  Commission  on  Archives  and  History. 


4.  Historic  Shrines,  Landmarks,  and  Sites  (Par.  1812) 
The  supervision  of  historic  shrines,  landmarks,  and  sites  iii 
part  of  the  responsibility  assigned  the  General  Commission  oi 
Archives  and  History,  and  the  funds  budgeted  for  this  purpos{ 
are  administered  by  the  commission. 

5.  General  Conference  (Pars.  601-610).  The  expense  of  thd 
General  Conference  is  a  major  item  in  the  budget,  and  eacl; 
quadrennium  finds  it  increasing  due  to  the  rising  costij 
associated  with  such  a  meeting.  The  amount  budgeted 
provides  for  all  administrative  costs  of  the  session,  includinj; 
travel  and  per  diem  of  delegates,  cost  of  the  ofBce  of  thi 
secretary  of  the  General  Conference,  expenses  of  th^; 
Commission  on  the  General  Conference,  and  publishing  tht 
Daily  Christian  Advocate  and  the  Journal  of  the  199! 
conference  sessions. 

6.  The  Judicial  CouncU  (Pars.  2601-2619).  Par.  917.; 
provides  that  the  expenses  of  the  Judicial  Council  will  be  pai( 
from  the  General  Administration  Fund. 

7.  The  World  Methodist  Council  (Par.  2401).  The  counci 
is  a  significant  channel  for  United  Methodist  relationship 
with  other  Methodist  bodies  and  with  autonomous  and  unite' 
churches  formerly  part  of  The  United  Methodist  Church  or  it 
predecessor  denominations. 

8.  The  General  Council  on  Finance  and  Administra 
tion  (Par.  906. Id).  The  General  Council  on  Finance  ami 
Administration  expense  budget  and  sources  of  income  ar 
described  in  a  separate  report  (page  31)  and  in  Par.  906. Id 
The  unusual  increase  in  income  of  over  $1,000,000  in  198 
over  1988  from  the  General  Administration  Fund  is  recom 
mended  to  fund  more  completely  from  this  source  adminis 
trative  services  which  are  not  related  to  the  general  funds 
thus  reducing  the  charges  to  the  other  funds  so  that  they  mor 
appropriately  pay  only  for  the  financial  services  provided  b 
the  council.  In  1988  the  budget  is  $3,620,400  and  is  expects 
to  rise  1.24%  in  1989, 3.68%  in  1990, 3.76%  in  1991,  and  5,76^ 
in  1992. 

9.  National  Youth  Ministry  Organization  (Pars.  1301 
1304).  This  allocation  underwrites  the  administrative  e> 
penses  of  the  National  Youth  Ministry  Organization,  thereb, 
freeing  the  national  share  of  Youth  Service  Fund  receipts  fc: 
NYMO  programs  and  projects. 

10.  The  Contingency  Reserve.  This  item  is  established  t- 
provide  for  unforeseen  or  emergency  situations  which  fal 
within  the  scope  of  general  administration. 
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General  Administration  Fund  Budget 


Adjusted  for 

Line  Item 
Comparisons 

Prior  Claim: 

Interpretation  Resources $4,000 

On-Ratio: 

General  Commission  on  Archives  and  History 460,000 

Women's  and  Ethnic  Minority  History 70,000 

Historic  Shrines,  Landmarks,  and  Sites 24,750 

General  Conference 600,000 

World  Methodist  Council 263,000 

Judicial  Council 25,000 

General  Council  on  Finance  and  Administration...  1,482,000 

National  Youth  Ministry  Organization 105,000 

Contingency  Reserve 350,000 

Total $3,383,750 


1989 


$3,000 


1990 


$3,000 


1991 


$3,000 


1992 


$3,000 


480,000 

500,000 

525,000 

550,000 

70,000 

70,000 

70,000 

50,000 

25,000 

25,000 

25,000 

25,000 

650,000 

750,000 

800,000 

900,000 

295,000 

300,000 

308,000 

315,000 

35,000 

36,000 

38,000 

49,000 

1,500,000 

1,550,000 

1,620,000 

1,685,000 

108,000 

108,000 

109,000 

110,000 

250,000 

250,000 

250,000 

250,000 

$3,416,000 

$3,592,000 

$3,748,000 

$3,937,000 

Notes  to  the  General  Administration  Fund  Budget 


The  amoimts  reported  as  "1988  Ad- 
justed for  Line  Item  Comparisons"  are 
supplied  for  the  information  of  the  Gen- 
eral Conference,  so  that  delegates  may 
compare  proposed  allocations  for  1989 
and  future  years  with  allocations  the 
various  causes  and  agencies  are  receiv- 
ing in  1988.  The  1988  allocations  listed 
are  as  approved  in  the  General  Adminis- 
tration Fimd  Budget  by  the  1984  General 
Conference  with  the  following  excep- 
tions: 

1.  The  amoimt  reported  for  the  General 
Council  on  Finance  and  Administration 
is  the  portion  of  the  1988  coimcil  budget 
which  would  have  been  drawn  from  this 


source  if  it  had  paid  more  completely  for 
the  administrative  services  provided  by 
the  council  as  is  recommended  for  1989 
and  future  years  in  item  8,  "General 
Coimcil  on  Finance  and  Administra- 
tion," in  this  report. 

2.  The  allocations  for  1985-88  voted  by 
the  1984  General  Conference  for  the 
General  Commission  on  Archives  and 
History  proved  inadequate  to  fund  the 
basic  services  provided  by  the  commis- 
sion. The  General  Council  on  Finance 
and  Administration  supplemented  the 
commission's  income  by  contingency 
grants  each  year  of  the  quadrennium. 
The  amount  reported  here  for  1988  is  the 


minimum  which  would  have  been  needed 
to  meet  the  commission's  operating  costs 
without  contingency  grants. 

3.  Allocations  for  the  Women's  and 
Ethnic  History  Projects  were  voted  by  the 
1984  General  Conference  from  contin- 
gency funds.  The  $70,000  shown  here  for 
1988  is  the  allocation  needed  to  fund  the 
projects  without  contingency  fund 
grants. 

4.  The  amoimt  listed  for  Contingency 
Reserve  combines  the  actual  1988  allo- 
cations for  two  line  items.  Special  Litiga- 
tion and  Consultation  Costs  and  Contin- 
gency Reserve. 
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INTERDENOMINATIONAL 
COOPERATION  FUND 

Petition  Number;  1239-FA-3000R;  GCFA. 

The  Interdenominational  Cooperation  Fund  provides  basic 
support  for  ecumenical  agencies  through  which  The  United 
Methodist  Church  participates  in  God's  mission  in  coopera- 
tion with  other  Christian  communions.  The  fund  is  recom- 
mended to  the  General  Conference  by  the  General  Council  on 
Finance  and  Administration  after  considering  recommenda- 
tions developed  by  the  General  Commission  on  Christian 
Unity  and  Interreligious  Concerns  in  consultation  with  the 
Council  of  Bishops  (Par.  918.1). 

General  agencies  may  participate  in  the  budgets  of  the 
cognate  divisions  and  departments  of  the  National  Council  of 
Churches  of  Christ  in  the  U.S.A.,  the  World  Council  of 
Churches,  and  other  interdenominational  ecumenical  activi- 
ties as  authorized  by  the  General  Conference. 

Administration  of  Travel  Expenses 

The  travel  expenses  for  United  Methodist  representatives 
named  in  advance  by  the  (Jeneral  Conference,  the  Council  of 
Bishops,  or  the  General  Commission  on  Christian  Unity  and 
Interreligious  Concerns  are  paid  from  the  Interdenomination- 
al Cooperation  Fund  (Par.  918.2).  Travel  costs  are  paid  to: 
Governing  Board  and  other  units  of  the  National  Council  of 
Churches  of  Christ  in  the  U.S.A.;  Central  Committee  and 
other  units  of  the  World  Council  of  Churches,  including  its 


executive  committee  and  periodic  assembly;  plenary,  execu- 
tive committee,  and  commissions  of  the  Consultation  on 
Church  Union;  and  other  ecumenical  activities  and  bodies. 
Expenses  are  paid  in  accordance  with  guidelines  adopted  by 
the  General  Coimcil  on  Finance  and  Administration  and  shall 
be  limited  to  the  round-trip  coach  airfare  and/or  othei 
necessary  surface  transportation  from  the  place  of  residence  ol 
the  representative  to  the  place  of  the  meeting,  plus  food  and 
lodging  expenses  at  the  meeting.  Attendance  during  three- 
fourths  of  the  agenda  of  a  meeting  shall  be  required  foi 
reimbursement  of  meeting  expenses.  Travel  expenses  shall  b< 
paid  when  approved  by  the  general  secretary  of  the  Genera 
Commission  on  Christian  Unity  and  Interreligious  Concerns 
his  or  her  designee,  or  by  the  general  secretary  of  the  Genera 
Council  on  Finance  and  Administration. 

Special  Ecumenical  Needs 

Funds  will  be  allocated  from  the  Special  Ecumenical  Needs 
line  item  for  the  United  Methodist  commitment  for  travel  and 
related  costs  for  Christians  from  third  world  countries  to 
participate  in  the  1991  World  Council  of  Churches  Assembly, 
Fxmds  may  also  be  allocated  to  the  basic  operating  budget  oi 
the  World  Council  of  Churches  to  help  that  council  deal  with 
the  fall  in  the  worldwide  purchasing  power  of  the  Unitec 
States  dollar.  Allocations  shall  be  made  by  the  Genera 
Council  on  Finance  and  Administration  after  receiving  the 
recommendation  of  the  General  Commission  on  Christian 
Unity  and  Interreligious  Concerns. 
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Interdenominational  Cooperation  Fund  Budget 


1988 
Adjusted  for 

Line  Item 
Comparisons 

Prior  Claims: 

Interpretation  Resources $13,750 

General  Council  on  Finance 

and  Administration 10,000 

Total  Prior  Claims 23,750 

On-Ratio: 

National  Council  of  Churches.. 

World  Council  of  Churches 

Consultation  on  Church  Union 

Approved  Travel 

Special  Ecumenical  Needs 

Contingency  Reserve 

Total  On-Ratio 

Grand  Total 


1989 


1990 


1991 


$42,000 

10,000 
52,000 


$42,000 

11,000 
53,000 


$43,000 

12,000 
55,000 


1992 


$43,000 

13,000 
56,000 


630,000 

654,000 

676,000 

699,000 

721,000 

380,000 

401,000 

410,000 

423,000 

436,000 

51,500 

60,000 

62,000 

63,000 

65,000 

75,000 

80,000 

85,000 

90,000 

95,000 

0 

60,000 

60,000 

65,000 

65,000 

35,000 

40,000 

45,000 

50,000 

55,000 

1,171,500 

1,295,000 

1,338,000 

1,390,000 

1,437,000 

$1,195,250 

$1,347,000 

$1,391,000 

$1,445,000 

$1,493,000 

Notes  to  the  Interdenominational  Cooperation  Fund  Budget 


The  amounts  reported  as  "1988  Ad- 
justed for  Line  Item  Comparisons"  are 
supplied  for  the  information  of  the  Gen- 
eral Conference,  so  that  delegates  may 
compare  proposed  allocations  for  1989 
and  future  years  with  allocations  the 
various  causes  and  agencies  are  receiv- 
ing in  1988.  The  1988  allocations  listed 
are  as  approved  in  the  Interdenomina- 
tional Cooperation  Fund  Budget  by  the 
1984  General  Conference  with  the  fol- 
lowing exceptions: 

1.    Interpretation   Resources   reports 


only  the  amount  for  resource  materials  to 
interpret  the  fund.  The  actual  1988 
allocation  is  larger  and  includes  an 
amount  for  interpretation  services, 
which  are  recommended  for  funding  from 
an  on-ratio  line  item  in  the  World  Service 
Fund  in  1989  and  future  years.  (See 
pages  12,  27) 

2.  The  amount  reported  for  the  General 
Council  on  Finance  and  Administration 
is  the  portion  of  the  1988  council  budget 
which  would  have  been  paid  by  this  fund 
for  financial  services,  as  recommended 


for  1989  and  future  years  (see  pages  21, 
31).  The  actual  charge  to  the  fund  in  1988 
is  larger. 

3.  The  amount  voted  by  the  1984 
General  Conference  for  Approved  Travel 
proved  inadequate  to  cover  the  actual 
costs  of  travel  and  must  be  supplemented 
by  contingency  fund  grants  in  1988.  The 
$75,000  shown  would  have  provided  for 
estimated  travel  costs  without  contin- 
gency funds. 


APPORTIONMENT  FORMULAS 

Petition  Number;  1240-FA-3000-R:  GCFA. 

This  report  is  concerned  with  the  method  by  which 
provisions  of  the  reports  dealing  with  the  World  Service, 
Black  College,  General  Administration,  and  Interdenomina- 
tional Cooperation  funds  are  to  be  funded.  The  approved 
budgets  for  these  funds  are  to  be  apportioned  separately 
among  the  several  annual  conferences  in  an  equitable  fashion 
so  that  all  annual  conferences  and  their  respective  local 
churches  will  have  full  opportunity  to  be  involved  financially 
in  the  total  mission  of  the  church. 

The  1984  Book  of  Discipline  provides  that  this  council  shall 
recommend  the  formulas  by  which  all  apportionments  to  the 
annual  conferences  shall  be  determined,  subject  to  the 
approval  of  the  General  Conference  (Par.  906.1c). 


With  this  report  the  council  is  recommending  a  revision  in 
the  basic  apportionment  formula  for  the  first  time  since  1972. 
The  recommendation  is  that  all  local  church  expenditures 
classified  as  "benevolences"  be  excluded  ft-om  the  financial 
factor  in  the  apportionment  formula.  Smce  expenditures  for 
buildings  and  capital  improvements  were  previously  exclud- 
ed, the  financial  data  upon  which  two-thirds  of  each 
conference's  apportionment  is  based  will  be  the  non-building, 
non-benevolence  expenditures  of  its  local  churches. 

The  council  recommends  this  change  with  the  hope  and  the 
expectation  that  it  will  encourage  local  churches  and  annual 
conferences  to  respond  fully  and  generously  to  the  benevo- 
lence causes  of  the  church,  both  apportioned  and  non-appor- 
tioned, free  of  any  concern  that  their  generous  response  will 
result  in  disproportionately  higher  future  apportionments. 

1.  The  World  Service  Fund.  To  insure  that  the  total 
missional  objectives  of  the  World  Service  program  will  be  fully 
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realized,  annual  conferences  shall  be  apportioned  the  World 
Service  goal  according  to  the  formula  which  follows,  and  local 
churches  should  accept  World  Service  and  Conference 
Benevolence  apportionments  in  full  before  undertaking 
Advance  special  or  other  benevolent  commitments. 

The  1989  World  Service  Fund  goal  of  $49,269,000  shall  be 
apportioned  to  the  several  annual  conferences  on  "decimals" 
derived  from  the  following  factors: 

a.  One-third,  or  $16,423,000,  on  the  basis  of  the  average  lay 
church  membership  for  the  two  reporting  periods  ending 
December  31, 1985,  and  December  31, 1986,  as  recorded  in  the 
General  Minutes  of  the  Annual  Conferences  of  The  United 
Methodist  Church. 

(1)  The  average  lay  membership  for  the  above-mentioned 
years  in  the  68  annual  conferences  whose  apportionments  are 
determined  by  the  formula  is  9,078,530.5. 

(2)  The  "decimal"  for  this  one-third  of  the  total  apportion- 
ment is  determined  by  dividing  one-third  of  the  amount  to  be 
apportioned  on  formula  by  the  average  membership,  after 
taking  into  account  the  figures  for  those  annual  and 
missionary  conferences  which  are  exceptions  to  the  formula 
(see  Section  c  below).  The  resulting  decimal  is  1.805600917. 

b.  Two-thirds,  or  $32,846,000,  on  the  basis  of  non-building, 
non-benevolence  expenditures  (i.e.,  the  total  paid  for  all 
purposes  minus  payments  for  indebtedness,  buildings,  im- 
provements and  benevolences),  based  on  the  average  figures 
for  the  years  mentioned  in  (a)  above.  For  the  purposes  of  this 
apportionment  formula,  amounts  paid  for  benevolences  are 
understood  as  local  church  expenditures  recorded  as  benevo- 
lences in  the  General  Minutes.  These  are:  a)  amounts  remitted 
to  annual  conference  treasurers  and  United  Methodist 
connectional  agencies,  except  those  which  are  to  be  classified 
as  ministerial  support  or  connectional  administration  on  the 
Local  Church  Report  to  the  Annual  Conference,  consistent 
with  definitions  found  in  Par.  710.1-.2;  and  b)  amoimts 
classified  on  the  Local  Church  Report  to  the  Annual 
Conference  as  "benevolences  paid  directly  by  local  church." 

(1)  The  average  non-building,  non-benevolence  expendi- 
tures for  the  above-mentioned  years  in  the  annual  conferences 
whose  apportionments  are  determined  by  the  formula  is 
$1,641,845,290. 

(2)  The  "decimal"  for  this  two-thirds  of  the  total  apportion- 
ment is  determined  by  dividing  two-thirds  of  the  amount  to  be 
apportioned  on  formula  by  the  non-building,  non-benevolence 
figure,  again  after  taking  into  account  the  figures  for 
conferences  which  are  exceptions  to  the  formula  (see  Section  c 
below).  The  resulting  decimal  is  .0199680239. 

The  two  resulting  "decimals"  are  then  applied  to  the 
appropriate  figures  for  each  annual  conference,  using  the 
figures  as  shown  in  the  1986  and  1987  editions  of  the  General 
Minutes  of  the  Annual  Conferences. 

c.  The  Puerto  Rico  and  Rio  Grande  annual  conferences  and 
the  Alaska,  Oklahoma  Indian,  and  Red  Bird  missionary 
conferences  shall  be  exceptions  to  the  above  formula,  and  the 
council  is  authorized  to  negotiate  general  fund  apportion- 
ments with  representatives  of  those  annual  and  missionary 
conferences  in  amoimts  deemed  equitable  by  the  council  and 
the  conferences  involved. 

d.  For  the  years  1990,  1991,  and  1992,  the  amounts 
approved  by  the  General  Conference  as  the  total  of  the  World 
Service  Fund  for  those  years  shall  be  apportioned  to  the 


several  annual  conferences  on  decimals  determined  by  means 
of  the  procedure  specified  above.  The  decimals  for  those 
apportionment  years  will  be  calculated  using  average 
membership  and  average  local  church  non-building,  non-be- 
nevolence expenditures  for  base  years  according  to  the 
following  schedule: 


Apportionment  Year 

1990 
1991 
1992 


Base  Years 

1986,  1987 

1987,  1988 

1988,  1989 


2.  The  Black  College,  General  Administration,  and 
Interdenominational  Cooperation  Funds.  The  respective 
amounts  approved  by  the  General  Conference  as  goals  for 
these  funds  shall  be  apportioned  to  the  annual  conferences  by 
means  of  the  same  formula  as  is  used  for  apportioning  the 
World  Service  Fimd. 

a.  One-third  of  the  goal  approved  for  each  of  these  funds  for 
each  year  of  the  quadrennium  shall  be  apportioned  in  the 
manner  described  in  Section  la  and  Id  of  this  report.  I 

b.  Two-thirds  of  the  goal  approved  for  each  of  these  funds  for  f 
each  year  of  the  quadrennium  shall  be  apportioned  in  the 
manner  described  in  Section  lb  and  Id  of  this  report. 

c.  The  apportionments  for  these  funds  to  the  Alaska, 
Oklahoma  Indian,  and  Red  Bird  missionary  conferences  and! 
the  Puerto  Rico  and  Rio  Grande  annual  conferences  shall  be 
amounts  determined  by  the  council  in  negotiation  with  these' 
conferences. 

3.  The  Ministerial  Education  and  Episcopal  Funds. 
The  formulas  to  be  used  in  determining  apportionments  for 
these  funds  shall  be  as  described  in  the  reports  dealing  with 
those  funds,  except  that  the  apportionments  for  the  funds  to 
the  Alaska,  Oklahoma  Indian,  and  Red  Bird  missionary 
conferences  and  the  Puerto  Rico  and  Rio  Grande  annual 
conferences  shall  be  amounts  determined  by  the  council  in 
negotiation  with  these  conferences. 

SPECIAL  DAYS  WITH  OFFERINGS 

Petition  Number:  1241-FA-3000-R;  GCFA. 

Days  with  General  Church  Offerings 

The  1984  Book  of  Discipline  designates  five  special  days  in 
connection  with  which  offerings  for  general  church  purposes 
are  to  be  received  (Pars.  271,  272).  The  General  Council  on 
Finance  and  Administration,  after  consultation  with  the 
General  Council  on  Ministries  (Par.  906.11),  recommends 
that  these  five  general  church  special  day  offerings  be 
received  in  accordance  with  the  following  provisions: 

1.  World  Communion  Offering.  In  connection  with  World 
Commimion  Sunday,  there  shall  be  a  churchwide  appeal 
conducted  by  United  Methodist  Communications  in  accord 
with  the  following  directives:  As  provided  in  Par.  916.7,  each 
local  church  shall  be  requested  to  remit  all  the  Communion 
offering  received  on  World  Communion  Sunday  (the  first 
Sunday  in  October)  and  such  portion  of  the  Communion 
offering  received  at  other  observances  of  the  Sacrament  of  the 
Lord's  Supper  as  the  local  church  may  designate. 

The  net  receipts  after  payment  of  promotional  costs  shall  be 
divided  as  follows:  50  percent  for  Crusade  Scholarships,  to  be 
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administered  by  the  Crusade  Scholarship  Committee;  35 
percent  for  the  Ethnic  Minority  Scholarship  Program;  and  15 
percent  for  the  Ethnic  Minority  In-Service  Training  Program, 
the  last  two  to  be  administered  by  the  General  Board  of 
Higher  Education  and  Ministry. 

2.  United  Methodist  Student  Day.  The  United  Methodist 
Student  Day  offering,  taken  annually  on  the  Sunday 
following  Thanksgiving,  shall  be  received  for  the  support  of 
The  United  Methodist  Scholarships  and  The  United  Method- 
ist Student  Loan  Fund.  Net  receipts  from  the  offering,  after 
payment  of  prior  claims,  shall  be  remitted  by  the  treasurer  of 
the  General  Council  on  Finance  and  Administration  to  the 
General  Board  of  Higher  Education  and  Ministry,  to  be 
administered  by  that  board. 

3.  Human  Relations  Day.  A  Human  Relations  Day  shall 
be  observed  on  the  Simday  before  the  observance  of  Martin 
Luther  King,  Jr.'s  birthday.  The  purpose  of  the  day  is  to 
further  the  development  of  better  human  relations  through 
funding  programs  determined  by  the  General  Conference 
upon  recommendation  of  the  General  Council  on  Finance  and 
Administration  after  consultation  with  the  General  Council 
on  Ministries. 

The  offering  receipts  will  be  allocated  and  administered  as 
follows: 

(a)  Community  Developers  Program:  52  percent  in  1989;  50 
percent  in  1990;  47  percent  in  1991;  44  percent  in  1992 
(administered  by  the  National  Division,  General  Board  of 
Global  Ministries). 

(b)  United  Methodist  Voluntary  Services  Program:  31 
percent  in  1989;  29  percent  in  1990;  28  percent  in  1991;  26 
percent  in  1992  (administered  by  the  National  Division, 
General  Board  of  Global  Ministries). 

(c)  Youth  Offender  Rehabilitation  Program:  17  percent  in 
1989;  21  percent  in  1990;  25  percent  in  1991;  30  percent  in 
1992  (administered  by  the  General  Board  of  Church  and 
Society). 

Net  receipts  of  the  Human  Relations  Day  Offering,  after 
payment  of  prior  claims,  shall  be  distributed  on  ratio  to  the 
administering  agencies. 

4.  One  Great  Hour  of  Sharing.  There  shall  be  an  annual 
observation  of  the  One  Great  Hour  of  Sharing  on  or  about  the 
fourth  Sunday  in  Lent.  All  local  churches  shall  be  fully 
informed  and  encouraged  to  receive  a  freewill  offering  in 
behalf  of  the  relief  program.  The  observance  shall  be  under 
the  general  supervision  of  United  Methodist  Communica- 
tions. Insofar  as  possible,  the  planning  and  promotion  of  the 
One  Great  Hour  of  Sharing  shall  be  done  cooperatively  with 
other  denominations  through  the  National  Council  of  the 
Churches  of  Christ  in  the  U.S.A.  It  is  understood,  however, 
that  receipts  shall  be  administered  by  agencies  of  The  United 
Methodist  Church.  Net  receipts  from  the  offering,  after 
payment  of  prior  claims,  shall  be  remitted  by  the  treasurer  of 
the  General  Council  on  Finance  and  Administration  to  the 
United  Methodist  Committee  on  Relief  of  the  General  Board 
of  Global  Ministries,  to  be  administered  by  that  committee. 

5.  Peace  with  Justice  Sunday.  Peace  with  Justice  Sunday 
shall  be  observed  on  the  second  Sunday  of  Pentecost.  An 
offering  shall  be  received  for  Peace  with  Justice  Ministries, 
including  the  educational  work  of  the  General  Board  of 
Church  and  Society  and  its  peace  objectives.  Net  receipts  from 
the  general  church  share  of  the  offering,  after  payment  of 


prior  claims,  shall  be  remitted  by  the  treasurer  of  the  General 
Council  on  Finance  and  Administration  to  the  General  Board 
of  Church  and  Society,  to  be  administered  by  the  board. 

Directives 

The  following  directives  shall  apply  to  each  of  the  five 
general  church  special  day  offerings: 

1.  Promotion  of  all  authorized  general  church  special  day 
offerings  shall  be  by  United  Methodist  Communications  in 
consultation  with  the  administering  agencies.  Expenses  of 
promotion  for  each  offering  shall  be  a  prior  claim  in  an 
amount  determined  in  the  manner  described  in  item  6,  page 
27. 

2.  Receipts  from  all  authorized  general  church  special  day 
offerings  shall  be  remitted  promptly  by  the  local  church 
treasurer  to  the  annual  conference  treasurer,  who  shall  remit 
monthly  to  the  treasurer  of  the  General  Coimcil  on  Finance 
and  Administration.  A  special  gift  voucher  for  contributions 
for  the  offerings  will  be  issued  when  appropriate.  Local 
churches  shall  report  the  amount  of  the  offerings  in  the 
manner  indicated  on  the  Local  Church  Report  to  the  Annual 
Conference.  In  the  case  of  Peace  with  Justice  Sunday,  the 
annual  conference  treasurer  shall  divide  the  monies,  retain- 
ing 50  percent  of  the  offering  for  Peace  with  Justice  ministries 
in  the  annual  conference,  to  be  administered  by  the  annual 
conference  Board  of  Church  and  Society  or  equivalent 
structure,  and  remitting  the  remaining  50  percent  of  the 
monies  to  the  General  Council  on  Finance  and  Administra- 
tion. 

Days  with  Offerings  Authorized 
for  Use  Within  the  Annual  Conference 

The  1984  Book  of  Discipline  authorizes  offerings  in 
connection  with  two  special  days  for  which  the  offering 
receipts  are  to  be  retained  for  use  within  the  annual 
conference.  The  General  Council  on  Finance  and  Administra- 
tion, after  consultation  with  the  General  Council  on  Minis- 
tries, recommends  that  the  authorization  for  these  offerings 
be  continued  in  accordance  with  the  following  provisions: 

1.  Golden  Cross  Sunday.  A  Golden  Cross  Sunday  shall  be 
observed  annually  on  the  first  Sunday  in  May.  If  the  annual 
conference  so  directs,  an  offering  may  be  received  for  the  work 
of  health  and  welfare  ministries  in  the  annual  conference. 
Local  church  treasurers  shall  remit  the  receipts  of  the  offering 
to  the  annual  conference  treasurer,  and  receipts  will  be 
acknowledged  in  accordance  with  the  procedure  of  the  annual 
conference.  Local  churches  shall  report  the  amount  of  the 
offering  in  the  manner  indicated  on  the  Local  Church  Report 
to  the  Annual  Conference  (Par.  274.2). 

2.  Christian  Education  Sunday.  A  Christian  Education 
Sxmday  will  be  observed  annually  on  a  date  determined  by  the 
annual  conference.  If  the  aimual  conference  so  directs,  an 
offering  may  be  received  for  the  work  of  Christian  education 
within  the  annual  conference.  Local  church  treasurers  shall 
remit  the  receipts  of  the  offering  to  the  annual  conference 
treasurer,  and  receipts  will  be  acknowledged  in  accordance 
with  the  procedure  of  the  annual  conference.  Local  churches 
shall  report  the  amount  of  the  offering  in  the  manner 
indicated  in  the  Local  Church  Report  to  the  Annual 
Conference  (Par.  274.1). 


II 
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WORLD  SERVICE 
SPECIAL  GIFTS  FUND 

Petition  Number:  1242-FA-3000-R;  GCFA. 

The  World  Service  Special  Gifts  Fund  as  it  is  presently 
constituted  in  Pars.  913  and  1007.6  of  the  1984  Book  of 
Discipline  was  considered  a  test  program  to  be  reviewed  and 
evaluated  prior  to  the  end  of  the  1985-1988  quadrennium 
jointly  by  the  General  Council  on  Ministries  and  the  General 
Council  on  Finance  and  Administration  in  consultation  with 
the  administering  agencies.  This  report  is  a  joint  report  of  the 
two  councils. 

Recommendation 

The  General  Council  on  Ministries  and  the  General  Council 
on  Finance  and  Administration  have  each  voted  to  continue 
the  World  Service  Special  Gifts  Fund  through  the  1989-1992 
quadrennium  with  instructions  to  review  and  evaluate  this 
designated  giving  channel  before  the  1992  General  Confer- 
ence. The  councils  voted  to  continue  despite  uncertainty  as  to 
the  effectiveness  of  this  vehicle  for  designated  giving.  Total 
receipts  for  all  World  Service  Special  Gifts  from  January  1, 
1985,  through  October  31,  1987,  were  $52,250.  The  case  has 
been  made  by  several  administering  agencies  that  they  need 
more  time  to  develop  this  channel  of  giving  more  effectively 
and  have  requested  the  two  councils  to  allow  them  that  time. 

Administration  of  Program 

The  General  Council  on  Ministries  shall  be  responsible  for 
the  oversight  of  the  program,  which  shall  include  organizing  a 
committee  for  providing  basic  project  approval  criteria, 
approving  projects,  and  providing  adequate  staff  administra- 
tion and  program  accountability.  There  shall  also  be  provision 
for  nonvoting  representation  by  the  General  Council  on 
Finance  and  Administration  and  for  consultation  with  the 
administering  agencies. 

The  procedures,  administration  guidelines,  and  criteria  to 
be  used  by  the  General  Council  on  Ministries  Committee  shall 
include,  but  not  be  limited  to,  the  following: 

1.  Project  recommendations  shall  be  made  in  a  form  and  at 
times  specified  by  the  General  Council  on  Ministries. 

2.  A  well-defined,  measurable  goal  shall  be  stated  in  each 
project  application. 

3.  Project  recommendations  shall  be  specifically  related  to 
one  or  more  of  the  disciplinary  functions  of  the  recommending 
agency. 

4.  Project  recommendations  shall  include  both  a  specific 
dollar  total  request  and  a  statement  of  what  funds  would  be 
involved  from  other  sources. 

5.  Project  recommendations  shall  include  a  statement  of 
both  the  minimum  funds  needed  in  order  for  the  project  to 
begin  as  well  as  the  total  optimum  funding  sought. 

6.  A  well-defined  budget  shall  be  included  within  the 
project  recommendation  showing  both  expenses  and  outside 
sources  of  income  (i.e.,  the  project  needs,  matching  funds  from 
participating  conferences,  registration  fees,  etc.).  The  budget 
shall  spell  out  the  uses  of  the  World  Service  Special  monies 
being  sought. 

7.  Project  recommendations  shall  include  a  categorical 
listing  by  the  recommending  agency  of  those  specific 
constituencies  who  will  be  cultivated  to  contribute  to  the 
recommended  project. 


8.  A  specific  project  recommendation  shall  contain  a  time 
schedule,  including:  1)  when  the  project  should  begin;  2)  the 
time  span  needed  for  completion;  and  3)  the  expected  date  of 
its  completion.  The  application  shall  relate  whether  the 
project  would  remain  valid  and  for  how  long,  even  if  its 
start-up  date  is  not  able  to  be  met. 

9.  Promotional  costs  related  to  the  project  and  the  source 
from  which  they  will  be  paid  shall  clearly  be  identified  in  the 
application.  Promotional  costs  are  not  to  be  paid  from  World 
Service  Special  Gifts  Fund  monies. 

10.  Funds  promoted  for  a  specific  approved  project  shall  not 
exceed  the  amount  needed  for  the  project.  If  more  funds  are 
received  than  are  needed  for  a  given  project,  the  administer- 
ing agency  shall  contact  the  donor  to  negotiate  the  possibility 
of  the  gift  going  to  other  projects,  and  if  this  is  not  possible,  to 
return  the  gift. 

11.  The  General  Council  on  Ministries  shall  receive  from 
the  General  Council  on  Finance  and  Administration  an 
annual  report  for  each  approved  project  showing  contribu- 
tions received,  expenditures  for  such  projects,  and  promotion- 
al expenses. 

Administration  of  Funds 

The  procedures  and  guidelines  to  be  used  by  the  General 
Council  on  Finance  and  Administration  are  as  follows: 

1.  Funds  shall  be  channeled  from  individual  donors  or 
churches  through  annual  conference  treasurers  to  the 
General  Council  on  Finance  and  Administration  and  then 
disbursed  to  the  agencies. 

2.  Administering  agencies  shall  be  accountable  to  the 
General  Council  on  Finance  and  Administration  for  the 
proper  administration  of  all  funds  received. 

3.  No  funds  designated  for  a  given  approved  project  shall  be 
used  for  any  purpose  other  than  the  project  as  approved. 

4.  Administering  agencies  shall  acknowledge  the  receipt  of 
every  gift  in  excess  of  $25.00  to  the  primary  donor. 

5.  The  cost  to  the  administering  agencies  for  and  specific 
cultivation  of  each  approved  project  shall  be  reported  to  and 
evaluated  by  the  General  Council  on  Finance  and  Adminis- 
tration annually. 

6.  Each  agency  shall  report  annually  to  the  General 
Council  on  Finance  and  Administration  for  each  approved 
project  showing  contributions  received,  earnings  on  funds 
received,  expenditures  for  such  projects,  and  promotional 
expense. 

Promotion  and  Cultivation  of  the  Program 

The  promotion  and  cultivation  of  this  program  requires 
specific  cultivation  of  each  specific  approved  project.  World 
Service  Special  Gifts  shall  not  be  used  for  general  promotion, 
specific  cultivation,  nor  general  administration  of  the 
administering  agency. 

Each  administering  agency  that  has  approved  projects  in 
the  program  shall  be  responsible  for  the  specific  cultivation  of 
those  approved  projects.  The  primary  thrust  of  this  cultivation 
shall  be  to  specific  audiences  that  have  demonstrated 
previously  their  interest  and  concern  for  the  ministry 
contained  in  that  specific  approved  project.  Costs  to  the 
administering  agency  shall  be  from  within  its  regular  budget, 
and  approval  of  the  cultivation  plan  and  budget  must  be  given 
by  the  General  Council  on  Ministries. 
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DIRECTIVES  FOR  THE 

ADMINISTRATION  OF  THE 

GENERAL  FUNDS 

etition  Number:  1243-FA-3000R;  GCFA. 

1.  Authority  to   Adjust  Prior  Claim  Budgets.  The 

ieneral  Council  on  Finance  and  Administration  is  authorized 
0  adjust  the  budgets  of  prior  claim  items  as  emergencies, 
ihanging  conditions,  or  the  responsibilities  placed  upon  the 
general  agencies  by  the  General  Conference  may  require. 

2.  Prior  Claims.  Prior  claims  in  any  of  the  general  funds 
.hall  be  paid  as  expended  within  the  limits  of  the  approved 
)udget. 

3.  On-Ratio  Allocations.  All  allocations  from  the  general 
unds  of  The  United  Methodist  Church  except  for  prior  claims, 
f  any,  shall  be  paid  on  ratio  of  receipts  less  prior  claims  to  the 
und. 

4.  Validity  of  Claims.  The  General  Council  on  Finance  and 
administration  shall  be  authorized  to  determine  the  validity 
if  claims  in  all  matters  involving  the  World  Service  Fund,  the 
'Episcopal  Fund,  the  General  Administration  Fund,  the 
nterdenominational  Cooperation  Fund,  the  Ministerial  Edu- 
ation  Fund,  the  Black  College  Fund,  the  World  Service 
jpecials  Fund,  the  General  Advance  Fund,  the  Special  Days 
Dfferings,  or  any  other  general  fund,  where  these  are  not 
pecifically  set  forth  or  determined  by  the  General  Confer- 
■nce. 

5.  Conformity  With  Other  Genersd  Conference  Ac- 
ions.  The  General  Council  on  Finance  and  Administration  is 
granted  authority  to  make  such  editorial  changes  in  its 
eports  as  may  be  needed  to  bring  them  into  conformity  with 
he  approved  general  fund  budget  amounts  and  totals  and  any 
)ther  applicable  actions  of  the  1988  General  Conference. 


6.  Promotion  of  General  Funds.  Promotion  of  general 
church  funds  is  the  responsibility  of  United  Methodist 
Communications,  in  consultation  with  the  agency  or  agencies 
responsible  for  administering  the  receipts  of  the  respective 
funds.  United  Methodist  Communications'  promotional  acti- 
vities fall  into  two  bisic  categories:  1)  general  promotion, 
which  interprets  the  overall  general  funds  program  of  the 
church;  and  2)  specific  promotional  material  related  to  the 
purpose  of  an  individual  fund. 

The  cost  of  promotional  staff,  services,  and  general 
resources  such  as  The  Interpreter  is  funded  by  an  on-ratio  line 
item  in  the  World  Service  Fxmd  budget.  The  cost  of 
promotional  resources  related  to  a  particular  fund  is  covered 
by  a  prior  claim  line  item  in  the  budgets  of  the  respective 
funds. 

The  amoimts  shown  as  prior  claims  in  the  various  fund 
budgets  are  estimated  amounts.  The  actual  amounts  to  be 
budgeted  in  each  fund  are  recommended  annually  by  United 
Methodist  Communications,  and,  for  those  funds  which 
support  causes  or  programs  related  to  a  specific  agency  or 
agencies,  the  promotional  budgets  are  approved  by  the 
agency(ies)  responsible  for  administering  the  fiand's  receipts. 
The  entire  schedule  of  prior  claims  for  promotion,  as  well  as 
specific  budgets  for  promotional  resources,  is  then  subject  to 
annual  review  and  approval  by  the  General  Council  on 
Finance  and  Administration. 

No  promotional  funds  are  taken  from  gifts  to  the  General 
Advance  Special  Fund  or  the  World  Service  Special  Fund.  The 
cost  of  promoting  these  funds  is  borne  entirely  by  the 
administering  agencies  or  from  other  funds  approved  by  the 
General  Conference. 

The  schedule  of  amounts  authorized  for  program  and 
benevolence  interpretation  services  and  resources  during  the 
1989-1992  quadrennium  is  as  follows: 


'rior  claims  for  interpretation  resources: 

Vorld  Service $    303,000 

Ministerial  Education 35,000 

ilack  College 83,000 

Episcopal 7,000 

leneral  Administration 3,000 

nterdenominational  Cooperation 42,000 

luman  Relations  Day 125,000 

)ne  Great  Hour  of  Sharing 233,000 

Vorld  Order  Sunday 75,000 

Vorld  Communion  Sunday 134,000 

Jnited  Methodist  Student  Day 95,000 

Total  Prior  Claims 1,135,000 

Ulocation  for  interpretation  resources  for  Special  Gifts: 

:he  Advance 238,000 

nterpretation  Services: 

Vorld  Service  (on  ratio) 2,254,000 

Total $3,627,000 


1990 


1991 


1992 


$  303,000 

$  287,000 

$  287,000 

57,000 

55,000 

83,000 

53,000 

113,000 

53,000 

7,000 

7,000 

7,000 

3,000 

3,000 

3,000 

42,000 

43,000 

43,000 

124,000 

124,000 

124,000 

240,000 

247,000 

255,000 

74,000 

74,000 

75,000 

134,000 

134,000 

134,000 

95,000 

95,000 

95,000 

1,132,000 


220,000 


2,344,000 


1,182,000 


223,000 


2,438,000 


1,159,000 


220,000 


2,535,000 


$3,696,000        $3,843,000        $3,914,000 


1.  General  Council  on  Finance  and  Administration 
Expenses.  General  fund  allocations  to  the  General  Council 
)n  Finance  and  Administration  fall  into  two  categories,  as 
jrovided  in  Par.  906.  Id)  of  the  Book  of  Discipline:  1)  an 
\  m-ratio  item  in  the  General  Administration  Fund  budget; 


II 


and  2)  prior  claim  amounts  in  each  of  the  other  funds, 
proportionate  to  their  estimated  receipts.  The  budget  of  the 
council  is  presented  in  greater  detail  in  another  report  (see 
page  31). 
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INCOME  FROM 
THE  BOARD  OF  TRUSTEES 

Petition  Number  1244-FA-3000-R;  GCFA. 

The  General  Council  on  Finance  and  Administration,  by 
action  of  the  1972  General  Conference,  is  the  successor  to  and 
serves  as  the  Board  of  Trustees  of  The  United  Methodist 
Church.  In  this  capacity,  the  General  Council  on  Finance  and 
Administration  publishes  an  annual  report  of  all  distribut- 
able income  received  in  the  name  of  the  Board  of  Trustees.  The 
1984  General  Conference  recommended  that  the  distributable 
income  from  undesignated  funds  be  made  a  part  of  the  World 
Service  receipts  for  distribution.  In  1984,  1985,  1986,  and 
1987,  a  total  of  $329,054  was  received  and  placed  in  the  World 
Service  Fund  for  distribution  as  directed  by  the  1984  General 
Conference. 

The  General  Council  on  Finance  and  Administration 
recommends  that  the  Board  of  Trustees'  distributable  income 
from  undesignated  funds  be  made  a  part  of  the  World  Service 
receipts  for  distribution  during  the  1989-1992  and  succeeding 
quadrennia. 

THE  CHURCHES'  CENTER  FOR 
THEOLOGY  AND  PUBLIC  POLICY 

Petition  Number:  1246-FA-3000-R;  GCFA,  GCOM. 

(This  report  is  submitted  to  the  1988  General  Conference  by  both  the 
General  Council  on  Ministries  and  the  General  Council  on  Finance 
eind  Administration.) 

The  1984  General  Conference  adopted  Calendar  Items  0387 
and  0913  which  charged  the  General  Council  on  Finance  and 
Administration  (GCFA)  and  the  General  Council  on  Minis- 
tries (GCOM)  with  the  task  of  evaluating  the  Churches' 
Center  for  Theology  and  Public  Policy  and  reporting  their 
recommendations  to  the  1988  General  Conference. 

Background.  The  General  Conference  of  1976  approved  a 
recommendation  from  The  Methodist  Corporation  that,  from 
sale  of  real  estate  in  Washington,  D.C.,  a  portion  of  the 
proceeds  be  used  to  create  a  trust  fund  which  would 
accumulate  to  the  principal  amount  of  $973,195.76,  more  or 
less,  which  fund  would  be  under  the  custody  and  control  of 
GCFA;  that  the  income  from  the  investment  of  this  fund  up  to 
$50,000  annually  be  made  available  to  the  Churches'  Center 
for  Theology  and  Public  PoHcy;  that  $50,000  be  paid  annually 
to  the  Center  for  the  ensuing  quadrennium;  that  if  the  income 
were  not  available  any  year,  GCFA  would  negotiate  advances 
with  the  Center;  and  that  the  program  of  the  Center  be 
evaluated  by  GCOM  and  GCFA.  Based  on  such  evaluations, 
these  councils  were  directed  to  make  recommendations  to  the 
following  General  Conference  as  to  the  future  of  the  Methodist 
Corporation  Trust  Fund  and  continuing  support  for  the 
Center. 

Subsequent  General  Conferences,  based  on  recommenda- 
tion of  the  two  councils,  have  reaffirmed  the  actions  of  the 
1976  General  Conference  related  to  the  Trust  Fund  and  the 
Center.  In  addition,  the  1984  General  Conference  authorized 
GCFA  and  GCOM  to  approve  increases  in  the  $50,000  annual 
allocation  to  the  Center,  once  accumulated  advances  to  the 
Center  had  been  satisfied.  GCOM  and  GCFA  were  directed  to 
evaluate  the  Center  at  least  twice  during  the  1985-1988 
quadrennium. 


The  Center.  The  Churches'  Center  for  Theology  and  Public 
Policy  imderstands  its  role  as  one  of  bringing  to  bear  the 
insights  of  careful  theological  reflection,  in  an  ecumenical 
context,  on  significant  public  policy  issues.  In  keeping  with 
that  role,  it  neither  engages  in  lobbying,  nor  does  it  take 
positions  on  specific  pieces  of  legislation.  Rather,  it  under- 
stands itself  as  a  "think  tank"  which  seeks  to  analyze  broad, 
longer-range  public  policy  issues  and  alternatives  from  the 
perspective  of  the  Christian  faith,  and  to  make  the  results  of 
its  work  available  both  to  policymakers  emd  to  other  groups, 
including  churches,  who  are  involved  in  debate  of  public 
policy  issues. 

1985-1988  GCOM  and  GCFA  Actions.  At  their  organiza- 
tional meetings,  each  council  named  three  of  its  voting 
members  to  serve  on  a  Committee  to  Evaluate  the  Churches' 
Center  for  Theology  and  Public  Policy.  In  October,  1985,  the 
committee  met  with  representatives  of  the  Center's  board  of 
directors,  with  its  executive  director  and  other  staff  members, 
and  with  members  of  the  faculty  and  administration  of  Wesley 
Theological  Seminary,  which  is  where  the  Center  is  located.  A 
preliminary  report  was  made  to  1985  meetings  of  both 
councils. 

Based  on  trust  fund  income  projections  available  to  the 
committee  at  its  October,  1985  meeting,  the  following  funding 
recommendation  for  1986-88  was  presented  to  the  Fall,  1985, 
meetings  of  GCFA  and  GCOM: 

"The  Committee  to  Evaluate  the  Chvu-ches'  Center  for 
Theology  and  Public  Policy  recommends  that  in  1986, 
1987,  and  1988,  amounts  of  $10,000,  $12,500,  and 
$15,000  respectively  be  added  to  the  $50,000  annual 
allocation  to  the  Churches'  Center,  provided  all  ad- 
vances to  the  Center  have  been  satisfied,  and  provided 
that  income  from  the  Methodist  Corporation  Trust  Fund 
is  sufficient  to  permit  these  additions.  In  the  event  that 
income  is  not  sufficient  to  permit  these  additions,  the 
increased  amounts  would  be  limited  to  the  amounts 
actually  aveiilable  from  the  income  from  the  Methodist 
Corporation  Trust  Fund." 
As  authorized  by  the   1984  General  Conference,  both 
councils  approved  this  recommendation.  Although  lower 
interest  rates  have  resulted  in  trust  fund  income  somewhat 
lower  than  the  October,  1985  projections,  income  has  been 
sufficient  to  cover  payments  within  the  parameters  of  the 
1985  action  (although  lower  than  the  maximums  set  at  that 
time),  and  to  reach  the  end  of  the  quadrennium  with  all 
advances  to  the  Center  having  been  satisfied. 

In  January,  1987,  the  committee  held  its  second  evaluation 
session  with  the  staff  of  the  Center.  Based  on  information 
gathered  in  the  two  evaluation  sessions,  the  committee 
reported  its  recommendations  to  the  two  councils.  GrCOM  eind 
GCFA  have  each  acted  to  submit  this  report  and  the 
recommendations  contained  in  it  to  the  1988  General 
Conference. 
Recommendations: 

1.  United  Methodist  support  for  the  Churches'  Center  for 
Theology  and  Public  Policy  be  continued  from  the  income  from 
the  Methodist  Corporation  Trust  Fund. 

2.  The  Methodist  Corporation  Trust  Fund  continue  to  be 
under  the  custody  and  management  of  the  Genersd  Council  on 
Finance  and  Administration. 

3.  Since  all  previous  advances  to  the  Center  will  have  been 
satisfied  by  the  end  of  1988,  the  annual  allocation  from  the 
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trust  fund  for  1989-1992  shall  be  the  accrued  earnings  as 
calculated  by  GCFA. 

4.  The  general  agencies  of  The  United  Methodist  Church, 
especially  the  General  Board  of  Church  and  Society,  United 
Methodist  Communications,  the  General  Board  of  Higher 
Education  and  Ministry,  and  the  General  Board  of  Global 
Ministries,  avail  themselves  of  the  resources  of  the  Center  in 
those  areas  of  research  and  study  appropriate  to  their 
responsibilities. 

5.  The  Center  continue  to  build  on  progress  achieved  in 
increasing  the  racial  and  ethnic  minority  membership  on  its 
board  and  staff. 

6.  A  quadrennial  evaluation  of  the  Center  by  GCOM  and 
GCFA  be  made  with  a  report  to  the  1992  General  Conference. 

REFERENCES  FROM 
PRIOR  GENERAL  CONFERENCES 

Fatition  Number  124e-FA-3000-Ri  GCFA. 

Several  specific  assignments  and  referrals  were  made  by 
'the  1984  General  Conference  to  the  General  Council  on 
Finance  and  Administration.  A  report  on  these  specific 
assignments  is  as  follows: 

1.  Mission  Society  for  United  Methodists.  Calendar 
Item  No.  329,  entitled  "Alternate  Mission  Society,"  was 
referred  to  the  General  Council  on  Finance  and  Administra- 
tion. It  called  for  review  of  the  use  of  the  name  "Mission 
Society  for  United  Methodists"  in  light  of  the  council's 
responsibilities  under  the  Book  of  Discipline,  Par.  907.4.  This 
matter  was  reviewed  by  staff  and  legal  counsel.  It  was 
determined  that  no  efforts  to  enjoin  the  use  of  the  name 
"Mission  Society  for  United  Methodists"  or  to  seek  modifica- 
tion to  clarify  the  non-official  status  of  this  organization 
would  be  made  unless  monitoring  of  publications  and 
announcements  of  or  concerning  the  Mission  Society  indicat- 
ed that  there  was  confusion  concerning  the  Mission  Society's 
status  in  relation  to  the  various  officially  established  units  of 
the  denomination.  No  such  confusing  uses  were  found  during 
the  monitoring  process,  which  is  being  continued. 

2.  Support  for  Pensions  and  Salaries — Rio  Grande, 
Puerto  Rico  and  Oklahoma  Indian  Missionary  Confer- 
ences. Calendar  Item  No.  385  recommended  a  study  of 
pension  support  for  these  conferences  be  made  by  the  General 
Council  on  Finance  and  Administration  in  consultation  with 
the  General  Board  of  Pensions  and  the  General  Board  of 
Global  Ministries.  Calendar  Item  No.  399  directed  the 
General  Council  on  Finance  and  Administration  to  study  and 
report  on  minimum  salary  support  for  the  Puerto  Rico  and  Rio 
Grande  Annual  Conferences. 

Representatives  of  the  conferences  have  met  with  the 
agency  representatives  and  considered  actuarial  study  results 
on  needs  for  pension  funding  and  issues  related  to  salfuy 
support.  All  parties  agreed  upon  the  proposed  general  church 
ftmding  amounts  for  pension  and  salary  support  for  these 
conferences  which  are  recommended  in  the  General  Council 
on  Finance  and  Administration  Report  on  the  World  Service 
Fund  (see  page  11). 

3.  Churches'  Center  for  Theology  and  Public  Policy. 
Calendar  Item  No.  387  required  evaluation  of  the  Churches' 
Center  for  Theology  and  Public  Policy  by  the  General  Council 
on  Finance  and  Administration  and  the  General  Council  on 


Ministries  at  least  twice  during  the  quadrennium.  Two 
evaluations  of  the  Churches'  Center  for  Theology  and  Public 
Policy  were  carried  out  by  the  two  councils  during  the 
quadrennium  and  are  reported  jointly  by  the  two  councils  to 
the  1988  General  Conference  (see  page  28). 

4.  National  United  Methodist  Native  American  Cen- 
ter. Calendar  Item  No.  401  was  referred  for  study  to  the 
General  Board  of  Higher  Education  and  Ministry  in  consul- 
tation with  the  board  of  directors  of  the  National  United 
Methodist  Native  American  Center. 

Recommendations  were  reported  to  the  General  Council  on 
Finance  and  Administration  at  its  1985  Annual  Meeting  and 
at  its  May,  1986  Executive  Committee  meeting.  A  series  of 
suggestions  for  funding  of  the  Center  during  1986, 1987,  and 
1988  was  developed,  following  consultations  among  represen- 
tatives of  the  General  Council  on  Ministries,  the  General 
Council  on  Finance  and  Administration,  the  four  program 
boards,  the  General  Commission  on  Religion  and  Race,  and 
the  Missional  Priority  Coordinating  Committee.  After  ap- 
proval of  these  recommendations  by  the  Coordinating 
Committee  in  April,  1986,  they  were  unanimously  agreed  to 
by  the  general  secretaries  of  the  boards  of  Higher  Education 
and  Ministry,  Discipleship,  Global  Ministries,  and  Church 
and  Society,  and  steps  needed  to  provide  adequate  funding  for 
the  Center  were  taken  by  the  appropriate  general  agencies. 

6.  Funding  of  General  Agency  Personnel  at  General 
Conference.  The  total  cost  of  the  1984  General  Conference 
paid  from  the  General  Administration  Fund  was  $1,616,078. 

Expenses  for  staff  members  who  worked  for  the  Secretary  of 
General  Conference,  the  Treasurer  of  General  Conference,  the 
Business  Manager  of  General  Conference,  and  the  production 
of  the  Daily  Christian  Advocate  were  paid  as  part  of  General 
Conference  from  the  General  Administration  Fund. 

The  twelve  general  agencies  paid  expenses  totalling 
$247,517  for  203  staff  and  agency  members  to  attend  the 
General  Conference  as  follows: 

General  Board  of  Church  and  So- 
ciety      17  persons    $  12,777 

General  Board  of  Discipleship 15  persons    $  15,854 

General  Board  of  Global  Ministries     59  persons    $  67,425 

General  Board  of  Higher  Education 
and  Ministry 26  persons    $  24,959 

General  Council  on  Ministries 8  persons     $  10,253 

General  Council  on  Finance  and 
Administration 4  persons     $    5,031 

General  Commission  on  Religion 
and  Race 5  persons     $    3,067 

General  Commission  on  Status  and 
Role  of  Women 3  persons    $    2,624 

General  Commission  on  Archives 
and  History 3  persons    $    1,941 

General  Commission  on  Christian 
Unity  and  Interreligious  Con- 
cerns       4  persons     $    5,018 

General  Commission  on  Communi- 
cation      46  persons    $  80,383 

General  Board  of  Pensions 11  persons    $  15,669 

United  Methodist  Publishing 
House 2  persons     $    2,516 

Totals 203  persons    $247,517 


H-1-30 


DAILY  CHRISTIAN  ADVOCATE 


Advance  Editior 


Greneral  agency  personnel  who  will  be  attending  the  1988 
General  Conference  are  reported  as  follows  by  name  and 
agency: 


General  Board  of  Church 

W.  Astor  Kirk 
Donna  MortonStout 
Robert  McClean 
George  Ogle 
Manuel  Espartero 
Sharon  Garfield 
Helen  Chang 
Jerald  Hamilton 
Anna  Rhee 


and  Society: 

Mary  Coxmcil-Austin 
Harold  Stephens 
Beverly  Jackson 
Guillermo  Chavez 
Jaydee  Hanson 
Lee  Ranck 
Jane  Hull  Harvey 
Maria  Paz  Artaza 
Claudia  Williamson 


General  Board  of  Discipleahip: 


Ezra  Earl  Jones 
Joyce  Arnold 
Evelyn  Burry 
Eddie  Fox 
Warren  Hartman 
Andy  Langford 
Herbert  Mather 
Jim  Snead 
Alan  Waltz 


Neil  Alexander 
Isaac  Brown 
Duane  Ewers 
Janice  Grana 
Orion  Hutchinson 
Marilyn  Magee 
Victor  Perez 
Ray  Sells 
David  White 


National  Youth  Ministry  Organization: 

Angela  Gay  Kinkead 
Jack  Harrison 


General  Board  of  Global 

Rene  Bideaux 
Lula  Garrett 
Kim  Jefferson 
Michael  Rivas-Druck 
Tom  Robinson 
Josephine  Bigler 
Theressa  Hoover 
Joyce  Sohl 
Elizabeth  Calvin 
Mai  Adjali 
Barbara  Weaver 
William  B.  Rollins 
Keith  Muhleman 
William  Carter 
Marian  Martin 
John  Al  Murdock 
Charles  Cole 
Kelly  Miller 
Charles  Germany 
Jiro  Mizimo 
Richard  Vreeland 
Eva  Walker 
Blanche  Powell 
McCoy  Gibbs 
*Anna  May  Morford 
Harry  Shaner 
Minerva  Carcano 
JoAnne  Wilshusen 
Leonora  Torres 
William  Jones 
Robert  Harman 
Randolph  Nugent 
Marilyn  Foote 


Ministries: 

Thom  Gallen 
Peggy  Halsey 
Doug  Johnson 
Eli  Rivera 
Conrado  Soltero 
Myong  Gul  Son 

Ellen  Kirby 

Bsirbara  Campbell 

Joyce  Hamlin 

Chiquita  Smith 

MPRPD  Associate 
General  Secretary 

MECPD  Assistant 
General  Secretary 

Carol  Marie  Herb 

Cathie  Lyons 

Norma  Kehrberg 

Peggy  Billings 

Sarla  Lall 

Doris  Hess 

Doreen  Tilghman 

Nell  Bruner  Barling 

Betty  Gordon 

Carolyn  Oehler 

Lloyd  Wright 

Ann  Needham 

Sara  J.  Clardy 

William  Joe  Washington 

Stephen  Brimigion 

Lorene  Wilbur 

Betty  Thompson 

Cherryetta  Williams 


General  Board  of  Higher 

Patricia  Barrett 
Rosalie  Bentzinger 
Allan  Burry 
Anne  Carey 
Angella  Current 
Joaquin  Garcia 
Lucy  Hansard 
Richard  Hicks 
Terri  Hiers 
Paul  Van  Buren 
Roger  Ireson 
Robert  Kohler 
Martha  Lawrence 


Education  and  Ministry: 

Shirley  Lewis 
Helen  Neinast 
Kathy  Nickerson 
David  Ochoa 
Julius  Scott 
Richard  Stewart 
James  Townsend 
Donald  Treese  (also 

a  delegate) 
Kenjiro  Yamada 
Richard  Yeager 
KilSang  Yoon 


General  Council  on  Finance  and  Administration: 

*Clifford  Droke  Gary  Bowen 

*A1  Fifhause  W.  C.  Hawkins 

*Ruth  Grubbs  Craig  Hoskins 

*Beth  Taylor  Marie  Kitazumi 

*Carol  Vinci  John  Norwood 

Mary  Lou  Moore  John  Schreiber 
Kayo  Suzukida 

General  Commission  on  Religion  and  Race: 

Barbara  R.  Thompson  Warren  C.  Hill 

Kenneth  Deere  Yolanda  E.  Pupo-Ortiz 

Evelyn  Fitzgerald  Hidetoshi  Tanaka 

General  Commission  on  the  Status  and  Role  of  Women: 

Nancy  Grissom  Self  Geneva  Dalton 

Kiyoko  Piyiu  Pat  Broughton 


General  Commission  on 

Roger  Burgess 
**Robert  Lear 
**Tom  McAnally 
Don  Collier 
**Bruno  Caliandro 
**Bob  Woods 
**Emily  Simer 
**HiUy  Hicks 
**Garlinda  Burton 
♦♦Frances  Smith 
**Nelson  Price 
**Zion  Huang 
**Jayne  Crawford 
**Nancye  Willis 
Bill  Richards 
Newtonia  Coleman 
Peggy  Welshans 
Peggy  West 
Betty  Van  Dyke 
**Laura  Okumu 
**Paula  Watson 
**Phyllis  Eggenberger 
**Cecilia  McClure 
**Anne  Gulley 


Communication: 

**Woodley  McEachem 
**Joretta  Purdue 
**Ralph  Baker 
**Deborah  Jarrett 
**Yong  Suk  Park 
tBarbara  Dunlap-Berg 
**Edith  LaFontaine 
**Darrell  Shamblin 
**Cannon  Kinnard 
**Shirley  Struchen 
**Nancy  Jackson 
♦♦Dixie  Parman 
♦♦Helen  Powell 
♦♦Harry  Leake 
♦♦Ronnie  Perry 
♦♦Andrew  Holt 
♦♦Lafayette  Richeu-dson 
♦♦Fred  Rowles 
♦♦Bill  Dale 
♦♦Jay  Voorhees 
♦♦Ervin  Daily 
♦♦Phil  Arnold 
**Wil  Bane 


•Serving  in  the  office  of  the  General  Conference  Treasurer 
t  Serving  on  General  Conference  staff. 
••Working  press,  press  staff,  and  video  crew. 
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General  Commission  on  Archives  and  History: 

Charles  Yrigoyen  Susan  M.  Eltscher 

Arthur  W.  Swarthout 


General  Board  of  Pensions: 

Deanna  Armstrong 
Geredd  A.  Beam 
Joyce  E.  Oilman 
Cheryl  Haack 
Dale  M.  Knapp 
Frank  L.  Markel 
Thomas  Marston 


Allen  M.  Mayes 
James  F.  Parker 
Diane  0.  Pinney 
James  A.  Walton-Myers 
F.  Gale  Whitson-Schmidt 
Susan  Wilson 


United  Methodist  Publishing  House: 

Robert  K.  Feaster 

Larry  Wallace 

(Does  not  include  book  and  resource  display  staff) 

General  Commission  on  Christian  Unity  and  Interreligious 
Concerns: 

Robert  W.  Huston  W.  Dayalan  Niles 

Jeanne  Audrey  Powers  Bruce  W.  Robbins 


General  Council  on  Ministries: 


C.  David  Lundquist 
C.  Leonard  Miller 
Royal  B.  Fishbeck,  Jr. 
Trudie  Kibbe  Preciphs 
Betsy  K.  Ewing 


Mearle  L.  Griffith 
Assistant  General  Secretary 
Executive  Assistant  to  the 
General  Secretary 


One  additional  assignment  was  made  to  the  General 
Council  on  Finance  and  Administration  and  the  General 
Board  of  Higher  Education  and  Ministry  by  the  1976  General 
Conference. 

6.  The  Methodist  Corporation  Scholarship  Fund.  The 
1976  General  Conference  authorized  the  establishment  of  The 
Methodist  Corporation  Scholarship  Fund,  "under  the  custody 
and  control  of  the  General  Council  on  Finance  and  Adminis- 
tration," with  a  principal  amount  of  $2,000,000  to  be 
accumulated  from  the  proceeds  of  the  sale  of  property 
previously  owned  by  The  Methodist  Corporation  in  Washing- 
ton, D.C.  Income  earned  from  investment  of  the  fund  was  to 
"be  made  available  to  the  General  Board  of  Higher  Education 
and  Ministry  to  grant  scholarships  to  students  enrolled  in 
United  Methodist  colleges  and  universities."  It  also  directed 
that  this  scholarship  program  be  evaluated  by  the  council  and 
tiie  board,  and  that  recommendations  be  made  "to  the  General 
Conference  of  1988  for  continuance  or  modification"  (1976 
General  Conference  Journal,  page  1712). 

Leadership  of  the  board  and  the  council  has  consulted,  and 
it  is  recommended  that  The  Methodist  Corporation  Scholar- 
ship Fund  be  continued  as  a  permanent  fund.  It  is  further 
recommended  that  the  council  be  authorized  to  transfer 
custody  and  control  of  the  funds  to  the  board,  to  be 
.  administered  by  the  board,  at  such  time  and  under  such 
conditions  as  are  mutually  agreeable  to  the  two  agencies. 


BUDGET  OF  THE  GENERAL 

COUNCIL  ON  FINANCE  AND 

ADMINISTRATION 

Petition  Number:  1247-FA-3000-R;  GCFA. 

The  1988  operating  budget  of  the  General  Council  on 
Finance  and  Administration  is  $3,620,400.  Projected  budgets 
and  percentage  increases  over  previous  years  are: 


Year 

Budget 

%  Increase 

1989 

$3,665,000 

1.24% 

1990 

3,800,000 

3.68% 

1991 

3,943,000 

3.76% 

1992 

4,170,000 

5.76% 

These  projections  conform  to  the  typical  pattern  of  the 
council's  quadrennial  budgets,  with  the  largest  increase  needed 
in  the  year  in  which  a  General  Conference  is  held  and. 
the  smallest  increase  falling  in  the  first  year  of  a  new 
quadrennium.  The  council  operates  within  an  annual  budget 
approved  by  the  council.  Approved  annual  budgets  may  vary 
somewhat  from  the  budgets  projected  for  the  quadrennium. 

The  council  receives  income  from  an  on-ratio  allocation  in  the 
General  Administration  Fund,  earnings  on  invested  funds,  and, 
as  needed,  prior  claims  charged  to  all  other  general  funds  except 
the  General  Advance  Specials  Fimd  and  the  World  Service 
Specials  Fvmd. 


RESOLUTION  ON  DISPOSITION  OF 

SCARRITT  GRADUATE  SCHOOL 

PROPERTY 

Petition  Number:  1248-FA-3000-R;  GCFA. 

WHEREAS,  Scarritt  Bible  and  Training  School  was 
established  in  1892  in  Kansas  City,  Missouri,  by  the  Women's 
Board  of  (Foreign)  Missions  of  the  Methodist  Episcopal 
Church,  South;  and 

WHEREAS,  in  1923  Scarritt  Bible  and  Training  School 
was  moved  to  Nashville,  Tennessee  from  Kansas  City, 
Missouri,  was  renamed  Scarritt  College  for  Christian  Work- 
ers, and  became  related  to  the  Methodist  Episcopal  Church, 
South;  and 

WHEREAS,  in  1923  at  the  time  the  main  Scarritt  campus 
property  was  purchased  in  Nashville,  Tennessee,  the  deeds 
contained  trust  clauses  typical  of  Discipline  trust  clauses  in 
favor  of  the  Methodist  Episcopal  Church,  South;  and 

WHEREAS,  in  1926,  the  General  Conference  of  the 
Methodist  Episcopal  Church,  South,  at  the  request  of  the 
Scarritt  College  Board  of  Trustees,  accepted  Scarritt  as 
related  to  the  General  Conference  and  appointed  the  Board  of 
Missions  of  the  Methodist  Episcopal  Church,  South  as  the 
representative  of  the  General  Conference  to  relate  to  Scarritt 
College;  and 

WHEREAS,  during  the  period  of  1923  through  1964  the 
prime  relationship  of  Scarritt  College  to  the  church  was 
through  the  Women's  Missionary  Council  and  its  successor 
organization,  the  Women's  Division  of  Christian  Service  of 
the  Board  of  Missions  of  The  Methodist  Church  (currently  the 
Women's  Division  of  the  General  Board  of  Global  Ministries), 
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and  from  1964  to  1980  through  the  National  Division  of  the 
General  Board  of  Global  Ministries;  and 

WHEREAS,  in  1980,  at  the  request  of  the  General  Council 
on  Finance  and  Administration,  the  General  Board  of  Global 
Ministries,  the  General  Board  of  Higher  Education  and 
Ministry,  and  the  Scarritt  College  Board  of  Trustees,  the  1980 
General  Conference  voted  to  designate  the  General  Board  of 
Higher  Education  and  Ministry  as  the  agency  to  represent  the 
General  Conference  in  its  relationship  to  Scarritt  College;  and 

WHEREAS,  Scarritt  College  has  served  the  church 
throughout  its  history  in  providing  training  for  lay  women  as 
missionaries  and  deaconesses,  and  training  for  others,  lay  and 
clergy,  for  ministry  in  church  and  society;  and 

WHEREAS,  during  Scarritt's  history,  the  General  Confer- 
ence through  its  various  agencies,  especially  the  women's 
missionary  organizations  and  World  Service  funds,  has 
provided  support  for  the  Scarritt  program;  and 

WHEREAS,  in  1985,  the  name  of  Scarritt  College  was 
changed  to  Scarritt  Graduate  School;  and 

WHEREAS,  the  Board  of  Trustees  of  Scarritt  Graduate 
School  determined  that  in  its  current  configuration,  Scarritt 
Graduate  School  needed  to  assess  various  options  on  whether 
and  how  to  continue  the  Scarritt  mission;  and 

WHEREAS,  during  1986  and  1987,  the  Scarritt  Board  of 
Trustees  carefully  assessed  various  options  for  Scarritt;  and 

WHEREAS,  it  is  the  considered  judgment  of  the  General 
Boaird  of  Higher  Education  and  Ministry  and  the  Trustees  of 
Scarritt  Graduate  School  that  it  is  in  the  interest  of  The 
United  Methodist  Church  that  Scarritt  be  in  mission  to 
educate  and  train  lay  persons;  and 

WHEREAS,  the  Women's  Division  of  the  General  Board  of 
Global  Ministries  and  the  Trustees  of  Scarritt  Graduate 
School  have  agreed  upon  the  transfer  of  the  control  of  the 
Scarritt  campus  to  the  Women's  Division  of  the  General  Board 
of  Global  Ministries  so  as  to  allow  the  campus  to  be  used 
primarily  as  a  place  for  the  education  and  training  of  lay 
persons;  and 

WHEREAS,  the  agreement  negotiated  between  the  Trust- 
ees of  Scarritt  Graduate  School  and  the  Women's  Division  of 
the  General  Board  of  Global  Ministries  is  in  the  best  interest 
of  The  United  Methodist  Church;  and 

WHEREAS,  the  Women's  Division  of  the  General  Board  of 
Global  Ministries,  the  General  Council  on  Finance  and 
Administration,  the  General  Board  of  Higher  Education  and 
Ministry,  and  the  Trustees  of  Scarritt  Graduate  School 
believe  that  the  agreement  between  the  Women's  Division  of 
the  General  Board  of  Global  Ministries  and  Scarritt  Graduate 
School  should  be  consummated; 

THEREFORE  BE  IT  RESOLVED,  that  the  General 
Conference  of  The  United  Methodist  Church  hereby  directs 


the  General  Council  on  Finance  and  Administration  to  take 
such  actions  as  are  required  pursuant  to  the  responsibilities  of 
the  General  Council  on  Finance  and  Administration  under 
Paragraphs  907.1  and  907.4  of  the  Book  of  Discipline  to 
effectuate  the  proposed  transfer  of  the  property  of  Scarritt 
Graduate  School,  Nashville,  Tennessee,  to  the  Women's 
Division  of  the  General  Board  of  Global  Ministries  of  The 
United  Methodist  Church  by  deed  free  and  clear  of  any  and  all 
trust  provisions  in  favor  of  the  denomination,  the  General 
Conference,  or  the  various  boards  and  agencies  of  the 
denomination  which  may  be  or  are  contained  in  the  deeds  to 
the  Scarritt  property  to  be  transferred;  and 

BE  IT  FURTHER  RESOLVED,  that  any  recordable 
document  removing  the  trust  clauses  contain  a  provision  that 
the  terms  of  the  written  agreement  between  the  General 
Council  on  Finance  and  Administration  and  the  Women's 
Division  of  the  General  Board  of  Global  Ministries  for  the 
equitable  division  of  any  sale  proceeds  upon  the  disposition  of  i 
any  portion  of  the  Scarritt  campus  be  observed;  and 

BE  IT  FURTHER  RESOLVED,  that  the  General 
Conference  of  The  United  Methodist  Church,  having  pre- 
viously designated  the  General  Board  of  Higher  Education  : 
and  Ministry  as  the  general  agency  to  which  Scarritt 
Graduate  School  relates,  in  light  of  the  new  relationships  i 
outlined  in  this  Report,  now  designates  the  Women's  Division 
of  the  General  Board  of  Global  Ministries  as  the  agency  to 
which  any  organization  or  institution  operating  on  the 
Scarritt  campus  should  relate. 

(Signed)    John  R.  Braden. 

Chairperson,  Board  of  Trustees  i 

Scarritt  Graduate  School 


(Signed)  Carolyn  M.  Marshall 
President,  Women's  Division  of  the 
General  Board  of  Global  Ministries 


(Signed)    Bishop  F.  Herbert  Skeete 

President,  General  Board  of  Higher 

Education  and  Ministry 


(Signed)    Bishop  Joseph  H.  Yeakel 

President,  General  Council  on  Finance 

and  Administration 
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General  Fund  Apportionments  to  Annual  Conferences,    1989 


The  table  which  follows  shows  tentative  1989  annual  conference 
apportionments  for  six  recommended  apportioned  general  funds  as 
they  would  be  if  the  foregoing  recommendations  of  the  General 
Council  on  Finance  and  Administration  are  approved  by  the  General 
Conference. 

Four  funds  (World  Service,  Black  College,  General  Administration, 
and   Interdenominational   Cooperation)   are   apportioned   on   the 


formula  described  in  detail  in  the  report  entitled  "Apportionment 
Formulas."  The  Episcopal  Fund  and  the  Ministerial  Education  Fund 
are  apportioned  as  percentages  of  specified  base  figures  as  described 
in  the  reports  on  those  funds. 

The  final  column  is  provide  to  assist  delegates  in  estimating  the 
approximate  effect  of  a  $1,000,000  change  in  the  fund  total  of  any  fund 
apportioned  by  means  of  the  World  Service  Fund  formula. 


Jurisdiction/ 
Conference 

North  Central 

Central  Illinois 
Detroit 
East  Ohio 
Iowa 

Minnesota 
North  Dakota 
North  Indiana 
Northern  Illi- 
nois 
South  Dakota 
South  Indiana 
Southern  Ilh- 

nois 
West  Michigan 
West  Ohio 
Wisconsin 


World       Ministerial 
Service      Education 


$866,674 
842,658 
1,237,901 
1,112,128 
703,579 
126,439 
902,305 

842,895 
185,121 
889,930 

359,960 

593,969 

1,762,337 

664,571 


$403,767 
407,288 
551,711 
492,207 
337,756 
58,757 
447,490 

402,510 

79,489 

429,838 

179,027 
279,654 
803,474 
301,844 


Black 
College 

$162,010 
157,521 
231,404 
207,894 
131,522 
23,636 
168,671 

157,565 

34,605 

166,357 

67,288 
111,033 
329,439 
124,230 


General 
Admin- 
Episcopal  istration 


$178,016 
148,901 
205,368 
221,904 
126,949 
27,307 
177,803 

151,257 

38,092 

171,688 

82,772 
116,818 
304,037 
128,596 


$60,090 
58,424 
85,828 
77,108 
48,782 
8,766 
62,560 

58,441 
12,835 
61,702 

24,957 

41,182 

122,189 

46,077 


Interde- 
nominational 
Cooperation 

$23,695 
23,038 
33,844 
30,405 
19,236 
3,457 
24,669 

23,045 

5,061 

24,330 

9,841 
16,239 
48,182 
18,169 


Total,  Six 

General 

Funds 

$1,694,252 
1,637,830 
2,346,056 
2,141,646 
1,367,824 
248,362 
1,783,498 

1,635,713 

355,203 

1,743,845 

723,845 
1,158,895 
3,369,658 
1,283,487 


11,090,467       5,174,812     2,073,175     2,079,508      768,941 


303,211       21,490,114 


$1,000,000 

On-formula 

Apportionment 

$17,624 
17,135 
25,171 
22,615 
14,307 
2,571 
18,348 

17,140 

3,764 

18,097 

7,320 
12,078 
35,837 
13,514 

225,521 


Northeastern 

Baltimore 

1,184,268 

479,725 

221,379 

193,219 

82,110 

Central 

Pennsylvania 

927,697 

377,637 

173,417 

164,984 

64,321 

Eastern 

Pennsylvania 

881,848 

438,480 

164,847 

149,833 

61,142 

Maine 

141,539 

58,808 

26,458 

29,628 

9,813 

New  Hamp- 

shire 

92,713 

39,033 

17,331 

21,999 

6,428 

New  York 

915,309 

440,905 

171,101 

156,158 

63,462 

North  Central 

New  York 

450,752 

169,687 

84,260 

70,546 

31,252 

Northern 

New  Jersey 

392,083 

200,234 

73,293 

79,680 

27,185 

Peninsula 

433,088 

168,551 

80,958 

74,358 

30,028 

Puerto  Rico 

13,663 

6,539 

2,554 

2,323 

947 

Southern 

New  England 

412,963 

193,385 

77,196 

80,098 

28,632 

Southern 

New  Jersey 

507,513 

233,556 

94,871 

91,095 

35,188 

Troy 

336,364 

135,554 

62,878 

62,860 

23,321 

West  Virginia 

775,219 

332,471 

144,914 

157,943 

53,749 

K  Western 
1     New  York 

362,587 

152,296 

67,779 

64,857 

25,139 

Western 

Pennsylvania 

1,151,197 

504,860 

215,197 

199,431 

79,817 

Wyoming 

320,737 

117,495 

59,956 

50,432 

22,238 

32,378 

25,363 

24,109 
3,870 

2,535 
25,024 

12,323 

10,719 

11,841 

374 

11,290 

13,875 

9,196 

21,194 

9,913 

31,473 
8,769 


2,193,079 

1,733,419 

1,720,259 
270,116 

180,039 
1,771,959 

818,820 

783,194 

798,824 

26,400 

803,564 

976,098 

630,173 

1,485,490 

682,571 

2,181,975 
579,627 


9,299,540       4,049,216     1,738,389     1,649,444      644,772 


254,246       17,635,607 


24,082 

18,864 

17,932 
2,878 

1,894 
18,613 

9,166 

7,973 

8,807 
0 

8,397 

10,320 

6,840 

15,764 

7,373 

23,409 

6,522 

188,834 
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General 

Interde- 

Total,  Six 

$1,000,000 

Jurisdiction/ 

World      Ministerial 

Black 

Admin-    nominational 

General 

On-formula 

Conference 

Service     Education 

College    Episcopal 

istration    Cooperation 

Funds      Apportionment 

South  Central 

Central  Texas 

690,170 

297,605 

129,016 

106,304 

47,852 

18,869 

1,289,816 

14,034 

Kansas  East 

429,574 

184,469 

80,302 

68,619 

29,784 

11,744 

804,492 

8,735 

Kansas  West 

587,485 

275,905 

109,820 

107,905 

40,732 

16,062 

1,137,909 

11,946 

Little  Rock 

402,253 

171,455 

75,194 

61,299 

27,890 

10,998 

749,089 

8,180 

Louisiana 

711,818 

299,450 

133,062 

117,390 

49,353 

19,461 

1,330,534 

14,475 

Missouri  East 

500,358 

210,936 

93,533 

80,899 

34,692 

13,680 

934,098 

10,175 

Missouri  West 

594,893 

253,314 

111,205 

89,172 

41,246 

16,264 

1,106,094 

12,097 

Nebraska 

565,469 

228,830 

105,705 

102,115 

39,206 

15,460 

1,056,785 

11,499 

New  Mexico 

349,941 

159,659 

65,416 

49,235 

24,263 

9,567 

658,081 

7,116 

North  Arkansas 

457,148 

189,011 

85,456 

66,868 

31,696 

12,498 

842,677 

9,296 

North  Texas 

891,320 

430,422 

166,617 

119,174 

61,798 

24,368 

1,693,699 

18,125 

Northwest 

Texas 

525,096 

261,851 

98,158 

70,616 

36,407 

14,356 

1,006,484 

10,678 

Oklahoma 

1,204,458 

521,154 

225,153 

166,258 

83,509 

32,930 

2,233,462 

24,492 

Oklahoma 

Indian 

Missionary 

4,052 

1,024 

757 

525 

281 

111 

6,750 

0 

Rio  Grande 

43,120 

16,986 

8,061 

8,585 

2,990 

1,179 

80,921 

0 

Southwest 

Texas 

666,027 

312,459 

124,503 

110,284 

46,178 

18,209 

1,277,660 

13,543 

Texas 

1,526,497 

659,131 

285,353 

200,657 

105,838 

41,734 

2,819,210 

31,041 

10,149,679 

4,473,661 

1,897,311 

1,525,905 

703,715 

277,490 

19,027,761 

205,432 

Southeastern 

Alabama-West 

Florida 

724,262 

325,732 

135,389 

128,313 

50,216 

19,801 

1,383,713 

14,728 

Florida 

1,854,212 

875,954 

346,613 

259,977 

128,559 

50,694 

3,516,009 

37,705 

Holston 

946,384 

425,383 

176,910 

186,543 

65,616 

25,874 

1,826,710 

19,244 

Kentucky 

399,508 

177,615 

74,681 

68,224 

27,699 

10,922 

758,649 

8,124 

Louisville 

461,834 

185,169 

86,332 

78,890 

32,021 

12,626 

856,872 

9,391 

Memphis 

592,444 

263,270 

110,747 

87,132 

41,076 

16,197 

1,110,866 

12,047 

Mississippi 

588,363 

252,179 

109,984 

106,611 

40,793 

16,086 

1,114,016 

11,964 

North  Alabama 

980,533 

427,684 

183,294 

158,860 

67,984 

26,808 

1,845,163 

19,939 

North  Carolina 

986,657 

373,293 

184,439 

174,458 

68,409 

26,975 

1,814,231 

20,063 

North  Georgia 

1,429,532 

623,504 

267,227 

218,388 

99,115 

39,083 

2,676,849 

29,069 

North 

Mississippi 

390,792 

161,035 

73,052 

68,738 

27,095 

10,684 

731,396 

7,947 

Red  Bird 

Missionary 

2,789 

1,403 

521 

618 

193 

76 

5,600 

0 

South  Carolina 

1,201,072 

484,663 

224,520 

222,359 

83,275 

32,837 

2,248,726 

24,424 

South  Georgia 

805,019 

388,651 

150,485 

151,015 

55,815 

22,009 

1,572,994 

16,370 

Tennessee 

584,389 

255,175 

109,242 

100,148 

40,518 

15,977 

1,105,449 

11,883 

Virginia 

1,757,595 

725,611 

328,552 

288,357 

121,860 

48,052 

3,270,027 

35,740 

Western 

North  Carolina 

1,463,297 

638,152 

273,538 

276,267 

101,456 

40,006 

2,792,716 

29,756 

15,168,682 

6,584,473 

2,835,526 

2,574,898 

1,051,700 

414,707 

28,629,986 

308,394 

^ 
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General        Interde- 

Total,  Six 

$1,000,000 

Jurisdiction/ 

World       Ministerial      Black 

Admin-    nominational 

General 

On-formula 

Conference 

Service      Education     College     Episcopal  istration    Cooperation 

Funds       Apportionment 

\Vestem 

, 

Alaska 

Missionary 

28,767 

18,495 

5,377 

6,203 

1,995 

786 

61,623 

0 

California- 

Nevada 

694,180 

344,877 

129,765 

120,408 

48,130 

18,979 

1,356,339 

14,116 

California- 

Pacific 

1,083,881 

555,376 

202,613 

170,217 

75,149 

29.633 

2,116,869 

22,040 

Desert 

Southwest 

347,705 

164,462 

64,998 

47,980 

24,108 

9,506 

658,759 

7,071 

Oregon-Idaho 

308,839 

146,040 

57,732 

52,470 

21,413 

8,444 

594,938 

6,280 

Pacific 

Northwest 

465,530 

205,682 

87,023 

79,688 

32,277 

12,727 

882,927 

9,466 

Rocky 

Mountain 

496,602 

234,811 

92,831 

88,146 

34,431 

13,577 

960,398 

10,098 

Yellowstone 

135,128 

61,740 

25,260 

28,755 

9,369 

3,694 

263,946 

2,748 

3,560,632 

1,731,483 

665,599 

593,867 

246,872 

97,346 

6,895,799 

71,819 

summary 

North  Central 
Northeastern 
South  Central 
Southeastern 
Western 

TOTALS 


11,090,467  5,174,812  2,073,175  2,079,508 

9,299,540  4,049,216  1,738,389  1,649,444 

10,149,679  4,473,661  1,897,311  1,525,905 

15,168,682  6,584,473  2,835,526  2,574,898 

3,560,632  1,731,483  665,599  593,867 

$49,269,000  $22,013,645  $9,210,000  $8,423,622  $3,416,000 


768,941 

303,211 

21,490,114 

225,521 

644,772 

254,246 

17,635,607 

188,834 

703,715 

277,490 

19,027,761 

205,432 

1,051,700 

414,707 

28,629,986 

308,394 

246,872 

97,346 

6,895,799 

71,819 

5,416,000 

$1,347,000 

$93,679,267 

$1,000,000 
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Personnel,  1984-1988 


Officers 

Bishop  Joseph  H.  Yeakel 

Bishop  Robert  M.  Blackburn.. 

Nancy  McMullin 

Clifford  Droke 


Presiden- 

Vice-Presidem 

Jlecording  Secretarj 

..General  Secretary  and  Treasuiei 


Members* 


Bishops 

Robert  M.  Blackburn 
John  Russell 
Joseph  H.  Yeakel 

Jurisdictional  Representatives 

North  Central: 

Garland  K.  Carver  (1981— Iowa) 
Joyce  E.  Dings  (1984 — Central  Illinois) 
Evelyn  M.  Griffith  (1980— Detroit) 
James  McCormack  (1980— West  Ohio) 
Marie  F.  Mull  (1980— East  Ohio) 
Albert  L.  Nienaber  (1980 — Minnesota) 

Northeastern: 

Theodore  W.  Briggs  (1985— Peninsula) 
E.  Wendall  Eskew  (1984— West  Virginia) 
Duncan  P.  McCallum  (1984 — Southern  New  Jersey) 
Leta  L.  Merrow  (1980 — Western  New  York) 
Dak  E.  Owens  (1984 — Eastern  Pennsylvania) 
Annie  Thompson  (1980 — Baltimore) 

South  Central: 

James  J.  Caraway  (1984 — Louisiana) 
G.  Alan  Dunlap  (1980— Nebraska) 
Ronald  W.  Gilbert  (1984— Oklahoma) 
Nancy  McMullin  (1980 — Missouri  East) 
Ann  Onstott  (1984— Little  Rock) 
Kelly  Williams  (1984— Texas) 

Southeastern: 

Kermit  Braswell  (1984— North  Carolina) 

R.  Harold  Butts  (1980— Alabama-West  Florida) 

Merlin  D.  Conoway  (1984 — North  Mississippi) 

Ethel  M.  Gray  (1980— Florida) 

Grace  G.  Grissom  (1980 — Tennessee) 

Theodore  B.  Sumner,  Jr.  (1980— Western  North  Carolina) 

Western: 

Josie  G.  Bain  (1980— California-Pacific) 
Kathryn  D.  Carroll  (1980— California-Nevada) 
David  H.  Dolsen  (1980— Rocky  Mountain) 
Frank  Finkbiner  (1983— California-Pacific) 
Howard  B.  Somers  (1984 — Oregon-Idaho) 
Lloyd  K.  Wake  (1984— California-Nevada) 

Members-at-Large 

Lolita  Spivey  Bacon  (1980 — Northern  Illinois) 

Marcus  J.  Blaising  (1985— North  Indiana) 

Joseph  T.  Carson,  Jr.  (1984 — Virginia) 

Scott  G.  Farrell  (1984,  Youth  Member— North  Texas) 

Florence  E.  Freeman  (1980— Southern  New  England) 

Oscar  0.  Garza  IV  (1984— Rio  Grande) 

Alvirita  W.  Little  (1984— Pacific  Northwest) 

George  W.  Oliphant  (1984— Holston) 

Cynthia  A.  Raski  (1984 — Central  Pennsylvania) 


Ez-Officio  Members 

Councils 

C.  David  Lundquist  (General  Council  on  Ministries) 

Clifford  Droke  (General  Coimcil  on  Finance  and  Administration) 

Boards 

Robert  K.  Feaster  (The  United  Methodist  Publishing  House) 

Ezra  Earl  Jones  (General  Board  of  Discipleship) 

James  F.  Parker  (General  Board  of  Pensions) 

W.  Astor  Kirk  (Greneral  Board  of  Church  and  Society) 

Randolph  W.  Nugent  (General  Board  of  Global  Ministries) 

Roger  W,  Ireson  (General  Board  of  Higher  Education  and  Ministry 

General  Commissions 

Roger  L.  Burgess  (United  Methodist  Communications) 

Robert  W.  Huston  (General  Commission  on  Christian  Unity  anc 

Interreligious  Concerns) 
Secretariat:  Nancy  Grissom  Self,  Kiyoko  Kasai  Fujiu,  Genevi 

Harton-Dalton  (General  Commission  on  the  Status  and  Role  o 

Women) 
Barbara  R.  Thompson  (General  Commission  on  Religion  and  Race 
Charles  Yrigoyen,  Jr.  ((Jeneral  Commission  on  Archives  and  History 


Staff 

Clifford  Droke,  General  Secretary  and  Treasurer 

Gary  K.  Bowen,  Associate  General  Secretary,  Division  of  Financial 

Services 

John  F.  Norwood,  Associate  General  Secretary,  Division  of  Adminis- 
trative Services 
Beth  Taylor,  Controller  and  Internal  Auditor 
Albert  E.  Fifhause,  Assistant  General  Secretary,  Section  on  Manage- 
ment Information  Systems 
Craig  R.  Hoskins,  General  Counsel 
Marie  Kitazumi,  Assistant  General  Secretary,  Section  on  Episcopal 

Matters 
John  L.  Schreiber,  Assistant  General  Secretary,  Section  on  Recordf 

and  Statistics 
Phyllis  Anderson,  Director,  Department  of  Payroll  sind  Special 

Services 
CjTithia  E.  Haralson,  Director,  Department  of  Records 
Mema  L.  Johnson,  Director,  Department  of  Computer  Systems 
Demiel  A.  Nielsen,  Director,  Department  of  Statistics 
Daniel  Schwartz,  Director,  Department  of  Accounting  and  Reporting 
Mary  Simmons,  Director,  Department  of  Council  Operations 
Stephen  F.  Brimigion,  Assistant  General  Treasurer,  New  York 

Service  Center 

Lola  Conrad,  Assistant  General  Tretisurer,  Dayton  Service  Center 

W.  C.  Hawkins,  Comptroller,  Nashville  Service  Center 

Harold  W.  Stephens,  Assistant  General  Treasurer,  Washington,  D.C 

Service  Center 


*The  following  persons  served  as  members  of  the  council  for  part  of  the  quadrennium:  Dwight  M.  Bittner,  J.  Kenneth  Forbes,  Norman  E.  Dewire 
Gerald  K.  Homimg,  Haviland  C.  Houston,  F.  Thomas  Trotter. 
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IS  BIBLE  STUDY  REALLY 
NECESSARY? 

"YES!"  say  those  who  make  regular,  day-to- 
day study  of  the  Scriptures  a  part  of  their  lives. 

Daily  Bible  Study  is  a  recommended  source  of  individual 
Bible  study  based  on  Home  Daily  Bible  Readings  from 
the  acclaimed  International  Lesson  Series. 

Daily  Bible  Study  is  a  thick  128-page  quarteriy  with 
Scripture  study  material  for  every  day  of  the  week-plus  a 
weekly  summary  and  review  to  help  you  gain  the  most 
from  your  day-to-day  study. 

Daily  Bible  Study  is  easy  to  use  at  home,  at  the  office, 
or  anywhere  during  leisure  time.  And  it  is  printed  in 
large,  easy-to-read  type. 

Daily  Bible  Study  can  provide  guidance,  strength,  and 
spiritual  nourishment  for  everyday  Christian  living. 

At  your  Cokesbury  store  or  phone  toll-free  1-800-672-1789 


lllllliiiiiTTf?:;^ 

Qj   Cokesbury 

■^aHljgggir.  Books  •  Bibles  •  Church  Suppllm  / 


glffHERDS 


Tools  foiLthe  Task  Ahead! 


CHURCH   GROWTH  •   EVANGELISM 


Now  available  in  one  package  are  items  your  church 
needs  to  organize  evangelism  efforts,  including  items 
available  for  your  visitation  teams.  The  Shepherd's  Kit 
includes: 

—Making  Your  Visit  Count:  The  Art  of  Evangelism.  This 
step-by-step  guide  by  Dr  James  D,  Righter,  local  U,M, 
ministenn  Virginia,  consultant,  and  former  editor  of  The 
Virginia  United  Methodist  Advocate,  tells  how  to  call  on 
prospects,  how  to  set  up  appointments  to  meet  new 
people,  how  to  develop  lists  for  visitation  teams. 
—Audio  Cassette.  Instructions  and  encouragement,  with 
a  how-to  emphasis 

—flecord Cards.  50  cards  are  UMIScompatible  and  help 
organize  information  on  prospects,  including  possibili- 
ties for  service 

—Calling  Cards.  10  for  pastor,  10  for  church  workers 
Tells  prospective  members  you  came  by,  invites  them  to 
church. 

—Binder.  3-ring,  6"  x  9",  organizes  information.  Includes 
pockets  for  cards  and  cassette. 

A01-383706.  $14.95 

A  "Must"  for  Every  Evangelism  Committee! 

All  kit  components  can  be  reordered  individually  (except 
I  cassette).  Satisfaction  guaranteed!  Prices  subject  to 
I  change.  Add  sales  tax  where  applicable.  Transportation 

extra 
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CALL  OR  VISIT  YOUR  COKESBURY  STORE 


ORDER  FROM  YOUR  COKESBURY 
SERVICE  CENTER 


ORDER  TOLL  FREE:  I-800-672-17«9 


:p 


he  best  books  on  church  growth  from  Abingdon  Press 
. . .  available  at  Cokesbnry! 


TO  SPREAD  THE 

POWER 


Cliiircli  Gmtlli 
ill  the  VWdeyioi  Spitit 


To  Spread  the  Power: 
Church  Growth  in  the 
Wesleyan  Spirit 

By  George  C.  Hunter,  III; 
foreword  by  Richard  B. 
Wilke 


Hunter  sifts  through 
centuries  of  opinion  and 
experiment  to  present  six 
proven  successful  "mega-strategies"  for 
bringing  more  people  into  the  church.  In 
addition  to  shedding  light  on  recent 
research  findings,   Hunter  examines  why 
Wesley's  writings  hold 
invaluable  insight  for  the 
creation  of  a  growing, 
dynamic,  effective  church. 
A01-422590.  Paper,  $9.95 


A  Place  To  Dig  In: 
Doing  Evangelism  in 
the  Local  Church 

By  William  H.  Hinson 

The  author  of  the 
popular  Solid  Living 
in  a  Shattered  World 
offers   bold   opinions 
and  ideas  on  how  to  revitalize  the 
church.  Presents  prartical,  concrete 
strategies  while  discussing  the  climate  for 
evangelism  and  local  commitment  to 
evangelism;  pastoral  leadership;  how  to 
find  prospects  and  turn  them  into 
members;  and  how  to  settle  new 
members  into  positions  of  responsibility 

A01-315492.  Hardcover,  $10.95 


Cokesbury 

Books  •  Bibles  •  Church  Supplies  / 


At  your  Cokesbury  store  \ 
phone  toll-free 
1-800-672- 1789 


ORDER  NOW  AND  SAVE! 

Order  for  yourself  and  your  church  leaders  .  .  .  buy  in  quantity  and  save! 

Available  in  September  1988  from  Cokesbury  .  .  . 

The  Book  of  Discipline— 1988.  Bound  in  blue  Sturdite. 
AOl-036976.  Each,  $9.95;  order  6  or  more,  each  $8.95 

The  Book  of  Resolutions— 1988  (Now  arranged  by  topic  instead  of  being  arranged 
chronologically) -Bound  in  blue  Kivar. 
AOl-037379.  Each,  $7.95 

ORDER  BOTH  AND  SAVE  EVEN  MORE.' 

The  Book  of  Discipline/The  Book  of  Resolutions  Combination 
C08-229867.  $14.95  Save  almost  $3.00! 

The  Book  of  Discipline — Deluxe  Edition.  In  black  bonded  leather  with  gold  page  edges 
and  ribbon  marker. 
A01-03700X.  $17.95 

Also  coming  in  their  entirety:  The  Book  of  Discipline  in  Spanish  and  Korean.  (Available 

in  April  1989) 

AOl-036992.  Spanish,  Each,  $9.95;  6  or  more,  each  $8.95 

AOl-036984.  Korean,  Each,  $9.95;  6  or  more,  each  $8.95 

Satisfaction  guaranleedt  Prices  subject  to  change.  Add  sales  tax  where  applicable.  Transportation  extra. 

CALL  OR  VISIT  YOUR  COKESBURY  STORE 

ORDER  TOLL  FREE:  1-800-67M789 

Use  your  Cokesbury  account,  American  Express,  Visa,  Discover,  or  MasterCard.  Call 
Monday-Friday,  7:30-5:00  Central  time  or  8:30-4:30  Pacific  time. 
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©Cokesbury 
Books  •  Bibles  •  Church  Supplies  / 


ORDER  FROM  YOUR  COKESBURY  SERVICE  CENTER: 

201  Eighth  Ave.,  South  •  P.O.  Box  801  •  Nashville,  TN  37202 

1635  Adrian  Road  •  Burlingame,  CA  94010 


Caring  for  children  is  not 
child's  play. 


vfi,?, 


Any  congregation  considering  a  day  care  program  or  interested  in 
improving  the  one  they  have  will  appreciate  these  two  new  resources! 
Weekday  Programs  for  Children- Director's  Manual  is  an  indispensable 
guide  offering  complete  information  on  planning  and  managing  a 
church-related  weekday  program.  From  budgeting  and  finance, 
day-to-day  operation,  and  staffing  to  maintaining  open  communication 
with  the  congregation,  the  parents,  and  the  community,  it's  all  here. 
Order  No.  1584.  $7.95.  Mother's  Day  Out  Program  Guide  for 
Parents'/Children's/ Mothers'  Day  Out  offers  practical  help  for 
teachers  and  staff.  Twelve  units  of  four  sessions  each  are 
presented.  Each  session  suggests  ways  to  include  Scripture 
through  the  day  while  nurturing  children  in  a  Christian 
environment.  Features  guidance  for  the  care  of  older  toddlers  to 
four  years  plus  new  ways  to  celebrate  holidays  that  will  minister 
to  the  spiritual  needs  of  the  children  and  their  families. 
Order  No.  1595.  $4.50 


Book*  •  BtbtM  •  Church  SuppltM 

At  your  Cokesbury  store  or  phone  toll-free  1-800-672-1789 


Weekday 
Programs 

■<a^.^'T,  V       for 

Director's  Manual 


Mon«lj»y 


IbMdaf      WvdiM'si]. 


Mothers 
DayOut 

Program  Guide 

We«kday  Programs  to» 


M«08  for  Dractng  Crwxt)-R*M«d 

'Pww<l<'    0*iF    (M  '8«IOf«    w«d   After 

^ttunmy   School  School    C»» 


It's  Planning  Time  . . .  1988  Stewardship  Theme: 

Share  the  Journey" 
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You  are  invited  on  a  journey: 
To  strike  out  as  a  pilgrim; 
To  share  the  journey  with  others; 
To  become  a  steward. 

Stretch  out  your  hand; 

Take  hold  of  mine. 

Let  us  reach  out  to  another, 

and  another. 

Let  us  share  the  journey 

as  stewards — together. 

Share  the  Journey  Sample  Packet. 

Contents  of  Packet: 

1.  Poster 

2.  Bulletin 

3.  Pledge  card 

4.  Book/Biblemark 

5.  Letterhead 

6.  #10  envelope 

7.  Leaflets: 

Share  the  Journey  of  Challenge 
Share  the  Journey  of  Faith 
Share  the  Journey  of  Discovery 
Share  the  Journey  of 
Transformation 


8.  User's  guide 

9.  Price  list 

10.  Order  form/envelope 

C08-215597.  Each,  $2.25 


Satisfaction  guaranteed!  Prices  sub/ed  to  change  Add  sales  tax 
where  applicable   Transportation  extra 


Order  Today! 

uaranteed!  Prices  subtec!  to  change 
\ble    Transportation  extra 

©Cokesbury 
Books  •  BlblM  •  Chiiich  SuppJlM  / 

CALL  OR  VISIT  YOUR  COKESBURY  STORE 

ORDER  FROM  YOUR  COKESBURY 
SERVICE  CENTER: 

201  Eighth  Ave.,  South  •  P.O.  Box  801 
Nashville,  TN  37202 
Phone  615/749-6113 

1635  Adrian  Road  •  Burlingame,  CA  94010 
Phone  4151692-3562 

ORDER  TOLL  FREE:  1-800-672-1789 

Use  your  Cokesbury  account,  American 

Express,  Visa,  Discover,  or  MasterCard.  Call 

Monday-Friday,  7:30-5:00  Central  time  or 

8:30-4:30  Pacific  time. 
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ROUNDUPEPrmv 

•  1988  GENERAL  CONFERENCE  • 


^  TIMELY 
5UMMARY  OF 
GENERAL 
CONFERENCE 
ACTIONS 


MILE 

INITED  METHODISTS 

ou  are  on  camera  and  in  the 

ews.  The  United  Methodist 

reneral  Conference  delegates 

et  new  directions  for  our 

iiurch. 


READ  , 

an  accurate  summary  of  yo!| 
actions  in  the 

ROUNDUP  EDITION  of  T\i 
Daily  Christian  Advocate. 
The  ROUNDUP  EDITION 
report  of  major  Conference 
actions — words  and  pictures- 
edited  for  church  leaders  at 
members.  i 

TEN 

journalists  from  United 
Methodist  Communicatio 
and  The  United  Method: 
Publishing  House  combi 
their  efforts  to  produce  t 
16-page  ROUNDUP 
EDITION. 


THE  ROUNDUP  EDITION  WILL  BE  MAILED  IMMEDIATELY 
FOLLOWING  GENERAL  CONFERENCE. 

Subscribers  to  The  Daily  Christian  Advocate  will  be  mailed  one  copy 

of  the  ROUNDUP  EDITION. 

You  can  order  in  quantity  for  local  church  leaders  and  members. 


ORDER  FORM  Single  copies:  $2  each.  10  or  more  copies  mailed 
to  one  address:  $1  each.  Reserve  copies  for 
leaders/members  now! 


.  copies  of  the  ROUNDUP  EDITION  @  $1 


Please  send  me: 

each. 

nCharge  my  Cokesbury  accovint  number_ 

Send  to 

Address .^ 

City 


.State. 


^ip_ 


The  United  Methodist 
Publishing  House 


P.O.  Box  801,  Nashville,  TN  37202 


Q 


Do  not  Write  in  This  Space 
352-9 
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Introduction 

The  reports  presented  by  the  General 
Council  on  Finance  and  Administration 
in  this  Advance  Edition  of  the  Daily 
Christian  Advocate  provided  an  account- 
ing of  the  Council's  stewardship  in 
several  specific  areas  of  responsibility. 


The  first  three  reports  are  summary 
statements  related  to  the  general  church 
funds  and  certain  other  funds  for  which 
the  Council  is  directly  accountable.  The 
last  four  summarize  certain  activities  of 
the  agencies  which  receive  general 


church  funds  and  are  in  response 
specific  directives  contained  in  the  Bo( 
of  Discipline,  Pars.  907.5,  911.1,  907. 
and  804. 


Contents 

The  General  Funds  of  The  United  Methodist  Church,  1984-1987 3 
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GENERAL  FUNDS  OF  THE  UNITED  METHODIST  CHURCH 

Statement  of  Receipts  and  Disbursements 
January  1,  1984  to  December  31,  1987 

WORLD  SERVICE  ON  APPORTIONMENT  AND  WORLD  SERVICE  SPECIAL  GIFTS 


Jan.  1,  1984  Jan.  1,  1985  Jan.  1,  1986  Jan.  1,  1987 

j  to  to  to  to 

Dec.  31,  1984  Dec.  31,  1985      Dec.  31.  1986  Dec.  31,  1987 

"ffiCEIPTS 

World  Service  Fund $29,996,064  $33,496,262  $35,417,822  $37,489,443 

World  Service  Special  Gias 46,834  9,986  12,693  56,326 

Total  Receipts $30,042,898  $33,506,248  $35,430,515  $37,545,269 

WORLD  SERVICE  ON  APPORTIONMENT 

OISBURSEMENTS 
.'rior  Claims: 

General  Council  on  Ministries 445,750  595,000  631,000  675,500 

Deaconess  Pensions 70,000 

United  Methodist  Communications 1,249,250  1,349,000  1,430,000  1,531,000 

General  Council  on  Finance  and  Administration 736,704  825,305  926,615  1,063,440 

Dn  Ratio: 

General  Council  on  Ministries 437,545  554,253  580,630  610,852 

United  Methodist  Communications 2,812,151  3,062,740  3,226,157  3,411,924 

Telecommunications 548,722  813,479  978,062 

Program  Boards  and  Agencies: 

General  Board  of  Church  and  Society 1,021,938  1,221,949  1,308,916  1,394,992 

General  Board  of  Discipleship 3,757,462  4,022,773  4,070,737  4,300,057 

General  Board  of  Global  Ministries 13,300,259  14,442,162  15,304,982  16,118,241 

General  Board  of  Higher  Education  and  Ministry....  2,611,634  2,837,235  3,008,842  3,182,277 

HANA  Scholarships 455,059  502,632  497,220  489,031 

General  Commission  on  Rehgion  and  Race 373,676  502,632  527,315  563,356 

Minority  Group  Self-Determination  Fund 929,034  914,403  904,219  888,954 

General   Commission  on  the  Status  and  Role  of 

Women 263,231  347,215  364,159  392,737 

General  Commission  on  Christian  Unity  and  Interre- 

ligious  Concerns 470,209  594,382  623,017  664,132 

American  Bible  Society 45,503  46,121  45,564  44,793 

Three  University-College  Fund 455,059  461,119  455,742  447,831 

Ethnic  Minority  Conference  Salary  and  Pension  Aid 318,550 

Project  Equality 15,507  23,045  24,161  25,425 

Contingency  Reserve 227,543  368,908  401,616  438,147 

1984  General  Conference  Contingency 276,666  273,451  268,692 

Total $29,996,064  $33,496,262  $35,417,822  $37,489,443 


m 


Jan.  1,  1986 

Jan.  1,  198' 

to 

to 

Dec.  31,  1986 

Dec.  31,  198' 
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WORLD  SERVICE  SPECIALS 

Jan.  1,  1984        Jan.  1,  1985 

to  to 

Dec.  31,  1984      Dec.  31,  1985 
DISBURSEMENTS 
Special  Gifts: 

United  Methodist  Communications 938  8,281  11,675 

General  Board  of  Church  and  Society 7,590 

General  Board  of  Discipleship 9,682 

General  Board  of  Higher  Education  and  Ministry 365  85 

General  Commission  on  Christian 

Unity  and  Interreligious  Concerns 907 

Commission  on  Religion  and  Race 61 

General  Commission  on  the  Status  and 

Role  of  Women 

American  Bible  Society 17,931 

Division  of  Health  and  Welfare  Ministries 225 

General  Commission  on  Archives  and  History 1,705  26 

Scarritt  College 9,163 

Chaplains 864 

Other 15         

Total $46,834  $9,986  $12,693 

EPISCOPAL  FUND 

RECEIPTS $6,335,480  $6,721,129  $7,198,683 

DISBURSEMENTS $6,494,417  $6,798,929  $7,220,282 

GENERAL  ADMINISTRATION  FUND 

RECEIPTS 

DISBURSEMENTS 

General  Commission  on  Archives  and  History 

United  Methodist  Shrines 

Judicial  Council 

General  Board  of  Pensions 

United  Methodist  Communications:  Interpretation 

Church  Center  at  the  United  Nations 

World  Methodist  Council 

General  Council  on  Finance  and  Administration 

Youth  Ministry 

Deaconess  Pensions 

Ethnic  Minority  Conference  Salary  and  Pension  Aid 

DS  and  CC  Training 

Contingency 

General  Conference 

Special  Litigation  Costs 

Total 


$2,646,469 

$2,843,826 

$2,868,129 

$2,869,1S 

242,631 

345,095 

344,221 

340,4J 
22,0i 

19,769 

22,335 

22,280 

17,972 

22,560 

22,503 

22,2f 

169,842 

.  271,455 

270,769 

267,8; 

26,960 

29,150 

29,074 

28,7( 

71,891 

197,699 

210,270 

218,738 

225,2:, 

323,507 

360,978 

378,065 

392,6? 

67,398 

81,220 

85,516 

89,0' 

54,146 

54,010 

53,4; 

535,148 

533,793 

528,0: 

54,146 

54,010 

53,4; 

160,852 

135,366 

135,023 

133,5( 

449,315 

541,467 

540,095 

534,2', 

898,633 

180,490 

180,032 

178,0): 

$2,646,469 

$2,843,826 

$2,868,129 

$2,869,i; 
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INTERDENOMINATIONAL  COOPERATION  FUND 


$949,664 

$1,002,629 

$1,004,862 

$1,010,023 

30,000 
23,323 

32,300 
24,698 

32,300 
26,290 

32,300 
28,651 

488,914 

293,348 

40,743 

44,817 

28,519 

512,912 
309,376 

41,928 
'  52,919 

28,496 

513,260 

309,585 

41,957 

52,955 

28,515 

514,779 

310,501 

42,081 

53,112 

28,599 

$949,664 

$1,002,629 

$1,004,862 

$1,010,023 

Jan.  1,  1984         Jan.  1,  1985         Jan.  1,  1986        Jan.  1,  1987 

to  to  to  to 

Dec.  31,  1984      Dec.  31,  1985      Dec.  31,  1986      Dec.  31,  1987 


RECEIPTS 

DISBURSEMENTS 
*rior  Claims: 

United  Methodist  Communications:  Interpretation 

General  Council  on  Finance  and  Administration 

)n  Ratio: 

National  Council  of  Churches  (NCC) 

World  Council  of  Churches  (WCC) 

Consultation  on  Church  Union  (COCU) 

Approved  Travel— NCC,  WCC,  and  COCU...... 

Contingency  Reserve 

'      Total 

[  MINISTERIAL  EDUCATION  FUND 

RECEIPTS $11,352,898  $11,797,282  $12,372,522 

DISBURSEMENTS 
.*rior  Claims: 

'■■  United  Methodist  Communications:  Interpretation 45,000  47,250  49,613 

■  General  Council  on  Finance  and  Administration 278,828  290,682  323,695 

^neral  Board  of  Higher  Education  and  Ministry 11,029,070  11,459,350  11,999,214 

Total $11,352,898  $11,797,282  $12,372,522 

BLACK  COLLEGE  FUND 

lECEIPTS $5,919,669  $6,106,713  $6,529,376 

|)ISBURSEMENTS 
"rior  Claims: 

'  United  Methodist  Communications:  Interpretation 40,000  42,000  44,100 

'  General  Council  on  Finance  and  Administration 145,387  150,459  170,824 

'leneral  Board  of  Higher  Education  and  Ministry 5,734,282  5,914,254  6,314,452 

Total $5,919,669  $6,106,713  $6,529,376 

MISSIONAL  PRIORITY  FUND 

ilECEIPTS 

)ISBURSEMENTS 
"rior  Claims: 

United  Methodist  Communications:  Interpretation 

General  Council  on  Finance  and  Administration 

General  Council  on  Ministries 

General  Board  of  Pensions 

)n  Ratio: 

General  Board  of  Global  Ministries 

General  Board  of  Discipleship 

General  Board  of  Higher  Education  and  Ministry 

General  Board  of  Church  and  Society 

General  Council  on  Ministries 

Total 


$12,815,967 


52,093 

363,540 

12,400,234 

$12,815,867 


$6,851,206 


46,305 

194,344 

6,610,557 

$6,851,206 


$2,952,067 

$2,648,187 

$2,659,194 

$2,615,270 

250,000 
72,503 

43,750 

350,000 
65,244 
62,878 

350,000 
69,571 
54,147 

200,000 

74,186 

103,102 

1,148,102 
502,294 
502,294 
239,188 
193,936 

976,529 
434,013 
434,013 
325,510 

983,465 
437,095 
437,095 
327,821 

1,007,092 
447,596 
447,596 
335,698 

$2,952,067 

$2,648,187 

$2,659,194 

$2,615,270 
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TEMPORARY  GENERAL  AID  FUND 


Jan.  1,  1984        Jan.  1,  1985        Jan.  1,  1986        Jan.  1,  198 

to  to  to  to 

Dec.  31,  1984      Dec.  31,  1985      Dec.  31,  1986      Dec.  31,  19E 


RECEIPTS 

DISBURSEMENTS 
Prior  Claims: 

United  Methodist  Communications:  Interpretation.... 

General  Council  on  Finance  and  Administration 

General  Board  of  Pensions 

Annual  Conferences-Equitable  Salaries 

Total 

HUMAN  RELATIONS  DAY  FUND 

RECEIPTS $602,827  $624,179 

DISBURSEMENTS 

Prior  Claims: 

United  Methodist  Communications:  Interpretation 135,000 

General  Council  on  Finance  and  Administration 14,805 

On  Ratio: 

UM  Voluntary  Service  Program 203,860 

Community  Developers  Program 226,511 

Police-Community  Relations  Program 22,651 

Total $602,827 

ONE  GREAT  HOUR  OF  SHARING  FUND 

RECEIPTS $2,681,586  $2,822,794 

DISBURSEMENTS 

Prior  Claims: 

United  Methodist  Communications:  Interpretation 205,000  221,400 

General  Council  on  Finance  and  Administration 65,860  69,552 

United  Methodist  Committee  on  Relief 2,410,726  2,531,842 

Total $2,681,586  $2,822,794 

WORLD  COMMUNION  DAY  FUND 

RECEIPTS $1,148,594  $1,252,706 

DISBURSEMENTS 

Prior  Claims: 

United  Methodist  Communications:  Interpretation 150,000  157,500 

General  Council  on  Finance  and  Administration 28,209  30,860 

On  Ratio: 

Crusade  Scholarship  Committee 485,192  532,173 

Ethnic  Minority  Scholarship  Program 339,635  372,521 

Ethnic  Minority  In-Service  Training  Program 145,558  159,652 

Total $1,148,594  $1.252,706 


$632,492 

$603,254 

$556,910 

$508,31 

30,000 

15,535 

347,062 

239,895 

32,000 

14,862 

330,999 

225,393 

32,000 

14,570 

304,520 

205,820 

32,01 

14,4: 

276,6 

185,3;, 

$632,492 

$603,254 

$556,910 

$508,31 

$598,574 


141,750 

141,750 

141, 7i 

15,380 

15,660 

16,7i 

163,467 

154,408 

151,7: 

280,230 

265,698 

260,0! 

23,352 

22,058 

21,6' 

$624,179 

$599,574 

$592,0: 

$2,729,510 


239,112 

71,411 

2,418,987 

$2,729,510 


$1,300,780 


165,375 
34,031 

550,687 
385,481 
165,206 

$1,300,780 
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UNITED  METHODIST  STUDENT  DAY  FUND 

Jan.  1,  1984        Jan.  1,  1985  Jan.  1,  1986         Jan.  1,  1987 

to                         to  to  to 
Dec.  31,  1984      Dec.  31,  1985      Dec.  31,  1986      Dec.  31,  1987 

teCEIPTS $512,607               $450,846  $586,495  $511,649 

pISBURSEMENTS 
Prior  Claims: 

United  Methodist  Communications:  Interpretation 13,000                  13,650  14,332  15,049 

!  General  Council  on  Finance  and  Administration 12,590                  11,105  15,344  14,514 

General  Board  of  Higher  Education  and  Ministry 487,017                426,091  556,819  482,086 

I                                                                                                              $512,607               $450,846  $586,495  $511,649 

YOUTH  SERVICE  FUND 

IRECEIPTS $131,622              $140,195  $126,483  $135,966 

DISBURSEMENTS 
Prior  Claims: 

General  Council  on  Finance  and  Administration 3,233                    3,457  3,309  3,857 

National  Youth  Ministry  Organization 128,389                136,738  123,174  132,109 

Total $131,622              $140,195  $126,483  $135,966 

WORLD  ORDER  SUNDAY  FUND 

[RECEIPTS $17,859              $109,540  $133,930  $104,035 

DISBURSEMENTS 
Prior  Claims: 

i    United  Methodist  Communications:  Interpretation 0                  53,000  53,000  53,000 

General  Council  on  Finance  and  Administration 438                    2,705  3,504  2,951 

iOeneral  Board  of  Church  and  Society 17,421                  53,835  77,426  48,084 

Total $17,859              $109,540  $133,930  $104,035 

j  GENERAL  ADVANCE  SPECIALS  FUND 

RECEIPTS 

World  Division 10,092,600             9,671,067  11,044,722  11,198,507 

National  Division 3,028,239             3,289,075  3,748,546  3,915,284 

'    United  Methodist  Committee  on  Relief. 12,202,175           21,221,830  10,202,721  7,885,634 

Partner  Churches  in  Crises 866,284 

Total $25,323,014         $34,181,972  $24,995,989  $23,865,709 

LOVELY  LANE  RESTORATION  FUND 

RECEIPTS  AND  DISBURSEMENTS $282.036              $146,032  $41,381  $18,339 
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SUMMARY  OF  RECEIPTS 
GENERAL  BENEVOLENCE  AND  ADMINISTRATIVE  FUNDS 

January  1,  1984  to  December  31,  1987 


World  Service  Fund 

World  Service  Specials 

Total  World  Service  Receipts 

Episcopal  Fund 

General  Administration  Fund 

Interdenominational  Cooperation  Fund 

Ministerial  Education  Fund 

Black  College  Fund 

Missional  Priority  Fund 

Temporary  General  Aid  Fund 

Human  Relations  Day  Fund 

One  Great  Hour  of  Sharing  Fund 

World  Communion  Fund 

World  Order  Sunday  Fund 

United  Methodist  Student  Day  Fund 

Youth  Service  Fund 

Lovely  Lane  Restoration  Fund 

General  Advance  Specials: 

World  Missions 

National  Missions 

United  Methodist  Committee  on  Relief.. 

Partner  Churches  in  Crises 

Total 


Jan.  1,  1984 

Jan.  1,  1985 

Jan.  1,  1986 

Jan.  1,  1987 

to 

to 

to 

to 

Dec.  31,  1984 

Dec.  31,  1985 

Dec.  31,  1986 

Dec.  31,  1987 

$29,996,064 

$33,496,262 

$35,417,822 

$37,489,443 

46,834 

9,986 

12,693 

56,326 

$30,042,898 

$33,506,248 

$35,430,515 

$37,545,769  . 

$  6,335,480 

$  6,721,129 

$  7,198,683 

$  6,973,186 

2,646,469 

2,843,826 

2,868,129 

2,869,121 

949,664 

1,002,629 

1,004,862 

1,010,023; , 

11,352,898 

11,797,283 

12,372,522 

12,815,8671 } 

5,919,669 

6,106,713 

6,529,376 

6,851,2061  i 

2,952,067 

2,648,187 

2,659,194 

2,615,27C1 

632,492 

603,254 

556,910 

508,36? 

602,827 

624,179 

598,574 

592,0341 

2,681,586 

2,822,794 

2,729,510 

2,767,979 

1,148,594 

1,252,707 

1,300,780 

1,082,509 

17,859 

109,540 

133,930 

104,035 

512,607 

450,846 

586,495 

511,649 

131,622 

140,195 

126,483 

135,966  i 

282,036 

146,032 

41,381 

18,339, 

10,092,600 

9,671,067 

11,044,723 

11,198,507 

3,028,239 

3,289,075 

3,748,546 

3,915,284 

12,202,175 

21,221,830 

10,202,722 

7,885,634 
866,284 

$91,531,782 

$104,957,534 

$99,133,335 

$100,267,024 
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The  Board  of  Trustees 


The  General  Council  on  Finance  and 
administration,  a  not-for-profit  Illinois 
orporation,  serves  as  The  Board  of 
Vustees  of  The  United  Methodist 
Jhurch,  as  provided  by  Par.  903  of  the 
984  Book  of  Discipline.  The  council 
erforms  this  function  through  an  Ohio 
.ot-for-profit  corporation.  The  Board  of 
I'rustees  of  The  United  Methodist 
Ihurch.  This  corporation  receives  and 
dministers  trusts  and  bequests  left  to  it 
nd  to  its  predecessors,  reporting  its 
activities  and  making  its  accounting  to 
he  General  Council  on  Finance  and 
administration  and  to  the  General  Con- 
brence. 

:  The  Harris  Trust  and  Savings  Bank  of 
Jhicago  serves  as  custodial  agent  for  the 
arious  securities  of  the  corporation. 
itrong/Corneliuson  Capital  Manage- 


ment, Inc.,  serves  as  the  investment 
counselor  of  the  General  Council  on 
Finance  and  Administration  in  the  ad- 
ministration of  the  securities  of  The 
Board  of  Trustees. 

The  Board  of  Trustees  holds  title  to  and 
administers  the  income  from  certain  real 
property  interests,  including  surface 
property  and  mineral  royalty  interests, 
which  have  been  bequeathed  to  The 
Board  of  Trustees,  its  predecessors,  or 
The  United  Methodist  Church.  Included 
among  its  holdings  are  oil  and  gas 
holdings  from  the  N.  T.  Arnold  Estate  in 
West  Virginia  and  the  J.  A.  Knowles 
Estate  in  Texas.  Income  attributed  to  the 
Knowles  Estate  funds  is  placed  in  a 
scholarship  and  loan  fund  administered 
by  the  General  Board  of  Higher  Educa- 
tion  and   Ministry   on   behalf  of  the 


council.  Income  from  the  Arnold  Estate 
goes  to  the  World  Service  Fund. 

On  recommendation  by  the  council 
proceeds  of  undesignated  bequests  to  the 
Board  of  Trustees  are  assigned  by  the 
General  Conference  to  the  World  Service 
Fund.  Restricted  bequests  and  trusts  are 
administered  by  the  board  in  accordance 
with  terms  set  by  the  donors. 

The  permanent  investments  of  the 
United  Methodist  Insurance  Trust  and 
The  Scholarship  Fund  from  the  Method- 
ist Corporation  were  pooled  with  the 
Board  of  Trustees  fund  for  investment 
management  purposes.  Separate  ac- 
countings of  assets  and  income  earned 
are  made  for  each  entity. 

An  accounting  of  the  transactions  for 
the  years  1984,  1985,  1986,  and  1987 
follows. 


BOARD  OF  TRUSTEES  OF  THE  UNITED  METHODIST  CHURCH 

Balance  Sheet 


Vssets 

Cash  (1) 

•  Pooled  marketable  securities  (at  cost) 

1  Estate  distribution  receivable 

I  Interest  receivable 

Accrued  royalties 

Land  (Knowles  property) 

Interest  in  oil  and  mineral  rights 

Total  Assets 

Jabilities  and  Fund  Balances 

Accounts  Payable 

Due  to  General  Council  on  Finance  and 

Administration  Permanent  Fund 

Due  to  Methodist  Corporation — Scholarship  Fund.. 

Due  to  Insurance  Trust  Fund 

Income  distributable  to  beneficiaries 

Fund  Balances 

Unrestricted 

Designated 

Restricted 

Endowment 

Unrestricted 

Restricted 

Total  Fund  Balances 


Unaudited 

12-31-84 

12-31-85 

12-31-86 

12-31-87 

$107,656 

5,581,871 

20,364 

119,056 

339 

$35,533 

6,278,059 

0 

66,054 

80 

$149,033 

6,626,657 

0 

76,012 

($905,445) 
8,158,461 
0 
98,949 

3,790 
1 

3,790 
1 

3,790 
1 

3,790 
1 

$5,833,077 

$6,383,517 

$6,855,493 

$7,355,756 

7,309 


250 


370 


129,495 
0 
0 

522,369 

193,917 
0 
0 

475,379 

251,376 
0 
0 

417,512 

94,422 

26,439 

15,454 

441,534 

95,400 
659,680 
268,785 

103,570 
720,732 
294,601 

110,778 
774,637 
316,387 

121,255 
852,884 
350,483 

411,636 
3,738,403 

455,572 
4,139,496 

505,869 
4,478,564 

558,558 
4,894,727 

5,173,904 

5,713,971 

6,186,235 

6,777,907 

$5,833,077 

$6,383,517 

$6,855,493 

$7,355,756 

1)  Due  to  the  timing  of  investments,  the  Principal-Cash 
balance  for  the  pooled  investment  account  was  in  an 
overdraft  position  to  12/31/87.  Short  term  investments 


held  in  the  pooled  account  were  sold  as  planned  on  1/4/88 
to  cover  the  overdraft. 


H-2-10 DAILY  CHRISTIAN  ADVOCATE Advance  Editioi 

BOARD  OF  TRUSTEES  OF  THE  UNITED  METHODIST  CHURCH 

Income  Statement 
Income 

Interest  income $424,132              $359,042              $334,169  $379,657 

Dividend  income 67,014                  78,676                  71,560  56,958 

Royalty  income 225,379                195,035                142,080  137,397 

Rental  income 5,489                    6,038                    1,349  6,392 

Gain  (loss)  on  sale  of  securities (214,739)               428,531                404,928  527,369 

Gain  (loss)  on  sale  of  land 17,626                          0                          0  0 

Bequests  and  Other  income 158,701  14,604  0  0 


(• 


Total  income 683,602  1,081,926  954,086  1,107,773 


Operating  Expense 

Agent  and  Custodial  fees 9,408  8,560  8,361  8,456 

Investment  counsellor  fees 42,923  48,246  58,620  64,746 

Legal  fees 10,390  720  370  230 

Property  tax  (Arnold  and  Knowles) 15,652  12,376  7,406  13,689 

Audit  fees 3,000  3,000  3,000  3,000 

Miscellaneous 2,404  575  204  223 


Total  operating  expenses 83,777  73,477  77,961  90,344 

Distribution  to  beneficiaries 544,323  468,382  403,861  425,757 


Total  expense  and  distribution 628,100  541,859  481,822  516,101 


Net  Income $55,502  $540,067  $472,264  $591,672 


The  Methodist  Corporation 

The  1976  General  Conference  ap-  and  Administration  now  reports  on  the  and  Ministry  to  grant  scholarships  t 

proved  a  series  of  recommendations  cov-  activity  in  The  Methodist  Corporation  for  students  enrolled  in  United  Methodis 

ering  the  distribution  of  certain  funds  to  1984,  1985,  1986,  and  1987.  colleges  and  universities. 

be  realized  by  the  sale  of  the  real  estate  At  present,  the  income  from  the  Trust  Disposition  of  the  income  and  balance: 

holdings  of  The  Methodist  Corporation.  Fund   is  distributed   annually  to   the  of  the  Methodist  Corporation  may  bi 

Since  the  General  Council  on  Finance  Churches'  Center  for  Theology  and  Pub-  modified  or  changed  by  the  1988  Genera 

and  Administration  became  the  succes-  lie  Policy.  The  income  from  the  Scholar-  Conference, 

sor  to  The  Methodist  Corporation  in  ship  Fund  is  made  available  annually  to 

1976,  the  General  Council  on  Finance  The  General  Board  of  Higher  Education 
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THE  METHODIST  CORPORATION 
Balance  Sheet 


Assets 
Due  from  General  Council  on  Finance  and 

Administration 

Investment  in  Board  of  Trustees  Investment  Pool... 
Advances  to  Churches'  Center  for  Theology 

and  Public  Policy 

Note  Receivable — American  University 

Accrued  interest  receivable — American  University., 

I  Total  Assets 

liabilities  and  Fund  Balances 

Due  to  Board  of  Higher  Education  and  Ministry 

Fund  Balances 

Unrestricted  fund  (1) 

Scholarship  Fimd 

Trust  Fund 

Total  Liabilities  and  Fund  Balances 


12-31-84 

12-31-85 

12-31-86 

Unaudited 
12-31-87 

$2,544,084 

$2,657,910 

$2,755,318 

$1,147,885 
1,702,439 

13,172 

1,166,667 

35,000 

307 

1,000,000 

30,000 

4,996 

833,333 

25,000 

3,806 

666,667 

20,000 

$3,758,923 

$3,688,217 

$3,618,647 

$3,540,797 

$146,733 

1,513,399 

1,411,808 

686,983 

$3,758,923 


$129,193 

1,293,564 

1,523,922 

741,538 

$3,688,217 


$113,669 

1,092,557 

1,622,779 

789,642 


$110,903 

921,453 

1,676,001 

832,440 


$3,618,647         $3,540,797 


1)  The  Unrestricted  fund  balance  is  made  up  of  the  non-cash 
assets  plus  cash  to  be  distributed  in  January  of  the 
following  year.  The  Unrestricted  fund  balance  will  be 
distributed  according  to  the  mandate  of  General  Confer- 
ence as  these  non-cash  assets  are  converted  to  cash  over 
the  next  four  years  so  that  by  1992  only  the  Scholarship 
Fund  and  the  Trust  Fund  will  remain. 

THE  METHODIST  CORPORATION 

Income  Statement 
[ncome 

Interest  Income $312,326  $271,984 

Dividends 

Capital  Gain  (Loss) 

Total  Income 312,326  271,984 

Distributions  and  Expenses 

Distributions 

Annual  Conferences 

General  Board  of  Higher  Education  and  Ministry.... 

General  Council  on  Finance  and  Administration 

The  Churches'  Center  for  Theology  and 
Public  Policy 

Total  Distribution 

Expenses 

Audit  Fees 

Investment  Fees 

Total  Expenses 

Net  Income 


$232,430 


232,430 


$231,830 
3,264 
(34,734) 

200,360 


48,439 

146,733 

76,267 

51,230 

129,194 

80,661 

45,172 

113,669 

71,124 

40,190 

110,903 

63,280 

71,400 

62,865 

55,311 

56,194 

342,839 

323,950 

285,276 

270,567 

1,200 

1,200 

1,200 

1,200 
3,677 

1,200 

1,200 

1,200 

4,877 

($31,713) 

($53,166) 

($54,046) 

($75,084 
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Improvements  and 
Economies  by  the 
General  Agencies 

When  reviewing  improvements  and 
economies  in  the  operations  of  the  gener- 
al agencies  these  past  four  years,  one 
area  of  improvement  overshadows  all 
others — computers.  Four  of  the  reporting 
general  agencies  installed  their  very  first 
computer  systems  between  1984  and 
1987.  Installing  minicomputer  systems 
were  the  General  Commission  on  Ar- 
chives and  History  and  the  General 
Board  of  Higher  Education  and  Ministry. 
Installing  personal  computer-based  sys- 
tems were  the  General  Commission  on 
Religion  and  Race  and  the  General 
Commission  on  Christian  Unity  and 
Interreligious  Concerns,  with  the  former 
installing  a  PC  network  system. 

All  other  agencies  have  either  upgrad- 
ed their  central  computer  system,  or 
added  personal  computers  to  their  exist- 
ing system.  Several  have  done  both. 

The  primary  benefit  from  these  instal- 
lations is  word  processing.  As  in  the 
entire  business  community,  word  pro- 
cessing has  revolutionized  the  business 
offices  of  our  church.  Saved  time  in 
document  preparation  has  allowed  some 
staffs  to  be  reduced,  and  others  to  be 
maintained  at  a  constant  size  while 
providing  improved  services. 

Also  cited  for  both  time  saving  and 
improvement  of  service  by  several  agen- 
cies are  computerized  mailing  lists.  Ad- 
dresses are  easier  to  keep  up-to-date,  and 
duplication  of  lists  can  be  eliminated. 

Spreadsheet  programs  have  revolu- 
tionized agency  financial  offices,  giving 
staff  better  tools  for  analysis  and  man- 
agement of  financial  resources. 

Several  major  custom  computer  soft- 
ware systems  have  been  written  or 
upgraded  to  produce  better  and  more 
timely  information,  e.g.,  the  General 
Commission  on  Archives  and  History's 
"Archive  Catalogue,"  United  Methodist 
Communications'  "Infoserv"  database, 
the  General  Council  on  Finance  and 
Administration's  "Pastor  and  Church" 
database,  and  the  "Fund  Accounting 
System." 

Electronic  Mail  (E-Mail)  is  another 


area  that  the  general  agencies  are  enter- 
ing. United  Methodist  Communications' 
pioneering  work  with  the  Circuitwriter 
network  is  exemplary.  Several  agencies 
have  installed  in-house  E-Mail  systems. 
A  joint  decision  by  the  agencies'  general 
secretaries  to  develop  an  E-Mail  net- 
work between  agency  systems  was  made 
late  in  1987  and  will  be  implemented  in 
future  years. 

Staff  relocation  and/or  consolidation 
represents  the  second  largest  area  of 
improvement  and  economy  within  the 
agencies.  The  General  Board  of  Disciple- 
ship  and  General  Council  on  Finance  and 
Administration  have  undergone  staff 
restructuring  within  existing  locations, 
adjusting  positions  and  responsibilities 
to  better  meet  current  needs.  United 
Methodist  Communications'  relocation 
of  Evanston  and  Dayton  staff  into  their 
Nashville  office  resulted  in  an  estimated 
savings  of  about  a  quarter  of  a  million 
dollars  annually  in  addition  to  improving 
management  and  financial  controls.  The 
General  Commission  on  Religion  and 
Race  relocated  staff  onto  one  floor  from 
two,  and  gained  better  resource  sharing 
as  well  as  improved  employee  relations 
and  morale. 

Many  of  the  agencies  installed  new 
telephone  systems,  and  several  are  shar- 
ing systems,  taking  advantage  of  new 
communications  technology.  In  Nash- 
ville the  General  Board  of  Higher  Edu- 
cation and  Ministry,  the  General  Board 
of  Discipleship,  United  Methodist  Com- 
munications, and  the  Nashville  General 
Council  on  Finance  and  Administration 
office  entered  into  a  common  telephone 
system.  In  Evanston  the  General  Board 
of  Pensions  and  the  General  Council  on 
Finance  and  Administration  joined  to- 
gether in  a  telephone  system. 

All  general  agencies  have  made  efforts 
to  reduce  travel  costs,  using  a  variety  of 
methods.  Efforts  to  take  advantage  of 
airline  deregulation  and  "fare  wars" 
have  resulted  in  great  savings.  Careful 
scheduling  has  been  important.  For  ex- 
ample, the  decision  of  the  Council  of 


Bishops,  General  Commission  on  Reli- 
gion and  Race,  and  the  other  program- 
related  agencies  to  hold  the  jurisdictional 
convocations  on  racism  in  conjunction 
with  the  quadrennial  joint  training 
events  saved  an  estimated  $200,000. 

Additional  efforts  by  all  agency  staff  to 
reduce  or  maintain  existing  internal 
operating  costs,  as  well  as  improving 
service,  are  ongoing.  The  agencies  are 
continually  challenged  by  both  new  tech 
nology  and  good  stewardship  to  develop 
the  most  efficient  operations  possible, 
while  remaining  responsive  to  the  needs: 
of  the  church  £ind  the  world. 


Employment  Practices  of 
the  General  Agencies 

The  1984  Book  of  Discipline  of  The 
United  Methodist  Church,  11911.1,  re- 
quires that  the  General  Council  on 
Finance  and  Administration  "shall  with- 
hold approval  of  the  entire  budget  of  any 
agency  or  any  church-related  institution 
receiving  general  church  funds  until 
such  agency  or  church-related  institu- 
tion certifies  to  the  council  in  writing 
that  it  has  established  and  has  complied 
with  the  policy  of  (a)  recruiting,  employ- 
ing, utilizing,  recompensing,  and  pro- 
moting professional  staff  and  other  per- 
sonnel without  regard  to  race,  color,  or 
sex,  (b)  fulfilling  its  duties  and  responsi- 
bilities in  a  manner  which  does  not 
involve  segregation  or  discrimination  on 
the  basis  of  race  or  sex,  and  (c)  insofar  as 
possible,  purchasing  goods  and  services 
fi"om  vendors  who  are  in  compliance  with 
such  policies  as  are  described  in  sections 
(a)  and  (b)  of  this  paragraph.  .  ." 

In  accordance  with  the  Book  of  Disci- 
pline the  General  Council  on  Finance 
and  Administration  has  requested  and 
obtained  from  all  agencies  and  church- 
related  institutions  receiving  general 
church  funds  certifications  of  compliance 
with  ^911.1. 
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GENERAL  AGENCY  HEADQUARTERS  PROPERTY  REPORT 

January  1,  1984  to  December  31,  1987 


1984 


1985 


1986 


1987 


1. 


I 


United  Methodist  Communications 
810  12th  Avenue  South 
Nashville,  Tennessee  37202 
Occupants:  United  Methodist  Communications 
Owner:  United  Methodist  Communications 
Value  of  building  and  land:  At  cost 

At  fair  market  value 
Debt  on  building  at  year  end:  Principal 

Interest  rate 

Yearly  payment  amount 
Years  to  run  on  debt 

Annual  operating  cost 

Number  of  staff  using  building 

Square  footage  available  to  agency 


2.  General  Board  of  Higher  Education  and  Ministry 
1001  19th  Avenue  South 

Nashville,  Tennessee  37202 
(Kern  Building) 
Occupants: 

Board  of  Higher  Education  and  Ministry 
Board  of  Discipleship 
National  Youth  Ministry  Organization 
General  Council  on  Finance  and  Administration 
Owner: 
Board  of  Higher  Education  and  Ministry 
Board  of  Discipleship  (50%  each) 
Value  of  building:  At  cost 

At  fair  market  value 
Debt 

Annual  operating  cost 
Number  of  staff:  Higher  Education 

Di  scipleship 
Square  Footage  available:  Higher  Education 

Discipleship 
Building  Leases:  National  Youth  Ministry  Organization 

General  Council  on  Finance  and  Administration 

3.  General  Board  of  Discipleship 
1908  Grand  Avenue 
Nashville,  Tennessee  37202 
(Denman  Building) 

Occupants:  Board  of  Discipleship 

Church  Renewal  Services 
Owner:  Upper  Room  Section  of  the  Board  of  Discipleship 
Value  of  building  and  land:  At  cost 

At  fair  market  value 
Debt 

Annual  operating  cost 
Number  of  staff:  Discipleship 
Square  footage  available 
Space  lease  to  Catering  Unlimited 


4. 


General   Board  of  Global   Ministries 

475  Riverside  Drive 

New  York,  New  York     10115 

Owner  of  building:   The  Interchurch  Center 

Amount  of  yearly  lease 

Number  of  staff 

Square  footage  available 


$1 

,796,083 

$1 

,754,603 

$2 

,592,836 

$2 

,528,891 

$2 

,000,000 

$2 

,000,000 

$3 

,000,000 

$3 

,000,000 

$1 

,172,959 

$1 

,163,933 

$1 

,638,367 

$1 

,525,453 

9.35% 

9.35% 

9.35% 

9.35% 

10.500% 

10.500% 

10.500% 

10.500% 

$ 

131,760 

$ 

131,760 

$ 

259,363 

$ 

259,363 

26 

25 

5  &   24 

5  S  23 

$ 

275,492 

$ 

300,021 

$ 

368,681 

$ 

523,472 

63 

75 

100 

100 

32,000 

32,000 

42,000 

42,000 

$  746,000   $  755,059   $  755,059 


752,433 


$2,400,000 

$2 

,400,000 

$2 

,400,000 

$2 

,400,000 

None 

None 

None 

None 

$  352,079 

$ 

350,688 

$ 

368,053 

$ 

354,555 

64 

56 

63 

60 

65 

64 

66 

66 

27,963 

27,963 

27,963 

27,963 

22,478 

22,963 

22,963 

22,963 

X 

X 

X 

X 

X 

X 

X 

X 

$2 

,700,000 

$3,000,000 

$3 

,000,000 

$3,000,000 

$9 

,100,000 

$9,300,000 

$9 

,300,000 

$9,300,000 

None 

None 

None 

None 

$ 

493,565 

$  530,992 

$ 

527,955 

$  529,645 

198 

203 

190 

192 

101,377 

101,377 

101.377 

101,377 

X 

X 

X 

X 

$1,120,485  $1,198,881 

$1,209,285 

$1,222,001 

430        478 

470 

467 

111,516     111,516 

111,516 

111,516 
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GENERAL  AGENCY  HEADQUARTERS  PROPERTY  REPORT 
January  1,   1984  to  December  31,   1987 


1984 


1985 


1986 


1987 


General   Council   on  Ministries 
601  West  Riverview  Avenue 
Dayton,  Ohio     45406 
Occupants  of  building: 

fcnerican  Guild  of  English  Handbell    Ringers 
Dayton  North  and  South  District  Offices 
General   Council   on  Ministries 
UMCoin  -   Interpreter  (until    1987) 
U.M.   Health  and  Welfare  Ministries 
United  Church  of  Christ  -  SWOA 
United  Methodist  Unioi  of  Dayton  District 
West  Ohio  Office  of  Ministry 
Women's  Division  -  Board  of  Global   Ministries 
Owner:  General   Council   on  Ministries 
Value  of  building  and  land:   At  cost 

At  fair  market  val  ue 
Debt 

Annual   operating  costs 

Number  of  General   Council   on  Ministries  staff  using  building 
Square  footage:  Total 

Available  to  General   Council   on  Ministries 


6.  General   Commission  on  Archives  and  History 
Madison,  New  Jersey 

Occupants  of  building:   Archives  and  History 

Drew  University  Methodist  Library 
Owner  of  building:  Drew  University 
Value  of  building  and  land:   At  cost 

At  fair  narket  value 
Year  rent 

Number  of  Archives  and  History  staff 
Square  footage  available 

7.  General   Board  of  Church  and  Society 
100  Maryland  Avenue,  North  East 
Washington,  D.C.   20002 

Occupants:   American  Library  Association 
U.U.A.   Social   Concern 
Coalition  on  Abortion  Rights 
Commission  on  Religion  and  Race 
Coalition  to  Ban  Handguns 
American  Agricultural   Movement 

Women's  Division  of  General   Board  of  Global   Ministries 
General   Board  Suites 
Impact 

United  Methodist  Communications 
United  Presbyterian 
National   Council  of  Churches 
Washington  Office  on  Africa 
United  Presbyterian  Church 
Washington  Office  on  Africa 
Church  of  the  Brethren 
UNICEF 

Nation  Institute 

Washington  Office  Episcopal   Church 
Washington  Office  on  Haiti 
Washington  Office  on  Latin  America 
Unemployed  and  Poverty  Action 
National   Peace  Academy 
Mennonite  National   Council 


$  862,320 

$  864,515 

$  869,196 

$  871,000 

$2,125,000 

$2,125,000 

$2,210,000 

$2,210,000 

None 

None 

None 

None 

$  194,179 

$  221,411 

$  226,151 

$  232,000 

46 

49 

51 

45 

29,455 

29,455 

29,455 

29,455 

6,309 

6,309 

6,309 

6,309 

X 
X 

$2,750,000 

$5,000,000 

$       35,177 

7 

16,016 


X 
X 

$2,750,000 

$5,000,000 

$       40,750 

7 

16,016 


X 
X 

$2,750,000 

$5,000,000 

$       45,150 

7 

16.016 


$2,750,000 

$5,000,000 

$       51,923 

7 

16,016 
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GENERAL  AGENCY  HEADQUARTERS  PROPERTY  REPORT 
January  1,  1984  to  December  31,  1987 


1984 


1985 


1986 


1987 


United  Church  of  Christ 

Interfaith  Action  Council 

Chicago  Office  Board  Suite 

American  Baptists 
Debt 

Annual  operating  cost 
Number  of  Church  and  Society  staff 
Square  footage  available  to  agency 
Rent  paid  to  UM  Building 

General  Commission  on  Religion  and  Race 
100  Maryland  Avenue,  North  East 
Washington  D.C.  20002 

Occupants  of  building:  See  Church  and  Society  section 

Rental  payment  per  year 

Number  of  staff  using  building 

Square  footage  available  to  agency 

General  Commission  on  Christian  Unity  and  Interrel igious  Concerns 

475  Riverside  Drive 

New  York,  New  York  10115 

Owner:  The  Interchurch  Center 

Yearly  rent  (paid  by  Board  of  Global  Ministries) 

Number  of  staff 

Square  footage  available 

General  Council  on  Finance  and  Administration 
1200  Davis  Street 
Evanston,  Illinois  60201 
Occupants  of  building:  General  Council  on  Finance 
and  Administration 
United  Methodist  Communications 
General  Commission  on  the  Status  and 

Role  of  Women 
General  Board  of  Pensions 
Owners  of  Building:  General  Council  on  Finance  and  Administration 
United  Methodist  Communications 
General  Board  of  Pensions 
Value  of  building  and  land  at  cost:  At  cost 

At  fair  market  value 
Debt:  Principal  amount 
Interest  rate 
Years  to  run 
Annual  operating  cost 
Number  of  staff 

Square  footage  available  to  agency 
Lease  space  to  General  Commission  on  the  Status  and  Role  of  Women 

General  Commission  on  the  Status  and  Role  of  Women 
1200  Davis  Street 
Evanston,  Illinois  60201 
Owner:  General  Board  of  Pensions 

General  Council  on  Finance  and  Administration 
United  Methodist  Communications 
Yearly  rent 
Number  of  staff 
Square  footage  available 


None 

None 

None 

None 

$ 

410,224 

$ 

454,685 

$  481,051 

$  500,000 

44 

44 

45 

45 

25,000 

25,000 

25,000 

25,000 

$ 

82,008 

$ 

88,896 

97,773 

100,900 

37,959 

$ 

44,389 

$ 

47,746 

$ 

49,760 

11 

U 

11 

11 

3,100 

3,100 

3,100 

3,100 

3,242 

$ 

26.141 

$ 

27,298 

$ 

29,000 

7 

7 

7 

7 

2,232 

2,232 

2.232 

2,232 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

$2 

,600,000 

$2 

,600 

,000 

$2 

,600 

.000 

$2 

,600.000 

$3 

,000,000 

$3 

,000 

,000 

$3 

.000 

.000 

$3 

.000.000 

$1 

,674,745 

$1 

,608 

,755 

$1 

.539 

,733 

$1 

,467,540 

4  1/2% 

4 

1/2% 

4 

1/2% 

4  1/2% 

17 

16 

15 

14 

$ 

709,601 
44 

$ 

731 

,101 
42 

$ 

674 

,787 
41 

734,550 
44 

14,400 

14 

,400 

14 

.400 

14,400 
X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

5,550 

$ 

14,411 

$ 

14,746 

$ 

19,291 

5 

5 

5 

5 

1,042 

1,045 

1,042 

1,374 
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INCOME 

Apportioned  Funds: 

World  Service 

Episcopal 

General  Administration 

Interdenominational  Cooperation 

Ministerial  Education 

Black  College 

Missional  Priority 

Temporary  General  Aid 
Special  Day  Offerings: 

Human  Relations  Day 

One  Great  Hour  of  Sharing 

U.  M.  Student  Day 

World  Communion  Day 

World  Order  Sunday 
Other  General  Funds: 

World  Service  Specials 

Youth  Service 

General  Advance  Specials 
Other  Income: 

Sale  of  Literature  &   Other  Pubs. 

Sales/Rentals  of  Films  &  M 

Special  Gifts 

Grants 

Dividends  and  Interest 

Income  from  Outside  Trusts 

Capital  Gains 

Legacies  and  Bequests 

Service  Fees 

Receipts  from  Other  Agencies 

United  Methodist  Men 

Lay  Witness  Missions 

Women's  Division/UM  Women 

Other  Income 

Rental  Income 

Wedding  Fees 

Joint  Services 

Collins  Pension  Fund 

Missionary  Support  Reimbursement 

Loan  Collections 

Scholarship  Funds 

Methodist  Corporation 

Transfer  from  Other  funds 

Convocation  Fees 

Prior  Year  Fund  Balance 


UNITED  METHODIST  GENERAL  AGENCIES 
1984  INCOME  AND  EXPENDITURES 


Church 

and  Global 

Society   Discipleship    Ministries 


1,067,953  3.757,462  13,370.258 


Higher  Archives  ? 

Educ.  and  and 

Ministry  Hi  story 


3,522,353 


11,029.070 



5.734,287 

239,188 

502,294 

1,148,102 

502.294 

22.651 

430,371 
2,394,741 

485,192 

487.017 
485,193 

17,421 

7,308 

25.323,014 

104.362 

7,468,763 

2,181,703 
39,143 

28,199 

16,145 

438.327 

45.739 

19,452, 

20,000 

54.000 

582.363 

787,921 

14,431,500 

749,321 

2,087,756 

2,095,979 

1.696.050 
46.068 

658 

100.760 

1,618,877 

321,479 

139,118 

32,674 

1,421.131 
125.034 

23,000.806 

146.997 

34,288 

4,099,806 

29.787 

14,448 

609,238 

52,484 

15.961 

77,492 

488,992 
2,960,553 

1.375,751 
353.686 
146.733 

32,919 

621.575 

Total  Income 


$2,915,943    $14,681.072    $97,893,30"4"   S25,645.185 
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Nat'l   Youth 
Ministry 
Organization 


67,393 


Christian 
Unity  &  Interr.     Religion 
Concerns  and  Race 


470,209         1,302,710 


Status  i 

Council 

Council  on 

Role  of 

Communica- 

on 

Finance  and 

Women 

tions 

Ministries 

Admi  n . 

263,231 

4,061,401 

883,295 

736,704 

35,000 

155,600 

26,958 

323,507 

30,000 

.  23,323 

45,000 

278,828 

40,000 

145,387 

250,000 

72,503 

30,000 

15,535 

135,000 

14,805 

205,000 

65,860 

13.000 

12,590 

150.000 

28,209 
438 

128.389 


3,233 


10,719 


30,000 
36,675 


16,485 


1,202 


2,056 


2,664 


880,060 

480.966 

1.235 

686 

52,134 

(16,385) 

203.794 
561.514 

12,340 

174,713 

109,298 
71,145 

13,227 


553,114 


4,241 


67,195 


HMTM 


21,076  30,000 

67,233  78,698 

504,060       $1,436.618  $282,380         $7,354,327  $1,190,525 


76,267 


$2,590,566 
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UNITED  METHODIST  GENERAL  AGENCIES 
1984  INCOME  AND  EXPENDITURES 


Church 

Higher 

Archives 

and 

Global 

Educ.  and 

and 

Society 

Disci  pi eship 

Ministries 

Ministry 

History 

EXPENSE 

Distribution  &   Grants  -  UMC 

197,974 

19,121,087 

$19,251,602 

$25,702 

Grants  -  Non  UMC 

171,648 

$    26,400 

18,604,483 

130,295 

Support  of  Persons  in  Mission 

20,437.386 

Program  Expenses 

234,446 

984.738 

1,520,741 

Research  &  Program  Development 

96.226 

29,724 

Research  Design 

Salaries 

877,181 

4,441,905 

10,303.653 

1.333,544 

171,199 

Employer's  Pension  Fund  Contribution 

139,753 

662,285 

203,901 

21,048 

Employer's  Payroll  Taxes 

52,631 

229,727 

3,167.095* 

52,859 

7,548 

Group  Insurance  &   Hospitalization 

77,190 

617,607 

164.696 

16,539 

Moving  Expense 

8,516 

13,528 

66.882 

1.514 

Rent 

99.920 

163,046 

1.361.224 

Utilities 

195,515 

Telephone  &   Telegraph 

40,271 

134,909 

490,073 

46.614 

3,957 

Postage  &   Freight 

71,560 

1,046,344 

530,600 

75,663 

3,371 

Printing  &   Duplicating 

90,379 

134.464 

650,876 

120,560 

980 

Office  Supplies 

13,114 

130,341 

206,407 

28,465 

2.903 

Equipment  Repair,  Replace  &   Service 

27,984 

128.702 

770,826 

16,125 

4.160 

Building  Repair  S  Maintenance 

679.538 

65,544 

3,972 

66.692 

Other  Office  Expense 

59.493 

48,292 

5.808 

Depreciation  Expense 

18,361 

228.151 

111,550 

52,129 

11.699 

Audit  Fees 

167,817 

Legal  Fees 

665 

4,342 

194,643 

21,594 

Consultant  Fees 

28,144 

578,572 

Investment  Fees 

1,905 

325,046 

Staff  Training 

9,088 

32,386 

Real  Estate  Management 

Building  Operations  CCUN 

628,635 

Building  Operations,  Wash.  D.C. 

410,224 

Support  Service/Interdi visional 

23,919 

495.728 

Services  Rendered  by  Other  Agencies 

24,000 

291,102 

Meeting  Expense 

150,611 

87.896 

1,289.226 

136,206 

16,128 

Conference  &   Educational  Events 

42,521 

1.324,951 

85 

Travel  -  Staff 

144,491 

402.492 

1,530,539 

336,397 

28,893 

Materials  for  Resale 

2.517.458 

1,431,032 

26.278 

Promotional  4  Informational  Materials 

(not  for  resale) 

30.050 

593.722 

612.725 

16,669 

Films  4  Audio-Visuals 

37.832 

478.494 

All  Other  Insurance 

5,554 

32.304 

744.023 

7,147 

Special  Promotion 

504,684 

122,285 

Interest  Expense 

7,156 

262,904 

Taxes 

16,858 

116,078 

Misc.  (includes  books,  journals) 

34.614 

60,010 

363,331 

188,387 

7,061 

Regional  Office  Expense 

Computer  Equip.  Lease  &   Rental 

122,694 

500,000 

1.052 

Computer  Hardware  Maintenance 

Software  Purchase  i  Support 

151.452 

15.432 

Information  Services 

Miscellaneous  Credits 

(203.950) 

Missional  Priority  Payments 

Speakers  Fees 

Research 

Personnel  Selection 

Staff  Continuing  Education 

Transfer  from  Reserve  Funds 

Prior  Year  Fund  Balances 

Hispanic  Consultation 

Allocations 

Interest  &   Loan  Repayments 

$24,167,623 

Total  Expense 

$3,634,361 

$14,308,555 

$86,403,771 

$421,103 

*  Includes  payroll  taxes,  pension,  and  group  insurance 
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Nat' 1  Youth 

Christian 

Status  S 

Council 

Council  on 

Ministry 

Unity  i   Interr. 

Religion 

Role  of 

Communica- 

on 

Finance  and 

Organization 
92.833 

Concerns 

and  Race 
518,992 

Women 

tions 

Ministries 

Admi  n . 

10,500 

69,300 

258,750 

134,628 

60,056 

24,837 

60,147 

64,125 
3,211 

51,839 
52,505 

21.711 

26,940 

194,220 

272,224 

108,233 

2,172,280 

360,453 

1,042,593 

2.031 

39,451 

14.878 

273,667 

50,367 

146,244 

1.061 

48.322* 

9,849 

7,272 

124,787 

16,420 

53,914 

1.789 

23,945 

9,389 

269,578 

42,250 

117,208 

7,536 

3,686 

11,803 

7,365 

3.044 

25,562 

37,959 

5,550 

284,088 
38,250 

32.149 

215,179 

2.140 

10,644 

16,823 

7,846 

160,044 

20.932 

80,015 

2.434 

8,511 

1,986 

574,354 

48,214 

35,331 

2.891 

20,089 

22,941 

5,050 

1,077,958 

50.458 

119,862 

784 

7,843 

1,612 

26,517 

16,576 

23,153 

145 

1,093 

4,226 

500 

68,853 
33,971 

17,287 
49,391 

51,218 
2,047 

1,591 

312 

42,812 
189,812 

6,647 

4,970 
81,568 

18,993 


50 

13,103 

7,924 


208,800 
25,075 

20.900 


44.896 

22,931 

61,415 

37.123 

2,061 
70,076 

204,572 

134.540 

8.852 

43,018 

85,072 

6.473 

329,476 
4,382 

73,769 

107,052 

1.249 

526 

77 
4,320 

1,422 

104,310 

194,935 

19,926 

11,690 

12.753 

19.535 

3.458 


4,342 


4.483 


3,043 


275,494 


51,063 


65,892 


10,604 
(5.210) 


$205,047 


30,000 


$504,060   $l,436.g 


211,198 
157,963 

$274.522   $6.939,439    $1,190,525 


$2.590,566 
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UNITED  METHODIST  GENERAL  AGENCIES 
1985  INCOME  AND  EXPENDITURES 


Church 
and 


INCOME 

Apportioned  Funds: 

World  Service 

Epi scopal 

General  Administration 

Interdenominational  Cooperation 

Ministerial  Education 

Black  College 

Missional  Priority 

Temporary  General  Aid 
Special  Day  Offerings: 

Human  Relations  Day 

One  Great  Hour  of  Sharing 

U.  M.  Student  Day 

World  Communion  Day 

World  Order  Sunday 
Other  General  Funds: 

World  Service  Specials 

Youth  Service 

General  Advance  Specials 
Other  Income: 

Sale  of  Literature  &  Other  Pubs. 

Sales/Rentals  of  Films  &   AV 

Special  Gifts 

Grants 

Dividends  and  Interest 

Income  from  Outside  Trusts 

Capital  Gains 

Legacies  and  Bequests 

Service  Fees 

Receipts  from  Other  Agencies 

United  Methodist  Men 

Lay  Witness  Missions 

Women's  Division/UM  Women 

Other  Income 

Rental  Income 

Wedding  Fees 

Joint  Services 

Collins  Pension  Fund 

Missionary  Support  Reimbursement 

Methodist  Corporation 

Transfer  from  Other  funds 

Discount  Amortization  on  Note  Receivable 

Convocation  Fees 

General  Conference  Contingency  Fund 

Loan  Collections 

Scholarship  Funds 

Total  Income 


$  1,221.950    $  4,022,774   $  14,512.162 


325,510 
23,352 

53,717 


184.709 


$3,66^,615 


419,904 


Global 
Ministries 

Higher 
Educ.  and 
Ministry 

Archives 

and 
Hi  story 

14,512.162 

$  3,802,019 

$  90,000 

54.146 

370,830 

976.529 

11,459,351 

5,914,253 

434,013 

457,446 
2,531,842 

532,173 

426,091 
532,173 

34,181,972 

132,908 

8,241,405 

2,411,884 
47,269 

39,110 

10,915 

19,962 

197,809 

1,266,991 

7,747,747 

703 

155,000 

5,550 

78.060 

631,845 

810,881 

14,550,145 

738,414 

10,597,632 

5,075,343 

2,108.342 
1.308.368 

19.903 

101,726 

1,704.043 

1,595,757 

160.533 

49.975 

236,633 

140,467 

25,578 

103.518 
21,299,271 

29,302 

2,450,771 

68.657 

10.068 

667,659 

56,939 

13,711 

72,000 

454,124 

2,507,497 
465,097 

129.194 


1.780,275 
363,833 


$115,815,533   $36,^57,570 


jm^m 


Advance  Edition 


DAILY  CHRISTIAN  ADVOCATE 


H-2-21 


Nat'l  Youth 
Ministry 
Organization 

Christian 

Unity  &   Interr 

Concerns 

.  Religion 
and  Race 

Status  & 

Role  of 

Women 

Communica- 
tions 

Council 
on 
Ministries 

Council  on 

Finance  and 

Admin. 

$  81,220 

$594,382 

$1,417,036 

$347,215 

$4,686,101 
37.000 
29.149 
32,300 
47,250 
42,000 
350,000 
32.000 

141.750 
221.400 

13.650 
157.500 

53.000 

$1,149 
54 

254 
400 

$  825.305 

165.605 

360,978 

24,698 

290,682 

150,459 

65,244 

14,862 

15,380 
69,552 
11,105 
30,860 
2,705 

136,738 

9,237 

3,457 

6.063 

10,000 
33.195 

6.211 

94.553 
770 

922,480 

401,561 

15 

935 

35 

474 

14,529 
432,778 

301,500 

56 

,069 

(35,167 

210,417 
600,512 

14 

603 

3,289 

5,698 

830 

2.616 

138,943 

126 

74 

.221 

,160 

48,499 

80.661 


68,396 


32,172 


$292,052 


IFOl,^??   $1,460,231     $451,365    $8,428,700 


$2,575,451 
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UNITED  METHODIST  GENERAL  AGENCIES 
1985  INCOME  AND  EXPENDITURES 


EXPENSE 

Distribution  &   Grants  -  UMC 
Grants  -  Non  UMC 
Support  of  Persons  in  Mission 
Program  Expenses 
Research  &   Program  Development 
Research  Design 
Salaries 

Employer's  Pension  Fund  Contribution 
Employer's  Payroll  Taxes 
Group  Insurance  &  Hospitalization 
Moving  Expense 
Rent 

Utilities 

Telephone  8  Telegraph 
Postage  &   Freight 
Printing  &   Duplicating 
Office  Supplies 

Equipment  Repair,  Replace  &   Service 
Building  Repair  &  Maintenance 
Other  Office  Expense 
Depreciation  Expense 
Audit  Fees 
Legal  Fees 
Consultant  Fees 
Investment  Fees 
Staff  Training 
Real  Estate  Management 
Building  Supplies 
Building  Operations,  Wash.  D.C. 
Support  Service/ I nterdi visional 
Services  Rendered  by  Other  Agencies 
Meeting  Expense 

Conference  &   Educational  Events 
Travel  -  Staff 
Materials  for  Resale 
Promotional  &  Informational  Materials 
(not  for  resale) 
Films  &   Audio-Visuals 
All  Other  Insurance 
Special  Promotion 
Interest  Expense 
Taxes 

Misc.  (includes  books,  journals) 
Regional  Office  Expense 
Computer  Equip.  Lease  S  Rental 
Computer  Hardware  Maintenance 
Software  Purchase  8  Support 
Information  Services 
Miscellaneous  Credits 
Speakers  Fees 
Research 

Staff  Continuing  Education 
Transfer  to  Reserve  Funds 
Prior  Year  Fund  Balances 
Hispanic  Consultation 
Temporary  Help 
Interest  8  Loan  Repayments 
Records  Management 

Total  Expense 


Church 

Higher 

Archives 

and 

Global 

Educ.  and 

and 

Society 

Disci  pi eship 

Mi_ 

nistries 

Ministry 

History 

$  190,173 

$24,479,931 

$18,729,382 

$  12.850 

146,545 

$28,115 

16 
21 

,006,050 
,569,172 

145.918 

192,343 

482,254 

221,750 

1.975.518 

876,441 

4,739,973 

10 

,891,185 

1,400,984 

147.056 

111,505 

675,425 

208,908 

22,840 

47,616 

214,909 

3 

,279,511* 

60,634 

5,411 

71,953 

644,725 

181,279 

16,760 

1,097 

28.248 

36,300 

18,535 

106.329 

215,216 

1 

,541,468 

41,024 

107,751 

517,414 

44,391 

5.412 

70,600 

1,089,979 

665,146 

124,576 

3.287 

140,793 

157,535 

570,611 

200,733 

31 

25,494 

186,776 

414,318 

27,506 

2,680 

9,449 

201,420 

561,383 

26,363 

8,645 

547,122 

655,061 

6,947 

74,651 

1,034 

31,334 

58,015 

5,253 

19,785 

169,791 

263,481 
183,480 

58,250 

17,704 

11,761 

6,011 

268,784 

43,655 

6,764 

41,812 

509,329 

1,836 

388,505 

17,314 

50.016 

454,685 


904,101 

41.061 

20,775 

187.976 

76,604 

1,636,658 
1,802,094 

136.087 

393,052 

2,441,402 

2,560,185 

1.531,116 

19,275 

483,885 

1,065,290 

12,272 

150,657 

8,627 

44,901 

931,321 
533,817 

2,749 

205,866 

9,486 

24,304 

21,534 

21,114 

569,859 

3,509 

111.704 

227,403 
549,534 

13,102 

(199,066 

6,700 

12,422 


^^, 985, 161   $14,258,138 


309,322 
158,748 

323.621 
13,459 

3,958 

19.631 
57.511 


164,860 


16.282 


15,236 
15,450 
32,690 
14,564 


2,655 
216 


11,084 
W.  583. 008   $24,320, §71 


$403.391 


*  Includes  payroll  taxes,  pension,  and  group  insurance 
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Nat'l  Youth 

Christian 

Status  « 

Council 

Council  on 

Ministry 

Unity  i   Interr 

.  Religion 

Role  of 

Communica- 

on 

Finance  and 

Organization 

Concerns 

and  Race 
$  471.754 

Women 

tions 

Ministries 

Admi  n . 

$  63.794 

28.200 

$  91.000 

175,173 

$  215,289 

67.287 

36,220 

$121,407 

184.197 
5,148 

62.528 
80.539 

19.506 

29.006 

179.907 

299.187 

138.071 

2,468,857 

402,428 

1.025,794 

36.996* 

38.287 

17,053 

251,552 

61,401 

130,783 

2.018 

11,391 

8,965 

142,114 

18,145 

56,505 

1.688 

21,456 
1,544 

9,166 
4,447 

339,125 

50.891 

110.294 

3,050 

26.141 

44,389 

14,411 

244,542 

57,916 

32,996 

220.515 

1.322 

11.343 

17,938 

7,553 

157,204 

22,837 

59.846 

1.735 

8,630 

2,118 

651,643 

46,585 

34,470 

3.369 

29.072 

25,901 

2,877 

1,222,613 

53,700 

109,155 

455 

8,199 

2,105 

32,907 

14,023 

26,055 

630 

6,251 

891 
3.348 

80,773 

44,919 

48.732 

210.355 

21,748 

69.490 

6.929 

77 

15,837 

61,780 

5,971 

109,646 

211,600 

19,111 

5,259 

49,799 

10.863 
7.974 

27,972 
14,000 

3,708 


43,919 

65,848 

7,351 

46,884 
33.055 

92.087 
88.362 

51.28 
11.048 

51,128 
89,358 

362,720 
13,917 

267,537 
101,611 

118.221 
95.210 

185 

■ 

2.579 

690 

5.104 

1,266 

158,353 

403,117 

33,401 

39,071 

15,537 

19.260 

11,658 


5,992 


5,775 


367.358 


16.759 


66,457 


35,317 

2,218 

18,768 

(38,810) 


50,000 

10,000 

133,161 
$273,195     t577,6';y   $1,365,14?    $401,629   $8,013,269    $1,364,598 


$2,575,481 
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INCOME 

Apportioned  Funds: 

World  Service 

Episcopal 

General  Administration 

Interdenominational  Cooperation 

Ministerial  Education 

Black  College 

Missional  Priority 

Temporary  General  Aid 
Special  Day  Offerings: 

Human  Relations  Day 

One  Great  Hour  of  Sharing 

U.  M.  Student  Day 

World  Communion  Day 

World  Order  Sunday 
Other  General  Funds: 

World  Service  Specials 

Youth  Service 

Special  Appeals 

General  Advance  Specials 
Other  Income: 

Sale  of  Literature  &   Other  Pubs. 

Sales/Rentals  of  Films  S  AV 

Special  Gifts 

Grants 

Dividends  and  Interest 

Income  from  Outside  Trusts 

Capital  Gains 

Legacies  and  Bequests 

Service  Fees 

Receipts  from  Other  Agencies 

United  Methodist  Men 

Lay  Witness  Missions 

Women's  Division/UM  Women 

Other  Income 

Rental  Income 

Wedding  Fees 

Joint  Services 

Collins  Pension  Fund 

Missionary  Support  Reimbursement 

Loan  Collections 

Scholarship  Funds 

Methodist  Corporation 

Discount  Amortization  on  Note  Receivable 

Prior  Year  Fund  Balance 

General  Conference  Contingency  Fund 

Total  Income 


UNITED  METHDIST  GENERAL  AGENCIES 
1986  INCOME  AND  EXPENDITURES 


Church 
and 


$1,308,916         $  4.055,939       $   15,304,612 


327,822 
22.058 

77.427 


437,095 


Global 
Ministries 

Higher 
Educ.  and 
Ministry 

Archives 

and 
Hi  story 

15,304,612 

$  3,992,564 

$  90.000 

54.010 

421.501 

983.465 

11,999.214 

6,314,451 

439.080 

419,106 
2,418,987 

550,687 

558.469 
550,687 

51.950 


», 6^5, 557         $16.^06,581 


30,000 
$29,72^,664 


500.000 

24.995.991 

106.754 

8.623,301 

2.433.896 
38,198 

55,323 

7,308 

16,758 

252.595 

300,274 

50,734 

728 

86.002 

733,891 

778,601 

14,019,800 

601,425 

14.227.388 

2.787.111 

1,650,021 
1,422.223 

26,942 

115,551 

1.557.993 

2.400.874 

166,465 

51,651 

238.262 

159.997 

23,662 

296,259 
21.561.080 

5,219 

14,043 

2.654.762 

94,922 

16.471 

708.061 

79,436 

13.711 

74.713 

511,526 

2.520.503 

454.322 

1.374,595 
891,317 
113,669 

W67;gro 
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Nat'l  Youth 

Christian 

Status  S 

Counc 

1 

Council  on 

Ministry 

Unity  &   Interr 

.  Religion 

Role  of 

Communica- 

on 

Finance  and 

Organization 

Concerns 

and  Race 

Women 

tions 

Mi 

nistries 

Admi  n . 

$623,017 

$1,431,534 

$364,159 

$5,062,897 
38,000 

$1 

,211 

,626 

$  926,615 
188,335 

$  85,516 

29,074 
32,300 
49,613 
44,100 
350,000 
32,000 

141,750 
239,112 

14,332 
165,375 

53,000 

54 

,012 

378,065 

26,290 

323,695 

170,824 

69,571 

14,570 

15,660 
71,411 
15,344 
34,031 
3,504 

123,174 


18,000 


3,309 


13,574 


6,119 

1,016,839 

601,134 

4,465 

17,004 

39,243 

865 

47,720 

2,597 

375 

51,268 
224,588 
814,369 

30,012 
60,649 

440,277 
2,034 

2.803 

1,837 


8,482 


2,305 


285,449 


231.311 


55,049 


71,124 


$210,527 


$645,073     11,518,497         $376,045        $9,268,040 


24,804 
$1,612,414 


$2,825,515 
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EXPENSE 

Distribution  &   Grants  -  UMC 
Grants  -  Non  UMC 
Support  of  Persons  in  Mission 
Program  Expenses 
Research  8  Program  Development 
Research  Design 
Salaries 

Employer's  Pension  Fund  Contribution 
Employer's  Payroll  Taxes 
Group  Insurance  &   Hospitalization 
Moving  Expense 
Rent 

Utilities 

Telephone  &   Telegraph 
Postage  &   Freight 
Printing  &   Duplicating 
Office  Supplies 

Equipment  Repair,  Replace  S  Service 
Building  Repair  &   Maintenance 
Other  Office  Expense 
Depreciation  Expense 
Audit  Fees 
Legal  Fees 
Consultant  Fees 
Investment  Fees 
Staff  Training 
Real  Estate  Management 
Building  Supplies 
Building  Operations,  Wash.  D.C. 
Support  Service/ I nterdi visional 
Services  Rendered  by  Other  Agencies 
Meeting  Expense 

Conference  &   Educational  Events 
Travel  -  Staff 
Materials  for  Resale 
Promotional  i  Informational  Materials 
(not  for  resale) 
Films  S  Audio-Visuals 
All  Other  Insurance 
Special  Promotion 
Interest  Expense 
Taxes 

Misc.  (includes  books,  journals) 
Regional  Office  Expense 
Computer  Equip.  Lease  &  Rental 
Computer  Hardware  Maintenance 
Software  Purchase  i  Support 
Information  Services 
Miscellaneous  Credits 
Missional  Priority  Payments 
Speakers  Fees 
Research 

Personnel  Selection 
Staff  Continuing  Education 
Transfer  from  Reserve  Funds 
Prior  Year  Fund  Balances 
Hispanic  Consultation  (Racism  Convocation) 
Allocations 

Interest  &  Loan  Repayments 
Records  Management 
Bad  Debt  Reserve 
Labor  Relations 
Temporary  Help 

Total  Expense 


Church 

Higher 

Archives 

and 

Global 

Educ.  and 

and 

Society 

Discipleship 

Ministries 

Ministry 

History 

$  205,721 

$32,211,143 

$21,441,636 

$  28.200 

131,649 

$    26.675 

16,764,240 
21,161,540 

149,805 

152,667 

503,098 

217.533 

2.040.576 

906.812 

4,932.541 

12,396.890 

1,471.762 

169.668 

110.452 

690.555 

185.598 

21.265 

58,216 

256,627 

3.342.756* 

67.380 

5.481 

92,752 

626,475 

153,143 

17,423 

6,106 

38,980 

45.381 

112.773 

197,852 

1.442.659 
35.454 

43.100 

256,879 

577,290 

40.332 

4.704 

88.160 

1.270.412 

637,485 

113.155 

2.351 

112.369 

101.251 

993,286 

129.635 

26,996 

173,383 

628.658 

40.018 

5.032 

17,010 

241,045 

527.310 

27,008 

10.411 

663.576 

307.285 

81.415 

5,573 

29.987 

45.617 

3.546 

5.643 

33.453 

246,261 

774.577 
182.872 

82.422 

18.195 

3,683 

3,391 

252.744 

42,641 

8,100 

52,002 

476.037 

18.722 

300 

441.479 

15.025 

69,227 

481.051 

1,054.082 

30.264 

5.985 

325,916 

281.011 

147.754 

1,332.643 

153,984 

21.555 

10.197 

1.779,973 

156.527 

429.516 

1.917,915 

376,642 

32.823 

41.500 

2,670.375 

1,127,976 

17,313 

14.743 

25.053 

592.424 
20.644 

1,298.214 
246,731 

33,477 

5.783 

16,156 

57,233 

981,807 
583,641 

17,429 
140.117 

108 

11.731 

237,820 
4,857 

9.733 

32,670 

387.592 

120,760 

11.829 

4,333 

165,102 

233.513 

74,687 

228,302 

17,481 

13.732 

(194,482) 

541.314 

500 


20.951 


13.684 
44,947 


81.359 


4.459 


»,g01.0§2   n5.582.6§9   n03.768.Q41   j;?7 .553.171    $460.980 


*  Includes  payroll  taxes,  pension,  and  group  insurance 
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NatM  Youth 

Christian 

Status  « 

Council 

Council  on 

Ministry 

Unity  i   Interr 

.  Religion 

Role  of 

Communica- 

on 

Finance  and 

Organization 

Concerns 

and  Race 
$  431.427 

Women 

tions 

Ministries 

Admi  n . 

$  41,600 

41,000 

%   96,000 

204,134 

$  223,350 

57.397 

30,262 

$  63.356 

141,765 
103,038 

$   71,009 
99,178 

$   20,193 

40,001 

169,991 

310,188 

148,685 

2.628,421 

458,728 

1.105,191 

41,077 

19.973 

286,926 

58,015 

138,704 

2,673 

41,905* 

13,824 

10.554 

160,501 

22,417 

65.045 

1,074 

26,714 

11.317 

269.942 

47,985 

111,715 

500 

5,317 

120.162 

1,615 

3,146 

27,298 

47,746 

14.746 

246.941 
58,116 

32,281 

236,995 

1,231 

8,875 

20,094 

8.543 

147,146 

24,458 

51,713 

1,246 

8,610 

2,897 

677,501 

16,029 

46,015 

588 

34.437 

25,582 

3,781 

1.097.772 

8,912 

90,147 

761 

4,742 

2,635 

29.515 

9,141 

18,277 

250 

5.150 

1.423 

84,626 
46,017 
33,837 

20,156 

53,397 

1,845 

10,442 
2,253 
5,374 

4.567 

269.745 
38,316 

68.833 

40 
6,034 
8,840 

103,089 
205,600 

18,483 
145,719 

19,641 

80 


1,005 
51,739 

61.130 

87.458 

46.952 

308.942 

2.475 

94.055 

287.467 

126,075 

9,772 

26.905 

78.959 

10.764 

311.021 
180.930 

97,818 

126,110 

1,723 

3.478 

630 

25 

2.922 

1.335 

164.271 

1.099,232 

38,836 

58,306 

14.975 

22,846 

2.465 


5.387 


(5.981) 


10.457 


298.600 


285.487 


90.361 


4,480 
996 


39,243 


167.974 


50,690 

1,683 

17,154 


$206,250       $532,803   $1,378,203     $361.985    $9.388.279 


$1,694,660 


$2,829.515 


I 


H-2-28 


DAILY  CHRISTIAN  ADVOCATE 


Advance  Edition 
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INCOME 

Apportioned  Funds: 

World  Service 

Episcopal 

General  Administration 

Interdenominational  Cooperation 

Ministerial  Education 

Black  College 

Missional  Priority 

Temporary  General  Aid 
Special  Day  Offerings: 

Human  Relations  Day 

One  Great  Hour  of  Sharing 

U.  M.  Student  Day 

World  Communion  Day 

World  Order  Sunday 
Other  General  Funds: 

World  Service  Specials 

Youth  Service 

Special  Appeals 

General  Advance  Specials 
Other  Income: 

Sale  of  Literature  &  Other  Publications 

Sales/Rentals  of  Films  &   AV 

Special  Gifts 

Grants 

Dividends  and  Interest 

Income  from  Outside  Trusts 

Capital   Gains 

Legacies  and  Bequests 

Service  Fees 

Receipts  from  Other  Agencies 

United  Methodist  Men 

Lay  Witness  Missions 

Women's  Division/UM  Women 

Other  Income 

Rental  Income 

Wedding  Fees 

Joint  Services 

Collins  Pension  Fund 

Missionary  Support  Reimbursement 

Loan  Collections 

Scholarship  Funds 

Methodist  Corporation 

Transfer  from  Other  funds 

Discount  Amortization  on  Note  Receivable 

Convocation  Fees 

Prior  Year  Fund  Balance 

World  Service  Contingency  Fund 

Total  Income 


Church 

and 

Society 

Disci  pi eship 

Global 
Ministries 

Higher 
Educ.  and 
Ministry 

Archives 

and 
History 

394.992 

$  4,300,057 

$  16,118.241 
53,426 

$  4,119,138 

$422,031 

335,697 

469,245 

1,007,092 

12,400,234 

6,610,557 

447,596 

21,675 

411,816 
2,431,222 

439.079 

482,086 
439.079 

48.084 


101.512 

9,143 
116,778 
651.576 


100.190 
55,350 


31,015 

737,499 

73,840 


9,409,256 
287,076 
588.273 


1.574.143 

228.309 

151.208 

23.943 


76.164 


866.284 
22,999.425 

2,545,021 

29,901 

884,524 

25,210 

13,068,192 

1,221,537 

10,362,793 

1,376.194 

2,253,958 

96,714 


21,732,882 
2,431,515 


535,958 

2.242.037 

635,534 


33,570 


$3,710,^^1   n7, 107, 674   $103,768,555 


7,211 

42,088 

52.194 

1,128.608 

154.625 


176,362 
25,260 


1,435.580 
855,342 
113,669 
178.780 


10,000 
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Nat'l   Youth 
Ministry 
Organization 


$  89,040 


Christian 
Unity  &   Interr.  Religion 
Concerns     and  Race 


$664,132    1,452,310 


Status  i 

Council 

Council  on 

Role  of 

Communica- 

on 

Finance  and 

Women 

tions 

Ministries 

Adml n . 

$392,737 

$5,431,951 
40,000 

$1 

286,352 

$1,063,440 
197,804 

28,760 

53,426 

392,671 

32,300 

28,650 

52,093 

363,540 

46,305 

194,344 

200,000 

44,128 

74,186 

32,000 

14,420 

141.750 

16,794 

258,240 

78.518 

15,049 

14,514 

173,643 

30,707 

53,000 

2,952 

63.654 


137,889 


3,857 


32 


2,683 


16,756 


4.875 

803,408 

1,332,131 

68.284 

321,842 

91,432 

36,468 

1,534 

566 
112.050 

30,767 
80,880 

958,338 

" 

14,057 


435,505 


4.570 


861 


3,001 


11.946 


306.024 


67,344 


74,128 


63,280 


18,972 
$303,77^  $661,749      $1.5^^.592        l?g3T77?       $9,855,468         $1,801,577  $7ro'6T7i'gI 
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UNITED  METHODIST  GENERAL  AGENCIES 
1987  INCOME  AND  EXPENDITURES 


EXPENSE 

Distribution  &  Grants  -  UMC 
Grants  -  Non  UMC 
Support  of  Persons  in  Mission 
Program  Expenses 
Research  &   Program  Development 
Research  Design 
Salaries 

Employer's  Pension  Fund  Contribution 
Employer's  Payroll  Taxes 
Group  Insurance  &   Hospitalization 
Moving  Expense 
Rent 

Utilities 

Telephone  &  Telegraph 
Postage  4  Freight 
Printing  i  Duplicating 
Office  Supplies 

Equipment  Repair,  Replace  4  Service 
Building  Repair  &  Maintenance 
Other  Office  Expense 
Depreciation  Expense 
Audit  Fees 
Legal  Fees 
Consultant  Fees 
Investment  Fees 
Staff  Training 
Real  Estate  Management 
Building  Supplies 
Building  Operations,  Wash.  D.C. 
Support  Service/Interdivisional 
Services  Rendered  by  Other  Agencies 
Meeting  Expense 

Conference  &   Educational  Events 
Travel  -  Staff 
Materials  for  Resale 
Promotional  &   Informational  Materials 
(not  for  resale) 
Films  &   Audio-Visuals 
All  Other  Insurance 
Special  Promotion 
Interest  Expense 
Taxes 

Misc.  (includes  books,  journals) 
Regional  Office  Expense 
Computer  Equip.  Lease  &   Rental 
Computer  Hardware  Maintenance 
Software  Purchase  S  Support 
Information  Services 
Miscellaneous  Credits 
Missional  Priority  Payments 
Speakers  Fees 
Research 

Personnel  Selection 
Staff  Continuing  Education 
Transfer  from  Reserve  Funds 
From  Prior  Year  Fund  Balances 
Hispanic  Consultation 
Allocations 

Interest  &   Loan  Repayments 
Temporary  Help 
Labor  Relations 
Records  Management 

Total  Expense 


Church 

Higher 

and 

Global 

Educ.  and 

Society 

Discipleship 

Ministries 

Ministry 

352,724 

$  33,969.630 

$20,779,880 

76.529 

$    26.575 

9,336,164 
20,395,375 

152.785 

52.510 

519.595 

2,443,753 

75,302 

22,659 

1,035.993 

5.227,777 

13,855,369 

1,528,253 

114,902 

726,069 

204,558 

58,690 

254,221 

3,660,239* 

68,998 

120.513 

656,612 

207,045 

26,328 

51,678 

8.062 

108,046 

1,464,238 

232,346 

33,811 

38.024 

251,616 

624,336 

68,635 

78.119 

1,313,754 

776,447 

110,055 

104.470 

119,731 

962,106 

139,753 

26.467 

170,916 

635,560 

35,998 

8.562 

262,271 

702,616 

59,977 

634.072 

117,097 

247 

34,744 

54,684 

4,414 

37,150 

246.516 

980,445 
189,317 

92,768 

6,700 

5,956 

159,994 

38.629 

24,189 

54,397 

482.794 

10,018 

375 

449.546 

11,065 

67,736 

491,140 

1,060,278 

18,015 

322.872 

200,808 

154,462 

2,167,262 

212,118 

71,209 

2,619,741 

126.731 

423.215 

2,392,019 

417.213 

3.061.959 

1,464,952 

20.102 

660,624 

1,116,447 

26,942 

16.009 

175,551 

7,114 

18.915 

64.187 

742,035 

42,621 

12.730 

579.872 
844 

178,739 

24,244 

43.295 

8.574 

31,118 

338.965 

112,529 

140.272 

210.216 
150,609 

21,713 

19,634 

16,890 


(244,932) 


13,282 


505.115 


26.951 
6,704 


$3,240,142    $16,480,882   $100,788,992    $27,821.384     $542.386 


Includes  payroll  taxes,  pension,  and  group  insurance 
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Nat'l  Youth 
Ministry 
Organization 


$  70,481 
27,775 


44.209 

3,081 

3.229 

146 

4,038 

2.027 

1,494 

1,106 

499 

83 

(101) 


4,085 


Christian 

Status  & 

Council 

Council  on 

Unity  S  Interr. 

Religion 

Role  of 

Communica- 

on 

Finance  and 

Concerns 

and  Race 
484.705 

Women 

tions 

Ministries 

Admi  n . 

$ 

$115,750 

290.563 

$  231.337 

20.693 

47,339 

$135,093 

$   60,251 

10,000 

81,485 

$   14.829 

216,577 

339,266 

161,016 

2,825.307 

453,260 

1.201.247 

40,999 

19,070 

312.850 

54,664 

135.888 

50,312* 

15,940 

11,381 

178,721 

23,896 

70.954 

30,925 

13,617 

354,970 

51,702 

144.275 

3,704 

1,115 

27.003 

7,554 

25.638 

50,230 

19,291 

51.040 
75.072 

29,631 

274,426 

9,029 

16,601 

7,821 

147,718 

69,902 

47,429 

10.539 

5,762 

654,896 

17,908 

45,599 

16,756 

26,521 

5.691 

1,321.417 

(26,754) 

101,370 

12,307 

4.429 

42.370 

6.574 

20,583 

6,385 

5.146 

128.235 

22.717 

24,008 

55,645 

62.211 

5,737 

37,767 

7.356 

5,526 

21.083 

3,847 

4.887 

329,058 
13,172 

91.932 

105,939 

209,500 

23,728 

817 

12,691 

1.440 
8.472 

111,032 
25,405 

458 

4.938 

51.132 

47.023 

54.875 

72,558 

77,485 

374.792 

148,389 

75.069 

13.946 

33.885 

67.194 

19,153 

285,383 
625,457 

71.035 

160,014 

9.244 

16.227 

295 

54 

116.198 
845.125 

5,681 

5.003 

1.349 

43.413 
192.758 

18.813 

19,637 

817 


1,183 


3.616 


5,000 


321,842 


9,695 


167,456 


16,789 


155,899 


243,267 


234,830 


$313,543      $587,270   $1,829.592     $502,829    $9,578.499    $1.723.671 


90.126 


49.205 

7.683 

18.624 


$3,061.153 
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Financial  Disclosure  Statement 

Grants  from  United  Methodist  General  Boards  and 

Agencies  to  Organizations  Not  Formally  Part  of  The 

United  Methodist  Church 


The  following  list  of  grants  made  by  the  national  boards  and  commissions  of  the  United  Methodist  Church  for 
the  years  1984,  1985,  1986  and  1987  to  organizations  outside  the  United  Methodist  Church  was  submitted  to 
the  General  Council  on  Finance  and  Administration  by  the  boards  and  agencies  and  printed  as  submitted  after 
some  rudimentary  editing.  The  General  Council  on  Finance  and  Administration  expresses  no  opinion  on  the 
accuracy  or  completeness  of  the  grant  disclosure. 


1984 


1985 


1986 


1987 


BOARD  OF  CHURCH  AND  SOCIETY 

Abrehet  Goytom  $    200 

Acid  Rain  Clouds  over  The  Mid-West 

Adelphia  Foundation/South  African  Council  of  Churches 

Advocates  Against  Hunger  and  Malnutrition  3,000 

Agricultural  Crisis  Advocacy 

Agricultural  Mission,  Inc. 

Alliance  for  the  Better  Child  Care 

Alliance  for  Justice  '200 

American  Friends  Service  Committee 

American  Land  Resource  Association 

American  United  30 

Americans  United  for  Separation  of  Church  and  State         .         $    50 

Arrowhead  Council  of  Churches 

Association  of  American  Geographers  100 

Association  of  Records  Managers  and  Administrators 

Black  Women's  Health  Project  35 

Black  Women's  Leadership  and  Economic  Development  Project 

Bread  For  The  World  16,000 

California  Association  of  Family  Farmers  8,000 

Casa  Del  Pueblo  Ministry 

Catholic  Family  Service,  Inc. 

Center  for  Asian-American  Ministries 

Center  for  Constitutional  Rights 

Center  for  Defense  Information  150         50 

Center  for  Democratic  Renewal 

Center  for  Economic  Conversion 

Center  for  Immigrants  Rights,  Inc.  10,000 

Center  for  Rural  Affairs 

Center  of  Concern  250 

Center  on  Social  Welfare  Policy  5,000 

Central  Union  Mission 

Child  Care  Action 

Child  Care  Action  Campaign  100 

Children's  Defense  Fund  250        130 

Christian  Educators  Fellowship 

Christians  Associated  for  Relationships  with  Eastern  Europe      500        500 

Church  Women  United 

Churches  Center  for  Theology  and  Public  Policy  100      4,600 

Churches'  Committee  for  Voter  Registration/Education 

Citizens  Alert 

Citizens  Clearinghouse  for  Hazardous  Wastes,  Inc.  500 

Clergy  and  Laity  Concerned  20,500 

Coalition  for  a  New  Foreign  &   Military  Policy  1,000        100 

Coalition  on  Women  &  The  Budget  100 

Coalition  on  Women  and  The  National  Women's  Law  Center         250 

Columbia  River  Inter-Tribal  Commission  12,280 

Commission  on  Religion  in  Appalachia 

Community  Travel  175 

Congressional  Black  Caucus,  Inc.  200 

Congressional  Hispanic  Caucus  Institute,  Inc. 

Consultores  Psicologicos  Organizacionales  20,000 

Coordinating  Committee  on  Toxics  and  Drugs 

Council  on  Interracial  Books  for  Children 

Council  on  Study  of  Religion  25 

Court  Referred  Volunteer  Program  2,000 


150 
250 

1,000 


1,100 
32 

25 

65 


1,700 

100 

5,000 

1,000 
25 

20 


100 
200 


100 


4,500 
3,335 
7,000 


500 


400 

500 
200 


$  1,000 
100 
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1984        1985        1986 


Debt  Crisis  Network 

Director  of  Bethany  Service  Center  2,000 

Displaced  Homemakers  Network  300 

Downtown  Clergy  Seek  Fund  2,000 

East  Cost  Farmworker  Support  Network  800        700       1,000      1,000 

Energy  Conservation  Coalition  750  250 

Environmental  Action  150 

Esperanza  Videos  1,000 

Farm  Crisis  Council  of  Nebraska  1,000 

Farm  Labor  Organizing  Committee  200 

Florida  Impact  200  600 

Fraternal  Order  of  Police  40        50         50         60 

Friends  Committee  on  National  Legislation  200 

Friends  of  The  Earth  25 

Global  Negotiations  Information  Project  1,500 

Haitian  Refugee  Project  800 

Hastings  Center  38 

Hispanic  American  Council,  Inc.  1,110        550 

Hispanic  Staff  Forum  20 

Hispanics  Organized  for  The  Protection  of  The  Environment  10,000 

House  of  Ruth  25 

Hunger  Action  Coalition  5,000 

Illinois  Farm  Worker  Ministry  100 

IMPACT  3,000       3,500       4,135       3,670 

Infant  Formula  Action  Coalition  500 

Institute  for  Policy  Studies  Debt  Crisis  Network  25 

Institute  for  Women's  Policy  Research  100 

Instituto  Puertorriqueno  De  Decechos  Civiles  5,000 

Interfaith  Action  for  Economic  Justice  9,000      6,500      2,045 

Interfaith  Center  on  Corporate  Responsibility  1,750 

Interfaith  Conciliation  Service,  JSAC 

International  Coalition  for  Development  Action 

International  Nestle  Boycott  6,000 

Interreligious  Coalition  for  Housing  250 

Interreligious  Economic  Crisis  Network  500        500        500        500 

Interreligious  Foundation  for  Community  Organization,  Inc.  350 

Interreligious  Task  Force  on  Central  America  1,000        750        750        500 

Iowa  Citizens  for  Community  Improvement  10,000 

Joint  Strategy  S  Action  Conn.  National  Interreligious 

Task  Force  on  Criminal  Justice 
Kentucky  Bar  Association  125        125 

The  Klamath  Tribe 

The  Korean  Family  Relations  and  Legal  Advice  Clinic  10,000      5,000 

Leadership  Conference  on  Civil  Rights  850        500        300        500 

Legal  Assistance  Project  for  The  Cheyenne-Apache  Tribes 
Linn  County  Correctional  Facilities  Program 

Marto  Sotomayor,  National  Hispanic  Council  on  Aging  400 

Maryland  Food  Committee,  Inc.  4,048 

Merip  Reports  500 

Mexican  American  Cultural  Center  2,000 

Mexican  American  Women's  National  Association  100 

Midwest  Center  for  Labor  Research 
National  Advisory  Council  Americans  United 
National  Anti-Klan  Network 
National  Association  for  Female  Executives 
National  Association  of  Human  Rights  Workers 
National  Audubon  Society 

National  Black  Child  Development  Institute,  Inc. 
National  Black  Women's  Health  Project 
National  Clean  Air  Coalition 
National  Coalition  Against  the  Death  Penalty 
National  Coalition  to  Ban  Handguns 

National  Coalition  for  Public  Education  and  Religious  Liberty 
National  Conference  of  Black  Lawyers 
National  Conference  of  Christians  and  Jews 
National  Congress  of  American  Indians 
National  Consumer  Law  Center 
National  Council  of  Church's  Economic  Justice  Working  Group 


9,000 

6,500 

7,000 

1,000 

1,000 

500 

500 

500 

500 

750 

750 

2.772 

125 

4,200 

10,000 

500 

300 

10,000 

5.000 

5,000 

50 

50 

500 

500 

29 

87 

35 

150 

10.850 

12,535 

12,535 

250 

500 

600 

500 

500 

150 

1,000 

8,010 

2,660 

25 

25 

25 

500 

37,500 

500 
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National  Council  of  Churches  of  Christ 

National  Council  on  The  Aging 

National  Family  Planning  Reproductive  Health  Assoc.  Inc. 

National  Farm  Workers  Ministry 

National  Housing  Conference,  Inc. 

National  Indian  Social  Workers 

National  Interfaith  Coalition  on  Aging  Inc. 

National  Interreligious  Serv.  Bd.  of  Conscientious  Objectors 

National  Interreligious  Task  Force  on  Criminal  Justice 

National  Organization  for  Women 

National  Peace  Academy  Campaign 

National  Women's  Health  Network 

Native  Americans  for  A  Clean  Environment 

Natural  Resources  Defense  Council 

New  ERA  Parent  Advocacy  Project 

New  Jersey  IMPACT 

New  Mexico  Research  Education  Enrichment  Foundation 

Non-Governmental  Organization  Dept.  of  Public  Information 

North  American  Coalition  for  Human  Rights  in  Korea 

Northern  Calif.  Interfaith  Comm.  on  Corporate  Responsibility 

Ohio  Anti -Apartheid  Coalition 

Oxford  Famine  Relief 

Partners  in  Ecumenism 

Peace  Links 

Presbyterian  Church  (USA)  Program  Agency 

Presbyterian  Church  (USA)  Program  Agency  Acid  Rain  Campaign 

Presbytery  of  Elijah  Parish  Lovejoy 

Project  Caris 

Public  Education  and  Religious  Liberty 

Public  Relations  Society  of  America 

Rachael's  Women's  Center 

Reform  Organization  of  Welfare 

Religious  Alliance  Against  Pornography 

Religious  Coalition  for  Abortion  Rights 

Religious  Network  for  Equality  for  Women 

Religious  Non-Governmental  Organizations 

Religious  Conference  Managment  Association 

Republic  of  New  Africa 

Rosa  Rodriguez  Women's  Workshop  in  The  Americas 

School  Dist.  #9-Browning  MT-Chemical  Dependency  Intervention 

Seeds 

Sex  Information  and  Education  Council  of  the  U.S. 

Society  for  Scientific  Study  of  Religion 

Society  for  The  Study  of  Social  Problems 

Southern  Regional  Council 

Task  Force  on  Militarization  in  Asia  S  The  Pacific 

The  American  Sociological  Association 

The  National  Hispanic  Council  on  Aging 

The  Society  for  Applied  Sociology 

The  Southern  Poverty  Law  Center 

Transafrica,  Inc 

Tri-County  Center  for  Dispute  Resolution 

Triangle  Friends  of  The  United  Farm  Workers 

United  Church  of  Christ 

United  Farm  Workers 

United  Nations  Association  of  the  USA 

Volunteer  -  The  National  Center 

Washington  Heights-Inwood  Coalition 

Washington  Interreligious  Staff  Council 

Washington  Metropolitan  PCC 

Washington  Office  on  Haiti 

Women  for  a  Meaningful  Suranit 

Womens  Equality  Action  League 

World  Conference  on  Religion  and  Peace 

World  Hunger  Education  Service 

Total 


1984 


1985 


1986 


2.000 

140 

125 

62 

1,100 

1,000 

1.000 

50 

50 
25 

500 

1,000 

1,250 

1,250 

10.000 

1,000 

200 

50 

25 
12,995 

10 
5,000 

5,000 

3.000 

20 

100 

100 

20 

5,000 

5.000 

200 

50 

1,500 

1,500 

3,000 

1987 
5.000 

1,000 


1,500 

1,000 

100 


5.000 

15 

100 


2.600 


500 

500 

500 
25 

25 

3,000 

125 

438 

300 

1.000 

1,000 

1,000 

1.000 

10 
50 

10 

500 

100 

5.490 

100 

20d 

90 

20 

50 

20 
150 

1 

120 

1 

3,000 

15 

1 

40 

40 

1,250 

1,750 

875| 

2,000 

50 

400 

lOf 

50 

100 

600 

10,000 
30 
20 

600 
100 

1.000 

50 

50 
200 

500 

500 

500 

500 

10,000 

353 

25 

$171,648 

$146,545- 

$131,649 

$76.52Si 
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1984 


1985 


1986 


1987 


GENERAL  BOARD  OF  DISCIPLESHIP 


National  Council  of  Churches 
Child  Advocacy  Office 
Coimission  on  Education 
Coirmission  on  Education  for  Mission 
Commission  on  Evangelism 
Commission  on  Stewardship 
Committee  on  Inclusive  Language 
Ecumenical  Center  for  Stewardship  Studies 
Education  for  Christian  Life  and  Mission 

Total 


$  1,000 


$17,115 


900 

2,000 

10,000 

10,000 
1,000 

$10,000 

$10,000 

2.100 

2,000 

12,500 

14,575 

14,575 

i26,400 

i28,115 

$26,675 

$26,575 

GENERAL  BOARD  OF  HIGHER  EDUCATION  AND  MINISTRY 

Association  of  Protestant  Prison  Chaplains 

Commission  on  Religion  in  Appalachia 

Conference  on  Ministry  in  Specialized  Settings 

Duodecim  Theological  Society 

Endorsing  Conference  to  Veterans  Administration  Chaplains 

■Evangelical  Seminary  of  Puerto  Rico 

Fund  for  Theological  Education 

Institute  of  Industrial  and  Commercial  Ministries 

National  Association  for  College  and  University  Chaplains 

•National  Campus  Ministry  Association 

I  National  Conference  on  Ministry  to  Armed  Forces 
National  Council  of  Churches  of  Christ: 
Education  in  Society 
Professional  Church  Leadership 
Education  in  Society  (two  travel  grants  for  UM  campus 
ministers  to  attend  conference  on  "Theology  of  Campus 
Ministry") 
National  Ecumenical  Student  Christian  Convocation 
World  Student  Christian  Federation 
Young  Christians  for  Global  Justice 

Total 


$  1,500 

$    300 

$    550 

5,000 

1,500 

200 

300 

$    500 

500 

500 

500 

500 

500 

33,295 

36.600 

40,260 

43,285 

25,000 

27,500 
5,000 

28,875 

25,000 

1,000 

1.000 

2,000 

3,000 

3,500 

3.500 

3,500 

3,500 

3,500 

4.500 

4,500 

19,500 

20,000 

25.000 

26,000 

27,500 

28,875 

600 
8,343 

30.320 

31,000 

5,000 

5,000 

11,000 

16,500 

4,500 

4,500 

4,500 

$130,255 

$145,518 

$149,805 

$152,785 

GENERAL  COMMISSION  ON  CHRISTIAN  UNITY 
AND  INTERRELIGIOUS  CONCERNS 


Association  of  Christian  Theological  Students  (ACTS) 
Christians  Associated  for  Relationships  with  Eastern  Europe 
Consultation  on  Church  Union: 
Budget  Support 
Supplementary  Travel  Fund 
Ecumenical  Moment  '88  Program  Support 
Irish  School  of  Ecumenics 

[.Joint  Strategy  &   Action  Commission  -  Budget  Support 
Itional  Council  of  Churches  of  Christ 
fholarship  Support,  Graduate  School  of  Ecumenical  Studies 

sn  of  Faith  Program  Support 
irM   Conference  of  Religion  for  Peace  -  Budget  Support 
)rld  Council  of  Churches 


$  2.000 

$   500 

$   500 

500 

$45,000 

45,000 

50.000 

54,000 

1.000 

1.500 

500 

500 

500 

2.500 

2.500 

2,500 

2,500 

19,000 

20.500 

20,000 

25,000 

7,000 

250 

1,800 

2.000 

2,500 

2,500 

20,000 

20,000 

20,000 

Total 


$69,300 


$91,000 


$9'6","000    $115,750 
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GENERAL  COMMISSION  ON  RELIGION  AND  RACE 

1982  Projects 

Baltimorians  United  Leadership 

Counseling  for  Asian  Born  Wives  of  Servicemen 

Oort  Oak  Park  Comprehensive  Project 

El  Paso  Interreligious  Sponsoring  Organization 

Sub  Total  1982  Projects 


1984 


3,000 
3,250 
5,000 
3,750 

15,000 
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1985 


1986 


1987 


1983  Projects 

Afro  American  Community  Broadcasting  3,000 

Bergen  Lafayette  Community  Housing  Campaign  1,500          $     1,500 

Bilingual   Education  Project  6,000 

Black  Single  Parents  Network  1,500 

CDF  Black  Church  Networking  Project  3.000 

Center  for  Urban  Ministerial   Education-Specialized 

Certification  Program  3,250 

Children  of  Mother  Earth  3,250 

Chilopuin  Medicine  Bag  Inc.  6,000 

Community  Mobilization  Project  6,000 

Domestic  Workers  Service  Center  1,500                1,500 

Dort  Oak  Comprehensive  Community  Renewal   Program  5,250 

Electricians  Technicians  Training  6,000                2,000 

Empresa  Del   Pueblo  El   Centro  4,875 

Fresno  Organizational   Project  5,000 

Greater  Grand  Crossing  Organization  Committee  4,000 

Haitian  Refugee  Center  4,500 

Hispanic  Clinic  5,000 

Housing  Assistance  and  Resources  Program  2,000 

Houston  ACORN  3,750                 1,250 

Indian  Counsel   of  the  Elderly  3,000 

Indian  Information  Project  3,000 

Indian  Youth  of  America,   Inc.  4,875 

Inner  City  Jobs  Project  5,250 

Juchari  Pirecua  3,750                1,250 
KOKUA  (Help)    for  New  Immigrants  and  Military  Dependent 

Korean  Aiierican  Troubled  Youth  Project  3,250 

La  Escuelita  Preschool  3,000 

Leadership  Development  and  Empowerment  3,250 

Legal   Assistance  Project  for  the  Cheyenne  2,000 

Li  ceo  Sylvan  World  Cooperative  2,500 
Madison  County  Youth  Service  Program  for  Juvenile 

Offenders  3,250 

Marcy  Center  Gang  Outreach  2,000 

Mid  Delta  Day  Care  Center  4,500 

National   Anti-Klan  Network  New  and  Expanded  Program  10,000 

New  Mexico  ACORN  3,250 

Nuestro  Barrio  Redevelopment  Program  4,500 

Oakwood  Place  Grocery  Cooperative  4,500 

Oneida  Senior  Citizens  Club  3,000 

Partners  in  Success  -  Youth  Guidance  2,250 

Refugee  Job  Orientation  &  Counseling  6,000 

Refugio  Central  3,500                 3,500 
Salish  Kootenai   College  Self-Sufficiency  Christmas  Tree 

Project  1,500 

Sampson  County  Conmunity  Development  3,500 

Save  the  Schools  Project  and  Blockwatch  5,000 

Seminole  Cultural    Education  Program  3,250 

Senior  Citizens  United  Organization  of  Lake  County  3,750 

Services  for  Korean   Immigrants  in  Northern  Virginia  6,000 

Shoshone-Paiute  Tribal   Sovereignty  Project  -  Phase  II  2,000 
Snoqualmie  Tribal   Federal   Acknowledgement  and  Status 

Clarification  4,500                 1,500 

Southern  California  Asian  Pacific  Legal   Center  1,000                3,000 

Tenant/Landlord  3,750 

The  Organized  Communities  for  a  Unified  Stockton  3,250 


t 


$     3,000 
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The  Pacific  and  Asian  American  Refugee  Immigration 

Tutorial   Service 

United  National    Indian  Tribal   Youth 

Urban  Community  Broadcasting  KUCB-FM  Radio 

Sub  Total    1983  Projects 


1984 


1985 


4,500 
1,500 
3.750 
5,000 

1,500 
500 

213,250 

17,500 

1986 


3,000 


1987 


1984  Projects 


Alaskan  Native  Cultural   Preservation  and  Awareness 

An   Intermediary  Space  Between  Illiteracy  and  Knowledge 

Bilingual   Education  Project 

Centro  de  Servicios  Directos 

Chicano  Youth  Leadership  Project  Training  Program 

Chinatown  Tenants  Organizing  Project 

Community  Organizing  for  Empowerment 

Coretta  King  Children's  Center 

Counseling  for  Asian  Born  Wives  &  Ex-Wives  of  U.S. 

Servicemen 

Displacement  and  Development 
Domestic  Abuse  Prevention  Project 
Oort  Oak  Park  Comprehensive  Community  Renewal  Program 
Equal  Representation  of  Media  Advocacy  -  Bilingual  Radio 

Station 

Family  Strengthening  Campaign 
First  Person  Radio  Training 
GEMS  Sumner  Academy 

Housing  Development  and  Advocacy  Program 
Housing  as  a  Priority  Project 
Indian  Council  of  the  Elderly,  Inc. 
Indian  Tutors  for  Indian  Students 
Indochinese  Bilingual  Outreach  Worker 
Inner  City  Jobs  Project 
JONAH  Organizing  Project 
KILI  School  of  Broadcasting 

KMHA  Radio  Fort  Berthold  Communications  Enterprise 
Legal  Assistance  Project  for  the  Cheyenne 
Leo  Pocha  Memorial  Clinic 
Madison  County  Youth  Service  Program  for  Juvenile 

Offenders 

Mashulaville  Community  Day  Care  Center 
Mid  Hudson  Project  for  the  Undocumented  Refugees 
Ministry  with  Haitian  Cubans 

National   Anti-Klan  Network  -  Targeted  States  Project 
Native  American  Urban  Transition  Program 
Native  Cultural   and  Spiritual   Awareness 
Neighborhood  Action  for  Jobs  Project 
Nuestro  Barrio  Redevelopment 
Oneida  Senior  Citizens  Club 
Outer  Continental   Shelf  and  the  Villages  of  the  Kuskokwim 

Delta 
Pine  Valley  Recreational   Center  After  School   S  Summer 

Youth  Program  in  Brandon 
Project  MORE 
Proyecto  Educacional 

Sacred  Lands  Project  of  the  Cristic  Institute 
Service  for  Korean  Immigrants  in  Northern  Virginia 
St.  Croix  Tribal   Daycare  Continuation  Funds 
Supplemental   Tutoring  and  Remedial   Education 
The  Housing  Independence  Program 

The  Mid-Hudson  Project  for  the  Undocumented  and  Refugees 
Tooh  Oineh  Electronics  Assembly  Plant 
Tuscon  Metropolitan  Ministry  -  Native  American  Program 
United  Woodcutters  Service 
Washington  Office  on  Haiti 
Wesley  Parish  Outreach  Program 
Women's  Employment  and  Educated  Service 

Sub  Total    1984  Projects 


3,000 


2,250 


4,500 

2,000 
3,000 


3,750 


3,000 
1,750 


2,000 


1,250 
2,500 
1,500 


30,500 


750 

2,250 

1,500 

1,500 

3,000 

1,250 

1,250 

2,000 

3,750 

1,250 

2,250 

750 

3,000 

3,000 

1,000 

7.000 

3,750 

1,250 

1,750 

1.500 

3,750 

750 

2,250 

750 

5,000 

3,750 

1,250 

2,250 

750 

1,500 

1,500 

2,250 

750 

3,000 

1,000 

3,000 

3,000 

1,500 

2,250 

2,500 

3,000 

2,250 

3,000 

1,000 

1,250 

4,000 

750 

1,000 

1,750 

1,500 

1,500 

500 

2,250 

750 

1,500 

500 

2,500 

2,500 

1,500 

1,250 

1,000 

1,000 

2,250 

750 

2,000 

2,250 

750 

2,500 

1,250 

1,250 

2,500 

6,000 

4,500 

1,500 

3,750 

1,250 

2,250 

750 

122,000 

36,250 

1,500 


1,250 


3,750 


6,500 
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1985  Projects 

American  Indian  Child  Service 

Asian  American  Resource  Workshop 

Central  American  Refugee  Response  Program 

Chiloquin  Medicine  Bag 

Fair  Employment  Project 

Hispanic  Clinic 

KILI  School  of  Broadcasting 

Native  American  Center  Education  Program 

Native  Cultural  and  Spiritual  Awareness 

Navaho  Wire  Harness  Assembly  Plan 

Pre-School  Teacher  for  St.  Croix  Tribal  Day  Care  Center 

Snoqualmie  Tribal  Federal  Acknowledgment  &   Status 

Clarification  Project 
Supplemental  Job  Advocacy  Program 
Third  District  Black  Leadership  Caucus/Economic 

Development 
TranscuUural  Family  Life  Program 
Tucson  Metropolitan  Ministry  North  American  Project 
Un  Primer  PASO  (A  First  Step)  Hispanic  Motivational 

Project 
Youth  Leadership/Self-Esteem  Development 

Sub  Total  1985  Projects 


1986  Projects 

AMA  Family  Day  S  Night  Care  (Teen  Project) 

American  Indian  Child  Service  -  Indian  Youth  of  America 

Anti-Asian  Violence  Monitoring  Project  -  American 

Citizens  for  Justice 
Babysitting  Services  for  Hmong  Pre-Schoolers  of  Mothers 

Taking  ESL  Classes-Assoc.  for  Adv.  of  Hmong  Women 
Basic  Clerical/Retail  Sales  Hands-on-Training 
Bridges  for  Humanity,  Inc. 
Building  Community  Response  to  Hate  Group  Organizing 

and  Bigoted  Violence 
Central  American  Refugee  Response 
Clinica  de  Inmigracion  del  San  Jose,  Inc. 
Domestic  Abuse  Prevention  Project-Positive  Indian 

Development  Center 

East  Plateau  Indian  Cooperative  Education  Project 
Female  Single  Parents  and  Their  Children  Indochinese  Ecumenical 

Community  Center 
Golden  Age  Hobby  House  Senior  Citizens  Center 
Haitian  Refugee  Center 
Health  Care  Supplement  Essentials/IHRC 
Hispanic  UM  Community  Outreach  Project-Toledo 
Intertribal  Friendship  House  Senior  Center  Program 
Kent  County  Hispanic  Organizing  Effort 
Kickapoo  Tribe  of  Oklahoma  Evening  Clinic 
KILI  School  of  Broadcasting 
KMHA  FM  Radio 

Korean  Community  Outreach  Program 
Latino  Project  -  Ayuda,  Inc. 

Leo  Pocha  Memorial  Health  Clinic  Helena  Indian  Alliance 
Medicine  Bag 

Mid-Delta  Day  Care  Center 
Ministry  with  Refugee  Women/Children 
New  Dawn  Lodge  Women's  Program  /NA  Alcoholism  Program 
Pine  Valley  Recreation  Center 

Program  Development  Project  (Info/Referral/Workshop) 
Program  Development  Project  -  NOBIRU  KAI 
Project  IMAGE 
Project  "MORE" 
Project  RETURN 
Rosebud  Youth  Project 
Rural  Elderly  Ministry  Project 
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1984 


1985 


1986 


1,503 

4,509 

2,250 

6,750 

3,750 

11,250 

4,500 

1,500 

2,250 

5,250 

2,000 

2,000 

1,125 

3,375 

2,125 

6,375 

1,750 

1.750 

625 

1,875 

2,250 

4.125 

1,375 

3,750 

11,250 

1,500 

2,000 

2,000 

1.750 

3,000 

9,000 

4,000 

36.253 

76,259 

4,000 


4,000 

4,000 

1,750 

5,250 

1,250 

3.750 

3,500 

10.500 

11.000 

3,000 

3.000 

3,375 

1,125 

10,000 

5,000 

1.500 

1,500 

1,375 

1,375 

2,500 

2,500 

7,500 

2,500 

6,000 

2.000 

8,000 

1,000 

1.250 

3,750 

9,000 

4.875 

1,625 

4,500 

1.500 

1,500 

1,500 

4,500 

1,500 

3,000 

3,000 

9,000 

3,750 

3.500 

10.500 

3,500 

2,250 

2,500 

10.000 

7.250 

1.750 
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1984 


1985 


1986 


1987 


The  Snoqualmie  Tribal   Federal   Acknowledgement  Status 

and  Clarification  Project 
Southwest  Organizing  Project 
Star  Quilt  Enterprise 
Supplemental   Job  Advocacy  Program 
Wesley  Parish  Outreach  Program 
Women's  Center 

Women's  Employment  &  Education  Service 
Youth  Ministry  "Reach  Out"  -  Fort  Dodge  Urban  Ministry 

Sub  Total  1986  Projects 


2,500 

2,500 

3,500 

10,500 

7,000 

12,000 

1,250 

7,500 

2,500 

1,000 

3,000 

4,000 

4,000 

88,625 

198,188 

1987  Projects 

Anti -Asian  American  Violence 

Casa  Del   Pueblo  Community  Programs 

Central   American  Refugee  Cultural   Adaptation 

Child  Care  Services  for  Students  Who  Take  E.S.L. 

Assoc,   for  the  Adv.   of  Hmong  Women  in  Minnesota 
Civil   Rights  Capacity  Building  Project 
Clinica  Legal   Latina  -  Ayuda,   Inc. 
Crop  Conversion  and  Land  Retention  for  Small   Family 

Preservation 
Domestic  Abuse  Shelter  Feasibility  Study  -  Positive 

Indian  Development  Center 
Dulac  Community  Center  Girl's  Club 
Emergency  Relief  Program  -  Project  Africa,   Inc. 
Essentials  to  Health  Care  Indian  Health  Care  Resource  Center 
Federal   Recognition  for  the  Northern  Cherokee 
Hispanic  Empowerment  Project  -  EPISO 
Immigration  Project  for  the  Asian  Pacific  American  Legal 

Center  of  Southern  California 
Immigrants  Rights  -  Asian  Law  Alliance 
Intertribal   Friendship  House  Senior  Center  Program 
Literacy  Project  for  American  Indians  in  Baltimore 
Mashulaville  Day  Care  Center 
Prevention/Promotion  Demonstration  Project  for  Cheyenne 

and  Arapaho  Indian  Students  and  Women 
Project  HOPE:   An  Alternative  Teen  Pregnancy  Prevention 

Program  -  Roseland  Christian  Ministries  Center 
Refugee  Response  Project  Central   American  Refugee  Ctr. 
Robeson  County  Clergy  and  Laity  Concerned 
Southwest  Suburban  Housing  Center 
Survival   &  Adjustment  Under  the  Korean  Christian 

Social   Service  Center 
Washington  Office  on  Haiti 

Sub  Total   1987  Projects 

TOTAL 


1,250 
1,500 
9,000 

1,250 
5,250 
1,250 

1,250 

1,000 
4,500 
5.250 
2,000 
5,500 
2,000 

3,000 
7,500 
2,000 
1,250 
3,000 

6,000 

1,750 
1,750 
2,250 
1,000 

2,000 
3,750 

76,250 


$258,750    $175,753    $204,134    $290.563 
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1984        1985        1986        1987 


NATIONAL  YOUTH  MINISTRY  ORGANIZATION 

Children  of  War  -  Brooklyn,  NY  $  6,600 

Central  Nebraska  Hispanic  Awareness  Center  3,175 

Confrontation  Point  Ministries  1,000 

Soaring  Eagles/Indian  Youth  5,000 

Urban  Hunger  Workcamp  4,500 

Youth  Awareness  Project  (Sisterhood  of  Black  Single  Mothers)  7,500 


Total  $^7,775 

UNITED  METHODIST  COMMUNICATIONS 

Media  Action  Research  Center  5,000  7,500  7,500  5,000 

Media  and  Values  3,000 

National  Coalition  Against  Censorship  500  500  500  400 

National  Coalition  Against  TV  Violence  500  1,000  1,000 

National  Council  of  Churches  63,104  135,000  147,000  151,000 

Protestant  Hour  30,000  30,000  30,000  30,000 

Religion  in  American  Life  22,950  25,000  22,530  23.000 

Sand  Castles,  International  1,000  2,500  2.500 

Cable  TV  &  New  Media  2,000  2,789  3,270  3,970 

Ecumedia  9,574  11,000  11,550  12,467 


Total  $134,628    $215,289    $223,350    $231,337 
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General  Board  of  Global  Hinistries 
Financial  Disclosure  Stateient 
Grants  to  Entities  not  Forially 

Part  of  The  United  Hethodist  Church 


Naie  of  Organization 
Cash  Grants 


1984 


1985 


1986 


1987 


AACC  -  HOHEH'S  PROGRAM 

AACC  COHMUNICATIOHS  TRAINING  CENTER,  HACC 

ACCOUNT  FOR  MISSING/PRISONERS  IN  LEBAHOH,  NY,  NY 

ACORN  ANTI-RAPE  PROGRAM  / 

ACTION  FOR  CORPORATE  ACCOUNTABILITY 

ADMINISTRATIVE  COSTS  -  REFUGEE  PROGRAM  (U.S.A.) 

ADULT  BASIC  EDUCATION  CONSULTATION 

ADULT  LIT.  AMONG  TRIBAL  PEOPLE  OF  SIND,  HYD  /PAKISTAN 

ADVOCACY  WORK  OH  BEHALF  OF  CHILDREN  OF  SOUTH  AFRICA 

AETA  DEVELOPMENT  PROJECT  -  PHILIPPINES 

AFRICA  HUNGER  CONSULTANTS 

AFRICA  -  CHURCH  RESPONSE  TO  FOOD  CRISIS  IN  AFRICA 

AFRICA  -  WRITERS  CONFERENCE  ON  AFRICA 

AFRICA  BIBLE  COMMENTARIES  "FEED  THE  MINDS'    /ENGLAND 

AFRICA  NEWS 

AFRICA  NOW  MAGAZINE 

AFRICA  PEACE  TOUR  OF  THE  AFRICA  PEACE  COMMITTEE 

AFRICA  REGIONAL  REFUGEE  PROGRAMS  IN  AFRICA 

AFRICA  S  C  M  GRANTS 

AFRICA  S  C  M  WOMEN'S  PROGRAM 

AFRICA  TRANSNATIONAL  CORPORATIONS  STUDY  -  URM 

AFRICA  WORLD  PRESS,  INC. 

AFRICA  YWCA  YOUTH  AND  LEADERS  MEETINGS 

AFRICAN  CHILDREN  IN  THE  HUNGER  CRISIS 

AFRICAN  INDIGENT  AND  DESTITUTE  SERVICES,  INC.  (AIDS) 

AFRICAN  NATIONAL  CONGRESS  -  S.  A. 

AFRICAN  REGIONAL  MONITORING  (  REPORTING  AFRICA  CRISIS 

AFRICARE  FOR  AIDA  CHAMBLIS  -  ZAIRE 

AFRICARE  SEM.  AFR.  DIPLOM. 

AG  MISSIONS  BASIC  SERVICE 

AG.  MISSIONS  -  FUTURE  DIRECTIONS 

AGRICL  ROTATING  FUND  PERU 

AGRICUL.  RESETTLEMENT  GROWTH  CMTRS  FOR  MOMADS/KENYA 

AGRICULTURAL  DEVELOPMENT  -  BANGLADESH 

AGRICULTURAL  DEVELOPMENT  -  BANGLADESH 

AGRICULTURAL  EXTENSION  WORK 

AGRICULTURAL  EXTENSION  WM 

AGRICULTURAL  PROJECT  -  INDIA 

AGRICULTURAL  PROJECT,  LARES,  PUERTO  RICO 

AGRICULTURAL  RESETTLEMENT  SCHEME  -  KEHYA 

AGRICULTURAL  RESETTLEMENT  SCHEME  -  KENYA 

AGRICULTURAL  TRNG.  PROGRAM  FOR  DOMINICA 

AGRICULTURAL  VOCATIONAL  TRAINING 

AGRICULTURAL,  WATER  i  REFORESTATION-HAITI 

AGRICULTURE,  BASIC  HEALTH  (  ADULT  EDUCATION 

AGRICULTURE/SEED  PRO  AFRICA 

AID  FOR  ZAIRE  REFUGEES,  BRAZZAVILLE,  CONGO 

AID  TO  FAMILIES  OF  POLITICAL  DETAINEES 

AINU  INITIATIVES,  JAPAN,  CCA,  URM 


USA 


/ZAMBIA 
/EQ. GUINEA 


D 
D 
D 
G 
A 
D 
D 
C 
D 
C 
D 
D 
D 
G 
D 
C 
D 


D 

D 
D 
C 
D 
D 
A 
A 
B 
D 
B 
D 
C 
D 
D 
D 
A 
D 
A 
C 
D 
C 
G 
D 


t  10,000 

24 

25,000 


1,537 


5,100 


1,000 
416 


3,500 
3,000 


2,000 


30,000 

28,86? 
3,089 
5,000 

25,000 


33,059 

5,000 

80,000 
3,000 

48,000 

2,604 

25,000 
1,000 


t  19,500 

25,000 
5,000 


3,000 
5,000 


3,500 
3,000 
1,500 


500 

620 

10,000 

600 

24,818 

1,090 


30,000 
12,000 
30,000 


80,000 


265 

25,000 


$  11,000 

t    1,500 

134 
3,000 

40,000    10,000 
4,711 


8,000 


45,000 
2,500 
2,500 

4,000 
4,000 


2,000 


24,000 
3,000 


30,000 
30,000 

110,000 


6,000 
37,500 


5,000 


soo 

2,500 
2,500 


3,000 
60,000 


20,000 


20,000 
50,000 

25,000 
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Financial  Disclosure  Slateient 
Grants  to  Entities  not  Forially 

Part  of  The  United  Methodist  Church 


Naie  of  Organization 
Cash  Grants 


1984 


1985 


1986 


1987 


ALABAMA  FLOODS  I  TORHADOS 

ALABAMA  PRISOH  PROJECT 

ALABAMA  HOHLN'S  PRISOH  PROJECT,  ATLANTA,  GA 

ALASKA  FOOD  BAHK,  ANCHORAGE,  ALASKA 

Al ASIA  NATIVE  ECUMENICAL  CENTER  /  ANCHORAGE,  AK  D 

ALASKA  NATIVE  REVIEW  COMMISSION  /  ANCHORAGE,  Al  D 

ALl  AFRICA  COMHUNITr  ORGANIZING  TRAINING  SEMINAR   /AFRICA 

ALL  AFRICA  CONFERENCE  OF  CHURCHES 

ALL  AFRICAN  CHRISTIAN  COUNCIl 

ALL  AFRICAN  CHRISTIAN  COUNCIL  HEADQUARTERS 

Al  L  AFRICAN  CHRISTIAN  COUNCIL  HEADOUARTFRS 

ALl  INDIA  ASSOC.  FOR  CHRISTIAN  HIGHER  EDUCATION 

ALIEVIATION  OF  HUNGER  /  CORAL  GABLES,  FL 

ALTERNATIVE  ASIAN  WOMEN'S  CONFERENCF 

ALTERNATIVE  FOOD  PRODUCTION/INCOME  GENERATION  -  CHILE 

AHANI  COUNSELING  SOCIETY  -  KENYA 

AMBULANCE  FOR  HUTAHBARA  HOSPITAL,  ZIMBABWE 

AMERICAN  BIBLE  SOCTY  CH  PROGRAM 

AMERICAN  CHRISTIANS  FOR  THE  ABOLITION  OF  TORTURE 

AMERICAN  CIVIL  LIBERTIES  UNION 

AMERICAN  COMMITTEE  ON  AFRICA 

AMERICAN  COMMITTEE  ON  EAST-WEST  ACCORD 

AMERICAN  COORDINATING  COM.  FOR  EOUALITY  IN  SPORTS  (  SOCIETY 

AMERICAN  FRIENDS  SERVICE  COMMITTEE  -  INTERHATIONAl  DIVISION 

AMERICAN  INDIAN  ENVIRONMENTAL  COUNCIL     /  ALBUQUERQUE,  NH  D 

AMERICAN  JOURNEY,  FILM  BY  JALAPA  VIGIL,  HEW  YORK  NY       D 

AMERICANS  FOR  A  COMMON  SENSE  BUDGET  D 

AMITY  FOUNDATION  /CHINA  A 

AMITY  FOUNDATION  TEACHERS  FOR  CHINA  /CHINA  D 

AMITY  PRINTING  PRESS  BUDGET  /CHINA  D 

AMLAL 

ANGOLA  ANGOLAN  HUNGER  APPEAL 

ANGOLA  HUMANITARIAN  AID- METHODIST  CHURCH 

ANGOLA  HfW  WATER  SUPPLY  SYSTEMS 

ANGOLA  WATER  SUPPLY  AT  KALUKEMBE 

ANGOLA/SHIPMENT 

ANGOLA/SHIPMENT  OF  HEDICAl  SUPPLIES 

ANTHOLOGY  PROJECT:  WOMEN'S  MOVEMENT 

ANT] -FINGERPRINTING  CAMPAIGN  -  KCCJ 

AHTi  NUCLEAR  M'VT  FOR  PEACE, CHURCH  WOMEN  UNITED,  SEOUL  KOREA 

ANTIGUA  GILBERT  ECUMENICAL  CENTER  AGRICULTURAL  FROJ 

ANTIGUA  RETREAT  CENTER 

APPALACHIAN  FOLK- ART  CENTER  FACILITIES        /  BEREA,  KY  D 

APPALACHIAN  FRUIT  (  VEGETABLE  COOP 

APPALACHIAN  HUNGER  -  HEW  PROJECT  DEVELOPMENT/PA 

APPALACHIAN  HUNGER  -  TECHNICA!  ASSISTANCE 

APPLIED  NUTRITION   TOGO 

APPi lED  NUTRITION  PR  HONDURAS 

APPLIED  HUTRITN  PROG  ECUADOR 


I 


D 

$  7,500 

■ 

D 

J  1,500 

D 

$  10,000 

i. 

D 

t   795 

D 

12,000 

D 

15,000 

C 

10,000 

A 

21,500 

21,500 

30,000 

A 

5,000 

A 

2,500 

B 

2,500 

D 

3,000 

6,000 

D 

15,000 

D 

12,000 

D 

6,450 

D 

1,000 

G 

18,200 

B 

183 

432 

100 

15 

D 

500 

500 

500 

D 

1.500 

D 

500 

500 

D 

1,000 

800 

D 

1,000 

D 

200 

1,000 

D 

3,000 

15,716 


600 


100 


D 

1,000 

C 

100,000 

B 

D 

5,000 

D 

10,000 

B 

£• 

D 

1,000 

D 

3,000 

D 

20,000 

D 

9,000 

D 

8,000 

D 

410 

125 

D 

933 

240 

D 

838 

120,355 

D 

100 

D 

20,000 

30,000 

D 

15,000 

15,000 

15,000 

D 

30,000 

65,000 

816 

7,088 


27,901 


15,362 
4,502 
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Grants  to  Entities  not  Forially 
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Naie  of  Organization 

1984 

1985 

1986 

1987 

Cash  Grants 

C  t 

8,000 

APPROP  TECH  NAVULOA  FIJI 

APPROPRIATE  TECHNOLOGY  -  lEMYA 

A 

t  20,000 

APPROPRIATE  TECHHOLOGY  -  lEHYA 

D 

6,000 

$  10,000 

t   10,000 

APPROPRIATE  TECHNOLOGY  PROJECT  -  NIGER 

B 

10,000 

10,000 

10,000 

APPROPRIATE  TECHNOLOGY  RESOURCE 

D 

10,000 

APRIL  ACTIONS  FOR  PEACE,  JOBS  (  JUSTICE    /  WASHINGTON, 

DC  D 

6,500 

APRIL  HOBILIZATION  HASHINGTON  DC 

D 

3,000 

AOUACULTURE  PROJECT-HAITI 

D 

7,086 

9,197 

3,060 

1,803 

ARAB  WORLD  CONSULTANTS 

D 

1,000 

ARIZONA  FLOODS 

B 

500 

ASIA  -  DON  HONG  lOHG  CHRISTIAN  STUDY  CENTER 

A 

500 

2,000 

ASIA  -  EDUCATION  PROJECT  ON  MILITARIZATION  OF  ASIA 

D 

1,000 

ASIA  -  SRI  LANIA  FUND 

A 

1.080 

3,000 

5,000 

ASIA  -  THIRD  WORLD  RESOURCE  DIRFCTORY 

A 

500 

ASIA  CENTER 

D 

1,000 

1,000 

ASIA  MONITOR  RESOURCE  CENTER 

D 

1,000 

ASIA  RESEARCH  CENTER  (CCRAI) 

D 

1,500 

ASIA  YEARBOOK  OF  THE  FAR  EASTERN  ECONOMIC  REVIEW 

ASIA/PACIFIC  SCM  GRANTS 

ASIA/' PACIFIC  SCM  WOMEN'S  PROGRAMS 

ASIA/URH  COHMNTY  ORGNZG 

ASIA:  ADUIT  EDUCATION  AND  COMMUNICATIONS 

ASIAN  CHURCH  WOMEN'S  CONFERENCE 

ASIAN  CHURCH  WOMEN'S  PRE  DECADE  FORUM 

ASIAN  COMMUNITY  LABOR  PROJECT 

ASIAN  HEAITH  INST.-  JAPAN 

ASIAN  RURAL  INSTITUT  RECUR  SCHP 

ASIAN  RURAL  INSTITUTE  -  JAPAN 

ASIAN  RURAL  INSTITUTE  -  JAPAN 

ASIAN  WOMEN  THEOLOGIAN'S  CONFERENCE 

ASIAN  WOMEN  THEOLOGIANS 

ASIAN  WOMEN'S  INSTITUTE 

ASIAN  WOMEN'S  THEOLOGY  NETWORKING 

ASSIST.  FOR  DR.  ELIZABETH  BETTFNHAUSEH  TO  VISIT  INDIA 

ASSISTANCE  FOR  KOREAN  WOMAN  SEMINARIAN 

ASSISTANCE  FOR  MEDICAL  DISPENSARY  AT  KHULHA 

ASSISTANCE  TO  REFUGEES  IN  KENYA 

ASSISTANCE  TO  REFUGEES  IN  LESOTHO 

ASSISTANCE  TO  REFUGEES  IN  RWANDA 

ASSISTANCE  TO  REFUGEES  IN  SUDAN 

ASSISTANCE  TO  REFUGEES  IN  SWAZILAND 

ASSISTANCE  TO  REFUGEES  IN  TANZANIA 

ASSISTANCE  TO  REFUGEES  IN  UGANDA 

ASSISTANCE  TO  REFUGEES  IN  ZAIRE 

ASSN.  OF  KOREAN  SCHOLARS  IN  NORTH  AMERICA   /  PRINCETON,  NJ 

ASSOCIATION  NADJEH  YOUNG  GIRLS  PROGRAM 

ASSOCIATION  OF  NICARAGUAN  WOMEN  -  LOUISA  AMANDA  ESPINOSA 

ATHENS  THERAPUTC  CTR  GREECE 

AUDOLGCL  SRVC  WRKSHP  F9UIPHENT 


D 
D 
C 
D 
D 
D 
/  NEW  YORK,  NY  D 
A 
D 
A 


234 

29,181 

5,000 

2,120 
250 

1,000 
17,930 
15,500 

6,000 


14,840 

15,600 

5,000 

5,000 

2,120 

2,000 
1,000 
13,327 
32,000 
9,000 
4,000 
2,000 

2,250 


14,000 
10,000 
10,000 

2,120 


1,000 
13,684 
12,500 
15,000 


1,000 
125 

10,000 

15,000 
5,000 
5,000 

10,000 
5,000 
5,000 
8,000 

30,000 
2,000 
1,500 

10,000 


2,000 

1,800 

2,000 

20,000 

72 


2,000 
7,500 


14,000 
18,000 


1,000 
6,000 


2,000 
3,000 
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1964 


1985 


1986 


1987 


BAD-Jf  KOARA  VFGFTAEIi  PROJECT  /NIGFR 

BAN  HFFJUNG 

BANGLADFSH  AGRICUITURF:  IRRIGATION  HAND  FUHPS 

BANGLADFSH  GOURANDi  AGRi CULTURAL  i   COHHUHITV  DFVFLOPHFNT 

BANGLADESH  HEALTH  AGENCY  COORDINATION 

BANGLADFSH  LAND  AND  FHPOHERHFNT 

BANGLADESH  PRIHARY  HEALTH  CARL 

BANGLADESH  VOCATIONAL  TRAINING 

BANGLADFSH  VOLUNTARY  AGENCY  COORDINATION 

BANGLADESH  HOHEN'S  HANAGEHENT  TRAINING 

BANGLADFSH/CYCLONL 

BARBADOS  WOHEN  IN  DEVELOPHENT/APPREHTICESHIP  SCHEME 

BARKICS  COHHUNITY  GARDEN  COOPERATIVE/JENTUCIfY 

BATTERED  WOMEN'S  SUPPORT  GROUP,  PLAINVIEM,  MH 

BAUDE  DU  NORD  PROJECT 

BAY  AREA  VIDEO  COALITION,  INC. 

BAYANO  CHICKEN  COOPERATIVE  ^  PANAMA 

BEIRUT  UNIVERSITY  COLLEGE  -  LEBANON 

BELAU  SOVEREIGNTY  FORUM 

BELGIUM  ECUHENICA!  PROGRAM 

BELIZE  RURAL  CREDIT  ASSISTANCE  /BFLIif 

BEL  I/FAN  RRl  HMN  I  HLTH  INITIATIVES,  BELMOPAN,  BELIZE 

BETHANY  CENTER 

BETHANY  HOUSE  MINISTRIESST.  CLAIR  VILLAGE 


D 

D 

D 

B 

B   t  3,000 

B 

D 


B 
D 
B 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 


BETHLEHEM  TRAINING  CENTER 

BETHUNE  HOUSE 

BEYOND  SURVIVAL 

BIENVIILE  HOUSE  CENTER  FOR  PEACE 

BIRMINGHAM  COOPERATIVE  MINISTRY 

BIRMINGHAM  URBAN  MINISTRY  INC.  / 

BLACK  ADOPTION  PLACEMENT 

BLACK  AND  PROUD  SCHOOL  AND  FARM  FOR  SURVIVAL 

BLACK  CHURCHES  t  U.S.  FOREIGN  POLICY 

BIACK  FATHERHOOD  COLLECTIVE  / 

BLACK  THEOLOGY  PROJECT 


/ETHIOPIA 


D 

D 

/  TX  D 

JUSTICE,  BATON  ROUGE,  LA  D 

D 

/  BIRMINGHAM,  Ai  D 

D 

/  JACKSON,  MS  D 

C 

BROOKLYN,  HY  D 

/  NEN  YORK,  NY  D 


BLK  WOMEN'S  POLICY  PROJ,  FED. Of  CHILD  CARE  C-NTRS./  MONTG.ALA  D 

BOBOYE  VEGETABLE  PRODUCTION  NIGFR  D 

BOIS  GENCY  PROJECT  D 

BOLIVIA  ANIMA!  TRACTION  FOR  AGRICULTURAL  PRODUCTION       D 

BOLIVIA  CCAM  COOPERATIVE  DEVELOPMENT  TRAINING  D 

BOLIVIA  CITRUS  PRuDUCTION  k  MARKETING  D 

BOLIVIA  PROM  AGR  COOP  BOLIVIA  D 

BOLIVIA  WINTER  GARDENING  D 

BOLIVIA  HOHEN'S  HEALTH  CO  OP  D 

BOLIVIA/TRAG  A 

BORDER  PROJECT  FOR  HOMEN,  EDINBURG,  TX  B 

BORDER  WITNESS  PROJECT  D 

BOSSFY  LEADERSHIP  TRAINING  FOR  WOMEN  C 

BOTSWANA  BIOGAS  ENERGY  PROMOTION  D 


?,000 

340 
3,165 


15,000 
3,000 
3,999 


65 


200 
4,684 

10,000 


40,000 
4,015 


30,000 
?2,O0O 


$  2,000 

9,000 
5,000 

17,500 


75,000 

17? 
1,535 


4,000 


600 

65 


2,500 


1,815 

10,000 

8,000 


5(» 

5,000 


40,000 


45 
1,000 


t  27,454 
$  11, 776    20,328 


12,500 
27,500 
10,000 


12,687 
10,000 


10,000 

4,000 
15,000 


2,500 
500 

783 


10,482 
40,000 


2,805 
12,101 


2,500 


21,258 


500 
1,320 


4,000 
10,000 


5,000 

5,000 

2,500 

500 


250 
10,000 


22,058 
1,500 


20,000 
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Cash  Grants 


D 
D 
/  BOZEMAH.  HT  D 
D 
B 
D 


BOTSHANA/NAHIBIA  REFUGEE  NEEDS 

BOYS  ORPHANAGE/DOHINICAN  REPUBLIC 

BOZEHAN  HOUSING  COALITION 

BRAZIL  -  NATIONAL  MEETING,  CHRISTIAN  STUDENTS 

BRAZIL  FLOODS 

BRAZIL  FUHDIFRAN  SUPPORT 

BRAZIL  INTEGRATED  MATERNAL  CHILD  HEALTH 

BRAZIL  LEPROSY  CONTROL  CLINICS  VEHICLE 

BRAZIL  MOBILE  TEAM  FOR  MEDICAL/SURGICAL  TRAINING 

BRAZILIAN  IHSTIT.  FOR  SOCIAL  S  ECONOMIC  ANALYSIS 

BREAD  FOR  THE  WORLD 

BREAKTHRU  HOUSE,  GA. 

BREAST  FEEDING  EDUCATION  PROJECT  METONOIA  /  LOS  ANGELES,  CA  D 

BREHTON  CAREY  HOSTEL,  lARACHI  DIOCESE, PAKISTAN  D 

BRIDGE  CONSTRUCTION  AT  CANO  TERIO-DOMINICAN  REPUBi IC      D 

BRONX  ASSOCIATION  OF  FOOD  PANTRIES,  BRONX,  NY  D 

BROOKLYN  ECUMENICAL  COOPS,  INC,  HOME  (  LAND  PRJ  /BROOKLYN  MY  D 

BUDDHIST-CHRISTIAN  ENCOUNTER  -HCCDOM  A 

BUENAS  NUEVAS  EVANGELISTIC  PROGRAM        /PERU        D 

BURKINO  FASO  UATER  &  NUTRITION  D 

BURKINO  FASO  HATER,  SANITATION,  (  HEALTH  PROJECT        D 

BURMA  -  BURMA  COUNCIL  OF  CHURCHES  DELEGATE  A 

BURMA  CHRISTIAN  COUNCIL  -  PIN  A 

BURMA  URM  A 

BURMA  URM  C 

BURMA  YNCA  RURAL  HEALTH  D 

BURUNDI  UOMEN'S  PROMOTION  C 

BUSO  COMMUNITY  REHABILITATION  PROJECT  -  UGANDA  D 

C.  A.  T.  -  COMMUNITY  HEALTH  /HAITI       D 

CA.  REGIONAL  INST.  FOR  RESEARCH  ON  ECOH.  t  SOC.  ALTERNATIVE  D 

CAIRO  GARBAGE  COLLECTORS  EGYPT  B 

CAIRO  GARBAGE  COLLECTORS  EGYPT  0 

CAIRO  GARBAGE  COLLECTORS  EGYPT  D 

CALC  DEL  TO  bTH  AIL  CHRIST  PEACE  ASS'Y,  PRAGUE,  JULY,  85    D 

CALIFORNIA  FAMILY  FARM  ORGANIZING  PROJECT  /   DAVIS,  CA    D 


CALIFORNIA  STUDENT  CHRISTIAN  MOVEMENT 

CAMBODIA  APPEAL 

CAMERA  NEUS,  INC. 

CAMPAIGN  FOR  UHOLENESS,  ATLANTA,  GEORGIA 

CAMPUS  CHRISTIAN  CENTER 

CAMPUS  MINISTRY  WOMEN 

CANADA  ASIA  WORKING  GROUP 

CAP  HAITIAN  PROJECT/EBEN-EZER  MISSION 

CAP  HAITIAN/LATANNARIE  PROJECT 

CARE,  MAINTENANCE  (  CLOTHING 

CARE,  MAINTENANCE  (  CLOTHING 

CARIBBEAN  COME.  OF  CHURCHES  -  COMPUTER  PROGRAM 

CARIBBEAN  CONFERENCE  OF  CHURCHES  DEVELOPMENT  FUND 

CARIBBEAN  CONFERENCE  OF  CHURCHES  (CCC)  -  BLOC  GRANT 


/  BERKELEY,  CA  D 


D 
D 
D 
D 
D 
D 
D 
B 
D 
D 
B 
D 


J  21,975 
3,000 

15,000 

35,000 

5,000 

8,000 


2,005 
11,615 


5,000 


2,500 
1,426 

1,060 


12,500 
12,500 

400,000 


200 
2,500 

116 
500 

72,000 


$  3,000 
70,000 


15,000 

1,000 

500 


2,240 


500 


1,060 
10,000 


5,000 

12,500 

25,500 

400 

8,000 

1,000 

400,000 

500 

500 
500 


$   860 

4,524 
35,000 


15,000 

1,000  t    1,000 
7,315 


100 


1,000 
325 


4,515 
24,166 


1,000 
20,000 


68,400 
19,000 


soo 


96 


10,000 
93,400 
40,000 


525 

27 

8,800 

150 
20,000 
13,287 

1,000 


10,000 

6,750 

21,325 


1,000 
15,000 


25,000 
20,000 
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CARIBBEAN  CONFERENCE  OF  CHURCHES  -  HOHEN'S  FROGRAHS 

D 

J 

1,125 

CARIBBEAN  CONFERENCE  Of  CHURCHES,  COMPTROLLER 

A 

t    6,000 

CARIBBEAN  REGIONAL  CARIBBEAN  APPROPRIATE  TECHNOLOGY 

B 

1  14,500 

CARIBBEAN  REGIONAL  SPECIAL  AGRICULTURAL  PROJECTS 

B 

13,600 

13,600 

CARIBBEAN  TRNG  INST  ANTIGUA 

D   $  15,000 

CARIBBEAN- COHHUNICATION  PROG.  OF  CARIBBEAN  CONE.  OF  CHURCHES  A 

2,500 

2,500 

10,000 

CARIBBEAN-HUHAN  RIGHTS  PROGRAH  OF  CARIBBEAN  CONF.OF  CHURCHES  A 

5,900 

1,000 

1,000 

CARMEROON  TRAINING  PROGRAH  FOR  CHRISTIAN  FAMILY  COUN. 

B 

5,000 

CAROLINA  TORNADOS 

D 

435 

CASA  DEL  PUEBLO,  HASHINGTON,  D.C. 

D 

1,000 

CASA  EL  SALVADOR-FARABUNDO  MARTI 

D 

500 

CASA  UNIDA  DE  PUBL.  MEXICO 

D 

500 

CASIH  RUR  DFVLP  PROG  NICARAGUA 

B 

15,000 

15,000 

15,000 

CATTLE,  SHEEP  RAISING,  PRODUCTION  Of  FODDER  CROPS 

D 

60,000 

CAYAS/CLINIC  PROJECT 

D 

6,800 

CAYES  CIRCUIT  CLINIC 

D 

6,349 

CCA  URN  RURAL  MISSION 

C 

9,000 

6,000 

6,000 

CCA  URH  RURAL  MISSION 

D 

6,000 

CCA  URH  HOMEH  HRIRS  ACTN 

C 

10,190 

2,810 

6,500 

7,500 

CCA  URH  HOMEN  HRKRS  ACTN 

D 

1,000 

CCA  URN/CCA  CTC  PROJECT  ON  HINJUNG  THEOLOGY 

D 

3,000 

CCT  LAY  HOMENS  TRNG  TANZANIA 

C 

20,000 

20,000 

20,000 

CECIL  COUNTY  NUTRITION  PROJECT 

D 

500 

CEHUR  COMMUNITY  DEVELOPMENT  &  HEALTH,  SANTA  CRUZ, BOLIVIA 

D 

10,225 

CENTEHHIAI  TEMPLE, KINSHASA            /ZAIRE 

D 

20,000 

CENTER  FOR  CONSTITUTIONAL  RIGHTS         /  NEH  YORK, 

NY  D 

8,000 

22,000 

13,000 

35,750 

CENTER  FOR  DEMOCRATIC  RFNEMAl,  ATLANTA,  GEORGIA 

D 

2,000 

9,000 

5,000 

CENTER  FOR  ECUMENICAL  ACTION  IN  EVANGELISM  (  POP  ED. 

A 

1,000 

1,000 

5,000 

CENTER  FOR  GERIATRIC  SERVICES 

D 

5,000 

CENTER  FOR  GLOBAL  SERVICE  (  EDUCATION 

D 

2,000 

CENTER  FOR  INTERNATIONAL  POLICY 

D 

1,000 

CENTER  FOR  PREVENTION  OF  SEXUAL  &  DOMESTIC  VIOLENCE,  SEATTLE  D 

10,000 

5,9V? 

1,436 

5,686 

CENTER  FOR  REHABILITATION  OF  THE  PARALYZED  /BAHGLADESH 

D 

12,000 

CENTER  FOR  THIRD  HORLD  ORGANIZING 

D 

5,000 

CENTER  Of  ENCOUNTERS  AND  DIALOGUES,  CUERNAVACA,  MEXICO 

D 

20,000 

CENTER  ON  BUDGET  POLICY  PRIORITIES 

D 

10,000 

CENTRAL  AMERICA  CARIBBEAN  PROJECT        /  HASHINGTON, 

DC  D 

18,000 

CFNTRAl  AMERICA  REGIONAL  HEALTH  SERVICE 

D 

2,000 

2,000 

CENTRAL  AMERICAN  CIVIL  STRIFE 

B 

50,000 

100,000 

CENTRAL  AMERICAN  CIVIL  STRIFE 

C 

50,000 

CENTRAL  AMERICAN  REFUGEE  COMMITTEE,  HEMPSTEAD,  NY 

D 

1,500 

CENTRAL  AMERICAN  REFUGEE  RESPONSE  PROJECT,  yASHINGTON,  DC 

D 

15,000 

CENTRAL  AHERICAH  STUDY  SEMINAR 

D 

700 

CENTRAL  AMERICAN  mi   PACKETS 

D 

466 

CENTRAL  AMERICAN  HOMEN,  LOS  ANGELES.  CA 

D 

14,000 

CENTR!  DE  VULGARISATION   ZAIRE 

D 

2,000 

CENTRf  FOR  APPROPRIATE  TECHHOL  OGY 

A 

3,500 

CENTRE  FOR  TRAINING  I  EHPIOYHENT  Of  REFUGEE  HOMEN,  JORDAN 

D 

16,696 

CENTRO  ADELANTE  CAMPESIHO            /   EL  MIRAGE,  ) 

\!    D 

5,000 
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1987 


/  BRAZIL  D 
D 
D 
A 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
B 
D 
/  CHICAGO.  IL  D 
D 


/ECUADOR 

/TOGO 

/THAIIAND 


CEHTRO  COHHUHITARIO  DO  AITO  DA  IHDEPENDFHCF 

CENTRO  ECUM.  A  VAIDIVIESO 

CFNTRO  FCUHFNiCO  ITAIIAHO  DIRECTOR 

CENTRO  VAl  DIVIESO 

CENTRO  VALDIVIESO 

CHAD  LONG  TERH  DFVELOPHEHT 

CHAD  HISIiNF  HIND  PUHP 

CHAHGHUA  CHR  HOSPTAl  HED  BLD  EQ 

CHAHGHUA  CHR  HOSPTAl  RECUR  SCHP 

CHAHGHUA  CHRIST. HOSP.,ERHl IN  BRANCH,  EQUIP  FO/TAIHAH 

CHAHGHUA  CHRISTIAN  HOSPITAl 

CHAHGHUA  CHRISTIAN  HOSPITAL:  STAFF  SCHLRSHPS  /TAINAN 

CHANGING  UOHAN 

CHANGUA  CHRISTIAN  HOSPITAL,  ERIIH  OUTREACH 

CHAPARE  INTEGRAl  RURAL  PUBLIC  HEALTH/BOLIVIA 

CHICAGO  CATHOl  IC  MOMEN 

CHICAGO  INTERFAITH  SOCIAL  INVESTHENT  STUDY 

CHICANO  AFFAIRS  CENTER   /EUGEHE,  OR 

CHILD  NUTRITION 

CHILD  NUTRITION 

CHILD  NUTRITION  ^  SORAT 

CHILD/HOTHER  RURAI  HEALTH  COSTA  RICA 

CHIIDREH  OF  INTERRACIAL  FAHILIES.  CIBC,  NEH  YORK,  NY 

CHIl  DREN  OF  WAR  TOUR 

CHILDREN'S  DEFENSE  FUND 

CHILDREN'S  LEPROSY  SURVEY  -  SPECIAL  PROGRAH 

CHILDREN'S  NUTRITION  /SIERRA  LEONE 

CHILDREN'S  SECTION,  TANZANIA  PUBIISHING  HOUSE 

CHIIE  CENTER  FOR  EDUCATION  AND  DEVELOPHENT 

CHILE  HAPUCHE  SELF  DEVELOPHENT 

CHINA   FOREST  FIRE 

CHINA  COUNCIL  OF  THE  ASIA  SOCIETY 

CHINA  MARICULTURE  PROJECT 

CHINA  PRAYER  GUIDE 

CHINA  PROG  NCCC/USA  RECUR  PROGG 

CHINA  SEMINAR 

CHIOUI  VICIOSO 

CHOCTAH  ORGANIC  GARDEN  FROGRAH/HISSISSIPPl 

CHOOSING  CITY  PROG  NIGERIA 

CHRIST  COHH  CH  CENTR  NO  AMERICA 

CHRIST.  STUD.  COUNCIL  KENYA,  RUSINGA  IS.  PROJECT 

CHRIST. REL.FDUC.CNTR  FOR  CHRISTIAN  GIRLS, RAIN/PAKISTAN 

CHRISTIAN  CARE  FOR  REFUGEES  /ZIMBABWE 

CHRISTIAN  CHURCHES  PARTICIPATION  IN  DEVELOPMENT,  «CC 

CHRISTIAN  CONFERENCE  OF  ASIA 

CHRISTIAN  CONFERENCE  OF  ASIA  YOUTH  ASSEMBLY 

CHRISTIAN  CONFERENCE  OF  ASIA  YOUTH  DESK     /ASIA 

CHRISTIAN  COUNCIL  OF  ASIA  HUMAN  RIGHTS  FUND 

CHRISTIAN  COUNCIL  Of  HOZAHEIOUE  /HOZAHBIOUE 


t    6,000 
K,500 


7,500 
5,000 


15,000 

4,500 

1,000 

15,000 

6,568 

40,000 

102 

10,000 
38 

517 

19,500 
8,000 
4,000 


15,000 
7,500 

5,000 


t   200 

5,025 


1,000 
58,000 
22,000 


2,000 
17,000 


10,000 
15,000 


15,000 


40,000 


100 


1,140 


2,000 
15,000 


200 

8,000   t  8,000 

75,000 

509 
85 


85 


500 


10,000 

2,500 

2,000 

27,500 


h0,000 


8/ 
500 


242 
90 
45 


3,000 
30,000 
10,000 
20,000 


2,000 
25,000 
20,000 

1.100 
20,000 
25,000 


126 
112,500 

15,000    15.000 
3,000 

2,000 

25,000    50,000 
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1^5 
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CHRISTIAN  COUHSELING  CENTER,  VEILORE,  INDIA 

CHRISTIAN  DELEGATION  TO  OBSERVE  PHILIPPINES 

CHRISTIAN  INSTITUTE  FOR  RURAL  LIEF,  PETIT  GOAVE,  HAITI 

CHRISTIAN  INSTITUTE  FOR  THE  STUDY  OF  RELIGION  AND  SOCIETY 

CHRISTIAN  MARRIAGE  AND  FAMILY  LIFE  PROGRAMS  -  GHANA       B 

CHRISTIAN  MEDIA  NEPAL  ADULT  BASIC  EDUC.  PROJECT  A 

CHRISTIAN  METHODIST  EPISCOPAL  CHURCH        /  MEMPHIS,  TN  D 

CHRISTIAN  RURAL  SERVICE  PROGRAM  -  UGANDA  C 

CHRISTIAN  SERVICE  COMMITTEE 

CHRISTIAN  SERVICE  COMMITTEE 

CHRISTIAN  SOCILTY  FOR  PROJECTS  OF  INDUSTRIAL  DEVELOPMENT 

CHRISTIAN  URGENT  ACTION  HETHORl'  FOR  II  SALVADOR 

CHRISTIANITY  4  CRISIS 

CHRISTIANS  ASSOCIATED  FOR  RELATIONSHIPS  HiTH  EASTERN  EUROPE 

CHRISTIC  INSTITUTE 

CHUNG  CHi  COLLEGE  CHAPLAINCY  PROGRAM 

CHUNG  HAM  XN  FARMERS 


CHUNG  NAH  XN  FARMERS 

CHURCH  HOHEN  UNITED  D 

CHURCH  WORLD  SERVICE  B 

CHURCH  NORID  SERVICE  -  ADMINISTRATION  B 

CHURCH  WORLD  SERVICE  COMMUNITY  HUNGER  APPEAL  B 

CHURCH  HORLD  SERVICE  DISASTER  FUND  B 

CHURCH  HORLD  SERVICE  OVERSEAS  PROGRAM  B 

CHURCH  HORLD  SERVICE  PROMOTION  AND  INTERPRE  TATION  B 
CHURCHES  COHHiTTEE  VOTER  RE6ISTRATI0H  t   EDUC.  /  ATLAHTA,  GA  D 

CHURCHES'  EMERGENCY  COMMITTEE  FOR  SOUTHERN  AFRICA,  NY,  NY   D 

CIRCUS  CHRISTIAN  IN  NICARAGUA  A 

CISPES  D 


CITIES  MAGAZINE 


/  KHOXVIilE,  TN  D 


CITI/ENS  COALiTIOH  FOR  RESPONSIVE  GOVFRMHENT  /SFRHGFID  OH  D 

CITIZENS  FOR  OCEAN  LAW  D 

CLAREMONT  RESEARCH  AND  PUBLICATIONS,  HEH  YORJ,  HY  D 

CLEARINGHOUSE  ON  HiRlTAl  RAPE,  CA.  B 

CLERGY  i   LAITY  FORMATION  PROGRAM,  NORTHERN  LUZON  A 

CLERGY  I  LAITY  FORMATION  PROGRAM,  NORTHERN  LUZON  D 

CLERGY  AND  LAITY  CONCERNED  D 

CliriOH/HORFNCi  CRISIS  INTERVrNTIOH  PROGRAH    /  TUCSON,  AZ  D 
CNTR  FOR  COMMUNITY  SELF  HELP:  S.H.  CREDIT  UNION  /DURHAM, HC   D 

CO-OPERATIVE  MOVE  AGAINST  POVERTY  -  INDIA  C 

COAl  EHFLOYHEHI  PROJECT  D 

COALFIELD  HATER  EDUCATION,  JACISBORO,  TN  D 

COALITION  AGAINST  THE  DEATH  PENALTY  D 

COALITION  FOR  A  NEH  FOREIGN  AND  MILITARY  POLICY  D 

COALITIOH  FOR  ECONOMIC  SURVIVAL         /  LOS  AHGELES,  CA  D 

COAiiTION  FOR  HUMAN  RIGHTS  IN  THE  PHILIPPINES  D 

COAl ITION  FOR  HOHEN  IN  INTERNATIONAL  DEVELOFHENl  D 
COALITION  TO  SUPPORT  ATLANTA'S  CUBAN  PRISONERS,  DECATUR,  GA  D 

COAl TN  AGAINST  HUHGR  NEH  MEXICO  D 


800 

57,725 

1,770 

10,000 

1,535 

2,000 

5,000 

13,000 

52,262 


6,500 
1,000 
3,000 
5,000 

3,180 
23,218 
30,999 

130,000 
51,3e9 
17,000 

270,000 
50,001 
25,000 

4,000 
500 


19,250 


650 


1.000 
7,100 
10,000 
2,533 
3,000 


100 


5,000 

965 

2,000 

10,000 

5,000 
1,500 
8,000 

1,000 


4,680 

28,468 

15,000 

135,000 

44,449 

15,000 

280,000 

50,000 

4,500 

2,000 

3,000 

2,000 
1,000 


3,000 


8,5'3u 


10,525 
8,000 
2,360 
3,000 

2,038 


t  13,000 


10,000 

75,000      $  50,000 


11,500 
4,500 


3,000 
23,218 
14,250 

128,250 
40,388 
14,250 

26t.,000 
47,500 

3,500 


1,250 

3,000 
500 

200 

500 


11,600 
9,000 
1,500 
3,000 


6,500 

16,500 
5,109 
4,500 
1,500 

23,218 
9,024 

81,224 

47,640 
156,024 
lii(j,4b& 

46,416 


5,000 


3,000 


120 


15,000 

6,000 
5,000 


2,000 
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r?84 


1985 


1986 


1987 


COALTN  HUH  RIGHTS  KOREA  RECUR  PROG  D 

CODEL  PROGRAH  D 

COLGATE  ROCHESTER  DIVIHITY  SCHOOL         /  ROCHESTER,  HY  D 
COLOMIBA  EXPERIMENT  IN  CATTLE  (  SHEEP  RAISING  C 


/  KHOXVILLE,  TH 


COLORADO  RURAL/URBAN  ORGANIZING  PROJECT    / 

COH  CTR/SCH  LEVEQUE  HAITI 

COHITE  EL  SALVADOR,  HEi  YORK,  NY 

COHH  HEALTH  DEV  PROJ  KENYA 

COHH  SELF-HELP     GUATEHALA 

COHHISSION  ON  RELIGION  IN  APPALACHIA  (CORA) 

COHHITTEE  IN  SOLIDARITY  WITH  FREE  GRENADA 

COHHHTY  ORGANZTH  SOC  RECUR  PROG  -  HONG  KONG 

COHHUMICATION  BOOKS  SO.  CHINA  NORMAL  U. 

COMHUHICATION  LEADERSHIP  GRANT 

COMMUNICATIONS  AND  ADULT  EDUCATION 

COMMUNICATIONS  MEDIA  RESOURCES,  AFRICAN  CHURCHES 

COMMUNITY  BASED  FAMILY  PLANNING  -  EGYPT 

COMMUNITY  BASED  THEATER  PROJECT  /ZIMBABHE 

COMMUNITY  BASED  VICTIM  RESTITUTION 

COMMUNITY  COLLEGE  MINISTRIES,  BLACKSBURG,  VIRGINIA 

COMMUNITY  DEV  PROJ  SEI  PROGRAM 

COMMUNITY  DEVELOPMENT  CHAPARE  (BOLIVIA) 

COMMUNITY  DEVELOPMENT  CHAPARE  (BOLIVIA) 

COMMUNITY  DFVFLOPHEHT  PROGRAH  OF  CONCAD,  GUATEMALA 

COMMUNITY  DEVELOPMENT  PROGRAH,  HAITI 

COMMUNITY  DEVELOPMENT  PROJECT  -  EGYPT 

COMMUNITY  ECONOMIC  CRISIS  RESPONSE 

COMMUNITY  HEALTH  AND  FAMILY  PLANNING  PROGRAM 

COMMUNITY  HEALTH  CHAI  HON  -  HONG  KONG 

COMMUNITY  LDSHP  DVLPHT  FOR  ASIAN  AMERICAN  WOMEN,  HEU  YORK, NY 

COMMUNITY  SERVICES  LIASOH  KLAMATH  TRIBE/CHILOQUIN,  OR 

COMMUNITY  SURVIVAL  CENTER 


DENVER,  CO  D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
A 


t  21,075 
2,500 

18,554 

40,000 

20,000 

30,525 

250 

3,200 

2,500 
25,000 


183 

3,866 
40,000 
60,000 

7,500 

50 

15,000 

3,695 


/  BALTIMORE,  MD  D    10,000 

COMMUNITY  HATER  SUPPLY  PROJECT,  VAVA'U  ISLANDS,  TONGA  D 

COMMUNITY  WORK  FOR  SELF-RELIANCE  KENYA  A 

COMMUNITY  UORK  FOR  SELF-RELIANCE  KENYA  D    10,000 

COMMUNITY/LABOR  INITIATVES  IN  INDUSTRIAL  DEVELOPMENT  D 

COMMUHTY  HEALTH  CARE  RECUR  PROG  D     2,731 

COMPREHENSIVE  RURAL  HEALTH,  JAHKHED,  INDIA  D    5,000 

CONCERNED  SENIOR  CITIZENS  OF  DADE  COUNTY,  FLORIDA  D 

COHF.  OF  EVANG.  MISSION  THEOLOGIANS  FROM  THO-THIRD  HORLDS  D 

CONF.OF  NON-GOVERNMENTAL  ORG.RESOURCE  PERSONS  FOR  NGO  FORUM  D 

COffEDERATION  OF  WOMEN,  LATIN  AMERICA  D    12,500 

CONFERENCE  OH  NICARAGUAN  CONSTITUTIOHAL  PROCESS  D 

COHFERENCE  ON  THE  SEEDS  ISSUE,  ASIA  D 

CONGRESS  FOR  A  WORKING  AMERICA  /  MILUAUKEE,  HI  D    7,725 

CONNEXIONS,  OAKLAND,  CA  D 

CONSTRUCTIOH  (  INTROD.  OF  SOLAR  FISH  DRYER       /  ZAMBIA  D 

COHSTRUCTIOH  OF  TOILETS  AHD  HELLS,  HARARE,  ZIMBABHE  A 

CONSULTATION  FOR  MINISTRY  IN  A  HEU  DECADE  A    5,000 


t  14,435 
13,000 

7,000 
5,000 


108,689 

1,660 
4,000 


3,000 
25,000 


3,000 

11,000 
15,000 

7,500 
14,000 

20,000 


SO 
750 

12,820 


t  11,067  t  21.303 
13,000    13,000 


500 


55,566   118,770 
250 


4,982 


5,000 

8,000 

25,000 

20,000 


5.500 
4,000 
3,500 
50 
500 
2,090 


12,000 


40,630  14,000 
3,000 
2,000 

380 


58,000 

22,500 
2,588 


5,000 

15,000 
10,000 


512 

2,025 
10,000 
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1984 


1985 


1986 


COHSUITATION  OF  ASSOC.  FOR  CHRISTIAH  IHST.  OF  SOCIAL  CONCERN 

CONSULTATION  ON  AFRICAN  DIASPORA  NOHEN 

CONSULTATION  ON  LANGUAGE,  THOUGHT  &  SOCIAL  JUSTICE,  NY,  NY 

CONSULTATION  ON  LEGAL  RIGHTS  &  STATUS  OF  AFRICAN  KOHEN 

CONTROL  OF  INFANTS'  DIARRHEA 

COOPERATIVE  DEV  PROJ,  BUSY  NEEDLE,  INC.  HEHDERSONVILLE,  NC 

COORDIN.  OF  HORK  HITH  COLORADO  INDIANS-ECUADOR 

COORDINATING  COHHITTEE  ON  TOXIC  DRUGS  (C/0  NRDC,  NY,  NY.) 

COPTIC  ORTHODOX  CHURCH  DEVELOPMENT  PROJECTS  /EGYPT 

CORRIDOR  HOHEH'S  HIHISTRY,  RONE  CENTER,  LOS  ANGELES,  CA 

COSTA  RICA  CENTERS  FOR  ARTICLES  OF  BASIC  CONSUMPTION 

COSTA  RICA  GOOD  HILL  CARAVANS 

COSTA  RICA,  ETC.  AlFALIT  PROGRAMS  IN  LATIN  AMERICA 

COUNCIL  FOR  OCEAN  LAN,  HASHINGTON,  DC  20036 

COUNCIL  OF  CHURCHES  COMMUNICATIONS  UNIT-TRAING  PROG-NAMIBIA 

COUNCIL  OF  COOPERATION 

COUNCIL  OF  LATIN  AMERICAN  CHURCHES:  PROGRAM  BUDGET 


/  KM  YORI,  NY  D 


/ZAIRE 


COUNCIL  OH  INTERRACIAi  BOOKS  FOR  CHILDREN 

COUNSELING  6  CARE  CENTRE 

COUNTRY  BOUTIQUE  CRAFTS/NORTH  CAROLINA 

COUNTRY  PROGRAM  -  SAHEL 

COUNTRY  PROGRAM  FOR  ZAIRE 

CPBC  POULTRY  CONTRACT  FARM/PHILIPPINES 

CRANDON  SALTO  URUGUAY  PIM 

CRECEH:  HE  HELP  OURSELVES,  HOUSTON,  TX 

CRIPPLED  CHILDREN'S  CENTER  (JERUSALEM) 

CRIPPLED  CHILDREN'S  CENTER  (JERUSALEM) 

CRISTIANOS  POR  LA  PAZ  EH  EL  SALVADOR,  SAN  ANTONIO,  TEXAS 

CRISTO  RESUCITADO  BRAZIL 

CROCKETT  V.  REAGAN 

CROSS-LINES  COOPERATIVE  COUNCIL,  INC. 

CROSSROADS  AFRICA 

CROHFEET  DANCE  COLLECTIVE 

CRUSADE  AGAINST  TUBERCULOSIS,  HAITI 

CRUSADE  BLOCK  GRANT  TO  ASIA  -  SOOCHON  UNIVERSITY  TAINAN 

CRUSADE  BLOCK  GRANT-ASIA-KOREAN  CHRISTIAN  CHURCH  IN  JAPAN 

CRUSADE  BLOCK  GRANT-ASIA  UNITED  CHURCH  OF  CHRIST  IN  JAPAN 


C 
D 
C 
D 
D 
C 
D 
D 
C 
D 
/  KANSAS  CITY,  KS  D 
D 
D 
D 
D 
D 
D 


CRUSADE  BLOCK  GRAHT-ASIA-UHITED  CHURCH  OF  CHRIST  PHILIPPINES  D 

CTAP  PHASE  III  (X-IAN  TECH.  ACTION  PROG)  B 

CTR  FOR  CHRiSTH  RESPRECUR  PROG  D 

CTTEE  FOR  ABOIITIOH  OF  COMPULSORY  MIL  SERVICE,  ARGENTINA  D 

CUBAN  CHURCH  RECONSTRUCTION  D 

CUBAN  REFUGEE  ASSISTANCE  -  U.S.A.  D 

CHU,  KAHT-ECUH  HOMEN  D 

D.C.  ANTl  RAPE  CAMPAIGN,  HASHINGTON,  DC  D 

DAHCY  ASSOCIATES  (INFORMED  CARE  GIVERS)  D 

DANS ALAN  RESEARCH  CENTER  -  UCCP  D 

DAR-UL-KHUSHNUD  CTR  SEI  BED  EO  D 

DAR-UL  KHUSHNUD  DAYCARE  CENTER,  KARACHI,  PAKISTAN  D 


t  12,000 
7,000 


3,500 

I6,b00 

12,000 

600 

3,000 

550 

20,000 

8,000 
5,050 

20,000 


5,000 

726 
1,400 

64,588 


915 
700 

100,000 

480 

3,000 


4,768 


t  4,900 
1,000 


16,600 


50 

75,000 


20,000 

1,000 

700 

56,793 


7,784 


3,000 


4,770 

1,000 

75,012 


t   s.oro 

8,000 
1,000 

5,000 
10,000 
10,000 
13,468 

2,000 


1,500 
1,550 
2,000 

100,000 


1,925 

1,000 
22,192 
5,000 
4,000 
3,000 
3,000 


1987 


860 


9,000 


1,665 


$  10,000 
1,(M)0 


4,000 


31,250 
5,000 


2.000 

16,600 

2,000 
2,000 

15,000 


12,500 
30,(M)0    10,000 


375 


10,497 
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1984 


1985 


1986 


1987 


DARFUR  HATFRNAL  AND  CHILD  HFALTH  /SUDAN  C 
DAY  CARE  CTR  4TH  AHH  RECUR  PROG.  D 

DAY  IN  THE  VILLAGE  -  INTEGRATED  RURAl  DVIPHHT/IHDIA  B 
DAV  SHELTER  FOR  UOHEN     /ATLANTA,  GA  D 

DAYS  OF  DECISION  D 

DAYSTAR  PRESS,  IBADAN,  NIGERIA  -  HACC  C 

DEAF  INTFRFAITH  THEOLuGICAl  ADVOCACY  SERVICE/  HASHIHGTOH,  DC  D 
DEBT  CRISIS  NETHORr  D 

DECADE  FOR  NOHEN  PROGRAH  D 

DEFENSE  AND  AID  FUND  D 

DEFENSE  FOR  CHILDREN  INTERNATIONAL  RIGHTS  OF  CHILDREN  PROGRH  D 
DEFENSE  OF  CHILDREN,  INTERNATIONAL  DATABASE  D 

DEFENSE  OF  US  CITIZENSHIP,  CEN.  FOR  CONST.  RIGHTS,  NEH  YORI  D 
DEL.  VALLEY  INTERFAITH  COALITION  ON  PUBLIC  POLICY/  PHILA,  PA  D 
DFIAHARF  COUNTY  FOOD  DISTRIBUTION  SYSTEM/NFH  YORK  D 
DELEGATION  TO  FORUM  85:  GRASSROOTS  PHIIIPFINE  HOHEN  D 
DELEGATION  TO  FORUH  85:  U.S.  RURAL  HOHEN  OF  COLOR  D 
DELTA  HINISTRY  /  GREENVILIE,  HS  A 

DELTA  RESOURCES  COMHITTEE,  INC.         /  GREENVILLE,  HS  D 


DENVER  JUSTICE  (  PEACE  COHHITTEE,  DENVER,  CO. 

DFV  INDIAN  POPULATN  ARGENTINA 

DEVELOPING  THEOLOGY  FROM  A  THIRD  HORLD  PERSPECTIVE 

DEVELOPHENT  DEPARTHEHT,  CHURCH  OF  JESUS  CHRIST  -  MADAGASCAR 

DFVFLOPHEHT  FOUNDATION  -  TURKEY 

DEVELOPHENT  FOUNDATION  -  TURKEY 

DEVELOPKNT  OF  NEU  CONGREGATIONS  AND  OUTREACH 

DEVELOPHENT  PROGRAH,  CHRISTIAN  COUNCIL  OF  SIERRA  lEOHE 

DIACONIA  PROGRAM  (BRAZIL) 

DIACOHIA  PROGRAH  (BRAZIL) 

DiAlfONIA  CONSULTATION 

DISARMAMENT  CAMPAIGNS  ,  THE  HAGUE,  NETHERLANDS 

DISASTER  RELIEF  /KENYA 

DISASTER  WORKSHOP  EXPENSES 

DISASTER  WORKSHOP  EXPENSES 

DISASTR  RESPHSE  TEAM  INDIA/CASA 

DISPIACED  CHIIDREN  IN  NICARAGUA 

DISPLACED  HOHEHAKERS  NETHORK 

DISTRICT  OF  COLUMBIA  HUNGER  ACTION 

DOCUHENTARIES  ON  HOHEN  IN  DEVELOP., GLOBAL 

DOCUMENTARY  FILM  ON  BISHOP  DESMOND  TUTU 

DOCUMENTARY  ON  BEYERS  NAUDE 

DOMESTIC  DISASTFR/CHS  ALLOCATIONS 

DOMESTIC  DISASTER/VIRGINIA  FLOODS 

DOMESTIC  VIOLENCE  ADVOCACY  PROJECT,  ABLE,  TOLEDO,  OH 

DOMESTIC  VIOLENCE  SERVICES 

DOMESTIC  WORKERS  4  EMPLOYERS  PROJECT 

DOMINICA/BUILDING 

DOHINICAN  REPUBLIC  ROAD  REPAIRS 

DOMINICAN  REPUBLIC  HATER  PROJECT 


500 


1,000 

1,000 

15,000 
4,000 


14,000 
15,628 

20,000 

30,000 
25,869 

4,500 

15,000 
30,000 

2,500 


1,113 

4,000 

1,000 

25,000 

25,000 


SCO 
4,000 


t    5,000 

1,000 
2,000 

5,000 

6,000 
6,500 

45,705 


30,000 
17,000 


19,000 

3,660 
1,570 

1,300 


25,000 
10,000 

3,000 


$    1,250 
4,000 


1,000 

1.000 

800 


17,511 
1,000 

4,000 
30,000 

10,000 


34,000 


1,365 
1,237 

1,000 


5,390 
2,000 

360 

1,000 

2,000 


i  20,000 

15,000 

500 
3,500 

13,000 
1,000 
2,000 

12,000 


6,o82 


35,000 
150 


1,000 
5,000 


15,042 
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1984 


1985 


HA 


Cash  Grants 

DOHIHICAN  RFPiJBLIC  FDUCATIOH  FOR  HOHEH  IN  DEVFLOPHEHT 

DOHIHICAH  REPUBLIC  FISHERIES,  HEAITH  HATER 

DQHNTOHN  HUMAN  SERVICES  COUNCIl         /  SEATTIE, 

DRAMA  EVAHGLlSH  TEAK  HTR  TRAHPT 

DRIHIIHG  HATER  AMD  ENGIHEFRING  SERVICES  -  HEPAl 

DULUTH  AMERICAN  INDIAN  CHURCH 

DUPL AN  CHURCH     HAITI 

F.  HARLEM  INTERFAITH  HEIF.  COM.  HNGR  PROJ 

EARLY  CHILDHOOD  DEVELOPMENT  PROGRAM  -  THAILAND 

EARiY  CHILDHOOD  INTERVENTION  PROGRAM,  NAIROBI,  lENYA 

EARLY  LEARNING  RESOURCE  -  COHMUHITY-BASED  PRESCHOOL  PROGRAM 

EARTHQUArES  -  MEXICO 

EAST  DALLAS  COOP 

EAST  TIMOR  RESEARCH  PROJECT 

ECO- JUSTICE  PROJECT  NO  AMERICA 

ECUADOR  AGRICULTURE,  NUTRITION  i   VOCATIONAL  TRAINING 

ECUADOR  APPLIED  NUTRITION  PROGRAM 

ECUADOR  COOPRIHTEX-TECHNICAL  ASSISTANCE 

ECUADOR  IMPROVING  THE  HFAl TH  OE  OUR  SISTERS  k   BROTHERS 

ECUADOR  SUPPORT  OF  AGRICULTURIST  IN  NAPO  RIVER  AREA 

ECUADOR/FARTHOUAtF  RESPONSE 

ECUM  LEGSLATVf  NFTHt  CIEVFLAHD 

ECUMENICAL  ANTIDEATH  PENALTY  ORGAHiZAlION   /  LAKELAND,  FL 

ECUMENICAl  CENTER  FOR  DEVELOPMENT,  PHILIPPINES 
CENTER  TRUST 

CENTER,  DIEGO  DE  MEDFLIIH 
CHURCH  LOAM  FUND  GRANT 
COALITION  OH  THIRD  HORLD  TOURISM 
COMMISSION  ON  THE  HISTORY  OF  THE  CHURCHES 
COMMISSION  OH  THE  HISTORY  OF  THE  CHURCHES 


/HUNGARY 


ECUMENICAl 

ECUMENICA! 

ECUMENICAl 

ECUHEHICAL 

ECUMENICAL 

ECUHFNICAl 

ECUMENICAL  COHF.  OH  HUNGER  i  DEVELOPMENT   /  SACRAMENTO,  CA 

ECUMENICAl  COUNCIL  OF  CUBA/ASSISTANCE 

ECUMENICAl  DEVELOPMENT  COOPERATIVE  SOCIETY  {EDCS) 

INSTITUTE  FOR  THEOlOGICAi  RESEARCH,  JERUSALEM 
PARTNERSHIP  IN  INTERNATIONAL  CONCERNS  PHILIPPINES 


ECUMENICAL 
ECUMENICAl 
ECUMENICAl 
ECUMENICAl 
ECUMENICAl 
ECUMENICAl 


PROGRAM  FOR  L.A.  COMMUNICATION  t 

PROGRAM  FOR  L.A.  COMMUNICATION  ( 

UNEMPLOYMENl  IMPACT  PROJECT 

HOMEN'S  CENTER 
ECUMNCl  ACTION  PROGM  ILLINOIS 

ED/SUPPORT  PROJECT  FOR  ABUSED  FAMILY  MEMBERS,  SEATTLE,  HA 
EDITORIAL  PROGRAM  -CUSFA 
EDUC  MATRL  DEVL  PROJ  ED  PROGRAM 
EDUCATION  PROGRAM  FOR  HOMEN  IN  DISTRESS,  SEOUL,  £OEFA 
EDUCATIOH/THEOIOGICAL  REFLECTION  PROGRAM     /   HICARAGUA 
EDUCATIONAL  MATERIAIS,  INDOCHINA 
EDUCATIONAL  OPPORTUNITIES  FOR  GIRLS  SO.  PACIFIC 
EDUCATIONAL  PROGRAMS,  HAITIAH  HOHFN  IN  ACTION,  MIAMI,  FL 
EDUCATIONAL  TV  AND  FIIH  CENTER,  HASHINGTON,  DC. 


ACTION 

ACTION 

/  CLEVELAND,  OH  D 
D 
D 
D 
D 
B 
D 
A 
D 
D 
D 
D 


$  35,000 

10,000 

4,000 

40 

10,000 

1,500 

884 

5,000 

28,000 


3,000 
14,500 

20,000 

5,000 

37,500 
5,160 
5,613 

2,400 


2,500 

5,000 

9,775 

25 


900 

4,000 


i  35,000 

50,000 

3,500 


SO 

28,000 


23,261 

40,000 
30,000 


36,448 


10,000 
6,120 


1,000 

1,500 

600 

2,500 

2,000 

2,250 


12,864 

10,000 

1,050 


1986 


i  35,000   $  25,000 
75,000    25,000 
2,500 


38,000 

18,500 

5,000 

300,000 

11,000 

55,000 
45,000 

5,20b 


4,000 

4,500 

3,000 
1,000 


12,000 


40 

15,000 
2,381 


10,000 


14,000 
30,000 


10,000 

5,000 

25,000 


12,000 
1,500 

250 
400 


6,000 
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1984 
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1986 


1987 


EGYPT  IHTEGRATED  SOCIAL  DEVELOPMENT  PROGRAM 

EGYPT  COHBATIHG  FEMALE  CIRCUMCISION 

EGYPT  COMBATIHG  FEMALE  CIRCUMCISION 

EGYPT  DEVELOPMENT  PROJECT  FOR  GARBAGE  COLLECTORS 

EGYPT  DEVELOPMENT  PROJECT  FOR  GARBAGE  COLLECTORS 

EGYPT  LOCAL  HANDICRAFTS  TRAINING 

EGYPT  TRAINING  OF  WORKERS  FROM  LOCAL  COMMUNITIES 

EL  CHACO  COMMUNITY  PROMOTION  (ARGENTINA) 

EL  RESCATE 

EL  SALVADOR  EARTHQUAKE 

EL  SALVADOR  EARTHQUAKE 

ELDER  CARE,  NAGOYA  KOREAN  CHRISTIAN  EISEI  HOME,  TOKYO,  JAPAN 

ELDERS  AND  YOUTH  TOGETHER,  NEH  YORK,  NY 

EM  REL/BOl  IVIA  FLOODS 

EMERGENCY  ASSISTANCE  (  REIMBURSEMENT 

EMERGENCY  ASSISTANCE  TO  SAHARA  REFUGEES 

EMERGENCY  FOOD  CRISIS  AT  MAUN  SECONDARY  SCHOOL 

EMERGENCY  HOUSING  ASSISTANCE 

EMERGENCY  LAND  FUND  (ELF)  GENERAL  SUPPORT 

EMERGENCY  MINISTERIAL  FUND,  ARGENTINA 

EMERGENCY  RELIEF/ARGENTINA 

EMERGENCY  RELIEF/BANGLADESH 

EMERGENCY  RELIEF/PHILIPPINES 

EMERGENCY  RELIEF/PHILIPPTNES 

EMERGENCY  RESPONSE  -  CANADA 

EMERGING  CRITICAL  ISSUES 

EMERGING  REFUGEE  PROGRAM,  ASIA 

EMERGING  REFUGEE  PROGRAMS,  AFRICA 

EMPLOYMENT  ADVOCACY  SERVICES,  TENANTS  UNITED,  BOSTON,  MA 

EMPOMERIMG  PEOPLE  WORKSHOPS,  SYDNEY,  AUSTRAIIA 

EMPOHFRMENT  TRAINING  FOR  ADVOCATES  OF  UHDOC  UN,  CIR,  NYC,  NY 

ENABLING  GRANTS 

ENCOUNTER  ON  HUMAN  RIGHTS-PEOPLE'S  RIGHTS,  ULAJE 

END  OF  U.N.  DECADE  FOR  MOMEN 

ENERGY  4  ENVIRONMENT/APPROPRIATE  TECHNOLOGY  DEVELOPMENT 

ENGLISH  SPEAK6  CONGR  CH  PROGRAM 

EPICA 

EO.  GUINEA  AGRICULTURE,  BASIC  HEALTH  &  ADULT  ED. 

EQUAL  RIGHTS  CONGRESS 

EQUATORIAL  GUINEA,  INTERGRATED  FROMATION  4  EDUACTION 

ERAD  CHILDHD  DISEASEGHANA 

ERRSS  PROJECTS 

ESTABLISHMENT  4  OPERATION  OF  MEDICAL  4DEHTAi  CLINIC, HONDURAS 

ETCOM  /  EL  PASO,  TX 

ETHIOPIA  AUDIO-VISUAL  TECHNICIAN 

ETHIOPIA  ETHIOPIA  EMERGENCY  -  EOC 

ETHIOPIA  OXEN,  SEEDS  4  TOOLS 

ETHIOPIA  EMERGENCY  HATER  SUPPLY  FOR  DISPLACED  PERSONS 

ETHIOPIA  FAMINE 


c 

t  40,000 

B 

{  8,000 

C 

12,000 

J  4,000 

C 

12,500 

12,500 

D 

30,000 

C 

t  10,000 

c 

5,000 

10,000 

15,000 

5,000 

B 

50,000 

50,000 

70,000 

20,000 

D 

15,000 

B 

20,000 

D 

20,000 

D 

20,000 

D 

15,000 

B 

25,000 

D 

1,400 

c 

15,000 

25,000 

D 

3,000 

D 

2,500 

D 

10,000 

20,000 

D 

25,000 

B 

25,000 

B 

30,000 

B 

5,000 

D 

4,000 

0 

10,000 

D 

1,000 

B 

70,264 

c 

100.000 

D 

16,000 

D 

6,000 

D 

20,000 

D 

8,214 

A 

2,000 

2,000 

2,000 

D 

2,400 

D 

10,000 

10,000 

D 

23,440 

D 

500 

C 

45,000 

D 

500 

500 

1,500 

1,500 

A 

6,000 

D 

2,000 

12,895 

D 

100 

D 

8,600 

35,125 

D 

20,000 

D 

70,000 

191,912 

C 

580,000 

D 

165,480 

D 

100,000 

200,000 

B 

130,000 

889,632 
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Cash  Grants 


ETHIOPIA  FAHIHE 

ETHIOPIA  FAHIHE 

ETHIOPIA  FEEDIHG  (  DISTRIBUTIOH  CEHTERS 

ETHIOPIA  LEPROSY  TRAIHIHG  PROGRAM  -  ALERT 

ETHIOPIA  PUBLIC  HEALTH  HORt 

EUROPE  YHCA  HIGRAHT  (  REFUGEE  PROJECT 

EVANGELICAL  IHSTITUTl  FOR  THEOLOGICAl  STUDIES  (ISEDET) 

EVANGEL ISH  HONTHLY  NEMSLETTER 

EVAHGFLISK  WM   PROJECTS,  lYODAH  -  JAPAN 

EVANGELISTIC  MORI 

FAMILIES  IN  TRANSITION  PROJECT,  MIAMI,  FL 

FAMILIES  UNDER  STRESS,  PIDEE,  SANTIAGO,  CHILE 

FAMILY  FARM  ORG.  SUPPORT  PROJECT 

FAMILY  FARM  PROGRAM 

FAMILY  FARM  TAX  REFORM  TO  COMBAT  RURAl  POVERTY 

FAMILY  FARMS  LTD  FISHING  DEVELOP.  PROGRAMME 

FAMILY  FARMS  LTD  RADIO  COMMUNICATIONS 

FAMILY  FARMS  LTD  RECUR  PROG  -  ZAMBIA 

FAMILY  FARMS  LTD  UTILITIES  -  ZAMBIA 

FAMILY  FRMS  FISH  DEVSEl  PROGRAM 

FAMILY  HEALTH  ENRICHMENT  PROGRAMME,  HONG  KONG 

FAMILY  LIFE  AHD  POPULATION  PROGRAM,  MEXICO 

FAMILY  LIFE  EDUCATION  PROGRAM  -  KENYA 

FAMILY  LIFE/SOC  SRVC  EGYPT 

FAMILY  PLANNING  SERVICES  FOR  HAITIAN  HOHEH,  H.PALM  BEACH,  FL 

FAMILY  RELATIONSHIP  ENHANCEMENT  PROJECT,  CAAH,  SPARKS,  HV 

FAMILY  SERVICE  CENTER  -  GAZA  STRIP 

FAMILY  SERVICE  CNTRS  ISRAFL-HB 

FAMILY  SERVICE  CNTRS  JORDAN 

FAMILY  TRHG  PROGRAM  RECUR  PROG-  ZAMBIA 

FAMILY  UNIT  IH  CONFLICT  RESOLUTION,  ROCHESTER,  NY 

FAMINE  RELIEF  -  KENYA 

FAMINE  RELIEF  -  KEHYA 

FAR  EAST  REVIEW  RESOURCf 

FARM  CRISIS  PROJECT,  RURAl  AMERICA,  INC.   /  DFS  MOINES,  I A  D 

FARM  CRISIS  RESPONSE,  NEB.  INTERCHURCH  MINIS.  /  LINCOLN,  NE  D 

FARM  LABOR  ORGANIZING  COMMITTEE  /  TOLEDO,  OH  D 

FARM  SURVIVAL  PROJECT/RURAL  ADVANCE  FUND  D 

FARH-TO-MARKET  PROJECT/NORTH  CAROLINA  D 

FARMER  DEVELOPMENT  FOUNDATION  /SilAZIlAND     D 

FARMERS  NEED  1985  -GARDENS  PROG.  RUR.HISSION,  INC./  JI,  SC   D 

FARMERS'  COOPERATIVE  ASSISTANCE  BANK       /  TUSKEGEf ,  AL  D 

FARMS,  FOOD  AHD  FAMILY  LIFE  /NEPAL       D 

FARHHORKERS  SELF-HELP-AGRICULTURAL  WORKERS  ASSOCIATION  D 

FEDERATION  FOR  PROGRESS  /  LOS  AHGELES,  CA  D 

FEDERATION  OF  APPALACHIAH  HOUSING  ENTERPRISES   /  BEREA,  KY  D 

FEDFRATiOH  OF  SOUTHERN  COOPERATIVES  /  EPES,  Al  D 

FEDERATION  OF  SOUTHERN  COOPERATIVES  CAPITAL  GRANT  /  EPES,  AL  D 

FEDERATION  OF  SOUTHERN  COOPERATIVES/LAND  ASSISTANT  FUHD    D 


D 

C 
D 
C 
D 
D 
D 
D 
D 
D 
D 
/  ZAMBIA  D 
/  ZAMBIA  D 
D 
D 
D 
D 


B 
D 
D 
C 
C 
C 
D 
D 
A 
D 
D 


J  4,698 


39,031 
7,337 


122 

10,422 

2,831 

2,500 
5,000 
8,000 


27,500 
38,500 
16,500 


35,000 
11,378 
10,060 


800 


1,500 

15,425 
272 


$679,366 

12,000 

6,066 

1,750 

5,945 

10,000 
24,200 


5,271 
904 


7,000 


10,000 
27,500 
38,500 


6,450 

35,000 
115 

5,000 
8,000 

912 

15,000 
875 


1,530 


$  1,060 


20,000  t  45,000 


3,000 
40,202 
1,500 
1,609 
1,000 


9,465 
129 

10,041 
403 


14,000 


40,000 
38,500 

400 

52,500 


2,529 
10,000 


750 


1,194 
1,358 


895 
25 


9,000 

5,000 

10,000 

2,192 

580 

1,545 

18,000 


12,000 
25,000 


1,292 

5,000 
10,000 

20,000 

79 
30,000 
10,000 


25,000 
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FEMALE  SEXUALITYtBODILY  FUNCTIONS  AS  RFVEAIFD  THRU  REII.TRAD  C 
FILM  PROJECT,  'POOR  liDS"  D 

FILM  RESOURCE:  GLOBAL  ASSEMBLY  LIME  D 

FILM,  SANDINOS  CHILDRFH  D 

FIRST  ASYLUM  SFEKERSUSA  B 

FIRST  ASYIUM  SFEKERSUSA  D 

FISH  FARMING  DEV   TANZANIA  C 

FISH-HORLD  HUNGER   UHCOR  D 

FISHERMAN  4  CONCERNED  CITIZENS  PLAQUEHIHE  PARISH/  DEVANT,  LA  D 
FLOODS  -  INDIA  B 

FLORIDA  IMPACT  PEACE  NETHORI  D 

FOCUS  OH  MICRONESIA  COALITION  PROGRAMNCCCUSA/DOM  E.ASIA  OFF  A 
FOOD  BANKING,  INC.  (FORMERLY  VAILEY  FOOD  BANK)  /  LEHISTON.ID  D 
FOOD  FOR  TOHORROH  -  SAHEL  C 

FOOD  POLCY  LEG  ADVOC  CALIFORNIA  D 

FOOD  RESEARCH  (  ACTION  COMMITTEE  D 

FOOD,  ENERGY,  AND  DEBT  CRISIS  IN  RELATION  TO  HOMEH  D 
FOOD-FOR  WORK      INDIA  B 

FOUNDATION  FOR  GLOBAL  BROADCASTING  D 

FREE  SOUTH  AFRICA'S  CHILDREN  CAMPAIGN  /SOUTH  AFRICA  D 
FREEDOM  FUNDS  UNITED  FOUNDATION  D 

FRESNO  METRO  MINISTRY/ORGANIZING  PROJECT  /  FRESNO,  CA  D 
FRIENDS  COMMITTEE  FOR  NATIONAL  lEGISLATION,  WASHINGTON,  DC.  D 
FRONTIER  INTERNSHIP  OF  PAPUA  HEU  GUINEA  WOMEN  D 

FRONTIER  INTNSHP  MISSION  D 

FUND  FOR  NEU  PRIORITIES  IN  AMERICA  D 

GA  ELLNWD  ALTERNATVE  NO  AMERICA  D 

GAIN  LANDS  TO  BUIID  OUR  COMMUNITY,  PERU  C 

GALILEE  DRINKING  HATER  NETWORK  RENOVATION  D 


GANIENKEH  INDIAN  PROJECT 

GARDENS  AGAINST  HUNGER/NORTH  CAROLINA 

GATAZO  COOP  DEV  PROJECUADOR 

GATEWAY  HOUSE 

GAn-FLY 

GAZA  STRIP  AHLI  ARAB  HOSPITAL 

GERONTOLOGICAL  SOCIETY  OF  AMERICA 

GHANA  POULTRY  (  WATER  PROJECT 

GHANA  EDUCATIONAL  IMPROVEMENT 

GHANA  IMMUNIZATION  PROGRAM 

GHANA  lEDICAL  SHIPMENT 

GHANA  PALM  OIL  PRODUCERS 

GHANA  PROMOTING  COOPERATIVES  IN  GHANA 

GHANA  SMALL  FARM  RICE  PRODUCTION 

GHANA  SMAI L  FARM  RICE  PRODUCTION 

GHANA  VILLAGE  WATER  SUPPLY 

GHANA/SHIPIffNT 

GILBERT  ECUMENICAL  CENTER,  ANTIGUA 

GIVE  YE  THEM  TO  EAT  SEI  PROGRM 

GLOBAL  EDUCATION  ASSOCIATES 


/  GA 


/  AITONA,  NY  D 
D 
D 
D 
D 


t  12,000 


85,000 
150 
15,000 
21,000 
10,000 

3,000 
5,000 


5,250 
10 


400 
h,000 


30,000 
52,000 


500 
12,000 


20,000 

3,847 

226 

20,000 


J  5,000 

85,000 
8,000 


8,000 
12,000 

2,500 
5,000 

23,089 


soo 

400 
6,000 


30,000 
35,000 


129 
SO 

1,500 


28,000 
20,000 
18,500 


t  10,000 

$   ?50 

100,500   101,000 
15,000    14,500 


8,000 
10,000 

5,000 
3,000 


2,415 

4,500 

15,000 


12,000 
5,000 
7,700 

30,000 


2,000 
1,357 


200 
10,000 

26,650 


35,000 
20,000 
20,000 


5,000 

5,000 
50,000 

15,000 

5,000 

5,500 

8,400 

35,000 

1,500 

10,000 


2,000 


10,000 


27,500 

35,000 
102 


25,000 
41,382 
13,561 
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GLOBAL  FOOD  CRISIS 
GLOBAl  FOOD  CRISIS 
GLOBAL  FOOD  CRISIS 
GLOBAl  FOOD  CRISIS 
GLOBAL  FOOD  CRISIS 


UKCOR  B 

ECHO  DEVEIOPHEHT  NOTES  D 

NAHIBIA  B 

RWANDA 
TANZANIA 

GLOBAL  NEGOTIATION  IHFORHATION  PROJECT 

GH  VAN  HUYS  PLANT  CLOSINGS  /  LOS  ANGELES, 

GOHMIER/CAYAS  PROJECT 

GOOD  NEIGHBOR  SETTLEHFNT  HOUSE 

GOOD  SHEPHERD  FOOD  BANI 

GOODWILL  INDUSTRIES  PROGRAM  IN  URUGUAY 

GOODHIll  MINISTRY   SEi  FROSRH 

GRACE  CHIIDREH'S  HOSPiTAl  CHIID  CARE  FOUNDATION  HAITI 

GRAIN  HIM.  AND  BANk  -  BURIflNA  EASO 

GRAND  RAPIDS  METRO  MINISTRY   /GRAND  RAPIDS,  HI 

GRANT  FOR  AFRICAN  HOHEN'S  PROGRAH 

GRANT  FOR  AFRICAN  NOHEN'S  PROGRAH 

GRANT  FOR  IHTERHATIONAl  ECONOMIC  ETHICS  CONFERENCE 

GRANT  FOR  MEDICAL  EMERGENCY 

GRASS  ROOTS  ECONOMIC  DEVELOPMENT  CORPORATION   /  JACISON,  ti 

GRASSROOTS  DEVELOPMENT  /INDIA 

GRASSROOTS  INTERHATIONAl 

GRASSROOTS  PROJECT,  HESTERH  CAFE,  SOUTH  AFRICA  D 

GREAT  LAKES/APPALACHIAN  PROJ.  ON  ECON.  CRISIS/  CLEVELAND,  OH  D 

GREECE  -  EARTHOUALf  B 

GREECE  DEVELOPHEN^F  OF  RURAL  COMMUNITY 

GREECE  EXTENSION  TO  DAHARIS  REHABILITATION  CENTER 

GREEN  THUMB  GARDENING  k   MARITTIHG  PROJECT/OHIO 

GREEN  VALLEY  FILM  t  ART 

QREENPORl  HOUSING  ALLIANCE,  TRAINING  PROG  /  GREENPORT,  NY 

GREENSBORO  JUSTICl  FUND 

GRTR  HILHAUtEE  CONF  ON  REIIGIOHIIIRBAH  AFFAIRS/MILyAUIEE,  HI 

GUARD 

GUATEHAIA    lilDOH'S  HEAVING  PROJECT 

GUATEHAl A  PEASANT  AGRICULTURA!  EXTENSION 

GUINEA  REFORESTATION  -  SAVE  THE  RIVERS 

GUINEA  SAVE  THE  RIVERS  OF  THE  SAHEl 

GULF  COAST  TENANT  LEADERSHIP  PROJECT 

GUYANA  DISTRICT  EMERGENCY  ASSISTANCE 

GUYANA  EMERGENCY  COMHUNITY  FEEDING  PROGRAH 


B 
B 
D 
CA  D 
D 
D 
D 
D 
D 
D 
D 
D 
A 
D 
D 
A 
D 
E 
D 


GUYOTTE  /  MULTIPURPOSE  BUILDING 

HABITAT  -  BOLIVIA 

HAEITAl  -  BURUNDI 

HABITAT  -  BURUNDI 

HABITAT  -  MALAHI 

HABITAT  -  NICARAGUA 

HABITAT  -  PAPUA  HEN  GUINEA 

HABITAT  -  PERU 

HABITAT  -  ZAIRE 


/BOLIVIA 
/BURUNDI 
/BURUNDI 
/MALAWI 
/NICARAGUA 
/FA  Nfy  GUINEA 
/PERU 
/ZAIRE 


$166,678 

5,000 

5,000 

25,000 

2,000 

20,303 
200 

10,000 

3,404 

196,616 


38,000 

2,400 

1,937 

2,000 

3,500 

15,000 

6,000 
7,500 


I   990 


>,000 


5,000 
5,000 
3,001 


J  1,000 


151,854 


33,500 


5,465 

1,000 

3,000 

15,000 


1.863 
500 


16,308 

15,000 

100,000 


10,000 


$  8,000 


306,103  208,347 
7,000 
2,080 

34,500 

500 
2,481     1,810 
40,000 


25,000 
200,000 
500,000 

10,000 


3,650 

4,170 
1,000 

10,000 


15,000 

15,000 

15,000 

15,000 

15,000 

15,000 

15,000 

15,000 

15,000 

15,000 

15,000 
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HABITAT  FOR  HUHAHiTY  GUATFHALA 

HABITAT  FOR  HUHANITY  H/H  OFFICE 

HABITAT  FOR  HUHANITY  ZAIRE 

HABITAT  FOR  HUHANITY-HOUSIHG  COHSTRUCTIOH  /  AHERICUS,  GA 

HABITAT  FOR  HUHANITY:  SELF-HELP  HOUSING  HIN  /  AHERICUS,  GA 

HAITI  AGRICULTURAL  PROGRAH 

HAITI  REFORESTATION 

HAITI  SPECIAL 

HAITI/CHURCH  HORLD  SERVICE 

HAITI/EDUACTION  WORK 

HAITI/LAGOHAVE  PROJECT 

HAITI/SHIPPING  CHARGES 

HAITI/SHIPPING  CHARGES 

HAITIAN  AND  CARIBBEAN  FOUNDATION  FOR  EDUCATION  AND  DEVELOP. 

HAITIAN  REFUGEE  ASSISTANCE  -  (USA) 

HAITIAN  REFUGEE  CENTER 

HAITIAN  REFUGEE  CONCERNS 

HAITIAN  REFUGEE  PROJECT 

HAITN  DETANES  REFUGERESETLEHNT 

HAITN  DETANES  REFUGERESETLEHNT 

HAITN  DETANES  REFUGERESETLEHNT 

HARHONY  HOUSE,  HONG  (ONG 

HARNETT  COUNTY  LOH  INCOHE/ELDERLY  GARDEN  PROJECT/N.C. 

HARRISON  GIRLS  HOSTL  HTR  TRANPT 

HARRISON  GIRLS  HOSTL  RECUR  PROG  -  PAKISTAN 

HARTFORD  FOOD  SYSTEH,  INC. /CONNECTICUT 

HAZARDOUS  HASTE  ORGANIZING  PROJECT,  LUMBERTON,  HC 

HEALTH  AMD  DAY  CARE  FACILITIES,  ST.  LUCIA 

HEALTH  AND  REHABILTATION  PROGRAH  FOR  CHILDREN  IN  INDIA 

HEALTH  CENTER  ADVISORY  COUNCIL,  PHILADELPHIA,  PA 

HEALTH  EDUCATION  PROJECT,  RAPID  CITY,  SD 

HEAl TH  PROGRAH    RECUR  PROG 

HEALTH  PROGRAHME  FOR  HOItH  AND  CHILDREN,  LAHORE,  PAKISTAN 

HEAITH  PROJECT  FOR  SOCIAL  MORI,  LAHORE,  PAKISTAN 

HEALTH  TEAMS 

HEED  BANGLADESH  RURAL  DEV.PROJ.l  LEPROSY  HOSP/BAHGLEDESH 

HflFER  INTERNATIONAL  PROJECT 

HEIFER  PROJECT  INTERNATIONAL  (LIVING  GIFT  PROGRAH) 

HEIFER  PROJECT  INTERNATIONAL -CENTRAL  PROGRAH  OVERSEAS  SUPP 

HELP  CENTER  FOR  ASIAN  MOHEH 

HELP  US  HAKE  A  NATION  (HUHAN)        /  YFLLOH  SPRINGS,  OH  D 

HELSINKI  FINAL  ACT,  GERHAH  DELEGATE  TRAVEL 

HERS 

HIBAKUSHA  TOUR  AND  CAMPAIGN 

HIGH  INST  THEO  STUDY  RECUR  PROG  -  ARGENTINA 

HIGHLANDS  AGRICULTURAL  PROJECT/PAPUA  NEH  GUINEA 

HIROSHIMA  KOREAN  ATOHIC  BOHB  VICTIMS.  KCCJ,  JAPAN 

HIROSHMA  CHR  SOC  CTRSEI  BED  EO 

HLEKUENI  RURAL  EXTENSION  -  ZIHBABUE 


D 

$  15,720 

$  15,000 

$  15,000 

$   594 

D 

668 

100 

D 

10,000 

15,000 

D 

6,785 

15,747 

D 

3,079 

11,381 

D 

8,500 

1,998 

D 

32,525 

5,722 

45,116 

28,460 

D 

19,726 

B 

25,000 

B 

593 

D 

6,500 

1,200 

A 

27,505 

D 

697 

D 

3,000 

B 

2,755 

D 

2,000 

1,000 

D 

4,725 

D 

1,000 

4,500 

3,000 

7,500 

B 

11,928 

D 

2,750 

6 

5,132 

D 

11,600 

D 

1,500 

D 

742 

D 

684 

D 

5,000 

D 

5,000 

A 

15,000 

D 

20,750 

20,750 

31,500 

D 

16,000 

D 

15,000 

D 

18,606 

D 

11,575 

A 

6,875 

D 

75,000 

D 

260 

D 

253,407 

273,047 

587,429 

332,861 

D 

103,155 

114,375 

137,522 

156,378 

D 

40,000 

30,000 

30,000 

10,000 

D 

1,000 

D 

10,000 

10,000 

A 

800 

D 

1,000 

D 

2,000 

D 

34,773 

395 

D 

44,552 

D 

2.408 

D 

1,779 

110 

127 

D 

8,500 

8,500 

8,500 
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1?84 


mam  idrshp  for  'hem  citizehs'  hhokg  garden  projects 

HOLIDAY  LEAD.  DFV.  FOR  REFUGEE  GIRLS,  SIERRA  LEOHE 

HOLT  IHTERNATIOHAL  CHILDREN'S  SERVICE 

HOLY  TRIN  CHILD  HOME  IHT'IA 

HOHE  (  FAHILY  LIFE  PROGRAH,  CARIBBEAN 

HOME  CARE,  HEALTH  I  NUTRITION,  WEBSTER  SPRINGS,  HV 

HOHE  ECONOHICS  t  HUTRITIOH  COURSES  FOR  HOHEN 

HOHE  ECONOHICS  PROGRAH  -  EGYPT 

HOHECRAFT  CENTER  EXTENSION  CAHEROON 

HOHFHAriHG  SHLIS  FOR  GIRLS  /EGYPT 

HONES  APART:  THE  THO  lOREAS  ,  CAHERA  HENS,  NY,  NY 

HONDURAS  AGRICULTURAL  APPROPRIATE  TECHHOLOGY  EXT. 

HONDURAS  COHISiON  DE  DESARROLLO  Y  EHERGEWIIA:  CODE 

HONDURAS  FINANCIAl  HANAGEHEHT,  TECHNICAl  ASSISTANCE 

HONG  rONG  SOCIETY  FOR  COHHUHITY  ORGANIZATION 

HOPE  SECOHDARY  SCHOOL  BEIT  JAi A,  BEST  BAHl 

HOSPICE  OF  SH  HISSOURi,  SPRINGFIELD,  HO 

HOSPITALITY  HOUSE 

HOUSE  OF  RACHEL 

HOUSING 

HOUSING  FOR  HOHEN  HORIfERS,  KARACHI 

HOUSTON  INTERFAITH  HUNGER  COALITION/TEXAS 

HUHAH  DFV. (THE  UNITED  CH.  OF  PAPUA  HEU  GUINEA/SOLOHON  ISLAND  A 

HUHAN  DFV. (THE  UNITED  CH.  OF  PAPUA  NEH  GUINEA/SOLOHON  ISLAND  D 


/  MN.  D 
D 
D 
C 
B 
D 
/  EGYPT  C 
D 
D 
D 
D 
D 
B 
D 
A 
D 


/  ROHE,  GA  D 

/  CA  D 

B 

D 

D 


HUHAN  ORGANIZING  COHHITTEE 

HUHAN  PROHOTION  AND  INTEGRATION,  ARGENTINA 

HUNAN  PROHOTION  PROGRAH,  GUATEHALA 

HUHAH  RGT  URGNT  ACTH  RECUR  PROG 

HUHAN  RIGHTS  AND  SOI  IDARITY  IN  EL  SALVADOR 

HUHAN  RIGHTS  COHCERH  IN  THE  CARIBBEAN      /CARIBBEAH 

HUHAN  RIGHTS  CONCERNS  IN  ANDEAN  REGION,  S.  AHERICA 

HUHAN  RIGHTS  IN  GUATEHALA 

HUHAH  RIGHTS  PROGRAH,  ARGENTINA 

HUHAN  RIGHTS  VIOLATIONS  IN  ZAIRE 

HUHAN/ECONOHIC  APPALACHIAH  DEVaOPHENT  CORP.    /  BEREA,  lY  D 

HUNGER  ACTION  COALITION      /   HINNEAPOl.IS,  m  D 

HUHGER  TASS  FORCE  OF  OHIO 

HYHHALS  FOR  UNITED  THEOIOGICAL  COILFGE  BANGALORE,  INDIA 

I/ECOH-IHTERRELIGIOUS  ECOHOHIC  CRISIS  ORGANIZING  NETWORK 

ICLH  INTERNATIONAl  CONGREGATIONAl  ADHIHISTRATION 

ICUIS  NATIONA!  DIVISION  PROGRAH 

IDAHO  FAIR  SHARE,  IHC. 

IDAHO  FOOD  BANK  HAREHOUSE 

KHE  HARKETIHG  COILECTIVE,  OSAGE,  HH 

IHHIGRATION  COUNSELING  PROGRAH 

IHHIGRATION/REFUGEE  PROGRAH 

INHUHI2ING  SUHYAHI'S  CHIIDREH 

IHPACT 


D 
D 
D 
A 
D 
/  BOISE,  ID  D 
D 
D 
D 


UHCOR/U.S.A. 
/GHANA 


$  IB, 000 

15,000 
15,000 

10,000 
5,000 
5,000 


20,000 
20,000 

2.000 

4,504 
2,600 
16,747 
5,000 
5,000 

4,000 


/  HASHIHGTON,  DC  D 


3,000 

17,986 

3,500 
1,475 
11,000 
6,864 
2,000 
3,000 


64,000 
3,500 


1985 


t  5,000 

213 
15,000 
10,000 

15,000 
6,000 
2,909 

10,000 
25,0M 
20,000 


6,424 
4,000 


100 

2,000 

2,000 
1,500 


12,764 
5,000 


2,000 
11,866 

3,000 


62,560 
57,750 


1986 


t  15,000 
20,000 

22,500 
18,500 


25,000 
30,000 

2,000 


820 


10,000 


5,000 
6,000 

2,000 

2,000 
1,500 

1,186 
6,402 


2,000 
7,867 


8,500 

59,432 
41,288 


1987 


t  20,000 
7,500 


12, 5W) 
10, OW 


8,000 

2,035 

200 


IHPROVING  AGRICULTURM  COHKUNITIES  -  ZIHBAB^L 


0,1 


2,000 
1,000 
2,000 
1,500 


2,489 


2,000 
7,667 


8,000 

10,525 
58,640 
13,000 
19,000 
20,000 
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1984 


1985 


1986     1987 


TMPROVIHG  FARHFRS'  GROUP  -  ZIHBABHE 

IMPROVING  SHAH  FORMER  PRODUCTION  AND  INCOME  PERU 

IN  CHRYAIIS  PROG  CHRTHEO  SEN 

INDEPENDENT  YMCA 

INDIA  -  DROUGHT  RELIEF 

INDIA  -  DROUGHT,  FLOOD  ^  CYCIOHE 

INDIA  -  JULLUHDAR  UNITED  CHRIST.  SCH.,  BLDG,  (  EOUIP 

INDIA  ALLAHABAD  AGRICUITURAI  INSTITUTE  FLOOD  CONTROl  DIKE 

INDIA  BASIC  HEEDS  PRINDIA 

INDIA  CASA  EMERGENCY  REVOLVING  FUND 

INDIA  CASA  INTEGRATED  RURAL  DEVELOPMENT 

INDIA  COMPREHENSIVE  RURAL  HEALTH 

INDIA  CONSTRUCTION  OF  GRAIN  BANKS 

INDIA  FOOD-FOR  HORLDIHDIA 

INDIA  GRAIN  BANK   UTTAR  PRAD 

INDIA  NAGALAND  REFORESTATION 

INDIA  PARLIAMENT  TO  THE  PEOPLE 

INDIA  RUHSA  NUTRITION  (  INCOME  GENERATION 

INDIA  TIBETAN  DELEK  HOSPITAL 

INDIA  TRIBAL  MINISTRIES  -  NORTHEAST  INDIA 

INDIA  TRIBAISFOOD  INDIA 

INDIA  VEHICLE  FOR  PRE-DISASTER  PREPAREDNESS 

INDIA  VILLAGE  RECONSTRUCTION  PROGRAM  -  RAHCHI 

INDIA-NAUJHIL  INTERGRTD.  RURAL  PROJ.FOR  HEALTH  (  DEVELOPMENT 

INDIA/CALCUTTA  URB  SRVCE 

INDIA/DROUGHT 

INDIA/EARTHQUAKE 

INDIA/FIRE 

IHDIA/HOSPITAl  SUPPLIES 

INDIA/SHIPPING  EXPENSE 

INDIAN  CHRISTIAN  ARTS  EXHIBITION 

INDIAN  FAMILY  ALCOHOLISM  TREATMENT,  PHOENIX,  AZ 

INDIAN  I  AH  RESOURCE  CENTER 

INDIAN  WATER  RIGHTS  TRIBUNAL  /  NEU  YORK.HY  D 

INDIGENOUS  WORLD  INTERNATIONAL  LAN  PROJECT  D 

INDOCHINA  PROGRAM 

INDOCHINA  PROGRAM 

INDOCHINA  RECONCILIATION  PROJECTS 

INDONESIA  CLEAN  DRINKING  HATER  (  CROP  IRRIGATION 

INDONESIA  FOOD  FOR  AREAS  OF  CRITICAl  SHORTAGE 

INDONESIA  FOOD  FOR  HORK  IN  HEST  KAIIHANTAN 

INDONESIA  FOOD  FOR  HORK  IN  HEST  KAIIHANTAN 

INDONESIA  RELIEF  HORK 

INDONESIA  RURAL  COMMUNITY  SELF-HELP  PROJECTS 

INDONESIA  RURAL  DEVELOPMENT  PROGRAM 

INDUSTRIAL  COOPERATIVE  ASSOCIATION       /  SOMERVItLE,  HA 

INDUSTRL  ZONE  DEVIPM  SEI  PROGRM 

INDUSTRL  DEPT/TRUCK  MTR  TRAHPT 

INFANT  DAY  CARE  IN  ALALJUELITA  -  COSTA  RICA 


S 
D 
D 
D 
D 
B 
D 
D 
C 
D 
B 
D 
B 
B 
C 
C 
B 
B 
D 
B 
C 
B 
D 
D 
D 
B 
D 
B 
B 
B 
A 
D 
D 


$  15,000 

525 
20,000 


25,000 
30,000 


30,000 


5,000 
i>,360 


6,000 
1,000 


2,500 
3,?10 


30,000 
40,000 

255 
16,166 


$  10,000 

5,000 

25,000 

20,000 


42,500 
5,000 


12,500 
9,000 
3,100 


12,500 

4,550 

500 


3,710 


14,000 
6,000 


15,000 

50,000 

5,000 


$  20,000 
10,000 


t  10.000 


15,000 
57,500 
15,000 
15,000 


8,300 
25,000 


27,500 

8,515 
10,000 


15,000 


879 


2,710 


15,000 


50,000 
300 


12,500 
12,500 


20,000 
183 


3,000 


7,500 


550 


12,500 
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1984 


1985 


vm 


mi 


INFANT  FORMULA  COHPLIANCt  PROGRAH,  INFACT 

INFANT  HFAITH  AND  NfclFARF  /INDIA 

INITIATIVES  IN  SOUTHERN  AFRICA  -  URH  HORkING  GROUP 

INN  SHQTER,  CHILDREN,  FTC,  DELTA,  CO 

INST.  FOR  DFV-JUS1 

INST.  O.f  SOCIAL  STUDIES,  MOHEN  AND  DEVELOPMENT  PROGRAM 

INSTITUTE  FOR  FCOHOHICS  AND  SOCIAL  RESEARCH  (INIES) 

INSTITUTE  FOR  FOOD  AND  DEVELOPMENT  POLICY 

INSTITUTE  FOR  POLICY  STUDIES 

INSTITUTE  FOR  POLICY  STUDIES  -  THIRD  HORLD  MOHEH'S  PROJECT 

INSTITUTE  HASHIHDE:  SANDOA,  ZAIRE 

INSTITUTE  OF  HIGHER  STUDIES  OH  RELIGION  /  BRA2II 

INSTITUTE  OF  INDUSTRIAL  t  COMMERCIAL  MINISTRIES/  ROANOKE,  VA  D 

INSTITUTE  OF  RELIGION  AND  CULTURE      /PHILIPPINES     D 

IHSTITUTO  LATINAAHERICANO  DE  ESTUDIOS  TRANSNACIOHAIES      D 

INSTITUTO  PUERTOkIOUIENO  DE  DEECHIS  CIVILES  D 

IHSTITUTO  SUPERIOR  EVANGEL  ICO  DF  ESTUDIOS  THEOLOGICOS      D 

IHT'L  CHRISTIAN  NbiyORI  FOR  DEMOCRACY  IN  KOREA/  HEN  YORK,  NY  D 

INT'L  COMMITTEE  FOR  HORID  DAY  OF  PRAYER  MEETING  HAY  198b    D 

INT'L  HUMAN  RIGHTS  INTERNSHIPS  PROGRAM,  WASHINGTON,  D.C.    D 

INT'L  LEAGUE  FOR  THE  RIGHTS-LIBERATION  OF  PEOPLES  D 

INT'L  MISSION  EVANGELISTIC  COMMUNITIES  IN  AFRICA         B 

INTEGRATED  DEVELOPMENT  -  SOMALIA  B 

INTEGRATED  DEVELOPMENT  -  SUDAN  B 

INTEGRATED  DEVELOPMENT  -  SUDAN  C 

INTEGRATED  DEVELOPMENT  PROGRAM  -  PHILIPPINES  B 

INTEGRATED  HUNAN  DEVELOPMENT  PROGRAM  (CHILE)  B 

INTEGRATED  RURAL  DEVEL. PROGRAH  -  "CEPAD"      /  NICARAGUA  B 

INTEGRATED  RURAL  DEVELOPMENT  /SENEGAL      B 

INTEGRATED  RUP.AI  DEVELOPMENT  OF  MAURITIUS  COUNCIL/AFRICA    B 

INTEGRATED  RURAL  DEVELOPMENT  PROGRAM 

INTEGRATED  RURAL  DEVELOPMENT  PROGRAM  -  HONDURAS 

INTEGRATED  RURAL  DEVEIOPHENT  PROGRAM,  NICARAGUA 


INTEGRATED  VOCATIONAL  TRAINING  /ZAIRE 

INTEGRTED  DEV  MANDLAINDIA 

INTER  RELIGIOUS  TASK  FORCE  OH  EL  SALVADOR 

INTER-RELIGIOUS  TASK  FORCE  ON  El  SAL VADOR/C.A. 

INTER.  HOHEN'S  TRIBUNE  .NETWORK 

INTERAMER  DIALOG.  ON  C.  AHER-BETHEEN  YOUNG  ADULTS 

INTERAMRCH  COOP  INST  PANAHA 

INTERCHANGE 

INTERCHANGE  ON  FAMILY  LEGAL  AID 

IHTERCHURCH  MED  ASST  RECUR  PROG 

INTERCHURCH  MEDIA  PROGRA.MMF 

INTERCHURCH  HFDIC.AL  ASSISTANCE 

IHTERFAiTH  ACTION 

INTEREAITH  ACTION  FOR  ECON.  JUSTICE,  FAN.  EARN  PROJ./NASH,DC 

IHTERf AITH  CLKTI R  OH  CORFORATL  RESFONSIBIl  ITY 

IHTERFAITH  COMMUNITY  SERVICES 


$  5,000 


3,000 
10,120 
13,000 

8,R28 

100 
2,000 

2,000 

25,000 


60,000 

5,000 

15,000 


15,000 
10,000 
15,000 
75,000 

12,500 

7,150 
30,500 

13,180 
1,000 

102,995 

2.6b0 

19,692 

5,000 

57,137 


$    1,500         $  15,000 


5,000 

10,000 

2,500 


500 
11,700 


6,907 


25 


60,000 
5,000 


25,000 
75,000 


5,375 

15,025 

2,000 

SM 

16,066 
3,000 

19,22/ 
4,000 
8,000 

53 , isy 
2,788 


5,000 
4,500 
2,500 
500 
7,500 
5,000 


K,666 

500 

2,500 

173 

60,000 

13,000 

15,000 

115,000 


6,000 

8,340 

35,000 


800 
l,00t. 


6,500 
15,000 


$  20,750 

5,000 

2,500 
1,000 
6,000 
7,000 

1,000 
5,451 
3,000 

600 
19,000 

2,400 

1,000 

50,000 


35,000 
20,000 


10,000 

2,000 

4,425 

30,000 


60,); 


6,500 
19,200 
42,051 

1,816 
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INTFRFAITH  CONCILIATION  SFRVICF           /  NEW  YOR»;,  NY  D 
INTERFAITH  CTTFE  AGAINST  DOMESTIC  VIOLENCE,  SPRINGFIELD,  It  D 

INTFRFAITH  ECONOHIC  CRISIS  ORGANIZING  NtTHORJ;  /  NEH  VORt,  NY  D 

INTERFAITH  FORUH  RELIGION,  ART  I  ARCHiTECTURE/HASHIHeTOK,  DC  D 

INTERFAITH  NFTHORK  FOR  ECONOHIC  JiJSTiCF  D 

INTERHEDIA  A 

INTERHFDIA  -  BASIC  SERVICES  A 

INTERHEDIA  PROGRAM  A 

INTERHEDIA  TRAINING  PROGRAM  D 

INTERHEDIA,  ALOZ  A 

INTERHFDIA,  NCC  BASIC  EDUCATION  OPPORTUNITIES  FOR  HOHEH  A 

/SRI  LANKA  A 


1984 


1985 


1986 


1987 


/SRI  [  ANtA 


INTERN  ASSISTANCE, 

INTERN  ASSISTANCE,  DON  OFFICF  Of  NCC 
INTERHAT.  ECUHEN.  CONF.  PHILIPPINES 
INTERNATIONAL  CHRISIIAN  UNIVERSITY,  JAPAN 
INTERHATIOHAl  COAIITIOH  FOR  DFVfLOPHEHT  ACTION 
INTERNATIONAl  CONFERENCE  ON  ZAIRI 

INTERNATIONAL  DEFENSE  k  AID  SOUTH  AFRICAN  HOHEH'S  COHHITTEE 
INTERHATIOHAL  ECONOHIC  CONVERSION  CONFERENCF 
INTERNATIONAl  INDIAN  TREATY  COUHCIl  /  HEN  YORk',  NY  D 
INTERNATIONAl  LEAGUE  FOR  HUHAN  RIGHTS,  NE«  YORt,  NY  lOOlf,  D 
INTERNATIONAL  HOHITORS  AT  PELAU  PLEBESCITE 
INTERNATIONAL  NESTLE 'S  BOYCOTT  COHHITTEE  C/O  INF ACT 
INTERNATIONAL  SERVICE  ASSOCIATION  FOR  HEAL  TH,  INC 
INTERNATIONAl  SOLIDARITY  CONFERENCE  IN  THE  CORDILLERA 
INTERNATIONAL  UNDERSTANDING/LATIN  AMERICA 
INTERPRETATION  AND  PROHOTIOH  OF  THE  ERIDGL 
INTERPRFTORS  FOR  NGO  FORUM 

INTERRELIGIOUS  FOUNDATION  FOR  COMMUNITY  ORGANIZATION 
INTERRFLIGiOLlS  FOUNDATIOH  ON  COHHUNITY  ORG.,  /  NEH  YORk',  NY 
INTERRELIGIOUS  TASi!  FORCE  ON  CRIHIHAl  JUSTICE  /  NEH  YORk,  NY  D 
INTR  PEAC/JUSTCE  PRO  RECUR  PROG  D 

lOMA  INTER  CHURCH  FORUM  /        lOHA     D 

ISER  A 

ISER  D 

ISIS(HOMEN'S  INTERNATIONAL  INFORHATION  &  COMMUNICATION  SERV)  D 
ISLAM  IN  AFRICA;  NIGERIA  OFFICE  D 

ISRAEl  IBN  AL-HUaAFFA'  kINDERGARTEN  ASSOCIATION         D 
ITAGUAI  COOPERATIVE  PROJECT,  BRASH  B 

ITANA  I  OPALA  HISSNS  RECUR  PROG  D 

ITHUSEHG  COH.  HEALTH  PROG.,  CHRISTIAN  OUTREACH,  SOUTH  AFRICA  D 
JACkSOH  STATE  UNIVERSITY  D 

JALAPA  VIGIL  FILM  PROJECT  D 

JAHAICA  OPERATION  FRIENDSHIP  D 

JAPAN  -  NORTH  AMERICA  COMHISSIOH  D 

JAPAN  EHERGING  JUSTICE/HUNAN  RIGHTS  PROJECTS  A 

JAPAH  GENERAL      RECUR  PROG  D 

JAPAN  NORTH- AMERICAN  COMMISSION  ON  COOPERATIVE /NEH  YORk,  NY  D 
JAPANESE  AMERICAN  UNITED  CHURCH  D 


J  5,000 

5,000 
4,000 

48,009 
42,181 

l,26l 

23,500 


2,000 
1,500 

1,000 

500 
5,500 


b.OOO 


35,964 
1,600 

1,000 

41,600 

5,000 

2,5/4 

4,000 


1,500 

5,000 

2,922 

12,350 


45,000 
55,198 


800 
3,000 


J  5,000 
5,450 
5,000 
5,000 

47,774 
42,182 

3,000 


1,500 

613 

2,500 

1,500 

1,100 


30,371 

12,000 

40,000 
3,000 

10,000 
8,000 


1,050 
3,000 


500 

45,000 

50,000 

3,000 

856 


$  25,000 

5,000 

15,000 

47,774 

43,183 

3,242 

1,800 


1,400 
3,275 


10,000 

2,000 
500 


19,333 
15,000 


7,500 
3,500 

1,050 


7,500 
45,000 


5,000 
5,000 
5,000 
43,074 
42,183 
5,000 


2,000 

5,372 

3/2 

2,000 


500 

4,600 
3,000 


2,500 
1,050 


1,500 


30,000 
51,600 

978 
600 
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Haie  of  Organization 


1984 


1985 


1986 


1987 


J  37,500 


5,000 
1,500 
3,893 

500 


1,000 

1,000 

2,120 

20,000 


4,000 
3,000 
5,710 


34,738 
5,000 


20,000 

60,000 

50 

15,000 

2,400 


t  15,000 

5,000 

14,100 

8,700 

3,000 

10,000 
11,204 


4,900 
8,500 
1,800 


600 


2,500 


7,200 
500 


t  5,000 

905 
3,000 
1,000 

2,000 
1,000 

2,900 

1,000 


Cash  Grants 

JERFHIF  PROJECT  D  t    6,000 

JERUSAIFH  NFUROSURGICAl  HEDICAl  UNIT  FOR  REFUGEES  D           7,500 

JOB  COUMSFLING  FOR  «H,  PAC-ASIAH  FAH  CEH,  LOS  AHGFLES,  CA   D 

JOB  DFVELOFHENT  yOHENS  RESOURCE  CENTER  /  ST.  PETERSBURG,  FL  D  2,000 

JOB  SniLS  TRAIHIHG,  DAY  SHELTER  FOR  «OHEH,  ATLANTA,  GA    D 

JOBS  AND  CHILD  CARE,  THE  FAHILY  PLACE,  HASHIHGTON,  DC  D 

JOBS  FOR  OLDER  HOHEH,  DHN,  UASHINGTOH,  D.C.  D 

JOINT  STRATEGY  «  ACTION  COHHITTEE  D 

JORDAN  CENTER  FOR  TRAINING  4  EHPl OYHENT  OF  REFUGEE  HOHEN  D    16,696 

JORDAN  YHCA  NURSERY  i  VOCATIONAL  TRAINING  FOR  HOHEN  B 

JORDAN  YHCA  NURSERY  &  VOCATIONAL  TRAINING  FOR  HOHEN  C     5,000 

JUDICIAL  PROCESS  COHHISSION  /  ROCHESTER,  NY  D 

JUHLA  BOARDING  SCHOOL  B-E  /  NEPAL  D    31,002 

JUSTICE  FOR  ALL  D 

JUSTICE  HINISTRIES,  INC.  B 

k'AFUE  YOUTH  CAHP  SEI  BED  EO  -  ZAHBIA  D    4,544 

KANAK  REPRESENTATION  AT  THE  UN  -  PACIFIC  ISLANDS  A 

KAHAIi  REPRESEHTATION  AT  UNITED  NATIONS  D 

KAHAK  HOHEH  IN  IHDEPENDENCE  STRUGGIE  D 

KANSAI  INDUSTRIAL  MISSION  C     2,120 

KAPAPAGARIA  BROTHERHPHILIPINESG  D 

KARACHI  DIOCESE-GRANT  D    12,700 

!(ARACHI  GENERAL  CH  BLDG  EQ  -  PAKISTAN  D     4,690 

SiARAHOJA  AGRICULTURAL  PROJECT  C    !5,000 

KATUNGU  DEVELOPHENT  SCHEHE  -  UGANDA  C    20,000 

KCCJ  COHNUNITY  CENTERS  D    4,000 

KCCJ  LEADERSHIP  TRHG  D    15,500 

KCCJ  PASTORS  RETIREHENT  D     5,710 

KENTUCKY  FAIR  TAX  COAIITIOH  D           5,000 

KENTUCKY  HOUNTAIH  HOUSING  CORPORATION  INC.  /  HAHCHESTER,  KY  D 

KENTUCKY  TORNADOES  AND  FLOODS  D    10,000 

KENYA  FIRE  VICTIHS  A 

KENYA  REFUGEE  DAY  A 

KEHYA  COHNUNITY  HEALTH  DEVELOPHENT  PROJECT  A 

KENYA  COHNUNITY  HEALTH  OUTREACH  A 

KENYA  COHNUNITY  HEM  TH  OUTREACH  D 

KEHYA  EHERGE HCV  FOOD  AID  A 

KEHYA  L'HERGENCi  FOOD  AID  D 

KENYA  KAPNYAMISA  HOHEN 'S  HILLING  D 

KENYA  HAASAI  LIVESTOCK  REHABILlTAflOH  D 

KEHYA  HATHARE  VALLEY  CHILDREN  D 

KENYA  SELF-HELP  HOUSING  D 

KEHYA  HOHEN 'S  TRUST  D 

KEHYA  YOUTH  I  STUDENT  PARTICIPATION  IN  URN  C 

KIDDIE  KORHER  PRE  SCHOQl  HEAITH  SERVICE-GUYANA  D 

KIGALAHA  HNN  DEVELOPHENT  PROJ,  HITYAHA,  UGANDA  D 

KINDERGARTEN  FROGRAH  AT  BURJ  El  BARAJNEH,  LEBANON  D 

KIANHATCH  D      600 

KNOXVILE  COHNUNITY  ORGANIZING,  FOURTH  I  GILL  D       25 


4,000 

4,000 

5,710 

5,710 

5,741 

10,000 

1,000 

67,500 

10,000 

10,000 


10,000 


2,325 
10,000 

300 
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1984 


1985 


1986 


1987 


rODAHAHAi  BOOODSTOCl'  FOUHDATIOH 

tORLA  AUDIO  VISUAL  COHHISSIOH 

KOREA  COHHUNIQUE;  JAPAN 

KOREA  CONNUNITY  ACTION 

KOREA  ECUNEHICAL  PROGRAH 

KOREA  FAHILY  PLANNING  EDUCATION 

KOREA  FAHIIY  RELATIONS/LEGAl  ADVICE  CLINIC,  WASHINGTON,  D.C 

KOREA  CONSUl  TATION 

KOREAN  CHRISTIAN  CHURCH  IN  JAPAN  INSTITUTE  RAIK 

KOREAN  EXPOSURE  PROJECT 

KOREAN  INTERN  IN  TOKYO  CENTER 

KOREAN  WORKERS'  ADVOCACY 

KOREAN  YHCA  PROGRAH  Ot  NE«  YORK  /  NEH  YORK,  NY  D 

KOREAN  AHERICAN  CHRISTIAN  WOMEN'S  SENINAR 

KOREAH-AHERiCAH  STUDENT  SUMNER  CONFERENCE 

KWANSEl  NISHINOMIYA  GAKUIN,  JAPAN 

KWENING  RUR  DEV  ASOC  BOTSWANA 

KY  PEOPLES  CREDIT  UNNO  AMERICA 

KYODAN  INFORMATION  CENTER 

KYODAN  MISSIONARIES  IN  SERVICE  IN  OTHER  COUNTRIES   /  JAPAN  D 

LA  FON  HOME 

LA  PUENTE  HOME  GENERAL  OPERATING  EXPENSES  D 

LAGAN  COLLEGE,  BELFAST,  NORTHERN  IRELAND  D 

LAND  &  FOOD  FOR  PEOPLE  (CADEC)/CARIB6EAN  REGIONAL         B 


D 

%  15,000 

t  21,500 

J  15.025 

D 

5,000 

4,000 

t    3,500 

D 

2,120 

1,060 

1,000 

C 

2,120 

2,000 

2,000 

D 

3,500 

3,500 

4,000 

12,000 

B 

8,500 

17,000 

D 

15,000 

A 

6,800 

D 

4,000 

4,000 

4,000 

4,000 

D 

3,000 

A 

10,000 

9,000 

8,000 

A 

1,000 

D 

1,000 

D 

1,000 

D 

1,000 

D 

60 

D 

15,000 

15,000 

15,000 

10,000 

D 

64 

D 

1,000 

1,100 

1,100 

1,500 

D 

1,000 

1,000 

1,903 

D 

25,000 

/BANGLADESH    B 
/W.BAHK  VIA  ISR  C 


ST.  PAUL,  NN 


LAND  AND  EMPOWERMENT 

LAND  RECLAMATION 

LAND  RECLAMATION  -  HEBRON  (ISRAEL) 

LAND  REClAMATiON  -  HEBRON  (iSRAEl) 

LAND  STEWARDSHIP  PROJECT         / 

LAOS 

LAOS  HANDICAPPED  REHABILITATION 

LAS  MADRES  DE  PLAZA  DE  MAYO  FILM  PROJECT 

LATIN  ANER.  SEMINAR  ON  EVAHGELZTN  6  OT  THE  KINGDOM  OF  GOD 

LATIN  AMERICA  -  INTERNATIONAL  INDIAN  TREATY  COUNCIL 

LATIN  AMERICA  AIEAIIT  LITERACY  CONFERENCE 

LATIN  AMERICA  COUNCIL  OF  CHURCHES  (CLAI)  BLOC  GRANT 

LATIN  AMERICA  FILM  BASE  COMMUNITY 

LATIN  AMERICA  FILM  PROJECT 

LATIN  AMERICA  INSTITUTE  OF  UNIV.  PIRAICABA 

LATIN  AMERICA  PRESS  -  N.C.C. 

LATIN  AMERICAN  WORKSHOP 

LAY  ADVOCACY  NETWORK  FOR  WOMEN  IN  PRISIOH. 

LAY  TRAIN.  4  CENTRE  FOR  CONTINUING  ED.  WOMEN'S  LDRSP  TR 

LEADERSHIP  COLORADO 

LEADERSHIP  CONFERENCE  ON  CIVIl  RIGHTS 

LEADERSHIP  DEV     KENYA 

LEADERSHIP  DEVEIOF'T  *  TRAINING  PROGRAM,  MACE  /GREENVILLE, MS  D 

LEADERSHIP  DEVELOPMENT  OF  KANAK  WOMEN,  NEW  CALEDONIA       D 

LEADERSHIP  DEVELOPMENT,  ADOL.EO  ANGLES  -  ARGENTINA         D 


C 
D 
D 
B 
D 
D 
A 
D 
D 
D 
D 
D 
A 
D 
A 
PRG  D 
D 
D 
D 


20,000 


30,000 

7,500 
7,000 


2,000 


4,000 


10,000 


750 
3,300 

15,000 
4,000 


20,000 


35,000 
8,500 
5,000 

500 

4,229 


1,858 

700 

1,000 


1,000 
5,000 


47,500 

17,500 

3,771 

750 

2,000 

1,000 
2,000 

500 

1,500 


5,000 


12,500 
25,000 


7,500 


11,100 
2,000 


H-2-64 


DAILY  CHRISTIAN  ADVOCATE 


Advance  Edition 


Ad 


$    5,000 


6,000 

3,000 
6,500 


1,500 
592 

4,000 


General  Board  of  Global  Hinistries 
Financial  Disclosure  Stateient 
Grants  to  Entities  not  Forially 

Part  of  The  United  Methodist  Church 

Naie  of  Organization  1984 

Cash  Grants 

LEADERSHIP  DEVEIOFHT  RECUR  SCHP  D 

LEADERSHIP  TR.IN  PUBLIC  HLTH.  (  LAHD  DEVEL.F0R2  ETHIO.HOH.  D 

LEADERSHIP  TRAINING  CNTR  FOR  RURAi  SOC.HrRS  /EGYPT  C 

LEADERSHIP  TRAINIHG  OF  MOHEN  IN  NAMIBIA  D 

LEADERSHIP  TRAINIHG,  CIEHAL/COLOHBIA  D 

LEBANON  EHERGENCY  (  REHABILITATION  PROGRAM  B 

LEBANON  EHERGENCY  k   REHABILITATION  PROGRAM  C 

LEE  CITY  GARDENS/KENTUCKY  D 

LEGAL  DEFENSE  Wm   FOR  SALVADORAH  REFUGEES  A 

LEHGGO-SHAHILI  CHURCH  PAPER  P.I.H.  D 

LEONE  SCHOOL  -  BUILDING  D 

LES  CAYES  CH  ROOF   HAITI  D 

LESOTHO  MIGRANT  LABOUR  PROJECT  C 

LESOTHO  SOUTH  AFRICAN  REFUGEES  IN  LESOTHO  C 

LESOTHO  MOHALE'S  HOEK  AGRICULTURE  DEVELOPMENT  C 

LETELIER-HOIFFITT  MEMORIAL  FUND  D 

LEXINGTON  CHILDREN'S  CENTER            /  LEXINGTON,  MS  D 

LIBERIA  RURAL  HOMEN  IN  DEVELOPMENT  D 

LIBERIA  -  CONSULTATION  ON  CHRISTIAN  MUSLIN  REIATIOHS  D 

LIBERIA  DRINKING  HATER  AND  LATRINE  PROJECT  C 

LITERATURE  BUREAU,  BO,  SIERRA  LEONE  D 

LIVE  (LIVING  INDEPENDENTLY  AMD  EFFECTIVELY)  D 

LIVESTOCK  IMPROVEMENT  AND  RANGE  MANAGEMENT   /KENYA  B 

LIVHG.CETR.FOR  AGED&DAY  CARE  IN  CAPAO  BONITA  RUA  FRJ.,3R,BZL  D  232 

LOS  ANGELES  COAL.  AGAINST  PLANT  SHUTDOWNS  /  LOS  ANGELES,  CA  D 

LOS  SURES                         /  HEM  YORK,  NY  D      500 
LOH  INCOME  PEOP.  TOGETHER,  EVE. MEALS,  HESTSIDE  COM.  HSE/  OH  D 
LUBICON  lAKE  INDIANS                  /  AlBFRTA,  CAN  D 

LUDHl  MFD  SCNCE  BLDG  MED  BID  EQ  -  INDIA  D      475 

LUDHIANA  CHR  MED  COL  RECUR  EQUP  -  INDIA  D     4,568 

LUDHIANA  CHR  MED  COl  RECUR  PROG  -  INDIA  D    15,731 

LUDHIANA  CHR.MED. COLLEGE  COMM.HEAITH  PROG., EC/IHDIA  D      237 
LUDHIANA  CHRIST.  MED.  COLLEGE-  BISHOP  PICKETT  MEN  TER  /INDIA  D 

LUTHERAN  CHURCH  NURSE  PROJECT,  HOLLYHOOD,  CA  D 

LUTHERAN  RESOURCES  COMMISSION           /  WASHINGTON,  DC  D    25,550 

LUTHERSVILLE  NEIGHBORHOOD  SERVICE  CENTER  INC.  D 

HACE/NEH  ENTERPRISES  FOR  HOHFN  PROJECT  D 

MACON  URBAN  MINISTRIES                   /  MACON,  GA  D      230 

MADAGASCAR  CHRISTIAN  RURAI  DEV.  (  HATER  RESOURCES  B 

MADAGASCAR  CHRISTIAN  RURAL  DEV.  (  HATER  RESOURCES  D 

MADRE  D      400 

MADRE  HOSFITAl  CAMPAIGN,  HOMEN'S  INT'L  RES.  EXCH,  NY,  HY  D    19,980 

MAGALLA  MAGAZINE  -  N.C.C.  A 

HAHEHDRA  BHAHAN  SCH  RECUR  SCHPk    Y  D 

MAINE  JOBS  &  FOOD  TRAINING/ORGANIZATION  PROGRAM  /PORTLAND  ME  D 

MALABO  RURAL  DEVELPHT.,SILLIMAN  UNIVRTY.(UBCHEA),PHILIUINES  D  200 

HALAHI  HOMEN'S  TRAINING  D 

MALAYSIA  -  AUDIO  VISUAl  AID  PROGRAM  -  RFC.  PROGRAM  D 

MALAYSIA  DEVELOPMENT  HITH  DISENFRANCHISED  C 


1985 


$  12,000 

50,000 

421 

6,000 

10,331 


20,000 


22,500 


5,000 

15,000 

1,000 

100 

2,929 

24,327 
2,246 


27,800 

1,000 

10,000 

15,000 


1,000 


5,fi00 


12,500 


t       800 

12,000 

1,800 
38,432 


10,000 

1,000 
2,355 


1,500 


50 

742 

28,650 

53,253 


I 


1986     198? 


t    7,500 


100,000 


20,000 


905 


5,000 


20,000 


141 

S3S 

2,225 
8,000 


4,746 
1,000 


1,135 


2,216 
16,000     8,000 
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1984 


1985 


1986 


1987 


/  BEREA, 


/BOTSHANA 
/BOTSWANA 
/BOTSWAHA 


60TSUANA 
60TSUAHA 


NAli  ACTIViTFS  PAYSANHES  AGRICULTURE  PROPOSAL 

HAli  OUOLO  OUOLO  GARBAGE  AND  GARDEN  PROJECT 

NAII  SAN  FISHERIES  PIPELINE 

NALI  SHAILOH  SINGLFCOIUHN  CONCRETE  LINED  HELLS 

NAN -HADE  FAHINE,  AIL  AFRICA 

NANDALAY/BURHA 

NANSE  RENOVATION,  PN,  CARIBBEAN 

HAR  THOHA  SEA  COAST  INDIA 

HARCH  GRANTS  TO  CODFL  FOR  PROGRAH 

MARRIAGE  AND  FAMILY  IIFE,  HFH  GUINEA 

MARY  HAGDALENE  PROJECT,  VAN  NUYS,  CA. 

MASHAUIAVIUJ  DAY  CARE  CEHTCR 

MATCH,  INC. 

MATERIAl  AID  PROGRAM  HAITI 

MATERIALS  FOR  WOMEN  CONE.  ON  SOUTH  PACIFIC 

MAUN  COM  CHR  OUTRFCH  RECUR  PROG  -  BOTSWANA 

MAUN  SECONDARY  SCHOOl  -  FARM  EQUIPMENT 

MAUN  SECONDARY  SCHOOL  -  VEHICIF 

MAUK  SECONDARY  SCHOOL  EDUC  U 

MAUN  SECONDARY  SCHOOL  RECUR  EOUP 

MAUN  SECONDARY  SCHOOL  RECUR  SCHP 

MAUN  SECONDARY  SCHOOLAGRI  ESP 

MAUN  SECONDARY  SCHOOL  MTR  TRAHPT 

MAUN  SECONDARY  SCHOOL-RECUR  PROG 

MAURITANIA  LAND  RECLAMATION 

MAZIWA  HEALTH  CENTRE,  KENYA 

HC  CORMACr  GLYN  ASSOCIATES,  INC. 

MEDIA  AND  SEXUAl  VIOLENCE  PROJECT 

MEDIA  TRAINING  GRANT,  SOUTH  AFRICAN  STUDENT 

MEDICAL  CLINIC  (  FAMILY  PLANNING 

MEDICAL  PERSONNEL  DEV.  PROGRAH 

MEDICAI  SCREENING  PROGRAH,  SAN  DIFGO,  CA 

MEDICAL  SUPPLIES  AND  EOUIPHEHT 

MEDICAL,  DENTAL,  OPTOHETRIC  PROGRAM,  HAITI 

METANOIS,  INC. 

METRO  MISSION  OF  GRAND  RAPIDS  UNION     /  GRAND  RAPIDS, 

METROPOIITAK  COLLEGIATE  CENTER 

MEXICAN  AMERICAN  WOMEN'S  NATIONAL  ASSOCIATION,  HASH. DC 

MEXICO  CITY  GAS  EXPLOSION 

MEXICO  EARTHQUAKE  RELIEF  &  REHABILITATION 

MEXICO  FARMERS  ASSISTING  FARMERS 

MEXICO  MAYAN  VILLAGE  AGRICULTURL 

MIATHENE  COMMUNITY  SELF-HELP  HATER  PROJECT,  KENYA 

MICRO-COMPUTER  HETHORK  FOR  WOMEN 

MICRONESIA  FOUR   -  HUMAN  RIGHTS 

MIDDLE  EAST  FUNDS  FOR  REFUGEE  FILM  'STRANGER  AT  HOME' 

MIDDLE  EAST  RESEARCH  t  INFORHATIOH  PROJECT  iHERIFj 

MIDDLE  EAST  SHIPPING/FREIGHT  EXPENSES 

MIDDLE  EAST  SHIPPING/FREIGHT  EXPENSES 


D 

D 
KY  D 
B 
D 
D 
D 
D 
D 
D 


/ 


D 
D 

D 
/  NEW  YORK,  NY  D 
A 
D 
A 
D 


D 

D 

MI  D 


t  23,870 


8,000 

5,000 

10,000 

13,000 


10,000 
140 

749 


17,099 

3,420 

S42 

27,184 
3,572 


2,000 
750 

500 


46,500 

500 

4,000 

10,000 

10,000 


12,089 
9,080 

555 


t  35,000 


11,600 


10,000 

40 

10,000 

20 


18,155 

8,476 

900 

425 

4,182 

100,000 


334 


3,500 
3,000 

1,000 

100,000 


2,500 
4,000 
5,827 
1,843 
3,541 


i    5,000 


11,600 

12,000 
12,500 

54 
20,000 


210 

6,544 

3,219 

749 

2,096 

400,000 

20,500 


17,500 


$  35,000 
50,000 

20,000 


4,000 
470 


3,631 

83 

692 

630 

2,015 


2,969 
2,000 


6,000 
884 


8,000 


10,900    9,000 
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1984 


1985 


1986 


1987 


/LATIH  AHERICA 


HIDDLE  EAST  TASk'  FORCE,  HASHINGTON,  DC 

HIGRAHT  FARHHORKFR'S  ASSISTANCE  FUND,  KANSAS  CITY,  HO 

HIGRAHT  RF  JHTEGRATiON  CENTERS  (GREECE) 

HIGRANT  HOHEH  AND  THEIR  FAMItlES,  PARIS,  FRANCE 

HINDOIO  DORHITOR?   SCHOOL  EQP 

MINDOl.O  ECUH  FOUNDTH  AGRI  EQP  -  ZAMBIA 

HINDOIO  ECUH  FOUNDTH  HTR  TRAHPT  -  ZAHBIA 

HINDOIO  MFDCL  CLINIC  HED  EQUIP  -  ZAHBIA 

MINISTRY  SERVICE  PERSONNEL  IN  EAST  ASIA 

HINISTRY  TO  LABORERS  AND  THEIR  FAHIIIES,  PHILIPPINES 

HINISTRY  HITH  REFUGEE  HuHEN  AND  CHIiDREN  /HIAHI,  EL 

HINHEAPOLIS  NATIVE  AHERICAH  HIHISTRIES 

MINNESOTA  CLERGY  I  LAITY  COHCERHED  (CALC) 

HINS  CONTINUMG  EDUC  RECUR  PROG  -  JAPAN 

HISH/SOCL  RFSRCH  CTR  SEI  PROGRH 

MISSION  EVAMGELISH  HIHISTRIES 

MISSION  FOR  FILIPINO  NORSERS,  HOHG  KOHG 

MISSIONARY  mm   FUND  -  NEPAL 

MISSISSIPPI  2020  HLTHORK 

HISSISSIPPI  ACTION  FOR  COHMUHITY  EDUCATIOH 

HISSN  DEVL  RUR  KOHEH  KORIDHIDE 

MOBILE  AGRICULTURAL  SCHOOL,  GUATEHALA 

MOBILE  FISHERY  SCHOOL  -  GHANA 

HOBILE  MEDICAL  PROGRAH 

HOBLZATN  AGHST  HUNGR  NO  AHERICA 

MODEL  FARH/AGRI  EXTN  ECUADOR 

MONITORING  NESTLE  COMPLIANCE 

MONITORING  NESTLE  COMPLIANCE 

HOHTAHA  PEOPLE'S  ACTIOH  FAHILY  FARM  PROJECT  /  MISSOULA,  HT 

MONTANA  SENIOR  CITIZENS  ASSN.,  INC. 

MONTEGQ  BAY  PROJECT 

MOODY  COUNTY  HHOIEHESS  CENTER,  FIANDRFAU,  SD 

HORHE  ERAU-i.OUIS,  PETIT  GOAVE 

MOROCCO  EXPERIHEHTAL  AGRICUITURAI  PROJECT 

HOTHER  AND  CHILD  SURVIVAL  PROJECT/DHAKA, BANGLADESH 

HOUHTAIN  COHHUNillES  CHILD  DEVELOPHEHT  HUNGER  PROGH./DUFF,TN  D 

MOUHTAIHVIE«  HATER  PROGRAM  S«  ORGANIZING  PROJECT, AlBUOUERSUE  D 


D 
D 
C 
D 
D 
D 
D 
D 
A 
D 
D 
A 
/  MINNEAPOLIS,  HN  D 
D 
D 
D 
A 
D 
D 
D 
D 
B 
C 
D 
D 
D 
A 
D 
D 
D 
D 
D 
D 
C 
D 


MOVE  TOWARD  SELFREL  INDIA 

MOZAMBIQUE  MOZAHBIOUE  EMERGENCY 

MOZAMBIQUE  MOZAMBIQUE  EMERGENCY 

MOZAMBIQUE  -  AGRICUi JURE  -  SNAIL  ANIHAl  HUSBANDRY  CENTER 

HOZAMBIOUE  -  AI  SIRIMU  UMBILUZI  PROJECT 

MOZAMBIQUE  BFIRA  GREEN  ZONES 

MOZAMBIQUE  DROUGHT  RELIEF  i  RESTORATION  OF  FAHILY  FARHIHG 

HOZAHBIQUE  SEEDS  FOR  HOZAHfilQUE 

MOZILIZATIOH  FOR  SURVIVAL  RFLIGIOLiS  TASI  FORCE 

MS  DELTA  RESOURCES  HO  AHERICA 

MS  OPERATION  GARDEN  NO  AHERICA 

HUITAH  DIOCESE  -  GRANT 


i  20,000 


534 
1,573 

238 

4,413 

50 


10,000 
1,853 


500 


1,000 
15,000 
15,000 
15,000 
15,000 
12,000 
22,05b 

1,000 
lh,000 

2,000 
1,000 

3,400 


3,434 
5,000 

15,000 


50,000 
1,000 
5,000 
5,465 

15,558 


J  12,000 
12,000 


4,500 

8,000 
37,99? 


8,227 
15,000 


5,000 
10,000 


11,192 


33,000 

1/5,000 

8,200 
9,000 


4,500 
2,500 
8,000 


100 


30,000 


15,000 

10,000 

1,306 
9,000 

100,000 


t  2,000  t  3,000 
2,500 

10,000 


2,080 
4,000 
3,000 


12,000 
1,000 


4,000 
22,060 


! 


20,804 


25,000 


500 
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Cash  Grants 

HULTI  FACETFD  ORGN'L.  DFV.  HODFtS  FOR  E.  COAST  AGR.  LABORERS  D 
HUlTi  HFDIA  COHHUNICATION  NINISTRV:  SRI  LANfA  A 

HULTIPLE  SERVICES  CENTER  /  DOHINICAH  REPUBLIC  D 
MULTIPURPOSE  BUILDINGS,  HAITI  D 

MURINGA-NYAOHYUA  HOHEN'S  GROUP  IRRIGATION  PROJECT,  lEHYA  C 
N.A.  CONGRESS  OH  THE  CARIBBEAN  AND  LATIN  AMERICA  A 
N.A.  RESOURCE  PARTICIPANTS,  KOREA  COHSUITATIOH  1984  A 
NAN  CAHNE  PROJECTS  » 

NARHIC  D 

NARHIC/AHFRICAH  FRIENDS  SERVICE  COMMITTEE  D 

HARHIC/SUHDAHCi  FILM  PROJECT  /PHILIPPINES   D 

NARHIC:  AUDIOVISUAL  ON  PHILIPPINES  D 

HAT'L  ACTION  RESRCH  ON  MILITARY  IND  COHPLX/  PHILADELPHIA,  PA  D 
NAT'L  COAllTION  ON  OLDER  WOMEN'S  ISSUES  D 

HAT'L  CONGRESS  FOR  COMMUNITY  ECONOMIC  DEV.  /  HASHINGTON,  DC  D 
HAT'L  CONSULTATION  ON  IMMIGRANTS  (  REFUGEES  RIGHTS  D 
NAT'L  FED.  OF  COMMUNITY  DEVELOP.  CREDIT  UNIOHS/  BROOI!LYH,HY  D 


HAT'L.  HAT.AHER.  NETWORK  ASSISTANCE 
NATIONAl  ANTI-KLAN  NETWORK 
NATIONAL  ASSOCIATION  9  TO  5  WORKING  WOMEN 
HATIOHAL  BLACK  UNITED  FUHD,  HY,  NY. 
NATIONAl  BOARD  OF  THE  YWCA  -  WORID  PROGRAM 
NATIONAL  CAMPAIGN  FOR  A  PEACE  TAX  FUND 


/USA  D 
/  ATLANTA,  GA  D 
D 
D 
D 
D 


NATIONAl  COALITION  AGAINST  THE  DEATH  PENA1TY/FHILADELFHIA,PA  D 


/  HEW  YORK,  HY  D 
/  BROOKIYH,  HY  D 
A 
A 
A 
D 
D 
D 


t    2,000 
22,000 


4,000 

13,000 

2,000 

175 


3,000 
3,000 

6,045 


HATIONAl  COAIITIOH  FOR  JAIL  REFORM  D 

HATIOHAL  COMMITTEE  FOR  WORLD  FOOD  DAY  D 

HATIONAl  COMMITTEE  ON  PAY  EOUITY  D 
NATIONAL  COHFERENCE  OF  BLACK  LAWYERS 
NATIONAL  CONGRESS  OF  NEIGHBORHOOD  WOMEN 
HATIONAl  council  OF  CHRISTIAH  CHURCHES  IH  BRAZIL 
NATIOHAl  COUHCIL  OF  CHURCHES  -  WELFARE  POLICY  COHFERENCE 
HATIONAl  COUNCIL  OF  CHURCHES  IN  CHRIST 
HATIONAl  COUNCIL  OF  NEGRO  WOMEN 
HATIONAL  COUHCIL  Of  NEGRO  WOMEN  -  EMERGENCY  FUHD 
HATIONAi  COUNCIL  ON  THE  AGING, WORKSHOPS  FOR  OLDER  WOMEN 

NATIOHAL  DAY  OF  JUSTICE             /  SAH  FRANCISCO,  CA  D 

HATIONAI  ECUHEHICAl  STUDENT  CHRISTIAH  COUNCIL  /  PEMBROKE,  NC  D 

HATIONAI  FARM  WORKER  MINISTRY            /  OAKLAND,  CA  D 

NATIONAl  HISPANIC  COUHCIL  OH  AGING    /  SILVER  SPRINGS,  MO  D 

NATIONAl  IMPACT     GRASSROOTS  D 

HATIOHAL  IHDTAN  YOUTH  COUNCIL  B 

HATIONAl  INSTITUTE  FOR  WOMEN  OF  COLOR  D 

HATIOHAL  INTER-FAITH  COAIITIOH  ON  AGIHG,  INC.  D 

NATIONAL  INTERFAITH  CONCH lATION  SERVICE     /  NEW  YORK,  NY  D 
HATIOHAL  INTERRFIIGIOUS  COMHISSIOH  OH  CIVIL  RIGHTS  /  H.Y.,HY  D 

HATIOHAL  IHTERRFIIGIOUS  TASK  FORCE  OH  CRIMIHAl  JUSTICE  D 

NATIONAl  LOW  INCOMt  HOUSING  COALITION  D 

NATIOHAL  RFSPOHSt  PROGRAM           /  NIAGARA  FALLS,  NY  D 

HATIOHAL  SAHCTUARY  DEFEHSE  FUHD  D 


1,500 
3,000 
200 
1,000 
10,000 
2,000 


33,000 

1,000 
5,000 

5,000 
15,000 

1,000 

44,250 

100 

5,000 


250 

489 


2,000 
250 

2,000 
3,000 
2,000 
2,000 
2,000 


6,400 


100 

2,500 
3,000 
100 
2,000 
8,000 
2,500 
3,000 


3,000 
3,000 
2,287 

15,000 
1,100 

38,914 

250 

2,100 

1,000 

10.000 
1,500 


250 


i  10,000 


125 

10,000 
2,500 


2,000 


4,000 
2,000 

1,000 
50 

54,800 


50 


2,500 
2,500 
100 
2,050 
4,000 


3,000 
39,200 

1,000 

2,000 

16,000 

3,000 

25,000 
3,000 
1,000 

2,000 


2,500 

2,000 

2,000 

2,000 
2,000 

59,000 
1,000 

20,000 

1,830 

100 
2,000 
5,000 
2,000 


39,200 
10,000 


16,000 


3,000 

4,170 
20,000 
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1984 


1985 


1986 


1987 


NATIONAL  UNION  OF  ERITREAN  UOHEN  IN  NORTH  AHFRICA 

NATIONAL  HOHEN'S  CONFERENCE  COHHITTEE 

NATIONAL  HOHEN'S  EDUCATION  FUND 

NATIONAL  HOHEN'S  HEALTH  NETHORK 

NATIONAL  HOHEN'S  LAH  CENTER 

NATIVE  HEALTH  PROJECT,  OSAGE,  NN 

NAUTILUS  PACIFIC  ACTION  RESEARCH.PJAG  OPPORTUNITY  GRANT 

NCC  -  AFRICA  OFFICE 

NCC  -  CHILD  ADVOCACY  TASK  FORCE 

HCC  -  DOHESTIC  HUNGER  AND  POVERTY 

HOC  -  EAST  AISA/PACIFIC 

HCC  -  HUHAH  RIGHTS  OFFICE 

HCC  -  INFANT  FORHULA  WM  GROUP 

HCC  -  INTERNATIONAL  AFFAIRS  COHHISSIOH 

HCC  -  LEADERSHIP  DEVELOPHEHT  PROGRAH 

HCC  -  SOUTHERH  ASIA  OFFICE 

HCC  AGRICULTURE  HISSIOH 

HCC  EUROPE/USSR  OFFICE 

HCC  HOHG  KONG  SOCIETY  FOR  COHHUHITY  ORGANIZATION 

NCC  INTERNATIOHAL  HUHAH  RIGHTS  PROGRAH 

HCC  KOREA  COOP.  COUHCIL  OF  CHRISTIAH  EDUCATION 

HCC  KOREA  COOP.  HCC  KOREA  HORK 

HCC  KOREA  COOP.  STUDEHT  CHRISTIAH  FUHD 

HCC  PHILIFPIHES  HORK 

NCC  HORKIHG  GROUP  ON  DOHESTIC  HUHGER  4  POVERTY 

HCC,  CCLA:  ADHIHISTRATIOH 

HCC,  CCLA:  PROGRAHS 

HCC  COHHISSIOH  ON  JUSTICE,  LIBERATIOH  i  HUHAH  FULFIILHEHT 

NCC-COHHUHICATIOH  COHHISSIOH 

HCC-DIVISIOH  OF  CHURCH  AHD  SOCIETY 

HCC-DOH  ADHIHISTRATIOH 

HCC-DOH  AFRICA  COH. 

HCC-DOH  HID.E./EUR.  COH. 

HCC  .RACIAL  JUSTICE  HORKIHG  GROUP,  N.Y 

HCC-HASHIHGTOH  OFFICE. 

HCC/  COHHISSIOH  ON  FAITH  I  ORDER 

HCC/  Division  OF  CHURCH  (  SOCIETY 

HCC/  EDUCATIOH  IH  THE  SOCIETY 

HCC/  FVAHGELISH  HORKIHG  GROUP 

HCC/  HEALTH  I  HFLFARE  HORKIHG  GROUP 

HCC/  JUSTICE  FOR  HOHEH 

NCC/  RACIAL  JUSTICE  HORKIHG  GROUP 

HCCC  JUST  ECOHOHICS  COHSUITATIOH  HAY  2023  1984 

NCCC-IHTERUHIT  COHHITTEE  ON  INTERNATIONAL  COHCERHS 

HCCJ  -  HOHEHS  COHHITTEE 

HCCJ  /  HORK  OH  ASIA  AHD  OH  JAPAH  HIHORITY  RELATIOHS 

HCCJ  RELIGIOHS  STUDY  CENTER 

NCCK  HUHAH  RIGHTS  ACTIVITIES 

HCCK  STAFF  IN  U.S.  HFETIHGS 


HY 


/  NEH  YORK,  HY 
NEH  YORK,  HY 
NEH  YORK,  HY 
HEH  YORK,  HY 
HFH  YORK,  HY 
HEH  YORK,  HY 


/  HORCESTER,  HA 


{  31,669 
100 
?50 


2,500 

17,000 

20,300 

7,300 

32,000 

44,000 

6,000 


4,500 

1,000 

3,100 

10,000 

25,000 

49,625 

?0,729 

6,620 

25,000 

60,821 

14,000 

5,000 

3,500 

2,500 

88,700 

'%500 

4,000 
2,000 
15,000 
4,000 
2,941 

3,000 
2,000 

500 


$  3,000    $  3,000 


8,201 
500 
750 


2,000 

1,000 

18,000 

25,090 


45,300 
6,000 


280 
4,500 
1,150 


25,000 
39,000 
38,000 


60,822 

14,000 

5,000 

3,500 

89.000 
9,556 
2,000 


3,000 
2,942 

1,600 


1,297 
500 


9,000 
1,000 

20,610 
17,090 

1,700 
33,131 
49,160 

6,000 


320 
4,500 
1,150 
4,000 

25,000 
39.000 

34,000 

60,822 

14,000 

6,000 

4,000 

99,000 

9,500 

28,667 

23,222 
3,000 

20,193 


%    2,000 


250 

13,000 

1,000 

2,000 

20,000 
25,254 

15,664 

33,600 

49,160 

13,000 

14,000 

2,000 

1,500 

320 

4,500 

1,150 

4,000 

25,000 

41,250 

15,730 

5,820 

22,000 

60,822 

14,000 

6,000 

1,500 

4,000 

67,500 

30,000 

3,000 
5,000 


2,500 


1,600  1,600 

4,000 
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im 


1985 


1986 


1987 


Cash  Grants 


/PHIMPPIHES 


PIH 


HfGROS  LFADERSHIP  PROJECTS 

HEPAI  -  IHHOyATIV[  SHORT  TERK 

NEPAl  APPilED  HUTRITION 

NEPAL  DEVFLOPHEHT  OF  APPROPRIATE  TECHHOiOGY 

NEPAL  GENERAl      RECUR  PROG 

NEPAl-  HEAl  TH  TRAINING  WORKSHOPS 

NEPAL  RECEPTION  CENTRE  FOR  TIBETANS  IH  KATHHANDU 

NEPAL  HATER,  AGRICULTURE,  ANiHAl  IHPROVEHENT 

NEPAL  HHERE  THERE  IS  NO  ROAD 

NESCC  PARTICIPATION  IN  KOREAN  YOUTH  CONFERENCE 

NETHORk',  HASHINGTON,  DC 

NEW  DECADF  PRODUCTIONS 

NEH  ENGLAND  NETHORI  ORGANIZING  PROJECT,  BOSTON,  HA 

NEU  lOLEUlA  SHAIL  BSNSS  TRNG.EPSP,  HONIARA, SOI  OHON  ISl . 

NEH  YORK  COHHliNITY  ACTION  HETHORk  (NVCAN/CITI2EN  ACTION) 

NEH  YORK  COUNCIl  FOR  THE  HUHAHITIES 

NEH  YORK  HOBILIZATION  FOR  JUSTICE  I  PEACE 

NEH  YORK  REl IGIOUS  COALITION  FOR  ABORTION  RIGHTS 

NEHS  SHELTER  FOR  BATTERED  HOHEH 

NGO  NEHSPAPER  FOR  HOHEN'S  FORUH,  NAIROBI 

NGO  PLANNING  COHHITTEE 

NICA 

NICARAGUA  APPEAL 

NICARAGUA  EDUCATION  PROJECT,  FPEF,  HASHINGTON,  DC 

NICARAGUA  SELF  HELP  HOUSING 

NICARAGUA  THEOLOGICAl  EDUCATION 

NICARAGUA  THROUGH  OUR  EYES,  FIIHSTRIP 

NIGER  BADJF  KOARA  VEGF TABLE  PROJECT 

NIGER  KARGUI  BANGOU  VEGETABLE  GARDEN  i   REFORESTRY 

NIGER  SCHOOL  GARDENS 

NIGER  BELBEDJi  HATERNAL  fc  CHItD  HEAITH  CARF  CENTER 

NIGER  KARGUI  BANGOU  VFGFTABIE  GARDEN  k   REFORESTRY 

NIGER  TARA  HOHEN'S  POULTRY  PRODUCTION 

HIGERIA/TRAG  AND  HOTORCYCLF 

NILES  TOHNSHIP  SHELTERED  HORKSHOP 

NO.  AHER.  COHK.  INSTITUTE  HEDICAl  EVANGELIOUF 

NORTH  AHERICA  AREA,  HORID  FEDERATION  OF  NETHODIST 

NORTH  AHERICA  CONGRESS  ON  LATIN  AHERICA 

NORTH  AHERICA  COORDINATING  COHHIITEF 

NORTH  AHFRICAH  ECUHEHICAL  COHEERENCF  ON  THF  UHIEL 

NORTH  AMERICAN  RESEARCH  HILITARY  INDUSTRIAL  COHPLEj: 

NORTH  AHERICAH  TAiHANESF  HINISTRV       /  LOS  ANGELES,  CA  D 

NORTHEASTERN  EDUC.  AND  DEVELOPNENT  FOUNDATION  D 

NORTHEASTERN  N.  CAROLINA  RURAL  FUND  FOR  DEVELOP.  /HIWDSOR,NC  D 

NORTHERN  CALIFORNIA  ECUHEHICAL  COUNCIL  D 

NORTHERN  PLAINS  FAHIIY  EARN  POLICY  PROJECT   /  BILLINGS,  NT  D 

NORTHHEST  INDIANA  OPEN  HOUSING  CENTER         /  GARY,  IN  D 

NUCLEAR  FREE  ZONES  IN  THE  RELIGIOUS  COHHUNITY,  NY,  NY      D 

NUTRITION  I  HOHE  GARDENING,  EPSP,  HUKU'AIOFA,  TONGA       D 


HOHEN 


OF  KOREA 


D 
D 
A 
0 

D 

D 

D 

D 

D 

D 

D 

D 

D 

D 

D 

B 

D 

D 

A 

A 

D 

D 

D 

D 

D 

D 

A 

D 

D 

D 

D 

D 

D 

D 


$  2,500 


41A 
6,000 


800 


500 

1,000 

9,291 

15,000 

35,535 


20,000 


1,000 


28,908 

200 
1,000 


50 
10,000 


$  15,000 
4,000 


30,000 


600 


945 

144,292 
1,000 

5,000 
15,000 


18,000 

15,000 

12,000 

2,925 

6,270 

500 

5,000 

500 

5,000 


$  1,000 

6,000 

105,000 

10,000 

250 

2,000 

500 

20,000 


$  5,000 


57 


20,000 


Of  bob 

30,190 

30,000 
3,332 

1,000 

85,584 
55,459 

30,000 

934 

975 

1,000 

400 


7,500 

200 

2,003 


19,568 
1,124 


1,000 
5,000 
1,000 


20,000 
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19H4 


1985 


1986 


1987 


NUTRiTIOM  FOR  BFTTFR  HEAl FH,  COUNCIL  GROVE,  KS 

NUTRITION  PROJECT-HAITI 

NUTRITION/HEALTH  PROJECT- DOHINICAN  REPUBLIC 

NVOAD  PROJECT 

HY  BREAD  FOR  «0RID  NO  AHERICA 

NZiHGA  COLLECTIVE  FOR  BIACK  HOHEN 

OFFENDER  AID  AND  RESTORATION,  USA 

OH  YOUNGSTOKN  COH  CTR  HO  AHFRICA 

OHIO  HUNGER  TASK  FORCE 

OHOYO  RESOURCE  CENTER 

01 D  AGE  CENTER  OF  ONGHE0IVA  PARISH,  OSHAKATI,  NAHIBIA 

OlDER  NOHEN'S  LEAGUE 

OPERATION  RETURN  HOME  /THAILAHD 

OPERATION  UPLIFT 

ORGANIZATION  OF  AFRICAN  INSTIIUTED  CHURCHES       /AFRICA 

ORGANIZING  FOOD  COOPERATIVES/INTER  REGIONAl  U.S. 

ORGANIZING  INTERACTION  AMONG  CITIZENS  FOR  EQUAIITY 

OUT  FROH  POVERTY,  HINNEAPOIIS,  HN 

OUTREACH  IN  HARGINALIZED  NEIGHBORHOODS,  URUGUAY 

OUTREACH -PRIHARY  HEALTH  SERVICES  I  IBERIA 

OVERSEAS  i;OREAN  THEOLOGICAL  CONFERENCE 

OVERSEAS  HINISTRIES  STUDY  CENTER 

OZONA  COHMUHITY  CENTER 

P  J  A  G  FUND 

PACIFIC  CONFERENCE  OF  CHURCHES 

PACIFIC  HOHEN  COHHUNICATIONS 

PACT  INSTITUTE  FOR  EXOEEENDERS  /  VAIPARAISO,  Ti 

PAKISTAN  HIRPUR  COHHUNITY  HEALTH 

PAKISTAN  PCIS  SLUM  HOUSING 

PAKISTAN  SHIPPING  CHARGES 

PAKISTAN  "RAIHIND"  -  AUDIO  VISUAL  FKHSTRIP 

PAKISTAN  -  HULTAN  AGRICULTURAL  CONSULTANT 

PAKISTAN  AFGHAN  REFUGEES 

PAKISTAN  CHRISTIAN  INDUSTRIAL  SERVICE 

PAKISTAN  FAISALABAD  DIOCESE  HOT.HER/CHILD  CENTER 

PAKISTAN  NUTRITION,  HATER  AND  SANITATION  INPROVEHENT 

PAKISTAN  RAIHIND  DIOCESE  VEHICLE 

PAKISTAH  RAIHIND  HOUSING 

PAKISTAN  RAWALPINDI  DAI  TRAINING 

PAKISTAN  SELF-HELP  DEVEIOPMENT  FUND 

PAKISTAN  SELF-HELP  DEVELOPHENT  FUND 

PAKISTAN  THAR  DESERT  DEVELOPHENT 

PAKISTAH,  FAISAiABAD  DIOCESE  JEEP  FOR  RURAL  HORK 

PAKISTAN,  GIRLS'  URDU  HEDIUH  SCHOOL 

PAKISTAH:  CHRISTIAN  EDUCATION  FOR  LAY  HOHEN 

PAKISTAN:  COHHUNITY  DEVELOPHENT  PLAN,  RAIHI.HD  DIOCESE 

PAKISTAN:  SUNDAY  SCHOOL  PUBLICATIONS 

PAKISTAN:  SUZUKI  JEEP  FOR  VILLAGE  HOHENS  HORK,  HYDERABAD 

PALESTINE  REFUGEE  PROGRAM   MIDDLE  EAST 


D 
B 
B 
D 
D 
D 
/  CHARLOTTESVKIE,  VA  D 
D 
D 
D 
A 
D 
D 
D 
D 
D 
D 
D 
D 
D 


J  15,000 
30,000 

33, /'SO 

15,000 

5,000 


1,000 
5,500 
3,700 
2,446 

10,000 

20,000 

2,000 

60 

4,500 
3,000 


J    6,8=90 


5,500 

200 

3,180 

4.000 


10,000 


t  15,000         J  30,000 

1,000 
28,830 


4,000 
60 


3,000 


25,860 
629 


11,360 


75 

300 

4,500 

3,500 

10,000 
270 


6,400 

2,000 

15,000 


20,000 
10,000 


12,500 


4,700 


4,500 
44,000 

2,500 
1,466 


5 

60,000 


5,350 
65,000 


20,000 


20,000 

8,400 
10,090 

1,000 
500 

2,311 

1,071 
97,500 


2,080 

3,000 

11,000 

3,000 

25,000 

7,200 
5,000 

10,000 
4,500 


50,000 
950 


?,500 


78? 
65,000 
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Naie  of  Organization 


1964 


1985 


1986 


198? 


D 
D 
C 
D 
D 
D 
D 
D 
B 
D 
C 
C 
D 
D 
A 
A 


/  SAN  FRAHCISCO,  CA  D 

D 

/   BRAZIL     D 


Cash  Grants 

PALESTINIAN  CFMTFR  FOR  NOHVIOLFHCF,  JERUSAtFH,  VIA  ISRAEL 

PALESTIMIAH  COUNSELING  CENTER,  JERUSALEH,  VIA  ISRAEL 

PALESTINIAN  YHCA  PROGRAM  -  GAZA  STRIP 

PAH  AHERICAN  INST   RECUR  PROGG 

PANAMA  AGRICUITURAI  TECHNICAL  ASSISTANCE 

PANAHA  FARMERS  OF  LA  I IBERTAD  COOPERATIVE 

PANAMA  WOMEN'S  DEVELOPMENT  PROGRAM 

PAPUA  HEN  GUINEA  SELF-HELP  HOUSING,  PORT  MORESBY 

PARA  RELIGIOUS  GROUPS  IN  TONGA 

PARENT  CHILD  IHTERVrNlIGN,  TUCSON,  AZ 

PARTICIPATION  IN  SAHARA  WOMEN'S  CONSULTATION 

PARTICIPATION  OF  14  WOM.EROM  S.  AFRICA  IN  NAIROBI  F0RUM1985 

PARTNERS  FOR  GLOBAL  JUSTICE 

PAX-SHAIOH  PROJECT 

PEACE  MISSION  SEMINAR  -  U.S.S.R. 

PEACt  HiTH  JUSTICI 

PEACE,  JUSTICE  AND  LIBERATION  PROGRAMS  IN  AFRICA 

PEACEASAT  CONSORTIUM 

PEDDA  MANGAl  ARAM  CH  PARSONAGE 

PEOPLE'S  LAW  SCHOOl 

PEOPLES  COMMUNITY  CENTER 

PEOPLES  INST.  PROGRAM  FOR  SEWERS/HATER 

PEOPLES  REPUBl  IC  OF  CHINA/TYPHOON 

PERSON  IN  MISSION  GRANT,  WCC 

PERSON  IN  MISSION,  SOUTH  AFRICA 

PERSONS  IN  MISSION  RECU  PROG.  BOTSWANA 

PERU  COMMUNAL  FISHING 

PERU  TRAINING  FOR  RURAl  WOMEN  IN  HUACHO  VAl 

PERU  CHILD  NUTRITION 

PERU  FLOODS 

PERU  SELF  HELP  HOUSING  PUHO 

PHELPS-STOIES  FUND 

PHIL  HOBIE  ASSOCIATES 

PHILIPPINE  CENTER  FOR  IMMIGRANT  RIGHTS 

PHILIPPINE  RESOURCE  CENTER 

PHILIPPINE/HEART,  INC. 

PHILIPPINES  FISH  I   PRAWN  CULTURE  PROJECT 

PHILIPPINES  NEGROS  LEADERSHIP  PROJECTS 

PHILIPPINES  -  SIILIHAH  UNIVERSITY  DIVINITY 

PHILIPPINES  COMMUNITY  LEADERSHIP  DEVELOPMEHT-NAVOTAS 

PHILIPPINES  COOPERATIVE  FARMING  PROGRAM 

PHISIPPINES  FISHERMEN  DEVELOPHEHT  AND  FISH  CORRAl  CONST 

PHILIPPINES  FOOD  FOR  THE  CHILDREN 

PHILIPPINES  HUMAN  RIGHTS 

PHILIFPIHES  NATIONAL  CONFERENCE  ON  THE  SEEDS  ISSUE 

PHOEBE  HOSPITAL -LIBERIA 

PHOTO' JOURNAL SH  PROJRECUR  PROGZAMBIA 

PILOT  PROJECT-NUTRITION  EDUCATION  IN  CECIL  COUNTY 

PIM  FOR  LEGAL  ASSISTANCE,  HtCC 


t  25,000 

10,000 

15,000 
25,000 

2,000 


/GHANA 


I  FY 


/  N.Y.,  N.Y. 


SCHOOL 


C 

D 

D 

D 

D 

B 

B 

D 

D 

D 

D 

D 

D 

D 

D 

D 

D 

D 

D 

C 

D 

D 

D 

D 

D 

A 


30,000 
300 


600 

7,638 

10,000 


12,000 


5,000 
5,000 


18,972 

1,000 

550 

5,000 


J  25,000 

10,000 

180 

25,000 

1,500 
10,000 


7,500 

1,700 

600 

8,000 
1,726 
1,150 


4,000 

1,000 

500 

2,000 


4,000 

14,972 
1,000 


t  20,000  $  10,000 
20,000 


25,000 


1,000 


1,352 


20,000 

5,000 

250 

17,630 

9,500 
30,000 
20,000 
25,000 

1,000 


2,000 

7,000 

10,000 


8,000 
9,972 

1,000 
9,000 


5,000 


5,000 


1,000 
7,500 


2,000 
5,000 


10,000 


1,000 


7,000 
3,270 

11,972 
8,663 


9,000 
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1984 


1985 


1986 


PIH  FOR  LEGAL  ASSISTANCE,  HKCC 

PIH  PROFESSOR  AT  KIHBULU  KAYEKA  SCHOOL  OF  THEOLOGY 

PIH  SELLY  OAK  COLLEGES 

PIH  SEHIMARIO  BIBLICO  LATINOAHERICAHO,  COSTA  RICA 

PIH,  HUHAN  RIGHTS,  JUSTICE  i  PEACE  COORDIHATOR 

PIH:  EDITOR,  U2UHA  PRESS,  KENYA 

PIH:  ISPCi:  PUBIISHERS,  INDIA 

PLAHIHG/OUTRF ACH  DEV  HAURITIUS 

PLANNED  PARENTHOOD   CHS  PROGRH 

PLANNING  RETREAT  FOR  THE  LAITY 

PLANT  CLOSURES  PROJECT 

PLATEAU  HOHE  SCHOOL 

PLENTY 

POKHRA  BOYS  SCHOOl   RECUR  SCHP 

POLICY  ALTERNATIVES  FOR  THE  CARIBBEAH  AND  CENTRAL  AHERICA 

POLICY  ALTERNATIVES  FOR  THE  CARIBBEAN  AND  CENTRAL  AHERICA 

POLITICL  DETAINS  AID  RECUR  PROGKOREA 

POPULAR  URBAN  SECTORS:  PRODUT.  4  CONSUHF.,  NICARAGUA 

PORT-AU-PRINCE  SCHOOL  PROGRAM 

PORTLAND  ORGAHIZING  PROJECT  /  PORTLAND,  OR 

POTATO  PROJECT 

POULTRY  WORKERS  FOR  HEALTHIER  NORKFLACE,  HURFREESBORO,  NC 

PRE-NGO  SEHINAR  IN  EAST  AND  HEST  AFRICA 

PREGNANCY/NENBORH  HEALTH  COUNSELING,  TUNICA,  MS 

PRIHARY  HEALTH  CARE  -  ZAHBIA 

PRIMARY  HEALTH  CARE  PROJECT,  WINDHOEK,  NAMIBIA 

PRIMITIVE  METHODIST  CHURCH  GUATEMALA 

PRISA  -  NAT'L  ECUH.  HOVEHENT  OF  PUERTO  RICO  -  N.C.C. 

PRISON  PATCH 

PRISONERS  VISITATION  4  SUPPORT 

PRISONERS'  FAHILY  PROJECT,  ALBANY,  NY 

PRODUCTION  OF  HEALTH  EDUCATION  MATERIALS 

PROFESSHAL  TRNG  PROG  SEI  PROGRMBRAZIL 

PROG  REL  TO  HUMAN  RIGHTS 

PROGRAM  FOR  SOCIAL  JUSTICE 

PROGRAH  FOR  YOUNG  KOREAN  AHERICANS 

PROGRAM  HUMAN  RIGHTS 

PROJECT  ACCESS,  WASHINGTON,  DC 

PROJECT  EuUALITY 

PROJECT  ESTHER  WOMEN'S  SELF  HELP  CENTER,  CANTON,  OHIO 

PROJECT  HEALTH,  VICKSBURG,  HS 

PROJECT  MUSTARD  SEED  /  TOLEDO 

PROJECT  ON  SANCTUARY 

PROJECT  OPPORTUNITY:  PARTNERSHIP  IN  MISSION  ASIA 

PROJECT  READ,  DUNGANNON  DEVELOPMENT  COMMISSION,  DUNGANNON  VA  D 

PROPERTY  FOR  CARIBBEAN  CONFERENCE  OF  CHURCHES  D 

PROTECTIVE  FOOTWARE  FOR  LEPERS,  KARIGIRI,  INDIA  D 

PROTECTIVE  FOOTWEAR  FOR  LEPERS,  KARIGIRI,  INDIA  D 

PROTESTANT  INSTITUTE  OF  HIGHER  THEOLOGICAL  STUDIES        D 


/  OAKLAND,  CA  D 
/  LANCING,  TN  D 
D 
D 
A 
D 
D 
A 
D 
D 
D 
D 
D 
D 
D 
A 
A 
A 
D 
D 


/  HO 
'  PHILADELPHIA,  PA 

SENEGAL 


/HAITI 


D 
D 
D 
A 
D 
A 
D 
D 
D 
D 
OH  D 
D 
A 


t  6,000 

12,000 
10,000 


4,500 

24,000 

3,000 

5,317 
1,9?3 
500 
2,bl4 
5,000 

3,509 
4,000 
1,000 
2,000 
100,000 

15,000 


5,000 

6,250 
1,3/5 


3,096 


500 


2,500 
2,000 


10,000 
12,500 


t  9,000 
13,000 


8,000 


5,000 
25,000 

5,000 
2,318 

3,987 

2,250 
5,409 


2,000 
20,223 


43,000 

1,750 
1,500 

1,500 

9,200 

32,332 

6,000 

200 

2,000 

3,000 
1,000 

12,500 
SO 


5,000 
23,750 


455 

2,937 
5,000 
4,750 


42,000 


1,000 

10,500 

1,500 


2,000 

2,000 
7,000 


15,000 
25,000 


1987 


J  2,000  t  2,500 


4,500 
3,500 

15,042 

4,170 


4,000 


10,000 

15,000 

22,000 

1,000 

1,500 


5,000 

2,000 

10,000 

2,001 

20,000 


12,500 
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1984 


19Bf) 


198h 


1987 


Cash  Grants 

PROYECTO  DE  HUJERES  DF  CASA  DE  PUEBLO  D 

PROYFCTO  LIBERTAD  /HARIINGEH,  TX  D 

PUBLICATION  -  'THE  CRISIS  IN  ZAIRE'  D 

PUBLISHING  PROGRAM  DEVELOPMENT,  SUVA,  FIJI  A 

PUBLISHING  PROGRAM  DEVELOPMENT,  SUVA,  FIJI  D 

PUPPET  PROGRAM  FOR  CHILDREN,  BEIRUT,  LEBANON  D 
QUAKER  SERVICE  INFO/LEGM  AID  CENTRE,  EASl  JERUSAIEH,  ISR.   D 

QUEEN  SAlOTt  COllEGE  DORHHOST  D 

R.H.E.M.  D 
RADIO  EVANGEl ISM                         /  JAPAN  D 

RAIHDANCE  FOUNDATION  "BOPHA  VIDEO  PROJECT'  D 

RANGE  MANAGEMENT  PROGRAMS  -  liENYA  A 

RANGE  MANAGEMENT  PROGRAMS  -  KENYA  D 

RAROTONGA  NAT'L  COUNCIL  OF  WOMEN  LEADERSHIP  TRAINING  D 

RAHDAT  AL  ZAHUR  SCHOOL  (JERUSALEM)  B 

RAHDAT  AL  ZAHUR  SCHOOL  (JERUSAIEH)  D 

PI-BEGINNING  CHRISTIAN  EDUCATION  PROGRAM  D 

READY,  HILLING  AND  DISABLED  C 

RECONSTRUCTION  OF  HIROSHIMA  CHRIST.  SOC.CHTR  /JAPAN  D 

REFORESTATION  PROGRAM  -  KENYA  A 

REFORESTATION  PROGRAM  -  KENYA  D 

REFUGEE  ASSISTANCE  19fi6  -  CLOTHING  D 

1986  -  EDUCATION  B 

1986  -  ENABl ING  GRANTS  A 

1966  -  ENABLING  GRANTS  D 

1986  -  HEALTH  D 

1986  -  HEALTH  G 

1986  -  HOUSING  (RENT,  FURNISHINGS)  D 

1986  -  HOUSING  (RENT,  FURNISHINGS)  G 

OTHER  CASH  GRANTS  D 

C 


1986 


REFUGEE  ASSISTANCE 

REFUGEE  ASSISTANCE 

REFUGEE  ASSISTANCE 

REFUGEE  ASSISTANCE 

REFUGEE  ASSISTANCE 

REFUGEE  ASSISTANCE 

REFUGEE  ASSISTANCE 

REFUGEE  ASSISTANCE 

REFUGEE  EMERGENCY  /SOMALIA 

REFUGEE  EMERGENCY  -  SOMALIA 

REFUGEE  EMERGENCY  ASSISTANCE  i  REIMBURSEMENT  -F/Y  1985 

REFUGEE  EMERGENCY  ASSISTANCE  6  REIMBURSEMENT  -F/Y  1985 

REFUGEE  EHABl ING  GRANTS  ~  F/Y  1985 

REFUGEE  ENABLING  GRANTS  -  F/Y  1985 

REFUGEE  HOUSING  -  E/Y  1985 

REFUGEE  HOUSING  -  F/Y  1985 

REFUGEE  MATERIALS/SUBSCRIPTIONS  -  F/Y  1985 

REFUGEE  MATERIALS/SUBSCRIPTIONS  -  F/Y  1985 

REFUGEE  MEDICAL,  DENTAL  -  F/Y  1985 

REFUGEE  NEDICAl ,  DENTAL  -  F/Y  1985 

REFUGEE  PROGRAMS  IN  LATIN  AMERICA 

REFUGEE  TRANSPORTATION  I  BAGGAGE  -  F/Y  1985 

REFUGEE  HOHEN  IN  DEVELOPMENT 

REFUGEE,  CARE,  MAINTENANCE  (  CLOTHING  f/Y  1985 

REFUGEES  ASSISTANCE  -  BURUNDI 

REFUGEES  ASSISTANCE  BOTSWANA 

REFUGEES  ASSISTANCE  ETHIOPIA 


$  6,500 


25,000 

1,834 

10,000 


15,000 

5,000 
5,000 


B 
D 
D 
G 
D 
G 
D 
6 
D 
G 
D 


10,000 


100,000 


$  1,000 
1,000 
1,000 
5,000 

22,140 


10,000 


19,000 
1,000 


20,000 


51,000 

1,983 

300 

9,960 

117 

4,674 

4,005 

24 

2,805 

1.109 

164 

601 


$    7,500     $    5,000 
4,000  3,500 


11,000    10,000 
6,332 
400 
29,000 


10,000 
1,430 
1,000 

30,000 

300 

850 

300 

2,975 

135 

1,354 

6,154 

3,756 

211 


55 
700 


371 
213 


100 
300 


3,930 

20,000 


1,500 
280 

1,148 
240 

100 
100,000 


5,000 


15,000 

10,000 

7,500 
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1987 


!  EBAHOH 


CAHDEH,  NJ 


REFUGEES  IH  GABON 

REFUGIO  DEL  RIO  GRAHDE,  BOX  35h6,  HARLIHGEN  TX  78551 

REGIONAL  PRIMARY  HEALTH  CARE 

REGIONAL  DERAH  PROGRAH,  CARIBBEAN 

REGIONAL  DEVIPHT  PRO  PERU 

REGIONAL  HEAITH  SERVHEXICO 

REGIONAL  MEETING  OF  PACIFIC  ISLAND  WOHEH  NGOS. 

RFHAEILITATIOH  CENTER  FOR  PARALYZED  PATIENTS 

REHABIIITATION  INSTITUTE  t  HOSP.  FOR  DISABl FD/BANG!  FDESH 

REHABILITATION  OF  PHYSICAL LY  HANDICAPPED  -  NIGERIA 

REHABILITATION  Of  PROSTITUTES,  MANAGUA,  NICARAGUA 

RFlIEf  S  RFSETLLHfNT  /IHBABHE 

RELIEF  i   RFSEILEMENT  7IHBABHE 

RELIEF  FOR  FIRE  VICTIMS,  HAHDALAY,  BURMA 

RELIEF,  REHABILITATION  AND  RECONSTRUCTION 

RELIEF/REHABTl ITATION  PROGRAH  UGANDA 

RELIGIOUS  COAL ITION  FOR  FOOD       / 

RELIGIOUS  COHHITTEf  ON  LABOR  RELATIONS 

RELIGIOUS,  EDUCATIONAL  AND  CULTURAL  CENTER 

RELOCATION  OF  OCJCiOKINAHA  CHRJR.COLL  JCMPS  /JAPAN 

REPORT  OF  IMTERHATION  ECUHEHICAL  CONE.  ON  PHILIPPINES. 

RES.  FROJ.  ON  HOTHFRS  OF  DISAP.  IN  ARfiENTIHA,  EL  SAIV. 

RESEARCH  ACTION  INSTITUTE  FOR  kiOREAHS  IN  JAPAN 

RESEARCH  COHHUNITY  HEALTH  -  INDIA 

RESEARCH  ON  CONDITIONS  OF  CHIl  DREN  IN  SOUTH  AFRICA 

RESEARCH  ON  DEVELOPMENTAL  PROJECTS  IN  BRAZIL 

RESEARCH, TRANSLATION  i  PUBLICATION  ON  ASIAN  HOHEN  WORKERS 

RESEARCH/CULT  DEV  CTURUGUAY 

RFSFTTIEHENT  CUBAN/HAITIAN   USA 

RESETTLENEHT  CUBAN/HAITIAN  USA 

RESOURCE  CTR  I IV  COL  RECUR  PROG  /AHBTA 

RESOURCE  DEVEIOFHEHT/DISTRIBUTION,  SAN  FRANCISCO,  CA. 

RESOURCE  PERSON  TRAVEL  GRANT,  PHILIPPINES 

RESOURCE  WOMEN  FOR  NAIROBI  NGO  FORUM,  HCC,  GENEVA,  SHIT7. 

RESPITE  CARE  MINISTRY,  GENESEF  ECuH.  HIN..  ROCHESTER,  NY 

REUNIFY  FAMILIES  FROM  ARGENTINA,  OCAA,  HEW  YORS,  NY 

ROBfSON  COUNTY  CHURCH  AND  COMMUNITY  CENTER   /  lUHBERTON,  NC 

ROBESON  COUNTY  DOMESTIC  VIOLENCE  PROJECT  /  HC 

ROGUE  VALLEY  FAIR  SHARE 

ROLL  BACK  THE  DESERT  /HAURITAHIA 

ROSFDALF  SHARING  COHHUNITY  /  KAJiSsS  CITY,  KS  D 

RUEAH  TRAINING  PROJ  HO  AMERICA  D 

RUHSA  NUTRITION  AND  INCOME  PROJECT,  INDIA 

RURAL  AFRICAN  WOHEH  WORKSHOP,  GENEVA,  SWITZER!  AND 

RURAL  CENTER  FOR  SOCIAL  GERONTOLOGY,  KINSHASA,  ZAIRE 

RURAL  COA!  ITION  -  WASHINGTON,  DC 

RURAL  COMMUNITY  DEVELOPMENT  (BRAZIL) 

RURAL  CREDIT  ASSISTANCE  FOR  BELIZE  WOMEN,  BELIZE 

RURAL  DEVELOPMEHl  ACTIVITIES  -  TUNISIA 


D 
D 
D 
D 
D 
D 
B 
D 
D 
B 
C 
D 
D 
/  ANCHORAGE,  AK  D 
D 
D 
A 
D 
D 
D 
D 
D 
C 
B 
D 
D 
D 
D 
C 
D 
D 
D 
D 
D 
D 


10,000 


10,000 

25,000 

2,000 

2,250 

10,000 

10,000 


30,000 

5,000 

200,000 

25,000 


8,341 

1,000 

1.500 

100 

8,000 


10,000 
2,662 
1,964 

10,000 


10,000 

13,042 

3,000 


19,000 
20,44? 


10,000 


10,000 


$  1,000 


3,750 
10,000 
30,000 

5,000 


53? 
8,000 

1,500 


300 


5,000 
5,750 

15,300 


1,000 
20.000 

20,000 


i  20,000 
10,000  $  6,000 


12,000 

10,000 

9,000 

110,010 


36,567 
3,500 


11,000 
500 

10,000 


50 

400 


6,605 


1.229 


250 


20,985    19,765 

3,000 

50,000 

2.080 


7,500 
14,500 

1,000    10,000 
20,000 
10.000    15,000 
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RURAL  DEVEtOPHENT  ACTIVITIES  -  TUNISIA 

D 

$  20,000 

RURAL  DEVELOPHENT  PROJECT                  /  SENEGAL  D   $100,516 

100,000 

$100,000 

RURAL  DEVELPNT  PROGH  KENYA 

A 

112,500 

RURAL  DEVELPHT  PROGH  KENYA 

D 

80,000 

RURAL  DEVIPHNT/CEOSS  EGYPT 

D 

15,000    t  35,000 

30,000 

15,000 

RURAL  FCOH  DEV  PROG  INDIA 

C 

5,415 

RURAL  ELECTRIFICATION  DEVELOPHENT  PROGRAMS,  NEPAL 

D 

5,000 

5,000 

RURAL  MINISTRIES  TRAINING  HORKSHOP/RURAL  MINISTRIES  PROJECT  D 

3,000 

RURAL  NETHORI/AG  MISSION 

A 

9,809 

7,810 

9,500 

9,500 

RURAL  PEOPLE'S  THEOLOGi  4  DOCUHFNTATIOH  MINDAHAO  PROJECT 

D 

6,000 

RURAL  TRAINING     UORLDUIDE 

D 

15,000 

34,328 

RURAL  TRAINING  CENTERS 

D 

8,000 

RURAL  TRAIHING/AG  MISSION 

A 

I5,35h 

9,357 

9,000 

14,000 

RURAL  HM  PROJ,  PETERSFIELD  HUMAN  SERVICES,  HOILYHOOD,  SC 

D 

10,000 

RURAL  UOMEH  IHPROVEHENT  OPPORTUNITIES,  CHII'BAILAPUR,  INDK 

\     D 

55,839 

RURAL  HOMEH'S  HEALTH                /BURMA 

D 

10,000 

RURAL  WOMEN'S  HEALTH  PROGRAMME,  DHAKA,  BANGLADESH 

D 

20,000 

RURAL  HOHEN;  AG  MISSIONS 

A 

9,809 

9,810 

18,200 

9,800 

S.  AFRICA  PROJ,  LAWYERS'  CTTE  FOR  CIVIL  RIGHTS,  HASH,  DC 

D 

20,000 

S.  AFRICA  SOUTH  AFRICAN  COUNCIL  OF  CHURCHES-REFUGEE 

6 

20,000 

S.A.  ECONOMIC  RESEARCH  S  TRAINING  PROJECT 

D 

10,000 

SACOH 

D 

3,000 

2,000 

SACRED  LANDS  PROJECT,  CHRISTIC  INSTITUTE,  HASHTNGTOH,  D.C 

D 

24,150 

SACRED  MUSIC  PROJECT,  BRAZIL 

D 

33,000 

SAFE  HATER  AND  CLEAN  LATRINES           /SUDAN 

D 

142,880 

SALAH  SHUI  HEE 

D 

2,000 

i      SALARY  FOR  DIRECTOR  OF  INTERNATIONAL  AFFAIRS  -  AACC 

D 

18,000 

SALVADORAN/GUATEHALAH  REFUGEE  PROGRAM       /  SEATTLE, 

WAD 

8,000 

2,500 

SAN  ANTOHIO  FOOD  BANK/TEXAS 

D 

30,000 

I     SAN  FERNANDO  VALLEY  INTEREAITH  COUNCIL 

D 

15,000 

SAN  FRANCISCO  ORGANIZING  PROJECT       /  SAN  FRANCISCO, 

CAD 

5,000 

5,000 

SAN  FRANCISCO  HOHEN'S  HEALTH  CENTER     /  SAN  FRANCISCO, 

CA  D 

10,000 

8,000 

SAH  LUIS  VALLEY  CRIST.  COHM.  SERV.  HUNGER  PROJ./  ALAMOSA, 

CO  D 

3,300 

7,500 

SAN  MATEO  CO.  ORGANIZING  PROJECT         /  SAN  MATEO, 

CA  D 

5,000 

4,170 

SANCTUARY  FOR  SAIVADORAH/GUATEHALAN  REFUGEES,  CHICAGO,  IL 

D 

10,000 

SAHOYEA  HEALTH  CENTRE,  MONROVIA,  LIBERIA 

D 

7,040 

SCHLRSHPS  FOR  BOYS  AT  GANDAKl  BOARDING  SCHOOL/HEPAl 

D 

IDS 

SCHOLARSHIPS  FOR  ASIAN  RURAL  INSTITUTE     /JAPAH 

D 

100 

SCHOLARSHIPS  FOR  HAITI  CHILDREN 

D 

3,358 

SCHOLARSHIPS,  THEOLOGICAL  AND  GENERAL      /JAPAN 

D 

4,176 

SCHOOL  FEEDING 

D 

5,825 

SEARCH  FOR  JUSTICE  AND  EQUALITY  IN  PALESTINE 

D 

750 

1,000 

SEARCH  INSTITUTE 

D 

1,000 

SECOND  ENCOUNTER  OF  HOHEH  IN  THE  AMERICAS,  NEH  YORK,  HY 

D 

20,000 

SECOND  TRIENNIAL  PROGRAM  tEATHOT) 

D 

25,000 

10,000 

25,000 

SECURING  RESLTTIEHEHT  OPPORTUNITY 

D 

1,790 

SECURING  RESETTLEMENT  OPPORTUNITY 

G 

3,030 

SEEDS 

D 

500 

SELF  HELP  CREDIT  UNION/CENTER  FOR  COHHUHITY  SELF  HELP 

D 

« 

2,000 
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1984 


1985 


1986 


198/ 


INDIA 


SELF  HELP  TRACTOR  -  INDIA 

SELF  HELP  TRACTOR  -  INDIA 

SELF-HELP  DEVELOFHENT  FUND 

SELF-HELP  TRACTOR  PURCHASE 

SFLF-REl  lANCE  THROUGH  MICRO  PROJECTS,  /IHBABHE 

SELLT  OAK  COLLEGES,  BIRNINGHAH,  ENGLAND 

SENEGAL    H'BEUlEUIiHE  VEGETABLE  GARDENING 

SENEGAL  HELLS  BUILDING  PROGRAM 

SENEGAL  EOUIPHENT  SPECIALIST 

SENEGAL  INTEGRATED  RURAL  DEVELOPHEHT 

SEHEGAl  OPEN  DOOR  CLINIC 

SENEGAL  OUSSOUYE  POULTRY  PRODUCTION 

SENEGAl  THOR  VESETABI E  PRODUCTION 

SENEGAL  THREE  TIERED  HEAITH  CARE  IN  HASSADOU  REGION 

SERVICE  TO  PALESTINE  REFUGEES  IN  LEBAHOH 

SERVICIO  DE  PROHOCIOH  PESOUERA  AGROPECUARIA,  PERU 

SEVENTH  GENERATION  FUND  TRIBAL  SOVEREIGNTY 

SEVENTH  GENERATION  FUND,  ECONOHIC  DEVELOPMENT  PROGRAM 

SEVR  HOSP  MED  REL  UK  RECUR  PROGPHILIPPINES 

SHAHEED  SUHRAHD  HOSP  RECUR  EQUP 

SHANTA  EHAUAN  NED  UK  RECUR  PROG 

SHANTA  BHAUN  NURS  SC  RECUR  PROG 

SHARE  OUR  SUBSTANCE  -  CHURCH  UORID  SFRVICf  PROGRAM 

SHARE  OUR  SUBSTANCE  -  CHURCH  HORLD  SERVICE  PROGRAM 

SHARED  HOUSING  RESOURCE  CENTER  INC.     /  PHILADELPHIA,  PA  D 

SHARING  COMHUNITY  IN  ROSEDAIE  /  KANSAS  CITY,  KS  D 

SHELTER  UELLNESS  PROJECT,  SPARKS,  NV 

SHIPMENT  TO  MOZAMBIQUE 

SHORT  TERM  STUDY  PROGRAM  FOR  ETHIOPIA  UOHAH 

SIERRA  lEONE  APPLIED  NUTRITION 

SIERRA  LEONE  EASTERN  ClINIC  COMMUNITY  DEVELOPMENT 

SIERRA  LEONE  TRAINING  i   DEVELOPMENT 

SIERRA  LEONE  YONIEHASRRA  LEONE 

SILL  THAN  UNIVERSITY  CHIIDREN'S  NUTRITION  PROJECT 

SILLIHAH  UNIVERSITY  VIILAGE  EXTENSION  PROJECT- PHILIPPINES 

SILVER  JUBIIEE  FUND 

SIND  ADULT  LITERACY  RECUR  PROG-PAKISTAN 

SIND  EVANG.  -  TRIBAL  UOHEN 

SIND  EVANGL  OUTREACH  RECUR  PROG  PAKISTAN 

SINGAPORE  PERSON  IN  MISSION 

SINGAPORE  TRIN  COi I  RECUR  SCHP 

SINGLE  MOTHERS 

SISTERHOOD  IS  GLOBAL  PROJECT 

SISTERHOOD  OF  BLACK  SINGLE  MOTHERS         /  BROOKIYN,  NY  D 

SKILLS  SHARING  WORKSHOPS,  HTAP,  UASHiHGTON,  D.C. 

SLUM  HOUSING,  SKILL  TRAINING  /PAKISTAN 

SMALL  FARM  ENERGY  PROJECT/NEBRASKA 

SHALL  FARMERS  ASSOC  PERU 

SHAIL  FARMERS  PARA  PROFESSIONAL  TRAINING/HC 


D 

$  6,180 

G 

209 

B 

75,000 

$  75,000 

$  75,000 

D 

19,968 

23,532 

15,284 

i  17,900 

D 

20,000 

D 

500 

D 

10,939 

B 

75,000 

D 

15,000 

B 

30,000 

40,000 

60,000 

D 

5,000 

D 

8,800 

D 

17,176 

D 

60,000 

60,000 

C 

20,000 

D 

2,000 

D 

1,000 

D 

15,000 

D 

1,008 

3,462 

53 

D 

1,575 

401 

D 

2,244 

6,141 

4,462 

D 

1,888 

1,660 

B 

112,660 

110,000 

104,500 

66,182 

G 

1,743 

D 

25,000 

D 

3,000 

3.000 

2,500 

D 

5,000 

A 

435 

A 

1,500 

D 

20,000 

30,000 

D 

15,000 

C 

2,868 

0 

45,000 

D 

1,000 

D 

10,000 

D 

2,500 

D 

10 

D 

3,180 

2,0Q0 

D 

3,140 

A 

3,000 

D 

R,00l 

5,106 

B32 

D 

4,000 

D 

500 

D 

10,500 

8,000 

16,000 

8,800 

D 

6,000 

B 

20,000 

D 

20 

D 

15,000 

0 
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Naif-  of  Organi/alion 

1984 

1985 

1986 

1987 

Cash  Grants 

D   « 

9,000    $ 

8,000 

SO.  AFRICA  -  FROTFSTAHT  COAl  ITIOH 

SOCIAi  CASi  HOR^    FAST  JORDH 

B 

55,000 

SOCIAl  CASF  WORK    EAST  JORDH 

C 

5,500 

SOCIAI  JUSTiCF  HIHISTRY                 /  ORIANDO, 

Fl  D 

2,000 

SOCIAL  RESP0HSI8II.ITY  PROJECT   /     MIIMAOKFE,  HI 

D 

15,000 

SOCIAi  «K  PROG  KYODAH 

D 

3,000 

J  6,000 

SOCIAi  ^m   PROGRAH 

D 

2,054 

259 

SOCIAI /PASTORAL  HOR»  AHO.NG  AHTIllFAN  PROSTITUTES,  NFTHERl 

D 

15,500 

SOLAR  FISH  DRYER  EQUIP. 

D 

%        109 

SOHAIIA  THE  JOHHAR  FAHILY  LIFE  RFHABIliTATIOH 

D 

27,890 

SOHAIIA  BUR  AGABA  REFORESTATION 

D 

13,613 

13,613 

SOHAIIA  HEll  IHPROVEMEHTS  FOR  SHAH  VlilAGE 

D 

24,381 

SOUTH  AFRICA  EHFRGFNCY  HUHGER  RELIEF  FUHD  FOR  SACC 

C 

50,000 

SOUTH  AFRICA  HULTIPURP^Sf  CEKTRI 

D 

95,000 

SOUTH  AFRICA  YOUTH  TRAIHIHG  1  HUTRITIOH 

D 

20,000 

SOUTH  AFRICA  -  GRANT  TO  HFET  DFHAHDS  ON  BUDGET 

D 

30,000 

SOUTH  AFRICA  AHAREHESS  RAISING  COURSES  !uR  HOMEH 

B 

9,000 

9,000 

10,000 

SOUTH  AFRICA  COMHITTEF  FOR  HIGHER  EDUCATION  PIH 

D 

4,000 

SOUTH  AFRICA  PRE  SCHOOL  CENTERS:  CAPE  FIATS 

D 

.?0,000 

SOUTH  AFRICA  STUDY  PROGRAH 

D 

10,000 

SOUTH  AFRICA/CIVIL  STRIFE 

B 

50,000 

SOUTH  AFRICA/FHFRGEHCV  ASSISTANCE 

B 

65,000 

SOUTH  AFRICAN  HIIITARY  REFUGE!  AID  FUHD     /  BROO^YH, 

NY  D 

10,000 

4,000 

SOUTH  EROK?;  OVERAU  ECOHOHIC  DEVELOPHENT  CORP.   /  BRONX, 

NY  D 

2,500 

2,490 

SOUTH  DADE  HGRNT  DOHESTIC  CRISIS  HINISTRY,  CC-SA.  HIAHI,  F 

D 

10,000 

SOUTH.  NEIGHB'HDS  NfTHORJ,  ECOH.  DEV.  POLICY  PROJ.  /  NASH.TH  D 

5,000 

SOUTH/NORTH  CONSUi  TATIOH 

D 

2,500 

SOUTHEAST  ASIA  RESOURCE  CENTER 

D 

3,000 

3.000 

SOUTHEAST  ASIAN  REFUGEE  FHPLOYHENT  PROJECT     /  TOLEDO, 

OH  D 

7,500 

SOUTHEAST  ASIAN  REFUGEE  HOMEH 'S  PROJECT 

D 

12,500 

SOUTHEAST  MICH  FOOD  COALITION  (SEMECO) 

D 

8,679 

10,382. 

SOUTHEAST  HOHEH'S  EMPIOYHENT  COALITION 

D 

500 

SOUTHERN  AFRICA  REFUGEE  SCHOLARSHIP  FUND     /AFRICA 

D 

12,500 

SOUTHERN  COHE  OF  LATIN  AHFRICA/REINTEGRATIOH 

B 

25,000 

12,000 

SOUTHERN  ORGANIZING  COHHiTTEE           /  LOUISVILLE, 

KY  D 

10,000 

8,000 

10,000 

5,000 

SOUTHERN  RURAL  HOHEH'S  HETHORI 

D 

1,000 

SOUTHERN  STATES  EHERGEHCY  APPFAl 

B 

13,000 

SOUTHERN  HOODCUTTFRS  ASSISTANCE  PROJLCT/HiSSISSIPPi 

D 

5,000 

2,000 

2,000 

2,000 

SOUTHERNERS  FOR  ECOHOHIC  JUSTICE 

D 

3,000 

300 

4,100 

8,330 

SOUTHSIDE  AREA  HIHtSTRIES             /  FORT  HORTH, 

TX  D 

2,500 

6,246 

SOUTHHESl  ORGAHI/ING  PROJECT           /  ALBEOUEROUE, 

HH  D 

2,500 

5,000 

SP  PROG  RESLTTIEHENT  GRANTS 

B 

16,957 

11,568 

5,870 

SP  PROG  RESfTTLFHEHT  GRANTS 

D 

33,603 

1,266 

11,194 

10,000 

SP  PROGRAH  CHURCH  HORl  D  SERVICE  CROP 

6 

i4S,B17 

!/6,2?2 

300,710 

208,408 

SP.  PROG.  BISHOPS'  APPEAL  HUNGER  IN  AFRICA 

A 

15,000 

SP.  PROG.  BISHOPS'  APPEAL  HUNGER  IN  AFRICA 

D 

100,000 

SP.  FROG.  REfUGEE  RFSETTLEHENT  FISCAL  YEAR  IvfiS 

D 

134 

SP.  PROG.  REFUGEE  RFSETTLEHENT  FISCAL  YEAR  im 

D 

1,000 

SP.  PROG.  REFUGEE  RESETTLEMENT  FISCAL  YEAR  1987 

B 

M 

350 
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1984 


198S 


i98i) 


1987 


SP.  PROG.  REFUGEE  RESETTIEHENT  FISCAL  YEAR  1987 

SP.  PROG.  REFUGEE  RESFTTIEHEHT  FISCAL  YEAR  1987 

SP.  PROG.  HCC  DEVELOPHEHT  WORKSHOP  FOR  «OMEN 

SP.  PROGRAH  HEIFER  PROJECT  INTERNATIONAL 

SPEAKING  TOUR  ON  KOREA 

SPECIAL  HINISTRIES  TO  JAPANESE 

SPECIAL  PROGRAH  GIANT  LFUCAENA  SEEDS 

SPECIAl  PROGRAH  PRIHARY  HEALTH  CARF  TRAINING 

SPINNING  S  HEAVING  PROJECT,  PABHA,  BANGLADESH 

SPONSORSHIP  OF  CHILDREN  OF  WAR  VICTIHS  (ISRAEL) 

SPONSORSHIP  Of  CHILDREN  OF  HAR  VICTIHS  (ISRAEL) 

SRI  LAHKA  HOHE  GARDEN  PROJECT 

SRi  LANKA  -  COHHUNAL  VIOLENCE 

SRI  LANKA   COHKUHAl  VIOLENCE 

SRI  LANKA  DEVASARANA  HOHEH'S  HOVENFHT 

SRI  LAHKA  HEALTH  TRAINING  HOR>:SHOPS 

SRI  LANKA  SARODAYA  JAFFNA  DISTRICT  CENTRE 

SRI  LANKA/XH  BRKRS  FLSHP 

SRi  LANKA/XH  «RKRS  FLSHP 

ST  GEORGE/LAS  CAYAS 

ST.  CHRISTOPHER'S  TRAINING  COLIFGF,  MADRAS,  INDIA 

ST.  HAARTFN'S  COHSUS TATION:  RF:  SFXUAl  EXPLOITATION  OF  UQHEH 

ST.  NICHOl  AS  INSTITUTE  FOR  VISUALLY  HANDICAPPED 

ST.  FAUi'S  COHN.  CENTER  FOOD  &  SHELTER  PROG  /TOIFDO.OH 

ST.  PETER'S 

STRFHGTHEHING  TRANSCULTURAl  MILITARY  EAHIIIES,  OKI  A. CITY.  OK 

STU  OPTOHETRIC  SERVC  HAITI 

STUDENT  CHRISTIAN  HOVEHENT  JUBILEE  FUND    /INDIA 

STUDY  GRANT  FOR  ASIAN  CHRISTIAN  STUDENT  FEDERATION  SECRETARY 

STUDY  GRANTS  -  CHIHA  HOHEH 

SUDAN  DAREUR  MATERNAL  l  CHIID  HEALTH 

SUDAN  SUDAN  EHERGENCY 

SUDAN  SUPPLIES  FOR  SANITATION  WORK 

SUDAN  EMERGENCY  TRUCK  REuUEST 

SUDAN  KORDOFAN  RECOVERY 

SUDAN  RADIO  STUDIO   RECUR  PROG 

SUDAN/ASSISTANCE  IN  URBAN  AREA 

SUDAN/MEDICAL  SUPFIIES 

SUHHIT  ON  HUMAN  RIGHTS   AACC  CHURCH  !  EADERS 

SUPPORT  FOR  SURVIVORS  PROJECT,  CITIZENS  AlERT,  CHICAGO,  IL 

SUPPORT  OF  CONCAD  /GUATEMALA 

SUPPORT  PROGRAH  FOR  RUR.AL  DEVELOPHEHT  tSOCIAL  HEl  FARE  ANGOLA 

SURGICAl  AID  TO  CHILDREN  OF  THF  HORLD 

SURVEY  OH  UOHEN  CHURCH  HORKERS,  SEOUL,  KOREA 

SURVIVAL  EDUCATION  FUND 

SNA2ILAND  HICRO  HATER  SYSTEMS  PROJECT 

SYMPOSIUM  ON  CRISIS  IN  CENTRAL  AMERICA 

SYNOD 

SYNOD'S  HOHEN  FELLOiiSHIP 


D 

1  8,120 

G 

1,957 

C 

t    2,500 

D 

tf>\Q,282 

$440,550 

403,256 

125,351 

D 

2,500 

B 

4,000 

D 

9,000 

6,500 

3,000 

D 

26,000 

14,000 

10,000 

10,000 

D 

80,000 

20,000 

B 

5,000 

D 

5,000 

D 

6,000 

B 

25,000 

C 

15,000 

B 

5,000 

E 

4,000 

D 

900 

5,180 

4,500 

D 

2,000 

3,000 

1,500 

D 

3,562 

D 

2,500 

833 

500 

D 

4,100 

D 

10,000 

D 

10,000 

D 

10,000 

D 

9,158 

D 

5.000 

5,000 

5,000 

A 

4,000 

D 

4,800 

D 

1,000 

3,000 

4,000 

C 

30,000 

C 

100,000 

D 

30,000 

21,285 

B 

450,000 

300,000 

D 

15,000 

30,000 

D 

200 

D 

3,000 

D 

80,000 

D 

6,000 

12,000 

D 

10,000 

B 

17,000 

c 

20,000 

20,000 

20,000 

D 

30,000 

D 

7,000 

D 

1,000 

C 

10,000 

D 

1,000 

D 

1,060 

1,000 

D 

2,120 

1,500 

4,000 


4,000 
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Naie  of  Organization  1984       1965      1986     1987 

Cash  Grants 

SYRACUSE  UNIVFRSITY 
I      T.y.  ■CONCFRH"     RFCUR  PROG 

TAmAH  SOOCHOU  U.  PROFESSORSHIPS 

TAIUAN  FISHING,  PLUH  4  HARKET  CO-OPS 

TAIWAN  HARkETIHG  CO  OP  FOR  TAIWAN 

TAIWAN  THEO!  CO! LEGE  RECUR  PROG 

TAIWAN  THFO[.COE.,TAIPEI;UPGRADIHG  OF  COL.FAC/TAIWAN 

TAIWAN  TAINAN  THEOlGAi  .COMEGE:  THEOl GAi  .FDUCATN.BY  EXTENTN. 

TAHSFN  HOSPiTAl  EXT  Of  OUTPATIENT        /     NEPAL 

TANZANIA  FOOD  PRODUCTION 

TAO  FOHG  SHAN  ECUHENiCAl  CENTRE  /HONG  I'OHG 

TAPIOCA  FLOUR  I  STARCH  PROJECT,  FAl'ATOUATO,  TONGA 

TARA  WuHEN  POULTRY  PRuDUCTiOH  PROJECT 

TASK  FORCE  ON  CHRISTIAN  HUSL IN  RELATIONS 

TAS«  FORCE  ON  HILITARISH  IN  ASIA 

TASKFORCE  U.S.  FOOD  POLICY 

TB  PROJECT  OF  THE  HFDICAL  COHHITTEE 

TECH. SERV. ASSOC.  lEXPAN. OF  CNTR  TO  ASST  WE  WOH/PAnSTAN 

TECHHCI  SERVCS  ASSOC  RECUR  PROG 

TECHNICAL  EDUCATION  AND  ASSISTANCE  FUND,  DURHAN,  NC 

TECHNICAL  SERVICES  ASSOCIATION  /  CAHORE,  PAKISTAN 

TEEN-PACT,  CITIZEN  ADVOCATES  FOR  JUSTICE,  NEW  YORH,  NY 

TEENAGE  PREGNANCY  PROJECT,  KINSGION,  JAMAICA 

TESTING,  RFHFDIATION  (  HAINSTREAHING  EXCEPT'L  CHILD/PANAHA 

TEXAS  nCIAFOO  ADOBE  HOUSING  PROJECT,  HCLOUD,  01 

THABA  KHUFA  EARN  INSTITUTE  /LESOTHO 

THABA  I'HUPA  TECHNOl  LESOTHO 

THABONG  WEAVERS  COOFFRATIVf  SOCIETY,  NASERU,  LESOTHO 

THAILAND  APPLIED  NUTRITION  PROGRAM 

THAILAND  BUFFALO  BANKS 

THAILAND  DAY  CARL  CENTERS  I  COOPERATIVE  STORES 

THAILAND  DEVELOPHENT  REHABILITATION  SPECIALIST 

THAILAND  HCCORHICK  FAHILY  PLANNING  PROGRAM 

THAILAND  PROJECT  ADMINISTRATION  VEHICLE 

THAILAND  RICE  BANKS 

THAILAND  WATER  RESOURCES 

THE  AFRICAH-AKERICAH  INSTITUTE  /  NEW  YORK.  NY 

THE  BLACK  SCHOLAR  /  SAN  FRANCISCO,  CA 

THE  BLACK  TECHNOLOGY  PROJECT,  HEW  YORK  CITY 

THE  BREAD  TRUCK  MEDICINE  SHOW 

THE  CHILDREN'S  ART  CARNIVAL 

THE  CHILDREN'S  CENTER 

THE  CHILDREN'S  FOUNDATION 

THE  CHURCHES  CENTER  FOR  THEOLOGY  AND  PUBLIC  Pol  ICY 

THE  CONDITION  OF  CHILDREN  IN  S.  AFRICA,  BROOKLYN,  NY 

THE  ECUMEHICAI  STUDY  GROUP 

THE  EMPOWERMENT  PROGRAK,  DENVER.  CO. 

THE  FORTU.NE  SOCIETY 

THE  FOUR  HOHFS  Of  MERCY  iJFRUSAlEH) 


D 

t  10,000 

D 

J    25 

50 

J    50 

C 

2,714 

c 

10,000 

c 

10,000 

J  10,000 

D 

2,351 

1,285 

137 

D 

57 

D 

4,000 

D 

1,924 

D 

16,000 

A 

3,000 

D 

30,000 

D 

28,654 

28,650 

D 

1,000 

A 

311 

D 

20,000 

110.208 

B 

11,000 

D 

476 

D 

53 

195 

360 

273 

D 

5,000 

D 

25 

D 

7,500 

D 

14,980 

D 

3,000 

D 

7,000 

C 

11,200 

C 

11,200 

D 

12,000 

D 

15,000 

20,000 

30,000 

B 

1,700 

8,000 

B 

1,500 

D 

8,000 

8,000 

16,000 

8,000 

B 

7,500 

15,000 

B 

1,700 

B 

8,000 

6 

3,000 

8,716 

4,000 

D 

4,303 

D 

150 

D 

1,000 

D 

3,200 

D 

2,000 

1,000 

D 

6,000 

D 

2,000 

D 

200 

350 

D 

5,400 

D 

1,000 

D 

9,100 

D 

100 

200 

200 

B 

5,000 

6,000 
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1986 


1987 


H  Y  H  Y 


Cash  Grants 

THE  FOUR  HOMES  OF  MERCY  (JERUSAfEHj 

THE  FRINGE  OF  HIS  GARKEHT,  DUHAGUETE  CITY,  FHIliPPIHES 

THE  GfOBAL  LEARHER  CENTER  (HADCCO) 

THE  GULF  COAST  TENANT  LEADERSHIP  DEVELOPMENT 

THE  HIROSHIMA  PEACE  FLAME 

THE  METRQPOl  ITAH  ORGAHIZATIOH 

THE  MIGRANT  CHILDREN'S  DAY  CARE  CENTER 

THE  NATIONAl  BLACK  PROGRAMMING  CONSORTIUM,  INC. 

THE  NEW  YORK  INSTITUTE  FOR  THE  HUHAHITIES,  H.Y.U 

THE  PEOPLE'S  INSTITUTE  FOR  SURVIVAL  AND  BEYOND 

THE  RAINDANCE  FOUNDATION 

THE  RESOURCE  CENTER  FOR  WOMEN  (  MINISTRY  IN  THE  SOUTH  INC 

THE  RIGHT  TO  FAMILY  UNITY,  NEH  I'M,   NY 

THE  TIE  THAT  BINDS 

THEKKUHALA  RURAL  DEVINDIA 

THEOLOGICAL  EDUC  FD  CH  PROGRAM 

THEOLOGICAL  EHCOUHTER  IN  CUBA 

THEOLOGICAL  PREPARATION,  URUGUAY 

THEOLOGICAL  SCHOLARSHIPS  -  UCCP 

THEOLOGY  IN  THE  AMERICAS  (TIA) 

THEOLOGY  OF  DEAFNESS  WORKSHOP 

THIRD  WORLD  HOUSING  -  STACK  SACK 

THIRD  WORLD  PIM  FOR  CWHE-WCC 

THIRD  WORLD  RESOURCES 

TN  HMPHRYS  ST  COM  PRNO  AMERICA 

TN  REFLFOOT  MEAl  PRO  HO  AMERICA 

TN  S  APFAIACH  FOOD  BHO  AMERICA 

TOKYO  CHRISTIAN  WOHEN'S  UNIVERSITY 

TOKYO  UNION  THEOLOGICAL  SEMINARY, JAPAN 

TOXIC  WATERS,  DENVER,  CO 

TRADESWOHEN  PROJECT,  WOMEN  AND  EMPLOYMENT,  CHARIESTOH,  WV 

TRAG  -  TRANSPORTATION  AND  AGRICULTURAL  EQUIPMENT 

TRAINING  i  MOBILIZATION  FOR  URH  WORK  IN  AFRICA 

TRAINING  AHD  RESEARCH  INSTITUTE  ON  HIGRATIOH  /  BROOKLYN,  NY 

TRAINING  CHRISTIAN  LEADERS  IN  FMLY  LIFE  I  SEX  ED.COSTA  RICA 

TRAINING  FOR  MICRO- BUSINESS  DEVELOPMENT  -  BARBADOS 

TRAINING  MATERIALS 

TRAINING  PROGRAM  WATERMARK  ASS'H  OF  ARTISANS,  ELIZ  CITY,  HC 

TRAINING  SCHOLARSHIPS  FOR  WOMEN         /KENYA 

TRAINING  SEMINARS  IN  AGRICULTURE,  UGANDA 

TRAHSAFRICA  FORUM 

TRANSAFRICA,  INC. 

TRAHSCULTURAL  FAMILY  COUNSELING  CENTER  /  OK 

TRANSMIGRATION  PROGRAM  ~  INDONESIA 

TRANSPORTATION  FOR  FIELD  STAFF,  UGANDA 

TRINITY  COILEGE  SINGAPORE 

TRINITY  COILEGE,  SCHOIARSHIPS   /SINGAPORE 

TRIVANDRUM  YHCA  RURLINDIA 

TSA  ADUl T  BASIC  EDUCATION  EXTENSION 


D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
C 
C 
D 
D 
D 
/  NEW  YORK,  NY  D 
/  ELKHART,  IN  D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
B 
D 
A 
D 
D 
D 
D 
D 
D 
C 
D 
D 
D 
C 
D 


t    6,000 


t  2,278 
2,000 


500 


15,000 
675 

3,000 

10,598 

13,200 

450 


5,000 
41 


25,531 

3,000 
6,000 


200 

1,000 

3,500 

12,000 

4,999 

4.500 


t  1,000 


20,000 


3,000 

10,600 
13,000 

15,520 

13,000 

500 

27 
532 
500 

12 


92,481 
3,100 


1,052 


1,300 
2,500 


6,000 


500 

500 
115 


t  20,000 
5,000 
5,000 

2,000 


5,000 
500 


10,600 

13,000    9,750 


18,000 
56,079 

16,500 


5,000 

11,000 

1,000 
2,500 

21,598 
5,000 

5,800 


8,000 

5,000 

27,089 


10,000 

18,000 

1,000 
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Haie  of  Organisation 
Cash  Grants 


1984 


1985 


1986 


1987 


TUNGH.A1  UKIV.,rAICHUNG:KUSICAl   IHSTR.  (  RFCS./TAIWN 

TUHGHAl  UNiVERSITY  RECUR  EQUP  TAIHAN 

TUNGHAl  UNIVERSITY  -  MUSIC  DEPARTMEHT 

TUHGHAl  UNIVERSITY  -  TAIHAH 

TURNER  CHAPEL  SOI AR  GREENHOUSE /OHIO 

TUSCARAWAS  COUNTY  FOOD  PAHTRY/OHIO 

TYPEMRITER  -  HOSCOH  CHAPLAINCY  COHNITTEE 

TYRAHD  COOPERATIVE  HINISTRIES 

U.N.D.P. 

U.N.I.C.F.F.  PROGRAMS 

U.S.  FRIENDS  OF  COHISO,  MY,  NY.  AMD  COHISO,  ITALY 

UBCHEA,  SCHOLARSHIPS 

UBCHEA,  SOOCHOH  UNIVERSITY  REVERSL  FLOW  PROGRAH/TAIHAN 

UBCHEA,  UNITED  BOARD  FOR  CHRISTIAN  HIGHER  EDUCATION  IN  ASIA 

UGANDA  CHURCH  OF  UGANDA  HEALTH  CARF  PROGRAK 

UGANDA  NANDFGEJJA  AGRICULTURAL  PROJECT 

UGANDA  RURAL  DEVELOPMENT  -  CHURCH  OF  UGANDA 

ULSTER  SPRINGS     JAMAICA 

UMCOR  WORLD  HUNGER  RESPONSE 

UNEMPLOYMENT  AND  POVERTY  ACTION  COUNCIL  (UPAC) 

UNION  OF  LATIN  AMERICAN  ECUMEHICAi  YOUTH  ULAJE 

UNION  THEOLOGICAL  St  RECUR  SCHP 

UNION  THEOLOGY  COILFGF  RECUR  PROG 

UNITAS  CHRISTIAN  CAMPUS  MINISTRY 

UHITD  CHRISTIAN  HOSP  MTR  TRAHPT-PAJISTAN 

LtttlTD  MISN  ONGOHG  Ui(  RFCUR  FROG 

UHITD  MISN  SC/HOSP   RECUR  PROG 

UNITED  ACTION  FOR  ECONOMIC  JUSTICE,  HCICEJ,  OAKLAND,  CA 

UNITED  BIBLE  TRAINING  CENTRE  PAklSTAN 

UNITED  BOARD  MISSOHS  RECUR  PROG 

UNITED  CHRISTIAN  HOSPITAL  / 

UNITED  CHURCH  BOARD  FOR  WORLD  MINISTRIES 

UNITED  CITIZENS  ORGANIZATION 

UNITED  COHMUNITV  CENTERS 

UNITED  FOR  BETTER  HEALTH,  CHICAGO,  II 

UNITED  MISSION  TO  NEPAL  BLOC)!  GRANT 

UNITED  MISSION  TO  HFPAl  PATAN  HOSPITAL;  HOUSING  FOR  STAFF 

UNITED  NATIONS  AFRICAN  MOTHER  FOR  THE  CRISIS 

UNITED  NATIONS  ASSOCIATION  OF  THE  U.S.A. 

UNITED  NATIONS  DELEGATION  HOHFH'S  CiUB 

UNITED  NATIONS  END  OF  THE  HOMFN'S  BECADF 

UNITED  THEOLOGICAL  COLIFGF  OF  THE  WEST  INDIES 

UNIVERSITY  CHRISTIAN  M0VEHEH1  IN  NEW  ENGLAND   /  BOSTON,  MA 

UNIVERSil!  OF  NORTH  CAROLINA  PUEilC  HEALTH  SCHOOL 

UNTD  CHURCH  PNG  SIR.FLHSHP  HOUSE  FOR  LDRSHP  DVLPMT  OF  HOHLH 

UPPER  VOLTA  REFORESTATION  NURSERIES 

UPPER  VOLTA  TOHSONGO  VEGETABLE  GARDENS 

UPPER  VOLTA  HFLI  CONSTRUCTION  TIOUGOU 

URBAN  ACADEMY  IN  CHICAGO 
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D      t    1,099 

D  H,940 

D 
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/  BIRMINGHAM,  AL  D 
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D    5,000 
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A    3,250 

D    20,500 
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D    2,000 
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1,220 

14,627 

1,640 


11,700 

18,500 

5,4h7 

46,500 


1,200 
450 


1,125 
5,735 

2,500 
943 
604 

4,000 


5,000 
1,000 


9,300 

4,500 

30,000 

26,400 
33,320 


$   125 


25 


301 


28,484 
18,500 


56 
15,308 
10,000 

70 
605 

4,000 
10,000 

9,000 


300 


2,000 
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28,000 


1,050 
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1,000 
500 
2,000    2,000 


5,000 

880 

1,028 


3,330 

13,700 
1,000 


300 
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1984 


1985 


1586     198/ 


/  PHILADELPHIA,  PA 


URBAN  FHVIRONHEHT  COHEERFHCE,  IHC. 

UREAH  FOOD  PROJFCT/NEH  YORK 

URBAN  INTERNSHIP  PROJECT 

URBAN  RURAL  INITIATIVES:  /IHBABHE 

URBAN  TRAIHIHG  ORGANIZATION  OF  ATLANTA,  IHC. 

URBAN/RURAl  HINISTRIES  DOCUHFNTATIOH 

URBAN/RURAL  HINISTRIES  DOCUHENTATION 

URBAN/RURAL  HINISTRIES,  COHHUHITY  ORGANIZING,  NAMIBIA 

URBAN/RURAL  MINISTRIES,  INDIGENOUS  PEOPLES  ORGANIZING,  LA/C 

URBAN/RURAL  HINISTRIES,  INDIGENOUS  PEOPLES  ORGANIZING,  LA/C 


D 
D 
D 
C 
/  ATLANTA,  GA  D 
C 
D 
C 
A 
C 


URBAN/RURAL  HINISTRIES,  IHTRAREGIOHAl  VISITATION,  LATIN  AHER  C 

UREAN/RURAL  HINISTRIES,  RACE  AsID  HIHORiTIES  ISSUES,  ASIA  C 

URBAN/RURAL  HINISTRIES,  TRAINING  SEMINARS,  LATIN  AMERICA  C 

US  AG  GRAD  PROJECT  AT  UNIVERSITY  OF  MINNESOTA  D 

US  FARM  SURVIVAL  PROJECT  D 

US/USSR  CHURCH  RELATIONS  PROGRAM  D 

US/USSR  CITIZENS  DIAIOGUE,  NEH  YORK,  NY  D 

USA  REFUGEE  INDOCHINA  PROGRAM  8 

USA  REFUGEE  IHDOCHIHA  PROGRAM  D 

USA  REFUGEE  RESETTLEMENT  PROGRAM  B 

USA  REFUGEE  RFSETTLEHEHT  PROGRAM  D 

USA  REFUGFF  RFSETTIEHENT  PROGRAM  G 

USA  UHCOR  ASSISTAHCL  TO  RFEiiGFE  PROJECTS  IN  THE  US  B 

USA  UMCOR  ASSISTANCE  TO  REFUGEE  PROJECTS  IN  THE  US  D 

USSR  STUDY  TRAVEL  SFHINAR  YOUTH  PARIICIPATION  A 

VEGtTABiE  PROTEIN  t  EDIBLE  Oil  PAKISTAN  D 

VEHICLE  FOR  ECUMENICAL  COUNCIL  OF  CUBA  A 

VEHICLE  FOR  ECUHENICAl  COUNCIL  OF  CUBA  D 

VELLORE  CHRISTIAN  MEDICAL  COLLEGE  I  HOSP.,EC  /INDIA  D 

VEILORE  CHRS  MFD  COL  MED  EOUIP  D 

VEILQRE  CHRS  HED  CO!  RECUR  PROG  D 

VELLORE  CHRS  HED  COL  RECUR  SCHP  IHDIA  D 

VENEZUEiA  EVANGELICAL  MISSION  SERVICE  TO  YARUROS  C 

VENTILATED  PIT  LATRINES  -  SHOA,  ETHIOPIA  i 

VIDEO  AFRICA  D 

VIDEO  DOCUMENTARY,  VIDEONIC,  HAHAGUA,  NICARAGUA  D 
VIDEO  PROJECT  FOR  GIRIS,  CEN.  FOR  ED.  EOUITY,  NEH  YORK,  NY   D 

VIDEONIC  PROJECT,  NICARAGUA  A 

VIETNAM  TU  DU  MATERNITY  HOSPITAL  B 

VIILAGE  AND  GARDEN  MELIS  -  NIGER  B 

VILLAGE  BASIC  SKIILS  GHANA  D 

VILIAGE  DEVELOPMENT  PROGRAM  -  EOTSHAHA  C 

VILIAGE  HOHFN'S  DEVELOPMENT  PROGRAM,  TONGA  D 

VIRGINIANS  AGAINST  DOMESTIC  VIOLENCE,  RICHMOND,  VA  D 

VOCATIONAl  FOUNDATION  D 

VOCATIONAL  TRAINING  CENTERS  (GAZA  STRIP)  C 

VOCATIONAL  TRAIHIHG  LOAMS   EAST  JORDAN  C 

VOCATIONAl  TRAINING,  BEIRUT,  LEBANON  D 

VOCATIONAL  TRAINING,  HOHFN'S  LEAGUE,  BEIRUT,  LEBANON  D 


500 
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2,500 
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1,000 
15,000 
30,000 
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10,000 
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500 


2,000 


7,012 
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30,000 

30,000 
17,500 


55,000 
40,000 


t  8,000 
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2,000 
2,767 
1,050 
3,000 
7,500 


1,000 


8.750 
5.000 


180 

740 

7.000 

2,000 


37,500 

17,500 

1,000 

75,000 
40,000 
25,000 
24,000 


J  4,000 


2,000 


2,000 

7,909 

9,621 

18,700 


5,000 
350 
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136 

20,000 
500 


12,500 
14,869 


40,000 
20,000 
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VOCATIONAt  TRNG  CFHTFR,  AHFl ,  HFRHEl ,  LEBANON 

D 

t  25,000 

VOLCANO  ERUPTION  -  COLOHBIA 

B 

$  50,000 

VOLCANO  ERUPTION  -  COIOHBIA 

D 

25,000 

VOLUNTEER  BLDG  PROJS  BELIZE 

B 

9,000 

VOLUNTEER  BUILDING  PROJECTS  HAITI 

D 

15,185 

VOLUNTEER  BUILDING  TEAHS 

D 

100 

VOLUNTEER  CAREGIVERS,  IHTlRf AITH  COK  SERV,  ST.  JOSEPH,  HO 

D 

10,000 

VOLUNTEER  HEDC/DEHTL  PERSONHEl 

D 

2,000 

H.A.C.C. 

D 

73,429 

49,050 

t  49,550 

$  49,050 

HAL>:S  FAR  SOCIETY 

D 

1,000 

MAR,  PEACF  AND  POfTRi  IN  CENTRAL  AHERICA 

D 

1,000 

HASHINGTON  FAIR  SHARE                  /  SEATTLE,  HA  D 

2,000 

2,000 

HASHINGTOH  INNER  CITY  SELF  HELP  (HISH)     /  HASHINGTON,  DC  D 

4,000 

4,000 

2,500 

12,496 

HASHINGTON  OFFICE  ON  AFRICA 

D 

18,000 

18,000 

26,500 

12,000 

HASHINGTON  OFFICE  OH  LATIN  AHERICA 

A 

150 

HASHINGTON  OFFICE  ON  lATIM  AHERICA 

D 

1,700 

7,000 

9,000 

4,000 

HATER  DEVEIOPHEHT  PROGRAH,  HAITI 

B 

25,000 

25,000 

37,500 

12,500 

HATER  PROJECTS  -  ETHIOPIA 

B 

100,000 

HATER  RESOURCE  DEVELOPHENT,  DOHINICAN  REPUBLIC 

B 

50,000 

HCC  -  ADHINISTRATION 

A 

190,000 

195,000 

195,000 

HCC  -  ADHINISTRATION 

C 

65,000 

HCC  -  CHRISTIAN  HEDICAL  COHHISSION 

C 

8,584 

9,584 

19,584 

8,584 

HCC  ~  HOHC  rONG  INDUSTRIAL  COHH 

A 

2,500 

3,500 

HCC  -  INT.  SCHOLARSHIP  HOHEK 

C 

2,25h 

4,956 

5,956 

4,956 

HCC  -  HOHEH'S  DESK 

C 

7,244 

4,544 

7,244 

7,244 

HCC  CENTFJiL  COHHITTEE  HEFTING,  ARGENTINA 

C 

2,100 

HCC  COHHISSION  ON  HORLD  MISSION  AND  EVANGEL ISH 

C 

74,821 

67,322 

71,322 

80,822 

HCC  ECUHENICAL  CONSULTATION  PEACE  t   JUSTICE  HE  ASIA 

C 

7,500 

HCC  PROGRAM  THEOLOGICAL  EDUCATION 

C 

5,885 

5,886 

5,886 

16,446 

HCC, SUB  UNIT  ON  YOUTH,  HORLD  YOUTH  PROJECTS 

C 

3,000 

HCC-CCIA  CONTACT  HiTH  lOREAN  CHRISTIAHS 

c 

2,000 

HCC:  COMMISSION  ON  THE  CHURCH'S  PARTICIPATION  IN  DEVE.(CCPD 

c 

22,562 

22,562 

22,563 

22,563 

HCC:  DIAL.  LIV.  FAITHS 

c 

2,452 

2,452 

2,452 

2,452 

HCC:  EDUCATION  OFFICE 

c 

22,924 

8,924 

8,924 

8,924 

HCC:  PROGRAM  COMBAT  RACISH 

c 

16,121 

16,615 

15,696 

15,976 

•     HCC:  REN.  CONGRGl  LIFE 

c 

2,452 

2,452 

3,952 

2,452 

;     HCOSC  HUNGER  ERADICATION  PROJECT 

D 

7,500 

'     HFST  BANK  INTEREST- FR.r[  REVOLVING  LOAN  FUND 

C 

40,000 

HEST  BANK  JERICHO  HARKETING  COOPERATIVE 

D 

10,000 

HESTERN  CAPE  HOSTEL  DHELLER'S  ASSOCIATION  HEALTH  EDUCATION 

D 

3,500 

HESTSIDE  COMMUNITY  EMERGENCY  FEEDING  &  ADVOCACY 

D 

5.000 

268 

HHOIISTIC  DEVELOPMENT  PROJECT  (PRODFl)     /PERU 

[• 

8,000 

HIDFR  OPPORTUNITY  FOR  HOHIN 

D 

1,000 

2,000 

2,000 

1,000 

HITNESS  FOR  PEACE  IN  NICARAGUA,  CORPUS  CHRISTI,  TX/HICAR. 

D 

20,000 

HiTNESS  FOR  PEACE  HOMFN'S  DELEGATION,  NICARAGUA 

D 

2,500 

HITNESS  TO  APARTHEID 

D 

1,500 

HKSHP:CHURCH,  HOMEH  (  DEVELOPHENT  IN  AFRICA  HCC  bTH  ASSEHBL 

C 

5,000 

HLD  ALLIANCE  Of  YMCA  REEGE  SERV 

D 

20,000 

10,000 

10,000 

10,000 

HID  ALLIANCE  OF  YHCA  REFGE  SERV 

D 

20,000 

10,000 

10,000 

10,000 
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19e4 


19R5 


1986 


/n 


HID  STUDT  CHR  FEDRTN  EHERG  ASST 

HH'S  AIT  DEV  PROJ.,  MITCHEU  STREET  CORP.,  HIlHAUIfEE,  HS 

HH'S  JUSTICE  CAHPAIGN,  HY  COHHUNiTY  ACTION,  BIHGHAHTOH,  HY 

HOHAN  TO  HOHEH,  NGO  ORGANIZING  COHHITTEE,  NAIROBI,  >:EHYA 

HOHEN  t  HOR^,  HOHEN'S  CRISIS  CENTER,  BELLEVIELE,  IL 

HOHEN  AGAINST  RACISM  PROJECT 

HOHEN  AND  CHILDREN  RE  ENTERING  SOCIETY 

HOHEN  AND  HICRO  TECHNOLOGY,  TORONTO,  CANADA 

HONEN  AND  NILITARIZATON  CONFERENCE 

HOHEN  CONFERENCE  ON  CHALLENGES  FACING  ARAB 

HOHEN  FOR  RACIAL  AND  ECONOMIC  EOUAIITY 

HOHEN  IMPROVING  SKILLS  AND  HEALTH 

HOHEN  IN  CARIBBEAN  DEVELOPMENT  SEMINAR 

HOHEN  IN  PERU 

HOHEN  OF  ALL  RED  NATIONS  IHEORHATION  CENTER 

HOHEN  OF  COLOR  PARTNERSHIP  PROJECT,  R.C.A.R 

HOHEN  OF  FAITH  AGAINST  DOMESTIC  VIOIEHCE 

HOHEH  OF  THE  FRONTLINE  BOO^  PROGRAM 

HOHEN  PEASANTS  AND  LABORERS,  SEOUL,  KOREA 

HOHEN  POLITICAL  REFUGEE  EDUCATION,  CIMADE,  PARIS,  FRANCE 

HOHEN  SEHING  TRAINING  k  COHHUHAL  GARDEN,  LEHYEHYE,  S.AFRICA 

HOHEH  HORID  BANI'ING  INC. 

HOHEN'S  1984  INTERNAT'L  CROSS  CULTURAl  EXCHANGE 

HOHEN'S  ADVANCEHENT  PROGRAM,  YEIHA,  NIGERIA 

HOHEN'S  ADVOCATE,  RIRFRS  ISLAND 

HOHEN'S  AND  INFANTS'  HEALTH 

HOHEN'S  AND  INFANTS'  HEALTH 

HOHEN'S  AUDIO-VISUAL  PRODUCTION,  HONG  KONG 

HOHEN'S  BUSINESS  COOP,  S.F.  ASIAN  HOHEN  AILIANCE,  SEATTLE  HA 

HOHEN'S  CHRISTIAN  COLIEGE,  KADRAS,  INDIA 

HOHEN'S  COALITION  AGAINST  U.S.  INTERVENTION  IN  EL  SAL 


D 
D 
D 
D 
D 
D 
D 
D 
A 
D 
B 
/  CHICAGO,  IL  D 


D 
D 

D 

HS  D 

D 


/ 


/  NEH  YORK,  HY 
/BANGLADESH 
/ZAHBIA 


HOHEN'S  CONSTRUCTION  EHPLOYHEHT  FROGRAH 


/  LITTLETON,  HV  D 


HOHEN'S  COOP  DEV.  k  LEADERSHIP  TRAINING,  ESC,  EFES,  Al  D 

HOHEN'S  CRAFT  PROJECT,  KLAHATH  TRIBE,  CHILOOUIN,  OR  D 

HOHEN'S  CRISIS  CENTRE,  BOROKO,  PAPUA  NEH  GUINEA  D 

HOHEN'S  DEVELOPMENT  THEATER  D 

HOHEH 'S  ECONOMIC  AGENDA  PROJECT,  OAKLAND,  CA  D 

HOHEN'S  ECONOHIC  RIGHTS  PROJECT  /  CA  D 

HOHEN'S  EOUITY  ACTION  LEAGUE  D 

HOHEN'S  FEDERATION  IH  BRAZIL  D 

HO.HEN'S  FOOD  PRODUCTION  AND  HARKETING,  ZIMB.  /ilHBABHE  D 

HOHEN'S  H.AIFHA1  HOUSE,  PORTIAND,  OR  D 

HOHEN'S  HEAiTH  PROJECT,  DFS  HOIHES,  iOHA  D 

HOHEN'S  IHSTiTUTE  FOR  HOUSING  AND  ECONOHIC  DEVELOPHENT  D 
HOHEN'S  IHT'L  CROSS  CULTURAl  EXC-H,  ISIS,  GENEVA,  SHITZERLAHD  D 

HOHEN'S  JOB  TRAINING  BANGIADESH  B 
HOHEN'S  IFADERSHIP  TRAJjiiNG  FROfiRAH,  sORlD  COUNCIL  OF  CHURCH  C 

HOHEN'S  LEGAL  DEFENSE  FUND  D 

HOMFH'S  LEGAL  RIGHTS  D 


$  7,000 


30,000 
2,500 


500 
2,000 


4,000 


10,000 

25,000 
5,000 
8,000 
4,845 


1,500 
1,000 
2,689 


500 


15,000 
1,540 


?5,00Q 


250 
15,000 


t  3,500 

20,000 

4,000 


2,000 

250 
3,000 
3,000 
1,250 
4,400 


2,000 


500 

5,000 


24,320 


3,000 
3,000 


5,000 
1,250 


1,000 


20,000 

15,500 
10,000 


1,000 


3,000 
15,000 

2,000 

10,000 
4,955 


2.000 
2,500 
3,000 


I 


1987 


$  3,500   J  3,500 
8,000 
10,000 

20,000 


8,000 

400 

2.000 


1,000 

10,000 
5,000 
2,000 


10,000 


d| 


4,000 
17,500 
28,000 


500 


2,500 
3,000 

30,000 

10,000 

5,000 


5,000 
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D  t 

60,000 

HONEH'S  LITERACY  PROJECT,  TSA,  LAHORE,  PAHSTAH 

HOHEH'S  MUTUAL  ASSISTANCE  PROGRAM-ARGEHTIHA 

D 

% 

2,000 

HOMEH'S  ORGANIZATIOH,  NICARAGUA  (AHNLAE) 

D 

10,938 

WOMEN'S  PARTICIP.,  BIIINGUAL  COHHUNITY  RADIO,  ALAHOSA,  CO 

D 

i   21,042 

WOMEN'S  PROGRAMS  ^  AFRICA  GENERAL 

D 

3,000 

$  3,000 

HOMEH'S  PROJECT  OF  CHRISTIAN  COUNCIL  OF  DEV.  AGENCIES 

A 

10,000 

HOHEH'S  RESEARCH  AND  EDUCATIOH  INSTITUTE 

D 

35 

HOMEH'S  RESOURCE  CENTER                       / 

PA  D 

2,000 

HOMEN'S  RIGHTS  PROJECT               /  RIO  PIEDRAS, 

PR  D 

2,500 

HOMFN'S  SCHOLARSHIPS  -  THEOLOGY 

D 

13,500 

HOHEH'S  SCHOLARSHIPS  -  UCCP 

D 

5,n33 

4,240 

HOHEH'S  SEHIHG  COOPERATIVE  AHD  TRAIHIHG  CEHTER 

B 

15,000 

HOMEH'S  SUPPORT  CEHTER,  TRICITY  PEOPLES  CORP,  NEHARK,  HJ 

D 

15,000 

HOMEH'S  THEOLOGICAL  CEHTER 

D 

20,000 

1,000 

HOMEH'S  VEGETABLE  PRODUCTIOH  IH  REFUGE  AREA  OF  HH  SOMALIA 

D 

10,000 

HOMEH'S  VOTE  PROJECT 

D 

5,000 

1,750 

750 

HOMEH'S  HORKSHOP  IN  THE  AMERICAS 

D 

1,000 

HOMEN'S  HRITING  PROJECT  IH  CHILE,  SAHTIAGO,  CHILE 

A 

2,000 

HOMEH,  FAITH  AHD  HEALTH,  GRFFHSBORO,  NC 

D 

5,000 

HOMEH,  INFAHTS  AHD  HEALTH              /CHAD 

D 

48,000 

HOMEHS  DEVFLOPMEHT  PROGR 

S 

4,000 

HOMENS  LEGAl  RIGHTS 

D 

5,000 

HORI  OPTIONS  FOR  HOMEH                 /  HICHITA, 

KS  D 

14,421 

HORKFR  FOR  REFUGEE  FOILOHUP,  HASHTNGTOH 

D 

500 

HORKERS  RIGHT'S  IHSTITUTE              /  MILHAUIiEE, 

HI  D 

10,000 

8,000 

8,500 

3,000 

HORHHG  GROUP  FOR  DEMOCRACY  IH  CHILE 

D 

1,000 

HORnHG  GROUP  ON  APPALACHIAH  ECONOMIC  CRISIS  /  KNOXVIILE. 

TH  D 

5,000 

5,000 

HORKIMG  MOTHERS  PROJECT,  HOMG  KOHG 

D 

8,000 

HORHNG  HOHEH  EDUCATIOH  FUHD 

D 

1,500 

500 

HORISHOP  OH  INTERHATIOHAL  IHTERACTIOH 

D 

15,000 

HORKSHOP  OH  TOURISM  &  PROSTITUTIOH,  TAIHAH 

D 

5,000 

HORKSHOPS  OH  REHEHAL  (  COMMUHICATIOH 

D 

1R,530 

HORLD  HOHFH  IN  RURAL  MISSION 

A 

15,000 

HORLD  HOMEN  IH  RURAL  HISSIOH 

» 

30,000 

HORLD  ASSH  FOR  CHRISTIAH  COMMUHICATIOH:  REGIOHAL  ANIMATORS   D 

14,000 

,     HORLD  COHEERENCE  OF  THE  KOREAN  DIASPORA 

D 

5,000 

[     HORLD  CONSULTATIOH  ON  RESOURCE  SHARING 

C 

10,000 

t     HORLD  EDUCATIONAL  CONCERHS  FOR  HUHGER 

D 

1,860 

HORLD  FEDERATION  OF  METHODIST  HOMEH 

D 

25,000 

30,000 

29,750 

24,000 

HORLD  FEDERATIOH  OF  METHODIST  HOMEH'S  HEST  AFRICA  SEMINAR 

D 

2,000 

HORLD  FOOD  DAY 

D 

73,000 

9,000 

3,000 

3,000 

HOR! D  GRAPHIC  SKILLS  MANUAL  FOR  HOMEN 

D 

11,050 

HORLD  HUHGER-AHGOLAH  HUMANITARIAN  AID 

B 

19,593 

HORLD  HUNGER- AHGOl  AH  HUMAHITARIAH  AID 

C 

20,000 

HORLD  HUNGFR-ANGOl  AH  HUHAHITARIAN  AID 

D 

619 

HORLD  OF  MANY  FAITHS,  CULTURES,  &  IDEOLOGIES 

C 

36,000 

HORID  RELATIONS  SEMINAR  TRANSPORTATION  ASSIST 

D 

1,000 

HORLD  TRAVEL  ASSISTAJICE 

C 

8,500 

HORLD  YMCA  YOUHG  HOMEH  LEADERS 

D 

■1 

5,000 

1,400 
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1984 


1985 


198b 


1987 


HORLD  YHCA  LFADERSHIF  TRAINING  D 

WORLD  YHCA  PROGRAH  FOR  INTERHATIOKAL  YEAR  OF  YOUTH  D 

WORLD  Y«CA  RFFUGEl  ClUSTER,  SINGAPORE  D 

WORLD  Y«CA- LEADERSHIP  ENABIFHINT  OF  HOHEN  D 

HORIDWIDE  DOCUHENTARTES,  INC.,  ROCHESTER,  HY  D 

HSCF  D 

HSCF  P9TH  GENERAL  ASSEH8LY,  GENEVA,  SHITZERIAHD  D 

HSCF  ADKINISTRATION  D 

HSCF  AFRICA  REGIOHAI  D 

HSCF  ASIA/PACIFIC  REGION  D 

HSCF  EXILES  AND  REFUGEES  D 

HSCF  LA/C  REGIOHAI  BUDGET  D 

HSCF  LATIN  AMERICA  NATIONAL  SCH  D 

HSCF  PUBLICATIONS  D 

HSCF  REGIONAL  PROGRAHS/HOHEH  D 

HSCF  HOHEH'S  CONCERN  D 

Y.H.C.A.  OF  ST.  LOUIS  D 

YHCA  VOCATIONAL  TRAINING  CENTER,  TERICHO  (ISRAEL)  D 
YHCA  YOUTH  CONFERENCE  ON  PEACE  IN  THE  CARIBBEAN  &  THE  HORLD  D 
YOiJFElLOHS  INTERNATIONAL  PRISON  hIKISTRY/  HIHSTOH-SALEN,  NC  D 
YOUNG  CHRISTIANS  FOR  GLOBAL  JUSTICE                    /  TO.RONTO,  CAN  D 


YOUNG  HOHEH  FROM  TILE  THIRD  HORLD  TO  NAIROBI 

YOUTH  FOR  GLOBAL  JUSTICE 

YOUTH  UHB.RELLA 

ZAIRE    AGRICULTURAL  I  NUTRITIOHAL  PROHOTIOH  CENTER 

ZAIRE     ANIH.41  HUSBANDRY  PROKOTION 

ZAIRE    FRUIT  TREE  NURSERY 

ZAIRE    SELF  HELP  HOUSING  -  LAk'E  TUHBA 

ZAIRE    VILLAGE  LIFE  REHABILITATION        ' 

ZAIRE  BASANKUSU  SELF-HELP  HOUSING 

ZAIRE  BUSINESS  ADVISORY  SERVICES  PROGRAM 

ZAIRE  COUNTRY  PROGRAM  FOR  ZAIRE 

ZAIRE  FREIGHT  EXPENSES 

ZAIRE  MANAGEMENT  TRAINING  PROGRAM 

ZAIRE  RAISING  RABBITS  AT  HUDUSA 

ZAIRE  RURAL  FAMILY  AGRICULTURAL  COOPERATIVE 

ZAIRE  SUPPORT  FOR  THE  GROUPE  TECHNIUUE 

ZAIRE,  CHRISTIAN  LITERATURE:  PRODUCTION  S  DISTRIBUTION 

ZAMBIA  EHANUNIHA  HEALTH  CLINIC 

ZAMBIA  COMMUNITY  HEALTH  TRAINING 

ZAMBIA  EDUCATION  IN  INTEGRAL  DEVELOPMENT 

ZAMBIA:  PHOTOGRAPHIC  SUPPLIES 

ZAMBIA;  HIHDOiO  ECUHEKICAl  FOUNDATION 

ZIHBABHL     IMPROVED  PIT  LATRINE  CQHSTRUCTIOH 

ZIMBAEHf     NATIONAL  FARMERS  ASSOCIATION  OF  /IMEABHF 

ZIMBABHF    ORGANIZATION  OF  RURAL  ASSOCIATIONS  FOR  PROGRESS 

ZIMBABHE   (NATIONAL )  MINISTRY  OF  HOHEH 

ZIMBABHf  BINGA  AGRICULUTRAL  TRAINING 

ZIMBABWE  CHRISTIAN  CARE  -  ADHINISTRATION 


%    5,000 

11,500 

4.905 

3,000 
1,479 

24,440 
3,000 

11,584 
8,828 
3,480 
4,240 
1,962 
4,240 
6,000 

20,000 

2,000 
6,000 


15,000 

15,000 
18,000 
34,0*4 


%    4,905 

7,500 

25,000 

14,440 

3,000 

1I,5B4 

8,828 

3,480 

4,240 

1,962 

4,240 

433 

7,000 

20,000 

3,000 

2,000 

6,250 

20,465 

15,000 


8,750 
15,000 

10,000 

20,000 

15,000 

35? 

15,000 

16,500 


di,083 

26,000 

550 


%       500 


4,905     %  10,000 
1,000 
2,500 


26,000 
2,500 
7,000 

3,480 
4,240 
2,000 
4,240 


35,000 


6,000 
35,609 
25,000 
20,000 


14,000 
2,500 

11,000 
4,500 
3,480 

4,000 
4,240 


5,000 

10,000 

45,000    20,000 


15,904 
10,000 


42,500    35,000 
5,000 


8,000 
38,000 


35,000 
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Naie  of  Organization 
Cash  Grants 


1984 


198S 


1986 


198? 


/iHBABHF  CHRISTIAN  HARCHING  CHURCH  UFAVING  CFNTER 

ZIHBABHF  COOPFRATIVE  FISHING  DFVELOPMFNT 

ZIHBABHE  FRFIGHT  FXPFHSES 

ZIHBABHF  GAFRFZI  ADULT  LITFRACY 

ZIHBABHF  HARIfFT  GARDENING  PROJECT 

ZIHBABHF  REHABILITATION  OF  FXCONBATANT  YOUTH 

ZIHBABHF  SHURUGHI  COOPERATIVES  UNION 

ZIHBABHF  SlILLS  TRAINING  FOR  HOZAHBICAN  REFUGEE  HOHEH 

ZIHBABHF  VOCATIONAL  EDUCATION  DIRECTOR 

ZIHBABHF  VOCATIONAl  TRAINING  FOR  DISABLED  fOUTH 

ZIHBABHF  HOHEH'S  SHALL  SCAIF  IRRIGATION  PROJECT 


D 

t  30,000 

D 

t  18,443 

5,284 

A 

$   :)5 

D 

9,000 

7,^45 

D 

9,000 

9,000 

9,000 

C 

2.500 

D 

i  15,000 

D 

29,656 

D 

5,000 

D 

12,000 

D 

30,000 

Total  Cash 


tl4,h09,2?0  $15,989,650  $16,759,310  t  9,336,164 


Payee  Codes  -. 


A  -  National  Council  of  Churches 
B  -  Church  Horld  Service 
C  -  Horld  Council  of  Churches 
D  -  Other  Hon  Helhodists 
G  -  Vendors 
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A  I  A  HOHEH'S  FRIENDSHIP  ASSOC. 

ACOC  DIVEST 

AD  HOC  COHHITTEE  ON  AHERIKA 

ADC 

ADEE 

AFEIH 

AFRICA  PEACE  TOUR 

AFRICA  TASr  FORCE 

AFRICA  HOHEN'S  GROUP 

AFRICA  HORID  PRESS 

AFRICAN  AHFRICAH  INSTITUTE 

AFRICAN  HUHAN  RIGHTS  GROUP 

AFRICAN  MOTHER  FOR  CRISIS 

AFRICAN  NATIONAL  CONGRESS 

AFRICAN  PRESS  CONFERENCE 

AFRICAN  HOHEN'S  CRISIS 

AFSC  HID  EAST  HEETING 

AHER.  MIDDLE  EAST  UNDERSTANDING 

AMERICAN  COHHITTEE  ON  AFRICA 

AHERICAN  FRIENDS  SERVICE 

AHHESTV  INTERNATIONAL 

ANARTICA 

ANTONIO  MACEO  BRIGADE 

APCO  PRODUCTIONS 

ARAB  AHERICAN  UNIV.  GRADUATES 

ARAB  AHERICAN  UOHEN 

ARAB  ANTI-DISCRIHINATIOH  COMMITTEE 

ARAB  HOHEN'S  COUNCIL 

ASIAN  HOHEN'S  INSTITUTE 

ASSOC.  OF  FRENCH  IHT'L  CIVIL  SERVANTS 

ASSOC.  OF  SOUTH  AFRICA  UNIV.  PROFESSORS 

BAHI  INTERNATIONAL  COHMUNITY 

BETHEL  HOHEN'S  CAUCUS  AHE 

BETHESDA  COVENANT  CHURCH 

CAMD 

CAMIP 

CANADIAN  COUNCIL 

CAREE 

CASA  EL  SALVADOR 

CASA  NICARAGUA 

CCHRP 

CENTER  FOR  CONSTITUTIONAL  RIGHTS 

CENTRAL  AHERICA 

CENTRAL  AHERICA  HEALTH  RIGHT 

CENTRAL  AHERICAN  UNIVERSITIES 

CENTRAL  CULTURAL  SOCIETY 


1984 


1985 


t      50 


25 
60 

1,313 


25 
25 


25 
25 

200 

100 
25 

25 


t  200 
75 

25 

SO 

900 
25 


SO 
25 


25 
100 

SO 


150 
1,050 


25 


25 


25 

25 

25 

50 

300 

25 

75 

25 

252 

390 

25 

25 

75 

25 

25 

224 

25 

25 

25 

1986     1987 


75 

J  175 

ISO 

75 

50 

SO 

25 

25 

250 


225 


I 


25 

25 

75 

25 

25 

25 

25 

525 

225 

100 

125 

195 

11 
II 


100 


25 


II 


'I 
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1984 


1985 


1986 


1987 


CHILDREN  OF  UAR  TOUR 

CHILE  DEMOCRATICO 

CHILE  SOLIDARITY  SECRETARIAT 

CHILEAN  HUHAN  RIGHTS  COHHISSION 

CHILEAN  UN  DELEGATION 

CHRISTIAN  PEACE  CONFERENCE 

CHURCH  COALITION  ON  HUMAN  RIGHTS  IN  PHILIPPINES 

CHURCH  UOMEN  UNITED 

CHURCHES  COM.  FOR  VOTER  REGISTRATION  AND  EDUCATION 

CISPES 

CLERGY  (  LAITY  CONCERNED 

COALITION  FOR  A  NUCLEAR  FREE  HARBOR 

COM.  a  SALVADOR-FARABUNDO  MARTI 

COMMITTEE  AGAINST  MARCOS 

COMMITTEE  FOR  A  FREE  GRENADA 

COMMITTEE  FOR  CHILDEAN  INQUIRY 

COMMITTEE  FOR  COOPERATION  HITH  DOMINICAN  EVANGELICAL  CHURCH 

COMMITTEE  FOR  HUHAN  RIGHTS  IN  GUYANA 

COMMITTEE  FOR  RESTORATION  OF  DEMOCRACY  IN  PAHSTAH 

COMMITTEE  OH  CRIME  PREVENTION 

COMMITTEE  ON  MIGRANT/ REFUGEE 

COMMITTEE  ON  REPRESSION  IN  HAITI 

CONGO 

CONGRESS  OF  AMERICAN  EPISCOPAL  TF 

CONGRESS  OF  NEIGHBORHOOD  UONEN 

CONSULAR  HOMEN'S  CLUB 

CONSULTATION  -  ECUMENICAL  CENTER 

CONSULTATION  OH  HEALTH 

CONSULTATION  ON  MIDDLE  EAST 

CONTACT  GROUP 

COORDINATING  COMMITTEE  ON  TOXIC  DRUGS 

COUNCIL  ON  INT'L  PUBLIC  AFFAIRS 

COVENANT  GROUP 

CROSS  FRONTIER 

CRUISE  MISSILES 

CUBA  CULTURAL  CENTER 

DEBT  CRISIS  HETHORi: 

DEVELOPMENT  EDUCATION  (LOS) 

DISARMAMENT  (  DEVELOPMENT  CONFERENCE 

DISARMAMENT  TIMES 

DIVESTMENT  GROUP 

ECO  ANDES 

ECONOMIC  DEVaOPMENT 

EDUCATION  FOR  PEACE 

EPISCOPAL  CHURCHMEN  FOR  SOUTH  AFRICA 

EPISCOPAL  DIOSESE  OF  NY 


»   75 
75 

91 


25 
25 
25 


125 


25 


25 

200 
25 
75 
25 
25 
50 


25 
25 
25 


$   50 


25 
1% 


25 

75 
56 

25 


100 
25 


175 


75 


100 
25 


25 

$  25 

25 

14 

25 

125 

275 

403 

50 

200 

100 

534 

325 

25 

50 

50 

50 

25 

25 

25 

175 

50 

100 

225 

25 

25 
125 


25 
25 

ISO 


225 

25 
25 


200 


200 

150 
550 
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ERITREAN  RELIEF  COMHinEE 

ESPERANTO 

FELLOHSHIP  OF  RECOHCILIATIOH 

FOUNDATION  FOR  THEOLOGICAL  EDlfCATION  IN  SOUTHEAST  ASIA 

FREEDOHHAYS 

FREHTE  (EL  SAIVADOR) 

FRIENDS  OF  JARVIS  JIRl  ASSOC. 

FRIENDS  OF  PHILIPPINES 

FRIENDS  UNITED  HEETIMG 

FRIENDSHIP  COMHiTTEE 

GRASSROOTS  HOHEH 

GREAT  PEACE  JOURNEY 

GUATENAIAN  PETITIONERS 

HAITI  DISCUSSION 

HAITI  PRESS  CONFERENCE 

HAITIAN  HOHEN  AD  HOC  COHHITTEE 

HONDURAS  IHFORHATION  CENTER 

HUNAN  RIGHTS  IN  TURKEY 

ICIC 

IMF  INSTITUTE 

INDEPENDENT  SECTOR 

INFORMATION  COLLECTIVE 

INSTITUTE  FOR  FOOD  &  DEVaOPMENT 

INSTITUTE  OF  CULTURAL  AFFAIRS 

INSTITUTE  ON  THE  CHURCH  IN  URBAN- INDUSTRIAL  SOCIETY 

IHTERFAITH  ECONOHiC  CRISIS  ORGANIZING  NETNORI 

INTERLINK 

INTERMEDIATE  SCHOOL  139 

INTERNATIONAL  CHRISTIAN  YOUTH  EXCHANGE 

INTERNATIONAL  COUNCIL  ON  EDUCATION 

INTERNATIONAL  COUNCIL  HOHEN 

INTERNATIONAL  HEALTH  GROUP 

INTERNATIONAL  INDIAN  TREATY  COUNCIL 

INTERHATIOHAl  PEACE  ACADEMY 

INTERNATIONAL  RIGHTS  k  LIBERATION  OF  PEOPLE 

INTERNATIONAL  VOLUNTARY  SERVICES 

INTERNATIONAL  HOHEH  MEETING 

INTERNATIONAL  HOHEN  TRIBUNE  CENTRE 

INTERNATIONAL  HOMEN'S  STUDIES 

IHTERPRESS 

INTERRELIGIOUS  FDT  FOR  COMMUNITY  ORGANIZATION 

INTERRELIGIOUS  TF  ON  CENTRAL  AMERICA 

INTERRELIGIOUS  TF  ON  CRIMINAL  JUSTICE 

ISLAMIC  CUITURAI  SOCIETY 

ISRAELI/PALESTINE  DIALOGUf 

JEHiSH  AMERICAN  FOR  HORID  PEACE 


i 

75 
50 
75 

t 

25 
225 

$  25 

t     25 

294 

4,738 

1,350 

25 

717 

285 

479 

25 

25 
75 


SO 
25 
SO 


25 
25 


75 
25 

2S 


484 
25 

132 

25 

110 

50 
75 
25 
25 


25 
25 


25 
25 

150 


75 
400 


140 
25 


3,249 


125 


25 
45 
25 


75 


56 
113 


25 
25 


25 
500 


90 


25 

25 

25 

25 

25 

200 

584 

500 

75 

25 

419 

25 

125 

'Advance  Edition         DAILY  CHRISTIAN  ADVOCATE 

H-2-91 

General  Board  of  Global  Ministries 

Financial  Disclosure  Stateient 

Grants  to  Entities  not  Forially 

Part  of  The  United  Hethodist  Church 

Naie  of  Organization 

1984 

1985 

1986 

1987 

In  Kind 

JSAC  -  HISPANIC  TASK  FORCE 

$   44 

lAHPUCHEA  HEETIHC 

25 

LEBANESE  AHERICAN  CONGRESS 

275 

LEBANESE  HOHEN'S  GROUP 

50 

LUCY  STONE  LEAGUE 

25 

t  25 

t  50 

LUTHERAN  WORLD  HINISTRIES 

$  50 

HARCHA 

75 

MIDDLE  EAST  CONSULTATION 

75 

MIDDLE  EAST  DIALOGUE 

25 

MIDDLE  EAST  ENCOUNTER  GROUP 

275 

MIDDLE  EAST  WOMEN'S  COLLECTIVE 

225 

75 

25 

MOBILIZATION  FOR  SURVIVAL 

25 

MOBILIZATION  MIDDLE  EAST  TRAIHIHG  PRO. 

25 

MOTHER'S  DAY  COMMITTEE 

SO 

NAAA 

25 

NAAC  SYMPOSIUM  -  PAIESTIME 

100 

NACLA 

25 

NAHBIAN  STUDENTS  MEETING 

75 

NAMIBIA  STUDENT  CONFERENCE 

25 

75 

NATIONAL  COUNCIL  OF  NEGRO  MOMEN 

375 

75 

150 

NATIONAL  COUNCIL  OF  WOMEN 

25 

NATIONAL  ECUMENICAL  STUDENT  CHRISTIAN  COUNCIL 

196 

NATIONAL  IHTERFAITH  COALITION  ON  AGING 

1,224 

1,456 

NATIONAL  RAINBOW  COALITION 

25 

NCC 

25 

75 

NCC  -  AFRICA  COMMITTEE 

25 

NCC  -  AGRICULTURAL  MISSIONS 

91 

70 

* 

NCC  -  CENTRAL  AMERICA  CONCERNS 

1,200 

HCC  -  COM.  ON  AUDIO  VISUAL  COMMUNICATION 

42 

NCC  -  COMMITTEE  ON  INTERNATIONAL  AFFAIRS 

196 

75 

150 

HCC  -  DIVISION  OF  CHURCH  (  SOCIETY  SUBGROUP  JUNG 

280 

480 

HCC  -  EAST  ASIA  (  PACIFIC  COMMITTEE 

168 

HCC  -  HUMAN  RIGHTS  COMMITTEE 

91 

145 

NCC  -  PROG.  COMM.  ON  EDUCATION  FOR  MISSION 

242 

140 

180 

NCC  -  TASKFORCE  ON  AIDS 

1,455 

220 

NCC  -  WORKING  GROUP  OH  HEALTH  &  WELFARE 

519 

234 

NEIGHBORHOOD  MOMEN  IN  COMMUNITY 

25 

NETWORK  FOR  PEACE  S  JUSTICE  IN  MIDDLE  EAST 

75 

NEW  CALEDONIANS(KANAKS) 

29 

NGO  COMM.  ON  INTERNATIONAL  YEAR  SHELTER 

25 

NGO  COMMITTEE  FOR  PUBLIC  EDUCATION  ON  UN 

25 

NGO  COMMITTEE  FOR  UN  DECADE 

2,750 

7,783 

490 

740 

HGO  COMMITTEE  ON  AGING 

25 

235 

25 

NGO  COMMITTEE  ON  DEVELOPMENT 

100 

100 

50 

NGO  COMMITTEE  ON  DISARMAMENT 

200 

175 

200 

HGO  COMMITTEE  ON  HOUSING 

25 
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NGO  COHMiTTEL  ON  HUHAN  RIGHTS 

$  25 

NGO  COHHITTEf  OH  INTERNATIUHAl  YEAR  SHELTER 

25 

HGO  DISARHAKENT  BUREAU 

t  75 

100 

HGO  DISARHAHEHT  TASK  FORCE 

100 

NGO  HEALTH  SUB-COHHITTEE 

50 

i      75 

50 

NGO  HUHAN  RIGHTS  S.  AFRICA  COH. 

«   75 

HGO/DPl 

50 

100 

NICARAGUA 

25 

NICARAGUA  HONDURAS  EDUC.  PROJECT 

25 

SO 

NICARAGUA  NETMORK 

25 

HICARAGUA  SUPPORT  PROJECT 

50 

HON-GOVERNHENTAL  LIAISOH  SERVICE 

25 

25 

NORTH  AHERICAN  COALITION  ON  HUHAN  RIGHTS  IN  lOREA 

3,800 

3,497 

3,270 

2,800 

NORTH  AHERICAN  COHHITTEE  ON  PALESTINE 

170 

NOVEMBER  29  COHHITTEE 

?5 

25 

NUCLEAR  FREE  PACIFIC 

50 

PACIFIC  SOUTHWEST  CONFERENCE  ON  MORLD  CHRISTIAH  HISSION 

1,444 

PAGASA 

100 

175 

75 

PAKISTAN  COHHITTEE 

50 

PALAU  HEETING 

25 

SO 

PALESTIHE  AID  SOCIETY 

25 

50 

25 

75 

PALESTINE  HOHEN'S  COH.  IN  NEST  BANK 

25 

PAN  AFRICAN  HUMAN  RIGHTS 

575 

PAH  AHERICAN  KOMEN'S  ASSOC 

100 

PAX  CHRISTI 

ISO 

25 

50 

125 

PEACE  EDUCATION 

25 

PEACE  HiTH  JUSTICE 

25 

PEOPLE'S  PEACE  APPEAL 

25 

PEOPIE'S  PEACE  TREATY 

25 

PESTICIDE  ACTION  HETHORt 

25 

PHILIPPINE  COALITION 

25 

PLEDGE  OF  RESISTANCE 

25 

POPULATION  INSTITUTE 

25 

25 

PRIVATE  AGENCIES  COILABORATIHG  TOGETHER 

132 

140 

185 

PROGRESSIVE  YOUTH  ORG.  Of  JAHAICA 

25 

PROJECT  EOUAIITY 

42 

PSH  CONE  OH  HORI.  D  CHRISTIAH  MISSION 

966 

PUBLIC  SCHOOL  t  14 

25 

PUBLIC  SCHOOL  1  45 

25 

25 

0  GONG  CLUB 

SO 

OUAtFR  UH 

50 

25 

RABBAHICAl  COUNCIL 

25 

RACISM  PLAHNING  COMMITTEE 

50 

RAIHBOH  COALITION  PRESS  COHFEREHCE 

25 

RAMSEY  CI  ARl'  PRESS  CONF 

25 

RELIGIOUS  NGO 

25 
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RIVERSIDE  DISARHAHEHT  PROGRAM 

ROUHDTABLE  DISCUSSION  CHURCH  IN  CUBA 

SALVADORIAN  DELEGATION 

SAMUEL  RUBIN  FOUNDATION 

SECRETARIAT  IN  SOLIDARITY  WITH  CHILE 

SETON  HALL  UNIVERSITY 

SILVER  BAY  CONF  ON  WORLD  CHRISTIAN  HISSION 

SISTERHOOD  IS  GLOBAL 

SOCIETY  FOR  INTERNATIONAL  DEVELOPMENT 

SOUTH  AFRICA  GROUP 

SOUTH  AFRICA  HEALTH  NFTHORr 

SOUTH  AFRICA  PROFESSORS  ORGANIZATION 

STONY  POINT  DISARMAMENT 

THE  IHTERCHURCH  CENTER 

TIME  CAPSULE 

TORTURE  CONVENTION  BRIEFING 

TRANS  AFRICA 

TRANSNATIONAL  CORP.  HEARING 

U.S.  COMMITTEE  ON  UNICEF 

U.S.  INDOCHINA  RECONCILIATION  PROJECT 

UN  AFRICAN  MOTHERS 

UN  DELEGATION  UOHEN'S  CLUB 

UN  INSTITUTE  OF  CULTURAL  AFFAIRS 

UNIFEH 

UNITARIAN  UNIVERSALIST 

UNITED  NATIONS  ASSOCIATION  OF  USA 

UNITED  NEIGHBORHOOD  CENTERS  OF  AMERICA 

URUAGUAY  INFORMATION 

USA/USSR  DIALOGUE 


1984 


1985 


1986 


1987 


VELLORE  CHRISTIAN  MEDICAL  COLLEGE 

VENCERERMOS  BRIGADE 

VIETNAM  SOLIDARITY  COMMITTEE 

UAR  CRIMES  TRIBUNAL 

WASHINGTON  OFFICE  ON  AFRICA 

UCRP 

WOMEN  i  DEVELOPMENT  SYMPOSIUM 

WOMEN  FOR  RACIAL  (  ECONOMIC  EQUALITY 

WOMEN  LEAGUE  FOR  PEACE  (  FREEDOM 

WOMEN'S  ASSOCIATION  OF  EL  SALVADOR 

WOMEN'S  COALITION  AGAINST  INTERVENTION 

WOMEN'S  INTERNATIONAL  FORUM 

WOMEN'S  WORKSHOP  IN  THE  AMERICAS 

WOMEN'S  WORLD  BANKING 

WORKING  GROUP  ON  DEVELOPMENT 

WORKING  PARTY  ON  NICARAGUA 
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General  Board  of  Global  Hinistries 
Financial  Disclosure  Statetent 
Grants  to  Entities  not  Forialiy 

Part  of  The  United  Hethodist  Church 


Naie  of  Organization 
In  Kind 


1984 


19B5 


1986     1987 


HORKIHG  PEOPLE'S  ALLIANCE 

WORLD  ASS.  OF  UH  INTERNS 

HORLD  CATHOLIC  UNION  MOHEN  ORG. 

HORLD  CONFERENCE  ON  RELIGION  &  PEACE 

HORLD  COUNCIL  OF  CHURCHES 

HORLD  COUNCIL  OF  CHURCHES  -  US  -  URH  CONTACT  GROUP 

HORLD  POLICY  INSTITUTE 

HORLD  STUDENT  CHRISTIAN  FEDERATION 

HREE 

YUCA 


Total  In  Kind 


t    100 

$  50 
25 

25 

75 

SO 

25 

50 

75 

$  100 

2,240 

3,942 

125 

507 

812 

25 

25 

SO 

9,791 

$31,051 

$29,204 

$17,058 

Your  best  selection  of  Promotion 
Day  Bibles  is  at  Cokesbury! 

Cokesbury  Gift  and  Award  Bible — RSV.  Choice  of  red  letter  or 
black  letter  editions.  Cold  page  edges.  Presentation  page, 
concordance,  study  helps,  footnote  references,  self-pronouncing 
type,  and  full-color  maps.  Imitation  leather  binding.  5Va"  x  7%". 

Compare  at  S12.95I Each,  $6.95 

6  or  more  copies,  each,  $5.95 
C08-098357  Burgundy 
C08-098346  Black 
C08-070800  Brown  (Black  letter  edition) 

Cokesbury  Student  Bible — RSV.  Words  of  Christ  in  red.  Includes 
presentation  page,  family  record  section,  64-page  dictionary  and 
concordance,  parables  and  miracles,  full-color  Holy  Land  photos 
and  maps,  footnote  references,  self-pronouncing  type,  daily  reading 
guide,  and  more.  Two-color  protective  dust  jacket.  Hardbound  in 
maroon  cloth  with  matching  page  edges,  SVi"  x  8" 

C08-107943 Each,  $7.50 

6  or  more,  each,  $6.65 

Cokesbury  Young  Reader's  Bible — RSV.  Hardbound  edition.  Over 
600  illustrations,  12  full-color  Hammond  maps,  8V2"  x  11"  pages, 
and  different  type  sizes  to  encourage  children  to  read.  Introductory 
material  outlines  the  history  of  the  Bible  including  the  importance 
of  the  Scriptures  for  today. 

C08-1 06700 Each,  $12.95 

6  or  more,  each,  $9.95 

NIW!  Cokesbury  Good  News  Bible — Today's  English  Version.  A 

Bible  tor  a  new  generation  of  readers!  The  perfect  study  aid  and 
an  ideal  promotion  or  presentation  gift.  It  includes  footnotes,  over 


And  you  save  when  you  select  6  or  more  copies  01  any  one  ol 
these  four  BiblesI 


200  line  drawings,  a  51 -page  concordance,  10-pages  of  Bible 
study  maps,  4-page  Bible  map  index,  plus  many  study  helps.  SV*" 
x  8". 

Study  Edition.  Hard  cover  binding  with  dust  jacket. 

C08-1 70421 Each,  $7.95 

6  or  more,  each,  $6.95 

Gift  &  Award  Edition.  Burgundy  imitation  leather. 

C08-1 70875 Each,  $10.50 

6  or  more,  each,  $9.50 

Prices  subject  to  change.  Transportation  extra.  Add  sales  tax  if  applicable. 

Order  toll  free  1-800-672-1789,  or  by  mail.  Available  at  your  Cokesbury 

store. 

^  Cokesbury 
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Graded  Press 


IS  BIBLE  STUDY  REALLY 
NECESSARY? 

''YES!"  say  those  who  make  regular,  day-to- 
day study  of  the  Scriptures  a  part  of  their  lives. 

Daily  Bible  Study  is  a  recommended  source  of  individual 
Bible  study  based  on  Home  Daily  Bible  Readings  from 
the  acclaimed  International  Lesson  Series. 

Daily  Bible  Study  is  a  thick  128-page  quarterly  with 
Scripture  study  material  for  every  day  of  the  week-plus  a 
weekly  summary  and  review  to  help  you  gain  the  most 
from  your  day-to-day  study. 

Daily  Bible  Study  is  easy  to  use  at  home,  at  the  office, 
or  anywhere  during  leisure  time.  And  it  is  printed  in 
large,  easy-to-read  type. 

Daily  Bible  Study  can  provide  guidance,  strength,  and 
spiritual  nourishment  for  everyday  Christian  living. 

Published  by  Graded  Press,  Publishing  Division  of  The  United  Methodist 
Publisliing  House 
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New  from  Abingdon  Press: 

Straight  answers  to  tangled  tax  questions 

Buildina  Clergy  Compensation 

A  New  Dfrection  Tor  Clergy  Tax  Savings  Under  the  New  Law 

The  Tax  Act  of  1986 — which  billed  itself  as  a  tax  simplification — could  in 
fact  result  in  increased  taxes  for  clergy.  Building  Clergy  Compensa- 
tion shows  how  clergy  can  build  a  compensation  package  that  will 
maximize  tax  savings  for  1988  tax  returns.  Author  Charles  M.  Chakour 
is  treasurer  and  director  of  Administrative  Services  of  the  Northern 
Illinois  Conference  of  The  United  Methodist  Church  and  conducts 
Cokesbury's  tax  seminars.  $4.95,  paper,  ISBN  0-687-03635-6. 


Available  at  Cokesbury 

Published  by 

Abingdon  FVess 

Th«  Book  Publishing  Oepartm«iil  of  Th«  UniiM  Methodist  Publishing  Hoose 


Also  available: 

Abingdon  Clergy  Income  Tax  Guide:  1988  Edition  for  1987  Returns 

Year  after  year,  the  most  popular  and  trusted  clergy  tax  guide.  A 
step-by-step  look  at  the  new  tax  laws  and  how  they  affect  you.  $6.95, 
paper,  ISBN  0-687-00348-2. 
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•  1988  GENERAL  CONFERENCE  • 


A  TIMELY 
SUMMARY  OF 
GENERAL 
CONFERENCE 
ACTIONS 


SMILE 

UNITED  METHODISTS 

you  are  on  camera  and  in  the 
news.  The  United  Methodist 
General  Conference  delegates 
set  new  directions  for  our 
church. 


READ 

an  accurate  summary  of  yi 
actions  in  the 
ROUNDUP  EDITION  of  ^ 
Daily  Christian  Advocate. 
The  ROUNDUP  EDITION 
report  of  major  Conference 
actions — words  and  picture 
edited  for  church  leaders  { 
members. 

TEN 

journalists  from  United 
Methodist  Communicatii 
and  The  United  Method 
Publishing  House  comb; 
their  efforts  to  produce 
16-page  ROUNDUP 
EDITION. 


THE  ROUNDUP  EDITION  WILL  BE  MAILED  IMMEDIATELY 

FOLLOWING  GENERAL  CONFERENCE. 

Subscribers  to  The  Daily  Christian  Advocate  will  be  mailed  one  copy 

of  the  ROUNDUP  EDITION. 

You  can  order  in  quantity  for  local  church  leaders  and  members. 


ORDER  FORM  Single  copies:  $2  each.  10  or  more  copies  mailed 
to  one  address:  $1  each.  Reserve  copies  for 
leaders/members  now! 


Please  send  me: 

each. 

DCharge  my  Cokesbury  account  number. 

Send  to 

Address 

City 


copies  of  the  ROUNDUP  EDITION  @  $1 


.State. 


.Zip. 


The  United  Methodist 
Publishing  House 


P.O.  Box  801,  Nashville,  TN  37202 
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